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Makivik@40

This year marks the 40th anniversary of Makivik Corporation. On June 
28, 1978 after years of hard work the Northern Quebec Inuit Association 
transformed into Makivik Corporation, and it’s under this banner the Inuit 
of Nunavik have accomplished so much.

Under the James Bay Agreement, the Nunavik Inuit negotiated the 
creation of Makivik Corporation with a mandate as an Indigenous political 
organization and as an investment company that could develop subsidiary 
companies. The monies acquired from these businesses would help to 

fund Makivik’s political activities and contribute to Inuit advancement. 
Leaders of the day can still remember when governments used to use 
the threat of cutting or holding off core funding for Inuit if they didn’t 
toe the line. The creation of Makivik ended those kinds of threats. Inuit 
now had their own means of generating financial stability.

40 years later we can now look back and be in awe at what the Inuit 
have been able to accomplish through the creation of the Makivik 
Corporation. Forty years ago, some southern business people predicted 
with its $91 million compensation money Makivik Corporation would be 
bankrupt in 3 years and the Inuit would be left with nothing. How wrong 
the critics were. Not only was the capital untouched over the years, it was 
invested and today is worth in excess of $450 million.

If someone is still not convinced about the tremendous work Inuit 
have accomplished with our Makivik corporation we only need to remind 
ourselves of the community centers, hockey arenas, community freezers 
and other major infrastructure that were built with Inuit money plus the 

ᒪᑭᕝᕕᒃ ᐊᕐᕌᒍᖃᓕᕐᓱᓂ 40-ᓂᒃ
ᑕᒃᒐᓂ ᐊᕐᕌᒍᒥ ᒪᑭᕝᕕᒃ ᓇᓪᓕᐅᑎᕗᖅ ᐊᕐᕌᒍᖃᓕᕐᓂᒥᓄᑦ 40-ᓂᒃ. ᔫᓂ 28, 
1978-ᖑᑎᓪᓗᒍ ᐊᕐᕌᒍᓂ ᐊᒥᓱᓂ ᐱᓇᓱᐊᒻᒪᕆᓚᐅᕐᓱᑎᒃ ᐃᓄᐃᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᑦ 
ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᒪᑭᕝᕕᕈᓚᐅᕐᓯᒪᕗᖅ, ᒪᑭᕝᕕᖃᓕᕐᓱᑎᓪᓗ ᐃᓄᐃᑦ ᓄᓇᕕᒻᒥᐅᑦ ᐊᒥᓱᐊᓗᓐᓂᒃ 
ᐱᔭᖃᕐᓯᒪᓕᕐᖁᑦ.

ᑐᖕᖓᕕᖃᕐᓱᑎᒃ ᔦᒥᓯ ᐯᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᒃ, ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᑐᐃᓐᓇᖏᑦ 
ᐊᖏᖃᑎᒌᒐᓱᒍᑎᑎᒍᑦ ᓴᕐᕿᑎᑦᓯᓯᒪᕗᑦ ᒪᑭᕝᕕᒥᒃ ᑎᓕᔭᐅᒪᒍᑎᖃᕐᓂᐊᓕᕐᑎᓗᒍ 
ᓄᓇᓕᑐᖃᕐᓄᑦ ᐱᓂᐊᕐᓂᓕᕆᓂᕐᓅᓕᖓᓗᓂ ᐱᓇᓱᒐᖃᕐᕕᖁᑕᐅᓚᖓᓕᕐᓱᓂ ᐊᑕᐅᑦᓯᑯᓪᓗ 
ᑮᓇᐅᔭᓕᐅᕈᑎᑦᓴᓂᒃ ᐱᓇᓱᐊᕐᑎᐅᓗᓂ ᓄᐃᑦᓯᒍᓐᓇᕕᖃᕐᓗᓂ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᒋ
ᐊᓪᓚᓴᒥᓂᒃ. ᑮᓇᐅᔦᑦ ᐱᔭᐅᔪᓐᓇᓯᓯᒪᔪᑦ ᑖᒃᑯᓇᖕᖓᑦ ᐱᓇᓱᒐᖁᑎᓂᑦ ᐃᑲᔪᕐᓯᒪᓂᐊᕐᑎᓗᒋᑦ 
ᒪᑭᕝᕕᐅᑉ ᐱᓂᐊᕐᓂᓕᕆᓂᕐᓂᒃ ᐱᓇᓱᐊᕈᑎᒋᓕᕐᑕᖏᓐᓂᒃ ᐃᑲᔪᕐᓯᒪᓂᖃᕐᓗᑎᒃᓗ ᐃᓄᐃᑦ 
ᓯᕗᒧᑦ ᐱᕙᓪᓕᐊᒍᑎᖏᓐᓂᒃ. ᑌᑦᓱᒪᓂ ᓯᕗᓕᕐᑎᐅᓚᐅᕐᓯᒪᔪᑦ ᐊᐅᓚᔨᔭᖃᑦᓯᐊᑐᑦ ᑲᕙᒣᑦ 
ᑲᑉᐱᐊᓈᕿᒍᑎᖃᕐᐸᓚᐅᕆᐊᖏᑦ ᑮᓇᐅᔭᖃᕐᑎᓯᒍᑎᒥᓐᓂᒃ ᑭᐱᓯᓚᖓᓕᕐᓂᕋᕐᓂᑯᓪᓗ ᐊᒻᒪᓗ 
ᑭᐱᓯᓂᖃᖃᑦᑕᓂᓪᓚᕆᑦᑎᒍᑦ ᐃᓄᑐᐃᓐᓇᓂᒃ ᑭᓇᐅᔭᖃᕐᑎᓯᒍᑎᒥᓐᓂᒃ ᓄᕐᖃᑎᑦᓯᓂᐊᕐᓂᕋᕐᓱᑎᒃ 
ᐃᓄᑐᐃᓐᓀᑦ ᐱᓇᓱᑦᑕᐅᖁᔭᐅᔪᓂᒃ ᑲᔪᓯᑎᑦᓯᓂᐊᖕᖏᑐᐊᕐᐸᑕ. ᒪᑭᕝᕕᐅᑉ ᓴᕐᕿᑎᑕᐅᓂᖓ 
ᑕᒪᒃᑯᓂᖓ ᑲᑉᐱᐊᓇᕿᒍᑕᐅᕙᑦᑐᓂᒃ ᐃᓱᓕᑎᑦᓯᓕᓚᐅᕐᓯᒪᕗᖅ. ᐃᓄᐃᑦ ᓇᒻᒥᓂᖅ ᑮᓇᐅᔭᑎᒍᑦ 
ᐊᑦᑕᓀᑦᑐᒦᒍᓐᓇᓯᒻᒪᑕ.

ᐊᕐᕌᒍᑦ 40 ᐊᓂᒍᕐᑎᓗᒋᑦ ᑭᖑᒧᑦ ᕿᕕᐊᕈᓐᓇᓕᕐᐳᒍᑦ ᐊᔪᒉᓪᓕᐅᓂᖃᓕᕐᓗᑕᓗ 
ᐃᓄᑐᐃᓐᓀᑦ ᑌᒪᖕᖓᓂᒥᑦ ᐱᔭᖃᕈᓐᓇᓯᓯᒪᒍᑎᖏᓐᓂᒃ ᒪᑭᕝᕕᐅᑉ ᓴᕐᕿᑎᑕᐅᓂᖓᑕ 
ᑭᖑᓂᐊᓂ. ᐊᕐᕌᒍᐃᑦ 40 ᐊᓂᒍᓕᕐᐳᑦ, ᓯᕿᓂᕐᒥᐅᑉ ᐱᓇᓱᒐᕐᓂᒃ ᐊᐅᓚᑦᓯᔪᑦ ᐃᓚᖏᑦ 
ᐅᖃᓚᐅᕐᓯᒪᑎᓪᓗᒋᓂᑦ ᐊᑐᕐᓗᑎᒃᒎᖅ $91-ᒥᓕᐋᓐᓂᒃ ᐊᑭᓕᕐᑕᐅᒍᑎᒥᓐᓂᒃ ᒪᑭᕝᕕᒃ 
ᑲᑕᑦᓴᐅᑎᒋᓛᕐᓂᕋᕐᓱᒍ ᐊᕐᕌᒍᓂ ᐱᖓᓱᓂ ᓴᕐᕿᔮᑦᓴᓕᓚᐅᕋᓗᐊᕈᓂ ᐃᓄᑐᐃᓐᓀᓗ 
ᑲᑕᓐᓂᑯᒥᓄᑦ ᓱᓀᕈᓪᓗᑎᒃ. ᑌᒃᑯᐊ ᖃᕿᐊᕐᓯᓇᓱᑦᓯᒪᔪᑦ ᑕᒻᒪᒪᕆᓚᐅᕐᑐᕕᓂᐅᕗᑦ. ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᒻᒪᕆᑦᑖᖑᔪᑦ ᐊᑦᑐᑕᐅᓯᒪᖕᖏᑐᑦ ᐊᕐᕌᒍᐃᑦ ᐅᓄᕐᑐᑦ ᓈᑦᓱᒋᑦ ᑮᓇᐅᔭᓕᐅᕈᑎᐅᓯᒪᒐᒥᒃ 
ᐅᓪᓗᒥᓗ ᑮᓇᐅᔭᒻᒪᕆᖁᑕᐅᔪᑦ ᐅᓄᕐᓂᖃᓕᕐᐳᑦ $450-ᒥᓕᐋᓐ ᐅᖓᑖᓂ.

ᑭᓇᑐᐃᓐᓇᓕ ᓱᓕ ᐅᓪᓗᒥ ᐅᑉᐱᕆᔭᖃᖕᖏᑐᐊᕐᐸᑦ ᐊᖏᔪᕐᔪᐊᕌᓗᓐᓂᒃ 
ᐱᓇᓱᐊᕐᓯᒪᓂᒃᑯᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐱᔭᖃᕐᓯᒪᓕᕆᐊᖏᑦ ᐊᕐᖁᑎᒋᑦᓱᒍ ᓇᒻᒥᓂᖁᑎᕗᑦ 
ᒪᑭᕝᕕᒃ ᐃᕐᙯᒋᐊᑐᐃᓐᓇᖃᑦᑕᑐᑦᓴᐅᕗᒍᑦ ᐱᑕᖃᓕᕆᐊᒥᒃ ᓄᓇᓕᓐᓂ ᑲᑎᑦᑕᕕᓐᓂᒃ, 
ᖄᑭᕐᕕᓂᒃ ᖁᐊᓴᕐᕕᓂᒃ, ᓄᓇᓖᑦ ᓂᕿᖃᐅᑎᖏᓐᓂᒃ ᖁᐊᖃᐅᑎᐊᓗᓐᓂᒃ ᐊᓯᖏᓐᓂᓗ 

ᒪᑭᕕᒃ ᑯᐊᐳᕇᓴᓐ
ᒪᑭᕕᒃ ᓄᓇᓕᑐᙯᑦ ᑎᒥᖁᑎᒋᕙᖓᑦ ᑎᓕᔭᐅᒍᑎᖃᕐᓯᒪᑦᓱᓂ ᑭᒡᒐᑐᕐᓂᐊᑎᓪᓗᒍ ᓯᕗᒧᐊᑦᑎᓯᕙᓪᓕ
ᐊᓗᓂᓗ ᐃᓄᐃᑦ ᐱᒍᒪᔭᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ. ᐃᓚᐅᔪᖁᑎᑐᐊᖃᕐᑐᖅ ᐃᓄᓐᓂᒃ ᐱᕙᓪᓕᖁᑎᑖᕐᓯᒪᔪᓂᒃ 
ᔦᒥᓯ ᐯᑉ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᓐᓂᐅᓯᒪᔪᒥᑦ. ᒪᑭᕕᒃ ᐃᑉᐱᒋᔭᖃᕆᐊᖃᕐᐳᖅ 
ᑲᔪᓯᑎᑕᐅᑦᓯᐊᒪᖔᑕ ᐱᓂᐊᕐᓂᓕᕆᓂᒃᑯᑦ ᐃᓄᓕᕆᓂᒃᑯᑦ ᐱᐅᓯᑐᖃᓕᕆᓂᒃᑯᓗ ᐱᕙᓪᓕᖁᑎ
ᑖᕆᓯᒪᔭᖏᑦ ᐊᖏᖃᑎᒌᓐᓂᑯᑦ. ᐊᐅᓚᑦᓯᓂᕐᒧᓗ ᕿᑐᕐᖏᐅᕋᓱᐊᕐᓂᒥᓪᓗ ᑮᓇᐅᔭᓂᒃ 
ᐅᑎᕐᕕᐅᒍᑎᑦᓴᔭᓂᒃ ᐃᓄᐃᑦ ᐃᓚᐅᒍᓐᓇᓯᖁᓪᓗᒋᑦ ᑕᕐᕋᒥ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱᐊᕐᓂᓄᑦ.
Makivik Corporation
Makivik is the ethnic organization mandated to represent and promote the interests 
of Nunavik. Its membership is composed of the Inuit beneficiaries of the James Bay and 
Northern Quebec Agreement (JBNQA). Makivik’s responsibility is to ensure the proper 
implementation of the political, social, and cultural benefits of the Agreement, and to 
manage and invest the monetary compensation so as to enable the Inuit to become an 
integral part of the Northern economy.

ᒪᑭᕕᒃ ᕿᒥᕐᕈᐊᖏᑦ
ᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈᐊᖏᑦ ᕿᒥᕐᕈᐊᖑᕐᑎᑕᐅᓲᒍᕗᑦ ᒪᑭᕝᕕᒥ – ᐁᑦᑐᑑᑎᐅᑦᓱᑎᒃ ᐊᑭᖃᕐᑎᓇᒋᑦ 
ᐃᓄᓐᓄᑦ ᐃᓚᐅᒍᑎᓕᓐᓄᑦ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ. ᑕᒐ 
ᐊᑐᐊᕋᑦᓴᑕᖏᑦ ᐱᓯᒪᔪᐃᓐᓇᐅᓲᒍᖕᖏᓚᑦ ᒪᑭᕝᕕᒥᑦ ᐳᕐᑐᓂᕐᓴᖏᓐᓂᓘᓐᓃᑦ. ᐱᑎᑕᐅᒍᒪᔪᒍᑦ 
ᐊᓪᓚᑕᐅᓯᒪᔪᓂᒃ ᑐᕌᕐᑎᓗᒋᑦ ᐊᑐᐊᒐᓕᐅᕐᑎᒧᑦ ᐊᑐᐊᕋᑦᓴᓕᐊᒍᓯᒪᔪᓂᓪᓗ, ᐊᓪᓚᖑᐊᕐᑕ
ᐅᓯᒪᔪᓂᓪᓗ ᐊᑦᔨᖁᑎᓂᓪᓘᓃᑦ. ᖃᕆᑕᐅᔭᒃᑯᑦ ᑐᕌᕐᑎᓗᒋᑦ mdewar@makivik.org ᐅᕝᕙᓘᓐᓃᑦ 
ᐅᖄᓚᕕᐅᓗᑕ ᐊᑭᓕᕇᕐᓯᒪᔪᒧᑦ 1-800-361-7052 ᑎᑭᑎᑦᓯᒍᒪᔪᖃᕐᐸᑦ ᕿᒥᕐᕈᐊᓅᕐᑕᐅᔪᑦᓴᓂᒃ 
ᑐᑭᓯᒋᐊᑦᓯᐊᕈᒪᔪᖃᕐᐸᓘᓐᓃᑦ.
Makivik Magazine
Makivik Magazine is published by Makivik Corporation - it is distributed free of charge 
to Inuit beneficiaries of the James Bay and Northern Quebec Agreement. The opinions 
expressed herein are not necessarily those of Makivik Corporation or its Executive. We 
welcome letters to the editor and submissions of articles, artwork or photographs. Email 
mdewar@makivik.org or call 1-800-361-7052 for submissions or for more information.

ᒪᑭᕝᕕᐅᑉ ᐳᕐᑐᓂᕐᓴᖏᑦ
ᓵᓕ ᒍᐊᑦ, ᐊᖓᔪᕐᖄᒪᕆᒃ 
ᐋᓐᑎ ᒧᐊᖃᐅᔅ, ᐊᖓᔪᕐᖄᑉ ᑐᖓᓕᖓ, ᒪᑭᑉᐸᓕᐊᒍᑎᑦᓴᓕᕆᓂᕐᒧᑦ 
ᐋᑕᒥ ᑎᓪᓖᓪ ᐊᓚᑯ, ᐊᖓᔪᕐᖄᑉ ᑐᖓᓕᖓ, ᐱᑦᓴᖑᕆᐊᓪᓚᒍᓐᓇᑐᓕᕆᓂᕐᓄᑦ 
ᐱᕙᓪᓕᐊᑎᑦᓯᕕᒻᒥ 
ᐋᓐᑎ ᐲᕐᑎ, ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒃ 
ᐋᑕᒥ ᐹᓪᓚᔮᑦ, ᐊᓪᓚᑎᒻᒪᕆ
Makivik Corporation Executives
Charlie Watt Sr., President 
Andy Moorhouse, Vice President, Economic Development 
Adamie Delisle Alaku, Vice President, Resource Development 
Andy Pirti, Treasurer 
Adamie Padlayat, Corporate Secretary

ᒪᑭᕝᕕᑯᑦ ᐱᓇᓱᑦᑎᓕᒫᖏᓐᓂᒃ ᓇᑯᕐᓴᒪᕆᓐᓂᑎᓐᓂᒃ ᖃᐅᔨᒪᔭᐅᖁᔨᕗᒍᑦ, ᐊᓯᓕᒫᖏᓐᓂᓗ ᐱᕕᒋᖃᑦᑕᓚ
ᐅᕐᑕᑎᓐᓂᒃ ᑐᓴᕐᑎᓯᒍᑎᑦᓴᓂᒃ ᐊᓪᓚᑕᐅᔪᑦᓴᓂᓪᓗ ᕿᒥᕐᕈᐊᓕᐊᑦᑎᓂᒃ ᐱᑦᓯᐊᓯᒪᑎᑦᓯᓂᖃᓚᐅᕐᑐᓂᒃ.
We wish to express our sincere thanks to all Makivik staff, as well as to all others who 
provided assistance and materials to make the production of this magazine possible.
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ᐊᖏᔪᖑᐊᖑᑦᓱᑎᒃ ᐃᓱᐊᖁᑎᓂᒃ ᓇᑉᐸᑕᐅᖃᑦᑕᓯᒪᓕᕐᑐᓂᒃ ᐃᓄᑐᐃᓐᓀᑦ ᑮᓇᐅᔭᖏᓐᓄᑦ 
ᐃᓚᖃᕐᓱᑎᒃ ᑮᓇᐅᔭᒐᓵᓗᓐᓂᒃ ᒥᓕᐋᓐᓃᑦᑐᓂᒃ ᓄᓇᓕᓐᓂᒃ ᐃᑲᔪᕐᓯᒍᑎᐅᕙᑦᑐᓂᒃ 
ᑐᓂᕐᕈᓯᕐᕕᖃᕐᓂᑯᑦ. ᒥᕝᕖᓗ ᒥᕝᕕᒥᓗ ᐅᑕᕐᕿᕖᑦ ᐅᒥᐊᒃᑯᕖᓪᓗ ᑕᒪᒃᑯᐊ ᐃᓘᓐᓇᑎᒃ 
ᒪᑭᕝᕕᐅᑉ ᐊᕐᓱᕈᕐᓱᓂ ᐱᓇᓱᑦᑕᒥᒍᑦ ᐱᓚᕿᓯᒪᔭᖏᑦ. ᓇᓪᓕᖏᓪᓗᓃᑦ ᐱᑕᖃᓚᐅᕐᓯᒪᑦᔭᖏᑦᑐᑦ 
ᒪᑭᕝᕕᒃ ᓴᕐᕿᔮᓕᓚᐅᕐᑎᓇᒍ.

ᐃᓱᓕᑦᔪᑎᖃᕈᒪᕗᖓ ᐱᔪᕆᒪᒍᑎᖃᕐᓗᖓ ᑖᒃᑯᓂᖓ ᕿᒥᕐᕈᐊᓂᒃ ᐊᓪᓚᓂᐊᕐᑕᑎᓐᓂᒃ. 
ᑖᒃᑯᓂᖓ ᕿᒥᕐᕈᐊᓂᒃ ᐱᒋᐊᕐᑎᓯᓯᓚᐅᕐᓯᒪᒐᒪ ᐊᓪᓚᓯᒪᔪᓂᒃ ᐋᕐᕿᓱᐃᔨᒋᔭᐅᓯᑦᓱᖓ 
ᐊᕐᕌᒍᑦ 44 ᐊᓂᒍᓕᕐᑐᑦ ᐱᒋᐊᖕᖓᓚᐅᕐᓯᒪᑎᓪᓗᖓᓂᑦ ᐱᔪᕆᒪᒍᑎᖃᕐᐳᖓᓗ ᑕᒪᑐᒪ 
ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᐃᓄᓐᓄᑦ ᐱᒻᒪᕆᐅᑎᑕᐅᓂᕆᓲᖏᓐᓂᓗ. ᖃᐅᔨᒪᓂᐅᔭᕐᓯᒪᖕᖏᓇᑦᑕ 
ᑲᑎᒪᔩᓪᓗ ᐃᓄᐃᑦ ᑲᑐᑦᔨᖃᑎᒌᑦ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᑖᒃᑯᐊ ᕿᒥᕐᕈᐊᓕᐊᕗᑦ ᐊᑯᓂᐅᓂᕐᐹᒥᒃ 
ᕿᒥᕐᕈᐊᖁᑎᖃᕐᓂᒥᒃ ᐃᖏᕐᕋᑎᑦᓯᒍᑎᐅᓛᕆᐊᖏᑦ ᐃᓄᑐᐃᓐᓇᓂᒃ ᑭᒡᒐᑐᕐᑎᐅᓗᑎᒃ 
ᐃᓄᑐᐃᓐᓇᓄᑦ ᐱᓇᓱᒐᖁᑕᐅᔪᒧᑦ. ᓱᓕᔪᖅ ᑲᓇᑕᓕᒫᒥ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᕗᑦ 
ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥᒃᑯᑦ ᕿᒥᕐᕈᐊᓕᐅᖃᑦᑕᓯᒪᒻᒥᔫᒐᓗᐊᑦ ᐃᓄᐃᑦ ᐅᓪᓗᒥ-ᑯᓂᒃ 
ᑲᔪᓯᒍᓐᓀᓂᖃᕐᓯᒪᔪᓂᒃ ᑖᒃᑯᐊᓗ ᑎᒍᒥᐊᕐᐸᓕᕆᕗᑦ ᑲᕙᒪᒃᑯᑦ ᓴᕐᕿᑎᓯᒪᔭᖏᓐᓂᒃ 
ᐊᑦᓯᕋᐅᑎᖃᕐᑎᓗᒋᑦ ᐃᓄᒃᑎᑐᑦ ᕿᒥᕐᕈᐊᓂ. ᐊᕐᕌᒍᑦ ᐊᓂᒍᐊᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᐊᖁᑎᕗᑦ ᐊᑦᓯᕋᐅᑎᖏᑦ ᐊᓯᑦᔨᑲᑦᑕᓯᒪᔪᑦ. ᑌᔭᐅᒍᑎᖃᖃᑦᑕᓯᒪᒐᒥᒃ ᑕᕐᕋᓕᒃ, 
ᐊᑐᐊᕐᓂᖅ, ᒪᑭᕝᕕᐅᑉ ᑐᓴᕋᑦᓴᖏᑦ ᑭᖑᓪᓕᐹᒥᓗ ᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈᐊᖏᑦ.

ᑖᒃᑯᐊ ᕿᒥᕐᕈᐊᑦ ᑭᖑᓪᓕᐹᖑᓯᔪᑦ ᐊᑦᓯᕋᐅᑎᓕᓐᓂᒃ ᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈᐊᖏᓐᓂ 
ᐊᑯᓂᑲᓪᓚᒃ ᑕᑯᓚᖓᒍᓐᓀᑕᓯ ᑌᒫᒃ ᑌᔭᐅᒍᑎᖃᕐᑎᓗᒋᑦ ᑕᒪᓐᓇᓗ ᐱᑦᔪᑎᖃᓚᖓᕗᖅ 
ᒪᑭᕝᕕᐅᑉ ᐊᕐᕌᒍᓂ 40-ᓂ ᒪᑭᑕᓕᕐᓂᖓᓂᒃ ᐊᑦᓯᕋᐅᑎᕐᖄᕕᓂᖏᓐᓄᑦ ᐅᑎᓚᖓᓕᕐᒪᑕ 
ᑕᕐᕋᓕᒃ-ᒧᑦ. ᓯᕗᒧᑦ ᐃᖏᕐᕋᑲᑦᑕ ᐸᕐᓇᕈᑎᖃᓕᕐᓱᑕᓗ ᐊᑐᕐᓂᓴᐅᓂᐊᓕᕐᓂᒥᒃ ᖃᕆᑕᐅᔭᑎᒍᑦ 
ᑐᓴᖃᑦᑕᐅᑎᒍᑎᓂᒃ. ᑕᒪᓐᓇ ᑐᑭᓕᒃ ᒪᕐᕈᕕᓪᓗᑕ ᓄᐃᑦᓯᒍᑎᖃᖃᑦᑕᓂᐊᓕᕐᓂᒥᒃ 
ᕿᕋᑕᔪᓂᒃ ᓯᓚᑉᐱᐊᓕᓐᓂᒃ ᑕᕐᕋᓕᒃ ᕿᒥᕐᕈᐊᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ ᒪᕐᕈᕕᖃᑦᑕᓂᐊᕐᑐᓂᒃ 
ᐊᒻᒪᓗ ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᖃᕐᒥᓗᑕ ᒪᕐᕈᐃᓂᒃ ᖃᕆᑕᐅᔭᑎᒍᑦ ᐊᓪᓚᖁᑎᐅᓂᐊᕐᑐᓂᒃ 
ᐊᓪᓚᓂᐊᕈᒪᔪᑦ ᑕᑯᒋᐊᕈᓐᓇᖃᑦᑕᓚᖓᔭᖏᓐᓂᒃ ᖃᕆᑕᐅᔭᒥᒍᑦ ᐊᒻᒪᓗ ᖃᕆᑕᐅᔮᕈᖁ
ᑎᒥᒍᑦ ᓇᑦᓴᑲᑕᒐᕐᒥᒍᑦ iPads-ᑎᒍᑦ

ᐊᑐᐊᕐᓯᓯᐊᖃᑦᑕᓂᐊᕐᐳᓯ ᐊᒻᒪᓗ ᐅᐱᒍᓲᑦᔨᒪᕆᑉᐸᓯ ᒪᑭᕝᕖᒃ.
ᑕᐸᓇᖕᖑᐊᖏᓐᓇᕕᓪᓕ!!
ᒍᐃᓕᐋᒻ ᑕᒍᕐᓈᖅ

millions of dollars poured into the communities through community 
contributions. The airstrips and terminals in the communities and the 
wharfs are all from the hard work of the Makivik Corporation. None of 
them existed before Makivik.

Let me conclude by honouring this magazine you are reading. I started 
this magazine as its founding editor 44 years ago and I am so proud of the 
importance people have bestowed on the publication. Little did I, and 
the board of NQIA, know at the time that this magazine would break all 
records and become the longest serving Inuktitut magazine published by 
an Inuk company. It’s true our national organization ITK once published 
Inuit Today which was discontinued and have taken over a government 
publication called Inuktitut Magazine. Through the years our magazine has 
transformed through different names. It’s been called Taqralik, Atuaqnik, 
Makivik News and then finally Makivik Magazine.

This is the last publication under the name Makivik Magazine you will 
see for some time because in recognition of Makivik’s 40th anniversary 
we will be reverting back to its original title Taqralik Magazine. We are 
looking ahead and plan to use social media much more than we have 
in the past. This means publishing two hard copy issues of Taqralik per 
year and publishing two virtual issues readers can access on the Internet 
and on their iPads.

Great reading folks and congratulations Makivik. You rock!!
William Tagoona
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ᓵᓕ ᒍᐊᑦ, 
ᐊᖓᔪᑦᓯᖅ 
ᐅᑎᕐᐳᖅ 
ᒪᑭᕝᕕᒧᑦ
Charlie Watt Sr. 
Returns 
to Makivik 
as President

On January 18, 2018 Nunavimmiut elected Charlie Watt Sr. as 
President of Makivik Corporation. He won with 2,045 votes, or 
53.62% of the vote. Nunavimmiut were able to follow results as 
they came in on the Makivik website. By 9 pm the outcome was 
clear. Watt won over incumbent Jobie Tukkiapik, and candidates 
Alasie Arngak, Lucy Grey, and Jackie Williams.

Watt was the founding president of the Northern Quebec 
Inuit Association (NQIA), the organization that negotiated the 
James Bay and Northern Quebec Agreement (JBNQA), in the early 
1970s on behalf of the Inuit of Nunavik. Following the signing 
of the JBNQA, the NQIA formally became Makivik Corporation 

ᔮᓄᐊᕆ 18, 2018-ᖑᑎᓪᓗᒍ ᓄᓇᕕᒻᒥᐅᑦ ᓂᕈᐊᓚᐅᔪᕗᑦ ᓵᓕ ᒍᐊᑦ, 
ᐊᖓᔪᑦᓯᒥᒃ ᐊᖓᔪᕐᖄᒪᕆᐅᓚᖓᓕᕐᑎᓗᒍ ᒪᑭᕝᕕᒥ. ᓂᕈᐊᕐᑕᐅᔪᓂ ᓵᓚᖃᓚᐅᔪᖅ 
2,045-ᓄᑦ ᓂᕈᐊᕐᑕᐅᒐᒥ, ᐅᕝᕙᓘᓐᓃᑦ ᓂᕈᐊᕐᑏᑦ 53.62%-ᖏᓐᓄᑦ. ᓄᓇᕕᒻᒥᐅᑦ 
ᓂᕈᐊᕐᑐᓂᒃ ᑐᓴᐅᒪᑦᓯᐊᖏᓐᓇᓚᐅᔪᑦ ᒪᑭᕝᕕᐅᑉ ᖃᕆᑕᐅᔭᑎᒍᑦ ᑕᑯᓇᓱᑦᑕᐅᕕᖓᒍᑦ 
ᖃᐅᔨᒋᐊᖃᑦᑕᓱᑎᒃ. ᐅᓐᓄᑯᑦ 9-ᖑᑎᓪᓗᒍ ᑭᓇ ᓂᕈᐊᕐᑕᐅᒪᖔᑦ ᖃᐅᔨᒪᓇᓕᓚᐅᔪᖅ. 
ᓵᓕ ᒍᐊᑦ ᓵᓚᖃᕆᐊᖓ ᓂᕈᐊᕐᑕᐅᓕᕐᕿᑖᖃᑦᑕᓚᐅᔪᒥᒃ ᔫᐱ ᑕᕐᕿᐊᐱᖕᒥᒃ, 
ᓂᕈᐊᕋᑦᓴᐅᖃᑎᒋᓚᐅᔪᔭᒥᓂᒃᓗ ᐋᓚᓯ ᐋᕐᖓᖅ, ᓘᓯ ᑯᔩ ᐊᒻᒪᓗ ᔮᑭ ᒍᐃᓕᐊᒥᒃ.
ᓵᓕ ᒍᐊᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᒋᐊᖕᖓᓯᒪᕗᖅ ᐊᖓᔪᕐᖄᒪᕆᐅᒋᐊᖕᖓᓱᓂᓗ ᐃᓄᐃᑦ 

ᖃᑐᑦᔨᖃᑎᒌᓐᓂᖓᓄᑦ ᑯᐯᒃ ᑕᕐᕋᖓᓂ – ᐱᓇᓱᒐᖃᕐᕕᐅᓯᒪᔪᒥᒃ ᐊᖏᖃ
ᑎᒌᓐᓂᒥᓪᓗ ᐱᓇᓱᐊᕐᓯᒪᑦᓱᓂ ᐊᖏᖃᑎᒌᒐᓱᒍᑎᐅᑎᓪᓗᒋᑦ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ 
ᑯᐯᒃ ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓂᒃ ᐱᓇᓱᐊᕐᑕᐅᓚᐅᕐᓯᒪᔪᓂᒃ 1970-ᓃᑦᑐ 
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ᐊᕐᕌᒍᐃᑦ ᐱᕙᓪᓕᐊᓯᕐᖃᒥᐅᑎᓪᓗᒋᑦ ᑭᒡᒐᑐᓯᑦᓱᑎᒃ ᓄᓇᕕᐅᑉ ᐃᓄᑐᐃᓐᓇᖏᓐᓂᒃ. 
ᐊᑎᓕᐅᖃᑎᒌᒍᑎᐅᒪᓕᑐᐊᕐᒪᑕ ᐊᖏᖃᑎᒌᒍᑏᑦ, ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖏᑦ 
ᑯᐯᒃ ᑕᕐᕋᖓᓐᓂ ᒪᑭᕝᕕᒃ ᐱᓇᓱᒐᖃᕐᕕᖑᓯᓚᐅᔪᔪᑦ ᔫᓂ 1978-ᖑᑎᓪᓗᒍ. ᓵᓕ 
ᒍᐊᑦ ᒪᑭᕝᕕᒃ ᐱᕙᓪᓕᐊᓯᑎᓪᓗᒍ ᐊᖓᔪᕐᖄᒪᕆᒋᔭᐅᓚᐅᕐᓯᒪᒻᒥᔪᖅ ᑎᑭᑦᓱᒍ 1982.
ᒪᑭᕝᕕᒧᑦ ᐊᖓᔪᕐᖄᒪᕆᒋᔭᐅᓚᐅᕐᓯᒪᒻᒥᓱᓂ 1980-ᓂᓗ 1990-ᓃᑦᑐᓗ 

ᐱᒋᐊᕐᖃᒥᐅᑎᓪᓗᒋᑦ – ᑌᒃᑯᓇᓂ ᐊᕐᕌᒍᓂ ᒪᑭᕝᕕᒃ ᓂᐅᕕᐊᖃᓚᐅᕐᓯᒪᔪᖅ ᕘᔅ 
ᐃᐊᒥᒃ ᐃᓚᒋᔭᐅᓚᖓᓕᕐᑎᓗᒍ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᒋᐊᓪᓚᖏᓐᓄᑦ ᒪᑭᕝᕕᐅᑉ, 
ᐊᖏᓕᒋᐊᕆᒍᑎᐅᑦᓱᓂ ᖃᖓᑦᑕᔫᓂᒃ ᑮᓇᐅᔭᓕᐅᕈᑎᖃᕐᓂᓄᑦ, ᐱᕙᓪᓕᐊᓯᓚᐅᕐᓯᒪᑦᓱᑎᒃ 
ᓴᕐᕿᑎᑕᐅᓂᖃᕐᑎᓗᒍ ᐃᓄᐃᑦ ᖃᖓᑦᑕᔫᖏᑦ ᒪᑭᕝᕕᒧᑦ ᑐᖕᖓᕕᓪᓚᕆᐅᑦᓱᓂ.
 “ᒫᓐᓇᓕ ᐊᖏᔪᐊᓗᒻᒥᒃ ᐅᐱᒍᓱᑉᐳᖓ ᐅᑎᕆᐊᒥᒃ ᒪᑭᕝᕕᒧᑦ,” ᐅᖃᓚᐅᔪᖅ 

ᓵᓕ ᒍᐊᑦ. “ᑖᓐᓇ ᐊᕐᕌᒍᖅ 2018 ᐱᕙᓪᓕᐊᓯᒪᓂᑎᒍᑦ ᐊᕐᕌᒍᑦᓱᓂ ᒪᑭᕝᕕᒧᑦ 
ᐊᖏᔫᒻᒪᑦ ᓇᓪᓕᐅᑎᕕᐅᒐᒥ ᐊᕐᕌᒍᓄᑦ 40-ᓄᑦ. ᕿᓚᓈᕈᑎᖃᕐᐳᖓᓗ ᐅᖄᒍᑎᖃᓛᕆᐊᒥᒃ 
ᒪᑭᕝᕕᐅᑉ ᐱᕙᓪᓕᐊᓯᒪᓂᖓᓂᒃ ᑕᒪᓐᓇᓗ ᐃᓕᒃᑯᑦ ᖃᐅᔨᒪᔭᒃᑯᑦ ᐅᓂᒃᑳᕈᒪᕙᕋ, 
ᑕᑯᑦᓴᐅᑎᑦᓯᓗᖓᓗ ᖃᓄᑎᒋᒃ ᐃᓄᑐᐃᓐᓀᑦ ᓯᕗᒧᐊᑦᓯᒪᓂᖃᕐᒪᖔᑕ ᐊᕐᕌᒍᓂ ᐊᕙᑎ 
ᒪᕐᕈᓂᒃ. ᓇᓪᓕᖁᐊᓪᓗᐊᖓᓂᓪᓗᑕᐅᖅ, ᓯᕗᓂᖃᕆᕗᖓ ᐱᓇᓱᐊᓚᖓᒍᒪᑦᓱᖓ ᑕᒐᑕᒐ 
ᓵᖕᖓᔭᑦᓴᑖᕆᓯᒪᔭᑦᑎᓂ ᐃᓄᑐᐃᓐᓇᑎᒍᑦ, ᑲᔪᓯᑎᑦᓯᓗᖓᓗ ᐊᑦᑕᓇᖕᖏᑐᓂᒃ 
ᐱᓇᓱᐊᓚᐅᕐᑕᖏᓐᓂᒃ ᔫᐱ ᑕᕐᕿᐊᐱᐅᑉ, ᐱᓗᐊᕐᑐᒥ ᐃᓕᖓᔪᓂᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᓗ 
ᐱᓇᓱᖃᑎᒌᒍᑎᖃᕐᓂᓄᓪᓗ ᓄᓇᓂᒃ ᑐᖕᖓᕕᑦᑎᓂᒃ ᐊᖏᓕᒋᐊᕆᓂᑦᓴᓂᒃ.”

ᑭᒡᒐᑐᕐᓱᓂ ᒪᑭᕝᕕᒥᒃ, ᓵᓕ ᒍᐊᑦ ᓇᑯᕐᒦᓚᐅᔪᕗᖅ ᔪᐱ ᑕᕐᕿᐊᐱᖕᒥᒃ ᐊᕐᕌᒍᓂ 
ᐱᖓᓲᔪᕐᑐᓂ ᐱᑦᔪᔨᓂᕆᓚᐅᕐᑕᖏᓐᓄᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐱᒐᓱᒍᑎᖏᓐᓂᒃ, ᐊᒻᒪᓗ 
ᐃᓄᑐᐃᓐᓇᓂᒃ ᑭᒡᒐᑐᖃᑦᑕᓂᕆᓚᐅᕐᑕᖓᓄᑦ ᐊᒥᓱᐊᓗᓐᓂ ᑲᑎᒪᓂᕐᓂ ᓄᓇᕕᒻᒥ, 
ᑯᐯᒃᒥ, ᑲᓇᑕᓕᒫᒥᓗ ᓯᓚᕐᔪᐊᒥᓗ ᒪᑭᕝᕕᒧᑦ ᐊᖓᔪᕐᖄᒪᕆᐅᑦᓱᓂ.

ᐱᓇᓱᐊᕈᓰᒃ ᒪᕐᕉᒃ ᓈᑎᓪᓗᒋᒃ ᓂᕈᐊᕐᑕᐅᓂᕆᓚᐅᔪᔭᒥ ᑭᖑᓂᖓᓂ ᓵᓕ ᐃᓄᓐᓂᒃ 
ᓂᓪᓕᐅᔨᒋᐊᖕᖓᓚᐅᔪᕗᖅ ᒪᑭᕝᕕᒧᑦ ᐊᖓᔪᕐᖄᒪᕆᐅᓕᕐᓱᓂ Northern Lights 
Business and Trade Show-ᒥ ᐋᑐᒑᒥ ᓱᔪᖃᕐᓂᐅᓚᐅᔪᔪᒥ. ᑫᕙᓪᓚᒍᓯᐅᑉ 
ᕿᑎᕐᖃᓕᒫᖓᓂ, ᐅᖄᓚᐅᔪᔪᖅ ᓂᕆᔪᓂ ᕕᕗᐊᕆ 2-ᖑᑎᓪᓗᒍ, ᓵᓕ ᐅᖄᓚᐅᔪᔪᖅ 
ᐱᓇᓱᐊᕈᒪᓚᖓᓕᕐᒥᔭᒥᓂ ᑲᔪᓯᒍᑎᖃᕐᓗᓂ ᐱᔪᓐᓇᐅᑎᑖᕆᒋᐊᓪᓛᒍᑎᑦᓴᓂᒃ 
ᓄᓇᕕᐅᑉ ᐃᓄᑐᐃᓐᓇᖏᓐᓂᒃ ᓄᓇᒥᓂᓗ ᓯᓚᕐᔪᐊᒥᓗ. ᐅᖃᐅᓯᖃᓚᐅᔪᔪᖅ ᑲᓇᑕᒥᓗ 

ᓯᓚᕐᔪᐊᒥᓗ ᐱᖁᔭᑎᒎᕐᓱᑎᒃ ᐱᓇᓱᒍᓐᓇᐅᑎᐅᓕᕐᑐᓂᒃ ᓴᕐᕿᔮᓕᕐᓱᑎᒃᓗ 2018-ᒥ 
ᐃᑲᔪᕐᓯᒍᑎᐅᒍᓐᓇᓱᑎᒃ ᓄᓇᕕᐅᑉ ᐃᓄᑐᐃᓐᓇᖏᓐᓂᒃ ᓲᕐᓗ ᑲᓇᑕᐅᑉ ᐱᖁᔭᕐᔪᐊᖏᑎᒍᑦ 
ᓇᓗᓀᕐᑕᐅᒪᒍᑎᖏᓐᓂᒃ ᓄᓇᖃᕐᖄᓯᒪᔪᑦ ᐱᔪᓐᓇᐅᑎᖏᑕ, ᓯᓚᕐᔪᐊᒥᓗ ᑲᑎᒪᔨᕐᔪᐊᑯᑦ 
ᐅᖃᒻᒪᕆᒍᑎᒋᓯᒪᔭᖏᓐᓂᒃ ᓄᓇᓕᑐᙯᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᓂᖏᓐᓂᒃ (UNDRIP-
ᖑᓂᕋᕐᑕᐅᔪᓂᒃ).

ᑌᑦᓱᒪᓂ ᓂᕈᐊᕐᑕᐅᓱᓂ, ᓵᓕ ᒍᐊᑦ ᓱᓕ ᑲᓇᑕᒥ ᐱᖁᔭᓕᐅᕐᑎᓄᑦ ᐃᓚᒋᔭᐅᓚ
ᐅᔪᕗᖅ, ᑎᒃᑯᐊᑕᐅᒪᕕᒋᓚᐅᔪᔭᒥᓂᒃ Red Chamber-ᒧᑦ ᐃᓚᒋᔭᐅᓛᓕᕐᑎᓗᒍ 
ᑎᒃᑯᐊᑕᐅᑦᓱᓂ ᐱᐋᕐ ᐃᓪᓕᐊᑦ ᑐᕈᑑᒧᑦ ᔭᓄᐊᕆ 16, 1984-ᖑᑎᓪᓗᒍ. 
ᑕᒐᑕᒐᓕ ᑌᑲᓂ ᐱᖁᔭᓕᐅᕐᑎᐅᖃᑎᐅᕕᒻᒥᓂ ᓄᕐᖃᐸᓪᓕᐊᓚᖓᓕᕐᒥᔪᖅ. ᓵᓕ 
ᐃᓚᒋᔭᐅᒻᒥᔪᖅ ᑯᐯᒃᒥ Officer of the National Order of Quebec-ᑯᓄᑦ 
ᐱᑎᑕᐅᒍᑎᒋᓚᐅᕐᓯᒪᔭᒥᓂᒃ (1994-ᖑᑎᓪᓗᒍ), ᐱᑎᑕᐅᒍᑎᖃᕐᓯᒪᒻᒥᓱᓂᓗ National 
Aboriginal Achievement Award-ᒥᒃ (1997-ᖑᑎᓪᓗᒍ), ᐊᓯᖏᓐᓂᓗ ᐊᒥᓱᓂ 
ᓇᓗᓀᕐᑕᐅᒍᑎᑖᖃᑦᑕᓯᒪᒻᒥᓱᓂ.

in June of 1978. Watt was also Makivik’s founding president 
until 1982.

He was also Makivik President in the late 1980s and early 
1990s – a time when Makivik purchased First Air as part of 
its portfolio of subsidiary companies, expanding its aviation 
expertise, which began with the creation of Air Inuit at the time 
of Makivik’s foundation.

“It’s a great honour to return to Makivik at this time,” said Watt. 
“2018 is an historic year for the corporation as we celebrate our 
40th anniversary. I look forward to talking about our founding 

years from a personal perspective, and showing how far Inuit 
have come in the past four decades. Equally, I look forward to 
tackling the current challenges that face Inuit right now, and 
carrying on the solid work Jobie Tukkiapik was engaged with, 
notably in terms of education and working to expand our land 
base.”

On behalf of Makivik Corporation, Watt thanked Jobie 
Tukkiapik for the six years he contributed to advancing Inuit 
issues, and representing Inuit at countless public meetings 
within Nunavik, the province, nationally and internationally as 
Makivik President.

Within two weeks of his electoral victory Watt delivered 
his first public speech as Makivik President at the Northern 
Lights Business and Trade Show in Ottawa. For 30 minutes, 
during a luncheon keynote address on February 2nd, Watt laid 
out his ambitious agenda to continue the struggle to fight for 
the rights of Nunavik Inuit in the domestic and international 
arenas. He pointed out the Canadian and international legal 
instruments that now exist in 2018 to assist Nunavik Inuit, such 
as Canadian Constitutional recognition of Aboriginal Rights, 
and the United Nations Declaration on the Rights of Indigenous 
Peoples (UNDRIP).

At the time of the election, Watt was also a Canadian Senator, 
having been appointed to the Red Chamber by Pierre Elliott 
Trudeau on January 16, 1984. He has started the process of 
retiring from the Senate. Watt is also an Officer of the National 
Order of Quebec (1994), recipient of the National Aboriginal 
Achievement Award (1997), and numerous other honours.
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ᕿᓚᑭᑦᓱᖅ: ᓄᓇ ᓲᕐᓗ ᕿᓚᑭᒃᑐᖅ
ᒣᔭ ᓯᐊᓕ ᔦᑲᑉᓴᓐ ᐊᓪᓚᑕᖏᑦ

1972-ᖑᑎᓪᓗᒍ ᐅᑭᐊᖑᓚᐅᕐᓯᒪᔪᖅ ᐊᕿᒃᒋᓯᐅᕐᓇᐅᓱᓂᓗ. ᖃᐅᔨᒪᔭᐅᑦᓯᐊᓯᒪᕗᑦ ᓄᓇᒥ ᓄᓇᓕᕕᓂᖃᕆᐊᖓ 
ᕿᒣᓐᓇᑕᐅᓂᑯᒥᒃ ᐊᑦᓯᕋᐅᑎᖃᕐᓱᓂ ᕿᓚᑭᑦᓱᖅᒥᒃ, ᑕᒫᓂ ᐆᒪᔪᕐᓯᐅᕕᑦᓯᐊᕌᓗᔪᖅ. ᐊᖑᑏᒃ ᓄᑲᕇᒃ 
ᐊᖏᕐᕋᒥᓐᓂ ᐅᒪᓐᓇᖅᒥᒃ ᐃᑳᕐᓯᒪᔫᒃ ᑲᖏᕐᓱᐊᓗᒻᒥᒃ ᓄᓇᒥᓐᓂᑦ, ᕿᓚᑭᑦᓱᒧᑦ. ᐱᐅᓯᖃᕋᒥᒃ, ᐊᕐᖁᓯᓂᑐᖃᒃᑯᑦ 
ᒪᔪᕋᕐᓯᒪᔫᒃ ᒪᔪᕐᖃᒥᒃ ᓄᓇᓕᒻᒥᓂᑦ ᖁᒻᒧᑦ 20-25 ᒦᑕᓂᒃ ᖁᑦᓯᓂᓕᒻᒧᑦ ᑕᕆᐅᒥᑦ ᑕᑉᐸᐅᖓ.

Qilakitsoq: the place with little sky
By Maya Sialuk Jacobsen

It was the fall of 1972 and the season for hunting ptarmigans. It was well-known that the area of the 
abandoned settlement called Qilakitsoq was a great place to hunt. Two brothers went from their hometown 
of Uumannaq across the fiord that defines their home grounds, to Qilakitsoq. As always, they took the 
path that climbs the steep hill from the settlement to the terrain 20-25 metres above sea level.
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ᐃᓴᐱᐊᓚ-ᕉᔅ ᐅᐃᑖᓗᒃᑐᖅ ᑎᐊᓐ ᒫᒃᓕᐊᕐᑐᕕᓂᖅ 
ᑐᓐᓂᓕᐅᕐᑕᐅᒋᐊᕐᑐᓱᓂ ᒣᔭ ᓯᐊᓗᒃ ᔦᑲᑉᓴᓐᒧᑦ.
Isabella-Rose Weetaluktuk travelled to Denmark to 
have her tattoos done by Maya Sialuk Jacobsen. 



Biography: 
Maya Sialuk Jacobsen 
(48 years old)

Greenlandic Inuk from Qeqertarsuaq, west 
Greenland.

Maya Sialuk is a culture bearer, researcher and 
educator. She has been tattooing professionally 
since 2002 and was trained in The Netherlands 
where she did an apprenticeship with a tattoo 
artist. She has been working both in the western 
tattoo scene as well as the last six years as a 
traditional Inuit tattooer. On occasion she does 
illustration work and writes articles.

After being a part of the Inuit tattoo project Tupik Mi in Alaska, Maya is now 
the front figure in Inuit Tattoo Traditions in her homeland, Greenland. Together 
with her apprentice she continues to do research and works to reintroduce 
Inuit tattooing practices in Greenland through public talks, workshops and of 
course tattooing.

Maya has trained several tattoists and is co-owner of two tattoo studios in 
Oslo, Norway and a small private studio in Svendborg, Denmark. She is involved 
in both the shaping of the new tattoo legislation in Denmark and the information 
work regarding health and safety in Indigenous tattooing.

Next up is a trip to Greenland where Maya is invited to do pattern research 
at The National Museum of Greenland and to do public talks at The National 
Library and the High School of Nuuk.

Maya is currently living in Svendborg, Denmark.

ᐅᓂᒃᑲᐅᓯᖓ: ᒣᔭ ᓯᐊᓗᒃ ᔩᑲᑉᓴᓐ 
(ᐅᑭᐅᓕᒃ 48-ᓂᒃ)
ᐃᓄᑐᐃᓐᓇᖅ ᐊᑯᑭᑦᑐᒥᐅᑦᓴᔭ ᐱᓯᒪᑦᓱᓂ ᕿᕿᕐᑕᕐᓱᐊᖅᒥᑦ ᐊᑯᑭᑦᑑᑉ ᓄᓈᓂ 

ᓯᕿᓂᐅᑉ ᓂᐱᕝᕕᐊᓂᑦ.
ᑖᓐᓇ ᒣᔭ ᓯᐊᓗᒃ ᐃᓗᕐᖁᓯᕐᒥᒃ ᓇᒻᒪᑐᖅ, ᖃᐅᔨᓴᕐᑎᐅᓱᓂᓗ ᐃᓕᓐᓂᐊ

ᑎᑦᓯᔨᐅᑦᓱᓂᓗ. ᒣᔭ ᐱᔪᓐᓇᐅᑎᖃᕐᓱᓂ ᑐᓐᓂᓂᒃ ᐱᓇᓱᐊᕈᑎᖃᓲᑐᖃᐅᓕᕐᐳᖅ 2002-
ᒥᓂᑦ ᐃᓕᓐᓂᐊᑎᑕᐅᑦᔪᑎᒋᓯᒪᔭᒥᓂᒃ ᓄᓇᓂ ᖃᓪᓗᓈᕐᑎᑐᑦ The Netherlands-
ᖑᓂᕋᕐᑕᐅᔪᓂ, ᓄᓇᒥ ᐱᓇᓱᕝᕕᒋᓚᐅᔪᔭᒥᓂᒃ ᐱᒋᐅᕐᓴᔭᐅᓂᖃᕐᓱᓂ ᑐᓐᓂᓕᐅᕐᓂᒥᒃ 
ᐱᓇᓱᒐᓕᒻᒧᑦ. ᐱᓇᓱᑉᐸᑐᑐᖃᐅᔪᖅ ᑐᓐᓂᓕᐅᕆᓂᕐᒥᒃ ᖃᓪᓗᓈᑦ ᐱᐅᓯᖏᑎᒍᓪᓗ ᐊᕐᕌᒍᓂᓗ 
ᐱᖓᓲᔪᕐᑐᓂ ᐃᓄᑐᐃᓐᓀᑦ ᑐᓐᓂᓕᐊᑦᓴᔭᑐᖃᖏᓐᓂᒃ ᑐᓐᓂᓕᐅᕈᑎᖃᕐᐸᓕᕐᒥᓱᓂ. 
ᐃᓚᖓᓂᒃ ᐊᓪᓚᖑᐊᕐᓯᒪᔪᓕᐅᕐᐸᒥᔪᖅ ᐊᓪᓚᓯᒪᔪᓕᐅᕐᐸᓱᓂᓗ ᐅᓂᒃᑲᐅᓯᑦᓴᓂᒃ.

ᐃᓚᐅᓚᐅᕐᓱᓂ ᐃᓄᑐᐃᓐᓇᑎᒍᑦ ᑐᓐᓂᓕᐅᕆᓂᕐᓂᒃ ᐱᓇᓱᒍᑎᓄᑦ ᑐᐱᒃ ᒥ ᐊᓛᔅᓯᑲᒥ, 
ᒣᔭ ᑕᒐᑕᒐ ᓲᕐᓗ ᓯᕗᒃᑲᑕᓕᕐᐳᖅ ᐃᓄᑐᐃᓐᓀᑦ ᑐᓐᓂᓕᐅᕐᓂᒥᒃ ᐱᐅᓯᑐᖃᖏᓂᒃ 
ᐱᓇᓱᒍᑎᖃᓕᕐᑐᓄᑦ ᓄᓇᒥᓂ, ᐊᑯᑭᑦᑐᒥ (ᑲᓛᔅᓖᑦ ᓄᓈᓐᓂ). ᐱᓇᓱᖃᑎᖃᕐᓱᓂ 
ᐃᑲᔪᕐᑎᒋᑦᓱᒍᓗ ᐃᓕᓐᓂᐊᑎᑕᒥᓂᒃ ᑲᔪᓯᔪᒥᒃ ᖃᐅᔨᓴᖏᓐᓇᖃᑦᑕᐳᖅ ᐱᓇᓱᑦᑕᖃᕐᓱᓂᓗ 
ᐅᑎᕐᑎᓯᓇᓱᑦᓱᓂ ᐃᓄᑐᐃᓐᓀᑦ ᑐᓐᓂᓕᐅᕐᓂᓂᒃ ᐱᐅᓯᑐᖃᖏᓐᓂᒃ ᐊᑯᑭᑦᑐᒥ ᑕᒪᓐᓇᓗ 
ᐱᓇᓱᐊᕐᓱᓂᒍ ᐃᓄᓐᓄᑦ ᐊᒥᓱᓄᑦ ᐅᖄᒍᑎᒋᔭᕐᑐᓯᒪᖃᑦᑕᓂᒃᑯᑦ, ᑲᑎᒪᓂᐊᕈᓯᑎᒍᑦ 
ᐊᒻᒪᓗᑦᓴᖏᔦᒃ ᑐᓐᓂᓕᐅᕆᓂᑎᒍᑦ.

ᒣᔭ ᐊᒥᓱᑲᓪᓚᓂᒃ ᐱᒋᐅᕐᓴᑎᑦᓯᓯᒪᓕᕐᑐᖅ ᑐᓐᓂᓕᐅᕆᒍᓐᓇᑐᓂᒃ ᓇᒻᒥᓂᖃᖃᑕᐅᕗᕐᓗ 
ᒪᕐᕈᐃᓄᑦ ᑐᓐᓂᓕᐅᕆᓂᕐᒥᒃ ᐱᓇᓱᐊᕐᔩᓄᑦ Oslo, Norway-ᒥ ᐊᒻᒪᓗ ᐊᖏᔫᖕᖏᑐᒥᒃ 
ᐃᓕᒃᑰᕈᑎᒥᓂᒃ ᑐᓐᓂᓕᐅᕐᓂᒥᒃ ᐱᓇᓱᕝᕕᖃᕐᓱᓂ Svendborg, Denmark-ᒥ. ᒣᔭᓗ 
ᐃᓚᐅᕕᖃᕐᐳᖅ ᑕᒪᖏᓐᓂ ᓄᑖᓂᒃ ᑐᓐᓂᓕᐅᕈᓯᓕᐅᕐᓃᑦ ᐱᖁᔭᖕᖑᑎᑕᐅᒍᑎᖏᓐᓄᑦ 
ᑎᐊᓐᒫᒥ ᐊᒻᒪᓗ ᑐᑭᓯᒪᑎᑦᓯᒍᑎᓕᐊᖑᓲᓄᑦ ᐱᓇᓱᑦᑕᐅᔪᓄᑦ ᐃᓕᖓᑦᓱᑎᒃ 
ᐃᓗᓯᖃᑦᓯᐊᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᑲᑉᐱᐊᓇᕐᑐᒧᓪᓗ ᑎᑭᐅᑎᑎᑕᐅᑦᑌᓕᒋᐊᖃᕐᓂᖏᓐᓄᑦ 
ᓄᓇᓕᑐᖃᐅᔪᑦ ᑐᓐᓂᓕᐅᕐᓂᒥᒃ ᐱᓇᓱᐊᕐᑕᖃᕐᓗᑎᒃ.

ᑭᖑᓪᓕᖅ ᐊᐅᓪᓚᓂᑦᓴᖅ ᐅᐯᓂᐅᓛᓕᕆᕗᖅ ᐊᑯᑭᑦᑐᒥᒃ ᒣᔭᐅᑉ ᙯᕐᖁᔭᐅᒪᕕᐊᓄᑦ 
ᐱᓇᓱᒍᑎᖃᕆᐊᕐᑐᖁᔭᐅᑦᓱᓂ ᐃᓕᑦᑎᐅᑎᓕᐊᖑᒪᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᒥᒃ ᐊᑯᑭᑦᑑᑉ 
ᓄᓇᖓᓂ ᓄᓇᓕᕐᔪᐊᖓᑕ ᑕᑯᕚᒃᑯᕕᖓᓂ ᐊᑕᐅᑦᓯᑯᕐᓪᓗ ᐃᓄᓕᒫᓄᑦ ᑐᓵᔭᐅᒍᓐᓇᓗᓂ 
ᐅᖄᓂᖃᕐᓂᓴᖓᓂᒃ ᐊᑯᑭᑦᑐᒥᐅᑦ ᓄᓇᓕᕐᔪᐊᖓᑕ ᐊᑐᐊᒐᒃᑯᕕᐊᓂ ᐳᕐᑐᓂᕐᓴᒥᓪᓗ 
ᐃᓕᓐᓂᐊᕕᖁᑎᐊᓐᓂ ᓅᒃᒦᑦᑐᒥ.

ᒣᔭ ᑕᒐᑕᒐ ᓄᓇᓯᒪᕗᖅ Svendborg, Denmark/ᑎᐊᓐᒫᒃᒥ.

They had done this many times before, but this 
time one of the brothers noticed a crevice covered 
with big flat stones. Stones that were usually 
found higher up in the terrain obviously had been 
placed there by people. He curiously lifted one 
of the stones and found a grave containing six 
mummified adult women and two young children. 
The youngest just a tiny baby.

The brothers immediately reported the find to 
the authorities. It took 10 years before steps were 
taken and the mummies were transported to The 
National Museum of Denmark for examination. This 
led to many great finds and an amazing insight into 
life amongst Inuit in west Greenland 800 years ago.

During the time when the brothers found the grave I 
was just a little girl and had just turned three years old. No 
one could have expected that I would become a tattooer 
later in life and no one could have predicted that I would 
grow a deep fascination for the mummified six women and 
two children. That and the fact the 800-year-old mummies 
would become the backbone of my future research in Inuit 
tattoo traditions.

The connection that I feel with the mummies is that 
they are visibly tattooed and also that they originate from 
an area in northwest Greenland close to where I grew up 
and what I call my land. In fact, my uncle has succeeded 
in finding family roots back to the time right before Inuit 

ᐊᒥᓱᕕᑦᓱᑎᒃ ᑌᒣᓘᓱᑐᖃᐅᒐᒥᒃ ᒪᔪᕋᑐᐃᓐᓇᑑᒃ, ᑭᓯᐊᓂ 
ᑕᒡᒐᓂ ᐅᓪᓗᒥ ᐊᖑᑎᐅᑉ ᐁᑉᐸᖓ ᖁᓐᓂᒥᒃ ᑕᑯᔪᖅ ᐅᔭᕋᒻᒥᒃ 
ᓵᑦᑐᔮᑯᑖᑦᑕᓕᖕᒥᒃ. ᑕᒪᒃᑯᐊ ᐅᔭᕃᑦ ᓵᑦᑐᔮᑦ ᖁᑦᓯᓂᕐᓴᒥ ᐱᑕᖃᓲᑦ 
ᑖᒃᑯᐊᓕ ᑕᑯᔭᖏᑦ ᐃᓄᖕᓄᑦ ᐊᐅᓚᑕᕕᓂᐅᔪᓇᐅᔪᑦ. ᑕᑯᒍᒪᑦᓱᓂ 
ᓱᓇᒥᒃ ᐅᓖᒪᒍᑎᐅᒻᒪᖔᑕ ᑭᕝᕓᓕᕐᑐᖅ ᐅᔭᕋᒻᒥᒃ ᑕᑯᕗᕐᓗ ᐃᓗᕕᕐᒥᒃ 
ᐱᖓᓲᔪᕐᑐᓂᒃ ᓴᓗᐊᕐᓱᑎᒃ ᓂᒃᑯᕈᕐᓯᒪᔪᓂᒃ ᐃᓄᕕᓂᕐᓂᒃ ᐊᕐᓇᕕᓃᑦ 
ᒪᕐᕉᓗ ᐱᐊᕋᕕᓂᐅᑦᓱᑎᒃ. ᒥᑭᓂᕐᐹᖓᑦ ᐱᐊᕋᓛᕕᓂᖅ.

ᓄᑲᕇᒃ ᑕᑯᔭᕕᓂᕐᒥᓂᒃ ᐅᖃᐅᓯᖃᑦᓴᐅᑎᒋᔫᒃ ᐊᐅᓚᑦᓯᔨᓄᑦ. 
ᐊᕐᕌᒍᓂ ᖁᓕᓂ/ᑕᓪᓕᒪᐅᔪᕐᑐᓂ ᓱᒋᐊᕐᑕᐅᓚᐅᔪᖕᖏᑐᑦ ᑌᒃᑯᐊ 
ᐃᓄᕕᓃᑦ ᓅᑕᐅᓚᐅᔪᑦ ᑕᑯᕚᒃᑯᕕᖓᓄᑦ ᑎᐊᓐᒫᒃ ᑕᒃᒐᓂ 
ᕿᒥᕐᕈᔭᐅᒋᐊᕐᑐᓯᑦᓱᑎᒃ. ᑖᒃᑯᐊᓗ ᐊᒥᓱᐊᓗᓐᓂᒃ ᓇᕝᕚᕈᑕᐅᒪᕗᑦ 
ᐊᔪᒉᑦᑐᒥᓪᓗ ᐃᓅᓯᕕᓂᖏᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐊᑯᑭᑦᑑᑉ ᓯᕿᓂᐊᑕ 
ᓂᐱᕝᕕᐊᓂ ᐊᕐᕌᒍᑦ 800 ᐊᓂᒍᕐᑎᓗᒋᑦ ᑕᑯᔭᐅᔪᓐᓇᓯᓚᐅᔪᕗᑦ.

ᑌᑦᓱᒪᓂ ᑌᒃᑯᐊ ᓄᑲᕇᒃ ᐃᓗᕕᕐᒥᒃ ᑕᑯᔪᕕᓂᐅᑎᓪᓗᒋᒃ 
ᓂᕕᐊᕐᓯᐊᕌᐱᐅᓚᐅᔪᔪᖓ ᐱᖓᓱᓂᒃ ᐅᑭᐅᕐᑖᖃᒻᒥᐅᓱᖓ. ᑭᓇᓗᓐᓃᑦ 
ᐅᕙᓐᓂᒃ ᐃᓱᒪᖕᖑᐊᓂᐅᔭᕐᓯᒪᖕᖏᑐᖅ ᐃᓄᒻᒪᕆᐅᓕᑐᐊᕈᒪ 
ᑐᓐᓂᓕᐅᕐᑎᐅᓛᕐᑎᓗᖓ ᑭᓇᓗᓐᓃᓗ ᐅᖃᕈᓐᓇᓚᐅᕐᓯᒪᖕᖏᓚᖅ 
ᑌᒃᑯᓂᖓ ᐱᖓᓲᔪᕐᑐᓂᒃ ᐃᓄᕕᓂᕐᓂᒃ ᐊᔪᒉᓪᓕᐅᕖᖕᖓᓛᕆᐊᕐᒪ. 
ᑕᒪᒃᑯᐊ ᓂᕆᐅᒋᔭᐅᓂᐅᔭᕐᓯᒪᖕᖏᑐᑦ 800-ᓂ ᐊᕐᕌᒍᓂ ᑐᖁᖓᓕᕐᑐᑦ 
ᑐᖕᖓᕕᑦᑕᕆᓛᕆᐊᒃᑭᑦ ᓯᕗᓂᑦᑎᓂ ᖃᐅᔨᓴᖃᑦᑕᓯᑐᐊᕈᒪ ᐃᓄᑐᐃᓐᓀᑦ 
ᐱᐅᓯᑐᖃᕐᒥᒍᑦ ᑐᓐᓂᓕᐅᕈᓯᖏᓐᓂᒃ.

ᐃᑉᐱᓂᐊᕐᓂᑯᑦ ᐱᑐᑦᓯᒪᓂᖃᕐᑐᖓ ᑖᒃᑯᓄᖓ ᐃᓄᑐᐃᓐᓇᕕᓂᕐᓄᑦ 
ᑕᑯᑦᓴᐅᓯᐊᕐᑐᓂᒃ ᑐᓐᓂᖃᕐᒪᑕ ᐱᓯᒪᓚᐅᕐᓂᒪᑕᓗ ᐊᑯᑭᑦᑑᑉ 
ᓯᕿᓂᐊᑕ ᓂᐱᕝᕕᐊᓂᑦ ᓄᓇᒥᑦ ᐱᕈᕐᓴᕕᒋᓯᒪᔭᕐᒪ ᖃᓂᒋᔭᖃᓂᒃ, 
ᓄᓇᒋᓂᕋᕐᑕᕋᓂᑦ. ᓱᓪᓕᑕᐅᒻᒪᐋᓪᓛᑦ ᐊᖓᒐ ᐃᓚᒌᑎᒍᑦ ᓇᑭᑦ 
ᐱᓯᒪᒻᒪᖔᑦᑕ ᑐᑭᓯᓯᒪᓂᖓ ᐃᓄᑐᐃᓐᓇᓂᑦ ᑕᕐᕋᓯᕙᓪᓕᐊᓂ 
ᓯᕿᓂᐅᑉ ᓂᐱᕝᕕᐊᑕ ᐊᑯᑭᑦᑐᒥᑦ ᐱᓯᒪᒋᐊᑦᑕ ᐅᑉᐱᓂᕐᒥᒃ 
ᐊᔪᕿᕐᑐᐃᔩᑦ ᑎᑭᓚᐅᕐᑎᓇᒋᑦ ᐃᓄᕐᖄᕕᓂᕐᓂᑦ. ᑌᓐᓇ ᓄᓇ ᖃᓂᑦᑐᖅ 
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from northwest Greenland were Christianized. The area is so close to 
Qilakitsoq that I can conclude that my foremothers would have worn 
the same patterns as the mummies.

Time and place have a say in defining which patterns our foremothers 
wore.

Indigenous Tattoo Resurgence
Now, six years after I started my research in Inuit tattoo traditions, 

the Indigenous tattoo scene has exploded. It has gone from the few 
Native Americans, First Nations and Inuit getting traditional markings 

at Western tattoo shops to literally hundreds of members of tribes and 
clans tattooing the patterns of their peoples.

It is happening very fast and so fast that we can conclude that many 
if not most of the new Indigenous tattooers have not gone through the 
three or four years of apprenticeship that it takes to become a tattooer. 
Also, their research of their peoples’ patterns must take place alongside 
learning the art of tattooing - both are big tasks to fulfill.

So how to navigate in this fast-growing industry that is Indigenous 
tattooing? How do you find the right tattooer for you?

Safety first. Choose someone who does not put your health at risk. 
You deserve to be safe and well taken care of by your tattooist. You also 

ᕿᓚᑭᑦᓱᒧᑦ ᐃᓱᓕᒍᑎᖃᕈᓐᓇᐳᖓᓗ ᐊᓈᓇᑦᑎᒍᑦ ᓯᕗᓪᓕᑲ ᑌᒣᑦᑐᓂᒃ ᑐᓐᓂᓂᒃ 
ᐱᑕᓕᕕᓂᐅᒻᒥᒋᐊᖏᑦ ᑌᒃᑯᐊ ᐃᓗᕕᕐᒦᑐᕕᓃᑦ ᑐᓐᓂᖏᑕ ᐊᑦᔨᒋᔪᑦᓴᕆᔭᖏᓐᓂᒃ.

ᖃᖓᐅᓂᕐᓗ ᓱᑯᑦᓯᒦᓐᓂᓗ ᐅᖃᐅᓯᖃᕐᒪᑕ ᑐᑭᓕᐅᕆᓂᕐᒥᒃ ᑐᓐᓃᑦ 
ᖃᓄᐃᑦᑐᕕᓂᐅᓂᖏᓐᓂᒃ ᐊᕐᓀᑦ ᓯᕗᓪᓕᑕ ᑐᓐᓂᒋᕙᑦᑕᕕᓂᖏᓐᓂᒃ.

ᓄᓇᓕᑐᙯᑦ ᑐᓐᓂᓕᐅᕈᓯᖏᑕ ᐊᓚᒃᑲᕆᐊᓪᓚᓂᖓᑦ
ᑕᒐᑕᒐᓕ, ᐊᕐᕌᒍᐃᑦ ᐱᖓᓲᔪᕐᑐᑦ ᐊᓂᒍᕐᑎᓗᒋᑦ ᑌᒪᖕᖓᑦ ᖃᐅᔨᓴᕐᐸᓕ

ᐊᓯᓚᐅᕐᓯᒪᒐᒪᓂ ᐃᓄᑐᐃᓐᓀᑦ ᑐᓐᓂᓕᐅᕈᓯᑐᖃᖏᓐᓂᒃ ᐱᐅᓯᑐᖃᕐᒥᒍ, 
ᓄᓇᓕᑐᙯᑦ ᑐᓐᓂᓕᐅᕈᓯᖏᑦ ᐊᖏᔪᒥᒃ ᐊᑑᑎᔭᐅᓂᖃᕐᓯᒪᓕᕐᐳᑦ. ᐱᕙᓪᓕᐊᓯᓚ
ᐅᕐᓯᒪᒐᒥᓂᑦ ᐊᒥᓲᖕᖏᑐᑦ ᓄᓇᓕᑐᙯᑦ ᐊᒥᕆᑫᑦ ᓄᓇᖏᓐᓂ, ᓄᓇᖃᕐᖄᓯᒪᔪᓪᓗ 
ᐊᒻᒪᓗ ᐃᓄᑐᐃᓐᓀᑦ ᐱᐅᓯᑐᖃᕐᒥᒍᑦ ᑐᓐᓃᑦ ᓴᓇᒪᓂᖏᓐᓂᒃ ᑕᐅᑦᑐᓕᓐᓂᒃ 
ᑐᓐᓂᓕᐅᕐᑕᐅᖃᑦᓯᓚᐅᕐᓯᒪᒐᒥᓂᑦ ᖃᓪᓗᓈᑦ ᑐᓐᓂᓕᐅᕐᕕᖏᓐᓂ ᑕᒪᒃᑯᐊᓗ 
ᐊᒥᓱᐊᓗᓐᓄᑦ ᓄᓇᓕᑐᖃᑦᓴᔭᓄᑦ ᑐᓐᓂᑖᖑᖃᑦᑕᓚᐅᔪᕗᑦ ᐊᑐᕐᑕᐅᑎᓪᓗᒋᑦ 
ᐃᓅᖃᑎᑦᓴᔭᒥᑕ ᑕᕐᓴᓴᔭᖁᑎᖏᑦ.

ᑕᒪᓐᓇ ᓱᑲᑦᑐᐊᓗᒻᒥᒃ ᐊᑑᑎᔭᐅᕙᓪᓕᐊᓂᖃᕐᓯᒪᔪᖅ ᑌᒫᓪᓗ ᓱᑲᑦᑑᓴᕐᒪᑦ 
ᐅᖄᔭᑦᑎᓂᒃ ᐃᓱᓕᒋᐊᕆᒍᓐᓇᓕᕐᐳᒍᑦ ᐊᒥᓱᑦ ᐃᓘᓐᓇᒐᓚᑎᐅᖕᖏᑐᐊᕈᑎᒃ 
ᓄᑖᑦ ᓄᓇᓕᑐᖃᑦᓴᔦᑦ ᑐᓐᓂᓕᐅᕈᓐᓇᑐᖁᑎᖏᑦ ᐊᑑᑎᓚᐅᕐᓯᒪᑦᔭᖏᒻᒪᕆᒍᓇᐅᔪᑦ 

ᐱᒐᓱᓂᒃ-ᓯᑕᒪᓂᓪᓗᓃᑦ ᐊᕐᕌᒍᓂ ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᒋᒋᐊᓕᒻᒥᓂᒃ ᑐᓐᓂᓕ
ᐅᕆᒍᓐᓇᓯᓚᖓᔪᑦ ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᒋᒋᐊᖃᓲᖏᓐᓂᒃ. ᐊᒻᒪᓗ, ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᓴᕐᓯᒪᓂᖏᑦ ᐃᓅᖃᑎᑦᓴᔭᒥᒃ ᑐᓐᓂᓴᔭᖁᑎᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᑎᑕᐅᒍ
ᑎᖃᕆᐊᖃᕐᒥᓱᑎᒃ ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᖃᕐᓂᒥᓂᒃ ᑐᓐᓂᓕᐅᕐᓂᒥ - ᑕᒪᕐᒥᒃ ᑖᒃᑯᐊ 
ᐊᖏᔪᒻᒪᕆᐊᓘᑦᓱᑎᒃ ᐱᔭᕇᕐᑕᐅᒪᑦᓯᐊᕆᐊᓖᒃ.

ᑌᒣᒻᒪᑦ ᑕᒃᒑ ᖃᓄᐃᓘᕐᓗᒋᑦ ᐊᐅᓚᕕᒋᓂᐊᓕᕐᐸᕗᑦ ᓱᑲᑦᑐᒥᒃ ᐊᒥᓱᖕᖑᕙᓪᓕ
ᐊᓂᖃᕐᓱᑎᒃ ᓄᓇᓕᑐᙯᑦ ᑐᓐᓂᓕᐅᕈᓯᖏᓐᓂᒃ ᐊᑑᑎᔭᖃᕐᓂᐅᓕᕐᑐᑦ? ᖃᓅᖅ ᐃᓕᓐᓂᒃ 
ᑐᓐᓂᓕᐅᑦᓯᐊᕋᔭᕐᑐᒥᒃ ᓇᓂᓯᓂᐊᓕᕐᐱᑦ?

ᓯᕗᓪᓕᐅᔭᐅᒋᐊᓕᒃ ᐱᓂᕐᓗᐊᕿᑦᑌᓕᓂᖅ. ᑐᓐᓂᓕᐅᕐᑕᐅᒋᑦ ᐃᓄᒻᒧᑦ ᖃᓄᐃᖕᖏᓯ
ᐊᕆᐊᖃᕐᓂᓂᒃ ᑲᑉᐱᐊᓇᕐᑐᒨᕆᓂᐅᔭᖕᖏᑐᒧᑦ. ᑐᓐᓂᓕᐅᕐᑎᓅᕕᑦ ᑲᒪᒋᔭᐅᑦᓯᐊᕆ
ᐊᖃᕋᕕᑦ ᓱᒃᑯᑕᐅᓂᐅᔭᕈᓐᓀᓗᑎᓪᓗ. ᐱᑎᑕᐅᑦᔪᑎᖃᑦᓯᐊᕆᐊᖃᕆᕗᑎᓪᓗ 
ᑕᓯᐅᕐᑕᐅᓯᐊᕐᓂᒥᒃ ᐃᓕᓐᓅᓕᖓᑦᓯᐊᑐᓂᒃ ᓴᓇᒻᒪᓂᒃ ᐱᓕᐅᕐᑕᐅᓂᕐᒥᒃ. ᐃᓄᐃᑦ 
ᑐᓐᓂᓴᔭᖏᑦ ᐊᒥᓱᐃᖑᒻᒪᑕ ᐊᑦᔨᒌᑦᑎᖏᓐᓂᖏᓪᓗ ᐊᒥᓱᐊᓗᑦᓱᑎᒃ. ᑐᓐᓂᓕᐅᕐᑎᒋᔦᑦ 
ᐃᓕᓐᓂᐊᓯᒪᑦᓯᐊᕆᐊᓕᒃ ᐃᓄᐃᑦ ᑐᓐᓂᖏᑕ ᓴᓇᒻᒪᖏᓐᓂᒃ ᓄᓇᒥᓪᓗ 
ᓇᑭᕐᖓᓂᑕᐅᓂᕐᓂᒃ ᐃᑉᐱᒋᔭᖃᑦᓯᐊᓗᓂ ᐃᓕᓐᓅᓕᖓᑦᓯᐊᑐᒥᒃ ᓄᓇᓐᓂᐅᕕᑦ 
ᐱᓯᒪᓪᓚᕆᑦᑐᒥᒃ (ᑌᒣᒍᒪᓐᓂᕈᕕᑦ).

ᓄᓇᓕᑐᖃᑎᒍᑦ ᑐᓐᓂᓕᐅᕐᑎᐅᓱᑕ ᐱᐅᓕᐊᕆᐊᖃᕐᐳᒍᑦ ᐱᖓᓱᓂᒃ ᐅᑯᓂᖓ:
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ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ

ᑐᓐᓃᑦ ᐊᒃᒉᑦ ᐃᓄᒐᖏᓐᓃᑐᑦ ᐃᓂᖁᓇᕐᓂᒧᑦ ᐃᓕᖓᕗᑦ, ᐃᓚᒌᑎᒍᓪᓗ 
ᐊᑦᔨᒌᓂᒃ ᐱᑐᑦᓯᒪᐅᑎᓂᕐᒨᓕᖓᑦᓱᑎᒃ ᑐᓐᓂᓕᐅᕈᑎᑦᓴᔭᐅᑦᓱᑎᓂᒃ.
Tattoos on fingers and wrists are symbols of beauty, and members 
of a kinship network.

ᐊᑕᐅᓯᕐᒥᒃ ᑎᕆᕐᖁᓕᒃ ᖃᐅᒃᑯᑦ ᑐᓐᓂᑖᖑᓲᖅ ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᖏᑎᒍᑦ ᓯᕗᓪᓕᐹᖑᑦᓱᓂ 
ᐊᕐᓈᐱᓐᓄᑦ ᐅᕕᒃᑲᓄᑦ ᑐᓐᓂᑖᖑᒋᐊᖕᖓᓲᑐᖃᐅᕗᖅ.
The v-shaped forehead tattoo is traditionally the first tattoo a young woman obtains.



deserve to get the best guidance in finding the right patterns for you. Inuit 
tattoo patterns are many and the variations are endless. Your tattooer 
should have studied Inuit patterns and the geography of these so that 
you can find the patterns from your homeland (if that is your desire).

As Indigenous tattooers we are obligated to protect three things:

1) 	The human
Tattooing involves the placement of pigments into the skin. The 

presence of a foreign material activates the immune system that basically 
engulfs the foreign material (the ink) and makes it permanent in the 

skin layers. Tattooing is regulated in many countries because of the 
associated health risks to both client and tattooer, specifically related to 
local infections and virus transmission. Hand hygiene, assessment of risks 
and appropriate disposal of tattoo materials contaminated with blood 
is crucial. All equipment must be sterile and only used on one client.

In a tattoo studio, you can expect that some tattooers are being 
trained and the surroundings are equipped in a proper manner with 
sterilization gear, sharps containers and cleaning routines that keep the 
room free of contaminants.

1) ᐃᓄᒃ
ᑐᓐᓂᓕᐅᕆᓂᖅ ᐃᓚᖃᕐᐳᑦ ᐅᕕᓂᐅᑉ ᐃᑭᐊᓅᔦᓂᕐᒥᒃ ᒥᖑᐊᕈᑎᓂᒃ. 

ᑕᒪᓐᓇ ᐅᕕᓂᐅᑉ ᐃᑭᐊᖓᓅᔭᕐᑕᐅᔪᖅ ᐊᐅᓚᑦᔦᓱᖑᕗᖅ ᐃᓅᑉ ᑎᒥᖓᑕ 
ᖃᓂᒻᒪᕇᒃᑯᑎᖏᓐᓂᒃ ᐊᕙᓗᐃᓲᖑᒻᒪᑦ ᑕᐅᑦᑐᓕᐅᕆᒍᑎᒥᒃ (ᒥᖑᐊᕈᑎᒥᒃ) 
ᐅᕕᓂᐅᓪᓗ ᐃᑭᐊᓂ ᓂᐸᕐᓱᐃᑐᕈᕐᑎᓯᑦᓱᓂ. ᑐᓐᓂᓕᐅᕐᑕᐅᓂᖅ ᐊᒥᓱᓂ 
ᓄᓇᓕᕐᔪᐊᓂ ᒪᓕᒐᖃᕐᑎᑕᐅᒍᑎᓕᐅᕐᑕᐅᒪᕗᖅ ᑌᒣᑉᐳᓗ ᐱᑦᔪᑎᒋᔭᐅᑎᓪᓗᒍ 
ᐃᓅᑉ ᖃᓄᐃᖕᖏᓯᐊᕐᑐᓴᐅᓂᖓᓂᒃ ᑲᑉᐱᐊᓇᕐᑐᒨᕆᒍᓐᓇᕋᒥ ᑕᒪᖏᓐᓂ 
ᑐᓐᓂᓕᐅᕐᑕᐅᔪᓂᓗ ᑐᓐᓂᓕᐅᕆᔨᓂᓗ, ᐱᓗᐊᕐᑐᒥ ᐃᓕᖓᔪᓂᒃ ᓲᕐᓗ ᒪᒥᑦᓴᐅᑎᒋᓇᓂ 
ᐃᒻᒪᖔᕐᑐᓄᑦ, ᐊᒻᒪᓗ ᖃᓂᒻᒪᓯᕐᒥᒃ ᐁᑦᑑᑎᖃᑐᐃᓐᓇᕆᐊᖃᕐᓂᑎᒍᑦ. ᐊᒃᒉᑦ 
ᐃᕐᕈᑐᕐᓯᒪᑦᓯᐊᕆᐊᖃᕐᓂᖏᑦ, ᑐᑭᓯᓴᕐᓯᒪᓂᕐᓗ ᑲᑉᐱᐊᓇᕐᑐᒨᕈᑕᐅᑐᐃᓐᓇᕆᐊᓕᓐᓂᒃ 
ᐊᒻᒪᓗ ᑐᓐᓂᓕᐅᕈᑎᕕᓃᑦ ᐊᐅᖏᓐᓇᕈᕐᑕᐅᒪᔪᑦ ᐃᒋᑕᐅᑦᓯᐊᕆᐊᖃᕐᓂᖏᑦ 
ᐱᒻᒪᕆᐅᓂᖃᕐᓱᑎᒃ. ᑐᓐᓂᓕᐅᕈᑎᑦᓴᔭᓕᒫᑦ ᐆᓇᕐᑐᐊᓗᒻᒥ ᑎᕐᑎᑎᓯᒪᕐᖄᕆ
ᐊᓖᓐᓀᑦ ᐊᑐᓂᓪᓗ ᐊᑕᐅᓯᕐᒥᒃ ᑐᓐᓂᓕᐅᕆᒍᑎᐅᓗᑎᒃ ᐊᓯᐊᓂᒃ 
ᑐᓐᓂᓕᐅᕆᒍᑎᐅᒋᐊᓪᓚᓚᖓᓇᑎᒃ.

ᑐᓐᓂᓕᐅᕆᓂᕐᒥᒃ ᐱᓇᓱᒐᖃᕐᕕᒥ, ᑕᑯᑐᐃᓐᓇᕆᐊᖃᕐᐳᑎᑦ ᑐᓐᓂᓕᐅᕐᑏᑦ 
ᐃᓚᖏᑦ ᑕᒪᑐᒥᖓ ᐱᒋᐅᕐᓴᔭᐅᒍᑎᖃᕆᐊᖏᑦ, ᐊᕙᑎᖃᕐᓱᑎᒃ ᐱᓇᓱᒍᑎᑕᓕᓐᓂᒃ 
ᐱᐅᓯᐅᒋᐊᓕᑎᒍᑦ ᐱᐅᓯᐅᔪᒥᒃ ᐃᓕᖓᑦᓱᓂ ᑐᓐᓂᓕᐅᕈᑎᓂᒃ ᖁᐱᕐᕈᑯᓗᐃᔦᓂᕐᓄᑦ, 

ᐃᐱᑦᑐᖃᐅᑎᒥᓪᓗ ᐊᒻᒪᓗ ᓴᓗᒻᒪᓴᕐᑕᐅᒍᑎᖏᓐᓂᒃ ᐃᓪᓗᐊᕈᓯᐅᑉ/ᖃᕆᐊᑉ 
ᖁᐱᕐᕆᒌᒃᑯᑎᒋᓲᕆᑦᓱᒋᑦ.

ᖃᐅᔨᒪᓇᑦᓯᐊᑐᑦ, ᑕᒪᒃᑯᐊ ᑌᒣᓕᖓᒍᑎᐅᒋᐊᓖᑦ ᐱᑕᖃᕈᓐᓇᕕᖃᖕᖏᒋᐊᖏᑦ 
ᐊᒥᓱᓂ ᓄᓇᖃᕐᖄᓯᒪᔪᑦ ᓄᓇᖁᑎᖏᓂ. ᓱᕐᖁᐃᑐᒥᒃ ᐅᑭᐅᕐᑕᑐᒦᓐᓂᐅᔭᖕᖏᑐᑦ. 
ᑌᒣᓕᖓᒐᓗᐊᕐᑎᓗᒍ ᑐᓐᓂᓕᐅᕐᑎ ᑖᒃᑯᓇᓂ ᓄᓇᓂ ᓱᓕ ᐱᔭᑦᓴᖁᑎᖃᕐᐳᖅ 
ᐊᖏᔪᒥᒃ ᐃᓕᓐᓄᑦ ᐱᓂᕐᓗᐊᕿᓂᕐᑕᓕᒻᒨᑲᓪᓚᖁᓇᒃ.

ᑕᑯᑎᑕᐅᒍᒪᒍᓐᓇᑐᑎᑦ ᑐᓐᓂᓕᐅᕐᑎᐅᑉ ᐱᔪᓐᓇᐅᑎᑖᕆᓯᒪᔭᖓᓂᒃ ᐊᐅᑦᑎᒍᑦ 
ᖃᓂᒻᒪᓯᕐᑖᖑᓲᓂᒃ ᑐᑭᓯᒪᔭᖃᕈᑎᒥᒃ. ᑭᓇᓗᓐᓃᑦ ᑐᓐᓂᓕᐅᕆᔪᑦᓴᐅᖏᒻᒪᑦ 
ᐃᓕᓐᓂᐊᑎᑕᐅᓯᒪᒍᑎᖃᖕᖏᑐᐊᕈᓂ ᖃᐅᔨᒪᔭᐅᒋᐊᓕᓐᓂᒃ ᐃᓕᖓᑦᓱᑎᒃ 
ᓱᒃᑯᓇᕐᑐᑕᕆᓲᖏᓐᓄᑦ. ᑕᒪᑐᒧᖕᖓᓕᖓᔪᓪᓗ ᐅᓪᓗᓕᒫᒥᓗᓐᓃᑦ ᐅᓪᓘᓂᓪᓗᓃᑦ ᒪᕐᕉᓂ 
ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᐅᓲᖑᕗᑦ ᑐᖕᖓᕕᖃᕐᓱᓂ ᐃᓕᓐᓂᐊᑎᑦᓯᔨᐅᑉ ᖃᓄᐃᓘᕈᓯᖏᓐᓂᒃ 
ᑖᓐᓇᓗ ᐃᓕᓐᓂᐊᑐᒧᑦ ᐱᔪᓐᓇᐅᑎᑕᖑᓲᖅ ᐊᕐᕌᒍᑕᒫᑦ ᓄᑕᐅᓯᓕᕆᐊᖃᓲᖑᑦᓱᓂ.

ᑕᑯᓐᓇᕋᓱᑦᓯᐊᕆᐊᖃᕐᐳᑎᓪᓗ ᐱᓇᓱᒍᑎᓕᒫᖏᑦ ᐊᑐᕐᑕᐅᓚᖓᔪᑦ ᐃᓘᓐᓇᑎᒃ 
ᑎᕐᑎᑎᑕᐅᒪᑦᓯᐊᕆᐊᖃᕐᓱᑎᒃ ᖁᐱᕐᕈᑯᓗᖏᑦ ᑐᖁᑕᐅᒪᑦᓯᐊᓗᑎᒃ. ᑕᒪᒃᑯᐊ ᐃᓚᖃᕐᑐᑦ 
ᐊᒃᒐᓄᑦ ᐊᑐᕐᑕᐅᓱᑎᒃ ᑲᑭᓪᓚᕆᒍᑎᖏᓐᓂᒃ ᐃᒋᑕᐅᓲᑦᓴᔭᐅᖕᖏᑐᓂᒃ ᐊᒻᒪᓗ 
ᒥᕐᖁᑎᖏᑦ ᐃᕙᓗᖏᓪᓗ ᐅᕕᓂᒻᒥᒃ ᑕᕐᓯᑐᐃᒍᑎᐅᔪᑦ.
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ᐅᕕᓂᒻᒥᒃ ᑲᒃᑭᔪᕐᓂᓂ6 ᑕᓪᓗᑯᑦ ᑲᑭᔭᐅᒍᑏᑦ ᐊᓪᓚᑐᖃᖏᑦ.
Skin stitching a traditional chin grid pattern.

ᐃᓗᐃᑦᑐᓂᒃ ᑮᓇᒃᑯᑦ ᑐᑭᓕᕇᑯᑖᕐᑕᑕᐅᓂᖅ ᑕᑯᑦᓴᐅᑎᑦᓯᕗᖅ ᐊᕐᓇᐅᑉ ᓄᑭᒥᒍᑦ 
ᑕᑯᑦᓴᐅᑎᑦᓯᓂᖓᓂᒃ ᓲᖑᔫᓂᕐᒥᓂᒃ, ᐊᒻᒪᓗ ᑕᑯᒥᓇᐅᑎᐅᑦᓱᑎᒃ.
A full set of lines on the face is a powerful statement of strength, and attraction.



Obviously, these conditions are not available in most Indigenous areas. 
Certainly not in the Arctic. Still the tattooer holds a huge responsibility 
to keep you safe.

You can ask to see the tattooer’s Blood Borne Pathogens Certificate. 
No one should ever tattoo without having learned the basic knowledge 
of contaminants. It is a one or two-day class depending on the provider 
and the certificate needs to be renewed every year.

You need to see that all materials that are used on a client comes in 
sterile packaging. This includes hand poke tools that are not disposable 
and sewing needles and thread for skin stitching.

Make sure that only sterilized objects are on the workstation. No coffee 
mugs or contaminated tissue waste should be on the work surface and 
nothing can be attached to the tools that are not sterilized. No feathers 
or amulets. You can hold them in your hand instead if you feel a need 
to have them present while getting your markings.

The tattooer needs to wear gloves at all times while tattooing and 
when touching things on the work station.

Tattooing is strong medicine that can help one reconnect to their 
culture in a very powerful way while helping heal post-colonial wounds, 
but like any other form of medicine it can be harmful if used wrong.

2) 	The Patterns
Many of the islands in the Pacific have tattoo traditions like we do in 

North America. They have started reconnecting with those traditions 
earlier than we have and now hold vast amounts of experience in both 

research methods and also the reimplementation of traditional patterns 
into their culture. Like us, many of the people in the Pacific are now 
Christianized, and like us tattooing stems from a pre-Christian religion. 
Re-implementing a pre-Christian practice in a Christian group of people 
is not always easy, mostly since the practice was either banned or at 
least frowned upon by the mission. We have learned that tattooing is 
‘bad’ and we must now relearn the value of our practices.

The healing qualities of reconnecting to the tattooing practice are 
measurable. Healing qualities have been observed in people who stay 
true to the patterns that are found in depictions and anthropological 
finds, or as elders describe them from living memory – in the areas 
where living memory is available. These people are said to have longer 
lasting healing, while the patterns and the practice are more likely to 
survive for future generations. The culture of tattooing will remain when 
tradition is practiced.

The people who have indulged in the temptation of altering the 
patterns to make them unique for the one bearer can experience a short-
term healing experience, while the practice and the patterns have less 
chance to stay intact for future generations.

In other words, the patterns will change organically like cultures do 
when they are normalized in use by the greater part of the members 
of the culture and have been in use for a very long time.

As Indigenous tattoo artists, we hold a huge responsibility to protect 
the patterns. It is such a privilege to research them, find their place on 

ᓱᕐᖁᐃᓯᒪᑦᓯᐊᕆᑦ ᐱᓇᓱᒍᑎᐅᓚᖓᔪᑦ ᓵᒥᑎᑕᐅᔪᑦ ᐃᓘᓐᓇᑎᒃ 
ᖁᐱᕐᕈᑯᓗᐃᔭᕐᑕᐅᒪᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ. ᑎᑐᑎᑕᖃᕆᐊᖃᖕᖏᑐᖅ ᑲᐱᑑᑎᓂᓪᓗ 
ᐅᕝᕙᓗᓐᓃᑦ ᐊᓪᓚᑎᕆᒍᑎᕕᓂᕐᓂᒃ ᓵᒥᑦᑐᖃᕆᐊᖃᕋᓂ ᑐᓐᓂᓕᐅᕆᒍᑏᓪᓗ 
ᐅᐃᒍᖃᕆᐊᖃᕋᑎᒃ ᖁᐱᕐᕈᑯᓗᐃᔭᕐᓯᒪᖕᖏᑐᓂᒃ. ᓱᓗᑦᑕᖃᕆᐊᖃᖕᖏᑐᖅ ᐅᕝᕙᓗᓐᓃᑦ 
ᐊᑐᕐᑕᐅᓲᒥᒃ ᐅᔭᒥᓯᒪᒍᓐᓀᓗᑎᒃ. ᑕᒪᒃᑯᐊ ᑎᒍᒥᐊᕐᑕᐅᒍᓐᓇᑐᑦ ᐊᑐᕐᑕᐅᔪᒪᑐᐊᕈᑎᒃ 
ᑐᓐᓂᑖᕐᑕᐅᒐᓱᓐᓂᒥ.

ᑐᓐᓂᓕᐅᕆᔨ ᐋᓐᓂᐊᓯᐅᕆᒍᑎᑦᓴᔭᓂᒃ ᐊᒃᒐᔮᕐᕐᓯᒪᖏᓐᓇᓕᒫᕆᐊᓕᒃ 
ᐱᓇᓱᐊᕐᓂᓕᒫᒥᓂ ᑐᓐᓂᓕᐅᕆᓂᕐᒥᒃ ᐱᓇᓱᒍᑎᒥᓂᓪᓗ ᑎᒍᓪᓚᒋᐊᖃᕐᓂᓕᒫᒥᓂ.

ᑕᒪᓐᓇ ᑐᓐᓂᓕᐅᕐᓂᖅ ᐊᖏᔪᐊᓗᒻᒥᒃ ᑐᑭᖃᕐᑎᑕᐅᒍᓐᓇᑐᖅ ᐃᑲᔪᕐᓯᒪᓂᖃᕐᓱᓂᓗ 
ᐃᓄᒻᒥᒃ ᐃᓗᕐᖁᓯᕐᒥᓄᑦ ᐅᑎᕐᑐᓴᐅᓂᖓᒍᑦ ᐃᑲᔪᕐᓯᒪᕖᖕᖓᒥᑦᓱᓂᓗ ᒪᒥᓭᓂᒃᑯᑦ 
ᖃᓪᓗᓈᑦ ᐱᐅᓯᖏᓐᓂᒃ ᐱᐅᓯᕐᑕᑕᐅᒐᓱᑦᓯᒪᓂᐅᑉ ᑭᖑᓂᐊᒍᑦ, ᑭᓯᐊᓂᓗ ᐊᓯᖏᑎᑐᑦ 
ᐋᓐᓂᐊᓯᐅᑎᑎᑐᑦ ᐊᑐᕐᑕᐅᓯᐊᖕᖏᑐᐊᕈᓂ ᐋᓐᓂᓇᖔᕈᓐᓇᒥᑦᓱᓂ.

2) ᐱᐅᓯᕐᓲᑎᑐᙯᑦ
ᐊᒥᓱᑦ ᕿᑭᕐᑕᓂ ᓄᓇᓖᑦ ᓂᕈᒥᓐᓂᓴᒥ ᐃᒪᕐᐱᔪᐊᒦᑦᑐᑦ ᐱᐅᓯᑐᖃᖃᕆᕗᑦ 

ᑐᓐᓂᓕᐅᕐᓂᒥᒃ ᓲᕐᓗ ᑕᒫᓂ ᐊᒥᕆᑫᑦ ᑕᕐᕋᖏᓐᓂ ᐱᐅᓯᑐᖃᖃᕋᑦᑕ. ᑕᒪᑐᒥᖓ 
ᑐᓐᓂᓕᐅᕐᓂᒥᒃ ᐅᑎᕐᑎᓯᒋᐊᕐᖄᓂᕐᓴᐅᒪᒐᒥᒃ ᐅᕙᑦᑎᓂᑦ ᑕᒐᑕᒐᓗ ᐊᖏᔪᐊᓗᒻᒥᒃ 
ᐱᔪᓐᓇᓂᖃᓕᕐᐳᑦ ᑕᒪᖏᓐᓂ ᖃᐅᔨᓴᕐᓂᒥᓪᓗ ᐱᓇᓱᐊᕈᑎᒥᓐᓂᒃ ᐊᒻᒪᓗ 
ᐅᑎᕐᑎᓯᓂᕐᒥ ᐱᐅᓯᑐᖃᕐᒥᒍᑦ ᓴᓇᒻᒪᓴᔭᖏᓐᓂᒃ ᐃᓗᕐᖁᓯᕐᒥᓅᓕᖓᔪᓂᒃ. ᐅᕙᑦᑐᑦ 
ᐊᒥᓱᑦ ᑖᕙᓂ ᐃᒪᕐᐱᒥᐅᑌᑦ ᐅᑉᐱᓂᕐᒧᑦ ᑎᑭᑕᐅᒪᒻᒪᑕ ᐅᕙᑦᑐᓗ ᑐᓐᓂᓕᐅᕈᓯᖏᑦ 
ᐱᒋᐊᕐᓯᒪᑦᓱᑎᒃ ᔩᓱᓯᒧᑦ ᐅᑉᐱᓂᐅᑉ-ᓯᕗᓂᐊᓂ. ᐅᑎᕐᑎᓯᒋᐊᓪᓚᓂᖅ ᔩᓱᓯᒧᑦ 
ᐅᑉᐱᓂᐅᑉ ᓯᕗᓂᖓᓂ ᐱᐅᓯᐅᕙᑦᑐᕕᓂᕐᓂᒃ ᐅᑉᐱᑐᖃᓕᕐᑎᓗᒍ ᐅᑎᕐᑎᓯᒐᓱᒋᐊᒥᒃ 
ᐱᔭᕐᓂᖏᓐᓇᓲᖑᖕᖏᑐᖅ. ᐱᓗᐊᕐᑐᒥ ᑕᒪᓐᓇ ᐱᐅᓯᖅ ᓄᕐᖃᑎᑕᐅᓚᐅᕐᓯᒪᑎᓪᓗᒍᓂᑦ 
ᐅᕝᕙᓗᓐᓃᑦ ᑐᑦᓯᐊᑎᑦᓯᔨᓄᑦ ᑕᒻᒪᓂᐅᓂᕋᕐᑕᐅᓯᒪᑎᓪᓗᒍ. ᐃᓕᑦᓯᓯᒪᓕᕐᑐᒍᑦ 
ᑐᓐᓂᓕᐅᕆᓂᖅ ‘ᐱᐅᖕᖏᑑᓂᕋᕐᑕᐅᒪᒋᐊᖓ’ ᑕᒐᑕᒐᓗ ᐃᓕᑦᓯᒋᐊᓪᓚᒋᐊᖃᓕᕐᓱᑎᒍᑦ 
ᐃᓪᓕᓇᕐᑐᑕᖃᕐᓂᖓ.

ᒪᒥᑉᐸᓕᐊᓐᓇᑐᑦ ᐅᑎᕐᑎᓯᓂᒃᑯᑦ ᑐᓐᓂᓕᐅᕐᓂᒥᒃ ᖃᓄᓪᓗᐊᑎᒌᕐᓂᖏᑦ 
ᑐᑭᓯᒪᔭᐅᒍᓐᓇᖁᑦ. ᒪᒥᑕᐅᔪᑦ ᐃᓄᐃᑦ ᑕᑯᓐᓇᑕᐅᖃᑦᑕᓯᒪᒻᒪᑕ ᑐᓐᓂᒥ 
ᖃᓄᐃᑦᑑᓂᖏᓐᓄᑦ ᓱᕐᕋᑕᐅᓂᖃᕐᓱᑎᒃ ᓲᕐᓗ ᓴᓇᒪᓂᖏᓐᓄᑦ ᐃᑦᓴᓂᑕᓂᓪᓗ 
ᓇᕝᕚᑕᐅᒪᔪᑎᒍᑦ ᐅᕝᕙᓗᓐᓃᑦ ᐃᓄᑐᙯᑦ ᐅᖃᐅᓯᖏᑎᒍᑦ ᐅᓂᒃᑲᐅᓯᐅᒪᑦᓱᑎᒃ 
– ᓄᓇᓂ ᐅᓂᒃᑲᐅᓯᖃᕈᓐᓇᖏᓐᓇᑐᓂᒃ ᐱᑕᓕᓐᓂ. ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᐅᖄᔭᐅᓲᑦ 
ᓲᕐᓗ ᐊᑯᓂᐅᓂᕐᓴᖅ ᒪᒥᓯᒪᓂᖃᓱᖑᒋᐊᖏᑦ ᓴᓇᒻᒪᓴᔦᓪᓗ ᑐᓐᓂᓕᐅᕆᓃᓪᓗ 
ᐊᓯᐅᓚᐅᕐᓯᒪᖕᖏᓂᕐᓴᐅᑎᓪᓗᒋᑦ ᑭᖑᕚᖑᓛᕐᑐᓄᑦ ᐊᓯᐅᔨᐊᖑᓂᐅᔭᖕᖏᓂᕐᓴᐅᓱᑎᒃ. 
ᑐᓐᓂᓕᐅᕆᓂᕐᒥᒃ ᐃᓗᕐᖁᓯᖃᕐᓂᖅ ᑲᔪᓯᓚᖓᒻᒪᑦ ᐊᑑᑎᔭᐅᖏᓐᓇᖃᑦᑕᑐᐊᕈᓂ.

ᐃᓄᐃᑦ ᑐᓐᓂᑖᕆᒍᒪᔭᒥᓂᒃ ᐊᑑᑎᔭᖃᕐᐸᑐᑦ ᐊᓯᑦᔨᑐᐃᓂᖃᕐᓱᑎᒃ 
ᓴᓇᒻᒪᓴᔭᖏᓐᓂᒃ ᐃᒻᒥᓅᓕᖓᔪᓕᐅᕐᓂᑯ ᐊᑑᑎᔭᖃᕈᓐᓇᐳᑦ ᐊᑯᓂᐅᖕᖏᑐᖅ 
ᒪᒥᓯᒪᓂᖃᕐᓂᒥᒃ ᑕᒪᑐᒥᖓᓗ ᐱᐅᓯᑐᖃᖃᕐᓂᒥᒃ ᐊᑦᑕᓇᕐᓯᑎᑦᓯᒍᓐᓇᓱᓂ 
ᐃᓱᒫᓗᓐᓇᓯᓗᒍᓗ ᑭᖑᕚᖑᓚᖓᔪᑦ ᐊᑯᕐᖓᓂ.

ᐊᓯᐊᒍᑦ ᐅᖃᕋᔭᕈᑦᑎᒍ, ᑐᓐᓂᓕᐊᖑᓲᑦ ᓴᓇᒻᒪᑐᖃᖏᑦ ᐊᓯᑦᔨᓛᕐᑐᑦ 
ᓲᕐᓗ ᐃᓗᕐᖁᓯᖅ ᐊᓯᑦᔨᐸᒻᒪᑦ ᐊᒥᓲᓂᕐᓴᓄᑦ ᐃᓄᓐᓄᑦ ᐱᐅᓯᑐᖃᖅ 
ᐊᑐᕐᑕᐅᖃᑦᑕᕈᓐᓀᑐᐊᕐᒪᑦ.

ᓄᓇᓕᑐᖃᐅᑦᓱᑕ ᑐᓐᓂᓕᐅᕆᓂᕐᒥᒃ ᐱᓇᓱᑉᐸᓱᑕ, ᑎᒍᒥᐊᕐᐳᒍᑦ ᐊᖏᔪᐊᓗᒻᒥᒃ 
ᐱᔭᑦᓴᖁᑎᒥᒃ ᓴᐳᑦᔨᓯᒪᒋᐊᖃᕐᓱᑕ ᓴᓇᒻᒪᓴᔭᖁᑎᑦᑎᓂᒃ. ᖃᐅᔨᓴᕈᓐᓇᑎᑕᐅᒋᐊᒥᒃ 
ᐱᓪᓗᕆᓐᓇᒪᑦ, ᓄᓇᒥᓗ ᓇᑭᕐᖓᓂᑕᐅᒻᒪᖔᑕ ᖃᐅᔨᒋᐊᖏᑦ ᐃᓄᖏᓐᓄᓗ 
ᐅᑎᕐᑎᒋᐊᖏᑦ ᓄᓇᖃᕐᓂᕋᕐᑐᓄᑦ ᐃᓱᐊᕐᑐᒪᕆᐅᑦᓱᓂ.

3) ᓱᕐᕃᑐᖅ ᐊᕙᑎ
ᓄᓇᓕᑐᖃᐅᑦᓱᑕ, ᐱᔪᕆᒪᐅᑎᖃᕐᐳᒍᑦ ᓴᐳᒻᒥᔭᖃᕆᐊᒥᒃ ᓄᓇᖁᑎᑦᑎᓂᒃ. 

ᐆᒪᔪᕐᓯᐅᕕᒋᕙᑦᓱᒍ ᓂᕿᑦᓴᑖᕐᕕᒋᕙᑦᓱᒍᓗ ᐊᕙᑎᕗᑦ ᓂᕐᔪᑎᓂᓪᓗ ᓂᕿᑦᓴᑖᑦᑎᓂᒃ 
ᐊᓯᐸᓲᖑᒐᑕ ᓱᓇᓕᒫᑦᓯᐊᖏᓐᓂᒃ ᐆᒪᔪᕐᑕᑕ ᐊᑐᕐᐸᓱᑕ.

ᑐᑭᖃᖕᖏᒪᑦ ᓄᓇᒥᒃ ᕿᑐᑦᑐᔭᓂᒃ ᓴᐅᔨᕕᖃᖃᑦᑕᕆᐊᒥᒃ ᐊᑐᕐᑕᐅᔪᕕᓂᕐᓂᒃ 
ᑐᓐᓂᓕᐅᕐᑐᓄᑦ ᑕᒪᓐᓇ ᑐᑭᖃᖕᖏᑐᖅ ᐱᐅᓯᑐᖃᑦᑎᒍᑦ ᑐᓐᓂᓕᐅᕐᓂᒥ.
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the map and give them back to the people who call that specific area 
their land.

3) 	The Nature
As Indigenous people, we are priding ourselves as protectors of the 

land. We hunt and eat the game that surrounds us and we use all of the 
animal as we do not let anything go to waste.

It makes no sense to fill the land fills with plastic from tattooing as 
an Indigenous tattooist.

Modern day tattoo equipment is basically a long list of plastic: cling 
film used as a barrier between surface and tools; ink cups; dental bibs 
with a plastic coating; soap bottles; and ink bottles.

We cannot escape plastic completely just yet, but in my work routine 
I have managed to reduce plastic by 25% by replacing most of the cling 
film with waxed paper, ink cups with paper cups, and biodegradable 
waste bags.

After removing the needle and safely disposing of it in a sharps 
container, my disposable tools can be burned as can the waxed paper, 
the ink cups, and the tissue waste.

Considering that I have been tattooing for 16 years and have done 
maybe thousands of tattoos, the now 25% of biodegradable waste 
would have made a difference had I avoided plastics from the start.

The goal is obviously to get rid of all plastic and to make non-plastic 
equipment available to the tattoo industry.

All the Inuit Land
All Inuit land can now be proud of their Inuit tattooists. There are 

some very skilled women that have taken the task upon them to bring 
tattooing back into our culture. It is still new and we are still finding our 
ways. It takes a long time to learn the craft of tattooing and I am thankful 
that I had an apprenticeship with a skilled tattoo artist 16 years ago. 
Back then it was not exactly an industry filled with women and it was 
not even thinkable for me that I would end up working as an indigenous 
tattooist with the practice solely focusing on my own people.

Not long ago, I did a workshop in Greenland, and an exhibit on my 
work at the National Museum of Greenland. The very same building 
where three of the mummified women from Qilakitsoq and the tiny 
baby are exhibited. My heart was pounding and my hands were shaking 
when I visited with the women. My apprentice and I spent some time 
there studying the clothing, wondering about these women’s life 800 
years ago, and obviously admiring the very visible forehead tattoo on 
one of the women.

My apprentice now wears the same pattern and brings it with her 
into the future. Her daughter will grow up seeing this pattern as the most 
normal thing and maybe not even realize what a daring decision that 
was for her young mother – taking what was a given for Inuit women 
for thousands of years and making it beautiful again.

ᐅᓪᓗᒥᓯᐅᑎᐅᓕᕐᑐᑦ ᑐᓐᓂᓕᐅᕆᒍᑏᑦ ᕿᑐᑦᑐᔭᕙᓪᓘᕙᓕᕐᒪᑕ. ᑐᓐᓂᑖᖑᔪᒧᑦ 
ᐅᓖᒪᒍᑎᐅᓲᑦ ᓵᑦᑐᓱᑎᒃ ᕿᑐᑦᑐᔦᑦ, ᑕᐅᑦᑐᖃᐅᑏᑦ, ᒪᓄᐃᓕᑌᓪᓗ ᕿᑐᑦᑐᔭᒥᒃ 
ᓯᓚᑉᐱᐊᓖᑦ, ᐅᕝᕙᐅᑎᖃᐅᑏᓪᓗ ᑕᐅᑦᑐᓴᔭᖃᐅᑏᓪᓗ ᐃᓘᓐᓇᑎᒃ ᕿᑐᑦᑐᔭᐅᒻᒪᑕ.

ᑕᒪᒃᑯᐊ ᕿᑐᑦᑐᔦᑦ ᐊᑐᖕᖏᓚᕆᐊᓗᕐᖃᔭᖕᖏᒥᔭᕗᑦ, ᑭᓯᐊᓂᓕ 
ᐱᓇᓱᒍᑎᒃᑲᓂᒃ 25%-ᖏᓐᓂᒃ ᕿᑐᑦᑐᔭᓂᒃ ᐊᑐᖕᖏᓂᕐᓴᐅᕙᓕᕐᑐᖓ ᑐᓐᓂᑖᖑᔪᒥᒃ 
ᐅᓖᒪᒍᑎᒋᓲᒃᑲᓂᒃ ᐊᐅᓲᑦᓴᔭᖔᒥᒃ ᐊᑐᕐᐸᓕᕋᒪ ᐊᒻᒪᓗ ᑕᐅᑦᑐᖃᐅᑎᒃᑲ ᐃᕐᖑᓰᑦ 
ᓯᑯᑦᓴᔭᖔᖑᑎᓲᕆᓕᕋᒃᑭᑦ ᐊᐅᒍᐊᕐᓂᓴᓂᓪᓗ ᕿᓪᓚᕿᐊᓂᒃ ᐊᑐᕐᐸᓕᕐᓱᖓ.

ᒥᕐᖁᑎᓂᒃ ᑐᓐᓂᓕᐅᕆᒍᑎᕕᓂᒃᑲᓂᒃ ᐃᒋᑦᓯᒌᑦᓯᐊᑐᐊᕋᒪ ᐃᐱᑦᑐᓂᒃ 
ᐃᒋᑦᓯᕕᑦᓴᔭᓕᐊᖑᒪᔪᒧᑦ ᑖᒃᑯᐊ ᐃᒋᑕᒃᑲ ᐃᑯᐊᓪᓚᒍᓐᓇᓲᖑᔪᑦ ᑌᒣᑉᐸᒥᒻᒪᑦ 
ᐊᐅᓲᑦᓴᔭ ᐅᓖᓯᒪᒍᑎᕕᓂᕋ, ᒥᖑᐊᕈᑎᖃᐅᑎᕕᓂᒃᑲᓗ ᐊᓪᓚᕈᑎᕕᓂᒃᑲᓗ 
ᐃᒋᑕᑦᓴᖑᕐᓯᒪᔪᑦ ᐃᑯᐊᓪᓚᓱᒋᑦ.

ᐃᓱᒪᒋᑦᓱᒍ ᐊᕐᕌᒍᓂ 16-ᓂ ᑐᓐᓂᓕᐅᕆᓂᕐᒥᒃ ᐱᓇᓱᑉᐸᓕᕐᓂᕋ 
ᐊᒥᓱᕐᔪᐊᕌᓗᓐᓂᓗ ᑐᓐᓂᓕᐅᕆᒍᑎᖃᕐᓯᒪᓕᕐᓱᖓ ᑕᒐᑕᒐ 25%-ᒥᒃ ᕿᑐᑦᑐᔭᒥᒃ 
ᐊᑐᕐᑕᖃᖕᖏᑑᓱᖑᓕᕐᓂᕋ ᐊᖏᔪᐊᓗᒻᒥᒃ ᐱᐅᓂᕐᓴᐅᓴᐅᑎᒋᒐᔭᕐᓯᒪᕗᖅ 
ᐊᑐᕐᑌᓕᑦᓴᐅᑎᒋᓐᓂᕈᒪ ᕿᑐᑦᑐᔭᓂᒃ.

ᓯᕗᓂᖃᑦᓭᓇᕋᒪ ᕿᑐᑦᑐᔭᓂᒃ ᐊᑐᖕᖏᓚᕆᓯᒐᔭᕐᓂᒥᒃ ᕿᑐᑦᑐᔭᐅᖕᖏᑐᓂᒃ 
ᐱᐅᒃᑯᑎᖃᖔᓯᓗᑎᒃᓗ ᐃᓘᓐᓇᑎᒃ ᑐᓐᓂᓕᐅᕐᓂᒥᒃ ᐱᓇᓱᒐᖃᕐᕕᐅᔪᓕᒫᑦ.

ᐃᓘᓐᓇᑎᒃ ᐃᓄᑐᐃᓐᓀᑦ ᓄᓇᖏᑦ
ᐃᓄᑐᐃᓐᓀᑦ ᓄᓇᓕᒫᖏᑦ ᐱᔪᕆᒪᒍᑎᖃᕈᓐᓇᓕᕐᖁᑦ ᐃᓄᑐᐃᓐᓇᑎᒍᑦ 

ᑐᓐᓂᓴᔭᖁᑎᒥᓐᓂᒃ. ᐊᕐᓇᓂᒃ ᐱᔪᓐᓇᓂᖃᑦᓯᐊᑐᓂᒃ ᑕᒪᒃᑯᓂᖓ ᐱᓇᓱᐊᕐᑐᖃᕐᐸᓕᕐᖁᑦ 
ᐅᑎᕐᑎᓯᓇᓱᑦᑐᓂᒃ ᐱᐅᓯᑐᖃᑦᑎᓄᑦ ᐃᓗᕐᖁᓯᑦᑎᓄᓪᓗ. ᑕᒪᓐᓇ ᓱᓕ ᓄᑖᖑᖏᓐᓈᑐᖅ 
ᑕᒐᑕᒐᓗ ᓱᓕ ᖃᓄᐃᓘᕐᑐᓴᐅᓂᑦᑎᓂᒃ ᑐᑭᓯᕙᓪᓕᐊᖏᓐᓇᐳᒍᑦ. ᐊᑯᓂᐊᓗᒃ 
ᐃᓕᑦᓯᒐᓱᒋᐊᖃᕐᓇᒪᑦ ᑐᓐᓂᓕᐅᕐᓂᐅᑉ ᐱᓇᓱᑦᑕᐅᒍᓯᖏᓐᓂᒃ ᓇᑯᕐᓴᐳᖓᓗ 
ᐃᑲᔪᕐᑎᖃᕆᐊᒥᒃ ᐃᓕᓐᓂᐊᑎᑕᐅᒪᒋᐊᒥᓪᓗ ᑐᓐᓂᓕᐅᕐᓂᒥᒃ ᑌᒃᑯᓇᓂ 

ᐊᕐᕌᒍᕐᓂ 16-ᓂ ᐊᓂᒍᕐᓯᒪᓕᕐᑐᓂ. ᑌᑦᓱᒪᓂᓕ ᓱᓕ ᐱᓇᓱᒐᐅᓯᒪᕋᑕᖕᖏᑑᔮᕐᑐᖅ 
ᐊᕐᓇᓄᑦ ᐃᓱᒪᒍᓐᓇᓯᒪᖕᖏᓚᖓᓘᓐᓃᓗ ᓄᓇᓕᑐᖃᐅᓗᖓ ᑐᓐᓂᓕᐅᕐᑎᐅᓂᕐᒥᒃ 
ᐱᓇᓱᖃᑦᑕᕋᔭᕆᐊᒥᒃ ᐃᓄᑐᐃᓐᓇᐅᖃᑎᒃᑲᓂᒃ ᐱᓇᓱᐊᕐᑕᑐᐊᖃᕐᓗᖓ.

ᑌᑦᓱᒪᓂᐊᓘᓪᓗᐊᖏᑦᑐᖅ ᐊᑯᑭᑦᑐᒥ ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᓯᒪᕗᖓ 
ᑕᑯᑦᓴᐅᑎᑦᓯᓂᖃᕐᓱᖓᓗ ᐱᓇᓱᑉᐸᑕᒃᑲᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓱᒋᑦ ᐊᑯᑭᑦᑐᒥᐅᑦ 
ᑕᑯᕚᒃᑯᕕᖃᐅᑎᖓᓂ. ᑕᒃᑲᓂᑦᓭᓇᖅ ᑕᑯᕚᒃᑯᕕᖃᐅᑎᒦᑎᓪᓗᒋᑦ ᐱᖓᓱᑦ 
ᐊᕐᓇᕕᓂᐅᑦᓱᑎᒃ ᓴᓗᐊᕐᓯᒪᑦᓱᑎᒃ ᕿᓚᑭᑦᓱᒥᐅᕕᓃᑦ ᑎᒥᕕᓂᖏᑕ ᓇᔪᕐᑕᖓᓂ 
ᐱᐊᕋᓛᕕᓂᐊᐱᒻᒥᒃ ᐃᓚᖃᕐᓱᑎᒃ. ᐆᒻᒪᑎᒐ ᑲᑦᔪᑕᕐᓯᒪᕗᖅ ᐊᒃᒐᑲᓗ ᓴᔪᒃᓱᑎᒃ 
ᑕᑯᓂᐊᓕᕋᒪ ᑖᒃᑯᓂᖓ ᐊᕐᓇᕕᓂᕐᓂᒃ. ᐃᑲᔪᕐᑎᒐᓗ ᐊᑯᓂᑲᓪᓚᒃ ᑐᑭᓯᓂᐊᕐᓯᒪᔪᒍᒃ 
ᐊᓐᓄᕌᖏᓐᓂᓗ ᕿᒥᕐᕈᓱᓄ, ᖃᓄᐃᑦᑐᒥᓪᓕᑭᐋᖅ ᑖᒃᑯᐊ ᐊᕐᓀᑦ ᐃᓅᓯᖃᓚᐅᕐᑐᕕᓃᑦ 
ᑌᑦᓱᒪᓂ ᐃᓅᑦᓱᑎᒃ ᐊᕐᕌᒍᐃᑦ 800 ᐊᓂᒍᓕᕐᑎᓗᒋᑦ ᐱᐅᑦᓴᕋᓱᐊᒻᒪᕆᑦᓱᓄᓪᓗ 
ᓄᐃᑕᑦᓯᐊᑐᒻᒪᕆᒻᒥᒃ ᖃᐅᒃᑯᑦ ᑐᓐᓂᑖᕐᑕᐅᒪᒍᑎᕕᓂᖓᓂᒃ ᑖᒃᑯᐊ ᐊᕐᓀᑦ ᐃᓚᖓᑦᑕ.

ᐃᑲᔪᕐᑎᒐ ᑐᓐᓂᑖᕐᓯᒪᓕᕐᑐᖅ ᑌᒃᑯᐊ ᐊᕐᓇᕕᓃᑦ ᑐᓐᓂᕕᓂᖏᑕ ᐊᑦᔨᖏᓐᓂᒃ 
ᓯᕗᓂᑦᓴᒥᓄᑦ ᓇᑦᓴᖏᓐᓇᓂᐊᓕᕐᑕᒥᓂᒃ. ᐸᓂᖓᓗ ᐱᕈᕐᐸᓕᐊᓚᖓᕗᖅ ᑕᑯᓐᓇᐸᓪᓗᓂ 
ᓴᓇᒻᒪᖓᓂᒃ ᑕᒪᑐᒥᖓᓗ ᐊᔪᒉᒋᔭᖃᕈᓐᓀᓗᓂ ᓲᕐᓗ ᐱᐅᓯᕐᓲᑎᑐᐃᓐᓇᐅᑎᓪᓗᒍ 
ᐃᒻᒪᖄᓗ ᐊᓪᓛᑦ ᑐᑭᓯᓚᐅᕐᓯᒪᓂᐊᖕᖏᓚᖅ ᐊᓈᓇᒥ ᐅᕕᒃᑳᐱᐅᑉ ᑐᑭᑖᕈᑎᕕᓂᖏᓐᓂ 
ᑐᓐᓂᑖᕐᑕᐅᓚᖓᓕᕋᒥ.

ᑎᒍᓯᑦᓱᓂ ᐃᓄᑐᐃᓐᓇᓄᑦ ᐊᕐᓇᓄᑦ ᐊᕐᕌᒍᒐᓵᓗᓐᓂ ᐱᐅᓯᕆᔭᐅᓱᑐᖃᕕᓂᕐᓂᒃ 
ᑕᑯᒥᓇᕐᓯᑎᑦᓯᒋᐊᓪᓚᓂᖃᕐᓱᓂᓗ.
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ᐅᓈᒃᑯᑦ
Unaaq wins 
inspirationally big

The Unaaq Men’s Association of Inukjuak has grown over the years, 
starting as a small group of men who were trying to help deal with the 
social issues that some young men were facing alone. Now, Unaaq is an 
established community organization, providing a range of programs for 
young men, which offer instruction and the practice of traditional skills. 
Gaining recognition and support across Nunavik from organizations 
such as Makivik Corporation, Unaaq was nominated and won a 2017 
Arctic Inspiration Prize. As a laureate of the Arctic Inspiration Prize, 
the Unaaq Men’s Association of Inukjuak was awarded $500,000 to 
strengthen its mission and pursue its mandate. The award will go 
towards intensive traditional development programs for young men 
from the ages of 18 to 35. Programs will include excursions to learn 
and practice traditional hunting skills, producing and using traditional 
tools and equipment, learning survival skills for different seasons and 
learning traditional as well as modern navigation techniques.

ᐃᓄᒃᔪᐊᒥ ᐊᖑᑏᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓ ᐱᓇᓱᐊᕋᑦᓴᑖᕐᐸᓕᐊᑐᐃᓐᓇᖁᑦ 
ᐊᕐᕌᒍᓂ ᐊᓂᒍᕐᑐᓂ, ᐃᑭᑦᑐᐊᐱᐅᑦᓱᑎᒃ ᐊᖑᑎᐅᑦᓱᑎᒃ ᐱᒋᐊᓚᐅᕐᓯᒪᑦᓱᑎᒃ 
ᐃᑲᔪᕐᓯᒪᒐᓱᐊᕐᓱᑎᒃ ᐊᖑᑎᓄᑦ ᐃᓚᖏᓐᓄᑦ ᐅᕕᒐᕐᑐᓄᑦ ᐱᓐᓀᓗᑕᐅᔪᓂᒃ 
ᐃᓅᓯᒃᑯᑦ. ᑕᒐᑕᒐ, ᐅᓈᒃᑯᑦ ᓄᓇᓕᒻᒥ ᐱᒍᑦᔨᕕᐅᓕᕐᑐᑦ, ᐊᑦᔨᒌᖕᖏᑐᓂᒃ 
ᐃᑲᔪᕐᓯᒍᑎᑦᓴᖃᕐᓱᑎᒃ ᐅᕕᒐᕐᑐᓂᒃ ᐊᖑᑎᓂᒃ, ᐃᓕᓭᒍᑎᑦᓴᑎᒍᑦ 
ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑎᑦᓴᑎᒍᓪᓗ ᐃᓄᐃᑦ ᐱᕐᖁᓯᑐᖃᖏᓐᓂᒃ. ᐃᓕᑕᕆᔭᐅᓕᕐᓱᑎᒃ 
ᐃᑲᔪᕐᓯᒪᔭᐅᑦᓱᑎᓪᓗ ᓄᓇᕕᒻᒥ ᐱᓇᓱᕝᕕᓂᑦ ᐅᑦᑑᑎᒋᑦᓱᒋᑦ ᒪᑭᕝᕕᑯᑦ, 
ᐅᓈᒃᑯᑦ ᑎᒃᑯᐊᑕᐅᓯᒪᓚᐅᔪᕗᑦ ᓵᓚᓐᓃᒍᑎᑖᕐᓱᑎᓪᓗ 2017ᒥ ᐅᑭᐅᕐᑕᑐᕐᒥᐅᓄᑦ 
ᓄᐃᑦᓯᒐᓱᐊᕐᓯᑎᐅᓯᒪᔪᓄᑦ ᓵᓚᓐᓃᒍᑎᑖᕆᔭᐅᓲᒥᒃ. ᓵᓚᓐᓃᒍᑎᑖᕐᓯᒪᑦᓱᑎᒃ 
ᐅᑭᐅᕐᑕᑐᕐᒥᐅᓄᑦ ᓄᐃᑦᓯᒐᓱᐊᕐᓯᑎᐅᓯᒪᔪᓄᑦ ᓵᓚᓐᓃᒍᑎᑖᕆᔭᐅᓲᒥᒃ, ᐅᓈᒃᑯᑦ 
ᐃᓄᒃᔪᐊᒥ ᐊᖑᑏᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓ $500,000.00ᓂᒃ ᓵᓚᓐᓃᒍᑎᑖᓚᐅᔪᕗᑦ 
ᐱᓇᓱᐊᕈᑎᑦᓴᒥᓂᒃ ᓯᕗᓂᑦᓴᓕᐊᕆᓯᒪᔭᒥᓂᒃ ᐊᑦᑕᓀᓕᑎᑦᓯᒋᐊᓚᖓᓗᑎᒃ 
ᑎᓕᔭᐅᒪᐅᑎᒥᓂᒃ. ᓵᓚᓐᓃᒍᑎᑖᒥᓂᒃ ᐱᓇᓱᐊᕈᑎᖃᓛᕐᑐᑦ ᐃᓄᐃᑦ 
ᐱᕐᖁᓯᑐᖃᖓᑎᒍᑦ ᐃᑲᔪᕐᓯᒍᑎᑦᓴᓂᒃ ᐊᖑᑎᓂᒃ ᐅᕕᒐᕐᑐᓂᒃ ᐅᑭᐅᓕᓐᓂᒃ 
18ᒥᑦ 35ᓄᑦ. ᐃᑲᔪᕐᓯᒍᑎᑦᓭᑦ ᐃᓚᖃᕋᔭᕐᑎᓗᒋᑦ ᐊᓯᓃᑦᑎᓯᖃᑦᑕᓂᕐᓂᒃ 
ᐃᓕᓴᓚᖓᔪᓂᒃ ᐱᕐᖁᓯᑐᖃᑎᒍᑦ ᒪᙯᒍᓯᕐᓂᒃ, ᓴᓇᕐᕈᑎᑦᓴᓕᐅᖃᑦᑕᓂᕐᓂᒃ, 
ᐊᓐᓇᐅᒪᒐᓱᐊᕈᑎᑦᓴᓂᒃ ᓯᓚᐅᑉ ᐊᓯᑦᔨᑕᕐᓂᖓ ᒪᓕᓪᓗᒍ ᐊᒻᒪᓗ ᓄᑖᑦ ᐃᓱᕐᕉᑏᑦ 
ᐊᑐᕐᓗᒋᑦ ᐊᓯᐅᒌᒃᑯᑎᑦᓴᓂᒃ.
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ᐅᓈᖅ ᐊᖑᑏᑦ ᑲᑐᑦᔨᖃᑎᒌᕝᕕᖓᑦ ᐃᓄᑦᔪᐊᒥ ᐃᓄᑐᖃᖅ ᐃᓓᔭᓯ ᐅᐃᑖᓗᑦᑐᖅ ᐱᔪᕆᒪᑦᓱᓂ ᑎᒍᒥᐊᕐᑐᖅ ᑮᓇᐅᔭᑦᓴᔭᒥᒃ ᐅᓄᕐᓂᓕᒻᒥᒃ $500,000-ᓂ ᐊᕙᓗᔭᐅᒪᑦᓱᓂ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᐅᑉ 
ᐃᓚᐅᔪᖁᑎᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᐊᖓᔪᕐᖃᐅᑎᓄᑦ, (ᓴᐅᒥᐊᓂᑦ - ᑕᓕᕐᐱᐊᓄᑦ): ᓵᓕ ᐃᓓᔭᓯᐊᐱᒃ, ᐋᓕ ᐊᑯᓕᐊᖅ, ᓵᓕ ᓇᐅᒃᑲᕈᐊᖅ AIP-ᑯᓗ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑐᑭᒧᐊᑦᑎᓯᔨᖓ ᑮᕙᓐ ᑲᑉᓘᓯᐊᕐᒧ, 
ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑕ ᓯᕗᓕᕐᑎᖓᓄᑦ ᔨᐊᓂᕗ ᒪᓂᖅ, ᒪᑭᕝᕕᐅ ᐊᖓᔪᕐᖄᒪᕆᖓᓄᑦ ᓵᓕ ᒍᐊᑦᒧᑦ, ᐄᕆᒃ ᐊᑕᒍᑦᑖᓗᒃᑯᓗ, ᒣᑯᓪ ᖃᓴᓪᓗᐊᖅ. ᐅᓈᖅ ᐊᖑᑏᑦ ᑲᑐᑦᔨᖃᑎᒌᑦᑐᑦ 
ᑮᓇᐅᔭᓕᕆᔨᖓᓄᑦ ᑖᒥ ᐹᓕᓴᒧᑦ, ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᒪᕆᖓᑕ ᑐᖓᓕᖓᓄᑦ ᒪᑭᑕᒐᓱᒍᑎᓕᕆᕕᒻᒥ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᓄᑦ ᐋᓐᑎ ᒨᖃᐅᔅ, ᐃᓄᑐᖃᕐᒧᑦ ᐃᓓᔭᓯ ᐅᐃᑖᓗᒃᑐᒧᑦ, ᐋᑕ ᐃᓓᔭᓯᐊᐱᖕᒧᑦ, 
ᐃᓓᔭᓯ ᐃᓓᔭᓯᐊᐱᖕᒧᑦ, ᓀᑕᓐ ᑰᕿᓐ/ᕘᕐᓃᒧᑦ ᔮᓂ ᒣᓇᒧᓪᓗ.
Unaaq Men’s Association of Inukjuak elder Elijassie Weetaluktuk proudly holds a cheque for $500,000 surrounded by the members of the Association, and dignitaries. (Left-Right): 
Charlie Elijassiapik, Allie Aculiaq, Charlie Nowkawalk, AIP Executive Director Kevin Kablutsiak, KRG Chairperson Jennifer Munick, Makivik President Charlie Watt, Eric Atagotaaluk, 
Michael Kasudluak, Unaaq Men’s Association Treasurer Tommy Palliser, Makivik Vice-President Economic Development Andy Moorhouse, elder Elijassie Weetaluktuk, Arthur 
Elijassiapik, Elijassie Elijassiapik, Nathan Cohen-Fournier, Johnny Mina.



ᐅᓈᒃᑯᑦ ᐱᓇᓱᐊᓲᖏᑦᑕ ᐃᓚᖏᑦ ᓯᓚᐅᑉ ᐊᓯᑦᔨᑕᕐᓂᖓ ᒪᓕᑦᓱᒍ:

ᐅᑭᐅᕐᒥ ᐃᓄᐃᑦ ᐱᕐᖁᓯᑐᖃᖓᑎᒍᑦ ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑏᑦ [ᔭᓄᐊᕆᒥᑦ ᐁᕆᓕᒧᑦ]:
–	 ᓯᑰᑉ ᑕᕆᐅᕐᒥ ᖃᓄᐃᑦᑑᓂᖓᓂᒃ ᑲᖐᒋᔭᖃᕈᓐᓇᓂᖅ
–	 ᐊᓪᓗᓯᐅᕐᓃᑦ
–	ᓇᓄᕐᓂᐊᕈᓰᑦ
–	ᐃᓪᓗᓕᒍᓰᑦ
–	ᕿᒧᑦᓯᕆᐅᕐᓴᑎᑦᓯᓃᑦ
–	 ᒥᑭᒋᐊᕐᓂᐊᓃᑦ ᓄᓇᓯᐅᑎᓂᓪᓗ ᐊᖑᓇᓱᓐᓃᑦ - ᐊᕿᒡᒋᓂᒃ, ᑐᒃᑐᓂᒃ, ᐊᒪᕈᕐᓂᒃ, 

ᐅᒥᖕᒪᓂᖅ, ᐊᓯᖏᓐᓂᓗ
–	ᐱᓚᒍᓰᑦ ᐋᑦᑐᕈᓰᑦ
–	 ᐊᐅᓚᓴᕐᓃᑦ, ᓄᓗᐊᕐᓂᐊᓃᑦ
–	 ᖃᒧᓯᐅᕐᓃᑦ- [ᕿᒧᑦᓯᕈᑎᑦᓴᓂᒃ ᑲᓕᒍᑎᑦᓴᓂᓪᓗ ᓯᑭᑑᒧᑦ]
–	 ᐅᒥᐊᓕᐅᕐᓃᑦ-[ᐅᒥᐊᕌᐱᒻᒥᒃ- ᓇᑦᓯᓯᐅᕈᑎᑦᓴᒥᒃ]
–	 ᐊᕐᖁᓯᓂᕐᒥᒃ ᒪᓕᒍᓐᓇᓂᖅ, ᓄᓇᖕᖑᐊᓕᐅᕐᓂᖅ ᐊᓯᖏᓐᓂᓗ ᐅᑭᐅᒥ 

ᐱᒋᐅᕐᑕᐅᓯᒪᒋᐊᓕᓐᓂᒃ ᐱᒋᐅᕐᓴᓂᖅ

ᐅᐱᕐᖓᓴᕐᒥ ᐃᓄᐃᑦ ᐱᕐᖁᓯᑐᖃᖓᑎᒍᑦ ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑏᑦ [ᒣᒥᑦ ᔫᓂᒧᑦ]:
–	ᓂᕐᓕᓯᐅᕐᓂᖅ
–	 ᐊᐅᓚᓴᕐᓂᖅ
–	ᓇᑦᓯᓯᐅᕐᓂᖅ:	 ᐊᓪᓗᒥ, ᓯᑯᒦᑦᓱᓂ ᑕᕐᕋᓕᔭᕐᓱᓂ, ᑕᕆᐅᑉ ᓯᓈᓂ
–	ᐱᓚᒍᓰᑦ ᐊᒦᔦᒍᓰᑦ
–	 ᐊᕙᑕᓕᐅᕐᓂᖅ ᓇᑦᓯᐅᑉ ᕿᓯᖓᓂᒃ

Unaaq’s seasonal programs include:

Winter Traditional Skills Programs (January to April):
–	 Sea-ice condition awareness
–	 Seal hunting through breathing holes
–	 Polar bear hunting techniques
–	 Igloo-building lessons
–	 Dog-team training techniques
–	 Fox trapping and land animal hunting – ptarmigan, 

caribou, wolf, musk-ox, etc.
–	 Butchering and skinning techniques
–	 Ice-fishing, lake ice-net-fishing
–	 Qamutik-making (dog sled and ski-doo sled)
–	 Umiaq-making (small boat – for seal hunting)
–	 Navigation, mapping and other traditional winter skills

Spring Traditional Skills Programs (May to June):
–	 Goose hunting
–	 Ice fishing
–	 Seal hunting: at the breathing hole, on ice with a blind, and 

at the floe edge
–	 Butchering and skinning techniques
–	 Making a seal skin float (avataq)
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(ᓴᐅᒥᐊᓂᑦ - ᑕᓕᕐᐱᐊᓄᑦ): ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᒃᑯᖏᑕ ᓯᕗᓕᕐᑎᖓ ᔨᐊᓂᕙ ᒪᓂᖅ, ᒪᑭᕝᕕᐅᑉ 
ᐊᖓᔪᕐᖄᒪᕆᖓ ᓵᓕ ᒍᐊᑦ, ᐅᓈᖅ ᐊᖑᑏᑦ ᑲᑐᑦᔨᖃᑎᒌᕝᕕᖓᑕ ᑮᓇᐅᔭᓕᕆᔨᖓᑦ ᑖᒥ ᐹᓕᓴ.
(Left – Right): KRG Chairperson Jennifer Munick, Makivik President Charlie Watt, Unaaq Men’s 
Association Treasurer Tommy Palliser.

ᓇᓄᖅ ᐃᓄᑉᐸᖅ ᑎᒍᒥᐊᕐᑐᖅ ᖃᒧᑎᖕᖑᐊᕌᐱᓐᓂᒃ ᐅᑭᐅᒃᑯᑦ ᐱᐅᓯᑐᖃᕐᓂᒃ 
ᐱᒋᐅᕐᑕᐅᒪᒋᐊᓕᓐᓂᒃ ᐃᓕᓐᓂᐊᑎᑕᐅᕕᒻᒥᓂᑦ.
Nanuq Inukpuk holds a small qamutik from the winter traditional skills program.

ᐱᒋᐅᕐᓴᑎᑦᓯᔨ ᐋᑕ ᐃᓓᔭᓯᐊᐱᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᔪᖅ ᓯᑏᕕ ᐹᓕᓴᒥᒃ ᖃᓄᐃᓘᕐᑕᐅᓲᖑᒻᒪᖔᑕ 
ᕿᒧᑦᓯᕈᓰᑦ ᐃᓄᑦᔪᐊᒧᑦ ᐅᖓᓯᑦᑑᒐᑎᒃ.
Trainer Arthur Elijassiapik instructs Stevie Palliser in dog team techniques near Inukjuak.



–	ᓄᓇᓯᐅᑎᓂᒃ ᐊᖑᓇᓱᓐᓃᑦ - ᐊᕿᒡᒋᓂᒃ, ᑐᒃᑐᓂᒃ
–	ᓄᓗᐊᕐᓂᐊᓃᑦ ᑭᓪᓓᔦᓂᕐᓗ ᓄᓗᐊᓂᒃ
–	ᐃᖏᕐᕋᕕᐅᓲᓂᒃ ᒪᓕᒍᓐᓇᓂᖅ, ᓄᓇᖕᖑᐊᓕᐅᕐᓂᖅ ᐊᓯᖏᓐᓂᓗ 

ᐅᐱᖕᖓᓴᒥ ᐱᒋᐅᕐᑕᐅᓯᒪᒋᐊᓕᓐᓂᒃ ᐱᒋᐅᕐᓴᓂᖅ

ᐊᐅᔭᒥ (ᐅᐱᕐᖔᒥ) ᐃᓄᐃᑦ ᐱᕐᖁᓯᑐᖃᖓᑎᒍᑦ ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑏᑦ 
[ᔪᓓᒥᑦ ᐊᐅᒡᒍᓯᒧᑦ]:
–	ᖃᔭᓕᐅᕐᓂᖅ
–	 ᐊᓯᓃᓪᓗᓂ ᐅᐃᒪᓇᕐᓯᔪᖃᕐᐸᑦ ᐋᓐᓂᐊᓯᐅᕆᒍᓐᓇᓂᖅ
–	ᓄᓇᓯᐅᑎᓂᒃ ᒪᙯᒍᓐᓇᓂᖅ [ᑐᒃᑐᓯᐅᕐᓂᖅ]
–	 ᐊᐅᓚᓴᕐᓂᖅ ᐃᕐᖃᑕᕐᓂᓗ
–	 ᐅᕕᒐᕐᑐᓂᒃ ᐊᐅᓪᓛᓯᒪᑎᑦᓯᓂᖅ
–	ᓄᓗᐊᓕᐅᕐᓂᖅ ᑭᓪᓓᔦᒍᓐᓇᓂᕐᓗ ᓄᓗᐊᓂᒃ
–	ᓇᑦᓯᓯᐅᕐᓂᖅ ᖃᔭᒃᑯᑦ
–	 ᒪᙯᕝᕕᓄᑦ ᒪᙯᓐᓂᖅ
–	ᐃᖏᕐᕋᕕᐅᓲᓂᒃ ᒪᓕᒍᓐᓇᓂᖅ, ᓄᓇᖕᖑᐊᓕᐅᕐᓂᖅ ᐊᓯᖏᓐᓂᓗ ᐊᐅᔭᒥ 

(ᐅᐱᕐᖔᒥ) ᐱᒋᐅᕐᑕᐅᓯᒪᒋᐊᓕᓐᓂᒃ ᐱᒋᐅᕐᓴᓂᖅ

–	 Land animal hunting – ptarmigan, caribou
–	 Fish net making and repair
–	 Navigation, mapping and other traditional spring skills

Summer Traditional Skills Programs (July to August):
–	 Qajaq-making
–	 Wilderness First Aid
–	 Land animal (caribou) hunting
–	 Fishing with a net and rod fishing
–	 Youth camp activities
–	 Fish net making and repair
–	 Seal hunting by qajaq
–	 Trail hunting
–	 Navigation, mapping and other traditional summer skills
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ᐊ
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ᐃᓄᑐᖃᕐᑕᕆᔭᐅᑦᓱᓂ ᐃᓕᓐᓂᐊᑎᑦᓯᔨ ᐃᓓᔭᓯ ᐅᐃᑖᓗᑦᑐᖅ ᐊᒻᒪᓗ ᓵᓕ ᐅᐃᑖᓗᑦᑐᖅ ᒧᔩ 
ᖃᔭᑦᓴᓂᒃ ᐋᕐᕿᓱᐃᔫᒃ. 
Elder instructor Elijassie Weetaluktuk and Charlie Weetaluktuk Murray assembling the 
frame of a Qajaq.

ᕿᓘᔭᓕᒃᑯᑦ ᒪᙯᑦᑐᑦ. 
Qiluujaalik hunting excursion.

ᖃᔭᓕᐅᕐᑐ, ᐊᐅᔭᒥ ᐱᐅᓯᑐᖃᕐᓂᒃ ᐱᒋᐅᕐᑕᐅᒪᒋᐊᓕᓐᓂᒃ ᐃᓕᓐᓂᐊᑎᑕᐅᕕᒻᒥ. ᑎᒧᑎ ᓇᐹᕐᑐᖅ ᓇᔪᒻᒥᐊᓗᒃ ᓂᑯᕐᕋᔪᖅ ᖃᔭᐅᑉ ᓴᓂᐊᓂ ᔫᓱᐊ ᐃᓓᔭᓯᐊᓗᒻᒥᒃ ᐅᖄᖃᑎᖃᕐᓱᓂ ᐱᓇᓱᐊᕐᕕᒥᓐᓂ.
Qajaq-making, during the Summer traditional skills program. Timothy Napartuk Nayoumealuk stands next to the qajaq and speaks with Joshua Elijassiapik at the workbench.



ᐅᑭᐊᑦᓴᒥ ᐃᓄᐃᑦ ᐱᕐᖁᓯᑐᖃᖓᑎᒍᑦ ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑏᑦ [ᓯᑦᑎᒻᐸᒥᑦ 
ᑎᓯᒻᐸᒧᑦ]:
–	ᕿᔪᒻᒥᑦ ᓴᓇᓃᑦ, ᐃᓄᐃᑦ ᓴᓇᕐᕈᑎᑐᖃᖏᓐᓂᒃ ᓴᓇᕐᕈᑎᑦᓴᓕᐅᕐᓂᖅ
–	 ᒪᙯᒍᓰᑦ
–	ᐱᓚᒍᓰᑦ ᐋᑦᑐᕈᓰᑦ
–	ᐃᖏᕐᕋᕕᐅᓲᓂᒃ ᒪᓕᒍᓐᓇᓂᖅ, ᓄᓇᖕᖑᐊᓕᐅᕐᓂᖅ ᐊᓯᖏᓐᓂᓗ 

ᐱᕐᖁᓯᑐᖃᕐᓂᒃ ᐅᑭᐊᑦᓴᒥ ᐱᒋᐅᕐᑕᐅᓯᒪᒋᐊᓕᓐᓂᒃ ᐱᒋᐅᕐᓴᓂᖅ

ᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᑏᑦ ᑕᑯᓐᓇᕋᑦᓴᓕᐅᓛᕐᑐᑦ ᐱᕐᖁᓯᑐᖃᒃᑯᑦ ᓴᓇᕐᕈᑎᑦᓴᓕᐅᕐᑐᓂᒃ 
ᐅᕕᒐᕐᑐᐃᓗ ᐊᖑᑏᑦ ᒪᙯᑦᑎᓗᒋᑦ ᓄᓇᒥ ᐃᒪᕐᒥᓗ. ᐸᕐᓀᓂᑦᑎᒍᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ 
ᐃᓕᓭᒍᑎᑦᓴᓕᐅᕐᓂᒥᒃ ᐃᓄᐃᑦ ᓴᓇᕐᕈᑎᑦᓴᖏᓐᓂᒃ ᒪᙯᓯᐅᑎᑦᓴᖏᓐᓂᓗ; ᖃᓄᕐᓗ 
ᐊᑐᕐᑕᐅᒍᓯᖃᕐᒪᖔᑕ ᐃᓄᐃᑦ ᐱᕐᖁᓯᑐᖃᖓᑎᒍᑦ. ᐅᓇᒃᑯᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ 
ᑐᓴᕋᑦᓴᖃᕐᕕᖓᓅᓛᕐᓗᒋᑦ, ᓄᑖᒥᒃ ᐃᓱᕐᕈᑎᓂᒃ ᐊᕐᖁᑎᖃᕐᓗᑕ ᑐᓴᕐᑎᓯᒍᑎᐅᓲᓂᒃ 
ᐃᓄᐃᑦ ᐱᕐᖁᓯᑐᖃᖓᑎᒍᑦ ᐱᕙᓪᓕᐊᔭᐅᒋᐊᓕᓐᓂᒃ 
ᑫᓪᓚᑐᐃᒍᑎᒋᒍᒪᑦᓱᒋᑦ.
ᐅᓈᖅ ᐊᖑᑏᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓ ᐃᓄᒃᔪ

ᐊᒦᑦᑐᑦ ᐊᓯᖏᓐᓂᒃ ᓄᓇᓕᓐᓂᒃ ᓄᐃᑦᓯᖁᔨᒐᔭᕐᑑ
ᒐᓗᐊᑦ ᑲᑎᑦᑕᑐᑦᓴᓂᒃ ᐃᓕᑕᕐᓯᔭᐅᖁᓗᒋᑦ 
ᐱᒐᓱᐊᒻᒪᕆᓐᓇᑐᒃᑰᖃᑦᑕᓂᖏᑦ ᐅᕕᒐᕐᑐᐃᑦ 
ᐃᓄᐃᑦ ᐅᓪᓗᒥ. ᐃᒣᓕᖓᖁᓇᕐᑑᒐᓗᐊᖅ, ᐊᕐᓀᑦ 
ᑲᑎᑦᑕᑎᖏᑦ ᐃᑲᔪᕐᓯᒪᓂᐊᕐᑎᓗᒋᑦ ᐊᖑᑏᑦ 
ᑲᑎᑦᑕᑎᖏᓐᓂᒃ ᐱᒋᐅᕐᓴᑎᑦᓯᓂᒃᑯᑦ ᐃᓄᐃᑦ 
ᐱᕐᖁᓯᑐᖃᖓᑎᒍᑦ ᐱᒋᐅᕐᑕᐅᓯᒪᒋᐊᓕᓐᓂᒃ 
ᓄᐃᑕᑎᑦᓯᓗᑎᓪᓗ ᐅᕕᒐᕐᑐᓂᒃ ᐃᑲᔪᕐᓯᒍᑎᑦᓴᓂᒃ. 
ᓯᕗᓂᕐᒥ, ᐊᖑᑏᑦ ᐊᕐᓀᓗ ᐱᓇᓱᖃᑎᒌᑦᑐᑦ 
ᓄᐃᒍᓐᓇᕋᔭᕐᒥᔪᖅ ᓲᖑᓯᒋᐊᖁᓗᒋᑦ, 
ᐃᑲᔪᕐᓯᒪᒍᑎᐅᓂᐊᕐᑎᓗᒋᓪᓗ ᖃᓄᕐᑑᕈᑎᑦᓭᑦ 
ᐱᒐᓱᐊᒻᒪᕆᐅᑎᒋᔭᖏᓐᓂᒃ ᐅᕕᒐᕐᑐᐃᑦ ᐃᓄᐃᑦ.
ᐅᓈᖅ ᐊᖑᑏᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓ ᐃᓄᒃᔪ

ᐊᒦᑦᑐᑦ ᐅᐱᒍᓱᑉᐳᑦ ᐃᑲᔪᕐᑕᐅᕙᒃᑲᒥᒃ ᓄᓇᕕᒻᒥ 
ᐱᓇᓱᕝᕕᓂᑦ ᓇᓪᓕᑳᕐᑕᐅᓯᒪᓂᕐᒥᓂᓪᓗ ᐅᑭᐅᕐᑕᑐᕐᒥᐅᓄᑦ ᓄᐃᑦᓯᒐᓱᐊᕐᓯᑎ
ᐅᓯᒪᔪᓄᑦ ᓵᓚᓐᓃᒍᑎᑖᕆᔭᐅᓲᒥᒃ ᓵᓚᓐᓃᒍᑎᑕᕐᓱᑎᒃ.

Fall Traditional Skills Programs (September to December):
–	 Carpentry skills, making Inuit traditional tools and equipment
–	 Hunting skills
–	 Butchering and skinning skills
–	 Navigation, mapping and other traditional fall skills

A video crew will film the making of traditional tools and equipment 
and the experiences of young men on the land and on the water. The 
plan is to create a database of instructions for making all Inuit tools 
and equipment, and to show how these tools are traditionally used. 
Unaaq will share the database through its website and social media, 
taking advantage of modern technology to encourage traditional skills 
development.

Unaaq Men’s Association of Inukjuak is 
hoping other communities will form their 
own community groups to recognize and 
deal with the challenges that young Inuit 
are facing today. Ideally, women’s groups 
will also be alongside men’s groups to 
complement the teaching of traditional 
skills and provide inspiring programs for 
youth. In the future, a network of men’s 
and women’s groups might exist to 
strengthen, support and share ideas on 
solutions to the challenges of young Inuit.

The Unaaq Men’s Association of 
Inukjuak is humbled by the support it 
has received from Nunavik organizations 
and by being selected to win the Arctic 
Inspiration Prize. With this prize and 

recognition, Unaaq will continue to grow, strengthen its teaching of 
traditional knowledge and support young men for years to come.
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ᐅᓈᖅ ᐊᖑᑏᑦ ᑲᑐᑦᔨᖃᑎᒌᕝᕕᖓᑕ ᐊᖓᔪᕐᖄᖓ ᐃᓄᑦᔪᐊᒥ ᓰᒥᐅᓂ ᓈᓚᑦᑑᔭᖅ ᑎᒍᓯᔪᖅ AIP-ᑯᓂᑦ ᓵᓚᖃᐅᑎᑖᒥᓐᓂᒃ, ᓇᑯᕐᒦᓱᓂ ᑖᒃᑯᓂᖓ ᓴᐳᑦᔨᓯᒪᒍᑎᖏᓐᓄᑦ ᑲᑐᑦᔨᖃᑎᒌᕝᕕᒥᓐᓂᒃ. 
President of the Unaaq Men’s Association of Inukjuak Simeonie Nalukturuk accepts the AIP prize, thanking the organization for supporting the Association.

ᑲᒪᔨ ᒣᑯ ᖃᓴᓪᓗᐊᖅ ᐅᓈᖅ ᐊᖑᑏᑦ ᑲᑐᑦᔨᖃᑎᒌᒃᑯᑦ ᐊᓪᓚᕕᖓᑕ 
ᓵᖓᓃᑦᑐᖅ ᐃᓄᑦᒧᐊᒥ. 
General Manager Michael Kasudluak in front of the Unaaq Men’s 
Association headquarters in Inukjuak.



ᓄᓇᒥ/ᓄᓇᕕᒻᒥ ᐱᓇᓱᐊᕋᑦᓴᖅ 
(ArcticNet/Ouranos)
Pascale Ropars, Nicolas Casajus ᐊᒻᒪᓗ Dominique Berteaux 
ᑳᓇᑕᒥ ᖃᐅᔨᓴᐅᑎᓄᑦ ᐃᑦᓯᕙᐅᑕᖅ ᑲᒪᒍᑎᓕᒃ ᐅᑭᐅᕐᑕᑐᒥ ᐊᑦᔨᒌᑦᑎᖏᑦᑐᓂᒃ-ᐆᒪᔪᖃᕐᓂᒥᒃ 
ᐅᑭᐅᕐᑕᑐᒥᒃ ᐃᓕᓐᓂᐊᕈᑎᓂᒃ ᐱᓇᓱᕝᕕᒃ (CEN) 
ᑯᐯᒃᑯᑦ ᓯᓚᑦᑐᓴᕐᕕᖓᑦ ᕆᒨᔅᑭᒥ (UQAR)

Tundra-Nunavik Project 
(ArcticNet/Ouranos)
Pascale Ropars, Nicolas Casajus and Dominique Berteaux 
Canada Research Chair on Northern Biodiversity 
Centre for Northern Studies (CEN) 
Université du Québec à Rimouski (UQAR)

ᐊᕐᕌᒍᐃᑦ ᖁᓕᐅᓈᕐᑎᑐᑦ ᐊᓂᒍᕐᖃᒥᓐᓂᐹᑦ ᓄᓇᕕᒻᒥ 
ᐃᓱᒫᓗᓐᓇᓂᕐᐸᐅᓯᒪᔪᑦ ᓄᓇᕕᒻᒥ:	 ᓄᓇᐅᑉ ᖁᐊᖑᑦᓭᓇᕐᓂᖓ 
ᐊᐅᑦᓴᐅᒐᕐᑐᖅ ᐊᒥᓱᓂ ᓄᓇᓂ, ᑭᐊᖑᓂᕐᒥᓗ ᕿᑎᕃᒪᒍᑎ 
ᖁᒻᒧᐊᓯᒪᑦᓱᓂ ᓱᑲᑦᑐᕋᑕᕐᒥᒃ ᐊᒻᒪᓗ ᓯᓚᐅᑉ ᐱᐅᓯᖏᑦ 
ᖃᓄᐃᓐᓂᐊᒪᖔᑕ ᖃᐅᔨᒪᓇᕈᓐᓀᐸᓪᓕᐊᑐᐃᓐᓇᓕᕐᓱᑎᒃ. ᐊᓯᑦᔨᕈᑏᑦ 
ᐆᒪᔪᐃᑦ ᐱᕈᕐᑐᐃᓗ ᓇᓃᓲᖑᓂᖓᑎᒍᑦ ᑕᑯᔭᐅᓯᒪᓕᕐᒥᔪᑦ ᐊᒻᒪᓗ 
ᓯᓚᐅᑉ ᐊᓯᑦᔨᐸᓪᓕᐊᓂᖓ ᑕᒪᑐᒥᖓ ᑌᒣᓚᕿᑎᑦᓯᖃᑕᐅᕗᖅ. ᓯᓚ 
ᑭᐊᖕᖑᐸᓪᓕᐊᖏᓐᓇᓂᐊᕐᑐᕆᔭᐅᒻᒪᑦ, ᐃᓱᒪᒍᓐᓇᐳᒍᑦ ᓄᓇᕕᒻᒥ 
ᐆᒪᔪᖃᐅᑏᑦ ᐅᓪᓗᒥ ᐱᐅᓯᕐᒥᓂᒃ ᐱᐅᓯᖃᖏᓐᓇᓂᐊᖕᖏᓂᖓᓂᒃ.

The last decades have been of particular concern in Nunavik: 
permafrost has been thawing in many regions, the mean 
temperature has been rising quickly and climatic conditions 
are becoming less and less predictable. Changes in wildlife and 
plant distribution have also been observed and climate change 
is partially responsible for this. As the temperature is predicted 
to keep rising, we can assume that Nunavik’s ecosystems will not 
remain as we know them today.
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2035 ᐊᕐᕌᒍᖓᓄᑦ ᑎᑭᒍᑎᑦᑎᓂ, ᐊᖏᔪᓕᒐᕐᑐᒧᑦ ᐅᑭᐅᕐᑕᑐᒥ 
ᐸᕐᓇᓯᒪᐅᑎᒥᓄᑦ, ᑯᐯᒃᑯᑦ ᑲᕙᒪᖓ ᑐᕌᕐᑐᖅ ᓴᓇᓂᒻᒪᕆᓐᓂᒃ ᐱᓇᓱᕝᕕᐅᖁᓇᒋᑦ 
ᓴᐳᒻᒥᒍᒫᕐᓂᐊᓱᓂ 50%-ᖏᓐᓂᒃ ᓄᓀᑦ 49° ᑕᕐᕋᖓᑕ ᖁᓛᓂ. ᑕᒪᓐᓇ 
ᓄᐃᑦᓯᕗᖅ ᐱᔪᓐᓇᓯᒍᑎᑦᓯᐊᒪᕆᐊᓗᒻᒥᒃ ᐃᓄᐃᑦ ᓇᓗᓀᕐᓯᓂᖓᓂᒃ 
ᓄᓀᑦ ᐊᒻᒪᓗ ᐆᒪᔪᖃᐅᑏᑦ ᐱᒻᒪᕆᐅᓂᖏᓐᓂᒃ ᓴᐳᒻᒥᔭᐅᑎᓚᖓᓗᒋᑦ. 
ᐊᒥᓱᓕᒐᕐᑐᑦ ᐊᐱᕐᓱᓃᑦ ᑲᔪᓯᑎᑕᐅᒌᓚᐅᔪᔪᑦ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᓄᑦ 
(KRG) ᐊᒻᒪᓗ ᑯᐯᒃᑯᑦ ᑲᕙᒪᖓᓄᑦ (ᐊᕐᖁᑎᖃᕐᑎᓗᒋᑦ ᑐᕐᖃᑕᕐᕕᑯᓐᓂᒃ 
ᐊᑯᓂᕆᒍᓐᓇᑐᓂᒃ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ, ᐊᕙᑎᒧᑦ ᐊᒻᒪᓗ ᐊᑭᓂᐊᕐᓂᒧᑦ ᓯᓚᐅᑉ 
ᐊᓯᑦᔨᓂᖓᓂᒃ/MDDELCC). ᑭᓯᐊᓂ, ᒪᑭᑎᕆᓚᖓᓗᑕ ᐱᐊᓚᔪᒥᒃ 
ᐱᑐᑦᓯᒪᐅᑎᒍᑎᒥᒃ ᓴᐳᒻᒥᔭᐅᓂᓕᓐᓄᑦ ᓄᓇᓄᑦ, ᐱᒋᐊᖃᕐᑐᒍᑦ ᓂᑲᓇᖕᖏᑐᒥᒃ 
ᖃᐅᔨᒪᓂᕐᒥᒃ ᑕᒪᒃᑯᐊ ᓯᓚᐅᑉ ᐊᓯᑦᔨᕈᑎᖏᑦᑕ ᓱᒻᒣᒍᑎᒋᓚᖓᔭᖏᓂᒃ 
ᑕᒪᒃᑯᓇᓂ ᓂᑲᓇᕐᑐᐊᐱᓐᓂ ᐅᑭᐅᕐᑕᑐᒥ ᐆᒪᔪᖃᐅᑎᓂ. ᑕᒪᓐᓇ ᑎᒍᒥᐊᕐᓱᒍ, 
KRG-ᑯᑦ MDDELCC-ᑯᓗ ᐱᖃᑎᒌᒍᑎᖃᕐᓯᒪᔪᒍᑦ ᓴᓇᑦᓱᑕ ᐊᑦᑕᓇᕐᓯᒍᓐᓇᑐᓄᑦ 
ᓄᓇᖕᖑᐊᓂᒃ ᐃᑲᔪᕐᓯᒍᑕᐅᑎᓪᓗᒍ ᑖᒃᑯᐊ ᑐᑭᑖᑲᑦᑕᓂᖓᓂᒃ ᐱᑦᔪᑎᖃᓕᕈᑎᒃ 
ᓄᖑᑎᕆᑦᑌᓕᓂᕐᒥᒃ ᓄᓇᕕᐅᑉ ᓄᓇᖓᓂ. ᐊᕐᕌᒍᓂ ᐱᖓᓱᓂ ᐊᓂᒍᕐᑐᓂ, 
ᓄᐊᑦᓯᓯᒪᔪᒍᑦ ᐊᒥᒐᖕᖏᑐᓂᒃ ᓯᓚᒨᓕᖓᔪᓂᒃ, ᐆᒪᔪᓅᓕᖓᔪᓂᓪᓗ, ᐊᒻᒪᓗ 
ᐆᒪᔪᖃᕐᕕᓅᓕᖓᔪᓂᒃ ᖃᐅᔨᒪᒍᑎᓂᒃ ᑕᒐ ᑕᑯᔭᐅᑎᒍᒪᓕᕐᑕᑎᓐᓂᒃ.

By 2035, with its large scale Plan Nord, the Quebec government aims 
to protect from industrial activities 50% of the land lying north of the 
49th parallel. This represents a great opportunity for Inuit to pinpoint 
important regions and ecosystems to protect. Large-scale interviews 
have already been conducted by the Kativik Regional Government 
(KRG) and the Quebec government (through the ministère du 
Développement Durable, de l’Environnement et de la Lutte contre les 
Changements Climatiques/MDDELCC). However, to build an efficient 
network of protected areas, we need to acquire sound knowledge of 
the impacts of climate change on these fragile Northern ecosystems. 
In this context, we have partnered with KRG and MDDELCC to build 
climate change vulnerability maps to help their decision-making for 
the conservation of Nunavik’s territory. Over the past three years, we 
have gathered a large amount of climatic, biological, and ecological 
data that we now wish to share.

ᐊᑦᔨᖑᐊᖅ 1 ᓄᓇᖕᖑᐊᑦ ᓄᐃᑦᓯᔪᑦ ᕿᑎᕃᒍᑎᒥᒃ ᓂᓪᓚᓱᓐᓂᖓᓂᒃ ᑯᐯᒻᒥ ᐊᕐᕌᒍᓂ ᑲᒪᒍᑎᓂ (1981-2010; ᖁᓛᓂ ᓴᐅᒥᕐᓯᖅ) ᐊᒻᒪᓗ ᐊᕐᕌᒍᓂ ᙯᖏᓐᓇᑐᓂ (2041-2070; 
ᐊᓪᓕᖅ ᓴᐅᒥᕐᓯᖅ). ᓄᓇᖕᖑᐊᖅ ᑕᓕᕐᐱᐊᓃᑦᑐᖅ ᓄᐃᑦᓯᔪᖅ ᐊᓯᑦᔨᕈᑕᐅᒍᓇᕐᓂᒃ ᓂᓪᓚᓱᓐᓂᐅᑉ ᕿᑎᕋᐅᑎᖓᓄᑦ ᐊᑯᓐᓂᒥ ᑖᒃᑯᓄᖓ ᒪᕐᕈᐃᓄᑦ ᑲᒪᒍᑏᑦ ᐊᕐᕌᒍᖏᓐᓄᑦ (ᑲᒪᒍᑎᓂ 
ᐊᒻᒪᓗ ᙯᔪᓂ ᐊᕐᕌᒍᓂ).
Figure 1 Maps representing mean temperatures in northern Quebec for the reference period (1981-2010; top left panel) and a future period (2041-2070; bottom 
left panel). The map on the right side shows the potential changes in mean temperatures between these two periods (reference and future periods).
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ᓱᓇᓃᒃ ᓂᕆᐅᑦᑐᓴᐅᕕᑕ ᓯᓚᐅᑉ ᐊᓯᑦᔨᓂᖓᓄᑦ ᐊᐅᓚᑕᐅᑎᓪᓗᒋᑦ?
ᐊᑐᓂ ᓯᓚᐅᑉ ᐱᐅᓯᖓᓄᑦ ᐆᑦᑐᕋᐅᑎᓕᐊᖑᓯᒪᔪᑦ ᓇᓚᐅᑦᑌᒍᑎᓕᐅᕐᓯᒪᕗᑦ 

ᓂᓪᓚᓱᓐᓂᐅᑉ ᕿᑎᕋᐅᑎᖓᑕ ᓄᓇᕕᒻᒥ ᖁᒻᒧᐊᖏᓐᓇᓚᖓᓂᖓᓂᒃ 21-ᓂᒃ 
ᐊᕙᑎᑦ ᑕᓪᓕᒪᐅᓈᕐᑎᑐᓂᒃ ᐊᕐᕌᒍᕐᑐᕈᑎᓂ ᐊᒻᒪᓗ ᑕᒪᑐᒪ ᓂᕈᒻᒪᔫᒥᓂᐅᑉ 
ᓱᒐᓗᓐᓂᓴᐅᓛᕐᓂᖓᓂᒃ ᐅᑭᐅᕐᑕᑐᒥ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ “ᓯᑯᓕᒻᒧᑦ 
ᓲᖑᓯᐅᒥᔭᐅᓂᖓᓂᒃ” (ᐊᑦᔨᖑᐊᖅ 1). ᓂᓪᓚᓱᓐᓂᒥᒃ ᕿᑎᕃᒪᒍᑎ 
ᐅᖓᕙᐅᑉ ᑎᑭᕋᖓᑕ ᓄᕗᐊᓂ ᖁᒻᒧᐊᕈᓐᓇᑐᖅ 4.7° C-ᓄᑦ ᐊᕐᕌᒍᒧᑦ 
2070-ᒧᑦ ᑎᑭᒍᑎᑦᑎᓂ, ᑕᒪᓐᓇᓗ ᐊᕐᕌᒍᑕᒫᑦ ᓂᓪᓚᓱᓐᓂᒥᒃ ᕿᑎᕃᒍᑕᐅᕗᖅ 
ᑯᐯᒃ ᐅᑭᐅᕐᑕᑐᖓᓂ ᓇᐹᕐᑐᐃᑦ ᕿᑎᓪᓗᐊᖓᓂ. ᓱᕈᔪᓐᓂᖓᑕ ᐱᐅᓯᖓ 
ᓂᕆᐅᒋᔭᐅᒻᒥᔪᖅ ᐊᓯᑦᔨᓚᖓᑎᓪᓗᒍ ᐊᕐᕌᒍᓂ ᖁᓕᐅᓈᕐᑎᑐᓂ ᙯᔪᓂ, 
ᐱᐅᓯᖃᓯᓗᓂ ᐊᒥᒉᓐᓂᓴᒥᒃ ᐊᕐᕌᒍᓕᒫᒥ ᓱᕈᔪᖃᑦᑕᓂᕐᒥᒃ, ᑕᒪᓐᓇ ᐃᓚᖃᕐᑎᓗᒍ 
ᒥᑭᓕᐅᒥᓂᕐᒥᒃ ᐊᐳᑎᒥᒃ ᖃᓐᓂᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᐳᑎᖃᕐᓂᐅᑉ ᐊᑯᓂᕆᓂᖓᓄᑦ.

ᓄᓇᐅᑉ ᖄᖓᓂ ᐊᓯᑦᔨᑐᑦ
ᖃᒻᒥᑯᑦ ᓂᓪᓚᓱᓐᓂᐅᑉ ᖁᒻᒧᐊᒪᓂᖓ ᑫᓪᓗᐊᓯᒪᕗᖅ ᐅᕐᐱᓴᔦᑦ 

ᐱᕈᕐᐸᓕᐊᓂᖓᓂᒃ ᓄᓇᕕᒻᒥ ᓇᓂᑐᐃᓐᓇᖅ, ᐱᓗᐊᕐᑐᒥᒃ ᓇᐹᕐᑐᐃᑦ 
ᑭᓪᓕᖓᑕ ᖃᓂᒋᔭᖏᓐᓂ. ᓄᓇᓖᑦ ᐊᒥᓱᑦ ᑕᑯᕙᓪᓚᓯᒪᔪᑦ ᐅᕐᐱᒐᓚᓐᓄᑦ 
ᖃᓕᕐᕿᓯᒪᓂᕐᓴᐅᓕᕐᑐᓂᒃ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐊᒥᒐᖕᖏᓂᕐᓴᐅᓕᕐᓂᖓᓂᒃ 
(ᐊᑦᔨᖑᐊᖅ 2), ᐱᓗᐊᕐᑐᒥᒃ ᓯᕗᓕᕐᑕᐅᓱᑎᒃ ᐊᕚᓚᕿᐊᑦᓴᔭᓄᑦ. 
ᓄᓇᐅᑉ ᖄᖓᑕ ᑕᐅᑦᑐᖓᓂᒃ ᐊᓯᑦᔨᑎᑦᓯᑐᐃᓐᓇᕋᓂ, ᐅᕐᐲᑦ ᐃᕐᐸᓂᖓ 
ᓯᖏᑎᕆᒻᒥᔪᖅ ᐸᐅᕐᖓᓕᓐᓂᒃ ᐱᕈᕐᑐᓂᒃ (ᐸᐅᕐᖓᖁᑏᑦ, ᑭᒍᑕᖏᓐᓇᖁᑏᑦ, 
ᑭᒻᒥᓇᖁᑏᑦ), ᓴᖑᑎᕆᑦᓱᓂᓗ ᐊᐳᑎᐅᑉ ᓄᐊᕕᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᐊᓐᓇᐅᒪᕕᑦᓴᓕᐅᕐᓱᓂ ᐆᒪᔪᓄᑦ ᐊᑦᔨᒌᖕᖏᑐᓄᑦ. ᓇᐹᕐᑐᓕᒻᒥᐅᑦ ᐅᑲᓖᑦ, 
ᐆᑦᑑᑎᒋᓗᒍ, ᐅᕐᐱᖃᑦᓯᐊᕆᐊᓖᑦ ᓂᕆᔭᑦᓴᒥᓂᒃ ᓯᑎᖃᕐᕕᒋᓗᒋᓪᓗ. ᐅᕐᐱᓂᒃ 
ᐱᑖᕐᔫᒥᓯᒪᓂᖓ ᑕᕐᕋᒧᐊᓚᕿᑎᑦᓯᖃᑕᐅᓯᒪᔪᖅ ᑌᒣᑦᑐᓂᒃ ᐅᑲᓕᕐᓂᒃ, ᑭᓯᐊᓂᓗ 
ᐆᒪᔪᕐᓂᐊᑎᖓᓂᒃ:	 ᑳᓇᑕᐅᑉ ᐱᕐᑐᓯᒐᖓᓂᒃ. ᑖᒃᑯᐊ ᐆᒪᔫᒃ ᑕᒪᕐᒥᒃ 
ᑕᑯᔭᐅᑎᓪᓗᒋᒃ ᑐᓴᕐᓴᕈᕐᐸᓕᐊᑐᐃᓐᓇᑑᒃ ᓄᓇᕕᒻᒥ, ᐱᓗᐊᕐᑐᒥᒃ ᑰᔾᔪᐊᑉ 
ᓴᓂᐊᓂ.

ᓄᓇᒥᐅᑌᑦ ᐊᒻᒪᓗ ᑎᒻᒥᐊᑦ:	ᑕᕐᕋᒧᐊᕐᐸᓕᐊᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᑦ
ᐆᒪᔪᐃᑦ ᐊᑦᔨᒌᖕᖏᒍᑎᖏᑦ (ᐃᒫᒃ, ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᐆᒪᔪᖃᕈᑏᑦ) 

ᓄᓇᕕᒻᒥᒃ ᓄᓇᓖᑦ ᐃᑭᓐᓂᓴᐅᕗᑦ ᑯᐯᒃ ᓯᕿᓂᕙᓯᓐᓂᖓᓃᑦᑐᓄᑦ 
ᐆᑦᑑᑎᒋᑦᓱᒋᑦ (ᐊᑦᔨᖑᐊᖅ 3, ᖁᓛᓂ ᓴᐅᒥᕐᓯᖅ). ᑕᒪᓐᓇ ᐃᓚᖓᑎᒍᑦ 
ᑐᑭᓯᓐᓇᑎᑕᐅᕗᖅ ᓯᓚᐅᑉ ᐆᓀᑦᑑᓂᖓᓄᑦ ᐅᑭᐅᑕᑐᒥ ᓄᓇᓖᑦ ᖃᐅᔨᓲᖓᓄᑦ. 
ᑐᖕᖓᓱᑕ ᓲᖑᔪᒧᑦ ᐊᑦᑐᐊᒍᑎᓂᕐᒧᑦ ᓯᓚᐅᑉ ᐊᓯᑦᔨᓂᖓᑕ ᐊᒻᒪᓗ ᐆᒪᔪᐃᑦ 
ᖃᓄᐃᑦᑐᑐᐃᓐᓀᑦ ᐃᕐᐸᖓᓂᖓᑕ ᐊᑯᓐᓂᖓᓂ, ᐆᑦᑐᕋᐅᑎᓕᐅᕐᓯᒪᔪᒍᑦ ᓯᕗᓂᕐᒥ 
ᐃᕐᐸᖓᓂᐅᓯᒍᓇᕐᒥᒃ ᓄᓇᕕᒻᒥ ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᐆᒪᔪᖃᕈᑎᓄᑦ ᐊᕐᕌᒍᐃᑦ 
2041-2070 ᐃᓗᐊᓂ (ᐊᑦᔨᖑᐊᖅ 3, ᐊᓪᓕᖅ ᓴᐅᒥᕐᓯᖅ). ᓇᓚᐅᑦᑌᒍᑏᑦ 
ᐊᓯᑦᔨᕈᑕᐅᓛᕐᑐᓂᒃ ᐆᒪᔪᐃᑦ ᐊᑦᔨᒌᖕᖏᑐᑦ ᖃᑦᓯᐅᓛᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᓱᓇᐅᓛᕐᓂᖏᓐᓄᑦ ᐱᒻᒪᕆᐹᓘᕗᑦ ᐊᒻᒪᓗ ᑭᖑᓂᖃᓯᓐᓇᐅᕗᑦ ᐃᓗᕐᖁᓯᒃᑯᑦ 
ᐱᒻᒪᕆᓐᓄᑦ ᐆᒪᔪᓄᑦ ᐆᑦᑑᑎᒋᓗᒋᑦ ᑐᒃᑐᓄᑦ.

What to expect for future climate?
Every climate model predicts an increase in mean temperatures 

in Nunavik in the 21st century and this increase will be accentuated in 
the North due to a phenomenon known as the “polar amplification” 
(Figure 1). The mean temperature of the Ungava peninsula’s northern 
tip could increase by 4.7°C by 2070, an annual mean temperature that 
is now observed in the heart of Quebec’s boreal forest. The precipitation 
regime is also expected to change over the next decades, and will be 
characterized by an increase in total annual precipitation, with a decrease 
in the proportion of snow precipitation and in the duration of snow cover.

Landscape changes
The recent increase in temperature has promoted the growth of shrubs 

across Nunavik, especially near the treeline. Numerous communities have 
noticed an increase in shrub cover and abundance (Figure 2), mostly 
driven by dwarf birch (avaalaqiaq). Besides modifying the landscape 
aspect, shrub expansion contributes to lower productivity of berry 
plants (crowberry/paurngaq, blueberry/kigutanginaqutik, cranberry/
kimminaq), modifies snow accumulation patterns and provides shelter 
for wildlife species. Snowshoe hares, for example, need proper shrub 
cover to eat and shelter. The recent increase in shrub cover has promoted 
the northward migration of this species, but also of its main predator:	
Canada lynx (pirtusiraq). Both species are reported more and more 
frequently in Nunavik, especially in the vicinity of Kuujjuaq.

Mammals and birds: potential northward migration
The number of species (i.e., biodiversity) inhabiting Nunavik is 

relatively low compared to southern Quebec (Figure 3, top left panel). 
This is partly explained by the harsh weather conditions northern 
regions experience. Based on the strong association between climate 
and species distributions, we modelled the future potential distribution 
of Nunavik’s biodiversity for the 2041-2070 period (Figure 3, bottom left 
panel). The predicted changes in species number and composition are 
important and may have consequences on culturally important species 
such as caribou (tuktuq).

Black bear (aklaq) for example, has already benefited from the recent 
increase in mean temperature. Bears have been increasingly observed 
north of its distribution range, as expressed by the red stars north of its 
distribution range (Figure 3, right panel). Interviews conducted in 2007 
and 2009 have revealed the presence of black bears up to Kangiqsujuaq, 
and this species is now also observed near Salluit. Black bear dens have 

ᐊᑦᔨᖑᐊᖅ 2 ᐆᑦᑑᑎ ᐅᕐᐲᑦ ᐃᕐᐸᓂᖓᓄᑦ ᑲᖏᕐᓱᐊᓗᒃᔪᐊᑉ ᓴᓂᐊᓂ 1988 ᐊᒻᒪᓗ 2008 ᐊᑯᓐᓂᖓᓂ. ᖃᑯᐊᖓᔪᑦ ᓄᓀᓐᓇᑲᓪᓛᑦ 1988-ᓂᑕᕐᒥ 
ᐊᑦᔨᖑᐊᒥ ᕿᑎᕐᓯᐹᑦ (ᐳᒃᑭᑐᔦᑦ ᐱᕈᕐᑐᐊᐲᑦ ᖁᐊᔭᐅᑏᓪᓗ) ᓯᖏᑕᐅᓯᒪᔪᑦ ᐅᕐᐱᓄᑦ 2008-ᖑᓕᕐᑎᓗᒍ.
Figure 2 Example of shrub expansion near Kangiqsualujjuaq between 1988 and 2008. Pale patches on the 1988 image’s foreground 
(herbaceous plants and lichens) were invaded by shrubs by 2008.
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ᐊᑦᓭᑦ, ᐆᑦᑑᑎᒋᓗᒋᑦ, ᐱᕙᓪᓕᑕᐅᓯᒪᓕᕇᕐᑐᑦ ᖃᒻᒥᑯᑦ ᓂᓪᓚᓱᓐᓂᐅᑉ 
ᖁᒻᒧᐊᓂᖓᓄᑦ. ᐊᑦᓭᑦ ᑕᑯᔭᐅᒍᐊᕐᓯᕙᓪᓕᐊᔪᑦ ᑕᕐᕋᕙᓯᓐᓂᓴᓂ ᓇᔪᓲᑐᖃᖏᓐᓄᑦ, 
ᑕᒪᓐᓇ ᓄᐃᑕᐅᑎᓪᓗᒍ ᐊᐅᐸᕐᑐᓄᑦ ᐅᓪᓗᕆᐊᓄᑦ ᓇᔪᓲᖏᓐᓂᒃ ᑕᕐᕋᕙᓯᓐᓂᓴᓄᑦ 
(ᐊᑦᔨᖑᐊᖅ 3, ᑕᓕᕐᐱᐊᓂ). ᐊᐱᕐᓱᕈᑏᑦ ᑲᔪᓯᑎᑕᐅᓯᒪᔪᑦ 2007-ᒥ 2009-
ᒥᓗ ᓄᐃᑦᓯᒍᑕᐅᓯᒪᔪᑦ ᐊᑦᓴᖃᓕᕐᓂᖓᓂᒃ ᑎᑭᑦᓱᒍ ᑲᖏᕐᓱᔪᐊᒧᑦ, ᐊᒻᒪᓗ 
ᑖᒃᑯᐊ ᐆᒪᔪᐃᑦ ᑕᑯᔭᐅᕙᓕᕐᒥᓱᑎᒃ ᓴᓪᓗᐃᑦ ᓴᓂᐊᓂ. ᐊᑦᓭᑦ ᓯᑎᖏᑦ 
ᑕᑯᔭᐅᖃᑦᑕᓯᒪᔪᑦ ᐅᖓᕙᐅᑉ ᑎᑭᕋᖓᓂ ᖃᒻᒥᖅ, ᑕᒪᓐᓇ ᐃᓱᒪᓇᕐᑎᓯᑎᓪᓗᒍ 
ᐊᑕᐅᓯᐅᓈᕐᑎᑐᑦ ᓄᓇᖃᖏᓐᓇᓕᕆᐊᖏᑦᑕ ᑕᒫᓂ.
ᓇᓗᓇᖕᖏᑐᖅ ᓄᓇᕕᐅᑉ ᐆᒪᔪᖃᐅᑎᖏᑦ ᓱᕐᕋᑕᐅᖃᑦᑕᓚᖓᒋᐊᖏᑦ 

ᑕᒪᑐᒧᖓ ᐅᓪᓗᒥ ᑲᔪᓯᖏᓐᓇᓕᕐᑐᒧᑦ ᐊᒻᒪᓗ ᓯᕗᓂᕐᒥ ᓯᓚᐅᑉ 
ᐊᓯᑦᔨᐸᓪᓕᐊᓂᕆᓛᕐᑕᖓᓄᑦ. ᐆᒪᔪᐃᑦ ᐱᑕᖃᓲᖑᓐᓂᖏᑦᑐᑦ 
ᑕᕐᕋᒧᐊᕐᐸᓕᐊᓯᓛᕐᑐᑦ, ᐊᓯᖏᓪᓗ ᐱᑕᖃᓲᕕᓃᑦ ᓄᖑᑦᔫᒥᓗᑎᒃ, ᑕᒪᓐᓇ 
ᓱᕐᕃᒥᑎᓪᓗᒍ ᖃᓄᖅ ᐆᒪᔪᐃᑦ ᑲᒪᒋᐅᑎᓂᖓᓂᒃ. ᑐᑭᓯᒪᑦᓯᐊᓂᕐᓴᕈᕐᓂᖅ 
ᖃᓄᖅ ᐊᑦᔨᒌᖕᖏᑐᑦ ᐆᒪᔪᐃᑦ ᓂᒫᓪᓚᑕᐅᓂᐊᕐᒪᖔᑕ ᓯᓚᐅᑉ ᐊᓯᑦᔨᓂᖓᓄᑦ 
ᐊᒻᒪᓗ ᖃᓄᖅ ᑕᒪᓐᓇ ᐊᑦᑐᓂᐊᕐᒪᖔᑦ ᑲᒪᒋᐅᑎᓂᖏᓐᓄᑦ ᐆᒪᔪᐃᑦ 
ᐊᑦᔨᒌᖕᖏᑐᑦ ᐊᑐᕐᑐᒪᕆᐅᕗᖅ ᐱᑦᓯᐊᓂᕐᓴᐅᓗᓂ ᐊᐅᓚᑦᓯᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᐃᑯᓪᓚᑎᑦᓯᓂᕐᒧᑦ.

recently been observed on the Ungava peninsula, suggesting that some 
individuals can now be considered as resident species.

Nunavik’s ecosystems will undoubtedly be modified by ongoing and 
future climate change. New species will migrate North and others will 
decrease in abundance, affecting the way species interact with each 
other. A better understanding of how species will respond to climate 
change and how this might impact their interactions with other species 
is the key to more efficient management and mitigation.

ᐊᑦᔨᖑᐊᖅ 3 ᖃᑦᓯᑦ ᓄᓇᒥᐅᑌᑦ ᐊᒻᒪᓗ ᑎᒻᒥᐊᑦ ᐆᒪᔪᐃᑦ ᑕᑯᔭᐅᕙᓐᓂᖓᑦ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐊᕐᕌᒍᓂ ᑲᒪᒍᑎᓂ (1981-2010: ᖁᓛᓂ ᓴᐅᓯᕐᒥᖅ) ᐊᒻᒪᓗ ᑕᑯᔭᐅᖃᑦᑕᕈᓇᐅᔪᑦ 
ᓯᕗᓂᕐᒥ ᐊᕐᕌᒍᓂ (2041-2070: ᐊᓪᓕᖅ ᓴᐅᒥᕐᓯᖅ). ᑕᐅᑦᑐᓖᑦ ᓂᓪᓕᓇᕈᓇᕐᒥᒃ ᐆᓇᕈᓇᕐᓂᓗ ᓄᐃᑦᓯᕗᑦ ᐃᑭᓐᓂᓴᓂᒃ ᐊᒥᓲᓂᕐᓴᓂᓪᓗ ᐆᒪᔪᑦᓴᔭᓂᒃ, ᐃᓛᒃᑯᑦ. 
ᖁᒻᒧᐊᓛᕐᓂᕋᕐᑕᐅᒪᑦ ᓂᓪᓚᓱᓐᓂᐅᑉ ᕿᑎᕋᐅᑎᖓ ᐊᕐᕌᒍᓂ ᙯᔪᓂ, ᓂᕆᐅᑦᑐᒍᑦ ᑕᕐᕋᒧᐊᓯᓛᕐᓂᖓᓂᒃ ᐆᒪᔪᐃᑦ ᐊᒥᓱᑦ, ᐆᑦᑑᑎᒋᓗᒋᑦ ᐊᑦᓭᑦ (ᑕᓕᕐᐱᒥ) ᑕᑯᔭᐅᓕᓯᒪᕇᕐᓱᑎᓪᓗ 
ᑖᒃᑯᐊ (ᐊᐅᐸᕐᑐᐃᑦ ᐅᓪᓗᕆᐊᖕᖑᐊᑦ) ᑕᕐᕋᕙᓯᓐᓂᓴᓂ ᓇᔪᓲᑐᖃᖏᓐᓄᑦ (ᕿᕐᓂᐊᖓᔪᒧᑦ).
Figure 3 Number of mammal and bird species observed in northern Quebec for the reference period (1981-2010: top left panel) and potentially observed in 
the future period (2041-2070: bottom left panel). Cold and hot colours represent lower and higher numbers in species, respectively. Because of the predicted 
increase in mean temperature in the next decades, we anticipate a northward migration of many species, such as black bear (right panel) which has already 
been seen (red stars) north of its known distribution range (in purple).

19

M
A

KI
VI

K 
m

ag
az

in
e



2018-ᒥ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᒃ 
ᑲᑎᒪᓂᒻᒪᕆᒃ: ᐱᕙᓪᓕᐊᓯᒪᓃᑦ, 
ᐃᓅᖃᑎᒌᒋᐊᑦᓯᐊᓃᑦ ᐊᒻᒪᓗ 
ᐃᒻᒥᒍᑦ-ᑐᑭᑖᕈᓐᓇᓃᑦ
ᐊᓪᓚᑐᖅ ᒍᐃᓕᐋᒻ ᑕᒍᕐᓈᖅ

2018-ᒥ ᒪᑭᕝᕕᐅᑉ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᒪᓂᖃᕐᑎᓯᓂᖓ ᐊᑑᑎᔭᐅᓚᐅᔪᕗᖅ ᐳᕕᕐᓂᑐᒥ 
ᒫᑦᔨ 19 ᐱᓇᓱᐊᕈᓯᖓᓂ. ᑲᑎᒪᓂᕐᒧᑦ ᐅᐸᐅᑎᓲᑐᖃᐅᓂᕐᓴᐅᔪᑦ ᓴᓂᐊᓐᓂ ᒪᕐᕈᐃᓂᒃ 
ᐊᑦᔨᒋᖕᖏᑑᒍᑎᖃᓚᐅᕐᐳᑦ ᒪᑭᕝᕕᐅᑉ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᒪᓂᕆᓲᖏᓐᓂᑦ ᖃᒻᒥᑯᑦ 
ᐱᐅᓯᖃᕈᑎᐅᕙᓕᕐᑐᑦ ᐊᑦᔨᒋᖕᖏᐊᐱᑦᑕᖏᓐᓂᒃ.

2018 AGM: History, Reconciliation, 
and Self-Determination
By William Tagoona

The 2018 Makivik Annual Meeting was held in the community of Puvirnituq during the week 
of March 19th. Apart from the usual members who participate in the five-day conference, two 
things made it quite special and different from past Makivik AGM’s in recent years.
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ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓂᒃ ᐊᑎᓕᐅᖃᑕᐅᓯᒪᔪᖅ ᔦᐱᑎ ᓄᖕᖓᖅ 
ᐅᖄᔪᖅ ᒪᑭᕝᕕᒃ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᖕᖓᓂᖃᕐᑎᓯᑎᓪᓗᒍ. 
JBNQA Signatory Zebedee Nungak speaking at the Makivik AGM.



Firstly, and very importantly Makivik had a new President 
presiding over the meeting. Although Charlie Watt is not new to the 
corporation he hasn’t sat at the helm for many, many years. He is the 
founding president of Makivik and ironically on the 40th anniversary 
of the corporation, the people of Nunavik voted him back in to the 
top job to lead the people for the next three years.

Secondly, the annual meeting had a different ambience with the 
appearance of the remaining Inuit signatories of the James Bay and 
Northern Quebec Agreement. They were invited to take part in the 
major theme of the conference surrounding the renewal of talks on 
Self Determination in Nunavik.

It’s no secret the signing of the JBNQA had a major impact on 
the unity of Nunavik Inuit in 1975 and that division, although less 
visible, has not been dealt with until today. One of the main obstacles 
to the division was the surrender clause in the agreement and its 
conflicting nature with the Canadian Constitution, in particular 
section 35, which recognizes Aboriginal Rights.

During the AGM major resolutions were passed and we want to 
share photos of the meeting and the resolutions that were passed.

ᓯᕗᓪᓕᖓ, ᐱᒻᒪᕆᐅᓂᕐᓴᐅᓱᓂᓗ ᒪᑭᕝᕕᒃ ᐊᖓᔪᕐᖄᒪᕆᑦᑖᖃᒻᒥᓚᐅᕐᑐᖅ 
ᑕᒡᒐᓂ ᑲᑎᒪᓂᒻᒪᕆᖕᒥ. ᑌᒪᓕ ᓵᓕ ᒍᐊᑦ ᒪᑭᕝᕕᒥ ᓄᑖᖑᖕᖏᑲᓗᐊᕐᓱᓂ, 
ᐊᕐᕌᒍᓂ ᐊᒥᓱᑲᓪᓚᓂ ᓯᕗᓕᕐᑎᒋᔭᐅᒍᓐᓀᓯᒪᖃᑦᑕᓚᐅᔪᕗᖅ. ᒪᑭᕝᕕᒃ 
ᓴᕐᕿᒋᐊᖕᖓᑎᓪᓗᒍ ᐊᖓᔪᕐᖄᖑᓯᒪᑦᓱᓂ ᐊᔪᒉᑦᑑᔭᓕᓚᐅᕐᐳᓗ ᐊᕐᕌᒍᓂ 40-ᓂ 
ᓴᕐᕿᔮᕐᓂᒥᓂᒃ ᓇᓪᓕᐅᑎᒍᑦᔭᐅᑎᓪᓗᒍ ᐃᓄᓐᓄᑦ ᓄᓇᕕᒻᒥᐅᓄᑦ ᓂᕈᐊᕐᓂᑯᑦ 
ᐅᑎᕐᑎᑕᐅᓂᕆᓚᐅᕐᑕᖓ ᐊᕐᕌᒍᓂ ᐱᖓᓱᓂ ᓯᕗᓕᕐᑎᒋᓂᐊᓕᕐᒥᓱᒍ.

ᐁᐹᒍᓪᓗ, ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᒃ ᑲᑎᒪᓂᖅ ᐊᑦᔨᐅᖏᑦᑑᒍᑎᖃᓚᐅᕆᕗᖅ ᐊᕙᑖ, 
ᐅᐸᐅᑎᓂᑯᖏᓐᓄᑦ ᐃᓄᐃᑦ ᐊᑎᓕᐅᖃᑕᐅᒪᔪᑦ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᑕ 
ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓂᒃ. ᙯᕐᖁᔭᐅᒪᓚᐅᔪᔪᓂᒃ ᐃᓚᐅᖁᔭᐅᑦᓱᑎᒃ ᑲᑎᒪᓂᕐᔪᐊᒧᑦ 
ᐱᑦᔪᑎᒋᑦᓱᒋᑦ ᓄᑕᐅᓯᓕᑎᕆᓂᐅᒍᒪᔪᑦ ᐅᖃᖃᑎᒌᒍᑎᓂᒃ ᐃᓕᖓᔪᓂᒃ ᓇᒻᒥᓂ-
ᑐᑭᑖᕆᒍᑎᖃᖃᑦᑕᕈᒪᓂᕐᓄᑦ ᓄᓇᕕᒻᒥᐅᑎᒍᑦ.
ᐃᔨᕋᕐᑐᕈᑕᐅᓂᖃᖕᖏᒪᑕ ᐊᑎᓕᐅᕐᑕᐅᒪᓂᖏᑦ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ 

ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᒍᑎᖏᑦ ᐊᖏᔪᒻᒪᕆᐊᓗᒻᒥᒃ ᓱᕐᕃᓂᖃᕐᓯᒪᓂᕐᒥᒍᑦ 
ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐊᑕᐅᓯᐅᑎᓂᖏᓐᓂᒃ ᑕᒪᓐᓇ ᓱᕐᕋᑕᐅᒻᒪᕆᓚᐅᕐᓯᒪᒻᒪᑦ 
1975-ᖑᑎᓪᓗᒍ. ᑕᒪᓐᓇᓗ ᑌᑦᓱᒪᓂ ᐊᕕᐅᑎᓂᐅᓚᐅᕐᓯᒪᔪᖅ ᐅᓪᓗᒥ 
ᓄᐃᑕᓪᓗᕆᖕᖏᓂᕐᓴᐅᓕᕋᓗᐊᕐᓱᓂ, ᑲᒪᒋᔭᐅᒋᐊᓚᐅᕐᓯᒪᑦᔭᖏᒻᒪᑦ ᑌᒪᖕᖓᓂᑦ 
ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᓱᒍ. ᐱᑦᔪᑎᒋᔭᐅᔪᓄᑦ ᐃᓚᒋᔭᐅᓪᓚᕆᑦᓯᒪᒻᒪᑦ ᓴᒃᑯᓯᓂᕐᒥᒃ 
ᐊᓪᓚᓯᒪᒍᑎᐅᔪᑦ ᐊᖏᖃᑎᒌᒍᑎᓃᑦᑐᑦ ᐹᕐᓯᖓᐅᑎᒍᑎᑕᖃᕐᓱᓂᓗ ᓲᕐᓗ ᑲᓇᑕᐅᑉ 
ᐱᖁᔭᕐᔪᐊᖏᓐᓃᑐᓂᒃ ᐱᓗᐊᕐᑐᒥ ᐊᕕᑦᑐᓯᒪᓂᖅ 35-ᒥ ᐊᓪᓚᓯᒪᔪᓂᒃ ᑖᒃᑯᐊ 
ᓇᓗᓀᕆᓯᒪᒍᑎᑕᖃᕐᒪᑕ ᓄᓇᖃᕐᖄᓯᒪᔪᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᑎᑕᐅᒍᑎᖏᓐᓂᒃ.

ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᒃ ᑲᑎᒪᓂᖃᕐᑎᓗᒋᑦ ᐊᖏᔪᖑᐊᓂᒃ ᐃᓗᓕᓖᑦ ᑐᑭᑖᕈᑏᑦ 
ᐊᓂᒎᑎᑎᑕᐅᓂᖃᓚᐅᔪᕗᑦ ᐃᓕᑦᓯᓂᓪᓗ ᐊᒥᕐᖄᖃᑎᖃᕈᒪᕗᒍᑦ ᐊᑦᔨᖑᐊᓂᒃ 
ᑲᑎᒪᓂᕐᒥ ᐊᑦᔨᓕᐊᕕᓂᕐᓂᒃ ᐊᒻᒪᓗ ᑐᑭᑖᕈᑎᓂᒃ ᐊᓂᒎᑎᑎᑕᐅᓂᖃᓚᐅᔪᔪᓂᒃ.
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ᒪᑭᕝᕕᐅᑉ ᐳᕐᑐᓂᕐᓴᖏᑕ ᐊᖓᔪᕐᖄᒧᑦ ᑐᖓᓕᖓ ᐋᑕᒥ ᑎᓖᓪ-ᐊᓚᑯ ᑭᓯᑦᓯᔪᖅ ᓂᕈᐊᕈᑎᓂᒃ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᒃ ᑲᑎᖕᖓᓂᒻᒪᕆᖃᕐᓱᑎᒃ.
Makivik Executive Vice-President Adamie Delisle Alaku counting votes at the AGM.



1)	 ᓴᐳᑦᔨᓯᒪᓂᖅ ᐊᖓᔪᕐᖄᒪᕆᐅᑉ ᑐᖕᖓᕕᒋᓚᖓᔭᖏᓐᓂᒃ 
ᓯᕗᓪᓕᐅᔨᒍᒪᔭᖏᓐᓂᓗ

ᐃᒣᒻᒪᑦ	 ᔭᓄᐊᕆ 18, 2018-ᖑᑎᓪᓗᒍ ᐃᓚᐅᔫᖃᑎᒌᑦ ᓂᕈᐊᓚᐅᔪᕗᑦ 
ᓵᓕ ᒍᐊᕐᒥᒃ ᐊᖓᔪᕐᖄᒪᕆᓕᐅᕐᓱᑎᒃ ᒪᑭᕝᕕᒃ ᐱᓇᓱᒐᖃᕐᕕᒥ;

ᐃᒣᒻᒪᑦ	 ᓵᓕ ᒍᐊᑦ ᓂᕈᐊᕐᑕᐅᑎᒐᓱᒍᑎᖏᑦ ᐃᓚᖃᓚᐅᔪᒻᒪᑕ ᐊᒥᓱᑲᓪᓚᓂᒃ 
ᓯᕗᓪᓕᐅᔭᐅᒋᐊᓕᓐᓂᒃ ᑐᓂᓚᐅᔪᔭᒥᓂᒃ ᐅᖃᖃᑎᒌᒍᑎᐅᓚᐅᔪᔪᓂᓪᓗ 
ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᒃ ᑲᑎᒪᓂᒻᒪᕆᒻᒥ;

ᐃᒣᒻᒪᑦ	 ᐃᓚᐅᔫᖃᑎᒌᑦᑐᑦ ᐃᓗᖏᕐᑐᓱᑎᒃ ᓴᐳᑦᔨᓯᒪᔪᑦ ᐊᖓᔪᕐᖄᒪᕆᐅᑉ 
ᓂᕈᐊᕐᑕᐅᑎᒐᓱᒍᑎᖏᓐᓂᓗ ᓯᕗᓪᓕᐅᔭᐅᒋᐊᖃᕐᑐᖁᑎᖏᓐᓂᓗ ᐅᑯᐊ 
ᐃᓚᐅᑎᓪᓗᒋᑦ:

•	 ᕿᒥᕐᕈᔭᖃᕐᓃᑦ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᑕ 
ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓂᒃ ᐃᓚᐅᑎᓪᓗᒋᑦ ᓴᒃᑯᓯᓯᒪᓂᕐᓅᓕᖓᔪᑦ 
ᐱᔪᓐᓇᐅᑎᓂᒃ ᐱᑕᖃᕆᐊᓕᓐᓂᒃ, ᓄᓀᑦ ᐱᖁᔭᖃᕐᑎᑕᐅᒍᑎᖏᓐᓂᒃ, 
ᑲᒪᒋᔭᖃᖃᑎᒌᓐᓂᓂᒃ ᐱᕙᓪᓕᐅᑎᑦᓯᒍᑎᐅᒍᓐᓇᑐᑦ ᐱᑦᓴᖑᕈᓐᓇᑐᑦ 
ᑲᒪᒋᔭᐅᓂᖏᑎᒍᑦ, ᐊᓯᖏᓪᓗ ᐊᒻᒪᓗ ᓄᐃᑦᓯᒍᑎᖃᕐᓗᑎᒃ 
ᐱᓇᓱᒍᑎᐅᖃᑦᑕᓂᐊᕐᑐᓂᒃ ᑕᒪᒃᑯᓂᖓ ᐃᓚᐅᑎᓪᓗᒋᑦ 
ᐊᑎᓕᐅᖃᑎᐅᓯᒪᔪᑦ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᑕ 
ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓂᒃ;

•	 ᐃᓂᓪᓚᑕᐅᓗᓂ ᓄᓇᕕᐅᑉ ᐅᖃᕐᕕᒪᕆᑦᓴᖓ ᑲᔪᓯᑎᑕᐅᓗᓂᓗ 
ᓄᓇᓕᓕᒫᓄᓕᖓᔪᑦ ᑲᕙᒪᑎᒍᑦ ᐊᐅᓚᑦᓯᒍᑏᑦ ᑐᖕᖓᕕᖃᕐᓗᑎᒃ 
ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᖏᓐᓂᒃ, ᐃᓪᓕᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᐃᓗᕐᖁᓯᖓᓐᓂᒃ;

•	 ᑲᕙᒪᑎᒍᑦ ᓇᓗᓀᕐᑕᐅᓂᖃᕐᓗᓂ ᐃᓄᑐᐃᓐᓀᑦ ᐅᖃᐅᓯᖓᑦ;
•	 ᐃᓗᐃᑦᑐᒥᒃ ᐱᒍᓐᓇᐅᑎᑖᕐᓗᑎᒃ ᐃᓕᖓᔪᓂᒃ ᓄᑕᐅᓯᓕᕈᓐᓇᑐᓄᓪᓗ 

ᓄᑕᐅᓯᓕᕐᖃᔭᖕᖏᑐᓄᓪᓗ ᐱᑦᓴᑖᖑᒍᓐᓇᑐᓄᑦ, ᓲᓱᒋᓗᒋᑦ ᐃᓄᐃᑦ 
ᐃᓪᓕᕆᔭᖏᓪᓗ ᐃᓅᓯᒃᑯᓗ ᐱᐅᓯᖏᑦ;

•	 ᕿᒥᕐᕈᒋᐊᑦᓯᐊᓗᒋᑦ ᐅᕕᒃᑫᑦ ᓴᐳᑦᔭᐅᒪᒍᑎᖏᑕ 
ᐱᖁᔭᖃᕐᑎᑕᐅᒍᑎᖏᑦ ᐃᓕᖓᔪᑦ ᓄᓇᕕᒻᒧᑦ ᕿᒥᕐᕈᖃᑕᐅᑎᓪᓗᒋᑦ 
ᑕᒪᑐᒥᖓ ᐊᐅᓚᑦᓯᖃᑕᐅᔪᓕᒫᑦ ᐊᒻᒪᓗ ᑭᖑᓂᐊᒍᑦ 
ᖃᓄᐃᓕᒋᐊᕈᑎᑦᓴᓂᒃ ᓈᒻᒪᓈᕐᑎᒋᐊᕐᓯᒪᔪᓂᒃ ᓄᐃᑦᓯᓗᑎᒃ;

•	 ᓴᕐᕿᑎᑦᓯᓗᑎᒃ ᐃᓄᐃᑦ ᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃ ᐱᑦᔪᔨᒍᑎᓂ 
ᐱᓂᐊᕐᓂᖃᕐᕕᓴᒥᒃ ᒪᑭᕝᕕᒥ;

•	 ᐅᑭᐅᕐᑕᑐᖅ ᓇᒻᒥᓂᖅ ᑲᕙᒪᒍᓐᓇᓯᓗᓂ;
•	 ᕿᒥᕐᕈᒋᐊᑦᓯᐊᓂᖅ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓂᒃ ᐱᑦᔪᔨᒍᑎᓂᒃ 

ᐊᓯᑦᔨᒋᐊᕈᑎᐅᒋᐊᓕᓐᓂᓗ ᓈᒻᒪᓈᕐᓯᒪᓂᕐᓴᓂᒃ ᐋᕐᕿᒋᐊᕆᒍᑎᑦᓴᓂᒃ 
ᓄᐃᑦᓯᓗᑎᒃ;

•	 ᐊᑑᑎᔭᐅᒋᐊᖃᓪᓚᕆᑦᑐᓂᒃ ᑎᓕᐅᕆᒍᑎᑖᕐᓗᓂ 
ᐃᓕᖓᔪᓂᒃ ᑐᑭᓯᔭᖃᕐᓂᓄᓪᓗ ᐱᒋᐅᕐᓴᔭᐅᒍᑎᓂᓪᓗ 
ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᑕᐅᖃᑦᑕᓗᑎᒃ ᐃᓄᐃᑦ ᐃᓗᕐᖁᓯᖏᓐᓄᓗ 
ᐃᓪᓕᕆᔭᖏᓐᓅᓕᖓᔪᓂᓪᓗ ᐊᑑᑎᔭᐅᑎᖃᑦᑕᓗᒋᑦ ᐃᓘᓐᓇᖏᓐᓄᑦ 
ᐱᕙᓪᓕᖁᑎᑖᕐᑕᑎᐅᖕᖏᑐᓄᑦ ᐱᓇᓱᓚᖓᓗᑎᒃ ᓄᓇᕕᐅᑉ 
ᐱᓇᓱᒐᖃᕐᕕᖏᓐᓂ.

ᑐᑭᑖᕈᑕᐅᕗᑦ:
ᐃᒫᒃ	 ᐃᓚᐅᔫᖃᑎᒌᑦ ᓴᐳᑦᔨᓯᒪᑦᓯᐊᓂᐊᕐᑎᓗᒋᑦ ᐊᖓᔪᕐᖄᒪᕆᐅᑉ 

ᓂᕈᐊᕐᑕᐅᑎᒐᓱᒍᑎᒋᓚᐅᔪᔭᖏᓐᓂᓗ ᓯᕗᓪᓕᐅᔭᐅᔪᑦᓴᖁᑎᖏᓐᓂᓗ;
ᐃᒫᒃ 	 ᒪᑭᕝᕕᒃ ᑎᓕᔭᐅᑦᔪᑎᑖᕐᓗᓂ ᑲᔪᓯᑎᑦᓯᓂᐊᕐᑎᓗᒍ ᐊᖓᔪᕐᖄᒪᕆᐅᑉ 

ᓂᕈᐊᕐᑕᐅᑎᒐᓱᒍᑎᕕᓂᖏᓐᓂᓗ ᓯᕗᓪᓕᐅᔭᐅᔪᑦᓴᖁᑎᖏᓐᓂᓗ, 
ᒪᓕᑦᓯᐊᕈᑎᒋᓗᒋᑦ ᐱᖁᔭᖁᑎᖏᓐᓂᒃ, ᐱᖁᔮᐱᖏᓐᓂᒃ 
ᒪᓕᒐᖃᕐᑎᓯᒍᑎᖏᓐᓂᓗ.

2)	 ᓇᓗᓀᕆᓂᖅ ᐃᓄᐃᑦ ᑐᖕᖓᕕᖓᑦ ᓄᓇᒥᓐᓃᑯᓐᓂᒃ (ITN)

ᐃᒣᒻᒪᑦ	 ᐃᓄᐃᑦ ᑐᖕᖓᕕᖓᑦ ᓄᓇᒥᓐᓂ (ITN) ᐱᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ 
ᐱᑦᔪᑎᖃᕐᓱᓂ ᓴᕐᕿᓚᐅᕐᓯᒪᕗᖅ ᐊᖏᖃᑕᐅᓇᓂ ᐃᓄᐃᑦ 
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᓐᓄᑦ ᑯᐯᒃ ᑕᕐᕋᖓᓐᓂ (NQIA) 
ᐊᑎᓕᐅᖃᑎᐅᒍᑎᖃᕐᓂᖏᑎᒍᑦ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ 
ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓂᒃ (JBNQA);

ᐃᒣᒻᒪᑦ	 ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᑐᖕᖓᕕᖓᑦ ᓄᓇᒥᓐᓂ 
ᐃᓚᐅᔪᖁᑎᖃᕐᓯᒪᔪᑦ ᐱᖓᓱᓂᑦ ᓄᓇᓕᓐᓂᑦ ᐱᓯᒪᔪᓂᒃ - 
ᐳᕕᕐᓂᑐᒥᑦ, ᐃᕗᔨᕕᒻᒥᑦ ᓴᓐᓗᓂᓪᓗ;

ᐃᒣᒻᒪᑦ	 ᐊᕐᕌᒍᑦ 40 ᐅᖓᑖᓂᑦᑐᑦ ᐊᓂᒍᕐᓯᒪᓕᕐᑎᓗᒋᑦ 
ᑌᒪᖕᖓᑦ ᐊᑎᓕᐅᖃᑎᒌᒍᑕᐅᓂᖃᓚᐅᕐᓯᒪᑎᓪᓗᒋᑦ 
ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᒍᑎᖏᑦ, 
ᑌᒪᖕᖓᒥᑦ ᐃᓚᐅᔫᖃᑎᒌᑦ ᐱᔪᒪᔭᖃᖏᓐᓇᓲᑐᖃᐅᕗᑦ 
ᐃᓅᖃᑎᒌᑦᓯᐊᖃᑎᒌᓐᓂᒥᒃ ᐅᑎᕐᑎᓯᓂᕐᒥᒃ ᐊᑯᕐᖓᓂ 
ᐃᓄᑐᐃᓐᓀᑦ ᓄᓇᓕᓕᒫᖏᑕ;

ᐃᒣᒻᒪᑦ	 ᐃᓚᐅᔫᖃᑎᒌᖑᔪᑦ ᓇᓗᓀᕆᖃᑎᒌᒍᒪᕗᑦ ᐃᓄᐃᑦ 
ᑐᖕᖓᕕᖓᑦ ᓄᓇᒥᓐᓂ ᐱᓂᐊᕐᓂᓕᕆᓂᐅᓯᒪᔪᓂᒃ 
ᖃᓄᐃᓘᕐᑎᐅᓯᒪᓂᖏᓐᓂᓗ ᐱᑕᖃᕐᑎᓯᑦᓱᑎᒃ ᓲᕐᓗ 
ᒪᓃᓪᓕᑕᐅᑎᐅᑦᓱᑎᒃ ᐊᖏᖃᑎᒌᒐᓱᒍᑎᖃᓕᕐᑐᓄ ᔦᒥᓯ 
ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᒍᑎᑦᓴᖏᓐᓂᒃ 
ᐊᖏᖃᑎᒌᖃᑎᖃᕋᓱᑦᑎᓗᒋᑦ ᑯᐯᒃ ᑲᕙᒪᒃᑯᓂᒃᓗ, 
ᑯᐯᒃ ᑲᕙᒪᒃᑯᓗ ᐃᑯᒪᓕᕆᔨᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑲᓇᑕᐅᑉ 
ᑲᕙᒪᖓᓂᒃ ᑲᕙᒪᑐᖃᕐᒥᒃ.

ᑐᑭᑖᕈᑕᐅᕗᑦ:
ᐃᒫᒃ	 ᐃᓚᐅᔫᖃᑎᒌᑦ ᓇᓗᓀᕆᓂᖃᓕᕐᑎᓗᒍᑦ ᐃᓄᐃᑦ 

ᑐᖕᖓᕕᖓᑦ ᓄᓇᒥᓐᓂ ᐱᓂᐊᕐᓂᓕᕆᓂᒃᑯᑦ 
ᐃᖏᕐᕋᑎᑕᐅᓯᒪᔪᑦ ᐃᑲᔪᕐᓯᓯᒪᒋᐊᖏᑦ ᓄᓇᕕᐅᑉ 
ᐱᓂᐊᕐᓂᓕᕆᓂᕐᒥᒍᑦ ᓯᕗᒧᐊᑉᐸᓕᐊᓯᒪᓂᖏᓐᓄᑦ.

ᒪᑭᕝᕕᒃ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᒪᓂᖃᕐᓂᖓ 
ᐳᕕᕐᓂᑐᖅ, ᑯᐯᒃ 
ᒫᑦᔨ 19-23, 2018 
ᑐᑭᑕᕈᑏᑦ
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ᓂᕈᐊᕐᑕᐅᒪᓂᖃᕈᓐᓀᑐᖅ ᒪᑭᕝᕕᒧᑦ ᑭᒡᒐᑐᕐᑎᐅᖃᑦᑕᓚᐅᕐᓱᓂ ᐊᑯᓕᕕᒻᒥᐅᓄᑦ ᐃᓓ 
ᐊᐅᓪᓚᓗᒃ ᓇᑯᕐᒦᑐᖅ ᑲᑎᒪᔨᐅᖃᑎᒋᓚᐅᕐᒥᓂᒃ ᐊᕐᕌᒍᓂ ᐊᒥᓱᓂ ᐱᑦᔪᔨᖃᑎᒋᑦᓱᒋᑦ.
Outgoing Makivik Board Member for Akulivik Eli Aullaluk thanks the Board following 
his many years of service.



1)	 Support of the President’s platform and priorities

Whereas	 on January 18, 2018 the Members elected Charlie Watt as 
President of Makivik Corporation;

Whereas	 Charlie Watt’s electoral platform included several 
priorities which were presented and discussed during the 
AGM;

Whereas	 the Members fully support the President’s platform and 
priorities, including:

•	 Review the James Bay and Northern Quebec Agreement 
(JBNQA), including extinguishment of rights provision, 
the lands regime, co-management approach to resource 
management, etc. and develop a strategy in that regards 
with the involvement of the signatories to the JBNQA;

•	 Establish a Nunavik Assembly and implement regional 
governance based on Inuit traditions, values and culture;

•	 Official recognition of the Inuktitut language;
•	 Gain full authority over renewable and non-renewable 

resources, in respect to Inuit values and way of life;
•	 Review the youth protection regime applicable in 

Nunavik with other stakeholders and recommend 
appropriate changes;

•	 Create a Department of Inuit rights within Makivik 
Corporation;

•	 Arctic sovereignty;
•	 Review of the Justice system and recommend 

appropriate changes;
•	 Mandatory orientation and training workshops on Inuit 

culture and values for all non-beneficiaries employees of 
every Nunavik organization.

Be it resolved:
That	 the Members support the President’s platform and 

priorities;
That 	 Makivik Corporation be mandated to implement the 

President’s platform and priorities, in conformity with its 
charter, by-laws and policies.

2)	 Acknowledgement of Inuit Tungavingat Nunamini (ITN)

Whereas	 Inuit Tungavingat Nunamini (ITN) came into existence 
as a political movement that did not agree with the 
Northern Quebec Inuit Association (NQIA) signing of the 
James Bay and Northern Quebec Agreement (JBNQA);

Whereas	 ITN membership was centered in three communities – 
Puvirnituq, Ivujivik and Salluit;

Whereas	 more than 40 years after the signing of the JBNQA, the 
Members wish that there be a reconciliation among all 
the Inuit communities;

Whereas	 the Members wish to acknowledge ITN and the role it 
played by providing leverage to the negotiators of the 
JBNQA in their negotiations with Quebec, Hydro-Quebec 
and Canada.

Be it Resolved:
That	 the Members acknowledge ITN as a movement that 

contributed to Nunavik’s political advancement.

Makivik Corporation Annual General Meeting 
Puvirnituq, Quebec 
March 19-23 2018 
Resolutions
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ᓵᓕ ᒍᐊᑦᓗ ᑲᖏᕐᓱᐊᓗᒃᔪᐊᒥᐅᓪᓗ ᑭᒡᒐᑐᕐᑎᖓᑦ ᕕᓂ ᐹᕋᓐ 
ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᒃ ᑲᑎᖕᖓᓂᐅᑉ ᐅᓪᓗᖏ ᑭᖑᓪᓕᐹᖓᓂ.
Charlie Watt and Kangiqsualujjuaq Board Member Vinnie Baron on 
the last day of the AGM.



3)	 ᐊᓪᓚᓯᒪᔪᖁᑎᓂᒃ ᓱᓕᓕᕐᑎᓯᔩᑦ ᓄᓇᕕᒻᒥ

ᐃᒣᒻᒪᑦ	 ᐊᓪᓚᓯᒪᔪᓂᒃ ᓱᓕᓕᕐᑎᓯᔨᐅᑉ ᐱᑦᔪᔨᒍᑎᖏᑦ ᐱᑕᖃᖕᖏᒪᑕ 
ᓄᓇᕕᖕᒥ;

ᐃᒣᒻᒪᑦ	 ᐃᓚᐅᔪᑦ ᐊᑕᖏᕐᑐᒥᒃ ᓴᐳᑎᓯᒪᔭᖃᑦᓯᐊᐳᑦ 
ᐱᑕᖃᓪᓚᕆᒋᐊᖃᕐᓂᖏᓐᓂᒃ ᑕᒪᒃᑯᓂᖓ ᐱᑦᔪᔨᒍᑎᑦᓴᔭᐅᔪᑦ 
ᓄᓇᕕᒻᒥ ᐱᑦᔪᑎᖃᓗᐊᖕᖑᐊᓱᑎᒃ ᓄᓇᕕᒻᒥᐅᑦ 
ᐃᓅᒍᓐᓀᓂᕈᑎᒃ ᐱᖁᑎᒥᓂᒃ ᑮᓇᐅᔭᖁᑎᒥᓂᓪᓗᓃᑦ ᑭᓇᒧᑦ 
ᕿᒻᒪᖁᑎᖃᓚᖓᓂᕐᒥᓂᒃ ᐊᓪᓚᖁᑎᖃᕇᓱᖑᖕᖏᓂᖏᓐᓂᒃ 
ᐊᒥᓱᓪᓗ ᐃᓚᒌᑦᑐᑦ ᑌᒣᑦᑐᓂᒃ ᐱᑦᔪᔭᐅᒍᑎᓂᒃ 
ᐱᓂᐊᕐᓂᓕᕆᔨᖃᕆᐊᖃᓲᖑᑦᓱᑎᒃ ᕿᒻᒪᖁᓯᐊᓚᖓᔪᑦ 
ᑭᓇᐅᓂᖏᑕ ᐃᓂᓪᓚᑕᐅᒍᑎᖏᓐᓂᒃ;

ᐃᒣᒻᒪᑦ	 ᐊᓪᓚᓯᒪᔪᖁᑕᐅᔪᓂᒃ ᓱᓕᓕᕐᑎᓯᔨᓂᒃ ᐱᑦᔪᔨᒍᑏᑦ 
ᐱᑕᖃᖕᖏᓗᐊᕐᓂᑯᖏᓐᓄᑦ ᓄᓇᕕᒻᒥᐅᑦ ᐊᒥᓱᑦ 
ᓱᕐᕋᑕᐅᓂᕐᓗᓯᒪᓲᖑᕗᑦ, ᐱᓗᐊᕐᑐᒥ ᐃᓄᐃᑦ ᐅᖃᐅᓯᕐᒥ 
ᐊᓯᐊᓂᒃ ᐅᖄᒍᓐᓇᖏᑦᑐᑦ, ᐱᔭᖃᕈᓐᓇᓲᖑᖕᖏᓇᒥᒃ 
ᐱᓇᓱᒍᑎᓕᐊᖑᒪᔪᓂᓪᓗ ᐱᑦᔪᔨᒍᑎᐅᒍᓐᓇᑐᓂᓪᓗ 
ᐱᔭᐅᒍᓐᓇᑐᓂᒃ ᑲᓇᑕᒥ ᓄᓇᓯᒪᕕᖃᕐᑐᓕᒫᓄᑦ;

ᐃᒣᒻᒪᑦ	 ᐃᓚᐅᔫᖃᑎᒌᑦ ᐊᑕᓐᓂᐅᕕᖃᕐᐳᑦ ᒪᑭᕝᕕᒥᒃ ᑲᕙᒪᐅᔪᓂᒃ 
ᐊᖏᕐᑎᓯᓇᓱᖁᓪᓗᒍ ᐊᓯᖏᓐᓂᓗ ᑮᓇᐅᔭᖃᕐᑎᓯᔨᐅᒍᓐᓇᑐᓂᒃ 
ᐱᓇᓱᒐᖃᕐᕕᓂᒃ ᑎᒥᐅᔪᓂᒃᓗ ᑮᓇᐅᔭᖃᕐᑎᓯᓕᒍᓐᓇᕋᔭᖁᓪᓗᒋᑦ 
ᐃᓕᖓᔪᓂᒃ ᐃᓂᓪᓚᑕᐅᓂᑦᓴᖓᓄᑦ ᓄᓇᕕᒻᒥ 
ᐊᓪᓚᓯᒪᔪᖁᑕᐅᔪᓂᒃ ᓱᓕᓕᕐᑎᓯᔨᐅᑉ ᐱᓇᓱᒐᖓᓂᒃ;

ᐃᒣᒻᒪᑦ	 ᐃᓚᐅᔫᖃᑎᒌᑦ ᐊᑕᓐᓂᐅᕕᖃᕐᐳᑦ ᒪᑭᕝᕕᒥᒃ ᓱᕐᖁᐃᑐᒥᒃ 
ᐊᓪᓚᓯᒪᔪᖁᑕᐅᔪᓂᒃ ᓱᓕᓕᕐᑎᓯᔨᒥᒃ ᐱᑦᔪᔨᒍᑏᑦ 
ᑲᔪᓯᑎᑕᐅᓂᖃᑦᓴᐅᑎᒋᓛᓕᕐᑎᓗᒋᑦ ᓄᓇᕕᖕᒥ ᑕᒪᓐᓇᓗ 
ᖃᒻᒥᐅᒍᓐᓇᕕᓕᒫᒥᒍᑦ ᑲᔪᓯᑎᑕᐅᑲᐱᓐᓂᖃᕐᓗᓂ.

ᑐᑭᑖᕈᑕᐅᕗᑦ:
ᐃᒫᒃ	 ᐃᓚᐅᔫᖃᑎᒌᑦᑐᑦ ᐃᓘᓐᓇᑎᒃ ᐱᓂᐊᕐᓂᓕᕆᓂᑎᒍᑦ 

ᑐᓴᕐᑕᐅᑎᑦᓯᒍᑎᖃᕐᓗᑎᒃ ᑭᖕᖒᒪᓇᕆᐊᖏᑦ 
ᐃᓂᓪᓚᑕᐅᒪᑦᔪᑎᑦᓴᖏᑦ ᐊᓪᓚᓯᒪᔪᖁᑕᐅᔪᓂ 
ᓱᓕᓕᕐᑎᓯᔨᐅᕙᓐᓂᐊᑑᑉ ᐊᓪᓚᖁᑎᖏᓐᓂ 
ᐃᓕᖓᔪᓂ ᓄᓇᕕᖕᒧᑦ;

ᐃᒫᒃ	 ᐃᓚᐅᔫᖃᑎᒌᑦᑐᑦ ᐊᑕᓐᓂᐅᕕᖃᕐᓗᑎᒃ ᒪᑭᕝᕕᒥᒃ 
ᕿᓂᖁᓗᒍ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᑦᔪᑎᑦᓴᓂᒃ 
ᐱᑕᖃᓕᕐᑎᓯᒍᑎᑦᓴᐅᓗᑎᒃ ᐊᓪᓚᓯᒪᔪᖁᑎᓂᒃ 
ᓱᓕᓕᕐᑎᓯᔨᐅᑉ ᐱᑦᔪᔨᒍᑎᑦᓴᖏᓐᓂᒃ 
ᐊᑐᐃᓐᓇᐅᓂᐊᕐᑐᓂᒃ ᓄᓇᕕᖕᒥ;

ᐃᒫᒃ	 ᐃᓚᐅᔫᖃᑎᒌᑦ ᒪᑭᕝᕕᒥᒃ ᐊᑕᓐᓂᐅᕕᖃᕐᓗᑎᒃ 
ᓱᕐᖁᐃᑐᒥᒃ ᐊᓪᓚᓯᒪᔪᖕᖑᑕᐅᒪᔪᓂᒃ ᐱᑦᔪᔨᒍᑎᐅᔪᑦ 
ᑲᔪᓯᑎᑕᐅᓂᖃᓛᕐᑎᓗᒋᑦ ᓄᓇᕕᖕᒥ ᑕᒪᓐᓇᓗ 
ᐱᒍᓐᓇᕕᓕᒫᒥᒍᑦ ᑕᒐᑕᒐᐅᒍᓐᓇᕕᓕᒫᒥᒍᑦ 
ᐊᑐᓕᕐᑎᑕᐅᓂᖃᕐᓂᐊᑎᓪᓗᒍ;

ᐃᒫᒃ 	 ᒪᑭᕝᕕᐅᑉ ᐃᓚᐅᔫᖃᑎᒌᑦᑐᖁᑎᖏᑦ ᑎᓕᔭᖃᕐᐳᑦ 
ᒪᑭᕝᕕᐅᑉ ᓄᓇᓕᓐᓂ ᑭᒡᒐᑐᕐᑎᐅᓂᕐᒧᑦ 
ᑲᑎᖕᖓᔨᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᑎᖕᖓᔨᓂᒃ 
ᐱᓂᐊᕐᓂᖃᖁᓪᓗᒋᑦ ᐊᑑᑎᔭᕆᐊᓕᒻᒥᓂᒃ ᑕᒪᑐᒥᖓ 
ᑲᔪᓯᑎᑦᓯᒍᑎᒋᓗᒋᑦ ᑕᒐᑕᒐ ᑐᑭᑖᕈᑎᖓ 
ᑲᔪᓯᑎᓪᓗᒍ.

4) ᒪᒥᒍᑎᖃᕐᓂᖅ ᐃᓅᖃᑎᒌᖃᑎᖃᕆᐊᑦᓯᐊᓂᕐᓗ ᓭᒻᒪᖃᑎᒌᓐᓃᓗ 
ᓱᕐᕋᑕᐅᒪᒍᑎᓂᑦ ᐱᒃᑲᑕᐅᒪᔪᓂᑦ ᐊᕕᐅᑎᓚᐅᕐᓯᒪᓂᕐᓄᑦ 
ᓴᕐᕿᑎᑕᐅᑦᓱᑎᒃ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᑕ 
ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓄᑦ ᓴᕐᕿᔮᕐᓯᒪᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᓄᓇᕕᒻᒥᐅᑦ 
ᐊᑯᕐᖓᓂ

ᐃᒣᒻᒪᑦ	 ᐱᑕᖃᓪᓚᕆᒋᐊᖃᕐᓱᓂ ᑭᖕᖒᒪᑦᓯᒍᑕᐅᓂᖃᓪᓚᕆᒻᒪᑦ 
ᐃᓄᑐᐃᓐᓇᐅᔪᑎᒍᑦ ᓭᒻᒪᖃᑎᒌᑦᓯᐊᓂᑦᓴᕗᑦ ᐃᓘᓐᓇᖏᓐᓂ 
ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂᒃ ᐅᑎᖁᓪᓗᒍ ᓭᒪᓂᖃᖃᑦᑕᓯᒪᓂᖓᑦ 
ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐊᑕᐅᓯᐅᖃᑎᒌᑦᓯᐊᓂᒃᑯᑦ ᓄᓇᕕᒻᒥ;

ᐃᒣᒻᒪᑦ	 ᑕᒪᑐᒥᖓ ᐊᑕᐅᓯᐅᖃᑎᒌᑦᓯᐊᓂᕐᒥᒃ ᐱᔭᖃᓪᓚᕆᓐᓂᐊᕈᑎᒃ, 
ᓇᓛᒍᕐᓂᖃᑦᓯᐊᑐᒥᒃ ᒪᒥᓴᕐᓂᒥᒃ ᐊᑑᑎᓂᖃᕆᐊᖃᕐᒪᑕ 
ᐊᕕᓯᒪᓂᕐᒧᑦ ᑕᒪᑐᒧᖓ ᐃᓚᒌᑎᒍᑦ ᐊᑦᑐᑕᐅᒪᓪᓚᕆᑦᑐᑦ 
ᐱᒃᑲᑕᐅᒪᑦᓱᑎᒃ ᐊᑎᓕᐅᖃᑎᒌᒍᑕᐅᒪᓂᖏᓐᓄᑦ ᔦᒥᓯ ᐯ 
ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᐅᔪᑦ ᓴᕐᕿᑎᑕᐅᒪᑦᓱᑎᒃ 
ᓄᓇᕕᒻᒥ ᑖᒃᑯᓇᖕᖓᒥᓪᓗ ᒪᒥᓴᕐᓂᑎᒍᑦ ᓅᒋᐊᕐᓂᖃᕐᓗᑎᒃ 
ᓄᓇᓕᓕᒫᑎᒍᑦ ᐃᓅᖃᑎᒌᑦᓯᐊᓂᐅᑉ ᐊᕐᖁᑎᖓᓄᑦ;

ᐃᒣᒻᒪᑦ	 ᐃᓚᐅᔫᖃᑎᒌᑦ ᑕᒐ ᐊᑕᓐᓂᐅᕕᖃᓕᕐᐳᑦ ᒪᑭᕝᕕᒃ ᐱᓇᓱᒐᖃᕐᕕᒃ 
ᕿᓂᕐᓂᐊᖁᓕᕐᓱᒍ ᑮᓇᐅᔭᖃᕐᑎᓯᔨᑦᓴᓂᒃ ᓱᕐᖁᐃᑐᒥᓪᓗ ᑕᒪᒃᑯᐊ 
ᒪᒥᓴᕐᓂᒥᓪᓗ ᐃᓅᖃᑎᒌᑦᓯᐊᓂᑦᓴᒥᓪᓗ ᐱᓇᓱᐊᕈᑕᐅᒍᓐᓇᑐᑦ 
ᐊᑐᐃᓐᓇᐅᒍᓐᓇᖁᓕᕐᓗᒋᑦ ᐃᓄᓐᓄᑦ ᓄᓇᕕᒻᒥᐅᓄᑦ 
ᐊᑐᕐᑕᐅᒍᓐᓇᕕᖃᑦᓴᐅᑎᒋᓕᕐᓗᑎᒃ.

ᑐᑭᑖᕈᑕᐅᕗᑦ:
ᐃᒫᒃ	 ᒪᑭᕝᕕᒃ ᐱᔭᖃᕋᓱᓐᓂᐊᓕᕐᑎᓗᒍ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᒍᑎᐅᒋᐊᓕᓐᓂᒃ 

ᓱᕐᖁᐃᑐᒥᒃ ᑕᒪᒃᑯᐊ ᒪᒥᓴᕐᓃᓗ ᓭᒻᒪᖃᑎᒌᓐᓂᐅᒋᐊᓖᓪᓗ 
ᐱᓇᓱᑦᑕᐅᒍᑎᑦᓴᖏᑦ ᐊᑐᐃᓐᓇᕆᔭᐅᖁᓪᓗᒋᑦ ᓄᓇᕕᖕᒥᐅᓄᑦ;

ᐃᒫᒃ 	 ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᒪᕆᖓᑕ ᐱᑦᔪᔨᕕᖓ ᑎᓕᔭᐅᒍᑎᑖᕐᓗᓂ 
ᐱᕕᓕᒫᒥᒍᑦ ᑲᔪᓯᑎᑦᓯᓂᖃᕐᓂᐊᑎᓪᓗᒍ ᑕᒐᑕᒐ ᑐᑭᑖᕈᑎᒃᑯᑦ 
ᐊᓃᒎᑎᑎᑕᐅᔪᓂᒃ.
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ᓄᓇᕕᒻᒥ ᐊᐅᓚᑦᓯᔨᒻᒪᕆᒃ ᐄᕙ ᑎᐊ 
ᐅᖃᒻᒪᕆᐅᑎᒃᑯᑦ ᐃᓚᐅᓕᕐᑎᓯᔪᖅ ᓇᐅᔭ ᖁᐃᑦᓴᒥ 
ᑭᒡᒐᑐᕐᑎᑖᕐᖃᒥᐅᓚᖓᓕᕐᑎᓗᒍ ᐊᑯᓕᕕᒻᒥᐅᓄᑦ. 
Nunavik Governor Eva Deer swears in Nowya 
Quissa as a new Member of the Board for Akulivik.



3)	 Notary services in Nunavik

Whereas	 there are no notary services available in Nunavik;
Whereas	 the Members fully support it is essential that such 

services be made available in Nunavik as most 
Nunavimmiut don’t have a will and as many families 
require such services for the settlement of estates;

Whereas	 the lack of notary services impacts many Nunavimmiut, 
especially those who are unilingual, as they don’t access 
programs and services that are available to all Canadian 
citizens;

Whereas	 the Members request that Makivik Corporation lobby 
the government and other potential funding agencies 
and organizations so that funds be provided towards the 
establishment of notary services in Nunavik;

Whereas	 the Members request that Makivik Corporation ensures 
that notary services be implemented in Nunavik as soon 
as possible.

Be it Resolved:
That	 the Members formally express the need for the 

establishment of notary services in Nunavik;
That	 the Members request that Makivik seek for funding in 

order to make notary services available in Nunavik;
That	 the Members request that Makivik ensure that notary 

services be implemented in Nunavik as soon as possible;
That 	 the Members of the Corporation mandate the Board of 

Directors and Executive Directors to take the necessary 
steps to implement the present resolution.

4)	 Healing and reconciliation from the trauma generated by the 
division that the JBNQA created among the Inuit of Nunavik

Whereas	 there is a need for reconciliation for all Inuit in the Inuit 
communities to recover harmony among the Inuit of 
Nunavik;

Whereas	 to achieve unity, proper healing processes must be 
conducted with the affected families to process healing 
from the division that the signing of the JBNQA created in 
Nunavik and move towards a regional reconciliation;

Whereas	 the members would like Makivik Corporation to seek 
funding and ensure that such healing and reconciliation 
processes are made available to Nunavimmiut.

Be it Resolved:
That	 Makivik seek for the required funding and ensure that 

healing and reconciliation processes be made available 
to Nunavimmiut;

That 	 the Makivik President’s department be mandated to 
take all the necessary steps to implement the present 
resolution.
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ᓄᓇᕕᒻᒥ ᐊᐅᓚᑦᓯᔨᒻᒪᕆᒃ ᐄᕙ ᑎᐊ ᐅᖃᒻᒪᕆᐅᑎᒃᑯᑦ ᐃᓚᐅᓕᕐᑎᓯᔪᖅ ᓵᓕ ᒍᐊᑦ 
ᐊᖓᔪᑦᓯᒥᒃ ᒪᑭᕝᕕᒧᑦ ᐊᖓᔪᕐᖄᒪᕆᒋᔭᐅᓚᖓᓕᕐᑎᓗᒍ. 
Nunavik Governor Eva Deer swears in Charlie Watt Sr. as Makivik President.

ᒪᓐᓯ ᓄᕙᓕᖓᖅ ᓇᑯᕐᒦᑐᖅ ᐃᓘᓐᓇᖏᓐᓂᒃ, ᐳᕕᕐᓂᑐᕐᒥᐅᓄᑦ ᓂᕈᐊᕐᑕᐅᒪᓗᓂ 
ᑭᒡᒐᑐᕐᑎᐅᒍᓐᓀᓂᖃᕐᓱᓂ. 
Muncy Novalinga says thank you to all, as an outgoing Board Member for Puvirnituq.



5)	 ᐃᓚᐅᑎᑕᐅᒍᒪᖕᖏᓂᖅ ᖁᑭᐅᑏᑦ 
ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑕᐅᒪᒋᐊᖃᕐᓂᖏᑕ ᐱᖁᔭᖏᓐᓄᑦ

ᐃᒣᒻᒪᑦ	 ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ ᐱᖁᔭᖁᑎᖓᑦ ᑭᓯᑦᔪᑎᓕᒃ Bill 
C-64-ᒥᒃ ᑭᓯᑦᔪᑎᓕᒃ, ᐃᓕᖓᑦᓱᓂ ᖁᑭᐅᑏᑦ 
ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑕᐅᒪᒋᐊᖃᕐᓂᖏᑕ ᐱᖁᔭᖏᓐᓄᑦ (ᐱᖁᔭᖅ) 
ᐊᑐᓕᕐᑎᑕᐅᓂᖃᓚᐅᔪᕗᖅ ᔭᓄᐊᕆ 29, 2018-ᒥ;

ᐃᒣᒻᒪᑦ	 ᑐᖕᖓᕕᒋᑦᓱᒍ ᑌᒣᓕᔪᓂᒃ ᐅᖃᐅᓯᕐᑕᓕᒃ ᐱᖁᔭᖅ, ᐃᓘᓐᓇᑎᒃ 
ᑯᑦᓴᓱᒍᑕᐅᖕᑐᓕᒫᑦ ᖁᑭᐅᑏᑦ ᑯᐯᒃ ᓄᓇᖁᑎᖓᓃᑦᑐᑦ 
ᐃᓘᓐᓇᑎᒃ ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑕᐅᒋᐊᖃᓕᕐᐳᑦ ᐱᒋᐊᕐᓗᑎᒃ 
ᔭᓄᐊᕆ 29, 2018-ᒥᑦ. ᑖᒃᑯᐊ ᐅᖃᕐᑕᐅᒪᔪᑦ ᖁᑭᐅᑎᑦ 
ᓲᕐᓗ ᖃᐅᔨᒪᔭᐅᑦᔪᑎᖃᕐᒥᓱᑎᒃ ᑐᐃᕐᒧᑦ ᐊᑦᑐᐊᑎᓪᓗᒋᑦ 
ᓯᒃᑭᑎᑕᐅᓲᑦᓴᔭᐅᓂᕐᒥᓂᒃ, ᐃᓚᖃᕐᐳᑦ ᖁᑭᐅᑎᓕᒫᓂᒃ 
ᑎᖕᒥᐊᓂᐅᑎᓂᒃᓗ;

ᐃᒣᒻᒪᑦ	 ᑖᒃᑯᐊ ᐱᖁᔭᖕᖑᓚᖓᓗᑎᒃ ᐊᑐᐃᓐᓇᕈᕐᑎᑕᐅᓂᖏᑦ ᐱᓪᓗᒋᑦ 
ᐱᑐᑦᓯᒪᔪᓪᓗ ᒪᓕᒐᖃᕐᑎᓯᒍᑎᑕᕆᓂᐊᕐᑕᖏᑦ ᑕᒪᒃᑰᑎᓪᓗᒋᑦ 
ᒪᑭᕝᕕᒃ ᓵᒧᑦ ᒪᓂᔭᖃᕐᐳᖅ ᖃᓄᐃᓕᖓᓂᕐᒥᓅᓕᖓᔪᓂᒃ 
ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒪᒍᑎᒥᓂᒃ, ᐃᓱᒪᒋᓕᐅᑦᔨᓯᒪᑦᓱᓂᓗ 
ᑖᒃᑯᑎᒎᓇ ᐊᒥᓱᕕᑦᓱᑎᒃ ᓯᓓᕐᕿᒍᑎᐅᑲᑦᑕᓯᒪᔪᓂᒃ 
ᐱᔭᑦᓴᖁᑎᖕᖑᖃᑦᑕᓯᒪᔪᓂᒃᓗ, ᐊᑕᓐᓂᐅᕈᑎᖃᓕᕐᐳᖅ 
ᐊᑕᖏᕐᑐᒥᒃ ᐃᓚᐅᑎᑕᐅᖕᖏᑑᒍᑎᑖᕈᒪᑦᓱᓂ ᑖᒃᑯᓄᖓ 
ᐱᖁᔭᖕᖑᑎᑕᐅᓯᔪᓄᑦ ᑕᒪᓐᓇᓗ ᐃᓚᐅᑎᑕᐅᖕᖏᑑᓂᖓᑦ 
ᐃᓕᖓᓂᐊᕐᑎᓗᒍ ᐃᓘᓐᓇᓯᐊᖏᓐᓄᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ 
ᐱᕙᓪᓕᖁᑎᑖᕐᑕᑐᓄᑦ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᑕ 
ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓂᑦ ᑕᒪᓐᓇᓗ ᑌᒣᓕᖓᓂᐊᕐᓗᓂ 
ᑯᐯᒃ ᑐᑭᓯᓂᐊᕐᕕᖃᑦᓯᐊᓚᐅᖕᖏᓂᓕᒫᖓᓂᓗ ᐊᒻᒪᓗ 
ᓱᓪᓕᑎᖃᑦᓯᐊᑐᒥᒃ ᐃᓚᐅᑎᑦᓯᓂᖃᖕᖏᓂᓕᒫᖏᓐᓂ 
ᐱᓂᐊᕈᑎᒋᓇᓱᓕᕐᑕᖏᑦ ᑖᒃᑯᐊᓗ ᒪᓂᔨᒍᑕᐅᓗᑎᒃ 
ᐱᖁᔭᖕᖑᑎᑕᐅᓗᑎᒃᓗ ᓲᓱᒋᔭᖃᑦᓯᐊᓗᑎᒃ ᐃᓄᑐᐃᓐᓀᑦ 
ᐱᕙᓪᓕᖁᑎᑖᕐᑕᑐᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᑎᑕᐅᒍᑎᑖᕆᓯᒪᔭᖏᓐᓂᒃ 
ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ ᓲᓱᒋᔭᐅᑦᓯᐊᕆᐊᓕᓐᓄᑦ ᐊᖑᓇᓱᓐᓂᓄᓪᓗ, 
ᐃᖃᓗᓐᓂᐊᓂᕐᓄᓗ, ᒥᑭᒋᐊᕐᓂᐊᓂᕐᓄᓗ ᐃᓕᖓᑦᓱᑎᒃ 
ᐱᖁᔭᖃᕐᑎᓯᒍᑕᐅᔪᑦ;

ᐃᒣᒻᒪᑦ	 ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ ᑐᑭᓯᓂᐊᕐᕕᖃᑦᓯᐊᓚᐅᕐᓂᖏᑦᑐᑦ 
ᐃᓚᐅᑎᑦᓯᓯᒪᓇᑎᒃᓗ ᐊᑕᓐᓂᐅᕈᑕᐅᒪᔪᓂᒃ 
ᐃᓚᐅᑎᑕᐅᔪᒪᖕᖏᑐᓄᑦ ᐱᖁᔭᕐᑖᖑᓯᔪᓄᑦ ᐅᕙᓘᓐᓃᓗ 
ᐃᒣᓕᖓᒋᐊᖔᕈᓐᓇᖁᓰᕈᑎᓂᒃ ᓄᓇᕕᒻᒥᐅᓄᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ 
ᓄᐃᑦᓯᕕᖃᕐᓯᒪᒐᑎᒃ;

ᐃᒣᒻᒪᑦ	 ᐃᓚᐅᔫᖃᑎᒌᑦᑐᑦ ᑕᒐᑕᒐ ᑲᑎᒪᓂᕐᔪᐊᖃᕐᓂᐅᓚᐅᕐᑐᒥ 
ᓴᐳᑦᔨᓯᒪᓚᐅᕐᐳᑦ ᐊᑕᓐᓂᐅᕈᑕᐅᔪᓂᒃ ᐊᑕᖏᕐᑐᒥᒃ 
ᐃᓚᐅᑎᑕᐅᖕᖏᑑᒍᒪᔪᓄᑦ ᐊᑕᕐᖑᓯᕐᕕᖃᕐᐳᓗ ᒪᑭᕝᕕᒥᒃ 
ᐅᖃᒻᒪᕆᓐᓂᖃᕆᐊᓪᓚᓛᖁᔨᑦᓱᑎᒃ ᑕᒪᑐᒥᖓ ᐊᑕᓐᓂᐅᕈᑎᑎᒍᑦ 
ᐱᖃᕋᓱᓕᕐᐸᑕ ᑯᐯᒃ ᑲᕙᒪᒃᑯᓂᑦ.

ᑐᑭᑖᕈᑕᐅᕗᑦ:
ᐃᒫᒃ	 ᐃᓚᐅᔫᖃᑎᒌᑦᑐᑦ ᐊᑕᓐᓂᐅᕕᖃᕐᐳᑦ ᐃᓄᑐᐃᓐᓀᑦ 

ᐱᕙᓪᓕᖁᑎᑖᕐᑕᐅᑎᓖᑦ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᑕ 
ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓂᒃ ᐃᓚᐅᑎᑕᖕᖏᓚᕆᓐᓂᐊᑎᓪᓗᒋᑦ 
ᑖᒃᑯᓇᖕᖓᑦ ᐱᖁᔭᓂᑦ ᐃᓕᖓᔪᓂᑦ ᖁᑭᐅᑎᒥᓂᒃ 
ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑕᐅᒪᔪᑦᓴᖁᑎᖃᕐᓂᓄᑦ ᐱᖁᔦ/Firearms 
Registration Act-ᓄᑦ;

ᐃᒫᒃ	 ᐊᖓᔪᕐᖄᑉ ᑐᖓᓕᖓ ᐃᓕᖓᔪᖅ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᕐᓂᓄᑦ 
ᐱᑦᓴᑖᕐᕕᓴᓂᒃ ᑎᓕᔭᐅᕗᖅ ᐱᕕᓕᒫᒥᒍᑦ 
ᑲᔪᑎᑕᐅᑎᑦᓯᓇᓱᓐᓂᐊᓕᕐᓱᓂ ᑕᒐᑕᒐ ᑐᑭᑖᕈᑕᐅᒪᔪᒥᒃ 
ᐊᐅᓪᓚᑎᑦᓯᒍᑎᖃᕐᓗᓂᓗ ᓱᓕᓕᕐᑎᓯᒪᔪᒥᒃ ᐊᓪᓚᖁᑎᑖᖑᔪᑦ 
ᐊᑦᔨᖓᓐᓂᒃ ᐊᓪᓚᑖᕐᑎᓯᒍᑎᒋᓗᓂᒋᑦ ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ 
ᑐᕐᖃᑕᕐᕕᖓᓂᒃ ᐱᔭᑦᓴᖁᑎᖃᕐᑐᒥᒃ ᐃᓄᓕᒫᑦ 
ᖃᓄᐃᖕᖏᓯᐊᕐᑐᒦᑦᑐᓴᐅᓂᖏᓐᓄᑦ.
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5)	 Exemption from the Firearms Registration Act

Whereas	 Quebec’s Bill C-64, the Firearms Registration Act (the Act) 
came into force on January 29, 2018;

Whereas	 by virtue of such Act, all non-restricted firearms present 
in the territory of Quebec must be registered by January 
29, 2019. This category of firearm, also called shoulder 
arms, includes rifles and shotguns;

Whereas	 in preparation to the adoption of the Act and its related 
regulation, Makivik Corporation tabled a position paper 
by which, considering various breaches and issues, it 
requested that a full exemption from the Act be granted 
for all Inuit beneficiaries of the James Bay and Northern 
Quebec Agreement (JBNQA) unless proper consultation be 
conducted by Quebec and meaningful accommodation 
measures be proposed and incorporated in respect of 
the rights of the Inuit beneficiaries and of the Hunting, 
Fishing, Trapping Regime;

Whereas	 Quebec did not consult properly nor did it include 
the requested exemption in the Act or propose 
accommodation measures to the Nunavik Inuit;

Whereas	 the members at the current assembly support the 
request for full exemption and demand that Makivik 
Corporation reiterate such request to Quebec.

Be it Resolved:
That	 the members request that the Inuit beneficiaries of the 

JBNQA be fully exempted from the Firearms Registration 
Act;

That 	 the Vice-President for Resource Development be 
instructed to take all measures to implement the present 
resolution and send a certified copy of it to Quebec’s 
minister of Public Security.
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Thanks to all who helped to hold the Makivik AGM in Puvirnituq.



The 19th Annual Nunavik Air Transportation Meeting
Annually Air Inuit organizes its Air Transportation meeting 

where all Nunavik Mayors, Landholding Presidents as well as other 
organization representatives come together to discuss Nunavik 
air transportation improvements. This year, Air Inuit updated the 
participants on its multiple programs for travellers and events, 
on its investments in Nunavik and also on the addition of a third 
gravel capable B737-200 as well as the introduction of its Montreal 
based King Air 350. Nunavik’s network is also being enhanced 
with the trial implementation of the Dash-8-100 aircraft on the 
Kuujjuaq-Puvirnituq-Inukjuak ‘triangle.’ This forum is of great 
value to pursue the refinement of Air Inuit, Nunavik’s airline.

Shopping spree in Sept-Îles And Rouyn-Noranda
What a success! Air Inuit organized again in December, two 

special shopping flights linking Kuujjuaq to Sept-Îles and Inukjuak 
to Rouyn-Noranda.

Johnny May’s - The Great Northern Candy Drop
 On 17 December 2017, CBC aired The Great Northern 

Candy Drop, a half-hour animated TV special telling the story 
of famed Inuk pilot Johnny May and his long-standing 
holiday drop tradition in the Kuujjuaq community of Nunavik.

 “Johnny May is one of Canada’s unsung heroes and we 
look forward to sharing his inspiring story of commitment and 

19-ᖑᒍᑎᐊᓐᓂᒃ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᒃ ᓄᓇᕕᒻᒥ ᖃᖓᑦᑕᔫᑎᒍᑦ/ᑎᒻᒥᔫᑎᒍᑦ 
ᐅᓯᑲᑦᑕᓂᕐᒨᓕᖓᔪᓂᒃ ᑲᑎᒪᓂᕐᔪᐊᖃᕈᑎ
ᐊᕐᕌᒍᑕᒫᑦ ᐃᓄᐃᑦ ᖃᖓᑦᑕᔫᖏᑦ/ᑎᒻᒥᔫᖏᑦ ᐊᑐᐃᓐᓇᕈᐃᒪᒍᑎᖃᓲᖑᕗᑦ 

ᖃᖓᑦᑕᔫᑎᒍᑦ/ᑎᒻᒥᔫᑎᒍᑦ ᐅᓯᑲᑦᑕᐅᔨᓂᕐᒨᓕᖓᔪᓂᒃ ᑲᑎᒪᓂᖃᕐᓂᒥᒃ ᓄᓇᕕᐅᑉ 
ᓄᓇᓕᖏᑕ ᓯᕗᓕᕐᑎᖏᓐᓄᓗ, ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐᑏᓗ ᐊᖓᔪᕐᖄᖏᓐᓄᑦ ᐊᓯᖏᓐᓄᓗ 
ᐱᓇᓱᒐᖃᕐᕕᐅᔪᑦ ᑭᒡᒐᑐᕐᑎᖏᓐᓄᑦ ᑲᑎᖕᖓᓂᐅᓲᒥᒃ ᐅᖃᖃᑎᒌᒍᑎᖃᕐᓱᑎᒃ ᓄᓇᕕᒻᒥ 
ᖃᖓᑦᑕᔫᑎᒍᑦ/ᑎᒻᒥᔫᑎᒍᑦ ᐅᓯᑲᑦᑕᓂᕐᓅᓕᖓᔪᑦ ᐱᐅᓯᒋᐊᕐᑕᐅᒍᑎᑦᓴᖏᓐᓂᒃ. 
ᑕᒃᒐᓂ ᐊᕐᕌᒍᒥ, ᐃᓄᐃᑦ ᑲᑎᖕᖓᔭᕐᑐᓯᒪᔪᓂᒃ ᑐᓴᕐᑎᓯᓚᐅᔪᔪᑦ ᐊᒥᓱᐃᓄᑦ 
ᐱᓇᓱᒍᑎᑦᓴᓕᐊᕆᒪᔭᒥᓅᓕᖓᔪᓂᒃ ᐃᓕᖓᑦᓱᑎᒃ ᖃᖓᑦᑕᔫᒃᑯᑦ/ᑎᒻᒥᔫᒃᑯᑦ 
ᐊᐅᓚᓂᖃᕐᐸᑐᓄᑦ ᓱᔪᖃᕐᑎᓯᒍᑎᐅᕙᑦᑐᓄᓪᓗ, ᑐᓴᕐᑕᐅᑎᑦᓯᒥᑦᓱᑎᒃ ᓄᓇᕕᒻᒥ 
ᑮᓇᐅᔭᓕᐅᕈᑎᑦᓴᓕᐊᕆᓯᒪᔭᒥᓂᒃ ᐊᒻᒪᓗ ᐃᓚᑖᕆᔭᐅᕐᖃᒥᓚᐅᔪᔪᒥᒃ ᕿᕐᓱᑎᓯᒪᖕᖏᑐᒧᑦ 
ᒥᕝᕕᒧᑦ ᒥᒍᓐᓇᑐᒥᒃ B737-200-ᓕᒻᒥᒃ ᖃᖓᑦᑕᔫᖁᑎᒥᓂᒃ ᑐᓴᕐᑕᐅᑎᑦᓯᒍᑎᖃᕐᒥᓱᑎᒃᓗ 
ᒪᓐᑐᔨᐊᒥ ᑐᑦᑕᕕᖃᕐᓂᐊᑐᒥᒃ ᑭᖕ ᐃᐊ 350-ᓕᒻᒥᒃ ᖃᖓᑦᑕᔫᕌᕈᕐᒥᒃ. ᓄᓇᕕᒻᒥ 
ᐱᑐᑦᓯᒪᐅᑎᓃᑦ ᐱᐅᓯᒋᐊᕐᑕᐅᒥᔪᑦ ᐅᑦᑐᕋᕐᑕᐅᑎᓪᓗᒍ ᑎᒻᒥᔫᖅ/ᖃᖓᑦᑕᔫᖅ ᑖᔅ-8-
100-ᓕᒃ ᑰᒃᔪᐊᒥᑦ-ᐳᕕᕐᓂᑐᒧᑦ-ᐃᓄᑦᔪᐊᒧᑦ ‘ᐱᖓᓱᓄᑦ’ ᐊᐅᓚᓂᖃᖃᑦᑕᓚᖓᔪᒥᒃ. 
ᑖᒃᑯᐊ ᑲᑎᒪᓂᐅᕙᑦᑐᑦ ᐊᖏᔪᒥᒃ ᐊᑑᑎᖃᑦᓯᐊᑐᒻᒪᕇᑦ ᐱᐅᓯᒋᐊᕐᓂᓴᖏᓐᓄᑦ ᐃᓄᐃᑦ 
ᖃᖓᑦᑕᔫᖏᑕ, ᓄᓇᕕᐅᑉ ᖃᖓᑦᑕᔫᖁᑎᖏᑕ/ᑎᒻᒥᔫᖁᑎᖏᑕ.

ᓂᐅᕕᕐᓂᐊᕆᐊᕐᓃᑦ ᓯᑦ-ᓰᓪᒧᓪᓗ ᕈᐁᓐ-ᓄᕌᓐᑕᒧᓪᓗ
ᑲᔪᓯᓂᖃᑦᓯᐊᑐᒻᒪᕆᒃ! ᐃᓄᐃᑦ ᖃᖓᑦᑕᔫᖏᑦ/ᑎᒻᒥᔫᖏᑦ ᐸᕐᓇᕈᑎᖃᕆᐊᓪᓚᓚᐅᔪᕗᑦ 

ᑏᓯᒻᐱᕆᐅᓚᐅᔪᔪᒥ, ᒪᕐᕈᕕᑦᓱᑎᒃ ᓂᐅᕕᕐᓂᐊᕆᐊᕐᓂᒥᒃ ᐊᐅᓚᒍᑎᖃᓚᐅᔪᔪᑦ ᑰᒃᔪᐊᒥᑦ 
ᓯᑦ-ᓰᓪᒧᑦ ᐊᒻᒪᓗ ᐃᓄᑦᔪᐊᒥᑦ ᕈᐁᓐ-ᓄᕌᓐᑕᒧᑦ.

ᔮᓂ ᒣ - ᐅᑭᐅᕐᑕᑐᒥ ᖃᖓᑦᑕᔫᒃᑯᑦ ᐸᕐᓚᑎᑦᓯᓂᒻᒪᕆᐅᓲᖅ
ᑏᓯᒻᐱᕆ 17, 2017-ᖑᑎᓪᓗᒍ, ᓰᐱᓰᒃᑯᑦ ᑕᑯᑦᓴᐅᑎᑦᓯᓚᐅᔪᕗᑦ ᐅᑭᐅᕐᑕᑐᒥ 

ᑲᖓᑦᑕᔫᒃᑯᑦ ᐸᕐᓚᑎᑦᓯᓂᒻᒪᕆᐅᓲᒥᒃ, ᐃᑲᐅᕐᓂᐅᑉ ᓇᑉᐸᓕᒫᖓᓂ ᑕᓚᕖᓴᒃᑯᑦ 

Air Inuit Propwash
ᐃᓄᐃᑦ 
ᖃᖓᑦᑕᔫᖏᑦᑕ ᐳᔪᖓᓂ
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ᑕᑯᓐᓇᕋᑦᓴᓕᐊᖑᒪᔪᓂᒃ ᓄᐃᑕᑎᑦᓯᒍᑎᖃᕐᓱᑎᒃ ᐅᓂᒃᑳᑕᐅᒍᑎᖓᓂᒃ ᖃᐅᔨᒪᔭᒻᒪᕆ
ᐅᔫᑉ ᐃᓄᑐᐃᓐᓇᐅᓱᓂ ᖃᖓᑦᑕᔫᕐᑎᐅᑉ ᔮᓂ ᒣᑉ ᐊᕐᕌᒍᓂᓗ ᐅᓄᕐᑐᓂ 
ᖁᕕᐊᓱᕝᕕᓯᐅᕐᓇᐅᓕᕐᒪᑦ ᐱᐅᓯᑐᖃᕆᕙᓕᕐᑕᖓᑕ ᑰᒃᔪᐊᒥ ᓄᓇᕕᒻᒥ.
“ᔮᓂ ᒣ ᐅᖄᔭᐅᓪᓗᐊᓲᖑᖕᖏᒪᕆᑦᑐᖅ ᑲᓇᑕᒥ ᐱᓯᑎᒻᒪᕆᐊᓗᓐᓄᑦ 

ᐃᓚᒋᔭᐅᑎᓪᓗᒍ ᐅᓂᒃᑲᐅᓯᕆᒍᒪᑦᓱᑎᒍ ᐱᔪᒥᓇᕐᑐᑕᓕᓐᓂᒃ ᐅᓂᒃᑲᐅᓯᖓ 
ᐃᓗᖏᕐᑐᓱᓂ ᑐᓂᓯᒪᓂᕆᓲᖓ ᓄᓇᓕᓐᓄᑦ ᑲᓇᑕᓕᒫᒥ ᑐᓴᕐᑕᐅᑎᓛᕈᒪᕙᕗᑦ 
ᖁᕕᐊᓱᕝᕕᓯᐅᕐᓇᓕᕐᒥᐸᑦ,” ᐅᖃᕐᑐᖅ ᓵᓖ ᑳᑦᑐ, ᑲᒪᔨᒻᒪᕆᖓᑦ ᓯᐱᓯᒃᑯ 
ᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᕕᖓᓂ.

ᑐᖕᖓᕕᖃᕐᓱᑎᒃ ᐱᐊᕃᑦ/ᑲᒃᑲᓛᑦ ᐊᑐᐊᒐᖏᓐᓂᒃ ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑕᐅᓯᒪᔪᓂᒃ 
2015-ᒥ ᑲᓇᑕᒥ ᖃᖓᑦᑕᔫᓕᕆᓂᕐᓄᓗ ᕿᓚᓕᕆᓂᕐᓄᓗ ᑕᑯᕚᒃᑯᕕᒻᒧᑦ, 
ᐅᑭᐅᕐᑕᑐᒥ ᐸᕐᓚᑎᑦᓯᓂᒻᒪᕆᐅᓲᖅ ᐅᓂᒃᑲᐅᓯᐅᕗᖅ ᒥᑦᓯᖃᕐᓱᓂ ᐅᓂᒃᑳᑕᐅᒍᑎᖓ 
ᔮᓂ ᒣᑉ ᖃᖓᑦᑕᔫᕐᑎᐅᑉ, ᑰᒃᔪᐊᑉ ᕿᓚᖓᓂ ᖃᖓᑕᓲᖑᒻᒪᑦ ᓄᓇᕕᐅᑉ ᓄᓇᖓᓂ 
ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐸᕐᓚᑎᑦᓯᒍᑎᖃᓲᖑᑦᓱᓂ ᐱᖕᖑᐊᓂ ᐅᕐᖂᔪᔭᓂᓪᓗ ᐊᓐᓄᕌᓂᒃ 
ᐱᔭᐅᓚᖓᑎᓪᓗᒋᑦ ᑲᒃᑲᓛᓄᑦ/ᐱᐊᕋᕐᓄᑦ ᑰᒃᔪᐊᒥᐅᓄᓪᓗ ᑕᒪᓐᓇ ᐱᐅᓯᕆᔭᖓ 
ᐊᕐᕌᒍᑕᒫᑦ ᖁᕕᐊᓱᕝᕕᓯᐅᕐᓇᐅᓕᑐᐊᕐᒪᑦ ᐊᑑᑎᓯᒪᓕᕐᓱᓂᐅᓪᓗ ᐊᕐᕌᒍᑦ 50 
ᐅᖓᑖᓄᑦ.
ᑖᒃᑯᐊ ᑕᑯᓐᓇᕋᑦᓴᔦᑦ ᑕᑯᓐᓇᑕᐅᒍᓐᓇᑐᑦ ᐅᕙᓂ ᑕᑯᒋᐊᕐᓗᒋᑦ: 

https://curio.ca/en/video/the-great-northern-candy-drop-16011/

ᖃᖓᑕᔪᒥ ᑕᑯᓐᓇᐅᔮᕐᑎᑕᐅᒍᑏᓪᓗ ᑐᓴᕐᓈᕈᑏᓪᓗ ᐃᓄᐃᑦᑯᓂ 
ᐱᑕᖃᑦᓴᐅᑎᒋᓛᓕᑐᑦ
ᐃᓄᐃᑦ ᐅᐱᒍᓱᒍᑎᖃᕐᐳᑦ ᐊᑐᓕᕐᑎᓯᒍᑎᖃᕐᓂᒥᓐᓂᒃ 2018 ᐊᕐᕌᒍᖓ 

ᐱᒋᐊᕐᖃᒥᐅᖏᓐᓈᑎᓪᓗᒍ ᓄᑖᒥ ᖃᖓᑦᑕᔫᒥ ᑕᑯᓐᓇᐅᔮᕐᑎᓯᒍᓐᓇᐅᑎᓂᒃ 
ᑐᓴᕐᓈᑎᑦᓯᒍᓐᓇᐅᑎᓂᒃᓗ—ᑖᔅ8 ᐃᓚᖏᓐᓂᓗ ᐊᒻᒪᓗ B737-ᑯᑦ ᖃᖓᑕᔪᓂᒃ—
ᐃᑭᒪᔪᑦ ᑕᑯᓐᓇᕈᓐᓇᓕᕐᑐᑦ ᑕᕐᕋᓕᔮᓂᒃ/ᐊᐅᓚᔫᓂᒃ, ᑕᓚᕖᓴᒃᑯᑦ ᓄᐃᑕᓲᓂᒃ, 
ᓄᓇᕕᒻᒥᐅᑦ ᓄᐃᑕᔪᑦᓴᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ, ᕿᒥᕐᕈᐊᓂᒃ ᐊᑐᐊᕐᓯᒍᓐᓇᓱᑎᒃᓗ, 
ᐱᖕᖑᐊᕈᑎᓂᓪᓗ ᐊᑐᕈᓐᓇᓱᑎᒃ, ᖃᐅᔨᒍᓐᓇᐅᑎᖃᕐᓱᑎᒃᓗ ᐊᒥᓱᑲᓪᓚᓂᒃ 
ᐃᓐᓂᐊᑐᓕᕆᒍᑎᓂᒃ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ ᖃᕆᑕᐅᔮᐱᒻᒥᒍᑦ ᑕᑯᓐᓇᕈᓐᓇᑕᒥᓐᓂᒃ. 
ᖃᕆᑕᐅᔮᕈᐃᑦ, ᖃᕆᑕᐅᔭᑕᖃᕐᓱᑎᒃᓗ ᐅᖃᓕᒪᐅᑏᑦ ᐃᓘᓐᓇᑎᒃ 
ᐱᑐᑦᓯᒪᒍᓐᓇᕕᖃᓕᕐᖁᑦ ᖃᖓᑦᑕᔫᑉ ᖃᕆᑕᐅᔭᓄᑦ ᐱᑐᑦᑕᕈᑎᖓᓄᑦ ᐊᐅᓚᓂᕐᒥᓂ 
ᑕᑯᓐᓇᐅᔮᕈᓐᓇᐅᑎᓂᒃ ᐃᓱᐊᖁᑎᖃᓕᕋᒥᒃ.

ᓇᑯᒦᐳᒍᑦ ᐃᓘᓐᓇᓯᓐᓂᒃ ᓴᐳᑦᔨᓯᒪᕙᒃᑲᓯ ᐃᓄᐃᑦ ᖃᖓᑦᑕᔫᖏᓐᓂᒃ/
ᑎᒻᒥᔫᖏᓐᓂᒃ ᓯᕗᓂᑦᓴᑎᓐᓂᓗ ᐃᓱᕐᕆᒍᑎᖃᖁᕙᑦᓯ ᐃᓕᑦᓯᓄᑦ 
ᐱᑦᔪᔨᒍᑎᑦᑎᓂᒃ.

dedication to community with the entire country this holiday season,” 
said Sally Catto, general manager of programming for CBC.

Based on a children’s book published in 2015 by the Canada 
Aviation and Space Museum, The Great Northern Candy Drop tells 
the true story of Inuk bush pilot Johnny May, who has flown over 
Kuujjuaq in the Nunavik region of Northern Quebec to drop candy, 

toys and warm clothing to children and residents of the community 
each holiday season for more than 50 years.

The special can be found on CBC online content platform at: 
https://curio.ca/en/video/the-great-northern-candy-drop-16011/

Inflight entertainment soon available on Air Inuit
Air Inuit is pleased to launch in quarter one of 2018 its new 

Inflight entertainment system that will allow—on selected Dash-8 
and B737 flights—passengers to watch movies, TV series, Nunavik 
productions, read magazines, play games, discover several tourism 
guides and more on their own devices. Tablets, laptops, smartphones 
will all be able to connect to the aircraft local Wi-Fi network and enjoy 
entertainment while flying.

We thank you for supporting Air Inuit and look forward to 
having you enjoy our services.

ᑕᑯᓐᓇᕋᓱᑦᑎᒍᑦ Twitter-ᑯᓗ Facebook-ᑯᑎᒍᓪᓗ! 
Follow us on Twitter and Facebook!
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What a year it has been for all of us at First Air. This past year was truly 
a landmark year for us with the arrival of our new branding and equally 
important the signature of important new contracts and continued 
tremendous support from our passengers. This airline flies with the 
passion of our employees, but also with the passion of our customers 
that we love seeing at the airport terminals and getting the chance 
to catch up with some of our frequent flyers. The personal service is 
something we take pride in and we will continue to strive to perfect.

With our long history in Canadian aviation, one of the benefits 
is having a wealth of experienced employees who understand and 
genuinely support our unique operation. In particular, our Maintenance 
and Engineering Department have been providing outstanding 
support to our changing fleet and evolving their capabilities to meet 
the challenges.

Our Maintenance Operations personnel work tirelessly to support our 
fleet of 17 aircraft. In order to meet our high expectations of safety and 
quality on a cost efficient basis, we brought the heavy maintenance of 

ᐊᕐᕌᒍᓕᒫᖅ ᐱᑦᓴᖑᐊᕐᖁᒍᑦ ᕗᔅᑎᐊᒃᑯᓂ. ᑖᓐᓇ ᐊᕐᕌᒎᓚᐅᕐᑐᖅ ᓱᓕᑦᓱᓂ 
ᐱᒻᒪᕆᓪᓗᑑᓚᐅᔪᔪᖅ ᐅᕙᑦᑎᓄᑦ ᓄᑖᓂᒃ ᐃᓕᑕᕐᓇᐅᑎᓂᒃ ᐊᑐᓯᑎᓪᓗᑕ ᐊᒻᒪᓗ 
ᐱᒻᒪᕆᐅᖃᑎᒋᒻᒥᔭᖓᓂ ᐊᑎᓕᐅᕐᕕᖃᓚᐅᔪᑎᓪᓗᑕ ᐊᖏᔪᖑᐊᓂᒃ ᓄᑖᓂᒃ 
ᐱᓇᓱᐊᕋᑦᓴᑖᕈᑎᓂᒃ ᐊᒻᒪᓗ ᑲᔪᓯᔪᒥᒃ ᐃᓱᒣᓐᓈᓗᒃ ᓴᐳᒻᒥᔭᐅᖏᓐᓇᓚᐅᕋᑦᑕ 
ᐃᑭᒪᔨᐊᑦᑎᓄᑦ. ᑖᒃᑯᐊ ᖃᖓᑦᑕᔫᕗᑦ ᖃᖓᑕᑎᑕᐅᕗᑦ ᐱᓇᓱᑦᑎᑕ 
ᑲᔪᓯᑦᓯᐊᓂᖓᓄᑦ ᓇᓗᓇᖕᖏᓚᖅ, ᑭᓯᐊᓂᓗᑦᑕᐅᖅ ᐊᓕᐊᒋᔭᖃᕐᓂᖓᓄᑦ 
ᓂᐅᕕᕐᑎᑕ ᐊᓕᐊᒋᓪᓗᑐᕐᒥᔭᑦᑕ ᑕᑯᖃᑦᑕᕆᐊᖏᑦ ᖃᖓᑦᑕᔫᕐᓂᐊᕕᓐᓂ ᐊᒻᒪᓗ 
ᐱᕕᑖᕐᐸᑲᑦᑕ ᑕᑯᒋᐊᓪᓚᓂᕐᒥᒃ ᖃᖓᑦᑕᔫᑦᑎᓂ ᐃᑭᒪᓲᑦ ᐃᓚᖏᓐᓂᒃ. ᑕᒪᓐᓇ 
ᐃᓄᑦᑕᖏᓐᓂᒃ ᐱᒍᑦᔨᓂᕗᑦ ᐱᔪᕆᐅᑎᒋᕙᕗᑦ ᐊᒻᒪᓗ ᐊᔪᐃᓐᓇᖏᓐᓇᓚᖓᕗᒍᑦ 
ᑌᒪᖕᖓᑦ ᐱᐅᓯᑎᕙᓪᓕᐊᖏᓐᓇᓗᒍ.

ᐊᑯᓂᐊᓗᒃ ᑳᓇᑕᒥ ᖃᖓᑦᑕᔫᓕᕋᑦᑕ, ᑕᒪᑐᒪ ᐱᕙᓪᓕᓇᕈᑎᖏᑦᑕ ᐃᓚᖓᑦ 
ᐃᓕᖓᕗᖅ ᐊᒥᒐᖕᖏᑐᓂᒃ ᐱᓇᓱᑦᑎᖃᕐᓂᑎᓐᓄᑦ ᐱᓕᓂᒻᒪᕆᐅᓕᕐᓱᑎᒃ 
ᑐᑭᓯᒪᑦᓯᐊᑐᓂᒃ ᐊᒻᒪᓗ ᓱᓕᔪᒥᒃ ᓴᐳᒻᒥᓚᕆᑦᑐᓂᒃ ᐊᑦᔨᐅᒐᑕ ᐱᓇᓱᐊᒐᑦᑎᓂᒃ. 
ᐱᓗᐊᕐᑐᒥᒃ, ᒪᑭᑕᑦᓯᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᐅᓚᐅᓯᐅᕐᓂᒥᒃ ᐱᓇᓱᑦᑎᕗᑦ ᓄᐃᑕᑦᓯᕗᑦ 
ᐱᑦᓯᐊᓂᕐᐹᒥᒃ ᓴᐳᒻᒥᓂᕐᒥᒃ ᐊᓯᑦᔨᐸᓪᓕᐊᔪᓄᑦ ᖃᖓᑦᑕᔫᑦᑎᓄᑦ ᐊᒻᒪᓗ 
ᑌᒪᖕᖓᑦ ᐱᕙᓪᓕᐊᖏᓐᓇᐳᑦ ᐱᒃᑲᑐᖕᖏᓂᕐᒥᓂᒃ ᓂᐳᕐᑎᓯᒍᓐᓇᓂᐊᕋᒥᒃ 
ᐱᓇᓱᒋᐊᖃᓕᕐᒥᔪᓂᒃ.
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ᕘᔅ ᐃᐊᑉ ᐅᓯᑲᑦᑕᐅᑎᖁᑎᖓ ATR42-300-ᓕᒃ ᐋᑐᒑ ᐊᓐᑎᐅᔨᐅᒥ.
First Air ATR42-300 full freighter in Ottawa, Ontario.
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our aircraft “in home” a few years ago and have expanded these services 
to become a service provider to other airlines.

Engineering not only provides 24/7 support to internal heavy and 
line maintenance, but also to external Maintenance Repair Organizations 
and airlines. Since 1998, First Air has been a Transport Canada delegated 
Airworthiness Engineering Organization (AEO) with extensive Structures, 
Mechanical Systems, and Avionics & Electrical specialties. First Air has 
broad modification (STC) experience for the ATR and Boeing aircraft types. 
One example of our Engineering accomplishments is the modification of 
the ATR72 with a full custom designed cargo handling system, making 
First Air the first airline in the world to operate this aircraft type.

The depth of our experience and strong relationships with vendors 
and manufacturers result in being able to maintain a solid On Time 
Performance as well as bring aircraft back into service on time and on 
budget. Our team consistently overcomes challenges with innovative 
solutions yet remaining steadfast in their commitment to safety and 
quality.

We have many things in store for 2018 and we can’t wait to have our 
customers experience the continued evolution of our airline. The Arctic 
is one of the best kept destination secrets of the world. It’s time we share 
that secret so that people can marvel at this landscape and culture.

ᒪᑭᑕᑦᓯᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᕗᑦ ᑕᖃᓚᐅᕐᓯᒪᒐᑎᒃ 
ᐱᓇᓱᓲᖑᕗᑦ ᒪᑭᑕᑦᓯᓱᑎᒃ ᐃᓘᓐᓇᖏᓐᓂᒃ 
ᖃᖓᑦᑕᔫᑦᑎᓂᒃ 17-ᓂᒃ. ᓂᐳᕐᑎᓯᒍᒪᒧᑦ ᑌᒫᓪᓗᑐᖅ 
ᐊᑦᑕᓀᑦᑑᑎᑦᓯᓚᖓᒋᐊᖏᑦ ᐱᐅᔫᑎᑦᓯᑎᓪᓗ 
ᓂᕆᐅᓐᓂᑎᓐᓂᒃ ᑮᓇᐅᔭᕐᑑᑕᐅᓂᖓ ᐃᑯᓪᓚᑎ
ᖏᓐᓇᓗᒍ, ᖃᖓᑦᑕᔫᑦᑕ ᐱᒻᒪᕆᓪᓗᒋᑦ ᓴᓇᔭᐅᓂᖏᑦ 
“ᐊᓂᕐᕋᐅᑎᓚᐅᔪᑎᓪᓗᒋᑦ” ᐊᕐᕌᒍᐃᑦ ᐊᒥᓲᖕᖏᑐᑦ 
ᐊᓂᒍᓕᕐᑐᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᓂᖓ ᐱᒍᑦᔨᐅᑎᑦᑎᓂᒃ 
ᐱᕈᕐᑎᓯᓯᒪᒻᒥᓱᑕ ᐊᓯᑦᑎᓂᒃ ᖃᖓᑦᑕᔫᓂᒃ 
ᐱᒍᑦᔨᓲᖑᓕᕐᓱᑕ.

ᐊᐅᓚᐅᓯᐅᕐᑎᕗᑦ 24/7-ᒥᒃ ᓴᐳᒻᒥᑐᐃᓐᓇᔭᖏᑦᑐᑦ 
ᑎᒥᑦᑎᓂ ᐱᒻᒪᕆᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐱᐅᓯᑐᐃᓐᓇᑯᑦ 
ᒪᑭᑕᑦᓯᐅᑎᓄᑦ, ᑕᒪᑐᒥᖓ ᐱᒍᑦᔨᒍᑎᖃᕐᒥᒐᒥᒃ 
ᑎᒥᑦᑕ ᓯᓚᑖᓂ ᒪᑭᑕᑦᓯᔨᐅᑦᓱᑎᒃ ᓴᓇᔩᑦ 
ᑎᒥᖏᓐᓄᑦ ᐊᒻᒪᓗ ᖃᖓᑦᑕᔫᓕᓐᓄᑦ. 1998-
ᒥᓂᒃ, ᕗᔅᑎᐊᒃᑯᑦ ᐃᖏᕐᕋᒍᑎᓕᕆᔨᒃᑯᓄᑦ ᑳᓇᑕᒥ 
ᐃᓕᑕᕆᔭᐅᒍᑎᑖᕐᓯᒪᔪᑦ ᖃᖓᑕᒍᓐᓇᑎᑦᓯᔪᓄᑦ 
ᐊᐅᓚᐅᓯᕐᑎᓄᑦ ᑎᒥᐅᓂᕐᒥᒃ (AEO) ᖃᓄᑐᐃᓐᓇᖅ 
ᖃᖓᑦᑕᔫᑦ ᓴᐅᓂᖏᑎᒍᑦ, ᐊᐅᓚᔮᕈᑎᖏᑎᒍᑦ, 
ᐊᒻᒪᓗ ᑲᒪᐅᑎᖏᑎᒍᑦ ᐃᑯᒪᖏᑎᒍᓪᓗ 
ᖃᐅᔨᒪᔨᐅᒍᑎᖃᕐᓱᑎᒃ. ᕗᔅᑎᐊᒃᑯᑦ ᐊᒥᒐᖕᖏᑐᒥᒃ ᐋᕐᕿᒋᐊᕐᑎᓯᓂᒃᑯᑦ 
(STC) ᓴᓇᓕᓂᐅᓕᕐᑐᑦ ATR-ᒥᒃ ᐊᒻᒪᓗ ᓱᐴᕐᑐᓕᓐᓂᒃ ᐴᐃᖕ ᓴᓇᒻᒪᓕᓐᓂᒃ 
ᖃᖓᑦᑕᔫᓂᒃ. ᐊᑕᐅᓯᖅ ᐆᑦᑑᑎᑦᓴᖅ ᐊᐅᓚᐅᓯᐅᕐᑎᑕ ᐱᒍᓐᓇᓯᒪᔭᖏᓐᓄᑦ 
ᑌᓐᓇᐅᕗᖅ ᐋᕐᕿᒋᐊᕐᑎᓯᓂᐅᓯᒪᔪᖅ ATR72-ᒥᒃ ᓱᓇᒥᑦᑐᒥᒃ 
ᐋᕐᕿᓯᒪᓪᓗᑯᑦᑐᒥᒃ ᐅᓯᓂᒃ ᐊᐅᓚᑦᓯᒍᑎᑖᕐᓱᒍ, ᕗᔅᑎᐊᒃᑯᑦ ᓯᕗᓪᓕᐹᖕᖑᑎᑦᓱᒋᑦ 
ᖃᖓᑦᑕᔫᓕᓐᓂ ᓇᓂᓕᒫᑦᓯᐊᖅ ᓯᓚᕐᔪᐊᒥ ᐊᑐᓲᓂ ᑌᒣᑦᑐᒥᒃ ᖃᖓᑦᑕᔫᒥᒃ.
ᓱᓇᑐᐃᓐᓇᓂᒃ ᐱᓇᓱᓕᓂᐅᓂᕗᑦ ᐊᒻᒪᓗ ᐃᖏᕐᕋᓯᐊᕐᑐᒪᕆᐅᓂᖅ 

ᐱᓇᓱᖃᑎᖃᕐᓂᑎᒍᑦ ᓂᐅᕐᕈᓯᕐᑎᓂᒃ ᐊᒻᒪᓗ ᐃᓚᑦᓴᓕᐅᕐᑎᓂᒃ ᐱᕕᖃᕐᑎᓯᕗᑦ 
ᒪᑭᑕᑦᓯᒍᓐᓇᓂᑦᑎᓂᒃ ᓂᑲᓇᖕᖏᑐᒥᒃ ᑭᖑᕙᕐᑕᕋᑕ ᐱᓇᓱᓲᖑᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᖃᖓᑦᑕᔫᓂᒃ ᐅᑎᕐᑎᓯᒍᓐᓇᓂᕐᒥᒃ ᐊᑐᕐᑕᐅᓂᕐᒧᑦ ᐅᐸᓗᑲᑦᑕᐅᑎᒋᓇᒋᑦ 
ᐊᒻᒪᓗ ᑮᓇᐅᔭᕐᑎᒍᑦ ᑐᕌᒐᕐᓂᒃ ᖄᖏᐅᑎᒍᓐᓀᓱᒋᑦ. ᐱᓇᓱᑦᑎᕗᑦ ᑌᒪᖕᖓᑦ 

ᐱᔭᕆᐊᑐᔪᓂᒃ ᐋᕐᕿᓱᐃᖏᓐᓇᓲᖑᕗᑦ ᐃᓱᒪᓕᐅᕐᓯᒪᔪᓂᒃ ᐋᕐᕿᕈᑎᓕᐅᕐᓱᑎᒃ 
ᓱᓕ ᐃᑉᐱᒍᓱᖏᓐᓇᓕᒫᕐᓱᑎᒃ ᐊᑦᑕᓇᖕᖏᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐱᑦᓯᐊᓯᒪᓂᕐᒥᒃ.
ᐊᒥᓱᓂᒃ ᓯᕗᓂᖃᕐᖁᒍᑦ 2018-ᒥ ᐊᒻᒪᓗ ᓂᕆᐅᖕᖑᑎᑦᓴᒪᕆᑉᐳᒍᑦ 

ᓂᐅᕕᕐᑎᑕ ᖃᐅᔨᖃᑦᑕᓚᖓᓂᖓᓂᒃ ᖃᖓᑦᑕᔫᑦᑕ ᐱᐅᓯᕙᓪᓕᐊᖏᓐᓇᓕ
ᒫᕐᓂᖏᓐᓂᒃ. ᐅᑭᐅᕐᑕᑐᖅ ᖃᐅᔨᔭᐅᑦᑌᓕᑦᓯᐊᓯᒪᕗᖅ ᐅᐸᒐᑦᓴᓯᐊᖑᓂᕐᐹᖑᖃ
ᑕᐅᑦᓱᓂ ᓯᓚᕐᔪᐊᓕᒫᒥ. ᑕᒪᑐᒥᖓ ᖃᐅᔨᒪᔭᐅᖕᖏᑐᒥᒃ ᑕᑯᔭᐅᑎᑦᓯᔪᑦᓴᕈᕐᐳᒍᑦ 
ᐃᓄᐃᑦ ᑕᐯᕐᑎᓯᐊᖃᑦᑕᓂᐊᕋᑦᑎᒋᑦ ᓄᓇᑦᑎᓄᑦ ᐊᒻᒪᓗ ᐃᓄᖏᑦᑕ 
ᐃᓗᕐᖁᓯᖏᓐᓄᑦ.
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ᕘᔅ ᐃᐊᑉ ᐳᔪᓕᐊᓗᖁᑎᖓ 737-400 ᒥᑦᓴᑐᕐᑐᖅ ᐃᖃᓗᓐᓂ ᓄᓇᕗᑦᒥ.
First Air Boeing 737-400 landing in Iqaluit, Nunavut.

ᐅᓯᑲᑦᑕᐅᑎᐅᑉ ATR42-300-ᓕᐅᑉ ᐃᓗᐊ.
Interior of ATR42-300 full freighter.

ᐳᔪᓕᐊᓘᑉ 737-400-ᓕᐅᑉ ᐃᓗᐊ.
Interior of Boeing 737-400.



ᐅᐱᕐᖓᓴᕈᑦᔭᐅᓕᕋᑦᑕ, ᓯᓚ ᐊᓯᑦᔨᕙᓪᓕᐊᓕᕐᖁᖅ ᑎᑭᐅᑦᔨᕗᕐᓗ ᓄᑖᓂ ᐊᑑᑎᓚᐅᕐᓯᒪᖕᖏᑕᑦᑎᓂᒃ 
ᐱᒐᓱᕝᕕᒋᓚᐅᕐᓯᒪᖕᖏᑕᑦᑎᓂᒃᓗ ᐅᑭᐅᕐᑕᑐᒥ. ᕘᔅ ᐃᐊᒥ, ᐱᓇᓱᒐᑦᑎᓂᒃ ᑲᔪᓯᑎᑦᓯᖏᓐᓇᐸᑉᐳᒍᑦ 
ᑲᔪᓯᒍᑎᒋᓗᒋᑦ ᐱᐅᓯᒋᐊᕐᑎᓯᖏᓐᓇᕈᒪᑦᓱᑕ ᐱᑦᔪᔨᒍᑎᑦᑎᓂᒃ, ᐊᑕᐅᑦᓯᑯᓪᓗ ᐱᑐᑉᐸᓕᐊᓂ
ᖃᑦᓯᐊᖏᓐᓇᓗᑕ ᓄᓇᓕᓐᓄᑦ ᐱᑦᔪᔭᑦᑎᓄᑦ.
ᖁᕕᐊᓇᕐᑐᒪᕆᓐᓂᒃ ᑐᓴᕋᑦᓴᖁᑎᖃᕐᑐᒍᑦ ᐱᔪᕆᒍᑎᒋᒻᒪᕆᑦᑕᑎᓐᓂᒃ. ᒫᑦᔨᐅᓚᐅᕐᑐᒥ, 

ᖁᕕᐊᓱᐊᓪᓚᑎᑕᐅᓚᐅᔪᕗᒍᑦ ᑐᓴᕐᑕᐅᑎᑦᓯᒍᑎᖃᕆᐊᒥᒃ ᑭᖑᓪᓕᐹᓂᒃ ᑲᓇᑕᒥ ᐊᐅᓚᒍᑎᓕᕆᔨᒃᑯᑦ 
ᐊᖏᕈᑎᖏᓐᓂᒃ ᓄᑖᖁᑎᑖᕐᖃᒥᑦᑕ ᖃᖓᑦᑕᔫ AT42-ᓕᐅᑦ ᐅᓯᑲᑦᑕᐅᑎᐅᓚᖓᔫᑉ ᐋᕐᕿᒋ
ᐊᕐᑕᐅᒍᑎᖏᓐᓂᒃ ᐊᖏᕐᑕᐅᒍᑎᑖᕐᓱᑕ. ᓇᑯᕐᒪᑕ ᓴᓇᒻᒪᓕᐅᕈᓐᓇᓯᐊᕐᓱᑎᒃᓗ ᐱᔪᓐᓇᓂᖃᑦᓯᐊᓱᑎᒃᓗ 
ᐱᓇᓱᖃᑎᒌᑦᑐᖁᑎᕗᑦ, ᑕᒪᓐᓇ ᐊᖏᔪᑲᓪᓚᒪᕆᐅᑦᓱᓂ ᐊᑦᔨᓴᔭᖃᕋᓂᓗ ᐋᕐᕿᒋᐊᕆᒍᑎᕗᑦ 
ᐃᓚᒋᔭᐅᓕᕐᑐᑦ ‘ᓯᕗᓪᓕᐹᖅ’ ᓚᔭᐅᔪᓄᑦ ᕘᔅ ᐃᐊᑉ ᐋᕐᕿᓱᕐᑕᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᓇᓂᓘᓐᓂᑦ 
ᓯᓚᕐᔪᐊᒥ ᐊᑦᔨᖓᓂᒃ ᓴᓇᒻᒪᓕᑦᑕᖃᕋᓂ. ᓄᑖᖅ ᐅᓯᑲᑦᑕᐅᑎᑖᕐᖃᒥᕗᑦ ᐃᓚᑖᖑᕐᖃᒥᐅᓚᐅᕐᖁᖅ 
ᖃᖓᑦᑕᔫᖁᑎᒋᒌᕐᑕᑎᓐᓄᑦ, ᑖᓐᓇᓗ ᐊᒥᓱᖕᖑᕆᐊᕈᑎᐅᕗᖅ ᐅᑭᐅᕐᑕᑐᒥᐅᓂᒃ ᐅᓯᑲᑦᑕᐅᔨᒍ
ᑎᒋᓲᑦᑎᓄᑦ. ᖃᖓᑦᑕᔫᑎᒍᑦ ᐅᓯᑲᑦᑕᐅᔨᒍᑦᔨᓃᑦ ᐱᑕᖃᕆᐊᖃᓪᓚᕆᒻᒪᑕ ᐊᕐᖁᑎᑐᐊᖑᒐᒥᒃ 
ᐅᓪᓗᑕᒫᑦ ᑭᖕᖒᒪᓇᕐᑐᓄᑦ, ᓂᕿᓄᓪᓗ ᐱᕈᕐᑐᕕᓂᕐᓄᑦ, ᐊᓪᓚᑖᓄᓪᓗ ᐊᓯᖏᓐᓄᓗ., ᑕᒪᑐᒥᖓᓗ 
ᐱᑕᖃᕆᐊᖃᓪᓚᕆᑦᑐᓕᕆᓂᕐᒥᒃ ᐱᓇᓱᖃᑕᐅᓂᑦᑎᓂᒃ ᐱᖕᖑᐊᖏᓪᓚᒍᑦ. ᓄᑖᖅ ᐅᓯᑲᑦᑕᐅᑎᑖᕐᖃᒥᕗᑦ 
ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᒋᐊᓪᓚᒋᕙᕗᑦ ᖃᓄᑎᒋᒃ ᓄᓇᓕᓐᓂᒃ ᐃᓄᓐᓂᓗ ᐱᑦᔪᔭᖃᑦᓯᐊᕋᓱᐊᕐᓂᑎᓐᓂᒃ 
ᐅᐱᒋᑦᓯᐊᓱᒋᑦ ᐱᑦᔪᔨᕙᑦᑕᑎᓐᓂᒃ.

ᓱᓇᐅᓂᑦᑎᓄᑦ ᑐᖕᖓᕕᖃᓪᓚᕆᑦᑐᒍᑦ ᓄᓇᓕᖁᑎᑦᑎᓂᒃ ᑕᒪᓐᓇᓗ ᓇᓗᓀᕐᐸᕗᑦ ᐱᒻᒪᕆᐅᓂ
ᖃᕆᐊᖓ ᐃᓚᐅᑦᓯᐊᕆᐊᖃᕐᓂᕗᑦ ᓄᓇᓕᓐᓄᑦ. ᐊᒥᓱᓂ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᕐᓯᒪᓲᖑᔪᒍᑦ 
ᓱᔪᖃᕐᑎᓯᓂᕐᓂᓗ ᐱᓇᓱᑦᑕᐅᔪᓂᓪᓗ ᑕᒪᓐᓇᓗ ᐊᕐᕌᒍᓕᒫᒥ ᐱᓇᓱᐊᕐᐸᓱᒍ ᐊᒻᒪᓗ 
ᖃᐅᔨᒪᔭᐅᖁᔨᕗᒍᑦ ᖃᒻᒥᑯᑦ ᓱᔪᖃᕐᓂᐅᓚᐅᕐᑐᓂᒃ ᐃᓚᐅᕕᒋᓚᐅᕐᑕᑎᓐᓂᒃ ᐅᐱᒋᒻᒪᕆᑦᓱᒋᑦ.

ᐊᕐᕋᒎᒃ ᒪᕐᕉᒃ ᑕᒫᑦ, ᓯᓚᕐᔪᐊᒥ ᐅᑭᐅᕐᑕᑐᒥᐅᑦ ᓄᓇᓕᖏᑦ ᑲᑎᓂᖃᓲᖑᕗᑦ ᑕᑯᓐᓇᐅᔮᕋᑦᓴ
ᐅᓕᕐᓱᑎᒃ ᐱᖕᖑᐊᑎᒻᒪᕆᐊᓗᐃᑦ ᐅᑭᐅᕐᑕᑐᒥ ᐅᑭᐅᒃᑯᑦ ᐱᖕᖑᐊᓂᕐᔪᐊᖃᓕᕋᒥᒃ. ᑕᒃᒐᓂ ᐊᕐᕌᒍᒥ 
ᐅᑭᐅᕐᑕᑐᒥ ᐅᑭᐅᒃᑯᑦ ᐱᖕᖑᐊᓂᕐᔪᐊᑐᑦ ᑐᖕᖓᓱᑦᑎᑕᐅᕕᖃᓚᐅᔪᕗᑦ South Slave ᓄᓇᖁᑎᖓᓂ 
Hay River ᓯᕿᓂᐊᑕ ᓄᓇᑦᓯᐊᒥ ᐊᒻᒪᓗ Fort Smith, ᓄᓇᑦᓯᐊᒥ. ᕗᔅ ᐃᐊ ᐱᔪᕆᑦᓱᓂ 
ᐃᑲᔪᕐᓯᒪᒍᑎᖃᓚᐅᔪᕗᖅ ᑌᔭᐅᔪᒥᒃ ᓂᓚᐅᔭᐅᑦᓱᓂ ᐃᑲᔪᕐᓯᒍᑎᓂᒃ ᑖᒃᑯᓇᓂ ᐱᒻᒪᕆᐅᓂᖃᕐᓱᑎᒃ 
ᓱᔪᖃᕐᑎᓯᓂᐅᔪᓂ. ᐱᖕᖑᐊᑎᓄᑦ ᐱᔪᒪᓕᕐᑎᑕᐅᒪᓚᐅᔪᕗᒍᑦ ᐃᓗᖏᕐᑐᓂᖏᓐᓄᓗ 
ᐱᓯᑎᐊᓘᑦᓱᑎᒃᓗ ᐱᖕᖑᐊᓂᖏᓐᓄᑦ. ᑌᒪᕌᓗᒃ ᐊᖏᓂᖃᕐᓱᓂ ᐱᓪᓗᑯᒋᐊᓕᒻᒥᒃ 

The changing of the seasons brings new experiences 
and opportunities in the Arctic. At First Air, we work 
through all seasons to continuously improve our service 
offerings, as well as finding more ways to connect 
ourselves to the communities we serve.

We have some very exciting news for which we are 
extremely proud. This past March, we were thrilled to 
announce final Transport Canada approval of our new 
ATR42 freighter modification. Thanks to our innovative and 
highly skilled team members, this significant and unique 
modification is another ‘first’ by First Air, and a one-of-a-
kind aircraft in the world. Our new full freighter recently 
joined our active fleet, bringing additional cargo capacity 
to the Arctic. Air freight is an essential component of the 
Northern economy for essential supplies, fresh food, mail 
etc., and we take our role in this vital service very seriously. 
Our new freighter modification is yet another example of 
our commitment to the communities and people we are 
proud to serve.

One of our core values is community and we recognize 
how important it is to be actively involved in our 
communities. We sponsor many local events and projects 
throughout the year and we would like to shine a light on a 
few recent events in which we were very proud to participate.

Every two years, the international Arctic communities 
gather in a tremendous show of sportsmanship and athletic 
prowess at the Arctic Winter Games (AWG). This year’s AWG 
were hosted in the South Slave Region of Hay River, NWT and 
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ᕘᔅ ᐃᐊᑉ ᖃᖓᑦᑕᔫᖁᑎᖓᑦ ATR42-300-ᓕᒃ ᐋᑐᒑ ᐊᓐᑎᐅᔨᐅᒥ.
First Air ATR42-300 in Ottawa, Ontario.



ᓱᔪᖃᕐᑎᓯᓂᐅᔪᑦ ᐱᓇᓱᑦᑕᐅᒋᐊᖃᓲᖑᒻᒪᑕ ᐊᒥᓱᓄᑦ ᐊᑭᓕᕐᑐᐊᖑᓇᑎᒃ ᐱᓇᓱᑦᑐᓄᑦ 
ᐱᑦᓯᐊᕈᓐᓇᓂᐊᖁᓪᓗᒋᑦ ᑌᒣᒻᒪᓗ ᓇᓭᕐᕕᒋᕙᕗᑦ ᐃᓘᓐᓇᖏᑦ ᐃᑲᔪᕐᓯᒪᓚᐅᕐᑐᑦ ᐅᑭᐅᕐᑕᑐᒥ 
ᐅᑭᐅᒃᑯᑦ ᐱᖕᖑᐊᓂᕐᔪᐊᑐᓂᒃ ᑕᒃᒐᓂ ᐊᕐᕌᒍᒥ ᐊᖏᔪᐊᓗᒻᒥᒃ ᐱᒍᓐᓇᑎᑦᓯᓯᐊᕐᓂᖃᓚᐅᕐᒪᑕ 
ᐊᐅᓚᔨᒐᑦᓴᓯᐊᕐᑖᓱᑎᒃᓗ ᐃᓚᐅᔭᕐᑐᓯᒪᔪᓕᒫᑦ!

ᒫᑦᔨᐅᓕᑐᐊᕐᒪᑦ, ᓱᕐᖁᐃᓯᓯᒪᖕᖏᓂᐅᔭᓲᖑᖕᖏᓚᒍᑦ ᐅᐱᕐᖓᓴᑲᐱᑦᓴᐅᑎᒋᓛᓕᕐᒥᒋᐊᖓ 
ᐊᑕᐅᑦᓯᑯᑦ ᓱᕐᖁᐃᓯᓯᒪᕙᒻᒥᓱᑕ ᔨᐊᓗᓀᕝ, ᓄᓇᑦᓯᐊᒥ ᓱᔪᖃᕐᓂᖃᓛᓕᕐᒥᒋᖓᐊ ᐊᕐᕌᒍᑕᒫᑦ 
ᐊᐳᑎᒥᓪᓗ ᐃᓗᐹᓂᓪᓗ ᖁᕕᐊᓱᐊᒍᑎᖃᕐᓂᓂᒃ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᓛᓕᕐᒥᒋᐊᖏᑦ. ᕘᔅ ᐃᐊ 
ᐱᔪᕆᒪᐅᑎᒋᑦᓱᒍ ᐃᑲᔪᕐᓯᒪᓂᖃᓲᖑᕗᖅ ᓴᐳᑦᔨᓯᒪᑦᓱᓂᓗ ᑖᒃᑯᓂᖓ ᓱᔪᖃᕐᑎᓯᒍᑎᐅᓕᕐᑐᓂᒃ 
ᑕᒪᓐᓇᓗ ᐊᕐᕌᒍᓂ ᐊᒥᓱᓂ ᐱᐅᓯᕆᓲᑐᖃᖓᑦ ᑕᒃᒐᓂ ᐊᕐᕌᒍᒥ ᑌᒣᖏᓐᓇᓯᐊᓚᐅᕐᖁᖅ. 
ᑕᒪᒃᑯᐊ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᐅᕙᑦᑐᑦ ᐱᐅᔪᒻᒪᕆᒻᒥᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᓂᖃᕈᑕᐅᕙᑉᐳᑦ ᐅᑭᐅᕐᑕᑐᒥᐅᑦ 
ᐱᔪᕆᒍᑎᖏᓐᓂᒃ, ᓄᓇᕐᖃᑎᒌᑎᒍᓪᓗ ᐃᓐᓂᐊᐸᑦᑐᑎᒍᓪᓗ ᓇᑭᓕᒫᖅ ᐱᓯᒪᔪᓄᑦ 
ᓇᓪᓕᐅᓂᕐᓯᐅᕆᐊᕈᑎᖃᕐᑐᓄᑦ ᑕᑯᒥᓇᕐᑐᔪᐊᒻᒪᕆᓐᓂᒃ ᐊᐳᑎᐅᑦᓱᑎᒃ ᐊᒻᒪᓗ ᓯᑰᑦᓱᑎᒃ 
ᓂᓚᐅᑦᓱᑎᒃᓗᓃᑦ.

ᐊᓯᐊᓂᑦᑕᐅᖅ ᖃᒻᒥᑯᑦ ᓱᔪᖃᕈᑎᐅᓚᐅᔪᔪᒥᒃ ᓇᓗᓀᕆᒍᒪᒋᕗᒍᑦ ᖃᐅᔨᔭᐅᑎᓪᓗᒍᓘᕈ
ᒪᑦᓱᑕᓗ ᓇᓗᓀᕐᑕᐅᓂᖃᕐᓂᕆᓚᐅᔪᔮᓐᓂᒃ ᐃᖃᓗᒻᒥᐅᑦ ᐃᔪᕐᓵᓂᒃᑯᑦ ᐱᓕᐅᑦᔭᐅᒍᑎᒋᓚ
ᐅᔪᔮᓐᓂᒃ ᒫᑦᔨ 11-ᖑᑎᓪᓗᒍ Frobisher Inn-ᒥ ᐃᖃᓗᓐᓃᑐᒥ.
ᑖᓐᓇ ᐃᑎᕈᑎᑦᓴᓂᒃ ᓂᐅᕕᐊᑦᓴᖁᑎᓕᒫᒥᓂᒃ ᓄᖑᒍᑦᔭᐅᓯᐊᓚᐅᔪᔪ, ᓯᕗᓪᓕᐹᒥᓗ 

ᐊᖏᓕᒋᐊᕆᒍᑕᐅᒋᐅᓚᐅᔪᕗᖅ ᐃᔪᕐᓵᓂᖃᕐᐸᑐᓂᒃ ᐋᑐᒑᒥ Crackup Comedy Festival-
ᓕᕋᒥᒃ ᕿᓂᓕᓚᐅᔪᑦᓱᑎᒃᓗ ᓄᓇᕗᒻᒥᐅᓂᒃ ᐃᔪᓐᓈᕿᔭᕐᓯᑎᐅᓂᕐᐹᓂᒃ. ᓵᓚᖃᓚᐅᔪᔪᖅ/
ᓵᓚᓐᓃᓚᐅᔪᔪᖅ, ᐲᑕ ᐊᐅᑦᑐᑦ, ᖃᖓᑦᑕᐅᓯᕐᓱᒍᓗ ᐃᔪᕐᓵᓂᕐᒥᒃ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᓕᕐᑐᓄᑦ 
ᐅᐸᐅᑎᑎᑕᐅᓚᐅᔪᕗᖅ ᐃᔪᕐᓴᕆᐊᕐᑐᑎᑕᐅᑦᓱᓂ ᓇᑦᓯᑎᒻᒪᕆᒻᒥ ᐋᑐᒑᒥᑦᑐᒥ 
ᐃᔪᕐᓵᖃᑕᐅᓚᖓᓕᕐᑎᓗᒍᓗ ᑲᓇᑕᓕᒫᒥ ᐃᔪᕐᓇᓂᕐᐹᖑᓲᓄᑦ. ᑖᓐᓇ ᐱᓕᐅᑦᔨᑎᑕᐅᓂᖅ 
ᐃᔪᕐᓇᓂᕐᐹᓯᐅᕐᑐᓄᑦ ᑲᔪᓯᓂᖃᑦᓯᐊᑐᒻᒪᕆᐅᓚᐅᔪᔪᖅ ᓵᓚᓐᓂᔫᑉ ᑐᖓᓕᖓ, ᐊᕐᓇᑯᓗᒃ 
ᕕᕇᓴᓐ, ᙯᕐᖁᔭᐅᖃᑕᐅᓚᕿᓚᐅᔪᒋᐊᖓ ᐃᓚᐅᔭᕐᑐᖃᑕᐅᖁᓪᓗᒍ ᐃᔪᕐᓵᓂᕐᒥᒃ 
ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᕐᓕᑐᓄᑦ. ᑖᒃᑯᐊ Crackup Comedy ᐃᔪᕐᓵᓂᕐᒥᒃ ᓇᓪᓕᐅᓂᕐᓯ
ᐅᕈᑎᖃᕐᑏᑦ ᐃᔪᕐᓈᕿᔭᕐᑐᓂᒃ ᑐᓵᒋᐊᕐᓯᒪᓂᕐᒧᑦ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᑐᐊᖑᖕᖏᓚᖅ, 
ᐱᒻᒪᕆᐅᒍᑎᖃᕐᒥᒐᒥ ᐃᓱᒪᒃᑯᑦ ᐃᓗᓯᕐᓱᓯᐊᖕᖏᑐᓂᒃ ᓄᐃᑕᑎᑦᓯᓂᕐᖃᕐᕕᐅᕙᒻᒥᒐᒥ 
ᑮᓇᐅᔭᖃᕐᑎᑕᐅᒍᑎᑦᓴᖏᓐᓂᓗ ᓄᐊᑦᓯᓂᐅᑦᓱᓂ. ᑕᒪᒃᑯᐊ ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᒍᑎᓕᓐᓂᒃ 
ᐱᓇᓱᐊᕈᑦᔨᕙᑦᑐᑦ ᐅᑭᐅᕐᑕᑐᒥ ᓴᐳᑦᔭᐅᒪᒋᐊᖃᕐᓂᖏᓐᓂᒃ ᓇᓗᓀᕆᒍᑎᒋᓗᒋᑦ 
ᐃᓱᒪᖃᓚᐅᔪᕗᒍᑦ ᕘᔅ ᐃᐊᒃᑯᑦ ᐃᓚᐅᔪᑦᓴᐅᒋᐊᖏᑦ ᐊᕗᖓᐅᓕᒋᐊᕐᑎᑕᐅᓂᖏᓐᓄᑦ ᑖᒃᑯᐊ 
ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᓕᐊᖑᒪᔪᑦ ᓄᓇᕗᒻᒥ. ᐅᐱᒍᓱᒻᒪᕆᒐᔭᕐᐳᒍᑦ ᑕᒪᑐᒥᖓ ᐱᓪᓚᕆᐊᓘᓂᖃᕐᓱᓂ 
ᐱᓇᓱᐊᕐᑕᐅᓕᕐᐸᑦ ᐃᓚᐅᑎᑕᐅᒐᔭᕐᓂᑎᓐᓂᒃ.

Fort Smith, NWT. First Air was a proud Diamond Sponsor of this 
important event. The athletes inspired us with their dedication 
and outstanding performances. An event of this magnitude 
and complexity takes many volunteers to ensure success and 
we tip our hats to all those who helped make this year’s AWG a 
tremendous success and a memorable experience for all!

In March, we can always be sure that Spring will soon blossom 
and we can also be sure that Yellowkinfe, NWT will be a happening 
place with the Annual Snowking and Long John Jamboree 
Festivals. First Air has been a proud sponsor and supporter of 
these events for many years and this year was no different. These 
festivals are a stunning display of Arctic pride, as community 
residents and visitors from all over come together to celebrate 
the stunning beauty that is snow and ice.

Another event which we would like to bring attention to 
was the inaugural Iqaluit Comedy Competition on March 11 
at the Frobisher Inn in Iqaluit. This sold out event was a first 
time expansion of the Crackup Comedy Festival in Ottawa 
and sought to find Nunavut’s best comic. The winner, Peter 
Autut, was flown down to perform on the festival’s big stage 
in Ottawa with some of Canada’s best comics. The competition 
was so successful that the runner up, Angnakuluk Friesen, was 
also invited to fly down to take part in the festival. The Crackup 
Comedy Festival is not only a laugh-out-loud festival, but it 
also very importantly focuses on mental health awareness 
and fundraising. In acknowledgement of the need to support 
mental healthcare in the Arctic, we felt it was important for 
First Air to be involved in the expansion of the festival with 
the event in Nunavut. We could not be more proud to partner 
in support of such an important cause.
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First Air ATR42-300 in Pangnirtung, Nunavut.



ᐊᕙᑎᒥᒃ ᐊᒻᒪᓗ ᐃᓄᓐᓂᒃ ᓱᕐᕃᒍᑎᓂᒃ 
ᑲᖕᖑᓇᕿᓂᐅᑉ ᐱᕐᕈᓯᖏᑦ ᐊᑐᕈᒫᕐᓂᐊᑐᑦ 
ᓄᓇᕕᒻᒥ

ᐊᕙᑎᒥᒃ ᐊᒻᒪᓗ ᐃᓄᓐᓂᒃ ᓱᕐᕃᒍᑎᓂᒃ ᑲᖕᖑᓇᕿᓂᐅᑉ ᐱᕐᕈᓯᖓ (ESIA) 
ᓱᓇᐅᒻᒪᖔᑦ ᖃᐅᔨᒪᕕᓯ? ᑕᒪᓐᓇ ESIA ᓱᕐᕃᒍᑎᓕᕆᓂᐅᕗᖅ ᓇᓗᓀᕐᓯᒍᑕᐅᑦᓱᓂ 
ᐊᒻᒪᓗ ᐊᓪᓚᒍᑕᐅᑦᓱᓂ ᓱᕐᕋᑕᐅᒍᓐᓇᑐᓂᒃ—ᑕᒪᒡᒋᓱᒋᑦ ᐱᐅᓂᕐᓴᒧᑦ ᐊᒻᒪᓗ 
ᐱᐅᖕᖏᓂᕐᓴᒧᑦ ᓱᕐᕃᒍᑏᑦ—ᐱᕙᓪᓕᐊᒍᑎᒥᒃ ᐱᓇᓱᒍᑎᐅᑉ ᓄᐃᑐᐃᓐᓇᕆᐊᓕᖏᓐᓂᒃ 
ᓯᓚᐅᑉ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐊᕙᑎᖏᓐᓂ. ᑕᒪᒃᑯᐊ ᐃᓱᒪᒋᔭᐅᖃᑕᐅᓲᖑᕗᑦ 
ᐱᒋᐊᖕᖓᓂᖓᓂ ᐱᓇᓱᐊᕋᑦᓭᑦ ᐸᕐᓇᕈᑕᐅᓕᕐᒪᑕ, ᐊᖏᕐᑕᐅᓂᖓᑕ ᓯᕗᓂᖓᓂ.
ESIA ᐱᕐᕈᓯᖓ ᓄᓇᕕᒻᒥ ᓇᓗᓀᕐᓯᒍᑕᐅᕗᖅ ᐱᒋᐊᓕᓐᓂᒃ, ᐱᔪᒪᓇᕐᑐᓂᒃ, 

ᑐᕌᕐᑕᐅᒍᒪᔪᓂᒃ ᐊᒻᒪᓗ ᐃᓱᒫᓘᑕᐅᔪᓂᒃ ᐃᓄᓐᓄᑦ ᐊᒻᒪᓗ ᓱᕐᕋᑕᐅᓂᐅᔭᔪᓄᑦ 
ᓄᓇᓕᓐᓄᑦ ᐊᓱᐃᓛᒃ ᑕᒪᒃᑯᐊ ᐱᓇᓱᐊᕋᑦᓴᒥᒃ ᑫᓪᓗᐊᑎᓄᑦ ᐊᒻᒪᓗ ᑐᑭᑖᕐᑎᒐᓚᓐᓄᑦ 
ᐊᑐᕐᑕᐅᓂᐊᕐᑎᓗᒋᑦ ᓴᖑᐊᑦᓯᒍᑎᒋᓗᒋᑦ ᑐᑭᑖᕐᐸᓕᐊᓂᕐᒥᒃ. ᐃᓄᓕᒫᓂᒃ 
ᐃᓱᒪᑦᓴᓯᐅᕐᓃᑦ ᐋᕐᕿᓱᕐᑕᐅᒍᓐᓇᒥᔪᑦ ᓱᕐᕋᑕᐅᓂᐅᔭᔪᓂ ᓄᓇᓕᓐᓂ ᓱᓇᒐᓚᒻᒥᒃ 
ᐱᕙᓪᓕᐊᑎᑦᓯᔨᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓄᑭᖃᕐᕕᓕᒻᒧᑦ ᑎᒥᐅᔪᒧᑦ ᐱᓇᓱᐊᕋᑦᓴᒥᒃ 
ᕿᒥᕐᕈᐊᑐᒧᑦ ESIA ᐱᕐᕈᓯᖓᓄᑦ ᐃᓚᐅᑎᓪᓗᒍ. ᓄᓇᕕᒻᒥ ᓄᓇᓯᒪᔪᑦ 
ᐱᑕᖃᓪᓗᑐᕆᐊᓕᒻᒥᒃ ᐊᑑᑎᖃᓲᖑᕗᑦ ᑕᒪᒃᑯᓄᖓ ᐃᓱᒪᑦᓴᓯᐅᕐᓂᒍᑎᓄᑦ ᐊᒻᒪᓗ 
ᐃᓱᒪᒋᔭᖏᑦ ᐃᓱᒫᓘᑎᖏᓪᓗ ᐃᑲᔪᕐᓯᓲᖑᕗᑦ ᓴᐳᒻᒥᓯᐊᕐᓂᓴᐅᑎᑦᓯᓱᑎᒃ ᓄᓇᕕᒻᒥᒃ 
ᑕᒫᓂᓗ ᓄᓇᒥ ᐃᓄᖁᑎᖏᓐᓂᒃ.
ᓯᑕᒪᓂᒃ ᐃᓛᒃᑰᑐᓂᒃ ᐊᕙᑎᒥᒃ ᐃᓄᓐᓂᓗ ᓱᕐᕃᒍᑎᓂᒃ ᑲᖕᖑᓇᕿᐅᑎᓂᒃ 

ᐊᑐᕐᑐᖃᕈᓐᓇᑐᖅ ᓄᓇᕕᒻᒥ ᐊᒻᒪᓗ ᒪᓕᓪᓗᓂ ᐱᓇᓱᐊᕋᑦᓴᐅᑉ ᖃᓄᐃᑦᑐᔭᐅᓂᖓᓂᒃ, 
ᐱᕐᕈᓯᕐᑕᖓ ᐊᐅᓚᑕᐅᒍᓐᓇᓱᓂ ᑯᐯᒃᑯᓄᑦ, ᑲᕙᒪᑐᖃᒃᑯᓄᓪᓘᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᓄᓇᖁᑎᒥᐅᓄᑦ.

ᐃᓚᖓ 23 ᔦᒻᔅ ᐯᒥ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᓐᓂᒥ (JBNQA) 
ᒪᑭᑦᓯᓯᒪᔪᖅ ᐊᕙᑎᒥᒃ ᐃᓄᓐᓂᓗ ᓴᐳᒻᒥᒍᑏᑦ ᒪᓕᒐᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ. 
ᐅᖃᕇᑦᓯᐊᑐᖅ ᑯᐯᒃᑯᑦ ᓱᕐᕃᒍᑎᓂᒃ ᑲᖕᖑᓇᕿᐅᑎᖓᑕ ᐱᕐᕈᓯᖓᓂᒃ ᐊᒻᒪᓗ 
ᑲᕙᒪᑐᖃᒃᑯᑦ ᓱᕐᕃᒍᑎᓂᒃ ᑲᖕᖑᓇᕿᐅᑎᖓᑕ ᐱᕐᕈᓯᖓᓂᒃ ᐊᒻᒪᓗ ᐊᑐᓂ 
ᑖᒃᑯᓄᖓ ᐱᕐᕈᓯᕐᓄᑦ, ᐱᑕᖃᕐᓱᓂ ᐊᐅᓚᑦᓯᔨᒥᒃ ᐊᒻᒪᓗ ᑎᒥᒥᒃ ᑲᔪᓯᑎᑦᓯᒋᐊᓕᒻᒥᒃ 
ᐊᕙᑎᐅᑉ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᓱᕐᕋᑕᐅᓂᖓᑕ ᑲᖕᖑᓇᕿᐅᑕᐅᓂᖓᓂᒃ. 
ᐱᓇᓱᐊᕋᑦᓭᑦ ᑯᐯᒃᑯᑦ ᑲᒪᒋᔭᑦᓴᖏᑦ ᕿᒥᕐᕈᒍᑕᐅᓲᑦ ᑲᑎᕕᒃ ᐊᕙᑎᐅᑉ 
ᐱᐅᓂᖓᓄᑦ ᑐᑭᑖᕐᑐᐃᔨᓄᑦ (KEQC-ᑯᓄᑦ) ᐊᒻᒪᓗ ᐱᓇᓱᐊᕋᑦᓭᑦ ᑲᕙᒪᑐᖃᒃᑯᑦ 
ᑲᒪᒋᔭᑦᓴᔭᖏᑦ ᕿᒥᕐᕈᔭᐅᓲᑦᓱᑎᒃ ᑲᕙᒪᑐᖃᒃᑯᑦ ᐊᕙᑎᒥᒃ ᐊᒻᒪᓗ ᐃᓄᓐᓂᒃ 
ᓱᕐᕃᒍᑎᓂᒃ ᕿᒥᕐᕈᐊᑎᖏᓐᓄᑦ (COFEX-North-ᑯᓐᓄᑦ). ᐱᓇᓱᐊᕋᑦᓴᐅᑉ 
ᐊᑐᕆᐊᖃᕐᓂᖓ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᕆᐊᑐᖕᖏᓂᖓ ᕿᒥᕐᕈᒍᑕᐅᓂᕐᒥᒃ ᐊᐅᓚᑕᐅᔪᖅ 
ᖃᓄᐃᑦᑐᔭᐅᓂᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑕᐅᓯᐅᓈᕐᑎᑐᓄᑦ ᐃᓗᕐᖁᓯᖏᓐᓄᑦ. ᑕᒪᒃᑯᐊ 
ᓇᓗᓀᕐᑕᐅᕗᑦ ᓈᓭᒪᒍᑎᓂ 1 ᐊᒻᒪᓗ 2 ᐃᓚᖓᓂ 23-ᒥ JBNQA ᐃᓗᐊᓂ. 
ᐱᓇᓱᐊᕋᑦᓴᖅ ᓄᐃᖕᖏᑐᐊᕐᐸᑦ ᑖᒃᑯᐊ ᓈᓭᑏᑦ ᓇᓪᓕᐊᓂ, KEQC-ᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ 
COFEX-North-ᑯᑦ ᓇᓗᓀᕐᓯᒋᐊᖃᓲᑦ ᐱᓇᓱᑦᑕᐅᔪᖅ ᐊᑐᕆᐊᖃᕐᒪᖔᑦ ᐅᕝᕙᓗ 
ᐊᑐᕆᐊᖃᖕᖏᒪᖔᑦ ᐊᕙᑎᒥᒃ ᐃᓄᓐᓂᓗ ᓱᕐᕃᒍᑎᖏᑦᑕ ᕿᒥᕐᕈᒍᑕᐅᓂᖓᓂᒃ, 
ᐊᒻᒪᓗ ᑎᑭᑎᑦᓯᒋᐊᖃᕐᓱᑎᒃ ᑐᑭᑖᒥᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᐅᓯᐅᖁᔭᒥᓂᒃ 
ᑲᒪᒍᒫᕐᓂᐊᑐᒧᑦ ᐊᐅᓚᑦᓯᔨᒧᑦ. ᐊᑐᓂ ᐱᓇᓱᐊᕋᑦᓴᒧᑦ ᒪᓂᔭᐅᔪᒧᑦ ᐊᕙᑎᒥᒃ 
ᐊᒻᒪᓗ ᐃᓄᓐᓂᒃ ᓱᕐᕃᒍᑎᓂᒃ ᕿᒥᕐᕈᒍᑎᒧᑦ ᐊᒻᒪᓗ ᒪᓕᑦᓱᓂ ᐱᓇᓱᑦᑕᐅᔪᑦ 
ᖃᓄᐃᑦᑐᔭᐅᓂᖓᓂᒃ, KEQC-ᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ COFEX-North-ᑯᑦ ᐱᕐᕈᓯᕐᒥᒃ 
ᐱᔭᕇᑐᐊᕋᒥᒃ ᑎᑭᑎᑦᓯᓲᑦ ᑐᑭᑖᒥᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐋᕐᕿᑕᐅᖁᔭᒥᓂᒃ 
ᑲᒪᒍᒫᕐᓂᐊᑐᒧᑦ ᐊᐅᓚᑦᓯᔨᒧᑦ ᑖᓐᓇ ᑭᖑᓪᓕᐹᒥᒃ ᑐᑭᑖᕐᓂᐊᓕᕐᒪᑦ ᐱᓇᓱᑦᑕᐅᔪᖅ 
ᑲᔪᓯᒍᓐᓇᑎᑕᐅᓂᐊᕐᒪᖔᑦ ᐊᒻᒪᓗ, ᐊᖏᕐᑕᐅᐸᑦ, ᖃᓄᐃᑦᑐᓂᒃ ᒪᓕᒐᖃᕐᓂᐊᒪᖔᑦ.

Environmental and Social Impact 
Assessment Procedures Applicable 
in Nunavik

Do you know what an Environmental and Social Impact 
Assessment (ESIA) is? An ESIA identifies and documents in detail 
the potential effects—both positive and negative—a development 
project may have on the natural and social environments. These are 
taken into account at the initial planning stages of projects, prior 
to their authorization.

The ESIA process in Nunavik identifies the needs, interests, 
aspirations and concerns of the population and affected communities 
such that project proponents and decision-makers can use them 
to guide the decision-making process. Public consultations may 
be organized in potentially affected communities by a developer 
or an official body reviewing a project as part of an ESIA. Nunavik 
residents play an essential role during these consultations and 
their opinions as well as concerns contribute to better protection 
of Nunavik and the region’s population.

Four separate environmental and social impact assessment 
procedures can apply to Nunavik and depending on the type of 
project, the procedure may be provincial, federal or territorial.

Section 23 of the James Bay and Northern Quebec Agreement 
(JBNQA) establishes an environmental and social protection regime 
for Nunavik. It defines a provincial impact assessment procedure 
and a federal impact assessment procedure and for each procedure, 
there is an administrator and a body responsible for conducting 
the environmental and social impact assessment. Projects of a 
provincial nature are reviewed by the Kativik Environmental Quality 
Commission (the KEQC) and projects of a federal nature are reviewed 
by the Federal Environmental and Social Impact Review Panel (the 
COFEX-North). Whether or not a project is subject to review depends 
on its type or individual characteristics. These are identified in 
Schedules 1 and 2 of Section 23 of the JBNQA. If a project does not 
appear in either list, the KEQC or the COFEX-North must determine 
if the project is to be subject to or exempt from environmental 
and social impact assessment, and transmit its determination 
or recommendation to the responsible administrator. For each 
project subject to environmental and social impact assessment 
and according to the type of project, the KEQC or the COFEX-North 
transmits on completion of the procedure its determination or 
recommendation to the responsible administrator who then makes 
a final decision as to whether the project will be allowed to proceed 
and, if so, under what conditions.

Aside from the procedures in the JBNQA the environmental 
assessment process under the Canadian Environmental Assessment 
Act (CEAA) may also be applied to projects under federal jurisdiction 

Green Cornerᓄᓇᖃᑦᓯᐊᕋᓱᐊᕐᕕᒃ
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ᐱᕐᕈᓯᑦᓴᓕᐊᕆᒪᔪᑦ JBNQA-ᒥ ᐊᓯᐊᒍᑦ ᐊᕙᑎᒥᒃ ᑲᖕᖑᓇᕿᐅᑎᖃᕐᓂᐅᑉ 
ᐱᕐᕈᓯᖓ ᑳᓇᑕᒥ ᐊᕙᑎᒥᒃ ᑲᖕᖑᓇᕿᐅᑎᓄᑦ ᐱᖁᔭᐅᑉ (CEAA) ᐊᑖᒍᑦ 
ᐊᑐᕐᑎᑕᐅᒍᓐᓇᒥᔪᖅ ᐱᓇᓱᐊᕋᑦᓴᓄᑦ ᑲᕙᒪᑐᖃᒃᑯᑦ ᐊᐅᓚᑦᓯᓂᖓᑕ ᐊᑖᓃᑦᑐᓄᑦ 
ᓄᓇᕕᒻᒥ. ᐱᓇᓱᐊᕋᑦᓴᒥᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᔪᖅ ᓄᐃᑦᓯᒋᐊᓕᒃ ᐅᓕᕐᓀᓯᒍᑎᒥᒃ 
ᐱᓇᓱᒋᐊᓕᓕᒫᓂᒃ ᒪᓕᓪᓗᓂ ᒪᓕᒐᕐᓂᒃ ᓇᓗᓀᕐᓯᔪᓂᒃ ᑕᖏᓕᒻᒥᒃ ᓱᕐᕃᔪᓂᒃ 
ᐱᓇᓱᒍᑎᓂᒃ. ᑖᒃᑯᐊ ᒪᓕᒉᑦ ᐅᖃᕐᑐᑦ ᐱᓇᓱᐊᕋᑦᓴᓂᒃ ᐊᑐᕆᐊᖃᓯᒍᓐᓇᑐᓂᒃ 
ᑲᕙᒪᑐᖃᒃᑯᓄᑦ ᐊᕙᑎᓕᕆᓂᒃᑯᑦ ᑲᖕᖑᓇᕿᐅᑕᐅᓂᕐᒥᒃ. ᑎᑭᑕᐅᓯᒪᓕᕋᒥ 
ᓱᓇᒥᑦᑐᒧᑦ ᐅᓕᕐᓀᓯᒌᕈᑎᒧᑦ ᐱᓇᓱᐊᕋᑦᓴᒥᒃ ᑖᑦᓱᒥᖓ ᑫᓪᓗᐊᑐᒥᒃ, ᑳᓇᑕᒥ 
ᐊᕙᑎᒥᒃ ᑲᖕᖑᓇᕿᐅᑎᓄᑦ ᐊᓪᓚᕕᒃ ᓇᓗᓀᕐᓯᓲᖅ ᐊᕙᑎᒥᒃ ᑲᖕᖑᓇᕿᓂᖅ 
ᐊᑐᕆᐊᖃᕐᒪᖔᑦ ᑐᖕᖓᕕᖃᕐᓱᓂ ᐱᓇᓱᐊᕋᑦᓴᐅᑉ ᐱᐅᖕᖏᑐᒧᑦ ᐊᕙᑎᒥᒃ 
ᓱᕐᕃᒍᑎᒋᒍᓐᓇᑕᖏᓐᓂᒃ ᐊᑦᑐᐊᔪᓂᒃ ᑲᕙᒪᑐᖃᒃᑯᑦ ᑲᒪᔨᐅᒍᑎᖏᓐᓄᑦ. ᑳᓇᑕᒥ 
ᑐᕐᖃᑕᕐᕕᒃ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ᐱᓇᓱᐊᕋᑦᓴᒥᒃ ᓇᓗᓀᕐᑕᐅᓯᒪᖕᖏᑐᒥᒃ ᒪᓕᒐᕐᓂ 
ᐊᑐᕆᐊᖃᕐᑎᓯᒍᓐᓇᒥᔪᖅ ᑲᖕᖑᓇᕿᐅᑕᐅᓂᕐᒥᒃ ᐅᑉᐱᑐᐊᕈᓂ ᓄᐃᑦᓯᒍᓐᓇᓂᖓᓂᒃ 
ᐱᐅᖕᖏᑐᓂᒃ ᐊᕙᑎᒥ ᓱᕐᕃᒍᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᒻᒪᕆᓐᓂᒃ ᐃᓄᓕᒫᓄᑦ 
ᐃᓱᒫᓗᓐᓇᑐᓂᒃ ᐱᑕᖃᕐᑐᕆᑦᓯᑐᐊᕈᓂ ᐊᑦᑐᐊᑎᓪᓗᒋᑦ ᐱᐅᖕᖏᑐᓄᑦ ᐊᕙᑎᐅᑉ 
ᓱᕐᕋᑕᐅᒍᑎᖏᓐᓄᑦ.

ᐱᓇᓱᐊᕋᑦᓭᑦ ᑕᕆᐅᒦᑦᑐᑦ ᐱᑦᔪᑎᒋᓗᒋᑦ, ᒪᓕᒐᖅ 7 ᓄᓇᕕᒻᒥ ᐃᓄᐃᑦ 
ᓄᓇᑖᕐᓂᒧᑦ ᐊᖏᖃᑎᒌᓐᓂᖓᓂ (NILCA) ᒪᑭᑦᓯᓯᒪᕗᖅ ᐱᕐᕈᓯᕐᓂᒃ 
ᐃᓕᖓᔪᓂᒃ ᑲᖕᖑᓇᕿᐅᑎᓄᑦ ᐊᕙᑎᒥᒃ ᓱᕐᕃᒍᑎᖏᓐᓂᒃ ᐱᓇᓱᐊᕋᑦᓭᑦ 
ᑲᔪᓯᑎᑕᐅᒍᒪᔪᑦ ᓄᓇᕕᐅᑉ ᑕᕆᐅᖓᓂ. ᑐᕐᖃᑕᕐᕕᒃ ᑎᓕᔨᑐᐊᕐᐸᑦ, ᑲᖕᖑᓇᕿᓂᕐᒥᒃ 
ᑲᔪᓯᑎᑕᐅᔪᖃᕈᓐᓇᑐᖅ ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ, ᒪᓕᑦᓱᓂ 
ᐃᓚᖓᓂᒃ 7.5-ᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑲᕙᒪᑐᖃᒃᑯᑦ ᐊᕙᑎᒥᒃ ᑲᖕᖑᓇᕿᐅᑎᓂᒃ 
ᑲᒪᔨᖏᓐᓄᑦ ᒪᓕᓪᓗᓂ ᐃᓚᖓᓂᒃ 7.6-ᒥ.

ᐃᓱᒪᑦᓱᑎᒃ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᑐᑭᓯᒪᔭᐅᑦᓯᐊᐸᑕ ᑕᒪᒃᑯᐊ ᐱᕐᕈᓯᓕᐊᖑᓯᒪᔪᑦ 
ᐊᒻᒪᓗ ᑲᑦᓱᙰᓕᑎᕆᒍᒪᒧᑦ ᓄᓇᓕᓕᒫᑦ ᐃᓚᐅᖃᑕᐅᓂᖓᓂᒃ, ᑲᑎᕕᒃ 
ᐊᕙᑎᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᒪᔩᑦ ᑲᑎᒪᔨᐊᐱᖏᑦ ᐱᕙᓪᓕᐊᓯᒪᔪᑦ ᖃᐅᔨᒋᐊᕐᑐᑦ 
ᑐᑭᒧᐊᒍᑎᑦᓴᖏᓐᓂᒃ ᐊᑦᑐᐊᔪᓂᒃ ᐊᕙᑎᒥᒃ ᐊᒻᒪᓗ ᐃᓄᓐᓂᒃ ᓱᕐᕃᒍᑎᓂᒃ 
ᑲᖕᖑᓇᕿᐅᓯᕐᓄᑦ ᐊᑐᕈᒫᕐᓂᐊᑐᓄᑦ ᓄᓇᕕᒻᒥ ᑐᑭᓯᓐᓇᖁᑦᓱᒋᑦ, 
ᐱᔭᕆᐊᑭᓐᓂᓴᐅᖁᑦᓱᒋᑦ ᐊᒻᒪᓗ ᐊᑦᔨᒌᓕᑦᓯᖁᔨᖕᖏᒧᑦ ᑖᒃᑯᓂᖓ ᓯᑕᒣᓂᒃ ᐊᕙᑎᐅᑉ 
ᐃᓄᐃᓪᓗ ᓱᕐᕋᑕᐅᒍᑎᖏᓐᓂᒃ ᑲᖕᖑᓇᕿᐅᓯᕐᓂᒃ, ᑲᒪᓂᕐᓴᐅᑎᑦᓱᒋᑦ ᐃᓄᓕᒫᑦ 
ᐃᓚᐅᕕᖃᕐᓂᖓᓂᒃ. ᐊᑐᓂ ᐱᕐᕈᓯᕐᒧᑦ, ᑕᑯᓚᖓᔪᓯ ᐊᑯᓂᕆᖕᖏᑐᐊᐱᓐᓂᒃ 
ᐅᓕᕐᓀᕈᑎᖏᓐᓂᒃ, ᐱᐅᓯᐅᓲᓪᓗ ᐃᓯᕕᒍᑎᖓᓂᒃ ᐊᒻᒪᓗ ᐊᓪᓗᕆᐊᕐᓂᖅ-ᑕᒫᑦ-
ᐊᕐᖁᓵᕐᓱᒍ ᐃᓯᕕᑦᓯᒍᑎᒥᒃ, ᐊᒻᒪᓗ ᑐᕌᕐᕕᓴᓂᒃ ᖃᐅᔨᒪᒍᑎᓂᒃ ᐊᑐᓂ ᕿᒥᕐᕈᔨᐅᔪᑦ 
ᑎᒥᖏᓐᓂ. ᑖᒃᑯᓂᖓ ᑐᑭᒧᐊᒍᑎᓂᒃ ᑕᑯᒍᓐᓇᐳᓯ, ᐃᓄᒃᑎᑐᑦ, ᖃᓪᓗᓈᑎᑐᓪᓗ 
ᐊᒻᒪᓗ ᐅᐃᒍᐃᑎᑐᑦ ᐊᓪᓚᓯᒪᑎᓪᓗᒋᑦ KEAC-ᑯᑦ ᖃᕆᑕᐅᔭᓄᑦ ᒪᑐᐃᖕᖔᕕᖓᓂ 
ᐅᕙᓂ www.keac-ccek.ca.

in Nunavik. A developer must provide a description of all projects 
subject to the Regulations Designating Physical Activities. The 
Regulations set out projects that could require federal environmental 
assessment. On receipt of a complete description of the project from 
the proponent, the Canadian Environmental Assessment Agency 
determines whether an environmental assessment is required 
based on the adverse environmental effects the project could 
have in areas of federal jurisdiction. The Canadian Minister of the 
Environment may subject a project not identified in the Regulations 
to assessment if he believes it could produce adverse environmental 
effects or there are significant public concerns regarding adverse 
environmental effects.

For projects located in the off-shore areas, Article 7 of the Nunavik 
Inuit Land Claims Agreement (NILCA) establishes review procedures 
to assess the environmental impacts of projects proposed in the 
Nunavik Marine Region. At the discretion of the Minister, a procedure 

may be carried out by the Nunavik Marine Region Impact Review 
Board, pursuant to Part 7.5 or by a federal environmental assessment 
panel pursuant to Part 7.6.

Considering the importance of understanding these procedures 
and to encourage regional involvement, the Kativik Environmental 
Advisory Committee has developed a Reference Guide on 
Environmental and Social Impact Assessment Procedures Applicable 
in Nunavik in order to clarify, simplify and differentiate between 
the four environmental and social impact assessment procedures, 
with particular focus on public participation. For each procedure, 
you will find a short description, a flowchart and a detailed step-
by-step chart, as well as contact information for each review body. 
You can access these guides, in Inuktitut, English and French on the 
KEAC website at www.keac-ccek.ca.

Reference Guide on Environmental and 
Social Impact Assessment Procedures 
Applicable in Nunavik

October 2017

Guide de référence sur les processus d’évaluation 
des impacts environnementaux et sociaux 
s’appliquant au Nunavik

Octobre 2017
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ᖃᐅᔨᒪᕕᓰ ᐃᓄᐃᑦ ᓄᓇᕕᒻᒥ ᕿᑎᕋᑐᐃᓐᓇᓗᒍ ᐃᒥᓲᖑᓂᖓᓂᒃ 400-ᓂᒃ 
ᖁᒻᒧᔪᓐᓂᒃ ᐃᒥᒐᖃᐅᑎᓂᒃ ᐱᐊᓂᓪᓗ ᐊᕐᕌᒍᑕᒫᑦ? ᖃᐅᔨᒪᒋᕕᓰ ᒥᓕᐊᓐᒐᓵᓗᐃᑦ 
ᖁᒻᒧᔪᐃᑦ ᐃᒥᖃᐅᑏᑦ ᓂᐅᕐᕈᑕᐅᓲᖑᓂᖓᓂᒃ ᓄᓇᓕᓕᒫᓂ ᐃᒻᒪᖃᐅᑦᓵᓗᒋᑦ 
25%-ᑐᐃᓐᓇᖏᑦ ᐊᑐᕆᐊᓪᓚᑐᑦᓴᓕᐊᖑᕙᑦᑎᓗᒋᑦ? ᐊᑐᕆᐊᓪᓚᑐᑦᓴᓕᐅᖃᑦᑕᖏᑐᐊᕈᑦᓯ, 
ᐃᓗᓕᖃᖕᖏᑐᑦ ᖁᒻᒧᔪᐃᑦ ᐃᓂᑑᒪᖏᓐᓇᑐᐃᓐᓇᓚᖓᔪᑦ ᓄᓇᓕᓯ 
ᓴᓂᕐᓂᒃ ᓴᐅᔨᕕᖓᓂ ᐃᕐᐸᓗᑎᓪᓘᓃᑦ ᓇᒧᑐᐃᓐᓇᖅ ᓄᓇᒧᑦ ᐊᓱᐃᓛᒃ 
ᑕᒪᓂᕐᕿᓂᐊᓕᕋᒥᒃ ᐊᕐᕌᒍᓂ ᐊᕙᑎᑦ ᑕᓪᓕᒪᐅᓈᕐᑎᓗᒋᑦ ᐊᒥᓱᐊᓗᓐᓂ. ᑌᒣᑦᑐᒥᒃ 
ᕿᒻᒪᖁᑎᓕᐅᕈᒪᑦᔭᖏᓪᓚᒍᑦ ᑭᖑᕚᖑᓛᕐᑐᓄᑦ. ᐊᕙᑎᓕᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ ᓴᓇᓂᕐᒥᒃ 
ᑕᑯᓐᓈᓱᓂ, ᐊᓘᒥᓇᒻᓂᒃ ᐃᒥᒐᖃᐅᑎᓂᒃ ᖁᒻᒧᔪᓕᐅᕐᓂᖅ ᐃᑯᒪᑐᕐᓂᓴᐅᕗᖅ 
ᐃᓪᓓᒍᑎᑦᓴᔭᓕᐅᕐᓂᒥᒃ ᐱᑦᔪᑎᖃᕐᑎᓗᒍ ᐊᓘᒥᓇᒻ ᐱᔭᐅᓲᖑᓂᖓᓂᒃ ᐹᒃᓭᑦ-
ᓚᔭᐅᔪᒥᒃ ᐱᓗᐊᕐᑐᖅ. ᐹᒃᓭᑦ ᐅᔭᕋᐅᕗᖅ ᐊᓘᒥᓇᒻᓂᒃ ᐃᓗᓕᓕᓐᓂᒃ ᐱᑦᓴᖃᕐᓱᓂ 
ᑭᓯᐊᓂ ᐅᔭᕋᓐᓂᐊᑕᐅᓲᖅ ᐃᑭᑦᑐᐊᐱᓐᓂᒃ ᑕᒪᑐᒥᖓ ᖃᐅᕐᑎᕆᕕᑐᐊᓂᒃ ᓯᓚᕐᔪᐊᓕᒫᒥ 
ᐊᒻᒪᓗ ᐊᓘᒥᓇᒻ ᐲᔭᕐᑕᐅᓂᖓ ᐊᑐᓲᖑᑦᓱᓂ ᐊᒥᒐᖕᖏᑐᒥᒃ ᐃᑯᒪᐅᑎᒥᒃ 
ᒪᓕᑦᑎᖃᓲᖑᒻᒥᓱᓂᓗ ᐱᐅᓯᐅᖕᖏᕕᖃᖕᖏᑐᓂᒃ ᐅᔭᕋᓐᓂᐊᓂᕐᒧᑦ ᐆᑦᑑᑎᒋᓗᒍ 
ᓱᒃᑯᑎᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ ᓴᓗᒣᓪᓕᑎᕆᓂᕐᒥᒃ ᓄᓇᒥᒃ ᐊᒻᒪᓗ ᐃᒪᕐᓂᒃ.
ᑐᓴᕋᑦᓴᓯᐊᖑᓂᖓ ᐃᓕᖓᔪᖅ ᐊᑐᕆᐊᓪᓚᑐᑦᓴᓕᐅᕐᓂᐅᑉ ᐊᓘᒥᓇᒻᓂᒃ 

ᖁᒻᒧᔪᓐᓂᒃ ᐊᔪᕐᓇᖏᓐᓂᖓᓄᑦ ᐊᒻᒪᓗ ᐊᑐᓂ ᓄᓇᓖᑦ ᓄᓇᕕᒻᒥ ᖁᒻᒧᔪᓐᓂᒃ 
ᖁᒪᕐᑎᕆᐅᑎᖃᕐᓂᖓᓄᑦ, ᑌᒪᖕᖕᒐᐅᓂᕐᓴᖅ ᑯᐊᐸᒃᑯᑦ ᓂᐅᕕᕐᕕᖏᓐᓂ ᐊᒻᒪᓗ 
ᑰᔾᔪᐊᒥ ᑕᒪᖏᓐᓂ ᓂᐅᕕᕐᕕᒥ ᐊᒻᒪᓗ ᓄᐊᑕᓐᒥ. ᐊᔪᐃᓐᓇᓂᕐᓴᐅᒋᐊᖃᕐᑐᒍᑦ 
ᓂᐅᕕᕐᑎᐅᓱᑕ ᑭᓯᐊᓂ ᐳᐃᒍᒋᐊᖃᖕᖏᒥᔪᒍᑦ ᓂᐅᕐᕈᓯᕐᑎᓂᒃ.

ᐊᓘᒥᓇᒻ ᐃᓘᓐᓇᓯᐊᓂ ᐊᑐᕆᐊᓪᓚᑕᐅᒍᓐᓇᑐᖅ ᐊᒻᒪᓗ ᐊᑐᕆᐊᓪᓚᑐᑦᓴᕈᐃᓂᖅ 
ᐊᓘᒥᓇᒻᓂᒃ ᖁᒻᒧᔪᓐᓂᒃ ᐃᑯᓪᓚᑎᑦᓯᑐᐃᓐᓇᕋᓂ ᓴᓂᕐᓂᒃ ᓴᐅᔨᕖᑦ ᐊᒻᒪᓗ 
ᑕᒪᓂᕐᕿᔪᑦ ᓴᓃᑦ ᐊᖏᓂᖓᓂᒃ ᐃᑯᓪᓚᑎᑦᓯᒥᒐᒥ ᐃᑯᒪᑐᕆᐊᖃᕐᓂᒥᒃ 
ᑌᒣᑦᑐᓂᒃ ᓴᓇᓚᖓᓗᓂ ᐊᒻᒪᓗ ᐃᓱᒣᓐᓇᓗᑐᐊᓗᒃ ᓯᓚᕐᔪᐊᑉ 
ᐹᒃᓭᖃᐅᑎᖏᓐᓂᒃ ᓄᖑᓐᓇᓵᕐᓂᓴᓕᐅᕋᒥ. ᐃᑯᓪᓚᑎᑦᓯᓂᖅ 
ᐃᑯᒪᐅᑎᐅᑉ ᐊᑐᕐᓂᖓᓂᒃ ᐊᒻᒪᓗ ᐅᔭᕋᓐᓂᐊᕆᐊᖃᕐᓂᒥᒃ ᐹᒃᓭᒥᒃ 
ᐅᓇᒻᒥᓇᕐᑎᓯᕗᖅ ᐊᓘᒥᓇᒻ ᐊᑭᖓᓂᒃ ᓂᐅᕕᕐᑎᓄᑦ.
ᑯᐯᒻᒥ, “ᐱᖁᔭᖅ ᐱᑦᔪᑎᓕᒃ ᓂᐅᕐᕈᓯᕐᓂᒥᒃ ᐊᒻᒪᓗ 

ᐃᕐᐸᑎᑦᓯᓂᕐᒥᒃ ᐱᐊᓂᒃ ᐊᒻᒪᓗ ᐃᒥᒐᕐᓂᒃ ᐊᑕᐅᓯᐊᕐᓗᒋᑦ 
ᐊᑐᕈᓐᓇᑐᓂᒃ ᐴᓕᓐᓂᒃ,” ᓂᐅᕕᕐᕕᓂᒃ ᑕᒪᒃᑯᓂᖓ ᐃᒥᕐᑕᐅᓲᓂᒃ 
ᓂᐅᕕᐊᑦᓴᓕᓐᓂᒃ ᐊᖏᕆᐊᖃᕐᑎᓯᔪᖅ ᖁᒻᒧᔪᐃᑦ ᐅᑎᕐᑎᑕᐅᓂᖓᓂᒃ 
ᓴᑐᕈᑕᐅᑎᓪᓗᒋᑦ ᑕᒪᑐᒧᖓ ᐃᓕᔨᒍᑎᕕᓂᕐᓂᒃ ᐊᑭᓕᓲᓯᓐᓂᒃ ᓂᐅᕕᕐᕕᒥ 
ᓂᐅᕕᓕᕋᑦᓯ. ᐊᓘᒥᓇᒻ ᖁᒻᒧᔪᐃᑦ ᐅᑎᕐᑎᒍᓐᓇᕋᓗᐊᕐᑎᓗᒋᑦ ᓂᐅᕕᕐᕕᒧᑦ ᑮᓇᐅᔭᒥᒃ 
ᐅᑎᕐᑎᓯᓚᖓᓗᓂ, ᓂᐅᕕᕐᕖᑦ ᐃᓚᖏᑦ ᐅᑎᕐᑎᓯᖃᑦᑕᖏᑐᐃᓐᓇᕆᐊᖃᕐᒥᔪᑦ ᑖᒃᑯᓂᖓ 
ᖁᒻᒧᔪᓂᒃ ᐊᑐᕆᐊᓪᓚᑐᑦᓴᕈᐃᕕᒻᒧᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᖁᒻᒧᔪᐃᑦ ᓄᓇᒥ ᓴᐅᔨᕕᓐᓄᑦ 
ᐋᑕᐅᖔᖃᑦᑕᑐᐃᓐᓇᕆᐊᖃᕐᓱᑎᒃ. ᓄᓇᕕᒻᒥ ᓂᐅᕕᕐᕖᑦ ᐅᖃᓲᖑᑐᐃᓐᓇᕆᐊᓖᑦ 
ᓱᓪᓕᑎᒥᒃ ᐅᑎᕐᑎᓯᓲᖑᓂᕐᒥᓂᒃ ᖁᒻᒧᔪᓂᒃ ᑮᓇᐅᔭᒥᒃ ᐅᑎᕐᑎᓯᒍᑎᒋᑦᓱᒋᑦ, 
ᑭᓯᐊᓂ ᓱᓕᑎᑦᓯᒋᐊᖃᕐᒥᔪᑦ ᖁᒻᒧᔪᓐᓂᒃ ᖁᒪᕐᑎᕆᐅᑎᐅᑉ ᐃᓕᔭᐅᓂᖓᓂᒃ ᐊᒻᒪᓗ 
ᐊᑐᕆᐊᓪᓚᑐᑦᓴᕈᐃᕕᓪᓚᕆᒻᒧᑦ ᐅᑎᕐᑎᓯᖃᑦᑕᓂᕐᒥᓂᒃ ᖁᒻᒧᔪᓐᓂᒃ.
ᓄᓇᕕᒻᒥ ᓄᓇᓯᒪᔪᓕᒫᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂ ᓂᐅᕕᕐᕕᓕᒫᓂᒃ, ᐊᒻᒪᓗ 

ᑲᕙᒫᐱᓐᓂ ᓄᓇᓕᓕᒫᓂᓗ ᐊᐅᓚᑦᓯᔨᓂᒃ ᐊᑐᑦᓯᐊᓂᕐᓴᐅᖁᔨᕗᒍᑦ ᐊᑐᐃᓐᓇᐅᓕᕐᑐᓂᒃ 
ᐊᑐᕆᐊᓪᓚᑐᑦᓴᓕᐅᕈᑎᓂᒃ ᐊᒻᒪᓗ ᐃᑉᐱᒍᓱᑦᑎᓯᖁᔨᕗᒍᑦ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᓄᓇᓕᓯ 
ᐃᓗᐊᓂ ᐊᑐᕆᐊᓪᓚᑐᑦᓴᓕᐅᕐᐸᑯᑦᓯ. ᑕᒪᓐᓇ ᐱᑦᔪᑎᒋᑦᓱᒍ ᑲᑎᕕᒃ ᐊᕙᑎᓕᕆᓂᒃᑯᑦ 
ᖃᐅᔨᒪᔩᑦ ᑲᑎᒪᔨᐊᐱᖏᑦ (KEAC), ᕘᔅᑎᐊᒃᑯᓂᒃ ᐱᓇᓱᖃᑎᖃᕐᓱᑎᒃ, ᐊᓕᐊᑉᐳᑦ 
ᓄᐃᑦᓯᓂᕐᒥᓂᒃ 2018-ᒥ “ᖁᒻᒧᔪᓐᓄᑦ ᐱᓯᑎᐅᓂᕐᐸᐅᓕᐅᑎᓂᕐᒥᒃ.” ᐊᑦᔨᓕᐅᕐᓗᓯ 
ᐃᒻᒥᓂᒃ, ᐃᑲᔪᕐᑎᒌᓂᓪᓘᓃᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᓂᐅᕕᕐᕕᒥᒃ ᐱᓇᓱᑦᑐᓂᒃ ᓄᐊᑦᓯᓂᕐᒥᒃ 
ᐊᒻᒪᓗ ᐊᑐᕆᐊᓪᓚᑐᑦᓴᓕᐅᕐᓂᒥᒃ ᐊᓘᒥᓇᒻᓂᒃ ᖁᒻᒧᔪᓐᓂᒃ ᓄᓇᓕᓯ ᐃᓗᐊᓂ. 
ᖃᕆᑕᐅᔭᒃᑯᑦ ᑎᑭᑎᑦᓯᓗᓯ ᐊᑦᔨᖑᐊᓯᓐᓂᒃ ᐅᕗᖓ keac-ccek@krg.ca. ᐊᑦᔨᖑᐊᑦ 
ᐊᕙᑎᑦ ᓇᓪᓕᑳᕈᑕᐅᓛᕐᑐᑦ KEAC-ᒥ ᑲᑎᒪᔨᓄᑦ ᐊᒻᒪᓗ ᐱᑎᑦᓯᒍᑕᐅᓛᕐᓱᑎᒃ 
ᐅᑎᕐᑕᕈᑎᒥᒃ ᖃᖓᑦᑕᔫᒧᑦ ᐃᑭᒪᒍᑎᒥᒃ ᕘᔅᑎᐊᒃᑯᑎᒍᑦ ᐊᐅᓪᓚᕈᑎᑦᓴᐅᑎᓪᓗᒍ 
ᑰᔾᔪᐊᑉ ᐊᒻᒪᓗ ᒪᓐᑐᔨᐊᓪ ᐊᑯᓐᓂᖓᓂ. ᓱᕙᓪᓕᖁᑕᐅᒋᐊᓚᐅᕆᑦ ᐱᔪᒥᓇᕐᑐᓯᐊᒥᓪᓗ 
ᓵᓚᖃᐅᑎᑖᕆᐊᕐᓗᑎᑦ!

Did you know that people in Nunavik consume on average 
400 cans worth of pop and beer per year? Did you also know that 
millions of canned beverages are sold across the region but only an 
estimated 25% of the cans get recycled? When you don’t recycle, 
empty cans will continue to take up space in local landfills or get 
scattered across the land where they’ll remain for centuries. This is 
not the kind of legacy we want to leave for future generations. From 
an environmental and industrial point of view, the production of 
aluminum beverage containers requires more energy to produce 
than plastic since the main source of aluminum is Bauxite. Bauxite 
is a rock rich in aluminum containing minerals however it is mined 
only at a handful of locations on Earth and the process of extracting 
the aluminum consumes high amounts of electricity in addition 
to the standard consequences of mining like the destruction and 
pollution of land and bodies of water.

The good news is that recycling aluminum cans is easy and 
every community in Nunavik has a can compactor, usually located 
at your local Co-Op stores and in Kuujjuaq at both Newvik’vi and 
the Northern. We all need to make a greater effort as consumers 
but we should not forget the retailers.

Aluminum is 100 percent recyclable and recycling aluminum 
cans not only reduces the volume of waste and litter in 

Nunavik it lowers the consumption of electric power 
needed to produce them and will greatly extend 

the life of the world’s bauxite reserves. The lower 
consumption of electricity and need to mine more 
bauxite will continue to keep the cost of aluminum 
affordable to consumers.

In Québec, the “Loi sur la vente et la distribution 
de bière et de boissons gazeuses dans des contenants 

à remplissage unique,” (regulation concerning the sale and 
distribution of beer and pop in single use containers) obliges 

merchants that sell these beverages to accept the return of cans for 
a refund of the deposit which is included in the price you pay at the 
counter. Although aluminium cans may be returned to a store for 
refund, some stores may not be returning the cans to a recycling 
facility and instead these cans are being sent to landfills. Nunavik 
retailers might advertise the fact that they accept the return of 
cans for refund, but they must also take the steps to install a can 
compactor and then return the cans to a proper recycling facility.

We encourage all Nunavik residents and local retailers, as well as 
municipal and regional authorities to make better use of available 
recycling programs and improve awareness on the importance of 
recycling in your community. This is why the Kativik Environmental 
Advisory Committee (KEAC), in partnership with First Air, is proud to 
present the 2018 “Can Champion Contest.” Take a photo of yourself, 
a group, or retailer in the action of collecting and recycling aluminum 
cans in your community. Email your photo to keac-ccek@krg.ca. 
Twenty photos will be randomly selected and from that group 
a winner will be chosen by the KEAC members and will receive a 
return airline ticket on First Air for travel between Kuujjuaq and 
Montreal. Make a difference and win big!

ᐊᓘᒥᓇᒻ ᖁᒻᒧᔪᐃᑦ 
ᐊᑐᕆᐊᓪᓚᑐᑦᓴᕈᕐᓂᖓ
Aluminum Can Recycling ©
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ᐊᕙᑎᓕᕆᔩᑦ ᐃᓕᑕᕐᓯᐅᑎᖓᑦ: 
ᑰᔾᔪᐊᒥ ᐱᐊᕃᑦ ᖄᑭᕐᑏᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᑦ

Environmental Recognition:	
Kuujjuaq Minor Hockey Association

ᐱᐊᕃᑦ ᖄᑭᕐᑏᑦ ᑰᔾᔪᐊᒥ ᐱᓇᓱᑦᑐᒪᕆᐊᓘᓕᕐᓂᒪᑕ! 2014-ᒥᓂᒃ 
ᓄᐊᑦᓯᓲᖑᓕᕐᑐᑦ ᐊᓘᒥᓇᒻᓂᒃ ᖁᒻᒧᔪᓐᓂᒃ ᓄᓇᓕᐅᑉ ᓂᐅᕕᕐᕕᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᐃᓪᓗᓂᒃ ᐳᓚᕋᖃᑦᑕᓱᑎᒃ ᑮᓇᐅᔭᕐᓯᐅᕕᒋᑦᓱᒋᑦ ᖄᑭᕐᓂᑯᑦ ᑲᑐᑦᔨᖃᑎᒌᖓᑕ 
ᐊᑐᕋᑦᓴᖏᓐᓂᒃ. ᖁᒪᕐᑎᕆᕙᑦᑐᑦ ᖁᒻᒧᔪᓐᓂᒃ ᐊᐅᓪᓚᑎᖃᑦᑕᓱᒋᓪᓗ ᒪᓐᑐᔨᐊᓪᒧᑦ 
ᕘᔅᑎᐊᒃᑰᑎᓪᓗᒋᑦ. ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᓱᒍ, ᓄᐊᑦᓯᓯᒪᓕᕐᑐᑦ 40,000 ᐅᖓᑖᓄᑦ 
ᖁᒻᒧᔪᓐᓂᒃ, ᐊᑭᓕᓐᓂᒃ $20,000-ᓂᒃ! ᓇᓭᕐᐳᒍᑦ ᑖᒃᑯᓄᖓ ᐃᓅᓱᑦᑐᐊᐱᓐᓄᑦ 
ᐃᓄᓐᓄᑦ ᐊᑦᓱᕈᕐᓱᑎᒃ ᐱᓇᓱᖃᑦᑕᓂᖓᑦ ᐊᒻᒪᓗ ᐱᒃᑲᕋᓱᐊᕐᓂᖓᑦ ᐱᑦᔪᑎᒋᑦᓱᒋᑦ.

Minor hockey players in Kuujjuaq have been busy! Since 
2014 they have been collecting aluminum cans from local 
retailers and going door-to-door to raise money for their 
hockey association. They crush the cans and send them 
to Montreal via First Air. So far, they have collected over 
400,000 cans, a value of $20,000! Hats off to these young 
people for their hard work and resourcefulness.



ᐱᓇᓱᒉᑦ ᐱᖁᔭᓕᕆᓂᐅᑉ ᑐᑭᐊᒍᑦ

ᐃᓄᐃᑦ ᐊᒥᓲᓂᕐᓭᑦ ᐃᓱᒪᓲᖑᕗᑦ ᐱᖁᔭᓄᑦ ᐊᑦᑐᐊᓱᓂ ᐱᖁᔭᓕᕆᔩᑦ ᐱᓇᓱᒐᖓ 
ᑖᓐᓇᑑᔮᕐᑎᓗᒍ, ᑭᓯᐊᓂ ᐊᒥᓱᐊᓗᓐᓂᒃ ᐊᓯᖏᓐᓂᒃ ᐱᓇᓱᕝᕕᓕᒃ ᐱᓇᓱᒐᒻᒫᓴᖃᕐᓱᓂᓗ 
ᐱᖁᔭᓂᒃ ᐊᑐᕐᑎᑕᐅᓂᖏᓐᓂᓗ ᖃᐅᔨᒪᑦᓯᐊᕆᐊᖃᕐᓇᑐᓂᒃ. ᐅᑯᐊ ᑕᒐ ᐅᖃᕆᐊᑭᓈᕈᑕᐅᕗᑦ 
ᐱᓇᓱᒉᑦ ᐃᓚᖏᓐᓄᑦ ᐱᖁᔭᓕᕆᓂᐅᑉ ᐊᑖᓂ.

ᐱᖁᔭᓕᕆᔨ
ᐊᑐᕐᓂᐹᖑᖃᑕᐅᔪᑦ ᐱᓇᓱᒉᑦ ᐃᓚᖓᑦ ᐱᖁᔭᓕᕆᓂᐅᑉ ᐃᓗᐊᓂ ᑖᓐᓇᐅᕗᖅ 

ᐱᖁᔭᓕᕆᔨᐅᑉ ᐱᓇᓱᒐᖓ. ᐃᓄᐃᑦ ᐊᒥᓲᓂᕐᓭᑦ ᐃᓱᒪᖕᖑᓱᓲᑦ ᐱᖁᔭᓕᕆᔩᑦ 
ᐃᕐᖃᑐᐃᕕᐅᑉ ᐃᓗᐊᓂ ᑌᒪᖕᖓᐅᓂᕐᓴᖅ ᐱᓇᓱᓲᖑᔪᕆᑦᓱᒋᑦ, ᑭᓯᐊᓂ 
ᑌᒣᓕᖓᓂᐅᔭᑦᔭᖏᑦᑐᖅ.

ᐱᖁᔭᓕᕆᔩᑦ ᑭᒡᒐᑑᑎᖃᓲᖑᕗᑦ ᐱᒍᑦᔨᔭᒥ ᑯᒻᒪᓲᑎᖏᓐᓂᒃ, ᐃᕐᖃᑐᐃᕕᒻᒥᐅᒐᓗᐊᕐᐸᑦ 
ᐃᕐᖃᑐᐃᕕᐅᓪᓗ ᓯᓚᑖᓂᐅᒐᓗᐊᕐᐸᑦ, ᑎᓕᔭᐅᒪᒍᑎᖓ ᑐᑦᓯᕌᖑᓯᒪᑎᓪᓗᒍ ᑭᒡᒐᑐᕐᑕᖓᓄᑦ. 
ᑯᐯᒻᒥ, ᐃᓘᓐᓈᒍᑦ, ᐱᖁᔭᓕᕆᔩᑦ ᑖᒃᑯᑐᐊᑦ ᑎᒡᒍᐊᑕᐅᒍᓐᓇᓲᖑᕗᑦ ᑭᒡᒐᑐᓚᖓᑎᓪᓗᒋᑦ 
ᐃᓄᒻᒥᒃ ᐃᕐᖃᑐᐃᕕᐅᑉ ᐃᓗᐊᓂ (ᐊᓯᖏᑦ ᐱᓇᓱᑦᑏᑦ ᐱᔪᓐᓇᑎᓐᓇᒋᑦ). ᑐᑭᓪᓚᕆᖓᑎᒍᑦ, 
ᐱᖁᔭᓕᕆᔩᑦ ᐃᑲᔪᓲᖑᕗᑦ ᑭᒡᒐᑐᕐᑕᒥᓂᒃ ᕿᒥᕐᕈᓱᑎᒃ ᐱᖁᔭᑎᒍᑦ ᐱᔪᓐᓇᓂᖃᕈᑎᖏᓐᓂᒃ 
ᐊᒻᒪᓗ ᑲᔪᓯᑎᒋᐊᓕᖏᓐᓂᒃ, ᐅᖃᑦᓯᐊᓗᒍ ᐃᓱᒪᓕᐅᕐᑎᐅᓱᑎᒃ ᐱᖁᔦᑦ ᐃᓗᐊᓃᑦᑐᑦ 
ᐱᑦᔪᑎᒋᑦᓱᒋᑦ, ᐊᓪᓚᓱᑎᓪᓘᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᕿᒥᕐᕈᓱᑎᒃ ᐊᓪᓚᓯᒪᔪᓂᒃ 
ᐱᖁᔭᕐᑎᑐᑦ ᒪᓕᒋᐊᖃᕈᓐᓇᑐᓂᒃ, ᐆᑦᑑᑎᒋᓗᒋᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᒃ. ᐱᖁᔭᓕᕆᔩᑦ 
ᐱᓇᓱᒐᖃᕈᓐᓇᑐᑦ ᐊᑦᔨᒌᖕᖏᑐᓄᑦ ᐱᓇᓱᐊᒐᕐᓄᑦ ᐊᑦᑐᐊᓗᑎᒃ, ᐱᒋᐊᕐᓗᒍ ᐱᓂᕐᓗᕈᑏᑦ 
ᐱᖁᔭᓕᕆᐅᑕᐅᓂᖓᓂᒃ ᑎᑭᓪᓗᒍ ᑎᒥᐅᔪᕐᑎᒍᑦ, ᐃᓚᒌᓕᕆᓂᒃᑯᑦ, ᖃᑭᓴᕐᑎᑎᒍᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᖃᕐᖄᓯᒪᔪᓕᕆᓂᒃᑯᑦ ᐱᖁᔭᓕᕆᓂᕐᒧᑦ. ᐱᖁᔭᓕᕆᔩᑦ ᐱᓇᓱᕝᕕᖃᓲᖑᕗᑦ 
ᑲᕙᒪᓂᒃ, ᐃᒻᒥᒍᓪᓗ ᑎᒥᖃᓲᖑᒻᒥᓱᑎᒃ, ᑎᒥᐅᔪᓄᓪᓗ ᐱᓇᓱᑦᑎᐅᓲᖑᑦᓱᑎᒃ, 
ᖄᖏᕐᓂᑯᓕᐅᕐᑎᐅᖏᑦᑐᓄᓪᓗ ᑎᒥᐅᔪᓄᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐃᒻᒥᓂᕿᑐᐃᓐᓇᓚᕆᑦᓱᑎᒃ.
ᐱᖁᔭᓕᕆᔨᖕᖑᓚᖓᓗᓂ, ᐃᓄᒃ ᐱᔭᕇᒋᐊᓕᒃ ᐃᒻᒥᓂᕐᓱᕈᓐᓇᓗᓂ 

ᐃᓕᑦᓯᒪᒍᑎᒥᒃ ᐱᓯᒪᔪᒥᒃ ᐃᓕᑕᕐᓇᑐᒥᒃ ᐱᖁᔭᓂᒃ ᐃᓕᓐᓂᐊᕕᒻᒥᒃ ᐊᒻᒪᓗ 
ᐊᓂᒎᑎᒻᒥᓗᓂ ᐱᒋᐅᕐᓴᐅᑎᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕐᑕᐅᒍᑎᓂᒃ ᑯᐯᒻᒥᐅᑦ ᐱᖁᔭᓕᕆᔩᑦ 
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᓄᑦ. ᑯᐯᒃ ᐃᓗᐊᓂ, ᐱᖁᔭᓕᕆᔩᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓ ᑯᐯᒻᒥ 
ᑕᒪᑐᒥᖓ ᐱᓇᓱᒐᕐᒥᒃ ᑐᑭᒧᐊᑦᑎᓯᔪᖅ ᐊᒻᒪᓗ ᐊᑐᕆᐊᖃᕐᑎᓯᓲᖑᑦᓱᓂ ᐱᒋᐅᕐᓴᐅᑎᓂᒃ 
ᖃᐅᔨᓴᕐᑕᐅᒍᑎᓂᓪᓗ ᐱᓇᓱᒍᓐᓇᓯᔪᖃᖕᖏᓂᖓᓂ ᑯᐯᒃ ᐃᓗᐊᓂ.

ᐊᓪᓚᓯᒪᔪᓂᒃ ᓇᓗᓀᕐᓯᔨ
ᐊᓪᓚᓯᒪᔪᓂᒃ ᓇᓗᓀᕐᓯᔩᑦ ᐱᖁᔭᓕᕆᓂᒃᑯᑦ ᐱᓇᓱᑦᑎᓚᕆᐅᕗᑦ ᐱᓇᓱᓲᖑᑦᓱᑎᒃ 

ᑯᐯᒻᒥ (ᐊᓯᖏᓐᓂᐅᖏᑦᑐᖅ ᑳᓇᑕᐅᑉ ᓄᓇᖏᓐᓂ).
ᐊᓪᓚᓯᒪᔪᓂᒃ ᓇᓗᓀᕐᓯᔩᑦ ᑖᒃᑯᑑᕗᑦ ᐱᔪᓐᓇᓂᖃᕐᓱᑎᒃ ᐋᕐᕿᓱᐃᓂᕐᒥᒃ 

ᐊᒻᒪᓗ ᓇᓗᓀᕐᓯᓂᕐᒥᒃ, ᓱᓕᓂᕐᒥᒃ ᓇᓗᓀᕐᓯᒍᑎᖏᑦᑕ ᐊᑖᒍᑦ, ᐊᓪᓚᓯᒪᔪᓂᒃ 
ᓇᓗᓀᕐᓯᕕᒻᒨᕆᐊᓕᓐᓂᒃ, ᑌᓗᒋᑦ ᓂᐅᕕᕐᐸᓕᐊᒍᑏᑦ ᐊᓪᓚᖏᓐᓂᒃ, ᐱᖃᕈᑎᓂᓪᓗ 
ᓅᒍᓐᓇᖏᑦᑐᑦ ᐱᐅᓕᓐᓂᐊᒉᑦ ᑐᓂᕐᕈᑕᐅᓕᕐᐸᑕ. ᐊᓪᓚᓯᒪᔪᓂᒃ ᓇᓗᓀᕐᓯᔩᑦ 
ᓇᓗᓀᕐᓯᕕᓐᓅᕆᓲᖑᒻᒥᔪᑦ ᐊᒻᒪᓗ ᐱᓂᐊᕐᓂᖃᓲᖑᑦᓱᑎᒃ ᐊᑦᑐᐊᔪᓂᒃ ᐃᓅᑉ 
ᕿᒻᒪᖁᑎᖏᓐᓄᑦ, ᑌᓗᒋᑦ ᐊᓪᓚᓱᑎᒃ ᐊᒻᒪᓗ ᓇᔪᕐᑎᙯᓐᓇᓱᑎᒃ ᓄᐃᒋᐊᖕᖓᐅᑎᓂᒃ 
ᐊᓪᓚᓂᒃ ᐃᓅᒍᓐᓀᑐᑦ ᐱᖁᔭᖏᓐᓄᑦ, ᑲᑎᑎᑕᐅᔪᓪᓗ ᐊᖏᖃᑎᒌᓐᓂᖏᓐᓄᑦ, 
ᐱᖁᔭᓕᕆᔨᒥᓪᓗ ᓄᒃᑭᑎᑦᓯᒍᑎᓄᑦ.
ᐊᓪᓚᓯᒪᔪᓂᒃ ᓇᓗᓀᕐᓯᔩᑦ ᑌᒪᖕᖓᐅᓂᕐᓴᖅ ᑭᒡᒐᑐᕐᑕᒥᓂᒃ ᐱᑦᔪᔨᒍᓐᓇᑎᑕ

ᐅᖕᖏᑐᑦ ᐃᕐᖃᑐᐃᕕᐅᑉ ᐃᓗᐊᓂ; ᑌᒪᖕᖓᐅᓂᕐᓴᖅ ᐱᓇᓱᓲᑦ ᐹᕐᓯᖓᐅᑎᓂᕐᒥᒃ 
ᐱᑕᖃᖕᖏᑐᓂᒃ, ᑌᓗᒍ ᐋᕐᕿᓲᑎᔪᓂ ᓰᒥᒑᖑᑦᓱᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓇᓗᓀᕐᓯᕕᒻᒨᕆᑦᓱᑎᒃ 
ᐱᖁᔭᑎᒍᑦ ᐊᓪᓚᓯᒪᒋᐊᓕᓐᓂᒃ. ᐱᐅᓯᒃᑯᑦ, ᐊᑕᐅᓯᕐᒥᒃ ᐊᑦᑐᐊᖃᑎᒌᑦ ᐃᓚᖓᓐᓂᒃ 

Careers in the legal field

Most people consider that the only profession in the field of 
law is being a lawyer, however there are many other professions 
and careers that require intimate knowledge and application 
of the law. Here is a summary of some careers associated with 
the legal field.

Lawyer
One of the principal professionals in the legal field are lawyers. 

Most people tend to think that lawyers spend the bulk of their 
time in court, but this is far from the case.

Lawyers represent the interests of their clients, whether 
in court or outside of court, for mandates requested by their 
clients. In Quebec, generally, lawyers are exclusively designated 
to represent persons in the court system (to the exclusion of 
other professionals). Ultimately, lawyers help their clients review 
their legal rights and obligations, namely by providing advice on 
aspects of the law, drafting or reviewing documents that can be 
legally binding, such as contracts. Lawyers can work in a variety 
of fields of practice, ranging from criminal law to civil, family, 
business or Aboriginal law. Lawyers work in government, private 
practice, companies, non-profit associations, or on their own.

In order to become a lawyer, one has to complete a bachelor’s 
degree from a recognized law faculty and complete training and 
examinations with the provincial bar association. In Quebec, 
the Barreau du Québec regulates this profession and requires 
mandatory training and exams in order to practice within the 
province.

Notary
Notaries are legal professionals that work in Quebec (and not 

elsewhere in Canada).
Notaries are exclusively permitted to prepare and register, 

under their seal, documents that require formal registration, 
namely mortgage documents, deeds for immovable property 
transfers. Notaries also register and act in estate matters, namely 
to draft up and retain original copies of wills, marriage contracts, 
powers of attorney.

Notaries are generally restricted from representing clients 
in court; they usually act when there are no contentious issues, 
namely as mediators or to register important legal documents. 
Typically, rather than acting for one party (like lawyers), notaries 
work on behalf of all parties involved in a transaction.

In terms of training, notaries must obtain a law degree, and 
then a master’s degree in notarial studies. Thereafter, notaries 
must complete formal training required by their professional 
association, the Chambre des notaires du Québec.

Legal Tips
By the Makivik Legal Department

ᐱᖁᔭᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᒋᐊᓪᓚᕈᑏᑦ
ᒪᑭᕝᕕᑯᑦ ᐱᖁᔭᓕᕆᓂᕐᓄᑦ ᐱᑦᔪᔨᕕᖓᓐᓂᑦ
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ᑭᒡᒐᑐᑐᐃᓐᓇᕋᑎᒃ, (ᐱᖁᔭᓕᕆᔨᑎᑐᑦ ᓲᕐᓗ), ᐊᓪᓚᓯᒪᔪᓂᒃ ᓇᓗᓀᕐᓯᔩᑦ ᐱᓇᓱᓲᑦ 
ᑭᒡᒐᑐᕐᓱᑎᒃ ᐊᑦᑐᐊᖃᑎᒌᓕᒫᓂᒃ ᖃᓄᒐᓚᒃ ᐋᕐᕿᓲᑎᒍᑎᒧᑦ.
ᐱᒋᐅᕐᓴᕈᑎᖏᑦ ᐱᑦᔪᑎᒋᓗᒋᑦ, ᐊᓪᓚᓯᒪᔪᓂᒃ ᓇᓗᓀᕐᓯᔩᑦ ᐱᖁᔭᓕᕆᓂᒃᑯᑦ 

ᐃᓕᑦᓯᒪᐅᑎᒥᒃ ᐱᒋᐊᖃᓲᑦ, ᐊᒻᒪᓗ ᐃᓕᑦᓯᒪᔪᒻᒪᕆᐅᑉ ᐳᕐᑐᓂᖓᓂᒃ ᐃᓕᑦᓯᒍᑎᑖᕐᒥᓗᑎᒃ 
ᐊᓪᓚᓯᒪᔪᓂᒃ ᓇᓗᓀᕐᓯᔩᑦ ᐃᓕᓐᓂᐊᕈᑎᖏᓐᓄᑦ. ᑕᒪᑐᒪ ᑭᖑᓂᖓᓂ, ᐊᓪᓚᓯᒪᔪᓂᒃ 
ᓇᓗᓀᕐᓯᔩᑦ ᐊᓂᒎᑎᒋᐊᖃᕐᒥᔪᑦ ᐱᒋᐅᕐᓴᑎᑕᐅᓂᓪᓚᕆᒻᒥᒃ ᐱᒋᐊᖃᕐᑎᑕᐅᔪᒥᒃ ᐱᓇᓱᒐᓖᑦ 
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᓄᑦ, ᐊᓪᓚᓯᒪᔪᓂᒃ ᓇᓗᓀᕐᓯᔩᑦ ᑲᑐᑦᔨᖃᑎᒌᖓᓄᑦ ᑯᐯᒻᒥ.

ᐱᖁᔭᓕᕆᔨᐊᐱᒃ/ᐱᖁᔭᓕᕆᔪᓂᒃ ᐊᓪᓚᑎ/ᐱᖁᔭᓕᕆᔪᓄᑦ ᐱᓪᓗᑯᑦᑐᓕᕆᔨ
ᑖᒃᑯᐊ ᐱᓇᓱᑦᑏᑦ ᐱᐅᓯᒃᑯᑦ ᐃᑲᔪᕐᑎᐅᕙᓪᓗᐳᑦ ᐱᖁᔭᓂᒃ ᐱᓇᓱᑦᑎᒪᕆᓐᓄᑦ, 

ᓱᕐᖁᐃᑎᐅᑦᓱᑎᒃ ᐊᓪᓚᖁᑎᖏᑦᑕ ᐊᖑᒪᑦᓯᓂᖓᓂᒃ ᓄᑖᖑᓂᕐᐹᓂᒃ ᐊᒻᒪᓗ 
ᐊᓪᓚᕕᓕᕆᓂᒃᑯᑦ ᐃᑲᔪᕐᓯᒪᑦᓱᑎᒃ, ᐅᖃᕐᓗᒍ ᐊᓪᓚᒍᑦᔨᐸᑦᓱᑎᒃ ᐊᓪᓚᑖᕐᑎᓯᒍᑎᑦᓴᓂᒃ 
ᐊᓯᖏᓐᓂᓗ ᐊᓪᓚᓯᒪᔪᒐᓚᓐᓂᒃ ᕿᒥᕐᕈᔭᐅᒋᐊᖃᓚᖓᔪᓂᒃ ᑭᖑᓂᖓᓂ.
ᐱᐅᓯᒃᑯᑦ, ᐱᖁᔭᓕᕆᔪᓂᒃ ᐊᓪᓚᑏᑦ ᐊᓪᓚᕕᓕᕆᓂᑐᐃᓐᓇᒥᒃ ᐱᓇᓱᓐᓂᓴᐅᓲᑦ, 

ᐱᖁᔭᓕᕆᔨᐊᐲᑦ ᐱᖁᔭᓕᕆᓂᒃᑯᓗ ᐱᓪᓗᑯᑦᑐᓕᕆᔩᑦ ᑲᒪᒋᒋᐊᓕᖏᑦ ᐃᓕᓐᓂᐊᓯᒪᒋ
ᐊᖃᕐᓂᓴᐅᑎᓪᓗᒋᑦ, ᐆᑦᑑᑎᒋᓗᒍ ᐱᔭᕇᕈᓐᓇᓗᑎᒃ ᐱᖁᔭᓂᒃ ᖃᐅᔨᓴᐅᑎᓂᒃ, 
ᐊᓪᓚᓗᒍᓐᓇᓗᑎᓪᓗ ᐱᔭᕆᐊᑐᓂᕐᓴᓂᒃ ᐱᖁᔭᓂᒃ ᒪᓕᒋᐊᓕᓐᓂᒃ ᐊᓪᓚᓂᒃ ᐆᑦᑑᑎᒋᓗᒍ 
ᐊᖏᖃᑎᒌᒍᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐋᕐᕿᓲᑎᓂᕐᓂᒃ ᕿᒥᕐᕈᔭᐅᒋᐊᓪᓚᓚᖓᑎᓪᓗᒋᑦ ᐱᖁᔭᓂᒃ 
ᐱᓇᓱᑦᑎᒪᕆᓐᓄᑦ.

ᑖᒃᑯᐊ ᐱᓇᓱᒉᑦ ᑌᒪᖕᖓᐅᓂᕐᓴᖅ ᐱᔪᒪᒍᑕᐅᓲᖑᕗᑦ ᐳᕐᑐᓂᕐᓴᒥ ᐃᓕᓐᓂᐊᕕᒻᒥ 
ᐱᓇᓱᒐᕐᒥᒃ ᐃᓕᑦᓯᒪᐅᑎᒥᒃ (ᐱᖁᔭᓕᕆᔪᓂᒃ ᐊᓪᓚᑎᓄᑦ) ᐅᕝᕙᓘᓐᓃᑦ 
ᑲᒪᓪᓚᕆᓐᓂᓴᒥᒃ CEGEP-ᒥ ᐃᓕᓐᓂᐊᕕᒻᒪᕆᒻᒥ ᐱᓇᓱᑦᑎᒪᕆᒻᒧᑦ 
ᐃᓕᓐᓂᐊᓯᒪᐅᑎᒥᒃ ᐃᓕᖓᑎᓪᓗᒍ ᐱᖁᔭᓕᕆᔨᐊᐱᓐᓄᑦ ᐊᒻᒪᓗ 
ᐱᖁᔭᓕᕆᓂᒃᑯᑦ ᐱᓪᓗᑯᑦᑐᓕᕆᔨᓄᑦ.

ᐱᖁᔭᓕᕆᔪᓄᑦ ᑐᓵᔨ
ᐱᖁᔭᓕᕆᔪᓄᑦ ᑐᓵᔩᑦ ᐊᑐᕆᐊᖃᓲᖑᕗᑦ ᐱᓗᐊᕐᑐᒥᒃ 

ᐃᕐᖃᑐᐃᕕᐅᑉ ᐱᓂᐊᕐᓂᖏᓐᓄᑦ, ᓄᓇᕕᒻᒥ ᓱᒐᓗᑦᓱᓂ, 
ᓄᐃᑦᓯᔨᐅᑎᓪᓗᒋᑦ ᑕᒐᑦᓴᐅᑎᒋᒃ ᐅᖃᕕᒎᕐᑎᓯᒍᑎᓂᒃ 
ᐊᑦᑐᐊᖃᑎᒌᓕᒫᓄᑦ ᐁᓯᒪᔪᓄᑦ, ᐃᕐᖃᑐᐃᔨᐅᒐᓗᐊᕐᐸᑦ, 
ᐱᖁᔭᓕᕆᔨᐅᒐᓗᐊᕐᐸᑕᓗ, ᑕᑯᓐᓇᑐᕕᓂᐅᒐᓗᐊᕐᐸᑕᓗ, ᓵᑕᐅᒪᒐᓗᐊᕐᐸᑕᓗ, 
ᓱᓇᓕᒫᓂᒃ ᐅᖃᕐᑕᐅᔪᓂᒃ ᐃᕐᖃᑐᐃᕕᐅᑉ ᐃᓗᐊᓂ. ᓄᓇᕕᒃ ᐱᑦᔪᑎᒋᓗᒍ, 
ᑐᓵᔩᑦ ᐱᓇᓱᑦᑎᑖᖑᓲᑦ ᐅᖃᕕᒎᕐᑎᓯᖃᑦᑕᓚᖓᑎᓪᓗᒋᑦ ᐃᓄᒃᑎᑐᑦ ᐅᖃᕐᑕᐅᔪᑦ 
ᖃᓪᓗᓈᑎᑑᕐᑎᖃᑦᑕᓗᒋᑦ (ᐅᐃᒍᐃᑎᑐᓪᓘᓃᑦ); ᐊᒻᒪᓗ ᐅᖃᐅᑦᔨᒍᑏᑦ ᐃᓚᖏᑦ 
ᖃᓪᓗᓈᑎᑐᑦ ᐅᐃᒍᐃᑎᑐᓪᓘᓃᑦ ᐅᖃᕐᑕᐅᐸᑕ, ᑐᓵᔨ ᑖᒃᑯᓂᖓ ᐅᖃᕕᒎᓕᕐᑎᓯᒋᐊᖃᕐᒥᔪᖅ 
ᐃᓄᒃᑎᑑᓕᕐᑎᓗᒋᑦ. ᐱᖁᔭᓕᕆᔪᓄᑦ ᑐᓵᔩᑦ ᐃᓕᓐᓂᐊᕈᑎᓪᓗᑯᓂᒃ ᐊᑐᕆᐊᑐᖕᖏᑐᑦ, 
ᑭᓯᐊᓂ ᐅᖃᐅᓯᕐᒧᑦ ᐅᖃᐅᑦᔫᑎᓂᕐᒧᓗ ᐱᓯᑎᒻᒪᕆᐅᒋᐊᓖᑦ.

ᑐᓵᔩᑦ ᓄᓇᕕᒻᒥ ᑭᓯᐊᓂ ᐊᑐᕐᑕᐅᓲᖑᑦᔭᖏᑦᑐᑦ, ᐃᓚᖓᓂᒃ, ᐊᑐᕆᐊᖃᓲᖑᒻᒥᒪᑕ 
ᓯᕿᓂᕐᒥᐅᓂ ᐃᕐᖃᑐᐃᕕᒻᒥ ᐱᓂᐊᕐᓂᐅᔪᑦ ᐅᖃᕕᒎᕐᑎᒋᐊᖃᓕᕐᒪᑕ ᐊᑦᔨᒌᖕᖏᑐᓄᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᓵᑕᐅᒪᔪᖅ ᐱᑦᔪᒋᑦᓱᒍ ᐱᓂᕐᓗᕈᑎᒻᒪᕆᓐᓂᒃ ᐃᕐᖃᑐᐃᒍᑎᖃᓕᕐᒪᑦ, 
ᐅᖃᐅᓯᖃᕆᐊᖃᕐᑎᓗᒋᑦ ᐊᓯᒋᔭᐅᔪᓂᒃ ᖃᓪᓗᓈᑎᑐᑦ ᐅᐃᒍᐃᑎᑐᓪᓘᓃᑦ ᐅᖃᐅᓯᕐᓄᑦ.

ᐃᕐᖃᑐᐃᔪᓂ ᐊᓪᓚᑏᑦ
ᐃᕐᖃᑐᐃᔪᓂ ᐊᓪᓚᑏᑦ ᑲᕙᒪᒃᑯᑦ ᐱᓇᓱᑦᑎᒋᕙᖏᑦ (ᐱᓇᓱᑦᓱᑎᒃ ᐃᕐᖃᑐᐃᕕ

ᓕᕆᓂᕐᓄᑦ ᑐᕐᖃᑕᕐᕕᒧᑦ) ᐱᓇᓱᓗᐊᖕᖑᐊᐸᑦᓱᑎᒃ ᐃᕐᖃᑐᐃᕕᓐᓂ ᐃᑲᔪᕐᓯᒪᑦᓱᑎᒃ 
ᐱᓇᓱᒐᖃᕐᕕᒥᓂᒃ ᐃᕐᖃᑐᐃᕕᐅᑉ ᐊᓪᓚᓯᒪᔪᖁᑎᑦᓴᖏᓐᓂᒃ (ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᓕᐊᓂᒃ 
ᐊᒻᒪᓗ ᐃᕐᖃᑐᕐᑕᐅᔪᑦ ᖃᓄᐃᓘᕐᑕᐅᒍᑎᖏᓐᓂᒃ ᐊᓪᓚᑎᐅᑦᓱᑎᒃ) ᑲᒪᒋᔭᖃᕐᑎᐅᓱᑎᒃᓗ 
ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᓇᓱᒐᖃᕐᕕᒥ ᐃᕐᖃᑐᐃᓂᕐᓄᑦ ᐅᓪᓗᖁᑎᑦᓴᖏᓐᓂᒃ. ᐃᕐᖃᑐᐃᔪᓂ 
ᐊᓪᓚᑏᑦ ᐃᓘᓐᓈᒍᑦ ᐃᓂᓪᓚᓯᒪᑦᓯᐊᖏᓐᓇᕆᐊᖃᓲᑦ, ᐃᑲᔪᕐᑐᕈᓱᑦᓯᐊᓗᑎᒃᓗ 
ᐃᑉᐱᒋᔭᖃᑦᓯᐊᓗᑎᒃᓗ ᐊᐅᓚᒋᐊᓕᒻᒥᓂᒃ.

ᐱᒋᐅᕐᓴᔭᐅᓂᑦᓴᖏᑕᓕ ᑭᓪᓕᐊᒍᑦ, ᐱᒋᐅᕐᓴᔭᐅᒍᑎᑦᓴᓚᕆᖃᖕᖏᑐᑦ ᐃᕐᖃᑐᐃᔪᓂ 
ᐊᓪᓚᑎᐅᒍᒪᔪᑦ, ᑌᒣᒃᑲᓗᐊᕐᓱᑎᒃ, ᐊᒥᓱᑦ ᐃᕐᖃᑐᐃᔪᓂ ᐊᓪᓚᑏᑦ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ 
ᐃᓕᓐᓂᐊᕇᕐᓯᒪᒍᑎᑖᕐᓯᒪᓲᖑᕗᑦ ᐃᓕᓐᓂᐊᕈᑎᕕᓂᕐᒥᓂᒃ ᐱᖁᔭᓕᕆᔨᓂᒃ ᐃᑲᔪᕐᑎᐅᓂᕐᒥᒃ 

Paralegal/Legal Secretary/Legal Technician
These workers typically provide help to legal professionals, 

by ensuring that their files are up-to-date and by providing 
administrative assistance, namely to draft up letters and other 
documents for further review.

Typically, legal secretaries provide more administrative work, 
whereas the scope of work of paralegals and legal technicians 
requires more detailed training, for instance to complete 
legal research, draft up more complex legal documents such 
as contracts or proceedings for further review by the legal 
professionals.

These career fields typically require a high school vocational 
degree (for legal secretaries) or a more specific CEGEP professional 
degree for paralegals and legal technicians.

Legal Interpreter
Legal interpreters are required in particular for court 

proceedings, in particular in Nunavik, to provide accurate live 
translation to all parties present, whether the judge, lawyers, 

witnesses, the accused, of what is being said in court. 
In the case of Nunavik, interpreters are hired 

to provide translations of communications 
that are originally in Inuktitut to English (or 
French); and if certain communications are in 

English or French, the interpreter translates 
same into Inuktitut. Legal interpreters 

do not necessarily require any formal 
training, but they should have excellent 
language and communication skills.

Interpreters are not only used in 
Nunavik, but at times, are required in the South to 

interpret court proceedings in a variety of languages 
for the accused in criminal matters, in languages other 

than in English and French.

Court Clerk
Court clerks are government employees (working for the 

Ministry of Justice) who typically work in the courthouses and 
assist with the organization of the court record (documents and 
proceedings used for court cases) and the organization of the 
court’s schedule. Court clerks can be the relay with the public, 
for instance to assist in reviewing and retrieving a specific court 
document upon request. Court clerks prepare the court records, 
file them appropriately and if needed write minutes of court 
proceedings. Court clerks generally should be well organized, 
courteous and focused on details.

In terms of training, there is no specific training to become a 
court clerk, however often many court clerks have CEGEP diplomas 
in paralegal technology or prior experience as a legal secretary.

In Nunavik, there is a permanent courthouse in Kuujjuaq 
and there are various itinerant court services provided in each 
Northern village. There are basic itinerant court services offered by 
the Court of Quebec in each Northern village for smaller matters 
involving small claims, youth matters, and certain criminal law and 
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civil disputes. Some other communities, such as Kuujjuaraapik, Chisasibi 
and Puvurnituq, have itinerant court services for the Quebec Superior 
Court for higher level criminal and civil matters. The court clerks based 
out of Kuujjuaq may typically join the itinerant courts as the judge, Crown 
prosecutors and interpreters travel to each community for hearings.

Bailiff
Eventually, there may be a need for bailiffs in Nunavik. Bailiffs play a 

direct role in enforcing legal matters and delivering proceedings. The 
records of delivery of the bailiff are published in official minutes and 
serve as evidence of service (i.e., that a legal proceeding or act has been 
completed). For instance, a bailiff may deliver legal documents issued 
by lawyers or the court in person to whom they are destined, carry out 
formal court judgments and orders (for example: to evict tenants for 
unpaid rent or to seize property as a result of a judgment) or collect 
money owed resulting from a person’s debts. Being a bailiff is not easy 
as such a professional is usually in the front line of conflicts, so a bailiff 
has to be able to act firm, be strong and diplomatic.

Bailiffs are considered professionals: they have to complete a CEGEP 
diploma in paralegal technology, or a law degree, and then obtain a 
permit from the Chambre des huissiers de justice du Québec (after having 
passed an internship, training program and written exam). Bailiffs usually 
work in private firms, alone, or for the court system.

There are no bailiffs currently practicing in Nunavik according to the 
records of the Chambre des huissiers de justice du Québec. Typically, police 
officers of the Kativik Regional Police Force or the Surêté du Québec 
are mandated to deliver documents in the event that no bailiffs are 
available to do so. Eventually, depending on population growth, it may 
be necessary to have bailiffs serving the region.

 More information is available on legal careers on the EDUCALOI 
website, at : www.educaloi.qc.ca/en/youth.

ᐱᓇᓱᒍᑎᓂᒃ ᐅᕝᕙᓗᓐᓃᑦ ᑌᒣᑦᑐᓂᒃ ᐱᓇᓱᒐᕐᓂᒃ ᐊᑑᑎᔭᖃᓚᐅᕐᓯᒪᑦᓱᑎᒃ 
ᐱᖁᔭᓕᕆᔨᓄᑦ ᐊᓪᓚᑎᒋᔭᐅᓂᕐᒥᒃ.

ᓄᓇᕕᒻᒥ, ᐊᐅᓪᓚᑲᑕᖕᖏᑐᒥᒃ ᑰᒃᔪᐊᒥ ᐃᕐᖃᑐᐃᕕᓕᒃ ᐊᒥᓱᑲᓪᓓᓗ ᓄᓇᕕᒻᒥ 
ᐊᕐᕕᑕᕐᐸᒥᔪᑦ ᐃᕐᖃᑐᐃᕖᑦ ᐱᑦᔪᔨᒍᑎᐅᑦᓱᑎᒃ ᐊᑐᓂᑦ ᑕᕐᕋᒥᐅᑦ ᓄᓇᓕᖏᓐᓂᒃ. 
ᑕᒪᒃᑯᐊ ᐃᕐᖃᑐᐃᕖᑦ ᑎᑭᑉᐸᑐᑦ ᐱᑦᔪᔭᖃᕐᐸᒥᔪᑦ ᑭᒡᒐᑐᕐᓱᑎᒃ ᒪᓂᒪᑦᓯᒍᑎᖏᑎᒍᑦ 
ᑯᐯᒃ ᐃᕐᖃᑐᐃᕕᖁᑎᖏᑕ ᑕᕐᕋᒥᐅᑦ ᓄᓇᓕᖏᓐᓂ ᒥᑭᓂᕐᓴᓂ ᐱᓂᕐᓗᓯᒪᒍᑎᓂᒃ 
ᐱᓇᓱᑦᓱᑎᒃ ᐃᓚᐅᑎᓪᓗᒋᑦ ᐊᖏᓗᐊᖕᖏᑐᓂᒃ ᓵᑦᓯᓯᒪᒍᑏᑦ, ᐅᕕᒃᑲᓂᒃ 
ᐱᓇᓱᒍᑦᔨᒍᑏᑦ ᐃᓚᖏᓪᓗ ᐱᖁᔭᓂᒃ ᓯᖁᒥᑦᓯᓂᕐᒨᓕᖓᔪᑦ ᐊᒻᒪᓗ ᓄᓇᕐᖃᑎᒌᑦ 
ᓵᓯᖕᖓᐅᑎᓯᒪᒍᑎᖏᑦ. ᐊᓯᖏᑦ ᓄᓇᓖᑦ, ᓲᕐᓗ ᑰᒃᔪᐊᕌᐱᒃ, ᓯᔅᓵᓯᐱ ᐊᒻᒪᓗ 
ᐳᕕᕐᓂᑐᖅ ᑎᑭᑕᐅᕙᒻᒥᔪᑦ ᑯᐯᒃ ᓄᓇᓕᕐᔪᐊᖓᑕ ᐃᕐᖃᑐᐃᕕᕐᔪᐊᖓᓂᒃ 
ᐱᑦᔪᔨᖑᑎᓕᓐᓄᑦ ᑖᒃᑯᐊᓕ ᐃᓕᖓᔪᑦ ᐊᖏᓂᕐᓴᓄᑦ ᐱᓂᕐᓗᓯᒪᒍᑎᓄᑦ 
ᐊᖏᓂᕐᓴᐅᒥᔪᓄᓪᓗ ᐃᓄᐃᑦ ᓵᓯᖕᖓᐅᑎᓯᒪᒍᑎᖏᓐᓄᑦ. ᐃᕐᖃᑐᐃᔪᓂ 
ᐊᓪᓚᑏᑦ ᐱᓇᓱᒐᖃᕐᓱᑎᒃ ᑐᖕᖓᕕᓕᓐᓂᒃ ᑰᒃᔪᐊᒥ ᐊᕐᕕᑕᖃᑕᐅᕙᒻᒥᔪᑦ 
ᐃᕐᖃᑐᐃᔨᒧᑦ, ᑎᒍᔭᐅᑎᑦᓯᓇᓱᑦᑎᒧᓪᓗ ᐊᒻᒪᓗ ᐅᖃᐅᓯᐅᑉ ᐁᑉᐹᓄᑦ ᓄᑦᑎᕆᔨᓄᑦ 
ᐊᕐᕕᑕᖃᑕᐅᑦᓱᑎᒃ ᓄᓇᓕᒻᒥᓃᑦᑐᓂᒃ ᐃᕐᖃᑐᐃᔭᕐᑐᑐᓄᑦ.

ᑎᒍᔭᐅᒪᔪᓕᕆᔨ/ᑎᒍᓯᔨ
ᓯᕗᓂᑦᓴᑎᓐᓂ, ᑕᒪᒃᑯᐊ ᐱᑕᖃᕆᐊᖃᓯᓛᕐᑐᓴᐅᒻᒥᔪᑦ ᓄᓇᕕᒻᒥ ᑭᖕᖒ

ᒪᓇᕐᓯᓂᕈᑎᒃ ᑎᒍᔭᐅᒪᔪᓕᕆᔩᑦ/ᑎᒍᓯᔩᑦ. ᑕᒪᒃᑯᐊ ᑎᒍᔭᐅᒪᔪᓕᕆᔩᑦ/ᑎᒍᓯᔩᑦ 
ᐃᓚᐅᓪᓚᕆᑦᑐᑦ ᑐᕃᓐᓇᑐᒥᒃ ᑲᔪᓯᑎᑦᓯᔨᐅᒐᒥᒃ ᐱᖁᔭᑎᒎᕐᑐᓅᓕᖓᑦᓱᑎᒃ 
ᐊᐅᓚᑕᐅᔪᓂᒃ ᑲᔪᓯᑎᑦᓯᒍᑎᐅᒋᐊᓕᓐᓂᓗ. ᐊᓪᓚᑕᐅᓯᒪᔪᑦ ᑐᓂᔨᒍᑎᕕᓂᖏᑦ 
ᑎᒍᓯᔩᑦ ᐊᓪᓚᓯᒪᔪᖕᖑᑕᐅᓱᖑᕗᑦ ᐱᓇᓱᑦᑕᐅᔪᑦ ᐊᓪᓚᑕᐅᒍᑎᖏᓐᓂ 
ᐊᑐᕐᑕᐅᓲᖑᑦᓱᑎᒃ ᓱᕐᖁᐃᑐᒥᒃ ᐱᑦᔪᔨᒍᑎᕕᓂᕐᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᐅᓂᕐᒧᑦ (ᓲᕐᓗ 
ᐱᖁᔭᑎᒎᕐᑐᑦ ᐱᔭᑦᓴᖁᑕᐅᔪᑦ ᐅᕝᕙᓗᓐᓃᑦ ᐱᓂᐊᕐᓂᐅᒋᐊᓖᑦ ᐱᔭᕇᕐᑕᐅᒋᐊᖏᑦ 
ᖃᐅᔨᒪᔭᐅᒍᑎᑦᓴᓂᒃ). ᓲᕐᓗᑕᐅᖅ, ᑎᒍᓯᔨ ᑐᓂᔨᒋᐊᕐᑐᑎᐅᒍᓐᓇᑐᖅ 
ᐱᖁᔭᓕᕆᔩᑦ ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᒋᓯᒪᔭᖏᓐᓂᒃ ᐅᕝᕙᓗᓐᓃᑦ ᐃᕐᖃᑐᐃᕕᐅᑉ 
ᐊᓪᓚᓯᒪᔪᖁᑎᖏᓐᓂᒃ ᐃᓄᒻᒧᑦ ᐸᓯᔭᐅᑦᔪᑎᓕᒻᒧᑦ ᓱᒋᐊᕐᑕᐅᔪᒧᓪᓗᓃᑦ ᑐᓂᔨᑦᓱᓂ, 
ᑲᔪᓯᑎᑦᓯᔨᐅᑦᓱᓂᓗ ᐃᕐᖃᑐᐃᕕᐅᑉ ᑐᑭᑖᕈᑎᖏᓐᓂᒃ ᑎᓕᐅᕆᒍᑎᖏᓐᓂᓗ 
(ᓲᕐᓗ: ᐃᓄᓐᓂᒃ ᐃᒡᓗᓂᒃ ᐊᑦᑕᑐᐊᒥᓐᓂᒃ ᐊᑭᓖᕐᖃᔦᕐᓯᒪᔪᓂᒃ ᐊᓂᖁᔨᒍᑎᓂᒃ 
ᐅᕝᕙᓗᓐᓃᑦ ᐱᐅᒃᑯᑎᒋᔭᐅᔪᓂᒃ ᑎᒍᔨᓐᓂᓗᓂ ᐱᔭᐅᔪᓂᒃ ᐃᕐᖃᑐᕐᑕᐅᓂᒃᑯᑦ) 

ᐅᕝᕙᓗᓐᓃᑦ ᑮᓇᐅᔭᓂᒃ ᑎᒍᔨᓐᓂᒋᐊᕐᑐᓗᓂ ᐊᑭᓕᑦᓴᕆᔭᐅᔪᓂᒃ ᐃᓄᒻᒧᑦ 
ᐊᑭᓕᑦᓴᓕᐅᕐᑐᕕᓂᕐᒧᑦ. ᑎᒍᓯᔨᐅᒋᐊᒥᒃ ᐱᓇᓱᒐᖅ ᐱᔭᕐᓂᑑᖕᖏᑐᖅ ᑌᒣᑦᑐᒥᒃ 
ᐱᓇᓱᒐᓖᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᓱᑎᒃ ᓯᕗᓪᓕᐹᖑᓲᖑᒻᒪᑕ ᓵᓯᖕᖓᐅᑎᓯᒪᓕᕐᑐᑦ 
ᐊᑯᕐᖓᓂ, ᑌᒣᒻᒪᑦ ᑎᒍᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᒐᓕᒃ ᓴᐱᓕᓯᖏᓐᓇᓲᖑᒋᐊᖃᖕᖏᑐᖅ 
ᑲᑉᐱᐊᓱᑦᑎᐅᒍᓐᓀᓗᓂᓗ, ᐱᔪᓐᓇᓂᖃᑦᓯᐊᓗᓂ ᐱᖁᔭᑎᒎᑦᓯᐊᓗᓂᓗ ᐃᓘᓐᓀᓂᒃ 
ᐊᑦᔨᒌᑎᑦᓯᕕᖃᕐᓗᓂ.
ᑎᒍᔭᐅᒪᔪᓕᕆᓂᕐᒥᒃ/ᑎᒍᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᒐᓖᑦ ᐃᓕᖓᑎᑕᐅᓲᖑᕗᑦ 

ᐱᔪᓐᓇᐅᑎᓕᐅᑦᓱᑎᒃ: ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕇᕐᓯᒪᒍᑎᖃᕆᐊᓖᑦ 
ᐃᓕᓐᓂᐊᓯᒪᓗᑎᒃ ᐱᖁᔭᓕᕆᓂᒃᑯᑦ ᐃᓕᓯᒪᔭᐅᒋᐊᓕᓐᓂᒃ, ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᖁᔭᓕᕆᔨᐅᒍᑎᓂᒃ ᐃᓕᓐᓂᐊᓯᒪᓗᑎᒃ, ᑭᖑᓂᐊᒍᓪᓗ ᐱᔪᓐᓇᐅᑎᑖᕐᑕ
ᐅᒋᐊᖃᕐᓱᑎᒃ ᑯᐯᒃ ᓄᓇᓕᕐᔪᐊᖓᑕ Chambre des huissiers de 
justice du Québec-ᖓᓂᑦ (ᑖᓐᓇ ᐱᔪᓐᓇᐅᑎ ᐱᒍᓐᓇᑕᖓᑦ ᐱᓇᓱᒐᕐᒥᒃ 
ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᒋᑦᓱᒍ ᐊᑑᑎᔭᖃᕐᓂᑯᑦ, ᐱᒋᐅᕐᓴᔭᐅᓂᒃᑯᓗ ᐊᒻᒪᓗ 
ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐃᓕᓐᓂᐊᓯᒪᔭᒥᓂᒃ ᖃᓄᑎᒋᒃ ᐃᓕᑦᓯᒪᔭᖃᕐᒪᖔᕐᒥ 
ᓇᐅᑦᓯᑐᕐᑕᐅᒍᑎᑎᒍᑦ). ᑕᒪᒃᑯᐊ ᑎᒍᔭᐅᒪᔪᓕᕆᓂᕐᒥᒃ/ᑎᒍᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᒐᓖᑦ 
ᐱᓇᓱᑦᑎᐅᓗᐊᖕᖑᐊᓲᑦ ᑲᕙᒪᒃᑯᓄᑦ ᐱᑐᑦᓯᒪᖕᖏᑐᓂ ᐱᓇᓱᒐᖃᕐᕕᓂ, 
ᐃᓄᑐᑦᓱᑎᒃᓗᓃᑦ, ᐅᕝᕙᓗᓐᓃᑦ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓂᒃ ᐱᓇᓱᒍᑎᓕᓐᓄᑦ 
ᐱᓇᓱᑦᑎᒋᔭᐅᑦᓱᑎᒃ.
ᑕᒐᑕᒐ ᑎᒍᔭᐅᒪᔪᓕᕆᓂᕐᒥᒃ/ᑎᒍᓯᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᒐᓕᓐᓂᒃ ᓄᓇᕕᒻᒥ 

ᐱᓇᓱᑦᑐᖃᕋᑕᖕᖏᑐᖅ ᑕᒪᓐᓇ ᓱᓪᓕᑕᐅᓂᕋᕐᑕᐅᔪᖅ ᑯᐯᒃ ᓄᓇᓕᕐᔪᐊᖓᑕ 
Chambre des huissiers de justice du Québec-ᖓᓄᑦ. ᑕᒐᑕᒐᓕ, 
ᐳᓖᓯᖏᑦ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑕ ᐅᕝᕙᓗᓐᓃᑦ ᑯᐯᒃ ᓄᓇᓕᕐᔪᐊᖓᑕ 
ᐳᓖᓯᖁᑎᖏᑦ ᑎᓕᔭᐅᒪᒍᑎᖃᓲᖑᒻᒪᑕ ᑐᓂᔨᔨᐅᓂᕐᒥᒃ ᐊᓪᓚᓯᒪᔪᖕᖑᑕᐅᒪᔪᓂᒃ 
ᑌᒣᒋᐊᖃᓲᖑᒐᒥᒃ ᑎᒍᔭᐅᒪᔪᓕᕆᓂᕐᒥᒃ/ᑎᒍᓯᓂᕐᒥᒃ ᐱᓇᓱᑦᑏᑦ ᐱᑕᖃᖕᖏᒪᑕ. 
ᓯᕗᓂᑦᓴᑎᓐᓂ, ᑐᖕᖓᕕᒋᓗᒋᑦ ᐃᓄᐃᑦ ᐃᓄᒋᐊᑦᓯᕙᓪᓕᐊᓂᖏ, 
ᐱᑕᖃᓯᒋᐊᖃᓛᕐᑐᓴᐅᒻᒥᓱᑎᒃ ᓄᓇᖁᑎᑦᑎᓂ.
ᑐᑭᓯᒋᐊᒃᑲᓂᕈᑎᑦᓭᑦ ᐱᑕᖃᕐᐳᑦ ᐃᓕᖓᑦᓱᑎᒃ ᐱᖁᔭᑎᒎᕐᑐᓂᒃ 

ᐱᓇᓱᒐᑦᓴᓄᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᑕᑯᓇᓱᑦᑕᐅᕕᐊᓐᓂ EDUCALOI-ᑯᑦ ᐅᕙᓂ: 
www.educaloi.qc.ca/en/youth.
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In December of 2017 Makivik sold its building on the Grande Allée in 
Quebec City. The historic structure situated near the Plains of Abraham, 
beside the Concorde Hotel, and close to Quebec’s National Assembly 
and government buildings was a perfect pied-à-terre for Makivik and 
other Nunavik organizations. A stately stone Inukshuk was a tourist 
favourite in front of the old Greystone, which was known as “Nunavik 
House”. The Inukshuk was donated to the Illivik Northern Quebec 
Module in Dorval for Nunavik patients, which opened in June 2017.

However, Makivik has created a new pied-à-terre in Quebec City, in a 
century old building right across the street, still on the Grande Allée. While 
it doesn’t offer an Inukshuk for tourism, it is still an office that Nunavik 
organizations can use to prepare for presentations and meetings with 
Quebec officials. High up on the fifth floor, it also features a stunning 
view of Old Quebec, the St. Lawrence River, and Lévis across the river.

The new office opened in mid January 2018. It’s staffed by Makivik 
Legal Advisor Mylène Lariviere, and Mining Coordinator Jean-Marc 
Séguin. To contact Mylène or Jean-Marc, the old phone number did not 
change (418) 522-2224. It’s a piece of Nunavik in the heart of Quebec City!

The new address is:
Makivik Corporation
580 Grande Allée Est
Suite 500
Québec, QC
G1R 2K2

ᑏᓯᒻᐱᕆ 2017-ᒥ ᒪᑭᕝᕕᒃ ᐃᒡᓗᔪᐊᖁᑎᒥᓂᒃ ᑯᐯᒃ ᓯᑎᒦᑦᑐᒥᒃ 
ᓂᐅᕐᕈᑎᖃᓚᐅᔪᕗᖅ. ᑖᓐᓇ ᐃᒡᓗᔪᐊᖅ ᐊᑯᓂᓂᑕᐅᓂᕐᐹᖑᖃᑕᐅᔪᖅ ᓇᑎᕐᓈᕋᓘᑉ 
ᐁᐸᔭᖄᒻᒥᒃ ᐊᑦᓯᕋᐅᑎᖃᕐᑎᑕᐅᔫᑉ ᑭᓪᓕᐊᓃᑦᓱᓂ, ᑐᔪᕐᒥᐅᕕᐊᓘᑉ ᑳᓐᑰᒥᒃ 
ᐊᑎᓕᐅᑉ ᓴᓂᐊᐱᐊᓃᑦᓱᓂ, ᖃᓂᑦᑑᓱᓂᓗ ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ ᐅᖃᕐᕕᒪᕆᖓᓄᑦ 
ᐱᖁᔭᓕᐅᕐᕕᒋᑦᓱᒍᓗ ᐊᒻᒪᓗ ᑲᕙᒪᒃᑯᑦ ᐊᓪᓚᕕᖃᕐᕕᐊᓗᖏᓐᓄᑦ ᑌᒣᒃᑲᒥ 
ᐃᓱᐊᕐᑑᖃᑦᑕᓚᐅᔪᔪᖅ ᐱᓱᒋᐊᔮᖑᓂᑯᒥᓄᑦ ᑲᕙᒪᒃᑯᑦ ᐃᒡᓗᔪᐊᖁᑎᖏᓐᓄᑦ 
ᐃᓱᐊᕆᔭᐅᖃᑦᑕᓚᐅᔪᕗᕐᓗ ᒪᑭᕝᕕᑯᓐᓄᓗ ᓄᓇᕕᐅᓪᓗ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᖏᓐᓄᑦ. 
ᐊᖏᔪᑲᓪᓚᐅᓱᓂ ᐃᓄᒃᓱ ᑕᑯᔭᕐᑐᑕᐅᖃᑦᑕᓚᐅᔪᔪᖅ ᑯᐯᒃ ᓯᑎᒧᑦ 

ᐃᓐᓂᐊᓯᒪᔪᓄᑦ ᐃᒡᓗᑐᖃᓘᑉ ᓯᓇᕐᓇᒥᒃ ᐅᔭᕋᒻᒥᑦ ᓴᓇᒪᔫᑉ ᓯᓚᑖᓂ 
ᓇᐸᑦᓱᓂ ᖃᐅᔨᒪᔭᐅᑦᔪᑎᖃᖃᑦᑕᓚᐅᔪᔫᑉ “ᓄᓇᕕᐅᑉ ᐃᒡᓗᖁᑎᖓᓂᒃ”. 
ᑖᓐᓇ ᐃᓄᒃᓱᒃ ᑐᓂᕐᕈᑎᐅᓚᐅᔪᒻᒥᔪᖅ ᐅᓪᓕᕕᒻᒧᑦ ᑯᐯᒃ ᑕᕐᕋᖓᓂᒥᐅᓂᒃ 
ᐋᓐᓂᐊᕕᓕᐊᕐᓯᒪᔪᓕᕆᕕᒻᒧᑦ ᑐᐊᕐᕚᓪᒥ ᐃᓕᖓᓚᖓᓕᕐᑎᓗᒍ ᓄᓇᕕᒻᒥᐅᓄᑦ 
ᐋᓐᓂᐊᕕᓕᐊᕐᓯᒪᔪᓄᑦ ᐅᒃᑯᐃᑕᐅᓂᖃᓚᐅᔪᑦᓱᓂ ᔫᓂ 2017-ᖑᑎᓪᓗᒍ.

ᑌᒣᓚᐅᔪᒐᓗᐊᕐᓱᓂ, ᒪᑭᕝᕕᒃ ᐱᔭᖃᕐᓯᒪᓕᕆᕗᖅ ᐱᓱᒋᐊᔮᖑᒻᒥᔪᒥᒃ ᑯᐯᒃ 
ᓯᑎᒥ, ᐊᕐᕌᒍᒐᓵᓗᓐᓂ 100-ᓂ ᓇᐸᓕᕐᒥᔪᒥᒃ ᐃᒡᓗᔪᐊᖁᑎᑖᕆᐊᓪᓚᓱᓂ 
ᑌᑦᓱᒪ ᐃᒡᓗᔪᐊᑉ ᓂᐅᕐᕈᑎᒋᓚᐅᔪᔭᒥ ᐊᑭᓪᓗᐊᖓᓃᑦᑐᒥᒃ, ᑌᑲᓂᑦᓭᓇᖅ 
ᑲᕌᓐ ᐊᓖᒥ ᐊᕐᖁᑎᒦᒻᒥᔪᒥᒃ. ᑌᒪᓕ ᑕᑯᔭᕐᑐᑕᐅᔪᑦᓴᔭᐅᓂᐅᔭᕈᓐᓀᓱᓂ 
ᐃᓐᓂᐊᑐᓄᑦ, ᐊᓪᓚᕕᐅᒋᕗᖅ ᓱᓕ ᐱᓇᓱᕝᕕᐅᒍᓐᓇᓱᓂ ᓄᓇᕕᒻᒥᐅᑦ 
ᐱᓇᓱᒐᖃᕐᕕᖁᑎᖏᓐᓄᑦ ᐊᑐᐃᓐᓇᕈᕐᑎᕕᐅᒍᓐᓇᓯᐊᕐᓱᓂ ᑐᓴᕐᑎᓯᒍᑎᐅᒋᐊᓕᓐᓂᒃ 
ᐊᒻᒪᓗ ᑲᑎᖕᖓᓯᓂᐅᒋᐊᓕᓐᓂᒃ ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ ᐱᓇᓱᑦᑎᖏᓐᓂᒃ. ᖁᑦᓯᑐᒦᑦᓱᓂ 
ᑕᓪᓕᒪᖓᓐᓂ ᓇᑏᑦ ᖁᒻᒧᐊᐸᓪᓕᐊᔪᑦ, ᑕᑯᓐᓇᕕᑦᓯᐊᒪᕆᐅᕗᖅ ᓲᕐᓗ ᓇᓯᕝᕕᒃ 
ᑯᐯᒃ ᓯᑎᐅᑉ ᓄᑕᐅᖕᖏᓂᖓᓂᒃ, ᑯᒑᓗᐊᓂᓪᓗ ᐊᒻᒪᓗ ᓖᕕᒥᒃ ᑰᒐᓘᑉ 
ᐊᑭᐊᓃᑦᑐᒥᒃ.

ᐊᓪᓚᕕᑦᑖᖃᒻᒥᖅ ᐅᒃᑯᐃᑕᐅᓂᖃᓚᐅᔪᔪᖅ ᔭᓄᐊᕆ 2018 ᕿᑎᒐᓚᖓᓂ. 
ᐱᓇᓱᑦᑎᑕᖃᕐᐳᓗ ᒪᑭᕝᕕᐅᑉ ᐱᖁᔭᓕᕆᕕᖓᓂᒃ ᒥᓕᐊᓐ ᓚᕆᕕᐋᕐᒥᓗ, 
ᐊᒻᒪᓗ ᐅᔭᕋᓐᓂᐊᑐᓕᕆᓂᕐᓄᑦ ᐊᑕᐅᑦᓯᑯᕐᑎᓯᔨᒥᒃ ᔮᓐ-ᒫᖅ ᓯᑫᓐᒥᒃ. 
ᖃᐅᔨᒋᐊᕐᕕᐅᒍᒪᓐᓂᕈᑎᒃ ᓇᓪᓕᒋᒃ ᒥᓕᐊᓐᓗ ᔮᓐ-ᒫᖅᓗ, ᐅᖄᓚᐅᑎᖓ 
ᐊᓯᑦᔨᓯᒪᕋᑕᖕᖏᓚᖅ (418) 522-2224. ᑖᓐᓇ ᓲᕐᓗ ᓄᓇᕕᐅᑉ ᐃᓚᖓ 
ᑯᐯᒃ ᓯᑎᐅᑉ ᕿᑎᓪᓗᐊᖓᓃᑦᓱᓂ!

ᓯᓚᑎᑦᓴᑖᕐᖃᒥᖓ:
Makivik Corporation/ᒪᑭᕝᕕᒃ
580 Grande Allée Est
Suite 500
Québec, QC
G1R 2K2

ᒪᑭᕝᕕᐅᑉ ᑯᐯᒃ ᓯᑎᒥ ᐊᓪᓚᕕᑦᑖᖃᒻᒥᖓ
Makivik’s New Quebec City Office
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ᐃᕙᒃᑲᒃ 2018
ᐊᓐᑐᔫ ᐃᐳᒧᑦ

ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ ᐃᕙᒃᑲᑐᑦ ᐱᒋᐊᓚᐅᔪᔪᑦ ᑕᓯᐅᔭᒥ ᐁᑉᐱᑐᓂ ᒫᑦᔨ 20-ᒥ ᐃᓱᓕᕝᕕᖃᕐᓱᓂ 
ᑲᖏᕐᓱᔪᐊᒥ ᓯᑕᒻᒥᑐᓂ  ᐁᕆᓕ 5-ᒍᑎᓪᓗᒍ, ᐃᖏᕐᕋᓂᖃᕐᓱᑎᒃ 510 ᑭᓛᒥᑕᓂᒃ. 
ᓂᕆᐅᒋᔭᐅᓚᐅᔪᔪᖅ ᐃᕙᒃᑲᓂᖅ ᐊᑑᑎᒐᔭᕐᑎᓗᒍ ᐅᓪᓗᓂ ᖁᓕᓂ, ᑭᓯᐊᓂ ᓯᓚ ᐱᑦᔪᑎᒋᑦᓱᒍ 
ᑭᖑᕙᕆᐊᖃᑦᑕᓚᐅᔪᔪᖅ, ᑕᒪᓐᓇ ᐊᑑᑎᓚᐅᔪᔪᖅ ᐱᒋᐊᕐᓂᖓᓂ ᐃᓱᓕᓂᖓᓄᑦ ᐅᓪᓗᓂ 17-ᓂ. 
ᐃᕙᒃᑲᑐᑦ ᓄᓇᓕᓐᓂ ᐊᕐᖁᓵᓚᐅᔪᔪᑦ: ᑕᓯᐅᔭᖅ, ᐊᐅᐸᓗᒃ, ᑲᖏᕐᓱᒃ, ᖁᐊᕐᑕᖅ, ᑲᖏᕐᓱᔪᐊᒥᓪᓗ.

Ivakkak 2018
By Andrew Epoo

This year’s race started in Tasiujaq on Tuesday March 20th and ended in 
Kangiqsujuaq on Thursday April 5th covering 510 kilometres. The race 
was expected to last 10 days but with weather delays, it took 17 days 
from start to finish. The race passed through five communities: Tasiujaq, 
Aupaluk, Kangirsuk, Quaqtaq and Kangiqsujuaq.

ᐅᓪᓛᑯᑦ ᐅᖄᖃᑎᒌᑦᑐᑦ ᑐᑦᓯᐊᓱᑎᒃᓗ ᓱᑲᓕᐅᑎᒋᐊᕐᓂᐅᑉ ᓯᕗᓂᖓᓂ.
Morning briefing and prayer before a day of racing.
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2018-ᒥ ᐃᕙᒃᑲᑐᑦ 11-ᒍᓚᐅᔪᔪᑦ ᐃᓕᒌᑦ (ᑲᑎᓕᒫᕐᓱᑎᒃ 22 
ᐱᓕᐅᑎᔪᑦ) ᑖᒃᑯᓇᙵᓗ ᖁᓖᑦ ᐊᓂᒎᑎᓚᐅᔪᔪᑦ ᐃᓱᓕᕝᕕᖓᓄᑦ. ᑕᕝᕙᓂ 
ᐊᕐᕌᒍᒥ ᒪᑭᕝᕕᑯᑦ ᖃᐅᔨᖃᑦᑕᖁᑦ ᐊᒥᓲᓂᕐᓭᑦ ᓄᑲᕐᓰᑦ ᐃᓚᒋᔭᐅᒋᐊᖏᓐᓂᒃ, 
ᐃᓕᒌᑦᑐᓗ ᓄᓇᓕᓐᓂ ᐱᒋᐊᕐᐸᓕᐊᓕᕐᓱᑎᒃ. ᐊᖓᔪᑦᓯᐅᓂᕐᓭᑦ ᐃᕙᒃᑲᑏᑦ 
ᓄᓇᓕᒻᒥᓂ ᐅᕕᒐᕐᓂᓴᓂᒃ ᐊᔪᖀᒋᐊᖃᑦᑕᖁᑦ,  ᑌᒪᐃᒻᒪᑦ ᒪᑭᕝᕕᑯᑦ 
ᓂᕆᐅᒋᔭᖃᕐᖁᑦ ᐊᒥᓲᓂᕐᓭᑦ ᐃᓚᒋᔭᐅᒐᓱᐊᓛᕐᓂᖏᓐᓂᒃ ᓯᕗᓂᕐᒥ.
ᑕᓯᐅᔭᕐᒥᐅᒃ ᒍᐃᓕ  ᑫᓐ ᓄᑲᕐᓯᖅ ᐃᓚᖃᕐᓱᓂ ᑭᐊᓐ ᓛᑉ-ᒥ 

ᓯᕗᓪᓕᐸᐅᓚᐅᔪᔫᒃ ᐃᑲᐅᕐᓂᖃᕐᓱᑎᒃ 47-ᓂᒃ, 16-ᓂ ᐃᑲᕐᕌᐱᓐᓂ ᐊᒻᒪᓗ 
44 ᑎᓪᓕᑖᖑᔦᑦ. ᐳᕕᕐᓂᑐᒥᐅᒃ ᐁᓴ ᓱᕈᓯᓛᓗ, ᐁᐱᓕ ᖁᒫᓗᓪᓗ: 
ᓯᕗᓪᓕᐸᐅᓚᐅᔪᑦᓱᑎᒃ 2017-ᒍᑎᓪᓗᒍ ᑐᖓᓕᐅᓚᐅᔪᔫᒃ ᐃᑲᐅᕐᓂᖃᕐᓱᑎᒃ 
49-ᓂᒃ, 7-ᓂ ᐃᑲᕐᕌᐱᓐᓂ ᐊᒻᒪᓗ 38 ᑎᓪᓕᑖᖑᔦᑦ. ᑲᖏᕐᓱᔪᐊᒥᐅᒃ 
ᒫᓯᐅ ᐋᕐᖓᓗ, ᐋᓕᒃ ᐊᐅᐸᓗᓗ ᐱᖓᔪᙳᓚᐅᔪᔫᒃ ᐃᑲᐅᕐᓂᖃᕐᓱᑎᒃ 
50-ᓂ, 8-ᓂ ᐃᑲᕐᕌᐱᓐᓂ ᐊᒻᒪᓗ 58 ᑎᓪᓕᑖᖑᔦᑦ.

ᓵᓕ ᐊᓚᑯ, ᑲᖏᕐᓱᔪᐊᒥᐅᖅ ᐃᕙᒃᑲᑎᓂᒃ ᓯᕗᓕᓚᐅᔪᔪᖅ ᐊᕐᖁᑎᒥ 
ᑐᑭᒧᐊᑦᑎᓯᔨᒋᔭᐅᕐᓱᓂ ᐃᑉᐱᒍᓱᑦᑎᒋᔭᐅᑦᓱᓂ ᐃᕙᒃᑲᑐᑦ, ᐃᑲᔪᕐᑎᖏᑦ, 
ᕿᒻᒥᖏᓪᓗ ᖃᓄᐃᙱᓯᐊᕐᓂᖏᓐᓂᒃ. ᔮᓂ ᐅᕝᕙᐅᑦ, ᖁᐊᕐᑕᒥᐅᖅ 
ᐃᕙᒃᑯᑐᓄᑦ ᐃᑉᐱᒍᓱᑦᑎᒋᔭᐅᓚᐅᔪᔪᖅ ᒪᓕᒉᑦ ᒪᓕᑦᑕᐅᓯᐊᕐᓂᖏᓐᓂᒃ. 
ᑲᑎᓕᒫᕐᓱᑎᒃ, 18-ᓂᒃ ᐱᓇᓱᑦᑎᖃᓚᐅᔪᔪᖅ ᓴᐳᑦᔨᔪᓂᒃ ᐃᕙᒃᑲᑎᓂᒃ, 
ᐃᓚᖃᕐᓱᑎᒃ ᐃᕙᒃᑲᑎᑐᖃᕐᒥᒃ, ᐊᑦᔨᓕᐅᕆᔨᒻᒥᓗ.
2018-ᒥ ᐃᕙᒃᑲᑐᓂᕐᒧᑦ ᒪᑭᕝᕕᑯᑦ ᑮᓇᐅᔭᖃᕐᑎᓯᓚᐅᔪᔪᑦ 

$500,000 ᐅᖓᑖᓄᑦ. ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᕐᓯᒍᑏᑦ $150,000 ᒥᑦᓵᓂ 
ᐃᑎᓚᐅᔪᔪᑦ. ᑮᓇᐅᔭᑐᐃᓐᓀᑦ, ᐱᖁᑏᓪᓗ ᓵᓚᖃᐅᑎᑦᓭᑦ ᑲᑎᓕᒫᕐᓱᑎᒃ 
ᐊᑭᖃᕋᔭᙳᐊᓚᐅᔪᕗᑦ $99,000 ᐅᖓᑖᓄᑦ, ᐊᑐᓂᓪᓗ ᐃᕙᒃᑲᑏᑦ 
ᑐᓂᔨᕕᐅᑦᓱᑎᒃ ᐃᓚᒋᔭᐅᒍᑎᒥᓄᑦ. ᒪᑭᕝᕕᑯᑦ ᐃᑉᐱᒋᔭᖃᑦᓯᐊᓚᐅᔪᕗᑦ 

The 2018 race started with 11 teams (22 mushers in total) and 10 of 
those teams were able to cross the finish line. Makivik noticed more 
young mushers this year as well as new teams starting up in the 
communities. Ivakkak’s veteran mushers have been mentoring youth in 
their communities so Makivik expects to see more mushers registering 
in future races.

Willie Cain Jr., along with Ken Labbe from Tasiujaq took first place 
with a total time of 47 hours, 16 minutes and 44 seconds. Aisa Surusilak 

ᕿᖕᒦᑦ ᑎᑭᐊᔪᑦ ᐃᕙᒃᑲᑏᑦ ᖃᖓᑦᑕᔫᖁᑎᖓᒍᑦ - ᐃᓄᐃᒃᑯᑦ.
Dogs arriving on Ivakkak’s official airline - Air Inuit.ᕿᒧᑦᓯᑏᓪᓗ ᐱᓇᓱᑦᑎᖏᓪᓗ ᑕᓯᐅᔭᒥ ᓱᑲᓕᐅᑎᓗᑎᒃ ᐃᖏᕐᕋᓯᓚᖓᓕᕐᓱᑎᒃ.

Mushers and crew in Tasiujaq minutes before starting the race.
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ᓱᕐᖁᐃᑐᒥᒃ ᐊᑐᓂ ᐃᕙᒃᑲᑏᑦ ᐊᓂᕐᕋᐅᔨᒐᔭᕐᑎᓗᒋᑦ ᐃᓚᒋᔭᐅᒍᑎᒥᓂᒃ. 
ᓇᑯᕐᒦᐳᒍᑦ ᑮᓇᐅᔭᖃᕐᑎᓯᖃᑦᑕᑐᓂᒃ ᐊᒻᒪᓗ ᑲᕙᒫᐱᒃᑯᓂᒃ ᐃᕙᒃᑲᑐᑦ 
ᐊᓂᒎᑎᑦᓯᐊᕈᓐᓇᓚᐅᕐᒪᑕ ᐊᕐᖁᓈᓗᑦᑕᖃᕐᑎᓇᒍ ᐃᓄᓐᓂᒃ, ᕿᒻᒥᓂᓪᓗ.
ᐃᕙᒃᑲᓂᐅᑉ ᐊᑐᐃᓐᓇᕈᕐᑕᐅᓂᖓᓄᑦ ᑲᑎᒪᔩᑦ ᐱᓇᓱᐊᒻᒪᕆᖃᑦᑕᓕᕐᑐᑦ 

2019-ᒥ ᐃᕙᒃᑲᓂᐅᓛᕐᑐᒧᑦ. ᐊᖑᒻᒪᑎᑎᑦᓯᒋᐊᕈᑏᑦ, ᐃᓂᓪᓚᑎᕆᓂᕐᒧᓗ 
ᒪᓕᒉᑦ ᐃᓚᖃᕐᑎᓗᒋᑦ ᐊᐅᓚᑦᓯᓂᓕᕆᓂᕐᒥ ᐃᓱᕐᕉᑎᑦᓴᓂᒃ ᐃᓚᒋᔭᐅᒻᒥᔪᑦ 

and Aipilie Qumaluk of Puvirnituq, the 2017 winners, took second place 
with a total time of 49 hours, 7 minutes and 38 seconds. Matthew Arngak 
and Pauli Qisiiq of Kangiqsujuaq came in third place with a total time 
of 50 hours, 8 minutes and 58 seconds.

Charlie Alaku from Kangiqsujuaq lead the race as the Trail Coordinator 
ensuring the safety of the mushers, crew and dogs. Johnny Oovaut from 

Quaqtaq was the race marshal ensuring 
that the rules were followed. In total, there 
were 18 crew members supporting the 
mushers that included a veterinarian and 
a photographer.

For the 2018 race, Makivik contributed 
a little over $500,000 to the event. Through 
sponsorships, close to $150,000 was brought 
in. Cash and material prizes totalled just a 
little over $99,000 and each of the mushers 
were given participation prizes. Makivik 
ensured that everyone was able to take 
something back home to their families. 
Thanks to the support of the sponsors and 
municipalities, the race was able to finish 
with no major injuries for both mushers 
and their dogs.

The Ivakkak organizing committee is 
already hard at work for the 2019 race. 
Updates and restructuring the rule book 
along with streamlining the administrative 
process are among a few of the tasks. 
The main challenge for now is to create a 
charitable foundation or Ivakkak Association 

ᓱᑲᓕᐅᑎᓯᔪᑦ ᐱᒋᐊᓯᑦᓱᑎᒃ.
At the start of a race.

ᐅᓐᓄᑯᑦ ᐅᓚᐱᕐᓴᐅᑎᖃᑦᓯᐊᓱᑎᒃ, ᑕᒻᒫᓯᒪᔪᑦ ᑐᕙᕐᒥ.
A peaceful scene at night, camping on the ice.
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ᐃᓕᒌᑦᑑᒃ ᑭᓯᑦᔪᑎᓖᒃ 4-ᒥᒃ ᒫᓯᐅ ᐋᕐᖓᓗ ᐸᐅᓕ ᕿᓰᕐᓗ 
ᑎᑭᐅᑎᕕᒻᒥᒃ ᐊᓂᒍᐃᔫᒃ ᓄᓇᓕᒻᒥᓂ ᑲᖏᕐᓱᔪᐊᒥ.
Team #4, Matthew Arngak and Pauli Qisiiq crossing the 
finish line in their home town of Kangiqsujuaq.

ᐃᕙᒃᑲᑐᑦ ᐃᑲᔪᕐᖏᑦ ᐅᓪᓗᓂ 17-ᓂ ᓱᑲᓕᐅᑎᓂᖃᓚᐅᕐᑎᓗᒋᑦ.
Ivakkak support crew after 17 days of racing.
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ᐱᔭᑦᓴᐅᔪᓄᑦ. ᑕᒐᑕᒐᐅᔪᖅ ᐱᔭᕆᐊᑐᔪᖁᑎᖃᕐᑐᒍᑦ ᓄᐃᑦᓯᒐᓱᐊᕐᓂᒥᒃ 
ᑮᓇᐅᔭᕐᓂᒃ ᑲᑎᕐᓱᐃᕕᐅᖃᑦᑕᓚᖓᔪᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᕙᒃᑲᒃ ᑲᑐᑦᔨᖃ
ᑎᒌᕝᕕᖓᓂᒃ ᐃᑲᔪᕐᓯᒪᓚᖓᑎᓪᓗᒍ ᑮᓇᐅᔭᓂᒃ ᑐᓂᕐᕈᑎᒋᔭᐅᔪᑦ 
ᓱᕐᖁᐃᑕᐅᒍᑎᖏᓐᓂᒃ ᐊᓪᓚᓯᒪᔪᙳᑕᐅᒪᔪᓂᒃ. ᑕᒪᓐᓇ ᐃᓂᓪᓚᖓᓂᐅᔪᖅ 
ᓱᕐᖁᐃᑐᒥᒃ ᐃᑲᔪᕐᓯᒪᒐᔭᕐᖁᖅ ᓴᐳᑦᔭᐅᓂᖓᓂᒃ ᓯᕗᓂᕐᒥ ᐃᕙᒃᑲᓂᕐᓂᒃ, 
ᐊᐅᓚᑦᓯᒍᓐᓇᓯᓂᕐᓴᐅᓗᑎᓪᓗ ᐃᕙᒃᑲᑏᑦ.
ᐊᕐᕌᒍᑕᒫᑦ ᐊᑑᑎᓲᒍᒻᒪᑦ, ᐃᕙᒃᑲᑏᑦ ᐊᕐᖁᑎᑦᓴᖏᑦ ᑕᐅᕐᓯᔭᐅᑲᑦᑕᓲᑦ 

ᑕᓯᐅᔭᕐᔪᐊᓗ, ᐅᖓᕙᐅᓪᓗ ᓯᑦᔭᖓᑎᒍᑦ. 2019-ᒥ ᐃᓂᓪᓚᑎᕆᓂᕐᒥᒃ 
ᑲᑎᒪᔩᑦ ᑐᕌᒐᖃᕐᖁᑦ ᑕᓯᐅᔭᕐᔪᐊᑰᒐᔭᕐᑎᓗᒋᑦ ᓄᓇᕕᒻᒥ. ᑲᑎᒪᔩᑦ 
ᕿᒥᕐᕈᓲᒍᕗᑦ ᐃᕙᒃᑲᓂᐅᖃᑦᑕᓯᒪᔪᓂᒃ ᑐᑭᑖᕋᓱᐊᓕᕋᒥᒃ ᓇᓪᓕᐊ ᓄᓇᓖᑦ 
ᐱᒋᐊᕐᕕᐅᓯᒪᒻᒪᖔᑕ ᐃᓱᓕᕝᕕᐅᓯᒪᒻᒪᖔᑕᓗ. ᑕᒪᓐᓇ ᕿᒥᕐᕈᔭᐅᒌᕐᓯᒪᓕᕐᒪᑦ, 
ᐊᕐᖁᑎᑦᓭᑦ ᓇᓪᓕᑳᕐᑕᐅᓲᑦ.
ᐃᕙᒃᑲᓂᕐᒥᒃ ᑐᑭᒧᐊᑦᑎᓯᔩᑦ ᓇᑯᕐᒦᒋᐊᓪᓚᕈᒪᕗᑦ ᑮᓇᐅᔭᖃᕐᑎᓯᓲᓂᒃ 

ᑲᕙᒫᐱᒃᑯᓂᓪᓗ ᓴᐳᑦᔨᓯᒪᓂᕆᖃᑦᑕᓚᐅᕐᓂᖏᓐᓄᑦ 2018-ᒥ ᐃᕙᒃᑲᓂᖃᕐᑎᓗᒍ !!!

to help sponsors receive donation receipts. This type of structure will 
help ensure support for future races and put more control in the hands 
of the mushers themselves.

As is tradition, Ivakkak alternates its routes from the Hudson coast to 
the Ungava coast each year. For 2019, the organizing committee is aiming 
to have the race along the Hudson coast of Nunavik. The committee 
normally looks at the past races to determine what communities have 
not hosted a start or finish line yet. Once this information is reviewed, 
that is how the routes are chosen.

Again, the Ivakkak Organizing Committee would like to thank the 
sponsors and municipalities for their support of the 2018 Ivakkak 
Dogsled Race !!!

ᓵᓚᓖᑦ ᐃᑉᐱᓂᐊᕈᓯᖓᑦ - ᓵᓚᓖᒃ ᒍᐃᓕ ᑮᓐ ᓄᑲᕐᓯᓗ ᑭᐊᓐ ᓕᐱᓗ 
ᐃᑳᕆᕋᑖᑦᓯᐊᓱᑎᒃ ᑎᑭᐅᑎᕕᐅᑉ ᐃᑳᖓᔪᑯᑖᖓᓂᒃ.
The feeling of victory – champions Willie Cain Jr. and Ken Labbe 
right after crossing the finish line.
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ᓱᑲᓕᐅᑎᔪᓂ ᓵᓚᓖᒃ ᒍᐃᓕ ᑮᓐ, ᓄᑲᕐᓯᓗ 
ᑭᐊᓐ ᓕᐱᓗ ᐊᓂᒍᐃᔫᒃ ᑎᑭᕝᕕᐅᑉ 
ᐃᑳᖓᔪᑯᑖᖓᓂᒃ.
Champions Willie Cain Jr. and Ken Labbe 
after crossing the finish line.

ᓵᓚᓖᑦ ᐃᓕᒌᑦᑐᑦ ᓴᓚᖃᐅᑎᒥᓐᓂᒃ ᑎᒍᒥᐊᕐᓱᑎᒃ ᓴᓚᓖᑦ ᓇᓗᓀᕐᑕᐅᑎᓪᓗᒋᑦ ᑲᖏᕐᓱᔪᐊᒥ. 
ᓴᐅᒥᐊᓂ ᑕᓕᕐᐱᐊᓄᑦ: ᒫᓯᐅ ᐋᕐᖓᖅ, ᐸᐅᓕ ᕿᓰᖅ, ᒍᐃᓕ ᑮᓐ ᓄᑲᕐᓯᖅ, ᑭᐊᓐ ᓕᐱ, ᐁᐱᓕ 
ᖁᒫᓗᒃ, ᐁᓴ ᓱᕈᓯᓛᖅ.
Winning teams with trophies the awards ceremony in Kangiqsujuaq. Left to right: Matthew 
Arngak, Pauli Qisiiq, Willie Cain Jr, Ken Labbe, Aipilie Qumaluk, Aisa Surusilak.



Nunavik Health Board Officials 
Testify at “Viens Commission”

On February 13, 2018, senior officials from the Nunavik Regional Board 
of Health and Social Services (NRBHSS) told the members of the “Viens 
Commission” in Montreal about longstanding issues of discrimination 
towards Inuit related to health services in the Nunavik region.

In her testimony, NRBHSS Executive Director Minnie Grey outlined a 
number of issues. Top of the list was the fact that locally hired Inuit to the 
Health Board are not entitled to the same benefits as employees hired more 
than 50 kilometres from their place of residence. Grey pointed out this 
makes the NRBHSS less attractive and less competitive as an employer. It 
also contravenes the James Bay and Northern Quebec Agreement (JBNQA).

Grey described a pilot project the NRBHSS is developing with the 
ministère de la Santé et des Services sociaux (MSSS). It would include 
the creation of two employment titles based on work experience and 
specifically reserved for beneficiaries of the JBNQA. Benefits would be 
similar to those applicable to employees hired more than 50 kilometres 
from their place of residence.

“What is at stake here is the implementation of the provisions of 
the James Bay and Northern Quebec Agreement aimed at fostering 
Inuit employment, as it is the only viable option in the long term,” said 
Minnie Grey.

ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ 
ᐱᓇᓱᑦᑎᖏᑦ ᓇᓗᓀᕐᓯᒋᐊᕐᑐᓯᒪᕗᑦ 
ᖃᐅᔨᓴᕐᑎᓄᑦ “Viens Commission”

ᕕᐳᐊᕆ 13, 2018ᒥ, ᐊᐅᓚᑦᓯᔨᒻᒪᕆᖏᑦ ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᔨᒃᑯᑦ ᐅᖃᐅᑏᓚᐅᔪᕗᑦ ᐃᓚᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᑎᓄᑦ “Viens Commission” 
ᒪᓐᑐᕆᐊᒦᑦᓱᑎᒃ ᐃᓄᐃᑦ ᐊᑦᔨᐅᖏᑦᑑᑎᑕᐅᒍᑎᒋᓲᕆᓕᕐᑕᖏᓐᓂᒃ ᐊᑯᓂᓂᐊᓗᒃ 
ᓄᓇᕕᒻᒥ ᖃᓄᐃᖕᖏᓯᐊᕆᐊᖃᕐᓂᒧᑦ ᐱᒍᑦᔨᐅᑏᑦ ᐱᓪᓗᒋᑦ.

ᓇᓗᓀᕐᓯᒋᐊᕐᑐᓯᒪᑦᓱᓂ, ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᒃᑯᑦ ᑲᒪᔨᒻᒪᕆᖓ 
ᒥᓂ ᑯᔩ ᐅᖃᐅᓯᖃᕐᓂᖁᖅ ᐱᓐᓀᓗᑕᐅᓲᑦ ᐃᓚᖏᓐᓂᒃ. ᐅᖃᐅᓯᖃᕙᓪᓗᓱᓂ 
ᐱᓇᓱᑦᑏᑦ ᓄᓇᓕᒻᒥᑦ ᐱᓇᓱᑦᑎᑖᕆᔭᐅᔪᑦ ᐃᓱᕐᕈᑎᑖᓲᒍᖕᖏᒪᑕ 50 ᑭᓗᒦᑌᑦ 
ᐅᖓᑖᓅᕐᑐᒥᒃ ᐅᖓᓯᓐᓂᓕᒻᒥᑦ ᓇᔪᕐᑕᒥᓂᑦ ᐱᓇᓱᑦᑎᑖᕆᔭᐅᓯᒪᔪᑦ ᐃᓱᕐᕉᑎᑖᖏᑦᑕ 
ᐊᑦᔨᖏᓐᓂᒃ. ᑯᔩ ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᒃᑯᓂ ᐱᓇᓱᒉᑦ 
ᐅᓇᒻᒥᒋᔭᐅᖕᖏᓂᕐᓴᐅᓚᕿᐅᑎᒋᓂᕋᕐᑕᖓ ᐱᓕᐅᑦᔨᖃᑎᐅᒍᑎᒋᖕᖏᓂᕋᕐᓱᒍᓗ 
ᐊᓯᖏᓐᓄᑦ ᐱᓇᓱᕝᕕᓄᑦ ᑕᒪᓐᓇ. ᒪᓕᖕᖏᑑᒍᑕᐅᑦᓱᓂᓗ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ 
ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᐅᖃᐅᓯᕐᑕᖏᓐᓃᑐᓂᒃ.

ᑯᔩ ᐅᖄᔪᕕᓂᖅ ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᒃᑯᑦ ᐆᑦᑐᕋᓚᖓᔭᖓᓂᒃ 
ᓄᐃᑦᓯᖃᑎᖃᕐᓗᑎᒃ ᑯᐯᒃᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᐱᒍᑦᔨᓂᕐᓄᑦ ᑐᕐᖃᑕᕐᕕᑯᓐᓂᒃ. 
ᓄᐃᑦᓯᒐᔭᕐᓗᑎᒃ ᒪᕐᕉᓂᒃ ᐱᓇᓱᒐᑦᓵᓂᒃ ᐱᓇᓱᑦᑎᓴᕐᓯᐅᕈᑎᑦᓵᓂᒃ ᑐᖕᖓᕕᒋᓗᒋᑦ 
ᐱᓇᓱᒐᕐᑖᕋᓱᐊᕐᑑᑉ ᐱᓇᓱᐊᓕᓂᖏᑦ ᐃᓚᐅᒍᑎᓕᓐᓅᓕᖓᑐᐃᓐᓇᓚᖓᑎᓪᓗᒋᓪᓗ ᔦᒥᓯ 
ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ. ᐃᓱᕐᕉᑎᑖᕐᑕᕋᔭᕐᓗᑎᒃ ᐊᑦᔨᖓᓛᖏᓐᓂᒃ 
ᑌᒃᑯᐊ ᐱᓇᓱᑦᑎᑖᕆᔭᐅᓲᑦ 50 ᑭᓗᒦᑌᑦ ᐅᖓᑖᓅᕐᑐᒥᒃ ᐅᖓᓯᓐᓂᓕᒻᒥᑦ ᓇᔪᕐᑕᒥᓂᑦ 
ᐃᓱᕐᕉᑎᑖᕐᑕᕆᓲᖏᑦᑕ.
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“ᒪᓕᑦᑕᐅᓯᒪᖕᖏᑐᖅ ᑲᔪᓯᑎᑕᐅᓂᕆᒋᐊᓕᖓ ᐱᕕᑦᓴᖃᕐᑎᓯᒍᑎᑕᖏᑦᑕ ᔦᒥᓯ 
ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᐃᓄᐃᑦ ᐱᓇᓱᑦᑎᐅᒋᐊᖃᕐᓂᖏᓐᓅᓕᖓᔪᑦ, 
ᐊᑯᓃᕐᑐᒧᓪᓗ ᐋᕐᖁᑎᑦᓴᑑᔮᕐᓱᓂ,” ᐅᖃᕐᑐᖅ ᒥᓂ ᑯᔩ.
ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᒃᑯᓂᒃ ᑭᒡᒐᑐᕐᑐᑦ ᐅᖃᐅᓯᖃᕐᓂᒥᔪᑦ 

ᐊᑦᔨᒌᖕᖏᑑᑎᑕᐅᒍᑎᖏᓐᓂᒃ ᐋᓐᓂᐊᕕᒻᒥ ᐱᓇᓱᐊᕐᑕᐅᔪᑦ ᑯᐯᒃᒥ ᖃᓄᐃᖕᖏᓯᐊᕐᓂᓕᕆᕐᒥᒃ 
ᐱᓇᓱᖃᑎᒌᕝᕕᐅᔪᓂ ᓄᓇᕕᒻᒥᐅᑦ ᐊᑐᕐᑏᑦ ᑕᑯᔭᐅᕕᑦᓴᖏᓐᓂᒃ ᐊᓪᓚᑌᓕᓲᒍᑦᓱᑎᒃ, 
ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕕᒻᒥ ᖃᓄᐃᖕᖏᓯᐊᕐᓂᓕᕆᕕᓐᓂ ᐊᑭᓕᕋᑦᓴᓕᐅᓲᒍᑦᓱᑎᒃ ᐅᓄᕐᓂᓴᕐᓂᒃ 
ᓄᓇᕕᒻᒥᐅᓂᒃ ᐱᒍᑦᔨᒋᐊᖃᓕᕋᒥᒃ. ᐋᓐᓂᐊᕖᑦ ᓚᔭᐅᔪᑦ ᐱᒍᑦᔨᐅᑎᐅᓗᑭᖕᖏᑐᓂᒃ 
ᐱᒍᑦᔨᒋᐊᖃᓲᑦ ᐃᓄᓐᓂᒃ ᓄᓇᕕᒻᒥ ᐱᒍᑦᔭᐅᕕᑦᓴᖃᖕᖏᓂᖓᓄᑦ.
“ᐅᑉᐱᕆᔭᖃᑦᓯᐊᑐᒍᑦ ᓄᓇᕕᒻᒥᐅᑦ ᐊᑐᕐᑏᑦ ᐊᑦᔨᒌᖕᖏᑑᑎᑕᐅᓲᒍᓂᖏᓐᓂᒃ 

ᓇᓂᒥᐅᒍᓂᖏᑦ ᐱᑦᓱᒋᑦ ᑕᒪᓐᓇᓗ ᑐᑭᓯᒪᓂᕐᓗᕈᑎᐅᑦᓱᓂ ᐊᑯᓃᕐᑐᒥᒃ ᑲᒪᒋᔭᐅᒋᐊᓕᓐᓄᑦ 
ᓇᔪᕐᑕᐅᓲᓄᑦ ᑯᐯᒃᒥᐅᓂᒃ ᓇᐅᑐᐃᓐᓇᓂᒃ ᐱᒍᑦᔨᒋᐊᓕᓐᓄᑦ,” ᐅᖃᕐᑐᕕᓂᖅ ᒥᓂ ᑯᔩ. 
“ᑌᒣᓘᕐᑕᐅᑐᐃᓐᓇᕆᐊᖃᖕᖏᓂᑦᑎᓄᑦ, ᓄᓇᕕᒻᒥ ᐊᑯᓃᕐᑐᒥᒃ ᑲᒪᒋᔭᐅᕕᑦᓴᖃᕆᐊᓕᓐᓂᒃ 
ᐱᒍᑦᔨᐅᑎᑦᓴᓂᒃ ᖃᓄᕐᑑᕈᑎᖃᕐᐳᒍᑦ.”
ᖃᐅᔨᓴᕐᑏᑦ “Viens Commission” ᐊᑦᓯᔭᐅᓯᒪᔪᑦ ᑲᕙᒪᓕᕆᔨᐅᖃᑕᐅᔪᖅ ᔮᒃ 

ᕕᐊᓐ ᐊᑎᖓᓂᒃ, ᑲᒪᒋᔭᑦᓴᖃᕐᓯᒪᔪᒥᒃ ᑐᑭᑖᕐᑕᐅᒋᐊᓕᓕᕆᔨᐅᑦᓱᓂ ᐃᕐᖃᑐᐃᕕᑎᒍᑦ 
ᐋᐱᑎᐱᒥ, ᓄᓇᕕᒃ ᐃᓚᐅᑎᑕᐅᑎᓪᓗᒍ, ᐊᕐᕌᒍᐃᑦ ᐊᕙᑎᓪᓗ ᖁᓕᓪᓗ ᐅᖓᑖᓅᕐᑐᓂᒃ 
ᐱᓇᓱᑦᑎᐅᓯᒪᔪᖅ ᑯᐯᒃᒥ ᐃᕐᖃᑐᐃᕕᕐᔪᐊᒥ. ᓄᓇᕕᒻᒥ ᐱᓇᓱᖃᑦᑕᓯᒪᒻᒥᔪᖅ ᑐᕐᖃᑌᔨᐅᑉ 
ᐃᓂᖓᓃᑦᓱᓂ 1972ᒥᓂᑦ. ᓄᕐᖃᒪᕆᑦᓯᒪᔪᖅ 2014ᒥ. ᖃᐅᔨᓴᕐᑏᑦ “Viens 
Commission” ᓄᐃᑕᐅᓯᒪᔪᑦ ᑯᐯᒃᑯᑦ ᑲᕙᒪᖓᓄᑦ ᑎᓯᒻᐸ 21, 2016ᒥ. ᐊᑦᓯᔭᐅᒍᓯᖓ 
ᐃᓗᐃᑦᑑᓱᓂ ᐃᒣᓕᔪᖅ ᓇᐅᓕᒫᓅᓕᖓᔪᓂᒃ ᖃᐅᔨᓴᕐᑏᑦ ᓄᓇᓕᑐᙯᑦ ᐊᒻᒪᓗ ᑯᐯᒃᒥ 
ᐱᒍᑦᔨᐅᑏᑦ ᐃᓚᖏᑦᑕ ᐱᓇᓱᖃᑎᒌᒍᑕᐅᓂᖏᓐᓂᒃ: ᓈᓚᑦᑎᐅᓱᑎᒃ, ᓭᒻᒪᐅᑎᑦᓯᓂᐊᕐᓗᑎᒃ 
ᑲᔪᓯᑎᑦᓯᒋᐊᕐᓂᐊᓗᑎᓪᓗ. ᑕᑯᓐᓇᕋᑦᓴᓕᐊᒍᓯᒪᔪᑦ ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᒃᑯᓂᒃ 
ᑭᒡᒐᑐᕐᑐᑦ ᐅᖄᑎᓪᓗᒋᑦ ᖃᐅᔨᓴᕐᑏᑦ ᑐᓴᕋᑦᓴᖃᕐᕕᖓᓃᑉᐳᑦ ᐅᕙᓂ cerp.gouv.qc.ca

Nunavik Health Board officials also testified regarding the 
discriminatory practices of certain institutions in Quebec’s health 
network which refuse to register Nunavik patients on their waiting 
lists, or bill the Nunavik health care system at a higher rate when 
they accept Nunavik patients. The institutions in question offer 
highly specialized care to Inuit patients unavailable in Nunavik.

“We strongly believe that Nunavimmiut patients are victims of 
discrimination based on their location and that there is a profound 
misunderstanding by the long-term care facilities regarding their 
duties towards any resident of Quebec,” stated Minnie Grey. “To 
limit our vulnerability, we are working to provide these long-term 
residential services within the Nunavik region.”

The “Viens Commission” is named after the honourable Jacques 
Viens, who was responsible for the judicial district of Abitibi, 
including Nunavik, for more than 30 years for the Superior Court 
of Quebec. Previously he worked in the Nunavik region filling 
in as chief prosecutor stretching back to 1972. He retired in 
2014. The Viens Commission was created by the Government of 
Quebec on December 21, 2016. The full name is The Public Inquiry 
Commission on relations between Indigenous Peoples and certain 
public services in Quebec: listening, reconciliation and progress. 
Archived video of the NRBHSS testimony is on the commission 
website at cerp.gouv.qc.ca
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2018 Federal Budget 
Includes Specific 
Inuit Funding

The 2018 Federal Budget includes a 16-page chapter devoted 
to Indigenous Peoples, and included many specific references to 
Inuit, including mentioning all Inuit regions by name. The chapter 
is titled, Achieving Better Results for Indigenous Peoples.

The $400-million allotted to Inuit housing over the next 10 years 
is an example of this. The funds are for the Nunavik, Nunatsiavut, 
and Inuvialuit regions. A breakdown of amounts allotted to each 
region was not provided. In 2017 Nunavut received $240-million 
for housing over 10 years.

Regarding housing, the budget document states, “Indigenous 
leaders have told the Government that when it comes to housing 
in First Nations, Inuit and Métis communities, the best approach 
is one that respects the distinct needs of each indigenous group. 
The Government agrees.”

Other highlights of the federal budget specific to Inuit include:
•	 $27.5-million over five years to eliminate tuberculosis in 

Inuit Nunangat.
•	 $82-million over 10 years for a permanent Inuit Health 

Survey. The funding will build capacity in Inuit communities 
to develop and collect survey information. It will also support 
Inuit self-determination in setting the research agenda.

•	 $161.2-million over five years in the Inuit stream of the 
Indigenous Skills and Employment Training Program, which 
supports employment services, skills development and job 
training.

2018–ᒥ ᑲᕙᒪᑐᖃᒃᑯᑦ ᑮᓇᐅᔭᓂᒃ ᑐᕌᒐᓕᐅᕈᑎᖏᑦ 
ᐃᓚᖃᕐᐳᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ ᐃᓕᖓᓂᖃᓪᓗᑯᕐᓱᑎᒃ 
ᑮᓇᐅᔭᖃᕐᑎᑕᐅᒍᑎᑦᓴᖏᓐᓂᒃ

2018 ᐊᕐᕌᒍᖓᓄᑦ ᑲᕙᒪᑐᖃᒃᑯᑦ ᑮᓇᐅᔭᓂᒃ ᑐᕌᒐᑦᓴᓕᐅᕈᑎᖏᑦ ᐃᓚᖃᕐᐳᑦ 
16-ᓂᒃ ᒪᑉᐱᕋᕐᑕᓕᓐᓂᒃ ᐊᓪᓚᖁᑏᑦ ᐊᕕᑦᑐᓯᒪᓂᖏᓐᓂᒃ ᐃᓕᖓᓂᖃᓪᓚᕆᑦᑐᓂᒃ 
ᓄᓇᓕᑐᖃᕐᓄᑦ, ᐃᓚᖃᕐᓱᑎᒃᓗ ᐊᒥᓱᓂᒃ ᐅᖃᐅᓯᖃᕈᑎᓂᒃ ᐃᓕᖓᔪᓂᒃ ᐃᓄᑐᐃᓐᓇᓄᑦ 
ᐃᓚᐅᑎᓪᓗᒋᑦ ᐃᓄᑐᐃᓐᓀᑦ ᓄᓇᖁᑎᖏᓐᓂᒃ ᐅᖃᕐᑕᖃᕐᓂᓂᒃ. ᑖᒃᑯᐊ ᐊᓪᓚᓯᒪᔪᑦ 
ᐊᕕᑦᑐᓯᒪᐅᑎᖏᑦ ᐊᑦᓯᕋᐅᑎᖃᕐᑐᑦ ᐃᒫᒃ, ᐱᔭᖃᕐᓂᖅ ᐱᐅᓂᕐᓴᓂᒃ ᓱᕐᕃᒍᑎᓂᒃ 
ᐃᓕᖓᑦᓱᑎᒃ ᓄᓇᓕᑐᖃᕐᓄᑦ ᐃᓅᖃᑎᒌᓄᑦ.

ᑖᒃᑯᐊ ᑮᓇᐅᔭᒻᒪᕇᑦ ᐅᓄᕐᓂᓖᑦ $400-ᒥᓕᐋᓐᓂᒃ ᑮᓇᐅᔭᕐᑐᕈᑎᑦᓴᐅᓱᑎᒃ ᐃᓄᑐᐃᓐᓀᑦ 
ᐃᒡᓗᓕᐅᕐᑕᐅᒍᑎᑦᓴᖏᑦ ᐊᕐᕌᒍᓂ 10-ᓂ ᒫᓐᓇᒥᑦ ᐱᒋᐊᕐᓗᑎᒃ ᐊᓂᒍᕐᐸᓕᐊᓂᐊᕐᑐᓂ 
ᑕᒪᓐᓇ ᐆᑦᑐᕋᐅᑎᑦᓯᐊᖑᕗᖅ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᖃᕐᑎᓯᒍᑏᑦ ᐃᓕᖓᓚᖓᔪᑦ ᓄᓇᕕᒻᒧᑦ, 
ᓄᓇᑦᓯᐊᕗᒻᒧ ᐃᓄᕕᐊᓗᐃᓪᓗ ᓄᓇᖁᑎᖏᓐᓄᑦ. ᑮᓇᐅᔭᕐᑖᑎᑦᓯᒍᑎᐅᓛᕐᑐᑦ 
ᐊᕕᑦᑐᓯᒪᓂᖏᑦ ᖃᓄᐃᓕᖓᓛᕐᒪᖔᑕ ᑐᓴᕐᑎᑕᐅᒍᑎᐅᓚᐅᖕᖏᓚᑦ. 2017-ᖑᑎᓪᓗᒍ 
ᓄᓇᕗᑦ ᑮᓇᐅᔭᓕᔭᐅᓚᐅᔪᕗᑦ $240-ᒥᓕᐋᓐᓂᒃ ᐊᕐᕌᒍᑦ 10 ᐊᓂᒍᕐᐸᓕᐊᑎᓪᓗᒋᑦ 
ᐃᒡᓗᓕᐅᕐᑕᐅᒍᑎᑦᓴᒥᓐᓂᒃ.
ᐃᓕᖓᑎᓪᓗᒋᑦ ᐃᒡᓗᓕᐅᕆᓂᕐᓄᑦ, ᑮᓇᐅᔦᑦ ᑐᕌᒐᓕᐅᕐᑕᐅᒪᒍᑎᖏᑦ 

ᐅᖃᕐᓯᒪᔪᕐᑕᖃᕐᐳᑦ, “ᓄᓇᓕᑐᙯᑦ ᓯᕗᓕᕐᑎᖏᑦ ᐅᖃᐅᑦᔨᓯᒪᕗᑦ ᑲᕙᒪᒃᑯᓂᒃ 
ᐃᒡᓗᐃᑦ ᐱᑦᔪᑕᐅᓕᕐᒪᑕ ᓄᓇᖃᕐᖄᓯᒪᔪᑦ ᐊᑯᕐᖓᓂ, ᐃᓄᑐᐃᓐᓀᓗ ᐊᓪᓚᖓᔪᐃᓪᓗ 
ᓄᓇᓕᖁᑎᖏᓐᓂ, ᑲᒪᒋᔭᖃᕆᐊᕐᓂᖅ ᐱᐅᓂᕐᐹᖅ ᑌᓐᓇᐅᕗᖅ ᓲᓱᒋᔭᖃᑦᓯᐊᓂᖅ 
ᐃᓕᒃᑰᓗᑯᐊᐱᑦᑐᓂᒃ ᑭᖕᖒᒪᑦᓯᒍᑎᖏᓐᓂᒃ ᐊᑐᓂᑦ ᓄᓇᓕᑐᖃᑦᓴᔭᐅᔪᑦ 
ᐃᓅᖃᑎᒌᖑᔪᑦ. ᑲᕙᒪᒃᑯᑦ ᑕᒪᑐᒥᖓ ᐊᖏᖃᑕᐅᕕᓖᑦ.”

ᐊᓯᖏᑦ ᐅᖄᔭᐅᓯᒪᒻᒥᔪᑦ ᑲᕙᒪᑐᖃᒃᑯᑦ ᑮᓇᐅᔭᖁᑎᒥᓐᓂᒃ ᑐᕌᒐᓕᐊᖏᓐᓂ 
ᐃᓕᖓᓂᖃᖁᑦᓱᒋᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ ᐅᑯᓂᖓ ᐃᓚᖃᕐᐳᑦ:
•	 ᐊᕐᕌᒍᐃᑦ ᑕᓪᓕᒪᑦ ᐊᓂᒍᕋᓱᓐᓂᖏᓐᓂ ᓄᖑᑎᑦᓯᓂᖃᕐᓂᖅ ᐳᕙᓪᓗᓇᕐᒥᒃ 

ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᒍᑎᑖᕐᑕᐅᓚᖓᕗᑦ $27.5-ᒥᓕᐋᓐ 
ᑖᓚᓂᒃ.

•	 ᐊᕐᕌᒍᐃᑦ 10 ᐊᓂᒍᕋᓱᓐᓂᖏᓐᓂ ᑮᓇᐅᔦᑦ ᐅᓄᕐᓂᓖᑦ $82-ᒥᓕᐋᓐᓂᒃ 
ᑮᓇᐅᔭᖃᕐᑎᓯᒍᑎᐅᓛᕐᑎᓗᒋᑦ ᐊᑕᖏᓐᓇᓕᒫᕐᐸᓂᐊᓕᕐᑐᒥᒃ 
ᐃᓄᑐᐃᓐᓀᑦ ᐃᓗᓯᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᒥᒃ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᖃᕐᑎᓯᒍᑏᑦ 
ᐊᒥᓱᖕᖑᐸᓪᓕᐊᑎᑦᓯᒍᑎᐅᓛᕐᑐᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂ 
ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᐅᓗᑎᒃ ᓄᐊᑦᓯᒍᑎᐅᓗᑎᒃᓗ ᖃᐅᔨᓴᕐᓯᒪᔪᑦ 
ᑐᑭᓯᒪᑎᑦᓯᒍᑎᑦᓴᑖᕆᓯᒪᔭᖏᓐᓂᒃ. ᓴᐳᑦᔨᓯᒪᓗᑎᓪᓘᓛᕐᓂᐊᐳᑦ ᐃᓄᐃᑦ 
ᐃᒻᒥᓅᓕᖓᔪᓂᒃ-ᑐᑭᑖᕐᑐᐃᒍᑎᖃᕈᓐᓇᓂᖏᓐᓂᒃ ᑐᑭᑖᕈᑕᐅᒍᑎᒃ 
ᐃᓕᔭᐅᓚᖓᓂᖏᑦ ᖃᐅᔨᓴᕐᓃᑦ ᑐᑭᒧᐊᒍᑎᖏᓐᓄᑦ.

•	 ᐊᕐᕌᒍᐃᑦ ᑕᓪᓕᒪᑦ ᐊᓂᒍᕐᐸᓕᐊᑎᓪᓗᒋᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐱᓇᓱᑦᑕᐅᒍᑎᖏᓐᓂ 
ᑲᔪᓯᖏᓐᓇᑎᑦᓯᒍᑎᐅᔪᑦ ᓄᓇᓕᑐᙯᑦ ᐱᔪᓐᓇᐅᑎᑖᕆᓯᒪᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᐱᓇᓱᒐᑦᓴᔭᓂᒃ ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑎᓂᒃ ᐱᓇᓱᒍᑎᑦᓴᓕᐊᖑᒪᔪᑦ, ᑖᒃᑯᐊᓗ 
ᓴᐳᑦᔨᓯᒪᑦᓱᑎᒃ ᐱᓇᓱᒐᖃᕐᓂᑯᑦ ᐱᑦᔪᔨᒍᑎᓂᒃ,
ᐱᔪᓐᓇᐅᑎᐅᒋᐊᓕᓐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᓂᓗ ᐱᓇᓱᒐᕐᓂᓗ ᐱᒋᐅᕐᓴᔭᐅᑎᑦᓯᒍᑎᓂᒃ.
ᑌᓐᓇ ᐃᓄᐃᑦ ᑲᕙᒪᒃᑯᓂᒃ ᐱᓇᓱᖃᑎᖃᕐᓂᒥᒃ ᑲᑎᖕᖓᔨᐅᕕᖃᕐᕕᐊᑦ (ICPC) 

ᐱᑎᑕᐅᒍᑎᖃᖃᑦᑕᓛᕆᕗᖅ ᑲᔪᓯᔪᒥᒃ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᒍᑎᑦᓴᒥᓐᓂᒃ, ᐃᓚᖃᖏᓐᓇᒥᑎᓪᓗᒋᑦ 
ᐊᑕᖏᓐᓇᓕᒫᕆᐊᖃᓕᕐᓯᒪᔪᓂᒃ ᑲᑎᖕᖓᔨᐅᓂᐊᑐᓂᒃ ᐃᓂᓪᓚᑕᐅᒍᑎᖃᕐᓱᑎᒃ 
ᓄᓇᓕᑐᖃᕐᓅᓕᖓᓂᕐᒥᓂᒃ, ᐊᒻᒪᓗ ᐊᓪᓚᖓᔪᓂᒃ. 
“ᑮᓇᐅᔭᖁᑏᑦ ᑐᕌᒐᖏᑦ ᐃᓕᖓᔪᑦ 2018-ᒧᑦ ᒪᓂᔨᒍᑎᖃᕐᓯᒪᕗᑦ ᑮᓇᐅᔭᕐᑐᕈ

ᑎᖃᕈᒫᕐᓂᐊᓱᑎᒃ $74.9-ᒥᓕᐋᓐᓂᒃ ᐊᕐᕌᒍᑦ 5 ᐊᓂᒍᕐᐸᓕᐊᓂᖏᓐᓂ, ᐃᓚᖃᕐᓱᑎᒃ 
$15.5-ᒥᓕᐋᓐᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ ᑲᔪᓯᑎᑕᐅᓂᖃᖃᑦᑕᓂᐊᕐᑐᓂᒃ, ᐱᑕᖃᕐᑎᓯᒍᑎᐅᓗᑎᒃ 
ᓴᐳᑦᔨᓯᒪᓂᕐᒥᒃ ᑖᒃᑯᓂᖓ ᒪᓕᒐᖃᕐᑎᓯᒍᑎᐅᓕᕐᑐᓂᒃ ᑲᑐᑦᔮᕆᓗᒋᑦ-ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᓂᒃ 
ᐅᖃᕐᕕᐅᔪᓂᒃ”. ᐊᕐᖁᑕᐅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ, ᒪᑭᕝᕕᒃ ᐃᓚᐅᓚᐅᔪᕗᖅ 
ᐃᓄᐃᑦ ᑲᕙᒪᒃᑯᓂᒃ ᐱᓇᓱᖃᑎᖃᕐᓂᒥᒃ ᑲᑎᖕᖓᔨᐅᕕᖃᕐᕕᐊᑕ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖏᓐᓄᑦ.
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ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥᒃᑯᑦ ᐊᖓᔪᕐᖄᒪᕆᖓ ᓈᑕᓐ ᐆᐱᐊᑦ ᓂᑦᔮᒍᑎᖃᓚᐅᔪᔪᖅ 
ᐃᓄᐃᑦ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᒍᑎᖏᓐᓂᒃ. ᐃᒣᓕᓚᐅᔪᕗᕐᓗ, “ᓂᕆᐅᒍᑎᖃᕐᐳᖓᑦ ᑖᒃᑯᐊ 
ᐊᕕᖃᑎᒌᑎᑦᓯᒍᑕᐅᓚᖓᔪᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ ᑐᕃᓐᓇᕋᔭᕐᓂᖏᓐᓂᒃ, ᐱᓗᐊᕐᑐᒥ 
ᐃᓂᓪᓚᑕᐅᒪᓚᖓᓕᕐᒪᑕ ᓲᕐᓗ ᑐᖕᖓᕕᐅᕙᓛᓕᕐᓗᑎᒃ ᓯᕗᓂᑦᓴᑎᓐᓂ ᑮᓇᐅᔦᑦ 
ᑐᕌᒐᓕᐅᕐᑕᐅᒍᑎᖏᓐᓄᑦ.”

ᐊᓪᓚᓯᒪᔪᓂ ᐊᓪᓚᑕᐅᒪᔪᑦ ᐊᕕᑦᑐᓯᒪᓂᕐᒦᑐᑦ ᐃᓕᖓᓪᓚᕆᑦᑐᒥ ᓄᓇᓕᑐᖃᕐᓄᑦ 
ᐃᓗᓕᖃᕆᕗᖅ ᐱᑕᖃᕐᑎᓯᒍᑎᓂᒃ ᓇᓗᓀᕆᓂᕐᒥᒃ ᓄᓇᓕᑐᙯᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ, 
ᐊᒻᒪᓗ ᐃᑲᔪᕐᓯᒍᑎᑦᓴᓂᒃ ᐱᔭᖃᕋᓱᓕᕐᐸᑕ “ᐋᕐᕿᓱᐃᒋᐊᓪᓚᓂᕐᒥᓂᒃ ᐃᓅᖃ
ᑎᒌᓐᓂᑎᒍᑦ ᐃᓅᖃᑎᒌᓐᓂᒥᓐᓂᒃ”. ᑮᓇᐅᔦᑦ ᐅᓄᕐᓂᓖᑦ $51.4-ᒥᓪᐋᓐᓂᒃ 
ᐊᕕᖃᑎᒌᑎᑦᓯᒍᑎᐅᕗᑦ ᐊᑑᑎᔭᐅᓂᖃᓚᖓᑦᓱᑎᒃ ᐊᕐᕌᒍᓐᓂ ᒪᕐᕉᓂ ᓴᐳᑦᔨᓯᒪᒍᑎᐅᓗᑎᒃ 
ᑲᕙᒪᑐᖃᒃᑯᓗ ᓄᓇᓕᑐᙯᓪᓗ ᐃᓚᐅᖃᑕᐅᓂᖏᓐᓂᒃ “ᓇᓗᓀᕆᓂᕐᓄᑦ ᓄᓇᓕᑐᙯᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓇᒻᒥᓂᖅ ᐃᒻᒥᓅᓕᖓᔪᓂᒃ ᑐᑭᑖᖃᑦᑕᕈᓐᓇᐅᑎᖏᓐᓂᒃ 
ᐅᖃᖃᑎᒌᒍᑎᖃᕐᕕᐅᓱᑎᒃ ᑲᑎᖕᖓᕕᓐᓂ,” ᑌᒣᑎᓪᓗᒋᑦ, ᑮᓇᐅᔦᑦ ᐅᓄᕐᓂᓖᑦ $101.5-
ᒥᓕᐋᓐ ᑐᕌᖓᑎᑕᐅᓂᖃᓛᕐᐳᑦ ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᓄᑦ ᐃᓕᖓᔪᑦᓴᐅᓗᑎᒃ ᓄᓇᓕᑐᖃᕐᓄᑦ 
“ᓴᐳᑦᔭᐅᒪᒍᑎᒋᓂᐊᕐᑕᖏᓐᓂ ᐱᓂᐊᕐᓂᖏᑕ ᐃᑲᔪᕐᓯᓂᖃᓚᖓᔪᑦ ᐃᒻᒥᒍᑦ ᐊᕐᖁᑎᑦᓴᒥᓂᒃ 
ᐊᕐᖁᓯᐅᕐᓂᖏᓐᓄᑦ ᐃᓅᖃᑎᒌᖑᓂᕐᒥᑎᒎᕐᓗᑎᒃ.”

ᑭᓇᐅᔦᑦᑕᐅᖅ ᐅᓄᕐᓂᓖᑦ $47.5-ᒥᓕᐋᓐᓂᒃ ᐱᑕᖃᕆᕗᑦ ᐊᑐᕐᑕᐅᔪᑦᓴᓕᐊᖑᒪᔪᓂᒃ 
ᐊᕐᕌᒍᓂ ᑕᓪᓕᒪᓂ ᐊᓂᒍᕐᐸᓕᐊᔪᓂ, ᐊᒻᒪᓗ ᑮᓇᐅᔦᑦ ᐅᓄᕐᓂᓖᑦ $9.5-ᒥᓕᐋᓐᓂᒃ 
ᑲᔪᓯᑎᑦᓯᒍᑎᑦᓴᐅᓱᑎᒃ ᐊᒥᓱᖕᖑᕙᓪᓕᐊᒋᐊᕐᓂᓂᒃ ᐱᖕᖑᐊᓂᒃᑯᑦ ᐃᓅᖃᑎᒌᓐᓂᓂᒃ 
ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᓂᒃ ᑕᒪᒃᑯᐊ ᑲᔪᓯᑎᑕᐅᓂᖃᕐᑐᑦ 300 ᐅᖓᑖᓂᑦᑐᓂᒃ 
ᓄᓇᓕᑐᙯᑦ ᓄᓇᓕᖏᓐᓂᒃ. ᑮᓇᐅᔦᑦ ᑐᕌᒐᖏᑕ ᐊᓪᓚᖁᑎᖏᑦ ᐃᒣᓕᔪᓂᒃ 
ᐊᓪᓚᓯᒪᔪᕐᑕᓖᑦ, “ᓄᓇᓕᓐᓄᑦ-ᓯᕗᓕᕐᑕᐅᔪᑦ ᐱᖕᖑᐊᓃᑦ ᐱᓇᓱᒍᑎᑦᓴᓯᐊᒻᒪᕆᐊᓘᕗᑦ 
ᓴᐳᒻᒥᒍᑎᑦᓯᐊᖑᑦᓱᑎᒃᓗ ᓄᓇᓕᑐᙯᑦ ᐅᕕᒃᑲᖁᑎᖏᓐᓂᒃ. ᖁᕝᕙᑎᕆᓂᕐᑕᖃᓲᖑᒐᒥᒃ 
ᐃᓅᖃᑎᒌᓄᑦ ᐃᓚᐅᖃᑕᐅᓂᕐᓂᒃ, ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᐅᑦᓱᑎᒃᓗ ᐃᓅᑉ ᐃᒻᒥᓂᒃ-
ᐅᐱᒋᓂᖓᓂᒃ, ᓄᒃᑭᕙᓪᓕᒍᑎᐅᓲᖑᑦᓱᑎᒃᓗ ᓄᓇᓕᑐᙯᑦ ᑭᓇᐅᓂᕐᒥᓂᒃ ᑐᑭᓯᒪᓂᖏᓐᓄᑦ, 
ᐱᑕᖃᕐᑎᓯᑦᓱᑎᒃᓗ ᐱᔪᕆᒪᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᒻᒥᓂᐊᕐᓂᒧᑦ ᑎᑭᐅᑎᒌᒃᑯᑎᑦᓯᐊᖑᕐᓱᑎᒃ.”

ᐊᑕᖏᕐᓱᓂ 2018-ᒥ ᑲᕙᒪᑐᖃᒃᑯᑦ ᑮᓇᐅᔭᕐᑐᕈᑎᑦᓴᒥᓂᒃ ᑐᕌᒐᓕᐅᕆᒍᑎᒋᓯᒪᔭᖏᑦ, 
ᐊᑦᓯᕋᐅᑎᖃᕐᓱᑎᒃ ᓇᓕᕐᖁᐊᕇᓐᓂᓗ ᐱᕈᕐᐸᓕᐊᓂᕐᓗ: ᐊᑦᑕᓇᖕᖏᑐᒥᒃ ᐊᑯᓪᓕᐹᒦᑦᑐᒥ 
ᓇᖏᕐᓂᖅ ᑖᒃᑯᐊ ᒪᑉᐱᕋᓖᑦ 369-ᓂᒃ ᑕᑯᓇᓱᑦᑕᐅᒍᓐᓇᓱᑎᒃᓘᐳᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ 
ᑕᑯᓇᓱᑦᑕᐅᕕᒻᒥᓂ ᐅᕙᓂ www.budget.gc.ca

The Inuit Crown Partnership Committee (ICPC) will also receive 
ongoing funding, as will the Permanent Bilateral committees 
established with the First Nations, and Métis. 

“Budget 2018 proposes to invest $74.9-million over five years, 
with $15.5-million per year ongoing, to provide support to these 
policy co-development forums.” Through Inuit Tapiriit Kanatami, 
Makivik participates in the ICPC process.

ITK President Natan Obed commented on the Inuit funding. He 
said, “I am hopeful that the proposed allocations directly to Inuit, 
especially in the area of housing, become an established precedent 
for future budgets.”

The chapter devoted to Indigenous Peoples also contains 
provisions to recognize Indigenous Rights, and assist in “reconstituting 
their nations”. Over the next two years, $51.4 million is allotted to 
support federal and Indigenous participation in the “Recognition 
of Indigenous Rights and Self-Determination discussion tables.” 
Meanwhile, $101.5-million will be earmarked over the next five years 
for Indigenous Peoples “to support activities that would facilitate 
their own path to reconstituting their nations.”

There’s also $47.5-million over five years, and $9.5-million ongoing 
to expand the use of sport for social development in more than 300 
Indigenous communities. The budget document states, “Community-
led sport can be a powerful tool to support Indigenous youth. It 
promotes social inclusion, builds self-esteem, strengthens Indigenous 
identity, instills a sense of pride and reduces the risks of suicide.”

The entire 2018 federal budget, titled Equality and Growth: 
A Strong Middle Class is 369 pages long and is available online at 
www.budget.gc.ca
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Historic Caribou Management 
Agreement Signed

Following years of meetings and negotiations an historic 
agreement between seven Indigenous Nations was signed in the 
fall of 2017 for the preservation and management of the Ungava 
Peninsula Caribou. The signatories represent those that traditionally 

share this important food and cultural resource.
The seven Indigenous nations make up a group 

called The Ungava Peninsula Caribou Aboriginal Round 
Table (UPCART). The members are: Inuit of Nunavik 
(represented by Makivik Corporation), Inuit of Nunatsiavut 
(represented by the Nunatsiavut Government), the 
NunatuKavut Community Council, the Naskapi Nation 
of Kawawachikamach, the Grand Council of the Crees of 
Eeyou Istchee/Cree Nation Government, the Innu Nation 
of Labrador, and the Innu communities of Quebec were 
represented by the “Nation Innue.”

Indigenous leaders and delegations gathered in 
Montreal on October 17, 2017 to hold a press conference 
and signing ceremony to mark the historic occasion. 
The event was held at the Maison du développement 
durable (Centre for Sustainable Development), a non-
profit organization.

Speaking at the ceremony, UPCART Co-Chair Adamie 
Delisle Alaku, Executive Vice-President of Makivik Corporation stated, 
“This is unprecedented. We believe there is no other agreement of 
this kind in Canada between Indigenous peoples for cooperative 
wildlife management. Caribou has always been a vital part of our 
Indigenous culture – spiritually, culturally, as well as providing food, 
shelter, and clothing.”

The management strategy is called A Long Time Ago in the Future: 
Caribou and the People of Ungava. The 57-page document has the 
following stated goal: “To adapt to population highs and lows to 
the extent possible, while accepting natural variability and working 
within its confines, and making the right decisions at the right times 

to optimize social, spiritual, economic 
and cultural benefits for all Peoples, while 
respecting priority of access for Indigenous 
Peoples.”

The strategy is the result of four years 
of meetings held in Northern locations 
stretching across the 1.5-million square 
kilometre Ungava Peninsula. It is in response 
to the critical population declines in both 
the George River and Leaf River caribou 
herds. The George River Herd peaked in the 
early 1990s and has been in steep decline 
since then. The population in 1993 was 
estimated at 770,000, and has dropped 
to about 9,000 currently. Meanwhile the 

ᐊᑑᑎᔭᐅᓚᐅᕐᓯᒪᑦᔭᖏᑦᑐᒥᒃ ᑐᑦᑐᐃᑦ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐊᑎᓕᐅᕐᓂᖅ

ᐊᕐᕌᒍᓂ ᐊᒥᓱᓂ ᑲᑎᒪᓃᑦ, ᐊᖏᖃᑎᒌᒐᓱᐊᕐᓃᓗ ᐊᑑᑎᖃᑦᑕᓚᐅᕐᑎᓗᒋᑦ 
ᐊᑑᑎᔭᐅᓚᐅᕐᓯᒪᑦᔭᖏᑦᑐᒥᒃ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᓯᑕᒪᐅᔪᙱᒐᕐᑐᐃᒍᔪᑦ 
ᓄᓇᖃᖅᑳᓯᒪᔪᑦ ᐊᑎᓕᐅᕈᑎᖃᓚᐅᕐᑐᑦ ᐅᑭᐊᑦᓴᐅᑎᓪᓗᒍ 2017-ᒥ ᑐᑦᑐᓂᒃ 
ᐱᔭᐅᑎᑦᓯᑌᓕᓂᕐᒧᑦ ᐊᐅᓚᑦᓯᓂᕐᒧᓗ ᐅᖓᕙᐅᑉ ᓯᑦᔭᖓᓂ ᐱᓯᒪᔪᓂᒃ. 

ᐊᑎᓕᐅᕐᑐᑦ ᑭᒡᒐᑐᕐᐳᑦ ᐃᓗᕐᕈᓯᕐᒥᓂᒃ ᐊᑐᕐᓱᑎᒃ ᐊᒥᖅᑳᖃᑎᖃᓲᓂᒃ ᑖᑦᓱᒥᖓ 
ᓂᕿᒋᔭᐅᒻᒪᕆᓲᒥᒃ ᐃᓗᕐᕈᓯᕐᑎᒍᓪᓗ ᐊᑐᕋᑦᓴᑖᕐᕕᒋᒍᓐᓇᓱᒍ.
ᓯᑕᒪᐅᔪᙱᒐᕐᑐᐃᒍᔪᑦ ᓄᓇᖃᖅᑳᓯᒪᔪᑦ ᑭᒡᒐᑐᕐᑏᑦ ᑲᑎᒪᔨᙳᑎᑕᐅᓯᒪᕗᑦ 

ᐅᖓᕙᐅᑉ ᓯᑦᔭᖓᓂ ᑐᑦᑐᓕᕆᓂᕐᒥᒃ ᑲᑎᒪᔨᓄᑦ (UPCART). ᑲᑎᒪᔨᓄᑦ 
ᐃᓚᒋᔭᐅᔪᑦ ᐅᑯᐊ: ᐃᓄᐃᑦ ᓄᓇᕕᒻᒥ (ᑭᒡᒐᑐᕐᑕᐅᓱᑎᒃ ᒪᑭᕝᕕᒧᑦ), ᐃᓄᐃᑦ 
ᓄᓇᑦᓯᐊᕗᒻᒥ (ᑭᒡᒐᑐᕐᑕᐅᓱᑎᒃ ᓄᓇᑦᓯᐊᕗᑦ ᑲᕙᒪᖓᓄᑦ), ᓄᓇᑐᖃᕗᑦ ᓄᓇᓕᐅᑉ 
ᑲᕙᒫᐱᖓ, ᓈᔅᑲᐱ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓ ᑳᒍᐊᒍᐊᓯᑲᒫᑦᔅᒥ, ᐊᓪᓓᑦ ᑯᔩ ᐄᔫ 
ᐃᔅᑦᓰ/ᐊᓪᓓᑦ ᑯᔩ ᑲᕙᒪᖓ, ᐃᓐᓅ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓ ᓛᐸᑐᐊᒥ, ᐃᓐᓅ 
ᓄᓇᓕᖏᑦ ᑯᐯᒻᒥ ᑭᒡᒐᑐᕐᑕᐅᓱᑎᒃ "ᐃᓐᓅ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᓄᑦ".
ᓄᓇᖃᖅᑳᓯᒪᔪᑦ ᓯᕗᓕᕐᑎᖏᑦ, ᑭᒡᒐᑐᕐᑎᖏᓪᓗ ᑲᑎᒪᓚᐅᔪᔪᑦ ᐆᒃᑑᐱᕆ 

17, 2017-ᒍᑎᓪᓗᒍ ᒪᓐᑐᔨᐊᓪᒥ, ᑐᓴᕋᑦᓴᓂᐊᕐᑎᓂᒃ ᑐᓴᕐᑎᓯᒋᐊᕐᑐᓱᑎᒃ 
ᐊᑎᓕᐅᕐᓂᖃᕆᐊᕐᑐᓱᑎᓪᓗ ᐊᑑᑎᔭᐅᓚᐅᕐᓯᒪᑦᔭᖏᑦᑐᒥᑦ 
ᐊᑑᑎᓂᖃᕐᓱᑎᒃ. ᑖᓐᓇ ᐱᓂᐊᕐᓂᐅᔪᖅ ᐊᑑᑎᓚᐅᔪᔪᖅ Maison 
du développement durable-ᒥ (ᓇᒻᒥᓂᖅ ᒪᑭᑉᐸᓕᐊᒐᓱ
ᐊᕐᑐᓕᕆᕕᒃ) ᑎᒥᐅᔪᖅ ᖄᖏᕐᓂᑯᓕᐅᕐᑐᓴᔭᐅᒐᓂ.

ᓇᓪᓕᐅᓂᕐᓯᐅᓂᖃᕐᑎᓗᒍ ᑲᑎᒪᔩᑦ ᐃᑦᓯᕙᐅᑕᖓᑕ ᑐᖓᓕᐊ, 
ᐋᑕᒥ ᑐᓕᓪ-ᐊᓚᑯ, ᐳᕐᑐᓂᕐᓴᒥ ᐊᖓᔪᖅᑳᑉ ᑐᖓᓕᖓ ᒪᑭᕝᕕᒥ 
ᐅᖃᐅᓯᖃᓚᐅᔪᔪᖅ "ᑕᒪᓐᓇ ᐊᑑᑎᔭᐅᓚᐅᕐᓯᒪᑦᔭᖏᓪᓚᖅ. 
ᐅᑉᐱᕆᔭᖃᕐᑐᒍᑦ ᑕᒪᑐᒪᐅᑉ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᐊᑦᔨᖓᓂᒃ 
ᐱᑕᖃᙱᒋᐊᖓᓂᒃ ᑲᓇᑕᒥ ᓄᓇᖃᖅᑳᓯᒪᔪᓄᑦ ᐊᑎᓕᐅᕈᑕ
ᐅᓯᒪᔪᒥᒃ ᐱᓇᓱᐊᖃᑎᒌᓐᓂᑯᑦ ᐆᒪᔪᓂᒃ ᐊᐅᓚᑦᓯᓂᕐᒧᑦ. ᑐᑦᑐᐃᑦ 
ᑌᒪᙵᓂᑦ ᓄᓇᖃᖅᑳᓯᒪᔪᑦ ᐃᓗᕐᕈᓯᖓᓄᑦ ᐱᒻᒪᕆᐅᕗᖅ - 
ᑕᕐᓂᑎᒍᑦ, ᐃᓗᕐᕈᓯᕐᑎᒍᑦ, ᓂᕿᖃᕐᑎᓯᓂᒃᑯᑦ, ᐊᓐᓇᐅᒪᒐᓱᐊᕐᓂᑯᑦ, 
ᐊᓐᓄᕌᓕᐅᕐᓂᑯᑦ".

ᐊᐅᓚᑦᓯᓂᕐᒧᑦ ᖃᓄᐃᓕᒋᐊᕈᑎᑦᓴᖅ ᑌᔭᐅᕗᖅ ᐊᑯᓂᒻᒪᕆ
ᐊᓗᒃ ᓯᕗᓂᕐᒥ ᐊᑑᑎᔪᖅ: ᑐᑦᑐᐃᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖓᕙᒥᐅᑦ. 
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Leaf River Herd peaked at 628,000 in 2001, and has declined to 
199,000 in 2016.

It chronicles the history of caribou in the Ungava peninsula 
from 8000 B.C.E. to 2015 in three time periods. The strategy is 
grounded in Indigenous science and knowledge, defined in the 
plan as “moral, relative to long time scales, holistic, inclusive, 
qualitative, relative, and inductive.” The strategy contains member 
statements from the seven Indigenous Peoples who make up 
UPCART.

The management plan is intended to provide high-level 
strategic direction for caribou across the Ungava Peninsula. 
Five Action Plans are outlined in the strategy to accomplish 
the ultimate goal of proper management of this resource for 
generations to come.

ᐊᓪᓚᓯᒪᔪᙳᑎᑕᐅᓯᒪᔪᖅ ᒪᑉᐱᒐᖃᕐᓱᓂ 57-ᓂᒃ ᓇᓗᓀᕐᓯᓂᖃᕐᐳᖅ ᐆᒥᖓ 
ᑐᕌᒐᕐᒥᒃ: "ᓈᒻᒪᓯᓕᑎᕆᓂᖅ ᐃᓄᐃᑦ ᖁᕕᐊᓱᒍᑎᖃᓪᓚᕆᓐᓂᖏᓐᓂᒃ 
ᖁᕕᐊᓱᒍᑎᖃᙱᓂᖏᓐᓂᓗ ᐱᕕᓕᒫᑎᒍᑦ, ᐊᖏᕐᓯᒪᓗᑕ ᐱᐅᓯᕐᓱᓂᒃᑯᑦ 
ᐊᓯᑦᔨᑐᕐᓂᓂᒃ ᐱᓇᓱᐊᕈᑎᒋᓗᒋᑦ ᐱᕕᑦᓴᖃᕐᑎᓯᒍᑎᖏᑦ, ᑐᑭᑖᑦᓯᐊᕈᑎᒋᓗᒋᓪᓗ 
ᓈᒻᒪᓈᑦᓯᐊᑐᒃᑯᑦ ᐱᕕᓕᒫᑎᒍᑦ ᐃᓅᖃᑎᒌᓐᓃᑦ, ᐃᑉᐱᓂᐊᕐᓂᑎᒍᑦ, 
ᒪᑭᑉᐸᓕᐊᒐᓱᐊᕐᓂᑎᒍᓪᓗ ᐃᓗᕐᕈᓯᕐᑎᒍᑦ ᐱᕙᓪᓕᖁᑎᓂᒃ ᒪᓂᔨᕕᒋᒐᓱᐊᕐᓗᒋᑦ 
ᐃᓄᖁᑎᓕᒫᑦ, ᓲᓱᑦᓴᓗᑕ ᓯᕗᓪᓕᐅᔭᐅᒋᐊᓕᓐᓂᒃ ᓄᓇᖃᖅᑳᓯᒪᔪᓄᑦ."
ᖃᓄᐃᓕᒋᐊᕈᑎᑦᓴᐅᔪᖅ ᓄᐃᑕᐅᓚᐅᔪᕗᖅ ᐊᕐᕌᒍᓂ ᓯᑕᒪᓂ 

ᑲᑎᒪᓂᖃᑲᑦᑕᑐᕕᓂᐅᑎᓪᓗᒍ ᐅᑭᐅᕐᑕᑐᒥ ᓄᓇᓕᓐᓂ, 1.5 ᒥᓕᐊᓐᓂ 
ᓯᒃᑭᑖᐱᓐᓂ ᑭᓛᒥᑕᓂ ᐅᖓᕙᐅᑉ ᓯᑦᔭᖓᓂ. ᑕᒪᓐᓇ ᐊᐅᓚᑦᔭᕆᐊᒍᑎᐅᓯᒪᕗᖅ 
ᐊᑦᑕᓇᕐᑐᒪᕆᒻᒥᒃ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ, ᑕᓯᐅᔭᐅᓪᓗ ᑐᑦᑐᖏᑦᑕ ᐅᓄᕐᓂᖏᑦ 
ᐳᒃᑭᓕᒋᐊᕐᓯᒪᔪᒻᒪᕆᐅᓚᐅᔪᑎᓪᓗᒋᑦ. ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ ᑐᑦᑐᖏᑦ 
ᐅᓄᕐᓯᒋᐊᕌᐱᓚᐅᔪᒐᓗᐊᕐᓱᑎᒃ 1990 ᐊᕐᕌᒍᖏᑦᑕ ᐱᒋᐊᕐᕕᖏᓐᓂ ᑭᓯᐊᓂ 
ᓱᑲᑦᑐᒪᕆᒻᒥᒃ ᓄᖑᑉᐸᓕᐊᑐᐃᓐᓇᑐᑦ. 1993-ᒍᑎᓪᓗᒍ ᑐᑦᑐᐃᑦ ᒥᑦᓴᐅᓵᕐᓱᒋᑦ 
ᐅᓄᕐᓂᖏᑦ ᐅᓄᕐᓂᖃᓚᐅᔪᔪᑦ 770,000-ᓂᒃ, ᐅᓪᓗᒥ ᑲᑕᑦᓯᒪᓕᕐᓱᑎᒃ 
9,000-ᒧᑦ. ᑌᒣᑦᑎᓗᒍ, ᑕᓯᐅᔭᐅᑉ ᑐᑦᑐᖏᑦ ᐅᓄᕐᓯᒋᐊᓚᐅᔪᔪᑦ $628,000-
ᒧᑦ 2001-ᒍᑎᓪᓗᒍ, ᑲᑕᑦᓯᒪᑦᓱᑎᒃ 199,000-ᒧᑦ 2016-ᒍᑎᓪᓗᒍ

ᓱᕐᖁᐃᑕᐅᕗᖅ ᑐᑦᑐᐃᑦ ᐅᖓᕙᐅᑉ ᓯᑦᔭᖓᓃᖃᑦᑕᓯᒪᑎᓪᓗᒋᑦ 8000 B.C.E.-ᒥᑦ 
2015-ᒧᑦ, ᐱᖓᓱᐃᓂ ᐊᕐᕌᒍᓂ ᐊᕕᑦᑐᓯᒪᔪᓂ. ᖃᓄᐃᓕᒋᐊᕈᑎᑦᓴᐅᔪᖅ 
ᑐᙵᕕᖃᕐᐳᖅ ᓄᓇᖃᖅᑳᓯᒪᔪᑦ ᓯᑯᐃᔦᓂᕆᓯᒪᔭᖏᓐᓂᒃ, ᑐᑭᓯᒪᓂᖏᓐᓂᓗ, 
ᑐᑭᓯᑎᑦᓯᒍᑎᐅᑦᓱᓂ ᐸᕐᓇᕈᑎᐅᓯᒪᔪᒥ "ᐱᐅᓯᐅᒋᐊᓕᒃᑰᒋᐊᖏᑦ, ᑐᙵᕕᒋᑦᓱᒋᑦ 
ᐊᑯᓂ ᖃᐅᔨᓴᕐᓂᐅᖃᑦᑕᓯᒪᔪᑦ, ᖃᓄᐃᓕᒋᐊᕈᑎᐅᖃᑦᑕᓯᒪᔪᑦ ᓯᕗᓂᕐᒥ, ᖃᓄᓪᓗᐊᑎᒋᑦ 
ᖃᐅᔨᓴᕈᑎᕕᓃᑦ, ᐱᑐᑦᓯᒪᐅᑎᓂᒃᑯᑦ, ᓇᓗᓀᕐᓯᒋᐊᙵᒍᑎᕕᓃᑦ." ᖃᓄᐃᓕᒋ
ᐊᕈᑎᑦᓴᐅᔪᖅ ᐃᓗᓕᖃᕐᐳᖅ ᐅᖃᐅᓯᐅᓯᒪᔪᓂᒃ ᓄᓇᖃᖅᑳᓯᒪᔪᓄᑦ ᓯᑕᒪᐅᔪᙱᒐᕐᑐᐃᓂ 
ᑭᒡᒐᑐᕐᑐᓂᒃ ᑲᑎᒪᔨᐅᕕᖃᖃᑕᐅᑦᓱᑎᒃ ᐅᖓᕙᐅᑉ ᓯᑦᔭᖓᓂ ᑐᑦᑐᓕᕆᓂᕐᒥᒃ ᑲᑎᒪᔨᓄᑦ.
ᐊᐅᓚᑦᓯᓂᕐᒧᑦ ᐸᕐᓇᕈᑎᐅᓯᒪᔪᖅ ᖃᓄᐃᓕᒋᐊᕈᑎᑦᓴᐅᓚᕆᓚᖓᕗᖅ ᑐᑦᑐᓂᒃ 

ᐅᖓᕙᐅᑉ ᓯᑦᔭᖓᓃᑦᑐᓂᒃ. ᑕᓪᓕᒪᑦ ᐊᐅᓚᑦᔭᒋᐊᕐᓂᒧᑦ ᐸᕐᓇᕈᑎᐅᓯᒪᔪᑦ ᓇᓗᓀᕐᑕᐅᕗᑦ 
ᖃᓄᐃᓕᒋᐊᕈᑎᑦᓴᐅᔪᓂ ᐱᔭᖃᕋᓱᐊᕐᓂᒧᑦ ᑐᕌᒐᕆᔭᐅᓪᓚᕆᑦᑐᒥᒃ ᐊᐅᓚᑦᓯᓯᐊᕐᓂᒧᑦ 
ᑕᒪᑐᒥᖓ, ᑲᔪᓯᖁᓇᕐᓱᓂᓗ ᐊᕐᕌᒍᓂᓪᓗ ᙯᔪᓂ.
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Makivik President Meets with 
Quebec Premier

Makivik President Charlie Watt travelled to Quebec City on 
Wednesday April 11, 2018 for his first official meeting as newly 
elected Makivik President with Quebec Premier Philippe Couillard. 
Also attending were Quebec Minister of Aboriginal Affairs Geoff 
Kelley, and the Member of the National Assembly for Ungava, 
Jean Boucher.

The hour-long meeting covered a lengthy agenda, starting 
with self-determination for Nunavik. Watt outlined the goal for the 
region to create an ethnic based Nunavik Inuit Assembly which 
would have legislative and jurisdiction authority, as opposed to 
simply administrative authority as is currently the case. The new 
Assembly would oversee existing organizations created under 
the James Bay and Northern Quebec Agreement, such as health 
and education boards, which would also be changed to ethnic 
organizations.

The Youth Protection Act (YPA) was also discussed. Watt 
expressed the position that the current system is not working 
for the region, and is causing extreme hardship for families, and 
youth affected. That being said he indicated that Makivik is fully 
supporting the Nunavik Regional Board of Health and Social 
Services (NRBHSS) on the review of the YPA in line with Section 
37 of the Act.

On the housing issue, Watt took the time to thank Premier 
Couillard for the Quebec Government’s recent budget 
announcement which included significant funding for housing, 
notably for the home ownership program, as well as the 
commitment to review and improve the program. Negotiations 
are ongoing to achieve this goal.

The trickier housing issue to tackle with the Premier was 
Makivik’s position that Quebec had an obligation to cover annual 
operational deficits for social housing built in Nunavik since 
the 1981 transfer agreement. Makivik is arguing this includes 
recent social housing construction activity related to funding 
announcements in the 2016 and 2018 federal budgets, which were 

ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓ ᑲᑎᓯᕗᖅ ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ 
ᐊᖓᔪᕐᖃᖓᓐᓂᒃ

ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓ ᓵᓕ ᒍᐊᑦ ᑯᐯᒃ ᓯᑎᓕᐊᓚᐅᔪᕗᖅ ᐱᖓᔪᐊᓐᓂᐅᑎᓪᓗᒍ 
ᐁᕆᓕ 11, 2018-ᒥ ᑲᑎᖕᖓᓯᒋᐅᕆᐊᕐᑐᓱᓂ ᓂᕈᐊᕐᑕᐅᓕᕐᓂᕋᒥᓂᑦ ᒪᑭᕝᕕᒧᑦ 
ᐊᖓᔪᕐᖄᖑᓚᖓᓕᕐᓱᓂ ᑲᑎᓯᒋᐅᓚᐅᔪᖅ ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ ᐊᖓᔪᕐᖄᖓᓂᒃ ᕕᓕ 
ᑯᐃᔮᕐᒥᒃ. ᑲᑎᖕᖓᔪᓄᑦ ᐃᓚᐅᓚᐅᔪᒻᒥᔪᑦ ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ ᑐᕐᖃᑕᕐᕕᖓᑦ ᐃᓕᖓᔪᖅ 
ᓄᓇᓕᑐᙯᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᒃ ᔨᐊᕝ ᑭᐊᓕ, ᐊᒻᒪᓗ ᐱᖁᔭᓕᐅᕐᑎᓄᑦ ᐃᓚᐅᔪᖅ 
ᑭᒡᒐᑐᕐᓱᓂ ᓄᓇᕕᒻᒥ (ᑕᑯᒋᐊᕐᓗᒍ ᓂᕈᐊᕐᑕᐅᒪᕕᖓᑕ ᑌᔭᐅᒍᓯᖓ) ᔮᓐ ᐴᔅᓭ.

ᑫᕙᓪᓚᒍᓯᓕᒫᒥ ᑲᑎᖕᖓᓱᑎᒃ ᐅᖃᐅᓯᖃᓚᐅᔪᑦ ᑕᑭᔪᑲᓪᓚᒥᒃ ᑐᑭᒧᐊᒍᑎᖃᕐᓱᑎᒃ, 
ᓯᕗᓪᓕᐹᖑᑎᓪᓗᒍ ᓇᒻᒥᓂᖅ-ᑐᑭᑖᕐᑐᐃᒍᓐᓇᓂᑦᓴᖓ ᓄᓇᕕᐅᑉ. ᐊᖓᔪᕐᖄᖅ 
ᒍᐊᑦᐅᖃᐅᓯᖃᓚᐅᔪᔪᖅ ᓯᕗᓂᓕᐊᕆᒪᔭᒥᓐᓂᒃ ᐃᓕᖓᔪᓂᒃ ᓄᓇᖁᑎᒥᓐᓄᑦ 
ᓴᕐᕿᑎᑦᓯᓂᖃᕈᒪᑦᓱᑎᒃ ᐃᓅᖃᑎᒌᑦᓴᔭᓂᒃ ᑐᖕᖓᕕᖃᕐᓗᑎᒃ ᓄᓇᕕᒻᒥᐅᑦ 
ᐃᓄᐃᑦ ᐅᖃᕐᕕᓴᖓᓐᓂᒃ ᐱᔪᓐᓇᐅᑎᖃᕋᔭᕐᑐᒥᒃ ᐱᖁᔭᓕᐅᕐᓂᓂᒃ ᐊᒻᒪᓗ 
ᐊᖓᔪᕐᖄᐅᕕᖃᕐᓂᑯᑦ ᐊᖓᔪᕐᖃᐅᓂᕐᒥᒃ, ᓴᓂᐊᓐᓂ ᐊᐅᓚᑦᓯᓂᓕᕆᓂᑎᒍᑦ 
ᐊᖓᔪᕐᖃᐅᓂᖃᕐᓂᐅᑉ ᑕᒐᑕᒐ ᐱᐅᓯᐅᔫᑉ. ᑖᓐᓇ ᐅᖃᕐᕕᒪᕆᒃ ᓄᑖᖑᓗᓂ 
ᑲᒪᒋᔭᖃᕋᔭᕐᑐᖅ ᑕᒐᑕᒐ ᐱᓇᓱᒐᖃᕐᕕᐅᒌᕐᑐᓂᒃ ᓴᕐᕿᑎᑕᐅᒪᑦᓱᑎᒃ ᔦᒥᓯ ᐯ 
ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᒍᑎᖏᑎᒍᑦ, ᐃᓕᖓᔪᑦ ᐃᓗᓯᓕᕆᓂᕐᒧᓗ 
ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᓕᕆᓂᕐᒥᓗ ᑲᑎᒪᔨᐅᕕᓐᓄᑦ, ᑖᒃᑯᐊ ᐊᓯᑦᔨᑕᐅᓂᖃᕋᔭᕐᒥᑎᓪᓗᒋᒃ 
ᐃᓅᖃᑎᒌᓄᓕᖓᔪᓕᐊᖑᓂᕐᓴᐅᓗᑎᒃ.

ᐅᕕᒃᑫᑦ ᓴᐳᑦᔭᐅᒪᓂᖏᑕ ᐱᖁᔭᖓᑦ ᐅᖄᔭᐅᓚᐅᔪᒻᒥᔪᖅ. ᓵᓕ ᐅᖃᐅᓯᖃᓚᐅᔪᔪᖅ 
ᑕᒐᑕᒐ ᑕᒪᑐᒪ ᐱᓇᓱᑦᑕᐅᓂᖓᑕ ᖃᓄᐃᓕᖓᓂᖓ ᐃᑲᔪᕐᓯᒪᓂᖃᖕᖏᒋᐊᖓ 
ᓄᓇᖁᑎᑦᑎᓂᒃ, ᐱᔭᕋᓕᑎᑦᓯᔨᑐᐃᓐᓇᐅᓱᓂᓗ ᐃᓚᒌᓂᒃ ᐊᒻᒪᓗ ᐅᕕᒃᑲᓂᒃ 
ᐊᑦᑐᑕᐅᒪᔪᓂᒃ. ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᒌᕋᒥᐅᒃ ᐅᖃᓚᐅᔪᔪᖅ ᒪᑭᕝᕕᒃ ᓴᐳᑦᔨᓯᒪᓪᓚᕆᒋᐊᖓ 
ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᓄᓗ ᐃᓄᓕᕆᓂᕐᓄᓗ ᐱᑦᔪᔨᕕᒻᒥᒃ ᕿᒥᕐᕈᓯᒪᓂᖓᒍᑦ ᐅᕕᒃᑫᑦ 
ᓴᐳᑦᔭᐅᒪᓂᖏᓐᓄᑦ ᐱᖁᔭᖁᑎᓂᒃ ᐱᓗᐊᕐᑐᒥ ᐊᕕᑦᑐᓯᒪᓂᖅ 37-ᒦᑦᑐᓂᒃ ᑖᒃᑯᓇᓂ 
ᐱᖁᔭᓂ.

ᐃᒡᓗᖃᕐᓂᓅᓕᖓᔪᑦ ᐱᑦᔪᑎᒋᑦᓱᒋᑦ, ᓵᓕ ᓇᑯᕐᒦᓚᐅᔪᕗᖅ ᐊᖓᔪᕐᖄᖅ ᑯᐃᔮᕐᒥᒃ 
ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ ᖃᒻᒥᑯᑦ ᑮᓇᐅᔭᕐᑐᕈᑎᑦᓴᓂᒃ ᐅᖃᐅᓯᕆᓚᐅᕐᑕᖏᓐᓂᒃ ᐱᑦᔪᑎᖃᕐᓱᓂ 
ᐃᓚᖃᕐᒪᑕ ᐊᖏᔪᑲᓪᓚᒥᒃ ᑮᓇᐅᔭᖃᕐᑎᓯᒍᑎᑦᓴᓂᒃ ᐃᓕᖓᔪᓂᒃ ᐃᒡᓗᖃᕐᑎᓯᓂᕐᓄᑦ, 
ᐱᓗᐊᕐᑐᒥ ᐃᓕᖓᔪᓂᒃ ᓇᒻᒥᓂᕆᓗᒍ ᐃᒡᓗᖃᕐᓂᒥᒃ ᐱᓇᓱᒍᑎᑦᓴᓕᐊᖑᒪᔪᓄᑦ 
ᐃᓚᖃᕐᒥᑎᓪᓗᒋᑦ ᕿᒥᕐᕈᓂᕐᒥᓗ ᐱᐅᓯᒋᐊᕆᓂᕐᒥᓗ ᐱᓇᓱᒍᑎᓕᐊᖑᒪᔪᓂᒃ. 
ᐊᖏᖃᑎᒌᒐᓱᒍᑎᖃᕐᓃᑦ ᑕᒐᑕᒐ ᑲᔪᓯᔪᑦ ᑕᒪᑐᒥᖓ ᐱᔭᖃᓚᕿᐅᑎᐅᒐᓱᑦᓱᑎᒃ.

ᐱᒃᑲᕋᓱᒋᐊᖃᕐᓂᓴᖅ ᐃᒡᓗᖃᕐᑎᓯᓂᕐᒥᒃ ᐱᓇᓱᒍᑕᐅᔪᓂ ᐊᖏᕐᑕᐅᑎᒐᓱᑦᑕᖓ ᑯᐯᒃ 
ᑲᕙᒪᒃᑯᑦ ᐊᖓᔪᕐᖄᖓᓐᓄᑦ ᐃᓕᖓᓚᐅᔪᕗᖅ ᒪᑭᕝᕕᐅᑉ ᐃᓱᒪᖃᕈᑎᖓᓄᑦ ᑖᓐᓇ ᑯᐯᒃ 
ᑲᕙᒪᒃᑯᑦ ᐱᔭᑦᓴᖁᑎᖃᕐᓯᒪᒋᐊᖓ ᐊᕐᕌᒍᑕᒫᑦ ᐃᖏᕐᕋᑎᑦᓯᓂᒃᑯᑦ ᐊᑭᓕᕋᑦᓴᑖᖑᓲᓂᒃ 
ᐃᓕᖓᑦᓱᑎᒃ ᐃᓄᓐᓂᒃ ᐃᒡᓗᖃᕐᑎᓯᓂᕐᓄᑦ ᓴᓇᔭᐅᒪᔪᓂᒃ ᐱᒋᐊᕐᓱᑎᒃ 1981-ᒥᓂᑦ 

ᑕᓪᓕᒣᑦ ᐊᐅᓚᑦᔭᕆᐊᕈᑎᑦᓭᑦ ᐸᕐᓇᑕᐅᓯᒪᔪᑦ ᓯᕗᓪᓕᐅᔭᐅᒋᐊᓖᑦ 
ᐅᑯᐊᒍᕗᑦ: 1) ᓄᓇᖃᖅᑳᓯᒪᔪᑦ ᐊᒥᖅᑳᖃᑎᖃᕐᓂᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᖓ, 
2) ᖃᐅᔨᓴᕐᓂᖅ ᐃᑉᐱᒋᔭᖃᕐᓂᒧᓪᓗ ᐸᕐᓇᓂᖅ 3) ᓄᓇᒥᒃ ᐊᐅᓚᑦᓯᓂᖅ, 
ᐊᕙᑎᐅᓪᓗ ᓱᕐᕋᑕᐅᓯᒪᓂᖓᓄᑦ ᐸᕐᓇᕈᑎᖃᕐᓂᖅ 4) ᐃᑉᐱᒍᓱᑦᑎᖃᕐᓂᖅ, 
ᐃᓕᓐᓂᐊᓂᖅ, ᑐᓴᐅᒪᖃᑎᒌᓐᓂᒧᓪᓗ ᐸᕐᓇᓂᖅ, ᐊᒻᒪᓗ 5) ᐃᓅᖃᑎᒌᓐᓂᑎᒍᑦ, 
ᒪᑭᑉᐸᓕᐊᒐᓱᐊᕐᓂᑎᒍᓪᓗ ᐸᕐᓇᓂᖅ.
ᑐᓴᕐᑎᓯᓂᖃᕐᑎᓗᒍ ᐋᑕᒥ ᑐᓕᓪ-ᐊᓚᑯ ᐅᖃᐅᓯᖃᓚᐅᔪᔪᖅ ᑐᑦᑐᐃᑦ 

ᐃᓱᕐᕉᑎᒋᔭᐅᓪᓚᕆᓲᒍᓂᖏᓐᓂᒃ ᐃᓄᓐᓄᑦ, ᐊᓯᖏᓐᓄᓗ ᓄᓇᖃᖅᑳᓯᒪᔪᓄᑦ 
ᑲᑎᒪᔨᐅᕕᒻᒥ ᑲᑎᒪᔨᐅᕕᖃᖃᑕᐅᔪᓄᑦ. ᐋᑕᒥ ᐅᖃᐅᓯᖃᓚᐅᔪᒻᒥᔪᖅ 

ᖃᓄᐃᓕᒋᐊᕈᑎᑦᓴᐅᔫᑉ ᐅᓪᓗᒥ ᐊᑎᓕᐅᕈᑕᐅᔫᑉ, "ᑐᑭᓯᓇᕐᑎᓯᓂᖓᓂᒃ 
ᑐᑦᑐᐃᑦ ᐅᓄᕐᓂᖏᑦᑕ ᐊᓯᑦᔨᑕᕐᓂᕆᓲᖏᓐᓂᒃ. ᓂᕆᐅᒋᔭᖃᕐᑐᒍᑦ 
ᖁᕝᕙᑎᑦᓯᒋᐊᕋᓱᐊᒍᑎᐅᔪᖅ ᑐᑦᑐᐃᑦ ᐅᓄᕐᓂᖏᓐᓂᒃ ᐃᑲᔪᕐᓯᔭᐅᒐᔭᕐᓂᖓᓂᒃ 
ᐱᓇᓱᐊᖃᑎᒌᓐᓂᑎᒍᑦ ᐊᐅᓚᑦᓯᓗᑕ ᑕᒪᑐᒥᖓ ᑐᑦᑐᓕᕆᓂᕐᒥᒃ."
ᑐᓴᕋᑦᓴᓂᐊᕐᑏᑦ ᐊᐱᕐᓱᑲᑦᑕᓂᖃᕇᕐᑎᓗᒋᑦ, ᓯᕗᓕᕐᑏᑦ ᑭᒡᒐᑐᕐᑐᑦ 

ᓯᑕᒪᐅᔪᙱᒐᕐᑐᐃᓂᒃ ᓄᓇᖃᖅᑳᓯᒪᔪᓂᒃ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐊᑎᓕᐅᓚᐅᔪᔪᑦ, 
ᖁᕕᐊᓱᒍᑎᒋᒻᒪᕆᑦᓱᒍ ᒪᑦᑐᔨᐊᓪᓕᐊᕐᓯᒪᑦᓱᑎᒃ ᐊᑎᓕᐅᕐᓂᒥᒃ ᑕᑯᓐᓇᕆᐊᕐᓯᒪᔪᑦ 
ᓵᖓᓂ. ᑖᓐᓇ ᐊᓪᓚᓯᒪᔪᖅ ᐊᑐᐃᓐᓇᐅᕗᖅ ᖃᕆᑕᐅᔭᑎᒍᑦ ᓄᐃᑕᑎᑦᓯᕕᒻᒥ 
ᐅᕙᓂ www.makivik.org
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The five Action Plans, in priority order are: 1) Indigenous Sharing 
Agreement, 2) Research and Monitoring Plan, 3) Habitat Management 
and Environmental Impact Plan, 4) Stewardship, Education, and 
Communication Plan, and 5) Social and Economic Plan.

At the press conference Adamie Delisle Alaku said the caribou is a 
way of life for Inuit, and the other Indigenous partners who make up 
UPCART. He also said the strategy we are signing today, “Describes the 
population cycles caribou go through. We hope that the return to the 

valued collectively at $75-million. Makivik asked Premier Couillard 
to recognize Quebec’s obligation, and provide instructions to 
Treasury Board and SHQ that this will be done.

Quebec’s Firearms Registration Act was also discussed. A 
resolution was passed at the Makivik AGM seeking an Inuit 
exemption to the Act (Bill 64) if accommodations cannot 
be agreed to before the deadline for registering firearms on 
January 29, 2019. Watt suggested a working group be established 
and develop clear recommendations by the end of August.

The final issue formally discussed was regarding Inuit Priority 
of Contract. Makivik had written to the Quebec government in 
November of 2017 stating that a modern procurement strategy 
for the Nunavik region was needed. Makivik argues that clauses 
in both the JBNQA and Sanarrutik Agreement which both address 
Inuit Priority of Contract, and Inuit Priority of Employment have 
not been honoured. Again, a working group approach was urged 
to develop a procurement strategy that would comply with the 
spirit and intent of past agreements.

ᓄᑦᑎᑕᐅᒍᑎᖏᑦ ᐊᖏᖃᑎᒌᒍᑕᐅᓚᐅᕐᓯᒪᑎᓪᓗᒋᓂᑦ. ᒪᑭᕝᕕᒃ ᓱᓕᓂᕐᓴᐅᒐᓱᒍᑎᖃᕐᒪᑦ 
ᑖᒃᑯᐊ ᐃᓚᖃᕐᑐᓴᐅᒋᐊᖏᑦ ᖃᒻᒥᑯᑦ ᐃᓄᐃᑦ ᐊᖏᕐᕋᓴᖏᓐᓂᒃ ᓴᓇᓂᐅᕙᑦᑐᓂᒃ 
ᐃᓕᖓᓂᖃᕐᒥᓱᑎᒃ ᑮᓇᐅᔭᖃᕐᑎᓯᓂᕐᓄᑦ ᐅᖃᒻᒪᕆᒍᑕᐅᒪᔪᓂᒃ 2016-ᒥᓗ 2018-
ᒥᓗ ᑲᕙᒪᑐᖃᒃᑯᑦ ᑮᓇᐅᔭᓂᒃ ᑐᕌᒐᓕᐊᖏᓐᓂ, ᑮᓇᐅᔭᒻᒪᕇᑦ ᐅᓄᕐᓂᖃᕐᓯᒪᒻᒪᑕ 
$75-ᒥᓕᐋᓐᓂᒃ. ᒪᑭᕝᕕᒃ ᐊᑕᓐᓂᐅᕕᖃᓚᐅᔪᕗᖅ ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ ᐊᖓᔪᕐᖄᖓᑦ ᑯᐃᔮᕐ 
ᓇᓗᓀᕆᖁᑦᓱᒍ ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ ᐱᔭᑦᓴᖁᑎᕆᒋᐊᖃᕐᓯᒪᔭᖓᓂᒃ, ᐱᑕᖃᕐᑎᓯᓗᓂᓗ 
ᑎᓕᔨᒍᑎᓂᒃ ᑰᐯᒃ ᑲᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᕕᖓᓂᒃ ᐃᒡᓗᖃᕐᑎᓯᓂᕐᒥᓗ ᐱᑦᔪᔨᕕᖓᓂᒃ 
ᑕᒪᑐᒥᖓ ᐱᓇᓱᓛᖁᑦᓱᒍ.
ᑯᐯᒃᒥ ᖁᑭᐅᑎᓅᓕᖓᔪᓂᒃ ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᐅᒋᐊᓕᓐᓂᒃ ᐱᖁᔭᖁᑕᐅᔪᑦ 

ᐅᖃᖃᑎᒌᒍᑎᐅᓚᐅᔪᒻᒥᔪᑦ. ᑐᑭᑖᕈᑎ ᐊᓂᒎᑎᑎᑕᐅᓚᐅᔪᒻᒪᑦ ᒪᑭᕝᕕᐅᑉ 
ᑲᑎᒪᓂᕐᔪᐊᖓᓂ ᐱᔭᖃᕋᓱᒍᑎᐅᓂᐊᕐᓱᓂ ᐃᓄᑐᐃᓐᓇᓂᒃ ᐃᓚᐅᑎᑦᓯᖏᓐᓂᒥᒃ 
ᐱᖁᔭᓂ (ᐱᖁᔭᓕᐊᖑᓇᓱᑦᑐᑦ ᑭᓯᑦᔪᑎᓖᑦ 64-ᒥᒃ) ᐊᖏᕐᑕᐅᒍᓐᓇᖏᑐᐊᕐᐸᑕ ᑖᒃᑯᐊ 
ᐃᓄᐃᑦ ᐱᔪᒪᔭᖏᑦ ᐃᓱᓕᓂᖃᓚᐅᖕᖏᓂᖓᓂ ᐊᓪᓚᓯᒪᔪᖕᖑᑕᐅᑎᑦᓯᓂᐅᖃᑦᑕᑐᑦ 
ᖁᑭᐅᑎᓂᒃ ᔭᓄᐊᕆ 29, 2019-ᒥ ᐃᓱᓕᕕᑦᓴᖃᕐᒪᑕ. ᐊᖓᔪᕐᖄᖅ ᒍᐊᑦ 
ᐅᖃᓚᐅᔪᔪᖅ ᐊᑑᑎᔭᐅᔪᑦᓴᖁᑎᖃᕐᓱᓂ ᐱᓇᓱᖃᑎᒌᓐᓂᐊᑐᑦ ᐃᓂᓪᓚᑕᐅᓂᑦᓴᖓᓐᓂᒃ 
ᓄᐃᑦᓯᒍᑎᓕᐅᕐᓂᐊᓗᑎᒃ ᑭᓪᓕᖃᑦᓯᐊᑐᓂᒃ ᐃᒣᓕᖓᒍᒪᓕᕋᑦᑖᕈᑎᓂᒃ ᐊᐅᒡᒍᓯᐅᑉ 
ᑕᕐᕿᖓ ᐃᓱᓕᓚᐅᕐᑎᓇᒍ.
ᐅᖃᖃᑎᒌᒍᑕᐅᔪᑦ ᑭᖑᓪᓕᐹᖃᓚᐅᔪᕗᑦ ᐃᓕᖓᔪᓂᒃ ᐃᓄᑐᐃᓐᓀᑦ 

ᓯᕗᓪᓕᐅᔭᐅᔪᑦᓴᐅᒋᐊᖏᑦ ᐱᓇᓱᒍᑦᔨᒍᑎᓕᐅᕐᑐᖃᓕᕐᐸ. ᒪᑭᕝᕕᒃ ᑯᐯᒃ ᑲᕙᒪᒃᑯᓂᒃ 
ᐊᓪᓚᑖᕐᑎᓯᓚᐅᔪᒻᒪᑦ ᑕᒪᑐᒧᖕᖓᓕᖓᔪᓂᒃ 
ᓅᕕᒻᐱᕆ 2017-ᖑᑎᓪᓗᒍ ᐅᖃᐅᓯᖃᕐᓱᓂ 
ᐅᓪᓗᒥᓂᑕᐅᓂᕐᓴᖅ ᐱᔭᖃᕋᓱᓐᓂᒥᒃ 
ᐱᓇᓱᒍᑎᓕᐊᖑᒪᔪᖅ ᐃᓕᖓᑦᓱᓂ 
ᓄᓇᕕᒻᒧᑦ ᑭᖕᖒᒪᓇᕐᓯᓯᒪᓕᕆᐊᖓ. 
ᒪᑭᕝᕕᒃ ᓱᓕᓂᕐᓴᐅᒐᓱᒍᑎᖃᕐᒪᑦ 
ᐱᖁᔭᓃᑦᑐᑦ ᑕᒪᖏᓐᓂᒃ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ 
ᑯᐯᒃ ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓂᓗ 
ᐊᒻᒪᓗ ᓴᓇᕐᕈᑎᒃ ᐊᖏᖃᑎᒌᒍᑎᓃᑦᑐᑦ 
ᑕᒪᕐᒥᒃ ᐅᖃᐅᓯᖃᕐᒪᓃᒃ ᐃᓄᑐᐃᓐᓀᑦ 
ᓯᕗᓪᓕᐅᔭᐅᔪᑦᓴᐅᒋᐊᖏᑦ ᐱᓇᓱᒍᑦᔨᒍᑎᓂ, 
ᐃᓄᑐᐃᓐᓀᓗ ᓯᕗᓪᓕᐅᔭᐅᔪᑦᓴᐅᒋᐊᖏᑦ 
ᐱᓇᓱᒐᑦᓴᑎᒍᑦ ᑖᒃᑯᐊ ᑕᒪᕐᒥᒃ 
ᑲᔪᓯᑎᑕᐅᓂᖃᕐᓯᒪᖕᖏᒪᓃᒃ. ᑌᒫᑦᓭᓇᖅ, 
ᐱᓇᓱᖃᑎᒌᒍᑕᐅᓗᓂ ᐊᐅᓚᑕᐅᓂᑦᓴᖓᓂᒃ 
ᐱᔪᒪᔭᖃᓚᐅᔪᕗᖅ ᓄᐃᑦᓯᒍᑎᐅᓛᕐᑐᒥᒃ 
ᐱᔭᖃᕐᓂᓴᓂᒃ ᐱᓇᓱᒍᑎᐅᕙᓐᓂᐊᑐᓂᒃ 
ᑭᓪᓕᐊᒎᑦᓯᐊᓗᑎᒃ ᐱᐅᓯᕆᔭᐅᓇᓱᑦᓯᒪᔫᑉ 
ᓯ ᕗᓂᖃᕈᑎᓕᐊᖑᒪᓂᖏᑎᒍ ᓪᓗ 
ᑭᖑᓂᑦᑎᓂ ᐊᖏᖃᑎᒌᒍᑎᐅᖃᑦᑕᓯᒪᔪᑦ.

next cycle of population growth will be helped by our co-operation in 
collectively managing this important resource.”

Following questions from journalists in attendance, leaders from 
the seven Indigenous nations signed the document, proudly holding 
it up to the applause from delegations who had travelled to Montreal 
for the signing ceremony. The final document is available online at 
www.makivik.org
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ᖃᕐᔪᐃᑯᑦ 
ᐊᓪᓚᕕᑦᑖᖃᒻᒥᖓᑦ ᑰᒃᔪᐊᒥ
Qarjuit’s New Kuujjuaq Office

An opening ceremony was held on February 19, 2018 to 
officially open the new Qarjuit Youth Council (QYC) office in 
Kuujjuaq. It’s located in the former Nunavik Creations store at 
809 Airport Road.

Within two months of receiving the good news from Makivik—
approving the office rental—the QYC staff transformed the space 
into bright and airy offices for their growing youth organization. 
They moved in on January 23, 2018.

ᐅᒃᑯᐃᓯᓂᕐᒥᒃ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᓚᐅᔪᕗᑦ ᕕᕗᐊᕆ 19, 2018-ᒥ 
ᐅᒃᑯᐃᓯᓂᖃᕐᓱᑎᒃ ᓄᑖᒥᒃ ᖃᕐᔪᐃᑦ ᐅᕕᒃᑫᑦ ᑲᑎᖕᖓᔨᖏᑕ ᐊᓪᓚᕕᖓᓂᒃ 
ᑰᒃᔪᐊᒥ. ᑖᓐᓇ ᐊᓪᓚᕕᖓᑦ ᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓃᑦ ᓂᐅᕕᕐᓂᐊᕕᖁᑎᕕᓂᖓᓃᑦᑐᖅ 
ᓯᓚᑎᑦᓴᖃᕐᓱᓂ 809 ᒥᕝᕕᓕᐊᕆᐊᑉ ᐊᕐᖁᑎᖓᓂ.
ᑕᕐᖀᒃ ᒪᕐᕉᒃ ᒪᑭᕝᕕᒧᑦ ᑐᓴᕐᑎᑕᐅᓚᐅᕐᓱᑎᓂ—ᐊᖏᕐᑕᐅᓂᖃᓚᐅᕐᑎᓗᒋᓪᓗ 

ᐊᓪᓚᕕᒻᒥᒃ ᐊᑦᑕᑐᐊᖃᕐᓂᒧᑦ ᐊᑭᐅᒐᔭᕐᑐᑦ—ᖃᕐᔪᐃᑦ ᐅᕕᒃᑫᑦ ᑲᑎᒪᔨᖏᑕ 
ᐱᓇᓱᑦᑎᖏᑦ ᐊᓯᑦᔨᑎᕆᓂᖃᑲᓪᓚᓚᐅᔪᕗᑦ ᖃᐅᒪᔪᑦᓯᐊᒥᒃ ᐊᓂᕐᓂᓴᖃᑦᓯᐊᓇᕐᑐᒥᒃ 
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ᐃᑳᖓᔪᑯᑖᒥᒃ ᑭᐱᓯᔪᑦ ᑕᓕᕐᐱᐊᓂ ᐊᒻᒪᓗ ᖁᕕᐊᓱᒍᑦᔨᔪᑦ ᐅᒃᑯᐃᓯᓂᕐᒥᒃ ᓴᐅᒥᐊᓂ.
Ribbon cutting at right and cheers for the official opening at left.

ᖃᕐᔪᐃᑦ ᐱᓇᓱᑦᑎᖏᑦ, ᐳᕐᑐᓂᕐᓴᖏᓪᓗ ᑲᑎᖕᖓᔨᖏᓪᓗ ᐅᒃᑯᐃᓯᓂᖃᕐᓱᑎᒃ. ᓯᕗᐊᓃᓐᓂᐹᑦ (ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ) ᓗᐃᓴ ᑯᑭ-ᐳᔭᐅᓐ, ᐊᓖᓯᐊ ᐊᔭᒍᑕᖅ, 
ᐊᓕᔅᓯᐊ ᐃᖃᓗᒃ. ᑐᓄᐊᓃᑦᑐᑦ (ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ): ᓯᐊᔭ ᑲᒃᑭᓂᖅ, ᒪᕆ-ᐃᐊᓚᓐ ᑲᕉᓐ, ᐋᓐᑐᔪ ᔪᐊᑦᓯ, ᕙᓂᐊᓴ ᐊᔭᒍᑕᖅ, ᓈᓐᓯ ᖃᓴᓪᓗᐊᖅ.
Qarjuit staff, Executives and Board of Directors at the opening ceremony. Front row (left-right) Louisa Cookie-Brown, Alicia Aragutak, Aleashia 
Echalook. Back row (left-right): Sarah Kokkinerk, Marie-Helene Caron, Andrew George, Vanessa Aragutak, Nancy Kasudluak.



ᐊᓪᓚᕕᓕᐅᕐᓱᑎᒃ ᓇᔪᓛᓕᕐᑕᖓᓐᓂᒃ ᐊᖏᓕᕙᓪᓕᐊᔨᐊᒥ ᐅᕕᒃᑫᑦ 
ᐱᓇᓱᑦᐅᕕᖓᓐᓂᒃ. ᑕᒃᑯᖓ ᓄᑦᑎᓚᐅᔪᔪᑦ ᔭᓄᐊᕆ 23, 2018-ᖑᑎᓪᓗᒍ.
ᖃᕐᔪᐃᑯᑦ ᐊᖓᔪᕐᖄᖓᑦ ᐊᓖᓯᐊ ᐊᔭᒍᑕᖅ ᐅᖄᓚᐅᔪᔪᖅ ᐅᒃᑯᐃᓯᓂᕐᒥᒃ 

ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᕐᓱᑎᒃ, ᐅᐸᑦᑕᐅᓯᒪᓚᐅᔪᔪᒥᒃ ᓂᓐᓂᐅᕋᓚᐅᑎᔪᓄᑦ ᓄᓇᓖᑦ 
ᑭᒡᒐᑐᕐᑎᖏᓐᓄᑦ ᓴᐳᑦᔨᓯᒪᔨᒥᓄᓪᓗ, ᖃᕐᔪᐃᑦ ᐅᕕᒃᑫᑦ ᑲᑎᖕᖓᔨᖏᑕᓗ 
ᐃᓄᑐᖃᖁᑎᖓᓄᑦ ᓗᐃᓴ ᑯᑭ-ᐳᔭᐅᓐᒧᑦ ᑰᒃᔪᐊᕋᐱᖕᒥᑦ ᑎᑭᓚᐅᔪᔪᑦ. “ᐅᓪᓗᒥ 
ᑖᓐᓇ ᐅᓪᓗᖅ ᐱᒻᒪᕆᐅᕗᖅ ᐃᓕᖓᑦᓱᓂ ᐱᕙᓪᓕᐊᓯᒪᓂᑦᑎᓄᑦ ᑕᒃᑲᓂ 
ᐱᓇᓱᒐᖃᕐᕕᖁᑎᑦᑎᓂ,” ᐊᓖᓯᐊ ᐊᔭᒍᑕᖅ ᐅᖃᓚᐅᔪᖅ. “ᓱᕐᖁᐃᓯᑦᓯᐊᓇᑐᖅ 
ᐅᕕᒃᑫᑦ ᑲᑎᒪᔨᖏᑦ ᐊᑦᑕᓇᖕᖏᑐᒦᓕᕆᐊᖏᑦ, ᐱᕈᕐᔫᒥ
ᖓᓕᕐᓱᑎᒃᓗ, ᐃᒻᒥᓂᕿᒍᓐᓇᓂᖃᓕᕐᓱᑎᒃᓗ, ᓯᕗᒧᑦ 
ᐃᖏᕐᕋᓯᐊᕈᓐᓇᓕᕐᓱᑎᒃ.”
ᐊᖓᔪᕐᖄᖅ ᐊᔭᒍᑕᖅ ᓇᑯᕐᒦᓚᐅᔪᔪᖅ ᒪᑭᕝᕕᒥᒃ, 

“ᑌᒪᖕᖓᑦ ᐅᖄᓚᕕᐅᖕᖏᑐᐃᓐᓇᒨᓱᖑᒋᐊᖓ, ᑭᑦᑐᕋᓚ
ᐅᕐᓯᒪᖕᖏᑐᒥᒃ ᓴᐳᑦᔨᓯᒪᔨᒋᖏᓐᓇᓕᒫᓱᕆᒐᑦᑎᒍ, ᓇᑯᕐᒦᕕ
ᖃᕐᒥᓱᓂᓗ ᒪᑭᕝᕕᐅᑉ ᐱᓇᓱᑦᑎᖏᓐᓂᒃ ᒥᖑᐊᕆᓚ
ᐅᔪᒻᒪᑕ ᐊᓪᓚᕕᑦᑖᖓᑕ ᐊᑭᓐᓇᖏᓐᓂᒃ ᓄᓇᐅᔭᒥᒃ 
ᒥᖑᐊᕐᓱᒋᑦ ᐃᓕᔨᑦᓱᑎᒃᓗ ᖃᕐᔪᐃᑦ ᐅᕕᒃᑫᑦ ᑲᑎᒪᔨᖏᑕ 
ᑕᕐᓴᖁᑎᖓᓂᒃ ᐃᓕᑦᓱᒍᑦ ᐋᕐᕿᓯᐊᒻᒪᕆᑦᑐᒥᒃ.” ᐊᓖᓯᐊ 
ᑐᑭᓯᑎᑦᓯᒍᑎᖃᓚᐅᔪᔪᖅ ᒪᑭᕝᕕᐅᑉ ᐳᕐᑐᓂᕐᓴᖏᑦ 
ᐃᓚᐅᕐᖃᔭᓚᐅᖕᖏᒋᐊᖏᑦ ᐅᒃᑯᐃᓯᓂᖃᓕᕐᑎᓗᒍ ᑲᑎᒪᓚ
ᐅᔪᒻᒥᒐᒥᓕ ᓄᓇᓕᓐᓂ ᑭᒡᒐᑐᕐᑎᑎᒍᑦ ᑲᑎᒪᓂᖃᕐᓱᑎᒃ 
ᖁᐊᕐᑕᒥ.

ᓇᑯᕐᒦᑕᐅᓂᖃᓚᐅᔪᒻᒥᔪᑦ ᓄᓇᕕᒻᒥᐅᑦ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᖏᑦ ᐃᑲᔪᕐᓯᓂ
ᖃᕐᓯᒪᔪᑦ ᐊᒥᓱᐃᑎᒍᑦ ᐱᔭᑦᓴᖁᑕᐅᓯᖃᑦᑕᑐᑎᒍ. ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ 
ᑲᕙᒪᖓᑦ ᐃᑲᔪᕐᓯᒍᑎᖃᓚᐅᔪᒻᒥᔪᖅ ᐱᑎᑦᓯᒍᑎᖃᕐᓂᒥᒍᑦ ᓄᑖᓂᒃ ᐊᓪᓚᕕᐅᑉ 
ᐱᐅᓕᓂᐊᒐᑦᓴᖏᓐᓂᒃ, ᓄᑖᓂᒃᓗ ᖃᕆᑕᐅᔭᓂᒃ, ᐊᕐᕌᒍᓕᒫᒧᓪᓗ ᓈᒻᒪᓚᖓᔪᓂᒃ 
ᓯᑯᑦᓴᔭᓂᒃ (ᑖᒃᑯᐊ ᓯᑯᑦᓴᔦᑦ ᐊᑭᑐᔪᒻᒪᕆᐅᔪᑦ ᐅᑭᐅᕐᑕᑐᓕᒫᑦᓯᐊᒥ). ᓄᓇᕕᖕᒥ 
ᐃᓗᓯᓕᕆᓂᕐᓄᓗ ᐃᓄᓕᕆᓂᕐᓄᓗ ᐱᑦᔪᔨᕕᓪᓗ ᐊᒻᒪᓗ ᐋᓐᓂᐊᕕᖕᒪᕆᒃ 
ᑐᓂᔨᓚᐅᔪᒻᒥᔪᑦ ᐊᑐᕐᓯᒪᔪᓂᒃ ᐊᓪᓚᕕᐅᑉ ᐱᐅᓕᓂᐊᒐᖁᑎᑦᓴᖏᓐᓂᒃ 
ᐱᐅᒃᑯᑎᑦᓴᖏᓐᓂᓗ, ᐊᒻᒪᓗ ᓯᑯᑦᓴᔭᓂᒃ ᐊᑐᕐᑕᐅᓂᖕᖏᑐᓂᒃ ᑐᓂᔨᒻᒥᓱᑎᒃ. 
ᐊᓖᓯᐊ ᐊᔭᒍᑕᖅ ᓇᑯᕐᒦᓚᐅᔪᕗᖅ ᑕᕐᕋᒥ ᑰᒃᔪᐊᒥᐅᑦ ᑲᕙᒫᐱᖓᓐᓂᒃ ᐊᒻᒪᓗ 
ᓄᓇᓖᑦ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᒋᐊᓪᓚᖏᓐᓂᒃ ᓴᐳᑦᔨᓯᒪᒍᑎᖏᓐᓄᑦ.

Qarjuit President Alicia Aragutak spoke at the opening ceremony, 
attended by a packed crowd of local representatives and supporters, 
and QYC official elder Louisa Cookie-Brown from Kuujjuaraapik. 
“Today is an important milestone in the history of our organization,” 
Alicia Aragutak said. “It proves our Youth Council is solid, mature, and 
autonomous, and ready to head towards the future.”

President Aragutak thanked Makivik for, “always being just a 
phone call away, constantly supporting us, and a special thanks to 

the Makivik staff for painting the green walls 
and applying our QYC logo so perfectly.” 
She explained that the Makivik Executives 

could not attend the opening ceremony as they were at their board 
meeting in Quaqtaq.

Thanks were also given to Nunavik organizations who assisted 
on many fronts. The Kativik Regional Government helped with some 
new office furniture, new computers, and a year’s worth of paper 
(an expensive commodity across the Arctic). The Nunavik Regional 
Board of Health and Social Services, and the hospital contributed 
used office furniture and equipment, and leftover paper. Aragutak 
also thanked the Northern village of Kuujjuaq and local business 
owners for their support.
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ᙯᕐᖁᔭᐅᒪᔪᑦ ᓈᓚᑦᑐᑦ ᐊᓪᓚᕕᑦᑖᖃᒻᒥᖅ ᐅᒃᑯᐃᑕᐅᓂᖃᕐᑎᓗᒍ ᐅᖃᐅᓯᕐᑕᖃᕐᓱᓂ ᓇᓪᓕᐅᑕᐅᓂᕐᒥᓂᒃ.
Guests listen as the new office space is officially opened with words of celebration.

ᐊᓖᓴ ᐃᖃᓪᓗᖅ ᐅᖄᔪᖅ ᐅᒃᑯᐃᓯᓂᖃᕐᓱᑎᒃ.
Aleashia Echalook speaks at the opening ceremony.

ᐊᓖᓯᐊ ᐊᔭᒍᑕᖅ ᐅᖄᔪᖅ ᐅᒃᑯᐃᓯᓂᖃᕐᓱᑎᒃ.
Alicia Aragutak speaks at the opening ceremony.



ᒥᑭᓂᕐᓭᑦ ᖃᑭᕐᓂᒥᒃ 
ᖁᕕᐊᓱᒻᒪᕆᒍᑎᖃᕐᓂᖏᑦ ᓄᓇᕕᒻᒥ
ᐱᐅᓯᕆᓲᑐᖃᒥᓂᒃ ᑭᖑᕙᒐᓚᒃᑲᓗᐊᕐᓱᑎ, 2017-2018-ᒥ ᒥᑭᓂᕐᓭᑦ ᖃᑭᕐᓇᓯᐅᕐᓂᖓᑦ ᓄᓇᕕᒻᒥ 
ᓱᕐᕋᑕᐅᒪᒻᒪᕆᓚᐅᔪᕗᖅ ᐊᖏᔪᒧᑦ ᐱᔪᒪᓂᕐᔪᐊᖃᓐᓂᒧᑦ, ᐊᒻᒪᓗ ᐃᓚᐅᒍᒪᓂᖃᒻᒪᕆᑦᑐᓄᑦ 
ᐃᓘᓐᓇᖏᓐᓂᑦ ᖃᑭᕐᑎᐅᓂᕐᓄᑦ ᐃᓚᐅᔪᓕᒫᓂ ᓄᓇᕕᖕᒥ.

Minor Hockey Galore in Nunavik
Despite a slightly later start than usual, the 2017-2018 minor hockey season in Nunavik was marked by 
tremendous enthusiasm, and participation from all active hockey members in Nunavik.

Minor Hockey Coordinator Nancianne Grey based in Salluit, 
and Assistant Coordinator Jobie Kasudluak Jr. based in Inukjuak, 
held meetings with all of the hockey representatives in the 
communities to plan dates and locations for the hockey season. 
They organized nine major activities for minor hockey players 
across Nunavik from January until the end of April.

The first four activities involved training clinics. In late January 
a referee clinic was held in Puvirnituq with 12 participants from 
Inukjuak, Kangiqsujuaq, Kangirsuk, Salluit, Tasiujaq, and Umiuaq. In 
early February Local Hockey Trainer Clinics were held in Kuujjuaq 

ᒥᑭᓂᕐᓴᓂᒃ ᖃᑭᕐᑎᓂᒃ ᐊᑕᐅᑦᓯᑯᕐᑎᓯᔨ ᓈᓐᓯᐋᓐ ᑯᔩ ᐊᓪᓚᕕᖃᕐᓱᓂ ᓴᓪᓗᓂ 
ᐊᒻᒪᓗ ᐃᑲᔪᕐᑎᖓ ᐊᑕᐅᑦᓯᑯᕐᑎᓯᔨᐅᑉ ᔫᐱ ᖃᓴᓪᓗᐊᖅ ᓄᑲᕐᓯᒃ ᐊᓪᓚᕕᖃᕐᓱᓂ 
ᐃᓄᑦᔪᐊᒥ, ᑲᑎᖕᖓᓯᓚᐅᔪᕘᒃ ᖃᑭᕐᓂᓄᑦ ᑭᒡᒐᑐᕐᑎᓕᒫᓂᒃ ᓄᓇᓕᓐᓂ ᐸᕐᓇᖃᑎᒋᑦᓱᒋᑦ 
ᐅᓪᓗᒋᔭᐅᓛᕐᑐᓂᒃ ᖃᑭᕆᐊᕐᑐᕕᐅᓛᕐᑐᓂᓪᓗ ᑲᑭᕐᓇᐅᓂᖓᓂ. ᐸᕐᓇᓚᐅᔪᔫᒃ 9-ᓂᒃ 
ᐊᖏᔪᖑᐊᖑᓗᑎᒃ ᓱᔪᖃᕐᓂᐅᓛᕐᑐᓂᒃ ᐃᓕᖓᑦᓱᑎᒃ ᒥᑭᓂᕐᓴᓄᑦ ᖃᑭᕐᑎᓄᑦ 
ᓄᓇᕕᓕᒫᒥ ᑕᒪᓐᓇᓗ ᐱᒋᐊᕐᕕᓕᓛᕐᓱᓂ ᔭᓄᐊᕆᒥᑦ ᑎᑭᓪᓗᒍ ᐁᕆᓕᐅᑉ ᑕᕐᕿᖓᑕ 
ᐃᓱᐊ.
ᓯᑕᒣᑦ ᓯᕗᓪᓕᐹᑦ ᓱᔪᖃᕐᓂᐅᔪᑦ ᐃᓚᖃᓚᐅᔪᔪᑦ ᐱᒋᐅᕐᓴᑎᑦᓯᓂᕐᓂᒃ 

ᔭᓄᐊᕆᐅᑉ ᑕᕐᕿᖓ ᐊᑐᕐᑐᑐᖃᐅᑎᓪᓗᒍ ᖄᑭᕐᑐᓂᒃ ᑲᒪᔩᑦ ᐱᒋᐅᕐᓴᔭᐅᓚᐅᔪᔪᑦ 
ᐳᕕᕐᓂᑐᒥᒃ 12-ᖑᑦᓱᑎᒃ ᐱᓯᒪᔪᑦ ᐃᓄᑦᔪᐊᒥᑦ, ᑲᖏᕐᓱᔪᐊᒥᑦ, ᑲᖏᕐᓱᒥᑦ, 
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ᖄᑭᕐᑐᑦ ATOM-ᑯᑦ ᐱᓯᑎᐅᓕᐅᑎᑎᓪᓗᒋᑦ ᐳᕕᕐᓂᑐᒥ ᒫᑦᔨ 2018-ᖑᑎᓪᓗᒍ.
Hockey action at Atom tournament in Puvirnituq in March 2018.

ᓵᒥᓴ ᓵᒥᓵᒃ ᐅᒥᐅᔭᕐᒥᐅᖅ ᔭᓄᐊᕆ 2018-ᒥ ᖃᑭᕐᑎᓂᒃ 
ᑕᒻᒪᑲᑦᑕᑎᑦᓯᑌᓕᔩᑦ ᐱᒋᐅᕐᓴᔭᐅᓂᖃᕐᑎᓗᒋᑦ ᐳᕕᕐᓂᑐᒥ 
ᑕᑯᓐᓇᐅᔮᕐᑐᑦ ᐱᖕᖑᐊᑐᓂᒃ.
Samisa Samisack of Umiuaq observes play at the January 
2018 Referee Clinic in Puvirnituq.



(February 1-4), and Umiujaq (February 8-11) with a total of 41 
participants from all communities except Ivujivik, Kuujjuarapik, 
and Kangiqsualujjuaq. A goalie clinic was held in Kangiqsualujjuaq 
(February 15-22) with 16 goalies from Inukjuak, Puvirnituq, Salluit, 
Kangiqsujuaq, and Kangirsuk.

Meanwhile, throughout the season, Community Hockey Skills 
Clinics were conducted by southern based professional hockey 
trainers in eight communities, staying in each community for three 
to five days. They trained Atom to Midget level hockey players 
in Salluit, Kangiqsujuaq, Kangirsuk, Tasiujaq, Inukjuak, Umiujaq, 
Puvirnituq, and Ivujivik.

The young hockey players were so enthusiastic with the 
Community Hockey Skills Clinics that they didn’t want the trainers 
to leave their communities! They were excited to be trained after 
school, with well coordinated on-ice hockey training sessions for 
their level of hockey. Parents responded saying they were happy 
all youth had a chance to train in these clinics. The goalie clinics 
in particular had a great impact at the Atom to Midget level, 
resulting in greater demand for goalie clinics next year.

Following the clinics, regional tournaments were held in March 
and April for players at the Atom, Pee Wee, Bantam, and Midget 
levels. The Pee Wee tournament was in Umiujaq March 7-11 with 

ᓴᓪᓗᓂᑦ ᑕᓯᐅᔭᒥᑦ ᐊᒻᒪᓗ ᐅᒥᐅᔭᒥᑦ. ᕕᕗᐊᕆ ᐱᒋᐊᕐᖃᒥᐅᑎᓪᓗᒍ ᓄᓇᓕᓐᓂ 
ᖃᑭᕐᓂᒥᒃ ᐱᒋᐅᕐᓴᑎᑦᓯᔩᑦ ᐊᑑᑎᔭᐅᓚᐅᔪᒻᒥᔪᑦ ᑰᒃᔪᐊᒥ (ᕕᕗᐊᕆ 1-4) 
ᐊᒻᒪᓗ ᐅᒥᐅᔭᒥ (ᕕᕗᐊᕆ 8-11 ᐅᓪᓗᖏᓐᓂ) ᐃᓚᐅᔭᕐᑐᓯᒪᔪᑦ ᑲᑎᑦᓱᑎᒃ 
ᐅᓄᕐᓂᖃᓚᐅᔪᔪᑦ 41-ᓂᒃ ᓄᓇᓕᓐᓂᑦ ᐃᓘᓐᓇᒐᓚᖏᓐᓂᑦ ᐱᓯᒪᔪᑦ ᐅᑯᐊ 
ᑎᑭᕝᕕᐅᓯᒪᖕᖏᑐᑐᐊᖑᑎᓪᓗᒋᑦ ᐃᕗᔨᕕᒃ, ᑰᒃᔪᐊᕌᐱᒃ ᐊᒻᒪᓗ ᑲᖏᕐᓱᐊᓗᒃᔪᐊᖅ. 
ᐊᔫᕐᑎᓯᑦᑌᓕᔩᑦ ᐱᒋᐅᕐᓴᔭᐅᓂᖃᓚᐅᔪᒻᒥᔪᑦ ᑲᖏᕐᓱᐊᓗᒃᔪᐊᒥ (ᕕᕗᐊᕆ 15 – 
22 ᐅᓪᓗᖏᓐᓂ) ᐃᓚᐅᔭᕐᑐᕕᐅᒪᓚᐅᔪᔪᒥᒃ 16-ᓄᑦ ᐊᔫᕐᑎᓯᑦᑌᓕᔨᓄᑦ ᐅᑯᓇᖕᖓᑦ 
ᓄᓇᓕᓐᓂᑦ ᐃᓯᒪᑦᓱᑎᒃ ᐃᓄᑦᔪᐊᖅ, ᐳᕕᕐᓂᑐᖅ, ᓴᓪᓗᐃᑦ, ᑲᖏᕐᓱᔪᐊᖅ ᐊᒻᒪᓗ 
ᑲᖏᕐᓱᒃ.

ᑌᒣᑎᓪᓗᒋᑦ, ᖃᑭᕐᓇᓯᐅᕐᓂᓕᒫᒥᓂ, ᓄᓇᓕᓐᓂ ᖃᑭᕐᓂᒥᒃ ᐱᒋᐅᕐᑕᐅᒪᒋᐊᓕᓐᓂᒃ 
ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᕐᓃᑦ ᐊᑑᑎᔭᐅᖃᑦᑕᓚᐅᔪᕗᑦ ᓯᕿᓂᕐᒥᐅᑦ ᐱᔪᓐᓇᐅᑎᓖᑦ 
ᖃᑭᕐᓂᒥᒃ ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑎᖃᕐᓂᓂᒃ ᑎᑭᖃᑦᑕᓚᐅᔪᕗᑦ ᓯᑕᒪᐅᔪᕐᑐᓄᑦ ᓄᓇᓕᓐᓄᑦ, 
ᓄᓇᓕᓐᓃᖃᑦᑕᓱᑎᒃ ᐊᑐᓂᑦ ᐅᓪᓗᓂ 3-5-ᓂ. ᐱᒋᐅᕐᓴᑎᑦᓯᓂᖃᖃᑦᑕᓱᑎᒃ Atom-ᓂᓪᓗ 
ᐊᒻᒪᓗ Midget-ᓂᒃ ᖃᑭᕐᑎᓂᒃ ᐅᑯᓇᓂ ᓄᓇᓕᖃᕐᓱᑎᒃ ᓴᓪᓗᐃᑦ, ᑲᖏᕐᓱᔪᐊᖅ, 
ᑲᖏᕐᓱᒃ, ᑕᓯᐅᔭᖅ, ᐃᓄᑦᔪᐊᖅ, ᐅᒥᐅᔭᖅ, ᐳᕕᕐᓂᑐᑦ ᐊᒻᒪᓗ ᐃᕗᔨᕕᒃ.
ᐃᓅᓱᑦᑐᒪᕆᐊᐱᐅᑦᓱᑎᒃ ᖃᑭᕐᑏᑦ ᕿᓚᓈᕆᔭᖃᕋᓕᑦᓴᖑᐊᓚᐅᔪᔪᑦ ᓄᓇᓕᓐᓂ 

ᖃᑭᕐᓂᒥᒃ ᐱᒋᐅᕐᑕᐅᒪᒋᐊᓕᓐᓂᒃ ᐱᓇᓱᐊᕐᑎᑕᐅᒋᐊᒥᒃ ᐊᓪᓛᑦ ᐱᒋᐅᕐᓴᑎᑦᓯᔨᓂᒃ 
ᓄᓇᓕᒻᒥᓂᑦ ᓅᖁᔨᒍᓐᓀᓯᒪᖃᑦᑕᓱᑎᒃ! ᖁᕕᐊᒋᔭᖃᕐᓱᑎᒃ ᐃᓕᓐᓂᐊᕇᑐᐊᕋᒥᒃ 
ᐱᒋᐅᕐᓴᔭᐅᓂᕆᖃᑦᑕᑕᒥᓂᒃ, ᐱᔪᓐᓇᓂᖃᑦᓯᐊᑐᓂᒃ ᐊᑕᐅᑦᓯᑯᕐᑎᓯᓂᖃᑦᓯᑐᓄᓪᓗ ᓯᑯᒥ 
ᖄᑭᕐᓂᒥᒃ ᐱᒋᐅᕐᓴᔭᐅᒍᑎᒥᓐᓂᒃ ᖄᑭᕈᓐᓇᓂᕐᒥᑕ ᐳᕐᑐᓂᖓᓃᑦᓯᐊᑐᓂᒃ. ᕿᑐᕐᖓᓖᑦ 
ᓂᓪᓕᖃᑦᑕᓚᐅᔪᔪᑦ ᖁᕕᐊᓱᒍᑦᔨᓂᕋᕐᓱᑎᒃ ᐃᓅᓱᑦᑐᖁᑎᒥᓐᓂᒃ ᐃᓘᓐᓇᖏᓐᓂᒃ 
ᐱᒋᐅᕐᓴᔭᐅᓂᖃᕐᓂᒥᒃ ᐊᑑᑎᑎᑕᐅᓂᖏᓐᓂᒃ ᑖᒃᑯᓄᖓ ᐱᓇᓱᒋᐊᕐᑐᓯᒪᔪᓄᑦ. 
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ᖃᑭᕐᑏᑦ ᖃᑭᕐᓂᒥ ᐱᒋᐅᕐᑕᐅᓯᒪᒋᐊᓕᓐᓂᒃ ᐱᒋᐅᕐᓴᔭᐅᑦᓱᑎᒃ ᔮᓐ ᓴᐴᒧᑦ ᐃᓄᑦᔪᐊᒥ ᒫᑦᔨ 2108-ᖑᑎᓪᓗᒍ.
Players in the Hockey Skills Clinic with John Chabot in Inukjuak in March 2018.



ᐊᔫᕐᑎᓯᑦᑏᓕᓂᕐᒥᒃ ᐱᒋᐅᕐᓴᑎᑦᓯᓂᐅᔪᑦ ᓱᕐᕃᓂᖃᕐᓂᐹᖑᓚᐅᔪᕗᑦ Atom-
ᓂᓪᓗ Midgets-ᓂᓪᓗ ᐱᒍᒫᓪᓚᕈᑎᐅᓚᕿᑦᓱᑎᒃ ᐊᕐᕌᒍᑦ ᐊᔫᕐᑎᓯᑦᑌᓕᔩᑦ 
ᐱᒋᐅᕐᓴᔭᐅᒋᐊᓪᓚᓂᒋᒐᔭᕐᑕᖓᓐᓂᒃ.
ᑕᒪᒃᑯᐊ ᐱᒋᐅᕐᓴᔭᐅᓃᑦ ᑭᖑᓂᐊᒍᑦ, ᓄᓇᓕᓕᒫᓄᓕᖓᔪᑦ 

ᐱᓯᑎᐅᓕᐅᑎᓃᑦ ᐊᑑᑎᔭᐅᖃᑦᑕᓕᓚᐅᔪᒋᕗᑦ ᒫᑦᔨᒥᓗ ᐁᕆᓕᒥᓗ 
ᖃᑭᕐᑎᓄᑦ ᐅᑯᓇᓂ ᐳᕐᑐᓕᕇᓂ Atom, Pee Wee, Bantam, ᐊᒻᒪᓗ 
Midget. Pee Wee ᐱᓯᑎᐅᓕᐅᑎᓂᖃᓚᐅᔪᔪᑦ ᐅᒥᐅᔭᒥ ᒫᑦᔨ 
7-11 ᐅᓪᓗᖏᓐᓂ ᖃᑭᕐᑏᑦ ᐅᓄᕐᓂᖃᓚᐅᔪᔪᑦ 124-ᓂᒃ. ᐳᕕᕐᓂᑐᖅ 
ᑎᑭᑕᐅᒪᓚᐅᔪᒻᒥᔪᖅ Atom-ᓄᑦ ᐱᓯᑎᐅᓕᐅᑎᒋᐊᕐᑐᑐᓄᑦ ᒫᑦᔨ 
14-18 ᐅᓪᓗᖏᓐᓂ ᖃᑭᕐᑏᑦ ᐅᓄᕐᓂᖃᓚᐅᔪᔪᑦ 135-ᓂᒃ. Midget-ᑯᑦ 
ᐱᓯᑎᐅᓕᐅᑎᓂᖃᕐᑎᓗᒋᑦ ᑲᖏᕐᓱᒥ ᐁᕆᓕ 4-8 ᐅᓪᓗᖏᓐᓂ ᖃᑭᕐᑏᑦ 
ᐅᓄᕐᓂᖃᕐᓱᑎᒃ 111-ᓂᒃ ᓄᓇᓕᓕᒫᑦ ᐱᓯᑎᐅᓕᐅᑎᔭᕐᑐᔨᐊᖃᓚᐅᔪᔪᑦ 
ᐃᕗᔨᕕᒃ ᐱᑕᖃᖕᖏᑐᑐᐊᖑᑎᓪᓗᒍ.
ᑲᑎᑦᓱᑎᒃ 490-ᖑᓚᐅᔪᔪᑦ ᖄᑭᕐᑏᓗ, ᐃᑲᔪᕐᑏᓗ ᐊᒻᒪᓗ 

ᕿᑐᕐᖓᖃᕐᑐᑦ ᐃᓚᐅᔭᕐᑐᓯᒪᓂᖃᓚᐅᔪᔪᑦ ᑖᒃᑯᓄᖓ ᓄᓇᓕᓕᒫᓄᓕᖓᑦᓱᑎᒃ 
ᐱᓯᑎᐅᓕᐅᑎᓂᕐᓄᑦ ᐅᖓᕙᒥᓗ ᑕᓯᐅᔭᕐᔪᐊᒥᓗ. ᓄᓇᕕᒻᒥ ᐊᑕᐅᑦᓯᑯᕐᑎᓯᔩᒃ 
ᓈᓐᓯᐋᓐᓗ ᔫᐱᓗ ᐅᐱᒋᔭᐅᒻᒪᕆᑦᓱᑎᒃ ᕿᑐᕐᖓᓕᓐᓄᓗ ᖃᑭᕐᑐᓂᓪᓗ 
ᐃᑲᔪᕐᑎᓄᑦ ᖃᑭᕐᑎᒐᓴᓐᓄᓗ ᐅᖃᐅᑦᔭᐅᖃᑦᑕᓚᐅᔪᕘᒃ ᓇᑯᕆᔭᐅᒋᐊᒥᒃ.
ᓄᓇᓕᓕᒫᓄᓕᖓᔪᑦ ᐱᓯᑎᐅᓕᐅᑎᓃᑦ ᐃᓚᖓᓐᓂ, ᑌᒃᑯᐊ ᐃᓄᓐᓂᒃ 

ᐊᒥᓱᓂᒃ ᐅᓯᑲᑦᑕᐅᑎᒃᑯᑦ ᐃᖏᕐᕋᔪᑦ ᐱᓂᕐᓗᐊᕿᔪᐊᓘᕙᓪᓓᓚᐅᔪᔪᑦ 
ᓵᔅᑳᑦᓯᒍᐋᓐᒥ ᐊᒥᓱᑦ ᖄᑭᕐᑏᑦ ᐱᖕᖑᐊᑎᒋᔭᐅᑦᓱᑎᒃ Humboldt Broncos-ᓄᑦ 
ᐃᓅᒍᓐᓀᕕᒋᓚᐅᔪᔭᖓᓂ ᐊᒥᓱᓪᓗ ᐊᕐᖁᓈᕐᑎᓱᑎᒃ ᖃᑭᕆᐊᕐᑐᓱᑎᒃ ᓄᓇᓕᑐᙯᑦ 
ᓄᓇᓕᖓᓐᓄᑦ Nipawin-ᒧᑦ. ᑲᓇᑕᒥᐅᓕᒫᑦᓯᐊᑦ ᐅᒃᒍᐊᓂᕐᔪᐊᖃᖃᑕᐅᓚᔪᕗᑦ 

124 players. Puvirnituq hosted the Atom tournament March 14-18 with 
135 players. The Midget tournament was in Kangirsuk April 4-8 with 120 
players. Finally, the Bantam tournament was held in Kangiqsualujjuaq 
April 12-16 with 111 players. All communities participated in the 
tournaments except for Ivujivik.

Altogether 490 players, coaches, and parents participated in these 
regional tournaments held on the Ungava and Hudson Bay coasts. 

©
 J

O
BI

E 
KA

SU
D

LU
A

K 
JR

. X
7

60

ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ

ᓯᑰᑉ-ᓯᓚᑖᓂ ᐃᓕᓐᓂᐊᑎᑕᐅᔪᑦ ᐊᔫᕐᑎᓯᑦᑌᓕᓂᕐᒥᒃ ᐱᒋᐅᕐᓴᔭᐅᓂᖃᕐᓱᑎᒃ 
ᐃᓕᓐᓂᐊᑎᑦᓯᑎᓪᓗᒋᒃ ᒪᒃᔩᒻ ᓚᓛᓐᓗ ᑭᕆᔅᑖᕝ ᑐᕈᓭᓗ ᑲᖏᕐᓱᐊᓗᒃᔪᐊᒥ ᕕᕗᐊᕆ 
2018-ᖑᑎᓪᓗᒍ.
Off-ice session in the Goalie Clinic taught by Maxime Lalande and Kristof Durocher 
in Kangiqsujuaq in February 2018.

ᐃᓚᐅᖃᑕᐅᔪᖅ ᓄᓇᓕᓐᓂ ᓄᓇᓕᒻᒥᓂ ᖄᑭᕐᓂᒥᒃ ᐱᒋᐅᕐᓴᑎᑦᓯᔩᑦ ᐱᒋᐅᕐᓴᑎᑕᐅᓂᖃᕐᓱᑎᒃ 
ᐅᒥᐅᔭᒥ ᕕᕗᐊᕆ 2018-ᖑᑎᓪᓗᒍ (ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ): ᐹᓴ ᐁᕈ (ᑲᖏᕐᓱᒃ), ᐄᕆᒃ 
ᐋᓇᖃᑕᒃ (ᐊᐅᐸᓗᒃ), ᐊᒻᒪᓗ ᑖᓂᐊᓕ ᐅᓂᓐᓇᖅ (ᐊᐅᐸᓗᒃ).
Taking part in the Local Hockey Trainer (LHT) Clinic in Umiuaq in February 2018 (Left-
Right): Pasha Airo (Kangirsuk), Eric Annahatak (Aupaluk), and Daniel Onninak (Aupaluk).



Nunavik Coordinators Nancianne and Jobie received many grateful 
comments from parents, coaches, and players alike.

During one of the regional tournaments, a terrible bus accident 
happened in Saskatchewan where many hockey players of the Humboldt 
Broncos were killed and injured on the way to a game in the First Nations 
community of Nipawin. All of Canada mourned with the team, as did the 
hockey world. During that weekend, a moment of silence was held at 
the closing ceremonies for the Midget hockey tournament in Kangirsuk, 
and again two more moments of silence at the Bantam regional hockey 
tournament were held in Kangiqsualujjuaq the following week.

The champions of the Nunavik regional tournaments were awarded 
with a trip to play in the Little Whale Cup in Whapmagoostui April 
20-22. The Puvirnituq and Umiujaq Pee Wee teams, Salluit Atoms, and 
Kuujjuaq’s Bantam and Midget teams represented Nunavik proudly at 
this invitational tournament. All were champions, however the Puvirnituq 
and Umiujaq Pee Wee’s came second in the tournament.

Youth between eight and 18 years old had great experiences during 
the 2017-2018 hockey season. They had equal opportunities to play on 
the ice during the regional tournaments, and to train with goalie and 
hockey trainers during the clinics. Nancianne and Jobie report they 
are receiving many questions about more clinics and tournaments 
next season!

ᑌᒃᑯᓄᖓ ᐃᓕᒌᓄᑦ, ᓲᕐᓗ ᖃᑭᕐᓂᒥᒃ ᐱᔭᖃᕋᓱᑦᑐᓕᒫᑦ ᐊᑦᑐᑕᐅᓂᖃᓚᐅᔪᒻᒪᑕ. 
ᑌᑲᓂ ᐱᓇᓱᐊᕈᓯᐅᑉ ᓄᖕᖑᐊᓂ ᓂᐯᑦᑑᓂᖃᑫᓐᓇᓚᐅᔪᔪᒍᑦ ᖃᑭᕐᓂᑎᓐᓂᒃ 
ᐅᒃᑯᐊᓯᓂᖃᓕᑐᐊᕋᑦᑕ Midget ᖃᑭᕐᑎᑎᒍᑦ ᑲᖏᕐᓱᒥ ᐊᒻᒪᓗ ᒪᕐᕈᕕᒋᐊᓪᓚᓱᑕ 
Bantam-ᑯᓐᓂᓗ ᓄᓇᓕᓕᒫᕐᓯᐅᑎᕐᓱᑕ ᑲᖏᕐᓱᐊᓗᒃᔪᐊᒥ ᐱᓇᓱᐊᕈᓯᐅᑉ 
ᑐᖓᓕᖓᓂ ᐃᕐᖃᐅᒪᑦᓯᓂᕐᒧᑦ ᓂᐯᑦᑑᓂᖃᓚᐅᔪᒻᒥᓱᑕ.
ᓄᓇᕕᐅᑉ ᓄᓇᓕᓕᒫᖏᓐᓂ ᖃᑭᕐᓂᑯᑦ ᐱᓯᑎᐅᓂᕐᐹᑦ ᐱᖕᖑᐊᕆ

ᐊᕐᑐᑎᑕᐅᓕᓚᐅᔪᒋᕗᑦ ᒍᐊᑉᒫᑰᔅᑐᒧᑦ Little Whale Cup-ᒥᒃ ᑌᔭᐅᔪᒥᒃ 
ᐱᖕᖑᐊᕆᐊᕐᑐᓱᑎᒃ ᐁᕆᓕ 20-22 ᐅᓪᓗᖏᓐᓂ. ᐳᕕᕐᓂᑐᒥᓗ 
ᐅᒥᐅᔭᒥᐅᑦ Pee Wee-ᒥ ᖃᑭᕐᑎᖏᑦ, ᐊᒻᒪᓗ ᓴᓪᓗᒥᐅᑦ Atoms-ᑯᑦ, 
ᑰᒃᔪᐊᒥᐅᓪᓗ Bantam ᐊᒻᒪᓗ Midget-ᑯᑦ ᐃᓕᒌᑦᑐᖁᑎᖏᑦ ᓄᓇᕕᒻᒥ 

ᑭᒡᒐᑐᕆᐊᕐᓯᒪᓚᐅᔪᕗᑦ ᙯᕐᖁᔭᐅᒪᕕᒻᒥᓄᑦ ᐱᓯᑎᐅᓕᐅᑎᖃᑕᐅᑦᓱᑎᒃ. 
ᐃᓘᓐᓇᑎᒃ ᐱᓯᑎᐅᓂᕐᐹᖑᓯᒪᓚᐅᔪᔪᑦ, ᑌᒣᒃᑲᓗᐊᕐᑎᓗᒋᑦ ᐳᕕᕐᓂᑐᕐᒥᐅᓗ 
ᐅᒥᐅᔭᕐᒥᐅᓗ Pee Wee-ᖁᑎᖏᑦ ᑐᖓᓕᐅᓚᐅᔪᕗᑦ ᓵᓚᓐᓃᔪᓄᑦ.
ᐅᕕᒐᕐᑐᐃᑦ ᐅᑭᐅᓖᑦ 8-18-ᓂᒃ ᐊᖏᔪᒥᒃ ᐊᑑᑎᔭᖃᓚᐅᔪᕗᑦ 

ᑖᒃᑯᓇᓂ 2017-2018-ᒨᓕᖓᑦᓱᑎᒃ ᖃᑭᕐᓀᑦ ᐅᓪᓗᖏᓐᓂ. ᐱᖕᖑᐊᖃᑎ
ᐅᒍᓐᓇᓯᖃᑦᑕᓚᐅᔪᒐᒥ ᓯᑯᒥ ᓄᓇᓕᓕᒫᓄᓕᖓᔪᑦ ᐱᓯᑎᐅᓕᐅᑎᓃᑦ 
ᐊᑑᑎᔭᐅᕕᖏᓐᓂ ᐱᒋᐅᕐᓴᔭᐅᓂᖃᕐᓱᑎᒃᓗ ᐊᔫᕐᑎᓯᑦᑌᓕᓂᕐᒥᓗ ᖃᑭᕐᓂᒥᓪᓗ 
ᐱᒋᐅᕐᓴᑎᑦᓯᔨᓄᑦ ᐱᒋᐅᕐᓴᑎᑦᓯᒋᐊᕐᑐᓯᒪᓂᖏᓐᓂ. ᓈᓐᓯᐋᓐᓗ ᔫᐱᓗ 
ᑐᓴᕐᓴᐅᔫᒃ ᐊᒥᓱᓄᑦ ᐊᐱᕐᓱᑕᐅᖃᑦᑕᓂᒋᒃ ᑭᖑᓪᓕᒥ ᖄᑭᕐᓇᐅᓕᕐᒥᐸᑦ 
ᐊᑑᑎᔭᐅᓂᖃᕋᔭᕐᓂᖏᓐᓄᑦ ᐱᒋᐅᕐᓴᑎᑦᓯᓂᐅᔪᑦ!
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ᖁᓛᓂ ᓴᐅᒥᐊᓂᕐᓰᑦ: ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᑦ ᓯᕗᓕᕐᑎᖓᑦ ᕿᐊᓪᑕ ᓯᓄᐹ ᖃᑭᕐᑏᑦ ᐊᔫᕋᓱᐊᕈᑎᖓᓐᓂᒃ Bantam-ᑯᑦ ᐱᓯᑎᐅᓕᐅᑎᓂᖃᕐᑎᓗᒋᑦ. ᖁᓛᓂ ᐊᑯᓪᓕᐹᓪᓗ ᐊᑖᓂᕐᓯᐹᒥᓗ ᐊᑦᔨᖑᐊᒦᑦᑐᑦ: 
ᖃᑭᕐᓂᒥ ᐱᒋᐅᕐᑕᐅᒪᒋᐊᓕᓐᓂᒃ ᐱᒋᐅᕐᓴᑎᑦᓯᓂᖃᕐᑎᓗᒋᑦ ᐃᓄᑦᔪᐊᒥ ᔮᓐ ᓴᐴᒧᑦ ᐃᓕᓐᓂᐊᑎᑕᐅᑦᓱᑎᒃ ᒫᑦᔨ 2018-ᖑᑎᓪᓗᒍ. ᖁᓛᓂᓐᓂᐹᑦ ᑕᓕᕐᐱᐊᓂ: ᑲᖏᕐᓱᐊᓗᒃᔪᐊᒥ ᐊᔫᕐᑎᓯᑦᑌᓕᔩᑦ 
ᐱᒋᐅᕐᓴᑎᑕᐅᔪᑦ ᑭᕆᔅᑖᕝ ᑐᕈᓰᒧᑦ.
Top left: Kangiqsualujjuaq Mayor Hilda Snowball drops the puck at a Bantam tournament game. Top middle and bottom photos: Hockey Skills Clinic in Inukjuak with John Chabot in 
March 2018. Top right: Kangirsualujjuaq Goalie Clinic taught by Kristof Durocher.



ᓄᓇᕕᒻᒥ ᐱᙳᐊᑏᑦ • Nunavik players

ᑯᕆᔅᑕᕙ ᒨᕈᕕᒃ, ᓄᑲᕐᓯᖅ.
Christopher Murovic Jr.

ᐁᕉᓂ ᒨᓱᓯ ᓵᐋᓐᑕ
Aaron Moses Saunders

Full name: Aaron Moses Saunders
Birthdate: September 4, 1996
Place of birth: Kuujjuaq
Home community: Quaqtaq (currently living in Ivujivik)
Role Model: Randy Blythe (vocalist of Lamb of God)
Favorite sport: Basketball
Favorite food: Fried Caribou meat
Pet peeve: No pet peeves
Occupation: Boys culture/land survival teacher
Future goal: To become a vocalist/professional photographer
Most difficult obstacle to 
overcome: Passing of my child
Your best attribute: Photography
Quote to live by: “Remember to look up at the stars and not down 

at your feet. Try to make sense of what you see 
and wonder about what makes the universe 
exist. Be curious. And however difficult life may 
seem, there is always something you can do and 
succeed at. It matters that you don’t just give up.” 
– Stephen Hawking

ᐊᑎᖓ: ᐁᕉᓂ ᒨᓱᓯ ᓵᐋᓐᑕ
ᐃᓅᓕᕐᕕᖓ: ᓯᑉᑎᒻᐱᕆ 4, 1996
ᐃᓅᓕᕐᓯᒪᔪᖅ: ᑰᒃᔪᐊᖅ
ᓄᓇᓯᒪᕕᖓ: ᖁᐊᕐᑕᖅ (ᒫᓐᓇ ᐃᕗᔨᕕᒻᒥᐅᖑᔪᖓ)
ᐃᑦᔭᕋᑦᓴᓯᐊᖁᑎᖓ: ᕌᓐᑎ ᐸᓓᑦ/Randy Blythe (ᓂᑦᔭᓗᑦᑖᑎᖓᑦ Lamb 

of God-ᑯᑦ)
ᐱᖕᖑᐊᕈᓯᖅ ᐊᓕᐊᒋᓂᕐᐹᖓ: ᐸᑦᑕᒥᒃ ᓄᓗᐊᖑᔭᓄᑦ ᑐᕐᖁᑎᑦᓯᓇᓱᓐᓂᖅ
ᓂᕆᒋᐊᖏᑦ ᒪᒪᕆᓂᕐᐹᖏᑦ: ᑐᑦᑐᕕᓃᑦ ᓵᑦᑑᔭᕐᓯᒪᔪᑦ
ᐊᓕᐊᒋᖕᖏᒪᕆᑦᑕᖓ: ᐊᓕᐊᒋᖕᖏᑖᓗᖃᖕᖏᑐᖅ
ᐱᓇᓱᒐᖓ: ᓱᕈᓯᕐᓂᒃ ᐃᓗᕐᖁᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᔨ/ᓄᓇᒥ 

ᐊᓐᓇᐅᒪᒍᓯᕐᓂᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᔨ
ᓯᕗᓂᑦᓴᒥᓂ ᑐᕌᕐᑕᖓ: ᓂᑦᔭᓗᑦᑖᑎᖕᖑᓂᖅ/ᐊᑦᔨᓕᐅᕆᔨᖕᖑᓂᖅ
ᐃᓅᓯᕐᒥᓂ ᐊᕐᖁᓵᔨᐊᕆᑦᓱᒍ 
ᐅᖁᒣᒋᓯᒪᓂᕐᐹᖓ: ᕿᑐᕐᖓᑖᕐᒪ ᐃᓅᒍᓐᓀᓂᖓ
ᓱᕐᕋᑕᐅᒪᑦᓯᐊᕈᑎᑎᑦ: ᐊᑦᔨᓕᐅᕆᓃᑦ
ᐃᓅᑦᔪᑎᑦᓴᓯᐊᑦ ᐅᖃᐅᓰᑦ: “ᐃᕐᖃᐅᒪᑦᓯᐊᖏᓐᓇᐸᒋᑦ ᕿᓚᒻᒧᑦ ᐋᕐᓗᓗᑎᑦ 

ᐅᓪᓗᕆᐊᓂᒃ ᕿᕕᐊᕐᐸᑐᑦᓴᐅᓂᓂᒃ, ᐃᑎᒐᑎᑦ 
ᑕᑯᓐᓇᕋᓱᖔᖔᕈᓐᓀᓗᒋ. ᖁᒻᒧᑦ ᑕᑯᔭᑎᑦ 
ᑐᑭᓯᒐᓱᓪᓗᒋᑦ ᐃᓱᒪᐅᒐᕐᓗᑎᓪᓗ ᓱᓇᒥᒃ ᕿᓚᒃ 
ᓂᑦᑕᒍᑎᖃᕐᒪᖔᑦ. ᑐᑭᓯᒍᒪᓂᖃᕆᑦ. ᖃᓄᕐᓘᓂᓪᓗ 
ᐃᓅᓯᖅ ᐱᔭᕐᓃᑐᓂᖃᓕᕋᓗᐊᕐᒪᑦ, ᐱᑕᖃᑦᓭᓇᓲᖑᒋᐊᖓ 
ᖃᓄᐃᓘᕈᑎᖃᕈᓐᓇᓃᑦ. ᓴᐱᓕᓯᖏᓐᓇᖃᑦᑕᖏᓐᓂᖅ 
ᐊᖏᔪᒻᒪᕆᒻᒥᒃ ᐱᓪᓚᕆᐅᓂᖃᕐᒪᑦ.” – ᓯᑏᕙᓐ ᖄᑭᖕ

Full name: Christopher Murovic Jr.
Birthdate: December 6, 2002
Place of birth: Montreal
Home community: Kuujjuaq
Role Model: My dad
Favorite sport: Volleyball and soccer
Favorite food: Sushi (homemade)
Pet peeve: Dying in a video game
Occupation: Student/movie theatre usher
Future goal: To become an electrician
Most difficult obstacle to 
overcome: Death of my grandmother
Your best attribute: Working out daily
Quote to live by: Things take time, so be patient.

ᐊᑎᖓ: ᑯᕆᔅᑕᕙ ᒨᕈᕕᒃ, ᓄᑲᕐᓯᖅ.
ᐃᓅᓕᕐᕕᖓ: ᑏᓯᒻᐱᕆ 6, 2002
ᐃᓅᓕᕐᓯᒪᔪᖅ: ᒪᓐᑐᔨᐊ
ᓄᓇᓯᒪᕕᖓ: ᑰᒃᔪᐊᖅ
ᐃᑦᔭᕋᑦᓴᓯᐊᖁᑎᖓ: ᐊᑖᑕᖓ
ᐱᖕᖑᐊᕈᓯᖅ 
ᐊᓕᐊᒋᓂᕐᐹᖓ:

ᐸᑦᑕᒥᒃ ᑐᑎᑦᓯᑌᓕᓂᕐᓗ 
ᐊᔪᑦᑕᕆᐊᒥᓪᓗ

ᓂᕆᒋᐊᖏᑦ ᒪᒪᕆᓂᕐᐹᖏᑦ: ᓲᔅᓯᐅᓂᕋᕐᑕᐅᔪᑦ (ᐊᖏᕐᕋᒥᓂᑌᑦ)
ᐊᓕᐊᒋᖕᖏᒪᕆᑦᑕᖓ: ᑐᖁᑎᑕᐅᒋᐊᒥᒃ ᐱᖕᖑᐊᕈᑎᒃᑯᑦ
ᐱᓇᓱᒐᖓ: ᐃᓕᓐᓂᐊᑎᓂᒃ/ᑕᕐᕋᓕᔮᕐᕕᒥ 

ᐃᑦᓯᕙᐅᑕᕆᓚᖓᔭᖏᓐᓅᔦᔨ
ᓯᕗᓂᑦᓴᒥᓂ ᑐᕌᕐᑕᖓ: ᐃᑯᒪᓕᐅᕈᑎᓕᕆᔨᖕᖑᓂᖅ
ᐃᓅᓯᕐᒥᓂ ᐊᕐᖁᓵᔨᐊᕆᑦᓱᒍ 
ᐅᖁᒣᒋᓯᒪᓂᕐᐹᖓ: ᐊᓈᓇᒃᓯᐊᒪ ᐃᓅᒍᓐᓀᓂᖓ
ᓱᕐᕋᑕᐅᒪᑦᓯᐊᕈᑎᑎᑦ: ᖃᐅᑕᒫᑦ ᐃᙯᓕᓴᕐᓂᒥᒃ 

ᐱᔭᖃᕐᓂᕆᕙᑦᑕᒐ

ᐃᓅᑦᔪᑎᑦᓴᓯᐊᑦ ᐅᖃᐅᓰᑦ: ᓱᓇᓕᒫᑦ ᑕᕝᕓᓇᖅ 
ᐱᔭᐅᔪᓐᓇᓂᖃᖕᖏᓚᑦ, ᑌᒣᒻᒪᑦ 
ᕿᓄᐃᓵᕆᑦ.
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ᑯᕆᔅᑕᕙ ᒨᕈᕕᒃ, ᓄᑲᕐᓯᖅ.
Christopher Murovic Jr.

ᐃᓗᕐᕈᓯᕗᑦ, ᓄᓇᕗᑦ
ᐊᓪᓚᑕᐅᔪᖅ ᕚᐱᐊᓐ ᔪᓕᐊᑦ, ᓓᓐ ᓵᓐᑎᓘᑉ, ᑐᐊᔭ ᖂᕐᒪᓐ-ᒧᓪᓗ

2017-ᒍᑎᓪᓗᒍ, ᓅᕕᒻᐱᕆ 27-ᓗ ᑎᓯᒻᐱᕆ 1-ᓗ 
ᐅᓪᓗᖏᓐᓂ, ᐅᕕᒐᕐᑐᐃᑦ ᐊᕐᓴᓂᖅ ᐃᓕᓐᓂᐊᕕᒻᒥ ᐱᓯᒪᔪᑦ ᑲᖏᕐᓱᔪᐊᒥ 
ᐃᓚᒋᔭᐅᓚᐅᔪᕗᑦ ᐊᐅᓚᔫᓕᐅᕐᓂᒧᑦ ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓗᒍ ᓯᕕᑭᑦᑐᒥᒃ 
ᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᓂᒧᑦ ᑌᔭᐅᔪᒥᒃ ᐃᓗᕐᕈᓯᕗᑦ, ᓄᓇᕗᑦ. ᐱᓇᓱᐊᕈᓯᕐᒥ 
ᐊᑕᐅᓯᕐᒥ ᑲᑎᒪᓂᐊᕈᖃᕐᑎᓯᓂᖅ ᑐᕌᒐᖃᓚᐅᔪᕗᖅ ᓄᐃᑦᓯᓚᕆᓐᓂᒥᒃ 
ᖃᓄᖅ ᓄᓇ (ᓄᓇ) ᐅᕕᒐᕐᑐᓄᑦ ᐊᑐᕐᑕᐅᓲᒍᒻᒪᖔᑦ ᐅᓪᓗᒥᐅᓕᕐᑎᓪᓗᒍ. 
ᑲᑎᒪᓂᐊᕈᓯᖅ ᑐᑭᒧᐊᑦᑎᑕᐅᓚᐅᔪᔪᖅ ᑐᐊᔭ ᑰᒪᓐ-ᒧᑦ, ᓓᓐ ᓵᓐᑕᓘᑉ-ᒧᑦ, 

ᕚᐱᐊᓐ ᔪᓕᐊᑦ-ᒧᓪᓗ, ᓴᐳᑦᔭᐅᓱᑎᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᔩᑦ ᐊᖓᔪᖅᑳᖓᓄᑦ 
ᑖᓂ ᓭᓐᑦ-ᕿᓕᐊᕐ-ᒧᑦ, ᐃᓕᓐᓂᐊᑎᑦᓯᔨᒧᓪᓗ ᒪᕆᐊᓐ ᔦᒻᔅ-ᒧᑦ. ᑖᒃᑯᐊ 
ᐃᓚᖃᓚᐅᔪᒻᒥᔪᑦ ᐳᒃᑭᓂᕐᓴᒥ ᐃᓕᓐᓂᐊᑏᑦ 4-ᒦᑦᑐᑦ, 5-ᒦᑦᑐᓗ 
ᐃᓕᓐᓂᐊᑎᑦᓯᔨᖏᓐᓂᒃ ᒍᐃᒍᐃᑎᑐᑦ, ᖃᓪᓗᓈᑎᑐᓪᓗ.
ᔦᒥ ᔮᑲ, ᒪᑏᓕᑕ ᑕᕐᕿᐊᐱᒃ, ᓕᑎᐊ ᓴᕕᐊᕐᔪᒃ, ᓈᓐᓯ 

ᐊᕐᓀᑐᖅ, ᐱᐊᓐᔭᒥᓐ ᑎᔩᓪ, ᓕᑎᐊ ᑭᐊᑌᓐᓇᖅ ᐊᒻᒪᓗ ᓕᑎᐊ 
ᓴᕕᐊᕐᔪᒃ (ᐃᓚᖃᕐᒥᓱᑎᒃ ᐃᓕᒌᑦᑐᓂᒃ ᖄᑭᕐᑎᓂ ᐱᓯᒪᔪᓂᒃ 
ᐃᓕᓐᓂᐊᑎᐅᑦᓱᑎᒃ) ᐊᓪᓚᓚᐅᔪᔪᑦ ᐱᐅᓯᐅᒍᒫᕐᓂᐊᑐᓂᒃ, 
ᐊᐅᓚᔫᓕᐅᕐᓱᑎᒃ, ᐊᐅᓚᔫᓕᐅᕐᑕᐅᖃᑕᐅᑦᓱᑎᓪᓗ, ᓕᑎᐊ ᑭᐊᑌᓐᓇᓗ, 
ᒫᑯᓯ ᑭᐊᑌᓐᓇᓗ, ᑲᔅᑏᓇ ᐱᓗᕐᑑᓗ ᐃᓂᓪᓚᑎᕆᑎᓪᓗᒋᑦ ᑐᓴᕐᓂᔮᕈᑎᓂᒃ. 
ᑕᑯᓐᓇᕋᑦᓴᓕᐊᒍᓯᒪᔪᖅ ᐃᓚᖃᕆᕗᖅ ᑭᖑᕚᕇᑦ ᐅᓂᒃᑳᑐᐊᖏᓐᓂᒃ 

ᐆᑦᑑᑎᒋᓗᒍ (ᓚᓕ ᓴᑭᐊᒐᖅ, ᐆᒪᔪᕐᓯᐅᑏᑦ ᓴᐳᒻᒥᔨᖏᑦ, ᕿᐱᑕ 
ᑭᐊᑌᓐᓇᖅ) ᓄᓇᓕᒻᒥᓗ ᐃᓄᒻᒪᕇᑦ, (ᒥᓂ ᐃᑎᓪᓗᐃ, ᐋᑦᑕᓯ ᐱᓗᕐᑑᓗ, 
ᐃᓗᕐᕈᓯᕐᒥ ᓄᓇᒥᓪᓗ ᐊᓐᓇᐅᒪᒋᐅᕐᓴᓂᕐᒥ ᐃᓕᓐᓂᐊᑎᑦᓯᔨ).
ᑕᑯᓐᓇᕋᑦᓴᓕᐊᒍᓯᒪᔪᖅ ᓄᐃᑕᑎᑦᓯᕗᖅ ᑲᔪᓯᔪᒥᒃ ᓄᓇᒧᑦ 

ᐱᑐᑦᓯᒪᓂᕐᒥᒃ, ᐃᓗᕐᕈᓯᕐᑎᒍᓪᓗ ᓱᖃᑦᓯᓃᑦ ᑐᙵᕕᓪᓚᕆᐅᒋᐊᖏᓐᓂᒃ 
ᐃᓄᐃᑦ ᐃᓕᑕᕆᔭᐅᓂᖏᓐᓄᑦ, ᐆᑦᑑᑎᒋᓗᒍ ᐆᒪᔪᕐᓯᐅᓂᖅ, 
ᐃᖃᓗᓐᓂᐊᓂᖅ, ᒥᑭᒋᐊᕐᓂᐊᓂᖅ, ᒥᕐᓱᓂᖅ, ᑲᑕᑦᔭᓂᕐᓗ. ᐃᓄᑦᑎᑑᕐᓂᖅ 
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ᓇᓂᑐᐃᓐᓈᑐᖅ, ᑕᑯᑦᓴᐅᑎᑦᓯᓱᓂ ᐊᑐᕐᑕᐅᖏᓐᓇᓕᒫᕐᓂᖓᓂᒃ 
ᓄᐃᑕᓪᓚᕆᓐᓂᖓᓂᓪᓗ.

ᓄᓇᒥᒃ ᖁᕕᐊᒋᔭᖃᕐᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇ ᑐᑭᓯᒪᖃ
ᑎᒌᒍᑎᐅᕗᖅ ᕿᖑᕚᕇᓄᑦ ᐃᓄᐃᑦ ᑭᓇᐅᓂᖏᓐᓂᒃ 
ᖃᓄᐃᙱᓯᐊᕐᓂᖏᓐᓂᓗ. ᐃᓄᒻᒪᕇᑦ ᐅᖃᐅᓯᖃᓲᒍᕗᑦ 
ᓄᓇᒥᒃ ᐱᕙᓪᓕᐊᕕᐅᒍᓐᓇᓂᕃᑦᓱᑎᒃ ᑕᕐᓂᒥᒍᑦ, 
ᐱᕈᕐᐸᓕᐊᕐᕕᒍᓗᒍᓗ, ᑭᓯᐊᓂ ᐊᑦᑕᓇᕐᑑᓱᓂ ᓄᓇᕐᔪᐊᒥ, 
ᑲᒪᒋᔭᐅᑦᓯᐊᕆᐊᖃᕐᓱᓂ ᖃᐅᔨᖃᑦᑕᕋᒥᒃ ᐊᑦᑕᓇᕐᑐᒦᓐᓂᖓᓂᒃ. 
ᐃᓄᒻᒪᕇᑦ ᐊᓐᓇᐅᒪᒐᓱᐊᕐᓂᓂᒃ ᐳᐃᒍᕐᑕᐅᖁᔨᑦᔭᖏᓪᓚᑦ, 
ᐅᖃᐅᓯᖃᓲᒍᕗᑦ "ᓄᓇᕗᑦ ᐱᑦᓴᑖᕐᕕᐅᒍᓐᓇᐳᖅ ᑭᙳᒪᒋᔭᓕ
ᒫᕗᓐᓂᒃ: ᓂᖀᑦ, ᐱᕈᕐᑐᐃᑦ, ᐃᓚᒋᔭᐅᕗᖅ ᑭᓇᐅᓂᑦᑎᓄᑦ 
ᐃᓅᑦᓱᑕ". ᐅᕕᒐᕐᓂᓴᓄᑦ ᓄᓇ ᑐᑭᓯᒪᔭᐅᕗᖅ ᐃᓱᒣᓐᓇᕿᕕ
ᐅᒋᐊᖓ, "ᐃᓱᒣᓐᓇᕿᓕᕋᒪ ᐃᖏᕐᕋᖑᐊᓲᒍᕗᖓ 
ᓄᓇᓕᒻᒥ," ᑕᒪᓐᓇ ᐃᓱᒫᓗᓐᓇᑐᕐᑕᖃᙱᑐᖁᑎᒐ, "ᓄᓇ 
ᐱᒻᒪᕆᐅᕗᖅ ᐅᕙᓐᓄᑦ, ᓄᓇᓕᒻᒥᐅᒍᑦᓱᓂ ᐃᓄᒋᐊᑭᑦᑐᒥ 
ᑕᖃᓐᓇᓕᑐᐊᕐᒪᑦ ᓄᓇᓕᐊᒍᓐᓇᓲᒍᒐᑦᑕ ᐅᓚᐱᑕᐅᓐᓇᖏᑦᑐᒧᑦ." 
ᑐᑭᓯᒪᒻᒥᓱᑎᒃ ᓯᓚᕐᔪᐊᑉ ᐅᓪᓗᒥᐅᔪᖅ ᐅᕐᖂᓯᕙᓪᓕᐊᓂᖓᓂᒃ 
ᐅᕕᒐᕐᑐᐃᑦ ᓄᓇᐅᑉ ᐊᓯᕐᔨᕙᓪᓕᐊᓂᖓᓂᒃ ᐅᖃᐅᓯᖃᓲᒍᕗᑦ 
"ᓈᒻᒪᖏᑦᑐᑎᒍᑦ ᓱᓕᔪᐊᓘᓂᖓᓂᒃ". ᐊᒻᒪᓗᒋᐊᓪᓚᖅ 
ᓄᓇᒧᑦ ᐱᑐᑦᓯᒪᓂᖅ ᐱᒻᒪᕆᐊᓘᒐᓗᐊᕐᑎᓗᒍ, ᓄᓇᕕᒻᒥ 
ᐊᐅᓚᓂᖅ ᐊᓯᑦᔨᓯᒪᓕᕆᕗᖅ ᓱᑲᑦᑐᔭᓂᒃ, ᓀᓐᓂᓴᐅᑦᓱᑎᓪᓗ 
ᐃᖏᕐᕋᐅᑎᖃᓕᕐᑎᓗᒋᑦ ᓯᑭᑑᓂᒃ, ᓯᑕᒪᓕᓐᓂᓘᓐᓃᑦ, ᑭᓯᐊᓂ 
ᐱᓱᖃᑦᑕᓃᑦ ᐃᓗᕐᕈᓯᕐᑎᒍᓪᓗ ᓱᖃᑦᓯᓃᓪᓗ ᐊᑐᖏᓐᓇᓕᒫᒐᓱᐊᖃᑦᑕᓱᒋᑦ. 
"ᐃᖃᓘᔭᕆᐊᒍᒪᔪᖓ, ᓯᓚᒥᓪᓗ ᖄᑭᙳᐊᓗᖓ," ᐅᓇᓗ ᐅᖃᐅᓯᐅᒻᒥᔪᖅ 
"ᓇᑦᓯᓯᐅᒋᐊᕈᒪᔪᖓ ᐅᓪᓗᒥ".Ω
ᑕᑯᓐᓇᕋᑦᓴᓕᐊᒍᓯᒪᔪᖅ ᓄᐃᑕᑎᑦᓯᒋᕗᖅ ᐅᕕᒐᕐᑐᐃᑦ ᐊᖑᑏᑦ, 

ᐊᕐᓀᓗ ᐱᔪᑦᓴᐅᔮᕐᓱᑎᒃ ᐃᓚᒋᔭᐅᓲᒍᖏᓐᓇᓂᖏᓐᓂᒃ ᐃᓗᕐᕈᓯᕐᑎᒍᑦ 
ᓱᖃᕐᓯᓂᐅᔪᓂᒃ ᐃᓚᒋᔭᐅᒻᒥᑎᓪᓗᒋᑦ ᐊᑑᑎᔭᐅᓲᑦ ᐃᓅᖃᑎᒌᓄᑦ: 
ᐊᕐᓀᑦ ᐋᑦᑐᑐᑦ, ᐃᓐᓂᔨᔪᓪᓗ ᑐᑦᑐᔭᓂᒃ, ᐅᓗᒥᓄᑦ ᐊᑐᐃᓐᓇᕈᕐᑎᕆᔪᑦ 
ᓂᕆᒐᑦᓴᓂᒃ, ᐹᓗᓕᐅᕐᑐᑦ, ᑲᒻᒥᐅᑐᑦ, ᐊᑎᒋᓕᐅᕐᓱᑎᓪᓗ. ᑕᐃᒣᒐᓗᐊᕐᑎᓗᒍ 
ᐅᕕᒐᕐᑐᐃᑦ ᐊᕐᓀᑦ ᐅᓪᓗᒥᐅᑎᓪᓗᒍ ᐆᒪᔪᕐᓯᐅᒪᕆᓲᒍᓕᕐᖁᑦ, 
ᐃᓱᒣᓐᓇᕿᑦᓱᑎᓪᓗᒍ ᓯᑭᑑᙳᐊᓲᒍᓕᕐᓱᑎᒃ. ᐊᒻᒪᓗᒋᐊᓪᓚ, ᐱᔪᑦᓴ
ᐅᔮᖏᓐᓇᕋᓗᐊᕐᓱᑎᒃ ᐊᓐᓄᕌᓕᐅᕐᓂᒥᒃ ᐆᒪᔪᕕᓂᕐᓄᑦ, ᒥᕐᓱᓲᒍᓕᕐᑐᑦ 
ᐃᓗᕐᕈᓯᕐᒥᓂᒃ ᐊᑐᙱᓂᕐᓴᐅᓱᑎᒃ ᐊᑎᒋᓕᐅᕐᓱᑎᒃ ᐊᑦᔨᒌᙱᑐᓂᒃ 
ᑕᐅᑦᑐᓕᓐᓂ, ᐊᑦᔨᒌᙱᑐᓂᓪᓗ ᑕᐅᑦᑐᓕᓐᓂᒃ ᓄᐃᓪᓕᓱᒋᑦ.
ᑕᑯᓐᓇᕋᑦᓴᓕᐊᒍᓯᒪᔪᖅ ᓯᕕᑐᓂᖃᕐᓱᓂ ᑕᓪᓕᒪᐅᔪᙱᒐᕐᑐᓂᒃ 

ᐃᑲᕐᕌᐱᓐᓂ ᐊᒻᒪᓗ ᖁᓕᓪᓗ ᑕᓪᓕᒪᓂᒃ ᑎᓪᓕᑖᖑᔭᓂ ᐅᕕᒐᕐᑐᓂᒃ 

ᐃᓕᒌᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᒍᓐᓇᕕᖃᕐᑎᓯᓚᐅᔪᕗᖅ ᐅᕕᒐᕐᑐᐃᑦ ᐃᓅᓯᖏᓐᓂᒃ 
ᑲᖏᕐᓱᔪᐊᒥᐅᒍᖃᑎᒥᓄᑦ. ᑖᓐᓇ ᑕᑯᓐᓇᑕᐅᓚᐅᔪᕗᖅ ᐃᓕᓐᓂᐊᕕᓕᒫᒥ. 
ᑖᓐᓇ ᑕᐅᕐᓯᔭᐅᒍᓐᓇᕆᕗᖅ ᓄᓇᓕᓐᓄᑦ ᓄᓇᕕᒻᒥ ᑲᑎᒪᓂᐊᕈᓯᕐᒥ 
ᐊᑦᔨᐸᓱᖓᓂᒃ ᐱᓇᓱᐊᕐᓯᒪᒻᒥᔪᓄᑦ (ᒍᐊᒻᒪᑰᔅᑐᐃ, ᑰᑦᔪᐊᕌᐱᒃ). 
ᓯᕕᑭᑦᑑᓱᑎᒃ ᑕᑯᓐᓇᕋᑦᓴᓕᐊᒍᓯᒪᔪᑦ ᐱᐅᔫᕗᑦ ᓄᐃᑕᑎᑦᓯᒍᑎᒋᒋᐊᖏᑦ 
ᓄᓇᕕᐅᑉ ᖃᓄᐃᑦᑑᓂᖓᓂᒃ - ᑕᑯᑦᓴᐅᑎᑦᓯᒍᓐᓇᕕᖃᕐᓱᑎ 
ᓄᓇᓕᑐᖃᑦᓴᔭᐅᙱᑐᑦ ᐊᐅᓚᔫᓕᐊᕆᓲᖏᓐᓃᓲᑦ ᐊᓯᖏᓐᓂᒃ.

ᑲᑎᒪᓂᐊᕈᓯᖅ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᓚᐅᔪᕗᖅ DRIIHM-ᒧᑦ (Dispositif 
de Recherche Interdisciplinaire sur les Interactions Hommes-
Milieux ᐅᕝᕙᓘᓐᓃᑦ ᖃᓪᓗᓈᑎᑐᑦ ᑌᔭᐅᔪᑦ: Interdisciplinary 
Research Facility on Human-Environmental Interactions) 
ᒍᐃᒍᐃᓂ ᐱᓯᒪᔪᓄᑦ CNRS-ᒧᑦ (Centre national de la recher-
che scientifique ᐅᕝᕙᓘᓐᓃᑦ ᖃᓪᓗᓈᑎᑐᑦ: National Institute 
for Scientific Research) ᓴᐳᑦᔭᐅᓱᓂᓗ Tukisik Homme-Milieu 
Observatory-ᒧᑦ.
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Our Culture, Our Land
By Fabienne Joliet, Laine Chanteloup and Thora Hermann

In 2017, between November 27 and December 1, teenagers from 
the Arsaniq School in Kangiqsujuaq took part in a video workshop 
to make a collective short film entitled, Our Culture, Our Land. The 
goal of the one-week workshop was to illustrate what nuna (land) 
represents to these teenagers today. The workshop was directed 
by Thora Hermann, Laine Chanteloup and Fabienne Joliet, with the 
support of principal, Dany St-Hilaire and teacher, Marion James. 

It also involved some of the Grade 4 and 5, French and English 
teachers.

Jamie Yaaka, Matilita Tukkiapik, Lydia Saviadjuk, Nancy Arnaituk, 
Benjamin Diezel, Lydia Kiatainaq and Lydia Saviadjuk (joined by 
an improvised team of extras among hockey-player students) 
co-wrote the script, shot the videos and acted in them, while Lydia 
Kiatainaq, Markusie Keatainak and Cristina Pillurtuut composed the 
music. The film included intergenerational testimonials from family 
members such as (Lalie Sakiagak, Hunters and Trappers’ Support, 
Qipitak Kiatainaq) and community elders (Minnie Etidloie and Atasi 
Pilurtuut, a culture and land skills teacher).

Nunavik Research 
Fact Sheet 46

ᓄᓇᕕᒻᒥ ᖃᐅᔨᓴᕐᑏᑦ 
ᖃᐅᔨᓴᕈᑎᕕᓂᖏᑦ 46

The short film shows the continuing attachment to the land 
and the traditional activities still at the heart of Inuit identity, such 
as hunting, fishing, trapping, sewing and throat singing. The use of 
Inuktitut is everywhere, which shows its persisting and prevailing 
existence.

The love of the land or nuna is shared from generation-to-
generation as the expression of the Inuit self and well-being. The 
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elders refer to nuna as Mother Earth in her 
spiritual and nurturing dimension, but also as 
part of a fragile planet, in need of preservation 
as they see its life cycles threatened. For 
them, a survival instinct must be maintained, 
expressed here “Our land has everything we 
need: meat, plants, it gives part of our identity 
as Inuit.” For the younger generation nuna is 
perceived as the embodiment of freedom, 
“during my free time I go out and drive around 
the village,” and there is a sense of serenity, 
“the land is very special to me, because when 
you get fed up with people because you live 
in a small community you can always go to 
the land to get fresh air.” Also aware of the 
current, global changes, the young denounce 
the risks of climate change as an “ugly truth.” 
Additionally, while the attachment to the land 
is clearly visceral, the way of moving within the 
territory has changed with faster vehicles such 
as skidoos or ATV’s and shorter, but frequent 
walks and the persistence of traditional activities. “I like ice fishing 
and playing street hockey too,” and this statement, “I would like to 
go seal hunting today.”

The film also shows that young men and women still actively take 
part in traditional activities that involve typical social roles: women 
cut and dry the hides, prepare meat with the ulu (women’s knife), sew 
mittens, kamiit and parkas. Among teenagers however, an evolution 
in these roles can be noticed as young girls now go hunting for big 
game and can be seen enjoying free-style skidooing. In addition, 
while they are still keen on making clothing from animal hides, they 
do so by reinventing the traditional styles by making more colourful 
parkas embellished with bright, multi-coloured furs.

The nine minute and 15 second video gave the young team the 
opportunity to present adolescent life in Kangiqsujuaq to other 

community members. It was broadcast to the whole school. It can 
also be exchanged with other communities in Nunavik where similar 
video workshops have already been conducted (Whapmagoostui, 
Kuujjuaraapik). Short films are a good way to show Nunavik from 
the inside – a chance to step out of the clichés found in non-native 
film material.

The workshop was financed by DRIIHM (Dispositif de Recherche 
Interdisciplinaire sur les Interactions Hommes-Milieux or in English: 
Interdisciplinary Research Facility on Human-Environmental 
Interactions) from the French CNRS (Centre national de la recherche 
scientifique or in English: National Institute for Scientific Research) 
and supported by the Tukisik Homme-Milieu Observatory.
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ᐅᓈ ᓱᓇ?  
WHAT IS 

THIS?

ᐱᔪᕆᒍᑦᔨᕙᕗᑦ ᒫᑕ ᖃᓴᓪᓗᐊᖅ ᖁᐊᕐᑕᒥᐅᖅ ᐊᑦᔨᖑᐊᒥᒃ 
ᓇᓗᓇᕐᓯᑎᓯᒪᔪᒥᒃ ᓇᓚᐅᑦᓯᓚᐅᔪᒻᒪᑦ 114-ᖑᒍᑎᒋᓕᕐᑕᖏᓐᓂᒃ 
ᒪᑭᕝᕕᑯᑦ ᕿᒥᕐᕈᐊᖏᑕ. ᓵᓚᓖᑦ ᑖᑦᓱᒥᖓ ᐊᑦᔨᖑᐊᒥᒃ ᐱᓕᐅᑦᔨᒍᑎᓂᒃ 
ᐊᒧᒋᐊᕐᑕᐅᓛᕐᖁᑦ ᒪᑭᕝᕕᐅᑉ ᐊᓪᓚᕕᒻᒪᕆᖓᓂ ᐊᐅᒡᒍᓯ 31, 2018-ᒥ. 
ᓴᓚᓖᑦ ᓯᕗᓪᓕᐹᖓ ᓵᓚᖃᐅᑎᑖᓛᕐᑐᖅ $100-ᓂᒃ.

ᓇᓚᐅᑦᓯᑐᐊᕈᕕᑦ ᐅᓇ ᐊᑦᔨᖑᐊᒦᑦᑐᖅ ᓱᓇᐅᒻᒪᖔᑦ ᓵᓚᖃᐅᑎ
ᑖᕈᓐᓇᐳᑎᑦ ᑮᓇᐅᔭᓂᒃ ᐅᓄᕐᓂᓕᓐᓂᒃ $100-ᓂᒃ. ᐊᓪᓚᑖᕐᕕᑯᑦ 
ᐊᐅᓪᓚᑎᓪᓗᒋᑦ ᓇᓚᐅᑦᓯᒋᐊᕈᑎᑎᑦ ᑐᕌᕐᑎᓗᒋᑦ ᐅᕗᖓ “Mystery 
Photo Contest” ᑲᒃᑯᓄᖓ ᓯᓚᑎᑦᓴᓄᑦ ᑐᕌᕐᑎᓗᒋᑦ, ᐅᕝᕙᓘᓐᓃᑦ 
ᖃᕆᑕᐅᔭᒃᑯᑦ ᐊᓪᓚᖃᑦᑕᐅᑎᒍᑎᑎᒍᑦ ᓇᓚᐅᑦᓯᒋᐊᕈᑎᑎᑦ 
ᐊᐅᓪᓚᑎᓪᓗᒋᑦ ᐅᕗᖓ: wtagoona@makivik.org

Makivik Corporation 
P.O. Box 179 
Kuujjuaq, QC 
J0M 1C0

Congratulations to Martha Kasudluak 
of Quaqtaq who won the Mystery 
Photo contest in issue 114 of Makivik 
Magazine. Winners of this mystery 
photo contest will be drawn at the 
Makivik head office on August 31, 2017. 
The first prize is $100.

You could win $100 if you correctly 
guess what this mystery photo is. Mail your 
answer to “Mystery Photo Contest” at the 
address below, or you can email your answer to: 
wtagoona@makivik.org

Makivik Corporation 
P.O. Box 179 
Kuujjuaq, QC 
J0M 1C0
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ᐅᓂᒃᑲᐅᓯᐅᓚᐅᔪᒐᒥ ᐊᑐᐊᒐᖏᓐᓂ ᐅᕕᒃᑲᐅᓂᕐᓭᑦ ᖃᑭᕐᑏᑦ ᓄᓇᕕᒻᒥ, 
ᖃᑭᕐᓂᒥᒃ ᐱᒋᐅᕐᓴᒍᑎᓖᑦ ᓂᐯᑦᑐᑫᓐᓇᖃᑦᑕᓚᐅᔪᕗᑦ ᖃᑭᕐᑏᑦ 
ᐃᓄᑦᑕᐅᑎᒃᑯᑦ ᓄᓇᒃᑯᔫᒃᑯᑦ ᐊᐴᑎᖃᑎᖃᕐᓱᑎᒃ ᓄᓇᒃᑯᔫᒻᒪᕆᒻᒥᒃ 
ᐃᓅᒍᓐᓀᓚᐅᔪᑎᓪᓗᒋᑦ ᓵᔅᑲᑦᓯᒍᐋᓐᒥᐅᑦ Saskatchewan 
Humboldt Broncos Junior Hockey-ᑯᑦ ᖃᑭᕐᑎᖁᑎᖏᑦ. 16 
ᐃᓅᒍᓐᓀᓚᐅᔪᔪᑦ ᐊᐴᑎᔪᓂ 13 ᐋᓐᓂᑎᓪᓗᒋᑦ ᐁᕆᓕ 6, 2018-ᒥ. 
ᑖᓐᓇ ᐃᓅᒍᓐᓀᕕᐅᑦᓱᓂ ᐊᐴᑎᖃᑎᖃᕐᓂᐅᓚᐅᔪᔪᖅ ᐊᒥᓱᐊᓗᓐᓄᑦ 
ᓇᓗᓀᕐᑕᐅᓚᐅᔪᕗᖅ ᐃᓚᑦᔪᒍᓱᓐᓂᒥᒃ ᐅᖃᐅᓯᖃᕐᑎᓗᒋᑦ ᓂᕈᐊᕐᑕᐅᒪᔪᑦ, 
ᓇᓂᓕᒫᖅ ᖃᐅᔨᒪᔭᐅᔪᑦ, ᐃᕐᖃᐅᒪᑦᓯᓂᕐᓄᓗ ᐃᕐᖁᒪᔪᑦ ᐊᒻᒪᓗ 
ᐃᕐᖃᐅᒪᑦᓯᓂᕐᓄᑦ ᓂᑦᔮᒍᑎᓖᑦ, ᓲᕐᓗ ᐃᓄᐃᑦ ᐊᒥᓱᑦ ᖃᑭᕐᑏᑦ 
ᐊᓇᐅᓪᓚᐅᑎᖏᓐᓂᒃ ᐃᓕᔨᓯᒪᖃᑦᑕᓱᑎᒃ ᐊᖏᕐᕋᒥ ᑲᑕᖏᓐᓂ. 
ᑮᓇᐅᔦᑦ ᐅᓄᕐᓂᓭᑦ $15-ᒥᓕᐋᓐᓂᑦ ᓄᐊᑕᐅᓚᐅᔪᕗᑦ ᐊᕐᖁᑕᐅᑎᓪᓗᒋᑦ 
ᑮᓇᐅᔭᖃᕐᑎᖔᕈᑏᑦ ᖃᓪᓗᓈᕐᑎᑐᑦ GoFundMe-ᒥᒃ ᑌᔭᐅᒍᓯᓖᑦ - 
ᑲᓇᑕᓕᒫᒥ ᐅᓄᕐᓂᐹᖑᒋᐅᓚᐅᔪᔪᑦ ᓄᐊᑕᕕᓃᑦ.
As noted in the article on Minor Hockey in Nunavik, moments of 
silence were held during hockey tournaments following the tragic 
bus crash of the Saskatchewan Humboldt Broncos Junior Hockey 
team. Sixteen died in the crash and 13 were injured on April 6, 
2018. The crash prompted condolences from public figures and 
celebrities, vigils and tributes, such as people leaving hockey 
sticks outside their front doors. Over $15-million was raised in a 
GoFundMe campaign – a national record.

ᕿᒥᕈᐊᓅᕐᑐᓴᓂᒃ ᐊᓪᓚᖑᐊᕐᓯᒪᔪᓕᐅᕐᑎ ᐊᓪᓚᖑᐊᓚᐅᔪᒋᕗᖅ ᐅᒃᒍᐊᓂᕐᒥᒃ ᐃᑉᐱᓂᐊᕆᐊᓪᓚᓇᕐᑐᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᒋᑦᓱᓂᐅᒃ 
ᑲᓇᑕᒥᐅᓕᒫᑦ ᐅᒃᒍᐊᓂᕐᔪᐊᖃᕐᓂᕆᓚᐅᔪᔭᖓᓐᓂᒃ ᐃᓄᒍᓐᓀᑐᑦ ᐊᒥᓲᑎᓪᓗᒋᑦ. ᑕᑯᑦᓴᐅᑎᑦᓯᕗᒍᑦ ᒪᕐᕈᐃᓂᒃ, ᐊᖏᕐᑕᐅᒪᑦᓱᑕ 
ᑐᓴᕋᑦᓴᓂᐅᑎᒃᑯᑦ ᓄᐃᑕᓚᖓᔪᓂᒃ ᐊᓪᓚᖑᐊᕐᓯᒪᔪᓕᐅᕐᑎᒧᑦ ᐃᖕᑭᕆᑦ ᕃᔅᒧᑦ, ᐊᓪᓚᖑᐊᕐᑕᕕᓂᖓ ᓄᐃᑕᓚᐅᔪᔪᖅ 
ᐃᓚᐅᑎᑦᓯᓱᓂ ᑰᑦᓯᐅᑎᒥᒃ ᖃᑭᕈᑎᒥᒃ ᐊᑐᕐᑐᖑᐊᒥᒃ ᐊᓪᓚᓯᒪᔪᖃᕐᓱᓂ “Putting our sticks out. A nation mourns 
with Humboldt.”,/ᖃᑭᕈᑎᑦᑎᓂᒃ ᑲᑎᑎᑦᓯᕗᒍᑦ. ᓄᓇᓕᕐᔪᐊᖃᑎᒌᑦᑐᑦ ᐅᒃᒍᐊᓂᖃᖃᑕᐅᕗᑦ Humboldt-ᒥᐅᓄᑦ”. ᐊᒻᒪᓗ 
ᐳᕈᔅ ᒪᑭᐊᓐᓇ ᐊᓪᓚᖑᐊᕐᑕᕕᓂᖓ ᓄᐃᑎᑕᐅᓚᐅᔪᒻᒥᔪᖅ ᖃᓕᕙᒃᓯᒥᐅᑦ ᑐᓴᕋᑦᓴᓂᐅᑎᖏᓐᓂ Chronicle Herald-ᓂ, 
ᐊᓪᓚᖑᐊᕐᑕᕕᓂᖓ ᓄᐃᑕᑎᑦᓯᔪᖅ ᑲᓇᑕᐅᑉ ᓄᓇᓕᕐᓚᖁᑎᓕᒫᖏᓐᓂᒃ ᐃᑲᔪᕐᑐᖑᐊᖑᑎᓪᓗᒋᑦ ᓵᔅᑳᑦᓯᒍᐊᓐᒥᒃ 
ᒪᑭᑕᑎᑦᓯᖃᑎᒌᑦᓱᑎᒃ.
Editorial Cartoonists also drew poignant illustrations to show how the entire nation mourned this tragedy 
together. We are publishing two, with the permission of syndicated cartoonist Ingrid Rice, whose cartoon 
includes the iconic beaver with a hockey stick with a caption that reads, “Putting our sticks out. 
A nation mourns with Humboldt.”, and Bruce MacKinnon in the Halifax Chronicle Herald, whose 
cartoon features all the provinces and territories helping Saskatchewan stay on its feet.

ᐊᐅᓚᔨᑦᓱᒋᑦ ᐃᕐᖃᐅᒪᑦᓯᓂᖅ Humboldt Broncos-ᑯᑦ ᖄᑭᕐᑎᒋᓚᐅᔪᔭᖏᓐᓂᒃ
Remembering the Humboldt Broncos



ᓂᐊᓕ ᐊᒻᒪᓗ ᕇᐱᑲ ᑐᑲᓚᒃ 
ᐃᓚᐅᔭᕐᑐᓯᒪᓚᐅᔪᕘᒃ ᒪᑭᕝᕕᒃ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ 
ᑲᑎᖕᖓᓂᖃᕐᑎᓯᒍᑎᖃᕐᑎᓗᒍ ᐳᕕᕐᓂᑐᒥ 
ᐊᑦᔨᓕᐅᕐᑕᐅᖃᑎᒌᓚᐅᔪᕘᓪᓗ ᐊᕐᕌᒍᓂ 40-ᓂ 
ᒪᑭᕝᕕᒃ ᑎᒥᐅᔫᓕᕐᓂᒥᓄᑦ ᓇᓪᓕᐅᑎᒍᑦᔭᐅᑎᓪᓗᒍ, 
ᐊᑦᔨᓕᐅᕆᔪᕕᓂᖅ.
Nellie and Rebeca Tukalak attended the Makivik 
AGM in Puvirnituq and posed beside our 40th 
Anniversary banner.
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