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ᒪᑭᕕᒃ ᑯᐊᐳᕇᓴᓐ

ᒪᑭᕕᒃ ᓄᓇᓕᑐᙯᑦ ᑎᒥᖁᑎᒋᕙᖓᑦ ᑎᓕᔭᐅᒍᑎᖃᕐᓯᒪᑦᓱᓂ ᑭᒡᒐᑐᕐᓂᐊᑎᓪᓗᒍ 
ᓯᕗᒧᐊᑦᑎᓯᕙᓪᓕᐊᓗᓂᓗ ᐃᓄᐃᑦ ᐱᒍᒪᔭᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ. ᐃᓚᐅᔪᖁᑎᑐᐊᖃᕐᑐᖅ 
ᐃᓄᓐᓂᒃ ᐱᕙᓪᓕᖁᑎᑖᕐᓯᒪᔪᓂᒃ ᔦᒥᓯ ᐯᑉ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᓐᓂᐅᓯᒪᔪᒥᑦ. 
ᒪᑭᕕᒃ ᐃᑉᐱᒋᔭᖃᕆᐊᖃᕐᐳᖅ ᑲᔪᓯᑎᑕᐅᑦᓯᐊᒪᖔᑕ ᐱᓂᐊᕐᓂᓕᕆᓂᒃᑯᑦ ᐃᓄᓕᕆᓂᒃᑯᑦ 
ᐱᐅᓯᑐᖃᓕᕆᓂᒃᑯᓗ ᐱᕙᓪᓕᖁᑎᑖᕆᓯᒪᔭᖏᑦ ᐊᖏᖃᑎᒌᓐᓂᑯᑦ. ᐊᐅᓚᑦᓯᓂᕐᒧᓗ 
ᕿᑐᕐᖏᐅᕋᓱᐊᕐᓂᒥᓪᓗ ᑮᓇᐅᔭᓂᒃ ᐅᑎᕐᕕᐅᒍᑎᑦᓴᔭᓂᒃ ᐃᓄᐃᑦ ᐃᓚᐅᒍᓐᓇᓯᖁᓪᓗᒋᑦ 
ᑕᕐᕋᒥ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱᐊᕐᓂᓄᑦ.

Makivik Corporation

Makivik is the ethnic organization mandated to represent and promote the interests 
of Nunavik. Its membership is composed of the Inuit beneficiaries of the James 
Bay and Northern Quebec Agreement (JBNQA). Makivik’s responsibility is to ensure 
the proper implementation of the political, social, and cultural benefits of the 
Agreement, and to manage and invest the monetary compensation so as to enable 
the Inuit to become an integral part of the Northern economy.

ᒪᑭᕕᒃ ᕿᒥᕐᕈᐊᖏᑦ

ᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈᐊᖏᑦ ᕿᒥᕐᕈᐊᖑᕐᑎᑕᐅᓲᒍᕗᑦ ᒪᑭᕝᕕᒥ – ᐁᑦᑐᑑᑎᐅᑦᓱᑎᒃ ᐊᑭᖃᕐᑎᓇᒋᑦ 
ᐃᓄᓐᓄᑦ ᐃᓚᐅᒍᑎᓕᓐᓄᑦ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ. ᑕᒐ 
ᐊᑐᐊᕋᑦᓴᑕᖏᑦ ᐱᓯᒪᔪᐃᓐᓇᐅᓲᒍᖕᖏᓚᑦ ᒪᑭᕝᕕᒥᑦ ᐳᕐᑐᓂᕐᓴᖏᓐᓂᓘᓐᓃᑦ. ᐱᑎᑕ­ᐅᒍᒪᔪᒍᑦ 
ᐊᓪᓚᑕᐅᓯᒪᔪᓂᒃ ᑐᕌᕐᑎᓗᒋᑦ ᐊᑐᐊᒐᓕᐅᕐᑎᒧᑦ ᐊᑐᐊᕋᑦᓴᓕᐊᒍᓯᒪᔪᓂᓪᓗ, ᐊᓪᓚᖑᐊᕐᑕ
ᐅᓯᒪᔪᓂᓪᓗ ᐊᑦᔨᖁ­ᑎᓂᓪᓘᓃᑦ. ᖃᕆᑕᐅᔭᒃᑯᑦ ᑐᕌᕐᑎᓗᒋᑦ ᑏᕓᒧᑦ tmackay@makivik.org 
ᐅᕝᕙᓘᓐᓃᑦ ᐅᖄᓚᕕᐅᓗᑕ ᐊᑭᓕᕇᕐᓯᒪᔪᒧᑦ 1-800-361-7052 ᑎᑭᑎᑦᓯᒍᒪᔪᖃᕐᐸᑦ 
ᕿᒥᕐᕈᐊᓅᕐᑕᐅᔪᑦᓴᓂᒃ ᑐᑭᓯᒋᐊᑦᓯᐊᕈᒪᔪᖃᕐᐸᓘᓐᓃᑦ.

Makivik Magazine

Makivik Magazine is published by Makivik Corporation - it is distributed free of 
charge to Inuit beneficiaries of the James Bay and Northern Quebec Agreement. The 
opinions expressed herein are not necessarily those of Makivik Corporation or its 
Executive. We welcome letters to the editor and submissions of articles, artwork or 
photographs. Email tmackay@makivik.org or call 1-800-361-7052 for submissions or 
for more information.
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ᔫᐱ ᑕᕐᕿᐊᐱᒃ, ᐊᖓᔪᕐᖄᒪᕆᒃ­
ᐋᓐᑎ ᒧᐊᖃᐅᔅ, ᐊᖓᔪᕐᖄᑉ ᑐᖓᓕᖓ, ᒪᑭᑉᐸᓕᐊᒍᑎᑦᓴᓕᕆᓂᕐᒧᑦ­
ᐋᑕᒥ ᑎᓪᓖᓪ ᐊᓚᑯ, ᐊᖓᔪᕐᖄᑉ ᑐᖓᓕᖓ, ᐱᑦᓴᖑᕆᐊᓪᓚᒍᓐᓇᑐᓕᕆᓂᕐᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᕕᒻᒥ­
ᐋᓐᑎ ᐲᕐᑎ, ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒃ­
ᐋᑕᒥ ᐹᓪᓚᔮᑦ, ᐊᓪᓚᑎᒻᒪᕆ

Makivik Corporation Executives

Jobie Tukkiapik, President 
Andy Moorhouse, Vice President, Economic Development 
Adamie Delisle Alaku, Vice President, Resource Development 
Andy Pirti, Treasurer 
Adamie Padlayat, Corporate Secretary

ᒪᑭᕝᕕᑯᑦ ᐱᓇᓱᑦᑎᓕᒫᖏᓐᓂᒃ ᓇᑯᕐᓴᒪᕆᓐᓂᑎᓐᓂᒃ ᖃᐅᔨᒪᔭᐅᖁᔨᕗᒍᑦ, ᐊᓯᓕᒫᖏᓐᓂᓗ 
ᐱᕕᒋᖃᑦᑕᓚᐅᕐᑕᑎᓐᓂᒃ ᑐᓴᕐᑎᓯᒍᑎᑦᓴᓂᒃ ᐊᓪᓚᑕᐅᔪᑦᓴᓂᓪᓗ ᕿᒥᕐᕈᐊᓕᐊᑦᑎᓂᒃ 
ᐱᑦᓯᐊᓯᒪᑎᑦᓯᓂᖃᓚᐅᕐᑐᓂᒃ.

We wish to express our sincere thanks to all Makivik staff, as well as to all others who 
provided assistance and materials to make the production of this magazine possible.
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*Contest participation in this magazine is limited to Inuit 
beneficiaries of the JBNQA.
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ᓇᓗᓀᕆᒍᑎᐅᓲᒧᑦ ᐱᔭᖃᕐᓯᒪᔪᓂᒃ ᐊᑑᑎᓚᐅᔪᔭᒥᓐᓂᒃ ᔫᓂ 22, 
2017-ᒥ. © Makivik Corporation

Cover: Zebedee Nungak (right) and his wife Jeannie in 
the Salon Rouge of the Quebec Parliament after Nungak 
was knighted into the Order of Quebec on June 22, 2017. 
© Makivik Corporation

04	 ᔦᐱᑎ ᓄᖕᖓᖅ, ᑖᓐᓇ ᐊᓯᖃᖕᖏᑐᖅ
Zebedee Nungak, the one and only

08	 ᕌᐳᑦ ᑯᔩᒃ, ᐃᓗᖏᕐᑐᓱᓂ ᑭᖑᕐᓚᓂᐊᕐᓂᒥᒃ 
ᐃᖃᓗᓐᓂᐊᑎ
Robert Greig, a dedicated 
shrimp fisherman

11	 ᐃᓄᐃᑦ ᖃᖓᑦᑕᔫᖓᑕ ᐳᔪᖓ
Air Inuit Propwash

14	 ᖃᓄᐃᓕᕐᐱᑖ? 2017: ᐃᓄᐃᑦ ᐃᓗᓯᖏᓐᓂᒃ 
ᖃᐅᔨᓴᕐᓂᖅ ᐊᓯᐊᓂᒃ ᐊᑦᔨᖃᖕᖏᑐᖅ
Qanuilirpitaa? 2017: a health survey 
like no other

16	 ᓄᕝᕕᑎᐅᓪᓗ, ᕘᔅ ᐃᐊᓪᓗ ᐊᒻᒪᓗ ᐃᓄᐃᒃᑯᑦ 
ᑲᑎᖕᖓᔨᑖᕐᖃᒥᖏᓐᓂᒃ ᑲᑎᓯᓕᕆᑦᓯ
Meet the new board of directors for 
Nuvviti, First Air and Air Inuit

26	 ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᓂᕐᒥᒃ ᐱᓇᓱᒍᑎᑕᕐᖃᒦᑦ 
ᐃᓕᖓᔪᑦ ᓄᓇᕕᒻᒥᐅᓄᑦ ᐅᕕᒃᑲᓄᑦ
A New Internship Program for 
Young Nunavimmiut

04

ᐊᐅᔭᖅ / ᐅᐱᕐᖔᖅ 2017 || ᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈᐊᖏᑦ ᑭᓯᑦᓯᒍᑎᖓ 113­
Summer 2017 || Makivik Magazine Issue 113

ISSN 1481-3041

ᔦᐱᑎ ᓄᖕᖓᖅ ᓇᓗᓀᕐᑕᐅᒍᑎᑖᕐᐳᖅ 
ᑯᐯᒃ ᓄᓇᓕᕐᔪᐊᖓᓂ  
ᓇᓗᓀᕆᒍᑎᐅᓲᒥᒃ

Zebedee Nungak 
knighted into the 
Order of Quebec 

Serving Nunavik Inuitᐱᑦᔪᔨᔪᑦ ᓄᓇᕕᐅᑉ ᐃᓄᖏᓐᓂᒃ

• ᕌᐳᑦ ᑯᔩᒃ, ᐃᓗᖏᕐᑐᓱᓂ ᑭᖑᕐᓚᓂᐊᕐᓂᒥᒃ ᐃᖃᓗᓐᓂᐊᑎ
• ᓄᕝᕕᑎᐅᓪᓗ, ᕘᔅ ᐃᐊᓪᓗ ᐊᒻᒪᓗ ᐃᓄᐃᒃᑯᑦ 
ᑲᑎᖕᖓᔨᑖᕐᖃᒥᖏᓐᓂᒃ ᑲᑎᓯᓕᕆᑦᓯ

• ᓈᓇᓯ ᓵᐊᓐᑕ: ᑕᑯᒥᓇᕐᑐᓕᐅᕐᑎᐅᓂᕐᒥᒃ ᐱᔭᖃᕐᓂᖅ

• Robert Greig, a dedicated shrimp fisherman

• Meet the new board of directors for Nuvviti, 
First Air and Air Inuit

• Nancy Saunders: the art of being an artist

ISSUE 113ᕿᒥᕐᕈᐊᑦ ᑭᓯᑦᔪᑎᓖᑦ 113-ᒥᒃ

2

ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ



ᐊᑐᐊᕋᑦᓴᑕᖏᑦ / CONTENTS

You could win $100.00 if you correctly guess what 
this mystery photo is. Mail your answer to ‘Mystery 
Photo Contest’ at the address below or you can email 
your answer to: tmackay@makivik.org.

Winners of this mystery photo contest will be drawn 
at the Makivik head office on October 30, 2017. The 
first prize as noted is $100.00.

Makivik Corporation, 
P.O. Box 179
Kuujjuaq, QC J0M 1C0

ᐅᐱᒍᓲᑦᔨᕙᕗᑦ ᑐᐊᒥ ᓴᓪᓗᐊᓗᒃ ᐳᕕᕐᓂᑐᕐᒥᐅᖅ ᓵᓚᓐᓃᒍ
ᑎᖃᓚᐅᔪᓂᖓᓄᑦ ᐊᑦᔨᖁᑎᒥᒃ ᐱᓕᐅᑦᔨᒍ­ᑎᖃᕐᑎᓗᒋᑦ 
ᕿᒥᕐᕈᐊᓂ ᑭᑎᑦᔪᑎᓕᓐᓂ 112-ᒥᒃ ᒪᑭᕝᕕᐅᑉ 
ᕿᒥᕐᕈᐊᖏᓐᓂ.

Congratulations to Tommy Sallualuk of Puvirnituq 
who won the Mystery Photo Contest in issue 112 of 
Makivik Magazine.
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“ᐃᒫᒃ ᐅᖃᐅᓯᕆᒍᓐᓇᑕᕋ ᑕᒪᓐᓇ”, ᓚᑦᓱᓂ ­ᐊᓪᓚᓚᐅᕐᓯᒪᔪᖅ ᔦᐱᑎ ᑕᑯᑦᓴᐅᓚᐅᕐᓯᒪᔪᓂ ᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈ­ᐊᒐᖏᓐᓂ ᑌᑦᓱᒪᓂᒋ­ᐊᖅ 
­ᐊᖏᖃᑎᒌᓐᓂᒥᒃ ᐃᒣᓕᒍᑎᖃᕐᓱᓂ, “ᑖᓐᓇ ᐃᓂᕐᑕᐅᓚᐅᕐᓯᒪᔪᖅ ­ᐊᒥᓱᓂᒃ ᐋᓐᓂᓇᕐᑐᑕᓕᓐᓂᒃ ᓱᓪᓗᖁᐃᒍᑕᐅᑦᓱᓂ, ᐃᓚᖏᑦ ᑌᒃᑯ­ᐊ ᓱᓪᓗᖁᕈᑕᐅᒋ
ᐊᖃᕐᓯᒪᔪᑦ ­ᐊᑐᕐᑕᐅᒋ­ᐊᓕᑦᓴᒫᓕ­ᐊᕕᓂᐅᑦᓱᑎᒃ ᑌᑦᓱᒪᓂᒻᒪᕆᒃ ᓯᕗᓂᒻᒪᕆ­ᐊᓗᖓᒍᑦ, ᐃᓱᒪᓇᓚᐅᕐᓯᒪᓂ­ᐊᑦᔭᑎᓐᓇᒍ ­ᐊᖏᖃᑎᒌᓐᓂᓴᖅ, ᑌᒃᑯ­ᐊᓗ 
ᑌᒣᓕᒍᑎᕕᓃᑦ ᐃᒥ­ᐊᔪᕐᑎᑑᕐᓱᑎᒃ ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᑐᒥᒃ, ᑌᒣᑦᑐᓴᓕ­ᐊᒍᓐᓂᕋᒥᒃ.
ᑌᒪᓕ ᐱᐅᓯᐅᓚᐅᕐᓯᒪᒐᓂ ᐃᕐᖃᓇᕐᑐᖑ­ᐊᑦᓯ­ᐊᒥᒃ ­ᐊᑑᑎᔪᖃᓕᓚᐅᔪᕗᖅ ᔫᓂ 22-ᒍᓚᐅᕐᑐᒥ, ᑌᒃᑯ­ᐊ ­ᐊᕐᓱᕈᕐᓇᑐ­ᐊᓘᖃᑦᑕᓯᒪᔪᑦ 

ᑐᓄᕙᐅᒥᓯᒪᑫᓐᓇᓚᕿᑎᓪᓗᒋᑦ. ᔦᐱᑎ ᓴᕝᕕᒥᐅᓯᕐᑕᐅᖃᑎᒋᓚᖓᔭᒥᑕ ­ᐊᑯᕐᖓᓃᓕᕐᓱᓂ ᐅᐱᒋᔭᐅᒍ­ᑎᑖᖃᑕᐅᓚᖓᓕᕐᓱᓂ ᑯᐯᒃ ᐅᐱᒋᔭᐅᒍᑎ
ᑖᕐᑎᓯᒍᑎᒋᓲᖓᓂᒃ Order of Quebec-ᒍᓂᕋᕐᑕᒥᒃ, ᑌᑲᓂ ᐅᓪᓗᒥ ᑐᖕᖓᓱᑦᓯ­ᐊᓱᓂ ᑐᑭᓕᕇᓂ ᐱᓱᖃᑕᐅᑦᓱᓂ ᐃᑎᐅᕐᖃᑐᓃᖃᑕ
ᐅᓕᓚᐅᔪᕗᖅ ᖃᕆ­ᐊᒧᑦ (ᐃᓪᓗ­ᐊᕈᓯᕐᒧᑦ) Salon Rouge-ᒍᓂᕋᕐᑕᒧᑦ, ᑯᐯᒃ ᐱᖁᔭᓕᐅᕐᕕᖏᑦᑕ ᐃᓪᓗᖁᑎᖏᓐᓃᑐᒧᑦ, ᑌᑲᓂᓪᓗ­ᐊᖅ ᖃᕆ­ᐊᒥ 
ᐅᖃᐅᓐᓂᓘᑎᔪᓃᖃᑕᐅᕕᒋᖃᑦᑕᓯᒪᔭᒥᓂ ᑯᐯᒃᑯᓂᒃ ᓵᖕᖓᓯᖃᑕᐅᕙᑦᓱᓂ, ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᓵᓚᕐᖄᑐᐃᓐᓇᐅᑎᑦᓯᑌᓕᒐᓱ­ᐊᕐᑐᓄᑦ.
“ᐃᑎᐅᕐᖃᓕᕐᑎᓗᑕ ᐃᓄᒐᓵᓗᐃᑦ ᐅᕙᑦᑎᓄᑦ ᓵᖕᖓᓱᑎᒃ ᐸᑎᒐᕐᑐ­ᐊᓘᓕᕐᒪᑕ ᖁᖓᓐᓂᓯ­ᐊᕐᑐ­ᐊᓘᑦᓱᑎᓪᓗ ᐅᕙᑦᑎᓂᒃ, ᑕᑦᓯᐅᒪᑦᓯᓇᓕᓚᐅᔪᕗᖅ 

ᓭᒪᓇᕐᑐᑕᓕᒻᒧᑦ ᐃᑎᓕᕆ­ᐊᒥᒃ, ᕿ­ᐊᒥᓪᓗ ᑐᐱᐅᒪᓇᓕᓚᐅᔪᑦᓱᓂ, ᐅᕙᓐᓄᓕ.” ᐃᒣᓕᓚᐅᔪᔪ. ­ᐊᒻᒪ ᔦᐱᑎᐅᑉ ­ᐊᕐᓇᖓ , ᔨᓂ, ᐃᓚᒋᔭᐅᓚᐅᔪᔪᖅ 
ᑌᑲᓃᑦᑐᓂ, 300-ᒐᓚᓐᓂ ᐅᓄᕐᓂᓕᓐᓂ ᑕᑯᓐᓇᕆ­ᐊᕐᓯᒪᔪᓂ, ᑕᒪᓐᓇᓗ ᐃᕐᖃᐅᒪᓇᑦᓯ­ᐊᕆ­ᐊᓪᓚᑫᓚᐅᔪᑦᓱᓂ ᔦᐱᑎᐅᑉ ᑖᕙᓃᖃᑕᐅᓂᖓᓂᒃ.
ᑕᒪᓐᓇ ᐅᐱᒋᔭᐅᒍᑎᑖᕐᓂᖅ ᑕᐸᓇᖕᖑ­ᐊᖏᒻᒪᕆᑦᑐᖅ. ᑌᑲᓂ ᐅᓪᓗᒥ ᓯᑕᒻᒥᑑᓚᐅᔪᔪᓂ, ᔦᐱᑎ ᐃᓄᓕᒫᑲᓵᓐᓄᑦ ᓄᓇᕕᒻᒥᐅᓄᑦ ᔦᐱᑏ-ᓚᔭᐅᑐᐃᓐᓇᓲᖅ, 

ᑌᔭᐅᓂᕐᑖᓕᓚᐅᔪᕗᖅ “Knight in the National Order of Quebec”-ᒥᒃ.
ᑖᓐᓇ ᐅᐱᒋᔭᐅᒍᑎᒃ ᔦᐱᑎᐅᑉ ᐃᓴᑦᑕᐅᒍᑎᒋᓂ­ᐊᖕᖒᓚᐅᔪᖕᖏᑕᖓ, ­ᐊᓪᓛᑦ ­ᐊᖏᕈᑎᒋᒋ­ᐊᖓ ­ᐊᑯᓐᓇᒍᓲᑎᒋᕐᖄᓚᐅᔪᔭᖓ ᑐᓴᕐᑎᑕᐅᒋ­ᐊᖕᖓᓕᕋᒥ 

ᑌᒣᑦᑐᑖᕐᑎᑕᐅᒍᒪᓂᕐᒥᓂᒃ.
ᐅᖄᓚᕕᐅᒋ­ᐊᖕᖓᕋᒥ ᑕᒪᑐᒧᖓᐅᓕᖓᔪᒥᒃ, ᐅᖄᓚᕕᐅᔪᕆᕐᖄᓚᐅᔪᔪᖅ ᐃᓄᒻᒥᒃ ­ᐊᔪᐃᓐᓈᓗᑦᓴᓱᑎᒃ ᓂᐅᕕᕐᑎᓯᒐᓱ­ᐊᓲᓄᑦ. ᑌᓐᓇ ᐅᖄᓚᔪᖅ 

ᐅᐃᒍᐃᑎᑑᕙᓪᓗᑐᐃᓐᓇᒪᑦ ᑐᑭᓯᒍᓐᓇᓯ­ᐊᓚᐅᔪᖕᖏᑕᖓ. ᐱᔭᕇᓕᕋᒥᒃ ᑭᓯ­ᐊᓂ ᑐᑭᓯᓕᑌᓐᓇᓚᐅᔪᔭᖓ ᑐᓴᕐᑎᑕᐅᒐᓱ­ᐊᕐᓂᒥᓂᒃ ᑯᐯᒃ ᑲᕙᒪᒃᑯᒎᖅ 
­ᐊᖓᔪᕐᖄᖓᓄᑦ ᙯᕐᖁᔭᐅᒐᒥ, ᐱᑎᑕᐅᖃᑕᐅᒍᒪᑦᓱᓂ ᐅᐱᒋᔭᐅᒍᑎᒥᒃ Order of Quebec-ᒥᒃ.
“ᓂᕆᐅᖕᖏᓈᕐᖁᔭᐅᒍᑎᒋᑦᓱᒍᓗ ᓱᔪᒍᓗᕐᕉᔮᕆᓚᐅᔪᔭᕋ ᑌᒣᑦᑐᑖᕐᑎᑕᐅᓂᒍᒪᓂᕋ” ᓚᑦᓱᓂ, ᔦᐱᑎ ᐅᖃᕐᓯᒪᔪᖅ.
ᐃᒣᒻᒪᑦ, ᓄᓇᕕᒻᒥ ᐱᓪᓚᕆᓕᕆᖃᑕᐅᓯᒪᔪᓂ ᐃᓚᒋᔭᐅᒐᓗ­ᐊᕐᓱᓂ, ᔦᐱᑎ ᐃᓚᓕᐅᕆᑦᓯ­ᐊᑐᐃᓐᓇᓯᒪᒐᓛᖕᖏᒪᑦ ᑯᐯᒃᑯᓂᒃ.
“ᐱᓇᓱ­ᐊᖃᑕᐅᓲᒍᓂᓕᒫᕋᓂ ᑲᕙᒪᓕᕆᔪᓂ ᑌᒪᖕᖓᓕᒫᖅ, ­ᐊᑭᕋᖃᕐᓂᐅᔭᕐᓯᒪᔫᔮᕋᒪ ᑯᐯᒃᑯᓂᒃ,” ᑌᒫᓪᓗ ᐅᖃᕐᓱᓂ ᐃᒣᓕᒃᑲᓂᓚᐅᔪᔪᖅ, “ 

ᐃᓱᒪᓕᓚᐅᔪᔪᖔᓪᓛᑦ ᖃᓄᕐᓕᑭ­ᐊᖅ ᑯᐯᒃᑯᑦ ᓂᑯᕐᕋᕕᒋᓪᓗᕆᑉᐸᓱᒋᑦ ­ᐊᑭᓂ­ᐊᖃᑦᑕᓯᒪᔭᒃᑲ ­ᐊᕐᕌᒍᒐᓴᓐᓂ ᐱᑦᔪᑎᓪᓚᕇᑦ ᐱᓇᓱ­ᐊᕐᑕᐅᒍᑎᒋᖃᑦᑕᓯᒪᔭᖏᓐᓂ, 
ᐃᓱᒣᕈᓯᒪᑫᓐᓇᓕᕐᓂᕈᓇᑦᓴᕋᒥᒃ ᐅᐱᒍᓲᑎᑖᕐᓯᒍᒪᓕᕋᑕᕐᒥᔪᑦ ᐅᕙᓐᓂᒃ ?”

ᔦᐱᑎ ᓄᖕᖓᖅ, 
ᑖᓐᓇᑐᐊᖅ, 
ᐊᑦᔨᖃᖕᖏᑐᖅ
ᔦᐱᑎ ᓄᖕᖓᖅ ᐅᖄᑦᑌᓕᑐᐃᓐᓇᖃᑦᑕᓯᒪᖕᖏᓚᖅ 
ᖃᓄᑎᒋᒃ ᐱᒐᓱᐊᒻᒪᕆᓐᓇᓯᒪᓂᖓᓂᒃ 
ᐱᒡᒐᕋᓱᐊᕐᓇᑑᓯᒪᓂᖓᓂᓪᓗ ᔦᒥᔅᐯᒥ 
ᐊᖏᖃᑎᒌᒐᓱᐊᕐᓂᐅᓯᒪᔫᑉ ᐱᔭᕆᔭᐅᒐᓱ
ᐊᕐᓯᒪᓂᖓᓂ, ᐅᖄᓲᒍᒻᒥᓱᓂᓗ 
ᐱᐅᓂᕐᐹᕌᓘᓯᒪᖕᖏᓂᖓᓂᒃ, ᓱᖕᖏᓗ
ᐊᕈᑕᐅᓯᒪᔪᓂᒃ ᐊᒥᓱᓂᒃ ᐱᑕᖃᕐᒥᒪᑦ 
ᑌᔭᐅᒍᓐᓇᒥᔪᓂᒃ ᐊᕐᕌᒍᐃᑦ ᐊᒥᓱᑲᓪᓓᑦ 
ᓈᓯᒪᓕᕐᑎᓗᒋᑦ ᐊᑎᓕᐅᕈᑕᐅᓚᐅᕐᓯᒪᑎᓪᓗᒍ 
ᑌᓐᓇ ᐊᖏᖃᑎᒌᓐᓂᖅ.

ᓴᕝᕕᒥᐅᓯᕐᑕᐅᕋᑖᕐᓱᓂ, ᔦᐱᑎ ᐊᑎᓕᐅᕐᕕᖃᓚᐅᔪᔪᖅ ᐅᐱᒋᔭᐅᒍᑎᑖᕐᓯᒪᔪᐃᑦ ᐊᓪᓛᓗᖏᓐᓂ.
After being decorated with his medal, Zebedee signs the honour roll book.
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“I can say this,” Nungak wrote for Makivik Magazine some years ago 
of the agreement: “It was achieved through many loops of pain, some 
of which were conceived decades before its inception, but reverberate 
right to this day.”

But for one special moment on June 22, that internal conflict took a 
back seat. Nungak, chosen among a small cohort of his peers to receive 
the Order of Quebec, felt content that day walking into the entryway of 
the Salon Rouge, a room in the Quebec Parliament buildings where, over 
the years, he had exchanged many harsh words with Quebec in defense 
of Inuit rights.

“With all of these people facing us with applause and warm contented 
smiles”, he says, “it felt like we were entering into the presence of peaceful 
joy, and that almost brought me to tears.” His wife, Jeannie, was among the 
300 people in that audience, which made the event more special to him.

It’s an incredible honour: on that Thursday, Nungak – universally called 
just Zebedee in Nunavik – became a Knight in the National Order of Quebec.

But it’s an honour that Nungak was at first surprised to be offered, and 
then hesitant to accept.

When he first received a call about this, he thought it was a telemarketer 
calling. The caller spoke mostly French, and he couldn’t quite understand 
her. It was only at the very end of the call he realized that he was being 
informed that the Premier of Quebec wanted to induct him into the Order 
of Quebec.

“I found that so weird!” Nungak says.
After all, while he is a prominent member of Nunavik society, Nungak 

is not exactly what you’d call a proponent of Quebec.
“In all of my active career in politics, I have been an adversary of 

Quebec,” he says, “so I thought, ‘How can Quebec, whom I have stood up 
to all those years on all those issues, have the insanity to want to honour 
me with an award?”

But on this day in June, with the medal hanging on his silapaaq, Nungak, 
surrounded by the other inductees, thought of himself for the first time as 
an achiever. It is, arguably, an overdue realization.

As a young man, Nungak was drafted into a position of responsibility 
as part of a group of young Inuit leaders. His inclusion in that group was 
critical to the negotiation of the James Bay and Northern Quebec Agreement 
(JBNQA), which was signed in Quebec City during the late hours of the 
night on November 11, 1975.

The real story, the behind-the-scenes machinations, go back much further 
in time, Nungak wrote in his book, Wrestling With Colonialism on Steroids.

In that book, he breaks down the controversial agreement in careful, 
considered but accessible language – and that’s a huge part of why he is a 
successful leader. Through all the complications, Nungak has demonstrated 
exceptional political skills, notably with his ability to speak publicly in 
Inuktitut and English to communicate complex political issues, making 
them understandable to the average person.

ZEBEDEE NUNGAK, 
the one and only
Zebedee Nungak has never shied away from 
how protracted and hard fought the James Bay 
and Northern Quebec Agreement was to secure, 
or how imperfect it remains decades later. 

Zebedee has contributed to Nunavik’s contemporary development 
through serving as a negotiator and signatory of the James Bay and 
Northern Quebec Agreement, as former vice-president and president of 
Makivik Corporation, as a commentator on CBC North radio, as an author 
and linguist, a hunter and a musician. Nungak has, in short, given over 
great portions of his life to the political, social and economic development 
of the Nunavik region.

In April 1971, then Quebec Premier Robert Bourassa announced the 
James Bay hydroelectric project, which he dubbed the “Project of the 
Century.” 

“The grandiosity of the enterprise matched any quasi-biblical description,” 
Nungak wrote in his book. And yet, there was one glaring failure that would 
tie up the project in court, then followed by negotiations later: none of 
the Cree people on whose lands it was to be built on, and none of the 
Inuit people whose lives would be inextricably impacted by it, had been 
consulted, or even informed.

“There were no hearings,” Nungak wrote, “Quebec was playing out its 
own version of extreme colonialism on steroids.”

Nungak, in his book and in his public speeches since the signing in 1975, 
is adept at explaining the complexities of the agreement and his rationale 
for signing it, even while admitting that it is unlikely to be renegotiated. 
He says that having to relinquish Inuit control of ancestral lands was a 
“hard pill to swallow.”

He wrote, in particular, about another profound and devastating 
impact of the Agreement: it shattered traditional Inuit harmony because 
not everybody was in support of it.

It “did not fix everything,” he wrote in his book, “not all of the major 
needs of our people and our communities were provided with resources, 
recognition, or remedy. The constant stress and high tension in the 
negotiations atmosphere made it impractical to devote quality time to 
all issues, including some that were of fundamental importance to Inuit.”

Nevertheless, Nungak has never shied away from putting himself in 
the thick of difficult, controversial but important issues even knowing that 
whatever resolutions arrived at will never make everyone universally happy.

Zebedee Nungak was crucial in the Inuit political process throughout 
the 1980s and 1990s during the repatriation of the Canadian constitution, 
notably in the fight for the inclusion of section 35 on Aboriginal rights, and 
fighting for the rights of Nunavik Inuit during both Quebec referendums.

ᔦᐱᑎ ᐅᐱᒋᔭᐅᑦᓱᓂ ᓭᒨᕐᑕᐅᔪᖅ ᑯᐯᒃ ᑲᕙᒪᐅᑉ ᐊᖓᔪᕐᖄᖓᓄᑦ Couillard-ᒧᑦ.
Zebedee accepts congratulations from Québec Premier Couillard.
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ᑌᑲᓂᓕ ᐅᓪᓘᓚᐅᔪᔪᒥ ᔫᓂᒥ ᓴᕝᕕᒥᐅᑕᒥᒃ ᐃᓕᔭᐅᕋᑖᒥᒃ ᓯᓚᐹᕐᒥ
ᐅᑕᖃᓕᕐᓱᓂ, ᔦᐱᑎ, ᓴᕝᕕᒥᐅᓯᕐᑕᐅᕋᑖᖃᑎᒥᓄᑦ ᐃᓗᔭᐅᒪᑦᓱᓂ, ᐃᒻᒥᓂᒃ 
ᐃᓱᒪᒋᒍᓐᓇᓯᓕᑌᓐᓇᓚᐅᔪᕗᖅ ᓱᓇᓱ­ᐊᕐᓯᒪᔭᒥᑕ ­ᐊᑑᑎᖃᕐᓯᒪᕐᖂᓂᖏᓐᓂᒃ. 
ᐱᓇᓱ­ᐊᕐᓯᒪᔭᒥᓂᒃ ᓇᐅᒃᑯᑦ ­ᐊᑑᑎᖃᕐᓯ­ᒪᔪᕆᑦᓯᓇᓵᕐᓂᕈᓂ, ­ᐊᓯᒥᑕᓕ 
ᓱᓕᔪᖁᑎᖃᕐᐸᓓᓂᖏᓐᓂᒃ ᑐᑭᓯᓕᑌᓐᓇᕈᑎᖃᕐᑑᔮᓚᐅᔪᔪᖅ ᑌᑲᓂ.
ᐅᕕᒐᕉᑕᕆᑦᓱᓂ ᓱᓕ, ᔦᐱᑎ ᐱᒻᒪᕆᓕᕆᖃᑕᐅᓐᓇᑐᒧᑦ ᐃᓂᒧᑦ 

ᐃᓕᔭᐅᓚᐅᕐᓯᒪᔪᖅ, ᐅᕕᒐᕐᑐᐃᓇᒐᓚᐅᒻᒥᔪᓄᑦ ᐃᓄᐃᑦ ᓯᕗᓕᕐᑎᒋᓯᔭᖏᓐᓄᑦ 
ᐃᓚᒋᓕᐅᑎᑦᓱᓂ. ᑌᒃᑯᓇᓂ ᑌᒣᑦᑐᓕᕆᓯᔪᓂ ᐃᓚᐅᖃᑕᐅᓯᔪᕕᓂᐅᓂᖓ 
­ᐊᑑᑎᖃᕐᓯᒪᔪᒻᒪᕆ­ᐊᓗᒃ ­ᐊᖏᖃᑎᒌᒐᓱ­ᐊᕈᑕᐅᓯᒪᓂᖓᓄᑦ ᔦᒥᔅᐯ 
­ᐊᖏᖃᑎᒌᓐᓂᖓᑕ, ­ᐊᑎᓕᐅᕐᕕᐅᓚᐅᕐᓯᒪᔫᑉ ᑯᐯᒃ ᓯᑎᒥ ᐅᓐᓄ­ᐊᑐᖃᐅᓕᕐᑎᓗᒍ 
ᓅᕕᒻᐸ 11, 1975-ᒥ.
ᑕᒪᓐᓇ ᐅᓂᒃᑲᐅᓯᑦᓴᑕᖃᕐᑐᖅ ᐱᓪᓗᑐᕐᓂᒃ ᓄᐃᑕᓪᓚᕆᑦᑐ­ᐊᓗᒃᑰᕈᑕᐅᑦᔭᒐᑎᒃ 

ᐱᓇᓱ­ᐊᓪᓚᕆᑦᑐᕕᓈᓘᒻᒪᑕ, ᔦᐱᑎ ᓱᓂᕕᓂᖏᓐᓂᒃ ­ᐊᓪᓚᓯᒪᔪᖅ ᐅᓂᒃᑲᐅᓯᓕ
ᐊᕆᓯᒪᔭᒥᓂ ­ᐊᓪᓚᓂ­ᐊᒐᖕᖑᓯᒪᔪᓂ ᑌᔭᐅᔪᓂ Wrestling with 
Colonialism on Steoroids (ᐹᖃᑎᖃᕐᓯᒪᓂᕗᑦ ­ᐊᐅᓚᑦᓯᑐᐃᓐᓇᓲᑐᖃᕕᓂᕐᓂᒃ 
ᓵᓚᑦᓴᐅᖏᑦᑑᒐᓱ­ᐊᕐᑐᓂᒃ).
ᑖᒃᑯᓇᓂ ᑌᔭᐅᕋᑖᕐᑐᓂ ­ᐊᓪᓚᓂ­ᐊᒐᕐᓂ, ᐱᒋ­ᐊᕐᓂᕆᓯᒪᔭᖓᓂᑦ ᐅᓂᒃᑲ

ᐅᓯᖃᕐᑐᖅ ᑌᑦᓱᒥᖓ ­ᐊᖏᖃᑎᒌᓐᓂᒥᒃ ᐅᖄᑦᓯ­ᐊᑕᐹᓗᒋᑦᓱᒍ ᐃᓱᒪᖃ
ᖃᑎᒌᒍᑕᐅᖕᖏᒪᕆᓚᐅᕐᓯᒪᓂᖓ, ᓇᐅᓕᒫᓄᑦ ᐃᓄᓐᓄᑦ ᑐᑭᓯᑦᓴᓯ­ᐊᒍᑎᒐᓱ­ᐊᕐᓱᒍ 
ᓱᓇᑐᐃᓐᓇᐹᓘᒐᓗ­ᐊᕐᑎᓗᒋᑦ ᓇᓗᓇᑐᐃᓐᓇᕆ­ᐊᓖᑦ ᐅᓂᒃᑳᑕᐅᔫᑉ ᐃᓗ­ᐊᓂ - 
ᑌᒣᓕᐅᕈᓐᓇᓂᕐᒥᓄᑦ ᑕᒐ ᓯᕗᓕᕐᑎᓯ­ᐊᐹᓘᓯᒪᔪᖅ. ᐱᔭᕆ­ᐊᑦᑐᕈᑕ­ᐅᒍᓐᓇᑐᓕᒫᑦ 
ᐃᓘᓐᓇᑎᒃ ­ᐊᓂᒍᖃᑦᑕᓱᒋᑦ ᔦᐱᑎ ᐱᒍᓐᓇᓯ­ᐊᕐᑐ­ᐊᓘᖃᑦᑕᓯᒪᔪᖅ ᑲᕙᒪᓕᕆᓂᕐᒧᑦ 
ᐱᔭᕆ­ᐊᓖᑦ ᐱᓪᓗᒋᑦ, ᐱᓗ­ᐊᕐᑐᒥᒃ ᐃᓄᓕᒫᓄᑦ ᑐᓵᔭᐅᑦᓱᓂ ᐅᖄᒍᓐᓇᓯ­ᐊᕐᓂᒥᓄᑦ 
ᐃᓄᒃᑎᑐᑦ ᖃᓪᓗᓈᑎᑐᓪᓗ, ᑐᑭᓯᓇᕐᑎᓯᒍᓐᓇᓱᓂ ᓇᓗᓇᕐᑐ­ᐊᓘᔮᕐᑑᒐᓗ­ᐊᓂᒃ 
ᑲᕙᒪᓕᕆᒍᑏᑦ ᐱᓂ­ᐊᕐᓂᖏᓐᓂᒃ, ᑐᑭᓯᔭᐅᑎᒍᓐᓇᓱᒋᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ, 
ᑌᒣᑦᑐᓕᕆᖃᑕᐅᖕᖏᑐᓄᑦ.
ᔦᐱᑎᐅᓇ ᐱᕙᓪᓖᖃᑕᐅᓯᒪᔪᐹᓗᒃ ᓄᓇᕕᒻᒥᐅᑦ ᐅᓪᓗᒥᐅᓕᕐᑐᒥ ᐱᕈᕐᐸᓕ

ᐊᒍᑎᓕᐅᕐᑕᐅᓯᒪᒍᑎᖏᓐᓂᒃ, ᒪᑯᑎᒎᓇ: ­ᐊᖏᖃᑎᒌᒐᓱ­ᐊᕐᑎᐅᖃᑦᑕᓯᒪᓂᕐᒥᓄᑦ 
­ᐊᑎᓕᐅᖃᑕᐅᓯᒪᓂᕐᒥᓄᓪᓗ ᔦᒥᔅᐯᑉ ­ᐊᖏᖃᑎᒌᓐᓂᖓᓂᒃ ­ᐊᒻᒪ ­ᐊᖓᔪᕐᖄᒧᑦ 
ᑐᖓᓕᐅᓯᒪᓂᕐᒥᓄᑦ, ­ᐊᖓᔪᕐᖃᖑᓯᒪᓂᕐᒥᓄᓪᓗ ᒪᑭᕝᕕᐅᑉ ᑎᒥᒻᒪᕆᖁᑎᖓᓂ, 
­ᐊᒻᒪ ᐃᓱᒪᓇᕐᑐᓂᒃ ᐅᖄᔨᐅᓯᒪᓂᕐᒥᓄᑦ ᓰᐲᓰ ᐅᑭᐅᕐᑕᑐᒥ ᓈᓚᐅᑎᖓᒍᑦ, ­ᐊᒻᒪ 
­ᐊᓪᓚᓂ­ᐊᒐᓕᐅᕐᑎᐅᓂᕐᒥᓄᑦ ᐅᖃᐅᓯᓕᕆᔨᐅᓂᕐᒥᓄᓪᓗ ­ᐊᒻᒪ ᒪᙯᑦᑎᐅᓂᕐᒥᓄᑦ 
ᑐᓴᕐᓂᔮᕐᑎᓯᔨᐅᓂᕐᒥᓄᓪᓗ. ᔦᐱᑎ ᓇᓚᐅᑦᓯᔪᒥᒃ ᐅᖃᕐᑕᐅᒍᓐᓇᑐᖅ 
ᑐᓂᕐᕈᑎᖃᕐᓯᒪᓂᕋᕐᑕᐅᓗᓂ ᐃᓅᓯᕐᒥᑕ ᐃᓚᖓᓂᒃ. ­ᐊᖏᓈᕐᑎᑐᒥ­ᐊᓪᓛᑦ ᐱᓇᓱ
ᐊᖃᑕᐅᑦᓱᓂ ᑲᕙᒪᓕᕆᓂᕐᒥᒃ, ᐃᓅᓯᓕᕆᓂᕐᒥᒃ, ᑮᓇᐅᔭᑎᒍᓪᓗ ᒪᑭᑕᒍᑎᑦᓴᖃᕆ
ᐊᖃᕐᓂᐅᑉ ᐱᕙᓪᓕᑕᐅᕕᑦᓴᓯᐅᕈᑕᐅᓯᒪᓂᖓᓂᒃ ᓄᓇᕕᒻᒥᐅᑦ ᓄᓇᖓᓐᓂ.
ᐁᕆᓕ 1971-ᒥ ᑌᑦᓱᒨᓇ ­ᐊᖓᔪᕐᖄᒍᓚᐅᕐᓯᒪᔪᖅ Robert 

Bourassa ᑐᓴᓪᓗ­ᐊᑕᐅᑎᑦᓯᓚᕐᓯᒪᕗᖅ ᔦᒥᔅᐯᒥᒃ ᐃᑯᒪᓕᐅᕈᑎᑦᓴᓕᐅᓯᔪᑦ 

ᑰᓐᓂ­ᐊᓛᓕᕐᓂᖏᓐᓂᒃ, ᐱᓇᓱ­ᐊᕐᑕᐅᒋ­ᐊᓯᔪᖅ ᑌᓐᓇ 
­ᐊᑦᓯᓱᒍ “ᐅᑭᐅᓂ 100-ᓂ ᐱᓇᓱ­ᐊᕐᑕᐅᓚᐅᕐᓯᒪᔪᓕᒫᓂᑦ 
ᐱᓪᓚᕆ­ᐅᓂᕐᐹᒍᓂᕋᕐᓱᒍ,” ᑕᒪᒥᑐᖓ ᐅᓂᒃᑲᐅᓯᖃᕐᓱᓂ 
­ᐊᓪᓚᓂ­ᐊᒐᓕ­­ᐊᕆᓯᒪᔭᒥᓂ, ᔦᐱᑎ ᐃᒣᓕᓯᒪᔪᖅ: 
“­ᐊᖏᔪᒻᒪᕆ­­ᐊᓘᑎᑕᐅᕙᓪᓛᓂᖓ ᐱᓇᓱ­ᐊᕐᑕᐅᓯᔫᑉ ᑰᓐᓂ­ᐊᓯᔪ
ᐊᓗᓐᓄᑦ, ­ᐊᓪᓚᓃᑦᑐᑦ ᐃᑦᔪᔪᓂ (ᒎᑎᐅᑉ ᐅᖃᐅᓯᖏᓐᓂ) ᐱᕕᑦᔪ
ᐊᕈᑎ­ᐊᓘᓯᒪᔪᐃᑦ ᐅᖃᐅᑕᐅᖃᑦᑕᓯᒪᓂᖏᑦᑕ ᒥᑦᓵᓃᑦᑎᑕᐅᒐᓱ
ᐊᕐᑑᔮᓕᓚᐅᕐᓯᒪᔪᕐᓘᓃᑦ”, ᑌᒣᓘᕈᑕᐅᓕᕋᓗ­ᐊᕐᒪᓗ ­ᐊᑕᐅᓯᕐᒥᒃ 
ᐃᑉᐱᓇᓪᓚᕆᑦᑐ­ᐊᓗᒻᒥᒃ ᓱᖕᖏᓗ­ᐊᕈᑎᒻᒪᕆᒻᒥᒃ ᐱᑕᖃᓚ
ᐅᕐᓯᒪᔪᖅ, ᑰᓐᓂ­ᐊᓕᕐᑐᐃᑦ ᕿᓚᑦᓯᒪᔭᐅᒍᑎᒋᓛᕐᑕᖓᓂᒃ 
ᐃᕐᖃᑐ­­ᐃᕕᒻᒦᑎᑕ­ᐅᓚᕿᓗᑎᒃ, ᑭᖑᓂᖓᒍᓪᓗ ᑕᒪᑐᒪ 
­ᐊᖏᖃᑎᒌᒐᓱ­ᐊᕐᓂᑖᓚᕿᑦᓱᓂ, ᐃᒣᓕᖓᓚᐅᕐᓯᒪᒻᒪᓀ: ­ᐊᓪᓓᑦ, 
ᓄᓇᖓᑦ ᑕᒐ ᑰᓐᓂ­ᐊᑕᐅᓯᒐᓗ­ᐊᕐᒪᑦ, ᐃᓄᐃᓪᓗ ᐃᓅᒐᓱ­ᐊᕈᑎᖏᑦ 
ᐃᓅᓯᖏᓪᓗ ᐃᓱᐃᓪᓕᑎᕐᑕᐅᓯᒐᓗ­ᐊᕐᒪᑕ ­ᐊᑦᑐᑕᐅᖏᕕᖃᖕᖏᓇᒥᒃ 
ᐱᓇᓱ­ᐊᕐᑕᐅᓯᔪᒧᑦ ᑰᓐᓂ­ᐊᓂᕐᒧᑦ ­ᐊᑕᓐᓂᐅᑕᐅᑦᓴᓂᐅᔭᖕᖏᒧᑦ 
ᑐᓴᕐᑎᑕᐅᑦᓯ­ᐊᕋᓱ­ᐊᓚᐅᕐᓯᒪᖕᖏᓚᓪᓘᓃᑦ ᑖᕙᑦᓱᒪ ᓄᓇᐅᑉ ᑰᓐᓂ
ᐊᕕᐅᓯᔫᑉ ᓱᓇᓱ­ᐊᕐᕕᐅᓯᓂᖓᓂᒃ.
“ᐃᓱᒫᓗᒍᑕᐅᔪᓂᒃ ᐃᓱᒣᔭᕆ­ᐊᕐᑐᕕᑦᓴᒥᒃ ᐱᑕᖃᓚ

ᐅᕐᓯᒪᖕᖏᑐᖅ” ᑌᒣᓕᑦᓱᓂ ᔦᐱᑎ ­ᐊᓪᓚᓯᒪᔪᖅ, “ᑯᐯᒃᑯᑦ 
ᑲᑦᓱᙰᑦᑐᒪᕆ­ᐅᑦᓱᑎᒃ ᑲᔪᓯᒃᑫᕉᑕᕆᓚᐅᕐᓯᒪᒻᒪᑕ ᓱᓇᒥᓪᓘᓃᑦ 
ᑲᒪᒃᑯᑎᖃᕋᑎᒃ ­ᐊᐅᓚᑦᓯᔪᑑᑐᐃᓐᓇᕋᓱ­ᐊᕋᒥᒃ, ᓵᓚᑦᓴᐅᖏᑦᑐᒪᕆ

ᐊᓘᒐᓱ­ᐊᕐᓱᑎᓪᓗ.”
ᔦᐱᑎ ­ᐊᓪᓚᓂ­ᐊᒐᓕ­ᐊᕆᓯᒪᔭᒥᓂ, ᓇᓂᑐᐃᓐᓇᓗ ᓇᐅᓕᒫᓄᑦ ᑐᓵᔭᐅᑦᓱᓂ 

ᐅᖄᒋ­ᐊᕐᑐᖃᑦᑕᓯᒪᓂᕐᒥᓂ 1975-ᒥ ­ᐊᑎᓕᐅᕐᑕᐅᓚᐅᕐᓯᒪᔫᑉ ᑭᖑᓂᖓᓂ 
ᑐᑭᓯᓇᒃᑫᓯ­ᐊᕈᓐᓇᓲᖅ ᐱᔭᕆ­ᐊᑐᓂ­ᐊᓗᒐᓗ­ᐊᖏᓐᓂᒃ ­ᐊᖏᖃᑎᒌᓐᓂᐅᑉ, 
ᐅᖄᑦᓯ­ᐊᕈᓐᓇᓲᒍᑦᓱᓂᓗ ᓱᒧᑦ ᓇᒻᒥᓂᖅ ­ᐊᑎᓕᐅᖃᑕᐅᓐᓂᒪᖔᕐᒥ, ᑌᓐᓇ 
­ᐊᖏᖃᑎᒌᓐᓂᐅᓯᒪᔪᖅ ᐅᑎᓪᓗᑐᕐᕕᐅᓗᓂ ­ᐊᖏᖃᑎᒌᒐᓱ­ᐊᕈᑕᐅᒃᑲᓂᕐᓗᓂ 
ᐱᓇᓱ­ᐊᕆ­ᐊᒃᑲᓂᕐᑕᐅᓂᐅᔭᕐᑐᕆᒐᓂᐅᒃ ᑌᑦᓱᒍᓘᓲᖓ. ᐅᖃᐅᓯᖃᖃᑦᑕᓯᒪᔪᖅ 
­ᐊᖏᕐᓗᒍ “ᐄᒐᓱ­ᐊᕆ­ᐊᖓ ­ᐊᔪᕐᓇᓂᕐᐹᒍᓯᒪᓂᕋᕐᑕᒥᓂᒃ”, ᒪᑐᒥᖓᐅᓂᕃᑦᓱᓂ, 
ᓴᒃᑯᓯᑎᑕᐅᒋ­ᐊᖃᕐᓂᒥᒃ ᐃᓄᐃᑦ ᓯᕗᓪᓕᕕᓂᕐᒥᑕ ­ᐊᐅᓚᒍᓐᓇᓗᒋᑦ ᓄᓇᖏᓐᓂᒃ 
ᐱᖃᕈᓐᓇᑐᕆᓯᒪᓂᕐᒥᒃ.
­ᐊᓪᓚᒍᑎᖃᕐᓯᒪᒻᒥᔪᖅ ᑌᓪᓗᑐᕐᓱᒍ ­ᐊᓯ­ᐊᓂᑦᑕᐅᖅ ᐱᓪᓚᕆ­ᐊᓘᑦᓱᓂ 

ᓯᖁᑦᑎᐅᑎᒍᑕᐅᓯᒪᔪᒥᒃ ­ᐊᖏᖃᑎᒌᓐᓂᐅᑉ ᑌᒣᓕᐅᑎᓚᖀᒍᑎᒋᓯᒪᔭᖓᓂᒃ, 
ᒪᑐᒥᖓ: ᐃᑐᑦᑎᕆᑦᓯ­ᐊᓚᐅᕐᓯᒪᒻᒪᑦ ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᕐᒥᓂᒃ ᐃᓅᖃᑎᒌᑦᓯ
ᐊᓯᒪᓂ­ᐊᓗᖓᓐᓂᒃ, ᐃᓄᐃᑦ ᐃᓘᓐᓇᑎᒃ ­ᐊᖕᖔᔪᐃᓐᓇᐅᓚᐅᕐᓯᒪᑦᔭᖏᒻᒪᑕ 
­ᐊᖏᖃᑎᒌᒍᑎᒥᒃ.
“­ᐊᖏᖃᑎᒌᓐᓂᖅ ᓱᓇᓕᒫᓂᒃ ᐋᕐᖀᓯᒪᑦᔭᖏᑦᑐᖅ, ᔦᐱᑎᐅᑉ ᓚᒍᑎᒋᓯᒪᔭᖓ 

­ᐊᓪᓚᓂ­ᐊᒐᓕ­ᐊᕆᓯᒪᔭᒥᓂ. “ᑭᖕᖑᒪᓇᕐᓱᑎᒃ ᐱᓪᓚᕆᖁᑕᐅᔪᓕᒫᑦ ᐃᓄᖁᑎᑦᑕ 
ᓄᓇᓕᑦᑕᓗ ᐱᒍᒪᔭᖏᑦ ᐱᔭᕆᔭᐅᔪᐃᓐᓇᐅᓚᐅᕐᓯᒪᖕᖏᒪᑕ ᐱᒐᓱ­ᐊᕈᑎᑦᓭᑦ, 
ᐃᓕᑕᕆᔭᐅᒍᑎᑦᓭᑦ, ᓈᒻᒪᓯᑎᑕᐅᒍᑎᑦᓭᓗ, ᑭᑦᑐᕋᔪᐃᑦᑐᒥᒃ ­ᐊᕐᓱᕈᓐᓇᓕᒫᕐᓂᖓᓄᑦ 
ᑌᒪᖕᖓᑐᐃᓐᓇᓗ ᓱᓇᓕᒫᑦ ᓱᑲᖓᔪ­ᐊᓘᖏᓐᓇᓂᖏᓐᓄᑦ ­ᐊᖏᖃᑎᒌᒐᓱ­ᐊᕐᓂᐅᑉ 
ᐱᓇᓱ­ᐊᕐᑕᐅᕕᖏᓐᓂ ᐱᕕᑦᓴᖃᕐᑐᐃᓇᐅᓚᐅᕐᓯᒪᖕᖏᑐᖅ ᐅᐃᒫᕆᒍᓐᓀᓗᒋᑦ 
ᓵᖕᖓᔭᐅᑦᓯ­ᐊᕕᒋᒍᓪᓇᑕᖏᓐᓂᒃ ᐱᒐᓱ­ᐊᕈᒥᓇᕐᓱᑎᒃ ᐱᑦᔪᑎᖃᕐᕕᐅᔪᓕᒫᑦ 
ᐃᓚᖏᑦ ᐃᓄᓐᓄᑦ ᐱᒻᒪᕆᐅᓗᖁᑎᒋᔭᐅᔪᑦ ᐱᓇᓱ­ᐊᕐᑕᐅᒍᓐᓇᓯᑦᔭᑎᓐᓇᒋᑦ.”
ᑌᒣᑦᑐᑎᒎᕐᓯᒪᒐᓗ­ᐊᕋᒥ ᔦᐱᑎ ­ᐊᑯᓐᓇᒍᓱᖕᖑ­ᐊᑐᐃᓐᓇᖃᑦᑕᓯᒪᖕᖏᑐᖅ 

ᑲᒪᖃᑕᐅᖃᑦᑕᓯᒪᒐᒥ ᐱᒋ­ᐊᓪᓚᕕᖃᖕᖏᑐᒦᑦᑑᔮᕐᑐᓂᒃ ᐃᓱᒪᖃᖃᑎᒌᒍᑕᐅᓂ
ᐊᖕᖏᒋ­ᐊᖏᓪᓗ ᖃᐅᔨᒪᓇᕐᑐᓂᒃ, ᖃᐅᔨᒪᓇᖃᑦᑕᓯᒪᒻᒪᑦ ᐱᓇᓱ­ᐊᕐᑕᐅᔪᓂᒃ 
ᑐᑭᑖᕆᒍᑕᐅᔪᐃᑦ ᐃᓄᓕᒫᓄᑦ ᓇᑯᕆᔭᐅᑐᐃᓐᓇᓲᖑᖕᖏᓂᖏᓐᓂᒃ.
ᔦᐱᑎ ᓄᖕᖓᖅ ᐲᕐᕕᖃᕐᑑᔮᕋᓂ ­ᐊᑑᑎᓪᓗᑐᕐᓯᒪᔪᖅ ᐃᓄᐃᑦ 

ᑲᕙᒪᓕᕆᓂᕐᒧᑦ ᐱᓇᓱ­ᐊᖃᑕᐅᕕᓕᒫᖏᓐᓂ 1980-ᐃᑦ 1990-ᐃᓪᓗ 
­ᐊᕐᕌᒍᖏᓐᓂ, ᑲᓇᑕᒧᑦ ᐅᑎᕐᑎᑕᐅᒐᓱ­ᐊᕐᑎᓗᒍ ᑲᓇᑕᐅᑉ ᐱᖁᔭᕐᔪ­ᐊᖓ ᐱᓇᓱ
ᐊᖃᑕ­ᐅᓯᒪᓪᓚᕆᑦᓱᓂᓗ ᑲᑐᑦᔨᔪᓄᑦ ᓄᓇᖃᕐᖄᓯᒪᔪᓄᑦ ­ᐊᔪᐃᓐᓈᕆᔭᐅᑎᓪᓗᒍ 
­ᐊᓪᓚᓯᒪᓂᖓ ᓇᓗᓀᒃᑯᑕᓕᒃ section 35-ᒥᒃ, ᓄᓇᖃᕐᖄᓯᒪᔪᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᑦᑕ ᐃᓕᑕᕆᔭᐅᒍᑎᖓ. ­ᐊᒻᒪ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᖏᑦᑕ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᓵᓚᕐᖃᐅᑎᑦᓯᑌᓕᖃᑎᐅᓯᒪᑦᓱᓂ ᒪᕐᕈᕕᑦᓱᑎᒃ ᑯᐯᒃᒥ 
ᓂᕈ­ᐊᕐᓂᒪᕆᖃᖃᑦᑕᕈᑎᖏᓐᓂ ᑲᓇᑕᒥᑦ ­ᐊᕕᒐᓱ­ᐊᕐᓂᖅ ᐱᑦᔪᑎᒋᔭᐅᑎᓪᓗᒍ.
ᑕᒐᓕ ᐅᐱᒋᔭᐅᒍᑎᑖᕐᓂᖅ ᓇᑯᕐᑑᒐᓗ­ᐊᖅ, ᐱᓪᓚᕆᐅᖃᑕᐅᓂᕋᕐᑕ­ᐅᒍᓐᓇᓯᒐᒥ 

Order of Quebec-ᒥᒃ ᐅᐱᒋᔭᐅᒍᑎᑖᕐᑐᓂ, ᔦᐱᑎ ᐅᖃᕐᓯᒪᔪᖅ ᑕᒪᑐᒥᖓ 
“ᓂᕆᐅᓐᓇᖏᒃᑲᓗ­ᐊᒧᑦ ᓱᔪᒍᓗᕐᕉᔮᕐᓇᑑᓂᕃᑦᓱᓂ”.

ᔦᐱᑎ ᓂᑯᕐᕋᓱᓂ ᑐᓵᑦᑐᐊᑐᖅ ᐊᖓᔪᕐᖄᒥᒃ Couillard-ᒥᒃ ᐅᓂᒃᑲᐅᓯᖃᕐᑎᓗᒍ ᐱᓇᓱᐊᕐᓯᒪᔭᖏᓐᓂᒃ 
ᐃᑲᔪᕈᑎᒋᓯᒪᔭᖏᓐᓂᓗ.
Zebedee stands to hear Québec Premier Couillard highlight his accomplishments and 
contributions.
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So, while it’s an honour to be knighted as a member of the Order of 
Quebec now, it is also – as he said – “weird.”

The Order of Quebec is the highest civilian honour Quebec’s government 
can bestow upon a person. It’s awarded each year to individuals who, 
through some combination of achievements, values and ideals, have 
influenced Quebec’s growth, and contributed to its distinction.

When Nungak received it, Makivik Corporation sent along its 
congratulations, issuing a statement and even sending executive vice-
president Adamie Delisle Alaku to witness the historic moment.

“Zebedee, on behalf of the Makivik board of directors, governors, 
executives, and all Nunavimmiut, we salute your contribution to improving 
life in Nunavik over the course of your life,” said Makivik president Jobie 
Tukkiapik. “Your critical spirit has served our region well, and continues 
to do so.”

ᑖᓐᓇ Order of Quebec ᐅᐱᒋᔭᐅᒍᑎᒃ ᐳᕐᑐᓂᕐᐸᐅᓂᕋᕐᑕᐅᔪᖅ 
ᐃᓄᓐᓄᑦ ᐅᓇᑕᕐᑎᐅᖏᑦᑐᓄᑦ ᐅᐱᒋᔭᐅᒍᑎᑖᕐᑎᓯᒍᑎᒋᓲᖏᓐᓂ ᑯᐯᒃ 
ᑲᕙᒪᖓᑕ, ᐃᓄᒻᒧᓕ ᐁᑦᑑᑎᒋᓱᖏᓐᓂ. ᐱᑎᑦᓯᒍᑕᐅᓲᖅ ­ᐊᕐᕌᒍᑕᒫᑦ 
ᐱᔪᑦᓴᖁᑕᐅᔪᓄᑦ ᓇᓪᓕ­ᐊᒍᑐᐃᓐᓇᖅ ᐱᒐᓱ­ᐊᕐᑕᒥᓂᒃ ᐱᔭᖃᕐᓯᒪᑦᓯ
ᐊᑐᓄᑦ, ­ᐊᓐᓂᕆᔭᐅᒍᓐᓇᑐᓂᒃ ᐱᑦᓯ­ᐊᓂᒍᑎᓂᓪᓗ ᓴᕐᕿᑎᑦᓯᓯᒪᔪᓄᑦ, 
ᑯᐯᒃ ᐱᕈᕐᐸᓕ­ᐊᔪᕐᑕᖃᕆ­ᐊᖃᕐᓂᖓᓂᒃ ᐃᑲᔪᕈᑎᖃᕐᓯᒪᔪᓄᑦ, ᑯᐯᓪᓗ 
ᐱᓪᓚᕆᕝᕕᐅᒍᓐᓇᓂᖓᓂᒃ ᒪᑭᑕᒃᑫᖃᑕᐅᓯᒪᔪᓄᑦ.
ᔦᐱᑎ ᑖᑦᓱᒥᖓ ᐅᐱᒋᔭᐅᒍᑎᑖᖃᑕᐅᒻᒪᒻ, ᒪᑭᕝᕕᒃ ᐅᖃᐅᓯᖃᓚᐅᔪᔪᖅ 

ᐅᐱᒋᔭᖃᖃᑕᐅᒍᑎᒥᓂᒃ, ᑐᓴᕋᑦᓴᑎᒍᑦ ᓄᐃᑦᓯᖃᑕᐅᑦᓱᓂ ᐅᖃᐅᓯᕆᒍ
ᒪᔭᒥᓂᒃ, ­ᐊᓪᓛᓗ ᐁᑎᑦᓯᓴᒻᒪᕆᑦᓱᓂ ᒪᑭᕝᕕᐅ ­ᐊᖓᔪᕐᖄᖏᓐᓂ 
ᑐᖓᓕᐅᖃᑎᐅᔪᒥᒃ ᐋᑕᒥ ᑕᓖᓪ ­ᐊᓚᑯᒥᒃ, ᑕᑯᓐᓇᖃᑕᐅᑎᒋ­ᐊᕐᑐᓱᒍ 
ᐱᓪᓚᕆᒍᑕᐅᔫᑉ ᐱᕉᑕᕆᔭᐅᒍᑎᖓᓂᒃ ᑌᑲᓂ ᐅᓪᓗᒥ.
“ᔦᐱᑏ, ᐅᖃᕈᑦᔨᓱᖓ ᒪᑭᕝᕕᐅᑉ ᑲᑎᒪᔨᖏᓐᓂᒃ, ᒐᕙᓇᓂᓪᓗ, 

ᐳᕐᑐᓂᕐᓴᓂᓪᓗ ᓄᓇᕕᒻᒥᐅᓕᒫᓂᓪᓗ, ᐅᐱᒋᔭᖃᖃᑕᐅᒻᒪᕆᑉᐳᒍᑦ 
ᐃᑲᔪᕐᓯᒪᒍᑎᒋᓯᒪᔭᕐᓃᕕᑦ ᐱᕙᓪᓖᖃᑕᐅᓯᒪᓂᕐᓂᓗ ᓄᓇᕕᒻᒥᐅᑦ 
ᐃᓅᓯᖏᓐᓂᒃ, ᐃᓅᓯᕆᓯᒪᔭᕐᓂᑦ ᒫᓐᓇᒧᑦ ᑎᑭᑦᓱᒍ,” ᑌᒣᓕᑦᓱᓂ 
ᐅᖃᓚᐅᔪᔪᖅ ᒪᑭᕝᕕᐅᑉ ­ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿ­ᐊᐱᒃ. “ᐃᓕᕋᓱᑐ
ᐃᓐᓇᖃᔭᖕᖏᓃᑦ, ᓵᖕᖓᔭᐅᒋᐊᓕᓐᓂᓗ ᓵᖕᖓᓯᖃᑦᑕᓯᒪᓃᑦ ᐱᒍᑦᔨᒍ
ᑎᒋᓯᒪᑦᓯ­ᐊᐯᑦ ᓄᓇᕕᒻᒥᐅᓕᒫᓂᒃ, ᑕᒪᓐᓇᓗ ᑲᔪᓯᑦᓱᓂ ᐅᓪᓗᒥᒧᑦ 
ᑎᑭᑦᑐᒥᒃ.”
ᒫᓐᓇᓕ ᔦᐱᑎ ᒪᒥᓴᕆ­ᐊᖃᕐᓂᒥᒃ ᐱᔭᑦᓴᕆᓂᕐᐹᕆᑦᓱᒍ ᓯᕗᓪᓕᐅ

ᑎᑦᓯᕉᑕᕆᔪᖅ. ᐱᓇᓱ­ᐊᖃᑦᑕᑐᑕᒐ ᐋᕐᕿᑕᐅᑎᑦᓯᒐᓱ­ᐊᕐᓱᓂ ᐃᓂᓪᓚᓯᒪᒍ
ᑎᒋᒐᔭᕐᑕᖓᓂᒃ ᒪᒥᓴᕐᓂᐅᒐᔭᕐᑑᑉ ᓄᓇᕕᒻᒥᐅᑦ ᓄᓇᓕᖏᓐᓂ 

Healing is on the top of Nungak’s priorities now. He is working on trying 
to flesh out and formalize a healing process to help Nunavik communities 
divided by the James Bay Agreement to reconcile with one another.

It’s something he’s been working on for several years, first bringing it up 
at Makivik’s annual general meeting in 2014. But, he notes, “the details are 
quite unpleasant, and apparently the leadership didn’t quite understand 
why, and how, we wanted to pursue healing.”

Nevertheless, he says, it’s incredibly important work.
He’s putting pen to paper to create a comprehensive healing model and 

then, Nungak says, he’ll seek funding to carry out the process.
Maybe, he thinks, the Order of Quebec will help to get this healing started.
“It certainly gives me a bit more weight in pursuing the healing process,” 

he says.

­ᐊᕕᐅᕐᖃᓚᕿᒍᑎᐅᓚᐅᕐᓯᒪᔪᓂ ᔦᒥᔅᐯᑉ ­ᐊᖏᖃᑎᒌᓐᓂᖓᓄᑦ, ᑌᒣᓯᒪᒐᓗ­ᐊᕐᓗᑎᒃ 
ᐃᕕᕐᑎᐅᑎᓗᑎᒃ ᐃᓚᓕᐅᖃᑎᒌᒍᓐᓇᓯᓂᑦᓴᖏᑦ ᐱᓇᓱ­ᐊᕐᑕᐅᒍᓐᓇᓯᖁᓪᓗᒋᑦ.
ᑕᒪᓐᓇ ­ᐊᕐᕌᒍᓂ ­ᐊᒥᓱᒐᓚᓐᓂ ᐱᓇᓱ­ᐊᓕᕐᑕᖓ, ᓯᕗᓪᓕᒥ ᓴᕐᕿᒋ

ᐊᖕᖓᓚᐅᕐᓯᒪᑦᓱᓂᐅᒃ ᒪᑭᕝᕕᐅᑉ ­ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᖓᓂ ᑲᑎᒪᓂᒻᒪᕆᒻᒥ 2014-
ᒍᑎᓪᓗᒍ ­ᐊᑐᓚᐅᕐᓯᒪᔪᒥ. ᑭᓯ­ᐊᓂᓗ ᐃᒣᓕᓯᒪᑦᓱᓂ “ᑕᒪᑐᒪ ᐃᓗᓕᖏᑦ 
­ᐊᓕ­ᐊᓇᖕᖏᑐᒻᒪᕆ­ᐊᓗᓐᓂᒃ ᐱᑕᖃᕐᒪᑕ. ᑐᑭᓯᔭᐅᖕᖏᑐᕕᓂᐅᑐᐃᓐᓇᕆ
ᐊᓖᑦ ­ᐊᖓᔪᕐᖃᐅᕕᒻᒦᑐᓄᑦ ᓱᒧᑦ ᖃᓄᕐᓗ ᐱᓇᓱ­ᐊᕐᑕᐅᒋ­ᐊᖃᕐᓂᕃᒍᑎᕗᑦ 
ᒪᒥᓴᐅᑎᓂᕐᒥᒃ.”
ᑕᒪᑐᒪ ᐱᓇᓱ­ᐊᕐᑕᐅᒋ­ᐊᖃᕐᓂᖓ ᐱᒻᒪᕆ­ᐊᓘᓂᕋᕐᑕᖓ ᔦᐱᑎᐅᑉ.
ᑕᒐ ­ᐊᓪᓚᐸᓪᓕ­ᐊᓕᕐᑐᖅ ᐋᕐᕿᕙᓪᓕ­ᐊᒐᓱ­ᐊᕐᓱᓂ ᑌᒣᓕᐅᕐᕕᐅᒋ­ᐊᓕᓕᒫᑦ 

ᒪᒥᓴᕐᓂᑰᕈᑎᑦᓴᖏᑦᑕ ᑐᑭᒧ­ᐊᒍᑎᒋᒐᔭᕐᑕᖏᓐᓂᒃ, ᑕᒪᓐᓇᓗ ᐱᔭᕇᕐᑕᐅᐸᑦ 
­ᐊᓪᓚᓯᒪᔪᖕᖑᓗᓂ, ᔦᐱᑎ ᐅᖃᕐᓯᒪᔪᖅ ᕿᓂᓕᕋᔭᕐᓂᕋᕐᓱᓂ ᑮᓇᐅᔭᓂᒃ ᑕᒪᑐᒪ 
ᐱᓇᓱ­ᐊᕐᑕᐅᒍᑎᑦᓴᖏᓐᓂᒃ.
ᐃᒻᒪᖄ ᐃᓱᒪᔪᖅ ᑖᑦᓱᒪ ᐅᐱᒋᔭᐅᒍᑎᑖᒥᑕ Order of Quebec 

ᐃᑲᔪᕐᓯᒍᓐᓇᓂᖓᓂᒃ ᒪᒥᓴᕐᓂᐅᑉ ᐱᒋ­ᐊᕐᑎᑕᐅᒋ­ᐊᖃᕐᓂᖓᓂᒃ.
“ᓱᕐᖁᐃᒋᔭᕋᓕ ᓱᓕᔪᕆᔭᐅᒍᑎᑖᕆᒃᑲᓂᕋᒃᑯ, ᒪᒥᓴᕐᓂᐅᑉ ᐃᖏᕐᕋᓯᒋ

ᐊᕈᑎᑦᓴᖓᓄᑦ ᐃᑲᔪᕐᓯᖁᓇᓕᕐᒪᑦ.” ᑌᒫᒃ ᐅᖃᓚᐅᕐᑐᖅ.

ᔦᐱᑎ “ᐃᒃᑯᐊᑕᒑᕐᑐᖅ” ᓴᕝᕕᒥᐅᓯᕐᑕᐅᖃᑎᒋᕋᑖᕐᑕᒥᓂᒃ ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓᑕ 
ᑐᖓᓕᖓᓄᑦ ᐋᑕᒥ ᑕᓕᓪ-ᐊᓚᑯᒧᑦ ᐊᕐᓇᒥᓄᓪᓗ ᔨᓂᒧᑦ.
Zebedee gestures towards other honoured recipients for his wife Jeannie 
and for Makivik vice-president Adamie Delisle Alaku.

ᔦᐱᑎ ᐱᓪᓚᕆᖁᑕᐅᔪᑦ ᐅᐱᒋᔭᐅᒍᑎᑖᕋᑖᕐᑐᑦ ᐊᑯᕐᖓᓃᑦᑐᖅ.
Zebedee among other honoured eminent people.
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ᓴᐱᓕᑐᐃᓐᓇᓂᐅᔭᖕᖏᑐᖅ 
ᑲᔪᓯᓂᖃᑦᓯᐊᓱᓂᓗ ᑭᖑᕐᓚᓂᐊᕐᑎ
ᑭᖑᕐᓚᓂᐊᕐᑎᑐᖃᐅᖃᑕᐅᓕᕐᑐᖅ, ᕌᐳᑦ ᑯᔩᒃ, ᑰᒃᔪᐊᒥᐅᖅ ᖃᓄᕐᓗᓃᑦ 
ᑲᑉᐱᐊᓱᑦᑎᓯᒍᒪᓂᖃᖕᖏᑲᓗᐊᕐᓱᓂ ᐱᓇᓱᖃᑎᒋᒐᔭᕐᑕᒥᓂᒃ — 
ᐃᓄᑐᐃᓐᓇᓂᓗᐊᖕᖑᐊᖅ — ᑭᓯᐊᓂ ᐅᓂᒃᑲᐅᓯᖃᖏᓐᓇᓲᖅ ᓱᓕᔪᓂᒃ 
ᐅᓂᒃᑳᐸᑦᓱᓂ ᑭᖑᕐᓚᓂᐊᕐᑎᐅᓂᕐᒥᓅᓕᖓᔪᓂᒃ.

A persevering and dedicated 
SHRIMP FISHERMAN
A shrimp fishing veteran, Robert Greig, originally from Kuujjuaq, 
doesn’t want to scare potential colleagues away — certainly not 
fellow Inuit — but he also doesn’t shy away from sharing the full 
scope of the truth.
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ᓯᕗᓪᓕᒥ, ᕌᐳᑦ ᑯᔩᒃ ᖃᐅᔨᒍᒪᑐᐃᓐᓇᓚᐅᕐᓯᒪᕗᖅ. 2001-ᖑᓚᐅᕐᓯᒪᔪᒻᒥ ᖃᑕᖕᖑᑎᖓ 
ᑭᖑᕐᓚᓂᐊᕐᑎᐅᓯᒪᔪᖅ ᑌᑦᓱᒪᓂᓗ ᕌᐳᑦ ᑯᔩᒃ ᐃᒻᒥᒍ ᐃᓅᓯᕐᒥᒃ ᐊᑑᑎᒍᒪᔭᓪᓗᑐᕐᒥᓂᒃ 
ᐊᑑᑎᒍᓐᓇᓚᐅᕐᓯᒪᖕᖏᓚᖅ “ᐱᒐᓱᒍᓐᓇᓂᖃᑦᓯᐊᓗᓂ ᐃᒪᕐᐱᒥ ᐊᑑᑎᔭᖃᕈᒪᒐᓗᐊᕐᓱᓂ.”
ᕌᐳᑦ ᑯᔩᒃ ᑌᑲᓂᑦᓭᓇᖅ ᐊᕐᕌᒍᒥ ᑎᒃᑯᐊᑕᐅᖃᑕᐅᓕᓚᐅᕐᓯᒪᒋᕗᖅ ᐱᒋᐅᕐᓴᑐᓄᑦ 

ᐃᓄᑦᔪᐊᒥ ᐃᓚᐅᖃᑕᐅᓂᐊᓕᕐᑎᓗᒍ. ᐊᐅᓚᔨᑦᓯᐊᑐᖅ ᐅᑉᐱᓇᑦᔭᖏᒻᒪᕆᓚᐅᕐᓯᒪᒋᐊᖓ, 
ᐃᓘᓐᓇᓂ ᐱᐅᔪᐊᐱᐅᓂᖃᕋᓱᓐᓂᖃᕐᓯᒪᖕᖏᑐᑦ ᐊᑑᑎᒋᒋᐊᓕᒻᒥᓅᓕᖓᓂᖃᑦᓯᐊᑐᐃᓐᓇᓱᑎᒃ: 
ᐱᓇᓱᐊᕈᓯᕐᓂ ᐱᖓᓱᓂ ᐃᓕᓐᓂᐊᑎᑕᐅᑦᓱᑕ ᐃᖃᓗᓐᓂᐊᕈᓯᓅᓕᖓᔪᓂᒃ, 
ᐃᓅᓕᑦᓯᓇᓱᒍᑎᑦᓴᔭᓂᒃ ᐅᒥᐊᒥ ᒪᓕᒐᖁᑕᐅᔪᓂᒃ. ᑖᒃᑯᓂᖓ ᐱᒋᐅᕐᓴᔭᐅᒍᑎᒥᓂᒃ 
ᐱᔭᕇᑦᓯᐊᓚᐅᕐᓯᒪᔪᖅ, ᑭᖑᓂᐊᒍᑦ ᑲᓇᑕᐅᑉ ᓯᓚᑖᓃᒍᓐᓇᐅᑎᑦᓴᒥᓂᒃ ᐱᓚᐅᕐᓯᒪᔪᖅ 
— ᐅᒥᐊᒻᒪᕇᓪᓗ ᐅᒥᐊᕐᔪᐊᓗ ᑲᓇᑕᐅᑉ ᐃᒪᕐᐱᖁᑎᖏᑕ ᓯᓚᑖᓄᕈᓐᓇᓂᖃᕐᒪᑕ — 
ᐱᓇᓱᐊᕈᓰᑦ ᐱᖓᓱᑦ ᐊᓂᒍᕐᒪᑕ ᐅᖄᓚᕕᐅᓕᓚᐅᕐᓯᒪᔪᖅ ᐃᖃᓗᓐᓂᐊᕆᐊᖁᔭᐅᓕᕐᓱᓂ, 
ᑭᖑᕐᓚᓂᐊᖃᑕᐅᓗᓂ ᐅᒥᐊᒥ ᑭᖑᕐᓚᓂᐅᑎᒥ Newfound Pioneer/ᓂᐅᕙᐅᓐ ᐯᐊᓂᐊᒥ.
“ᓯᕗᓪᓕᒥ, ᐅᐱᓐᓇᕋᓂ, ᐊᕐᓱᕈᕐᓇᓚᐅᔪᖅ,” ᐊᐅᓚᔨᔪᖅ ᕌᐳᑦ ᑯᔩᒃ, 

ᐊᑑᑎᓕᓂᐅᖕᖏᓚᕆᓚᐅᕐᓯᒪᒐᒥ ᐃᖏᐅᓕᐊᓗᒃᑯᑦ ᒪᓕᐊᓗᒃᑎᒍᑦ ᐅᒥᐊᕐᑐᓂᕐᒥᒃ, 
ᐃᓚᒥᓄᓪᓗ ᑭᐱᖕᖑᐸᑦᓱᓂ. ᐃᖃᓗᓐᓂᐊᑏᑦ ᐱᓇᓱᓐᓇᖏᑕ ᐅᓪᓗᑕᕐᑕᐅᒪᒍᑎᖏᑦ 
ᐱᐅᓯᕐᓲᑎᑐᐃᓐᓇᐅᖏᑦᑐᓂᒃ ᐱᐅᓯᖃᕐᒪᑕ: ᐱᓇᓱᐊᕈᓯᕐᓂ ᐱᖓᓲᔪᕐᑐᓂ ᐅᒥᐊᕐᑐᓱᑎᒃ, 
ᐱᓇᓱᐊᕈᓯᕐᓂ ᐱᖓᓱᓂ ᐊᓂᕐᕋᓯᒪᑦᓱᑎᒃ, ᐱᓇᓱᐊᕈᓯᕐᓂ ᐱᖓᓱᓂ ᐅᒥᐊᕐᑐᓱᑎᒃ, 
ᐱᓇᓱᐊᕈᓯᕐᓂ ᐱᖓᓱᓂ ᓄᓈᕐᓯᒪᕙᑦᓱᑎᒃ.
“ᐊᕐᕌᒍᓕᒫᒥ ᑕᒪᓐᓇ ᐃᖏᕐᕋᔪᖅ,” ᐅᖃᕐᑐᖅ ᕌᐳᑦ, “ᐅᒥᐋᖅ ᐃᒫᓂᒍᓐᓀᓚᐅᕐᓯᒪᖕᖏᑐᖅ, 

ᐃᖏᕐᕋᕙᑉᐳᒍᑦ ᓯᑯᑎᒍᑦ ᓱᓇᓕᒫᑎᒍᓪᓗ.”
ᐊᕐᕌᒍᐃᑦ 16 ᐊᓂᒍᕐᓯᒪᓕᕐᑎᓗᒋᑦ ᕌᐳᑦ ᑯᔩᒃ ᐃᒫᓂ ᐃᓅᓯᕐᒥᓂᒃ 

ᐊᑑᑎᔭᖃᕐᓂᓴᐅᒪᔪᑦᓴᐅᓕᕐᖁᖅ ᓄᓇᒦᓐᓂᕆᕙᑦᑕᒥ ᓴᓂᐊᓐᓂ. ᐃᖏᐅᕐᓕᕐᔪᐊᑎᒎᖃᑦᑕᓯᒪᔪᖅ 
ᑕᕐᕋᐅᑉ ᐃᒪᕐᐱᖓᓂ ᑐᑦᔮᔪᐊᑦ ᓴᓂᐊᓐᓂ ᖃᓂᓐᓂᓴᐅᑦᓱᓂ ᐃᖃᓗᓐᓂᑦ ᓯᕿᓂᐅᓪᓗ 
ᓄᐃᕕᐊᑕ ᒥᒃᓵᓄᑦ ᐃᖏᕐᕋᕙᑦᓱᑎᒃ Norway/ᓄᐊᒍᐃᒧᑦ.
ᑕᒪᓐᓇ ᑭᖑᕐᓚᓂᐊᕐᑎᐅᓂᖅ ᐱᓇᓱᒐᐅᑦᓱᓂ ᐊᑦᓱᕈᕐᓇᑐᒻᒪᕆᒃ ᑎᒥᒧᑦ, ᑌᒣᒃᑲᓗᐊᕐᓱᓂ 

ᐅᐊᕈᑎᒌᑎᑦᓯᒥᔪᖅ ᓱᑯᐃᔦᒍᓯᕐᓂᓗ ᓯᓚᐅᓪᓗ ᐊᓯᑦᔨᓯᒪᒍᑎᒋᓕᕐᑕᖏᓐᓂᒃ ᐃᓚᖃᕐᒥᑎᓪᓗᒋᑦ 
ᓯᓚᕐᔪᐊᒥᐅᑦ ᐱᓂᐊᕐᓂᓕᕆᒍᑎᖏᓐᓂᒃ. ᒪᕐᕈᐃᓕᖓᒻᒪᓃᒃ ᑭᖑᕐᓚᓂᐊᕐᓃᒃ, ᑭᖑᕐᓚᓂᐊᕐᑐᑦ 
ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᕐᐱᖓᓂᓗ ᐁᑉᐯᖏᓪᓗ ᑭᖑᕐᓚᓂᐊᕐᑐᑦ ᐅᖓᕙᒥ.
ᑌᒪᓕ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᕐᐱᖓᓂ ᑭᖑᕐᓓᑦ ᐃᑭᓕᐅᒥᓯᒪᓕᕐᑎᓗᒋᑦ ᓂᐅᕙᐅᓐᓛᓐᓗ 

ᓛᐸᑐᐊᓪᓗ ᐃᒪᕐᐱᖓᓂ, ᑭᖑᕐᓚᓂᐊᕐᑏᑦ ᓲᕐᓗ ᕌᐳᑦ ᑯᔩᒃᑎᑐᑦ ᐱᓇᓱᒃᑭᕗᑦ ᓭᓂᓰᑦ 
ᓄᓇᖏᓐᓂ ᓂᐅᕐᕈᓯᕐᕕᓴᕐᓯᐅᓂᖃᕐᓱᑎᒃ ᐅᖓᕙᐅᑉ ᑭᖑᕐᓚᖏᓂᒃ ᓂᐅᕕᖃᑦᑕᕋᔭᕐᑐᓂᒃ.
ᕉᓯᐊᓕᐊᖃᑦᑕᓚᐅᔪᔪᑦ, ᑭᓯᐊᓂ ᑭᖑᕐᓚᓂᐊᕐᑎᑎᒍᑦ ᐊᓯᖏᓐᓂᒃ ᓂᐅᕕᖃᑦᑕᕋᔭᕐᑐᓂᒃ 

ᕿᓂᕆᐊᖃᓕᓚᐅᔪᔪᒍᑦ ᕈᓯᐊᒥᐅᑦ ᓄᓀᕐᓂᑐᐊᕐᒪᑕ Crimea-ᒥ Ukraine ᓄᓇᖁᑎᖓᓃᑦᑐᒥᒃ 

At first, Greig was just curious. It was 2001 and his brother was 
a fisherman and while Greig himself wasn’t fully committed to 
the lifestyle he wanted “an opportunity to have an experience 
out at sea.”

Greig was picked for a training course in Inukjuak that year. It 
was incredible, he remembers, all utilitarian: three weeks of learning 
the mechanics of fishing, the life-saving rules of boat safety. He 
passed, got his passport — ships often in international waters — 
and three weeks later he got the call to go out, to fish shrimp on 
the Newfound Pioneer.

“At first, well, it was very hard,” Greig remembers. He wasn’t used 
to the rough, choppy water, and it was difficult to be away from his 
family so long. Fishermen keep odd schedules: six weeks on the 
water, three weeks home, six weeks water, three weeks land.

“It’s all year round,” he says, “the boat never leaves the water, we 
go through ice and everything.”

Sixteen years later and Greig’s spent probably more time out 
on the ocean than he has on solid ground. He’s churned through 
icy waters north to Resolution Island near Frobisher Bay and gone 
east toward Norway.

It’s a physical, demanding job, but one that mixes science and 
climate change with global politics. There are two types of shrimp 
fisheries, one primarily based in the Davis Straight and the other 
in Ungava Bay.

While the Davis Straight shrimp are on the decline in areas off of 
Newfoundland and Labrador, fishermen like Greig are working to 
build new Asian markets for the shrimp from Ungava Bay.

It used to go to Russia, but shrimpers had to find a new market 
after the Russians took over Crimea in the Ukraine and the Canadian 
government put an embargo on exporting products to Russia.

Ever-changing politics aside, Greig says the job is fairly constant — 
including the pay. Sixteen years later, he says, and he’s still making just 
about the same. The seasickness has gone away though, thankfully.

“I was told by the experienced fishermen that I sailed with, 
‘it’s mostly in your mind so try to get it out of your mind,’” he says, 
that and ‘keep eating…soup and crackers, that’s what you live on 
until your body gets used to the motion of the ocean. It’s not fun.‘”

Indeed, he says, the praise from his bosses keeps him going. In 
fact, there’s so much he does enjoy about his job that when things 
go bad he has a mantra.

“Every time something goes wrong on the boat you’ve just got 
to remind yourself, ‘I love my job, I love my job,’“ he says, ‘you’ve got 
to keep that in the back of your mind so you don’t actually quit.‘”

 Greig, who now works on the Newfound Victor, a brand new 
high tech vessel, wants to see more of his fellow Inuit join up. It’s 
simple, he says. The training course doesn’t even require prerequisites.

People just have to be patient enough for one of the three-week 
courses to open up and then go. They also have to ensure that they 
have a valid passport. Makivik will be offering the Offshore Shrimp 
Training Course as Makivik has a Royalty Agreement with Newfound 
Resources Limited which fishes the Makivik shrimp quota.

“ᐱᔭᕆᐊᑐᔪᓗᒃ” ᐅᖃᕐᑐᖅ ᕌᐳᑦ, “ᑭᓇᒍᓗᑐᐃᓐᓇᑯᓐᓄᑦ 
ᐱᓇᓱᒐᕆᔭᐅᔪᑦᓴᔭᐅᖕᖏᑐᖅ, ᑌᒣᒃᑲᓗᐊᕐᑎᓗᒍ ᐊᓕᐊᒋᒻᒪᕆᑦᑕᕋ.”

“It’s tough,” he says, “this job’s not for everybody, but I love it.”

ᕌᐳᑦ ᑯᔩᒃ
Robert Greig
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ᑌᑦᓱᒪᓂ ᑲᓇᑕᐅᑉ ᑲᕙᒪᖓ ᕉᓯᐊᒧᑦ ᓱᓇᓂᓪᓗᓃᑦ ᓂᐅᕐᕈᑎᒋᕙᑦᑕᒥᓂᒃ ᓂᐅᕐᕈᑎᖃᖃᑦᑕᕈᒣᓚᐅᔪᒻᒪᑦ 
ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᒋᑦᓱᒍ ᓄᓀᕐᓂᔪᓂᒃ ᓇᑯᐃᓪᓕᐅᕈᑎᒥᓂᒃ.
ᐊᓯᑦᔨᑲᑌᓐᓇᓕᒫᕐᑐᑦ ᐱᓂᐊᕐᓂᓕᕆᓃᑦ ᓴᓂᐊᓐᓂ, ᕌᐳᑦ ᑯᔩᒃ ᐅᖃᕐᑐᖅ ᑕᒪᓐᓇ ᑭᖑᕐᓚᓕᐊᕐᑎᐅᓂᖅ 

ᐱᓇᓱᒐᖅ ᑲᔪᓯᑦᓯᐊᖏᓐᓇᓲᖅ — ᐊᑭᓕᕐᑐᑕᐅᒍᑎᒋᖏᓐᓇᓱᒍᓗ. ᐊᕐᕌᒍᑦ 16 ᐊᓂᒍᕐᑎᓗᒋᑦ, ᕌᐳᑦ 
ᐅᖃᕐᑐᖅ, ᑮᓇᐅᔭᓕᐊᕆᕙᑦᑕᒥᑕ ᐅᓄᕐᓂᖏᓐᓂᒃ ᑌᒫᑦᓭᓇᓕᒐᓚᑐᐃᓐᓇᓂᕃᑦᓱᓂ. ᐃᖏᐅᓪᓕᐅᖃᑦᑕᓯᒪᓂᖓ 
ᐊᓂᒍᕐᓯᒪᓪᓗᑯᓕᕆᐊᖓ ᐅᖃᕐᒥᓱᓂ.
“ᑭᖑᕐᓚᓂᐊᕐᑎᑐᖃᕐᒧᑦ ᐅᒥᐊᕐᑐᖃᑎᒋᖃᑦᑕᓯᒪᔭᕋᓄᑦ ᐅᖃᐅᑎᔭᐅᓯᒪᔪᖓ ᐃᒫᒃ ‘ᐃᓱᒪᑐ

ᐃᓐᓇᓂᕐᓴᐅᕗᑎᑦ, ᐃᑉᐱᒋᓪᓗᕆᒐᓱᒍᓐᓀᕆᐊᓖᑦ.’” ᐅᖃᕐᓱᓂᓗ ᐃᒫᒃ “ᓂᕆᖏᓐᓇᖃᑦᑕᓗᑎᑦ… 
ᖃᔪᕐᑐᓗᑎᑦ ᖃᕐᖂᔮᕈᕐᑑᒪᓗᑎᓪᓗ, ᑖᒃᑯᐊ ᓂᕿᑐᐊᕆᑫᓐᓇᓗᒋᑦ ᑎᒦᑦ ᓱᖏᐅᑎᖕᖏᓂᖓᓂ ᐃᒪᐅᑉ 
ᓂᒪᕐᓂᖓᓄᑦ. ᐊᓕᐊᓇᕐᓯᒪᖕᖏᑐᖅ.”
ᐋᙯᓪᓛ, ᕌᐳᑦ ᐅᖃᕐᑐᖅ, ᐱᓇᓱᕝᕕᒥᓂ ᐊᖓᔪᕐᖄᒥᓄᑦ ᐅᐱᒋᔭᐅᕙᓐᓂᒥᓂᒃ ᑲᔪᓯᒍᑎᖃᕆᐊᒥᒃ. 

ᐊᓪᓛᑦ, ᐱᓇᓱᒐᕐᒥᓂᒃ ᖁᕕᐊᒋᔭᖃᑦᓴᕋᒥ ᖃᓄᑐᐃᓐᓇᖅ ᐃᓱᐃᓪᓕᔪᖃᑐᐊᕐᒪᑦ ᐃᒻᒥᓄᑦ 
ᐅᖃᐅᑦᔪᐃᒍᑎᖃᕐᓱᓂ.
“ᖃᓄᑐᐃᓐᓇᖅ ᖃᖓᑐᐃᓐᓇᓗ ᐃᓱᐃᓪᓕᔪᖃᑐᐊᕐᒪᑦ ᐅᒥᐊᑦᑎᓂ ᐃᕐᖃᐅᒪᑦᓯᐊᖏᓐᓇᕆᐊᖃᓲᖑᕗᖓ 

ᐃᒻᒥᓂ ᐅᖃᐅᑦᔪᓱᖓ, ‘ᐱᓇᓱᒐᕋᓂᒃ ᐊᓕᐊᒋᔭᖃᕐᖁᖓ, ᐊᓕᐊᒋᔭᖃᕐᖁᖓ ᐱᓇᓱᒐᕋᓂᒃ,’” ᐅᖃᕐᑐᖅ 
ᕌᐳᑦ, “ᑕᒪᓐᓇ ᐃᕐᖃᐅᒪᒋᑦᓯᐊᖏᓐᓇᕆᐊᖃᕐᐸᑕᕋ ᐱᓇᓱᒐᕋᓂᒃ ᓄᕐᙯᓇᓚᕿᑦᑌᓕᒍᑎᒋᑦᓱᒍ.”
ᕌᐳᑦ ᑯᔩᒃ, ᒫᓐᓇ ᐱᓇᓱᑉᐸᓕᕐᑐᖅ ᐅᒥᐊᕐᔪᐊᒥ ᐊᑎᓕᒻᒥ ᓂᐅᕙᐅᓐ ᕕᒃᑐ/Newfound Victor-ᒥᒃ, 

ᐅᒥᐊᒥ ᐅᓪᓗᒥ ᐱᐅᒃᑯᑎᓕᒻᒥᒃ ᐱᐅᔪᐊᓗᓐᓂᒃ ᐱᓪᓗᑯᒋᐊᖃᕐᓱᑎᒃ ᐱᓇᓱᒍᑎᓂᒃ ᑕᑯᔪᒪᒐᓗᐊᕆᕗᖅ 
ᐃᓄᑐᐃᓐᓇᓂᒃ ᑭᖑᕐᓚᓂᐊᕐᓂᒥᒃ ᐱᓇᓱᒐᖃᕈᒪᔪᓂᒃ. ᐱᔭᕆᐊᑐᔪᐊᓘᖕᖏᒋᐊᖓ ᐅᖃᕐᒥᔪᖅ. 
ᐱᒋᐅᕐᓴᔭᐅᓂᕐᑕᖏᑦ ᐊᓪᓛᑦ ᓯᕗᓪᓕᖃᕐᓯᒪᓪᓗᑯᒋᐊᑐᖕᖏᑐᑦ.
ᐱᓇᓱᒐᕐᑖᕋᓱᑦᑐᑦ ᕿᓄᐃᑦᑑᓴᓚᐅᕈᑏᕐᒪᑕ ᐅᑕᕐᕿᓂᕐᒥᓂ ᐱᓇᓱᐊᕈᓯᕐᓂ ᐱᖓᓱᓂ ᐅᒃᑯᐃᓰᓗᑎᒃ 

ᐱᒋᐅᕐᓴᔭᐅᓂᑦᓴᓂᒃ ᐊᑑᑎᒋᐊᕐᑐᓂᐊᓕᕋᒥᒃ ᐅᒃᑯᐃᕈᑦᔭᐅᒍᑎᒃ. ᐱᖃᑦᓯᐊᕆᐊᖃᑐᐃᓐᓇᓱᑎᒃᓗ ᑲᓇᑕᐅᑉ 
ᓯᓚᑖᓄᑦ ᓄᓈᕈᓐᓇᐅᑎᓂᒃ. ᒪᑭᕝᕕᒃ ᐅᒃᑯᐃᖔᕐᑎᓯᒍᑎᖃᓛᓕᕐᒥᔪᖅ ᐃᒪᕐᐱᒥ ᑭᖑᕐᓚᓂᐊᕐᓂᒥᒃ 
ᐱᒋᐅᕐᓴᑎᑕᐅᒍᑎᓂᒃ ᓂᖏᕐᑕᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᖃᑎᖃᕐᓯᒪᒐᒥᒃ Newfound Resources Limited-
ᑯᓐᓂᒃ ᒪᑭᕝᕕᐅᑉ ᐃᖃᓗᓐᓂᐊᕈᓐᓇᐅᑎᖓᓂᒃ ᐊᑐᕐᓱᑎᒃ ᑭᖑᕐᓚᓂᐊᕐᐸᑐᓂᒃ.
ᐊᒥᓱᓂᒃ ᐅᖃᐅᓯᑦᓴᓕᒃ ᕌᐳᑦ ᑯᔩᒃ ᐃᒻᒥᓂᑦ ᓄᑲᕐᓯᓄᑦ ᐅᖃᐅᓯᑦᓴᒥᓂᒃ — ᐊᐅᓚᓂᖃᕐᓂᓯᓐᓂᒃ 

ᐊᑑᑎᖃᑦᑕᓂᐊᕐᑕᑎᑦ, ᓂᕐᔪᑏᑦ ᓄᔪᐊᕐᑌᑦ ᑕᑯᕙᓐᓂᐊᑕᑎᑦ, ᐃᓚᓐᓈᑎᓐᓂᒃ ᑲᑎᓯᖃᑦᑕᓃᑦ — ᐊᓯᖏᓪᓗ 
ᐅᒥᐊᕐᔪᐊᒦᓐᓂᐅᑉ ᐊᓯᒐᓴᖏᑦ, ᐃᓚᖃᕐᒪᑕ ᐃᓅᓯᖃᕐᓂᒥᒃ ᐊᑭᓕᕐᑐᑕᐅᒍᑎᒥᓂᒃ ᑮᓇᐅᔭᑦᓴᔭᕐᑖᖃᑦᑕᓂᕐᒥᒃ 
ᐅᒥᐊᕐᑐᖃᑕᐅᖏᓐᓇᓱᓂ.
“ᓯᕗᓪᓕᐹᒥ ᑮᓇᐅᔭᑎᓐᓂᒃ ᐃᑉᐱᒋᔭᖃᑦᓯᐊᕆᑦ,” ᐅᖃᕐᑐᖅ ᕌᐳᑦ, “ᑖᒃᓯᓂᒃ ᐊᑭᓕᕐᑐᕆᐊᓕᑎᓐᓂᒃ 

ᐊᑭᓕᕐᑐᐃᓯᐊᖃᑦᑕᓗᑎᑦ, ᑮᓇᐅᔭᒐᓵᓗᓐᓂᒃ ᑕᑯᓐᓇᓕᕋᓗᐊᕈᕕᑦ ᑮᓇᐅᔭᒃᑯᕕᓐᓅᔭᕐᑐᓂᒃ ᐃᓘᓐᓈᓗᖏᓐᓂᒃ 
ᐊᑐᑐᐃᓐᓇᕆᐊᖃᖕᖏᒋᐊᒥᒃ ᐃᕐᖃᐅᒪᑦᓯᐊᖃᑦᑕᓗᑎᑦ.”
ᑕᒪᓐᓇ ᑭᖑᕐᓚᓂᐊᕐᑎᐅᓂᖅ ᐱᓇᓱᒐᐅᑦᓱᓂ ᓄᕐᖃᔪᐃᑦᑑᓇᕐᑐᖅ, ᒫᓐᓇᐅᒐᓗᐊᖅ ᐃᓛ, ᐊᕐᕌᒍᑦ 

ᐊᕙᑎᑦ ᐊᓂᒍᕐᑎᓗᒋᑦ, ᕌᐳᑦ ᑯᔩᒃ ᐱᓇᓱᒐᕐᒥᓂᒃ ᐅᖄᓕᕋᒥ ᖁᕕᐊᒋᑦᓱᒍ ᐅᓂᒃᑳᐸᑦᑐᖅ ᐅᓪᓗᐃᑦ 
ᐊᓂᒍᐊᑎᓪᓗᒋᑦ ᓱᓇᐅᓪᓗᐊᖏᑦᑑᔭᓯᕙᒃᑲᓗᐊᕐᑐᒥᒃ. ᐊᑕᐅᓯᕐᒥᒃ ᖁᕕᐊᒋᔭᖃᒻᒪᕆᒃᑲᒥ, ᓄᓇᒦᑦᑐᓂᒃ 
ᐊᑦᔨᖃᖕᖏᑐᒥᒃ: ᑭᖑᕐᓚᑕᕕᓂᕐᒥᓂᒃ ᓂᕆᓇᓱᐊᖃᑦᑕᓂᕐᒥᓂᒃ.
“ᐃᒐᔭᐅᕋᑖᖑᑦᓱᑎᒃ ᖃᓚᕋᑕᕌᐱᓐᓂᒃ,” ᓚᑦᓱᓂ ᐅᖃᕐᑐᖅ, ᐃᒻᒥᓂᒃ “ᓂᓪᓕᓯᕐᑕᐅᕕᖏᓐᓄᑦ 

ᐁᑦᓱᓂ, ᐃᖃᓗᓐᓂᒃ ᖃᓗᒍᑎ ᑎᒍᑦᓱᒍ… ᐃᒻᒥᓂᒃ ᓯᓚᑉᐱᐊᖏᔭᕐᓱᒋᑦ. ᑕᒪᓐᓇ ᖁᕕᐊᓇᕐᑐᒪᕆᐅᓲᖅ 
ᓂᕆᓇᓱᓐᓂᖅ ᑭᖑᕐᓚᑕᐅᕋᑖᓂᒃ.”

There’s so much Greig wants to share with the 
younger generation — the adventures you’ll have, the 
wildlife you’ll see, the friends you’ll meet — so much 
he wants to impart not just from a life on the boat, but 
also a life spent receiving pay cheques on the boat.

“First of all, watch your money,” he says, “make sure 
your taxes are paid, just because you see so much 
money going into your bank account at one time 
doesn’t mean you have to spend it all.”

It’s a labour intensive job, but even now, nearly two 
decades later, Greig speaks with a unique fondness for 
his career that time too often tends to dilute. There is 
one joy, he acknowledges, that goes entirely unmatched 
on land: eating your catch.

“Fresh right out of the cookers,” he says with 
enthusiasm, you “go in the cooling tank, grab a fish 
net… and peel them. That’s the best feeling of all 
because it’s right fresh.”
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ᐅᒥᐊᕐᕈᐊᖅ Newfoundland Victor ᑭᓴᕐᑐᖅ ᓯᕗᕌᓄᑦ ᐅᒥᐊᕐᕈᐊᒍᒻᒥᔫᑉ Newfound Pioneer ᐃᒫᕐᑕᐅᒋᐊᖕᖓᑎᓪᓗᒍ ᐅᒥᐊᕐᕈᐊᖅ Victor St. John’s -ᒥ ᕕᐳᐊᕆ 4, 2017ᒥ.
The Newfoundland Victor docked in front of its sister vessel the Newfound Pioneer during the Victor’s christening ceremony in St. John’s on February 4, 2017.



Ninety-Nines-ᑯᑦ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᕐᐳᑦ 
ᖃᖓᑦᑕᔫᕐᑏᑦ ᐊᖓᔪᕐᖄᖓᓐᓂᒃ ᒥᓕᓴ ᙯᓂᒥᒃ

2008-ᖑᑎᓪᓗᒍ, ᑲᓇᑕᐅᑉ ᓯᕿᓂ­­ᐊᑕ ᓄᐃᕕ­­ᐊᓂᒥᐅᖑᓂᕐᓭ 
Ninety_nines-ᑯᑦ, ᓯᓚᕐᔪ­­ᐊᒥᐅᑦ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᖓ ᐃᓕᖓᑦᓱᓂ ­­ᐊᕐᓇᓄᑦ 
ᖃᖓᑦᑕᔫᕐᑎᓄᑦ, ­­ᐊᑐᐃᓐᓇᕈᕐᑎᕈᑎᖃᕐᓯᒪᕗᑦ ᓇᓗᓀᕆᖃᑦᑕᓚᖓᓕᕐᓱᑎᒃ 
­­ᐊᕐᓇᓂᒃ ᑲᓇᑕᒥᐅᓂᒃ ᖃᖓᑦᑕᔫᕐᑎᓂᒃ ᓇᓗᓀᕐᑕᐅᔪᑦᓴᓯ­­ᐊᖁᑎᒥᓐᓂᒃ. ᑕᒪᓐᓇ 
ᐱᓇᓱᑦᑕᐅᖃᑦᑕᓚᖓᔪᖅ ᑲᓇᑕᐅᑉ ­­ᐊᓪᓚᑖᕐᕕᓕᕆᕕᖏᑎᒍᑦ ­­ᐊᑦᔨᖑ­­ᐊᑦ 
ᖃᖓᑦᑕᐅᑎᑦᓴᔭᓕ­­ᐊᖑᓲᑦ ᐱᓇᓱᑦᑕᐅᒍᑎᖏᑎᒍᑦ, ᑖᒃᑯ­­ᐊ Ninety-Nines-ᑯᑦ 
ᓴᓇᒻᒪᓕᐅᕐᓯᒪᕗᑦ ᖃᖓᑦᑕᐅᓰᒍᑎᑦᓴᔭᓂᒃ ­­ᐊᑐᕐᑕᐅᒍᓐᓇᒥᔪᓂᒃ ­­ᐊᓪᓚᓂᒃ 
­­ᐊᐅᓪᓚᑎᑦᓯᒍᑎᐅᓗᑎᒃ ᑲᓇᑕᒥ.

­­ᐊᕐᕌᒍᓂ ᖁᓕᐅᖕᖏᒐᕐᑐᓂ ᓯᕗᓪᓕᐹᖑᓯᒪᔪᓂᒃ ᑖᒃᑯ­­ᐊ Ninety-
Nine-ᑯᑦ ᑐᑭᑖᕈᑎᖃᕐᓯᒪᕗᑦ ᓇᓗᓀᕆᕙᓐᓂ­­ᐊᓱᑎᒃ ᑲᓇᑕᒥᐅᓂᒃ ­­ᐊᕐᓇᓂᒃ 
ᖃᖓᑦᑕᔫᕐᑎᓂᒃ ᐃᓅᓯᓕᒫᒥᓐᓂ ᖃᖓᑦᑕᔫᓂᒃ ᐱᓇᓱᒐᖃᕐᓯᒪᔪᓂᒃ. ­­ᐊᕐᕌᒍᖁᑎᒥ 
ᖁᓕᐅᒍᑎᒋᓕᕐᑕᖓᓂᒃ ᑖᒃᑯ­­ᐊ Ninety-Nines-ᑯᑦ ᓯᕗᓂᑦᓴᑎᓐᓂᒃ ᐃᓱᒪᒋᔭᖃᑦᓯ­
ᐊᐳᑦ ᐅᕕᒃᑲᖁᑎᑦᑕ ᐱᒍᓐᓇᓛᕐᑕᖏᓐᓂᒃ ᓯᕗᓂᑦᓴᖏᓐᓂᓗ. ᖃᖓᑦᑕᐅᑎᑦᓴᖁᑏᑦ. 
ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᓛᕐᑐᑦ ᐱᓇᓱᒐᖃᓕᕐᑐᒥᒃ ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᓱᓂ, ᐅᕕᒃᑲᐅᓱᓂ 
­­ᐊᕐᓇᖅ, ­­ᐊᕐᕌᓂᑐᐃᓐᓇᖅ ᖃᖓᑦᑕᔫᕐᑎᐅᒐᒥ ᖃᖓᑦᑕᔫᕐᑎᓄᑦ ­­ᐊᖓᔪᕐᖄᕈᓚᐅᔪᖅ 
ᓯᕗᓪᓕᐹᖑᑦᓱᓂ ᐃᓄᑐᐃᓐᓇᐅᓱᓂ. ᒥᓕ­­ᓴ ᙯᓂ ᐃᑦᔭᕋᑦᓴᓯ­­ᐊᒻᒪᕆ­­ᐊᓘᕗᖅ 
ᐅᕕᒃᑲᓄᑦ ᐃᓘᓐᓀᓄᑦ ᐃᓱᒪᔪᓄᑦ ᖃᖓᑦᑕᔫᕐᑎᖑᕋᔭᕆ­­ᐊᒥᓐᓂᒃ.
ᐃᓅᓕᕐᓱᓂ 1981-ᒥ, ᒥᓕᔅᓴ ᙯᓂ ᐱᕈᕐᓴᕆ­­ᐊᖕᖓᓯᒪᕗᖅ ᐃᓄᑦᔪ

­ᐊᖅ, ᓄᓇᕕᖕᒥ – ᓄᓇᓕ­­ᐊᕈᕐᒥ ᒥᑦᓯᑎᓐᓂ ᕿᑎᕐᖃᖓᑕ ᓯᕿᓂᐅᑉ 
ᓄᐃᕕ­­ᐊᓂ ᑕᐅᓯᔭᕐᔪ­­ᐊᒦᑦᑐᒥ. ᐱᕈᕐᓴᕆ­­ᐊᖕᖓᕕᖃᕐᓯᒪᔪᖅ ­­ᐊᑖᑕᒋᓚᐅᔪᔭᒥ 
ᓄᓇᓕᖓᓂ, ­­ᐊᓈᓇᒥᓄᑦ ᐃᓕᓐᓂ­­ᐊᑎᑦᓯᔨᒧᑦ ᓄᑦᑎᑎᑕᐅᖕᖏᓂᓕᒫᒥᓂ 
ᓄᓇᓖᓐᓄᑦ ­­ᐊᓯᖏᓐᓄᑦ ᓄᓇᕕᒻᒦᒥᔫᓐᓄᑦ, ᐅᒥᐅᔭᒧᓪᓗ ᑰᒃᔪ­­ᐊᒧᓪᓗ. ᐃᓅᓱᑦᑐ­
ᐊᐱᐅᑦᓱᓂ ᖃᖓᑦᑕᔫᒃᑯᑦ ­­ᐊᐅᓚᓱᑐᖃᐅᓕᕇᕐᓯᒪᔪᖅ ᐅᓐᓃᓄᓇ ᖃᖓᑦᑕᔫᑦ 
ᐃᖏᕐᕋᐅᑎᓪᓚᕆᑐ­­ᐊᖑᒻᒪᑕ. ­­ᐊᒥᓱᑦ ᓱᔪᖃᕐᓃᑦ ­­ᐊᕙᓗᒋᔭᐅᒻᒪᑕ ᖃᖓᑦᑕᔫᑦ 
­­ᐊᐅᓚᓂᖏᓐᓄᑦ – ᐋᓐᓂ­­ᐊᓯᐅᕐᑏᓗ ᑭᒍᑎᓕᕆᔩᓪᓗ ᓄᓇᓕᓐᓅᑲᑕᓐᓂᖏᓐᓄᑦ 

Ninety-Nines Celebrate Air Inuit Captain 
Melissa Haney

In 2008 the East Canada Section of the Ninety-Nines, an international 
organization of women pilots, launched a plan to honour noteworthy 
Canadian women pilots. Through Canada Post’s Picture Postage program 
the Ninety-Nines have designed stamps which can be used as regular 
letter postage within Canada.

During the first nine years the Ninety-Nines have chosen to honour 
Canadian women pilots who have had lifelong careers in aviation. For its 
tenth annual stamp the Ninety-Nines are looking ahead to the promise 

of our youth and their future. The tenth stamp will celebrate 
the career so far, of a young woman who, just a year ago 
became Air Inuit’s first female Inuk captain. Melissa Haney 
is a wonderful role model for all young people aspiring to 
become pilots.

Born in 1981, Haney lived in Inukjuak, Nunavik – a small 
village about halfway up the eastern coast of Hudson Bay. 
She lived her early childhood in the hometown of her late 
father, until her mother’s work as a teacher took her to two 
other Nunavik communities, Umiujaq and Kuujjuaq. During 
her early years she experienced aviation as an ordinary means 
of transportation. Many events revolved around aviation 
- medical and dental visits or vacations. As well, the harsh 
climate of the Arctic was her reality. For Haney, putting the 
two together was a natural thing to do.

Those who grew up in Southern Canada with comparatively 
moderate climates and those who fly in the North have 
different realities. In the South there are many aerodromes 
available - often within a few miles of each other - with wide 

runways frequently much longer than required.
Consider Haney’s’s flying situation. She flies a Dash 8 Combi-300 

that carries 45 passengers and several airports she uses during her six 
to eight scheduled flights a day with 3,500 foot runways. The winters 
on her routes last a few months longer than the Southern Canada, with 
storms, blustery winds and poor visibility. But she loves it, saying, “When 
I started on the Twin, it was such a fun experience. Seeing Nunavik from 
that angle, I was able to see all the villages, the wildlife, the icebergs.”

Haney shares family responsibilities with her husband Pierre Olivier, 
another Air Inuit Dash 8 captain, and their two children, Julien, 6, and 
Olivia, 3. They share parenting during their 28-day work cycle, each of 
them spending an average of 10 days in the air.

A beautiful stamp designed by Suzanne Wiltshire, the Melissa Haney 
stamp was launched in Montreal at Air Inuit’s Technical Centre on August 
15, 2017, the first anniversary of Melissa becoming captain.

Please place your orders at canadian99s.org
You will be among the first to celebrate this wonderful young woman.

Air Inuit Propwash
ᐃᓄᐃᑦ 
ᖃᖓᑦᑕᔫᖏᑦᑕ ᐳᔪᖓᓂ
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ᐃᓗ­­ᐊᓂ ᐱᒍᓐᓇᕕᖃᕐᓱᓂ. ᑖᑦᓱᒪ ᖃᖓᑦᑕᔫᑉ ᓴᓇᒋ­­ᐊᓪᓛᔭᐅᓂᖏᑦ 
ᐋᕐᕿᓱᕐᑕᐅᓚᐅᔪᕗᑦ ᐃᓄᐃᑦᑯᑦ ᒪᓐᑐᔨ­­ᐊᒥ ᖃᖓᑦᑕᔫᓕᕆᕕᖓᓐᓂ. 
ᑖᓐᓇ ᖃᖓᑦᑕᔫᖅ ­­ᐊᑦᑕᑐ­­ᐊᖑᒍᓐᓇᑐᖅ ᖃᐅᔨᒋ­­ᐊᕐᕕᐅᖄᓚᐅᕐᑎᓗᒋᑦ 
ᓂᐅᕐᕈᓭᓂᕐᓄᑦ ᐱᓇᓱᖃᑎᒌᖑᔪᑦ ᐅᕙᓂ ᖃᕆᑕᐅᔭᑎᒍᑦ ᑕᑯᒋ­­ᐊᕐᓗᒋᑦ 
charters-nolises@airinuit.com.

ᐃᓚᐅᔪᖅ ᐊᑭᑭᓪᓕᑎᕈᑏᑦ ᐱᐅᓯᒋᐊᕐᓯᒪᓂᖏᑦ
ᐃᓄᐃᑦ ᐅᐱᒍᓱᒍᑎᖃᕐᐳᑦ ᑐᓴᕐᑕᐅᑎᑦᓯᒋ­­ᐊᒥᒃ ᐃᓚᐅᔪᖅ ᐱᓇᓱᒍᑎᓕ­

ᐊᖑᒪᔪᓕᒫᑦ ᐱᐅᓯᒋ­­ᐊᕐᑕᐅᓯᒪᓕᕆ­­ᐊᖏᑦ.
ᐆᒃᑐᐱᕆ 1-ᒥᑦ ᐱᒋ­­ᐊᕐᓗᑎᒃ, ᓄᓇᕕᒻᒥᐅᓕᒫᑦ ᐱᒍᓐᓇᕕᖃᓛᓕᕆᕗᑦ 

ᐱᖓᓱᓂᒃ ᐃᓚᐅᔪᖅ ­­ᐊᐅᓚᓂᕐᒧᑦ ᐱᔪᓐᓇᐅᑎᑖᕐᓗᑎᒃ ᐃᓚᖃᕆ­­ᐊᒃᑲᓂᕐᒥᔪᓂᒃ 
ᓯᑕᒻᒥᐅᑎᖓᓐᓂᒃ ᐱᔪᓐᓇᐅᑎᒥᒃ ­­ᐊᑐᕐᑕᐅᒍᓐᓇᕕᓕᖕᒥᒃ 
ᖃᖓᑦᑕᐅᓰᒍᑎᐅᓗᓂ ᓯᑕᒪᓂᒃ ­­ᐊᒃᓴᓗ­­ᐊᓕᖕᒥᒃ, ᓯᑮᑐᒥᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᕿ­­ᐊᕐᖑᔫᓂᒃ ­­ᐊᑐᕐᑕᐅᒍᓐᓇᑐᒥᒃ ᑰᓐᓂ­­ᐊᑎᒃᑯᑦ 
ᓚ ᑲᕌᓐᒥ ᓄᓇᓕᖓᓐᓂᑦ ᓄᓇᓕᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᓄᓇᓖᑦ ­­ᐊᑯᕐᖓᓂ. ᑖᒃᑯ­­ᐊ ᓯᑕᒣᓕᖓᑦᓱᑎᒃ ­­ᐊᐅᓚᓂᕐᒧᑦ ᐱᔪᓐᓇᐅ­ᑎᑖᖑᔪᑦ 
ᓄᐃᑕᐅᕕᖃᖃᑦᑕᓚᖓᓕᕐᑐᑦ ­­ᐊᑕᐅᑦᓯᑯᓕᒫᖅ ᐆᒃᑐᐱᕆ 1-ᒥ ­­ᐊᑐᕐᑕᐅᒍᓐᓇᕕᖏᑦ 
ᐃᓱᓕᕕᑦᓴᖃᕐᑎᓗᒋᑦ ᓯᑉᑎᒻᐱᕆ 30, 2018-ᒥᒃ.
ᐃᕐᙯᑎᑦᓯᒋ­­ᐊᕈᑎᒋᓗᒋᑦ, ᐃᓚᐅᔪᖅ 2017-ᒥ ᐱᔪᓐᓇᐅᑎᖃᕐᑎᓯᒍᑎᖏᑦ 

ᑭᓯᑦᔪᑎᓕᑦ 1, 2 ­­ᐊᒻᒪᓗ 3-ᒥᒃ ᐱᔪᓐᓇᐅᑎᐅᒍᓐᓇᐳᑦ ᐱᕙᓪᓕᖁᑎᑖᕐᑕᑐᓄᑦ 
ᐃᒣᓕᒍᑎᐅᓗᑎᒃ:
•	ᐊᑕᐅᓯᕐᒥᒃ 75%-ᓄᑦ ­­ᐊᑭᑭᓕᒋ­­ᐊᕐᓯᒪᔪᒥᒃ ᖃᖓᑦᑕᐅᑎᓯᓂᖅ 
(­­ᐊᑐᕐᑕᐅᒍᓐᓇᑐᖅ ᐃᓄᒻᒪᕆᒻᒧᑦ Y-ᒥ ᑌᔭᐅᑦᔪᑎᓕᒻᒥᒃ 
­­ᐊᑭᓕᕐᑕᐅᓗᓂ, ᐱ­­ᐊᕋᖅ/ᑲᒃᑲᓛᖅ YCH-ᖑᑎᓪᓗᒍ) ᑎᑭᐅᑎᓗᓂ 
ᐅᓄᕐᓂᐹᕆᒍᓐᓇᑕᖏᓐᓄᑦ $800-ᑖᓚᓄᑦ ᑖᒃᓯᓕᒫᖏᑦ ᐃᓚᐅᑎᓪᓗᒍ.

ᐅᕝᕙᓘᓐᓃᑦ
•	ᐊᑕᐅᓯᖅ ᐅᓯᔭᐅᑎᑦᓯᒍᑎᐅᒍᓐᓇᑐᖅ ᓯᑕᒪᓂᒃ ­­ᐊᑦᓴᓗ­­ᐊᓕᒻᒥᒃ 
ᐃᖏᕐᕋᐅᑎᒥᒃ, ᓯᑭᑑᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᖃᔭᕆ­­ᐊᑉ ­­ᐊᐅᓚᐅᑎᖏᓐᓂᒃ 
­­ᐊᑭᑭᓕᒋ­­ᐊᕐᓯᒪᑎᓪᓗᒋᑦ 75%-ᒧᑦ ᐅᓯᔭᐅᑎᑦᓯᒍᑏᑦ ­­ᐊᑭᖏᑎᒍ 
­­ᐊᑐᕐᑕᐅᒍᓐᓇᓱᑎᒃ ᑰᓐᓂ­­ᐊᑎᒃᑯᑦ ᓚ ᑲᕌᓐᒥ ᓄᓇᓕᖓᓐᓂᑦ 
ᓄᓇᓕᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᓖᑦ ­­ᐊᑯᕐᖓᓂ ­­ᐊᑭᓖᒍᑏᑦ ᑎᑭᐅᑎᓗᓂ 
ᐅᓄᕐᓂᐹᕆᒍᓐᓇᑕᖏᓐᓄᑦ $800-ᑖᓚᓄᑦ ᑖᒃᓯᓕᒫᖏᑦ ᐃᓚᐅᑎᓪᓗᒍ.

­­ᐊᑭᑭᓕᒋ­­ᐊᕆᒍᑏᑦ ᓯᑕᒪᖓᑦ ­­ᐊᑐᕐᑕᐅᒍᓐᓇᑐᖅ ᐱᕙᓪᓕᖁᑎᑖᕐᑕᑐᓄᑦ ᐃᒫᒃ:
•	ᐊᑕᐅᓯᖅ ᐅᓯᔭᐅᑎᑦᓯᒍᑎᐅᒍᓐᓇᑐᖅ ᓯᑕᒪᓂᒃ ­­ᐊᑦᓴᓗ­­ᐊᓕᒻᒥᒃ 
ᐃᖏᕐᕋᐅᑎᒥᒃ, ᓯᑭᑑᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᖃᔭᕆ­­ᐊᑉ ­­ᐊᐅᓚᐅᑎᖏᓐᓂᒃ 
­­ᐊᑭᑭᓕᒋ­­ᐊᕐᓯᒪᑎᓪᓗᒋᑦ 75%-ᒧᑦ ᐅᓯᔭᐅᑎᑦᓯᒍᑏᑦ ­­ᐊᑭᖏᑎᒍ 
­­ᐊᑐᕐᑕᐅᒍᓐᓇᓱᑎᒃ ᑰᓐᓂ­­ᐊᑎᒃᑯᑦ ᓚ ᑲᕌᓐᒥ ᓄᓇᓕᖓᓐᓂᑦ 
ᓄᓇᓕᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᓖᑦ ­­ᐊᑯᕐᖓᓂ ­­ᐊᑭᓖᒍᑏᑦ ᑎᑭᐅᑎᓗᓂ 
ᐅᓄᕐᓂᐹᕆᒍᓐᓇᑕᖏᓐᓄᑦ $800-ᑖᓚᓄᑦ ᑖᒃᓯᓕᒫᖏᑦ ᐃᓚᐅᑎᓪᓗᒍ.
ᑕᒪᒃᑯ­­ᐊ ᐱᓇᓱᑦᑕᐅᒍᑎᖏᑕ ᖃᓄᐃᓕᖓᒋ­­ᐊᖃᕐᓂᖏᑦ 

ᑕᑯᔭᐅᓇᓱᒍᓐᓇᐳᑦ ᖃᕆᑕᐅᔭᑎᒍᑦ ᐅᕙᓂ ᑕᑯᒋ­­ᐊᕐᓗᒋᑦ 
http://www.airinuit.com/en/programs-and-tariffs/ilaujuq

ᓇᐹᕐᑐᐃᑦ, ᕿᑎᖕᖑᓯᐅᑏᑦ ᓇᐹᕐᑐᐃᑦ
ᖁ ᖁ ᖂ, ᖁᕕ­­ᐊᓱᒋᑦᓯ ᖁᕕ­­ᐊᓱᕝᕕᒥ ᓯᕗᓂᑐᖄᓗᖓᒍᑦ. ᐃᓄᐃᑦ 

ᐅᐱᒍᓲᑎᖃᕐᐳᑦ ᑐᓴᕐᑕᐅᑎᑦᓯᒋ­­ᐊᒥᒃ ᐃᓘᓐᓇᖏᓐᓄᑦ ­­ᐊᑕᖏᕐᑐᒥᒃ ­­ᐊᑭᓕᕇᕐᑐᑦ 
25$-ᓄᑦ ᕿᑎᖕᖑᓯᐅᑏᑦ ᓇᐹᕐᑐᐃᑦ ᓄᓇᕕᒻᒥᐅᓄᑦ ᐱᔭᐅᒍᓐᓇᓛᓕᕐᒥᒪᑕ 
ᑕᒡᒐᓂ ­­ᐊᕐᕌᒍᑦᑎᓂ. ᓂᕆᐅᑉᐳᒍᑦ ᕿᑎᖕᖑᓯᐅᑎᓂᒃ ­­ᐊᖏᔪᖑ­­ᐊᓂᒃ ᓇᐹᕐᑐᓂᒃ 
ᓄᓇᕕᐅᑉ ᓄᓇᓕᖏᓐᓄᑦ ᑎᑭᐅᑦᔨᓂᕆᓛᕐᑕᑎᓐᓂᒃ ᕿᑎᖕᖒᑉ ᓯᕗᓂᖓᓂ. 

ᐅᕝᕙᓘᓐᓃᑦ ᐱᓇᓱᕝᕕᒥᓐᓂᑦ ᕿᑲᕐᓇᓯᐅᔭᕐᑐᑐᓄᑦ, ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ, ᐅᑭᐅᕐᑕᑑᑉ 
ᓯᓚᖓᑕ ᓂᑲᓱᖕᖏᓂᖏᑦ ᑕᒪᒃᑯ­­ᐊ ᑕᒃᒐ ᒥᓕ­­ᓴᐅᑉ ᐃᓅᓯᖏᑦ. ᑕᒪᓐᓇᓕ ᒥᓕᓴ 
ᙯᓂᒧᑦ, ᑖᒃᑯᓃᖓ ­­ᐊᑕᐅᓯᐅᓕᑦᓯᓂᖅ ᐱᐅᓯᕐᓲᑎᑐᐃᓐᓇᐅᕗᖅ.
ᓇᐅᑐᐃᓐᓀᑦ ᓯᕿᓂᕐᒥᐅᑦ ᓄᓇᖏᓐᓂᒃ ᑲᓇᑕᒥ ᐃᓅᓕᕐᓯᒪᔪᑦ ᓯᓚᑦᓯ­

ᐊᖑᖏᓐᓇᒐᓚᓱᒥᒃ ᓯᓚᖃᓲᑦ ­­ᐊᓯᖏᓪᓗ ᖃᖓᑦᑕᔫᒃᑯᑦ ᖃᖓᑕᓂᖃᓲᑦ ᑕᕐᕋᒥ 
­­ᐊᕙᑎᖃᕐᐳᑦ ­­ᐊᑦᔨᒋᓂᐅᔭᖕᖏᑕᖓᓐᓂᒃ ᓯᕿᓂᕐᒥᐅᑦ ­­ᐊᕙᑎᖓᑦᑕ ­­ᐊᒥᓱ­­ᐊᓗᓐᓂᓗ 
ᖃᖓᑦᑕᔫᓂᒃ ᑲᒪᕕᑦᓴᖃᕐᓱᑎᒃ – ᐅᖓᓯᑦᑕᕇᓐᓂᐅᔭᖏᒧᑦ ᑌᒫᒃ ᐃᑭᑦᑐ­
ᐊᐱᓐᓂ ᒣᓕᓂ ᐅᖓᓯᑦᑕᕇᒍᓐᓇᑐᓂᒃ – ᒥᕝᕕᖏᑦ ᓴᓂᒧᑐᔪᑦᓯ­­ᐊᖑᑦᓱᑎᒃᓗ 
ᑕᑭᔪᑦᓯ­­ᐊᖑᑦᓱᑎᓪᓗ ᓴᓇᒪᔪᓂᒃ.
ᐃᓱᒪᒋᓚᐅᕐᓯᒍᓕ ᒥᓕᓴ ᙯᓂᐅᑉ ᖃᖓᑦᑕᔫᕕᒋᓲᖓ, ᖃᖓᑦᑕᔫᕐᑎᐅᓱᖑᒐᒥ 

ᑖᔅ 8-ᖑᓱᓂ ᐅᓯᑲᑦᑕᐅᑎᐅᑦᓱᓂ ᐃᓄᓐᓂᓗ ᐱᐅᓕᓂ­­ᐊᒐᕐᓂᓗ ᑭᓯᑦᔪᑎᓕᓐᓄᑦ 
300-ᒥᒃ ᐃᓄᑦᑕᕈᓐᓇᑑᑦᓱᓂ 45-ᓂᒃ ­­ᐊᒻᒪᓗ ­­ᐊᒥᓱᑲᓪᓚᓄᑦ ᒥᕝᕕᓄᑦ ᒥᒋ­
ᐊᖃᕐᐸᓱᓂ ᐅᓪᓗᑕᒫᑦ ᖃᖓᑕᓐᓇᑖᕐᑕᐅᒪᒍᑎᒋᓲᒥᓂᒃ ᐱᖓᓲᔪᕐᑐᓂᑦ - 
ᓯᑕᒪᔪᕐᑐᓄᑦ ᒥᑦᑕᕕᓐᓄᑦ ᐅᓪᓗ ᖃᐅᑕᒣᑕ ­­ᐊᑐᕆ­­ᐊᖃᕐᐸᑕᒥᓄᑦ ᒥᕝᕕᖃᕐᓱᑎᒃ 
3,500-ᓂᒃ ᐃᑎᒐᓐᓂᒃ ᑕᑭᓂᓖᑦ ᐃᓱ­­ᐊᓂᑦ ᐃᓱ­­ᐊᓄᑦ. ᐅᑭᐅᖑᓕᕐᒪᑦ 
ᑕᕐᕋᒦᑦᑐᑦ ­­ᐊᕐᖁᓯᓂᖏᑦ ᑕᕐᕿᓂ ­­ᐊᒥᓲᓂᕐᓴᓂ ᐅᑭᐅᖑᕙᑦᑐᑦ ᓲᕐᓗ 
ᑲᓇᑕᐅᑉ ᓯᕿᓂ­­ᐊᓃᑦᑐᑦ ᓴᓂ­­ᐊᓐᓂ, ᐅᑭᐅᖑᒧᑦ ­­ᐊᓄᕆᕖᖕᖓᐸᑦᓱᓂ 
ᑕᑯᑦᓴᖃᑦᓯ­­ᐊᐸᒐᓂᓗ ᓯᓚᕐᓂᓗᒃᑲᒥ. ᑭᓯ­­ᐊᓂᓕ ᑌᒣᑦᑑᒐᓗ­
ᐊᕐᑎᓗᒍ ᒥᓕ­­ᓴᐅᑉ ᖁᕕ­­ᐊᒋᕙᖏᑦ ᐅᖃᓚᐅᔪᕗᕐᓗ 
ᐃᒫᒃ, “ᖃᖓᑦᑕᔫᕐᑎᕈᖃᒥᐅᑦᓱᖓ ᒪᕐᕈᓕ­
ᐊᕈᕐᒥᒃ ᖃᖓᑕᖃᑦᑕᓕᕐᓱᖓ, ᖁᕕ­
ᐊᓱ­­ᐊᓇᕐᑐᒦᖃᑦᑕᓚᐅᔪᕗᒐ. ᓄᓇᕕᒻᒥᒃ 
ᑕᑯᓐᓇᖃᑦᑕᓕᕋᒪ ᖃᖓᑦᑕᔫᒥᑦ, ᑕᑯᖃᑦᑕ­ᓕᕐᓱᖓᓗ 
ᐃᓘᓐᓇᖏᓐᓂᒃ ᓄᓇᓕᒋᔭᐅᔪᓂᒃ, ­­ᐊᒻᒪᓗ ᓂᕐᔪᑎᓂᒃ ᐱᖃᓗᔭᓂᓪᓗ.”
ᒥᓕᓴ ᙯᓂ ­­ᐊᖏᕐᕋᖃᑎᒌᑎᒍᑦ ᐱᔭᑦᓴᖁᑕᐅᔪᓂᒃ ᐱᓇᓱᖃᑎᖃᕐᐸᑐᖅ 

­­ᐊᖑᑎᒥᓂᒃ ᐱᐋᕐ ᐅᓕᕕᔩᒥᒃ, ᐃᓄᐃᑦᑯᓂ ᖃᖓᑦᔫᕐᑎ­­ᐅᖃᑎᒋᒻᒥᔭᒥᓂᒃ 
ᖃᖓᑦᑕᔫᕐᑎᓄᑦ ­­ᐊᖓᔪᕐᖄᖑᑦᓱᓂ ᑖᔅ 8-ᒥ, ᕿᑐᕐᖓᒥᓐᓂᒃ ᒪᕐᕈ­­ᐊᐲᓐᓂᒃ, 
ᔪᓕᐁᓐᒥᓪᓗ 6-ᓂᒃ ᐅᑭᐅᓕᖕᒥᒃ ­­ᐊᒻᒪ ᐅᓕᕝᕕᐋᒥᒃ 3-ᓂᒃ ᐅᑭᐅᓕᖕᒥᒃ. 
ᑖᒃᑯ­­ᐊ ᐁᑉᐸᕇᒃ ᕿᑐᕐᖓᒥᓐᓂᒃ ᑲᒪᒋᔭᖃᖃᑦᑕᐅᑎᕙᑦᑑᒃ ᐅᓪᓗᓂ 28-ᓂ 
ᖃᖓᑦᑕᔫᕐᑎᐅᖃᑦᑕᓱᑎᒃ ­­ᐊᑐᓂᑦ ᐅᓪᓗᓂ 10-ᓂ ᖃᖓᑕᓂᖃᕐᐸᓱᑎᒃ.
ᑕᑯᒥᓇᕐᑐ­­ᐊᐱᐅᑦᓱᓂ ᖃᖓᑦᑕᐅᑎᑦᓴᔭ ᓴᓇᒻᒪᓕᐅᕐᑕᐅᒪᔪᖅ ᓱᔾᒧᔮᓪ ᒍᐃᓪᓯ­

ᐊᒧᑦ, ᒥᓕᔅᓴ ᙯᓂᐅᑉ ᖃᖓᑦᑕᐅᑎᓕ­­ᐊᖑᓯᒪᔪᖓ ᓄᐃᑕᐅᒋ­­ᐊᖕᖓᓚᐅᔪᕗᖅ 
ᒪᓐᑐᔨ­­ᐊᒥ ᐃᓄᐃᒃᑯᑦ ᐱᓪᓗᑯᐱ­­ᐊᓕᓐᓅᓕᖓᔪᓂᒃ ᐱᑦᔪᔨᕕ­­ᐊᓐᓂ ­­ᐊᐅᒡᒍᓯ 
15, 2017-ᒥ, ᒥᓕᔅᓴᐅᑉ ᖃᖓᑦᑕᔫᕐᑎᓄᑦ ­­ᐊᖓᔪᕐᖄᕈᕐᕕᒋᑦᓱᓂᐅᒃ 
ᐅᓪᓗᒋᓚᐅᔪᔭᖓᑕ ᓇᓪᓕᐅᑎᕕ­­ᐊᓐᓂ.
ᑖᒃᑯᓂᖓ ᖃᖓᑦᑕᐅᑎᑦᓴᔭᓂᒃ ᑎᑭᖁᔨᒍᓐᓇᐳᓯ ᐅᕙᓂ ­­ᐊᓪᓚᕕᒋᓗᒋᑦ 

canadian99s.org
ᑖᑦᓱᒪ ᐅᕕᒃᑲᐅᓱᓂ ­­ᐊᕐᓇᐅᑉ ᐃᑦᔭᕋᑦᓴᓯ­­ᐊᖑᔫᑉ ᓇᓪᓕᐅᓂᕐᓯᐅᑕᐅᒍᑎᖓᓂᒃ 

ᐱᑕᕐᖄᓂᕐᐸᐅᖃᑕᐅᓗᑎᓪᓗ ᐱᓚᖓᕗᑎᑦ.

ᑭᖏᓐᓂᓴᒥ ᖃᖓᑕᒋᑦ, ᓱᑲᓐᓂᓴᒥ, ᐃᓱᕐᕆᓇᕐᓂᓴᒥᓗ ᐃᓄᐃᒃᑯᑦ 
ᖃᖓᑦᑕᔫᕐᑕᖃᒻᒥᖓᓐᓂ ᑭᖕᐃᐊ 350-ᓕᓐᓂ
ᐅᐱᒍᓱᒻᒪᕆᑉᐳᒍᑦ ᑐᓴᕐᑕᐅᑎᑦᓯᒋ­­ᐊᒥᒃ ᐃᓚᑖᖑᓚᐅᕐᑐᒥᒃ 

ᐃᓄᐃᒃᑯᑦ ᖃᖓᑦᑕᔫᖁᑎᖏᓐᓄᑦ ᑭᖕᐃ­­ᐊ 350-ᓕᐅᑦᓱᓂ ᒪᓐᑐᔨ­
ᐊᒦᔨ­­ᐊᕆᓲᖏᓐᓄᑦ ᖃᖓᑦᑕᔫᓄᑦ ­­ᐊᑦᑕᑐ­­ᐊᖑᓲᓄᑦ ᐃᓚᑖᖑᑦᓱᓂ. ᑖᓐᓇ 
ᖃᖓᑦᑕᔫᖅ ᐱᑦᔪᔨᒍᑎᑦᓯ­­ᐊᖑᓂᕐᓴᐅᓚᖓᓕᕐᑐᑦ ᑭᖕᖒᒪᒋᔭᐅᖏᓐᓇᐸᓪᓕ­
ᐊᑐᐃᓐᓇᓕᕐᑐᓄᑦ ᖃᖓᑦᑕᔫᒃᑯᑦ ­­ᐊᐅᓚᒍᑏᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖏᓐᓂ-
ᓄᓇᕕᒻᒧᑦ ­­ᐊᑦᔨᐅᖏᓖᒋ­­ᐊᕐᓂᐅᒐᔭᕐᓱᑎᒃ ᐃᓄᐃᒃᑯᑦ ᖃᖓᑦᑕᔫᓂᒃ 
­­ᐊᑦᑕᑐ­­ᐊᖑᔨ­­ᐊᖃᕐᐸᓂᖏᓐᓂᒃ ᒪᓐᑐᔨ­­ᐊᒥᑦ/ᑯᐯᒃ ᓯᑎᒧᑦ. ᑖᓐᓇ ᖃᖓᑦᑕᔫᖅ 
­­ᐊᓯᑦᔨᑐᕐᑕᐅᒋ­­ᐊᕐᓯᒪᔪᖅ ᐱᓪᓚᕆᖑ­­ᐊᓂᒃ ᐃᓄᐃᒃᑯᑦ ᑐᖕᖓᕕᖏᓐᓂᒃ 
ᐃᓚᖃᕐᓱᑎᒃ ᖃᖓᑦᑕᔫᕐᑏᑦ ᐃᑦᓯᕙᕕᖏᓐᓂᒃ ᓄᑕᐅᓯᓕᑎᕆᓂᕐᒥᒃ, 
ᐃᓚᐅᕐᑐᓱᒋᓪᓗ ­­ᐊᒥᓱᑲᓪᓚᓂᒃ ᑕᕐᕋᒨᓕᖓᔪᑦᓴᔭᓂᒃ ­­ᐊᒻᒪᓗ 
ᕿᕐᓱᑎᕐᓯᒪᖕᖏᑐᒧᑦ ᐅᔭᕋᓛᓄᑦ ᒥᒍᓐᓇᓯ­­ᐊᕈᑎᑦᓴᖏᓐᓂᒃ ­­ᐊᒥᓱᓂᒃᓗ 
ᐃᑦᓯᕙᐅᑌᑦ ᐃᓂᓪᓚᓯᒪᒍᑎᒋᒍᓐᓇᑕᖏᓐᓂᒃ ᐋᕐᕿᓱᐃᕕᒋᑦᓱᒋᑦ ᐃᓚᖃᕐᑎᓗᒋᑦ 
11-ᓂᒃ ᐃᑦᓯᕙᐅᑕᖃᕈᓐᓇᓂᕐᒥᒃ, ­­ᐊᓐᓇᐅᒪᒍᑎᑦᓴᑕᑦᓯᓱᒋᓪᓗ ᐃᓗᓕᓕᓐᓂᒃ 
ᐋᓐᓂ­­ᐊᓯᐅᕆᒍᑎᓂᒃ ­­ᐊᒻᒪᓗ ᐱᓇᓱᒐᕐᓅᓕᖓᔪᓂᒃ-ᐱᓇᓱᒐᖃᕐᕕᓕᕆᓂᕐᒥᓗ 
ᐱᒐᓱᑦᑐᑦ ᓯᑕᒪᐅᔪᕐᑐᓂᒃ ᐃᑦᓯᕙᐅᑕᑦᓴᖏᓐᓂᒃ ᓵᖃᑦᓯ­­ᐊᓗᑎᒃ 
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ᖃᒻᒥᑯᑦ ᓯᕗᓂᑦᑎᓂ ᐃᑭᒍᑏᑦ ᐊᑭᑭᓕᒋᐊᕐᑕᐅᓯᒪᓛᕐᑐᑦ Upcoming Seat sales

ᖁ­­ᐊᕐᓇᓯᓚᐅᕐᑎᓇᒍᑦ ­­ᐊᑭᑭᓕᒋ­
ᐊᕐᓯᒪᑎᑦᓯᒍᑏᑦ

­­ᐊᐅᓚᒍᑎᐅᒍᓐᓇᑐᑦ ᐆᒃᑐᐱᕆ 2-ᓗ ᐆᒃᑐᐱᕆ­
30, 2017-ᓗ ᐅᓪᓗᖏᑕ ­­ᐊᑯᓐᓂᖏᓐᓂ

Pre-freeze seat sale For travel between October 2 and 
October 30, 2017

ᖁᕕ­­ᐊᓱᕝᕕᒥ ᓂᐅᕕᕐᓂ­­ᐊᕆ­­ᐊᕐᑐᓄᑦ 
­­ᐊᑭᑭᓕᒋ­­ᐊᕐᓯᒪᑎᑦᓯᒍᑏᑦ

­­ᐊᐅᓚᒍᑎᐅᒍᓐᓇᑐᑦ ᓅᕕᒻᐱᕆ 13-ᓗ ᑏᓯᒻᐱᕆ 
4, 2017-ᓗ ᐅᓪᓗᖏᑕ ­­ᐊᑯᓐᓂᖏᓐᓂ

Christmas shopping 
seat sale

For travel between November 13 and 
December 4, 2017

ᖁᕕ­­ᐊᓱᕝᕕᒥ ­­ᐊᑭᑭᓕᒋ­
ᐊᕐᓯᒪᑎᑦᓯᒍᑏᑦ

­­ᐊᐅᓚᒍᑎᐅᒍᓐᓇᑐᑦ ᑏᓯᒻᐱᕆ 11, 2017-ᓗ 
ᔭᓄ­­ᐊᕆ­
2, 2018-ᓗ ᐅᓪᓗᖏᑕ ­­ᐊᑯᓐᓂᖏᓐᓂ

Christmas seat sale For travel between December 11 2017 
and January 2, 2018

ᖁ­­ᐊᕐᓇᓕᕐᑎᓗᒍᑦ ­­ᐊᑭᑭᓕᒋ­
ᐊᕐᓯᒪᑎᑦᓯᒍᑏᑦ

­­ᐊᐅᓚᒍᑎᐅᒍᓐᓇᑐᑦ ᔭᓄ­­ᐊᕆ 22-ᓗ ᕕᕗ­­ᐊᕆ­
19, 2018-ᓗ ᐅᓪᓗᖏᑕ ­­ᐊᑯᓐᓂᖏᓐᓂ

Deep-freeze seat sale For travel between January 22 and 
February 19, 2018

ᖃᐅᔨᒪᓇᓱᑦᑎᒍᑦ ᐅᕙᓂ airinuit.com ᐅᕝᕙᓘᓐᓃᑦ ᐅᕙᓂ  !

Follow us at airinuit.com or on  !

Fly higher, faster, and more comfortably with Air Inuit’s newly 
added King Air 350 Series

We are pleased to inform that the King Air 350 has joined the Air Inuit 
fleet and that it will be part of its Montreal base charter offer. This aircraft 
will allow to better serve the needs of the increasing air transportation 
demands on the South-Nunavik corridor and will diversify Air Inuit’s 
charter offer in the Montreal/Quebec area. The aircraft has undergone a 
number of important modifications to Air Inuit standards which include 
a cockpit modernization, the integration of several Northern and gravel 
operation enhancements and the customization of multiple seating 
configurations that includes: an 11-seat commuter interior, a lifeport 
equipped medical interior and a business-corporate eight-seat and 
working tables interior. The aircraft modifications were carried out by Air 
Inuit at its Montreal facility. The aircraft can be chartered by contacting 
our sales team at charters-nolises@airinuit.com.

The enhanced Ilaujuq program
Air Inuit is pleased to inform all the Ilaujuq program has been 

enhanced.
As of October 1st, all Nunavimmiut will be entitled to three Ilaujuq 

travel certificates plus a fourth additional certificate valid for the 
transportation of a VTT, snowmobile or outboard motor applicable on 
the LaGrande to community portion or between Nunavik communities. 
These four certificates will now be issued at once on October 1st and 
will remain valid for use until September 30, 2018.

As a reminder, the Ilaujuq 2017 certificates number 1, 2 and 3 entitled 
beneficiaries to:
·	 One 75% discounted ticket (applicable on the adult Y fare, the 

child YCH fare or the senior YCD fare) up to a maximum of $800 all 
taxes included.

Or
·	 One cargo shipment of a VTT, snowmobile or outboard motor 

at a 75% discounted cargo rate applicable on the LaGrande to 
community portion or between Nunavik communities up to a 
maximum of $800 all taxes included.

And certificate number 4 entitles beneficiaries to:
·	 One cargo shipment of a VTT, snowmobile or outboard motor 

at a 75% discounted cargo rate applicable on the LaGrande to 
community portion or between Nunavik communities up to a 
maximum of $800 all taxes included.
Conditions of the program are available at 

http://www.airinuit.com/en/programs-and-tariffs/ilaujuq

Trees, Christmas trees
HO HO HO, Merry Christmas in advance. Air Inuit is pleased to inform 

you that its all-inclusive $25 Christmas tree sale will be provided for 
Nunavik again this year. We anticipate full size Xmas trees landed in 
all Nunavik communities prior to Christmas day. Please stay tuned 
as further details on how to order your tree will be available on our 
website in early November.

Feedback or suggestions for your airline?
As Nunavik’s airline, Air Inuit welcomes all comments and suggestions 

that would help improve the airline. We encourage our customers to 
contribute their comments by completing our online feedback form 
available at http://www.airinuit.com/en/feedback or by completing the 
onboard comment card available in the seat pockets.

ᖃᐅᔨᒪᒐᓱᖃᑦᑕᓚᖓᕗᓯ ᖃᓄᐃᓘᕐᓗᓯ ᑎᑭᓭᒍᓐᓇᒪᖔᑦᓯ ᑕᒪᑐᒧᖕᖓᓕᖓᔪᑦ 
ᑐᑭᓯᒪᒍᑎᑦᓴᓯ ᖃᕆᑕᐅᔭᑎᒍᑦ ᑕᑯᒋ­­ᐊᕐᑕᐅᕕᑦᑎᓂ ­­ᐊᓪᓚᓯᒪᓛᕐᒪᑕ ᓅᕕᒻᐱᕆ 
ᐱᒋ­­ᐊᕐᖃᒥᐅᓕᕐᐸᑦ.

ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᕐᑑᕆᐊᖁᔨᒍᑎᑦᓯᓂᒃ ᐊᓪᓚᑖᕐᑎᑎᒍᑦ ᐃᓕᖓᔪᓂᒃ 
ᖃᖓᑦᑕᔫᖁᑎᑦᓯᓅᑦ?
ᓄᓇᕕᒻᒥ ᖃᖓᑦᑕᔫᖃᕐᑎᓯᔨᐅᓂᕐᒥᒍᑦ, ᐃᓄᐃᑦ ᑐᖕᖓᓱᑦᑎᓯᕗᖅ 

ᐃᓄᓕᒫᑦ ᐅᖃᐅᓯᑦᓴᖏᓐᓂᒃ ᐃᒣᓕᖓᒋ­­ᐊᖓᖁᔨᒍᑎᖏᓐᓂᓗ ᐃᑲᔪᕐᓯᒐᔭᕐᑐᓂᒃ 

ᐱᐅᓯᒋ­­ᐊᕆᒍᑎᐅᓗᑎᓪᓗ ᖃᖓᑦᑕᔫᖃᕐᑎᓯᒍᑎᑦᑎᓄᑦ ᑖᒃᑯ­­ᐊ ᑫᓪᓚᑐᐃᒍᑎᐅᕗᑦ 
ᐃᑭᒪᔨ­­ᐊᕆᓲᑦᑎᓄᑦ ­­ᐊᑐᕐᑎᒋᓲᑦᑎᓄᓪᓗ ᐃᑲᔪᕐᓯᔭᐅᒍᑎᒋᓗᒋᑦ ᐅᖃᐅᓯᑦᓴᒥᓐᓂᒃ 
­­ᐊᓪᓚᓯᒪᔪᖕᖑᐃᓗᑎᒃ ᖃᕆᑕᐅᔭᒃᑯᑦ ­­ᐊᓪᓚᑖᕐᑎᑕᐅᒍᑎᑦᓴᔭᕗᑦ ­­ᐊᑐᕐᓗᒍ 
ᐅᕙᓃᑦᑐᖅ http://www.airinuit.com/en/feedback ᐅᕝᕙᓘᓐᓃᑦ 
ᖃᖓᑦᑕᔫᑉ ᐃᓗ­­ᐊᓂ ᐃᑦᓯᕙᐅᑕᖏᑕ ᑐᓄ­­ᐊᓂ ­­ᐊᓪᓚᖃᐅᑎᒦᑦᑐᓂᒃ 
­­ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᑦᓴᔭᓂᒃ ­­ᐊᑐᕐᑐᓄᑦ ­­ᐊᓪᓚᕕᐅᓗᑕ.
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­ᐊᒻᒪᓗ ᑌᒣᓚᐅᕐᓯᒪᒻᒪᑦ 2004-ᒥ ᖃᓄᐃᑉᐱᑖᒥ ᖃᐅᔨᓴᕐᓂᒥ, ᑲᓇᑕᒥ 
ᐃᒪᕐᐱᒥ ᑲᒪᔩᑦ ᐅᒥ­ᐊᕐᔪ­ᐊᖓ ᓯᑯᓯᐅᑎ ᖃᐅᔨᓴᕐᕕᐅᓱᓂ CCGS Amundsen 
ᐃᓚᐅᒻᒪᕆᓚᖓᔪᖅ ᖃᐅᔨᓴᐅᑎᕕᓂᕐᓂᒃ ᑲᑎᕐᓱᐃᓂᕐᒥ ᓄᓇᕕᒻᒥ 14-ᓂ ᓄᓇᓕᓐᓂ.
ᑭᓯ­ᐊᓂ ᖃᓄᐃᓕᕐᐱᑖ? 2017 ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᐃᓕᕐᐱᑖ? ᖃᐅᔨᓴᕐᓂᐅᑉ 

­ᐊᑦᔨᐅᖏᑦᑑᒍᑎᖓ ᐱᒋ­ᐊᕐᑎᑕᐅᓯᒪᒻᒪᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ ᐃᓄᑐᐃᓐᓇᓅᓕᖓᑦᓱᓂ.
ᖃᐅᔨᓴᐅᑎᕕᓃᑦ ᑲᑎᕐᓱᑕᐅᒪᔪᑦ ᓄᓇᓕᒻᒧᑦ ᐱᒋᔭᐅᓚᖓᔪᑦ. ᓄᓇᕕᒻᒥᐅᑦ 

ᑖᒃᑯᓂᖓ ᖃᐅᔨᔭᐅᓯᒪᔪᓂᒃ ᐱᓖᓐᓇᐅᓚᖓᔪᑦ, ᐃᓘᓐᓇᖓᓂᒃ ­ᐊᐅᓚᑦᓯᓗᑎᒃ 
ᖃᓄᖅ ᖃᐅᔨᓴᐅᑎᕕᓃᑦ ­ᐊᑐᕐᑕᐅᖃᑦᑕᓛᕐᒪᖔᑕ ­ᐊᒻᒪᓗ ᑐᑭᑖᕈᓐᓇᓗᑎᒃ ᑭᓇᒃᑯᑦ 
­ᐊᑐᐃᓐᓇᖃᕈᓐᓇᒪᖔᑕ.
ᓱᓵᓐ ᐳᕈᓄ ᖃᐅᔨᓴᕐᑎ Institut national de santé publique du 

Québec (INSPQ)-ᑯᓐᓂ ­ᐊᖓᔪᕐᖄᖑᒋ­ᐊᓪᓚᓚᖓᔪᖅ ᖃᐅᔨᓴᕐᓂᒥ ᐋᒪᓐᓴᓐ 
ᐅᒥ­ᐊᕐᔪ­ᐊᒥ, ᐃᓂᒋᓚᐅᕐᓯᒪᒻᒥᔭᒥᓂ 2004-ᒥ. ᐃᓗᓯᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᓴᕐᓂᖓᓄᑦ 
ᓯᕗᓪᓕᐹᒧᑦ ᐃᓚᐅᓚᐅᕐᓯᒪᒻᒥᔪᖅ 1992-ᒥ ­ᐊᒻᒪᓗ ­ᐊᑑᑎᓪᓚᕆᑦᓯᒪᑦᓱᓂ ᓄᓇᕕᐅᑉ 
ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᖏᑎᒍᑦ ­ᐊᐅᓚᑦᓯᒍᒪᓂᖓᓂᒃ ᖃᐅᔨᓴᕐᓃᑦ ­ᐊᑑᑎᔭᐅᖃᑦᑕᓂᖏᓐᓂᒃ 
­ᐊᒻᒪᓗ ᐃᓗᓯᓕᕆᓂᕐᒥ ᐱᒍᑦᔨᓃᑦ ᐱᓇᓱ­ᐊᕐᑕᐅᓂᖏᓐᓂᒃ.
“­ᐊᖏᓂᕐᐸᐅᓱᓂ ­ᐊᑦᔨᐅᖏᑦᑑᒍᑎᒋᔭᖓ ᐃᓚᐅᔪᑦ ᐳᕐᑐᓂᖓ. ᐃᓄᐃᑦ ᖃᐅᔨᒋ

ᐊᕐᕕᐅᓯᒪᔪᑦ ­ᐊᒻᒪᓗ ᐅᖃᖃᑦᑕᓯᒪᑦᓱᑎᒃ ᐱᒍᒪᔭᒥᓂᒃ….ᓄᓇᕕᒻᒥᐅᑦ ᓇᒻᒥᓂᖅ 
ᑐᑭᑖᕈᒪᓯᒪᔪᑦ ­ᐊᒻᒪᓗ ­ᐊᐅᓚᑕᐅᖁᔨᒐᑎᒃ ᓄᓇᕕᒻᒥᐅᖑᖕᖏᑐᓄᑦ,” ᐳᕈᓄ ᐅᖃᕐᑐᖅ. 

And as was the case for the 2004 Qanuippitaa? How are we? survey, 
the Canadian Coast Guard research icebreaker CCGS Amundsen will play 
a major role in collecting data in Nunavik’s 14 communities.

But what makes the Quanuilirpitaa? 2017 or How are we now? survey 
so distinct is that it was initiated by Inuit for Inuit.

The data collected will belong to the community. That means 
Nunavimmiut will collectively own the information, exercise full control 
over how the data will later be used and decide who can obtain access 
to it.

Suzanne Bruneau a researcher with the Institut national de santé 
publique du Québec (INSPQ) will once again be chief of mission on 
board the Amundsen, a position she held in 2004. She was also part of 
the health board’s first survey in 1992 and has experienced firsthand 
Nunavik’s desire to have Inuit values dictate how surveys are conducted 
and how health services are delivered.

“The biggest difference this time was the level of participation. People 
were consulted and they expressed what they wanted….Nunavimmiut 
wanted to decide for themselves and not have it dictated from outside,” 

ᖃᓄᐃᓕᕐᐱᑖ? 2017: 
ᐃᓗᓯᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᖅ ᐊᑦᔨᐅᖏᑦᑐᖅ
ᐃᓄᐃᑦ ᐃᓗᓯᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᖅ ᐊᓯᐊᓂᒃ ᐊᑦᔨᖃᖕᖏᑐᖅ ᐊᑑᑎᔭᐅᓚᖓᔪᖅ ᓄᓇᒻᒥ 
ᖃᓄᐃᓕᕐᐱᑖᓚᔭᐅᔪᖅ ? 2017.

Qanuilirpitaa? 2017: 
A health survey like no other
Nunavik has embarked on the largest, most complex health survey ever conducted in the 
region known as Qanuilirpitaa? 2017.
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Ms. Bruneau said. “I’ve worked in the North for 30 years and I am so glad 
that things are evolving.”

Minnie Grey, the executive director of the Nunavik Regional Board 
of Health and Social Services (NRBHSS) is a strong proponent of Inuit 
empowerment. She says that Inuit must become the architects of their 
institutions.

“The first one [Qanuippitaa?] was planned by the professionals and 
scientists [from outside the region]. And Inuit such as myself and others 
acted more on an advisory level. But this time the impact, the planning 
and the thinking is from Nunavik,” Grey said.

The survey is once again being carried out by the INSPQ in 
collaboration with the Public Health Unit of the Laval University Hospital 
Center. Grey hopes that eventually Nunavik will develop the expertise 
to not only plan future health surveys, but conduct the research as well. 
It is one of the objectives set out by the Kativik School Board, which 
injected more than $600,000 to have Inuit students work alongside 
non-Inuit researchers on the Amundsen.

Nunavik has one of the youngest and fastest growing Inuit 
populations in the country with roughly 70 percent under 35 years of 
age. In fact about 40 percent of Nunavik’s more than 13,000 residents 
are under 19 years of age.

Community leaders decided that a major component of the study 
would involve assessing the health status of Nunavik youth. Issues such 
as suicide, violence, sexually transmitted diseases, and tuberculosis 
among Nunavik youth have become a major concern.

“This is a generation that is really affected by the change and the 
transition that this region is going through,” said Dr. Françoise Bouchard, 
director of public health at the NRBHSS. “The more we learn about these 
problems, the more we understand the issues, the more we are going 
to develop programs and services to reach Nunavik youth.”

Qanuilirpitaa? 2017 is also innovating by preparing health profiles 
specific to each community to help them map-out a course of action 
aimed at their particular needs.

About a third of the $7.5 million study is being funded by the NRBHSS. 
Other regional organizations such as the Kativik Regional Government 
and Makivik Corporation are making substantial financial contributions 
along with the Quebec government and research funds such as ArcticNet.

Qanuilirpitaa? 2017 began on August 19 and runs until October 5, 
2017. The Amundsen route includes the Hudson Bay and along the 
Ungava Bay coastlines. During the 48 day journey, a total of 2,000 
randomly chosen Inuit participants aged 16 years and over will travel 
by barge, zodiac or helicopter to board the ship.

The research includes questionnaires, clinical tests and laboratory 
results analyzed. And once the data has been compiled and the final 
report completed in 2018, it is hoped that the answer to Qanuilirpitaa? 
How are we now? will serve as a beacon to improving Nunavik’s future 
health and social services. 

“ᐅᑭᐅᕐᑕᑐᒥ ᐱᓇᓱᑦᓯᒪᓕᕐᖁᖓ ­ᐊᕐᕌᒍᓂᒃ 30-ᓂᒃ ᓇᑯᕐᓴᓱᖓᓗ ­ᐊᓯᑦᔨᐸᓪᓕ­ᐊᒪᑦ 
ᐱᐅᓂᕐᓴᒧᑦ.”
ᒥᓂ ᑯᔩ, ᑲᒪᔨᒻᒪᕆᒃ ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᔨᒃᑯᑦ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᓄᑦ 

(NRBHSS) ᓴᐳᑦᔨᓚᕆᑦᑐᖅ ᐃᓄᑐᐃᓐᓀᑦ ­ᐊᐅᓚᑦᓯᒍᓐᓇᕆ­ᐊᖃᕐᓂᖏᓐᓂᒃ. ᐅᖃᕐᑐᖅ 
ᐃᓄᑐᐃᓐᓇᓂᒃ ᑕᓯᐅᕐᓯᔨᐅᒋ­ᐊᖃᕐᓂᕃᑦᓱᓂ ᑎᒥᐅᔪᓂᒃ.
“ᓯᕗᓪᓕᐅᓚᐅᔪᖅ [ᖃᓄᐃᑉᐱᑖ?] ᐸᕐᓇᑕᐅᓚᐅᔪᖅ ᐱᒍᓐᓇᑐᓪᓚᕆᓐᓄᑦ 

ᓱᑯᐃᔦᓂᓕᕆᔨᓄᓪᓗ [ᓄᓇᕕᐅᑉ ᓯᓚᑖᓂᒥᐅᓄᑦ]. ­ᐊᒻᒪᓗ ᐃᓄᑐᐃᓐᓀᑦ ᐆᑦᑑᑎᒋᓗᒍ 
ᐅᕙᖓ ­ᐊᒻᒪᓗ ­ᐊᓯᒃᑲ ᐃᒫᙰᕐᑎᑐᐃᓐᓇᕙᓪᓘᓚᐅᔪᑦ. ᑭᓯ­ᐊᓂ ᒫᓐᓇ ᓱᕐᕃᓂᖓ, 
ᐸᕐᓇᑕᐅᓂᖓ ­ᐊᒻᒪᓗ ᐃᓱᒪᒐᓱ­ᐊᕈᑎᐅᓂᖓ ᓄᓇᕕᒻᒥᑦ ᐱᓯᒪᔪᖅ,” ᑯᔩ ᐅᖃᕐᑐᖅ.
ᖃᐅᔨᓴᕐᓂᖅ ᐱᓇᓱ­ᐊᕐᑕᐅᒋ­ᐊᓪᓚᓚᖓᔪᖅ INSPQ-ᑯᓐᓄᑦ ᐱᓇᓱ­ᐊᖃᑎᖃᕐᓗᑎᒃ 

ᐃᓗᓯᓕᕆᓂᕐᒥᒃ ᐱᓇᓱ­ᐊᕐᑎᖏᓐᓂᒃ ᓚᕚᓪ ᓯᓚᑦᑐᓴᕐᕕᖓᑕ ­ᐊᓐᓂ­ᐊᕕᖓᑕ. ᑯᔩ 
ᓄᓇᕕᒻᒥᒃ ᐱᕙᓪᓕ­ᐊᖁᔨᔫᒐᓗ­ᐊᖅ ᐱᒍᓐᓇᓯᓂᕐᒥᒃ ᐸᕐᓇᓂᑐᐃᓐᓇᐅᖏᑦᑐᒥᒃ ᑭᓯ­ᐊᓂ 
ᖃᐅᔨᓴᕐᓂᒥᒐᓴᒃ ᓯᕗᓂᑦᑎᓂ. ᑐᕌᕐᑕᖏᑦᑕ ᐃᓚᖓ ᑲᑎᕕᒃ ᐃᓕᓐᓂ­ᐊᓂᓕᕆᓂᐅᑉ, 
ᑮᓇᐅᔭᕐᑕᓰᓚᐅᕐᑐᑦ $600,000 ᐅᖓᑖᓄᑦ ᐃᓄᑐᐃᓐᓇᓂᒃ ᐃᓕᓐᓂ­ᐊᑎᓂᒃ ᐱᓇᓱ
ᐊᖃᑎᐅᖁᔨᑦᓱᑎᒃ ᖃᐅᔨᓴᕐᑎᓄᑦ ᐋᒪᓐᓴᓐᒥ.
ᓄᓇᕕᒃ ᐅᕕᒃᑲᐅᓂᕐᐹᓂᒃ ­ᐊᒥᓱᖕᖑᐸᓪᓕ­ᐊᓂᕐᐹᓂᓪᓗ ᐃᓄᖃᖃᑕᐅᔪᖅ ᑲᓇᑕᒥ 

70 ᐳᓴ ᒥᑦᓵᓂ 35 ᒥᑦᓯᑎᒍᑦ ᐅᑭᐅᓕᓐᓂᒃ. 40 ᐳᓴᖓ ᓄᓇᕕᐅᑉ ᐃᓄᖏᑦᑕ 
13,000 ᐅᖓᑖᓃᑦᑐᑦ 19 ᒥᑦᓯᑎᒍᑦ ᐅᑭᐅᓖᑦ.
ᓄᓇᓕᓐᓂ ᓯᕗᓕᕐᑏᑦ ᑐᑭᑖᓚᐅᔪᑦ ᖃᐅᔨᓴᕐᓂᖅ ᐃᓚᖃᓪᓚᕆᒐᔭᕐᑎᓗᒍ 

ᓇᐅᑦᓯᑐᐃᓂᕐᒥᒃ ᐃᓗᓯᒃᑯᑦ ᖃᓄᐃᒻᒪᖔᑕ ᐅᕕᒃᑫᑦ ᓄᓇᕕᒻᒥᐅᑦ. ᐱᓀᓗᑌᑦ 
ᐆᑦᑑᑎᒋᓗᒋᑦ ᐃᒻᒥᓂ­ᐊᕐᓂᖅ, ᐋᓐᓂᑎᕆᓂᖅ, ᓄᓕ­ᐊᕐᓂᑯᑦ ᐋᓐᓂ­ᐊᑖᕆᔭᐅᓲᑦ, ­ᐊᒻᒪᓗ 
ᐳᕙᓪᓗᓇᖅ ᓄᓇᕕᒻᒥᐅᓂ ᐅᕕᒃᑲᓂ ᐃᓱᒫᓗᓐᓇᓯᓯᒪᓪᓚᕆᒻᒪᑕ.
“ᑖᒃᑯ­ᐊ ᑭᖑᕚᑦ ᓱᕐᕋᑕᐅᓯᒪᓪᓚᕆᑦᑐᑦ ­ᐊᓯᑦᔨᓯᒪᓂᖓᓄᑦ ­ᐊᒻᒪᓗ 

­ᐊᓯᑦᔨᕙᓪᓕ­­­ᐊᓂᖓᓄᑦ ᓄᓇᕕᐅᑉ,” ᐅᖃᕐᑐᖅ ᐋᓐᓂ­ᐊᓯᐅᕐᑎᒪᕆᒃ ᕙᕌᓐᓱ­ᐊ ᐳᓵ, 
ᑲᒪᔨᒻᒪᕆᒃ ᓇᐅᓕᒫᓂᒃ ᐃᓗᓯᓕᕆᓂᕐᒥᒃ ᐃᓗᓯᓕᕆᔨᒃᑯᓂ. “ᐃᓕᑦᓯᕙᓪᓕ­ᐊᓂᕗᑦ 
ᒪᓕᓪᓗᒍ, ᑐᑭᓯᕙᓪᓕᓚᖓᔪᒍᑦ ᑖᒃᑯᓂᖓ ᐱᓀᓗᑕᓂᒃ, ᑐᑭᓯᕙᓪᓕᒍᑦᑕ, ᓄᐃᑦᓯᕙᓪᓕ
ᐊᓂᕐᓴᐅᓚᖓᔪᒍᑦ ᐱᓇᓱ­ᐊᕐᓂᓂᒃ ᐱᒍᑦᔨᓂᕐᓂᓗ ᓄᓇᕕᒻᒥᐅᓂᒃ ᐅᕕᒃᑲᓂᒃ ᐱᒍᑦᔨᓗᑕ.”

ᖃᓄᐃᓕᕐᐱᑖ? 2017 ᓄᑖᒥᒃ ᐱᓇᓱ­ᐊᕐᒥᔪᖅ ­ᐊᑐᐃᓐᓇᕈᕐᑎᓱᓂ ᐃᓗᓯᖏᑦᑕ 
­ᐊᓪᓚᖁᑎᖏᓐᓂᒃ ᓄᓇᓕᓐᓅᓕᖓᔪᓂᒃ ­ᐊᑐᓂᑦ ᐃᑲᔪᕐᓯᓚᖓᔪᒥᒃ ᖃᓄᐃᓘᕆ
ᐊᖃᕐᒪᖔᕐᒥᒃ ᐱᓂ­ᐊᕐᓂᑯᑦ ᑭᖕᖒᒪᒋᔭᖏᓐᓄᑦ ᑐᕌᖓᔪᓂᒃ.
ᐱᖓᓱᐃᓪᓗ­ᐊᒐᓚᖓ ᖃᐅᔨᓴᕐᓂᐅᑉ $7.5 ᒥᓕ­ᐊᓐ ­ᐊᑭᖓᑕ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᔪᖅ 

ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᖕᖓᔨᓄᑦ. ­ᐊᓯᖏᑦ ᑎᒥᐅᔪᐃᑦ ᓄᓇᕕᒻᒥ ᐆᑦᑑᑎᒋᓗᒋᑦ 
ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓ ­ᐊᒻᒪᓗ ᒪᑭᕝᕕᒃ ­ᐊᖏᔪᑲᓪᓚᒥᒃ ᑮᓇᐅᔭᖃᕐᑎᓯᒻᒥᔪᑦ 
ᐃᓚᐅᒻᒥᑎᓪᓗᒍ ᑯᐯᒃ ᑲᕙᒪᖓ ­ᐊᒻᒪᓗ ᖃᐅᔨᓴᕐᓂᒥᒃ ᑮᓇᐅᔭᖃᕐᑎᓯᓲᑦ ArcticNet.

ᖃᓄᐃᓕᕐᐱᑖ ? 2017 ᐱᒋᐊᕐᓂᖃᓚᐅᔪᕗᖅ ᐊᐅᒡᒍᓯ 19ᒥ ᐅᒃᑑᐸ 5, 
2017ᒥ ᐃᓱᓕᓛᕐᓱᓂ. ᐊᒪᓐᓴᓐ ᑕᓯᐅᔭᕐᔪᐊᑉ ᓯᔭᖓᒎᓛᕐᑐᖅ ᐅᖓᕙᐅᓪᓗ. 
ᑖᒃᑯᓇᓂ 48-ᓂ ᐅᓪᓗᓂ ᐅᒥ­ᐊᕐᑐᓂᕐᒥ, ᑲᑎᑦᓱᑎᒃ 2000 ᑎᒃᑯ­ᐊᑕᐅᓯᒪᔪᑦ 
ᒫᖕᖓᑐᐃᓐᓇᖅ ᐃᓄᐃᑦ ᐃᓚᐅᔪᑦ ᐅᑭᐅᓖᑦ 16-ᓂᒃ ᐅᖓᑖᓄᓪᓗ ᓯᒃᑭᑖᓗᒃᑯᑦ, 
ᐅᒥ­ᐊᒃᑯᑦ ᖁᓕᒥᒎᒃᑯᓘᓐᓃᑦ ᐅᒥ­ᐊᕐᔪ­ᐊᓕ­ᐊᖃᑦᑕᓛᕐᑐᑦ.
ᖃᐅᔨᓴᕐᑐᑦ ᐊᐱᕐᓲᑎᓂᒃ ᖃᐅᔨᓴᕈᑎᖃᓛᕐᑐᑦ, ᐋᓐᓂᐊᓯᐅᕈᑎᓂᓪᓗ 

ᐊᐅᖏᕐᑕᐅᒍᑎᓄᓪᓗ. ᖃᐅᔨᓴᐅᑎᕕᓃᑦ ᑲᑎᕐᓱᑕᐅᓯᒪᓕᕐᐸᑕ ­ᐊᒻᒪᓗ ᑭᖑᓪᓕᐹᖅ 
ᑐᓴᕐᑎᓯᒍᑎ ᐱᔭᕇᕐᑕᐅᓯᒪᓕᕐᐸᑦ 2018-ᒥ, ᑭᐅᑦᔪᑎᖏᑦ ᖃᓄᐃᓕᕐᐱᑖ? 
­ᐊᑐᕐᑕᐅᓚᕆᖃᑦᑕᓕᕋᔭᕐᑐᑦ ᐱᐅᓯᒋ­ᐊᕆᓂᕐᒧᑦ ᓄᓇᕕᐅᑉ ᓯᕗᓂᑦᑎᓂ ᐃᓗᓯᓕᕆᓂᕐᒥᒃ 
ᐃᓄᓕᕆᓂᕐᒥᓗ ᐱᒍᑦᔨᓂᖏᓐᓂᒃ.
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ᑲᑎᖕᖓᓂᖅ ­ᐊᑑᑎᓚᐅᔪᖅ ᒪᓐᑐᕆ­ᐊᓪᒥ, ᒪᑭᕝᕕᐅᑉ ­ᐊᓪᓚᕕᖓᑕ ᓴᓂ­ᐊᓂ ᓯᓂᑦᑕᕕᒻᒥ. 
ᐅᖄᔨᑦᓯ­ᐊᕌᓗᒻᒥᒃ ᐅᖄᔨᖃᓚᐅᕐᑐᖅ ᐱᓂ­ᐊᕐᓂᖅ ᑌᑲᓂ ᐅᓪᓗᒥ ᐅᐃᓕ­ᐊᒻ ᑕᒍᕐᓈᒥᒃ. ­ᐊᑯᓂ 
ᓰᐲᓰᒃᑯᓂ ᓈᓚᐅᑎᒃᑰᑎᐅᖃᑦᑕᓯᒪᔪᒥᒃ ᑐᑦᑕᕕᒃᑯᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᓂᕐᒥ ᐱᓇᓱᑦᑎᐅᓯᒪᒻᒥᔪᖅ 
ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐃᓄᐃᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᓂ ­ᐊᖏᖃᑎᒌᒐᓱ­ᐊᕐᑎᓗᒋᑦ ᑯᐯᒃ ᑕᕐᕋᖓᑕ ᔦᒥᓯ 
ᐯᓗ ­ᐊᖏᖃᑎᒌᒍᑎᖓᓂᒃ, ­ᐊᒻᒪᓗ ᐅᑎᕐᓯᒪᓕᕐᓱᓂ ᒪᑭᕝᕕᑯᓐᓄᑦ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᒥᒃ ᐱᓇᓱ
ᐊᕐᕕᖓᓂ ᓯᕗᓕᕐᓱᓂ.
ᐅᐃᓕ­ᐊᒻ ᑕᒍᕐᓈᖅ ᑲᑎᖕᖓᓂᐅᑉ ᑐᑭᖓᓂᒃ ᐅᖄᑦᓯ­ᐊᖃᑦᑕᓚᐅᕐᑐᖅ ᐅᓪᓗᓕᒫᖅ ᑲᑎᒪᑎᓪᓗᒋᑦ, 

ᑐᓂᒪᑦᓯ­ᐊᓱᓂ ᐅᖄᕕᖃᖃᑦᑕᓱᓂ 12-ᓄᑦ ᓄᑖᓄᑦ ᑲᑎᖕᖓᔨᓄᑦ ­ᐊᑑᑎᓯᒪᔭᖏᓐᓂᒃ ­ᐊᒻᒪᓗ 
ᐃᓗᓕᓕᒫᖏᓐᓂᒃ ᒪᑭᕝᕕᐅᑉ ᑮᓇᐅᔭᖃᕐᑎᖃᑦᑕᓯᒪᔭᖏᓐᓂᒃ ­ᐊᒻᒪᓗ ᐱᑖᕆᖃᑦᑕᓯᒪᔭᖏᓐᓂᒃ 
­ᐊᕐᕌᒍᓂ ᖄᖏᕐᑐᓂ.
ᑭᓇᒃᑰᒪᖔᑕ ᐅᖄᑦᓱᓂ ᒪᑭᕝᕕᐅᑉ ­ᐊᖓᔪᕐᖄᖓ, ᐳᕐᑐᓂᕐᓴᖏᑦ, ᐱᓇᓱᑦᑎᖏᑦ, ᑎᒥ­ᐊᕈᖁᑎᖏᑦᑕ 

ᐳᕐᑐᓂᕐᓴᖏᑦ, ᐃᓚᖃᕐᑎᓯᓚᐅᕐᑐᖅ ᐅᓂᑦᑳᓚᐅᕐᑐᖃᑦᑕᓱᓂ ᓀᑦᑐᓂᒃ ᓄᐃᑎᑦᓯᒋ­ᐊᓪᓛᕋᓱᑦᓱᓂ 
ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᑖᑦᓱᒪ ­ᐊᓪᓗᕆ­ᐊᕐᓂᐅᑉ ᒪᑭᕝᕕᐅᑉ ᑎᒥᖕᖑᓕᓚᐅᕐᓯᒪᒻᒪᓂᑦ.
ᒪᑭᕝᕕᐅᑉ ­ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿ­ᐊᐱᒃ ᓯᕗᓪᓕᐸᐅᓚᐅᔪᖅ ᐅᖄᕕᖃᕐᓱᓂ ᑲᑎᕐᖃᒥᕐᓂᒃ 

ᑕᑯᓐᓇᕆ­ᐊᕐᓯᒪᔪᓂᒃ. ᒪᑭᕝᕕᒥ ᐳᕐᑐᓂᕐᓴᐅᖃᑎᒥᓂᒃ ᐅᖄᓚᐅᕐᑐᖅ ­ᐊᓯᑦᔨᓂᕐᒥᒃ ᐱᓇᓱ­ᐊᕐᑎᐅᓂᕋᕐᓱᒋᑦ 
ᓯᕗᓂᕐᒧᓗ ᖃᓄᖅ ᐱᓇᓱ­ᐊᕆ­ᐊᖃᕆ­ᐊᒥᒃ ᖃᐅᔨᒪᑦᓱᑎᒃ ᐃᓱᒫᓗᒋᔭᖃᒻᒪᕆᑦᓱᑎᒃ ᐱᐅᓰᒋ­ᐊᕐᓂᒥᒃ 
ᓄᓇᕕᒻᒥ ᐃᓅᕕᒋᔭᑦᑎᓂᒃ. ᐅᖃᓚᐅᕐᑐᖅ ᒪᑭᕝᕕᐅᑉ ᑲᑎᖕᖓᔨᖏᓐᓂᒃ ­ᐊᐱᕐᓲᑎᖃᓲᖑᓂᕃᑦᓱᓂ 
­ᐊᐅᓚᑦᓯᓂᕐᒥᓂᒃ.
ᔫᐱ ᑕᕐᕿ­ᐊᐱᒃ ᓄᐃᑕᑎᑦᓯᒋ­ᐊᓪᓚᓚᐅᕐᒥᔪᖅ ᐃᓂᓪᓚᒋ­ᐊᕆᓂᕐᒧᑦ ᕿᒥᕐᕈᓂᕐᒧᑦ ᑲᑎᖕᖓᔨᓂᒃ, 

ᐱᓇᓱ­ᐊᓪᓚᕆᓚᐅᕐᑐᓂᒃ ᑖᑦᓱᒧᖓ ᐅᓪᓗᒧᑦ ᑎᑭᒐᓱ­ᐊᕐᓂᒧᑦ. ᒪᑭᕝᕕᐅᑉ ᑲᑎᖕᖓᔨᖏᑦ ᑕᒃᑲᓂ 
ᑲᑎᖕᖓᔨ­ᐊᐱᓐᓃᑐᑦ – ᕉᑕ ᑯᑭ­ᐊᐱᒃ, ᕃᒪᓐ ᒪᓂᕋᔭᖅ, ­ᐊᒻᒪᓗ ᕃᒪᓐ ᒥᑉᐱᒐᖅ, ­ᐊᒻᒪᓗᑦᑕᐅᖅ 
­ᐊᓪᓚᕕᑦᑎᓂ ᐱᓇᓱᑦᑏᑦ ᑌᑲᓃᓚᐅᕐᒥᔪᑦ.
ᔫᐱ ᑕᕐᕿ­ᐊᐱᒃ ᐅᖄᓚᐅᕐᑐᖅ ­ᐊᑦᓰᓕᐅᑎᓂᖅ ᖃᓄᖅ ­ᐊᑑᑎᔭᐅᓚᐅᔪᒻᒪᖔᑦ ­ᐊᑎᑦᓴᒥᒃ 

ᕿᓂᕐᓱᑎᒃ ᑖᑦᓱᒧᖓ ᑎᒥᐅᔪᒧᑦ, ᓄᕝᕕᑎ, ­ᐊᒻᒪᓗ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᑦ. “­ᐊᑦᓱᓈᖅ ᑭᑦᑐᕋᑦᓯᕇᑦᑐᖅ 
ᕿᒻᒥᓄᑦ ᐱᑐᑦᓯᒪᔪᖅ ᖃᒧᑏᓐᓄᑦ ᐱᑐᑦᓱᒋᑦ. ᑐᑭᓕᒃ ᐱᒻᒪᕆᒻᒥᒃ ᑲᒪᒋᔭᑦᓴᖃᕐᖁᑎᑦ ­ᐊᑦᓱᓈᑦ 
ᓱᑲᖓᑏᓐᓇᓗᒋᑦ, ᓯᕗᒧ­ᐊᓪᓗᑎᑦ, ­ᐊᒻᒪᓗ ᑎᑭᐅᑎᓗᑎᑦ ᑐᕌᒐᑎᓐᓄᑦ ᐱᔭᕆᒐᓱᑦᑕᑎᓐᓄᓗ, 
ᐃᓘᓐᓇᑕ ᓄᓇᕕᒻᒥᐅᖑᓗᑕ ᓯᕗᒧ­ᐊᓚᖓᒐᑦᑕ.”
ᑐᖕᖓᓱᑦᑎᓯᓂᕐᒥᓂᒃ ᓄᑖᓂᒃ ᑲᑎᖕᖓᔨᓂᒃ ᐱᔭᕇᖕᖏᓂᕐᒥᓂ, ᔫᐱ ᑕᕐᕿ­ᐊᐱᒃ ᐅᖃᓚᐅᕐᑐᖅ 

ᓄᓇᕕᒻᒥ ­ᐊᒥᓲᓂᕐᐹᓂᒃ – ᐅᕕᒃᑲᓂᒃ – ᓯᕗᓂᑦᓴᒥᓂᒃ ᐱᓇᓱ­ᐊᕐᑐᓂᒃ ᑐᖕᖓᕕᖃᕐᓱᑎᒃ 
ᐱᐅᓯᑐᖃᕐᓂᒃ ᐅᓪᓗᒥᓗ ᐱᐅᓯᐅᓕᕐᑐᓂᒃ.
“ᓂᕆᐅᒃᑯᒍᑦ ᑲᒪᒋᔭᖃᑦᓯ­ᐊᓕᕈᑦᓯ ᑎᒥ­ᐊᕈᖁᑎᒋᒌᕐᑕᑎᑎᓐᓂᒃ, ­ᐊᒻᒪᓗ ᓄᑖᓂᒃ ᐱᕙᓪᓕ

ᐊᑎᑦᓯᓂᑦᓯᓂ, ᐅᕕᒃᑲᖁᑎᕗᑦ ᓄᓇᕕᒻᒥ ᐱᓇᓱᒐᑦᓴᑖᖃᑦᑕᓛᖁᑦᓱᒋᑦ, ­ᐊᒻᒪᓗ ᐃᑲᔪᕐᓯᓚᕿᓗᑎᒃ 
ᓄᓇᕕᐅᑉ ᐱᕙᓪᓕ­ᐊᓂᖓᓂᒃ.”
ᔫᐱ ᑕᕐᕿ­ᐊᐱᒃ ᐅᖄᒌᕐᒪᑦ, ᐅᐃᓕ­ᐊᒻ ᑕᒍᕐᓈᖅ ᑭᓇᒃᑰᒪᖔᑕ ᒪᑭᕝᕕᐅᑉ ᐳᕐᑐᓂᕐᓴᖏᑦ 

ᖃᐅᔨᔭᐅᑎᑦᓯᓚᐅᕐᑐᖅ, ­ᐊᓱᐃᓛ ­ᐊᑕᐅᓯᐅᓈᕐᑎᓱᒋᑦ ­ᐊᐱᕆᑦᓱᒋᑦ ᓄᑖᑦ ᑲᑎᖕᖓᔩᑦ ᓄᕝᕕᑎᒥ, 
ᐃᓄᐃᒃᑯᓂ, ­ᐊᒻᒪᓗ ᕗᔅ ᐃ­ᐊᒃᑯᓂ ᖃᕆ­ᐊᑉ ᓯᕗᕌᓅᖁᑦᓱᒋᑦ ᐃᓘᓐᓇᖏᓐᓄᑦ ᑌᑲᓃᑦᑐᓄᑦ 
ᑕᑯᔭᐅᓚᖓᒻᒪᑕ, ­ᐊᑦᔨᓕᐅᕐᑕᐅᓗᑎᓪᓗ.

ᐱᒻᒪᕆᒃ “ᑲᑎᓯᓂᖅ ᐊᒻᒪᓗ ᑐᖕᖓᓱᑦᑎᓯᓂᖅ”
ᔫᓂ 27, 2017-ᒥ ᒪᑭᕝᕕᒃ ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᐱᓂᐊᕐᓂᖃᕐᑎᓯᓚᐅᔪᖅ ᑎᒥᖕᖑᓕᓚᐅᕐᓯᒪᒐᒥᓂᑦ 
ᐅᓪᓗᓕᒫᖅ “ᑲᑎᓯᓂᖅ ᐊᒻᒪᓗ ᑐᖕᖓᓱᑦᑎᓯᓂᖅ” ᐱᓂᐊᕐᓂᕆᑦᓱᒍ ᓄᑖᓂᒃ ᑲᑎᖕᖓᔨᓂᒃ 
ᓄᑖᖑᓂᕐᐹᒥ ᑎᒥᐅᔪᖁᑎᒥᓂ - ᓄᕝᕕᑎ ᒪᑭᑉᐸᓕᐊᓂᕐᒧᑦ ᑎᒥᐅᔪᖅ, ᐊᒻᒪᓗ ᓄᑖᓂᒃ 
ᑲᑎᖕᖓᔨᕈᕐᖃᒥᕐᓂᒃ ᐃᓄᐃᒃᑯᓄᑦ ᕘᔅ ᐃᐊᒃᑯᓄᓪᓗ.

A Historic “Meet & Greet”
On June 27, 2017 Makivik held a unique event in its corporate history for a daylong “Meet 
& Greet” with the new members of the board of its newest company – Nuvitti Development 
Corporation, and the newly named boards of Air Inuit and First Air.

The meeting was held in Montreal, close to the Makivik office 
at a nearby hotel. Who better to emcee the day’s proceedings 
than William Tagoona. The longtime CBC North Radio host of 
Tuttavik formerly worked as a communications officer for the 
Northern Quebec Inuit Association during the negotiations of 
the James Bay and Northern Quebec Agreement, and is back at 
Makivik heading the communications department.

William Tagoona brought a great deal of perspective to 
the day long session, devoted to communicating to a group 
of 12 new board members the history and depth of Makivik’s 
investments and corporate acquisitions over the decades.

In his introductions to Makivik’s president, executives, senior 
staff, subsidiary and joint venture executives, he included many 
anecdotes to underline the importance of this new chapter in 
Makivik’s corporate history.

Makivik president Jobie Tukkiapik was the first to address 
the freshly assembled business audience. He described his 
fellow Makivik executives as change makers and visionaries 
who care deeply about improving living conditions in Nunavik. 
He noted that the Makivik members of the board question our 
operations consistently.

Jobie Tukkiapik highlighted the work of the Structural Review 
Committee, which was instrumental in getting to this day. 
Makivik board members on the committee – Rhoda Kokiapik, 
Raymond Menarick, and Raymond Mickpegak, as well as internal 
staff were all in attendance.

Jobie Tukkiapik described how a naming contest was held 
to come up with a new name for the company, Nuvviti, and 
what it means. “It’s the strong rope where the leads from the 
dog team attach to the qamutik (sled). It means you have an 
important responsibility to keep the ropes straight, going 
forward, and reaching our goals and objectives, so that we all 
move forward in Nunavik.”

Before concluding his welcoming remarks to all the new 
board members, Jobie Tukkiapik referred to the majority of the 
population in Nunavik – the youth – who are looking to build a 
future based on traditional Inuit culture and the modern world.
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ᑭᓇᒃᑰᓂᖏᓐᓂᒃ ᐅᖄᒌᕐᒪᑦ, ᐱᓇᓱ­ᐊᓪᓚᕆᓯᓚᐅᔪᑦ ᐅᓪᓘᑉ ᐃᓱ­ᐊ ᑎᑭᑦᓱᒍ, ᓄᐃᑕᑎᑦᓯᓃᑦ 
ᐋᕐᕿᓱᕐᑕᐅᒪᔪᓂᒃ ­ᐊᑑᑎᓯᒪᔪᓂᒃ ­ᐊᒻᒪᓗ ᐅᓪᓗᒥ ­ᐊᑑᑎᔪᓂᒃ ᐃᓗᓕᓕᓐᓂᒃ ᐱᕙᓪᓕ­ᐊᓂᕐᓄᑦ 
ᓄᓇᕕᒻᒥ.
­ᐊᑯᓂ ᐱᖁᔭᓕᕆᔨᐅᓯᒪᓕᕐᑐᖅ ᓵᒻ ᓯ­ᐊᓪᕙᔅᑑᓐ, ᒪᑭᕝᕕᐅᑉ ᐱᖁᔭᓕᕆᕕᖓᓂ ­ᐊᖓᔪᕐᖄᖅ, 

ᓄᐃᑕᑎᑦᓯᓚᐅᔪᖅ ᐅᖄᑦᓱᓂ ­ᐊᑑᑎᓯᒪᓕᕐᑐᓂᒃ ᑭᖑᓂᑦᑎᓂ ᓄᓇᕕᒻᒥ 1670-ᒥᑦ 2017-ᒧᑦ. ᐋᑕᒻ 
ᓘᐃᔅ, ᑮᓇᐅᔭᑎᒍᑦ ᐱᕙᓪᓕ­ᐊᓂᓕᕆᕕᒻᒥ ­ᐊᖓᔪᕐᖄᖅ ᒪᑭᕝᕕᑯᓐᓂ ᒪᑭᕝᕕᐅᑉ ­ᐊᕕᑦᑐᓯᒪᓂᖏᓐᓂᒃ 
­ᐊᓪᓚᕕᖏᓐᓂᒃ ᐅᖄᓚᐅᔪᖅ. ᐁᓖᓐ ᑭᓕᖕᑭᒃ, ᐳᕐᑐᓂᕐᓴᐅᓱᓂ ᒪᑭᕝᕕᒥ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑉᐸᓕ
ᐊᒍᑎᑦᓴᓂᒃ ᖃᐅᔨᒋ­ᐊᕐᑕᕕᒃ, ᓄᐃᑕᑎᑦᓯᓚᐅᑐᖅ ᓄᕝᕕᑎᐅᑉ ᓄᐃᑕᐅᕙᓪᓕ­ᐊᓂᕕᓂᖓᓂᒃ.
­ᐊᓱᐃᓛ ᐋᑕᐅᓯᓚᐅᔪᒻᒥᔪᖅ ᐳᕐᑐᓂᕐᓴᖁᑎᖏᓐᓄᑦ ᒪᑭᕝᕕᐅᑉ ᑎᒥ­ᐊᕈᖁᑎᖏᑦᑕ ᐱᓇᓱ

ᐊᖃᑎᒌᓐᓂᖏᑦᑕᓗ ᓄᐃᑕᑎᑦᓯᑎᑕᐅᑦᓱᑎᒃ ᑎᒥᐅᔪᓂᒃ ᑲᒪᒋᔭᒥᓂᒃ.
ᑖᒃᑯ­ᐊ ᐅᑯ­ᐊᖑᓚᐅᔪᑦ ᒪᑭᕝᕕᐅᑉ ᑎᒥ­ᐊᕈᖁᑎᑖᕆᕐᖄᓂᕐᐹᕕᓂᖓᓂᑦ, ᐃᓄᐃᑦ, 

ᓄᐃᑕᑎᑦᓯᑎᓪᓗᒍ ᐅᖄᑦᓱᓂ ­ᐊᖓᔪᕐᖄᖓ ᐱᑕ ᐋᑕᒥ, ᒪᑭᕝᕕᐅᑉ ᐱᓇᓱ­ᐊᖃᑎᒌᓕᕐᖃᒥᖏᓐᓄᑦ 
ᐃᓚᒌᓴᒃᑯᓂᒃ ᐱᓇᓱ­ᐊᖃᑎᖃᕐᓱᑎᒃ, ᑕᕐᖁᑎ ᐃᑯᒪᓕᕆᔩᑦ ᑎᑭᑦᓱᒍ, ᒪᕆ ᐋᓐᑎᕆ ᑯᑌᓐ 
ᓄᐃᑕᑎᑦᓯᑎᓪᓗᒍ ᐅᖄᑦᓱᓂ.
ᓄᐃᑕᑎᑦᓯᔪᑦ ᐅᖄᑦᓱᑎᒃ ᑎᒥ­ᐊᕈᕐᓂᒃ ᐅᑯ­ᐊᖑᓚᐅᔪᑦ: ᐸᕌᒃ ᕗᕇᓯᓐ, ­ᐊᖓᔪᕐᖄᖅ ᕗᔅ 

ᐃ­ᐊᒃᑯᓂ; ᐋᑕᒻ ᓘᐃᔅ ᓄᓇᕕᒻᒥ ᓄᓇᖕᖑ­ᐊᓕᕆᔨᓄᑦ; ᓱᓐ-ᐅᐃ ᔦᖕ ᑲᐅᑕᖅ ᐃᓪᓗᓕᐅᕐᑎᑯᓐᓄᑦ, 
­ᐊᒻᒪᓗ ᑯᓘᑦ ᑳᑦᐳ­ᐊ ᖃᓪᓗᑎᒃᑯᓄᑦ. ᓱᓵᓐ ᐸᑯᐃᓐ, ­ᐊᖓᔪᕐᖄᖓ ᐅᒥ­ᐊᕐᔪ­ᐊᓕᕆᔨᒃᑯᑦ ᓃᐋᔅᑯᑦ 
ᓄᐃᑕᑎᑦᓯᓚᐅᔪᖅ ᐅᖄᑦᓱᓂ ᒪᑭᕝᕕᐅᑉ ᐃᒪᕐᐱᑯᑦ ᐅᓯᑲᑦᑕᓂᕐᒧᑦ ᐱᓇᓱ­ᐊᖃᑎᒌᓐᓂᖓᓂᒃ.

ᖃᐅᒻᒪᑦ ᑖᒃᑯ­ᐊ ᐱᖓᓱᐃᑦ ᑲᑎᖕᖓᔨᑖᕐᖃᒦᖏᑦ ᓄᕝᕕᑎᐅᑉ, ᐃᓄᐃᒃᑯᑦ, ­ᐊᒻᒪᓗ ᕘᔅ ᐃ­ᐊᒃᑯᑦ 
ᑲᑎᖕᖓᒋᐅᓚᐅᔪᑦ ᑲᑎᖕᖓᔩᑦ ᐃᓂᓪᓚᑕᐅᒪᓂᖏᑦ ᓄᑖᑦ ­ᐊᑖᒍᑦ. ᑐᑭᑖᕆ­ᐊᖕᖓᑐᐃᓐᓇᐅᓚᐅᔪᑦ 
ᑲᑎᖕᖓᔩᑦ ­ᐊᑐᓂᑦ, ᐃᓚᖃᕐᓱᑎᒃ ­ᐊᖓᔪᕐᖄᓕᐅᕐᓂᓂᒃ ᑲᑎᖕᖓᔨᓄᑦ. ᑖᒥ ᐹᓕᓴ ᓄᕝᕕᑎᒃᑯᓄᑦ 
­ᐊᖓᔪᕐᖄᓕ­ᐊᖑᓚᐅᔪᖅ. ᓄ­ᐊ ᑕᔭᕋ ᐃᓄᐃᒃᑯᑦ ᑲᑎᖕᖓᔨᖏᓐᓄᑦ ­ᐊᖓᔪᕐᖄᑖᕐᖃᒥᖅ, ­ᐊᒻᒪᓗ 
ᔮᓂ ᐋᑕᒥ ᕘᔅ ᐃ­ᐊᒃᑯᑦ ᑲᑎᖕᖓᔨᖏᓐᓄᑦ ­ᐊᖓᔪᕐᖄᖑᓕᕐᑐᖅ.
“ᐱᒍᑦᔨᓱᒋᑦ ᑲᑎᖕᖓᔨᖏᑦ ᓄᕝᕕᑎᐅᑉ ᖁᕕ­ᐊᓱᒻᒪᕆᑉᐳᖓ ᑎᒃᑯ­ᐊᑕᐅᒋ­ᐊᒥᒃ ᓯᕗᓪᓕᐸᐅᑦᓱᖓ 

­ᐊᖓᔪᕐᖄᕈᕆ­ᐊᒥᒃ ᒪᑭᕝᕕᐅᑉ ᒪᑭᑉᐸᓕ­ᐊᓂᕐᒧᑦ ᑎᒥᖁᑎᖓᓄᑦ ᓄᑖᒧᑦ,” ᐅᖃᕐᑐᕕᓂᖅ ᐹᓕᓴ. 
“ᐱᓇᓱ­ᐊᒻᒪᕆᓚᐅᕐᖁᒍᑦ ᑖᒃᑯᓈᓂ ᒪᕐᕉᓂ ᐅᓪᓘᓂ ᒪᓐᑐᕆ­ᐊᓪᒥ. ᑲᑎᖕᖓᔨᓕᐅᕐᓯᒪᓕᕐᖁᒍᑦ 
­ᐊᓯᖏᓐᓄᑦ ᒪᑭᕝᕕᐅᑉ ᑎᒥ­ᐊᕈᖁᑎᖏᑦᑕ ᑲᑎᖕᖓᔨᑦᓴᖏᓐᓂᒃ, ­ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖃᓗᓐᓂ
ᐊᑎᑦᑎᓄᑦ, ᐃᑯᒪᐅᑎᓕᕆᔨᑦᑎᓄᑦ, ᐅᒥ­ᐊᕐᔪ­ᐊᓕᕆᔨᑦᑎᓄᓪᓗ. ᖁᕕ­ᐊᓱᒋᕗᒍᑦ ᖃᐅᔨᔭᐅᑎᑦᓯᒋ
ᐊᒥᒃ ᖃᖓᑦᑕᔫᓕᕆᓂᑦᑕ ­ᐊᖓᔪᕐᖄᑖᕕᓂᖏᓐᓂᒃ, ᑎᒃᑯ­ᐊᑕᐅᒪᔫᒃ ᓄᑖᓄᑦ ᑲᑎᖕᖓᔨᖏᓐᓄᑦ 
ᐃᓄᐃᒃᑯᑦ ­ᐊᒻᒪᓗ ᕗᔅ ᐃ­ᐊᒃᑯᑦ.”
ᒪᑭᕝᕕᒃ ᓇᓪᓕᐅᓂᕐᓯᐅᓛᕐᓂᒥᓂᒃ ᐸᕐᓇᑎᓪᓗᒍ ­ᐊᕐᕌᒍᓂᒃ 40-ᓂᒃ 2018-ᒥ ­ᐊᑐᐃᓐᓇᕈᕐᑎᕆᕗᖅ 

­ᐊᕐᖁᑎᑦᓴᒥᒃ ᓯᕗᓂᕐᒧᑦ ᓲᖑᔪᓂᒃ ­ᐊᐅᓚᑦᓯᓂ­ᐊᕐᑐᓂᒃ ᑕᒪᖏᓐᓂ ᒪᑭᕝᕕᒥ ᓇᒻᒥᓂᖅ, ­ᐊᒻᒪᓗ 
ᓄᐃᑦᓯᓂᕐᒥᒍᑦ ᓄᕝᕕᑎᒥᒃ ­ᐊᒻᒪᓗ ᑎᒥ­ᐊᕈᖁᑎᖏᑦᑕ ᑲᑎᖕᖓᔨᖏᑦᑕ ᐃᓂᓪᓚᒋ­ᐊᕐᓂᖏᓐᓄᑦ, 
ᑮᓇᐅᔭᓕᐅᕋᓱ­ᐊᕐᓂᖏᑦ ᑎᒥᐅᕈᖁᑎᖏᑦᑕ ᐱᓇᓱ­ᐊᖃᑎᒌᓐᓂᖏᑦᑕᓗ ᓲᖑᓯᕙᓪᓕ­ᐊᑐᐃᓐᓇᕈᓐᓇᓯᕗᑦ.

“It’s our hope that as you are successful in managing our 
existing subsidiary companies, and being creative in developing 
new ones, that our youth in Nunavik will find a place to work, 
and in turn contribute to the development of the region.”

Following Jobie Tukkiapik’s opening remarks, William 
Tagoona introduced the members of the Makivik executive, 
and then one-by-one asked the new members of the boards 
of Nuvviti, Air Inuit, and First Air to come to the front of the 
room so that everyone could see them, and have photos taken.

Following this introduction, it was down to business for the 
day, featuring a series of presentations designed to provide 
historic and contemporary context to developments in Nunavik.

Longtime legal counsel Sam Silverstone, head of Makivik’s 
legal department, presented a historical overview of the 
Nunavik region from 1670-2017. Adam Lewis, head of the 
economic development department provided an overview of 
Makivik’s departments. Eileen Klinkig, senior Makivik business 
development consultant, presented an overview of the creation 

of Nuvviti Development Corporation.
And then it was turned over to the senior 

executives of the respective subsidiary companies 
and joint ventures to make presentations on the 
companies they are responsible for managing.

These ranged from Makivik’s earliest 
subsidiary company, Air Inuit, presented by 
president and CEO Pita Aatami to Makivik’s brand 
new joint venture with the FCNQ, Tarquti Energy 
Corporation, presented by Marie-Andrée Godin.

The presenters for the subsidiary companies 
were: Brock Friesen, president and CEO of First 
Air; Adam Lewis for Nunavik Geomatics; Shun-
Hui Yang for Kautak Construction, and Claude 
Gadbois for Halutik Enterprises. Suzanne 
Paquin, president and CEO of NEAS made the 
presentation on Makivik’s marine transport 
joint venture.

The next day the three new boards for 
Nuvviti, Air Inuit, and First Air held their first 
meetings under the new board structures. The 
first decisions were made in each boardroom, 
which included the naming of new chairs of the 
boards. Tommy Palliser was named chairman 
of Nuvviti. Noah Tayara is the new chairman of 
the Air Inuit Board, and Johnny Adams is now 

chairman of the First Air board.
“On behalf of the members of the board of Nuvviti 

Development Corporation it is a great honour to be selected to 
be the first chairman of Makivik Corporation’s new development 
company,” said Tommy Palliser. “We have had a very productive 
two days here in Montreal. We have selected members of the 
board for Makivik’s other subsidiary companies, as well as our 
fisheries, renewable energy, and marine transport joint ventures. 
We are also pleased to announce the chairmen of our two 
airlines, selected by the new boards of Air Inuit and First Air.”

As Makivik prepares to celebrate its 40th anniversary in 2018 
it has prepared the road ahead with strong new governance—
both within Makivik itself, and with the creation of Nuvviti 
and the new subsidiary board structures—its portfolio of 
subsidiary companies and joint ventures can only grow 
stronger with time.

ᓄᕝᕕᑎ ᒪᑭᑉᐸᓕᐊᓂᕐᒧᑦ ᑎᒥᐅᔫᑉ ᑲᑎᒪᔨᖏᑦ: (ᓴᐅᒥᐊᓂᑦ ᑕᓕᕐᐱᐊᓄᑦ) ᓵᒥ ᑕᖕᑲᓐ, ᑕᖕᑲᓐ ᑏ, ᑖᒥ ᐹᓕᓴ (ᐊᖓᔪᕐᖄᖅ 
ᑲᑎᒪᔨᓄᑦ), ᒥᓯᐊᓪ ᒪᑭᐊᓐᔨ, ᓯᑏᕝ ᕈᓯᐊᓪ ᐊᒻᒪᓗ ᒣᑯ ᑳᒧᕋ.
Nuvviti Development Corporation board of directors: (left to right) Sammy Duncan, Duncan Dee, Tommy Palliser 
(chairman), Michele McKenzie, Steve Roussel and Michael Cameron.
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ᑲᑎᓚᐅᕐᓯᒋ ᓄᑖᑦ ᓄᕝᕕᑎᐅᑉ, ᐃᓄᐃᒃᑯᑦ, 
ᐊᒻᒪᓗ ᕘᔅ ᐃᐊᒃᑯᑦ ᑲᑎᖕᖓᔨᖏᑦ

ᐅᑯ­ᐊᑕᒐ ᑲᑎᖕᖓᔩᑦ ᓄᑖᑦ ᓄᕝᕕᑎᐅᑉ, ᐃᓄᐃᒃᑯᑦ, ­ᐊᒻᒪᓗ ᕘᔅ ᐃ­ᐊᒃᑯᑦ 
ᑲᑎᖕᖓᔨᑖᕐᖃᒥᖏᑦ. ᑎᒥᐅᔪᖅ ­ᐊᑐᓂᑦ ᑲᑎᖕᖓᔨᓕᒃ ᐱᖓᓲᔪᕐᑐᓂᒃ 
ᐃᓚᐅᔪᓂᒃ ᔦᒥᓯ ᐯ ᑯᐯᒃᓗ ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᒍᑎᖓᓄᑦ ­ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱ­ᐊᕐᓂᒥᒃ ­ᐊᐅᓚᑦᓯᔨᓂᒃ ᑲᓇᑕᓕᒫᒥᑦ ᐱᓯᒪᔪᓂᒃ.

ᓄᕝᕕᑎ ᒪᑭᑉᐸᓕᐊᓂᕐᒧᑦ 
ᑎᒥᐅᔪᖅ

ᑖᒥ ᐹᓕᓴ 
ᑲᑎᖕᖓᔩᑦ ᐊᖓᔪᕐᖄᖓ
ᐹᓕᓴ ᓯᓚᑦᑐᓴᕐᕕᒥ ᐃᓕᓐᓂ

ᐊᕇᕈᑎᑖᕐᓯᒪᔪᖅ ᓂᐅᕕᕐᑎᐅᓂᕐᒥᒃ 
ᓂᐅᕐᕈᓯᕐᑎᐅᓂᕐᒥᓗ ᐱᖁᑎᒻᒪᕆᓐᓂᒃ 
ᑳᖕᑯ­ᐊᑎ­ᐊ ᓯᓚᑦᑐᓴᕐᕕᒥᑦ. ᒫᓐᓇ 
ᑲᒪᔨᒻᒪᕆᒃ ᓄᓇᕕᒻᒥ ᐃᒪᕐᐱᓕᕆᓂᕐᒧᑦ 
ᑲᑎᖕᖓᔨᒃᑯᓂ. ᑖᒥ ᑮᓇᐅᔭᑎᒍᑦ 
ᐱᒍᑦᔨᓂᕐᓂᒃ ᐃᒫᙰᕐᑎᐅᓯᒪᔪᖅ 
ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᒃᑯᖏᓐᓂ 
2002-ᒥᑦ 2016-ᒧᑦ ᐸᕐᓇᖃᑦᑕᓱᓂ 
ᓴᐳᑦᔨᖃᑦᑕᓱᓂᓗ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱ
ᐊᕐᑐᓂᒃ ᒥᑭᔪᓂᒃ ᓄᓇᕕᒻᒥ.

ᒣᑯ ᑳᒻᕋᓐ
ᑳᒻᕋᓐ ᓯᕗᓕᕐᑎᐅᓯᒪᔪᖅ ᑲᑎᖕᖓᔨᐅᓯᒪᑦᓱᓂᓗ ᓴᓪᓗᐃᑦ ᑲᕙᒫᐱᖓᓂ, 

ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑕ ᑲᑎᖕᖓᔨᖏᑦᑕ ᐳᕐᑐᓂᕐᓴᖏᓐᓄᑦ 
ᐃᓚᒋᔭᐅᓯᒪᒻᒥᔪᖅ ­ᐊᒻᒪᓗ ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᔨᕐᔪ
ᐊᑯᑦ ­ᐊᓪᓚᕕᒻᒪᕆᖓᓂ. ᑕᒐᑕᒐ ᑳᒻᕋᓐ ᐆᒪᔪᓕᕆᔨᓂᒃ ­ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨ 
ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᒃᑯᖏᓐᓂ ᓴᓪᓗᓂ; ­ᐊᒻᒪᓗ ᖃᒥᑎᕆᔨᐅᑦᓱᓂ 
ᐅᐃᒪᓇᕐᑐᓯᐅᕐᑎᐅᓱᓂᓗ ᓴᓪᓗᓂ.

ᓵᒥ ᑕᖕᑲᓐ
ᑕᖕᑲᓐ ­ᐊᑯᓂ ᓇᒻᒥᓂᖅ ᑮᓇᐅᔭᓕᐅᕋᓱ­ᐊᕐᑎᐅᓯᒪᓕᕐᑐᖅ 

ᓇᒻᒥᓂᖁᑎᖃᕐᓱᓂᓗ ᓄᓇᕕᒻᒥ ­ᐊᕐᕌᒍᓂ 30 ᐅᖓᑖᓄᑦ. ᓵᒥ ᓯᕗᓪᓕᐸᐅᓯᒪᔪᖅ 
ᑕᓚᕖᓴᖃᕐᑎᓯᔨᐅᑦᓱᓂ ᓄᓇᕕᒻᒥ. ᓄᓇᖃᕐᖃᓯᒪᔪᑦ ᑕᓚᕖᓴᓕᕆᔨᒃᑯᖏᓐᓂ 
ᑲᑎᖕᖓᔨᐅᓯᒪᔪᖅ (APTN), ­ᐊᒻᒪᓗ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑕ 
ᒪᑭᑉᐸᓕ­ᐊᓂᕐᒧᑦ ᑲᑎᖕᖓᔨᖏᓐᓄᑦ. ᓵᒥ ᓯᕗᓪᓕᐸᐅᓯᒪᔪᖅ ᐃᓄᑐᐃᓐᓇᐅᓱᓂ 
ᐃᓕᑕᕆᔭᐅᒍᑎᑖᕐᓱᓂ ­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒃᒐᑐᕐᑎᖓᓂᑦ ᑲᓇᑕᒥ ᓄᓇᖃᕐᖄᓯᒪᔫᑦᓱᓂ 
ᐃᑦᔭᕋᑦᓴᓯ­ᐊᖑᓂᕐᒧᑦ.

ᒥᓯᐊᓪ ᒪᑭᐊᓐᔨ
ᒪᑭ­ᐊᓐᔨ ᐃᓕᓐᓂ­ᐊᕇᕈᑎᑖᕐᓯᒪᔪᖅ ᑖᓪᖃᐅᓯ ᓯᓚᑦᑐᓴᕐᕕᒥᑦ ᑕᒐᑕᒐ 

ᐃᓚᐅᔪᖅ ­ᐊᕐᕌᒍᓕᒫᒥ Harvard ᓯᓚᑦᑐᓴᕐᕕᒥ. ­ᐊᖓᔪᕐᖄᖅ McKenzie 
Strategies-ᑯᓐᓂ, ­ᐊᐅᓚᑦᓯᓂᓕᕆᕕᒃ ᖃᐅᔨᒋ­ᐊᕐᕕᐅᓱᓂ ᑲᒪᒋᔭᖃᕐᓱᓂ 
ᓇᒻᒥᓂᖅ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱ­ᐊᕐᓂᒥᒃ ᐱᔭᖃᕋᓱ­ᐊᕐᓂᒥᓪᓗ. 2004-
ᒥᑦ 2013-ᒧᑦ ᒥᓯ­ᐊᓪ ­ᐊᖓᔪᕐᖄᖑᓯᒪᔪᖅ ᑲᓇᑕᒥ ᓂᐅᕐᕈᑐᓕᕆᓂᕐᒧᑦ 
ᑲᑎᖕᖓᔨᖏᓐᓂ. ᑐᕐᖃᑕᕐᕕᒧᑦ ᑐᖓᓕᐅᓚᐅᔪᖅ ᓅᕙ ᓯᑰᓴᒥ ᓂᐅᕐᕈᑎᓕᕆᓂᕐᒥ 
ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥᓗ.

ᔅᑏᕝ ᕉᓯᐊᓪ
ᕉᓯ­ᐊᓪ ᐃᓚᒋᔭᐅᔪᖅ ᑯᐯᒃᒥ ᐱᒻᒪᕆᓐᓂᒃ ­ᐊᖏᔪᓂᒃ ᓴᓇᒻᒪᓕᐅᕐᑎᓄᑦ. 

ᐳᕐᑐᓂᕐᓴᐅᓱᓂᓗ 25-ᓂᒃ ­ᐊᕐᕌᒍᓂᒃ ­ᐊᒥᓲᓂᕐᓴᓂᒃ ᐱᓇᓱ­ᐊᕐᓯᒪᑦᓱᓂ 
ᐱᖁᑎᓕᐅᕐᓂᒥᒃ ᑎᒥᐅᔪᓂ ᐃᓚᖃᕐᓱᑎᒃ Rio Tinto-ᑯᓐᓂᒃ, Alcan-ᑯᓐᓂᒃ ­ᐊᒻᒪᓗ 
Glencore-ᑯᓐᓂᒃ. ᔅᑏᕝ ᑲᑎᖕᖓᔨᐅᕕᒋᓯᒪᔭᖏᑦ ᐃᓚᓖᑦ Caisse Desjardins 
Vieux Moulin, Sural Group, and Alliance Magnesium-ᑯᓐᓂᒃ.

ᑕᖕᑲᓐ ᑏ
ᑏ ᐃᓕᓐᓂ­ᐊᕇᕐᓯᒪᔪᖅ ᐳᕆᑎᔅ ᑲᓚᒻᐱ­ᐊ ᓯᓚᑦᑐᓴᕐᕕᖓᓂ. ᐱᔭᖃᕋᓱ

ᐊᕐᓂᒧᑦ ᖃᐅᔨᒋ­ᐊᕐᑕᕕᐅᓂᕐᒥᒃ ᐱᓇᓱ­ᐊᒐᓕᒃ ᐱᒍᑦᔨᓱᓂ ᑮᓇᐅᔭᓕᕆᓂᕐᒥ, 
ᐱᑦᓴᖑᕈᓐᓇᑐᓕᕆᓂᕐᒥ ­ᐊᒻᒪᓗ ᓄᓇᕐᔪ­ᐊᓕᒫᒥ ᐱᕙᓪᓕ­ᐊᒐᓱ­ᐊᕐᑎᓂᒃ 
­ᐊᒥ­ᐊᕆᑲᒥ ᑲᓇᑕᒥᓗ. ᑕᖕᑲᓐ 15-ᓂᒃ ­ᐊᕐᕌᒍᓂᒃ ᐃ­ᐊ ᑲᓇᑕᒃᑯᓃᑦᓯᒪᔪᖅ 
­ᐊᖓᔪᕐᖄᒧᑦ ᑐᖓᓕᕆᔭᐅᑦᓱᓂ ­ᐊᖓᔪᕐᖄᖑᑦᓱᓂᓗ, 2012 ᑎᑭᑦᓱᒍ. 
ᐳᕐᑐᓂᕐᓴᓂᒃ ᐱᓇᓱᕝᕕᖃᕐᓯᒪᒻᒥᔪᖅ ᑲᕙᒪᑐᖃᒃᑯᓂ ᐃᓚᖃᕐᓱᑎᒃ ᑲᓇᑕᐅᑉ 
­ᐊᖓᔪᕐᖄᖓᑕ ᑐᖓᓕᖓᑕ ­ᐊᓪᓚᕕᖓᓂ.

ᐃᓄᐃᑦ

ᓄᐊ ᑕᔭᕋ 
ᑲᑎᖕᖓᔩᑦ ᐊᖓᔪᕐᖄᖓ
ᑕᔭᕋ ᒪᑭᕝᕕᑯᓐᓂ ᑲᑎᖕᖓᔨᐅᓯᒪᔪᖅ ᓴᓪᓗᓂ ᑭᒃᒐᑐᕐᑎᐅᓱᓂ 2005-ᒥᑦ 

2017-ᒧᑦ, ­ᐊᒻᒪᓗ ᑲᑎᖕᖓᔨᐅᑦᓱᓂ ᐃᓄᐃᒃᑯᓂ 2009-ᓂᑦ. ᑕᔭᕋ ᑕᒐᑕᒐ 
ᑲᒪᔨᒻᒪᕆᒃ ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ ᑎᒍᒥ­ᐊᕐᑎᑯᓐᓂ ᓴᓪᓗᓂ, ᑎᒥ­ᐊᕈᖁᑎᒥᒍᑦ 
ᐱᒍᑦᔨᓲᒥᒃ Glencore ­ᐊᒻᒪᓗ Canadian Nickel-ᑯᓐᓂᒃ ᓄᓇᕕᒻᒥ ᐅᔭᕋᓐᓂ
ᐊᕕᖏᓐᓂ.

ᔮᓂ ᒣ
1964-ᒥᑦ 1976-ᒧᑦ ᔮᓂ ᒣ ᖃᖓᑦᑕᔫᕐᑎᐅᓚᐅᕐᓯᒪᔪᖅ St. 

Felicien-ᑯᓐᓂ ­ᐊᒻᒪᓗ Wheeler Airlines-ᑯᓐᓂ. 1974-ᒥ ᔮᓂ ᒣ 
ᐱᒋ­ᐊᕐᑎᓯᓚᐅᕐᓯᒪᔪᖅ ᖃᖓᑦᑕᔫᓕᕆᓂᕐᒥᒃ ­ᐊᑎᖓᓂᒃ ᑌᔭᐅᒍᑎᓕᒻᒥᒃ, ­ᐊᒻᒪᓗ 
ᓂᐅᕐᕈᓯᓚᐅᕐᓯᒪᔭᒥᓂᒃ 1998-ᒥ ᐃᓄᐃᒃᑯᓄᑦ. 1992-ᓂᑦ, ᔮᓂ ᒣ ᑲᔪᓯᔪᖅ 
­ᐊᐅᓚᓂᖏᓐᓂᒃ ᑲᒪᔨᒻᒪᕆᐅᓂᕐᒥᒃ ᖃᖓᑦᑕᔫᕐᑎᖏᓐᓂᓗ ­ᐊᖓᔪᕐᖄᖑᑦᓱᓂ ᔮᓂ 
ᒣ ᖃᖓᑦᑕᔫᓕᕆᔨᒃᑯᓂ. ᔮᓂ ᒣ ᐃᓄᐃᒃᑯᓂ ᑲᑎᖕᖓᔨᐅᓯᒪᓕᕐᑐᖅ 2000-ᓂᑦ.

ᔫᓯᐱ ᐹᓪᓚᔮᑦ
ᐹᓪᓚᔮᑦ ᑕᒐᑕᒐ ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᓄᑦ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ 

ᑭᒡᒐᑐᕐᓱᓂ ᐃᓅᓕᑦᓯᕕᐅᑉ ᐋᓐᓂᐊᕕᐅᑉ ᑲᑎᒪᔨᖏᓐᓂ; ᐳᕐᑐᓂᕐᓴᓄᑦ 
ᑲᑎᒪᔨᓄᑦ ᐃᓚᒋᔭᐅᑦᓱᓂ ᐊᕙᑕᒃᑯᓂ; ᐊᒻᒪᓗ ᑲᑎᖕᖓᔨᓄᑦ ᐊᖓᔪᕐᖄᖑᑦᓱᓂ 
ᑎᓕᔭᐅᒪᑦᓱᓂ ᑲᕙᒪᑐᖃᒃᑯᑦ ᐃᒪᕐᐱᓕᕆᔨᒃᑯᖏᑦᑕ ᑐᕐᖃᑕᕐᕕᖓᓄᑦ ᓄᓇᕕᒻᒥ 
ᐃᒪᕐᐱᓕᕆᔨᒃᑯᓂ. ᔫᓯᐱ ᓄᐃᑦᓯᓯᒪᔪᖅ ᓇᒻᒥᓂᖁᑎᖃᕐᓯᒪᑦᓱᓂᓗ ᑲᑎᓐᓂᖅ 
ᐅᓯᔨᒃᑯᓂᒃ ᐊᒻᒪᓗ ᐹᓪᓚᔮᑦ ᐅᓯᔨᒃᑯᓂᒃ, ᓄᓇᒃᑰᔫᑦᑎᒍᑦ ᐱᒍᑦᔨᔨᓂᒃ ᑕᒪᖏᓐᓂ 
Glencore ᐊᒻᒪᓗ Canadian Nickel ᐅᔭᕋᓐᓂᐊᕕᖏᓐᓂ. ᑕᒪᖏᒃ ᑎᒥᐅᔫᒃ 
ᓂᐅᕐᕈᑎᐅᓚᐅᔫᒃ 2016-ᒥ.

ᑯᓘᑦ ᖄ
ᖄ ᐱᔪᓐᓇᑐᓪᓚᕆᐅᑦᓱᓂ ᐱᒻᒪᕆᓐᓂᒃ ᓴᓇᒻᒪᓕᐅᕐᑎ ­ᐊᒻᒪᓗ ᓯᕗᓕᕐᑎᐅᓱᓂ 

ᐱᔭᖃᕋᓱ­ᐊᕐᓂᒧᑦ ­ᐊᐅᓚᑦᓯᓂᕐᒧᓗ ᐱᓇᓱ­ᐊᕐᓂᒥᒃ Business Sherpa 
Group-ᑯᓐᓂ. 35 ­ᐊᕐᕌᒍᐃᑦ ᐅᖓᑖᓄᑦ ᐱᓇᓱ­ᐊᕐᓯᒪᔪᖅ ­ᐊᑦᔨᒌᖕᖏᑐᓂ 
ᐱᓪᓗᑯᒋ­ᐊᓕᓕᕆᓂᕐᓂ, ᑲᒪᔨᒻᒪᕆᐅᓂᕐᓂ ­ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᐅᕋᓱ­ᐊᕐᓂᓂ 
ᐱᓇᓲᑎᓕᕆᓂᕐᒥ ­ᐊᒻᒪᓗ ᖄᖏᕐᓂᑯᓕᐅᕐᑎᐅᖏᑦᑐᓂ. ᑯᓘᑦ ᑕᒐᑕᒐ 
Dragonwave ­ᐊᒻᒪᓗ Signority ᑲᑎᖕᖓᔨᖏᓐᓄᑦ ­ᐊᖓᔪᕐᖄᕆᔭᐅᔪᖅ 
ᑲᑎᖕᖓᔨᐅᑦᓱᓂᓗ Portia International ­ᐊᒻᒪᓗ Public Services Health 
and Safety Association-ᑯᓐᓂ.

ᑎᐊᕆᒃ ᓀᔅ
ᓀᔅ ᑕᒐᑕᒐ ­ᐊᖓᔪᕐᖄᖅ Consilium Technica Inc.-ᑯᓐᓂ, 

ᓇᒻᒥᓂᕆᔭᐅᔪᖅ ᖃᐅᔨᒋ­ᐊᕐᑕᕕᒃ ᑎᒥᐅᔪᖅ ᑲᒪᒋᔭᓕᒃ ­ᐊᐅᓚᑦᓯᓂᕐᒥᒃ, 
­ᐊᑦᑕᓇᕐᑐᓂᒃ ᑲᒪᒋᔭᖃᕐᓂᒥᒃ, ᐱᐅᔫᒻᒪᖔᑕ ᐅᕐᓱ­ᐊᓗᑦᑐᓗ­ᐊᖕᖏᒪᖔᑕᓗ 
ᑲᒪᔨᐅᑦᓱᑎᒃ ᖃᖓᑦᑕᔫᓕᕆᓂᕐᒥ. 2000-ᒥᑦ 2008-ᒧᑦ, ᐱᖕᖑᑎᑦᓯᔪᕕᓂᖅ 
­ᐊᖓᔪᕐᖄᖑᑦᓱᓂᓗ ExelTech Aerospace-ᑯᓐᓂ. ᑎ­ᐊᕆᒃ 
­ᐊᖓᔪᕐᖄᖑᓚᐅᔪᖅ Inter Canadian Airlines Inc-ᑯᓐᓂ.

ᑖᒥ ᐹᓕᓴ, ᑲᑎᖕᖓᔩᑦ ᐊᖓᔪᕐᖄᖓ
Tommy Palliser, Chairman
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MEET THE NEW BOARD MEMBERS OF 
NUVVITI, AIR INUIT, AND FIRST AIR

Here are the new members of the boards of Nuvviti Development 
Corporation, Air Inuit, and First Air. Each board has six members 
composed of beneficiaries of the James Bay and Northern Quebec 
Agreement and business executives from across Canada.

NUVVITI DEVELOPMENT CORPORATION

Tommy Palliser 
Chairman

Mr. Palliser has a Bachelor of Commerce degree from Concordia 
University. He is currently executive director of the Nunavik Marine 
Region Wildlife Board. Previously Tommy served as a business services 
advisor with the Kativik Regional Government from 2002-2016 providing 
planning and support to small businesses throughout Nunavik.

Michael Cameron
Mr. Cameron is the former mayor and municipal councillor of the 

Northern Village of Salluit, former executive member of the Kativik 
Regional Government and the Kativik Municipal Housing Bureau. 
Currently Cameron is the uumajuit warden/coordinator with the Kativik 
Regional Government renewable resources department; and volunteer 
fire chief and paramedic in Salluit.

Sammy Duncan
Mr. Duncan is a well-established entrepreneur and business owner 

in Nunavik for over thirty years. Sammy was the first to bring television 
and digital broadcasting to Nunavik. He’s sat on the boards of directors of 
APTN (Aboriginal Peoples Television Network), and the Kativik Regional 
Development Council, amongst others. Sammy Duncan is the first Inuk to 
be recognized by the Governor General of Canada as a native role model.

Michele McKenzie
Ms. McKenzie is a graduate of Dalhousie University currently 

undertaking a one-year Fellowship at Harvard University. She is Principal 
of McKenzie Strategies, a management consulting firm focussed on 
business development and strategy. From 2004-2013 Michele served as 
CEO of the Canadian Tourism Commission. Previously she was Deputy 
Minister of the Nova Scotia Department of Tourism Culture and Heritage.

Steve Roussel
Mr. Roussel is a member of the Quebec Order of Engineers. He 

is a senior executive with more than 25 years of experience with 
manufacturing organizations including Rio Tinto, Alcan and Glencore. 
Steve’s previous board experience includes the Caisse Desjardins Vieux 
Moulin, Sural Group, and Alliance Magnesium.

Duncan Dee
Mr. Dee is a graduate of the University of British Columbia. He provides 

strategic consulting services for clients in the finance, natural resources 
and international development sectors of the US and Canada. Duncan 
spent 15 years with Air Canada where he was executive vice-president 
and chief operating officer, until 2012. Previously he held several senior 
positions with the Government of Canada including in the office of the 
Deputy Prime Minister.

AIR INUIT

Noah Tayara 
Chairman

Mr. Tayara has been a member 
of the Makivik board of directors 
representing the community of 
Salluit from 2005 to 2017, and a 
member of the board of directors 
of Air Inuit since 2009. Tayara is 
currently the general manager 
of the Qaqqalik Landholding 
Corporation of Salluit, which 
through a number of subsidiaries 
provides services to Glencore and 
Canadian Nickel at their Nunavik 
mine sites.

Johnny May
From 1964 to 1976 Johnny May served as a pilot for St. Felicien 

Air Service and Wheeler Airlines. In 1974, Johnny May started the air 
service that bears his name, which he sold in 1988 to Air Inuit. Since 
1992, Johnny May continues to be the operations manager and chief 
pilot of Johnny May’s Air Charters. Johnny has been a member of the 
Air Inuit board of directors since 2000.

Josepi Padlayat
Mr. Padlayat is currently the Nunavik Regional Board of Health and 

Social Services board of director representing Inuulitsivik; executive 
board member of the Avataq Cultural Institute; and chairman appointed 
by the federal Minister of Fisheries and Oceans to the Nunavik Regional 
Wildlife Board. Josepi was a founding member and sole owner of 
Transport Katinniq Inc. and Transport Padlayat Inc., which provided 
trucking services at both the Glencore and Canadian Nickel mine sites. 
Both companies were sold in 2016.

Claude Haw
Mr. Haw is a professional engineer and executive lead for the strategy 

and governance practice at Business Sherpa Group. He has more than 35 
years of experience in a variety of technical, general management and 
investment roles in the technology and not-for-profit sectors. Claude 
currently serves as chairman of the board of Dragonwave and Signority, 
as well as a director at Portia International and Public Services Health 
and Safety Association.

Derek Nice
Mr. Nice is currently the president of Consilium Technica Inc., a 

privately owned consulting company focused on governance, risk 
management, quality and efficiency in the airline industry. From 2000-
2008, he founded and served as chair and CEO of ExelTech Aerospace. 
Previously Derek was the chief operating officer of Inter Canadian 
Airlines Inc.

ᐃᓄᐃᑦ ᑲᑎᒪᔨᖏᑦᑕ ᐊᖓᔪᕐᖄᖓ ᓄᐊ 
ᑕᔭᕋᖅ (ᑕᓕᕐᐱᐊᓂ) ᐊᕐᓇᒥᓂᒃ ᒫᑭ ᑕᔭᕋᕐᒥᒃ 
ᐃᖃᓪᓕᐊᕆᐊᕐᓯᒪᖃᑎᓕᒃ.
Air Inuit chairman Noah Tayara (right) and his 
wife Maggie Tayara during an ice-fishing trip.
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ᐹᓪ ᐳᕌᑦᑐ
ᐳᕌᑦᑐ ᐃᓕᓐᓂ­ᐊᕇᕈᑎᑖᕐᓯᒪᔪᖅ ᓱᑯᐃᔦᓂᓕᕆᓂᕐᒥ ᑭᓯᑦᓯᒍᑎᓐᓂ­ᐊᓂᕐᒥᒃ 

­ᐊᒻᒪᓗ ᐃᓕᓐᓂ­ᐊᕇᕐᓯᒪᑦᓱᓂ ᒪᑭᓪ ᓯᓚᑦᑐᓴᕐᕕᒥ. 1972-ᒥᑦ 2005-ᒧᑦ, 
­ᐊᒥᓱᒐᓚᓐᓂ ᐳᕐᑐᓂᕐᓴᓂ ᐱᓇᓱᖃᑦᑕᓯᒪᔪᖅ ᐃ­ᐊ ᑲᓇᑕᒃᑯᓂ ᐃᓚᖃᕐᓱᑎᒃ 
­ᐊᖓᔪᕐᖄᒧᑦ ᑐᖓᓕᕆᔭᐅᓂᕐᒥᒃ ᐸᕐᓇᓂᕐᒧᑦ ­ᐊᒻᒪᓗ ᑮᓇᐅᔭᕐᑐᓗ­ᐊᕐᑌᓕᓂᕐᒧᑦ; 
­ᐊᖓᔪᕐᖄᖑᑦᓱᓂ Air Canada Vacations-ᑯᓐᓂ; ­ᐊᒻᒪᓗ ­ᐊᖓᔪᕐᖄᖑᑦᓱᓂ 
Canadian Airlines International-ᑯᓐᓂ. ᐹᓪ ᑲᑎᖕᖓᔨᐅᕕᒋᓯᒪᔭᖏᑦ 
ᐃᓚᓖᑦ ᐅᑯᓂᖓ Air BC, Air Canada Vacations, ­ᐊᒻᒪᓗ NavCanada.

ᕗᔅ ᐃᐊ

ᔮᓂ ᐋᑕᒥ 
ᑲᑎᖕᖓᔩᑦ ᐊᖓᔪᕐᖄᖓ
ᐋᑕᒥ ᖃᖓᑦᑕᔫᕐᑎ ᑮᓇᐅᔭᑎᒍᓪᓗ ᒪᑭᑕᒍᓐᓇᓯ­ᐊᕐᑐᓂᒃ ᓇᒻᒥᓂᖁᑎᖃᕐᓱᓂ. 

ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᑎᖕᖓᔨᖏᓐᓄᑦ ­ᐊᖓᔪᕐᖄᖑᓚᐅᕐᓯᒪᔪᖅ 1998-ᒥᑦ 
2005-ᒧᑦ. ᔮᓂ ᓯᕗᓕᕐᑎᐅᓯᒪᔪᖅ, ᑲᑎᖕᖓᔨᐅᑦᓱᓂᓗ ᑰᑦᔪ­ᐊᑉ ᑲᕙᒫᐱᖓᓂ. 
ᑲᒪᒋᔭᓕᒃ ᐳᕐᑐᓂᕐᓴᐅᖃᑕᐅᑦᓱᓂᓗ ­ᐊᒥᓱᒐᓚᓐᓂ ᑎᒥᐅᔪᓂ ᐃᓚᓕᓐᓂᒃ ᐅᑯᓂᖓ 
Promec-Nunavik Inc.; Silak Adventures Innukopteres; ­ᐊᒻᒪᓗ Laval 
Fortin Adams. ᐋᑕᒥ ᕗᔅ ᐃ­ᐊᑯᓐᓂ ᑲᑎᖕᖓᔨᐅᓯᒪᓕᕐᑐᖅ 2006-ᓂᑦ.

ᔫᐱ ᐃᐳ
ᐃᐳ ᑲᑎᖕᖓᔨᐅᓯᒪᔪᖅ ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᐅᓯᒪᑦᓱᓂᓗ ᒪᑭᕝᕕᑯᓐᓂ. 

ᑲᑎᖕᖓᔨᐅᑦᓱᓂ ᒪᑭᕝᕕᑯᓐᓂ ᑲᑎᖕᖓᔨᐅᕕᖃᓚᐅᕐᓯᒪᒻᒥᔪᖅ ᑎᒥ­ᐊᕈᖁ
ᑎᖏᓐᓂᒃ. ᐃᐳ ᓯᕗᓕᕐᑎᐅᓯᒪᒻᒥᔪᖅ ᐃᓄᑦᔪ­ᐊᒥ ­ᐊᒻᒪᓗ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ 
ᑲᕙᒪᖓᑕ ᐳᕐᑐᓂᕐᓴᖏᓐᓄᑦ ᐃᓚᐅᓯᒪᒻᒥᓱᓂ. ᓇᒻᒥᓂᖃ­ᖃᑦᑕᓯᒪᒻᒥᔪᖅ 
ᐃᖏᕐᕋᑎᑦᓯᓱᓂᓗ ᓇᒻᒥᓂᖅ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱ­ᐊᕈᑎᓂᒃ ­ᐊᕐᕌᒍᓂ ᖄᖏᕐᑐᓂ 
­ᐊᒻᒪᓗ ᑕᒐᑕᒐ ᑲᒪᒋᔭᖃᕐᓱᓂ ᐃᓪᓗᓕᐅᕐᑏᑦ ᑐᔪᕐᒥᐅᕕᖓᓂᒃ ᓇᒻᒥᓂᕆᑦᓱᒍ 
ᐃᓄᑦᔪ­ᐊᒥ.

ᓵᓕ ᑎ. ᒍᐊᑦ
ᒍ­ᐊᑦ ᐃᓕᓐᓂ­ᐊᓯᒪᔪᖅ ᓂᐅᕕᕐᑎᐅᓂᕐᒥᒃ ᓂᐅᕐᕈᓯᕐᑎᐅᓂᕐᒥᒃ ᐱᒻᒪᕆᓐᓂᒃ 

ᔮᓐ ᐋᐸᑦ ᐳᕐᑐᓂᕐᓴᒋ­ᐊᓪᓚᒥᒃ ᐃᓕᓐᓂ­ᐊᕕᖓᓂ ᐃᓕᓐᓂ­ᐊᓗ­ᐊᖕᖑ­ᐊᓱᓂ 
ᓇᒻᒥᓂᖅ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱ­ᐊᕐᓂᒥᒃ. ᓵᓕ ᐃᖏᕐᕋᓯ­ᐊᕐᑐᒥᒃ ᓇᒻᒥᓂᖁᑎᓕᒃ 
­ᐊᐅᓚᑦᓯᓱᓂ ­ᐊᒻᒪᓗ ᓇᒻᒥᓂᖅ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱ­ᐊᕈᑎᖃᕐᓱᓂ ᐃᖏᕐᕋᓯ
ᐊᕐᑐᒥᒃ, ᑲᒪᒋᔭᖃᕐᓱᓂ ­ᐊᒥᓱᓂᒃ ᑎᒥᐅᔪᓂᒃ ᐱᒍᑦᔨᔪᓂᒃ ᐅᔭᕋᓐᓂ­ᐊᑎᓂᒃ 
ᓄᓇᕕᒻᒥ, ᐃᓚᖃᕐᓱᑎᒃ ­ᐊᕙᑖ ᐅᔭᕋᓐᓂ­ᐊᕋᑦᓴᓯᐅᕐᑏᑦ ­ᐊᒻᒪᓗ ᐱᖁᑎᓕᕆᔩᑦ; 
­ᐊᕙᑖᓂ ­ᐊᕙᑎᓕᕆᔩᑦ; ­ᐊᒻᒪᓗ ­ᐊᕙᑖ ᐳᑑᕆᔩᑦ. ᑲᑎᖕᖓᔨᐅᕕᒋᓯᒪᔭᖏᑦ 
ᐃᓚᓖᑦ ᐅᑯᓂᖓ ᑲᓇᑕᒥ ᐅᕕᒃᑫᑦ ᓇᒻᒥᓂᖃᕐᓂᒧᑦ ᐃᒫᙰᕐᑏᑦ ᑲᑎᖕᖓᔨ
ᐊᐱᖏᑦ; ᓇᔪᒻᒥᕕᒃ ᓄᓇᒥᒃ ᑎᒍᒥ­ᐊᕐᑎᑯᑦ; ᑲᑎᕕᒃ ᐃᓕᓐᓂ­ᐊᓂᓕᕆᓂᖅ; 
­ᐊᒻᒪᓗ ᓄᓇᕕᒻᒥ ­ᐊᖑᕕᒐᒻᒪᕆᒃᑯᑦ.

ᐸᑐᕆᓴ ᒪᒃᓚᐅᑦ
ᒪᒃᓚᐅᑦ ᐱᖁᔭᓕᕆᓂᕐᒥᒃ ᐃᓕᓐᓂ­ᐊᕇᕐᓯᒪᔪᖅ ᐋᓪᐴᑕᐅᑉ ᓯᓚᑦᑐᓴᕐᕕᖓᓂ 

­ᐊᒻᒪᓗ ᐃᓕᓐᓂ­ᐊᕇᕐᓯᒪᑦᓱᓂ ᑯᐄᓐᔅ ᓯᓚᑦᑐᓴᕐᕕᖓᓂ. 23 ­ᐊᕐᕌᒍᐃᑦ ᐅᖓᑖᓄᑦ 
ᐱᓇᓱᑦᓯᒪᔪᖅ ᐱᖁᔭᓕᕆᓂᕐᒥ ­ᐊᐅᓚᑕᐅᔪᓂ ­ᐊᐅᓚᑕᐅᖕᖏᑐᓂᓗ ᑎᒥᐅᔪᓂ, 
ᐱᒍᓐᓇᓯ­ᐊᕐᓱᓂᓗ ᑎᒥᐅᔪᓂ/ᑮᓇᐅᔭᓕᐅᕋᓱ­ᐊᕐᓂᓂ, ­ᐊᒻᒪᓗ ᐃᒻᒪᖃᐅᑎᓕᕆᓂᕐᒥ 
ᒪᓕᒐᓕᕆᓂᕐᒥᒃ. ᒪᒃᓚᐅᑦ ᑎᒃᑯ­ᐊᑕᐅᓯᒪᔪᖅ Queen’s Council-ᒧᑦ 2014-ᒥ. 
ᑲᑎᖕᖓᔨᐅᓯᒪᔪᖅ ­ᐊᒥᓱᑲᓪᓚᓂ ᐃᓚᖃᕐᓱᑎᒃ ᑲᑎᖕᖓᔨᓄᑦ ­ᐊᖓᔪᕐᖄᖑᓂᕐᒥᒃ 
Calgary Cooperative Association-ᑯᓐᓂ, ­ᐊᒻᒪᓗ Alberta Innovates-
ᑯᓐᓂ.

ᑭᒻ ᑐᕋᖕ ᖁᖕ
ᑐᕋᖕ ᖁᖕ ᑕᒻᒪᓯᒪᔪᕐᓯᐅᑎ CPA CA, ᐃᓕᓐᓂ­ᐊᕇᕐᓯᒪᑦᓱᓂ ᑳᓐᑯ­ᐊᑎ­ᐊᒥ 

­ᐊᒻᒪᓗ Université du Québec à Montréal-ᒥ. 27 ­ᐊᕐᕌᒍᐃᑦ ᐅᖓᑖᓄᑦ 
ᑮᓇᐅᔭᓕᕆᔨᐅᓯᒪᔪᖅ, ᑕᒻᒪᓯᒪᔪᕐᓯᐅᑎᐅᑦᓱᓂ ­ᐊᒻᒪᓗ ᑲᒪᔨᒻᒪᕆᐅᑦᓱᓂ 
­ᐊᑦᔨᒌᖕᖏᑐᓂ ᑎᒥᐅᔪᓂ. ᑕᒻᒪᓯᒪᔪᕐᓯᐅᑎᓂ ᑐᑭᒧ­ᐊᑦᑎᓯᔨᐅᑦᓱᓂ Price 
Waterhouse-ᑯᓐᓂ, ᑭᒻ ᐱᓇᓱ­ᐊᕐᓯᒪᔪᒻᒪᕆᒃ ­ᐊᒥᓱᓂ ­ᐊᓪᓓᑦ ᐃᓄᐃᓪᓗ 
ᑎᒥᐅᔪᖁᑎᖏᓐᓂ ­ᐊᒻᒪᓗ ᓄᓇᖃᕐᖄᓯᒪᔫᖕᖏᑐᑦ ᑎᒥᐅᔪᖁᑎᖏᓐᓂ.

ᐋᓚᓐ ᐯᑖᓚ
ᐯᑖᓚ CPA CA-ᖑᕗᖅ ᐃᓕᓐᓂ­ᐊᕇᕈᑎᑖᕐᓯᒪᑦᓱᓂ ᓂᐅᕐᕕᕐᑎᐅᓂᕐᒥ 

ᓂᐅᕐᕈᓯᕐᑎᐅᓂᕐᒥᓗ ᐃᓕᓐᓂ­ᐊᓱᓂ ᐳᕆᑎᔅ ᑲᓚᒻᐱ­ᐊ ᓯᓚᑦᑐᓴᕐᕕᖓᓂ. 20 
­ᐊᕐᕌᒍᐃᑦ ᐅᖓᑖᓄᑦ ᖃᖓᑦᑕᔫᓕᕆᓂᕐᒥ ᐱᓇᓱ­ᐊᕐᓯᒪᔪᖅ Canadian Airlines, 
Air BC ­ᐊᒻᒪᓗ West Coast Air-ᑯᓐᓂ. ᐯᑖᓚ ᓄᐃᑦᓯᓯᒪᔪᖅ West 
Coast Air-ᑯᓐᓂᒃ ­ᐊᒻᒪᓗ ᒪᕐᕈᓕ­ᐊᕈᖏᓐᓂᒃ ᓂᐅᕕᕐᓯᒪᑦᓱᓂ Air BC-ᒃᑯᑦ 
1995-ᒥ. 2005-ᒥ ᐃᓚᒋᔭᐅᓯᓚᐅᔪᖅ North Fraser Port Authority-
ᒃᑯᓄᑦ ­ᐊᖓᔪᕐᖄᕈᕐᓱᓂ. 2008-ᒥ ᐯᑖᓚ ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᕈᕐᑐᕕᓂᖅ 
Vancouver Fraser Port Authority-ᑯᓐᓂ.

ᓄᑖᑦ ᑎᒥᐊᕈᖁᑏᑦ 
ᐱᓇᓱᖃᑎᒌᓐᓃᓗ ᑲᑎᖕᖓᔨᖏᑦ

ᓄᕝᕕᑎᐅᑉ ᑲᑎᖕᖓᔨᖏᑦ ᑲᑎᖕᖓᒋᐊᖕᖓᓚᐅᔪᑦ ᔫᓂ 28, 
2017-ᒥ. ᑎᒃᑯᐊᓯᓚᐅᔪᑦ ᒪᑭᕝᕕᐅᑉ ᑎᒥᐊᕈᖁᑎᖏᑦᑕ ᐱᓇᓱ
ᐊᖃᑎᒌᓐᓂᖏᑦᑕᓗ ᑲᑎᖕᖓᔨᑦᓴᖏᓐᓂᒃ ᑌᑲᓂ ᑲᑎᖕᖓᓂᕐᒥ. 
ᐅᑯᐊᑕᒐ ᓄᑖᑦ ᑲᑎᖕᖓᔩᑦ, ᐃᓄᐃᒃᑯᑦ ᕘᔅ ᐃᐊᒃᑯᓗ ᐊᓯᖏᓐᓂ.

ᑎᒥᐊᕈᐃᑦ

ᑲᐅᑕᖅ ᐃᓪᓗᓕᐅᕐᑏᑦ
ᓵᒥ ᑕᖕᑲᓐ
ᔅᑏᕝ ᕉᓯ­ᐊᓪ

ᓄᓇᕕᒻᒥ ᓄᓇᖕᖑᐊᓕᕆᔩᑦ
ᒣᑯ ᑳᒻᕋᓐ
ᒥᓯ­ᐊᓪ ᒪᑭ­ᐊᓐᔨ

ᖃᓪᓗᑎᒃ
ᓵᒥ ᑕᖕᑲᓐ
ᑕᖕᑲᓐ ᑏ

ᐱᓇᓱᐊᖃᑎᒌᓐᓂᓂ

ᐅᒥᐊᕐᔪᐊᓕᕆᓂᖅ
ᓵᒥ ᑕᖕᑲᓐ
ᑕᖕᑲᓐ ᑏ
ᔅᑏᕝ ᕉᓯ­ᐊᓪ
ᒣᑯ ᑳᒻᕋᓐ

ᐅᓈᖅ
ᒥᓯ­ᐊᓪ ᒪᑭ­ᐊᓐᔨ
ᓵᒥ ᑕᖕᑲᓐ

ᑕᕐᖁᑎ
ᑖᒥ ᐹᓕᓴ
ᔅᑏᕝ ᕉᓯ­ᐊᓪ
ᒣᑯ ᑳᒻᕋᓐ
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Paul Brotto
Mr. Brotto has a Bachelor of Science Mathematics and MBA from 

McGill University. From 1972-2005, he served in various senior positions 
at Air Canada including executive vice-president of planning and cost 
management; president and CEO of Air Canada Vacations; and CEO 
of Canadian Airlines International. Paul’s previous board and audit 
committee experience includes Air BC, Air Canada Vacations, and 
NavCanada.

FIRST AIR

Johnny Adams 
Chairman

Mr. Adams is a pilot and 
successful businessman. 
He was the chairman of the 
Kativik Regional Government 
from 1998 to 2005. Johnny 
previously served as the 
mayor, and is municipal 
councillor of the Northern 
Village of Kuujjuaq. He has 
interests in and holds senior 
officer positions in a number 
of companies including 
Promec-Nunavik Inc.; Silak 
Adventures Innukopteres; 
and Laval Fortin Adams. 
Adams has been a member of the board of directors of First Air since 2006.

Jobie Epoo
Mr. Epoo is a former board member and treasurer of Makivik 

Corporation. During his term as board member he served on a number 
of the Makivik subsidiary boards. Epoo is also a former mayor of Inukjuak 
and former member of the executive council of the Kativik Regional 
Government. He has owned and operated a number of businesses 
over the years and currently actively manages a construction camp 
business in Inukjuak.

Charlie T. Watt
Mr. Watt studied commerce at John Abbott College majoring in 

business. Charlie is a successful entrepreneur and businessman, with 
interests in a number of companies servicing the mining industry 
in Nunavik, including Avataa Explorations & Logistics; Avataani 
Environmental; and Avataa Drilling. His previous board experience 
includes the National Youth Business Advisory Committee; Nayumivik 
Landholding Corporation; Kativik School Board; and the Nunavik Hunting 
Fishing and Trapping Association.

Patricia McLeod
Ms. McLeod has a law degree from the University of Alberta and 

an MBA from Queen’s University. She has over 23 years in-house legal 
experience in regulated and deregulated companies, and is proficient 
in corporate/commercial, and securities law. McLeod was appointed 
Queen’s Council in 2014. She has significant previous board experience 
including as chairperson of the Calgary Cooperative Association, and 
Alberta Innovates.

Kim Trang Hoang
Ms. Trang Hoang is a Chartered Professional Accountant CPA CA, 

having graduated from Concordia and Université du Québec à Montréal. 
She brings more than 27 years of experience in the accounting, auditing 
and management of various organizations. As audit director at Price 
Waterhouse, Kim has significant experience with numerous Cree and 
Inuit entities as well as non-native businesses.

Allan Baydala
Mr. Baydala is a CPA CA having obtained a Bachelor of Commerce 

from the University of British Columbia. He has over 20 years airline 
industry experience with Canadian Airlines, Air BC and West Coast Air. 
Baydala founded West Coast Air and acquired the Twin Otter assets 
of Air BC in 1995. In 2005 he joined the North Fraser Port Authority as 
CEO. In 2008 Mr. Baydala assumed the position of CFO of the Vancouver 
Fraser Port Authority.

NEW SUBSIDIARY AND 
JOINT VENTURE BOARD MEMBERS

Nuvviti Development Corporation held its first board of 
directors meeting on June 28, 2017. It selected members 
of the boards of Makivik’s subsidiary companies and joint-
ventures during that meeting. Here are the new boards, aside 
from Air Inuit and First Air.

SUBSIDIARIES

Kautaq Construction
Sammy Duncan
Steve Roussel

Nunavik Geomatics
Michael Cameron
Michele McKenzie

Halutik Enterprises
Sammy Duncan
Duncan Dee

JOINT VENTURES

NEAS Group
Sammy Duncan
Duncan Dee
Steve Roussel
Michael Cameron

Unaaq Fisheries
Michele McKenzie
Sammy Duncan

Tarquti Energy
Tommy Palliser
Steve Roussel
Michael Cameron

ᕗᔅ ᐃᐊᒃᑯᑦ ᑲᑎᒪᔨᖏᑦᑕ ᐊᖓᔪᕐᖄᖓ ᔮᓂ ᐋᑕᒥ 
ᐃᕐᓂᖓᓗ ᑭᐊᕙᓐ ᐋᑕᒥ.
First Air chairman Johnny Adams with his son 
Kevin Adams.
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Supreme Court Clyde River 
Decision: Required Reading!
The 17-page decision rendered by the Supreme Court of Canada on July 26, 2017 
should be required reading for anyone interested in the rights of Inuit, especially 
the Crowns duty to consult Inuit based on land claims agreements.

ᐃᕐᖃᑐᐃᕕᕐᔪᐊᑉ ᑐᑭᑖᕈᑎᖃᕐᓂᖓᑦ 
ᑲᖏᕐᑐᒑᐱᖕᒥᒃ: ᐊᓪᓚᓂᐊᕐᑕᐅᔪᒃᓴᐅᕚᓐ!
ᑐᑭᑖᕈᑎᕕᓂᐅᔪᖅ 17-ᓂᒃ ᒪᑉᐱᒐᓕᒃ ­ᐊᓂᒎᑎᑎᑕᐅᓚᐅᔪᔪᖅ ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᖓᓄᑦ ᑲᓇᑕᐅᑉ 
ᔪᓓ 26, 2017-ᖑᑎᓪᓗᒍ ­ᐊᓪᓚᓂ­ᐊᕐᑕᐅᔪᑦᓴᐅᕗᑦ ᑭᓇᒃᑯᑐᐃᓐᓇᓄᑦ ᐅᓇᒻᒥᒋᔭᓕᓐᓄᑦ 
ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ, ᐱᓗ­ᐊᕐᑐᒥ ­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒡᒐᖏᑕ ᐱᔭᑦᓴᖁᑎᖏᓐᓂᒃ 
ᐃᓄᑐᐃᓐᓇᓂᒃ ᖃᐅᔨᓴᕐᕕᖃᖄᖃᑦᑕᕆ­ᐊᖃᕐᓱᑎᒃ ᑐᖕᖓᕕᒋᓗᒋᑦ ᓄᓇᓂᒃ ᐃᓐᓄ
ᐃᓯᒪᓇᓱᓐᓂᓄᑦ ­ᐊᖏᖃᑎᒌᒍᑎᐅᓯᒪᔪᑦ.

ᓈᒻᒪᒋᔭᖃᖕᖏᓂᕐᒥᓂᒃ ᑐᓴᕐᓴᐅᑎᑦᓯᔪᑦ, 
ᓄᓇᓕᑐᙯᑦ ᓄᓇᓕᑐᖃᐅᖕᖏᑐᐃᓪᓗ 
ᐃᑲᔪᕐᓯᒪᓚᐅᔪᕗᑦ ᑲᖏᕐᓱᒑᐱᒻᒥᐅᑦ 
ᐃᕐᖃᑐᕋᑦᓴᓕᐅᕐᓯᒪᓂᖏᓐᓂᒃ, ᐱᒻᒪᕆᐅᑎᑦᓯᒐᒥᒃ 
ᐃᓄᓕᒫᑦ ᐃᒪᖃᕆᐊᖃᕐᓂᖏᓐᓂᒃ.
Various protesters, both Aboriginal and 
non-Aboriginal were present in support of 
the Clyde River court action, stressing the 
importance of water for all human kind.
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ᑖᓐᓇ ᐃᕐᖃᑐᐃᔩᑦ ᑐᑭᑖᕈᑎᒋᓯᒪᔭᖓᑦ ­ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᐅᒪᔪᖅ ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᒥ 
ᐃᕐᖃᑐᐃᔩᓐᓄᑦ ᐋᓐᑐᕈᒪᔅ ᑲᕋᑲᑦᓴᓂᔅᒧᓪᓗ ᕋᓱᓪ ᐳᔭᐅᓐᒧᓪᓗ ᐃᓘᓐᓇᖏᓐᓄᑦ ᓴᐳᑦᔭᐅᒪᓚᐅᕐᖁᖅ 
ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓄᑦ ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᑉ ᐃᕐᖃᑐᐃᔨᖏᓐᓄᑦ. ­ᐊᐅᓚᑦᓯᓂᓕᕆᐅᑎᑎᒍᑦ 
­ᐊᑦᓯᕋᐅᑎᖃᕐᓱᓂ ᑖᓐᓇ ᐃᒫᒃ ”ᑲᖏᕐᑐᒑᐱᐅᑉ (ᓄᓇᓕᖓᑕ) ᓵᑦᓯᓯᒪᓂᖓ ᐅᕐᓱ­ᐊᓗᑦᓴᔭᓕᕆᓂᕐᒥᒃ 
ᐱᑦᔪᔨᔨᓂᒃ ᖃᓪᓗᓈᕐᑎᑐᑦ ­ᐊᑦᓯᕋᐅᑎᖃᕐᓱᑎᒃ Petroleum Geo-Services Inc., 2017 CSS 
40”,-ᒥᒃ ᑕᑯᓇᓱᑦᑕᐅᒍᓐᓇᐳᓪᓗ ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᑉ ᑲᓇᑕᒥ ᖃᕆᑕᐅᔭᒃᑯᑦ ᑕᑯᓇᓱᑦᑕᐅᕕ­ᐊᓂ.
ᑌᒪᓕ ᐃᕐᖃᑐᐃᕕᑎᒍᑦ ᐅᖃᐅᓰᑦ ­ᐊᓪᓚᓯᒪᔪᑦ ᐅᖂᑕᕐᓯᒪᑦᓱᑎᒃ ᓴᓂ­ᐊᓐᓂ ᑕᑯᑦᓴᐅᔪᑦ 

ᑖᒃᑯᓇᓂ 17-ᓂ ᒪᑉᐱᕋᕐᓂ, ᐅᖃᐅᓯᕐᑕᖏᑦ ᐃᓄᓐᓄᑦ ᑐᑭᓯᔭᐅᒍᓐᓇᓯ­ᐊᕐᑐᓂᒃ ­ᐊᓪᓚᑕᐅᓯᒪᕗᑦ.
ᑖᒃᑯ­ᐊ ­ᐊᕐᕌᒍᓂ ­ᐊᒥᓱᓂ ᐋᕐᕿᓱᕐᑕᐅᓂᖃᕐᓯᒪᔪᑦ, ᐃᓚᐅᓚᐅᔪᒻᒪᑕ ᓄ­ᐊᒍᐃᒥᐅᑦ 

ᐱᓇᓱᒐᖃᕐᕕᖁᑎᖏᑦ ᐅᕐᓱ­ᐊᓗᑦᓴᓯᐅᒪᔩᑦ “Petroleum Geo-Services Inc.” (PGS)-ᑯᑦ 
ᐅᖃᒻᒪᕆᓚᐅᕐᓯᒪᔪᑦ ᒣ 2011-ᖑᑎᓪᓗᒍ ᐅᕐᓱ­ᐊᓗᑦᓴᓯᐅᕈᒪᑦᓱᑎᒃ ᐃᒪᐅᑉ ᐃᕐᖃᖓᒍᑦ 
ᓴᔪᑉᐱᓛᑎᑦᓯᓗᑎᒃ ᑲᖏᕐᑐᒑᐱᒃ ᓄᓇᕗᑦ ᐃᒪᕐᐱᖓᑕ ᓵᖓᓂ.
ᑲᓇᑕᒥ ᐆᒻᒪᖁᑎᑦᓴᓕᕆᓂᕐᒥᒃ ᑲᑎᖕᖓᔩᑦ ᐱᔪᓐᓇᐅᑎᖃᓚᐅᔪᔪᑦ ᐱᑎᑦᓯᒐᔭᕐᓗᑎᒃ 

ᑖᒃᑯᓂᖓᓂ ᐅᕐᓱ­ᐊᓗᑦᓴᓯᐅᕐᑎᓂᒃ ᐱᔪᓐᓇᐅᑎᑖᕐᑎᓗᓂᒋᑦ ᐃᒪᐅᑉ ᐃᕐᖃᖓᓂ ᓴᔪᑉᐱᓛᑎᑦᓯᓗᑎᒃ 
ᖃᐅᔨᓴᕈᓐᓇᐅᑎᑦᓴᖏᓐᓂᒃ ᑕᒪᓐᓇᓗ ᐱᓂ­ᐊᕐᓂᐅᒐᔭᓚᐅᔪᕗᖅ “ᑐᑭᓯᓂ­ᐊᕐᕕᖃᕐᓂᒥᒃ 
ᐱᓇᓱᓚᐅᕐᑎᓗᒋᑦ”. ᑭᖑᓂ­ᐊᒍᑦ ᑕᒪᑐᒪ “ᑐᑭᓯᓂ­ᐊᕐᕕᖃᕐᓂᒥᒃ ᐱᓇᓱᓐᓂᐅᑉ” ᑖᒃᑯ­ᐊ ᑲᓇᑕᒥ 
ᐆᒻᒪᖁᑎᑦᓴᓕᕆᓂᕐᒥᒃ ᑲᑎᖕᖓᔨᐅᕕᓖᑦ ᑐᓂᔨᓕᓚᐅᔪᔪᑦ ­2014-ᖑᑎᓪᓗᒍ ­ᐊᕐᕌᒍᓂ ᑕᓪᓕᒪᓂ 
ᓴᔪᑉᐱᓛᑎᑦᓯᓗᑎᒃ ᖃᐅᔨᓴᕈᑎᒋᓕᕋᔭᕐᑕᖏᓐᓂᒃ.
ᑲᖏᕐᑐᒑᐱᖕᒥᐅᑦ, ᓴᐳᑦᔭᐅᒪᒻᒪᕆᑦᓱᑎᒃ ᓄᓇᕗᑦ ᑲᕙᒪᖓᑕ ᐱᑦᔪᔨᕕᖏᓐᓄᑦ, ᐃᓄᐃᑦ 

ᓄᓇᓂᒃ ᐃᓐᓄᐃᒪᓇᓱᓐᓂᒥᒃ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᖏᓐᓄᑦ, ­ᐊᓯᖏᓐᓄᓗ, ᓈᒻᒪᒋᔭᖃᖕᖏᓂᕐᒥᓂᒃ 
ᑐᓴᕐᓴᐅᑎᑦᓯᓚᐅᔪᕗᑦ ᑖᒃᑯ­ᐊ ᑲᓇᑕᒥ ᐆᒻᒪᖁᑎᑦᓴᓕᕆᓂᕐᒥᒃ ᑲᑎᖕᖓᔨᐅᕕᓖᑦ ᖃᐅᔨᓴᕐᕕᖃᑦᓯ
ᐊᓯᒪᖕᖏᓂᕋᕐᓱᒋᑦ ­ᐊᒻᒪᓗ ­ᐊᖏᔪᒥᒃ ᑲᕙᒪᒃᑯᑦ ­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒡᒐᖏᑦ ᓲᓱᑦᓴᖏᓗ­ᐊᕐᓂᕋᕐᓱᒋᑦ 

The judgment, principally written by Supreme 
Court Justices Andromache Karakatsanis and Russell 
Brown, was unanimously supported by the seven 
other Supreme Court justices. The technical name of 
the ruling is “Clyde River (Hamlet) v. Petroleum Geo-
Services Inc., 2017 CSS 40”, and is available on the 
Supreme Court of Canada website.

Aside from the many legal precedents and judicial 
terms in brackets throughout the 17-page ruling, the 
language is refreshingly accessible to the average 
person.

The case was years in the making, as it involved the 
Norwegian company “Petroleum Geo-Services Inc.” 
(PGS), which declared in May 2011 that it wanted to 
conduct seismic testing off the waters of the Hamlet 
of Clyde River in Nunavut.

The National Energy Board (NEB) had the power to 
give PGS a permit to do the seismic testing following 
“consultations.” Following a “consultation process” the 
NEB granted a license in 2014 to proceed with seismic 
testing for five years.

ᒪᑭᕝᕕᑯᑦ ᐊᖓᔪᕐᖄᖓᑕ ᑐᖓᓕᖓ ᐋᑕᒥ ᑕᓖᓪ ᐊᓚᑯ ᐃᓚᐅᓐᓂᖁᖅ ᐃᓄᓐᓄᑦ ᓯᕗᓕᕐᑎᐅᖃᑎᒥᓄᑦ: ᐸᐅᓗᓯ ᐊᕿᐊᕈᖅ, 
ᔦᒥᓯ ᐃᑦᑐᓗᒃ ᐊᒻᒪᓗ ᑐᐁᓐ ᓯᒪᑦ ᐃᕐᖃᑐᐃᕕᕐᔪᐊᒦᑦᑐᑦ ᐊᑐᒑᒥ ᓈᓚᒋᐊᕐᓯᒪᔪᑦ ᐃᕐᖃᑐᐃᔪᓂᒃ.
Makivik executive vice-president Adamie Delisle Alaku joined fellow Inuit leaders: PJ (Pauloosie) Akeeagok, 
James Eetoolook and Duane Smith at the Supreme Court in Ottawa to listen to the court proceedings.
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ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᑖᕆᓯᒪᔭᖏᓐᓂᒃ ᓄᓇᑖᕐᓱᑎᒃ ᐅᕝᕙᓗᓐᓃᑦ ­ᐊᓪᓚᓯᒪᔪᖕᖑᑕᐅᒪᔪᓂᒃ 
­ᐊᕕᑦᑐᓯᒪᓂᖅ 35-ᒦᑦᓱᑎᒃ ᑲᓇᑕᐅᑉ ᐱᖁᔭᕐᔪ­ᐊᖏᓐᓂ ᐱᔭᑦᓴᖁᑎᒥᓐᓂᒃ “ᖃᐅᔨᓴᕐᕕᖃᑦᓯ­ᐊᓂᕐᒥᒃ”.
ᑲᖏᕐᑐᒑᐱᒻᒥᐅᑦ ᓄᓇᓕᖓᑦ, ᓯᕗᓕᕐᑕᐅᓱᓂ ᓯᕗᓕᕐᑎᒥᓄᑦ ᔨ­ᐊᕆ ᓈᑕᓀᓐᒧᑦ 

ᐃᕐᖃᑐᐃᕕᒻᒨᕆᓚᐅᔪᕗᖅ ᐅᕐᓱ­ᐊᓗᑦᓴᓯᐅᕐᑎᐅᓱᑎᒃ PGS-ᑯᓐᓂᓗ ᑲᓇᑕᐅᓪᓗ ᑲᕙᒪᖓᓂᒃ. 
ᑲᕙᒪᑐᖃᒃᑯᑦ ᐃᕐᖃᑐᐃᕕᖓᓂ ᓵᓚᐅᓚᐅᔪᔪᑦ ᐃᕐᖃᑐᐃᔨ ᐃᓕᓄ­ᐊ ᑖᓴᓐ ᑐᑭᑖᕆᑎᓪᓗᒍ, 
ᓵᓚᐅᑦᓴᑐ­ᐊᕋᒥᒃ ᑕᕝᕓᓇᖅ ᐃᕐᖃᑐᐃᕖᑦ ᖁᑦᓯᓂᕐᐹᖓᓄᑦ ᓵᖑᒋ­ᐊᑦᓴᐅᑎᒋᓚᐅᔪᑦ - ᑲᓇᑕᐅᑉ 
ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᖓᓄᑦ.
ᑌᒪᓕ ᐱᑦᔪᑎᖃᕐᓱᑎᒃ ᐱᓪᓚᕆᐅᓂᖓᓂᒃ ᑲᕙᒪᐅᔪᖅ ­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒡᒐᖓ “ᐱᔭᑦᓴᖁᑎᖃᕐᒪᑦ 

ᖃᐅᔨᓴᕐᕕᖃᑦᓯ­ᐊᖃᑦᑕᕆ­ᐊᖃᕐᓂᒥᒃ” ᓄᓇᓕᑐᖃᕐᓂᒃ ᐱᔪᓐᓇᐅᑎᖃᕐᑎᑕᐅᒻᒪᑕ ᐱᑕᖃᕇᕐᑐᓂᒃ 
(ᓄᓇᕗᑦ ᓄᓇᓂᒃ ᐃᓐᓄᐃᓯᒪᓇᓱᓐᓂᒥᓄᑦ ­ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓂᒃ 1993-ᓂᑕᕐᓂᒃ), ­ᐊᕕᑦᑐᓯᒪᓂᖅ 
35-ᒥ ­ᐊᓪᓚᑕᐅᒪᔪᓂᒃ ᑲᓇᑕᐅᑉ ᐱᖁᔭᕐᔪ­ᐊᖏᓐᓂᒃ, ­ᐊᒻᒪᓗ ­ᐊᖏᔪᒥᒃ ᑕᑯᑦᓴᐅᒥᑦᓱᑎᒃ ᓯᓚᕐᔪ
ᐊᒥᐅᑦ ᐅᖃᒻᒪᕆᒍᑎᒋᓯᒪᔭᖏᓐᓂ ᐱᔪᓐᓇᐅᑎᖃᕐᑎᑕᐅᓂᖏᓐᓂᒃ ᓄᓇᓕᑐᙯᑦ, ­ᐊᒥᓱᑲᓪᓚᓄᑦ 
ᓵᑕᐅᓂᖃᓚᐅᔪᕗᑦ ᑖᒃᑯ­ᐊ ᐱᓇᓱᑦᑕᐅᒋ­ᐊᖃᓕᕐᑐᑦ, ᐱᓪᓗᕆᑦᑐᒥᒃ ᑲᒪᖃᑕᐅᑎᓪᓗᒋᑦ ᒪᑭᕝᕕᒃ, 
ᓄᓇᕗᑦ ᑐᖕᖓᕕᒃ, ᓄᓇᕗᑦ ᐆᒪᔪᓕᕆᔨᕐᔪ­ᐊᑯᓪᓗ ­ᐊᒻᒪᓗ ᐃᓄᕕ­ᐊᓗᐃᑦ ᓄᓇᖁᑎᒥᓂ 
ᐱᓇᓱᒐᖃᕐᕕᖁᑎᖓᓄᑦ.
ᔪᓓ 26-ᖑᑎᓪᓗᒍ ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᖓ ᑲᓇᑕᐅᑉ ­ᐊᖏᖃᑎᖃᓕᓚᐅᔪᕗᖅ ᑲᖏᕐᑐᒑᐱᖕᒥᐅᓂᒃ 

ᓈᒻᒪᖏᑦᑐᒥᒃ ᖃᐅᔨᓴᕐᓂᓕᕕᓂᐅᓂᕃᒍᑎᖏᓐᓂᒃ ᐱᓂ­ᐊᕐᓂᐅᔪᕕᓂᕐᓂᒃ ᑲᓇᑕᒥ ᐆᒻᒪᖁᑎᑦᓴᓕᕆᓂᕐᒥᒃ 
ᑲᑎᖕᖓᔨᓄᑦ ᑖᒃᑯ­ᐊ ᐃᓄᕐᓴᑐᒻᒪᕆᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᖃᕐᓂᒪᑕ. ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᖅ ᐅᖃᓚᐅᔪᔪᖅ 
ᑖᒃᑯ­ᐊ ᐅᕐᓱ­ᐊᓗᑦᓴᓯᐅᕐᑏᑦ PGS-ᑯᑦ ᑭᐅᒍᓐᓇᓚᐅᔪᖕᖏᒋ­ᐊᖏᑦ ­ᐊᐱᕐᓲᑎᓂᒃ ᓇᓗᓇᖕᖏᑐᓂᒃ 
ᐱᑕᖃᕐᑎᓯᓕᕐᓱᓂᓗ ᐆᑦᑐᕋᐅᑎᓂᒃ ­ᐊᓪᓚᑕᐅᒪᔪᓂᒃ. “ᒥᑦᑎᒪᑕᓕᖕᒥᐅᖅ ᐃᓄᒃ ­ᐊᐱᕆᓚᐅᔪᒻᒪᑦ 
ᐱᒐᓱ­ᐊᕈᒪᓂᖃᓕᕐᑐᓂᒃ ­ᐊᐱᕆᑦᓱᒋᑦ ᓇᓪᓕᖏᑦ ᐃᒪᕐᐱᐅᑉ ᓂᕐᔪᑎᖏᑦ ᓱᕐᕋᑕᐅᓂᖃᕋᔭᕐᒪᖔᑕ 
ᖃᐅᔨᓴᓕᕐᑐᓄᑦ. ᐱᒐᓱ­ᐊᕈᑎᖃᕈᒪᔪᑦ ᑭᐅᓚᐅᔪᑦ ᐃᒫᒃ: “ᑖᓐᓇ ­ᐊᐱᕐᓲᑏᑦ ᑭᐅᒐᓱᒋ­ᐊᖓ 
ᓇᓗᓇᕐᑐᑲᓪᓚᒃ ᑭᐅᒍᓐᓇᖏᓪᓚᕗᓪᓗ ᐱᑦᔪᑎᖃᕐᓱᑕ ᐱᔪᓐᓇᓂᖃᓪᓚᕆᑦᑐᑎᑐᑦ ᐱᖕᖏᓂᑦᑎᓂᒃ.”” 
ᐅᕐᓱ­ᐊᓗᑦᓴᓯᐅᕐᑏᑦ PGS-ᑯᑦ ᑭᖑᓂ­ᐊᒍᑦ ᐱᑎᑦᓯᒍᑎᖃᓕᓚᐅᔪᕗᑦ 3,926-ᓂᒃ ᒪᑉᐱᕋᓕᓐᓂᒃ 
­ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᒋᓯᒪᔭᒥᓂᒃ, ᐃᓕᑦᓱᓂᒋᓪᓗ ᖃᕆᑕᐅᔭᑎᒍᑦ ᑕᑯᓇᓱᑦᑕᐅᕕᒻᒥᓄᑦ, 
ᐃᓄᒃᑎᑑᓕᕐᑎᓯᒪᖕᖏᑐᓂᒃ, ᖃᕆᑕᐅᔭᒃᑯᓗ ᑕᑯᒐᓱᒋ­ᐊᖏᑦ ­ᐊᔪᕐᓇᒥᑦᓱᑎᒃ ᐅᓐᓃᓄᓇ ᖃᕆᑕᐅᔭᕈᑏᑦ 
ᑲᖏᕐᑐᒑᐱᖕᒦᑐᑦ ᐱᕕᑭᑦᑐᒪᕆᐅᒻᒪᑕ ᓱᒃᑫᑐᒻᒪᕆᐅᑦᓱᑎᒃᓗ.
ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᖅ ᐅᖃᐅᓯᖃᓚᐅᔪᔪᖅ ᖃᓄᑎᒋᒃ ᐱᒻᒪᕆᐅᓂᖃᕐᒪᖔᑕ ᑐᑭᓯᓂ­ᐊᕐᓂᐅᒋ

ᐊᓖᑦ ᐱᓇᓱᑦᑕᐅᓂᖃᓚᖓᑉᐸᑕ ­ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᑖᕆᓯᒪᔭᖏᑦ ᓄᓇᓕᑐᙯᑦ, 
ᐅᖃᐅᓯᖃᕐᒥᓱᓂᓗ ᐱᑕᖃᕆ­ᐊᖃᕆ­ᐊᖓ “ᐃᑎᔪᒥᒃ ᑐᑭᓯᓂ­ᐊᕐᓂᖃᕐᓂᖅ” ᐃᓱ­ᐊᓂ ᐱᒻᒪᕆᐅᓂᖓᑕ 
ᑲᕙᒪᐅᑉ ᐱᔭᑦᓴᖁᑎᖏᑕ ᑐᑭᓯᓂ­ᐊᕐᕕᖃᕐᓂᑯᑦ.
­ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᒃᑯ­ᐊ ᐃᕐᖃᑐᐃᔨᐅᑉ ᑐᑭᑖᖏᑦ ᑐᑭᓯᓇᕐᑎᓯᕗᑦ ᑲᓇᑕᒥ ᐆᒻᒪᖁᑎᑦᓴᓕᕆᓂᕐᒥᒃ 

ᑲᑎᖕᖓᔨᐅᕕᓖᑦ ᑎᒍᒥ­ᐊᕆ­ᐊᖏᑦ ᑲᕙᒪᒃᑯᑦ ­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒡᒐᖏᑦ ­ᐊᑕᖏᕐᑐᒥᒃ ᐱᔪᓐᓇᐅᑎᒥᒃ 
­ᐊᑐᕈᓐᓇᑕᒥᓂᒃ ᐱᔭᕆ­ᐊᓕᒻᒥᓄᑦ ᖃᐅᔨᓴᕐᓂᒥᒃ, “ᑲᕙᒪᑐᖃᒃᑯᑦ ­ᐊᐅᓚᑦᓯᓂᓕᕆᓂᑎᒍᑦ 
­ᐊᐅᓚᒐᓗ­ᐊᕐᑕᖓᓂᒃ ᒪᓕᒐᖃᕐᑎᓯᓂᕐᒥᓗ ᐱᓇᓱ­ᐊᕐᕕᒧᑦ ­ᐊᐅᓚᑕᐅᒐᓗ­ᐊᕐᑎᓗᒋᑦ”.
­ᐊᐅᓚᑦᔭᑕᐅᓲᖑᒋ­ᐊᖓ ᑲᓇᑕᒥ ᐆᒻᒪᖁᑎᓕᕆᓂᕐᓄᑦ ᑲᑎᖕᖓᔨᓄᑦ ᐃᓄᓕᒫᕐᑎᓯᓗᑎᒃ ᑐᑭᓯᓂ

ᐊᕐᕕᖃᕐᓗᑎᒃ ᑐᖕᖓᕕᖃᕐᓗᑎᒃ ­ᐊᖏᖃᑎᒌᓯᒪᒍᑎᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ ᓄᓇᓕᑐᙯᑦ ᐃᓚᐅᑐ
ᐊᕐᐸᑕ. ᑖᒃᑯ­ᐊ ᑲᓇᑕᒥ ᐆᒻᒪᖁᑎᑦᓴᓕᕆᓂᕐᓄᑦ ᑲᑎᖕᖓᔩᑦ ᐱᔭᑦᓴᖁᑎᖃᕐᒥᔪᑦ ᓱᕐᖁᐃᑐᒥᒃ 
­ᐊᖏᖃᑎᒌᓯᒪᒍᑎᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᑖᖑᒪᔪᑦ ᓱᕐᕋᑕᐅᓚᖓᔪᓄᑦ ᓄᓇᓕᑐᖃᕐᓄᑦ ᓴᐳᑦᔭᐅᒪᒍᑎᐅᒋ
ᐊᖏᑦ ᑐᖕᖓᕕᖃᕐᓱᑎᒃ ­ᐊᕕᑦᑐᓯᒪᓂᖅ 35-ᒦᑦᑐᓂᒃ ᑲᓇᑕᐅᑉ ᐱᖁᔭᕐᔪ­ᐊᖏᓐᓂ. ᐃᕐᖃᑐᐃᕕᒃ 
­ᐊᓪᓚᓯᒪᒻᒥᔪᖅ ᑲᓇᑕᒥ ᐆᒻᒪᖁᑎᓕᕆᓂᕐᓄᑦ ᑲᑎᖕᖓᔩᑦ ᐃᓗᐃᑦᑐᓯ­ᐊᓂᒃ ᐱᔪᓐᓇᐅᑎᖃᕐᑐᑦ 
ᓱᕐᖁᐃᑐᒥᒃ ᑕᒪᓐᓇ ­ᐊᑑᑎᔭᐅᖃᑦᑕᕆ­ᐊᖃᕐᑎᓗᒍ.
ᑖᒃᑯ­ᐊ ᑲᓇᑕᒥ ᐆᒻᒪᖁᑎᓕᕆᓂᕐᓄᑦ ᑲᑎᖕᖓᔩᑦ, ᓲᕐᓗ, ᐱᑕᖃᕐᑎᓯᒍᑎᖃᓲᖑᕗᑦ 

ᑮᓇᐅᔭᖃᕐᑎᓯᒍᑎᓂᒃ ᑌᒃᑯᓄᖓ ᓄᓇᓕᑐᖃᕐᓄᑦ ᓱᕐᕋᑕᐅᓕᕐᑐᓄᑦ ᓱᕐᖁᐃᑐᒥᒃ ᓈᒻᒪᓈᕐᑐᓂ 
­ᐊᑑᑎᑎᑦᓯᖃᑦᑕᑐᑦᓴᐅᓱᑎᒃ ᑐᑭᓯᓂ­ᐊᕐᕕᖃᕐᓂᓂᒃ. ᐅᖃᕐᓯᒪᒋ­ᐊᖃᕐᓱᑎᒃᓗ ᐱᓂ­ᐊᕐᓂᖃᕋᓱᓕᕐᑐᓄᑦ 
­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒡᒐᖓ ᐱᔭᑦᓴᖁᑎᖃᕆ­ᐊᖓ ᑐᑭᓯᓂ­ᐊᕐᕕᖃᕐᓂᓂᒃ ­ᐊᑑᑎᔭᐅᓂᖃᕆ­ᐊᖏᓪᓗ 
ᐱᓇᓱᑦᑕᐅᓕᕐᑐᓄᑦ ­ᐊᒻᒪᓗ ᓂᑦᔮᓗᑎᒃ ᐃᓄᓕᒫᓂᒃ ᖃᐅᔨᓴᕐᕕᖃᖃᑦᑕᑐᑦᓴᐅᒋ­ᐊᖏᑦ. ᑕᒪᒃᑯ­ᐊ 
“ᑐᑭᓯᓂ­ᐊᕐᕕᖃᕐᓂᐅᓂᕋᕐᑕᐅᔪ ᐱᓪᓗᑯᒋ­ᐊᑭᑦᑑᒍᓐᓇᕕᓕᒫᒥᒍᑦ ᐅᖄᓂᑐᐃᓐᓇᐅᒍᓐᓇᐳᑦ 
ᐃᓘᓐᓇᖏᑦ ᑐᑭᓯᒪᖃᑎᒌᓐᓂᖃᑦᓯ­ᐊᖁᓪᓗᒋᑦ.” ᑲᖏᕐᑐᒑᐱᒻᒥᐅᑦ ­ᐊᑭᓴᕐᑐᕆ­ᐊᕐᓯᒪᓂᖓᑦ PGS-
ᑯᓐᓂᒃ ᐱᓪᓗᒍ ᐃᕐᖃᑐᐃᕕᒃ ­ᐊᓪᓚᓯᒪᓚᐅᔪᕗᖅ ᐃᒫᒃ, “ᖃᓄᕐᓗᓃᑦ ᑐᑭᓯᒪᖃᑎᒌᒍᑎᖃᖕᖏᑐᑦ 
ᐱᑦᔪᑕᐅᓪᓚᕆᑦᑐᓂᒃ – ᓱᕐᕃᓂᐅᒍᓐᓇᑐᓂᒃ ­ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᑖᖑᒪᔪᓂᒃ ­ᐊᒻᒪᓗ 
­ᐊᑑᑎᔭᐅᓕᕈᓐᓇᑐᓂᒃ – ᓴᕐᕿᑐᐃᓐᓇᕆ­ᐊᖃᕐᓯᒪᔪᓂᒃ ᑕᒫᓂ ᓱᔪᖃᕐᓂᖃᕐᓂᐸ.” ᓱᓪᓕᑕᐅᔪᖅ 
­ᐊᓪᓛᑦ ᐃᕐᖃᑐᕕᒃ ᑌᓯᓚᐅᔪᓂᖓ ᑐᑭᓯᓂ­ᐊᕐᓂᒥᒃ ᐱᓇᓱᑦᑕᖃᕐᓂᖅ “­ᐊᖏᔪᒻᒪᕆᒻᒥᒃ 
ᓈᒻᒪᓈᕐᓂᖃᕐᓯᒪᓚᐅᔪᖕᖏᒋ­ᐊᖓ”.
ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᖅ ᑐᑭᑖᕈᑎᒥᓄᑦ, ᐃᓚᐅᑎᑦᓯᓚᐅᔪᕗᖅ ᐅᖃᐅᓯᐅᓯᒪᔪᓂᒃ ᑐᑭᑖᕈᑎᕕᓂᖏᓐᓂᒃ 

ᓄᓇᕗᑦ ᐃᕐᖃᑐᐃᕕᖓᑕ, ᐅᖃᕐᓯᒪᒻᒪᑦ ᓱᓇᒥᒃ ᐱᑦᔪᑎᖃᓪᓚᕆᒻᒪᖔᑦ, ᑖᒃᑯ­ᐊᓗ ­ᐊᑕᖏᑦᓯ­ᐊᓗᒋᑦ 
ᐅᖃᕐᑕᐅᔪᕕᓃᑦ ᐅᖃᕐᑕᐅᒋ­ᐊᖃᕐᐳᑦ ᑖᒃᑯᓇᓂ:
 “ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ ᐃᓱᒫᓗᒍᑎᖃᕐᑐᑦ ᑕᒪᑐᒧᖕᖓᓕᖓᔪᓂᒃ ᐃᓱᒫᓗ­ᐊᒍᑎᖃᕐᐳᑦ 

ᐱᔪᓐᓇᐅᑎᑕᕐᑎᑕᐅᒍᑎᒥᓂᒃ ­ᐊᓐᓂᑐ­ᐊᖃᕈᓐᓇᓂᕐᒥᒃ ᐃᒪᕐᐱᐅᑉ ᓂᕐᔪᑎᖏᓐᓂᒃ. ­ᐊᒥᓱᑦ 
ᐃᓄᑐᐃᓐᓀᑦ ᓄᓇᕗᒻᒥᐅᑦ ᓱᖏᕐᑑᑎᑐ­ᐊᖃᕐᐳᑦ ᓂᕿᑐᐃᓐᓇᓂᒃ. ᓂᖀᑦ ᓂᐅᕕᕐᓂ­ᐊᕕᒻᒥᐅᔦᑦ 

The Inuit of Clyde River, with significant support 
from Nunavut government agencies, Inuit land claims 
organizations, and others, protested that the NEB did 
not adequately consult, and significantly the Crown 
did not respect Inuit treaty rights or section 35 of the 
Canadian Constitution to exercise its “duty to consult.”

The Hamlet of Clyde River, spearheaded by former 
Mayor Jerry Natanine, brought the PGS and the 
government of Canada to court. They lost their case 
in the Federal Court in August 2015, in a ruling by 
Justice Eleanor Dawson, and immediately appealed 
to the highest court in the land – the Supreme Court 
of Canada.

Because of the importance of the Crown’s “Duty 
to Consult” Indigenous Peoples, in the context 
of existing treaty rights (Nunavut Land Claims 
Agreement 1993), Section 35 of the Canadian 
Constitution, and significantly the United Nations 
Declaration on the Rights of Indigenous Peoples, 
there were several  inter veners in the case, 
notably Makivik Corporation, Nunavut Tunngavik 
Incorporated, the Nunavut Wildlife Management 
Board, and the Inuvialuit Regional Corporation.

In the ruling on July 26th, the Supreme Court 
agreed with the Hamlet of Clyde River that the 
consultations done by the National Energy Board 
were inadequate. The Supreme Court said PGS failed 
to answer basic questions, and provided examples 
in the ruling. “In Pond Inlet, a community member 
asked the proponents which marine mammals 
would be affected by the survey. The proponents 
answered: “That’s a very difficult question to answer 
because we’re not the core experts.”” PGS eventually 
provided a 3,926 page document, on a website, 
most of which was not translated into Inuktitut, 
and virtually impossible to download in Clyde River 
because of limited Internet speeds and bandwidth.

The Supreme Court described the spectrum of 
consultations required in a case where the treaty 
rights of Indigenous Peoples were concerned, and 
described the requirement as “deep consultations” 
at the extreme end of the spectrum of the Crown’s 
duty to consult.

Also, this ruling clearly points out that the 
National Energy Board possesses the Crown’s full 
power to exercise the duty to consult, even though 
it is a “federal administrative tribunal and regulatory 
agency”.

The ruling also indicated that the duty to consult 
is triggered by the NEB holding hearings in a context 
where the treaty rights of Indigenous peoples is 
involved. The NEB also has the duty to ensure the 
treaty rights of the affected Indigenous peoples 
are protected under Section 35 of the Canadian 
Constitution. The court wrote that the NEB has the 
full powers to ensure this is done.

The NEB can, for example, provide funding to 
the affected Indigenous group to ensure it has the 
proper ability to engage in the consultation. It should 
indicate to the group in question that the Crown’s 
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­ᐊᑭᑐᔪᒻᒪᕆ­ᐊᓘᒻᒪᑕ ­ᐊᒥᓱᑦ ᓂᕿᓯᖃᑦᑕᕈᓐᓇᕋᔭᖕᖏᑐᑦ ᓂᕿᑐᐃᓐᓇᑖᕐᖃᔭᕈᓐᓀᓯᒪᓕᕐᓗᑎᒃ. 
ᓂᕿᑐᐃᓐᓀᑦ ᑐᑭᓯᒪᔭᐅᒍᑎᖃᕐᒥᒪᑕ ᓂᕿᑦᓯ­ᐊᖑᓂᕐᓴᐅᒋ­ᐊᖏᑦ ᓂᐅᕕ­ᐊᑦᓴᕕᓃᑦ ᓴᓂ­ᐊᓐᓂ. 
ᑭᓯ­ᐊᓂ ­ᐊᓐᓂᑐ­ᐊᖃᕐᖃᔦᕐᓂᖅ ᐃᒪᕐᐱᐅᑉ ᓂᕐᔪᑎᖏᓐᓂᒃ ᑕᒪᑐᒥᖓ ­ᐊᖏᔪᒻᒪᕆᒻᒥᒃ 
ᓱᕐᕃᓂᖃᕋᔭᕐᑐᖅ … ᐃᓄᐃᑦ ᓂᕿᑐᐃᓐᓇᖏᓐᓂᒃ. ᐃᓗᕐᖁᓯᒃᑯᑦ ᐱᐅᓯᑐᖃᕗᑦ ᓂᕿᑐᐃᓐᓇᓂᒃ 
ᓂᖏᕐᑎᓯᖃᑦᑕᐅᑎᓂᕆᕙᑦᑕᕗᑦ ­ᐊᓯᐅᒐᔭᕐᑐᖅ. ᐱᕕᑦᓴᖃᕐᓂᖅ ­ᐊᓐᓄᕌᓕᐅᕈᓯᑦᑎᓂᒃ ᑲᔪᓯᑎᑦᓯᓂᕐᒥᒃ 
ᓱᕐᕋᑕᐅᓂᖃᕋᔭᕐᒥᔪᖅ. ­ᐊᖑᓇᓱᑦᑐᓄᑦ ᐃᓚᐅᒐᔭᕐᓂᖅ, ᐃᓄᑐᐃᓐᓇᐅᓂᕐᒧᑦ ᑐᖕᖓᕕᐅᓪᓚᕆᖃᑕᐅᔪᖅ 
­ᐊᓯᐅᒐᔭᕐᒥᔪᖅ. ᐃᓄᑐᐃᓐᓀᑦ ᐱᔪᓐᓇᐅᑎᖓ ᓲᕐᓗ ­ᐊᓯᐅᑐᐃᓐᓇᕆ­ᐊᖃᓕᕐᑐᖅ ᑲᑉᐱ­ᐊᓇᕐᑐᒦᓪᓚᕆᓕᕐᐳᖅ. 

ᑕᒪᒃᑯ­ᐊ ᐱᓪᓗᒋᑦ ­ᐊᖏᔪᒥᒃ ᑐᑭᓯᓂ­ᐊᕐᕕᖃᕐᓂᓗ ᑲᔪᓯᑎᑦᓯᓂᕐᓗ ᑐᑭᓯᓂ­ᐊᕐᓂᒥᒃ ᑭᖕᖒᒪᓇᓕᕐᐳᖅ.”
ᐃᕐᖃᑐᐃᔩᒃ ᑲᕋᑲᑦᓵᓇᔅᓗ ᐳᔭᐅᓐᓗ ­ᐊᓪᓚᓯᒪᓚᐅᔪᕘᒃ ᐃᒫᒃ, “ᑌᒪᓕ ᑲᓇᑕᒥ 

ᐆᒻᒪᖁᑎᑦᓴᓕᕆᓂᕐᓄᑦ ᑲᑎᖕᖓᔩᑦ ᐃᓱᒪᑦᓴᓯᐅᕈᑎᖃᕐᓯᒪᒐᓗ­ᐊᕐᓱᑎᒃ ᓱᕐᕃᒍᑎᐅᒍᓐᓇᕋᔭᕐᑐᓂᒃ 
ᐱᓇᓱᑦᑕᐅᔪᓄᑦ ᓱᕐᕋᑕᖃᕐᓗᑎᒃ ᐃᒪᕐᐱᐅᑉ ᓂᕐᔪᑎᖏᓐᓂᒃ ­ᐊᒻᒪᓗ ᐃᓄᑐᐃᓐᓀᑦ ᐱᐅᓯᑐᖃᕐᒥᒍᑦ 
ᐱᑦᓴᑕᕐᕕᒋᓲᖏᓐᓂᒃ, ᑐᓴᕐᑎᓯᒍᑎᓕ­ᐊᒥᓐᓂ ­ᐊᓪᓚᓯᒪᔪᕐᑕᖃᓚᐅᔪᖕᖏᓚᑦ ᓇᓗᓀᕆᓯᒪᓇᑎᓪᓗ, 
ᐅᕝᕙᓘᓐᓃᓗ ᐅᖃᕐᓯᒪᒐᑎᒃ, ᐃᓄᐃᑦ ­ᐊᖏᖃᑎᒌᓯᒪᒍᑎᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᑎᑕᐅᒍᑎᖏᓐᓂᒃ 
­ᐊᓐᓂᑐ­ᐊᖃᕐᓂᒥᒃ ᓂᕐᔪᑎᓂᒃ ᓄᓇᕗᑦ ­ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ ᓄᓇᑖᕆᓯᒪᔭᖓᓐᓂ, ᐅᕝᕙᓘᓐᓃᑦ 
ᐅᖃᕐᓯᒪᒐᑎᒃ ᐃᑎᔪᒥᒃ ᑐᑭᓯᓂᕐᕕᖃᕐᓂᖅ ­ᐊᑑᑎᔭᐅᒋ­ᐊᖃᕆ­ᐊᖓ.”
ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᖅ ᐃᓱᓕᒍᑎᖃᓚᐅᔪᕗᖅ ᐅᖃᕐᓱᓂ ᑲᓇᑕᐅᑉ ᑲᕙᒪᖓᑕ ­ᐊᑕᓂ­ᐊᓗᒻᒥᒃ 

ᑭᒡᒐᑐᕐᑎᖓ ᑕᒻᒪᕈᑎᖃᕐᓯᒪᒋ­ᐊᖓ ᐱᔭᑦᓴᖁᑎᒥᓂᒃ ᑐᑭᓯᓂ­ᐊᕐᕕᖃᕐᓗᓂ ᓵᑕᐅᒍᑎᒋᓯᒪᔭᒥᓂᒃ 
(ᑲᖏᕐᑐᒑᐱᐅᑉ ᐃᓄᑐᐃᓐᓇᖏᓐᓄᑦ) ᐱᑦᔪᑎᖃᕐᓗᓂ ­ᐊᑑᑎᔭᐅᒍᒪᓯᒪᔪᓂᒃ ᐃᒪᐅᑉ ᐃᕐᖃᖓᒍᑦ 
ᓴᔪᑉᐱᓛᑎᓪᓗᒍ ᖃᐅᔨᓴᕐᓂᒥᒃ. ᐃᕐᖃᑐᐃᕕᒃ ᓴᐳᑦᔨᓯᒪᓚᐅᔪᖅ ᔨ­ᐊᕆ ᓈᑕᓀᓐᒥᒃ ᑲᖏᕐᑐᒑᐱᐅᓪᓗ 
ᐃᓄᑐᐃᓐᓇᖏᓐᓂᒃ. ᑐᓂᓚᐅᔪᕙᒋᓪᓗ ᐃᕐᖃᑐᐃᕕᒃᑯᕈᑎᖏᓐᓂᒃ ­ᐊᑭᓕᕐᑕᐅᑎᑦᓯᓂᕐᒥᒃ, 
­ᐊᑐᕈᓐᓀᑎᑦᓯᓱᓂᓗ ᑲᓇᑕᒥ ᐆᒻᒪᖁᑎᑦᓴᓕᕆᓂᕐᓄᑦ ᑲᑎᖕᖓᔩᑦ ᐱᔪᓐᓇᐅᑎᑖᕐᑎᓯᒍᑎᕕᓂᖓᓐᓂᒃ 
ᐅᕐᓱ­ᐊᓗᑦᓴᓯᐅᕐᑎᓂᒃ PGS-ᑯᓐᓂᒃ.
ᒪᑭᕝᕕᒃ ᐅᐱᒍᓱᑉᐳᖅ ᐃᕐᖃᑐᐃᕕᐅᑉ ᑐᑭᑖᕈᑎᖏᓐᓂᒃ, ᑲᒪᒋ­ᐊᓯᔪᕕᓂᐅᖃᑕᐅᑦᓱᓂ, ᐱᓗ­ᐊᕐᑐᒥᒃ 

ᐃᓕᖓᔪᓂᒃ ᐃᓄᑐᐃᓐᓀᑦ ­ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ­ᐊᓐᓂᑐᕈᓐᓇᓂᕐᒥᒃ ᓂᕐᔪᑎᓂᒃ. 
ᐱᖁᔭᓕᕆᓂᕐᒥᒃ ᐱᓇᓱᒐᓖᑦ ᑭᒡᒐᑐᕐᑎᐅᖃᑎᒌᖑᓚᐅᕐᑐᑦ ­ᐊᑎᓕᒫᖏᑦ ­ᐊᓪᓚᑕᐅᓯᒪᕗᑦ ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᑉ 
ᑐᑭᑖᕈᑎᖏᓐᓂ. ᒪᑭᕝᕕᒃ ᑭᒡᒐᑐᕐᑕᐅᓚᐅᔪᖅ ᐱᖁᔭᓕᕆᔨᓄᑦ ­ᐊᑦᓯᕋᐅᑎᓕᓐᓄᑦ Dionne Schulze-ᒥᒃ. 
­ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᕿᒥᕐᕈᒍᑎᕕᓂᖏᑦ ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᑉ ᑐᑭᑖᕈᑎᖏᓐᓂᒃ ᐃᒫᒃ ᐅᖃᕐᓯᒪᓚᐅᔪᕗᑦ, 
“ᐃᓄᐃᑦ ­ᐊᓐᓂᑐ­ᐊᖃᕈᓐᓇᓂᖏᑦ ᐃᓱᒪᒋᔭᐅᒋ­ᐊᖃᕐᐳᑦ ᐱᖁᔭᕐᔪ­ᐊᑎᒍᑦ-ᓴᐳᑦᔭᐅᒪᓂᖃᕐᓗᑎᒃ 
­ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᑕᖑᒪᓗᑎᒃ, ᐃᓱᒪᒋᔭᐅᔭᕆ­ᐊᖃᖕᖏᓚᓪᓕ ᓲᕐᓗ ᐳᐃᒎᒪᔭᐅᔪᕕᓂᕐᑎᑐᑦ 
ᕿᒥᕐᕈᔭᐅᓕᕐᑎᓗᒋᑦ ­ᐊᕙᑎᒥᒃ ᐃᓱᒫᓗᒍᑎᑦᓴᐅᔪᑦ. ᑕᒪᓐᓇ ­ᐊᑑᑎᔭᐅᖃᑦᑕᕆ­ᐊᖃᓛᓕᕐᑐᖅ 
ᑐᑭᑖᕈᑎᐅᓚᖓᓕᑐ­ᐊᕐᐸᑕ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᑐᐃᓐᓀᑦ ­ᐊᓐᓂᑐ­ᐊᖃᕈᓐᓇᓂᖏᑦ ᐃᒪᕐᐱᓂ ᑭᓪᓕ­ᐊᓃᑦᑐᓂ 
ᓄᓇᕕᒻᒥ ᐃᒪᕐᐱᒥ ᓄᓇᖁᑎᓂ ­ᐊᒻᒪᓗ ᐃᓱᒪᒋᔭᐅᒋ­ᐊᖃᕐᒥᓱᑎᒃ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᑕ 
ᐊᖏᖃᑎᒌᒍᑎᖏᑎᒍᑦ ᓄᓇᖁᑎᑖᖑᒪᔪᓂ.

duty to consult is being exercised in the process, 
and it should hold substantial oral public hearings. 
“Consultations in its least technical definition is 
talking together for mutual understanding.” In 
the case of Clyde River v. PGS the court wrote, 
“No mutual understanding on the core issue – the 
potential impact on the treaty rights, and possible 
accommodations – could possibly have emerged 
from what occurred here.” In fact the Court called 
the consultation process “significantly flawed”.

The Supreme Court, in its judgment, included 
a lengthy quote from a ruling from the Nunavut 
Court of Justice, which outlined the core issue in 
this case, and is worthy of being quoted in full here:

“The Inuit right which is of concern in this 
matter is the right to harvest marine mammals. 
Many Inuit in Nunavut rely on country food for the 
majority of their diet. Food costs are very high and 
many would be unable to purchase food to replace 
country food if country food were unavailable. 
Country food is recognized as being of higher 
nutritional value than purchased food. But the 
inability to harvest marine mammals would impact 
more than…just the diet of Inuit. The cultural 
tradition of sharing country food with others in 
the community would be lost. The opportunity 
to make traditional clothing would be impacted. 
The opportunity to participate in the hunt, an 
activity which is fundamental to being Inuk, would 
be lost. The Inuit right which is at stake is of high 
significance. This suggests a significant level of 
consultation and accommodation is required.”

Justices Karakatsanis and Brown wrote, 
”While the NEB considered potential impacts 
of the project on marine mammals and on Inuit 
traditional resource use, its report does not 
acknowledge, or even mention, the Inuit treaty 
rights to harvest wildlife in the Nunavut Settlement 
Area, or that deep consultation was required.”

The Supreme Court concluded that the Crown 
breached its duty to consult the appellants (Inuit 
of Clyde River) in respect of the proposed seismic 
testing. The court supported Jerry Natanine and 
the Inuit of Clyde River. It awarded them court 
costs, and overturned the NEB’s permit to PGS.

Makivik was pleased with the court ruling, 
as an intervener, notably regarding Inuit treaty 
rights to wildlife harvesting. All the legal firms 
representing the interveners are listed in the 
Supreme Court ruling. Makivik was represented 
by the firm of Dionne Schulze. In a written 
assessment of the Supreme Court ruling, the firm 
wrote, “Inuit harvesting must be considered as a 
constitutionally-protected treaty right, not ‘as an 
afterthought to the assessment of environmental 
concerns.’ This will be the required approach where 
a decision affects Nunavik Inuit harvesting in the 
directly adjacent waters of the Nunavik Marine 
Region and presumably also on the James Bay 
and Northern Quebec Agreement lands.

ᑲᖏᕐᑐᒑᐱᒻᒥ ᓯᕗᓕᕐᑎᐅᓯᒪᔪᖅ, ᔨᐅᔨ ᓈᑕᓀᑦ ᓴᓂᒥᑦᑐᖅ ᒪᑭᕝᕕᑯᑦ ᐊᖓᔪᕐᖄᖓᑕ ᑐᖓᓕᖓᓂᒃ ᐋᑕᒥ ᑕᓖᓪ ᐊᓚᑯᒥᒃ, 
ᑐᑭᑖᕈᑕᐅᑦᓯᐊᖁᔩᔫᒐᓗᐊᒃ ᐃᕐᖃᑐᐃᕕᑎᒍᑦ ᓄᕐᖃᑎᑕᐅᖁᔨᑦᓱᑎᒃ ᐃᒪᐅᑉ ᐃᑳᖓᒍᑦ ᓴᔪᑉᐱᓛᑎᓪᓗᒍ ᖃᐅᔨᓴᕈᒪᔪᓂᒃ.
Former Clyde River mayor, Jerry Natanine stands beside Makivik executive vice-president Adamie Delisle Alaku, 
both hopeful of a successful outcome of the court action to stop seismic testing.
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ᑖᒃᑯᓂᖓ ᓵᖕᖓᔭᑦᓴᐅᓕᕐᑐᓂᒃ ᑲᒪᒋ­ᐊᕈᑎᒋᓯᑦᓱᒋᑦ, ᓄᑖᑦ ­ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᓂᕐᒥᒃ 
ᐱᓇᓱᒍᑎᐅᓂ­ᐊᕐᑐᑦ ᐱᕙᓪᓕ­ᐊᑎᑕᐅᓯᓚᐅᕐᖁᑦ ᓄᐃᑕᐅᑦᓱᑎᓪᓗ ­ᐊᕐᖁᑕᐅᑎᓪᓗᒋᑦ 
ᑲᔪᓯᐅᒐᕈᓐᓇᑐᓂᒃ ᐱᓇᓱᒐᖃᕐᓂᒃ ᐱᑦᔪᔨᕕᖓᓄᑦ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑕ 
ᐱᓇᓱᖃᑎᖃᕐᓱᓂ PS Jeunesse-ᑯᓐᓂᒃ ᐱᓇᓱᒐᖃᕐᕕᐅᔪᓂᒃ ᐱᓇᓱᖃᑎᖃᕐᓱᑎᒃ 
ᐱᓇᓱᒐᖃᕐᕕᐅᔪᓂᒃ ᐱᓇᓱᕝᕕᐅᕙᑦᑐᑐᖃᐅᓕᕐᓱᑎᒃ ­ᐊᕐᕌᒍᑦ 30 ᐅᖓᑖᓄᑦ 
ᐱᓪᓗᑯᒍᑎᖃᕈᓐᓇᓱᑎᒃ ᐃᑲᔪᕐᓯᓂᕐᒥᒃ ᐱᓇᓱᒐᖃᕈᓐᓇᕈᓐᓀᓯᒪᓕᕐᑐᓂᒃ ᐅᑎᕐᑎᓯᓂᕐᒥᒃ 
ᐱᓇᓱᒐᖃᕐᕕᐅᔪᓄᑦ.
ᑖᒃᑯ­ᐊ ᐱᓇᓱᒍᑎᑖᕐᖃᒥᐅᔪᑦ ­ᐊᑦᓯᕋᐅᑎᖃᕐᑐᑦ ᐱᔪᓐᓇᖁᒐ, ᐃᓄᑦᑎᑐᑦ ᐅᖃᐅᓯᐅᑉ 

ᐁᑉᐹᓄᑦ ᓄᑦᑎᓱᒍ ᑐᑭᓕᒻᒥᒃ ᐃᒫᒃ “ᐱᔪᓐᓇᐳᖓ” ᑖᒃᑯ­ᐊ ᓯᕗᓂᖃᕐᑐᑦ ᓄᓇᕕᒻᒥᐅᓂᒃ 
ᐃᓄᑐᐃᓐᓇᓂᒃ ᐅᕕᒃᑲᓂᒃ ᐅᑭᐅᓕᓐᓂᒃ 18-ᒥᑦ ᑎᑭᑦᓱᒋᑦ 35 ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂ
ᐊᕇᕈᑎᑖᕐᓯᒪᔪᑦ ᐱᕙᓪᓕ­ᐊᑎᑦᓯᒍᑎᐅᓛᕐᑎᓗᒋᑦ ­ᐊᑑᑎᔭᖃᓪᓗᑐᕐᓗᑎᒃ ᐱᓇᓱᒐᕐᒥᒃ 
­ᐊᑑᑎᔭᖃᓪᓗᑐᕆᐅᕐᓴᔭᐅᓂᕐᒥᒃ. “ᑖᒃᑯᐊ ᐱᓇᓱᒍᑎᑖᖑᔪᑦ ᑕᐅᑐᑦᑕᖃᕐᐳᑦ ᐅᓄᕐᓯᒋ­
ᐊᕆᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᐅᒍᓐᓇᑐᓂᒃ ᐅᕕᒃᑲᓂᒃ ᓄᓇᕕᒻᒥ ᐱᓇᓱᒐᒻᒪᕆᐅᓂᕐᓴᓂᒃ 
ᐃᓐᓄᐃᓯᒪᒍᓐᓇᓯᖁᓪᓗᒋᑦ ᓄᓇᕕᐅᑉ ᓄᓇᓕᓕᒫᖏᑕ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᖏᓐᓂ ᑕᒪᓐᓇᓗ 
ᐱᒐᓱᓚᖓᑦᓱᑎᒍᑦ ᐊᕐᖁᑎᒋᓗᒋᑦ ᐱᒐᓱᒍᒥᓇᕐᑐᑦ ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᓂᕐᒥᒃ ᐱᓇᓱᒍᑎᓕ­
ᐊᖑᔪᑦ”, ᐅᖃᕐᑐᖅ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑕ ᐱᓇᓱᒐᑦᓴᓕᕆᓂᕐᓄᑦ ᐱᑦᔪᔨᕕᖓᑕ 
ᑐᑭᒧ­ᐊᑦᑎᓯᔨᖓ ᓕᑎ­ᐊ ᒍ­ᐊᑦ.
ᐱᔪᓐᓇᖁᖓ ᒪᓂᔨᒍᑎᖃᕐᐳᖅ ᑐᓂᔨᒍᑎᖃᕐᓂᒥᒃ ᐱᓇᓱᒐᕐᓂᒃ ᐊᑑᑎᓕᓂᐅᒋ

ᐅᕐᓴᕕᑦᓴᓂᒃ ᑫᓪᓚᑐᐃᒍᑎᒋᑦᓱᒋᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᐅᒐᔭᕐᑐᓂᒃ ᑭᖑᕚᖑᓚᖓᔪᑦ 
ᐃᓄᑐᐃᓐᓀᑦ ᐱᔪᓐᓇᑕᖃᑦᓯᐊᓗᑎᒃ ᐱᒍᓐᓇᓂᖃᑦᓯᐊᓗᑎᒃᓗ ᓄᓇᕕᒻᒥᐅᑦ 
ᐱᒍᓐᓇᖁᓪᓗᒋᑦ. ᑌᒪ ᑭᖑᓂᐊᒍᑦ ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᑎᑕᐅᒐᔭᕐᑐᑦ ᑎᒃᑯᐊᑕᐅᓂᖃᓛᕐᑎᓗᒋᑦ 
ᑕᓯᐅᕐᑎᖃᕐᓗᑎᒃ ᐱᓇᓱᒍᑎᓂᒃ ᓯᑕᒪᐅᓕᖓᓪᓚᕆᑦᑐᓂᒃ, ᐃᑲᔪᕐᓯᓂᖃᓛᕐᑐᓂᒃ ᓄᑖᓂᒃ 
ᖃᐅᔨᒪᔭᕐᑖᓂᒃᑯᓗ ᐱᓇᓱᒍᑎᑦᓴᔭᑎᒍᓪᓗ, ᐃᓚᖃᕐᒥᓗᑎᒃ ᐱᓇᓱᑦᑎᑖᑦᓴᓯᐊᕈᕐᓂᓴᖏᓐᓂᒃ 
ᐱᒋᐅᕐᓴᔭᐅᒌᕐᓯᒪᓕᕈᑎᒃ.

In order to respond to these challenges, a new internship 
program was initiated and developed through the Sustainable 
Employment Department of Kativik Regional Government (KRG), 
in partnership with PS Jeunesse an organization working in the 
employability field for over 30 years with a specialized expertise 
in helping the unemployed re-enter the workforce.

This new program called Pijunnaqunga, translated as “I can 
do it,” aims to empower young Inuit from Nunavik aged between 
18 and 35 who have graduated from high school to develop 
their skills through hands-on work experience. “The vision of the 
program is to increase the employability of young Nunavimmiut 
to hold significant positions within Nunavik regional organizations 
through an inspiring internship program,” points out the director 
of KRG’s sustainable employment department Lydia Watt.

Pijunnaqunga proposes to offer internship opportunities to 
encourage the development of the next generation of competent 
and capable Nunavimmiut Inuit. To that end, the selected 
applicants will be guided through a program composed of four 
main phases, which will help them gain new knowledge and 
tools, as well as improving their employability.

Pijunnaqunga distinguishes itself from the field with the solid 
mentoring support offered to the interns throughout their entire 
internship. Moreover, all Pijunnaqunga internships will be paid 
at a minimum rate of $20/hr. Travel and lodging expenses for 

ᓄᑖᑦ ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᓂᕐᒥᒃ 
ᐱᓇᓱᒍᑎᑕᕐᖃᒦᑦ ᐃᓕᖓᔪᑦ 
ᓄᓇᕕᒻᒥᐅᓄᑦ ᐅᕕᒃᑲᓄᑦ
ᑐᖕᖓᕕᒋᑦᓱᒋᑦ ᑲᕙᒪᑐᖃᒃᑯᑦ ᑭᓯᑦᓯᔨᖏᑦ ᐅᖃᕐᓯᒪᕗᑦ, 49%-ᖏᒎᖅ ᓄᓇᕕᒻᒥ ᐱᓇᓱᒐᐅᔪᑦ 
2011-ᖑᑎᓪᓗᒍ ᐃᓐᓄᓯᒪᔪᕕᓂᐅᒻᒪᑕ ᐱᕙᓪᓕᖁᑎᑖᕐᑕᑎᐅᖕᖏᑐᓂᒃ. ᑕᒪᒃᑯᐊ ᐱᑦᔪᑎᒋᑦᓱᒋᑦ 
ᓄᓇᕕᒻᒥᐅᑦ ᐱᓇᓱᒐᖃᕐᕕᖏᑦ ᐃᓱᒫᓗᒋᔭᖃᒻᒪᕆᓕᕐᐳᑦ ᑭᖑᕚᒥᓅᓕᖓᓂᐊᕐᑐᓂᒃ ᐸᕐᓇᑕᒥᓐᓂᒃ 
ᑲᔪᓯᔪᒥᓪᓗ ᐱᔭᖃᕋᓱᖏᓐᓇᓕᒫᕐᐳᑦ ᐅᓄᕐᓯᒋᐊᕆᓂᖃᕋᔭᕐᓂᒥᒃ ᓄᓇᕕᒻᒥᐅᓂᒃ ᐱᓇᓱᑦᑎᒥᓂᒃ 
ᐱᓇᓱᒐᖃᕐᕕᒥᓐᓂ ᐱᓇᓱᓐᓂᐊᑐᓂᒃ.

A New Internship 
Program for Young 
Nunavimmiut
According to Statistics Canada, 49% of the full-time jobs in Nunavik were occupied by 
non-beneficiaries in 2011. For that reason most of the Nunavik regional employers are very 
concerned about their succession planning and are constantly striving to increase the number 
of Nunavimmiut employees within their organizations.
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the interviews and the training sessions will also be covered by 
Pijunnaqunga, including training allowances.

Pijunnaqunga is open to applications and the candidates are 
encouraged to apply now by visiting the www.pijunnaqunga.org 
to be part of the first interview session that will take place in 
October 2017.

“The Pijunnaqunga team worked very hard in the past months 
to build this tailored internship program for Nunavimmiut. We are 
beyond excited to finally launch this program and now ready to 
receive applications from candidates. We are eager to meet the 
future Pijunnaqunga interns and we hope many can find their 

ᐱᔪᓐᓇᖁᖓ ­ᐊᑦᔨ­ᐅᖏᑦᑑᑎᑎᕐᐳᖅ ᐱᓇᓱᒐᖃᕐᕕ­ᐅᔪᓄᑦ ­ᐊᑦᑕᓇᖕᖏᑐᒥᒃ ᐱᒋ­ᐅᕐᓴᔭ
ᐅᓂᕐᒥᒍᑦ ᓴᐳᑦᔭ­ᐅᒪᓂᑦᓴᖏᓪᓗ ­ᐊᑐᐃᓐᓇ­ᐅᑎᑕ­ᐅᑦᓱᑎᒃ ­ᐊᑑᑎᓕᓂ­ᐅᒋ­ᐅᕐᓴᔭ­ᐅᓂᓕᒫᒥᓐᓂ. 
­ᐊᒻᒪᓗᒐᓴᒃ, ᐃᓘᓐᓇᑎᒃ ᐱᔪᓐᓇᖁᖔᒃᑯᑎᒍᑦ ­ᐊᑑᑎᓕᓂ­ᐅᒋ­ᐅᕐᓴᔭ­ᐅᔪᑦ 
­ᐊᑭᓕᕐᑐᑕ­ᐅᓂᖃᓛᕐᐳᑦ $20/ᐃᑲ­ᐅᕐᓂᑕᒫᑦ. ­ᐊ­ᐅᓚᒍᑎᖏᓪᓗ ᑐᔪᕐᒥ­ᐅᓂᕐᒧᓗ 
­ᐊᑭᓕᕐᑐᐃᒍᑎᖏᑦ ­ᐊᐱᕐᓱᑕ­ᐅᒋ­ᐊᕐᑐᑐᓅᓕᖓᔪᑦ ­ᐊᒻᒪᓗ ᐱᒋ­ᐅᕐᓴᔭ­ᐅᓂᖏᓐᓅᓕᖓᔪᑦ 
­ᐊᑭᓕᕐᑐᑕ­ᐅᓂᖃᓛᕐᒥᔪᑦ ᐱᔪᓐᓇᖁᖔᒃᑯᓄᑦ, ᐃᓚ­ᐅᑎᓪᓗᒋᑦ ᐱᒋ­ᐅᕐᓴᔭ­ᐅᓂᕐᓄᑦ 
­ᐊᑭᓕᕐᑐᑕ­ᐅᒍᑏᑦ.
ᐱᔪᓐᓇᖁᖓ ᐅᒃᑯᐃᖔᕐᐳᖅ ᐱᒐᓱᒍᑎᖃᕈᒪᔪᓄᑦ ᐱᒐᓱ­ᐊᕈᒪᔪᓪᓗ ᑫᓪᓚᑐᕐᑕᐅᕗᑦ 

­ᐊᓪᓚᓯᒪᔪᖕᖑᐃᖁᔭᐅᑦᓱᑎᒃ ᑕᒐᑕᒐ ᐅᕙᓂ ᖃᕆᑕᐅᔭᒃᑯᑦ ­ᐊᓪᓚᖁᑎᐅᑎᖓᓂ 
­ᐊᓪᓚᕕᖃᕐᓗᑎᒃ www.pijunnaqunga.org ᐃᓚᐅᖃᑕᐅᓂ­ᐊᕈᑎᒃ ᓯᕗᓪᓕᒧᑦ 
­ᐊᐱᕐᓱᓂᕐᒥᒃ ᐱᓇᓱᒍᑎᒧᑦ ­ᐊᑑᑎᔭᐅᓂᖃᓛᕐᑐᒧᑦ ᐆᒃᑐᐱᕆ 2017-ᒥ.

ᐱᓇᓱᑦᑐᓴᕐᓯᐅᓂᕐᓗ ᐱᒐᓱᐊᕈᑎᖃᕈᑏᓪᓗ

A.	 ᐃᓘᓐᓇᖓᓂᒃ ­ᐊᓪᓚᓯᒪᔪᖕᖑᐃᕕᖃᑦᓯ­ᐊᓗᓂ ᐱᒐᓱᒍᑎᑦᓴᔭᐅᑦᓱᓂ 
ᐊᓪᓚᓯᒪᔪᖕᖑᐃᕕᑦᓴᔭᒥᒃ.

B.	 ᑐᓂᔨᒍᑎᖃᕐᓗᑎᒃ ᐱᔪᓐᓇᑐᕈᓈᕐᑕᐅᒍᑎᓂᒃ 
ᐊᓪᓚᓯᒪᔪᖕᖑᑕᐅᒪᔪᓂᒃ ­ᐊᓪᓚᓯᒪᔪᖕᖑᑕᐅᒪᑦᓱᑎᒃ ᒪᕐᕉᓄᑦ 
ᐱᔪᓐᓇᑐᕈᓈᕐᑎᒋᔭᐅᔫᓐᓄᑦ.

RECRUITMENT AND APPLICATION

A.		  Completing the application form.

B.		  Submitting reference forms completed 
by two individual references.

ᐊᐱᕐᓱᓂᖅ

A.	 ᐅᖃᓕᒪᐅᑎᒃᑯᑦ ᐊᐱᕐᓱᓂᖅ. ᑐᑭᓯᒪᒍᑎᐅᒋ­ᐊᓕᓕᒫᑦ 
ᐱᔭᕇᕐᑕᐅᓯ­ᐊᖁᓪᓗᒋᑦ ᐱᒐᓱᒍᑕᐅᔪᓂ ­ᐊᓪᓚᑕᐅᒪᔪᑦ ­ᐊᒻᒪᓗ 
ᐱᔪᓐᓇᑐᕈᓈᕈᑎᐅᔪᑦ ᐱᔭᕇᑦᓯ­ᐊᖁᓪᓗᒋᑦ, ­ᐊᒻᒪᓗ ᐱᕕᖃᖁᑦᓱᒋᑦ 
ᐱᒐᓱ­ᐊᕈᑎᓕᐅᕐᓯᒪᔪᑦ ­ᐊᐱᕐᓱᒋ­ᐊᓪᓛᕕᖃᕐᓂᒥᒃ.

B.	 ᐅᓪᓗᓂ 3 – 5-ᓂ ᑲᑎᖕᖓᖃᑎᒌᑦᑐᓂᓪᓗ 
ᐊᑕᐅᓯᐅᓈᕐᑎᔪᓂᓪᓗ ᐊᐱᕐᓱᑕᖃᕐᓂᖅ ᐊᑑᑎᔭᐅᓂᖃᓛᕐᑐᑦ 
ᓄᓇᕕᐅᑉ ᓄᓇᓕᖓᑕ ᓇᓪᓕ­ᐊᓂ.

INTERVIEW

A.		  A phone interview to complete the 
information given in the application and 
reference forms, as well as offering a 
chance for the candidates to ask further 
questions.

B.		  A three to five-day group and individual 
interview sessions in a Nunavik 
community.

ᐱᒋᐅᕐᓴᑎᑦᓯᓃᑦ

•	 ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᑎᑕᐅᔪᑦ: ᐱᒋᐅᕐᓴᑎᑕᐅᓛᓗᑎᒃ ᑎᒃᑯ
ᐊᑕᐅᒪᔪᑦ ᐱᒋᐅᕐᓴᔭᐅᒍᑎᓪᓗᑯᕐᑖᑕᐅᒪᒍᑎᒥᓐᓂᒃ ᐱᒋᐅᕐᓴᔭᐅᓛᕐᐳᑦ 
ᐱᔪᓐᓇᓂᓕᓐᓄᑦ ­ᐊᑐᐃᓐᓇᕈᕐᑎᔭᐅᓗᑎᒃ ᓯᕗᓂ­ᐊᒍᑦ 
ᐱᒋᐅᕐᓴᔭᐅᓂᓪᓚᕆᒋᓂ­ᐊᕐᑕᒥᑕ ­ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᓂᕐᒥᒃ.

•	 ᐱᒋᐅᕐᓴᑎᑦᓯᔪᑦ: ᐱᒋᐅᕐᓴᑎᑦᓯᔨᐅᓂ­ᐊᕐᓗᓂ ᑎᓕᔭᐅᔪᖅ 
­ᐊᑐᓂᑦ ­ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᔭᐅᔪᓄᑦ ᐱᒋᐅᕐᓴᔭᐅᒍᑎᖃᓛᕐᒥᔪᖅ 
­ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᑎᑦᓯᓂᕐᒥᒃ, ᐱᑕᖃᕐᑎᓯᕕᐅᓗᓂᓗ 
ᐱᓇᓱᒍᑎᑦᓴᖏᓐᓂᒃ ᓱᕐᖁᐃᑐᒥᒃ ᓈᒻᒪᓈᕐᓂᖃᑦᓯ
ᐊᑐᓂᒃ ᓯᕗᓕᕐᓯᒍᓐᓇᖁᓪᓗᒍ ᓴᐳᑦᔭᐅᒪᓂᖃᑦᓯ­ᐊᖁᓪᓗᒍᓗ 
­ᐊᑑᓕᓂᐅᒋᐅᕐᓴᑎᑕᐅᔪᖅ.

TRAINING

•		  Interns: the selected candidates will 
receive specific training by experts 
to prepare them for their upcoming 
internship.

•		  Mentors: the appointed mentor for 
each internship will receive mentorship 
training, providing the tools to ensure 
adequate guidance and support for the 
intern.

ᑑᑎᓕᓂᐅᒋᐅᕐᓴᓃᑦ 1 ᐊᒻᒪᓗ 2

•	 ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᔭᐅᓚᖓᔪᑦ ᐃᓂᑖᕐᑕᐅᒍᑎᖏᑦ: 
­ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᔭᐅᓚᖓᔪᓪᓗ ᐱᓇᓱᒐᕐᕕᐅᔪᓪᓗ 
ᑲᓱᕐᑎᑕᐅᖃᑦᑕᓚᖓᔪᑦ ᑐᖕᖓᕕᐅᑎᓪᓗᒋᑦ ᑭᖕᖒᒪᑦᓯᒍᑎᖏᓪᓗ 
ᐱᒐᓱ­ᐊᕈᑎᒋᒍᒪᔭᖏᓪᓗ, ᐱᕕᓕᒫᒃᑯᑦ ᓈᒻᒪᒋᑦᓯ
ᐊᓂᕐᐹᒥᓅᔭᕐᑕᐅᓂᖃᕐᓗᑎᒃ.

•	 ᒪᕐᕈᐃᒃ ᐊᑦᔨᒌᖕᖏᑑᒃ ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᑎᑦᓯᒍᑏᒃ ᐱᓇᓱ
ᐊᕈᓯᕐᓄᑦ 12-ᓄᑦ ᑎᑭᐅᑎᒍᓐᓇᑐᓂᒃ ­ᐊᑐᓂᒃ ᐅᒃᑯᐃᖔᕐᑎᓯᓛᕐᑐᑦ 
­ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᔭᐅᔪᑦ ­ᐊᒥᓱᐃᓂᒃ ­ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᐱᓇᓱᒐᕐᓂᒃ 
­ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᖁᓪᓗᒋᑦ.

INTERNSHIP 1 & 2

•		  Internship matching: match the interns 
and the organizations according to their 
needs and interests, to the best of existing 
possibilities.

•		  Two different internships up to 12 weeks 
each will be offered in order for the intern 
to try different work experiences.

27

M
A

KI
VI

K 
m

ag
az

in
e



 “ᐱᔪᓐᓇᖁᖓ ᐱᓇᓱᖃᑎᒌᑦᑐᖁᑎᖏᑦ ᐱᓇᓱᕖᖕᖓᖃᑦᑕᓚᐅᕐᐳᑦ ᑕᕐᕿᓂ ­ᐊᓂᒍᕐᑐᓂ 
ᐋᕐᕿᓱᐃᓂᖃᕐᓱᑎᒃ ᑖᒃᑯᓂᖓ ᓄᓇᕕᒻᒥᐅᓅᓕᖓᓂ­ᐊᕐᓱᑎᒃ ­ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᓂᕐᒥᒃ 
ᐱᓇᓱᒍᑎᑦᓴᓂᒃ. ᖁᕕ­ᐊᓱᒻᒪᕆᑉᐳᒍᑦ ᐅᖓᑖᓄᑦ ­ᐊᑐᓕᕐᑎᓯᒍ­­­ᑎᖃᓯᑦᓴᕋᑕᕆ­ᐊᒥᒃ ᑖᒃᑯᓂᖓ 
ᐱᓇᓱᒍᑎᓕ­ᐊᕆᖃᑦᑕᓚᐅᕐᑕᑎᓐᓂᒃ ­ᐊᑐᐃᓐᓇᐅᓕᕐᐳᒍᓪᓗ ­ᐊᓪᓚᓯᒪᔪᖕᖑᑕᐅᒪᔪᓄᑦ 
ᐱᒐᓱᒍᑎᐅᓂ­ᐊᕐᑐᓄᑦ ᑎᑭᑕᐅᖃᑦᑕᓂ­ᐅᓚᖓᔪᓄᑦ. ᕿᓚᓈᕐᐳᒍᓪᓗ ᑲᑎᓯᓂᕆᖃᑦᑕᓂ­ᐊᕐᑕᑎᓐᓂᒃ 
ᓯᕗᓂᑦᓴᑎᓐᓂ ᐱᔪᓐᓇᖁᖔᒃᑯᑎᒍᑦ ­ᐊᑑᑎᓕᓂᐅᒋ­ᐅᕐᓴᔨ­ᐊᕆᓛᕐᑕᑎᓐᓂᒃ ᓂᕆᐅᑉᐳᒍᓪᓗ ­ᐊᒥᓱᓂᒃ 
ᐱᓇᓱᒐᕆᒍᒪᒐᔭᕐᑕᒥᓄᑦ ᑎᑭᐅᑎᓂᖃᓛᕐᑐᓂᒃ ᑖᒃᑯᑎᒎᓇ ­ᐊᑦᔨᖃᕋᑎᒃ ᐱᒐᓱᒍᑎᐅᒍᓐᓇᑐᓄᑦ”, 
ᐅᖃᕐᑐᖅ ᐃᓴᐱᐋᓪ ᐱᑳ, ᐱᔪᓐᓇᖁᖔᒃᑯᑦ ᐱᓇᓱᑦᑕᐅᒍᑎᖏᑕ ᑲᒪᔨᒻᒪᕆᖓ.
ᑌᒪᓕ ᐱᔪᓐᓇᖁᖔ ᐱᓇᓱᑎᓕ­ᐊᖑᒪᔪᖅ ᐱᑕᖃᕐᑎᓯᒍᑎᐅᓂ­ᐊᕐᓱᓂ ­ᐊᑑᑎᓕᓂ­ᐅᒋ­ᐅᕐᓴᕈᑎᓂᒃ 

ᐱᒐᓱᒍᑎᐅᒍᓐᓇᑐᓂᒃ ᓄᓇᕕᐅᑉ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᖏᓐᓂ, ­ᐊᖏᓂᕐᓴᒥᒃ ᓯᕗᓂᖃᕐᐳᖅ 
ᐱᔪᓐᓇᓂᕐᑕᑎᑦᓯᒐᔭᕐᓂᒥᒃ ᐃᓄᑐᐃᓐᓇᓂᒃ ᐅᕕᒃᑲᓂᒃ ᐱᐅᓯᒋ­ᐊᕆᓂᖃᕐᓗᓂᓗ 
ᐱᓇᓱᒐᖃᕐᓂᓴᖏᓐᓂᒃ. ᐅᑉᐱᕈᓱᒍᑕᐅᑦᓯ­ᐊᐳᓪᓗ ᐃᓕᓐᓂ­ᐊᕖᑦ ᐳᕐᑐᓂᕐᓴᒋ­ᐊᓪᓚᒥᒃ ᐃᓕᓐᓂ­ᐊᑐᓄᑦ 
ᓯᕗᓪᓕᐸᐅᑦᔭᐅᖏᓐᓇᖃᑦᑕᓂ­ᐊᕆ­ᐊᖏᑦ ᐱᓚᕿᕕᐅᓂ­ᐊᕐᓗᑎᒃ ᑖᒃᑯ­ᐊ ᓯᕗᓂᖃᕐᑎᑕᐅᒍᑎᖏᓐᓂᒃ. 
ᑕᒪᓐᓇ ᐱᑦᔪᑎᒋᑦᓱᒍ, ­ᐊᑑᑎᓕᓂᐅᒋᐅᕐᓴᔭᐅᓂᖃᕈᒪᔪᑦ ᑐᑭᑖᕐᓯᒪᑐ­ᐊᕈᑎᒃ ᐳᕐᑐᓂᕐᓴᒋ­ᐊᓪᓚᒥᒃ 
ᐃᓕᓐᓂ­ᐊᑕᒥᓐᓂᒃ ᓄᕐᖃᓚᖓᒋ­ᐊᒥᒃ, ᐃᓕᓐᓂ­ᐊᕕᒻᒥᑦ ­ᐊᓂᓯᒪᒋ­ᐊᖃᕐᐳᖅ ᑕᕐᕿᓂ 6-ᓂ 
ᐃᓚᐅᔪᓐᓇᓂ­ᐊᑐ­ᐊᕈᑎᒃ ᐱᔪᓐᓇᖁᖔᒧᑦ. ᑕᒪᓐᓇ ᐃᓱᒪᒋᑦᓱᒍ, ᓴᐳᑦᔭᐅᒪᓃᑦ ᐱᑕᖃᕐᑎᑕᐅᓛᕐᒥᔪᑦ 
ᐃᓚᐅᔪᓕᒫᓄᑦ ᐅᖃᕐᓯᒪᔪᓄᑦ ­ᐊᕗᖓᒋ­ᐊᓪᓚᒃ ᐃᓕᓐᓂ­ᐊᑕᒥᓂᒃ ᑲᔪᓯᒋ­ᐊᓪᓚᒍᒪᓐᓂᕈᑎᒃ 
ᐱᒋᐅᕐᓴᔭᐅᓂᖃᕐᓱᑎᒃ ᐅᖃᕐᐸᑕ. ᐃᓕᓐᓂ­ᐊᑎᑕᐅᔪᑦ ᐃᓕᓐᓂ­ᐊᕕᒻᒧᑦ ᐅᑎᕐᑐᑦ ᐱᔭᖃᑦᓯ­ᐊᕆ
ᐊᖏᑦ ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑎᓂᒃ ᑐᑭᖃᕐᑎᑕᐅᓚᖓᕗᑦ.
ᑐᑭᓯᒋ­ᐊᒃᑲᓂᕈᒪᒍᑦᓯ ᑖᒃᑯᓄᖓ ᐱᓇᓱᒍᑎᓅᓕᖓᔪᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 

­ᐊᓪᓚᓯ­ᒪᔪᖕᖑᐃᒍ­ᑎᖃᕈᒪᒍᑦᓯ ᐱᒐᓱᒍᑎᑦᓴᓯᓐᓂᒃ, ᖃᕆᑕᐅᔭᒃᑯᑦ ᐅᕙᓂ ᑕᑯᒋ
ᐊᕐᓗᒋᑦ www.pijunnaqunga.org. ᐱᔪᓐᓇᖁᖓ ­ᐊᓪᓚᕕᖓ ᐅᖃᓕᒪᕕᐅᒍᓐᓇᑐᖅ 
ᐅᕙᓂ 1-855-349-3797 ᖃᕆᑕᐅᔭᑎᒍᓪᓗᓃᑦ ­ᐊᓪᓚᕕᒋᓗᒋᑦ ᐅᕗᖓ ᑐᕌᕐᑐᓂᒃ 
info@pijunnaqunga.org.
ᑕᕐᓴᖁᑕᐅᔫᒃ ­ᐊᑐᕐᑕᐅᒍᓐᓇᑑᒃ ᑕᒐᑕᒐ ­ᐊᓪᓚᑕᐅᔪᓂᒃ ᐅᕝᕙᓗᓐᓃᑦ ᓯᕗᓂᑦᓴᒥ 

­ᐊᖏᕐᑕᐅᒪᒍᑎᒋᓗᒋᒃ ­ᐊᑐᕐᑕᐅᒍᓐᓇᒥᔪᒃ.

career path through this unique opportunity,” said Isabelle 
Picard, Pijunnaqunga’s project manager.

Although Pijunnaqunga is a program that provides 
internship opportunities within Nunavik organizations, its 
greater goal is to empower Inuit youth and enhance their 
career path. It is truly believed that post-secondary school 
remains the number one priority to achieve that objective. 
For that reason, if a candidate made the decision to leave 
post-secondary school, he/she must have left school for at 
least six months to be eligible to apply to Pijunnaqunga. In 
that sense, support will also be provided to all participants 
who express the desire to further their education path at any 
point during the program. Any participant who goes back 
to school will be considered a success within the program.

For more information about this program or to apply, 
visit www.pijunnaqunga.org. Pijunnaqunga office can 
be reached by phone at 1-855-349-3797 or by email at 
info@pijunnaqunga.org.

ᐱᔪᓐᓇᖁᖓ ᐱᓇᓱᐊᕐᑕᐅᓂᖓᓂᒃ ᐱᓇᓱᑦᑏᑦ (ᓴᐅᒥᐊᓂᑦ ᑕᓕᕐᐱᐊᓄᑦ): ᒥᐊᕆᓕᓐ ᒍᐃᑦᓕ, ᓄᓇᓕᓐᓂᒃ ᑐᓴᐅᒪᖃᑎᒌᑦᑎᓯᔨ; 
ᔨᓂᕕᐊ ᐳᕈᓅ-ᐳᕈᓃ, ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨ ᐱᒋᐅᕐᓴᑐᓂᒃ; ᐃᓴᐱᐊᓪ ᐱᑳᕐ, ᐱᓇᓱᐊᕐᑕᐅᔪᒥᒃ ᑲᒪᔨ ᐊᒻᒪᓗ ᔫᑰ ᔫᑦᑌ, ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨ 
ᐱᓇᓱᑦᑎᓴᕐᓯᐅᓂᕐᒥᒃ.
The Pijunnaqunga Team (left to right): Merilyn Whiteley, community liaison officer; Geneviève Pruneau-Brunet, internship 
coordinator; Isabelle Picard, project manager and Hugo Jourdain, recruitment coordinator.
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What an exciting time to be flying to Canada’s Arctic 
region. At First Air, we always look for ways to improve 
our service to make our customer’s journey the most 
special, comfortable and safest of journeys possible.
 We would like to share some exciting new additions 

to our service that our customers will be able to notice 
shortly. We are very happy to announce that we are 
now proudly serving Starbucks coffee on our flights. It’s 
important for us at First Air to be able to offer quality 
service and products for our in-flight service. Starbucks 
has been able to carve a tremendous reputation as a 
leader in their industry. We felt it was a good compliment 
to our flight service as we look to be the leader in our 
Northern in-flight service.

In addition to our new coffee, we are also pleased 
to announce that we are introducing a new Northern 
themed food service twice a week that started in July 
on the Ottawa-Iqaluit flight. Guests will be able to 
enjoy a choice of an Arctic char meal with the Arctic 
char imported directly from Pangnirtung Fisheries as 
well as a locally sourced Venison meal. These meals are 
provided and created by our new friends in Ottawa 
at Thyme & Again catering. These home cooked style 
meals will bring a taste of the Arctic to our flights and 
will complement our flight service very well. We hope 
our customers will enjoy!

We have recently made many adjustments to our 
flight schedule that will surely make our customers’ 
flying decisions easier to make. We are confident that 
we have the best schedule options as well as the best 
in-flight service for our customers. With our increased 
flights to Pond Inlet (nonstop), Resolute Bay, Arctic Bay, 
Cape Dorset as well as the increased flights on our trans-
territorial service and our new nonstop daily service 
between Yellowknife and Inuvik, which is quickly gaining 
popularity with the community - we will surely meet 
our customers’ needs.

We have also recently signed a new five-year 
partnership with the Canadian Museum of Nature to 
be a presenting and supporting sponsor of the new 
permanent Arctic gallery that opened at the museum 
on June 21st. We are thrilled to be involved in this new 
exhibit to help showcase the great Canadian Arctic.

Serving the Canadian Arctic is an honour. Every day 
we get to bring people on exciting new journeys and 
we offer the possibility to explore a part of our country 
that deserves to be at the peak of everyone’s travel list.

ᑲᓇᑕᐅᑉ ᐅᑭᐅᕐᑕᑐᖓᓄᑦ ᖃᖓᑕᖃᑦᑕᕆ­ᐊᒥᒃ ­ᐊᓕ­ᐊᓇᖃᑦᑕᓚᖓᓕᕆᕗᖅ. ᕘᔅ ᐃ­ᐊᓕᕆᔨᐅᑦᓱᑕ, 
ᑌᒪᖕᖓᑦ ᐱᒍᑦᔨᓯ­ᐊᕆ­ᐊᓪᓚᕈᑎᑦᓴᓯᐅᕐᐸᑲᑦᑕ ᖃᖓᑦᑕᔫᒃᑰᔨ­ᐊᕆᓲᕗᑦ ᐃᓱᕐᕆᓯ­ᐊᖁᑦᓱᒋᑦ 
­ᐊᑦᑕᓀᑦᑐᒦᑦᓯ­ᐊᖁᑦᓱᒋᓪᓗ ᒍᓐᓇᕕᓕᒫᒃᑯᑦ.
ᐱᒍᑦᔨᐅᑎᕗᑦ ᐃᓚᒋ­ᐊᕐᓯᒪᓕᕋᑦᑎᒋᑦ ᑐᓴᕐᑎᓯᒍᑎᒋᒍᒪᕙᕗᑦ ᖃᒻᒥᑯᑦ ­ᐊᑑᑎᓯᒋ­ᐊᓛᕐᑐᒥᒃ. 

ᐅᐱᒋᑦᓱᒍ ᑐᓴᐅᒪᔭᐅᖁᔨᕗᒍᑦ ᖃᖓᑦᑕᔫᒃᑰᔨ­ᐊᕗᑦ ᑳᐱᑐᕈᓐᓇᓛᓕᕐᒪᑕ Starbucks-ᑯᑦ 
ᑳᐱᑦᓴᔭᖏᓐᓂᒃ. ᕘᔅ ᐃ­ᐊᒃᑯᑦ ᖃᖓᑦᑕᔫᒃᑰᔨ­ᐊᒥᓂᒃ ᐱᒍᑦᔨᐅᑎᑦᓯ­ᐊᓂᒃ ᐱᒍᑦᔨᐅᑎᖃᕆ­ᐊᖃᕐᒪᑕ. 
Starbucks-ᑯᑦ ᐱᒍᑦᔨᓯ­ᐊᕈᓐᓇᓂᕐᒥᓂᒃ ᓄᐃᑕᑎᑦᓯᕙᒻᒪᑕ. ᑌᒣᒻᒪᑦ ᖃᖓᑦᔫᒃᑰᔨ­ᐊᑦᑎᓂᒃ 
ᐱᒍᑦᔨᐅᑎᒋᓲᕗᑦ ᐃᓚᒋ­ᐊᕐᓯᒪᓛᓕᕐᖃᕗᑦ ᐱᒍᑦᔨᓯ­ᐊᕐᓂᐸᐅᓗᑕ ᑕᕐᕋᓕ­ᐊᕋᓲᓂᒃ ᐱᒍᑦᔨᒍᒪᒐᑦᑕ.
ᑳᐱᑐᕋᑦᓴᖃᕐᑎᓯᓛᕐᓂᕗᑦ ­ᐊᓯ­ᐊᓂᒃ ᐃᓚᖃᕐᒥᔪᖅ, ᐅᐱᒋᑦᓱᒍ ᖃᐅᔨᒪᔭᐅᖁᔨᒋᕗᒍᑦ ᑕᕐᕋᒥᐅᓄᑦ 

ᓂᕆᔭᐅᒍᒪᓂᕐᓴᓂᒃ ­ᐊᑐᐃᓐᓇᐅᑎᑦᓯᖃᑦᑕᓕᕋᑦᑕ ᐱᓇᓱ­ᐊᕈᓯᕐᒥ ᒪᕐᕈᕕᑦᑐᒥᒃ ᐱᒋ­ᐊᕐᑎᓯᒪᔭᑦᑎᓂᒃ 
ᔪᓓᒥ ­ᐊᑐᒑᒥᑦ - ᐃᖃᓗᓕ­ᐊᕐᑐᒥ. ᓇᓪᓕᑳᕈᓐᓇᖃᑦᑕᓛᕐᑐᑦ ᐃᖃᓗᑉᐱᕕᓂᕐᒥᒃ ᐸᖕᓂᑑᕐᒥ 
ᐃᖃᓗᓕᕆᕕᒻᒥᑦ ᐱᓯᒪᔭᑦᑎᓂᒃ ­ᐊᒻᒪᓗ ᓄᓇᓕᒻᒥᑦ ᐱᔭᐅᓯᒪᔪᒥᒃ ᓂᕿᑐᐃᓐᓇᒥᒃ. ᑖᒃᑯ­ᐊ 
ᓂᕆᒐᑦᓭᑦ ᓂᕿᓕ­ᐊᕕᓃᑦ ᓄᑖᒥ ᓂᕿᓕᐅᕐᕕᒥᑦ ­ᐊᑐᒑᒦᑦᑐᒥᑦ Thyme & Again catering. 
ᑖᒃᑯ­ᐊ ­ᐊᓇᕐᕋᓯᒪᔪᓄᑦ ᓂᕿᓕ­ᐊᕕᓂᐅᔮᑦᓯ­ᐊᑐᑦ ᑲᖓᑕᔨ­ᐊᕆᓲᑦᑎᓄᑦ ᒪᒪᕆᔭᐅᖃᑦᑕᕈᓇᐅᕗᑦ ᑕᕐᕋᓕ
ᐊᕐᑐᓄᑦ ᐃᓚᒋ­ᐊᕈᑎᑦᓯ­ᐊᑦ ᐱᒍᑦᔨᐅᑎᑦᑎᓄᑦ. ᓂᕆᑦᓯ­ᐊᖁᔨᕗᒍᑦ ᖃᖓᑦᑕᔫᒃᑰᓲᓂᒃ !
­ᐊᓯᑦᔨᑐᐃᒋ­ᐊᕐᓯᒪᒻᒥᔪᒍᑦ ᖃᖓᑦᑕᔫᒃᑯᑦ ᐅᓪᓗᖁᑎᑦᑎᓂᒃ ᐃᓱ­ᐊᕐᓂᓴᐅᑎᒐᓱ­ᐊᕐᓱᒋᑦ ᖃᖓᑦᑕᔫᒃᑰᔨ

ᐊᕆᓲᑦᑎᓄᑦ. ᓇᓗᕐᖁᑎᖕᖏᓯ­ᐊᕐᑐᒍᑦ ᐅᓪᓗᖁᑎᑦᓯ­ᐊᒍᓂᕐᐹᓂᒃ ᐋᕐᕿᓱᐃᓯᒪᒐᑦᑕ ᖃᖓᑦᑕᔫᒃᑰᑐᓂᓪᓗ 
ᐱᒍᑦᔨᐅᑎᑦᓯ­ᐊᒍᓂᕐᐹᓂᒃ ᐱᒍᑦᔨᐅᑎᖃᕐᓱᑕ. ᐅᓄᕐᓰᒋ­ᐊᕐᓯᒪᑦᓱᑕ ᒥᑦᓯᒪᑕᓕ­ᐊᕐᑕᓂᕆᓲᑦᑎᓂᒃ 
(ᑐᕃᓐᓇᑐᒥᒃ), ᖃᖓᑕᓂᕆᓲᑦᑎᓂᓪᓗ ᖃᐅᓱᐃᑦᑐᒧᑦ, ᐃᑉᐱ­ᐊᔪᒻᒧᑦ, ᑭᖕᖓᓄᓪᓗ ­ᐊᒻᒪᓗ ᐅᓄᕐᓰᒋ

ᐊᕐᓯᒪᒻᒥᓱᑕ ᐃᓄᐃᑦ ᓄᓇᖃᕐᕕᖏᓐᓄᑦ ᖃᖓᑕᓂᕆᓲᑦᑎᓂᒃ ­ᐊᒻᒪᓗ ᑐᕃᓐᓇᑐᒥᒃ ᐅᓪᓗᑕᒫᑦ 
ᔨ­ᐊᓗᓀᒥᑦ ᐃᓅᕕᓕ­ᐊᕐᑐᒥᒃ ᑲᖓᑕᓂᖃᓲᒍᓕᕐᓱᑕ ᓄᓇᓕᓐᓄᑦ ­ᐊᑐᕐᑕᐅᓯ­ᐊᕐᐸᑐᒥᒃ - ᖃᐅᔨᒪᕗᒍᑦ 
ᑭᖕᖒᒪᒋᔭᖏᓐᓂᒃ ᐃᓄᐃᑦ ᐱᒍᑦᔨᓯ­ᐊᕈᓐᓇᖃᑦᑕᓚᖓᒐᑦᑕ.
­ᐊᑎᓕᐅᕐᕕᖃᕐᓯᒪᑦᓱᑕᓗ ­ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᓅᓕᖓᔪᑦᓴᒥᒃ ­ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ­ᐊᖏᖃᑎᒋᑦᓱᒋᑦ 

ᑲᓇᑕᒥ ᑕᑯᔭᑦᓴᖃᕐᕕᒃ ᐆᒪᔪᓂᒃ ᐱᕈᕐᑐᓂᓪᓗ ᓄᓇᒥᓪᓗ ᓄᐃᑕᑎᑦᓯᖃᑦᑕᓛᕐᑎᓗᒋᑦ ᑮᓇᐅᔭᑎᒍᓪᓗ 
ᐃᑲᔪᕐᓯᖃᑦᑕᓛᕐᑎᓗᒋᑦ ᓄᑖᒥᒃ ᐅᑭᐅᕐᑕᑐᒥᐅᑦ ᑕᑯᔭᑦᓴᖁᑎᖏᓐᓂᒃ ᑕᑯᔭᑦᓴᖃᕐᕕᐅᓛᕐᑐᒥᒃ 
ᐅᒃᑯᐃᑕᐅᔪᕕᓂᕐᒥᒃ ᔫᓂ 21-ᒥ. ᐅᐱᒍᓱᑦᓯ­ᐊᐳᒍᑦ ᑕᒪᑐᒧᖓ ᓄᑖᒧᑦ ᐃᓚᐅᒋ­ᐊᒥᒃ 
ᑕᑯᔭᑦᓴᖃᕐᕕᐅᓛᕐᑐᒧᑦ ᑲᓇᑕᐅᑉ ᑕᕐᕋᖓᓂᑕᕐᓂᒃ ᑕᑯᔭᑦᓴᓯ­ᐊᓂᒃ.
ᐅᐱᓐᓇᑑᕗᖅ ᐱᒍᑦᔨᒋ­ᐊᒥᒃ ᑲᓇᑕᒥ ᐅᑭᐅᕐᑕᑐᒥᐅᓂᒃ. ᐅᓪᓗᑕᒫᑦ ­ᐊᕐᕕᑕᕐᑎᓯᑦᓯ­ᐊᕋᓱ­ᐊᕐᐸᐳᒍᑦ 

ᑲᓇᑕᒦᑦᑐᓄᓪᓗ ᐅᐸᐅᑎᓗᑭᓲᒍᖕᖏᑐᓂᒃ ­ᐊᑐᐃᓐᓇᐅᕕᖃᑦᓯ­ᐊᕋᓱ­ᐊᕐᓱᑕ.

Nirlivallaatᓂᕐᓕᕙᓪᓛᑦ
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ᑲᑎᕕᐅᑉ ­ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ­ᐊᔪᖀᒋ­ᐊᕐᑎᖏᑦᑕ ᑲᑎᖕᖓᔨᖏᑦ ᑲᑎᖕᖓᔨᐅᕗᑦ 
ᖃᐅᔨᒋ­ᐊᕐᑎᐅᓱᑎᒃ ᑲᕙᒪᐅᔪᓂᑦ ᐃᓕᖓᔪᓂᒃ ­ᐊᕙᑎᓕᕆᓂᕐᒧᓗ ᐃᓅᑦᔪᓯᐅᔪᓪᓗ 
ᓴᐳᑦᔭᐅᒪᒋ­ᐊᖃᕐᓂᖏᓐᓄᑦ ᓄᓇᕕᒻᒥ. ᑌᒣᑦᓱᑎᒃ ᐃᓱ­ᐊᕆᔭᐅᕗᑦ ᑲᕙᒪᐅᔪᓄᓪᓗ 
ᐃᓕᑕᕆᔭᐅᓂᖃᕐᓱᑎᒃ ᖃᐅᔨᒋ­ᐊᕐᕕᐅᒋ­ᐊᖏᑦ ᑲᓇᑕᐅᑉ ᑲᕙᒪᖓᓄᑦ, ᑲᑎᕕᒃ 
ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᓄᑦ ᑕᕐᕋᒥᐅᓪᓗ ᓄᓇᓕᖏᓐᓄᑦ.
ᑲᑎᕕᐅᑉ ­ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ­ᐊᔪᖀᒋ­ᐊᕐᑎᖏᑦᑕ ᑲᑎᖕᖓᔨᖏᑦ ᖁᓕᐅᖕᖏᒐᕐᑑᕗᑦ 

ᑲᑎᖕᖓᔨᐅᖃᑎᒌᑦᑐᑦ: ᐱᖓᓱᑦ ᑎᓕᔭᐅᒪᑎᓪᓗᒋᑦ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ 
ᑲᕙᒪᖓᓐᓄᑦ, ᐱᖓᓱᑦ ᑎᓕᔭᐅᒪᑎᓪᓗᒋᑦ ᑯᐯᒃ ᑲᕙᒪᖓᓄᑦ ­ᐊᒻᒪᓗ 
ᐱᒐᓱᑦ ᑎᓕᔭᐅᒪᑎᓪᓗᒋᑦ ᑲᓇᑕᐅᑉ ᑲᕙᒪᖓᓄᑦ. ᐳᕐᑐᓂᕐᓴᒥᒃ ­ᐊᓪᓚᑎᖓᑦ 
ᐱᔭᑦᓴᖁᑎᖃᕐᑐᑦ ᑲᒪᔨᒻᒪᕆᒋᔭᐅᓂᕐᒥᒃ ᐸᐸᑦᓯᕕ­ᐊᓄᑦ, ᑰᒃᔪ­ᐊᒦᑦᑐᒥᒃ 
­ᐊᓪᓚᕕᖃᕐᓱᓂ, ­ᐊᕙᑎᒥᒃ ᖃᐅᔨᓴᕐᑎ ᐱᔭᑦᓴᖁᑎᖃᕐᑎᓗᒍ ᕿᒥᕐᕈᔭᖃᕐᓂᒥᒃ 
ᑲᑎᕕᐅᑉ ­ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ­ᐊᔪᖀᒋ­ᐊᕐᑎᖏᑦᑕ ᑲᑎᖕᖓᔨᖏᑕ ­ᐊᕙᑎᓕᕆᓂᕐᓂ 
ᓯᕗᓪᓕᐅᔨᒋ­ᐊᓕᖏᓐᓂᒃ. ᑖᒃᑯ­ᐊ ᑲᑎᕕᐅᑉ ­ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ­ᐊᔪᖀᒋ­ᐊᕐᑎᖏᑦᑕ 
ᑲᑎᖕᖓᔨᖏᑦ ­ᐊᕐᕌᒍᑕᒫᑦ ᓯᑕᒪᕕᑦᓱᑎᒃ ᑲᑎᖕᖓᓂᖃᓲᑦ, ᑕᒪᖏᓐᓂ ᓄᓇᕕᒻᒥᓗ 
ᑯᐯᒃᓗ ᓯᕿᓂ­ᐊᓂ ᐃᓪᓗᒐᓴᓂ.

ᑖᒃᑯ­ᐊ ᑲᑎᕕᐅᑉ ­ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ­ᐊᔪᖀᒋ­ᐊᕐᑎᖏᑦᑕ ᑲᑎᖕᖓᔨᖏᑦ 
ᑎᓕᔭᐅᒪᒍᑎᖃᕐᐳᑦ ­ᐊᕕᑦᑐᓯᒪᓂᖅ 23-ᒦᑦᑐᓂᒃ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᑕ 
ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓂ ᐱᓂ­ᐊᕐᑎᐅᓂ­ᐊᕐᑎᓗᒍ ᒪᑯᓂᖓ:
·	 ᐱᓇᓱᑦᑕᖃᕐᐸᓂ­ᐊᕐᓗᓂ ᑲᐅᔨᓴᕐᑎᐅᓂᕐᒥᒃ ᑲᒪᔨᐅᔪᓄᑦ ᐱᔭᑦᓴᖁᑎᖃᕐᑐᓄᑦ 
ᐱᖁᔭᓕᐅᕐᓂᒥᓪᓗ ᒪᓕᒐᖁᑎᓕᐅᕆᓂᕐᒥᓗ ᐃᓕᖓᔪᓂᒃ ­ᐊᕙᑎᒧᓪᓗ 
ᐃᓅᑦᔪᓯᐅᔪᓪᓗ ᓴᐳᑦᔭᐅᒪᒋ­ᐊᖃᕐᓂᖏᑕ ᒪᓕᒐᖏᓐᓂᒃ ­ᐊᒻᒪᓗ 
­ᐊᐅᓚᑦᓯᔨᐅᓗᓂᓗ ᑲᒪᔨᒋᔭᐅᓗᑎᓪᓗ ᒪᓕᒐᖃᕐᑎᓯᒍᑎᓄᑦ.

·	 ᐃᒣᓕᖓᒋ­ᐊᖃᓕᕐᐴᑎᐅᓗᑎᒃ ᐱᑦᔪᑎᖃᕐᓗᑎᒃ ᐱᖁᔭᓕ­ᐊᖑᒋ­ᐊᓕᓐᓂᒃ, 
ᒪᓕᒐᓕ­ᐊᖑᔪᓂᒃ ­ᐊᓯᖏᓐᓂᓗ ᐃᓕᖓᔪᓂᒃ ᓄᓇᐅᑉ ­ᐊᕙᑖᓄᓪᓗ 
ᐃᓅᑦᔪᓯᐅᔪᓪᓗ ᓴᐳᑦᔭᐅᒪᒋ­ᐊᖃᕐᓂᖏᓐᓄᑦ.

·	 ᓇᐅᑦᓯᑐᖃᑦᑕᓂᕐᒥᒃ ­ᐊᕙᑎᐅᓪᓗ ᐃᓅᑦᔪᓯᐅᔪᓪᓗ ᓱᕐᕋᑕᐅᓂᕆᒍᑎᒋᓂ
ᐊᕐᑕᖏᓐᓂᒃ ᖃᐅᔨᓴᕈᑎᓂᒃ ᕿᒥᕐᕈᒍᑎᓂᓪᓗ ᐱᓇᓱᑦᑕᐅᒍᑎᖏᓐᓂᓗ.

·	 ᑐᑭᓯᓂ­ᐊᕐᓂᖃᖃᑦᑕᓗᑎᒃ ­ᐊᖏᔫᑎᓂᒃ ᐱᔭᑦᓴᖁᑕᐅᓕᕐᑐᓂᒃ ᐃᓕᖓᑦᓱᑎᒃ 
ᑲᔪᓯᑎᑦᓯᓂᕐᓄᑦ ­ᐊᕙᑎᐅᓪᓗ ᐃᓅᑦᔪᑕᐅᔪᓪᓗ ᓴᐳᑦᔭᐅᒪᒍᑎᖏᑕ 
ᒪᓕᒐᖁᑎᖏᓐᓂᒃ ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ ᓄᓀᑦ ­ᐊᑐᕐᑕᐅᓂᖏᓐᓄᑦ 
ᒪᓕᒐᖃᕐᑎᓯᒍᑎᐅᔪᑦ.

·	 ᐱᑐᑦᑕᕕᐅᓗᑎᒃ ᓄᓇᕕᐅᑉ ᐃᓄᖏᓐᓄᑦ ᐱᑕᖃᕐᑎᓯᔨᐅᓗᑎᒃᓗ 
ᓴᐳᑦᔨᓯᒪᒍᑎᓂᒃ ᓄᓇᓕᓐᓂᓗ ᓄᓇᓕᓕᒫᓪᓗ ­ᐊᖓᔪᕐᖃᐅᑎᖏᓐᓂᒃ 
­ᐊᕐᖁᑎᒋᓗᒋᑦ ­ᐊᑐᐃᓐᓇᕈᕐᑎᕆᓃᑦ ᑐᓴᕐᑎᓯᒍᑎᓂᒃ ­ᐊᒻᒪᓗ 
ᐱᑕᖃᕐᑎᓯᔨᐅᓗᑎᒃ ᐱᓪᓗᑯᒋ­ᐊᓕᑎᒍᑦ ᐃᑲᔪᕐᓯᒪᒍᑎᓂᒃ.

ᖃᐅᔨᒪᕖᑦ ᑲᑎᕕᐅᑉ ­ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ­ᐊᔪᖀᒋ­ᐊᕐᑎᖏᑦᑕ ᑲᑎᖕᖓᔨᖏᑦ 
ᖃᒻᒥᑯᑦ ᖃᕆᑕᐅᔭᑎᒍᑦ ᑕᑯᒋ­ᐊᕐᑕᐅᕕᑦᑖᓚᐅᕐᒪᑕ? ᐅᕙᓂᓗ ᑕᑯᒋ­ᐊᕈᓐᓇᓕᕐᐸᓯ: 
www.keac-ccek.ca.
ᑕᒃᑲᓂ ᖃᕆᑕᐅᔭᑎᒍᑦ ᑕᑯᒋ­ᐊᕐᑕᐅᕕᖓᓐᓂ ᒪᑯᓄᖕᖓᓕᖓᔪᓂᒃ 

ᑕᑯᓇᓱᒍᓐᓇᓕᕐᐳᓯ:
·	 ᐅᔭᕋᓐᓂ­ᐊᓂᕐᒥᒃ ᐱᓇᓱ­ᐊᓕᕐᑐᓂᒃ
·	 ­ᐊᕙᑎᒥᒃ ᓱᒃᑯᑎᕆᒍᓐᓇᑐᓂᒃ ᐃᓕᒪᓇᕐᑐᓂᓪᓗ
·	 ᓯᓚᐅᑉ ­ᐊᓯᑦᔨᓂᖓᓂᒃ
·	 ᓄᓇᓂᒃ ­ᐊᑐᕐᑕᖃᕐᓂᓂᒃ ᓇᔪᕐᑕᖃᕐᓂᓂᓪᓗ
·	 ᒥᕐᖑᐃᓯᕐᕕᓂᒃ ­ᐊᓯᖏᓐᓂᓗ ᓴᐳᑦᔭᐅᒪᓂᓕᓐᓂᒃ ᓄᓇᓂᒃ

·	 ᓄᓇᓄᑦ ­ᐊᑦᔨᒌᑦᑎᖏᑦᑐᓂᒃ
·	 ᐃᒪᕐᒨᓕᖓᔪᓂᒃ
·	 ᓇᐹᕐᑐᓕᒻᒨᓕᖓᔪᓂᒃ
·	 ­ᐊᕙᑎᐅᓪᓗ ᐃᓅᑦᔪᓯᐅᔪᓪᓗ ᓱᕐᕋᑕᐅᓂᑦᓴᖏᓐᓂᒃ ᑭᓪᓕᓯᓂ­ᐊᕈᑎᖃᕐᓂᒥᒃ 
ᐱᕙᓪᓕ­ᐊᑎᑦᓯᒍᑎᐅᔪᑦ ­ᐊᑐᓕᕐᑎᑕᐅᓂᖃᕐᐸᓕ­ᐊᑦᓱᑎᒃ ᓄᓇᕕᒻᒥ

·	 ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ ­ᐊᒥᓲᓕᕐᑎᕆᒍᑎᐅᒪᔪᑦ 
ᖃᓄᐃᓕᖓᓕᕐᓂᓕᒫᑦᑎᓅᓕᖓᑦᓱᑎᒃ ᓯᑯᑦᔭᓴᒦᑎᑕᐅᔪᑦ ᑐᓴᕐᑎᓯᒍᑎᓕ
ᐊᖑᖃᑦᑕᓯᒪᔪᓪᓗ, ᑲᑎᖕᖓᐅᑎᕕᓃᓪᓗ, ­ᐊᕐᕌᒍᓕᒫᒥᓗ ᐱᓇᓱᑦᑕᐅᓯᒪᔪᓂᒃ 
ᑐᓴᕐᑎᓯᒍᑎᓕ­ᐊᖑᖃᑦᑕᓯᒪᔪᑦ

ᑐᖕᖓᓱᑦᑎᐸᕗᑦ ᐅᖃᐅᓯᑦᓴᓯᓗ ᐃᓱᒫᓗᒍᑎᓯᓗ ᐃᓕᖓᔪᑦ ᖃᓄᐃᓘᕐᓗᑕ 
ᐃᑲᔪᕐᓯᒍᑎᖃᕐᓂᕆᒍᓐᓇᑕᑦᑎᓄᑦ ­ᐊᕙᑎᒧᓪᓗ ᐃᓅᑦᔪᓯᐅᔪᓪᓗ ᓴᐳᑎᔭᐅᒪᒍᑎᒋᒋ
ᐊᓕᖏᓐᓄᑦ ᓄᓇᕕᖕᒥ. ᐅᖃᓕᒪᕕᐅᒍᓐᓇᑐᒍᑦ ᐅᕙᓂ ᐅᖄᓚᐅᑎᑦᑎᓂ 
819-964-2961-ᒥ ᐅᖄᓚᐅᑎᐅᑉ ᑭᓯᑦᔪᑎᖓ 2287 ᐅᕝᕙᓗᓐᓃᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ 
­ᐊᓪᓚᕕᒋᓗᑎᒍᑦ ᐅᕙᓂ: keac-ccek@krg.ca.

Green Cornerᓄᓇᖃᑦᓯᐊᕋᓱᐊᕐᕕᒃ
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The Kativik Environmental Advisory Committee (KEAC) is a consultative body 
to responsible governments in matters relating to environmental and social 
protection in Nunavik. It is therefore the preferential and official forum for 
the Government of Canada, the Government of Québec, the Kativik Regional 
Government (KRG) and the Northern Villages.

The KEAC is composed of nine members: three are appointed by the KRG, 
three by the Government of Québec and three by the Government of Canada. 
The executive secretary is responsible for managing the secretariat, based in 
Kuujjuaq, while the environmental analyst is responsible for reviewing the 
KEAC’s environmental priorities. The KEAC holds four meetings each fiscal 
year, both in Nunavik and southern Québec.

The KEAC is mandated under Section 23 of the James Bay and Northern 
Quebec Agreement to:
•	 Act as a consultative body to responsible governments for legislation 

and regulations relating to the environmental and social protection 
regime, and the administration and management of the regime.

•	 Make recommendations concerning legislation, regulations and other 
measures related to environmental and social protection.

•	 Examine environmental and social impact assessment and review 
mechanisms and procedures.

•	 Study major issues relating to the implementation of the environmental 
and social protection regime as well as the land use regime.

•	 Serve as a link for the residents of Nunavik and provide support to 
local and regional authorities through the preparation of briefs and the 
delivery of technical assistance.

Did you know the KEAC has recently launched its new 
website? It can be accessed at: www.keac-ccek.ca.

Here you will find documents and publications concerning:
•	 Mining activities
•	 Residual and hazardous materials
•	 Climate change
•	 Land use planning and occupancy
•	 Parks and protected areas
•	 Biodiversity
•	 Water
•	 Forests
•	 Environmental and social impact assessment procedures 

applicable in Nunavik
•	 As well as copies of all our position papers and briefs, 

meeting minutes, and annual reports

We welcome your comments and concerns regarding 
how we can assist with environmental and social protection 
in Nunavik. You can reach us at 819-964-2961 ext. 2287 or by 
email at: keac-ccek@krg.ca.
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Legal Tips
By the Makivik Legal Department

ᐱᖁᔭᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᒋᐊᓪᓚᕈᑏᑦ
ᒪᑭᕝᕕᑯᑦ ᐱᖁᔭᓕᕆᓂᕐᓄᑦ ᐱᑦᔪᔨᕕᖓᓐᓂᑦ
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Regulations: what you need to know 
before you go boating

During the Nunavik boating season, many of us will be 
out on the rivers that make up our beautiful territory. It 
is important to be aware of some important boat safety 
regulations that should be followed, not only to avoid 
possible fines, but also to ensure safety. That is why this 
article will provide a brief explanation of certain important 
boat regulations that you should follow.

Boating regulations in Canada come from many different 
sources, such as the Small Vessel Regulations Act as well as the 
Collisions Regulations Act to name a couple. Many of these 
regulations are there to make search and rescue efforts easier 
and more efficient, and in Nunavik especially following these 
regulations can make a difference in a difficult situation you 
might find yourself in during the Nunavik boating season. If 
your boat is powered by one or more motors that equal 10 
horsepower or more, you must get a ‘Pleasure Craft Licence.’ 
This licence allows search and rescue personnel to access 
information about your boat in the event of an emergency. 
Once licensed, you must then display the licence number 
above the water line on both sides of the bow in an easy to 
see location. Getting this licence not only avoids potential 
fines of $250 for having an unlicensed boat, it can also be 
essential to survival in emergency situations.

Another fineable offence related to operating a boat in 
Canada is operating a boat while under age. Transport Canada 
guidelines state that children under 12 years can operate a 
boat without direct supervision so long as it is a boat under 
10 horsepower. Children aged 12-16 can operate a boat as 
long as it is below 40 horsepower and anyone over the age 
of 16 can operate a boat without horsepower restrictions. 
Failure to follow these guidelines can result in a $250 fine for 
the child with potential fines for the owner of the boat as well.

There are also regulations for essential boat equipment that 
must be onboard at all times. It is a must for all boats to have 
safety equipment onboard. The required safety equipment 
depends on the size of the boat. This safety equipment ranges 
from the amount and placement of lights and signalling 
devices such as horns to first aid kits and lifejackets. While 
larger boats require more safety procedures, all boats 
necessarily require enough lifejackets for those onboard as 
well as a horn to use for signalling. If you are planning to use 
your boat in conditions such as fog or at sunset/sunrise, your 
boat must have lights onboard.

ᒪᓕᒐᖃᕐᑎᓯᒍᑕᐅᔪᑦ: ᑲᒃᑯᐊ ᖃᐅᔨᒪᒋᐊᓕᑎᑦ 
ᐅᒥᐊᕐᑐᕆᐊᓯᓚᐅᕐᓇᒃ

ᓄᓇᕕᖕᒥ ᐅᒥᐊᕐᑐᓇᐅᓂᖓᓂ, ᐊᒥᓱᑎᒍᑦ ᑰᒃᑎᒍᑦ ᐃᖏᕐᕋᔭᑲᖃᑦᑕᓚᖓᓕᕆᕗᒍᑦ 
ᓄᓈᐱᑦᑎᓂ. ᐱᒻᒪᕆᐊᓘᕗᖅ ᖃᐅᔨᒪᒋᐊᖃᕐᓂᖅ ᐃᓚᖏᓐᓂᒃ ᐱᒻᒪᕆᐅᓂᖃᕐᓱᑎᒃ ᐅᒥᐊᕐᑐᑐᑦ 
ᐱᓂᕐᓗᑌᓕᒪᑦᔪᑎᖏᓐᓂᒃ ᒪᓕᒐᕐᓂᒃ ᒪᓕᑦᓯᐊᕆᐊᖃᕐᓂᖅ, ᐊᑭᓕᕋᑦᓴᑖᕐᑕᐅᒍᒪᖕᖏᒧᓪᓗ 
ᑭᓯᐊᓂᓗ ᐱᓂᕐᓗᓂᖃᕐᑌᓕᑦᓯᐊᖁᓪᓗᓯ. ᑌᒣᒻᒪᑦ ᑖᒃᑯᐊ ᐊᓪᓚᓯᒪᔪᖕᖑᑕᐅᔪᑦ 
ᐱᑕᖃᕐᑎᓯᓚᖓᕗᑦ ᑕᑭᓈᕐᑎᓯᒪᖕᖏᑐᓂᒃ ᑐᑭᓯᑎᑦᓯᒍᑎᓂᒃ ᐃᓕᖓᔪᓂᒃ ᐃᓚᓪᓗᑯᐊᐱᖏᓐᓄᑦ 
ᐱᒻᒪᕆᐅᑎᓪᓗᒋᑦ ᐅᒥᐊᓂᒃ ᐱᖁᔭᕐᑖᕆᓯᒪᒍᑎᐅᔪᓂᒃ ᐃᓕᑦᓯ ᐅᒥᐊᕐᑐᐸᑦᑐᑦ ᒪᓕᒋᐊᓕᖏᓐᓂᒃ.
ᐅᒥᐊᕐᑐᓂᕐᓄᑦ ᒪᓕᒐᖃᕐᑎᓯᒍᑕᐅᔪᑦ ᑲᓇᑕᒥ ᐱᔭᐅᒪᓲᖑᕗᑦ ᐊᒥᓱᐃᓂᑦ ᐊᑦᔨᒌᖕᖏᑐᓂᑦ 

ᐱᑎᑦᓯᒍᑎᑦᓴᖃᕐᑐᓂ, ᓲᕐᓗ ᐅᒥᐊᒻᒪᕆᐅᖕᖏᓂᕐᓴᓄᑦ ᒪᓕᒐᖃᕐᑎᓯᒍᑎᐅᑦᓱᑎᒃ ᐱᖁᔭᓂᒃ 
ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ ᐅᒥᐊᑎᒍᑦ ᐊᐴᑎᑦᑌᓕᒋᐊᖃᕐᓂᓅᓕᖓᑦᓱᑎᒃ ᒪᓕᒐᐅᔪᑦ ᐱᖁᔭᕐᑕᖏᑦ ᑖᒃᑯᐊ 
ᐃᓚᑐᐃᓐᓇᐅᔫᒃ ᐊᒥᓱᓂᒃ ᐱᑕᖃᕆᐊᓪᓚᒥᑎᓪᓗᒍ. ᐊᒥᓱᑎᒍᑦ ᑖᒃᑯᐊ ᒪᓕᒐᖁᑕᐅᔪᑦ ᐃᓕᖓᕗᑦ 
ᐱᐊᓚᓂᕐᓴᐅᒍᑕᐅᒐᔭᕐᓂᑯᑦ ᕿᓂᕐᑐᖃᕆᐊᖃᓕᕐᐸᓗᓐᓃᑦ ᐃᓅᓕᑦᓯᓇᓱᑦᑐᖃᕆᐊᖃᓕᕐᐸᓘᓐᓃᑦ 
ᐱᐊᓚᓂᕐᓴᐅᒍᑎᑦᓴᐅᓱᑎᒃ, ᓄᓇᕕᒻᒥᓗ ᐱᓗᐊᕐᑐᖅ ᑖᒃᑯᐊ ᒪᓕᒐᖃᕐᑎᓯᒍᑎᐅᔪᑦ 
ᐃᓅᓕᑦᓯᒍᑕᐅᒍᓐᓇᓂᖃᕐᐳᑦ ᓇᓗᓇᕐᑐᒧᑦ ᑎᑭᐅᑎᓯᒪᔪᖃᓕᕐᐸᑦ ᐊᑑᑎᔭᐅᑐᐃᓐᓇᕆᐊᓕᒻᒥᒃ 
ᓄᓇᕕᖕᒥ ᐅᒥᐊᕐᑐᓀᑦ ᐅᓪᓗᐃᑦ ᓇᓪᓕᐅᓯᒪᑎᓪᓗᒋᑦ. ᐅᒥᐊᑦ ᐊᐅᓚᐅᑎᖃᕐᐸᑦ ᐊᑕᐅᓯᕐᒥᒃ 
ᐅᓄᕐᓂᓴᓂᓪᓗᓃᑦ ᓲᖑᓂᖏᑦ ᑎᑭᐅᑎᒪᔪᓂᒃ 10-ᒧᑦ, ᑌᒣᓪᓗᐊᐸᑕ ᐊᐅᓚᐅᑎᑉᐱᑦ 
ᓱᑲᓐᓂᖏᑦ ᐱᒋᐊᖃᕐᐳᑎᑦ ᐅᒥᐊᕐᑐᕈᓐᓇᐅᑎᒥᒃ ‘ᐅᒥᐊᕐᑐᖑᐊᕈᑎᒥᒃ ᐃᖏᕐᕋᑎᑦᓯᒍᓐᓇᐅᑎᒥᒃ’. 
ᑖᓐᓇ ᐅᒥᐊᕐᑐᕈᓐᓇᐅᑎ ᐱᒍᓐᓇᕈᑕᐅᔪᖅ ᕿᓂᕐᓂᒥᓪᓗ ᐃᓅᓕᑦᓯᓇᓱᓐᓂᒥᓪᓗ 
ᐱᓇᓱᑦᑎᓄᑦ ᑕᑯᒋᐊᕈᓐᓇᕈᑕᐅᒐᔭᕐᓂᒥᒍᑦ ᐅᒥᐊᕐᓅᕕᑦ ᐃᓕᖓᔪᓂᒃ ᖃᓄᑐᐃᓐᓇᖅ 
ᐅᐃᒪᓇᕐᑐᒧᑦ ᑎᑭᐅᑎᔪᖃᕐᐸᑦ. ᐅᒥᐊᕐᑐᕈᓐᓇᐅᑎᑖᕐᑕᐅᒪᓕᕋᒥᒃ, ᑕᑯᑦᓴᐅᑎᑦᓯᒋᐊᖃᕐᒥᔪᑦ 
ᐱᔪᓐᓇᐅᑎᑖᑕᐅᒪᒍᑎᒥᓂᒃ ᑭᓯᑦᔪᑎᓂᒃ ᓄᐃᑕᑎᑦᓯᐊᓗᒋᑦ ᐃᒫᓄᕐᑕᖏᓐᓂᖓᓂ ᐅᒥᐊᑉ 
ᑕᒪᖏᓐᓂᒃ ᓴᓂᕋᕇᓐᓂ ᐅᒥᐊᑉ ᓯᕗᐊᑕ ᑕᑯᑦᓴᐅᓯᐊᖁᓪᓗᒍ ᑭᓯᑦᔪᑎᑖᕐᑕᐅᒪᒍᑎᖓ. ᐅᒥᐊᒥᒃ 
ᐃᖏᕐᕋᑎᑦᓯᒍᓐᓇᕈᑏᑦ ᐅᓂᐅᕐᑕᑐᐊᖃᖕᖏᓚᑦ ᐊᑭᓕᕋᑦᓴᓕᐅᕐᑕᐅᓂᐅᒐᔭᕐᑐᓂᒃ ᐅᓄᕐᓂᖃᕐᑐᓂᒃ 
$250-ᓂᒃ ᐊᑭᓕᕋᑦᓴᓕᐅᕆᒍᑎᐅᓲᓂᒃ ᐅᒥᐊᓂᒃ ᐅᒥᐊᕐᑐᕈᓐᓇᐅᑎᖃᕈᑎᐅᒐᑎᒃ ᐅᒥᐊᕐᑐᕈᑕᐅᔪᓂᒃ, 
ᑕᒪᓐᓇᑑᒐᔭᖕᖏᒥᔪᖅ ᑖᒃᑯᐊ ᑭᓯᑦᔪᑎᑖᖑᒪᔪᑦ ᐃᓕᖓᒐᔭᕐᒥᒐᒥᒃ ᐃᓅᓕᑦᓯᒍᓐᓇᓯᒍᑕᐅᒍᓐᓇᓱᑎᒃ 
ᐊᓪᓛᑦ ᐅᐃᒪᓇᕐᑐᒧᑦ ᑎᑭᐅᑎᔪᖃᑦᓴᕋᔭᕐᐸᑦ.
ᐊᓯᒃᑯᑦ ᐊᑭᓕᕋᑦᓴᓕᐅᕐᑕᐅᒍᓐᓇᐅᑎᑕᖃᕐᒥᔪᖅ ᐃᓕᖓᔪᓂᒃ ᐅᒥᐊᒥᒃ ᐃᖏᕐᕋᑎᑦᓯᓂᕐᒧᑦ 

ᑲᓇᑕᒥ ᐅᑭᐅᑭᑦᑑᓗᓂ. ᑲᓇᑕᒥ ᐊᐅᓚᒍᑎᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᖃᕐᑎᓯᒍᑎᖏᑦ ᐅᖃᕐᓯᒪᔪᕐᑕᖃᕐᐳᑦ 
ᕿᑐᕐᖓᐅᔪᑦ 12 ᒥᑦᓯᑎᒍᑦ ᐅᑭᐅᓖᑦ ᐊᖁᒍᓐᓇᕆᐊᖏᑦ ᑕᑯᓐᓇᑎᒋᑦᓭᓇᕆᐊᓕᖕᒥᓂᒃ 
ᑲᒪᔨᙯᓐᓇᓗᑯᐊᐱᒍᓐᓀᓗᑎᒃ ᐅᒥᐊᑉ ᕿᐊᕐᖑᔫᖏᑦ 10 ᐅᖓᑖᓂ ᓲᖑᓂᖃᖕᖏᓚᐅᕐᐸᑕ. 
ᕿᑐᕐᖓᐅᔪᑦ ᐅᑭᐅᓖᑦ 12-16 ᐊᑯᕐᖓᓂ ᐅᒥᐊᒥᒃ ᐃᖏᕐᕋᑎᑦᓯᔨᐅᒍᓐᓇᑎᓪᓗᒋᑦ ᐊᐅᓚᐅᑎᖏᑦ 
40-ᒥᑦ ᓲᖑᓂᕐᓴᐅᖏᓚᐅᕐᐸᑕ ᐊᒻᒪᓗ ᕿᑐᕐᖓᐅᔪᑦ ᐅᑭᐅᓖᑦ 16-ᓂᑦ ᐱᒋᐊᕐᓗᑎᒃ 
ᐃᖏᕐᕋᑎᑦᓯᒍᓐᓇᑎᓪᓗᒋᑦ ᐅᒥᐊᒥᒃ ᐊᐅᓚᐅᑎᖏᑕ ᓲᖑᓂᖏᑦ ᐃᑉᐱᒋᓪᓗᑯᑦᑕᐅᒍᓐᓀᑎᓪᓗᒋᑦ. 
ᑖᒃᑯᓂᖓ ᒪᓕᒐᖃᕐᑎᓯᒍᑕᐅᔪᓂᒃ ᓇᓛᒍᕐᕕᖃᖕᖏᑐᑦ ᐊᑭᓕᕋᑦᓴᑖᕐᑕᐅᒍᓐᓇᐳᑦ $250-ᓂᒃ 
ᐃᓕᖓᔪᓂᒃ ᕿᑐᕐᖓᐅᔪᒧᑦ ᐃᓚᖃᕐᒥᓱᑎᒃ ᐊᑭᓕᕋᑦᓴᑖᕐᑕᐅᒍᑎᒋᒍᓐᓇᑕᖏᓐᓂᒃ ᐅᒥᐊᖁᑎᓕᐅᑉ.
ᒪᓕᒐᖃᕐᑎᓯᒍᑏᑦ ᐃᓕᖓᔪᑦ ᐅᒥᐊᑉ ᐱᐅᒃᑯᑎᒋᒋᐊᓕᖏᓐᓄᑦ ᑌᒪᖕᖓᑦ 

ᐅᒥᐊᒦᑦᓭᓇᕆᐊᖃᕐᒥᔪᓄᑦ ᓱᓕᑦᑕᐅᖅ ᐱᑕᑲᕆᕗᑦ. ᐅᒥᐊᑦ ᐃᓘᓐᓇᑎᒃ ᐱᓂᕐᓗᐊᕿᓐᓂᕈᑎᒃ 
ᐃᓅᓕᒐᓱᒍᑎᐅᒋᐊᓕᓐᓂᒃ ᐱᑕᖃᑦᓯᐊᑐᐃᓐᓇᐅᒋᐊᖃᕐᐳᑦ. ᑕᒪᒃᑯᐊ ᐱᐅᒃᑯᑎᐅᒋᐊᓖᑦ 
ᑐᖕᖓᕕᖃᕐᑐᑦ ᐅᒥᐊᑦ ᐊᖏᓂᖏᓐᓂᒃ. ᑖᒃᑯᐊᓗ ᐱᓂᕐᓗᐊᕿᒌᒃᑯᑎᑦᓴᔦᑦ 
ᑐᖕᖓᕕᖃᕆᕗᑦ ᐅᓄᕐᓂᐅᒋᐊᓕᓐᓂᒃ ᐃᑯᒪᖃᑦᓯᐊᑐᐃᓐᓇᐅᒋᐊᖃᕐᓱᑎᒃᓗ ᐃᑯᒪᖃᕐᓗᑎᒃᓗ 
ᐃᒣᓘᓚᖓᓯᕗᖔᕈᑎᑦᓴᔭᖏᓐᓂᒃ ᐅᒥᐊᑦ ᓲᕐᓗ ᖁᖁᐊᕈᑎᓂᒃ ᐋᓐᓂᑐᖃᑉᐸᓗ 
ᐋᓐᓂᐊᓯᐅᕆᒋᐊᖕᖓᕈᑎᑦᓴᔭᓂᒃ ᐊᒻᒪᓗ ᐊᑯᕐᕈᐊᓂᒃ/ᑭᐊᑌᓕᑕᕐᓂᒃ ᐳᑦᑕᖁᑎᑦᓴᔭᓂᒃ. 
ᐅᒥᐊᒻᒪᕆᐅᓂᕐᓭᑦ ᐱᑕᖃᕆᐊᖃᕋᓗᐊᕐᑎᓗᒋᑦ ᐊᒥᓲᓂᕐᓴᓂᒃ ᐱᓂᕐᓗᐊᕿᒌᒃᑯᑎᑦᓴᔭᓂᒃ, 
ᐃᓘᓐᓇᑎᒃ ᐅᒥᐊᑦ ᐱᑕᖃᕆᐊᓖᓐᓇᓚᕆᐅᕗᑦ ᐳᑦᑕᖁᑎᑦᓴᔭᐅᑦᓱᑎᒃ ᐊᑯᕐᕈᐊᓂᒃ/ᑭᐊᑌᓕᑕᓂᒃ 
ᐊᑐᓂᑦ ᐅᒥᐊᒦᑦᑐᓕᒫᑦ ᐱᖃᕐᑎᑕᐅᓗᑎᒃ ᐱᐅᒃᑯᑎᒋᔭᐅᖃᑕᐅᓪᓚᕆᒋᐊᖃᕐᒥᑎᓪᓗᒍᓗ ᖁᖁᐊᕈᑎ 
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Finally, aside from equipment regulations there is a minimum 
standard of operator safety as well. For example, this means 
that for boats under 20 metres long, you are to give space to 
larger vessels, to never pass behind a nearby tugboat in case 
something unseen is being towed and to give the right of way 
to larger vessels. Five blasts of a passing ship’s horn is the signal 
for an emergency and if ever you hear this signal you must give 
the boat as much space as possible.

As with all vehicles, the offence of impaired driving as defined 
in the Criminal Code applies to operators of boats. This means 
that anyone who operates a vehicle while impaired by alcohol 
or a drug, whether illicit or prescription, may face a fine or 
even imprisonment for operating the vehicle while impaired. 
Furthermore, under Québec laws the operator may have their 
license suspended or even be ordered to attend rehabilitative 
treatment dependant on whether they have been previously 
charged with impaired driving offences in the past.

The regulations governing the operation of boats in Canada 
are essential for the safety of all Canadians. In Nunavik, we often 
feel as if certain vehicle regulations do not apply to us, or are out 
of touch with the reality of life in the North. But these regulations 
are far from strict or difficult to follow, and they ensure the safety 
of the environment and the people in it, and as such they are 
essential to our way of life as Nunavimmiut. Our way of life and 
our connection to our land fits well within these regulations, 
and everyone operating a boat this boating season can enjoy 
the waters of Nunavik while following the boating regulations 
of Canada.

For information on obtaining a ‘Pleasure Craft Licence’ go 
to http://bit.ly/2sNgMs7

For a list of required safety equipment see page 15 
http://bit.ly/1qykLmq

ᓇᓃᒻᒪᖔᕐᒥ ᖃᐅᔨᒪᔭᐅᒍᑎᐅᒐᔭᕐᓗᓂ ᐅᒥᐊᕐᑐᓚᖓᔪᓄᑦ ᓯᓚ ᑕᑦᓯᑎᓪᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ 
ᓯᕿᓂᖅ ᓄᐃᕙᓪᓕᐊᑎᓪᓗᒍ ᓂᐱᑉᐸᓕᐊᑎᓪᓗᒍᓘᓐᓃᑦ, ᐅᒥᐊᑦ ᐃᑯᒪᖃᑦᓯᐊᕆᐊᓕᒃ.
ᑭᖑᓪᓕᐹᒥᓗ, ᐱᐅᒃᑯᑏᑦ ᒪᓕᒐᖃᕐᑎᑕᐅᒍᑎᖏᑕ ᓴᓂᕌᒍᑦ, ᒪᓕᒐᖃᕐᒥᔪᖅ 

ᐃᖏᕐᕋᑎᑦᓯᓂᕐᒥ ᐱᓂᕐᓗᒌᒃᑯᑎᐅᒻᒥᔪᓂᒃ. ᓲᕐᓗ ᑕᒪᓐᓇ ᑐᑭᓕᒃ ᐅᒥᐊᑦ 20-ᒦᑕᓂᑦ 
ᓯᕗᒧᑦ ᑕᑭᓂᖏᑦ ᓀᓐᓂᓴᓕᒫᑦ, ᖃᓂᓗᐊᕐᑌᓕᑦᓯᐊᕆᐊᖃᕐᐳᑦ ᐅᒥᐊᓄᑦ ᐊᖏᓂᕐᓴᓄᑦ, 
ᖄᖏᒋᐊᕋᓱᖃᑦᑕᕆᐊᖃᕋᑎᒃᓗ ᖃᓂᑦᑑᒐᓗᐊᕈᑎᒃ ᓯᒃᑭᑖᓗᒃᑕᐅᑎᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᒫᒍᑦ ᑲᓕᑲᑦᑕᐅᑎᒧᑦ ᑌᒣᒋᐊᖃᕐᐳᓗ ᑲᓕᑕᐅᔪᒧᑦ ᓄᐃᑕᖕᖏᑐᒧᑦ ᐃᒃᑲᕿᑲᓪᓚᖁᓇᒋᑦ 
ᐊᖏᓂᕐᓴᓂᓪᓗ ᐅᒥᐊᓂᒃ ᐊᕐᖁᑎᖃᕐᑎᓯᑦᓯᐊᖁᓪᓗᒋᑦ. ᑕᓪᓕᒪᕕᓪᓗᓂ ᐅᒥᐊᕐᔪᐊᖅ 
ᖁᖁᐊᕈᑎᒥᓂᒃ ᓂᓪᓕᑎᑦᓯᐸᑦ ᑐᑭᖃᕐᐳᖅ ᐅᐃᒪᓇᕐᑐᓯᐅᕐᓂᖃᓕᕆᐊᖓ, ᑕᒪᑐᒥᖓ ᑐᓴᕈᕕᑦ 
ᐊᕝᕓᕆᐊᑦᓴᐅᑎᒋᒋᐊᖃᕋᔭᕐᐳᑎᑦ ᐅᒥᐊᕐᔪᐊᖅ ᐊᕝᕕᐊᕈᓐᓀᕆᐊᑦᓴᐅᑎᒋᓗᒍ.
ᑌᒪᓕ ᐱᐅᓯᖃᓱᖑᒻᒪᑕ ᐃᖏᕐᕋᐅᓯᔭᕐᓂᓂ, ᐱᓂᕐᓗᕈᑎᖃᕐᓂᖅ ᐃᓚᒪᑦᓱᓂ 

ᐃᖏᕐᕋᐅᓯᔭᕐᓂᒥᒃ ᓲᕐᓗ ᐅᖃᕐᑕᐅᔪᑦ ᐱᖁᔭᓂ ᐃᓄᓕᒫᓄᓕᖓᔪᓂ ᑐᖕᖓᕕᒋᓗᒋᑦ 
ᑖᒃᑯᓭᓐᓀᑦ ᐃᓕᖓᒋᕗᑦ ᐅᒥᐊᓂᒃ ᐊᖁᓐᓂᓄᑦ ᐋᖓᔮᓐᓇᑐᓂᓪᓗᓃᑦ ᐃᒥᐊᓗᓐᓂᓘᓐᓃᑦ 
ᐃᓚᒪᓗᓂ, ᑖᒃᑯᐊ ᐱᓯᒪᑉᐸᑕ ᓂᐅᕐᕈᓯᕐᑎᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᐊᕕᒻᒥᑦ, 
ᑌᒣᑦᑐᒧᑦ ᑎᑭᐅᑎᔪᑦ, ᐊᑭᓕᕋᑦᓴᓕᐅᕐᑕᐅᒍᓐᓇᐳᑦ ᑎᒍᔭᐅᒪᕕᖕᒨᑕᐅᓗᑎᒃᓗᓃᑦ 
ᐃᖏᕐᕋᐅᓯᔭᕐᑐᕕᓂᐅᒐᒥᒃ ᐃᓚᒪᑦᓱᑎᒃ. ᐊᒻᒪᓗᒋᐊᓪᓚᒃ ᓱᓕ, ᑯᐯᒃ ᓄᓇᓕᕐᓚᖓᑕ 
ᐱᖁᔭᖏᑎᑦ, ᐃᖏᕐᕋᐅᓯᔭᕐᑐᕕᓂᖅ ᐃᖏᕐᕋᐅᓯᔭᕈᓐᓇᐅᑎᑖᕆᒪᔭᒥᓂᒃ ᐊᑐᕈᓐᓀᑎᑦᓯᕕᐅᓗᓂ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᑲᔪᕐᑕᐅᕕᓕᐊᖁᔭᐅᓗᓂ ᐋᖓᔮᓐᓇᑐᕐᑐᒪᒍᓐᓀᕕᒻᒥ ᑭᓯᐊᓂ ᑕᒪᓐᓇ 
ᑐᖕᖓᕕᖃᕐᒥᔪᖅ ᓯᕗᓂᐊᒍᑦ ᐃᖏᕐᕋᐅᓯᔭᕐᓱᓂ ᐱᓂᕐᓗᓚᐅᕐᓯᒪᓂᖃᕐᓂᖓᓂᒃ ᐱᑕᖃᑐᐊᕐᐸᑦ.
ᒪᓕᒐᖃᕐᑎᓯᒍᑏᑦ ᑲᕙᒪᓄᑦ ᐊᐅᓚᑕᐅᔪᑦ ᐃᖏᕐᕋᑎᑦᓯᒍᑕᐅᑦᓱᑎᒃ ᐅᒥᐊᓂᒃ 

ᑲᓇᑕᒥ ᐱᑕᖃᕆᐊᖃᓪᓚᕆᑉᐳᑦ ᑲᓇᑕᒥᐅᑦ ᐃᓘᓐᓇᑎᒃ ᐊᑦᑕᓇᕐᑐᒨᓚᕿᖁᓇᒋᑦ. 
ᓄᓇᕕᒻᒥ, ᓲᕐᓗ ᐃᓱᒪᔪᑐᑦ ᐃᓚᖏᑦ ᐃᖏᕐᕋᐅᑎᑎᒍᑦ ᒪᓕᒐᖃᕐᑎᓯᒍᑕᐅᔪᑦ 
ᐅᕙᑦᑎᓅᓕᖓᖏᓐᓇᓲᖑᖕᖏᒋᐊᖏᑦ, ᑕᕐᕋᒥᐅᑎᒍᓪᓗ ᐱᐅᓯᑦᑎᓅᓕᖓᖕᖏᓗᑐᕐᑑᔭᕐᓱᑎᒃ. 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᒪᓕᒐᖃᕐᑎᑕᐅᒍᑎᐅᔪᑦ ᐱᕕᑭᑦᑑᑎᑦᓯᓂᖃᖕᖏᓚᑦ ᒪᓕᒋᐊᖏᓪᓗ 
ᓇᓗᓈᓗᒐᑎᒃ, ᓱᕐᖁᐃᑐᒥᒃᓗ ᖃᓄᐃᖕᖏᓯᐊᕐᓂᑰᕈᑕᐅᑦᓱᑎᒃ ᐊᕙᑎᑦᑎᓄᓪᓗ 
ᐃᓄᖁᑎᑦᑎᓄᓪᓗ, ᑌᒣᒃᑲᒥᓪᓗ ᐱᑕᖃᕐᓗᑎᒃ ᑭᓯᐊᓂᐅᕗᑦ ᓄᓇᕕᒻᒥᐅᑎᒍᑦ 
ᐃᓅᓯᒃᑎᓂ. ᐃᓅᓯᕗᑦ ᓄᓇᒧᓪᓗ ᐱᑐᑦᓯᒪᓂᕗᑦ ᓈᒻᒪᓈᕐᓯᒪᑦᓯᐊᒪᑕ ᑖᒃᑯᓄᖓ 
ᐱᖁᔭᖃᕐᑎᑕᐅᒍᑎᑖᖑᒪᔪᓄᑦ, ᑭᓇᓕᒫᒃᑯᓗ ᐃᖏᕐᕋᐅᓯᔭᕐᑐᑦ ᐅᒥᐊᒥᒃ ᑕᒡᒐᓂ ᐅᒥᐊᕐᑐᓀᑦ 
ᐅᓪᓗᖏᓐᓂ ᖁᕕᐊᓱᒍᓐᓇᖁᓪᓗᒍ ᓄᓇᕕᐅᑉ ᐃᒪᖁᑎᖏᓐᓂ ᑖᒃᑯᓂᖓ ᐱᓂᕐᓗᑌᓕᒪᑦᔪᑎᓂᒃ 
ᒪᓕᑦᑕᖃᑦᓯᐊᓯᒪᓗᑎᒃ ᑲᓇᑕᒥ ᒪᓕᒐᖃᕐᑎᓯᒍᑎᓕᐊᖑᒪᔪᓂᒃ.
ᐱᔭᖃᕋᓱᒍᒪᒍᕕᑦ ᑐᑭᓯᒋᐊᒃᑲᓂᕈᓐᓇᐳᑎᑦ ᐃᓕᖓᔪᓂᒃ ‘Pleasure Craft 

Licence/ᐅᒥᐊᕐᑐᔭᖕᖑᐊᕈᓐᓇᐅᑎᒥᒃ’ ᐱᔪᓐᓇᐅᑎᑖᕐᓂᓄᑦ ᑕᑯᒋᐊᕐᓗᒋᑦ ᐅᕙᓂ: 
http://bit.ly/2sNgMs7
ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᐅᒪᔪᑦ ᓱᓇᐅᒻᒪᖔᑕ ᐱᓂᕐᓗᑌᓕᒪᓂᕐᒧᑦ ᐱᐅᒃᑯᑎᐅᒋᐊᓖᑦ 

ᑕᑯᒋᐊᕐᓗᒋᑦ ᒪᑉᐱᕋᕐᒥ 15-ᒦᑦᑐᑦ http://bit.ly/1qykLmq
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ᐅᒥᐊᕐᑐᑏᑦ ᐱᓂᕐᓗᕈᑎᒋᒍᓐᓇᑕᖏᑦ ᐊᑭᓕᕋᑦᓴᑖᖑᒍᑎᐅᒍᓐᓇᑐᓪᓗ
Boating Offences and Associated Fines

ᑲᒃᑯᐊ ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᐅᒪᕗᑦ ᐃᓚᖏᓐᓂᒃ ᐅᒥᐊᕐᑐᑐᑦ ᐱᓂᕐᓗᕈᑎᒋᒍᓐᓇᑕᖏᓐᓂᒃ ᐱᓂᕐᓗᕈᑕᐅᔪᓪᓗ ᑐᖕᖓᕕᐅᑎᓪᓗᒋᑦ 
ᐊᑭᓕᕋᑦᓴᑖᕐᑕᐅᒍᑎᐅᒍᓐᓇᑐᑦ ᐊᓪᓚᑕᐅᒪᔪᑦ ᐱᖁᔭᓂᒃ ᓯᖁᒥᑦᓯᔪᑦ ᐊᑭᓕᕋᑦᓴᓕᐅᕐᑕᐅᓂᕐᓄᑦ ᐱᖁᔭᖃᕐᑎᑕᐅᒍᑎᖏᑦ ᖃᐅᔨᒪᔭᐅᒋᐊᓖᑦ 

ᑖᒃᑯᐊ ᐊᑭᓕᕋᑦᓴᓕᐅᕆᒍᑏᑦ ᐊᐅᓚᑦᓯᓂᓕᕆᒍᑕᐅᓂᖏᑕ ᐊᑭᖏᑦ ᐃᓚᐅᑎᑕᐅᒪᖕᖏᒋᐊᖏᑦ
Here is a list of some boating offences and their fines as presented in the Contraventions Regulations.  

Note that they do not include administrative charges.

ᐅᑭᐅᑭᑦᑑᓗᑎᑦ ᐅᒥᐊᒥᒃ ᐊᖁᒍᕕᑦ $250 Operating a vessel if you are underage

ᐅᒥᐊᕐᒥᐅᑕᖃᖕᖏᑯᕕᑦ ᐅᒥᐊᒥᒃ 
ᐊᐅᓚᑦᓯᒍᓐᓇᓯᐊᕐᓂᕋᕐᑕᐅᒍᑎᓂᒃ

$250 Failing to have proof of competency on board

ᐅᒥᐊᕐᒥᐅᑕᖃᖕᖏᑯᕕᑦ ᐅᒥᐊᕐᑐᖑᐊᕈᑎᒥᒃ 
ᐱᔪᓐᓇᐅᑎᑖᕐᑕᐅᒪᒍᑎᓐᓂᒃ

$250 Failing to have the required pleasure craft licence 
on board

ᐊᓯᑦᔨᑐᐃᓂᖅ/ᓂᐸᕐᑎᕆᓂᖅ/ᐱᑌᕈᑦᑎᓯᓂᕐᓗ ᐅᒥᐊᑉ ᓯᕗᐊᓂ 
ᑭᓯᑦᓯᒍᑎᑖᕐᑕᐅᒪᒍᑎᒥᒃ

$350 Altering/defacing/removing hull serial number

ᐅᒥᐊᕐᑐᓗᑎᑦ ᐃᑉᐱᒍᓱᑦᓯᐊᖏᒃᑯᕕᑦ, ᐃᑉᐱᒋᑦᓯᐊᓯᒪᖕᖏᐸᓪᓗ 
ᐅᒥᐊᑦ ᐊᓯᑎᓐᓂᓗ ᐃᓱᒫᓗᐊᖕᖏᑯᕕᑦ ᐊᓯᐊᓂ ᐅᒥᐊᒥ 
ᐅᒥᐊᕐᑐᑐᓂᒃ ᐅᒥᐊᕐᓄᑦ ᖃᓂᑦᑑᓱᑎᒃ

$350 Operating a boat in a careless manner, without due 
care and attention for others

ᐅᒥᐊᕐᑐᕈᕕᑦ ᐱᓂᕐᓗᑐᖃᕐᐸᑦ ᐊᑐᕐᑕᐅᒋᐊᓖᑦ 
ᐋᕐᕿᓯᒪᑦᓯᐊᑎᓐᓇᒋᑦ ᐊᑐᐃᓐᓇᐅᒐᑎᓪᓗ ᐅᐃᒪᓇᕐᑐᖃᓕᕐᐸᑦ 
ᐊᑐᕐᕕᓴᒥᓄᑦ

$200 Operating a vessel with safety equipment not in 
good working order or not readily accessible and 
available for immediate use

ᐅᒥᐊᕐᑐᓗᓂ ᐃᓄᒻᒧᑦ ᐊᖑᐊᑎᑕᐅᔪᒥᒃ ᐊᑐᕋᓂ 
ᐊᑯᕐᕈᐊᖑᑦᓱᑎᒃ/ᑭᐊᑌᓕᑕᐅᑦᓱᑎᒃ ᐳᑦᑕᖁᑎᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᓐᓂᒃ ᐳᑦᑕᖁᑎᓂᒃ ᓈᒻᒪᓯᐊᕐᑐᓂᒃ 
ᐊᖏᓂᖏ ᐊᑐᓂᑦ ᐅᒥᐊᒦᑦᑐᓄᑦ ᑌᒣᑦᑐᖃᖕᖏᑐᑦ ᐊᑐᓂᑦ 
ᐊᑭᓕᕋᑦᓴᑖᖃᑦᑕᓂᐊᕐᑐᑦ ($200-ᒥᒃ) [ᐃᓚᖃᕐᒥᓪᓗᒋᑦ 
$100-ᒋᐊᓪᓚᓂᒃ ᐳᑦᑕᖁᑎᓄᑦ ᐊᑯᕐᕈᐊᖑᑦᓱᑎᒃ/
ᑭᐊᑌᓕᑕᐅᑦᓱᑎᒃ ᐊᑐᓂᑦ ᐱᑕᖃᖕᖏᑐᓄᑦ]

$200  
+ 

$100

Operating human-powered pleasure craft without 
PFDs or life jackets of appropriate size for each 
person on board ($200). (Plus $100 for each PFD or 
life jacket missing)

ᐃᖏᕐᕋᐅᑎᒥᒃ ᑐᕐᓱᑕᕐᓗᑐᒥᒃ ᐃᖏᕐᕋᔭᑲᐅᑎᖃᕐᓂᖅ $250 Operating a power-driven vessel without a muffler 
that is in good working order

ᐅᒥᐊᒥᒃ ᐃᖏᕐᕋᐅᑎᖃᕐᓂᖅ ᐊᑐᕐᓱᒍ ᐃᓄᒻᒥᒃ 
ᑲᓕᖕᖑᐊᕈᑎᒋᑦᓱᒍ ᐅᕝᕙᓘᓐᓃᑦ ᖃᖓᑕᔭᕋᑦᑎᓯᒍᑎᒋᑦᓱᒍ 
ᐅᒥᐊᑉ ᐃᑦᓯᕙᐅᑕᖏᑕ ᐊᒥᓲᓂᖏᑦ ᐃᓄᕐᓴᑎᓪᓗᒋᑦ 
ᑲᓕᑕᐅᔪᓕᒫᑦ ᐅᒥᐊᒥ ᐃᑭᒪᕕᒋᒋᐊᓕᓕᒫᖏᓐᓄᑦ

$250 Operating a vessel to tow a person on water or in 
air without seating space on board for every person 
being towed

ᐅᒥᐊᒥᒃ ᐃᖏᕐᕋᐅᑎᖃᕐᓂᖅ ᐊᑐᕐᓱᒍ ᐃᓄᒻᒥᒃ 
ᑲᓕᖕᖑᐊᕈᑎᒋᑦᓱᒍ ᐅᕝᕙᓘᓐᓃᑦ ᖃᖓᑕᔭᕋᑦᑎᓯᒍᑎᒋᑦᓱᒍ 
ᐅᒥᐊᑉ ᐊᖁᑎᖓᑕ ᐊᓯᐊᓂᒃ ᐃᑭᒪᔪᖃᕐᑎᓇᒍ ᐅᒥᐊᒥ 
ᑕᑯᓐᓇᑎᑦᓴᒥᒃ ᑲᓕᑕᐅᔪᒥᓪᓗᓃᑦ ᖃᖓᑕᑎᑕᐅᔪᒥᓪᓗᓃᑦ

$250 Operating a vessel to tow a person on water or 
in air without a person on board other than the 
operator keeping watch on every person being 
towed

ᐅᒥᐊᒥᒃ ᐃᖏᕐᕋᔭᑲᐅᑎᖃᕐᓂᖅ ᐱᓂᕐᓗᑌᓕᓂᖃᑦᓯᐊᕋᓂ $500 Operating a vessel in an unsafe manner

ᐱᔭᐅᒪᔪᑦ: ᑲᓇᑕᒥ ᐊᐅᓚᒍᑎᓕᕆᔨᒃᑯᑦ ‘ᐱᓂᕐᓗᑌᓕᒪᑦᔪᑎᓄᑦ ᐅᒥᐊᕐᑐᓂᕐᒥ’ ᖃᕆᑕᐅᔭᒃᑯᑦ ᑕᑯᒋᐊᕐᑕᐅᒍᓐᓇᑐᑦ ᐅᕙᓂ: 
http://bit.ly/1qykLmq

Source: Transport Canada ‘Safe Boating Guide’ http://bit.ly/1qykLmq



MV Nunalik Joins 
the NEAS Fleet
Nunavut Eastern Arctic Shipping company (NEAS) added 
another Inuit-owned vessel to its fleet in a move Makivik 
Corporation vice -president responsible for economic 
development Andy Moorhouse is calling “historic.”

The MV Nunalik arrived safely 
in Canada on July 30 at the Port 
of Sorel in Quebec and set sail for 
sites and communities across the 
Canadian Arctic on August 3. The 
multi-purpose, heavy lift vessel 
is the newest and largest in the 
NEAS fleet.

 Moorhouse said the vessel “is 
another example of how NEAS 

contributes to the sustainable social and economic development 
of Nunavik and Nunavut” and called adding a fifth Inuit-owned 
ship to the NEAS fleet “a historic achievement.”

The MV Nunalik joins the MV Umiavut, the MV Avataq, MV 
Qamutik and the MV Mitiq (purchased in 2000, 2007, 2008 and 
2013 respectively) to make up the company’s Inuit-owned fleet. 

ᐅᒥᐊᕐᕈᐊᖅ ᓄᓇᓕᒃ ᒪᓕᓯᔪᖅ 
ᐅᓯᑲᑦᑕᖅᑏᑦ ᐅᒥᐊᕐᕈᐊᖁᑎᖏᓐᓂᒃ
ᓄᓇᕗᑦ ᐅᒥ­ᐊᕐᔪ­ᐊᑯᑦ ᐅᑭᐅᕐᑕᑐᒥ ᐅᓯᑲᑦᑕᑏᑦ (ᓂᐋᔅ) ᐃᓚᒋ­ᐊᕆᓕᓚᐅᕆᕗᑦ 
­ᐊᓯ­ᐊᓂᒃ ᐃᓄᐃᑦ-ᓇᒻᒥᓂᕆᓚᖓᔭᖓᓐᓂᒃ ᐅᒥ­ᐊᕐᔪ­ᐊᒥᒃ ᐃᓚᑖᖑᑎᓪᓗᒍ ᐅᒥ­ᐊᕐᔪ
ᐊᖁᑎᖏᓐᓄᑦ ᒪᑭᕝᕕᐅᑉ ­ᐊᖓᔪᕐᖄᒪᕆᖓᑕ ᑐᖓᓕ­ᐊᑕ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱᒍᑎᓂᒃ 
ᐱᕙᓪᓕ­ᐊᑎᑦᓯᓂᕐᒧᑦ ᐋᓐᑎ ᒨᖃᐅᔅ ᐅᖃᕐᑕᖓᓂᒃ ᓲᕐᓗ “ᐱᕙᓪᓕ­ᐊᓯᒪᔪᑎᒍᑦ 
­ᐊᖏᔪᒋ­ᐊᖓ.”
ᐅᒥ­ᐊᕐᔪ­ᐊᖅ ᓄᓇᓕᒃ ᑲᓇᑕᒧᑦ ᑎᑭᐅᑎᑦᓯ­ᐊᓚᐅᔪᖅ ᔪᓓ 30-ᒥ 

ᐅᒥ­ᐊᕐᔪ­ᐊᑯᕕᖓᓄᑦ ᓱᕆᐋᓪ ᑯᐯᒃᒦᑦᑐᒧ ᐅᒥ­ᐊᕐᑐᕈᑎᐅᓯᓚᐅᔪᕗᕐᓗ ᐅᐸᒋ
ᐊᓕᒻᒥᓄᑦ ᓄᓇᓕᓐᓄᓗ ᑲᓇᑕᐅᑉ ᐅᑭᐅᕐᑕᑐᖓᓂ ­ᐊᐅᒡᒍᓯ 3-ᖑᑎᓪᓗᒍ. 
­ᐊᒥᓱᐃᓕᖓᔪᓂᒃ ­ᐊᑑᑎᓕᓕ­ᐊᖑᒪᔪᖅ, ᐅᒥ­ᐊᕐᔪ­ᐊᖅ ᐅᖁᒣᑦᑐᑕᕈᓐᓇᑐᖅ 
ᓄᑖᖑᓂᕐᐹᖑᓕᕐᖁᖅ ­ᐊᖏᓂᕐᐹᖑᑦᓱᓂᓗ ᓂᐋᔅ ᐅᒥ­ᐊᕐᔪ­ᐊᖁᑎᖏᓐᓂᑦ.
ᒨᖃᐅᔅ ᐅᖃᓚᐅᔪᖅ ᐅᒥ­ᐊᕐᔪ­ᐊᖅ “ᓲᕐᓗ ᐆᑦᑐᕋᐅᑎᑦᓯ­ᐊᖑᒋ­ᐊᖓ ᓂᐋᔅ 

ᐃᑲᔪᕐᓯᓂᕆᓲᖏᓐᓄᑦ ᑲᔪᓯᐅᒐᕈᓐᓇᑐᓂᒃ ᐃᓅᑦᔪᓯᑎᒍᓪᓗ ᑮᓇᐅᔭᑎᒍᓪᓗ 
ᒪᑭᑕᒐᓱᒍᑎᑎᒍᑦ ᐱᕙᓪᓕ­ᐊᑎᑕᖏᓐᓂᒃ ᓄᓇᕕᒻᒥᓗ ᓄᓇᕗᒻᒥᓗ” 
ᐅᖃᕐᓱᓂᓗ ᑕᓪᓕᒪᑖᕆᒍᑎᐅᔪᖅ ᐃᓄᐃᑦ-ᓇᒥᓂᕆᑦᓱᒋᑦ ᐅᒥ­ᐊᕐᔪ­ᐊᖏᓐᓂᒃ 
ᓂᐋᔅ ᐅᒥ­ᐊᕐᔪ­ᐊᖏᓐᓂᒃ ᐃᓚᒋ­ᐊᕆᒍᑎᐅᔪᖅ ᑖᓐᓇ “ᐱᕙᓪᓕ­ᐊᓯᒪᓂᑎᒍᑦ ­ᐊᖏᔪᒥᒃ 
ᐱᔭᖃᕐᓂᐅᒋ­ᐊᖓ.”
ᐅᒥ­ᐊᕐᔪ­ᐊᖅ ᓄᓇᓕᒃ ᐃᓚᒋᔭᐅᓯᕗᖅ ᐅᒥ­ᐊᕐᔪ­ᐊᖅ ᐅᒥ­ᐊᕗᑦᒧᑦ, ᐅᒥ­ᐊᕐᔪ­ᐊᖅ 

­ᐊᕙᑕᕐᒧᑦ, ᐅᒥ­ᐊᕐᔪ­ᐊᖅ ᖃᒧᑎᒧᑦ ­ᐊᒻᒪᓗ ᐅᒥ­ᐊᕐᔪ­ᐊᖅ ᒥᑎᕐᒧᑦ (ᓂᐅᕕ­ᐊᖑᖃᑦᑕᓯᒪᔪᑦ 
ᐅᑯᓇᓂ ­ᐊᕐᕌᒍᕐᓂ 2000, 2007, 2008 ­ᐊᒻᒪᓗ 2013 ᑭᖑᓕᕇᑦᓱᑎᒃ) 
ᐱᓇᓱᒐᖃᕐᕕᐅᑉ ᐃᓄᑐᐃᓐᓇᓄᑦ-ᓇᒻᒥᓂᕆᔭᐅᑦᓱᑎᒃ ᐅᒥ­ᐊᕐᔪ­ᐊᖁᑎᖏᓐᓄᑦ.

ᐊᖏᖃᑎᒌᓐᓂᒦᑦ ᐱᕙᓪᓕᖁᑎᑖᕐᑕᐱᑦ?

ᐳᕐᑐᓂᕐᓴᒦ ᐃᓕᓐᓂᐊᒐᕐᓂᒃ ᐱᔭᕇᕈᓯᕐᑕᐅᓯᒪᕕᑦ?
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ᐊᑎᖓ ᓄᓇᓕᖓ ᐃᓕᓐᓂᐊᑕᖓ ᐃᓕᓐᓂᐊᑎᑕᐅᕕᖓ

ᔨᐊᓯ ᓴᕕᐊᑦᔪ-ᑕᔭᕋ ᓴᓪᓗᐃᑦ Sparrow Pilot Program-ᑯᑎᒍᑦ ᐃᓕᓐᓂᐊᕇᕐᑐᖅ
ᖃᖓᑦᑕᔫᕐᑎᐅᓂᕐᒥᒃ

ᐃᓄᐃᑦᑯᑦ ᖃᖓᑦᑕᔫᕐᑎᐅᓂᕐᒥᒃ 
ᐃᓕᓐᓂᐊᑎᑦᓯᕕᖓᓐᓂᑦ

ᒫᑭ-ᒣ ᐃᔅᐳᕌᓐ ᑰᒃᔪᐊᕌᐱᒃ DEC ᐅᖃᐅᓯᓕᕆᓂᕐᓄᑦ ᐊᓪᓚᒍᓯᕐᓅᓕᖓᔪᓄᓪᓗ ᔮᓐ ᐋᐸᑦ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒃ

ᓚᓕ ᖃᓕᖑ ᐃᕗᔨᕕᒃ ᐳᕐᑐᓂᕐᓴᖅ ᐊᓪᓚᕕᒻᒥ ᐊᐅᓚᑦᓯᓂᓕᕆᒍᓰᑦ ᐋᓪᑳᓐᑯᐃᓐ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒃ

ᐊᓕᒃᓴ ᑭᓕᐅᑕᖅ ᖁᐊᕐᑕᖅ AEC ᐱᔪᓐᓇᐅᑎᑕᕈᑎᐅᓲᑦ ᐃᒐᓂᕐᓄᑦ ᓚᓵᓪ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒃ

ᑫᓚ ᒦᑯ ᖁᐊᕐᑕᖅ ᐳᕐᑐᓂᕐᐹᑉ ᐊᓪᓕᖓᓂ ᕿᑐᕐᖓᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ 
ᐃᓕᓐᓂᐊᕇᕈᑎ

ᑲᓐᑰᑎᐊ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᖅ

ᑫᑉᕆᐋᓪ ᐅᙯᑦᑐᖅ ᐳᕕᕐᓂᑐᖅ AEC ᐊᑦᔨᓕᐅᕆᔨᐅᓂᖅ ᑖᓴᓐ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒃ

ᔩᕆᒥ ᑌᕕᔅ ᑰᒃᔪᐊᖅ DEP ᐃᖏᕐᕋᐅᑎᓂᒃ ᓄᓇᒃᑯᔫᓂᒃ ᐊᐅᓚᐅᓯᐅᕐᑎ West Island-ᒥ ᐱᓇᓱᒐᑦᓴᔭᓂᒃ ᐱᒋᐅᕐᓴᕕᒃ

ᒪᐋᓐᓂᑲ ᐃᓄᑉᐸᖅ ᐃᓄᒃᔪᐊᖅ DEC ᐋᓐᓂᐊᓯᐅᕐᑎᐅᓂᖅ ᔮᓐ ᐋᐸᑦ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒃ

ᐹᓴ ᐹᑦᑐᔩᑦ ᑰᒃᔪᐊᖅ DEC ᐃᓅᑦᔪᓯᓕᕆᓂᖅ ᔮᓐ ᐋᐸᑦ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒃ

ᓵᓚᑎ ᓯᓄᐹᓪ ᑲᖏᕐᓱᐊᓗᒃᔪᐊᖅ DEC ᐃᓅᑦᔪᓯᓕᕆᓂᖅ ᔮᓐ ᐋᐸᑦ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒃ

ᑯᕆᔅᑎᕙ ᔪᐋᒃ ᑰᒃᔪᐊᖅ DEP ᐃᖏᕐᕋᐅᑎᓂᒃ ᓄᓇᒃᑯᔫᓂᒃ ᐊᐅᓚᐅᓯᐅᕐᑎ West Island-ᒥ ᐱᓇᓱᒐᑦᓴᔭᓂᒃ ᐱᒋᐅᕐᓴᕕᒃ

ᐋᓐᑎᕆᔮ ᐳᕋᔫ ᑲᖏᕐᓱᐊᓗᒃᔪᐊᖅ DEC ᐃᓅᑦᔪᓯᓕᕆᓂᖅ ᔮᓐ ᐋᐸᑦ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒃ

ᔩᓂ ᐆᑲ ᑳᓪᕙᓐ ᑰᒃᔪᐊᕌᐱᒃ DEC ᐃᓅᑦᔪᓯᓕᕆᓂᖅ ᔮᓐ ᐋᐸᑦ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒃ

ᖂᑉᐱᐊ ᒫᒃ ᐃᕗᔨᕕᒃ DEP ᓄᔭᓂᑦᓴᐅᑎᓂᒃ Val d’Or-ᒥ ᐱᓇᓱᒐᑦᓴᔭᓂᒃ ᐱᒋᐅᕐᓴᕕᒃ

ᐄᕙ ᓴᐋᓐᑕ ᑰᒃᔪᐊᖅ AEC ᐊᓐᓄᕌᓕᐅᕐᑎ Teccart Institute ᐃᓕᓐᓂᐊᑎᑕᐅᕕᒻᒥ

ᕕᒃᑑᔨᐊ ᓗᑰᕐ ᑲᖏᕐᓱᒃ DEC ᐋᓐᓂᐊᓯᐅᕐᑎᐅᓂᖅ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒃ l’Outaouais

ᐊᓓᓐ ᐱᐲᓐ ᐸᐱᑲᒃᑐᒃ ᓴᓪᓗᐃᑦ DEP ᐃᑯᒪᓕᐅᕈᑎᓂᒃ ᐊᑦᓱᓈᓕᕆᓂᖅ ᐱᓇᓱᒐᑦᓴᔭᓂᒃ ᐃᓕᓐᓂᐊᕕᒃ de la Haute-
Gaspésie

ᓈᓇᓯ ᓴᐋᓐᑕ ᑰᒃᔪᐊᖅ DEC ᓴᓇᖕᖑᐊᓯᒪᔪᑎᒍᓪᓗ ᐊᓪᓚᖑᐊᕐᓯᒪᔪᓂᓪᓗ 
ᑕᑯᒥᓇᕐᑐᓕᐅᕐᓂᖅ

ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒃ du Vieux-
Montréal

ᕉᔅ ᐋᑕᒥ ᑰᒃᔪᐊᖅ DEC ᖃᓄᑐᐃᓐᓇᖅ ᐊᓪᓚᓯᒪᔪᓕᐅᕐᓂᖅ 
ᑐᓴᖃᑦᑕᐅᑎᒍᑎᓕᐅᕐᓂᓗ

ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒃ Maisonneuve

ᑌᕕᑎ ᐃᓄᑉᐸᖅ ᐃᓄᑦᔪᐊᖅ DEC ᐃᓗᓯᐅᑉ ᓱᑯᐃᔭᕐᑕᐅᒍᑎᖏᑦ ᑲᓐᑰᑎᐊ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᖅ

ᑭᕆᔅᑏᓐ ᐃᓄᑉᐸᖅ ᐃᓄᑦᔪᐊᖅ ᐃᒐᐅᓯᕐᓅᓕᖓᔪᓂᒃ ᐱᔪᓐᓇᐅᑎ Nova Scotia-ᒥ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒃ

ᓗᐃ-ᕓᓐᓵ ᐸᕌᓐ ᓯᔅᓴᓯᐱ DEC ᑕᑯᒥᓇᐅᑎᓂᒃ ᓇᒃᒍᐊᒥᐅᑕᓂᒃ ᐱᓪᓗᑯᒋᐊᓕᑎᒍᑦ 
ᓴᓇᒋᐅᕐᓴᓂᖅ

ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒃ du Vieux-
Montréal

ᒪᕇ-ᔫᔅᓰ ᐸᕌᓐ ᓯᔅᓴᓯᐱ DEP ᐱᕈᕐᓯᐊᓕᕆᓂᕐᓗ ᓂᕿᑦᓴᓂᓪᓗ ᐱᕈᕐᓰᓂᖅ ᐱᕈᕐᓰᓂᕐᓂᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᕕᒃ ᒪᓐᑐᔨᐊᒥ

ᔨᓂ ᓗᐃᓴ ᑑᒪᓯ ᑲᖏᕐᓱᒃ ᐳᕐᑐᓂᕐᐹᑉ ᐊᓪᓕᖓᓂ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᓐᓇᐅᑎ ᒪᑭᐊᓪ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᖅ

ᕙᓕᕇ ᔮᖕ ᐃᓄᑉᐸᖅ ᐃᓄᑦᔪᐊᖅ ᓱᑯᐃᔦᓂᖅ ᐋᓐᓂᐊᓯᐅᕆᓂᒃᑯᑦ ᓄᓇᕗᑦ ᐅᑭᐅᕐᑕᕐᑐᒥ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ 
ᐃᓕᓐᓂᐊᑎᑦᓯᔨᖓ/ᑖᓪᖃᐅᓯ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᖅ

ᐋᔅᓕ ᒪᓂᕋᔭᒃ ᓯᔅᓵᓯᐱ ᐃᓕᓐᓂᐊᕕᓐᓂ ᐃᓱᒪᓕᕆᔨᐅᓂᕐᒥᒃ ᐱᔪᓐᓇᐅᑎ ᒪᑭᐊᓪ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᖅ

ᐊᑕᐅᓯᖅ ᐃᓕᓐᓂᐊᕇᕈᑎᑖᓚᐅᔪᒻᒥᔪᖅ ᒪᑭᐊᓪ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᒥ ᐃᓕᓐᓂᐊᑐᕕᓂᐅᑦᓱᓂ ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐃᓕᓐᓂᐊᑎᑦᓯᔨᓂᒃ ᐱᒋᐅᕐᓴᑎᑦᓯᓂᕐᓂᒃ 
ᐱᓇᓱᒍᑎᖏᑎᒍᑦ

ᑲᐅᑦᔭ ᐹᑦᓚᔮᑦ ᓴᓪᓗᐃᑦ ᐱᔪᓐᓇᐅᑎᑖᕐᑐᖅ ᓄᓇᖃᕐᖄᓯᒪᔪᓪᓗ ᐃᓄᑐᐃᓐᓀᓗ 
ᐃᓕᓐᓂᐊᓂᕐᓅᓕᖓᔪᓂᒃ ᓯᕗᓕᕐᑎᐅᒍᑎᖏᓐᓄᑦ

ᒪᑭᐊᓪ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᖅ

ᐊᓪᓚᑕᐅᓯᒪᒍᑎᖏᑕ ᑐᑭᖃᕐᑎᑕᐅᒍᑎᖏᑦ:

DEC: ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥ ᐃᓕᓐᓂᐊᕕᒻᒥᑦ ᐃᓕᓐᓂᐊᕇᕈᑎᑖᖅ
AEC: ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥ ᐃᓕᓐᓂᐊᕕᒻᒥᑦ ᐃᓕᓐᓂᐊᓯᒪᓂᕋᕐᑕᐅᒍᑎ
DEP: ᐱᓇᓱᒐᑦᓴᔭᓂᒃ ᐃᓕᓐᓂᐊᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕇᕈᑎᑖᖅ

ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥ 
ᐃᓕᓐᓂᐊᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑕᐅᕕᓐᓂ ᐱᔭᕇᕈᓯᕐᑕᐅᔨᐊᖏᑦ
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Name Community Program Institution

Jesse Saviadjuk-Tayara Salluit Sparrow Pilot Program Air Inuit Pilot School

Maggie-Mae Esperon Kuujjuaraapik DEC Creative Arts, Languages and Literature John Abbott College

Laly Kalingo Ivujivik Office Administration Executive Algonquin College

Alexa Keleutak Quaqtaq AEC Professional Cooking Lasalle College

Kayla Meeko Quaqtaq Bachelor of Arts, Child Studies Concordia University

Gabriel Uqaituk Puvirnituq AEC Commercial Photography Dawson College

Jeremy Davies Kuujjuaq DEP Automobile Mechanics West Island Career Centre

Monika Inukpuk Inukjuak DEC Intensive Nursing John Abbott College

Pasha Partridge Kuujjuaq DEC Social Sciences John Abbott College

Saladie Snowball Kangiqsualujjuaq DEC Social Sciences John Abbott College

Christopher York Kuujjuaq DEP Automobile Mechanics West Island Career Centre

Andrea Brazeau Kangiqsualujjuaq DEC Social Sciences John Abbott College

Jeannie Ooka Calvin Kuujjuaraapik DEC Social Sciences John Abbott College

Quppia Mark Ivujivik DEP Coiffure Centre de formation professionnelle de Val d’Or

Eva Saunders Kuujjuaq AEC Design de Mode Teccart Institute

Victoria Lecourt Puvirnituq DEC Thechnique de Soins Infirmiers Cégep de l’Outaouais

Alain Pepin Papigatuk Salluit DEP Montage de Ligne Electrique Centre de formation de la Haute-Gaspésie

Nancy Saunders Kuujjuaq DEC Art Visuel Cégep du Vieux-Montréal

Rose Adams Kuujjuaq DEC Arts, Letters and Communications Cégep Maisonneuve

Davidee Inukpuk Inukjuak Bachelor of Arts, Theology & DEC Health Sciences Concordia University

Christine Inukpuk Inukjuak Culinary Arts Diploma Nova Scotia Community College

Louis-Vicent Parent Chisasibi DEC Technique de Métiers d’Art: Spécialisation 
en Joaillerie

Cégep du Vieux-Montréal

Marie-Josée Parent Chisasibi DEP Horticulture et Jardinerie École des métiers de l’horticulture de Montréal

Jeannie Louisa 
Thomassie

Kangirsuk Bachelor of Education McGill University

Valerie Young Inukpuk Inukjuak Bachelor of Science, Nursing Nunavut Arctic College/Dalhousie University

Ashley Menarik Chisasibi Master of Educational Psychology McGill University

One graduate from McGill, through the Kativik School Board teacher training program

Kaudjak Padlayat Salluit Certificate in First Nations and Inuit Educational 
Leadership

McGill University

Legend:

DEC: diplôme d’études collégiales = Diploma of College Studies
AEC: attestations d’études collégiales = Attestation of Collegial Studies
DEP: diplôme d’études professionnelles = Diploma of Vocational Studies

Kativik School Board’s  
post-secondary graduates
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ᐅᓪᓗᒥ ᐃᓚᐅᒐᓱᐊᕈᓐᓇᑐᑎᑦ!

ᓵᓚᖃᐅᑎᐅᒍᓐᓇᑐᑦ $3 ᒥᓕᐊᓐ

ᐅᑭᐅᕐᑕᑐᒥ ᐱᑦᓯᐊᕋᓱᐊᕐᓯᒪᓂᕐᐹᓄᑦ ᑐᓂᔭᐅᓲᖅ ᑕᕐᕋᒥᐅᓅᓕᖓᔪᖅ, ᑕᕐᕋᒥᐅᓂᑦ, ᐃᑲᔪᕐᑕᐅᓱᑎᒃ ᓯᕿᓂᕐᒥᐅᓄᑦ. ᑫᓪᓚᑐᐃᒍᑎᐅᔪᖅ, 
ᐱᒍᓐᓇᕕᖃᕐᑎᓯᒍᑎᐅᑦᓱᓂ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᐅᑦᓱᓂ ᑕᕐᕋᒥᐅᑦ ᐃᓄᖏᑦᑕ ᐱᒍᓐᓇᓯᓯᒪᓂᖓᓂᒃ.

$1 ᒥᓕᐊᓐ 
ᐊᑕᐅᓯᕐᓄᑦ 
ᐃᓕᒌᓄᑦ

$100,000-ᓄᑦ 
ᑎᑭᑦᑐᓂᒃ ᐊᑐᓂᑦ 
ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᑦ 
ᐅᕕᒃᑫᑦ ᐃᓕᒌᑦ

$500,000-ᓄᑦ 
ᑎᑭᑦᑐᓂᒃ ᐊᑐᓂᑦ 
ᓯᑕᒪᑦ ᐃᓕᒌᑦ

ᑐᑭᓯᒋᐊᑦᓯᐊᕈᒪᒍᕕᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ 
ᑕᑯᒋᐊᕐᓗᒍ ᐅᕗᖓ

ᐊᑦᔨᐅᖏᑦᑐᒦᒃ 
ᐊᑐᕐᑕᐅᓚᐅᕐᓯᒪᖕᖏᑐᒥᒃ 
ᐃᓱᒪᖃᕐᐱᑦ?

ArcticInspirationPrize.ca
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UP TO $3 MILLION 
WILL BE AWARDED

DO YOU HAVE AN  
INNOVATIVE IDEA?

TO LEARN MORE, VISIT 

ArcticInspirationPrize.ca

$1 MILLION

1 TEAM
FOR

UP TO  
$100,000 EACH 

7 YOUTH  
TEAMS

FOR UP TO 

UP TO  
$500,000 EACH 

4 TEAMS
FOR UP TO 

APPLY NOW! 

The Arctic Inspiration Prize is for the North, by the North, with generous support from the South. It encourages, 
enables and celebrates achievements of the peoples of the North.
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The Ullivik Grand Opening
By Maggie Putulik, Ullivik director

What an amazing year it has been! From the ground-
breaking ceremony held in September 2015 and throughout 
the construction involving countless meetings with the 
professionals, architects and engineers, hundreds of 
emails, many hours of reviewing the construction plans 
and progress throughout the project, a lot of visits to the 
site wearing our hard hats, we did it!

December 11, 2016 is a day to remember as we welcomed 
the very first group of clients walking through the entrance 
door. This was indeed a wonderful way of our clients 
spending the Christmas holidays in their new home away 
from home.

June 27, 2017 was another event to celebrate as 
we officially opened the centre with a ribbon cutting 
ceremony and hoisting of three flags in the presence of 
federal, provincial and regional dignitaries. We chose three 

ᐅᓪᓕᕕᒻᒥᒃ ᐅᒃᑯᐃᓯᓂᖃᕐᓂᖅ
ᐊᓪᓚᑕᖏᑦ ᒫᑭ ᐳᑐᓕᒃ, ᐅᓪᓕᕕᒻᒥ ᑐᑭᒧᐊᑦᑎᓯᔨᐅᑉ

ᐊᔪᒉᑦᑐ­ᐊᓗᒻᒥᒃ ᐱᒐᓱ­ᐊᒻᒪᕆᓐᓂᑕᓕᒻᒥᒃ ­ᐊᕐᕌᒍᖃᓚᐅᕐᖁᒍᑦ! ᓄᓇ ᑐᔪᕐᒥᐅᕕᑦᓴᒥᒃ 
ᓇᑉᐯᕕᐅᓛᕐᑐᖅ ᖃᐅᕐᑕᐅᒋ­ᐊᖕᖓᓕᓚᐅᔪᒻᒪᓂᑦ ᓯᑉᑎᒻᐱᕆ 2015-ᖑᑎᓪᓗᒍ 
ᓴᓇᔭᐅᓂᖃᓕᒫᖓᓂᓗ ᐃᓚᖃᖃᑦᑕᓚᐅᔪᔪᓂᒃ ­ᐊᒥᓱᕕ­ᐊᓗᑦᓴᓱᑕ ᑲᑎᖕᖓᓯᓂᕐᒥᒃ 
ᐱᔪᓐᓇᐅᑎᓕᓐᓂᒃ ᐃᒡᓗᔪ­ᐊᑦᓴᓂᒃ ᓴᓇᒻᒪᓕᐅᕐᑎᓂᒃ ­ᐊᓯᖏᓐᓂᓗ ᓴᓇᔨᓂᒃ, ­ᐊᒥᓱᕐᔪ­ᐊᓂᓪᓗ 
ᖃᕆᑕᐅᔭᑎᒍᑦ ­ᐊᓪᓚᖃᑦᑕᐅᑎᓂᖃᓚᐅᕐᓱᑕ, ᐃᑲᐅᕐᓂᓂᓗ/ᑫᕙᓪᓚᒍᓯᕐᓂᓗ ­ᐊᒥᓱᓂ ᕿᒥᕐᕈᒋ
ᐊᓪᓛᖃᑦᑕᓚᐅᕐᓱᑕ ᓴᓇᔭᐅᓛᕐᑐᓂᒃ ᐸᕐᓇᕈᑎᓂᒃ ᐱᕙᓪᓕ­ᐊᑎᑕᐅᔪᓂᓪᓗ ᓴᓇᓂᖃᕐᓂᓕᒫᒥ, 
­ᐊᒥᓱᕕ­ᐊᓗᑦᓴᓱᑕᓗ ᓴᓇᔪᓂᒃ ᑕᑯᓂ­ᐊᑲᑕᖃᑦᑕᓚᐅᔪᑦᓱᑕ ᓇᓵᓗᑦᓯᒪᑦᓱᑕ ᓴᓇᔨᓯᐅᑎ­ᐊᓗᓐᓂᒃ, 
ᐱᔭᖃᑦᓴᕋᑕᓕᓚᐅᔪᕗᒍ!

ᑏᓯᒻᐱᕆ 11, 2016-ᖑᓚᐅᔪᔪᖅ ᐅᓪᓗᖅ ­ᐊᐅᓚᔨᔭᑦᓴᐅᕗᖅ ᐅᓪᓘᒐᒥ 
ᑐᔪᕐᒥᐅᕙᓐᓂ­ᐊᓕᕐᑐᓄᑦ ᐅᐸᐅᑎᒋ­ᐊᖕᖓᕕᐅᓚᐅᔪᒐᒥ ᑐᖕᖓᓱᑦᑎᓯᕕᒋᒋ­ᐊᖕᖓᓚ
ᐅᔪᒐᑦᑎᒍᑦ ᓯᕗᓪᓕᐹᖑᓯᔪᓂᒃ ᑲᑕᒃᑯᑦ ᐃᑎᕆ­ᐊᖕᖓᑐᓂᒃ. ᐋᓐᓂ­ᐊᕕᓕ­ᐊᕐᓯᒪᔨ
ᐊᑦᑎᓄᑦ ᖁᕕ­ᐊᓱᕝᕕᓯᐅᕐᓂᖃᑦᓯ­ᐊᕕᐅᓚᐅᔪᖅ ­ᐊᓂᕐᕋᒥᓂᑦ ­ᐊᐅᓪᓚᓯᒪᓂᕐᒥᓂ 
­ᐊᓂᕐᕋᕆᖃᑦᑕᓚᖓᓕᕐᑕᖏᓐᓄᑦ.
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ᐅᒃᑯᐃᑕᐅᓂᒻᒪᕆᖓᓂ ᐅᓪᓕᕕᐅᑉ ᑭᐱᓯᔪᖃᓚᐅᔪᕗᖅ ᐊᐅᐸᕐᑐᒥᒃ ᐊᑦᓱᓈᒥᒃ. ᓴᐅᒥᐊᓂᑦ ᑕᓕᕐᐱᐊᓄᑦ: 
ᐱᖁᔭᓕᐅᕐᑎᒪᕆ ᓵᓕ ᒍᐊᑦ, ᐱᐋᖕᑲ ᑯᓗᓛ ᓭᓐ-ᓯᐊᕐ, ᔮᓇᓴᓐ ᓇᓴᖅ, ᐋᓂ ᐃᓓᔭᓯᐊᓗᒃ ᐊᒻᒪᓗ 
ᑐᕐᖃᑕᕐᕕᒃ ᔨᐊᕗᔨ ᑭᐊᓕ.
The cutting of the red ribbon to officially open Ullivik. Left to right: Senator Charlie Watt, 
Bianca Kulula St-Cyr, Johnathan Nassak, Annie Elyasialuk and Minister Geoffrey Kelley.
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ᔫᓂ 27, 2017 ᐅᓪᓘᒋᕗᖅ, ᓱᔪᖃᕐᓂᕕᓂᕐᓂᒃ ᓇᓪᓕᐅᓂᕐᓯᐅᕕᑦᓴᐅᓱᓂ ᑕᒡᒐᓂ 
ᐅᓪᓗᒥ ᐅᒃᑯᐃᓯᓂᖃᓪᓚᕆᓕᓚᐅᔪᒐᑦᑕ ᐱᑦᔪᔨᕕᑦᑖᑎᓐᓂᒃ ᐅᒃᑯᐃᓯᒍᑎᖃᕐᓱᑕ ᑭᐱᓯᓂᕐᒥᒃ 
ᐃᑳᖓᔪᑯᑖᒥᒃ ᐱᖓᓱᓂᓪᓗ ᓭᒻᒪᑎᓂᒃ ᖃᖓᑦᑌᓲᑕ ᑕᑯᓐᓇᑎᓪᓗᒋᑦ ᑲᕙᒪᑐᖃᒃᑯᓗ ᑯᐯᒃ 
ᑲᕙᒪᒃᑯᓗ ᓄᓇᓕᓕᒫᓄᓕᖓᔪᓪᓗ ­ᐊᖓᔪᕐᖃᐅᑏᑦ. ᐱᖓᓱᓂᒃ ᓄᓇᕕᒻᒥᐅᓂᒃ ᑭᐱᓯᓛᕐᑎᓗᒋᑦ 
ᓇᓗᓀᕆᓚᐅᔪᔪᒍᑦ ᐅᐱᒍᓱᑦᓱᑎᒃ ᑭᐱᓯᒍᒪᓂᖃᓚᐅᔪᔪᑦ. ᑖᒃᑯ­ᐊ ᐃᓄᐃᑦ ᑌᔭᒃᑲ ᓲᕐᓗ ᐋᓐᓂ
ᐊᓯᐅᑎᑎᒍᑦ ᑕᑕᓐᓇᑐᓕᓯᒪᑎᓪᓗᒋᑦ. ᐋᓂ ᐃᓓᔭᓯ­ᐊᓗᒃ, ᐃᓄᑐᖃᐅᑦᓱᓂ ᐳᕕᕐᓂᑐᕐᒥᐅᖅ ­ᐊᑯᓂ­ᐊᓗᒃ 
ᑐᔪᕐᒥᐅᕕᖃᕐᕕᒋᓚᐅᔪᔭᑦᑎᓂ ᑐᔪᕐᒥ­ᐊᖑᖃᑦᑕᓚᐅᔪᕗᖅ ᑕᕐᑐᒋᒃ ᓴᓗᒻᒪᓴᕐᑕᐅᒋ­ᐊᖃᕐᐸᒪᓂᒃ 
ᑕᒫᓂᖏᓐᓇᕆ­ᐊᖃᖃᑦᑕᓚᐅᔪᒐᒥ. ᐋᓂ ᑕᕐᑐᑖᕐᑕᐅᓚᐅᔪᖅ ᐅᓪᓗᒥᓗ ­ᐊᓂᕐᕋᓯᒪᓕᕐᐳᖅ ᐃᓚᒥᓄᑦ 
ᓄᓇᕐᖃᑎᒥᓄᓪᓗ. ᔮᓇᑕᓐ ᓇᓴᖅ, ᐅᕕᒃᑲᐅᓱᓂ ᑰᒃᔪ­ᐊᒥᐅᖅ ᐃᓅᓕᕐᓯᒪᕗᖅ ᐋᓐᓂ­ᐊᖃᕇᕐᓱᓂ 
ᕿᒥᕐᓗᒥᒍᑦ ᒪᓐᑐᔨ­ᐊᒧᑦ ᐅᑎᕐᑕᑲᑌᓐᓇᓲᑐᖃᖅ ᐃᓅᓯᓕᒫᒥᓂ. ᓂᕕ­ᐊᕐᓯ­ᐊᕌᐱᓪᓗ ᐱᐋᖕᑲ ᑯᓗᓛ-
ᓰᓐᓰ ᖁ­ᐊᕐᑕᒥᐅᔭᖅ ­ᐊᐅᒻᒥᒍᑦ ᐋᕐᕿᖃᔭᖕᖏᑐᔭᒥᒃ ­ᐊᐅᓪᓗᒍᑎᖃᓚᐅᔪᔪᖅ ᑭᓯ­ᐊᓂᓕ ᐅᓪᓗᒥ ­ᐊᐅᖓ 
ᖃᓄᐃᒍᓐᓀᓯᒪᓕᕐᑐᖅ ᐃᓅᖃᑕᐅᑦᓯ­ᐊᑐᐃᓐᓇᓕᕐᐳᓗ ᑲᒃᑲᓛᒍᖃᑎᒥᓄᑦ ᐅᓪᓗᒥ. ᑖᒃᑯ­ᐊ ᓂᕈ­ᐊᓪᓗᑯ
ᐊᐱᓚᐅᔪᔭᕗᑦ ᑭᐱᓯᔨᐅᒐᔭᖁᑦᓱᒋᑦ ᐃᑳᖓᔪᑯᑖᒥᒃ ᓱᕐᖁᐃᑐᒥᒃ ᑕᑯᔪᓐᓇᓯᒍᑎᒋᓯᒪᒐᑦᑎᒋᑦ ᐋᓐᓂ
ᐊᓯᐅᑎᑎᒍᑦ ᑕᑕᓐᓇᑐᓕᓂᖃᓲᖑᓂᕐᓂᒃ. ᐋᓂᒧᓪᓗ ᔮᓇᑕᓐᒧᓪᓗ ᐱᐋᖕᑲᒧᓪᓗ ᐃᓚᒋᔭᐅᑎᓪᓗᒋᑦ, 
ᙯᕐᖁᔨᓯᒪᓚᐅᔪᒋᕗᒍᑦ ᑐᕐᖃᑕᕐᕕᒥᒃ ᔨ­ᐊᕝᕆ ᑭ­ᐊᓕᒥᒃ ­ᐊᒻᒪᓗ ᐱᖁᔭᕐᔪ­ᐊᓕᐅᕐᑎᐅᖃᑕᐅᔪᒥᒃ ᓵᓕ 
ᒍ­ᐊᑦᒥᒃ ᐃᓚᐅᖁᑦᓱᒋᒃ ᐃᑳᖓᔪᑯᑖᒥᒃ ᑭᐱᓯᓂᕐᒥᒃ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᕐᓂᑎᓐᓄᑦ. ᑭᐱᓯᓂᕐᒥᒃ 
­ᐊᑑᑎᒌᕐᒪᑕ ᑕᑯᓐᓇᐅᔮᕐᑐᑦ ­ᐊᒃᒐᒥᓐᓂᒃ ᐸᑎᑦᑕᓚᐅᔪᕗᑦ ᖁᕕ­ᐊᓱᕝᕙᓛᒍᑎᖃᕐᓱᑎᒃᓗ ᐱᓂ­ᐊᕐᓂᐅᔪᓂᒃ!
ᑭᐱᓯᓂᕐᒥᒃ ᐱᔭᕇᑐ­ᐊᕐᒪᑕ, ᓭᒻᒪᑎᓂᒃ ᖃᖓᑦᑌᓂᕐᒥᒃ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᓕᓚᐅᔪᒻᒥᔪᑦ. ᐃᓕᓴᐱ 

ᐅᐃᑦᑕᖓᖅ, ᖃᖓᑦᑕᑎᑦᓯᓚᐅᔪᔪᖅ ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᓭᒻᒪᑎᖓᓂᒃ, ᑐᕐᖃᑕᕐᕕᒃ 
ᔨ­ᐊᕝᕆ ᑭ­ᐊᓕ ᖃᖓᑦᑌᔨᒋᔭᐅᑎᓪᓗᒍ ᑯᐯᒃᑯᑦ ᓭᒻᒪᑎᖓᓐᓄᑦ ­ᐊᒻᒪᓗ ᐱᖁᔭᓕᐅᕐᑎ ᓵᓕ ᒍ­ᐊᑦ 
ᑲᓇᑕᐅᑉ ᓭᒻᒪᑎᖓᓂᒃ ᖃᖓᑦᑕᑎᑦᓯᑎᓪᓗᒍ.
ᐅᖃᑦᓯ­ᐊᓗᒋᑦ ᓇᓗᓀᕆᒍᒪᕗᖓ ᐅᐸᐅᑎᓯᒪᓂᕆᓚᐅᔪᔭᖏᓐᓂᒃ ᔫᐱ ᑕᕐᕿ­ᐊᐱᒃ, ᒪᑭᕝᕕᐅᑉ 

­ᐊᖓᔪᕐᖄᒪᕆᖓ, ᔨ­ᐊᓂᕗ ᒍ­ᐊᑦᑭᓐᓯ, ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑕ ᓯᕗᓕᕐᑎᖓ, ᐱᑕ ᐋᑕᒥ, 
ᐃᓄᐃᒃᑯᑦ ­ᐊᖓᔪᕐᖄᒪᕆᖓ, ᑐ­ᐊᕚᓪᒥᐅᓪᓗ ᓄᓇᓕ­ᐊᐱᖓᑕ ᓯᕗᓕᕐᑎᖓ ᐃ­ᐊᑦᑲ ᕈᓗ, ᒫᒃ ᐋᓐᑎᕆ 
ᑑᕆᔮᓐᓗ, ­ᐊᖓᔪᕐᖄᖓᑦ ᒪᓐᑐᔨ­ᐊᑉ ᐳᓖᓯᖏᑕ. ᔨ­ᐊᕝᕆ ᑭ­ᐊᓕ, ᑐᕐᖃᑕᕐᕕᒃ ᓄᓇᓕᑐᙯᑦ ᐸᐸᑕᐅᕕᖓᓄᑦ 
ᑯᐯᒃ ᑲᕙᒪᒃᑯᓂ, ᐱᖁᔭᓕᐅᕐᑎ ᓵᓕ ᒍ­ᐊᑦ, ᐃᓕᓴᐱ ᐅᐃᑦᑕᖓᕐᓗ, ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᔩᑦ ᐊᖓᔪᕐᖄᖓ, ᑯᓘᑦ ᑳᑦᐳᐊ, ᐅᖓᕙᒥ ᑐᓚᑦᑕᕕᐅᑉ ᐋᓐᓂᐊᕕᐅᑉ ᑲᑎᒪᔨᖏᑦᑕ ᐊᖓᔪᕐᖄᖓ, 
ᒥᓂ ᑯᔦ, ᑲᒪᔨᒻᒪᕆᖓᑦ ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ, ᔦᓐ ᐴᑐᐁᓐᓗ ᑲᒪᔨᒻᒪᕆ ᐋᓐᓂᐊᕕᒻᒥ 
ᐃᓅᓕᑦᓯᕕᒻᒥ, ᕆᑦᓱᑦ ᓖᐳᒪᓐᓗ, ᓄᓇᒥᒃ ­ᐊᑦᑕᑐᕐᕕᒃ – ᒨᐅᓰᓪ, ᐋᓐᔨ­ᐊᓗ ᐋᕐᑐᐃᓂ ­ᐊᒻᒪᓗ ᐄᕆᒃ 
ᒪᒫᓐ – ᑲᒫᕐᑯ ᓴᓇᔨᖁᑎᖏᑦ, ᓵᓪᕙᑑᕆ ᔪᓖᔅ – ᓴᓇᔩᑦ ­ᐊᖓᔪᕐᖄᖓᑦ ­ᐊᒻᒪᓗ ᐋᓇ ᕌᒃᑭ, 
EVOQ-ᑯᑦ ᐃᒡᓗᔪ­ᐊᓂᒃ ᓴᓇᖕᒪᓴᓕᐅᕐᑎᑦ, ­ᐊᒻᒪᓗ ᓴᓇᔨᐅᖃᑎᒌᑦ ᐱᓇᓱᖃᑎᒌᑦᑐᑦ: ᓛᔨ ᒍ­ᐊᑦᓗ, 
ᔮᓐ-ᑮ ᓕᑐᕐᓅᓗ, ᓯᓕᓐ ᓚᕗᕃᓗ, ᒫᒃ ᑏᐋᓐᓗ ­ᐊᒻᒪᓗ ᐅᕙᖓ.
ᓇᓗᓀᕆᓂᖃᕈᒪᒋᕗᖓᓗ ᐱᐅᓯᕐᓲᑎᑐᐃᓐᓇᐅᖏᑦᑐᑎᒍᑦ ᐄᕕ ᒫᒃᒥᒃ ᑐᖕᖓᓱᑦᑎᓯᔨᐅᓚᐅᔪᒥᒃ 

ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᓕᕐᑎᓗᑕ.

individuals from Nunavik to be our ribbon cutters 
and who gratefully accepted to perform this role. 
These individuals are what I call medical miracles. 
Annie Elyasialuk, an elder from Puvirnituq was 
a long-term resident at our former residence at 
the YMCA as a dialysis patient. Annie is a kidney 
recipient and now enjoys living back at her home 
with family and community members. Johnathon 
Nassak, a young adult from Kuujjuaq was born with 
spina bifida and has traveled to Montreal many 
times all throughout his life. Little girl Bianca Kulula 
St-Cyr is from Quaqtaq who beat leukemia and is 
doing very well today living a normal life like any 
other child. We specifically chose them to be our 
ribbon cutters for they have proven within the 
medical world that miracles do happen. Along with 
Annie, Johnathon and Bianca, we invited Minister 
Geoffrey Kelley and Senator Charlie Watt to join 
in the ribbon cutting ceremony. Following the 
cutting of the red ribbon, the audience clapped 
and cheered in joy of the occasion!

Following the cutting of the ribbon, a flag 
hoisting ceremony took place. Elisapie Uittangaq 
hoisted the Nunavik Regional Board of Health and 
Social Services flag, Minister Geoffrey Kelley hoisted 
the Quebec flag and Senator Charlie Watt hoisted 
the Canada flag.

I would like to acknowledge the presence 
of Mr. Jobie Tukkiapik, president of Makivik; Ms. 
Jennifer Watkins, chairperson of Kativik Regional 
Government;  Mr. Pita Aatami, president of Air Inuit; 
Mayor of Dorval Edgar Rouleau; Mr. Marc-Andre 
Dorion, Commander SPVM (Service de police de la 
Ville de Montreal); Mr. Geoffrey Kelley, Minister of 
Aboriginal Affairs from the Quebec Government; 
Mr. Senator Charlie Watt; Mrs. Elisapie Uittangaq, 
chairperson of the Nunavik Regional Board of 
Health and Social Services; Mr. Claude Gadbois, 
chairman of the Ungava Tulattavik Health Centre; 
Mrs. Minnie Grey, executive director of the Nunavik 
Regional Board of Health and Social Services; Mrs. 
Jane Beaudoin, executive director of the Inuulitsivik 
Health Centre; Mr. Richard Lieberman, landlord;  
Mochelle, Angelo Arduini and Eric Maman of 
Gamarco construction; Salvatore Ulisse,  foreman 
of the construction; Anna Rocki, an EVOQ architect, 
and the construction working group: Mr. Larry 
Watt, Jean-Guy Letourneau, Celine Laforest, Marc 
Dion and myself.

A special thanks to Ms. Evie Mark for hosting 
the ceremony. 
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ᐅᓪᓕᕕᒻᒥ ᑐᑭᒧᐊᑦᑎᓯᔨ ᒫᑭ ᐳᑐᓕᒃ ᐅᖄᕕᓕᒃ ᐅᓪᓕᕕᐅᑉ ᐅᒃᑯᐃᑕᐅᓂᖓᓂᒃ ᑕᑯᓂᐊᕐᓯᒪᔪᓂᒃ.
Ullivik director Maggie Putulik addressing those in attendance for the official opening of Ullivik.



ᓄᑖᑦ ᒫᓐᓇᓯᐅᑎᐅᑦᓱᑎᒃ ᐃᓄᐃᑦ ᐃᓪᓗᖃᕐᑎᑕᐅᒍᑎᖏᑕ 
ᐊᑭᓕᐅᕐᑕᐅᓯᒪᒍᑎᖏᑦ
ᔫᓂ 2017-ᖑᑎᓪᓗᒍ, ᓄᑖᓂᒃ ᒫᓐᓇᓯᐅᑎᐅᓚᖓᔪᓂᒃ ᐃᓄᐃᑦ ᐃᓪᓗᖃᕐᑎᑕᐅᒍᑎᖏᑕ 
­ᐊᑦᑕᑐ­ᐊᖑᒍᑎᖏᑕ ­ᐊᑭᒋᖃᑦᑕᓚᖓᓕᕐᑕᖏᑦ ᓄᓇᕕᒻᒥ ᓄᐃᑕᐅᓚᐅᔪᕗᑦ ᐱᖁᔭᓕ
ᐊᖑᑦᓱᑎᒃ ᑯᐯᒃ ᑲᕙᒪᐅᑉ ᑐᕐᖃᑕᕐᕕᖏᑕ ᑲᑎᖕᖓᔨᖏᓐᓄᑦ. ᑖᒃᑯ­ᐊ ᐱᖁᔭᖕᖑᑎᑕᐅᕐᖃᒦᑦ 
ᐃᑲᔪᕐᓯᓚᖓᔪᒻᒪᕆᐅᔪᑦ ᐃᓄᑐᐃᓐᓇᓂᒃ ᐃᓪᓗᓂᒃ ­ᐊᑦᑕᑐ­ᐊᓕᓐᓂᒃ, ᐱᓗ­ᐊᕐᑐᒥ ᑮᓇᐅᑦᔭᓵᑭᑦᑐᓂᒃ 
ᐃᓚᒌᓂᒃ.
ᑖᒃᑯ­ᐊ ᐱᖁᔮᐱᑦᑖᖃᖕᒦᑦ ᑕᕐᕿᓄᑦ ᓯᑕᒪᓄᑦ ᐃᓕᖓᓚᐅᕐᑐᓚᖓᔪᑦ (ᐅᓪᓗᓂ 120-

ᓂ) ᐱᒋ­ᐊᕐᕕᓕᐅᑎᕕᖃᕐᓗᑎᒃ ᔪᓓ 1, 2017-ᒥᒃ – ᐃᓱᓕᕕᖃᓛᕐᓱᑎᒃ ᐆᒃᑐᐱᕆ 31, 
2017-ᒥᒃ ᑖᒃᑯᓇᓂ ᐅᓪᓗᓂ ᐃᓄᑐᐃᓐᓀᑦ ᐱᒐᓱ­ᐊᕈᓐᓇᕕᖃᕐᑎᑕᐅᔪᑦ ᐅᑎᕐᕕᐅᓂᕐᒥᒃ 
­ᐊᑭᑭᓕᒋ­ᐊᕐᓯᒪᓂᐅᓚᖓᔪᕕᓂᕐᓄᑦ, ­ᐊᓪᓛᑦ ᐅᑎᕐᕕᐅᒍᓐᓇᑐᐃᓐᓇᕆ­ᐊᖃᕐᓱᑎᒃ ­ᐊᑭᓖᒍᑎᕕᓂᕐᒥ 
ᐃᓚᖏᓐᓄᑦ, ᐅᑎᕐᓂᖅ ᐱᒋ­ᐊᕐᕕᖃᑦᓴᒪᕆᒍᓐᓇᑎᓪᓗᒍ ᔪᓓ 1, 2016-ᒧᑦ. ᒪᑭᕝᕕᓗ, 
ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᓪᓗ ­ᐊᒻᒪᓗ ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᔨᕐᔪ­ᐊᑯᑦ 
ᑐᓴᐅᒪᔭᐅᖁᔨᔪᐃᓐᓇᐅᓚᐅᔪᕗᑦ ᑕᒪᑐᒥᖓ ᑐᓴᕋᑦᓴᐅᓕᕐᑐᒥᒃ ᑲᔪᖏᕐᓭᓱᑎᒃᓗ ᐃᓄᓐᓂᒃ 
ᓄᓇᓕᒻᒥᓂ ᐃᓪᓗᓕᕆᔨᒃᑯᓄᑦ ᐱᒐᓱᒍᑎᑦᓴᒥᓂᒃ ­ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᖃᕆ­ᐊᕐᑐᖁᑦᓱᒋᑦ.
ᑖᒃᑯᓂᖓ ᑐᓴᕐᑎᑕᐅᒍᑎᖃᓕᕋᒥ ᒪᑭᕝᕕᐅᑉ ­ᐊᖓᔪᕐᖄᕆᖓ ᔫᐱ ᑕᕐᕿ­ᐊᐱᒃ ᐅᖃᓚᐅᔪᖅ 

ᐃᒫᒃ, ᖁᕕ­ᐊᓱᒍᑎᒋᒻᒪᕆᑉᐸᑲ ᑖᒃᑯ­ᐊ ᐱᖁᔭᖕᖑᑎᑕᐅᔪᑦ. ᐃᑭᓐᓂᓴᐅᒫᐱᑐᐃᓐᓇᑐᑦ 
70%-ᓂᑦ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓚᒌᑦᑐ ᑮᓇᐅᑦᔭᓵᖃᕐᒪᑕ $34,000-ᖑᖕᖏᑐᓂᒃ ᑮᓇᐅᔭᓕ
ᐊᕆᕙᑦᑕᒥᓐᓂᒃ ­ᐊᕐᕌᒍᓕᒫᒥ. ᑖᒃᑯ­ᐊ ­ᐊᑦᑕᑐ­ᐊᖃᕈᑎᓄᑦ ᓄᑖᖑᑦᓱᑎᒃ ­ᐊᑭᓕᐅᕆᒍᑎᐅᕗᑦ 
ᐃᑲᔪᕐᓯᓂᖃᒻᒪᕆᓚᖓᓕᕐᑐᑦ ᐃᓄᓕᒫᓂᒃ. ­ᐊᓯᑦᔩᒍᑎᐅᔪᑦ ᐱᔪᓐᓇᕈᑎᐅᓚᖓᓕᕐᒪᑕ 
ᑮᓇᐅᔭᓂᒃ ᑭᖕᖒᒪᓇᓗ­ᐊᖕᖑ­ᐊᐸᑦᑐᓂᒃ ᓂᕿᓂᓪᓗ ­ᐊᓐᓄᕌᓂᓪᓗ ᓂᐅᕕ­ᐊᖑᒋ­ᐊᓕᓐᓄᑦ, ᑖᒃᑯ­ᐊ 
ᑭᖕᖒᒪᓇᕐᑐᓚᕆᐅᒻᒪᑕ.”
ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑕ ᓯᕗᓕᕐᑎᖓ ᔨ­ᐊᓂᕗ ᒪᓂᖅ ᐅᖃᐅᓯᖃᕐᕕᖃᓚᐅᔪᒻᒥᔪᖅ 

ᑕᒪᑐᒥᖓ ᑐᓴᕐᑎᑕᐅᒍᑎᒥᓂᒃ. “­ᐊᕐᕌᒍᓂ ­ᐊᒥᓱᓂ ­ᐊᖏᖃᑎᒌᖃᑎᖃᕋᓱᖃᑦᑕᓚᐅᕐᓱᑕ ᑯᐯᒃ 

New Interim Social Housing 
Rent Scale

In June 2017, a new Interim Social Housing Rent 
Scale in Nunavik was ratified by the Québec Cabinet of 
Ministers. It provides substantial relief for Inuit living 
in social housing, especially for low-income families.

The new by-law triggered a four-month period (120 
days) from July 1, 2017 – October 31, 2017 for Inuit to 
apply for a retroactive reduction, and a possible refund in 
rent, stretching back to July 1, 2016. Makivik, the Kativik 
Regional Government and the Kativik Municipal Housing 
Bureau (KMHB) heavily publicized the news and urged 
Inuit to go to the local KMHB officer to apply.

When the news came out Makivik president Jobie 
Tukkiapik said, “I’m very pleased this has been passed. 
Just under 70% of Nunavik families earn less than $34,000 
per year. The new rent scale will help this segment of 
the population the most. The change will free up much 
needed funds for food and clothing, which are basic 
necessities.”

Kativik Regional Government’s chairperson Jennifer 
Munick also commented on the news. “After years of 
negotiations with Québec, we have reached a satisfying 
interim agreement and we remain committed to 

ᐊᑦᑕᑐᐊᖃᕈᑏᑦ ᐃᓄᕐᓴᕆᐊᕐᐸᑕ ᓲᕐᓗ ᐃᓚᒌᓄᑦ ᑮᓇᐅᑦᔭᓵᓕᓐᓄᑦ $34,415-ᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ ᐃᑭᓐᓂᓴᓂᓪᓗᓃᑦ
Examples of rent reduction for family income of $34,415 or less

ᐃᓚᒌᑦ 
ᐅᓄᕐᓂᖏᑦ

ᖃᕆᐊᑦ/ᐃᓪᓗᐊᕈᓰᑦ 
ᓯᓂᕝᕖᑦ ᐅᓄᕐᓂᖏᑦ

ᐊᑦᑕᑐᐊᖃᕈᑏᑦ 
ᐊᑭᑐᖃᖏᑦ

ᐊᑦᑕᑐᐊᖃᕈᑏᑦ 
ᐊᑭᑖᕐᖃᒥᖏ

$-ᑎᒍᑦ 
ᐃᓄᕐᓴᕆᐋᕐᑐᑦ

%-ᑎᒍᑦ 
ᐃᓄᕐᓴᕆᐋᕐᑐᑦ

Family size # Bedrooms Old Rent New Rent $ Reduction % Reduction

4 3 $270 $218 $52 19%

5 4 $316 $154 $162 51%

6 5 $410 $100 $310 76%
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ᑲᕙᒪᖓᓂᒃ, ᑎᑭᐅᑎᔭᖃᕐᐳᒍᑦ ᐃᓱᒫᓗᐃᕐᓇᓱᓂ ᒫᓇᓯᐅᑎᐅᑦᓱᓂᓗ ­ᐊᖏᖃᑎᒌᒍᑎᒥᒃ 
ᑲᔪᓯᔪᒥᓪᓗ ᐱᓇᓱ­ᐊᓚᖓᕗᒍᑦ ᐋᕐᕿᒍᑎᑦᓴᓯᐅᕐᓗᑕ ᐱᐅᓯᒋ­ᐊᕆᒍᑎᑦᓴᓂᒃ ᑮᓇᐅᔭᕐᑐᓂᒃᑯᑦ 
ᐅᖁᒣᓪᓕᐅᕈᑎᐅᕙᑦᑐᓂᒃ ᓄᓇᕕᒻᒥ ᐃᓚᒌᒍᓈᕐᑎᑐᓄᑦ.”
­ᐊᖏᖃᑎᒌᒐᓱᖃᑎᖃᕐᓃᑦ ᓱᓕ ᑲᔪᓯᓚᖓᔪᑦ ­ᐊᑯᓂᕆᓂᕐᓴᓂᒃ ᐃᓪᓗᓂᒃ ­ᐊᑦᑕᑐ­ᐊᖃᕐᓂᒧᑦ 

­ᐊᑭᓕᕐᑐᐃᒍᑎᑦᓴᓂᒃ ᐱᔭᖃᕋᓱᓪᓗᑕ, ᔪᓓ 1, 2020 ᑎᑭᑦᑎᓗᒍ ᐃᓂᓪᓚᓯᒪᓛᕈᒪᔭᑦᑎᓂᒃ. 
ᑐᖕᖓᕕᖃᓛᕐᐳᓗ ᐃᓚᖏᑎᒍᑦ ᑐᑭᓯᓂ­ᐊᕐᑕᐅᒪᑦᓯ­ᐊᓂᕐᓴᓂᒃ ᐱᔭᐅᓗᑎᒃ “ᐃᓅᒐᓱᓐᓂᐅᑉ 
­ᐊᑭᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ” ᖃᐅᔨᓴᕐᑕᐅᒍᑎᒋᖃᑦᑕᓯᒪᔭᖏᓐᓂᒃ ᓄᐃᑕᐅᓚᐅᔪᔪᓂᒃ ᓅᕕᒻᐱᕆ 
2016-ᒥ.

continue finding solutions to relieve the heavy financial 
burdens faced by families in Nunavik.”

Negotiations will continue to develop a long-term rent 
scale, projected to be in place at the latest on July 1, 2020. 
It will be based in part on more detailed analysis from the 
“Cost of Living in Nunavik” research report released in 
November 2016.

ᐃᑲᖕᖓᓂᐊᕐᔪᒃ ᐃᓄᑐᐃᓐᓀᑦ ᐱᐅᓯᑐᖃᖓᑦ 
ᑎᒍᐊᕐᑖᖃᑦᑕᓂᖅ “ᐱᖁᔭᑎᒍᑦ ᓇᓗᓀᕐᑕᐅᕗᖅ”

ᑯᐯᒃ ᐱᖁᔭᓕᐅᕐᕕᖓ ᓄᑖᒥᒃ ᐱᖁᔭᒥ ᓇᓗᓀᕆᒐᑖᓚᐅᕐᐳᑦ ᐃᓄᑐᐃᓐᓀᑦ 
ᐱᓂ­ᐊᕐᓂᕆᓲᑐᖃᖓᓂᒃ ­ᐊᕐᕌᒍᒐᓵᓗᓐᓂ.
ᓂᕿᑦᓯᕕᒻᒥ ᔫᓂ 16, 2017-ᖑᑎᓪᓗᒍ, ᐱᖁᔭᖅ ᑭᓯᑦᔪᑎᓕ 113-ᒥᒃ 

­ᐊᑦᓯᕋᐅᑎᖃᕐᓱᓂ “ᐱᖁᔭᖅ ᐋᕐᕿᒋ­ᐊᕆᒍᑎᐅᔪᖅ ᐃᓄᓕᒫᓄᓕᖓᔪᓂᒃ ᐱᖁᔭᕐᓂᒃ 
­ᐊᓯᖏᓐᓂᓗ ᐱᖁᔭᑎᒎᕐᓱᑎᒃ ᐱᑕᖃᕐᑎᓯᒍᑎᓕ­ᐊᖑᒪᔪᓂᒃ ᐃᓕᖓᑦᓱᑎᒃ ᑎᒍ­ᐊᕐᑖᓂᕐᓄᑦ 
ᑐᓴᐅᒪᔭᐅᒋ­ᐊᓕᓐᓂᓗ ᑐᓴᕐᑕᐅᑎᑦᓯᒍᑎᖃᕐᓂᓄᑦ” ᑖᒃᑯ­ᐊ ­ᐊᓂᒎᑎᑎᑕᐅᓚᐅᕐᑐᑦ 
ᐃᓘᓐᓇᖏᓐᓄᑦ ᐱᖁᔭᓕᐅᕐᑎᓄᑦ ­ᐊᖏᕐᑕᐅᓂᖃᕐᓱᑎᒃ.
ᑖᓐᓇ ᐱᖁᔭᖕᖑᑐᖅ ᐃᓚᖃᕐᑐᖅ ᐱᒻᒪᕆᐅᑦᓱᑎᒃ ᓄᑖᓂᒃ ᐃᓗᓪᓕᑕᐅᒍᑎᒥᓂᒃ 

ᐃᓕᖓᔪᓂᒃ ᐃᓄᑐᐃᓐᓀᑦ ᐱᐅᓯᑐᖃᕐᒥᒍᑦ ᑎᒍ­ᐊᕐᑖᓱᑐᖃᐅᓂᖏᓐᓄᑦ, ᓄᐃᑕᐅᕗᕐᓗ 
ᐱᓇᓱᖃᑎᒌᒍᑕᐅᖃᑦᑕᓚᐅᕐᓱᓂ ᒪᑭᕝᕕᒧᓪᓗ, ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ 
ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ ­ᐊᓯᖏᑦ ᓄᓇᓕᑐᙯᑦ ᐱᓇᓱᖃᑕᐅᕙᑦᑐᑦ.
ᓄᓇᕕᒻᒧᓕ ᐃᓕᖓᔪᑎᒍᑦ, ᑕᒪᓐᓇ ᐱᓇᓱᑦᑕᐅᓯᒪᔪᖅ ­ᐊᕐᕌᒍᓂ ­ᐊᒥᓱᓂ 

ᐅᖃᖃᑎᒌᒍᑎᐅᕙᑦᓱᓂ ­ᐊᖏᖃᑎᒌᒐᓱᒍᑎᐅᕙᑦᓱᓂᓗ ᐱᓇᓱ­ᐊᕐᓱᒋᑦ ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ, 
ᓄᓇᓕᓐᓂᓗ ᖃᐅᔨᓴᕐᕕᖃᖃᑦᑕᓂᕐᑎᒍᑦ, ­ᐊᒻᒪᓗ 2006-ᖑᑎᓪᓗᒍ ­ᐊᑯᓂ 
ᐱᒐᓱᑦᑕᐅᓯᒪᔪᓂᒃ ᑐᓴᕐᑎᓯᒍᑎᓂᒃ ᓄᐃᑦᓯᓂᐅᓯᒪᔪᖅ ᓄᓇᓕᑐᖃᐅᔪᑦ ᐱᐅᓯᑐᖃᕐᒥᒍᑦ 
ᑎᒍ­ᐊᕐᑖᓱᖑᓂᖏᓐᓅᓕᖓᔪᓂᒃ. ᑯᐯᒃ ᐱᖁᔭᓕᐅᕐᕕᖓᑕ ᑲᑎᖕᖓᔨᖏᑦ ᐃᓕᖓᔪᑦ 
ᐱᓇᓱᒐᖃᕐᕕᐅᔪᓄᑦ ᑕᕐᕿᓂ ­ᐊᒥᓱᓂ ᕿᒥᕐᕈᔭᖃᓚᐅᔪᒻᒥᔪᑦ ᐱᖁᔭᓕ­ᐊᖑᓇᓱᑦᑐᒥᒃ. ᑕᒪᒃᑯ­ᐊ 
ᐃᓘᓐᓇᑎᒃ ᐱᓇᓱᑦᑕᐅᔪᑦ ᐱᒍᓐᓇᓯᒍᑎᐅᓚᐅᕐᖁᑦ ᐱᔭᖃᕐᓂᒥᒃ ᑲᕙᒪᓄᑦ ᓇᓗᓀᕐᑕᐅᒪᔪᓂᒃ 
ᐃᓄᑐᐃᓐᓀᑦ ᐱᐅᓯᑐᖃᕐᒥᒍᑦ ᑎᒍ­ᐊᕐᓂᒥᒃ ᐱᓂ­ᐊᕐᓂᖃᕈᑎᒋᓲᖏᓐᓂᒃ.
ᑕᒃᑰᓇ ᐱᖁᔭᕐᑕᖑᔪᒃᑯᑦ, ᐃᓄᑐᐃᓐᓀᑦ ᐱᐅᓯᑐᖃᕐᒥᓄᑦ ᑎᒍ­ᐊᕐᑕᐸᓐᓂᖏᑦ 

ᓇᓗᓀᕐᑕᐅᒪᓛᕐᖁᑦ ᐱᓇᓱᒍᑎᑕᖏᑦ ᐱᑕᖃᕐᑎᑕᐅᓕᕐᓗᑎᒃ ᑯᐯᒃ ᓄᓇᖓᑕ 
ᐃᓄᓕᒫᓄᓕᖓᔪᓂᒃ ᐱᖁᔭᖁᑎᖏᓐᓂ. ᐃᓄᑐᐃᓐᓇᓅᓕᖓᔪᒥᒃ ᐃᓅᓕᕐᓂᕃᒍᑎᒥᒃ 
­ᐊᓪᓚᖁᑎᑖᖃᑦᑕᓛᓕᕐᑐᑦ ᑎᒍ­ᐊᕐᑕᖑᔪᑦ ­ᐊᓪᓚᑕᐅᒪᕕᖓᓂᒃ ᐱᒃᑲᑕᐅᔪᒥᒃ ᐃᓄᑐᐃᓐᓀᑦ 
ᑎᒍ­ᐊᕐᑕᐸᓐᓂᖏᓐᓄᑦ ᓴᕐᕿᑎᑕᐅᓂᖃᕐᓗᑎᒃ.
ᔫᐱ ᑕᕐᕿ­ᐊᐱᒃ, ᒪᑭᕝᕕᐅᑉ ­ᐊᖓᔪᕐᖄᒪᕆᖓ ᐅᖃᓚᐅᔪᖅ ᐃᒫᒃ: “ᓄᓇᕕᐅᑉ 

ᐃᓄᑐᐃᓐᓇᖏᑦ ᓴᐱᓕᓚᐅᕐᓯᒪᒐᑎᒃ ­ᐊᔪᐃᓐᓈᖃᕐᓯᒪᒻᒪᑕ ᑯᐯᒃ ᑲᕙᒪᖓᓂᒃ ᐱᖁᔭᓄᑦ 
ᐃᓚᐅᑎᑕᐅᖁᔨᑦᓱᑎᒃ ᑎᒍ­ᐊᕐᑖᓂᕐᒥᒃ ᐱᐅᓯᑐᖃᕆᓲᖏᓐᓂᒃ. ᑌᒪᓕ ᓇᓗᓀᕐᑕᐅᓂᖅ 
ᐱᑕᖃᕐᑎᑕᐅᒐᓗ­ᐊᕐᑎᓗᒍ ᐱᖁᔭᕐᔪ­ᐊᓂ ­ᐊᒻᒪᓗ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓄᑦ 
ᐊᖏᖃᑎᒌᒍᑎᓂ ᐱᒻᒪᕆᐅᑎᑕᐅᖃᑦᑕᓯᒪᕗᑦ ᐃᓚᐅᑎᑕᐅᒋ­ᐊᖃᕐᓂᖏᑦ ᑎᒍ­ᐊᕐᓂᒥᒃ 
ᐱᓂ­ᐊᕐᓂᖃᕈᑎᒋᓲᕗᑦ ᐃᓄᑐᐃᓐᓇᑎᒍᑦ ᕿᑐᕐᖓᑎᓐᓂᒃ ᐃᓚᐅᒋ­ᐊᖃᕐᓂᖏᓪᓗ 
ᑎᒍ­ᐊᕐᑎᓯᕙᑦᑐᑦ ᐱᑕᖃᓪᓚᕆᒋ­ᐊᖃᓚᐅᔪᑦᓱᑎᒃ.”
ᒥᓂ ᑯᔩ, ᑲᒪᔨᒻᒪᕆᖓ ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ, ᐅᖃᐅᓯᖃᓚᐅᔪᕗᖅ 

ᐃᒫᒃ, “ᐱᔪᕆᒪᒍᑎᒋᑦᓱᒍ ᑐᖕᖓᓱᑦᑎᐸᕗᑦ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᔪᖅ ᑯᐯᒃ ᑲᕙᒪᖓᓄᑦ. 
­ᐊᒥᓱᓄᑦ ᐱᓇᓱᖃᑎᒌᒍᑎᐅᖃᑦᑕᓯᒪᔪᑦ ᑖᒃᑯ­ᐊ ­ᐊᓪᓚᖁᑎᑕᖏᑦ ᑕᑯᓐᓇᐸᕗᓪᓗ ᓄᓇᓕᓕᒫᓄᑦ 
ᐱᔭᖃᕈᑎᐅᒋ­ᐊᖓ ᐱᓪᓚᕆᐅᓂᖃᕐᓱᓂ ᐱᔭᑦᓴᖁᑎᒋᕙᑦᑕᕗᑦ ᓇᓗᓀᕐᑕᐅᓂᖃᕐᒪᑦ.”
ᑕᒪᒃᑯ­ᐊ ᐱᐅᓯᑐᖃᒃᑯᑦ ᑎᒍ­ᐊᕐᑕᐸᓐᓃᑦ ᓄᓇᕕᒻᒥ ­ᐊᒥᒐᖕᖏᑐᑦ. 

ᒥᑦᓴᐅᓵᕐᑕᐅᒍᑎᖃᕐᓯᒪᒻᒪᑕ ᕿᑐᕐᖓᑖᖑᔪᑦ ᐱᖓᓱᑦ ᓯᑕᒪᓪᓗᓃᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐃᓅᓕᕋᑖᔨ
ᐊᖏᑦ ᑎᒍ­ᐊᖑᓱᖑᒻᒪᑕ, ­ᐊᕐᕌᒍᑕᒫᑦ 50 ᒥᑦᓯᑎᓐᓃᑐᑦ ᑎᒍ­ᐊᖑᓲᖑᕗᑦ.

Age-old Practice of Inuit Customary 
Adoption “Now Legal”

A new piece of legislation passed in the Québec National 
Assembly has recognized in law what Inuit have been doing 
for millennia.

On Friday June 16, 2017, Bill 113 called “An Act to amend 
the Civil Code and other legislative provisions as regards 
adoption and the disclosure of information” was adopted 
with the unanimous consent of all parliamentarians.

The Bill includes important new provisions related to 
Inuit customary adoption, developed in close collaboration 
with Makivik and the Nunavik Regional Board of Health and 
Social Service (NRBHSS) along with other Aboriginal partners.

For Nunavik, it follows years of discussion and negotiations 
with Quebec, community consultations, and a 2006 milestone 
report on Aboriginal customary adoption. The National 
Assembly’s Committee on Institutions also spent months 
on an article-by-article review of the Bill. All these efforts 
worked towards obtaining official recognition of the Inuit 
practice of customary adoption.

Under the Bill, Inuit customary adoptions will be 
recognized by law, under a mechanism provided for in the 
Civil Code of Québec. A unique birth certificate reflecting the 
new lineage resulting from traditional Inuit custom adoption 
will be issued.

Jobie Tukkiapik, president of Makivik Corporation, stated: 
“Nunavik Inuit have consistently called for Quebec’s laws to 
legally reflect the effects of our customary adoption regime. 
Although recognition is offered by the Constitution Act and 
the James Bay and Northern Quebec Agreement, a practical 
inclusion of the effects of our adoptions on the kinship of 
our Inuit children and their parents was considered crucial.”

Minnie Grey, executive director of the Nunavik Regional 
Board of Health and Social Services, commented, “It is with 
great pride that we welcome this announcement by the 
Government of Québec. A lot of team efforts were put into 
this file and we see it as a regional accomplishment to finally 
have this important issue recognized.”

Customary adoptions are not a rare occurrence in Nunavik. 
It’s estimated that one out of every three to four Inuit 
newborns are custom adopted, an average of 50 per year.
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ᐱᔭᕆᐊᖃᕐᓂᖅ ᑕᑯᒥᓇᕐᑐᓕᐅᕐᑎᐅᓱᓂ
ᐱᕈᕐᓴᓱᓂ ᑰᒃᔪ­ᐊᖅ ᑯᐯᒃᒥ, ᓈᓇᓯ ᓵᓐᑕ ᐱᒍᒪᓯᒪᔭᒥᓂᒃ ᐱᔭᖃᕐᓯᒪᕗᖅ: ᓴᓇᖕᖑ­ᐊᓯᒪᔪᑎᒍᑦ 
ᑕᑯᒥᓇᕐᑐᓕᐅᕐᑎᐅᓂᕐᒥᒃ. ᑭᓯ­ᐊᓂᓕ, ᐱᒋ­ᐊᑦᓴᐸᓚᐅᕋᓗ­ᐊᕐᓱᓂ ᑲᔪᓯᖃᑦᑕᓯᒪᖕᖏᓚᖅ.

ᐅᕕᒃᑲᐅᓱᓂ, ᓴᓇᓯᒪᔪᓕᐅᕐᐸᓱᓂ ­ᐊᔪᒉᑦᑐᓂᒃ, ᑕᑯᓐᓇᕈᒥᓇᕐᑐᓕᐅᕐᐸᓱᓂᓗ, ᓈᓇᓯ 
ᑖᓂᓯᕐᑎᐅᒍᒪᓯᒪᕗᖅ. ᑕᓚᕖᓴᒃᑯᑦ ᑖᓂᓯᕐᑐᓂᒃ ᑕᑯᓐᓇᖃᑦᑕᓱᓂ – ᑎᒥᒻᒥᓂᒃ 
ᐃᖁᑕᕐᑎᓯᔪᓂᒃ, ᖃᓄᑐᐃᓐᓇᖅ ᑖᓂᓯᕐᑐᓂᒃ ᒪᓕᑦᓯ­ᐊᓱᑎᒃ ᑐᓴᕐᓂᔮᕐᑕᒥᓐᓂᒃ 
ᓂᑦᔭᓗᑦᑖᑐᓂᒃ ᑖᓂᓯᕐᑐᓂᒃ – ᑖᓂᓯᕐᑎᐅᒍᒪᓕᓚᐅᕐᓯᒪᔪᖅ. ᑭᓯ­ᐊᓂ ᑕᕐᕋᒥ 
ᓄᓇᓕᒻᒥᓂ ᑖᓂᓯᕐᓂᒥᒃ ᐃᓕᓐᓂ­ᐊᕕᖃᖕᖏᒪᑦ ᑕᒪᑐᒥᖓ ᑲᔪᓯᓯᒪᖕᖏᑐᖅ. ᑭᖑᓂ
ᐊᒍᑦ ᓃᓂᒐᕈᓯᕐᒥᒃ ᑐᓴᓕᓚᐅᕐᓯᒪᒻᒥᔪᖅ – ᐃᓄᒐᖕᖑ­ᐊᓂᒃ ᐱᔪᓐᓇᓂᖃᑦᓯ­ᐊᓱᑎᒃ 
ᑐᓴᕐᓂᔮᕐᑎᓯᓕᕐᑐᓂᒃ ᓃᓂᒐᐅᑉ ᓇᕐᓂᒐᖏᑎᒍᑦ – ᓃᓂᒐᕐᑎᐅᒍᒪᓕᓚᐅᕐᓯᒪᒻᒥᔪᖅ. 
ᑭᓯ­ᐊᓂ ᑭᓇᓗᓐᓃᑦ ᐃᓕᓐᓂ­ᐊᑎᑦᓯᔨᒋᒐᔭᕐᑕᖓ ᐱᑕᖃᓚᐅᔪᖕᖏᓚᖅ.
­ᐊᓪᓚᐅᑎᒧᑦ ᓴᓇᖕᖑ­ᐊᓂᖅ ᐱᔭᕆ­ᐊᑭᓐᓂᐹᖑᓯᒪᔪᖅ, ᓈᓇᓯ ᐅᖃᕐᑐᖅ, ᐱᔭᕆ

ᐊᑭᑦᑑᓚᕿᑦᓱᓂᓗ ᑮᑕ ᐱᓇᓱᒍᑎᑦᓴᖏᑦ ᐱᑕᖃᑦᓯ­ᐊᓯᒪᒻᒪᑕ ­ᐊᑐᐃᓐᓇᐅᓱᑎᒃᓗ. 
ᐃᓚᒌᖑᑦᓱᑎᒃ ­ᐊᐅᓪᓛᓯᒪᓕᕋᒥᒃ, ᐃᑦᓯᕙᐅᒐᖃᑦᑕᓯᒪᔪᖅ ᑎᒍᒥ­ᐊᕐᓱᓂ 
­ᐊᓪᓚᕕᑦᓴᓂᒃᓗ ­ᐊᓪᓚᐅᑎᓂᒃᓗ, ­ᐊᓪᓚᖑ­ᐊᕐᓯᒪᔪᓕᐅᕐᐸᓱᓂ ᑕᑯᒥᓇᕐᑐ­ᐊᓗᒻᒥᒃ, 
ᐅᑭᐅᕐᑕᑐᒥᒃ ᑕᐅᑐᑦᑕᒥᓂᒃ. ᐅᖃᓚᐅᕐᐳᓗ ­ᐊᓪᓚᐅᑎᒧᑦ ᓴᓇᖕᖑ­ᐊᓯᒪᔪᓕᐅᕐᓂᒥᒃ 
ᓲᕐᓗ ᐱᐅᓯᑐᐃᓐᓇᑎᒍᑦ ᐱᒍᓐᓇᑕᖃᕐᓯᒪᒋ­ᐊᒥᒃ – ᓂᕕ­ᐊᕐᓯ­ᐊᕌᐱᐅᑦᓱᓂ ᓯᕗᓂᑦᓴᒥᓂ 
ᓱᓇᔨᐅᒍᒪᓛᕐᓂᒥᓂᒃ ᐃᓱᒪᒋᕐᖄᓯᒪᖕᖏᑲᓗ­ᐊᕐᓱᒍ.
ᐅᓐᓃᓄᓇ, ­ᐊᓈᓇᖓ ­ᐊᓪᓚᖑ­ᐊᕐᑎᐅᒌᓚᐅᔪᒻᒪᑦ.
“­ᐊᓈᓇᒐ ᒥᖑ­ᐊᕐᓯᒪᔪᓕᐅᖃᑦᑕᓯᒪᒻᒪᑦ ­ᐊᒥᓱ­ᐊᓗᓐᓂᒃ,” ᓈᓇᓯᐅᑉ ­ᐊᐅᓚᔨᔭᖓ, 

­ᐊᓱᐃᓛ ᑭᖑᓂ­ᐊᒍᑦ, ᐱᕙᓪᓕ­ᐊᒐᐅᒐᕐᓱᖓ, “­ᐊᓈᓇᒻᒪ ᐱᒍᓐᓇᓂᖓᓂ 
ᐱᒍᓐᓇᓂᕐᑖᕙᓪᓕ­ᐊᓯᒪᕗᖓ.”
ᓈᓇᓯᐅᑉ ᐱᔪᓐᓇᓯ­ᐊᕐᓂᖓ ᐳᕿ­ᐊᓇᖕᖏᑐᖅ.

ᐅᐱᕐᖓᓴᐅᓚᐅᕐᑐᖅ, ᓈᓇᓯ ᑎᒃᑯ­ᐊᑕᐅᓚᐅᔪᕗᖅ ᓴᓇᖁᔭᐅᑦᓱᓂ ᑲᓇᑕᒥ 
ᑕᑯᕚᒃᑯᕕᐅᑉ ᓄᐃᑕᑎᑦᓯᕕᑦᑖᖃᒻᒪᕆᖓᓄᑦ ᐅᕙᓂ Canadian Museum 
of Nature’s new Canada Goose Arctic Gallery – ᐱᓚᐅᔪᔭᒥᓂᒃ 
­ᐊᒥᓱ­ᐊᓗᓐᓂᒃ ­ᐊᓪᓚᖑ­ᐊᕐᓯᒪᔪᓕᐅᕐᑎᐅᒥᔪᓂᒃ ᐱᓕᐅᑎᖃᑎᖃᕋᓱᑦᓱᓂ
­ᐊᓪᓚᖑ­ᐊᕐᓯᒪᔪᓕ­ᐊᕆᓲᖏᑦ ᖃᐅᔨᒪᔭᐅᓕᕐᐸᓕ­ᐊᑐᐃᓐᓇᓕᕐᑐᑦ, ᑕᑯᔭᐅᓗᓂ 

ᑭᓯ­ᐊᓂᐅᖃᑦᑕᓛᓕᕐᑐᑦ: ᓱᕈᓰᓪᓗ ᓂᕕ­ᐊᕐᓯ­ᐊᓗ ᑕᑯᕚᒃᑯᕕᓕ­ᐊᓕᕈᑎᒃ ᐃᑎᖃᑦᑕᓛᓕᕐᒪᑕ 
ᐃᒡᓗᔪ­ᐊᒧᑦ ᑲᑕᒻᒥᒍᑦ ­ᐊᓪᓚᖑ­ᐊᕐᓯᒪᔪᒥᒃ ­ᐊᖏᔪᒥᒃ ᐱᑕᓕᒻᒧᑦ ᐃᑎᕐᐸᓕ­ᐊᓂᓕᒫᒥᓂ 
­ᐊᑭᓐᓇᖏᑦ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᑦ ­ᐊᓪᓚᖑ­ᐊᕐᕕᐅᒪᑎᓪᓗᒋᑦ ᓈᓇᓯᒧᑦ.
ᑕᑯᑦᓴᓕ­ᐊᖑᓯᒪᓛᓕᕐᒪᑕ ᐱᓕᐅᑎᒐᓱᑦᑐᓂ-ᓵᓚᖃᐅᑎᒍᑎᒋᓚᐅᕐᑕᖏᑎᑐᑦ 

­ᐊᓪᓚᖑ­ᐊᕐᓯᒪᔪᑦ, ᓴᓇᖕᖑ­ᐊᓯᒪᑦᓱᑎᒃ ᓱᓕᔪᓪᓚᕇᑦ ᓴᖑᖓᔪᓂᒃ ᐅᐃᒍᖃᕐᓱᑎᒃ. 
ᐃᓄᑐᐃᓐᓀᑦ ᐃᓗᕐᖁᓯᖏᓐᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᓂᖃᑦᓯ­ᐊᑐᑦ ᕿᕐᓱᖓᔪᑐᑦ ᓴᓇᒪᑦᓱᑎᒃ: 
ᓯᑯᐃᑦ, ᓇᑦᓰᓗ, ­ᐊᑎᒋᐅᓪᓗ ᓯᓂᖏᑦ ᑐᓐᓃᓗ, ­ᐊᖑᓇᓱᒃᑎᓗ ᑐᑦᑐᓗ, ᑕᕐᕋᐅᓗ 
ᐱᕈᕐᓯ­ᐊᖏᑦ ­ᐊᐳᑎᒥᒃ ­ᐊᓂᒎᑎᑦᓱᑎᒃ ᕿᐅᔭᓇᕐᑐᒥ ᐱᕈᕐᐸᑐᑦ.
ᐱᑕᖃᕐᒥᓱᑎᒃᓗ ᓱᓪᓕᑎᓪᓗᑐᖃᖕᖏᑐᓂᒃ ᓈᓇᓯᐅᑉ ᓯᕗᓪᓕᐅᑎᖃᑦᑕᑕᖏᓐᓂᒃ 

­ᐊᑯᓂᐅᖕᖏᑐᖅ ᐱᕙᓪᓕ­ᐊᑲᓪᓚᑐᒻᒪᕆᒻᒥᒃ ᐱᓇᓱ­ᐊᖃᑦᑕᓕᕐᑕᒥᒍᑦ.
“­ᐊᓪᓚᖑ­ᐊᕐᓯᒪᔪᓕ­ᐊᒃᑲᓂᒃ ᐃᓚᖃᕐᑎᓯᓲᖑᕗᖓ ᐱᐅᓯᕐᓱᑐᐃᓐᓇᖏᑦᑐᓂᒃ, 

ᒥᖑ­ᐊᕐᓯᒪᔪᓕ­ᐊᒃᑲᓂᓪᓗ ᓴᓇᖕᖑ­ᐊᓯᒪᔪᓕ­ᐊᒃᑲᓂᓪᓗᒐᓴᒃ, ᐅᓪᓗᒥᓯᐅᑎ
ᐅᓂᕐᓴᐅᑎᓇᓱᑦᓱᒋᑦ,” ᐅᖃᕐᑐᖅ ᑌᒫᒃ ᖃᓪᓗᓈᑦ ᓂᕆᐅᕝᕕᖃᓲᖑᒻᒪᑕ ᑕᕐᕋᒥᐅᓂᒃ 
ᑕᑯᒥᓇᕐᑐᓕᐅᕐᑎᓂᒃ: ᓇᓄ­ᐊᓗᖕᖑ­ᐊᖅ ᐃᕐᓯᓇᕐᑐ­ᐊᓗᖕᖑ­ᐊᖅ, ᐁᕕ­ᐊᓗᓪᓗ 
ᐃᕐᓯᒍᓐᓇᖏᑦᑐᖅ.

ᑌᔭᐅᔪᖅ ᐊᑦᔨᖑᐊᓕᐊᕕᓂᖅ: ‘ᐅᒃᑯᐊᑦ ᐊᑯᓐᓂᖏᓐᓂ.’ ᐊᓪᓚᖑᐊᕐᑕᕕᓂᖅ ᔮᓂᒻᒪᕆᒻᒥ ᐃᓕᓐᓂᐊᑎᓄᑦ ᐳᕐᑐᓂᕐᓴᓄᑦ.
Title of artwork: ‘in between the doors.’ Collective work by the Jaanimmarik secondary students.
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The art of being an artist
Growing up in Kuujjuaq, Nancy Saunders wanted to be what she would 
eventually become: an artist. But first, a few false starts.

Young, creative and impressionable, Saunders wanted to dance. She’d seen modern dance on TV — 
bodies swaying, undulating and contorting gracefully to music — and wanted to be a dancer. 
But there were no classes in her community. Then, she heard a piano tune — fingers arching and 
compressing gracefully on ivory — and wanted to be a pianist. But nobody offered lessons.

Drawing was easiest, Saunders says, because she already had the tools. On camping 
trips with her family, she’d sit with her pad of paper, pencil firmly in hand, and drew the 
beautiful, Arctic view. In a way, she says, drawing came naturally — despite not being 
the first choice her inquiring, little girl self gravitated toward.

After all, Saunders’ mother is a visual artist.
“She used to do a lot of oil paintings,” Saunders remembers, and then, modest 

as ever, “I got my talent from her.”
There’s no denying Saunders is talented.
This past spring, she was chosen to create a new original mural for the 

Canadian Museum of Nature’s new Canada Goose Arctic Gallery — an honour 
that required beating out dozens of other interested candidates.

Her work, already growing in prominence, will be inescapable: the curious 
little boys and girls who hurtle into the exhibit will be greeted by a giant, arching 
image, the rest of their visit guided along the seven walls that Saunders’ work spans.

It is an adaption of her contest-winning piece, which melds the real with the 
abstract. It is a piece with all the overt trappings of Inuit culture: ice and seals, 

ᑌᔭᐅᔪᖅ ᐊᑦᔨᖑᐊᓕᐊᕕᓂᖅ: 
‘ᐃᓅᓪᓚᒥᓘ,’ ᐅᒥᖕᒪᐅᑉ 

ᓇᔪᖓᓂᑦ ᐊᒻᒪᓗ 
ᑐᒃᑑᒃ ᓇᑦᔪᖓᓂᑦ 

ᓴᓇᐅᒐᕐᑕᐅᒋᐊᖕᖓᑐᕕᓂᖅ.
Title of artwork: ‘inuullamilu,’ 

Nancy’s first soapstone 
carving with a muskox horn 

and a caribou antler.

© COURTESY OF NANCY SAUNDERS
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ᓴᓇᖕᖑ­ᐊᕋᓱᑦᓯᒪᔪᖅ ­ᐊᓪᓛᑦ ᓴᓇᖕᖑ­ᐊᑕᐅᒍᓐᓇᓱᑎᒃ ­ᐊᑦᑐᕋᑦᓴᔭᐅᖕᖏᑐᓂᒃ. 
ᓴᓇᖕᖑ­ᐊᓯᒪᒐᒥ ­ᐊᕐᓴᓂᕐᓂᒃ ᑕᐅᑦᑐᓕᒫᖏᓐᓂᒃ ᑕᐅᑦᑐᓕᐅᕐᓱᓂ ­ᐊᓄᕆᒥᓪᓗ 
ᓱᓗᒃᓱᑐᒥᒃ.
“­ᐊᒃᑐᕋᑦᓴᐅᖏᑦᑐᓂᒃ ­ᐊᒃᑐᕋᓴᖑᐃᒐᓱᓚᐅᔪᕗᖓ” ᐅᖃᕐᑐᖅ ᓈᓇᓯ.
ᓱᓇᐅᒐᓗ­ᐊᕐᒪᑕ ᓴᓇᒍᑎᖏᑦ, ᓈᓇᓯ ᐅᖃᕐᑐᖅ ᖁᕕ­ᐊᓱᒻᒪᕆᓐᓂᕆᓲᒥᓂᒃ 

ᓄᓇᓕᒻᒥᓂᒃ ᐅᕕᒃᑲᓂᒃ ᐱᑐᖃᑎᖃᕈᑎᒋᒍᓐᓇᕋᒥᒋᑦ, ᐱᔪᒪᓕᕐᑎᓯᒍᑎᒋᒍᓐᓇᓱᒋᓪᓗ 
ᐅᕕᒃᑲᓂᒃ ᐱᒐᓱᒍᒪᓕᕐᑎᓗᓂᒋᑦ.
“ᐃᓅᓱᑦᑐᒪᕆᐅᓂᕋᓂ ᐅᐃᒻᒪᖓᓇᖓ ᓂᐯᑦᑑᓯᒪᔪᖓ,” ᐅᖃᕐᑐᖅ ᓈᓇᓯ, 

ᐅᓪᓗᒥᓕ ᐃᓅᓱᑦᑐᒪᕆᓐᓂᒃ ᐃᓄᓐᓄᑦ ᐃᓚᐅᑐᐃᓐᓇᕈᓐᓇᖏᑦᑐᓂᒃ ᓲᕐᓗ 
ᑐᐹᕆᒍᒪᕗᖅ ­ᐊᐅᓚᑦᔭᑎᓪᓗᒋᓪᓗ, ᐅᓪᓗᒥ ᐱᔪᒪᓂᕐᑖᑎᓪᓗᒋᑦ.
“ᓱᒐᓱ­ᐊᕈᒪᓂᕐᑖᑎᒍᒪᒐᒃᑭᑦ,” ᐅᖃᕐᑐᖅ ᓈᓇᓯ “­ᐊᖏᔪᒥᒃ ᐱᒐᓱ­ᐊᕈᓐᓇᒪᑕ 

ᐱᒐᓱᒍᑎᑦᓴᓕᑦᓯ­ᐊᖑᑦᓱᑎᒃᓗ ᐱᔪᒪᓂᕐᑖᓴᓚᐅᕈᑎᒃ, ᐱᔪᓐᓇᐅᑎᒥᓐᓂᒃ 
ᖁᕕ­ᐊᒋᔭᒥᓐᓂᒃ ­ᐊᑐᕐᓗᑎᒃ.”

ᓴᓇᖕᖑ­ᐊᒐᑦᓴᓕᒫᑎᒍᓪᓗ ­ᐊᓪᓚᖑ­ᐊᕐᓯᒪᔪᓕ­ᐊᑦᓴᓕᒫᑎᒍᓪᓗ ᓈᓇᓯ 
­ᐊᔪᕐᓴᖏᓪᓚᖅ ᐱᔪᒪᓂᕐᒥᒃ. ᑌᒣᒃᑲᓗ­ᐊᕐᓱᓂ ᑭᓯ­ᐊᓂ, ᐃᑉᐱᒍᓱᑦᓯ­ᐊᕋᓱᓱᖑᕗᖅ 
ᐅᖃᐅᓯᖃᕐᓂ­ᐅᔭᖕᖏᓚᕐᓗ ᑕᒪᒃᑯ­ᐊ ᑕᑯᒥᓇᕐᑐᓕ­ᐊᕆᕙᑦᑕᖏᑦ ᐱᔭᕆ­ᐊᑭᑦᑐ
ᐊᐱᐅᓚᐅᕆ­ᐊᖏᑦ, ᐅᕝᕙᓗᓐᓃᑦ ­ᐊᖏᑐᐃᓐᓇᓴᐅᑎᒋᖃᑦᑕᕆ­ᐊᖏᑦ.
ᓯᑕᒪᐅᔪᕐᑐᓂᒃ, ᖁᓕᐅᖕᖏᒐᕐᑐᓂᒃ ᐅᕝᕙᓗᑭ­ᐊᕆᓐᓇ ᖁᓕᓂᒃ ᐅᑭᐅᖃᓕᕐᑐᕕᓂᖅ 

ᑕᑯᒥᓇᕐᑐᓕᐅᕐᓂᒥᒃ ᐱᕙᓪᓕ­ᐊᒋ­ᐊᖕᖓᓯᑦᓱᓂ. ᐃᙯᓕᓴᕈᑎᑦᓴᔭᐅᑦᓱᑎᒃ ᐱᖕᖑ
ᐊᕈᓯᖔᓂᒃ ­ᐊᓯᖏᓐᓂᓗ ᐱᖕᖑ­ᐊᕈᑎᓂᒃ ᐃᓚᐅᕕᖃᖃᑦᑕᓯᒪᖕᖏᑐᖅ ᐃᓚᓐᓈᖏᑕᓗ 
ᑌᒣᒃᑯ­ᐊᖏᑕᓗ ᐱᒐᓱ­ᐊᕈᑎᒋᕙᓕᕐᑕᖏᓐᓂᒃ, ᓈᓇᓯᓕ ­ᐊᓂᕐᕋᓯᒪᒍᓱᓐᓂᓴᐅᖃᑦᑕᓯᒪᕗᖅ, 
ᐱᒐᓱᑦᑕᖃᖔᕐᓱᓂ ᑕᑯᒥᓇᕐᑐᓕᐅᕈᓐᓇᓂᕐᒥᓂᒃ.
“ᐃᓅᓱᑦᑐᒪᕆᐅᖏᓐᓇᓱᖓ ᐱᑦᓯ­ᐊᓯᒪᔪᓕᐅᖃᑦᑕᓕᕇᓚᐅᕐᓯᒪᕗᖓ, ᐅᖃᕐᑐᖅ 

ᓈᓇᓯ.
ᑭᓯ­ᐊᓂᓕ, ᓈᓇᓯ ᐅᑭᐅᕆᑦᓯᕙᓪᓕ­ᐊᓯᓐᓂᖁᖅ ᐅᕕᒃᑲᕈᕐᓱᓂ, ᐅᕕᒃᑲᕈᕐᑐᓗ 

ᐱᐅᓯᖃᓲᖑᒻᒪᑕ, ᐃᑉᐱᒍᓱᑦᓯ­ᐊᖃᑦᑕᕈᓐᓀᓂᕐᖁᖅ ᑕᑯᒥᓇᕐᑐᓕᐅᕐᓂᒥᒃ ᐃᒻᒥᓂᓪᓗ 
ᐳᕿ­ᐊᒋᓕᕐᓱᓂ ᐃᓱᒪᒥᓂ ᐃᒻᒥᓂᒃ ᐃᓱᕐᕆᓂᖃᕈᓐᓀᓱᓂ.

ᑌᔭᐅᔪᖅ ᐊᑦᔨᖑᐊᓕᐊᕕᓂᖅ: ‘ᐃᓗᕐᖁᓯᕗᑦ,’ ᐊᑐᒑᒦᑦᑐᒥ ᑲᓇᑕᐅᑉ ᑕᑯᓐᓇᕋᑦᓴᖃᕐᕕᖓᑕ ᐊᑭᓐᓇᖓᓂ.
Title of Nancy’s artwork: ‘illurqusivut,’ an anamorphic mural at the Canadian Museum of Nature in Ottawa.
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parka trims and tattoos, a hunter and caribou, Arctic flowers that 
grow through the cold.

But it also contains the abstract that Saunders has prioritized her 
whole short but burgeoning career.

“I incorporate abstract form to my art, as much in my paintings 
as in my carvings, to add a modern twist,” she says of that which 
many Southerners have come to expect from Northern artists: the 
beautifully menacing polar bear, the dignified walrus.

She’s one even tried to sculpt that which you can’t touch. She 
sculpted the Northern lights with all its colours and the wind as it howls.

“I tried to make untangible things tangible,” she says.
But no matter the medium, Saunders says one of the great joys 

of her work has been the opportunity to connect with, and inspire, 
the young people in her home community.

“I was a quiet kid when I was young,” she says, and she wants to stir 
the quiet little kids of today, to motivate them.

“I want to inspire them,” she says, “they could do so, so much more 
if they put their minds to it, their passion into it.”

Across all mediums, Saunders does not lack passion. But, she’s careful 
to note that that doesn’t mean her art was easy to do, or easy to embrace.

She was eight, maybe nine or 10 when settled into an early artistic 
groove. Instead of sports or games with her friends or peers, Saunders 
was a bit of a homebody, content to stay home and work on her art.

“I was already pretty good when I was young,” she says.
But then, Saunders became a teenager and, like most, the years 

messed with her ability to feel confident and comfortable in her own 
mind.

“I couldn’t really do my art,” she says, “I always felt like I failed, like 
drawing something or painting something never came out how I 
wanted it to.”

Saunders has always been very demanding about her own work, 
but during her teen years that control made it nearly impossible for 
her to create. Instead, she would doodle. Little images here or there, 
but nothing that she didn’t consider serious.

She graduated from high school, went on to study social studies 
at Cegep Saint-Laurent, and then took a short sabbatical, working for 
Avataq while she planned on going to university to teach.

It was during that sabbatical that Saunders reconnected with her 
art, seeing as she had so much time on her hands. That was also the 
year there was a tragedy in the family that reminded her of how fragile 
life is and how you never quite know how much time you have left on 
earth. That’s when she realized she wanted to go study arts and follow 
her heart instead of waiting for a later that might never come.

Once she started in January 2015 at Cegep du Vieux Montreal, she 
began to seize every opportunity she could pertaining to expression, 
carving, painting, classes, exhibitions, and workshops.

ᐊᑦᔨᖑᐊᖓ ᓈᓇᓯ ᓵᓐᑕᐅᑉ (ᓴᐅᒥᐊᓃᑦᑐᖅ) ᐊᒻᒪᓗ ᑭᐊᕆᓐ ᕕᓕᑉ, ᐊᑭᓐᓇᒥ 
ᐊᑦᔨᖑᐊᓕᐅᕐᓂᒥᒃ ᑐᑭᒧᐊᑦᑎᓯᔪᖅ (ᑕᓕᕐᐱᐊᓃᑦᑐᖅ) ᐃᓱᒪᑦᓴᓯᐅᕈᑎᓖᒃ ᐃᓗᕐᖁᓯᕘᓕᖓᔪᒥᒃ 
ᐊᓪᓚᖑᐊᕋᑦᓴᒥᓂᒃ ᐊᑭᓐᓇᒥ.
Nancy Saunders (left) and Karen Philips, head muralist of illurqusivut project (right) 
working on the illurqusivut design.©
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ᐅᖃᕐᐳᓗ ᐃᒫᒃ “ᑕᑯᒥᓇᕐᑐᓕᐅᕐᓂᒥᒃ ᐱᔪᓐᓇᓯ­ᐊᕈᓐᓀᓚᐅᔪᕗᖓ. “ᐱᑦᓯ
ᐊᖏᑦᑑᒋᓕᕐᓱᖓ, ­ᐊᓪᓚᖑ­ᐊᕋᓱᑦᓱᖓ ᒥᖑ­ᐊᕆᒐᓱᑦᓱᖓᓘᓐᓃᑦ ᓴᓇᒐᓱᑦᑕᓕᒫᒃᑲ 
ᓇᕐᕈᒋᓕᖃᑦᑕᓱᒋᑦ ᐱᑦᓯ­ᐊᖏᓗ­ᐊᕆᑦᓱᒋᑦ.”
ᓈᓇᓯ ᐱᑦᓯ­ᐊᓯᒪᓪᓗᑯ­ᐊᐱᑦᑐᓂᒃ ᓴᓇᒍᒪᓲᖅ, ᑌᑦᓱᒪᓂᓗ ­ᐊᕙᑎᑦ ­ᐊᑖᓂ 

ᐅᑭᐅᖃᕐᓱᓂ ᑕᒪᑐᒧᖓ ᓱᕐᖃᔦᕐᑎᑕᐅᒌᔭᕐᓯᒪᕗᖅ ᓴᓇᖕᖑ­ᐊᓯᒪᔪᓂᒃ ᖃᓄᑐᐃᓐᓇᖅ 
ᐱᒐᓱᒍᒣᕐᓱᓂ. ­ᐊᓪᓚᖑ­ᐊᒐᓗᖕᖑ­ᐊᑐᐃᓐᓇᖃᑦᑕᓕᕐᓱᓂ. ᓱᓇᖕᖑ­ᐊᒐᓚᓐᓂᒃ ᓱᓇᐅᓪᓗ
ᐊᑐᖁᑎᒋᖕᖏᑕᒥᓂᒃ.
ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂ­ᐊᕇᓚᐅᔪᖅ, ᐳᕐᑐᓂᕐᓴᒋ­ᐊᓪᓚᒥᒃ ᐃᓕᓐᓂ­ᐊᕕᒻᒥ 

ᓰᓐ-ᓗᕌᓐᒦᑦᑐᒥ ᐃᓕᓐᓂ­ᐊᓯᓚᐅᕐᓯᒪᒻᒥᔪᖅ ᐃᓅᑦᔪᓯᓕᕆᒍᑎᓂᒃ ᑭᖑᓂ­ᐊᒍᓪᓗ 
­ᐊᑯᓂᐅᖕᖏᑐᖅ ᐃᓕᓐᓂ­ᐊᓂᕐᒥᒃ ᕿᑲᑫᓐᓇᓯᔪᕕᓂᐅᑦᓱᓂ, ᐱᓇᓱᓚᐅᕐᑐᓱᓂ ­ᐊᕙᑕᖅ 
ᐱᐅᓯᑐᖃᓕᕆᕕᖕᒧᑦ, ᐃᓕᓐᓂ­ᐊᕕᕐᔪ­ᐊᒥ ᐃᓕᓐᓂ­ᐊᑎᑦᓯᔨᐅᓛᕐᓂᒥᓂᒃ ᐸᕐᓇᓱᓂ.
ᑌᑦᓱᒪᓂᑕᒃᒐ ᕿᑲᓚᐅᕐᑐᓂᕐᓂᒥ ᓈᓇᓯ ᑕᑯᒥᓇᕐᑐᓕᐅᕐᓂᒧᓪᓗ ᓴᓇᖕᖑ­ᐊᓂᕐᒧᓗ 

ᐅᑎᕆ­ᐊᓯᓚᐅᔪᕗᖅ, ᓱᓇᓐᓂ­ᐊᕋᑦᓴᖃᖃᑦᑕᕈᓐᓀᕋᒥ. ᑌᑲᓂ ­ᐊᕐᕌᒍᕐᒥ ᐃᓚᒌᑎᒍᑦ 
ᓂᕆᐅᓇᖕᖏᑐᒧᑦ ᑎᑭᑕᐅᓕᓚᐅᔪᔪᑦ ᓈᓇᓯᓗ ᑌᑲᓂ ᐃᓱᒪᖃᓯᓚᐅᔪᕗᖅ ᐃᓅᓯᖅ 
­ᐊᑦᑕᓇᕐᑐᒪᕆᐅᒋ­ᐊᖓ ᖃᓄᕐᓗ ᐃᓄᒃ ᖃᐅᔨᒪᓱᖑᖕᖏᒋ­ᐊᖓ ᖃᓄᑎᒋᒃ ᓱᓕ 
ᐃᓅᓯᖃᓚᖓᒻᒪᖔᕐᒥᒃ. ᑐᑭᓯᓕᕐᓱᓂᓗ ᐃᓕᓐᓂ­ᐊᕈᒪᒋ­ᐊᒥᒃ ᑕᑯᒥᓇᕐᑐᓕᐅᕐᓂᓂᒃ 
ᐆᒻᒪᑎᒥ ᐃᑉᐱᓂ­ᐊᔭᖓᓂᒃ ᒪᓕᒋ­ᐊᖔᓯᑦᓱᓂ ᐅᑕᕐᕿᖔᕈᓐᓀᓯᑦᓱᓂᓗ ᑎᑭᓛᖕᖏᑐ
ᐊᓗᒻᒥᒃ.
ᐱᕙᓪᓕ­ᐊᓯᑦᓴᑐ­ᐊᕋᒥ ᔭᓄ­ᐊᕆ 2015-ᖑᑎᓪᓗᒍ ᐳᕐᑐᓂᕐᓴᒋ­ᐊᓪᓚᒥᒃ ᐃᓕᓐᓂ

ᐊᕕᒻᒥ ᒪᓐᑐᔨ­ᐊᑐᖃᕐᒦᑐᒥ, ᐱᓇᓱᑉᐸᓕ­ᐊᓯᓚᐅᔪᕗᖅ ᐱᕕᑦᓴᖃᑦᓴᓕᑐ­ᐊᕋᒥ 
ᓄᐃᑦᓯᖃᑦᑕᓕᕐᓱᓂ ᑮᓇᖕᖑ­ᐊᓕᓐᓂᒃ, ᓴᓇᖕᖑ­ᐊᓯᒪᔪᓂᒃ, ᒥᖑ­ᐊᕐᓯᒪᔪᓕᐅᕐᓂᒥᒃ, 
ᐃᓕᓐᓂ­ᐊᕕᒻᒥ ᐃᓕᓐᓂ­ᐊᓂᕐᒥᒃ, ᑕᑯᑦᓴᐅᑎᑦᓯᓂᕐᒥᒃ ­ᐊᒻᒪᓗ ᑲᑎᒪᓂ
ᐊᕈᓯᖃᕐᑎᓯᓂᕐᒥᒃ.
“ᑕᑯᒥᓇᕐᑐᓕᐅᕐᓂᕆᒍᓐᓇᑕᕋ ᓲᕐᓗ ᐅᑎᕐᓱᓂ ᐱᕙᓪᓕ­ᐊᑎᒋ­ᐊᓪᓚᓯᑦᓱᒍ.” ᐅᖃᕐᑐᖅ 

ᓈᓇᓯ, ᑕᑯᒥᓇᕐᑐᓕᐅᕈᒪᓂᕋ ­ᐊᓱᐃᓛ ᐅᑎᑲᓪᓚᓱᓂ, ᑲᔪᓯᑦᓯᐊᓯᓚᐅᔪᖅ.
­ᐊᒥᓱᕕᒐᓂ ᑕᑯᑦᓴᐅᑎᑦᓯᓂᖃᖃᑦᑕᓯᒪᓕᕐᑐᑦ, ᓯᕗᓪᓕᒥ McClure Gallery-ᒥ 

ᒪᓐᑐᔨ­ᐊᒦᑦᑐᒥ ᓄᐃᑕᑎᑦᓯᕕᖃᓚᐅᔪᒻᒥᔪᖅ ᑐᖓᓕᖃᕐᑎᓗᒍ Georgeville 
Studios-ᓂ ᒫᒃᑳᒃᒥᒃ ­ᐊᑎᓕᐅᑉ ᓄᓇᓕᐅᑉ ᖃᓂᒋᔭᖓᓃᑦᓱᓂ.

­ᐊᒥᓱᑲᓪᓚᓂᒃ ᐱᓇᓱᑦᓯᒪᓕᕐᑐᖅ ­ᐊᒻᒪᓗ ᓅᑦᑕᖏᑦᑐᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᖃᑦᑕᓱᓂ, 
ᐃᓚᖃᕐᑎᓗᒋᑦ ᖃᒻᒥᑯᑦ ᑕᕐᕿᓕᒫᒥ ᒍᐃᒍᐃᒻᒪᕆᒃᑯᑦ ᓄᓇᖓᓐᓂ ᐸᕇᒥ 
­ᐊᓪᓚᖑ­ᐊᕆ­ᐊᕐᑐᓯᒪᓂᖃᓚᐅᔪᑦᓱᓂ. ᐅᓂᒃᑳᑕᖓ, ᐃᔪᕐᓱᓂ, ᓄᐃᑎᕆᑐ
ᐃᓐᓇᕕᒋᓚᐅᔪᖕᖏᒋ­ᐊᕐᒥᐅᒃ ᑭᓯ­ᐊᓂᓕ ­ᐊᖏᔪ­ᐊᓗᒻᒥᒃ ᐱᕕᑦᓴᖃᕐᕕᒋᓚᐅᔪᔭᖓ 
ᐱᔭᕆᐅᕐᐸᓕ­ᐊᒋ­ᐊᓪᓚᓂᕐᒥᓗ ᐃᓕᑦᓯᔭᖃᕆ­ᐊᓪᓚᓂᕐᒥᓗ ᑕᑯᒥᓇᕐᑐᓕᐅᕐᑎᐅᓂᕐᒥᒍᑦ.
­ᐊᓕ­ᐊᓇᕐᑐᔪ­ᐊᖑᑎᓪᓗᒍ ­ᐊᑑᑎᓚᐅᔪᔭᕋ ᓚᑦᓱᓂ ᐅᖃᕐᑐᖅ ᐃᓕᓐᓂ­ᐊᑎᑕᐅᑦᓱᖓ 

ᒪᑏᐅᓯ ᐃᔦᑦᑐᒧᑦ ᑌᑲᓂ ᐸᕇᒥ ᑕᕐᕿᓕᒫᕐᓯᐅᕆ­ᐊᕐᑐᓯᒪᑦᓱᖓ.
ᐅᑎᕐᓯᒪᓕᕐᓱᓂ ᑖᕙᖕᖓ ᒍᐃᒍᐃᒻᒪᕆᒃᑯᑦ ᓄᓇᖓᓐᓂ, ᓈᓇᓯ 

ᐆᑦᑐᕋᖃᑦᑕᓕᕐᒥᔪᖅ ᐃᓪᓗᓯᐅᑎᓂᒃ ᒥᖑ­ᐊᕈᑎᓂᒃ ­ᐊᑭᓐᓇᒥᐅᑕᓂᓪᓗ 
ᑕᑯᒥᓇᕐᑐ­ᒪᕆᓐᓂᒃ ᒥᖑ­ᐊᕐᓯᒪᔪᓕᐅᖃᑦᑕᓕᕐᓱᓂ ᓄᓇᒥᓂ ᑰᒃᔪ­ᐊᒥ. 
­ᐊᑕᐅᓯᕐᒥᒃ ­ᐊᑭᓐᓇᒥᐅᑕᓕᐅᓚᖓᓚᐅᔪᑦᓱᓂ ­ᐊᒥᓱᓄᑦ ­ᐊᑕᓐᓂᐅᕕᐅᑲᑕᑦᓱᓂ 
­ᐊᒥᓱᖕᖑᔨ­ᐊᖃᑦᓯᒪᓕᕐᑐᖅ.
ᑕᒐᑕᒐᓕ ᓈᓇᓯ ᓵᓐᑕᐅᑉ ᐱᓇᓱᖃᑦᑕᑕᖏᑦ ᑲᓇᑕᓕᒫᒥ ᓄᐃᑕᕙᓪᓕ­ᐊᓕᕐᐳᑦ.
“­ᐊᓕ­ᐊᓇᕐᑐᖑ­ᐊᕋᑕᖅ,” ᐅᖃᕐᑐᖅ ᓈᓇᓯ. ­ᐊᓯᑦᔨᓂᓪᓚᕆᐅᒐᒥ ᓂᕕ­ᐊᕐᓯ­ᐊᖑᑦᓱᖓ 

ᐃᓅᓱᑦᑐᒪᕆᐅᑦᓱᖓᓗ ­ᐊᓪᓚᖑ­ᐊᖃᑦᑕᓯᒪᔭᒃᑲᓂᑦ ᑎᑭᐅᑎᒐᒪ ᐅᕕᒃᑲᐅᓕᕐᓱᖓ 
­ᐊᖏᓕᕙᓪᓕ­ᐊᔪᒥᒃ ᐱᔪᓐᓇᓂᖃᕐᓕᓂᒧᑦ ᑕᒐᑕᒐᓗ ᓇᑦᔪᖑ­ᐊᓐᓂᒃ ᐋᑐᒑᒥ 
ᑕᑯᕙᒃᑯᕕᐅᑉ ­ᐊᑭᓐᓇᖓᓂ ­ᐊᓪᓚᖑ­ᐊᓕᕐᐳᖓ ᐱᑦᓯ­ᐊᓯᒪᒐᓱ­ᐊᒻᒪᕆᑦᑑᓂᒃ.
ᑕᑯᕚᒃᑯᕕᒻᒥ ­ᐊᑦᔨᖑ­ᐊᓕᒫᒥᓂ ᖁᖓᑦᑐᖅ, ᑕᖃᒪᒐᓗ­ᐊᕐᓱᓂ ᖁᖓᑦᑐᖅ ᐱᓇᓱ

ᐊᕐᓱᓂ ­ᐊᕐᓱᕈᕐᓇᑐᒥᒃ ᓴᐱᓕᑐᐃᓐᓇᓂᐅᔭᖕᖏᑕᒥᓂᒃ. ᐱᔪᓐᓇᓂᕐᑖᓯᒪᑦᓯ­ᐊᓕᕋᓗ­ᐊᕐᓱᓂ 
ᓈᓇᓯ ᐅᖃᕐᑐᖅ ᑲᔪᓯᔪᒥᒃ ᓱᓕ ᓴᓇᔭᒥᓂᒃ ᐱᐅᑦᓴᓯ­ᐊᖏᓐᓇᖃᑦᑕᐸᖕᖏᒋ­ᐊᒥᓂᒃ 
ᐅᐱᒋ­ᐊᓗᕐᖃᔭᕐᓇᒋᓪᓗ ᓱᓕ.
­ᐊᓪᓚᖑ­ᐊᕐᑕᒥᓂᓪᓗ ᓴᓇᖕᖑ­ᐊᑕᒥᓂᓪᓗ ᐱᐅᒋᖕᖏᓚᕆᑐ­ᐊᕋᒥᒋᒃ ᑕᑯᔭᐅ

ᑎᑦᓯᓲᖑᖕᖏᑐ, ᑌᒣᒃᑲᓗ­ᐊᕐᓱᓂᓗ ᐃᑉᐱᓂ­ᐊᕐᓂᖓ ­ᐊᑦᑕᓇᕐᑐᖏᓐᓇᓲᖑᕗᖅ 
ᓂᑯᕐᕋᓱᓂ ᑕᑯᓐᓇᓱᓂ ᓴᓇᔭᕕᓂᕐᒥᓂᒃ ᕿᒥᕐᕈᔭᐅᔪᓂᒃ ᕿᒥᕐᕈᔭᐅᑦᓱᑎᒃ ᐃᓄᓐᓄᑦ 
ᑭᓇᒃᑰᒪᖔᑕ ᖃᐅᔨᒪᖕᖏᑕᒥᓄ, ᑕᑯᔭᐅᑎᒍᓐᓇᑕᖏᓐᓂᒃ ᑕᑯᓐᓇᑐᓄᑦ.
ᑕᒪᓐᓇ ᐳᕿ­ᐊᓇᖕᖏᑐᖅ ᓈᓇᓯᐅᑉ ᐱᒍᓐᓇᓯᑦᓯ­ᐊᓛᕆ­ᐊᖓ. ᑲᓇᑕᒥ ᑕᑯᕚᒃᑯᕕᐅᑉ 

Canada Goose Arctic Gallery-ᖓ ­ᐊᑕᖏᓐᓇᓛᓕᕐᒪᑦ ᓈᓇᓯᐅᓪᓗ 
ᐱᓇᓱᒐᕆᓕᕐᑕᖓ ᓄᑖᒻᒪᕆᐅᑦᓱᓂ. ᖃᒻᒥᑯᑦ ᐃᓕᓐᓂ­ᐊᕕᕐᔪ­ᐊᒥ ᑲᓐᑰᑎ­ᐊᒥ 

ᓈᓇᓯᐅᑉ ᐊᑦᔨᖑᐊᓕᐊᕆᒋᐊᖕᖓᑕᕕᓂᖓ ᐊᑭᓐᓇᒥ ᐊᖏᓂᓕᒃ 8’×12’ ᐊᒻᒪᓗ 8’×36’ ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᒦᑦᑐᖅ ᑰᑦᔪᐊᒦᑦᑐᒥ.
Detailed photo of Nancy’s first mural that spanned from 8’ x 12’ and 8’ x 36’ at the family planning centre in Kuujjuaq.
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 “It just kind of started again,” Saunders says, and then, suddenly, 
“it just bloomed.”

She’s had a few collective exhibitions. Her first was a McClure Gallery 
exhibition in Montreal and her second was at Georgeville Studios near 
Magog.

She’s done numerous projects and placements, including a recent 
month-long fine arts residency in Paris. She describes it, laughingly, as 
not her most productive, but an incredible opportunity for her to grow 
and learn as an artist nonetheless.

It was an incredible experience she says, spending time learning 
from Mattiusi Iyaituk during the Parisian residency.

In the months since jetting back from France, Saunders has been 
exploring with house paint and painting beautiful murals for her 
community in Kuujjuaq. What started as one mural quickly morphed 
into a request for another and another and another.

Now, Saunders’ work is going national.
“It’s pretty cool,” she says. It’s been a real transformation from a young 

girl doodling to a young woman with a flourishing career who’s carefully 
etching antlers on to the wall of the Museum of Nature in Ottawa.

She’s smiling in all the photos at the museum, the tired smile of a 
person who’s worked hard, but remains committed. Despite the success, 
Saunders admits her continual struggle is around her own appreciation 
of her work.

She doesn’t share work she isn’t happy with, and yet it’s a vulnerable 
feeling to stand in a gallery and watch strangers analyze your work, one 
she pushes through to show her work.

It’s something Saunders will undoubtedly have to get better at. The 
museum’s Canada Goose Arctic Gallery is permanent and her career is 
young. Soon, she’ll start at Concordia University in Montreal, studying 
studio arts.

Saunders hasn’t quite decided what medium she’d like to focus 
on — painting? Sculpture? Sketching? — but she’s excited to follow 
in the footsteps of other artists she admires who’ve graduated from 
the program.

“It’s one of the best so I’m excited to go there,” she says,” but “I’m 
nervous because my artwork is very figurative… and I wonder where 
my art’s going to fit in today’s very contemporary abstract art scene.”

Still, Saunders is resolute in her optimism.
“I have to try, right?”

If you want to connect with Saunders and see more of her work, visit her 
here on Facebook: https://www.facebook.com/Niap25

ᒪᓐᑐᔨ­ᐊᒦᑦᑐᒥ ᐃᓕᓐᓂ­ᐊᓴᐅᑎᒋᓛᓕᕐᒥᔪᖅ ­ᐊᓪᓚᖑ­ᐊᕐᓯᒪᔪᓕᐅᕐᓂᒥᒃ ᐃᓄᓐᓄᑦ 
ᑕᑯᓐᓇᐅᔮᕐᑕᐅᓇᓂ.
ᓈᓇᓯ ᑐᑭᑖᕐᓯᒪᓪᓚᕆᕋᑕᖕᖏᑐᖅ ᓇᓪᓕ­ᐊᓂᒃ ᐱᒐᓱᒍᒪᓂᕐᓴᐅᒪᖔᕐᒥ – 

ᒥᖑ­ᐊᕆᓃᖅ? ᓴᓇᖕᖑ­ᐊᓃᖅ? ᐅᕝᕙᓘ ᑕᑯᓐᓇᑕᒥᓂᒃ ­ᐊᓪᓚᐅᑎᒧᑦ ­ᐊᑦᔨᓕᐅᕆᓂᖅ? 
– ᑌᒣᒃᑲᓗ­ᐊᕐᓱᓂ ᖁᕕ­ᐊᓱᑦᑐᖅ ­ᐊᓯᒥ ᓯᕗᓪᓖᑦ ᑕᑯᒥᓇᕐᑐᓕᐅᕐᑏᑦ ᑐᒥᖏᓐᓂᒃ 
ᑐᑦᔭᓯᒋ­ᐊᒥᒃ, ᑌᒃᑯ­ᐊ ᑕᒃᑲᓂ ᐃᓕᓐᓂ­ᐊᕕᕐᔪ­ᐊᒥ ᐃᓕᓐᓂ­ᐊᕇᖃᑦᑕᓯᒪᒻᒪᑕ 
­ᐊᑦᔨᒋᒍᒪᔭᖏᑦ.
“ᐃᓕᓐᓂ­ᐊᕕᑦᓯ­ᐊᖑᓂᕐᐹᖑᖃᑕᐅᒻᒪᑦ ᐃᓕᓐᓂᐊᕕᒋᓛᓕᕆᐊᖓ ᖁᕕ­

ᐊᓱᒻᒪᕆᑦᑐᖓ” ᐅᖃᕐᑐᖅ ᓈᓇᓯ,” ᑭᓯ­ᐊᓂ ᓴᐱᒐᓛᕐᑑᔮᕐᑐᖓ ­ᐊᓪᓚᖑ­ᐊᕈᓯᒃᑲ 
ᐃᓕᑕᕐᓇᑐᓂᒃ ­ᐊᓪᓚᖑ­ᐊᕐᓂᐅᓲᖑᒻᒪᑕ… ᓇᒧᓪᓗ ᑕᒪᒃᑯ­ᐊ ᓴᓇᖕᖑ­ᐊᑕᒃᑲ 
ᐁᒐᓗ­ᐊᕐᒪᖔᑕ ᐅᓪᓗᒥᐅᓕᕐᑐᖅ ᓴᓇᖕᖑ­ᐊᑐᓪᓗ ­ᐊᓪᓚᖑ­ᐊᕐᓯᒪᔪᓕᐅᕐᑐᓗ 
ᓱᓪᓕᑎᖃᖕᖏᑐᓂᒃ ᐃᓚᓕᓐᓂᒃ ᓴᓇᖕᖑ­ᐊᓯᒪᔪᓕᐅᕐᐸᑐᑦ ­ᐊᑯᕐᖓᓂ.”
ᑌᒣᒃᑲᓗ­ᐊᕐᓱᓂ ᓱᓕ ᓈᓇᓯ ᓴᐱᓕᕐᓂᐅᔭᖕᖏᓚᖅ ᑐᖕᖓᕕᖃᑦᓭᓇᕐᐳᓗ 

ᓂᕆᐅᒍᑎᒥᓂᒃ.
“ᐅᑦᑐᕆ­ᐊᖃᕋᒣ, ᐃᓓ?”

ᓈᓇᓯᒧᑦ ᐱᑑᑎᒍᒪᒍᕕᑦ ᑕᑯᔪᒪᒍᕕᒋᓪᓗ ᓴᓇᖕᖑᐊᓕᓂᖏᑦ, ᑕᑯᓇᓱᒍ ᐅᕙᓂ 
Facebook-ᖓᓂ: https://www.facebook.com/Niap25

“ᓱᒐᓱᐊᕈᒪᓂᕐᑖᑎᒍᒪᒐᒃᑭᑦ,” ᐅᖃᕐᑐᖅ ᓈᓇᓯ 
“ᐊᖏᔪᒥᒃ ᐱᒐᓱᐊᕈᓐᓇᒪᑕ ᐱᒐᓱᒍᑎᑦᓴᓕᑦᓯ­

ᐊᖑᑦᓱᑎᒃᓗ ᐱᔪᒪᓂᕐᑖᓴᓚᐅᕈᑎᒃ, 
ᐱᔪᓐᓇᐅᑎᒥᓐᓂᒃ ᖁᕕᐊᒋᔭᒥᓐᓂᒃ ᐊᑐᕐᓗᑎᒃ.”

“I WANT TO INSPIRE THEM,” SHE SAYS, “THEY 
COULD DO SO, SO MUCH MORE IF THEY PUT 
THEIR MINDS TO IT, THEIR PASSION INTO IT.”

ᑌᔭᐅᔪᖅ ᐊᑦᔨᖑᐊᓕᐊᕕᓂᖅ: ‘ᐱᐊᕋ,’ ᓈᓇᓯᐅᑉ ᐊᑭᓕᕐᑕᐅᒍᑎᒋᓚᖓᑦᓱᒋᑦ 
ᐊᑦᔨᖑᐊᓕᐊᕆᒋᐊᖕᖓᓯᒪᔭᖏᑦ, ᐃᒪᕐᓂᒃ ᑕᐅᑦᑐᓕᓐᓂᒃ ᐊᓪᓚᖑᐊᕈᑎᖃᕐᓱᓂ 
ᐊᒻᒪᓗ ᕿᕐᓂᑕᒧᑦ ᐊᓪᓚᐅᑎᓄᑦ ᐊᓪᓚᖑᐊᕐᓯᒪᔭᖏᑦ ᓯᑯᑦᓴᔭᒧ
Title of artwork: ‘Piara,’ one of Nancy’s first commissioned pieces, 
which was created through water colour and black pen on paper.
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ᓄᓇᕕᒻᒥᐅᑦ ᓅᐅᕐᕌᑦ ᕆᑑ ᕆᑑ 2017
ᐊᓪᓚᑕᖏᑦ ᐊᑭᓇᓯ ᐹᑦᑐᔩᑉ

Nunavimmiut Nuorat at 
Riddu Riddu 2017
By Akinasi Partridge

ᐱᓇᓱ­­ᐊᕈᓯᓕᒫᒥ, ᕆᑐ ᕆᑐ ᓄᓇᓕᑐᙯᑦ ᑕᑯᓐᓇᐅᔮᕐᑎᓯᓂᕐᓂᒃ ᑐᖕᖓᓱᑦᑎᓯᓂ
ᖃᓲᖑᕗᑦ ᖃᓄᑐᐃᓐᓇᖅ ᐱᓂ­­ᐊᕐᓂᖃᕐᓱᑎᒃ, ᑕᑯᑦᓴᐅᑎᑦᓯᓂᖃᕐᓱᑎᓪᓗ ᑐᓴᕐᓈᑎᑦᓯᓂ
ᖃᕐᓱᑎᓪᓗ ᓄᐃᑕᑎᑦᓯᔪᓂᒃ ᓄᓇᓕᑐᖃᕐᓂᒃ. ᐱᕙᓪᓕ­­ᐊᓯᒪᓂᓕᒻᒪᕆᒻᒥ ­­ᐊᑑᑎᔭᐅᓂᖃᓲᑦ 
ᒫᓐᑕᓕᓐᒥ, ᓄ­­ᐊᒍᐃᒦᑦᑐᒥ–­­ᐊᖏᕐᕋᕆᔭᐅᔪᒥ ᑕᕐᕋᒥ ᓄᓇᓕᑐ­ᖃᑦᓴᔭᐅᑦᓱᑎᒃ 
ᐃᓅᖃᑎᒌᑦᑐᓄᑦ ᖃᐅᔨᒪᔭᐅᒍ­ᑎᖃᕐᓱᑎᒃ ᑕᕆᐅᕐᒥᐅᖑᓂᕐᒥᓂᒃ, ᓵᒦᑦ–ᓵᒦᑦ ᓄᓇᓕᑐᖃᕐᓂᒃ 
ᑲᑎᖃᑎᒌᓐᓂᖃᓲᑦ ᐱᓯᒪᔪᓂᒃ ᓄᓇᓕᕐᔪ­­ᐊᓂᑦ ­­ᐊᓯᖏᓐᓂᑦ ᓲᕐᓗ ᓯᑲᓐᑕᓃᕕ­­ᐊ, 
­­ᐊᑯᑭᑦᑐᖅ ­­ᐊᓛᓯᑲ, ᕉᓯ­­ᐊ, ᔮᐹᓐ, ᑌᒍ­­ᐊᓐ, ᐋᔅᑐᕇᓕ­­ᐊ ­­ᐊᒻᒪᓗ ­­ᐊᒥᕆᑫᑦ ᓄᓇᖏᓐᓂᑦ 
ᓇᓪᓕᐅᓂᕐᓯᐅᖃᑎᒌᒋ­­ᐊᕐᑐᓱᑎᒃ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᒋᑦᓱᒋᑦ ­­ᐊᒥᓱᐃᑦ ᐃᓅᖃᑎᒌᑦᓴᔭᐅᖕᖏᑐᑦ 
ᖃᓄᑐᐃᓐᓇᖅ ᐱᒐᓱ­­ᐊᕈᑎᒋᒍᓐᓇᑕᓐᓂᒃ ᐱᐅᓯᑐᖃᕐᒥᒍᓪᓗ ᐱᓯᑎᐅᒍᑎᖏᓐᓂᒃ ᓄᓇᓕᑐᙯᑦ 
ᐃᓗᕐᖁᓯᕐᒥᑎᒍᑦ ᑕᒪᒃᑯ­­ᐊ ᑕᑯᑦᓴᐅᑎᑕᐅᕙᑦᑐᑦ ᓂᑦᔭᓗᑦᑖᓂᑎᒍᑦ, ᑲᑎᒪᓂ­­ᐊᕈᓯᑎᒍᑦ, 
ᑲᑎᒪᓂᕐᔪ­­ᐊᖃᕐᓂᑯᑦ ­­ᐊᒻᒪᓗ ᑕᕐᕋᓕᔮᑎᒍᑦ ­­ᐊᒥᓱ­­ᐊᓗᓐᓄᑦ ᑕᑯᓐᓇᑕᐅᕙᑦᓱᑎᒃ ᑕᒃᒐᓂ 
ᓯᓚᕐᔪ­­ᐊᒥᐅᓄᑦ ᖃᐅᔨᒪᔭᐅᑦᓯ­­ᐊᓱᓂ ᓇᓪᓕᐅᓂᕐᓯᐅᓂᐅᕙᑦᑐᒥ.
ᐅᕕᒃᑲᓂᒃ ᑭᒡᒐᑐᕐᑎᑎᑐᑦ ᓇᓪᓕᐅᓂᕐᓯᐅᑐᑦ ᐅᕕᒃᑲᓂᒃ ᐱᕕᖃᕐᑎᓯᓂᖏᑦᒍᑦ 

ᓄᐅᕋᑯᑦ (ᑖᓐᓇ ᐅᖃᐅᓯᖅ ᑐᑭᓕᒃ ᐅᕕᒃᑫᑦ ᓚᔪᒥᒃ ᓵᒦᑎᑐᑦ), ­­ᐊᓂᒐᓗ ᐃᓐᓂ­
ᐊᓚᐅᔪᕗᒍᒃ ᓄᓇᓕᒻᒧᑦ ᓵᒦᑎᑐᑦ ­­ᐊᑦᓯᕋᐅᑎᓕᖕᒧᑦ ᐅᓪᒣᕙᒃᒋᒥᒃ, ᓄᓇᕕᒻᒥᐅᔭᐅᓂᑦᑕ 
­­ᐊᒫᖏᓐᓂᒃ ᑭᒡᒐᑐᕐᓱᓄᑦ ­­ᐊᒥᕐᖄᖃᑎᖃᕐᓂᑯᑦ ᐃᓗᕐᖁᓯᑦᑎᓂᒃ ᖃᐅᔨᒪᔭᓪᓗᑯ­­ᐊᐱᑦᑎᓂᒃ 
ᓲᕐᓗ ᑲᑕᑦᔭᓂᕐᒥᒃ, ᐅᓂᒃᑲᐅᓯᖃᕐᓱᓄᓪᓗ ­­ᐊᑑᑎᓯᒪᔭᑦᑎᓂᒃ ᐱᕙᓪᓕ­­ᐊᓯᒪᓂᑦᑎᓂᓪᓗ 
ᐃᓄᑐᐃᓐᓇᑎᒍᑦ ᓄᓇᓕᑐᖃᑦᓴᔭᐅᓂᒃᑯᓗ ­­ᐊᑐᕐᓱᓄᑦ ᐅᓪᓗᒥᒨᓂᖓᓂᕐᓴᐅᓕᕐᑐᓂᒃ ᑲᓇᑕᒥ. 

Spanning one week, the Riddu Riddu Indigenous arts festival 
hosts an array of activities, exhibits and performances centered 
on Indigenous peoples. Held in the historically rich valley of 
Manndalen, Norway—home to the Northern Indigenous peoples 
known as the sea, Sami—Sami delegations of Indigenous peoples 
from Scandinavia, Greenland, Alaska, Russia, Japan, Taiwan, 
Australia and the Americas unite in celebrating the diverse artistic 
and traditional merits of Indigenous cultures through concerts, 
workshops, seminars, and film screenings that engage a wide 
audience as an internationally recognized festival.

As youth ambassadors for the festival’s youth program Nuorat 
(meaning youth in Sami), my brother and I travelled to the town 
known in Sami as Olmaivag’gi, to represent our Nunavimmiut 
roots by sharing culturally specific knowledge of our traditions 
such as throat singing, sharing our experiences and history relative 
to being Inuk and Indigenous within the context of present-day 
Canada. My brother wore his silapaak and I wore my amauti for 
others to see.

ᐁᓴᒃ ᐊᒻᒪᓗ ᐊᑭᓂᓯ ᐹᑦᑐᕆ (ᖃᕆᓴᕇᒃ) 
ᐊᑦᔨᓕᐅᕐᑖᒃ ᓯᓚᐹᕐᓯᒪᑦᓱᑎᒃ ᓯᕗᕌᓃᑦᑑᒃ 
ᖃᕐᖃᐅᑉ Olmmáivággi ᑐᓴᕐᓂᔮᕐᑐᓂ.
Isaac and Akinasi Partridge (twins) 
pose in their traditional clothing in 
front of the Olmmáivággi mountains 
at the festival.
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­­ᐊᓂᒐ ᓯᓚᐹᕐᓯᒪᓚᐅᔪᑦ ᐊᒪᐅᓯᔭᕐᑎᓗᖓ ­­ᐊᓯᑦᑎᓄᑦ ᑕᑯᓐᓇᑕᐅᑎᓇᓱᑦᓱᓄᑦ ᖃᓄᐃᑦᑐᓂᒃ 
­­ᐊᓐᓄᕌᑦᓴᔭᖃᕐᒪᖔᑦᑕ.
ᓇᓪᓕᐅᓂᕐᓯᐅᑐᑦ “ᐃᓄᐃᑦ ­­ᐊᕐᕌᒍᒥ ᓇᓗᓀᕐᑕᖏᑦ” ᑕᑯᑦᓴᐅᑎᑦᓯᓚᐅᔪᕗᖅ ­­ᐊᓛᓯᑲᐅᑉ 

ᓄᓇᓕᑐᖃᖏᓐᓂᒃ, ᑲᑎᑎᑦᓯᓱᑎᒃ ­­ᐊᑦᔨᒌᖕᖏᑐᒻᒪᕆᓐᓂᒃ ᖃᓄᐃᓘᕈᓯᖃᕈᓐᓇᑐᓂᒃ, 
ᑕᑯᓐᓇᐅᔮᕐᑎᓯᓂᒃ ­­ᐊᒻᒪᓗ ­­ᐊᓯᖏᑦ ᓵᓚᐅᑦᑌᓕᒋ­­ᐊᕐᓯᒪᓲᑦ ᐱᓯᒪᑦᓱᑎᒃ ᔫᐱᒃ, ᐃᓄᑉᐱ
­ᐊᑦ, ᓕᖕᖐᓗ ­­ᐊᒻᒪᓗ ­­ᐊᓪᓓᑦ ᐋᑕᐹᔅᑲᓐᒥᒃ ᓇᓗᓀᕐᓯᒪᒍᑎᓖᑦ ­­ᐊᓯᖏᓪᓗ. ᒫᕐᔪᔨ ᑖᐴᓂ, 
ᐃᓄᑉᐱ­­ᐊᖑᑦᓱᓂ ᖃᐅᔨᒻᒫᖑᔪᖅ ᑐᓐᓂᓕᐅᕐᑎᐅᒋ­­ᐊᖓ ᑕᑯᓐᓇᐅᔮᕐᑎᓯᒍᑎᖃᓚᐅᔪᕗᖅ 
ᓇᓗᓀᕆᒍᑎᒋᓲᒥᓂᒃ ᖃᐅᔨᒪᔭᐅᒍᑎᖃᕐᓱᓂ ᑑᓐᓃ-ᓂᒃ ᐱᐅᓯᑐᖃᕐᒥᒃ ᑲᔪᓯᑎᑦᓯᓱᓂ 
ᐅᕕᓂᒻᒥᒃ ᑲᑭᓯᖃᑦᑕᓱᓂ ᑐᓐᓂᓕᐅᕈᓯᑐᖃᕐᒥᒃ. ᑫᓪ ᖃᔭᒃ, ᐃᓄᑉᐱ­­ᐊᖑᑦᓱᓂ ᐱᖕᖑ­
ᐊᑎ, ᑲᑎᒪᓂ­­ᐊᕈᓯᖃᕐᑎᓯᓚᐅᔪᕗᖅ ᐱᐅᓯᑐᖃᕐᒥᒍᑦ ­­ᐊᓛᓯᑲᒥᐅᑦ ᐃᓄᑐᐃᓐᓇᖏᑕ 
ᐱᖕᖑ­­ᐊᕈᓯᖏᓐᓂᒃ ᐃᙯᓕᓴᕈᓯᕐᓂᓗ ᐱᑐᑦᓯᒪᓂᓕᓐᓂ ᐃᓄᑐᐃᓐᓀᑦ ᓅᑦᑕᖏᓐᓇᓱᑎᒃ 
­­ᐊᖑᓇᓱᓐᓂᒥᒃ ᐃᓅᒃᒍᓯᖏᓐᓂᒃ ᑕᕐᕋᒥ ᓄᓇᖃᕐᓱᑎᒃ, ᓲᕐᓗ ᑲᓇᑕᒥᐅᓄᑦ 
ᐃᓄᑐᐃᓐᓇᓄᑦ ­­ᐊᑦᔨᐸᓱᒋᔭᐅᔪᒥᒃ ᐃᓅᓯᖃᕐᓱᑎᒃ. ᐃᖃᖕᖏᓯ­­ᐊᕐᓱᓂ ᓄᑭᓕᒻᒪᕆ­
ᐊᓘᑦᓱᓂᓗ ᑕᑯᓐᓇᐅᔮᕐᑎᓯᓂᖃᓚᐅᔪᕗᒃ ᖃᔮᖅ, ᑐᑭᓯᑎᑦᓯᒍᑎᖃᕐᓱᓂ ᐱᕙᓪᓕ­­ᐊᓯᒪᓂᕐᒥᒃ 
ᐱᔭᖃᖃᑦᑕᓯᒪᓂᕐᒥᓗ ᓵᓚᖃᕐᓱᓂ ᓲᕐᓗ ᐃᑎᒐᒻᒥᒃ ᑭᖏᓐᓂᓕᒻᒥᒃ ᒪᕐᕉᓂᓪᓗ ᐃᑎᒑᓐᓂᒃ 
ᑭᖏᓐᓂᓕᒻᒥᒃ ᕿᒃᒋᕆ­­ᐊᕐᓱᓂ ᑐᑭᕆ­­ᐊᕐᓂᒥᒃ, ᓂᐅᓐᓄᓗ ­­ᐊᑭᒋ­­ᐊᖃᑦᑕᐅᑎᒍᑎᓂᒃ ­­ᐊᓯᖏᓐᓂᓗ 
ᐱᒐᓱ­­ᐊᒻᒪᕆᒍᑎᐅᒍᓐᓇᑐᓂᒃ ᐱᓂ­­ᐊᕐᓂᐅᒍᓐᓇᑐᓂᒃ. ­­ᐊᓯᖏᑦ ᐅᕕᒃᑫᑦ ᐆᑦᑐᕋᓚᐅᔪᒻᒥᔪᑦ 
ᑕᒪᒃᑯᓂᖓ ᐃᙯᓕᓴᕈᑎᓂᑦ. ᐃᒻᒥᓂᒃ ᑕᐅᑐᕐᖂᖑ­­ᐊᓕᓚᐅᔪᔪᒍᒃ ᒥᖕᖏᑕᕐᓱᑕ ᓯᑯᑎᒍᑦ 
ᒪᐅᔭᕋᑎᒍᑦ ᓲᕐᓗ ᐳᐃᔨᓯᐅᕐᑐᑦ ­­ᐊᓐᓂᑐ­­ᐊᑦᓴᒥᓐᓂᒃ.
ᐅᓐᓄᑯᑦ ᑐᓴᕐᓂᔮᕐᑎᓯᔪᑦ ᑯᕕ­­ᐊᓇᒻᒪᕆᒃᑲᓗ­­ᐊᕐᑎᓗᒋᑦ, ᑖᒃᑯ­­ᐊ “ᓅᐅᕐᕌᑦ ᓛᕝᕘᒃᑯᑦ” 

ᐅᕝᕙᓗᓐᓃᑦ ᐅᕕᒃᑫᑦ ᑐᐱᖓᑦ, ᐅᕕᒃᑲᓂᒃ ᐃᓄᒋ­­ᐊᖏᓐᓇᓕᒫᖃᑦᑕᓚᐅᔪᕗᑦ ᐅᕕᒃᑫᑦ ᐃᑯ­
ᐊᓚᔫᑉ ᓴᓂ­­ᐊᓂ ᓄ­­ᐊᓯᒪᑲᓪᓚ­ᖃᑦᑕᓚᐅᔪᒻᒪᑕ ᕿᔪᓐᓂᒃ ᐃᑯ­­ᐊᓚᑦᓯᓱᑎᒃ, ᐅᖁᒻᒥᓗᖃ
ᑎᒌᑦᓱᑎᒃ ᐅᓂᒃᑳᑐᑎᑦᓱᑎᒃᓗ ᐃᓅᓯᕐᒥᓂᒃ ᐅᓇᒻᒥᒍᓱᒍᑎᒻᒥᓂᓪᓗ, ᓇᑭᕐᖓᓂᑕ­ᐅᓂᕐᒥᓂᓪᓗ 
ᖃᓄᕐᓗ ᐱᐅᓯᑐᖃᖃᕐᒪᖔᕐᒥᒃ. ᐱᖕᖑ­­ᐊᖃᑎᒌᓐᓂᖃ­ᖃᑦᑕᓚᐅᕐᑐᒍᑦ ᓇᓚᐅᑦᓯᖃᑦᑕᓱᑕᓗ 
ᓇᓚᐅᑦᓵᑎᑦᓯᒍᑎᓂᒃ, ᓂᑦᔭᓗᑦᑖᖃᑦᑕᓱᑕᓗ ᖃᓪᓗᓈᕐᑎᑐᑦ, ᕉᓯ­­ᐊᒥᐅᑎᑐᓪᓗ ᑲᓛᔅᓖᑦᑎᑐᓪᓗ 
ᐃᓘᓐᓇᖏᑦ ᑯᑭᑕᐸᐅᑎᒧᑦ ᒪᓕᑦᑕᐅᑎᓪᓗᒋᑦ. ­­ᐊᑦᔨᒌᑦᑎᖏᑦᑑᒍᑎᓖᓐᓇᐅᓚᐅᔪᑦ ᑭᓯ­­ᐊᓂᓗ 
­­ᐊᑕᐅᑦᓯᑯᑦ ­­ᐊᑦᔨᒌᒐᓓᓐᓇᐅᖏᓐᓈᓱᑕ ᐃᓗᕐᖁᓯᑦᑎᓂᒃ ᐅᖄᖃᑎᒌᒍᑎᖃᓕᑐ­­ᐊᕋᑦᑕ. ᓲᕐᓘᑯ­­ᐊ 
ᐃᓚᒥᓂᒃ ᐅᖓᓯᑦᑐᒦᑦᑐᓂᒃ ᑲᑎᖕᖓᓯᓕᕐᑐᑦ. ­­ᐊᕐᓈᐱᒃ ᔮᐸᓂᓯᐅᑦᓱᓂ ᐃᕐᙯᑎᓐᓇᓚᐅᔪᕗᖅ 
ᖃᑕᖕᖑᑎᑦᓴᕋᓄᑦ ᑐᓐᓂᓕᒻᒧᑦ ᑕᑯᒥᓇᕐᑐ­­ᐊᐱᓐᓂᒃ ᑐᓐᓂᖃᕐᓱᓂ. ᕉᓯ­­ᐊᒥᐅᑦ ᐃᓄᑐᐃᓐᓇᓴᔭᒋᑦ 
ᓭᐱᐅᔨ­­ᐊᓐᖑᓂᕋᕐᑕᐅᓲᑦ ᓄᓇᓕᑐᖃᐅᑦᓱᑎᒃ ᐅᕕᒃᑲᖁᑎᖏᑦ ᑕᕐᕋᖓᓂᑦ ᓄᓇᖁᑎᒥᑕ 
ᐱᓯᒪᔪᑦ ᔭᒫᓪᒥᓪᓗ ᖃᐸᕐᐅᕝᓯᑭᒥᑦ, ᑕᑯᔭᐅᑎᑦᓯᒍᑎᖃᓚᐅᔪᒻᒥᔪᑦ ᐃᒻᒥᒎᕈᑎᓪᓚᕆᖕᒥᓂᒃ 
ᓈᓀᒥᒃ ᐱᐅᓯᑐᖃᒃᑯᑦ ᑖᓂᓯᕈᓯᕐᒥᓂᓪᓗ ᓂᑦᔭᓗᑦᑖᖓᓂᓪᓗ – ᑖᓂᓯᓚᐅᔪᒐᒥᒃ 
ᐃᑦᔭᓯᒐᓱᖕᖑ­­ᐊᓱᑎᒃ ᓂᒪᕈᓯᖏᓐᓂᒃ ᑐᑦᑐᐃᑦ ᓇᐹᕐᑐᖃᖕᖏᑐᒃᑰᓕᕋᒥᒃ. ᐃᓚᓐᓈᑖᓚᐅᔪᔪᖓ 
­­ᐊᑯᑭᑦᑐᒥᐅᔭᒥᒃ, ᓂᑦᔭᓗᑦᑖᕈᓯᖃᓚᐅᔪᔪᒥᒃ ᑕᑯᒥᓇᕐᓂᖓᓂᒃ ­­ᐊᑯᑭᑦᑐᒥᐅᑦ ᑲᓛᔅᓖᑦ ᓄᓈᓐᓂᒃ. 
­­ᐊᔪᒉᓪᓕᐅᕈᑎᖃᑦᑕᓚᐅᔪᒍᑦ ᐱᐅᓯᑐᖃᑦᑎᒍᑦ ᐃᓅᑦᔪᓯᑦᑕ ­­ᐊᑦᔨᒌᐸᓲᓂᖏᓐᓂᒃ ­­ᐊᓛᓯᑲᒥᐅᑦ 
ᐱᖕᖑ­­ᐊᕈᓯᖏᓐᓄᑦ ᐃᕐᙯᑎᑕᐅᒋ­­ᐊᓚᐅᔪᒋᕗᒍᑦ ᖁᕕ­­ᐊᓱᕝᕕᒥ ᓇᓪᓕᐅᓂᕐᓯᐅᓂᖃᓕᕋᑦᑕ 
ᐃᓄᑐᐃᓐᓇᐅᖃᑎᒌᑎᒍᑦ ᓂᕆᒻᒫᓂᖃᓲᖑᓂᑦᑎᓂᒃ.
ᑖᒃᑯᓄᖓ ᐱᒐᓱᖃᑕᐅᖁᔭᐅᓂᕗᑦ ᑌᒣᓕᖓᔪᒥᒃ ᑐᑭᖃᕐᑎᓗᒍ ­­ᐊᑑᑎᓯᒪᔭᑦᑕ ­­ᐊᑦᔨᖏᓐᓂᒃ 

­­ᐊᑑᑎᓯᒪᖃᑕᐅᕕᒋᑦᓱᒍ ᐱᔪᕆᒪᓂᖃᕈᓐᓇᓱᑕᓗ ᓲᕐᓗ ᓄᓇᖃᕐᖄᓯᒪᔫᑦᓱᓂ ᐅᕕᒃᑲᐅᒋ­­ᐊᒥᒃ 
ᐱᐅᓯᖃᓚᐅᔪᕗᖅ ᓲᕐᓗ ᐃᓅᓯᕆᔭᖅ ᓱᕐᖁᐃᓇᕐᑐᒦᑎᑕᐅᔪᖅ ­­ᐊᓯᒋ­­ᐊᓪᓚᖓᒍᑦ ᐅᖃᕈᓐᓇᓇᒍ.

The festival’s “people of the year” featured Native Alaskans, 
bringing a diverse group of artists, performers and activists 
from the Yupik, Inupiaq, Tlingit and Athabascan peoples, among 
others. Marjorie Tahbone, a well-known Inupiaq tattooist 
performed the tattooing ceremony known as tuuniit, staying 
true to the tradition as she uses the impressive skin-stitch 
method. Kyle Khayák’w, an Inupiaq athlete, held a workshop 
on traditional Alaskan games and exercises associated to the 
nomadic hunting lifestyle of Northern peoples, much like the 
Canadian Inuit. Extreme agility and strength was demonstrated 
by Khaayak’w, as he explained the history and succeeded at 
feats such as the Alaskan one-foot and two-foot high-kick, leg 
wrestling and other high intensity acts. Other youth attempted 
the exercise. We imagined ourselves as ancestors jumping from 
one ice-flow to another in search of seal to hunt.

Despite the excitement of concerts in the evenings, 
the “Nuorat Lavvu,” or youth tent, never lacked an aura of 
warmth as the youth sat huddled around the wood-burning 

fire, sharing snacks and conversations about our lives and 
interests, backgrounds and traditions. We played games and 
solved riddles, singing songs in English, Russian and Kalaallisut 
with the hum of an acoustic guitar. There were differences yet 
astounding similarities as we compared our cultures. It felt 
as if we were meeting distant relatives. A Japanese Ainu girl 
reminded me of a cousin with her beautiful tattoos. The Russian 
Siberian Indigenous youth from the Northern regions of Yamal 
and Khabarovsk, showed their distinct Nanai traditional dance 
and song – they performed a dance in which they mimicked 
the movements of migrating caribou along the tundra. I made 
a friend with a Greenlandic, who sang about the beauty of Inuit 
land in Kalaallisut. We marvelled at the similarity of lifestyle 
traditions as the Alaskan games reminded us of Christmas 
celebrations during Inuit feasts.

The opportunity to be invited into this context where 
we could relate and feel proud as Indigenous youth was life 
affirming to say the least. 

ᑐᓴᕐᓂᔮᕐᑎᓯᔪᓂᒃ ᑕᑯᓐᓇᐅᔮᕆᐊᕐᑐᑐᑦ.
Festival-goers gather around the main stage for a concert performance.

ᐊᑭᓇᓯ ᐊᒻᒪᓗ ᓈᓀ ᓂᕕᐊᕐᓯᐊᖅ (ᓅᕌᑦ ᐱᓇᓱᐊᕐᑕᐅᔪᓃᑦᑑᑦ) ᑲᐸᕌᕝ, ᓭᐱᐅᕆᐊ, 
ᐅᔭᓴᒥᐅᑦ ᐊᓐᓄᕌᕐᓯᒪᔪᑦ ᐱᕐᖁᓯᑐᖃᕐᒥᓂᒃ.
Akinasi (right) and a Nanai girl (both from the Nuorat program) from 
Khabarovsk, Siberia, Russia in their traditional clothing.
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ᓄᓇᕕᒻᒥ ᐱᙳᐊᑏᑦ
Nunavik players

ᓀᑦᔪᓪ ᐋᑕᒻ
Nigel Adams

ᐊᒫᓐᑕ ᐊᖑᑎᒍᓗᒃ
Amanda Angatookaluk

Full name: Amanda Angatookaluk
Birthdate: June 28, 1988

Place of birth: Chisasibi

Home community: Chisasibi

Role model: The only person I look up to is God

Favorite sport: Basketball

Favorite food: Mataaq, frozen char, caribou and pitsik with 
misiraq

Occupation: Front desk clerk at Chisasibi’s Waastooskuun Inn 
Hotel. Waastooskuun means Northern lights in 
Cree

Future goal: To grow old, happy and healthy with my children

Most difficult 
obstacle to 
overcome:

The biggest challenge I faced in my life was 
being Inuk and Cree. I was bullied non-stop from 
both sides. Today, I am proud to be both: Inuk 
and Cree.

Your best attribute: My best attribute is my ability to sew

Quote to live by: “We rise by lifting others.” – Robert G. Ingersoll.

ᐊᑎᖓ: ᓀᑦᔪᓪ ᐋᑕᒻ
ᐃᓅᓕᕐᕕᖓᑕ ᐅᓪᓗᖓ: ­ᐊᐅᒡᒍᓯ 18, 1992
ᐃᓅᓕᕐᕕᕕᓂᖓ ᓄᓇᓕᒃ: ᐳᕕᕐᓂᑐᖅ
ᓄᓇᓕᖓ: ᑲᖏᕐᓱᔪ­ᐊᕐᒥᐅᔭᖅ ᑕᒐᑕᒐ ᒪᓐᑐᔨ­ᐊᒦᐅᖅ
ᐃᑦᔭᕋᑦᓴᓯᐊᖁᑎᖓ: ᐴᓂ ᐋᑕᒻ, ᔮᔨ ᐅᒃᐱᒃ ­ᐊᒻᒪᓗ ᒥᓂ 

ᓂᖏᐅᕈᕕᒃ
ᐱᓕᐅᑦᔨᒍᑎᒃ ᐱᖕᖑᐊᕈᑎᒃ 
ᐊᓕᐊᒋᓂᑉᐹᖓ:

ᐸᑦᑕᒥᒃ ᑐᑎᑦᓯᑌᓕᓂᖅ ᓄᓗ­ᐊᓄᑦ ­ᐊᒻᒪᓗ 
ᐹᑦᒥᖕᑕᓐ

ᓂᕿᑦᓯᐊᖁᑎᒋᓂᕐᐹᖏᑦ: ᐸᑳᑯ­ᐊᓂᕕᓂᖅ ­ᐊᒻᒪᓗ ᑐᑦᑐᕕᓂᖅ
ᐱᓇᓱᒐᖓ: ᑲᕙᒪᒃᑯᓄᑦ ᐱᓇᓱᑦᑎ
ᑐᕌᒐᖓ ᓯᕗᓂᕐᒧᑦ: ᓂᖏᐅᓱᒐᓗ ᓂᐅᕕᕐᓂᖅ ᐃᓪᓗ­ᐊᐱᒻᒥᒃ 

ᐃᓪᓗᒐᓭᑦ ᓯᓚᑖᓂᑦᑐᒥᒃ
ᐱᔭᕆᐊᑐᒋᓯᒪᓂᕐᐹᖓ: ᐱᕈᕐᓴᖃᑎᒋᓯᒪᔭᕋᓂᒃ ᐃᓚᓐᓈᕋᓂᒃ ᑐᖁᔨᓂᖅ 

­ᐊᓂᕐᕋᕋᓂᓪᓗ ­ᐊᐅᓪᓛᓂᖅ ᒪᓐᑐᔨ­ᐊᕐᒦᐅᖑᒋ
ᐊᕐᑐᓯᑦᓱᖓ ᐁᑉᐸᖃᕐᓱᖓ ᓂᒋᐅᓱᒐᓂᒃ

ᐱᐅᓯᑦᓴᔭᖓ: ᐃᓄᕐᕿᑑᓂᕋᓂᒃ
ᐅᖃᐅᓯᑦᓯᐊᖁᑎᒋᓂᕐᐹᖏᑦ: “ᑕᒐᑕᒐ ᐅᖁᒣᓪᓕᐅᕈᑎᑎᑦ ᐱᔪᓐᓇᓯᑦᓯ­ᐊᕆ

ᐊᓪᓛᕈᑎᑐᐃᓐᓇᐅᕗᑦ.”

Full name: Nigel Adams
Birthdate: August 18, 1992

Place of birth: Puvirnituq

Home community: Originally from Kangiqsujuaq, now living in 
Montreal

Role model: Bernie Adams, Jaaji Okpik and Minnie 
Ningiuruvik

Favorite sport: Volleyball and badminton

Favorite food: Chicken lasagna rolls and caribou meat

Occupation: Working for the government

Future goal: Purchasing a cottage in the country with 
my girlfriend

Most difficult obstacle 
to overcome:

Losing a best friend who I grew up with and 
moving away from my hometown to live in 
Montreal with my ningiusu (girlfriend)

Your best attribute: I’m a social person

Quote to live by: “The pain you have now will only make you 
stronger.”

ᐊᑎᖓ: ᐊᒫᓐᑕ ᐊᖑᑎᒍᓗᒃ
ᐃᓅᓕᕐᕕᖓᑕ ᐅᓪᓗᖓ: ᔫᓂ 28, 1988
ᐃᓅᓕᕐᕕᕕᓂᖓ ᓄᓇᓕᒃ: ᓯᓵᓯᐱ
ᓄᓇᓕᖓ: ᓯᓵᓯᐱ
ᐃᑦᔭᕋᑦᓴᓯ­ᐊᖁᑎᖓ: ᒍᑎᐅᑉ ­ᐊᓯ­ᐊᓂᒃ ᓵᕝᕕᖃᓲᖑᖕᖏᓚᖓ
ᐱᓕᐅᑦᔨᒍᑎᒃ ᐱᖕᖑᐊᕈᑎᒃ 
ᐊᓕᐊᒋᓂᑉᐹᖓ:

ᐸᑦᑕᒥᒃ ᑐᕐᖁᑎᑦᓯᒐᓱᓐᓂᖅ

ᓂᕿᑦᓯ­ᐊᖁᑎᒋᓂᕐᐹᖏᑦ: ᒪᑦᑕᒃ, ᐃᖃᓗᑉᐱᒃ ᖁ­ᐊᖅ, ᑐᑦᑐᕕᓂᖅ ᐱᑦᓰᓗ 
ᒥᓯᕋᕐᑐᕈᑎᒋᑦᓱᒋᑦ

ᐱᓇᓱᒐᖓ: ᓯᓵᓯᐱᐅᑉ ᒍᐋᔅᑑᔅᑰᓐ ᑐᔪᕐᒥᐅᕕᖓᓂ ­ᐊᓪᓚᑎ ᑭᐅᔨ. 
ᒍᐋᔅᑑᔅᑰᓐᓚᔪᖅ ­ᐊᓪᓚᑎᑐᑦ ᑯᔩᑎᑐᑦ ­ᐊᕐᓴᓃᑦᓚᖕᒪᑦ.

ᑐᕌᒐᖓ ᓯᕗᓂᕐᒧᑦ: ᐃᓄᑐᖃᖕᖑᓛᕐᓂᖅ, ᖁᕕ­ᐊᓱᓪᓗᖓᓗ ᖃᓄᐃᖕᖏᓯ
ᐊᕐᓗᖓᓗ ᕿᑐᕐᖓᑲᓗ

ᐱᔭᕆ­ᐊᑐᒋᓯᒪᓂᕐᐹᖓ: ᐅᖁᒣᒋᓯᒪᓂᕐᐹᕋ ᐃᓅᓯᕋᓂ ᐃᓄᑐᐃᓐᓇᐅᓱᖓᓗ 
ᐊᓪᓚᐅᓱᖓᓘᕐᓂᕋ ᑯᔩᖑᑦᓱᖓᓘᕋᒪ. ᐃᓅᓯᕋᓂ 
ᑲᑉᐱᐊᓴᕐᑕᐅᖏᓐᓇᓯᒪᒐᒪ ᑕᒣᓐᓄᑦ ᐃᓄᑐᐃᓐᓇᓄᓪᓗ 
ᑯᔩᓄᓪᓗ. ᐅᓪᓗᒥᓕ, ᐱᔪᕆᒍᑎᖃᕐᐳᖓ ᑕᒪᖏᓐᓂᒃ; 
ᐃᓄᑐᐃᓐᓇᐅᓂᕋᓂᓪᓗ ᑯᔩᖑᓂᕋᓂᓪᓗ.

ᐱᐅᓯᑦᓴᔭᖓ: ᒥᕐᓱᕆᐅᕐᓯᒪᓂᕋᓂᒃ ᐱᔪᓐᓇᓯ­ᐊᕐᓂᐹᖃᕐᖁᖓ
ᐅᖃᐅᓯᑦᓯ­ᐊᖁᑎᒋᓂᕐᐹᖏᑦ: “ᖁᕝᕙᐸᑉᐳᒍᑦ ­ᐊᓯᑦᑎᓂᒃ ᖁᕝᕙᑎᕆᓂᑦᑎᒍᑦ” - 

ᐅᖃᐅᓯᕕᓂᖏᑦ ᕌᐳᑦ ᐃᖕᑯᓵᓪ
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ᓀᑦᔪᓪ ᐋᑕᒻ
Nigel Adams

ᐃᓕᓐᓂᐊᕆᐊᖕᖓᑐᑦ ᐃᓕᓐᓂᐊᑏᑦ ᖃᐅᔨᓴᕐᑐᑦ ᑕᓯ
ᐊᐱᐅᑉ ᓂᕐᔪᑎᖏᓐᓂᒃ
ᖁᓕᓪᓗ ᓯᑕᒪᐅᔪᕐᑐᓗ ᑲᒃᑲᓛᑦ/ᐱ­­ᐊᕃᑦ ᐃᓕᓐᓂ­­ᐊᕆ­­ᐊᖕᖓᑐᑦ ᐱᑕᑲᓪᓚᒃ 
ᐃᓕᓐᓂ­­ᐊᕕᒻᒥ ᑰᒃᔪ­­ᐊᒥ ᐃᐱᕌᕈᑎᓂᒃ ᑲᒥ­­ᐊᓗᑦᓯᒪᔪᑦ, ᓴᕋᓕᑭᑖᕐᓂᐅᑎᓂᒃ ᓄᓗ­
ᐊᓕᔭᕐᑐᑦ ᐃᐱᕌᓚᐅᔪᕗᑦ ᕿᓂᕐᓱᑎᒃ ᐱᓪᓕᑕᔫᓂᒃ. ᑖᒃᑯ­­ᐊ ᐃᓕᓐᓂ­­ᐊᑏᑦ ᑐᑭᓯᓂ­
ᐊᓚᐅᔪᕗᑦ ᑕᓯ­­ᐊᐱᐅᑉ ᓂᕐᔪᑎᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ ᖃᐅᔨᓴᕐᓂᓂᒃ ᐱᑦᔪᔨᕕᐅᑉ 
ᐱᓇᓱᑦᑎᖏᓐᓄᑦ ᓴᐳᑦᔭᐅᒪᑦᓱᑎᒃ, ᐃᓚᐅᑎᓪᓗᒍ ᐱᑕ ᒣ, ᓂᕐᔪᑎᓕᕆᓂᐅᑉ 
ᐱᓪᓗᑯᒋ­­ᐊᓕᖏᓐᓂᒃ ᐱᓇᓱᑦᑎ ­­ᐊᑖᑕᑦᓯ­­ᐊᖑᑦᓱᓂᓗ ᐃᓕᓐᓂ­­ᐊᑏᓐᓄᑦ ᒪᕐᕉᓄᑦ. 
ᐋᓂ ᓯᕐᖁ­­ᐊᓗᒃ, ᐃᓕᓐᓂ­­ᐊᕆ­­ᐊᖕᖓᑐᑦ ᐃᓕᓐᓂ­­ᐊᑎᑦᓯᔨᖓᑦ, ­­ᐊᒻᒪᓗ ᔨᓂ 
ᒪᒃᒪᓄᔅ, ᐃᓚᑦᔪᒍᓱᓐᓂᑕᓕᓐᓂᒃ ᐃᓕᓐᓂ­­ᐊᑎᑦᓯᔨ ᐱᑕᑲᓪᓚᒃ ᐃᓕᓐᓂ­­ᐊᕕᒻᒥ, 
ᐱᕙᓪᓕ­­ᐊᑎᑦᓯᒍᑎᖃᓯᓚᐅᔪᕗᑦ ᑕᓯ­­ᐊᐱᐅᑉ ᓂᕐᔪᑎᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᒥᒃ 
ᓴᐳᑦᔭᐅᒪᑦᓱᑎᒃ ᐱᐅᓯᕐᓲᑎᑎᒍᑦ ᑐᑭᓯᒪᒍᒥᓇᕐᑐᓂᑦ: ᐃᓕᓐᓂ­­ᐊᑎᑦᓯᔩᑦ 
ᐃᓕᓐᓂ­­ᐊᑎᑦᓯᒍᑎᑦᓴᑖᕐᕕᒋᓲᖓᑦ. ᑖᓐᓇ ᐱᐅᓯᕐᓲᑎᑎᒍᑦ ᑐᑭᓯᒪᒍᒥᓇᕐᑐᓂᒃ 
ᐱᑦᓴᑕᕐᕕᐅᓲᖅ ᐱ­­ᐊᕋᕐᓂᒃ/ᑲᒃᑲᓛᓂᒃ ᓯᕗᓕᕐᓯᓲᖑᕗᖅ ᐱᕙᓪᓕ­­ᐊᑎᑦᓯᒍᑎᖃᕐᑎᓱᒋᑦ 
ᑐᑭᓯᒪᓪᓚᕆᒍᑎᑦᓴᖏᓐᓂᒃ ᐅᐱᒍᓱᒍ­ᑎᑦᓴᖏᓐᓂᓗ ᓯᓚᕐᔪ­­ᐊᒥᒃ ᓱᕐᕃᑐᒥᒃ ᐱᓗᓂᒋᑦ 
ᑐᑭᓯ­­ᐊᕐᓂᒥᒃ-ᑐᖕᖓᕕᓕᓐᓂᒃ ᐃᓕᑦᓯᔭᖃᕐᓂᒥᒃ, ­­ᐊᑑᑎᔭᖃᓚᐅᕐᓯᒪᓂᒃᑯᓗ 
ᐃᓕᑦᓯᔭᖃᕐᓂᒥ, ᐃᓚᒋᓕᐅᑎᓯᒪᑎᓪᓗᒋᑦ ᐃᓕᓐᓂ­­ᐊᑎᑕᐅᒍᑎᖏᓐᓄᑦ ­­ᐊᒻᒪᓗ 
­­ᐊᕙᑎᒥᒃ ᑲᒪᔨᑦᓴᐅᓇᓱᒍᑎᑦᓴᐅᓗᑎᒃ.

ᐊᑑᑎᔭᖃᓚᐅᕐᓯᒪᓂᒃᑯᑦ ᐃᓕᑦᓯᔭᖃᕐᓂᖅ
­­ᐊᒃᒐᒥᓐᓄᑦ ­­ᐊᑦᑐ­­ᐊᓗᑐᕐᓱᑎᒃ ­­ᐊᑑᑎᔭᖃ­ᖃᑦᑕᓃᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᓯᓚᑐᓂᖅ, ᓈᓚᒍᒪᓂ

ᖃᕐᑎᓯᑦᓯ­­ᐊᓲᖑᕗᑦ ᐱ­­ᐊᕋᕐᓂᒃ/ᑲᒃᑲᓛᓂᒃ. ᓯᓚᑐᐃᓐᓇᒧᑦ ᐅᐸᐅᑎᑦᓱᑎᒃ ᑕᓯ­­ᐊᐱᒻᒧᑦ 
ᑰᒃᔪ­­ᐊᑉ ᓯᓚᑎᑦᓯ­­ᐊᖓᓂ, ᐃᓕᓐᓂ­­ᐊᑏᑦ 
­­ᐊᑑᑎᔭ­ᖃᕐᑎᑕᐅᓚᐅᔪᕗᑦ ᐃᑉᐱᒍᓱᒍᑎᒥᓐᓂᒃ 
ᑭᓪᓕᓯᓂ­­ᐊᕈᑎᖃᕐᑎᑕᐅᑦᓱᑎᒃ. ᓄᓇᒃᑯᔫᒥᑦ 
ᐃᓕᓐᓂ­­ᐊᑎᑕᐅᑎᒥᑦ ­­ᐊᓂ­­ᐊᔭᓕᕋᒥᒃ ᓈᓚᒐ
ᓱᑦᑐᐹᓗᓚᐅᔪᑦ ᓂᐯᑦᑐᒪᕆᐅᑦᓱᑎᒃ ᓇᐹᕐᑐᒥᐅᑕᓂᒃ 
ᐱᓪᓕᑕᔫᓂᒃ ᓈᓚᒐᓱᑦᑐᑦ, ᑭᓯ­­ᐊᓂ ᑕᓯ­
ᐊᐱᒃ ᓂᐸᖃᖕᖏᓚᕆᓚ­ᐅᔪᖅ ᐱᓇᓱ­­ᐊᕈᓯᐅᑉ 
ᓯᕗᓪᓕᖓᓂ ᓂᑉᐸᑐᕐᔪᐃᓇᕕᓂᐅᑦᓱᓂ ᐱᓪᓕᑕᔫᑦ 
“ᕆᐱᑦ” ᓚᕙᓗ­­ᐊᓗᖏᓐᓄᑦ. ᐱᑕ ᒣᒧᑦ 
ᐅᖃᐅᑦᔭᐅᓕᓚᐅᔪᑦ ᐱᓪᓕᑕᔫᑦ ᓱᕙᖏᓐᓂᒃ/
ᒪᓐᓂᖏᓐᓂᒃ ᕿᓂᖁᔭᐅᑦᓱᑎᒃ ᐃᒻᒪᑎᓐᓂᑲᓪᓛᓂ 
ᐃᕕᑦᓱᑫᑦ ­­ᐊᑯᕐᖓᓂ. ᑲᒃᑲᓛᑦ/ᐱ­­ᐊᕃᑦ 
ᑮᓇᖏᑦ ᖃᐅᒪᑐᐃᓐᓇᓕᓚᐅᔪᑦ ᑕᑯᖃᑦᑕᓕᕋᒥᒃ 
ᖁᐱᕐᕈᓂᒃ ᒪᒃᑯᑖᓗᓂᕋᕐᑕᐅᓲᓂᓪᓗ, 
ᓯᐅᐱᕈᕐᓂᓗ ᐃᒪᕐᒥᐅᑕᓂᓪᓗ. ᑕᒪᒃᑯᓂᖓ 
ᐅᑎᐅᑦᔨᓯ­ᒪᓕᑐ­­ᐊᕋᒥᒃ ᐃᓕᓐᓂ­­ᐊᑎᑕᐅᕕᒻᒥᓄᑦ ᐃᓕᓐᓂ­­ᐊᕕᐅᓪᓗ ­­ᐊᓪᓚᕕᖓᓄᑦ, 
ᑕᑯᓐᓇᕋᓱᖏᓐᓇᖃᑦᑕᓕᓚᐅᔪᕗᑦ ᐱᓪᓕᑕᔫᑦ ᓱᕙᖏᑦ ­­ᐊᓯᑦᔨᕙᓪᓕ­­ᐊᑎᓪᓗᒋᑦ 
ᕿᔪᑯᑖᕌᐱᓐᓄᑦ ᖃᓗᐃᖃᑦᑕᓱᑎᒃ ᓂᖕᖑᔫᓕᕐᑐᓂᒃ ᐃᒪᖓᓐᓂᒃ.

ᑐᑭᓯᓂᐊᕐᓂᒥᒃ-ᑐᖕᖓᕕᖃᕐᓱᑎᒃ ᐃᓕᑦᓯᕙᓪᓕᐊᓃᑦ
ᑖᒃᑯ­­ᐊᓕ ᐃᓕᓐᓂ­­ᐊᑎᑦᓯᒍᑎᑕᖏᑦ ᐃᓕᓐᓂ­­ᐊᑎᓄᑦ ­­ᐊᐱᕐᓱᖃᑕᓂᕐᒥᒃ ᐱᕙᓪᓕ­

ᐊᒍᑎᐅᓲᑦ ᐃᓕᑦᓯᓂᕐᒨᓕᖓᑦᓱᑎᒃ, ᑕᒪᓐᓇ ᑐᑭᓯᒪᒍᒪᓂᖓᑦ ᓯᕗᓕᕐᓯᒪᑦ 
ᐱᔭᖃᕋᓱᒍᑎᑦᓴᖏᓐᓂᒃ ᐃᓕᓐᓂ­­ᐊᕕᒻᒥ ᐅᖃᖃᑎᒌᓐᓂᐅᔪᓂᒃ ᐱᓇᓱ­
ᐊᕐᓂᐅᔪᓂᓪᓗ ­­ᐊᑕᐅᑦᓯᑯᑦ ᑐᑭᓯᓂᕐᒥᒃ ᐱᕙᓪᓕ­­ᐊᑎᑦᓯᒍᑎᐅᑦᓱᑎᒃ. ᓲᕐᓗ, ᐃᓕᓐᓂ­
ᐊᑏᑦ ­­ᐊᒻᒪᓗᑭᑕᐅᓕᖓᑦᓱᑎᒃ ᐃᑦᓯᕙᖃᑎᒌᓕᕋᒥᒃ ᐱᓇᓱ­­ᐊᖃᑎᒌᓐᓂᖃᓲᖑᒻᒪᑕ 
ᖃᐅᔨᒪᓂᕐᑖᕙᓪᓕ­­ᐊᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑐᑭᓯᐅᒪᓂᕐᒥᒃ, ­­ᐊᐱᕐᓱᕈᑎᑦᓴᑖᖃᑦᑕᓱᑎᒃ, 

Kindergarten Students 
Explore Pond Life
Eighteen curious kindergarteners from Pitakallak School in 
Kuujjuaq wore their rubber boots, butterfly nets in hand, as 
they got their feet wet searching for frogs. The class studied 
pond wildlife through the support of the Nunavik Research 
Centre, including Peter May, a wildlife technician and the 
grandfather of two students in the class. Annie Sequaluk, their 
kindergarten teacher, and Jenny McManus, the compassionate 
school teacher at Pitakallak, initiated the pond study with 
support from Natural Curiosity: a Resource for Teachers. The 
Natural Curiosity framework guides children in building a deep 
understanding and appreciation of the natural world through 
inquiry-based learning, experiential learning, integrated 
curriculum, and environmental stewardship.

Experiential Learning
Hands-on sensory experiences, or silatuniq, captivate children. 

Through a field trip to a pond on the outskirts of Kuujjuaq, the 
students used their senses to investigate. As they piled out of 
the bus, they quietly listened for the croak of the wood frogs, 
but the pond was silent compared to the previous weekend, 

when it was teeming with “ribbits.” May suggested to locate the 
frog eggs along the edge of the reeds. Their faces beamed with 
delight as they found beetles, snails, and water striders. Once they 
brought the treasures back to aquariums in their classroom and 
school office, they continued to observe the metamorphosis of 
the eggs and swirl the squishy spawn with sticks.

Inquiry-based Learning
This branch places students’ questions as the catalyst for 

learning, so that their wonder guides the focus of the classroom 
discussions and activities as they build meaning together. 
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ᐃᒣᓕᖓᔫᕋᓱᖃᑦᑕᓱᑎᒃ, ᓴᐳᑎᓯᒪᐅᑎᑦᓱᑎᒃ ᐃᓱᒪᑖᕆᖃᑦᑕᑕᒥᒍᑦ ­­ᐊᕐᖁᑎᖃᕐᓱᑎᒃ 
ᑐᑭᓯᐅᕆᓂᕐᒥᒃ, ­­ᐊᑑᑎᖃᑦᑕᓂᕐᒥᒃ ­­ᐊᒻᒪᓗ ᓄᑖᓂᒃ ­­ᐊᐱᕆᐅᑎᑦᓴᓂᒃ ᓴᕐᕿᑎᑦᓯ
ᖃᑦᑕᓱᑎᒃ. ᖃᑦᓯᓃᒃ ᓱᕓᔭᓲᖑᕙᑦ ᐱᓪᓕᑕᔫᑦ? ᖃᓅᖅ ᑕᓯ­­ᐊᐱᐅᑉ ᖄᖓᒍᑦ 
ᐃᖏᕐᕋᑯᑕᓲᑦ ᖃᓄᐃᓕᖓᑦᓱᑎᒃ ᐃᒫᒎᑯᑖᓱᖑᕙᑦ? ᖃᓄ­­ᐊᓘᒃ ᐱᓪᓕᑕᔫᑦ 
­­ᐊᕿ­­ᐊᕈᕐᒥᓕᐅᑦᔨᓲᖑᕙᑦ ᓱᕙᒻᒥᓂᒃ? “ᐃᓛ ᖃᐅᔨᒪᕗᖓ, ᓂᕆᓲᓂᒃᑯ­­ᐊ ᓱᕙᒻᒥᓂᒃ 
­­ᐊᕿ­­ᐊᕈᕐᒥᓕᐅᑦᔨᓂ­­ᐊᓕᕋᒥᒋᑦ!” ᖁᖓᓐᓇᑐᕋᑕᐅᓲᑦ ᐱ­­ᐊᕃᑦ/ᑲᒃᑲᓛᑦ ᑕᑯᓐᓇᕆ­
ᐊᖏᑦ ᑐᑭᓯᒪᖕᖏᑕᒥᓐᓂᒃ ᑐᑭᓯᒐᓱᓕᑐ­­ᐊᕐᒪᑕ ᐃᓕᓐᓂ­­ᐊᑎᑦᓯᔨᖏᑕᓗ ᐃᓕᓐᓂ­
ᐊᑎᐅᖃᑎᖏᑕᓗ ᐅᖃᕐᑕᖏᑦ ᑌᒣᓐᓂᕋᕐᓱᒋᑦ. ᑐᑭᓯᒪᓂᕐᑖᕙᓪᓕ­­ᐊᓲᖑᒻᒪᑕ 
ᑕᑯᓐᓇᖃᑦᑕᓂᒃᑯ, ᐅᖃᖃᑎᒌᒍᑎᖃᖃᑦᑕᓂᒃᑯᑦ, ᓱᓕᔪᓂᓪᓗ ­­ᐊᓪᓚᑕᐅᓯᒪᔪᓂᒃ 
­­ᐊᓪᓚᓂ­­ᐊᖃᑦᑕᓂᒃᑯᑦ, ᖃᕆᑕᐅᔭᑎᒍᓪᓗ ᑕᑯᒐᓱᖃᑦᑕᓂᒃᑯ, ­­ᐊᒻᒪᓗ ᐱᔪᓐᓇᐅᑎᓕᓐᓂᑦ 
ᑐᓵᑎᑕᐅᒍᑎᒥᒍᑦ.

ᐃᓕᓴᕐᑕᐅᒍᑎᓄᑦ ᐃᓚᐅᑎᑕᐅᓂᖏᑦ
ᑌᒪᓕ ­­ᐊᑑᑎᔭᐅᖕᖏᖔᕐᑎᓗᒋᑦ ­­ᐊᕕᑦᑐᐃᓃᑦ ᖃᐅᔨᒪᔭᐅᔪᓂᒃ ᓲᕐᓗ 

­­ᐊᕕᑦᑐᑕ­ᐅᒪᓲᖑᒻᒪᑕ ᐅᖃᐅᓯᓕᕆᒍᑏᑦ, ᓴᓇᑦᑐᓴᐅᑏᓪᓗ, ᓱᑯᐃᔦᒍᑏᓪᓗ ­­ᐊᒻᒪᓗ 
ᑕᑯᒥᓇᕐᑐᓕᐅᕈᑏᑦ, ­­ᐊᕙᑎᒥᒃ ᑐᑭᓯᓂ­­ᐊᕐᓂᒥᒃ ᐱᓇᓱᒍᑎᖃᕐᓃᑦ 
ᐃᑲᔪᕐᓯᕗᑦ ᑲᒃᑲᓛᓂᒃ/ᐱ­­ᐊᕋᕐᓂᒃ ᐱᑐᑦᑎᑕᐅᒍᑎᖏᑎᒍᑦ 
ᑐᑭᓯᒪᓂᑦᓴᓄᑦ ᐃᑎᔪᒥᒃ ᐱᑐᑦᓯᒪᐅᑎᒍᑎᖏᓐᓂᒃ ᓯᓚᕐᔪ
­ᐊᑉ. ᐃᓕᓐᓂ­­ᐊᑏᑦ ᓴᕐᕿᑎᑦᓯᒍᑎᖃᓚᐅᔪᑦ ᑲᑐᑦᔨᓱᑎᒃ 
ᐅᓂᒃᑲᐅᓯᓕᐅᕐᓱᑎᒃ ᐋᕐᕿᓱᕐᑕᒥᓐᓂᒃ ­­ᐊᑦᔨᖑ­­ᐊᑎᒍᑦ 
­­ᐊᓪᓚᓯᒪᔪᖁᑎᑦᓴᓂᒃ ᓄᐃᑕᑎᓕᓚᐅᔪᔭᒥᓐᓂᒃ ᐃᓕᓐᓂ­
ᐊᕕᐅᑉ ᑐᕐᓲᑯᑖᖏᓐᓂ ­­ᐊᓯᒥᓄᑦ ᐃᓕᓐᓂ­­ᐊᑎᓄᑦ 
ᑕᑯᑦᓴᐅᓯ­­ᐊᖁᑦᓱᒋᑦ. ᑕᑯᒥᓇᕐᑐᑎᒍᑦ ᓴᕐᕿᑎᑦᓯᓂᖃᕐᓱᑎᒃ 
ᐅᐱᒋᔭᒥᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᓕ­­ᐊᒥᓐᓂᒃ, ­­ᐊᑐ­­ᐊᒐᕐᓂᓗ 
­­ᐊᓪᓚᓂ­­ᐊᖃᑎᒌᖃᑦᑕᓂᒃᑯᑦ ᑐᑭᓯᒪᖃᑎᒌᓐᓂᖃᕐᓱᑎᒃ ­­ᐊᑦᔨᖑ­­ᐊᓂᒃ 
­­ᐊᒻᒪᓗ ­­ᐊᐱᕐᓱᑲᑦᑕᓱᑎᒃ ᐅᖃᐅᓯᕐᑕᖏᓐᓂᓗ ᐃᓕᑦᓯᓱᑎᒃ 
ᐃᓕᖓᔪᓂᒃ ᑕᓯ­­ᐊᐱᐅᑉ ᓂᕐᔪᑎᖏᓐᓄᑦ. ᐃᑉᐱᒍᓱᑦᓯ­
ᐊᕋᓱᑦᓱᑎᒃ ᑕᑯᓐᓇᓂᒃᑯᑦ ­­ᐊᒻᒪᓗ ᐅᓂᒃᑲᖑ­­ᐊᑐᐃᓐᓇᐅᒐᑎᒃ 
ᓱᓪᓕᑎᖃᓪᓚᕆᑦᑐᓂᒃ ­­ᐊᑐ­­ᐊᕐᓯᖃᑦᑕᓂᒃᑯᑦ ᓄ­­ᐊᑦᓯᓚᐅᔪᕗᑦ 
ᑐᑭᓯᒪᒍᑎᑦᓴᒥᓐᓂᒃ ᐱᓪᓕᑕᔫᑦ ᖃᓄᐃᓕᖓᔪᒥᒃ ᐆᒪᕙᒻᒪᖔᑕ. 
ᐃᓕᓐᓂ­­ᐊᑏᑦ ᐃᓚᖏᑦ ᐅᑉᐱᕈᓱᖃᑦᑕᓚᐅᔪᖕᖏᑐᑦ ᑖᒃᑯ­­ᐊ 
ᒥᑭᔪᖑ­­ᐊᖑᑦᓱᑎᒃ ᑕᑭᑦᑐᑯᑖᑦ ᐱᓪᓕᑕᔫᑦᓴᐅᒋ­­ᐊᖏᑦ, ᑮᑕ 
ᐸᒥᐅᖃᕐᒪᑕ, ᑭᓯ­­ᐊᓂ ­­ᐊᔪᒉᓪᓕᐅᖃᑦᑕᓚᐅᔪᑦ ­­ᐊᑦᔨᖑ­­ᐊᓂᒃ 
ᑕᑯᓕᕋᒥᒃ ᐱᓪᓕᑕᔫᕈᕐᐸᓕ­­ᐊᔪᖕᖑ­­ᐊᓂᒃ. ᖃᑦᓯ­­ᐊᓗᓐᓂᓕᑭ
­ᐊᖅ ᓱᕙᒍᓗᓖᕐᓯᒪᒌᕋᒥᒃ ᒥᑦᓴᐅᓵᕆ­­ᐊᖃᓕᓚᐅᔪᕗᑦ ᐃᒫᒃ: 
ᐃᒻᒪᖄ 100 ᒥᓕᐋᓐ, ᐱᖓᓱᐃᓕᖓᔪᑦ, ᐅᓄᕐᓃᑦ, 101, 
102, 103…” ᐱᓪᓕᑕᔫᑦᓭᑦ ᓱᕙᖏᓐᓂᒃ ᐱᒐᓱ­­ᐊᕈᒪᒍᑎᑖᕐᓱᑎᒃ, ᐃᓕᓐᓂ­­ᐊᑏᑦ 
ᑕᑯᑦᓴᐅᑎᑦᓯᓕᓚᐅᔪᕗᑦ ᖃᐅᔨᒪᓕᕐᑕᒥᓂᒃ ᐅᓄᕐᓂᓂᒃ ᐅᖃᖃᑎᒌᒍᑎᖃᕐᓱᑎᒃ 
ᐅᓄᕐᑐᓂᒃ ᑭᓯᑦᔪᑎᓂᒃ ­­ᐊᒻᒪᓗ ᐃᒫᖑᑯ­­ᐊ ᑭᓯᓪᓗᒋᑦ ᑐᑭᓯᒐᔭᕐᑕᕘᕈᑎᖃᕐᓱᑎᒃ.

ᐊᕙᑎᒥᒃ ᑲᒪᔨᐅᓂᖅ
­­ᐊᕐᖁᑎᒋᑦᓱᒋᑦ ᐱᐅᓯᕐᓲᑎᑎᒍᑦ ᑐᑭᓯᒪᒍᒥᓇᕐᑐᓂᒃ ᐋᕐᕿᓱᐃᒍᑎᐅᒪᔪᑦ, ᑲᒃᑲᓛᑦ/

ᐱ­­ᐊᕃᑦ ᑫᓪᓚᑐᕐᑕᐅᒍᑎᖃᕐᐳᑦ ᐃᑲᔪᕐᑎᐅᓂ­­ᐊᕐᑎᓗᒋᑦ ᓄᓇᒥ ­­ᐊᕙᑎᖓᓐᓄᑦ. 
ᐃᓕᓐᓂ­­ᐊᑎᑕᐅᒍᑎᖃᓚᐅᔪᑦ ᓲᓱᒋᔭᖃᑦᓯ­­ᐊᓗᑎᒃ ᑕᓯ­­ᐊᐱᐅᑉ ᖃᓄᐃᓕᖓᓂᖓᓂᒃ 
ᑕᓯ­­ᐊᐱᓐᓃᖃᑦᑕᑐᑦᓴᐅᓂᕐᒥᒃ. ᐃᓕᓐᓂ­­ᐊᑏᑦ ᐃᓚᖓᑦ ᐅᖃᓚᐅᕐᑎᓗᒍ 
ᓂᖕᖑᔫᑦᓱᓂ ᖃᐅᒪᕿ­­ᐊᓕᒻᒥᒃ ᑯᕕᓯᓚᖓᓂᕋᕐᑐᒥᒃ ᑕᓯ­­ᐊᐱᐅᑉ ᐃᓗ­­ᐊᓄᑦ, 
ᐅᖃᖃᑎᒌᒍ­ᑎᖃᓯᓚᐅᔪᕗᑦ ᑖᓐᓇ ᑯᕕᔭᖓ ᖃᓄᖅ ᓱᕐᕃᓂᖃᓚᖓᒻᒪᖔᑦ ᑕᓯ­
ᐊᐱᐅᑉ ᐃᒪᖓᓂᓪᓗ ᓂᕐᔪᑎᑕᖏᓐᓂᓗ. ᐃᓕᓐᓂ­­ᐊᑏᑦ ­­ᐊᓱᐃᓛ ᕿᑐᑦᑐᔭᓂᒃ 
ᐃᒪᖃᐅᑎᕕᓂᕐᓂᒃ ᐃᒫᓂᑦ ᑎᒍᓚᓕᓚᐅᔪᑦ ᐃᒋᑕᐅᒐᓚᒍᓗ­­ᐊᓗᑐᐃᓐᓇᓯᒪᔪᓂᒃ. 
ᐱᓇᓱᑦᑏᓗ ᐃᓕᓐᓂ­­ᐊᑏᓪᓗ ᐃᓚᖏᑦ ᖁᐃᓇᓚᐅᔪᒐᓗ­­ᐊᕐᓱᑎᒃ ᑕᑯᒋ­­ᐊᖕᖓᓕᕋᒥᒃ 
ᐱᓪᓕᑕᔫᑦᓴᓂᒃ, ᑕᑯᓐᓇᓚᐅᔪᒋᕗᑦ ­­ᐊᔪᒉᓪᓕᐅᓱᑎᒃ ᐱᓪᓕᑕᔫᕈᕐᐸᓕ­­ᐊᓂᖏᓐᓂᒃ. 
ᐱᓪᓕᑕᔫᑦ ᓄᓇᐅᑉ ­­ᐊᕙᑎᖓᓄᑦ ᓇᐅᑦᓯᑑᑎᑦᓯ­­ᐊᖑᓂᕐᐹᖑᒻᒪᑕ, ᑌᒣᓚᕿᑦᓱᑎᒃ ᑮᑕ 
ᓱᒃᑯᓇᕐᑐᔭᓄᑦ ᓱᕐᕋᑕᐅᕐᖄᓂᕐᐹᖑᓲᖑᒐᒥᒃ. ᐃᓱᒪᒋᑦᓱᒍ ᑖᑦᓱᒪ ᑕᓯ­­ᐊᐱᐅᑉ ᑭᓪᓕ­
ᐊᔪ­­ᐊᐱ­­ᐊᓂ ᖃᑦᑕᐅᔭᕕᓂᖃᕐᓂᖅ, ᓱᕐᖁᐃᑐᒥᒃ ᐃᓄᐃᑦ ᐱᓂ­­ᐊᕐᓂᖏᑦ ᓱᕐᕃᓯᒪᕗᑦ 
ᑖᑦᓱᒥᖓ ᑕᓯ­­ᐊᐱᒻᒥᒃ, ᑭᓯ­­ᐊᓂᓕ ᑕᒪᓐᓇ ᓯ­­ᐊᕈᒋ­­ᐊᖅ ᖃᐅᔨᓴᕐᑕᐅᒍᓐᓇᒥᔪᖅ. 
ᐃᑲᔪᕐᓯᔭᖃᕐᓂᖅ ᐃᓅᓱᑦᑐᒪᕆ­­ᐊᐱᓐᓂᒃ ᐅᐱᒍᓱᒍᓐᓇᓂᖏᑎᒍᑦ, ᓲᓱᒋᔭᖃᑦᓯ­­ᐊᕆ­
ᐊᖃᕐᓂᑯᓪᓗ, ­­ᐊᒻᒪᓗ ᑐᑭᓯᒪᒍᒪᓂᑦᓴᖃᕐᓂᖏᑎᒍᑦ ᓂᕐᔪᑎᓂᒃ ᐃᑲᔪᕐᓯᒍᓐᓇᕆᕗᖅ 
­­ᐊᕙᑎᒥᒃ ᓱᒃᑯᐃᑌᓕᒋ­­ᐊᖃᕐᓂᓂᒃ ᓯᕗᓂᕐᒥ ᑭᖑᕚᑦᓴᓄᑦ ᐃᓱᒪᒍᑎᐅᓗᑎᒃ. 
ᑐᑭᓯᒋ­­ᐊᒃᑲᓂᕈᒪᔪᑦ ᐱᐅᓯᕐᓲᑎᑎᒍᑦ ᑐᑭᓯᒪᒍᒥᓇᕐᑐᓂᒃ ᑕᑯᒋ­­ᐊᕈᓐᓇᐳᑦ ᐅᕙᓂ: 
www.naturalcuriosity.ca

For example, the students gathered in circles for a process of 
knowledge building, or tukisiumaniq, to pose questions, offer 
theories, support each other’s ideas through interpreting, relating, 
and raising new questions. How many eggs does a frog lay? How 
do the pond skaters crawl on top of the water? How do frogs get 
eggs in their stomach? “Oh, I know, they eat the eggs and it goes in 
their stomach!” It’s humorous to watch the children navigate their 
misconceptions as teachers and classmates respond. They built up 
an understanding through observations, discussions, non-fiction 
text, digital sources, and expert opinions.

Integrated Curriculum
Rather than dividing knowledge into subjects such as language, 

math, science, and art, the environmental inquiry approach 
helps children link ways of understanding to reflect the deep 

interconnections in the world. 
The students created a joint 
narrative through labelling a 
photo essay as documentation 
in the hallway to share with 
other classes. They created art to 
show their appreciation, shared 
reading experiences where 
they made sense of images and 
asked questions, and learned 
vocabulary about pond life. 
Through close observation and 
non-fiction books, they gathered 
information to understand the 
life cycle of frogs. Some were 
convinced the tadpoles couldn’t 
be baby frogs, as they had tails, 
but then were intrigued to see 
images of their transformation. 
After wondering how many 
eggs a frog can lay, they were 

faced with an authentic opportunity to estimate: “100 million, three, 
lots, 101, 102, 103…” With the frog spawn as their motivation, the 
students demonstrated their knowledge of numeracy through 
discussing big numbers and suggesting strategies for counting.

Environmental Stewardship
Through the Natural Curiosity framework, children are 

encouraged to be advocates for their environment. They negotiated 
respectful ways of being in the pond. After a student announced that 
he would dump neon green juice into the water, a debate ensued 
about whether it would hurt the wildlife there. The students carefully 
fished out plastic bottles that were carelessly tossed into the pond. 
While some of the staff and students were initially grossed out to see 
the frog spawn, they also watched with wonder as they transformed 
into growing tadpoles. Frogs are important bio-indicators, as they 
easily absorb toxic chemicals, so pollution often affects frogs before 
other species. Considering the pond was beside an empty lot with 
abandoned barrels, undoubtedly human activity is impacting 
the pond life, but that could be a focus of further inquiry. Helping 
young children appreciate, respect, and pursue their curiosities 
about all wildlife can help protect the environment for generations 
to come. For more information about Natural Curiosity, check out: 
www.naturalcuriosity.ca
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ᐱᐊᕃ /ᑲᒃᑲᓛᑦ ᐊᑐᐊᕋᑦᓴᖏᑦ
Kids’ Corner




