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ᓵᓚᖃ­ᐅᑎᑖᕈᓐᓇᐳᑎᑦ/ᓵᓚᓐᓃᒍᑎᑖᕈᓐᓇᐳᑎᑦ $100.00-ᓂᒃ ᓇᓚ­ᐅᑦᓯᓗ
ᐊᑐ­ᐊᕈᕕᑦ ᐆᒥᖓ ­ᐊᑦᔨᖑ­ᐊᒥᒃ ᓇᓗᓇᕐᑐᓕ­ᐊᖑᒪᔪᒥᒃ. ᑭ­ᐅᑦᔪᑎᑎᑦ 
ᓇᓚ­ᐅᑦᓯᒋ­ᐊᕈᑎᒋᓗᒋᑦ ­ᐊᓪᓚᑕᕐᕕᑎᒍᑦ ­ᐊ­ᐅᓪᓚᑎᓪᓗᒋᑦ ­ᐅᕗᖓ 
'ᓇᓗᓇᕐᑐᒥᒃ ­ᐊᑦᔨᖑ­ᐊᒥᒃ ᐱᓕ­ᐅᑎ­ᑎᑦᓯᕕᒻᒧᑦ' ­ᐊᑖᓂ ­ᐊᓪᓚᓯᒪᔪᓂᒃ 
­ᐊ­ᐅᓪᓚᑎᑦᓯᕕᑦᓴ­ᐅᓱᓂ ᓯᓚᑎᒧᑦ ᑐᕌᕐᑎᓗᒋᑦ ­ᐅᕝᕙᓗᓐᓃᑦ ᖃᕆᑕ­ᐅᔭᑎᒍᑦ 
­ᐊᓪᓚᑕᕐᕕᒃ ­ᐅᓇ ᑐᕌᕐᕕᒋᓗᒍ: tmackay@makivik.org.

ᒪᑭᕕᒃ ᑯᐊᐳᕇᓴᓐ
ᒪᑭᕕᒃ ᓄᓇᓕᑐᙯᑦ ᑎᒥᖁᑎᒋᕙᖓᑦ ᑎᓕᔭᐅᒍᑎᖃᕐᓯᒪᑦᓱᓂ ᑭᒡᒐᑐᕐᓂᐊᑎᓪᓗᒍ 
ᓯᕗᒧᐊᑦᑎᓯᕙᓪᓕᐊᓗᓂᓗ ᐃᓄᐃᑦ ᐱᒍᒪᔭᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ. ᐃᓚᐅᔪᖁᑎᑐᐊᖃᕐᑐᖅ 
ᐃᓄᓐᓂᒃ ᐱᕙᓪᓕᖁᑎᑖᕐᓯᒪᔪᓂᒃ ᔦᒥᓯ ᐯᑉ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᓐᓂᐅᓯᒪᔪᒥᑦ. 
ᒪᑭᕕᒃ ᐃᑉᐱᒋᔭᖃᕆᐊᖃᕐᐳᖅ ᑲᔪᓯᑎᑕᐅᑦᓯᐊᒪᖔᑕ ᐱᓂᐊᕐᓂᓕᕆᓂᒃᑯᑦ ᐃᓄᓕᕆᓂᒃᑯᑦ 
ᐱᐅᓯᑐᖃᓕᕆᓂᒃᑯᓗ ᐱᕙᓪᓕᖁᑎᑖᕆᓯᒪᔭᖏᑦ ᐊᖏᖃᑎᒌᓐᓂᑯᑦ. ᐊᐅᓚᑦᓯᓂᕐᒧᓗ 
ᕿᑐᕐᖏᐅᕋᓱᐊᕐᓂᒥᓪᓗ ᑮᓇᐅᔭᓂᒃ ᐅᑎᕐᕕᐅᒍᑎᑦᓴᔭᓂᒃ ᐃᓄᐃᑦ ᐃᓚᐅᒍᓐᓇᓯᖁᓪᓗᒋᑦ 
ᑕᕐᕋᒥ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱᐊᕐᓂᓄᑦ.
Makivik Corporation
Makivik is the ethnic organization mandated to represent and promote the interests 
of Nunavik. Its membership is composed of the Inuit beneficiaries of the James 
Bay and Northern Quebec Agreement (JBNQA). Makivik’s responsibility is to ensure 
the proper implementation of the political, social, and cultural benefits of the 
Agreement, and to manage and invest the monetary compensation so as to enable 
the Inuit to become an integral part of the Northern economy.
ᒪᑭᕕᒃ ᕿᒥᕐᕈᐊᖏᑦ
ᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈᐊᖏᑦ ᕿᒥᕐᕈᐊᖑᕐᑎᑕᐅᓲᒍᕗᑦ ᒪᑭᕝᕕᒥ – ᐁᑦᑐᑑᑎᐅᑦᓱᑎᒃ ᐊᑭᖃᕐᑎᓇᒋᑦ 
ᐃᓄᓐᓄᑦ ᐃᓚᐅᒍᑎᓕᓐᓄᑦ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ. ᑕᒐ 
ᐊᑐᐊᕋᑦᓴᑕᖏᑦ ᐱᓯᒪᔪᐃᓐᓇᐅᓲᒍᖕᖏᓚᑦ ᒪᑭᕝᕕᒥᑦ ᐳᕐᑐᓂᕐᓴᖏᓐᓂᓘᓐᓃᑦ. ᐱᑎᑕ­ᐅᒍᒪᔪᒍᑦ 
ᐊᓪᓚᑕᐅᓯᒪᔪᓂᒃ ᑐᕌᕐᑎᓗᒋᑦ ᐊᑐᐊᒐᓕᐅᕐᑎᒧᑦ ᐊᑐᐊᕋᑦᓴᓕᐊᒍᓯᒪᔪᓂᓪᓗ, ᐊᓪᓚᖑᐊᕐᑕ
ᐅᓯᒪᔪᓂᓪᓗ ᐊᑦᔨᖁ­ᑎᓂᓪᓘᓃᑦ. ᖃᕆᑕᐅᔭᒃᑯᑦ ᑐᕌᕐᑎᓗᒋᑦ ᑏᕓᒧᑦ tmackay@makivik.org 
ᐅᕝᕙᓘᓐᓃᑦ ᐅᖄᓚᕕᐅᓗᑕ ᐊᑭᓕᕇᕐᓯᒪᔪᒧᑦ 1-800-361-7052 ᑎᑭᑎᑦᓯᒍᒪᔪᖃᕐᐸᑦ 
ᕿᒥᕐᕈᐊᓅᕐᑕᐅᔪᑦᓴᓂᒃ ᑐᑭᓯᒋᐊᑦᓯᐊᕈᒪᔪᖃᕐᐸᓘᓐᓃᑦ.
Makivik Magazine
Makivik Magazine is published by Makivik Corporation - it is distributed free of 
charge to Inuit beneficiaries of the James Bay and Northern Quebec Agreement. The 
opinions expressed herein are not necessarily those of Makivik Corporation or its 
Executive. We welcome letters to the editor and submissions of articles, artwork or 
photographs. Email tmackay@makivik.org or call 1-800-361-7052 for submissions or 
for more information.
ᒪᑭᕝᕕᐅᑉ ᐳᕐᑐᓂᕐᓴᖏᑦ
ᔫᐱ ᑕᕐᕿᐊᐱᒃ, ᐊᖓᔪᕐᖄᒪᕆᒃ­
ᐋᓐᑎ ᒧᐊᖃᐅᔅ, ᐊᖓᔪᕐᖄᑉ ᑐᖓᓕᖓ, ᒪᑭᑉᐸᓕᐊᒍᑎᑦᓴᓕᕆᓂᕐᒧᑦ­
ᐋᑕᒥ ᑎᓪᓖᓪ ᐊᓚᑯ, ᐊᖓᔪᕐᖄᑉ ᑐᖓᓕᖓ, ᐱᑦᓴᖑᕆᐊᓪᓚᒍᓐᓇᑐᓕᕆᓂᕐᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᕕᒻᒥ­
ᐋᓐᑎ ᐲᕐᑎ, ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒃ­
ᐋᑕᒥ ᐹᓪᓚᔮᑦ, ᐊᓪᓚᑎᒻᒪᕆ
Makivik Corporation Executives
Jobie Tukkiapik, President 
Andy Moorhouse, Vice President, Economic Development 
Adamie Delisle Alaku, Vice President, Resource Development 
Andy Pirti, Treasurer 
Adamie Padlayat, Corporate Secretary
ᒪᑭᕝᕕᑯᑦ ᐱᓇᓱᑦᑎᓕᒫᖏᓐᓂᒃ ᓇᑯᕐᓴᒪᕆᓐᓂᑎᓐᓂᒃ ᖃᐅᔨᒪᔭᐅᖁᔨᕗᒍᑦ, ᐊᓯᓕᒫᖏᓐᓂᓗ 
ᐱᕕᒋᖃᑦᑕᓚᐅᕐᑕᑎᓐᓂᒃ ᑐᓴᕐᑎᓯᒍᑎᑦᓴᓂᒃ ᐊᓪᓚᑕᐅᔪᑦᓴᓂᓪᓗ ᕿᒥᕐᕈᐊᓕᐊᑦᑎᓂᒃ 
ᐱᑦᓯᐊᓯᒪᑎᑦᓯᓂᖃᓚᐅᕐᑐᓂᒃ.
We wish to express our sincere thanks to all Makivik staff, as well as to all others who 
provided assistance and materials to make the production of this magazine possible.
ᕿᒥᕐᕈᐊᓕᐅᕐᑎ/ Editor­
ᑏᕓ ᒫᒃᑮ / Teevi Mackay
ᐅᖃᐅᓯᐅᑉ ᐁᑉᐹᓄᑦ ᓄᑦᑎᕆᔨ/ Translation
ᐄᕙ ᐋᓗᐸ-ᐱᓗᕐᑑᑦ / Eva Aloupa-Pilurtuut 
ᐋᓚᓯ ᕿᓐᓄᐊᔪᐊᖅ ᕿᑭ / Alasie Kenuajuak Hickey 
ᖄᔨᐊ ᑭᓕᐅᑕᖅ / Harriet Keleutak 
ᐊᓪᓚᓯᒪᔪᙳᑕᐅᔪᑦ ᒪᑭᕝᕕᑯᓐᓄᑦ­
Published by Makivik Corporation 
P.O. Box 179, Kuujjuaq, QC 
J0M 1C0 Canada 
ᐅᖄᓚᐅᑎᖓ / Telephone: 819-964-2925
*ᓵᓚᖃᐅᓯᐊᕋᓱᒍᑏᑦ ᑕᒃᑲᓂ ᕿᒥᕐᕈᐊᓃᑦᑐᑦ ᐃᓕᖓᔪᑦ ᐃᓄᓐᓄᑦ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ 
ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᓐᓂᖓᓂᑦ ᐱᕙᓪᓕᖁᑎᑕᕐᑕᑐᓄᑦ ᑭᓯᐊᓂ.
*Contest participation in this magazine is limited to Inuit beneficiaries of the JBNQA.
ᓯᓚᑉᐱᐊᖓᓃᑦᑐᑦ: ­ᐊᑦᔨᓕᐅᕐᑕᕕᓃᑦ ᐃᕗᔨᕕᒻᒥ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᑦ 2017ᒥ ᐅᖓᒻᒧ
ᐊᕇᕐᑎᓗᒋᑦ. ᓴᐅᒥ­ᐊᓂᑦ ᑕᓕᕐᐱ­ᐊᓄᑦ: bronze-ᒥᒃ, ᓵᓚᖃᐅᑎᑖᕐᑐᖅ, ᒍᐃᓕ ᑫᓐ ᓄᑲᕐᓯᖅ, 
ᒪᓕᑦᑎᖓᓗ ᑖᓂ­ᐊᓪ ᑫᓐ ᐋᓇᖃᑕᖅ; gold-ᒥᓪᓗ ᓵᓚᖃᐅᑎᑖᕐᑐᖅ 
ᐁᓴ ᓱᕈᓯᓛᖅ ᒪᓕᑦᑎᖓᓗ ᐁᐱᓕ ᖁᒫᓗᒃ; ᐲᑖᐱᒃ ᐃᑦᑐᑲᓪᓚᐅᑉ 
ᒪᓕᑦᑎᖓ, ᐳᑐᒍᖅ ᐃᕿᕐᖁᖅ, ᓵᓚᖃᐅᑎᑖᕐᑐᓗ silver-ᒥᒃ ᐲᑖᐱᒃ 
ᐃᑦᑐᑲᓪᓚᒃ. © Makivik Corporation
Cover: Photo taken in Ivujivik after the champions of 
Ivakkak 2017 arrived at the finish line. Left to right: 
bronze medallist racer Willie Cain Jr., and his partner 
Daniel Cain Annahatak; gold medallist racer Aisa Surusilak 
and his partner Aipilie Qumaluk; partner of racer Peter 
boy Ittukallak, Putugu Iqiquq, and silver medallist racer 
Peter boy Ittukallak. © Makivik Corporation
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You could win $100.00 if you correctly 
guess what this mystery photo is. Mail 
your answer to ‘Mystery Photo Contest’ 
at the address below or you can email 
your answer to: tmackay@makivik.org.

Makivik Corporation, 
P.O. Box 179
Kuujjuaq, QC
J0M 1C0

ᐅᔩᑕ ᓇᓴᖅ ᓴᓪᓗᒥᐅᖅ ᓇᓚᐅᑦᓯᔪᕕᓂᖅ ­ᐊᑦᔨᖑ­ᐊᒥᒃ 111-ᒍᑎᖏᑦᑕ 
ᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈ­ᐊᖏᑦᑕ ᓇᓚᐅᑦᓵᑕᐅᔪᖁᑎᖏᓐᓂ. ᒪᑭᕝᕕᐅᑉ 
­ᐊᓪᓚᕕᒻᒪᕆᖓᓂ ᓇᓚᐅᑦᓵᑎᑦᓯᓛᕐᑐᑦ ᔪᓓ 31, 2017ᒥ. ᑎᒍᔭᐅᔪᖅ 
ᓯᕗᓪᓕᐹᖅ ­ᐊᑎᖓ ᓵᓚᖃᐅᑎᑖᕐᑎᓗᒍ $100.00ᓂᒃ.

Congratulations to Rita Nassak of Salluit who won the Mystery 
Photo Contest in issue 111 of Makivik Magazine. Winners of this 
mystery photo contest will be drawn at the Makivik head office 
on July 31, 2017. The first prize as noted is $100.00.
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ᑎᑭᓯᑦᓱᑎᒃ, ᐊᖕᖑᑎᓚᐅᔪᖕᖏᓚᑦ 
3 ᒥᓇᑦᓯᓄᑦ
3 ᒥᓇᑦᓯᐊᐱᓐᓄᑦ – ᐊᕐᖁᑎᒃᑯᑦ ᒪᓃᑦᑐᑯᑦ ᓯᕕᑐᔫᑦᓱᓂᓗ, ᓱᑲᓕᐅᑎᔪᑦ – ᐁᓴ ᓱᕈᓯᓛᓪᓗ 
ᕿᒧᑦᓯᖃᑎᖓᓗ ᐁᐱᓕ ᖁᒫᓗᒃ ᕿᒻᒥᖏᓪᓗ ᓯᕗᓪᓕᐅᕕᒋᓚᐅᔪᔭᖓᑦ ᕿᒣᒐᓱᑦᓱᑎᒃ ᐲᑕᐱᒃ 
ᐃᑦᑐᑲᓪᓚᒥᓪᓗ ᕿᒧᑦᓯᖃᑎᖓᓂᓪᓗ ᐳᑐᒍ ᐃᕿᕐᖁᒥᒃ ᕿᒻᒥᖏᓐᓂᓗ ᓯᕗᓪᓕᐅᓗᑎᒃ ᓱᑲᓕᐅᑎᕕᐅᑉ 
ᐃᓱᐊᓄᑦ ᑎᑭᕐᖄᕋᓱᑦᓱᑎᒃ, ᓵᓚᖃᐅᑎᑖᕋᓱᑦᓱᑎᒃ ᖃᑯᕐᓕᒥᒃ 2017-ᒥ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᓂ.

ᓱᕈᓯᓛᖅ ­ᐊᒥᓲᖕᖏᑐᓂᒃ ᐅᖃᐅᓯᑦᓴᖃᓚᐅᔪᖅ.
“­ᐊᓕ­ᐊᓇᕐᑐᒪᕆᐅᓚᐅᔪᕗᖅ,” ᐅᖃᕐᑐᖅ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᒥᓐᓂᒃ ᓂᕆᓇᓱᓐᓂ

ᖃᕐᓱᑎᒃ. “­ᐊᓕ­ᐊᓇᕐᑐᖅ ᓵᓚᖃᕆ­ᐊᒥᒃ.”
ᐅᖃᐅᓯᖏᑦ ­ᐊᔪᒉᑦᑑᓚᐅᔪᖕᖏᑐᑦ. ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᑦ 

­ᐊᑦᓱᕈᕐᓇ­ᑐᒃᑯ­ᓲᖑᒻᒪᑕ, ᖁᕕ­ᐊᓇᕐᑐᑯᓪᓗ ­ᐊᒻᒪᓗ ᑕᖃᓇᕐᑐᑯᑦ. ᐅᓪᓗᓂ 
­ᐊᒥᓱᑐᓕᕋᑕᕐᓱᑎᒃ ᐱᓇᓱ­ᐊᕈᓯᕐᓂᓗ ­ᐊᒥᓱᑐᕐᓱᑎᒃ ᓯᓚᐅᑦᓯ­ᐊᖏᑦᑑᖃᑦᑕᑐᒧᑦ, 
ᖁᓕᓪᓗ ᒪᕐᕈᓗ ᐅᖓᑖᓅᕐᑐᑦ ᕿᒧᑦᓰᑦ ᐃᖏᕐᕋᓚᐅᔪᕗᑦ ᓄᓇᕕᒻᒥ, ᑕᕐᕋᒧᑦ 
ᐃᖏᕐᕋᓱᑎᒃ ᑕᓯᐅᔭᕐᔪ­ᐊᑯᑦ ᐱᒋ­ᐊᖕᖓᓱᑎᒃ ᐅᒥᐅᔭᒥᑦ ᐅᖓᒻᒧ­ᐊᕇᕐᓱᑎᒃ 
ᐃᕗᔨᕕᒻᒧᑦ.
ᐃᕗᔨᕕᒻᒧᑦ, ᓱᕈᓯᓛᑉ ᐅᖃᐅᓯᖏᑎᒍᑦ, ᐅᖓᒻᒧ­ᐊᕇᒋ­ᐊᒥᒃ ᐃᕙᒃᑲᑐᓄᑦ 

ᓱᑲᓕᐅᑎᖃᑕᐅᑦᓱᓂ 2017-ᒥ ᓵᓚᖃᕐᑑᔮᕐᓇᓚᐅᔪᕗᖅ.
“ᐅᖓᒻᒧ­ᐊᒌᕆ­ᐊᒥᒃ,” ᓚᑦᓱᓂ ᐅᖃᓚᐅᔪᖅ, ᐱᒻᒪᕆᐅᓂᕐᐹᖑᓚᐅᕐᑐᖅ.
“(ᐅᕙᖓᓕ) ᓴᐱᓕᓚᐅᕐᓯᒪᓚᐅᔪᖕᖏᑐᖓ,” ᐅᖃᕐᑐᖅ ᓱᕈᓯᓛᖅ, 

“­ᐊᕐᖁᓯᓂᐅᑦᓯ­ᐊᖏᓐᓂᐹᒍᓚᐅᔪᒻᒪᑦ ­ᐊᕐᖁᑎᓕᒫᑦᑎᓂᑦ ᓱᑲᓕᐅᑎᓯᒋ­ᐊᓚᐅᔪᑦᓱᑕ.”
ᑖᓐᓇ ᓯᑕᒻᒥᐅᑎᒋᓚᐅᕐᑕᖓ ᓱᕈᓯᓛᑉ ᓱᑲᓕᐅᑎᖃᑕᐅᕙᓐᓂᖓᑕ, ­ᐊᕐᕌᒍᓂ 

ᓯᑕᒪᓂ ᕿᒻᒥᒥᓂᒃ ᐸᕐᓇᐸᑦᓱᓂ – ᓂᕆᒃᑲᓯ­ᐊᕐᓱᒋᑦ, ᐱᖕᖑ­ᐊᖃᑎᒋᕙᑦᓱᒋᑦ, 
ᐃᙯᓕᓴᕐᐸᓱᒋᑦ, ᐱᒋᐅᕐᓴᑎᕙᑦᓱᒋᓪᓗ – ­ᐊᕐᕌᒍᓂ ᓯᑕᒪᓂ ᐃᓚᒥᓂᒃ ­ᐊᒥᓱᓂ 
ᐱᓇᓱ­ᐊᕈᓯᕐᓂ ᕿᒪᐅᒪᑦᓯᕙᑦᓱᓂ, ᐃᑳᕋᓱᑦᓱᓂ ᐅᑭᐅᕐᑕᑑᑉ ­ᐊᐳᑎᖓᒍᑦ 
­ᐊᕿᓗᖃᒃᑰᓴᖕᖏᓚᐅᕈᓃᕐᐸᓱᓂ ᐱᕐᑐᓯᐅᓪᓗ­ᐊᖏᓚᐅᕈᒫᕐᓯᒪᕙᑦᓱᓂᓗ.
ᐃᓚᖏᑦ ᓱᑲᓕᐅᑎᖃᑕᐅᔪᑦ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᖃᑕᐅᓲᑐᖃᐅᒻᒥᔪᑦ, 

ᐃᓚᖏᓪᓕ ­ᐊᓪᓛᑦ ­ᐊᑯᓂᐅᓂᕐᓴᖅ ᓱᑲᓕᐅᑎᖃᑕᐅᓲᒍᓕᕐᑎᓗᒋᑦ. ᐃᒻᒥᓄᑦ 
ᐃᓚᐅᑎᓯᕙᑦᑐᑦ, ᕿᒻᒥᖃᕋᒥᒃ ᓱᒐᓱ­ᐊᕋᑦᓴᓯ­ᐊᕆᒻᒪᒍ ᕿᒻᒥᖏᑦᑕ, ᑕᒪᑐᒥᖓᓗ 
ᐱᓂ­ᐊᕐᓂᖃᓲᖑᑦᓱᑎᒃ ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᖓᓐᓂᒃ ᕿᒧᑦᓯᓂᕐᒥᒃ ᐃᕙᒃᑲᑐᓄᑦ 
ᓱᑲᓕᐅᑎᓂᒃᑯᑦ ᓯᕗᓪᓕᕆᓚᐅᕐᑕᒥ ᐱᐅᓯᖓᓐᓂᒃ ᑲᔪᓯᑎᑦᓯᒍᑎᒋᑦᓱᒍ.
ᐃᓄᑦᔪ­ᐊᒧᑦ ᑎᑭ­ᐊᖕᖓᓱᑎᒃ, ᐋᑦᑕᒥ ᐃᓄᑉᐸᐅᓚᐅᔪᖅ ᐃᕐᖃᐅᒪᒋᔭ

ᐅᓂᖃᓚᐅᔪᖅ ᓴᐱᕐᑌᑑᓯᒪᓂᖓᓄᑦ, ᐱᒐᓱ­ᐊᕐᓯᒪᓂᖓᓄᑦ, ᑐᓂᔨᑦᓯ­ᐊᓲᖑᓯ
ᒪᓂᖓᓄᑦ ᒥᑕᒎᑦᓱᓂᓗ. ᐃᓅᒍᓐᓀᓚᐅᔪᖅ ᕕᕗ­ᐊᕆ 11, 2017-ᖑᑎᓪᓗᒍ. 
ᐃᕙᒃᑲᑎᐅᓚᐅᔪᖅ ᐅᐱᒋᔭᐅᓂᖃᓚᐅᔪᖅ ᐃᓄᑦᔪ­ᐊᒥ ᓂᕆᖃᑎᒌᑦᑎᓗᒋᑦ 
ᑕᑯᑦᓴᐅᑎᑕᐅᓚᐅᔪᒻᒪᑕ ­ᐊᑦᔨᖑ­ᐊᖏᑦ ᐃᓅᓯᕐᒥᓂ ­ᐊᑑᑎᓯᒪᔭᖏᑦ ᐃᔭᒃᑲᓱᓂᓗ
ᐊᖕᖑ­ᐊᖅ. ᓯᕗᓪᓕᐹᒥ 2001-ᖑᑎᓪᓗᒍ ᐃᕙᒃᑲᕆ­ᐊᖕᖓᑎᓪᓗᒋᑦ ᐃᓚᐅᓯᒪᔪᖅ 
­ᐊᕐᕌᒍᑕᒫᑲᓴᑦᓯ­ᐊᓗ 2011 ᑎᑭᑦᓱᒍ.

ᐋᑦᑕᒥ ᐃᓱᒪᒐᓱ­ᐊᕐᓯᑎᐅᓚᐅᔪᒐᒥ. ᖃᐅᔨᒪᔭᐅᓚᐅᔪᖅ ᐃᓄᐃᑦ ᕿᖕᒥᖏᓐᓂᒃ 
ᐱᓐᓇᕆᔭᖃᕐᓂᒥᓄᑦ, ­ᐊᔪᐃᓐᓇᓱᓂ ᐃᓄᐃᑦ ᕿᖕᒥᖏᓐᓂᒃ ᐅᑎᕐᑎᓯᒐᓱ­ᐊᕐᓯᒪᔪᖅ 
ᓄᓇᕕᒻᒧᑦ ­ᐊᑐ­ᐊᒐᓕᐅᕐᓱᓂ­ᐊᓪᓛᑦ ᕿᒧᑦᓯᐅᑎᓕᐅᕐᓂᖅ: ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᓂᒃ 
ᕿᖕᖏᒥᓂᒃ ᐱᕈᕐᓭᒍᓯᕐᒥᒃ ᕿᒧᑦᓯᕈᑎᑦᓴᓂᒃ.
ᓂᕆᒌᕐᓯᒪᓕᕐᒪᑕ, ­ᐊᑐ­ᐊᒐᓕ­ᐊᕆᓯᒪᔭᖓ ᐁᑦᑐᑑᑎᐅᓚᐅᔪᖅ ᕿᒧᑦᓯᑎᓄᑦ 

ᐃᑲᔪᕐᑎᖏᓐᓄᓗ.ᓲ ᖄᒥᓪᑕᓐ ­ᐊᑐ­ᐊᒐᓕ­ᐊᕕᓂᖓᓂᒃ ᕿᒥᕐᕈᓱᓂ ᐅᖃᓚᐅᔪᖅ 
“­ᐊᒥᓱᖕᖑᐸᓪᓕ­ᐊᖏᓐᓇᑐᑦ ᐃᓄᐃᑦ ᐃᓅᖃᑎᖃᕐᓯᒪᓂᕐᒥᓂᒃ ᕿᖕᒥᓂᒃ 
ᐅᓂᒃᑳᑕᐅᓂᖓ ᑭᖑᕚᕆᓄᓪᓗ ­ᐊᑑᑎᔭᐅᓯᒪᓂᖓ ᖃᐅᔨᔭᐅᕙᓪᓕ­ᐊᖏᓐᓇᓱᓂ 
ᓯᓚᕐᔪ­ᐊᒥᐅᓄᑦ ᑕᕐᕋᐅᑉ ᓯᓚᑖᓂᒥᐅᓄᑦ” ᕿᒧᑦᓯᑏᑦ ᐃᓚᖓᑦ, ᔮᔨ ᖃᐅᒃᑫ 
ᐅᖃᓚᐅᔪᖅ ᑖᒃᑯᓂᖓ ­ᐊᑐ­ᐊᒐᕐᓂᒃ ­ᐊᑐᕐᓱᓂ ᕿᒧᑦᓯᕈᑎᓕᐅᕐᑐᕕᓂᐅᓂᕐᒥᓂᒃ.
ᐋᑦᑕᒥ ᐃᓄᑐᐃᓐᓇᐅᓚᐅᔪᖅ ᐅᓪᓗᒥ ᐃᓅᓯᕆᔭᐅᓕᕐᑐᓂᒃ ­ᐊᑐᕈᓐᓇᓯ­ᐊᕐᓱᓂ 

ᐱᕐᖁᓯᑐᖃᕐᒥᓂᓪᓗ. ­ᐊᑕᐅᓯᕐᒧᑦ ᐃᓄᒻᒧᑦ ᐅᖃᐅᑕᐅᓚᐅᔪᒻᒥᔪᖅ 
“ᐅᑭᐅᕐᑕᑐᓕᒫᑲᓴᑦᓯ­ᐊᒥᒃ ᖃᐅᔨᒪᔪᒻᒪᕆᐅᓯᒪᓂᖓᓂᒃ”. ᓇᑦᓯᓂ­ᐊᓕᕋᒥ ᖁᑭᐅᑎᒥᒃ 
­ᐊᑐᓚᐅᕐᓯᒪᓚᐅᔪᖕᖏᑐᖅ ᐅᓈᕐᒥᓂᒃ ᑭᑎᓯ­ᐊᓂ ­ᐊᑐᕐᐸᓱᓂ ᓇᑦᓯᖅ ᖁᒃᑭᓕᔭᐅᓗᓂ 
­ᐊᓪᓗᒥᓄᑦ ᐅᑎᕆ­ᐊᓪᓚᖁᖕᖏᓱᒍ.
ᐋᑦᑕᒥ ᐋᑖᑕᑦᓯ­ᐊᒥᓂᑦ ᐃᓕᑦᓯᕕᖃᕐᓯᒪᔪᖅ, ᓇᓄᕐᒥᑦ ᖃᐅᔨᒪᔮᕆᔭᐅᒻᒪᕆᑦᑐᒥᑦ, 

ᑖᓐᓇ ᑕᕐᕋᓕᔮᕋᓕ­ᐊᕆᓯᒪᔭᖓ ᓯᓚᕐᔪ­ᐊᒥᐅᓄᑦ ᑕᑯᔭᐅᑎᑦᓯᓱᓂ ᐃᓅᓯᐅᑉ 
­ᐊᓕ­ᐊᓇᕐᑑᒍᓐᓇᓂᖓᓂᒃ ᓯᓚᕐᔪ­ᐊᒥ ᕿᐅᔭᓴᕐᓂᐹᒥᐅᖑᒐᓗ­ᐊᕈᓂ. ᑖᓐᓇ 
ᑕᕐᕋᓕᔮᒐᖅ ᓄᐃᑦᓯᓯ­ᐊᕐᓯᒪᔪᖅ ᐋᑦᑕᒥᐅᑉ ᓄᓇᒥᐅᑐᐃᓐᓇᐅᖏᓐᓂᖓᓂᒃ: 
ᑕᕐᕋᓕᔮᒐᓕᐅᕐᑎᐅᓂᖓᓂᒃ ᓄᐃᑦᓯᓱᓂ. ᐋᑦᑕᒥ ᖃᓪᓗᓈᖅ (1994) 
ᑕᕐᕋᓕᔮᒐᓕᐅᕐᓯᒪᔪᖅ ᓇᓅᑉ ᑕᕐᕋᒥᐅᑉ ᐅᓂᒃᑳᑕᐅᓂᖓᓂᒃ. ᐋᑦᑕᒥ 
ᑕᕐᕋᓕᔮᒐᓕᐅᖃᑎᐅᓯᒪᒻᒥᔪᖅ Dancing North-ᒥᒃ (2000) ­ᐊᒻᒪᓗ Great 
North-ᒥᒃ (2001) ­ᐊᖑᓇᓱᑦᑎᖑ­ᐊᖑᑦᓱᓂ ᐃᓄᐃᑦ ᐱᕐᖁᓯᑐᖃᖓᓂᒃ 
ᑕᕐᕋᓕᔮᒐᕐᑎᒍᑦ ᑕᒃᓴᐅᑎᑦᓯᓱᓂ. ­ᐊᑦᔨᓕᐅᕐᑕᐅᓂᒐᓴᒻᒥᓂ ᐋᑦᑕᒥ ᐱᒍᓐᓇᑐᑦᓯ
ᐊᖑᓚᐅᔪᖅ ᓲᖑᔫᑦᓱᓂ ᕿᓄᐃᓵᕈᓐᓇᓂᖓᓗ ᑕᑯᑦᓴᐅᓱᓂ.
ᐋᑦᑕᒥ ­ᐊᖓᔪᕐᖄᖑᓯᒪᒻᒥᔪᖅ ᑲᑎᕕᒃ ᐃᓕᓐᓂ­ᐊᓂᓕᕆᓂᐅᕐᒥ 1980 

­ᐊᕐᕌᒍᖏᓐᓂ.
ᐋᑦᑕᒥ ᐃᓄᑉᐸᐅᑉ ᐃᕐᖃᐅᒪᔭᐅᓂᖓᓄᑦ ᐱᑦᓯ­ᐊᕋᓱ­ᐊᕐᓯᒪᓂᕐᒧᑦ ᐅᐱᒍᓲᓯᕈᑎ 

ᐃᓄᑦᔪ­ᐊᒥ ᐱᒋ­ᐊᕐᓂᓕᑦᑎᑕᐅᓚᐅᔪᖅ ᐃᓚᖏᑦ, ᓇᓪᓕᒋᔭᖏᑦ ᓄᓇᓕᖓᓗ 
ᑕᑯᓐᓇᑎᓪᓗᒍ. ᑖᓐᓇ ᓯᕗᓪᓕᐸᐅᑦᓱᓂ ᐅᐱᒍᓲᓯᕈᑎᒃ ᐱᒐᓱ­ᐊᑦᓯ­ᐊᓂᕐᐹᒧᑦ 
ᐃᕙᒃᑲᑐᓂ. ᐅᖓᒻᒧ­ᐊᒌᕐᑎᓗᒋᑦ ᐃᕗᔨᕕᒻᒧᑦ ᐃᕙᒃᑲᑐᑦ ᓵᓐᑎ ᔮᑲᖅ ᑲᖏᕐᓱᔪ
ᐊᕐᒥᐅᖅ ᑖᑦᓱᒥᖓ ᐅᐱᒍᓲᓯᕐᑕᐅᓚᐅᔪᖅ. ᐅᖃᐅᑕᐅᒪᐅᔪᖅ ᐃᕙᒃᑲᓂᓕᒫᒥᓂ 
ᑲᕙᕐᕙᓛᓚᐅᕐᓯᒪᖕᖏᑐᖅ ᐱᒐᓱ­ᐊᖃᑎᐅᑦᓯ­ᐊᓱᓂᓗ.
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ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᑦ 2017ᒥ ᐊᑦᔨᖑᐊᖓᑦ (ᕿᒻᒥᖏᑦ ᑐᓄᐊᓃᑦᑎᓗᒋᑦ).
Ivakkak 2017 group photo (including the dogs in the background).
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IN THE END, IT CAME DOWN 
TO THREE MINUTES.
Three short minutes — of hurtling over snow after a long, grueling race — in which Aisa Surusilak 
and his partner Aipilie Qumaluk and their dogs managed to pull ahead of Peter “boy” Ittukallak 
and his partner Putuqu Iqiquq and their dogs to cross the finish line first, to win gold in the 2017 
Ivakkak race.

Surusilak had very few words.

“It feels great,” he breathed amid the hubbub of a celebratory meal. 
“It feels good to be the champion.”

His words are unsurprising. Ivakkak is demanding, exhilarating and 
exhausting. Over days then weeks lengthened by inclement weather, 
more than a dozen teams crossed Nunavik, heading north up the coast 
of the Hudson Bay from Umiujaq to Ivujivik.

Just getting to Ivujivik, Surusilak said, just crossing that line and 
considering Ivakkak 2017 over and done, was a victory.

“To finish the race,” he said, is the most important part.
“(I) never gave up,” Surusilak said, even though “it was the hardest 

trail since I started the race.”
It was Surusilak’s fourth race in a row, four years of 

preparing his dogs — feeding, playing, exercising, and 
training them — and four years of leaving his family for 
weeks at a time, crossing the arctic snow and crossing his 
fingers against soft snow and blinding blizzards.

Many of the other competitors have been involved with 
Ivakkak for just as long, if not longer. They do it for themselves, 
they do it because they keep dogs and its something to do 
with their dogs, and they do it to keep up the Inuit tradition 
of dog teaming that kept Ivakkak competitors’ ancestors alive.

During the first community stop of Inukjuak, the late 
Adamie Inukpuk was revered for his courage, commitment, 
generosity and sense of humour. Sadly he passed away on 
February 11, 2017. The Ivakkak race veteran was honoured 
after the community of Inukjuak’s feast with a touching slide 
show of photos of him throughout his lifetime, particularly 
photos from his Ivakkak racing days. He raced in the very 
first Ivakkak race in 2001 and almost every year after that 
until 2011.

Inukpuk’s more creative side. Known for his love of the 
Inuk husky, he did his very best to bring the breed back to 
Nunavik and even wrote an illustrated book, Qimutsiutiliurniq: 
How to Raise a Dog Team.

After the Inukjuak feast, his book was given to each of 
the mushers and their partners. A review on Inukpuk’s book 
done by Sue Hamilton wrote, “More and more accounts of 
Inuit life with dogs either first hand or handed down from 
one generation to the next, are becoming accessible to the 
world outside of the North.”

One of the mushers, George Kauki, said that he used this 
book to learn how to raise his own dog team.

Inukpuk was an Inuk man who managed to beautifully 
combine modernity with tradition. He had, one person 

described, a practically “encyclopedic knowledge of the Arctic.” He never 
used a gun to hunt seal, relying on a harpoon instead to make sure the 
seal wouldn’t be shot and then slide back under the ice.

Inukpuk learned his skills from his grandfather, the famous Nanook. 
In the movie Nanook of the North, it was Inukpuk who graced the screen 
showing the world why it is possible to be happy even in one of the 
world’s most difficult climates.

Inukpuk wasn’t just a man of the land: he was also a bonafide movie 
star. Inukpuk starred in the movie Kabloonak (1994), which was a story 
of the making of the partially staged documentary, Nanook of the North. 
Inukpuk also acted in the movie Dancing North (2000) and starred in 
the Great North (2001) film, where he plays himself as a hunter, thereby 
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ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᓂ 2017ᒥ ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔪᖅ ᐅᔮᓂ ᑯᐊᑕ ᐊᑕᐅᑦᓯᑰᕐᑎᓯᖃᑕᐅᔪᕐᓗ 
(ᒪᓕᑦᓯᒪᑦᓱᓂ) ᔪᐊᓂ ᐴᓐ.
Ivakkak 2017 coordinator Ron Gordon and assistant (field) coordinator Juani Beaulne.

ᒪᑭᕝᕕᑯᑦ ᐊᖓᔪᕐᖄᖓᑕ ᑐᖓᓕᖓ ᐋᓐᑎ ᒧᐊᖃᐅᔅ ᐊᒻᒪᓗ 
ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᓂ 2017ᒥ ᐊᑕᐅᑦᓯᑰᕐᑎᓯᖃᑕᐅᔪᖅ 
(ᒪᓕᑦᓯᒪᑦᓱᓂ) ᔪᐊᓂ ᐴᓐ.
Makivik vice president Andy Moorhouse and Ivakkak 2017 
assistant (field) coordinator Juani Beaulne.
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 “ᐃᓄᑦᑎᒍᑦ ᐱᐅᓯᑐᖃᕗᑦ ᑲᔪᓯᓂᖃᑦᓯ­ᐊᑐᖅ,” ­ᐊᓪᓚᑕᐅᓯᒪᓚᐅᔪᕗᑦ 
ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᑦ ᑐᓴᕋᑦᓴᖃᕐᕕᖓᒍᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐱᔪᕆᐅᑎᒻᒪᕆᐅᑦᓱᑎᒃ 
ᐁᕆᓕ 15-ᒥ, ᑕᒃᒐᓂ ᓱᕈᓯᓛᖅ ᓵᓚᖃᕆ­ᐊᖓ ᓇᓗᓀᕐᑕᐅᓂᖃᕐᑎᓗᒍ. 
ᑖᑦᓱᒪ ᓵᓚᖃᕐᓂᖓ ᓱᓕᖕᖏᑐᓂᕋᕐᑕᐅᒍᓐᓇᓂᖃᓚᐅᔪᖕᖏᑐᖅ. ­ᐊᕐᕌᒍᑦ 
ᖁᓕᑦ/ᑕᓪᓕᒪᐅᔪᕐᑐᑦ ᐅᖓᑖᓄᑦ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᓂᖅ ­ᐊᑑᑎᕙᓕᕐᑐᑦ 
ᕿᒧᑦᓯᓂᕐᒥᒃ ᐅᑎᕐᑎᓯᒍᑎᒋᑦᓱᒍ, ᑲᓇᑕᐅᑉ ᑲᕙᒪᖓᑕ ­ᐊᓯᐅᑎᒐᓱᑦᓯᒪᔭᖏᓐᓂᒃ 
­ᐊᓐᓇᐅᒪᒐᓱᓐᓂᖃᕆ­ᐊᓕᒻᒥᒃ ᐃᓅᓯᕐᒥᒃ ᐅᑎᕐᑎᓯᒍᑎᐅᑦᓱᓂ ­ᐊᓕ­ᐊᓇᕐᑐ­ᐊᐱᐅᕙᑦᑐᖅ 
ᑕᒪᓐᓇ ᓄᓇᓕᓐᓄᑦ.
ᑖᒃᑯ­ᐊ ­ᐊᕐᕌᒍᑦ ­ᐊᓂᒍ­ᐊᑎᓪᓗᒋᑦ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᑦ, ᐅᓂᒃᑲᐅᓯᑦᓴᖏᑦ 

ᐱᑦᓯ­ᐊᓂᕕᓂᕐᒥᒃ ­ᐊᒥᓲᔪᑦ.
 “ᐱᔪᕆᒪᐅᑎᖃᕐᐳᖓ ᖃᓄᓕᒫᖅ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᑦᓱᑕ ᐱᒐᓱ

ᐊᕐᐸᑕᑦᑎᓂᒃ” ᐅᖃᕐᑐᖅ ᑐᖓᓕᐅᓚᐅᔪᖅ ­ᐊᕐᔮᖓᔪᒥᒃ ᓵᓚᓐᓃᒍᑎᑖᕐᓱᓂ ᐲᑕ 
ᐃᑦᑐᑲᓪᓚᒃ. ᓱᑲᓕᐅᑎᖃᑕᐅᒋ­ᐊᖕᖓᓯᓚᐅᕐᓯᒪᔪᖅ 2006-ᒥ, ᑐᖓᓕᖃᕐᑎᓗᒍ 
2009-ᒥ ᑌᒪᖕᖓᓂᓪᓗ ᓱᑲᓕᐅᑎᖃᑕᐅᖏᓐᓇᐸᓕᕐᓱᓂ. ᐅᓪᓗᐃᑦ ᐃᓚᖏᓐᓂ 
ᑕᐸᓀᑦᑑᓲᖅ, ᓚᔪᖅ ᐲᑕ, ­ᐊᕿᓗᕿ­ᐊᓗᒃᑯᑦ ᐃᖏᕐᕋᒋ­ᐊᖃᕐᑐᖃᓕᕋᒥ ᓯᓚᐅᑦᓯ
ᐊᖏᑦᑐᑯᓪᓗ. ᑭᓯ­ᐊᓂ ᐅᓪᓗᐃᑦ ᐃᓚᖏᓐᓂ ᖁᕕ­ᐊᓇᕐᑐ­ᐊᓗᒃ, ­ᐊᓕ­ᐊᓇᒻᒪᕆᑦᓱᓂᓗ.
“ᖁᕕ­ᐊᓇᕐᑐᒪᕆ­ᐊᓗᓲᖅ, ᐃᙯᓕᓴᕐᓇᑐᒻᒪᕆᐅᑦᓱᓂᓗ,” ᐃᑦᑐᑲᓪᓚᒃ ᐅᖃᕐᑐᖅ. 

ᓵᓚᐅᓚᐅᔪᒐᓗ­ᐊᕐᓱᓂ 180-ᓄᑦ ᓯᕿᕐᖑᔭᐅᑉ ᐃᑳᕐᓂ­ᐊᐱᖏᓐᓄᑦ, “­ᐊᑭᔭᐅᖕᖏᑐᖅ.”
“(ᐅᕙᒃᑯᓕ) ᖁᓅᒻᒥ­ᐊᐱᒃᑲᓗ­ᐊᕐᓱᖓ ᓱᓕ ᖃᓄᐃᑦᓵᓗᖕᖏᓚᖓ,” ᓚᑦᓱᓂᓗ. 

“ᖁᕕ­ᐊᓇᑫᓐᓚᐅᔪᒻᒪᑦ ᐅᓪᓗᐃᑦ ᑭᖑᓪᓕᐹᖓᓐᓂ ᓯᕗᓪᓕᐹᖑᓚᐅᕐᑐᓱᖓ.”
ᖁᓕᓪᓗ ᐱᖓᓱᓪᓗᐃᑦ ᕿᒧᑦᓰᑦ ᐅᒥᐅᔭᒧᑦ ᑎᑭᓚᐅᔪᑦ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᒫᑦᔨ 

26-ᒥ. ᕿᖕᒦᑦ 150-ᐅᖓᑖᓅᕐᑐᑦ ᑎᑭᓯᒪᓚᐅᔪᑦ, ᓂᕆᔪᑦ ᓂᕆᒃᑲᑕᐅᑦᓱᑎᒃᓗ 
ᑕᓯᑎᕐᑐᑦ ᕿᓗᑦᓱᑎᒃᓗ. ­ᐊᑐᐃᓐᓇᕈᕐᑎᓱᑎᒃ ᓱᑲᓕᐅᑎᓂᕐᓄᑦ, ­ᐊᑐᐃᓐᓇᕈᕐᑎᓱᑎᒃ 
ᐃᕙᒃᑲᓂᑦᓴᒥᓐᓄᑦ ᐅᒥᐅᔭᒥᑦ ᐃᓄᑦᔪ­ᐊᒧᑦ, ᐃᓄᑦᔪ­ᐊᒥᑦ ᐳᕕᕐᓂᑐᒧᑦ, ᐳᕕᕐᓂᑐᒥᑦ 
­ᐊᑯᓕᕕᒻᒧᑦ ­ᐊᑯᓕᕕᒻᒥᓗ ᐃᕗᔨᕕᒻᒧᑦ. ᑌᒪᓕ ᓯᓚᕐᓂᓗᒻᒧᑦ ᕿᒧᑦᓯᑐᑦ ᐅᓪᓗᓂᓗ 
ᑫᕙᓪᓚᒍᓯᕐᓂᓗᓐᓃᓗ ᕿᑲᕐᑎᑕᐅᓯᕙᒃᑲᓗ­ᐊᕐᓱᑎᒃ ᑕᒃᒐᓂ ­ᐊᕐᕌᒍᒥ ᐃᖏᕐᕋᓯᒋ
ᐊᓚᐅᕋᑎᓪᓗᓃᑦ ᓯᓚᒧᑦ ᕿᑲᓚᐅᔪᕗᑦ. ­ᐊᓄᕆᔪᒻᒪᕆ­ᐊᓗᒻᒧᑦ, ᐃᖏᕐᕋᓯᒋ­ᐊᖕᖓᓂᖅ 
­ᐊᑑᑎᕐᖃᔦᒪᓚᐅᔪᖅ ᓯᓚᒧᑦᑕᐅᖅ ᐱᔭᐅᑦᓱᑎᒃ ᑭᖑᓪᓕᐅᓱᑎᒃ ᑎᑭᑦᑐᕕᓃᑦ 
ᐱᒍᓐᓇᕕᖃᓚᕿᑎᓪᓗᒋᑦ ­ᐊᑐᐃᓐᓇᕈᕐᑎᓂᖃᑦᓯ­ᐊᓂᕐᒥᒃ. ᑫᕙᓪᓚᒍᓯᕐᓂ 24-ᓂ 
ᐱᕕᑦᓴᑖᑦᓯ­ᐊᓱᑎᒃ, ᐅᖃᕐᑕᖏᑎᒍᑦ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᓂᒃ ᖃᕆᑕᐅᔭᑎᒍᑦ 
ᑕᑯᓐᓇᕋᓱᕝᕕᐅᑉ, ᐅᓐᓃᓄᓇ “ᑫᕙᓪᓚᒍᓯᓂ 24-ᓂ ᕿᖕᒦᑦ ᖃᖓᑦᑕᔫᒃᑯᑦ 
­ᐊᐅᓚᔪᕕᓂᐅᑦᓱᑎᒃ ᓄᓪᓚᒐᓱᒋ­ᐊᖃᓲᖑᒻᒪᑕ.”

­ᐊᕐᑐᓴᕐᓇᕐᑐᒥᒃ ­ᐊᐅᓪᓚᑎᕐᐸᓕ­ᐊᒐᓱᓐᓂᐅᑉ ­ᐊᓯ­ᐊᒍᑦ, ᓱᑲᓕᐅᑎᔩᑦ 
ᐅᖃᐅᓯᖃᖃᑦᑕᑐᑦ ᑌᒃᑯᓂᖓ ᐅᓪᓗᒋᓚᐅᔪᔭᒥᓂᒃ ᐱᔪᓐᓇᓂᕐᒥᒍᑦ 
ᐅᑦᑐᑕᐅᓂᕆᓚᐅᔪᔭᒥᓂᒃ, ᐃᒻᒥᓂᒃ ᓇᐅᑦᓯᑐᕆ­ᐊᓪᓚᓚᕿᕕᒋᑦᓱᒋᑦ. 
ᓵᓚᖃᓚᐅᔪᔪᒧᓪᓕ ᓱᕈᓯᓛᒧᑦ, ᑌᒣᑦᑐᖅ ᐅᓪᓗᖅ ᑎᑭᓚᐅᔪᖅ ᐅᓪᓗᓂ 
ᒪᕐᕉᓂ ᓱᑲᓕᐅᑎᓂᖓ ᐃᓱᓕᖕᖏᓗ­ᐊᕐᑎᓗᒍ, ᐅᖃᓚᐅᔪᖅ ᐃᒣᓕᑦᓱᓂ 
“ᐱᔭᕆ­ᐊᑐᓂᕐᐹᖁᑎᒋᓚᐅᔮᒃᑲ ᑖᒃᑯ­ᐊ ᐅᓪᓘᒃ ᑭᖑᓪᓕᐹᒃ.” ­ᐊᕐᖁᑎᓗ 
ᓯᕕᑐᔫᑦᓱᓂ, ­ᐊᐳᑎᓗ ­ᐊᕿᑦᑑᓱᓂ ᕿᖕᒥᖏᑕᓗ ᐃᓅᓱᓐᓂᐹᖓᑦ 
ᑐᓯ­ᐊᓚᐅᔪᑦᓱᓂ ­ᐊᑯᓂᒐᓚᒃ, ᓇᑯᕐᓴᓚᐅᔪᕗᖓ ᓱᑲᓕᐅᑎᓂᖅ 
ᐃᓱᓕᓕᕐᑎᓗᒍ ᕿᖕᒥᕋ ᖃᓄᐃᒍᓐᓀᓚᐅᔪᒻᒪᑦ.
ᐃᑦᑐᑲᓪᓚᒧᓪᓕ ­ᐊᕐᔮᖓᔪᒥᒃ ᓵᓚᖃᐅᓯ­ᐊᕐᑐᕕᓂᕐᒧᑦ, ᑌᓐᓇ ᐅᓪᓗᖅ 

ᐅᖁᒣᓪᓕᐅᕕᒋᓂᕐᐹᕆᓚᐅᔭᖓ ᐅᓪᓗᐃᑦ ᑭᖑᓪᓕᐹᕆᓚᐅᔪᕙᖓᑦ. 
ᕿᖕᒥᖏᑦ ­ᐊᑯᓂ ᓯᕕᑐᔪᒥᒃ ᐃᖏᕐᕋᓱᑎᒃ ᖃᓄᐃᖃᑦᑕᓚᐅᕋᑎᒃ, ᑕᖃᒪᔪ
ᐊᓘᓕᓚᐅᔪᒻᒪᑕ ᐃᓄᖓᓪᓗ ᑕᖃᒪᓕᕐᒥᓱᓂ. “ᖃᕐᖃᑎᒍᓪᓗ ­ᐊᐳᑎᒃᑯᓗ 
­ᐊᕿᑦᑐᑯᑦ,” ᐅᖃᓚᐅᔪᖅ ᐅᖁᒣᓪᓕᐅᓂᕕᓂᕐᒥᓂᒃ “ᑌᒣᒐᓗ­ᐊᕐᑎᓗᒍ 
ᖃᓄᐃᓚᐅᔪᖕᖏᒥᔪᕐᓗᓃᑦ.”
ᑌᒣᓚᐅᔪᖕᖏᒪᓪᓕ ᓚᑦᓱᓂ ᐅᖃᕐᑐᖅ ᔮᔨ ᖃᐅᒃᑫ, ᓱᑲᓕᐅᑎᔪᓄᑦ 

ᐃᓚᐅᓚᐅᔪᒻᒥᔪᖅ.
ᑕᒡᒐᓂ ­ᐊᕐᕌᒍᒥ ᓱᑲᓕᐅᑎᓂᕗᑦ “ᓯᕕᑐᓗ­ᐊᓚᐅᕐᑐᖅ” 

ᐃᕙᒃᑲᑎᑐᖃᐅᓕᕐᑐᖅ ᐅᖃᓚᐅᔪᖅ. “ᓯᕕᑐᒋᔭᒻᒪᕆ­ᐊᓗᒋᓚᐅᔭᕋᓕ ᕋᓗ­ᐊᕐᑎᓗᒍᓗ 
ᖁᕕ­ᐊᓇᓚᐅᔪᕗᖅ. ᑲᒪᒋᔭᐅᑦᓯ­ᐊᑐᒻᒪᕆ­ᐊᓘᓚᐅᔪᒐᑦᑕ... (ᑭᓯ­ᐊᓂ) ᐃᓚᒃᑲᓄᑦ 
ᑭᐱᖕᖑᓚᐅᔪᖓ ­ᐊᖏᕐᕋᕈᒪᓪᓕᓱᖓᓗ, ᑕᕐᕿᓕᒫᑲᓴᒻᒥ ­ᐊᐅᓪᓯᒪᓚᐅᔪᒐᑦᑕ.”
ᖃᐅᒃᑫ ᐆᑦᑐᑎᑦᓴᓯ­ᐊᖑᔪᖅ ᕿᒧᑦᓯᑐᓄᑦ ᐃᓚᐅᖃᑦᑕᓯᒪᒐᒥ ᑭᖑᓂ­ᐊᒍᓪᓗ 

ᐃᑲᔪᕐᓯᓯᒪᓂᖃᓯᓚᐅᕐᓯᒪᑦᓱᓂ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᓂᒃ ᖁᕝᕙᑎᕆᓂᒃᑯᑦ, 
ᑫᓪᓚᑐᐃᑦᓱᓂ ­ᐊᓯᒥᓂᒃ ᐃᓄᓐᓂᒃ ᐃᓚᐅᖃᑦᑕᖁᑦᓱᒋᑦ ᐃᓄᑐᐃᓐᓀᑦ 
ᐱᐅᓯᑐᖃᕆᑦᓱᒍ ᕿᒧᑦᓯᖃᑦᑕᓂᕐᓄᑦ. ᖃᐅᒃᑫ ᓄᑲᖓ ᐱᒋᐅᕐᓴᓕᓚᐅᔪᒻᒥᔪᖅ 
­ᐊᖓᔪᒥᓂᒃ ᑕᒡᒐᓂ ­ᐊᕋᒍᒥ ᐃᑲᔪᕐᑎᐅᓱᓂ. ­ᐊᕋᒍᓛᕐᑐᒥᓗ ᓯᕗᓂᖃᕐᐳᖅ 
ᓇᒻᒥᓂᖅ ᕿᖕᒥᒥᓂᒃ ­ᐊᑐᕐᓗᓂ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᖃᑕᐅᓛᓕᕐᓱᓂ. 
ᖃᐅᒃᑫᓕ ᓵᓚᖃᕋᓱᓐᓂᒥᒃ ᓯᕗᓂᖃᓚᐅᔪᖕᖏᑐᖅ – ᓯᑕᒪᒋᔭᐅᑦᓴᓚᐅᕈᓂᓗᓐᓃᑦ 
ᑕᓪᓕᒪᒋᔭᐅᑦᓴᓚᐅᕈᓂᓘᓐᓃᓯᒪᑦᓱᓂ, ᐃᒻᒪᖄ ᐱᖓᓱᔪᕐᑐᒋᔭᐅᓗᓂᓗᓐᓃᑦ – 
ᓯᕗᓂᑐ­ᐊᖃᓚᐅᔪᒐᒥ ᓄᑲᕐᒥᓂᒃ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᖃᑕᐅᒋᐅᕐᓴᑎᑦᓯᓂᕐᒥᒃ 
­ᐊᕐᕌᒍᑦ ᓱᑲᓕᐅᑎᖃᑕᐅᓛᕐᒪᑦ.
“ᒪᓕᑦᑎᒋᓚᐅᔪᔭᕋ ᖃᓄᐃᓘᓱᖑᒻᒪᖔᑕ ᐃᓕᓐᓂ­ᐊᑎᑐᐃᓐᓇᓱᒍ, ᐅᖃᕐᑐᖅ 

ᖃᐅᒃᑫ, “ᑕᒪᓐᓇ ᓯᕗᓂᑐ­ᐊᕆᓚᐅᔪᔭᕋ”
ᑌᒪᓕ ­ᐊᑯᓂ­ᐊᓗᒃ ᐃᓚᒋᔭᓂᒃ ᕿᒣᓯᒪᒋ­ᐊᒥᒃ ᐅᖁᒣᒃᑲᓗ­ᐊᕐᑎᓗᒍ, ᖃᐅᒃᑫ 

ᐅᖃᓚᐅᔪᖅ ᐱᔪᕆᒪᓂᖃᕐᓂᖅ ᓯᕗᓪᓕᑎᓐᓂᒃ ᐱᒐᓗ­ᐊᕐᒥᑎᓪᓗᒍ, ᖁᕕ­ᐊᓇᕐᑐᒪᕆ
ᐊᓘᒋᕗᖅ ᓄᓇᒃᑯᑦ ᐃᖏᕐᕋᔪ­ᐊᓘᒋ­ᐊᒥᒃ.
“ᑕᒪᓐᓇ ­ᐊᑦᔨᖃᖕᖏᑐᖅ,” ᓚᑦᓱᓂᓗ. “ᐅᕙᓐᓄᓕ ᑕᒪᓐᓇ ᐋᓐᓂ­ᐊᓯᐅᑎᑦᓯ­ᐊᖅ, 

ᐅᖃᕐᐸᑕᕋ ­ᐊᓪᓛᑦ ᐋᓐᓂ­ᐊᓯᐅᑎᒋᒋ­ᐊᒃᑯ, ᐅᕙᓐᓄᓕ ᕿᒪᑦᓯᓂᐅᓱᖑᒻᒪᑦ ᓱᓇᓕᒫᓂᒃ 
(ᑌᒪᖕᖓᒥᑦ) ᓄᓇᓕᓐᓂ ᐃᓅᓯᖅ ᐃᓚᖓᓂᒃ ᐅᖁᒣᑦᑐᑲᓪᓚᐅᓲᖑᒻᒪᑦ.”
ᐱᔭᕆ­ᐊᑐᔪᒻᒪᕆ­ᐊᓘᒻᒪᑦ ᑭᓯ­ᐊᓂᓗ ᐃᓱ­ᐊᕐᓂᖃᒻᒪᕆᒻᒥᓱᓂ ᕿᖕᒥᓂᒃ 

ᐱᕈᐃᒐᓱᒋ­ᐊᒥᒃ, ᐅᖃᕐᑐᖅ ᖃᐅᒃᑫ. ­ᐊᑦᔨᒋᖕᖏᒥᒻᒪᐅᒃ ᐃᓄᒻᒥᒃ ᐱᕈᐃᒐᓱᓐᓂᐅᑉ, 
ᑌᒣᒃᑲᓗ­ᐊᕐᓱᓂ ᑭᓯ­ᐊᓂ ᐱᔭᑦᓴᒪᕆ­ᐊᓘᔪᖅ, ᐱᓇᓱᒐᐅᒐᒥ ᓲᕐᓗ “ᐅᓪᓗᑕᒫᑦ 
ᐅᐸᐅᑎᓯᒪᑦᓯ­ᐊᖏᓐᓇᓂᕐᑕᖃᕆ­ᐊᖃᕐᓱᓂ.”
­ᐊᔪᕐᓇᒪᐅᒐᓗ­ᐊᖅ, ᓯᓚᒧᑦ ᐱᔭᐅᑦᓱᑎᒃ ᐱᔭᕐᓂᔮᓚᐅᔪᖕᖏᒪᑕ ᓱᑲᓕᐅᑎᔪᑦ.
ᔫᓂ­ᐊ ᒣ, ᕿᒧᑦᓯᑎ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᓄᑦ ᐃᓚᐅᖃᑦᑕᓯᒪᓕᕐᑐᖅ 

ᐱᒋ­ᐊᖕᖓᓚᐅᕐᓯᒪᒻᒪᑕᓂᑦ ­ᐊᕐᕌᒍᑦ ᖁᓕᓪᓗ ᐱᖓᓲᔪᕐᑐᓗ ­ᐊᓂᒍᕐᑐᑦ, 
ᐅᖃᐅᓯᖃᓚᐅᔪᒻᒥᔪᖅ ᑕᒪᑐᒧᖕᖓᓕᖓᔪᓂᒃ.
“ᐅᓪᓗᐃᑦ ᑐᖓᓕᖏ ᑕᒫᑦ ᓯᓚᕐᓂᓗᖃᑦᑕᓚᐅᕐᑐᖅ” ᐅᖃᕐᑐᖅ. “ᓇᑎᕈᕚᖃᑦᑕᓱᓂ, 

ᑌᒣᒻᒪᑦ ᐱᔭᕐᓃᑐ­ᐊᓘᓚᐅᕐᑐᖅ... ᓱᑲᓕᐅᑎᓂᖃᑦᓯ­ᐊᑐ­ᐊᓘᓚᐅᕐᑐᒍᑦ ᑭᓯ­ᐊᓂ 
ᕿᑲᕋᓕᑦᑐᐹᓗᓚᐅᕐᑐᒍᑦ ᓯᓚᒧᑦ ᐱᔭᐅᑦᓱᑕ, ᑌᒣᒻᒪᑦ ­ᐊᑯᓂᕋᑕᖅ ᓱᑲᓕᐅᑎᓚᐅᕐᖁᒍᑦ.”
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ᐃᓄᒃᔪᐊᒥ ᓂᕆᒻᒫᑐᑦ, ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᑦ 2017ᒥ ᐅᓪᓕᕕᒋᖃᑦᑕᑕᖏᑦᑕ ᐃᓚᖓᓐᓂ ᓄᓇᓕᒻᒥ.
The feast in Inukjuak, one of Ivakkak 2017’s community stops.
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bringing Inuit traditions to the big screen. Even on camera, 
Inukpuk’s grace and strength and patience shined through.

Inukpuk was also the president of the Kativik School 
Board in the early 1980s.

The Adamie Inukpuk Sportsmanship Award was 
introduced during the Inukjuak ceremony to his family, loved 
ones and the community. It is the first of its kind for Ivakkak. 
At the finish line in Ivujivik Sandy Jaaka of Kangiqsujuaq was 
given this prestigious award. He was said to never complain 
throughout the race and was a team player.

“Our tradition is alive and well,” the Ivakkak site declared 
proudly on April 15, when Surusilak was formally declared 
the winner. And it is an undeniable victory. For more than a 
decade now Ivakkak has revived the dog teaming tradition, 
has made something beautiful and community and survival-
oriented that Canadian colonialism were determined to 
snuff out come alive.

In more than a decade of Ivakkak, there is no shortage 
of success stories.

“I’m proud of everything that goes through Ivakkak,” silver 
winner Peter Ittukallak said. He ran his first race in 2006, his 
second in 2009 and he hasn’t missed a race since then. There 
are days where the going is tough, he admits, soft snow 
and tiring weather. But there are days that are fun, very fun.

“It’s a lot of fun, lots of exercise,” Ittukallak said. Even 
though he lost in the final 180 seconds, “it’s something else.”

“(I’m) a little bit down, but still up,” he said. “It was fun to 
be the first one for the last day.”

Thirteen teams descended on Umiujaq, northern Quebec 
on March 26. More than 150 dogs were in the area, eating 
and feeding and stretching and barking. They were getting ready for 
the race, getting ready to run from Umiujaq to Inukjuak, from Inukjuak 
to Puvirnituq, from Puvirnituq to Akulivik, and from Akulivik to Ivujivik. 
Although poor weather often maroons the dog teamers for hours or a 
day or two at a time in one of the many locations, this year it delayed 
the start of the race itself. Due to high winds, the kickoff was postponed 
to allow teams who had arrived late on delayed flights the proper 
amount of time to prepare. Twenty-four hours at least, according to 
the Ivakkak website, after all “it takes 24 hours for the dogs to recover 
after the stressful flight.”

Stressful start aside, competitors would each only point to one day 
here or there that actually tested their mettle, forced them to reevaluate. 
For winner Surusilak, that day came two days before the end. It was, he 
spoke candidly, “the toughest part.” The road was long, the snow was 
soft, and one of his youngest dogs was limping for a while. Thankfully, 
he said, by race’s end his dog was fine.

For silver winner Ittukallak, it was the final day that did him in. The 
dogs, who had managed okay during the long and difficult race, were 
tired and so was he. “Hills and soft snow,” he explained, but “it was okay.”

Not so, said George Kauki, another competitor.
This year’s race was “very long,” the veteran explained. “I found it 

too long, but it was fun. We were well taken care of… (but) I missed my 
family back home, we were gone for almost a month.”

Kauki is a perfect example of someone who became involved and 
then helped spread the interest in Ivakkak, helped encourage other 
people to get involved with the Inuit tradition of dog teaming. Kauki’s 
younger brother trained with him this year and plans to race his own 
dogs next year. Kauki didn’t plan to win — he just hoped for fourth or 
fifth, maybe even sixth — he just planned to help get his brother ready 
to race next year.

“I took him along and showed him the ropes,” he explained, “that 
was my objective.”

Although it’s hard to be away from family for so long, Kauki said it 
makes him feel not just proud to be honouring his ancestors, but also 
incredible to be out on the land.

“There’s nothing like it,” he said. “It’s my medication, I call it, it’s my 
get away from everything [since] dealing with civilization can be quite 
hard sometimes.”

There is something very demanding yet validating about raising dogs, 
Kauki explained. It isn’t quite like taking care of a human, he’ll admit, but 
it’s still very demanding, a job that requires you to “be there every day.”

Unfortunately, the weather didn’t make for an easy race.
Johnny May Jr., a musher whose Ivakkak history dates back to the 

very first race 16 years ago, was fairly candid about that.
“Every other day or so there was blizzard,” he said. “It was blowing 

snow on the ground, that was tough… It was a good race, but lots of 
delays due to weather so it was a long race.”

But don’t let the complaints about cold nights, weather delays, or 
blizzards trick you into thinking that Ivakkak veterans regret their time 
competing on the land.

It’s tough to be away from family so long, to be cold and competitive 
for so many days on end. But it’s worth it, May explained, because of 
the friendships.

“We get to know each other and I’ve gotten to know quite a few 
of these guys for quite a few years,” he said. “We get to see each other 
once a year… so just the camaraderie around the camps is a lot of fun.”

Although May’s been involved for quite some time, he’s missed 
several Ivakkak races over the years as he’s toggled between competing 
as a snowmobiler and competing as a dog teamer. Of course, he said, 
there have also been a few years where he’s had “some bad luck with 
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ᐋᑦᑕᒥ ᐃᓄᑉᐸᒃ ᐃᕙᒃᑲᖃᑎᖓᓗ ᓕᓯ-ᐋᓐ ᖃᓴᓪᓗᐊᖅ 2009-ᒥ ᐃᕙᒃᑲᑎᓪᓗᒋᑦ. ᐃᕙᒃᑲᓚᐅᔪᒻᒪᑕ 
ᐅᐱᒍᓲᑎᒥᒃ ᓄᐃᑦᓯᕋᑖᓚᐅᕐᑐᑦ ᐋᑦᑕᒥ ᐃᓄᑉᐸᒥᒃ ᑌᔭᐅᒍᑎᓕᒻᒥᒃ ᑖᓐᓇ ᐱᒐᓱᐊᑦᓯᐊᓯᒪᒻᒪᑦ ᐃᕙᒃᑲᑎᐅᑦᓱᓂᓗ 
ᐳᐃᒍᕐᑕᐅᓂᐊᖕᖏᑐᖅ. ᑖᓐᓇ ᐅᐱᒍᓲᓯᕈᑎ ᐁᑦᑑᑎᐅᖃᑦᑕᓛᕐᑐᖅ ᐱᑦᓯᐊᕋᓱᐊᕐᑐᒧᑦ, ᐃᓄᑦᓯᐊᒧᑦ ᐱᒐᓱᐊᑦᓯᐊᑐᒧᑦ 
ᐃᕙᒃᑲᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐃᓗᕐᖁᓯᖓᓂᒃ ᕿᒧᑦᓯᖃᕐᓂᑯᑦ.
The late Adamie Inukpuk and his Ivakkak racing partner Lizzie-Ann Kasudluak during the 2009 Ivakkak 
race. Through Ivakkak’s newly introduced Adamie Inukpuk Sportsmanship Award his legacy as an 
inspirational person and an Ivakkak racer will not be forgotten. The symbolism of this award calls 
for Ivakkak racers to be ethical, well mannered, fair and sportsmanlike throughout this race, which 
celebrates and upholds our Inuit culture through dog teaming.
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ᑌᒣᒃᑲᓗ­ᐊᕐᑎᓗᒍ ᑕᒪᒃᑯ­ᐊ ᓇᑯᐃᓪᓕᐅᓃᑦ ᐅᓐᓄ­ᐊᑯᑦ ᕿᐅᔭᒋ­ᐊᒥᒃ, ᓯᓚᒧᑦ 
ᕿᑲᕐᑎᑕᐅᒋ­ᐊᒥᒃ ᐱᕐᑐᓯᐅᕆ­ᐊᒥᓪᓗᓃᑦ ᐃᓱᒪᓚᕿᒍᑎᑦᓴᐅᖏᓪᓚᑦ ᐃᕙᒃᑲᑐᓄᑦ 
ᓱᑲᓕᐅᑎᓲᑐᖃᐅᓕᕐᑐᑦ ᐅᒡᒍ­ᐊᓂᖃᕆ­ᐊᖏᑦ ᓱᑲᓕᐅᑎᓯᑦᓴᖃᐅᒋ­ᐊᒥᓐᓂᒃ.
ᐅᖁᒣᑦᑐᒐᓗ­ᐊᖅ ᐃᓚᒋᔭᓂᒃ ­ᐊᑯᓂ ᕿᒣᒪᑯᑖᒋ­ᐊᒥᒃ, ᕿᐅᔭᒋ­ᐊᒥᓪᓗ 

ᓱᑲᓕᐅᑎᖃᑕᐅᒋ­ᐊᒥᓪᓗ ᐅᓪᓗᓂ ­ᐊᒥᓱᓂ. ᑭᓯ­ᐊᓂ ­ᐊᑑᑎᒋ­ᐊᖓ ᐱᐅᔪ­ᐊᓗᒃ, 
ᑐᑭᓯᑎᑦᓯᒍᑎᖃᕐᑐᖅ ᒣ, ᐃᓚᓐᓈᕇᓐᓂᖅ ᐱᑦᔪᑎᒋᑦᓱᒍ.
“ᖃᐅᔨᒻᒫᕇᓕᓲᖑᒐᑦᑕ ­ᐊᒥᓱᑲᓪᓚᓂᒃ ᖃᐅᔨᒪᔭᖃᓕᕋᒪ ­ᐊᕐᕌᒍᓂ ­ᐊᒥᓱᒍᓗᓐᓂ,” 

ᓚᑦᓱᓂᓗ. “­ᐊᕐᕌᒍᑕᒫᑦ ᑲᑎᐅᑎᓱᖑᒐᑦᑕ... ᑕᒪᓐᓇᐅᒪᑦ ᐅᓪᓕᕕᒋᓕᕐᑕᑐᐃᓐᓇᑎᓐᓂ 
ᖃᓄᐃᓘᓗᑲᐅᑎᖕᖑ­ᐊᓂᕗᑦ ­ᐊᓕ­ᐊᓇᕐᑐᒪᕆ­ᐊᓗᓲᖅ”

ᑌᒪᓕ ᒣ ᐃᓚᐅᕙᑦᑐᑐᖃᐅᓕᕋᓗ­ᐊᕐᓱᓂ, ­ᐊᒥᓱᕕᑦᓱᓂ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅ
ᑎᔪᓄᑦ ᐃᓚᐅᖕᖏᑐᓚᐅᕐᑐᖃᑦᑕᓯᒪᕗᖅ, ᓇᓪᓕ­ᐊᓂᒃ ­ᐊᑑᑎᑦᓴᓂ­ᐊᓕᕐᒥᒪᖔᕐᒥ 
ᑐᑭᑖᕆ­­ᐊᖃᓲᖑᒐᒥ ᓯᑮᑐᒃᑯᓗᓐᓃᑦ ᕿᒧᑦᓯᑯᓪᓗᓃᑦ ᓱᑲᓕᐅᑎᖃᑕᐅᓂᑦᓴᒥᓂᒃ. 
ᐅᖃᕐᓱᓂᓗ ­ᐊᕐᕌᒍᐃᑦ ᐃᓚᖏᓐᓂ ᕿᖏᒻᒥᒥᓂᒃ ᐱᑦᔪᑎᖃᕐᓱᓂ “ᐃᓱᐃᑦᑐᒧᑦ 
ᐱᔭᐅᑎᓪᓗᒋᑦ” ᐃᓚᐅᖕᖏᑑᒍᑎᖃᖃᑦᑕᓯᒪᒻᒥᒋ­ᐊᒥᒃ.” ­ᐊᕐᕋᒍᐃᑦ ᐃᓚᖓᓐᓂ 
ᐃᕙᒃᑲᖃᑕᐅᒍᓐᓇᓯᒪᖕᖏᒥᔪᖅ ᕿᖕᒥᖏᑦ ­ᐊᒥᓱᑦ ᑐᖁᕋᕐᑐᕕᓂᐅᑎᓪᓗᒋᑦ. 
ᑌᒣᓚᐅᔪᒐᓗ­ᐊᕐᓱᓂ, ᒣ ᐅᖃᕐᑐᖅ, ᐃᕙᒃᑲᒃ ᐃᓄᓐᓂᓗ ᖃᓄᐃᓕᑦᓯᓯᒪᓂᕆᓲᖓ 
ᑖᕙᖕᖓᓂᑐᖄᓗᒃ ᐱᓯᒪᕗᖅ ᐃᓚᐅᕙᑦᑐᓄᓪᓗ ᐱᐅᓯᐅᑦᓱᓂ.
ᕿᖕᒥᓂᒃ ᕿᒧᑦᓯᓕᐅᕋᓱᒋ­ᐊᒥᒃ ᐱᔭᕆ­ᐊᑐᔪ­ᐊᓗᒃ, ᑭᓯ­ᐊᓂᓗ ᑌᒣᒃᑲᓗ­ᐊᕐᓱᓂ 

ᐱᑐᑦᓯᒪᓂᐅᕗᖅ ᓯᕗᓪᓕᕕᓂᑦᑎᓄᑦ.
 “ᐃᓄᑐᐃᓐᓇᑎᒍᑦ ᐃᓗᕐᖁᓯᑦᑕ ᐃᓚᒋᔭᖓᓂ ᐱᒻᒪᕆ­ᐊᓪᓚᕆ­ᐊᓘᔪᖅ” 

ᐅᖃᕐᑐᖅ ᔫᓂ­ᐊ “ᑐᓵᑎᑕᐅᒍᑎᖃᖏᓐᓇᓲᖑᒐᑦᑕ ­ᐊᓐᓇᐅᒪᓚᕿᓯᒪᒋ­ᐊᖏᑦ 
ᕿᖕᒥᒥᓄᑦ ­ᐊᓐᓇᐅᒪᑦᓱᑎᒃ ᑕᒪᓐᓇ ᐅᓂᒃᑳᐸᑦᑕᖓᑦ ᐃᓄᑐᖃᑦᑕ, ᓯᕗᓪᓕᑕ, 
ᐃᓄᑐᐃᓐᓀᒎᖅ ­ᐊᓐᓇᒐᔭᕐᓯᒪᖕᖏᒪᑕ ᕿᖕᒥᑐᐃᓐᓇᖃᓚᐅᕐᓂᖏᒃᑯᑎᒃ. ᑕᒪᓐᓇ 
ᐅᓂᒃᑲᐅᓯᐅᕙᑦᑐᖅ”
ᑕᒪᓐᓇᑕᒐ ᐱᐅᓯᑐᖃᐅᑦᓱᓂ ᖁᕕ­ᐊᓇᕈᑎᐅᕙᑦᑐᖅ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᓂᖅ 

­ᐊᕐᕌᒍᑕᒫᑦ ­ᐊᓕ­ᐊᓇᕐᑐ­ᐊᓗᓲᑦ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᓲᒍᓂᕐᓴᐅᓕᕐᑐᓄᑦ: ­ᐊᓯᒥᓂᒃ 
ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᒋᐅᓯᔪᓂᒃ ᑕᑯᕙᒃᑲᒥᒃ ᐁᑉᐸᕆᓚᐅᕐᓯᒪᖕᖏᑕᒥᓐᓂᒃ 
ᐁᑉᐸᖃᓯᔪᓂᒃ, ᕿᖕᒥᓕᐅᓯᔪᓂᒃ ᑎᑭᐅᑎᕋᑕᕐᓂ­ᐊᓕᕋᒥᒃ ᕿᒧᒃᓯᖁᑎᑖᕐᓂᒥᓐᓄᑦ, 
ᓱᑲᓕᐅᑎᖃᑕᐅᓯᑦᓱᑎᒃᓗ ᐃᓚᖓᓂ­ᐊᓪᓛᑦ ᓱᑲᓕᐅᑎᔪᓂᒃ ᓵᓚᖃᕐᐸᓱᑎᒃ.
“­ᐊᓕ­ᐊᓱ­ᐊᓇᕐᑐᒪᕆ­ᐊᓗᒃ,” ᓚᑦᓱᓂ ᐅᖃᕐᑐᖅ ᒣ, ᑫᓪᓚᑐᐃᓇᓱᑦᓱᓂ 

ᐃᒻᒥᓂᑦ ᐅᕕᒐᕐᓂᓴᐅᑦᓱᑎᒃ ᕿᒧᒃᓯᑎᓂᒃ. ᑕᒡᒐᓂ ­ᐊᕐᕌᒍᒥ ­ᐊᑕᐅᓯᕐᒥᒃ 
ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᖃᑕᐅᒋᐅᕐᑐᖃᓚᐅᕐᑐᖅ ­ᐊᓯᖃᓚᐅᔪᒻᒥᔪᖅ ᐃᕙᒃᑲᑐᓄᑦ 
ᓱᑲᓕᐅᑎᖃᑕᐅᕐᖃᒥᐅᓚᐅᔪᒻᒥᔪᒥᒃ ᑕᒡᒐᓂ ­ᐊᕐᕌᒍᒥ ᓇᒻᒥᓂᕐᒥᓂᒃ ᕿᒧᑦᓯᖃᓕᕐᓱᓂ 
ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᖃᑕᐅᓕᓚᐅᔪᔪᒥᒃ.
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ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᓂ 2017ᒥ ᓵᓚᖃᕐᑐᕕᓂᖅ, ᐁᓴ 
ᓱᕈᓯᓛᖅ ᐃᕐᓂᖓᓗ, ᔮᓂᒻᒪᕆᒃ ᓱᕈᓯᓛᖅ ᓯᕗᓪᓕᖁᑎᖓᓗ 
ᕿᒻᒥᖓ ᖃᖓᑦᑕᑕᐅᔪᑦ ᐃᕗᔨᕕᒻᒧᑦ ᐅᖓᒻᒧᐊᕇᕐᓱᑎᒃ.
Ivakkak 2017 champion, Aisa Surusilak with his son, 
Jani-Marik Surusilak and his lead dog being hoisted up 
after arriving at the finish line in Ivujivik.

ᓯᕗᕌᓃᑦᑐᑦ: ᔩᑲ ᑫᓐ ᓯᓅᐹ, ᔮᔨ ᖃᐅᒃᑫ, ᔮᓂ ᒣ ᓄᑲᕐᓯᖅ ᐊᒻᒪᓗ ᓵᓕ ᓴᕕᐊᕐᔪᒃ ᑐᓄᐊᓃᑦᑐᖅ.
Front: Jiika Cain Snowball, George Kauki, Johnny May Jr., and Charlie Saviadjuk in the back.
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my dogs.” One winter he was forced not to race because he lost so many 
dogs. Still, May is a proponent of Ivakkak. It all goes back in time, May 
explained, Ivakkak and what it does for the people who participate 
goes way, way back.

Raising dogs isn’t easy, it’s quite hard in fact, but it connects the 
people to their ancestors.

“It’s one of the very, very important aspects of our culture for Inuit,” 
he said. “We always hear the stories of survival because of the dogs from 
our elders, our ancestors, they said that the Inuit wouldn’t be here if it 
weren’t for the Inuit dog.”

That tradition is what makes enjoying Ivakkak year-after-year so 
wonderful for many of the more seasoned competitors: they see Inuit 
starting to join, trialing Ivakkak as a partner, then getting a dog and 
another and then a whole team, then racing themselves and even 
eventually winning.

“It’s really fun,” said May, trying to encourage a younger generation 
of mushers to start to compete. There was one Ivakkak rookie this year, 
he said, and another who had been an Ivakkak rookie the year before, 
but this year competed with his own team.

For the 11 months of the year where you’re not competing, May 
said having and training dogs can be incredibly beneficial for a person’s 
mental and physical well-being.

“If you have dogs, five or more dogs, then you’re always busy,” he said. 
“You always have something to do, you have to get dog food, you have 
to hunt for the dogs, you have to run the dogs to keep them in shape.”

In short, May said, “you never get bored. It keeps you healthy and 
they’re fun.”

May hopes that more young people will join in for Ivakkak 2018. 
He hopes to see more people out on the land with their dogs, bracing 
against blizzards and competing for the win.
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ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᓂ 2017ᒥ ᓵᓚᖃᕐᑐᕕᓂᖅ ᐁᓴ ᓱᕈᓯᓛᖅ ᒪᓕᑦᑎᖓᓗ ᐁᐱᓕ ᖁᒫᓗᒃ ᖄᖐᔫᒃ ᑐᖓᓕᕆᔭᐅᔪᒥᒃ 
ᐲᑖᐱᒃ ᐃᑦᑐᑲᓪᓚᒥᒃ (ᐊᑦᔨᖑᐊᒥ ᓄᐃᑕᖕᖏᑐᖅ) ᒪᓕᑦᑎᖓᓗ ᐃᕙᒃᑲᑐᓂᒃ ᕿᒻᒥᓂᒃ ᒪᓕᐅᒐᕐᑐᖅ, ᐳᑐᒍᖅ ᐃᕿᕐᖁᒥᒃ.
Ivakkak 2017 champion Aisa Surusiklak and his partner Aipilie Qumaluk passing the second place champions 
Peter boy Ittukallak (not shown in the photo) and his partner running with the dogs, Putugu Iqiquq.

ᒪᑭᕝᕕᑯᑦ ᐊᖓᔪᕐᖄᖓᑕ ᑐᖓᓕᖓ ᐋᑕᒥ ᑎᓖᓪ ᐊᓚᑯ ᐃᓚᖃᕐᓱᓂ 2017ᒥ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᓱᑎᒃ ᐅᖓᒻᒧᐊᕇᕐᑐᓂᒃ ᐃᕗᔨᕕᒻᒧᑦ ᐁᓴ ᓱᕈᓯᓛᑉ ᐃᕐᓂᖓ 
ᔮᓂᒻᒪᕆᒃ ᓱᕈᓯᓛᖅ. ᓯᕗᕌᓃᑦᑐᖅ ᓵᓚᖃᐅᑎᑖᕐᑐᖅ (gold) ᒪᓕᑦᑎᖓᓗ ᐁᐱᓕ ᖁᒫᓗᒃ.
Makivik vice president Adamie Delisle Alaku with the 2017 champions of Ivakkak at the finish line in Ivujivik and Aisa Surusiklak’s son Jani-Marik Surusilak. 
Front: gold champion racer Aisa Surusilak and his partner Aipilie Qumaluk.
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ᑕᕐᕿᓂ ᑯᓕᓪᓗ ­ᐊᑕᐅᓯᕐᓗᓂ ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᓐᓇᐅᓚᐅᕐᑎᓇᒍ, 
ᒣ ᐅᖃᕐᑐᖅ ᕿᖕᒥᖁᑎᖃᕆ­ᐊᒥᒃ ᐱᒋᐅᕐᓴᑎᑦᓯᒋ­ᐊᒥᓪᓗ ᕿᖕᒥᓂᒃ ᐃᓅᑉ 
ᐃᓱᒪᖓᓄᑦ ᑎᒥᓕᒫᖓᓄᓪᓗ ᐱᕙᓪᓕᖁᑎᑦᓯ­ᐊᕌᓗᒃ.
“ᕿᖕᒥᖃᑐ­ᐊᕈᕕᑦ, ᑕᓪᓕᒪᓂᒃ ­ᐊᒥᓲᓂᕐᓴᓂᒃᓘᓃᑦ, ᐱᓇᓱᒐᑦᓴ

ᖃᖏᓐᓇᓕᒫᕐᓂ­ᐊᐳᑎᑦ,” ᐅᖃᕐᑐᖅ. “ᐱᔭᑦᓴᖃᖏᓐᓇᓕᒫᕐᓇᑐᑦ, 
ᕿᖕᒥᖃᐅᑎᑦᓴᑕᖃᑦᑕᕆ­ᐊᖃᕐᓱᑎᒃᓗ, ᓂᕿᑦᓴᓯᐅᕐᓗᒋᓪᓗ ᒪᙯᖃᑦᑕᕆ
ᐊᖃᕐᓱᓂ, ᕿᖕᒥᑎᓪᓗ ᐸᖓᓕᑦᑎᖃᑦᑕᕆ­ᐊᖃᕐᓱᒋᑦ ᕿᑲᓕᓂᐅᖁᖕᖏᒧᑦ.”
ᓀᓈᕐᓗᒍ ᐅᖃᕈᓐᓇᑐᖓ ᓚᑦᓱᓂ ᐅᖃᕐᑐᖅ ᒣ, “ᐃᕿ­ᐊᖕᖑᓚ

ᐅᕐᓯᒪᓇᖕᖏᑐᑦ. ᐃᓗᓯᖃᑦᓯ­ᐊᓇᕐᓱᑎᒃᓗ, ᖁᕕ­ᐊᓇᕐᓱᑎᒃᓗ.”
ᒣ ᓂᕆᐅᒍᑎᖃᕐᐳᖅ ­ᐊᒥᓱᓂᕐᓭᑦ ᐅᕕᒃᑫ ᐃᓚᐅᒐᔭᕆ­ᐊᖏᑦ 

ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᓯᑉᐸᑕ 2018-ᒥ. ᐃᓄᓐᓂᒃ ᕿᒧᒃᓯᑐᓂᒃ 
­ᐊᒥᓲᓂᕐᓴᓂᒃ ᑕᑯᒍᒪᒐᔭᕐᓱᓂ, ᐱᕐᑐᑯᑦ ᐃᖏᕐᕋᔪᓂᒃ ᓱᑲᓕᐅᑎᔪᓂᒃ 
ᓵᓚᖃᕋᓱᓪᓗᑎᒃ. ©
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ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᓂ 2017ᒥ ᓵᓚᖃᕐᑐᕕᓃᑦ ᐃᓄᐃᑦ ᓯᕗᕌᓃᑦᑐᑦ 
ᐃᕗᔨᕕᒻᒥ, ᑕᓕᕐᐱᐊᓂᑦ ᓴᐅᒥᐊᓄᑦ: ᐳᑐᒍᖅ ᐃᕿᕐᖁᖅ, ᐲᑖᐱᒃ ᐃᑦᑐᑲᓪᓚᒃ, 
ᐁᐱᓕ ᖁᒫᓗᒃ, ᐁᓴ ᓱᕈᓯᓛᖅ, ᒍᐃᓕ ᑫᓐ ᓄᑲᕐᓯᖅ, ᐊᒻᒪᓗ ᐳᑐᓕᒃ ᑫᓐ ᓵᓐᑕ.
The 2017 Ivakkak champions on the podium in Ivujivik, right to left: Putugu 
Iqiquq, Peter boy Ittukallak, Aipilie Qumaluk, Aisa Surusilak, Willie Cain Jr., 
and Putulik Cain Saunders.

ᕿᒧᑦᓯᑎ ᓵᓐᑎ ᔮᑲᖅ ᑲᖏᕐᓱᔪᐊᕐᒥᐅᖅ, 
ᓯᑕᒪᐅᔪᕐᑐᒋᔭᐅᓚᐅᔪᖅ, ᐅᐱᒍᓲᓯᕐᑕᐅᓚᐅᕐᑐᖅ 
ᐋᑦᑕᒥ ᐃᓄᑉᐸᒥᒃ ᑌᔭᐅᒍᑎᓕᒻᒥᒃ ᐅᐱᒍᓲᑎᒥᒃ 
ᐃᕗᔨᕕᒻᒥ ᓄᕐᖃᕈᓯᕐᑎᓗᒋᑦ. ᓵᓐᑎ 
ᐃᑦᔭᕋᑦᓴᓯᐊᖑᓚᐅᔪᖅ ᐱᒐᓱᐊᑦᓯᐊᓱᓂ 
ᓲᓱᑦᓴᓯᐊᕐᓱᓂ ᐊᓯᒥᓂᒃ ᐃᓚᐅᑦᓯᐊᓱᓂᓗ 
ᐃᕙᒃᑲᑐᓄᑦ 2017-ᒥ. ᓵᓐᑎ ᓯᕗᓪᓕᐸᐅᑦᓱᓂ 
ᑖᑦᓱᒥᖓ ᐅᐱᒍᓲᓯᕈᑎᒥᒃ ᑐᓂᔭᐅᔪᖅ ᐱᔭᕇᕐᓱᓂ 
ᓯᕕᑐᓂᕐᐹᓯᐊᒥᒃ ᐃᕙᒃᑲᖃᑦᑕᓯᓚᐅᔪᒻᒪᑕᓂᑦ.
Musher Sandy Jaaka of Kangiqsujuaq, who 
placed eighth in the race, received the 
Adamie Inukpuk Sportsmanship Award at 
the closing ceremony in Ivujivik. Jaaka set 
an example through his sportsmanship, 
respect for others and it was said that he 
never complained throughout the Ivakkak 
2017 trail. Jaaka is the first to receive the 
Adamie Inukpuk Sportsmanship Award and 
he notably received it after completing the 
longest Ivakkak race in history.
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ᐃᕙᒃᑲᑐᓄᑦ ᓱᑲᓕᐅᑎᔪᑦ 2017ᒥ - ᓵᓚᖃᐅᑎᑖᖏᑦᑕ ᐊᓪᓚᑕᐅᓯᒪᐅᑎᖏᑦ Ivakakk 2017 – Final Prize Distribution List
ᓇᓪᓕᐊᒍᓂᖓ ᕿᒧᑦᓯᑎ ᒪᓕᑦᑎᖓ Place Musher Partner
1st ᕿᒧᑦᓯᑎ ᐁᓴ ᓱᕈᓯᓛᖅ 1st Musher Aisa Surusilak

ᒪᓕᑦᑎᖓ ᐁᐱᓕ ᖁᒫᓗᒃ Partner Aipilie Qumaluk
ᒪᑭᕝᕕᒥᑦ ᑖᓚᑐᐃᓐᓀᑦ $6,000 $4,000 Makivik Cash Prize $6,000 $4,000
ᐃᓚᒌᓴᒥᒃ ᓂᐅᕕᕈᑎᑦᓭᑦ $9,000 $3,000 FCNQ Certificates $9,000 $3,000
ᖃᖓᑦᑕᐅᑎᑦᓭᑦ 2 Airline Tickets 2

2nd ᕿᒧᑦᓯᑎ ᐲᑕ ᐃᑦᑐᑲᓪᓚᒃ 2nd Musher Peter Ittukallak
ᒪᓕᑦᑎᖓ ᐳᑐᒍᖅ ᐃᕿᕐᖁᖅ Partner Putugu Iqiquq
ᒪᑭᕝᕕᒥᑦ ᑖᓚᑐᐃᓐᓀᑦ $7,000 $3,000 Makivik Cash Prize $7,000 $3,000
ᖃᖓᑦᑕᐅᑎᑦᓭᑦ 2 Airline Tickets 2

3rd ᕿᒧᑦᓯᑎ ᒍᐃᓕ ᑫᓐ ᓄᑲᕐᓯᖅ 3rd Musher Willie Cain Jr.
ᒪᓕᑦᑎᖓ ᐳᑐᓕᒃ ᓵᓐᑕ Partner Putulik Saunders
ᒪᑭᕝᕕᒥᑦ ᑖᓚᑐᐃᓐᓀᑦ $5,000 $2,000 Makivik Cash Prize $5,000 $2,000
ᖃᖓᑦᑕᐅᑎᑦᓭᑦ 2 Airline Tickets 2

4th ᕿᒧᑦᓯᑎ ᓄᕙᓕᖕᖓᖅ ᓄᕙᓕᖕᖓᖅ 4th Musher Novalinga Novalinga
ᒪᓕᑦᑎᖓ ᔮᓂ ᓯᕗᐊᕌᐱᒃ Partner Johnny Sivuarapik
ᒪᑭᕝᕕᒥᑦ ᑖᓚᑐᐃᓐᓀᑦ $4,000 $1,000 Makivik Cash Prize $4,000 $1,000
ᖃᖓᑦᑕᐅᑎᑦᓭᑦ 2 Airline Tickets 2

5th ᕿᒧᑦᓯᑎ ᔮᔨ ᖃᐅᒃᑫ 5th Musher George Kauki
ᒪᓕᑦᑎᖓ ᐋᓗᐸ ᖃᐅᒃᑫ Partner Aloupa Kauki
ᒪᑭᕝᕕᒥᑦ ᑖᓚᑐᐃᓐᓀᑦ $3,500 $1,000 Makivik Cash Prize $3,500 $1,000
ᖃᖓᑦᑕᐅᑎᑦᓭᑦ 2 Airline Tickets 2

6th ᕿᒧᑦᓯᑎ ᔮᓂᒻᒪᕆᒃ ᐴᓐ 6th Musher Jani-Marik Beaulne
ᒪᓕᑦᑎᖓ ᐲᑕ ᓄᕙᓕᖕᖓᖅ Partner Peter Novalinga
ᒪᑭᕝᕕᒥᑦ ᑖᓚᑐᐃᓐᓀᑦ $2,000 $750 Makivik Cash Prize $2,000 $750
ᖃᖓᑦᑕᐅᑎᑦᓭᑦ 2 Airline Tickets 2

7th ᕿᒧᑦᓯᑎ ᔫᓂᐊ ᒣ 7th Musher Junior May
ᒪᓕᑦᑎᖓ ᔦᑯ ᑫᓐ ᓯᓅᐹ Partner Jacob Cain Snowball
ᒪᑭᕝᕕᒥᑦ ᑖᓚᑐᐃᓐᓀᑦ $1,500 $750 Makivik Cash Prize $1,500 $750
ᓯᓂᑦᑕᐅᑎᑦᓴᖅ ᓯᓂᑦᑕᕕᒻᒥ
Quality Hotel

ᒪᕐᕉᓄᑦ ᐱᓇᓱᐊᕈᓯᐅᑉ 
ᓄᖕᖑᐊᓂ

Quality Hotel Certificate Weekend for 2

ᐊᑭᓖᒍᑎᑦᓴᖅ ᑕᒫᓂᒥᒃ ᐱᖓᓱᓄᑦ ᑕᕐᕿᓄᑦ Tamaani Certificate 3 Months

8th ᕿᒧᑦᓯᑎ ᓵᓐᑎ ᔮᑲ 8th Musher Sandy Jaaka
ᒪᓕᑦᑎᖓ ᐲᑕ ᕿᓰᖅ Partner Peter Qisiiq
ᒪᑭᕝᕕᒥᑦ ᑖᓚᑐᐃᓐᓀᑦ $1,000 $500 Makivik Cash Prize $1,000 $500
ᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓂᕐᓂᒃ ᓂᐅᕕᕈᑎᑦᓴᖅ $250 Nunavik Creations Certficate $250
ᐊᑭᓖᒍᑎᑦᓴᖅ ᑕᒫᓂᒥᒃ ᒪᕐᕉᓄᑦ ᑕᕐᖀᓄᑦ Tamaani Certificate 2 Months
ᖃᐅᔨᒪᐅᑎᒃ ᐱᓇᓱᒍᑏᑦ ᓂᕐᓕᖑᐊᑦ Qaujimautik Systems Geese Decoys

9th ᕿᒧᑦᓯᑎ ᖄᔨ ᐅᒃᐱᒃ 9th Musher Harry Okpik
ᒪᓕᑦᑎᖓ ᒫᓯᐅ ᐅᒃᐱᒃ Partner Matthew Okpik
ᒪᑭᕝᕕᒥᑦ ᑖᓚᑐᐃᓐᓀᑦ $1,000 $500 Makivik Cash Prize $1,000 $500
ᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓂᕐᓂᒃ ᓂᐅᕕᕈᑎᑦᓴᖅ $250 Nunavik Creations Certificate $250
ᐊᑭᓖᒍᑎᑦᓴᖅ ᑕᒫᓂᒥᒃ ᑕᕐᕿᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ Tamaani Certificate 1 Month
ᖃᐅᔨᒪᐅᑎᒃ ᐱᓇᓱᒍᑏᑦ ᓂᕐᓕᖑᐊᑦ Qaujimautik Systems Geese Decoys

10th ᕿᒧᑦᓯᑎ ᐋᓕᒃ ᐊᐅᐸᓗᒃ 10th Musher Alec Aupaluk
ᒪᓕᑦᑎᖓ ᓭᒪ ᓂᖏᐅᖅ Partner Simon Ningeok
ᒪᑭᕝᕕᒥᑦ ᑖᓚᑐᐃᓐᓀᑦ $1,000 $500 Makivik Cash Prize $1,000 $500

11th ᕿᒧᑦᓯᑎ ᔫᓂᐊ ᑕᕐᕿᐊᐱᒃ 11th Musher Junior Tukkiapik
ᒪᓕᑦᑎᖓ ᐋᑕᒥ ᒥᓲ Partner Adamie Michaud
ᒪᑭᕝᕕᒥᑦ ᑖᓚᑐᐃᓐᓀᑦ $750 $500 Makivik Cash Prize $750 $500
ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᓕᕐᔪᐊᑯᓐᓂᑦ $500 ᑐᐱᖅ KMHB $500 Tent

12th ᕿᒧᑦᓯᑎ ᐋᓚᓐ ᑯᐊᑕ 12th Musher Allen Gordon
ᒪᓕᑦᑎᖓ ᔮᓂ ᑰᒃᑐᖅ Partner Johnny Kooktook
ᒪᑭᕝᕕᒥᑦ ᑖᓚᑐᐃᓐᓀᑦ $750 $500 Makivik Cash Prize $750 $500
ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᓕᕐᔪᐊᑯᓐᓂᑦ $300 ᑐᐱᖅ KMHB $300 Tent

13th ᕿᒧᑦᓯᑎ ᐱᓕ ᑫᓐ 13th Musher Billy Cain
ᒪᓕᑦᑎᖓ ᓵᓕ ᑫᓐ Partner Charlie Cain
ᒪᑭᕝᕕᒥᑦ ᑖᓚᑐᐃᓐᓀᑦ $750 $500 Makivik Cash Prize $750 $500
ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᓕᕐᔪᐊᑯᓐᓂᑦ $200 ᑐᐱᖅ KMHB $200 Tent

ᓱᑲᓕᐅᑎᖃᑕᐅᒋᐅᕐᑐᖅ Rookie of the Race
ᖃᖓᑦᑕᐅᑎᑦᓭᑦ ᐋᓕᒃ ᐊᐅᐸᓗᒃ Pair of Airline Tickets Alec Aupaluk

ᐃᓄᐃᑦ ᐃᓕᕐᖁᓯᖓᓂᒃ ᓄᐃᑕᑎᑦᓯᓂᕐᒧᑦ 
ᐅᐱᒍᓲᓯᕐᑌᑦ ᐊᕙᑕᖅ ᐃᓕᕐᖁᓯᓕᕆᕕᒻᒥᑦ

Cultural Awards from 
Avataq Cultural Institute

ᐃᓄᐃᑦ ᐱᐅᒃᑯᑎᖏᑦ ᐲᑕ ᐃᑦᑐᑲᓪᓚᒃ $500 Traditional Equipment Peter Ittukallak $500
ᐊᓐᓄᕌᖏᑦ ᐃᓄᐃᑦ ᔫᓂᐊ ᑕᕐᕿᐊᐱᒃ $500 Traditional Clothing Junior Tukkiapik $500

ᐋᑕᒥ ᐃᓄᒃᐸᐅᑉ ᐃᕐᖃᐅᒪᔭᐅᒍᑎᖓᓂ 
ᐅᐱᒍᓲᓯᕐᑕᖅ

ᓵᓐᑎ ᔮᑲ $1,000 Adamie Inukpuk 
Sportsmanship Award

Sandy Jaaka $1,000



ᐱᔭᑦᓴᖃᒻᒪᕆᓲᑦ ­ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᒃ ᑲᑎᒪᓂᕐᒪᕆᓐᓂ ᑐᑭᓯᑎᑦᓯᒍᑎᑦᓭ 
ᕿᒥᕐᕈᔭ­ᐅᒋ­­ᐊᖃᓲᒍᒻᒪᑕ ᑕᕝᕙᓂᓗ ­ᐊᕐᕌᒍᕐᒥ ᒪᑭᕝᕕᑯᑦ ᑕᒪᒃᑯᓂᖓ ᐱᔭᑦᓴᖃᓚ
ᐅᕐᑐ­ᐊᓰᑦ.
ᑲᑎᒪᖃᑕᐅᔪᑦ ᕿᒥᕐᕈᑐᕕᓃᑦ ᓄᓇᓕᓐᓂᑦ ᑐᑭᓯᑎᑦᓯᒍᑎᑦᓴᓂᒃ 2017ᒥ 

ᐃᓄᓕᒫᑦ ᓂᕈ­ᐊᕐᓂᕆᓛᕐᑕᖏᓐᓂᒃ ᓄᓇᓕᓐᓂᓗ ᑲᑎᒪᔨᑦᓭᑦ ᓂᕈ­ᐊᕐᑕ
ᐅᓂᑦᓴᖏᓐᓂᒃ, ­ᐊᖓᔪᕐᖄᑉ ᑐᖓᓕᖓ ᐋᑕᒥ ᑎᓖᓪ ­ᐊᓚᑯ ᑖᓐᓇᓴᑑᒐᒥ 
ᐃᓂᒥᓃᑦᓭᓇᓚᖓᑎᓪᓗᒍ ­ᐊᒻᒪᓗ ᑭᓪᓕᓂᕐᒥᐅᑦ ᑭᒡᒐᖓ (ᓵᒥ 
­ᐊᕐᓇᑐᐃᓐᓇᖅ) ­ᐊᒻᒪᓗ ᑕᓯᐅᔭᕐᒥᐅᑦ ᑭᒡᒐᖓ (ᒍᐃᓕ ­ᐊᕐᓇᑐᖅ) ᑖᒃᑯᓴᑑᒐᒥᒃ 
ᐃᓂᒥᓃᑦᓭᓇᓚᖓᑎᓪᓗᒋᒃ. ᒪᑭᕝᕕᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᖓ ᓵᓚᖃᕐᑐᕕᓂᖅ 
ᐋᓐᑎ ᐲᕐᑎ 68.3%ᖏᓐᓄᑦ ᓂᕈ­ᐊᕆ­ᐊᕐᑐᑐᑦ ᓂᕈ­ᐊᕐᑕᐅᓱᓂ ᓂᕈ­ᐊᕐᑕᐅᒐᓱ
ᐊᖃᑎᖃᕐᓱᓂ ᑏᕕ ᑐᐳᐃᒥᒃ. ᑲᖏᕐᓱᒥ, ᐄᑐ­ᐊ ᖃᐅᒃᑫ ᓵᓚᖃᕐᑐᕕᓂᖅ 
63%ᑲᓵᖏᓐᓄᑦ ᓂᕈ­ᐊᕐᑐᑦ, ­ᐊᕝᕙᓗ­ᐊᕆᖕᖏᑕᕆᖏᓪᓘᓃᑦ (1/3) ᓂᕈ­ᐊᕈᓐᓇᑐᑦ 
ᓂᕈ­ᐊᕐᕆ­ᐊᕐᑐᑎᓪᓗᒋᑦ. ᐃᕗᔨᕕᒻᒥ, ᓵᓕ ᐸᓂᖓᔭᖅ ᓵᓚᖃᕐᑐᕕᓂᖅ, ᐃᑭᑦᑐᒪᕇᑦ 
ᓂᕈ­ᐊᕆ­ᐊᕐᑐᑎᓪᓗᒋᑦ: 27%ᒍᖕᖏᑐᓪᓘᓃᑦ. ᐅᒥᐅᔭᕐᒥ ᐅᓄᕐᓂᓴᒻᒪᕆᕕᓃᑦ 

ᒪᑭᕝᕕᑯᑦ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ 
ᑲᑎᒪᓂᒻᒪᕆᖓ 2017ᒥ
ᒪᑭᕝᕕᑯᑦ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᒪᓂᒻᒪᕆᖃᓚᐅᔪᕗᖅ ᑕᓯᐅᔭᕐᒥ ᐅᓪᓗᓂ ᐊᒥᓲᖕᖏᑐᓂ ᒫᑦᓯᐅᑉ 
ᓄᖕᖑᐊᓂ. ᐅᓪᓗᒥ ᓯᕗᓪᓕᐹᒥ ᑲᑎᕉᑎᓚᐅᔪᕗᑦ ᑲᑎᒪᒋᐊᕐᑐᓯᒪᔪᑦ — ᑐᒃᓯᐊᓂᒃᑯᓗ ᑲᑎᒪᓂᕐᒥᒃ 
ᐅᒃᑯᐃᕈᓯᕐᑎᓯᑎᓪᓗᒍ ᒫᑭ ᐊᕐᐹᖃᑦᑕᖅ ᑐᖕᖓᓱᑦᑎᑕᐅᑦᓱᑎᓪᓗ ᓄᓇᓕᐅᑉ ᓯᕗᓕᕐᑎᖓᓄᑦ 
ᒪᑭᕝᕕᐅᓗ ᐊᖓᔪᕐᖄᖓᓄᑦ ᔫᐱ ᑕᕐᕿᐊᐱᒻᒧᑦ — ᑲᑎᒪᐅᑎᑦᓴᓕᐅᕐᓱᑎᓪᓗ ᐅᓪᓗᓂ ᑖᒃᑯᓇᓂ 
ᑲᑎᒪᐅᑎᑦᓴᒥᓂᒃ, ᑲᑎᒪᓂᐅᑉ ᓯᕗᓂᖓᒍᑦ. ᐊᕙᑎᑦ ᒪᕐᕈᑦ ᐅᖓᑖᓅᕐᑐᑦ ᑲᑎᒪᖃᑕᐅᓚᐅᔪᕗᑦ 
ᐅᓪᓗᓕᒫᑦᓯᐊᖅ ᑲᑎᒪᖃᑦᑕᓱᑎᒃ ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᑐᓴᕐᑎᓯᒍᑎᖃᕐᓱᑎᒃ ᓱᓇᓕᒫᓂᒃ ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ 
ᐱᑦᓴᖑᕆᐊᓪᓚᑐᓕᕆᓂᖅ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᐊᒻᒪᓗ ᐅᔭᕋᕐᓂᐊᓂᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐃᕐᖃᑐᐃᕕᓐᓂ 
ᑐᑭᑖᕐᑕᐅᓂᓕᕆᓂᖅ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᐃᓕᕐᖁᓯᕐᒨᓕᖓᔪᐃᓪᓗ ᐅᖃᐅᓯᐅᑦᓱᑎᒃ.

ᓂᕈ­ᐊᕆ­ᐊᕐᑐᑐᑦ - 55.4% - ᐹᓪ ­ᐊᓄᒑᖅ ᓵᓚᓐᓃᑐᕕᓂᖅ, ᑲᖏᕐᓱᔪ­ᐊᕐᒥᓗ 
ᐃᓓᑦᔭ ᓂᖏᐅᕈᕕᒃ 64%ᑲᓵᒃ ᓂᕈ­ᐊᕆ­ᐊᕐᑐᑐᕕᓂᐅᑎᓪᓗᒋᑦ.
ᑕᓯᐅᔭᕐᒥ ᑲᑎᒪᔪᓂ ᐅᖃᐅᓯᕆᔭᐅᓪᓚᕆᓚᐅᔪᕗᑦ ᓄᐃᑕᐅᒍᒪᓂᖓ ᑕᕐᖁᑎ 

ᐃᑯᒪᐅᑎᑦᓴᓕᕆᓂᕐᒧᑦ ᑎᒥᖁᑎᑦᓴᖅ, ᒪᑭᕝᕕᑯᓪᓗ ᑎᒥᖁᑎᑖᕐᖃᒥᖓ ᐱᕙᓪᓕ
ᐊᕈᑎᑦᓴᓕᕆᓂᖅ.
ᑕᕐᖁᑎᒥᒃ ᑲᑐᑦᔨᖃᑎᒋᔭᐅᔪᑦ ᐃᓚᒌᓴᒃᑯᑦ ᓄᓇᕕᒻᒥ ᐱᑦᓴᖑᕆ

ᐊᓪᓚᕈᓐᓇᑐᓂᑦ ᐃᑯᒪᐅᑎᑦᓴᓕᕆᓂᐅᑉ ᐱᓇᓱ­ᐊᕐᑕᐅᓂᖏᓐᓂᒃ. ᑕᕐᖁᑎ 
ᓯᕗᓪᓕᐅᔨᒐᑦᓴᖃᓚᖓᑎᓪᓗᒍ ᐱᓇᓱᑦᑎᑖᕐᓂᒥᒃ ᖃᐅᔨᒪᔪᓪᓚᕆᓐᓂᒃ ᐱᑦᓴᖑᕆ
ᐊᓪᓚᑐᑦᓴᓂᑦ ᐃᑯᒪᐅᑎᑦᓴᓕᕆᓂᕐᒥᒃ ᑕᒪᓐᓇ ­ᐊᐅᓚᑕᐅᓂᖃᑦᓯ­ᐊᕆ­ᐊᖃᕐᒪᑦ.
“DevCo” ᑌᒎᓯᒋᔭᐅᓚᐅᔪᖅ ᓄᑖᒧᑦ ᒪᑭᕝᕕᐅᑉ ᒪᑭᑉᐸᓕᐊᒐᓱᐊᕐᓂᒧᑦ 

ᑎᒥᖁᑎᖓᓄᑦ ᐅᖄᒍᑎᐅᑦᓱᓂ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥ ᑲᑎᒪᓂᖃᕐᑎᓗᒋᑦ. 
ᔫᓂ 7, 2017-ᒥ ᑌᔭᐅᒍᓯᕐᑖᑎᑕᐅᓚᐅᔪᖅ ᓄᕝᕕᑎᒥᒃ, ᑖᓐᓇ ᒪᑭᕝᕕᐅᑉ 
ᐱᒐᓱᐊᕈᒪᔭᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ ᐃᑲᔪᕐᑎᐅᓂᐊᕐᑐᖅ, ᒪᑭᕝᕕᐅᑉ ᑮᓇᐅᔭᐅᓕᕋᓱ
ᐊᕈᑎᖏᑦ ᐊᑐᑦᓯᐊᖁᑦᓱᒋᑦ. ᐅᖃᕐᓗᒍ ᐊᓯᐊᒍᑦ ᖄᖏᕐᓂᑯᓕᐅᑦᓯᐊᕋᓱᐊᕐᓱᑎᒃ.
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MAKIVIK’S 2017 
annual general meeting
Makivik Corporation held its annual general meeting in Tasiujaq over the course of several days in 
late March. Attendees spent the first day greeting one another — including an opening prayer led by 
Maggie Akpahatak and a welcome from both the mayor and Makivik’s president Jobie Tukkiapik — and 
setting the final agenda for the coming days, before getting down to business. More than 40 people 
participated in the meeting and the long, busy days were filled with numerous reports on everything 
from renewable resources to mining updates to justice updates and cultural discussions.

There is always much that has to get done and much data that needs 
to be reviewed and analyzed during annual general meetings and this 
year’s Makivik meeting was no exception.

Attendees went through community data for the 2017 universal 
elections and the local board of directors’ elections, while executive vice 
president Adamie Delisle Alaku was acclaimed and in both Killiniq (Sammy 
Angatwenuk) and Tasiujaq (Willie Angnatuk) the victor was acclaimed. 
Makivik executive treasurer Andy Pirti won with 68.3 percent of the 
votes against David Dupuis. In Kangirsuk, Etua Kauki won with nearly 63 
percent of the vote, although only a third of eligible voters participated. 
In Ivujivik, where Charlie Paningajak won, that turnout was even worse: 
just under 27 percent. The voter turnout was much higher in Umiujaq 
— 55.4 percent — where Paul Anowak won and in Kangiqsujuaq, where 
Elijah Ningiuruvik won with nearly 64 percent voter turnout.

Two of the notable discussions at the Tasiujaq meeting centred on 
the creation of Tarquti Energy Corporation, as well 
as the new development corporation of Makivik.

Tarquti is a joint venture with the Fédération 
des coopératives du Nouveau-Québec that will 
focus on renewable energy projects for Nunavik. 
Priorities for the new organization will include 
hiring staff with expertise in the renewable energy 
field in order to properly helm the operation.

“DevCo” was the working name of the new 
development corporation that was discussed 
during the annual general meeting. On June 7, 
2017 it was officially named Nuvviti Development 
Corporation, which will seek to support Makivik’s 
Nunavik goals, in part by making sure the 
corporation’s business investments are sound. In 
other words, making sure they make profit.

Business aside, Makivik Corporation still found 
time at the annual general meeting to celebrate the 
wonderful people whose invaluable contributions 
to Nunavik help make life better for all. The 
Corporation handed out bravery awards and the 
Lifetime Achievement Award on Thursday, March 
23 — the final night — celebrated the whole event 
with a community feast, with festivities running 
until 10 p.m. Several wonderful people were 
acknowledged.

Although late Jusipi Keleutak wasn’t there in 
person to hear people speak fondly and proudly of 

his contributions to bettering Inuit life in Nunavik, he undoubtedly felt 
the love while he was alive. Keleutak served as a founding chairperson 
for the Kativik Regional Government and was an advocate for Inuit 
inmates imprisoned in Southern Canada. He received the posthumous 
lifetime achievement award not just for his jokes and the funny tricks 
he relied on to get a giggle out of people, but for his dedication to not 
just visiting Southern inmates, but also to bringing them country food. 
Makivik president Jobie Tukkiapik presented the award to a man many 
miss dearly.

Keleutak wasn’t the only one honoured. Several people received 
bravery awards as well, including Alec Niviaxie, Maggie Grey Cain, 
Osman Ilgun, and Johnny B. Kingalik.

Kingalik was nominated for rescuing a young boy from a deep, 
watery ditch during the May long weekend a few years ago. He was 
notified of the drowning boy by another girl nearby, who pointed out 

ᒪᑭᕝᕕᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᖓ ᐋᓐᑎ ᐲᕐᑎ ᐊᒻᒪᓗ ᐊᖓᔪᕐᖄᑉ ᑐᖓᓕᖓ ᐋᑕᒥ ᑎᓖᓪ ᐊᓚᑯ ᐊᖏᒻᒪᕆᑦᑎᑕᐅᔫᒃ 
ᒥᓂ ᐃᑎᑦᓗᐃᒧᑦ, ᓄᓇᕕᒻᒥ ᐊᐅᓚᑦᓯᔨᒻᒪᕆᒻᒧᑦ, ᒪᑭᕝᕕᑯᑦ ᐊᖓᔪᕐᖄᖓ, ᔫᐱ ᑕᕐᕿᐊᐱᒃ (ᓴᐅᒥᐊᓃᑦᑐᖅ) ᖃᓂᖕᖒᑎᒥᒃ 
ᑎᒍᒥᐊᕐᑎᓗᒍ.
The official swearing in of Makivik executive treasurer Andy Pirti and executive vice president Adamie Delisle Alaku 
by Minnie Etidloie, Nunavik governor and Makivik president Jobie Tukkiapik (left) holding the microphone.
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ᐱᓇᓱᒐᓕᕆᖃᑦᑕᒥᑦᓱᑎᒃ, ᒪᑭᕝᕕᑯᑦ ­ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᒪᓂᒻᒪᕆᒻᒥ 
ᓇᓪᓕᐅᓂᕐᓯᐅᖃᑦᑕᓚᐅᔪᒋᕗᑦ ᓄᓇᕕᒻᒥᐅᓂᒃ ᐃᑲᔪᕐᓯᒪᓲᓂᒃ ᐃᓅᓯᒃᑯᑦ. 
ᒪᑭᕝᕕᑯᑦ ᐅᐱᒍᓲᓰᓚᐅᔪᕗᑦ ᓴᐱᕐᑌᑑᓯᒪᔪᓂᒃ ᐃᓅᓯᓕᒫᕐᓗ ᐱᒍᑦᔨᖃᑦᑕᓯᒪᔪᓂᒃ 
ᓯᑕᒻᒥᑐᓂ, ᒫᑦᓯ 23ᒥ - ᐅᓐᓄᖓᓂ ᑭᖑᓪᓕᐹᒥ ᓂᕆᒻᒫᖃᑎᓕᕕᓃᑦ 
ᐅᒥᐅᔭᕐᒥᐅᓕᒫᓂᒃ, 10:00ᖑᕋᑕᕐᓱᒍ ᐅᓐᓄᑯᑦ. ­ᐊᒥᓲᓚᐅᔪᕗᑦ ᐅᐱᒍᓲᓯᕐᑕᐅᔪᑦ.
ᔫᓯᐱ ᑭᓕᐅᑕᐅᓯᒪᔪᖅ ᕿᒪᑦᑎᒋᓯᒪᓕᕋᑦᑎᒍ ᓈᓚᖕᖏᑲᓗ­ᐊᕐᑎᓗᒍ 

ᐅᐱᒋᔭᐅᕙᓪᓛᓚᐅᔪᕗᖅ ᐃᑲᔪᖃᑦᑕᓯᒪᓂᖓ ᓄᓇᕕᒻᒥ ᐃᓄᐃᑦ ᐃᓅᑦᓯ­ᐊᕋᓱ
ᐊᕐᓂᓴᐅᖁᑦᓱᒋᑦ, ᓇᓗᓇᖕᖏᑐᖅ ᓇᓪᓕᒋᔭᐅᓂᕐᒥᓂᒃ ᐃᑉᐱᒍᓱᖃᑦᑕᓯᒪᔪᖅ 
ᐃᓅᖏᓐᓈᓱᓂ. ᑭᓕᐅᑕᖅ ᐱᒋ­ᐊᕐᑎᓯᔨᐅᓯᒪᔪᖅ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ 
ᑲᕙᒪᖓᑎᒍᑦ ᓂᐸᖃᕐᑎᓯᓂᕐᒥᒃ ᐃᓄᓐᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᓂᒃ ᖃᓪᓗᓈᑦ 
ᓄᓇᖓᓂ. ᐅᐱᒍᓲᓯᕐᑕᐅᔪᕕᓂᖅ ᐃᓅᓯᓕᒫᖅ ᐃᑲᔪᖃᑦᑕᓯᒪᓂᕐᒧᑦ 
ᐃᔪᕐᓵᑎᑦᓯᖑ­ᐊᓲᒍᓂᕐᒥᓄᑐᐃᓐᓇᐅᖏᑦᑐᖅ ᐃᓄᓐᓂᒃ, ᑐᓂᒪᐅᑎᖃᕐᓯᒪᓂᕐᒧᓕ 
ᑎᒍᔭᐅᒪᔪᓂᒃ ᑕᑯᓂ­ᐊᕐᓯᒪᑦᓱᓂᑐᐃᓐᓇᐅᖏᑦᑐᖅ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓄᑦ ᑭᓯ­ᐊᓂᓕ 
ᐸᔪᖃᑦᑕᓯᒪᓂᕐᒥᓄᑦ ᓂᕿᑐᐃᓐᓇᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᓂᒃ. ᒪᑭᕝᕕᑯᑦ ­ᐊᖓᔪᕐᖄᖓ 
ᔫᐱ ᑕᕐᕿ­ᐊᐱᒃ ᐅᐱᒍᓲᓰᓚᐅᔪᕗᖅ ᐅᐱᒋᔭᐅᒍᑎᖓᓂᒃ ­ᐊᖑᑎᐅᑉ ᐅᒡᒍ
ᐊᕆᔭᐅᓪᓚᕆᑦᑑᑉ ­ᐊᒥᓱᓄᑦ.
ᑭᓕᐅᑕᖅ ᑖᓐᓇᑑᓚᐅᔪᖕᖏᑐᖅ ᐅᐱᒋᔭᐅᔪᓂ. ­ᐊᒥᓱᑦ ᐅᐱᒍᓲᓯᕐᑕ

ᐅᓚᐅᔪᒻᒥᔪᑦ, ᐋᓕᒃ ᓂᕕ­ᐊᕐᓯᓗ, ᒫᑭ ᑯᔦ ᑫᓐᓗ, ᐋᔅᒪᓐ ᐃᓪᑲᓐᓗ ­ᐊᒻᒪᓗ 
ᔮᓂ ᕿᖓᓕᒃ.
ᕿᖓᓕᒃ ᐅᐱᒍᓲᓯᕐᑕᐅᔪᑦᓴᖑᓚᐅᔫᖅ ­ᐊᓐᓇᑐᐃᓐᓂᕋᒥ ᓱᕈᓯᕐᒥᒃ ᐃᑎᔪ

ᐊᓗᒻᒧᑦ ᓇᒃᑲᑐᒥᒃ ᒣᒥ ᐱᓇᓱ­ᐊᕈᓯᐅᑉ ᓈᓂᑲᑖᖓᓂ ­ᐊᕐᕌᒍᐃᑦ ­ᐊᒥᓲᖕᖏᑐᑦ 

ᐃᓅᓯᕐᒥᓂ ᐱᒐᓱᐊᕐᓯᒪᓂᕐᒥᓄᑦ ᐅᐱᒍᓲᓯᕐᑕᐅᔪᖅ 

ᐃᕐᖃᐅᒪᒋᑦᓱᒍ  

ᔫᓯᐱ ᑭᓕᐅᑕᖅ
ᐃᓅᓯᕐᒥᓂ ᐱᓇᓱᐊᕐᓂᕆᖃᑦᑕᓚᐅᔭᖓ ᐃᓄᑐᐃᓐᓇᓂᒃ ᓄᓇᕕᒻᒥᐅᓂᒃ 
ᐱᕙᓪᓕᑎᑦᓯᒐᓱᐊᕐᓱᓂ ᐊᒥᓱᓂᒃ ᐱᓇᓱᐊᕐᓂᕆᖃᑦᑕᓯᒪᔭᖓᒍᑦ ᐃᓚᐅᑎᓪᓗᒍ 
ᐊᖓᔪᕐᖄᖑᓚᐅᕐᓯᒪᓂᖓ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑦ ᐱᖕᖑᑎᑕᐅᕙᓪᓕᐊᓕᕐᑎᓗᒍ 
ᐱᓇᓱᐊᕐᓂᕆᖃᑦᑕᓚᐅᔭᖓᓗ ᐃᓄᑐᐃᓐᓇᓂᒃ ᑎᒍᔭᐅᒪᔪᓂᒃ ᖃᓪᓗᓈᓂ 
ᖃᓄᐃᖕᖏᓯᐊᖁᔨᑦᓱᓂ. ᐸᕐᓇᓀᕐᑕᐅᓯᒪᕕᓐᓄᑦ ᐳᓚᕋᖃᑦᑕᓯᓚᐅᔪᖅ ᐃᑲᔪᕆᐊᕐᓱᓂ 
ᓂᕿᑐᐃᓐᓇᑐᕐᑎᓯᒋᐊᕐᑐᓱᓂᓗ ᓯᕗᓂᕐᒥ ᓂᕆᐅᓐᓂᓴᖃᖁᑦᓱᒋᑦ. ᑌᒣᓐᓂᒥᓄᑦ ᐊᒥᓱᓄᑦ 
ᐃᓄᑐᐃᓐᓇᓄᑦ ᐃᑦᔭᕋᑦᓴᓯᐊᖑᓯᒪᔪᖅ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ. ᖁᖓᑦᑎᓯᖃᑦᑕᓚᐅᕐᓯᒪᓂᖓ 
ᐃᔪᕐᑎᓯᑦᓱᓂᓗ ᒥᑕᓐᓂᑯᑦ ᐯᖕᖑᒋᓂᐊᕐᑕᕗᑦ. 

ᑐᓂᔭᐅᔪᖅ 2017-ᒥ ᒪᑭᕝᕕᐅᑉ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂ ᑲᑎᒪᓂᒻᒪᕆᖓᓂ ᑕᓯᐅᔭᒥ 
ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓᓄᑦ  
ᔫᐱ ᑕᕐᕿᐊᐱᒻᒧᑦ

LIFETIME ACHIEVEMENT RECOGNITION

Presented in memory of 

Jusipi Keleutak 
For his lifetime dedication to the betterment of  Inuit in Nunavik for the many 
roles he took on  including his years as one of the founding Chairpersons of the 
Kativik Regional Government, and for his dedication 
to the wellbeing of Inuit inmates incarcerated in 
southern prisons. He started the regular visits to 
the prisons to counsel and provide country food 
to Inuit inmates and to provide hope for a better 
future.  This made him a role model for many in 
Inuit Nunangat. We will miss his humour and 
the funny tricks he played to make people smile. 

Presented at the 2017 Makivik Corporation Annual 
General Meeting  in Tasiujaq by Makivik President 
Jobie Tukkiapik

Photo: Avataq

ᔫᓯᐱ ᑭᓕᐅᑕᐅᓯᒪᔪᖅ ᐃᓕᑕᕆᔭᐅᓐᓂᖁᖅ ᑭᖑᓪᓕᐹᒥ ᐅᓪᓗᖓᓂ ᑲᑎᒪᓂᖃᕐᑎᓗᒋᑦ ᐅᓐᓄᓴᖓᓂ ᒪᑭᕝᕕᑯᑦ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᒪᓂᒻᒪᕆᖓᓂ ᓄᓇᕕᒻᒥ 
ᐃᓅᓯᓕᒫᕐᒥᓂ ᐱᒍᑦᔨᓯᒪᓂᕐᒧᑦ ᓄᓇᕕᒻᒥ ᐱᕙᓪᓕᕆᐊᕈᑎᑦᓴᓂᒃ.
The late Jusipi Keleutak was recognized during the last evening of the Makivik annual general meeting for his lifetime work for the betterment of Nunavik.

ᒫᕆ ᑭᓕᐅᑕᖅ ᐊᖑᑎᒋᓚᐅᔪᔭᒥᑕ ᔫᓯᐱ ᑭᓕᐅᑕᐅᑉ ᐃᓅᓯᕐᒥᓂ ᐱᒐᓱᐊᑦᓯᐊᓯᒪᓂᕐᒥᓄᑦ 
ᐅᐱᒍᓲᓯᕐᑕᐅᒍᑎᖓᓂᒃ ᐁᑦᑐᑕᐅᔪᖅ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥ ᑲᑎᒪᓂᐅᑉ ᑭᖑᓂᖓᒍᑦ 
ᓂᕆᓂᖃᕐᑎᓗᒋᑦ ᒫᑦᔨ 23, 2017-ᒥ ᑕᓯᔭᐅᒥ.
Marie Keleutak receiving her late husband Jusipi Keleutak’s Lifetime Achievement 
Recognition after the annual general meeting feast on March 23, 2017 in Tasiujaq.
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to Kingalik the young boy only visible by the top of his head. Kingalik 
didn’t hesitate to pull him out and perform life-saving CPR to save the 
boy “whose lungs were filled with water.”

Ilgun was nominated for his involvement following an ATV accident 
that left two people severely injured. Ilgun’s nominator praised his safety-
conscious response, saying Ilgun “singled himself out with his leadership” 
on the first response team, making sure that proper resuscitation was 
done as long as necessary.

Cain, like Kingalik, was nominated for her part in rescuing a young boy 
who was struggling to survive in the water. The person who nominated 
her said that the boy fell while she was checking the rope on a canoe 
and although she used “all my might” nobody heard her yells for help 
— except Cain.

Niviaxie was nominated by the great-grandmother of a three-year-
old boy who accidentally started a truck when left alone with it and 
almost hit a pregnant woman with it before it rolled into the river. It 
was Niviaxie’s “instinct” and quick thinking that had him plunging in 
after the toddler, the great-grandmother wrote, and that ultimately 
saved her boy. 

ᓈᓕᕐᑐᑦ. ᖃᐅᔨᑎᑕᕕᓂᖅ ᓇᒃᑲᐅᒪᔪᖃᕐᒪᒎᖅ ᓱᕈᓯᕐᒥᒃ ᓂᕕ­ᐊᕐᓯ­ᐊᒧᑦ 
ᖃᓂᑦᑐᒦᑦᑐᒧᑦ, ᓂᕕ­ᐊᕐᓯ­ᐊᒧᑦ ᑕᑯᑎᑕᐅᑦᓱᓂ ᓂ­ᐊᖁᖓ ᑕᑯᑦᓴᑑᓕᕐᑐᒥᒃ ᓱᕈᓯᕐᒥᒃ. 
ᕿᖓᓕᒻᒧᑦ ­ᐊᒧᔭᐅᑦᓴᐅᑎᒋᔪᕕᓂᖅ ᓱᕈᓯᖅ ­ᐊᓂᕐᓵᑎᒐᓱ­ᐊᓯᑦᓱᒍ “ᐳᕙᒋᒃ 
ᐃᒪᕐᒥᒃ ᑕᑕᑦᑎᓗᒋᒃ.”
ᐃᓪᑲᓐ ᐅᐱᒍᓲᓯᕐᑕᐅᔪᑦᓴᖑᓚᐅᔫᖅ ᓄᓇᑐᐃᓐᓇᑰᕈᑎᒃᑯᑦ ­ᐊᕐᖁᓇᕐᑐᖃᕐᑎᓗᒍ 

ᒪᕐᕉᓂᒃ ­ᐊᓐᓇᑐᐃᓐᓂᕋᒥ. ᐃᓪᑲᓐᒥᒃ ᐅᐱᒍᓲᓯᕐᑕᐅᖁᔨᓯᒪᔪᖅ ᐅᐱᒍᓱᓐᓂ
ᕋᕐᓯᒪᔪᖅ ­ᐊᑦᑕᓇᕐᓯᑌᓕᒋ­ᐊᖃᕐᓂᒥᒃ ᑲᖐᒋᔭᖃᑦᓯ­ᐊᓂᖓᓄᑦ, ᐃᓪᑲᓐᒥᒃ 
“ᓯᕗᓕᑦᓯ­ᐊᕈᑎᖃᕐᓯᒪᓂᕋᕐᓱᒍ” ᐅᐃᒪᓇᕐᑐᓕᕆᔨᓂᒃ, ­ᐊᓂᕐᓵᑎᑦᓯᒐᓱ­ᐊᕐᑐᑦ 
­ᐊᓂᕐᓵᑎᑦᓯᖏᓐᓂᓕᒫᖏᓐᓂᒃ ᐃᑉᐱᒋᑦᓯ­ᐊᓱᒋᑦ.
ᕿᖓᓕᑎᑐᑦ ᑫᓐ, ᐅᐱᒍᓲᓯᕐᑕᐅᔪᑦᓴᖑᕐᓯᒪᔪᖅ ­ᐊᓐᓇᑐᐃᓐᓂᒥᒐᒥ ᓱᕈᓯᕐᒥᒃ 

ᐃᒫᓯᔪᒥᒃ. ᑌᓐᓇ ᐅᐱᒍᓲᓯᕐᑕᐅᖁᔨᓯᒪᔪᖅ ­ᐊᕐᓇᖅ ᖃᔭᕆ­ᐊᕐᒦᓱᑎᒃ ­ᐊᑦᓱᓈᒥᒃ 
ᑕᑯᒐᓱ­ᐊᕐᓂᒥᓂ ᓱᕈᓯᕐᒥᒃ ᓇᒃᑲᑐᕕᓂᐅᓂᕃᓯᒪᔪᖅ “ᓂᐱᕆᑦᑑᕕᓕᒫᕐᒥᓄᑦ 
ᖁᖁ­ᐊᕐᑐᕕᓂᐅᓂᕋᕐᓱᓂ” ᑐᓴᕐᑕᐅᖃᔭᕋᓂ ᐃᑲᔪᕐᑕᐅᒍᒪᑦᓱᓂ - ᑫᓐ ᑐᓴᕐᑐᑐ
ᐊᕕᓂᖅ.
ᓂᕕ­ᐊᕐᓯ ­ᐅᐱᒍᓲᓯᕐᑕ­ᐅᔪᑦᓴᖑᕐᓯᒪᔪᖅ ­ᐊᓈᓇᑦᓯ­ᐊᓕᕐᕿᖓᓄᑦ ᓱᕈᓯ­ᐅᑉ 

ᐱᖓᓱᓂᒃ ­ᐅᑭ­ᐅᓕ­ᐅᑉ ᓄᓇᒃᑰᔫᒥᒃ ᐃᖏᕐᕋᓯᑎᑦᓯᑲᓪᓚᑐᕕᓂ­ᐅᑎᓪᓗᒍ 
ᐃᑯᒪᔪᑑᑦᓱᓂ ᐱ­ᐊᕋᑦᓴᓕᒻᒥᓗ ᑲᓕᑳᓵᑦᑐᕕᓂ­ᐅᑦᓱᓂ ᑰᒻᒧᑦ ­ᐊᑦᓴᓚ­ᐅᕋᓂ. 
ᓂᕕ­ᐊᕐᓯ “ᖃ­ᐅᔨᒪᑦᓯ­ᐊᑐᐃᓐᓇᓂᕐᒥᓄᑦ ᐃᑲᔪᕆ­ᐊᖃᕐᓂᒥᓂᒃ” ᓱᑲᑦᑐᒥᓪᓗ ᐃᓱᒪ
ᑖᕈᓐᓇᓯᔪᕕᓂ­­ᐅᓂᕐᒥᓄᑦ ᓱᕈᓯᕐᒥᒃ ­ᐊᓐᓇᑐᐃᒋ­ᐊᓯᔪᕕᓂᖅ, ­ᐊᓈᓇᑦᓯ­ᐊᓕᕐᕿᖓ 
ᓱᕈᓯ­ᐅᑉ ­ᐊᓪᓚᑐᕕᓂᖅ ᑌᒫᒃ, ᐃᖕᖑᑕᖓ ­ᐊᓐᓇᑐᐃᔭᕕᓂᖅ.

ᒫᑭ ᑯᔦ ᑫᓐ ᐁᑦᑐᑕᐅᔪᖅ ᒪᑭᕝᕕᑯᑦ ᐅᐱᒍᓲᑎᖓᓂᒃ ᓱᕈᓯᐊᐱᒻᒥᒃ ᐊᓐᓇᑐᐃᓯᒪᓂᕐᒥᓄᑦ 
ᐃᒫᓯᑎᓪᓗᒍ.
Maggie Grey Cain receiving a Makivik bravery award for rescuing a young boy who was 
struggling to survive in water.

ᒪᑭᕝᕕᑯᑦ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᒪᓕᕋᒥᒃ ᐊᔪᕐᓴᖏᒻᒪᕆᓲᑦ ᓂᕿᓂᒃ ᑐᓴᕐᓂᔮᕐᑎᓯᔨᓂᓪᓗ.
Entertainment and food is never sparse at Makivik annual general meetings.

ᑲᑎᒪᔨᑖᕐᖃᒦᑦ ᑲᑎᒪᔨᒋᓚᖓᓕᕐᒥᔭᖏᓪᓗ ᒪᑭᕝᕕᑯᑦ ᐊᖏᒻᒪᕆᑦᑎᑕᐅᔪᑦ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᒃ 
ᑲᑎᒪᓂᒻᒪᕆᐅᑉ ᐃᓱᓕᓂᖓᓂ ᐅᓐᓄᓴᒃᑯᑦ.
The new and continuing Makivik board of directors being sworn in during the last 
evening of the annual general meeting.
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ᒪᑭᕝᕕᑯᑦ ᓄᐃᑕᐅᓯᒪᒻᒪᑕ, ­ᐊᕐᕌᒍᐃᑦ ᐱᖓᓱᑦ ᑭᖑᓂᖓᒍᑦ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ 
ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒃ ᐊᑎᓕᐅᕐᕕᕕᓂᐅᑎᓪᓗᒍ, ­ᐊᖏᖃᑎᒌᒍᑎᓪᓗ ᒪᑭᕝᕕᑯᓪᓗ 
ᓄᑖᒍᑦᓱᑎᒃ ­ᐊᕐᖁᑎᑦᓴᑖᕆᔭᐅᓯᒪᔪᑦ. ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒃ 
­ᐊᕐᖁᑎᑦᓴᑖᕆᔭᐅᒋᐅᕐᓯᒪᔪᖅ ᐅᖄᕕᐅᖃᑦᑕᓂ­ᐊᓕᕐᑎᓗᒋᑦ ᒪᓕᒐᓕᐅᕐᑏᑦ, ᑲᕙᒪᒃᑯᑦ 
ᐱᓇᓱᑦᑎᖏᑦ, ᐱᓂ­ᐊᕐᓂᓕᕆᔩᓪᓗ 1970ᓂ ᕿᑎᖓᓃᓪᓗ­ᐊᓕᕐᓱᑕ. ᒪᑭᕝᕕᑯᑦ, 
ᐃᓘᓐᓈᒍᑦ ᐃᓄᓐᓅᓕᖓᓚᖓᑦᓱᓂ ᐱᓇᓱᕝᕕᒪᕆᐅᑦᓱᓂ, ᓯᕗᓪᓕᐸᐅᖃᑕᐅᓯᒪᕗᖅ 
ᓯᑕᒪᓄᑦ ᐃᓄᐃᑦ ᓄᓇᑖᕋᓱ­ᐊᕐᓂᒧᑦ ᐱᓇᓱᕝᕕᐅᔪᓄᑦ ᓄᐃᑕᐅᓯᒪᔪᓄᑦ ᑕᕐᕋᒥ 
ᐱᓂ­ᐊᕐᓂᓕᕆᓂᑎᒍᑦ ᐱᓇᓱᒐᓕᐅᕐᓂᑎᒍᓪᓗ.
ᑕᑯᑦᓱᒋᑦ ᐱᐅᓯᐅᖃᑦᑕᓯᒪᔪᑦ, ᐃᓄᕕ­ᐊᓗᒻᒥᐅᑦ, ᓄᓇᕘᕐᒥᐅᑦ, ᓄᓇᑦᓯ­ᐊᕗᒻᒥᐅᓗ 

ᐃᓄᐃᑦ ᓄᐃᑦᓯᓯᒪᕗᑦ ᐃᓕᒃᑰᑐᓂᒃ ᐱᓇᓱᒐᓕᐅᕐᓂᒧᑦ ᐱᕙᓪᓕ­ᐊᕈᑎᑦᓴᓂᒃ 
­ᐊᑎᓕᐅᕐᓯᒪᓕᕐᓱᑎᒃ ᓄᓇᑖᕋᓱ­ᐊᕐᓂᒧᑦ ­ᐊᖏᖃᑎᒌᒍᑎᒥᓂᒃ. ᑌᒣᓕᖓᑦᓱᑎᒃ 
ᐱᓂ­ᐊᕐᓂᓕᕆᓃᑦ ᐃᓕᒃᑰᖃᑦᑕᓯᒪᔪᑦ ᐱᓇᓱᒐᓕᐅᕐᓂᓂᑦ.
2016ᒥ ᐅᑭ­ᐊᑦᓴᒥ ᒪᑭᕝᕕᑯᑦ ᐃᓂᓪᓚᕆ­ᐊᑦᓯ­ᐊᕆ­ᐊᓕᓐᓂᒃ ᕿᒥᕐᕈᔨᖏᑦ 

ᑎᓕᔭᐅᒍᖃᓚᐅᕐᓯᒪᕗᑦ ᕿᒥᕐᕈᓂ­ᐊᕐᓂᒥᒃ, ᖃᐅᔨᓴᕐᓂ­ᐊᓂᕐᒥᓗ ᐅᓐᓂᑑᑎᓕᐅᕈᑎᒋᓂ
ᐊᕐᑕᒥᓂᒃ ᒪᑭᕝᕕᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᒪᑭᕝᕕᐅᑉ ᐃᓂᓪᓚᓯᒪᑦᓯ­ᐊᕈᓐᓇᐅᑎᑦᓴᖏᓐᓂᒃ 
ᐱᓇᓱᒐᓕᐅᕐᓂᒥᑎᒍᑦ ­ᐊᐅᓚᑕᒥᓂᒃ ᑎᒥ­ᐊᕈᖁᑎᒥᓂᒃ ᑲᑐᑦᔨᖃᑎᖃᕐᓱᑎᓪᓗ ᐱᓇᓱᒐᓕ
ᐊᕆᓯᒪᔭᒥᓂᒃ. ᐱᕕᑦᓴᓯᐅᕈᑎᖃᖃᑦᑕᓯᒪᒻᒥᔪᑦ ᓄᑖᓂᒃ ᐱᓇᓱᒐᓕ­ᐊᒍᓯᒪᔪᓂᒃ, 
ᐱᓂ­ᐊᕐᓂᓕᕆᖕᖏᓂᕐᓴᐅᒍᑎᐅᒐᔭᕐᑐᓂᒃ ᐱᓇᓱᒐᓕᐅᕐᓂᒧᑦ ᑐᑭᑖᕋᓱ­ᐊᕐᑐᖃᓕᕈᓂ.

When Makivik Corporation was created, three years after the signing 
of the James Bay and Northern Quebec Agreement (JBNQA), both the 
agreement and Makivik were blazing new trails. The JBNQA was the first 
of its kind to land on the desk of legislators, bureaucrats, and politicians 
in the mid-1970s. Makivik Corporation, as an all-encompassing Inuit 
organization, was also the first of the four Inuit land claims organizations 
to emerge on the northern political and business landscape.

As history has shown, the Inuvialuit, Nunavut, and Nunatsiavut Inuit 
all created separate business development corporations roughly around 
the times they signed their respective land claims agreements. In this 
way political decisions were independent of business.

In the fall of 2016 a Makivik Structural Review Committee was struck 
with the mandate to study, review, analyze and make recommendations 
to the Makivik board of directors with regards to the most effective and 
appropriate structures for Makivik to improve the business operations of 
Makivik’s subsidiaries and joint ventures. It also sought to take greater 
advantage of new business opportunities, with a view to minimize 
political considerations in business decision-making.

ᒪᑭᕝᕕᑯᑦ ᓄᐃᑦᓯᕗᑦ ᓄᕝᕕᑎᒥᒃ 
ᐱᕙᓪᓕᐊᓂᕐᒧᑦ ᐱᓇᓱᕝᕕᐅᓚᖓᔪᒥᒃ
Makivik Creates Nuvviti Development Corporation

“Devco” -ᓂᕋᕐᑕᐅᓯᒪᔫᑉ [ᓄᕝᕕᑎᐅᓂᕋᕐᑕᐅᓕᕐᑑᑉ] ᑲᔪᓯᑎᑦᓯᔨᐅᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑦ, ᓴᐅᒥᐊᓂᑦ ᑕᓕᕐᐱᐊᓄᑦ: ᐁᓖᓐ ᑭᓕᓐᑭᒃ [ᒪᑭᕝᕕᑯᑦ ᖃᐅᔨᒋᐊᕐᑐᕕᑦᓴᖓ], ᓵᒻ ᓯᓪᓕᕕᕆᓯᑑᓐ [ᐱᖁᔭᓕᕆᔨ 
ᒪᑭᕝᕕᒥᓪᓗ ᐱᖁᔭᓕᕆᕕᒻᒥ ᓯᕗᓕᕐᑎᐅᓱᓂ], ᕃᒧ ᒪᓂᕋᔭᖅ [ᓰᓵᓯᐱᒥᐅᑦ ᑭᒡᒐᑐᕐᑎᖓ ᒪᑭᕝᕕᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ], ᐋᑕᒻ ᓘᐃᔅ [ᒪᑭᑉᐸᓕᐊᒍᑎᑦᓴᓕᕆᕕᒻᒥ ᑐᑭᒧᐊᑦᑎᓯᔨ ᒪᑭᕝᕕᒥ], ᕃᒧ ᒥᒃᐱᒐᖅ 
[ᑰᑦᔪᐊᕌᐱᒻᒥᐅᑦ ᑭᒡᒐᑐᕐᑎᖓ ᒪᑭᕝᕕᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ] ᓯᕗᕌᓃᑦᑐᓗ ᕉᑕ ᑯᑭᐊᐱᒃ [ᐃᓄᒃᔪᐊᒥᐅᑦ ᑭᒡᒐᑐᕐᑎᖓ ᒪᑭᕝᕕᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ]
The “Devco” (now Nuvviti) Implementation Committee, left to right: Eileen Klinkig (consultant of Makivik), Sam Silverstone (lawyer and Makivik justice department head), Raymond 
Menarick (Makivik board of director for Chisasibi), Adam Lewis (Makivik director of economic development), Raymond Mickpegak (Makivik board of director for Kuujjuaraapik) and in 
front is Rhoda Kokiapik (Makivik board of director for Inukjuak)
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The Committee presented its review and analysis to the Makivik board 
of directors. There were three main recommendations, as follows:
–	 Makivik should create a separate business development arm.
–	 Decisions must be made on clear business fundamentals set apart 

from any political considerations.
–	 The new corporate entity would hold all the voting shares in Makivik’s 

subsidiaries, and the power to represent Makivik in its non-wholly 
owned subsidiaries and joint ventures.
“Makivik now serves three times the population as 40 years ago with the 

same purchasing power as 40 years ago,” said Jobie Tukkiapik. “We are taking 
careful measures to ensure that all of Makivik’s investments are sustainable 
over the long term, for our current and future generations.”

“DevCo” was the working name given to the new company. The report 
prepared by the Structural Review Committee outlined the key objectives 
for “DevCo.” They are very much in the spirit of Makivik’s own objectives.

On June 7, 2017 the Makivik board of directors chose the name official 
name, now “Nuvviti” from a list of eight Nunavik beneficiary finalists. This 
winning name was submitted by Lucy Tukai of Inukjuak, Allen Gordon of 
Kuujjuaq and Johnny Mususiapik of Kangiqsujuaq – they all received $700 
each. Nuvviti is the strong thick rope where all of the leads of a dog team 
meet and connect to the qamutik (dog sled).

Nuvviti Development Corporation will “support Makivik’s mandate 
through job creation and employment opportunities for Makivik beneficiaries 
in the Nunavik region and contribute to improving the quality of life in 
Nunavik communities or the region as a whole.”

Nuvviti will also ensure that all of Makivik’s business investments have 
a reasonable expectation of making profits and that they provide Makivik 
with an annual cash return on its investment. It will pursue potentially 
profitable business ventures both in and outside the Nunavik region on 
a competitive basis, and make reasonable efforts to collaborate on joint 
ventures with local or regional entities.

Nuvviti Development Corporation brings with it the creation of six new 
board of director positions for it, as well as six each for First Air, and Air Inuit. 
The implementation committee will develop the selection criteria, conduct 
interviews with prospective candidates and make recommendations to the 
Makivik board of directors for the initial new board appointments.

“Three director positions on each new board are reserved for JBNQA 
beneficiaries,” said Jobie Tukkiapik. “We will be looking for Inuit with 
business experience, who are not directors or employees of Makivik nor its 
subsidiaries. The other three positions on the new boards may or may not 
be JBNQA beneficiaries with both business experience and a professional 
designation or advanced education.”

The “DevCo” presentation was made to the Makivik board of directors 
in Ivujivik, during the week of February 20, 2017. Background information 
about the new enterprise was provided to all members of the Makivik board 
so that they could in turn inform Inuit in their communities. The following 
week a press release announced the intention to create Makivik’s “DevCo.”

“This is a new chapter in our development,” said Makivik president Jobie 
Tukkiapik. “We have been successful in managing our investment portfolio, 
our subsidiary companies, and joint ventures over the years. We want to 
go to the next level of professional business management, and in doing 
so ensure that the beneficiaries’ equity has even greater opportunities to 
grow, as well as providing better oversight to our subsidiary companies 
and joint ventures.”

At the Makivik annual general meeting, held in Tasiujaq, during the week 
of March 20–23, 2017 a second presentation was made to all delegates, and 
carried live across Nunavik on Taqramiut Nipingat Inc. radio.

During the spring of 2017 the DevCo Implementation Committee were 
very busy with many tasks, including: incorporating the development 
corporation, developing policies for the new company, reviewing the 
selection criteria for new board members, initiating the search for a new chief 
executive officer, and drafting a budget for the first year of operations.

ᑲᑎᒪᔨᓕ­ᐊᒍᓯᒪᔪᑦ ᒪᓂᔨᓯᒪᔪᑦ ᕿᒥᕐᕈᓯᒪᔭᒥᓂᒃ ᒪᑭᕝᕕᑯᑦ 
ᑲᑎᒪᔨᖏᓐᓄᑦ. ᐱᖓᓱᕙᓪᓘᕗᑦ ᐅᓐᓂᑑᑎᓕ­ᐊᕆᓯᒪᔭᖏᑦ ᑕᒐ:
–	 ᒪᑭᕝᕕᑯᑦ ᐃᓕᒃᑰᑐᒥᒃ ᐱᓇᓱᒐᓕᐅᕐᐸᓕ­ᐊᒍᑎᑦᓴᒥᒃ ᓄᐃᑦᓯᔪᑦᓴᐅᕗᑦ.
–	 ᑐᑭᑖᕈᑕᐅᒋ­ᐊᓖᑦ ᑐᑭᑖᕐᑕᐅᖃᑦᑕᑐᑦᓴᐅᕗᑦ ᐱᓇᓱᒐᓕᐅᕐᓂᒨᓕᖓᓪᓚᕆᑦᑐᑦ 
ᐃᓕᒃᑰᓗᑎᒃ ᐱᓂ­ᐊᕐᓂᓕᕆᓂᕐᓂᑦ.

–	 ᓄᑖᖅ ᐱᓇᓱᕝᕕᑖᒍᒐᔭᕐᑐᖅ ᐃᓚᐅᑎᑦᓯᒐᔭᕐᖁᑦ ᓂᕈ­ᐊᖃᑕᐅᓲᓂᒃ 
ᒪᑭᕝᕕᑯᑦ ᑎᒥ­ᐊᕈᖁᑎᖏᓐᓂ, ᒪᑭᕝᕕᑯᓐᓂᓗ ᑭᒡᒐᑐᕈᓐᓇᓗᓂ 
ᐃᓓᓐᓇᖓᒍᑦ ᓇᒻᒥᓂᕆᔭᒥᓂᒃ ᑎᒥ­ᐊᕈᖁᑎᓂᒃ ­ᐊᒻᒪᓗ 
ᐱᓇᓱᖃᑎᒋᓲᒥᓂᒃ.
“ᒪᑭᕝᕕᑯᑦ ᑭᒡᒐᑐᕐᑕᖏᑦ ᐱᖓᓱᕕᓪᓗ­ᐊᑐᓂᒃ ᐅᓄᕐᓯᐅᒥᓯᒪᓕᕐᑐᑦ ­ᐊᕐᕌᒍᐃᑦ 

­ᐊᕙᑎᑦ ᒪᕐᕈᑦ ᓈᓕᕐᑎᓗᒋᑦ ᑌᒣᓪᓗ­ᐊᓭᓐᓇᑎᓪᓗᒍ ᓂᐅᕕᕈᓐᓇᓂᖓ ­ᐊᕐᕌᒍᑦ 
­ᐊᕙᑎᑦ ᒪᕐᕈᑦ ᓈᓕᕐᑎᓗᒋᑦ ᓂᐅᕕᕈᓐᓇᓂᕕᓂᖓᑕ”, ᔫᐱ ᑕᕐᕿ­ᐊᐱᒃ 
ᐅᖃᕐᑐᖅ. “ᐃᑉᐱᒋᔭᖃᑦᓯ­ᐊᕋᓱ­ᐊᕐᑐᒍᑦ ᒪᑭᕝᕕᑯᑦ ᑮᓇᐅᔭᓕ­ᐊᖏᑦ ­ᐊᕐᕌᒍᓄᑦ 
­ᐊᒥᓱᓅᓕᖓᑦᓯ­ᐊᓚᖓᒻᒪᖔᑕ, ᐅᓪᓗᒥ ᐃᓄᖁᑎᑦᑎᓄᑦ ᑭᖑᕚᑦᓴᑎᓐᓄᓗ.”
­ᐊᑎᕆᓛᕐᑕᖓ “DevCo” ᓄᑖᑉ ᐱᓇᓱᕝᕕᐅᑉ. ᑐᓴᕐᑎᓯᒍᑎᓕ­ᐊᕆᓯᒪᔭᖏᑦ 

ᒪᑭᕝᕕᑯᑦ ᐃᓂᓪᓚᕆ­ᐊᑦᓯ­ᐊᕆ­ᐊᓕᓐᓂᒃ ᕿᒥᕐᕈᔨᖏᑦᑕ ᐅᖃᐅᓯᕐᑕᖃᕐᐳᑦ ᑐᕌᒐᓕ
ᐊᒍᓯᒪᔪᓂᒃ ᐱᓇᓱᕝᕕᒨᓕᖓᔪᓂᒃ “DevCo”. DevCo ᐃᑲᔪᕐᓯᒪᓛᕐᑐᖅ 
“ᒪᑭᕝᕕᑯᑦ ᑎᓕᔭᐅᒪᐅᑎᖓᓂᒃ ᐱᓇᓱᒐᑦᓴᓂᒃ ᓄᐃᑦᓯᒋ­ᐊᖃᕐᓂᒧᑦ 
ᐱᓇᓱᒐᕐᓂᓗ ᐱᕕᑦᓴᖃᕐᑎᑕᐅᒋ­ᐊᖃᕐᓂᖏᓐᓄᑦ ᒪᑭᕝᕕᑯᑦ ᐃᓚᐅᔪᖁᑎᖏᑦᑕ 
ᓄᓇᕕᒻᒥ ᐱᐅᓯᒋ­ᐊᕐᑎᓯᖃᑕᐅᓚᖓᓗᑎᒃ ᓄᓇᕕᒻᒥ ᓄᓇᓕᓐᓂ ᐃᓅᓯᕐᒥᒃ 
ᓄᓇᕕᓕᒫᒥᓪᓘᓃᑦ ᐃᓘᓐᓈᒍᑦ.”
ᐱᓇᓱᕝᕕᐅᓛᕐᑐᖅ DevCo ᐃᑉᐱᒋᔭᖃᑦᓯ­ᐊᓛᕐᑐᑦ ᒪᑭᕝᕕᐅᑉ ᐱᓇᓱᒐᖁ

ᑎᖏᑦᑕ ᑮᓇᐅᔭᓕ­ᐊᖏᑦ ᖄᖏᕐᓂᑯᓕᐅᑦᓯ­ᐊᒪᖔᑕ ­ᐊᒻᒪᓗ ­ᐊᕐᕌᒍᑕᒫᑦ 
ᑖᓚᑐᐃᓐᓇᓂᒃ ᐅᑎᕐᑎᓯᒍᑕᐅᑦᓯ­ᐊᖃᑦᑕᒪᖔᑕ. ᖄᖏᕐᓂᑯᓕᐅᕋᓱ­ᐊᕈᑎᖕᖑᑐᑦᓴᓂᒃ 
ᐱᓇᓱᒐᖁᑎᓕᐅᕋᓱ­ᐊᕐᐸᓚᖓᔪᖅ ᓄᓇᕕᒻᒥ ᓯᓚᑖᓂᓪᓗ ᐱᓕᐅᑦᔨᖃᑎ
ᐅᖃᑦᑕᑐᑦᓴᓂᒃ, ᑲᑐᑦᔨᖃᑕᐅᒐᓱ­ᐊᑦᓯ­ᐊᓗᓂᓗ ᓄᓇᓕᓐᓂ ᓄᓇᓕᓕᒫᓂᓪᓗ 
ᑎᒥᖕᖑᑎᑕᐅᓯᒪᔪᓄᑦ.
ᐱᕙᓪᓕ­ᐊᓂᕐᒧᑦ ᐱᓇᓱᕝᕕᐅᓚᖓᔪᖅ ᓄᐃᑦᓯᒍᑕᐅᓚᖓᔪᖅ ᓄᑖᓂᒃ 

ᐱᖓᓲᔪᕐᑐᓂᒃ ᑲᑎᒪᔨᒋᓚᖓᔭᒥᓂᒃ, ­ᐊᒻᒪᓗ ᕘᔅ ᐃ­ᐊᒃᑯᓄᑦ ᐃᓄᐃᓪᓗ 
ᖃᖓᑦᑕᔫᖏᓐᓄᑦ ᑲᑎᒪᔨᑦᓴᐅᓚᖓᔪᓂᒃ ᐱᖓᓲᔪᕐᑐᓂᒃ. ᑲᔪᓯᑎᑦᓯᔨᐅᓂᕐᒧᑦ 
ᑲᑎᒪᔩᑦ ᓇᓪᓕᑳᕈᓯᕐᓂᒃ ᒪᓕᒐᑦᓴᓕᐅᓛᕐᑐᑦ, ­ᐊᐱᕐᓱᑎᐅᓗᑎᓪᓗ 
ᑲᑎᒪᔨᖕᖑᕋᓱ­ᐊᕈᒪᔪᓂᒃ ᐅᓐᓂᑑᑎᓕᐅᖃᑦᑕᓗᑎᓪᓗ ᒪᑭᕝᕕᐅᑉ ᑲᑎᒪᔨᖏᓐᓄᑦ 
ᓄᑖᑦ ᑲᑎᒪᔨᑦᓭᑦ ᓄᐃᑕᐅᒐᓱ­ᐊᕐᓂᖏᓐᓂ.
“ᐱᖓᓱᑦ ᑲᑎᒪᔩᑦ ᐃᓂᖏᑦ ᑕᒣᓐᓂ ᓄᑖᓂ ᑲᑎᒪᔨᓕ­ᐊᒍᔪᓂ ᔦᒥᓯ ᐯᒥ 

ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ­ᐊᖏᖃᑎᒌᒍᑎᒧᑦ ᐃᓚᐅᒍᑎᓕᓐᓄᑦ ᐃᓐᓄᑕᐅᒋ­ᐊᖃᓛᕐᑐᑦ,” 
ᐅᖃᕐᑐᖅ ᔫᐱ ᑕᕐᕿ­ᐊᐱᒃ. “ᐃᓄᓐᓂᒃ ᕿᓂᓛᕐᑐᒍᑦ ᐱᓇᓱᒐᖃᓕᓂᕐᓂᒃ, 
ᑲᑎᒪᔨᐅᒐᑎᒃ ᐱᓇᓱᑦᑎᐅᒐᑎᓪᓗ ᒪᑭᕝᕕᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ. 
ᐱᖓᓱᑦ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦᓭᑦ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ­ᐊᖏᖃᑎᒌᒍᑎᒧᑦ 
ᐃᓚᐅᒍᑎᖃᕆ­ᐊᖃᕋᔭᕐᑐᑦ ᐃᓚᐅᒍᑎᖃᖕᖏᑑᓗᑎᓪᓘᓃᑦ ᐱᓇᓱᒐᖃᓕᓂᐅᓗᑎᒃ 
ᐱᓇᓱᒐᖃᕐᓗᑎᓪᓗ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂ­ᐊᓯᒪᓗᑎᒃ.”
ᐱᓇᓱᕝᕕᐅᓛᕐᑐᒥᒃ DevCo ᑐᓴᕐᑎᑕᐅᓯᒪᔪᑦ ᒪᑭᕝᕕᑯᑦ ᑲᑎᒪᔨᖏᑦ 

ᐃᕗᔨᕕᒻᒦᓱᑎᒃ, ᕕᐳ­ᐊᕆ 20, 2017 ᐱᓇᓱ­ᐊᕈᓯᖓᓂ. ᖃᓄᖅ 
ᐱᒋ­ᐊᕐᑕᐅᓯᒪᒻᒪᖔᑦ ᑐᑭᓯᑎᑕᐅᓚᐅᔫᑦ ᒪᑭᕝᕕᑯᑦ ᑲᑎᒪᔨᖏᑦ ᓄᓇᓕᒥᓂ 
ᐃᓄᓐᓂᒃ ᑐᓴᕐᑎᓯᒍᑎᑦᓴᒥᓂᒃ. ᐱᓇᓱ­ᐊᕈᓯᖅ ­ᐊᓂᒍᑐ­ᐊᕐᒪᑦ ᑐᓴᕋᑦᓴᓕ
ᐊᒍᓕᕐᑐᕕᓂᖅ ᓄᐃᑦᓯᒍᒪᓂᖓ ᒪᑭᕝᕕᑯᑦ ᐱᓇᓱᕝᕕᒥᒃ “DevCo.”
“ᑕᒪᓐᓇ ᓄᑖᖅ ᐱᕙᓪᓕ­ᐊᓂᑦᑎᒍᑦ,” ᐅᖃᕐᑐᕕᓂᖅ ᒪᑭᕝᕕᑯᑦ 

­ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿ­ᐊᐱᒃ. “ᑮᓇᐅᔭᓕᐅᕐᓂᒥᒃ ­ᐊᐅᓚᑦᓯᓯ­ᐊᕈᓐᓇᖃᑦᑕᑐᒍᑦ, 
ᑎᒥ­ᐊᕈᖁᑎᕗᓪᓗ, ᑲᑐᑦᔨᖃᑎᒋᔭᕗᓪᓗ ­ᐊᕐᕌᒍᕐᓂ ­ᐊᓂᒍᕐᑐᓂ. 
ᐱᓇᓱᒐᕐᓂᒃ ­ᐊᐅᓚᑦᓯᓂᕐᒥᒃ ᐱᕙᓪᓕ­ᐊᒍᒪᓕᕐᒥᔪᒍᑦ, ᐃᓚᐅᒍᑎᓖᑦ 
ᑮᓇᐅᑦᔭᑎᑕᐅᒍᑎᒋᕙᑦᑕᖏᑦ ᐱᕈᕐᐸᓕ­ᐊᑦᓯ­ᐊᖁᑦᓱᒋᑦ, ­ᐊᒻᒪᓗ ᑎᒥ­ᐊᕈᖁᑎᕗᑦ, 
ᑲᑐᑦᔨᖃᑎᒋᔭᕗᓪᓗ ᑐᑭᓯᒪᑦᓯ­ᐊᓂᕐᓴᐅᖁᑦᓱᒋᑦ.”
ᒪᑭᕝᕕᑯᑦ ­ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᒪᓂᒻᒪᕆᖃᕐᑎᓗᒋᑦ, ᑕᓯᐅᔭᕐᒥ, 

ᐱᓇᓱ­ᐊᕈᓯᖓᓂ ᒫᑦᓯ 20-23, 2017ᒥ ᑐᖓᓕ­ᐊᓂᒃ ᐅᓂᒃᑳᕕᐅᓚᐅᔪᕗᑦ 
ᑲᑎᒪᔪᓄᑦ ᑎᓕᔭᐅᒪᔪᓕᒫᑦ, ᑐᓵᔭᐅᑦᓱᑎᓪᓗ ᓄᓇᕕᒻᒥᐅᓄᑦ ᑕᕐᕋᒥᐅᑦ 
ᓂᐱᖓᒍᑦ. ᓄᓇᕕᒻᒥᐅᑦ ᐱᓕᐅᑦᔨᑎᑕᐅᓂ­ᐊᕐᓯᒪᔪᑦ ­ᐊᑦᓯᔭᐅᒍᑎᑦᓴᖓᓂᒃ 
“DevCo.”
ᐅᐱᕐᖓᓴᒥ 2017ᒥ DevCo ᑲᔪᓯᑎᑦᓯᔨᐅᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ 

ᐱᔭᑦᓴᖃᒻᒪᕆᓛᕐᑐᑦ ­ᐊᒥᓱᓂᒃ, ᐱᔭᑦᓴᖃᕐᒥᓗᑎᒃ: ᑎᒥᖕᖑᑎᑕᐅᒋ­ᐊᖃᕐᓂᖓᓂᒃ 
ᐱᕙᓪᓕ­ᐊᓂᕐᒧᑦ ᐱᓇᓱᕝᕕᓴᐅᑉ, ᒪᓕᒐᓕᐅᕆ­ᐊᖃᕐᓱᑎᒃ ᓄᑖᒥᒃ ᐱᓇᓱᕝᕕᓴᒥᒃ, 
ᕿᒥᕐᕈᓗᑎᓪᓗ ᓇᓪᓕᑳᕐᓂᒧᑦ ᑲᑎᒪᔨᑦᓴᓂᒃ ᒪᓕᒐᐅᒋ­ᐊᓕᒻᒥᒃ, ᕿᓂᕆ
ᐊᖕᖓᓂ­ᐊᕐᓗᑎᒃ ­ᐊᖓᔪᕐᖄᓴᖓᓂᒃ, ­ᐊᑐᐃᓐᓇᕈᐃᒋ­ᐊᖕᖓᓗᑎᓪᓗ ᑮᓇᐅᔦᑦ 
ᑐᕌᒐᖏᓐᓂᒃ ­ᐊᕐᕌᒍᒥ ᓯᕗᓪᓕᐹᒥᒃ ­ᐊᐅᓚᑕᐅᒍᑎᑦᓴᖏᓐᓂᒃ.
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ᒪᑭᕝᕕᑯᑦ ᐃᓚᒌᓴᒃᑯᓗ ᓄᐃᑦᓯᔪᖅ ᑕᕐᖁᑎᒥᒃ
ᐁᑉᐱᑐᓂ, ᕕᐳᐊᕆ 21, 2017ᒥ ᒪᑭᕝᕕᑯᑦ ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ, ᐊᒻᒪᓗ ᐃᓚᒌᓴᒃᑯᑦ 
ᐊᖓᔪᕐᖄᖓ ᐋᓕᕙ ᑐᓗᒐᖅ ᐱᒻᒪᕆᐊᓗᒻᒥᒃ ᐊᑎᓕᐅᕐᕕᖃᓚᐅᔪᕘᒃ ᑐᑭᓯᒪᖃᑎᒌᒍᑎᑦᓴᒥᒃ 
ᑲᑐᑦᔮᕆᓚᖓᔭᒥᓂᒃ ᓄᐃᑦᓯᓱᑎᒃ ᑌᔭᐅᔪᒥᒃ ᑕᕐᖁᑎ ᐃᑯᒪᐅᑎᑦᓴᓕᕆᓂᕐᒧᑦ ᑎᒥᖕᖑᑎᑕᐅᓯᒪᔪᖅ. 
ᐱᓇᓱᐊᕐᕕᐅᓚᖓᔪᖅ ᐱᑦᓴᖑᕆᐊᓪᓚᕈᓐᓇᑐᓂᑦ ᐃᑯᒪᐅᑎᑦᓴᓕᐅᕐᓂᒥᒃ ᓄᓇᕕᒻᒥ.

ᓂᐅᕐᕈᑎᖃᑐᐃᓐᓇᕆ­­ᐊᖃᕋᔭᕐᓂᖓ ᐃᑯᒪᐅᑎᑦᓴᓂᒃ ᑯᐯᒃᑯᑦ-ᐃᑯᒪᐅ
ᑎᑦᓴᓕᕆᔨᖏᓐᓄᑦ ­­ᐊᕐᕌᒍᐃᑦ ­­ᐊᕙᑎᑦ ᒪᕐᕈᓗ ᖁᓕᓪᓗᐃᑦ ᓈᓕᕐᑎᓗᒋᑦ ᐃᓄᐃᑦ 
­­ᐊᑎᓕᐅᕐᕕᖃᓚᐅᕐᓯᒪᑎᓪᓗᒋᑦ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ 
ᑐᑭᓯᓇᑦᓯ­­ᐊᓕᕐᖁᖅ ᖃᓄᓪᓗ­­ᐊᑎᒋᒃ ᐃᓄᐃᑦ ᐱᔭᖃᕈᓐᓇᓯᓯᒪᓂᖏᓐᓂᒃ ­­ᐊᕐᕌᒍᐃᑦ 
­­ᐊᕙᑎᑦ ᒪᕐᕈᑦ ᖁᓕᓪᓗᐃᑦ ᓈᓕᕐᑎᓗᒋᑦ.
ᐱᒻᒪᕆᐅᓯᒪᕗᖅ 1975ᒥ ᓄᓇᓕᑐᙯᑦ ᓯᕗᓪᓕᐹᑦᓯ­­ᐊᒥᒃ ᓄᓇᑖᕋᓱ­

ᐊᕐᓂᒧᑦ ­­ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ­­ᐊᑎᓕᐅᖃᑎᖃᕐᑎᓗᒋᑦ ᑲᕙᒪᒃᑯᓂᒃ. ᔦᒥᓯ ᐯᒥ 
ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᓄᐃᑦᓯᒍᑕᐅᓯᒪᔪᖅ ᒪᑭᕝᕕᒃ ᑯ­­ᐊᐳᕇᓴᒥᒃ 
1978ᒥ ᑲᔪᓯᑎᑦᓯᔨᐅᓂ­­ᐊᕐᑎᓗᒍ ­­ᐊᖏᖃᑎᒌᒍᑎᒥᒃ, ᑮᓇᐅᔭᖃᕐᑎᓯᒍᑕᐅᑦᓱᓂ 
­­ᐊᑎᓕᐅᕐᑕᐅᓂᖓ ᐃᓄᓐᓂᒃ $90ᒥᓕ­­ᐊᓂᒃ, ᓄᓇᕕᒻᒥ ᐱᕙᓪᓕ­
ᐊᑎᑦᓯᒍᑎᑦᓴᐅᓱᓂ, ­­ᐊᒻᒪᓗ ᓄᓇᕕᒻᒥᐅᓂᒃ ᐃᓄᓐᓂᒃ ᐱᓂ­­ᐊᕐᓂᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ 
ᓂᐸᖃᕐᑎᓯᒍᑎᑦᓴᐅᓱᓂ.
ᐃᓚᒌᓴᒃᑯᑦ, ᑯ­­ᐊᐸᒃᑯᓗ - ᓄᐃᑕᐅᓯᒪᓕᕇᕐᑐᕕᓃᑦ ᔦᒥᓯ ᐯᒥ ­­ᐊᖏᖃᑎᒌᒍᑎᒃ 

­­ᐊᖏᖃᑎᒌᒐᓱ­­ᐊᕈᑕᐅᓚᕐᑎᓇᒍ. ᑯ­­ᐊᐯᑦ ᐱᒍᑦᔨᓲᑦ ᓄᓇᕕᒻᒥᐅᓂᒃ ᐃᓄᓐᓂᒃ 
ᐃᓚᐅᔪᖁᑎᒥᓂᒃ ᓄᓇᕕᒻᒥ ᓄᓇᓕᓐᓂ ᖁᓕᓪᓗ ᓯᑕᒪᓪᓗᓂ.
ᐱᓇᓱᕝᕕᕗᑦ ᓄᐃᑦᓯᓯᒪᔪᑦ ᐱᓇᓱᒐᖃᕐᕕᓂᒃ ᑮᓇᐅᔭᓕᐅᕐᓯᒪᓕᕐᑐᓂᒃ ᒥᓕ­

ᐊᓃᑦᑐᓂᒃ ᓄᓇᕕᒻᒥ ­­ᐊᕐᕌᒍᐃᑦ ­­ᐊᕙᑎᑦ ᒪᕐᕈᑦ ᖁᓕᓪᓗᐃᑦ ᓈᓕᕐᑎᓗᒋᑦ, 
ᑕᐅᓴᓃᑦᑐᓂᓪᓗ ᐃᓄᐃᑦ ᐱᓇᓱᒐᑦᓴᖏᓐᓂᒃ.
ᐱᓇᓱᕝᕕᖁᑎᕗᑦ ᓯᓚᑐᓂᕐᒥᒍᑦ ᐃᑲᔫᑎᑦᓯ­­ᐊᐳᑦ. ᓄᓇᕕᒻᒥᐅᓂᒃ ᐃᓄᓐᓂᒃ 

ᐃᓅᓯᒃᑯᑦ ­­ᐊᑦᔨᒌᑦᑎᓯᑦᓱᑕ ᐱᓇᓱᕝᕕᓕᐅᕐᐸᓂᑦᑎᒍᑦ. ᑮᓇᐅᔭᖁᑎᑦᑎᓂᒃ 
ᑲᑐᑦᔮᖃᕐᓱᑕ, ᐃᑉᐱᒋᑦᓯ­­ᐊᓱᒋᑦ, ᑭᖑᕚᕆᓛᕐᑕᕗᑦ ᐃᓄᐃᑦ ᐃᓱᒪᒋᑦᓱᒋᑦ.

 ᐱᒻᒪᕆᐅᕗᖅ ᒪᑭᕝᕕᑯᑦ ᐃᓚᒌᓴᒃᑯᓗ ᐱᓇᓱᖃᑎᒌᓐᓂᖓ ᐱᒻᒪᕆ­­ᐊᓗᒻᒥᒃ 
ᓄᓇᓕᓕᒫᓂ ᐱᓇᓱᕝᕕᐅᓚᖓᔪᒥᒃ ᐃᓱᒪᒋᓕᐅᑦᔨᒍᑎᐅᓂ­­ᐊᕐᑐᒥᒃ ᖃᓄᖅ 
ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑦᑕ ­­ᐊᕙᑎᑦᑎᓂᒃ, ᐱᓇᓱᒐᖃᕐᓂᒥᒃ ᐱᕙᓪᓕ­­ᐊᓂᕐᒥᒃ, ­­ᐊᒻᒪᓗ 
ᓇᒻᒥᓂᖃᔨ­­ᐊᑦᑎᓂᒃ - ᓄᓇᕕᒻᒥᐅᓂᒃ ᐃᓄᓐᓂᒃ. ᑌᒣᒻᒪᑦ, ᑲᑐᑦᔨᓱᑕ ᐱᓇᓱᒐᖃᕐᓂᒥᒃ 

­­ᐊᑑᑎᓕᓂᐅᓂᑦᑎᓄᑦ ᑕᒐ ᑲᑐᑦᔨᓚᖓᔭᑦᑎᓂᒃ ᓄᐃᑦᓯᒍᓐᓇᓯᕗᒍᑦ ᐱᓇᓱᕝᕕᒥᒃ 
ᓄᐃᑦᓯᒍᑎᒋᓂ­­ᐊᕐᑕᑎᓐᓂᒃ ᐱᑦᓴᖑᕆ­­ᐊᓪᓚᕈᓐᓇᑐᓂᑦ ᐃᑯᒪᐅᑎᑦᓴᓕᕆᕕᓐᓂᒃ.

 ᐃᑯᒪᐅᑎᑦᓴᓕᕆᔩᑦ Hydro-Québec ᓄᐃᑦᓯᒍᒪᔪᑦ ᐱᑦᓴᖑᕆ­
ᐊᓪᓚᕈᓐᓇᑐᓂᑦ ᐃᑯᒪᐅᑎᑦᓴᓕᐅᕐᓂᒥᒃ ­­ᐊᕐᕌᒍᓂ ᖁᓕᐅᓚᖓᔪᓂ ᑯᐯᒃᑯᑦ 
2030 ᐃᑯᒪᐅᑎᑦᓴᓕᐅᕐᓂᒧᑦ ᒪᓕᒐᕐᑖᖃᒻᒥᖓᓂᒃ ­­ᐊᑑᑎᒍᒪᑦᓱᑎᒃ. ᒪᓕᒐᖅ 
ᑐᕌᒐᖃᕈᑕᐅᔪᖅ 40%ᒧᑦ ᐃᑯᓪᓚᑎᑦᓯᒋ­­ᐊᕈᒪᒍᑕᐅᑦᓱᓂ 2030 ᑎᑭᓪᓗᒍ 
ᐅᕐᓱ­­ᐊᓘᑉ ­­ᐊᐅᒫᓗᐃᓪᓗ ᐃᑯᒪᐅᑎᑦᓴᕆᔭᐅᕙᓐᓂᖏᓐᓂᒃ. ᓄᓇᕕᒻᒥ 
ᐃᑯᒪᐅᑎᑦᓴᖃᕙᓪᓗᓲᒍᒻᒪᑕ ᐃᑯᒪᐅᑎᓕᐅᕈᑎᓂᒃ ᐸᕐᖄᕈᑏᑦ ᓄᓇᒃᑰᔫᓪᓗ 
ᐃᓚᖏᑦᑕ ᐅᕐᓱᓴᔭᖓᓄᑦ ᐃᑯᒪᔪᓂᒃ.
ᐃᓚᒌᓴᒃᑯᑦ ­­ᐊᕐᕌᒍᑕᒫᑦ ᓂᐅᕐᕈᑎᖃᓲᒍᓂᖏᓐᓄᑦ 50ᒥᓕ­­ᐊᓐ ᓖᑌᑦ 

ᐅᖓᑖᓅᕐᑐᓂᒃ ᐃᑯᒪᐅᑎᓕᐅᕈᑏᑦ ᐅᕐᓱᓴᖏᓐᓂᒃ, ᐸᕐᖄᕈᑏᑦ ᐅᕐᓱᓴᖏᓐᓂᓗ, 
­­ᐊᒻᒪᓗ ᐃᖏᕐᕋᐅᑎᖃᕐᓂᕐᒨᓕᖓᔪᓂᒃ ᐃᓄᐃᑦ ᐱᕙᓪᓕᖁᑎᖃᓕᕇᕐᑐᑦ 
ᓄᓇᕕᒻᒥᑦ ᐃᑯᒪᐅᑎᑦᓴᖃᕐᓂᒥᒃ, ᐱᓇᓱᒐᕐᓂᓗ ᓄᐃᑦᓯᒍᑕᐅᕙᑦᓱᑎᒃ. 
­­ᐊᐅᓚᑦᓯᖏᓐᓇᕈᒪᔪᒍᑦ ᐃᓄᓐᓂᒃ ᓄᓇᕕᒻᒥᐅᓂᒃ ᑭᒡᒐᑐᕐᓗᑕ ᑕᒪᑐᒥᖓ ᑕᕐᕋᒥ 
ᒪᑭᑕᒐᓱ­­ᐊᕈᑎᑦᓴᐅᓚᖓᔪᒥᒃ.
­­ᐊᓯᖏᓐᓂᒃ ᑲᔪᓯᑎᑦᓯᓯ­­ᐊᕈᓐᓇᐸᒻᒥᒐᑦᑕ - ᐃᓪᓗᓕᐅᕐᓂᓂᒃ, ᐳᓛᕋᕐᑐᓕᕆ

ᓂᕐᓂᒃ, ᓂᐅᕕᕐᕕᖃᕐᓂᓂᓪᓗ - ᐱᕙᓪᓕᖁᑎᖃᕐᓂ­­ᐊᕆᕗᒍᑦ ­­ᐊᓯᖏᓐᓂᒃ ᒪᑭᑕᒐᓱ­
ᐊᕈᑎᑦᓴᓂᒃ, ᖃᐅᔨᒪᔭᑦᑎᓂᒃ ᑐᓴᐅᒪᔭᐅᑎᑦᓯᖃᑦᑕᓗᑕ, ᐃᓄᐃᓪᓗ ᓄᓇᓕᓐᓂ 
ᐃᓚᐅᑎᑦᓯ­­ᐊᕋᓱ­­ᐊᕐᐸᓗᒋᑦ. ᑕᒪᓐᓇᐅᒪᑦ ᑲᑐᑦᔨᖃᑎᖃᓛᕈᒪᕗᒍᑦ ᓄᓇᓕᓐᓂ 
ᓄᓇᒥᒃ ᑎᒍᒥ­­ᐊᕐᑎᓂᒃ, ᑯ­­ᐊᐸᒃᑯᓂᓪᓗ.
ᐃᑯᒪᐅᑎᑦᓴᓕᕆᔩᑦ Hydro-Québec ᐸᕐᓀᓯᒪᔪᑦ ᓄᓇᕕᒻᒥ ­­ᐊᕐᕌᒍᓄᑦ 

­­ᐊᒥᓱᓄᑦ ᓯᓚᑎᒥᓂᑦ ᐱᓇᓱᑦᑎᓯᖃᑦᑕᓗᑎᒃ ­­ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ ᐱᑦᓴᖑᕆ­
ᐊᓪᓚᕈᓐᓇᑐᓂᒃ ᐃᑯᒪᐅᑎᓕᕆᕕᓐᓂᒃ. ᓄᓇᓖᑦ ­­ᐊᑦᔨᒌᖕᖏᓂᖏᑦ ᒪᓕᓪᓗᒋᑦ 
ᕿᒥᕐᕈᖃᑦᑕᓚᖓᔪᒍᑦ ᓯᕿᓐᑕᐅᔪᒥᑦ ᐃᑯᒪᐅᑎᑦᓴᓕᐅᕐᓂᒥᒃ, ­­ᐊᓄᕆᒥᓪᓗ, 
ᐅᕝᕙᓘᓐᓃᑦ ᐅᓕᑦᑕᓂᕐᓂᑦ ᓯᓚᕐᔪ­­ᐊᓕᒫᒥ ᐅᓕᑦᑕᓂᕐᐸᐅᔪᒦᑦᑐᓂᒃ.

ᐊᑎᓕᐅᕐᕕᓖᑦ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᑕᕐᖁᑎᒨᓕᖓᔪᒥᒃ ᒪᑭᕝᕕᑯᑦ ᑭᒡᒐᑐᕐᑎᖏᑦ ᐊᒻᒪᓗ ᐃᓚᒌᓴᒃᑯᑦ ᑭᒡᒐᑐᕐᑎᖏᑦ. ᓴᐅᒥᐊᓂᑦ ᑕᓕᕐᐱᐊᓄᑦ: ᒪᑭᕝᕕᑯᑦ ᐊᖓᔪᕐᖄᖓᑕ 
ᑐᖓᓕᖓ ᐋᓐᑎ ᒧᐊᖃᐅᔅ, ᒪᑭᕝᕕᑯᑦ ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ ᐃᓚᒌᓴᒃᑯᓗ ᐊᖓᔪᕐᖄᖓ ᐋᓕᕙ ᑐᓗᒐᖅ.
The signing of the Memorandum of Understanding for Tarquti between Makivik Corporation and Fédération des Coopératives du Nouveau Québec (FCNQ). 
At the table, left to right: Makivik vice president Andy Moorhouse, Makivik president Jobie Tukkiapik and FCNQ president Aliva Tulugak.
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Makivik and FCNQ Create Tarquti
On Tuesday February 21, 2017 Makivik president Jobie Tukkiapik, and FCNQ (Fédération 
des Coopératives du Nouveau Québec) president Aliva Tulugak made history by signing a 
Memorandum of Understanding creating a joint venture called Tarquti Energy Corporation. 
It will specialize in renewable energy projects in Nunavik.

The prospects of selling power to Hydro-Québec almost half a century 
after Inuit signed the James Bay and Northern Quebec Agreement (JBNQA) 
says a lot about what Inuit have accomplished over the past 50 years.

It was historic in 1975 to be the first Aboriginal group to sign a 
comprehensive land claim agreement with the Crown. The JBNQA 
resulted in the creation of Makivik Corporation in 1978 to implement the 
agreement, invest the $90-million in funds Inuit received from signing it, 
develop the region, and be the political voice for Nunavik Inuit.

The Fédération des Coopératives du Nouveau Québec – commonly 
referred to as the FCNQ, or Co-ops – existed before the JBNQA was 
negotiated. The Co-ops serve the Inuit of Nunavik who are its members 
in the 14 Nunavik communities.

Our organizations have created businesses that have reinvested 
hundreds of millions of dollars into the Nunavik economy over the past 
five decades, in addition to the creation of thousands of jobs for Inuit.

Philosophically our organizations complement each other. We both 
have social justice for Nunavik Inuit as part of corporate DNA. We both 
treat our capital in a collective manner, carefully, for our future Inuit 
generations.

It’s historic that Makivik and FCNQ are working together on a major 
regional enterprise that reflects how we think about the environment, 
business development, and our owners – Nunavik Inuit. So, it is with our 
collective business experience that we join forces to create a joint-venture 
company to develop renewable energy power stations.

Hydro-Québec wants to build green energy projects over the next 
decade to fulfill Québec’s new 2030 Energy Policy. Goals of the policy 
include a 40% reduction in the burning of fossil fuels by 2030. Electricity 
in Nunavik is currently made exclusively with diesel generators.

With FCNQ’s annual sales of over 50-million litres of fuel for diesel 
power generation, home heating, and transportation needs Inuit already 
benefit from energy in the region, and the jobs that come with it. We 
want to maintain control on behalf of the Inuit of Nunavik of this vital 
sector of the Northern economy.

As we have successfully demonstrated in other areas - such as housing 
construction, tourism, and retail - we will benefit from economies of 
scale, knowledge transfer, and ensure Inuit are included at the local 
level. To this end we will seek partnerships from the local Landholding 
Corporations, and Co-ops.

Hydro-Québec’s plans for Nunavik in the coming decades include 
the contracting out of renewable energy plants. Depending on the 
community we will be looking at solar, wind, or possibly generate power 
from some of the highest tides in the world.

In the weeks leading up to the announcement in Ivujivik, Jobie 
Tukkiapik and Aliva Tulugak made presentations of the business plan 
to Inuit organizations in the Nunavik region, such as the Co-ops, the 
Landholding Corporations Association, the Kativik Regional Government, 
and Hydro-Québec. They responded to many questions from interested 
parties in the region. Enthusiasm grew as Inuit started asking detailed 
questions about wind turbines, or solar energy panels.
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ᐱᓇᓱ­­ᐊᕈᓯᕐᓂ ­­ᐊᓂᒍᕐᑐᓂ ᐅᖃᐅᓯᐅᓛᓕᕐᑎᓗᒍ ᑕᒪᓐᓇ ᐃᕗᔨᕕᒻᒥ, ᔫᐱ 
ᑕᕐᕿ­­ᐊᐱᒃ ᐋᓕᕙ ᑐᓗᒐᕐᓗ ᐱᓇᓱᒐᖃᕐᓂᒧᑦ ᐸᕐᓀᓯᒪᔭᐅᔪᓂᒃ ᐅᓂᒃᑳᓚᐅᔪᕘᒃ 
ᐃᓄᐃᑦ ᐱᓇᓱᕝᕕᖏᓐᓄᑦ ᓄᓇᕕᒻᒥ, ᐆᑦᑑᑎᒋᑦᓱᒋᑦ ᑯ­­ᐊᐸᒃᑯᓄᑦ, ᓄᓇᒥᒃ ᑎᒍᒥ­
ᐊᕐᑏᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᓄᑦ, ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᓄᑦ, ­­ᐊᒻᒪᓗ ᑯᐯᒃᑯᑦ-
ᐃᑯᒪᐅᑎᑦᓴᓕᕆᔨᖏᓐᓄᑦ. ­­ᐊᐱᕐᓱᑎᓂᒃ ­­ᐊᒥᓱᓂᒃ ᑭᐅᖃᑦᑕᓱᑎᒃ. ᐅᓇᒻᒥᓱᓕᕐᐸᓕ­
ᐊᑐᐃᓐᓇᓕᓚᐅᔪᕗᑦ ᐃᓄᐃᑦ ­­ᐊᐱᕐᓱᖃᑦᑕᓕᕋᒥᒃ ­­ᐊᓄᕆᒥᑦ ᐃᑯᒪᐅᑎᑦᓴᓕᐅᕐᓂᒨᓕᖓᔪᓂᒃ, 
ᓯᕿᓐᓂᑕᐅᔪᒥᓪᓗ ᐃᑯᒪᐅᑎᑦᓴᓕᐅᕐᓂᒨᓕᖓᔪᓂᒃ.
ᒪᑭᕝᕕᑯᑦ ᑲᑎᒪᔨᖏᑦ ᓈᓚᓚᐅᔪᒻᒥᔪᑦ ᑯᐯᒃᑯᑦ-ᐃᑯᒪᐅᑎᑦᓴᓕᕆᔨᖏᑦᑕ ᐅᖄᔭᖏᓐᓂᒃ 

ᐸᕐᓀᓯᒪᐅᑎᒥᓂᒃ ᓄᓇᕕᒻᒥ ᐱᑦᓴᖑᕆ­­ᐊᓪᓚᑐᑦᓴᓂᑦ ᐃᑯᒪᐅᑎᑦᓴᓕᐅᕐᓂᒧᑦ. ᓯᑕᒪᓂᒃ ᐃᓱ­
ᐊᕐᓂᑕᕆᒐᔭᕐᑕᖏᓐᓂᒃ ᐱᑦᓴᖑᕆ­­ᐊᓪᓚᑐᑦᓴᓂᑦ ᐃᑯᒪᐅᑎᑦᓴᓕᐅᕐᓂᐅᑉ ᕿᒥᕐᕈᕋᔭᕐᑕᒥᓂᒃ 
ᐅᖄᑦᓱᑎᒃ. ­­ᐊᑭᑭᓐᓂᓴᐅᒋ­­ᐊᓖᑦ, ᓴᓗᒪᓂᕐᓴᐅᒋ­­ᐊᓖᑦ, ᐱᕕᑦᓴᐅᓂᕐᓴᐅᓗᑎᒃ 
ᓈᒻᒪᒋᔭᐅᓂᕐᓴᐅᓗᑎᓪᓗ ᓄᓇᓕᒻᒥᐅᓄᑦ.
ᐃᕗᔨᕕᒻᒥ ­­ᐊᑎᓕᐅᕐᓂᖃᕐᑎᓗᒍ, ᒪᑭᕝᕕᑯᑦ ­­ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿ­­ᐊᐱᒃ 

ᐅᖃᕐᑐᕕᓂᖅ, “ᑕᒪᓐᓇ ᐱᒻᒪᕆ­­ᐊᓘᑎᓪᓗᒍ ­­ᐊᑑᑎᔭᕗᑦ 
ᒪᕐᕉᒃ ᒪᑭᑕᒐᓱ­­ᐊᕈᑎᑦᓴᖃᕐᓂᒧᑦ ᐱᓇᓱᕝᕕᒪᕆᐅᔫᒃ 
ᓄᓇᕕᒻᒥ ᑲᑐᑦᔨᓂ­­ᐊᓕᕐᒪᓃᒃ ᓄᓇᕕᒻᒥᐅᑦ ᐱᕙᓪᓕᒋ­
ᐊᖁᓗᒋᑦ. ᑖᓐᓇ ᓄᑖᒍᓚᖓᔪᖅ ᐱᓇᓱᕝᕕᓴᖅ ᐱᑦᓴᖑᕆ­
ᐊᓪᓚᑐᑦᓴᓂᑦ ᐃᑯᒪᐅᑎᑦᓴᓕᐅᕐᓂᒧᑦ ᓄᓇᕕᒻᒥ ᐃᓄᓐᓂᒃ 
­­ᐊᐅᓚᑦᓯᒍᓐᓇᓯᑎᓯᑦᒍᑎᐅᓚᖓᔪᖅ ᐃᑉᐱᒋᔭᖃᕈᓐᓇᓂ­
ᐊᕐᑎᓗᒋᓪᓗ ᐱᓇᓱ­­ᐊᕐᑕᐅᔪᑦ ­­ᐊᕙᑎᒥᒃ ᓱᒃᑯᐃᒍᑕᐅᒻᒪᖔᑕ 
ᓄᓇᕕᒻᒥᓗ ᐃᓱ­­ᐊᕐᑑᓚᖓᒻᒪᖔᑕ ᐱᓇᓱ­­ᐊᕐᑕᐅᔪᑦ.”
ᑕᕐᖁᑏᑦ ᑲᑎᒪᔨᖏᑦ ᓯᑕᒪᐅᔪᕐᑑᓛᕐᑐᑦ. ᒪᑭᕝᕕᑯᑦ 

ᐃᓚᒌᓴᒃᑯᓗ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦᓴᓂᒃ ᐱᖓᓱᓂᒃ ᑎᒃᑯ­­ᐊᓯᓛᕐᑐᑦ 
­­ᐊᑐᓂ (ᑎᒃᑯ­­ᐊᑕᐅᓯᒪᓂᕋᕐᑕᐅᔪᓂᒃ ᑲᑎᒪᔨᓂᒃ). ᐃᓚᒌᓴᒃᑯᓂᒃ 
ᑭᒡᒐᑐᕐᑐᑦ ᐃᓚᖓᑦ ­­ᐊᐅᓚᑦᓯᔨ­ᐅᓕᓂᐅᒋ­­ᐊᖃᓛᕐᑐᖅ 
ᐱᕙᓪᓕ­­ᐊᔭᐅᔪᓂᒃ. ᒪᑭᕝᕕᑯᓐᓂᒃ ᑭᒡᒐᑐᕐᑐᑦ ᐃᓚᖓᑦ 
ᑮᓇᐅᔭᓕᕆᓕᓂᐅᒋ­­ᐊᖃᓛᕐᑐᖅ ᐱᓇᓱᕝᕕᒥ. ᒪᕐᕉᓗ 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦᓵᒃ (ᓯᓚᑖᓂᑦ ᑲᑎᒪᔨᑖᒍᓯᒪᔫᒃ) 
ᓇᓪᓕᑳᕐᑕᐅᓯᒪᓛᕐᑑᒃ ᒪᑭᕝᕕᑯᓐᓄᑦ ᐃᓚᒌᓴᒃᑯᓄᓪᓗ 
­­ᐊᓯᖏᓐᓂᑦ ᐱᓇᓱᕝᕕᓂᑦ ᐱᓯᒪᓗᑎᒃ, ᐸᕐᓀᑎᐅᒍᓐᓇᓯ­­ᐊᕐᓗᑎᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ­­ᐊᓯᖏᓐᓂᒃ ᖃᐅᔨᒪᔪᒻᒪᕆᐅᓗᑎᒃ ᐱᑦᓴᖑᕆ­
ᐊᓪᓚᑐᑦᓴᓂᑦ ᐃᑯᒪᐅ­ᑎᑦᓴᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ.
ᑲᑎᒪᔨᑦᓭᑦ ᓂᕈ­­ᐊᕐᑕᐅᒋ­­ᐊᖕᖓᓛᕐᑐᖅ ᑕᕐᖁᑏᑦ 

­­ᐊᕐᕌᒍ­ᑕᒫᕐᓯ­ᐅᑎᒥᓂᒃ ᑲᑎᒪᓂᒻᒪᕆᖃᓕᕐᐸᑕ ᑎᒥᖕᖑᑎᑕ
ᐅᕐᖃᒥᐅ­ᑎᓪᓗᒍ, ᑕᕐᖀᑦ ᐱᖓᓲᔪᕐᑐᑦ ᓈᓚᐅᕐᑎᓇᒋᑦ ᑐᑭᓯᒪᖃᑎᒌᒍᑎᒃ 
­­ᐊᑎᓕᐅᕐᕕ­ᐅᔪᕕᓂᐅᑎᓪᓗᒍ ᐃᕗᔨᕕᒻᒥ.
“ᑕᕐᖁᑎ” ᕿᔫᑦᓱᓂ ᓴᐅᓂᐅᑦᓱᓂᓘᓐᓃᑦ ᖁᓪᓕᒥᒃ ᐃᑯᒪᑦᓯ­­ᐊᑎᑦᓯᒍᑎᐅᕗᖅ, 

ᐃᓄᐃᑦ ᐱᐅᒃᑯᑎ­ᑐᖃᕕᓂᖓᓂᒃ ᐃᒐᕕᒋᑦᓱᒍ ᐅᕐᓱᖃᕐᑎᓗᒍ ᓇᑦᓯᕕᓂᐅᑉ 
ᕿᓚᓗᒐᕕᓂᐅᓪᓘᓃᑦ ᐅᕐᓱᖓᓂᒃ. ᐅᖃᐅᓯᖅ ᓇᓪᓕᖄᕐᑕᕕᓂᖅ ᒪᑭᕝᕕᑯᑦ 
­­ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᒪᓂᒻᒪᕆᖃᕐᑎᓗᒋᑦ ᐃᕗᔨᕕᒻᒥ ᑕᓯᐅᔭᕐᒦᓱᑎᒃ ᒫᑦᓯᐅᑎᓪᓗᒍ. 
ᑕᕐᖁᑎ ᐃᓱᒪᒋᔭᐅᕐᖄᓯᒪᔪᖅ ᐃᓚᒌᓴᒃᑯᑦ ᑭᒡᒐᑐᕐᑎᖏᓐᓄᑦ ­­ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ 
ᑲᑎᒪᓂᒻᒪᕆᖃᕐᑎᓗᒋᑦ ᑲᖏᕐᓱ­­ᐊᓗᑦᔪ­­ᐊᒥ.
“ᐃᓚᒌᓴᒃᑯᑦ ᐅᕐᓱ­­ᐊᓗᓐᓂ­­ᐊᓂᓕᕆᕕᖓᑎᒍᑦ, ᐃᓄᐃᑦ ᐃᓚᐅᑦᓯ­­ᐊᑐᑦ ᓄᓇᕕᒻᒥ 

ᐃᑯᒪᐅᑎᑦᓴᓂᒃ ᓂᐅᕐᕈᑎᖃᕐᕕᖓᓄᑦ ,” ᐅᖃᕐᑐᕕᓂᖅ ᐃᓚᒌᓴᒃᑯᑦ ­­ᐊᖓᔪᕐᖄᖓ 
ᐋᓕᕙ ᑐᓗᒐᖅ. “­­ᐊᕐᕌᒍᑕᒫᑦ 50ᒥᓕ­­ᐊᓐ ᓖᑌᑦ ᐅᖓᑖᓅᕐᑐᓂᒃ ᐸᕐᖄᕈᑏᑦ ᓄᓇᒃᑰᔫᓪᓗ 
ᐃᓚᖏᑦᑕ ᐅᕐᓱᓴᖏᓐᓂᒃ ᓂᐅᕐᕈᑎᖃᕐᐸᑐᒍᑦ ­­ᐊᓯᖏᓐᓂᓗ ᐅᕐᓱ­­ᐊᓗᓐᓂᒃ ᐃᑯᒪᐅᑎᓕᐅᕈᑏᑦ 
ᐅᕐᓱᓴᖏᓐᓂᒃ, ­­ᐊᓇᕐᕋᐅᔪᑦ ᐅᕐᓱᓴᖏᓐᓂᒃ, ᐃᖏᕐᕋᐅᑏᓪᓗ. ᐃᓄᐃᑦ ᓯᕗᓕᖁᔭᕗᑦ ᐱᕙᓪᓕ­
ᐊᔭᐅᓂᖏᓐᓂᒃ ᐱᑦᓴᖑᕆ­­ᐊᓪᓚᕈᓐᓇᑐᓂᑦ ᐃᑯᒪᐅᑎᑦᓴᓕᐅᕐᓂᒧᑦ ᐱᓇᓱᑦᑕᐅᔪᓂᒃ ᓄᓇᕕᒻᒥ, 
ᒪᑭᑕᒐᓱ­­ᐊᕈᑎᑦᓴᓂᒃ ᐱᕙᓪᓕᖁᑎᖃᖁᑦᓱᒋᑦ, ᓄᐃᑦᓯᖃᑦᑕᓗᑎᓪᓗ ᐱᓇᓱᑦᑕᐅᔪᑦᓴᓂᒃ 
ᓄᓇᓖᑦ ­­ᐊᑐᓂ ᑭᖕᖒᒪᔭᖏᑎᒍᑦ, ᖃᐅᔨᒪᑦᓯ­­ᐊᑕᑦᑎᓂᒃ ᓱᓇᐅᒻᒪᖔᑕ ᑭᖕᖒᒪᒋᔭᐅᔪᑦ.”
ᒪᑭᕝᕕᑯᑦ ᐃᓚᒌᓴᒃᑯᓗ ᐱᓇᓱᑦᑎᖏᑦ ᐱᓇᓱᑦᑎᑖᑦᓴᐅᑎᒋᒋ­­ᐊᖃᓛᓕᕐᑐᑦ 

­­ᐊᐅᓚᑦᓯᔪᑦᓴᒥᒃ ᑕᕐᖁᑎᒥᒃ, ᑲᒪᔨᒻᒪᕆᑦᓴᒥᒃ ᐱᓇᓱ­­ᐊᓕᓂᐅᓗᓂ ᐱᑦᓴᖑᕆ­­ᐊᓪᓚᑐᑦᓴᓂᑦ 
ᐃᑯᒪᐅᑎᑦᓴᓕᕆᓂᕐᒥᒃ ᓄᑖᒥᒃ ᐱᓇᓱᕝᕕᒥᒃ ­­ᐊᐅᓚᑦᓯᔪᑦᓴᒥᒃ.

 ᑯᐯᒃᑯᑦ ᐃᑯᒪᐅᑎᑦᓴᓕᕆᔨᖏᑦ ᐅᓪᓗᖁᑎᓕᐅᕐᓯᒪᔪᑦ ᖃᖓ ­­ᐊᓯᑦᔨᑕᐅᓛᕐᒪᖔᑕ 
ᐃᑯᒪᐅᑎᓕᐅᕈᑏᑦ ᐅᕐᓱ­­ᐊᓗᑦᑐᑐᑦ ᓄᓇᕕᒻᒥ ᓄᓇᓕᓐᓂ. ­­ᐊᕐᕌᒍᓂ ᑕᓪᓕᒪᐅᓚᖓᔪᓂ 
Hydro-ᑯᑦ ­­ᐊᑭᑭᓐᓂᐹᕐᓯᐅᕈᑎᓂᒃ ᓄᐃᑕᑎᑦᓯᖃᑦᑕᕈᒪᔪᑦ ­­ᐊᓯᑦᔨᑕᐅᒋ­­ᐊᖃᕐᓂᖏᓐᓄᑦ 
­­ᐊᑯᓂᓂᑕᐅᓕᕐᑐᑦ ᐃᑯᒪᐅᑎᓕᐅᕈᑏᑦ ᐅᕐᓱ­­ᐊᓗᑦᑐᑐᑦ ᓄᓇᕕᒻᒥ ᓄᓇᓕᓕᒫᓂ. 
ᓯᕗᓪᓕᐅᔭᐅᓛᕐᑐᑦ ᑕᓯᐅᔭᕐᒦᑐᑦ ᑰᑦᔪ­­ᐊᕌᐱᒻᒦᑐᐃᓪᓗ.

The Makivik board of directors also listened to presentations 
from Hydro-Québec about their plans for renewable energy 
in the Nunavik region. They are seeking four key aspects in 
the renewable energy projects they will be reviewing. They 
should be less costly, cleaner, reliable, and acceptable to the 
local community.

At the signing in Ivujivik, Makivik president Jobie Tukkiapik 
stated, “This is an historic moment as the two main economic 
development organizations in our region will work together for 
the betterment of all Nunavimmiut. This new company will allow 
Nunavik Inuit to control the development of renewable energies 
in Nunavik and ensure that projects are environmentally sound 
and suitable for the region.”

The Tarquti board of directors will be 
composed of eight members. Makivik and 
FCNQ will contribute three names each 
(known as nominee directors). One of 
the FCNQ representatives will be skilled 
in operational development. One of the 
Makivik representatives will be skilled 
in corporate finance. The two other 
members of the board (known as external 
directors) will be chosen by Makivik and 
FCNQ from outside the organizations, 
and possess strategic skills or specific 
expertise in renewable energy sources.

The board members will be elected at 
the first Tarquti annual general meeting 
immediately following incorporation, 
scheduled to take place within the 
s ix  months of  the s igning of  the 
Memorandum of Understanding (MOU) 
in Ivujivik.

Tarquti is a wooden or sometimes a 
piece of bone used to tend to a fire on a qulliq, a traditional 
Inuit stove fueled with oil from a seal or whale. The name was 
chosen at the Makivik annual general meeting in Tasiujaq last 
March. The name Tarquti was originally suggested by members 
of the FCNQ at their annual meeting in Kangiqsualujjuaq.

“Through our FCNQ fuel division, Inuit currently play a 
major role in Nunavik’s energy market,” said FCNQ president 
Aliva Tulugak. “On an annual basis we are selling more 
than 50-million litres of diesel and other fuels for electricity 
generation, home heating, and transportation. We want Inuit 
to lead the development of renewable energy projects in 
Nunavik, and in the process take advantage of economies 
of scale, and develop projects tailored to the needs of each 
community, which we know very well.”

Immediate tasks for Makivik and FCNQ officials include 
hiring senior staff at Tarquti, notably a general manager with 
significant experience in the renewable energy field to run 
the new company.

Hydro-Québec has published a timetable for the replace-
ment of the existing diesel generators in the Nunavik 
communities. Over the next five years Hydro-Québec intends 
to issue tenders to replace the aging diesel generators in all 
Nunavik communities. The first to be replaced are in Tasiujaq 
and Kuujjuaraapik.

“ᑕᒪᓐᓇ ᐱᒻᒪᕆᐊᓘᑎᓪᓗᒍ ᐊᑑᑎᔭᕗᑦ ᒪᕐᕉᒃ 
ᒪᑭᑕᒐᓱᐊᕈᑎᑦᓴᖃᕐᓂᒧᑦ ᐱᓇᓱᕝᕕᒪᕆᐅᔫᒃ 
ᓄᓇᕕᒻᒥ ᑲᑐᑦᔨᓂᐊᓕᕐᒪᓃᒃ ᓄᓇᕕᒻᒥᐅᑦ 
ᐱᕙᓪᓕᒋᐊᖁᓗᒋᑦ. ᑖᓐᓇ ᓄᑖᒍᓚᖓᔪᖅ 
ᐱᓇᓱᕝᕕᓴᖅ ᐱᑦᓴᖑᕆᐊᓪᓚᑐᑦᓴᓂᑦ 

ᐃᑯᒪᐅᑎᑦᓴᓕᐅᕐᓂᒧᑦ ᓄᓇᕕᒻᒥ ᐃᓄᓐᓂᒃ 
ᐊᐅᓚᑦᓯᒍᓐᓇᓯᑎᓯᑦᒍᑎᐅᓚᖓᔪᖅ 

ᐃᑉᐱᒋᔭᖃᕈᓐᓇᓂᐊᕐᑎᓗᒋᓪᓗ ᐱᓇᓱᐊᕐᑕᐅᔪᑦ 
ᐊᕙᑎᒥᒃ ᓱᒃᑯᐃᒍᑕᐅᒻᒪᖔᑕ ᓄᓇᕕᒻᒥᓗ 
ᐃᓱᐊᕐᑑᓚᖓᒻᒪᖔᑕ ᐱᓇᓱᐊᕐᑕᐅᔪᑦ.”

“This is an historic moment as the two main 
economic development organizations 
in our region will work together for the 

betterment of all Nunavimmiut. This 
new company will allow Nunavik Inuit 

to control the development of renewable 
energies in Nunavik and ensure that 

projects are environmentally sound and 
suitable for the region.”
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Green Corner

It’s a challenge to recycle and decontaminate unserviceable 
vehicles and appliances in Nunavik. Not only do they take 
up valuable space in our ever-expanding landfills, they 
also may contain a number of harmful substances like lead, 
CFC’s, mercury, oil, fuel, and antifreeze. In Kangirsuk, with the 
closing of the old residual materials site, a pilot project was 
realized in the summer of 2016 with funding from the Kativik 
Regional Government (KRG). Additional support was provided 
by Scout Environmental, Automotive Recyclers of Canada, 
and the Fédération des Coopératives du Nouveau-Québec. 
Local employees with assistance from the KRG and Scout 
Environmental, a non-profit organization who has supported 
similar projects in Nunavut and Nunatsiavut, realized the 
following: decommissioned 72 unserviceable vehicles, 15 
pieces of heavy equipment and 15 fridges/freezers as well 
as removing seven drums of used oil and fuel, one drum of 
windshield washer fluid, two drums of antifreeze, 20 lbs of lead 
and 12 mercury switches. The fluids and battery components 
were shipped to recyclers last fall and the remaining materials 
were put in storage to be recycled the following year. The 
Kativik Environmental Advisory Committee would like to 
congratulate the community of Kangirsuk and the participants 
who assisted in making this project possible.

ᓄᓇᖃᑦᓯᐊᕋᓱᐊᕐᕕᒃ

ᐱᒐᓱᐊᒻᒪᕆᓐᓇᑑᓲᖅ ᐱᑦᓴᖑᕆᐊᓪᓚᑎᑦᓯᒐᓱᐊᕆᐊᒥᒃ ᓱᒃᑯᓇᕐᑐᐃᔦᒐᓱᐊᕆᐊᒥᓪᓗ ᓄᓇᒃᑰᔫᕕᓂᕐᓂᒃ ᐃᓪᓗᔪᐊᓪᓗ 
ᐱᐅᓕᓐᓂᐊᒐᕐᓚᕕᓂᖏᓐᓂᒃ. ᒪᕐᓗᑯᖃᐅᑎᑦᑎᓂᒃ ᑕᑌᕙᓪᓕᐊᑐᐃᓐᓇᓱᑎᒃ, ᓱᒃᑯᓇᕐᑐᑕᖃᕐᓱᑎᓪᓘᓱᑎᒃ, ᓴᒃᑯᐃᑦ ᐅᖁᒣᓕᑕᑦᓴᔭᖏᓐᓂᒃ, 
CFC’s, ᒧᑯᔨᓂᒃ, ᐅᕐᓱᐊᓗᒻᒥᒃ, ᐅᕐᓱᐊᓗᑐᐃᓐᓇᒥᒃ, ᖁᐊᕇᒃᑯᑎᑦᓴᔭᒥᓪᓗ. ᑲᖏᕐᓱᒥ, ᒪᕐᓗᑯᖃᐅᑎᑐᖃᕕᓂᖅ ᐅᒃᑯᐊᑕᕕᓂᐅᑎᓪᓗᒍ, 
ᐆᑦᑐᕋᕐᓂᖃᓯᓚᐅᔪᕗᖅ 2016ᒥ ᐅᐱᕐᖔᒥ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓ ᑮᓇᐅᔭᖃᕐᑎᓯᑎᓪᓗᒍ. ᐃᑲᔪᕐᓯᒥᑎᓪᓗᒋᑦ Scout Environmental, 
ᑲᓇᑕᒥᓗ ᓄᓇᒃᑰᔫᓂᒃ ᐱᑦᓴᖑᕆᐊᓪᓚᑐᑦᓴᓕᕆᔩᑦ, ᐃᓚᒌᓴᒃᑯᓗ. ᓄᓇᓕᒻᒥᐅᑦ ᐱᓇᓱᑦᑐᑦ ᐃᑲᔪᕐᓯᔭᐅᑦᓱᑎᒃ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ 
ᑲᕙᒪᖓᓂᑦ ᐊᒻᒪᓗ Scout Environmental, ᖄᖏᕐᓂᑯᓕᐅᕐᑎᐅᒐᑎᒃ ᐱᓇᓱᐊᕐᑕᐅᔪᓂᒃ ᐃᑲᔪᕐᓯᖃᑦᑕᓯᒪᒻᒥᔪᑦ ᓄᓇᕘᒥ ᓄᓇᑦᓯᐊᕗᒥᓪᓗ, 
ᐱᓇᓱᐊᓚᐅᔪᕗᑦ ᐃᒣᑦᑐᓂᒃ: 72ᓂᒃ ᓄᓇᒃᑰᔫᕕᓂᕐᓂᒃ ᐱᒍᓐᓇᓯᑎᑦᓯᓱᑎᒃ, 15ᓂᓪᓗ ᓄᓇᒃᑰᔫᕐᓚᓂᒃ ᐊᒻᒪᓗ 15ᓂᒃ ᓂᓪᓕᒪᔪᖃᐅᑎᓂᒃ/
ᖁᐊᖃᐅᑎᓂᒃ ᓄᑦᑎᑎᕆᑦᓱᑎᓪᓗ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃ ᖃᑦᑕᐅᔭᓂᒃ ᐅᕐᓱᐊᓗᖃᐅᑎᕕᓂᕐᓂᒃ ᐅᕐᓱᐊᓗᑐᐃᓐᓇᖃᐅᑎᕕᓂᕐᓂᓗ, ᐊᑕᐅᓯᕐᒥᓗ 
ᖃᑦᑕᐅᔭᒥᒃ ᓄᓇᒃᑰᔫᑦ ᐃᒐᓛᖏᑦᑕ ᓴᓗᒻᒪᓭᒍᑎᑦᓴᖃᐅᑎᕕᓂᖓᓂᒃ, ᒪᕐᕉᓂᓪᓗ ᖃᑦᑕᐅᔮᓐᓂᒃ ᖁᐊᕇᒃᑯᑎᑦᓴᔭᖃᐅᑎᕕᓃᓐᓂᒃ, 20lbs-ᓂᓪᓗ 
ᓴᒃᑯᐃᑦ ᐅᖁᒣᓕᑕᑦᓴᔭᕕᓂᖏᓐᓂᒃ, ᐊᒻᒪᓗ 12ᓂᒃ ᒧᑯᔨᕐᑕᖃᓲᓂᒃ. ᐃᓗᓕᕕᓂᖏᑦ ᖃᑦᑕᐅᔦᑦ ᐃᑯᒪᐅᑏᓪᓗ ᐊᐅᓪᓚᑎᑕᐅᓚᐅᔫᑦ 
ᐱᑦᓴᖑᕆᐊᓪᓚᑐᓕᐅᕐᑎᓄᑦ ᐊᕐᕌᓂ ᐅᑭᐊᑦᓴᖅ ᐊᒥᐊᒃᑯᕆᔭᐅᔪᐃᓪᓗ ᓴᓂᕐᕙᑕᐅᑦᓱᑎᒃ ᐊᕐᕌᒍ ᐱᑦᓴᖑᕆᐊᓪᓚᑐᑦᓴᓕᐊᒍᓛᕐᓱᑎᒃ. ᑲᑎᕕᒃ 
ᐊᕙᑎᒨᓕᖓᔪᓂᒃ ᐃᒫᙰᓚᔩᑦ ᐅᐱᒋᔭᖃᕐᐳᑦ ᑲᖏᕐᓱᒥᐅᓂᒃ ᐃᑲᔪᖃᑕᐅᓯᒪᔪᓂᓪᓗ ᑕᒪᑐᒪ ᐱᓇᓱᐊᕐᑕᐅᓂᖓᓂᒃ.
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ᒪᓐᑐᕆᐊᓪᒥ ᐃᓄᐃᑦ ᓈᓛᐅᑎᑖᕐᓯᒪᔪᑦ!
ᐋᓂ ᐱᓱᒃᑎ ᐅᓪᓗᒍᒥᑦᓯᐅᓱᓂ ᐅᐸᓘᒪᔪᖅ ᑐᑦᑐᕕᓂᕐᒥᒃ ᐆᔪᓕᐅᕐᓱᓂ ᓯᓚᕐᕿᑐᐊᐱᐅᑎᓪᓗᒍ 
ᐃᕕᕐᑎᕕᒻᒥ ᐃᓄᐃᑦ ᐱᓇᓱᒐᑦᓴᓯᐅᕐᑕᐅᕕᖓᓂ Verdun, Montreal-ᒥ.

“ᑐᑦᑐᕕᓂᖃᕐᒪᑦ ­ᐊᑦᓱᐃᑑᕗᒍᑦ!” ᐱᓱᒃᑎ ᙯᒐᓕᔭᕐᑐᖅ ᖁᖓᑦᓱᓂ, ᐃᓘᓐᓇᓯ
ᐊᖏᓐᓂᒃ ᐃᕕᕐᑎᕕᒻᒦᑐᓕᒫᓂᒃ - ᕿᑐᕐᖓᕆᔮᕐᓱᒋᑦ ᐅᖃᐅᑦᔨᓱᓂ - ᖃᐅᔨᒐᓱ
ᐊᕐᓱᓂᓗ ­ᐊᕿ­ᐊᑦᑐᓯ­ᐊᕐᒪᖔᑕ.
ᐱᓱᒃᑎ, ᒪᓐᑐᕆ­ᐊᓪᒥ ᐃᓄᐃᑦ ᓈᓚᐅᑎᖓᓂᒃ ᐅᖄᔨᐅᓲᖅ ‘ᓂᐱᕗᑦ’ 

ᐱᓇᓱᑦᑎᕈᕋᑖᓚᐅᔪᑦᓱᓂᓗ ᐃᕕᕐᑎᕕᒻᒥ - ᑕᒡᒐᓂ ᑭᐅᔨᑐᐃᓐᓇᐅᖏᑦᑐᖅ 
­ᐊᓯᒐᓴᖏᓐᓂᒃ ᐱᓇᓱ­ᐊᓲᖅ.
“­ᐊᓈᓇᒋᔭᐅᔮᕐᖁᖓ. ­ᐊᒥᓱᓄᓪᓗ ᐅᖃᓕᒪᕕᐅᑲᑕᓲᖑᑦᓱᖓ ­ᐊᓂᕐᕋᕈᒪᔪᓄᑦ 

ᓱᓇᑐᐃᓐᓇᓂᓪᓘᓃᑦ ᑭᖕᖒᒪᑦᓯᔪᓄᑦ. ᒫᓐᓇᐅᑎᓪᓗᒍ ᖃᐅᔨᒐᓱ­ᐊᕐᕕᐅᔪᖓ,” 
ᐱᓱᒃᑎ ᐅᖃᕐᑐᖅ ᐃᔪᕐᓱᓂ.
ᐱᓇᓱᒐᕆᓲᑐᖃᖓ, ­ᐊᑭᓕᕐᑐᑕᐅᒐᓂ ­ᐊᕐᕌᒍᓂ 35-ᓂ. ­ᐊᕐᕌᒍᐃᑦ ­ᐊᕙᑎᑦ 

ᐅᖓᑖᓄᑦ ᐱᓗ­ᐊᕐᑐᑎᒃ ᐱᓱᒃᑎ ᐃᑲᔪᕐᑎᐅᒋ­ᐊᖓ ᖃᐅᔨᒪᔭᐅᓲᖅ ᐱᒍᑦᔨᔨᐅᒋ
ᐊᖓᓂᓗ ᒪᓐᑐᕆ­ᐊᓪᒥᐅᓄᑦ.
“­ᐊᒥᓱᒻᒪᕆ­ᐊᓗᐃᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔪᑦ ᐃᑲᔪᕈᓐᓇᕋᒃᑭᑦ. ᐅᖃᓕᒪᕕᐅᓗ

ᐊᖕᖑ­ᐊᓲᖑᕗᖓ ᐃᓄᑐᐃᓐᓇᓄᑦ ᓄᓇᒥᓄᑦ ᐅᑎᕈᒪᔪᓄᑦ.”
ᐱᓱᒃᑎ ᐅᐃᒪᓇᕐᑑᑎᓪᓗᒍ ᐃᓂᑦᓴᓕᐅᕆᓲᖅ ᖃᖓᑦᑕᐅᑎᓕᐅᕆᑦᓱᓂ. 

ᐃᑲᔪᕐᓯᖃᒻᒥᐅᓚᐅᕐᒥᔪᖅ ᐃᖃᓗᒻᒥᐅᒥᒃ ᓄᑮᕐᑐᕕᓂᕐᒥᒃ ­ᐊᓂᕐᕋᕈᓐᓇᓯᑎᑦᓱᒍ.
“ᐅᐱᕐᖔᖑᑎᓪᓗᒍ ᓄᑮᕐᑐᕕᓂᐅᓚᐅᔪᖅ ᑏᓯᒻᐱᕆᒥ ­ᐊᓂᕐᕋᕈᒪᓕᓚᐅᔪᖅ 

ᓇᒻᒥᓂᖅ ᑲᒪᒋᒍᓐᓇᕈᓐᓀᕋᒥ”, ᐱᓱᒃᑎ ᐅᖃᕐᓱᓂ.
ᐃᑲᔪᕋᓱ­ᐊᕐᓂᖓ ­ᐊᓈᓇᑎᑐᑦ ᓇᓪᓕᒍᓱᓐᓂᖓ, ᑐᑭᓯᒪᑦᓯ­ᐊᓂᖓᓗ ᐃᓄᐃᑦ 

ᐅᖁᒣᓪᓕᐅᓂᕆᓲᖓᓂᒃ ᒪᓐᑐᕆ­ᐊᓪᒥ ᓂᐱᕗᓐᓄᑦ ᐅᖄᔨᑦᓴᓯ­ᐊᖑᓚᐅᔪᖅ.
ᐅᑭ­ᐊᒥ 2015 ᐱᓱᒃᑎ ᓈᓚᐅᑎᕐᑎᖑᕈᒪᓚᐅᔪᖅ ­ᐊᑭᓕᕐᑐᑕᐅᓗᓂ 

­ᐊᑭᓕᕐᑐᑕᐅᖕᖏᓗᓂᓗ ᐱᓇᓱ­ᐊᕈᒪᓕᕐᓱᓂ.
“ᐱᒍᓐᓇᑐᕆᑦᓯ­ᐊᑐᐃᓐᓇᓚᐅᔪᕗᖓ. ­ᐊᓕ­ᐊᓱᑦᓱᖓᓗ ᐃᓄᒃᑎᑐᑦ 

ᓈᓚᐅᑎᑖᕈᓐᓇᓕᕋᑦᑕ.” ᐱᓱᒃᑎ ᐅᖃᕐᓱᓂ.

ᐱᓱᒃᑎᐅᑉ ­ᐊᓕ­ᐊᒋᓂᕐᐹᖓ ᐃᑲᔪᕆ­ᐊᒥᒃ ᐃᓄᑐᐃᓐᓇᓂᒃ ᒪᓐᑐᕆ­ᐊᒻᒥ 
ᐱᒍᓐᓇᓯ­ᐊᓪᓗ­ᐊᖏᑦᑐᓂᒃ.
“ᐃᓱᒪᓗ­ᐊᖕᖑ­ᐊᓚᐅᔪᖓ ᐃᓄᑐᐃᓐᓇᓂᒃ ᑕᒪᓂᕐᕿᔪᓂᒃ ᑕᒫᓂ. ᐅᖃᐅᓯᕐᒥᓂᒃ 

ᑐᓵᒍᓐᓇᖁᑦᓱᒋᑦ ᐃᓚᒥᓄᓪᓗ ᐱᕕᖃᕈᑎᒃ ᑐᓴᕐᑕᐅᖃᑦᑕᖁᑦᓱᒋᑦ ᐃᓱᒫᓗᒋᔭᐅᓪᓗ
ᐊᓂ­ᐊᖕᖏᒪᑕ.”
ᐱᓱᒃᑎᐅᑉ ᐃᑲᔪᕐᑎᐅᓂᕆᓲᖓ ᖃᐅᔨᒪᔭᐅᓪᓗ­ᐊᓲᖑᖕᖏᑐᖅ, ᑭᓯ­ᐊᓂ 

ᓇᓗᓀᕐᑕᐅᒍᑎᒋᓕᕐᑕᖓ. ᑏᓯᒻᐱᕆᐅᑎᓪᓗᒍ ­ᐊᓪᓚᕕᐅᑦᔪᓯ­ᐊᓚᐅᔪᖅ ᒪᓐᑐᕆ­ᐊᓪ 
ᓄᓇᓕᖓᑕ ᓯᕗᓕᕐᑎᖓᓂᑦ ᑕᓂ ᑯᑌᕐᒥᑦ ᓇᑯᕐᒦᑕᐅᑦᓱᓂ ᐃᓄᑐᐃᓐᓇᓂᒃ 
ᑕᖃᓪᓘᒥᓚᐅᕐᓯᒪᒐᓂ ᐱᒍᑦᔨᓲᖑᓂᕐᒥᓄᑦ. ᑕᕐᖀᓂᓪᓗ ᒪᕐᕉᓂ ­ᐊᓂᒍᕐᑑᓂ 
ᐱᓱᒃᑎ ­ᐊᐱᕐᓱᑕᐅᓯᒪᓕᕐᑐᖅ ᑕᓚᕖᓴᓕᐅᕐᑎᓄᑦ ᑐᓴᕋᑦᓴᓂ­ᐊᕐᑎᓄᑦ
MAtv, CTV News, Global News Montreal ­ᐊᒻᒪᓗ ᕿᒥᕐᕈ

ᐊᒐᓕ­ᐅᕐᑎᓄᑦ Quebec magazine, L’actualitie, ᓂᐱᕗᒻᒥ ᓱᔨᐅᒻᒪᖔᒻᒥ 
ᐅᓂᒃᑳᑎᑕᐅᑦᓱᓂ.
ᐱᓱᒃᑎ ᑲᖐᒋᔭᐅᒋ­ᐊᒥᒃ ­ᐊᓕ­ᐊᓱᖕᖏᓂᕋᕐᑐᖅ, ᐸᓂᒻᒥᓄᑦ 

ᐃᓱᐃᓪᓕᐅᕙᓪᓛᓂᕐᒥᔪᖅ ᑐᓴᕋᑦᓴᓂ­ᐊᕐᑎᓂᒃ ᐸᕝᕕᓂᕋᕐᓱᓂ - ᐱᓱᒃᑎᐅᑉ ᐸᓂᖓ 
ᓖᑎ­ᐊ ᑐᑭᓯᑎᑦᓯᓯ­ᐊᕐᑐᕕᓂᖅ ᓱᒧᑦ ᑌᒣᓘᕐᒪᖔᑕ.
“ᐸᓂᒐᓄᑦ ᐃᒣᓕᔭᐅᓚᐅᔪᕗᖓ: ‘ᑕᒪᓐᓇ ᐱᐅᔪᒻᒪᕆᒃ. ᓄᐃᑕᒍᓐᓀᓂᕋᓗ

ᐊᕈᕕᑦ ᐃᕐᖃᐅᒪᔭᐅᑦᔪᑎᑦᓴᕆᒐᕕᐅᒃ. ᐃᕐᖑᑕᒃᑲᓄᑦ ᖃᐅᔨᒪᔭᐅᓛᕐᑐᑎᑦ, 
ᐃᕐᖑᑕᓕᕐᕿᐅᑎᒃᑲᓄᓪᓗ. ­ᐊᓈᓈᒃ ᐃᓅᒍᓐᓀᓚᐅᕐᓯᒪᓂ­ᐊᕈᓐᓀᑐᑎᑦ!’”
“ᑌᒣᓕᑐ­ᐊᕐᒫᖓ, ᑭᐅᓚᐅᔪᓄᖓ - ᑌᒣᓕᕐᓕ.”
ᐋᓂ ᐱᓱᒃᑎᒥᒃ ᓈᓚᖃᑦᑕᕈᓐᓇᑐᓯ ᓂᐱᕗᒃᑯᑦ ᐁᑉᐸᖓᓐᓂᒥ ᐅᓐᓄᑯᑦ 

6-ᖑᒥᑦ 7-ᖑᒧᑦ CKUT 90.3 FM ᑐᓴᐅᑎᖓᒍᑦ.

–	ᑖᒃᑯᐊ ᐊᑐᐊᒐᓕᐊᖑᓯᒪᔪᑦ ᓂᐱᕗᑦ ᐱᓇᓱᐊᖃᑎᒌᑦᑐᓄᑦ.

ᐋᓂ ᐱᓱᒃᑎ
Annie Pisuktie
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Inuit Hit the Montreal Airwaves
Annie Pisuktie rushes around at lunchtime preparing caribou stew on a sunny weekday at 
the Ivirtivik Inuit employment centre in Verdun, Montreal.

“There’s caribou, we’re rich!” Pisuktie yells out with a smile, before 
asking every single Ivirtivik counsellor and participant — as if she were 
telling her own children — if they had enough to eat.

Pisuktie, host of the Montreal Inuit radio show ‘Nipivut’ also recently 
began a new job as an animator at Ivirtivik, but she does more than just 
her usual receptionist duties there.

“I’m the mother figure. I also get a lot of calls from people who want 
to go home or people needing things. Right now, I’m [a] referral centre,” 
Pisuktie says with a laugh.

In fact, it’s a job she’s been doing voluntarily for the past 35 years. Over 
the past two decades in particular Pisuktie says she’s known for providing 
resources and services for Montrealmiut.

“A lot of Inuit know that I am able to help them. I get a lot of calls, mostly 
from Inuit that are wanting to go back to their community.”

On her own time Pisuktie arranges those urgent plane tickets. And 
recently she helped find the resources to send an Inuk woman who 
suffered a stroke in Montreal back to her hometown of Iqaluit.

“She had gotten a stroke in the summer time and in December she 
decided to go home because she wasn’t able to care for herself anymore,” 
Pisuktie said.

That dedication and motherly love, coupled with a deep understanding 
of the struggles Inuit find themselves in Montreal made her an ideal host 
for Nipivut.

In the fall of 2015 Pisuktie jumped at the opportunity to host the 
show, despite no radio broadcast experience and a mountain of paid 
and volunteer work on her shoulders.

“I just felt I could do it. And I thought it was wonderful that we would 
have our own Inuktitut radio show,” Pisuktie said.

The biggest draw for Pisuktie was helping the less fortunate Inuit in 
Montreal.

“I was more thinking of my homeless Inuit here. So that they can have 
a chance to hear their own language and also hopefully for them to say 
hello to their family up North so that the family wouldn’t worry so much 
about them.”

Most of Pisuktie’s past community work has largely gone unnoticed 
publicly, but now she’s getting much more recognition. In December she 
received a personal letter from Montreal mayor Denis Coderre thanking 
her for her tireless service to the Inuit community. And in the past two 
months Pisuktie has been interviewed on MAtv, CTV News, Global News 
Montreal and the Quebec magazine, L’actualitie, about her role on Nipivut.

Pisuktie says she doesn’t like the attention, and one day she even 
complained to her daughter about all her media requests, but Pisuktie’s 
daughter, Leetia, put it in perspective for her.

“My daughter goes: ‘that’s so good. Even if you’re gone, you’re immortal. 
You’ll be there for my grandkids, for my great grandkids. You will never 
die now mom!’”

“So once she said that, I said — okay.”
You can listen to Annie Pisuktie on Nipivut every other Tuesday at 6 

p.m. to 7 p.m. on CKUT 90.3 FM.

–	 This article was written by members of the Nipivut team.

ᐋᓂ ᐱᓱᒃᑎ ᐊᐱᕐᓱᓂᑦᑐᖅ ᐃᓕᓴᐱ ᐁᓯᒃᒥᒃ, ᓄᓇᕕᒻᒥᐅᔭᐅᑦᓱᓂ ᐃᖕᖏᓗᑦᑖᑎᒥᒃ.
Annie Pisuktie interviewing Elisapie Isaac, a Nunavik songstress.
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ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᐃᑦ ᓄᓇᒧᑦ 
ᐊᕐᖁᓯᐅᕐᑕᐅᓯᐊᕐᓂᖏᑦ
ᓄᓇᕕᒻᒥ ᒥᕐᖑᐃᓯᕐᕖᑦ ᓄᓇᑕᖃᕐᐳᑦ ᐊᖏᔪᓂᒃ ᐅᖑᒪᔭᐅᑎᓪᓗᒋᑦ ᓄᓀᑦ ᐱᐅᓯᓪᓚᕆᖏᑦ, ᑕᐅᑦᑐᖏᑦ 
ᐊᒻᒪᓗ ᐆᒪᔪᖏᑦ. ᓱᓇᑕᖃᕋᑎᒃ ᐊᕙᑎᖏᑦ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ ᑰᖓᑕ ᐱᖑᖓ, ᐱᖑᐊᓗᐃᑦ 
ᐃᑎᕐᓵᓗᖓᓂ ᐃᒪᖅ ᑲᑭᐊᑦᑐᖅ, ᓇᕐᓴᖓ ᑰᕉᑉ ᑰᖓᑕ ᑑᕐᙰᑦ ᖃᕐᖄᓗᖏᓐᓂ, ᐊᑦᔨᒌᖕᖏᑐᑦ ᐱᕈᕐᑐᖏᑦ 
ᐊᒻᒪᓗ ᐆᒪᔪᖏᑦ ᑕᓯᐅᔭᐅᑉ ᑕᓯᖓᑕ, ᐊᒻᒪᓗ ᓲᖑᔫᑉ ᐸᕐᑎᕐᑑᑉ ᑕᑯᑦᓴᐅᑎᑦᓯᕗᑦ ᐊᓐᓂᓇᕐᑐᖁᑎᒥᓂᒃ.

ᒥᕐᖑᐃᓯᕐᕖᑦ ᒪᓂᔨᓯᒪ­ᐅᑕ­ᐅᔪᑦ ᓄᓇᒦᕝᕕ­ᐅᒍᓐᓇᓱᑎᒃ ­ᐊᒻᒪᓗ ᒪᓂᔨᓯᒪᕕ
ᐅᑦᓱᑎᒃ ᐱᕙᓪᓕ­ᐊᑎᑕ­ᐅᑦᓯ­ᐊᕈᑎᒥᓂᒃ, ᐃᓅᖃᑎᒌᑦ ­ᐊᒻᒪᓗ ᒪᑭᑕᒐᓱ­ᐊᕈᑎᓕ­ᐅᕐᓂᓄᑦ 
ᐱᕙᓪᓕᑎᑕ­ᐅᒋ­ᐊᕈᑎᑦᓴᖏᑦ ᓇᓂᓕᒫᖅ ᑯᐯᒻᒥ. ­ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐱᑦᔪᑎᒋᑦᓱᒋᑦ, 
ᑳᓇᑕᒥ ᒥᕐᖑᐃᓯᕐᕖᑦ ᓄᓇᕕᒻᒥ ᓄᓇᖏᑦ ­ᐅᖑᒪᔭ­ᐅᒻᒥᔪᑦ ᐱᑦᔪᑎ­ᐅᑎᓪᓗᒋᑦ 
ᐱ­ᐅᓯᑐᖃᕐᑎᒍᑦ ᐱᓇᓱ­ᐊᕐᕕᖃᕐᓂ­ᐅᓯᒪᔪᑦ ­ᐊᕐᕌᒍᓂ ᑕ­ᐅᓴᓐᑎᓂ. ­ᐅᓪᓗᒥᒐᓴᒃ, ᐃᓄᐃᑦ 
ᐱᔪᓐᓇ­ᐅᑎᒥᓂᒃ ᓇᔪᕐᑎᙯᓐᓈᑐᑦ ᐆᒪᔪᕐᓯ­ᐅᕕᖃᕈᓐᓇᓱᑎᒃ ᑖᒃᑯᓇᓂ ᓄᓇᕕ­ᐅᑉ 
ᑳᓇᑕᒥ ᒥᕐᖑᐃᓯᕐᕕᖏᓐᓂ. ­ᐊᓪᓛᑦ, ᐱ­ᐅᓯᑐᖃᕐᑎᒍᑦ ᐱᓇᓱ­ᐊᕐᕕ­ᐅᓂᕆᓲᖏᑦ 
ᐃᓚᒋᔭ­ᐅᔪᑦ ᓄᓇᓕᓕᒫᓂ ­ᐊᑦᔨᒋᔭ­ᐅᖕᖏᑑᑦᓱᑎᒃ ᒥᕐᖑᐃᓯᕐᕖᑦ ᓇᔪᕐᑕ­ᐅᒍᓐᓇᓯ
ᐊᕐᑐᑦ ᐃᓄᑐᐃᓐᓇ­ᐅᖏᑦᑐᓄᑦ ᑕᑯᔭᕐᑐᑐᓄᑦ.
ᐃᓄᐃᑦ ᑖᒃᑯᓂᖓ ᓄᓇᓂᒃ ­ᐊᑐᕐᓂᓴ­ᐅᖁᓪᓗᒋᑦ, ᓄᓇᕕᒻᒥ ᒥᕐᖑᐃᓯᕐᕖᑦ 

ᓴᐳᑦᔨᓯᒪᑎᓪᓗᒍ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓ ᑐᓴᕐᑎᓯᓚ­ᐅᔫᖅ ᒫᑦᓯ 2017-ᒥ 
ᐃᓗᐃᒃᑲᑎᒍᑦ ᓄᑖᑦᓯ­ᐊᒥᒃ ᐱᒋ­ᐊᕐᑎᓚᖓᔭᒥᓂᒃ: ᓄᓇᕕᒻᒥ ᒥᕐᖑᐃᓯᕐᕕᓕ
ᐊᕈᓐᓇᓂᖏᓐᓂᒃ ᐃᓚ­ᐅᔪᑦ ᓄᐃᑕ­ᐅᓂᕆᓚ­ᐅᔪᔭᖓᓂᒃ (NPBAI). “ᓄᓇᕕᒻᒥ
ᐅᓄᑦ ᖃᑦᓯᑐᐃᓐᓇᓂᒃ ­ᐅᑭ­ᐅᓕᓐᓄᑦ ᕿᓄᕕ­ᐅᓯᒪᔪᒍᑦ ᒪᓂᔨᕕ­ᐅᒍᒪᔪᓄᑦ 
ᐁᓯᒪᕕᖃᕈᓐᓇᕈᒪᑦᓱᑎᒃ ᒥᕐᖑᐃᓯᕐᕕᖑ­ᐊᕌᓗᑦᑎᓂᒃ ᒪᓂᓯᒪᕙᓕᕐᑕᑎᓐᓂᒃ. 
ᑖᓐᓇ ᐱᒋ­ᐊᕐᑎᓯᓂ­ᐅᓯᒪᓕᕐᑐᖅ ᐃᓕᔨᕕ­ᐅᓯᒪ­ᐅᑎ­ᐅᑦᓱᓂ ­ᐊᓯᖔᖏᑎᒍᑦ ᑐᓂᕐᕈᓯ
ᐅᑎᓂᒃ ᑌᒣᓕᙰᓐᓇᑎᑕ­ᐅᒋ­ᐊᕐᓂᖏᓐᓄᑦ ­ᐊᒻᒪᓗ ­ᐅᖑᒪᔭ­ᐅᓂᖏᓐᓄᑦ ᓄᓇᕗᑦ 
ᐱᑦᔪᑎᒋᑦᓱᒋᑦ ᓯᕗᓂᕐᒥ ᐃᓅᖃᑦᑕᓛᕐᑐᑦ”, ᓚᓚ­ᐅᕐᑐᖅ ᒫᑯᓯ ᕿᓰᖅ, ᑲᒪᔨᒻᒪᕆᖓ 
ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑕ ᓄᑕ­ᐅᓪᓕᕈᓐᓇᑐᓕᕆᕕᖓᑕ, ­ᐊᕙᑎᓕᕆᕕᖓᑕ, 
ᓄᓇᓕᕆᕕᖓᑕ ­ᐊᒻᒪᓗ ᒥᕐᖑᐃᓯᕐᕕᓕᕆᕕᖓᑕ. ᑐᕌᒐᒋᔭ­ᐅᓪᓚᕆᑦᑎᓗᒋᑦ 
ᓯᕗᓪᓕᐸ­ᐅᑦᔭ­ᐅᒪᑦᓱᑎᓪᓗ ­ᐅᖑᒪᔭ­ᐅᓂᖏᑦ ᓄᓇᑐᐃᓐᓇᒥᒃ ᕿᒻᒪᖁᑎᑦᓭᑦ, ᑳᓇᑕᒥ 
ᒥᕐᖑᐃᓯᕐᕖᑦ ᑐᓂᕐᕈᓯ­ᐅᑕ­ᐅᒍᓐᓇᒥᒻᒪᑕ ᐃᓅᓂ­ᐅᑉ ᐱ­ᐅᓂᖏᓐᓅᓕᖓᔪᓂᒃ.
ᑲᔪᖏᕐᑐᓱᒋᑦ ­ᐊᒻᒪᓗ ᐃᓱᕐᕆ­ᐅᑎᑕᑦᓯᓂᖃᕐᓱᒋᑦ ᐁᕕᖃᕈᓐᓇᓂᖏᑦ ᐃᓚ­ᐅᔪᑦ 

ᔦᒥᔅ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ (­ᐊᖏᖃᑎᒌᒍᑎᒃ) 
­ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᑳᓇᑕᒥ ᒥᕐᖑᐃᓯᕐᕕᓂᒃ ᓄᓇᕕᒻᒥ ᑖᑦᓱᒧᖓ ᐱᒋ­ᐊᕐᑎᑕ
ᐅᓯᒪᔪᒧᑦ ᐃᓗᓕᓪᓚᕆ­ᐅᑎᑕ­ᐅᔪᑦ. ᓄᓇᕕᒻᒥ ᒥᕐᖑᐃᓯᕐᕖᑦ ᑖᑦᓱᒥᖓ ᑐᕌᒐᕐᒥᒃ 
ᑎᑭ­ᐅᑎᒍᓐᓇᓯ­ᐅᑕ­ᐅᖁᓇᓚᖓᔪᑦ ᑮᓇ­ᐅᔭᖃᕐᑎᓗᒋᑦ ᑭᒡᒐᑐᕐᑕ­ᐅᓯ­ᐊᕐᓂᓴ­ᐅᒍᑎᒋᔭᖏᓐᓂ 
­ᐊᖏᖃᑎᒌᒍᑎᒧᑦ ᐃᓚ­ᐅᔪᑦ, ᓄᓇᕕᒻᒥ ᓄᓇᓕᓐᓂ ᓇᓪᓕ­ᐊᓂᑐᐃᓐᓇᒥ­ᐅᒍᒐᓗ­ᐊᕐᐸᑕ.
­ᐊᕐᖁᑎᒋᓗᒋᑦ ᑮᓇ­ᐅᔦᑦ ᐃᑎ­ᐊᓚᕿᓯᒪᔪᑦ ᓄᓇᕕᒻᒥ ᒥᕐᖑᐃᓯᕐᕕᓄᑦ, 

ᐱᒋ­ᐊᕈᑕ­ᐅᓚᖓᔪᖅ NPBAI ­ᐅᓄᕐᓯ­ᐅᒥᔭ­ᐅᒋ­ᐊᕐᓂᖃᕐᑎᓗᒋᑦ ­ᐊᖏᖃᑎᒌᒍᑎᒧᑦ 

ᐃᓚ­ᐅᔪᑦ ᑕᑯᔭᕐᑐᑐᑦ ᓄᓇᕕᒻᒥ ᒥᕐᖑᐃᓯᕐᕕᓂᒃ. NPBAI ᑕᒡᒐ­ᐅᑎᑦᓯ­ᐅᑕ­ᐅᔪᖅ 
ᑲᔪᓯᔪᓂᒃ ᐱᕈᕐᐸᓕ­ᐊᓚᖓᖁᑦᓱᒋᑦ ­ᐅᓄᕐᓂᖏᑦ ᒥᕐᖑᐃᓯᕐᕕᓕ­ᐊᕐᑐᑦ, ᒪᕐᕈᕕᓪᓗ
ᐊᓯᒪᓕᕐᒪᑕ 2014ᒥᑦ 2016ᒧᑦ. ᒪᕐᕈᐃᓕᖓᔫᓐᓂᒃ ­ᐊᕕᑦᓯᒪ­ᐅᑎᖃᕐᑎᓗᒍ ᐃᑲᔪᕐᓯ
ᐅᑎᑕᖏᑦ: ᑭᒡᒐᑐᕐᓃᑦ ­ᐊᑭᖏᑦᑕ ᐋᕐᕿᒋ­ᐊᕐᑕ­ᐅᓯᒪ­ᐅᑎᖏᑦ ­ᐊᒻᒪᓗ ­ᐊ­ᐅᓚᒍᑏᑦ 
­ᐊᑭᑭᓪᓕᑎᕐᑕ­ᐅᓯᒪᓂᖏᑦ.
ᓯᕗᓪᓕᓃᑦᑐᓂ ­ᐅᖃ­ᐅᓯᕐᓂ, ᔦᒥᔅ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ 

ᐃᓚ­ᐅᔪᑦ ᐁᑦᑐᑕ­ᐅᓯᒪᖃᑦᑕᓂ­ᐊᕐᑎᓗᒋᑦ 50%-ᑎᒍᑦ ­ᐊᑭᑭᓪᓕᑎᕐᑕ­ᐅᓯᒪᒍᑎᓂᒃ 
ᓱᖃᑦᓯ­ᐅᑎᑕᖏᑦ ­ᐊᒻᒪᓗ ᑭᒡᒐᑐᕈᑏᑦ ᑲᔪᓯᑎᑕ­ᐅᕙᑦᑐᑦ ᓄᓇᕕᒻᒥ ᒥᕐᖑᐃᓯᕐᕕᓂ. 
ᑖᓐᓇ ᓯᕗᓪᓕᓃᑦᑐᖅ ᖁᓛᓃᑦᑐᖅ ­ᐊᑭᖃᖕᖏᑐᓂᒃ ᒥᕐᖑᐃᓯᕐᕕᓕ­ᐊᕈᓐᓇ­ᐅᑎᓂᒃ 
­ᐊᓕ­ᐊᒋᔭ­ᐅᕙᑦᑐᓂᒃ ᔦᒥᔅ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ 
ᐃᓚ­ᐅᔪᓄᑦ ᒪᓕᑦᓱᒍ ᑯᐯᒻᒥ ᒥᕐᖑᐃᓯᕐᕕᓄᑦ ᐱᖁᔭᖅ.
ᑐᖓᓕᖏᓐᓃᑐᓂ ­ᐅᖃ­ᐅᓯᕐᑕᖏᑦᑕ NPBAI ­ᐊᑭᑭᓪᓕᒋ­ᐊᕐᑎᓯᒍᑎᒃ ­ᐊ­ᐅᓚᒍᑎᓂᒃ 

ᒥᕐᖑᐃᓯᕐᕕᓄᑦ. ᐃᓚ­ᐅᔪᑦ ᓇᓗᓀᕐᓯ­ᐅᑎᓕ­ᐅᕐᑐᑦ 30%-ᑎᒍᑦ ­ᐊ­ᐅᓚᒍᑎᖏᑦ 
­ᐊᑭᑭᓪᓕᒋ­ᐊᕐᑕ­ᐅᓯᒪᖃᑦᑕᓂ­ᐊᕐᑎᓗᒋᑦ ᑎᒻᒥᔫᑦ ᐃᖏᕐᕋᓂᑐᐃᓐᓇᕆᓲᖏᓐᓂ ᐃᓘᓐᓀᓂ 
ᓄᓇᕕᒻᒥ ᓄᓇᓕᓐᓂ ᒥᕐᖑᐃᓯᕐᕕᓕ­ᐊᕐᓗᑎᒃ ­ᐊᕐᖁᓵᖃᑦᑕᓗᑎᒃ ᓄᓇᓕᖏᓐᓄᑦ 
ᑲᖏᕐᓱᔪ­ᐊᑉ, ᑲᖏᕐᓱ­ᐊᓗᑦᔪ­ᐊᑉ ­ᐊᒻᒪᓗ ­ᐅᒥ­ᐅᔭ­ᐅᑉ. ᐃᓚᒌᑦᑐᑦ ᑲᑎᒪᔪᑦ 40%-ᑎᒍᑦ 
­ᐊᑭᑭᓪᓕᒋ­ᐊᕐᓯᒪᖃᑦᑕᓂ­ᐊᕐᑎᓗᒋᑦ ᓵᑕᒃᑰᓗᑎᒃ ᒥᕐᖑᐃᓯᕐᕕᓕ­ᐊᕐᓗᑎᒃ ­ᐊᒻᒪᓗ 
­ᐅᑎᕐᓗᑎᒃ. ­ᐊᑭᑭᓪᓕᑎᕐᑎᑕ­ᐅᓯᒪᓂᖏᑦᑎᒍᑦ ­ᐊᒻᒪᓗ ­ᐊ­ᐅᓚᒍᑏᑦ ­ᐊᑭᖏᓐᓂᒃ 
­ᐊᑭᑭᓪᓕᑎᕐᑕ­ᐅᓯᒪᓗᑎᒃ, NPBAI ᐃᑲᔪᕐᓯ­ᐅᑕ­ᐅᖃᑦᑕᓚᖓᔪᖅ ᐃᓕᓵᑦ ᑲᑎᒪᔪᑦ, 
­ᐅᕕᒃᑫᑦ, ᐃᓄᑐᙯᑦ ­ᐅᕝᕙᓘᓐᓃᑦ ᓇ­ᐅᑐᐃᓐᓀᑦ ᔦᒥᔅ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓄᑦ 
ᐊᖏᖃᑎᒌᒍᑎᒧᑦ ᐃᓚ­ᐅᔪᑦ ᑕᑯᔭᕐᑐᕈᒪᔪᑦ ­ᐊᒻᒪᓗ ᓄᓇᒦᒋ­ᐊᕐᑐᓯᒪᒍᒪᔪᑦ ᑖᒃᑯᓇᓂ 
ᓄᓇᓂ ᐱ­ᐅᓂᖏᑦ ­ᐅᖑᒪᔭ­ᐅᔪᓂ.
ᑐᑭᓯᒋ­ᐊᓪᓚᕈᒪᔪᑦ ᓄᓇᕕᒻᒥ ᒥᕐᖑᐃᓯᕐᕕᓕ­ᐊᕈᓐᓇᓂᕐᓄᑦ ᐱᒋ­ᐊᕐᑎᑕ

ᐅᓯᒪᔪᒥᒃ, ᑕᑯᒐᓱ­ᐊᕐᓗᒍ ᒥᕐᖑᐃᓯᕐᕕᓕ­ᐊᕐᑐᑦ ­ᐊᑑᑎᒍᓐᓇᑕᖏᓐᓄᑦ ᑲᒪᔨᖓ 
ᑕᑯᔭᕐᑐᕈᒪᔪᑦ ­ᐅᕝᕙᓘᓐᓃᑦ ­ᐊᓪᓚᕕᒋᓗᒍ ­ᐅᓇ ᖃᕆᑕ­ᐅᔭᑎᒍᑦ ­ᐊᓪᓚᕕᖃᕈᑎ­ᐅᑉ 
ᓯᓚᑎᖓ info@parcsnunavik.ca. ᑕᑯᒐᓱ­ᐊᕈᓐᓇᒥᔪᑦ ᓄᓇᕕᒻᒥ ᒥᕐᖑᐃᓯᕐᕖᑦ 
Facebook-ᖓᓂᒃ ­ᐅᕝᕙᓘᓐᓃᑦ ᖃᕆᑕ­ᐅᔭᑎᒍᑦ ᓄᐃᑕᑎᑦᓯᕕᒻᒥᒃ ­ᐅᕗᖕᖓᓗᑎᒃ 
http://www.nunavikparks.ca.
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Greater Accessibility to the Land 
for Nunavik Inuit
Nunavik Parks are vast territories protecting the natural features, landscapes and wildlife of the 
region. The thriving environment of the George River plateau, the pristine waters of Pingualuit 
crater, the valley of the Koroc River in the Torngat Mountains, the diverse plants and wildlife of 
Lake Tasiujaq, and the powerful Nastapoka Falls are amongst the treasures to be seen.

Parks offer a unique opportunity of contact with nature as well 
as offering significant development, social and economic benefits 
everywhere in Québec. And for Inuit, the national parks in Nunavik 
are also territories protected for the practice of an array of traditional 
activities that dates back to thousands of years. Even today, Inuit 
maintain their right to practice subsistence harvesting activities in 
Nunavik’s national parks. In fact, the practice of traditional activities 
form part of the region’s unique park experience for non-Inuit visitors.

In order to promote greater use of these territories by Inuit, Nunavik 
Parks with the support of the Kativik Regional Government (KRG) 
have announced in March 2017 a whole new initiative: the Nunavik 
Parks Beneficiary Access Initiative (NPBAI). “We have been asked by 
Nunavimmiut of all generations to provide them with more opportunities 
to experience what our great parks have to offer. This initiative adds an 
attractive alternative while contributing to preserve and protect our land 
for future generations,” said Markusi Qisiiq, director of the KRG Renewable 
Resources, Environment, Lands and Parks Department. Targeting first 
and foremost preservation of the natural heritage, national parks can 
also contribute to improve quality of living.

Encouraging and facilitating access by beneficiaries of the James Bay 
and Northern Quebec Agreement (JBNQA) to the different national parks 
in Nunavik is at the core of this initiative. Nunavik Parks hopes to reach 
its objective by providing financial incentives to JBNQA beneficiaries, 
regardless of their home community in Nunavik.

Funded through revenue generated by Nunavik Parks, the mission 
of the NPBAI is to increase the number of JBNQA beneficiaries visiting 
national parks in Nunavik. The NPBAI represents an opportunity to 
continue growing the number of park visitors, which doubled from 
2014 to 2016. It consists of two main components: special pricing on 
services and reduced transportation costs.

With the first component, JBNQA beneficiaries receive a 50% 
reduction on the cost of activities and services delivered by Nunavik 
Parks. This component is on top of the free park access enjoyed by JBNQA 
beneficiaries in accordance with the Québec Parks Act.

The second component of the NPBAI helps to lower the costs to travel 
to the parks. Beneficiaries who register receive a 30% travel incentives 
on regular scheduled flights to get from all Nunavik communities to 
the park gateway communities of Kangiqsujuaq, Kangiqsualujjuaq and 
Umiujaq. Groups can also get a 40% payback on chartered flights to 
and from a park. In this way, by reducing fees and transportation costs, 
the NPBAI helps school groups, youth, elders or any JBNQA beneficiary 
interested in exploring and discovering the treasure these lands protect.

For more information on the Nunavik Parks Beneficiary Access 
Initiative, contact the visitor experience officer of the park you wish to 
visit or write to info@parcsnunavik.ca. You can also visit Nunavik Parks’ 
Facebook page or website http://www.nunavikparks.ca.
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Follow us on Facebook! 
Share your Air Inuit moments with us on Facebook!

Sparrow Flight Training – Summer 2017 in Kuujjuaq
The Sparrow Flight training program will once again be happening in 

Kuujjuaq this year. The Sparrow program allows a determined number of 
beneficiaries that were selected following a rigorous protocol established 
by Air Inuit and the Kativik School Board (KSB) to receive training towards 
their private pilot license. The training, theory and flight, is conducted 
in Kuujjuaq in Air Inuit’s facility and using a Cessna-172 aircraft. When 
successfully achieving their private pilot license, the students then 
continue their training in the South towards their commercial, multi-
IFR certification, which will allow them to be considered for a first officer 
position within Air Inuit. This program is a partnership between Air 
Inuit, KSB and the Kativik Regional Government and allows for highly 
specialized technical training to be given in Nunavik.

ᒪᓕᒍᓐᓇᖁᓯ Facebook-ᑯᑦ! 
ᐃᓄᐃᒃᑯᑎᒎᕐᓂᕕᓂᓯᓐᓂ ᑕᑯᑦᓴᐅᑎᑦᓯᖃᑎᐅᒍᓐᓇᑐᓯ Facebook-ᑯᑦ!

ᖃᖓᑦᑕᔫᕐᑎᐅᒋᐅᕐᓴᑐᑦ – ᐅᐱᕐᖔᒥ 2017 ᑰᒃᔪᐊᒥ
ᖃᖓᑦᑕᔫᕐᑎᐅᒋᐅᕐᓴᓂᖅ ᐱᒋᐊᓛᓕᕐᒥᔪᖅ ᑕᒡᒐᓂ ᐊᕐᕌᒍᒥ ᑰᒃᔪᐊᒥ. 

ᑖᒃᑯᐊ ᐱᒋᐅᕐᓴᑎᑦᓯᓂᐅᓲᑦ ᐃᓚᐅᔪᓂᒃ ᓇᓪᓕᑳᔭᐅᓯᒪᔪᓂᒃ ᒪᓕᒐᒻᒪᕆᓐᓂᒃ 
ᒪᓕᕐᖄᓚᐅᑲᑦᑎᓗᒋᑦ ᐃᓄᐃᒃᑯᑦ ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᓗ 
ᖃᖓᑦᑕᔫᕈᓐᓇᐅᑎᑕᕋᓱᐊᕐᓱᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᓂᒃ. ᐱᒋᐅᕐᓴᓂᖓ, 
ᓯᑯᑦᓴᔭᓕᕆᓂᖓ ᖃᖓᑕᒋᐅᕐᓴᓂᖓᓗ, ᑰᒃᔪᐊᒦᓛᕐᑐᖅ ᐃᓄᐃᒃᑯᑦ 
ᐱᐅᒃᑯᑎᖏᓐᓂᒃ ᐊᑐᕐᓗᑎᒃ ᖃᖓᑦᑕᔫᕌᕈᕐᒥᒃ. ᖃᖓᑕᒍᓐᓇᐅᑎᑖᑦᓯᐊᑐᐊᕈᑎᒃ 
ᖃᓪᓗᓈᑦ ᓄᓇᖓᓂ ᐃᓕᓐᓂᐊᕆᐊᓪᓚᓯᒻᒥᓗᑎᒃ ᐃᓄᑦᑕᕈᓐᓇᐅᑎᒥᒃ 
ᖃᖓᑦᑕᔫᕈᓐᓇᐅᑎᑖᕋᓱᐊᕐᓗᑎᒃ, ᐊᒥᓱᓂᓪᓗ ᐱᒍᓐᓇᐅᑎᓂᒃ, ᐱᔭᕇᕐᓂᕈᑎᒃ 
ᐃᓄᐃᒃᑯᓂ ᖃᖓᑦᑕᔫᕐᑎᕈᕈᓐᓇᓯᒐᔭᕐᑐᑦ. ᑖᓐᓇ ᐱᓇᓱᐊᖃᑎᒌᒍᑎᐅᔪᖅ 
ᐃᓄᐃᒃᑯᓄᑦ, ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ, ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ 
ᑲᕙᒪᖓᓄᓪᓗ ᐱᓪᓗᑯᒋᐊᓕᒻᒪᕆᐊᓗᒻᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᓯᐅᑦᓱᓂ ᓄᓇᕕᒻᒥ.

Air Inuit Propwash
ᐃᓄᐃᑦ 
ᖃᖓᑦᑕᔫᖏᑦᑕ ᐳᔪᖓᓂ
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Bypass long security lineups in Montreal, register and it’s free!
Aéroports de Montréal offers a convenient service that allows 

travellers to avoid long lines at security check points at Montréal-
Trudeau International airport. By registering online within 24 hours of 
their scheduled departure time, you can book your priority passage 
through Montréal-Trudeau security at a predetermined time confirmed 
by text message. This service is meant to improve the airport experience 
by reducing wait times and the stress associated with going through 
security during peak periods. To take advantage of this free* and 
convenient service, travellers must follow the three steps below with 
the mobile device of their choice:
•	 Visit http://www.admtl.com/en/flights/secure_express
•	 Book your priority passage online (for a maximum of five people) 

within 24 hours of your flight;
•	 Confirm your registration by replying to the system-generated 

SMS; * text fees may apply.
•	 Present yourself at the time specified in the SMS at the 

SecurXpress line at the security check point.
 

For more information about SecurXpress, visit the ADM website at 
www.admtl.com.

ᐊᒥᓱᐊᓗᓐᓂᒃ ᑐᑭᓕᕇᑦᑐᓂᒃ ᒪᓐᑐᕆᐊᓪᒥ ᖄᖏᒍᓐᓇᐅᑎ 
ᕿᓂᔭᕐᑕᐅᕕᒃᑰᕆᐊᓕᓐᓂᒃ, ᐊᓪᓚᑕᐅᓗᑎᑦ ᐊᑮᑦᑑᓱᓂᓗ!
ᒪᓐᑐᕆᐊᓪᒥ ᐊᐅᓪᓚᕆᐊᕐᑐᕕᒻᒥ ᐃᓱᐊᕐᑐᒥᒃ ᐱᒍᑦᔨᒍᑎᑖᕐᖃᒥᓕᕐᒥᔪᒍᑦ 

ᐊᒥᓱᐊᓗᓐᓂᒃ ᑐᑭᓕᕇᑦᑐᓂᒃ ᖄᖐᒍᓐᓇᓕᕐᑐᑦ ᒪᓐᑐᕆᐊᓪ ᒥᕝᕕᖓᓂ. 24-ᓂ 
ᑫᕙᓪᓚᒍᓯᕐᓂ ᐊᐅᓪᓚᓚᐅᕐᓇᒃ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐃᑭᕕᒋᓛᕐᑕᓄᑦ ᐋᕐᕿᓱᐃᒌᕐᓗᑎᑦ, 
ᕿᓂᔭᕐᑕᐅᕕᒃᑰᕕᑦᓴᐱᑦ ᑫᕙᓪᓚᒍᓯᖓᓂᒃ ᐋᕐᖀᓯᒪᒌᕈᓐᓇᓕᕐᑐᑎᑦ ᐅᖄᓚᐅᑎᓐᓄᑦ 
ᓇᑦᓴᑲᑦᑕᒐᕐᓄᑦ ᐊᓪᓚᕕᐅᑐᐃᓐᓇᓗᑎᑦ.
ᑖᓐᓇ ᐱᒍᑦᔨᒍᑎ ᐊᐅᓪᓚᕆᐊᕐᑐᕕᒻᒥ ᐅᑕᕐᕿᑯᑖᒌᒃᑯᑎᑦᓴᓕᐊᕆᓯᒪᔪᖅ 

ᐅᐃᒪᓇᓕᕐᑎᓗᒍ ᐊᒥᓱᑦ ᐊᐅᓚᑲᑕᓐᓂᖓᓂᓗᐊᖕᖑᐊᖅ. ᐊᑮᑦᑐᒪᑦ 
ᐊᑐᕈᒪᒍᕕᐅᒃ ᐃᓱᐊᕐᑑᓱᓂᓗ, ᐅᑯᓂᖓ ᒪᓕᓪᓗᑎᑦ ᐊᑐᕈᓐᓇᑌᑦ ᓇᓪᓕᐊᓂᒃ 
ᖃᕆᑕᐅᔭᕈᑎᑎᓐᓂᒃ ᐊᑐᕐᓗᑎᑦ:
•	 ᑕᑯᒋᐊᕐᓗᒍ http://www.admtl.com/en/flights/secure_express
•	 ᓯᕗᓪᓕᐅᔭᐅᒍᒪᓂᕋᕐᓗᑎᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐊᓪᓚᓗᑎᑦ (ᑕᓪᓕᒪᑦ 
ᐅᓄᕐᓂᐸᐅᒍᓐᓇᑐᑦ ᐊᓪᓚᑕᐅᔪᑦ) 24-ᓂ ᑫᕙᓪᓚᒍᓯᕐᓂ ᐊᐅᓪᓚᓚᐅᕐᓇᒃ;

•	 ᖃᕆᑕᐅᔭᕈᑎᑎᒍᑦ ᐊᓪᓚᕕᐅᒍᑎᖃᕐᓗᑎᑦ; ᐅᖄᓚᐅᑎᒧᑦ 
ᐊᑭᖃᑐᐃᓐᓇᕆᐊᓕᒃ ᐊᓪᓚᑖᕈᑎᑎᑦ

•	 ᑫᕙᓪᓚᒍᓯᖓᓂ ᐅᖃᕐᑕᐅᓯᒪᔪᒥ ᕿᓂᔭᕐᑕᐅᕕᒃᑰᕆᐊᕐᑐᓗᑎᑦ.
­

ᑐᑭᓯᒋᐊᓪᓚᒍᒪᒍᕕᑦ SecurXpress ᓱᓇᐅᒻᒪᖔᑦ ᕿᓂᔭᕐᑕᐅᕕᒃᑰᕈᑎ, 
ᑕᑯᒋᐊᕐᓗᒍ ᒪᓐᑐᕆᐊᓪ ᒥᕝᕕᖓᑕ ᖃᕆᑕᐅᔭᒃᑯᑦ ᓴᕐᕿᔮᕐᑎᓯᕕᖓ ᐅᕙᓂ 
www.admtl.com.

ᐊᑭᑭᓐᓕᑎᕆᐅᑎᐅᓛᓕᕐᒥᔪᑦ Forthcoming Seat sales

ᐅᐱᕐᖔᒥ ᔪᓓ 10-ᒥᑦ ᔪᓓ 31-ᒧᑦ Summer Sale For travel between July 10th and July 31st

ᓄᓂᕙᓐᓇᐅᓂᖓᓂ ᐊᐅᒡᒍᓯ 7-ᒥᑦ ᐊᐅᒡᒍᓯ 28-ᒧᑦ Berry picking sale For travel between August 7th and August 28st

ᖃᐅᔨᒪᒐᓱᐊᕈᓐᓇᑐᑎᑦ ᐅᕙᑦᑎᓂᒃ ᐅᖁᑎᒎᓇ airinuit.com ᐅᕝᕙᓗᓗᓐᓃᑦ Facebook !
Follow us at airinuit.com or on Facebook !
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2017ᒥ ᕗᔅ ᐃ­ᐊᒃᑯᑦ ᐱᒋ­ᐊᕐᓂᖃᑦᓯ­ᐊᓯᒪᕗᑦ. ᖃᖓᑦᑕᔫᓂᒃ 
ᓄᑕᐅᓯᓕᕐᑐᐃᓯᒪᓕᕐᓱᑕ ᐱᒍᑦᔨᓯ­ᐊᕈᓐᓇᓯᓂᕐᓴᐅᓕᕋᑦᑕ ᑕᕐᕋᒥ ᓄᓇᓕᓐᓂᒃ.
ᖃᖓᑦᑕᔫᕐᑖᕆᐊᓪᓚᓯᒪᓕᕐᓱᑕ ATR 42-500-ᓂᒃ ᖃᐅᔨᒪᔭᐅᖁᔨᕗᒍᑦ 

ᒣᒥ ᐱᒋᐊᕐᓗᑕ ᐅᓪᓗᑕᒫᑦ ᐃᐊᑦᒪᓐᑕᓐᒥᑦ ᔨᐊᓗᓀᒧᑦ ᐱᒍᑦᔨᖃᑦᑕᓛᓕᕋᑦᑕ 
ᑲᔪᓯᓚᖓᔪᒥᒃ ᐃᓅᕕᒻᒧᑦ. ᑖᓐᓇ ᐅᓪᓗᑕᒫᕐᑕᑐᑦᓴᖅ ᐱᑐᑦᓯᒪᖃᑎᖃᕐᓂᓴᐅᒍ
ᑎᒋᓛᕐᑕᕗᑦ ᓄᓇᑦᓯᐊᒥᐅᑦ ᓄᓇᓕᖏᓐᓂᒃ ᑕᕐᕋᒦᓐᓂᓴᓂᒃ, ᐊᕐᕕᑕᓗᑭᓐᓂᓴ
ᐅᖃᑦᑕᓛᕋᑦᑕ ᑕᕐᕋᒧᑦ ᐅᐊᓕᓂᕐᒧᑦ ᑭᒡᒐᑐᕐᑕᐅᓂᕐᓴᐅᓗᑕᓗ.
ᐅᐱᕐᖔᓯᐅᕐᐸᓕ­ᐊᓯᒻᒥᒐᑦᑕ, ᐱᒋ­ᐊᑦᓯ­ᐊᓇᕐᑑᓚᖓᓕᕐᒥᒪᑦ, ᓄᑖᓂᓪᓗ 

ᐱᕕᑦᓴᖃᖃᑦᑕᓂ­ᐊᓕᕐᒥᓱᓂ. ­ᐊᓕ­ᐊᒋᑦᓱᒍ ᖃᐅᔨᒪᔭᐅᖁᔨᕗᒍᑦ ᐁᕆᓕᐅᑉ ᓄᖕᖑ
ᐊᓂ ᐱᓇᓱᖃᑎᖃᓛᓕᕐᒥᒐᑦᑕ ᐃᓚᓐᓈᑎᓐᓂᒃ ᖄᑭᕐᑐᓕᕆᔨᓂ NHL ᑲᓇᑕᒥ 
­ᐊᒻᒪᓗ ᑮᓇᐅᔭᒃᑯᕕᒻᒥᒃ Scotiabank ᖃᔫᑦᑖᓗᖁᑎᖓᓂᒃ ᖄᑭᕐᑏᑦ Stanley 
Cup ­ᐊᕐᕕᑕᕈᑎᖃᓛᓕᕐᒥᒐᑦᑕ ᐅᑭᐅᕐᑕᑐᒥ ᑕᕐᕋᒥ ᐱᓇᓱ­ᐊᕐᑕᐅᔪᑎᒍᑦ ᖄᑭᕐᑏᑦ 
ᐱᐅᒃᑯᑎᑦᓴᖏᓐᓂᒃ ᐁᑦᑐᑐᐃᒋ­ᐊᕐᑐᓗᑕ ᓄᓇᓕᓐᓄᑦ ᑕᕐᕋᒥ. ᐃᖃᓗᓕ­ᐊᓛᕐᑐᒍᑦ, 
ᑭᖕᖓᓄᓪᓗ, ᑰᒑᕐᔪᒧᑦ, ᑕᓗᕐᔪ­ᐊᒧᑦ, ᐅᕐᓱᕐᑑᒧᑦ, ᖃᐅᓱᐃᑦᑐᒧᑦ, ᓴᓂᕋᔭᕐᒧᑦ, 
ᕿᑭᕐᑕᔪ­ᐊᒧᓪᓗ.
ᐃᑲᔪᕐᓯᒍᒪᑦᓯ­ᐊᑐᒍᑦ ᓄᓇᓕᓐᓂᒃ ­ᐊᒥᓱᓂᒃ ­ᐊᒻᒪᓗ ­ᐊᒥᓱᓂᒃ ᐱᓇᓱ­ᐊᕐᑕᐅᔪᓂᒃ 

­ᐊᒻᒪᓗ ­ᐊᑭᓕᕐᑕᐅᒐᑎᒃ ᐃᑲᔪᖃᑕᐅᔪᓂᒃ ᑮᓇᐅᔭᕐᑎᒍᑦ ᐃᑲᔪᓯᖃᑕᐅᓗᑕ 
ᐱᓇᓱᖃᑎᒋᔭᐅᓗᑕᓘᓐᓃᑦ. ᓄᓇᓖᑦ ᐱᒍᑦᔨᓲᑦ ᐅᕙᑦᑎᓂᒃ ᐱᒍᑦᔨᒍᒪᒻᒥᒐᑦᑎᒋᑦ.
ᑲᓇᑕ 150ᓄᑦ ­ᐊᕐᕌᒍᓄᑦ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑕᐅᑎᓪᓗᒍ ᐃᓚᐅᓛᕈᒪᔪᒍᑦ. 

ᐃᓚᐅᓯᒪᑦᓱᑕᓗ ­ᐊᕐᕕᑕᕈᑎᓕᓐᓄᑦ Red Couch Tour ᒫᑦᓯᐅᓛᕐᑐᒥ, ᑲᓇᑕᒥᐅᑦ 
ᐅᖃᐅᓯᑦᓴᒥᓂᒃ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᓪᓗᒋᑦ ᑕᕐᕋᒥ ᑐᓴᐅᒪᔭᐅᖁᔭᑦᑎᓂᓪᓗ 
ᑐᓴᕐᑎᓯᖃᑕᐅᒻᒥᓱᑕ.
ᐅᐱᕐᖔᓯᐅᕐᐸᓕ­ᐊᓯᒻᒥᒐᑦᑕ ᕿᓚᓈᕐᐳᒍᑦ ᐱᓇᓱ­ᐊᓛᓕᕐᒥᔭᑦᑎᓂᒃ ᓯᕗᓂᑦᓴᓕ

ᐅᕐᓯᒪᒍᑎᑦᑎᓂᒃ ᓄᑖᑦᓯ­ᐊᓂᒃ ᖃᖓᑦᑕᔫᓕᕆᓂᑎᒍᑦ.

2017is off to a great start for First Air. We are happy to see that 
our fleet modernization program has provided us the flexibility we 
were looking for to be able to strengthen our service options to the 
Northern communities.

With the addition of our ATR 42-500’s we are pleased that in May we 
commenced daily service from Edmonton to Yellowknife and onwards to 
Inuvik. This daily scheduled service will afford us the opportunity to offer 
a stronger connection to NWT’s northernmost communities, allowing 
us to have better access and representation in the North West Arctic.

Spring brought rejuvenation, rebirth and new opportunities. In 
late April we partnered with our friends at the NHL and Scotiabank to 
take the Stanley Cup on an arctic journey helping Project North deliver 
hockey equipment to Northern communities. This year our tour included 
Iqaluit, Cape Dorset, Kugaaruk, Taloyoak, Gjoa Haven, Resolute Bay, Hall 
Beach and Qikiqtarjuaq.

We have had the pleasure of supporting many communities and 
many projects and charities in the form of sponsorships or partnerships. 
Giving back to the communities is important to us.

With this being Canada’s 150th anniversary we’ve looked to celebrate 
along with all of Canada. We were happy to be part of the Red Couch 
Tour this past March, sharing people’s Canadian messages across the 
North and sharing our own message also.

We look forward to working on projects that will help align the airline 
with a modern future.

Nirlivallaatᓂᕐᓕᕙᓪᓛᑦ
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The Supreme Court Decision in Her 
Majesty the Queen v. Jordan: 
Justice Delayed or Justice Denied?

In July 2016, the Supreme Court of Canada rendered its decision on 
the matter regarding criminal charges for drug trafficking against Mr. 
Jordan. In the Jordan case, the Supreme Court rendered a controversial 
verdict in ordering a stay of proceedings against him, given that it took 
44 months of delays from the time charges were filed to the decision at 
trial, which was considered to violate Mr. Jordan’s constitutional rights.

In Jordan, the Supreme Court had specified numerical ceilings 
to determine the reasonableness of delays in criminal proceedings, 
calculated by the number of months from the filing of the criminal 
charges against the accused to the verdict, and taking into account 
delays caused by the defence.

Section 11(b) of the Canadian Charter of Rights and Freedoms states 
that “Any person charged with an offence has the right […] to be tried 
within a reasonable time.” What this means is that generally speaking, 
every person has the right to a timely trial in Canada, and that no one 
should wait too long without reasonable delays for their case to be heard.

Past Supreme Court decisions established guidelines to interpret 
section 11(b) of the Canadian Charter of Rights and Freedoms, to determine 
reasonableness of delays in criminal proceedings. However, Jordan 
brushed aside pre-established guidelines and a new framework was 
established by the Supreme Court with the objective of simplifying 
how to determine reasonable delays.

In Jordan, the accused was charged for his part in a drug delivery 
operation, and the total delay between the time charges were laid and 
the end of his trial was 49.5 months. Jordan wanted a stay of proceedings 
due to the delay, and contended that the delay was unreasonable and 
violated his right to a trial in a reasonable timeframe. The Supreme Court 
ruled in favour of a stay of proceedings was allowed, and that the delay 
was unreasonable and violated Jordan’s right to a timely trial, even while 
taking into account that part of the delay was due to a change in lawyers.

The Supreme Court determined that the existing guidelines 
implemented by courts across the country were found to be complex 
and confusing, and therefore opted for a new, structured and numerical 
approach for determining delays with the Jordan decision, by establishing 
ceilings for reasonable delays of 18 months when the accused is tried 
in provincial court, and of 30 months if the accused is tried in Superior 
Court. Defence delay does not count towards calculating that ceiling.

If the ceiling established by Jordan is passed, the Crown must show 
that there were exceptional circumstances responsible for the delay. 
These circumstances must be unforeseen or unavoidable, and they must 
not be easy to fix. Individual events that are unavoidable or unforeseen, 
such as a lawyer getting sick for instance, are subtracted from the total 
delay. If the exceptional circumstances are due to the complex nature 
of the case, the delay can be considered reasonable. In cases where 

Legal Tips
By the Makivik Legal Department

ᐱᖁᔭᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᒋᐊᓪᓚᕈᑏᑦ
ᒪᑭᕝᕕᑯᑦ ᐱᖁᔭᓕᕆᓂᕐᓄᑦ ᐱᑦᔪᔨᕕᖓᓐᓂᑦ
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ᐃᕐᖃᑐᐃᕕᕐᔪᐊᒥ ᑐᑭᑖᕈᑎᐅᓚᐅᔪᖅ 
ᐊᑭᓴᕐᑐᑎᓪᓗᒍ ᐊᑕᓂᐊᓗᒃ ᔪᐊᑕᓐᒥᒃ: 
ᐃᕐᖃᑐᕐᑕᐅᓂᑦᓴᖔ ᑭᖑᕙᕆᐊᕐᑕᐅᕙ ? 
ᐅᕝᕙᓘ ᐃᕐᖃᑐᕐᑕᐅᑎᑕᐅᑦᑌᓕᕙ ?

ᔪᓓ 2016-ᖑᑎᓪᓗᒍ, ᑲᓇᑕᐅᑉ ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᖓ ᑐᑭᑖᕈᑎᖃᓚᐅᔪᒻᒪᑦ 
ᐱᓂᕐᓗᕋᕐᓂᒧᑦ ᐃᕐᖃᑐᕐᑕᐅᒋ­ᐊᖃᓲᓄᑦ ᐋᖓᔮᓐᓇᑐᓂᒃ ᓂᐅᕐᕈᓯᕐᓂᒧᑦ ᔪ­ᐊᑕᓐ 
ᐃᕐᖃᑐᕐᑕᐅᑎᓪᓗᒍ. ᐃᕐᖃᑐᕐᑕᐅᒍᑎᖏᓐᓂ ᔪ­ᐊᑕᐅᑉ ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᖅ 
ᐱᒃᑲᕆᒍᑕᐅᒍᓐᓇᑐᒥᒃ ᑐᑭᑕᕈᑎᖃᓚᐅᔪᖅ ᐃᕐᖃᑐᕐᑕᐅᓂᖓᓂᒃ ᑲᔪᓯᔭᐅᖁᔨᑦᓱᓂ, 
ᖃᐅᔨᒪᓇᑦᓯ­ᐊᑎᓪᓗᒍ ᑕᕐᕿᓂᒃ 44-ᓂᒃ ᐅᑕᕐᕿᓯᒪᓂᖓ ᐃᕐᖃᑐᕋᑦᓴᖑᕐᓂᒥᓂᑦ 
ᑐᑭᑖᕐᑕᐅᓂᖓᓄᑦ ᑎᑭᑦᓱᓂ, ᑕᒪᓐᓇ ᒧ­ᐊᑕᐅᑉ ᐱᖁᔭᕐᔪ­ᐊᑎᒍᑦ 
ᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃ ᓯᖁᒥᑦᓯᓂᐅᓂᕋᕐᑕᐅᔪᖅ.
ᔪ­ᐊᑕᐅᑉ ᐃᕐᖃᑐᕐᑕᐅᓂᖓᓂ ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᖅ ᑭᓯᑦᓯᒍᑎᓂᒃ ᐅᖃᓚᐅᔪᖅ 

ᐱᕕᑦᓴᐅᒍᓐᓇᑐᓂᒃ ᑐᑭᓯᒐᓱ­ᐊᕈᑎᐅᓗᑎᒃ ᐱᕕᑦᓴᓕ­ᐊᕆᓯᒪᔪᑦ ᒪᓕᑦᑕᐅᓯ
ᐊᕐᓯᒪᒻᒪᖔᑕ ᐱᓂᕐᓗᓯᒪᓂᕐᒧᑦ ᐃᕐᖃᑐᕐᑕᐅᔪᓂ, ᑭᓯᑦᓱᒋᑦ ᑕᕐᖀᑦ 
ᐃᕐᖃᑐᕋᑦᓴᖑᕐᑎᑕᐅᓂᖓᓂᑦ ᑐᑭᑖᕈᑕᐅᓂᖓᓄᑦ ᐃᓱᒪᒋᑦᓱᒋᓪᓗ ᐱᕈᔭᓕᕆᔨᐅᑉ 
ᓴᐳᒻᓂ­ᐊᑎᐅᑉ ᑭᖑᕙᕐᑎᓯᒍᑎᕕᓂᖏᑦ.
­ᐊᕕᑦᑐᓯᒪᓂᕐᒥ 11(b) ᑲᓇᑕᒥ ᐊᓂᕐᑎᕆᔪᓕᒫᑦ ᐱᒍᓐᓇᐅᑎᖏᓐᓂ 

ᐃᓱᒣᓐᓇᕿᐅᑎᒋᒍᓐᓇᑕᖏᓐᓂ ᐅᖃᕐᓯᒪᔪᖅ “ᓇᐅᑐᐃᓐᓇᖅ ᐃᕐᖃᑐᕋᑦᓴᓕ­ᐊᖑᔪᖅ 
ᐱᓂᕐᓗᓂᕐᒧᑦ ᐱᒍᓐᓇᐅᑎᖃᕐᑐᖅ (…) ᐱᕕᑦᓴᓕ­ᐊᖑᒪᔪᒥ ᒪᓕᑦᓯ­ᐊᑐᒥᒃ.” 
ᑕᒪᓐᓇ ᑐᑭᖃᕐᑐᖅ ᐃᒫᒃ, ᓇᐅᓕᒫᖅ ᑲᓇᑕᒥᐅᖅ ᐃᕐᖃᑐᕋᑦᓴᓕ­ᐊᖑᓯᒪᔪᖅ 
ᐱᕕᑦᓴᒥᒃ ­ᐊᑐᕐᑎᑕᐅᑦᓯ­ᐊᕆ­ᐊᓕᒃ ­ᐊᑯᓂᓗ ᐅᑕᕐᕿᑐᖃᕆ­ᐊᖃᕋᓂ ᐱᕕᑦᓴᓕ
ᐊᖑᓯᒪᔪᑦ ᒪᓕᓪᓗᒋᑦ ᐃᕐᖃᑐᕐᑕᐅᓂᕐᒧᑦ.
ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᑯᑦ ᑐᑭᑖᕈᑎᐅᖃᑦᑕᓯᒪᔪᑦ ᒪᓕᒐᖕᖑᕈᑎᐅᓯᒪᔪᑦ, 

ᖃᐅᔨᒪᒍᑎᐅᑦᓱᑎᒃ ᐱᕕᑦᓴᒥᒃ ᐱᓂᕐᓗᑐᕕᓃᑦ ᐃᕐᖃᑐᕐᑕᐅᓂᖏᓐᓄᑦ. ᑌᒣᒐᓗ
ᐊᕐᑎᓗᒍ ᔪ­ᐊᑕᐅᑉ ᐃᕐᖃᑐᕐᑕᐅᓂᖓᓂ ᑖᒃᑯ­ᐊ ᓴᓂᕐᕙᑕᐅᓯᒪᓚᐅᔪᑦ ᒪᓕᒉᑦ 
ᓄᑖᓂᓪᓗ ­ᐊᕙᓗᓕᕐᑕᐅᓱᓂ ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᒧᑦ ᓇᓗᓇᖕᖏᓂᕐᓴᖑᕐᑎᑕᐅᑦᓱᓂ 
ᐱᕕᑦᓴᒥᒃ ᑐᑭᓯᒐᓱ­ᐊᕐᓂᖅ.
ᔪ­ᐊᑕᐅᑉ ᐃᕐᖃᑐᕐᑕᐅᓂᖓᓂ ᐸᓯᔭᐅᒍᑎᖃᕐᓯᒪᔪᖅ ᐋᖓᔮᓐᓇᑐᓕᕆᓂᕐᒥᒃ, 

ᐃᕐᖃᑐᕋᑦᓴᖑᕐᑎᑕᐅᓂᕐᒥᓂᑦ ᐱᔭᕇᕐᓂᖓᓄᑦ ᑎᑭᑦᓱᓂ 49.5-ᓂᒃ ᑕᕐᕿᓂᒃ 
ᐱᓇᓱ­ᐊᕐᑕᐅᓚᐅᔪᖅ. ᔪ­ᐊᑕ ᐃᕐᖃᑐᕐᑕᐅᓂᕐᒥᓂᒃ ᓄᕐᖃᑎᑕᐅᖁᔨᓚᐅᔪᖅ 
ᐱᕕᑦᓴᒥᒃ ­ᐊᑐᕐᑎᑕᐅᓯᒪᑦᓯ­ᐊᖏᓐᓂᑯᒥᓄᑦ ᐱᒍᓐᓇᐅᑎᒥᓂᒃ ᐱᑦᓯ
ᐊᑕᐅᓯᒪᖕᖏᓂᕃᑦᓱᓂ ᐱᕕᑦᓴᐅᔪᒥ ­ᐊᑐᕐᓂᓗᑦᓱᑎᒃ. ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᖅ 
ᑐᑭᑖᕈᓐᓇᓯ­ᐊᕐᑐᖅ ᓄᕐᖃᑎᑦᓯᓗᓂ, ᐱᕕᑦᓴᖓᓗ ­ᐊᑐᕐᑕᐅᓯ­ᐊᓚᐅᔪᒐᓂ 
ᔪ­ᐊᑕᐅᑉ ᐱᒍᓐᓇᐅᑎᖏᑦ ­ᐊᑐᕐᑕᐅᓯ­ᐊᕋᑎᒃ, ᐃᓱᒪᒋᓗᒍᓗ ᐱᖁᔭᓕᕆᔨᖓᑕ 
ᑭᖑᕙᕐᑎᓯᓯᒪᓂᖓ.
ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᖅ ᑐᑭᑖᓚᐅᔪᖅ ᒪᓕᒐᐅᔪᑦ ­ᐊᑐᓕᕐᑎᑕᐅᓯᒪᔪᑦ 

ᐃᕐᖃᑐᐃᕕᓄᑦ ᑲᓇᑕᒥ ᓇᓗᓇᕐᑑᓂᕋᕐᓱᒋᑦ ᓇᓗᓕᕐᓇᓱᑎᓪᓗ, ᑌᒣᒻᒪᑦ 
ᓄᑖᒥᒃ, ᐃᓂᓪᓚᖓᑦᓯ­ᐊᑐᒥᒃ ᑭᓯᑦᓯᒍᑎᖃᕐᓗᓂᓗ ᐱᕕᑦᓴᖅ ­ᐊᑐᕐᑕᐅᓯ­ᐊᕐᒪᖔᑖ 
ᑐᑭᑖᕈᑎ­ᖃᖔᕐᓱᓂ ᔪ­ᐊᑕᐅᑉ ᑐᑭᑖᕐᑕᐅᓂᖓᒍᑦ, ᑕᕐᕿᓂᒃ 18-ᓂᒃ ᐱᓇᓱ
ᐊᕐᑕᐅᔪᑦᓴᐅᓂᕋᕐᓱᒍ ᓇᐅᑐᐃᓐᓇᖅ ᐃᕐᖃᑐᕋᑦᓴᖑᕐᑐᖅ ᓄᓇᒥᓂ ­ᐊᒻᒪᓗ 
ᑕᕐᕿᓂᒃ 30-ᓂᒃ ᐃᕐᖃᑐᐃᕕᕐᔪ­ᐊᑰᓚᖓᒍᓂ. ᐱᖁᔭᓕᕆᔨᐅᑉ ᓴᐳᓐᓂ­ᐊᑎᐅᑉ 
ᑭᖑᕙᕐᑎᓯᓂᖓ ᑭᓯᑕᐅᖃᑎᐅᑎᓐᓇᒍ.
ᔪ­ᐊᑕᐅᑉ ᐱᕕᑦᓴᕕᓂᖓ ᖄᖏᐅᑎᓐᓂᐸᑦ, ᐃᕐᖃᑐᐃᕕᒻᒥ ᑎᒍᔭᐅᑎᑦᓯᒐᓱ

ᐊᕐᑎ ᑕᑯᔭᐅᑎᑦᓯᒋ­ᐊᖃᕐᑐᖅ ᐱᐅᓯᕐᓲᑎᐅᖕᖏᑐᑎᒍᑦ ­ᐊᑑᑎᓯᒪᔪᓂᒃ 
ᑭᖑᕙᓚᕿᒍᑎᐅᑦᓱᑎᒃ. ᑖᒃᑯ­ᐊ ᑭᖑᕙᕈᑏᑦ ᓂᕆᐅᓇᖕᖏᑑᒋ­ᐊᓖᑦ ­ᐊᑑᑎᓗᑎᒃ 
ᑭᓯ­ᐊᓂᐅᓗᑎᒃ, ᐋᕐᕿᑲᓪᓚᑐᐃᓐᓇᕈᓐᓇᖏᑦᑑᓗᑎᒃ. ᐆᑦᑐᕋᐅᑎᒋᓗᒍ ᐱᖁᔭᓕᕆᔨ 
ᐋᓐᓂ­ᐊᓕᕐᓂᐸᑦ ᐱᕕᑦᓴᖓᓂ ᐲᕐᑕᐅᒐᔭᕐᑐᖅ. ᐱᐅᓯᕐᓲᑎᐅᖕᖏᑐᒥᒃ 
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the Crown cannot show such overall delays were reasonable, charges 
against the accused are stayed.

In situations where the delays are below the established ceiling, the 
defence can show that a delay is unreasonable by establishing that the 
defence took meaningful steps in an effort to move proceedings in a 
timely manner and that despite that, the case took much longer than it 
reasonably should have. In cases where the accused establishes both of 
those elements, charges against the accused are to be stayed.

This new framework is easier to use and clearly states that delays 
longer than specified are unreasonable if certain criteria justifying them 
are not met. The Supreme Court’s objectives are to ensure that the 
accused receive timely trials guaranteed to them by section 11(b) of the 
Canadian Charter of Rights and Freedoms. These delays are calculated 
based on a number of factors that both the accused and the Crown 
should be mindful of as proceedings go on to ensure that our system 
functions properly to the benefit of all Canadians. Any unreasonable 
delays would be considered unconstitutional.

However, the Jordan framework does not automatically apply 
to currently pending proceedings. The Jordan framework has to be 
applied with sensitivity to the parties’ reliance to the previous state of 
law, and as such it is important to examine the particular contexts of 
every individual case. Therefore, in some situations, some accused were 
able to obtain a stay of proceedings as a result of the Jordan framework 
given the circumstances, but some were not able to obtain such a stay.

Not all delays are necessarily unreasonable: it is important that one 
consult their lawyer to see if the guidelines established by Jordan apply 
to any proceedings that began before this decision. Given the context 
of the justice system in Nunavik, there are many delays due to travel 
and distance. It is important to understand that while the Jordan case 
has already had many effects on proceedings in Canada, it does not 
necessarily apply to all cases that existed before the judgement.

Legal Tipsᐱᖁᔭᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᒋᐊᓪᓚᕈᑏᑦ

­ᐊᑑᑎᓂᖓ ᐃᕐᖃᑐᕐᑕᐅᒐᓱ­ᐊᕐᑑᑉ ᐱᓇᓱ­ᐊᕐᑕᐅᓂᖓᑕ ᓇᓗᓇᕐᓂᑯᖓᓄᑦ, 
ᐱᕕᑦᓴᖓ ­ᐊᑐᑦᓯ­ᐊᓂᕋᕐᑕᐅᒐᔭᕐᑐᖅ. ᐃᕐᖃᑐᐃᕕᒻᒥ ᑎᒍᔭᐅᑎᑦᓯᒐᓱ­ᐊᕐᑎ 
ᐱᕕᑦᓴᒥᒃ ­ᐊᑐᕐᑕᐅᓯ­ᐊᕐᓯᒪᖕᖏᓂᕃᑉᐸᑦ ᑭᖑᕙᕆ­ᐊᕐᑎᑕᐅᒍᑎᖏᑦ ᐱᑦᔪᑎᑦᓯ
ᐊᖑᖕᖏᓂᕋᕐᓗᒋᑦ, ᐃᕐᖃᑐᕐᑕᐅᒍᑎᖏᑦ ᑲᔪᓯᒐᔭᕐᑐᑦ.
ᐱᕕᑦᓴᓕ­ᐊᕆᔭᐅᓯᒪᔪᒧᑦ ᑎᑭᐅᑎᓯᒪᕋᑕᖕᖏᑯᓂ ᑭᖑᕙᕆ­ᐊᕐᑎᑕᐅᓯᒪᓗᓂ, 

ᐱᖁᔭᓕᕆᔨᖓ ­ᐊᑐᕐᓂᓗᑦᑕᐅᓂᕃᒍᓐᓇᑐᖅ ᐱᕕᑦᓴᖓᓂᒃ ᓄᐃᑦᓯᓗᓂᓗ 
ᐃᕐᖃᑐᕐᑕᐅᓂᖓᓂᒃ ᑲᔪᓯᑎᑦᓯᒐᓱ­ᐊᕐᓯᒪᓂᕐᒥᓂᒃ ᐱᕕᑦᓴᒥᒃ ­ᐊᑐᑦᓯ­ᐊᓱᓂ 
ᑌᒣᒐᓗ­ᐊᕐᑎᓗᒍᓗ, ­ᐊᑯᓂᕆᔪᒥᒃ ᐃᕐᖃᑐᕐᑕᐅᓂᖓ ᐱᓇᓱ­ᐊᕐᑕᐅᓯᒪᓂᕋᕐᓗᒍ. 
ᑖᒃᑯ­ᐊ ᑕᒪᒋᒃ ᓄᐅᑕᐅᒍᓐᓇᑐ­ᐊᕐᐸᓂᒃ ᐃᕐᖃᑐᕐᑕᐅᒋ­ᐊᓕᐅᑉ ᐃᕐᖃᑐᕐᑕᐅᒍᑎᑦᓴᖏᑦ 
ᑲᔪᓯᑎᑕᐅᒐᔭᕐᑐᑦ.
ᑕᒪᓐᓇ ᓄᑖᖅ ᐊᕙᓗᓖᒍᑎᒃ ᐊᑐᕆᐊᖓ ᐃᓱᐊᕐᓂᓴᖅ ᑐᑭᓯᓇᕐᑎ­­ᓯᑦᓯ­ᐊᓱᓂᓗ 

ᐱᕕᑦᓴᐅᔪᖅ ᐊᑐᕐᑕᐅᓯᐊᕐᓂᖏᑉᐸᑦ ᑭᖑᕙᕆᐊᕐᑕᐅᑲᑕᓪᓗᑎᒃ ᐱᕕᑦᓴᖓᓂᒃ 
ᐊᑐᕐᑎᑕᐅᑦᓯ­ᐊᓯᒪᖕᖏᓂᕋᕐᑕᐅᒍᓐᓇᑐᖅ. ᐃᕐᖃᑐᑉᕐᕕᕐᔪᐊᖅ ᑖᒃᑯᓂᖓ 
ᐃᓂᓪᓓᓚᐅᔪᖅ ᐃᕐᖃᑐᕋᑦᓴᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᐱᕕᑦᓴᖃᑦᓯᐊᖁᑦᓱᒋᑦ ᐱᒍᓐᓇᐅ
ᑎᒥᓂᒃ ᐊᕕᑦᑐᓯᒪᓂᖅ 11(b) ᑲᓇᑕᒥ ᐊᓂᕐᑎᕆᔪᓕᒫᑦ ᐱᒍᓐᓇᐅᑎᖏᓐᓂ 
ᐃᓱᒣᓐᓇᕿᐅᑎᒋᒍᓐᓇᑕᖏᓐᓂ. ᑖᒃᑯᐊ ᐱᕕᑦᓭᑦ ᑭᓯᑕᐅᓲᑦ ᐱᑦᔪᑏᑦ ᐊᑐᕐᓱᒋᑦ 
ᐱᓇᓱᒍᑎᕗᑦ ᐃᖏᕐᕋᓯᐊᖁᑦᓱᒋᑦ ᐱᕙᓪᓕᖁᑎᐅᓗᑎᓪᓗ ᑲᓇᑕᒥ­ᐅᓕᒫᓄᑦ. 
ᐱᕕᑦᓴᒥᒃ ᐊᑐᕐᓂᓗᓐᓂᖅ ᐱᖁᔭᕐᔪᐊᒥᒃ ᒪᓕᖕᖏᓂᕋᕐᑕᐅᒪᑦ.
ᑌᒣᒐᓗ­ᐊᕐᑎᓗᒍ, ᔪ­ᐊᑕᐅᑉ ­ᐊᕙᓗᓕᕐᑕᐅᒍᑎᖓ ᒫᓐᓇ ᐃᕐᖃᑐᕐᑕᐅᒋ

ᐊᓕᓐᓄᑦ ­ᐊᑑᑎᖕᖏᑐᖅ. ᔪ­ᐊᑕᐅᑉ ᑐᑭᑕᕈᑎᐅᓂᕆᓚᐅᔭᖓ ᐃᑉᐱᒋᔭᐅᑦᓯ
ᐊᕆ­ᐊᖃᕐᑐᖅ ­ᐊᑐᕐᑕᐅᑎᑕᐅᓂᖓ ᐃᕐᖃᑐᐃᕕᒻᒥ ᐱᓇᓱ­ᐊᕐᑕᐅᖃᑦᑕᓯᒪᔪᑦ 
ᓯᕗᓂᖓᒍᑦ ᐱᖁᔭᐅᒻᒪᑕ ­ᐊᑐᓂᑦ ­ᐊᑕᐅᓯᐅᓈᕐᑎᑎᓪᓗᒋᑦ ᕿᒥᕐᕈᔭᐅᑦᓯ
ᐊᕆ­ᐊᖃᕐᑐᑦ. ᑌᒣᒻᒪᑦ ᐃᓚᖏᓐᓂ, ᐃᕐᖃᑐᕐᑕᐅᔪᓂ ᖁᔭᓈᕐᑕᐅᔨ­ᐊᖃᕐᓯᒪᔪᑦ, 
ᔪ­ᐊᑕᐅᑉ ­ᐊᕙᓗᓕᕐᑕᐅᒍᑎᖓᓄᑦ ᐃᓚᖏᓪᓗ ᐱᒍᓐᓇᑎᑕᐅᓯᒪᒐᑎᒃ.
ᑭᖑᕙᕐᑎᓯᓂᓕᒫᑦ ᓈᒻᒪᓈᖕᖏᑑᖕᖏᑐᑦ: ᐱᒻᒪᕆᐅᔪᖅ ᐱᖁᔭᓕᕆᔨᒥᒃ 

ᖃᐅᔨᒋ­ᐊᑦᓯ­ᐊᓂᖅ ᔪ­ᐊᑕᐅᑉ ᑐᑭᑕᕐᑕᐅᒍᑎᕕᓂᖏᑦ ­ᐊᑑᑎᖃᕈᓐᓇᒪᖔᑕ ᑕᒪᓐᓇ 
ᑐᑭᑖᕈᑎᐅᓚᐅᕐᑎᓇᒍ ᐱᒋ­ᐊᕐᑐᕕᓂᕐᓄᑦ. ᓄᓇᕕᒻᒥ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᐅᑉ 
ᐱᓇᓱ­ᐊᕐᑕᐅᓂᕆᓲᖓ ᑐᑭᓯᒪᑦᓱᒍ, ᑭᖑᕙᕆ­ᐊᑲᑕᓲᖑᒻᒪᑕ ­ᐊᐅᓚᒋ­ᐊᖃᕐᓂᒥᓄᑦ 
ᖃᓂᖕᖏᑑᓂᖓᓄᓪᓗ. ᑐᑭᓯᒪᔭᐅᑦᓯ­ᐊᕆ­ᐊᖃᕐᑐᖅ ᔪ­ᐊᑕᓂᐅᑉ ᐃᕐᖃᑐᐃᕕ
ᑎᒎᕐᓂᕕᓂᖓ ᑲᓇᑕᒥ ᓱᕐᕃᓯᒪᓕᕇᕐᑐᖅ ᐃᕐᖃᑐᕐᑕᐅᖃᑦᑕᑐᓂᒃ, 
ᐃᓘᓐᓇᓕᒫᖏᓐᓅᓕᖓᒐᓂᓗ ᐃᕐᖃᑐᕐᑕᐅᔪᓄᑦ ᑕᒪᓐᓇ ᑐᑭᑖᕈᑎᐅᓚᐅᕐᑎᓇᒍ.

ᐃᕐᖃᑐᐃᕕᒻᒪᕆᖓ ᑲᓇᑕᐅᑉ ᐊᑐᒑᒦᑦᑐᖅ, ᐊᓐᑎᐊᕆᐅᒥ
The Supreme Court of Canada in Ottawa, Ontario
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Prime Minister Trudeau visits Iqaluit

During a February visit to Nunavut, Prime Minister Justin Trudeau 
made a promise to Inuit people across Northern Canada that his federal 
government would address the painful legacy of decades of forced 
relocations and terrible mistreatment specifically pertaining to tuberculosis 
epidemics.

Trudeau also signed a declaration in Iqaluit with Inuit leaders in which 
he committed to even more meetings, according to The Canadian Press, 
the Canadian newswire service that sent an Ottawa reporter up North to 
accompany the prime minister on his visit. It was Trudeau’s first since being 
elected more than a year earlier.

“The Inuit-Crown partnership committee will play an important role 
as we take action on the priorities that matter to Inuit and Canadians,” The 
Canadian Press quoted the prime minister as saying.

ᑲᓇᑕᒥᐅᑦ ᐊᖓᔪᕐᖄᖓ ᑐᕉᑑᑉ 
ᐃᖃᓗᓕᐊᕐᓂᖓ

ᕕᐳᐊᕆᒥ ᓄᓇᕘᓕᐊᕐᓱᓂ, ᑲᓇᑕᒥᐅᑦ ᐊᖓᔪᕐᖄᖓ 
ᑐᕉᑑ ᑲᒪᒋᔭᖃᕐᓂᐊᓂᕋᕐᓯᒪᔪᖅ ᑲᓇᑕᒥ­ᐅᓂᒃ 
ᑕᕐᕋᒥᐅᓂᒃ ᐃᓄᓂᒃ ᑲᕙᒪᑐᖃᒃᑯᑦ ᐅᖄᒍ­ᑎᖃᕐᓂ
ᐊᑎᓪᓗᒋᑦ ᐋᓐᓂᓇᕐᑐᑰᕐᓯᒪᐅᑎᖏᓐᓂᒃ ᐊᕐᕌᒍᓂ 
ᐊᒥᓱᓂ ᓅᑕᐅᖃᑦᑕᓯᒪᓂᕐᒧᑦ ᑲᒪᒋᔭᐅᑦᓯ­ᐊᓯᒪᖕᖏᓂᕐᒧᓗ 
ᐱᓗᐊᕐᑐᖅ ᐊᒥᓱᑦ ᐳᕙᓪᓗᓂᖃᕐᑎᓗᒋᑦ,
ᑐᕉᑑ ᐊᑎᓕᐅᕐᕕᖃᕐᓂᒥᔪᖅ ᐅᖃᒻᒪᕆᐅᑎᒥᒃ 

ᐃᓄᓐᓂᒃ ᓯᕗᓕᕐᑎᓂᒃ ᐊᑎᓕᐅᖃᑎᖃᕐᓱᓂ ᑲᑎᒪᖃᑕ
ᐅᕙᓐᓂᐊᓂᕋᕐᓱᓂ, ᑕᑯᑦᓱᒋᑦ ᑐᓴᕋᑦᓭᑦ ᑐᓴᕋᑦᓴᓂ 
The Canadian Press, ᑲᓇᑕᒥ ᑐᓴᕋᑦᓴᓂᐊᕐᑏᑦ 
ᐋᑐᒑᒥ ᑐᓴᕋᑦᓴᓂᐊᕐᑎᒥᒃ ᑕᕐᕐᕋᓕᐊᖃᑎᖃᕐᑎᓯᓚᐅᔪᑎᓪᓗᒋᑦ ᑲᓇᑕᒥᐅᑦ 
ᐊᖓᔪᕐᖄᖓᓂᒃ. ᑐᕉᑑ ᐃᖃᓗᓕᐊᕆᐅᓚᐅᔪᒻᒪᑦ ᓂᕈᐊᕐᑕᐅᓚᐅᕐᓯᒪᑦᓱᓂ ᐊᕐᕌᒍ 
ᐅᖓᑖᐱᐊᓄᑦ ᓈᓕᕐᑐᖅ.
“ᐃᓄᐃᑦ-ᑲᕙᒪᒃᑯᓗ ᐱᓇᓱᖃᑎᒌᓐᓂᒧᑦ ᑲᑎᒪᔨᖏᑦ ᐱᔭᑦᓴᖃᒻᒪᕆᓛᕐᑐᑦ 

ᓯᕗᓪᓕᐅᔨᒐᑦᓴᓂᒃ ᐱᓇᓱᐊᓯᒍᑦᑕ ᐃᓄᓐᓅᓕᖓᔪᓂᒃ ᑲᓇᑕᒥᐅᓅᓕᖓᔪᓂᓪᓗ,” 
The Canadian Press ᑐᓴᕋᑦᓴᓃᑦᑐᕕᓃᑦ ᐅᖃᐅᓯᖏᑦ ᑲᓇᑕᒥᐅᑦ ᐊᖓᔪᕐᖄᖓᑕ.
ᐊᓯᖏᑦ ᑐᕐᖃᑕᕐᕕᐅᒥᔪᑦ ᐳᓛᕆᐊᕐᓯᒪᖃᑕᐅᓐᓂᒥᔪᑦ ᐅᖃᐅᓯᖃᖃᑕᐅᒋ

ᐊᕐᑐᓱᑎᒃ ᖃᓄᐃᖕᖏᓯᐊᕆᐊᖃᕐᓂᒥᒃ ᐊᒻᒪᓗ ᑕᕐᕋᒥ ᐱᒐᓱᐊᒻᒪᕆᓐᓇᑑᕙᑦᑐᓂᒃ. 
ᑐᕉᑑ ᑲᑎᒪᑦᓯᓂᕐᒥᔪᖅ ᓄᓇᕘᕐᒥᐅᑦ ᐊᖓᔪᕐᖄᖓᓂᒃ ᐲᑕ ᑕᑉᑑᓇᒥᒃ 
ᐁᑦᑐᐃᒋᐊᕐᑐᓱᓂᓗ ᓄᓇᓕᒻᒥ ᐊᕐᓀᑦ ᐃᑲᔪᕐᑕᐅᕕᖓᓃᑦᑐᓂᒃ. ᑐᕉᑑᑉ 
ᐳᓛᕆᐊᕐᓯᒪᓂᖓᓂ, ᑲᑎᒪᓂᖃᖃᑦᑕᓚᐅᔪᕗᖅ ᑲᑎᖃᑎᒌᖃᑦᑕᓱᑎᓪᓗ ᓯᕗᓕᕐᑏᑦ 
- ᐃᓚᐅᒻᒥᑎᓪᓗᒍ ᒪᑭᕝᕕᑯᑦ ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ - ᓄᓇᓕᓐᓂ 
ᑯᐯᒃᒥᓗ, ᓄᓇᓕᓐᓄᓗ ᑎᑭᖃᑦᑕᒥᑦᓱᑎᒃ, ᐳᕐᑐᓂᕐᓭᑦ ᐃᓕᓐᓂᐊᕕᖓᓄᑦ 
ᐳᓛᕆᐊᓚᐅᔪᒻᒥᔪᑦ ᐊᐱᕐᓱᑕᐅᑦᓱᓂ ᐃᓄᓐᓄᑦ ᑭᐅᖃᑦᑕᑎᓪᓗᒍ ᑐᕉᑑ.
ᒣ 2017ᒥ ᐃᓄᐃᑦ-ᑲᕙᒪᒃᑯᓗ ᐱᓇᓱᖃᑎᒌᓐᓂᒧᑦ ᑲᑎᒪᔨᖏᑦ 

ᓇᓗᓀᕐᓯᓯᒪᓕᕐᓂᖁᑦ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃ ᓯᕗᓪᓕᐅᔨᒐᑦᓴᓂᒃ, ᐊᖏᖃᑎᒌᒍ
ᑎᖃᕐᓱᑎᓪᓗ ᐱᓇᓱᖃᑎᒌᒍᑎᑦᓴᒥᓂᒃ, ᑲᑎᒪᖃᑎᖃᕐᓱᑎᓪᓗ ᑐᕐᖃᑕᕐᕕᓂᒃ 
ᐃᓄᐃᓪᓗ ᓯᕗᓕᕐᑎᖏᓐᓂᒃ ᐊᑐᒑᒥ. ᓯᕗᓪᓕᐅᕕᒐᑦᓭᑦ ᑕᒐ: ᓄᓇᑖᕋᓱᐊᕐᓃᑦ 
ᑲᔪᓯᑎᑕᐅᓂᖓ; ᐅᑭᐅᕐᑕᑐᒥ ᒪᓕᒐᖅ; ᖃᓄᐃᖕᖏᓯᐊᕆᐊᖃᕐᓂᖅ ᒪᑭᑕᑦᓯᐊᕆ
ᐊᖃᕐᓂᓗ; ᐃᓪᓗᓕᕆᓂᖅ; ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᓗ ᐱᓇᓱᒐᖃᕐᓂᓗ; ᐅᖃᐅᓯᖅ; 
ᓭᒻᒪᐅᑎᓂᕐᓗ. ᑲᓇᑕᒥᐅᑦ ᐊᖓᔪᕐᖄᖓ ᑲᑎᔭᐅᓕᕋᔭᕐᒥᔪᖅ 2018 
ᐱᒋᐊᕐᖃᒥᐅᑎᓪᓗᒍ.

A number of other ministers were also on hand for the visit in order to 
open a dialogue about health and housing challenges in the North. Trudeau 
also met with Nunavut premier Peter Taptuna and dropped off donations at 
a local women’s shelter. Trudeau’s visit, which was packed full of meetings 
and gatherings with leaders—including Makivik president Jobie Tukkiapik—
both local and provincial, as well as less formal community stops, included 
a stop at a high school gathering where he answer questions from people 
in the crowd.

By May 2017 the Inuit Crown Partnership Committee (ICPC) had identified 
seven priority areas, agreed on a workplan, and held a meeting with key 
ministers and Inuit leadership in Ottawa. The seven priority areas are: land 
claims implementation; arctic policy; health and wellness; housing; education 
and employment; language; and reconciliation. The next meeting with the 
prime minister is scheduled for early 2018.
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ᐃᓄᕕᐊᓗᐃᑦ ᑎᒥᖁᑎᖓᑕ ᐊᖓᔪᕐᖄᖓ ᐊᐅᓚᑦᓯᔨᒻᒪᕆᐅᑦᓱᓂᓗ ᑐᐁᓐ ᓯᒥᑦ 
ᒪᑭᕝᕕᐅᓗ ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ ᐊᑎᓕᐅᕐᑑᒃ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ 
ᐅᖃᒻᒪᕆᐅᑎᖓᓂᒃ ᐃᓄᐃᑦ - ᐱᓇᓱᐊᖃᑎᖃᕐᓂᐊᓂᕋᐅᑎᒥᒃ ᑲᓇᑕᐅᑉ ᐊᖓᔪᕐᖄᖓᓂᒃ 
ᔭᔅᑕᓐ ᑐᕈᑑᒥᒃ ᑖᓐᓇ ᑐᓄᐊᓂ ᓂᑯᕐᕋᔪᖅ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ ᐊᖓᔪᕐᖄᖓᓂᒃ 
ᓇᑖᓐ ᐆᐱᐊᑦᒥᒃ ᐃᓚᖃᕐᓱᑎᒃ ᐃᖃᓗᓐᓂᓲᑎᒃ. ᐊᓯᖏᑦ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ 
ᓯᕗᓕᕐᑎᐅᔪᑦ ᐃᓚᐅᓚᐅᔪᒻᒥᔪᑦ. ᑖᓐᓇ ᐱᓇᓱᐊᖃᑎᒌᓐᓂᐊᓂᕋᐅᑎᖓ ᐅᖃᕐᓯᒪᔪᖅ 
ᓄᑕᐅᓯᓖᓂᐊᕐᓂᕋᕐᓂᒥᒃ “ᐃᓄᐃᑦ - ᑲᕙᒣᓪᓗ ᐱᓇᓱᐊᖃᑎᒌᓐᓂᕋᓲᖓᓂᒃ 
ᓇᓗᓀᕐᓯᒍᑎᐅᑦᓱᓂ ᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃ, ᓲᓱᑦᓴᓂᕐᒥᒃ, ᑲᑐᑦᔨᖃᑎᒌᓐᓂᒥᒃ 
ᐱᓇᓱᐊᖃᑎᒌᓐᓂᒥᓪᓗ ᐋᕐᕿᖃᑎᒌᓐᓂᒧᑦ ᑎᑭᐅᑎᒍᑎᒋᓗᒍ ᑲᓇᑕᐅᑉ ᑲᕙᒪᖓᑕ 
ᓄᓇᓕᑐᙯᓪᓗ,” ᐊᒻᒪᓗ “ᓇᓗᓀᕐᓯᒍᑎᐅᑦᓱᓂ ᓱᓇᒥᑦᑐᒥᒃ ᓈᒻᒪᓯᐊᕐᑎᓗᒍᓗ 
ᐊᑐᓕᕐᑎᑕᐅᓂᖏᓐᓂᒃ ᐱᓂᐊᕐᓂᕋᐅᑎᐅᓯᒪᔪᑦ ᑐᕌᒐᐅᔪᓪᓗ ᐃᓄᐃᑦ ᓄᓇᑖᕐᓂᒧᑦ 
ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓂ.” ᐊᑐᐊᕐᓯᒍᒪᒍᕕᑦ ᐅᖃᒻᒪᕆᐅᑎᒥᒃ ᐅᕗᖓ ᑕᑯᒋᐊᕈᓐᓇᑌᑦ: 
https://www.itk.ca/inuit-nunangat-declaration/
Inuvialuit Regional Corporation’s chair and chief executive officer Duane Smith 
and Makivik president Jobie Tukkiapik signing the Inuit Nunangat Declaration 
on Inuit – Crown Partnership with Prime Minister Justin Trudeau standing 
directly behind them with Inuit Tapiriit Kanatami president Natan Obed in 
Iqaluit. Other Inuit Nanangat leaders were present as well. This partnership 
stipulates that there be a renewal of “the Inuit-Crown relationship based on 
the recognition of rights, respect, co-operation, and partnership as part of 
its broader goal of achieving reconciliation between the federal government 
and indigenous peoples,” and “Recognizing full and fair implementation of the 
obligations and objectives of Inuit land claims.” To read the full declaration, go to: 
https://www.itk.ca/inuit-nunangat-declaration/
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Nunavik Sivunitsavut
The good news was received in the summer of 2016 that Nunavik Sivunitsavut 
was a go. Indigenous and Northern Affairs approved a proposal for the creation 
of Nunavik Sivunitsavut (NS Quebec) through their Post-Secondary Partnerships 
Program (PSPP). Since the good news, an NS team was hired in order to launch 
Nunavik Sivunitsavut in time to welcome a group of Nunavik students for the 
fall of 2017.

Initially, the proposal to create NS Quebec was put together by education 
consultant James Vandenberg, a long-time teacher and employee of the Kativik 
School Board (KSB) who was tasked with looking into the possibility of creating 
NS Quebec since 2015. His hiring was a result of the enthusiasm shown by the 
members of the Nunavik Sivunitsavut advisory committee set up in 2015, and 
composed of representatives from the KSB, Makivik Corporation, the Kativik 
Regional Government (KRG), the Avataq Cultural Institute and John Abbott 
College. The NS advisory committee oversees the project and provides moral 
support and advice for the establishment of NS Quebec, while KSB has been the 
one on the ground hiring staff and taking the necessary steps setting up the 
location, developing the curriculum, promoting the project, recruiting students 
and forming student services for the future Nunavik Sivunitsavut.

NS Quebec will be located at the Avataq Cultural Institute in Montreal 
where a space of 1400 square feet has been rented and a team of four has been 
diligently preparing for future students. There are only two eligibility criteria for 
becoming students at NS Quebec, the first being a secondary 5 graduate and 
the second being a beneficiary. From 27 interested applicants received by the 
April 20 deadline, 18 students have been selected and will have the privilege of 
starting the inaugural year of Nunavik Sivunitsavut.

The courses will be focused on things Inuit, and will be accredited by John 
Abbott College.

In terms of content the humanities courses include the history of Nunavik 
Inuit, ranging from the first arrival of Inuit to Nunavik to modern history including 
the emergence of the cooperative associations and political movements. The fall 
history course deals with history through archeology, archives and oral history 
while the winter course deals with world views. The English courses include the 
study of Inuit literature in the fall and the study of non-fiction texts that focus on 
Inuit and circumpolar issues in the winter. The complementary courses include 
an exploration of Inuit arts in the fall and the practice of performance arts in the 
winter. Inuit games will be a strong component of physical education in the fall 
session while Inuit survival skills will play a major role in the winter session. The 
Inuktitut language course will maintain a focus on strengthening the Inuktitut 
language abilities of the Inuktitut speaking students as well as introduce 
Inuktitut language to those who do not speak Inuktitut. A sixth course, also 
being developed but not yet credited, will focus on the James Bay and Northern 
Quebec Agreement that includes contemporary socio-political issues in Nunavik 
in the fall, with a focus on Inuit-government relations in winter.

The NS team looks forward to welcoming the very first Nunavik Sivunitsavut 
students!

ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᑦ
ᐅᐱᕐᖔᒥ 2016ᒥ ᑐᓴᕋᑦᓴᓯᐊᒥᒃ ᑐᓴᕐᑎᑕᐅᓚᐅᔪᕗᒍᑦ ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᑦ 
ᑲᔪᓯᓛᕐᓂᐊᓯᑎᓪᓗᒍ. ᓄᓇᓕᑐᖃᓕᕆᔨᒃᑯᑦ ᑕᕐᕋᒥᐅᓕᕆᔨᒃᑯᓗ ᐊᖏᕈᑎᖃᓚᐅᔪᕗᑦ 
ᕿᓄᒍᑎᐅᔪᒥᒃ ᓄᐃᑦᓯᒍᒪᔪᓄᑦ ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᑦ ᐱᒋᐅᕐᓴᑎᑦᓯᓂᐅᓚᖓᔪᒥᒃ 
ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓓᑦ ᐱᓇᓱᖃᑎᒌᓐᓂᖓᑕ ᐱᓇᓱᐊᕐᑕᐅᓂᖓᑎᒍᑦ. ᑕᒪᓐᓇ ᑐᓴᕋᑦᓴᓯ
ᐊᒍᓚᐅᔪᑎᓪᓗᒍ, ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᓕᕆᔪᑦᓭᑦ ᐱᓇᓱᑦᑎᑖᕆᔭᐅᓚᐅᔪᕗᑦ ᐱᒋᐊᕐᑎᓯᒐᔭᕐᑐᑦ 
ᓄᓇᕕᒻᒥᐅᓂᒃ ᐃᓕᓵᓂᒃ 2017ᒥ ᐅᑭᐊᑦᓴᒥ.

ᓯᕗᓪᓕᒥ, ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᑦ ᕿᓄᒍᑕᐅᒋᐊᖕᖓᓯᒪᕗᖅ ᐃᓕᓐᓂᐊᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᒧᑦ 
ᔦᒥᓯ ᕚᓐᑕᓐᐳᒃ, ᐊᑯᓂ ᐃᓕᓭᔨᐅᓯᒪᔪᒧᑦ ᐱᓇᓱᑦᑎᐅᓱᓂᓗ ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ 
ᖃᔪᓯᖁᔭᐅᓯᒪᔪᒧᑦ ᓄᐃᑕᐅᒍᓐᓇᒪᖔᑦ ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᑦ 2015ᒥᓂᑦ. 
ᐱᓇᓱᑦᑎᑖᕆᔭᐅᓯᒪᔪᖅ ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᑦ ᐱᓪᓗᒍ ᐃᒫᙰᓚᔩᑦ ᑲᑦᓱᙰᑦᑑᒍᑎᖃᕐᓂᖏᓐᓄᑦ 
ᑕᒪᑐᒥᖓ 2015ᒥ, ᐃᒫᙰᓚᔨᐅᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᐱᓯᒪᑎᓪᓗᒋᑦ ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ, 
ᒪᑭᕝᕕᒃ, ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᑎᒪᔨᖏᑦ, ᐊᕙᑕᖅ ᐱᕐᖁᓯᑐᖃᓕᕆᔩᑦ ᐊᒻᒪᓗ ᔮᓐ ᐋᐸᑦ 
ᐃᓕᓐᓂᐊᕕᒻᒪᕆᒃ. ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᑦ ᐱᓪᓗᒍ ᐃᒫᙰᓚᔩᑦ ᐃᑉᐱᒋᔭᖃᓲᑦ ᑕᒪᑐᒪ 
ᐱᓇᓱᐊᕐᑕᐅᓂᖓᓂᒃ ᓴᐳᑦᓯᔨᒪᑦᓱᑎᓪᓗ ᐃᒫᙰᓚᔨᐅᑦᓱᑎᓪᓗ ᓄᐃᑕᐅᒐᓱᐊᕐᑎᓗᒍ ᓄᓇᕕᒃ 
ᓯᕗᓂᑦᓴᕗᑦ, ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐱᓇᓱᑦᑎᑖᕐᐸᑎᓪᓗᒍ ᓇᓃᓐᓂᓴᖓᓂᓪᓗ 
ᐱᓇᓱᐊᕐᓱᑎᒃ, ᐃᓕᓴᐅᑎᑦᓴᓕᐅᕐᓱᑎᓪᓗ, ᖃᐅᔨᒪᔭᐅᑎᑦᓯᓱᑎᓪᓗ ᐱᓇᓱᐊᕐᑕᒥᓂᒃ, 
ᐃᓕᓴᕐᑐᓴᕐᓯᐅᓱᑎᓪᓗ ᐃᓕᓵᓪᓗ ᐱᒍᑦᔭᐅᕕᑦᓴᖓᓂᒃ ᓄᐃᑦᓯᒐᓱᐊᕐᓱᑎᒃ ᓄᓇᕕᒃ 
ᓯᕗᓂᑦᓴᕘᒐᔭᕐᑑᑉ.

ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᑦ ᒪᓐᑐᕆᐊᒦᓛᕐᑐᖅ ᐊᕙᑕᖅ ᐱᕐᖁᓯᑐᖃᓕᕆᕕᒻᒥ ᐊᑦᑕᑐᕐᑕᐅᔪᒥ 
ᐊᖏᓂᓕᒻᒥ 1400 square feet ᓯᑕᒣᓪᓗ ᐸᕐᓀᐸᑦᓱᑎᒃ ᐃᓕᓵᒍᓛᕐᑐᓂᒃ. ᓄᓇᕕᒃ 
ᓯᕗᓂᑦᓴᕗᓕᕆᓂᕐᒥᒃ ᐃᓕᓴᖃᑕᐅᔪᑦᓭᑦ ᐃᓕᓴᖃᑕᐅᒍᓐᓇᑑᓂᕋᕐᑕᐅᒍᑎᓖᑦ ᒪᕐᕉᓂᒃ 
ᐳᕐᑐᓂᕐᓴᒥᒃ 5ᒥᒃ ᐱᔭᕇᕐᓯᒪᒍᑎᒃ ᐊᒻᒪᓗ ᐃᓚᐅᒍᑎᖃᕈᑎᒃ. 27 ᐃᓕᓴᕈᒪᓯᒪᔪᑦ 
ᐁᕆᓕ 20ᒥ ᐃᓱᓕᓂᖃᓚᐅᔪᑎᓪᓗᒍ ᐅᖃᕐᓯᒪᕕᒋᒋᐊᓕᖓᑦ, 18 ᐃᓕᓴᖃᑕᐅᔪᑦᓭᑦ 
ᓇᓪᓕᑳᕐᑕᐅᓯᒪᔪᑦ ᐊᕐᕌᒍᕐᒥᓗ ᓯᕗᓪᓕᐹᒥᒃ ᐱᒋᐊᓕᕋᔭᕐᓱᑎᒃ ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᓕᕆᔪᓂᒃ 
ᐃᓕᓴᖃᑕᐅᓗᑎᒃ.
ᐃᓕᓴᓛᕐᑐᑦ ᐃᓄᓐᓅᓕᖓᔪᓂᒃ, ᔮᓐ ᐋᐸᑦ ᐃᓕᓐᓂᐊᕕᒻᒪᕆᒻᒥᑦ ᖁᕝᕙᕆᐊᕈ

ᑎᑖᕈᑎᒋᓗᒋᑦ ᐃᓕᓴᕐᑕᖏᑦ. ᐃᓄᓐᓅᓕᖓᔪᓂᒃ ᐃᓕᓴᕐᓗᑎᒃ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᐃᑦ 
ᐃᕐᖃᓇᕐᑐᖁᑎᖏᓐᓂᒃ, ᐃᓄᐃᑦ ᓄᓇᕕᒻᒨᕆᐊᖕᖓᓂᕕᓂᖏᓐᓂᒃ ᐅᒻᓗᒥᒧᑦ ᑎᑭᓪᓗᒍ 
ᑯᐊᐸᒃᑯᓗ ᐱᒋᐊᖕᖓᓂᕕᓂᖏᓐᓂᒃ ᐱᓂᐊᕐᓂᓕᕆᓂᐅᓯᒪᔪᓂᓪᓗ. ᐅᑭᐊᑦᓴᒥ ᐃᓕᓴᕋᔭᕐᑐᑦ 
ᐃᕐᖃᓇᕐᑐᓂᒃ ᐃᑦᓴᓇᕐᑐᓕᕆᓂᑎᒍᑦ, ᐊᑦᔨᖑᐊᑎᒍᑦ ᐊᑐᐊᒐᕐᑎᒍᓪᓗ ᐅᖃᐅᓯᒃᑯᓗ 
ᐅᓂᒃᑳᕕᐅᓂᒃᑯᑦ ᐅᑭᐅᒍᓕᕐᐸᓗ ᓯᓚᕐᔪᐊᒨᓕᖓᔪᓂᒃ ᐃᓕᓴᕋᔭᕐᓱᑎᒃ. ᖃᓪᓗᓈᑎᑐᑦ 
ᐃᓕᓴᕋᔭᕐᑐᑦ ᐃᓄᐃᑦ ᐊᓪᓚᖃᑦᑕᓯᒪᔭᖏᓐᓂᒃ ᐅᑭᐊᑦᓴᒥ ᐊᒻᒪᓗ ᐊᑐᐊᒐᓕᐊᒍᓯᒪᔪᓂᒃ 
ᐃᓄᓐᓅᓕᖓᔪᓂᒃ ᐅᑭᐅᕐᑕᑐᕐᒥᐅᓅᓕᖓᔪᓂᓪᓗ ᐃᓕᓴᕐᓗᑎᒃ ᐅᑭᐅᒍᓕᕐᐸᑦ. ᐅᑭᐊᑦᓴᒥ 
ᐃᓕᓴᕐᒥᓗᑎᒃ ᖃᐅᔨᓴᕐᓂᒥᒃ ᐃᓄᐃᑦ ᑕᑯᒥᓇᕐᑐᓕᐊᕆᓲᖏᓐᓂᒃ ᐅᑭᐅᒍᓕᕐᐸᓗ 
ᐱᒋᐅᕐᓴᓗᑎᒃ ᑕᑯᓐᓇᐅᔮᕐᑕᐅᒍᑎᑦᓴᓂᒃ. ᐅᑭᐊᑦᓴᒥ ᐃᓄᐃᑦ ᐱᖕᖑᐊᕈᑎᖏᓐᓂᒃ 
ᐱᒋᐅᕐᓴᖃᑦᑕᓗᑎᒃ ᐃᙯᓕᓴᕐᓂᑯᑦ ᐅᑭᐅᒥᓪᓗ ᐱᒋᐅᕐᓴᓗᑎᒃ ᐃᓄᐃᑦ ᐊᓐᓇᐅᒪᒐᓱ
ᐊᕈᓯᖏᓐᓂᒃ. ᐃᓄᒃᑎᑐᓪᓗ ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᓴᕐᓗᑎᒃ ᐃᓄᒃᑎᑑᕈᓐᓇᑐᑦ ᐃᓕᓵᑦ 
ᐃᓄᒃᑎᑑᑦᓯᐊᖏᓐᓇᖁᑦᓱᒋᑦ ᐃᓕᓵᓪᓗ ᐃᓄᒃᑎᑑᕈᓐᓇᖏᑦᑐᑦ ᐃᓄᒃᑎᑐᑦ 
ᐃᓕᓴᕐᑕᐅᒥᑎᓪᓗᒋᑦ. ᐱᖓᓲᔪᕐᑑᒍᑎᖓᑦ ᐃᓕᓴᕋᑦᓴᖏᑦᑕ, ᓄᐃᑕᐅᒐᓱᐊᕐᑑᒐᓗᐊᖅ 
ᖁᕝᕙᕆᐊᕈ­ᑎᑖᕈᑕᐅᒍᓐᓇᓯᕋᑕᕋᓂ, ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒃ 
ᐃᓚᖃᕐᒥᓱᓂ ᓄᓇᕕᒻᒥ ᐃᓅᓯᕐᒨᓕᖓᔪᑦ-ᐱᓂᐊᕐᓂᓕᕆᓂᕐᓅᓕᖓᔪᐃᓪᓗ ᐃᓕᓴᕐᑕᐅᒐᔭᕐᑐᑦ 
ᐅᑭᐊᑦᓴᒥ, ᐅᑭᐅᒥᓪᓗ ᐃᓄᐃᓪᓗ-ᑲᕙᒣᓪᓗ ᐱᓇᓱᖃᑎᒌᒍᓯᖓᓂᒃ ᐃᓕᓴᕋᔭᕐᓱᑎᒃ.

ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᓕᕆᔪᑦ ᑐᖕᖓᓱᑦᑎᓯᑦᓯᐊᐳᑦ ᓯᕗᓪᓕᐹᑦᓯᐊᒍᑦᓱᑎᒃ ᐃᓕᓴᓛᓯᔪᓂᒃ 
ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᓕᕆᔪᓂᒃ !
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ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᓕᕆᔪᑦ, ᓴᐅᒥᐊᓂᑦ ᑕᓕᕐᐱᐊᓄᑦ: 
ᔦᒥᓯ ᕚᓐᑎᓐᐳᒃ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ 
ᖃᐅᔨᒋᐊᕐᑐᕕᑦᓴᖅ ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᓕᕆᔪᓄᑦ; ᔨᓕᐊᓐ 
ᒍᐊᓄ, ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᒋᐊᕐᑐᕕᑦᓴᖅ 
ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᓕᕆᔪᓄᑦ; ᓖᓴ ᒥᐊᓱ, ᑲᑎᕕᒃ 
ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᑏᑦ ᐱᒍᑦᔭᐅᕕᖓᓂᑦ; ᓖᓴ 
ᖁᐱᕐᕈᐊᓗᒃ, ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨ ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᓕᕆᔪᓂᒃ ᐊᒻᒪᓗ ᑳᓂ ᐴᒃ, ᐊᓪᓚᑎ ᓄᓇᕕᒃ 
ᓯᕗᓂᑦᓴᓕᕆᔪᓂᒃ.
The Nunavik Sivunitsavut development team, from left to right: James Vandenberg, 
education consultant of Nunavik Sivunitsavut; Gillian Warner, education consultant 
of Nunavik Sivunitsavut; Lisa Mesher, Kativik School Board director of post-secondary 
student services; Lisa Koperqualuk, coordinator of Nunavik Sivunitsavut and Connie 
Burke, centre secretary of Nunavik Sivunitsavut.
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Inuit of Salluit
By Putulik Ilisituk

Documenting Inuit in early films was the first way Inuit were 
represented to my knowledge. That goes back many years when 
white explorers arrived with filmmakers and proceeded to film the 
early Inuit way of life, which had never been seen by people from 
the South. Their films portrayed people living remotely in extreme 
poverty and primitive conditions in igloos, with few tools and 
belongings, using animal skins for clothing and oil for heat. Inuit 
lived in a harsh environment and cold climate in the more Northern 
regions. Amazingly, Inuit adapted to these harsh conditions.

If we “fast forward” to the 21st century, we now have a book to 
share our stories. Three main sources were: Taqramiut Nipingat 
Incorporated radio in Salluit, the Avataq Cultural Institute in Montreal 

and Northern Village of Salluit, respectively. I got 
hired back in December of 2004 as a culture and 
history researcher for the Northern Village of 
Salluit. With funding, I proceeded to record elders 
to document history and secondly to research 
pre-recorded stories to put them together and 
eventually print them in a book. This is how the 
book, Inutuinnauvut We Are Inuit was started 
and finally published in December of 2016. We 
thank everyone who contributed. Nakurmiik.

ᓴᓪᓗᒥᐅᑦ ᐃᓄᐃᑦ
ᐳᑐᓕᒃ ᐃᓕᓰᑦᑑᑉ ᐅᓂᒃᑳᑕᖏᑦ

ᐊᓪᓚᒍᑎᖃᕐᓱᓂ ᐃᓄᓐᓂᒃ ᑕᕐᕋᓕᔮᒐᓕ­­ᐊᖑᖃᑦᑕᓯᒪᔪᓂᒃ ᖃ­ᐅᔨᔭ­ᐅᒋ­ᐅᕈᑎᕕᓂ­­
ᐅᓂᕋᕐᓱᒋᑦ ᖃ­ᐅᔨᒪᔭᒥᒍᑦ. ­­ᐊᕐᕌᒍᓂ ­­ᐊᒥᓱᓂ ­­ᐊᓂᒍᕐᑐᓂ ᖃᓪᓗᓈᑦ ᑕᕐᕋᓕᔮᒐᓕ
ᐅᕐᑎᓂᒃ ᐃᓚᖃᕐᓱᑎᒃ ᑎᑭᓯᒪᒻᒪᑕ ᖃ­ᐅᔨᓴᕐᓱᑎᒃ ᐃᓄᐃᑦ ᐃᓅᓯᖏᓐᓂᒃ 
ᖃᓪᓗᓈᓄᑦ ᑕᑯᓚ­ᐅᕐᓯᒪᖕᖏᑐᓄᑦ ᑕᑯᔭᑦᓴᓕ­ᐅᕐᓱᑎᒃ. ᑕᕐᕋᓕᔮᒐᓕ­­ᐊᕆᓯᒪᔭᖏᑦ 
­­ᐊᔪᕐᓴᑐᖕᖑ­­ᐊᑦ ᐃᓄᐃᑦ ᐃᓪᓗᕕᒐᕐᒥ­ᐅᖑ­­ᐊᖑᑦᓱᑎᒃ, ᓴᓇᕐᕈᑎᖃᑦᓯ­­ᐊᕋᑎᒃ 
ᐱ­ᐅᓕᓂ­­ᐊᒐᖃᑦᓯ­­ᐊᕋᑎᒃ, ᒥᕐᖁᓕᓐᓂᒃ ­­ᐊᓐᓂᕌᖃᕐᓱᑎᒃ ­ᐅᕐᓱᒥᓪᓗ ­ᐅᕐᖂᒍᑎᖃᕐᓱᑎᒃ. 
ᐃᓄᐃᑦ ᐃᓅᕕᖃᕐᓯᒪᔪᑦ ᐱᔭᕐᓃᑐᒻᒪᕆᒻᒥ ᕿ­ᐅᔭᓇᕐᑑᓱᓂ ᑕᕐᕋᕙᓯᓐᓂᓴᕐᓄᑦ. 
­­ᐊᔪᒉᑦᑑᒪᑦ ᐃᓄᐃᑦ ᓱᖏ­ᐅᑎᕕᒋᓯᒪᒻᒥᔭᖓ ᐃᓅᕕᒋᑦᓱᒍ.
ᓱᑲᓯᒋ­­ᐊᕖᖕᖓᕈᑦᑕ 2000 ­­ᐊᕐᕌᒍᖏᓐᓄᑦ, ­­ᐊᑐ­­ᐊᒐᖃᓕᕐᑐᒍᑦ 

­­ᐊᒥᕐᖄᕈ­­­­­­ᑎᒋᒍᓐᓇᑕᑦᑎᓂᒃ. ᐱᖓᓱᓗ­­ᐊᖕᖑ­­ᐊᑦ ᐃᑲᔪᕐᓯᓯᒪᔪᑦ ᐱᓇᓱ­
ᐊᕐᓂᑎᓐᓂ: ᑕᕐᕋᒥ­ᐅᑦ ᓂᐱᖓᑦ ᓴᓪᓗᓂ ᓈᓚ­ᐅᑎᖃᕐᕕᖓ, ­­ᐊᕙᑕᖅ ᐱ­ᐅᓯᑐ
ᖃᓕᕆᕕᒃ ᒪᓐᑐᕆ­­ᐊᓪᒥ, ᓴᓪᓗᐃᓗ ᓄᓇᓕᖓᑕ ᑲᕙᒫᐱᖓ. ᑏᓯᒻᐱᕆ­
2004-ᖑᑎᓪᓗᒍ ᐱᓇᓱᑦᑎᑖᕆᔭ­ᐅᒋ­­ᐊᓪᓚᓚ
ᐅᔪᒐᒪ ᐃᓗᕐᖁᓯᕐᒥᒃ ᐃᕐᖃᓇᕐᑐᓂᓪᓗ ᖃ­ᐅᔨᓴᕐᓂ­
ᐊᓗᖓ ᓴᓪᓗᓂ. ᑮᓇ­ᐅᔭᖃᕐᑎ­ᑕ­­ᐅᑦᓱᖓ, ᑲᔪᓯᓯᓚ
ᐅᔪᕗᖓ ᐃᓄᑐᖃᕐᓂᒃ ᓂᐱᓕ­ᐅᕆᖃᑦᑕᓱᖓ 
­­ᐊᓪᓚᖑᕐᑎᓯᒍ­­ᑎᑦᓴᑲᓂᒃ ᐃᕐᖃᓇᕐᑐᓂᒃ ᑐᖓᓕ­­ᐊᓂᓗ 
ᖃ­ᐅᔨᓴᕐᒥᓱᖓ ᓂᐱᓕ­­ᐊᖑᖃᑦᑕᑐᕕᓂᕐᓂᒃ ᑲᑎᕐᓱᓱᒋᑦ 
­­ᐊᑐ­­ᐊᒐᕐᓅᓱᒋᓪᓗ. ᑖᓐᓇ ­­ᐊᑐ­­ᐊᒐᖅ ᐃᓄᑐᐃᓐᓇ­ᐅᕗᑦ 
ᐃᓄᑐᐃᓐᓇ­ᐅᕗᒍᑦ ᐱᒋ­­ᐊᓚ­ᐅᔪᖅ ᑏᓯᒻᐱᕆ 2016-ᒥ 
­­ᐊᓪᓚᖑᕐᑎ­ᑕ­­ᐅᒌᑦᓴᕋᑕᕐᓱᓂ. ᓇᑯᕐᒦᖁᒍᑦ ᐃᓘᓐᓇᖏᓐᓂᒃ 
ᐃᑲᔪᕐᑎᒋᓯᒪᔭᑦᑎᓂᒃ.
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ᐳᑐᓕᒃ ᐃᓕᓰᑦᑐᖅ ᐃᓕᑕᕆᔭᐅᔪᖅ ᐊᑐᐊᒐᓕᐅᕐᓯᒪᓂᕐᒥᓄᑦ ᐃᓄᑐᐃᓐᓇᐅᕗᒍᑦ ᒪᑭᕝᕕᑯᑦ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᒪᓂᒻᒪᕆᒻᒥᓂᒃ ᐱᔭᕇᕐᑎᓗᒋᑦ ᐅᓐᓄᓴᒃᑯᑦ ᑕᓯᐅᔭᕐᒥ ᒫᑦᓯ 23, 2017ᒥ. 
ᐳᑐᓕᒃ ᐃᓕᓰᑦᑐᖅ ᑎᒍᒥᐊᕐᑐᖅ ᐊᑐᐊᒐᕐᒥᒃ ᐅᖄᒍᑎᒋᑦᓱᒍᓗ ᒪᑭᕝᕕᑯᑦ ᐊᖓᔪᕐᑳᖓᓄᑦ ᐅᐱᒋᔭᐅᕙᓪᓛᕋᑖᕐᓱᓂ ᐊᑐᐊᒐᓕᐅᕐᓯᒪᓂᕐᒥᓄᑦ.
Putulik Ilisituk being recognized for his work on the book Inutuinnauvut We Are Inuit during the last evening of the Makivik annual general meeting in Tasuijaq on March 23, 2017. 
Seen here, Putulik Ilisituk holding up the published book and speaking about it after Makivik president congratulated and honoured him for his work on this historical publication.
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Arctic Cargo: A History of Marine 
Transport in Canada’s North

There are hundreds of references to Nunavik communities 
throughout the 571 pages of this thorough history of Arctic 
marine transportation. Author Christopher Wright, originally 
from Manchester UK, has written and assembled a reference 
book, starting in 1576 with Martin Frobisher’s voyage, to the 
present day.

It’s a fascinating view of the development of the Arctic 
as seen through someone who has been involved in Arctic 
shipping for several decades. If data, charts, tables, annexes, 
archival photographs, and multiple indexes tell the story for 
you, then you will love this book. It’s chock full of minutiae 
about what was shipped to the Arctic over the centuries, 
which boat was used, what the cargo fare was, and many 
other details.

In 1922, for example, two tons of tea was among the goods 
shipped to Fort Chimo on the “Bay Eskimo,” alongside guns, 
ammunition, tobacco, cases of haberdashery, bales of cotton 
sheeting, mouth organs, and accordions.

Details about the sinking of the Nascopie in 1947 off 
Cape Dorset are revealed, as are the economic fallout from 
changing fashions in Europe affecting whaling activities in 

Arctic waters, and consequently shipping.
The book is dedicated “to the many 

unknown and unnamed Inuit who helped 
discharge the ships that helped bring 
goods to Arctic posts, and then loaded 
those same ships with bales of fur returns.”

Author Christopher Wright has been 
involved in Arctic shipping studies since 
the early 1970s. He’s led teams that advised 
Transport Canada on Northern issues, as 
well as the Governments of Nunavut and 
Northwest Territories on sealift policy.

Arctic Cargo is available online at 
www.nauticalmind.com

ᐅᑭᐅᕐᑕᑐᒥ ᐅᓯᔩᑦ: ᐅᒥᐊᕐᕈᐊᓕᕆᓂᐅᑉ ᑲᓇᑕᐅᑉ 
ᑕᕐᕋᖓᓂ ᐱᒋᐊᕐᓂᕆᓯᒪᔭᖓ

ᐊᒥᓱᕕᑦᓱᑎᒃ ᐅᖃᕐᑕᐅᓯᒪᕗᑦ ᓄᓇᕕᒻᒥ ᓄᓇᓖᑦ 571ᓂᒃ ᒪᑉᐱᑐᒐᓕᓐᓂ 
­ᐊᑐ­ᐊᒐᕐᓂ ᐅᓂᒃᑲᐅᓯᕐᑕᓕᓐᓂ ᐅᑭᐅᕐᑕᑐᒥ ᐅᒥ­ᐊᕐᕈ­ᐊᓕᕆᓂᐅᑉ ᐱᒋ­ᐊᕐᓂᕆᓯ
ᒪᔭᖏᓐᓂᒃ. ­ᐊᑐ­ᐊᒐᓕᐅᕐᑐᕕᓂᖅ ᑭᔅᑕᕗ ᕃᑦ, ᒫᓐᓯ­ᐊᔅᑕᒥᐅᔭᖅ, ­ᐊᓪᓚᖑᕐᑎᓯᓯᒪᔪᖅ 
ᖃᐅᔨᒋ­ᐊᕐᑐᕕᑦᓴᓂᒃ ᐱᒋ­ᐊᕐᕕᖃᕐᓱᓂ 1576ᒥ ᒫᕐᑌ ᕗᕉᐱᓴᐅᑉ 
ᐅᒥ­ᐊᕐᑐᓂᕕᓂᖓᓂᒃ, ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᑐᓂᒃ.
­ᐊᑐ­ᐊᕋᑦᓴᓯ­ᐊᑦ ᐅᑭᐅᕐᑕᑐᒥ ᐱᕙᓪᓕ­ᐊᓂᕕᓂᕐᒥᒃ ᑐᑭᓯᓇᕐᑎᓯᒐᒥᒃ 

­ᐊᓪᓚᑕᐅᓯᒪᒐᒥᒃ ᐅᑭᐅᕐᑕᑐᒥ ᐅᒥ­ᐊᕐᕈ­ᐊᑯᑦ ᐅᓯᑲᑦᑕᓂᕐᒥᒃ ᐱᓇᓱ
ᐊᕐᓯᒪᔪᒧᑦ ­ᐊᕐᕌᒍᒐᓴᕐᓂ. ᑭᑎᑦᓯᒍᑏᑦ, ᑐᑭᓯᑎᑦᓯᒍᑏᑦ, ᐃᓚᒋ­ᐊᕈᑎᑕᖏᓪᓗ, 
­ᐊᑦᔨᖑ­­ᐊᑐᖃᕐᑕᖏᓪᓗ, ­ᐊᓪᓚᓯᒪᔪᕐᑕᖏᓪᓗ ­ᐊᑎᕐᓂᒃ ᓄᓀᓪᓗ ­ᐊᑎᖏᓐᓂᒃ ᑐᑭᓯᒋ
ᐊᓪᓚᕈᑎᑦᓴᐅᒪᑕ, ­ᐊᑐ­ᐊᕆ­ᐊᒥᒃ ­ᐊᓕ­ᐊᒋᒐᔭᕐᑕᑎᑦ. ᓱᓇᒥᑦᓯ­ᐊᑐᓂᒃ ᐅᓂᒃᑲᐅᓯᕐᑕᓖᑦ 
ᓱᓀᑦ ­ᐊᕐᕌᒍᒐᓴᕐᓂ ᐅᑭᐅᕐᑕᑐᒧᑦ ᐅᓯᔭᐅᖃᑦᑕᓂᕐᒪᖔᑕ, ᓇᓪᓕ­ᐊᓄᓪᓗ ᐅᒥ­ᐊᕐᕈ­ᐊᒧᑦ, 
ᖃᑦᓯᕌᕐᓂᒪᖔᑕ ᐅᓯᔭᐅᒍᑎᖏᑦᑕ ­ᐊᑭᖏᑦ, ­ᐊᓯᖏᓐᓂᓗ ᓱᓕ ᐅᓂᒃᑲᐅᓯᕐᑕᓖᑦ.

1922ᒥ, ᐆᑦᑐᕋᐅᑎᖃᕈᒪ, 2 tons-ᓂᒃ ᐅᖁᒣᓐᓂᓖᑦ ᑏᖃᐅᑏᑦ ᑰᑦᔪ
ᐊᑐᖃᓕ­ᐊᕈᑦᔭᕕᓃᑦ ᐅᓯᔭᐅᔪᓄᑦ ᐃᓚᐅᑦᓱᑎᒃ ᐅᒥ­ᐊᕐᕈ­ᐊᑯᑦ “Bay Eskimo, 
ᖁᑭᐅᑏᓪᓗ, ᓴᒃᑯᐃᓗ, ᑐᐹᑮᓪᓗ, ᒥᕐᓱᕋᑦᓭᓗ, ᖃᓪᓗᓈᕐᑌᓗ, ᓱᐴᒉᓪᓗ ᓂᑦᔭᐅᑎ
ᐊᐲᑦ, ᓂᑦᔭᐅᑏᓪᓗ.
ᐅᓂᒃᑲᐅᓯᕐᑕᖃᕐᒥᔪᑦ ᓇᔅᑰᐱᐅᑉ ᑭᕕᓚᐅᕐᓂᕕᓂᖓᓂᒃ 1947ᒥ ᑭᖕᙰᑦ 

ᒥᑦᓵᓂ, ­ᐊᒻᒪᓗ ᑕᕆᐅᑉ ­ᐊᑭ­ᐊᓂ ᒪᑭᑕᒐᓱ­ᐊᕈᑎᑦᓭᑦ ᑲᑕᓐᓂᕕᓂᖏᓐᓂᒃ 
­ᐊᓯᑦᔨᑐᕐᓂᓄᑦ ᓱᕐᕃᓂᖃᕐᓱᑎᒃ ᕿᓚᓗᒐᕐᓂ­ᐊᓂᕐᓂᒃ ᐅᑭᐅᕐᑕᑑᑉ 
ᐃᒪᖓᓂ, ᐅᒥ­ᐊᕐᕈ­ᐊᓕᕆᓂᕐᒥᓗ.
­ᐊᑐ­ᐊᒉᑦ ᐃᕐᖃᐅᒪᒍᑎᒋᕙᕗᑦ “­ᐊᒥᓱᓂᒃ ᖃᐅᔨᒪᔭᐅᖕᖏᑐᓂᒃ 

­ᐊᑎᖏᓪᓘᓃᑦ ᖃᐅᔨᒪᓇᖕᖏᑐᓂᒃ ᐃᑲᔪᖃᑦᑕᓯᒪᔪᓂᒃ ᐅᓯᖏ
ᐊᖃᑕᐅᑦᓱᑎᒃ ᐅᒥ­ᐊᕐᕈ­ᐊᑰᕐᑐᕕᓂᕐᓂᕐᒃ ᐅᑭᐅᕐᑕᑐᒥ ᓂᐅᕕ
ᐊᑦᓴᐅᓚᖓᔪᓂᒃ, ᑌᒪ ᐅᓯᓕᕐᑐᐃᓂ­ᐊᓕᕐᒥᒐᒥᒃ ­ᐊᒥᕐᓂᒃ 
ᐅᓰᔭᕐᑕᐅᕋᑖᒧᑦ ᐅᒥ­ᐊᕐᕈ­ᐊᒧᑦ ᐅᑎᓯᒻᒥᔪᒧᑦ.”
­ᐊᑐ­ᐊᒐᓕᐅᕐᑐᕕᓂᖅ ᑭᔅᑕᕗ ᕃᑦ ᐅᑭᐅᕐᑕᑐᒥ ᐅᓯᔨᓂᒃ 

ᖃᐅᔨᓴᖃᑕᐅᖃᑦᑕᓯᒪᔪᖅ 1970ᓂ ᐱᒋ­ᐊᕐᓂᖏᓐᓂᑦ ᐱᒋ­ᐊᕐᓱᓂ. 
ᓯᕗᓕᖃᑦᑕᓯᒪᔪᖅ ᐱᓇᓱ­ᐊᕐᑐᓂᒃ ᐃᒫᙰᓚᔨᓂᒃ ᑲᓇᑕᒥ 
ᐃᖏᕐᕋᐅᑎᓕᕆᔨᓂᒃ ᑕᕐᕋᒨᓕᖓᔪᓂᒃ ᐃᒫᙰᓚᒍᑎᖃᕐᓱᓂ, 
ᑲᕙᒪᖓᓂᓪᓗ ᓄᓇᕘᕐᒥᐅᑦ ­ᐊᒻᒪᓗ ᓄᓇᑦᓯ­ᐊᒥᐅᑦ ᐅᒥ­ᐊᕐᕈ
ᐊᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ ᐱᓪᓗᒍ.
ᐅᑭᐅᕐᑕᑐᒥ ᐅᓯᔩᑦ ᑕᑯᒋ­ᐊᕋᑦᓴᐅᕗᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐅᕗᖓ 

www.nauticalmind.com
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ᐃᓄᐃᑦ ᐊᕐᓀᑦ ᖃᑦᑕᐅᔭᓂᒃ ᐊᑦᓴᑳᑦᑎᓯᔪᑦ, 1919
Inuit women rolling supply barrels, 1919

ᐅᓯᖏᐊᕐᑐᑦ Port Harrison -ᒥ (ᐃᓄᒃᔪᐊᒥ), 1909
Unloading supplies in Port Harrison (now Inukjuak), 1909
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ᑲᓇᑕᒥᐅᑦ ᐃᓄᐃᑦ ᐃᕐᖃᓇᕐᑐᖁᑎᖏᑦ ᑕᑯᑦᓴᐅᔪᑦ, ᓯᕗᓪᓕᒥ 
ᐃᓕᕐᖁᓯᖃᑎᒋᖕᖏᑕᒥᓂᒃ ᑕᑯᒋᐅᕐᓱᑎᒃ ᐅᓪᓗᒥᒧᑦ. ᑕᑕᒥᓐᓇᓯᐊᕐᑐᑦ, 
ᑲᑉᐱᐊᓇᕐᓯᖃᑦᑕᓱᑎᓪᓗ, ᐊᓯᑦᔨᕙᓪᓕᐊᓂᐅᔪᑦ ᓄᐃᑕᑎᑕᐅᔪᑦ ᐊᑦᔨᖑᐊᑎᒍᑦ: 
ᖃᔭᖅ ᐱᒋᐊᕐᓂᖓᓂᒃ ᓄᐃᑕᑎᑦᓯᒍᑎᒃ, ᖃᔭᕆᐊᕐᓗ ᐅᓪᓗᒥᐅᓕᕐᑐᒥᒃ 
ᓄᐃᑕᑎᑦᓯᒍᑎᒃ.

“ᓯᕗᓂᕐᒧᑦ ᑎᑭᐅᑎᔪᖅ,” ᐅᐃᑖᓗᑦᑐᖅ ᐅᖃᕐᑐᖅ, “ᓯᕗᓂᕐᒨᑐᖅ 
ᐃᓄᒃᔪᐊᒥ ᐃᓄᒋᐊᑦᑑᓕᕐᑎᓗᒍ ᑭᓯᐊᓂ ᐃᓄᐃᑦ ᐃᓚᖏᑦ 
ᐊᓯᓃᕙᓪᓗᖃᑦᑕᓂᕐᓴᐅᑎᓪᓗᒋᑦ.”

ᐅᐃᑖᓗᑦᑑᑉ ᐃᓚᖏᑦ ᐃᓄᒃᔪᐊᒥᑦ ᐱᓯᒪᔪᑦ, ᑭᓯᐊᓂ ᐃᓅᓕᕐᓯᒪᔪᖅ 
ᑰᑦᔪᐊᒥ ᐊᕐᕌᒍᓂᓗ ᐊᒥᓲᖕᖏᑐᓂᒃ ᑰᑦᔪᐊᒦᑦᓯᒪᑦᓱᑎᒃ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓄᑦ 
ᓄᑦᑎᓚᐅᕋᑎᒃ ᐊᖓᔪᕐᖄᒋᓪᓗ ᐊᖓᔪᖓᓗ ᒪᓐᑐᕆᐊᒧᑦ ᓄᑦᑎᓱᑎᒃ. 
ᐱᕈᕐᓴᓱᓂ, ᐊᐅᓚᔫᓕᐅᕐᑕᐅᖃᑦᑕᕈᒪᓯᒪᔪᖅ ?” ᐃᔪᕆᓴᕐᓱᓂ ᐅᖃᕐᑐᖅ. 
“ᐊᒥᓲᓯᒪᔪᑦ ᓯᕗᓂᕆᒍᒪᓯᒪᔭᒃᑲ.”

ᓯᕗᓂᕆᒍᒪᔭᕋ ᐅᓪᓗᒥ ᐱᓇᓱᐊᕈᓯᕐᒥᓘᓐᓃᑦ ᓱᓇᐅᒐᓗᐊᕐᐸᑦ, ᑌᒪᖕᖓᑦ 
ᑕᑯᒥᓇᕐᑐᓕᐅᕐᓂᒨᓕᖓᖃᑦᑕᓯᒪᔪᖅ.

“ᑕᑯᒥᓇᕐᑐᓕᐅᕐᑎᐅᒍᒪᓲᒍᔪᖓ,” ᐅᐃᑖᓗᑦᑐᖅ ᐅᖃᕐᑐᖅ. ᑌᒣᑦᓱᓂᓗ. 
ᑕᑯᓐᓇᕋᑦᓴᓕᐊᕆᓯᒪᔭᖓ ᑌᔭᐅᔪᖅ “3,000” ᐊᕐᕌᒍ ᐃᓱᓕᓂᕆᒻᒪᐅᒃ. 
ᐊᕐᕌᒍᓂ ᐱᖓᓱᓂ ᖄᓕᕚᒃᔅᒥ, ᐅᐃᑖᓗᑦᑐᖅ ᐃᓕᓴᕐᓯᒪᔪᖅ 
ᐊᐅᓚᔫᓕᐅᕐᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕕᒻᒪᕆᒻᒥ Nova Scotia College of 
Art and Design (NSCAD). ᐅᖄᔭᐅᔪᑦᓴᓂᒃ ᐊᐅᓚᔫᓕᐅᕐᑕᐅᓚᖓᔪᓄᑦ 
ᐊᓪᓚᒋᐅᕐᓴᓯᒪᔪᖅ, ᐃᑯᒪᖏᓐᓂᒃ ᓈᒪᓯᓕᑎᕆᒋᐅᕐᓴᓱᓂ, ᐊᑦᔨᓕᐅᕈᑎᒥᒃ 
ᐊᑐᕆᐅᕐᓴᓱᓂ ᑌᒪ ᐃᑲᐅᕐᓂᑐᕐᑐᓂᒃ ᐊᒥᓱᓂᒃ ᐊᑦᔨᓕᐅᕆᖃᑦᑕᓂᐊᓕᕋᒥ 
ᖃᐅᔨᒻᒫᕆᖕᖏᑕᒥᓄᑦ ᐱᓇᓱᐊᕐᑕᐅᒍᒪᖃᑦᑕᑎᓪᓗᒋᑦ. ᐃᓕᓴᕐᕕᒦᒍᓐᓀᑐᐊᕋᒥ, 
ᐅᐃᑖᓗᑦᑐᖅ ᐱᓇᓱᐊᖃᑦᑕᓚᐅᔪᕗᖅ “3,000-ᒥᒃ.” ᐊᕐᕌᒍᓂ ᐱᖓᓱᓂ, 
ᑕᒪᓐᓇ ᐊᓕᐊᒋᑦᓱᒍ ᐱᓇᓱᐊᕐᓯᒪᔭᖓ. ᑕᒐ, ᐱᔭᕇᕆᐊᕕᑦᓯᐊᓕᕐᑐᖅ.

“ᐃᓱᒪᑦᓴᓯᐅᕈᑎᐅᓯᒪᑦᓱᓂ” ᑕᑯᓐᓇᕋᑦᓴᖅ, ᐅᖃᕐᑐᖅ ᐅᐃᑖᓗᑦᑐᖅ, 
ᑌᒫᒃ ᐃᓕᓴᕐᑕᐅᓯᒪᒐᒥ ᐃᓕᓐᓂᐊᕕᒻᒪᕆᒻᒥ Nova Scotia College 
of Art and Design (NSCAD).

ᐃᓴᐱᐊᓚ-ᕉᔅ ᐅᐃᑖᓗᑦᑐᖅ, 
ᐅᕕᒐᕐᑐᖅ ᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᓯᑎᐅᑦᓱᓂᓗ
ᑐᓴᕋᔭᕐᑐᑎᑦ ᐃᓴᐱᐊᓚ-ᕉᔅ ᐅᐃᑖᓗᑦᑑᑉ ᓂᐱᖓᓂᒃ ᐱᒋᐊᕐᓂᖓᓃᑦᑐᒥᒃ ᓀᑦᑑᓱᓂ 
ᑕᑯᓐᓇᕋᑦᓴᓕᐊᒍᓯᒪᔫᑉ, ᓀᑦᑐᓂᒃ ᐅᖄᔪᖅ ᑕᑯᓐᓇᕋᑦᓴᑕᖏᑦ ᓄᐃᓚᐅᕐᑎᓇᒋᑦ. ᑕᑭᔪᖅ.

ᐃᓴᐱᐊᓪ-ᕉᔅ ᐅᐃᑖᓗᑦᑐᖅ ᑲᓇᑕᒥ 
ᑕᑯᓐᓇᕋᑦᓴᓕᕆᕕᒻᒦᑐᖅ ᒪᓐᑐᕆᐊᒥ 
ᑕᑯᓐᓇᕋᑦᓴᓕᐊᕕᓂᕐᒥᓂᒃ ᓄᐃᑦᓯᕕᒋᔭᕕᓂᕐᒥᓂ.
Isabella-Rose Weetaluktuk in one of the halls 
of the National Film Board head office in 
Montreal where she produced her film.
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Centuries of Canadian Inuit history will slide by on 
the screen, from first contact to now. Incredible, often 
devastating, transformations will be rendered in simple yet 
poignant archival form: a kayak to show the beginning, a 
motorboat to show the now.

“It ends in the future,” Weetaluktuk says, “it goes into the 
future Inukjuak area with kind of a city, but also some people 
living more on the land.”

Weetaluktuk’s family is from Inukjuak, but she was born 
and spent her first few years in Kuujjuaq before moving South 
with her parents and brothers to Montreal. Growing up, she 
wanted to be “maybe an actress?” She giggles. “I think I had 

lots of dreams.” Whatever the dream of the day or week was, 
it always had something to do with creation.

“I was always drawn towards being an artist,” Weetaluktuk 
says. And, she is one. Her documentary is called “3,000” 
because that’s the year it ends. For three years in Halifax, 
Weetaluktuk studied film at the Nova Scotia College of Art 
and Design (NSCAD). She learned how to write a script, how 
to properly light a set, how to work a camera and then take 
hours of tape and produce something strangers would want 
to engage with. When she wasn’t in class, Weetaluktuk was 
working on “3,000.” For three years now, it’s been her passion 
project. Now, it’s so close to being done.

Isabella-Rose Weetaluktuk, 
a young and talented filmmaker
You will hear Isabella-Rose Weetaluktuk’s soft voice at the beginning of the short 
documentary, a brief narration before she’ll let the images tell the story. It’s a long one.

ᐱᒋᐊᕐᓂᖓ ᑕᑯᓐᓇᕋᑦᓴᐅᑉ, ᐃᓄᐃᑦ ᐃᓅᓯᖏᑦ ᐊᓪᓚᖑᐊᕐᑕᐅᓯᒪᔪᑦ.
In the opening of the film, images of Inuit life generated from liquid.
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“ᐱᔭᑦᓴᐅᓂᖓᓅᓕᖓᖕᖏᓂᕐᓴᖅ ᑭᓯ­ᐊᓂ ᑕᑯᒥᓇᕐᑐᓕᐅᕐᓂᒨᓕᖓᓂᕐᓴᖅ,” 
ᐅᐃᑖᓗᑦᑐᖅ ᐅᑲᕐᑐᖅ. ᑐᑭᓯᒪᓂᕐᒥᓂᓪᓗ ᐱᓇᓱ­ᐊᕈᒪᓂᕐᒥᓂᓪᓗ ᑐᖕᖓ­ᕕᖃᕐᓂᓴᖅ 
ᐱᔭᑦᓴᐅᓂᖓᓂᐅᖕᖏᓂᕐᓴᖅ ᐅᐃᑖᓗᑦᑐᖅ ᓄᓇᓕᑐᖃᕐᓂᖅ ᑭᒡᒐᑐᕐᓂᓴ­ᐅᒍᑎᒋᒍᒪᑦᓱᒍ 
ᐃᓅᓯᕐᒨᓕᖓᑎᓪᓗᒍ ᐃᓘᓐᓈᒍᑦ, ᐱᓗ­ᐊᕐᑐᖅ ᑕᑯᒥᓇᕐᑐᓕᐅᕐᓂᒥᒃ.
“ᐃᓄᑐᐃᓐᓇᐅᖏᑦᑐᑦ ᐱᕕᑦᓴᖃᑦᓯ­ᐊᓯᒪᓲᑦ, ᑌᒣᒻᒪᑦ ᐱᕕᑦᓴᖃᕐᒥᒐᑦᑕᓕ ᑕᒪᓐᓇ 

ᐅᐱᓐᓇᑐᒻᒪᕆᒃ,”.

ᐱᕕᑦᓴᖃᕆ­ᐊᒥᒃ ᓇᓗᓀᕐᓯᒍᑎᒋᓚᖓᓗᒍ ᐃᓄᐃᓪᓗ ᐱᕐᖁᓯᑐᖃᖓᓂᒃ ᑎᒍᓯᒋ­ᐊᑦᓯ
ᐊᕈᑎᒋᓚᖓᓗᒍ ᐅᐃᑖᓗᑦᑐᖅ ᑐᓐᓂᓕᐅᕐᑕᐅᒍᒪᓚᕿᐅᑎᖓᑕ ᐃᓚᒋᕙᐅᒃ. ᑕᑯᑦᓱᒍ ᑮᓇᖓ 
ᓄᐃᑕᑦᓯ­ᐊᑐᑦ ᑐᓐᓂᖏᑦ, ᖁᖓᓕᑐ­ᐊᕐᒪᑦ ᓅᑦᑕᓱᑎᒃ ᖃᓪᓗᒥᓂᓪᓘᓃᑦ ᓂᒪᕐᑎᓯᒻᒪᑦ. 
ᐱᐅᔪᒻᒪᕇᑦ ᑐᓐᓂᖏᑦ, ᒪᕐᕉᒃ ᐯ-ᒍᑦᓱᑎᒃ ᑕᕐᓴᓛᕌᐱᐅᑦᓱᑎᒃ ᕿᖓᖓᓂᑦ ᐱᒋ­ᐊᕐᓱᑎᒃ 
ᑕᑉᐸᐅᖓ ᖁᑉᐸᕇᒥᒃ ᓂ­ᐊᖁᖓᑕ ᓯᓈᓅᓕᖓᑦᓱᑎᒃ. ᐱᖓᓱᐃᓪᓗ ᑐᑭᒧ­ᐊᕐᑐᑦ ᑕᕐᓴᓛᕌᐲᑦ 
ᕿᖓᖓᓂ ᖁᑉᐸᕇᑦ ᓯᐅᑎᒋᓐᓅᓕᖓᑦᓱᑎᒃ. ᑕᓪᓕᒣᑦ ᓀᓐᓂᓭᑦ, ᑕᕐᓴᓛᕌᐲᑦ ᖃᕐᓱᖓᓂᑦ 
ᐅᓗ­ᐊᖓᓄᑦ ᖁᖏᓯᖓᑕ ᑐᑭ­ᐊᓃᑦᓱᑎᒃ.

ᐅᐃᑖᓗᑦᑐᖅ ᖃᐅᔨᓴᕐᓯᒪᔪᖅ ᐃᓄᐃᑦ ᐱᕐᖁᓯᖓᑎᒍᑦ ᑐᓐᓂᓕᐅᕈᓯᕐᓂᒃ ᑌᒫᑦᓭᓇᖅ 
ᖃᐅᔨᓴᓲᒍᒐᒥ ᑕᑯᓐᓇᕋᑦᓴᓕ­ᐊᑦᓴᒥᓂᒃ, ᑭᓯ­ᐊᓂᓕ ᖃᐅᔨᓴᕐᓂᐅᓲᑦ ᓄᓇᓕᑐᖃᕐᓅᓕᖓᔪᓂᒃ 
ᖃᓪᓗᓈᓄᑦ ᑭᐱᔭᐅᒐᓱ­ᐊᖃᑦᑕᓯᒪᒻᒪᑕ, ᑕᒪᓐᓇ ᐱᔭᕆ­ᐊᑐᔫᓚᐅᔪᕗᖅ.

ᑐᓐᓃᑦ ᐅᖓᕙᒥᐅᑦ ᑐᓐᓂᓕᐅᕈᓯᖏᑦ, ᑭᓯ­ᐊᓂ ᓱᕐᖁᐃᓇᖕᖏᑐᖅ ᐅᐃᑖᓗᑦᑑᑉ 
­ᐊᓈᓇᑦᓯ­ᐊᓕᕐᕿᖓᑕ ᑐᓐᓂᖏᑦᑕ ­ᐊᑦᔨᒋᓪᓚᕆᒻᒪᖔᖏᑦ.

“ᖃᐅᔨᓴᕋᓱ­ᐊᕐᓯᒪᔪᒍᑦ ᐃᓚᒃᑲ ᖃᓄᐃᑦᑐᓂᒃ ᑐᓐᓂᖃᕐᓂᒪᖔᑕ ᑭᓯ­ᐊᓂ ᐱᔭᕆ
ᐊᑐᔪᖅ,” ᐅᖃᕐᑐᖅ ᐅᐃᑖᓗᑦᑐᖅ. “­ᐊᓈᓇᑦᓯ­ᐊᓕᕐᕿᒪ ­ᐊᓈᓇᖓ ᑐᓐᓂᖃᕐᓯᒪᔪᖅ, 
ᑮᓇᕐᒥᒎᖕᖏᑐᖅ ­ᐊᒡᒐᐅᑎᒻᒥᒍᑦ ᐃᒣᑦᑐᓂᒃ ᑭᓯ­ᐊᓂ ᖃᑦᓯᐅᓂᕐᒪᖔᑕ ᖃᐅᔨᒪᖕᖏᑐᖓ.“

ᐅᐃᑖᓗᑦᑐᖅ ᑎ­ᐊᓐᒫᒃᓕ­ᐊᓚᐅᔫᖅ ᑐᓐᓂᓕᐅᕐᑕᐅᒋ­ᐊᕐᑐᓱᓂ ᒣ­ᐊ ᓯ­ᐊᓗᒃ ᔦᑲᑉᓴᓐᒧᑦ 
ᑲᓛᓰᑦ ᓄᓇᖓᓂᒥᐅᒧᑦ. ᑐᓐᓂᓕᐅᕐᑕᐅᓚᖓᓕᕐᓱᓂ, ᐅᖃᕐᑐᖅ ᐅᐃᑖᓗᑦᑐᖅ, 
ᑐᑭᑖᕐᓯᒪᑦᓯ­ᐊᓚᐅᔫᖅ ᑐᓐᓂᓕᐅᕐᑕᐅᓛᕆ­ᐊᒥᒃ ᖃᖓᐅᓂᖓᓂᒃ ᐃᓱᒫᓗᖕᖏᓂᕐᓴᐅᓱᓂ. 
ᐃᓚᓐᓈᖓᑕ ᐃᓚᖓ ᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᓯᒪᔪᕕᓂᖅ ᐃᓄᐃᑦ ᑐᓐᓂᓕᐅᕈᓯᑐᖃᕕᓂᖏᓐᓂᒃ 
ᑕᑯᓐᓇᓕᕋᒥᐅᓪᓗ, ᐃᓱᒪᑦᓴᓯᐅᕈᑎᒋᑦᓱᒍᓗ, ᐅᐃᓗᑦᑐᖅ ᖃᐅᔨᓕᕐᑐᕕᓂᖅ ᑐᓐᓂᓕᐅᕐᑕᐅᒋ
ᐊᖃᕐᓂᒥᓂᒃ.

ᑐᓐᓃᑦ

ᐅᑉᐱᕆᔭᐅᒍᓐᓇᓂᖅ

ᐅᑉᐱᕆᔭᒥᒃ ᓄᐃᑦᓯᖃᑦᑕᓱᓂ  
ᐃᓅᓯᕐᒥᒃ ᓯᕗᒻᒧᕆᐊᑦᓯᐊᓇᕐᑐᖅ.

ᑐᓐᓂᓕᐅᕐᑕᐅᕋᑕᕐᓇᖓ

ᑲᖕᖑᓲᒻᒥᑐᖓ ᑮᓇᕋ ᐱᐅᓴᕐᒣᑕᕆᑦᓱᒍ

ᐱᓂᐊᕐᓂᑕᖏᑦ

ᑕᕐᓰᒍᑎᒧᑦ ᐅᑎᕐᑎᓯᓕᕐᖁᒍᑦ 
ᑎᓪᓕᒐᐅᔨᐊᕆᓯᒪᔭᑦᑎᓂᒃ

ᖃᐅᒻᒣᓲᒍᕗᒍᑦ ᐅᕕᓂᑦᑎᓂᒃ ᐳᓪᓚᐱᓐᓄᑦ

ᓀᑦᑑᓱᓂ ᐊᑐᐊᒐᖅ ᒥᑦᓯᓕᖕᖑᐊᖅ ᐅᓂᒃᑳᑐᐊᓕᐊᕕᓂᖓ 
ᐅᐃᑖᓗᑦᑑᑉ, ᐅᐱᒍᓲᑎᒋᑦᓱᒍ ᑐᓐᓂᓕᐅᕐᑕᐅᓯᒪᒐᒥ ᑮᓇᕐᒥᒍᑦ ᐃᓄᐃᑦ 
ᑐᓐᓂᓕᐅᕐᑕᐅᒍᓯᖏᓐᓂᒃ.
A short poetic book Weetaluktuk made herself, honouring her 
experience of receiving Inuit facial tattoos.
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It’s a “conceptual” documentary, she says, much like the way she was 
taught at NSCAD.

“That’s less about technique and more about the thought behind the art 
work,” Weetaluktuk explains. That focus on meaning and intention more so 
than technical prowess is in keeping with Weetaluktuk’s goal of increasing 
Indigenous representation in all aspects of life, particularly the creative world.

“There’s been a lot of space taken by non-Inuit, so just to affirm our space 
that’s a huge reward,” she says.

Affirming space and reclaiming tradition is part of what led Weetaluktuk 
to get her tattoos. Unavoidable when you look at her face, they move 
when she smiles or raises her eyebrows. They’re simple and beautiful, two 
Vs made up of dots starting from above her nose and curving to touch her 
scalp. Three more dotted lines stretch on either side of her nostrils and out 
towards her ears. Five shorter, dotted lines curve down from her lips over 
her chin toward her neck.

Weetaluktuk researched the traditional tattoos the way she researches her 
documentary work, but like much research that seeks to trace Indigenous 
lines white people worked so fiercely to break, the answers weren’t easy 
to find.

The tattoos are from the Ungava area, but whether they’re exactly what 
Weetaluktuk’s great great grandmother might have had done is unclear.

“We try and research about maybe what would my family have had but 
it’s hard,” she says. “My great great grandmother she had tattoos, not on her 
face just on her wrist and they were just like this only I don’t know how many.”

Weetaluktuk travelled to Denmark to get her tattoos done by Maya Sialuk 
Jacobsen from Greenland. Deciding to get them done, she says, was less 
about whether she might do it and more about when. One of her friends 

ᐃᓕᑦᓯᒍᑎᒋᑦᓱᒍ

ᐋᓐᓂᓇᑫᓐᓈᐱᑦᑐᖅ ᓱᓇᑐᐃᓐᓇᖅ 
ᐊᓂᒍᓲᖅ; 
ᐱᐅᔫᕗᒍᑦ

ᑕᕐᓯᑕᐅᒍᑎᒃ

ᐅᕕᓂᒻᒪ ᓄᑕᐅᓯᓕᖃᑦᑌᓇᕐᓂᖓᓄᑦ

ᑕᕐᓯᑕᐅᒍᑎᒐ ᐅᕕᓂᒻᒪ ᐃᑭᐊᖓᓃᑦᑎᓗᒍ

ᖃᑕᖕᖑᑎᒃᑲ

ᐊᓂᒐ ᖃᐅᕐᒪ ᑐᓐᓂᖏᓐᓂᒃ 
ᐳᑦᔪᒥᓄᑦ ᓱᒃᑫᑑᑦᓱᓂ ᐊᑦᑐᐃᔪᖅ 
ᑕᕐᓯᑕᐅᒍᑎᒋᓯᒪᔭᒃᑲᓂᒃ

ᖃᓄᓕᒫᖅ ᓂᓪᓕᐅᔪᕐᓱᓂᖓ, 
ᓇᓪᓕᒋᕙᒌᓚᑦᓱᓂᐊᓪᓛᑦ

ᑐᓐᓂᖃᓕᕐᓱᖓ

ᑖᓐᓇᓭᓐᓇᐅᔪᖓ ᐱᔪᕆᓕᕐᓱᖓ

ᐊᓰᓐᓇᔮᖅ 2017

ᐊᐅᓪᓚᒥᒃ ᓯᐊᓗᒥᓪᓗ ᐅᐱᒍᓲᑎᒃᑲ
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“ᐅᑉᐱᕆᔭᖃᑦᓯ­ᐊᑐᖓ ᐃᓄᐃᑦ ᑭᓇᓪᓚᕆᐅᒍᑎᖏᓐᓂᒃ ᐱᕕᓴᖃᕋᑦᑕᓗ ᑕᒪᑐᒥᖓ 
ᑲᔪᓯᑎᑦᓯᒐᓱ­ᐊᕈᓐᓇᓯ­ᐊᕐᑐᒍᑦ,” ᐅᐃᑖᓗᑦᑐᖅ ᐅᖃᕐᑐᖅ. ᑕᒪᓐᓇ ᑐᑭᓯᒍᑎᒋᓯᒪᔭᖓ, 
“ᑐᓐᓂᓕᐅᕐᑕᐅᓛᓕᕐᖁᖓ ᐅᑉᐱᕆᒐᒃᑯ ᑕᒪᓐᓇ.”

ᐱᐅᓯᖃᕐᕕᐅᓂᕋ ᑕᑯᑦᓱᒍ, ᐅᖃᕐᑐᖅ ᐅᐃᑖᓗᑦᑐᖅ, ᐱᐅᑦᓴᓂᕐᓴᐅᕙᑦᑐᑦ 
­ᐊᒥᓲᓂᕐᓭᑦ. ᐃᑭᑦᑐᓄᑦ ᐅᐱᒋᔭᐅᕙᓪᓛᓯᒪᔪᖅ ᓂᐅᕕᕐᕕᒦᑦᓱᓂ ᐅᓯᔨᒧᓪᓗ 
ᐃᓄᑦᑕᐅᑎᒥᒃ ᐅᖃᐅᑎᔭᐅᓯᒪᑦᓱᓂ, “ᐱᐅᒋᔭᒃᑲ, ᐃᓕᕐᖁᓯᕐᒥᓂᒃ ᓄᐃᑕᑎᑦᓯᔪᓂᒃ 
ᑕᑯᒋ­ᐊᒥᒃ ­ᐊᓕ­ᐊᑉᐳᖓ, ᑐᓂᒪᒍᑎᖃᑦᓯ­ᐊᑐᓂᒃ.”

ᐃᓕᕐᖁᓯᕐᒥᓂᒃ ᓄᐃᑕᑎᑦᓯᒐᓱ­ᐊᓪᓚᕆᓐᓂᒥᓂᒃ ᐅᐃᑖᓗᑦᑐᖅ ­ᐊᓕ­ᐊᒋᔭᖃᕈᑎᓕᒃ 
ᐱᓇᓱ­ᐊᕆ­ᐊᒥᒃ ᑕᑯᓐᓇᕋᑦᓴᓕ­ᐊᒥᓂᒃ “3,000.” ᑕᒪᑐᒥᖓ, ᐅᖃᕐᑐᖅ ᐅᐃᑖᓗᑦᑐᖅ 
ᐃᔪᕐᓱᓂᓗ ᖃᐅᔨᓴᕈᓐᓇᓱᓂᓘᕋᒥ ᑕᕐᕋᒥ ­ᐊᖕᖓᑯᒥᓃᑫᓐᓇᓗᓂ / ᓄ­ᐊᕋᓗ
ᐊᒃᑯᒥᓃᑫᓐᓇᓗᓂ.

“ᑕᒪᓐᓇᓗ ᐱᐅᔫᒐᔭᕐᒥᓱᓂ ­ᐊᖕᖓᑯᓐᓅᕙᖓ / ᓄ­ᐊᕋᓗ­ᐊᒃᑯᓅᕙᖓ,” ᐅᖃᕐᑐᖅ 
ᐅᐃᑖᓗᑦᑐᖅ, ᓂᐯᕐᐸᓕ­ᐊᑦᓱᓂ. “ᓇᓪᓕᒋᔭᒃᑲ.”

ᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᓱᓂ ­ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᐱᔭᑦᓴᖃᕐᓯᒪᓕᕇᕐᑐᖅ, ᐅᖃᕐᑐᖅ 
ᐅᐃᑖᓗᑦᑐᖅ. ᖃᐅᔨᓴᕐᖄᓱᓂᓗ ­ᐊᓪᓚᓯᒪᔪᓕᐅᕐᓯᒪᔪᖅ, ᑌᒪ ᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᓂ­ᐊᓕᕋᒥ 
ᓂᐱᖏᓐᓂᓗ ᓈᒻᒪᓈᕐᑎᕆᑦᓱᓂ ­ᐊᑦᔨᖁᑎᖏᓐᓄᑦ. ­ᐊᑯᓃᕆ­ᐊᓕᒃ ᐱᔭᑦᓴᐅᓂᖓ, 
ᑭᓯ­ᐊᓂ ᐅᖃᕐᑐᖅ ᐅᐃᑖᓗᑦᑐᖅ, “ᐱᓇᓱ­ᐊᕆ­ᐊᒥᒃ ᐃᓘᓐᓇᖓ ­ᐊᓕ­ᐊᒋᔭᕋ.”

ᑕᑯᓐᓇᕋᑦᓴᓂᒃ ᐅᓂᒃᑳᑐᕐᑕᓕᓐᓂᒃ, ᐅᐃᑖᓗᑦᑐᖅ ᑭᓇᒃᑯᓂᑐᐃᓐᓇᖅ ᑐᓴᐅᒪᑎᑦᓯᒍ
ᑎᑦᓯ­­ᐊᒍᓂᕐᐸᐅᔪᕆᑦᓯᔪᖅ.

“ᐃᓱᒪᑦᓴᓯᐅᕈᑎᖃᕋᓱ­ᐊᓲᒍᒐᒪ ᑐᓴᐅᒪᖃᑎᒌᒍᑎᑦᓯ­ᐊᒍᒐᔭᕐᑐᓂᒃ ᑭᓇᒃᑯᓕᒫᓂᒃ, 
ᖃᓄᖅ ᑐᓴᐅᒪᑎᑦᓯᒍᓐᓇᒪᖔᕐᒪ ᐃᓱᒪᒋᔭᒃᑲᓂᒃ,” ᐅᖃᕐᑐᖅ ᐅᐃᑖᓗᑦᑐᖅ, 
“ᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᓂᓗ ᑐᓴᐅᒪᑎᑦᓯᒍᑎᑦᓴᓯ­ᐊᒍᔪᕆᔭᕋ, ᖃᐅᔨᓴᕐᖄᕆ­ᐊᖃᕐᓇᑑᒻᒪᑦ 
­ᐊᓪᓚᓯᒪᔪᓕᐅᕈᑎᒋᒋ­ᐊᖃᕐᓱᒍᓗ.”

ᑐᓴᐅᒪᑎᑦᓯᓯ­ᐊᓚᖓᔪᖃᕈᓂ ᖃᐅᔨᒪᑦᓯ­ᐊᕆ­ᐊᖃᕐᓇᑐᖅ ᑐᓴᐅᒪᑎᑦᓯᒍ­ᑎᒋᒋ
ᐊᓕᒋᔭᒥᒃ, ᖃᐅᔨᓴᕆ­ᐊᖃᕐᓇᑑᑦᓱᓂ ᑐᓴᐅᒪᔭᐅᒋ­ᐊᓕᓐᓂᒃ ­ᐊᓪᓚᓯᒪᔪᓕ­ᐊᕆᑦᓯ­ᐊᓗᒋᓪᓗ 
ᑐᓴᕐᑕᐅᓚᖓᔪᑦ ᐅᖃᐅᓯᖏᑦ ᓈᒻᒪᓈᕐᑎᓯ­ᐊᕐᓗᒋᑦ ­ᐊᑦᔨᖑ­ᐊᕐᑕᖏᓪᓗ ᐅᓂᒃᑳᓯ
ᐊᕐᑐᖃᓚᖓᒍᓂ.

ᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᑐᖃᕐᓱᓂ ᐅᓂᒃᑳᑐᕐᑕᓕᓐᓂᒃ ᑕᒐ ᐱᕕᑦᓴᓯ­ᐊᒍᓲᒍᕗᖅ, ᐅᐃᑖᓗᑦᑐᖅ 
ᐅᖃᕐᑐᖅ.

“ᑐᓴᐅᒪᑎᑦᓯᔪᖃᓚᖓᒍᓂ ᖃᐅᔨᒪᑦᓯ­ᐊᕆ­ᐊᖃᕐᓇᑐᖅ ᑐᓴᐅᒪᑎᑦᓯᒍ­ᑎᒋᓚ
ᖓᔭᓕᒫᕆᔭᒥᒃ,” ᐅᖃᕐᑐᖅ ᐅᐃᑖᓗᑦᑐᖅ. “ᑕᑯᒥᓇᕐᑐᓕᐅᕐᑎᓕᒫᑦ ­ᐊᑑᑎᓲᒍᖕᖏᑐᑦ 
ᑕᑯᒥᓇᕐᑐᓕᐅᕈᓐᓇᓂᕐᒥᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓱᓇᓕᒫᑦᓯ­ᐊᓂᒃ ᐃᓅᓯᒃᑯᑦ 
ᐱᕕᑦᓴᖃᓕᒫᓲᒍᒐᑎᒃ ᖃᐅᔨᒪᓪᓚᕆᒐᓱ­ᐊᕆ­ᐊᖃᕐᓂᒥᓂᒃ ᐅᖄᒋ­ᐊᓕᒥᓂᒃ.”

ᐱᒻᒪᕆᐅᔪᖅ ᑕᒪᓐᓇ, ᐅᖃᕐᑐᖅ ᐅᐃᑖᓗᑦᑐᖅ, ᐱᕈᕐᓴᓯᒪᖕᖏᓇᒥ ᐃᓄᐃᑦ 
ᐱᕐᖁᓯᑐᖃᖓᑎᒍᑦ ᐃᓕᕐᖁᓯᖓᑎᒍᓪᓗ ᐃᓕᓴᕐᕕᒥ. ᐃᒻᒥᓂᒃ-ᐃᓕᑦᓯᓯᒪᕙᓪᓗᑐᖅ. 
ᑭᓯ­ᐊᓂ ­ᐊᓪᓚᖁᑎᓂᑦ ­ᐊᑦᔨᖁᑎᓂᓪᓗ ᓇᕝᕚᓯᒪᒐᒥ, ᐅᖃᕐᑐᖅ ᐅᐃᑖᓗᑦᑐᖅ, 
ᐱᒻᒪᕆ­ᐊᓗᖁᑎᖃᕐᑐᖅ.

“ᑕᑯᒐᑦᓴᓯ­ᐊᓂᒃ ᑕᑯᖃᑦᑕᓚᐅᔪᕗᖓ,” ᐅᖃᕐᑐᖅ ᐅᐃᑖᓗᑦᑐᖅ. “ᐱᐅᒋᓂᕐᐹᕆᓯ
ᒪᔭᕐᒪ ᐃᓚᖓᑦ ­ᐊᖑᑎᒃ ᒪᓂᕋᐅᓭᔪᖅ (ᖃᒧᑎᒥᓂᒃ).”

 ᑕᑯᒋ­ᐊᒥᒃ ­ᐊᑦᔨᖁᑎᑦᓯ­ᐊᕌᓗᒻᒥᒃ ­ᐊᓕ­ᐊᓇᕐᑐᖅ ᓄᐃᑕᑎᑦᓯᒍᑕᐅᔪᒥᒃ 
ᐃᓕᕐᖁᓯᕆᔭᒥᒃ ᐱᕐᖁᓯᑐᖃᕆᔭᕐᒥᓗ ᐅᕕᒐᕐᑑᖃᑎᒋᔭᒥᓄᓪᓗ ᐃᓄᓐᓄᑦ ᑕᑯᔭᐅᑦᓯ
ᐊᖁᒻᒥᓱᒋᑦ.

“ᓱᓇᓕᒫᑦᓯ­ᐊᑦ” ᐅᐃᑖᓗᑦᑑᑉ ᑲᑦᓱᙰᑦᑑᒍᑎᒋᖃᑦᑕᑕᖏᑦ.

“ᓯᓚᕐᔪ­ᐊᖅ ᐱᐅᔪᕐᑕᖃᕐᐳᖅ ­ᐊᒥᓱᓂᓪᓗ ᑕᑯᒍᒥᓇᕐᑐᑕᖃᕐᓱᓂ ᐅᕙᒍᓪᓗ, 
ᐃᓄᐃᑦ, ᑕᒪᒃᑯᓂᖓ ᑕᑯᑎᑕᐅᖏᓐᓇᓲᒍᒐᑕ,” ᐅᖃᕐᑐᖅ ᐅᐃᑖᓗᑦᑐᖅ, ᕿ­ᐊᓯᑦᓱᓂᓗ. 
“ᑲᑦᓱᙰᑦᑑᒍᓐᓇᓯᑎᑕᐅᕗᖓ ᖃᐅᔨᒪᔭᐅᒍᑎᑦᓴᑎᓐᓂᒃ.
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ᐅᐃᑖᓗᑦᑑᑉ ᑕᕐᕋᓕᔮᒐᓕᐊᕕᓂᖓᓂᑦ, ×ᕗᓪᓕᕕᓂᖓ ᐊᔪᑦᑕᑐᖅ ᐁᕕᐅᑉ ᓂᐊᖁᖓᓂᒃ ᐊᕐᓴᓂᕐᓂ.
From Weetaluktuk’s film, an ancestor plays soccer with a walrus head in the Northern lights.
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had made a film about traditional tattoos and watching it, thinking about 
it, Weetaluktuk realized it was something she had to do.

“I believe very much in Inuit identity and having as much as we can 
that we can sustain in this time,” she says. That made her realize, “I’m 
going to do that because I believe in that.”

The reaction, Weetaluktuk says, has been mostly positive. A few people 
have high-fived her in stores and a bus driver even told her, “Wow, I love 
seeing people who are so into their cultures, who dedicate themselves.”

Diving into her culture is part of what Weetaluktuk enjoys about 
working on “3,000.” That, she admits with a laugh, and being able to do 
research in the North and spend time with her nieces there.

“To get to do something that could also be good for them,” she says, 
trailing off. “I love them.”

There have been so many stages to her documentary project already, 
says Weetaluktuk. She started with research and writing, then she began 
filming and finding the right soundtrack and the right images. It’s a whole, 
lengthy process, but she says, “I love every single part of it.”

Documentaries are, Weetaluktuk believes, one of the best ways to 
communicate with people.

“I’ve always been thinking about what are good ways to communicate 
with people, what are good ways to communicate ideas,” she says, “and 
I think film is especially good for me, because it starts with research 
and writing.”

To communicate well you have to really know what you’re talking 
about, a process that requires an abundance of research to figure out the 
source material to draw from and then plenty of writing to ensure that 
what you actually put in front of an audience is the right combination 
of words and clips and images to tell an effective story.

A documentary gives you that time, Weetaluktuk says.

“You have the time to be able to learn and make sure you know as 
much as you can before you communicate,” she says. “Not every artist’s 
practice or everything you do in life gives you the time to have enough 
time to be able to really know what you’re talking about.”

It’s especially important for her, Weetaluktuk says, because she didn’t 
grow up learning about Inuit tradition and culture in school. Much of 
her knowledge is self-taught. But the archival discovery, she says, has 
been incredible.

“I got to see so many beautiful things,” Weetaluktuk says. “One of 
my favourite shots is a man icing the bottom of his [qamutik/sled] and 
that’s so beautiful.”

That magic of seeing a shot so beautiful that is so representative of 
your culture and tradition is something she wants other Inuit youth to 
experience.

“Everything” is Weetaluktuk’s inspiration.

“The world is so beautiful and there are so many amazing and beautiful 
things and [we], Inuit, are not always shown that,” she says, starting to 
cry. “It’s inspirational to try to make a little light for us.”
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ᐅᐃᑖᓗᑦᑑᑉ ᑕᕐᕋᓕᔮᒐᓕᐊᖓᑕ ᐃᓱᓕᓂᖓᓂ: ᐊᑖᑕᖓ ᔫᐱ ᐅᐃᑖᓗᑦᑐᖅ ᐃᓴᐸᓛ-ᕉᔅ ᐅᐃᑖᓗᑦᑐᓗ ᐃᓄᑦᔪᐊᒧᑦ ᓵᖕᖓᓱᑎᒃ 3,00 ᐊᕐᕌᒍᖓᓂ.
During the end of Weetaluktuk’s film: her father, Jobie Weetaluktuk and Isabella-Rose Weetaluktuk overlooking Inukjuak in the year 3,000.
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ᐱᒋᐊᕐᓂᓕᑦᓯᐊᕖᖕᖓᓂᖅ ᐊᑦᑕᓇᖕᖏᑐᑦᓯᐊᒥᒃ!
ᓯᑦᑎᒻᐱᕆ 2017-ᒥ ᖃᕐᔪᐃᑦ ᐅᕕᒃᑫᑦ ᑲᑎᖕᖓᔨᖏᑦ ᓇᓪᓕᐅᓂᕐᓯᐅᓛᕐᒪᑕ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓂᒃ 
ᐱᖕᖑᑎᑕᐅᓯᒪᓕᕐᓂᒥᓂᒃ ᐊᓕᐊᓱᒻᒪᕆᑦᓱᑎᒃ, ᐅᐱᒍᓱᑦᓱᑎᒃ ᐱᒍᓐᓇᓯᓯᒪᑦᓱᑎᓪᓗ. ᓵᑕᑦᓴᐅᓂᖅ, 
ᓯᕗᓕᕐᓂᖅ ᐃᓂᓪᓚᖓᑦᓯᐊᓂᕐᓗ ᓲᖑᔪᑦᓯᐊᒥᒃ ᐊᑦᑕᓇᖕᖏᑐᒥᒃ ᑐᖕᖓᓂᓕᕈᑎᐅᔪᑦ ᓵᑦᓯᒋᐊᓚᐅᕋᑎᒃ 
ᐅᕕᒃᑲᓂᒃ ᓄᓇᕕᒻᒥᐅᓂᒃ ᓄᑖᓂᒃ ᐱᓇᓱᒍᑎᑦᓴᖃᕐᓱᑎᒃ ᐱᒍᑦᔨᒍᑎᑦᓴᖃᕐᓱᑎᓪᓗ.

ᖃᕐᔪᐃᑦ ᐅᕕᒃᑫᑦ ᑲᑎᖕᖓᔨᖏᑦ ᐱᖕᖑᑎᑕᐅᓚᐅᔪᒻᒪᑕ ᑭᒡᒐᑐᕐᓂ
ᐊᓗᑎᒃ ᐃᓱᒫᓗᒋᔭᐅᔪᓂᒃ, ᐱᒍᒪᔭᐅᔪᓂᒃ ᑲᖐᒋᔭᖏᓐᓂᓗ ᓄᓇᕕᒻᒥᐅᑦ 
ᓯᓵᓯᐱᒥᐅᓪᓗ ᐅᕕᒃᑫᑦ ᐅᑭᐅᓖᑦ 15-ᒥᑦ 35-ᒧᑦ. ᓂᕈ­ᐊᕐᑕᐅᓯᒪᔨ­ᐊᖏᑦ 
ᐱᓇᓱ­ᐊᖃᑎᐅᒻᒪᕆᖃᑦᑕᑐᑦ ᓄᓇᕕᒻᒥ ᑲᑎᖕᖓᔨᐅᕕᐅᔪᓄᑦ ᓵᖕᖓᓯᑦᓱᑎᒃ 
ᐅᕕᒃᑫᑦ ᑭᖕᖒᒪᒋᔭᖏᓐᓂᒃ ᓯᕗᓪᓕᐅᔭᐅᒋ­ᐊᖃᕐᓂᕋᕐᑕᐅᓚᐅᔪᓂᒃ ᓄᓇᓕᓕᒫᓄᑦ 
­ᐊᕐᕕᑕᕐᓂᖃᕐᑎᓗᒍ ᕕᕗ­ᐊᕆᒥ ᒫᑦᔨᒥᓗ 2016-ᒥ
ᒣ 2017-ᒥ, ᖃᕐᔪᐃᑦ ᐅᕕᒃᑫᑦ ᐱᓇᓱᑦᑎᖏᑦ ᑲᑎᖕᖓᔨᖏᓪᓗ 

ᑲᑎᓚᐅᔪᑦ ᑰᒃᔪ­ᐊᒥ ᐃᓕᓐᓂ­ᐊᑎᑕᐅᒍᑎᖃᕐᓱᑎᒃ ­ᐊᐅᓚᑦᓯᒍᓯᕐᒥᒃ ᓯᕗᓕᕐᑎ
ᐅᓂᕐᒥᓗ ᑲᑎᒪᓂ­ᐊᕈᓯᖃᕐᓱᑎᒃ ᖃᐅᔨᒪᔭᒥᓂᒃ ­ᐊᒥᕐᖄᖃᑎᒌᑦᓱᑎᒃ 
ᖃᓄᖅ ᐃᓂᓪᓚᑎᕆᒍᓐᓇᒪᖔᕐᒥᒃ ᖄᖏᕐᓂᑯᓕᐅᕐᑎᐅᖏᑦᑐᒥᒃ ᑎᒥᐅᔪᒥᒃ 
­ᐊᐅᓚᑦᓯᓂᕐᒧᓗ ­ᐊᕙᓗᔭᐅᒪᒍᑎᖏᓐᓂᒃ ᐱᒻᒪᕆᐅᓂᖓᓂᓪᓗ ᐱᒐᓱ
ᐊᖃᑎᐅᑦᓯ­ᐊᕆ­ᐊᖃᕐᓂᐅᑉ ᓯᕗᓕᕐᑎᖃᑦᓯ­ᐊᓗᑎᓪᓗ. ᐅᖄᖃᑎᒌᒍᑎᖃᓚᐅᕐᑐᑦ 
ᖃᐅᔨᒪᒍᒥᓇᕐᑐᓂᒃ ᐱᓇᓱᒍᑎᑦᓴᑖᕐᓱᑎᒃ ­ᐊᑐᓕᕐᑎᓯᒍᑎᒋᓂ­ᐊᕐᑕᒥᓂᒃ ᐃᓄᐃᑦ 
ᐅᕕᒃᑫᑦ ᐸᕐᓇᓯᒪᐅᑎᖏᓐᓂᒃ ᐊᐅᓚᑦᔭᕆᐊᕈᑎᒋᓂᐊᕐᑕᖏᓐᓂᒃ 2016-2021, 
­ᐊᕐᕌᒍᓂᒃ ᑕᓪᓕᒪᓂᒃ ᐱᓇᓱ­ᐊᕐᑕᐅᓂ­ᐊᕐᑐᖅ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᑦᓱᓂ ᐃᑲᔪᕐᑕᐅᓱᑎᒃ 
ᐅᕕᒃᑫᑦ ᑐᑦᑕᕕᖓᓄᑦ ᑲᕙᒪᒃᑯᓂ. ᐱᓇᓱ­ᐊᕐᑕᐅᓚᖓᔪᓄᑦ ᐃᓚᐅᑎᓪᓗᒍ, 
ᖃᕐᔪᐃᑦ ᐅᕕᒃᑫᑦ ᑲᑎᖕᖓᔨᖏᑦ ᐱᓇᓱ­ᐊᕐᒥᔪᖅ ᑐᓴᕋᑦᓴᖏᓐᓂᒃ ᐃᓕᓐᓂ
ᐊᕕᓕᒫᓄᑦ, ᐅᕕᒃᑲᓄᑦ ᓄᓇᓕᓐᓂᓗ ᐱᖕᖑ­ᐊᕕᓐᓄᑦ ᓯ­ᐊᕐᕆᔭᕐᕕᓄᓪᓗ 

ᐁᑦᑑᑎᐅᖃᑦᑕᓛᕐᑐᓂᒃ. ᖃᕐᔪᐃᑦ ᐅᕕᒃᑫᑦ ᑲᑎᖕᖓᔨᖏᑦ ᓴᐳᒻᒥᓕᐅᒥᓛᕐᒥᔪᖅ 
ᐅᕕᒃᑫᑦ ᑲᑎᖕᖓᔨᖏᓐᓂᒃ ᓄᓇᓕᓐᓂ ᐱᓇᓱᒍᑎᖃᕐᑎᓯᓂᒃᑯᑦ ᐃᑲᔪᕐᓂᑯᓪᓗ 
ᓄᓇᓕᒻᒥᓂ ᐅᕕᒃᑲᓄᑦ ᑲᑎᖕᖓᔨᑖᕋᓱ­ᐊᕐᑐᓂ. ᑮᓇᐅᔭᖁᑎᒋᓂ­ᐊᕐᑕᒥᓂᒃ 
ᐱᓇᓱ­ᐊᕐᒥᔪᑦ ᐃᑲᔪᕐᓯᒪᒍᑎᑦᓴᒥᓂᒃ ᐱᕈᕐᐸᓕ­ᐊᑎᑦᓯᓂᕐᒧᑦ ᓄᓇᓕᓐᓂ ᐱᓇᓱ
ᐊᕐᑎᓯᒍᑎᑦᓴᓂᒃ, ᐱᓇᓱ­ᐊᕈᒪᔭᒥᓂᒃ ᒪᓂᔨᒍᓐᓇᓯᓛᕐᑐᑦ ᔪᓓ 2017-ᒥ.
ᑲᑎᖕᖓᔨᖏᑦ ᐱᒐᓱ­ᐊᑦᓯ­ᐊᓕᕐᒪᑕ ᑲᑎᖕᖓᔩᑦ ᐱᓇᓱ­ᐊᖃᑎᖏᓪᓗ 

ᑐᓂᒪᑦᓯ­ᐊᑐᑦ ᑰᒃᔪ­ᐊᒥ ­ᐊᓪᓚᕕᒻᒥᓂ ᑲᒪᔨᒻᒪᕆᖃᕐᓱᑎᒃ ᒫᕆ-ᐃᓕ­ᐊᓐ ᑳᕉᓐᒥᒃ, 
ᐱᓇᓱ­ᐊᕐᑕᐅᔪᓂᒃ ­ᐊᐅᓚᑦᓯᓂᓕᕆᓂᕐᒥᒃ ᐃᑲᔪᕐᑎ ᓈᓐᓯ ᖃᓴᓪᓗ­ᐊᖅ ­ᐊᒻᒪᓗ 
ᐱᓇᓱᑦᑕᐅᔪᑦᓴᓂᒃ ᑲᒪᔨᒻᒪᕆᑦᑖᖃᒻᒥᖅ, ᐅᕕᒃᑫᑦ ᑲᑎᖕᖓᔨᖏᑦ ᐱᓇᓱ
ᐊᒻᒪᕆᓚᖓᔪᑦ ᓄᐃᑦᓯᓂᒃᑯᑦ ᐱᓇᓱ­ᐊᕐᑎᓯᒍᑎᑦᓴᓂᒃ ᓯᕗᓪᓕᐅᔭᐅᖁᔭᐅᓯᒪᔪᓂᒃ 
ᓯᑕᒪᓂᒃ ᐃᓄᑐᐃᓐᓇᓄᑦ ᐅᕕᒃᑲᓄᑦ, ᓄᓇᓕᒻᒥ ­ᐊᐅᓚᑦᔭᕆ­ᐊᕐᑎᓯᓂᖅ, 
ᐃᓗᕐᖁᓯᖅ, ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᖕᖏᓯ­ᐊᕐᓂᖅ ᐃᓕᓐᓂ­ᐊᓂᕐᓗ.

ᑐᓴᕋᑦᓴᑎᓐᓂ ᑐᓴᐅᒪᒍᓐᓇᖁᓯ Facebook-ᑯᑦ
www.facebook.com/qarjuit
ᖃᕆᑕᐅᔭᒃᑯᑦ ­ᐊᓪᓚᒍᓐᓇᖁᓯ ᐱᓇᓱ­ᐊᕐᑕᐅᖁᔭᓯᓐᓂᒃ, ᐅᕕᒃᑲᒥᒃ ᐱᒐᓱ
ᐊᕐᓯᑎᒥᒃ, ᑐᑭᓯᒋ­ᐊᕈᒪᓐᓂᕈᕕᓪᓘᓃᑦ youth@qarjuit.ca

ᑲᑎᒪᔩᑦ ᐱᓇᓱᑦᑎᖏᓪᓗ ᖃᕐᔪᐃᑦ ᐅᕕᒐᕐᑐᐃᑦ ᑲᑎᒪᔨᖏᑦᑕ.
Board of directors and staff of Qarjuit Youth Council.
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Off to a Very Positive and Solid Start!
In September 2017, the Qarjuit Youth Council (QYC) will be celebrating its second anniversary 
with much joy, pride and sense of achievement. Accountability, leadership and structure 
were key to building a very strong foundation before the organization reaches out to all 
youth across the region with exciting new programs and services.

QYC was created with the mandate to 
represent the concerns, desires and issues of Nunavik 
and Chisasibi youth aged from 15 to 35 years old. Its 
elected members have been been actively involved 
in various regional committees and boards to fully 
address the needs of all youth based on priorities 
which emerged from the community consultations 
held in February and March 2016.

In May 2017, the QYC staff and board of directors 
met in Kuujjuaq to participate in governance and 
leadership workshops to share knowledge on how 
to organize a not-for-profit organization and its 
authority framework as well as the essentials to be 
an active and positive leader at the grassroots level. 
Very interesting discussions were generated, which 
laid the groundwork to fully implement the Inuit 
Youth Strategic Action Plan 2016-2021, a five-year 
strategy funded with the support of the Secrétariat 
à la jeunesse. Among initiatives that will be launched 
soon, QYC is working on designing an old-style newspaper to be distributed 
to all schools, youth and community centres and arenas. QYC is also looking 
to better support the existing local youth committees with the resources they 
need and assist other communities wanting to create their own local youth 
committee. The organization is also setting up its own fund to encourage the 
development of local projects, and a call for projects will open in July 2017.

Now, with a committed board of directors and a fully dedicated team at its 
Kuujjuaq office composed of general manager Marie-Hélène Caron, project 
manager Sarassie Forrest, and administrative assistant Nancy Kasadluak, 

we will bring the Qarjuit Youth Council to the next level with the creation 
of projects based on top four priorities of Inuit youth, which are community 
mobilization, culture, mental health and education.

Follow our recent news on Facebook
www.facebook.com/qarjuit
Email us with projects ideas, outstanding youth candidates or information 
requests youth@qarjuit.ca

ᐃᒫᙰᓚᔨ ᐊᑭᓕᕐᑐᑕᐅᒍᓐᓀᓗᓂ 
ᐃᑲᔪᕐᑎᐅᓂᕐᒥᒃ ᕿᐊᓚᓐ 
ᓯᐱᐊᓐᔅ ᐱᓇᓱᑦᑎ CESO-ᒥ 
ᐱᓇᓱᑦᓯᐊᕈᓐᓇᐅᑎᑦᓴᓕᕆᓂᕐᒥᒃ 
(Emergenetics) ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᔪᖅ 
ᐅᓪᓗᒥ ᓯᕗᓪᓕᐹᒥ ᐊᐅᓚᑦᓯᒍᓯᕐᒥᒃ 
ᓯᕗᓕᕆᐅᕐᓴᓂᕐᒥᓗ ᐱᒋᐅᕐᓴᓂᖃᕐᑎᓗᒍ.
Volunteer advisor Helen Spence from 
CESO presenting the emergenetics 
workshop on the first day of the 
governance and leadership training.

ᐊᖓᔪᕐᖄᖅ ᐊᓖᓯᐊ ᐊᔭᒍᑕᖅ ᑲᑎᒪᔩᓪᓗ ᐃᓚᖓᑦ ᒥᐊᔨ ᐸᐱᑲᑦᑐᖅ ᐱᒋᐅᕐᓴᓱᑎᒃ ᐱᓇᓱᐊᕐᑕᕕᓂᕐᒥᓂᒃ 
ᑐᓴᕐᑕᐅᑎᑦᓯᔫᒃ ᑲᑎᒪᔨᐅᖃᑎᒥᓄᑦ.
President Alicia Aragutak and board member Mary Papigatuk sharing a mind map with the team.
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ᓄᓇᕕᒻᒥ ᐱᙳᐊᑏᑦ
Nunavik players

ᐱᐊᓐᔭᒥᓐ ᒫᓐᔦ
Benjamin Monger

ᐊᔭᒍᑕᖅ ᒣ
ayaguta May

44

Full name: Ayaguta May
Birthdate: January 26, 1997
Place of birth: Montreal
Home community: Kuujjuaq
Role Model: My grandfather, Johnny May
Favorite sport: Shopping (just kidding, lol) Badminton
Favorite food: Mataaq
Occupation: Family planning social assistant 

at CLSC (centre local de services 
communautaires/local community 
service centres)

Future goal: To finish my college education
Most difficult obstacle 
to overcome:

Graduating from high school and 
learning only after the fact that I 
graduated without a valid high school 
diploma

Your best attribute: Staying punctual and motivated
Quote to live by: “You only live once, but if you do it right, 

once is enough.” – Mae West

ᐊᑎᖓ: ᐱᐊᓐᔭᒥᓐ ᒫᓐᔦ
ᐃᓅᓕᕐᕕᖓᑕ ᐅᓪᓗᖓ: ᐊᐅᒡᒍᓯ 24, 1985
ᐃᓅᓕᕐᕕᕕᓂᖓ ᓄᓇᓕᒃ: ᓯᓵᓯᐱ
ᓄᓇᓕᖓ: ᓯᓵᓯᐱ
ᐃᑦᔭᕋᑦᓴᓯᐊᖁᑎᖓ: ᐊᑖᑕᒐ (ᒫᕆᐅ ᒫᓐᔦ)
ᐱᓕᐅᑦᔨᒍᑎᒃ ᐱᖕᖑᐊᕈᑎᒃ 
ᐊᓕᐊᒋᓂᑉᐹᖓ:

Basketball ᖄᑭᕐᑐᓂᓪᓗ ᑕᑯᓐᓇᐅᔮᕆᐊᖅ

ᓂᕿᑦᓯᐊᖁᑎᒋᓂᕐᐹᖏᑦ: ᓂᕐᓕᕕᓂᖅ ᑐᒃᑐᕕᓂᕐᓗ
ᐱᓇᓱᒐᖓ: ᓯᖃᓪᓕᐅᑎᐊᓗᒻᒥᒃ
ᐊᖁᑦᑎ: ᐅᔭᕋᕐᓂᐊᕕᒻᒥ Éléonore mine
ᑐᕌᒐᖓ ᓯᕗᓂᕐᒧᑦ: ᐅᔭᕋᕐᓂᐊᓂᓕᕕᒻᒥ ᑲᔪᓯᑦᓯᐊᕈᒪᔪᖅ 

ᐃᑦᔭᕋᑦᓴᓯᐊᒍᓗᓂᓗ ᕿᑐᕐᖓᒥᓄᑦ
ᐱᔭᕆᐊᑐᒋᓯᒪᓂᕐᐹᖓ: ᕿᑐᕐᖓᑲ ᕿᒪᒋᐊᖃᓲᒃᑲ ᐱᓇᓱᒋᐊᕐᑐᓯᒐᒪ
ᐱᐅᓯᑦᓴᔭᖓ: ᑲᑦᓱᙰᑦᑐᓯᐊᖅ
ᐅᖃᐅᓯᑦᓯᐊᖁᑎᒋᓂᕐᐹᖏᑦ: “ᐱᑦᓯᐊᕈᒪᓂᕐᒥᒃ ᑎᒍᒥᐊᕐᑐᖃᕐᓱᓂ, 

ᑲᔪᓯᑦᓯᐊᒪᕆᓪᓗᓂ ᑌᒫᒃ ᐱᔭᖃᕈᓐᓇᓯᓇᕐᑐᖅ”

Full name: Benjamin Monger
Birthdate: August 24, 1985
Place of birth: Chisasibi
Home community: Chisasibi
Role Model: My father (Mario Monger)
Favorite sport: To play basketball and to watch hockey
Favorite food: Goose and caribou
Occupation: Crusher operator at Éléonore mine
Future goal: To be successful in the mining industry 

and to be a role model for my children
Most difficult obstacle to 
overcome:

Leaving my kids to come to work

Your best attribute: Determination
Quote to live by: “Stay positive, work hard and make it 

happen.”

ᐊᑎᖓ: ᐊᔭᒍᑕᖅ ᒣ
ᐃᓅᓕᕐᕕᖓᑕ ᐅᓪᓗᖓ: ᔭᓄ­ᐊᕆ 26, 1997
ᐃᓅᓕᕐᕕᕕᓂᖓ ᓄᓇᓕᒃ: ᒪᓐᑐᕆ­ᐊᓪ
ᓄᓇᓕᖓ: ᑰᑦᔪ­ᐊᖅ
ᐃᑦᔭᕋᑦᓴᓯ­ᐊᖁᑎᖓ: ­ᐊᑖᑕᑦᓯ­ᐊᕋ ᔮᓂ ᒣ
ᐱᓕᐅᑦᔨᒍᑎᒃ ᐱᖕᖑᐊᕈᑎᒃ 
ᐊᓕᐊᒋᓂᑉᐹᖓ:

ᓂᐅᕕᕋᓱ­ᐊᕆ­ᐊᒥᒃ (ᖏᑦᑐ­ᐊᓗᒃ ᐃᔪᕐᓱᓂᓗ) 
Badminton

ᓂᕿᑦᓯ­ᐊᖁᑎᒋᓂᕐᐹᖏᑦ: ᒪᒃᑕᖅ
ᐱᓇᓱᒐᖓ: ᕿᑐᕐᖏᐅᓂᕐᒥᒃ ᐸᕐᓀᑐᓂᒃ ᐃᑲᔪᕐᑎ ᐋᓐᓂ­ᐊᕕ

ᐊᐱᒻᒥ (ᓄᓇᓕᒻᒥᐅᓂᒃ ᐱᒍᑦᔨᕕᒻᒥ)
ᑐᕌᒐᖓ ᓯᕗᓂᕐᒧᑦ: ᐃᓕᓐᓂ­ᐊᕕᒻᒪᕆᒻᒥ ᐃᓕᓐᓂ­ᐊᓂᕐᒥᒃ 

ᐱᔭᕇᕈᒪᔪᖅ
ᐱᔭᕆ­ᐊᑐᒋᓯᒪᓂᕐᐹᖓ: ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂ­ᐊᕕᒻᒥ ᐱᔭᕇᕐᓱᓂ 

ᑭᖑᓂᖓᒍᑦ ᖃᐅᔨᕚᓪᓗᓯᒪᔪᖅ 
ᐱᔭᕇᕈᑎᓪᓗᑑᖕᖏᑐᒥᒃ ᓱᓇᐅᕝᕙ ᐱᑖᕐᓯᒪᑦᓱᓂ

ᐱᐅᓯᑦᓴᔭᖓ: ᐅᐸᓗᕐᑌᓕᑦᓯ­ᐊᓲᖅ ᑲᑦᓱᙰᑦᑐᓯ­ᐊᒍᑦᓱᓂᓗ
ᐅᖃᐅᓯᑦᓯ­ᐊᖁᑎᒋᓂᕐᐹᖏᑦ: “ᐃᓅᓯᖃᕐᐳᒍᑦ ᑖᕗᖓᓕᒫᖕᖏᑐᒥᒃ, ᐃᓅᑦᓯ

ᐊᕋᓱ­ᐊᕈᑦᑕᓗ ᓈᒻᒪᓚᖓᑦᓱᓂ ᐃᓅᓯᕗᑦ.”
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ᓄᓇᕕᒻᒥ ᖃᐅᔨᓴᕐᑏᑦ 
ᖃᐅᔨᓴᕈᑎᕕᓂᖏᑦ 43

ᐃᒪᓕᕆᔩᑦ
ᐃᑉᐱᒋᔭᖃᕐᓂᖅ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ 
ᐃᒪᖓᑕ ᖃᓄᐃᑦᑑᓂᖓᓂᒃ

ᓱᑯᐃᔦᓂᕐᒥᒃ ᓄᓇᒦᓐᓂᖅ - ᓀᓪᓕᑎᕐᓯᒪᔪᖅ ᑐᑭᓯᓇᕐᑎᓯᒍᑎᒃ 
ᒫᑦᔨ 2017 

ᑐᑭᓯᓇᕐᑎᓯᒍᑎᐅᔪᖅ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᑦ ᑲᕙᒫᐱᒃᑯᖏᓐᓂᒃ

IMALIRIJIIT
Monitoring George River 

Water Quality
Science Land Camp – Summary report 

March 2017 
Presented to Northern Village of Kangiqsualujjuaq

ᐱᓇᓱᑦᑕᐅᑉ ᑐᕌᒐᖏᑦ

•	ᓄᐃᑦᓯᓂ­ᐊᕐᓗᑎᒃ ­ᐊᑯᓃᕐᑐᒥᒃ ᓄᓇᓕᒻᒨᓕᖓᔪᒥᒃ ­ᐊᕙᑎᒥᒃ 
ᐃᑉᐱᒋᔭᖃᕈᑎᑦᓴᒥᒃ ᑲᖏᕐᓱ­ᐊᓗᑦᔪ­ᐊᑉ ᐃᒪᖓᑕ ᖃᓄᐃᑦᑑᓂᖓᓂᒃ.

•	ᐃᑲᔪᕐᓯᓗᑎᑦ ᓄᓇᓕᒻᒥ ᖃᐅᔨᓴᕈᓐᓇᓯᓂᕐᒥᒃ ᐱᕈᕐᐸᓕ­ᐊᔪᓂᒃ, 
ᖃᐅᔨᓴᐅᑎᕕᓃᑦ ­ᐊᐅᓚᑕᐅᓂᖏᓐᓂᒃ ­ᐊᒻᒪᓗ ᕿᒥᕐᕈᓂᕐᒥᒃ ᓄᓇᖕᖑ
ᐊᓕᐅᕐᓂᒥᓪᓗ ᑐᑭᓯᒪᐅᑎᑦᓴᓂᒃ.

•	ᐅᓇᒻᒥᒋᔭᖃᓕᕐᑎᓯᓂᖅ ­ᐊᕙᑎᒥᒃ ᓱᑯᐃᔦᓂᕐᒥᒃ ᐱ­ᐊᕋᕐᓂᑦ 
ᐃᓅᓱᑦᑐᓂᑦ ᑲᒪᒋᔭᖃᕐᓱᑎᑦ ᓄᓇᓕᐅᑉ ­ᐊᕙᑎᖓᓅᓕᖓᔪᓂᑦ.

Project objectives

•	 To put in place a long-term community-based environmental 
monitoring program of the George River water quality.

•	 To foster local capacity in biological sampling, data 
management and analysis and interactive mapping.

•	 To create interest for environmental sciences among youth 
while addressing local environmental issues.

ᖃᖓᐅᓂᕕᓂᖏᑦ
Timeline

ᐆᑦᑑᐱᕆ 27-30 2015
October 27-30th 2015

ᔪᓓ 21 2016
July 21st 2016

ᔪᓓ 22-29 2016
July 22-29th 2016

ᔪᓓ 5-8 2016
July 5-8th 2016

ᐆᑦᑑᐱᕆ 9 2016
October 9th 2016

ᐊᐅᒡᒍᓯ 3 2016
August 3rd 2016

ᖃᐅᔨᓴᕆᐊᕐᑐᕆᐊᖕᖓᓂᖅ
ᖃᐅᔨᒋᐊᑦᓯᐊᕆᐊᕐᑐᓂᖅ ᑰᖓᓂᒃ
ᐱᓇᓱᖃᑎᖃᕐᓱᑎᑦ ᓄᓇᕕᒻᒥ

ᒥᕐᖑᐃᓯᕐᕕᖏᓐᓂᑦ

Preliminary Visit
Reconnaissance trip on 
the river in partnership 

with Nunavik Parks

ᓯᓚᕐᔪᐊᒥ ᐅᔭᕋᕐᓂᑦ 
ᐊᑦᔨᖃᖕᖏᑐᓂᑦ 
ᐅᔭᕋᕐᓯᐅᓂᕐᒥᒃ 
ᐱᓇᓱᑦᑕᖅ

ᓯᑐᕃᓐᔅ ᑕᓯᖓ 
ᐱᓇᓱᐊᕐᑕᐅᔪᖅ

ᑯᐃᔅ ᐊᑦᔨᖃᖕᖏᑐᑦ 
ᐅᔭᕃᑦ

Rare Earth Elements 
Mining Project

Strange Lake project
Quest Rare Minerals

ᑐᓴᕐᑎᓯᒋᐊᖕᖓᒍᑎᒃ ᑲᑎᖕᖓᓂᖅ
ᐃᓂᑦᓴᖓᓂᒃ ᐃᓂᓪᓚᑎᕆᓂᖅ
ᓴᓇᕐᕈᑎᓂᑦ ᐊᑐᕆᐅᕐᓴᓂᖅ

ᖃᐅᔨᒪᖃᑎᒌᓕᐅᒥᓂᕐᒧᑦ ᓱᖃᑦᓯᓂᖅ

Introduction Meeting
Camp organization
Tool manipulation
Icebreaker activity

ᐊᑦᔨᖑᐊᓂᑦ ᓄᐃᑕᑎᑦᓯᓂᖅ ᐃᓅᓱᑦᑐᐃᑦ 
ᑲᑎᒪᓂᕐᔪᐊᖓᓂ­

ᖃᐅᔨᓴᕐᑏᑦ ᙯᖁᔭᐅᓐᓂᖁᑦ ᓄᓇᓕᒻᒥᐅᓄᑦ 
ᑐᑭᓯᓇᕐᑎᓯᖁᔭᐅᑦᓱᑎᑦ ᐱᓇᓱᐊᕈᓯᖓᓂ ᑭᖑᓪᓕᖓᓂ 

ᓄᓇᒦᓐᓂᕕᓂᕐᒥᑕ ᑭᖑᓂᐊᓂ ᐃᓅᓱᑦᑐᐃᑦ 
ᑲᑎᒪᓂᕐᔪᐊᖓᑕ

Slideshow Youth Conference
The research team was invited to do a local 

public presentation the week following the camp 
during the youth conference.

ᓄᓇᓕᒻᒥᐅᓂᒃ ᑐᑭᓯᒋᐊᕐᕕᖃᕐᓂᖅ
ᓄᓇᓕᐅᑉ ᑲᑎᖕᖓᔨᖏᑦ
ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐᑎᑯᑦ

ᐃᓗᕐᕈᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᖕᖓᔩᑦ
ᐃᓅᓱᑦᑐᐃᑦ ᑲᑎᖕᖓᔨᖏᑦ

Community Consultation
Municipal Council

Landholding Corporation
Culture Committee
Youth Committee

ᐃᓄᐃᑦ ᖃᐅᔨᓴᕐᑕᐅᓂᖏᓐᓂᑦ 
ᑐᑭᓯᓇᕐᑎᓯᒍᑎᒃ

ᓯᕗᓕᕐᑎᒃ ᐃᓕᓐᓂᐊᑎᓗ ᐊᑕᐅᓯᖅ 
ᐃᓚᐅᔪᕕᓃᒃ ᐅᖄᒋᐊᕐᑐᓯᒪᑦᓱᑎᒃ 
ᑐᑭᓯᓇᕐᑎᓯᑦᓱᑎᒃ ᐊᑑᑎᔭᕕᓂᕐᒥᒃ 

20-ᒋᓕᕐᑕᖓᓂᒃ ᐊᕐᕌᒎᒃ ᒪᕐᕈᑕᒫᒃ ᐊᑑᑎᔭᐅᓲᒥ 
ᐃᓄᐃᑦ ᖃᐅᔨᓴᕐᑕᐅᓂᖏᓐᓂᒃ ᑲᑎᖕᖓᓂᖓᓂ 

ᓭᓐᑦ-ᔮᓐ, ᓂᐅᕗᓐᓛᓐᒥ.

Inuit Studies Presentation
The mayor and one student were involved 

in an oral presentation about this whole 
experience at the 20th Biennial Inuit Studies 

Conference in St-Johns, Newfoundland.

ᓱᑯᐃᔦᓂᖅ ᓄᓇᒥ ᒪᙯᕝᕕᒥ 2016
Science Land Camp 2016
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ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ

ᐅᓪᓗᖓ 1
Day 1

ᐅᓪᓗᖓ 2
Day 2

ᐅᓪᓗᖓ 3
Day 3

ᐅᓪᓗᖓ 4
Day 4

ᐅᓪᓗᖓ 5
Day 5

ᐅᓪᓗᖓ 6
Day 6

ᐅᓪᓗᖓ 7
Day 7

ᐅᓪᓗᖓ 8
Day 8

ᓄᓇᖁᑎᖓᓂᒃ ᕿᒥᕐᕈᓂᖅ
ᓄᓇᖕᖑᐊᒥᒃ ᐃᓕᓐᓂᐊᑐᑦ ᐊᒻᒪᓗ 
ᐊᓯᐅᒪᒌᒃᑯᑎᒥᒃ ᐊᑐᕐᓱᑎᑦ ᕿᓂᕐᑐᐃᑦ
ᐃᒪᐅᑉ ᖃᓄᐃᖕᖏᓯᐊᕐᓂᖓᓂᒃ 
ᖃᓄᐃᓘᕆᐊᖃᕐᓂᒥᒃ ᐃᓕᓐᓂᐊᑐᑦ

Territory exploration
Map workshop and GPS treasure hunt

Water quality parameters workshop

ᖃᐅᔨᓴᕆᐊᖕᖓᑐᐃᑦ ᖃᐅᔨᓴᕐᕕᓂ 
3-4-5

ᓱᑯᐃᔦᓂᕐᒥᒃ ᐱᒋᐊᕐᓂᒥᒃ ᐊᑑᑎᔪᑦ
First sampling at stations 3-4-5
Scientific initiation ceremony

ᓄᓇᖁᑎᖓᓂᒃ ᓇᐅᑦᓯᑐᕐᓂᖅ
ᖃᐅᔨᓴᕈᑎᖏᑦ ᑐᖓᓕᖏᑦ 
ᖃᐅᔨᓴᕐᕕᓂ 1-2-3

Field measurements
Second sampling at 

stations 1-2-3

ᒪᙯᕝᕕᒥ ᑐᕐᕿᑎᕐᑐᑦ
ᐊᐅᓪᓚᑐᑦ

Camp packing
Travelling

ᐊᐅᓪᓚᑐᑦ
ᒪᙯᕝᕕᒥ ᑐᑉᐱᑎᕐᑐᕕᓃᑦ

Travelling
Camp set up

ᖃᐅᔨᓴᕆᐊᖕᖓᑐᐃᑦ ᖃᐅᔨᓴᕐᕕᒃ 1-2
ᓄᓇᐅᑉ ᖃᓄᐃᓕᖓᓂᖓᓂᒃ ᐅᖄᕕᐅᔪᑦ

ᐊᐱᕐᓱᑲᑦᑕᑐᑦ ᐃᓄᑐᖃᕐᓂᑦ
First sampling at stations 1-2

Site description
Interview with elders

ᓯᑦᔭᒦᓐᓂᖅ ᐅᓪᓗᖓ
Beach day

ᖃᐅᔨᓴᕈᑎᖏᑦ ᑐᖓᓕᖏᑦ ᖃᐅᔨᓴᕐᕖᓂ 4-5
ᐃᒪᕐᒥᐅᑌᑦ ᓱᓇᐅᓂᖏᓐᓂᑦ ᖃᐅᔨᓴᕐᓂᖅ

ᐅᒃᑯᐊᕈᓯᕐᑐᑦ
Second sampling at stations 4-5

Macro-invertebrate inventory
Closure ceremony

ᑲᖏᕐᓱ­ᐊᓗᑦᔪ­ᐊᖅ ᑰᑦᑐᖅ ᑕᕐᕋᓕ­ᐊᕐᓱᓂ 505 ᑭᓛᒥᑕᓂ 
ᑕᑭᓂᖃᕐᓱᓂ ᐅᖓᕙᓕ­ᐊᕐᓱᓂ ᑰᓐᓂᖓᓗ ᐃᕐᐸᓲᖅ 41 
700 ᓯᒃᑭᑕᓪᓗ­ᐊᓂᑦ ᑭᓛᒥᑕᓂᑦ. ᑲᖏᕐᓱ­ᐊᓗᑦᔪ­ᐊᑉ ᑰᖓ 
ᓯᕕᑐᔫᕗᖅ, 0,7ᓂᑦ 1,7ᒧᑦ ᓯᕕᑐᓂᓕᓐᓂᑦ ᖃᐅᔨᓴᕐᕕᐅᔪᓂᑦ 
ᓄᓇᓂ. ᑰᓐᓂᖓ ᓲᖑᔪᒐᓚᐅᓚᐅᔪᖅ ᐃᑎᔪᓂᑦ 
ᐃᑎᔪᒐᓚᓂᓪᓗ ᑭᓪᓚᖃᕐᓱᑎᑦ ᐅᓄᕐᓂᓴᓂᑦ 60 ᒦᑕᓂᑦ 
ᓱᕐᖄᑎᕐᑕᐅᓐᓂᖁᑦ ᓴᕐᕙᑲᓪᓚᐅᑉ ᓴᓂ­ᐊᓂ.

The George River flows northerly for 505 kilometres 
(km) towards Ungava Bay and its watershed spreads 
over 41,700 km2. The George River is a large river, 0,7 to 
1,7 kilometres wide at the sampling stations. The water 
flow was moderate and deep water holes of more than 
60 meters (m) were measured near Sarvakallak rapids.

ᓯᑕᒪᐅᔪᕐᑐᑦ ᐃᓅᓱᑦᑐᐃᑦ
Eight youth

ᐱᖓᓱᑦ ᐃᒐᔩᑦ
Three cooks

ᐱᖓᓱᑦ ᒪᙯᑦᑎᓯᔩᑦ
Three guides

ᐊᑕᐅᓯᖅ ᐃᑲᔪᕐᑎ
One assistant

ᒪᕐᕉᒃ ᐃᓄᑐᖄᒃ
Two elders

ᑕᓪᓕᒪᑦ ᖃᐅᔨᓴᕐᑏᑦ
Five researchers

ᓱᑯᐃᔦᓂᕐᒥᒃ ᓄᓇᒦᓐᓂᖅ 
ᒪᙯᕝᕕᒥ 2016
Science Land Camp 2016

ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒧᑦ ᑰᖓᓄᑦ ᑰᑦᑐᐃᑦ, ᑯᐯᒃ
George River Watershed, Quebec
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ᐃᒪᓕᕆᔩᑦ: ᓱᑯᐃᔦᓂᕐᒥᒃ ᓱᖃᑦᓯᓃᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᓂᕐᓗ
IMALIRIJIIT: Science Activities and Training

ᓄᓇᖕᖑᐊᓕᕆᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑌᑦ ᐊᒻᒪᓗ ᐊᓯᐅᒪᒌᒃᑯᑎᒥᒃ 
ᐊᑐᕐᓱᑎᑦ ᕿᓂᕐᑐᐃᑦ
ᓯᕗᓪᓕᖓ ᓱᖃᑦᓯᒍᑎᒃ ᕿᓂᕐᑐᕕᓃᑦ ᐊᓯᐅᒪᒌᒃᑯᑎᓂᑦ ᐊᑐᕐᓱᑎᑦ 
ᖃᐅᔨᑎᑦᓯᒋᐊᖕᖓᒍᑎᐅᑦᓱᓂ ᐊᑐᕆᐅᕐᓴᑎᑕᐅᑦᓱᑎᓪᓗ ᑖᑦᓱᒥᖓ 
ᐊᓯᐅᒪᒌᒃᑯᑎᒥᒃ ᐃᓕᓐᓂᐊᑎᓕᒫᑦ ᐊᑐᕆᐅᕐᓴᑎᑕᐅᑦᓱᑎᑦ. 
ᐊᓯᐅᒪᒌᒃᑯᑎᒃ ᐱᒻᒪᕆᐅᕗᖅ ᓱᓕᑦᓯᐊᑐᓂᑦ ᓄᓀᑦ ᓇᓃᓐᓂᖏᓐᓂᑦ 
ᓄᐃᑦᓯᓲᖑᒻᒪᑕ ᖁᒻᒧᐊᑎᑕᐅᒪᔪᑎᒍᑦ ᓄᓇᓂᑦ ᓇᓪᓕᑐᐃᓐᓇᖏᓐᓂᑦ 
ᐆᑦᑐᕋᐅᑎᐅᔪᓂᑦ.

Map Workshop and GPS Treasure Hunt
The first activity was a treasure hunt using GPS to initiate and 
consolidate the use of this tool for every student. GPS is a very 
important tool to provide a precise location based on satellite 
positioning in any experimentation.

ᓄᓇᒥᒃ ᓇᐅᑦᓯᑐᕐᓂᖅ
ᖃᐅᔨᓴᕐᓂᐊᓗᑎᑦ ᐃᒪᖓᓂ ᖃᓄᐃᖕᖏᓯᐊᕐᓂᖓᓂᒃ ᑰᑉ, ᐊᒥᓱᐃᑦ 
ᐃᓗᓕᑕᖓᓃᑦᑐᐃᑦ ᓇᐅᑦᓯᑐᕐᑕᐅᒋᐊᖃᕐᓂᖁᑦ. ᖃᐅᔨᓴᕈᑏᑦ ᐱᐅᒡᒍᑏᑦ 
ᐃᑯᒪᒨᕐᑐᐃᓗ ᖃᐅᔨᓴᕈᑏᑦ ᐊᑐᕐᑕᐅᓂᕐᖁᑦ ᓇᐅᑦᓯᑐᕐᑕᐅᓱᓂ ᐃᒪᐅᑉ 
ᖃᓄᐃᖕᖏᓯᐊᕋᓗᐊᕐᒪᖔᑦ ᐅᑦᑑᑎᒋᑦᓱᒍ ᓂᓪᓕᓇᕐᓂᖓ, ᑲᒪᒋᑦᓱᒍ 
ᖃᓄᐃᑦᑑᓂᖓ pH, ᓯᑎᓂᖓ, ᑲᑭᐊᓐᓂᖓ, ᐃᒪᐅᑉ ᐃᓗᐊᓂ 
ᐊᓂᕐᓵᕕᐅᒍᓐᓇᑐᐃᑦ ᖃᓄᐃᓪᓗᐊᓂᖏᑦ.

Field Measurements
In order to assess the water quality of a river, many physical and chemical 
parameters have to be measured. Manual kits and electronic probe were 
used to measure water quality parameters such as temperature, pH, 
hardness, turbidity, and dissolved oxygen concentration.

ᖃᐅᔨᓴᕋᑦᓴᓂᑦ ᓄᐊᑦᓯᓂᖅ
ᐊᒥᓱᒐᓚᓐᓂᑦ ᓱᖃᑦᓯᓂᖃᖃᑦᑕᑐᕕᓃᑦ 
ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᖃᖃᑦᑕᓂᕐᒥᓱᑎᓗ ᐱᓇᓱᐊᕈᓯᕐᒥ, 
ᑕᓪᓕᒪᓂᓪᓗ ᖃᐅᔨᓴᕐᕕᓕᐅᕐᑐᕕᓂᐅᑦᓱᑎᑦ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ 
ᑰᖓᓂ. ᐊᕕᑦᑐᕈᓐᓇᓯᑎᒐᓱᑦᓱᒋᑦ ᐃᒪᕐᒥᐅᑌᑦ ᐃᓗᓕᖏᑦ 
ᐃᓚᖏᑦ ᖃᐅᔨᓴᕋᑦᓴᓕᐊᕕᓃᑦ ᓴᓂᑦᑕᖑᕇᒃᑯᓯᕐᑕᕕᓃᑦ. 
ᒪᙯᑦᑎᓯᔩᑦ ᐃᓕᓐᓂᐊᑏᓗ ᐃᓚᐅᓐᓂᖁᑦ ᐃᒪᕐᒥᒃ 
ᓄᐊᑦᓯᑎᓪᓗᒋᑦ ᓴᓂᑦᑕᖑᕇᒃᑯᓯᕐᑐᐃᓱᑎᓪᓗ.

Sample Collection
Several scientific activities and workshops were organized 
during the week and five sampling stations were 
established on the George River. In order to separate 
dissolved and suspended fractions, some samples were 
filtered. Guides and students participated in the water 
collection and filtration.

ᐊᑕᐅᑦᓯᑯᑦ ᓱᖃᑦᓯᒍᑏᑦ
ᓱᑯᐃᔦᓂᕐᒥᒃ ᖃᐅᔨᑎᑦᓯᒋᐊᖕᖓᕈᑎᒥᒃ ᐊᑑᑎᓚᐅᔪᑦ, ᐅᖄᖃᑎᒌᑦᓱᑎᑦ ᐃᓄᑐᙯᓗ ᐊᒻᒪᓗ 
ᐊᒥᓱᐃᖑᑦᓱᑎᑦ ᓱᖃᑦᓯᓂᖃᕐᓂᑕᐅᓚᐅᔪᑦ ᓲᖑᓯᐅᒥᑎᑕᐅᑎᒐᓱᑦᓱᒍ ᐊᒥᓱᐃᖑᑦᓱᑎᑦ ᐃᓅᖃᑎᒌᓐᓂᖏᑦ.

Integration Activities
Scientific initiation ceremony, discussions with elders and group activities were organized in 
order to strengthen the group cohesion.

ᐊᐱᕐᓱᑲᑦᑕᑕᐅᖃᑦᑕᓂᕐᖁᑦ ᐅᖄᖃᑎᒋᔭᐅᑦᓱᑎᓗ ᐃᓄᑐᙯᑦ ᒪᙯᑦᑎᓯᔩᓗ ᐊᒥᓱᕕᑦᓱᑎᑦ 
ᑕᒪᓐᓇᓗ ᑭᖑᕚᕆᔭᐅᔪᓂᑦ ᑐᑭᓯᒪᓕᐅᒥᒍᑎᐅᑦᓱᓂ. ᑕᒪᒃᑯᐊ ᓱᖃᑦᓯᒍᑏᑦ 
ᐊᓪᓚᑕᐅᒍᓐᓇᓯᓚᖀᓐᓂᖁᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᒍᓯᑐᖃᖏᓐᓂᑦ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ 
ᑰᖓᓅᓕᖓᔪᓂᑦ ᑕᑯᓐᓇᓱᒍᓗ ᐃᒪᐅᑉ ᐊᓯᑦᔨᓂᖏᑦ, ᐱᑐᖃᑎᐅᑦᓱᑎᓗ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᒍᓯᑐᖃᖏᓐᓂᒃ ᓱᑯᐃᔦᓂᕐᒥᓗ.

Interviews and discussions with the elders and guides took place several times 
to encourage intergenerational knowledge transfer. These activities allowed for 
documenting Inuit knowledge related to the George River and observations of 
hydrological changes, thus linking Inuit knowledge and science.

ᖁᐱᕐᕈᐊᕈᕐᓂᑦ ᓴᐅᓂᖃᖕᖏᑐᓂᑦ ᖃᐅᔨᓴᕐᓂᖅ ᖃᓄᐃᑦᑑᓂᖏᓐᓂᑦ
ᖁᐱᕐᕈᐊᕈᕐᓂᑦ ᓴᐅᓂᖃᖕᖏᑐᓂᑦ ᑰᕌᒍᕐᓂᑐᓂᑦ ᑯᓐᓂᓗ ᐅᔭᕋᑌᑦ ᐊᑕᓃᑦᑐᓂᒃ, ᐊᒻᒪᓗ 
ᖃᓄᐃᑦᑑᓂᖏᑦ ᓇᕝᕚᑕᕗᑦ, ᐃᒪᖅ ᑰᑦᑐᖅ ᖃᓄᐃᖕᖏᓯᐊᕋᓗᐊᕐᒪᖔᑦ ᖃᐅᔨᕈᑎᐅᓲᖑᕗᑦ. 
ᐊᒥᓲᓂᕐᓭᑦ ᖁᐱᕐᕈᐊᕈᐃᑦ ᓴᐅᓂᖃᖕᖏᑐᐃᑦ ᓇᓗᓀᕐᑕᐅᓂᕐᖁᑦ ᐅᑯᐊ Ephemeroptera-
ᒍᓂᕋᕐᑌᑦ (ᐅᑦᑑᑎᒋᓗᒋᑦ ᖁᐱᕐᕈᐃᑦ ᐃᓴᕈᕐᑖᓲᑦ mayflies), Plecoptera (ᐅᑦᑑᑎᒋᓗᒋᑦ 
ᖁᐱᕐᕈᐃᑦ stoneflies) ᐊᒻᒪᓗ Trichoptera (ᐅᑦᑑᑎᒋᓗᒋᑦ caddisflies), ᑕᑯᔭᐅᒻᒥᓱᑎᒃ 
Diptera (ᐅᑦᑑᑎᒋᓗᒋᑦ ᓄᕕᐅᕓᑦ, ᕿᑦᑐᕆᐊᓪᓗ). ᐱᖓᓱᐃᑦ ᓯᕗᓪᓕᖏᑦ/ᐊᓪᓚᑕᐅᒪᔪᓂᑦ 
ᖃᐅᔨᑎᑦᓯᒍᑎᑦᓯᐊᖑᕗᑦ ᐊᕙᑎᖓᓂᒃ ᖃᓄᐃᖕᖏᓯᐊᕐᑐᒥᒃ.

Macro-invertebrate Inventory
Macro-invertebrates live in brooks and rivers under rocks, and, depending on the 
species we find, it tells us the health of the water stream. The dominant macro-
invertebrates we identified were Ephemeroptera (e.g., mayflies), Plecoptera (e.g., 
stoneflies) and Trichoptera (e.g., caddisflies), along with Diptera (e.g., blackflies, 
mosquitoes). The first three groups/orders are good indicators of a pristine 
environment.

ᐃᓕᓐᓂᐊᑏᑦ ᐃᓕᑦᓴᐅᑎᒋᓐᓂᖁᑦ ᐊᐅᓚᑦᓯᒋᐊᒥᒃ, 
ᐃᓚᐅᑦᓯᐊᖃᑦᑕᓱᑎᑦ ᐊᐅᓚᔨᑦᓯᐊᓱᑎᓗ ᖃᓄᐃᓘᕐᓂᐅᒋᐊᓕᓐᓂᑦ. 
ᒪᙯᓐᓂᐅ ᓈᓂᖓᓂ, ᐃᓂᓪᓚᑎᕆᒍᓐᓇᓯᖃᑦᑕᓂᕐᖁᑦ, 
ᖃᐅᔨᓴᕈᑎᓕᒫᓂᑦ ᐊᑑᑎᒍᓐᓇᓱᑎᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒍᑎᓂᑦ 
ᐊᓪᓚᒍᓐᓇᓯᑦᓱᑎᑦ ᐃᒻᒥᓂᕿᑦᓱᑎᑦ.

The students rapidly learned the manipulations, were 
generally engaged and remembered well the protocols. At 
the end of the camp, they could do the set-up, conduct all the 
tests and record the data all by themselves.

ᑎᒻ ᐊᓇᕕᐊᐱᒃ ᓱᓯ, ᐃᓄᒃ ᖃᐅᔨᓴᕐᑎᒃ 
ᐃᒪᐅᑉ ᖃᓄᐃᖕᖏᓯᐊᕐᓂᖓᓂᒃ 
ᒥᑦᑎᒪᑕᓕᒻᒥᐅᔭᖅ, ᓄᓇᕗᑦᒥ, ᐃᓚᐅᓐᓂᖁᖅ 
ᒪᙯᕝᕕᒥ ᐱᓇᓱᖃᑎᒌᑦᑐᓄᑦ. ᐃᓚᐅᓂᖓ, 
ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᖏᑦ ᖃᐅᔨᒪᒍᓯᖏᓪᓗ 
ᐱᐅᔪᓐᓂᖁᑦ ᐃᓅᓱᑦᑐᓄᑦ ᐃᓚᐅᔪᓕᒫᓄᓗ. 
ᖃᐅᔨᓴᕐᑏᑦ ᐃᓗᕐᕈᓯᒥᒃ ᐃᓕᑦᔫᒥᒍᑎᒋᓐᓂᖃᐅᒃ 
ᑕᒪᓐᓇ.
Tim Anaviapik Soucie, Inuk researcher in water 
quality from Pond Inlet, Nunavut, was part of 
the camp team. His presence, teachings and 
valuable insights were especially inspiring for 
the youth and all participants. It also allowed 
the researchers to gain great cultural insights.

ᐊᑐᕐᓱᓂ ᓇᐅᑦᓯᑑᑎᓂᒃ 
ᐃᓕᓐᓂᐊᑎᑦᓯᔪᕕᓂᖅ ᑎᒻ 
ᐊᓇᕕᐊᐱᒃ ᓱᓯ
Probe measurements with 
Tim Anaviapik Soucie



48

ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ

ᐃᒪᓕᕆᔩᑦ: ᐃᒪᖅ ᖃᓄᐃᖕᖏᓯᐊᕐᒪᖔᑦ ᖃᐅᔨᒍᑎᐅᔪᑦ
IMALIRIJIIT: Water Quality Results

ᓄᓇᒥᒃ ᓇᐅᑦᓯᑐᕐᓂᖅ
ᓇᐅᑦᓯᑐᕈᑏᑦ ᐊᑐᕐᑕᐅᓂᕐᖁᑦ ᐃᓕᓐᓂᐊᑎᓄᑦ ᓇᐅᑦᓯᑐᕐᓱᑎᑦ ᐃᓗᓕᖏᓐᓂᑦ 
ᐃᒪᐅᑉ ᖃᓄᐃᖕᖏᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᖃᓄᐃᑦᑑᒋᐊᖃᓲᖑᒻᒪᖔᑕ ᐊᒻᒪᓗ 
ᖃᐅᔨᒍᑎᐅᓐᓂᖁᑦ ᐃᑯᒪᒨᕐᑐᒥᒃ ᖃᐅᔨᓴᕈᑎᒥᒃ ᐊᑐᕐᒥᓱᑎᑦ. ᓄᓇᒥᒃ 
ᓇᐅᑦᓯᑐᕐᓃᑦ ᒪᕐᕈᕕᑦᑕᐅᖃᑦᑕᓂᕐᖁᑦ ᐊᑐᓂ ᖃᐅᔨᓴᕐᕕᓂᑦ ᖃᐅᔨᒍᑎᖏᓪᓗ 
ᓄᐃᑦᓯᕗᑦ ᖃᓄᐃᓕᖓᓪᓚᕆᓂᖓᓂᒃ.

Field Measurements
Manual kits were used by the students to measure physical and 
chemical water quality parameters and the results were combined with 
those obtained with an electronic probe. Field measurements were 
made twice at each sampling station and results are showing the mean 
value.

pH
ᓇᐅᑦᓯᑐᕐᓱᒍ pH-ᒍᓂᕋᕐᑕᒥᒃ ᐱᑕᖃᕐᓂᖓ ᖃᐅᔨᒍᑎᐅᒍᓐᓇᐳᖅ ᐃᒪᖓ 
ᓰᕐᓇᒪᖔᑦ (ᐱᕈᕐᑐᔭᑎᑐᑦ ᓕᒪᓐᑎᑐᑦ), ᐆᓐᓇᒪᖔᑦ (ᔮᕕᒃᔅᑎᑐᑎ) 
ᐅᕝᕙᓗᓐᓃᑦ ᑎᐸᖃᖕᖏᒪᖔᑦ (ᐃᒪᕐᑎᑐᖅ ᓴᓗᒻᒪᓴᕐᑕᐅᒪᔪᑎᑐᑦ). pH-
ᒍᓂᕋᕐᑕᒥᒃ ᐱᑕᖃᕐᓂᖓ ᓇᐅᑦᓯᑐᕐᑕᐅᓲᖅ ᓇᓗᓀᕐᓯᒍᑎᖃᕐᓱᑎᑦ 0ᒥᑦ 
14ᒧᑦ: 7 ᑎᐸᖃᖕᖏᑑᑎᓪᓗᒍ. pH-ᒍᓂᕋᕐᑕᒥᒃ ᐱᑕᖃᕐᓂᖓ ᑰᒻᒥ 
ᐃᒪᕐᒥ ᐊᓯᑦᔨᑕᓪᓗᐊᖏᑦᑑᓱᖑᕗᖅ ᐊᑯᓐᓂᖓᓃᑦᓱᓂᓗ 6 ᐊᒻᒪᓗ 8.5. 
ᖃᓄᐃᑦᑑᓂᕕᓂᖓ pH-ᒍᓂᕋᕐᑕᒥᒃ ᐱᑕᖃᕐᓂᖓ ᐃᒪᕐᒥ ᖃᐅᔨᓴᕐᑕᕗᓐᓂ 
7.05ᖑᓐᓂᖁᖅ. ᐊᑦᔨᒌᖕᖏᓂᖏᑦ ᑕᑯᓐᓈᓗᒋᑦ, pH-ᒍᓂᕋᕐᑕᒥᒃ ᐱᑕᖃᕐᓂᖓ 
ᑰᕈᕐᔪᐊᒥ (ᓄᓇᕕᒃ) 6.60ᖑᓐᓂᖁᖅ 2015ᖑᑎᓪᓗᒍ.

pH
Measuring pH allows to determine if the water sample is acid (like 
a lemon), basic (like bleach) or neutral (like distilled water). pH is 
measured on a scale of 0 to 14; 7 is the neutral value. The pH of a river 
water is usually stable and stands between 6 and 8.5. The mean pH 
of our water samples was 7.05. To compare, the mean pH value of the 
Koroc River (Nunavik) was 6.60 in 2015.

ᑎᒥᒻᒧᑦ ᖃᓄᐃᖕᖏᓯᐊᕐᓇᑐᑦ ᓂᕿᒥᑦ
ᓂᕿᑕᖏᓐᓂᑦ ᖃᐅᔨᓴᕐᓂᖅ ᐃᓚᐅᑎᑦᓯᕗᖅ ᓇᐅᑦᓯᑐᕐᑕᐅᓂᖏᑦ nitrogen 
(N)-ᒍᓂᕋᕐᑕᒥᒃ ᐊᒻᒪᓗ phosphorus (P)-ᒍᓂᕋᕐᑕᒥᒃ ᐱᑕᖃᕐᓂᖓ 
ᖃᓄᐃᓪᓗᐊᓂᖃᕐᒪᖔ. ᓯᕿᓂᕐᒥ, ᑎᒥᒻᒧᑦ ᖃᓄᐃᖕᖏᓯᐊᕐᓇᑐᕐᑕᖃᑦᓯᐊᓲᑦ 
ᐱᑦᔪᓂᒃ ᐱᕈᕐᓭᒍᑎᓂᑦ ᐃᒪᕐᒨᔭᕐᑕᐅᔪᓂᑦ. ᑎᒥᒻᒧᑦ 
ᖃᓄᐃᖕᖏᓯᐊᕐᓇᑐᕐᑕᖃᕐᓂᖓ ᐳᕐᑐᓗᐊᕈᓇᐅᔪᕆᔭᐅᖕᖏᑐᖅ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ 
ᑰᖓᓂ, ᑰᖓ ᐱᕈᕐᕕᐅᓗᐊᖕᖏᒪᑦ. ᖃᑦᓯᐅᓂᖏᑦ nitrogen (N)-ᒍᓂᕋᕐᑕᒥᒃ 
ᐱᑕᖃᕐᓂᖓ ᐊᒻᒪᓗ phosphorus (P)-ᒍᓂᕋᕐᑕᒥᒃ ᐱᑕᖃᕐᓂᖓ ᐃᒪᐅᑉ 
0.120 milligrams-ᑕᖃᕐᓂᖁᖅ ᐊᑕᐅᓯᕐᒥ 1 ᓕᑕᒥ (mg/L) ᐊᒻᒪᓗ 
0.0100 mg/L ᐊᑕᐅᓯᕐᒥ 1 ᓕᑕᒥ.

Nutrients
The nutrient analyses include the measurement of nitrogen (N) and 
phosphorus (P) concentrations. In the South, nutrient overload is often 
caused by fertilizer release in water. Nutrient levels in the George River 
are expected to be low, because agricultural areas do not surround the 
river. The mean concentrations of N and P in our water samples were 
respectively 0.120 milligrams per liter (mg/L) and 0.0100 mg/L.

ᓂᓪᓕᓇᕐᓂᖓ
ᓂᓪᓕᓇᕐᓂᖓ ᐊᑦᔨᒌᖕᖏᑑᕗᑦ, ᐊᓯᑦᔨᑕᕐᑐᑦ ᐅᓪᓗᑯᑦ ᐅᓐᓄᐊᑯᓗ, 
ᐱᓇᓱᐊᕈᓯᕐᓂᑦ, ᑕᕐᕿᓂᑦ ᐊᕐᕌᒍᓗ ᓱᑯᑦᓯᐊᓃᓐᓂᖓᑎᒍᓪᓗ. ᓇᐅᑦᓯᑐᕐᑕᐅᔪᖅ 
ᓇᐅᑦᓯᑑᑎᒧᑦ. ᓂᓪᓕᓇᕐᓂᖓ ᖃᐅᔨᓴᕐᑕᐅᔪᓂᑦ ᐃᒪᕐᓂ 16 (°C) 
ᓯᓪᓯᐊᔅᖑᓐᓂᖁᖅ. ᐊᑦᔨᒌᖕᖏᓂᖏᓐᓂᑦ ᑕᑯᓐᓇᕈᑦᑕ ᓂᓪᓕᓇᕐᓂᖏᑦᑕ ᐃᒪᐅᑉ 
ᖁᓛᓂ ᑰᕈᕐᔪᐊᒥ 11 ᓯᓪᓯᐊᔅᖑᓐᓂᖁᖅ ᓰᑦᑏᒻᐱᕆ 2010ᖑᑎᓪᓗᒍ.

Temperature
Temperature is a variable parameter, changing between day and night, 
along weeks, months and seasons. It is measured with a thermometer. 
The mean temperature of our water samples was 16 degrees celsius 
(°C). To compare, the mean temperature of the surface water of the 
Koroc River was 11°C in September 2010.

ᖃᐅᔨᓴᕐᕕᒥ ᖃᐅᔨᓴᕐᓃᑦ
ᐃᒣᑦ ᖃᐅᔨᓴᕋᑦᓴᓕᐊᕕᓃᑦ ᓄᐊᑕᕕᓃᑦ ᐊᐅᓪᓚᑎᑕᐅᑦᓱᑎᓗ ᐃᓕᑕᕆᔭᐅᔪᓄᑦ 
ᖃᐅᔨᓴᕐᕕᓄᑦ (ᐊᕙᑎᓕᕆᔨᒃᑯᖏᑦ ᑲᓇᑕᒥ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᖓ 
ᒪᓐᑐᕆᐊᓪ) ᖃᓄᓪᓗᐊᑎᒋ ᑎᒥᒻᒧᑦ ᖃᓄᐃᖕᖏᓯᐊᕐᓇᑐᕐᑕᖃᕐᒪᖔᑕ, ᐱᕈᕐᑐᓂᑦ 
ᐱᔪᒥᒃ ᖃᓄᐃᖕᖏᓯᐊᕐᓇᑐᕐᑕᖃᕐᒪᖔᑦ ᑎᒥᒻᒧᑦ, ᐊᒻᒪᓗ ᑭᑭᐊᑦᓴᔭᕐᑕᖃᕐᒪᖔᑕ 
ᖃᐅᔨᓴᕐᑕᐅᓂᕐᖁᑦ.

Laboratory Analyses
Water samples were collected and sent to accredited laboratories 
(Environment Canada and the Université of Montréal) for nutrient, 
chlorophyll and trace metal analyses.

ᐱᕈᕐᑐᓂᑦ ᐱᔪᖅ ᖃᓄᐃᖕᖏᓯᐊᕐᓇᑐᕐᑕᓕᒃ ᑎᒥᒻᒧᑦ
ᓯᕿᓂᕐᒥᑦ ᐱᔪᒥᒃ ᓄᒃᑭᓇᕐᑐᑖᕈᑎᐅᓲᖅ, ᐱᕈᕐᑐᓂᑦ ᐱᔪᖅ 
ᖃᓄᐃᖕᖏᓯᐊᕐᓇᑐᕐᑕᓕᒃ ᑎᒥᒻᒧᑦ
ᐱᕈᕐᑐᓃᓲᖅ ᑯᐊᓐᓂᓂᓪᓗ. ᐱᕈᕐᑐᓂᑦ ᐱᔪᒥᒃ 
ᖃᓄᐃᖕᖏᓯᐊᕐᓇᑐᕐᑕᖃᑦᓯᐊᓚᕿᓲᒍᕗᖅ ᑎᒥᒻᒧᑦ phytoplankton-ᒍᓂᕋᕐᑕᒥᒃ 
micro-algae-ᒍᓂᕋᕐᑕᒥᓪᓗ ᐃᒪᖅ ᐱᑕᖃᑦᓯᐊᑐᐊᕐᒪᑦ. ᐃᒪᖅ ᖃᐅᔨᓴᕐᑕᕗᑦ 
ᐱᕈᕐᑐᓂᑦ ᐱᔪᒥᒃ ᖃᓄᐃᖕᖏᓯᐊᕐᓇᑐᕐᑕᖃᕐᓂᖁᖅ ᑎᒥᒻᒧᑦ 0.32 
micrograms 1-ᓕᑕᑕᒫᑦ. ᐊᑦᔨᒌᖕᖏᓂᖏᓐᓂᑦ ᑕᑯᑦᓴᐅᒍᑎᑦᓴᖃᕐᓂᖏᑦᑐᖅ 
ᑰᕈᕐᔪᐊᖅ ᐃᒪᖓᓂ.

Chlorophyll
Essential to capture the energy of the sun, chlorophyll is a pigment 
found in plants and algae. Chlorophyll concentration can be related 
to the abundance of phytoplankton and micro-algae living in water. 
The mean concentration of chlorophyll in our water samples was 0.32 
micrograms per liter. No comparison value is available for chlorophyll 
in the Koroc River.

ᐊᕙᑎᖓᓂ
Parameter

ᓂᓪᓕᓇᕐᓂᖓ
Temperature pH ᐃᒪᐅᑉ ᐊᓂᕐᑎᕆᒍᑎᑦᓴᑕᖃᕐᓂᖓ

Dissolved oxygen
ᓯᑎᓕᓯᒪᓂᖓ

Hardness

ᐅᓄᕐᓂᖏᑦ
Units °C -

mg/L-ᑎᒍᑦ
mg/L

mg/L-ᑎᒍᑦ CaCO3
mg/L CaCO3

ᖃᐅᔨᓴᕐᕕᒃ 1 / Station 1 17.8 6.75 10.10 4.58

ᖃᐅᔨᓴᕐᕕᒃ 2 / Station 2 13.2 7.06 11.51 3.07

ᖃᐅᔨᓴᕐᕕᒃ 3 / Station 3 17.7 7.16 10.06 4.49

ᖃᐅᔨᓴᕐᕕᒃ 4 / Station 4 16.0 7.11 10.40 4.17

ᖃᐅᔨᓴᕐᕕᒃ 5 / Station 5 16.1 7.18 10.80 4.11
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ᓯᑎᓕᓯᒪᓂᖓ
ᐃᒪᐅᑉ ᓯᑎᓕᓯᒪᓂᖓ ᖃᐅᔨᔭᐅᓲᖑᕗᖅ ᖃᓄᐃᑦᑐᑕᖃᕐᓂᖓᑎᒍᑦ ᑕᕆᐅᕐᓂᑦ, 
ᓴᐅᓂᖃᑦᓯᐊᓇᕐᑐᒥᒃ ᐊᒻᒪᓗ ᓴᐅᓂᖃᑦᓯᐊᓇᕐᑐᒥᒃ, ᐆᒻᒪᑎᖃᑦᓯᐊᓇᕐᓱᓂᓗ. 
ᐃᒪᖅ ᖃᐳᓕᑎᑦᓯᒍᐊᕐᑐᖅ ᐃᓗᓕᑕᖃᓲᖅ ᐊᑯᓐᓂᖏᓐᓂᑦ 0 ᐊᒻᒪᓗ 30 
milligrams 1ᓕᑕᑕᒫᑦ (mg/L) ᑕᕆᐅᕐᓂᒃ ᐊᒻᒪᓗ ᓯᑎᓕᓯᒪᔪᖅ ᐃᒪᖅ 
ᐃᓗᓕᑕᖃᓲᖅ 160 milligrams 1ᓕᑕᑕᒫᑦ ᐅᖓᑖᓅᕐᑐᒥᒃ ᑕᕆᐅᕐᒥᒃ. 
ᐃᒪᐅᑉ ᓯᑎᓕᓯᒪᓂᖓ ᖃᐅᔨᓴᕐᑕᑎᓐᓂ 4.08 mg/L-ᖑᓐᓂᖁᖅ calcium 
carbonate-ᓂᕋᕐᑕᒥᒃ ᐱᑕᖃᕐᓂᖓ (mg CaCO3 /L). ᕿᒥᕐᕈᓗᒋᑦ 
ᐊᑦᔨᒌᖕᖏᓂᖏᑦ, ᖃᓄᐃᓪᓗᐊᓂᖓ ᓯᑎᓕᓯᒪᓂᖏᑦᑕ ᑰᕈᕐᔪᐊᑉ ᑰᖓᓂ 14 
mg CaCO3 /L-ᒍᓐᓂᖁᑦ ᐊᕐᕌᒍᖓᓂ 2014ᒥ.

Hardness
The water hardness is defined by its concentration in mineral salts, 
calcium and magnesium mainly. A very soft water contains between 0 
and 30 milligrams per litre (mg/L) of mineral salts and very hard water 
contains over 160 mg/L of mineral salts. The mean value of hardness in 
our water samples was 4.08 mg/L of calcium carbonate (mg CaCO3 /L). 
To compare, the mean value of hardness for the Koroc River was 14 mg 
CaCO3 /L in 2014.

ᓱᓇᓂᑦ ᖃᐅᔨᒪᕕᑕ ᐊᑦᔨᖃᓪᓗᐊᖏᑦᑐᓂᑦ ᓯᓚᕐᔪᐊᒥ ᐅᔭᕋᕐᓂᑦ?
-	 ᐊᑦᔨᖃᓪᓗᐊᖏᑦᑐᓂᑦ ᓯᓚᕐᔪᐊᒥ ᐅᔭᕋᕐᓂᑦ ᐱᐅᔫᕗᑦ ᐊᑌᓐᓇᑐᒥᒃ 
ᓂᐱᓲᖑᑦᓱᑎᑦ ᐊᑐᕐᑕᐅᓲᖑᑦᓱᑎᓗ ᓄᑖᓄᑦ ᐱᐅᒡᒍᑎᓄᑦ ᐅᑦᑑᑎᒋᓗᒋᑦ 
ᓯᕿᓐᓂᑕᐅᔪᒧᑦ ᐃᑯᒪᓕᐅᕈᑎᓂᑦ, ᐊᓄᕆᒧᑦ ᐃᑯᒪᓕᐅᕈᑎᓂᑦ, 
ᐃᑯᒪᐅᑎᒨᕐᑐᑦ ᓄᓇᒃᑰᔫᑦ, ᑎᒍᒥᐊᒉᑦ ᐅᖄᓚᐅᑏᑦ ᖃᕆᑕᐅᔦᓪᓗ.

-	 ᐊᑦᔨᖃᓪᓗᐊᖏᑦᑐᓂᑦ ᓯᓚᕐᔪᐊᒥ ᐅᔭᕋᐃᑦ ᒫᓐᓇᖃᒻᒥᒃ ᖃᐅᔨᔭᐅᓐᓂᖁᑦ, 
ᑐᑭᓯᒪᓪᓗᐊᖏᒃᑲᓗᐊᕐᓱᑕ ᐊᑦᑕᓇᕐᑑᒍᑎᒋᑐᐃᓐᓇᕆᐊᓕᖏᓐᓂᑦ ᐊᕙᑎᒧᑦ.

-	 ᐃᒪᐅᑉ ᖃᓄᐃᑦᑑᓂᖓᓂᒃ ᖃᐅᔨᒍᑎᑦᓴᓂᒃ ᒪᓕᒐᕐᑕᖃᖕᖏᑐᑦ ᑖᒃᑯᐊ.
-	 ᐊᒥᓱᓂᒃ ᖃᐅᔨᓴᕐᓂᖃᕐᐳᖅ, ᑐᑭᓯᒐᓱᐊᕈᑎᓂᒃ ᐊᐅᓚᒍᓯᖏᓐᓂᒃ ᓇᔪᕐᑕᒥᓂ 
ᖃᓄᕐᓗ ᓱᒃᑯᓇᕐᑑᓂᖏᓐᓂᒃ ᐆᒪᔪᓄᑦ.

-	 ᐊᑦᔨᖃᓪᓗᐊᖏᑦᑐᓂᑦ ᓯᓚᕐᔪᐊᒥ ᐅᔭᕃᑦ ᓯᕐᒥᒦᕙᓪᓗᖁᑦ, ᐃᒪᕐᒦᕙᓪᓗᓱᑎᒃ. 
ᐱᐆᔪᒐᔭᕐᑐᖅ ᖃᐅᔨᓴᕐᑕᐅᐸᑕ ᐊᑦᔨᖃᓪᓗᐊᖏᑦᑐᓂᑦ ᓯᓚᕐᔪᐊᒥ 
ᐅᔭᕋᕐᑕᖃᕐᒪᖔᑦ ᖃᓄᓪᓗᐊᑎᒋ ᐃᕐᖃᖅ, ᖁᐱᕐᕈᐃᓗ ᓴᐅᓂᖃᖕᖏᑐᑦ, 
ᐱᕈᕐᑐᐃᓗ ᐃᖃᓗᐃᓪᓗ.

ᑌᒣᒻᒪᑦ, ᐃᒪᓕᕆᔩᑦ ᐱᓇᓱᑦᑕᐅᓂᖓ ᑭᖕᖒᒪᓇᓪᓚᕆᑉᐳᖅ 
ᑐᑭᓯᓕᐅᒥᒍᑎᑦᓯᐊᒍᒐᒥ ᐱᐅᓯᖏᓐᓂᑦ ᐊᑦᔨᖃᓪᓗᐊᖏᑦᑐᓂᑦ ᓯᓚᕐᔪᐊᒥ 
ᐅᔭᕃᑦ ᐅᑭᐅᕐᑕᑐᒥ ᐃᒪᕐᒥ. ᐆᑦᑐᕋᐅᑎᒋᔭᐅᖃᑦᑕᕆᐊᓖᑦ ᓄᓇᓕᓕᒫᓂ 
ᓇᐅᑦᓯᑐᕐᓂᐅᔪᓄᑦ ᐊᑦᔨᐸᓱᖏᓐᓂᑦ ᐃᒪᕐᓂ ᖃᐅᔨᓴᕐᓂᐅᔪᓂᑦ.

What do we know about Rare Earth Elements (REE)?
-	 REE make good permanent magnets and are used in many high-

tech products such as solar panels, wind turbines, electric vehicles, 
mobile phones and computers.

-	 REE were recently discovered, thus, we have a poor understanding 
of their potential environmental risks.

-	 There is no water quality criteria for these elements.
-	 Many research projects are currently underway, trying to understand 

their mobility in ecosystems and their toxicity for living organisms.
-	 REE are mostly attached to soils, consequently their mobility is 

restricted in water. It would be interesting to make analysis of REE in 
sediments, macro-invertebrates, plants and fish.

Thus, the IMALIRIJIIT project is essential to create knowledge on 
the behaviour of REE in Northern aquatic ecosystems. Measured 
concentrations must be compared to regional measurements made in 
similar water bodies.

ᐃᒪᐅᑉ ᐊᓂᕐᑎᕆᒍᑎᑦᓴᑕᖃᕐᓂᖓ
ᐊᓂᕐᓵᕕᐅᒍᓐᓇᑐᖅ ᐱᑕᖃᓪᓚᕆᒋᐊᓕᒃ ᐊᒥᓲᓃᕐᓴᓄᑦ ᐆᒪᔪᓄᑦ ᐃᒪᕐᒦᑐᓄᑦ, 
ᓇᐅᑦᓯᑐᕐᑕᐅᓂᖓ ᐃᒪᕐᒦᑐᐃᑦ ᐊᓂᕐᓵᕕᐅᒍᓐᓇᑐᐃᑦ ᐱᑕᖃᓪᓚᕆᒋᐊᓕᒃ 
ᐊᕙᑎᖓᓂ. ᖃᓄᐃᑦᑑᓂᖓ ᐊᓂᕐᓵᕕᐅᒍᓐᓇᑐᖅ ᐊᑯᓐᓂᖓᓃᑦᑐᑦ 7ᒥᑦ 11ᒧᑦ 
ᒥᓕᑯᕋᒻ 1ᓕᑕᒥᑦ ᓈᒻᒪᓯᐊᕐᑐᖅ ᐊᑦᔨᒌᖕᖏᑐᓄᑦ ᐃᖃᓗᓐᓄᑦ. ᖃᓄᐃᑦᑑᓂᖓ 
ᐃᒪᕐᒦᑐᐃᑦ ᐊᓂᕐᓵᕕᐅᒍᓐᓇᑐᑦ ᐃᒪᕐᒥ ᖃᐅᔨᓴᕐᕋᑦᓴᓕᐊᕕᓂᕗᓐᓂᑦ 10.57 
ᒥᓕᑯᕋᒻ 1ᓕᑕᒥ. ᐊᑦᔨᒌᖕᖏᓂᖏᑦ ᐃᒪᕐᒦᑐᐃᑦ ᐊᓂᕐᓵᕕᐅᒍᓐᓇᑐᖅ ᐃᒪᐅᑉ 
ᖄᖓᓂ ᑯᕈᕐᔪᐊᒥ 8.62 ᒥᓕᑯᕋᒻ 1ᓕᑕᒥ 2015ᖑᑎᓪᓗᒍ.

Dissolved Oxygen
As oxygen is an essential gas for most living organisms, the 
measurement of dissolved oxygen is a crucial parameter. A 
concentration of oxygen between seven and 11 milligrams per litre 
(mg/L) is ideal for most fish species. The mean dissolved oxygen 
concentration in our water samples was 10.57 mg/L. To compare, the 
mean concentration of dissolved oxygen in the surface water of the 
Koroc River was 8.62 mg/L in 2015.

ᐃᓱᕐᓂᖓ
ᐃᓱᕐᑑᓂᕋᕐᑕᐅᕗᖅ ᐃᒪᖅ ᑲᑭᐊᑦᑑᖏᑦᑐᖅ, ᐃᕐᖃᓕᔮᑦᓯᐊᕈᓐᓇᖏᑦᑐᖅ. 
ᐃᓚᖓ ᐃᒪᐅᑉ ᑲᑭᐊᑦᑐᓯᐊᖅ ᐃᓚᖓᓗ ᐃᓱᕐᑐᖅ. ᑲᑭᐊᑦᑑᓂᖏᑦ 
ᐊᑦᔨᒌᖕᖏᑑᒻᒪᕆᐅᒍᓐᓇᑐᖅ, ᖃᐅᔨᒪᔭᐅᒍᑎᖓᒍᑦ ᐃᓱᕐᓂᖓᑕ 1 Jackson 
Turbidity Unit (JTU)-ᒥᑦᓯᖓᓂᑦ ᑎᑭᐅᑎᒍᓐᓇᑐᖅ 50 JTU. 
ᐊᑦᔨᒌᖕᖏᓚᕿᑦᓱᓂ ᑰᑉ ᓯᓈᖓᑕ ᓱᔪᑉᐸᓕᐊᓂᖓᓄᑦ ᓯᓚᓗᑲᑦᑕᒪᕆᑉᐸᓗ. 
ᑲᑭᐊᓐᓂᖓ ᖃᐅᔨᓴᕐᑕᑕ ᐃᒪᐅᑉ ᑎᑭᐅᑎᓐᓂᖁᖅ 8 JTU-ᒧᑦ. ᑰᕈᕐᔪᐊᒥ 
ᐃᒪᖅ ᑲᑭᐊᓐᓂᖃᕐᑎᓗᒍ 0.2 JTU-ᒥᒃ 2014-ᒥ ᖃᐅᔨᓴᕐᑕᐅᓱᓂ.

Turbidity
Turbidity is a measure of the water cloudiness, of how suspended 
matter in the water allows the light to pass through it. Some waters are 
completely clear while others are full of particles and therefore cloudy. 
Natural turbidity levels can vary greatly, from less than one Jackson 
Turbidity Unit (JTU) to 50 JTU. Variations are mainly due to the erosion 
of the river’s shoreline and heavy rainfall. The mean turbidity value of 
our water samples was 8 JTU. To compare, the mean turbidity value for 
the Koroc River was 0.2 JTU in 2014.

ᑕᑯᔭᐅᖃᑦᑕᑐᑦ ᑭᑭᐊᑦᓴᔦᑦ
ᑕᑯᔭᐅᑦᖃᑦᑕᑐᑦ ᑭᑭᐊᑦᓴᔦᑦ ᐃᓚᖃᕐᓂᖁᑦ ᓇᐅᑦᓯᑐᕈᑎᐅᑦᓱᓂ 15ᓂᑦ 
ᐊᑦᔨᖃᓪᓗᐊᖏᑦᑐᓂᑦ ᓯᓚᕐᔪᐊᒥ ᐅᔭᕋᕐᓂᑦ, 11 ᑭᑭᐊᑦᓴᔦᑦ ᐊᒻᒪᓗ ᒪᕐᕉᒃ 
ᓱᒃᑯᓇᕐᑐᑕᓖᒃ ᐅᔭᕋᑦᓴᔮᒃ. ᓇᐅᑦᓯᑐᕐᑕᕕᓃᑦ ᖃᓄᐃᓪᓗᐊᒪᖔᑕ ᐃᓘᓐᓇᖏᓐᓄᑦ 
ᐅᔭᕋᑦᓴᔭᓄᑦ ᖃᐅᔨᑎᑦᓯᒍᑎᐅᓚᕐᖁᑦ ᓱᑯᐃᔦᓂᕐᒥᒃ ᑐᑭᓯᓇᕐᑎᓯᒍᑎᖓᓂᒃ.
Strange Lake-ᒥ ᐅᔭᕋᕐᓂᐊᓂᕐᒥ ᐱᓇᓱᑦᑕᐅᕕᖓᓂᒃ ᐲᔭᕐᑕᐅᓲᑦ 
ᐊᑦᔨᖃᓪᓗᐊᖏᑦᑐᓂᑦ ᓯᓚᕐᔪᐊᒥ ᐅᔭᕋᕐᓂᑦ, ᑖᒃᑯᐊ ᐃᓗᓕᖏᑦ 
ᓇᐅᑦᓯᑐᕐᑕᐅᒋᐊᓖᑦ ᓯᕗᓪᓕᐅᔭᐅᓗᑎᑦ.

Trace Metals
Trace metal analysis included the measurement of 15 Rare Earth 
Elements (REE), 11 metals and two radioactive elements. Measured 
concentrations for each element are available in the detailed scientific 
report. As the Strange Lake mining project will be extracting REE, those 
elements must be measured in priority.

ᐃᓱᕐᓂᖓ
Turbidity

ᐱᕈᕐᑐᓂᑦ ᐱᔪᖅ 
ᖃᓄᐃᖕᖏᓯᐊᕐᓇᑐᕐᑕᓕᒃ ᑎᒥᒻᒧᑦ

Chlorophyll

Nitrogen-ᒍᓂᕋᕐᑕᖅ
Nitrogen

Phosphorus-ᒍᓂᕋᕐᑕᖅ
Phosphorus

ᐊᕙᑎᖓᓂ
Parameter

JTU ᑲᑭᐊᓐᓂᖓᓂᒃ ᑲᒪᒍᑎᒃ
JTU μg/L

ᒥᓕᑯᕋᒻ 1ᓕᑕᒥ
mg/L/L

ᒥᓕᑯᕋᒻ 1ᓕᑕᒥ
mg/L

ᐅᓄᕐᓂᖏᑦ
Units

13 0.45 0.145 0.0144 ᖃᐅᔨᓴᕐᕕᒃ 1 / Station 1

8 0.19 0.084 0.0048 ᖃᐅᔨᓴᕐᕕᒃ 2 / Station 2

10 0.38 0.117 0.0162 ᖃᐅᔨᓴᕐᕕᒃ 3 / Station 3

6 0.25 0.122 0.0080 ᖃᐅᔨᓴᕐᕕᒃ 4 / Station 4

6 0.31 0.131 0.0066 ᖃᐅᔨᓴᕐᕕᒃ 5 / Station 5
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ᖃᐅᔨᒋᐊᖕᖓᕈᑏᑦ ᓄᐃᑦᓯᓂᕐᖁᑦ ᐃᒪᐅᑉ ᖃᓄᐃᖕᖏᓯᐊᕐᓂᖓᓂᒃ 
ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ ᑰᖓᑕ ᖃᐅᔨᓴᕐᑕᐅᒍᑎᕕᓂᖏᑎᒍᑦ ᖃᓄᐃᓪᓗᐊᑐᒥᒃ 
ᐱᑕᖃᕐᓂᖓ neutral pH-ᒍᓂᕋᕐᑕᒥᒃ, ᖃᐳᓕᒍᐊᕐᑑᒪᖔᑦ ᐃᒪᖓ, 
ᐊᒻᒪᓗ ᑎᒥᒻᒧᑦ ᖃᓄᐃᖕᖏᓯᐊᕐᓇᑐᕐᑕᖃᕐᒪᖔᑦ ᐊᒻᒪᓗ ᖃᓄᓪᓗᐊᑎᒋ 
ᑭᑭᐊᑦᓴᔭᕐᑕᖃᕐᓂᖓ. ᖃᐅᔨᓴᐅᑎᕕᓃᑦ ᓱᓇᒥᑦᑐᑦ ᑐᑭᓯᓇᕐᑎᑕᐅᒍᑎᖏᓪᓗ 
ᐊᑐᐃᓐᓇᐅᓛᕐᑐᑦ ᖃᐅᔨᓴᕐᑏᑦ ᑐᓴᕐᑎᓯᒍᑎᖏᓐᓂ.

2016ᒥ ᓱᑯᐃᔦᓂᕐᒥᒃ ᓄᓇᒥ ᒪᙯᓐᓂᖅ ᑲᔪᓯᑦᓯᐊᑐᕕᓂᐅᓂᕋᕐᑕᐅᕗᖅ 
ᓯᕗᓪᓕᐹᒋᔭᐅᑦᓱᓂ ᐃᒪᓕᕆᔩᑦ ᐱᓇᓱᑦᑕᐅᓂᖓᓂ ᐅᖃᕐᑐᕕᓃᑦ ᑌᒫᒃ 
ᖃᐅᔨᓴᕐᑏᑦ ᒪᙯᑦᑏᑦ, ᐃᓄᑐᙯᑦ, ᐃᓕᓐᓂᐊᑏᓗ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᑦ.

ᐃᓚᐅᓂᖏᑦ ᓱᑯᐃᔦᓂᑎᒍᑦ ᓇᐅᑦᓯᑐᕐᓂᓂᑦ ᐃᓚᐅᑦᓯᐊᑐᓄᑦ ᐃᓄᒻᒪᕆᓄᑦ 
ᓄᓇᓕᒻᒥᐅᓄᑦ ᐃᓄᑐᖃᕐᓄᓗ ᐃᓚᐅᒻᒥᑎᓗᒋᑦ ᖃᐅᔨᓴᕐᑏᑦ ᓱᕐᕃᒻᒪᕆᓐᓂᖁᑦ 
ᐱᐅᔪᒥᑦ ᐃᓅᓱᑦᑐᓂᑦ. ᓯᕗᓪᓕᖓ ᐃᑉᐱᒋᔭᐅᔪᕕᓂᖅ ᓄᐃᑦᓯᓂᕐᖁᖅ 
ᓄᓇᒦᖃᑎᒌᓐᓂᖅ ᒪᙯᖃᑎᒌᓐᓂᖅ, ᓇᒻᒥᓂᖅ ᐅᑦᑑᕋᖃᑦᑕᓱᑎᑦ ᓱᖃᑦᓯᒍᑎᓂᑦ, 
ᐅᐊᕈᑎᒌᑦᑎᓱᒋᑦ ᓱᑯᐃᔦᓂᕐᒥᒃ ᐱᓇᓱᓐᓂᖅ ᐊᓯᖏᓐᓄᑦ ᓱᖃᑦᓯᒍᑎᓄᑦ ᐊᒻᒪᓗ 
ᐅᖄᖃᑎᒌᓐᓂᖅ ᑭᖑᕚᕆᖑᔪᐃᑦ ᐃᓗᕐᕈᓯᒧᓕᖓᔪᐃᓗ ᐃᑲᔪᕐᓯᓂᕐᖁᑦ 
ᐅᑯᓂᖓ:

•	 ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᑕᑯᓐᓇᒍᓯᕐᒥᒃ ᓱᑯᐃᔦᓂᕐᒧᓕᖓᔪᒥᒃ ᐃᓅᓱᑦᑐᓄᑦ 
ᓄᓇᓕᒻᒥᐅᓄᓗ;

•	 ᐱᑐᑦᓯᒪᑦᓯᐊᓕᐅᒥᓗᑎᑦ ᓄᓇᓕᒻᒥᐅᑦ ᖃᐅᔨᓴᕐᑏᓗ;

•	 ᐱᒍᓐᓇᓯᓕᐅᒥᑎᑦᓯᓂᖅ ᓄᓇᓕᒻᒥᐅᓂᑦ ᓴᐳᒻᒥᔭᐅᓂᖓᓂᒃ 
ᑲᒪᒋᔭᐅᓂᖓᓂᓗ ᐊᕙᑎᒥᓂᑦ.

Preliminary results highlight the high water quality of the George River 
including neutral pH, very soft water, and low nutrient and metal levels. 
Complete data analysis and interpretation are provided in a detailed 
scientific report.

The 2016 Science Land Camp was a very successful first edition of the 
IMALIRIJIIT project from the perspective of researchers, guides, elders, 
students and Kangiqsualujjuamiut.

Participating in scientific measurements with committed local adults 
and elders as well as researchers had an important positive impact on 
the youth. First observations showed that being on the land, camping 
together, doing hands-on activities, mixing scientific work with other 
activities and sharing between generations and cultures contributed 
to:

•	 A different perception of science for the youth and local participants;

•	 A better link between the community and researchers;

•	 A greater local capacity in the protection and monitoring of its 
environment.

ᐅᑯᓂᖓ ᓇᑯᕐᒦᖁᒍᑦ ᐅᑭᐅᕐᑕᑐᒥ ᓄᓇᓕᖓ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᖅ, ᐱᓗᐊᕐᑐᒥᒃ 
ᕿᐊᓪᑕ ᓯᓄᐹᓪ ᐅᑉᐱᕆᔭᖃᑦᓯᐊᓂᖓᓄᑦ ᐃᓚᐅᑦᓯᐊᓂᖓᓄᓗ, ᐃᓅᓱᑦᑐᐃᑦ 
ᑲᑎᖕᖓᔨᖏᑦ, ᓄᓇᒥ ᑎᒍᒥᐊᕐᑎᑯᑦ, ᐱᖕᖑᐊᑎᑦᓯᔩᑦ, ᒪᑭᕝᕕᒃ ᑯᐊᐳᕆᓴᓐ, 
ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓ, OHMi ᓄᓇᕕᒃ, Labex DRIIHM, 
ᖃᐅᔨᓴᕐᕕᖓ ᐅᑭᐅᕐᑕᑐᒨᓕᖓᔪᓂᑦ ᐊᒻᒪᓗ ᐊᒃᑎᒃᓂᐊᑦ ᑮᓇᐅᔭᑎᒍᑦ 
ᐃᑲᔪᕐᓯᓂᕕᓂᖏᓐᓄᑦ, ᒥᕐᖑᐃᓯᕐᕕᖏᑦ ᓄᓇᕕᒻᒥ ᐃᓂᕐᕋᓂᐅᒋᐊᓕᓐᓂᑦ 
ᐊᑐᐃᓐᓇᕈᕐᑎᓂᕐᒥᒃ ᐃᑲᔪᕐᓯᓂᖏᓐᓄᑦ ᑐᖕᖓᓱᑦᑎᓯᓂᖏᓐᓂᓗ ᐃᓂᖏᓐᓂᑦ 
ᐊᑐᕈᓐᓇᑎᑦᓯᓱᑎᑦ. ᓇᑯᕐᒦᓯᐊᕆᕗᒍᑦ ᒪᙯᕝᕕᒦᓐᓂᒧᑦ ᐃᓚᐅᔪᕕᓂᓕᒫᓂᑦ: 
ᑎᒻ ᐊᓇᕕᐊᐱᒃ ᓱᓯ, ᒪᕐᕉᒃ ᐃᓄᑐᖄᒃ ᒥᐊᕆ ᐃᓕᓴᐱ ᐋᓇᓈᒃ ᐊᒻᒪᓗ ᒥᓂ 
ᒣ ᐋᓇᓈᒃ, ᒪᙯᑦᑎᓯᔩᑦ ᐸᐅᓗᓯ ᔭᕌᕈᓯ, ᐊᓕᒃᔅ ᓄᐊ ᒧᐊᑲᓐ, ᔫ ᐃᑦᑐᒃ, 
ᐊᒻᒪᓗ ᔮᓱᐊ ᐋᓇᓈᒃ, ᐃᒐᔩᑦ ᓗᐃᓴ ᒥᓂ ᐃᑦᑐᒃ ᕿᐱᑕᓗ, ᒥᐊᕆ ᐋᓇᓈᒃ 
ᐊᒻᒪᓗ ᔪᓕᐊᓐ ᐃᑉᐳ, ᐱᓗᐊᕐᑐᒥᒃ ᐃᓅᓱᑦᑐᐃᑦ ᓖᔅ ᒧᐊᑲᓐ, ᕙᓂᐊᓴ 
ᓯᓄᐹᓪ, ᕙᓃᑕ ᒍᐃᑖᓗᑦᑐᒃ, ᑭᓕᐊᕋ ᐊᕐᓇᑐᐃᓐᓇᒃ, ᓯᐊᕋ ᐊᕐᓇᑐᐃᓐᓇᒃ, 
ᐄᓓ ᐋᓇᓈᒃ, ᒧᐊᑲᓐ ᐋᓇᓈᒃ ᐊᒻᒪᓗ ᕈᐳᑦ ᐋᓇᓈᒃ.

Very special thanks to the Northern Village of Kangiqsualujjuaq, 
particularly to Hilda Snowball for her trust and involvement, the Youth 
Committee, the Landholding Corporation, the Recreation Committee, 
Makivik Corporation, Kativik Regional Government, OHMi Nunavik, 
Labex DRIIHM and CNRS, the Centre d’études nordiques and ArcticNet 
for their financial support, to Parks Nunavik for their logistical support 
and for welcoming us in their space. Very warm thanks also to all camp 
participants: Tim Anaviapik Soucie, the two elders Mary Elisabeth 
Annanack and Minnie Mae Annanack, the guides Paulosee Jararuse, 
Alex Noah Morgan, Joe Etok, and Joshua Annanack, the cooks Louisa 
Minnie Etok with Qipita, Mary Annanack and Julianne Imbeault, and 
especially the youth Lise Morgan, Vanessa Snowball, Vanita Weetaltuk, 
Clara Unatweenuk, Sarah Unatweenuk, Eli Annanack, Morgan 
Annanack and Rupert Annanack. We really enjoyed this journey with 
you and we hope it will continue!

ᐊᑐᐃᓐᓇᕈᕐᑎᑕᐅᒪᔪᖅ 2017ᒧᑦ: ᐱᓇᓱᓪᓗᑎᑦ ᑰᓐᓂᖓᑕ ᖃᓄᐃᓕᖓᓂᖓᓂᒃ ᐊᑐᕐᓗᑎᑦ ᓄᑖᓂᑦ ᐱᐅᒡᒍᑎᓂᑦ: 
ᐅᖓᓯᑦᑐᒦᑦᓱᓂ ᖃᐅᔨᓴᕈᑎᒃ ᐊᒻᒪᓗ ᓄᓇᖕᖑᐊᒥᒃ ᐊᑐᕐᓗᑎᑦ.

Plan for 2017: working at watershed scale using innovative tools: remote sensing and interactive mapping.
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ᓵᓚᖃᐅᑎᒃ ᓯᕗᓪᓕᐹᖅ • $100 • First prize
ᓵᓚᖃᐅᑎᒃ ᑐᖓᓕᐊ • $75 • Second prize
ᓵᓚᖃᐅᑎᒃ ᐱᖓᔪᐊ • $50 • Third prize

Drawing Competition
For kids between the ages of 7-12

Submit one drawing per individual 
related to camping, fishing or hunting.

Send submissions to: 
Makivik Drawing Competition 
Attention: Corporate Editor 
Makivik Corporation 
1111 Dr.-Frederik-Philips, 3rd Floor 
Saint Laurent, QC 
H4M 2X6

Or send a scanned copy through email to: 
tmackay@makivik.org

Deadline: August 31, 2017

All winners will also be featured in 
Makivik Magazine, as well as drawings 
that made it to the short list.

ᐊᓪᓚᖑᐊᕐᓯᑎᐅᓕᐅᑦᔨᓂᖅ
ᐅᑭᐅᓕᓐᓄᑦ 7-12

ᐊᑕᐅᓯᖅ ᑎᑭᑎᑦᓯᒋᐊᓕᒃ ᐊᑕᐅᓯᕐᒥᒃ ᐊᓪᓚᖑᐊᕐᓯᒪᔭᒥᓂᒃ 
ᐊᐅᓪᓛᓯᒪᔪᖕᖑᐊᓂᒃ, ᐃᖃᓪᓕᐊᑐᖕᖑᐊᓂᒃ ᒪᙯᑦᑐᖑᐊᓂᓪᓘᓃᑦ.

ᐊᓪᓚᖑᐊᕐᓯᒪᔭᓯ ᐊᐅᓪᓚᑎᓗᒋᒃ ᒪᐅᖓ: 
ᒪᑭᕝᕕᑯᑦ ᐊᓪᓚᖑᐊᕐᓯᑎᐅᓕᐅᑦᔨᒍᑎᖓᓄᑦ 
ᑲᒪᒋᔭᐅᓚᖓᑎᓪᓗᒋᑦ: ᐊᑐᐊᒐᓕᐅᕐᑎᒧᑦ 

Makivik Corporation 
1111 Dr.-Frederik-Philips, 3rd Floor 

Saint Laurent, QC 
H4M 2X6

ᐅᕝᕙᓘᓐᓃᑦ ᐊᑦᔨᖑᐊᓕᐊᕕᓂᕐᐱᑦ ᐊᑦᔨᖓ ᖃᕆᑕᐅᔭᒃᑯᑦ 
ᑎᑭᑎᓗᒍ: tmackay@makivik.org

ᑎᑭᑎᑕᐅᓯᒪᒋᐊᓕᒃ: ᐊᐅᒡᒍᓯ 31, 2017-ᒍᓚᐅᕐᑎᓇᒍ

ᓵᓚᖃᐅᑎᑖᕐᑐᓕᒫᑦ ᓄᐃᑕᑎᑕᐅᓛᕐᑐᑦ ᒪᑭᕝᕕᑯᑦ 
ᕿᒥᕐᕈᐊᖏᓐᓂ, ᐊᓯᖏᓪᓗ ᐊᓪᓚᖑᐊᕐᑕᐅᓯᒪᔪᑦ 

ᓵᓚᖃᐅᑎᑖᕈᑕᐅᓐᓂᖏᑦᑑᒐᓗᐊᑦ.
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Jane Glassco Northern Fellowship ᐱᓇᓱᑦᑕᐅᔪᑦᓴᖁᑎᐅᕗᖅ The Gordon Foundation-ᑎᒍᑦ, ᑮᓇᐅᔭᖃᕐᑎᑕᐅᑦᓱᑎᒃ ᑲᕙᒪᑐᖃᒃᑯᓄᑦ. 
The Jane Glassco Northern Fellowship is a program of The Gordon Foundation, and funded in part by the Government of Canada. 

Jane Glassco Northern Fellowship ᒪᓕᒐᓕᐅᕐᓂᒥᒃ ᓯᕗᓕᕆᐅᕐᓴᓂᕐᒥᓗ ᐱᓇᓱᐊᕈᑎᑦᓴᐅᕗᖅ 
ᑲᑎᒍᑕᐅᒍᓐᓇᓱᓂ ᑕᕐᕋᒥᐅᓄᑦ ᐅᕕᒐᕐᑐᓄᑦ, ᐅᑭᐅᓕᓐᓄᑦ 25-ᓂᑦ 35-ᓄᑦ, ᑕᕐᕋᒥᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᒪᔪᓄᑦ 

ᖃᓄᐃᖕᖏᓯᐊᕐᓂᓴᐅᕕᐅᓂᐊᕐᑎᓗᒍ, ᐃᒻᒥᓂᕿᓂᕐᓴᐅᓗᑎᓪᓗ ᐊᒻᒪᓗ ᒪᑭᑉᐸᓕᐊᒍᑎᑦᓴᖃᑦᓯᐊᑐᒥᒃ.
The Jane Glassco Northern Fellowship is a policy and leadership development program that brings together 

young northerners, aged 25 to 35, who want to build a healthier, more self-reliant and sustainable North.

ᐱᔭᕇᕐᑕᐅᓯᒪᕕᒋᒋᐊᓕᖓ: ᐅᒃᑑᐱᕆ 2, 2017
Deadline extended: October 2, 2017  

ᐃᓚᐅᒍᒪᔪᓄᑦ ᑐᕌᕈᑎᒃ ᖃᕆᑕᐅᔭᒃᑯᑦ gordonfoundation.ca
Apply at gordonfoundation.ca


