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ᓵᓚᖃ­ᐅᑎᑖᕈᓐᓇᐳᑎᑦ/ᓵᓚᓐᓃᒍᑎᑖᕈᓐᓇᐳᑎᑦ $100.00-ᓂᒃ 
ᓇᓚ­ᐅᑦᓯᓗ­ᐊᑐ­ᐊᕈᕕᑦ ᐆᒥᖓ ­ᐊᑦᔨᖑ­ᐊᒥᒃ ᓇᓗᓇᕐᑐᓕ
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ᓯᓚᑎᒧᑦ ᑐᕌᕐᑎᓗᒋᑦ ­ᐅᕝᕙᓗᓐᓃᑦ ᖃᕆᑕ­ᐅᔭᑎᒍᑦ ­ᐊᓪᓚᑕᕐᕕᒃ 
­ᐅᓇ ᑐᕌᕐᕕᒋᓗᒍ: tmackay@makivik.org.

ᒪᑭᕕᒃ ᑯᐊᐳᕇᓴᓐ
ᒪᑭᕕᒃ ᓄᓇᓕᑐᙯᑦ ᑎᒥᖁᑎᒋᕙᖓᑦ ᑎᓕᔭᐅᒍᑎᖃᕐᓯᒪᑦᓱᓂ ᑭᒡᒐᑐᕐᓂᐊᑎᓪᓗᒍ 
ᓯᕗᒧᐊᑦᑎᓯᕙᓪᓕᐊᓗᓂᓗ ᐃᓄᐃᑦ ᐱᒍᒪᔭᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ. ᐃᓚᐅᔪᖁᑎᑐᐊᖃᕐᑐᖅ 
ᐃᓄᓐᓂᒃ ᐱᕙᓪᓕᖁᑎᑖᕐᓯᒪᔪᓂᒃ ᔦᒥᓯ ᐯᑉ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᓐᓂᐅᓯᒪᔪᒥᑦ. 
ᒪᑭᕕᒃ ᐃᑉᐱᒋᔭᖃᕆᐊᖃᕐᐳᖅ ᑲᔪᓯᑎᑕᐅᑦᓯᐊᒪᖔᑕ ᐱᓂᐊᕐᓂᓕᕆᓂᒃᑯᑦ ᐃᓄᓕᕆᓂᒃᑯᑦ 
ᐱᐅᓯᑐᖃᓕᕆᓂᒃᑯᓗ ᐱᕙᓪᓕᖁᑎᑖᕆᓯᒪᔭᖏᑦ ᐊᖏᖃᑎᒌᓐᓂᑯᑦ. ᐊᐅᓚᑦᓯᓂᕐᒧᓗ 
ᕿᑐᕐᖏᐅᕋᓱᐊᕐᓂᒥᓪᓗ ᑮᓇᐅᔭᓂᒃ ᐅᑎᕐᕕᐅᒍᑎᑦᓴᔭᓂᒃ ᐃᓄᐃᑦ ᐃᓚᐅᒍᓐᓇᓯᖁᓪᓗᒋᑦ 
ᑕᕐᕋᒥ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱᐊᕐᓂᓄᑦ.
Makivik Corporation
Makivik is the ethnic organization mandated to represent and promote the interests 
of Nunavik. Its membership is composed of the Inuit beneficiaries of the James 
Bay and Northern Québec Agreement (JBNQA). Makivik’s responsibility is to ensure 
the proper implementation of the political, social, and cultural benefits of the 
Agreement, and to manage and invest the monetary compensation so as to enable 
the Inuit to become an integral part of the Northern economy.
ᒪᑭᕕᒃ ᕿᒥᕐᕈᐊᖏᑦ
ᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈᐊᖏᑦ ᕿᒥᕐᕈᐊᖑᕐᑎᑕᐅᓲᒍᕗᑦ ᒪᑭᕝᕕᒥ – ᐁᑦᑐᑑᑎᐅᑦᓱᑎᒃ ᐊᑭᖃᕐᑎᓇᒋᑦ 
ᐃᓄᓐᓄᑦ ᐃᓚᐅᒍᑎᓕᓐᓄᑦ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ. ᑕᒐ 
ᐊᑐᐊᕋᑦᓴᑕᖏᑦ ᐱᓯᒪᔪᐃᓐᓇᐅᓲᒍᖕᖏᓚᑦ ᒪᑭᕝᕕᒥᑦ ᐳᕐᑐᓂᕐᓴᖏᓐᓂᓘᓐᓃᑦ. ᐱᑎᑕ­ᐅᒍᒪᔪᒍᑦ 
ᐊᓪᓚᑕᐅᓯᒪᔪᓂᒃ ᑐᕌᕐᑎᓗᒋᑦ ᐊᑐᐊᒐᓕᐅᕐᑎᒧᑦ ᐊᑐᐊᕋᑦᓴᓕᐊᒍᓯᒪᔪᓂᓪᓗ, ᐊᓪᓚᖑᐊᕐᑕ
ᐅᓯᒪᔪᓂᓪᓗ ᐊᑦᔨᖁ­ᑎᓂᓪᓘᓃᑦ. ᖃᕆᑕᐅᔭᒃᑯᑦ ᑐᕌᕐᑎᓗᒋᑦ ᑏᕓᒧᑦ tmackay@makivik.org 
ᐅᕝᕙᓘᓐᓃᑦ ᐅᖄᓚᕕᐅᓗᑕ ᐊᑭᓕᕇᕐᓯᒪᔪᒧᑦ 1-800-361-7052 ᑎᑭᑎᑦᓯᒍᒪᔪᖃᕐᐸᑦ 
ᕿᒥᕐᕈᐊᓅᕐᑕᐅᔪᑦᓴᓂᒃ ᑐᑭᓯᒋᐊᑦᓯᐊᕈᒪᔪᖃᕐᐸᓘᓐᓃᑦ.
Makivik Magazine
Makivik Magazine is published by Makivik Corporation - it is distributed free of 
charge to Inuit beneficiaries of the James Bay and Northern Quebec Agreement. The 
opinions expressed herein are not necessarily those of Makivik Corporation or its 
Executive. We welcome letters to the editor and submissions of articles, artwork or 
photographs. Email tmackay@makivik.org or call 1-800-361-7052 for submissions or 
for more information.
ᒪᑭᕝᕕᐅᑉ ᐳᕐᑐᓂᕐᓴᖏᑦ
ᔫᐱ ᑕᕐᕿᐊᐱᒃ, ᐊᖓᔪᕐᖄᒪᕆᒃ­
ᐋᓐᑎ ᒧᐊᖃᐅᔅ, ᐊᖓᔪᕐᖄᑉ ᑐᖓᓕᖓ, ᒪᑭᑉᐸᓕᐊᒍᑎᑦᓴᓕᕆᓂᕐᒧᑦ­
ᐋᑕᒥ ᑎᓪᓖᓪ ᐊᓚᑯ, ᐊᖓᔪᕐᖄᑉ ᑐᖓᓕᖓ, ᐱᑦᓴᖑᕆᐊᓪᓚᒍᓐᓇᑐᓕᕆᓂᕐᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᕕᒻᒥ­
ᐋᓐᑎ ᐲᕐᑎ, ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒃ­
ᐋᑕᒥ ᐹᓪᓚᔮᑦ, ᐊᓪᓚᑎᒻᒪᕆ
Makivik Corporation Executives
Jobie Tukkiapik, President 
Andy Moorhouse, Vice President, Economic Development 
Adamie Delisle Alaku, Vice President, Resource Development 
Andy Pirti, Treasurer 
Adamie Padlayat, Corporate Secretary
ᒪᑭᕝᕕᑯᑦ ᐱᓇᓱᑦᑎᓕᒫᖏᓐᓂᒃ ᓇᑯᕐᓴᒪᕆᓐᓂᑎᓐᓂᒃ ᖃᐅᔨᒪᔭᐅᖁᔨᕗᒍᑦ, ᐊᓯᓕᒫᖏᓐᓂᓗ 
ᐱᕕᒋᖃᑦᑕᓚᐅᕐᑕᑎᓐᓂᒃ ᑐᓴᕐᑎᓯᒍᑎᑦᓴᓂᒃ ᐊᓪᓚᑕᐅᔪᑦᓴᓂᓪᓗ ᕿᒥᕐᕈᐊᓕᐊᑦᑎᓂᒃ 
ᐱᑦᓯᐊᓯᒪᑎᑦᓯᓂᖃᓚᐅᕐᑐᓂᒃ.
We wish to express our sincere thanks to all Makivik staff, as well as to all others who 
provided assistance and materials to make the production of this magazine possible.
ᕿᒥᕐᕈᐊᓕᐅᕐᑎ/ Editor­
ᑏᕓ ᒫᒃᑮ / Teevi Mackay
ᐅᖃᐅᓯᐅᑉ ᐁᑉᐹᓄᑦ ᓄᑦᑎᕆᔨ/ Translation
ᐄᕙ ᐋᓗᐸ-ᐱᓗᕐᑑᑦ / Eva Aloupa-Pilurtuut 
ᐋᓚᓯ ᕿᓐᓄᐊᔪᐊᖅ ᕿᑭ / Alasie Kenuajuak Hickey 
ᖄᔨᐊ ᑭᓕᐅᑕᖅ / Harriet Keleutak 
ᓄᐊ ᓂᖏᐅᕈᕕᒃ / Noah Ningiurvik
ᐊᓪᓚᓯᒪᔪᙳᑕᐅᔪᑦ ᒪᑭᕝᕕᑯᓐᓄᑦ­
Published by Makivik Corporation 
P.O. Box 179, Kuujjuaq, Quebec 
J0M 1C0 Canada 
ᐅᖄᓚᐅᑎᖓ / Telephone: 819-964-2925
*ᓵᓚᖃᐅᓯᐊᕋᓱᒍᑏᑦ ᑕᒃᑲᓂ ᕿᒥᕐᕈᐊᓃᑦᑐᑦ ᐃᓕᖓᔪᑦ ᐃᓄᓐᓄᑦ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ 
ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᓐᓂᖓᓂᑦ ᐱᕙᓪᓕᖁᑎᑕᕐᑕᑐᓄᑦ ᑭᓯᐊᓂ.
*Contest participation in this magazine is limited to Inuit beneficiaries of the JBNQA.
ᓯᓚᑉᐱᐊᖓᓃᑦᑐᑦ: ᖃᕐᒫᐱᒃ ᐃᓚᒌᑦ ᐃᓪᓗᖓ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥ 
ᓵᓚᖃᓚᐅᔪᖅ ᐅᑭᐅᕐᑕᑐᒥ ᑫᓪᓗᑐᐃᓂᕐᒧᑦ ᓵᓚᖃᐅᑎᒥᒃ ᐅᓄᕐᓂᓕᒻᒥᒃ 
$700,000-ᓂᒃ, ᓯᕗᓪᓕᐸᐅᓚᐅᔪᑦ - ᐊᑦᔨᖑᐊᖅ ᓯᓚᑉᐱᐊᖓᓃᑦᑐᖅ 
ᓄᐃᑕᑎᑦᓯᔪᖅ ᐁᑦᑐᑕᐅᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᑦᓴᔭᒥᒃ ᐁᑦᑐᑐᐃᓂᖃᕐᑎᓗᒋᑦ 
ᐅᐃᓂᐯᒃᒥ ᑏᓯᒻᐱᕆ 8, 2016-ᒥ. © Makivik Corporation
Cover: The Qarmaapik Family House of Kangiqsualujjuaq 
won the Arctic Inspiration Prize of $700,000, they were 
first place – the cover photo captures the moment they 
received the cheque at the ceremony in Winnipeg on 
December 8, 2016. © Makivik Corporation

Twin Flames-ᑯᑦ ᓇᓪᓕᓂᕐᒥᓂᒃ 
ᐊᒥᕐᖄᕈᑎᖃᕐᑐᒃ
Twin Flames share the love

ᐅᑭᐅᕐᑕᑐᒥ ᐱᔪᒪᓕᕐᑎᑕᐅᒪᓂᕐᓄᑦ 
ᓵᓚᖃᐅᓯᐊᖑᓲᒥᒃ ᓵᓚᖃᐅᑎᑕᕐᑎᑕᐅᒍᑎᖓᑦ 
ᖃᕐᒫᐱᒃ ᐃᒡᓗᔪᐊᑉ
Arctic Inspiration Prize victory for 
Qarmaapik Family House

ᐋᑕᒥ ᓱᕈᓯᓗᒃ ᑭᐊᑌᓐᓇᖅ, ᓴᓪᓗᓂ 
ᑕᓪᓗᕈᓐᓇᓂᐊᕐᑎᕕᐅᑦᓱᓂ ᓄᕐᖃᖓᓕᕐᑐᖅ
Adamie Surusiluk Keatainak, Salluit’s 
retired scallop fisherman

ᓴᓪᓗᓂ ᐃᓚᒌᑦ ᐊᓂᕐᕋᖓᑦ
Salluit family house
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You could win $100.00 if you correctly 
guess what this mystery photo is. Mail your 
answer to ‘Mystery Photo Contest’ at the 
address below or you can email your answer 
to: tmackay@makivik.org.

Makivik Corporation, 
P.O. Box 179, Kuujjuaq, 
Quebec J0M 1C0

ᐅᐱᒍᓱᑉᐳᒍᑦ ᓕᓯ-ᑏᓇ ᓇᐅᔭᑲᓪᓚᒃ ᓇᓚᐅᑦᓯᓚᐅᔪᒻᒪᑦ ­ᐊᑦᔨᖑ
ᐊᒥᒃ ­ᐊᑐ­ᐊᒐᖅ 110-ᒥ ᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈ­ᐊᒐᖏᓐᓂ. ᑖᒃᑯᓂᖓ 
ᓵᓚᖃᐅᑎᓕᕕᓃᑦ ­ᐊᑦᔨᖑ­ᐊᒥᒃ ­ᐊᒧᔭᐅᒋ­ᐊᓛᕐᑐᑦ ᒪᑭᕝᕕᐅᑉ 
­ᐊᓪᓚᕕᒻᒪᕆᖓᓂ ᐁᕆᓕ 28, 2017-ᒥ. ᓯᕗᓪᓕᐹᖅ $100-ᑕᓛᕐᑐᖅ.

Congratulations to Lisi-Tina Nowkawalk who won the Mystery 
Photo Contest in issue 110 of Makivik Magazine. Winners of 
this mystery photo contest will be drawn at the Makivik head 
office on April 28, 2017. The first prize as noted is $100.00

ᒪᕐᕉᒃ ᓄᓇᓕᐅᑉ ᐱᒍᒪᓯᒪᔭᒋᒃ 
ᐃᓪᓗᔪᐊᒃ ᓴᓪᓗᓂ
Two new community-driven 
buildings for Salluit
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ᐃᓄᐃᑦ ᑎᒍᐊᕈᓯᖓᒍᑦ
Recent and Future Steps 
Related to Nunavik Inuit 
Customary Adoption

ᐱᕈᕐᓰᒍᓰᑦ
Green Corner

ᐃᓄᐃᒃᑯᑦ
Air Inuit Propwash

ᕘᔅ ᐃᐊ
First Air

ᓄᓇᕕᒻᒥᐅᑦ ᓴᓇᒐᖏᑦ
Nunavik Creations

ᐱᖁᔭᑎᒍᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑏᑦ
Legal Tips

ᓄᓇᕕᒻᒥ ᐱᕙᓪᓕᐊᔪᑦ
Nunavik Notes
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Part II: Piari around the world
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ᐃᓚᐅᔪᑦ
Students on Ice: Nunavik takes part
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Twin Flames-ᑰᒃ ᓇᓪᓕᓂᕐᒥᓂᒃ 
ᐊᒥᕐᖃᕈᑎᖃᕐᑐᒃ
C. Jodoin ᐅᓂᒃᑳᑕᖏᑦ

ᖁᐸᓄᐊᖅ ᐃᓴᕐᖁᐊᓯᒪᑐᐊᕋᒥ ᒪᒥᒐᓱᒋᐊᖃᓲᖅ, ᓇᓪᓕᒋᔭᐅᓗᓂ ᐃᑲᔪᕐᑕᐅᓗᓂ 
ᒪᒥᑦᓯᐊᓂᕐᓴᐅᓂᐊᕋᒥ ᑎᖏᒍᓐᓇᓯᑦᓯᐊᓛᕐᒥᒍᓂ.
ᐃᓅᖃᑎᕗᑦ, ᓄᓇᕗᑦ, ᕿᑐᕐᖓᕗᑦ, ᐸᓂᕗᑦ, ᐱᕐᖁᓯᑐᖃᕗᑦ ᑎᒍᔭᐅᓯᒪᒻᒪᑕ. ᐊᕐᕌᒍᓂᒃ ᐊᒥᓱᓂᒃ ᐃᓴᕐᖁ
ᐊᓯᒪᔫᔮᕋᓗᐊᕐᓱᑕ. ᐱᕕᑦᓴᖃᕆᐊᖃᕐᑐᒍᑦ, ᓇᓪᓕᒋᔭᐅᒋᐊᖃᕐᑐᒍᑦ ᐃᑲᔪᕐᑕᐅᒋᐊᖃᕐᑐᒍᑦ ᒪᒥᖃᑎᒌᓐᓂᐊᕋᑦᑕ. 
ᔮᔨ ᐅᑉᐱᒃ ᓯᐊᓪᓯ ᔫᓐᓗ ᐊᑦᔨᒌᒥᒃ ᑐᕌᒐᖃᕐᑑᒃ, ᐅᕕᒃᑲᓂᒃ ᓄᓇᓕᓐᓂᓗ ᑐᑭᓯᑎᑦᓯᒍᒪᑦᓱᑎᒃ ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒍᑦ. 
ᐅᕕᒃᑲᓂᒃ ᓯᕗᓪᓕᒥᓂᒃ ᖃᐅᔨᒍᒪᓂᕐᑖᑎᑦᓯᒍᒪᑦᓱᑎᒃ, ᐃᓗᕐᖁᓯᕐᒥᓂᒃ ᐅᐱᒍᓱᓪᓗᑎᒃ ᐃᓕᑕᕐᓯᒍᓐᓇᓯᓗᑎᓪᓗ 
ᐃᓄᑐᙯᑦ ᐊᓐᓇᐅᒪᒐᓱᐊᕐᓱᑎᒃ ᐊᓂᒍᕐᓯᒪᔭᖏᓐᓂᒃ. ᐅᕕᒃᑲᓂᒃ ᐅᐱᒍᓱᓐᓂᑖᕐᑎᓯᒍᒪᑦᓱᑎᒃ ᑎᖏᒍᓐᓇᓯᑦᓯᐊᓛᕐᒪᑕ.

“ᓂᑦᔭᓗᑦᑖᓂᖅ ᓄᐃᑦᓯᒍᑎᐅᓲᖑᕗᖅ ᐅᖃᕐᑕᐅᒍᓐᓇᖏᑦᑐᓂᒃ ᓂᐯᑦᑑᒍᓐᓇᕋᑎᓪᓗ.” – ᕕᒃᑐ ᐆᑯ
ᓄᓇᕐᖃᑎᒌᑦᓴᔭᐅᖕᖏᑲᓗᐊᕐᓱᑎᒃ Twin Flames ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒍᑦ ᐅᖃᐅᓯᖃᑎᒌᒃ. ᑖᒃᑯᐊ ᐃᖕᖏᑏᒃ ᔮᔨ ᐃᓄᒃ/ᒨᖄᒃ ᐊᓪᓚᐅᓱᓂ ᓄᓇᕕᒻᒥᐅᔭᖅ ᓯᐊᓪᓯ 
ᔫᓐ ᐊᓪᑰᓐᑫ/ᑯᔩ ᐊᓪᓚᖓᔪᖅ ᐊᕐᓇᖅ ᐋᑐᒑᒥᐅᔭᖅ. Twin Flames ᓂᑦᔭᓗᑦᑖᕆᐊᕐᑐᓲᒃ ᑲᓇᑕᓕᒫᒥ ᐅᑭᐅᕐᑕᑐᒥᓗ, ᖃᓪᓗᓈᑎᑐᑦ ᐃᖕᖏᓱᑎᒃ, ᐃᓄᒃᑎᑐᑦ 
ᒍᐃᒍᐃᑎᑐᓪᓗ. ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒍᑦ ᑐᓴᕐᓂᔮᕐᑎᓯᓲᒃ ᐃᓅᓯᐅᓪᓗ ᐊᓯᑦᔨᑕᐅᒍᓐᓇᓂᖓᓂᒃ ᖃᐅᔨᔭᐅᑎᑦᓯᓱᑎᒃ.
Twin Flames-ᑯᒃ ᐃᖕᖏᕈᓯᓕᐊᕆᓲᖏᑦ ᑐᑭᓯᑎᑦᓯᒍᑎᑕᓖᑦ ᓂᕆᐅᓐᓂᖃᕐᑐᓴᐅᓂᕐᒥᒃ, ᒪᒥᓴᕐᓂᒥᒃ ᐃᓅᓯᐅᓪᓗ ᐱᐅᔫᒍᓐᓇᓂᖓᓂᒃ. ᓂᑦᔭᓗᑦᑖᕈᑎᓕᐊᕆᓚᐅᔭᒥᓂᒃ 

ᑐᓴᕐᑕᐅᑎᑦᓯᒋᐊᖕᖓᓱᑎᒃ “Twin Flames” - ᔮᔨ ᓯᐊᓪᓯ ᔫᓐᓗ ᐃᖕᖏᕈᓯᓕᐊᕕᓂᖓ Porchlight ᓄᓇᓕᑐᙯᑦ ᓂᑦᔭᓗᑦᑖᑎᖏᓐᓂ ᓯᕗᓪᓕᐹᕈᓚᐅᔪᖅ 40-ᖑᓲᖑᒻᒪᑕ 
ᑐᓴᕐᓂᓂᕐᐹᖑᓂᕋᕐᑕᐅᔪᑦ. ᑖᒃᑯᐊ ᒥᑭᓪᓕᑎᕐᑎᑕᐅᖃᑦᑕᑑᒃ ᑐᓵᖃᑦᑕᑐᓄᑦ ᓂᑦᔭᓗᑦᑖᕈᑎᖏᓐᓂᒃ ᐅᖃᐅᑎᔭᐅᒍᑎᒋᖃᑦᑕᑕᒥᓄᓪᓗ ᑐᑭᓯᔭᐅᑎᒐᓱᐊᕐᑕᒋᒃ ᑐᓵᔭᐅᒋᐊᓐᓂᒃ.

ᓄᓇᓕᒻᒧᑦ ᐱᓇᓱᐊᕐᓂᖅ
Twin Flames-ᑰᒃ ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᓲᒃ ᖃᑦᓯᑐᐃᓐᓇᓂᒃ ᐅᑭᐅᓕᓐᓂᒃ ᖃᓪᓗᓈᑎᑐᑦ, ᐃᓄᒃᑎᑐᑦ ᒍᐃᒍᐃᑎᑐᓪᓗ. ᐃᓕᓐᓂᐊᕕᓐᓂᒃ ᐱᓇᓱᐊᖃ­ᑎᖃᕐᓱᑎᒃ, 

ᐅᕕᒃᑲᓂᒃ ᐊᓯᖏᓐᓂᓗ ᓄᓇᓕᒻᒥ ᐱᓇᓱᐊᖃᑎ­ᐅᒍᒪᔪᓂᒃ. ᐳᓚᕋᓲᒃ ᐃᓕᓐᓂᐊᕕᓐᓄᑦ, ᑲᑎᖃᑎᒌᕝᕕᓄᑦ, ᐃᑲᔪᕐᑕᐅᕕᓐᓄᑦ, ᐋᓐᓂᐊᕕᓐᓄᓗ ᐊᓯᖃᕋᓗᐊᕐᒥᑎᓪᓗᒋᑦ.
“ᓂᑦᔭᓗᑦᑖᓂᒃᑯᑦ ᐃᓄᓐᓂᒃ ᑐᑭᓯᑎᑦᓯᒍᓐᓇᕋᑦᑕ ᐊᓯᐊᒍᑦ ᐊᑑᑎᔭᐅᓲᖑᖕᖏᑐᓂᒃ ᐃᓱᒪᒋᔭᖃᕐᓯᒪᔪᒍᒃ ᑕᒪᑐᒥᖓ ᐊᑑᑎᔪᑦᓴᐅᓂᑦᑎᓂᒃ ᓄᓇᓕᑦᑎᓂᒃ 
ᐊᓕᐊᓇᕐᓂᓴᖕᖑᑎᑦᓯᓂᕐᒧᑦ” – Twin Flames
ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᓂᐅ ᓱᕐᕃᓂᕆᖃᑦᑕᑕᖓ ᑕᑯᑦᓱᒍ ᐊᓕᐊᓇᕐᑐᖅ. ᐱᐊᕃᑦ ᔮᔨᒥ ᓯᐊᓪᓯ ᔫᓐᒥᓪᓗ ᐅᖄᖃᑎᖃᕈᓐᓇᓱᑎᒃ ᐊᓕᐊᒋᑦᓱᒍ.
-“ᓂᑦᔭᓗᑦᑖᕈᑎᑦᑎᓂᒃ ᐅᓂᒃᑲᐅᓯᑦᑎᓂᒃ ᐃᓅᓯᕐᒥᓗ ᐃᓕᑦᓯᓯᒪᔭᑦᑎᓂᒃ ᐊᒥᕐᖃᕈᑎᖃᓲᖑᕗᒍᒃ. ᓇᒻᒥᓂᓪᓚᕆᒃ ᐊᑑᑎᓯᒪᔭᑦᑎᓂᒃ ᐅᓂᒃᑳᕕᒋᑦᓱᒋᑦ ᑕᒪᓐᓇ 
ᓱᕐᕃᓚᕆᖃᑦᑕᑐᖅ. ᐃᓅᒋᐊᑦᑎᓂᒃ ᖃᐅᔨᖃᑦᑕᑐᑦ ᓂᑦᔭᓗᑦᑖᑎᑐᐃᓐᓇᐅᖏᓐᓂᑎᓐᓂᒃ. ᑐᑭᓯᖃᑦᑕᑐᑦ ᐅᖁᒣᑦᑑᒐᓗᐊᓂᒃ ᐊᓂᒍᐃᖃᑦᑕᓯᒪᒋᐊᑦᑎᓂᒃ ᐅᓪᓗᒥᒧᑦ 
ᑎᑭᒍᑎᒋᓯᒪᔭᑦᑎᓂᒃ ᑌᒣᒍᓐᓇᕆᐊᒥᓂᓪᓗ ᑐᑭᓯᖃᑦᑕᓱᑎᒃ.” – Twin Flames

Twin Flames ᐃᑯᐊᓛᒻᒪᕆᑦᑐᖅ
ᑖᒃᑯᐊ ᓂᑦᔭᓗᑦᑖᓯᑏᒃ ᓵᓚᖃᓚᐅᔪᒻᒥᔫᒃ ᑳᓇᑕᒥ ᓂᑦᔭᓗᑦᑖᑏᑦ ᐱᓕᐅᑦᔨ­ᓂᖓᓐᓂ ᓄᓇᓕᑐᖃᐅᑦᓱᑎᒃ ᐃᖕᖏᕈᓯᓕᐊᕕᓂᕐᒥᓄᑦ 2016-ᖑᑎᓪᓗᒍ, ᑕᒪᓐᓇ 
ᐊᑑᑎᓚᐅᔪᖅ ᑐᕌᓐᑐᒥ ᑏᓯᒻᐱᕆ 3, 2016-ᖑᑎᓪᓗᒍ. ᓂᑦᔭᓗᑦᑖᕈᑎᓕᐊᕆᓚᐅᔭᖓᑦ Twin Flames ᔮᔨᐅᑉ ᓯᐊᓪ ᔫᓐᓗ ᓄᐃᑕᐅᒋᐊᖕᖓᓚᐅᔪᖅ 
ᑏᓯᒻᐱᕆ 1, 2015-ᖑᑎᓪᓗᒍ ᓇᓪᓕᑳᔭᐅᓯᒪᒻᒥᔪᖅ ᒪᕐᕉᓄᑦ ᓄᓇᓕᑐᖃᕐᓂᒃ ᐅᐱᒍᓲᓰᓲᓐᓄᑦ ᐊᒥᐊᕆᑫᑦ ᓄᓇᖓᓐᓂ: ᓂᑦᔭᓗᑦᑖᕈᑎᑦᓯᐊᖑᓂᕋᕐᑕᐅᓱᓂ 
ᒪᕐᕉᓱᑎᓪᓗ ᐃᖕᖏᑎᐅᖃᑎᒌᑦᓯ­ᐊᓂᕐᐸᐅᓂᕋᕐᑕᐅᓱᑎᒃ.

ᔮᔨᓗ ᓯᐊᓪᓯ ᔫᓐᓗ ᐃᒻᒥᒎᕐᓱᑎᒃ ᐃᖕᖏᑎᐅᓯᒪᔫᒃ Twin Flames ᓄᐃᓚᐅᕐᑎᓇᒋᒃ. ᔮᔨ ᓵᓚᖃᕐᓯᒪᒻᒥᔪᖅ ᐃᖕᖏᕈᓯᓕᐊᕕᓂᕐᒥᓄᑦ ᓄᓇᒐ 
ᓄᓇᓕᑐᖃᐅᑦᓱᓂ ᐅᖃᐅᓯᕐᒥᓂᒃ ᐊᑐᕐᓱᓂ ᐃᖕᖏᓂᕐᒥᒍᑦ 2015-ᖑᑎᓪᓗᒍ ᒍᐃᓂᐱᐊᒃᒥ ᐊᒻᒪᓗ ᓯᐊᓪᓯ ᔫᓐ finding me ᐃᖕᖏᕈᓯᖓ 

ᓇᓪᓕᑳᔭᐅᓯᒪᓚᐅᔪᒻᒥᔪᖅ ᓂᑦᔭᓗᑦᑖᕈᑎᑦᓯᐊᖑᓂᕋᕐᑕᐅᓂ.
ᑖᒃᑯᐊ ᓂᑦᔭᓗᑦᑖᕈᑎᓕᐊᕕᓂᕐᒥᓂᒃ ᑲᑐᑦᔨᓱᒍ ᓄᐃᑦᓯᓚᐅᔫᒃ Twin Flames-ᑯᓐᓂᒃ ᔮᔨᓗ ᓯᐊᓪᓯ ᔫᓐᓗ ᑏᓰᒻᐱᕆ 1, 2015-
ᖑᑎᓪᓗᒍ Cabaret la Basoche-ᒥ ᓇᓪᓕᑳᔭᐅᑦᓱᑎᓪᓗ ᓂᑦᔭᓗᑦᑖᑎᑦᓯᐊᖑᓛᕐᑑᓂᒃ. ᔮᔨ ᑲᑎᓯᓯᒪᔪᖅ ᓯᐊᓪᓯᒥᒃ 2014 
ᐅᐱᕐᖔᖓᓂ ᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᑎᓗᒋᑦ TAM-ᑯᓐᓂᒃ (ᓄᓇᓕᑐᙯᑦ ᓂᑦᔭᓗᑦᑖᕈᓐᓇᑐᑦ) ᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᑕᐅᑎᓪᓗᒋᑦ ᓄᓇᓕᑐᙯᑦ 

ᑕᑯᓐᓇᕋᑦᓴᓕᕆᔨᖏᓐᓄᑦ ᑕᒃᑯᓄᖓ ᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᑕᐅᒋᐊᓖᓐᓇᐅᓱᑎᒃ. ᓂᐱᒋᒃ ᐃᖏᐊᖃᑎᒌᑦᓯᐊᓱᑎᒃ 
ᑐᓴᕐᓂᑑᑦᓱᑎᒃ. ᑭᖑᓂᖓᒍᑦ ᓄᐃᑦᓯᓕᓚᐅᔫᒃ Twin Flames-ᑯᓐᓂ.

Twin Flames-ᑰᒃ ᓂᑦᔭᓗᑦᑖᕆᐊᕐᑐᓯᒪᓕᕐᑑᒃ 500 ᐅᖓᑖᓄᑦ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐊᓂᒍᕋᑕᕐᑎᓇᒋᒃ 
ᑲᓇᑕᓕᒫᒥ ᐅᑭᐅᕐᑕᑐᒥᓗ. ᐃᑯᐊᓛᒐᓛᐱᓚᐅᔪᑦᓱᓂ ᐃᑯᐊᓛᓪᓚᕆᑦᑐᖑᕐᓯᒪᔪᖅ - 
ᐃᑯᒪᖏᓐᓇᓕᒫᕐᓂᐊᓕᕐᓱᓂᓗ ᑐᓴᕐᓂᒋᔨᖏᑦᑕ ᐅᒻᒪᑎᖏᓐᓂ ᓈᓚᑉᐸᑐᓂᓪᓗ.

ᓱᓇᔨᐅᓐᓂᖄᒃ ᓂᑦᔭᓗᑦᑖᑎᐅᓚᐅᕋᑎᒃ ?
ᔮᔨ ᐳᓖᓯᐅᓯᒪᔪᖅ ᐊᕐᕌᒍᓂᒃ 12-ᓂᒃ ᑕᕐᕋᒥ ᖃᐅᔨᒪᑦᓯᐊᑐᖅ ᓱᓀᑦ ᐊᑦᓱᕈᕐᓇᑑᒻᒪᖔᑕ. 
ᔮᔨᐅᑉ ᑕᕐᕋᒥ ᐱᕈᕐᓴᓯᒪᓂᖓ ᖃᐅᔨᒪᒍᑎᖓ ᐊᑦᔨᐅᖏᑦᓯᐊᑐᓂᒃ. ᐅᓂᒃᑲᕈᓐᓇᓯᐊᕐᑐᖅ 
ᐱᕈᕐᓴᑕᐅᒍᓯᕆᓯᒪᔭᒥᓂᒃ, ᓄᓇᒦᖃᑦᑕᓯᒪᓂᕐᒥᓂᒃ ᓱᓇᓂᓪᓗ ᐊᑑᑎᖃᑦᑕᓯᒪᒻᒪᖔᕐᒥ 
ᐱᒍᓐᓇᓯᒐᓱᐊᕐᓂᒥᓂ. ᔮᔨ ᓂᑦᔭᓗᑦᑖᕈᑎᓂᒃ ᐊᑐᖃᑦᑕᓯᒪᔪᖅ ᐱᓇᓱᐊᕐᓱᓂ 
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Twin Flames 
Share the Love
By C. Jodoin

A wounded bird with a broken wing needs time, love and support to heal so that it 
can soar once again.
Our people, our land, our children, our daughters, our traditional ways of life have been taken. Although 
many years ago, our wings at times still appear to be broken. We need time, love and support to heal 
together. Jaaji Okpik and Chelsey June share the same vision, their goal is to reach out to youth and their 
communities through music. They hope to inspire youth to embrace their roots, be proud of their cultures 
and recognize all that their elders have overcome to survive. They hope to guide youth to find that sense 
of pride that will once again help them soar.

“Music expresses that which cannot be said and on which it is 
impossible to be silent.” – Victor Hugo
Despite polar opposite backgrounds Twin Flames have found a 

common musical language. This captivating duo combines Jaaji an 
Inuk/Mohawk man from Nunavik and Chelsey June an Algonquin/
Cree/Métis woman from Ottawa. Twin Flames takes the audience on 
a musical journey across Canada and the Arctic, they sing songs in 
English, Inuktitut and French. Together they prove that music should 
be about how it makes the listener feel and that music has an awesome 
power to change lives.

The songs that Twin Flames write are story songs with messages 
of hope healing and positive outcomes. With their debut album “Twin 
Flames” - Jaaji and Chelsey June made it to the top of music charts the 
song Porchlight reached #1 on The National Aboriginal Music Countdown 
top 40. They are so humbled that people are listening to their music 
and messages and that their voices are being heard.

Community Work
The Twin Flames offer custom workshops for all ages in English, 

Inuktitut and French. They work with school staff, youth groups and 
other community outreach programs to determine the needs. Visits 
include schools, Friendship Centres, rehabilitation facilities, hospitals 
just to name a few.

 “Because music has this incredible power to reach people in ways 
that nothing else does we felt we should use it as a tool to make 
our communities happier.” – Twin Flames
The impact of the workshops is amazing to see. The interactions that 

children get to have firsthand with Jaaji and Chelsey June is something 
they hold onto.

“We share our songs, stories and life lessons that we have learned. 
We speak from personal experience, which makes a big impact. 
They see us as people not just as music stars they have grown to 
love. They see that we too have overcome many obstacles to be 
where we are today and that they can do it too.” – Twin Flames

Twin Flames Raging Fire
This powerful duo won The Canadian Folk Music Award for Aboriginal 

songwriters of the year 2016, which took place in Toronto on December 
3, 2016. Their debut album Twin Flames Jaaji and Chelsey June released 
on December 1, 2015 was also nominated for two Native American Music 
Awards in the United States: Best Folk and Best New Duo earlier this year.

Both Jaaji and Chelsey June were solo artists before the creation 
of Twin Flames. During that time Jaaji’s album Nunaga won Best 
Indigenous Language album of the year in 2015 at the Indigenous 
Music Awards in Winnipeg and Chelsey June’s album Finding me was 
nominated Best Folk Album.

They released their joint album Twin Flames Jaaji and Chelsey June 
on December 1, 2015 at Cabaret la Basoche where they were chosen 
as favourite upcoming artists. Jaaji and Chelsey met in the summer of 
2014 during the filming of the television series TAM (Talent Autochtones 
Musicaux) for Aboriginal Peoples Television Network, which both were 
chosen to appear. Their voices matched one another perfectly right from 
the start creating soothing melodic harmonies. The two then decided 
to form Twin Flames.

Twin Flames have now played over 500 shows in less than two years 
with performances that have taken them across Canada and the Arctic. 
What started as a small flame is turning into a raging fire - one that is 
staying lit in the hearts of fans and listeners.

Who were they before music?
Jaaji was a police officer in the North for over 12 years where he 

experienced firsthand the challenges that exist. The knowledge that 
Jaaji brings from growing up in the North is something completely 
original. He can share stories of his unique upbringing, his life on the 
land and the tools he used to reach his goals. Jaaji used music as a 
release after a tough day on the job. He would go home put his ear on 
his guitar and just play. The melodies would offer him an escape even 
if just for that moment. Jaaji’s goal was to make his communities safer 
and to help people who were hurting. He felt that as a police officer 
that task became very difficult.

“As a musician, I am now able to reach more people and make 
more of a positive impact than I had in my 12 years of policing.” 
– Jaaji
Chelsey June has worked with youth. She has been a mentor to 

pregnant teens and has coached individuals who have drug and alcohol 
dependencies. Chelsey’s urban upbringing exposed her to a variety 
of difficult life situations. She uses her life experience to speak with 
youth and relates to individuals with empathy and support. Chelsey 
worked for the federal government for seven years and decided to give 
it up for music in a leap of faith. Two years later that leap of faith has 
certainly paid off. Music was always a part of Chelsey’s life. She has been 
singing even before she could speak. It was only in her twenties that 
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ᐅᖁᒣᓪᓕᐅᑐᕕᓂᐅᑦᓱᓂ ᓄᓪᓚᒋᐊᕈᑎᒋᑦᓱᒋᑦ. ᐊᓂᕐᕋᕋᒥ ᑯᑭᑦᑕᐸᐅᒐᓯᑦᓱᓂ. 
ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒍᑦ ᐅᖁᒣᑦᑐᓂᒃ ᕿᒣᑫᓐᓇᕈᓐᓇᓱᓂ ᐊᑯᓂᐅᖕᖏᑲᓗᐊᕐᒪᑦ. ᔮᔨ 
ᓄᓇᓕᒻᒥᓂᒃ ᐊᑦᑕᓇᖕᖏᓂᕐᓴᐅᖁᔨᓯᒪᔪᖅ ᐃᓅᖃᑎᒥᓂᓪᓗ ᐃᑲᔪᕐᓯᒪᓗᓂ 
ᐋᓐᓂᐊᔪᓂᒃ. ᑭᓯᐊᓂ ᖃᐅᔨᓯᒪᔪᖅ ᑕᒪᓐᓇ ᐳᓖᓯᐅᓂᕐᒥᒍᑦ ᐱᔭᕐᓃᑐᒻᒪᕆᐅᒋᐊᖓᓂᒃ.

“ᓂᑦᔭᓗᑦᑖᑎᐅᓂᒃᑯᑦ, ᐊᒥᓲᓂᕐᓴᓂᒃ ᐃᓄᓐᓂᒃ ᑐᑭᓯᑎᑦᓯᒍᓐᓇᓕᕐᑐᖓ 
ᐃᓅᓯᕐᒥᓗ ᐱᐅᓂᕐᓴᒧᑦ ᓱᕐᕃᓂᕐᓴᐅᒍᓐᓇᓱᖓ 12-ᓂ ᐊᕐᕌᒍᓂ 
ᐳᓖᓯᐅᑦᓱᖓ ᐱᒍᓐᓇᓚᐅᔪᖕᖏᑕᒃᑲᓂᒃ.” – ᔮᔨ
ᓯᐊᓪᓯ ᔫᓐ ᐅᕕᒃᑲᓂᒃ ᐱᓇᓱᐊᖃᑦᑕᓯᒪᔪᖅ. ᐅᕕᒃᑲᐅᓱᑎᒃ ᐱᐊᕋᑦᓴᓕᓐᓄᑦ 

ᐃᑲᔪᕐᑎᐅᖃᑦᑕᓯᒪᔪᖅ ᐅᐃᕆᒪᓂᕐᓘᑎᓕᓐᓂᓗ ᐋᖓᔮᓐᓇᑐᓂᒃ ᐃᒥᐊᓗᒻᒥᓗ. 
ᓯᐊᓪᓯ ᐱᕈᕐᓴᓯᒪᒐᒥ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓂ ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᐃᓅᓯᕐᒥ 
ᐊᑦᓱᕈᕐᓇᑐᓂᒃ ᖃᐅᔨᖃᑦᑕᓯᒪᔪᖅ. ᐃᓅᓯᕐᒥᓂᒃ ᐊᑑᑎᓯᒪᔭᒥᓂᒃ ᐊᑐᕐᓱᓂ 
ᐅᕕᒃᑲᓄᑦ ᐅᖄᖃᑦᑕᓲᓚᒍᓐᓇᓯᐊᕐᓱᒋᑦ ᐃᑲᔪᕈᓐᓇᓱᒋᑦ. ᓯᐊᓪᓯ ᑲᕙᒪᑐᖃᒃᑯᓄᑦ 
ᐱᓇᓱᐊᕐᑎᐅᓯᒪᔪᖅ ᐊᕐᕌᒍᓂᒃ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃ ᓄᕐᖃᓚᐅᔪᖅ 
ᓂᑦᔭᓗᑦᑖᑎᐅᖔᓯᑦᓱᓂ. ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐊᓂᒍᕐᑎᓗᒋᒃ ᑖᓐᓇ ᐊᓪᓗᕆᐊᕐᓂᕆᓚᐅᔭᖓ 
ᖃᐅᔨᒪᖕᖏᑲᓗᐊᕐᓱᓂ ᐊᑭᓕᕇᕐᓯᒪᓕᕐᑐᖅ. ᓯᐊᓪᓯ ᐃᓅᓯᓕᒫᒥᓂ ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒃ 
ᐱᓇᓱᐊᕐᑐᖅ. ᐅᖃᕆᐅᕋᑕᕋᓂ ᐃᖕᖏᓲᖑᓕᕇᕐᑐᕕᓂᖅ. ᐊᕙᑎᓂᒃ ᐅᑭᐅᖃᓕᕋᒥ 
ᑭᓯᐊᓂ ᐃᖕᖏᕈᓯᓕ­ᐅᖃᑦᑕᓯᓚᐅᔪᖅ. ᐃᖕᖏᕈᓯᓕᐅᕐᓂᒥᒍᑦ ᒪᒥᓴᕈᑎᒋᓚᐅᔭᖓ, 
ᓴᒃᑯᓯᒍᑎᒋᑦᓱᒍ ᐅᖁᒣᒋᔭᒥᓂᒃ ᓯᐊᓪᓯ ᐃᓅᖃᑎᒥᓂᒃ ᐃᑲᔪᕈᓐᓇᓯᒍᒪᔪᖅ 
ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒍᑦ. ᑲᕙᒪᒃᑯᓂ ᐱᓇᓱᐊᕐᓱᓂ ᑌᒫᒃ ᐃᓱᒣᓐᓇᕿᒍᓐᓇᓚᐅᔪᖕᖏᓇᒥ.

ᐅᓪᓗᒥ ᔮᔨ ᓯᐊᓪᓯ ᔫᓐᓗ ᐱᓇᓱᐊᖃᑎᒌᑦᓯᐊᒪᕇᒃ. ᑲᑎᒪᓂ­ᐊᕈᓯᖃᕐᑎᓯᓲᒃ 
ᐅᒃᑯᐃᖔᕐᕕᖃᑦᓯᐊᓱᑎᒃ ᑐᕌᒐᖃᕐᓱᑎᓪᓗ ᐃᑲᔪᕐᓯᒍᒪᓂᕐᒥᒃ. ᓯᑕᒪᓂᒃ ᐱᓇᓱᐊᕐᑕᐅ
ᑎᑦᓯᓗᐊᖕᖑᐊᓲᒃ:
1. ᐃᓗᕐᖁᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᖃᕐᓂᖅ ᓂᑦᔭᓗᑦᑖᓂᒃᑯᑦ ᐱᖕᖑᐊᓂᒃᑯᓗ. 
ᔮᔨ ᓯᐊᓪᓯ ᔫᓐᓗ ᐅᖄᖃᑎᖃᕐᓂᒥᒍᑦ ᑐᑭᓯᑎᑦᓯᒐᓱᐊᓲᒃ 
ᐃᓗᕐᖁᓯᕐᒥᒃ. ᐱᒻᒪᕆᐅᔪᖁᑎᒋᒐᒥᐅᒃ ᑭᓇᓕᒫᒃᑯᑦ ᐃᓗᕐᖁᓯᕐᒥᓂᒃ 
ᐱᔪᕆᒍᑎᖃᑦᓯᐊᑐᑦᓴᐅᒪᑕ ᓇᑭᒥᐅᔭᐅᓂᕐᒥᓂᓪᓗ. ᐃᓄᑐᐃᓐᓇᐅᖏᑦᑐᒐᓴᓐᓂᒃ 
ᐱᓇᓱᐊᖃᑎᖃᓲᒃ ᐃᓄᑐᐃᓐᓇᓂᒃ, ᓄᓇᓕᑐᖃᕐᓂᖅ ᐊᓪᓚᖓᔪᓂᓪᓗ 
ᑐᑭᓯᑎᑦᓯᒍᑎᖃᕐᓱᑎᒃ.

2. ᐃᓅᖃᑎᒌᓚᐅᕐᑕ: ᐅᖄᒍᑎᖃᕐᓱᑎᒃ ᐃᓅᖃᑎᒌᑦ ᐊᑑᑎᔭᖏᓐᓂᒃ, 
ᐊᖓᔮᓐᓇᑐᑦ ᐃᒥᐊᓘᓪᓗ ᐊᑐᕐᓂᓗᑦᑕᐅᓂᖏᓐᓂᒃ ᐊᓯᐊᒍᖔᖅ 
ᖃᓄᐃᓘᕈᑎᐅᒍᓐᓇᑐᓂᒃ ᓯᕗᕐᖐᓯᒪᒐᓱᐊᕐᓂᒥᓪᓗ ᕿᕕᑉᐸᑐᓂᒃ.

3. ᐃᓕᓐᓂᐊᕕᒃ ᐊᓕᐊᓇᕐᑐᖅ: ᐃᓕᓐᓂᐊᕈᒪᓕᕐᑎᓯᒐᓱᐊᕐᓂᒥᒃ ᐃᓕᑦᓯᓂᕐᒥᓗ 
ᓂᑦᔭᓗᑦᑕᕈᑎᑎᒍᑦ. ᐅᖄᒍᑎᖃᕐᓱᑎᒃ ᐅᑯᐊ ᐃᓚᐅᑎᓪᓗᒋᑦ: ᑲᖕᖑᓱᓐᓂᖅ, 
ᐃᓚᐅᓂᖅ, ᓇᒻᒥᓂᖅ ᐱᒍᓐᓇᑐᕆᓂᖅ, ᑐᕌᒐᓕᐅᕐᓂᖅ, ᓯᓐᓇᑑᒪᖕᖑᐊᓂᕐᓗ 

ᐊᑑᑎᓛᕈᒪᔭᒥᓂᒃ, ᓇᒻᒥᓂᖅ ᓲᓱᒋᑦᓯᐊᕆᐊᖃᕐᓂᖅ ᐊᓯᒥᓂᓪᓗ, 
ᖃᕆᑕᐅᔭᑎᒍᑦ ᐊᑦᑕᓇᕐᑐᒦᑦᑌᓕᒋᐊᖃᕐᓂᖅ, ᓵᓚᕐᖄᖃᕐᓂᓗ.

4. ᓂᑦᔭᓗᑦᑖᓂᖅ ᑐᓴᕐᓂᑐᓂᒃ: ᐃᖕᖏᕈᓯᓕᐅᕐᓂᖅ, ᐅᓂᒃᑲᐅᓯᓕᐅᕐᓂᖅ, 
ᑐᓴᕐᓂᔮᕈᑎᓕᐅᕐᓂᖅ, ᐃᖕᖏᕆᐅᕐᓴᑎᑦᓯᓂᖅ ᐃᖕᖏᖃᑎᒌᒋᐅᕐᓴᑎᑦᓯᓂᕐᓗ.

ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᓂᕐᒥᒍᑦ ᐊᒥᓱᓂᒃ ᐃᓄᓐᓂᒃ ᐱᑐᖃᑎᖃᕐᓯᒪᓕᕐᑑᒃ.
“ᐊᑕᐅᓯᕐᒥᒃ ᐃᓅᓯᕆᔭᐅᔪᒥᒃ ᐃᑲᔪᕐᓯᒍᓐᓇᓂᕈᓐᓄᒃ ᑌᑲᓂᐅᓂᖓᓂ 
ᑌᓐᓇᑕᒐ ᐱᒍᓐᓇᓯᔭᕗᒃ ᓈᒻᒪᓱᓂᓗ. – Twin Flames
ᐊᕐᕌᒎᓚᐅᕐᑐᒥ ᓯᑦᑎᒻᐱᕆ 10, 2016-ᒥ Twin Flames-ᑰᒃ ᐱᒋᐊᓚᐅᔫᒃ 

ᓂᑦᔭᓗᑦᑖᓂᒃᑯᑦ ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᐊᖃᕐᓂᒥᒃ ᖃᐅᔨᔭᐅᑎᑦᓯᒐᓱᐊᕐᓂᒥᒃ 
ᐊᕐᕕᑕᕈᑎᖃᕐᓱᑎᒃ ᐃᓅᓯᖃᑦᓯᐊᕆᐊᖃᕐᓂᒥᒃ ᐃᖃᓗᓐᓅᓱᑎᒃ ᐱᓇᓱᐊᖃᑎᐅᒋ
ᐊᕐᑐᓱᑎᒃ ᐊᓕᐊᓀᑦ ᑲᑎᖃᑎᒌᓐᓂᖓᓄᑦ. ᕿᑭᕐᑖᓗᒻᒥᐅᓂ ᒪᕐᕉᓄᑦ ᓄᓇᓖᓐᓄᑦ 
ᐅᐸᐅᑎᓚᐅᔫᒃ ᓯᑕᒪᓄᓪᓗ ᓄᓇᓕᓐᓄᑦ ᑭᕙᓪᓕᒥᐅᓄᑦ “ᐅᖄᒍᑎᖃᕐᓱᑎᒃ 
ᓇᒻᒥᓂᖅ ᓇᓪᓕᒋᔪᑦᓴᐅᓂᕐᒥᒃ ᐊᑐᓂᑦ ᓄᓇᓕᓐᓂ ᐱᓇᓱᐊᖃᑎᖃᕐᓱᑎᒃ ᐅᕕᒃᑲᓂᒃ 
ᐃᓕᓐᓂᐊᕕᓐᓂ ᐃᓅᖃᑎᒌᓐᓂᓅᓕᖓᔪᓂᓪᓗ ᐅᖄᒍᑎᖃᕐᓱᑎᒃ ᐊᒻᒪᓗ ᐋᖓᔮᓐᓇᑐᑦ 
ᐃᒥᐊᓘᓪᓗ ᐊᓯᐊᒎᕐᑐᓂᒃ ᐊᓕᐊᓱᒍᑎᐅᒍᓐᓇᑐᓂᒃ.” ᐊᕐᕕᑕᕐᓂᖓ ᑲᔪᓯᑦᓯᐊᓚᐅᔪᖅ. 
ᑌᒣᓘᕐᑐᓂᒃ ᐊᕐᕕᑕᕐᑐᖃᖃᑦᑕᕆᐊᖃᕐᒪᑦ ᓄᓇᕕᒻᒥ ᓄᓇᕗᒻᒥᓗ ᑲᔪᓯᒋᐊᓪᓚᕈᒪᔫᒃ. 
ᒫᓐᓇᐅᑎᓪᓗᒍ ᖃᖓᑦᑕᐅᑎᑎᒍᑦ ᓯᓂᑦᑕᐅᑎᑎᒍᓪᓗ ᐃᑲᔪᕐᑎᓴᒥᓂᒃ ᕿᓂᖃᑦᑕᑑᒃ 
ᐊᕐᕕᑕᕐᓂᒥᓂ ᑕᒪᒃᑯᐊ ᐊᑭᑐᓂᐅᖃᑦᑕᒪᑕ. ᑐᕌᒐᖃᕐᑑᒃ ᓄᓇᓕᓐᓅᕈᒪᑦᓱᑎᒃ 
ᐊᒥᓲᒍᓐᓇᕕᓕᒫᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᕕᓐᓄᓗ ᐃᓅᓯᐅᑉ ᐊᓕᐊᓇᕐᑑᓂᖓᓂᒃ 
ᐱᒐᓱᐊᕋᑦᓴᐅᓂᖓᓂᒃ ᐅᖃᐅᓯᖃᕆᐊᕐᑐᓗᑎᒃ.
Twin Flames-ᑯᑦ ᖃᒻᒥᓂᑕᐅᓂᕐᐸᐅᑎᓪᓗᒍ ᐱᓇᓱᐊᕐᓯᒪᔭᖓ ᓄᓇᕕᒻᒥ 

ᐃᓗᓯᓕᕆᔨᒃᑯᓂᒃ ᐱᓇᓱᐊᖃᑎᑖᓚᐅᔫᒃ “ᖃᐅᔨᓴᕐᑕᐅᓂᖅ” ᐱᓇᓱᐊᕐᓂᐊᓱᒍ. 
ᑕᑯᓐᓇᕋᑦᓴᓕᐅᖃᑎᐅᖁᔭᐅᓯᒪᔫᒃ ᖃᐅᔨᓴᕐᑕᐅᖃᑦᑕᑐᑦᓴᐅᓂᖏᓐᓂᒃ ᐃᓄᐃᑦ 
ᓄᓕᐊᕐᓂᑯᑦ ᐋᓐᓂᐊᑕᕐᓯᒪᒻᒪᖔᕐᒥᒃ ᑲᑉᐱᐊᓱᒍᓐᓀᓗᑎᒃ ᓂᐯᑦᑑᒍᑎᒋᑐᐃᓐᓇᕈᓐᓀᓗᒍ. 
ᑕᒪᑐᒥᖓ ᑎᓕᔭᐅᒍᑎᒥᓂᒃ ᐊᖏᕈᑎᖃᑦᓯᐊᓚᐅᔫᒃ ᐊᓕᐊᓇᕐᑑ­ᑎᓪᓗᒍ ᐱᓇᓱᐊᕐᓱᒍ. 
ᐊᑯᓕᕕᒻᒥ ᐱᒋᐊᕐᓱᑎᒃ ᐃᓄᑦᔪᐊᓕᐊᕐᓱᑎᒃ, ᑲᖏᕐᓱᐊᓗᒃᔪᐊᒧᑦ ᑰᒃᔪᐊᒧᓪᓗ. 
ᐊᐱᕐᓱᑕᐅᓂᖏᒍᑦ ᖃᐅᔨᒪᓇᐅᓚᐅᔪᖅ ᓲᓱᒋᔭᐅᑦᓯᐊᓂᒋᓐᓂᒃ Twin Flames-ᑰᒃ 
ᓄᓇᓕᓐᓂ. ᐅᑉᐱᕆᔭᐅᒍᓐᓇᓯᓯᒪᓂᖓ ᐃᑲᔪᕐᓯᒪᓪᓚᕆᓚᐅᔪᖅ ᐱᓇᓱᐊᕐᓂᒋᓐᓂ. 
Twin Flames-ᑰᒃ ᑲᑎᓯᑐ­ᐃᓐᓇᖃᑦᑕᓚ­ᐅᔫᖕᖏᑑᒃ ᐊᐱᕐᓱᑐᐃᓐᓇᓱᑎᒃ 18-ᓂᑦ 
35-ᒧᑦ ᐅᑭᐅᓕᓐᓂᒃ ᐊᐱᕐᓱᖃᑦᑕᓚᐅᔪᒻᒥᔫᒃ ᐃᓄᑐᖃᕐᓂᒃ ᐱᓇᓱᐊᕐᑕᐅᔪᓂᒃ 
ᐅᖄᒍᓐᓇᓯᐊᓚᐅᔪᑦ. ᐃᓄᑐᙯᑦ ᐅᓂᒃᑲᕈᓐᓇᖃᑦᑕᓚᐅᔪᑦ ᐁᑉᐸᖃᕐᓂᒥᒍᑦ 
ᖃᓄᐃᑦᑐᑰᖃᑦᑕᓯᒪᓂᕐᒥᓂᒃ ᐅᓪᓗᒥᓗ ᐱᐅᓯᐅᓲᖑᓕᕐᑐᓂᒃ ᐊᕕᖃᑦᑕᓲᓂᒃ. 
ᐃᓄᑐᖃᕐᒥᒃ ᐅᖃᕐᑐᖃᓚᐅᔪᒻᒥᔪᖅ ᐃᓚᐅᑎᑕᐅᖃᑦᑕᑐᑦᓴᐅᓂᖏᓐᓂᒃ ᐃᓄᑐᙯᑦ 
ᑲᑎᑎᑕᐅᓯᒪᔪᑦ ᐃᑲᔪᕐᑕᐅᒋᐊᖃᓕᕐᐸᑕ ᑐᑭᓯᑎᑦᓯᒍᑎᖃᕈᒪᑦᓱᓂ ᓲᓲᑦᓴᓂᖅ 
ᐅᖄᖃᑎᒌᑦᓯᐊᖃᑦᑕᓂᕐᓗ ᐁᑉᐸᕇᓐᓂᒥ ᐱᒻᒪᕆᐅᒋᐊᖏᓐᓂᒃ. ᓄᓇᓕᓕᒫᓂ Twin 
Flames-ᑰᒃ ᓂᑦᔭᓗᑦᑖᖃᑦᑕᓚᐅᔪᒻᒥᔫᒃ ᐅᐸᑦᑕᓕᒫᒥᓂ ᓇᓪᓕᐅᓂᕐᓯᐅᓂᕐᒥᒃ 
ᐱᓇᓱᐊᕐᑕᐅᑎᑦᓯᓱᑎᒃ, ᐃᓅᓯᕐᒥᒃ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᕐᓂᒥᒃ, ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒃ, 
ᓇᓪᓕᓂᕐᒥᒃ ᓄᓇᓕᒻᒥᓗ. ᐅᖃᕐᓱᑎᒃ ᓇᓪᓕᒋᔭᐅᖕᖏᑯᑎᒃ ᐃᑲᔪᕐᑕᐅᖏᒃᑯᑎᒃ 
ᓂᑦᔭᓗᑦᑖᕈᑎᖏᓐᓂᒃ ᐊᓕᐊᒋᔭᖃᓲᓄᑦ ᐅᓪᓗᒥ ᐃᓚᐅᒐᔭᖕᖏᓂᕐᒥᓂᒃ.
“ᐊᕐᕕᑕᕐᓂᑎᓐᓂ ᑕᐅᕐᓰᖃᑦᑕᐅᑎᖃᑦᑕᓂᕗᑦ ᐱᒻᒪᕆᐅᓂᕐᐹᖅ. 
ᐃᑲᔪᕆᐊᓲᖑᒐᓗᐊᕐᑐᒍᒃ ᐃᑲᔪᕐᑕᐅᓲᖑᒻᒥᔪᒍᒃ. ᓇᓪᓕᓂᖅ ᑐᓂᔭᕗᒃ 
ᐅᑎᕐᑎᑕᐅᖃᑦᑕᒥᒻᒪᑦ ᖃᐅᔨᒪᓂᕐᑖᖃᑦᑕᓱᓄᓪᓗ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᑦᑎᓂᑦ 
ᐃᑲᔪᕐᑕᐅᓯᐊᖃᑦᑕᑐᒍᑦ ᐱᓇᓱᐊᕐᑕᑎᓐᓂᒃ ᐱᒍᓐᓇᓯᒋᐊᓪᓚᓱᓄᒃ.” 
– Twin Flames

ᑖᒑ ᓱᓛᓕᕆᕕᑎᒃ ?
ᖃᐅᔨᒪᓇᖕᖏᑐᖅ. ᐊᒥᓱᒋᐊᓪᓚᓂᒃ ᐅᕕᒃᑲᓄᑦ ᐅᖄᕕᖃᕐᓂᓂᒃ ᑲᑎᒪᓂᐊᕈᓯᕐᓂᒃ 

ᐱᒐᓱᐊᕈᒪᔫᒐᓗᐊᒃ. ᐱᔭᕇᕐᐸᓕᐊᓕᕐᑑᒃ ᑐᖓᓕᐊᓂᒃ ᓂᐱᓕᐊᒥᓂᒃ 
ᐱᔭᕇᕐᓯᒪᓛᕈᓇ­ᐅᑦᓱᑎᒃ 2017 ᐅᐱᕐᖓᓴᖓᓂ. 2017-ᒥ ᐅᐱᕐᖔᑯᑦ 
ᐊᕐᕕᑕᕐᓂᕆᓛᕐᑕᒥᓂ ᑲᓇᑕᓕᒫᒥ ᐊᕐᕕᑕᕈᓐᓇᕈᒪᔫᒃ ᓯᓚᑖᓄᓪᓘᔪᑦᓴᐅᔪᖅ. 
ᐊᒥᓱᒋᐊᓪᓚᓄᑦ ᓂᑦᔭᓗᑦᑖᓂᕐᒥᓂᒃ ᑐᓴᕐᑕᐅᑎᑦᓯᒍᒪᒐᒥᒃ ᑫᓪᓚᑐᐃᒋᐊᓪᓛᓗᑎᓪᓗ 
ᐃᓄᓐᓂᒃ ᐃᓄᑐᐃᓐᓇᐅᓂᕐᒥᓂᒃ ᑐᑭᓯᒐᓱᐊᕐᓂᒥᒃ ᓄᓇᓕᑐᖃᐅᓂᕐᒥᓂᓪᓗ 
ᐃᓗᕐᖁᓯᕐᒥᓂᒃ ᐃᓅᓗᑎᒃ ᐱᒐᓱᐊᑦᓯᐊᓗᑎᒃ. ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒍᑦ ᑕᕐᕋᒥᐅᓂᒃ 
ᖃᓪᓗᓈᓂᒥᐅᓂᓪᓗ ᑲᓇᑕᒥ ᑲᑎᑎᑦᓯᒍᒪᔫᒃ ᐊᕝᕕᐊᓗᑕᐅᖃᑦᑕᑐᓕᒫᑦ 
ᐲᕐᓗᒋᑦ. ᖃᐅᔨᒪᒐᓱᐊᖃᑦᑕᕆᑦ ᐃᓚᖓᓂᒃ ᑖᒃᑯᐊ ᖃᖓᑦᑕᔫᓂᒃ ᐅᑕᕐᕿᕕᓐᓂ 
ᓂᑦᔭᓗᑦᑖᓯᑲᓪᓚᓲᖑᒻᒥᒪᓂᒃ, ᓇᒧᖕᖓᒪᖔᓐᓂᒃ ᖃᐅᔨᒪᔭᐅᓪᓗᐊᓲᖑᖕᖏᑑᒃ 
ᑲᒦᓐᓄᑦ ᐊᐅᓚᑕᐅᓲᖑᒐᒥᒃ.
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Twin Flames ᓵᓚᖃᐅᑎᑖᕐᓱᑎᒃ 2016-ᒥ ᑲᓇᑕᒥ ᓂᑦᔭᓗᑦᑖᑎᓂ.
The Twin Flames winning the 2016 Canadian Folk Music Award.
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she decided to write her own songs. Writing 
for her became a release as well, a way of 
healing, processing and letting go. Chelsey 
hoped to one day help others through her 
music. Working in a government job did not 
allow her that freedom.

Together Jaaji and Chelsey June make a 
great team. They approach every workshop 
with an open mind and an overall goal of 
making a difference. They have incorporated 
four main themes:
1. 	 Culture and interactive learning 

through music and play. Jaaji and 
Chelsey June incorporate cultural 
awareness in their discussions. They feel 
it is very important for individuals to 
embrace who they are and where they 
come from. They also work with non-
indigenous/Inuit to introduce Inuit, 
Indigenous and Métis cultures.

2. 	 Let’s get social: discussions on social issues, drug and alcohol 
abuse alternatives and suicide awareness/prevention.

3. 	 School is cool: school incentives and learning through music and 
open discussions. Example topics for discussion include: shyness, 
fitting in, self-esteem, making goals, dreaming big, respect of 
one’s self and others, Internet and cyber safety, bullying.

4. 	 Making beautiful music: song writing, poetry, melody writing, 
introduction to vocal coaching and harmonies.

Through their workshops they have been able to connect with so 
many people.

“If we make a difference in one person’s life even if just for that 
moment then all we do is worth it.” – Twin Flames
Earlier this year on September 10, 2016 Twin Flames kicked off a 

mental health awareness musical tour on Embrace Life Day in Iqaluit, 
Nunavut in partnership with the Alianait Festival. They continued 
their tour in two Baffin and four Kivalliq communities, where 
they “spread the gospel of self-love in each community as they 
worked with youth inside community schools and discussed 
social issues, and drug and alcohol abuse alternatives.”  
The tour was a great success. The need for these kind of 
tours is evident and they hope to be able to do more within 
Nunavik and Nunavut. They are currently looking for airfare 
and accommodation sponsors because that is the biggest cost for 
these kinds of tours. Their goal is to reach as many communities and 
schools as they can and inspire people to embrace life.

The Twin Flames most recent project took 
place in partnership with the Nunavik Regional 
Board of Health and Social Services for the 
“check-up” project. They were asked to be part 
of a video campaign to encourage individuals 
to be tested for sexually transmitted infections 
without fear or stigma associated with testing. 
They readily accepted this task and had a 
wonderful time. The tour started out in Akulivik 
and made its way to Inukjuak, Kangiqsualujjuaq 
and Kuujjuaq. The amount of community 
involvement and individuals that came to join in 
for the interviews was a true testament of how 
respected Twin Flames are among communities. 
The trust, which has been established played 
a major role in this project. Not only did Twin 
Flames meet and interview people from ages 
18-35 they also interviewed elders who had great 
knowledge to share in the project. The elders 
shared stories of how relationships used to be 

and how couples no longer staying together, affects the children. One 
elder even suggested that elders be included in marriage counselling 
to explain how respect and communication are key and still play a 
major role in any relationship. In every community, Twin Flames played 
a concert with the theme of celebration, celebration of life, music, love 
and community. They expressed that without the love and support of 
their fans they would not be where they are today.

“The best thing about our journey is the exchange. As much 
as we help people they help us as well. The love we give 
is also given back and the knowledge we gain from the 
lessons shared only help us more in the work we are trying to 
accomplish.”– Twin Flames

So, what’s next for this power couple?
Only the stars will tell. They hope to have many more youth outreach 

workshops. They are currently in the final writing stages for their second 
album with an anticipated release date in the spring of 2017. Their 

summer tour for 2017 will hopefully be filled with opportunities to 
travel across Canada once again and perhaps abroad. They hope to 

share their beautiful music with a greater audience and encourage 
people to learn more about the Inuit and Indigenous cultures that 
are still alive and thriving. Through their music they hope to unite the 

North and the South of Canada and remove all boundaries. Keep an 
eye out, because this couple is known for their airport surprise concerts, 

you’ll never know where their travelling kamiit will take them next.

ᑐᓴᕐᓂᒋᔨᒥᓂᒃ ᑲᑎᓯᑦᓱᑎᒃ ᑭᖕᖓᓂ 2016
Meeting fans in Cape Dorset, Nunavut, 2016

ᓴᓪᓗᓂ ᐅᕕᒃᑫᑦ ᐱᒍᓐᓇᑕᒥᓂᒃ ᑕᑯᓐᓇᑕᐅᑎᑦᓯᔪᑦ 2015
Salluit Youth Talent Show, 2015

Twin Flames-ᑰᒃ ᓂᑦᔭᓗᑦᑖᓱᑎᒃ ᑲᖏᕐᓯᓂᐅᑉ 
ᖃᖕᖓᑦᑕᔫᓂᒃ ᐅᑕᕐᕿᕕᖓᓂ.
Twin Flames performance at the Rankin Inlet airport.
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ᐊᓃᑕ ᐋᓇᓈᖅ ᑎᒍᒥᐊᕐᑐᖅ  
ᑮᓇᐅᔭᑦᓴᔭᒥᒃ $700,000-ᒥᒃ  
ᐅᑭᐅᕐᑕᑐᒥ ᑫᓪᓗᑐᐃᓂᕐᒧᑦ ᓵᓚᖃᐅᑎᒥᒃ  
ᖃᕐᒫᐱᒻᒧᑦ ᐃᓚᒌᑦ ᐃᓪᓗᖓᓄᑦ.
Anita Annanack holding up the $700,000  
Arctic Inspiration Prize cheque for the  
Qarmaapik Family House. ©
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ᐅᑭᐅᕐᑕᑐᒥ ᐱᔪᒪᓕᕐᑎᑕᐅᒪᓂᕐᓄᑦ 
ᓵᓚᖃᐅᓯᐊᖑᓲᒥᒃ ᓵᓚᖃᐅᑎᑕᕐᑎᑕᐅᒍᑎᖓᑦ 
ᖃᕐᒫᐱᒃ ᐃᒡᓗᔪᐊᑉ
ᖃᕐᒫᐱᒃ ᐃᒡᓗᔪᐊᖅ, ᑲᖏᕐᓱᐊᓗᒃᔪᐊᒦᑦᑐᖅ ᓵᓚᖃᐅᑎᑖᕐᑎᑕᐅᒍᑎᖃᓚᐅᔪᕗᖅ ᑮᓇᐅᔭᓂᒃ ᐅᓄᕐᓂᓕᖕᓂᒃ $700,000-ᓂᒃ ᐅᑭᐅᕐᑕᑐᒥ 
ᐱᔪᒪᓕᕐᑎᑕᐅᒪᓂᕐᓄᑦ ᓇᓗᓀᕐᑕᐅᒍᑎᖃᕐᓯᒪᔪᒥᒃ ᓵᓚᖃᐅᑎᒥᒃ ᐱᑎᑕᐅᒍᑎᒋᓚᐅᔪᔭᒥᓂᒃ ᑏᓯᒻᐱᕆ 8, 2016-ᖑᑎᓪᓗᒍ ᒍᐃᓂᐯᒃ, 
ᒫᓂᑑᐸᒥ. ᖃᕐᒫᐱᒃ ᐃᒡᓗᔪᐊᖅ ᓄᐃᑦᓯᒍᑎᖃᕐᐸᓕᐊᕗᖅ ᐊᑦᔨᖃᓚᐅᕐᓯᒪᖕᖏᑐᓂᒃ ᐋᕐᕿᒍᑎᑦᓴᓂᒃ ᐱᐅᓯᒋᐊᕆᒍᑎᑦᓴᐅᓱᑎᒃᓗ 
ᕿᑐᕐᖓᖃᕐᑐᑦ ᐱᒋᐅᕐᓴᔭᐅᒍᑎᒋᓲᖏᓐᓂᒃ ᕿᑐᕐᖓᓕᕆᐅᓯᑎᒍᑦ, ᐃᑭᓕᒋᐊᕆᓇᓱᒍᑎᐅᑦᓱᑎᒃᓗ ᕿᑐᕐᖓᐅᔪᑦ ᐊᖏᕐᕋᒥᓐᓂᑦ 
ᐊᓂᑎᑕᐅᑦᓱᑎᒃ ᐊᖏᕐᕋᖑᐊᖃᕐᑎᑕᐅᕕᓕᐊᕐᓂᕆᓲᖏᓐᓂᒃ ᓲᕐᓗ ᐃᓄᓕᕆᔨᓄᑦ ᓄᑦᑎᑕᐅᒋᐊᖃᕐᓂᕆᓲᖏᓐᓂᒃ.

Arctic Inspiration Prize Victory for 
Qarmaapik Family House
Qarmaapik Family House, based in Kangiqsualujjuaq was awarded a $700,000 Arctic 
Inspiration Prize on December 8, 2016 in Winnipeg, Manitoba. Qarmaapik Family House 
is developing unique solutions to improving parenting skills, and reducing the number of 
children going to foster care.
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ᐅᐱᒍᓲᑦᔨᒪᕆᑉᐸᕗᑦ ᐱᓇᓱᖃᑎᒌᒍᑎᖃᕐᑐᑦ ᐊᓛᓯ ᐋᓇᓈᕐᓗ, ᕿᐊᓪᑕ ᓯᓄᐹᓗ, ᓈᓇᓯ 
ᐃᑦᑐᓗ ᐊᒻᒪᓗ ᒫᑭ ᐃᒪᕐᓚᒃ, ᐅᐱᒍᓲᑦᔨᒪᕆᒻᒥᔭᕗᑦ ᖃᕐᒫᐱᒃ ᐃᒡᓗᔪᐊᑉ ᐱᓇᓱᑦᑎᖁᑎᖏᑦ 
ᑲᖏᕐᓱᐊᓗᒃᔪᐊᒥᐅᓪᓗ ᑕᒪᑐᒥᖓ ᐱᕙᓪᓕᐊᑎᑕᐅᔪᒥᒃ ᓴᐳᑦᔨᓯᒪᓂᕆᖃᑦᑕᑕᖏᓐᓄᑦ.
ᒫᑭ ᐃᒪᕐᓚᒃ ᐅᖃᕐᑐᖅ ᐃᒣᓕᑦᓱᓂ, “ᓵᓚᖃᐅᑎᑖᕐᓱᑕ ᐊᓂᒍᐃᓂᖃᓚᐅᔪᕗᒍᑦ ᐱᓪᓚᕆᑲᓪᓚᒥᒃ 

ᓱᔪᖃᕐᓂᒥᒃ. ᓄᓇᓕᑦᑎᓄᓪᓗ ᑕᒪᓐᓇ ᓵᓚᖃᐅᑎᑖᕐᓂᕗᑦ ᐃᑉᐱᒍᓱᒋᐊᑦᓯᐊᕈᑕᐅᓯᓚᐅᔪᑦᓱᓂ. ᑐᑭᖃᕐᑐᖅ 
ᑐᕌᕐᑕᖃᕈᑎᖃᕈᓐᓇᓕᕆᐊᑦᑕ ᓯᕗᓂᑦᓴᒥ ᑲᑉᐱᐊᓇᖕᖏᑐᒥ ᐊᖏᕐᕋᖃᕐᑎᓯᒍᓐᓇᓂᖓᓂᒃ ᑕᒪᑐᒥᖓ 
ᐱᓇᓱᒍᑕᐅᔪᑦ, ᑐᑭᖃᕐᓱᓂᓗ ᓄᓇᕐᖃᑎᒌᓂᒃ ᐱᓇᓱᖃᑎᖃᕐᓂᓴᓂᒃ ᐱᓇᓱᖃᑎᖃᕐᒥᓗᑕᓗ ᐅᕕᒐᕐᑐᑦ 
ᓴᐳᑦᔨᔨᖏᓐᓂᒃ, ᓴᐳᑦᔨᓯᒪᔨᒋᒻᒥᔭᑦᑎᓂᒃ. ᑮᓇᐅᔭᕐᑑᑎᑎᒍᑦ ᑐᕌᒐᑦᓴᓕᐅᕐᓯᒪᔪᒍᑦ $350-ᑕᐅᓴᓐᓂᒃ 
ᐊᑐᕐᑕᐅᓛᕐᑎᓗᒋᑦ ᐊᕐᕋᒎᒃ ᒪᕐᕉᒃ ᐊᓂᒍᕐᓗᒋᒃ. ᑕᒪᓐᓇ ᑐᑭᓕᒃ ᐱᓇᓱᑦᑎᑖᕈᓐᓇᓕᕐᑎᓗᑕ ᐃᑲᔪᕐᑎᒥᒃ 
ᐃᒡᓗᔪᐊᒥ ᑲᑉᐱᐊᓇᕐᑐᑕᖃᖕᖏᑐᒥ, ᐃᓚᖃᕐᒥᑎᓪᓗᒋᑦ ᐃᓘᓐᓈᒍᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᒋᐊᓪᓛᓂᖏᓐᓂᒃ 
ᐱᓇᓱᑦᑕᐅᔪᑦ. ᐅᖄᓚᕕᐅᖃᑦᑕᒥᔪᒍᑦ ᓄᓇᕕᐅᑉ ᓄᓇᓕᖏᓐᓂᑦ ᑎᑭᖁᔭᐅᑦᓱᑕ ᐱᓇᓱᑦᑕᑎᓐᓂᒃ 
ᐅᓂᒃᑲᐅᔨᒍᑎᖃᕆᐊᕐᑐᓗᑕ, ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᑦᑎᓂᒃ ᐊᒥᕐᖄᖃᑎᖃᕐᓂᓴᑦᑎᓂᒃ ᕿᓚᓈᕈᑎᖃᕐᑐᒍᑦ.”
ᓯᑕᒪᐅᔪᕐᑐᑦ ᐱᓇᓱᑦᑕᐅᔪᑦ ᓵᓚᖃᕋᓱᖃᑎᒌᓚᐅᔪᕗᑦ ᐅᑭᐅᕐᑕᑐᒥ ᐱᔪᒪᓕᕐᑎᑕᐅᒪᓂᕐᓄᑦ 

ᓵᓚᖃᐅᓯᐊᖑᓲᒥᒃ. ᒪᕐᕉᒃ ᓵᓚᖃᐅᑎᑖᖃᑕᐅᓚᐅᔪᔪᑦ ᐅᑯᐊᖑᔫᒃ SmartICE-ᑯᓪᓗ ᓄᓇᑦᓯᐊᕗᒻᒥᐅᑦ 
ᐊᒻᒪᓗ te(a)ch-ᑯᑦ ᓄᓇᕗᒻᒥᐅᑦ. ᑖᒃᑯᐊ ᑕᒪᕐᒥᒃ ᓵᓚᖃᐅᑎᑖᓚᐅᔪᒻᒥᔫᒃ ᑮᓇᐅᔭᓂᒃ ᐅᓄᕐᓂᓕᓐᓂᒃ 
$400,000-ᓂᒃ.
ᓄᓇᕕᒻᒥᐅᖑᒻᒥᔪᑦ, ᐅᐱᒍᓲᑎᕙᕗᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐅᕕᒃᑫᑦ ᐊᐅᓚᓂᖃᕐᓂᒥᓗ ᓯᕗᓕᕐᑎᖏᑦ 

ᐱᓇᓱᒍᑎᖃᕐᑐᑦ Jeunes Karibus Program-ᒥᒃ, ᑖᒃᑯᐊ ᐃᓚᐅᓚᐅᔪᒻᒥᔪᑦ ᓇᓪᓕᑳᔭᐅᔪᓄᑦ. 
ᑖᒃᑯᐊᓕ ᐱᓇᓱᑦᑕᖃᕐᑐᑦ ᐃᓄᑐᓐᓇᓂᒃ ᐅᕕᒃᑲᓂ ᓄᓇᑐᐃᓐᓇᑯᑦ ᐊᐅᓚᓂᖃᕐᓱᑎᒃ ᐃᖏᕐᕋᐅᑎᑐ
ᐊᖃᕐᓱᑎᒃ ᓯᑐᕋᐅᓯᔭᐅᑎᓂᒃ. 2014-ᖑᓕᓚᐅᕐᓯᒪᒻᒪᓂᑦ 100 ᐅᖓᑖᓂᑦᑐᑦ ᐃᓚᐅᖃᑦᑕᓯᒪᓕᕐᑐᑦ, 
ᐱᑐᑦᑎᓯᑦᓱᑎᒃ ᓄᓇᕕᒻᒥᐅᑦ ᓄᓇᓕᖏᓐᓂᒃ, ᑕᒪᑐᒥᖓᓗ ᐱᓇᓱᑦᓱᑎᒃ ᐱᖕᖑᐊᓂᕐᒥᒃ 
ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᕐᓱᑎᒃ, ᓂᕿᑦᓯᐊᖑᓂᕐᓴᓂᓪᓗ ᓂᕆᓇᓱᑦᓱᑎᒃ ᐊᒻᒪᓗ ᖃᐅᔨᕚᓪᓕᓱᑎᒃ 
ᐱᐅᓯᑐᖃᒃᑯᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐊᓐᓇᐅᒪᒐᓱᐊᕐᓂᒥᒃ ᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃ.

Congratulations to the team members Alice 
Annanack, Hilda Snowball, Nancy Etok, and Maggie 
Emudluk, to the staff at Qarmaapik Family House, and 
the community for supporting its development.

Maggie Emudluk said, “Winning the award was 
quite a milestone for us. It was a real eye-opener for 
the community that we won. It means we can focus on 
the safe house aspect of this project. It means working 
closely with the community and with Youth Protection, 
which supports us. We’ve budgeted $350,000 each for 
the next two years. It means we can hire a full-time 
counselor for the safe house, as well as further develop 
the overall project. We have been receiving calls from 
other Nunavik communities to make presentations on 
the project, and we look forward to sharing what we 
have developed.”

There were eight projects vying for the Arctic 
Inspiration Prize. The two other winners were SmartICE 
from Nunatsiavut, and te(a)ch from Nunavut. Both 
won $400,000.

Also in the Nunavik region, congratulations to 
the Inuit youth and expedition leaders in the Jeunes 
Karibus Program, who were finalists. The program has 
been providing Inuit youth a unique land adventure on 
cross country skis. Since 2014 over 100 Inuit youth have 
participated, linking Nunavik communities, and in the 
process developing athleticism, better nutrition habits, 
and rediscovering traditional Inuit survival skills.
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ᐅᑭᐅᕐᑕᑐᒥ ᑫᓪᓗᑐᐃᓂᕐᒧᑦ ᓵᓚᖃᐅᑎᑖᕐᑎᓯᓂᐅᑉ ᑭᖑᓂᐊᐱᖓᒍᑦ, ᒪᑭᕝᕕᐅᑉ 
ᐳᕐᑐᓂᕐᓴᖏᑦ ᐊᒻᒪᓗ ᐃᓕᑕᕆᔭᐅᒍᑎᑖᕐᑐᕕᓃᑦ ᐃᓚᖏᓪᓗ ᐃᖏᑦᑐᑦ 
ᑕᑯᔭᐅᑎᑦᓯᓱᑎᒃ ᐊᑑᑎᔪᒥᒃ ᑲᑎᒪᑦᓱᑎᒃ ᐊᑦᔨᓕᐅᕐᑕᐅᓱᑎᒃ. ᑐᓄᐊᓃᑦᑐᑦ 
ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ: ᒫᒃ ᐸᕋᔫ, ᔮᓐ ᓚᑐᒃ, ᒪᑭᕝᕕᑯᑦ ᐊᖓᔪᕐᖄᖓ ᔫᐱ 
ᑕᕐᕿᐊᐱᒃ, ᒪᑭᕝᕕᑯᑦ ᐊᖓᔪᕐᖄᖓᑕ ᑐᖓᓕᖓ ᐋᓐᑎ ᒧᐊᖃᐅᔅ ᐊᒻᒪᓗ 
ᒪᑭᕝᕕᑯᑦ ᐊᖓᔪᕐᖄᖓᑕ ᑐᖓᓕᖓ ᐋᑕᒥ ᑎᓕᓪ ᐊᓚᑯ. ᓯᕗᕌᓃᑦᑐᑦ 
ᓴᐅᒥᐊᓂᑦ ᑕᓕᕐᐱᐊᓄᑦ: ᒫᑭ ᐃᒪᕐᓚᒃ, ᕿᐊᓪᑕ ᓯᓅᐹ, ᐃᐊᓚᓯ ᐋᓇᓈᖅ, 
ᐊᓃᑕ ᐋᓇᓈᖅ, ᐋᓚᓯ ᐊᕐᓇᑐᐃᓐᓇᖅ, ᑖᒥ ᐊᓇᓈᖅ ᐊᒻᒪᓗ ᓈᓐᓯ ᐃᑦᑐᖅ.
Just after the Arctic Inspiration Prize ceremony, Makivik Executives and 
the laureates along with some of their family take a seat to share the 
moment with a group photo. Back row, left-right: Mark Brazeau, Jean 
Leduc, Makivik President Jobie Tukkiapik, Makivik Vice-President Andy 
Moorhouse and Makivik Vice-President Adamie Delisle Alaku. Front row, 
left-right: Maggie Emudluk, Hilda Snowball, Ellasie Annanack, Anita 
Annanack, Alice Unatweenuk, Tommy Annanack and Nancy Etok.

ᒃᓛᕋ ᐃᐅᔅ, ᓯᓚᕐᔪᐊᒥ ᐱᖕᖑᐊᓂᕐᔪᐊᑎᕕᓂᖅ, ᐊᒻᒪᓗ ᐋᓐᑎᕆᐊ ᐸᕋᔫ 
ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᖅ ᐅᖄᔨᐅᓚᐅᔫᒃ 2016-ᒥ ᐅᑭᐅᕐᑕᑐᒥ ᑫᓪᓗᑐᐃᓂᕐᒧᑦ 
ᓵᓚᖃᐅᑎᑖᕐᑎᓯᓂᕐᒥ.
Clara Hughes, former Olympian, and Andrea Brazeau of Kangiqsualujjuaq 
hosted the 2016 Arctic Inspiration Prize ceremony.
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ᓴᓪᓗᓂ 
ᖃᐅᒻᒥᔮᕐᑕᖅ

ᓯᓚᑦᑐᓯᒪᔪᖅ ᐃᖃᓗᓐᓂᐊᑎ ᐊᖁᖃᑦᑕᓯᒪᔪᖅ ᑕᑎᒋᑦᓱᒍ ᐅᒥᐊᒥᓂᒃ ᑕᓪᓗᕈᓐᓇᒥᒃ 
ᓴᓪᓗᐃᑦ ᑲᖏᕐᓱᖓᑕ ᓯᓚᑖᓄᑦ ᓴᓪᓗᐃᑦ ᐁᑉᐸᖏᑦᑕ ᓴᓂᐊᓂ ᐊᒻᒪᓗ ᕿᑭᕐᑕᓰᑦ ᓴᓂᐊᓂ 
ᑕᓪᓗᕈᓐᓇᓂᐊᖃᑦᑕᓯᓚᐅᕐᓯᒪᒐᒥᓂᑦ 1980 ᐊᕐᕌᒍᖏᑦ ᓈᓕᕐᑎᓗᒋᑦ.

ᐱᓪᓗᑯᒋ­ᐊᑐᓪᓗ­ᐊᓯᒪᖕᖏᑐᖅ, ­ᐊᑭᓕᑦᓭᔭᕈᑎᑦᓴᓯ­ᐊᖑᒐᓂᓗ: ᐅᑭᐅᕐᑕᑐᖅ 
ᑕᓪᓗᕈᓐᓇᓂ­ᐊᕐᕕᓚᕆᐅᖕᖏᒪᑦ ­ᐊᒥᓱᓄᑦ, ᑕᓪᓗᕈᓐᓇᓂ­ᐊᕐᓂᓗ ᐱᐅᓯᑐᖃᐅᒐᓂ 
ᐃᓄᓐᓄᑦ.
ᑭᓯ­ᐊᓂ ᑭᓴᕐᕕᒧᑦ ᐅᑎᖃᑦᑕᓯᒪᔪᖅ ᓈᒻᒪᑐᐃᓐᓇᑐᓂᒃ ᑕᓪᓗᕈᓐᓇᑕᕐᓯᒪᑦᓱᓂ 

­ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐱᒍᒪᔪᑦ ­ᐊᒥᓲᑦᓱᑎᒃ. ᐴᕐᒥᓂᑦ ᐲᕐᓯᒪᓕᕋᒥᒃ, ᒥᑭᔪᐃᑦ, 
ᐃᑦᑎᕆᑦᑑᓱᑎᒃ ­ᐊᒻᒪᓗᑭᑖᑲᓪᓓᑦ – ᑕᐅᑦᑐᖃᑦᓯ­ᐊᖏᑦᑐᑦ ᑯᑦᓲᔭᐅᑦᓱᑎᒃ 
ᖃᓚᒪᒐᑎᒃ ᖃᑯᕐᑕᓚᕆᐅᑲᓴᑦᑐᑦ – ᐱᔭᐅᓪᓗ­ᐊᓲᖑᖕᖏᑐᑦ: ᖃᓚᒪᒐᓂ ᒪᒪᕐᑐᖅ 
­ᐊᕿᑦᑑᓗ­ᐊᕋᓂᓗ, ᑭᓯ­ᐊᓂ ᒪᒪᕐᒥᔪᖅ ᓵᑦᑑᔭᕐᓱᒍ ᐆᓇᕐᑐᒧᑦ ᓵᑦᑑᔭᐅᑎᒧᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓗ­ᐊᓂ ᐃᒐᑦᓱᒍ ᐅᕝᕙᓘᓐᓃᑦ ᓯᓚᒥ ᐃᒐᐅᑎᒧᑦ ᐃᒐᒪᑦᓯ­ᐊᑐ­ᐊᕋᒥ.

ᑭ­ᐊᑌᓐᓇᖅ ᐅᒥ­ᐊᕕᓂᕐᒥᓂᒃ ᐱᖃᕈᓐᓀᑐᖅ ­ᐊᒻᒪᓗ ᑕᓪᓗᕈᓐᓇᓂ
ᐊᕐᓂᕆ­ᖃᑦᑕᓯᒪᔭᖏᑦ ᑭᖑᓂᑦᑎᓃᓕᕐᓱᑎᒃ. ᓅᕕᒻᐱᕆ 2016-ᖑᑎᓪᓗᖑ, 
ᓂᐅᕐᕈᓯᕋᓱ­ᐊᕐᐸᓕ­ᐊᓯᓚᐅᔪᖅ ᑕᓪᓗᕈᓐᓇᒥᒃ ᓴᓪᓗᐃᑦ ᓄᓇᓕᖓᑕ ᑲᕙᒫᐱᖓᓄᑦ 
­ᐊᒻᒪᓗ ᖃᖃᓕᒃ ᓄᓇᒥᒃ ᑎᒍᒥ­ᐊᕐᑎᑯᓐᓄᑦ. ­ᐊᓯᖏᑦ, ᕈᒪᒍᑎᒃ, ᑕᓪᓗᕈᓐᓇᓂ
ᐊᖃᑦᑕᕆ­ᐊᖃᓚᖓᓯᔪᑦ ᖃᖏᕐᓱᖏᓐᓂ ᐃᑭᕋᓴᖏᓐᓂᓗ ᓄᓇᕕᐅᑉ ᕿᓂᕐᓗᑎᒃ 
ᓂᕆᔭᐅᒍᓐᓇᑐᓂᒃ ᑕᓪᓗᕈᓐᓇᓂᒃ.
ᑕᑯᒍᒪᔪᖅ ᐅᑭᐅᕐᑕᑐᒥ ᑕᓪᓗᕈᓐᓇᓂ­ᐊᕐᓂᖅ ᑲᔪᓯᑎᓪᓗᒍ, ᑭᓯ­ᐊᓂ 

ᑲᖕᖑᓱᖕᖏᑐᖅ ᐅᖃᕆ­ᐊᒥᒃ “ᖃᐅᔨᒪᖕᖏᓂᕐᒥᓂᒃ” ᖃᓄᖅ ᑕᒪᓐᓇ 
ᑲᔪᓯᓚᖓᒻᒪᖔᑦ. ᐃᒻᒪᖄ, ᐃᓱᒪᑦᓴᓯᐅᕐᑐᖅ, ᐱᐅᓂᕐᐸᐅᒐᔭᕐᖂᑐᖅ ᓄᓇᓖᑦ 
­ᐊᒥᓲᓂᕐᓭᑦ ᒪᓕᒋ­ᐊᓯᖃᑦᑕᐸᑕ ᓄᓇᓕᓐᓂᒃ ᐅᒥ­ᐊᒻᒪᕆᓕᓐᓂᒃ ᐃᓄᐃᑦ 
­ᐊᑐᕈᓐᓇᑕᖏᓐᓂᒃ ᑕᓪᓗᕈᓐᓇᓂ­ᐊᕈᑎᒋᓗᒋᑦ. ᑕᓪᓗᕈᓐᓇᖅ ­ᐊᑐᐃᓐᓇᐅᖏᓐᓇᒪᐅᓐᓃᑦ 
ᑕᓪᓗᕈᓐᓇᓂ­ᐊᕐᓂᒧᑦ, ᑌᒫᒃ ­ᐊᑐᕈᒪᑐ­ᐊᕐᐸᐅᒃ. ᐅᕕᒃᑲᖅ, ­ᐊᖑᑎᖕᖑᐸᓪᓕ­ᐊᔪᖅ 
ᑭ­ᐊᑌᓐᓇᖅ ­ᐊᑐᕈᓐᓇᕋᔭᕐᑐᖅ ᐅᒥ­ᐊᕐᒥᒃ ᑕᓪᓗᕈᓐᓇᓂ­ᐊᕈᑎᖃᕆ­ᐊᓪᓚᓗᓂ.

“ᑕᒪᓐᓇ ᐱᔭᕆ­ᐊᑭᓐᓂᐸᐅᕐᖂᑐᖅ,” ᑭ­ᐊᑌᓐᓇᖅ ᐅᖃᕐᑐᖅ, “ᓄᓇᓕᐅᑉ 
­ᐊᑭᓕᕐᑕᖓᒎᑐ­ᐊᕈᕕᑦ.”
ᑭ­ᐊᑌᓐᓇᖅ ­ᐊᓂᕐᕋᓯᒪᔪᖅ ᓴᓪᓗᓂ, ᓄᓇᒋᓯᒪᔭᒥᓂ ᐃᓅᓕᓕᕐᓂᕋᒥᓂᑦ 

1946-ᒥ. ᑕᒃᑲᓂ ᐅᓪᓗᒥ, ­ᐊᓂᕐᕋᓯᒪᔪᖅ ᐃᖏᐅᓕᑦᑐᒦᒐᓂᓗ ᑕᓪᓗᕈᓐᓀᓗ 
ᐅᒥ­ᐊᖓᑕ ­ᐊᑎᖓᓃᑦᑎᓇᒋᑦ. ᐃᔨᖏᒃ ᐃᓄᑦᓯ­ᐊᑉ ᐃᔨᖏᒃ, ᖀᖃᕐᓱᓂ ᑲᒃᑭᕕ
ᐊᒍᑎᓕᒃ. ᖃᔫᑦᑕᒥᒃ ᓂᕈᒥᑦᑐᒥᒃ ᐃᒪᓕᒻᒥᒃ ᑎᒍᒥ­ᐊᕐᑐᖅ ­ᐊᒃᒐᒥᓄᑦ ᑕᒪᖏᓐᓄᒃ 
­ᐊᒻᒪᓗ ­ᐊᑐᕐᓱᓂ ­ᐊᕐᕌᒍᒐᓴᓐᓂᒃ ᑐᐃᕐᒥᓂ. ᑭ­ᐊᑌᓐᓇᐅᑉ ᐱᖓ ᓄᑕᐅᖕᖏᑐᖅ: 
ᐃᑦᔪᔫᑦᓱᓂ ᐁᖏᒃ ᐱᕆᓯᒪᑦᓱᑎᒃ ᖃᓐᓂᖑ­ᐊᓂᒃ ᑕᕐᓴᖃᕐᓱᓂ. 1980 
­ᐊᕐᕌᒍᖏᓐᓂᒥ­ᐊᔭᖅ, ᐸᓂᖓ, ᓚᓕ ᑭ­ᐊᑌᓐᓇᖅ ᓯ­ᐊᕈᒋ­ᐊᖑᓕᕐᒪᑦ ᐅᖃᕐᑐᖅ, 

ᑕᓯᔪ­ᐊᑐᖄᓗᒃ ᐃᑦᓯᕕᐅᑉ ᐃᓗ­ᐊᓃᑦᑐᖅ, ᐳᐃᒍᕐᑕᐅᓯᒪᓕᕐᑐᕕᓂᐅᑦᓱᓂ 
ᑕᑯᔭᕕᓂᖅ ᑭ­ᐊᑌᓐᓇᒧᑦ ­ᐊᑐᖃᑦᑕᕆ­ᐊᓪᓚᓯᑦᓱᒍᓗ. ᓈᒻᒪᓈᑦᓯ­ᐊᑐᖅ 
ᑕᓪᓗᕈᓐᓇᓂ­ᐊᕐᑎᐅᓂᕕᓂᕐᒥᓂᒃ ­ᐊᕐᕌᒍᓂᒃ ­ᐊᒥᓱᓂᒃ, ᐃᕐᖃᐅᒪᑦᓱᓂ 
ᐅᓂᒃᑳᒐᐅᒐᕐᑎᓗᒍ, ᑕᓯᔪ­ᐊᕐᓯᒪᔪᖅ ᐃᕐᖃᐅᒪᓇᕐᑐᒥᒃ ᑕᓪᓗᕈᓐᓇᓂ
ᐊᕐᓂᒥᒃ ᐱᒋ­ᐊᕐᐸᓕ­ᐊᓂᕕᓂᖏᓐᓂᒃ ᐅᓪᓗᓂᒃ.
1980 ᐊᕐᕌᒍᖏᑦ ᓈᓕᕐᑎᓗᒋᑦ, ᐃᒻᒪᖄ 1989-ᒥ ᑭᐊᑌᓐᓇᖅ 

ᐃᓱᒪᔪᖅ, ᒪᑭᕝᕕᑯᑦ ᖃᐅᔨᓴᕐᑎᖏᑦ - ᖃᓄᐃᓕᖓᓪᓗᑯᓐᓂᒪᖔᑦ 
ᐳᐃᒎᒪᔭᑐᖄᓗᐊ - ᑯᐯᒃ ᑕᕐᕋᖓᓄᑦ ᑎᑭᓚᐅᕐᓯᒪᔪᑦ ᐃᓕᓐᓂᐊ
ᑎᑦᓯᒋ­ᐊᕐᑐᓱᑎᒃ ᑕᓪᓗᕈᓐᓇᓂᐊᕐᓂᒥᒃ. ᓯᕗᓪᓕᐸᐅᓚᐅᕐᓯᒪᔪᖅ 
- ᓱᓇᐅᕚᑦ ᑕᓪᓗᕈᓐᓀᑦ, ᓇᓃᓲᖑᕚᑦ, ᖃᓅᖅ ᐲᔭᕐᑕᐅᓲᖑᕙᑦ 
- ᐱᕙᓪᓕᐊᓴᐅᑎᒋᑦᓱᓂᓗ ᐱᓪᓗᑯᒋᐊᖃᕐᓂᖏᓐᓄᑦ - ᖃᓅᖅ 
ᐱᔭᐅᒐᓱᐊᓲᖑᕙ, ᖃᓅᖅ ᐃᒪᐅᑉ ᐃᕐᖃᖓᓂᑦ ᐅᒥᐊᕐᒨᕋᔭᕐᖃ 
ᑕᓪᓗᕈᓐᓇᓂᐅᑎᒧᑦ ᐊᒧᐊᕈᑎᒧᑦ.
“ᑌᑦᓱᒪᓂᑲᓪᓚᐅᓕᕐᑐᖅ,” ᑭᐊᑌᓐᓇᖅ ᐊᐅᓚᔨᔪᖅ. ᑭᓯᐊᓂ 

ᑕᒪᓐᓇ ᑭᖕᖒᒪᒋᓯᒪᔭᖓ ᐱᒋᐊᓚᖓᒍᓂ: ᑌᓐᓇ ᖃᐅᔨᓴᕐᓂᖅ 
ᐃᑲᔪᓚᐅᕐᓯᒪᔪᖅ ᐱᐅᒃᑯᑎᑖᕐᓂᑯᑦ ᐅᒥᐊᖓᓂᒃ, ᑕᓪᓗᕈᓐᓀᑦ 
ᐃᓱᒪᓇᑐᐃᓐᓇᑐᕕᓂᐅᑎᓪᓗᒋᑦ ᐊᑑᑎᓪᓚᕆᑦᑎᓯᑦᓱᓂ.
ᑕᓪᓗᕈᓐᓇᖃᒐᓚᑦᑐᖅ ᑲᖏᕐᓲᓂᖓᓂ, ᐅᖃᕐᑐᖅ, ᖃᓂᖕᖏᓂᕐᓴᒋ

ᐊᒥᓗ. ᓯᕗᓪᓕᐹᒥ ᕿᓂᕆᐊᑭᑦᑑᓚᐅᕐᓯᒪᔪᑦ, ᑭᐊᑌᓐᓇᖅ ᐅᖃᕐᑐᖅ, 
ᑭᓯᐊᓂᓕ ᒪᓐᓇ “ᓇᕝᕚᕋᓱᐊᕆᐊᖃᓕᕐᑕᑲ.”
ᓄᕐᖃᑲᓵᓕᕐᓱᓂ, ᑭᐊᑌᓐᓇᖅ ᐅᒥᐊᕐᑐᓚᕆᒋᐊᖃᖃᑦᑕᓕᓚᐅᔪᖅ 

ᕿᓂᓕᕋᒥ ᑕᓪᓗᕈᓐᓇᓂᒃ.
“ᕿᓂᕋᓱᐊᖃᑦᑕᓚᐅᔪᔪᖓ ᑕᓪᓗᕈᓐᓇᓂᒃ,” ᐅᖃᕐᑐᖅ, ᑭᓯᐊᓂ “ᐱᑕᖃᓪᓗ

ᐊᕈᓐᓀᑐᖅ.” ᐱᑕᖃᕐᓂᐹᖅ, ᐅᖃᕐᑐᖅ, ᕿᑭᕐᑕᓰᑦ, ᑭᓯᐊᓂ ᐅᖃᕐᓱᓂ ᑕᓪᓗᕈᓐᓇᓂᒃ 
ᓅᓲᖑᓂᕃᑦᓱᓂ, ᕿᓂᕆᐊᖃᓚᕿᔪᑦ.
ᖃᓂᖕᖏᑐᒧᑦ ᐅᒥᐊᕐᑐᕆᐊᓕᒃ ᑭᐊᑌᓐᓇᐅᓗ ᐊᑑᑎᓲᕆᑦᔭ­ᖏᑦᑕᖓ 

ᐅᑭᐅᒥ. ᓯᓚ ᐊᑦᑕᓇᓚᖓᔫᔮᑐᐊᕐᒪᑦ ᐅᓪᓘᑉ ᐊᓯᐊᓄᑦ ᑕᓪᓗᕈᓐᓇᓯᐅᕐᓂᓴᒥᓂᒃ 
ᓅᑦᓰᓇᓕᒫᓲᖅ.
“ᓯᓚᑦᓯᐊᖑᖕᖏᑐᐊᕐᒪᑦ ᓱᓇᑐᐃᓐᓇᓘᓐᓃᑦ ᑌᒫᑦᓯᐊ­ᖏᑐᐊᕐᒪᑦ,” ᐅᖃᑦᓯᐊᑐ

ᐃᓐᓇᑐᖅ, “ᑕᓪᓗᕈᓐᓇᓂᐊᓲᖑᖕᖏᑐᒍᑦ.”
ᑭᐊᑌᓐᓇᒧᑦ, ᐱᓇᓱᐊᕐᓂᖓ ᓂᐅᕕᕐᓂᐊᕕᓐᓅᔭᕐᑐᓵᓗᓐᓂᒃ ᖃᓪᓗᓈᑦ 

ᓄᓇᖓᓃᑦᑐᑎᑐᑦ ᑌᒣᑦᑑᓂᐅᔭᕐᓯᒪᖕᖏᑐᖅ. ᑖᓐᓇᑑᑦᓱᓂ ᐱᖃᑎᒥᓂᒃ ᐃᓚᖃᕐᓱᓂ, 
ᑕᓪᓗᕈᓐᓇᒥᓪᓗ. ᑕᓪᓗᕈᓐᓇᓯᐅᖃᑦᑕᓯᒪᔪᖅ, ᑕᓪᓗᕈᓐᓇᑕᕐᓱᓂ ᓴᓪᓗᓕᐊᕈᑎᑦᓱᒋᓪᓗ. 

ᐋᑕᒥ ᓱᕈᓯᓗᒃ ᑭᐊᑌᓐᓇᖅ, 
ᓴᓪᓗᒥᐅᖅ ᑕᓪᓗᕈᓐᓇᓂᐊᕐᑎ 
ᐃᓄᒻᒪᕆᐅᓂᕐᒧᑦ ᓄᕐᖃᓯᒪᓕᕐᑐᖅ
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ᐋᑕᒥ ᓱᕈᓯᓗᒃ ᑭᐊᑌᓐᓇᖅ ᓂᕆᕕᒻᒥ ᓵᒥᓃᑦᑐᖅ ᓴᓪᓗᓂ.
Adamie Surusiluk Keatainak at his dining table in Salluit.
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SPOTLIGHT 
on Salluit

The wizened fisherman would steer his faithful Tallurunnaq out the Salluit bay in the 
areas of Deception Bay and Digges Islands since his scalloping fishing career started 
in the late 1980s.

It was never an exact science, nor was it a reliable way to pay his bills: 
the North is not the mecca of commercial scallop fishing, nor is scallop 
fishing a traditional harvest of Inuit.

But he’d return to harbour with a modest catch 
and there was never a shortage of people eager 
for his product. Released from their shell, the little, 
juicy blobs – so pale pink when raw they’re almost 
white – are a delicacy: tasty raw and all trussed 
up, but delicious too when seared or baked or 
grilled to sizzling perfection.

Keatainak doesn’t have his boat anymore and 
his scalloping expeditions are firmly in the past. 
In November of 2016, he started the process of 
selling the Tallurunnaq to the Northern Village of 
Salluit and the Qaqqalik Landholding Corporation. 
Someone else, if they choose to, will have to 
dredge the bays and straights of Northern Quebec 
in search of edible clams.

He wants to see the Northern scalloping 
tradition carried on, but he’s candid enough to 
admit he has “no idea” how exactly to make that 
happen. Perhaps, he muses, the best way is for 
more communities to follow the lead of others 
that have community boats that residents can 
use to take out and fish for scallops. After all, the 
Tallurunnaq is still ready to search for scallops, if 
that is what they choose to use it for. A young, 
budding Keatainak could take it out to fish once 
more.

“I think that’s the easiest way,” Keatainak says, 
“when you go out on the community charter.”

Keatainak is at home in Salluit, where he’s 
lived since his birth in 1946. On this particular 
day, he’s inside and away from choppy waves 
and the scallops lurking beneath them. He has 
kind eyes, mussed white-grey hair and a trimmed 
moustache. He’s wrapped his hands around a 
mug of a warm beverage and he’s wearing the 
years on his shoulders. Keatainak’s is an old one: 
thick and double-cuffed with a snowflake pattern. 
It’s from the 1980s, his daughter, Laly Keatainak 
says later, an old sweater tucked away amid the 

boxes, somewhere forgotten until recently Keatainak found it and 
started wearing it again. It’s fitting that for a reflective conversation on a 

fisherman’s decades-long pastime, he’s wearing a 
sweater reminiscent of his early scalloping days.

It was the late 1980s, perhaps 1989 Keatainak 
thinks, when Makivik researchers – he’s long 
forgot the specifics – came to Northern Quebec 
to teach people about scallop fishing. It was at 
first elemental – what are scallops, where do you 
find scallops, how do you pick out a scallop – and 
soon progressed to the more technical – how do 
you fish one, how do you dredge them up out 
of the water with a scallop winch.

“That was quite a while ago,” Keatainak recalls. 
But it was what he needed to start: the research 
project helped outfit his boat, taking scalloping 
from an idea to a reality.

There are some scallops on the bay, he says, 
others further out. At first it was easy to find them, 
Keatainak says, but now “I have to find them.”

In his final years, Keatainak would have to 
make a real expedition out of finding them.

“I tried to look for them,” he says, but there 
aren’t “too many left.”

The best place, he says, was Digges Islands, 
but noted that scallops travel, so you have to 
find them.

It’s an expedition and its one Keatainak never 
takes in the winter. Any sign the weather might 
be dangerous and he always left scallop hunting 
to another day.

“If the weather’s bad or something’s too 
rough,” he says plainly, “we don’t fish.”

For Keatainak, the process was never like the 
grocery store feeding-machine that is scalloping 
down South. It was just him and friends, and the 
Tallurunnaq. He would look for scallops, dredge 
them up and then bring them back to Salluit. 
There was no factory to clean them, to neatly 
prepare them for shipping and labelling.

In the early days, he says, he would clean 
them himself.

Adamie Surusiluk Keatainak, 
Salluit’s retired scallop 
fisherman
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ᑕᓪᓗᕈᓐᓀᑦ ᒪᒪᕆᔭᐅᑦᓱᑎᒃ ᓂᕆᔭᐅᓚᐅᔪᑦ 
ᑲᑎᕐᓱᐃᓂᕐᒥᒃ ᖁᕕᐊᓲᑎᖃᕐᑎᓗᒋᑦ ᑲᖏᕐᓱᔪᐊᒥ 
ᐅᐱᕐᖔᖑᓚᐅᔪᖅ.
Scallops were enjoyed during the Kangiqsujuaq 
Harvest Festival last summer.

ᐋᑕᒥ ᓱᕈᓯᓗᒃ ᑭᐊᑌᓐᓇᖅ ᑕᑎᒋᓇᕐᑐᓗ ᑕᓪᓗᕈᓐᓇᖅ 
ᓅᕕᒻᐱᕆ 2016-ᒥ.
Adamie Surusiluk Keatainak with the trusty 
Tallurunnaq in November of 2016.
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“Here we don’t do that, we have no place to put them, to sell 
them, no plant… we have to clean them ourselves,” he says, and 
“it took a long time.”

In the later years, Keatainak says he would sell the scallops 
without cleaning them. But even selling them was tough, he 
says. He’d been told you could make maybe $20 per pound, but 
he never found that to be the case.

Still, just because Keatainak wasn’t raking in the money of his 
scalloping, doesn’t mean there weren’t always people eager to 
buy or taste. He says they’d put the scallops into containers, bring 
them to the harbour, and count them out for people.

“They decide themselves,” he says, 
“they can clean it or they can eat it 
as is, they can eat it raw or cooked.”

There’s undeniable pride and 
contentment in Keatainak’s voice 
when he talks about his many 
summers scalloping. But he seems 
to get real joy from having been able 
to share the fruits of his labour with 
so many people in his community.

“People love [the scallops], very 
much,” he says, his voice soft and 
gruff with pleasure and perhaps 
the memory of summers gone by. 
“They’re very good, very good taste.”

Despite his willingness to speak 
at length about the little, tasty scallop, Keatainak is surprisingly 
hesitant – perhaps he truly doesn’t know? – his favourite way to 
enjoy a scallop. Does he eat it raw or cooked? He deflects neatly 
back to how versatile the scallop is.

It’s clear, Keatainak wants to see his love for scalloping carried 
down through the generations, the skill passed on so future 
fishermen can carry out whole Northern expeditions trying to 
find where the scallops are hiding, and bring them back – clean 
or uncleaned – to the harbours where they can put them in little 
buckets and sell them by the pound to people with a taste for 
scallops.

We’ll have to wait and see what the community of Salluit does 
with the faithful and fully outfitted Tallurunnaq this summer.

ᑕᓪᓗᕈᓐᓇᓂᒃ ᓴᓗᒻᒪᓭᕕᖃᕐᑎᓇᒍ, ᐊᑐᐃᓐᓇᕈᕐᑎᓯᐊᕐᓗᒋᑦ ᐊᐅᓪᓚᑐᑦᓴᓕᐊᕆᓗᒋᑦ 
ᐊᓪᓚᑕᑦᓯᓗᒋᓪᓗ ᑖᒃᑯᓂᖓ ᐱᓇᓱᐊᕐᕕᓴᖃᕋᓂ.
ᐱᒋᐊᕐᖃᒥᐅᑦᓱᓂ ᑌᑦᓱᒪᓂ, ᐅᖃᕐᑐᖅ, ᐃᒻᒥᓂᕿᑦᓱᓂ ᓴᓗᒻᒪᓭᖃᑦᑕᓯᒪᔪᖅ 

ᑕᓪᓗᕈᓐᓇᓂᒃ.
“ᑕᒫᓂ ᑌᒣᓘᓲᖑᖕᖏᑐᒍᑦ, ᓴᓂᕐᕓᕕᑦᓴᖃᖕᖏᑐᒍᑦ, ᓂᐅᕐᕈᓯᕐᕕᓴᖃᖕᖏᑐᒍᑦ, 

ᐃᓪᓗᔪᐊᖃᖕᖏᑐᒍᑦ ᐱᓇᓱᐊᕐᕕᓴᒥᒃ… ᓇᒻᒥᓂᖅ ᓴᓗᒻᒪᓴᕆᐊᓕᕗᑦ,” ᐊᒻᒪᓗ 
“ᐊᑯᓂᐊᓘᖃᑦᑕᓯᒪᑦᓱᓂ.”
ᑕᓪᓗᕈᓐᓇᓂᐊᓲᑐᖃᐅᓕᕐᓱᓂ, ᑭᐊᑌᓐᓇᖅ ᐅᖃᕐᑐᖅ ᓂᐅᕐᕈᓯᓲᕕᓂᐅᓂᕋᕐᓱᓂ ᓴᓗᒻᒪ

ᓴᕐᓯᒪᖕᖏᑐᓂᒃ. ᑭᓯᐊᓂ ᓂᐅᕐᕈᓯᕋᓱᒋᐊᖏᑦ ᐊᓪᓛᑦ ᐱᔭᕆᐊᑐᔫᓯᒪᔪᖅ, ᐅᖃᕐᑐᖅ. 
ᐅᖃᐅᑎᔭᐅᔪᕕᓂᖅ $20-ᓕᐅᕈᓐᓇᓂᕋᕐᑕᐅᓱᓂ ᐅᖁ­ᒣᓐᓂᑕᒫᑦ ᑭᓯᐊᓂ ᑌᒣᑦᑎᓗᒍ 
ᖃᐅᔨᓚᐅᕐᓯᒪᓯᒪᖕᖏᑐᖅ.
ᕋᓗᐊᕐᒪᑦ, ᑭᐊᑌᓐᓇᖅ ᑮᓇᐅᔭᓕᐅᕐᑐᐊᓘᖕᖏᑲᓗᐊᕐᒪᑦ 

ᑕᓪᓗᕈᓐᓇᓂᐊᕐᓂᒥᓄᑦ, ᓂᐅᕕᕈᒪᔪᙯᓐᓇᖃᑦᑕᓯᒪᔪᖅ 
ᐆᑦᑐᕈᒪᔪᓂᓪᓘᓃᑦ. ᑕᓪᓗᕈᓐᓇᓂᒃ ᓂᕿᖃᐅᑎᓄᑦ 
ᐃᑦᓯᕕᓐᓅᔦᖃᑦᑕᓯᒪᓂᕋᕐᑐᖅ, ᓯᓈᓅᕐᓱᒋᑦ, ᐊᕕᑦᑐᓱᒋᓪᓗ 
ᐃᓄᓐᓄᑦ.
“ᐃᒻᒥᓂᒃ ᑐᑭᑖᓲᑦ,” ᐅᖃᕐᑐᖅ, “ᓴᓗᒻᒪᓭᒍᓐᓇᑐᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᑌᒣᓕᖓᑎᓪᓗᒋᑦ ᓂᕆᓗᒋᑦ, ᒥᑭᒃᒑᕈᓐᓇᑕᖏᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᒐᒪᑎᓪᓗᒋᑦ ᓂᕆᓗᒋᑦ.”
ᐅᐱᒍᓱᓪᓚᕆᓐᓂᖓ ᐊᒻᒪᓗ ᐃᓱᒫᓗᐃᕐᓯᒪᓂᖓ 

ᐃᑉᐱᓇᕐᑐᖅ ᓂᐱᖓᓂ ᐅᖄᓕᕐᒪᑦ ᑕᓪᓗᕈᓐᓇᓂᐊᕐᓂᕆ
ᖃᑦᑕᓯᒪᔭᒥᓂᒃ ᐅᐱᕐᖔᓂ ᐊᒥᓱᓂ. ᑭᓯᐊᓂ 
ᖁᕕᐊᓱᓪᓚᕆᑦᑑᔮᕐᑐᖅ ᐱᓇᓱᐊᕐᑕᒥᒍᑦ ᓄᐃᑕᒥᓂᒃ 
ᐱᑎᑦᓯᒍᓐᓇᖃᑦᑕᓯᒪᓂᕐᒥᓂᒃ ᐊᒥᓱᓂᒃ ᓄᓇᕐᖃᑎᒥᓂᒃ.
“ᐃᓄᐃᑦ ᒪᒪᕐᓴᓚᕆᑦᑐᑦ [ᑕᓪᓗᕈᓐᓇᓂᒃ], ᐃᓱᒣᓐᓇᖅ,” 

ᐅᖃᕐᑐᖅ, ᓂᐱᖓ ᓂᐱᑭᑦᑐᖅ ᓂᐱᓗᒐᓚᑦᓱᓂ ᐊᓕᐊᓱᑦᓱᓂ 
ᐊᒻᒪᓗ ᐃᒻᒪᖄ ᐃᕐᖃᐅᒪᑦᓱᓂ ᐅᐱᕐᖔᖑᖃᑦᑕᓯᒪᔪᓂᒃ 
ᑭᖑᓂᑦᑎᓂ. “ᒪᒪᕐᑐᐊᓗᐃᑦ, ᓂᕆᑦᓱᒋᑦ ᒪᒪᕐᑐᐃᑦ.”
ᐅᖄᒍᒪᑦᓯᐊᕋᓗᐊᕐᓱᓂ ᐊᑯᓂ ᑖᒃᑯᓂᖓ ᒥᑭᔪᓂᒃ, ᑕᓪᓗᕈᓐᓈᐱᓐᓂᒃ, ᑭᐊᑌᓐᓇᖅ 

ᕈᓇᐅᒐᓂ ᐅᖄᒋᐊᒥᒃ ᓇᓗᒫᑦᑑᔮᕐᑐᖅ - ᐃᒻᒪᖄ ᖃᐅᔨᒪᖕᖏᑐᖅ? - ᖃᓄᖅ ᓂᕆᒋᐊᖓ 
ᒪᒪᕆᔭᖃᕐᓂᐸᐅᒋᐊᒥᒃ ᑕᓪᓗᕈᓐᓇᒥᒃ. ᒥᑭᒃᒑᓲᖑᕚ ᐅᕝᕙᓘ ᐃᒐᒪᑎᓪᓗᒍ ᓂᕆᓲᖑᕙ? 
ᓴᖑᒋᐊᓪᓚᑐᖅ ᑕᓪᓗᕈᓐᓇᐅᑉ ᖃᓄᑐᐃᓐᓇᖅ ᓂᕆᔭᐅᒍᓐᓇᓂᖓᓄᑦ.
ᑐᑭᓯᓇᑦᓯᐊᑐᖅ, ᑭᐊᑌᓐᓇᖅ ᑕᑯᒍᒪᔪᖅ ᐊᓕᐊᒋᒻᒪᕆᑦᑕᒥᓂᒃ ᑕᓪᓗᕈᓐᓇᓂᐊᕐᓂᒥᒃ 

ᑭᖑᕚᖑᔪᓄᑦ ᐁᑦᑑᑎᐅᑎᓪᓗᒍ, ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᐅᓗᓂ ᓯᕗᓂᑦᑎᓂ ᐃᖃᓗᓐᓂᐊᑎ
ᐅᖃᑦᑕᓚᖓᔪᑦ ᐅᑭᐅᕐᑕᑐᒥ ᐅᒥᐊᕐᑐᖃᑦᑕᓚᖓᒻᒪᑕ ᑕᓪᓗᕈᓐᓇᓯᐅᕐᓗᑎᒃ ᐃᔨᕐᓯᒪᔪᓂᒃ, 
ᓄᓇᓕᒻᒥᓅᕈᑎᓗᒋᓪᓗ - ᓴᓗᒻᒪᓴᕐᓯᒪᑎᓪᓗᒋᑦ ᑎᓐᓇᒋᓪᓘᓃᑦ - ᑭᓴᕐᕕᓄᑦ 
ᖃᑦᑕᓅᔦᕕᒋᒍᓐᓇᑕᖏᓐᓄᑦ ᓂᐅᕐᕈᑎᒋᓗᒋᓪᓗ ᐅᖁᒣᓐᓂ­ᑎᒍᑦ ᐃᓄᓐᓄᑦ ᒪᒪᕐᓴᑐᓄᑦ 
ᑕᓪᓗᕈᓐᓇᓂᒃ.
ᐅᑕᕐᕿᒋᐊᖃᕐᖁᒍᑦ ᓴᓪᓗᐃᑦ ᓄᓇᓕᖓ ᖃᓄᐃᓘᕈᑎᖃᕈᒪᒻᒪᖔᑦ ᑕᑎᒋᓇᕐᑐᒥᒃ 

ᐊᒻᒪᓗ ᐱᐅᒃᑯᑎᖃᑦᓯᐊᓱᓂ ᑕᓪᓗᕈᓐᓇᒥᒃ ᐅᐱᕐᖔᖑᓚᖓᔪᒥ.
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ᓴᓪᓗᐃᑦ
Salluit

ᑕᓪᓗᕈᓐᓇᓂᐊᕐᑐᑦ ᑕᓪᓗᕈᓐᓇᒥ.
Scallop fishing in action on Tallurunnaq.

ᑕᑎᒋᓇᕐᑐᖅ ᑕᓪᓗᕈᓐᓇᖅ.
The faithful Tallurunnaq.
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ᐃᓄᐃᑦ ᐃᓪᓗᖁᑎᖏᑦ ᓄᓇᕕᒻᒥ
Social Housing 

in Nunavik

2017-ᒥ ᖁᕕᐊᓱᕝᕕᒃ ᓇᓪᓕᐅᑎᑉᐸᑦ, 144 ᐃᓚᒌᑦ 
ᐊᑦᑕᓇᖕᖏᑐᓂᒃ, ᐅᕐᖂᔪᓂᒃ – ᑌᒣᒍᓐᓇᓴᓚᐅᕐᐸᑦ – 
ᐊᓕᐊᓱᓪᓗᑎᒃ ᓄᑖᓂᒃ ᐃᓪᓗᖃᕈᓐᓇᓛᓕᕐᑐᑦ. ᑕᒪᓐᓇ 
ᓯᕗᓕᕐᑎᑕ ᐱᓇᓱᐊᕐᑕᖓᓄᑦ ᑌᒣᓚᕿᔪᖅ, ᐃᓚᐅᑎᓪᓗᒋᑦ 
ᒪᑭᕝᕕᑯᑦ, ᓄᓇᕕᒃ ᑮᓇᐅᔭᕐᑖᕆᐊᓪᓚᓯᒪᔪᖅ 50 
ᒥᓕᐊᓂᒃ ᑲᕙᒪᑐᖃᒃᑯᓂᑦ 2016-ᖑᑎᓪᓗᒍ ᐃᓪᓗᓂᒃ 
ᑭᖕᖑᒪᒋᓪᓚᕆᑦᑕᑎᓐᓂᒃ ᐱᒍᑎᐅᒍᓐᓇᓛᓕᕐᑐᓂᒃ.

ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᓄᑦ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎ ᑲᕙᒪᑐᖃᒃᑯᓂ 
ᓄᓇᕕᒻᒥᐅᓂᓪᓗ ᐱᒋᐊᓚᐅᕐᓯᒪᔪᖅ 2000-ᖑᑎᓪᓗᒍ ᓄᑕᐅᓯᓕᕐᑕ
ᐅᖃᑦᑕᓯᒪᓕᕐᑐᖅ ᐱᖓᓱᕕᑦᓱᓂ. ᑖᓐᓇ ᐊᖏᖃᑎᒌᒍᑎ ᐃᓪᓗᓕᐅᕈᑎᐅᓯᒪᓕᕐᑐᖅ 
60-ᓂᒃ 2016-ᖑᑎᓪᓗᒍ ᐊᒻᒪᓗ ᑕᕐᕋᒧᑦ ᐸᕐᓇᓯᒪᒍᑏᑦ ᑐᖓᓕᖓ 
ᐃᓪᓗᓕᐅᕈᑎᐅᓚᐅᔪᒻᒥᓱᓂ 60-ᒋᐊᓪᓚᓂᒃ ᓄᓇᕕᒻᒥ, 144-ᓄᑦ 
ᐃᓪᓗᓕᐊᖑᓛᕐᑐᓄᑦ ᐃᓚᒋᔭᐅᔪᓂᒃ 50 ᒥᓕᐊᓂᑦ ᑐᓂᔭᐅᓯᒪᔪᓂᑦ 
ᑲᕙᒪᑐᖃᒃᑯᓄᑦ 2016-ᒥ.
ᒪᑭᕝᕕᐅᑉ ᓴᓇᔨᖏᑦ ᐊᒻᒪᓗ ᑲᐅᑕᖅ ᓴᓇᔨᒃᑯᑦ, ᐱᓇᓱᐊᖃᑎᒌᖃᑦᑕᑐᑦ, 

ᐱᓇᓱᐊᖃᑎᒌᖏᓐᓇᖃᑦᑕᓚᖓᑦᓱᑎᓪᓗ ᓯᕗᓂᕐᒥ, ᐃᓪᓗᓕᐅᕐᓗᑎᒃ 
ᑭᖕᖑᒪᒋᔭᐅᔪᓂᒃ 12,000-ᓄᑦ ᐃᓄᓐᓄᑦ ᓄᓇᖃᕐᑐᓄᑦ ᓄᓇᕕᒻᒥ. 
ᐱᓇᓱᐊᕈᓐᓇᓯᓯᒪᔪᑦ ᑲᕙᒪᑐᖃᒃᑯᓄᑦ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᑦᓱᑎᒃ 2016-ᒥ. 
ᐃᓄᐃᑦ ᐃᓚᒌᑦ ᓂᓐᓂᐅᓂᕐᐹᓂᒃ ᐃᓪᓗᖃᓲᑦ ᑲᓇᑕᓕᒫᒥ ᐃᓪᓗᐃᓂᐊᕐᑐᓂᓪᓗ 
ᓄᓇᓕᖃᕐᓱᑎᒃ ᐃᓪᓗᐃᑦ ᓈᒻᒪᓯᖕᖏᓗᐊᕐᓯᒪᖏᓐᓇᒪᑕ 1000-ᓄᑦ.

By Christmas 2017, 144 families will be safely, 
warmly and – hopefully – happily ensconced 
in brand new Nunavik homes. It’s the work of 
our leaders, including Makivik, that Nunavik 
got an additional 50 million from the federal 
government in 2016 for much-needed 
additional social housing.

The Five Year Housing Agreement with the federal government 
and Nunavik started in 2000 and has been renewed three times. This 
agreement saw 60 units built in 2016 and Plan Nord II brought about 
an additional 60 units in Nunavik, in addition to the 144 units from the 
50 million provided by the federal government in 2016.

The Construction Division of Makivik Corporation and Kautaq 
Construction Inc., have been working for months, with many more 
months of work still ahead, on building desperately needed social 
housing for some of the 12,000 Inuit people living in Nunavik. Their 
work has been made possible by federal funding in 2016. Inuit families 
face some of the highest overcrowded rates in the entire country and 
go about their lives in communities facing a perpetual shortage of more 
than 1,000 housing units.
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ᓴᓪᓗᐃᑦ ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ 
ᑎᒍᒥᐊᕐᑎᑯᖏᓐᓂ. ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ: 
ᐁᓴᑭ ᐅᕿᑦᑐᖅ, ᐅᖁᒣᑦᑐᓂᒃ ᓄᓇᒃᑰᔫᕐᑎ, 
ᔫᓕᐊᓐ ᔮᒃ, ᓄᓇᒃᑰᔫᓕᐅᕐᑎᒪᕆᒃ; ᑲᑦᓱᐊᖅ 
ᒫᒃ, ᓄᓇᒃᑰᔫᓕᐅᕐᑎ; ᓄᐊ ᖁᒪᖅ, 
ᓄᓇᒃᑰᔫᓕᐅᕐᑎ; ᓄᐊ ᑕᔭᕋ, ᒪᑭᕝᕕᒧᑦ 
ᑲᑎᒪᔨ ᓴᓪᓗᓂ ᐊᒻᒪᓗ ᑲᒪᔨᒻᒪᕆᐅᑦᓱᓂ 
ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐᑎᑯᓐᓂ; ᐱᑕ 
ᐅᓱᐃᑦᑐᐊᔪᒃ, ᐃᓚᑦᓴᓕᕆᔨ; ᐹᐱ ᑮᓐ, 
ᐱᒍᑦᔨᓂᕐᒥ ᐊᖓᔪᕐᖄᖅ ᐊᒻᒪᓗ ᒪᓄᐃᐊᓪ 
ᑯᓘᑦᓯᐁ, ᐃᓪᓗᓕᐅᕐᑎ.
At Salluit’s Qaqqalik Landholding 
Corporation. Left-right: Isaacie Okituk, 
Heavy Equipment Operator; Julien 
Jacques, Head Mechanic; Katsuak Mark, 
Mechanic; Noah Quman, Mechanic; 
Noah Tayara, Makivik Board of Director 
for Salluit and General Manager of 
Qaqqalik Landholding Corporation; Peter 
Usuittuayuk, Parts Clerk; Bobby Cain, 
Service Supervisor and Manuel Cloutier, 
Superintendent.

ᓴᓪᓗᓂ 
ᖃᐅᒻᒥᔮᕐᑕᖅ

SPOTLIGHT 
on Salluit
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ᓴᓪᓗᓂ ᐃᓄᐃᑦ ᓴᓇᔨᐅᒐᔭᕐᑐᑦ ᐱᓇᓱᐊᕆᐊᖕᖓᓯᓚᐅᔪᑦ ᔪᓓᖑᑎᓪᓗᒍ 
ᐱᔭᕇᓛᕐᓱᑎᓪᓗ ᓴᓪᓗᓂ ᐃᓄᐃᑦ ᐃᓪᓗᖁᑎᑦᓴᖏᓐᓂᒃ, 32 ᑲᑎᑦᓱᒋᑦ. 
ᑖᒃᑯᐊ ᐱᓇᓱᐊᕐᑕᑎᐅᓂᖓ ᐃᓄᐃᑦ ᓴᓇᔩᑦ ᐃᑲᔪᓚᐅᔪᑦ ᒪᕐᕉᓂᒃ 
ᖃᕆᐊᓕᓐᓂᒃ ᐃᑦᓯᒥᑦᑎᑕᕇᓂᒃ ᐃᓪᓗᓕᐅᕐᑐᓂᒃ ᑐᖕᖓᕕᖓᓂᑦ ᐱᒋᐊᕐᓱᑎᒃ 
ᐱᔭᕇᕐᑕᐅᓂᖓᓄᑦ. ᑖᓐᓇ ᑲᔪᓯᑎᑕᐅᓂᖓ ᓯᕗᓕᕐᑕᐅᓚᐅᔪᖅ ᐃᓕᓐᓂᐊᑎᑦᓯᔪᒧᑦ 
ᒪᓐᑐᕆᐊᓪᒥ.
“ᒪᑭᕝᕕᒃ ᐃᓄᓐᓂᒃ ᐱᒋᐅᕐᓴᑎᑦᓯᖃᑦᑕᑐᖅ” ᑕᔭᕋᖅ ᐅᖃᓚᐅᔪᖅ, 

ᒪᑭᕝᕕᐅᑉ ᑭᒡᒐᑐᕐᑎᖓ ᓴᓪᓗᓂ. ᑕᒪᑐᒥᖓᑐᐊᖑᖕᖏᑐᖅ ᑕᒪᓐᓇ ᓱᕐᕃᓚᐅᔪᖅ 
ᒪᑭᕝᕕᐅᑉ ᐱᓇᓱᑦᑎᖏᑦ ᑲᐅᑕᖅ ᓴᓇᔨᓂ ᓄᓇᓕᓐᓂᒃ ᐃᑲᔪᕐᓂᐊᑎᓪᓗᒋᑦ 
ᐃᑲᔪᕐᓯᓯᒪᒻᒥᔪᖅ. ᑕᒪᓐᓇ ᑲᔪᓯᑎᒐᑦᓴᓯᐊᖅ ᖃᐅᔨᒪᒍᑎᑦᓯᐊᖅ ᓱᒧᑦ 
ᐊᓕᐊᒋᔭᖃᕐᒪᖔᑕ ᒪᑭᕝᕕᒧᑦ ᐱᓇᓱᐊᕐᓂᒥᓂᒃ.
ᓄᐊ ᑕᔭᕋᖅ ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ ᑎᒍᐊᒥᕐᑎᑯᓐᓂ ᑲᒪᔨᒻᒪᕆᐅᒻᒥᔪᖅ ᓴᓪᓗᓂ. 

ᐊᒥᓲᖕᖏᑐᓂᒃ ᐱᓇᓱᑦᑎᖃᕐᓱᓂ, ᑭᓯᐊᓂ ᐱᓇᓱᑦᑎᓯᒍᓐᓇᓱᑎᒃ 20-ᒋᐊᓪᓚᓂᒃ 
ᐱᓇᓱᑦᑎᑖᕆᐊᓪᓚᓲᖅ ᒪᑭᕝᕕᐅᑉ ᓴᓇᔨᖏᑦ ᐱᓇᓱᑦᑎᓯᓯᑐᐊᕐᒪᑕ.
“ᐱᓇᓱᑦᑎᑖᕈᓐᓇᓯᒪᔪᒍᑦ ᓄᓇᒃᑰᔫᒻᒪᕆᓐᓂᒃ ᐊᖁᑎᓂᒃ, ᐊᐅᓚᐅᓯᐅᕐᑎᓂᓪᓗ.” 

ᐅᖃᕐᓱᓂ. ᐱᓇᓱᑦᑎᓯᒋᐊᓪᓚᓂᖅ ᑐᑭᖃᕐᑐᖅ ᐱᐅᓕᓂᐊᒐᒋᐊᓪᓚᓂᒃ 
ᐃᖏᕐᕋᐅᑎᒋᐊᓪᓚᓂᓪᓗ ᐱᓇᓱᒐᖃᕈᑎᐅᒋᐊᓪᓚᒍᓐᓇᑐᓂᒃ, ᐱᓇᓱᒐᕐᓂᒃ 
ᑭᖕᖒᒪᓇᕐᑐᓂᒃ ᑖᒃᑯᓂᖓ ᐱᓇᓱᑦᑎᓂᒃ ᐃᑲᔪᕐᓯᒪᒍᑎᐅᓂᐊᕐᑐᓂᒃ 
ᐃᓪᓗᓕᐅᕐᑐᖃᕐᓂᖓᓂ ᐱᓇᓱᖃᑎᐅᓗᑎᒃ.
“ᑮᓇᐅᔭᓕᐅᑦᓯᐊᑐᐊᕋᑦᑕ.” ᑕᔭᕋᖅ ᐅᖃᕐᓱᓂ, “ᐊᓯᖏᓐᓂᓗ 

ᐱᕕᑦᓴᖃᕐᑎᓯᓲᖑᑦᓱᑕ.”
ᐊᓯᖏᓐᓄᑦ ᓴᓇᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᐅᔪᓄᑦ ᐊᖁᑎᐅᒋᐊᖃᓲᓄᑦ 

ᓄᓇᒃᑰᔫᒻᒪᕆᓐᓂᒃ ᐱᓇᓱᒐᖃᕐᓂᑐᐃᓐᓇᐅᓲᖑᖕᖏᑐᖅ ᐃᓪᓗᖃᕐᕕ­ᒋᓛᕐᑕᒥᓂᒃ 
ᓴᓇᖃᑎᐅᓲᖑᒻᒥᒪᑕ ᐃᑲᔪᕐᓯᓱᑎᓪᓗ ᐱᓇᓱᐊᕐᑐᓂᒃ.

The Salluit Inuit-apprentice project began in July and 
will be completed with the rest of the social housing units 
for Salluit, 32 in total. The project consisted of three Inuit 
apprentices assisting with the building of a two-bedroom 
duplex from foundation to completion. This project was lead 
by a journeyman instructor from Montreal.

 “Makivik is taking time to train Inuit,” Noah Tayara says, 
who is the Makivik Board of Director representing Salluit. 
Not only that, he says, but also the ripple effect of Makivik 
employing Kautaq Construction Inc. reverberates out into 
the community. It’s a point worth lingering on because it’s 
a huge part of why he likes working with the corporation.

Noah Tayara is also the full-time General Manager of the 
Qaqqalik Landholding Corporation of Salluit. His team is 
usually fairly small, but employees upwards of 20 additional 
employees when Makivik comes calling with a contract.

“It’s allowed us to hire heavy equipment drivers, it allows 
us to hire mechanics,” he says. More employees means 
more equipment and more vehicles and that in turn means 
more jobs, including jobs needed to support those workers 
employed constructing social housing.

“When we do make enough money,” Tayara says, “we also create 
other opportunities.”

And for some of the construction workers called in to operate the 
heavy machinery, contracts on social housing don’t just benefit the 
future tenants, they also benefit the workers.

Tayara says one short contract of long days and hard work can often 
be enough for someone to survive on for the remainder of the year.
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ᓕᑎᐊ ᑕᔭᕋ, ᓴᓪᓗᓂ ᐃᓪᓗᓕᐅᕐᑎᐅᒋᐅᕐᓴᔪᑦ ᐃᓚᖓᑦ.
Lydia Tayara, one of the construction apprentices of Salluit.

ᓕᑎᐊ ᑕᔭᕋ ᐊᒻᒪᓗ ᒨᓱᓯ ᐹᓪᓚᔮᑦ, ᐃᓪᓗᓕᐅᕐᑎᐅᒋᐅᕐᓴᔫᒃ, 
ᐱᓇᓱᐊᒻᒪᕆᑦᑑᒃ ᓴᓪᓗᓂ ᒪᕐᕉᓂᒃ-ᖃᕆᐊᓕᒻᒥᒃ ᐃᓄᐃᑦ ᐃᓪᓗᓴᖓᓂ.
Lydia Tayara and Mosusie Padlayat, apprentices, hard at work in 
a Salluit two-bedroom social housing unit.

ᐃᓄᐃᑦ ᐃᓪᓗᖏᑦ ᓴᓪᓗᓂ.
Social housing in Salluit.

14

ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ



ᑕᔭᕋ ᐅᖃᓚᐅᔪᖅ ᐱᒍᑦᔨᒍᑎᖃᕐᓂᖅ ᐱᓇᓱᐊᒻᒪᕆᖃᑦᑕᓱᑎᒃ ᐊᑯᓃᖕᖏᑐᓂᒃ 
ᐊᕐᕌᒍᓕᒫᒥ ᐆᒪᒐᓱᐊᕈᑎᐅᒍᓐᓇᕆᐊᓪᓚᓲᖅ ᑮᓇᐅᔭᑎᒍᑦ.
“ᐱᓇᓱᒐᑦᓴᓂᒃ ᐊᒥᓱᓂᒃ ᓄᐃᑦᓯᓲᖅ, ᐊᒥᓱᓪᓚᕆᓐᓂᒃ,” ᐅᖃᕐᓱᓂ. “ᓴᓪᓗᓂ 

ᐃᓪᓗᓕᐅᕐᑐᖃᓕᑐᐊᕐᒪᑦ ᐅᓪᓗᑯᑦ ᐅᓐᓄᐊᒥᓗ ᓴᓪᓗᐃᑦ ᓱᕐᕋᑕᐅᓲᑦ.”
ᓯᑦᑎᒻᐱᕆ 2016-ᖑᑎᓪᓗᒍ, ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ 

ᑕᑯᑎᑦᓯᓚᐅᔪᖅ ᑲᕙᒪᑐᖃᒃᑯᑦ ᒥᓂᔅᑕᖓᓂᒃ ᑲᕈᓖᓐ ᐱᓂᐊᕐᒥᒃ (ᑖᓐᓇ 
ᑲᒪᒋᔭᖃᕐᑐᖅ ᓄᓇᓕᑐᖃᕐᓂᒃ ᑕᕐᕋᒥᐅᓂᓪᓗ) ᓴᓇᔭᐅᔪᓂᒃ ᐃᓄᐃᑦ 
ᐃᓪᓗᓴᖏᓐᓂᒃ ᑰᒃᔪᐊᒥ, ᐳᓛᕆᐊᕐᓯᒪᑎᓪᓗᒍ ᑲᑎᖕᖓᔪᓂᒃ ᐃᓄᐃᑦ ᑕᐱᕇᑦ 
ᑲᓇᑕᒦᒃᑯᓂᒃ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᓯᓚᕐᔪᐊᑉ ᐅᑭᐅᕐᑕᑐᖓᓂᒥᐅᑦ (ᑲᓇᑕᒥ) 
ᑲᑎᒪᓂᖃᕐᑎᓗᒋᑦ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᒃ.
ᐊᖓᔪᕐᖄᖅ ᑕᕐᕿᐊᐱᒃ ᐅᖃᓚᐅᔪᒻᒥᔪᖅ ᓄᐊ ᑕᔭᕋᐅᑉ 

ᐅᖃᐅᓯᕆᖃᑦᑕᑕᖏᓐᓂᒃ ᐅᖃᕐᓱᓂ ᓄᓇᕕᒻᒥ ᐃᓄᐃᑦ ᐃᓪᓗᓴᖏᓐᓂᒃ 
ᐃᓪᓗᓕᐅᕐᓂᖅ, ᐊᓂᕐᕋᓴᓕᐅᕆᓂᑐᐃᓐᓇᐅᖏᒋᐊᖓᓂᒃ ᐃᑲᔪᕐᓯᒪᖃᑦᑕᒥᒋᐊᖓᓂᒃ 
ᐱᓇᓱᒐᖃᕐᑎᓯᓂᒃᑯᑦ ᓄᓇᓕᓕᒫᒥᒃ ᓱᕐᕃᓯᒪᖃᑦᑕᑐᖅ.
ᐊᖑᑏᑦ ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᖃᕐᑎᓗᒋᑦ ᑌᔭᐅᔪᒥᒃ ᓇᐳ, ᑕᔭᕋᖅ 

ᓯᕗᓕᖃᐅᑎᐅᓚᐅᔪᖅ. ᐃᓪᓗᓕᐅᕐᓂᒥᒃ ᐱᓇᓱᐊᕐᓱᑎᒃ, ᑮᓇᐅᔭᓕ­ᐅᕈᑎᒋᑦᓱᒍ 
ᐊᕐᕌᒍᓕᒫᒥ ᐊᓐᓇᐅᒪᒍᑎᒋᒍᓐᓇᓂᐊᕐᑕᒥᓂᒃ, ᓴᓇᓗᑎᓪᓗ - ᓇᓪᓕᐅᓂᕐᓯᐅᓚᐅᔪᑦ 
ᐳᕕᕐᑕᔫᖃᕐᓱᑎᒃ ᖃᐅᒪᔪᓂᒃ - ᐱᓇᓱᑦᑎᖃ­ᖃᑦᑕᖏᓐᓇᓂᐊᕐᑐᑦ ᐃᓄᑐᐃᓐᓇᓂᒃ 
ᐃᖏᕐᕋᑎᑕᐅᑦᓯᐊᖏᓐᓇᖁᓪᓗᒍ.
ᒪᕐᕉᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᔩᒃ ᐊᑕᔪᒥᒃ ᐱᓇᓱᒐᓖᒃ, ᐅᖃᕐᓱᓂ, 

ᒪᕐᕉᒃ ᐊᐅᓚᐅᓯᐅᕐᑏᒃ ᓯᑭᑑᓕᐅᕐᕕᒥ, ᐱᓇᓱᐊᕈᓯᐅᓪᓗ ᓄᖕᖑᐊᓂ 
ᐃᓕᓐᓂᐊᑎᑦᓯᕙᑦᑐᑦ.
ᑕᔭᕋᖅ ᐊᓕᐊᒋᔭᖃᓲᖅ ᖃᐅᔨᒪᒋᐊᒥᒃ ᖃᐅᑕᒫᑦ ᓴᓇᓂᕐᒥᒃ ᐱᓇᓱᐊᕐᑎ

ᐊᕆᓲᖏᑦ ᐊᑭᓐᓇᓂᒃ ᖁᓛᖏᓐᓂᓗ ᐃᓕᐅᕐᙯᓂᑐᐃᓐᓇᐅᖏᒻᒪᑕ 
ᐃᑭᐊᕐᒥᐅᓯᕐᑐᐃᓂᑐᐃᓐᓇᐅᖏᒻᒪᑦ ᒥᖑᐊᕆᓂᑐᐃᓐᓇᐅᖓᓂᓗ.
“ᑕᒫᓂ ᓴᓪᓗᓂ ᐊᑐᓂᑦ ᐃᓚᒌᑦ ᐊᒥᓱᓂᒃ ᑭᖑᕚᕇᑦᑕᓖᑦ,” ᐅᖃᕐᓱᓂ ᐊᒥᓱᑦ 

ᓂᓐᓂᐅᑐᑦ ᐃᓪᓗᖃᕋᒥᒃ ᐊᒥᓱᖃᐅᑎᓕᐊᖑᓐᓂᖏᑦᑐᓂᒃ. ᒪᑭᕝᕕᒃ ᐊᒥᓱᓂᒃ 
ᐃᓪᓗᓕᐅᖃᑦᑕᓯᒪᓕᕐᑎᓗᒍ, ᑕᒪᓐᓇ ᐋᕐᕿᒍᑎᑦᓴᑖᑲᐱᖁᔭᕋᓗᐊᖓ.
“ᐊᒥᓱᐃᖑᑦᓱᑎᒃ ᑭᖑᕚᕇᑦ ᐃᓪᓗᒥᐅᖃᑎᒌᑦᓱᑎᒃ ᐅᖁᒣᓪᓕᐅᓂᕆᓲᖓ 

ᐱᓇᓱᐊᕐᑕᐅᓴᓕᕋᕐᑕᑐᖅ.” ᑕᔭᕋᖅ ᐅᖃᕐᓱᓂ “ᑲᔪᓯᖁᓇᕐᓱᓂᓗ.”
ᑕᑯᒍᓐᓇᑐᑎᑦ ᓀᑦᑑᓱᓂ ᑕᑯᓐᓇᕋᑦᓴᓕᐊᖑᓯᒪᔪᒥᒃ ᑐᑭᓯᒪᑎᑦᓯᒍᑎᑦᓴᐅᓱᓂ 

ᐱᓇᓱᐊᕐᑕᐅᔪᓂᒃ ᐃᓄᐃᓪᓗ ᐃᓪᓗᓴᖏᓐᓂᒃ ᓴᓇᔭᐅᖃᑦᑕᑐᓂᒃ ᓄᓇᕕᒻᒥ, 
ᐱᓗᐊᕐᑐᒥᒃ ᓴᓪᓗᓂ, ᒪᑭᕝᕕᐅᑉ ᖃᕆᑕᐅᔭᒃᑯᑦ ᓴᕐᕿᔮᕐᑎᓯᕕᖓᒍᑦ Facebook 
page (ᕿᓂᕐᓗᒍ: Makivik Corporation).

“It creates a lot of jobs, a lot a lot of jobs,” he says. 
“Construction of housing impacts Salluit, day and night.”

In September 2016, Makivik President Jobie Tukkiapik 
showed federal Minister Carolyn Bennett (responsible for 
Indigenous and Northern Affairs) the social housing units 
being built in Kuujjuaq, while she was visiting for the Inuit 
Tapiriit Kanatami and Inuit Circumpolar Council (Canada) 
annual general meetings.

President Tukkiapik also echoed what Noah Tayara said, 
saying that the building of social housing in Nunavik not only 
benefits those that will call these units home, but it has a ripple 
effect within the entire community because it creates jobs.

Case in point is the new men’s workshop building, named 
Napu, that Tayara was the lead in. People worked on the build, 
earning money that has the potential to last them the year, 
and now the build – with its celebratory bright balloons – will 
employ people to keep it running.

Two full-time trainers for the workshop itself, he says, two 
mechanics for the skidoo workshop, not to mention weekend 
trainers.

Tayara gets satisfaction from knowing that his daily construction 
management has a much deeper impact than simply putting up four walls 
and a roof, filling the walls with insulation, and coating them with paint.

“Here in Salluit there are multi-generations in each family,” he says. 
Many are crammed into too small homes that weren’t built for so many 
people. With Makivik building so many houses in recent years, it’s an 
issue he’s looking forward to seeing a solution to.

“The stress of multi-generational families is finally being addressed,” 
Tayara says, “and I hope this continues.”

You can view the short video that outlines the Inuit-apprenticeship 
project and an overview of the social housing work that is currently being 
undertaken in Nunavik, particularly in Salluit, on Makivik’s Facebook 
page (search: Makivik Corporation).
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ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ ᕿᒥᕐᕈᑎᑦᓯᔪᖅ ᑲᕙᒪᑐᖃᒃᑯᑦ 
ᑐᕐᖃᑕᕐᕕᖓᓂᒃ (ᓄᓇᖃᕐᖄᓯᒪᔪᑦ) ᑲᕈᓕᓐ ᐱᓂᐊᑦᒥᒃ ᐃᓄᐃᑦ ᐃᓪᓗᖏᑦᑕ 
ᓴᓇᔭᐅᓂᖏᓐᓂᒃ ᑰᑦᔪᐊᒥ ᓯᑉᑎᒻᐱᕆᐅᓚᐅᔪᒥ.
Makivik President Jobie Tukkiapik showing federal Minister (Department 
of Indigenous and Northern Affairs) Carolyn Bennett the social housing 
construction in Kuujjuaq last September.

ᐃᓄᐃᑦ ᐃᓪᓗᓴᖓᑦ ᓴᓇᔭᐅᔪᖅ ᓴᓪᓗᓂ ᐃᓄᐃᑦ ᐃᓪᓗᓕᐅᕐᑎᐅᒋᐅᕐᓴᔪᑦ 
ᐃᓚᐅᑎᓪᓗᒋᑦ ᓅᕕᒻᐱᕆᐅᓚᐅᔪᒥ: ᓕᑎᐊ ᑕᔭᕋ, ᐃᓪᓗᓕᐅᕐᑎᐅᒋᐅᕐᓴᔪᖅ; ᔅᑎᕚᓐ 
ᑳᒻᑐᐊ, ᐃᓪᓗᓕᐅᕐᑎ ᓯᕗᓕᕐᑐᖅ; ᒨᓱᓯ ᐹᓪᓚᔮᑦ, ᐃᓪᓗᓕᐅᕐᑎᐅᒋᐅᕐᓴᔪᖅ; ᕌᕓᐋᓪ 
ᑎᒃᓯᐁ ᒪᑭᕝᕕᑯᑦ ᐃᓪᓗᓕᐅᕐᑎᖏᓐᓂᑦ ᐱᓯᒪᔪᖅ, ᐊᒻᒪᓗ ᐸᓛᓐᔅ ᔫ ᐊᒻᒪᓗ ᓯᓐ-ᐅᐃ 
ᔦᖕ, ᑕᒪᖏᒃ ᒪᑭᕝᕕᑯᑦ ᐃᓪᓗᓕᐅᕐᑎᖏᓐᓂᑦ ᐱᓯᒪᔫᒃ.
The social housing unit in Salluit under construction with Inuit-apprentices 
last November, left-right: Lydia Tayara, apprentice; Stephan Comtois, lead 
journeyman; Mosusie Padlayat, apprentice; Raphaël Tixier, Blanche Yu and 
Shun-Hui Yang of the Makivik Construction Division.
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ᓴᓪᓗᓂ 
ᖃᐅᒻᒥᔮᕐᑕᖅ

ᑭᓯᐊᓂ ᐃᓱᒪᖕᖑᐊᕆᑦ ᓱᓇᐅᓛᕐᒪᖔᑦ, ᓱᓇᓂᒃ ᐃᓗᓕᖃᓛᕐᒪᖔᑦ.
ᓯᕇᓪ ᖃᐳᕉ, ᐋᓐᓂᐊᓯᐅᕐᑎ ᒪᓐᑐᕆᐊᓪᒥᐅᔭᖅ ᐊᕐᕌᒍᓂ ᐊᒥᓱᒐᓚᓐᓂ ᓴᓪᓗᓂ ᐱᓇᓱᐊᓲᖑᓕᕐᑐᖅ, ᐅᖄᓯᑐᐊᕋᒥ ᐊᑐᕐᑕᐅᒍᓐᓇᑐᓂᒃ 

ᐃᓱᓕᕝᕕᓕᐅᔮᖕᖏᑐᑦ: ᐊᖓᔪᕐᖃᕆᔭᐅᔪᑦ ᓇᔪᕈᓐᓇᑕᖓ, ᐃᓄᑐᙯᑦ ᓇᔪᕈᓐᓇᑕᖓ, ᐃᓕᑦᓯᕕᐅᒍᓐᓇᑐᖅ ᐅᖄᖃᑎᒌᕝᕕᐅᒍᓐᓇᓱᓂᓗ ᐃᑉᐱᓂᐊᕆᔭᑎᓐᓂᒃ 
ᐃᓅᓯᕐᓂ ᐅᖁᒣᒋᔭᑎᓐᓂᒃ ᑲᑉᐱᐊᒋᔭᑎᓐᓂᒃ.
ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᖃᕐᓂᖅ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐊᓂᒍᕐᑑᒃ ᐅᖄᔭᐅᒋᐊᖕᖓᖃᑦᑕᓯᓚᐅᔪᖅ ᑌᒪᖕᖓᓂᓪᓗ ᐃᖏᕐᕋᓱᓂ ᓴᕐᕿᐸᓪᓕᐊᓂᕐᒥᓄ ᑎᑭᑦᓱᒍ.
“ᐊᑏ ᐱᓇᓱᐊᓚᐅᕐᑕ” ᓯᕇᓪ ᐊᐅᓚᔨᔪᖅ ᑭᐅᒋᐊᒥᒃ ᐅᖄᖃᑎᒌᒋᐊᖕᖓᓱᑎᒃ. ᑌᒪᖕᖓᓂᓂᑦ ᓄᓇᓕᐅᑉ ᓯᕗᓕᕐᑎᖓᓂᒃ ᓄᓇᓕᒻᒥᓗ ᐊᒥᓱᕕᑦᓱᑎᒃ 

ᐅᖄᖃᑎᒌᖃᑦᑕᓯᒪᓕᕐᑐᑦ.
“ᐃᓘᓐᓇᓯᐊᑎᒃ ᐃᓚᒌᓄᑦ ᐊᓂᕐᕋᑖᕈᒪᓯᒪᔪᑦ” ᐅᖃᕐᓱᓂ “ᑲᑎᖃᑦᑕᓚᐅᔪᕗᒍᑦ ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᐊᑑᑎᔭᐅᒍᓐᓇᑐᓂᒃ ᐅᖄᒍᑎᖃᕐᓱᑕ.” ᓄᓇᓕᒻᒥᐅᑦ 

ᐅᖃᓚᐅᔪᒻᒪᑕ “ᖃᓄᐃᓘᕐᑐᓴᐅᕕᑖ ?” ᑌᒪ ᐱᓇᓱᐊᓯᓂᐊᓕᕋᒥᒃ.
ᑖᓐᓇ ᑎᒥᖕᖑᑎᑕᐅᒋᐊᖃᓚᐅᔪᖅ (ᑲᐳᕉ ᑎᒥᖕᖑᑎᓯᒪᔭᖓ ᖄᖏᕐᓂᑯᓕᐅᕐᑎᐅᓂᐊᕐᑎᓇᒍ) ᐊᓪᓚᓯᒪᔪᓪᓗ ᖃᕆᑕᐅᔭᑎᒍᓪᓗ ᐊᓪᓚᑕᐅᔪᑦ 

ᐅᖄᓚᖃᑦᑕᓱᓂᓗ ᓯᓚᑖᓂᑦ ᑮᓇᐅᔭᕐᓯᐅᓱᓂ ᐱᓇᓱᐊᖃᑎᐅᓂᐊᕐᑐᓂᓪᓗ ᑯᐯᒻᒥ ᖃᓪᓗᓈᓂᑦ ᕿᓂᕆᐊᖃᕐᓯᒪᔭᖏᑦ.
ᐅᐱᕐᖔᖑᓚᐅᔪᒥ ᓴᓇᔭᐅᒋᐊᖕᖓᓯᓚᐅᔪᖅ, ᓴᓗᒣᑦᑑᓱᓂ ᕿᔪᓐᓄᑦ ᑕᑕᑦᓱᓂ ᓴᓇᓂᕐᓗᑯᓄᓪᓗ: ᓯᓐᓇᑑᒪᒋᖕᖑᐊᓯᒪᔭᖓ ᓱᓕᓕᕐᐸᓕᐊᓂᖓᓂᒃ 

ᑕᑯᑦᓴᐅᓕᕐᓱᓂ.
ᐅᑭᐊᖅ ᑖᓐᓇ ᖃᑯᕐᑕᖅ ᐃᓪᓗᖅ ᐱᔭᕇᕐᐸᓕᐊᓕᕐᑐᖅ. ᑌᔭᐅᒍᓯᖃᕐᑐᖅ ᐃᕿᕝᕕᒥᒃ. ᐃᕿᕝᕕᒥᒃ ᑌᔭᐅᒍᓯᓕᒃ ᑲᐳᕉ ᐅᖃᓚᐅᔪᖅ ᒍᐃᒍᐃᑎᑐᑦ 

ᐱᖁᔭᑎᒍᑦ ᑌᔭᐅᒍᓯᖃᕋᓗᐊᕐᓱᓂ ᓇᓗᓀᕐᑕᐅᒪᓂᕐᒥᒍᑦ ᑭᓯᐊᓂ ᑕᒫᓂ ᓄᓇᓕᒻᒥ - ᐃᓄᓐᓄᑦ ᑌᔭᐅᖃᑦᑕᓛᕐᑐᖅ ᐃᕿᕝᕕᒥᒃ ᐃᓚᒌᑦ ᐊᓂᕐᕋᖓᓂᒃ.
“ᑕᒡᒐᓂ ᐋᓐᓂᐊᕕᑎᒍᑦ ᐱᒍᑦᔨᒍᑎᐅᓲᖑᖕᖏᑐᓂᒃ ᐱᓇᓱᐊᕈᒫᕐᓂᐊᑐᒍᑦ,’ ᑲᐳᕉ ᐅᖃᓚᐅᔪᖅ “ᐋᓐᓂᐊᓯᐅᕐᑕᐅᒍᑎᑎᑐᑦ ᐱᓇᓱᐊᕐᑕᐅᓲᖑᖕᖏᑐᓂᒃ 

ᓄᓇᓕᒻᒥ ᐱᒍᑦᔨᒍᑎᐅᓂᕐᓴᓂᒃ.”
ᓄᓇᓕᒻᒥ ᐊᔭᐅᕐᑕᐅᓯᐊᖁᔨᔪᖅ ᐃᕿᕝᕕᓗ ᐃᓚᒌᑦ ᐊᓂᕐᕋᖓ ᑲᑎᑦᑕᕕᐅᖁᑦᓱᒍ ᐃᑲᔪᕐᑕᐅᕕᐅᒍᓐᓇᓗᓂ ᐃᓄᑑᖕᖏᒋᐊᒥᓂᒃ ᑐᑭᓯᕕᐅᒍᓐᓇᓗᓂ.
ᓱᓇᓪᓗᑰᓂᖏᑦ ᐱᓇᓱᐊᕐᑕᐅᖏᓐᓇᑐᑦ. ᐃᕿᕝᕕᐅᑉ ᑲᑎᖕᖓᔨᖏᑦ ᑲᑎᖃᑦᑕᓲᑦ ᐃᓱᒪᑦᓴᓯᐅᖃᑎᒌᑦᓱᑎᒃ ᐅᖃᓚᐅᔪᖅ ᑲᐳᕉ. ᐅᒃᑯᐃᑐᐊᕐᐸᑦ, ᐃᓚᒌᑦ 

ᐊᓂᕐᕋᖓ “ᐅᓪᓗᖁᑎᖃᑦᓯᐊᓛᕐᑐᖅ” ᓱᖃᑦᓯᓃᑦ ᑲᑎᒪᓃᓪᓗ ᐃᓂᓪᓚᖓᑦᓯᐊᓗᑎᒃ. ᕿᕕᑎᑦᓯᑌᓕᓂᕐᒥᒃ ᐱᓇᓱᐊᕐᑏᑦ ᑲᑎᖃᑎᒌᖃᑦᑕᓛᕐᒥᔪᑦ ᐊᓯᖏᓪᓗ, 
ᓱᖃᑦᓯᑎᑦᓯᖃᑦᑕᓛᕐᒥᓱᑎᒃ ᐃᓄᑐᖃᕐᓂᒃ ᐃᑲᔪᕈᑎᐅᒍᓐᓇᑐᓂᒃ ᐃᓄᐃᓪᓗ ᐱᒻᒪᕆᐅᔪᖁᑎᖏᓐᓂᒃ ᐱᓇᓱᐊᕐᑎᓯᒍᓐᓇᓗᑎᒃ ᓴᐳᒻᒥᒍᓐᓇᓯᓗᑎᓪᓗ 
ᓄᓇᓕᒻᒥᓂᒃ.
“(ᐃᓘᓐᓇᑕ”) ᐃᓄᑐᖃᕐᓂᒃ ᐃᓄᑐᐊᖑᖁᔨᖕᖏᓇᑦᑕ.” ᐅᖃᕐᓱᓂ ᑲᐳᕉ.
ᐃᕿᕝᕕᒃ ᐱᓇᓱᐊᕈᒪᓲᖏᑦᑕ ᐃᓚᓪᓚᕆᖓ. ᐱᓇᓱᒐᕐᒥᓂ ᐱᓇᓱᐊᕆᐊᓕᖏᓐᓄᑦ ᐃᓚᐅᔪᖅ ᓄᓇᓕᒻᒥ ᐋᓐᓂᐊᓯᐅᕐᑎᐅᓱᓂ, ᑭᓯᐊᓂ ᐊᖏᓂᕐᓴᒥᒃ 

ᐱᓇᓱᐊᕐᑐᖅ ᐊᑭᓕᕐᑐᑕᐅᒐᓂ. ᓄᓇᓕᐅᑉ ᐱᒍᒪᔭᖓ ᐃᓄᐃᑦ ᐱᒻᒪᕆᐅᔪᖁᑎᖏᑦ, ᐋᓐᓂᐊᓯᐅᕐᓂᑐᐃᓐᓇᒥᒃ ᑐᕌᒐᖃᕐᑎᓇᒍ ᐱᒻᒪᕆᐅᑎᓪᓚᕆᑦᑕᖓ 
ᑕᒡᒐᓂ ᐱᒍᓐᓇᓯᒐᓱᐊᕐᑕᒥᓂ ᐱᓇᓱᐊᖃᑎᒌᓐᓂᑯᑦ.
“ᐊᒥᓱᒻᒪᕆᐊᓗᓐᓂᒃ ᐱᒋᐊᕐᑎᓯᒍᒪᕗᒍᑦ,” ᐅᖃᕐᓱᓂ.

ᓴᓪᓗᓂ ᐃᓚᒌᑦ ᐊᓂᕐᕋᖓ
ᒫᓐᓇ ᓴᓇᔭᐅᔪᖅ ᐃᒐᓛᖏᑦᑕ ᐃᓚᖏᑦ ᒪᑑᕐᑐᓯᒪᖏᓐᓇᑐᑦ, 
ᒥᖑᐊᕈᑏᔭᕐᑐᖅ ᐃᓗᐊᓂ, ᐃᓚᖓ ᓯᓚᑖᓂ ᒥᖑᐊᕆᐊᑦᓯᐊᕆᐊᓕᒃ, 
ᓂᕕᖕᖓᐅᑌᓪᓗ ᐃᓕᐅᕐᖃᑕᐅᖏᓐᓇᓱᑎᒃ.
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ᓄᑕᐅᓯᓕᕐᑎᑕᐅᔪᖅ, ᓴᓪᓗᓂ ᐃᓚᒌᑦ ᐃᓪᓗᓴᖓ, ᐃᕿᕐᕕᒃ.
Under renovation, the soon-to-be Salluit Family House, Iqirvvik.

ᓰᕈᓪ ᑲᐳᕉ, ᓯᕗᓕᕐᑐᖅ ᓴᓪᓗᓂ ᐃᓚᒌᑦ ᐃᓪᓗᖓ, 
ᐃᕿᕐᕕᒃ, ᓄᐃᑕᐅᓪᓚᕆᒐᓱᐊᕐᑎᓗᒍ.
Cyril Gabreau, the lead in making the Salluit 
Family House, Iqirvvik, a reality.

16



SPOTLIGHT 
on Salluit

But imagine what it’s going to be, imagine what it’s going to contain.

When Cyril Gabreau, a nurse from Montreal whose worked for several 
years now in Salluit, gets to talking about it the possibilities seem endless: 
a place for parents, a place for seniors, a place to learn work skills and a 
place to talk through the multitude of tangled feelings that make life 
scary and worrisome and hard.

The idea for a Family House was first raised two years ago and it’s 
inched steadily towards realization ever since.

“Let’s do something,” is how Cyril remembers responding to that very 
first conversation. Since then there have been so many with the Mayor 
and the community, so many conversations really.

“All the people that wanted a Family House,” he said, “we gathered 
together to discuss different possibilities of where it could be.” In other 
words, the community said, “what do we need to do?” And then, they 
started doing it.

There were applications to become incorporated (Gabreau’s 
organization is now a non-profit one) and letters and emails and phones 
calls seeking external funding and partnerships from organizations in 
southern Québec.

This last summer the place was a construction site, messy and 
overloaded with wood and sawdust: a true indication that the dream 
was close to becoming a reality.

And now, in the fall, the white, one-story building is almost finished. 
It’s called Iqirvvik, Gabreau said. It has a French name for legal, registration 
purposes but here in the community – the name that people will call, the 
name that people will ask for – it’s the Iqirvvik Family House.

“There’s a vision of offering community services that are not health 
related,” Gabreau said, or rather “that are not always professional like 
health services, but more like community services.”

He wants the community to be a force for good and for Iqirvvik Family 
House to be a gathering place, one where people know they can get 
support and know that they are not alone.

The details are still being ironed out. Iqirvvik’s board, Gabreau said, 
meets frequently to brainstorm all the possibilities. By the time it opens, 
the Family House will have “a proper schedule,” he said, with organized 
activities and meetings. There’ll be a set time for a suicide prevention 
group, among other meetings, but there will also be activities geared 
toward helping elders share their skills and Inuit values and, in doing so, 
feel the value and support of their community position.

“[We want] to break the isolation for the elders,” Gabreau said.
Iqirvvik is very much a passion project for him. Some of the work fits 

under the requirements of his job as a community nurse, but much of it is 
volunteering. The community focus and the Inuit values, rather than a strict 
health-oriented focus, is what he said is so important about the project.

“There are so many things that we want to start,” he said.

Salluit Family House
Right now it’s a building under construction with some windows still 
boarded up, paint peeling on some of the interior walls, a fresh coat 
needed on some exterior spots, and hooks still being screwed into place.

ᓰᕈᓪ ᑲᐳᕉ ᐃᓚᖃᕐᓱᓂ ᐃᓕᓐᓂᐊᑎᓂᒃ ᓴᓪᓗᒥᐅᓂᒃ ᓄᑕᐅᓯᓕᕐᑎᕆᓂᖏᑦᑕ ᐃᓚᖓᓐᓂ ᓅᕕᒻᐱᕆ 2016-ᒥ.
Cyril Gabreau with Salluit students during one of their renovation sessions in November of 2016.
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ᓴᓪᓗᓂ 
ᖃᐅᒻᒥᔮᕐᑕᖅ

ᒪᑭᕝᕕᒃ ᑮᓇᐅᔦᖃᑎᐅᓚᐅᔪᖅ ᑖᑦᓱᒪ ᓴᓇᔭᐅᓂᖓᓄᑦ, ᓄᓇᓕᒻᒥᒃ ᑖᓐᓇ 
ᐃᑲᔪᕐᓯᓯᒪᒻᒪᕆᓕᕇᕐᑐᖅ. ᓄ­ᐊ ᑕᔭᕋᐅᑉ ᐃᓱᒪᒋᓯᒪᔭᖓᓂᑦ ᐱᒋ­ᐊᕐᓱᓂ 
ᖃᕐᖃᓕᐅᑉ ᑲᒪᔨᒻᒪᕆᖓᑕ (ᑭᒡᒐᑐᕐᑎᐅᓱᓂᓪᓗ ᒪᑭᕝᕕᒧᑦ ᓴᓪᓗᒥᐅᓂᒃ 
ᑭᒡᒐᑐᕐᓱᓂ) ­ᐸᐅᓗᓯ ᓴᕕ­ᐊᕐᔫᓗ, ᓴᓪᓗᒥᐅᑦ ᓯᕗᓕᕐᑎᖓᑕ ᐱᓇᓱ
ᐊᖃᑎᖃᓯᓚᐅᔪᒻᒪᑦ ᑕᔭᕋᕐᒥᒃ ᑕᒪᑐᒥᖓ ᐃᓱᒪᒋᔭᒥᓂᒃ ᓱᓕᔪᖕᖑᑎᑦᓯᒋ
ᐊᓯᑦᓱᑎᒃ.
ᑖᓐᓇ ᐃᓪᓗᖅ ᓴᓇᔭᐅᒋ­ᐊᓯᓚᐅᔪᖅ ᔪᓓ 2016-ᖑᑎᓪᓗᒍ ᐱᔭᕇᕐᑕᐅᓱᓂᓗ 

ᓅᕕᒻᐱᕆ 2016-ᒥ. ­ᐊᖑᑎᓄᑦ ᓴᓐᓇᕕᐅᕙᓕᕐᑐᖅ ᐃᓕᓐᓂ­ᐊᕕᐅᑦᓱᓂᓗ, 
ᑮᓇᐅᔭᖃᕐᑎᑕᐅᓯᒪᔪᖅ ᒪᑭᕝᕕᒧᑦ, ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ ᑎᒍᒥ­ᐊᕐᑎᑯᓐᓄᑦ 
ᐅᖓᓗᒻᒧᑦ ­ᐊᐅᓚᑕᐅᑦᓱᓂ ᒪᑭᕝᕕᒧᑦ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᓄᓪᓗ.
ᓇᐳ ᐅᒃᑯᐃᑕᐅᓂᖃᓚᐅᔪᖅ ᓅᕕᒻᐱᕆ 1-ᒥ “ᐅᒃᑯᐃᓯᓂᒻᒪᕆᐅᑦᓱᓂ” 

ᑭᐱᔭᐅᑎᓪᓗᒍ ­ᐊᑦᓱᓈᔭᖅ. ᓄᓇᕕᒻᒥ ᓯᕗᓕᕐᑎᓕᒫᑦ ᑭᑦᔭᐅᓯᔭᓚᐅᔪᑦ 
ᐅᒃᑯᐃᓯᒋ­ᐊᕐᑐᓯᒪᑦᓱᑎᒃ ᓇᑲᑦᓯᖃᐅᑎᑦᓱᑎᒃ ᐅᒃᑯᐃᑕᐅᒍᑎᖓᓂᒃ. ᑲᐅᑕᕐᒥ 

ᓴᓇᔩᑦ ᐳᕕᕐᑕᔫᖁᑎᖃᓚᐅᔪᑦ ᑕᕐᓴᖓᓂᒃ ᑕᕐᓴᓕᓐᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᐅᑎᓪᓗᒍ 
ᒪᑭᕝᕕᐅᑉ ᐃᑲᔪᕐᓯᒪᓂᖓᓂᒃ ᓄᓇᓕᒻᒧᑦ ᐱᔭᐅᒍᒪᓯᒪᔪᒥᒃ.
ᓇᐴᑉ ᐅᒃᑯᐃᑕᐅᓂᖓ ­ᐊᑑᑎᒌᕐᒪᑦ ᓄᓇᓕᐅᑉ ᓂᕿᖃᐅᑎᑖᖓᓂᒃ 

ᖁ­ᐊᖃᐅᑎᒥᒃ ᐅᒃᑯᐃᓯᓚᐅᔪᒻᒥᔪᑦ ᓴᓪᓗᐃᑦ ᐅᒪᔪᕐᓂ­ᐊᑎᓂᒃ ᓴᐳᒻᒥᔨᖏᓐᓄᑦ 
ᐱᓇ­ᐊᓱᕐᑕᐅᓯᒪᔪᒥᒃ, ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᓄᑦ ­ᐊᒻᒪᓗ ᒪᑭᕝᕕᒃ 
ᑐᓂᔨᑎᓪᓗᒍ $35,000-ᓂᒃ ᓄᓇᓕᒻᒥ ᓂᕿᖃᐅᑎᓕᐅᕈᑎᓄᑦ ᓂᕿᑐ
ᐃᓐᓇᑕᖃᖃᑦᑕᓛᕐᑐᒥᒃ ᓄᓇᓕᒻᒥᐅᓄᑦ ᐃᓚᒌᓄᑦ ᐁᔭᐅᒍᓐᓇᑐᓂᒃ - 
ᐃᓗᓯᕐᓱᓯ­ᐊᕐᓇᑐᓂᒃ, ᒪᒪᕐᑐᓂᒃ ᐱᕐᖁᓯᑐᖃᕐᑎᒍᓪᓗ ᐱᒻᒪᕆᐅᔪᓂᒃ. ᓄᓇᓕᐅᑉ 
ᖁ­ᐊᖃᐅᑎᖓ ᐃᖏᕐᕋᓯᑦᓯ­ᐊᓚᐅᔪᖅ: ᓇᑦᓯᕕᓂᖃᕐᓱᓂ, ᐃᖃᓗᖃᕐᓱᓂ 
ᑐᑦᑐᕕᓂᖃᕐᓱᓂᓗ. ᑭᖑᓂᖓᒍᑦ ᑕᕐᕿᓂ: ᓂᕐᓕᕕᓂᕐᑖᓱᓂ ­ᐊᕿᒡᒋᕕᓂᕐᓂᓗ 
ᑕᕐᕿᑕᒫᑦ ᓂᕿᑐᐃᓐᓀᑦ ­ᐊᓯᑦᔨᑕᓲᑦ ­ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ.
ᐅᒃᑯᐃᑕᐅᔪᕕᓂᐅᑎᓪᓗᒋᒃ ᑖᒃᑯ­ᐊ ᓂᕆᖃᑎᒌᓯᓚᐅᔪᒻᒥᔪᑦ. ­ᐊᒥᓱᑦ 

ᓄᓇᓕᒻᒥᐅᑦ ᐃᒐᖃᑎᐅᓚᐅᔪᑦ. ᓄᓇᕕᐅᑉ ᓯᕗᓕᕐᑎᖏᑦ ᐅᐸᐅᑎᓯᒪᓚᐅᔪᑦ 
ᓴᓪᓗᒥᐅᓪᓗ ᐃᖕᖏᑎᖏᑦ ᓂᑦᔭᓗᑦᑖᓱᑎᒃ. ᐃᓄᐃᒃᑯᑦ ᑐᓂᔨᓚᐅᔪᑦ 
1200-ᓂᒃ ᓂᕆᔭᑦᓴᓂᒃ ᑲᑎᑦᓱᒋᑦ ᓄᓇᓕᒻᒧᑦ ᐁᑦᑐᑑᑎᐅᓂ­ᐊᕐᑐᓂᒃ. 
ᓇᓚᐅᑦᓵᑎᑕᐅᓚᐅᔪᒻᒥᔪᑦ. ᑲᐅᑕᖅ ᓴᓇᔩᑦ ᐁᑲᓪᓚᓕᓐᓂᒃ ᐅᕕᓂᕈᕐᓂᒃ 
ᑐᓂᔨᓚᐅᔪᒻᒥᔪᑦ ᓴᓇᔪᔨᓂᐅᓂᕐᒥᓂᒃ ᓄᐃᑦᓯᒍᑎᒋᑦᓱᒋᑦ. ᒪᑭᕝᕕᐅᑉ 
ᐱᓇᓱᑦᑎᖏᑦ ᐁᓯᒪᓚᐅᔪᒻᒥᔪᑦ ᐃᓄᑦᓯᐅᑎᒥᒃ ᓴᓇᒪᐅᔪᓂᒃ ᐁᑦᑐᑕᐅᓚᐅᔪᑦ, 
ᐃᓚᐅᑎᓪᓗᒍ ­ᐊᐅᓚᑦᓯᔨᐅᓲᑦ ᐃᓄᐃᑦ ᐃᓪᓗᓴᖏᓐᓂᒃ ᓴᓇᓂᕐᒥᒃ.
ᐅᓐᓄᓯᐅᕐᓂᖓ ᐅᒃᑯᐃᓯᓂᐅᑉ ᐱᔭᕇᕐᓂᖃᓚᐅᔪᖅ ­ᐊᓂᕐᕌᔭᕐᑎᓗᒋᑦ 

ᑳᒍᓐᓀᓱᑎᒃ ᓴᓪᓗᒥᐅᓪᓗ ᖁᕝᕙᑎᑕᐅᒋ­ᐊᓪᓚᓱᑎᒃ ᓄᑖᓐᓂᒃ ᒪᕐᕉᓂᒃ 
ᐃᓪᓗᖁᑎᑖᕐᓂᒥᓄᑦ ᓴᓪᓗᒥᐅᓄᑦ ᐱᕙᓪᓕᕆ­ᐊᕈᑎᐅᓂ­ᐊᕐᑑᓂᒃ.

ᓴᓪᓗᐃᑦ ᓇᐳᖃᓕᕐᑐᑦ, ᑖᓐᓇ ᓴᓐᓇᕕᒃ ᐅᒃᑯᐃᑕᐅᓚᐅᔪᖅ ᓅᕕᒻᐱᕆ 1, 
2016-ᖑᑎᓪᓗᒍ. ᓇᐳ ᑐᑭᖃᕐᑐᖅ ᖃᒧᑎᐅᑉ ᓇᐳᖓᓂᒃ, ᓴᓐᓇᕕᐅᓪᓗ 
ᑌᔭᐅᒍᑎᑦᓯᐊᕆᑦᓱᓂᐅᒃ, ᑖᓐᓇ ᐃᓪᓗᖅ ᐱᖓᓱᐃᓕᕿᖓᔪᖅ: 
ᕿᔪᓕᕆᕕ	ᐅᑦᓱᓂ, ᓯᑭᑑᓕᐅᕐᕕᐅᓱᓂ ᐊᒻᒪᓗ ᓄᓇᓕᒻᒥ ᓯᖁᒥᓯᒪᔪᕐᓂ
ᐊᑏᑦ ᓴᓐᓇᕕᒋᑦᓱᓂᐅᒃ.

ᒪᕐᕉᒃ ᓄᓇᓕᐅᑉ ᐱᒍᒪᓯᒪᔭᒋᒃ 
ᐃᓪᓘᒃ ᐱᓇᓱᐊᕐᑕᐅᔫᒃ 
ᓴᓪᓗᓂ
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ᓴᓪᓗᓂ ᕿᔪᓕᕆᕕᒃ, ᓇᐳ, ᐅᒃᑯᐃᑕᐅᑎᓪᓗᒍ ᑭᐱᓯᔪᑦ, ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ: ᒪᓄᐃᐊᓪ 
ᑯᓘᑦᓯᐁ, ᐱᓇᓱᐊᕐᑕᐅᔪᓂᒃ ᑲᒪᔨᒻᒪᕆᒃ ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐᑎᑯᓐᓂ; ᓄᐊ ᑕᔭᕋ, 
ᒪᑭᕝᕕᐅᑉ ᑲᑎᒪᔨᖓ ᓴᓪᓗᓂ ᐊᒻᒪᓗ ᑲᒪᔨᒻᒪᕆᐅᑦᓱᓂ ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐᑎᑯᓐᓂ; 
ᓴᓪᓗᓂ ᓯᕗᓕᕐᑎ ᐸᐅᓗᓯ ᓴᕕᐊᕐᔪᒃ; ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ; ᔮᓂ ᐊᓚᑯ, 
ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐᑎᑯᑦ ᐊᖓᔪᕐᖄᖓ; ᐊᒻᒪᓗ ᒣᑯ ᑳᒻᕋᓐ, ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ 
ᑎᒍᒥᐊᕐᑎᑯᓐᓂ ᑲᑎᖕᖓᔨ.
During the cutting of the ribbon for the grand opening of Salluit’s workshop 
building, Napu, left-right: Manuel Cloutier, Superintendent of Qaqqalik Landholding 
Corporation; Noah Tayara, Makivik Board of Director for Salluit and General Manager 
of Qaqqalik Landholding Corporation; Salluit Mayor Paulusie Saviadjuk; Makivik 
President Jobie Tukkiapik; Johnny Alaku, Qaqqalik Landholding Corporation 
President; and Michael Cameron, Qaqqalik Landholding Corporation Board Member.

ᓄᐊ ᑕᔭᕋ ᓴᓪᓗᓂ ᓄᑖᖅ ᕿᔪᓕᕆᕕᒃ 
ᐅᒃᑯᐃᑕᐅᓂᖃᕐᑎᓗᒍ, ᓇᐳ.
Noah Tayara during the grand opening of 
the new Salluit workshop building, Napu.

ᓴᓪᓗᐃᑦ ᓄᓇᓕᖓᑕ ᖁᐊᖃᐅᑎᑖᕐᖃᒥᖓ ᐅᒃᑯᐃᑕᐅᑎᓪᓗᒍ, ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ: ᒪᑭᕝᕕᑯᑦ 
ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ, ᓴᓪᓗᓂ ᓯᕗᓕᕐᑎ ᐸᐅᓗᓯ ᓴᕕᐊᕐᔪᒃ ᐊᕐᓇᖓᓗ ᐃᓓᓴ 
ᓴᕕᐊᕐᔪᒃ.
During the grand opening of the Salluit community freezer, left-right: Makivik President 
Jobie Tukkiapik, Salluit Mayor Paulusie Saviadjuk and his wife Elaisa Saviadjuk.
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SPOTLIGHT 
on SalluitTwo new 

community-driven 
buildings for Salluit

Makivik Corporation took the initiative to invest in this new building, 
which has already made a big difference in the community. Makivik and the 
Qaqqalik Landholding Corporation paid for the building. The idea stemmed 
from Noah Tayara, the General Manager of Qaqqalik (he is also the Makivik 
Board of Director representing Salluit) and Paulusie Saviadjuk, the Mayor 
of Salluit who joined forces with Tayara to make this idea a reality.

Construction of this new building began in July 2016 and was completed 
during the first week of November 2016. So far there has been activities 
and training for men, which is sponsored by Makivik Corporation, Qaqqalik 
Landholding Corporation and the Ungaluk Safer Communities Program, 
administered jointly by Makivik and the Kativik Regional Government.

The official opening of Napu was during the evening of November 1st 
and included a red “Grand Opening” ribbon. Leaders of Nunavik all had 
special scissors to officialize the opening through the cutting of this ribbon. 
There were Kautaq Construction ballons with its logo, to showcase that this 
Makivik company helped build this community-driven building.

The official opening of Napu was followed by the official opening of the 
community freezer, which was sponsored by the Salluit Hunter’s Support 
Program, the Kativik Regional Government Regional Hunter Support and 
Makivik Corporation put $35,000 towards the realization of this commu-
nity freezer that will, of course, house country food for community mem-
bers to take home to their families – healthy, delicious and traditionally 
valued. The community freezer started off with: seal, fish and caribou. In 
the coming months it will include: geese and ptarmigan as country food 
changes from month-to-month.

Following these grand openings there was a community feast. Many 
members of the community contributed to this successful feast. Leaders 
of Nunavik were present and The Salluit Band entertained those in 
attendance. Air Inuit supplied lunch boxes—1200 in total—to give out to 
the community. There were also draws with prizes for community members. 
Kautaq Construction t-shirts were also given out to the community to 
symbolize the work that they have done to build these buildings. Some of 
the Makivik Construction Division employees were also in attendance and 
were given Inuit handmade gifts to honour the work that they have been 
doing, including the social housing units that this Division administers to 
streamline construction for the community.

The evening and night celebrating the official openings was a complete 
success as everyone went home well fed and the community spirit of Salluit 
was uplifted with two new buildings open specific for the betterment of 
Sallumiut.

Salluit now has Napu, the official name of the workshop that was officially 
opened on November 1, 2016. The cross beams of a qamutik are called 
napu, which is a fitting name for the new community workshop building, 
that has three separate components: a woodwork shop, a ski-doo 
maintenance shop and a Northern Village maintenance shop.

ᓴᓪᓗᒥᐅᑦ ᐃᖕᖏᑏᑦ 
ᓂᕆᒻᒫᓂᖃᕐᑎᓗᒍ.

The Salluit Band during 
the community feast.

ᒪᑭᕝᕕᑯᓐᓂᑦ ᑮᓇᐅᔭᕐᑖᑎᑕᐅᔪᑦ $1,055,000.00-ᓂᒃ ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐᑎᑯᑦ 
ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᐱᓇᓱᐊᕈᑎᑦᓴᓂᒃ ᓂᕆᒻᒫᓂᖃᕐᑎᓗᒍ, ᓴᐅᒥᐊᓂᑦ ᑕᓕᕐᐱᐊᓄᑦ: ᓲᓯ 
ᓴᑭᐊᒐᖅ, ᐊᓪᓚᑎ-ᑮᓇᐅᔭᓕᕆᔨ ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐᑎᑯᓐᓂ; ᑲᒃᑭᓂᖅ ᓇᓗᐃᔪᖅ, 
ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐᑎᑯᑦ ᐊᖓᔪᕐᖄᖓᑕ ᑐᖓᓕᖓ; ᔮᓂ ᐊᓚᑯ, ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ 
ᑎᒍᒥᐊᕐᑎᑯᑦ ᐊᖓᔪᕐᖄᖓ; ᐋᓐᑎ ᐲᕐᑎ, ᑮᓇᐅᔭᓕᕆᔨᖓ ᒪᑭᕝᕕᑯᑦ; ᔫᐱ ᑕᕐᕿᐊᐱᒃ, 
ᐊᖓᔪᕐᖄᖓ ᒪᑭᕝᕕᑯᑦ ᐊᒻᒪᓗ ᓄᐊ ᑕᔭᕋᖅ, ᑲᒪᔨᒻᒪᕆᖓ ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐᑎᑯᑦ 
ᐊᒻᒪᓗ ᓴᓪᓗᒥᐅᓂᒃ ᑭᒡᒐᑐᕐᑎᐅᓱᓂ ᒪᑭᕝᕕᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ.
A cheque of $1,055,000 from Makivik Corporation being presented to Qaqqalik 
Landholding Corporation (Qaqqalik LHC) for different projects administered by 
Qaqqalik LHC during the community feast, left to right: Susie Sakiagak, Secretary-
Treasurer of Qaqqalik LHC; Kakkiniq Naluiyuk, Vice-President of Qaqqalik LHC; Johnny 
Alaku, President of Qaqqalik LHC; Andy Pirti, Treasurer of Makivik Corporation; Jobie 
Tukkiapik, President of Makivik Corporation and Noah Tayara, General Manager of 
Qaqqalik LHC and the Makivik Board of Director representing Salluit.

ᓴᓪᓗᓂ ᓄᓇᓕᖓᑕ ᕿᔪᓕᕆᕕᖓ ᐃᓪᓗᔪᐊᖅ ᓄᑖᖅ, ᓇᐳ.
Salluit’s new community workshop building, Napu.
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ᓴᓪᓗᓂ 
ᖃᐅᒻᒥᔮᕐᑕᖅ

“ᐃᓄᒻᒪᕆᐊᓘᔮᓚᕿᕗᖓ,” ᓕᓯ ᑕᔭᕋ ᐅᖃᕐᑐᖅ ᐃᔪᕐᓱᓂ. 
ᖁᐃᓂᔪᑲᓪᓚᓂᒃ ᐅᓗ­ᐊᓖᑦ, ᕿ­ᐊᓯᑦᓱᑎᒃ ᐃᓅᓕᕐᑐᕕᓃᑦ ᐃᓅᓕᕋᓱᓐᓂᖏᓐᓂ 
ᐃᑲᔪᕐᑕᕕᓂᒃᑲ ᐱᕈᕐᑎᓗᒋᑦ ᑕᑯᑦᓱᒋᑦ ᐃᓄᖕᖑᑎᓪᓗᒋᑦ ᑌᒣᓕᓐᓇᒥᔪᖅ. 
­ᐊᓕ­ᐊᓇᕐᑑᓱᓂᓗ ᐅᖃᕐᒥᓱᓂ.
“ᑕᒪᓐᓇ ­ᐊᑑᑎᒍᓐᓇᕋᔭᕐᓯᒪᖕᖏᑐᖅ ­ᐊᕐᓀᑦ ᐃᕐᓂᓱᒍᓐᓇᓯ­ᐊᕐᓂᒥᓂᒃ 

ᖃᐅᔨᒪᖕᖏᑐ­ᐊᕐᐸᑕ” ᑕᔭᕋᖅ ᐅᖃᕐᓱᓂ. ­ᐊᕐᓀᑦ ᑕᑎᒋᑦᓯ­ᐊᓱᑎᒃ ᐱᒍᓐᓇᓯ
ᐊᕐᓱᑎᒃ ᐃᕐᓂᓱᖃᑦᑕᓲᖑᓂᖓ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᑦᓴᓯ­ᐊᖅ.
ᓴᓪᓗᓂ ᐃᕐᓂᓱᑦᑎᓯᔩᑦ ­ᐊᒥᓲᖕᖏᑐᑦ ­ᐊᕐᓀᑦ: ᖃᖓᑐᐃᓐᓇᓕᒫᖅ ᓯᓂᒐᓗ

ᐊᕋᒥᒃ ᒪᑭᓲᑦ ᐅᓐᓄ­ᐊᒥ ᕿᑐᕐᖓᒥᓂᒃ ᑯᓂᑦᓱᒋᑦ ᕿᒪᑦᓱᒋᑦ ᐃᓅᓕᕋᓱ­ᐊᕐᑐᓂᒃ 
ᐃᑲᔪᕆ­ᐊᓯᑦᓱᑎᒃ.

“ᐱᔭᕆᐊᑐᓂᕐᐹᖅ,” ᑕᔭᕋ ᐅᖃᕐᑐᖅ ᐱᓇᓱᒐᕐᒥᒃ, “ᑐᓂᒪᑦᓯᐊᕆ­ᐊᖃᕐᓂ
ᑯᖓᓄᑦ.”
ᑕᔭᕋᖅ ᔪᓓ 2015-ᒥ ᐃᕐᓂᓱᑦᑎᓯᔨᐅᓂᕐᒥᒃ ᐱᒍᓐᓇᐅᑎᑖᕐᓯᒪᔪᖅ, ᑭᓯ­ᐊᓂ 

ᐃᓕᓐᓂ­ᐊᓂᖓ ᐱᒋ­ᐊᓚᐅᔪᖅ ᖁᓖᑦ ­ᐊᕐᕌᒍᐃᑦ ᓯᕗᓂᖓᒍᑦ, ᒣ 2006-ᒥ. 
ᑕᔭᕋᖅ ᖃᐅᔨᒪᓯᒪᖕᖏᑐᖅ ᓱᓇᔨᐅᒍᒪᓪᓚᕆᓐᓂᒥᓂᒃ ᐃᕐᓂᓱᑦᑎᓯᔨᐅᓂᕐᒧᑦ 
ᐱᓇᓱᒐᑦᓴᒥᒃ ᓂᕕᖕᖓᑕᐅᓯᒪᔪᒥᒃ ᑕᑯᒋ­ᐊᖕᖓᓕᕐᓱᓂ.
“ᐱᓇᓱᒐᕆᒐᔭᕆ­ᐊᖓ ᐃᓱᒪᒋᓚᐅᕐᓯᒪᓯᒪᖕᑕᕋ,” ᐅᖃᕐᓱᓂ. ᑭᓯ­ᐊᓂ 

ᐱᓇᓱᒐᕐᑖᕋᓱ­ᐊᓯᔪᕕᓂᖅ, ᐱᒋᐅᕐᓴᔭᐅᓯᑦᓴᐅᑎᒋᑦᓱᓂᓗ ᐅᖃᓚᐅᔪᖅ 
“­ᐊᓕ­ᐊᒋᔭᕋ.”

ᓴᓪᓗᓂ ᐃᕐᓂᓱᑦᓰᕕᒃ
ᓱᕈᓯᐊᐲᑦ ᐸᓂᐊᐲᓪᓗ ᐃᓅᓕᕐᑎᓗᒋᑦ ᓕᓯ ᑕᔭᕋᐅᑉ ᐃᑲᔪᖃᑦᑕᓯᒪᔭᖏᑦ 
2006-ᒥ ᐱᒋᐊᕐᓱᓂ ᒥᑭᔫᒍᓐᓀᑐᑦ. ᓯᑕᒪᐅᔪᕐᑐᓂᒃ ᖁᓕᐅᖕᖏᒐᕐᑐᓂᒃ 
ᖁᓕᓂᓪᓗ ᐅᑭᐅᖃᓕᕐᑐᑦ, ᐅᕕᒃᑲᖑᕐᐸᓕᐊᓕᕐᑐᑦ. ᐅᖄᓲᖑᓕᕐᑐᑦ, 
ᐱᓱᕋᔭᓕᕐᑐᑦ ᐅᕕᒃᑲᐅᓱᑎᒃ ᓴᓪᓗᓂ.

ᐊᑦᓱᕈᕐᓇᑐᖅ ᐱᓇᓱᒐᖅ, ᐃᕐᓂᓱᑦᓰᔨ ᓭᕋ ᖃᕐᖄᔪᒃ ᓱᓕᓂᕃᔪᖅ, 
ᑭᓯᐊᓂ “ᐊᓕᐊᒋᓪᓚᕆᑦᑕᕋ.” ᐃᓕᓐᓂᐊᕆᐊᖕᖓᓯᒪᒻᒥᔪᖅ 2006-ᒥ 
ᐃᕐᓂᓱᑦᓰᔨᓪᓚᕆᕈᕐᓱᓂᓗ ᐊᕐᕌᒍᓕᒫᖅ ᐅᖓᑖᓄᒐᓛᐱᐅᓕᕐᑐᖅ.”
­ᐊᑭᓕᕐᑕᐅᒍᑎᖓ ᐱᐅᔪᒻᒪᕆᒃ ᕿᑐᕐᖓᑖᕐᑐᓄᑦ ­ᐊᓂᕐᕋᓯᒪᑦᓱᑎᒃ ᐃᓚᐅᒋ

ᐊᒥᒃ. ­ᐊᕐᓀᑦ ᓄᑕᕋᑦᓴᖃᕐᓂᒥᒍᑦ ᐱᓀᓗᑕᖃᑐ­ᐊᕋᒥᒃ ᐱᓀᓗᑕᖃᕐᓯᒪᑐ­ᐊᕋᒥᓗᓐᓃᑦ 
­ᐊᐅᓪᓚᑎᑕᐅᓲᖑᒻᒪᑕ ᐃᖃᓗᓐᓄᑦ ᒪᓐᑐᕆ­ᐊᒧᓪᓘᓃᑦ ᐱᓚᑦᑐᐃᔨᓕᓐᓅᑕᐅᑦᓱᑎᒃ, 
ᓄᓇᓕᒻᒥ ᐃᕐᓂᓱᑦᑎᓯᔨᖃᕐᓂᖅ ᓴᓪᓗᒥᐅᓄᑦ ­ᐊᕐᓇᓄᑦ ᐱᕕᑦᓴᑖᖑᓯᒪᔪᖅ 
ᐃᓱ­ᐊᕆᔭᒥᒍᑦ, ᐃᓚᒥᓃᑦᓱᑎᒃ ᐃᓚᓐᓈᒥᓂᓪᓗ - ᓄᓇᓕᓕᒫᖅ - ᖃᓂᑕᕆᑦᓱᒋᑦ.
ᐱᐅᔪᕋᑕᕐᒥᒃ ­ᐊᓕ­ᐊᓇᕐᑐᒥᒃ ᐱᑕᓕᒃ, ᖃᕐᖄᔪᒃ ᐅᖃᕐᓱᓂ “ᐃᓅᓕᖃᑦᑕᑐ

ᐊᐱᓐᓂᒃ…ᑕᒫᓂ (­ᐊᓈᓇᖓᓗ) ᐅᕙᓐᓂᒃ ᐅᑉᐱᕈᓱᑦᓯ­ᐊᓱᓂ, ᐅᕙᑦᑎᓂᒃ (ᓴᓪᓗᓂ 
ᐃᕐᓂᓱᑦᑎᓯᔨᓕᒫᓂᒃ).”
ᓇᒻᒥᓂᖅ ᑕᒪᑐᒥᖓ ­ᐊᑑᑎᒐᔭᕈᒪᒍᕕᑦ, ᐃᕐᓂᓱᑦᑎᓯᔨᐅᒍᒪᒍᕕᑦ, ᖃᕐᖄᔪᒃ 

ᐅᖃᐅᑦᔨᔪᖅ: ᑐᖕᖓᓱᑦᓯ­ᐊᑐᑎᑦ, ᑭᓯ­ᐊᓂ ᕿᓄᐃᓵᕈᓐᓇᕆ­ᐊᖃᕐᑐᑎᑦ ᐃᓕᑦᓯᒋ
ᐊᒥᓪᓗ ­ᐊᑐᐃᓐᓇᐅᓗᑎᑦ. ᐃᕐᓂᓱᑦᑎᓯᔨᐅᒍᓐᓇᐅᑎᖃᓕᕋᓗ­ᐊᕐᓱᓂ ­ᐊᕐᕌᒎᑉ 
ᐅᖓᑖᓄᑦ, ᓄᑖᓂᓱᓕ ᐃᓕᓐᓂ­ᐊᖃᑦᑕᖏᓐᓇᑐᖅ.
“ᐃᓕᓐᓂ­ᐊᓂᖅ ᑕᒫᓂ ᑲᔪᓯᔪᖅ,” ᐅᖃᕐᓱᓂ.
ᑕᔭᕋᖅ ᐅᖃᕐᑐᖅ “ᐱᓇᓱᒐᑦᓴᓯ­ᐊᖅ ᓱᒐᑦᓴᙯᓐᓇᓕᒫᑦᓯ­ᐊᓇᕐᑐᖅ.”
ᑲᒪᒋᔭᖃᕆ­ᐊᖃᕐᓂᖓ ­ᐊᖏᔪᖅ . ᐃᕐᓂᓱᑦᑎᓯᔩᑦ ᐃᓅᓕᕐᑎᓯ­ᖃ

ᑎᐅᑐᐃᓐᓇᓲᖑᖕᖏᒪᑕ, ᓄᑕᕋᑦᓴᓕᓐᓂᒃ ᑲᒪᔨᐅᓲᖑᒻᒥᔪᑦ ᐃᕐᓂᓱᓐᓂᖏᓐᓂᓗ. 
ᑕᔭᕋ ᐅᖃᓚᐅᔪᖅ, ­ᐊᓈᓇᐅᒻᒥᒐᒥ ᐃᓱᒪᒐᓱ­ᐊᓲᖑᓂᕋᕐᓱᓂ ᓄᑕᕋᑦᑕᓴᖃᕐᓗᓂ 
ᖃᓄᐃᓕᖓᒍᒪᒐᔭᕐᒪᖔᒻᒥ ᐃᓅᓕᔨ­ᐊᖃᕐᓂᒥᓂᓪᓗ ᐱᒍᑦᔨᓯ­ᐊᕋᓱ­ᐊᓲᖅ ­ᐊᓈᓇᓂᒃ 
ᑲᒪᒋᔭᒥᓂᒃ.
ᓄᓇᓕᒻᒥ ᖃᓂᑕᕇᖑᒻᒪᑕ ᐃᓕᓴᐱ ᐹᓪᓚᔮᑉ ­ᐊᓕ­ᐊᒋᓂᕐᐹᖓ ᐱᓇᓱ

ᐊᕐᓂᒥᓂ. ᐸᓪᓚᔮᑦ 22-ᓂᒃ ᐅᑭᐅᖃᕐᓱᓂ ᐱᒋᐅᕐᓴᓕᕐᑐᖅ 2014-ᒥᓂᑦ. ᖃᖓ 
ᐱᔭᕇᕈᓯᓛᕐᒪᖔᒻᒥ ᖃᐅᔨᒪᕋᑕᖕᖏᑐᖅ ᐃᕐᓂᓱᑦᑎᓯᔨᐅᒍᓐᓇᐅᑎᑖᕐᓗᓂ.
“ᐱ­ᐊᕃᑦ ᐱᕈᕐᓂᐅᓕᕐᑎᓗᒋᑦ ­ᐊᓈᓇᖏᓪᓗ ᐅᖃᖃᑦᑕᑎᓪᓗᒋᑦ 

ᐃᕐᓂᓱᑦᑎᓯᑎᓪᓗᑎᑦ ᐃᓅᓕᓚᐅᕐᓯᒪᔪᖅ” ᐅᐱᒍᓱᓐᓂᑖᕐᓇᑐᖅ, ᐹᓪᓚᔮᑦ 
ᐅᖃᓚᐅᔪᖅ.
ᐱᓇᓱᒐᕐᒥᒃ ᓇᓪᓕᑳᓯᒪᖕᖏᑐᖓ, “ᓇᓪᓕᑳᑦᑎᒋᖔᕐᓯᒪᔭᕋ.”
ᐹᓪᓚᔮᑦ ᐱᖓᓱᓂᒃ ᐅᑭᐅᓕᒃ ᐃᕐᓂᖓ ᐃᓂᑖᕐᑎᓗᒍ ᐯᕆᑦᓯᕕᒻᒥ 

ᑌᑲᓂᑦᓭᓇᖅ ᐅᓪᓗᒥ ᐅᖃᓕᒪᕕᐅᓯᒪᔪᖅ ᐱᓇᓱᒐᕐᑖᕋᓱ­ᐊᖁᔭᐅᑦᓱᓂ 
ᐃᕐᓂᓱᑦᑎᓯᔨᐅᑉ ᐃᓂᖓᓂᒃ. ᐃᕐᓂᒥᓂᒃ ᐃᓚᒥᓂᓪᓗ ᕿᒣᒋ­ᐊᒥᒃ ᐃᕐᓂᓱᑦᑎᓯᒋ
ᐊᕐᑐᓯᑦᓱᓂ ᐱᔭᕐᓃᑑᓲᖑᒐᓗ­ᐊᖅ, ᑭᓯ­ᐊᓂ ᑕᙯᕐᓯᓯᒪᑦᓯ­ᐊᖏᓐᓇᕋᓱ­ᐊᓲᖅ ᐱᓇᓱᒋ
ᐊᖃᓕᕈᓂ ­ᐊᑐᐃᓐᓇᐅᓯ­ᐊᕐᓂ­ᐊᕋᒥ: “ᐅᐸᑐᐃᓐᓇᓲᕋ.”
“ᓄᓇᓕᒻᒥᒃ ᐱᒍᑦᔨᒍᑎᒐ” ᐅᖃᕐᓱᓂ ­ᐊᒻᒪᓗ “­ᐊᕐᓇᓂᒃ ᐱᒍᑦᔨᒍᑎᒋᑦᓱᒍ.”
ᑕᒪᓐᓇ ᐱᑦᔪᑎᒋᒻᒥᓱᒍ ᐋᓇ ᑯᓘᑦᓰ ᐃᕐᓂᓱᑦᑎᓯᔨᐅᓂᕐᒥᒃ 

ᐱᒋᐅᕐᓴᔭᐅᒻᒥᔪᖅ. ᐹᓪᓚᔮᑎᑐᑦ, 2014-ᒥ ᐱᒋ­ᐊᓚᐅᔪᒻᒥᔪᖅ ᖃᐅᔨᒪᒻᒥᒐᓂ 
ᖃᖓ ᐱᔭᕇᕈᓯᕐᑕᐅᓛᕐᒪᖔᒻᒥ. ­ᐊᓯᒥᑎᑐᑦ ­ᐊᕐᓇᑎᑐᑦ, ᕿᑐᕐᖓᒥᓂᒃ 
ᕿᒣᖃᑦᑕᓂᖅ - ᕿᑐᕐᖓᖃᕋᒥ ᒪᕐᕉᓂᒃ ᑕᓪᓕᒪᓂᒃ ᐅᑭᐅᖃᕋᑕᖕᖏᑑᓐᓂᒃ - 
­ᐊᑦᓱᕈᕐᓇᑑᓲᖅ ᑭᓯ­ᐊᓂ ᐱᓇᓱᒐᖃᕆ­ᐊᒥᒃ ­ᐊᑐᕐᓂᓕᒃ.
“ᐃᕐᓂᓱᑦᑎᓯᕕᒻᒥ ᐱᓇᓱ­ᐊᕆ­ᐊᒥᒃ ­ᐊᓕ­ᐊᒋᔭᖃᓪᓚᕆᒃᑯᖓ,” ᐅᖃᕐᓱᓂ. 

“ᓱᒐᑦᓴᙯᓐᓇᓕᒫᑦᓯ­ᐊᑐᒍᑦ.”
ᐱ­ᐊᕃᑦ ᖁᖁ­ᐊᕐᓱᑎᒃ ᓴᓪᓗᓄᑦ ᑎᑭᓯᑐ­ᐊᕋᒥᒃ, ᑯᓘᑦᓰ ᐱᓇᓱᖃᑎᖏᓪᓗ 

ᓇᓚᐅᑦᓵᑐᕐᑎᑐᑦ ᐱᓇᓱ­ᐊᓲᑦ ᐃᓕᓐᓂ­ᐊᑎᑦᓯᔨᒥᓂᒃ ᓈᓚᑦᓱᑎᒃ, ᓄᑕᕋᑦᓴᓕᓐᓂᓗ 
ᑲᒪᔨᐅᑦᓱᑎᒃ, ᑮᓇᐅᔭᓕᐅᕋᓱ­ᐊᓕᕋᒥᓪᓗ ᐃᓄᓐᓃᒋ­ᐊᖃᖃᑦᑕᓱᑎᒃ.
ᓴᓪᓗᓂ ᐃᕐᓂᓱᑦᑎᓯᔩᑦ ᒫᓐᓇ ᑮᓇᐅᔭᓕᐅᕋᓱ­ᐊᕐᑐᑦ ᑲᑎᖕᖓᒋ­ᐊᕐᑐᓛᕈᒪᒐᒥ 

ᑐᕌᓐᑐᒧᑦ ᔫᓂᐅᓕᕐᐸᑦ. ­ᐊᑭᑐᔫᒻᒪᑦ, ᑭᓯ­ᐊᓂ ᐃᓕᑦᓯᕕᑦᓴᓯ­ᐊᖅ ᑲᓇᑕᓕᒫᒥ 
ᐃᕐᓂᓱᑦᑎᓯᔩᑦ ᑲᑎᖃᑎᒌᓐᓂᕆᓛᕐᑕᖓ.
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ᓴᓪᓗᐃᑦ ᐋᓐᓂᐊᕕᖓᓂ (ᐃᓅᓕᑦᓯᕕᒃ ᐋᓐᓂᐊᕕᒃ) ᓅᕕᒻᐱᕆ 2016-ᒥ, ᓴᐅᒥᐊᓂᑦ 
ᑕᓕᕐᐱᐊᓄᑦ: ᐃᓕᓴᐱ ᐹᓪᓚᔮᑦ, ᐃᕐᓂᓱᑦᓰᔨᐅᒋᐅᕐᓴᔪᖅ; ᓭᕋ ᖃᕐᖄᔪᒃ, ᐃᕐᓂᓱᑦᓰᔨ 
ᐊᒻᒪᓗ ᓰᕈᓪ ᑲᐳᕉ, ᓴᓪᓗᓂ ᐋᓐᓂᐊᓯᐅᕐᑎ.
At the Salluit health centre (centre de santé Inuulitsivik) in November 2016, 
left to right: Elisapi Padlayat, midwifery student; Saira Kakayuk, registered 
midwife and Cyril Gabreau, community nurse.
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SPOTLIGHT 
on Salluit

“It makes me feel old,” Lizzie Tayara says on a laugh.Watching the 
chubby cheeked, squawking infant you helped bring into the world 
grow tall will do that to a person. But it’s also nice, she says with more 
seriousness.

“This could not have happened if the women weren’t confident in 
normal birth,” Tayara says. That it does happen, that the women are 
confident, is a fact worth celebrating.

The Salluit midwives are a small group of women who make that 
happen: they roll out of bed at all hours of the night and kiss their own 
babies goodbye so they can help bring new ones into the world.

“That’s the most challenging,” Tayara says of the job, 
“because you really have to commit.”

Tayara has been a registered midwife since July 2015, but 
her training started more than a decade ago, back in May 
2006. Tayara had no concrete ideas about what she wanted 
to do for work when she saw a job posting for midwifery.

“I never used to think it was my dream job or anything,” 
she says, bluntly. But she applied, got accepted, started 
training right away and, she says, “I liked it.”

It is a tough job, midwife Saira Kakayuk agrees, but “I love 
it.” She also started training in 2006 and became registered 
a little more than a year ago.”

The reward, she says, is in being part of someone’s birth 
in their home community. While people experiencing 
complications or people who have had past complications 
need to be sent to Iqaluit or Montreal for obstetricians and 
surgeons, having the midwives opens up an avenue for 
women in Salluit to have normal births on their own terms, 
their family and friends – their whole community – close by.

There’s something wonderful, Kakayuk says, in “having 
very beautiful births… in having them here and having [the 
mother] have confidence in me, in us (the whole Salluit 
midwife team).”

For those who want to experience it themselves, to become a midwife, 
Kakayuk offers up a little advice: you’re very welcome, but you need 
to be patient and ready to learn. Even though she’s been a registered 
midwife for more than a year, she’s still learning new things.

“It’s ongoing learning here,” she says.
Essentially, Tayara says, “It’s a very good job if you like to be busy 

and active.”
It’s also a huge responsibility. Not only are the midwives helping 

bring babies safely into the world, they’re also acting as the advocate 
for pregnant and, eventually, laboring women. Tayara, who is herself a 
mother, tries to always think how she would want her pregnancy and 
birth to go when she’s advocating for the mothers she cares for.

The close-knit community aspect is one of the things Elisapi Padlayat 
loves most about the job. Padlayat is just 22-years-old and has been in 

training since 2014. She’s not sure yet when she’ll graduate and be a 
fully registered midwife.

“Seeing babies all grown up and their mothers saying she was at 
your birth” is hugely rewarding, Padlayat says.

The job, she goes on, “kind of chose me.”
Padlayat found space in daycare for her three-year-old son and then 

that very day was called and advised to apply for the midwifery job. 
While leaving her son and her family to deliver other people’s babies 
can be a challenge, she makes sure to rest a lot so that when its time 
to work: “I just go.”

“I do it for the community,” she says, and “I do it for the women.”
That’s also why Aana Cloutier is in midwifery training right now. 

Like Padlayat, she started her training back in 2014 and isn’t quite sure 
when she’ll be graduating. Like the other women, leaving her children 
– she has two kids younger than five – is tough, but the job is worth it.

“I really like working at the maternity,” she says. “We always have 
something to do.”

When babies aren’t screaming their way into Salluit, Cloutier and her 
colleagues are doing quizzes, listening to their teachers, doing prenatal 
appointments, and making public appearances to fundraise.

The Salluit midwives are hoping right now to fundraise enough 
money to go to the next midwifery conference in Toronto in June. The 
expenses are tough, but the opportunity to learn and connect with 
midwives nationwide would be an incredible learning opportunity.

Midwifery in Salluit
The little baby boys and girls that Lizzie Tayara helped deliver 
starting back in 2006 are not so little anymore. They’re eight and 
nine and 10, teenagers in the making. They’re talking, walking 
adolescent members of the Salluit community.

ᓴᐅᒥᐊᓂᑦ ᑕᓕᕐᐱᐊᓄᑦ: ᓭᕋ ᖃᕐᖄᔪᒃ, ᐃᓕᓴᐱ ᐹᓪᓚᔮᑦ, ᐋᓇ ᑯᓘᑦᓯᐁ ᐊᒻᒪᓗ ᓕᓯ ᑕᔭᕋ.
Left to right: Saira Kakayuk, Elisapi Padlayat, Aana Cloutier and Lizzie Tayara.
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ᖃᒻᒥᑯᑦ ᓯᕗᓂᕐᒥᓗ 
ᐱᓇᓱᐊᕐᑕᐅᖃᑦᑕᓛᕐᑐᑦ ᓄᓇᕕᒻᒥ 
ᐃᓄᐃᑦ ᑎᒍᐊᕈᓯᖓᒍᑦ

ᐃᓄᐃᑦ ᐱᕐᖁᓯᕐᒥᒍᑦ ᑎᒍᐊᕐᑎᓯᒍᓯᖓ ᐱᖁᔭᑎᒍᑦ ᑯᐯᒻᒥ ᐃᓕᑕᕆᔭᐅᓂᕐᑖᓛᓕᕐᑐᖅ. 
ᒪᓕᒐᖕᖑᑎᑦᓯᖃᒻᒥᓚᐅᔪᒻᒪᑦ ᒥᓂᔅᑕ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒧᑦ ᓯᑎᐊᕙᓂ ᕙᓖ, ᐃᓚᐅᑎᓪᓗᒍ 
ᐱᕐᖁᓯᑐᖃᕐᑎᒍᑦ ᑎᒍᐊᕐᓂᐅᑉ ᒪᓕᒐᖏᑦ ᓄᓇᓕᑐᖃᕐᓂ ᓄᓇᓕᓐᓂᓗ ᑯᐯᒻᒥ.

ᐃᓄᐃᑦ ᐱᕐᖁᓯᑐᖃᕐᒥᒍᑦ ᑎᒍᐊᕐᑎᓯᒍᓯᖓ ᓄᓇᕕᒻᒥ, ᑌᑦᓱᒪᓂᓂᐊᓗᒃ ᐊᑑᑎᔪᖅ ᐅᓪᓗᒥᒧᑦ, ᑯᐯᒻᒥ ᐱᖁᔭᓄᑦ ᐃᓚᒋᔭᐅᑎᑕᐅᓚᐅᕐᓯᒪᒐᓂ, 
ᐊᑐᓕᕐᑎᑕᐅᓂᖓᓄᑦ ᔦᒥᓯ ᐯᑉ ᑯᐯᓪᓗ ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᓐᓂᖓ ᐃᓚᐅᑎᑕᐅᓯᒪᒐᓗᐊᕐᓱᑎᒃ. ᐃᓄᑐᐃᓐᓀᑦ ᑎᒍᐊᕐᑎᓯᒍᓯᖓ ᒪᓕᒐᓕᐅᕐᑎᐅᓲᓄᑦ 
ᑯᐯᒻᒥ ᐃᓱᒪᒋᔭᐅᓯᒪᖃᑦᑕᓚᐅᔪᖕᖏᒪᑦ ᒪᓕᒐᖃᕈᑎᖃᕋᓗᐊᕐᓱᑎᒃ “ᐱᖁᔭᑎᒍᑦ” ᐅᕝᕙᓗᓗᓐᓃᑦ “ᐊᖏᕈᑎᓂᒃᑯᑦ” ᑎᒍᐊᕐᑎᓯᓂᕐᓂᒃ ᐃᕐᖃᑐᐃᕕᒃᑰᓱᑎᒃ 
ᐅᕕᒃᑲᓂᒃ ᓴᐳᒻᒥᔩᑦ ᐱᓇᓱᐊᖃᑎᐅᑎᓪᓗᒋᑦ ᐃᓕᑕᕆᔭᐅᓂᖃᕋᓗᐊᕐᑎᓗᒍ. ᐊᒻᒪᓗᒋᐊᓪᓚᒃ, ᑯᐯᒻᒥ ᑎᒍᐊᕐᑎᓯᔫᒃ ᓇᓪᓕᑳᒍᓐᓇᓲᖑᒐᑎᒃ ᑎᒍᐊᕐᑎᓂᐊᕐᑕᒥᓂᒃ, 
ᐃᓄᐃᑦ ᑎᒍᐊᕐᑎᓯᒍᓯᖓᒍᑦ ᐊᑑᑎᓲᖑᑎᓪᓗᒍ. ᐊᒥᓱᑦ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓚᒌᑦ ᖃᐅᔨᒪᔪᑦ ᑕᒪᓐᓇ ᑎᒍᐊᕆᔭᐅᔪᓄᑦ ᐱᔭᕐᓃᓕᐅᕈᑎᐅᖃᑦᑕᓚᐅᔪᓂᖓᓂᒃ 
ᑎᒍᐊᕐᑐᓄᓪᓗ, ᐆᑦᑐᕋᐅᑎᒋᓗᒍ, ᐃᓕᓐᓂᐊᕕᓐᓂ ᐊᓪᓚᑕᐅᒍᑎᓂ, ᓄᓇᓕᕐᔪᐊᑦ ᐊᓯᐊᓅᕈᓐᓇᐅᑎᑖᕈᑎᓂ ᐋᓐᓂᐊᓯᐅᕐᑕᐅᒍᑎᓂᓗᓐᓃᑦ.
ᐊᕐᕌᒍᓂ ᐊᒥᓱᓂ ᐊᔪᐃᓐᓈᕆᔭᐅᓚᐅᔪᒐᒥ ᐱᓇᓱᐊᕐᑕᐅᐸᑦᓱᓂᓗ ᑐᓴᕐᑎᓯᒍᑎᐅᓕᕈᑎᐅᑦᓱᓂᓗ ᓄᓇᓕᑐᙯᑦ ᑎᒍᐊᖑᑎᑦᓯᒍᓯᖓ ᐊᓪᓚᖑᕐᑎᑕᐅᓚᐅᔪᖅ 

ᑐᑭᓯᓇᑦᓯᐊᑎᓪᓗᒍ (www.justice.gouv.qc.ca/English/publications/rapports/pdf/rapp_adop_autoch_juin2012-a.pdf), ᑖᒃᑯᐊ ᐊᑐᕐᑕᐅᑎᓪᓗᒋᑦ 
ᒪᓕᒐᖕᖑᑎᑕᐅᒍᓐᓇᓯᓚᐅᔪᖅ ᐱᕐᖁᓯᑐᖃᕐᑎᒍᑦ ᑎᒍᐊᕐᑎᓯᓂᖅ. ᐱᖁᔭᖅ 113, ᑌᔭᐅᔪᖅ “ᐋᕐᕿᒋᐊᕆᒍᑎ ᐃᓅᖃᑎᒌᓐᓂᑎᒍᑦ ᐱᖁᔭᓂᒃ ᐊᓯᖏᓐᓂᓗ 
ᐱᖁᔭᓂᒃ ᑎᒍᐊᕐᓂᒨᓕᖓᔪᓂᒃ ᑎᒍᐊᕐᑎᓯᔪᓂᓪᓗ ᑐᓴᐅᒪᔭᐅᑎᑦᓯᓂᕐᒧᑦ.” ᑐᓴᕐᑎᓯᒍᑎᐅᒋᐊᖕᖓᓚᐅᔪᖅ ᐆᒃᑑᐱᕆ 6, 2016-ᒥ. ᑖᒃᑯᐊ ᑕᑕᕐᓴᒐᕐᓂ 
ᐃᓚᐅᓂᐊᓕᕐᑐᑦ, “ᐃᓄᐃᑦ ᐱᕐᖁᓯᖓᒍᑦ ᑎᒍᐊᕐᓂ” 1990 ᐊᕐᕌᒍᖏᓐᓂᓂᑦ ᐊᑐᕐᑕᐅᓲᖅ ᐃᓕᑕᕆᔭᐅᓂᕐᑖᑎᓪᓗᒍ ᑯᐯᒻᒥ ᐊᓪᓚᖁᑎᓕᕆᔨᓂ. 1994-ᒥ 
ᐃᓅᖃᑎᒌᓐᓂᑎᒍᑦ ᐱᖁᔦᑦ ᐊᓯᑦᔨᑕᕕᓂᐅᑎᓪᓗᒋᑦ ᐃᓱᐊᕐᓯᐅᒥᓚᐅᔪᒻᒥᒪᑦ ᑐᑦᓯᐊᕖᑦ ᑲᒪᔨᐅᒍᓐᓀᑎᑕᐅᑎᓪᓗᒋᑦ ᑯᐯᒻᒥ ᐃᓅᓕᕐᑐᓂᒃ ᐊᓪᓚᕕᒃ 
ᑲᒪᔨᐅᖔᕐᓂᐊᓕᕐᑎᓗᒍ. ᐃᓄᐃᑦ ᐱᕐᖁᓯᑐᖃᕐᒥᒍᑦ ᑎᒍᐊᕐᑎᓯᒍᓯᖓ ᐱᑐᑦᓯᒪᖃᑎᒌᓐᓂᖏᓪᓗ ᑌᑦᓱᒪᓂ ᐊᔪᕿᕐᑐᐃᔨᓄᑦ ᓇᓗᓀᕐᑕᐅᒪᖃᑦᑕᓚᐅᔪᑦ 
ᐊᓪᓚᖁᑎᖏᑎᒍᑦ ᓄᓇᕕᒻᒥᓂ ᓄᓇᓕᓐᓂ, 1994-ᒥᓂᑦ ᐃᓅᓕᕐᓂᕋᕐᑕᐅᔪᓕᒫᑦ ᐊᓪᓚᑕᐅᕕᖏᓐᓂ ᑲᕙᒪᒃᑯᓂ ᐊᓪᓚᑕᐅᒪᒋᐊᖃᓯᓚᐅᔪᒻᒪᑕ.
“ᐃᓄᐃᑦ ᐱᕐᖁᓯᖓᒍᑦ ᑎᒍᐊᕐᓂᖅ” ᐊᑐᕆᐊᖓ ᐃᓱᐊᕐᑑᓯᒪᔪᖅ ᐊᕐᕌᒍᓂᓗ 20-ᒐᓚᓐᓂ ᐊᑐᕐᑕᐅᓲᖑᓕᕐᓱᓂ.
ᑌᒣᒐᓗᐊᕐᑎᓗᒍ, ᓇᓗᓀᕐᑕᐅᒍᑎᓪᓚᕆᒻᒥᒃ ᐃᓄᐃᑦ ᑎᒍᐊᕐᑎᓯᒍᓯᖓ ᐱᕐᖁᓯᕐᒥᒍᑦ ᐊᓪᓚᑕᐅᓯᒪᕕᖏᑎᒍᑦ ᐃᓅᓕᕐᑐᑦ ᐱᑕᖃᕆᐊᖃᓚᐅᔪᖅ. 

ᐱᖁᔭᖅ 113, ᐊᑐᓕᕐᑎᑕᐅᑐᐊᕐᐸᑦ, ᐱᓇᓱᐊᖃᑎᖃᓯᓛᕐᑐᑦ ᒪᑭᕝᕕᒥᒃ, ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᔨᓂᒃ ᐊᓯᖏᓐᓂᓗ ᓄᓇᓕᑐᖃᕐᓂᒃ ᐱᓇᓱᐊᖃᑎᐅᓲᓂᒃ. 
ᐊᑦᔨᐅᖏᑦᑐᓂᒃ ᐃᓅᓕᕐᓂᕋᕐᑕᐅᓯᒪᒍᑎᓂᒃ ᐊᓪᓚᖁᑎᑖᖃᑦᑕᕈᓐᓇᓛᓕᕐᑐᑦ ᐃᓄᐃᑦ ᐱᕐᖁᓯᑐᖃᖓᒍᑦ ᐊᑐᕐᑕᐅᓲᓂᒃ. ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐱᖁᔮᒃ ᐊᑦᔨᒐᓚᖏᓐᓂᒃ 

©
 M

A
KI

VI
K 

CO
RP

O
RA

TI
O

N
 X

2

ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ ᐅᖄᔪᖅ ᐃᓄᓕᕆᓂᕐᒥ 
ᑎᒥᐅᔪᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᐊᐱᓐᓄᑦ ᑯᐯᒃ ᑲᕙᒪᖓᑕ ᑲᑎᒪᕕᕐᔪᐊᖓᓂ 
ᐃᓄᐃᑦ ᑎᒍᐊᕈᓯᑐᖃᖓᓂ ᐱᐅᓯᕆᔭᐅᓲᓂᒃ ᐅᖄᑦᓱᓂ.
Makivik President Jobie Tukkiapik speaking to the Committee 
on Institutions of the National Assembly about Inuit customary 
adoption practices.
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Inuit customary adoption in Nunavik, an ancestral yet very alive 
practice, had not over the years seen its effects included at the Québec 
laws, with the exception being made to the laws implementing the 
James Bay and Northern Québec Agreement (JBNQA). The effects on the 
lineage of the customary adopted Inuk child, being ruptured in favour 
of the adoptive parents, were not considered at the Québec Civil 
Code that deals with civil status for residents of the province. The 
Québec system was only recognizing the “legal” or “statutory” 
adoptions, made pursuant to the Québec laws, and with the 
intervention of the courts and the Director of Youth Protection. 
Moreover, in Québec, biological parents cannot choose to whom 
they want to give their baby to for adoption, which is exactly what 
occurs under Inuit customs. As too many Nunavik families know, 
this fact was causing a number of difficulties for the adopted child 
and the adoptive parents, for example, for school registration, 
passports or for medical purposes.

Years of active advocacy, lobbying and working efforts led to 
the submission of a comprehensive report on Aboriginal customary 
adoption (www.justice.gouv.qc.ca/English/publications/rapports/
pdf/rapp_adop_autoch_juin2012-a.pdf ), which paved the way 
for the development of legislative provisions on customary 
adoption. Bill 113, called “An Act to amend the Civil Code and other 
legislative provisions as regards adoption and the disclosure of 
information,” was introduced on October 6, 2016. It builds on the 
form, “Declaration of Inuit Customary Adoption,” that has been 
in use since the 1990s to facilitate the transfer of information 
regarding Inuit customary adoptions to the Québec civil registrar. 
That innovative yet practical solution was implemented following 
the 1994 changes to the Civil Code, whereby the responsibilities for 
birth registration were transferred from parishes to the Québec Director 
of Civil Status. The effects of Inuit customary adoptions on children’s 
lineage, which were until then recognized by priests in proximity 
directly in the Nunavik communities, had to register birth certificates 
administered by Southern governmental offices since 1994. The use 
of the “Declaration of Inuit Customary Adoption” came as the practical 
solution and is in effect since almost twenty years now.

Yet, an unequivocal recognition of the effects of the Inuit customary 
adoption on the civil status of all individuals concerned with adoptions 
was necessary. The provisions of Bill 113, once adopted, intend to 
do just that through a mechanism developed in partnership with 
Makivik Corporation, the Nunavik Regional Board of Health and Social 
Services (NRBHSS), and other Aboriginal groups. Following, a unique 

Recent and Future Steps 
Related to Nunavik Inuit 
Customary Adoption

Inuit customary adoption should soon have its effects legally recognized at the 
Québec laws. That is following the recent introduction of a Bill by the Minister of 
Justice, Mrs. Stéphanie Vallée, which targets amongst other things, customary 
adoption regimes as practiced by Aboriginal nations and communities in Québec.

birth certificate will be issued reflecting the new lineage resulting 
from traditional Inuit customary adoption. Two legislative Bills with 
a similar purpose were introduced in 2012 and 2013, and died on the 
order papers due to provincial elections being called. We hope this 
time around we will see positive results for Inuit customary adoption 

in Nunavik. It is now one step closer to a final passage, as its principle 
was adopted on December 2, 2016 by the Québec National Assembly. 
At this occasion, parliamentary voted unanimously on the Bill. It 
followed an appearance by Makivik President Jobie Tukkiapik and 
Makivik Treasurer Andy Pirti, alongside NRBHSS’s Executive Director 
Minnie Grey, and NRBHSS’s Director of Inuit Values and Practices Elena 
Labranche on November 29, 2016 to the parliamentary committee 
examining the Bill. At said occasion, Nunavik’s keen interests to the 
Bill were skilfully communicated by these Nunavik leaders to the 
Justice Minister Stéphanie Vallée and Justice Critic Veronique Hivon. 
Bill 113 now has to go to the final committee review before its passage, 
expected in 2017, although the strike of the Québec government 
lawyers and notaries caused unexpected delays for all Bills’ reviews.

ᒪᑭᕝᕕᐅᑉ ᑮᓇᐅᔭᓕᕆᔨᖓ ᐋᓐᑎ ᐲᕐᑎ ᐃᓱᒪᒋᔭᒥᓂᒃ ᐅᖄᔪᖅ ᐃᓄᓕᕆᓂᕐᒥ ᑎᒥᐅᔪᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᔨᐊᐱᓐᓄᑦ ᑯᐯᒃ ᑲᕙᒪᖓᑕ ᑲᑎᒪᕕᕐᔪᐊᖓᓂ ᑎᒍᐊᖑᒻᒥᒐᒥ ᖃᐅᔨᑎᑦᓯᒍᒪᑦᓱᓂᓗ ᐃᓄᐃᑦ 
ᑎᒍᐊᕈᓯᑐᖃᖓ ᐱᒻᒪᕆᐅᒋᐊᖓ ᐃᓚᒋᔭᐅᑦᓱᓂ ᐃᓄᐃᑦ ᐃᓗᕐᖁᓯᖓᓄᑦ.
Makivik Treasurer Andy Pirti sharing his views to the Committee on Institutions of the National 
Assembly as he himself was adopted and wanted to share that customary adoption is an 
essential part of Inuit culture.
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ᑐᕌᒐᓖᒃ 2012-ᒥ 2013-ᒥᓗ ᐱᓇᓱᐊᕐᑕᐅᓯᒪᔫᒃ ᓄᕐᖃᐅᔭᐅᑐᐃᓐᓇᓯᒪᒻᒪᓂᒃ 
ᑲᕙᒣᑦ ᓂᕈᐊᕐᑕᐅᒐᓱᐊᕐᑎᓗᒋᑦ. ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᐱᔭᕇᑦᓯᐊᓛᖁᓇᓕᕐᑐᑦ 
ᓄᓇᕕᒻᒥ ᐃᓄᐃᑦ ᐱᕐᖁᓯᕐᒥᒍᑦ ᑎᒍᐊᕐᑎᓯᒍᓯᖓ ᐃᓕᑕᕆᔭᐅᓂᕐᑖᓯᐊᕐᑎᓗᒍ. 
ᐱᔭᕇᕐᓂᓴᒧᑦ ᑎᑭᐅᑎᒋᐊᕕᑦᑐᖅ, ᑐᖕᖓᕕᖏᑦ ᐊᖏᕐᑕᐅᓚᐅᔪᒻᒪᑕ ᑯᐯᑉ 
ᐅᖃᕐᕕᒪᕆᖓᓂ ᑏᓯᒻᐱᕆ 2, 2016-ᖑᑎᓪᓗᒍ. ᑌᑲᓂ ᐅᖃᕐᕕᒪᕆᒻᒥᐅᑦ 
ᓂᕈᐊᓚᐅᔪᑦ ᐊᖏᕈᑎᖃᕐᓱᑎᒃ. ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ 
ᐊᒻᒪᓗ ᒪᑭᕝᕕᐅᑉ ᑮᓇᐅᔭᓕᕆᔨᖓ ᐋᓐᑎ ᐲᕐᑎ, ᐃᓚᖃᕐᓱᑎᒃ ᓄᓇᕕᒻᒥ 
ᐃᓗᓯᓕᕆᔨᒃᑯᑦ ᑲᒪᔨᒻᒪᕆᖓᓂᒃ ᒥᓂ ᑯᔩᒥᒃ ᐊᒻᒪᓗ ᑐᑭᒧᐊᑦᑎᓯᔨᐅᔪᒥᒃ ᐃᓄᐃᑦ 
ᐱᒻᒪᕆᐅᔪᖁᑎᖏᓐᓂᒃ ᐱᕐᖁᓯᖏᓐᓂᓗ ᐃᓖᓇ ᓚᐸᕌᓐᓯᒥᒃ ᓅᕕᒻᐱᕆ 29, 
2016-ᖑᑎᓪᓗᒍ ᐅᖃᕐᕕᒪᓴᕆᐅᑉ ᑲᑎᖕᖓᔨᖏᓐᓂᒃ ᑲᑎᓯᓚᐅᔪᑦ ᕿᒥᕐᕈᓂᐊᕐᑐᓂᒃ 
ᐱᖁᔭᖕᖏᑎᑕᐅᒐᓱᐊᕐᑐᒥᒃ. ᑕᒡᒐᓂ ᑲᑎᓯᓂᕐᒥᓂ, ᓄᓇᕕᒻᒥᐅᑦ ᐱᒍᒪᔭᖏᑦ 
ᐅᖄᒍᑎᐅᓚᐅᔪᑦ ᐱᖁᔭᖕᖑᑎᑕᐅᓂᕐᒥ ᑖᒃᑯᓄᖓ ᓄᓇᕕᐅᑉ ᓯᕗᓕᕐᑎᖏᓐᓄᑦ 
ᐅᖄᕕᖃᕐᓱᑎᒃ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᐅᑉ ᒥᓂᔅᑕᖓᓂᒃ ᓯᑎᐊᕙᓂ ᕙᓖᒥᒃ ᐊᒻᒪᓗ 
ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒥᒃ ᑲᒪᒐᓱᐊᕐᑎᐅᔪᒥᒃ ᕕᕈᓂᒃ ᐃᕘᓐᒥᒃ. ᐱᖁᔭᖅ 113 
ᐊᓂᒍᕐᑎᑕᐅᖏᓐᓂᕐᒥᓂ ᑭᖑᓪᓕᐹᓄᑦ ᕿᒥᕐᕈᔨᐅᓲᓄᑦ ᑐᓂᔭᐅᒋᐊᖃᓕᕐᒥᔪᖅ, 
2017-ᒥᓗ ᐊᑑᑎᓛᕈᓇᐅᑦᓱᓂ, ᑯᐯᑉ ᑲᕙᒪᖓᑕ ᐱᖁᔭᓕᕆᔨᖏᑦ 
ᓱᓕᓕᕐᑎᓯᔨᐅᔪᓪᓗ ᐊᔭᐅᕆᓂᕐᒥᓄᑦ ᑫᓪᓚᑐᐃᑦᓱᑎᒃ ᓄᕐᖃᖓᖃᑦᑕᕋᓗᐊᕐᑎᓗᒋᑦ 
ᑭᖑᕙᕐᑎᓯᓚᕿᑦᓱᑎᒃ ᓂᕆᐅᓇᓚᐅᔪᖕᖏᑐᓂᒃ.

ᑯᐯᒻᒥ ᐱᖁᔭᖕᖑᑎᑦᓯᒐᓱᐊᕐᓂᐅᑉ 
ᐱᓇᓱᐊᕐᑕᐅᓂᖓ
1.	ᑐᓴᕐᑕᐅᑎᑦᓯᒋᐊᖕᖓᓂᖅ: ᐱᖁᔭᐅᒐᔭᕐᑐᖅ 
ᑐᓴᕐᑕᐅᑎᑕᐅᒋᐊᖕᖓᓲᖅ (ᒥᓂᔅᑕᒧᑦ 
ᐅᖃᕐᕕᒪᕆᒻᒥᐅᒧᓪᓘᓃᑦ) ᐅᖃᕐᕕᒪᕆᒻᒥᐅᑦ 
ᕿᒥᕐᕈᒋᐊᖕᖏᓂᖏᓐᓂ.

2.	ᖃᐅᔨᓴᕐᑎᓄᑦ ᑲᑎᖕᖓᔨᓄᑦ ᑐᓂᔨᓂᖅ: ᑕᒡᒐᓂ 
ᖃᐅᔨᓴᓲᑦ ᑲᕙᒪᒃᑯᑦ ᐅᖃᕐᑎᖓ ᑌᒣᖁᔨᑐᐊᕐᒪᑦ, 
ᑐᓂᔨᑦᓴᐅᑎᒋᒍᓐᓇᓱᓂ ᓅᑕᐅᑎᑦᓯᓗᓂ ᖃᐅᔨᓴᕐᑎᓄᑦ 
ᑲᑎᖕᖓᔨᓄᑦ ᑭᖕᖒᒪᒋᔭᐅᔪᑦ ᐃᓱᒫᓗᒋᔭᐅᔪᓪᓗ 
ᐊᑕᐅᓯᐅᓈᕐᑎᑐᓄᑦ ᑎᒥᐅᔪᓄᓪᓘᓃᑦ ᐱᖁᔭᒧᑦ 
ᓱᕐᕋᑕᐅᓂᖃᕐᓂᐊᑐᑦ ᙯᕐᖁᔭᐅᖃᑦᑕᑎᓪᓗᒋᑦ 
ᐅᖄᒋᐊᕐᑐᑎᑕᐅᑦᓱᑎᒃ ᑲᑎᖕᖓᔨᓄᑦ.

3.	ᑐᖕᖓᕕᖏᑦᑕ ᐊᓂᒍᕐᑎᑕᐅᓂᖏᑦ: ᑕᒡᒐᓂ ᒪᓕᒐᓕᐅᕐᑏᑦ 
ᐅᖄᒍᑎᖃᓲᑦ ᐱᖁᔭᐅᑉ ᑐᖕᖓᕕᖏᓐᓂᒃ ᓂᕈᐊᕐᓱᑎᓪᓗ 
ᐊᖏᕈᑎᖃᕐᓱᑎᒃ ᑐᖕᖓᕕᖏᓐᓂᒃ ᕿᒥᕐᕈᔭᐅᓂᖓᓄᑦ 
ᑲᔪᓯᒍᑎᐅᓂᐊᕐᑐᓂᒃ.

4.	ᑲᑎᖕᖓᔩᑦ: ᐱᖁᔭᐅᒐᔭᕐᑐᖅ ᕿᒥᕐᕈᔭᐅᖏᓐᓇᓲᖅ 
ᐅᖃᕐᕕᒪᕆᐅᑉ ᑲᑎᖕᖓᔨᖏᑦ ᑲᑎᖕᖓᔩᓪᓘᓃᑦ 
ᓱᓇᒥᑦᓱᑎᒃ (125 ᒪᓕᒐᓕᐅᕐᑏᑦ) 
ᐱᖁᔭᖕᖑᑎᑕᐅᒐᓱᐊᕐᑐᓂᒃ ᕿᒥᕐᕈᑎᓪᓗᒋᑦ 
ᐊᑕᐅᓯᐅᓈᕐᑎᕆᑦᓱᑎᒃ.

5.	ᑐᓴᕐᑕᐅᑎᑦᓯᓂᖅ: ᐅᖃᕐᕕᒪᕆᒻᒥ ᑐᓴᕐᑎᓯᒍᑎᐅᔪᓂᒃ 
ᕿᒥᕐᕈᓯᓲᑦ ᑐᓴᕐᑎᓯᒍᑎᖏᓐᓂᒃ ᑲᑎᖕᖓᔩᑦ 
ᓂᕈᐊᕈᑎᒋᒋᐊᖃᓚᖓᑦᓱᒋᑦ ᐱᓇᓱᐊᕐᑕᐅᓂᖓ 
ᑲᔪᓯᑎᑕᐅᓚᖓᑐᐊᕐᐸᑦ.

6.	ᐱᖁᔭᐅᑉ ᐊᖏᕐᑕᐅᓂᖓ: ᑕᒪᓐᓇ ᑭᖑᓪᓕᐹᒥ 
ᐱᓇᓱᐊᕐᑕᐅᓲᖅ ᐱᖁᔭᖅ ᐊᑐᓕᕐᑎᑕᐅᖕᖏᓂᖓᓂ.

The Process for the Adoption of Bills 
in Québec

1.	 Introduction: a Bill is introduced by its sponsor 
(Minister or Members of the National Assembly/
MNA) before the National Assembly to initiate a 
review process.

2.	 Referral for consultation by committee: this stage is 
optional, being at the discretion of the Government 
House Leader, who may move that the Bill be 
referred to a committee for consultation, in order to 
assess the needs and concerns of the individuals or 
organizations concerned by the Bill and invited to 
appear in front of the committee.

3.	 Passage in principle: at this stage, MNAs are 
debating the spirit and principle of the Bill and 
vote in favour of adopting its principle in order to 
continue its review.

4.	 Committee stage: the study of the Bill continues 
while the concerned parliamentary committee or 
a committee of the whole (which includes all 125 
MNAs) review the Bill article by article.

5.	 Report Stage: the National Assembly reviews the 
committee’s report and has mandatorily to adopt by 
vote said report for the process to continue.

6.	 Adoption of Bill: This is the final stage before a Bill is 
given assent.
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ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᑲᒪᔨᒻᒪᕆᖓ ᒥᓂ ᑯᔩ ᐊᒻᒪᓗ ᐃᓖᓇ 
ᓚᐸᕌᓐᔅ, ᑐᑭᒧᐊᑦᑎᓯᔨ ᐃᓄᐃᑦ ᐱᒻᒪᕆᖁᑎᖏᓐᓂᒃ ᐱᓇᓱᐊᓲᖏᓐᓂᓗ ᓄᓇᕕᒻᒥᐅᑦ 
ᑕᑯᑦᓴᐅᑎᑦᓯᑲᓵᓕᕐᑎᓗᒋᑦ ᐃᓄᐃᑦ ᑎᒍᐊᕈᓯᑐᖃᖓᓂᒃ ᐃᓄᓕᕆᓂᕐᒥ ᑎᒥᐅᔪᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᔨᐊᐱᓐᓄᑦ ᑯᐯᒃ ᑲᕙᒪᖓᑕ ᑲᑎᒪᕕᕐᔪᐊᖓᓂ.
Nunavik Regional Board of Health and Social Services Director Minnie Grey and Elena 
Labranche, Director of Inuit Values and Practices just before the Nunavik presentation on 
Inuit customary adoption to the Committee on Institutions of the National Assembly.

ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒥ ᐃᓱᒪᒋᔭᒥᓂᒃ ᐅᖃᕐᑎ ᕕᕈᓂᒃ ᐃᕗᓐ, ᐊᐱᕐᓱᕋᓕᑦᑐᖅ ᐃᓄᐃᑦ 
ᑎᒍᐊᕈᓯᑐᖃᖓᑕ ᒥᑦᓵᓄᑦ ᑐᑭᓯᑦᓯᐊᕈᒪᑦᓱᓂ ᑖᑦᓱᒥᖓ ᐱᐊᓯᕆᔭᐅᔪᒥᒃ.
Justice Critic Veronique Hivon, asking questions about Inuit customary adoption 
to get more in-depth knowledge about this practice.

24

ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ



ᑰᑦᔪᐊᒥ ᓯᓚᐅᑉ ᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᓄᑦ ᑲᑎᒪᓂᐊᕈᓯᖅ
ᑲᑎᕕᒃ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ᐃᒫᙰᓚᔩᑦ ᑲᑎᒪᔨᖏᑦᑕ ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᒍᑎᖓ

ᓯᓚᐅᑉ ᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᓄᑦ ᐃᓘᓐᓇᑕ ᓱᕐᕋᑕᐅᓯᒪᒐᑦᑕ ᓱᕐᕃᓂᖃᓪᓚᕆᓕᕐᓱᓂᓗ ᓄᓇᕕᒻᒥᒃ ᐃᓅᓯᖏᓐᓂᓗ 
ᓄᓇᕕᒻᒥᐅᑦ. ᑌᒣᒻᒪᑦ ᐅᒃᑑᐱᕆ 26, 27, 28, 2016-ᒥ, ᑲᑎᕕᒃ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ᐃᒫᙰᓚᔩᑦ 
ᑲᑎᒪᔨᖏᑦ, ᑲᑐᑦᔨᖃᑎᖃᕐᓱᑎᒃ ᒪᑭᕝᕕᑯᓐᓂᒃ, ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᓂᒃ, ᐅᕋᓄᔅ, ᓄᓇᓕᑐᖃᓕᕆᔩᓪᓗ 
ᑕᕐᕋᒥᐅᓕᕆᔩᓪᓗ ᑲᓇᑕᒥ, ᑲᓇᑕᒥ ᐊᕙᑎᓕᕆᔩᑦ ᓯᓚᒥᓪᓗ ᐊᓯᑦᔨᕙᓪᓕᐊᑐᓕᕆᔩᑦ ᑲᓇᑕᒥ, ᐊᒻᒪᓗ ᑲᓇᑕᒥ 
ᖃᓄᐃᖕᖏᓯᐊᕐᓂᓕᕆᔩᑦ, ᐊᑐᐃᓐᓇᕈᕐᑎᕆᓚᐅᔪᕗᑦ ᑲᑎᒪᓂᐊᕈᓯᐅᓚᖓᔪᒥᒃ ᓯᓚᐅᑉ ᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓ ᐱᓪᓗᒍ. 
ᑰᑦᔪᐊᒥ ᑲᑎᒪᓂᐊᕈᓯᖃᓚᐅᔪᕗᑦ ᑕᒪᓐᓇ ᐃᓚᐅᑎᓪᓗᒍ ᑲᓇᑕᓕᒫᒥ ᐃᓂᓪᓚᖓᐅᓯᓕᐊᒍᓯᒪᔪᒧᑦ ᓴᓗᒪᑎᑦᓯᓂᕐᒧᑦ 
ᓄᓇᒥᒃ ᐊᒻᒪᓗ ᓯᓚᐅᑉ ᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᓄᑦ. ᐱᑦᔪᑎᖃᕐᓱᑎᒃ ᑲᖐᓱᑦᑎᓯᒋᐊᑦᓯᐊᓂᕐᒥᒃ ᐅᖄᖃᑎᒌᒍᑕᐅᓕᐅᒥᖁᑦᓱᒍᓗ 
ᓄᓇᓕᓕᒫᑎᒍᑦ, ᐳᔮᕕᓐᓯᑎᒍᑦ ᑲᕙᒪᑐᖃᒃᑯᑎᒍᓪᓗ ᐊᐅᓚᑦᔭᕆᐊᕈᑕᐅᒋᐊᖃᕐᓂᖓ ᓯᓚᐅᑉ ᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᑕ ᐊᒻᒪᓗ 
ᐊᕐᕌᒍᓄᑦ ᐊᒥᓱᓄᑦ ᐸᕐᓀᕈᑕᐅᖁᑦᓱᒍ ᐃᑯᒪᐅᑎᑦᓴᓕᕆᓂᖅ ᓯᕗᓂᕐᒥ ᑕᕐᕋᒦᑦᑐᓂ ᓄᓇᓂ ᓄᓇᕕᒃ ᐃᓚᐅᒻᒥᑎᓪᓗᒍ.
ᑲᑎᒪᓂᐊᕈᓯᖅ ᒪᕐᕈᐃᓚᕿᖓᓚᐅᔪᕗᖅ. ᓯᕗᓪᓕᖅ, ᓄᓇᓕᒻᒥᐅᑦ ᓄᓇᓕᓕᒫᓂᓪᓗ ᑭᒡᒐᑐᕐᑐᑦ 

ᐅᖄᒋᐊᕐᑐᖁᔭᐅᓯᒪᓚᐅᔪᕗᑦ ᖃᓄᖅ ᓱᕐᕃᓂᖃᕐᑎᓗᒍ ᓯᓚᐅᑉ ᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᑕ ᑕᑯᓯᒪᒻᒪᖔᕐᒥᒃ. ᐅᖃᕐᑕᐅᖃᑕᐅᓐᓂᖁᖅ 
ᓯᓚᐅᑉ ᐊᓯᑦᔨᑕᕐᓂᕆᓕᕐᑕᖓ, ᑐᕙᐅᓪᓗ, ᐊᐅᔪᐃᑦᑑᓗ ᓄᓇᐅᑉ ᐃᑭᐊᖓᑕ, ᐱᕈᕐᑐᐃᓗ ᐊᒻᒪᓗ ᓱᕐᕋᑕᐅᓯᒪᓕᕐᓂᖓ 
ᐆᒪᔪᐃᑦ ᐃᒪᕐᒥᐅᑌᑦ ᓄᓇᒥᐅᑌᓪᓗ. ᑐᖓᓕᐊᓂ, ᐃᓚᐅᔪᑦ ᐊᐱᕐᓱᑕᐅᓚᐅᔪᕗᑦ ᖃᓄᖅ ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑕ 
ᐃᑯᓪᓚᑎᑕᐅᒐᓱᐊᕆᐊᖃᕐᓂᖓᓂᒃ ᐊᓂᕐᑎᕆᔭᑦᓴᓯᐊᒍᖕᖏᑐᑦ - ᓯᓚᐅᑉ ᐊᓯᑦᔨᕙᓪᓕᐊᒍᑎᒋᒻᒥᒪᖏᑦ, ᐅᕐᓱᐊᓗᒻᒥᒃ 
ᐊᐅᒫᓗᒻᒥᓗ ᐊᑐᓪᓗᐊᑌᓕᒐᓱᐊᕐᓂᓴᐅᓂᒃᑯᑦ ᐊᕙᑎᑦᑎᓃᑦᑐᓂᒃ ᓄᑖᓂᒃ ᓄᐃᑦᓯᖃᑦᑕᓗᑕ ᐃᓱᕐᕉᑎᑦᓴᓂᓪᓗ 
ᓄᓇᕕᒻᒥᐅᓅᓕᖓᔪᓂᒃ ᓄᐃᑦᓯᖃᑦᑕᓗᑕ. ᐅᖃᐅᓯᑦᓴᕆᔭᐅᓯᒪᔪᑦ, ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ, ᑕᑯᔭᐅᓯᒪᔪᐃᓪᓗ ᐃᓚᐅᖃᑕᐅᔪᓄᑦ 
ᓄᐃᑦᓯᕙᓪᓕᐊᒍᑎᑦᓴᐅᖃᑕᐅᓚᖓᕗᑦ ᑲᕙᒪᑐᖃᒃᑯᑦ ᑲᓇᑕᓕᒫᒥ ᐸᕐᓀᕈᑎᖏᓐᓂᒃ ᓴᓗᒪᑎᑦᓯᓂᕐᒧᑦ ᓄᓇᒥᒃ ᐊᒻᒪᓗ 
ᓯᓚᐅᑉ ᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᓄᑦ.

Kuujjuaq Climate Change Workshop
By the Kativik Environmental Advisory Committee (KEAC)

Climate change is having an effect on us all and has serious implications for Nunavik and the lives of its 
inhabitants. This is why on October 26, 27 and 28, 2016, the Kativik Environmental Advisory Committee, in 
collaboration with Makivik Corporation, the Kativik Regional Government, Ouranos, Indigenous and Northern 
Affairs Canada, Environment and Climate Change Canada, and Health Canada, organized a workshop on 
climate change. The workshop was held in Kuujjuaq and was part of the pan-Canadian framework on clean 
growth and climate change. Its purpose was to increase awareness and promote a dialogue between regional, 
provincial, and federal entities for action on climate change and to develop strategies for the development of 
future sustainable energy in Northern regions including Nunavik.

The workshop took place in two parts. For the first part, the community and regional participants were 
invited to share their observations on the impacts of climate change. Some of these included changes in 
weather patterns, sea ice conditions, permafrost, and vegetation as well as effects on marine and terrestrial 
wildlife. During the second part participants were invited to give their input on strategies to reduce greenhouse 
gasses - one of the main contributors to climate change, by reducing the dependence on fossil fuels through 
developing green technology and infrastructure adapted to Nunavik. The comments, concerns, and observations 
of the participants will eventually contribute to the development of the federal government’s pan-Canadian 
framework on clean growth and climate change.

Green Cornerᓄᓇᖃᑦᓯᐊᕋᓱᐊᕐᕕᒃ
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ᐊᕐᕌᒍᑕᒫᑦ ᐃᖏᕐᕋᔪᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᓂᖅ
ᐃᓄᐃᒃᑯᑦ ᑲᑎᒪᓂᖃᕐᑎᓯᓚᐅᔪᑦ 18-ᖑᒍᑎᒋᓕᕐᑕᖓᓂᒃ ᓅᕕᒻᐱᕆ 15-ᖑᑎᓪᓗᒍ 2016-ᒥ ᒪᓐᑐᕆᐊᓪᒥ ᐊᐅᓚᒍᑎᓕᕆᓂᕐᒥᒃ ᑲᑎᒪᒍᑎᖃᕐᓱᑎᒃ 

ᓄᓇᓖᑦ ᓯᕗᓕᕐᑎᖏᑦ, ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐᑏᑦ ᐊᖓᔪᕐᖄᖏᑦ ᐅᖄᖃᑎᒌᒍᑎᖃᓚᐅᔪᑦ ᐃᖏᕐᕋᔪᓕᕆᓂᕐᒥᒃ ᓄᓇᕕᒻᒥ. ᑕᒡᒐᓂ ᐊᕐᕌᒍᑕᒫᑦ ᑲᑎᒪᓂᐅᓲᒥ ᓄᓇᓖᑦ 
ᐃᓱᒫᓗᒍᑎᒥᓂᒃ ᐅᖄᒍᓐᓇᕕᖃᓲᑦ ᐊᑑᑎᒋᐊᕋᑦᓴᐅᔪᕆᔭᒥᓂᓪᓗ ᐱᕙᓪᓕᕆᐊᕐᑎᓯᒍᑎᐅᒐᔭᕐᑐᓂᒃ ᖃᖓᑦᑕᔫᖁᑎᑦᑎᓂᒃ. ᑖᓐᓇ ᑲᔪᓯᑦᓯᐊᑐᒻᒪᕆᐅᓚᐅᔪᖅ 
ᐃᑲᔪᕐᓯᒪᓪᓚᕆᓲᖑᑦᓱᓂᓗ ᐃᓄᐃᒃᑯᑦ ᐱᒍᑦᔨᒍᑎᒥᓂᒃ ᐱᕙᓪᓕᕆᐊᕐᓂᕆᓲᖓᓄᑦ.

ᓂᐅᕕᕐᓂᐊᕆᐊᕐᑐᑦ Sept-Îles-ᒧᑦ!
ᐆᑦᑐᕋᐅᑎᐅᑎᓪᓗᒍ, ᐃᓄᐃᒃᑯᑦ ᐊᑐᐃᓐᓇᕈᐃᓯᒪᓚᐅᔪᑦ ᒪᕐᕉᓂᒃ ᖃᖓᑦᑕᓃᓐᓂᒃ. ᑰᒃᔪᐊᒥ ᑏᓯᒻᐱᕆ 10, 

2016-ᒥ ᐃᓄᒃᔪᐊᒥᓗ ᑏᓯᒻᐱᕆ 17, 2016-ᒥ, ᐅᓪᓗᐃᓈᕐᓱᑎᒃ ᓂᐅᕕᕐᓂᐊᕆᐊᓵᕐᑐᓂᒃ Sept-Îles-ᒧᑦ 
ᐊᑑᑎᔭᐅᑦᓯᐊᓚᐅᔪᖅ ᐅᓯᓚᐅᔪᑦᓱᑎᓪᓗ 90-ᓂᒃ. ᐊᕐᕌᒍ ᐊᑑᑎᔭᐅᑎᓛᕐᑕᑎᓐᓂᒃ ᕿᓚᓈᕈᑎᖃᕐᐳᒍᑦ 
ᐊᒥᓲᓂᕐᓴᐅᒍᓐᓇᒪᖔᑕ ᐆᑦᑐᕆᐊᓛᓕᕐᒥᒐᑦᑕ.

ᐃᓄᐃᑦ - ᖃᖓᑦᑕᔫᒥ ᐃᓄᐃᒃᑯᑦ ᐊᑐᐊᒐᖏᑦ
ᐃᓄᐃᒃᑯᓂ ᖃᖓᑦᑕᔫᓕᕋᕕᑦ ᐊᑐᐊᒉᑦ ᑌᔭᐅᔪᑦ ᐃᓄᐃᑦ 2017-ᒥ ᐅᑭᐅᒥ (ᐊᑐᐊᒐᖅ 2 

ᑭᓯᑦᓯᒍᑎᖓ 2) ᐊᑐᐃᓐᓇᐅᓕᕐᒥᔪᑦ ᐃᓄᐃᒃᑯᑦ ᖃᖓᑦᑕᔫᓕᒫᖏᓐᓂ ᖃᕆᑕᐅᔭᒃᑯᓗ ᐅᕙᓂ 
http://www.airinuit.com/en/current-edition. ᐃᓄᐃᑦ ᐊᑐᐊᒐᖅ ᑐᕌᒐᖃᕐᑐᖅ ᓄᐃᑦᓯᓂᕐᒥᒃ ᓄᓇᕕᒻᒥᐅᓂᒃ 
ᐱᐅᔪᓂᒃ, ᐃᓄᓐᓂᒃ, ᑕᑯᒥᓇᕐᑐᓕᐊᖑᓯᒪᔪᓂᒃ ᐱᒍᓐᓇᑕᐅᔪᓂᓪᓗ.
ᓄᓇᕕᒻᒥ ᑐᓴᕋᑦᓴᓂᐊᕐᑎᓄᑦ. ᐊᓪᓚᒍᒪᒍᕕᑦ ᐊᑐᐊᒐᓕᐊᕆᓛᕐᑕᑎᓐᓄᑦ ᐅᕗᖓ ᖃᐅᔨᒋᐊᕈᓐᓇᑐᑎᑦ 

inuit.revue-magazine@airinuit.com

Air Inuit Propwash
ᐃᓄᐃᑦ 
ᖃᖓᑦᑕᔫᖏᑦᑕ ᐳᔪᖓᓂ
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ᓂᐅᕕᕐᓂᐊᕆᐊᕐᓯᒪᔪᑦ ᓯᑦ-ᐃᓪᒧᑦ.
The shopping spree group in Sept-Îles.
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ᓯᕗᓂᑦᓴᑎᓐᓂ ᐃᑭᕕᑦᓴᓂᒃ ᐊᑭᑭᓕᒋᐊᕐᓯᒪᑎᑦᓯᒍᑎᐅᓛᕐᑐᑦ Upcoming Seat sale

ᓄᑎᓪᓖᑦ ᐊᑭᑭᓪᓕᒋᐊᕈᑎᒃ ᔫᓂ 4-ᒥᑦ ᔪᓓ 6, 2017-ᒧᑦ Landlocked seat sale June 4th to July 6th, 2017

ᐃᓚᐅᒍᓐᓇᑐᓯ ᐅᕙᑦᑎᓄᑦ ᒪᓕᓪᓗᓯ ᐅᑯᑎᒎᓇ Twitter ᐊᒻᒪᓗ Facebook!
Follow us on Twitter and Facebook!

Annual Nunavik Air Transportation meeting
Air Inuit held on November 15, 2016 in Montreal, its 18th annual 

transportation meeting where all Nunavik mayors, Landholding 
Presidents, as well as other organization representatives came together 

to discuss air transportation in Nunavik. This annual forum allows the 
communities to voice their concerns, suggestions and creative ideas to 
improve their airline. Once again, this event was a success and remains 
a key-contributing factor to Air Inuit’s continuous improvement.

Shopping Spree in Sept-Îles !
As a trial, Air Inuit organized this year two 

special shopping flights. Originating out of 
Kuujjuaq on December 10, 2016 and Inukjuak 
on December 17, 2016, the one-day shopping 
spree in Sept-Îles was a great success with the 
participation of two full flights representing 
90 passengers. We look forward to next year’s 
special flights that we are looking to expand.

Inuit - Air Inuit’s Inflight Magazine
Air Inuit’s Inuit onboard magazine 2017 

winter edition (Volume 2, no. 2) is currently 
available on all Air Inuit aircraft as well as online 
at http://www.airinuit.com/en/current-edition. 
Inuit magazine’s focus remains to showcase 
Nunavik’s beauty, people, art and talent.

Nunavik reporters. If you are interested in 
writing an article for a next issue, please contact 
us at inuit.revue-magazine@airinuit.com©
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2016-ᒥ ᓄᓇᕕᒻᒥ ᐃᖏᕐᕋᐅᑎᓕᕆᓂᕐᒥᒃ ᑲᑎᖕᖓᒍᑎᖃᕐᑎᓗᒋᑦ ᒪᓐᑐᕆᐊᓪᒥ.
During the 2016 Nunavik Transportation Meeting in Montreal.
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As we welcome 2017, First Air would like 
to take this opportunity to reflect on the past 
year and to focus on our main objectives for 
the New Year. 2016 was a time of profound 
transition for us at First Air. We completed 
our two-year fleet renewal program by 
investing over $100 million to modernize 
and standardize our fleet to serve our 
communities.

We introduced a fourth Boeing 737-400 to 
our fleet plus newer, quieter, more comfortable and more fuel-efficient 
ATR 42-500s. The ATR 42-500 offers many improvements in performance 
and passenger comfort including high powered engines, a newly 
designed cabin and increased cruise speed. With the introduction of the 
500 series, some ATR 42-300s are being upgraded to full freighter aircrafts, 
offering increased capacity and flexibility for our cargo customers.

From December 2016, our passenger service schedules in the East are 
being adjusted to accommodate the newer higher capacity ATR 42-500 
aircraft. Two stations in the Baffin region, Pangnirtung and Clyde River, 
will continue to be served by the ATR 42-300s for both passenger and 
cargo services, as the ATR 42-500 is unable to operate at these locations 
due to the short runways.

In the Western Arctic, the ATR 42-500s will start daily service to Inuvik 
and Norman Wells from Edmonton and Yellowknife commencing May 
2017. Service to Cambridge Bay will transfer from being a codeshare 

ᑐᖕᖓᓱᑦᑎᓯᒍᑎᒋᑦᓱᒍ 2017 ᐊᕐᕌᒍᒥ ᓄᑖᒥᒃ, ᕘᔅ ᐃᐊᒃᑯᑦ 
ᐊᑑᑎᖃᑦᑕᓚᐅᕐᑕᒥᓂᒃ ᑐᓴᕐᑕᐅᑎᑦᓯᒍᒪᔪᑦ ᑐᕌᒐᑦᑎᓂᓪᓗ ᐊᕐᕌᒍᒧᑦ. 2016-ᒥ 
ᐊᓯᑦᔨᑐᕐᓂᒪᕆᓐᓂᒃ ᐊᑑᑎᓚᐅᔪᒻᒪᑦ ᕘᔅ ᐃᐊ. ᐱᔭᕇᓚᐅᔪᒍᑦ ᐊᕐᕌᒎᓐᓂ ᒪᕐᕉᓂ 
ᖃᖓᑦᑕᔫᖁᑎᑦᑎᓂᒃ ᐊᓯᑦᔨᑐᐃᓂᑦᑎᓂᒃ ᑮᓇᐅᔦᕈᑎᖃᕐᓱᑕ $100 ᒥᓕᐊᓂᒃ 
ᓄᑕᐅᓯᓕᕐᑎᕆᑦᓱᑕ ᐊᑦᔨᒌᓕᕐᑎᓯᑦᓱᑕ ᓄᓇᓕᑦᑎᓂᒃ ᐱᒍᑦᔨᒍᑎᒋᓲᑦᑎᓂᒃ 
ᖃᖓᑦᑕᔫᖁᑎᑦᑎᓂᒃ.
ᓯᑕᒪᐅᒍᑎᒋᓕᕐᑕᖓᓂᒃ ᓂᐅᕕᓚᐅᔪᒍᑦ ᓱᐴᕐᑐᓕᒻᒥᒃ ᓄᑖᖑᓂᕐᓴᒥᒃ, 

ᓱᕐᕙᓗᑭᓐᓂᓴᐅᑦᓱᓂ ᐃᓱᐊᕐᓂᓴᐅᑦᓱᓂ ᐅᕐᓱᐊᓗᑦᑐᖏᓐᓂᓴᐅᑦᓱᓂᓗ 
ᒪᕐᕈᓕᒻᒪᕆᒻᒥᒃ. ᑖᒃᑯᐊ ᒪᕐᕈᓕᒻᒪᕇᑦ ᐱᐅᓯᒋᐊᕐᑕᐅᓯᒪᒻᒪᑕ ᐅᓯᔨᐅᓂᖏᑦ 
ᐊᐅᓚᐅᑎᖏᓪᓗ ᓲᖑᓯᒋᐊᕐᑕᐅᓯᒪᑦᓱᑎᒃ, ᐊᖁᕝᕕᖓᓗ ᓄᑕᐅᓯᓕᕐᑕᐅᓯᒪᑦᓱᓂ 
ᓱᑲᓐᓂᓴᐅᓕᕐᓱᑎᓪᓗ. 500-ᓖᑦ ᐃᓚᐅᓯᑎᓪᓗᒋᑦ, ᒪᕐᕈᓕᒻᒪᕇᑦ 300-ᓖᑦ 
ᓄᑕᐅᓯᓕᕐᑕᐅᒥᔪᑦ ᓂᕿᓂᒃ ᐅᓯᑲᑦᑕᐅᑎᐅᖔᓛᕐᑎᓗᒋᑦ, ᐊᖏᓂᕐᓴᐅᓗᑎᒃ 
ᐅᓯᒍᑦᔨᒋᐊᖃᕐᐸᑕᕗᑦ ᐱᒍᑦᔨᓯᐊᕐᓂᓴᕆᒐᔭᕐᑕᕗᑦ.
ᑏᓯᒻᐱᕆ 2016-ᒥ ᐱᒋᐊᕐᑎᓗᒍ, ᐅᓯᒍᑎᒋᓲᕗᑦ ᐃᓄᓐᓂᒃ ᓯᕿᓂᐅᑉ 

ᓄᐃᕕᐊᓂᒥᐅᓂᒃ ᐋᕐᕿᒋᐊᕐᑕᐅᓯᒪᒻᒥᔪᑦ ᒪᕐᕈᓕᒻᒪᕆᒻᒥᒃ ᐊᑐᖔᖃᑦᑕᓯᑦᓱᑕ 
500-ᓕᒻᒥᒃ. ᒪᕐᕉᒃ ᕿᑭᕐᑖᓗᒻᒥ ᑐᑦᑕᕕᐅᔫᒃ ᐸᓐᓂᑑᒥ ᑲᖏᕐᑐᒑᐱᒻᒥᓗ, 
ᐊᑐᖃᑦᑕᖏᓐᓇᓂᐊᕐᑑᒃ ᒪᕐᕈᓕᒻᒪᕆᓐᓂᒃ 300-ᓕᓐᓂᒃ ᐃᓄᓐᓂᒃ ᐅᓯᒍᑎᐅᓗᑎᒃ 
ᐅᑦᓯᔭᐅᒋᐊᓕᓐᓂᓗ ᒪᕐᕈᓕᒻᒪᕆᒃ 500-ᓕᒃ ᒥᒍᓐᓇᖏᒻᒪᑦ ᑖᒃᑯᓈᓐᓂ ᓄᓇᓕᓐᓂ 
ᒥᕝᕕᑭᓗᐊᕐᓂᑯᖏᓐᓄᑦ.
ᓯᕿᓂᐅᑉ ᓂᐱᕕᐊᓂᒥᐅᓂ, ᒪᕐᕈᓕᒻᒪᕆᒃ 500-ᓕᒃ ᖃᐅᑕᒫᑦ ᐅᑯᓄᖓ 

ᓄᓇᓕᓐᓅᖃᑦᑕᓛᕐᑐᖅ ᐃᓅᕕᒃ ᓄᐊᒪᓐ ᒍᐃᓪᒧᓪᓗ ᐃᐊᑦᒪᓐᑕᒥᑦ ᔨᐊᓗᓀᕝᕕᒥᓪᓗ 

ᒣ 2017-ᒥ ᐱᒋᐊᕐᓗᓂ. ᐃᖃᓗᑦᑑᑎᐊᓕᐊᕐᑐᖅ ᐊᓯᑦᔨᑕᐅᓛᕐᒥᔪᖅ 
ᒪᕐᕈᓕᒻᒪᕆᒻᒧᑦ 500-ᓕᒻᒧᑦ. ᔨᐊᓗᓀᕝᕕᒥᑦ ᖃᖏᕐᓯᓂᕐᒧᑦ ᐃᖃᓗᓕᐊᕐᐸᑐᖅ 
ᐊᓪᓕᕇᕐᑐᓂᑦ, ᐱᖓᑦᓯᑐᓂᑦ ᓂᕿᑦᓯᑐᓂᓪᓗ ᓱᐴᕐᑐᓕᒃᑯᑦ ᐱᓇᓱᐊᖃᑎᑦᑕ 
Summit Air ᐃᖏᕐᕋᑎᓲᖓ ᑲᔪᓯᓚᖓᔪᖅ.
ᕘᔅ ᐃᐊᒃᑯᑦ 2016-ᒥ ᐊᑑᑎᓚᐅᕐᑕᖏᑦ ᐱᓪᓗᑯᒋᐊᓕᓕᕆᓂᐅᑐ

ᐃᓐᓇᓚᐅᖕᖏᑐᑦ ᐅᓪᓗᖁᑏᑦ ᐋᕐᕿᒋᐊᕐᑕᐅᓚᐅᕐᑐᑦ ᐊᐅᓪᓚᑲᐱᓐᓃᓗ. 
ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᕐᓱᑎᒃ 70-ᓂᒃ ᐊᕐᕌᒍᓂᒃ, ᖃᖓᑦᑕᔫᖁᑎᕗᑦ 
ᐱᓇᓱᐊᖃᑎᖃᓚᐅᔪᖅ ᑲᓇᑕᒥ ᐃᓄᐃᑦ ᐅᕕᒃᑫᑦ ᑲᑎᖕᖓᔨᖏᓐᓂᒃ, ᐃᓄᐃᑦ 
ᑕᐱᕇᑦ ᑲᓇᑕᒦᒃᑯᓂᒃ, ᓄᓇᓕᑐᙯᑦ ᓇᓪᓕᐅᓂᕐᓯᐅᓂᖓᓄᑦ ᑲᑎᖃᑎᒌᓐᓂᒥᒃ 
ᑲᓇᑕᒥᓗ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑉᐸᓕᐊᒐᓱᐊᕐᓂᒥᒃ ᐱᓇᓱᐊᕐᑕᖃᕐᑐᓂᒃ 
ᐋᑐᒑᓕᐊᕐᑎᓯᑦᓱᑎᒃ ᐅᕕᒃᑲᓂᒃ ᓄᓇᓕᑐᙯᑦ ᓇᓪᓕᐅᓂᕐᓯᐅᑕᐅᓂᕆᓲᖏᑦᑕ­
20-ᖑᒍᑎᒋᓕᕐᑕᖓᓄᑦ. ᑖᒃᑯᐊ ᑕᑯᔭᕐᑐᑎᑕᐅᓚᐅᔪᒻᒥᔪᑦ ᑲᓇᑕᐅᑉ 
ᐅᖃᕐᕕᒪᕆᖓᓂᒃ.
ᕘᔅ ᐃᐊ 2016-ᒥ ᐊᑑᑎᒋᐅᖃᑦᑕᓚᐅᕐᒥᔪᖅ. 2015-ᖑᑎᓪᓗᒍ ᖄᑭᕐᑏᑦ 

ᖃᔫᑦᑖᓗᑦᑖᕆᓲᖓᓂᒃ ᐅᓯᓚᐅᔪᖅ, ᑰᒃᔪᐊᓕᐊᕐᓱᓂ ᐃᖃᓗᓕᐊᕐᓱᓂᓗ. 
2016-ᒥ ᖃᔫᑦᑖᓗᖓᓂᒃ ᖄᑭᕐᑏᑦ ᔨᐊᓗᓀᕝᕕᓕᐊᕈᑦᔨᒥᑦᓱᓂ, ᓄᓇᓕᓐᓄᓗ 
ᓯᑕᒪᐅᔪᕐᑐᓄᑦ: ᐃᒡᓗᓕᒻᒧᑦ, ᐃᖃᓗᓐᓄᑦ, ᖁᕐᓗᑐᒧᑦ, ᐃᖃᓗᑦᑑᑎᐊᒧᑦ, 
ᖃᐅᓱᐃᑦᑐᒧᑦ, ᐃᒃᐱᐊᔪᒻᒧᑦ ᒥᑦᑎᑕᒪᓕᒻᒧᓗ.
2017-ᒥ, ᐱᓇᓱᐊᖏᓐᓇᓂᐊᕐᑐᒍᑦ ᑐᖕᖓᓱᑦᑎᓯᓂᕆᓲᑦᑕ ᐅᖓᑖᓄᒋᐊᓪᓚᒃ 

ᐃᓱᕐᕆᑎᓯᑦᓯᐊᕋᓱᐊᕐᓗᑕᓗ ᑕᕐᕋᒥ ᓄᓇᓕᑦᑎᓂᒃ ᐱᒍᑦᔨᓲᑦᑎᓂᒃ 
ᐱᒍᑦᔨᓯᐊᖏᓐᓇᕋᓱᐊᕐᓗᑕ.

service to being operated by our own ATR 
42-500 aircraft. Our Yellowknife-Rankin 
Inlet-Iqaluit service will operate on Monday, 
Wednesday and Friday using regional jets 
operated by our partner Summit Air.

But First Air’s 2016 highlights were not 
limited to technological and subsequent 
scheduling and travel advancements. To 
celebrate its 70th anniversary, the airline 
partnered with the National Inuit Youth 

Council, Inuit Tapiriit Kanatami, the Summer Solstice Aboriginal Arts 
Festival, and the Economic Club of Canada to fly youth from the North 
down to Ottawa in honour of the 20th anniversary of National Aboriginal 
Day. The celebratory trip included a visit to the nation’s capital.

First Air also took the time in 2016 to build on some of the notable 
firsts in the year preceding. In 2015, the airline was the proud carrier of 
the Stanley Cup, carting the impressive symbol of hockey achievement 
to Kuujjuaq and Iqaluit. In 2016, First Air took it one step further, flying 
the Stanley Cup not just to Yellowknife, but also to seven Nunavut 
communities: Igloolik, Iqaluit, Kugluktuk, Cambridge Bay, Resolute Bay, 
Arctic Bay, and Pond Inlet.

In 2017, we will continue to build on our momentum by providing 
unsurpassed hospitality and comfort to our Northern communities by 
remaining committed to our guests.

Nirlivallaatᓂᕐᓕᕙᓪᓛᑦ
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Nunavik Creations is thrilled to be partnering with The Canada 
Science and Technology Museum (CSTM) to not only provide a 
contemporary amauti for the Museum’s “wearable technology” 
exhibition, but to also collaborate on a film highlighting the amauti 
production in our workshop and also its use in the lives of women and 
children in Inukjuak, Nunavik.

The CSTM wants to challenge the idea, popular today, that something 
needs to be “smart” or “digital” or “internet-connected,” in order to be 

ᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓃᑦ ᖁᕕᐊᓱᒍᑎᖃᒻᒪᕆᑉᐳᑦ ᐱᓇᓱᖃᑎᖃᓚᖓᓂᕐᒥᓂᒃ 
ᑲᓇᑕᒥ ᓱᑯᐃᔦᓂᕐᓄᓗ ᐱᓪᓗᑯᒋᐊᓕᓐᓂᓗ ᐱᓇᓱᒍᑎᖃᕐᓂᓄᑦ ᑕᑯᕚᒃᑯᕕᖕᒥᒃ 
ᐱᑕᖃᕐᑎᓯᖃᑎᒋᑐᐃᓐᓇᕈᓐᓀᓗᒋᑦ ᐅᓪᓗᒥᓯᐅᑕᐅᓂᕐᓴᐅᓕᕐᑐᒥᒃ ᐊᒪᐅᑎᒥᒃ 
ᑕᑯᕚᒃᑯᕕᐅᑉ “ᐊᑐᕐᑕᐅᒍᓐᓇᑐᓂᒃ ᐱᓪᓗᑯᒋᐊᖃᕐᓱᑎᒃ” ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᖏᓐᓂᒃ, ᐊᒻᒪᓗ 
ᐱᓇᓱᖃᑎᐅᓚᖓᑦᓱᑎᒃ ᑕᕐᕋᓕᔮᒐᓕᐅᕐᑐᓄᑦ ᐅᓂᒃᑲᐅᓯᓕᓐᓂᒃ ᐊᒪᐅᑎᒥᒃ ᐱᓕᐅᕐᓂᒥᒃ 
ᒥᕐᓱᕕᑦᑎᓂ ᐊᕐᓇᓄᓪᓗ ᕿᑐᕐᖓᖏᓐᓄᓗ ᐊᑐᕐᑕᐅᕙᓐᓂᖓᓂᒃ ᐃᓄᑦᔪᐊᖅ ᓄᓇᕕᒻᒥ 
ᐅᓂᒃᑲᐅᓯᖃᕐᒥᓗᑎᒃ.
ᑖᓐᓇ ᑕᑯᕚᒃᑯᕕᒃ ᑕᑯᑎᑦᓯᒍᓐᓇᐅᑎᖃᕈᒪᒻᒪᑦ ᐅᓪᓗᒥ ᐃᓱᒪᒋᔭᐅᕙᓕᕐᑐᓂᒃ ᓱᓇᑐᐃᓐᓀᑦ 

“ᐃᓱᒪᓯᑎᐅᒋᐊᖃᕐᓇᓕᕐᒪᑕ” ᐅᕝᕙᓗᓐᓃᑦ “ᖃᕆᑕᐅᔭᒧᑦ ᓴᓇᔭᐅᒪᓗᑎᒃ” ᐅᕝᕙᓘᓐᓃᑦ 
“ᖃᕆᑕᐅᔭᓄᑦ-ᐱᑐᑦᓯᒪᓂᖃᕐᓗᑎᒃ” ᐃᓱᒪᒋᔭᐅᓂᐊᑐᐊᕈᑎᒃ ᓲᕐᓗ ᐱᓪᓗᑯᒋᐊᓕᑎᒍᑦ 
ᓴᓇᒪᓗᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑑᑎᓕᓪᓚᕆᐅᓗᑎᒃ. ᐊᒪᐅᑎ ᓄᐃᑕᑎᑕᐅᕕᖃᓛᕐᑐᖅ 
ᐊᑯᕐᖓᓃᓪᓗᓂ ᖃᕆᑕᐅᔭᒨᔭᕐᓯᒪᒐᑎᒃ ᐊᑐᕐᑕᐅᒍᓐᓇᓱᑎᒃ ᐱᓪᓗᑯᒋᐊᖃᕐᓱᑎᒃ ᓴᓇᒪᔪᑦ.
“ᐊᑐᕐᑕᐅᒍᓐᓇᓱᑎᒃ ᐱᓪᓗᑯᒋᐊᓕᑎᒍᑦ ᓴᓇᒪᔪᑦ” ᑕᑯᑦᓴᐅᑎᑕᐅᔪᑦ ᓄᐃᑕᖏᓐᓇᓛᓕᕐᓱᑎᒃ 

ᑕᑯᕚᒃᑯᕕᐅᑉ ᓄᑕᐅᓯᓕᔭᐅᕐᖃᒥ­ᐅᓂᖓᓃᓚᖓᔪᑦ ᐋᑐᒑᒦᑦᑐᒥ ᓄᐃᑕᓛᓕᕐᓱᑎᒃ ᐱᒋᐊᕐᓗᑎᒃ 
ᓅᕕᒻᐱᕆ 2017-ᒥ ᐅᒃᑯᐃᑕᐅᓂᖃᕇᕐᓯᒪᓕᑐᐊᕐᐸᑦ.

considered technologically novel or significant. The amauti will be 
featured prominently among these non-digital “wearable technologies”.

The “wearable technology” exhibit will be a permanent exhibition 
in the newly renovated Canada Science and Technology Museum in 
Ottawa when it reopens in November of 2017.

www.nunavikcreations.com

Nunavik Creations Updateᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓃᑦ 
ᖃᓄᐃᓕᖓᓕᕐᓂᖏᑦ
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ᓄᓇᕕᒻᒥ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒨᓕᖓᔪᓂᒃ 
ᐱᓇᓱᐊᕐᕕᒃ

ᐃᕐᖃᑐᐃᓂᓕᕆᓂᐅᑉ ᒥᓂᔅᑕᖓ ᓯᑎᐊᕙᓂ ᕙᓖ ᑯᐯᒻᒥᓗ ᐱᖁᔭᓕ
ᕆᔨᒻᒪᕆ­ᐅᑦᓱᓂ ᑏᓯᒻᐱᕆ 19, 2016-ᖑᑎᓪᓗᒍ ᑐᓴᕐᑎᓯᓚᐅᔪᖅ 
ᓄᑖᒥᒃ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒧᐊᖓᔪᓂᒃ ᐱᓇᓱᐊᕐᕕᐅᓂᐊᕐᑐᒥᒃ ᓄᓇᕕᒻᒥ 
ᐅᒃᑯᐃᑕᐅᔪᖃᓛᕐᓂᖓᓂᒃ 2017-ᒥ.
­ᐊᕐᕌᒍᓂᒃ ­ᐊᒥᓱᓂᒃ ᖃ­ᐅᔨᒪᓇᓲᖑᓕᕐᒪᑦ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒨᓕᖓᔪᓂᒃ 

ᑐᑭᓯᕕᑦᓴᖃᕐᓂᖅ ᖃ­ᐅᔨᒪᔭ­ᐅᑎᑦᓯᒋ­ᐊᖃᕐᓂᓗ ᑭᖕᖒᒪᓇᕐᓂᖓᓂᒃ ᓄᓇᕕᒻᒥ, 
ᑖᓐᓇᓗ ᑐᓴᕐᑎᓯᒍᑎ­ᐅᔪᖅ ᓄᓇᕕᒻᒥ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒧ­ᐊᖓᔪᓂᒃ ᐱᓇᓱ
ᐊᕐᕕ­ᐅᓂ­ᐊᕐᑑᑉ ­ᐅᒃᑯᐃᑕ­ᐅᓂᖓ ᓈᒻᒪᓈᑦᓯ­ᐊᓱᓂ.
­ᐅᑯ­ᐊ ᑕᑯᒐᓛᐱᒍᑎ­ᐅᒍᓐᓇᑐᑦ ᓄᓇᕕᒻᒥ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒧ­ᐊᖓᔪᓂᒃ 

ᐱᓇᓱ­ᐊᕐᕕᒃ ᖃᓄᐃᑦᑑᒪᖔᑦ.

ᓱᓇᐅᕙ ?
ᑯᐯᒻᒥ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒥᒃ ᐱᓇᓱ­ᐊᕐᕕ­­ᐅᔪᑦ ᑫᓪᓚᑐᐃᒍᑎᖃᓲᑦ 

ᐃᕐᖃᑐᐃᕕᑎᒍᑦ ᐱᓇᓱ­ᐊᕐᑕ­­ᐅᔪᓂᒃ ᐃᓚ­­ᐅᕕᖃᕐᓂᒥᒃ ᐱᖁᔭᓂᒃ ᑐᑭᓯᒪ­ᑎᑦᓯᕕ­
ᐅᑦᓱᓂ, ᐃᑲᔪᕐᓯᒪᕕ­­ᐅᑦᓱᓂ ᐱᒍᑦᔨᒍᑎᓄᓪᓗ ᓇᓪᓕ­ᐊᓄᑦ ­ᐊᑐᕐᑕ­­ᐅᒋ­ᐊᓕᓐᓂᒃ 
ᖃ­­ᐅᔨᒪᑎᑦᓯᕕ­­ᐅᑦᓱᓂ. ᑖᒃᑯ­ᐊ ᑐᕌᒐᖃᕐᑐᑦ ᐱᖁᔭᑎᒍᑦ ᑐᑭᓯᒪᑎᑦᓯᓂᕐᒥᒃ 
ᐃᑲᔪᕐᓯᒪᓂᕐᒥᓗ, ᐃᓄᓐᓄᑦ ᖃᓂᑦᑑᓗᑎᒃ, ­ᐊᑐᐃᓐᓇ­­ᐅᓂᕐᓴ­­ᐅᑎᓪᓗᒍ 
ᐃᕐᖃᑐᐃᕕᓕᕆᓂᖅ ­­ᐅᑉᐱᕆᔭ­­ᐅᓂᕐᑖᓕ­­ᐅᒥᓗᓂᓗ. ᑖᒃᑯ­ᐊ ­ᐊᑭᖃᖕᖏᑑᑎᓪᓗᒋᑦ 
ᐃᓄᓕᒫᓄᑦ ᐱᒍᑦᔨᒍᑎ­­ᐅᓲᑦ.

ᐱᓇᓱᐊᖃᑎᒌᑦᑐᑦ ᑲᑎᖕᖓᔨᖏᑦ
­ᐊ­ᐅᒡᒍᓯ 31, 2016-ᖑᑎᓪᓗᒍ “ᐱᓇᓱ­ᐊᖃᑎᒌᑦᑐᑦ ᑲᑎᖕᖓᔩᑦ” ᑎᓕᔭ

ᐅᓚ­ᐅᔪᑦ ᕿᒥᕐᕈᖁᔭ­ᐅᑦᓱᑎᒃ ­ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ­ᐊᑑᑎᒋ­ᐊᕐᑕ­ᐅᒍᓐᓇᕋᔭᕐᑐᓂᒃ 
ᓄᓇᕕᒻᒥ, ᓄᓇᓕᓐᓂ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒧ­ᐊᖓᔪᓂᒃ ᐱᓇᓱᕝᕕᑖᕐᑎᓗᒍ” 
ᑐᓴᕐᑎᓯᒍᑎᒥᓂᒃ ᑐᓴᕐᑕ­ᐅᑎᑦᓯᓚ­ᐅᔪᑦ ᒪᑭᕝᕕ­ᐅᑉ ᐊᖓᔪᕐᖄᖓᓄᑦ ᔫᐱ 
ᑕᕐᕿ­ᐊᐱᒻᒧᑦ, ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑕ ­ᐊᖓᔪᕐᖄᖓᓄᑦ ᔨ­ᐊᓂᕗ 
ᒪᓂᕐᒧᑦ ᑯᐯᒻᒥᓗ ᐃᕐᖃᐃᑐᕕᓕᕆᓂ­ᐅᑉ ᒥᓂᔅᑕᖓᓄᑦ.
ᐱᓇᓱ­ᐊᖃᑎᒌᑦᑐᑦ ᑲᑎᖕᖓᔩᑦ ­ᐅᑯᓇᖕᖓᑦ ᐱᓯᒪᓚ­ᐅᔪᑦ: ᒪᑭᕝᕕᒃ, 

ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑦ ­ᐊᒻᒪᓗ ᐃᕐᖃᐃᑐᕕᓕᕆᓂ­ᐅᑉ ᑐᕐᖃᑕᕐᕕᖓᓂᑦ 
ᓯᑎ­ᐊᕙᓂ ᕙᓖ.

ᐱᓇᓱᐊᖃᑎᒌᑦᑐᑦ ᑲᑎᖕᖓᔩᑦ ᐅᓐᓂᑑᑎᒋᓯᒪᔭᖏᑦ:
ᑲᑎᖕᖓᔩᑦ ­ᐅᓐᓂᑑᑎᖃᓚ­ᐅᔪᑦ ᓄᓇᓕᓐᓂ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒨᓕᖓᔪᓂᒃ 

ᐱᓇᓱ­ᐊᕐᕕ­ᐅᒐᔭᕐᑐᖅ ᐱᒋ­ᐊᕐᑎᑕ­ᐅᔪᑦᓴ­ᐅᓂᖓᓂᒃ ᓄᓇᕕᒻᒥ, ᑐᓴᕐᑎᓯᒍᑎᓂ 
ᓯᕗᓪᓕ­ᐅᔭ­ᐅᒋ­ᐊᖃᕐᓂᕋᕐᑕ­ᐅᓯᒪᔪᑦ ­ᐊᑑᑎᒋ­ᐊᕋᑦᓴᖁᑎᒋᔭ­ᐅᔪᓪᓗ ᒪᓕᓪᓗᒋᑦ.
ᐱᓇᓱᐊᖃᑎᒌᑦᑐᑦ ᑲᑎᖕᖓᔩᑦ ᑐᑭᑖᓚᐅᔪᑦ ᓄᓇᓕᓐᓂ ᐃᕐᖃᑐ

ᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ ᐱᓇᓱᐊᕐᕕᐅᒐᔭᕐᑐᖅ ᓄᓇᕕᒻᒥ ᐃᑲᔪᕐᓯᓚᕆ
ᒐᔭᕐᓂᖓᓂᒃ ᑐᑭᓯᒪᑎᑦᓯᓂᒃᑯᑦ ᐱᖁᔭᓂᒃ ᐊᑐᕐᑕᐅᒍᓐᓇᓯᐊᕐᓗᓂ, ᐃᓄᐃᑦ 

ᐱᕐᖁᓯᖓᓅᓕᖓᓗᓂ ᐊᑐᕐᑕᐅᒍᓐᓇᓗᓂᓗ ᐃᓄᓐᓄᑦ, ᓯᕗᓪᓕᐅᔭᐅᒋᐊᓕᓐᓂ 
ᐅᖃᕐᑕᐅᓯᒪᔪᑎᒍᑦ. ᓄᓇᓕᓐᓂ ᐃᕐᖃᑐ­ᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ ᐱᓇᓱᐊᕐᕕᒃ, 
ᐱᓇᓱᒍᑎᖃᕈᓐᓇᑐᖅ, ᑲᑎᒪᑎᑦᓯᕙᓪᓗᓂ ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᕙᓪᓗᓂᓗ 
ᓄᓇᓕᓐᓂ, ᐊᑕᐅᓯᐅᓈᕐᑎ­ᑐᓄᓪᓗ ᐃᓄᓐᓄᑦ ᐅᐸᑦᑕᐅᒍᓐᓇᓗᓂ ᑌᒣᒋᐊᖃᕐᐸᓗ 
ᐃᑲᔪᕐᑎᓴ­ᐅᓂᐊᕐᑐᓂᒃ ᐅᓇᑕᒡᒑᑎᐅᒍᓐᓇᓗᓂ. ᓄᓇᓕᓐᓂ ᓄᓇᓕᓕᒫᑎᒍᓪᓗ 
ᐱᓇᓱᐊᖃ­ᑎᒌᑦᑐᑎᒍᓪᓗ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᐅᑉ ᐱᓇᓱᐊᕐᑕᐅᓂᖓᓂᒃ ᐃᓄᐃᑦ 
ᓄᓇᓕᖏᓐᓂ ᐱᓇᓱᐊᖃᑎᒌᒍᑎᐅᑦᓯᐊᕋᔭᕐᑎᓗᒍ.
ᐱᓇᓱ­ᐊᖃᑎᖃᕐᓂᑯᑦ ᐃᓄᑐᐃᓐᓇᓂᒃ ᑐᕃᓐᓇᑐᒥᒃ ᑐᕃᓐᓇᖏᑦᑐᒥᓪᓗ 

ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ, ᐆᑦᑐᕋ­ᐅᑎᒋᓗᒋᑦ ᓴᐳᒻᒥᔩᑦ ᐱᓂᕐᓗᑕ
ᐅᔪᕕᓃᑦ ᐃᑲᔪᕐᑕ­ᐅᕕᖏᑦ, ᓄᓇᓕᓐᓂ ᑎᒍᔭ­ᐅᒪᔪᕕᓂᓕᕆᔩᑦ, ᐳᓖᓯᒃᑯᑦ, 
ᐃᕐᖃᐃᑐᕕᓕᕆᓂᕐᒧᑦ ᑲᑎᖕᖓᔩᑦ ­ᐅᕕᒃᑲᓂᒃ ᓴᐳᒻᒥᔩᑦ ᐱᒍᑦᔨᒍᑏᑦ 
ᑕᒪᒃᑯ­ᐊ ᓄᓇᓕᓐᓂ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ ᐱᓇᓱ­ᐊᕐᕕᒥ 
­ᐊᑐᓕᕐᑎᑕ­ᐅᒐᔭᕐᑎᓗᒋᑦ.
ᓯᕗᓂᖃᕈᑎ­ᐅᔪᖅ ᓄᓇᓕᓐᓂ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ ᐱᓇᓱ

ᐊᕐᕕᒃ ᑲᑎᓯᕕ­ᐅᒍᓐᓇᖃᑦᑕᕋᔭᕐᑎᓗᒍ ᑲᑎᒪᓂ­ᐊᕈᓯᖃᕐᑎᓯᕙᓪᓗᓂᓗᓐᓃᑦ 
ᓄᓇᓕᓐᓂ ᐃᓘᓐᓇᓕᒫᑦᓯ­ᐊᖏᑦ ᓄᓇᓖᑦ ᐱᒍᓐᓇᓯᔭ­ᐅᑦᓯ­ᐊᕋᓱ­ᐊᕐᑎᓗᒋᑦ. ᑖᓐᓇ 
ᐱᒍᑦᔨᕕ­ᐅᔪᖅ ᐱᓇᓱ­ᐊᖃᑎᑖᕋᔭᕐᑐᖅ ᑯᐯᑉ ᐱᖁᔭᓕᕆᔨᖏᓐᓂᒃ, ᑯᐯᒻᒥ 
ᓱᕐᖁᐃᑕ­ᐅᑎᑦᓯᓂᕐᒧᑦ ­ᐊᓪᓚᑎᓂᒃ, ᐃᓕᓐᓂ­ᐊᑎᑦᓯᒍᑎ­ᐅᓲᓂᒃ ᐱᖁᔭᓂᒃ, 
ᐳᕐᑐᓂᕐᓴᒋ­ᐊᓪᓚᒥ ᐃᓕᓐᓂ­ᐊᕕᓐᓂᒃ ᐃᓕᓐᓂ­ᐊᕕᕐᔪ­ᐊᓂᓪᓗ ᑲᕙᒣᓪᓗ 
ᐱᒍᑦᔨᕕᖏᓐᓂᒃ ᐃᓄᓕᕆᓂᕐᒧᑦ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒧᓗ. ᑖᓐᓇ ᐱᓇᓱ
ᐊᕐᕕ­ᐅᔪᖅ ᐋᕐᕿᕈᑎᑦᓴᓯ­ᐅᕈᑎᓂᒃ ᑐᕌᒐᖃᕋᔭᕐᑐᖅ (­ᐊᑯᓐᓂᒥ­ᐅᑕᖃᕐᓂᖅ, 
­ᐊᖏᖃᑎᒌᒐᓱ­ᐊᕐᓂᖅ, ­ᐊᓯᖏᓪᓗ) ᐃᑲᔪᕐᑕᖃᓗ­ᐊᖕᖑ­ᐊᓗᓂ ᓄᓇᕕᒻᒥ 
ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒧᑦ ᑲᑎᖕᖓᔨᓂᒃ.

ᐊᐅᓚᑕᐅᓂᖓ ᐊᑐᓕᕐᑎᑕᐅᓂᖓᓗ ᓄᓇᕕᒻᒥ 
ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ ᐱᓇᓱᐊᕐᕕᐅᑉ
ᒪᑭᕝᕕ­ᐅᑉ ᐃᕐᖃᐃᑐᕕᓕᕆᓂᕐᒥᒃ ᐱᓇᓱ­ᐊᕐᓂᕆᓲᖓ ᖃ­ᐅᔨᒪᔭ

ᐅᒻᒪᑦ ᓇᓗᓀᕐᑕ­ᐅᓯᒪᑦᓱᓂᓗ. ᒪᑭᕝᕕᒃ ­ᐊ­ᐅᓚᑦᓯᒐᔭᕐᑐᖅ ­ᐊᑐᓕᕐᑎᓯᓗᓂᓗ 
ᓄᓇᕕᒻᒥ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ ᐱᓇᓱ­ᐊᕐᕕ­ᐅᒐᔭᕐᑐᒥᒃ ᐱᓇᓱᒍ
ᑎᖏᓐᓂᓗ ­ᐊᑦᔨᒌᖕᖏᑐᓂᓪᓗ ᐱᓇᓱ­ᐊᖃᑎᒌᓐᓂᓂ ᐃᓚ­ᐅᕕᖃᕐᓗᓂ 
ᐃᕐᖃᐃᑐᕕᓕᕆᓂᕐᒨᓕᖓᔪᓂᒃ ᐸᕐᓇᓀᕐᓯᒪᕕᓐᓄᓗ, ᐃᓚ­ᐅᑎᓪᓗᒍ ᓄᓇᓕᑐᙯᑦ 
ᐃᓄᓕᕆᓂᕐᒧᑦ ᐃᕐᖃᐃᑐᕕᓕᕆᓂᕐᒧᑦ ­ᐅᖄᖃᑎᒌᕝᕕᒋᓲᖓ, ᖃ­ᐅᔨᒪᒐᓱ­ᐊᕐᑏᓗ 
ᑲᑎᖕᖓᔩᑦ, ᑯᐯᒻᒥ ­ᐅᓐᓂᓗᒐᕐᕕᒧᑦ ᐸᕐᓇᓀᕐᑕ­ᐅᓯᒪᔪᓄᑦ ᐱᓇᓱ­ᐊᖃᑎ
ᐅᓗᓂ, ­ᐊ­ᐅᓚᑕ­ᐅᓂᖓᓗ ᐃᕐᖃᐃᑐᕕᓕᕆᓂ­ᐅᑉ ᐱᕋᔭᓐᓂᒥᓪᓗ ᓯᕗᕐᖐᓯᒪᒍᑏᑦ 
ᓄᓇᕕᒻᒥ ᐱᓇᓱ­ᐊᖃᑎᒌᑦᑐᓗ ᐃᕐᖃᐃᑐᕕᓕᕆᓂᕐᒥᒃ ᓄᓇᕕᒻᒥ ᐱᓇᓱ
ᐊᖃᑎᒋᒐᔭᕐᓱᒋᑦ.
ᒪᑭᕝᕕᒃ ­ᐊ­ᐅᓚᑦᓯᒐᔭᕐᑐᖅ ᓄᓇᕕᒻᒥ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ ᐱᓇᓱ

ᐊᕐᕕᒥᒃ. ᑖᓐᓇ ᐃᓚᒋ­ᐊᕈᑎ­ᐅᒐᔭᕐᑐᖅ ᒪᑭᕝᕕ­ᐅᑉ ᐱᒍᑦᔨᒍᑎᒋᒌᓲᖏᓐᓄᑦ 
ᓈᒻᒪᓈᑦᓯ­ᐊᓱᓂᓗ ᒪᑭᕝᕕ­ᐅᑉ ᑐᕌᕋᓱ­ᐊᕐᑕᖏᓐᓄᑦ ᐃᕐᖃᐃᑐᕕᓕᕆᓂᕐᒥᒃ 
ᐃᓄᓕᕆᓂᕐᒥᓗ ᐱᓇᓱ­ᐊᕐᑕᖏᓐᓄᑦ. ᐃᓂᒋᓛᕐᑕᖓ ᑐᑭᑖᕈᑎᐅᒋᐊᖃᖏᓐᓇᑐᖅ. 
ᓄᓇᕕᒻᒥ­ᐅᑦ ᑐᓴ­ᐅᒪᑎᑕ­ᐅᖏᓐᓇᖃᑦᑕᓚᖓᔪᑦ ᑖᓐᓇ ᓇᓂ ­ᐅᒃᑯᐃᑕ­ᐅᓛᕐᒪᖔᑦ.

Legal Tips
By the Makivik Legal Department

ᐱᖁᔭᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᒋᐊᓪᓚᕈᑏᑦ
ᒪᑭᕝᕕᑯᑦ ᐱᖁᔭᓕᕆᓂᕐᓄᑦ ᐱᑦᔪᔨᕕᖓᓐᓂᑦ
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Nunavik Community Justice Centre

The Minister of Justice and Attorney General of Québec, Mrs. Stéphanie 
Vallée, announced on December 19, 2016 the opening of a new 
community justice centre in Nunavik in 2017.

It has been clear for many years that activities to provide information 
and raise awareness in the field of justice are needed in Nunavik, and the 
announcement of the creation of a Nunavik community justice centre 
is as a step in the right direction.

Here’s a glimse at what the Nunavik community justice centre may 
look like.

What is it?
In Québec, the mission of the community justice centres is to promote 

access to justice by fostering the participation of citizens through legal 
information, support and referral services provided in complement with 
existing resources. Their vision is to be a recognized source of legal 
information and referral, close to the public, aiming at making justice 
more accessible and increasing confidence in the legal system. The 
services are provided free of charge for all citizens.

Working Committee
On August 31st, 2016 the “Working Committee mandated to examine 

various possible options in Nunavik, based on the objectives targeted by 
community justice centres” tabled its report to the President of Makivik 
Corporation Jobie Tukkiapik, the Chairperson of the Kativik Regional 
Government Jennifer Munick and to the Minister of Justice of Québec.

The Working Committee was made up of representatives of: Makivik 
Corporation, Kativik Regional Government and the Ministère de la Justice 
du Québec, Stéphanie Vallée.

Recommendations from the Working Committee
The members of the committee made a formal recommendation that 

work should begin to create a community justice centre in Nunavik, in 
accordance with the options prioritized and recommendations made 
in its report.

The Working Committee concludes that the creation of a community 
justice centre in Nunavik would make a significant contribution to 

the provision of legal information in a user-friendly form, adapted 
and accessible to the Inuit, in certain priority areas. The community 
justice centre could develop information tools, conduct clinics or 
group workshops in the communities, receive citizens for individual 
consultations and, if required, refer them to adapted resources. The centre 
would play a key role in the mobilization and cooperation of local and 
regional partners in the area of access to justice for the Inuit community.

It is through the maximization of a joint approach with the Inuit 
partners directly or indirectly involved in the justice field, such as the 
Sapumijiit crime victims assistance centre, the community reintegration 
officers, the regional police force, the justice committees and the youth 
protection services that the Nunavik community justice centre will be 
implemented.

It is foreseen that the community justice centre will offer itinerant 
clinics or workshops in various communities to cover the territory 
as adequately as possible. The centre will develop partnerships, in 
particular with the Barreau du Québec, the Chambre des notaires du 
Québec, Éducaloi, Pro Bono, the college and university community, and 
the government departments active in the social and judicial fields. 
The centre will promote dispute prevention and resolution methods 
(mediation, negotiation, etc.), in particular by supporting joint actions 
with the existing justice committees in Nunavik.

Management and Implementation of the Nunavik Community 
Justice Centre

Makivik’s role in the field of justice is known and recognized. Makivik 
manages and implements the Nunavik community justice program and 
is involved in various committees pertaining to justice and correctional 
services, including the Forum socio-judiciaire autochtone, the follow up 
committee regarding the special report of the Québec Ombudsman on 
detention conditions, administration of justice and crime prevention in 
Nunavik and the Working Group on justice in Nunavik.

Makivik will manage the Nunavik community justice centre. The 
centre will complement the services offered by Makivik and will fit 
perfectly as part of the vision of Makivik in the field of justice and 
social development. The location of the centre is yet to be determined. 
Nunavimmiut will be kept informed ahead of the opening of the centre 
in the coming months.

Legal Tipsᐱᖁᔭᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᒋᐊᓪᓚᕈᑏᑦ
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ᐱᒍᓐᓇᐅᑎᑖᑎᑦ 
ᓯᕗᓂᑦᓴᓕᐅᕈᑎᒋᓂᐊᕋᕕᒃᑭᑦ!
ᐃᓕᓐᓂᐊᕈᑎᑦᓭᑦ ᓄᑖᖑᓕᕐᒥᔪᑦ:
ᐊᓪᓚᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᓂᖅ
ᓱᖃᑦᓯᒍᑎᓕᕆᓂᕐᒥ ᓯᕗᓕᕐᑎᐅᓂᖅ ᓄᓇᕕᒻᒥ
ᐅᑭᐅᕐᑕᑐᒥ ᑐᑭᒧᐊᑦᑎᓯᔨᐅᓂᕐᒥᒃ 
ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑎ (AEC)
ᐅᑭᐅᕐᑕᑐᒥ ᐃᓪᓗᖁᑎᓕᕆᔨ

ᐊᓯᖏᑦ ᐃᓕᓐᓂᐊᕋᑦᓭᑦ ᒫᓐᓇ 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ ᐃᓚᓖᑦ ᐅᑯᓂᖓ:
ᐱᓇᓱᕝᕕᒥ ᐃᒐᔨᐅᓂᖅ
ᐃᓄᒃᑎᑑᓕᕐᑎᕆᔨᐅᓂᖅ ᑐᓵᔨᐅᓂᕐᓗ
ᓄᓇᒃᑰᔫᕐᓚᓂᒃ ᐊᐅᓚᐅᓯᐅᕐᑎᐅᓂᖅ
ᕿᔪᓕᕆᔨᐅᓂᖅ
ᑮᓇᐅᔭᓕᕆᔨᐅᓂᖅ
ᐃᖏᕐᕋᐅᑎᓂᒃ ᐊᐅᓚᐅᓯᐅᕐᑎᐅᓂᖅ
ᓂᐳᓯᕐᑐᐃᔨᐅᓂᖅ
ᐅᑭᐅᕐᑕᑐᒥ ᓄᓇᒃᑰᔫᕐᓚᓂᒃ ᐊᖁᑦᑎᐅᓂᖅ
ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒧᑦ ᐊᑐᐃᓐᓇᕈᕐᑎᓂᖅ

ᓄᓇᕕᒻᒥᐅᑦ 16-ᓂᒃ ᐅᖓᑖᓄᓪᓗ ᐅᑭᐅᓕᓕᒫᑦ ᐃᓚᐅᒐᓱᐊᕈᓐᓇᑐᑦ! 
ᐱᔪᑦᓴᐅᔮᕐᖀᑦ? ᐅᖄᓚᒍᓐᓇᖁᑎᑦ ᐊᓪᓚᓗᑎᓪᓘᓃᑦ!
ᐃᓄᒻᒪᕇᑦ ᐃᓕᓐᓂᐊᑎᑕᐅᓂᖓᑦ ᐊᒻᒪᓗ ᐱᒋᐅᕐᓴᑎᑦᓯᕕᒃ
ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ
1-800-361-2244
514-482-8220 ᐱᑐᒍᑎᖓ 355
adulteducation@kativik.qc.ca
Facebook/ksbadulted
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All Nunavik residents 16-years-old or more are eligible to apply! 
Interested? Contact us!

Adult Education and Vocational Training
Kativik School Board

1-800-361-2244
514-482-8220 ext. 355

adulteducation@kativik.qc.ca
Facebook/ksbadulted

GET THE SKILLS 
to build the future you want!
New programs for adult learners:

Secretarial Studies
Recreational Leadership
Nunavik Arctic Guide (ACS)
Northern Building Maintenance

Other programs currently offered include:
Professional Cooking
Inuktitut Translation and Interpretation
Heavy Equipment Mechanic
Carpentry
Accounting
Auto-mechanics
Welding
Northern Heavy Equipment Operator
Pre-College
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ᖃᐅᔨᔭᐅᑎᑦᓯᓂᖅ ᐅᓪᓕᕕᒻᒥᒃ

ᑖᒃᑯᓇᓂ ᐊᑦᔨᖑᐊᓂ ᐃᓪᓗᖅ ᓄᑖᑦᓯᐊᖅ ᖃᐅᒪᔫᑦᓱᓂ, ᑐᑭᒧᐊᑦᓯᐊᑐᑦ ᑎᑦᑕᑯᑖᖏᑦ ᐊᖏᔪᑦᓯᐊᓂᒃ ᐃᒐᓛᖃᕐᓱᓂ. ᐅᒃᑯᐃᓚᐅᔪᖅ ᑏᓯᒻᐱᕆ 
2016-ᖑᑎᓪᓗᒍ, ᑐᐊᕚᓪᒦᑦᓱᓂ ᐊᓂᕐᕋᖅ ᐊᓂᕐᕋᒥᓂᒃ ᕿᒣᒪᔪᓄᑦ, ᖃᓂᑦᑑᓱᓂ ᒪᓐᑐᕆᐊᓪ ᒥᕝᕕᖓᓄᑦ ᑐᐊᕚᓪᒦᑦᑐᒧᑦ.
ᑌᔭᐅᒍᓯᕐᑖᓚᐅᔪᖅ ᐅᓪᓕᕕᒻᒥᒃ: ᑐᑭᖃᕐᑎᓗᒍ ᒪᙯᑦᑐᑦ ᐊᐅᓪᓚᑐᑦ ᐅᑕᕐᕿᕕᒋᓲᖓᓂᒃ ᐅᖓᒻᒧᐊᒌᖕᖏᓂᕐᒥᓂ ᐅᐸᑦᑕᒥᓄᑦ. ᑖᓐᓇ ᐅᑕᕐᕿᕕᒃ 

ᐃᓄᓐᓄᑦ ᓇᔪᒐᐅᑦᓱᓂ ᐊᐅᓪᓚᕆᐊᖃᓲᓄᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓄᑦ ᐃᓚᒥᓂᒃ ᐃᓚᓐᓈᒥᓂᒃ ᕿᒣᑦᓱᑎᒃ ᓄᓇᕕᒻᒥ ᐋᓐᓂᐊᓯᐅᕐᑕᐅᒋᐊᕐᑐᓕᕋᒥᒃ. 
ᐅᓪᓕᕕᒃ (ᐋᓐᓂᐊᕕᓕᐊᕐᑐᓕᕆᔨᓂᒃ ᑯᐯᑉ ᑕᕐᕋᖓᓂ ᓯᕗᓂᖓᒍᑦ ᑌᔭᐅᒍᓯᖃᓚᐅᔪᖅ) ᐋᓐᓂᐊᕕᓕᐊᕐᑐᓄᑦ ᐱᑐᑦᓯᒪᒍᑎᐅᔪᖅ ᒪᓐᑐᕆᐊᓪᒥ ᑕᕐᕋᒥᐅᓄᑦ 
ᐋᓐᓂᐊᓯᐅᕐᑕᐅᒋᐊᓕᓐᓄᑦ. ᐅᓪᓕᕕᒻᒥ ᑐᔪᕐᒥᐅᓲᑦ ᐋᓐᓂᐊᓯᐅᕐᑕᐅᒐᓱᐊᕐᓂᒥᓂ ᑕᙯᕐᓯᕕᒋᑦᓱᒍ ᑕᖃᓇᕐᑐᒥ ᐅᓪᓗᓕᒫᖅ ᐋᓐᓂᐊᕕᒻᒦᑐᕕᓂᐅᓕᕋᒥᒃ.
ᒥᑦᓴᐅᓵᕐᓱᒍ 100 ᒥᑦᓯᑎᓐᓂ ᐱᓇᓱᑦᑎᓕᒃ ᐊᑦᑕᓇᕐᑑᒐᓂ ᐃᓂᑦᓯᐊᖅ, ᐃᖏᕐᕋᑎᑕᐅᑦᓯᐊᓱᓂ. ᐊᖁᑎᓕᒃ, ᐋᓐᓂᐊᓯᐅᕐᑎᓕᒃ, ᐃᑲᔪᕐᑎᑕᓕᒃ, 

ᑕᕐᕋᒥᐅᓄᑦ ᐃᓄᓕᕆᔨᓕᒃ, ᐱᓇᓱᑦᑐᓕᕆᔨᑕᓕᒃ, ᐊᐅᓚᑦᓯᓂᓕᕆᔨᑕᓕᒃ ᑐᓵᔨᓂᓪᓗ ᑐᓵᔨᐅᒍᓐᓇᑐᓂᒃ ᐃᓄᒃᑎᑐᑦ ᐊᒻᒪᓗ ᒍᐃᒍᐃᑎᑐᑦ ᖃᓪᓗᓈᑎᑐᓪᓘᓃᑦ. 
ᑖᓐᓇ ᓄᑖᖅ ᐃᓱᕐᕉᑎ ᓂᕿᑐᐃᓐᓇᑐᕐᕕᓕᒃ, ᓂᕆᕕᑦᑕᓕᒃ, ᑐᑦᓯᐊᕕᑦᑕᓕᒃ, ᑕᓚᕖᓴᓕᒃ ᖃᕆᑕᐅᔭᕐᕕᖃᕐᓱᓂᓗ, ᒥᕐᓱᕕᓕᒃ, ᐃᓄᑑᕕᓐᓂᒃ ᖃᕆᐊᓕᒃ, 
ᖃᕆᐊᖃᑎᒌᕝᕕᓂᓪᓗ ᖃᕆᐊᖃᕐᓱᓂ, ᐊᐅᓚᑦᓯᓂᓕᕆᔩᓪᓗ ᐊᓪᓚᕕᖏᑦ 24-ᓂᓗ ᑫᕙᓪᓚᒍᓯᕐᓂ ᐱᕋᔭᑦᑎᓯᑦᑌᓕᔨᖃᕐᓱᓂ.
ᐅᓪᓕᕕᒃ ᐅᒃᑯᐃᖃᒻᒥᐅᑎᓪᓗᒍ - ᐊᒥᓱᓄᑦ ᐅᑕᕐᕿᔭᐅᓚᐅᔪᖅ ᓯᕗᓂᖓᒍᑦ ᐃᓂᑦᓯᐊᖑᖕᖏᑐᕋᑕᕐᒥᒃ ᐃᓂᖃᖃᑦᑕᓚᐅᔪᒐᒥᒃ - ᐅᒃᑯᐃᓚᐅᔪᖅ 

ᑏᓯᒻᐱᕆ 2016-ᒥ, ᐱᑕ ᕚᕐᑲ ᑕᑯᔭᕐᑐᓚᐅᔪᖅ ᑐᓴᕋᑦᓴᓂᐊᕐᑎ ᒪᓐᑐᕆᐊᓪᒥ. ᐅᓂᒃᑳᑕᒥᓂᒃ ᐃᓗᖓᓂᒃ ᐅᑭᐅᕐᑕᑐᒧᑦ ᐊᑦᔨᐅᓂᕃᓚᐅᔪᖅ ᓯᓚᑖᖓᓄᑦ, 
ᐊᑭᓐᓇᒥᐅᑕᖃᕐᓱᓂ ᐅᑭᐅᕐᑕᑐᒥᐅᖕᖑᐊᓂᒃ ᑐᕐᓲᖑᔭᑯᑖᖏᓐᓂ, ᒥᕐᓱᕕᖃᕐᓱᓂ ᓴᓇᖕᖑᐊᕕᖃᕐᓱᓂ, ᖁᐊᖃᐅᑎᖃᕐᓱᓂᓗ ᐊᖏᔪᐊᓗᒻᒥᒃ ᑐᒃᑐᒥᒃ 
ᐃᓗᐃᑦᑐᒥᒃ ᐃᓗᓪᓕᑕᐅᒍᓐᓇᑐᒥᒃ ᓇᑦᓯᕕᓂᕐᒥᓗ ᐃᖃᓗᓐᓂᓗ ᐊᓂᕐᕋᒥᑦ. 91-ᓂᒃ ᖃᕆᐊᖃᕐᓱᓂ 143-ᓂᒃ ᐃᓪᓕᓕᒃ, ᕚᕐᑲ ᐅᓂᒃᑳᓚᐅᔪᖅ 
ᑐᑭᓯᔭᐅᑎᑦᓯᓱᓂ, “ᑕᑕᑦᓴᐅᑎᒋᑦᓱᓂᓗ ᐊᑐᕈᓐᓇᑐᓕᒫᑦ ᐊᑐᓯᑦᓱᑎᒃ.”
ᐅᓪᓕᕕᒃ ᐃᓄᐃᕈᑦᔫᒥᓚᐅᕐᓯᒪᖕᖏᓯᐊᕐᑐᖅ. ᒫᑭ ᐳᑐᓕᒃ ᐅᓪᓕᕕᐅᑉ ᑐᑭᒧᐊᑦᑎᓯᔨᖓ ᐅᖃᓚᐅᔪᖅ ᐃᒫᒃ, “ᐅᓪᓕᕕᒃ ᓴᓇᔭᐅᓯᒪᔪᖅ ᐱᒍᑦᔨᓲᑦᑕ 

ᑭᖕᖒᒪᒋᔭᖏᓐᓂᒃ ᐱᒍᓐᓇᓯᑎᑦᓯᓯᐊᕋᓱᐊᕐᓱᓂ. ᓴᓇᒻᒪᖓ ᐃᓄᑐᐃᓐᓀᑦ ᐃᓗᕐᖁᓯᖓᓂᒃ ᐱᒻᒪᕆᐅᔪᖁᑎᖏᓐᓂᓗ ᑐᖕᖓᕕᖃᕐᑐᖅ, ᖃᓄᐃᖕᖏᓯᐊᕐᓂᒥᓂᒃ 
ᒪᒥᑦᓯᐊᓂᕐᒥᓗ ᑫᓪᓚᑐᐃᒍᑎᐅᑦᓱᓂ. ᐅᓪᓕᕕᐅᑉ ᐅᒃᑯᐃᑕᐅᓂᖓ ᓄᑖᓂᒃ ᐊᑑᑎᒋᐊᕐᓂᐅᓯᒪᔪᖅ, ᓄᑖᒥᒃ ᐱᒋᐊᕐᓂᓕᓐᓂᐅᓱᓂ.”
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ᖃᕆᐊᑦ ᐃᓚᖓ ᐅᓪᓕᕕᒻᒥ – 91-ᓂᒃ ᖃᕆᐊᓕᒃ 
ᑲᑎᑦᓱᑎᒃ, ᐃᓄᑑᕖᑦ ᒪᕐᕉᕖᓪᓗ ᖃᕆᐊᑦ.
One of the bedrooms at Ullivik – there are 91 rooms in 
total, single and double occupancy rooms.
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Introducing Ullivik

In pictures the building is modern and bright, sleek straight lines and wide and 
plentiful windows to let the sunlight gleam in. It opened in December 2016, a Dorval 
home-away-from-home, conveniently close to the Montreal airport.

It’s aptly named: Ullivik, it means the place where you camp when you are travelling 
from one point to another in Inuktitut. It is, after all, a place to wait and a place to stay 
for the Inuit who have to travel South and away from friends and family in Nunavik 
to get medical care in the city. Ullivik (formerly Module du Nord Québécois) is the 
link between the hospitals and bustling health institutions of Montreal and the 
Northern folks who need care. At Ullivik, they get a place to stay, support while their medical care is ongoing, and a place to 
rest their head at the end of long, trying days.

Roughly 100 or so employees keep the place to wait a safe, smooth operation. There are drivers and nurses, an orderly, a 
Northern institution attendant, human resource agents, administrative workers, and interpreters to translate between Inuktitut 
and French or English. The brand new facility includes a country food eating room, cafeteria, chapel, TV and Internet room, 
sewing room, single and shared accommodation, administrative offices and 24-hour security.

In the early days after Ullivik – long awaited by those whose accommodations on Southern medical trips had not been ideal 
before – in December 2016, Peter Varga went to visit for The Montreal Gazette. He described an interior to match the exterior, 
relating Arctic images and Inuit artwork lining 
the hallways, rooms to sew and carve, and 
freezers large enough to store caribou and 
seal and fish from home. With 91 rooms and 
143 beds, the four-storey building was, Varga 
described, “immediately filled to capacity.”

The deluge of those coming to Ullivik has 
hardly let up.

Maggie Putulik, the Director of Ullivik said, 
“Ullivik was designed to structurally meet 
the needs of all clients. Its unique design is 
based on Inuit culture and values, which help 
promote recovery and wellness. The opening 
of Ullivik has been like turning a new leaf, a 
new season and a new beginning.”

ᓂᕿᑐᐃᓐᓇᑐᕐᕕᒃ ᐅᓪᓕᕕᒻᒥ.
The country food room at Ullivik.

ᐅᓪᓕᕕᐅᑉ ᓂᕆᕕᖓ.
The Ullivik cafeteria. ᒥᕐᓱᕕᒃ ᐅᓪᓕᕕᒻᒥ.

The sewing and craft room at Ullivik.



ᐃᓚᒋᔭᐅᑎᓪᓗᒍ ᐊᕐᕌᒍᑕᒫᑦ ᐆᒃᑑᐱᕆᒥ ᐅᑭᐅᕐᑕᑐᒥᐅᓕᒫᑦ ᓄᓇᕐᔪᐊᒥ 
ᑲᑎᓐᓂᕆᓲᖓᓄᑦ ᐁᔅᓚᓐᒥ, ᓯᓚᕐᔪᐊᒥ ᐅᑭᐅᕐᑕᑐᒥᐅᑦ ᑲᑎᓐᓂᖃᓲᖑᒻᒥᔪᑦ 
ᒥᑭᓂᕐᓴᓂᒃ ᐱᓪᓗᑯᒋᐊᖃᕐᓂᓴᓂᒃ ᐅᖄᖃᑎᒌᓐᓂᖃᕐᓱᑎᒃ ᓄᓇᓕᕐᔪᐊᓂ 
ᐊᓯᖏᓐᓂ. ᑏᓯᒻᐱᕆ 11-ᒥᑦ 13-ᒧᑦ ᑯᐯᒃ ᑲᕙᒪᖓ ᐅᑭᐅᕐᑕᑐᒥᐅᑦ 
ᓄᓇᕐᔪᐊᒥᐅᑦ ᑲᑎᖕᖓᓂᖓᓂᒃ ᓯᕗᓕᓚᐅᔪᖅ, ᑌᔭᐅᑦᓱᓂ “ᑯᐯᒃᒥ 
ᐃᓱᒪᒋᔭᒥᓂᒃ ᐅᖄᖃᑎᒌᓐᓂᖅ.”
ᑖᓐᓇ ᐅᖃᕐᕕᐅᒍᓐᓇᓱᓂ ᑲᑎᖕᖓᓂᖅ ᐅᒃᑯᐃᑕ­ᐅᓂᖃᓚᐅᔪᔪᖅ ᐅᓚᕘ 

ᕌᒃᓈ ᑯᕆᒻᓴᓐᒧᑦ, ᐅᑭᐅᕐᑕᑑᑉ ᑲᑦᔨᖓᓂ ᑲᑎᖕᖓᔩᑦ ᐊᖓᔪᕐᖄᖓᓐᓄᑦ 
ᐊᒻᒪᓗ ᐊᖓᔪᕐᖄᒪᕆᐅᓯᒪᑦᓱᓂ ᐁᔅᓚᓐ ᓄᓇᓕᕐᔪᐊᖓᓂ ᐱᒋᐊᕐᓱᓂ 
1996-ᒥᑦ ᑎᑭᑦᓱᒍ 2016, ᐊᖕᒪᓗ ᕕᓕᑉ ᑯᐃᔮᕐᒧᑦ, ᑯᐯᒃ ᑲᕙᒪᖓᑕ 
ᐊᖓᔪᕐᖄᒪᕆᖓᓄᑦ.
ᐱᐅᓯᑐᖃᕐᒥᒍᑦ, ᐅᖃᖃᑎᒌᒍᑕᐅᔪᑦ ᐃᓕᖓᓚᐅᔪᕗᑦ ᑲᔪᓯᐅᒐᕈᓐᓇᓱᑎᒃ 

ᐱᕙᓪᓕᐊᑎᑕᐅᒍᓐᓇᑐᓄᑦ ᐅᑭᐅᕐᑕᑑᑉ ᓄᓇᖁᑎᐅᓈᕐᑎᔪᖏᓐᓂ, ᐃᓚᐅᑎᓪᓗᒋᑦ 
ᐊᓛᔅᑲᓗ, ᐊᑯᑭᒃᑐᓗ ᐊᒻᒪᓗ ᑕᕐᕋᒦᒻᒥᔪᑦ ᓄᓇᓕᕐᓓᑦ ᓲᕐᓗ ᓄᐊᒍᐃᓗ, 
ᓱᒍᐃᑕᓐᓗ, ᐃᓚᐅᖕᖏᓂᐅᔭᖕᖏᒥᑎᓪᓗᒍᑦᑕᐅᖅ ᓄᓇᕕᒃ.
ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᒪᕆᖓ, ᔫᐱ ᑕᕐᕿᐊᐱᒃ ᐅᖃᐅᓯᖃᓚᐅᔪᔪᖅ 

ᑲᑎᖕᖓᓂᐅᑉ ᐅᓪᓗᖏᑕ ᓯᕗᓪᓕᐹᖓᓐᓂ ᖃᓄᕐᓗᓃᑦ ᐅᖃᐅᓯᖃᕐᑌᓕᓇᑎᒃ 

ᑏᓯᒻᐱᕆ 2016-ᖑᑎᓪᓗᒍ “ᓄᓇᕕᒻᒥ ᐃᓅᒐᓱᐊᕐᓂᐅᑉ ᐊᑭᖓᓂᒃ 
ᖃᐅᔨᓴᕈ­ᑎᕕᓃᑦ ᑐᓴᕐᑎᓯᒍᑎᐅᓚᐅᔪᒻᒪᑕ” ᐃᓄᓕᒫᓄᑦ ᑐᑭᓯᑎᑕᐅᓚᐅᔪᒍᑦ 
ᓄᓇᕕᒻᒥ ᐃᓅᒐᓱᐊᕐᓂᖅ ᐊᑭᑐᔪᒻᒪᕆᐊᓘᒋᐊᖓᓂᒃ ᑯᐯᑉ ᑕᕐᕋᖓᓂ. 
ᖃᐅᔨᓴᓚᐅᔪᑦ ᓚᕚᓪ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᖓᓂᒥᐅᑦ ᐱᒍᑦᔨᓱᑎᒃ ᒪᑭᕝᕕᒥᒃ, 
ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᓂᒃ ᑯᐯᓪᓗ ᑲᕙᒪᖓᓂᒃ. ᖃᐅᔨᓴᕈᑎᕕᓃᑦ 
ᐊᑯᓃᕐᑐᒥᒃ ᐃᑲᔪᕐᓯᒪᐅᑎᐅᓂᐊᕐᑐᓂᒃ ᐃᓅᒐᓱᐊᕐᓂᐅᑉ ᐊᑭᖓᓂᒃ 
ᑐᑭᑖᕈᑎᐅᓛᕐᑐᑦ.
“ᓇᑯᕐᒦᕈᒪᕗᖓ ᓄᓇᕕᒻᒥᐅᓂᒃ ᐊᐱᕐᓲᑏᑦ ᐊᑯᓂᕆᒐᓗᐊᕐᑎᓗᒋᑦ 

ᐱᓇᓱᐊᖃᑎ­ᐅᓚᐅᔪᓂᒃ ᐊᐱᕐᓱᑎᐅᓚᐅᔪᓂᓪᓗ,” ᐅᖃᓚᐅᔪᖅ ᒪᑭᕝᕕᐅᑉ 
ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ. “ᐊᓂᕐᕋᓯᓐᓂ ᖃᐅᑕᒫᑦ ᐊᑭᓕᕐᑐᓲᓯᓐᓂᒃ 
ᒪᕐᕉᓂ ᐱᓇᓱᐊᕈᓰᓐᓂ ᖃᐅᔨᓴᕐᓂᕆᓚᐅᔭᓯ ᐃᑲᔪᕐᓯᓂᐊᕐᑐᖅ 
ᐋᕐᕿᕈᑎᑦᓴᓯᐅᕐᓂᑎᓐᓂ ᓄᓇᕕᒻᒥ ᐃᓅᒐᓱᐊᕐᓂᐅᑉ ᐊᑭᖓ ᐊᑭᑐᔪᒻᒪᕆ
ᐊᓘᒻᒪᑦ. ᐊᑭᑭᓪᓕᑎᕆᐅᑏᑦ ᐱᑕᖃᕋᓗᐊᕐᑎᓗᒋᑦ, ᐃᓪᓗᓂᓪᓗ ᐊᑦᑕᑐᕈᑏᑦ, 
ᐊᑭᑐᓂᕐᓴᒪᕆᐊᓗᒃ ᓄᓇᕕᒻᒥ ᖃᓪᓗᓈᓂᒥᐅᓂᑦ. ᑮᓇᐅᑦᔭᓵ­ᖃᑦᓯ­ᐊᖏᑦᑐᑦ 
70%-ᖏᑦ ᑮᓇᐅᔭᖏᑦ ᓂᕿᓯᒍᑏᑦ, ᐃᓪᓗᒥᒃ ᐊᑭᓕᕐᑐᐃᒍᑏᑦ ᐊᓐᓄᕌᕐᑖᕈᑏᑦ 
ᑖᒃᑯᐊ ᐊᑦᔨᐅᔪᑦ ᓄᓇᓕᕐᔪᐊᓄᑦ ᐊᔪᕐᓴᑐᓄᑦ. ᑯᐯᒻᒥ, 46%-ᑐᐃᓐᓇᓂᒃ 
ᑮᓇᐅᑦᔭᓵᒥᓂᒃ ᑖᒃᑯᓄᖓᑦᓭᓇᖅ ᐊᑐᓲᖑᑎᓪᓗᒋᑦ,”
ᑲᓇᑕᒥ ᑭᓯᑦᓯᔩᑦ ᐊᑐᓲᑦ “ᑮᓇᐅᑦᔭᓵᑭᑦᑐᑦ ᐃᓱᓕᕝᕕᖏᑦ” 

ᑌᔭᒥᓂᒃ ᑭᓇᒃᑯᑦ ᐊᔪᕐᓴᓂᕐᒦᒪᖔᑕ ᖃᐅᔨᒪᒐᓱᐊᕈᑎᒋᑦᓱᒍ. ᑖᒃᑯᐊ 
ᖃᐅᔨᒪᒐᓱᐊᕈᑎᖏᑦ ᐅᖃᕐᓯᒪᔪᑦ ᐊᓂᕐᕋᖅ 70%-ᒥᒃ ᐊᑐᓲᖅ ᓂᕿᓄᑦ, 
ᐃᓪᓗᒥᒃ ᐊᑭᓕᕐᑐᐃᒍᑎᓄᑦ ᐊᓐᓄᕌᕐᑖᕈᑎᓄᓪᓗ ᐊᔪᕐᓴᑑᓂᕋᕐᓱᒍ.
ᖃᐅᔨᓴᕐᓂᖅ ᐊᑐᓂᑦ ᐊᓂᕐᕋᖃᕐᑐᑦ ᐊᑭᓕᕐᑐᓲᖏᓐᓂᒃ ᕿᒥᕐᕈᓚᐅᔪᖅ 

ᑮᓇᐅᑦᔭᓵᖏᓐᓂᓗ - ᐃᑭᓐᓂᐹᑦ, ᐊᑯᓐᓂᖓᓃᑦᑐᑦ ᐳᕐᑐᓂᕐᐹᒦᑦᑐᓗ. 
ᖃᐅᔨᓴᕐᑕᐅᓚᐅᔪᑦ ᐊᑦᔨᒌᖕᖏᑐᑦ ᐃᓄᑐᐊᑦ ᐊᓂᕐᕋᓖᑦ ᐊᒻᒪᓗ ᐱᖓᓲᔪᕐᑐᓂᒃ 
ᐃᓄᒻᒪᕆᑦᑕᓕᒃ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃ ᐱᐊᕋᕐᑕᖃᕐᓱᓂ, ᐆᑦᑐᕋᐅᑎᐅᑦᓱᑎᒃ. 
ᑮᓇᐅᔭᕐᑖᕆᓲᖏᑦ ᑖᒃᑯᐊ ᐃᓪᓗᐃᑦ, ᑕᒪᒋᒃ ᑮᓇᐅᑦᔭᓵᑭᑦᑑᓂᕋᕐᑕᐅᒍᓐᓇᑑᒃ 
“ᖃᐅᔨᒪᒍᑏᑦ ᑮᓇᐅᑦᔭᓵᑭᑦᑐᓂᒃ ᐊᑐᕐᓱᒋᑦ” ᖃᐅᔨᓴᕈᑎᓂ, ᑲᓇᑕᐅᑉ 
ᑭᓯᑦᓯᔨᖏᑦᑕ ᐋᕐᕿᓯᒪᔭᖏᒍᑦ ᐊᔪᕐᓴᓂᕐᒦᓂᕃᒍᓯᖏᒍᑦ.

ᓄᓇᕕᒻᒥ ᐃᓅᒐᓱᐊᕐᓂᐅᑉ ᐊᑭᖓ 
ᐊᑦᔨᐅᔪᖅ ᓄᓇᓕᕐᔪᐊᓄᑦ ᐊᔪᕐᓴᑐᓄᑦ

ᒪᑭᕝᕕᒃ ᐅᑭᐅᕐᑕᑑᑉ ᑲᑦᔨᖓᑕ ᑲᑎᖕᖓᔨᖏᓐᓄᑦ 
ᐃᓚᐅᕗᖅ ᑯᐯᒃ ᓯᑎᒥ

ᐊᓂᕐᕋᐅᔪᑦ ᑮᓇᐅᑦᔭᓵᑭᑦᑐᑦ ᐃᓱᒫᓗᓐᓇᓂᕐᐸᐅᔪᑦ. ᖃᐅᔨᓴᕈᑎᑎᒍᑦ 
ᖃᐅᔨᓚᐅᔪᒍᑦ ᑮᓇᐅᑦᔭᓵᑭᑦᑐᑦ 43.3%-ᒥ ᓂᕿᓯᒍᑎᖃᓲᑦ, 36.6%-ᖑᑎᓪᓗᒋᑦ 
ᐊᑯᓐᓂᖓᓃᑦᑐᑦ ᐊᒻᒪᓗ 30.5%-ᖑᑎᓪᓗᒋᑦ ᑮᓇᐅᑦᔭᓴᑦᓯᐊᑐᑦ. ᑌᒫᑦᓭᓈᕐᒥᔪᖅ 
ᐃᓪᓗᒥᒃ ᐊᑭᓕᕐᑐᐃᒍᑎᖏᑦ ᑮᓇᐅᑦᔭᓵᑭᑦᑐᑦ 27%-ᒥᒃ ᐊᑐᓲᑦ ᐃᓪᓗᒥᓄᑦ, 
22%-ᖑᑎᓪᓗᒋᑦ ᐊᑯᓐᓂᖓᓃᑦᑐᑦ ᑮᓇᐅᑦᔭᓴᑦᓯᐊᑐᓪᓗ. ᓂᕿᓗ 
ᐊᓂᕐᕋᖃᕆᐊᖃᕐᓂᓗ ᐊᑕᐅᑦᓯᑰᓕᕐᒪᓂᒃ ᑮᓇᐅᑦᔭᓵᑭᑦᑐᑦ 70% ᐅᖓᑖᓄᑦ 
ᑮᓇᐅᔭᒥᓂᒃ ᐊᑐᓲᑦ ᐃᓅᒐᓱᐊᕈᑎᓄᑦ.
ᖃᐅᔨᓴᕐᓂᖅ ᐊᑑᑎᓚᐅᔪᖅ ᑕᕐᕿᓂ 16-ᓂ ᐱᖓᓲᔪᕐᑐᓂ ᓄᓇᓕᓐᓂ 

ᓄᓇᕕᒻᒥ (ᓄᓇᓕᐊᕈᕐᓂ, ᐊᑯᓐᓂᖓᓃᑦᑐᓂ ᓄᓇᓕᒻᒪᕆᓐᓂᓗ) ᐅᖓᕙᒥᐅᓂ 
ᑕᓯᐅᔭᕐᔪᐊᒥᐅᓂᓗ ᔭᓄᐊᕆ 2015 ᐊᒻᒪᓗ ᐁᕆᓕ 2016 ᐊᑯᓐᓂᖓᓂ. 
ᑰᒃᔪᐊᒥ, ᑲᖏᕐᓱᐊᓗᒃᔪᐊᒥ, ᑕᓯᐅᔭᒥ, ᐳᕕᕐᓂᑐᒥ, ᓴᓪᓗᓂ ᐅᒥᐅᔭᒥᓗ. 450 
ᐊᓂᕐᕋᐅᔪᑦ ᓇᓪᓕᑳᔭᐅᓯᒪᓚᐅᔪᑦ.
ᖃᐅᔨᓴᕐᓂᖅ 3,682 ᓂᐅᕕᕐᑏᑦ ᐱᒍᑦᔨᒍᑏᓪᓗ ᐊᑐᕐᓱᒋᑦ 

ᐱᓇᓱᐊᕐᑕᐅᓚᐅᔪᖅ ᑕᓪᓕᒪᕕᓪᓗᐊᓱᓂ ᐅᓄᕐᓂᓴᐅᑎᓪᓗᒍ ᑲᓇᑕᐅᑉ ᑭᓯᑦᓯᔨᖏᑦᑕ 
ᐊᑐᓲᖏᓐᓂᒃ. ᑖᒃᑯᐊ ᐊᒡᒍᑕᐅᓯᒪᓚᐅᔪᑦ ᓯᑕᒪᐅᔪᕐᑐᓄᑦ, ᑲᓇᑕᐅᑉ ᑭᓯᑦᓯᔨᖏᑦᑕ 
ᐊᑐᓲᕆᒻᒥᔭᖏᓐᓄᑦ. ᐅᑯᓄᖓ: ᓂᖀ, ᐃᓪᓗᖃᕐᓂᖅ, ᐊᓂᕐᕋᖃᕈᑏᑦ, ᐱᐅᓕᓂᐊᒉᑦ 
ᐱᐅᒃᑯᑏᓪᓗ, ᐊᓐᓄᕌᑦ ᐃᑎᒐᑦᓯᐅᑏᓪᓗ, ᐃᖏᕐᕋᐅᑏᑦ, ᓇᒻᒥᓂᕐᒨᓕᖓᔪᑦ, 
ᓱᖃᑦᓯᒍᑏᑦ, ᐃᓕᓐᓂᐊᓂᖅ ᐊᑐᐊᕐᓯᓂᕐᓗ, ᐃᒥᐊᓗᐃᑦ ᑐᐹᑭᓗ.
ᖃᐅᔨᓴᕐᓂᖅ ᓯᕗᓕᕐᑕᐅᓚᐅᔪᖅ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᒥ ᐃᓕᓐᓂᐊᑎᑦᓯᔨᓄᑦ ᔨᕌᕐ 

ᑐᐁᒻᒧᑦ, ᔮᓐ ᕈᐱᑌᒧᑦ ᐊᒻᒪᓗ ᐊᓐᕆᑯ ᑭᓈᕐᒧᑦ ᓚᕚᓪ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᖓᓂᑦ. 
ᑐᖓᓕᐊᓂ ᖃᐅᔨᓴᕈᑎᕕᓃᑦ “ᓄᓇᕕᒻᒥ ᐃᓅᒐᓱᐊᕐᓂᐅᑉ ᐊᑭᖓᓂᒃ 
ᑐᓴᕐᑎᓯᒍᑏᑦ” 2018-ᒥ ᐊᑐᐃᓐᓇᐅᓛᕈᓇᐅᔪᑦ ᑐᑭᓯᓇᑦᓯᐊᕆᐊᓪᓚᓛᕐᓱᑎᒃ 
ᐊᕕᑦᑐᓯᒪᓗᑎᒃ ᐃᒻᒥᒎᕐᓗᑎᒃ, ᐆᑦᑐᕋᐅᑎᒋᓗᒍ ᓂᐅᕕᐊᑦᓭᑦ, ᐃᓄᑐᐃᓐᓀᑦ 
ᐊᓂᕐᕋᖏᑦ ᐃᓄᑐᐃᓐᓇᐅᖏᑦᑐᓗ ᑮᓇᐅᑦᔭᓵᓪᓗ ᐳᕐᑐᓂᖏᑦ.
ᖃᐅᔨᓴᕈᑎᕕᓃᑦ ᕿᒥᕐᕈᔭᐅᒍᓐᓇᑐᑦ ᐅᕙᓂ www.makivik.org ᑲᑎᕕᒃ 

ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑕ ᖃᕆᑕᐅᔭᑎᒍᑦ ᓴᕐᕿᔮᕐᑎᓯᕕᖓᓂ, ᑯᐯᑉ ᑲᕙᒪᖓᑕ 
ᐊᒻᒪᓗ ᓚᕚᓪ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᖓᑕ ᓴᕐᕿᔮᕐᑎᓯᕕᖏᓐᓂ ᖃᕆᑕᐅᔭᑎᒍᑦ.

ᓂᑦᔮᒍᓐᓇᕕᖃᕐᑎᑕᐅᓂᕐᒥ ᐅᐸᑦᑕᐅᒪᑦᓱᓂᓗ ᑲᑎᖕᖓᔭᕐᑐᓯᒪᔪᓕᒫᑦᓯᐊᓄᑦ 
ᐅᖄᓚᐅᔪᔪᖅ ᑌᔭᐅᒍᑎᓕᒻᒥᒃ “ᑲᔪᓯᐅᒐᕈᓐᓇᑐᑦ ᐃᓅᑦᔪᓯᓄᓪᓗ 
ᓄᓇᕐᖃᑎᒌᓐᓂᓅᓕᖓᔪᓄᓪᓗ ᐱᕙᓪᓕᐊᑎᑕᐅᒍᓐᓇᑐᑦ ᐅᑭᐅᕐᑕᑐᒥ ᐊᒻᒪᓗ 
ᑕᕐᕋᐅᑉ ᓄᓇᖁᑎᐅᓈᕐᑎᔪᖁᑎᖏᓐᓂ”. ᔫᐱᐅᑉ ᐅᖄᒍᑎᒋᓚᐅᔪᔭᖏᑦ ᐊᑦᓯᕋᐅ
ᑎᖃᓚᐅᔪᔪᑦ “ᑲᔪᓯᐅᒐᕈᓐᓇᑐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᕐᓃᑦ ᑕᕐᕋᒦᑦᑐᓂ 
ᓄᓇᖁᑕᐅᓈᕐᑎᔪᓂ: ᐊᑦᔨᒌᑦᑎᖏᑦᑐᑦ ᐱᓇᓱᖃᑎᒌᒍᑕᐅᒍᓐᓇᓱᑎᓪᓗ 
ᑐᖕᖓᕕᖃᕐᓱᑎᒃ ᐱᓇᓱᐊᕐᑕᐅᒍᑎᓕᒃ.”
ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᒪᕆᖓ ᑕᕐᕿᐊᐱᒃ ᐅᖃᐅᓯᖃᕈᑎᖃᓗᐊᖕᖑᐊᓚᐅᔪᕗᖅ 

ᑲᑎᖕᖓᔪᓃᑦᑐᓄᑦ ᑐᓴᕐᑕᐅᑎᓚᐅᔪᔭᒥᓂᒃ ᒪᑐᒥᖓ ᓄᓇᕕᒻᒥᐅᑉ 
ᐊᖏᓂᕐᐸᐅ­ᑎᓪᓗᒋᑦ ᐃᓪᓕᓇᕐᑐᖁᑎᖃᕆᐊᒥᓐᓂᒃ ᐃᓄᖁᑎᑦᑎᓂᒃ ᑕᒪᒃᑯᐊ 
ᐱᕙᓪᓕᐊᑎᑕᐅᔪᑦ ᐃᓘᓐᓇᑎᒃ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᑐᐃᓐᓇᖏᓐᓄᓗ 
ᓄᓇᓕᖏᓐᓄᓗ ᖃᓄᐃᓐᓇᖏᑦᑐᐃᓇᐅᒋᐊᖃᕐᓱᑎᒃ. ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ, 
ᑲᔪᓯ­ᑎᑦᓯᓂᐅᔪᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐱᐅᓯᑐᖃᕐᒥᒍᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 
ᐅᓪᓗᒥᐅᓕᕐᑐᑦ ᐃᓄᑐᐃᓐᓇᑎᒍᑦ ᓵᖕᖓᓯᒍᑎᒋᕙᑦᑕᖏᑦ ᐃᓗᕐᖁᓯᕐᒥᓂᒃ 
ᑲᔪᓯᑦᓯᐊᑎᑦᓯᖏᓐᓇᕋᓱᓐᓂᖃᕐᓱᑎᒃ ᖃᓪᓕᑕᐅᖁᓇᒍ.
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In addition to the annual October Arctic Circle Assembly in Iceland, 
the Arctic Circle convenes smaller and more specialized forums in 
other countries. From December 11-13, 2016 the Government of 
Québec hosted an Arctic Circle gathering, which was called the 
“Quebec Forum.”

The Forum was opened by Ólafur Ragnar Grímsson, Chairman of 
the Arctic Circle and former President of Iceland from 1996 to 2016, 
and Philippe Couillard, Premier of Québec.

Thematically, discussions focussed on the sustainable development 
of Northern regions, including Alaska, Greenland as well as Northern 
areas of Norway and Sweden, and of course Nunavik.

Makivik President Jobie Tukkiapik spoke on the first day of the Forum 
during a plenary session titled, “Sustainable Social and Community 
Development of Arctic and Northern Regions.” Jobie’s presentation was 
called, “Sustainable Development in Northern Regions: an Integrated 
and Partnership-based Approach.”

The main messages President Tukkiapik communicated to the 
participants was that our biggest asset in Nunavik is our people and 

In December 2016 “The Cost of Living in Nunavik: Research Report” was made 
public and revealed details of the high cost of living in the most northern 
part of Quebec. The study was carried out by Université Laval for Makivik 
Corporation, the Kativik Regional Government (KRG) and the Government of 
Québec. The study will be used to establish effective long-term solutions to 
the high cost of living.

“I want to thank Nunavik Inuit who took part in this lengthy 
survey, and who worked to collect the data,” said Makivik President 
Jobie Tukkiapik. “By sharing details of your household spending on 
a daily basis over a two-week period you are helping us develop 
solutions to the very high cost of living in Nunavik. Even with 
the cost reduction measures in place, and the rent scale, it costs 
significantly higher for the majority of basic necessities in Nunavik than 
in the South. For low-income households, more than 70% of income is 
being spent on food, shelter, and clothing, which is comparable to statistics 
in developing nations. In Quebec City, only 46% of income was spent 
on the same categories.”

Statistics Canada uses a method called “low income cut off” 
(LICO) to determine those living in poverty. “LICO” is defined 
as a household that spends more than 70% of its income on food, 
clothing, and shelter.

The survey broke down households according to income level – low, medium, 
and high. In the survey, households ranged in size from single people living 
alone to a household with six adults with seven children, for example. Based on 
the income level of these households, both could be considered low income 
according to the “low income measure” (LIM) methodology used in the study, 
adapted from the StatsCan LIM standard.

The Cost of Living in Nunavik 
Comparable to Developing Nations

Makivik at the Arctic Circle 
Forum in Québec City

that all development must contribute to the wellbeing of Inuit and 
the communities. As well, maintaining traditional Inuit knowledge in 
a modern world is a challenge Inuit must continually face in order to 
keep our culture strong and vibrant.

The results for the low-income households are of particular concern. 
The survey reveals low-income households spend 43.3% of income on food, 
versus 36.6% for medium-income, and 30.5% for high-income households. 
The same trend is clear for shelter, with the low-income segment spending 

27% on shelter, versus just over 22% for medium and high-income 
households. When food and shelter are combined low-income 
households are spending over 70% of their income on the most 

basic necessities.
The study was carried out over a period of 16 months in six Nunavik 

communities (small, medium, and large), and on the Ungava and Hudson 
Bay coasts between January 2015 and April 2016. The communities 

were Kuujjuaq, Kangiqsualujjuaq, Tasiujaq, Puvirnituq, Salluit, and 
Umiujaq. 450 randomly selected households took part.

The survey measured 3,682 consumer goods and services – five 
times more than Statistics Canada uses to calculate the Consumer 
Price Index (CPI). These were divided into eight components, the 

same used by StatsCan to calculate the CPI. They are: food, shelter, 
household operations, furnishings and equipment, clothing and 

footwear, transportation, health and personal care, recreation, education 
and reading, alcoholic beverages and tobacco products.

The research was directed by Professor Gerard Duhaime, Jean Robitaille, 
and Enrico Guenard of Université Laval. Results of the second phase of “The 
Cost of Living in Nunavik: Research Report” are expected by 2018, and will 
allow more detailed breakdown and segregated results, for example for 
category of goods, Inuit versus non-Inuit households, and income levels.

The survey is available online at www.makivik.org on the KRG, the 
Government of Québec and Université Laval websites.
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ᓄᓇᕕᐅᑉ ᐅᕕᒃᑲᖏᑦ ᐱᑐᑦᑎᓯᓛᕐᑐᑦ 
ᓄᓇᓕᓐᓂᒃ ᐊᑐᕐᓗᑎᒃ 
ᓯᑐᕋᐅᓯᔭᐅᑎᐊᓗᓐᓂᒃ
ᐅᓂᒃᑳᖑᐊᖅ
ᑌᑦᓱᒪᓂ ᐊᕐᕌᒍᐃᑦ ᖁᓕᑦ ᐊᓂᒍᓚᐅᕐᑎᓇᒋᑦ ᐅᖃᐅᑎᔭᐅᓚᐅᕐᓂᕈᕕᑦ 100-ᓂᑦ ᐊᒥᓲᓂᕐᓭᑦ ᐳᕐᑐᓂᕐᓴᒥᒃ 
ᐃᓕᓐᓂᐊᑏᑦ ᓄᓇᕕᒃᑯᑦ ᐊᐅᓚᓂᖃᓛᕆᐊᖏᑦ ᓯᑐᕋᐅᓯᔭᐅᑎᓄᑦ ᐃᖏᕐᕋᓗᑎᒃ, ᕿᒥᕐᕈᓗᑎᒃ 
ᓄᓇᖁᑎᑐᖃᐅᔪᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᕐᓗᑎᓪᓗ ᐊᕙᑎᒨᓕᖓᔪᒥᒃ ᐃᑉᐱᒋᔭᐅ­ᑎᑦᓯᒋᐊᕐᓂᒥᒃ, 
ᐅᖃᕋᔭᕐᑐᓴᐅᓐᓂᖁᑎᑦ ᑌᒃᑯᐊ ᓯᓐᓇᑑᒪᔪᑦ. ᑭᓯᐊᓂ ᐅᓪᓗᒥ ᑌᒃᑯᐊ ᓯᓐᓇᑑᒪᕕᓃᑦ ᐱᔭᐅᒍᓐᓇᓂᖃᑦᓯᐊᓕᕐᑐᑦ. 
ᐊᕐᕌᒍᐃᑦ ᐱᖓᑦᓯᐅᑎᖓ ᐱᒋᐊᕐᓯᒪᓕᕐᑐᖅ ᓄᓇᕕᒻᒥᐅᑦ ᓄᓇᓕᖏᓐᓂᒃ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃ 
ᐱᑦᔪᔭᖃᓕᕇᕐᓱᑎᒃᓗ. ᓄᕐᕃᑦ (ᐱᒋᐊᕐᐸᓕᐊᑦᓱᑎᒃ ᖃᐅᔨᒪᔭᐅᖃᑦᑕᓯᒪᔪᑦ Jeunes Karibus/ᔪᓐ 
ᑲᕆᐹᔅᒥᒃ ᑐᑭᖃᕐᑐᒥᒃ ᑐᑦᑐᐊᓛᕋᕐᒥᒃ) ᐃᓚᐅᑎᑦᓯᓂᖃᓲᑦ ᐳᕐᑐᓂᕐᓴᒥ ᐃᓕᓐᓂᐊᑎᐅᑦᓱᑎᒃ ᐱᖕᖑᐊᑎᓂᒃ 
ᐱᔭᖃᕋᓱᖃᑎᖃᕐᓱᑎᒃ ᐱᖕᖑᐊᓂᕐᓂᒃ ᐱᓂᐊᕐᓂᖃᕐᓱᑎᒃ ᐃᓗᕐᖁᓯᖃᑦᓯᐊᓇᕐᑐᒥᒃ ᐃᓅᓂᕐᒥᒃ ᓯᓚᒥᓗ 
ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᑎᒍᑦ ᐱᓇᓱᒍᑕᐅᓂᕐᓂᒃ.

ᑌᒪᓕ ᐅᓂᒃᑳᖑ­ᐊᑦ ᐱᐅᓯᖃᓲᑐᖃᐅᒻᒪᑕ, ᑖᒃᑯ­ᐊ ᐅᓂᒃᑲᑕᐅᒋ­ᐊᓯᓂᖏᑦ ᐱᒋ­ᐊᕐᐸᓕ­ᐊᒍᑎᖃᕐᓯᒪᕗᑦ ᐃᓱᒪᑖᖑᑲᓪᓚᑐᒥᒃ. ᓄᕐᕃᑦ ᐅᓂᒃᑲᐅᓯᖏᑦ ᐱᒋ­ᐊᕐᓂᖃᕐᓯᒪᕗᑦ 
ᐃᓕᓐᓂ­ᐊᑏᑦ ᑰᒃᔪ­ᐊᒥ ᔮᓂᒻᒪᕆᒃ ᐃᓕᓐᓂ­ᐊᕕᐅᑉ ᐃᓕᓐᓂ­ᐊᑎᖏᑦ ᐱᒍᓐᓇᓯᕕᖃᓚᐅᕐᓯᒪᓂᖓᓐᓂᒃ ᓯᑕᒪᓂᒃ ᓯᓚᒦᒋᐅᕐᓴᓯᒪᓂᓕᓐᓂᒃ ᐱᔪᓐᓇᐅᑎᖃᕈᑎᖃᕐᓱᑎᐊᓪᓛᑦ 
ᓯᓚᒃᑯᑦ ᓯᕗᓕᕈᓐᓇᑐᓂᒃ - ᔩᑲᑉ ᕋᓯᓐᒥᓪᓗ, ᐳᕈᓅ-ᐱᐋᕐ ᑯᑦᓲᕐᒥᓪᓗ, ᓯᐹᔅᑎᐋᓐ ᑐᑳᓗ ­ᐊᒻᒪᓗ ᒪᕇ-ᐋᓐᑎᕇ ᕗᕐᑌᓐ–ᓯᑐᕋᐅᓯᔭᐅᑎᓄᑦ ᐃᖏᕐᕋᓂᖃᕐᑎᓗᒋᑦ 
2200-ᑭᓚᒦᑕᓂ ­ᐊᐅᓚᓂᖃᕐᓱᑎᒃ, ᑌᔭᐅᒍᑎᖃᕐᑎᑕᒥᓐᓂᒃ Projet Karibu–ᑖᒃᑯ­ᐊ ᑕᒃᑰᓇ ­ᐊᐅᓚᓂᖃᕐᓱᑎᒃ ᐃᖏᕐᕋᓚᐅᔪᔪᑦ ᑕᕐᕿᓂ ᓯᑕᒪᓂ ᓯᑐᕋᐅᑏᓐᓈᓱᑎᒃ 
ᒪᓐᑐᔨ­ᐊᒥᑦ ᑰᒃᔪ­ᐊᒧᑦ. ᓯᑐᕋᐅᓯᔭᐅᑏᓐᓂᒃ ᐃᖏᕐᕋᐅᓯᔭᕐᓱᑎ ᐅᓪᓕᓱᖓᓕᕐᑎᓗᒋᑦ ᐅᐸᑦᑕᐅᓚᐅᔪᔪᑦ ᐅᓪᓗᓕᒫᕐ ­ᐊᐅᓚᖃᑎᖃᓕᓚᐅᔪᕗᑦ ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂ­ᐊᑎᓂᒃ. 
ᑎᑭᐅᑎᑦᓱᑎᒃ ᑰᒃᔪ­ᐊᒧᑦ ᒣ 2014-ᒥ, ­ᐊᒥᓱᓄᑦ ᐃᓕᓐᓂ­ᐊᑎᓄᑦ ­ᐊᔪᒉᒋᔭᑐᑦ ᓲᕐᓗ ᐃᓱᒪᒍᑕᐅᓯᒪᓚᐅᔪᔪᑦ. ᐃᓱᒪᑖᕈᑎᑦᓱᑎᒃᓗ ᐃᒫᒃ ᐱᔪᒪᓕᕐᓂᑖᕐᑕᐅᓱᑎᒃ 
“ᐱᔪᓐᓇᐸᑕ ᑖᒃᑯ­ᐊ ᐱᔪᓐᓇᕆᕗᒍᓪᓕ.”
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Nunavik youth 
to link all communities 
by cross-country skiing
The fairy tale
If someone told you ten years ago that over 100 high school students would traverse Nunavik by cross country 
ski, exploring traditional lands and developing environmental awareness, you might have called them a dreamer. 
But today that dream is looking a lot more 
attainable. Entering its third year and already 
serving seven Nunavik communities, Nurqait 
(formerly known as Jeunes Karibus and means 
baby caribou) engages high school athletes in its 
healthy living and outdoor education program.

As with most fairy tales, this one begins with a flash of 
inspiration. Nurqait’s story began when students from 
Kuujjuaq’s Jaanimmarik School had the opportunity to follow 
four professional outdoor guides – Jacob Racine, Bruno-
Pierre Couture, Sébastien Dugas and Marie-Andrée Fortin—
on their 2200-kilometre expedition, called Projet Karibu—the 
expedition was a four-month cross-country ski journey 
from Montreal to Kuujjuaq. On their last day of skiing, the 
adventurers were joined by high school students who skied 
with them for the whole day. By the time the expedition ended 
in Kuujjuaq in May of 2014, many of the students were amazed. 
They felt inspired and thought “if they can do it, so can we.”

At the end of the 2013-2014 school year, a group of students 
approached teachers, Valerie Raymond and Maxime Saunier, to 
propose an expedition project for the following year, one that 
would eventually link all Nunavik communities by ski. They 
were determined to go from community to community, to feel 
the support and hear the cheers of their fellow Nunavimmiut 
along the way. They wanted to meet people from other villages, 
share their experience and get more young people excited 
about the project.

Cross-country skiing is a great way for students to develop 
academic, social and personal skills, and it seems to attract 
youth who want to explore their traditional lands. It’s also an 
opportunity to develop environmental awareness and healthy 
lifestyle habits.
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ᐃᓕᓐᓂᐊᓇᐅᑉ ᐊᕐᕌᒍᖓ 2013-2014 ᐃᓱᓕᑎᓪᓗᒍ, 
ᐃᓕᓐᓂᐊᑏᑦ ᐊᒥᓱᑲᓪᓚᐅᓱᑎᒃ ᑲᑎᖕᖓᓯᓚᐅᔪᕗᑦ ᐃᓕᓐᓂᐊ
ᑎᑦᓯᔩᓐᓂᒃ, ᕙᓕᕆ ᕆᒨᓐᒥᓪᓗ ᐊᒻᒪᓗ ᒪᒃᔩᒻ ᓲᓐᓂᐁᒥᒃ, 
ᐱᓇᓱᖃᑎᒋᒍᒪᓕᕐᓱᒋᒃ ᐊᐅᓚᓂᖃᕐᓂᒥᒃ ᐱᓇᓱᒍᑎᖃᕐᓗᑎᒃ 
ᐊᕐᕌᒍᖅ ᐃᓕᓐᓂᐊᓇᖅ ᐱᒋᐊᕐᓯᒪᓕᕐᒥᒪᑦ, ᐱᓇᓱᒍᑎᖃᕐᓗᑎᒃ 
ᐱᑐᑦᑎᓯᓚᕿᕋᑕᕐᓗᓂ ᓄᓇᕕᐅᑉ ᓄᓇᓕᓕᒫᖏᓐᓂᒃ 
ᓯᑐᕋᐅᓯᔭᐅᑎᑎᒍᑦ ᐱᓂᐊᕐᓂᖃᕈᒪᑦᓱᑎᒃ. ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᑏᑦ 
ᐱᔭᖃᖕᖏᕕᖃᕋᓱᓚᐅᔪᖕᖏᓚᑦ ᓄᓇᓕᓐᓂᑦ ᓄᓇᓕᓐᓄᑦ 
ᓯᑐᕋᐅᓯᔭᐅᑎᑎᒍᑦ ᐊᕐᕕᑕᕋᔭᕐᓂᒥᒃ, ᐃᑉᐱᓂᐊᕈ­ᑎᖃᕈᒪᑦᓱᑎᒃ 
ᓴᐳᑦᔭᐅᒋᐊᒥᓐᓂᒃ ᖁᕕᐊᒋᔭᐅᓗᑎᓪᓗ ᑎᑭᓕᕈᑎᒃ ᓄᓇᕕᒻᒥᐅᓄᑦ 
ᑐᖕᖓᓱᑦᑎᑕᐅᓂᕆᖃᑦᑕᓂᐊᕐᑕᒥᓐᓂᓗ. ᑲᑎᓯᒍᒪᑦᓱᑎᒃ 
ᐃᓄᓐᓂᒃ ᓄᓇᕐᖃᑎᒋᖕᖏᑕᒥᓐᓂᒃ ᓄᓇᓕᖏᓐᓃ­ᑎᓪᓗᒋᑦ, 
ᐅᓂᒃᑲᐅᔨᖃᑦᑕᓗᑎᓪᓗ ᐊᑑᑎᔭᕕᓂᕐᒥᓂᒃ ᐊᒥᓱᒋ­ᐊᓪᓚᓄᓪᓗ 
ᐅᕕᒃᑲᓄᑦ ᑐᓱᒋᓕᕐᑕᐅᓗᑎᒃ ᐱᓇᓱᒍᒪᓕᕐᑎᓯᒍᑎᖃᖃᑦᑕᓗᑎᒃ.
ᓯᑐᕋᐅᓯᔭᐅᑏᓐᓄᑦ ᐊᐅᓚᓂᖃᕐᓂᖅ ᐱᕙᓪᓕᖁᑎᑦᓯ­ᐊᓚᕆᐊᓘᕗᖅ ᐃᓕᓐᓂ

ᐊᑎᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᒍ­ᑎᑦᓯ­ᐊᖑᑦᓱᓂ ᐃᓕᓐᓂᐊᕈᑎᓂᒃ, ᐃᓅᑦᔪᓯ­ᑎᒍᓪᓗ 
ᐃᓕᒃᑯᓗ ᐱᒋᐅᕐᓯᒪᒋᐊᓕᖕᒥᒍᑦ, ᐅᓇᒻᒥᒋᔭᐅᕙᓗᖃᑦᑕᓱᓂᓗ ᐅᕕᒃᑲᓄᑦ 
ᑐᑭᓯᒋᐊᓪᓛᒍᒪᔪᓄᑦ ᖃᐅᔨᑦᓯᐊᕆ­ᐊᓪᓛᓗᑎᓪᓗ ᓄᓇᑐᖃ­ᖁᑎᖏᓐᓂᒃ 
ᐃᓄᑐᐃᓐᓀᑦ. ᐱᕕᑦᓴᓯᐊᖑᑦᓱᓂᓘᕐᒥᔪᖅ ᐱᕙᓪᓕᐊᑎᑕᐅᒍᑎᖏᓐᓂᒃ ᐊᕙᑎᒥᒃ 
ᐃᑉᐱᒋᔭᖃᑦᓯᐊᕆ­ᐊᖃᕐᓂᐅᑉ ᐃᓗᓯᖃᑦᓯᐊᓇᕐᑐᓂᓪᓗ ᐃᓅᓯᒃᑯᑦ ᐱᐅᓯᖃᕈᑎᓂᒃ.

ᓯᕗᓂᑦᓴᖅ
ᐃᖏᕐᕋᓂᖃᖃᑦᑕᓚᐅᕐᓱᑎᒃ ᑲᔪᓯᓂᖃᑦᓯᐊᑐᓂᒃ ᑰᒃᔪᐊᒥᑦ ᑕᓯᐅᔭᒧᑦ 2015-

ᖑᑎᓪᓗᒍ ᑕᓯᐅᔭᒥᓪᓗ ᐊᐅᐸᓗᖕᒧᑦ 2016-ᒥ ᓄᕐᕃᑦ ᐊᕗᖓᒋᐊᒃᑲᓂᖅ 
ᐃᖏᕐᕋᓂᖃᓛᓕᕐᒥᔪᑦ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓄᑦ ᓄᓇᓕᖕᓄᑦ ᐅᑯᓄᖓ: ᑰᒃᔪᐊᖅ, 
ᐊᐅᐸᓗᒃ, ᑕᓯᐅᔭᖅ, ᑲᖏᕐᓱᒃ, ᓴᓪᓗᐃᑦ, ᐅᒥᐅᔭᖅ ᐊᖕᒪᓗ ᑰᒃᔪᐊᕌᐱᒃ ᑕᒃᒐᓂ 
ᐃᓕᓐᓂᐊᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ ᐊᑑᑎᓛᕐᑕᒥᓐᓂᒃ. ᐁᕆᓕ 2017-ᒥ, ᐊᒥᓲᓂᕐᓭᑦ 
60-ᓂᑦ ᐱᖕᖑᐊᓂᒃᑯᑦ ᐃᙯᓕᓴᕐᑎᓂᒃ ᑲᑎᔪᖃᓛᕐᓂᐊᑐᖅ ᐊᐅᐸᓗᖕᒥ ᑕᕐᕋᒧᑦ 
ᓯᑐᕋᐅᓯᔭᐅᑎᑎᒍᑦ ᐃᖏᕐᕋᓛᕐᑐᓂᒃ ᑲᖏᕐᓱᓕᐊᕐᓗᑎᒃ, ᓄᓇᓕᖕᒧᑦ ᐅᖓᓯᓐᓂᓕᒻᒧᑦ 
ᒥᑦᓯᑎᓐᓂ 90 ᑭᓚᒦᑕᒐᓚᓐᓂᒃ.
ᓄᕐᕃᑦ ᓯᑐᕋᐅᓯᔭᐅᑎᑎᒍᑦ ᐊᐅᓚᓂᑐᐃᓐᓇᐅᖏᓪᓚᖅ. ᐊᑕᖏᕐᓯᓱᓂ 

ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᐅᒐᒥ ᑐᕌᕈᑕᐅᑦᓱᓂ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᐅᒐᔭᕐᑐᓂᒃ ᐃᓗᓯᖃᑦᓯ
ᐊᓇᕐᑐᓂᒃ ᐃᓅᓯᖃᕐᓂᒥᒃ ᓯᕗᓪᓕᐅᑎᑦᓯᓂᖃᕐᓗᓂ ᕿᑲᑐᐃᓐᓇᓇᖕᖏᑐᓂᒃ 
ᐊᐅᓚᒍᑎᑦᓴᔭᓂᒃ, ᖃᐅᑕᒫᑦ ᑎᒥᒧᑦ ᐱᓇᓱᐊᒻᒪᕆᒍᑎᓂᒃ ᓂᕿᑦᓯᐊᓂᒃ 
ᓂᕆᔭᖃᖃᑦᑕᓗᓂ. ᐱᕙᓪᓕᐊᓂᖃᕆᐊᖕᖓᓯᑦᓱᑎᒃ ᐆᒃᑐᐱᕆ 2016-ᒥ, 
ᓄᕐᕃᑦ ᐱᒋᐊᕐᑎᓯᓯᓚᐅᔪᕗᑦ ᐱᓇᓱᒍᑎᓂᒃ ᕿᑲᓚᐅᕐᓯᒪᑦᓯ­ᐊᓇᖕᖏᑐᓂᒃ 
ᑎᒥᒧᑦ, ᓂᕿᑦᓯᐊᓂᒃᓗ ᐃᒐᒋᐅᕐᓴᓂᖃᖃᑦᑕᓯᑦᓱᑎᒃ ᓄᓇᖁᑎᑐᖃᐅᔪᓂᓪᓗ 
ᑲᑎᒪᓂᐊᕈᓯᖃᕐᕕᖃᖃᑦᑕᓕᕐᓱᑎᒃ (ᐃᒡᓗᓕᒃᓱᑎᒃ, ᐊᓐᓇᐅᒪᒐᓱᒍᑎᓂᒃ 
ᐱᒋᐅᕐᓴᔭᐅᑦᓱᑎᒃ, ᐊᓯᖏᓐᓂᓗ). ᐱᓇᓱᒍᑕᐅᔪᑦ ᐃᓗᓕᖏᑕ ᐃᓚᖓᑦ 
ᐃᓕᖓᕗᖅ ᓯᕗᓂᖃᓪᓚᕆᒍᑕᐅᔪᒥᒃ ᑭᓇᐅᓂᕐᒥᓂᒃ ᐃᓅᑉ ᑐᑭᓯᒪᒋᐊᖃᕐᓂᖓᓂᒃ 
ᐅᕕᒃᑫᑦ ᑐᑭᓯᒪᒋᐊᖃᕐᓱᓂᒋᑦ, ᓄᓇᑐᖃᕐᒥᓂᓪᓗ ᑐᑭᓯᑎᑕᐅᒍᑎᖃᕆᐊᓪᓚᓗᑎᒃ 
ᐊᑐᕐᓗᑎᒃ ᐃᓅᑉ ᐊᐅᓚᒍᓐᓇᓂᖓᓂᒃ ᐃᓗᕐᖁᓯᕐᒥᓅᓕᖓᔪᓂᓪᓗ 
ᑐᑭᓯᑎᑕᐅᒍᑎᖃᖃᑦᑕᓗᓂ ᓄᓇᓕᒻᒥ ᐃᓄᑐᖃᖏᓐᓂᓗ ᓯᕗᓕᕐᑎᖏᓐᓂᓗ. 
ᑕᒪᒃᑯᐊ ᐱᕙᓪᓕᐊᑎᑕᐅᒍᑎᐅᓯᓚᐅᔪᔪᑦ ᓄᓇᖁᑎᑦᑕ ᐅᕕᒃᑲᖏᓐᓄᑦ 
ᐃᓱᒻᒪᓯᕐᑖᑎᑦᓯᒍᑎᐅᓚᐅᔪᕗᑦ ᐱᕙᓪᓕᖁᑎᐅᑦᓱᑎᓪᓗ ᐱᔭᖃᕐᓂᑎᒍᓪᓗ 
ᐱᔪᕆᒪᒍᓐᓇᓂᒃᑯᓗ ᓄᓇᓕᓐᓄᑦ ᐊᑑᑎᖃᑕᐅᔪᓄᑦ ᐃᑉᐱᓂᐊᕈᑎᐅᑦᓱᑎᒃ. 
ᐃᓚᐅᓂᒃᑯᑦ ᓄᕐᕃᑦ ᐱᓇᓱᒍᑕᐅᓂᖏᓐᓄᑦ, ᐅᕕᒃᑫᑦ ᐃᑦᔭᕋᑦᓴᓯᐊᖕᖑᐸᓪᓕᐊᓕᕐᑐᑦ 
ᐃᓕᓐᓂᐊᕕᒻᒥᓂ ᐃᒻᒥᒍᓪᓗ ᐃᒻᒥᓂᒃ ᐱᔪᓐᓇᓂᖃᕆᐊᒥᓐᓂᒃ ᑐᑭᓯᕙᓪᓕᐊᓕᕐᓱᑎᒃ 
ᐃᒻᒥᓂᒃ ᐳᕿᐊᒋᔪᑑᕈᓐᓀᓂᕐᑖᓱᑎᒃ.
ᓄᕐᕃᑦ-ᑯᓐᓄᑦ ᐃᓚᐅᔪᑦ ᑕᕐᕿᑕᒫᑦ ­ᐊᖁᐃᒪᒋ­ᐊᕐᓯᒪᓲᖑᕗᑦ. ᑖᒃᑯᓇᓂ 

­ᐊᐅᓪᓚᓯᒪᓂᕐᒥᓂ ᐃᓅᖃᑎᒌᓐᓂᑖᑦᓯ­ᐊᐸᑦᑐᑦ ᐱᓇᓱᒐᓚᖃᑎᒌᖃᑦᑕᓕᕐᓱᑎᒃᓗ 
ᐃᓕᒃᑯᓈᕐᑎᔪᓂᒃ. ᐃᓚᖏᑦ ᕿᑦᔨᐅᑐᑦ, ᐃᒐᔪᓪᓗ ­ᐊᓯᖏᓪᓗ ᓱᓕ 
ᓂᕆᐅᑎᓂᒃ ᐃᕐᕈᑐᐃᔪᑦ, ᐃᓘᓐᓇᑎᒃ ᓇᓪᓕᖏᓪᓗᓃᑦ ᐱᓇᓱᖕᖏᑑᒍᓐᓇᖏᑦᑐᑦ. 
ᓇᑯᕐᒪᑕ ᑕᒪᑐᒥᖓ ᐱᓇᓱ­ᐊᖃᑎᕗᑦ ᓄᓇᕕᒻᒥ ᒥᕐᖑᐃᓯᕐᕖᑦ, ­ᐊᑐᓂᑦ 

­ᐊᐅᓚᖃᑎᒌᓐᓂᖃᕆ­ᐊᕐᓯᒪᑲᑕᓛᕐᑐᑦ ᓇᓪᓕᑐᐃᓐᓇᖏᓐᓄᑦ ᒥᕐᖑᐃᓯᕐᕖᑦ 
ᑰᕈᕐᔪ­ᐊᓗᓐᓃᑦ ᐱᖑ­ᐊᓗᐃᓪᓗᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑐᕐᓱᔪᖅ ᒥᕐᖑᐃᓯᕐᕕᓄᑦ. 
ᓄᓇᓕᒋᖕᖏᑕᒥᓄᑦ ᑎᑭᓯᒪᓕᕈᑎᒃ, ­ᐊᐅᓚᖃᑎᒌᖑᔪᑦ ᙯᕐᖁᔭᐅᖃᑦᑕᓛᕐᑐᑦ ᐃᓕᓐᓂ
ᐊᕕᓐᓄᑦ ᐅᓂᒃᑲᐅᓯᖃᕆ­ᐊᕐᑐᖁᔭᐅᓗᑎᒃ ᑐᓴᕐᑕᐅᑎᑦᓯᒍᑎᒥᓐᓂᒃ ᐱᓇᓱᑦᑕᐅᔪᓂᒃ 
ᑐᓴᕐᑎᓗᒋᑦ ᐃᓕᓐᓂ­ᐊᑎᐅᒻᒥᔪᑦ, ­ᐊᕿᒃᒋᓯᐅᖃᑦᑕᓗᑎᒃᓗ ᐃᖃᓪᓕ­ᐊᖃᑦᑕᓗᑎᒃᓗ, 
ᐅᓂᒃᑲᑐ­ᐊᖃᑕᐅᖃᑦᑕᓗᑎᒃᓗ ᐃᓄᑐᖃᕐᒧᑦ ᐱᓂ­ᐊᕐᓂᖃᖃᑦᑕᓗᑎᓪᓗ ᐃᓕᒌᓐᓂᑯᑦ-
ᐱᕙᓪᓕ­ᐊᑎᑕᐅᒋ­ᐊᓕᓐᓂᒃ. ᑐᓴᕐᑕᐅ­ᑎᑦᓯᒍᑎᖃᕐᓂᒥᒍᑦ ᓯᑐᕋᐅᓯᔭᕐᑎᓂᓪᓗ 
ᐱᓇᓱᒍᑎᐅᔪᓂᓪᓗ, ᐱᔪᕆᒪᖃᑦᑕᐳᑦ ᐃᓗᖏᕐᑐᕈᑎᖃᕐᓱᑎᒃ ᐱᒐᓱᖃᑕᐅᓂᕐᒥᓂᒃ 
ᐃᓄᓐᓄᓗ ᖃᐅᔨᒪᔭᐅᓕᐅᒥᑎᑦᓯᓱᑎᒃ ᐱᓇᓱᒍᑎᓂᒃ. ᑕᒪᒃᑯ­ᐊ ᓄᓇᓕᓐᓄᑦ 
ᑎᑭᖃᑦᑕᓃᑦ ᓄ­ᐊᑦᓯᕕᑦᓯ­ᐊᖑᒻᒥᔪᑦ ᐃᓚᐅᒍᒪᒐᔭᕐᑐᓂᒃ ­ᐊᕐᕌᒍᓕᕐᒥᐸᑦ 
­ᐊᐅᓚᓂᖃᕐᑐᖃᓯᑐ­ᐊᕐᒥᐸᑦ.
­ᐊᕐᕌᒍᖅ ­ᐊᓂᒍᕐᐸᓕ­ᐊᓂᓕᒫᖓᓂ, ᓄᕐᕃᑦ ᓯᕗᓕᕐᑎᖏᑦ ᐃᑉᐱᒋᔭᖃᓛᕐᐳᑦ 

ᑲᒪᓇᓱᑦᓱᑎᒃ ᐱᖕᖑ­ᐊᑎᓂᒃ, ᑎᒃᑯ­ᐊᓯᖃᑦᑕᓱᑎᒃ ᑌᒃᑯᓂᖓ ᐱᒍᒪᓂ­ᖃᓪᓚᕆᑦᑐᓂᒃ 
ᑭᓯ­ᐊᓂ ᐃᓚᐅᓚᖓᑎᓪᓗᒋᑦ ᓯᑐᕋᐅᓯᔭᐅᑎᓄᑦ ᐊᐅᓚᓕᕐᑐᓄᑦ. ᐱᖕᖑᐊᑏᑦ 
ᐃᓗᖏᕐᑐᓯᐊᕐᓗᑎᒃ ᐃᓚᐅᒍᒪᓂᖃᕆᐊᖃᒪᑕ ᓴᐱᓕᓯᖏᓐᓇᓂᐅᔭᕈᓐᓀᓗᑎᒃᓗ. 
ᐃᓚᐅᖃᑦᑕᓛᕐᑐᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᓕᐊᖑᒪᔪᓄᑦ, ᐃᓕᓐᓂᐊᓇᐅᓪᓗ 
ᐅᓪᓗᑯᑦ-ᑭᖑᓂᖓᒍᑦ ᖃᓄᐃᓘᕐᓂᖃᖃᑕᐅᖃᑦᑕᓗᑎᒃ, ᐱᓇᓱᐊᕈᓯᐅᓪᓗ 
ᓄᖕᖑᐊᓂ ᐊᖁᐃᒪᖃᑕᐅᖃᑦᑕᓗᑎᒃ. ᓂᕆᐅᕝᕕᐅᓴᖕᖏᔦᑉᐳᓗ ᐃᓄᓕᒫᓄᑦ 
ᐃᓄᑦᓯᐊᖑᖃᑦᑕᓚᖓᓂᕐᒥᓂᒃ ᓲᓱᒍᓱᑦᓯᐊᓗᑎᒃ - ᑌᒣᓗᕉᓐᓇᓯᓯᒪᑦᓯᐊᓕᕈᑎᒃ 
ᑭᓯᐊᓂ ᐃᓚᐅᔪᑦᓴᖁᑎᖕᖑᕋᔭᕐᐳᑦ ᐃᓕᓐᓂᐊᓇᐅᑉ ᐊᕐᕌᒍᖓᑕ ᐃᓱᐊᓂ - 
ᐊᐅᓚᓂᖃᓯᔪᓄᑦ.
ᑖᒃᑯ­ᐊ ᐱᓇᓱᒍᑎᓕ­ᐊᖑᒪᔪᑦ ­ᐊᖏᓕᕙᓪᓕ­ᐊᑐᐃᓐᓇᖏᓐᓇᕋᓗ­ᐊᕐᑎᓗᒋᑦ, ᓄᕐᕃᑦ 

ᐃᖏᕐᕋᑎᑕᐅᓂᖃᖏᓐᓈᐳᑦ ­ᐊᒥᓲᒐᑎᒃ ᐃᓗᖏᕐᑐᕕᖃᑦᓯ­ᐊᓱᑎᒃ ­ᐊᑭᓕᕐᑐ­ᐊᖑᓇᑎᒃ 
ᐱᓇᓱᑦᑐᓄᑦ. ᐃᑲᔪᕈᒪᓂᖃᑦᓯ­ᐊᓱᑎᒃ ­ᐊᑑᑎᔭᖃᓚ­­­­ᐅᕐᓯᒪᑦᓱᑎᒃᓗ ᐃᓕᓐᓂ
ᐊᑎᑦᓯᔩᑦ ᐃᓕᓐᓂ­ᐊᑎᑦᓯᕙᑦᓱᑎᒃ ᐃᓄᓕᒫᓄ­ᓕᖓᖕᖏᑐᓂᓗ ᐃᓄᓕᒫᓄᓕᖓᔪᓂᓗ 
ᐱᓇᓱᖃᑎᒌᕝᕕᐅᔪᓂ; ᐱᑦᓱᑎᒃ ᐃᓄᑐᐃᓐᓀᑦ ᐃᓄᑐᖃᖏᑕ ­ᐊᑭᓕᕐᑐ­ᐊᖑᓇᑎᒃ 
ᐱᕕᖃᕐᕕᖃᕐᕕᒋᖃᑦᑕᑕᖏᓐᓄᑦ, ᑎᑭᑦᓱᒋᑦ ᓯᑐᕋᐅᓯᔭᕐᓂᒥᒃ ᐱᔪᓐᓇᓂᖃᓪᓚᕆᑦᑐᑦ 
ᓯᕗᓕᕐᑏᓗ; ᐱᑦᓱᑎᓪᓗ ᐅᖃᐅᓯᐅᑉ ᐁᑉᐹᓄᑦ ᓄᑦᑎᕆᔨᓂᑦ ᑎᑭᑦᓱᒋᑦ 
ᑐᓴᖃᑦᑕᐅᑎᒍᑎᓂᒃ ᐱᔪᓐᓇᓂᖃᑦᓯ­ᐊᓱᑎᒃ ᐱᓂ­ᐊᕐᓂᓕᕆᔨᓄᑦ - ᑖᒃᑯ­ᐊ ᐃᓘᓐᓇᑎᒃ 
­ᐊᑦᔨᒌᒥᒃ ᑕᐅᑐᕐᖂᕈᑎᑦᓴᒥᒃ; ᓱᕐᖁᐃᑐᒥᒃ ᐅᕕᒃᑲᓂᒃ ᐃᓕᓐᓂ­ᐊᑎᓂᒃ ᐃᓕᓐᓂ
ᐊᕕᒻᒥᓂᒃ ᓄᕐᙯᓇᕐᑌᓕᒍᑎᑦᓴᖏᓐᓂᒃ ᐃᓅᓯᑦᓯ­ᐊᒥᓪᓗ ᐃᓅᓯᖃᑦᓯ­ᐊᖁᓪᓗᒋᑦ.

ᓄᕐᕃᑦ ᐱᓇᓱᒍᑎᓕ­ᐊᖑᒪᔪᑦ ᐱᔭᑐ­ᐊᖃᓲᖑᖕᖏᓚᑦ ᐱᔪᒪᓕᕐᑎᓯᖃᑦᑕᓂᕐᒥᒃ 
ᐃᓕᓐᓂ­ᐊᑎᓂᒃ ᐃᓕᓐᓂ­ᐊᕕᓐᓂ ᓄᕐᙯᓇᕐᑌᓕᒍᑎᓂᒃ ᓯᕗᓂᖃᕐᓱᑎᓪᓘᕈᑎᐅᒐᒥᒃ 
ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂ­ᐊᕇᕈᑎᑖᕈᑎᒃᓴᒥᓐᓂᒃ. ᐱᑑᑎᑎᑦᓯᒐᒥᒃ ᓄᓇᕐᖃᑎᒌᓂᓪᓗ 
ᐃᓄᓕᒫᓂᒃᓗ ᐱᓇᓱ­ᐊᕐᑎᓯᒍᑎᐅᓕᖃᑦᑕᓱᑎᒃ ᑲᑐᑦᔨᓗᑎᒃ ᓄᑭᑖᕐᐸᓕ­ᐊᓂᑦᓴᖏᓐᓂᒃ 
ᓄᓇᕕᐅᑉ ᐅᕕᒃᑲᖁᑎᖏᑕ.
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The Future
After successful expeditions from Kuujjuaq to Tasiujaq in 2015 

and from Tasiujaq to Aupaluk in 2016, Nurqait will expand to seven 
communities: Kuujjuaq, Aupaluk, Tasiujaq, Kangirsuk, Salluit, Umiujaq 
and Kuujjuaraapik for the current school year. In April of 2017, over 60 
athletes will gather in the small community of Aupaluk to ski north to 
Kangirsuk, a distance of nearly 90 kilometres.

Nurqait is not only an expedition. It is a complete curriculum aimed at 
developing healthy lifestyle habits by prioritizing active transportation, 
daily physical activity and a healthy diet. Starting in October 2016, Nurqait 
has begun an intense program of physical training, healthy cooking 
classes and traditional land workshops (building igloos, survival skills, to 
name a couple). One of the program’s major goals is also to help foster 
a sense of cultural identity among youth, to rediscover their traditional 
lands through human power and cultural exchange with local elders 
and guides. This initiative has instilled in the region’s young people a 
sense of accomplishment and pride for the communities involved. By 
being a part of the Nurqait experience, youth are becoming positive 
role models in their schools and are becoming more self-confident.

Nurqait participants go camping 
on the land each month. During 
these trips they bond and get used to 
dividing tasks amongst themselves. 
From splitting wood, to cooking 
and washing dishes, everyone has 
to participate. Thanks to our partner 
Nunavik Parks, each team will have 
the chance to explore one of either 
Kuururjuaq, Pingualuit or Tursujuq 
Provincial Parks. During their time 
in other communities, teams will be 
invited to the local school to introduce 
the project to fellow students, go 
ptarmigan hunting and fishing, share 
stories with an elder and do a series of 
team-building activities. By introducing 

the athletes and the project to other communities, 
it makes them proud of their commitment and for 
people to get to know the program. It’s also a great 
way to recruit athletes to start a team the following 
year.

Throughout the year, Nurqait leaders observe 
athletes closely, choosing only the most committed 
ones to take part in the expedition. Athletes must 
take their involvement in the program seriously and 
they have to push themselves. They will take part 
in courses, after-school activities, and go camping 
on weekends. And of course they are expected to 
treat everyone with respect – only then will they be 

considered for the year-end expedition.
Despite the growth of this project, Nurqait is still run by a small 

and dedicated team of volunteers. From the devoted and experienced 
teachers to private and public-sector partners; from Inuit elders 
volunteering their time, to ski professionals and guides; from translators 
to communications experts – they all got a shared vision: making sure 
youth stay in school and lead a balanced life.

Every year, 60% of the management team’s work is devoted to reaching 
out to potential funders in the corporate sector, amongst organizations, 
and within national, provincial and municipal governments. This year, 
Nurqait would like to secure long-term funding with few partners so the 
team can support all communities willing to be involved in the program. 
Yearly financial support strongly impacts whether or not Nurqait can 
add more to communities in the coming years. If you are interested in 
supporting this inspiring program, please email nurqait@gmail.com.

The Nurqait program does more than motivate students to stay in 
school and get their high school diploma. It links community members 
and gets everyone working together to empower Nunavik youth.
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ᓯᑐᕋᐅᑎᑯᑖᒃᑰᓂᖅ 2018
Expedition 2018

ᓯᑐᕋᐅᑎᑯᑖᒃᑰᓂᖅ 2018
Expedition 2018

ᓯᑐᕋᐅᑎᑯᑖᒃᑰᓂᖅ 2017
Expedition 2017

ᓯᑐᕋᐅᑎᑯᑖᒃᑰᓂᖅ 2015 
ᐊᒻᒪᓗ 2016
Expeditions in 2015 and 2016



ᐱᐊᕆᐅᑉ ᓯᓚᕐᔪᐊᓕᒫᒥ ᐊᕐᕕᑕᕐᓂᖓ
ᐅᐃᒍᖏᑦ II
ᐱᐊᕆ ᔨᐊᓐᑎ ᖃᐅᒃᑫᑉ ᐊᓪᓚᑕᕕᓂᖏᑦ

ᐊᓯᑦᔨᑕᐅᓂᖓ ᐸᕐᓀᓯᒪᔭᖏᑦᑕ

ᑕᓪᓕᒪᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᒪᖕᖕᑰᓕᐊᒥᐅᓂᒃ ᐃᓚᒌᓂᒃ ᐳᓛᕆᐊᕐᓯᒪᓚᐅᔪᑦᓱᖓ ᓵᖕᑫᓕᐊᓕᓚᐅᔪᒋᕗᖓ, 
ᓭᓇᒦᑦᑐᒧᑦ ᐱᓇᓱᐊᕈᓯᐅᑉ ᐅᖓᑖᓄᐊᐱᒃ ᐳᓛᕆᐊᕐᓯᒪᑦᓱᒋᑦ. ᓵᖕᑫ ᓄᓇᓕᕐᓚᐅᓱᓂ ᐊᓕᐊᓇᕐᑐᐊᐱᒃ, 
ᐳᕐᑐᔪᐊᓗᓐᓂᒃ ᐃᓪᓗᔪᐊᖃᕐᓱᓂ ᐃᓄᒋᐊᓐᓂᖃᕐᓱᓂᓗ 28-ᒥᓕᐊᓂᒃ. ᐊᓕᐊᖃᑦᑕᓚᐅᔪᕗᖓ ᑖᕙᓃᒋᐊᖅ ᑭᓯᐊᓂ 
ᓄᓇᓕᕐᓚᒥᐅᑦᓴᔭᐅᓪᓗᐊᖏᑦᑐᖓ. ᑐᑭᑖᕆᐊᖃᓚᐅᔪᔪᖓ ᓇᒧᖕᖓᓛᓕᕐᒥᓂᕋᓂᒃ. ᑌᕗᐊᓐᓕᐊᕈᒪᓚᐅᔪᖕᖏᑐᖓ 
ᕕᐊᑦᓈᒻᒧᓪᓗ ᑖᒃᑯᐊ ᓄᓇᕐᔪᐊᑦ ᓭᓇᒧᑦ ᖃᓂᑦᑑᒪᓃᒃ. ᖃᕆᑕᐅᔭᒃᑯᑦ ᐊᑭᑭᓐᓂᐹᕐᓯᐅᓱᖓ ᖃᖓᑦᑕᐅᑎᓂᒃ, 
ᓄᓇᒃᑰᔫᑯᑖᒃᑰᕈᑎᑦᓴᓂᒃ ᐸᓯᒃᑰᕈᑎᑦᓴᓂᓪᓘᓃᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᕓᔅᐳᒃᑎᒍᑦ ᐊᓪᓚᖃᑦᑕᐅᑎᖃᕐᓲᖓᓘᓚᐅᔪᔪᖓ 
ᒪᖕᑰᓕᐊᒥ ᓄᑲᕆᖃᑦᑕᓚᐅᔪᔭᕐᓃᕙᖓ, ᑳᓚᒥᒃ. ᒪᖕᖕᑰᓕᐊᕆᐊᓪᓚᕈᒪᓯᓚᐅᔪᔪᖓ ᑐᑭᑖᑦᓴᐅᑎᒋᑦᓱᖓᓗ. ᑳᓛ 
ᐊᐱᕐᓱᖄᕐᓱᒍ ᐃᓚᖏᑦ ᖃᓄᐃᑦᓴᕋᔭᒪᖔᑕ ᐅᑎᕋᓗᐊᕈᒪ ᑖᕗᖓ ᐊᑭᓖᒍᑎᑦᓴᓄᓪᓗ ᒪᓕᒉᑦ ᖃᐅᔨᒐᓱᐊᑦᓯᐊᖄᕐᓱᒋᑦ. 
ᐅᖓᒻᒧᐊᕈᑎᑦᓴᑲᓂᒃ ᐅᓛᓐᐸᑖᒧᑦ ᖃᖓᑦᑕᐅᑎᑦᓴᓕᐅᓕᓚᐅᔪᕗᖓ, ᒪᖕᖕᑰᓕᐊᒥ ᑲᕙᒪᖃᕐᕕᒧᑦ.

ᐃᓚᑐᐊᖃᓕᕐᓱᖓᓕ, ᐊᓈᓇᒐᓂᒃ ᐊᑖᑕᒐᓂᓪᓗ
ᐅᓪᓗᐃᑦ ᐱᖓᓱᑦ ᓈᓕᕐᑎᓗᒋᑦ ᒥᓚᐅᔪᕗᒍᑦ ᐅᓚᓐᐹᑖᒧᑦ ᐊᓕᐊᓇᓕᓚᐅᔫᖅ ᐅᑎᕐᑐᖃᕋᒥ ᑖᕗᖓ. ᑕᒪᓐᓇᑕᒐ ᐃᓱᐊᕐᑑᒍᑎᒋᓲᖓ ᐊᕐᕕᑕᕐᓱᓂ ᐊᑐᐃᓐᓇᕈᕐᑎᐅᑎᒋᓯᒪᓇᒍ, 

ᒍᒪᑐᐃᓐᓇᑕᕐᓂᒃ ᐊᑑᑎᒍᓐᓇᕋᒪ, ᖃᖓᑐᐃᓐᓇᓯᐊᕐᓗ ᐊᑑᑎᒍᒪᔭᕋ ᐊᑑᑎᒍᓐᓇᓱᒍ. ᑭᓇᑐᐃᓐᓇᖅ ᑲᓇᑕᒥᐅᖅ ᒪᖕᖕᑰᓕᐊᒨᕈᓐᓇᑐᖅ ᕖᓴᖃᕈᓐᓀᓗᓂ ᑖᕙᓃᓚᖓᒍᓂ ᐅᓪᓗᐃᑦ 
29 ᒥᑦᓯᑎᒍᑦ ᑖᕙᓃᑯᑖᕈᒪᒍᑦᑕᓗ ᕖᓴᑦᑕ ᐃᓱᓕᕝᕕᓴᖓᓂᒃ ᓯᕕᑦᑐᕆᐊᕐᑎᓯᒋᐊᖃᓲᒍᒐᑦᑕ. ᐅᕐᖂᔪᓂᒃ ᐊᓐᓄᕌᕐᓯᒋᐊᕐᑐᕆᐊᖃᓯᓚᐅᔪᔪᖓ ᕿᐅᓐᓇᓯᕙᓪᓕᐊᓯᓚᐅᔪᒻᒪᑦ 
ᕿᐅᖃᑦᑕᕈᒪᖕᖏᓇᒪ ᑐᐱᑦᑎᓂ. ᑲᑎᓯᓕᓚᐅᔪᒻᒥᔪᖓ ᐊᖓᔪᓐᓃᕙᖓ ᒪᓕᓯᑦᓱᒍ ᐊᓇᕐᕋᑎᓪᓗᒍ ᐅᓐᓄᐊᒥ ᐊᑕᐅᓯᕐᒥᒃ ᓯᓂᑦᑕᕕᒋᑦᓱᒋᑦ ᓄᓇᓕᕐᓚᐅᑉ ᓯᓚᑖᓅᕆᐊᕐᑐᓚᐅᕐᓇᖓ. 
ᓯᕗᓪᓕᒥ ᑖᕙᓃᑦᓱᖓ, ᖃᕆᓴᕇᒃ, ᓭᒃᓇᓗ ᐴᕓᓗ, ᐊᖓᔪᖓᓪᓘᓃᑦ, ᑳᓚ ᑕᕙᓃᓚᐅᔪᑦᓱᑎᒃ ᑖᕙᓃᓚᐅᔪᖕᖏᑐᑦ ᐃᓕᓴᕆᐊᖃᕋᒥᒃ. ᐃᓚᑐᐊᖃᕆᐊᖃᓕᓚᐅᔪᔪᒐ ᐊᓈᓇᓐᓂᒃ 
ᐊᑖᑕᓐᓂᓗ ᒪᖕᖕᑰᓕᐊᕐᒥᐅᔮᓐᓂᒃ. ᐱᔭᕆᐅᑐᓂᕐᓴᐅᓚᖓᑎᓪᓗᒍ ᑐᕿᓯᒪᐅᑎᒐᓱᐊᕆᐊᖃᕐᓂᑯᑦ ᑕᒪᕐᒥᒃ ᖃᓪᓗᓈᑎᑑᕈᓐᓇᖏᒻᒪᓃᒃ, ᑭᓯᐊᓂ ᐱᕕᑦᓴᑖᓕᓚᐅᔪᒻᒥᔪᖓ 
ᒫᖕᑰᓕᐊᑎᑐᑦ ᐃᓕᑦᓯᕕᒋᐱᐊᓪᓚᓕᕋᔭᕐᓱᒋᒃ.

ᐊᐅᔭᕐᓯᐅᕕᑦᑎᓂᑦ ᓄᐃᑕᔪᖅ. ᐅᓪᓛᑯᑦ ᖃᕐᖃᖅ ᐊᕙᓗᔭᐅᒪᓲᖅ ᑕᑦᓯᒧᑦ. ᑕᑯᑦᓴᐅᔪᑦ ᓴᐅᒉᑦ ᑰᑦᓰᓗ ᒫᖕᑰᓕᐊᒥᐅᒧᑦ 
ᐊᓈᓇᓐᓅᕙᖓ ᐃᒻᒧᐃᔭᕐᑕᐅᖃᒻᒥᐅᓱᑎᒃ. ᖃᕐᖃᖅ ᒪᖕᑰᓕᐊᒥ ᒥᕐᖑᐃᓯᕕᒋᔭᐅᓂᕋᕐᑕᐅᓲᖅ. ᑌᔭᐅᓂᖃᕐᓱᓂ ᑯᖕᖑ ᑳᓐ.
This is the view from the summer camp. In the morning the mountain is often surrounded by fog. You can also 
see the sheep and goat right after my Mongolian mom was done milking them. The mountain is considered one 
of Mongolia’s national parks. The mountain is named Khugnu Khan.
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Piari around the world
Part II
By Piari Kauki Gentes

Change of plans

After staying five wonderful weeks with my Mongolian nomadic family I went to Shanghai, 
China where I stayed for a little more than a week. Shanghai is a really impressive city, with 
all the skyscrapers and its 28 million inhabitants. I had a lot of fun, but I am less of a big city 
guy. I had to decide where I would go next. I hesitated between Taiwan and Vietnam because 
both of these countries are close to China. While I was online looking for the cheapest planes, 
trains or bus tickets I was also chatting with my Mongolian brother, Galaa, on Facebook. 
The idea of going back to Mongolia suddenly struck me and I knew right away my decision 
was made. After asking Galaa if it was ok with his family for me to come back to make sure 
everything was fine with the visa regulations. I then bought my one-way plane ticket to 
Ulaanbaatar, the capital city of Mongolia.

This time, I am alone, with mom and dad
Three days later my plane landed in Ulaanbaatar and I was so happy 

to be back. This is one of the reasons why I love travelling with no plan: 
I can do whatever I want, whenever I want. The first thing I did was go 
to the immigration office of Mongolia to get my visa extended. Every 
Canadian can go to Mongolia without a visa for a stay shorter than 29 
days and for a longer stay we are requested to apply for a visa extension. 
I then had to go to the store to buy warmer clothes because the cold 
weather was just around the corner and I did not want to freeze in the 
yurt. Afterwards I met with my brother and we went to his place where I 
spent one night before heading to the countryside. Unlike my previous 
stay neither the twins, Saikhnaa and Buuvei, or my brother, Galaa, would 
be there because they had school. This time it would be only me and 
my Mongolian parents. It was going to be a lot more challenging for 
the communication because they both don’t speak English at all, but I 
figured that it would help me learn more Mongolian.

Once again, a nomad
After a five-hour drive from the capital city to my Mongolian parents’ 

yurt I got out of the car and took a deep breath. I could compare that 
first breath to the one you get stepping out of First Air in Kuujjuaq after 
some time in Montreal. The air feels so pure and fresh - the feeling of 
being home. I was really happy to see my Mongolian mom, Battsagan, 
and dad, Idertsogt. Although it was only almost two weeks since I last 
saw them, I already missed them. After sitting down and telling them 
how Shanghai was I got my horse and went for a long and amazing horse 
ride around the mountain. I love riding horses, I get the impression that 
I am so free and that I am a little bit more Mongolian. I never really rode 
a horse before coming to Mongolia, but it became one of my favourite 
things to do. My family kept telling me that they were impressed of 
how fast I learned to ride them. I was a little bit scared at first, but then I 
became more confident. So far I fell off my horse three times, only once 
I hurt my back pretty bad, but I still enjoy riding them.
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ᑕᒐ, ᓅᑲᑦᑕᑎᐅᓯᒻᒥᓱᖓ
ᐃᑲᐅᕐᓂᓂ ᑕᓪᓕᒪᓂ ᐃᖏᕐᕋᓱᑕ ᐅᓛᓐᐸᑖᒥᑦ ᒪᖕᖕᑰᓕᐊᒧᑦ ᑎᑭᒐᑦᑕ ᐊᖓᔪᕐᖄᑯᒻᒪ 

ᑐᐱᖓᓄᑦ ᐊᓂᕐᓵᓯᐊᕐᓱᖓ ᓄᓇᒃᑰᔫᒥᑦ ᐊᓂᓚᐅᔪᕗᖓ. ᑌᒫᑦᓭᓇᖅ ᕘᔅ ᐃᐊᒥᑦ 
ᐊᓂᔪᖃᑐᐊᕋᒥ ᐊᓂᕐᓵᓯᐊᕐᓇᓲᒍᒻᒪᑦ ᒪᓐᑐᕆᐊᒦᑯᑖᑫᓐᓇᑐᕕᓂᐅᔪᖃᕐᓱᓂ. ᐊᓄᕆᐊᐱᖓ 
ᐊᓂᕐᓵᓯᐊᕐᓇᑑᑦᓱᓂ - ᐊᓇᕐᕋᑐᖃᕋᒥ. ᐊᓕᐊᓚᐅᔪᕗᖓ ᒪᖕᖕᑰᓕᐊᕐᒥᐅᒥᒃ ᐊᓈᓇᒐᓂᒃ 
ᑕᑯᒋᐊᒥᒃ, ᐹᑦᓴᒑᒥᒃ, ᐊᑖᑕᒐᓂᓪᓗ, ᐃᑦᑎᓱᒥᒃ. ᐱᓇᓱᐊᕈᓰᓐᓂ ᒪᕐᕈᑲᓵᑐᐃᓐᓇᓂ 
ᑕᑯᒍᓐᓀᓱᒋᑦ, ᐯᖕᖑᒋᓕᕇᕐᑕᕕᓂᒃᑲ. ᐅᓂᒃᑳᕕᒋᒌᕋᒃᑭᒃ ᓵᖕᖕᑫᒦᓐᓂᕕᓂᕋᓂᒃ ᑯᑭᑐᐊᓕᒐ 
ᐁᑦᓱᒍ ᖃᕐᖃᓕᐊᓯᓚᐅᔪᕗᖓ ᑯᑭᑐᐊᓕᑦᓱᖓ. ᑯᑭᑐᐊᓕᒋᐊᒥᒃ ᐊᓕᐊᑦᑐᒪᕆᐅᔪᖓ, 
ᓇᒧᑐᐃᓐᓈᕈᓐᓇᕋᒪ ᒪᖕᖕᑰᓕᐊᒐᓚᐅᓐᓇᑑᑦᓱᓂᓗ ! ᑯᑭᑐᐊᓕᒃᑰᓚᐅᕐᓯᒪᓯᒪᖕᖏᑐᖓ 
ᒪᖕᖕᑰᓕ­ᐊᓕ­ᐊᓚᐅᕐᓇᖓ ᑭᓯᐊᓂ ᐊᓕᐊᒋᓂᕐᐹᑖᕆᓯᒪᔭᕋ. ᐃᓚᒃᑲ ᐃᓕᑦᓯᓴᐅᑎᒋᓂᕕᓂᕋᓂᒃ 
ᑯᑭᑐᐊᓕᒋᐊᒥᒃ ᐅᐱᒍᓱᓐᓂᕋᓲᑦ. ᑯᑭᑐᐊᓕᒋᐅᕐᓱᖓ ᓯᕘᕋᑫᓐᓇᓯᒪᒐᓗᐊᕐᓱᖓ 
ᐱᒍᓐᓇᓯᑦᓯᐊᑐᐃᓐᓇᓯᒪᔪᖓ. ᐱᖓᓱᕕᑐᐃᓐᓇᓱᖓ ᑯᑭᑐᐊᓕᓐᓃᕙᖓ ᑲᑕᑦᓯᒪᔪᖓ, 
ᐊᑕᐅᓯᐊᕐᓱᖓ ᐋᓐᓂᓯᒪᔪᖓ ᖁᓖᒃᑯᑦ ᑭᓯᐊᓂ ᐊᓕᐊᑐᐃᓐᓇᑐᖓ ᑯᑭᑐᐊᓕᒋᐊᒥᒃ.

ᐃᓄᐃᑦ ᒪᖕᖕᑰᓕᐊᒥᐅᓪᓗ
ᓱᒧᓪᓚᕆᐅᒻᒪᖔᑦ ᒪᖕᖕᑰᓕᐊᒥᒃ ᐊᓕᐊᒋᔭᖃᕐᒪᖔᕐᒪ ᖃᐅᔨᒪᖕᖏᑐᖓ 

ᑖᕙᓃᑯᑖᕈᒪᒍᑎᒐᓂᒃ. ᐃᓕᕐᖁᓯᖏᓐᓂᒃ ᐃᓅᓯᖏᓐᓂᓗ ᐊᓕᐊᒋᔭᖃᑦᓯᐊᑐᖓ. ᐊᒥᓱᓂᒃ 
ᐃᓄᐃᑦ ᐃᓕᕐᖁᓯᖏᓂᒃ ᐊᓇᕐᕋᓯᒪᔪᓂᒃ ᐃᕐᙯᓇᕐᑑᒪᑕ. ᖃᐅᔨᒪᒍᓇᐅᓕᕋᑦᓯ, ᑌᑦᓱᒪᓂᐊᓗᒃ 
ᐁᓯᐊᒥᐅᑦ ᐃᑳᓚᐅᕐᓂᒪᑕ Bering Strait-ᑰᕐᓱᑎᒃ ᓯᓚᕐᔪᐊᓕᒫᒥ ᓯᑯᓯᒪᑎᓪᓗᒍ 
ᐊᒥᐊᔨᑲᒧᑦ ᑎᑭᐅᑎᑦᓱᑎᒃ. ᐃᕐᖃᓇᕐᑐᓕᕆᔩᑦ ᐅᑉᐱᕆᔭᖃᓲᒍᒻᒪᑕ ᐃᓄᐃᑦ ᑲᓇᑕᐅᑉ 
ᑕᕐᕋᖓᓂᒥᐅᑦ ᐊᓛᔅᑲᒥᐅᓪᓗ ᒪᖕᖕᑰᓕᐊᒥᑦ ᐱᓯᒪᔫᒋᐊᖏᓐᓂᒃ. ᑕᒐ ᐃᓛᓐᓂ ᑐᓵᓲᒍᕗᒍᑦ 
ᐃᓄᐃᑦ ᒪᖕᖕᑰᓕᐊᕐᒥᐅᓂᒃ “ᖃᑕᖃᕐᓂᕋᕐᑎᓗᒋᑦ”. ᒪᖕᖕᑰᓕᐊᕐᒥᐅᓄᑦ ᐅᖃᐅᑎᔭᐅᓲᒍᒻᒥᔪᖓ 
ᒪᖕᖕᑰᓕᐊᒥᐅᒍᔮᕐᓂᕋᕐᑕᐅᓱᖓ ᑮᓇᒃᑯᑦ. ᑎᒥᒃᑯᑦ ᐊᑦᔨᒌᒐᓛᑦᑐᒍᑦ, ᐱᐊᕃᑦ ᐱᓗᐊᕐᑐᖅ, 
ᐃᓛᓐᓂ ᐊᑦᔨᒌᑦᑎᓯᑦᓯᐊᑐᐃᓐᓇᓲᒍᔪᖓ. ᐅᓛᓐᐸᑖᒦᓕᑐᐊᕋᒪ ᒪᖕᖕᑰᓕᐊᑎᑑᕐᑐᓄᑦ 
ᓂᓪᓕᐅᔪᕐᑕᐅᓲᒍᔪᖓ ᐊᖓᔪᕐᖄᖃᕐᑐᕆᔭᐅᒍᓇᐅᑦᓱᖓ ᒪᖕᖕᑰᓕᐊᒥᐅᒥᓪᓗ ᐃᐅᔪᑉᒥᐅᒥᓪᓗ, 
ᐊᖓᔪᕐᖄᖃᕐᑎᓗᖓᓕ ᐃᓄᒻᒥᒃ ᖃᓪᓗᓈᒥᓪᓗ. ᐊᑦᔨᒋ­ᒐᓛᑦᑕᕗᑦ, ᐃᓕᕐᖁᓯᑎᒍᐊᓪᓛᑦ. 
ᓂᕿᑐᐃᓐᓇᑐᕙᓪᓗᓲᒍᒻᒥᓱᑎᓪᓗ ᒪᖕᖕᑰᒥᐊᕐᒥᐅᑦ. ᐃᑎᓯᑐᐊᕋᒥᓪᓗ ᐊᓇᕐᕋᐅᔪᓄᑦ 
ᐊᑦᓴᑕᓲᒍᑦᔭᒥᒐᑎᒃ ᐃᓄᒻᒪᕆᒥᓂᓪᓗ ᓲᓱᒋᔭᖃᕐᓱᑎᒃ. ᐃᓄᒻᒪᕆᒻᒥᒃ ᓂᑦᔮᔪᖃᓕᑐᐊᕐᒪᑦ 
ᐃᓘᓐᓇᑎᒃ ᓈᓚᒐᓱᐊᑦᓯᐊᓲᑦ. ᓄᓇᒥᓂᓪᓗ ᐆᒪᔪᓂᓪᓗ ᑌᒫᑦᓭᓇᖅ ᐱᒻᒪᕆᐅᑎᑦᓯᒥᑦᓱᑎᒃ. 
ᐆᒪᔪᒥᒃ ᑐᖁᑦᓯᓲᑦ ᒋᐊᖃᓕᕋᒥᒃ ᑭᓯᐊᓂ. ᐱᒻᒪᕆᐅᑎᑦᓯᒥᑦᓱᑎᒃ ᐃᓚᒌᑦ 
ᐁᑦᑑᑐᑎᑦᓯᐊᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐃᑲᔪᑎᒋᐊᖃᕐᓂᖏᓐᓂᓗ. ᐃᓄᐃᑦ ᑌᒣᒻᒥᒪᑕ, ᐅᑉᐱᓂᕐᒥᒃ 
ᒪᖕᖕᑰᓕᐊᕐᒥᐅᑦ ᐃᓕᓴᕐᑕᐅᓯᒪᒻᒥᒐᒥᒃ ᐅᑉᐱᓂᕐᒥᑕ ᐊᓯᐊᓂᒃ ᐅᑉᐱᑐᕈᓪᓚᕆᑦᓯᒪᒻᒥᔪᑦ. 
ᐴᑎᓴᒻᒍᓂᕋᕐᑕᒥᒃ. ᐴᑕᒧᑦ ᑐᒃᓯᐊᓲᒍᓚᐅᕋᑎᒃ ᐊᖓᒃᑯᓂᒃ ᐅᑉᐱᕆᔭᖃᕐᐸᓂᕐᒥᔪᑦ.

“ᔪᓐᓯᓛᖕᒥᑦ” “ᓇᒪᕐᔭᒧᑦ”
ᑕᕝᕙᓂ ᑕᕐᕋᒥ “ᓅᒥᒃ” ᖃᐅᔨᒋᐅᓚᐅᔪᕗᖓ. “ᓅ” ᒍᓂᕃᒻᒪᑕ ᑐᐱᕐᒥᓂᒃ 

ᑐᕐᕿᑎᕆᑦᓱᑎᒃ ᓄᑦᑎᓯᑐᐊᕋᒥᒃ. ᐊᐅᔭᕐᓯᐅᕕᑦᑎᓂᑦ ᐅᑭᐊᑦᓴᓯᐅᕐᕕᓴᑦᑎᓄᑦ 
ᓄᑦᑎᑎᓚᐅᔪᕗᒍᑦ. ᐊᒥᓱᓂᒃ ᐱᑦᔪᑎᖃᕐᓱᑎᒃ ᓄᑦᑎᑎᓲᑦ ᐱᑦᔪᑕᐅᓂᕐᐸᐅᑎᓪᓗᒍ ᐆᒪᔪᐃᑦ 
ᐃᕕᑦᓱᑲᐅᔭᓂᒃ ᐊᑐᐃᓐᓇᖃᑦᓯᐊᖁᑦᓱᒋᑦ. ᐊᕐᕌᒍᓕᒫᒥ ᓯᑕᒪᕕᑦᓱᑎᒃ ᓄᑦᑎᑎᓲᑦ ᓯᓚᐅᑦ 
ᐊᓯᑦᔨᑕᕐᓂᖓᓂᒃ ᒪᓕᑦᓱᑎᒃ ᓄᑦᑎᕕᒋᓲᖏᑦᑕ ᓯᓚᖓ ᐊᑦᔨᒌᓲᒍᖕᖏᒪᑦ. ᐊᐅᔭᕐᓯᐅᕕᖃᓲᑦ 
ᖃᕐᖃᐅᑉ ᖄᖓᓂᒥᐅᒍᓯᑦᓱᑎᒃ ᐊᓄᕆᔪᒦᒍᒪᒐᒥᒃ ᐅᑭᐊᕐᓯᐅᕕᖃᓲᒍᑦᓱᑎᒃ ᖃᕐᖃᐅᑉ 
ᓴᓂᕌᓂᒥᐅᒍᓲᑦ ᓯᕿᓐᓂᑕᐅᔪᒦᓐᓂᐊᕋᒥᒃ ᐅᕐᖂᓯᐅᕐᓂᓴᐅᒍᒪᒧᑦ. ᓱᑲᑦᑐᒪᕆᐊᓗᒻᒥᒃ 
ᓄᑦᑎᑎᓚᐅᔪᒻᒪᑕ ᐅᐱᓐᓇᑑᓚᐅᔪᕗᑦ. ᐅᑭᐊᑦᓴᓯᐅᕐᕕᒋᓚᖓᔭᕗᑦ, “ᓇᒪᕐᔭ” ᐅᖓᓯᓐᓂᓕᒃ 
7-ᓂᒃ ᑭᓗᒦᑕᓂᒃ “ᔪᖕᓯᓛᒥᑦ” ᓯᕿᓂᐅᑉ ᓄᐃᕕᐊᑕ ᑐᑭᐊᓂᑦ, ᐊᐅᔭᕐᓯᐅᕕᕕᓂᑦᑎᓂᑦ. 
ᐃᓚᒌᑦ ᐃᓚᓐᓈᕇᓪᓗ ᐃᑲᔪᕐᑎᒌᑦᑎᓗᒋᑦ ᐱᐅᓕᓐᓂᐊᒐᕐᓓᑦ ᓄᓇᑰᔫᒧᑦ 
ᓄᑦᑎᑎᕆᐊᖃᓚᐅᔪᒻᒪᑕ. ᑕᒐ ᐅᑭᐊᑦᓴᓯᐅᕐᕕᓴᑦᑎᓅᓕᓚᔪᕗᒍᑦ ᕿᐅᓐᓇᓯᕙᓪᓕᐊᓕᕋᒥᓗ 
ᓈᒻᒪᓕᕐᓱᓂ ᓴᐅᒐᕐᓄᑦ ᑰᑦᓯᓄᓪᓗ ᕿᐅᓐᓇᑐᒦᐅᒍᒍᒪᓲᒍᒻᒪᑕ..

ᐊᕐᕕᑕᕐᓱᓂ ᐱᔭᕆᐊᑐᓂᕐᐸᐅᒍᑎᖏᑦ
ᒪᖕᖕᑰᓕᐊᕆᐊᒥᒃ ᐊᓕᐊᓚᐅᔪᒐᓗᐊᕐᓱᖓ ᐃᓘᓐᓈᒍᓪᓗ ᐊᕐᕕᑕᕆᐊᒥᒃ 

ᐱᔭᕆᐊᑐᔪᒃᑰᓇᕐᑐᓂᒃ ᖃᐅᔨᖃᑦᑕᓚᐅᔪᒋᕗᖓ. ᐱᔭᕆᐊᑐᓂᕐᐸᐅᑎᓪᓗᒍ ᐃᓚᒃᑲ 
ᐃᓚᓐᓈᑲᓗ ᕿᒪᐅᒪᓚᐅᔪᒐᒃᑭᑦ, ᒪᖕᑰᓕᐊᒦᑦᓱᖓ ᐱᓗᐊᕐᑐᖅ ᐅᖄᓚᐅᑎᖃᕐᓇᖓ 
Wifi-ᖃᕐᓇᖓᓗ. ᐯᖕᖑᒋᕐᕈᐊᖃᑦᑕᓱᒋᑦ ᐊᓇᕐᕋᕈᒪᓪᓕᖃᑦᑕᓱᖓᓗ ᐅᓪᓗᓂᒃ 
ᐱᖓᓱᐃᓐᓇᓂᒃ ᓯᑕᒣᓐᓇᓂᓪᓘᓃᑦ ᐊᓇᕐᕋᓯᒪᑫᓐᓇᓗᖓ ᐅᑎᓚᖓᒻᒥᓗᖓ ᒪᖕᖕᑰᓕᐊᒧᑦ. 
ᖃᖓ ᐅᑎᕐᑐᓴᐅᒻᒪᖔᕐᒪ ᐃᓱᒪᒐᓱᐊᖃᑦᑕᑐᖓ ᑭᓯᐊᓂ ᑕᑯᒍᒪᔭᒃᑲ ᐊᒥᓲᖃᑦᑕᒥᔪᑦ 
ᐅᑎᓚᐅᕐᓇᖓ. ᑲᓇᑕᒧᑦ ᐅᑎᕆᐊᖃᓯᒍᒪ ᖃᐅᔨᒪᑦᓯᐊᓛᕐᑐᖓ, ᑭᓯᐊᓂ ᐅᑎᕐᓂᕆᒋᐊᓕᒐ 
ᐃᓱᒪᒋᑦᑌᓕᑐᐃᓐᓇᓚᐅᑲᓐᓂᐊᑕᕋ 100%-ᒥᒃ ᑕᒫᓃᑦᓯᐊᑐᐃᓐᓇᓗᖓ. ᒪᖕᖕᑰᓕᐊᕐᒦᓱᖓ 
ᐊᓈᓇᒋᖃᑦᑕᑕᕋ ᖃᓪᓗᓈᑎᑑᕆᐅᕐᓴᕋᓱᐊᕐᐸᒥᔪᖅ, ᐅᓐᓄᓴᑕᒫᑦ ᒪᖕᖕᑰᓕᐊᒥᐅᑎᑐᑦ 
ᐃᓕᓭᔨᒋᖃᑦᑕᑕᕋ ᖃᓪᓗᓈᑎᑑᕐᑐᓂᒃ ᐃᓕᓴᕐᑕᕋᓂ, ᑌᒪ ᐊᐱᕐᓱᓂᐊᓕᕋᒃᑯᑦ ᐅᕙᓐᓂᒃ 
ᐊᐱᕐᓱᓚᖓᒻᒥᑎᓪᓗᒍ.

ᐃᓄᓐᓂᒃ ᐊᕐᕕᑕᕆᐊᓪᓚᑐᖃᖃᑦᑕᓚᖓᕙ ᓯᓚᕐᔪᐊᒥ ?
ᑕᑯᒋᐅᕐᓇᑑᖃᑦᑕᖁᖅ ᐊᕐᕕᑕᕐᓂᕋ. ᐅᐱᒍᓱᒻᒪᕆᑉᐳᖓ ᐃᓕᕐᖁᓯᖃ­ᑎᒋᖕᖏᑕᒃᑲᓄᑦ 

ᐁᓯᒪᖃᑦᑕᕋᒪ ᐃᓅᖃᑎᒋᔭᐅᑐᐃᓐᓇᓱᖓ. ᑕᕐᕿᓂ ᐱᖓᓱᓂ ᑕᒫᓂᒥᐅᒍᓕᕐᑐᖓ 
ᐃᓄᒋᐊᑦᑐᒥᐅᒍᖕᖏᑐᓂ ᓄᑦᑎᑲᑦᑕᓲᓄᑦ ᐃᓚᒌᓄᑦ ᐃᓚᐅᑦᓱᖓ ᐊᓕᐊᒋᒻᒪᕆᑦᓱᒍᓗ. 
ᖃᐅᔨᒪᖕᖏᑐᖓ ᓱᓕ ᖃᖓ ᐊᓯᐊᓄᑦ ᓄᓇᕐᔪᐊᓕᐊᓛᕐᒪᖔᕐᒪ, ᐃᓱᒪᒐᓗᐊᕐᑐᖓ ᑌᓛᓐᒥᒃ 
ᓚᐆᔅᒥᓪᓘᓃᑦ. ᐊᕐᕕᑕᕐᓂᕋ ᑕᒪᓐᓇ ᐱᒍᓐᓇᓯᒍᑎᒋᓪᓚᕆᑦᑕᕋ ᐱᒍᓐᓇᑐᕆᓲᕆᖕᖏᑕᒃᑲᓂᒃ. 
ᐅᐱᒋᔭᖃᕐᑐᖓ ᐃᒻᒥᓂᒃ ᐅᓪᓗᑕᒫᑦ ᐱᒍᓐᓇᓯᖃᑦᑕᑕᒃᑲᓂᒃ. ᐊᐱᕐᓱᑕᐅᕙᑦᑐᖓ, 
ᖃᓄᕐᓕ ᐊᕐᕕᑕᕈᓐᓇᓲᒍᒻᒪᖔᕐᒪ, ᑭᓯᐊᓂᓕ ᐱᔭᕆᐊᑭᓐᓂᓴᖅ ᐱᔭᕆᐊᑐᔫᔮᕋᓗᐊᕐᓱᓂ. 
ᒍᒪᓪᓚᕆᑦᑐᖃᕈᓂ ᓇᒧᑐᐃᓐᓇᖅ ᐊᕐᕕᑕᕐᑐᖃᕈᓐᓇᒪᑦ ᐊᒻᒪᓗ ᐊᓯᑦᔨᑕᐅᒋᐊᒥᒃ 
ᐃᑉᐱᒍᓱᒐᔭᕐᒥᓱᑎᑦ. ᓇᓪᓕᐊᓄᑐᐃᓐᓇᖅ ᓄᓇᕐᔪᐊᓕᐊᕆᐊᑕᒫᑦ, ᐃᓱᒪᒋᔭᑦᓴᑖᕆᐊᓪᓚᓇᕐᑑᓲᖅ. 
ᑭᓇᑐᐃᓐᓇᑯᑦ ᑲᑎᔭᒃᑲ ᐃᓕᑦᓯᕕᒋᓲᒃᑲ ᓄᑖᓂᒃ. ᓄᓇᕕᒻᒥᐅᒋᐊᓪᓓᑦ ᐊᑑᑎᑦᓴᖃᑦᑕᖁᓇᕐᑐᑦ 
ᐊᓯᑦᔨᑕᐅᓐᓇᑐᒥᒃ ᑕᒪᑐᒧᖓ ᐊᓯᑦᔨᑕᐅᒍᓐᓇᑐᕆᒐᒪ. ᐅᖓᓯᒋᔭᐅᔪᒥᐅᒍᓂᑦᑎᓂᒃ 
ᐊᔪᕐᓯᓯᒪᐅᑎᖃᕋᑦᑕ, ᓯᓚᕐᔪᐊᒥᒃ ᑕᑯᒍᓐᓇᕋᑦᑕ ᐊᑦᔨᐅᖏᓐᓂᓴᐅᓂᖓᓂᒃ ᐊᓇᕐᕋᒧᑦ 
ᐅᑎᐅᑦᔨᓗᑕ ᐃᓕᑦᓯᒍᑎᑦᑎᓂᒃ ᐃᓅᓯᒃᑯᑦ ᒪᑭᒋᐊᓪᓚᕈᑎᑦᓴᓂᒃ ᐃᓅᖃᑎᕗᑦ 
ᓯᕗᓂᑦᓴᖃᑦᓯᐊᖁᓗᒋᑦ.

ᑖᓐᓇᑕᒐ ᐅᕙᖓ ᐃᓚᒃᑲᓗ ᒫᖕᑰᓕᐊᒥᐅᑦ ᑐᐱᕐᑕ ᓯᕗᕌᓃᑦᓱᑕ. ᖁᓛᓃᓐᓂᓴᖅ ᓴᐅᒥᐊᓂ ᓄᑲᕋ /
ᐊᖓᔪᒐ, ᒐᓚ. ᓴᓂᒻᒥᑕᕋ ᓇᔭᒐ, ᑎᐊᓐᓯᒪ. ᐃᑦᓯᕙᔪᕐᓗ ᐊᓈᓇᒐ ᐹᑦᓴᒑᓐ, ᐊᑖᑕᒐᓗ, ᐃᑦᑎᓱᖅ, 
ᐅᕙᖓᓗ. ᑲᒥᐊᓗᑦᑖᖃᒻᒥᐅᔪᖓ ᓂᐅᕕᐊᕆᓚᐅᔪᔭᒃᑲᓂᒃ ᓄᓇᓕᐊᐱᒻᒥᑦ, ᕋᓵᓐ. ᓴᐅᒐᔮᒃ ᐃᓗᐊᒍᑦ 
ᓯᓚᑉᐱᐊᖃᕐᓱᑎᒃ ᕿᒻᒥᐅᑉ ᐊᒥᖓᓂᒃ.
This is me with my Mongolian family in front of our yurt. On the top left is my brother, 
Galaa and next to him is his sister, Densmaa. Sitting down is my mom, Battsagan, and my 
dad, Idertsogt, and finally myself. I am wearing new boots that I bought at the small town, 
Rashaant. The inside is made of sheep wool and the outside is made of dog fur.

ᑐᓪᒋᓐ, ᐊᑖᑕᒻᒪ ᓇᔭᖓ 
ᒥᖑᐊᕐᑐᖅ ᑰᑦᓯᐅᑉ ᓇᑦᔪᖓᓂᒃ. 
ᐃᓚᒌᑦ ᐊᑐᓂ ᑖᕙᓂᒥᐅᑦ 
ᒥᖑᐊᕆᓲᑦ ᑕᐅᑦᑐᓕᒻᒧᑦ ᓴᐅᒐᐅᑉ 
ᐸᒥᐅᖓᓂᒃ ᐊᒻᒪᓗ ᑰᑦᓯᐅᑉ 
ᓇᑦᔪᖓᓂᒃ ᐊᓯᐅᔨᓂᐊᖕᖏᓇᒥᐅᒃ.
This is Dolgin, my dad’s sister 
painting the goat’s horn. Every 
family in the region paints the 
tail of the sheep and horn of 
the goat in a particular color 
so they won’t lose track of 
their goat.
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Inuit and the Mongolians
I cannot explain what I love so much about Mongolia 

that makes me want to stay for so long. There is just 
something with their culture and way of living that amazes 
me. Many things remind me of the Inuit culture back home. 
As you may already know, a really long time ago Asians 
crossed through the Bering Straight during the ice age 
and populated America. Historians believe that Inuit from 
Northern Canada and Alaska came from Mongolia. This is 
why sometimes you will hear Inuit refer to Mongolians as 
their “qatak,” cousins. I am often told by Mongolians that 
I have a Mongolian face. It is true that physically we really 
look alike, especially the kids, sometimes I wouldn’t be 
able to tell the difference. When I am in the capital city 
people often speak to me in Mongolian thinking that I 
am half Mongolian and half European, when actually I am 
half Inuk and half qallunaak. Not only do we look alike, but 
many aspects in both cultures are similar. For example, 
the main diet in Mongolia is also meat. They do not knock 
before entering a yurt and they also respect their elders. 
When an elder is speaking everybody listens carefully. They 
also have the same consideration towards their land and 
animals. They will only harm or kill an animal when it is 
needed. Sharing with other families and helping is also 
some of their most important values. Just like the Inuit, 
Mongolians were introduced to a different religion and became really 
religious. In their case it was Buddhism. Before they started praying to 
Buddha they used to believe in shamanism.

From the “zunslang” to the “namarja”
This month I got to experience the “nuuh.” The “nuuh” is when they 

pack the yurt and change camp. This time we moved from the summer 
camp to the autumn camp. There are many reasons why they move, 
but the main reason is to let animals have access to fresh grass. They 
move four times a year during the changing seasons and also because 
the temperature is different from one camp to another. The summer 
camp is on top of a hill so it is windy and during the winter it is by the 
mountain so the sun can reflect on it and increase the 
temperature. I was really impressed with how quickly the 
whole move is done. We unpacked the yurt during the 
morning and set up the autumn camp in the afternoon. 
The “namarja,” fall camp, is about seven kilometers east from 
the “zunslang,” summer camp. A lot of family and friends 
came to help, because it is a lot of work to load the truck 
with all the furniture. Now we are all set for the fall season 
and the temperature is getting colder, which is good for 
the sheep and goats, because they like it when it is cold.

The challenging part of travelling
Although I really love Mongolia and travelling in 

general there is a few things that I find a little bit more 
challenging. The hardest part of my trip is being far from 
my family and friends, especially here in Mongolia where 
I have no access to a phone or wifi. I miss them so much 
and I sometimes wish that I could go back home for three-
to-four days and then come back to Mongolia. I have been 
wondering when would be the right time to go back home, but then 
I realized that there is so much more I want to see before ending this 
trip. When it is time for me to go back to Canada I will feel it deep inside, 

but before then I don’t want to think about it and I just want to live the 
moment 100%. I also miss having decent conversations with people. The 
language barrier is really hard for the communication, but at the same 
time my Mongolian is getting so much better. My Mongolian mom is 
also trying to learn English, so every evening we take a moment and 
she teaches me new Mongolian words and I teach her English words, 
then we quiz each other.

Travelling internationally
This adventure has been extraordinary so far. I am so thankful to get 

to experience this kind of culture shock and live the way I am living. It 
has now been three months since I am living in the countryside with this 

wonderful nomadic family and I love 
it. I don’t know when I will head to a 
different country yet, but I am thinking 
of going either to Thailand or Laos. This 
trip is shaping me in a way that I would 
never imagine. I feel proud of myself 
for what I am accomplishing everyday. 
I am often asked how I do it, travelling 
the way I do, but the truth is that it is 
much easier than it seems to be. Once 
your heart and mind is into it you can 
go anywhere and you will notice that 
it will change you. Every country I 
have been to, opened my mind a little 
more. Every person I met taught me 
something new. And I only wish that 
more Nunavimmiut get to experience 
that kind of change, because I believe 
that this is what can save us. It can save 

us from that isolation we are often stuck in, see the world from a different 
angle and bring knowledge back home to make our lives brighter and 
the future of our people more optimistic.

ᑖᓐᓇ ᐊᑦᔨᓕᐊᕕᓂᖅ ᕋᓵᓐᑕᒥ ᐃᑲᔪᕐᓱᖓ ᑎᓱᒎᒥᒃ ᐃᓚᓐᓈᖓᓂᓪᓗ ᐊᓇᕐᕋᐅᔨᒐᕐᒥᓂᒃ ᐱᔭᕇᕋᓱᐊᕐᑎᓗᒋᑦ. 
ᐱᕕᑦᓴᑖᕐᒥᓱᖓᓗ ᐅᖃᑦᓯᐊᕆᐅᕐᓴᕆᐊᒥᒃ ᒪᖕᑰᓕᐊᑎᑐᑦ ᐊᓪᓚᒋᐅᕐᓴᕆᐊᒥᓪᓗ.
This picture was taken in Rashaant while I was helping Tsogoo (next to me) and his friend with their after 
school homework. It also allows me to learn to correctly pronounce and write some Mongolian words.
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ᑕᓯᐅᕐᓯᔭᐅᑦᓱᑎᒃ ᓇᓂᒥᐅᑐᐃᓐᓇᓄᑦ ᓄᓇᕐᔪ­ᐊᒥ ᓱᑯᐃᔦᓂᓕᕆᔨᓄᑦ, 
ᐃᓄᑐᖃᕐᓄᑦ, ᑕᑯᒥᓇᕐᑐᓕᐅᕐᑎᓄᑦ, ᑌᑦᓱᒪᓂᑕᓕᕆᔨᓄᑦ ­ᐊᒻᒪᓗ ᓄᓇᕐᔪ­ᐊᒥ 
ᖃᐅᔨᓴᕐᑎᓄᑦ, ᐅᕕᒃᑫᑦ ­ᐊᕐᕕᑕᓲᑦ ­ᐊᓯᑦᔨᓇᕐᑐᑯᑦ ᐃᓱᖃᖕᖏᑐᒧᑦ 
ᐋᕐᖀᓚᖓᓕᕐᑐᑯᑦ ᐃᓱᒻᒪᓯᖏᓐᓂᒃ ­ᐊᒻᒪᓗ ᓱᕐᕃᓂᖏᓐᓂᒃ ᓯᓚᕐᔪ­ᐊᑎᓐᓂᒃ.
“ᐅᕕᒃᑲᓂᒃ ­ᐊᑦᑐᐃᑐ­ᐊᕋᕕᑦ ᐆᒻᒪᑎᖏᓐᓂᒃ, ᑐᓂᒪᓂᖅ ­ᐊᓯᑦᔨᕙᓪᓕ­ᐊᓂᕐᓗ 

ᐱᒋ­ᐊᓲᒃ,” ᐅᖃᕐᑐᖅ ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᒃᑯᓂᒃ ᓄᐃᑦᓯᓯᒪᔪᖅ ­ᐊᒻᒪᓗ 
­ᐊᖓᔪᕐᖄᒪᕆᐅᑦᓱᓂ ᑦᔨ­ᐊᕝ ᑯᕇᓐ.
ᑖᓐᓇᑕᒐ ᓯᕗᓪᓕᐹᖅ ᑐᖕᖓᕕᒋᓯᒪᔭᖓ ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᒃᑯᑦ 

ᓄᐃᑕᐅᑎᓪᓗᒋᑦ 17 ­ᐊᕐᕌᒍᐃᑦ ᓈᓕᕐᑐᑦ ᐅᓪᓗᒥᒧᓪᓗ ᑲᔪᓯᑦᓱᓂ ᒪᑭᕝᕕᑯᓐᓄᑦ 
ᓴᐳᑦᔭᐅᓗᑯᒐᒥ ­ᐊᒻᒪᓗ ­ᐊᓯᖏᓐᓄᑦ ᓇᐅᑐᐃᓐᓇᓄᑦ ᐃᓄᑑᓈᕐᑎᑐᓄᓪᓗ ᐱᓇᓱ
ᐊᖃᑎᒥᓄᑦ.
ᓅᕕᒻᐱᕆ 23, 2016-ᖑᑎᓪᓗᒍ, ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᒃᑯᑦ ᐅᐱᒍᓱᑦᓱᑎᒃ 

ᐃᓕᑕᕐᓯᒍᑎᒥᒃ ᒪᑭᕝᕕᑯᓐᓂᒃ ᐁᑦᑐᐃᓚᐅᔪᑦ “ᐃᑦᔭᒐᑦᓴᓯ­ᐊᖅ ᐱᓇᓱ­ᐊᖃᑎ” 
ᐃᓕᑕᕆᔭᐅᒍᑎᖓᓂᒃ ­ᐊᕐᒍᑕᒫᑦ ­ᐊᑑᑎᓲᒥᓂ ᐋᑐᒑᒥ. ᑖᓐᓇ ᐃᓕᑕᕐᓯᒍᑎ 
ᐃᓕᑕᕐᓯᓲᖅ ­ᐊᕐᕌᒍᓂᒃ ᖁᓕᓂᒃ ᐱᓇᓱ­ᐊᖃᑎᒌᓐᓂᓂᒃ ­ᐊᒻᒪᓗ ᓴᐳᑦᔨᓂᕐᒥᒃ 
ᐅᕕᒃᑲᓂᒃ.
ᒪᑭᕝᕕᐅᑉ ᐃᑲᔪᕐᓯᒪᑦᓯ­ᐊᑐ­ᐊᓘᓂᖓᓄᑦ, ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᒃᑯᑦ 

ᐅᒥ­ᐊᕐᑐᓂᖏᑦ ᑫᓪᓗᑐᐃᓯᒪᔪᑦ ᑭᖑᕚᓂᒃ ᐅᕕᒃᑲᓂᒃ ᓄᓇᕕᒻᒥᐅᓂᒃ ᓯᕗᓕᕐᑎᓂᒃ 
ᓄᓇᕐᔪ­ᐊᒥᒃ ᐃᓱᒪᒍᓯᖏᑦ, ᓄᓇᒥᓂᒃ ᐅᐱᒍᓱᓐᓂᖏᑦ ᐃᓗᕐᖁᓯᕐᒥᓂᓪᓗ, 
­ᐊᒻᒪᓗ ᓄᑖᑦ ᑐᕌᒐᖏᑦ ᐱᑐᑦᓯᒪᐅᑎᓂᖏ ᐱᕈᕐᐸᓕ­ᐊᑎᑦᓯᔪᑦ ᓲᖑᓂᕐᓴᒥᒃ 
ᓯᕗᓂᑦᓴᖃᕐᓂᒥᒃ ᐃᒻᒥᓄᑦ ᓄᓇᓕᒻᒥᓄᓪᓗ.
“­ᐊᒥᓱᕕᑦᓱᖓ ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᒃᑯᑦ ᐅᒥ­ᐊᕐᑐᓂᖏᓐᓂ ᒪᓕᑦᓯ

ᒪᓕᕐᖁᖓ ­ᐊᒻᒪᓗ ᑌᒪᖕᖓᒐᓚᒃ ᐅᕙᓐᓂᒃ ᐅᖄᕕᖃᕐᖄᓲᑦ ᓄᓇᕕᒻᒥᐅᑦ 
ᓄᓇᕕᒻᒥᐅᖑᒻᒥᒐᒪ,” ᐅᖃᕐᑐᖅ ᒥ­ᐊᔨ ᓭᒪᓐ, ᑭᒃᒐᑐᕐᑎ ᐅᑭᐅᕐᑕᑐᒥ 
ᐱᓇᓱ­ᐊᕐᑕᐅᔪᓄᑦ ᓄᓇᖃᕐᖄᓯᒪᔪᑦ ᑐᕐᖃᑕᕐᕕᖓᓂᒃ ᑭᒃᒐᑐᕐᓱᓂ 
ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᑦ ᐱᓇᓱ­ᐊᕐᑕᐅᓂᖓᓄᑦ ᐃᓚᐅᖃᑦᑕᓯᒪᒻᒥᔪᖅ.­
“ᑕᑯᓲᖑᕗᖓ ᖁᕕ­ᐊᓱᓐᓂᖏᓐᓂᒃ ­ᐊᒻᒪᓗ ᐃᓚᖓᓂ ­ᐊᓂᕐᕋᕈᒪᓪᓕᓂᖏᓐᓂᒃ 
ᑮᓇᖏᓐᓂ. ᑭᓯ­ᐊᓂ ­ᐊᓂᒎᑎᑦᓴᐅᑎᒋᓲᑦ ᓯᕗᓪᓕᐹᒥ ᑲᑉᐱ­ᐊᓱᓚᐅᕐᑐᓂᕐᒥᓂᒃ 
­ᐊᒻᒪᓗ ᐃᓕᑕᕐᓯᓱᑎᒃ ᑖᓐᓇ ­ᐊᑑᑎᔭᖓ ᐳᐃᒍᓚᐅᕐᓯᒪᓛᕈᓐᓀᕋᒥᐅᒃ. 
ᓇᓗᓇᖕᖏᑐᖅ, ᑖᓐᓇ ᐃᓚᒋᔭᐅᔪᖅ ᐱᐅᓂᕐᐹᓄᑦ ᒪᑭᕝᕕᐅᑉ 

ᒪᑭᕝᕕᒃ ᓴᐳᑦᔨᔪᖅ ᐃᓕᓐᓂᐊᑎᓂᒃ ᑐᕙᕐᒦᑐᓂᒃ
2005-ᓂᑦ, ᒪᑭᕝᕕᒃ ᐱᓇᓱᐊᖃᑎᖃᕐᓯᒪᓕᕐᑐᖅ ᐃᓕᓐᓂᐊᑏᑦ ᑐᕙᕐᒦᑐᒃᑯᓂᒃ ᐊᐅᓪᓚᑎᑦᓯᖃᑦᑕᓱᑎᒃ 
80-ᓂᒃ ᐊᒥᓲᓂᕐᓴᓂᒃ ᐅᕕᒃᑲᓂᒃ ᐃᓅᓯᕐᒥ ᐊᓯᑦᔩᔪᒃᑯᑦ ᐅᒥᐊᕐᑐᓂᒃᑯᑦ ᖃᓂᖕᖏᑐᒧᑦ ᐅᑭᐅᕐᑕᑐᒧᑦ 
ᓄᓇᕐᔪᐊᓗ ᐊᑖᓄᑦ ᐋᓐᑖᒃᑎᑲᒧᑦ. ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᓂᐅᑦᓱᑎᒃ ᐊᕐᕕᑕᕐᓃᑦ ᐅᕕᒃᑲᓂᒃ ᐅᑭᐅᕐᑕᑐᓕᒫᒥᑦ 
ᐊᒻᒪᓗ ᓄᓇᕐᔪᐊᓕᒫᒥᑦ ᐱᓯᒪᔪᓂᒃ ᑲᑎᑎᑦᓯᓲᑦ ᓄᓇᒧᑦ ᐱᑐᑦᑎᒋᐊᕐᑐᓱᒋᑦ ᐊᒻᒪᓗ ᐊᑯᓐᓂᒥᓂ ᐱᑐᓪᓗᑎᒃ 
ᐊᒃᒐᒥᓄᑦ ᐱᓇᓱᐊᕐᓂᑯᑦ, ᐃᓗᕐᖁᓯᖃᑎᒌᖕᖏᓂᒃᑯᑦ ᐊᒻᒪᓗ ᐃᓂᑎᒍᑦ ᑐᖕᖓᕕᓕᓐᓂᒃ ᐃᓕᓐᓂᐊᓂᒃᑯᑦ.

ᑲᔪᓯᑎᓚᐅᕐᓯᒪᔭᖏᓐᓄᑦ ᓄᓇᕕᒻᒥᐅᓄᑦ ᐅᕕᒃᑲᓄᑦ ᐃᓕᓐᓂ­ᐊᑎᓄᓪᓗ. 
ᑖᓐᓇ ­ᐊᑦᔨᐅᖏᑦᑑᒍᑎᓕᒃ ᐃᓕᓐᓂ­ᐊᑎᓂᒃ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᕐᓯᒍᑎᓂᑦ 
­ᐊᓯᖏᓐᓂᑦ ᐃᓕᓐᓂ­ᐊᑎᓕᒫᑦ ᓄᓇᕕᒻᒥ ᐱᕕᑦᓴᖃᕐᑎᑕᐅᒻᒪᑕ ᐃᓚᐅᓂᕐᒥᒃ. 
ᐱᓯᑎᐅᓂᕐᐹᓅᓕᖓᖕᖏᑐᖅ ᐃᓕᑦᓯᒍ­ᐊᕐᓂᐹᓄᓪᓘᓃᑦ, ᑭᓯ­ᐊᓂᓕ ᐃᓕᓐᓂ­ᐊᑎᐅᑉ 
ᐃᓚᐅᒍᒪᓂᖓ ᒪᓕᑦᓱᒍ.”
ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᒃᑯᑦ ᑫᓪᓗᑐᐃᑦᓱᑎᒃ ­ᐊᓯᑦᔨᑐᐃᑦᓱᑎᓪᓗ ᐅᒥᐊᕐᑐᓂᖏᑦ 

ᐱᒋ­ᐊᕐᓂᑐᐃᓐᓀᑦ. ᐱᑐᑦᓯᒪᑦᓱᑎᒃ ᐱᑐᑦᓯᒪᐅᑎᔪᓄᑦ 2600-ᓂᒃ ­ᐊᒥᓲᓂᕐᓴᓄᑦ 
ᐃᓚᐅᖃᑦᑕᓯᒪᔪᓄᑦ 52-ᓂᑦ ᓄᓇᕐᔪ­ᐊᖑᖃᑎᒌᑦᑐᓂᑦ ­ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓇᓱ
ᐊᖃᑎᒌᓐᓂᓄᑦ ᐅᑭᐅᕐᑕᑐᓕᒫᒥ, ᓄᓇᕕᒻᒥᐅᑦ ᐅᕕᒃᑫᑦ ᐱᕙᓪᓕᓲᑦ 
ᐱᕕᑦᓴᖃᕐᑎᓯᓂᕐᓂᑦ ᓇᒻᒥᓂᖅ ᐱᓇᓱᒐᕐᑎᒍᓪᓗ ᐱᕈᕐᐸᓕ­ᐊᓂᕐᒧᑦ, ᐃᓕᓐᓂ
ᐊᑎᑕᐅᓂᕐᒧᑦ, ᑮᓇᐅᔭᖃᕐᑎᑕᐅᓂᕐᒧᑦ ­ᐊᒻᒪᓗ ᑲᔪᓯᔪᒧᑦ ᓴᐳᑦᔨᓂᕐᒧᑦ ᑐᕌᕐᑕᒥᓂᒃ 
ᐱᔭᖃᕐᑎᑕᐅᒐᓱᑦᓱᑎᒃ. ᓄᐃᑕᖏᑦ ᐱᐅᔪᒻᒪᕆ­ᐊᓗᐃᑦ.
ᒫᑕᓕᓐ ᔮᑲ ᐃᓕᓐᓂ­ᐊᑎ ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᒃᑯᑦ ᐅᑭᐅᕐᑕᑐᒥ 

ᐅᒥ­ᐊᕐᑐᓂᖓᓄᑦ ᐃᓚᐅᔪᕕᓂᖅ 2015-ᒥ. ᐅᑎᓕᕐᓂᕋᒥᓂᑦ ᓄᓇᒥᓄᑦ 
ᑲᖏᕐᓱᔪ­ᐊᒧᑦ, ᐃᓚᖃᕐᓱᓂ “ᐅᒥᐊᕐᑐᑎᐅᖃᑎᒥᓂᒃ” (ᑳᐱ ᕚᔅ, ᐄᕙ ᒎ 
­ᐊᒻᒪᓗ ᐹᑦᕆᒃ ᕿᑭ) ᓯᕗᓕᕐᓯᒪᔪᖅ ᑕᓪᓕᒪᓂᒃ ᐅᓪᓗᓂᒃ ­ᐊᑦᔨᓕᐅᕆᓂᕐᒥᒃ 
ᑲᑎᒪᓂᐅᕈᓯᐅᑦᓱᓂ ᐃᓕᓐᓂ­ᐊᓂᕐᒥᒃ ᑲᖏᕐᓱᔪ­ᐊᒥ ᑐᓴᐅᒪᔭᐅᑎᑦᓯᒐᓱᑦᓱᑎᒃ 
ᐃᓱᒪᒃᑯᑦ ᐃᓗᓯᓕᕆᓂᕐᒥᒃ ­ᐊᑦᓱᕈᕐᓇᓂᖓᓂᒃ ­ᐊᑑᑎᔭᐅᕙᑦᑐᒥᒃ ­ᐊᒥᓱᓄᑦ 
ᐅᕕᒃᑲᓄᑦ ᐅᓪᓗᒥ.
ᑌᔭᐅᑦᓱᓂ ­ᐊᕐᓴᓃᑦ, ᑲᑎᒪᓂ­ᐊᕈᓯᐅᑦᓱᓂ ᐃᓕᓐᓂ­ᐊᓂᖅ ᓱᕐᕃᓚᕆᑦᓯᒪᔪᖅ 

ᓄᓇᓕᒻᒥᒃ, ᑮᓇᐅᔭᖃᕐᑎᑕᐅᑦᓱᓂ ᐅᑭᐅᕐᑕᑐᒥᒃ ᖃᐅᔨᒪᓂᖅ ᑲᓇᑕᒥᒃᑯᓄᑦ 
­ᐊᒻᒪᓗ ᑕᕆᒃ ­ᐊᒻᒪᓗ ᓲᕕ ᑫᓪᓗᑐᐃᓂᕐᒧᑦ ᑮᓇᐅᔭᖃᕐᑎᓯᒍᑎᒧᑦ, ­ᐊᒻᒪᓗ 
ᖃᐅᔨᔭᐅᑎᑦᓯᒐᓱᖏᓐᓇᓚᖓᑦᓱᓂ ᐃᓱᒪᒃᑯᑦ ᐃᓗᓯᓕᕆᓂᕐᒥᒃ ᑖᒃᑯ­ᐊ ­ᐊᕐᓴᓃᑦ 
ᑕᕐᕋᓕᔮᒐᓕ­ᐊᕆᕐᖃᒥᖓᒍᑦ ­ᐊᒻᒪᓗ ­ᐊᑦᔨᖑ­ᐊᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᓂᐅᓛᕐᑐᑯᑦ.
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ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᑦ ᐅᑭᐅᕐᑕᑐᒥ 2016-ᒥ “ᐅᒥ­ᐊᕐᑐᑏᑦ” ᐸᐅᑦᑐᑦ ᐱᖃᓗᔭᖅ ᑫᕙᓪᓚᓱᒍ 
ᐄᐳᕉᓂᐅᑉ ᓯᓈᖓᓂ.
SOI’s Arctic 2016 “expeditioners” paddle around an iceberg off of the coast of Hebron.

ᓄᓇᕕᒻᒥᐅᑦ ᐅᕕᒃᑫᑦ 2015-ᒥ ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᑦ ᐅᒥ­ᐊᕐᑐᓂᖓᓂ.
Nunavik youth on SOI’s 2015 Arctic Expedition.
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Makivik Supports Students on Ice
Since 2005, Makivik Corporation has partnered with the Students on Ice (SOI) Foundation to 
send more than 80 Nunavik youth on life-changing expeditions to the Arctic and Antarctic. 
These educational journeys bring youth from across the North and around the world together to 
connect to the land and one another through hands-on, cross-cultural and place-based learning.

Guided by a global team of scientists, elders, artists, historians and 
explorers, youth embark on a transformational journey that will forever 
shape their perspectives and impact on our world.

 “When you touch youth in the heart, that is when commitment and 
change begins,” says SOI Founder & President Geoff Green.

This is the principle that the Students on Ice (SOI) Foundation was 
founded on 17 years ago and continues today thanks to the support of 
Makivik Corporation and many other public and private partners.

On November 23, 2016, the SOI Foundation proudly awarded Makivik 
Corporation with the “Inspiring Partner” award at its annual event in Ottawa. 
This award recognizes more than 10 years of partnership and support of 
Nunavik youth.

Through Makivik’s generous support, SOI expeditions have inspired 
a generation of young Nunavik leaders whose global perspectives, pride 
in their land and culture, and new goals and connections are fostering a 
stronger future for themselves and their communities.

 “I have been on several SOI expeditions and usually the first students 
who approach me are from Nunavik because it is also my home,” says Mary 
Simon, special representative on Arctic issues for the Minister of Indigenous 
and Northern Affairs and an alumna of the Students on Ice program.

“I see both joy and sometimes homesickness in their faces. But they 
soon get over the early fright and recognize that this is an experience 
they will never forget. Quite simply, I think this is one of the best initiatives 
Makivik has set up for Nunavik’s teenagers and students. What makes it 
different from other scholarships program is that every student in Nunavik 
has the opportunity to participate. It is not about the best and brightest, 
but rather based on a student’s desire to participate.”

SOI’s inspiring and transformational expeditions are just the beginning. 
Connected with a network of more than 2,600 alumni from 52 countries 
as well as partnerships across the North, Nunavik youth benefit from 
opportunities for personal and professional growth, mentorship, grants 
and ongoing support to achieve their goals. The results are extraordinary.

Madeline Yaaka is a student from SOI’s 2015 Arctic Expedition. Since 
returning to her home community of Kangiqsujuaq, she along with a few 
of her fellow “expeditioners” (Gabi Foss, Eva Wu and Patrick Hickey) led 
a five-day photography workshop in Kangiqsujuaq to raise awareness 
about the mental health challenges that so many youth face today. 
Called Northern Lights, this workshop made an incredible impact in the 
community, thanks to funding from Polar Knowledge Canada and the 
Tarek & Sophie Inspiration Grant, and will continue to raise awareness 
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ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᑦ 2016-ᒥ ᐅᑭᐅᕐᑕᑐᒥ ᐅᒥ­ᐊᕐᑐᑏᑦ ᑲᑎᔪᑦ ᑲᓇᑕᒥ ᓯᓚᒥ ᓱᖃᑦᓯᑎᑦᓯᔩᑦ ᐅᒥ­ᐊᖓᑕ Endeavour ᓯᕗ­ᐊᓂ ᑕᓕᒃᒥ, ᑑᕐᖓᐃᑦ ᖃᕐᖃᖏᑦᑕ ᒥᕐᖑᐃᓯᕐᕕᖓᓂ.
The Students on Ice 2016 Arctic Expedition team gather on the bow of Adventure Canada’s Ocean Endeavour in Tallek Arm, Torngat Mountains National Park.
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“ᐃᓱᒪᒃᑯᑦ ᐃᓗᓯᓕᕆᓂᕐᒨᓕᖓᔪᖅ ­ᐊᑦᔨᓕᐅᕆᓂᖅ ᐱᒻᒪᕆᐅᓚᐅᔪᖅ 
ᓄᓇᓕᒐᓄᑦ ᐃᓕᓐᓂ­ᐊᑎᑦᓯᓚᐅᔪᒐᒥ ᐅᕕᒃᑲᓂᒃ ᐃᓄᑐᐃᓐᓇᓂᒃ ᐃᓱᒪᒃᑯᑦ 
ᐃᓗᓯᓕᕆᓂᕐᒥ ­ᐊᑦᓱᕉᑎᐅᓲᓂᒃ ­ᐊᒻᒪᓗ ­ᐊᑦᔨᓕᐅᕆᒋᐅᕐᓴᑎᑦᓯᓂᒃᑯᑦ 
ᑕᕐᕋᓕᔮᒐᓕ­ᐅᕐᓂᑯᓪᓗ ᓄᓇᓕᒻᒥᓂ,” ᐅᖃᕐᑐᖅ ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᒃᑯᓄᑦ 
ᐃᓚᐅᖃᑦᑕᓯᒪᔪᖅ ­ᐊᒻᒪᓗ ᑲᖏᕐᓱᔪ­ᐊᕐᒥᐅᖑᑦᓱᓂ ᒫᑕᓕᓐ ᔮᑲ.
“ᐅᓪᓗᒥ, ᐃᓱᒪᒃᑯᑦ ᐃᓗᓯᓕᕆᓂᖅ ­ᐊᑦᓱᕈᕐᓇᑐᖅ ᐅᖄᒐᓱᑦᓱᒍ 

ᐃᓄᑦᑎᑑᕐᓗᓂ. ­ᐊᒥᓲᓂᕐᓭᑦ ᐅᕕᒃᑫᑦ ᑐᑭᓯᒍᑎᒃ ᑐᓴᐅᒪᔭᐅᒋ­ᐊᓕᓐᓂᒃ 
ᐃᓱᒪᒃᑯᑦ ᐃᓗᓯᓕᕆᓂᕐᒧ­ᐊᓕᖓᔪᓂᒃ, ᐃᒻᒥᓂᒃ ᐃᑲᔪᕈᓐᓇᓂᕐᓴᐅᓚᖓᔪᑦ 
­ᐊᒻᒪᓗ ­ᐊᓯᒥᓂᒃ ᐃᑲᔪᕐᓯᒍᑎᒋᓗᒋᑦ. ᐃᓚᒋ­ᐊᕐᓗᒍ, ᑕᕐᕋᓕᔮᒐᓕᐅᓚᐅᔪᒍᑦ 
ᑖᑦᓱᒥᖓ ᑲᑎᒪᓂ­ᐊᕈᓯᐅᑦᓱᓂ ᐃᓕᓐᓂ­ᐊᓂᕐᒥᒃ, ᓄᓇᓕᐅᑉ ᑕᑯᓐᓇᕈᑎᖓᒍᑦ 
ᓄᐃᑕᑎᑕᐅᓛᕐᑐᒥᒃ. ­ᐊᒻᒪᓗ, ­ᐊᑭᓐᓇᒥᐅᑕᓕᐅᓚᐅᔪᒻᒥᓱᑕ, ᓄᓇᕕᓕᒫᒧᑦ 
ᑐᔫᑎᐅᓛᕐᑐᓂᒃ. ᐅᑉᐱᕈᓱᒃᑯᖓ ᑖᓐᓇ ᐱᓇᓱ­ᐊᕐᓂᕆᓚᐅᔭᕗᑦ ᐃᑲᔪᕐᓯᓯᒪᒋ­ᐊᖓ 
ᐃᓕᓐᓂ­ᐊᑎᑦᓯᓂᕐᒥᒃ ᐃᓄᑐᐃᓐᓇᓂᒃ ᐅᕕᒃᑲᓂᒃ ᐱᐅᔪᑎᒍᑦ ᐱᐅᓯᕐᑎᒍᑦ. ᑕᒪᓐᓇ 
­ᐊᑑᑎᕐᖃᔭᕋᔭᓚᐅᔪᖕᖏᑐᑦ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᖕᖏᑯᓂ ᑮᓇᐅᔭᖃᕐᑎᓯᒍᒪᔪᑦᓯ
ᐊᕌᓗᓐᓄᑦ. ᓇᑯᕐᒦᒃ.”
ᒫᑕᓕᓐ ᐃᓚᒋᔭᐅᔪᖅ ­ᐊᒥᓱᓄᑦ ᓄᓇᕕᒻᒥᐅᓄᑦ ᐅᕕᒃᑲᓄᑦ, 

­ᐊᑦᑐᑕᐅᓯᒪᓂᕐᒥᓄᑦ ᐅᒥ­ᐊᕐᑐᓂᕕᓂᕐᒥᓄᑦ ­ᐊᑐᕐᑐᓄᑦ ᓄᑖᒥᒃ ᑐᑭᓯ­ᐊᓂᕐᒥᓂᒃ, 
ᐱᑐᑦᓯᒪᐅᑎᓂᕐᒥᓂᒃ ­ᐊᒻᒪᓗ ᐱᕕᑦᓴᖃᕐᓂᒥᓂᒃ ᐃᑲᔪᕐᓯᓂᕐᒥᒃ ᓄᓇᓕᒻᒥᓂ.
ᑕᒃᑲᓂ ᐅᐱᕐᖔᒥ ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᑦ ᐃᖏᕐᕋᓯᓛᓕᕐᒥᔪᑦ 

17-ᖑᒍᑎᒋᓕᕐᑕᖓᓂᒃ ­ᐊᕐᕌᒍᑕᒫᑦ ᐅᑭᐅᕐᑕᑐᒥ ᐅᒥ­ᐊᕐᑐᓂᖓᑕ ­ᐊᒻᒪᓗ 
ᐅᐱᒍᓱᒃᑯᒍᑦ ᓇᑯᕐᓴᓱᑕᓗ ᓴᐳᑦᔭᐅᒋ­ᐊᓪᓚᕆ­ᐊᒥᒃ ᒪᑭᕝᕕᑯᓐᓄᑦ ᐃᓕᓐᓂ­ᐊᑎᓂᒃ 
ᑮᓇᐅᔭᖃᕐᑎᓯᒍᑎᓯ ­ᐊᑐᕐᓱᒋᑦ. ᑕᒪᓐᓇ ᐅᒥ­ᐊᕐᑐᓂᖅ ­ᐊᓕ­ᐊᓇᕐᑑᓛᕐᑐᖅ ᓯᓚᒥ 
ᓱᖃᑦᓯᖃᑦᑕᓗᑕ ᓄᓇᒥ ᐱᓱᓐᓂᑯᑦ, ᐳᕕᓲᒃᑯᑦ ᐅᒥ­ᐊᕐᑐᖃᑦᑕᓂᒃᑯᑦ, ᖃᐅᔨᓴᕐᓂᑯᑦ, 
ᒥᖑ­ᐊᖕᖑ­ᐊᓂᒃᑯᑦ, ᑐᓴᕐᓂᔮᕐᓂᑯᑦ, ᓄᓇᓕᓐᓄᑦ ᐳᓛᕆ­ᐊᖃᑦᑕᓂᒃᑯᑦ, 
ᑕᑯᑦᓴᐅᑎᑦᓯᖃᑦᑕᓂᒃᑯᑦ, ᐃᓗᕐᖁᓯᖃᑎᒌᖕᖏᑐᑦ ᑕᐅᕐᓰᑲᑦᑕᐅᑎᖃᑦᑕᓂᖏᑎᒍᑦ 
ᖃᐅᔨᒪᔭᒥᓂᒃ ­ᐊᒻᒪᓗ ­ᐊᒥᓱᑦ ­ᐊᓯᖏᑦ. ­ᐊᓕ­ᐊᓇᕐᓂᐸᐅᓛᕐᑐᖅ ᐱᑐᓐᓂᖅ 
ᑲᓇᑕ C3 ᐅᒥ­ᐊᕐᑐᓂᖓᓄᑦ ᒥᑦᑎᒪᑕᓕᒻᒥ, ᓄᓇᕗᑦᒥ ᐅᖄᖃᑎᒌᓐᓂᓄᓪᓗ 
ᑲᓇᑕᒥ ᐃᓚᐅᖃᑦᑕᓗᓂ ᐅᕕᒃᑫᑦ ᐱᓇᓱ­ᐊᕐᑕᖏᓐᓂᒃ, ­ᐊᕙᑎᑦᑎᓂᒃ ᓯᓚᒥᒃ, 
­ᐊᑦᔨᒌᖕᖏᓂᑦᑎᓂᒃ, ­ᐊᒻᒪᓗ ᐃᓚᐅᓂᑦᑎᓂᒃ, ­ᐊᒻᒪᓗ ᐋᕐᕿᖃᑎᒌᓐᓂᒥᒃ.
“ᐅᒥ­ᐊᕐᑐᓂᑦᑎᓂ ᐃᓕᑦᓯᓚᐅᔪᕗᖓ ᓇᒻᒥᓂᖅ ᑭᓇᐅᓂᕋᓂᒃ ­ᐊᒻᒪᓗ ᖃᓄᖅ 

­ᐊᑐᓕᐅᒥᓂᕐᓴᐅᒍᓐᓇᓂᕋᓂᒃ ᐃᓗᕐᖁᓯᕋᓂᒃ. ᖃᐅᔨᒍᒪᓕᐅᒥᑎᑦᓯᓚᐅᔪᖅ ᐅᕙᓐᓂᒃ 
ᖃᓄᖅ ᓄᓇᓖᑦ ­ᐊᓯᖏᑦ ᐅᑭᐅᕐᑕᑐᒥ ­ᐊᑦᔨᒌᓐᓂᖃᕐᒪᖔᑕ ᓄᓇᓕᒐᓄᑦ. 
ᑲᑎᓯᒋᐅᖃᑦᑕᓂᖅ ­ᐊᓯᒃᑲᓂᒃ ᐅᕕᒃᑲᓂᒃ ᓄᓇᕐᔪ­ᐊᓕᒫᒥᑦ ᐱᓯᒪᔪᓂᒃ ᐅᑭᐅᕐᑕᑐᖅ 
ᖃᓄᐃᑦᑑᒪᖔᑦ ᖃᐅᔨᓴᕐᓱᑕ ᑐᑭᓯᓚᕿᐅᑎᒋᓚᐅᔭᕋ ᓄᓇᕗᑦ ᐱᐅᔪᒻᒪᕆ­ᐊᓗᓐᓂᒃ 
ᓄᓇᓂᒃ ᑕᑯᒐᑦᓴᖃᕆ­ᐊᖓ ᐃᓄᐃᑦ ­ᐊᒥᓲᓂᕐᓭᑦ ᑕᑯᓯᒪᖕᖏᑕᖏᓐᓂᒃ. ᐃᓕᓐᓂ
ᐊᑏᑦ ᑐᕙᕐᒦᑐᑦ ᐅᕙᓐᓂᒃ ­ᐊᕐᕕᑕᕈᒪᓕᕐᑎᓯᓯᒪᔪᑦ ᓄᓇᕐᔪ­ᐊᒥᒃ ᑕᑯᓂ­ᐊᕐᓗᖓ 
­ᐊᓯᖏᓐᓂᒃ ᓄᓇᐅᑉ ᖃᓄᐃᓕᖓᓂᖏᓐᓂᒃ ᐃᓗᕐᖁᓯᕐᓂᓗ.”

- ᒫᓂᑲ ᐊᖏᔫ ᐳᕕᕐᓂᑐᒥᐅᖅ (ᐃᓕᓐᓂᐊᑏᑦ ᐅᑭᐅᕐᑕᑐᒦᑦᑐᑦ 2012)

“ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᑦ ᐅᕙᓐᓂᒃ ­ᐊᑦᑐᐃᓯᒪᓪᓚᕆᑦᑐᖅ. ᐃᓕᑦᓯᓯᒪᔪᖓ 
­ᐊᒥᓱᓂᒃ ­ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᐃᓗᕐᖁᓯᕐᓂᒃ ­ᐊᒻᒪᓗ ᖃᓄᖅ ᓇᒻᒥᓂᖅ ᐃᓗᕐᖁᓯᕋ 
ᐱᒻᒪᕆᐅᑎᒋᒻᒪᖔᑦ ᑭᓇᐅᓂᕋᓄᑦ. ᖃᐅᔨᒪᓯᒪᖕᖏᓚᖓ ᐃᓗᕐᖁᓯᕋ 
­ᐊᑦᔨᐅᒐᓛᖕᖏᒪᑦ. ­ᐊᑑᑎᑐᐃᓐᓇᕋᑦᑎᒍ ᐃᓅᓂᖅ ᐅᑭᐅᕐᑕᑐᒥ ᓱᔫᔮᖕᖏᑐᖅ, 
ᐅᖃᐅᓯᕐᓂᒃ ᐅᖄᓂᖅ, ᒪᙯᓐᓂᖅ, ᒥᕐᓱᓂᖅ ­ᐊᓯᖏᓪᓗ, ᑭᓯ­ᐊᓂ ᐃᓄᓐᓂᒃ 

ᑲᑎᓯᒋᐅᕋᕕᑦ ᓄᓇᕐᔪ­ᐊᒥᐅᓂᒃ ᓇᓂᑐᐃᓐᓇᒥᐅᓂᒃ, 
ᑐᑭᓯᔪᑎᑦ ᖃᓄᖅ ᐃᓗᕐᖁᓰᑦ ­ᐊᑦᔨᐅᖏᒻᒪᖔᑦ 
ᑐᑭᓯᒍᒥᓇᕐᓱᓂᓗ. ᐱᑐᑦᓯᒪᓂᕐᓴᐅᓕᕐᖁᖓ ᓄᓇᒧᑦ 
ᐃᓄᖏᓐᓄᓗ. ᑕᑯᒋ­ᐊᒥᒃ ᐃᓄᓐᓂᒃ ­ᐊᑦᔨᒌᖕᖏᑐᓂᑦ 
ᓄᓇᕐᔪ­ᐊᖑᖃᑎᒌᑦᑐᓂᑦ ᐱᓯᒪᔪᓂᒃ ­ᐊᒻᒪᓗ 
ᐅᓂᒃᑲᐅᑎᖃᑦᑕᓱᒋᑦ ᖃᓄᖅ ᐃᓅᓯᒪᒻᒪᖔᑦᑕ ᑭᖑᓂᑦᑎᓂ 
­ᐊᒻᒪᓗ ᖃᓄᖅ ᐃᓄᑐᐃᓐᓀᑦ ᓲᖑᓂᖃᕐᒪᖔᑕ, ᐃᓅᑦᓱᑎᒃ 
ᐱᐅᔪᒻᒪᕆᒻᒥ ᓄᓇᒥ, ᐅᐱᒍᓱᓐᓇᑐᖅ ᐃᓄᑐᐃᓐᓇᐅᒋ­ᐊᒥᒃ.
ᐅᒥ­ᐊᕐᑐᓂᕐᒧᑦ ᐃᓚᐅᓂᕋ ­ᐊᓯᑦᔩᓯᒪᔪᖅ ᖃᓄᖅ 

ᓄᓇᕐᔪ­ᐊᒥᒃ ᑕᑯᓐᓇᓂᕋᓂᒃ, ᖃᓄᑎᒋ­ᐊᓗᒃ ­ᐊᖏᔫᒻᒪᖔᑦ 
ᓄᓇᕐᔪ­ᐊᖅ, ᓇᒧᑐᐃᓐᓇᖅ ­ᐊᐅᓪᓚᑲᑦᑕᖃᑦᑕᕈᒥᓇᕐᑐᖅ 
ᐃᓄᓐᓂᓗ ᑕᑯᒋᐅᕐᓗᖓ, ᖃᐅᔨᒋᐅᕐᓗᖓ ᓄᑖᓂᒃ 
ᓱᓇᑐᐃᓐᓇᓂᒃ. ᑐᕌᒐᒃᑲᓂᒃ ­ᐊᓯᑦᔩᓯᒪᔪᖅ ᖃᓄᖅ 
ᓴᐳᒻᒥᒍᑎᖃᕆ­ᐊᒥᒃ ᐅᑉᐱᕆᔭᒃᑲᓂᒃ. ­ᐊᒻᒪᓗ 
ᖃᓄᖅ ᑕᑯᑦᓴᐅᑎᑦᓯᒍᒪᒻᒪᖔᕐᒪ ᐃᓗᕐᖁᓯᕋᓂᒃ. 
ᑲᑎᓯᓚᐅᔪᕗᖓ ­ᐊᒥᓱᓂᒃ ᐅᕕᒃᑲᓂᒃ ᐃᑦᔭᒐᑦᓴᓯ

ᐊᓂᒃ ᓯᕗᓕᕐᑎᓂᒃ ­ᐊᓯᑦᔨᑐᐃᒍᒪᔪᓂᒃ ᓄᓇᕐᔪ­ᐊᒥᒃ ᐱᐅᓯᒋ­ᐊᕐᓗᒍ, ᑌᒃᑯ
ᐊᑎᑑᕈᒪᓕᓚᐅᔪᕗᖓ; ᓯᕗᓕᕐᑎᐅᓗᖓ ­ᐊᒻᒪᓗ ᐃᑲᔪᕐᓯᓗᖓ. ᐅᒥᐊᕐᑐᓂᖅ 
ᐅᕙᓐᓂᒃ ᓱᖃᑦᓯᒍᒪᓕᐅᒥᑎᑦᓯᓚᐅᔪᖅ ᐆᑦᑑᑎᒋᓗᒍ ᐃᓄᐃᑦ ᐱᖕᖑ­ᐊᕈᓯᖏᓐᓂᒃ 
ᐱᖕᖑ­ᐊᖃᑦᑕᓂᕐᒥᒃ. ᖃᐅᔨᓚᐅᔪᕗᖓ ­ᐊᓕ­ᐊᒋᔭᖃᒻᒪᕆᒋ­ᐊᒥᒃ ᐃᓄᐃᑦ ᐱᖕᖑ
ᐊᕈᓯᖏᓐᓂᒃ ᐃᓪᓗᑐᑦ ᓂᐅᒃᑲᓄᑦ ᑐᑭᕆ­ᐊᕐᓂᒥᒃ ­ᐊᒻᒪᓗ ­ᐊᓯᖏᑦ ­ᐊᒥᓱᑦ. 
ᒥᕐᓱᕈᒪᓂᕐᓴᐅᓕᓚᐅᔪᖓ. ᓇᑯᕐᒦᕈᒪᕗᖓ ᒪᑭᕝᕕᑯᓐᓂᒃ ᐱᕕᑦᓴᖃᕐᑎᑕᐅᓯᒪᒋ
ᐊᒥᒃ.”

– ᑑᕇᓇ ᐊᔭᒍᑕᖅ ᐅᒥᐅᔭᕐᒥᐅᖅ (ᐃᓕᓐᓂᐊᑎ ᐅᑭᐅᕐᑕᑐᒦᑦᑐᖅ 2016)

“ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᑦ ᐅᒥ­ᐊᕐᑐᓂᖓ ᐋᓐᑖᒃᑎᑲᒧᑦ ­ᐊᓕ­ᐊᓇᕐᑐᔪ­ᐊᖑᓚᐅᔪᖅ 
­ᐊᒻᒪᓗ ­ᐊᓯᑦᔩᓱᓂ ᐋᕐᖀᓱᐃᑦᓱᓂᓗ ᐅᕙᓐᓂᒃ ­ᐊᒥᓱᑎᒍᑦ ­ᐊᑦᔨᒌᖕᖏᑐᑎᒍᑦ! 
ᓇᒻᒥᓂᖅ ᐅᑉᐱᕈᓱᓐᓂᒥᒃ ᐅᖄᖃᑎᖃᕈᓐᓇᓂᕐᒥᒃ ᐱᑖᕐᑎᓯᓯᒪᓪᓚᕆᑦᑐᖅ 
ᐅᕙᓐᓂᒃ ­ᐊᒻᒪᓗ ᖃᐅᔨᒪᔮᕐᑖᓚᖀᑦᓱᓂ ᐅᕙᓐᓂᒃ ᓇᓂᑐᐃᓐᓇᒥᐅᓂᒃ ᓄᓇᕐᔪ­ᐊᒥ. 
­ᐊᕐᕕᑕᕐᓂᕋ ᐱᕈᕐᑎᓯᓯᒪᒻᒥᔪᖅ ᓇᒧᑐᐃᓐᓇᖅ ­ᐊᕐᕕᑕᕈᒪᓂᕋᓂᒃ ­ᐊᒻᒪᓗ 
ᐃᓕᓐᓂ­ᐊᕈᒪᓂᕐᒥᒃ ᓄᑖᓂᒃ ᓄᓇᓂᒃ ᐃᓗᕐᖁᓯᕐᓂᓗ. 2014-ᒥ ᐋᓐᑖᒃᑎᑲᒧᑦ 
ᐅᒥ­ᐊᕐᑐᓂᐅᓯᒪᔪᖅ ᓯᕗᓪᓕᐹᖑᑎᓪᓗᒍ ᐱᕕᑦᓴᑖᕆᓯᒪᔭᕋ ­ᐊᕐᕕᑕᕐᓂᒥᒃ 
ᓄᓇᕐᔪ­ᐊᑦ ­ᐊᕕᑦᑐᓯᒪᓂᖏᑦᑕ ­ᐊᓯᖓᓄᑦ, ­ᐊᒻᒪᓗ ᑌᒪᖕᖓᓂᑦ ᓇᒻᒪᑐᐃᓐᓇᓱᖓ 
ᓇᒻᒪᒑᕐᒥᒃ (ᐃᓄᑑᑦᓱᖓ!) ­ᐊᕐᕕᑕᕐᓯᒪᓕᕐᑐᖓ ᐃᓘᓐᓇᖏᓐᓄᑦ 7-ᓄᑦ ᓄᓇᕐᔪ­ᐊᑉ 
­ᐊᕕᑦᑐᓯᒪᓂᖏᓐᓄᑦ ᓄᓇᓄᑦ!”

– ᐱᐊᕆ ᖃᐅᒃᑫ ᔭᓐᑕᔅ ᑰᑦᔪᐊᒥᐅᖅ (ᐃᓕᓐᓂᐊᑎ ᐋᓐᑖᒃᑎᑲᒦᑦᑐᖅ 
2014)
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ᐃᓕᓐᓂ­ᐊᑏᑦ ­ᐊᑯᑭᑦᑐᒥᐅᑦ ᓄᓇᖓᓐᓂ Evigheds fiord-ᒥᒃ ᕿᒥᕐᕈᑐᑦ ᐳᕕᓲᒃᑯᑦ.
Students explore Greenland’s Evighedsfiord by Zodiac.

ᒪᑭᕝᕕᑯᑦ ᑮᓇᐅᔭᖃᕐᑎᑕᖓ ᐃᓕᓐᓂ­ᐊᑎ ᓖᓴ ᑎᕘ ᖃᐅᔨᓴᕐᑐᖅ ᑕᕆᐅᕐᒥ­ᐅᑕᓂᒃ 
­ᐊᖏᓕᒪᑎᑦᓯᒍᑎᒃᑯᑦ ­ᐊᒥᓱᑦ ᑲᑎᒪᓂ­ᐊᕈᓰᑦ ᐃᓕᓐᓂ­ᐊᑎᑦᓯᓃᑦ ᐃᓚᖓᓐᓂ ᐃᓕᓐᓂ­ᐊᑏᑦ 
ᑐᕙᕐᒦᑐᑦ 2016-ᒥ ᐅᑭᐅᕐᑕᑐᒥ ᐅᒥ­ᐊᕐᑐᓂᖓᑕ ᐅᒥ­ᐊᕐᔪ­ᐊᖓᓂ.
Makivik sponsored student Lissa Deveaux studies phytoplankton under a 
microscope during one of many educational workshops onboard SOI’s 2016 
Arctic Expedition.
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about mental health through the group’s recent documentary and 
upcoming photo exhibit.

“The mental health photography project was important to my community, 
because it educated Inuit youth about mental health issues as well as teaching 
photography and video techniques in their own community,” says SOI Arctic 
2015 alumna and Kangiqsujuaq resident Madeline Yaaka.

“At the moment, mental health is a challenging subject to talk about 
in Inuktitut. The more youth understand the information related to mental 
health, the more they will be able to help themselves and share it with 
others. In addition, we made a video on the workshop, which will be shown 
on the local cable channel. Also, we designed 
and created posters, which will be distributed 
all over Nunavik. I believe that the project 
helped educate Inuit youth in positive ways. 
This could not have happened without our 
generous sponsors. Thank you.”

Madeline is one of many Nunavik youth 
who, impacted by their journey are leveraging 
their new perspectives, connections and 
opportunities to make a difference in their 
communities.

This summer Students on Ice will embark 
on its 17th annual Arctic Expedition and we are 
grateful for the continued support of Makivik 
Corporation through youth scholarships. This 
will be an exciting expedition full of adventure 
as we engage in hikes, Zodiac excursions, 
research, painting, music, community visits, 
presentations, cross-cultural sharing and 
more. A highlight will be connecting with the 
Canada C3 expedition in Pond Inlet, Nunavut 
and contributing to national discussions 
about youth engagement, the environment, 
diversity and inclusion, and reconciliation.

“During our expedition I learned about 
myself and how I wanted to preserve my 
culture more. It made me more curious about 
how other communities in the North are 
similar to mine. Meeting other youth from 
around the world to see what the Arctic is 
like made me realize that our land is filled with beautiful scenery that most 
people around the world haven’t seen. Students On Ice made me want to 
travel around the world to see other landscapes and cultures.”

– Monica Angiyou of Puvirnituq (student on Arctic 2012)

“Students on Ice had a big impact on me. I learned many different cultures 
and how my culture is very important to who I am. I didn’t know how my 
culture is so different. It’s normal when you’re living your life in the North, 

speaking your language, going hunting, sewing, etc., 
but when you meet new people from all over the 
world, you realize how your culture is so unique and 
interesting. I became more connected to the land 
and to the people. To see the people from different 
countries and telling them how we lived in the past 
and how Inuit are strong, living in a beautiful land, it 
made me feel proud to be an Inuk.

When I went on the expedition it changed the 
way I see the world, how big the world is, it made me 
want to travel more and see new people, discover 
new things. It changed my goals how I want to stand 
up to what I believe in. And how I want to represent 
my culture. I met a lot of young inspirational leaders 
who are wanting to change the world for the better, 
it made me want to be like them; to be a leader and 
make a difference. The expedition inspired me to 
do more activities such as Inuit games. I found out 
that I loved doing Inuit games such as two foot high 
kick and many more. I became more engaged in 
sewing. I would like to thank Makivik Corporation 
for the opportunity.”
– Dorina Aragutak of Umiujaq (student on Arctic 
2016)

“The Students on Ice expedition to Antarctica was 
amazing and it changed and shaped me in so many 
different ways! It gave me a lot more confidence to 
interact and get to know people from all around the 
world. My journey also fostered a passion for traveling 

and learning about new places and cultures. The 2014 Antarctic Expedition 
was my first opportunity to travel to a different continent, and since then I 
have backpacked (all alone!) to all seven continents!”

– Piari Kauki Gentes of Kuujjuaq (student on Antarctic 2014)

49

M
A

KI
VI

K 
m

ag
az

in
e

©
 M

A
RT

IN
 L

IP
M

A
N

/S
O

I F
O

U
N

D
AT

IO
N

©
 M

A
RT

IN
 L

IP
M

A
N

/S
O

I F
O

U
N

D
AT

IO
N

©
 L

EE
 N

A
RR

AW
AY

/S
O

I F
O

U
N

D
AT

IO
N

©
 L

EE
 N

A
RR

AW
AY

/S
O

I F
O

U
N

D
AT

IO
N

#SOIArctic2016-ᒥ ᐃᓕᓐᓂ­ᐊᑏᑦ ᖃᔭᕐᑐᑐᑦ ­ᐊᒻᒪᓗ ᐸᐅᑦᓱᑎᒃ Eclipse Channel-ᒥ.
#SOIArctic2016 students kayak and paddle board in Eclipse Channel. ᒪᑭᕝᕕᐅᑉ ᑮᓇᐅᔭᓕᕆᔨᖓ ᐋᓐᑎ ᐲᕐᑎ ᑐᓂᔭᐅᔪᖅ ᐃᓕᓐᓂᐊᑏᑦ ᑐᕙᕐᒦᑐᑦ 

ᐱᓇᓱᐊᖃᑎᖃᕐᓂᒧᑦ ᐃᓕᑕᕐᓯᒍᑎᖓᓂᒃ ᒪᑭᕝᕕᑯᓐᓂᒃ ᐱᒍᑦᔨᓱᓂ. ᑖᓐᓇ 
ᐃᓕᑕᕐᓯᒍᑎ ᐁᑦᑑᑎᐅᓚᐅᔪᖅ ᐃᓕᑕᕐᓯᒍᑎᐅᑦᓱᓂ ᒪᑭᕝᕕᑯᑦ ᐃᑲᔪᕐᓯᓯᒪᓂᖓᓂᒃ, 
ᐃᓚᐅᒍᓐᓇᓯᑎᑦᓯᓱᑎᒃ 80 ᐅᖓᑖᓄᑦ ᐅᕕᒃᑲᓂᒃ ᓄᓇᕕᒻᒥᐅᓂᒃ ᐃᓕᓐᓂᐊᑏᑦ 
ᑐᕙᕐᒦᑐᑦ ᐃᓅᓯᕐᒥᒃ ᐊᓯᑦᔩᓱᓂ ᐅᒥᐊᕐᑐᓂᖏᓐᓄᑦ.
Makivik Treasurer Andy Pirti receives SOI’s Inspiring Partner Award on 
behalf of Makivik Corporation. This award was given in recognition of 
Makivik’s support, making it possible for more than 80 Nunavik youth to 
participate in SOI’s life-changing expeditions.

ᓄᓇᕕᒻᒥᐅᑦ ᐅᕕᒃᑫᑦ 2016-ᒥ ᐃᓕᓐᓂ­ᐊᑏᑦ ᑐᕙᕐᒦᑐᑦ 
ᐅᒥ­ᐊᕐᑐᓂᖓᓂ.
Nunavik youth on SOI’s 2016 Arctic Expedition.

ᓄᓇᕕᒻᒥᐅᑦ ᐅᕕᒃᑫᑦ ᒪᑭᕝᕕᐅᑉ ­ᐊᑭᓐᓇᒥᐅᑕᖓᓂᒃ ᑎᒍᒥ
ᐊᕐᑐᑦ ᑖᓐᑯ ᕿᑭᕐᑕᒥ, ᐋᓐᑕᒃᑎᑲᒥ 2014-ᒥ ᐃᓕᓐᓂ­ᐊᑏᑦ 
ᑐᕙᕐᒦᑐᑦ ᐅᒥ­ᐊᕐᑐᓂᖓᓂ.
Nunavik youth with Makivik banner on Danco Island, 
Antarctic during SOI’s 2014 Antarctic Expedition.



ᓄᓇᕕᒻᒥ ᐱᙳᐊᑏᑦ
Nunavik players

ᒨᓱᓯ ᒧᒡᒍᐊᓗᒃ ᐹᓪᓚᔮᑦ ᐊᖓᔪᑦᓯᖅ
Mosusie Muggualuk Padlayat Sr.

ᑑᔩᓇ ᐊᓄᒑᖅ
Dorina Anowak

ᐊᑎᖓ: ᒨᓱᓯ ᒧᒡᒍᐊᓗᒃ ᐹᓪᓚᔮᑦ ᐊᖓᔪᑦᓯᖅ

ᐃᓅᓕᕐᕕᖓ: ᓅᕕᒻᐱᕆ 6, 1967

ᐃᓅᓕᕐᕕᖓ ᓄᓇ: ᑐᓚᑦᑕᕕᒻᒥ

ᓄᓇᓕᖓ: ᓴᓪᓗᐃᑦ

ᐃᑦᔭᕈᒪᔭᖓ: ᓄᐊ ᑕᔭᕋᖅ

ᐱᖕᖑᐊᕆᐊᖓ 
ᐊᓕᐊᒋᓂᕐᐹᖓ:

ᑲᑌᔫᕐᓂᖅ

ᒪᒪᕆᓂᕐᐹᖓ: ᑕᓪᓗᕈᓐᓀᑦ ᑐᑦᑐᕕᓂᕐᓗ

ᐱᓇᓱᒐᖓ: ᕿᔪᓕᕆᔨ

ᓯᕗᓂᕐᒥ ᐱᒍᓐᓇᓯᒍᒪᔭᖓ: ᐳᕐᑐᓂᕐᓴᒥ ᐃᓕᓐᓂᐊᕇᕐᓗᓂ

ᐅᖁᒣᒋᓂᕐᐹᕆᓯᒪᔭᖓ 
ᐊᓂᒍᕐᑎᒋᐊᖓ:

ᐃᓚᖕᖓᕆᐊᒥᒃ ᐃᓚᒋᔭᓂᒃ ᐃᓚᓐᓈᒥᓂᓪᓗ 
ᕿᕕᓐᓂᒧᑦ

ᐃᓅᓯᕐᒥ ᐊᑐᕋᑦᓴᓯᐊᖁᑎᖓ: “ᓇᓪᓕᑎᒌᓪᓗᑕ”

ᐊᑎᖓ: ᑑᔩᓇ ᐊᓄᒑᖅ

ᐃᓅᓕᖓᕐᕕᖓᑕ ᐅᓪᓗᖓ: ᔫᓂ 11, 1998

ᐃᓅᓕᕐᕕᒋᓯᒪᔭᖓ ᓄᓇ: ᐳᕕᕐᓂᑐᖅ

ᓄᓇᓕᒃ ᐊᖏᕐᕋᖓ: ᐅᒥᐅᔭᖅ

ᐃᑦᔭᕋᑦᓴᓯᐊᖁᑎᖓ: ᐊᓖᓯᐊ ᐊᔭᒍᑕᕐᓗ ᐊᓈᓇᒐᓗ

ᐱᖕᖑᐊᕈᑎᑦᓯᐊᖁᑎᒋᓂᕐᐹᖓ: ᓯᑯᒥ ᖄᑭᕐᓂᓗ ᐅᓪᓚᓂᕐᓗ

ᓂᕿᑦᓯᐊᖁᑎᒋᓂᕐᐹᖏᑦ: ᑐᒃᑐᕕᓂᖅ ᐸᑏᑕᓯᓂᒃ ᐅᐊᕈᑎᓕᒃ

ᓱᓇᓐᓂᐊᓂᖓ: ᐃᓕᓐᓂᐊᑎ ᔮᓐ ᐋᐸᑦ 
ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥ ᐃᓕᓐᓂᐊᕕᒻᒥ

ᓯᕗᓂᑦᓴᒥᓂ ᑐᕌᕐᑕᖓ: ᓯᕗᓕᕐᑎᐅᓯᐊᕋᔭᕐᓂᖅ ᓄᓇᕕᖕᒥ 
ᐊᓂᒎᑎᒐᓱᒋᐊᖓ

ᐱᔭᕐᓂᒋᓂᕐᐹᕆᓯᒪᔭᖓ: ᐃᓚᒃᑲᓂᓪᓗ ᐃᓚᓐᓈᑲᓂᓪᓗ 
ᕿᒣᒋᐊᒥᒃ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥ 
ᐃᓕᓐᓂᐊᕆᐊᓯᑦᓱᖓ

ᐅᖃᐅᓰᑦ ᐃᓅᓯᕐᒥᓂ 
ᑐᖕᖓᕕᖏᑦ:

“ᐃᓱᒣᑦ ᓱᖏᐅᑎᓴᕈᑦ ᓱᓂᓕᒫᓂᒃ 
ᐱᐅᔫᑎᓪᓗᒋᑦ ᑕᑯᔪᓐᓇᖁᓪᓗᒍ”

Full name: Mosusie Muggualuk Padlayat Sr.

Birthdate: November 6, 1967

Place of birth: Moose Factory

Home community: Salluit

Role model: Noah Tayara

Favorite sport: Volleyball

Favorite food: Scallops and caribou

Occupation: Carpenter

Future goal: To finish High School

Most difficult obstacle 
to overcome:

To lose a family member or friend from 
suicide

Quote to live by: “To love one another”

Full name: Dorina Anowak

Birthdate: June 11, 1998

Place of birth: Puvirnituq

Home community: Umiujaq

Role Model: Alicia Aragutak and my mom

Favorite sport: Ice hockey and jogging

Favorite food: Fried tuktuvinik with potatoes

Occupation: Full-time student at John Abbott 
College

Future goal: To be a good leader of Nunavik

Most difficult obstacle to 
overcome:

To leave my family and friends 
to go to college

Quote to live by: “Train your mind to see the 
good in every situation”
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ᐱᐊᕃ /ᑲᒃᑲᓛᑦ ᐊᑐᐊᕋᑦᓴᖏᑦ
Kids’ Corner

M
A

KI
VI

K 
m

ag
az

in
e

51

©
SA

M
M

Y 
KU

D
LU

K

©
 M

A
KI

VI
K 

CO
RP

O
RA

TI
O

N
 X

2

ᕃᐊᓐ ᓭᓐᑦ-ᐆᐯᓐ, 7, ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᖅ. ᐊᓕᐊᓱᓪᓚᕆᑦᑐᖅ ᒪᙯᒋᐊᒥᒃ, 
ᐃᖃᓪᓕᐊᕆᐊᒥᒃ ᐊᒻᒪᓗ ᒪᙯᕝᕕᒦᒋᐊᒥᒃ. ᐃᓂᒥᓃᓪᓚᕆᑦᑐᖅ ᓄᓇᒦᓕᕋᒥ.

Ryan St-Aubin, 7, of Kangiqsualujjuaq. He loves to go hunting, 
fishing and camping. He is truly in his element out on the land.



ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᑦ:
ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥ ᐃᓕᓐᓂᐊᓂᖅ ᖃᐅᔨᒪᓂᕐᑖᓂᕐᒧᑦ, 

ᐱᓇᓱᑦᑎᐅᒋᐅᕐᓴᓂᕐᒧᑦ ᓯᕗᓕᕈᓐᓇᓂᕐᒧᓗ ᐱᔪᕐᓇᓂᖃᕐᓂᒧᑦ 
ᑐᖕᖓᕕᖃᕐᑎᓗᒋᑦ ᐃᓄᐃᑦ ᐃᓗᕐᖁᓯᖓᓂᒃ

ᖃᐅᔨᒍᒪᓂᖃᕐᖀᑦ ᐃᓅᑦᓱᑎᑦ ᑭᓇᐅᓂᕐᓂᐅᕕᑦ ᖃᓄᐃᑦᑐᑰᕐᓯᒪᓂᑦᑎᓂᓪᓗ?

ᐃᓕᓐᓂᐊᕈᒪᕖᑦ ᖃᓄᑎᒋᒃ ᓄᓇᒥᒃ ᐊᖏᖃᑎᒌᒍᑏᑦ ᐆᑦᑑᑎᒋᑦᓱᒍ 
ᔦᒥᓯ ᐯᑉ ᑯᐯᓪᓗ ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᓐᓂᖓ ᖃᓄᐃᑦᑑᓚᕿᑎᑦᓯᒪᖔᑦ 

ᐅᓪᓗᒥ ᓄᓇᕕᒻᒥ?

ᐱᔪᒪᓕᕐᑎᑕᐅᒐᔭᕐᖀᑦ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᖃᕐᐸᑦ 
ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᓕᓐᓂᒃ ᐅᖃᐅᓯᕐᒥᒃ, ᐃᓗᕐᖁᓯᑦᑎᓂᖅ, ᓄᓇᕕᐅᑉ 

ᐊᐅᓚᑦᓯᓂᓕᕆᓂᖓᓂᒃ ᐅᑭᐅᕐᑕᑐᒥᐅᓪᓗ ᐱᖁᔭᓕᕆᓂᖏᓐᓂᒃ?

ᒪᓐᑐᔨᐊᒥ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕆᐊᕈᒪᒐᔭᕐᕿᑦ?

ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᑦ ᑕᒪᒃᑯᓂᖓᓕᒫᖅ ᐊᑐᐃᓐᓇᑕᓕᒃ!

ᖃᕆᑕᐅᔭᒃᑯᑦ Facebook-ᒥ ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᑦ ᑐᓴᕋᑦᓴᖃᕐᕕᖓ 
ᑕᑯᓂᐊᕐᓗᒍ - www.sivunitsavut.ca

ᐱᔪᑦᓴᐅᔮᕐᕕᓴᐅᑉ ᐃᓱᓕᕝᕕᖓ: ᐁᕆᓕ 20, 2017

Nunavik Sivunitsavut:
A post-secondary experience 
to develop knowledge, work and 
leadership skills rooted in Inuit culture

Are you curious about your Inuit identity and our 
collective history?

Would you like to study how land claims agreements like 
the JBNQA have shaped our life in Nunavik?

Are you inspired by the idea of college courses on 
our language, our culture, on Nunavik governance or 
circumpolar politics?

Are you looking for a college-level program in Montreal?

Nunavik Sivunitsavut has all that to offer!

Check the Nunavik Sivunitsavut Facebook page 
and website – www.sivunitsavut.ca

Application deadline: April 20, 2017
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