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ᓯᓚᑎᒧᑦᑐᕌᕐᑎᓗᒋᑦᐅᕝᕙᓗᓐᓃᑦᖃᕆᑕᐅᔭᑎᒍᑦᐊᓪᓚᑕᕐᕕᒃ
ᐅᓇᑐᕌᕐᕕᒋᓗᒍ:tmackay@makivik.org.

ᒪᑭᕕᒃ ᑯᐊᐳᕇᓴᓐ
ᒪᑭᕕᒃ ᓄᓇᓕᑐᙯᑦ ᑎᒥᖁᑎᒋᕙᖓᑦ ᑎᓕᔭᐅᒍᑎᖃᕐᓯᒪᑦᓱᓂ ᑭᒡᒐᑐᕐᓂᐊᑎᓪᓗᒍ
ᓯᕗᒧᐊᑦᑎᓯᕙᓪᓕᐊᓗᓂᓗ ᐃᓄᐃᑦ ᐱᒍᒪᔭᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ. ᐃᓚᐅᔪᖁᑎᑐᐊᖃᕐᑐᖅ
ᐃᓄᓐᓂᒃᐱᕙᓪᓕᖁᑎᑖᕐᓯᒪᔪᓂᒃᔦᒥᓯ ᐯᑉ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᓐᓂᐅᓯᒪᔪᒥᑦ.
ᒪᑭᕕᒃ ᐃᑉᐱᒋᔭᖃᕆᐊᖃᕐᐳᖅ ᑲᔪᓯᑎᑕᐅᑦᓯᐊᒪᖔᑕ ᐱᓂᐊᕐᓂᓕᕆᓂᒃᑯᑦ ᐃᓄᓕᕆᓂᒃᑯᑦ
ᐱᐅᓯᑐᖃᓕᕆᓂᒃᑯᓗ ᐱᕙᓪᓕᖁᑎᑖᕆᓯᒪᔭᖏᑦ ᐊᖏᖃᑎᒌᓐᓂᑯᑦ. ᐊᐅᓚᑦᓯᓂᕐᒧᓗ
ᕿᑐᕐᖏᐅᕋᓱᐊᕐᓂᒥᓪᓗ ᑮᓇᐅᔭᓂᒃ ᐅᑎᕐᕕᐅᒍᑎᑦᓴᔭᓂᒃ ᐃᓄᐃᑦ ᐃᓚᐅᒍᓐᓇᓯᖁᓪᓗᒋᑦ
ᑕᕐᕋᒥᑮᓇᐅᔭᑎᒍᑦᒪᑭᑕᒐᓱᐊᕐᓂᓄᑦ.
Makivik Corporation
Makivik is the ethnic organization mandated to represent and promote the interests 
of Nunavik. Its membership is composed of the Inuit beneficiaries of the James 
Bay and Northern Québec Agreement (JBNQA). Makivik’s responsibility is to ensure 
the proper implementation of the political, social, and cultural benefits of the 
Agreement, and to manage and invest the monetary compensation so as to enable 
the Inuit to become an integral part of the Northern economy.
ᒪᑭᕕᒃ ᕿᒥᕐᕈᐊᖏᑦ
ᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈᐊᖏᑦᕿᒥᕐᕈᐊᖑᕐᑎᑕᐅᓲᒍᕗᑦᒪᑭᕝᕕᒥ–ᐁᑦᑐᑑᑎᐅᑦᓱᑎᒃᐊᑭᖃᕐᑎᓇᒋᑦ
ᐃᓄᓐᓄᑦ ᐃᓚᐅᒍᑎᓕᓐᓄᑦ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ. ᑕᒐ
ᐊᑐᐊᕋᑦᓴᑕᖏᑦᐱᓯᒪᔪᐃᓐᓇᐅᓲᒍᖕᖏᓚᑦᒪᑭᕝᕕᒥᑦᐳᕐᑐᓂᕐᓴᖏᓐᓂᓘᓐᓃᑦ.ᐱᑎᑕᐅᒍᒪᔪᒍᑦ
ᐊᓪᓚᑕᐅᓯᒪᔪᓂᒃ ᑐᕌᕐᑎᓗᒋᑦ ᐊᑐᐊᒐᓕᐅᕐᑎᒧᑦ ᐊᑐᐊᕋᑦᓴᓕᐊᒍᓯᒪᔪᓂᓪᓗ, ᐊᓪᓚᖑᐊᕐᑕ-
ᐅᓯᒪᔪᓂᓪᓗᐊᑦᔨᖁᑎᓂᓪᓘᓃᑦ.ᖃᕆᑕᐅᔭᒃᑯᑦᑐᕌᕐᑎᓗᒋᑦᑏᕓᒧᑦtmackay@makivik.org
ᐅᕝᕙᓘᓐᓃᑦ ᐅᖄᓚᕕᐅᓗᑕ ᐊᑭᓕᕇᕐᓯᒪᔪᒧᑦ 1-800-361-7052 ᑎᑭᑎᑦᓯᒍᒪᔪᖃᕐᐸᑦ
ᕿᒥᕐᕈᐊᓅᕐᑕᐅᔪᑦᓴᓂᒃᑐᑭᓯᒋᐊᑦᓯᐊᕈᒪᔪᖃᕐᐸᓘᓐᓃᑦ.
Makivik Magazine
Makivik Magazine is published by Makivik Corporation - it is distributed free of 
charge to Inuit beneficiaries of the James Bay and Northern Quebec Agreement. The 
opinions expressed herein are not necessarily those of Makivik Corporation or its 
Executive. We welcome letters to the editor and submissions of articles, artwork or 
photographs. Email tmackay@makivik.org or call 1-800-361-7052 for submissions or 
for more information.
ᒪᑭᕝᕕᐅᑉ ᐳᕐᑐᓂᕐᓴᖏᑦ
ᔫᐱᑕᕐᕿᐊᐱᒃ,ᐊᖓᔪᕐᖄᒪᕆᒃ
ᐋᓐᑎᒧᐊᖃᐅᔅ,ᐊᖓᔪᕐᖄᑉᑐᖓᓕᖓ,ᒪᑭᑉᐸᓕᐊᒍᑎᑦᓴᓕᕆᓂᕐᒧᑦ
ᐋᑕᒥᑎᓪᓖᓪᐊᓚᑯ,ᐊᖓᔪᕐᖄᑉᑐᖓᓕᖓ,ᐱᑦᓴᖑᕆᐊᓪᓚᒍᓐᓇᑐᓕᕆᓂᕐᓄᑦᐱᕙᓪᓕᐊᑎᑦᓯᕕᒻᒥ
ᐋᓐᑎᐲᕐᑎ,ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒃ
ᐋᑕᒥᐹᓪᓚᔮᑦ,ᐊᓪᓚᑎᒻᒪᕆ
Makivik Corporation Executives
Jobie Tukkiapik, President 
Andy Moorhouse, Vice President, Economic Development 
Adamie Delisle Alaku, Vice President, Resource Development 
Andy Pirti, Treasurer 
Adamie Padlayat, Corporate Secretary
ᒪᑭᕝᕕᑯᑦ ᐱᓇᓱᑦᑎᓕᒫᖏᓐᓂᒃ ᓇᑯᕐᓴᒪᕆᓐᓂᑎᓐᓂᒃ ᖃᐅᔨᒪᔭᐅᖁᔨᕗᒍᑦ, ᐊᓯᓕᒫᖏᓐᓂᓗ
ᐱᕕᒋᖃᑦᑕᓚᐅᕐᑕᑎᓐᓂᒃ ᑐᓴᕐᑎᓯᒍᑎᑦᓴᓂᒃ ᐊᓪᓚᑕᐅᔪᑦᓴᓂᓪᓗ ᕿᒥᕐᕈᐊᓕᐊᑦᑎᓂᒃ
ᐱᑦᓯᐊᓯᒪᑎᑦᓯᓂᖃᓚᐅᕐᑐᓂᒃ.
We wish to express our sincere thanks to all Makivik staff, as well as to all others who 
provided assistance and materials to make the production of this magazine possible.
ᕿᒥᕐᕈᐊᓕᐅᕐᑎ/ Editor
ᑏᕓᒫᒃᑮ / Teevi Mackay
ᐅᖃᐅᓯᐅᑉ ᐁᑉᐹᓄᑦ ᓄᑦᑎᕆᔨ/ Translation
ᐄᕙᐋᓗᐸ-ᐱᓗᕐᑑᑦ / Eva Aloupa-Pilurtuut 
ᐋᓚᓯᕿᓐᓄᐊᔪᐊᖅᕿᑭ / Alasie Kenuajuak Hickey 
ᖄᔨᐊᑭᓕᐅᑕᖅ / Harriet Keleutak 
ᓄᐊᓂᖏᐅᕈᕕᒃ / Noah Ningiurvik
ᐊᓪᓚᓯᒪᔪᙳᑕᐅᔪᑦᒪᑭᕝᕕᑯᓐᓄᑦ
Published by Makivik Corporation 
P.O. Box 179, Kuujjuaq, Quebec 
J0M 1C0 Canada 
ᐅᖄᓚᐅᑎᖓ / Telephone: 819-964-2925
*ᓵᓚᖃᐅᓯᐊᕋᓱᒍᑏᑦᑕᒃᑲᓂᕿᒥᕐᕈᐊᓃᑦᑐᑦᐃᓕᖓᔪᑦᐃᓄᓐᓄᑦᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ 
ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᓐᓂᖓᓂᑦᐱᕙᓪᓕᖁᑎᑕᕐᑕᑐᓄᑦᑭᓯᐊᓂ.
*Contest participation in this magazine is limited to Inuit beneficiaries of the JBNQA.
ᓯᓚᑉᐱᐊᖓᓃᑦᑐᑦ:ᖃᕐᒫᐱᒃᐃᓚᒌᑦᐃᓪᓗᖓᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥ
ᓵᓚᖃᓚᐅᔪᖅᐅᑭᐅᕐᑕᑐᒥᑫᓪᓗᑐᐃᓂᕐᒧᑦᓵᓚᖃᐅᑎᒥᒃᐅᓄᕐᓂᓕᒻᒥᒃ
$700,000-ᓂᒃ,ᓯᕗᓪᓕᐸᐅᓚᐅᔪᑦ-ᐊᑦᔨᖑᐊᖅᓯᓚᑉᐱᐊᖓᓃᑦᑐᖅ
ᓄᐃᑕᑎᑦᓯᔪᖅᐁᑦᑐᑕᐅᑎᓪᓗᒋᑦᑮᓇᐅᔭᑦᓴᔭᒥᒃᐁᑦᑐᑐᐃᓂᖃᕐᑎᓗᒋᑦ
ᐅᐃᓂᐯᒃᒥᑏᓯᒻᐱᕆ8,2016-ᒥ.©MakivikCorporation
Cover: The Qarmaapik Family House of Kangiqsualujjuaq 
won the Arctic Inspiration Prize of $700,000, they were 
first place – the cover photo captures the moment they 
received the cheque at the ceremony in Winnipeg on 
December 8, 2016. © Makivik Corporation

Twin Flames-ᑯᑦ ᓇᓪᓕᓂᕐᒥᓂᒃ 
 ᐊᒥᕐᖄᕈᑎᖃᕐᑐᒃ
Twin Flames share the love

ᐅᑭᐅᕐᑕᑐᒥ ᐱᔪᒪᓕᕐᑎᑕᐅᒪᓂᕐᓄᑦ 
ᓵᓚᖃᐅᓯᐊᖑᓲᒥᒃ ᓵᓚᖃᐅᑎᑕᕐᑎᑕᐅᒍᑎᖓᑦ 
ᖃᕐᒫᐱᒃ ᐃᒡᓗᔪᐊᑉ
Arctic Inspiration Prize victory for 
Qarmaapik Family House

ᐋᑕᒥ ᓱᕈᓯᓗᒃ ᑭ ᐊᑌᓐᓇᖅ, ᓴᓪᓗᓂ 
ᑕᓪᓗᕈᓐᓇᓂ ᐊᕐᑎᕕᐅᑦᓱᓂ ᓄᕐᖃᖓᓕᕐᑐᖅ
Adamie Surusiluk Keatainak, Salluit’s 
retired scallop fisherman

ᓴᓪᓗᓂ ᐃᓚᒌᑦ  ᐊᓂᕐᕋᖓᑦ
Salluit family house
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You could win $100.00 if you correctly 
guess what this mystery photo is. Mail your 
answer to ‘Mystery Photo Contest’ at the 
address below or you can email your answer 
to: tmackay@makivik.org.

Makivik Corporation, 
P.O. Box 179, Kuujjuaq, 
Quebec J0M 1C0

ᐅᐱᒍᓱᑉᐳᒍᑦᓕᓯ-ᑏᓇᓇᐅᔭᑲᓪᓚᒃᓇᓚᐅᑦᓯᓚᐅᔪᒻᒪᑦᐊᑦᔨᖑ-
ᐊᒥᒃᐊᑐᐊᒐᖅ110-ᒥᒪᑭᕝᕕᐅᑉᕿᒥᕐᕈᐊᒐᖏᓐᓂ.ᑖᒃᑯᓂᖓ
ᓵᓚᖃᐅᑎᓕᕕᓃᑦᐊᑦᔨᖑᐊᒥᒃᐊᒧᔭᐅᒋᐊᓛᕐᑐᑦᒪᑭᕝᕕᐅᑉ
ᐊᓪᓚᕕᒻᒪᕆᖓᓂᐁᕆᓕ28,2017-ᒥ.ᓯᕗᓪᓕᐹᖅ$100-ᑕᓛᕐᑐᖅ.

Congratulations to Lisi-Tina Nowkawalk who won the Mystery 
Photo Contest in issue 110 of Makivik Magazine. Winners of 
this mystery photo contest will be drawn at the Makivik head 
office on April 28, 2017. The first prize as noted is $100.00

ᒪᕐᕉᒃ ᓄᓇᓕᐅᑉ ᐱᒍᒪᓯᒪᔭᒋᒃ 
ᐃᓪᓗᔪ ᐊᒃ ᓴᓪᓗᓂ
Two new community-driven 
buildings for Salluit
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Recent and Future Steps 
Related to Nunavik Inuit 
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Air Inuit Propwash

ᕘᔅ ᐃ ᐊ
First Air

ᓄᓇᕕᒻᒥᐅᑦ ᓴᓇᒐᖏᑦ
Nunavik Creations

ᐱᖁᔭᑎᒍᑦ ᐃᓕᓐᓂ ᐊᑎᑦᓯᒍᑏᑦ
Legal Tips

ᓄᓇᕕᒻᒥ ᐱᕙᓪᓕᐊᔪᑦ
Nunavik Notes

ᑐᖓᓕᖓ: ᐱ ᐊᕆ ᓯᓚᕐᔪ ᐊᒥᒃ ᑫᕕᑦᑐᖅ
Part II: Piari around the world

ᐃᓕᓐᓂ ᐊᑏᑦ ᓯᑯᓕ ᐊᕐᓯᒪᔪᑦ: ᓄᓇᕕᒻᒥᐅᑦ 
ᐃᓚᐅᔪᑦ
Students on Ice: Nunavik takes part

42 46

13 1810

3

M
A

KI
VI

K 
m

ag
 a z

in
e



Twin Flames-ᑰᒃ ᓇᓪᓕᓂᕐᒥᓂᒃ 
ᐊᒥᕐᖃᕈᑎᖃᕐᑐᒃ
C. Jodoin ᐅᓂᒃᑳᑕᖏᑦ

ᖁᐸᓄᐊᖅ ᐃᓴᕐᖁᐊᓯᒪᑐᐊᕋᒥ ᒪᒥᒐᓱᒋᐊᖃᓲᖅ, ᓇᓪᓕᒋᔭᐅᓗᓂ ᐃᑲᔪᕐᑕᐅᓗᓂ 
ᒪᒥᑦᓯᐊᓂᕐᓴᐅᓂᐊᕋᒥ ᑎᖏᒍᓐᓇᓯᑦᓯᐊᓛᕐᒥᒍᓂ.
ᐃᓅᖃᑎᕗᑦ, ᓄᓇᕗᑦ, ᕿᑐᕐᖓᕗᑦ, ᐸᓂᕗᑦ, ᐱᕐᖁᓯᑐᖃᕗᑦ ᑎᒍᔭᐅᓯᒪᒻᒪᑕ. ᐊᕐᕌᒍᓂᒃ ᐊᒥᓱᓂᒃ ᐃᓴᕐᖁ-
ᐊᓯᒪᔫᔮᕋᓗᐊᕐᓱᑕ. ᐱᕕᑦᓴᖃᕆᐊᖃᕐᑐᒍᑦ, ᓇᓪᓕᒋᔭᐅᒋᐊᖃᕐᑐᒍᑦ ᐃᑲᔪᕐᑕᐅᒋᐊᖃᕐᑐᒍᑦ ᒪᒥᖃᑎᒌᓐᓂᐊᕋᑦᑕ. 
ᔮᔨ ᐅᑉᐱᒃ ᓯᐊᓪᓯ ᔫᓐᓗ ᐊᑦᔨᒌᒥᒃ ᑐᕌᒐᖃᕐᑑᒃ, ᐅᕕᒃᑲᓂᒃ ᓄᓇᓕᓐᓂᓗ ᑐᑭᓯᑎᑦᓯᒍᒪᑦᓱᑎᒃ ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒍᑦ. 
ᐅᕕᒃᑲᓂᒃ ᓯᕗᓪᓕᒥᓂᒃ ᖃᐅᔨᒍᒪᓂᕐᑖᑎᑦᓯᒍᒪᑦᓱᑎᒃ, ᐃᓗᕐᖁᓯᕐᒥᓂᒃ ᐅᐱᒍᓱᓪᓗᑎᒃ ᐃᓕᑕᕐᓯᒍᓐᓇᓯᓗᑎᓪᓗ 
ᐃᓄᑐᙯᑦ ᐊᓐᓇᐅᒪᒐᓱᐊᕐᓱᑎᒃ ᐊᓂᒍᕐᓯᒪᔭᖏᓐᓂᒃ. ᐅᕕᒃᑲᓂᒃ ᐅᐱᒍᓱᓐᓂᑖᕐᑎᓯᒍᒪᑦᓱᑎᒃ ᑎᖏᒍᓐᓇᓯᑦᓯᐊᓛᕐᒪᑕ.

“ᓂᑦᔭᓗᑦᑖᓂᖅ ᓄᐃᑦᓯᒍᑎᐅᓲᖑᕗᖅ ᐅᖃᕐᑕᐅᒍᓐᓇᖏᑦᑐᓂᒃ ᓂᐯᑦᑑᒍᓐᓇᕋᑎᓪᓗ.” – ᕕᒃᑐ ᐆᑯ
ᓄᓇᕐᖃᑎᒌᑦᓴᔭᐅᖕᖏᑲᓗᐊᕐᓱᑎᒃTwinFlamesᓂᑦᔭᓗᑦᑖᓂᕐᒥᒍᑦᐅᖃᐅᓯᖃᑎᒌᒃ.ᑖᒃᑯᐊᐃᖕᖏᑏᒃᔮᔨᐃᓄᒃ/ᒨᖄᒃᐊᓪᓚᐅᓱᓂᓄᓇᕕᒻᒥᐅᔭᖅᓯᐊᓪᓯ
ᔫᓐᐊᓪᑰᓐᑫ/ᑯᔩᐊᓪᓚᖓᔪᖅᐊᕐᓇᖅᐋᑐᒑᒥᐅᔭᖅ.TwinFlamesᓂᑦᔭᓗᑦᑖᕆᐊᕐᑐᓲᒃᑲᓇᑕᓕᒫᒥᐅᑭᐅᕐᑕᑐᒥᓗ,ᖃᓪᓗᓈᑎᑐᑦᐃᖕᖏᓱᑎᒃ,ᐃᓄᒃᑎᑐᑦ
ᒍᐃᒍᐃᑎᑐᓪᓗ.ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒍᑦᑐᓴᕐᓂᔮᕐᑎᓯᓲᒃᐃᓅᓯᐅᓪᓗᐊᓯᑦᔨᑕᐅᒍᓐᓇᓂᖓᓂᒃᖃᐅᔨᔭᐅᑎᑦᓯᓱᑎᒃ.
TwinFlames-ᑯᒃᐃᖕᖏᕈᓯᓕᐊᕆᓲᖏᑦᑐᑭᓯᑎᑦᓯᒍᑎᑕᓖᑦᓂᕆᐅᓐᓂᖃᕐᑐᓴᐅᓂᕐᒥᒃ,ᒪᒥᓴᕐᓂᒥᒃᐃᓅᓯᐅᓪᓗᐱᐅᔫᒍᓐᓇᓂᖓᓂᒃ.ᓂᑦᔭᓗᑦᑖᕈᑎᓕᐊᕆᓚᐅᔭᒥᓂᒃ

ᑐᓴᕐᑕᐅᑎᑦᓯᒋᐊᖕᖓᓱᑎᒃ“TwinFlames”-ᔮᔨᓯᐊᓪᓯᔫᓐᓗᐃᖕᖏᕈᓯᓕᐊᕕᓂᖓPorchlightᓄᓇᓕᑐᙯᑦᓂᑦᔭᓗᑦᑖᑎᖏᓐᓂᓯᕗᓪᓕᐹᕈᓚᐅᔪᖅ40-ᖑᓲᖑᒻᒪᑕ
ᑐᓴᕐᓂᓂᕐᐹᖑᓂᕋᕐᑕᐅᔪᑦ.ᑖᒃᑯᐊᒥᑭᓪᓕᑎᕐᑎᑕᐅᖃᑦᑕᑑᒃᑐᓵᖃᑦᑕᑐᓄᑦᓂᑦᔭᓗᑦᑖᕈᑎᖏᓐᓂᒃᐅᖃᐅᑎᔭᐅᒍᑎᒋᖃᑦᑕᑕᒥᓄᓪᓗᑐᑭᓯᔭᐅᑎᒐᓱᐊᕐᑕᒋᒃᑐᓵᔭᐅᒋᐊᓐᓂᒃ.

ᓄᓇᓕᒻᒧᑦ ᐱᓇᓱᐊᕐᓂᖅ
TwinFlames-ᑰᒃᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᓲᒃᖃᑦᓯᑐᐃᓐᓇᓂᒃᐅᑭᐅᓕᓐᓂᒃᖃᓪᓗᓈᑎᑐᑦ,ᐃᓄᒃᑎᑐᑦᒍᐃᒍᐃᑎᑐᓪᓗ.ᐃᓕᓐᓂᐊᕕᓐᓂᒃᐱᓇᓱᐊᖃᑎᖃᕐᓱᑎᒃ,

ᐅᕕᒃᑲᓂᒃᐊᓯᖏᓐᓂᓗᓄᓇᓕᒻᒥᐱᓇᓱᐊᖃᑎᐅᒍᒪᔪᓂᒃ.ᐳᓚᕋᓲᒃᐃᓕᓐᓂᐊᕕᓐᓄᑦ,ᑲᑎᖃᑎᒌᕝᕕᓄᑦ,ᐃᑲᔪᕐᑕᐅᕕᓐᓄᑦ,ᐋᓐᓂᐊᕕᓐᓄᓗᐊᓯᖃᕋᓗᐊᕐᒥᑎᓪᓗᒋᑦ.
“ᓂᑦᔭᓗᑦᑖᓂᒃᑯᑦ ᐃᓄᓐᓂᒃ ᑐᑭᓯᑎᑦᓯᒍᓐᓇᕋᑦᑕ ᐊᓯᐊᒍᑦ ᐊᑑᑎᔭᐅᓲᖑᖕᖏᑐᓂᒃ ᐃᓱᒪᒋᔭᖃᕐᓯᒪᔪᒍᒃ ᑕᒪᑐᒥᖓ ᐊᑑᑎᔪᑦᓴᐅᓂᑦᑎᓂᒃ ᓄᓇᓕᑦᑎᓂᒃ 
ᐊᓕᐊᓇᕐᓂᓴᖕᖑᑎᑦᓯᓂᕐᒧᑦ” – Twin Flames
ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᓂᐅᓱᕐᕃᓂᕆᖃᑦᑕᑕᖓᑕᑯᑦᓱᒍᐊᓕᐊᓇᕐᑐᖅ.ᐱᐊᕃᑦᔮᔨᒥᓯᐊᓪᓯᔫᓐᒥᓪᓗᐅᖄᖃᑎᖃᕈᓐᓇᓱᑎᒃᐊᓕᐊᒋᑦᓱᒍ.
-“ᓂᑦᔭᓗᑦᑖᕈᑎᑦᑎᓂᒃ ᐅᓂᒃᑲᐅᓯᑦᑎᓂᒃ ᐃᓅᓯᕐᒥᓗ ᐃᓕᑦᓯᓯᒪᔭᑦᑎᓂᒃ ᐊᒥᕐᖃᕈᑎᖃᓲᖑᕗᒍᒃ. ᓇᒻᒥᓂᓪᓚᕆᒃ ᐊᑑᑎᓯᒪᔭᑦᑎᓂᒃ ᐅᓂᒃᑳᕕᒋᑦᓱᒋᑦ ᑕᒪᓐᓇ 
ᓱᕐᕃᓚᕆᖃᑦᑕᑐᖅ. ᐃᓅᒋᐊᑦᑎᓂᒃ ᖃᐅᔨᖃᑦᑕᑐᑦ ᓂᑦᔭᓗᑦᑖᑎᑐᐃᓐᓇᐅᖏᓐᓂᑎᓐᓂᒃ. ᑐᑭᓯᖃᑦᑕᑐᑦ ᐅᖁᒣᑦᑑᒐᓗᐊᓂᒃ ᐊᓂᒍᐃᖃᑦᑕᓯᒪᒋᐊᑦᑎᓂᒃ ᐅᓪᓗᒥᒧᑦ 
ᑎᑭᒍᑎᒋᓯᒪᔭᑦᑎᓂᒃ ᑌᒣᒍᓐᓇᕆᐊᒥᓂᓪᓗ ᑐᑭᓯᖃᑦᑕᓱᑎᒃ.” – Twin Flames

Twin Flames ᐃᑯᐊᓛᒻᒪᕆᑦᑐᖅ
ᑖᒃᑯᐊᓂᑦᔭᓗᑦᑖᓯᑏᒃᓵᓚᖃᓚᐅᔪᒻᒥᔫᒃᑳᓇᑕᒥᓂᑦᔭᓗᑦᑖᑏᑦᐱᓕᐅᑦᔨᓂᖓᓐᓂᓄᓇᓕᑐᖃᐅᑦᓱᑎᒃᐃᖕᖏᕈᓯᓕᐊᕕᓂᕐᒥᓄᑦ2016-ᖑᑎᓪᓗᒍ,ᑕᒪᓐᓇ
ᐊᑑᑎᓚᐅᔪᖅᑐᕌᓐᑐᒥᑏᓯᒻᐱᕆ3,2016-ᖑᑎᓪᓗᒍ.ᓂᑦᔭᓗᑦᑖᕈᑎᓕᐊᕆᓚᐅᔭᖓᑦTwinFlamesᔮᔨᐅᑉᓯᐊᓪᔫᓐᓗᓄᐃᑕᐅᒋᐊᖕᖓᓚᐅᔪᖅ
ᑏᓯᒻᐱᕆ1,2015-ᖑᑎᓪᓗᒍᓇᓪᓕᑳᔭᐅᓯᒪᒻᒥᔪᖅᒪᕐᕉᓄᑦᓄᓇᓕᑐᖃᕐᓂᒃᐅᐱᒍᓲᓰᓲᓐᓄᑦᐊᒥᐊᕆᑫᑦᓄᓇᖓᓐᓂ:ᓂᑦᔭᓗᑦᑖᕈᑎᑦᓯᐊᖑᓂᕋᕐᑕᐅᓱᓂ
ᒪᕐᕉᓱᑎᓪᓗᐃᖕᖏᑎᐅᖃᑎᒌᑦᓯᐊᓂᕐᐸᐅᓂᕋᕐᑕᐅᓱᑎᒃ.

ᔮᔨᓗᓯᐊᓪᓯᔫᓐᓗᐃᒻᒥᒎᕐᓱᑎᒃᐃᖕᖏᑎᐅᓯᒪᔫᒃTwinFlamesᓄᐃᓚᐅᕐᑎᓇᒋᒃ.ᔮᔨᓵᓚᖃᕐᓯᒪᒻᒥᔪᖅᐃᖕᖏᕈᓯᓕᐊᕕᓂᕐᒥᓄᑦᓄᓇᒐ
ᓄᓇᓕᑐᖃᐅᑦᓱᓂᐅᖃᐅᓯᕐᒥᓂᒃᐊᑐᕐᓱᓂᐃᖕᖏᓂᕐᒥᒍᑦ2015-ᖑᑎᓪᓗᒍᒍᐃᓂᐱᐊᒃᒥᐊᒻᒪᓗᓯᐊᓪᓯᔫᓐ findingmeᐃᖕᖏᕈᓯᖓ

ᓇᓪᓕᑳᔭᐅᓯᒪᓚᐅᔪᒻᒥᔪᖅᓂᑦᔭᓗᑦᑖᕈᑎᑦᓯᐊᖑᓂᕋᕐᑕᐅᓂ.
ᑖᒃᑯᐊᓂᑦᔭᓗᑦᑖᕈᑎᓕᐊᕕᓂᕐᒥᓂᒃᑲᑐᑦᔨᓱᒍᓄᐃᑦᓯᓚᐅᔫᒃTwinFlames-ᑯᓐᓂᒃᔮᔨᓗᓯᐊᓪᓯᔫᓐᓗᑏᓰᒻᐱᕆ1,2015-
ᖑᑎᓪᓗᒍCabaretlaBasoche-ᒥᓇᓪᓕᑳᔭᐅᑦᓱᑎᓪᓗᓂᑦᔭᓗᑦᑖᑎᑦᓯᐊᖑᓛᕐᑑᓂᒃ.ᔮᔨᑲᑎᓯᓯᒪᔪᖅᓯᐊᓪᓯᒥᒃ2014
ᐅᐱᕐᖔᖓᓂᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᑎᓗᒋᑦTAM-ᑯᓐᓂᒃ(ᓄᓇᓕᑐᙯᑦᓂᑦᔭᓗᑦᑖᕈᓐᓇᑐᑦ)ᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᑕᐅᑎᓪᓗᒋᑦᓄᓇᓕᑐᙯᑦ

ᑕᑯᓐᓇᕋᑦᓴᓕᕆᔨᖏᓐᓄᑦᑕᒃᑯᓄᖓᑕᑯᓐᓇᕋᑦᓴᓕᐅᕐᑕᐅᒋᐊᓖᓐᓇᐅᓱᑎᒃ.ᓂᐱᒋᒃᐃᖏᐊᖃᑎᒌᑦᓯᐊᓱᑎᒃ
ᑐᓴᕐᓂᑑᑦᓱᑎᒃ.ᑭᖑᓂᖓᒍᑦᓄᐃᑦᓯᓕᓚᐅᔫᒃTwinFlames-ᑯᓐᓂ.

TwinFlames-ᑰᒃᓂᑦᔭᓗᑦᑖᕆᐊᕐᑐᓯᒪᓕᕐᑑᒃ500ᐅᖓᑖᓄᑦᐊᕐᕌᒎᒃᒪᕐᕉᒃᐊᓂᒍᕋᑕᕐᑎᓇᒋᒃ
ᑲᓇᑕᓕᒫᒥ ᐅᑭᐅᕐᑕᑐᒥᓗ. ᐃᑯᐊᓛᒐᓛᐱᓚᐅᔪᑦᓱᓂ ᐃᑯᐊᓛᓪᓚᕆᑦᑐᖑᕐᓯᒪᔪᖅ -
ᐃᑯᒪᖏᓐᓇᓕᒫᕐᓂᐊᓕᕐᓱᓂᓗᑐᓴᕐᓂᒋᔨᖏᑦᑕᐅᒻᒪᑎᖏᓐᓂᓈᓚᑉᐸᑐᓂᓪᓗ.

ᓱᓇᔨᐅᓐᓂᖄᒃ ᓂᑦᔭᓗᑦᑖᑎᐅᓚᐅᕋᑎᒃ ?
ᔮᔨᐳᓖᓯᐅᓯᒪᔪᖅᐊᕐᕌᒍᓂᒃ12-ᓂᒃᑕᕐᕋᒥᖃᐅᔨᒪᑦᓯᐊᑐᖅᓱᓀᑦᐊᑦᓱᕈᕐᓇᑑᒻᒪᖔᑕ.
ᔮᔨᐅᑉᑕᕐᕋᒥᐱᕈᕐᓴᓯᒪᓂᖓᖃᐅᔨᒪᒍᑎᖓᐊᑦᔨᐅᖏᑦᓯᐊᑐᓂᒃ.ᐅᓂᒃᑲᕈᓐᓇᓯᐊᕐᑐᖅ
ᐱᕈᕐᓴᑕᐅᒍᓯᕆᓯᒪᔭᒥᓂᒃ,ᓄᓇᒦᖃᑦᑕᓯᒪᓂᕐᒥᓂᒃᓱᓇᓂᓪᓗᐊᑑᑎᖃᑦᑕᓯᒪᒻᒪᖔᕐᒥ
ᐱᒍᓐᓇᓯᒐᓱᐊᕐᓂᒥᓂ. ᔮᔨ ᓂᑦᔭᓗᑦᑖᕈᑎᓂᒃ ᐊᑐᖃᑦᑕᓯᒪᔪᖅ ᐱᓇᓱᐊᕐᓱᓂ
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Twin Flames 
Share the Love
By C. Jodoin

A wounded bird with a broken wing needs time, love and support to heal so that it 
can soar once again.
Our people, our land, our children, our daughters, our traditional ways of life have been taken. Although 
many years ago, our wings at times still appear to be broken. We need time, love and support to heal 
together. Jaaji Okpik and Chelsey June share the same vision, their goal is to reach out to youth and their 
communities through music. They hope to inspire youth to embrace their roots, be proud of their cultures 
and recognize all that their elders have overcome to survive. They hope to guide youth to find that sense 
of pride that will once again help them soar.

“Music expresses that which cannot be said and on which it is 
impossible to be silent.” – Victor Hugo
Despite polar opposite backgrounds Twin Flames have found a 

common musical language. This captivating duo combines Jaaji an 
Inuk/Mohawk man from Nunavik and Chelsey June an Algonquin/
Cree/Métis woman from Ottawa. Twin Flames takes the audience on 
a musical journey across Canada and the Arctic, they sing songs in 
English, Inuktitut and French. Together they prove that music should 
be about how it makes the listener feel and that music has an awesome 
power to change lives.

The songs that Twin Flames write are story songs with messages 
of hope healing and positive outcomes. With their debut album “Twin 
Flames” - Jaaji and Chelsey June made it to the top of music charts the 
song Porchlight reached #1 on The National Aboriginal Music Countdown 
top 40. They are so humbled that people are listening to their music 
and messages and that their voices are being heard.

Community Work
The Twin Flames offer custom workshops for all ages in English, 

Inuktitut and French. They work with school staff, youth groups and 
other community outreach programs to determine the needs. Visits 
include schools, Friendship Centres, rehabilitation facilities, hospitals 
just to name a few.

 “Because music has this incredible power to reach people in ways 
that nothing else does we felt we should use it as a tool to make 
our communities happier.” – Twin Flames
The impact of the workshops is amazing to see. The interactions that 

children get to have firsthand with Jaaji and Chelsey June is something 
they hold onto.

“We share our songs, stories and life lessons that we have learned. 
We speak from personal experience, which makes a big impact. 
They see us as people not just as music stars they have grown to 
love. They see that we too have overcome many obstacles to be 
where we are today and that they can do it too.” – Twin Flames

Twin Flames Raging Fire
This powerful duo won The Canadian Folk Music Award for Aboriginal 

songwriters of the year 2016, which took place in Toronto on December 
3, 2016. Their debut album Twin Flames Jaaji and Chelsey June released 
on December 1, 2015 was also nominated for two Native American Music 
Awards in the United States: Best Folk and Best New Duo earlier this year.

Both Jaaji and Chelsey June were solo artists before the creation 
of Twin Flames. During that time Jaaji’s album Nunaga won Best 
Indigenous Language album of the year in 2015 at the Indigenous 
Music Awards in Winnipeg and Chelsey June’s album Finding me was 
nominated Best Folk Album.

They released their joint album Twin Flames Jaaji and Chelsey June 
on December 1, 2015 at Cabaret la Basoche where they were chosen 
as favourite upcoming artists. Jaaji and Chelsey met in the summer of 
2014 during the filming of the television series TAM (Talent Autochtones 
Musicaux) for Aboriginal Peoples Television Network, which both were 
chosen to appear. Their voices matched one another perfectly right from 
the start creating soothing melodic harmonies. The two then decided 
to form Twin Flames.

Twin Flames have now played over 500 shows in less than two years 
with performances that have taken them across Canada and the Arctic. 
What started as a small flame is turning into a raging fire - one that is 
staying lit in the hearts of fans and listeners.

Who were they before music?
Jaaji was a police officer in the North for over 12 years where he 

experienced firsthand the challenges that exist. The knowledge that 
Jaaji brings from growing up in the North is something completely 
original. He can share stories of his unique upbringing, his life on the 
land and the tools he used to reach his goals. Jaaji used music as a 
release after a tough day on the job. He would go home put his ear on 
his guitar and just play. The melodies would offer him an escape even 
if just for that moment. Jaaji’s goal was to make his communities safer 
and to help people who were hurting. He felt that as a police officer 
that task became very difficult.

“As a musician, I am now able to reach more people and make 
more of a positive impact than I had in my 12 years of policing.” 
– Jaaji
Chelsey June has worked with youth. She has been a mentor to 

pregnant teens and has coached individuals who have drug and alcohol 
dependencies. Chelsey’s urban upbringing exposed her to a variety 
of difficult life situations. She uses her life experience to speak with 
youth and relates to individuals with empathy and support. Chelsey 
worked for the federal government for seven years and decided to give 
it up for music in a leap of faith. Two years later that leap of faith has 
certainly paid off. Music was always a part of Chelsey’s life. She has been 
singing even before she could speak. It was only in her twenties that 
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ᐅᖁᒣᓪᓕᐅᑐᕕᓂᐅᑦᓱᓂ ᓄᓪᓚᒋᐊᕈᑎᒋᑦᓱᒋᑦ. ᐊᓂᕐᕋᕋᒥ ᑯᑭᑦᑕᐸᐅᒐᓯᑦᓱᓂ.
ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒍᑦᐅᖁᒣᑦᑐᓂᒃᕿᒣᑫᓐᓇᕈᓐᓇᓱᓂᐊᑯᓂᐅᖕᖏᑲᓗᐊᕐᒪᑦ.ᔮᔨ
ᓄᓇᓕᒻᒥᓂᒃ ᐊᑦᑕᓇᖕᖏᓂᕐᓴᐅᖁᔨᓯᒪᔪᖅ ᐃᓅᖃᑎᒥᓂᓪᓗ ᐃᑲᔪᕐᓯᒪᓗᓂ
ᐋᓐᓂᐊᔪᓂᒃ.ᑭᓯᐊᓂᖃᐅᔨᓯᒪᔪᖅᑕᒪᓐᓇᐳᓖᓯᐅᓂᕐᒥᒍᑦᐱᔭᕐᓃᑐᒻᒪᕆᐅᒋᐊᖓᓂᒃ.

“ᓂᑦᔭᓗᑦᑖᑎᐅᓂᒃᑯᑦ, ᐊᒥᓲᓂᕐᓴᓂᒃ ᐃᓄᓐᓂᒃ ᑐᑭᓯᑎᑦᓯᒍᓐᓇᓕᕐᑐᖓ 
ᐃᓅᓯᕐᒥᓗ ᐱᐅᓂᕐᓴᒧᑦ ᓱᕐᕃᓂᕐᓴᐅᒍᓐᓇᓱᖓ 12-ᓂ ᐊᕐᕌᒍᓂ 
ᐳᓖᓯᐅᑦᓱᖓ ᐱᒍᓐᓇᓚᐅᔪᖕᖏᑕᒃᑲᓂᒃ.” – ᔮᔨ
ᓯᐊᓪᓯᔫᓐᐅᕕᒃᑲᓂᒃᐱᓇᓱᐊᖃᑦᑕᓯᒪᔪᖅ.ᐅᕕᒃᑲᐅᓱᑎᒃᐱᐊᕋᑦᓴᓕᓐᓄᑦ

ᐃᑲᔪᕐᑎᐅᖃᑦᑕᓯᒪᔪᖅᐅᐃᕆᒪᓂᕐᓘᑎᓕᓐᓂᓗᐋᖓᔮᓐᓇᑐᓂᒃᐃᒥᐊᓗᒻᒥᓗ.
ᓯᐊᓪᓯ ᐱᕈᕐᓴᓯᒪᒐᒥ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓂ ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᐃᓅᓯᕐᒥ
ᐊᑦᓱᕈᕐᓇᑐᓂᒃ ᖃᐅᔨᖃᑦᑕᓯᒪᔪᖅ. ᐃᓅᓯᕐᒥᓂᒃ ᐊᑑᑎᓯᒪᔭᒥᓂᒃ ᐊᑐᕐᓱᓂ
ᐅᕕᒃᑲᓄᑦᐅᖄᖃᑦᑕᓲᓚᒍᓐᓇᓯᐊᕐᓱᒋᑦᐃᑲᔪᕈᓐᓇᓱᒋᑦ.ᓯᐊᓪᓯᑲᕙᒪᑐᖃᒃᑯᓄᑦ
ᐱᓇᓱᐊᕐᑎᐅᓯᒪᔪᖅ ᐊᕐᕌᒍᓂᒃ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃ ᓄᕐᖃᓚᐅᔪᖅ
ᓂᑦᔭᓗᑦᑖᑎᐅᖔᓯᑦᓱᓂ.ᐊᕐᕌᒎᒃᒪᕐᕉᒃᐊᓂᒍᕐᑎᓗᒋᒃᑖᓐᓇᐊᓪᓗᕆᐊᕐᓂᕆᓚᐅᔭᖓ
ᖃᐅᔨᒪᖕᖏᑲᓗᐊᕐᓱᓂᐊᑭᓕᕇᕐᓯᒪᓕᕐᑐᖅ.ᓯᐊᓪᓯᐃᓅᓯᓕᒫᒥᓂᓂᑦᔭᓗᑦᑖᓂᕐᒥᒃ
ᐱᓇᓱᐊᕐᑐᖅ.ᐅᖃᕆᐅᕋᑕᕋᓂᐃᖕᖏᓲᖑᓕᕇᕐᑐᕕᓂᖅ.ᐊᕙᑎᓂᒃᐅᑭᐅᖃᓕᕋᒥ
ᑭᓯᐊᓂᐃᖕᖏᕈᓯᓕᐅᖃᑦᑕᓯᓚᐅᔪᖅ.ᐃᖕᖏᕈᓯᓕᐅᕐᓂᒥᒍᑦᒪᒥᓴᕈᑎᒋᓚᐅᔭᖓ,
ᓴᒃᑯᓯᒍᑎᒋᑦᓱᒍ ᐅᖁᒣᒋᔭᒥᓂᒃ ᓯᐊᓪᓯ ᐃᓅᖃᑎᒥᓂᒃ ᐃᑲᔪᕈᓐᓇᓯᒍᒪᔪᖅ
ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒍᑦ.ᑲᕙᒪᒃᑯᓂᐱᓇᓱᐊᕐᓱᓂᑌᒫᒃᐃᓱᒣᓐᓇᕿᒍᓐᓇᓚᐅᔪᖕᖏᓇᒥ.

ᐅᓪᓗᒥᔮᔨᓯᐊᓪᓯᔫᓐᓗᐱᓇᓱᐊᖃᑎᒌᑦᓯᐊᒪᕇᒃ.ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᓲᒃ
ᐅᒃᑯᐃᖔᕐᕕᖃᑦᓯᐊᓱᑎᒃᑐᕌᒐᖃᕐᓱᑎᓪᓗᐃᑲᔪᕐᓯᒍᒪᓂᕐᒥᒃ.ᓯᑕᒪᓂᒃᐱᓇᓱᐊᕐᑕᐅ-
ᑎᑦᓯᓗᐊᖕᖑᐊᓲᒃ:
1.ᐃᓗᕐᖁᓯᕐᒥᒃᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᖃᕐᓂᖅᓂᑦᔭᓗᑦᑖᓂᒃᑯᑦᐱᖕᖑᐊᓂᒃᑯᓗ.
ᔮᔨᓯᐊᓪᓯᔫᓐᓗᐅᖄᖃᑎᖃᕐᓂᒥᒍᑦᑐᑭᓯᑎᑦᓯᒐᓱᐊᓲᒃ
ᐃᓗᕐᖁᓯᕐᒥᒃ.ᐱᒻᒪᕆᐅᔪᖁᑎᒋᒐᒥᐅᒃᑭᓇᓕᒫᒃᑯᑦᐃᓗᕐᖁᓯᕐᒥᓂᒃ
ᐱᔪᕆᒍᑎᖃᑦᓯᐊᑐᑦᓴᐅᒪᑕᓇᑭᒥᐅᔭᐅᓂᕐᒥᓂᓪᓗ.ᐃᓄᑐᐃᓐᓇᐅᖏᑦᑐᒐᓴᓐᓂᒃ
ᐱᓇᓱᐊᖃᑎᖃᓲᒃᐃᓄᑐᐃᓐᓇᓂᒃ,ᓄᓇᓕᑐᖃᕐᓂᖅᐊᓪᓚᖓᔪᓂᓪᓗ
ᑐᑭᓯᑎᑦᓯᒍᑎᖃᕐᓱᑎᒃ.

2.ᐃᓅᖃᑎᒌᓚᐅᕐᑕ:ᐅᖄᒍᑎᖃᕐᓱᑎᒃᐃᓅᖃᑎᒌᑦᐊᑑᑎᔭᖏᓐᓂᒃ,
ᐊᖓᔮᓐᓇᑐᑦᐃᒥᐊᓘᓪᓗᐊᑐᕐᓂᓗᑦᑕᐅᓂᖏᓐᓂᒃᐊᓯᐊᒍᖔᖅ
ᖃᓄᐃᓘᕈᑎᐅᒍᓐᓇᑐᓂᒃᓯᕗᕐᖐᓯᒪᒐᓱᐊᕐᓂᒥᓪᓗᕿᕕᑉᐸᑐᓂᒃ.

3.ᐃᓕᓐᓂᐊᕕᒃᐊᓕᐊᓇᕐᑐᖅ:ᐃᓕᓐᓂᐊᕈᒪᓕᕐᑎᓯᒐᓱᐊᕐᓂᒥᒃᐃᓕᑦᓯᓂᕐᒥᓗ
ᓂᑦᔭᓗᑦᑕᕈᑎᑎᒍᑦ.ᐅᖄᒍᑎᖃᕐᓱᑎᒃᐅᑯᐊᐃᓚᐅᑎᓪᓗᒋᑦ:ᑲᖕᖑᓱᓐᓂᖅ,
ᐃᓚᐅᓂᖅ,ᓇᒻᒥᓂᖅᐱᒍᓐᓇᑐᕆᓂᖅ,ᑐᕌᒐᓕᐅᕐᓂᖅ,ᓯᓐᓇᑑᒪᖕᖑᐊᓂᕐᓗ

ᐊᑑᑎᓛᕈᒪᔭᒥᓂᒃ,ᓇᒻᒥᓂᖅᓲᓱᒋᑦᓯᐊᕆᐊᖃᕐᓂᖅᐊᓯᒥᓂᓪᓗ,
ᖃᕆᑕᐅᔭᑎᒍᑦᐊᑦᑕᓇᕐᑐᒦᑦᑌᓕᒋᐊᖃᕐᓂᖅ,ᓵᓚᕐᖄᖃᕐᓂᓗ.

4.ᓂᑦᔭᓗᑦᑖᓂᖅᑐᓴᕐᓂᑐᓂᒃ:ᐃᖕᖏᕈᓯᓕᐅᕐᓂᖅ,ᐅᓂᒃᑲᐅᓯᓕᐅᕐᓂᖅ,
ᑐᓴᕐᓂᔮᕈᑎᓕᐅᕐᓂᖅ,ᐃᖕᖏᕆᐅᕐᓴᑎᑦᓯᓂᖅᐃᖕᖏᖃᑎᒌᒋᐅᕐᓴᑎᑦᓯᓂᕐᓗ.

ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᓂᕐᒥᒍᑦᐊᒥᓱᓂᒃᐃᓄᓐᓂᒃᐱᑐᖃᑎᖃᕐᓯᒪᓕᕐᑑᒃ.
“ᐊᑕᐅᓯᕐᒥᒃ ᐃᓅᓯᕆᔭᐅᔪᒥᒃ ᐃᑲᔪᕐᓯᒍᓐᓇᓂᕈᓐᓄᒃ ᑌᑲᓂᐅᓂᖓᓂ 
ᑌᓐᓇᑕᒐ ᐱᒍᓐᓇᓯᔭᕗᒃ ᓈᒻᒪᓱᓂᓗ. – Twin Flames
ᐊᕐᕌᒎᓚᐅᕐᑐᒥᓯᑦᑎᒻᐱᕆ10,2016-ᒥTwinFlames-ᑰᒃᐱᒋᐊᓚᐅᔫᒃ

ᓂᑦᔭᓗᑦᑖᓂᒃᑯᑦ ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᐊᖃᕐᓂᒥᒃ ᖃᐅᔨᔭᐅᑎᑦᓯᒐᓱᐊᕐᓂᒥᒃ
ᐊᕐᕕᑕᕈᑎᖃᕐᓱᑎᒃᐃᓅᓯᖃᑦᓯᐊᕆᐊᖃᕐᓂᒥᒃᐃᖃᓗᓐᓅᓱᑎᒃᐱᓇᓱᐊᖃᑎᐅᒋ-
ᐊᕐᑐᓱᑎᒃᐊᓕᐊᓀᑦᑲᑎᖃᑎᒌᓐᓂᖓᓄᑦ.ᕿᑭᕐᑖᓗᒻᒥᐅᓂᒪᕐᕉᓄᑦᓄᓇᓖᓐᓄᑦ
ᐅᐸᐅᑎᓚᐅᔫᒃ ᓯᑕᒪᓄᓪᓗ ᓄᓇᓕᓐᓄᑦ ᑭᕙᓪᓕᒥᐅᓄᑦ “ᐅᖄᒍᑎᖃᕐᓱᑎᒃ
ᓇᒻᒥᓂᖅᓇᓪᓕᒋᔪᑦᓴᐅᓂᕐᒥᒃᐊᑐᓂᑦᓄᓇᓕᓐᓂᐱᓇᓱᐊᖃᑎᖃᕐᓱᑎᒃᐅᕕᒃᑲᓂᒃ
ᐃᓕᓐᓂᐊᕕᓐᓂᐃᓅᖃᑎᒌᓐᓂᓅᓕᖓᔪᓂᓪᓗᐅᖄᒍᑎᖃᕐᓱᑎᒃᐊᒻᒪᓗᐋᖓᔮᓐᓇᑐᑦ
ᐃᒥᐊᓘᓪᓗᐊᓯᐊᒎᕐᑐᓂᒃᐊᓕᐊᓱᒍᑎᐅᒍᓐᓇᑐᓂᒃ.”ᐊᕐᕕᑕᕐᓂᖓᑲᔪᓯᑦᓯᐊᓚᐅᔪᖅ.
ᑌᒣᓘᕐᑐᓂᒃᐊᕐᕕᑕᕐᑐᖃᖃᑦᑕᕆᐊᖃᕐᒪᑦᓄᓇᕕᒻᒥᓄᓇᕗᒻᒥᓗᑲᔪᓯᒋᐊᓪᓚᕈᒪᔫᒃ.
ᒫᓐᓇᐅᑎᓪᓗᒍᖃᖓᑦᑕᐅᑎᑎᒍᑦᓯᓂᑦᑕᐅᑎᑎᒍᓪᓗᐃᑲᔪᕐᑎᓴᒥᓂᒃᕿᓂᖃᑦᑕᑑᒃ
ᐊᕐᕕᑕᕐᓂᒥᓂ ᑕᒪᒃᑯᐊ ᐊᑭᑐᓂᐅᖃᑦᑕᒪᑕ. ᑐᕌᒐᖃᕐᑑᒃ ᓄᓇᓕᓐᓅᕈᒪᑦᓱᑎᒃ
ᐊᒥᓲᒍᓐᓇᕕᓕᒫᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᕕᓐᓄᓗ ᐃᓅᓯᐅᑉ ᐊᓕᐊᓇᕐᑑᓂᖓᓂᒃ
ᐱᒐᓱᐊᕋᑦᓴᐅᓂᖓᓂᒃᐅᖃᐅᓯᖃᕆᐊᕐᑐᓗᑎᒃ.
TwinFlames-ᑯᑦᖃᒻᒥᓂᑕᐅᓂᕐᐸᐅᑎᓪᓗᒍᐱᓇᓱᐊᕐᓯᒪᔭᖓᓄᓇᕕᒻᒥ

ᐃᓗᓯᓕᕆᔨᒃᑯᓂᒃᐱᓇᓱᐊᖃᑎᑖᓚᐅᔫᒃ“ᖃᐅᔨᓴᕐᑕᐅᓂᖅ”ᐱᓇᓱᐊᕐᓂᐊᓱᒍ.
ᑕᑯᓐᓇᕋᑦᓴᓕᐅᖃᑎᐅᖁᔭᐅᓯᒪᔫᒃ ᖃᐅᔨᓴᕐᑕᐅᖃᑦᑕᑐᑦᓴᐅᓂᖏᓐᓂᒃ ᐃᓄᐃᑦ
ᓄᓕᐊᕐᓂᑯᑦᐋᓐᓂᐊᑕᕐᓯᒪᒻᒪᖔᕐᒥᒃᑲᑉᐱᐊᓱᒍᓐᓀᓗᑎᒃᓂᐯᑦᑑᒍᑎᒋᑐᐃᓐᓇᕈᓐᓀᓗᒍ.
ᑕᒪᑐᒥᖓᑎᓕᔭᐅᒍᑎᒥᓂᒃᐊᖏᕈᑎᖃᑦᓯᐊᓚᐅᔫᒃᐊᓕᐊᓇᕐᑑᑎᓪᓗᒍᐱᓇᓱᐊᕐᓱᒍ.
ᐊᑯᓕᕕᒻᒥᐱᒋᐊᕐᓱᑎᒃᐃᓄᑦᔪᐊᓕᐊᕐᓱᑎᒃ,ᑲᖏᕐᓱᐊᓗᒃᔪᐊᒧᑦᑰᒃᔪᐊᒧᓪᓗ.
ᐊᐱᕐᓱᑕᐅᓂᖏᒍᑦᖃᐅᔨᒪᓇᐅᓚᐅᔪᖅᓲᓱᒋᔭᐅᑦᓯᐊᓂᒋᓐᓂᒃTwinFlames-ᑰᒃ
ᓄᓇᓕᓐᓂ.ᐅᑉᐱᕆᔭᐅᒍᓐᓇᓯᓯᒪᓂᖓᐃᑲᔪᕐᓯᒪᓪᓚᕆᓚᐅᔪᖅᐱᓇᓱᐊᕐᓂᒋᓐᓂ.
TwinFlames-ᑰᒃᑲᑎᓯᑐᐃᓐᓇᖃᑦᑕᓚᐅᔫᖕᖏᑑᒃᐊᐱᕐᓱᑐᐃᓐᓇᓱᑎᒃ18-ᓂᑦ
35-ᒧᑦᐅᑭᐅᓕᓐᓂᒃᐊᐱᕐᓱᖃᑦᑕᓚᐅᔪᒻᒥᔫᒃᐃᓄᑐᖃᕐᓂᒃᐱᓇᓱᐊᕐᑕᐅᔪᓂᒃ
ᐅᖄᒍᓐᓇᓯᐊᓚᐅᔪᑦ. ᐃᓄᑐᙯᑦ ᐅᓂᒃᑲᕈᓐᓇᖃᑦᑕᓚᐅᔪᑦ ᐁᑉᐸᖃᕐᓂᒥᒍᑦ
ᖃᓄᐃᑦᑐᑰᖃᑦᑕᓯᒪᓂᕐᒥᓂᒃ ᐅᓪᓗᒥᓗ ᐱᐅᓯᐅᓲᖑᓕᕐᑐᓂᒃ ᐊᕕᖃᑦᑕᓲᓂᒃ.
ᐃᓄᑐᖃᕐᒥᒃᐅᖃᕐᑐᖃᓚᐅᔪᒻᒥᔪᖅᐃᓚᐅᑎᑕᐅᖃᑦᑕᑐᑦᓴᐅᓂᖏᓐᓂᒃᐃᓄᑐᙯᑦ
ᑲᑎᑎᑕᐅᓯᒪᔪᑦᐃᑲᔪᕐᑕᐅᒋᐊᖃᓕᕐᐸᑕ ᑐᑭᓯᑎᑦᓯᒍᑎᖃᕈᒪᑦᓱᓂ ᓲᓲᑦᓴᓂᖅ
ᐅᖄᖃᑎᒌᑦᓯᐊᖃᑦᑕᓂᕐᓗᐁᑉᐸᕇᓐᓂᒥᐱᒻᒪᕆᐅᒋᐊᖏᓐᓂᒃ.ᓄᓇᓕᓕᒫᓂTwin
Flames-ᑰᒃ ᓂᑦᔭᓗᑦᑖᖃᑦᑕᓚᐅᔪᒻᒥᔫᒃ ᐅᐸᑦᑕᓕᒫᒥᓂ ᓇᓪᓕᐅᓂᕐᓯᐅᓂᕐᒥᒃ
ᐱᓇᓱᐊᕐᑕᐅᑎᑦᓯᓱᑎᒃ,ᐃᓅᓯᕐᒥᒃᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᕐᓂᒥᒃ,ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒃ,
ᓇᓪᓕᓂᕐᒥᒃᓄᓇᓕᒻᒥᓗ.ᐅᖃᕐᓱᑎᒃᓇᓪᓕᒋᔭᐅᖕᖏᑯᑎᒃᐃᑲᔪᕐᑕᐅᖏᒃᑯᑎᒃ
ᓂᑦᔭᓗᑦᑖᕈᑎᖏᓐᓂᒃᐊᓕᐊᒋᔭᖃᓲᓄᑦᐅᓪᓗᒥᐃᓚᐅᒐᔭᖕᖏᓂᕐᒥᓂᒃ.
“ᐊᕐᕕᑕᕐᓂᑎᓐᓂ ᑕᐅᕐᓰᖃᑦᑕᐅᑎᖃᑦᑕᓂᕗᑦ ᐱᒻᒪᕆᐅᓂᕐᐹᖅ. 
ᐃᑲᔪᕆᐊᓲᖑᒐᓗᐊᕐᑐᒍᒃ ᐃᑲᔪᕐᑕᐅᓲᖑᒻᒥᔪᒍᒃ. ᓇᓪᓕᓂᖅ ᑐᓂᔭᕗᒃ 
ᐅᑎᕐᑎᑕᐅᖃᑦᑕᒥᒻᒪᑦ ᖃᐅᔨᒪᓂᕐᑖᖃᑦᑕᓱᓄᓪᓗ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᑦᑎᓂᑦ 
ᐃᑲᔪᕐᑕᐅᓯᐊᖃᑦᑕᑐᒍᑦ ᐱᓇᓱᐊᕐᑕᑎᓐᓂᒃ ᐱᒍᓐᓇᓯᒋᐊᓪᓚᓱᓄᒃ.” 
– Twin Flames

ᑖᒑ ᓱᓛᓕᕆᕕᑎᒃ ?
ᖃᐅᔨᒪᓇᖕᖏᑐᖅ.ᐊᒥᓱᒋᐊᓪᓚᓂᒃᐅᕕᒃᑲᓄᑦᐅᖄᕕᖃᕐᓂᓂᒃᑲᑎᒪᓂᐊᕈᓯᕐᓂᒃ

ᐱᒐᓱᐊᕈᒪᔫᒐᓗᐊᒃ. ᐱᔭᕇᕐᐸᓕᐊᓕᕐᑑᒃ ᑐᖓᓕᐊᓂᒃ ᓂᐱᓕᐊᒥᓂᒃ
ᐱᔭᕇᕐᓯᒪᓛᕈᓇᐅᑦᓱᑎᒃ 2017 ᐅᐱᕐᖓᓴᖓᓂ. 2017-ᒥ ᐅᐱᕐᖔᑯᑦ
ᐊᕐᕕᑕᕐᓂᕆᓛᕐᑕᒥᓂ ᑲᓇᑕᓕᒫᒥ ᐊᕐᕕᑕᕈᓐᓇᕈᒪᔫᒃ ᓯᓚᑖᓄᓪᓘᔪᑦᓴᐅᔪᖅ.
ᐊᒥᓱᒋᐊᓪᓚᓄᑦᓂᑦᔭᓗᑦᑖᓂᕐᒥᓂᒃᑐᓴᕐᑕᐅᑎᑦᓯᒍᒪᒐᒥᒃᑫᓪᓚᑐᐃᒋᐊᓪᓛᓗᑎᓪᓗ
ᐃᓄᓐᓂᒃ ᐃᓄᑐᐃᓐᓇᐅᓂᕐᒥᓂᒃ ᑐᑭᓯᒐᓱᐊᕐᓂᒥᒃ ᓄᓇᓕᑐᖃᐅᓂᕐᒥᓂᓪᓗ
ᐃᓗᕐᖁᓯᕐᒥᓂᒃᐃᓅᓗᑎᒃᐱᒐᓱᐊᑦᓯᐊᓗᑎᒃ.ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒍᑦᑕᕐᕋᒥᐅᓂᒃ
ᖃᓪᓗᓈᓂᒥᐅᓂᓪᓗ ᑲᓇᑕᒥ ᑲᑎᑎᑦᓯᒍᒪᔫᒃ ᐊᕝᕕᐊᓗᑕᐅᖃᑦᑕᑐᓕᒫᑦ
ᐲᕐᓗᒋᑦ.ᖃᐅᔨᒪᒐᓱᐊᖃᑦᑕᕆᑦᐃᓚᖓᓂᒃᑖᒃᑯᐊᖃᖓᑦᑕᔫᓂᒃᐅᑕᕐᕿᕕᓐᓂ
ᓂᑦᔭᓗᑦᑖᓯᑲᓪᓚᓲᖑᒻᒥᒪᓂᒃ,ᓇᒧᖕᖓᒪᖔᓐᓂᒃᖃᐅᔨᒪᔭᐅᓪᓗᐊᓲᖑᖕᖏᑑᒃ
ᑲᒦᓐᓄᑦᐊᐅᓚᑕᐅᓲᖑᒐᒥᒃ.
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TwinFlamesᓵᓚᖃᐅᑎᑖᕐᓱᑎᒃ2016-ᒥᑲᓇᑕᒥᓂᑦᔭᓗᑦᑖᑎᓂ.
The Twin Flames winning the 2016 Canadian Folk Music Award.
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she decided to write her own songs. Writing 
for her became a release as well, a way of 
healing, processing and letting go. Chelsey 
hoped to one day help others through her 
music. Working in a government job did not 
allow her that freedom.

Together Jaaji and Chelsey June make a 
great team. They approach every workshop 
with an open mind and an overall goal of 
making a difference. They have incorporated 
four main themes:
1.  Culture and interactive learning 

through music and play. Jaaji and 
Chelsey June incorporate cultural 
awareness in their discussions. They feel 
it is very important for individuals to 
embrace who they are and where they 
come from. They also work with non-
indigenous/Inuit to introduce Inuit, 
Indigenous and Métis cultures.

2.  Let’s get social: discussions on social issues, drug and alcohol 
abuse alternatives and suicide awareness/prevention.

3.  School is cool: school incentives and learning through music and 
open discussions. Example topics for discussion include: shyness, 
fitting in, self-esteem, making goals, dreaming big, respect of 
one’s self and others, Internet and cyber safety, bullying.

4.  Making beautiful music: song writing, poetry, melody writing, 
introduction to vocal coaching and harmonies.

Through their workshops they have been able to connect with so 
many people.

“If we make a difference in one person’s life even if just for that 
moment then all we do is worth it.” – Twin Flames
Earlier this year on September 10, 2016 Twin Flames kicked off a 

mental health awareness musical tour on Embrace Life Day in Iqaluit, 
Nunavut in partnership with the Alianait Festival. They continued 
their tour in two Baffin and four Kivalliq communities, where 
they “spread the gospel of self-love in each community as they 
worked with youth inside community schools and discussed 
social issues, and drug and alcohol abuse alternatives.”  
The tour was a great success. The need for these kind of 
tours is evident and they hope to be able to do more within 
Nunavik and Nunavut. They are currently looking for airfare 
and accommodation sponsors because that is the biggest cost for 
these kinds of tours. Their goal is to reach as many communities and 
schools as they can and inspire people to embrace life.

The Twin Flames most recent project took 
place in partnership with the Nunavik Regional 
Board of Health and Social Services for the 
“check-up” project. They were asked to be part 
of a video campaign to encourage individuals 
to be tested for sexually transmitted infections 
without fear or stigma associated with testing. 
They readily accepted this task and had a 
wonderful time. The tour started out in Akulivik 
and made its way to Inukjuak, Kangiqsualujjuaq 
and Kuujjuaq. The amount of community 
involvement and individuals that came to join in 
for the interviews was a true testament of how 
respected Twin Flames are among communities. 
The trust, which has been established played 
a major role in this project. Not only did Twin 
Flames meet and interview people from ages 
18-35 they also interviewed elders who had great 
knowledge to share in the project. The elders 
shared stories of how relationships used to be 

and how couples no longer staying together, affects the children. One 
elder even suggested that elders be included in marriage counselling 
to explain how respect and communication are key and still play a 
major role in any relationship. In every community, Twin Flames played 
a concert with the theme of celebration, celebration of life, music, love 
and community. They expressed that without the love and support of 
their fans they would not be where they are today.

“The best thing about our journey is the exchange. As much 
as we help people they help us as well. The love we give 
is also given back and the knowledge we gain from the 
lessons shared only help us more in the work we are trying to 
accomplish.”– Twin Flames

So, what’s next for this power couple?
Only the stars will tell. They hope to have many more youth outreach 

workshops. They are currently in the final writing stages for their second 
album with an anticipated release date in the spring of 2017. Their 

summer tour for 2017 will hopefully be filled with opportunities to 
travel across Canada once again and perhaps abroad. They hope to 

share their beautiful music with a greater audience and encourage 
people to learn more about the Inuit and Indigenous cultures that 
are still alive and thriving. Through their music they hope to unite the 

North and the South of Canada and remove all boundaries. Keep an 
eye out, because this couple is known for their airport surprise concerts, 

you’ll never know where their travelling kamiit will take them next.

ᑐᓴᕐᓂᒋᔨᒥᓂᒃᑲᑎᓯᑦᓱᑎᒃᑭᖕᖓᓂ2016
Meeting fans in Cape Dorset, Nunavut, 2016

ᓴᓪᓗᓂᐅᕕᒃᑫᑦᐱᒍᓐᓇᑕᒥᓂᒃᑕᑯᓐᓇᑕᐅᑎᑦᓯᔪᑦ2015
Salluit Youth Talent Show, 2015

TwinFlames-ᑰᒃᓂᑦᔭᓗᑦᑖᓱᑎᒃᑲᖏᕐᓯᓂᐅᑉ
ᖃᖕᖓᑦᑕᔫᓂᒃᐅᑕᕐᕿᕕᖓᓂ.
Twin Flames performance at the Rankin Inlet airport.
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ᐊᓃᑕ ᐋᓇᓈᖅ ᑎᒍᒥᐊᕐᑐᖅ  
ᑮᓇᐅᔭᑦᓴᔭᒥᒃ $700,000-ᒥᒃ  
ᐅᑭᐅᕐᑕᑐᒥ ᑫᓪᓗᑐᐃᓂᕐᒧᑦ ᓵᓚᖃᐅᑎᒥᒃ  
ᖃᕐᒫᐱᒻᒧᑦ ᐃᓚᒌᑦ ᐃᓪᓗᖓᓄᑦ.
Anita Annanack holding up the $700,000  
Arctic Inspiration Prize cheque for the  
Qarmaapik Family House. ©
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ᐅᑭᐅᕐᑕᑐᒥ ᐱᔪᒪᓕᕐᑎᑕᐅᒪᓂᕐᓄᑦ 
ᓵᓚᖃᐅᓯᐊᖑᓲᒥᒃ ᓵᓚᖃᐅᑎᑕᕐᑎᑕᐅᒍᑎᖓᑦ 
ᖃᕐᒫᐱᒃ ᐃᒡᓗᔪᐊᑉ
ᖃᕐᒫᐱᒃ ᐃᒡᓗᔪᐊᖅ, ᑲᖏᕐᓱᐊᓗᒃᔪᐊᒦᑦᑐᖅ ᓵᓚᖃᐅᑎᑖᕐᑎᑕᐅᒍᑎᖃᓚᐅᔪᕗᖅ ᑮᓇᐅᔭᓂᒃ ᐅᓄᕐᓂᓕᖕᓂᒃ $700,000-ᓂᒃ ᐅᑭᐅᕐᑕᑐᒥ 
ᐱᔪᒪᓕᕐᑎᑕᐅᒪᓂᕐᓄᑦ ᓇᓗᓀᕐᑕᐅᒍᑎᖃᕐᓯᒪᔪᒥᒃ ᓵᓚᖃᐅᑎᒥᒃ ᐱᑎᑕᐅᒍ ᑎᒋᓚᐅᔪᔭᒥᓂᒃ ᑏᓯᒻᐱᕆ 8, 2016-ᖑᑎᓪᓗᒍ ᒍᐃᓂᐯᒃ, 
ᒫᓂᑑᐸᒥ. ᖃᕐᒫᐱᒃ ᐃᒡᓗᔪᐊᖅ ᓄᐃᑦᓯᒍᑎᖃᕐᐸᓕᐊᕗᖅ ᐊᑦᔨᖃᓚᐅᕐᓯᒪᖕᖏᑐᓂᒃ ᐋᕐᕿᒍᑎᑦᓴᓂᒃ ᐱᐅᓯᒋᐊᕆᒍᑎᑦᓴᐅᓱᑎᒃᓗ 
ᕿᑐᕐᖓᖃᕐᑐᑦ ᐱᒋᐅᕐᓴᔭᐅᒍᑎᒋᓲᖏᓐᓂᒃ ᕿᑐᕐᖓᓕᕆᐅᓯᑎᒍᑦ, ᐃᑭᓕᒋᐊᕆᓇᓱᒍᑎᐅᑦᓱᑎᒃᓗ ᕿᑐᕐᖓᐅᔪᑦ ᐊᖏᕐᕋᒥᓐᓂᑦ 
ᐊᓂᑎᑕᐅᑦᓱᑎᒃ ᐊᖏᕐᕋᖑᐊᖃᕐᑎᑕᐅᕕᓕᐊᕐᓂᕆᓲᖏᓐᓂᒃ ᓲᕐᓗ ᐃᓄᓕᕆᔨᓄᑦ ᓄᑦᑎᑕᐅᒋᐊᖃᕐᓂᕆᓲᖏᓐᓂᒃ.

Arctic Inspiration Prize Victory for 
Qarmaapik Family House
Qarmaapik Family House, based in Kangiqsualujjuaq was awarded a $700,000 Arctic 
Inspiration Prize on December 8, 2016 in Winnipeg, Manitoba. Qarmaapik Family House 
is developing unique solutions to improving parenting skills, and reducing the number of 
children going to foster care.
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ᐅᐱᒍᓲᑦᔨᒪᕆᑉᐸᕗᑦᐱᓇᓱᖃᑎᒌᒍᑎᖃᕐᑐᑦ ᐊᓛᓯ ᐋᓇᓈᕐᓗ,ᕿᐊᓪᑕ ᓯᓄᐹᓗ, ᓈᓇᓯ
ᐃᑦᑐᓗᐊᒻᒪᓗᒫᑭᐃᒪᕐᓚᒃ,ᐅᐱᒍᓲᑦᔨᒪᕆᒻᒥᔭᕗᑦᖃᕐᒫᐱᒃᐃᒡᓗᔪᐊᑉᐱᓇᓱᑦᑎᖁᑎᖏᑦ
ᑲᖏᕐᓱᐊᓗᒃᔪᐊᒥᐅᓪᓗᑕᒪᑐᒥᖓᐱᕙᓪᓕᐊᑎᑕᐅᔪᒥᒃᓴᐳᑦᔨᓯᒪᓂᕆᖃᑦᑕᑕᖏᓐᓄᑦ.
ᒫᑭᐃᒪᕐᓚᒃᐅᖃᕐᑐᖅᐃᒣᓕᑦᓱᓂ,“ᓵᓚᖃᐅᑎᑖᕐᓱᑕᐊᓂᒍᐃᓂᖃᓚᐅᔪᕗᒍᑦᐱᓪᓚᕆᑲᓪᓚᒥᒃ

ᓱᔪᖃᕐᓂᒥᒃ.ᓄᓇᓕᑦᑎᓄᓪᓗᑕᒪᓐᓇᓵᓚᖃᐅᑎᑖᕐᓂᕗᑦᐃᑉᐱᒍᓱᒋᐊᑦᓯᐊᕈᑕᐅᓯᓚᐅᔪᑦᓱᓂ.ᑐᑭᖃᕐᑐᖅ
ᑐᕌᕐᑕᖃᕈᑎᖃᕈᓐᓇᓕᕆᐊᑦᑕᓯᕗᓂᑦᓴᒥᑲᑉᐱᐊᓇᖕᖏᑐᒥᐊᖏᕐᕋᖃᕐᑎᓯᒍᓐᓇᓂᖓᓂᒃᑕᒪᑐᒥᖓ
ᐱᓇᓱᒍᑕᐅᔪᑦ,ᑐᑭᖃᕐᓱᓂᓗᓄᓇᕐᖃᑎᒌᓂᒃᐱᓇᓱᖃᑎᖃᕐᓂᓴᓂᒃᐱᓇᓱᖃᑎᖃᕐᒥᓗᑕᓗᐅᕕᒐᕐᑐᑦ
ᓴᐳᑦᔨᔨᖏᓐᓂᒃ,ᓴᐳᑦᔨᓯᒪᔨᒋᒻᒥᔭᑦᑎᓂᒃ.ᑮᓇᐅᔭᕐᑑᑎᑎᒍᑦᑐᕌᒐᑦᓴᓕᐅᕐᓯᒪᔪᒍᑦ$350-ᑕᐅᓴᓐᓂᒃ
ᐊᑐᕐᑕᐅᓛᕐᑎᓗᒋᑦᐊᕐᕋᒎᒃᒪᕐᕉᒃᐊᓂᒍᕐᓗᒋᒃ.ᑕᒪᓐᓇᑐᑭᓕᒃᐱᓇᓱᑦᑎᑖᕈᓐᓇᓕᕐᑎᓗᑕᐃᑲᔪᕐᑎᒥᒃ
ᐃᒡᓗᔪᐊᒥᑲᑉᐱᐊᓇᕐᑐᑕᖃᖕᖏᑐᒥ,ᐃᓚᖃᕐᒥᑎᓪᓗᒋᑦᐃᓘᓐᓈᒍᑦᐱᕙᓪᓕᐊᑎᑕᐅᒋᐊᓪᓛᓂᖏᓐᓂᒃ
ᐱᓇᓱᑦᑕᐅᔪᑦ.ᐅᖄᓚᕕᐅᖃᑦᑕᒥᔪᒍᑦᓄᓇᕕᐅᑉᓄᓇᓕᖏᓐᓂᑦᑎᑭᖁᔭᐅᑦᓱᑕᐱᓇᓱᑦᑕᑎᓐᓂᒃ
ᐅᓂᒃᑲᐅᔨᒍᑎᖃᕆᐊᕐᑐᓗᑕ,ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᑦᑎᓂᒃᐊᒥᕐᖄᖃᑎᖃᕐᓂᓴᑦᑎᓂᒃᕿᓚᓈᕈᑎᖃᕐᑐᒍᑦ.”
ᓯᑕᒪᐅᔪᕐᑐᑦᐱᓇᓱᑦᑕᐅᔪᑦᓵᓚᖃᕋᓱᖃᑎᒌᓚᐅᔪᕗᑦᐅᑭᐅᕐᑕᑐᒥᐱᔪᒪᓕᕐᑎᑕᐅᒪᓂᕐᓄᑦ

ᓵᓚᖃᐅᓯᐊᖑᓲᒥᒃ.ᒪᕐᕉᒃᓵᓚᖃᐅᑎᑖᖃᑕᐅᓚᐅᔪᔪᑦᐅᑯᐊᖑᔫᒃSmartICE-ᑯᓪᓗᓄᓇᑦᓯᐊᕗᒻᒥᐅᑦ
ᐊᒻᒪᓗte(a)ch-ᑯᑦᓄᓇᕗᒻᒥᐅᑦ.ᑖᒃᑯᐊᑕᒪᕐᒥᒃᓵᓚᖃᐅᑎᑖᓚᐅᔪᒻᒥᔫᒃᑮᓇᐅᔭᓂᒃᐅᓄᕐᓂᓕᓐᓂᒃ
$400,000-ᓂᒃ.
ᓄᓇᕕᒻᒥᐅᖑᒻᒥᔪᑦ,ᐅᐱᒍᓲᑎᕙᕗᑦᐃᓄᑐᐃᓐᓀᑦᐅᕕᒃᑫᑦᐊᐅᓚᓂᖃᕐᓂᒥᓗᓯᕗᓕᕐᑎᖏᑦ

ᐱᓇᓱᒍᑎᖃᕐᑐᑦJeunesKaribusProgram-ᒥᒃ,ᑖᒃᑯᐊᐃᓚᐅᓚᐅᔪᒻᒥᔪᑦᓇᓪᓕᑳᔭᐅᔪᓄᑦ.
ᑖᒃᑯᐊᓕᐱᓇᓱᑦᑕᖃᕐᑐᑦᐃᓄᑐᓐᓇᓂᒃᐅᕕᒃᑲᓂᓄᓇᑐᐃᓐᓇᑯᑦᐊᐅᓚᓂᖃᕐᓱᑎᒃᐃᖏᕐᕋᐅᑎᑐ-
ᐊᖃᕐᓱᑎᒃᓯᑐᕋᐅᓯᔭᐅᑎᓂᒃ.2014-ᖑᓕᓚᐅᕐᓯᒪᒻᒪᓂᑦ100ᐅᖓᑖᓂᑦᑐᑦᐃᓚᐅᖃᑦᑕᓯᒪᓕᕐᑐᑦ,
ᐱᑐᑦᑎᓯᑦᓱᑎᒃ ᓄᓇᕕᒻᒥᐅᑦ ᓄᓇᓕᖏᓐᓂᒃ, ᑕᒪᑐᒥᖓᓗ ᐱᓇᓱᑦᓱᑎᒃ ᐱᖕᖑᐊᓂᕐᒥᒃ
ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᕐᓱᑎᒃ,ᓂᕿᑦᓯᐊᖑᓂᕐᓴᓂᓪᓗᓂᕆᓇᓱᑦᓱᑎᒃᐊᒻᒪᓗᖃᐅᔨᕚᓪᓕᓱᑎᒃ
ᐱᐅᓯᑐᖃᒃᑯᑦᐃᓄᑐᐃᓐᓀᑦᐊᓐᓇᐅᒪᒐᓱᐊᕐᓂᒥᒃᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃ.

Congratulations to the team members Alice 
Annanack, Hilda Snowball, Nancy Etok, and Maggie 
Emudluk, to the staff at Qarmaapik Family House, and 
the community for supporting its development.

Maggie Emudluk said, “Winning the award was 
quite a milestone for us. It was a real eye-opener for 
the community that we won. It means we can focus on 
the safe house aspect of this project. It means working 
closely with the community and with Youth Protection, 
which supports us. We’ve budgeted $350,000 each for 
the next two years. It means we can hire a full-time 
counselor for the safe house, as well as further develop 
the overall project. We have been receiving calls from 
other Nunavik communities to make presentations on 
the project, and we look forward to sharing what we 
have developed.”

There were eight projects vying for the Arctic 
Inspiration Prize. The two other winners were SmartICE 
from Nunatsiavut, and te(a)ch from Nunavut. Both 
won $400,000.

Also in the Nunavik region, congratulations to 
the Inuit youth and expedition leaders in the Jeunes 
Karibus Program, who were finalists. The program has 
been providing Inuit youth a unique land adventure on 
cross country skis. Since 2014 over 100 Inuit youth have 
participated, linking Nunavik communities, and in the 
process developing athleticism, better nutrition habits, 
and rediscovering traditional Inuit survival skills.
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ᐅᑭᐅᕐᑕᑐᒥᑫᓪᓗᑐᐃᓂᕐᒧᑦᓵᓚᖃᐅᑎᑖᕐᑎᓯᓂᐅᑉᑭᖑᓂᐊᐱᖓᒍᑦ,ᒪᑭᕝᕕᐅᑉ
ᐳᕐᑐᓂᕐᓴᖏᑦᐊᒻᒪᓗᐃᓕᑕᕆᔭᐅᒍᑎᑖᕐᑐᕕᓃᑦᐃᓚᖏᓪᓗᐃᖏᑦᑐᑦ
ᑕᑯᔭᐅᑎᑦᓯᓱᑎᒃᐊᑑᑎᔪᒥᒃᑲᑎᒪᑦᓱᑎᒃᐊᑦᔨᓕᐅᕐᑕᐅᓱᑎᒃ.ᑐᓄᐊᓃᑦᑐᑦ
ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ:ᒫᒃᐸᕋᔫ,ᔮᓐᓚᑐᒃ,ᒪᑭᕝᕕᑯᑦᐊᖓᔪᕐᖄᖓᔫᐱ
ᑕᕐᕿᐊᐱᒃ,ᒪᑭᕝᕕᑯᑦᐊᖓᔪᕐᖄᖓᑕᑐᖓᓕᖓᐋᓐᑎᒧᐊᖃᐅᔅᐊᒻᒪᓗ
ᒪᑭᕝᕕᑯᑦᐊᖓᔪᕐᖄᖓᑕᑐᖓᓕᖓᐋᑕᒥᑎᓕᓪᐊᓚᑯ.ᓯᕗᕌᓃᑦᑐᑦ
ᓴᐅᒥᐊᓂᑦᑕᓕᕐᐱᐊᓄᑦ:ᒫᑭᐃᒪᕐᓚᒃ,ᕿᐊᓪᑕᓯᓅᐹ,ᐃᐊᓚᓯᐋᓇᓈᖅ,
ᐊᓃᑕᐋᓇᓈᖅ,ᐋᓚᓯᐊᕐᓇᑐᐃᓐᓇᖅ,ᑖᒥᐊᓇᓈᖅᐊᒻᒪᓗᓈᓐᓯᐃᑦᑐᖅ.
Just after the Arctic Inspiration Prize ceremony, Makivik Executives and 
the laureates along with some of their family take a seat to share the 
moment with a group photo. Back row, left-right: Mark Brazeau, Jean 
Leduc, Makivik President Jobie Tukkiapik, Makivik Vice-President Andy 
Moorhouse and Makivik Vice-President Adamie Delisle Alaku. Front row, 
left-right: Maggie Emudluk, Hilda Snowball, Ellasie Annanack, Anita 
Annanack, Alice Unatweenuk, Tommy Annanack and Nancy Etok.

ᒃᓛᕋᐃᐅᔅ,ᓯᓚᕐᔪᐊᒥᐱᖕᖑᐊᓂᕐᔪᐊᑎᕕᓂᖅ,ᐊᒻᒪᓗᐋᓐᑎᕆᐊᐸᕋᔫ
ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᖅᐅᖄᔨᐅᓚᐅᔫᒃ2016-ᒥᐅᑭᐅᕐᑕᑐᒥᑫᓪᓗᑐᐃᓂᕐᒧᑦ
ᓵᓚᖃᐅᑎᑖᕐᑎᓯᓂᕐᒥ.
Clara Hughes, former Olympian, and Andrea Brazeau of Kangiqsualujjuaq 
hosted the 2016 Arctic Inspiration Prize ceremony.
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ᓴᓪᓗᓂ 
ᖃᐅᒻᒥᔮᕐᑕᖅ

ᓯᓚᑦᑐᓯᒪᔪᖅ ᐃᖃᓗᓐᓂᐊᑎ ᐊᖁᖃᑦᑕᓯᒪᔪᖅ ᑕᑎᒋᑦᓱᒍ ᐅᒥᐊᒥᓂᒃ ᑕᓪᓗᕈᓐᓇᒥᒃ 
ᓴᓪᓗᐃᑦ ᑲᖏᕐᓱᖓᑕ ᓯᓚᑖᓄᑦ ᓴᓪᓗᐃᑦ ᐁᑉᐸᖏᑦᑕ ᓴᓂᐊᓂ ᐊᒻᒪᓗ ᕿᑭᕐᑕᓰᑦ ᓴᓂᐊᓂ 
ᑕᓪᓗᕈᓐᓇᓂᐊᖃᑦᑕᓯᓚᐅᕐᓯᒪᒐᒥᓂᑦ 1980 ᐊᕐᕌᒍᖏᑦ ᓈᓕᕐᑎᓗᒋᑦ.

ᐱᓪᓗᑯᒋᐊᑐᓪᓗᐊᓯᒪᖕᖏᑐᖅ,ᐊᑭᓕᑦᓭᔭᕈᑎᑦᓴᓯᐊᖑᒐᓂᓗ:ᐅᑭᐅᕐᑕᑐᖅ
ᑕᓪᓗᕈᓐᓇᓂᐊᕐᕕᓚᕆᐅᖕᖏᒪᑦᐊᒥᓱᓄᑦ,ᑕᓪᓗᕈᓐᓇᓂᐊᕐᓂᓗᐱᐅᓯᑐᖃᐅᒐᓂ
ᐃᓄᓐᓄᑦ.
ᑭᓯᐊᓂᑭᓴᕐᕕᒧᑦᐅᑎᖃᑦᑕᓯᒪᔪᖅᓈᒻᒪᑐᐃᓐᓇᑐᓂᒃᑕᓪᓗᕈᓐᓇᑕᕐᓯᒪᑦᓱᓂ

ᐊᒻᒪᓗᐃᓄᐃᑦᐱᒍᒪᔪᑦᐊᒥᓲᑦᓱᑎᒃ.ᐴᕐᒥᓂᑦᐲᕐᓯᒪᓕᕋᒥᒃ,ᒥᑭᔪᐃᑦ,
ᐃᑦᑎᕆᑦᑑᓱᑎᒃ ᐊᒻᒪᓗᑭᑖᑲᓪᓓᑦ – ᑕᐅᑦᑐᖃᑦᓯᐊᖏᑦᑐᑦ ᑯᑦᓲᔭᐅᑦᓱᑎᒃ
ᖃᓚᒪᒐᑎᒃᖃᑯᕐᑕᓚᕆᐅᑲᓴᑦᑐᑦ–ᐱᔭᐅᓪᓗᐊᓲᖑᖕᖏᑐᑦ:ᖃᓚᒪᒐᓂᒪᒪᕐᑐᖅ
ᐊᕿᑦᑑᓗᐊᕋᓂᓗ,ᑭᓯᐊᓂᒪᒪᕐᒥᔪᖅᓵᑦᑑᔭᕐᓱᒍᐆᓇᕐᑐᒧᑦᓵᑦᑑᔭᐅᑎᒧᑦ
ᐅᕝᕙᓘᓐᓃᑦᐃᓗᐊᓂᐃᒐᑦᓱᒍᐅᕝᕙᓘᓐᓃᑦᓯᓚᒥᐃᒐᐅᑎᒧᑦᐃᒐᒪᑦᓯᐊᑐᐊᕋᒥ.

ᑭᐊᑌᓐᓇᖅ ᐅᒥᐊᕕᓂᕐᒥᓂᒃ ᐱᖃᕈᓐᓀᑐᖅ ᐊᒻᒪᓗ ᑕᓪᓗᕈᓐᓇᓂ-
ᐊᕐᓂᕆᖃᑦᑕᓯᒪᔭᖏᑦᑭᖑᓂᑦᑎᓃᓕᕐᓱᑎᒃ.ᓅᕕᒻᐱᕆ2016-ᖑᑎᓪᓗᖑ,
ᓂᐅᕐᕈᓯᕋᓱᐊᕐᐸᓕᐊᓯᓚᐅᔪᖅᑕᓪᓗᕈᓐᓇᒥᒃᓴᓪᓗᐃᑦᓄᓇᓕᖓᑕᑲᕙᒫᐱᖓᓄᑦ
ᐊᒻᒪᓗᖃᖃᓕᒃᓄᓇᒥᒃᑎᒍᒥᐊᕐᑎᑯᓐᓄᑦ.ᐊᓯᖏᑦ,ᕈᒪᒍᑎᒃ,ᑕᓪᓗᕈᓐᓇᓂ-
ᐊᖃᑦᑕᕆᐊᖃᓚᖓᓯᔪᑦᖃᖏᕐᓱᖏᓐᓂᐃᑭᕋᓴᖏᓐᓂᓗᓄᓇᕕᐅᑉᕿᓂᕐᓗᑎᒃ
ᓂᕆᔭᐅᒍᓐᓇᑐᓂᒃᑕᓪᓗᕈᓐᓇᓂᒃ.
ᑕᑯᒍᒪᔪᖅ ᐅᑭᐅᕐᑕᑐᒥ ᑕᓪᓗᕈᓐᓇᓂᐊᕐᓂᖅ ᑲᔪᓯᑎᓪᓗᒍ, ᑭᓯᐊᓂ

ᑲᖕᖑᓱᖕᖏᑐᖅ ᐅᖃᕆᐊᒥᒃ “ᖃᐅᔨᒪᖕᖏᓂᕐᒥᓂᒃ” ᖃᓄᖅ ᑕᒪᓐᓇ
ᑲᔪᓯᓚᖓᒻᒪᖔᑦ.ᐃᒻᒪᖄ,ᐃᓱᒪᑦᓴᓯᐅᕐᑐᖅ,ᐱᐅᓂᕐᐸᐅᒐᔭᕐᖂᑐᖅᓄᓇᓖᑦ
ᐊᒥᓲᓂᕐᓭᑦ ᒪᓕᒋᐊᓯᖃᑦᑕᐸᑕ ᓄᓇᓕᓐᓂᒃ ᐅᒥᐊᒻᒪᕆᓕᓐᓂᒃ ᐃᓄᐃᑦ
ᐊᑐᕈᓐᓇᑕᖏᓐᓂᒃᑕᓪᓗᕈᓐᓇᓂᐊᕈᑎᒋᓗᒋᑦ.ᑕᓪᓗᕈᓐᓇᖅᐊᑐᐃᓐᓇᐅᖏᓐᓇᒪᐅᓐᓃᑦ
ᑕᓪᓗᕈᓐᓇᓂᐊᕐᓂᒧᑦ,ᑌᒫᒃᐊᑐᕈᒪᑐᐊᕐᐸᐅᒃ.ᐅᕕᒃᑲᖅ,ᐊᖑᑎᖕᖑᐸᓪᓕᐊᔪᖅ
ᑭᐊᑌᓐᓇᖅᐊᑐᕈᓐᓇᕋᔭᕐᑐᖅᐅᒥᐊᕐᒥᒃᑕᓪᓗᕈᓐᓇᓂᐊᕈᑎᖃᕆᐊᓪᓚᓗᓂ.

“ᑕᒪᓐᓇ ᐱᔭᕆᐊᑭᓐᓂᐸᐅᕐᖂᑐᖅ,” ᑭᐊᑌᓐᓇᖅ ᐅᖃᕐᑐᖅ, “ᓄᓇᓕᐅᑉ
ᐊᑭᓕᕐᑕᖓᒎᑐᐊᕈᕕᑦ.”
ᑭᐊᑌᓐᓇᖅᐊᓂᕐᕋᓯᒪᔪᖅᓴᓪᓗᓂ,ᓄᓇᒋᓯᒪᔭᒥᓂᐃᓅᓕᓕᕐᓂᕋᒥᓂᑦ

1946-ᒥ.ᑕᒃᑲᓂᐅᓪᓗᒥ,ᐊᓂᕐᕋᓯᒪᔪᖅᐃᖏᐅᓕᑦᑐᒦᒐᓂᓗᑕᓪᓗᕈᓐᓀᓗ
ᐅᒥᐊᖓᑕᐊᑎᖓᓃᑦᑎᓇᒋᑦ.ᐃᔨᖏᒃᐃᓄᑦᓯᐊᑉᐃᔨᖏᒃ,ᖀᖃᕐᓱᓂᑲᒃᑭᕕ-
ᐊᒍᑎᓕᒃ.ᖃᔫᑦᑕᒥᒃᓂᕈᒥᑦᑐᒥᒃᐃᒪᓕᒻᒥᒃᑎᒍᒥᐊᕐᑐᖅᐊᒃᒐᒥᓄᑦᑕᒪᖏᓐᓄᒃ
ᐊᒻᒪᓗᐊᑐᕐᓱᓂᐊᕐᕌᒍᒐᓴᓐᓂᒃᑐᐃᕐᒥᓂ.ᑭᐊᑌᓐᓇᐅᑉᐱᖓᓄᑕᐅᖕᖏᑐᖅ:
ᐃᑦᔪᔫᑦᓱᓂ ᐁᖏᒃ ᐱᕆᓯᒪᑦᓱᑎᒃ ᖃᓐᓂᖑᐊᓂᒃ ᑕᕐᓴᖃᕐᓱᓂ. 1980
ᐊᕐᕌᒍᖏᓐᓂᒥᐊᔭᖅ,ᐸᓂᖓ,ᓚᓕᑭᐊᑌᓐᓇᖅᓯᐊᕈᒋᐊᖑᓕᕐᒪᑦᐅᖃᕐᑐᖅ,

ᑕᓯᔪᐊᑐᖄᓗᒃᐃᑦᓯᕕᐅᑉᐃᓗᐊᓃᑦᑐᖅ,ᐳᐃᒍᕐᑕᐅᓯᒪᓕᕐᑐᕕᓂᐅᑦᓱᓂ
ᑕᑯᔭᕕᓂᖅᑭᐊᑌᓐᓇᒧᑦᐊᑐᖃᑦᑕᕆᐊᓪᓚᓯᑦᓱᒍᓗ.ᓈᒻᒪᓈᑦᓯᐊᑐᖅ
ᑕᓪᓗᕈᓐᓇᓂᐊᕐᑎᐅᓂᕕᓂᕐᒥᓂᒃᐊᕐᕌᒍᓂᒃᐊᒥᓱᓂᒃ,ᐃᕐᖃᐅᒪᑦᓱᓂ
ᐅᓂᒃᑳᒐᐅᒐᕐᑎᓗᒍ,ᑕᓯᔪᐊᕐᓯᒪᔪᖅᐃᕐᖃᐅᒪᓇᕐᑐᒥᒃᑕᓪᓗᕈᓐᓇᓂ-
ᐊᕐᓂᒥᒃᐱᒋᐊᕐᐸᓕᐊᓂᕕᓂᖏᓐᓂᒃᐅᓪᓗᓂᒃ.
1980ᐊᕐᕌᒍᖏᑦᓈᓕᕐᑎᓗᒋᑦ,ᐃᒻᒪᖄ1989-ᒥᑭᐊᑌᓐᓇᖅ

ᐃᓱᒪᔪᖅ,ᒪᑭᕝᕕᑯᑦᖃᐅᔨᓴᕐᑎᖏᑦ-ᖃᓄᐃᓕᖓᓪᓗᑯᓐᓂᒪᖔᑦ
ᐳᐃᒎᒪᔭᑐᖄᓗᐊ-ᑯᐯᒃᑕᕐᕋᖓᓄᑦᑎᑭᓚᐅᕐᓯᒪᔪᑦᐃᓕᓐᓂᐊ-
ᑎᑦᓯᒋᐊᕐᑐᓱᑎᒃ ᑕᓪᓗᕈᓐᓇᓂᐊᕐᓂᒥᒃ. ᓯᕗᓪᓕᐸᐅᓚᐅᕐᓯᒪᔪᖅ
-ᓱᓇᐅᕚᑦᑕᓪᓗᕈᓐᓀᑦ,ᓇᓃᓲᖑᕚᑦ,ᖃᓅᖅᐲᔭᕐᑕᐅᓲᖑᕙᑦ
- ᐱᕙᓪᓕᐊᓴᐅᑎᒋᑦᓱᓂᓗ ᐱᓪᓗᑯᒋᐊᖃᕐᓂᖏᓐᓄᑦ - ᖃᓅᖅ
ᐱᔭᐅᒐᓱᐊᓲᖑᕙ,ᖃᓅᖅᐃᒪᐅᑉᐃᕐᖃᖓᓂᑦᐅᒥᐊᕐᒨᕋᔭᕐᖃ
ᑕᓪᓗᕈᓐᓇᓂᐅᑎᒧᑦᐊᒧᐊᕈᑎᒧᑦ.
“ᑌᑦᓱᒪᓂᑲᓪᓚᐅᓕᕐᑐᖅ,” ᑭᐊᑌᓐᓇᖅ ᐊᐅᓚᔨᔪᖅ. ᑭᓯᐊᓂ

ᑕᒪᓐᓇᑭᖕᖒᒪᒋᓯᒪᔭᖓᐱᒋᐊᓚᖓᒍᓂ:ᑌᓐᓇᖃᐅᔨᓴᕐᓂᖅ
ᐃᑲᔪᓚᐅᕐᓯᒪᔪᖅ ᐱᐅᒃᑯᑎᑖᕐᓂᑯᑦ ᐅᒥᐊᖓᓂᒃ, ᑕᓪᓗᕈᓐᓀᑦ
ᐃᓱᒪᓇᑐᐃᓐᓇᑐᕕᓂᐅᑎᓪᓗᒋᑦᐊᑑᑎᓪᓚᕆᑦᑎᓯᑦᓱᓂ.
ᑕᓪᓗᕈᓐᓇᖃᒐᓚᑦᑐᖅᑲᖏᕐᓲᓂᖓᓂ,ᐅᖃᕐᑐᖅ,ᖃᓂᖕᖏᓂᕐᓴᒋ-

ᐊᒥᓗ.ᓯᕗᓪᓕᐹᒥᕿᓂᕆᐊᑭᑦᑑᓚᐅᕐᓯᒪᔪᑦ,ᑭᐊᑌᓐᓇᖅᐅᖃᕐᑐᖅ,
ᑭᓯᐊᓂᓕᒪᓐᓇ“ᓇᕝᕚᕋᓱᐊᕆᐊᖃᓕᕐᑕᑲ.”
ᓄᕐᖃᑲᓵᓕᕐᓱᓂ,ᑭᐊᑌᓐᓇᖅᐅᒥᐊᕐᑐᓚᕆᒋᐊᖃᖃᑦᑕᓕᓚᐅᔪᖅ

ᕿᓂᓕᕋᒥᑕᓪᓗᕈᓐᓇᓂᒃ.
“ᕿᓂᕋᓱᐊᖃᑦᑕᓚᐅᔪᔪᖓᑕᓪᓗᕈᓐᓇᓂᒃ,”ᐅᖃᕐᑐᖅ,ᑭᓯᐊᓂ“ᐱᑕᖃᓪᓗ-

ᐊᕈᓐᓀᑐᖅ.”ᐱᑕᖃᕐᓂᐹᖅ,ᐅᖃᕐᑐᖅ,ᕿᑭᕐᑕᓰᑦ,ᑭᓯᐊᓂᐅᖃᕐᓱᓂᑕᓪᓗᕈᓐᓇᓂᒃ
ᓅᓲᖑᓂᕃᑦᓱᓂ,ᕿᓂᕆᐊᖃᓚᕿᔪᑦ.
ᖃᓂᖕᖏᑐᒧᑦ ᐅᒥᐊᕐᑐᕆᐊᓕᒃ ᑭᐊᑌᓐᓇᐅᓗ ᐊᑑᑎᓲᕆᑦᔭᖏᑦᑕᖓ

ᐅᑭᐅᒥ.ᓯᓚᐊᑦᑕᓇᓚᖓᔫᔮᑐᐊᕐᒪᑦᐅᓪᓘᑉᐊᓯᐊᓄᑦᑕᓪᓗᕈᓐᓇᓯᐅᕐᓂᓴᒥᓂᒃ
ᓅᑦᓰᓇᓕᒫᓲᖅ.
“ᓯᓚᑦᓯᐊᖑᖕᖏᑐᐊᕐᒪᑦᓱᓇᑐᐃᓐᓇᓘᓐᓃᑦᑌᒫᑦᓯᐊᖏᑐᐊᕐᒪᑦ,”ᐅᖃᑦᓯᐊᑐ-

ᐃᓐᓇᑐᖅ,“ᑕᓪᓗᕈᓐᓇᓂᐊᓲᖑᖕᖏᑐᒍᑦ.”
ᑭᐊᑌᓐᓇᒧᑦ, ᐱᓇᓱᐊᕐᓂᖓ ᓂᐅᕕᕐᓂᐊᕕᓐᓅᔭᕐᑐᓵᓗᓐᓂᒃ ᖃᓪᓗᓈᑦ

ᓄᓇᖓᓃᑦᑐᑎᑐᑦᑌᒣᑦᑑᓂᐅᔭᕐᓯᒪᖕᖏᑐᖅ.ᑖᓐᓇᑑᑦᓱᓂᐱᖃᑎᒥᓂᒃᐃᓚᖃᕐᓱᓂ,
ᑕᓪᓗᕈᓐᓇᒥᓪᓗ.ᑕᓪᓗᕈᓐᓇᓯᐅᖃᑦᑕᓯᒪᔪᖅ,ᑕᓪᓗᕈᓐᓇᑕᕐᓱᓂᓴᓪᓗᓕᐊᕈᑎᑦᓱᒋᓪᓗ.

ᐋᑕᒥ ᓱᕈᓯᓗᒃ ᑭᐊᑌᓐᓇᖅ, 
ᓴᓪᓗᒥᐅᖅ ᑕᓪᓗᕈᓐᓇᓂᐊᕐᑎ 
ᐃᓄᒻᒪᕆᐅᓂᕐᒧᑦ ᓄᕐᖃᓯᒪᓕᕐᑐᖅ
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ᐋᑕᒥᓱᕈᓯᓗᒃᑭᐊᑌᓐᓇᖅᓂᕆᕕᒻᒥᓵᒥᓃᑦᑐᖅᓴᓪᓗᓂ.
Adamie Surusiluk Keatainak at his dining table in Salluit.
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SPOTLIGHT 
on Salluit

The wizened fisherman would steer his faithful Tallurunnaq out the Salluit bay in the 
areas of Deception Bay and Digges Islands since his scalloping fishing career started 
in the late 1980s.

It was never an exact science, nor was it a reliable way to pay his bills: 
the North is not the mecca of commercial scallop fishing, nor is scallop 
fishing a traditional harvest of Inuit.

But he’d return to harbour with a modest catch 
and there was never a shortage of people eager 
for his product. Released from their shell, the little, 
juicy blobs – so pale pink when raw they’re almost 
white – are a delicacy: tasty raw and all trussed 
up, but delicious too when seared or baked or 
grilled to sizzling perfection.

Keatainak doesn’t have his boat anymore and 
his scalloping expeditions are firmly in the past. 
In November of 2016, he started the process of 
selling the Tallurunnaq to the Northern Village of 
Salluit and the Qaqqalik Landholding Corporation. 
Someone else, if they choose to, will have to 
dredge the bays and straights of Northern Quebec 
in search of edible clams.

He wants to see the Northern scalloping 
tradition carried on, but he’s candid enough to 
admit he has “no idea” how exactly to make that 
happen. Perhaps, he muses, the best way is for 
more communities to follow the lead of others 
that have community boats that residents can 
use to take out and fish for scallops. After all, the 
Tallurunnaq is still ready to search for scallops, if 
that is what they choose to use it for. A young, 
budding Keatainak could take it out to fish once 
more.

“I think that’s the easiest way,” Keatainak says, 
“when you go out on the community charter.”

Keatainak is at home in Salluit, where he’s 
lived since his birth in 1946. On this particular 
day, he’s inside and away from choppy waves 
and the scallops lurking beneath them. He has 
kind eyes, mussed white-grey hair and a trimmed 
moustache. He’s wrapped his hands around a 
mug of a warm beverage and he’s wearing the 
years on his shoulders. Keatainak’s is an old one: 
thick and double-cuffed with a snowflake pattern. 
It’s from the 1980s, his daughter, Laly Keatainak 
says later, an old sweater tucked away amid the 

boxes, somewhere forgotten until recently Keatainak found it and 
started wearing it again. It’s fitting that for a reflective conversation on a 

fisherman’s decades-long pastime, he’s wearing a 
sweater reminiscent of his early scalloping days.

It was the late 1980s, perhaps 1989 Keatainak 
thinks, when Makivik researchers – he’s long 
forgot the specifics – came to Northern Quebec 
to teach people about scallop fishing. It was at 
first elemental – what are scallops, where do you 
find scallops, how do you pick out a scallop – and 
soon progressed to the more technical – how do 
you fish one, how do you dredge them up out 
of the water with a scallop winch.

“That was quite a while ago,” Keatainak recalls. 
But it was what he needed to start: the research 
project helped outfit his boat, taking scalloping 
from an idea to a reality.

There are some scallops on the bay, he says, 
others further out. At first it was easy to find them, 
Keatainak says, but now “I have to find them.”

In his final years, Keatainak would have to 
make a real expedition out of finding them.

“I tried to look for them,” he says, but there 
aren’t “too many left.”

The best place, he says, was Digges Islands, 
but noted that scallops travel, so you have to 
find them.

It’s an expedition and its one Keatainak never 
takes in the winter. Any sign the weather might 
be dangerous and he always left scallop hunting 
to another day.

“If the weather’s bad or something’s too 
rough,” he says plainly, “we don’t fish.”

For Keatainak, the process was never like the 
grocery store feeding-machine that is scalloping 
down South. It was just him and friends, and the 
Tallurunnaq. He would look for scallops, dredge 
them up and then bring them back to Salluit. 
There was no factory to clean them, to neatly 
prepare them for shipping and labelling.

In the early days, he says, he would clean 
them himself.

Adamie Surusiluk Keatainak, 
Salluit’s retired scallop 
fisherman
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ᑕᓪᓗᕈᓐᓀᑦᒪᒪᕆᔭᐅᑦᓱᑎᒃᓂᕆᔭᐅᓚᐅᔪᑦ
ᑲᑎᕐᓱᐃᓂᕐᒥᒃᖁᕕᐊᓲᑎᖃᕐᑎᓗᒋᑦᑲᖏᕐᓱᔪᐊᒥ
ᐅᐱᕐᖔᖑᓚᐅᔪᖅ.
Scallops were enjoyed during the Kangiqsujuaq 
Harvest Festival last summer.

ᐋᑕᒥᓱᕈᓯᓗᒃᑭᐊᑌᓐᓇᖅᑕᑎᒋᓇᕐᑐᓗᑕᓪᓗᕈᓐᓇᖅ 
ᓅᕕᒻᐱᕆ2016-ᒥ.
Adamie Surusiluk Keatainak with the trusty 
Tallurunnaq in November of 2016.
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“Here we don’t do that, we have no place to put them, to sell 
them, no plant… we have to clean them ourselves,” he says, and 
“it took a long time.”

In the later years, Keatainak says he would sell the scallops 
without cleaning them. But even selling them was tough, he 
says. He’d been told you could make maybe $20 per pound, but 
he never found that to be the case.

Still, just because Keatainak wasn’t raking in the money of his 
scalloping, doesn’t mean there weren’t always people eager to 
buy or taste. He says they’d put the scallops into containers, bring 
them to the harbour, and count them out for people.

“They decide themselves,” he says, 
“they can clean it or they can eat it 
as is, they can eat it raw or cooked.”

There’s undeniable pride and 
contentment in Keatainak’s voice 
when he talks about his many 
summers scalloping. But he seems 
to get real joy from having been able 
to share the fruits of his labour with 
so many people in his community.

“People love [the scallops], very 
much,” he says, his voice soft and 
gruff with pleasure and perhaps 
the memory of summers gone by. 
“They’re very good, very good taste.”

Despite his willingness to speak 
at length about the little, tasty scallop, Keatainak is surprisingly 
hesitant – perhaps he truly doesn’t know? – his favourite way to 
enjoy a scallop. Does he eat it raw or cooked? He deflects neatly 
back to how versatile the scallop is.

It’s clear, Keatainak wants to see his love for scalloping carried 
down through the generations, the skill passed on so future 
fishermen can carry out whole Northern expeditions trying to 
find where the scallops are hiding, and bring them back – clean 
or uncleaned – to the harbours where they can put them in little 
buckets and sell them by the pound to people with a taste for 
scallops.

We’ll have to wait and see what the community of Salluit does 
with the faithful and fully outfitted Tallurunnaq this summer.

ᑕᓪᓗᕈᓐᓇᓂᒃᓴᓗᒻᒪᓭᕕᖃᕐᑎᓇᒍ,ᐊᑐᐃᓐᓇᕈᕐᑎᓯᐊᕐᓗᒋᑦᐊᐅᓪᓚᑐᑦᓴᓕᐊᕆᓗᒋᑦ
ᐊᓪᓚᑕᑦᓯᓗᒋᓪᓗᑖᒃᑯᓂᖓᐱᓇᓱᐊᕐᕕᓴᖃᕋᓂ.
ᐱᒋᐊᕐᖃᒥᐅᑦᓱᓂ ᑌᑦᓱᒪᓂ, ᐅᖃᕐᑐᖅ, ᐃᒻᒥᓂᕿᑦᓱᓂ ᓴᓗᒻᒪᓭᖃᑦᑕᓯᒪᔪᖅ

ᑕᓪᓗᕈᓐᓇᓂᒃ.
“ᑕᒫᓂᑌᒣᓘᓲᖑᖕᖏᑐᒍᑦ,ᓴᓂᕐᕓᕕᑦᓴᖃᖕᖏᑐᒍᑦ,ᓂᐅᕐᕈᓯᕐᕕᓴᖃᖕᖏᑐᒍᑦ,

ᐃᓪᓗᔪᐊᖃᖕᖏᑐᒍᑦ ᐱᓇᓱᐊᕐᕕᓴᒥᒃ… ᓇᒻᒥᓂᖅ ᓴᓗᒻᒪᓴᕆᐊᓕᕗᑦ,” ᐊᒻᒪᓗ
“ᐊᑯᓂᐊᓘᖃᑦᑕᓯᒪᑦᓱᓂ.”
ᑕᓪᓗᕈᓐᓇᓂᐊᓲᑐᖃᐅᓕᕐᓱᓂ,ᑭᐊᑌᓐᓇᖅᐅᖃᕐᑐᖅᓂᐅᕐᕈᓯᓲᕕᓂᐅᓂᕋᕐᓱᓂᓴᓗᒻᒪ-

ᓴᕐᓯᒪᖕᖏᑐᓂᒃ.ᑭᓯᐊᓂᓂᐅᕐᕈᓯᕋᓱᒋᐊᖏᑦᐊᓪᓛᑦᐱᔭᕆᐊᑐᔫᓯᒪᔪᖅ,ᐅᖃᕐᑐᖅ.
ᐅᖃᐅᑎᔭᐅᔪᕕᓂᖅ$20-ᓕᐅᕈᓐᓇᓂᕋᕐᑕᐅᓱᓂᐅᖁᒣᓐᓂᑕᒫᑦᑭᓯᐊᓂᑌᒣᑦᑎᓗᒍ
ᖃᐅᔨᓚᐅᕐᓯᒪᓯᒪᖕᖏᑐᖅ.
ᕋᓗᐊᕐᒪᑦ,ᑭᐊᑌᓐᓇᖅᑮᓇᐅᔭᓕᐅᕐᑐᐊᓘᖕᖏᑲᓗᐊᕐᒪᑦ

ᑕᓪᓗᕈᓐᓇᓂᐊᕐᓂᒥᓄᑦ, ᓂᐅᕕᕈᒪᔪᙯᓐᓇᖃᑦᑕᓯᒪᔪᖅ
ᐆᑦᑐᕈᒪᔪᓂᓪᓘᓃᑦ. ᑕᓪᓗᕈᓐᓇᓂᒃ ᓂᕿᖃᐅᑎᓄᑦ
ᐃᑦᓯᕕᓐᓅᔦᖃᑦᑕᓯᒪᓂᕋᕐᑐᖅ,ᓯᓈᓅᕐᓱᒋᑦ,ᐊᕕᑦᑐᓱᒋᓪᓗ
ᐃᓄᓐᓄᑦ.
“ᐃᒻᒥᓂᒃ ᑐᑭᑖᓲᑦ,” ᐅᖃᕐᑐᖅ, “ᓴᓗᒻᒪᓭᒍᓐᓇᑐᑦ

ᐅᕝᕙᓘᓐᓃᑦᑌᒣᓕᖓᑎᓪᓗᒋᑦᓂᕆᓗᒋᑦ,ᒥᑭᒃᒑᕈᓐᓇᑕᖏᑦ
ᐅᕝᕙᓘᓐᓃᑦᐃᒐᒪᑎᓪᓗᒋᑦᓂᕆᓗᒋᑦ.”
ᐅᐱᒍᓱᓪᓚᕆᓐᓂᖓ ᐊᒻᒪᓗ ᐃᓱᒫᓗᐃᕐᓯᒪᓂᖓ

ᐃᑉᐱᓇᕐᑐᖅᓂᐱᖓᓂᐅᖄᓕᕐᒪᑦᑕᓪᓗᕈᓐᓇᓂᐊᕐᓂᕆ-
ᖃᑦᑕᓯᒪᔭᒥᓂᒃ ᐅᐱᕐᖔᓂ ᐊᒥᓱᓂ. ᑭᓯᐊᓂ
ᖁᕕᐊᓱᓪᓚᕆᑦᑑᔮᕐᑐᖅ ᐱᓇᓱᐊᕐᑕᒥᒍᑦ ᓄᐃᑕᒥᓂᒃ
ᐱᑎᑦᓯᒍᓐᓇᖃᑦᑕᓯᒪᓂᕐᒥᓂᒃᐊᒥᓱᓂᒃᓄᓇᕐᖃᑎᒥᓂᒃ.
“ᐃᓄᐃᑦᒪᒪᕐᓴᓚᕆᑦᑐᑦ[ᑕᓪᓗᕈᓐᓇᓂᒃ],ᐃᓱᒣᓐᓇᖅ,”

ᐅᖃᕐᑐᖅ,ᓂᐱᖓᓂᐱᑭᑦᑐᖅᓂᐱᓗᒐᓚᑦᓱᓂᐊᓕᐊᓱᑦᓱᓂ
ᐊᒻᒪᓗᐃᒻᒪᖄᐃᕐᖃᐅᒪᑦᓱᓂᐅᐱᕐᖔᖑᖃᑦᑕᓯᒪᔪᓂᒃ
ᑭᖑᓂᑦᑎᓂ.“ᒪᒪᕐᑐᐊᓗᐃᑦ,ᓂᕆᑦᓱᒋᑦᒪᒪᕐᑐᐃᑦ.”
ᐅᖄᒍᒪᑦᓯᐊᕋᓗᐊᕐᓱᓂᐊᑯᓂᑖᒃᑯᓂᖓᒥᑭᔪᓂᒃ,ᑕᓪᓗᕈᓐᓈᐱᓐᓂᒃ,ᑭᐊᑌᓐᓇᖅ

ᕈᓇᐅᒐᓂᐅᖄᒋᐊᒥᒃᓇᓗᒫᑦᑑᔮᕐᑐᖅ-ᐃᒻᒪᖄᖃᐅᔨᒪᖕᖏᑐᖅ?-ᖃᓄᖅᓂᕆᒋᐊᖓ
ᒪᒪᕆᔭᖃᕐᓂᐸᐅᒋᐊᒥᒃᑕᓪᓗᕈᓐᓇᒥᒃ.ᒥᑭᒃᒑᓲᖑᕚᐅᕝᕙᓘᐃᒐᒪᑎᓪᓗᒍᓂᕆᓲᖑᕙ?
ᓴᖑᒋᐊᓪᓚᑐᖅᑕᓪᓗᕈᓐᓇᐅᑉᖃᓄᑐᐃᓐᓇᖅᓂᕆᔭᐅᒍᓐᓇᓂᖓᓄᑦ.
ᑐᑭᓯᓇᑦᓯᐊᑐᖅ,ᑭᐊᑌᓐᓇᖅᑕᑯᒍᒪᔪᖅᐊᓕᐊᒋᒻᒪᕆᑦᑕᒥᓂᒃᑕᓪᓗᕈᓐᓇᓂᐊᕐᓂᒥᒃ

ᑭᖑᕚᖑᔪᓄᑦᐁᑦᑑᑎᐅᑎᓪᓗᒍ,ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᐅᓗᓂᓯᕗᓂᑦᑎᓂᐃᖃᓗᓐᓂᐊᑎ-
ᐅᖃᑦᑕᓚᖓᔪᑦᐅᑭᐅᕐᑕᑐᒥᐅᒥᐊᕐᑐᖃᑦᑕᓚᖓᒻᒪᑕᑕᓪᓗᕈᓐᓇᓯᐅᕐᓗᑎᒃᐃᔨᕐᓯᒪᔪᓂᒃ,
ᓄᓇᓕᒻᒥᓅᕈᑎᓗᒋᓪᓗ - ᓴᓗᒻᒪᓴᕐᓯᒪᑎᓪᓗᒋᑦ ᑎᓐᓇᒋᓪᓘᓃᑦ - ᑭᓴᕐᕕᓄᑦ
ᖃᑦᑕᓅᔦᕕᒋᒍᓐᓇᑕᖏᓐᓄᑦᓂᐅᕐᕈᑎᒋᓗᒋᓪᓗᐅᖁᒣᓐᓂᑎᒍᑦᐃᓄᓐᓄᑦᒪᒪᕐᓴᑐᓄᑦ
ᑕᓪᓗᕈᓐᓇᓂᒃ.
ᐅᑕᕐᕿᒋᐊᖃᕐᖁᒍᑦᓴᓪᓗᐃᑦᓄᓇᓕᖓᖃᓄᐃᓘᕈᑎᖃᕈᒪᒻᒪᖔᑦᑕᑎᒋᓇᕐᑐᒥᒃ

ᐊᒻᒪᓗᐱᐅᒃᑯᑎᖃᑦᓯᐊᓱᓂᑕᓪᓗᕈᓐᓇᒥᒃᐅᐱᕐᖔᖑᓚᖓᔪᒥ.
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ᓴᓪᓗᐃᑦ
Salluit

ᑕᓪᓗᕈᓐᓇᓂᐊᕐᑐᑦᑕᓪᓗᕈᓐᓇᒥ.
Scallop fishing in action on Tallurunnaq.

ᑕᑎᒋᓇᕐᑐᖅᑕᓪᓗᕈᓐᓇᖅ.
The faithful Tallurunnaq.
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ᐃᓄᐃᑦ ᐃᓪᓗᖁᑎᖏᑦ ᓄᓇᕕᒻᒥ
Social Housing 

in Nunavik

2017-ᒥᖁᕕᐊᓱᕝᕕᒃᓇᓪᓕᐅᑎᑉᐸᑦ,144ᐃᓚᒌᑦ
ᐊᑦᑕᓇᖕᖏᑐᓂᒃ,ᐅᕐᖂᔪᓂᒃ–ᑌᒣᒍᓐᓇᓴᓚᐅᕐᐸᑦ–
ᐊᓕᐊᓱᓪᓗᑎᒃᓄᑖᓂᒃᐃᓪᓗᖃᕈᓐᓇᓛᓕᕐᑐᑦ.ᑕᒪᓐᓇ
ᓯᕗᓕᕐᑎᑕᐱᓇᓱᐊᕐᑕᖓᓄᑦ ᑌᒣᓚᕿᔪᖅ,ᐃᓚᐅᑎᓪᓗᒋᑦ
ᒪᑭᕝᕕᑯᑦ, ᓄᓇᕕᒃ ᑮᓇᐅᔭᕐᑖᕆᐊᓪᓚᓯᒪᔪᖅ 50
ᒥᓕᐊᓂᒃᑲᕙᒪᑐᖃᒃᑯᓂᑦ2016-ᖑᑎᓪᓗᒍᐃᓪᓗᓂᒃ
ᑭᖕᖑᒪᒋᓪᓚᕆᑦᑕᑎᓐᓂᒃᐱᒍᑎᐅᒍᓐᓇᓛᓕᕐᑐᓂᒃ.

ᐊᕐᕌᒍᓄᑦᑕᓪᓕᒪᓄᑦᐃᓪᓗᓕᕆᓂᕐᒧᑦᐊᖏᖃᑎᒌᒍᑎᑲᕙᒪᑐᖃᒃᑯᓂ
ᓄᓇᕕᒻᒥᐅᓂᓪᓗ ᐱᒋᐊᓚᐅᕐᓯᒪᔪᖅ 2000-ᖑᑎᓪᓗᒍ ᓄᑕᐅᓯᓕᕐᑕ-
ᐅᖃᑦᑕᓯᒪᓕᕐᑐᖅᐱᖓᓱᕕᑦᓱᓂ.ᑖᓐᓇᐊᖏᖃᑎᒌᒍᑎᐃᓪᓗᓕᐅᕈᑎᐅᓯᒪᓕᕐᑐᖅ
60-ᓂᒃ 2016-ᖑᑎᓪᓗᒍ ᐊᒻᒪᓗ ᑕᕐᕋᒧᑦ ᐸᕐᓇᓯᒪᒍᑏᑦ ᑐᖓᓕᖓ
ᐃᓪᓗᓕᐅᕈᑎᐅᓚᐅᔪᒻᒥᓱᓂ 60-ᒋᐊᓪᓚᓂᒃ ᓄᓇᕕᒻᒥ, 144-ᓄᑦ
ᐃᓪᓗᓕᐊᖑᓛᕐᑐᓄᑦ ᐃᓚᒋᔭᐅᔪᓂᒃ 50 ᒥᓕᐊᓂᑦ ᑐᓂᔭᐅᓯᒪᔪᓂᑦ
ᑲᕙᒪᑐᖃᒃᑯᓄᑦ2016-ᒥ.
ᒪᑭᕝᕕᐅᑉᓴᓇᔨᖏᑦᐊᒻᒪᓗᑲᐅᑕᖅᓴᓇᔨᒃᑯᑦ,ᐱᓇᓱᐊᖃᑎᒌᖃᑦᑕᑐᑦ,

ᐱᓇᓱᐊᖃᑎᒌᖏᓐᓇᖃᑦᑕᓚᖓᑦᓱᑎᓪᓗ ᓯᕗᓂᕐᒥ, ᐃᓪᓗᓕᐅᕐᓗᑎᒃ
ᑭᖕᖑᒪᒋᔭᐅᔪᓂᒃ 12,000-ᓄᑦ ᐃᓄᓐᓄᑦ ᓄᓇᖃᕐᑐᓄᑦ ᓄᓇᕕᒻᒥ.
ᐱᓇᓱᐊᕈᓐᓇᓯᓯᒪᔪᑦ ᑲᕙᒪᑐᖃᒃᑯᓄᑦ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᑦᓱᑎᒃ 2016-ᒥ.
ᐃᓄᐃᑦᐃᓚᒌᑦᓂᓐᓂᐅᓂᕐᐹᓂᒃᐃᓪᓗᖃᓲᑦᑲᓇᑕᓕᒫᒥᐃᓪᓗᐃᓂᐊᕐᑐᓂᓪᓗ
ᓄᓇᓕᖃᕐᓱᑎᒃᐃᓪᓗᐃᑦᓈᒻᒪᓯᖕᖏᓗᐊᕐᓯᒪᖏᓐᓇᒪᑕ1000-ᓄᑦ.

By Christmas 2017, 144 families will be safely, 
warmly and – hopefully – happily ensconced 
in brand new Nunavik homes. It’s the work of 
our leaders, including Makivik, that Nunavik 
got an additional 50 million from the federal 
government in 2016 for much-needed 
additional social housing.

The Five Year Housing Agreement with the federal government 
and Nunavik started in 2000 and has been renewed three times. This 
agreement saw 60 units built in 2016 and Plan Nord II brought about 
an additional 60 units in Nunavik, in addition to the 144 units from the 
50 million provided by the federal government in 2016.

The Construction Division of Makivik Corporation and Kautaq 
Construction Inc., have been working for months, with many more 
months of work still ahead, on building desperately needed social 
housing for some of the 12,000 Inuit people living in Nunavik. Their 
work has been made possible by federal funding in 2016. Inuit families 
face some of the highest overcrowded rates in the entire country and 
go about their lives in communities facing a perpetual shortage of more 
than 1,000 housing units.
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ᓴᓪᓗᐃᑦᖃᕐᖃᓕᒃᓄᓇᒥᒃ
ᑎᒍᒥᐊᕐᑎᑯᖏᓐᓂ.ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ:
ᐁᓴᑭᐅᕿᑦᑐᖅ,ᐅᖁᒣᑦᑐᓂᒃᓄᓇᒃᑰᔫᕐᑎ,
ᔫᓕᐊᓐᔮᒃ,ᓄᓇᒃᑰᔫᓕᐅᕐᑎᒪᕆᒃ;ᑲᑦᓱᐊᖅ
ᒫᒃ,ᓄᓇᒃᑰᔫᓕᐅᕐᑎ;ᓄᐊᖁᒪᖅ,
ᓄᓇᒃᑰᔫᓕᐅᕐᑎ;ᓄᐊᑕᔭᕋ,ᒪᑭᕝᕕᒧᑦ
ᑲᑎᒪᔨᓴᓪᓗᓂᐊᒻᒪᓗᑲᒪᔨᒻᒪᕆᐅᑦᓱᓂ
ᖃᕐᖃᓕᒃᓄᓇᒥᒃᑎᒍᒥᐊᕐᑎᑯᓐᓂ;ᐱᑕ
ᐅᓱᐃᑦᑐᐊᔪᒃ,ᐃᓚᑦᓴᓕᕆᔨ;ᐹᐱᑮᓐ,
ᐱᒍᑦᔨᓂᕐᒥᐊᖓᔪᕐᖄᖅᐊᒻᒪᓗᒪᓄᐃᐊᓪ
ᑯᓘᑦᓯᐁ,ᐃᓪᓗᓕᐅᕐᑎ.
At Salluit’s Qaqqalik Landholding 
Corporation. Left-right: Isaacie Okituk, 
Heavy Equipment Operator; Julien 
Jacques, Head Mechanic; Katsuak Mark, 
Mechanic; Noah Quman, Mechanic; 
Noah Tayara, Makivik Board of Director 
for Salluit and General Manager of 
Qaqqalik Landholding Corporation; Peter 
Usuittuayuk, Parts Clerk; Bobby Cain, 
Service Supervisor and Manuel Cloutier, 
Superintendent.

ᓴᓪᓗᓂ 
ᖃᐅᒻᒥᔮᕐᑕᖅ

SPOTLIGHT 
on Salluit
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ᓴᓪᓗᓂᐃᓄᐃᑦᓴᓇᔨᐅᒐᔭᕐᑐᑦᐱᓇᓱᐊᕆᐊᖕᖓᓯᓚᐅᔪᑦᔪᓓᖑᑎᓪᓗᒍ
ᐱᔭᕇᓛᕐᓱᑎᓪᓗᓴᓪᓗᓂᐃᓄᐃᑦᐃᓪᓗᖁᑎᑦᓴᖏᓐᓂᒃ,32ᑲᑎᑦᓱᒋᑦ.
ᑖᒃᑯᐊ ᐱᓇᓱᐊᕐᑕᑎᐅᓂᖓ ᐃᓄᐃᑦ ᓴᓇᔩᑦ ᐃᑲᔪᓚᐅᔪᑦ ᒪᕐᕉᓂᒃ
ᖃᕆᐊᓕᓐᓂᒃᐃᑦᓯᒥᑦᑎᑕᕇᓂᒃᐃᓪᓗᓕᐅᕐᑐᓂᒃᑐᖕᖓᕕᖓᓂᑦᐱᒋᐊᕐᓱᑎᒃ
ᐱᔭᕇᕐᑕᐅᓂᖓᓄᑦ.ᑖᓐᓇᑲᔪᓯᑎᑕᐅᓂᖓᓯᕗᓕᕐᑕᐅᓚᐅᔪᖅᐃᓕᓐᓂᐊᑎᑦᓯᔪᒧᑦ
ᒪᓐᑐᕆᐊᓪᒥ.
“ᒪᑭᕝᕕᒃ ᐃᓄᓐᓂᒃ ᐱᒋᐅᕐᓴᑎᑦᓯᖃᑦᑕᑐᖅ” ᑕᔭᕋᖅ ᐅᖃᓚᐅᔪᖅ,

ᒪᑭᕝᕕᐅᑉᑭᒡᒐᑐᕐᑎᖓᓴᓪᓗᓂ.ᑕᒪᑐᒥᖓᑐᐊᖑᖕᖏᑐᖅᑕᒪᓐᓇᓱᕐᕃᓚᐅᔪᖅ
ᒪᑭᕝᕕᐅᑉᐱᓇᓱᑦᑎᖏᑦᑲᐅᑕᖅᓴᓇᔨᓂᓄᓇᓕᓐᓂᒃᐃᑲᔪᕐᓂᐊᑎᓪᓗᒋᑦ
ᐃᑲᔪᕐᓯᓯᒪᒻᒥᔪᖅ. ᑕᒪᓐᓇ ᑲᔪᓯᑎᒐᑦᓴᓯᐊᖅ ᖃᐅᔨᒪᒍᑎᑦᓯᐊᖅ ᓱᒧᑦ
ᐊᓕᐊᒋᔭᖃᕐᒪᖔᑕᒪᑭᕝᕕᒧᑦᐱᓇᓱᐊᕐᓂᒥᓂᒃ.
ᓄᐊᑕᔭᕋᖅᖃᕐᖃᓕᒃᓄᓇᒥᒃᑎᒍᐊᒥᕐᑎᑯᓐᓂᑲᒪᔨᒻᒪᕆᐅᒻᒥᔪᖅᓴᓪᓗᓂ.

ᐊᒥᓲᖕᖏᑐᓂᒃᐱᓇᓱᑦᑎᖃᕐᓱᓂ,ᑭᓯᐊᓂᐱᓇᓱᑦᑎᓯᒍᓐᓇᓱᑎᒃ20-ᒋᐊᓪᓚᓂᒃ
ᐱᓇᓱᑦᑎᑖᕆᐊᓪᓚᓲᖅᒪᑭᕝᕕᐅᑉᓴᓇᔨᖏᑦᐱᓇᓱᑦᑎᓯᓯᑐᐊᕐᒪᑕ.
“ᐱᓇᓱᑦᑎᑖᕈᓐᓇᓯᒪᔪᒍᑦᓄᓇᒃᑰᔫᒻᒪᕆᓐᓂᒃᐊᖁᑎᓂᒃ,ᐊᐅᓚᐅᓯᐅᕐᑎᓂᓪᓗ.”

ᐅᖃᕐᓱᓂ. ᐱᓇᓱᑦᑎᓯᒋᐊᓪᓚᓂᖅ ᑐᑭᖃᕐᑐᖅ ᐱᐅᓕᓂᐊᒐᒋᐊᓪᓚᓂᒃ
ᐃᖏᕐᕋᐅᑎᒋᐊᓪᓚᓂᓪᓗ ᐱᓇᓱᒐᖃᕈᑎᐅᒋᐊᓪᓚᒍᓐᓇᑐᓂᒃ, ᐱᓇᓱᒐᕐᓂᒃ
ᑭᖕᖒᒪᓇᕐᑐᓂᒃ ᑖᒃᑯᓂᖓ ᐱᓇᓱᑦᑎᓂᒃ ᐃᑲᔪᕐᓯᒪᒍᑎᐅᓂᐊᕐᑐᓂᒃ
ᐃᓪᓗᓕᐅᕐᑐᖃᕐᓂᖓᓂᐱᓇᓱᖃᑎᐅᓗᑎᒃ.
“ᑮᓇᐅᔭᓕᐅᑦᓯᐊᑐᐊᕋᑦᑕ.” ᑕᔭᕋᖅ ᐅᖃᕐᓱᓂ, “ᐊᓯᖏᓐᓂᓗ

ᐱᕕᑦᓴᖃᕐᑎᓯᓲᖑᑦᓱᑕ.”
ᐊᓯᖏᓐᓄᑦ ᓴᓇᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᐅᔪᓄᑦ ᐊᖁᑎᐅᒋᐊᖃᓲᓄᑦ

ᓄᓇᒃᑰᔫᒻᒪᕆᓐᓂᒃᐱᓇᓱᒐᖃᕐᓂᑐᐃᓐᓇᐅᓲᖑᖕᖏᑐᖅᐃᓪᓗᖃᕐᕕᒋᓛᕐᑕᒥᓂᒃ
ᓴᓇᖃᑎᐅᓲᖑᒻᒥᒪᑕᐃᑲᔪᕐᓯᓱᑎᓪᓗᐱᓇᓱᐊᕐᑐᓂᒃ.

The Salluit Inuit-apprentice project began in July and 
will be completed with the rest of the social housing units 
for Salluit, 32 in total. The project consisted of three Inuit 
apprentices assisting with the building of a two-bedroom 
duplex from foundation to completion. This project was lead 
by a journeyman instructor from Montreal.

 “Makivik is taking time to train Inuit,” Noah Tayara says, 
who is the Makivik Board of Director representing Salluit. 
Not only that, he says, but also the ripple effect of Makivik 
employing Kautaq Construction Inc. reverberates out into 
the community. It’s a point worth lingering on because it’s 
a huge part of why he likes working with the corporation.

Noah Tayara is also the full-time General Manager of the 
Qaqqalik Landholding Corporation of Salluit. His team is 
usually fairly small, but employees upwards of 20 additional 
employees when Makivik comes calling with a contract.

“It’s allowed us to hire heavy equipment drivers, it allows 
us to hire mechanics,” he says. More employees means 
more equipment and more vehicles and that in turn means 
more jobs, including jobs needed to support those workers 
employed constructing social housing.

“When we do make enough money,” Tayara says, “we also create 
other opportunities.”

And for some of the construction workers called in to operate the 
heavy machinery, contracts on social housing don’t just benefit the 
future tenants, they also benefit the workers.

Tayara says one short contract of long days and hard work can often 
be enough for someone to survive on for the remainder of the year.

©
 M

A
KI

VI
K 

CO
RP

O
RA

TI
O

N
 X

3

ᓕᑎᐊᑕᔭᕋ,ᓴᓪᓗᓂᐃᓪᓗᓕᐅᕐᑎᐅᒋᐅᕐᓴᔪᑦᐃᓚᖓᑦ.
Lydia Tayara, one of the construction apprentices of Salluit.

ᓕᑎᐊᑕᔭᕋᐊᒻᒪᓗᒨᓱᓯᐹᓪᓚᔮᑦ,ᐃᓪᓗᓕᐅᕐᑎᐅᒋᐅᕐᓴᔫᒃ,
ᐱᓇᓱᐊᒻᒪᕆᑦᑑᒃᓴᓪᓗᓂᒪᕐᕉᓂᒃ-ᖃᕆᐊᓕᒻᒥᒃᐃᓄᐃᑦᐃᓪᓗᓴᖓᓂ.
Lydia Tayara and Mosusie Padlayat, apprentices, hard at work in 
a Salluit two-bedroom social housing unit.

ᐃᓄᐃᑦᐃᓪᓗᖏᑦᓴᓪᓗᓂ.
Social housing in Salluit.
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ᑕᔭᕋᐅᖃᓚᐅᔪᖅᐱᒍᑦᔨᒍᑎᖃᕐᓂᖅᐱᓇᓱᐊᒻᒪᕆᖃᑦᑕᓱᑎᒃᐊᑯᓃᖕᖏᑐᓂᒃ
ᐊᕐᕌᒍᓕᒫᒥᐆᒪᒐᓱᐊᕈᑎᐅᒍᓐᓇᕆᐊᓪᓚᓲᖅᑮᓇᐅᔭᑎᒍᑦ.
“ᐱᓇᓱᒐᑦᓴᓂᒃᐊᒥᓱᓂᒃᓄᐃᑦᓯᓲᖅ,ᐊᒥᓱᓪᓚᕆᓐᓂᒃ,”ᐅᖃᕐᓱᓂ.“ᓴᓪᓗᓂ

ᐃᓪᓗᓕᐅᕐᑐᖃᓕᑐᐊᕐᒪᑦᐅᓪᓗᑯᑦᐅᓐᓄᐊᒥᓗᓴᓪᓗᐃᑦᓱᕐᕋᑕᐅᓲᑦ.”
ᓯᑦᑎᒻᐱᕆ2016-ᖑᑎᓪᓗᒍ,ᒪᑭᕝᕕᐅᑉᐊᖓᔪᕐᖄᖓᔫᐱᑕᕐᕿᐊᐱᒃ

ᑕᑯᑎᑦᓯᓚᐅᔪᖅ ᑲᕙᒪᑐᖃᒃᑯᑦ ᒥᓂᔅᑕᖓᓂᒃ ᑲᕈᓖᓐ ᐱᓂᐊᕐᒥᒃ (ᑖᓐᓇ
ᑲᒪᒋᔭᖃᕐᑐᖅ ᓄᓇᓕᑐᖃᕐᓂᒃ ᑕᕐᕋᒥᐅᓂᓪᓗ) ᓴᓇᔭᐅᔪᓂᒃ ᐃᓄᐃᑦ
ᐃᓪᓗᓴᖏᓐᓂᒃᑰᒃᔪᐊᒥ,ᐳᓛᕆᐊᕐᓯᒪᑎᓪᓗᒍᑲᑎᖕᖓᔪᓂᒃᐃᓄᐃᑦᑕᐱᕇᑦ
ᑲᓇᑕᒦᒃᑯᓂᒃᐊᒻᒪᓗᐃᓄᐃᑦᓯᓚᕐᔪᐊᑉᐅᑭᐅᕐᑕᑐᖓᓂᒥᐅᑦ (ᑲᓇᑕᒥ)
ᑲᑎᒪᓂᖃᕐᑎᓗᒋᑦᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᒃ.
ᐊᖓᔪᕐᖄᖅ ᑕᕐᕿᐊᐱᒃ ᐅᖃᓚᐅᔪᒻᒥᔪᖅ ᓄᐊ ᑕᔭᕋᐅᑉ

ᐅᖃᐅᓯᕆᖃᑦᑕᑕᖏᓐᓂᒃ ᐅᖃᕐᓱᓂ ᓄᓇᕕᒻᒥ ᐃᓄᐃᑦ ᐃᓪᓗᓴᖏᓐᓂᒃ
ᐃᓪᓗᓕᐅᕐᓂᖅ,ᐊᓂᕐᕋᓴᓕᐅᕆᓂᑐᐃᓐᓇᐅᖏᒋᐊᖓᓂᒃᐃᑲᔪᕐᓯᒪᖃᑦᑕᒥᒋᐊᖓᓂᒃ
ᐱᓇᓱᒐᖃᕐᑎᓯᓂᒃᑯᑦᓄᓇᓕᓕᒫᒥᒃᓱᕐᕃᓯᒪᖃᑦᑕᑐᖅ.
ᐊᖑᑏᑦ ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᖃᕐᑎᓗᒋᑦ ᑌᔭᐅᔪᒥᒃ ᓇᐳ, ᑕᔭᕋᖅ

ᓯᕗᓕᖃᐅᑎᐅᓚᐅᔪᖅ.ᐃᓪᓗᓕᐅᕐᓂᒥᒃᐱᓇᓱᐊᕐᓱᑎᒃ,ᑮᓇᐅᔭᓕᐅᕈᑎᒋᑦᓱᒍ
ᐊᕐᕌᒍᓕᒫᒥᐊᓐᓇᐅᒪᒍᑎᒋᒍᓐᓇᓂᐊᕐᑕᒥᓂᒃ,ᓴᓇᓗᑎᓪᓗ-ᓇᓪᓕᐅᓂᕐᓯᐅᓚᐅᔪᑦ
ᐳᕕᕐᑕᔫᖃᕐᓱᑎᒃᖃᐅᒪᔪᓂᒃ-ᐱᓇᓱᑦᑎᖃᖃᑦᑕᖏᓐᓇᓂᐊᕐᑐᑦᐃᓄᑐᐃᓐᓇᓂᒃ
ᐃᖏᕐᕋᑎᑕᐅᑦᓯᐊᖏᓐᓇᖁᓪᓗᒍ.
ᒪᕐᕉᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᔩᒃ ᐊᑕᔪᒥᒃ ᐱᓇᓱᒐᓖᒃ, ᐅᖃᕐᓱᓂ,

ᒪᕐᕉᒃ ᐊᐅᓚᐅᓯᐅᕐᑏᒃ ᓯᑭᑑᓕᐅᕐᕕᒥ, ᐱᓇᓱᐊᕈᓯᐅᓪᓗ ᓄᖕᖑᐊᓂ
ᐃᓕᓐᓂᐊᑎᑦᓯᕙᑦᑐᑦ.
ᑕᔭᕋᖅᐊᓕᐊᒋᔭᖃᓲᖅᖃᐅᔨᒪᒋᐊᒥᒃᖃᐅᑕᒫᑦᓴᓇᓂᕐᒥᒃᐱᓇᓱᐊᕐᑎ-

ᐊᕆᓲᖏᑦ ᐊᑭᓐᓇᓂᒃ ᖁᓛᖏᓐᓂᓗ ᐃᓕᐅᕐᙯᓂᑐᐃᓐᓇᐅᖏᒻᒪᑕ
ᐃᑭᐊᕐᒥᐅᓯᕐᑐᐃᓂᑐᐃᓐᓇᐅᖏᒻᒪᑦᒥᖑᐊᕆᓂᑐᐃᓐᓇᐅᖓᓂᓗ.
“ᑕᒫᓂᓴᓪᓗᓂᐊᑐᓂᑦᐃᓚᒌᑦᐊᒥᓱᓂᒃᑭᖑᕚᕇᑦᑕᓖᑦ,”ᐅᖃᕐᓱᓂᐊᒥᓱᑦ

ᓂᓐᓂᐅᑐᑦᐃᓪᓗᖃᕋᒥᒃᐊᒥᓱᖃᐅᑎᓕᐊᖑᓐᓂᖏᑦᑐᓂᒃ.ᒪᑭᕝᕕᒃᐊᒥᓱᓂᒃ
ᐃᓪᓗᓕᐅᖃᑦᑕᓯᒪᓕᕐᑎᓗᒍ,ᑕᒪᓐᓇᐋᕐᕿᒍᑎᑦᓴᑖᑲᐱᖁᔭᕋᓗᐊᖓ.
“ᐊᒥᓱᐃᖑᑦᓱᑎᒃᑭᖑᕚᕇᑦᐃᓪᓗᒥᐅᖃᑎᒌᑦᓱᑎᒃᐅᖁᒣᓪᓕᐅᓂᕆᓲᖓ

ᐱᓇᓱᐊᕐᑕᐅᓴᓕᕋᕐᑕᑐᖅ.”ᑕᔭᕋᖅᐅᖃᕐᓱᓂ“ᑲᔪᓯᖁᓇᕐᓱᓂᓗ.”
ᑕᑯᒍᓐᓇᑐᑎᑦᓀᑦᑑᓱᓂᑕᑯᓐᓇᕋᑦᓴᓕᐊᖑᓯᒪᔪᒥᒃᑐᑭᓯᒪᑎᑦᓯᒍᑎᑦᓴᐅᓱᓂ

ᐱᓇᓱᐊᕐᑕᐅᔪᓂᒃᐃᓄᐃᓪᓗᐃᓪᓗᓴᖏᓐᓂᒃᓴᓇᔭᐅᖃᑦᑕᑐᓂᒃᓄᓇᕕᒻᒥ,
ᐱᓗᐊᕐᑐᒥᒃᓴᓪᓗᓂ,ᒪᑭᕝᕕᐅᑉᖃᕆᑕᐅᔭᒃᑯᑦᓴᕐᕿᔮᕐᑎᓯᕕᖓᒍᑦFacebook
page(ᕿᓂᕐᓗᒍ:MakivikCorporation).

“It creates a lot of jobs, a lot a lot of jobs,” he says. 
“Construction of housing impacts Salluit, day and night.”

In September 2016, Makivik President Jobie Tukkiapik 
showed federal Minister Carolyn Bennett (responsible for 
Indigenous and Northern Affairs) the social housing units 
being built in Kuujjuaq, while she was visiting for the Inuit 
Tapiriit Kanatami and Inuit Circumpolar Council (Canada) 
annual general meetings.

President Tukkiapik also echoed what Noah Tayara said, 
saying that the building of social housing in Nunavik not only 
benefits those that will call these units home, but it has a ripple 
effect within the entire community because it creates jobs.

Case in point is the new men’s workshop building, named 
Napu, that Tayara was the lead in. People worked on the build, 
earning money that has the potential to last them the year, 
and now the build – with its celebratory bright balloons – will 
employ people to keep it running.

Two full-time trainers for the workshop itself, he says, two 
mechanics for the skidoo workshop, not to mention weekend 
trainers.

Tayara gets satisfaction from knowing that his daily construction 
management has a much deeper impact than simply putting up four walls 
and a roof, filling the walls with insulation, and coating them with paint.

“Here in Salluit there are multi-generations in each family,” he says. 
Many are crammed into too small homes that weren’t built for so many 
people. With Makivik building so many houses in recent years, it’s an 
issue he’s looking forward to seeing a solution to.

“The stress of multi-generational families is finally being addressed,” 
Tayara says, “and I hope this continues.”

You can view the short video that outlines the Inuit-apprenticeship 
project and an overview of the social housing work that is currently being 
undertaken in Nunavik, particularly in Salluit, on Makivik’s Facebook 
page (search: Makivik Corporation).
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ᒪᑭᕝᕕᐅᑉᐊᖓᔪᕐᖄᖓᔫᐱᑕᕐᕿᐊᐱᒃᕿᒥᕐᕈᑎᑦᓯᔪᖅᑲᕙᒪᑐᖃᒃᑯᑦ
ᑐᕐᖃᑕᕐᕕᖓᓂᒃ(ᓄᓇᖃᕐᖄᓯᒪᔪᑦ)ᑲᕈᓕᓐᐱᓂᐊᑦᒥᒃᐃᓄᐃᑦᐃᓪᓗᖏᑦᑕ
ᓴᓇᔭᐅᓂᖏᓐᓂᒃᑰᑦᔪᐊᒥᓯᑉᑎᒻᐱᕆᐅᓚᐅᔪᒥ.
Makivik President Jobie Tukkiapik showing federal Minister (Department 
of Indigenous and Northern Affairs) Carolyn Bennett the social housing 
construction in Kuujjuaq last September.

ᐃᓄᐃᑦᐃᓪᓗᓴᖓᑦᓴᓇᔭᐅᔪᖅᓴᓪᓗᓂᐃᓄᐃᑦᐃᓪᓗᓕᐅᕐᑎᐅᒋᐅᕐᓴᔪᑦ
ᐃᓚᐅᑎᓪᓗᒋᑦᓅᕕᒻᐱᕆᐅᓚᐅᔪᒥ:ᓕᑎᐊᑕᔭᕋ,ᐃᓪᓗᓕᐅᕐᑎᐅᒋᐅᕐᓴᔪᖅ;ᔅᑎᕚᓐ
ᑳᒻᑐᐊ,ᐃᓪᓗᓕᐅᕐᑎᓯᕗᓕᕐᑐᖅ;ᒨᓱᓯᐹᓪᓚᔮᑦ,ᐃᓪᓗᓕᐅᕐᑎᐅᒋᐅᕐᓴᔪᖅ;ᕌᕓᐋᓪ
ᑎᒃᓯᐁᒪᑭᕝᕕᑯᑦᐃᓪᓗᓕᐅᕐᑎᖏᓐᓂᑦᐱᓯᒪᔪᖅ,ᐊᒻᒪᓗᐸᓛᓐᔅᔫᐊᒻᒪᓗᓯᓐ-ᐅᐃ
ᔦᖕ,ᑕᒪᖏᒃᒪᑭᕝᕕᑯᑦᐃᓪᓗᓕᐅᕐᑎᖏᓐᓂᑦᐱᓯᒪᔫᒃ.
The social housing unit in Salluit under construction with Inuit-apprentices 
last November, left-right: Lydia Tayara, apprentice; Stephan Comtois, lead 
journeyman; Mosusie Padlayat, apprentice; Raphaël Tixier, Blanche Yu and 
Shun-Hui Yang of the Makivik Construction Division.
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ᓴᓪᓗᓂ 
ᖃᐅᒻᒥᔮᕐᑕᖅ

ᑭᓯᐊᓂᐃᓱᒪᖕᖑᐊᕆᑦᓱᓇᐅᓛᕐᒪᖔᑦ,ᓱᓇᓂᒃᐃᓗᓕᖃᓛᕐᒪᖔᑦ.
ᓯᕇᓪᖃᐳᕉ,ᐋᓐᓂᐊᓯᐅᕐᑎᒪᓐᑐᕆᐊᓪᒥᐅᔭᖅᐊᕐᕌᒍᓂᐊᒥᓱᒐᓚᓐᓂᓴᓪᓗᓂᐱᓇᓱᐊᓲᖑᓕᕐᑐᖅ,ᐅᖄᓯᑐᐊᕋᒥᐊᑐᕐᑕᐅᒍᓐᓇᑐᓂᒃ

ᐃᓱᓕᕝᕕᓕᐅᔮᖕᖏᑐᑦ:ᐊᖓᔪᕐᖃᕆᔭᐅᔪᑦᓇᔪᕈᓐᓇᑕᖓ,ᐃᓄᑐᙯᑦᓇᔪᕈᓐᓇᑕᖓ,ᐃᓕᑦᓯᕕᐅᒍᓐᓇᑐᖅᐅᖄᖃᑎᒌᕝᕕᐅᒍᓐᓇᓱᓂᓗᐃᑉᐱᓂᐊᕆᔭᑎᓐᓂᒃ
ᐃᓅᓯᕐᓂᐅᖁᒣᒋᔭᑎᓐᓂᒃᑲᑉᐱᐊᒋᔭᑎᓐᓂᒃ.
ᐃᓚᒌᓄᑦᐃᓪᓗᖁᑎᖃᕐᓂᖅᐊᕐᕌᒎᒃᒪᕐᕉᒃᐊᓂᒍᕐᑑᒃᐅᖄᔭᐅᒋᐊᖕᖓᖃᑦᑕᓯᓚᐅᔪᖅᑌᒪᖕᖓᓂᓪᓗᐃᖏᕐᕋᓱᓂᓴᕐᕿᐸᓪᓕᐊᓂᕐᒥᓄᑎᑭᑦᓱᒍ.
“ᐊᑏᐱᓇᓱᐊᓚᐅᕐᑕ”ᓯᕇᓪᐊᐅᓚᔨᔪᖅᑭᐅᒋᐊᒥᒃᐅᖄᖃᑎᒌᒋᐊᖕᖓᓱᑎᒃ.ᑌᒪᖕᖓᓂᓂᑦᓄᓇᓕᐅᑉᓯᕗᓕᕐᑎᖓᓂᒃᓄᓇᓕᒻᒥᓗᐊᒥᓱᕕᑦᓱᑎᒃ

ᐅᖄᖃᑎᒌᖃᑦᑕᓯᒪᓕᕐᑐᑦ.
“ᐃᓘᓐᓇᓯᐊᑎᒃᐃᓚᒌᓄᑦᐊᓂᕐᕋᑖᕈᒪᓯᒪᔪᑦ”ᐅᖃᕐᓱᓂ“ᑲᑎᖃᑦᑕᓚᐅᔪᕗᒍᑦᐊᑦᔨᒌᖕᖏᑐᓂᒃᐊᑑᑎᔭᐅᒍᓐᓇᑐᓂᒃᐅᖄᒍᑎᖃᕐᓱᑕ.”ᓄᓇᓕᒻᒥᐅᑦ

ᐅᖃᓚᐅᔪᒻᒪᑕ“ᖃᓄᐃᓘᕐᑐᓴᐅᕕᑖ?”ᑌᒪᐱᓇᓱᐊᓯᓂᐊᓕᕋᒥᒃ.
ᑖᓐᓇᑎᒥᖕᖑᑎᑕᐅᒋᐊᖃᓚᐅᔪᖅ(ᑲᐳᕉᑎᒥᖕᖑᑎᓯᒪᔭᖓᖄᖏᕐᓂᑯᓕᐅᕐᑎᐅᓂᐊᕐᑎᓇᒍ)ᐊᓪᓚᓯᒪᔪᓪᓗᖃᕆᑕᐅᔭᑎᒍᓪᓗᐊᓪᓚᑕᐅᔪᑦ

ᐅᖄᓚᖃᑦᑕᓱᓂᓗᓯᓚᑖᓂᑦᑮᓇᐅᔭᕐᓯᐅᓱᓂᐱᓇᓱᐊᖃᑎᐅᓂᐊᕐᑐᓂᓪᓗᑯᐯᒻᒥᖃᓪᓗᓈᓂᑦᕿᓂᕆᐊᖃᕐᓯᒪᔭᖏᑦ.
ᐅᐱᕐᖔᖑᓚᐅᔪᒥᓴᓇᔭᐅᒋᐊᖕᖓᓯᓚᐅᔪᖅ,ᓴᓗᒣᑦᑑᓱᓂᕿᔪᓐᓄᑦᑕᑕᑦᓱᓂᓴᓇᓂᕐᓗᑯᓄᓪᓗ:ᓯᓐᓇᑑᒪᒋᖕᖑᐊᓯᒪᔭᖓᓱᓕᓕᕐᐸᓕᐊᓂᖓᓂᒃ

ᑕᑯᑦᓴᐅᓕᕐᓱᓂ.
ᐅᑭᐊᖅᑖᓐᓇᖃᑯᕐᑕᖅᐃᓪᓗᖅᐱᔭᕇᕐᐸᓕᐊᓕᕐᑐᖅ.ᑌᔭᐅᒍᓯᖃᕐᑐᖅᐃᕿᕝᕕᒥᒃ.ᐃᕿᕝᕕᒥᒃᑌᔭᐅᒍᓯᓕᒃᑲᐳᕉᐅᖃᓚᐅᔪᖅᒍᐃᒍᐃᑎᑐᑦ

ᐱᖁᔭᑎᒍᑦᑌᔭᐅᒍᓯᖃᕋᓗᐊᕐᓱᓂᓇᓗᓀᕐᑕᐅᒪᓂᕐᒥᒍᑦᑭᓯᐊᓂᑕᒫᓂᓄᓇᓕᒻᒥ-ᐃᓄᓐᓄᑦᑌᔭᐅᖃᑦᑕᓛᕐᑐᖅᐃᕿᕝᕕᒥᒃᐃᓚᒌᑦᐊᓂᕐᕋᖓᓂᒃ.
“ᑕᒡᒐᓂᐋᓐᓂᐊᕕᑎᒍᑦᐱᒍᑦᔨᒍᑎᐅᓲᖑᖕᖏᑐᓂᒃᐱᓇᓱᐊᕈᒫᕐᓂᐊᑐᒍᑦ,’ᑲᐳᕉᐅᖃᓚᐅᔪᖅ“ᐋᓐᓂᐊᓯᐅᕐᑕᐅᒍᑎᑎᑐᑦᐱᓇᓱᐊᕐᑕᐅᓲᖑᖕᖏᑐᓂᒃ

ᓄᓇᓕᒻᒥᐱᒍᑦᔨᒍᑎᐅᓂᕐᓴᓂᒃ.”
ᓄᓇᓕᒻᒥᐊᔭᐅᕐᑕᐅᓯᐊᖁᔨᔪᖅᐃᕿᕝᕕᓗᐃᓚᒌᑦᐊᓂᕐᕋᖓᑲᑎᑦᑕᕕᐅᖁᑦᓱᒍᐃᑲᔪᕐᑕᐅᕕᐅᒍᓐᓇᓗᓂᐃᓄᑑᖕᖏᒋᐊᒥᓂᒃᑐᑭᓯᕕᐅᒍᓐᓇᓗᓂ.
ᓱᓇᓪᓗᑰᓂᖏᑦᐱᓇᓱᐊᕐᑕᐅᖏᓐᓇᑐᑦ.ᐃᕿᕝᕕᐅᑉᑲᑎᖕᖓᔨᖏᑦᑲᑎᖃᑦᑕᓲᑦᐃᓱᒪᑦᓴᓯᐅᖃᑎᒌᑦᓱᑎᒃᐅᖃᓚᐅᔪᖅᑲᐳᕉ.ᐅᒃᑯᐃᑐᐊᕐᐸᑦ,ᐃᓚᒌᑦ

ᐊᓂᕐᕋᖓ“ᐅᓪᓗᖁᑎᖃᑦᓯᐊᓛᕐᑐᖅ”ᓱᖃᑦᓯᓃᑦᑲᑎᒪᓃᓪᓗᐃᓂᓪᓚᖓᑦᓯᐊᓗᑎᒃ.ᕿᕕᑎᑦᓯᑌᓕᓂᕐᒥᒃᐱᓇᓱᐊᕐᑏᑦᑲᑎᖃᑎᒌᖃᑦᑕᓛᕐᒥᔪᑦᐊᓯᖏᓪᓗ,
ᓱᖃᑦᓯᑎᑦᓯᖃᑦᑕᓛᕐᒥᓱᑎᒃᐃᓄᑐᖃᕐᓂᒃᐃᑲᔪᕈᑎᐅᒍᓐᓇᑐᓂᒃᐃᓄᐃᓪᓗᐱᒻᒪᕆᐅᔪᖁᑎᖏᓐᓂᒃᐱᓇᓱᐊᕐᑎᓯᒍᓐᓇᓗᑎᒃᓴᐳᒻᒥᒍᓐᓇᓯᓗᑎᓪᓗ
ᓄᓇᓕᒻᒥᓂᒃ.
“(ᐃᓘᓐᓇᑕ”)ᐃᓄᑐᖃᕐᓂᒃᐃᓄᑐᐊᖑᖁᔨᖕᖏᓇᑦᑕ.”ᐅᖃᕐᓱᓂᑲᐳᕉ.
ᐃᕿᕝᕕᒃᐱᓇᓱᐊᕈᒪᓲᖏᑦᑕᐃᓚᓪᓚᕆᖓ.ᐱᓇᓱᒐᕐᒥᓂᐱᓇᓱᐊᕆᐊᓕᖏᓐᓄᑦᐃᓚᐅᔪᖅᓄᓇᓕᒻᒥᐋᓐᓂᐊᓯᐅᕐᑎᐅᓱᓂ,ᑭᓯᐊᓂᐊᖏᓂᕐᓴᒥᒃ

ᐱᓇᓱᐊᕐᑐᖅᐊᑭᓕᕐᑐᑕᐅᒐᓂ.ᓄᓇᓕᐅᑉᐱᒍᒪᔭᖓᐃᓄᐃᑦᐱᒻᒪᕆᐅᔪᖁᑎᖏᑦ,ᐋᓐᓂᐊᓯᐅᕐᓂᑐᐃᓐᓇᒥᒃᑐᕌᒐᖃᕐᑎᓇᒍᐱᒻᒪᕆᐅᑎᓪᓚᕆᑦᑕᖓ
ᑕᒡᒐᓂᐱᒍᓐᓇᓯᒐᓱᐊᕐᑕᒥᓂᐱᓇᓱᐊᖃᑎᒌᓐᓂᑯᑦ.
“ᐊᒥᓱᒻᒪᕆᐊᓗᓐᓂᒃᐱᒋᐊᕐᑎᓯᒍᒪᕗᒍᑦ,”ᐅᖃᕐᓱᓂ.

ᓴᓪᓗᓂ ᐃᓚᒌᑦ ᐊᓂᕐᕋᖓ
ᒫᓐᓇ ᓴᓇᔭᐅᔪᖅ ᐃᒐᓛᖏᑦᑕ ᐃᓚᖏᑦ ᒪᑑᕐᑐᓯᒪᖏᓐᓇᑐᑦ, 
ᒥᖑᐊᕈᑏᔭᕐᑐᖅ ᐃᓗᐊᓂ, ᐃᓚᖓ ᓯᓚᑖᓂ ᒥᖑᐊᕆᐊᑦᓯᐊᕆᐊᓕᒃ, 
ᓂᕕᖕᖓᐅᑌᓪᓗ ᐃᓕᐅᕐᖃᑕᐅᖏᓐᓇᓱᑎᒃ.
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ᓄᑕᐅᓯᓕᕐᑎᑕᐅᔪᖅ,ᓴᓪᓗᓂᐃᓚᒌᑦᐃᓪᓗᓴᖓ,ᐃᕿᕐᕕᒃ.
Under renovation, the soon-to-be Salluit Family House, Iqirvvik.

ᓰᕈᓪᑲᐳᕉ,ᓯᕗᓕᕐᑐᖅᓴᓪᓗᓂᐃᓚᒌᑦᐃᓪᓗᖓ,
ᐃᕿᕐᕕᒃ,ᓄᐃᑕᐅᓪᓚᕆᒐᓱᐊᕐᑎᓗᒍ.
Cyril Gabreau, the lead in making the Salluit 
Family House, Iqirvvik, a reality.
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SPOTLIGHT 
on Salluit

But imagine what it’s going to be, imagine what it’s going to contain.

When Cyril Gabreau, a nurse from Montreal whose worked for several 
years now in Salluit, gets to talking about it the possibilities seem endless: 
a place for parents, a place for seniors, a place to learn work skills and a 
place to talk through the multitude of tangled feelings that make life 
scary and worrisome and hard.

The idea for a Family House was first raised two years ago and it’s 
inched steadily towards realization ever since.

“Let’s do something,” is how Cyril remembers responding to that very 
first conversation. Since then there have been so many with the Mayor 
and the community, so many conversations really.

“All the people that wanted a Family House,” he said, “we gathered 
together to discuss different possibilities of where it could be.” In other 
words, the community said, “what do we need to do?” And then, they 
started doing it.

There were applications to become incorporated (Gabreau’s 
organization is now a non-profit one) and letters and emails and phones 
calls seeking external funding and partnerships from organizations in 
southern Québec.

This last summer the place was a construction site, messy and 
overloaded with wood and sawdust: a true indication that the dream 
was close to becoming a reality.

And now, in the fall, the white, one-story building is almost finished. 
It’s called Iqirvvik, Gabreau said. It has a French name for legal, registration 
purposes but here in the community – the name that people will call, the 
name that people will ask for – it’s the Iqirvvik Family House.

“There’s a vision of offering community services that are not health 
related,” Gabreau said, or rather “that are not always professional like 
health services, but more like community services.”

He wants the community to be a force for good and for Iqirvvik Family 
House to be a gathering place, one where people know they can get 
support and know that they are not alone.

The details are still being ironed out. Iqirvvik’s board, Gabreau said, 
meets frequently to brainstorm all the possibilities. By the time it opens, 
the Family House will have “a proper schedule,” he said, with organized 
activities and meetings. There’ll be a set time for a suicide prevention 
group, among other meetings, but there will also be activities geared 
toward helping elders share their skills and Inuit values and, in doing so, 
feel the value and support of their community position.

“[We want] to break the isolation for the elders,” Gabreau said.
Iqirvvik is very much a passion project for him. Some of the work fits 

under the requirements of his job as a community nurse, but much of it is 
volunteering. The community focus and the Inuit values, rather than a strict 
health-oriented focus, is what he said is so important about the project.

“There are so many things that we want to start,” he said.

Salluit Family House
Right now it’s a building under construction with some windows still 
boarded up, paint peeling on some of the interior walls, a fresh coat 
needed on some exterior spots, and hooks still being screwed into place.

ᓰᕈᓪᑲᐳᕉᐃᓚᖃᕐᓱᓂᐃᓕᓐᓂᐊᑎᓂᒃᓴᓪᓗᒥᐅᓂᒃᓄᑕᐅᓯᓕᕐᑎᕆᓂᖏᑦᑕᐃᓚᖓᓐᓂᓅᕕᒻᐱᕆ2016-ᒥ.
Cyril Gabreau with Salluit students during one of their renovation sessions in November of 2016.
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ᓴᓪᓗᓂ 
ᖃᐅᒻᒥᔮᕐᑕᖅ

ᒪᑭᕝᕕᒃᑮᓇᐅᔦᖃᑎᐅᓚᐅᔪᖅᑖᑦᓱᒪᓴᓇᔭᐅᓂᖓᓄᑦ,ᓄᓇᓕᒻᒥᒃᑖᓐᓇ
ᐃᑲᔪᕐᓯᓯᒪᒻᒪᕆᓕᕇᕐᑐᖅ.ᓄᐊᑕᔭᕋᐅᑉᐃᓱᒪᒋᓯᒪᔭᖓᓂᑦᐱᒋᐊᕐᓱᓂ
ᖃᕐᖃᓕᐅᑉ ᑲᒪᔨᒻᒪᕆᖓᑕ (ᑭᒡᒐᑐᕐᑎᐅᓱᓂᓪᓗ ᒪᑭᕝᕕᒧᑦ ᓴᓪᓗᒥᐅᓂᒃ
ᑭᒡᒐᑐᕐᓱᓂ) ᐸᐅᓗᓯ ᓴᕕᐊᕐᔫᓗ, ᓴᓪᓗᒥᐅᑦ ᓯᕗᓕᕐᑎᖓᑕ ᐱᓇᓱ-
ᐊᖃᑎᖃᓯᓚᐅᔪᒻᒪᑦᑕᔭᕋᕐᒥᒃᑕᒪᑐᒥᖓᐃᓱᒪᒋᔭᒥᓂᒃᓱᓕᔪᖕᖑᑎᑦᓯᒋ-
ᐊᓯᑦᓱᑎᒃ.
ᑖᓐᓇᐃᓪᓗᖅᓴᓇᔭᐅᒋᐊᓯᓚᐅᔪᖅᔪᓓ2016-ᖑᑎᓪᓗᒍᐱᔭᕇᕐᑕᐅᓱᓂᓗ

ᓅᕕᒻᐱᕆ2016-ᒥ.ᐊᖑᑎᓄᑦᓴᓐᓇᕕᐅᕙᓕᕐᑐᖅᐃᓕᓐᓂᐊᕕᐅᑦᓱᓂᓗ,
ᑮᓇᐅᔭᖃᕐᑎᑕᐅᓯᒪᔪᖅ ᒪᑭᕝᕕᒧᑦ, ᖃᕐᖃᓕᒃ ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐᑎᑯᓐᓄᑦ
ᐅᖓᓗᒻᒧᑦᐊᐅᓚᑕᐅᑦᓱᓂᒪᑭᕝᕕᒧᑦᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᖓᓄᓪᓗ.
ᓇᐳᐅᒃᑯᐃᑕᐅᓂᖃᓚᐅᔪᖅᓅᕕᒻᐱᕆ1-ᒥ“ᐅᒃᑯᐃᓯᓂᒻᒪᕆᐅᑦᓱᓂ”

ᑭᐱᔭᐅᑎᓪᓗᒍ ᐊᑦᓱᓈᔭᖅ. ᓄᓇᕕᒻᒥ ᓯᕗᓕᕐᑎᓕᒫᑦ ᑭᑦᔭᐅᓯᔭᓚᐅᔪᑦ
ᐅᒃᑯᐃᓯᒋᐊᕐᑐᓯᒪᑦᓱᑎᒃᓇᑲᑦᓯᖃᐅᑎᑦᓱᑎᒃᐅᒃᑯᐃᑕᐅᒍᑎᖓᓂᒃ.ᑲᐅᑕᕐᒥ

ᓴᓇᔩᑦᐳᕕᕐᑕᔫᖁᑎᖃᓚᐅᔪᑦᑕᕐᓴᖓᓂᒃᑕᕐᓴᓕᓐᓂᒃᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᐅᑎᓪᓗᒍ
ᒪᑭᕝᕕᐅᑉᐃᑲᔪᕐᓯᒪᓂᖓᓂᒃᓄᓇᓕᒻᒧᑦᐱᔭᐅᒍᒪᓯᒪᔪᒥᒃ.
ᓇᐴᑉ ᐅᒃᑯᐃᑕᐅᓂᖓ ᐊᑑᑎᒌᕐᒪᑦ ᓄᓇᓕᐅᑉ ᓂᕿᖃᐅᑎᑖᖓᓂᒃ

ᖁᐊᖃᐅᑎᒥᒃᐅᒃᑯᐃᓯᓚᐅᔪᒻᒥᔪᑦᓴᓪᓗᐃᑦᐅᒪᔪᕐᓂᐊᑎᓂᒃᓴᐳᒻᒥᔨᖏᓐᓄᑦ
ᐱᓇᐊᓱᕐᑕᐅᓯᒪᔪᒥᒃ,ᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᖓᓄᑦᐊᒻᒪᓗᒪᑭᕝᕕᒃ
ᑐᓂᔨᑎᓪᓗᒍ $35,000-ᓂᒃ ᓄᓇᓕᒻᒥ ᓂᕿᖃᐅᑎᓕᐅᕈᑎᓄᑦ ᓂᕿᑐ-
ᐃᓐᓇᑕᖃᖃᑦᑕᓛᕐᑐᒥᒃ ᓄᓇᓕᒻᒥᐅᓄᑦ ᐃᓚᒌᓄᑦ ᐁᔭᐅᒍᓐᓇᑐᓂᒃ -
ᐃᓗᓯᕐᓱᓯᐊᕐᓇᑐᓂᒃ,ᒪᒪᕐᑐᓂᒃᐱᕐᖁᓯᑐᖃᕐᑎᒍᓪᓗᐱᒻᒪᕆᐅᔪᓂᒃ.ᓄᓇᓕᐅᑉ
ᖁᐊᖃᐅᑎᖓ ᐃᖏᕐᕋᓯᑦᓯᐊᓚᐅᔪᖅ: ᓇᑦᓯᕕᓂᖃᕐᓱᓂ, ᐃᖃᓗᖃᕐᓱᓂ
ᑐᑦᑐᕕᓂᖃᕐᓱᓂᓗ.ᑭᖑᓂᖓᒍᑦᑕᕐᕿᓂ:ᓂᕐᓕᕕᓂᕐᑖᓱᓂᐊᕿᒡᒋᕕᓂᕐᓂᓗ
ᑕᕐᕿᑕᒫᑦᓂᕿᑐᐃᓐᓀᑦᐊᓯᑦᔨᑕᓲᑦᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ.
ᐅᒃᑯᐃᑕᐅᔪᕕᓂᐅᑎᓪᓗᒋᒃ ᑖᒃᑯᐊ ᓂᕆᖃᑎᒌᓯᓚᐅᔪᒻᒥᔪᑦ. ᐊᒥᓱᑦ

ᓄᓇᓕᒻᒥᐅᑦᐃᒐᖃᑎᐅᓚᐅᔪᑦ.ᓄᓇᕕᐅᑉᓯᕗᓕᕐᑎᖏᑦᐅᐸᐅᑎᓯᒪᓚᐅᔪᑦ
ᓴᓪᓗᒥᐅᓪᓗ ᐃᖕᖏᑎᖏᑦ ᓂᑦᔭᓗᑦᑖᓱᑎᒃ. ᐃᓄᐃᒃᑯᑦ ᑐᓂᔨᓚᐅᔪᑦ
1200-ᓂᒃ ᓂᕆᔭᑦᓴᓂᒃ ᑲᑎᑦᓱᒋᑦ ᓄᓇᓕᒻᒧᑦ ᐁᑦᑐᑑᑎᐅᓂᐊᕐᑐᓂᒃ.
ᓇᓚᐅᑦᓵᑎᑕᐅᓚᐅᔪᒻᒥᔪᑦ. ᑲᐅᑕᖅ ᓴᓇᔩᑦ ᐁᑲᓪᓚᓕᓐᓂᒃ ᐅᕕᓂᕈᕐᓂᒃ
ᑐᓂᔨᓚᐅᔪᒻᒥᔪᑦ ᓴᓇᔪᔨᓂᐅᓂᕐᒥᓂᒃ ᓄᐃᑦᓯᒍᑎᒋᑦᓱᒋᑦ. ᒪᑭᕝᕕᐅᑉ
ᐱᓇᓱᑦᑎᖏᑦᐁᓯᒪᓚᐅᔪᒻᒥᔪᑦᐃᓄᑦᓯᐅᑎᒥᒃᓴᓇᒪᐅᔪᓂᒃᐁᑦᑐᑕᐅᓚᐅᔪᑦ,
ᐃᓚᐅᑎᓪᓗᒍᐊᐅᓚᑦᓯᔨᐅᓲᑦᐃᓄᐃᑦᐃᓪᓗᓴᖏᓐᓂᒃᓴᓇᓂᕐᒥᒃ.
ᐅᓐᓄᓯᐅᕐᓂᖓ ᐅᒃᑯᐃᓯᓂᐅᑉ ᐱᔭᕇᕐᓂᖃᓚᐅᔪᖅ ᐊᓂᕐᕌᔭᕐᑎᓗᒋᑦ

ᑳᒍᓐᓀᓱᑎᒃ ᓴᓪᓗᒥᐅᓪᓗ ᖁᕝᕙᑎᑕᐅᒋᐊᓪᓚᓱᑎᒃ ᓄᑖᓐᓂᒃ ᒪᕐᕉᓂᒃ
ᐃᓪᓗᖁᑎᑖᕐᓂᒥᓄᑦᓴᓪᓗᒥᐅᓄᑦᐱᕙᓪᓕᕆᐊᕈᑎᐅᓂᐊᕐᑑᓂᒃ.

ᓴᓪᓗᐃᑦ ᓇᐳᖃᓕᕐᑐᑦ, ᑖᓐᓇ ᓴᓐᓇᕕᒃ ᐅᒃᑯᐃᑕᐅᓚᐅᔪᖅ ᓅᕕᒻᐱᕆ 1, 
2016-ᖑᑎᓪᓗᒍ. ᓇᐳ ᑐᑭᖃᕐᑐᖅ ᖃᒧᑎᐅᑉ ᓇᐳᖓᓂᒃ, ᓴᓐᓇᕕᐅᓪᓗ 
ᑌᔭᐅᒍᑎᑦᓯ ᐊᕆᑦᓱᓂᐅᒃ, ᑖᓐᓇ ᐃᓪᓗᖅ ᐱᖓᓱᐃᓕᕿᖓᔪᖅ: 
ᕿᔪᓕᕆᕕ  ᐅᑦᓱᓂ, ᓯᑭᑑᓕᐅᕐᕕᐅᓱᓂ  ᐊᒻᒪᓗ ᓄᓇᓕᒻᒥ ᓯᖁᒥᓯᒪᔪᕐᓂ-
ᐊᑏᑦ ᓴᓐᓇᕕᒋᑦᓱᓂᐅᒃ.

ᒪᕐᕉᒃ ᓄᓇᓕᐅᑉ ᐱᒍᒪᓯᒪᔭᒋᒃ 
ᐃᓪᓘᒃ ᐱᓇᓱᐊᕐᑕᐅᔫᒃ 
ᓴᓪᓗᓂ
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ᓴᓪᓗᓂᕿᔪᓕᕆᕕᒃ,ᓇᐳ,ᐅᒃᑯᐃᑕᐅᑎᓪᓗᒍᑭᐱᓯᔪᑦ,ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ:ᒪᓄᐃᐊᓪ
ᑯᓘᑦᓯᐁ,ᐱᓇᓱᐊᕐᑕᐅᔪᓂᒃᑲᒪᔨᒻᒪᕆᒃᖃᕐᖃᓕᒃᓄᓇᒥᒃᑎᒍᒥᐊᕐᑎᑯᓐᓂ;ᓄᐊᑕᔭᕋ,
ᒪᑭᕝᕕᐅᑉᑲᑎᒪᔨᖓᓴᓪᓗᓂᐊᒻᒪᓗᑲᒪᔨᒻᒪᕆᐅᑦᓱᓂᖃᕐᖃᓕᒃᓄᓇᒥᒃᑎᒍᒥᐊᕐᑎᑯᓐᓂ;
ᓴᓪᓗᓂᓯᕗᓕᕐᑎᐸᐅᓗᓯᓴᕕᐊᕐᔪᒃ;ᒪᑭᕝᕕᐅᑉᐊᖓᔪᕐᖄᖓᔫᐱᑕᕐᕿᐊᐱᒃ;ᔮᓂᐊᓚᑯ,
ᖃᕐᖃᓕᒃᓄᓇᒥᒃᑎᒍᒥᐊᕐᑎᑯᑦᐊᖓᔪᕐᖄᖓ;ᐊᒻᒪᓗᒣᑯᑳᒻᕋᓐ,ᖃᕐᖃᓕᒃᓄᓇᒥᒃ
ᑎᒍᒥᐊᕐᑎᑯᓐᓂᑲᑎᖕᖓᔨ.
During the cutting of the ribbon for the grand opening of Salluit’s workshop 
building, Napu, left-right: Manuel Cloutier, Superintendent of Qaqqalik Landholding 
Corporation; Noah Tayara, Makivik Board of Director for Salluit and General Manager 
of Qaqqalik Landholding Corporation; Salluit Mayor Paulusie Saviadjuk; Makivik 
President Jobie Tukkiapik; Johnny Alaku, Qaqqalik Landholding Corporation 
President; and Michael Cameron, Qaqqalik Landholding Corporation Board Member.

ᓄᐊᑕᔭᕋᓴᓪᓗᓂᓄᑖᖅᕿᔪᓕᕆᕕᒃ
ᐅᒃᑯᐃᑕᐅᓂᖃᕐᑎᓗᒍ,ᓇᐳ.
Noah Tayara during the grand opening of 
the new Salluit workshop building, Napu.

ᓴᓪᓗᐃᑦᓄᓇᓕᖓᑕᖁᐊᖃᐅᑎᑖᕐᖃᒥᖓᐅᒃᑯᐃᑕᐅᑎᓪᓗᒍ,ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ:ᒪᑭᕝᕕᑯᑦ
ᐊᖓᔪᕐᖄᖓᔫᐱᑕᕐᕿᐊᐱᒃ,ᓴᓪᓗᓂᓯᕗᓕᕐᑎᐸᐅᓗᓯᓴᕕᐊᕐᔪᒃᐊᕐᓇᖓᓗᐃᓓᓴ
ᓴᕕᐊᕐᔪᒃ.
During the grand opening of the Salluit community freezer, left-right: Makivik President 
Jobie Tukkiapik, Salluit Mayor Paulusie Saviadjuk and his wife Elaisa Saviadjuk.
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SPOTLIGHT 
on SalluitTwo new 

community-driven 
buildings for Salluit

Makivik Corporation took the initiative to invest in this new building, 
which has already made a big difference in the community. Makivik and the 
Qaqqalik Landholding Corporation paid for the building. The idea stemmed 
from Noah Tayara, the General Manager of Qaqqalik (he is also the Makivik 
Board of Director representing Salluit) and Paulusie Saviadjuk, the Mayor 
of Salluit who joined forces with Tayara to make this idea a reality.

Construction of this new building began in July 2016 and was completed 
during the first week of November 2016. So far there has been activities 
and training for men, which is sponsored by Makivik Corporation, Qaqqalik 
Landholding Corporation and the Ungaluk Safer Communities Program, 
administered jointly by Makivik and the Kativik Regional Government.

The official opening of Napu was during the evening of November 1st 
and included a red “Grand Opening” ribbon. Leaders of Nunavik all had 
special scissors to officialize the opening through the cutting of this ribbon. 
There were Kautaq Construction ballons with its logo, to showcase that this 
Makivik company helped build this community-driven building.

The official opening of Napu was followed by the official opening of the 
community freezer, which was sponsored by the Salluit Hunter’s Support 
Program, the Kativik Regional Government Regional Hunter Support and 
Makivik Corporation put $35,000 towards the realization of this commu-
nity freezer that will, of course, house country food for community mem-
bers to take home to their families – healthy, delicious and traditionally 
valued. The community freezer started off with: seal, fish and caribou. In 
the coming months it will include: geese and ptarmigan as country food 
changes from month-to-month.

Following these grand openings there was a community feast. Many 
members of the community contributed to this successful feast. Leaders 
of Nunavik were present and The Salluit Band entertained those in 
attendance. Air Inuit supplied lunch boxes—1200 in total—to give out to 
the community. There were also draws with prizes for community members. 
Kautaq Construction t-shirts were also given out to the community to 
symbolize the work that they have done to build these buildings. Some of 
the Makivik Construction Division employees were also in attendance and 
were given Inuit handmade gifts to honour the work that they have been 
doing, including the social housing units that this Division administers to 
streamline construction for the community.

The evening and night celebrating the official openings was a complete 
success as everyone went home well fed and the community spirit of Salluit 
was uplifted with two new buildings open specific for the betterment of 
Sallumiut.

Salluit now has Napu, the official name of the workshop that was officially 
opened on November 1, 2016. The cross beams of a qamutik are called 
napu, which is a fitting name for the new community workshop building, 
that has three separate components: a woodwork shop, a ski-doo 
maintenance shop and a Northern Village maintenance shop.

ᓴᓪᓗᒥᐅᑦᐃᖕᖏᑏᑦ
ᓂᕆᒻᒫᓂᖃᕐᑎᓗᒍ.

The Salluit Band during 
the community feast.

ᒪᑭᕝᕕᑯᓐᓂᑦᑮᓇᐅᔭᕐᑖᑎᑕᐅᔪᑦ$1,055,000.00-ᓂᒃᖃᕐᖃᓕᒃᓄᓇᒥᒃᑎᒍᒥᐊᕐᑎᑯᑦ
ᐊᑦᔨᒌᖕᖏᑐᓂᒃᐱᓇᓱᐊᕈᑎᑦᓴᓂᒃᓂᕆᒻᒫᓂᖃᕐᑎᓗᒍ,ᓴᐅᒥᐊᓂᑦᑕᓕᕐᐱᐊᓄᑦ:ᓲᓯ
ᓴᑭᐊᒐᖅ,ᐊᓪᓚᑎ-ᑮᓇᐅᔭᓕᕆᔨᖃᕐᖃᓕᒃᓄᓇᒥᒃᑎᒍᒥᐊᕐᑎᑯᓐᓂ;ᑲᒃᑭᓂᖅᓇᓗᐃᔪᖅ,
ᖃᕐᖃᓕᒃᓄᓇᒥᒃᑎᒍᒥᐊᕐᑎᑯᑦᐊᖓᔪᕐᖄᖓᑕᑐᖓᓕᖓ;ᔮᓂᐊᓚᑯ,ᖃᕐᖃᓕᒃᓄᓇᒥᒃ
ᑎᒍᒥᐊᕐᑎᑯᑦᐊᖓᔪᕐᖄᖓ;ᐋᓐᑎᐲᕐᑎ,ᑮᓇᐅᔭᓕᕆᔨᖓᒪᑭᕝᕕᑯᑦ;ᔫᐱᑕᕐᕿᐊᐱᒃ,
ᐊᖓᔪᕐᖄᖓᒪᑭᕝᕕᑯᑦᐊᒻᒪᓗᓄᐊᑕᔭᕋᖅ,ᑲᒪᔨᒻᒪᕆᖓᖃᕐᖃᓕᒃᓄᓇᒥᒃᑎᒍᒥᐊᕐᑎᑯᑦ
ᐊᒻᒪᓗᓴᓪᓗᒥᐅᓂᒃᑭᒡᒐᑐᕐᑎᐅᓱᓂᒪᑭᕝᕕᑯᑦᑲᑎᒪᔨᖏᓐᓄᑦ.
A cheque of $1,055,000 from Makivik Corporation being presented to Qaqqalik 
Landholding Corporation (Qaqqalik LHC) for different projects administered by 
Qaqqalik LHC during the community feast, left to right: Susie Sakiagak, Secretary-
Treasurer of Qaqqalik LHC; Kakkiniq Naluiyuk, Vice-President of Qaqqalik LHC; Johnny 
Alaku, President of Qaqqalik LHC; Andy Pirti, Treasurer of Makivik Corporation; Jobie 
Tukkiapik, President of Makivik Corporation and Noah Tayara, General Manager of 
Qaqqalik LHC and the Makivik Board of Director representing Salluit.

ᓴᓪᓗᓂᓄᓇᓕᖓᑕᕿᔪᓕᕆᕕᖓᐃᓪᓗᔪᐊᖅᓄᑖᖅ,ᓇᐳ.
Salluit’s new community workshop building, Napu.
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ᓴᓪᓗᓂ 
ᖃᐅᒻᒥᔮᕐᑕᖅ

“ᐃᓄᒻᒪᕆᐊᓘᔮᓚᕿᕗᖓ,” ᓕᓯ ᑕᔭᕋ ᐅᖃᕐᑐᖅ ᐃᔪᕐᓱᓂ.
ᖁᐃᓂᔪᑲᓪᓚᓂᒃᐅᓗᐊᓖᑦ,ᕿᐊᓯᑦᓱᑎᒃᐃᓅᓕᕐᑐᕕᓃᑦᐃᓅᓕᕋᓱᓐᓂᖏᓐᓂ
ᐃᑲᔪᕐᑕᕕᓂᒃᑲᐱᕈᕐᑎᓗᒋᑦᑕᑯᑦᓱᒋᑦᐃᓄᖕᖑᑎᓪᓗᒋᑦᑌᒣᓕᓐᓇᒥᔪᖅ.
ᐊᓕᐊᓇᕐᑑᓱᓂᓗᐅᖃᕐᒥᓱᓂ.
“ᑕᒪᓐᓇ ᐊᑑᑎᒍᓐᓇᕋᔭᕐᓯᒪᖕᖏᑐᖅ ᐊᕐᓀᑦ ᐃᕐᓂᓱᒍᓐᓇᓯᐊᕐᓂᒥᓂᒃ

ᖃᐅᔨᒪᖕᖏᑐᐊᕐᐸᑕ”ᑕᔭᕋᖅᐅᖃᕐᓱᓂ.ᐊᕐᓀᑦᑕᑎᒋᑦᓯᐊᓱᑎᒃᐱᒍᓐᓇᓯ-
ᐊᕐᓱᑎᒃᐃᕐᓂᓱᖃᑦᑕᓲᖑᓂᖓᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᑦᓴᓯᐊᖅ.
ᓴᓪᓗᓂᐃᕐᓂᓱᑦᑎᓯᔩᑦᐊᒥᓲᖕᖏᑐᑦᐊᕐᓀᑦ:ᖃᖓᑐᐃᓐᓇᓕᒫᖅᓯᓂᒐᓗ-

ᐊᕋᒥᒃᒪᑭᓲᑦᐅᓐᓄᐊᒥᕿᑐᕐᖓᒥᓂᒃᑯᓂᑦᓱᒋᑦᕿᒪᑦᓱᒋᑦᐃᓅᓕᕋᓱᐊᕐᑐᓂᒃ
ᐃᑲᔪᕆᐊᓯᑦᓱᑎᒃ.

“ᐱᔭᕆᐊᑐᓂᕐᐹᖅ,”ᑕᔭᕋᐅᖃᕐᑐᖅᐱᓇᓱᒐᕐᒥᒃ,“ᑐᓂᒪᑦᓯᐊᕆᐊᖃᕐᓂ-
ᑯᖓᓄᑦ.”
ᑕᔭᕋᖅᔪᓓ2015-ᒥᐃᕐᓂᓱᑦᑎᓯᔨᐅᓂᕐᒥᒃᐱᒍᓐᓇᐅᑎᑖᕐᓯᒪᔪᖅ,ᑭᓯᐊᓂ

ᐃᓕᓐᓂᐊᓂᖓᐱᒋᐊᓚᐅᔪᖅᖁᓖᑦᐊᕐᕌᒍᐃᑦᓯᕗᓂᖓᒍᑦ,ᒣ2006-ᒥ.
ᑕᔭᕋᖅᖃᐅᔨᒪᓯᒪᖕᖏᑐᖅᓱᓇᔨᐅᒍᒪᓪᓚᕆᓐᓂᒥᓂᒃᐃᕐᓂᓱᑦᑎᓯᔨᐅᓂᕐᒧᑦ
ᐱᓇᓱᒐᑦᓴᒥᒃᓂᕕᖕᖓᑕᐅᓯᒪᔪᒥᒃᑕᑯᒋᐊᖕᖓᓕᕐᓱᓂ.
“ᐱᓇᓱᒐᕆᒐᔭᕆᐊᖓ ᐃᓱᒪᒋᓚᐅᕐᓯᒪᓯᒪᖕᑕᕋ,” ᐅᖃᕐᓱᓂ. ᑭᓯᐊᓂ

ᐱᓇᓱᒐᕐᑖᕋᓱᐊᓯᔪᕕᓂᖅ, ᐱᒋᐅᕐᓴᔭᐅᓯᑦᓴᐅᑎᒋᑦᓱᓂᓗ ᐅᖃᓚᐅᔪᖅ
“ᐊᓕᐊᒋᔭᕋ.”

ᓴᓪᓗᓂ ᐃᕐᓂᓱᑦᓰᕕᒃ
ᓱᕈᓯᐊᐲᑦ ᐸᓂᐊᐲᓪᓗ ᐃᓅᓕᕐᑎᓗᒋᑦ ᓕᓯ ᑕᔭᕋᐅᑉ ᐃᑲᔪᖃᑦᑕᓯᒪᔭᖏᑦ 
2006-ᒥ ᐱᒋᐊᕐᓱᓂ ᒥᑭᔫᒍᓐᓀᑐᑦ. ᓯᑕᒪᐅᔪᕐᑐᓂᒃ ᖁᓕᐅᖕᖏᒐᕐᑐᓂᒃ 
ᖁᓕᓂᓪᓗ ᐅᑭᐅᖃᓕᕐᑐᑦ, ᐅᕕᒃᑲᖑᕐᐸᓕᐊᓕᕐᑐᑦ. ᐅᖄᓲᖑᓕᕐᑐᑦ, 
ᐱᓱᕋᔭᓕᕐᑐᑦ ᐅᕕᒃᑲᐅᓱᑎᒃ ᓴᓪᓗᓂ.

ᐊᑦᓱᕈᕐᓇᑐᖅ ᐱᓇᓱᒐᖅ, ᐃᕐᓂᓱᑦᓰᔨ ᓭᕋ ᖃᕐᖄᔪᒃ ᓱᓕᓂᕃᔪᖅ,
ᑭᓯᐊᓂ “ᐊᓕᐊᒋᓪᓚᕆᑦᑕᕋ.” ᐃᓕᓐᓂᐊᕆᐊᖕᖓᓯᒪᒻᒥᔪᖅ 2006-ᒥ
ᐃᕐᓂᓱᑦᓰᔨᓪᓚᕆᕈᕐᓱᓂᓗᐊᕐᕌᒍᓕᒫᖅᐅᖓᑖᓄᒐᓛᐱᐅᓕᕐᑐᖅ.”
ᐊᑭᓕᕐᑕᐅᒍᑎᖓᐱᐅᔪᒻᒪᕆᒃᕿᑐᕐᖓᑖᕐᑐᓄᑦᐊᓂᕐᕋᓯᒪᑦᓱᑎᒃᐃᓚᐅᒋ-

ᐊᒥᒃ.ᐊᕐᓀᑦᓄᑕᕋᑦᓴᖃᕐᓂᒥᒍᑦᐱᓀᓗᑕᖃᑐᐊᕋᒥᒃᐱᓀᓗᑕᖃᕐᓯᒪᑐᐊᕋᒥᓗᓐᓃᑦ
ᐊᐅᓪᓚᑎᑕᐅᓲᖑᒻᒪᑕᐃᖃᓗᓐᓄᑦᒪᓐᑐᕆᐊᒧᓪᓘᓃᑦᐱᓚᑦᑐᐃᔨᓕᓐᓅᑕᐅᑦᓱᑎᒃ,
ᓄᓇᓕᒻᒥᐃᕐᓂᓱᑦᑎᓯᔨᖃᕐᓂᖅᓴᓪᓗᒥᐅᓄᑦᐊᕐᓇᓄᑦᐱᕕᑦᓴᑖᖑᓯᒪᔪᖅ
ᐃᓱᐊᕆᔭᒥᒍᑦ,ᐃᓚᒥᓃᑦᓱᑎᒃᐃᓚᓐᓈᒥᓂᓪᓗ-ᓄᓇᓕᓕᒫᖅ-ᖃᓂᑕᕆᑦᓱᒋᑦ.
ᐱᐅᔪᕋᑕᕐᒥᒃᐊᓕᐊᓇᕐᑐᒥᒃᐱᑕᓕᒃ,ᖃᕐᖄᔪᒃᐅᖃᕐᓱᓂ“ᐃᓅᓕᖃᑦᑕᑐ-

ᐊᐱᓐᓂᒃ…ᑕᒫᓂ(ᐊᓈᓇᖓᓗ)ᐅᕙᓐᓂᒃᐅᑉᐱᕈᓱᑦᓯᐊᓱᓂ,ᐅᕙᑦᑎᓂᒃ(ᓴᓪᓗᓂ
ᐃᕐᓂᓱᑦᑎᓯᔨᓕᒫᓂᒃ).”
ᓇᒻᒥᓂᖅᑕᒪᑐᒥᖓᐊᑑᑎᒐᔭᕈᒪᒍᕕᑦ,ᐃᕐᓂᓱᑦᑎᓯᔨᐅᒍᒪᒍᕕᑦ,ᖃᕐᖄᔪᒃ

ᐅᖃᐅᑦᔨᔪᖅ:ᑐᖕᖓᓱᑦᓯᐊᑐᑎᑦ,ᑭᓯᐊᓂᕿᓄᐃᓵᕈᓐᓇᕆᐊᖃᕐᑐᑎᑦᐃᓕᑦᓯᒋ-
ᐊᒥᓪᓗᐊᑐᐃᓐᓇᐅᓗᑎᑦ.ᐃᕐᓂᓱᑦᑎᓯᔨᐅᒍᓐᓇᐅᑎᖃᓕᕋᓗᐊᕐᓱᓂᐊᕐᕌᒎᑉ
ᐅᖓᑖᓄᑦ,ᓄᑖᓂᓱᓕᐃᓕᓐᓂᐊᖃᑦᑕᖏᓐᓇᑐᖅ.
“ᐃᓕᓐᓂᐊᓂᖅᑕᒫᓂᑲᔪᓯᔪᖅ,”ᐅᖃᕐᓱᓂ.
ᑕᔭᕋᖅᐅᖃᕐᑐᖅ“ᐱᓇᓱᒐᑦᓴᓯᐊᖅᓱᒐᑦᓴᙯᓐᓇᓕᒫᑦᓯᐊᓇᕐᑐᖅ.”
ᑲᒪᒋᔭᖃᕆᐊᖃᕐᓂᖓ ᐊᖏᔪᖅ . ᐃᕐᓂᓱᑦᑎᓯᔩᑦ ᐃᓅᓕᕐᑎᓯᖃ-

ᑎᐅᑐᐃᓐᓇᓲᖑᖕᖏᒪᑕ,ᓄᑕᕋᑦᓴᓕᓐᓂᒃᑲᒪᔨᐅᓲᖑᒻᒥᔪᑦᐃᕐᓂᓱᓐᓂᖏᓐᓂᓗ.
ᑕᔭᕋᐅᖃᓚᐅᔪᖅ,ᐊᓈᓇᐅᒻᒥᒐᒥᐃᓱᒪᒐᓱᐊᓲᖑᓂᕋᕐᓱᓂᓄᑕᕋᑦᑕᓴᖃᕐᓗᓂ
ᖃᓄᐃᓕᖓᒍᒪᒐᔭᕐᒪᖔᒻᒥᐃᓅᓕᔨᐊᖃᕐᓂᒥᓂᓪᓗᐱᒍᑦᔨᓯᐊᕋᓱᐊᓲᖅᐊᓈᓇᓂᒃ
ᑲᒪᒋᔭᒥᓂᒃ.
ᓄᓇᓕᒻᒥᖃᓂᑕᕇᖑᒻᒪᑕᐃᓕᓴᐱᐹᓪᓚᔮᑉᐊᓕᐊᒋᓂᕐᐹᖓᐱᓇᓱ-

ᐊᕐᓂᒥᓂ.ᐸᓪᓚᔮᑦ22-ᓂᒃᐅᑭᐅᖃᕐᓱᓂᐱᒋᐅᕐᓴᓕᕐᑐᖅ2014-ᒥᓂᑦ.ᖃᖓ
ᐱᔭᕇᕈᓯᓛᕐᒪᖔᒻᒥᖃᐅᔨᒪᕋᑕᖕᖏᑐᖅᐃᕐᓂᓱᑦᑎᓯᔨᐅᒍᓐᓇᐅᑎᑖᕐᓗᓂ.
“ᐱᐊᕃᑦ ᐱᕈᕐᓂᐅᓕᕐᑎᓗᒋᑦ ᐊᓈᓇᖏᓪᓗ ᐅᖃᖃᑦᑕᑎᓪᓗᒋᑦ

ᐃᕐᓂᓱᑦᑎᓯᑎᓪᓗᑎᑦ ᐃᓅᓕᓚᐅᕐᓯᒪᔪᖅ” ᐅᐱᒍᓱᓐᓂᑖᕐᓇᑐᖅ, ᐹᓪᓚᔮᑦ
ᐅᖃᓚᐅᔪᖅ.
ᐱᓇᓱᒐᕐᒥᒃᓇᓪᓕᑳᓯᒪᖕᖏᑐᖓ,“ᓇᓪᓕᑳᑦᑎᒋᖔᕐᓯᒪᔭᕋ.”
ᐹᓪᓚᔮᑦ ᐱᖓᓱᓂᒃ ᐅᑭᐅᓕᒃ ᐃᕐᓂᖓ ᐃᓂᑖᕐᑎᓗᒍ ᐯᕆᑦᓯᕕᒻᒥ

ᑌᑲᓂᑦᓭᓇᖅ ᐅᓪᓗᒥ ᐅᖃᓕᒪᕕᐅᓯᒪᔪᖅ ᐱᓇᓱᒐᕐᑖᕋᓱᐊᖁᔭᐅᑦᓱᓂ
ᐃᕐᓂᓱᑦᑎᓯᔨᐅᑉᐃᓂᖓᓂᒃ.ᐃᕐᓂᒥᓂᒃᐃᓚᒥᓂᓪᓗᕿᒣᒋᐊᒥᒃᐃᕐᓂᓱᑦᑎᓯᒋ-
ᐊᕐᑐᓯᑦᓱᓂᐱᔭᕐᓃᑑᓲᖑᒐᓗᐊᖅ,ᑭᓯᐊᓂᑕᙯᕐᓯᓯᒪᑦᓯᐊᖏᓐᓇᕋᓱᐊᓲᖅᐱᓇᓱᒋ-
ᐊᖃᓕᕈᓂᐊᑐᐃᓐᓇᐅᓯᐊᕐᓂᐊᕋᒥ:“ᐅᐸᑐᐃᓐᓇᓲᕋ.”
“ᓄᓇᓕᒻᒥᒃᐱᒍᑦᔨᒍᑎᒐ”ᐅᖃᕐᓱᓂᐊᒻᒪᓗ“ᐊᕐᓇᓂᒃᐱᒍᑦᔨᒍᑎᒋᑦᓱᒍ.”
ᑕᒪᓐᓇ ᐱᑦᔪᑎᒋᒻᒥᓱᒍ ᐋᓇ ᑯᓘᑦᓰ ᐃᕐᓂᓱᑦᑎᓯᔨᐅᓂᕐᒥᒃ

ᐱᒋᐅᕐᓴᔭᐅᒻᒥᔪᖅ.ᐹᓪᓚᔮᑎᑐᑦ,2014-ᒥᐱᒋᐊᓚᐅᔪᒻᒥᔪᖅᖃᐅᔨᒪᒻᒥᒐᓂ
ᖃᖓ ᐱᔭᕇᕈᓯᕐᑕᐅᓛᕐᒪᖔᒻᒥ. ᐊᓯᒥᑎᑐᑦ ᐊᕐᓇᑎᑐᑦ, ᕿᑐᕐᖓᒥᓂᒃ
ᕿᒣᖃᑦᑕᓂᖅ-ᕿᑐᕐᖓᖃᕋᒥᒪᕐᕉᓂᒃᑕᓪᓕᒪᓂᒃᐅᑭᐅᖃᕋᑕᖕᖏᑑᓐᓂᒃ-
ᐊᑦᓱᕈᕐᓇᑑᓲᖅᑭᓯᐊᓂᐱᓇᓱᒐᖃᕆᐊᒥᒃᐊᑐᕐᓂᓕᒃ.
“ᐃᕐᓂᓱᑦᑎᓯᕕᒻᒥᐱᓇᓱᐊᕆᐊᒥᒃᐊᓕᐊᒋᔭᖃᓪᓚᕆᒃᑯᖓ,”ᐅᖃᕐᓱᓂ.

“ᓱᒐᑦᓴᙯᓐᓇᓕᒫᑦᓯᐊᑐᒍᑦ.”
ᐱᐊᕃᑦᖁᖁᐊᕐᓱᑎᒃᓴᓪᓗᓄᑦᑎᑭᓯᑐᐊᕋᒥᒃ,ᑯᓘᑦᓰᐱᓇᓱᖃᑎᖏᓪᓗ

ᓇᓚᐅᑦᓵᑐᕐᑎᑐᑦᐱᓇᓱᐊᓲᑦᐃᓕᓐᓂᐊᑎᑦᓯᔨᒥᓂᒃᓈᓚᑦᓱᑎᒃ,ᓄᑕᕋᑦᓴᓕᓐᓂᓗ
ᑲᒪᔨᐅᑦᓱᑎᒃ,ᑮᓇᐅᔭᓕᐅᕋᓱᐊᓕᕋᒥᓪᓗᐃᓄᓐᓃᒋᐊᖃᖃᑦᑕᓱᑎᒃ.
ᓴᓪᓗᓂᐃᕐᓂᓱᑦᑎᓯᔩᑦᒫᓐᓇᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᑐᑦᑲᑎᖕᖓᒋᐊᕐᑐᓛᕈᒪᒐᒥ

ᑐᕌᓐᑐᒧᑦᔫᓂᐅᓕᕐᐸᑦ.ᐊᑭᑐᔫᒻᒪᑦ,ᑭᓯᐊᓂᐃᓕᑦᓯᕕᑦᓴᓯᐊᖅᑲᓇᑕᓕᒫᒥ
ᐃᕐᓂᓱᑦᑎᓯᔩᑦᑲᑎᖃᑎᒌᓐᓂᕆᓛᕐᑕᖓ.
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ᓴᓪᓗᐃᑦᐋᓐᓂᐊᕕᖓᓂ(ᐃᓅᓕᑦᓯᕕᒃᐋᓐᓂᐊᕕᒃ)ᓅᕕᒻᐱᕆ2016-ᒥ,ᓴᐅᒥᐊᓂᑦ
ᑕᓕᕐᐱᐊᓄᑦ:ᐃᓕᓴᐱᐹᓪᓚᔮᑦ,ᐃᕐᓂᓱᑦᓰᔨᐅᒋᐅᕐᓴᔪᖅ;ᓭᕋᖃᕐᖄᔪᒃ,ᐃᕐᓂᓱᑦᓰᔨ
ᐊᒻᒪᓗᓰᕈᓪᑲᐳᕉ,ᓴᓪᓗᓂᐋᓐᓂᐊᓯᐅᕐᑎ.
At the Salluit health centre (centre de santé Inuulitsivik) in November 2016, 
left to right: Elisapi Padlayat, midwifery student; Saira Kakayuk, registered 
midwife and Cyril Gabreau, community nurse.
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SPOTLIGHT 
on Salluit

“It makes me feel old,” Lizzie Tayara says on a laugh.Watching the 
chubby cheeked, squawking infant you helped bring into the world 
grow tall will do that to a person. But it’s also nice, she says with more 
seriousness.

“This could not have happened if the women weren’t confident in 
normal birth,” Tayara says. That it does happen, that the women are 
confident, is a fact worth celebrating.

The Salluit midwives are a small group of women who make that 
happen: they roll out of bed at all hours of the night and kiss their own 
babies goodbye so they can help bring new ones into the world.

“That’s the most challenging,” Tayara says of the job, 
“because you really have to commit.”

Tayara has been a registered midwife since July 2015, but 
her training started more than a decade ago, back in May 
2006. Tayara had no concrete ideas about what she wanted 
to do for work when she saw a job posting for midwifery.

“I never used to think it was my dream job or anything,” 
she says, bluntly. But she applied, got accepted, started 
training right away and, she says, “I liked it.”

It is a tough job, midwife Saira Kakayuk agrees, but “I love 
it.” She also started training in 2006 and became registered 
a little more than a year ago.”

The reward, she says, is in being part of someone’s birth 
in their home community. While people experiencing 
complications or people who have had past complications 
need to be sent to Iqaluit or Montreal for obstetricians and 
surgeons, having the midwives opens up an avenue for 
women in Salluit to have normal births on their own terms, 
their family and friends – their whole community – close by.

There’s something wonderful, Kakayuk says, in “having 
very beautiful births… in having them here and having [the 
mother] have confidence in me, in us (the whole Salluit 
midwife team).”

For those who want to experience it themselves, to become a midwife, 
Kakayuk offers up a little advice: you’re very welcome, but you need 
to be patient and ready to learn. Even though she’s been a registered 
midwife for more than a year, she’s still learning new things.

“It’s ongoing learning here,” she says.
Essentially, Tayara says, “It’s a very good job if you like to be busy 

and active.”
It’s also a huge responsibility. Not only are the midwives helping 

bring babies safely into the world, they’re also acting as the advocate 
for pregnant and, eventually, laboring women. Tayara, who is herself a 
mother, tries to always think how she would want her pregnancy and 
birth to go when she’s advocating for the mothers she cares for.

The close-knit community aspect is one of the things Elisapi Padlayat 
loves most about the job. Padlayat is just 22-years-old and has been in 

training since 2014. She’s not sure yet when she’ll graduate and be a 
fully registered midwife.

“Seeing babies all grown up and their mothers saying she was at 
your birth” is hugely rewarding, Padlayat says.

The job, she goes on, “kind of chose me.”
Padlayat found space in daycare for her three-year-old son and then 

that very day was called and advised to apply for the midwifery job. 
While leaving her son and her family to deliver other people’s babies 
can be a challenge, she makes sure to rest a lot so that when its time 
to work: “I just go.”

“I do it for the community,” she says, and “I do it for the women.”
That’s also why Aana Cloutier is in midwifery training right now. 

Like Padlayat, she started her training back in 2014 and isn’t quite sure 
when she’ll be graduating. Like the other women, leaving her children 
– she has two kids younger than five – is tough, but the job is worth it.

“I really like working at the maternity,” she says. “We always have 
something to do.”

When babies aren’t screaming their way into Salluit, Cloutier and her 
colleagues are doing quizzes, listening to their teachers, doing prenatal 
appointments, and making public appearances to fundraise.

The Salluit midwives are hoping right now to fundraise enough 
money to go to the next midwifery conference in Toronto in June. The 
expenses are tough, but the opportunity to learn and connect with 
midwives nationwide would be an incredible learning opportunity.

Midwifery in Salluit
The little baby boys and girls that Lizzie Tayara helped deliver 
starting back in 2006 are not so little anymore. They’re eight and 
nine and 10, teenagers in the making. They’re talking, walking 
adolescent members of the Salluit community.

ᓴᐅᒥᐊᓂᑦᑕᓕᕐᐱᐊᓄᑦ:ᓭᕋᖃᕐᖄᔪᒃ,ᐃᓕᓴᐱᐹᓪᓚᔮᑦ,ᐋᓇᑯᓘᑦᓯᐁᐊᒻᒪᓗᓕᓯᑕᔭᕋ.
Left to right: Saira Kakayuk, Elisapi Padlayat, Aana Cloutier and Lizzie Tayara.
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ᖃᒻᒥᑯᑦ ᓯᕗᓂᕐᒥᓗ 
ᐱᓇᓱᐊᕐᑕᐅᖃᑦᑕᓛᕐᑐᑦ ᓄᓇᕕᒻᒥ 
ᐃᓄᐃᑦ ᑎᒍᐊᕈᓯᖓᒍᑦ

ᐃᓄᐃᑦ ᐱᕐᖁᓯᕐᒥᒍᑦ ᑎᒍᐊᕐᑎᓯᒍᓯᖓ ᐱᖁᔭᑎᒍᑦ ᑯᐯᒻᒥ ᐃᓕᑕᕆᔭᐅᓂᕐᑖᓛᓕᕐᑐᖅ. 
ᒪᓕᒐᖕᖑᑎᑦᓯᖃᒻᒥᓚᐅᔪᒻᒪᑦ ᒥᓂᔅᑕ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒧᑦ ᓯᑎᐊᕙᓂ ᕙᓖ, ᐃᓚᐅᑎᓪᓗᒍ 
ᐱᕐᖁᓯᑐᖃᕐᑎᒍᑦ ᑎᒍᐊᕐᓂᐅᑉ ᒪᓕᒐᖏᑦ ᓄᓇᓕᑐᖃᕐᓂ ᓄᓇᓕᓐᓂᓗ ᑯᐯᒻᒥ.

ᐃᓄᐃᑦᐱᕐᖁᓯᑐᖃᕐᒥᒍᑦᑎᒍᐊᕐᑎᓯᒍᓯᖓᓄᓇᕕᒻᒥ,ᑌᑦᓱᒪᓂᓂᐊᓗᒃᐊᑑᑎᔪᖅᐅᓪᓗᒥᒧᑦ,ᑯᐯᒻᒥᐱᖁᔭᓄᑦᐃᓚᒋᔭᐅᑎᑕᐅᓚᐅᕐᓯᒪᒐᓂ,
ᐊᑐᓕᕐᑎᑕᐅᓂᖓᓄᑦᔦᒥᓯ ᐯᑉ ᑯᐯᓪᓗ ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᓐᓂᖓ ᐃᓚᐅᑎᑕᐅᓯᒪᒐᓗᐊᕐᓱᑎᒃ. ᐃᓄᑐᐃᓐᓀᑦᑎᒍᐊᕐᑎᓯᒍᓯᖓᒪᓕᒐᓕᐅᕐᑎᐅᓲᓄᑦ
ᑯᐯᒻᒥᐃᓱᒪᒋᔭᐅᓯᒪᖃᑦᑕᓚᐅᔪᖕᖏᒪᑦᒪᓕᒐᖃᕈᑎᖃᕋᓗᐊᕐᓱᑎᒃ“ᐱᖁᔭᑎᒍᑦ”ᐅᕝᕙᓗᓗᓐᓃᑦ“ᐊᖏᕈᑎᓂᒃᑯᑦ”ᑎᒍᐊᕐᑎᓯᓂᕐᓂᒃᐃᕐᖃᑐᐃᕕᒃᑰᓱᑎᒃ
ᐅᕕᒃᑲᓂᒃᓴᐳᒻᒥᔩᑦᐱᓇᓱᐊᖃᑎᐅᑎᓪᓗᒋᑦᐃᓕᑕᕆᔭᐅᓂᖃᕋᓗᐊᕐᑎᓗᒍ.ᐊᒻᒪᓗᒋᐊᓪᓚᒃ,ᑯᐯᒻᒥᑎᒍᐊᕐᑎᓯᔫᒃᓇᓪᓕᑳᒍᓐᓇᓲᖑᒐᑎᒃᑎᒍᐊᕐᑎᓂᐊᕐᑕᒥᓂᒃ,
ᐃᓄᐃᑦᑎᒍᐊᕐᑎᓯᒍᓯᖓᒍᑦᐊᑑᑎᓲᖑᑎᓪᓗᒍ.ᐊᒥᓱᑦᓄᓇᕕᒻᒥᐅᑦᐃᓚᒌᑦᖃᐅᔨᒪᔪᑦᑕᒪᓐᓇᑎᒍᐊᕆᔭᐅᔪᓄᑦᐱᔭᕐᓃᓕᐅᕈᑎᐅᖃᑦᑕᓚᐅᔪᓂᖓᓂᒃ
ᑎᒍᐊᕐᑐᓄᓪᓗ,ᐆᑦᑐᕋᐅᑎᒋᓗᒍ,ᐃᓕᓐᓂᐊᕕᓐᓂᐊᓪᓚᑕᐅᒍᑎᓂ,ᓄᓇᓕᕐᔪᐊᑦᐊᓯᐊᓅᕈᓐᓇᐅᑎᑖᕈᑎᓂᐋᓐᓂᐊᓯᐅᕐᑕᐅᒍᑎᓂᓗᓐᓃᑦ.
ᐊᕐᕌᒍᓂᐊᒥᓱᓂᐊᔪᐃᓐᓈᕆᔭᐅᓚᐅᔪᒐᒥᐱᓇᓱᐊᕐᑕᐅᐸᑦᓱᓂᓗᑐᓴᕐᑎᓯᒍᑎᐅᓕᕈᑎᐅᑦᓱᓂᓗᓄᓇᓕᑐᙯᑦᑎᒍᐊᖑᑎᑦᓯᒍᓯᖓᐊᓪᓚᖑᕐᑎᑕᐅᓚᐅᔪᖅ

ᑐᑭᓯᓇᑦᓯᐊᑎᓪᓗᒍ(www.justice.gouv.qc.ca/English/publications/rapports/pdf/rapp_adop_autoch_juin2012-a.pdf),ᑖᒃᑯᐊᐊᑐᕐᑕᐅᑎᓪᓗᒋᑦ
ᒪᓕᒐᖕᖑᑎᑕᐅᒍᓐᓇᓯᓚᐅᔪᖅᐱᕐᖁᓯᑐᖃᕐᑎᒍᑦᑎᒍᐊᕐᑎᓯᓂᖅ.ᐱᖁᔭᖅ113,ᑌᔭᐅᔪᖅ“ᐋᕐᕿᒋᐊᕆᒍᑎᐃᓅᖃᑎᒌᓐᓂᑎᒍᑦᐱᖁᔭᓂᒃᐊᓯᖏᓐᓂᓗ
ᐱᖁᔭᓂᒃᑎᒍᐊᕐᓂᒨᓕᖓᔪᓂᒃᑎᒍᐊᕐᑎᓯᔪᓂᓪᓗᑐᓴᐅᒪᔭᐅᑎᑦᓯᓂᕐᒧᑦ.”ᑐᓴᕐᑎᓯᒍᑎᐅᒋᐊᖕᖓᓚᐅᔪᖅᐆᒃᑑᐱᕆ6,2016-ᒥ.ᑖᒃᑯᐊᑕᑕᕐᓴᒐᕐᓂ
ᐃᓚᐅᓂᐊᓕᕐᑐᑦ,“ᐃᓄᐃᑦᐱᕐᖁᓯᖓᒍᑦᑎᒍᐊᕐᓂ”1990ᐊᕐᕌᒍᖏᓐᓂᓂᑦᐊᑐᕐᑕᐅᓲᖅᐃᓕᑕᕆᔭᐅᓂᕐᑖᑎᓪᓗᒍᑯᐯᒻᒥᐊᓪᓚᖁᑎᓕᕆᔨᓂ.1994-ᒥ
ᐃᓅᖃᑎᒌᓐᓂᑎᒍᑦᐱᖁᔦᑦᐊᓯᑦᔨᑕᕕᓂᐅᑎᓪᓗᒋᑦᐃᓱᐊᕐᓯᐅᒥᓚᐅᔪᒻᒥᒪᑦᑐᑦᓯᐊᕖᑦᑲᒪᔨᐅᒍᓐᓀᑎᑕᐅᑎᓪᓗᒋᑦᑯᐯᒻᒥᐃᓅᓕᕐᑐᓂᒃᐊᓪᓚᕕᒃ
ᑲᒪᔨᐅᖔᕐᓂᐊᓕᕐᑎᓗᒍ.ᐃᓄᐃᑦᐱᕐᖁᓯᑐᖃᕐᒥᒍᑦᑎᒍᐊᕐᑎᓯᒍᓯᖓᐱᑐᑦᓯᒪᖃᑎᒌᓐᓂᖏᓪᓗᑌᑦᓱᒪᓂᐊᔪᕿᕐᑐᐃᔨᓄᑦᓇᓗᓀᕐᑕᐅᒪᖃᑦᑕᓚᐅᔪᑦ
ᐊᓪᓚᖁᑎᖏᑎᒍᑦᓄᓇᕕᒻᒥᓂᓄᓇᓕᓐᓂ,1994-ᒥᓂᑦᐃᓅᓕᕐᓂᕋᕐᑕᐅᔪᓕᒫᑦᐊᓪᓚᑕᐅᕕᖏᓐᓂᑲᕙᒪᒃᑯᓂᐊᓪᓚᑕᐅᒪᒋᐊᖃᓯᓚᐅᔪᒻᒪᑕ.
“ᐃᓄᐃᑦᐱᕐᖁᓯᖓᒍᑦᑎᒍᐊᕐᓂᖅ”ᐊᑐᕆᐊᖓᐃᓱᐊᕐᑑᓯᒪᔪᖅᐊᕐᕌᒍᓂᓗ20-ᒐᓚᓐᓂᐊᑐᕐᑕᐅᓲᖑᓕᕐᓱᓂ.
ᑌᒣᒐᓗᐊᕐᑎᓗᒍ,ᓇᓗᓀᕐᑕᐅᒍᑎᓪᓚᕆᒻᒥᒃᐃᓄᐃᑦᑎᒍᐊᕐᑎᓯᒍᓯᖓᐱᕐᖁᓯᕐᒥᒍᑦᐊᓪᓚᑕᐅᓯᒪᕕᖏᑎᒍᑦᐃᓅᓕᕐᑐᑦᐱᑕᖃᕆᐊᖃᓚᐅᔪᖅ.

ᐱᖁᔭᖅ113,ᐊᑐᓕᕐᑎᑕᐅᑐᐊᕐᐸᑦ,ᐱᓇᓱᐊᖃᑎᖃᓯᓛᕐᑐᑦᒪᑭᕝᕕᒥᒃ,ᓄᓇᕕᒻᒥᐃᓗᓯᓕᕆᔨᓂᒃᐊᓯᖏᓐᓂᓗᓄᓇᓕᑐᖃᕐᓂᒃᐱᓇᓱᐊᖃᑎᐅᓲᓂᒃ.
ᐊᑦᔨᐅᖏᑦᑐᓂᒃᐃᓅᓕᕐᓂᕋᕐᑕᐅᓯᒪᒍᑎᓂᒃᐊᓪᓚᖁᑎᑖᖃᑦᑕᕈᓐᓇᓛᓕᕐᑐᑦᐃᓄᐃᑦᐱᕐᖁᓯᑐᖃᖓᒍᑦᐊᑐᕐᑕᐅᓲᓂᒃ.ᑖᒃᑯᐊᒪᕐᕉᒃᐱᖁᔮᒃᐊᑦᔨᒐᓚᖏᓐᓂᒃ
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ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ ᐅᖄᔪᖅ ᐃᓄᓕᕆᓂᕐᒥ 
ᑎᒥᐅᔪᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᐊᐱᓐᓄᑦ ᑯᐯᒃ ᑲᕙᒪᖓᑕ ᑲᑎᒪᕕᕐᔪᐊᖓᓂ 
ᐃᓄᐃᑦ ᑎᒍᐊᕈᓯᑐᖃᖓᓂ ᐱᐅᓯᕆᔭᐅᓲᓂᒃ ᐅᖄᑦᓱᓂ.
Makivik President Jobie Tukkiapik speaking to the Committee 
on Institutions of the National Assembly about Inuit customary 
adoption practices.
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Inuit customary adoption in Nunavik, an ancestral yet very alive 
practice, had not over the years seen its effects included at the Québec 
laws, with the exception being made to the laws implementing the 
James Bay and Northern Québec Agreement (JBNQA). The effects on the 
lineage of the customary adopted Inuk child, being ruptured in favour 
of the adoptive parents, were not considered at the Québec Civil 
Code that deals with civil status for residents of the province. The 
Québec system was only recognizing the “legal” or “statutory” 
adoptions, made pursuant to the Québec laws, and with the 
intervention of the courts and the Director of Youth Protection. 
Moreover, in Québec, biological parents cannot choose to whom 
they want to give their baby to for adoption, which is exactly what 
occurs under Inuit customs. As too many Nunavik families know, 
this fact was causing a number of difficulties for the adopted child 
and the adoptive parents, for example, for school registration, 
passports or for medical purposes.

Years of active advocacy, lobbying and working efforts led to 
the submission of a comprehensive report on Aboriginal customary 
adoption (www.justice.gouv.qc.ca/English/publications/rapports/
pdf/rapp_adop_autoch_juin2012-a.pdf ), which paved the way 
for the development of legislative provisions on customary 
adoption. Bill 113, called “An Act to amend the Civil Code and other 
legislative provisions as regards adoption and the disclosure of 
information,” was introduced on October 6, 2016. It builds on the 
form, “Declaration of Inuit Customary Adoption,” that has been 
in use since the 1990s to facilitate the transfer of information 
regarding Inuit customary adoptions to the Québec civil registrar. 
That innovative yet practical solution was implemented following 
the 1994 changes to the Civil Code, whereby the responsibilities for 
birth registration were transferred from parishes to the Québec Director 
of Civil Status. The effects of Inuit customary adoptions on children’s 
lineage, which were until then recognized by priests in proximity 
directly in the Nunavik communities, had to register birth certificates 
administered by Southern governmental offices since 1994. The use 
of the “Declaration of Inuit Customary Adoption” came as the practical 
solution and is in effect since almost twenty years now.

Yet, an unequivocal recognition of the effects of the Inuit customary 
adoption on the civil status of all individuals concerned with adoptions 
was necessary. The provisions of Bill 113, once adopted, intend to 
do just that through a mechanism developed in partnership with 
Makivik Corporation, the Nunavik Regional Board of Health and Social 
Services (NRBHSS), and other Aboriginal groups. Following, a unique 

Recent and Future Steps 
Related to Nunavik Inuit 
Customary Adoption

Inuit customary adoption should soon have its effects legally recognized at the 
Québec laws. That is following the recent introduction of a Bill by the Minister of 
Justice, Mrs. Stéphanie Vallée, which targets amongst other things, customary 
adoption regimes as practiced by Aboriginal nations and communities in Québec.

birth certificate will be issued reflecting the new lineage resulting 
from traditional Inuit customary adoption. Two legislative Bills with 
a similar purpose were introduced in 2012 and 2013, and died on the 
order papers due to provincial elections being called. We hope this 
time around we will see positive results for Inuit customary adoption 

in Nunavik. It is now one step closer to a final passage, as its principle 
was adopted on December 2, 2016 by the Québec National Assembly. 
At this occasion, parliamentary voted unanimously on the Bill. It 
followed an appearance by Makivik President Jobie Tukkiapik and 
Makivik Treasurer Andy Pirti, alongside NRBHSS’s Executive Director 
Minnie Grey, and NRBHSS’s Director of Inuit Values and Practices Elena 
Labranche on November 29, 2016 to the parliamentary committee 
examining the Bill. At said occasion, Nunavik’s keen interests to the 
Bill were skilfully communicated by these Nunavik leaders to the 
Justice Minister Stéphanie Vallée and Justice Critic Veronique Hivon. 
Bill 113 now has to go to the final committee review before its passage, 
expected in 2017, although the strike of the Québec government 
lawyers and notaries caused unexpected delays for all Bills’ reviews.

ᒪᑭᕝᕕᐅᑉᑮᓇᐅᔭᓕᕆᔨᖓᐋᓐᑎᐲᕐᑎᐃᓱᒪᒋᔭᒥᓂᒃᐅᖄᔪᖅᐃᓄᓕᕆᓂᕐᒥᑎᒥᐅᔪᓕᕆᓂᕐᒧᑦ
ᑲᑎᒪᔨᐊᐱᓐᓄᑦᑯᐯᒃᑲᕙᒪᖓᑕᑲᑎᒪᕕᕐᔪᐊᖓᓂᑎᒍᐊᖑᒻᒥᒐᒥᖃᐅᔨᑎᑦᓯᒍᒪᑦᓱᓂᓗᐃᓄᐃᑦ
ᑎᒍᐊᕈᓯᑐᖃᖓᐱᒻᒪᕆᐅᒋᐊᖓᐃᓚᒋᔭᐅᑦᓱᓂᐃᓄᐃᑦᐃᓗᕐᖁᓯᖓᓄᑦ.
Makivik Treasurer Andy Pirti sharing his views to the Committee on Institutions of the National 
Assembly as he himself was adopted and wanted to share that customary adoption is an 
essential part of Inuit culture.
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ᑐᕌᒐᓖᒃ2012-ᒥ2013-ᒥᓗᐱᓇᓱᐊᕐᑕᐅᓯᒪᔫᒃᓄᕐᖃᐅᔭᐅᑐᐃᓐᓇᓯᒪᒻᒪᓂᒃ
ᑲᕙᒣᑦ ᓂᕈᐊᕐᑕᐅᒐᓱᐊᕐᑎᓗᒋᑦ. ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᐱᔭᕇᑦᓯᐊᓛᖁᓇᓕᕐᑐᑦ
ᓄᓇᕕᒻᒥᐃᓄᐃᑦᐱᕐᖁᓯᕐᒥᒍᑦᑎᒍᐊᕐᑎᓯᒍᓯᖓᐃᓕᑕᕆᔭᐅᓂᕐᑖᓯᐊᕐᑎᓗᒍ.
ᐱᔭᕇᕐᓂᓴᒧᑦ ᑎᑭᐅᑎᒋᐊᕕᑦᑐᖅ, ᑐᖕᖓᕕᖏᑦ ᐊᖏᕐᑕᐅᓚᐅᔪᒻᒪᑕ ᑯᐯᑉ
ᐅᖃᕐᕕᒪᕆᖓᓂᑏᓯᒻᐱᕆ2,2016-ᖑᑎᓪᓗᒍ.ᑌᑲᓂᐅᖃᕐᕕᒪᕆᒻᒥᐅᑦ
ᓂᕈᐊᓚᐅᔪᑦ ᐊᖏᕈᑎᖃᕐᓱᑎᒃ. ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ
ᐊᒻᒪᓗᒪᑭᕝᕕᐅᑉᑮᓇᐅᔭᓕᕆᔨᖓᐋᓐᑎᐲᕐᑎ,ᐃᓚᖃᕐᓱᑎᒃᓄᓇᕕᒻᒥ
ᐃᓗᓯᓕᕆᔨᒃᑯᑦᑲᒪᔨᒻᒪᕆᖓᓂᒃᒥᓂᑯᔩᒥᒃᐊᒻᒪᓗᑐᑭᒧᐊᑦᑎᓯᔨᐅᔪᒥᒃᐃᓄᐃᑦ
ᐱᒻᒪᕆᐅᔪᖁᑎᖏᓐᓂᒃᐱᕐᖁᓯᖏᓐᓂᓗᐃᓖᓇᓚᐸᕌᓐᓯᒥᒃᓅᕕᒻᐱᕆ29,
2016-ᖑᑎᓪᓗᒍᐅᖃᕐᕕᒪᓴᕆᐅᑉᑲᑎᖕᖓᔨᖏᓐᓂᒃᑲᑎᓯᓚᐅᔪᑦᕿᒥᕐᕈᓂᐊᕐᑐᓂᒃ
ᐱᖁᔭᖕᖏᑎᑕᐅᒐᓱᐊᕐᑐᒥᒃ.ᑕᒡᒐᓂᑲᑎᓯᓂᕐᒥᓂ,ᓄᓇᕕᒻᒥᐅᑦᐱᒍᒪᔭᖏᑦ
ᐅᖄᒍᑎᐅᓚᐅᔪᑦᐱᖁᔭᖕᖑᑎᑕᐅᓂᕐᒥᑖᒃᑯᓄᖓᓄᓇᕕᐅᑉᓯᕗᓕᕐᑎᖏᓐᓄᑦ
ᐅᖄᕕᖃᕐᓱᑎᒃᐃᕐᖃᑐᐃᕕᓕᕆᓂᐅᑉᒥᓂᔅᑕᖓᓂᒃᓯᑎᐊᕙᓂᕙᓖᒥᒃᐊᒻᒪᓗ
ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒥᒃᑲᒪᒐᓱᐊᕐᑎᐅᔪᒥᒃᕕᕈᓂᒃᐃᕘᓐᒥᒃ.ᐱᖁᔭᖅ113
ᐊᓂᒍᕐᑎᑕᐅᖏᓐᓂᕐᒥᓂᑭᖑᓪᓕᐹᓄᑦᕿᒥᕐᕈᔨᐅᓲᓄᑦᑐᓂᔭᐅᒋᐊᖃᓕᕐᒥᔪᖅ,
2017-ᒥᓗ ᐊᑑᑎᓛᕈᓇᐅᑦᓱᓂ, ᑯᐯᑉ ᑲᕙᒪᖓᑕ ᐱᖁᔭᓕᕆᔨᖏᑦ
ᓱᓕᓕᕐᑎᓯᔨᐅᔪᓪᓗᐊᔭᐅᕆᓂᕐᒥᓄᑦᑫᓪᓚᑐᐃᑦᓱᑎᒃᓄᕐᖃᖓᖃᑦᑕᕋᓗᐊᕐᑎᓗᒋᑦ
ᑭᖑᕙᕐᑎᓯᓚᕿᑦᓱᑎᒃᓂᕆᐅᓇᓚᐅᔪᖕᖏᑐᓂᒃ.

ᑯᐯᒻᒥ ᐱᖁᔭᖕᖑᑎᑦᓯᒐᓱᐊᕐᓂᐅᑉ 
ᐱᓇᓱᐊᕐᑕᐅᓂᖓ
1.ᑐᓴᕐᑕᐅᑎᑦᓯᒋᐊᖕᖓᓂᖅ:ᐱᖁᔭᐅᒐᔭᕐᑐᖅ
ᑐᓴᕐᑕᐅᑎᑕᐅᒋᐊᖕᖓᓲᖅ(ᒥᓂᔅᑕᒧᑦ
ᐅᖃᕐᕕᒪᕆᒻᒥᐅᒧᓪᓘᓃᑦ)ᐅᖃᕐᕕᒪᕆᒻᒥᐅᑦ
ᕿᒥᕐᕈᒋᐊᖕᖏᓂᖏᓐᓂ.

2.ᖃᐅᔨᓴᕐᑎᓄᑦᑲᑎᖕᖓᔨᓄᑦᑐᓂᔨᓂᖅ:ᑕᒡᒐᓂ
ᖃᐅᔨᓴᓲᑦᑲᕙᒪᒃᑯᑦᐅᖃᕐᑎᖓᑌᒣᖁᔨᑐᐊᕐᒪᑦ,
ᑐᓂᔨᑦᓴᐅᑎᒋᒍᓐᓇᓱᓂᓅᑕᐅᑎᑦᓯᓗᓂᖃᐅᔨᓴᕐᑎᓄᑦ
ᑲᑎᖕᖓᔨᓄᑦᑭᖕᖒᒪᒋᔭᐅᔪᑦᐃᓱᒫᓗᒋᔭᐅᔪᓪᓗ
ᐊᑕᐅᓯᐅᓈᕐᑎᑐᓄᑦᑎᒥᐅᔪᓄᓪᓘᓃᑦᐱᖁᔭᒧᑦ
ᓱᕐᕋᑕᐅᓂᖃᕐᓂᐊᑐᑦᙯᕐᖁᔭᐅᖃᑦᑕᑎᓪᓗᒋᑦ
ᐅᖄᒋᐊᕐᑐᑎᑕᐅᑦᓱᑎᒃᑲᑎᖕᖓᔨᓄᑦ.

3.ᑐᖕᖓᕕᖏᑦᑕᐊᓂᒍᕐᑎᑕᐅᓂᖏᑦ:ᑕᒡᒐᓂᒪᓕᒐᓕᐅᕐᑏᑦ
ᐅᖄᒍᑎᖃᓲᑦᐱᖁᔭᐅᑉᑐᖕᖓᕕᖏᓐᓂᒃᓂᕈᐊᕐᓱᑎᓪᓗ
ᐊᖏᕈᑎᖃᕐᓱᑎᒃᑐᖕᖓᕕᖏᓐᓂᒃᕿᒥᕐᕈᔭᐅᓂᖓᓄᑦ
ᑲᔪᓯᒍᑎᐅᓂᐊᕐᑐᓂᒃ.

4.ᑲᑎᖕᖓᔩᑦ:ᐱᖁᔭᐅᒐᔭᕐᑐᖅᕿᒥᕐᕈᔭᐅᖏᓐᓇᓲᖅ
ᐅᖃᕐᕕᒪᕆᐅᑉᑲᑎᖕᖓᔨᖏᑦᑲᑎᖕᖓᔩᓪᓘᓃᑦ
ᓱᓇᒥᑦᓱᑎᒃ(125ᒪᓕᒐᓕᐅᕐᑏᑦ)
ᐱᖁᔭᖕᖑᑎᑕᐅᒐᓱᐊᕐᑐᓂᒃᕿᒥᕐᕈᑎᓪᓗᒋᑦ
ᐊᑕᐅᓯᐅᓈᕐᑎᕆᑦᓱᑎᒃ.

5.ᑐᓴᕐᑕᐅᑎᑦᓯᓂᖅ:ᐅᖃᕐᕕᒪᕆᒻᒥᑐᓴᕐᑎᓯᒍᑎᐅᔪᓂᒃ
ᕿᒥᕐᕈᓯᓲᑦᑐᓴᕐᑎᓯᒍᑎᖏᓐᓂᒃᑲᑎᖕᖓᔩᑦ
ᓂᕈᐊᕈᑎᒋᒋᐊᖃᓚᖓᑦᓱᒋᑦᐱᓇᓱᐊᕐᑕᐅᓂᖓ
ᑲᔪᓯᑎᑕᐅᓚᖓᑐᐊᕐᐸᑦ.

6.ᐱᖁᔭᐅᑉᐊᖏᕐᑕᐅᓂᖓ:ᑕᒪᓐᓇᑭᖑᓪᓕᐹᒥ
ᐱᓇᓱᐊᕐᑕᐅᓲᖅᐱᖁᔭᖅᐊᑐᓕᕐᑎᑕᐅᖕᖏᓂᖓᓂ.

The Process for the Adoption of Bills 
in Québec

1. Introduction: a Bill is introduced by its sponsor 
(Minister or Members of the National Assembly/
MNA) before the National Assembly to initiate a 
review process.

2. Referral for consultation by committee: this stage is 
optional, being at the discretion of the Government 
House Leader, who may move that the Bill be 
referred to a committee for consultation, in order to 
assess the needs and concerns of the individuals or 
organizations concerned by the Bill and invited to 
appear in front of the committee.

3. Passage in principle: at this stage, MNAs are 
debating the spirit and principle of the Bill and 
vote in favour of adopting its principle in order to 
continue its review.

4. Committee stage: the study of the Bill continues 
while the concerned parliamentary committee or 
a committee of the whole (which includes all 125 
MNAs) review the Bill article by article.

5. Report Stage: the National Assembly reviews the 
committee’s report and has mandatorily to adopt by 
vote said report for the process to continue.

6. Adoption of Bill: This is the final stage before a Bill is 
given assent.
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ᓄᓇᕕᒻᒥᐃᓗᓯᓕᕆᓂᕐᒧᑦᑲᑎᒪᔩᑦᑲᒪᔨᒻᒪᕆᖓᒥᓂᑯᔩᐊᒻᒪᓗᐃᓖᓇ
ᓚᐸᕌᓐᔅ,ᑐᑭᒧᐊᑦᑎᓯᔨᐃᓄᐃᑦᐱᒻᒪᕆᖁᑎᖏᓐᓂᒃᐱᓇᓱᐊᓲᖏᓐᓂᓗᓄᓇᕕᒻᒥᐅᑦ
ᑕᑯᑦᓴᐅᑎᑦᓯᑲᓵᓕᕐᑎᓗᒋᑦᐃᓄᐃᑦᑎᒍᐊᕈᓯᑐᖃᖓᓂᒃᐃᓄᓕᕆᓂᕐᒥᑎᒥᐅᔪᓕᕆᓂᕐᒧᑦ
ᑲᑎᒪᔨᐊᐱᓐᓄᑦᑯᐯᒃᑲᕙᒪᖓᑕᑲᑎᒪᕕᕐᔪᐊᖓᓂ.
Nunavik Regional Board of Health and Social Services Director Minnie Grey and Elena 
Labranche, Director of Inuit Values and Practices just before the Nunavik presentation on 
Inuit customary adoption to the Committee on Institutions of the National Assembly.

ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒥᐃᓱᒪᒋᔭᒥᓂᒃᐅᖃᕐᑎᕕᕈᓂᒃᐃᕗᓐ,ᐊᐱᕐᓱᕋᓕᑦᑐᖅᐃᓄᐃᑦ
ᑎᒍᐊᕈᓯᑐᖃᖓᑕᒥᑦᓵᓄᑦᑐᑭᓯᑦᓯᐊᕈᒪᑦᓱᓂᑖᑦᓱᒥᖓᐱᐊᓯᕆᔭᐅᔪᒥᒃ.
Justice Critic Veronique Hivon, asking questions about Inuit customary adoption 
to get more in-depth knowledge about this practice.
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ᑰᑦᔪᐊᒥ ᓯᓚᐅᑉ ᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᓄᑦ ᑲᑎᒪᓂᐊᕈᓯᖅ
ᑲᑎᕕᒃ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ᐃᒫᙰᓚᔩᑦ ᑲᑎᒪᔨᖏᑦᑕ ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᒍᑎᖓ

ᓯᓚᐅᑉᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᓄᑦᐃᓘᓐᓇᑕᓱᕐᕋᑕᐅᓯᒪᒐᑦᑕᓱᕐᕃᓂᖃᓪᓚᕆᓕᕐᓱᓂᓗᓄᓇᕕᒻᒥᒃᐃᓅᓯᖏᓐᓂᓗ
ᓄᓇᕕᒻᒥᐅᑦ. ᑌᒣᒻᒪᑦ ᐅᒃᑑᐱᕆ 26, 27, 28, 2016-ᒥ, ᑲᑎᕕᒃ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ᐃᒫᙰᓚᔩᑦ
ᑲᑎᒪᔨᖏᑦ,ᑲᑐᑦᔨᖃᑎᖃᕐᓱᑎᒃᒪᑭᕝᕕᑯᓐᓂᒃ,ᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᖓᓂᒃ,ᐅᕋᓄᔅ,ᓄᓇᓕᑐᖃᓕᕆᔩᓪᓗ
ᑕᕐᕋᒥᐅᓕᕆᔩᓪᓗᑲᓇᑕᒥ,ᑲᓇᑕᒥᐊᕙᑎᓕᕆᔩᑦᓯᓚᒥᓪᓗᐊᓯᑦᔨᕙᓪᓕᐊᑐᓕᕆᔩᑦᑲᓇᑕᒥ,ᐊᒻᒪᓗᑲᓇᑕᒥ
ᖃᓄᐃᖕᖏᓯᐊᕐᓂᓕᕆᔩᑦ,ᐊᑐᐃᓐᓇᕈᕐᑎᕆᓚᐅᔪᕗᑦᑲᑎᒪᓂᐊᕈᓯᐅᓚᖓᔪᒥᒃᓯᓚᐅᑉᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᐱᓪᓗᒍ.
ᑰᑦᔪᐊᒥᑲᑎᒪᓂᐊᕈᓯᖃᓚᐅᔪᕗᑦᑕᒪᓐᓇᐃᓚᐅᑎᓪᓗᒍᑲᓇᑕᓕᒫᒥᐃᓂᓪᓚᖓᐅᓯᓕᐊᒍᓯᒪᔪᒧᑦᓴᓗᒪᑎᑦᓯᓂᕐᒧᑦ
ᓄᓇᒥᒃᐊᒻᒪᓗᓯᓚᐅᑉᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᓄᑦ.ᐱᑦᔪᑎᖃᕐᓱᑎᒃᑲᖐᓱᑦᑎᓯᒋᐊᑦᓯᐊᓂᕐᒥᒃᐅᖄᖃᑎᒌᒍᑕᐅᓕᐅᒥᖁᑦᓱᒍᓗ
ᓄᓇᓕᓕᒫᑎᒍᑦ,ᐳᔮᕕᓐᓯᑎᒍᑦᑲᕙᒪᑐᖃᒃᑯᑎᒍᓪᓗᐊᐅᓚᑦᔭᕆᐊᕈᑕᐅᒋᐊᖃᕐᓂᖓᓯᓚᐅᑉᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᑕᐊᒻᒪᓗ
ᐊᕐᕌᒍᓄᑦᐊᒥᓱᓄᑦᐸᕐᓀᕈᑕᐅᖁᑦᓱᒍᐃᑯᒪᐅᑎᑦᓴᓕᕆᓂᖅᓯᕗᓂᕐᒥᑕᕐᕋᒦᑦᑐᓂᓄᓇᓂᓄᓇᕕᒃᐃᓚᐅᒻᒥᑎᓪᓗᒍ.
ᑲᑎᒪᓂᐊᕈᓯᖅ ᒪᕐᕈᐃᓚᕿᖓᓚᐅᔪᕗᖅ. ᓯᕗᓪᓕᖅ, ᓄᓇᓕᒻᒥᐅᑦ ᓄᓇᓕᓕᒫᓂᓪᓗ ᑭᒡᒐᑐᕐᑐᑦ

ᐅᖄᒋᐊᕐᑐᖁᔭᐅᓯᒪᓚᐅᔪᕗᑦᖃᓄᖅᓱᕐᕃᓂᖃᕐᑎᓗᒍᓯᓚᐅᑉᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᑕᑕᑯᓯᒪᒻᒪᖔᕐᒥᒃ.ᐅᖃᕐᑕᐅᖃᑕᐅᓐᓂᖁᖅ
ᓯᓚᐅᑉᐊᓯᑦᔨᑕᕐᓂᕆᓕᕐᑕᖓ,ᑐᕙᐅᓪᓗ,ᐊᐅᔪᐃᑦᑑᓗᓄᓇᐅᑉᐃᑭᐊᖓᑕ,ᐱᕈᕐᑐᐃᓗᐊᒻᒪᓗᓱᕐᕋᑕᐅᓯᒪᓕᕐᓂᖓ
ᐆᒪᔪᐃᑦᐃᒪᕐᒥᐅᑌᑦᓄᓇᒥᐅᑌᓪᓗ.ᑐᖓᓕᐊᓂ,ᐃᓚᐅᔪᑦᐊᐱᕐᓱᑕᐅᓚᐅᔪᕗᑦᖃᓄᖅᐃᓱᒪᒋᔭᖃᕐᒪᖔᑕ
ᐃᑯᓪᓚᑎᑕᐅᒐᓱᐊᕆᐊᖃᕐᓂᖓᓂᒃᐊᓂᕐᑎᕆᔭᑦᓴᓯᐊᒍᖕᖏᑐᑦ-ᓯᓚᐅᑉᐊᓯᑦᔨᕙᓪᓕᐊᒍᑎᒋᒻᒥᒪᖏᑦ,ᐅᕐᓱᐊᓗᒻᒥᒃ
ᐊᐅᒫᓗᒻᒥᓗ ᐊᑐᓪᓗᐊᑌᓕᒐᓱᐊᕐᓂᓴᐅᓂᒃᑯᑦ ᐊᕙᑎᑦᑎᓃᑦᑐᓂᒃ ᓄᑖᓂᒃ ᓄᐃᑦᓯᖃᑦᑕᓗᑕ ᐃᓱᕐᕉᑎᑦᓴᓂᓪᓗ
ᓄᓇᕕᒻᒥᐅᓅᓕᖓᔪᓂᒃᓄᐃᑦᓯᖃᑦᑕᓗᑕ.ᐅᖃᐅᓯᑦᓴᕆᔭᐅᓯᒪᔪᑦ,ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ,ᑕᑯᔭᐅᓯᒪᔪᐃᓪᓗᐃᓚᐅᖃᑕᐅᔪᓄᑦ
ᓄᐃᑦᓯᕙᓪᓕᐊᒍᑎᑦᓴᐅᖃᑕᐅᓚᖓᕗᑦᑲᕙᒪᑐᖃᒃᑯᑦᑲᓇᑕᓕᒫᒥᐸᕐᓀᕈᑎᖏᓐᓂᒃᓴᓗᒪᑎᑦᓯᓂᕐᒧᑦᓄᓇᒥᒃᐊᒻᒪᓗ
ᓯᓚᐅᑉᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᓄᑦ.

Kuujjuaq Climate Change Workshop
By the Kativik Environmental Advisory Committee (KEAC)

Climate change is having an effect on us all and has serious implications for Nunavik and the lives of its 
inhabitants. This is why on October 26, 27 and 28, 2016, the Kativik Environmental Advisory Committee, in 
collaboration with Makivik Corporation, the Kativik Regional Government, Ouranos, Indigenous and Northern 
Affairs Canada, Environment and Climate Change Canada, and Health Canada, organized a workshop on 
climate change. The workshop was held in Kuujjuaq and was part of the pan-Canadian framework on clean 
growth and climate change. Its purpose was to increase awareness and promote a dialogue between regional, 
provincial, and federal entities for action on climate change and to develop strategies for the development of 
future sustainable energy in Northern regions including Nunavik.

The workshop took place in two parts. For the first part, the community and regional participants were 
invited to share their observations on the impacts of climate change. Some of these included changes in 
weather patterns, sea ice conditions, permafrost, and vegetation as well as effects on marine and terrestrial 
wildlife. During the second part participants were invited to give their input on strategies to reduce greenhouse 
gasses - one of the main contributors to climate change, by reducing the dependence on fossil fuels through 
developing green technology and infrastructure adapted to Nunavik. The comments, concerns, and observations 
of the participants will eventually contribute to the development of the federal government’s pan-Canadian 
framework on clean growth and climate change.

Green Cornerᓄᓇᖃᑦᓯᐊᕋᓱᐊᕐᕕᒃ
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ᐊᕐᕌᒍᑕᒫᑦ ᐃᖏᕐᕋᔪᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᓂᖅ
ᐃᓄᐃᒃᑯᑦᑲᑎᒪᓂᖃᕐᑎᓯᓚᐅᔪᑦ18-ᖑᒍᑎᒋᓕᕐᑕᖓᓂᒃᓅᕕᒻᐱᕆ15-ᖑᑎᓪᓗᒍ2016-ᒥᒪᓐᑐᕆᐊᓪᒥᐊᐅᓚᒍᑎᓕᕆᓂᕐᒥᒃᑲᑎᒪᒍᑎᖃᕐᓱᑎᒃ

ᓄᓇᓖᑦᓯᕗᓕᕐᑎᖏᑦ,ᓄᓇᒥᒃᑎᒍᒥᐊᕐᑏᑦᐊᖓᔪᕐᖄᖏᑦᐅᖄᖃᑎᒌᒍᑎᖃᓚᐅᔪᑦᐃᖏᕐᕋᔪᓕᕆᓂᕐᒥᒃᓄᓇᕕᒻᒥ.ᑕᒡᒐᓂᐊᕐᕌᒍᑕᒫᑦᑲᑎᒪᓂᐅᓲᒥᓄᓇᓖᑦ
ᐃᓱᒫᓗᒍᑎᒥᓂᒃᐅᖄᒍᓐᓇᕕᖃᓲᑦᐊᑑᑎᒋᐊᕋᑦᓴᐅᔪᕆᔭᒥᓂᓪᓗᐱᕙᓪᓕᕆᐊᕐᑎᓯᒍᑎᐅᒐᔭᕐᑐᓂᒃᖃᖓᑦᑕᔫᖁᑎᑦᑎᓂᒃ.ᑖᓐᓇᑲᔪᓯᑦᓯᐊᑐᒻᒪᕆᐅᓚᐅᔪᖅ
ᐃᑲᔪᕐᓯᒪᓪᓚᕆᓲᖑᑦᓱᓂᓗᐃᓄᐃᒃᑯᑦᐱᒍᑦᔨᒍᑎᒥᓂᒃᐱᕙᓪᓕᕆᐊᕐᓂᕆᓲᖓᓄᑦ.

ᓂᐅᕕᕐᓂᐊᕆᐊᕐᑐᑦ Sept-Îles-ᒧᑦ!
ᐆᑦᑐᕋᐅᑎᐅᑎᓪᓗᒍ,ᐃᓄᐃᒃᑯᑦᐊᑐᐃᓐᓇᕈᐃᓯᒪᓚᐅᔪᑦᒪᕐᕉᓂᒃᖃᖓᑦᑕᓃᓐᓂᒃ.ᑰᒃᔪᐊᒥᑏᓯᒻᐱᕆ10,

2016-ᒥᐃᓄᒃᔪᐊᒥᓗᑏᓯᒻᐱᕆ17,2016-ᒥ,ᐅᓪᓗᐃᓈᕐᓱᑎᒃᓂᐅᕕᕐᓂᐊᕆᐊᓵᕐᑐᓂᒃSept-Îles-ᒧᑦ
ᐊᑑᑎᔭᐅᑦᓯᐊᓚᐅᔪᖅ ᐅᓯᓚᐅᔪᑦᓱᑎᓪᓗ 90-ᓂᒃ. ᐊᕐᕌᒍ ᐊᑑᑎᔭᐅᑎᓛᕐᑕᑎᓐᓂᒃ ᕿᓚᓈᕈᑎᖃᕐᐳᒍᑦ
ᐊᒥᓲᓂᕐᓴᐅᒍᓐᓇᒪᖔᑕᐆᑦᑐᕆᐊᓛᓕᕐᒥᒐᑦᑕ.

ᐃᓄᐃᑦ - ᖃᖓᑦᑕᔫᒥ ᐃᓄᐃᒃᑯᑦ ᐊᑐᐊᒐᖏᑦ
ᐃᓄᐃᒃᑯᓂ ᖃᖓᑦᑕᔫᓕᕋᕕᑦ ᐊᑐᐊᒉᑦ ᑌᔭᐅᔪᑦ ᐃᓄᐃᑦ 2017-ᒥ ᐅᑭᐅᒥ (ᐊᑐᐊᒐᖅ 2

ᑭᓯᑦᓯᒍᑎᖓ 2) ᐊᑐᐃᓐᓇᐅᓕᕐᒥᔪᑦ ᐃᓄᐃᒃᑯᑦ ᖃᖓᑦᑕᔫᓕᒫᖏᓐᓂ ᖃᕆᑕᐅᔭᒃᑯᓗ ᐅᕙᓂ
http://www.airinuit.com/en/current-edition.ᐃᓄᐃᑦᐊᑐᐊᒐᖅᑐᕌᒐᖃᕐᑐᖅᓄᐃᑦᓯᓂᕐᒥᒃᓄᓇᕕᒻᒥᐅᓂᒃ
ᐱᐅᔪᓂᒃ,ᐃᓄᓐᓂᒃ,ᑕᑯᒥᓇᕐᑐᓕᐊᖑᓯᒪᔪᓂᒃᐱᒍᓐᓇᑕᐅᔪᓂᓪᓗ.
ᓄᓇᕕᒻᒥᑐᓴᕋᑦᓴᓂᐊᕐᑎᓄᑦ.ᐊᓪᓚᒍᒪᒍᕕᑦᐊᑐᐊᒐᓕᐊᕆᓛᕐᑕᑎᓐᓄᑦᐅᕗᖓᖃᐅᔨᒋᐊᕈᓐᓇᑐᑎᑦ

inuit.revue-magazine@airinuit.com

Air Inuit Propwash
ᐃᓄᐃᑦ 
ᖃᖓᑦᑕᔫᖏᑦᑕ ᐳᔪᖓᓂ
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ᓂᐅᕕᕐᓂᐊᕆᐊᕐᓯᒪᔪᑦᓯᑦ-ᐃᓪᒧᑦ.
The shopping spree group in Sept-Îles.
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ᓯᕗᓂᑦᓴᑎᓐᓂ ᐃᑭᕕᑦᓴᓂᒃ  ᐊᑭᑭᓕᒋ ᐊᕐᓯᒪᑎᑦᓯᒍᑎᐅᓛᕐᑐᑦ Upcoming Seat sale

ᓄᑎᓪᓖᑦᐊᑭᑭᓪᓕᒋᐊᕈᑎᒃ ᔫᓂ4-ᒥᑦᔪᓓ6,2017-ᒧᑦ Landlocked seat sale June 4th to July 6th, 2017

ᐃᓚᐅᒍᓐᓇᑐᓯ ᐅᕙᑦᑎᓄᑦ ᒪᓕᓪᓗᓯ ᐅᑯᑎᒎᓇ Twitter ᐊᒻᒪᓗ Facebook!
Follow us on Twitter and Facebook!

Annual Nunavik Air Transportation meeting
Air Inuit held on November 15, 2016 in Montreal, its 18th annual 

transportation meeting where all Nunavik mayors, Landholding 
Presidents, as well as other organization representatives came together 

to discuss air transportation in Nunavik. This annual forum allows the 
communities to voice their concerns, suggestions and creative ideas to 
improve their airline. Once again, this event was a success and remains 
a key-contributing factor to Air Inuit’s continuous improvement.

Shopping Spree in Sept-Îles !
As a trial, Air Inuit organized this year two 

special shopping flights. Originating out of 
Kuujjuaq on December 10, 2016 and Inukjuak 
on December 17, 2016, the one-day shopping 
spree in Sept-Îles was a great success with the 
participation of two full flights representing 
90 passengers. We look forward to next year’s 
special flights that we are looking to expand.

Inuit - Air Inuit’s Inflight Magazine
Air Inuit’s Inuit onboard magazine 2017 

winter edition (Volume 2, no. 2) is currently 
available on all Air Inuit aircraft as well as online 
at http://www.airinuit.com/en/current-edition. 
Inuit magazine’s focus remains to showcase 
Nunavik’s beauty, people, art and talent.

Nunavik reporters. If you are interested in 
writing an article for a next issue, please contact 
us at inuit.revue-magazine@airinuit.com©
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2016-ᒥᓄᓇᕕᒻᒥᐃᖏᕐᕋᐅᑎᓕᕆᓂᕐᒥᒃᑲᑎᖕᖓᒍᑎᖃᕐᑎᓗᒋᑦᒪᓐᑐᕆᐊᓪᒥ.
During the 2016 Nunavik Transportation Meeting in Montreal.
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As we welcome 2017, First Air would like 
to take this opportunity to reflect on the past 
year and to focus on our main objectives for 
the New Year. 2016 was a time of profound 
transition for us at First Air. We completed 
our two-year fleet renewal program by 
investing over $100 million to modernize 
and standardize our fleet to serve our 
communities.

We introduced a fourth Boeing 737-400 to 
our fleet plus newer, quieter, more comfortable and more fuel-efficient 
ATR 42-500s. The ATR 42-500 offers many improvements in performance 
and passenger comfort including high powered engines, a newly 
designed cabin and increased cruise speed. With the introduction of the 
500 series, some ATR 42-300s are being upgraded to full freighter aircrafts, 
offering increased capacity and flexibility for our cargo customers.

From December 2016, our passenger service schedules in the East are 
being adjusted to accommodate the newer higher capacity ATR 42-500 
aircraft. Two stations in the Baffin region, Pangnirtung and Clyde River, 
will continue to be served by the ATR 42-300s for both passenger and 
cargo services, as the ATR 42-500 is unable to operate at these locations 
due to the short runways.

In the Western Arctic, the ATR 42-500s will start daily service to Inuvik 
and Norman Wells from Edmonton and Yellowknife commencing May 
2017. Service to Cambridge Bay will transfer from being a codeshare 

ᑐᖕᖓᓱᑦᑎᓯᒍᑎᒋᑦᓱᒍ 2017 ᐊᕐᕌᒍᒥ ᓄᑖᒥᒃ, ᕘᔅ ᐃᐊᒃᑯᑦ
ᐊᑑᑎᖃᑦᑕᓚᐅᕐᑕᒥᓂᒃᑐᓴᕐᑕᐅᑎᑦᓯᒍᒪᔪᑦᑐᕌᒐᑦᑎᓂᓪᓗᐊᕐᕌᒍᒧᑦ.2016-ᒥ
ᐊᓯᑦᔨᑐᕐᓂᒪᕆᓐᓂᒃᐊᑑᑎᓚᐅᔪᒻᒪᑦᕘᔅᐃᐊ.ᐱᔭᕇᓚᐅᔪᒍᑦᐊᕐᕌᒎᓐᓂᒪᕐᕉᓂ
ᖃᖓᑦᑕᔫᖁᑎᑦᑎᓂᒃᐊᓯᑦᔨᑐᐃᓂᑦᑎᓂᒃᑮᓇᐅᔦᕈᑎᖃᕐᓱᑕ$100ᒥᓕᐊᓂᒃ
ᓄᑕᐅᓯᓕᕐᑎᕆᑦᓱᑕᐊᑦᔨᒌᓕᕐᑎᓯᑦᓱᑕᓄᓇᓕᑦᑎᓂᒃᐱᒍᑦᔨᒍᑎᒋᓲᑦᑎᓂᒃ
ᖃᖓᑦᑕᔫᖁᑎᑦᑎᓂᒃ.
ᓯᑕᒪᐅᒍᑎᒋᓕᕐᑕᖓᓂᒃ ᓂᐅᕕᓚᐅᔪᒍᑦ ᓱᐴᕐᑐᓕᒻᒥᒃ ᓄᑖᖑᓂᕐᓴᒥᒃ,

ᓱᕐᕙᓗᑭᓐᓂᓴᐅᑦᓱᓂ ᐃᓱᐊᕐᓂᓴᐅᑦᓱᓂ ᐅᕐᓱᐊᓗᑦᑐᖏᓐᓂᓴᐅᑦᓱᓂᓗ
ᒪᕐᕈᓕᒻᒪᕆᒻᒥᒃ.ᑖᒃᑯᐊᒪᕐᕈᓕᒻᒪᕇᑦᐱᐅᓯᒋᐊᕐᑕᐅᓯᒪᒻᒪᑕᐅᓯᔨᐅᓂᖏᑦ
ᐊᐅᓚᐅᑎᖏᓪᓗᓲᖑᓯᒋᐊᕐᑕᐅᓯᒪᑦᓱᑎᒃ,ᐊᖁᕝᕕᖓᓗᓄᑕᐅᓯᓕᕐᑕᐅᓯᒪᑦᓱᓂ
ᓱᑲᓐᓂᓴᐅᓕᕐᓱᑎᓪᓗ.500-ᓖᑦᐃᓚᐅᓯᑎᓪᓗᒋᑦ,ᒪᕐᕈᓕᒻᒪᕇᑦ300-ᓖᑦ
ᓄᑕᐅᓯᓕᕐᑕᐅᒥᔪᑦᓂᕿᓂᒃᐅᓯᑲᑦᑕᐅᑎᐅᖔᓛᕐᑎᓗᒋᑦ,ᐊᖏᓂᕐᓴᐅᓗᑎᒃ
ᐅᓯᒍᑦᔨᒋᐊᖃᕐᐸᑕᕗᑦᐱᒍᑦᔨᓯᐊᕐᓂᓴᕆᒐᔭᕐᑕᕗᑦ.
ᑏᓯᒻᐱᕆ2016-ᒥᐱᒋᐊᕐᑎᓗᒍ,ᐅᓯᒍᑎᒋᓲᕗᑦᐃᓄᓐᓂᒃᓯᕿᓂᐅᑉ

ᓄᐃᕕᐊᓂᒥᐅᓂᒃᐋᕐᕿᒋᐊᕐᑕᐅᓯᒪᒻᒥᔪᑦᒪᕐᕈᓕᒻᒪᕆᒻᒥᒃᐊᑐᖔᖃᑦᑕᓯᑦᓱᑕ
500-ᓕᒻᒥᒃ.ᒪᕐᕉᒃᕿᑭᕐᑖᓗᒻᒥᑐᑦᑕᕕᐅᔫᒃᐸᓐᓂᑑᒥᑲᖏᕐᑐᒑᐱᒻᒥᓗ,
ᐊᑐᖃᑦᑕᖏᓐᓇᓂᐊᕐᑑᒃᒪᕐᕈᓕᒻᒪᕆᓐᓂᒃ300-ᓕᓐᓂᒃᐃᓄᓐᓂᒃᐅᓯᒍᑎᐅᓗᑎᒃ
ᐅᑦᓯᔭᐅᒋᐊᓕᓐᓂᓗᒪᕐᕈᓕᒻᒪᕆᒃ500-ᓕᒃᒥᒍᓐᓇᖏᒻᒪᑦᑖᒃᑯᓈᓐᓂᓄᓇᓕᓐᓂ
ᒥᕝᕕᑭᓗᐊᕐᓂᑯᖏᓐᓄᑦ.
ᓯᕿᓂᐅᑉᓂᐱᕕᐊᓂᒥᐅᓂ,ᒪᕐᕈᓕᒻᒪᕆᒃ500-ᓕᒃᖃᐅᑕᒫᑦᐅᑯᓄᖓ

ᓄᓇᓕᓐᓅᖃᑦᑕᓛᕐᑐᖅᐃᓅᕕᒃᓄᐊᒪᓐᒍᐃᓪᒧᓪᓗᐃᐊᑦᒪᓐᑕᒥᑦᔨᐊᓗᓀᕝᕕᒥᓪᓗ

ᒣ 2017-ᒥ ᐱᒋᐊᕐᓗᓂ. ᐃᖃᓗᑦᑑᑎᐊᓕᐊᕐᑐᖅ ᐊᓯᑦᔨᑕᐅᓛᕐᒥᔪᖅ
ᒪᕐᕈᓕᒻᒪᕆᒻᒧᑦ500-ᓕᒻᒧᑦ.ᔨᐊᓗᓀᕝᕕᒥᑦᖃᖏᕐᓯᓂᕐᒧᑦᐃᖃᓗᓕᐊᕐᐸᑐᖅ
ᐊᓪᓕᕇᕐᑐᓂᑦ,ᐱᖓᑦᓯᑐᓂᑦᓂᕿᑦᓯᑐᓂᓪᓗᓱᐴᕐᑐᓕᒃᑯᑦᐱᓇᓱᐊᖃᑎᑦᑕ
SummitAirᐃᖏᕐᕋᑎᓲᖓᑲᔪᓯᓚᖓᔪᖅ.
ᕘᔅ ᐃᐊᒃᑯᑦ 2016-ᒥ ᐊᑑᑎᓚᐅᕐᑕᖏᑦ ᐱᓪᓗᑯᒋᐊᓕᓕᕆᓂᐅᑐ-

ᐃᓐᓇᓚᐅᖕᖏᑐᑦ ᐅᓪᓗᖁᑏᑦ ᐋᕐᕿᒋᐊᕐᑕᐅᓚᐅᕐᑐᑦ ᐊᐅᓪᓚᑲᐱᓐᓃᓗ.
ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᕐᓱᑎᒃ 70-ᓂᒃ ᐊᕐᕌᒍᓂᒃ, ᖃᖓᑦᑕᔫᖁᑎᕗᑦ
ᐱᓇᓱᐊᖃᑎᖃᓚᐅᔪᖅᑲᓇᑕᒥᐃᓄᐃᑦᐅᕕᒃᑫᑦᑲᑎᖕᖓᔨᖏᓐᓂᒃ,ᐃᓄᐃᑦ
ᑕᐱᕇᑦᑲᓇᑕᒦᒃᑯᓂᒃ,ᓄᓇᓕᑐᙯᑦᓇᓪᓕᐅᓂᕐᓯᐅᓂᖓᓄᑦᑲᑎᖃᑎᒌᓐᓂᒥᒃ
ᑲᓇᑕᒥᓗ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑉᐸᓕᐊᒐᓱᐊᕐᓂᒥᒃ ᐱᓇᓱᐊᕐᑕᖃᕐᑐᓂᒃ
ᐋᑐᒑᓕᐊᕐᑎᓯᑦᓱᑎᒃᐅᕕᒃᑲᓂᒃᓄᓇᓕᑐᙯᑦᓇᓪᓕᐅᓂᕐᓯᐅᑕᐅᓂᕆᓲᖏᑦᑕ
20-ᖑᒍᑎᒋᓕᕐᑕᖓᓄᑦ. ᑖᒃᑯᐊ ᑕᑯᔭᕐᑐᑎᑕᐅᓚᐅᔪᒻᒥᔪᑦ ᑲᓇᑕᐅᑉ
ᐅᖃᕐᕕᒪᕆᖓᓂᒃ.
ᕘᔅᐃᐊ2016-ᒥᐊᑑᑎᒋᐅᖃᑦᑕᓚᐅᕐᒥᔪᖅ.2015-ᖑᑎᓪᓗᒍᖄᑭᕐᑏᑦ

ᖃᔫᑦᑖᓗᑦᑖᕆᓲᖓᓂᒃ ᐅᓯᓚᐅᔪᖅ, ᑰᒃᔪᐊᓕᐊᕐᓱᓂ ᐃᖃᓗᓕᐊᕐᓱᓂᓗ.
2016-ᒥᖃᔫᑦᑖᓗᖓᓂᒃᖄᑭᕐᑏᑦᔨᐊᓗᓀᕝᕕᓕᐊᕈᑦᔨᒥᑦᓱᓂ,ᓄᓇᓕᓐᓄᓗ
ᓯᑕᒪᐅᔪᕐᑐᓄᑦ: ᐃᒡᓗᓕᒻᒧᑦ, ᐃᖃᓗᓐᓄᑦ, ᖁᕐᓗᑐᒧᑦ, ᐃᖃᓗᑦᑑᑎᐊᒧᑦ,
ᖃᐅᓱᐃᑦᑐᒧᑦ,ᐃᒃᐱᐊᔪᒻᒧᑦᒥᑦᑎᑕᒪᓕᒻᒧᓗ.
2017-ᒥ,ᐱᓇᓱᐊᖏᓐᓇᓂᐊᕐᑐᒍᑦᑐᖕᖓᓱᑦᑎᓯᓂᕆᓲᑦᑕᐅᖓᑖᓄᒋᐊᓪᓚᒃ

ᐃᓱᕐᕆᑎᓯᑦᓯᐊᕋᓱᐊᕐᓗᑕᓗ ᑕᕐᕋᒥ ᓄᓇᓕᑦᑎᓂᒃ ᐱᒍᑦᔨᓲᑦᑎᓂᒃ
ᐱᒍᑦᔨᓯᐊᖏᓐᓇᕋᓱᐊᕐᓗᑕ.

service to being operated by our own ATR 
42-500 aircraft. Our Yellowknife-Rankin 
Inlet-Iqaluit service will operate on Monday, 
Wednesday and Friday using regional jets 
operated by our partner Summit Air.

But First Air’s 2016 highlights were not 
limited to technological and subsequent 
scheduling and travel advancements. To 
celebrate its 70th anniversary, the airline 
partnered with the National Inuit Youth 

Council, Inuit Tapiriit Kanatami, the Summer Solstice Aboriginal Arts 
Festival, and the Economic Club of Canada to fly youth from the North 
down to Ottawa in honour of the 20th anniversary of National Aboriginal 
Day. The celebratory trip included a visit to the nation’s capital.

First Air also took the time in 2016 to build on some of the notable 
firsts in the year preceding. In 2015, the airline was the proud carrier of 
the Stanley Cup, carting the impressive symbol of hockey achievement 
to Kuujjuaq and Iqaluit. In 2016, First Air took it one step further, flying 
the Stanley Cup not just to Yellowknife, but also to seven Nunavut 
communities: Igloolik, Iqaluit, Kugluktuk, Cambridge Bay, Resolute Bay, 
Arctic Bay, and Pond Inlet.

In 2017, we will continue to build on our momentum by providing 
unsurpassed hospitality and comfort to our Northern communities by 
remaining committed to our guests.

Nirlivallaatᓂᕐᓕᕙᓪᓛᑦ
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Nunavik Creations is thrilled to be partnering with The Canada 
Science and Technology Museum (CSTM) to not only provide a 
contemporary amauti for the Museum’s “wearable technology” 
exhibition, but to also collaborate on a film highlighting the amauti 
production in our workshop and also its use in the lives of women and 
children in Inukjuak, Nunavik.

The CSTM wants to challenge the idea, popular today, that something 
needs to be “smart” or “digital” or “internet-connected,” in order to be 

ᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓃᑦ ᖁᕕᐊᓱᒍᑎᖃᒻᒪᕆᑉᐳᑦ ᐱᓇᓱᖃᑎᖃᓚᖓᓂᕐᒥᓂᒃ
ᑲᓇᑕᒥ ᓱᑯᐃᔦᓂᕐᓄᓗ ᐱᓪᓗᑯᒋᐊᓕᓐᓂᓗ ᐱᓇᓱᒍᑎᖃᕐᓂᓄᑦ ᑕᑯᕚᒃᑯᕕᖕᒥᒃ
ᐱᑕᖃᕐᑎᓯᖃᑎᒋᑐᐃᓐᓇᕈᓐᓀᓗᒋᑦ ᐅᓪᓗᒥᓯᐅᑕᐅᓂᕐᓴᐅᓕᕐᑐᒥᒃ ᐊᒪᐅᑎᒥᒃ
ᑕᑯᕚᒃᑯᕕᐅᑉ“ᐊᑐᕐᑕᐅᒍᓐᓇᑐᓂᒃᐱᓪᓗᑯᒋᐊᖃᕐᓱᑎᒃ”ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᖏᓐᓂᒃ,ᐊᒻᒪᓗ
ᐱᓇᓱᖃᑎᐅᓚᖓᑦᓱᑎᒃᑕᕐᕋᓕᔮᒐᓕᐅᕐᑐᓄᑦᐅᓂᒃᑲᐅᓯᓕᓐᓂᒃᐊᒪᐅᑎᒥᒃᐱᓕᐅᕐᓂᒥᒃ
ᒥᕐᓱᕕᑦᑎᓂᐊᕐᓇᓄᓪᓗᕿᑐᕐᖓᖏᓐᓄᓗᐊᑐᕐᑕᐅᕙᓐᓂᖓᓂᒃᐃᓄᑦᔪᐊᖅᓄᓇᕕᒻᒥ
ᐅᓂᒃᑲᐅᓯᖃᕐᒥᓗᑎᒃ.
ᑖᓐᓇᑕᑯᕚᒃᑯᕕᒃᑕᑯᑎᑦᓯᒍᓐᓇᐅᑎᖃᕈᒪᒻᒪᑦᐅᓪᓗᒥᐃᓱᒪᒋᔭᐅᕙᓕᕐᑐᓂᒃᓱᓇᑐᐃᓐᓀᑦ

“ᐃᓱᒪᓯᑎᐅᒋᐊᖃᕐᓇᓕᕐᒪᑕ”ᐅᕝᕙᓗᓐᓃᑦ“ᖃᕆᑕᐅᔭᒧᑦᓴᓇᔭᐅᒪᓗᑎᒃ”ᐅᕝᕙᓘᓐᓃᑦ
“ᖃᕆᑕᐅᔭᓄᑦ-ᐱᑐᑦᓯᒪᓂᖃᕐᓗᑎᒃ”ᐃᓱᒪᒋᔭᐅᓂᐊᑐᐊᕈᑎᒃᓲᕐᓗᐱᓪᓗᑯᒋᐊᓕᑎᒍᑦ
ᓴᓇᒪᓗᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑑᑎᓕᓪᓚᕆᐅᓗᑎᒃ. ᐊᒪᐅᑎ ᓄᐃᑕᑎᑕᐅᕕᖃᓛᕐᑐᖅ
ᐊᑯᕐᖓᓃᓪᓗᓂᖃᕆᑕᐅᔭᒨᔭᕐᓯᒪᒐᑎᒃᐊᑐᕐᑕᐅᒍᓐᓇᓱᑎᒃᐱᓪᓗᑯᒋᐊᖃᕐᓱᑎᒃᓴᓇᒪᔪᑦ.
“ᐊᑐᕐᑕᐅᒍᓐᓇᓱᑎᒃᐱᓪᓗᑯᒋᐊᓕᑎᒍᑦᓴᓇᒪᔪᑦ”ᑕᑯᑦᓴᐅᑎᑕᐅᔪᑦᓄᐃᑕᖏᓐᓇᓛᓕᕐᓱᑎᒃ

ᑕᑯᕚᒃᑯᕕᐅᑉᓄᑕᐅᓯᓕᔭᐅᕐᖃᒥᐅᓂᖓᓃᓚᖓᔪᑦᐋᑐᒑᒦᑦᑐᒥᓄᐃᑕᓛᓕᕐᓱᑎᒃᐱᒋᐊᕐᓗᑎᒃ
ᓅᕕᒻᐱᕆ2017-ᒥᐅᒃᑯᐃᑕᐅᓂᖃᕇᕐᓯᒪᓕᑐᐊᕐᐸᑦ.

considered technologically novel or significant. The amauti will be 
featured prominently among these non-digital “wearable technologies”.

The “wearable technology” exhibit will be a permanent exhibition 
in the newly renovated Canada Science and Technology Museum in 
Ottawa when it reopens in November of 2017.

www.nunavikcreations.com

Nunavik Creations Updateᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓃᑦ 
ᖃᓄᐃᓕᖓᓕᕐᓂᖏᑦ
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ᓄᓇᕕᒻᒥ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒨᓕᖓᔪᓂᒃ 
ᐱᓇᓱᐊᕐᕕᒃ

ᐃᕐᖃᑐᐃᓂᓕᕆᓂᐅᑉᒥᓂᔅᑕᖓᓯᑎᐊᕙᓂᕙᓖᑯᐯᒻᒥᓗᐱᖁᔭᓕ-
ᕆᔨᒻᒪᕆᐅᑦᓱᓂ ᑏᓯᒻᐱᕆ 19, 2016-ᖑᑎᓪᓗᒍ ᑐᓴᕐᑎᓯᓚᐅᔪᖅ
ᓄᑖᒥᒃᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒧᐊᖓᔪᓂᒃᐱᓇᓱᐊᕐᕕᐅᓂᐊᕐᑐᒥᒃᓄᓇᕕᒻᒥ
ᐅᒃᑯᐃᑕᐅᔪᖃᓛᕐᓂᖓᓂᒃ2017-ᒥ.
ᐊᕐᕌᒍᓂᒃᐊᒥᓱᓂᒃᖃᐅᔨᒪᓇᓲᖑᓕᕐᒪᑦᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒨᓕᖓᔪᓂᒃ

ᑐᑭᓯᕕᑦᓴᖃᕐᓂᖅᖃᐅᔨᒪᔭᐅᑎᑦᓯᒋᐊᖃᕐᓂᓗᑭᖕᖒᒪᓇᕐᓂᖓᓂᒃᓄᓇᕕᒻᒥ,
ᑖᓐᓇᓗᑐᓴᕐᑎᓯᒍᑎᐅᔪᖅᓄᓇᕕᒻᒥᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒧᐊᖓᔪᓂᒃᐱᓇᓱ-
ᐊᕐᕕᐅᓂᐊᕐᑑᑉᐅᒃᑯᐃᑕᐅᓂᖓᓈᒻᒪᓈᑦᓯᐊᓱᓂ.
ᐅᑯᐊᑕᑯᒐᓛᐱᒍᑎᐅᒍᓐᓇᑐᑦᓄᓇᕕᒻᒥᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒧᐊᖓᔪᓂᒃ

ᐱᓇᓱᐊᕐᕕᒃᖃᓄᐃᑦᑑᒪᖔᑦ.

ᓱᓇ ᐅᕙ ?
ᑯᐯᒻᒥ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒥᒃ ᐱᓇᓱᐊᕐᕕᐅᔪᑦ ᑫᓪᓚᑐᐃᒍᑎᖃᓲᑦ

ᐃᕐᖃᑐᐃᕕᑎᒍᑦᐱᓇᓱᐊᕐᑕᐅᔪᓂᒃᐃᓚᐅᕕᖃᕐᓂᒥᒃᐱᖁᔭᓂᒃᑐᑭᓯᒪᑎᑦᓯᕕ-
ᐅᑦᓱᓂ,ᐃᑲᔪᕐᓯᒪᕕᐅᑦᓱᓂᐱᒍᑦᔨᒍᑎᓄᓪᓗᓇᓪᓕᐊᓄᑦᐊᑐᕐᑕᐅᒋᐊᓕᓐᓂᒃ
ᖃᐅᔨᒪᑎᑦᓯᕕᐅᑦᓱᓂ.ᑖᒃᑯᐊᑐᕌᒐᖃᕐᑐᑦᐱᖁᔭᑎᒍᑦᑐᑭᓯᒪᑎᑦᓯᓂᕐᒥᒃ
ᐃᑲᔪᕐᓯᒪᓂᕐᒥᓗ, ᐃᓄᓐᓄᑦ ᖃᓂᑦᑑᓗᑎᒃ, ᐊᑐᐃᓐᓇᐅᓂᕐᓴᐅᑎᓪᓗᒍ
ᐃᕐᖃᑐᐃᕕᓕᕆᓂᖅᐅᑉᐱᕆᔭᐅᓂᕐᑖᓕᐅᒥᓗᓂᓗ.ᑖᒃᑯᐊᐊᑭᖃᖕᖏᑑᑎᓪᓗᒋᑦ
ᐃᓄᓕᒫᓄᑦᐱᒍᑦᔨᒍᑎᐅᓲᑦ.

ᐱᓇᓱ ᐊᖃᑎᒌᑦᑐᑦ ᑲᑎᖕᖓᔨᖏᑦ
ᐊᐅᒡᒍᓯ31,2016-ᖑᑎᓪᓗᒍ“ᐱᓇᓱᐊᖃᑎᒌᑦᑐᑦᑲᑎᖕᖓᔩᑦ”ᑎᓕᔭ-

ᐅᓚᐅᔪᑦᕿᒥᕐᕈᖁᔭᐅᑦᓱᑎᒃᐊᑦᔨᒌᖕᖏᑐᓂᒃᐊᑑᑎᒋᐊᕐᑕᐅᒍᓐᓇᕋᔭᕐᑐᓂᒃ
ᓄᓇᕕᒻᒥ,ᓄᓇᓕᓐᓂᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒧᐊᖓᔪᓂᒃᐱᓇᓱᕝᕕᑖᕐᑎᓗᒍ”
ᑐᓴᕐᑎᓯᒍᑎᒥᓂᒃᑐᓴᕐᑕᐅᑎᑦᓯᓚᐅᔪᑦᒪᑭᕝᕕᐅᑉᐊᖓᔪᕐᖄᖓᓄᑦᔫᐱ
ᑕᕐᕿᐊᐱᒻᒧᑦ,ᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᖓᑕᐊᖓᔪᕐᖄᖓᓄᑦᔨᐊᓂᕗ
ᒪᓂᕐᒧᑦᑯᐯᒻᒥᓗᐃᕐᖃᐃᑐᕕᓕᕆᓂᐅᑉᒥᓂᔅᑕᖓᓄᑦ.
ᐱᓇᓱᐊᖃᑎᒌᑦᑐᑦᑲᑎᖕᖓᔩᑦᐅᑯᓇᖕᖓᑦᐱᓯᒪᓚᐅᔪᑦ:ᒪᑭᕝᕕᒃ,

ᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᖓᑦᐊᒻᒪᓗᐃᕐᖃᐃᑐᕕᓕᕆᓂᐅᑉᑐᕐᖃᑕᕐᕕᖓᓂᑦ
ᓯᑎᐊᕙᓂᕙᓖ.

ᐱᓇᓱ ᐊᖃᑎᒌᑦᑐᑦ ᑲᑎᖕᖓᔩᑦ  ᐅᓐᓂᑑᑎᒋᓯᒪᔭᖏᑦ:
ᑲᑎᖕᖓᔩᑦᐅᓐᓂᑑᑎᖃᓚᐅᔪᑦᓄᓇᓕᓐᓂᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒨᓕᖓᔪᓂᒃ

ᐱᓇᓱᐊᕐᕕᐅᒐᔭᕐᑐᖅᐱᒋᐊᕐᑎᑕᐅᔪᑦᓴᐅᓂᖓᓂᒃᓄᓇᕕᒻᒥ,ᑐᓴᕐᑎᓯᒍᑎᓂ
ᓯᕗᓪᓕᐅᔭᐅᒋᐊᖃᕐᓂᕋᕐᑕᐅᓯᒪᔪᑦᐊᑑᑎᒋᐊᕋᑦᓴᖁᑎᒋᔭᐅᔪᓪᓗᒪᓕᓪᓗᒋᑦ.
ᐱᓇᓱᐊᖃᑎᒌᑦᑐᑦ ᑲᑎᖕᖓᔩᑦ ᑐᑭᑖᓚᐅᔪᑦ ᓄᓇᓕᓐᓂ ᐃᕐᖃᑐ-

ᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃᐱᓇᓱᐊᕐᕕᐅᒐᔭᕐᑐᖅᓄᓇᕕᒻᒥᐃᑲᔪᕐᓯᓚᕆ-
ᒐᔭᕐᓂᖓᓂᒃᑐᑭᓯᒪᑎᑦᓯᓂᒃᑯᑦᐱᖁᔭᓂᒃᐊᑐᕐᑕᐅᒍᓐᓇᓯᐊᕐᓗᓂ,ᐃᓄᐃᑦ

ᐱᕐᖁᓯᖓᓅᓕᖓᓗᓂᐊᑐᕐᑕᐅᒍᓐᓇᓗᓂᓗᐃᓄᓐᓄᑦ,ᓯᕗᓪᓕᐅᔭᐅᒋᐊᓕᓐᓂ
ᐅᖃᕐᑕᐅᓯᒪᔪᑎᒍᑦ.ᓄᓇᓕᓐᓂᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃᐱᓇᓱᐊᕐᕕᒃ,
ᐱᓇᓱᒍᑎᖃᕈᓐᓇᑐᖅ,ᑲᑎᒪᑎᑦᓯᕙᓪᓗᓂᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᕙᓪᓗᓂᓗ
ᓄᓇᓕᓐᓂ,ᐊᑕᐅᓯᐅᓈᕐᑎᑐᓄᓪᓗᐃᓄᓐᓄᑦᐅᐸᑦᑕᐅᒍᓐᓇᓗᓂᑌᒣᒋᐊᖃᕐᐸᓗ
ᐃᑲᔪᕐᑎᓴᐅᓂᐊᕐᑐᓂᒃᐅᓇᑕᒡᒑᑎᐅᒍᓐᓇᓗᓂ.ᓄᓇᓕᓐᓂᓄᓇᓕᓕᒫᑎᒍᓪᓗ
ᐱᓇᓱᐊᖃᑎᒌᑦᑐᑎᒍᓪᓗᐃᕐᖃᑐᐃᕕᓕᕆᓂᐅᑉᐱᓇᓱᐊᕐᑕᐅᓂᖓᓂᒃᐃᓄᐃᑦ
ᓄᓇᓕᖏᓐᓂᐱᓇᓱᐊᖃᑎᒌᒍᑎᐅᑦᓯᐊᕋᔭᕐᑎᓗᒍ.
ᐱᓇᓱᐊᖃᑎᖃᕐᓂᑯᑦᐃᓄᑐᐃᓐᓇᓂᒃᑐᕃᓐᓇᑐᒥᒃᑐᕃᓐᓇᖏᑦᑐᒥᓪᓗ

ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ,ᐆᑦᑐᕋᐅᑎᒋᓗᒋᑦᓴᐳᒻᒥᔩᑦᐱᓂᕐᓗᑕ-
ᐅᔪᕕᓃᑦᐃᑲᔪᕐᑕᐅᕕᖏᑦ,ᓄᓇᓕᓐᓂᑎᒍᔭᐅᒪᔪᕕᓂᓕᕆᔩᑦ,ᐳᓖᓯᒃᑯᑦ,
ᐃᕐᖃᐃᑐᕕᓕᕆᓂᕐᒧᑦ ᑲᑎᖕᖓᔩᑦ ᐅᕕᒃᑲᓂᒃ ᓴᐳᒻᒥᔩᑦ ᐱᒍᑦᔨᒍᑏᑦ
ᑕᒪᒃᑯᐊ ᓄᓇᓕᓐᓂ ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ ᐱᓇᓱᐊᕐᕕᒥ
ᐊᑐᓕᕐᑎᑕᐅᒐᔭᕐᑎᓗᒋᑦ.
ᓯᕗᓂᖃᕈᑎᐅᔪᖅᓄᓇᓕᓐᓂᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃᐱᓇᓱ-

ᐊᕐᕕᒃᑲᑎᓯᕕᐅᒍᓐᓇᖃᑦᑕᕋᔭᕐᑎᓗᒍᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᕙᓪᓗᓂᓗᓐᓃᑦ
ᓄᓇᓕᓐᓂᐃᓘᓐᓇᓕᒫᑦᓯᐊᖏᑦᓄᓇᓖᑦᐱᒍᓐᓇᓯᔭᐅᑦᓯᐊᕋᓱᐊᕐᑎᓗᒋᑦ.ᑖᓐᓇ
ᐱᒍᑦᔨᕕᐅᔪᖅᐱᓇᓱᐊᖃᑎᑖᕋᔭᕐᑐᖅᑯᐯᑉᐱᖁᔭᓕᕆᔨᖏᓐᓂᒃ,ᑯᐯᒻᒥ
ᓱᕐᖁᐃᑕᐅᑎᑦᓯᓂᕐᒧᑦᐊᓪᓚᑎᓂᒃ,ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᐅᓲᓂᒃᐱᖁᔭᓂᒃ,
ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥ ᐃᓕᓐᓂᐊᕕᓐᓂᒃ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᓂᓪᓗ ᑲᕙᒣᓪᓗ
ᐱᒍᑦᔨᕕᖏᓐᓂᒃᐃᓄᓕᕆᓂᕐᒧᑦᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒧᓗ.ᑖᓐᓇᐱᓇᓱ-
ᐊᕐᕕᐅᔪᖅᐋᕐᕿᕈᑎᑦᓴᓯᐅᕈᑎᓂᒃᑐᕌᒐᖃᕋᔭᕐᑐᖅ(ᐊᑯᓐᓂᒥᐅᑕᖃᕐᓂᖅ,
ᐊᖏᖃᑎᒌᒐᓱᐊᕐᓂᖅ, ᐊᓯᖏᓪᓗ)ᐃᑲᔪᕐᑕᖃᓗᐊᖕᖑᐊᓗᓂᓄᓇᕕᒻᒥ
ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᒧᑦᑲᑎᖕᖓᔨᓂᒃ.

 ᐊ ᐅᓚᑕ ᐅᓂᖓ  ᐊᑐᓕᕐᑎᑕ ᐅᓂᖓᓗ ᓄᓇᕕᒻᒥ 
ᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ ᐱᓇᓱ ᐊᕐᕕ ᐅᑉ
ᒪᑭᕝᕕᐅᑉ ᐃᕐᖃᐃᑐᕕᓕᕆᓂᕐᒥᒃ ᐱᓇᓱᐊᕐᓂᕆᓲᖓ ᖃᐅᔨᒪᔭ-

ᐅᒻᒪᑦᓇᓗᓀᕐᑕᐅᓯᒪᑦᓱᓂᓗ.ᒪᑭᕝᕕᒃᐊᐅᓚᑦᓯᒐᔭᕐᑐᖅᐊᑐᓕᕐᑎᓯᓗᓂᓗ
ᓄᓇᕕᒻᒥᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃᐱᓇᓱᐊᕐᕕᐅᒐᔭᕐᑐᒥᒃᐱᓇᓱᒍ-
ᑎᖏᓐᓂᓗ ᐊᑦᔨᒌᖕᖏᑐᓂᓪᓗ ᐱᓇᓱᐊᖃᑎᒌᓐᓂᓂ ᐃᓚᐅᕕᖃᕐᓗᓂ
ᐃᕐᖃᐃᑐᕕᓕᕆᓂᕐᒨᓕᖓᔪᓂᒃᐸᕐᓇᓀᕐᓯᒪᕕᓐᓄᓗ,ᐃᓚᐅᑎᓪᓗᒍᓄᓇᓕᑐᙯᑦ
ᐃᓄᓕᕆᓂᕐᒧᑦᐃᕐᖃᐃᑐᕕᓕᕆᓂᕐᒧᑦᐅᖄᖃᑎᒌᕝᕕᒋᓲᖓ,ᖃᐅᔨᒪᒐᓱᐊᕐᑏᓗ
ᑲᑎᖕᖓᔩᑦ,ᑯᐯᒻᒥᐅᓐᓂᓗᒐᕐᕕᒧᑦᐸᕐᓇᓀᕐᑕᐅᓯᒪᔪᓄᑦᐱᓇᓱᐊᖃᑎ-
ᐅᓗᓂ,ᐊᐅᓚᑕᐅᓂᖓᓗᐃᕐᖃᐃᑐᕕᓕᕆᓂᐅᑉᐱᕋᔭᓐᓂᒥᓪᓗᓯᕗᕐᖐᓯᒪᒍᑏᑦ
ᓄᓇᕕᒻᒥᐱᓇᓱᐊᖃᑎᒌᑦᑐᓗᐃᕐᖃᐃᑐᕕᓕᕆᓂᕐᒥᒃᓄᓇᕕᒻᒥᐱᓇᓱ-
ᐊᖃᑎᒋᒐᔭᕐᓱᒋᑦ.
ᒪᑭᕝᕕᒃᐊᐅᓚᑦᓯᒐᔭᕐᑐᖅᓄᓇᕕᒻᒥᐃᕐᖃᑐᐃᕕᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃᐱᓇᓱ-

ᐊᕐᕕᒥᒃ.ᑖᓐᓇᐃᓚᒋᐊᕈᑎᐅᒐᔭᕐᑐᖅᒪᑭᕝᕕᐅᑉᐱᒍᑦᔨᒍᑎᒋᒌᓲᖏᓐᓄᑦ
ᓈᒻᒪᓈᑦᓯᐊᓱᓂᓗ ᒪᑭᕝᕕᐅᑉ ᑐᕌᕋᓱᐊᕐᑕᖏᓐᓄᑦ ᐃᕐᖃᐃᑐᕕᓕᕆᓂᕐᒥᒃ
ᐃᓄᓕᕆᓂᕐᒥᓗᐱᓇᓱᐊᕐᑕᖏᓐᓄᑦ.ᐃᓂᒋᓛᕐᑕᖓᑐᑭᑖᕈᑎᐅᒋᐊᖃᖏᓐᓇᑐᖅ.
ᓄᓇᕕᒻᒥᐅᑦᑐᓴᐅᒪᑎᑕᐅᖏᓐᓇᖃᑦᑕᓚᖓᔪᑦᑖᓐᓇᓇᓂᐅᒃᑯᐃᑕᐅᓛᕐᒪᖔᑦ.

Legal Tips
By the Makivik Legal Department

ᐱᖁᔭᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᒋᐊᓪᓚᕈᑏᑦ
ᒪᑭᕝᕕᑯᑦ ᐱᖁᔭᓕᕆᓂᕐᓄᑦ ᐱᑦᔪᔨᕕᖓᓐᓂᑦ
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Nunavik Community Justice Centre

The Minister of Justice and Attorney General of Québec, Mrs. Stéphanie 
Vallée, announced on December 19, 2016 the opening of a new 
community justice centre in Nunavik in 2017.

It has been clear for many years that activities to provide information 
and raise awareness in the field of justice are needed in Nunavik, and the 
announcement of the creation of a Nunavik community justice centre 
is as a step in the right direction.

Here’s a glimse at what the Nunavik community justice centre may 
look like.

What is it?
In Québec, the mission of the community justice centres is to promote 

access to justice by fostering the participation of citizens through legal 
information, support and referral services provided in complement with 
existing resources. Their vision is to be a recognized source of legal 
information and referral, close to the public, aiming at making justice 
more accessible and increasing confidence in the legal system. The 
services are provided free of charge for all citizens.

Working Committee
On August 31st, 2016 the “Working Committee mandated to examine 

various possible options in Nunavik, based on the objectives targeted by 
community justice centres” tabled its report to the President of Makivik 
Corporation Jobie Tukkiapik, the Chairperson of the Kativik Regional 
Government Jennifer Munick and to the Minister of Justice of Québec.

The Working Committee was made up of representatives of: Makivik 
Corporation, Kativik Regional Government and the Ministère de la Justice 
du Québec, Stéphanie Vallée.

Recommendations from the Working Committee
The members of the committee made a formal recommendation that 

work should begin to create a community justice centre in Nunavik, in 
accordance with the options prioritized and recommendations made 
in its report.

The Working Committee concludes that the creation of a community 
justice centre in Nunavik would make a significant contribution to 

the provision of legal information in a user-friendly form, adapted 
and accessible to the Inuit, in certain priority areas. The community 
justice centre could develop information tools, conduct clinics or 
group workshops in the communities, receive citizens for individual 
consultations and, if required, refer them to adapted resources. The centre 
would play a key role in the mobilization and cooperation of local and 
regional partners in the area of access to justice for the Inuit community.

It is through the maximization of a joint approach with the Inuit 
partners directly or indirectly involved in the justice field, such as the 
Sapumijiit crime victims assistance centre, the community reintegration 
officers, the regional police force, the justice committees and the youth 
protection services that the Nunavik community justice centre will be 
implemented.

It is foreseen that the community justice centre will offer itinerant 
clinics or workshops in various communities to cover the territory 
as adequately as possible. The centre will develop partnerships, in 
particular with the Barreau du Québec, the Chambre des notaires du 
Québec, Éducaloi, Pro Bono, the college and university community, and 
the government departments active in the social and judicial fields. 
The centre will promote dispute prevention and resolution methods 
(mediation, negotiation, etc.), in particular by supporting joint actions 
with the existing justice committees in Nunavik.

Management and Implementation of the Nunavik Community 
Justice Centre

Makivik’s role in the field of justice is known and recognized. Makivik 
manages and implements the Nunavik community justice program and 
is involved in various committees pertaining to justice and correctional 
services, including the Forum socio-judiciaire autochtone, the follow up 
committee regarding the special report of the Québec Ombudsman on 
detention conditions, administration of justice and crime prevention in 
Nunavik and the Working Group on justice in Nunavik.

Makivik will manage the Nunavik community justice centre. The 
centre will complement the services offered by Makivik and will fit 
perfectly as part of the vision of Makivik in the field of justice and 
social development. The location of the centre is yet to be determined. 
Nunavimmiut will be kept informed ahead of the opening of the centre 
in the coming months.

Legal Tipsᐱᖁᔭᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᒋᐊᓪᓚᕈᑏᑦ
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ᐱᒍᓐᓇᐅᑎᑖᑎᑦ 
ᓯᕗᓂᑦᓴᓕᐅᕈᑎᒋᓂᐊᕋᕕᒃᑭᑦ!
ᐃᓕᓐᓂᐊᕈᑎᑦᓭᑦ ᓄᑖᖑᓕᕐᒥᔪᑦ:
ᐊᓪᓚᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᓂᖅ
ᓱᖃᑦᓯᒍᑎᓕᕆᓂᕐᒥ ᓯᕗᓕᕐᑎᐅᓂᖅ ᓄᓇᕕᒻᒥ
ᐅᑭᐅᕐᑕᑐᒥ ᑐᑭᒧᐊᑦᑎᓯᔨᐅᓂᕐᒥᒃ 
ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑎ (AEC)
ᐅᑭᐅᕐᑕᑐᒥ ᐃᓪᓗᖁᑎᓕᕆᔨ

ᐊᓯᖏᑦ ᐃᓕᓐᓂᐊᕋᑦᓭᑦ ᒫᓐᓇ 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ ᐃᓚᓖᑦ ᐅᑯᓂᖓ:
ᐱᓇᓱᕝᕕᒥ ᐃᒐᔨᐅᓂᖅ
ᐃᓄᒃᑎᑑᓕᕐᑎᕆᔨᐅᓂᖅ ᑐᓵᔨᐅᓂᕐᓗ
ᓄᓇᒃᑰᔫᕐᓚᓂᒃ ᐊᐅᓚᐅᓯᐅᕐᑎᐅᓂᖅ
ᕿᔪᓕᕆᔨᐅᓂᖅ
ᑮᓇᐅᔭᓕᕆᔨᐅᓂᖅ
ᐃᖏᕐᕋᐅᑎᓂᒃ ᐊᐅᓚᐅᓯᐅᕐᑎᐅᓂᖅ
ᓂᐳᓯᕐᑐᐃᔨᐅᓂᖅ
ᐅᑭᐅᕐᑕᑐᒥ ᓄᓇᒃᑰᔫᕐᓚᓂᒃ ᐊᖁᑦᑎᐅᓂᖅ
ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒧᑦ ᐊᑐᐃᓐᓇᕈᕐᑎᓂᖅ

ᓄᓇᕕᒻᒥᐅᑦ 16-ᓂᒃ ᐅᖓᑖᓄᓪᓗ ᐅᑭᐅᓕᓕᒫᑦ ᐃᓚᐅᒐᓱᐊᕈᓐᓇᑐᑦ! 
ᐱᔪᑦᓴᐅᔮᕐᖀᑦ? ᐅᖄᓚᒍᓐᓇᖁᑎᑦ ᐊᓪᓚᓗᑎᓪᓘᓃᑦ!
ᐃᓄᒻᒪᕇᑦ ᐃᓕᓐᓂᐊᑎᑕᐅᓂᖓᑦ ᐊᒻᒪᓗ ᐱᒋᐅᕐᓴᑎᑦᓯᕕᒃ
ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ
1-800-361-2244
514-482-8220 ᐱᑐᒍᑎᖓ 355
adulteducation@kativik.qc.ca
Facebook/ksbadulted

©
 K

AT
IV

IK
 S

CH
O

O
L 

BO
A

RD
 X

7

32

ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ



All Nunavik residents 16-years-old or more are eligible to apply! 
Interested? Contact us!

Adult Education and Vocational Training
Kativik School Board

1-800-361-2244
514-482-8220 ext. 355

adulteducation@kativik.qc.ca
Facebook/ksbadulted

GET THE SKILLS 
to build the future you want!
New programs for adult learners:

Secretarial Studies
Recreational Leadership
Nunavik Arctic Guide (ACS)
Northern Building Maintenance

Other programs currently offered include:
Professional Cooking
Inuktitut Translation and Interpretation
Heavy Equipment Mechanic
Carpentry
Accounting
Auto-mechanics
Welding
Northern Heavy Equipment Operator
Pre-College
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ᖃᐅᔨᔭᐅᑎᑦᓯᓂᖅ ᐅᓪᓕᕕᒻᒥᒃ

ᑖᒃᑯᓇᓂᐊᑦᔨᖑᐊᓂᐃᓪᓗᖅᓄᑖᑦᓯᐊᖅᖃᐅᒪᔫᑦᓱᓂ,ᑐᑭᒧᐊᑦᓯᐊᑐᑦᑎᑦᑕᑯᑖᖏᑦᐊᖏᔪᑦᓯᐊᓂᒃᐃᒐᓛᖃᕐᓱᓂ.ᐅᒃᑯᐃᓚᐅᔪᖅᑏᓯᒻᐱᕆ
2016-ᖑᑎᓪᓗᒍ,ᑐᐊᕚᓪᒦᑦᓱᓂᐊᓂᕐᕋᖅᐊᓂᕐᕋᒥᓂᒃᕿᒣᒪᔪᓄᑦ,ᖃᓂᑦᑑᓱᓂᒪᓐᑐᕆᐊᓪᒥᕝᕕᖓᓄᑦᑐᐊᕚᓪᒦᑦᑐᒧᑦ.
ᑌᔭᐅᒍᓯᕐᑖᓚᐅᔪᖅᐅᓪᓕᕕᒻᒥᒃ:ᑐᑭᖃᕐᑎᓗᒍᒪᙯᑦᑐᑦᐊᐅᓪᓚᑐᑦᐅᑕᕐᕿᕕᒋᓲᖓᓂᒃᐅᖓᒻᒧᐊᒌᖕᖏᓂᕐᒥᓂᐅᐸᑦᑕᒥᓄᑦ.ᑖᓐᓇᐅᑕᕐᕿᕕᒃ

ᐃᓄᓐᓄᑦᓇᔪᒐᐅᑦᓱᓂᐊᐅᓪᓚᕆᐊᖃᓲᓄᑦᖃᓪᓗᓈᑦᓄᓇᖓᓐᓄᑦᐃᓚᒥᓂᒃᐃᓚᓐᓈᒥᓂᒃᕿᒣᑦᓱᑎᒃᓄᓇᕕᒻᒥᐋᓐᓂᐊᓯᐅᕐᑕᐅᒋᐊᕐᑐᓕᕋᒥᒃ.
ᐅᓪᓕᕕᒃ(ᐋᓐᓂᐊᕕᓕᐊᕐᑐᓕᕆᔨᓂᒃᑯᐯᑉᑕᕐᕋᖓᓂᓯᕗᓂᖓᒍᑦᑌᔭᐅᒍᓯᖃᓚᐅᔪᖅ)ᐋᓐᓂᐊᕕᓕᐊᕐᑐᓄᑦᐱᑐᑦᓯᒪᒍᑎᐅᔪᖅᒪᓐᑐᕆᐊᓪᒥᑕᕐᕋᒥᐅᓄᑦ
ᐋᓐᓂᐊᓯᐅᕐᑕᐅᒋᐊᓕᓐᓄᑦ.ᐅᓪᓕᕕᒻᒥᑐᔪᕐᒥᐅᓲᑦᐋᓐᓂᐊᓯᐅᕐᑕᐅᒐᓱᐊᕐᓂᒥᓂᑕᙯᕐᓯᕕᒋᑦᓱᒍᑕᖃᓇᕐᑐᒥᐅᓪᓗᓕᒫᖅᐋᓐᓂᐊᕕᒻᒦᑐᕕᓂᐅᓕᕋᒥᒃ.
ᒥᑦᓴᐅᓵᕐᓱᒍ100ᒥᑦᓯᑎᓐᓂᐱᓇᓱᑦᑎᓕᒃᐊᑦᑕᓇᕐᑑᒐᓂᐃᓂᑦᓯᐊᖅ,ᐃᖏᕐᕋᑎᑕᐅᑦᓯᐊᓱᓂ.ᐊᖁᑎᓕᒃ,ᐋᓐᓂᐊᓯᐅᕐᑎᓕᒃ,ᐃᑲᔪᕐᑎᑕᓕᒃ,

ᑕᕐᕋᒥᐅᓄᑦᐃᓄᓕᕆᔨᓕᒃ,ᐱᓇᓱᑦᑐᓕᕆᔨᑕᓕᒃ,ᐊᐅᓚᑦᓯᓂᓕᕆᔨᑕᓕᒃᑐᓵᔨᓂᓪᓗᑐᓵᔨᐅᒍᓐᓇᑐᓂᒃᐃᓄᒃᑎᑐᑦᐊᒻᒪᓗᒍᐃᒍᐃᑎᑐᑦᖃᓪᓗᓈᑎᑐᓪᓘᓃᑦ.
ᑖᓐᓇᓄᑖᖅᐃᓱᕐᕉᑎᓂᕿᑐᐃᓐᓇᑐᕐᕕᓕᒃ,ᓂᕆᕕᑦᑕᓕᒃ,ᑐᑦᓯᐊᕕᑦᑕᓕᒃ,ᑕᓚᕖᓴᓕᒃᖃᕆᑕᐅᔭᕐᕕᖃᕐᓱᓂᓗ,ᒥᕐᓱᕕᓕᒃ,ᐃᓄᑑᕕᓐᓂᒃᖃᕆᐊᓕᒃ,
ᖃᕆᐊᖃᑎᒌᕝᕕᓂᓪᓗᖃᕆᐊᖃᕐᓱᓂ,ᐊᐅᓚᑦᓯᓂᓕᕆᔩᓪᓗᐊᓪᓚᕕᖏᑦ24-ᓂᓗᑫᕙᓪᓚᒍᓯᕐᓂᐱᕋᔭᑦᑎᓯᑦᑌᓕᔨᖃᕐᓱᓂ.
ᐅᓪᓕᕕᒃᐅᒃᑯᐃᖃᒻᒥᐅᑎᓪᓗᒍ-ᐊᒥᓱᓄᑦᐅᑕᕐᕿᔭᐅᓚᐅᔪᖅᓯᕗᓂᖓᒍᑦᐃᓂᑦᓯᐊᖑᖕᖏᑐᕋᑕᕐᒥᒃᐃᓂᖃᖃᑦᑕᓚᐅᔪᒐᒥᒃ-ᐅᒃᑯᐃᓚᐅᔪᖅ

ᑏᓯᒻᐱᕆ2016-ᒥ,ᐱᑕᕚᕐᑲᑕᑯᔭᕐᑐᓚᐅᔪᖅᑐᓴᕋᑦᓴᓂᐊᕐᑎᒪᓐᑐᕆᐊᓪᒥ.ᐅᓂᒃᑳᑕᒥᓂᒃᐃᓗᖓᓂᒃᐅᑭᐅᕐᑕᑐᒧᑦᐊᑦᔨᐅᓂᕃᓚᐅᔪᖅᓯᓚᑖᖓᓄᑦ,
ᐊᑭᓐᓇᒥᐅᑕᖃᕐᓱᓂᐅᑭᐅᕐᑕᑐᒥᐅᖕᖑᐊᓂᒃᑐᕐᓲᖑᔭᑯᑖᖏᓐᓂ,ᒥᕐᓱᕕᖃᕐᓱᓂᓴᓇᖕᖑᐊᕕᖃᕐᓱᓂ,ᖁᐊᖃᐅᑎᖃᕐᓱᓂᓗᐊᖏᔪᐊᓗᒻᒥᒃᑐᒃᑐᒥᒃ
ᐃᓗᐃᑦᑐᒥᒃᐃᓗᓪᓕᑕᐅᒍᓐᓇᑐᒥᒃᓇᑦᓯᕕᓂᕐᒥᓗᐃᖃᓗᓐᓂᓗᐊᓂᕐᕋᒥᑦ.91-ᓂᒃᖃᕆᐊᖃᕐᓱᓂ143-ᓂᒃᐃᓪᓕᓕᒃ,ᕚᕐᑲᐅᓂᒃᑳᓚᐅᔪᖅ
ᑐᑭᓯᔭᐅᑎᑦᓯᓱᓂ,“ᑕᑕᑦᓴᐅᑎᒋᑦᓱᓂᓗᐊᑐᕈᓐᓇᑐᓕᒫᑦᐊᑐᓯᑦᓱᑎᒃ.”
ᐅᓪᓕᕕᒃᐃᓄᐃᕈᑦᔫᒥᓚᐅᕐᓯᒪᖕᖏᓯᐊᕐᑐᖅ.ᒫᑭᐳᑐᓕᒃᐅᓪᓕᕕᐅᑉᑐᑭᒧᐊᑦᑎᓯᔨᖓᐅᖃᓚᐅᔪᖅᐃᒫᒃ,“ᐅᓪᓕᕕᒃᓴᓇᔭᐅᓯᒪᔪᖅᐱᒍᑦᔨᓲᑦᑕ

ᑭᖕᖒᒪᒋᔭᖏᓐᓂᒃᐱᒍᓐᓇᓯᑎᑦᓯᓯᐊᕋᓱᐊᕐᓱᓂ.ᓴᓇᒻᒪᖓᐃᓄᑐᐃᓐᓀᑦᐃᓗᕐᖁᓯᖓᓂᒃᐱᒻᒪᕆᐅᔪᖁᑎᖏᓐᓂᓗᑐᖕᖓᕕᖃᕐᑐᖅ,ᖃᓄᐃᖕᖏᓯᐊᕐᓂᒥᓂᒃ
ᒪᒥᑦᓯᐊᓂᕐᒥᓗᑫᓪᓚᑐᐃᒍᑎᐅᑦᓱᓂ.ᐅᓪᓕᕕᐅᑉᐅᒃᑯᐃᑕᐅᓂᖓᓄᑖᓂᒃᐊᑑᑎᒋᐊᕐᓂᐅᓯᒪᔪᖅ,ᓄᑖᒥᒃᐱᒋᐊᕐᓂᓕᓐᓂᐅᓱᓂ.”
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ᖃᕆᐊᑦᐃᓚᖓᐅᓪᓕᕕᒻᒥ–91-ᓂᒃᖃᕆᐊᓕᒃ
ᑲᑎᑦᓱᑎᒃ,ᐃᓄᑑᕖᑦᒪᕐᕉᕖᓪᓗᖃᕆᐊᑦ.
One of the bedrooms at Ullivik – there are 91 rooms in 
total, single and double occupancy rooms.
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Introducing Ullivik

In pictures the building is modern and bright, sleek straight lines and wide and 
plentiful windows to let the sunlight gleam in. It opened in December 2016, a Dorval 
home-away-from-home, conveniently close to the Montreal airport.

It’s aptly named: Ullivik, it means the place where you camp when you are travelling 
from one point to another in Inuktitut. It is, after all, a place to wait and a place to stay 
for the Inuit who have to travel South and away from friends and family in Nunavik 
to get medical care in the city. Ullivik (formerly Module du Nord Québécois) is the 
link between the hospitals and bustling health institutions of Montreal and the 
Northern folks who need care. At Ullivik, they get a place to stay, support while their medical care is ongoing, and a place to 
rest their head at the end of long, trying days.

Roughly 100 or so employees keep the place to wait a safe, smooth operation. There are drivers and nurses, an orderly, a 
Northern institution attendant, human resource agents, administrative workers, and interpreters to translate between Inuktitut 
and French or English. The brand new facility includes a country food eating room, cafeteria, chapel, TV and Internet room, 
sewing room, single and shared accommodation, administrative offices and 24-hour security.

In the early days after Ullivik – long awaited by those whose accommodations on Southern medical trips had not been ideal 
before – in December 2016, Peter Varga went to visit for The Montreal Gazette. He described an interior to match the exterior, 
relating Arctic images and Inuit artwork lining 
the hallways, rooms to sew and carve, and 
freezers large enough to store caribou and 
seal and fish from home. With 91 rooms and 
143 beds, the four-storey building was, Varga 
described, “immediately filled to capacity.”

The deluge of those coming to Ullivik has 
hardly let up.

Maggie Putulik, the Director of Ullivik said, 
“Ullivik was designed to structurally meet 
the needs of all clients. Its unique design is 
based on Inuit culture and values, which help 
promote recovery and wellness. The opening 
of Ullivik has been like turning a new leaf, a 
new season and a new beginning.”

ᓂᕿᑐᐃᓐᓇᑐᕐᕕᒃᐅᓪᓕᕕᒻᒥ.
The country food room at Ullivik.

ᐅᓪᓕᕕᐅᑉ ᓂᕆᕕᖓ.
The Ullivik cafeteria. ᒥᕐᓱᕕᒃᐅᓪᓕᕕᒻᒥ.

The sewing and craft room at Ullivik.



ᐃᓚᒋᔭᐅᑎᓪᓗᒍᐊᕐᕌᒍᑕᒫᑦᐆᒃᑑᐱᕆᒥᐅᑭᐅᕐᑕᑐᒥᐅᓕᒫᑦᓄᓇᕐᔪᐊᒥ
ᑲᑎᓐᓂᕆᓲᖓᓄᑦᐁᔅᓚᓐᒥ,ᓯᓚᕐᔪᐊᒥᐅᑭᐅᕐᑕᑐᒥᐅᑦᑲᑎᓐᓂᖃᓲᖑᒻᒥᔪᑦ
ᒥᑭᓂᕐᓴᓂᒃᐱᓪᓗᑯᒋᐊᖃᕐᓂᓴᓂᒃᐅᖄᖃᑎᒌᓐᓂᖃᕐᓱᑎᒃᓄᓇᓕᕐᔪᐊᓂ
ᐊᓯᖏᓐᓂ.ᑏᓯᒻᐱᕆ11-ᒥᑦ13-ᒧᑦᑯᐯᒃᑲᕙᒪᖓᐅᑭᐅᕐᑕᑐᒥᐅᑦ
ᓄᓇᕐᔪᐊᒥᐅᑦ ᑲᑎᖕᖓᓂᖓᓂᒃ ᓯᕗᓕᓚᐅᔪᖅ, ᑌᔭᐅᑦᓱᓂ “ᑯᐯᒃᒥ
ᐃᓱᒪᒋᔭᒥᓂᒃᐅᖄᖃᑎᒌᓐᓂᖅ.”
ᑖᓐᓇᐅᖃᕐᕕᐅᒍᓐᓇᓱᓂᑲᑎᖕᖓᓂᖅᐅᒃᑯᐃᑕᐅᓂᖃᓚᐅᔪᔪᖅᐅᓚᕘ

ᕌᒃᓈᑯᕆᒻᓴᓐᒧᑦ,ᐅᑭᐅᕐᑕᑑᑉᑲᑦᔨᖓᓂᑲᑎᖕᖓᔩᑦᐊᖓᔪᕐᖄᖓᓐᓄᑦ
ᐊᒻᒪᓗᐊᖓᔪᕐᖄᒪᕆᐅᓯᒪᑦᓱᓂᐁᔅᓚᓐᓄᓇᓕᕐᔪᐊᖓᓂᐱᒋᐊᕐᓱᓂ
1996-ᒥᑦᑎᑭᑦᓱᒍ2016,ᐊᖕᒪᓗᕕᓕᑉᑯᐃᔮᕐᒧᑦ,ᑯᐯᒃᑲᕙᒪᖓᑕ
ᐊᖓᔪᕐᖄᒪᕆᖓᓄᑦ.
ᐱᐅᓯᑐᖃᕐᒥᒍᑦ,ᐅᖃᖃᑎᒌᒍᑕᐅᔪᑦᐃᓕᖓᓚᐅᔪᕗᑦᑲᔪᓯᐅᒐᕈᓐᓇᓱᑎᒃ

ᐱᕙᓪᓕᐊᑎᑕᐅᒍᓐᓇᑐᓄᑦᐅᑭᐅᕐᑕᑑᑉᓄᓇᖁᑎᐅᓈᕐᑎᔪᖏᓐᓂ,ᐃᓚᐅᑎᓪᓗᒋᑦ
ᐊᓛᔅᑲᓗ,ᐊᑯᑭᒃᑐᓗᐊᒻᒪᓗᑕᕐᕋᒦᒻᒥᔪᑦᓄᓇᓕᕐᓓᑦᓲᕐᓗᓄᐊᒍᐃᓗ,
ᓱᒍᐃᑕᓐᓗ,ᐃᓚᐅᖕᖏᓂᐅᔭᖕᖏᒥᑎᓪᓗᒍᑦᑕᐅᖅᓄᓇᕕᒃ.
ᒪᑭᕝᕕᐅᑉᐊᖓᔪᕐᖄᒪᕆᖓ,ᔫᐱᑕᕐᕿᐊᐱᒃᐅᖃᐅᓯᖃᓚᐅᔪᔪᖅ

ᑲᑎᖕᖓᓂᐅᑉᐅᓪᓗᖏᑕᓯᕗᓪᓕᐹᖓᓐᓂᖃᓄᕐᓗᓃᑦᐅᖃᐅᓯᖃᕐᑌᓕᓇᑎᒃ

ᑏᓯᒻᐱᕆ2016-ᖑᑎᓪᓗᒍ“ᓄᓇᕕᒻᒥᐃᓅᒐᓱᐊᕐᓂᐅᑉᐊᑭᖓᓂᒃ
ᖃᐅᔨᓴᕈᑎᕕᓃᑦᑐᓴᕐᑎᓯᒍᑎᐅᓚᐅᔪᒻᒪᑕ”ᐃᓄᓕᒫᓄᑦᑐᑭᓯᑎᑕᐅᓚᐅᔪᒍᑦ
ᓄᓇᕕᒻᒥᐃᓅᒐᓱᐊᕐᓂᖅᐊᑭᑐᔪᒻᒪᕆᐊᓘᒋᐊᖓᓂᒃᑯᐯᑉᑕᕐᕋᖓᓂ.
ᖃᐅᔨᓴᓚᐅᔪᑦᓚᕚᓪᐃᓕᓐᓂᐊᕕᕐᔪᐊᖓᓂᒥᐅᑦᐱᒍᑦᔨᓱᑎᒃᒪᑭᕝᕕᒥᒃ,
ᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᖓᓂᒃᑯᐯᓪᓗᑲᕙᒪᖓᓂᒃ.ᖃᐅᔨᓴᕈᑎᕕᓃᑦ
ᐊᑯᓃᕐᑐᒥᒃ ᐃᑲᔪᕐᓯᒪᐅᑎᐅᓂᐊᕐᑐᓂᒃ ᐃᓅᒐᓱᐊᕐᓂᐅᑉ ᐊᑭᖓᓂᒃ
ᑐᑭᑖᕈᑎᐅᓛᕐᑐᑦ.
“ᓇᑯᕐᒦᕈᒪᕗᖓᓄᓇᕕᒻᒥᐅᓂᒃ ᐊᐱᕐᓲᑏᑦ ᐊᑯᓂᕆᒐᓗᐊᕐᑎᓗᒋᑦ

ᐱᓇᓱᐊᖃᑎᐅᓚᐅᔪᓂᒃᐊᐱᕐᓱᑎᐅᓚᐅᔪᓂᓪᓗ,”ᐅᖃᓚᐅᔪᖅᒪᑭᕝᕕᐅᑉ
ᐊᖓᔪᕐᖄᖓᔫᐱᑕᕐᕿᐊᐱᒃ.“ᐊᓂᕐᕋᓯᓐᓂᖃᐅᑕᒫᑦᐊᑭᓕᕐᑐᓲᓯᓐᓂᒃ
ᒪᕐᕉᓂ ᐱᓇᓱᐊᕈᓰᓐᓂ ᖃᐅᔨᓴᕐᓂᕆᓚᐅᔭᓯ ᐃᑲᔪᕐᓯᓂᐊᕐᑐᖅ
ᐋᕐᕿᕈᑎᑦᓴᓯᐅᕐᓂᑎᓐᓂᓄᓇᕕᒻᒥᐃᓅᒐᓱᐊᕐᓂᐅᑉᐊᑭᖓᐊᑭᑐᔪᒻᒪᕆ-
ᐊᓘᒻᒪᑦ.ᐊᑭᑭᓪᓕᑎᕆᐅᑏᑦᐱᑕᖃᕋᓗᐊᕐᑎᓗᒋᑦ,ᐃᓪᓗᓂᓪᓗᐊᑦᑕᑐᕈᑏᑦ,
ᐊᑭᑐᓂᕐᓴᒪᕆᐊᓗᒃᓄᓇᕕᒻᒥᖃᓪᓗᓈᓂᒥᐅᓂᑦ.ᑮᓇᐅᑦᔭᓵᖃᑦᓯᐊᖏᑦᑐᑦ
70%-ᖏᑦᑮᓇᐅᔭᖏᑦᓂᕿᓯᒍᑏᑦ,ᐃᓪᓗᒥᒃᐊᑭᓕᕐᑐᐃᒍᑏᑦᐊᓐᓄᕌᕐᑖᕈᑏᑦ
ᑖᒃᑯᐊᐊᑦᔨᐅᔪᑦᓄᓇᓕᕐᔪᐊᓄᑦᐊᔪᕐᓴᑐᓄᑦ.ᑯᐯᒻᒥ,46%-ᑐᐃᓐᓇᓂᒃ
ᑮᓇᐅᑦᔭᓵᒥᓂᒃᑖᒃᑯᓄᖓᑦᓭᓇᖅᐊᑐᓲᖑᑎᓪᓗᒋᑦ,”
ᑲᓇᑕᒥ ᑭᓯᑦᓯᔩᑦ ᐊᑐᓲᑦ “ᑮᓇᐅᑦᔭᓵᑭᑦᑐᑦ ᐃᓱᓕᕝᕕᖏᑦ”

ᑌᔭᒥᓂᒃ ᑭᓇᒃᑯᑦ ᐊᔪᕐᓴᓂᕐᒦᒪᖔᑕᖃᐅᔨᒪᒐᓱᐊᕈᑎᒋᑦᓱᒍ. ᑖᒃᑯᐊ
ᖃᐅᔨᒪᒐᓱᐊᕈᑎᖏᑦᐅᖃᕐᓯᒪᔪᑦᐊᓂᕐᕋᖅ70%-ᒥᒃᐊᑐᓲᖅᓂᕿᓄᑦ,
ᐃᓪᓗᒥᒃᐊᑭᓕᕐᑐᐃᒍᑎᓄᑦᐊᓐᓄᕌᕐᑖᕈᑎᓄᓪᓗᐊᔪᕐᓴᑑᓂᕋᕐᓱᒍ.
ᖃᐅᔨᓴᕐᓂᖅᐊᑐᓂᑦᐊᓂᕐᕋᖃᕐᑐᑦᐊᑭᓕᕐᑐᓲᖏᓐᓂᒃᕿᒥᕐᕈᓚᐅᔪᖅ

ᑮᓇᐅᑦᔭᓵᖏᓐᓂᓗ - ᐃᑭᓐᓂᐹᑦ, ᐊᑯᓐᓂᖓᓃᑦᑐᑦ ᐳᕐᑐᓂᕐᐹᒦᑦᑐᓗ.
ᖃᐅᔨᓴᕐᑕᐅᓚᐅᔪᑦᐊᑦᔨᒌᖕᖏᑐᑦᐃᓄᑐᐊᑦᐊᓂᕐᕋᓖᑦᐊᒻᒪᓗᐱᖓᓲᔪᕐᑐᓂᒃ
ᐃᓄᒻᒪᕆᑦᑕᓕᒃᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃᐱᐊᕋᕐᑕᖃᕐᓱᓂ,ᐆᑦᑐᕋᐅᑎᐅᑦᓱᑎᒃ.
ᑮᓇᐅᔭᕐᑖᕆᓲᖏᑦᑖᒃᑯᐊᐃᓪᓗᐃᑦ,ᑕᒪᒋᒃᑮᓇᐅᑦᔭᓵᑭᑦᑑᓂᕋᕐᑕᐅᒍᓐᓇᑑᒃ
“ᖃᐅᔨᒪᒍᑏᑦᑮᓇᐅᑦᔭᓵᑭᑦᑐᓂᒃᐊᑐᕐᓱᒋᑦ”ᖃᐅᔨᓴᕈᑎᓂ,ᑲᓇᑕᐅᑉ
ᑭᓯᑦᓯᔨᖏᑦᑕᐋᕐᕿᓯᒪᔭᖏᒍᑦᐊᔪᕐᓴᓂᕐᒦᓂᕃᒍᓯᖏᒍᑦ.

ᓄᓇᕕᒻᒥ ᐃᓅᒐᓱᐊᕐᓂᐅᑉ ᐊᑭᖓ 
ᐊᑦᔨᐅᔪᖅ ᓄᓇᓕᕐᔪᐊᓄᑦ ᐊᔪᕐᓴᑐᓄᑦ

ᒪᑭᕝᕕᒃ ᐅᑭᐅᕐᑕᑑᑉ ᑲᑦᔨᖓᑕ ᑲᑎᖕᖓᔨᖏᓐᓄᑦ 
ᐃᓚᐅᕗᖅ ᑯᐯᒃ ᓯᑎᒥ

ᐊᓂᕐᕋᐅᔪᑦ ᑮᓇᐅᑦᔭᓵᑭᑦᑐᑦ ᐃᓱᒫᓗᓐᓇᓂᕐᐸᐅᔪᑦ. ᖃᐅᔨᓴᕈᑎᑎᒍᑦ
ᖃᐅᔨᓚᐅᔪᒍᑦᑮᓇᐅᑦᔭᓵᑭᑦᑐᑦ43.3%-ᒥᓂᕿᓯᒍᑎᖃᓲᑦ,36.6%-ᖑᑎᓪᓗᒋᑦ
ᐊᑯᓐᓂᖓᓃᑦᑐᑦᐊᒻᒪᓗ30.5%-ᖑᑎᓪᓗᒋᑦᑮᓇᐅᑦᔭᓴᑦᓯᐊᑐᑦ.ᑌᒫᑦᓭᓈᕐᒥᔪᖅ
ᐃᓪᓗᒥᒃᐊᑭᓕᕐᑐᐃᒍᑎᖏᑦᑮᓇᐅᑦᔭᓵᑭᑦᑐᑦ27%-ᒥᒃᐊᑐᓲᑦᐃᓪᓗᒥᓄᑦ,
22%-ᖑᑎᓪᓗᒋᑦ ᐊᑯᓐᓂᖓᓃᑦᑐᑦ ᑮᓇᐅᑦᔭᓴᑦᓯᐊᑐᓪᓗ. ᓂᕿᓗ
ᐊᓂᕐᕋᖃᕆᐊᖃᕐᓂᓗᐊᑕᐅᑦᓯᑰᓕᕐᒪᓂᒃᑮᓇᐅᑦᔭᓵᑭᑦᑐᑦ70%ᐅᖓᑖᓄᑦ
ᑮᓇᐅᔭᒥᓂᒃᐊᑐᓲᑦᐃᓅᒐᓱᐊᕈᑎᓄᑦ.
ᖃᐅᔨᓴᕐᓂᖅᐊᑑᑎᓚᐅᔪᖅᑕᕐᕿᓂ16-ᓂᐱᖓᓲᔪᕐᑐᓂᓄᓇᓕᓐᓂ

ᓄᓇᕕᒻᒥ(ᓄᓇᓕᐊᕈᕐᓂ,ᐊᑯᓐᓂᖓᓃᑦᑐᓂᓄᓇᓕᒻᒪᕆᓐᓂᓗ)ᐅᖓᕙᒥᐅᓂ
ᑕᓯᐅᔭᕐᔪᐊᒥᐅᓂᓗᔭᓄᐊᕆ2015ᐊᒻᒪᓗᐁᕆᓕ2016ᐊᑯᓐᓂᖓᓂ.
ᑰᒃᔪᐊᒥ,ᑲᖏᕐᓱᐊᓗᒃᔪᐊᒥ,ᑕᓯᐅᔭᒥ,ᐳᕕᕐᓂᑐᒥ,ᓴᓪᓗᓂᐅᒥᐅᔭᒥᓗ.450
ᐊᓂᕐᕋᐅᔪᑦᓇᓪᓕᑳᔭᐅᓯᒪᓚᐅᔪᑦ.
ᖃᐅᔨᓴᕐᓂᖅ 3,682 ᓂᐅᕕᕐᑏᑦ ᐱᒍᑦᔨᒍᑏᓪᓗ ᐊᑐᕐᓱᒋᑦ

ᐱᓇᓱᐊᕐᑕᐅᓚᐅᔪᖅᑕᓪᓕᒪᕕᓪᓗᐊᓱᓂᐅᓄᕐᓂᓴᐅᑎᓪᓗᒍᑲᓇᑕᐅᑉᑭᓯᑦᓯᔨᖏᑦᑕ
ᐊᑐᓲᖏᓐᓂᒃ.ᑖᒃᑯᐊᐊᒡᒍᑕᐅᓯᒪᓚᐅᔪᑦᓯᑕᒪᐅᔪᕐᑐᓄᑦ,ᑲᓇᑕᐅᑉᑭᓯᑦᓯᔨᖏᑦᑕ
ᐊᑐᓲᕆᒻᒥᔭᖏᓐᓄᑦ.ᐅᑯᓄᖓ:ᓂᖀ,ᐃᓪᓗᖃᕐᓂᖅ,ᐊᓂᕐᕋᖃᕈᑏᑦ,ᐱᐅᓕᓂᐊᒉᑦ
ᐱᐅᒃᑯᑏᓪᓗ,ᐊᓐᓄᕌᑦᐃᑎᒐᑦᓯᐅᑏᓪᓗ,ᐃᖏᕐᕋᐅᑏᑦ,ᓇᒻᒥᓂᕐᒨᓕᖓᔪᑦ,
ᓱᖃᑦᓯᒍᑏᑦ,ᐃᓕᓐᓂᐊᓂᖅᐊᑐᐊᕐᓯᓂᕐᓗ,ᐃᒥᐊᓗᐃᑦᑐᐹᑭᓗ.
ᖃᐅᔨᓴᕐᓂᖅᓯᕗᓕᕐᑕᐅᓚᐅᔪᖅᐃᓕᓐᓂᐊᕕᕐᔪᐊᒥᐃᓕᓐᓂᐊᑎᑦᓯᔨᓄᑦᔨᕌᕐ

ᑐᐁᒻᒧᑦ,ᔮᓐᕈᐱᑌᒧᑦᐊᒻᒪᓗᐊᓐᕆᑯᑭᓈᕐᒧᑦᓚᕚᓪᐃᓕᓐᓂᐊᕕᕐᔪᐊᖓᓂᑦ.
ᑐᖓᓕᐊᓂ ᖃᐅᔨᓴᕈᑎᕕᓃᑦ “ᓄᓇᕕᒻᒥ ᐃᓅᒐᓱᐊᕐᓂᐅᑉ ᐊᑭᖓᓂᒃ
ᑐᓴᕐᑎᓯᒍᑏᑦ”2018-ᒥᐊᑐᐃᓐᓇᐅᓛᕈᓇᐅᔪᑦᑐᑭᓯᓇᑦᓯᐊᕆᐊᓪᓚᓛᕐᓱᑎᒃ
ᐊᕕᑦᑐᓯᒪᓗᑎᒃᐃᒻᒥᒎᕐᓗᑎᒃ,ᐆᑦᑐᕋᐅᑎᒋᓗᒍᓂᐅᕕᐊᑦᓭᑦ,ᐃᓄᑐᐃᓐᓀᑦ
ᐊᓂᕐᕋᖏᑦᐃᓄᑐᐃᓐᓇᐅᖏᑦᑐᓗᑮᓇᐅᑦᔭᓵᓪᓗᐳᕐᑐᓂᖏᑦ.
ᖃᐅᔨᓴᕈᑎᕕᓃᑦᕿᒥᕐᕈᔭᐅᒍᓐᓇᑐᑦᐅᕙᓂwww.makivik.orgᑲᑎᕕᒃ

ᓄᓇᓕᓕᒫᑦᑲᕙᒪᖓᑕᖃᕆᑕᐅᔭᑎᒍᑦᓴᕐᕿᔮᕐᑎᓯᕕᖓᓂ,ᑯᐯᑉᑲᕙᒪᖓᑕ
ᐊᒻᒪᓗᓚᕚᓪᐃᓕᓐᓂᐊᕕᕐᔪᐊᖓᑕᓴᕐᕿᔮᕐᑎᓯᕕᖏᓐᓂᖃᕆᑕᐅᔭᑎᒍᑦ.

ᓂᑦᔮᒍᓐᓇᕕᖃᕐᑎᑕᐅᓂᕐᒥᐅᐸᑦᑕᐅᒪᑦᓱᓂᓗᑲᑎᖕᖓᔭᕐᑐᓯᒪᔪᓕᒫᑦᓯᐊᓄᑦ
ᐅᖄᓚᐅᔪᔪᖅ ᑌᔭᐅᒍᑎᓕᒻᒥᒃ “ᑲᔪᓯᐅᒐᕈᓐᓇᑐᑦ ᐃᓅᑦᔪᓯᓄᓪᓗ
ᓄᓇᕐᖃᑎᒌᓐᓂᓅᓕᖓᔪᓄᓪᓗᐱᕙᓪᓕᐊᑎᑕᐅᒍᓐᓇᑐᑦᐅᑭᐅᕐᑕᑐᒥᐊᒻᒪᓗ
ᑕᕐᕋᐅᑉᓄᓇᖁᑎᐅᓈᕐᑎᔪᖁᑎᖏᓐᓂ”.ᔫᐱᐅᑉᐅᖄᒍᑎᒋᓚᐅᔪᔭᖏᑦᐊᑦᓯᕋᐅ-
ᑎᖃᓚᐅᔪᔪᑦ “ᑲᔪᓯᐅᒐᕈᓐᓇᑐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᕐᓃᑦ ᑕᕐᕋᒦᑦᑐᓂ
ᓄᓇᖁᑕᐅᓈᕐᑎᔪᓂ: ᐊᑦᔨᒌᑦᑎᖏᑦᑐᑦ ᐱᓇᓱᖃᑎᒌᒍᑕᐅᒍᓐᓇᓱᑎᓪᓗ
ᑐᖕᖓᕕᖃᕐᓱᑎᒃᐱᓇᓱᐊᕐᑕᐅᒍᑎᓕᒃ.”
ᒪᑭᕝᕕᐅᑉᐊᖓᔪᕐᖄᒪᕆᖓᑕᕐᕿᐊᐱᒃᐅᖃᐅᓯᖃᕈᑎᖃᓗᐊᖕᖑᐊᓚᐅᔪᕗᖅ

ᑲᑎᖕᖓᔪᓃᑦᑐᓄᑦ ᑐᓴᕐᑕᐅᑎᓚᐅᔪᔭᒥᓂᒃ ᒪᑐᒥᖓ ᓄᓇᕕᒻᒥᐅᑉ
ᐊᖏᓂᕐᐸᐅᑎᓪᓗᒋᑦᐃᓪᓕᓇᕐᑐᖁᑎᖃᕆᐊᒥᓐᓂᒃᐃᓄᖁᑎᑦᑎᓂᒃᑕᒪᒃᑯᐊ
ᐱᕙᓪᓕᐊᑎᑕᐅᔪᑦ ᐃᓘᓐᓇᑎᒃ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᑐᐃᓐᓇᖏᓐᓄᓗ
ᓄᓇᓕᖏᓐᓄᓗ ᖃᓄᐃᓐᓇᖏᑦᑐᐃᓇᐅᒋᐊᖃᕐᓱᑎᒃ. ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ,
ᑲᔪᓯᑎᑦᓯᓂᐅᔪᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐱᐅᓯᑐᖃᕐᒥᒍᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ
ᐅᓪᓗᒥᐅᓕᕐᑐᑦ ᐃᓄᑐᐃᓐᓇᑎᒍᑦ ᓵᖕᖓᓯᒍᑎᒋᕙᑦᑕᖏᑦ ᐃᓗᕐᖁᓯᕐᒥᓂᒃ
ᑲᔪᓯᑦᓯᐊᑎᑦᓯᖏᓐᓇᕋᓱᓐᓂᖃᕐᓱᑎᒃᖃᓪᓕᑕᐅᖁᓇᒍ.

36

ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ

37

M
A

KI
VI

K 
m

ag
 a z

in
e

36

ᒪ
ᑭᕕ
ᒃ
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ



In addition to the annual October Arctic Circle Assembly in Iceland, 
the Arctic Circle convenes smaller and more specialized forums in 
other countries. From December 11-13, 2016 the Government of 
Québec hosted an Arctic Circle gathering, which was called the 
“Quebec Forum.”

The Forum was opened by Ólafur Ragnar Grímsson, Chairman of 
the Arctic Circle and former President of Iceland from 1996 to 2016, 
and Philippe Couillard, Premier of Québec.

Thematically, discussions focussed on the sustainable development 
of Northern regions, including Alaska, Greenland as well as Northern 
areas of Norway and Sweden, and of course Nunavik.

Makivik President Jobie Tukkiapik spoke on the first day of the Forum 
during a plenary session titled, “Sustainable Social and Community 
Development of Arctic and Northern Regions.” Jobie’s presentation was 
called, “Sustainable Development in Northern Regions: an Integrated 
and Partnership-based Approach.”

The main messages President Tukkiapik communicated to the 
participants was that our biggest asset in Nunavik is our people and 

In December 2016 “The Cost of Living in Nunavik: Research Report” was made 
public and revealed details of the high cost of living in the most northern 
part of Quebec. The study was carried out by Université Laval for Makivik 
Corporation, the Kativik Regional Government (KRG) and the Government of 
Québec. The study will be used to establish effective long-term solutions to 
the high cost of living.

“I want to thank Nunavik Inuit who took part in this lengthy 
survey, and who worked to collect the data,” said Makivik President 
Jobie Tukkiapik. “By sharing details of your household spending on 
a daily basis over a two-week period you are helping us develop 
solutions to the very high cost of living in Nunavik. Even with 
the cost reduction measures in place, and the rent scale, it costs 
significantly higher for the majority of basic necessities in Nunavik than 
in the South. For low-income households, more than 70% of income is 
being spent on food, shelter, and clothing, which is comparable to statistics 
in developing nations. In Quebec City, only 46% of income was spent 
on the same categories.”

Statistics Canada uses a method called “low income cut off” 
(LICO) to determine those living in poverty. “LICO” is defined 
as a household that spends more than 70% of its income on food, 
clothing, and shelter.

The survey broke down households according to income level – low, medium, 
and high. In the survey, households ranged in size from single people living 
alone to a household with six adults with seven children, for example. Based on 
the income level of these households, both could be considered low income 
according to the “low income measure” (LIM) methodology used in the study, 
adapted from the StatsCan LIM standard.

The Cost of Living in Nunavik 
Comparable to Developing Nations

Makivik at the Arctic Circle 
Forum in Québec City

that all development must contribute to the wellbeing of Inuit and 
the communities. As well, maintaining traditional Inuit knowledge in 
a modern world is a challenge Inuit must continually face in order to 
keep our culture strong and vibrant.

The results for the low-income households are of particular concern. 
The survey reveals low-income households spend 43.3% of income on food, 
versus 36.6% for medium-income, and 30.5% for high-income households. 
The same trend is clear for shelter, with the low-income segment spending 

27% on shelter, versus just over 22% for medium and high-income 
households. When food and shelter are combined low-income 
households are spending over 70% of their income on the most 

basic necessities.
The study was carried out over a period of 16 months in six Nunavik 

communities (small, medium, and large), and on the Ungava and Hudson 
Bay coasts between January 2015 and April 2016. The communities 

were Kuujjuaq, Kangiqsualujjuaq, Tasiujaq, Puvirnituq, Salluit, and 
Umiujaq. 450 randomly selected households took part.

The survey measured 3,682 consumer goods and services – five 
times more than Statistics Canada uses to calculate the Consumer 
Price Index (CPI). These were divided into eight components, the 

same used by StatsCan to calculate the CPI. They are: food, shelter, 
household operations, furnishings and equipment, clothing and 

footwear, transportation, health and personal care, recreation, education 
and reading, alcoholic beverages and tobacco products.

The research was directed by Professor Gerard Duhaime, Jean Robitaille, 
and Enrico Guenard of Université Laval. Results of the second phase of “The 
Cost of Living in Nunavik: Research Report” are expected by 2018, and will 
allow more detailed breakdown and segregated results, for example for 
category of goods, Inuit versus non-Inuit households, and income levels.

The survey is available online at www.makivik.org on the KRG, the 
Government of Québec and Université Laval websites.
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ᓄᓇᕕᐅᑉ ᐅᕕᒃᑲᖏᑦ ᐱᑐᑦᑎᓯᓛᕐᑐᑦ 
ᓄᓇᓕᓐᓂᒃ ᐊᑐᕐᓗᑎᒃ 
ᓯᑐᕋᐅᓯᔭᐅᑎᐊᓗᓐᓂᒃ
ᐅᓂᒃᑳᖑᐊᖅ
ᑌᑦᓱᒪᓂᐊᕐᕌᒍᐃᑦᖁᓕᑦᐊᓂᒍᓚᐅᕐᑎᓇᒋᑦᐅᖃᐅᑎᔭᐅᓚᐅᕐᓂᕈᕕᑦ100-ᓂᑦᐊᒥᓲᓂᕐᓭᑦᐳᕐᑐᓂᕐᓴᒥᒃ
ᐃᓕᓐᓂᐊᑏᑦ ᓄᓇᕕᒃᑯᑦ ᐊᐅᓚᓂᖃᓛᕆᐊᖏᑦ ᓯᑐᕋᐅᓯᔭᐅᑎᓄᑦ ᐃᖏᕐᕋᓗᑎᒃ, ᕿᒥᕐᕈᓗᑎᒃ
ᓄᓇᖁᑎᑐᖃᐅᔪᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᕐᓗᑎᓪᓗ ᐊᕙᑎᒨᓕᖓᔪᒥᒃ ᐃᑉᐱᒋᔭᐅᑎᑦᓯᒋᐊᕐᓂᒥᒃ,
ᐅᖃᕋᔭᕐᑐᓴᐅᓐᓂᖁᑎᑦᑌᒃᑯᐊᓯᓐᓇᑑᒪᔪᑦ.ᑭᓯᐊᓂᐅᓪᓗᒥᑌᒃᑯᐊᓯᓐᓇᑑᒪᕕᓃᑦᐱᔭᐅᒍᓐᓇᓂᖃᑦᓯᐊᓕᕐᑐᑦ.
ᐊᕐᕌᒍᐃᑦ ᐱᖓᑦᓯᐅᑎᖓ ᐱᒋᐊᕐᓯᒪᓕᕐᑐᖅ ᓄᓇᕕᒻᒥᐅᑦ ᓄᓇᓕᖏᓐᓂᒃ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃ
ᐱᑦᔪᔭᖃᓕᕇᕐᓱᑎᒃᓗ. ᓄᕐᕃᑦ (ᐱᒋᐊᕐᐸᓕᐊᑦᓱᑎᒃ ᖃᐅᔨᒪᔭᐅᖃᑦᑕᓯᒪᔪᑦ Jeunes Karibus/ᔪᓐ
ᑲᕆᐹᔅᒥᒃᑐᑭᖃᕐᑐᒥᒃᑐᑦᑐᐊᓛᕋᕐᒥᒃ)ᐃᓚᐅᑎᑦᓯᓂᖃᓲᑦᐳᕐᑐᓂᕐᓴᒥᐃᓕᓐᓂᐊᑎᐅᑦᓱᑎᒃᐱᖕᖑᐊᑎᓂᒃ
ᐱᔭᖃᕋᓱᖃᑎᖃᕐᓱᑎᒃᐱᖕᖑᐊᓂᕐᓂᒃᐱᓂᐊᕐᓂᖃᕐᓱᑎᒃᐃᓗᕐᖁᓯᖃᑦᓯᐊᓇᕐᑐᒥᒃᐃᓅᓂᕐᒥᒃᓯᓚᒥᓗ
ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᑎᒍᑦᐱᓇᓱᒍᑕᐅᓂᕐᓂᒃ.

ᑌᒪᓕᐅᓂᒃᑳᖑᐊᑦᐱᐅᓯᖃᓲᑐᖃᐅᒻᒪᑕ,ᑖᒃᑯᐊᐅᓂᒃᑲᑕᐅᒋᐊᓯᓂᖏᑦᐱᒋᐊᕐᐸᓕᐊᒍᑎᖃᕐᓯᒪᕗᑦᐃᓱᒪᑖᖑᑲᓪᓚᑐᒥᒃ.ᓄᕐᕃᑦᐅᓂᒃᑲᐅᓯᖏᑦᐱᒋᐊᕐᓂᖃᕐᓯᒪᕗᑦ
ᐃᓕᓐᓂᐊᑏᑦᑰᒃᔪᐊᒥᔮᓂᒻᒪᕆᒃᐃᓕᓐᓂᐊᕕᐅᑉᐃᓕᓐᓂᐊᑎᖏᑦᐱᒍᓐᓇᓯᕕᖃᓚᐅᕐᓯᒪᓂᖓᓐᓂᒃᓯᑕᒪᓂᒃᓯᓚᒦᒋᐅᕐᓴᓯᒪᓂᓕᓐᓂᒃᐱᔪᓐᓇᐅᑎᖃᕈᑎᖃᕐᓱᑎᐊᓪᓛᑦ
ᓯᓚᒃᑯᑦᓯᕗᓕᕈᓐᓇᑐᓂᒃ-ᔩᑲᑉᕋᓯᓐᒥᓪᓗ,ᐳᕈᓅ-ᐱᐋᕐᑯᑦᓲᕐᒥᓪᓗ,ᓯᐹᔅᑎᐋᓐᑐᑳᓗᐊᒻᒪᓗᒪᕇ-ᐋᓐᑎᕇᕗᕐᑌᓐ–ᓯᑐᕋᐅᓯᔭᐅᑎᓄᑦᐃᖏᕐᕋᓂᖃᕐᑎᓗᒋᑦ
2200-ᑭᓚᒦᑕᓂᐊᐅᓚᓂᖃᕐᓱᑎᒃ,ᑌᔭᐅᒍᑎᖃᕐᑎᑕᒥᓐᓂᒃProjetKaribu–ᑖᒃᑯᐊᑕᒃᑰᓇᐊᐅᓚᓂᖃᕐᓱᑎᒃᐃᖏᕐᕋᓚᐅᔪᔪᑦᑕᕐᕿᓂᓯᑕᒪᓂᓯᑐᕋᐅᑏᓐᓈᓱᑎᒃ
ᒪᓐᑐᔨᐊᒥᑦᑰᒃᔪᐊᒧᑦ.ᓯᑐᕋᐅᓯᔭᐅᑏᓐᓂᒃᐃᖏᕐᕋᐅᓯᔭᕐᓱᑎᐅᓪᓕᓱᖓᓕᕐᑎᓗᒋᑦᐅᐸᑦᑕᐅᓚᐅᔪᔪᑦᐅᓪᓗᓕᒫᕐᐊᐅᓚᖃᑎᖃᓕᓚᐅᔪᕗᑦᐳᕐᑐᓂᕐᓴᒥᒃᐃᓕᓐᓂᐊᑎᓂᒃ.
ᑎᑭᐅᑎᑦᓱᑎᒃᑰᒃᔪᐊᒧᑦᒣ2014-ᒥ,ᐊᒥᓱᓄᑦᐃᓕᓐᓂᐊᑎᓄᑦᐊᔪᒉᒋᔭᑐᑦᓲᕐᓗᐃᓱᒪᒍᑕᐅᓯᒪᓚᐅᔪᔪᑦ.ᐃᓱᒪᑖᕈᑎᑦᓱᑎᒃᓗᐃᒫᒃᐱᔪᒪᓕᕐᓂᑖᕐᑕᐅᓱᑎᒃ
“ᐱᔪᓐᓇᐸᑕᑖᒃᑯᐊᐱᔪᓐᓇᕆᕗᒍᓪᓕ.”
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Nunavik youth 
to link all communities 
by cross-country skiing
The fairy tale
If someone told you ten years ago that over 100 high school students would traverse Nunavik by cross country 
ski, exploring traditional lands and developing environmental awareness, you might have called them a dreamer. 
But today that dream is looking a lot more 
attainable. Entering its third year and already 
serving seven Nunavik communities, Nurqait 
(formerly known as Jeunes Karibus and means 
baby caribou) engages high school athletes in its 
healthy living and outdoor education program.

As with most fairy tales, this one begins with a flash of 
inspiration. Nurqait’s story began when students from 
Kuujjuaq’s Jaanimmarik School had the opportunity to follow 
four professional outdoor guides – Jacob Racine, Bruno-
Pierre Couture, Sébastien Dugas and Marie-Andrée Fortin—
on their 2200-kilometre expedition, called Projet Karibu—the 
expedition was a four-month cross-country ski journey 
from Montreal to Kuujjuaq. On their last day of skiing, the 
adventurers were joined by high school students who skied 
with them for the whole day. By the time the expedition ended 
in Kuujjuaq in May of 2014, many of the students were amazed. 
They felt inspired and thought “if they can do it, so can we.”

At the end of the 2013-2014 school year, a group of students 
approached teachers, Valerie Raymond and Maxime Saunier, to 
propose an expedition project for the following year, one that 
would eventually link all Nunavik communities by ski. They 
were determined to go from community to community, to feel 
the support and hear the cheers of their fellow Nunavimmiut 
along the way. They wanted to meet people from other villages, 
share their experience and get more young people excited 
about the project.

Cross-country skiing is a great way for students to develop 
academic, social and personal skills, and it seems to attract 
youth who want to explore their traditional lands. It’s also an 
opportunity to develop environmental awareness and healthy 
lifestyle habits.
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ᐃᓕᓐᓂᐊᓇᐅᑉᐊᕐᕌᒍᖓ2013-2014ᐃᓱᓕᑎᓪᓗᒍ,
ᐃᓕᓐᓂᐊᑏᑦᐊᒥᓱᑲᓪᓚᐅᓱᑎᒃᑲᑎᖕᖓᓯᓚᐅᔪᕗᑦᐃᓕᓐᓂᐊ-
ᑎᑦᓯᔩᓐᓂᒃ,ᕙᓕᕆᕆᒨᓐᒥᓪᓗᐊᒻᒪᓗᒪᒃᔩᒻᓲᓐᓂᐁᒥᒃ,
ᐱᓇᓱᖃᑎᒋᒍᒪᓕᕐᓱᒋᒃᐊᐅᓚᓂᖃᕐᓂᒥᒃᐱᓇᓱᒍᑎᖃᕐᓗᑎᒃ
ᐊᕐᕌᒍᖅᐃᓕᓐᓂᐊᓇᖅᐱᒋᐊᕐᓯᒪᓕᕐᒥᒪᑦ,ᐱᓇᓱᒍᑎᖃᕐᓗᑎᒃ
ᐱᑐᑦᑎᓯᓚᕿᕋᑕᕐᓗᓂ ᓄᓇᕕᐅᑉ ᓄᓇᓕᓕᒫᖏᓐᓂᒃ
ᓯᑐᕋᐅᓯᔭᐅᑎᑎᒍᑦᐱᓂᐊᕐᓂᖃᕈᒪᑦᓱᑎᒃ.ᑖᒃᑯᐊᐃᓕᓐᓂᐊᑏᑦ
ᐱᔭᖃᖕᖏᕕᖃᕋᓱᓚᐅᔪᖕᖏᓚᑦ ᓄᓇᓕᓐᓂᑦ ᓄᓇᓕᓐᓄᑦ
ᓯᑐᕋᐅᓯᔭᐅᑎᑎᒍᑦᐊᕐᕕᑕᕋᔭᕐᓂᒥᒃ,ᐃᑉᐱᓂᐊᕈᑎᖃᕈᒪᑦᓱᑎᒃ
ᓴᐳᑦᔭᐅᒋᐊᒥᓐᓂᒃᖁᕕᐊᒋᔭᐅᓗᑎᓪᓗᑎᑭᓕᕈᑎᒃᓄᓇᕕᒻᒥᐅᓄᑦ
ᑐᖕᖓᓱᑦᑎᑕᐅᓂᕆᖃᑦᑕᓂᐊᕐᑕᒥᓐᓂᓗ. ᑲᑎᓯᒍᒪᑦᓱᑎᒃ
ᐃᓄᓐᓂᒃ ᓄᓇᕐᖃᑎᒋᖕᖏᑕᒥᓐᓂᒃ ᓄᓇᓕᖏᓐᓃᑎᓪᓗᒋᑦ,
ᐅᓂᒃᑲᐅᔨᖃᑦᑕᓗᑎᓪᓗᐊᑑᑎᔭᕕᓂᕐᒥᓂᒃᐊᒥᓱᒋᐊᓪᓚᓄᓪᓗ
ᐅᕕᒃᑲᓄᑦᑐᓱᒋᓕᕐᑕᐅᓗᑎᒃᐱᓇᓱᒍᒪᓕᕐᑎᓯᒍᑎᖃᖃᑦᑕᓗᑎᒃ.
ᓯᑐᕋᐅᓯᔭᐅᑏᓐᓄᑦᐊᐅᓚᓂᖃᕐᓂᖅᐱᕙᓪᓕᖁᑎᑦᓯᐊᓚᕆᐊᓘᕗᖅᐃᓕᓐᓂ-

ᐊᑎᓄᑦᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᑦᓯᐊᖑᑦᓱᓂᐃᓕᓐᓂᐊᕈᑎᓂᒃ,ᐃᓅᑦᔪᓯᑎᒍᓪᓗ
ᐃᓕᒃᑯᓗ ᐱᒋᐅᕐᓯᒪᒋᐊᓕᖕᒥᒍᑦ, ᐅᓇᒻᒥᒋᔭᐅᕙᓗᖃᑦᑕᓱᓂᓗ ᐅᕕᒃᑲᓄᑦ
ᑐᑭᓯᒋᐊᓪᓛᒍᒪᔪᓄᑦ ᖃᐅᔨᑦᓯᐊᕆᐊᓪᓛᓗᑎᓪᓗ ᓄᓇᑐᖃᖁᑎᖏᓐᓂᒃ
ᐃᓄᑐᐃᓐᓀᑦ.ᐱᕕᑦᓴᓯᐊᖑᑦᓱᓂᓘᕐᒥᔪᖅᐱᕙᓪᓕᐊᑎᑕᐅᒍᑎᖏᓐᓂᒃᐊᕙᑎᒥᒃ
ᐃᑉᐱᒋᔭᖃᑦᓯᐊᕆᐊᖃᕐᓂᐅᑉᐃᓗᓯᖃᑦᓯᐊᓇᕐᑐᓂᓪᓗᐃᓅᓯᒃᑯᑦᐱᐅᓯᖃᕈᑎᓂᒃ.

ᓯᕗᓂᑦᓴᖅ
ᐃᖏᕐᕋᓂᖃᖃᑦᑕᓚᐅᕐᓱᑎᒃᑲᔪᓯᓂᖃᑦᓯᐊᑐᓂᒃᑰᒃᔪᐊᒥᑦᑕᓯᐅᔭᒧᑦ2015-

ᖑᑎᓪᓗᒍ ᑕᓯᐅᔭᒥᓪᓗ ᐊᐅᐸᓗᖕᒧᑦ 2016-ᒥᓄᕐᕃᑦ ᐊᕗᖓᒋᐊᒃᑲᓂᖅ
ᐃᖏᕐᕋᓂᖃᓛᓕᕐᒥᔪᑦᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓄᑦᓄᓇᓕᖕᓄᑦᐅᑯᓄᖓ:ᑰᒃᔪᐊᖅ,
ᐊᐅᐸᓗᒃ,ᑕᓯᐅᔭᖅ,ᑲᖏᕐᓱᒃ,ᓴᓪᓗᐃᑦ,ᐅᒥᐅᔭᖅᐊᖕᒪᓗᑰᒃᔪᐊᕌᐱᒃᑕᒃᒐᓂ
ᐃᓕᓐᓂᐊᓇᐅᑉᐊᕐᕌᒍᖓᓂᐊᑑᑎᓛᕐᑕᒥᓐᓂᒃ.ᐁᕆᓕ2017-ᒥ,ᐊᒥᓲᓂᕐᓭᑦ
60-ᓂᑦᐱᖕᖑᐊᓂᒃᑯᑦᐃᙯᓕᓴᕐᑎᓂᒃᑲᑎᔪᖃᓛᕐᓂᐊᑐᖅᐊᐅᐸᓗᖕᒥᑕᕐᕋᒧᑦ
ᓯᑐᕋᐅᓯᔭᐅᑎᑎᒍᑦᐃᖏᕐᕋᓛᕐᑐᓂᒃᑲᖏᕐᓱᓕᐊᕐᓗᑎᒃ,ᓄᓇᓕᖕᒧᑦᐅᖓᓯᓐᓂᓕᒻᒧᑦ
ᒥᑦᓯᑎᓐᓂ90ᑭᓚᒦᑕᒐᓚᓐᓂᒃ.
ᓄᕐᕃᑦ ᓯᑐᕋᐅᓯᔭᐅᑎᑎᒍᑦ ᐊᐅᓚᓂᑐᐃᓐᓇᐅᖏᓪᓚᖅ. ᐊᑕᖏᕐᓯᓱᓂ

ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᐅᒐᒥᑐᕌᕈᑕᐅᑦᓱᓂᐱᕙᓪᓕᐊᑎᑦᓯᓂᐅᒐᔭᕐᑐᓂᒃᐃᓗᓯᖃᑦᓯ-
ᐊᓇᕐᑐᓂᒃ ᐃᓅᓯᖃᕐᓂᒥᒃ ᓯᕗᓪᓕᐅᑎᑦᓯᓂᖃᕐᓗᓂ ᕿᑲᑐᐃᓐᓇᓇᖕᖏᑐᓂᒃ
ᐊᐅᓚᒍᑎᑦᓴᔭᓂᒃ, ᖃᐅᑕᒫᑦ ᑎᒥᒧᑦ ᐱᓇᓱᐊᒻᒪᕆᒍᑎᓂᒃ ᓂᕿᑦᓯᐊᓂᒃ
ᓂᕆᔭᖃᖃᑦᑕᓗᓂ. ᐱᕙᓪᓕᐊᓂᖃᕆᐊᖕᖓᓯᑦᓱᑎᒃ ᐆᒃᑐᐱᕆ 2016-ᒥ,
ᓄᕐᕃᑦ ᐱᒋᐊᕐᑎᓯᓯᓚᐅᔪᕗᑦ ᐱᓇᓱᒍᑎᓂᒃ ᕿᑲᓚᐅᕐᓯᒪᑦᓯᐊᓇᖕᖏᑐᓂᒃ
ᑎᒥᒧᑦ, ᓂᕿᑦᓯᐊᓂᒃᓗ ᐃᒐᒋᐅᕐᓴᓂᖃᖃᑦᑕᓯᑦᓱᑎᒃ ᓄᓇᖁᑎᑐᖃᐅᔪᓂᓪᓗ
ᑲᑎᒪᓂᐊᕈᓯᖃᕐᕕᖃᖃᑦᑕᓕᕐᓱᑎᒃ (ᐃᒡᓗᓕᒃᓱᑎᒃ, ᐊᓐᓇᐅᒪᒐᓱᒍᑎᓂᒃ
ᐱᒋᐅᕐᓴᔭᐅᑦᓱᑎᒃ, ᐊᓯᖏᓐᓂᓗ). ᐱᓇᓱᒍᑕᐅᔪᑦ ᐃᓗᓕᖏᑕ ᐃᓚᖓᑦ
ᐃᓕᖓᕗᖅᓯᕗᓂᖃᓪᓚᕆᒍᑕᐅᔪᒥᒃᑭᓇᐅᓂᕐᒥᓂᒃᐃᓅᑉᑐᑭᓯᒪᒋᐊᖃᕐᓂᖓᓂᒃ
ᐅᕕᒃᑫᑦᑐᑭᓯᒪᒋᐊᖃᕐᓱᓂᒋᑦ,ᓄᓇᑐᖃᕐᒥᓂᓪᓗᑐᑭᓯᑎᑕᐅᒍᑎᖃᕆᐊᓪᓚᓗᑎᒃ
ᐊᑐᕐᓗᑎᒃ ᐃᓅᑉ ᐊᐅᓚᒍᓐᓇᓂᖓᓂᒃ ᐃᓗᕐᖁᓯᕐᒥᓅᓕᖓᔪᓂᓪᓗ
ᑐᑭᓯᑎᑕᐅᒍᑎᖃᖃᑦᑕᓗᓂ ᓄᓇᓕᒻᒥ ᐃᓄᑐᖃᖏᓐᓂᓗ ᓯᕗᓕᕐᑎᖏᓐᓂᓗ.
ᑕᒪᒃᑯᐊ ᐱᕙᓪᓕᐊᑎᑕᐅᒍᑎᐅᓯᓚᐅᔪᔪᑦ ᓄᓇᖁᑎᑦᑕ ᐅᕕᒃᑲᖏᓐᓄᑦ
ᐃᓱᒻᒪᓯᕐᑖᑎᑦᓯᒍᑎᐅᓚᐅᔪᕗᑦ ᐱᕙᓪᓕᖁᑎᐅᑦᓱᑎᓪᓗ ᐱᔭᖃᕐᓂᑎᒍᓪᓗ
ᐱᔪᕆᒪᒍᓐᓇᓂᒃᑯᓗ ᓄᓇᓕᓐᓄᑦ ᐊᑑᑎᖃᑕᐅᔪᓄᑦ ᐃᑉᐱᓂᐊᕈᑎᐅᑦᓱᑎᒃ.
ᐃᓚᐅᓂᒃᑯᑦᓄᕐᕃᑦᐱᓇᓱᒍᑕᐅᓂᖏᓐᓄᑦ,ᐅᕕᒃᑫᑦᐃᑦᔭᕋᑦᓴᓯᐊᖕᖑᐸᓪᓕᐊᓕᕐᑐᑦ
ᐃᓕᓐᓂᐊᕕᒻᒥᓂᐃᒻᒥᒍᓪᓗᐃᒻᒥᓂᒃᐱᔪᓐᓇᓂᖃᕆᐊᒥᓐᓂᒃᑐᑭᓯᕙᓪᓕᐊᓕᕐᓱᑎᒃ
ᐃᒻᒥᓂᒃᐳᕿᐊᒋᔪᑑᕈᓐᓀᓂᕐᑖᓱᑎᒃ.
ᓄᕐᕃᑦ-ᑯᓐᓄᑦ ᐃᓚᐅᔪᑦ ᑕᕐᕿᑕᒫᑦ ᐊᖁᐃᒪᒋᐊᕐᓯᒪᓲᖑᕗᑦ. ᑖᒃᑯᓇᓂ

ᐊᐅᓪᓚᓯᒪᓂᕐᒥᓂᐃᓅᖃᑎᒌᓐᓂᑖᑦᓯᐊᐸᑦᑐᑦᐱᓇᓱᒐᓚᖃᑎᒌᖃᑦᑕᓕᕐᓱᑎᒃᓗ
ᐃᓕᒃᑯᓈᕐᑎᔪᓂᒃ. ᐃᓚᖏᑦ ᕿᑦᔨᐅᑐᑦ, ᐃᒐᔪᓪᓗ ᐊᓯᖏᓪᓗ ᓱᓕ
ᓂᕆᐅᑎᓂᒃᐃᕐᕈᑐᐃᔪᑦ,ᐃᓘᓐᓇᑎᒃᓇᓪᓕᖏᓪᓗᓃᑦᐱᓇᓱᖕᖏᑑᒍᓐᓇᖏᑦᑐᑦ.
ᓇᑯᕐᒪᑕ ᑕᒪᑐᒥᖓ ᐱᓇᓱᐊᖃᑎᕗᑦ ᓄᓇᕕᒻᒥ ᒥᕐᖑᐃᓯᕐᕖᑦ, ᐊᑐᓂᑦ

ᐊᐅᓚᖃᑎᒌᓐᓂᖃᕆᐊᕐᓯᒪᑲᑕᓛᕐᑐᑦ ᓇᓪᓕᑐᐃᓐᓇᖏᓐᓄᑦ ᒥᕐᖑᐃᓯᕐᕖᑦ
ᑰᕈᕐᔪᐊᓗᓐᓃᑦ ᐱᖑᐊᓗᐃᓪᓗᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑐᕐᓱᔪᖅ ᒥᕐᖑᐃᓯᕐᕕᓄᑦ.
ᓄᓇᓕᒋᖕᖏᑕᒥᓄᑦᑎᑭᓯᒪᓕᕈᑎᒃ,ᐊᐅᓚᖃᑎᒌᖑᔪᑦᙯᕐᖁᔭᐅᖃᑦᑕᓛᕐᑐᑦᐃᓕᓐᓂ-
ᐊᕕᓐᓄᑦᐅᓂᒃᑲᐅᓯᖃᕆᐊᕐᑐᖁᔭᐅᓗᑎᒃᑐᓴᕐᑕᐅᑎᑦᓯᒍᑎᒥᓐᓂᒃᐱᓇᓱᑦᑕᐅᔪᓂᒃ
ᑐᓴᕐᑎᓗᒋᑦᐃᓕᓐᓂᐊᑎᐅᒻᒥᔪᑦ,ᐊᕿᒃᒋᓯᐅᖃᑦᑕᓗᑎᒃᓗᐃᖃᓪᓕᐊᖃᑦᑕᓗᑎᒃᓗ,
ᐅᓂᒃᑲᑐᐊᖃᑕᐅᖃᑦᑕᓗᑎᒃᓗᐃᓄᑐᖃᕐᒧᑦᐱᓂᐊᕐᓂᖃᖃᑦᑕᓗᑎᓪᓗᐃᓕᒌᓐᓂᑯᑦ-
ᐱᕙᓪᓕᐊᑎᑕᐅᒋᐊᓕᓐᓂᒃ. ᑐᓴᕐᑕᐅᑎᑦᓯᒍᑎᖃᕐᓂᒥᒍᑦ ᓯᑐᕋᐅᓯᔭᕐᑎᓂᓪᓗ
ᐱᓇᓱᒍᑎᐅᔪᓂᓪᓗ,ᐱᔪᕆᒪᖃᑦᑕᐳᑦᐃᓗᖏᕐᑐᕈᑎᖃᕐᓱᑎᒃᐱᒐᓱᖃᑕᐅᓂᕐᒥᓂᒃ
ᐃᓄᓐᓄᓗᖃᐅᔨᒪᔭᐅᓕᐅᒥᑎᑦᓯᓱᑎᒃ ᐱᓇᓱᒍᑎᓂᒃ. ᑕᒪᒃᑯᐊ ᓄᓇᓕᓐᓄᑦ
ᑎᑭᖃᑦᑕᓃᑦ ᓄᐊᑦᓯᕕᑦᓯᐊᖑᒻᒥᔪᑦ ᐃᓚᐅᒍᒪᒐᔭᕐᑐᓂᒃ ᐊᕐᕌᒍᓕᕐᒥᐸᑦ
ᐊᐅᓚᓂᖃᕐᑐᖃᓯᑐᐊᕐᒥᐸᑦ.
ᐊᕐᕌᒍᖅᐊᓂᒍᕐᐸᓕᐊᓂᓕᒫᖓᓂ,ᓄᕐᕃᑦᓯᕗᓕᕐᑎᖏᑦᐃᑉᐱᒋᔭᖃᓛᕐᐳᑦ

ᑲᒪᓇᓱᑦᓱᑎᒃᐱᖕᖑᐊᑎᓂᒃ,ᑎᒃᑯᐊᓯᖃᑦᑕᓱᑎᒃᑌᒃᑯᓂᖓᐱᒍᒪᓂᖃᓪᓚᕆᑦᑐᓂᒃ
ᑭᓯᐊᓂᐃᓚᐅᓚᖓᑎᓪᓗᒋᑦᓯᑐᕋᐅᓯᔭᐅᑎᓄᑦᐊᐅᓚᓕᕐᑐᓄᑦ.ᐱᖕᖑᐊᑏᑦ
ᐃᓗᖏᕐᑐᓯᐊᕐᓗᑎᒃᐃᓚᐅᒍᒪᓂᖃᕆᐊᖃᒪᑕᓴᐱᓕᓯᖏᓐᓇᓂᐅᔭᕈᓐᓀᓗᑎᒃᓗ.
ᐃᓚᐅᖃᑦᑕᓛᕐᑐᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᓕᐊᖑᒪᔪᓄᑦ, ᐃᓕᓐᓂᐊᓇᐅᓪᓗ
ᐅᓪᓗᑯᑦ-ᑭᖑᓂᖓᒍᑦ ᖃᓄᐃᓘᕐᓂᖃᖃᑕᐅᖃᑦᑕᓗᑎᒃ, ᐱᓇᓱᐊᕈᓯᐅᓪᓗ
ᓄᖕᖑᐊᓂ ᐊᖁᐃᒪᖃᑕᐅᖃᑦᑕᓗᑎᒃ. ᓂᕆᐅᕝᕕᐅᓴᖕᖏᔦᑉᐳᓗ ᐃᓄᓕᒫᓄᑦ
ᐃᓄᑦᓯᐊᖑᖃᑦᑕᓚᖓᓂᕐᒥᓂᒃᓲᓱᒍᓱᑦᓯᐊᓗᑎᒃ-ᑌᒣᓗᕉᓐᓇᓯᓯᒪᑦᓯᐊᓕᕈᑎᒃ
ᑭᓯᐊᓂ ᐃᓚᐅᔪᑦᓴᖁᑎᖕᖑᕋᔭᕐᐳᑦ ᐃᓕᓐᓂᐊᓇᐅᑉ ᐊᕐᕌᒍᖓᑕ ᐃᓱᐊᓂ -
ᐊᐅᓚᓂᖃᓯᔪᓄᑦ.
ᑖᒃᑯᐊᐱᓇᓱᒍᑎᓕᐊᖑᒪᔪᑦᐊᖏᓕᕙᓪᓕᐊᑐᐃᓐᓇᖏᓐᓇᕋᓗᐊᕐᑎᓗᒋᑦ,ᓄᕐᕃᑦ

ᐃᖏᕐᕋᑎᑕᐅᓂᖃᖏᓐᓈᐳᑦᐊᒥᓲᒐᑎᒃᐃᓗᖏᕐᑐᕕᖃᑦᓯᐊᓱᑎᒃᐊᑭᓕᕐᑐᐊᖑᓇᑎᒃ
ᐱᓇᓱᑦᑐᓄᑦ. ᐃᑲᔪᕈᒪᓂᖃᑦᓯᐊᓱᑎᒃ ᐊᑑᑎᔭᖃᓚᐅᕐᓯᒪᑦᓱᑎᒃᓗ ᐃᓕᓐᓂ-
ᐊᑎᑦᓯᔩᑦᐃᓕᓐᓂᐊᑎᑦᓯᕙᑦᓱᑎᒃᐃᓄᓕᒫᓄᓕᖓᖕᖏᑐᓂᓗᐃᓄᓕᒫᓄᓕᖓᔪᓂᓗ
ᐱᓇᓱᖃᑎᒌᕝᕕᐅᔪᓂ;ᐱᑦᓱᑎᒃᐃᓄᑐᐃᓐᓀᑦᐃᓄᑐᖃᖏᑕᐊᑭᓕᕐᑐᐊᖑᓇᑎᒃ
ᐱᕕᖃᕐᕕᖃᕐᕕᒋᖃᑦᑕᑕᖏᓐᓄᑦ,ᑎᑭᑦᓱᒋᑦᓯᑐᕋᐅᓯᔭᕐᓂᒥᒃᐱᔪᓐᓇᓂᖃᓪᓚᕆᑦᑐᑦ
ᓯᕗᓕᕐᑏᓗ; ᐱᑦᓱᑎᓪᓗ ᐅᖃᐅᓯᐅᑉ ᐁᑉᐹᓄᑦ ᓄᑦᑎᕆᔨᓂᑦ ᑎᑭᑦᓱᒋᑦ
ᑐᓴᖃᑦᑕᐅᑎᒍᑎᓂᒃᐱᔪᓐᓇᓂᖃᑦᓯᐊᓱᑎᒃᐱᓂᐊᕐᓂᓕᕆᔨᓄᑦ-ᑖᒃᑯᐊᐃᓘᓐᓇᑎᒃ
ᐊᑦᔨᒌᒥᒃᑕᐅᑐᕐᖂᕈᑎᑦᓴᒥᒃ;ᓱᕐᖁᐃᑐᒥᒃᐅᕕᒃᑲᓂᒃᐃᓕᓐᓂᐊᑎᓂᒃᐃᓕᓐᓂ-
ᐊᕕᒻᒥᓂᒃᓄᕐᙯᓇᕐᑌᓕᒍᑎᑦᓴᖏᓐᓂᒃᐃᓅᓯᑦᓯᐊᒥᓪᓗᐃᓅᓯᖃᑦᓯᐊᖁᓪᓗᒋᑦ.

ᓄᕐᕃᑦᐱᓇᓱᒍᑎᓕᐊᖑᒪᔪᑦᐱᔭᑐᐊᖃᓲᖑᖕᖏᓚᑦᐱᔪᒪᓕᕐᑎᓯᖃᑦᑕᓂᕐᒥᒃ
ᐃᓕᓐᓂᐊᑎᓂᒃᐃᓕᓐᓂᐊᕕᓐᓂᓄᕐᙯᓇᕐᑌᓕᒍᑎᓂᒃᓯᕗᓂᖃᕐᓱᑎᓪᓘᕈᑎᐅᒐᒥᒃ
ᐳᕐᑐᓂᕐᓴᒥᒃᐃᓕᓐᓂᐊᕇᕈᑎᑖᕈᑎᒃᓴᒥᓐᓂᒃ.ᐱᑑᑎᑎᑦᓯᒐᒥᒃᓄᓇᕐᖃᑎᒌᓂᓪᓗ
ᐃᓄᓕᒫᓂᒃᓗᐱᓇᓱᐊᕐᑎᓯᒍᑎᐅᓕᖃᑦᑕᓱᑎᒃᑲᑐᑦᔨᓗᑎᒃᓄᑭᑖᕐᐸᓕᐊᓂᑦᓴᖏᓐᓂᒃ
ᓄᓇᕕᐅᑉᐅᕕᒃᑲᖁᑎᖏᑕ.
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The Future
After successful expeditions from Kuujjuaq to Tasiujaq in 2015 

and from Tasiujaq to Aupaluk in 2016, Nurqait will expand to seven 
communities: Kuujjuaq, Aupaluk, Tasiujaq, Kangirsuk, Salluit, Umiujaq 
and Kuujjuaraapik for the current school year. In April of 2017, over 60 
athletes will gather in the small community of Aupaluk to ski north to 
Kangirsuk, a distance of nearly 90 kilometres.

Nurqait is not only an expedition. It is a complete curriculum aimed at 
developing healthy lifestyle habits by prioritizing active transportation, 
daily physical activity and a healthy diet. Starting in October 2016, Nurqait 
has begun an intense program of physical training, healthy cooking 
classes and traditional land workshops (building igloos, survival skills, to 
name a couple). One of the program’s major goals is also to help foster 
a sense of cultural identity among youth, to rediscover their traditional 
lands through human power and cultural exchange with local elders 
and guides. This initiative has instilled in the region’s young people a 
sense of accomplishment and pride for the communities involved. By 
being a part of the Nurqait experience, youth are becoming positive 
role models in their schools and are becoming more self-confident.

Nurqait participants go camping 
on the land each month. During 
these trips they bond and get used to 
dividing tasks amongst themselves. 
From splitting wood, to cooking 
and washing dishes, everyone has 
to participate. Thanks to our partner 
Nunavik Parks, each team will have 
the chance to explore one of either 
Kuururjuaq, Pingualuit or Tursujuq 
Provincial Parks. During their time 
in other communities, teams will be 
invited to the local school to introduce 
the project to fellow students, go 
ptarmigan hunting and fishing, share 
stories with an elder and do a series of 
team-building activities. By introducing 

the athletes and the project to other communities, 
it makes them proud of their commitment and for 
people to get to know the program. It’s also a great 
way to recruit athletes to start a team the following 
year.

Throughout the year, Nurqait leaders observe 
athletes closely, choosing only the most committed 
ones to take part in the expedition. Athletes must 
take their involvement in the program seriously and 
they have to push themselves. They will take part 
in courses, after-school activities, and go camping 
on weekends. And of course they are expected to 
treat everyone with respect – only then will they be 

considered for the year-end expedition.
Despite the growth of this project, Nurqait is still run by a small 

and dedicated team of volunteers. From the devoted and experienced 
teachers to private and public-sector partners; from Inuit elders 
volunteering their time, to ski professionals and guides; from translators 
to communications experts – they all got a shared vision: making sure 
youth stay in school and lead a balanced life.

Every year, 60% of the management team’s work is devoted to reaching 
out to potential funders in the corporate sector, amongst organizations, 
and within national, provincial and municipal governments. This year, 
Nurqait would like to secure long-term funding with few partners so the 
team can support all communities willing to be involved in the program. 
Yearly financial support strongly impacts whether or not Nurqait can 
add more to communities in the coming years. If you are interested in 
supporting this inspiring program, please email nurqait@gmail.com.

The Nurqait program does more than motivate students to stay in 
school and get their high school diploma. It links community members 
and gets everyone working together to empower Nunavik youth.
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ᓯᑐᕋᐅᑎᑯᑖᒃᑰᓂᖅ 2018
Expedition 2018

ᓯᑐᕋᐅᑎᑯᑖᒃᑰᓂᖅ 2018
Expedition 2018

ᓯᑐᕋᐅᑎᑯᑖᒃᑰᓂᖅ 2017
Expedition 2017

ᓯᑐᕋᐅᑎᑯᑖᒃᑰᓂᖅ 2015 
ᐊᒻᒪᓗ 2016
Expeditions in 2015 and 2016



ᐱᐊᕆᐅᑉ ᓯᓚᕐᔪᐊᓕᒫᒥ ᐊᕐᕕᑕᕐᓂᖓ
ᐅᐃᒍᖏᑦ II
ᐱᐊᕆ ᔨᐊᓐᑎ ᖃᐅᒃᑫᑉ ᐊᓪᓚᑕᕕᓂᖏᑦ

ᐊᓯᑦᔨᑕᐅᓂᖓ ᐸᕐᓀᓯᒪᔭᖏᑦᑕ

ᑕᓪᓕᒪᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᒪᖕᖕᑰᓕᐊᒥᐅᓂᒃ ᐃᓚᒌᓂᒃ ᐳᓛᕆᐊᕐᓯᒪᓚᐅᔪᑦᓱᖓ ᓵᖕᑫᓕᐊᓕᓚᐅᔪᒋᕗᖓ, 
ᓭᓇᒦᑦᑐᒧᑦ ᐱᓇᓱᐊᕈᓯᐅᑉ ᐅᖓᑖᓄᐊᐱᒃ ᐳᓛᕆᐊᕐᓯᒪᑦᓱᒋᑦ. ᓵᖕᑫ ᓄᓇᓕᕐᓚᐅᓱᓂ ᐊᓕᐊᓇᕐᑐᐊᐱᒃ, 
ᐳᕐᑐᔪᐊᓗᓐᓂᒃ ᐃᓪᓗᔪᐊᖃᕐᓱᓂ ᐃᓄᒋᐊᓐᓂᖃᕐᓱᓂᓗ 28-ᒥᓕᐊᓂᒃ. ᐊᓕᐊᖃᑦᑕᓚᐅᔪᕗᖓ ᑖᕙᓃᒋᐊᖅ ᑭᓯᐊᓂ 
ᓄᓇᓕᕐᓚᒥᐅᑦᓴᔭᐅᓪᓗᐊᖏᑦᑐᖓ. ᑐᑭᑖᕆᐊᖃᓚᐅᔪᔪᖓ ᓇᒧᖕᖓᓛᓕᕐᒥᓂᕋᓂᒃ. ᑌᕗᐊᓐᓕᐊᕈᒪᓚᐅᔪᖕᖏᑐᖓ 
ᕕᐊᑦᓈᒻᒧᓪᓗ ᑖᒃᑯᐊ ᓄᓇᕐᔪᐊᑦ ᓭᓇᒧᑦ ᖃᓂᑦᑑᒪᓃᒃ. ᖃᕆᑕᐅᔭᒃᑯᑦ ᐊᑭᑭᓐᓂᐹᕐᓯᐅᓱᖓ ᖃᖓᑦᑕ ᐅᑎᓂᒃ, 
ᓄᓇᒃᑰᔫᑯᑖᒃᑰᕈᑎᑦᓴᓂᒃ ᐸᓯᒃᑰᕈᑎᑦᓴᓂᓪᓘᓃᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᕓᔅᐳᒃᑎᒍᑦ ᐊᓪᓚᖃᑦᑕᐅ ᑎᖃᕐᓲᖓᓘᓚᐅᔪᔪᖓ 
ᒪᖕᑰᓕᐊᒥ ᓄᑲᕆᖃᑦᑕᓚᐅᔪᔭᕐᓃᕙᖓ, ᑳᓚᒥᒃ. ᒪᖕᖕᑰᓕᐊᕆᐊᓪᓚᕈᒪᓯᓚᐅᔪᔪᖓ ᑐᑭᑖᑦᓴᐅᑎᒋᑦᓱᖓᓗ. ᑳᓛ 
ᐊᐱᕐᓱᖄᕐᓱᒍ ᐃᓚᖏᑦ ᖃᓄᐃᑦᓴᕋᔭᒪᖔᑕ ᐅᑎᕋᓗᐊᕈᒪ ᑖᕗᖓ ᐊᑭᓖᒍᑎᑦᓴᓄᓪᓗ ᒪᓕᒉᑦ ᖃᐅᔨᒐᓱᐊᑦᓯᐊᖄᕐᓱᒋᑦ. 
ᐅᖓᒻᒧᐊᕈᑎᑦᓴᑲᓂᒃ ᐅᓛᓐᐸᑖᒧᑦ ᖃᖓᑦᑕᐅᑎᑦᓴᓕᐅᓕᓚᐅᔪᕗᖓ, ᒪᖕᖕᑰᓕᐊᒥ ᑲᕙᒪᖃᕐᕕᒧᑦ.

ᐃᓚᑐᐊᖃᓕᕐᓱᖓᓕ, ᐊᓈᓇᒐᓂᒃ ᐊᑖᑕᒐᓂᓪᓗ
ᐅᓪᓗᐃᑦᐱᖓᓱᑦᓈᓕᕐᑎᓗᒋᑦᒥᓚᐅᔪᕗᒍᑦᐅᓚᓐᐹᑖᒧᑦᐊᓕᐊᓇᓕᓚᐅᔫᖅᐅᑎᕐᑐᖃᕋᒥᑖᕗᖓ.ᑕᒪᓐᓇᑕᒐᐃᓱᐊᕐᑑᒍᑎᒋᓲᖓᐊᕐᕕᑕᕐᓱᓂᐊᑐᐃᓐᓇᕈᕐᑎᐅᑎᒋᓯᒪᓇᒍ,

ᒍᒪᑐᐃᓐᓇᑕᕐᓂᒃᐊᑑᑎᒍᓐᓇᕋᒪ,ᖃᖓᑐᐃᓐᓇᓯᐊᕐᓗᐊᑑᑎᒍᒪᔭᕋᐊᑑᑎᒍᓐᓇᓱᒍ.ᑭᓇᑐᐃᓐᓇᖅᑲᓇᑕᒥᐅᖅᒪᖕᖕᑰᓕᐊᒨᕈᓐᓇᑐᖅᕖᓴᖃᕈᓐᓀᓗᓂᑖᕙᓃᓚᖓᒍᓂᐅᓪᓗᐃᑦ
29ᒥᑦᓯᑎᒍᑦᑖᕙᓃᑯᑖᕈᒪᒍᑦᑕᓗᕖᓴᑦᑕᐃᓱᓕᕝᕕᓴᖓᓂᒃᓯᕕᑦᑐᕆᐊᕐᑎᓯᒋᐊᖃᓲᒍᒐᑦᑕ.ᐅᕐᖂᔪᓂᒃᐊᓐᓄᕌᕐᓯᒋᐊᕐᑐᕆᐊᖃᓯᓚᐅᔪᔪᖓᕿᐅᓐᓇᓯᕙᓪᓕᐊᓯᓚᐅᔪᒻᒪᑦ
ᕿᐅᖃᑦᑕᕈᒪᖕᖏᓇᒪᑐᐱᑦᑎᓂ.ᑲᑎᓯᓕᓚᐅᔪᒻᒥᔪᖓᐊᖓᔪᓐᓃᕙᖓᒪᓕᓯᑦᓱᒍᐊᓇᕐᕋᑎᓪᓗᒍᐅᓐᓄᐊᒥᐊᑕᐅᓯᕐᒥᒃᓯᓂᑦᑕᕕᒋᑦᓱᒋᑦᓄᓇᓕᕐᓚᐅᑉᓯᓚᑖᓅᕆᐊᕐᑐᓚᐅᕐᓇᖓ.
ᓯᕗᓪᓕᒥᑖᕙᓃᑦᓱᖓ,ᖃᕆᓴᕇᒃ,ᓭᒃᓇᓗᐴᕓᓗ,ᐊᖓᔪᖓᓪᓘᓃᑦ,ᑳᓚᑕᕙᓃᓚᐅᔪᑦᓱᑎᒃᑖᕙᓃᓚᐅᔪᖕᖏᑐᑦᐃᓕᓴᕆᐊᖃᕋᒥᒃ.ᐃᓚᑐᐊᖃᕆᐊᖃᓕᓚᐅᔪᔪᒐᐊᓈᓇᓐᓂᒃ
ᐊᑖᑕᓐᓂᓗᒪᖕᖕᑰᓕᐊᕐᒥᐅᔮᓐᓂᒃ.ᐱᔭᕆᐅᑐᓂᕐᓴᐅᓚᖓᑎᓪᓗᒍᑐᕿᓯᒪᐅᑎᒐᓱᐊᕆᐊᖃᕐᓂᑯᑦᑕᒪᕐᒥᒃᖃᓪᓗᓈᑎᑑᕈᓐᓇᖏᒻᒪᓃᒃ,ᑭᓯᐊᓂᐱᕕᑦᓴᑖᓕᓚᐅᔪᒻᒥᔪᖓ
ᒫᖕᑰᓕᐊᑎᑐᑦᐃᓕᑦᓯᕕᒋᐱᐊᓪᓚᓕᕋᔭᕐᓱᒋᒃ.

ᐊᐅᔭᕐᓯᐅᕕᑦᑎᓂᑦ ᓄᐃᑕᔪᖅ. ᐅᓪᓛᑯᑦ ᖃᕐᖃᖅ ᐊᕙᓗᔭᐅᒪᓲᖅ ᑕᑦᓯᒧᑦ. ᑕᑯᑦᓴᐅᔪᑦ ᓴᐅᒉᑦ ᑰᑦᓰᓗ ᒫᖕᑰᓕᐊᒥᐅᒧᑦ 
ᐊᓈᓇᓐᓅᕙᖓ ᐃᒻᒧᐃᔭᕐᑕᐅᖃᒻᒥᐅᓱᑎᒃ. ᖃᕐᖃᖅ ᒪᖕᑰᓕᐊᒥ ᒥᕐᖑᐃᓯᕕᒋᔭᐅᓂᕋᕐᑕᐅᓲᖅ. ᑌᔭᐅᓂᖃᕐᓱᓂ ᑯᖕᖑ ᑳᓐ.
This is the view from the summer camp. In the morning the mountain is often surrounded by fog. You can also 
see the sheep and goat right after my Mongolian mom was done milking them. The mountain is considered one 
of Mongolia’s national parks. The mountain is named Khugnu Khan.
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Piari around the world
Part II
By Piari Kauki Gentes

Change of plans

After staying five wonderful weeks with my Mongolian nomadic family I went to Shanghai, 
China where I stayed for a little more than a week. Shanghai is a really impressive city, with 
all the skyscrapers and its 28 million inhabitants. I had a lot of fun, but I am less of a big city 
guy. I had to decide where I would go next. I hesitated between Taiwan and Vietnam because 
both of these countries are close to China. While I was online looking for the cheapest planes, 
trains or bus tickets I was also chatting with my Mongolian brother, Galaa, on Facebook. 
The idea of going back to Mongolia suddenly struck me and I knew right away my decision 
was made. After asking Galaa if it was ok with his family for me to come back to make sure 
everything was fine with the visa regulations. I then bought my one-way plane ticket to 
Ulaanbaatar, the capital city of Mongolia.

This time, I am alone, with mom and dad
Three days later my plane landed in Ulaanbaatar and I was so happy 

to be back. This is one of the reasons why I love travelling with no plan: 
I can do whatever I want, whenever I want. The first thing I did was go 
to the immigration office of Mongolia to get my visa extended. Every 
Canadian can go to Mongolia without a visa for a stay shorter than 29 
days and for a longer stay we are requested to apply for a visa extension. 
I then had to go to the store to buy warmer clothes because the cold 
weather was just around the corner and I did not want to freeze in the 
yurt. Afterwards I met with my brother and we went to his place where I 
spent one night before heading to the countryside. Unlike my previous 
stay neither the twins, Saikhnaa and Buuvei, or my brother, Galaa, would 
be there because they had school. This time it would be only me and 
my Mongolian parents. It was going to be a lot more challenging for 
the communication because they both don’t speak English at all, but I 
figured that it would help me learn more Mongolian.

Once again, a nomad
After a five-hour drive from the capital city to my Mongolian parents’ 

yurt I got out of the car and took a deep breath. I could compare that 
first breath to the one you get stepping out of First Air in Kuujjuaq after 
some time in Montreal. The air feels so pure and fresh - the feeling of 
being home. I was really happy to see my Mongolian mom, Battsagan, 
and dad, Idertsogt. Although it was only almost two weeks since I last 
saw them, I already missed them. After sitting down and telling them 
how Shanghai was I got my horse and went for a long and amazing horse 
ride around the mountain. I love riding horses, I get the impression that 
I am so free and that I am a little bit more Mongolian. I never really rode 
a horse before coming to Mongolia, but it became one of my favourite 
things to do. My family kept telling me that they were impressed of 
how fast I learned to ride them. I was a little bit scared at first, but then I 
became more confident. So far I fell off my horse three times, only once 
I hurt my back pretty bad, but I still enjoy riding them.
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ᑕᒐ, ᓅᑲᑦᑕᑎᐅᓯᒻᒥᓱᖓ
ᐃᑲᐅᕐᓂᓂᑕᓪᓕᒪᓂᐃᖏᕐᕋᓱᑕᐅᓛᓐᐸᑖᒥᑦᒪᖕᖕᑰᓕᐊᒧᑦᑎᑭᒐᑦᑕᐊᖓᔪᕐᖄᑯᒻᒪ

ᑐᐱᖓᓄᑦᐊᓂᕐᓵᓯᐊᕐᓱᖓᓄᓇᒃᑰᔫᒥᑦᐊᓂᓚᐅᔪᕗᖓ.ᑌᒫᑦᓭᓇᖅᕘᔅᐃᐊᒥᑦ
ᐊᓂᔪᖃᑐᐊᕋᒥᐊᓂᕐᓵᓯᐊᕐᓇᓲᒍᒻᒪᑦᒪᓐᑐᕆᐊᒦᑯᑖᑫᓐᓇᑐᕕᓂᐅᔪᖃᕐᓱᓂ.ᐊᓄᕆᐊᐱᖓ
ᐊᓂᕐᓵᓯᐊᕐᓇᑑᑦᓱᓂ-ᐊᓇᕐᕋᑐᖃᕋᒥ.ᐊᓕᐊᓚᐅᔪᕗᖓᒪᖕᖕᑰᓕᐊᕐᒥᐅᒥᒃᐊᓈᓇᒐᓂᒃ
ᑕᑯᒋᐊᒥᒃ,ᐹᑦᓴᒑᒥᒃ,ᐊᑖᑕᒐᓂᓪᓗ,ᐃᑦᑎᓱᒥᒃ.ᐱᓇᓱᐊᕈᓰᓐᓂᒪᕐᕈᑲᓵᑐᐃᓐᓇᓂ
ᑕᑯᒍᓐᓀᓱᒋᑦ,ᐯᖕᖑᒋᓕᕇᕐᑕᕕᓂᒃᑲ.ᐅᓂᒃᑳᕕᒋᒌᕋᒃᑭᒃᓵᖕᖕᑫᒦᓐᓂᕕᓂᕋᓂᒃᑯᑭᑐᐊᓕᒐ
ᐁᑦᓱᒍᖃᕐᖃᓕᐊᓯᓚᐅᔪᕗᖓᑯᑭᑐᐊᓕᑦᓱᖓ.ᑯᑭᑐᐊᓕᒋᐊᒥᒃᐊᓕᐊᑦᑐᒪᕆᐅᔪᖓ,
ᓇᒧᑐᐃᓐᓈᕈᓐᓇᕋᒪᒪᖕᖕᑰᓕᐊᒐᓚᐅᓐᓇᑑᑦᓱᓂᓗ!ᑯᑭᑐᐊᓕᒃᑰᓚᐅᕐᓯᒪᓯᒪᖕᖏᑐᖓ
ᒪᖕᖕᑰᓕᐊᓕᐊᓚᐅᕐᓇᖓᑭᓯᐊᓂᐊᓕᐊᒋᓂᕐᐹᑖᕆᓯᒪᔭᕋ.ᐃᓚᒃᑲᐃᓕᑦᓯᓴᐅᑎᒋᓂᕕᓂᕋᓂᒃ
ᑯᑭᑐᐊᓕᒋᐊᒥᒃ ᐅᐱᒍᓱᓐᓂᕋᓲᑦ. ᑯᑭᑐᐊᓕᒋᐅᕐᓱᖓ ᓯᕘᕋᑫᓐᓇᓯᒪᒐᓗᐊᕐᓱᖓ
ᐱᒍᓐᓇᓯᑦᓯᐊᑐᐃᓐᓇᓯᒪᔪᖓ.ᐱᖓᓱᕕᑐᐃᓐᓇᓱᖓᑯᑭᑐᐊᓕᓐᓃᕙᖓᑲᑕᑦᓯᒪᔪᖓ,
ᐊᑕᐅᓯᐊᕐᓱᖓᐋᓐᓂᓯᒪᔪᖓᖁᓖᒃᑯᑦᑭᓯᐊᓂᐊᓕᐊᑐᐃᓐᓇᑐᖓᑯᑭᑐᐊᓕᒋᐊᒥᒃ.

ᐃᓄᐃᑦ ᒪᖕᖕᑰᓕᐊᒥᐅᓪᓗ
ᓱᒧᓪᓚᕆᐅᒻᒪᖔᑦ ᒪᖕᖕᑰᓕᐊᒥᒃ ᐊᓕᐊᒋᔭᖃᕐᒪᖔᕐᒪ ᖃᐅᔨᒪᖕᖏᑐᖓ

ᑖᕙᓃᑯᑖᕈᒪᒍᑎᒐᓂᒃ.ᐃᓕᕐᖁᓯᖏᓐᓂᒃᐃᓅᓯᖏᓐᓂᓗᐊᓕᐊᒋᔭᖃᑦᓯᐊᑐᖓ.ᐊᒥᓱᓂᒃ
ᐃᓄᐃᑦᐃᓕᕐᖁᓯᖏᓂᒃᐊᓇᕐᕋᓯᒪᔪᓂᒃᐃᕐᙯᓇᕐᑑᒪᑕ.ᖃᐅᔨᒪᒍᓇᐅᓕᕋᑦᓯ,ᑌᑦᓱᒪᓂᐊᓗᒃ
ᐁᓯᐊᒥᐅᑦᐃᑳᓚᐅᕐᓂᒪᑕBeringStrait-ᑰᕐᓱᑎᒃᓯᓚᕐᔪᐊᓕᒫᒥᓯᑯᓯᒪᑎᓪᓗᒍ
ᐊᒥᐊᔨᑲᒧᑦᑎᑭᐅᑎᑦᓱᑎᒃ.ᐃᕐᖃᓇᕐᑐᓕᕆᔩᑦᐅᑉᐱᕆᔭᖃᓲᒍᒻᒪᑕᐃᓄᐃᑦᑲᓇᑕᐅᑉ
ᑕᕐᕋᖓᓂᒥᐅᑦᐊᓛᔅᑲᒥᐅᓪᓗᒪᖕᖕᑰᓕᐊᒥᑦᐱᓯᒪᔫᒋᐊᖏᓐᓂᒃ.ᑕᒐᐃᓛᓐᓂᑐᓵᓲᒍᕗᒍᑦ
ᐃᓄᐃᑦᒪᖕᖕᑰᓕᐊᕐᒥᐅᓂᒃ“ᖃᑕᖃᕐᓂᕋᕐᑎᓗᒋᑦ”.ᒪᖕᖕᑰᓕᐊᕐᒥᐅᓄᑦᐅᖃᐅᑎᔭᐅᓲᒍᒻᒥᔪᖓ
ᒪᖕᖕᑰᓕᐊᒥᐅᒍᔮᕐᓂᕋᕐᑕᐅᓱᖓᑮᓇᒃᑯᑦ.ᑎᒥᒃᑯᑦᐊᑦᔨᒌᒐᓛᑦᑐᒍᑦ,ᐱᐊᕃᑦᐱᓗᐊᕐᑐᖅ,
ᐃᓛᓐᓂᐊᑦᔨᒌᑦᑎᓯᑦᓯᐊᑐᐃᓐᓇᓲᒍᔪᖓ. ᐅᓛᓐᐸᑖᒦᓕᑐᐊᕋᒪ ᒪᖕᖕᑰᓕᐊᑎᑑᕐᑐᓄᑦ
ᓂᓪᓕᐅᔪᕐᑕᐅᓲᒍᔪᖓᐊᖓᔪᕐᖄᖃᕐᑐᕆᔭᐅᒍᓇᐅᑦᓱᖓᒪᖕᖕᑰᓕᐊᒥᐅᒥᓪᓗᐃᐅᔪᑉᒥᐅᒥᓪᓗ,
ᐊᖓᔪᕐᖄᖃᕐᑎᓗᖓᓕᐃᓄᒻᒥᒃᖃᓪᓗᓈᒥᓪᓗ.ᐊᑦᔨᒋᒐᓛᑦᑕᕗᑦ,ᐃᓕᕐᖁᓯᑎᒍᐊᓪᓛᑦ.
ᓂᕿᑐᐃᓐᓇᑐᕙᓪᓗᓲᒍᒻᒥᓱᑎᓪᓗ ᒪᖕᖕᑰᒥᐊᕐᒥᐅᑦ. ᐃᑎᓯᑐᐊᕋᒥᓪᓗ ᐊᓇᕐᕋᐅᔪᓄᑦ
ᐊᑦᓴᑕᓲᒍᑦᔭᒥᒐᑎᒃᐃᓄᒻᒪᕆᒥᓂᓪᓗᓲᓱᒋᔭᖃᕐᓱᑎᒃ.ᐃᓄᒻᒪᕆᒻᒥᒃᓂᑦᔮᔪᖃᓕᑐᐊᕐᒪᑦ
ᐃᓘᓐᓇᑎᒃᓈᓚᒐᓱᐊᑦᓯᐊᓲᑦ.ᓄᓇᒥᓂᓪᓗᐆᒪᔪᓂᓪᓗᑌᒫᑦᓭᓇᖅᐱᒻᒪᕆᐅᑎᑦᓯᒥᑦᓱᑎᒃ.
ᐆᒪᔪᒥᒃ ᑐᖁᑦᓯᓲᑦ ᒋᐊᖃᓕᕋᒥᒃ ᑭᓯᐊᓂ. ᐱᒻᒪᕆᐅᑎᑦᓯᒥᑦᓱᑎᒃ ᐃᓚᒌᑦ
ᐁᑦᑑᑐᑎᑦᓯᐊᕆᐊᖃᕐᓂᖏᓐᓂᒃᐃᑲᔪᑎᒋᐊᖃᕐᓂᖏᓐᓂᓗ.ᐃᓄᐃᑦᑌᒣᒻᒥᒪᑕ,ᐅᑉᐱᓂᕐᒥᒃ
ᒪᖕᖕᑰᓕᐊᕐᒥᐅᑦᐃᓕᓴᕐᑕᐅᓯᒪᒻᒥᒐᒥᒃᐅᑉᐱᓂᕐᒥᑕᐊᓯᐊᓂᒃᐅᑉᐱᑐᕈᓪᓚᕆᑦᓯᒪᒻᒥᔪᑦ.
ᐴᑎᓴᒻᒍᓂᕋᕐᑕᒥᒃ.ᐴᑕᒧᑦᑐᒃᓯᐊᓲᒍᓚᐅᕋᑎᒃᐊᖓᒃᑯᓂᒃᐅᑉᐱᕆᔭᖃᕐᐸᓂᕐᒥᔪᑦ.

“ᔪᓐᓯᓛᖕᒥᑦ” “ᓇᒪᕐᔭᒧᑦ”
ᑕᕝᕙᓂ ᑕᕐᕋᒥ “ᓅᒥᒃ” ᖃᐅᔨᒋᐅᓚᐅᔪᕗᖓ. “ᓅ” ᒍᓂᕃᒻᒪᑕ ᑐᐱᕐᒥᓂᒃ

ᑐᕐᕿᑎᕆᑦᓱᑎᒃ ᓄᑦᑎᓯᑐᐊᕋᒥᒃ. ᐊᐅᔭᕐᓯᐅᕕᑦᑎᓂᑦ ᐅᑭᐊᑦᓴᓯᐅᕐᕕᓴᑦᑎᓄᑦ
ᓄᑦᑎᑎᓚᐅᔪᕗᒍᑦ.ᐊᒥᓱᓂᒃᐱᑦᔪᑎᖃᕐᓱᑎᒃᓄᑦᑎᑎᓲᑦᐱᑦᔪᑕᐅᓂᕐᐸᐅᑎᓪᓗᒍᐆᒪᔪᐃᑦ
ᐃᕕᑦᓱᑲᐅᔭᓂᒃᐊᑐᐃᓐᓇᖃᑦᓯᐊᖁᑦᓱᒋᑦ.ᐊᕐᕌᒍᓕᒫᒥᓯᑕᒪᕕᑦᓱᑎᒃᓄᑦᑎᑎᓲᑦᓯᓚᐅᑦ
ᐊᓯᑦᔨᑕᕐᓂᖓᓂᒃᒪᓕᑦᓱᑎᒃᓄᑦᑎᕕᒋᓲᖏᑦᑕᓯᓚᖓᐊᑦᔨᒌᓲᒍᖕᖏᒪᑦ.ᐊᐅᔭᕐᓯᐅᕕᖃᓲᑦ
ᖃᕐᖃᐅᑉᖄᖓᓂᒥᐅᒍᓯᑦᓱᑎᒃᐊᓄᕆᔪᒦᒍᒪᒐᒥᒃᐅᑭᐊᕐᓯᐅᕕᖃᓲᒍᑦᓱᑎᒃᖃᕐᖃᐅᑉ
ᓴᓂᕌᓂᒥᐅᒍᓲᑦᓯᕿᓐᓂᑕᐅᔪᒦᓐᓂᐊᕋᒥᒃᐅᕐᖂᓯᐅᕐᓂᓴᐅᒍᒪᒧᑦ.ᓱᑲᑦᑐᒪᕆᐊᓗᒻᒥᒃ
ᓄᑦᑎᑎᓚᐅᔪᒻᒪᑕᐅᐱᓐᓇᑑᓚᐅᔪᕗᑦ.ᐅᑭᐊᑦᓴᓯᐅᕐᕕᒋᓚᖓᔭᕗᑦ,“ᓇᒪᕐᔭ”ᐅᖓᓯᓐᓂᓕᒃ
7-ᓂᒃᑭᓗᒦᑕᓂᒃ“ᔪᖕᓯᓛᒥᑦ”ᓯᕿᓂᐅᑉᓄᐃᕕᐊᑕᑐᑭᐊᓂᑦ,ᐊᐅᔭᕐᓯᐅᕕᕕᓂᑦᑎᓂᑦ.
ᐃᓚᒌᑦ ᐃᓚᓐᓈᕇᓪᓗ ᐃᑲᔪᕐᑎᒌᑦᑎᓗᒋᑦ ᐱᐅᓕᓐᓂᐊᒐᕐᓓᑦ ᓄᓇᑰᔫᒧᑦ
ᓄᑦᑎᑎᕆᐊᖃᓚᐅᔪᒻᒪᑕ.ᑕᒐᐅᑭᐊᑦᓴᓯᐅᕐᕕᓴᑦᑎᓅᓕᓚᔪᕗᒍᑦᕿᐅᓐᓇᓯᕙᓪᓕᐊᓕᕋᒥᓗ
ᓈᒻᒪᓕᕐᓱᓂᓴᐅᒐᕐᓄᑦᑰᑦᓯᓄᓪᓗᕿᐅᓐᓇᑐᒦᐅᒍᒍᒪᓲᒍᒻᒪᑕ..

ᐊᕐᕕᑕᕐᓱᓂ ᐱᔭᕆᐊᑐᓂᕐᐸᐅᒍᑎᖏᑦ
ᒪᖕᖕᑰᓕᐊᕆᐊᒥᒃ ᐊᓕᐊᓚᐅᔪᒐᓗᐊᕐᓱᖓ ᐃᓘᓐᓈᒍᓪᓗ ᐊᕐᕕᑕᕆᐊᒥᒃ

ᐱᔭᕆᐊᑐᔪᒃᑰᓇᕐᑐᓂᒃ ᖃᐅᔨᖃᑦᑕᓚᐅᔪᒋᕗᖓ. ᐱᔭᕆᐊᑐᓂᕐᐸᐅᑎᓪᓗᒍ ᐃᓚᒃᑲ
ᐃᓚᓐᓈᑲᓗᕿᒪᐅᒪᓚᐅᔪᒐᒃᑭᑦ,ᒪᖕᑰᓕᐊᒦᑦᓱᖓᐱᓗᐊᕐᑐᖅᐅᖄᓚᐅᑎᖃᕐᓇᖓ
Wifi-ᖃᕐᓇᖓᓗ. ᐯᖕᖑᒋᕐᕈᐊᖃᑦᑕᓱᒋᑦ ᐊᓇᕐᕋᕈᒪᓪᓕᖃᑦᑕᓱᖓᓗ ᐅᓪᓗᓂᒃ
ᐱᖓᓱᐃᓐᓇᓂᒃᓯᑕᒣᓐᓇᓂᓪᓘᓃᑦᐊᓇᕐᕋᓯᒪᑫᓐᓇᓗᖓᐅᑎᓚᖓᒻᒥᓗᖓᒪᖕᖕᑰᓕᐊᒧᑦ.
ᖃᖓᐅᑎᕐᑐᓴᐅᒻᒪᖔᕐᒪᐃᓱᒪᒐᓱᐊᖃᑦᑕᑐᖓᑭᓯᐊᓂᑕᑯᒍᒪᔭᒃᑲᐊᒥᓲᖃᑦᑕᒥᔪᑦ
ᐅᑎᓚᐅᕐᓇᖓ.ᑲᓇᑕᒧᑦᐅᑎᕆᐊᖃᓯᒍᒪᖃᐅᔨᒪᑦᓯᐊᓛᕐᑐᖓ,ᑭᓯᐊᓂᐅᑎᕐᓂᕆᒋᐊᓕᒐ
ᐃᓱᒪᒋᑦᑌᓕᑐᐃᓐᓇᓚᐅᑲᓐᓂᐊᑕᕋ100%-ᒥᒃᑕᒫᓃᑦᓯᐊᑐᐃᓐᓇᓗᖓ.ᒪᖕᖕᑰᓕᐊᕐᒦᓱᖓ
ᐊᓈᓇᒋᖃᑦᑕᑕᕋᖃᓪᓗᓈᑎᑑᕆᐅᕐᓴᕋᓱᐊᕐᐸᒥᔪᖅ,ᐅᓐᓄᓴᑕᒫᑦᒪᖕᖕᑰᓕᐊᒥᐅᑎᑐᑦ
ᐃᓕᓭᔨᒋᖃᑦᑕᑕᕋᖃᓪᓗᓈᑎᑑᕐᑐᓂᒃᐃᓕᓴᕐᑕᕋᓂ,ᑌᒪᐊᐱᕐᓱᓂᐊᓕᕋᒃᑯᑦᐅᕙᓐᓂᒃ
ᐊᐱᕐᓱᓚᖓᒻᒥᑎᓪᓗᒍ.

ᐃᓄᓐᓂᒃ ᐊᕐᕕᑕᕆᐊᓪᓚᑐᖃᖃᑦᑕᓚᖓᕙ ᓯᓚᕐᔪᐊᒥ ?
ᑕᑯᒋᐅᕐᓇᑑᖃᑦᑕᖁᖅᐊᕐᕕᑕᕐᓂᕋ.ᐅᐱᒍᓱᒻᒪᕆᑉᐳᖓᐃᓕᕐᖁᓯᖃᑎᒋᖕᖏᑕᒃᑲᓄᑦ

ᐁᓯᒪᖃᑦᑕᕋᒪ ᐃᓅᖃᑎᒋᔭᐅᑐᐃᓐᓇᓱᖓ. ᑕᕐᕿᓂ ᐱᖓᓱᓂ ᑕᒫᓂᒥᐅᒍᓕᕐᑐᖓ
ᐃᓄᒋᐊᑦᑐᒥᐅᒍᖕᖏᑐᓂᓄᑦᑎᑲᑦᑕᓲᓄᑦᐃᓚᒌᓄᑦᐃᓚᐅᑦᓱᖓᐊᓕᐊᒋᒻᒪᕆᑦᓱᒍᓗ.
ᖃᐅᔨᒪᖕᖏᑐᖓᓱᓕᖃᖓᐊᓯᐊᓄᑦᓄᓇᕐᔪᐊᓕᐊᓛᕐᒪᖔᕐᒪ,ᐃᓱᒪᒐᓗᐊᕐᑐᖓᑌᓛᓐᒥᒃ
ᓚᐆᔅᒥᓪᓘᓃᑦ.ᐊᕐᕕᑕᕐᓂᕋᑕᒪᓐᓇᐱᒍᓐᓇᓯᒍᑎᒋᓪᓚᕆᑦᑕᕋᐱᒍᓐᓇᑐᕆᓲᕆᖕᖏᑕᒃᑲᓂᒃ.
ᐅᐱᒋᔭᖃᕐᑐᖓ ᐃᒻᒥᓂᒃ ᐅᓪᓗᑕᒫᑦ ᐱᒍᓐᓇᓯᖃᑦᑕᑕᒃᑲᓂᒃ. ᐊᐱᕐᓱᑕᐅᕙᑦᑐᖓ,
ᖃᓄᕐᓕᐊᕐᕕᑕᕈᓐᓇᓲᒍᒻᒪᖔᕐᒪ,ᑭᓯᐊᓂᓕᐱᔭᕆᐊᑭᓐᓂᓴᖅᐱᔭᕆᐊᑐᔫᔮᕋᓗᐊᕐᓱᓂ.
ᒍᒪᓪᓚᕆᑦᑐᖃᕈᓂ ᓇᒧᑐᐃᓐᓇᖅ ᐊᕐᕕᑕᕐᑐᖃᕈᓐᓇᒪᑦ ᐊᒻᒪᓗ ᐊᓯᑦᔨᑕᐅᒋᐊᒥᒃ
ᐃᑉᐱᒍᓱᒐᔭᕐᒥᓱᑎᑦ.ᓇᓪᓕᐊᓄᑐᐃᓐᓇᖅᓄᓇᕐᔪᐊᓕᐊᕆᐊᑕᒫᑦ,ᐃᓱᒪᒋᔭᑦᓴᑖᕆᐊᓪᓚᓇᕐᑑᓲᖅ.
ᑭᓇᑐᐃᓐᓇᑯᑦᑲᑎᔭᒃᑲᐃᓕᑦᓯᕕᒋᓲᒃᑲᓄᑖᓂᒃ.ᓄᓇᕕᒻᒥᐅᒋᐊᓪᓓᑦᐊᑑᑎᑦᓴᖃᑦᑕᖁᓇᕐᑐᑦ
ᐊᓯᑦᔨᑕᐅᓐᓇᑐᒥᒃ ᑕᒪᑐᒧᖓ ᐊᓯᑦᔨᑕᐅᒍᓐᓇᑐᕆᒐᒪ. ᐅᖓᓯᒋᔭᐅᔪᒥᐅᒍᓂᑦᑎᓂᒃ
ᐊᔪᕐᓯᓯᒪᐅᑎᖃᕋᑦᑕ, ᓯᓚᕐᔪᐊᒥᒃ ᑕᑯᒍᓐᓇᕋᑦᑕ ᐊᑦᔨᐅᖏᓐᓂᓴᐅᓂᖓᓂᒃ ᐊᓇᕐᕋᒧᑦ
ᐅᑎᐅᑦᔨᓗᑕ ᐃᓕᑦᓯᒍᑎᑦᑎᓂᒃ ᐃᓅᓯᒃᑯᑦ ᒪᑭᒋᐊᓪᓚᕈᑎᑦᓴᓂᒃ ᐃᓅᖃᑎᕗᑦ
ᓯᕗᓂᑦᓴᖃᑦᓯᐊᖁᓗᒋᑦ.

ᑖᓐᓇᑕᒐᐅᕙᖓᐃᓚᒃᑲᓗᒫᖕᑰᓕᐊᒥᐅᑦᑐᐱᕐᑕᓯᕗᕌᓃᑦᓱᑕ.ᖁᓛᓃᓐᓂᓴᖅᓴᐅᒥᐊᓂᓄᑲᕋ/
ᐊᖓᔪᒐ,ᒐᓚ.ᓴᓂᒻᒥᑕᕋᓇᔭᒐ,ᑎᐊᓐᓯᒪ.ᐃᑦᓯᕙᔪᕐᓗᐊᓈᓇᒐᐹᑦᓴᒑᓐ,ᐊᑖᑕᒐᓗ,ᐃᑦᑎᓱᖅ,
ᐅᕙᖓᓗ.ᑲᒥᐊᓗᑦᑖᖃᒻᒥᐅᔪᖓᓂᐅᕕᐊᕆᓚᐅᔪᔭᒃᑲᓂᒃᓄᓇᓕᐊᐱᒻᒥᑦ,ᕋᓵᓐ.ᓴᐅᒐᔮᒃᐃᓗᐊᒍᑦ
ᓯᓚᑉᐱᐊᖃᕐᓱᑎᒃᕿᒻᒥᐅᑉᐊᒥᖓᓂᒃ.
This is me with my Mongolian family in front of our yurt. On the top left is my brother, 
Galaa and next to him is his sister, Densmaa. Sitting down is my mom, Battsagan, and my 
dad, Idertsogt, and finally myself. I am wearing new boots that I bought at the small town, 
Rashaant. The inside is made of sheep wool and the outside is made of dog fur.

ᑐᓪᒋᓐ,ᐊᑖᑕᒻᒪᓇᔭᖓ
ᒥᖑᐊᕐᑐᖅᑰᑦᓯᐅᑉᓇᑦᔪᖓᓂᒃ.
ᐃᓚᒌᑦᐊᑐᓂᑖᕙᓂᒥᐅᑦ
ᒥᖑᐊᕆᓲᑦᑕᐅᑦᑐᓕᒻᒧᑦᓴᐅᒐᐅᑉ
ᐸᒥᐅᖓᓂᒃᐊᒻᒪᓗᑰᑦᓯᐅᑉ
ᓇᑦᔪᖓᓂᒃᐊᓯᐅᔨᓂᐊᖕᖏᓇᒥᐅᒃ.
This is Dolgin, my dad’s sister 
painting the goat’s horn. Every 
family in the region paints the 
tail of the sheep and horn of 
the goat in a particular color 
so they won’t lose track of 
their goat.
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Inuit and the Mongolians
I cannot explain what I love so much about Mongolia 

that makes me want to stay for so long. There is just 
something with their culture and way of living that amazes 
me. Many things remind me of the Inuit culture back home. 
As you may already know, a really long time ago Asians 
crossed through the Bering Straight during the ice age 
and populated America. Historians believe that Inuit from 
Northern Canada and Alaska came from Mongolia. This is 
why sometimes you will hear Inuit refer to Mongolians as 
their “qatak,” cousins. I am often told by Mongolians that 
I have a Mongolian face. It is true that physically we really 
look alike, especially the kids, sometimes I wouldn’t be 
able to tell the difference. When I am in the capital city 
people often speak to me in Mongolian thinking that I 
am half Mongolian and half European, when actually I am 
half Inuk and half qallunaak. Not only do we look alike, but 
many aspects in both cultures are similar. For example, 
the main diet in Mongolia is also meat. They do not knock 
before entering a yurt and they also respect their elders. 
When an elder is speaking everybody listens carefully. They 
also have the same consideration towards their land and 
animals. They will only harm or kill an animal when it is 
needed. Sharing with other families and helping is also 
some of their most important values. Just like the Inuit, 
Mongolians were introduced to a different religion and became really 
religious. In their case it was Buddhism. Before they started praying to 
Buddha they used to believe in shamanism.

From the “zunslang” to the “namarja”
This month I got to experience the “nuuh.” The “nuuh” is when they 

pack the yurt and change camp. This time we moved from the summer 
camp to the autumn camp. There are many reasons why they move, 
but the main reason is to let animals have access to fresh grass. They 
move four times a year during the changing seasons and also because 
the temperature is different from one camp to another. The summer 
camp is on top of a hill so it is windy and during the winter it is by the 
mountain so the sun can reflect on it and increase the 
temperature. I was really impressed with how quickly the 
whole move is done. We unpacked the yurt during the 
morning and set up the autumn camp in the afternoon. 
The “namarja,” fall camp, is about seven kilometers east from 
the “zunslang,” summer camp. A lot of family and friends 
came to help, because it is a lot of work to load the truck 
with all the furniture. Now we are all set for the fall season 
and the temperature is getting colder, which is good for 
the sheep and goats, because they like it when it is cold.

The challenging part of travelling
Although I really love Mongolia and travelling in 

general there is a few things that I find a little bit more 
challenging. The hardest part of my trip is being far from 
my family and friends, especially here in Mongolia where 
I have no access to a phone or wifi. I miss them so much 
and I sometimes wish that I could go back home for three-
to-four days and then come back to Mongolia. I have been 
wondering when would be the right time to go back home, but then 
I realized that there is so much more I want to see before ending this 
trip. When it is time for me to go back to Canada I will feel it deep inside, 

but before then I don’t want to think about it and I just want to live the 
moment 100%. I also miss having decent conversations with people. The 
language barrier is really hard for the communication, but at the same 
time my Mongolian is getting so much better. My Mongolian mom is 
also trying to learn English, so every evening we take a moment and 
she teaches me new Mongolian words and I teach her English words, 
then we quiz each other.

Travelling internationally
This adventure has been extraordinary so far. I am so thankful to get 

to experience this kind of culture shock and live the way I am living. It 
has now been three months since I am living in the countryside with this 

wonderful nomadic family and I love 
it. I don’t know when I will head to a 
different country yet, but I am thinking 
of going either to Thailand or Laos. This 
trip is shaping me in a way that I would 
never imagine. I feel proud of myself 
for what I am accomplishing everyday. 
I am often asked how I do it, travelling 
the way I do, but the truth is that it is 
much easier than it seems to be. Once 
your heart and mind is into it you can 
go anywhere and you will notice that 
it will change you. Every country I 
have been to, opened my mind a little 
more. Every person I met taught me 
something new. And I only wish that 
more Nunavimmiut get to experience 
that kind of change, because I believe 
that this is what can save us. It can save 

us from that isolation we are often stuck in, see the world from a different 
angle and bring knowledge back home to make our lives brighter and 
the future of our people more optimistic.

ᑖᓐᓇᐊᑦᔨᓕᐊᕕᓂᖅᕋᓵᓐᑕᒥᐃᑲᔪᕐᓱᖓᑎᓱᒎᒥᒃᐃᓚᓐᓈᖓᓂᓪᓗᐊᓇᕐᕋᐅᔨᒐᕐᒥᓂᒃᐱᔭᕇᕋᓱᐊᕐᑎᓗᒋᑦ.
ᐱᕕᑦᓴᑖᕐᒥᓱᖓᓗᐅᖃᑦᓯᐊᕆᐅᕐᓴᕆᐊᒥᒃᒪᖕᑰᓕᐊᑎᑐᑦᐊᓪᓚᒋᐅᕐᓴᕆᐊᒥᓪᓗ.
This picture was taken in Rashaant while I was helping Tsogoo (next to me) and his friend with their after 
school homework. It also allows me to learn to correctly pronounce and write some Mongolian words.
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ᑕᓯᐅᕐᓯᔭᐅᑦᓱᑎᒃ ᓇᓂᒥᐅᑐᐃᓐᓇᓄᑦ ᓄᓇᕐᔪᐊᒥ ᓱᑯᐃᔦᓂᓕᕆᔨᓄᑦ,
ᐃᓄᑐᖃᕐᓄᑦ,ᑕᑯᒥᓇᕐᑐᓕᐅᕐᑎᓄᑦ,ᑌᑦᓱᒪᓂᑕᓕᕆᔨᓄᑦᐊᒻᒪᓗᓄᓇᕐᔪᐊᒥ
ᖃᐅᔨᓴᕐᑎᓄᑦ, ᐅᕕᒃᑫᑦ ᐊᕐᕕᑕᓲᑦ ᐊᓯᑦᔨᓇᕐᑐᑯᑦ ᐃᓱᖃᖕᖏᑐᒧᑦ
ᐋᕐᖀᓚᖓᓕᕐᑐᑯᑦᐃᓱᒻᒪᓯᖏᓐᓂᒃᐊᒻᒪᓗᓱᕐᕃᓂᖏᓐᓂᒃᓯᓚᕐᔪᐊᑎᓐᓂᒃ.
“ᐅᕕᒃᑲᓂᒃᐊᑦᑐᐃᑐᐊᕋᕕᑦᐆᒻᒪᑎᖏᓐᓂᒃ,ᑐᓂᒪᓂᖅᐊᓯᑦᔨᕙᓪᓕᐊᓂᕐᓗ

ᐱᒋᐊᓲᒃ,”ᐅᖃᕐᑐᖅᐃᓕᓐᓂᐊᑏᑦᑐᕙᕐᒦᑐᒃᑯᓂᒃᓄᐃᑦᓯᓯᒪᔪᖅᐊᒻᒪᓗ
ᐊᖓᔪᕐᖄᒪᕆᐅᑦᓱᓂᑦᔨᐊᕝᑯᕇᓐ.
ᑖᓐᓇᑕᒐ ᓯᕗᓪᓕᐹᖅ ᑐᖕᖓᕕᒋᓯᒪᔭᖓ ᐃᓕᓐᓂᐊᑏᑦ ᑐᕙᕐᒦᑐᒃᑯᑦ

ᓄᐃᑕᐅᑎᓪᓗᒋᑦ17ᐊᕐᕌᒍᐃᑦᓈᓕᕐᑐᑦᐅᓪᓗᒥᒧᓪᓗᑲᔪᓯᑦᓱᓂᒪᑭᕝᕕᑯᓐᓄᑦ
ᓴᐳᑦᔭᐅᓗᑯᒐᒥᐊᒻᒪᓗᐊᓯᖏᓐᓄᑦᓇᐅᑐᐃᓐᓇᓄᑦᐃᓄᑑᓈᕐᑎᑐᓄᓪᓗᐱᓇᓱ-
ᐊᖃᑎᒥᓄᑦ.
ᓅᕕᒻᐱᕆ23,2016-ᖑᑎᓪᓗᒍ,ᐃᓕᓐᓂᐊᑏᑦᑐᕙᕐᒦᑐᒃᑯᑦᐅᐱᒍᓱᑦᓱᑎᒃ

ᐃᓕᑕᕐᓯᒍᑎᒥᒃᒪᑭᕝᕕᑯᓐᓂᒃᐁᑦᑐᐃᓚᐅᔪᑦ“ᐃᑦᔭᒐᑦᓴᓯᐊᖅᐱᓇᓱᐊᖃᑎ”
ᐃᓕᑕᕆᔭᐅᒍᑎᖓᓂᒃᐊᕐᒍᑕᒫᑦᐊᑑᑎᓲᒥᓂᐋᑐᒑᒥ.ᑖᓐᓇᐃᓕᑕᕐᓯᒍᑎ
ᐃᓕᑕᕐᓯᓲᖅᐊᕐᕌᒍᓂᒃᖁᓕᓂᒃᐱᓇᓱᐊᖃᑎᒌᓐᓂᓂᒃᐊᒻᒪᓗᓴᐳᑦᔨᓂᕐᒥᒃ
ᐅᕕᒃᑲᓂᒃ.
ᒪᑭᕝᕕᐅᑉ ᐃᑲᔪᕐᓯᒪᑦᓯᐊᑐᐊᓘᓂᖓᓄᑦ, ᐃᓕᓐᓂᐊᑏᑦ ᑐᕙᕐᒦᑐᒃᑯᑦ

ᐅᒥᐊᕐᑐᓂᖏᑦᑫᓪᓗᑐᐃᓯᒪᔪᑦᑭᖑᕚᓂᒃᐅᕕᒃᑲᓂᒃᓄᓇᕕᒻᒥᐅᓂᒃᓯᕗᓕᕐᑎᓂᒃ
ᓄᓇᕐᔪᐊᒥᒃᐃᓱᒪᒍᓯᖏᑦ,ᓄᓇᒥᓂᒃᐅᐱᒍᓱᓐᓂᖏᑦᐃᓗᕐᖁᓯᕐᒥᓂᓪᓗ,
ᐊᒻᒪᓗᓄᑖᑦᑐᕌᒐᖏᑦᐱᑐᑦᓯᒪᐅᑎᓂᖏᐱᕈᕐᐸᓕᐊᑎᑦᓯᔪᑦᓲᖑᓂᕐᓴᒥᒃ
ᓯᕗᓂᑦᓴᖃᕐᓂᒥᒃᐃᒻᒥᓄᑦᓄᓇᓕᒻᒥᓄᓪᓗ.
“ᐊᒥᓱᕕᑦᓱᖓ ᐃᓕᓐᓂᐊᑏᑦ ᑐᕙᕐᒦᑐᒃᑯᑦ ᐅᒥᐊᕐᑐᓂᖏᓐᓂ ᒪᓕᑦᓯ-

ᒪᓕᕐᖁᖓᐊᒻᒪᓗᑌᒪᖕᖓᒐᓚᒃᐅᕙᓐᓂᒃᐅᖄᕕᖃᕐᖄᓲᑦᓄᓇᕕᒻᒥᐅᑦ
ᓄᓇᕕᒻᒥᐅᖑᒻᒥᒐᒪ,” ᐅᖃᕐᑐᖅ ᒥᐊᔨ ᓭᒪᓐ, ᑭᒃᒐᑐᕐᑎ ᐅᑭᐅᕐᑕᑐᒥ
ᐱᓇᓱᐊᕐᑕᐅᔪᓄᑦ ᓄᓇᖃᕐᖄᓯᒪᔪᑦ ᑐᕐᖃᑕᕐᕕᖓᓂᒃ ᑭᒃᒐᑐᕐᓱᓂ
ᐃᓕᓐᓂᐊᑏᑦ ᑐᕙᕐᒦᑐᑦ ᐱᓇᓱᐊᕐᑕᐅᓂᖓᓄᑦ ᐃᓚᐅᖃᑦᑕᓯᒪᒻᒥᔪᖅ.
“ᑕᑯᓲᖑᕗᖓᖁᕕᐊᓱᓐᓂᖏᓐᓂᒃᐊᒻᒪᓗᐃᓚᖓᓂᐊᓂᕐᕋᕈᒪᓪᓕᓂᖏᓐᓂᒃ
ᑮᓇᖏᓐᓂ.ᑭᓯᐊᓂᐊᓂᒎᑎᑦᓴᐅᑎᒋᓲᑦᓯᕗᓪᓕᐹᒥᑲᑉᐱᐊᓱᓚᐅᕐᑐᓂᕐᒥᓂᒃ
ᐊᒻᒪᓗ ᐃᓕᑕᕐᓯᓱᑎᒃ ᑖᓐᓇ ᐊᑑᑎᔭᖓ ᐳᐃᒍᓚᐅᕐᓯᒪᓛᕈᓐᓀᕋᒥᐅᒃ.
ᓇᓗᓇᖕᖏᑐᖅ, ᑖᓐᓇ ᐃᓚᒋᔭᐅᔪᖅ ᐱᐅᓂᕐᐹᓄᑦ ᒪᑭᕝᕕᐅᑉ

ᒪᑭᕝᕕᒃ ᓴᐳᑦᔨᔪᖅ ᐃᓕᓐᓂᐊᑎᓂᒃ ᑐᕙᕐᒦᑐᓂᒃ
2005-ᓂᑦ, ᒪᑭᕝᕕᒃ ᐱᓇᓱ ᐊᖃᑎᖃᕐᓯᒪᓕᕐᑐᖅ ᐃᓕᓐᓂ ᐊᑏᑦ ᑐᕙᕐᒦᑐᒃᑯᓂᒃ  ᐊᐅᓪᓚᑎᑦᓯᖃᑦᑕᓱᑎᒃ 
80-ᓂᒃ  ᐊᒥᓲᓂᕐᓴᓂᒃ ᐅᕕᒃᑲᓂᒃ ᐃᓅᓯᕐᒥ  ᐊᓯᑦᔩᔪᒃᑯᑦ ᐅᒥ ᐊᕐᑐᓂᒃᑯᑦ ᖃᓂᖕᖏᑐᒧᑦ ᐅᑭᐅᕐᑕᑐᒧᑦ 
ᓄᓇᕐᔪ ᐊᓗ  ᐊᑖᓄᑦ ᐋᓐᑖᒃᑎᑲᒧᑦ. ᑖᒃᑯ ᐊ ᐃᓕᓐᓂ ᐊᓂᐅᑦᓱᑎᒃ  ᐊᕐᕕᑕᕐᓃᑦ ᐅᕕᒃᑲᓂᒃ ᐅᑭᐅᕐᑕᑐᓕᒫᒥᑦ 
 ᐊᒻᒪᓗ ᓄᓇᕐᔪ ᐊᓕᒫᒥᑦ ᐱᓯᒪᔪᓂᒃ ᑲᑎᑎᑦᓯᓲᑦ ᓄᓇᒧᑦ ᐱᑐᑦᑎᒋ ᐊᕐᑐᓱᒋᑦ  ᐊᒻᒪᓗ  ᐊᑯᓐᓂᒥᓂ ᐱᑐᓪᓗᑎᒃ 
 ᐊᒃᒐᒥᓄᑦ ᐱᓇᓱ ᐊᕐᓂᑯᑦ, ᐃᓗᕐᖁᓯᖃᑎᒌᖕᖏᓂᒃᑯᑦ  ᐊᒻᒪᓗ ᐃᓂᑎᒍᑦ ᑐᖕᖓᕕᓕᓐᓂᒃ ᐃᓕᓐᓂ ᐊᓂᒃᑯᑦ.

ᑲᔪᓯᑎᓚᐅᕐᓯᒪᔭᖏᓐᓄᑦ ᓄᓇᕕᒻᒥᐅᓄᑦ ᐅᕕᒃᑲᓄᑦ ᐃᓕᓐᓂᐊᑎᓄᓪᓗ.
ᑖᓐᓇᐊᑦᔨᐅᖏᑦᑑᒍᑎᓕᒃᐃᓕᓐᓂᐊᑎᓂᒃᑮᓇᐅᔭᑎᒍᑦᐃᑲᔪᕐᓯᒍᑎᓂᑦ
ᐊᓯᖏᓐᓂᑦᐃᓕᓐᓂᐊᑎᓕᒫᑦᓄᓇᕕᒻᒥᐱᕕᑦᓴᖃᕐᑎᑕᐅᒻᒪᑕᐃᓚᐅᓂᕐᒥᒃ.
ᐱᓯᑎᐅᓂᕐᐹᓅᓕᖓᖕᖏᑐᖅᐃᓕᑦᓯᒍᐊᕐᓂᐹᓄᓪᓘᓃᑦ,ᑭᓯᐊᓂᓕᐃᓕᓐᓂᐊᑎᐅᑉ
ᐃᓚᐅᒍᒪᓂᖓᒪᓕᑦᓱᒍ.”
ᐃᓕᓐᓂᐊᑏᑦᑐᕙᕐᒦᑐᒃᑯᑦᑫᓪᓗᑐᐃᑦᓱᑎᒃᐊᓯᑦᔨᑐᐃᑦᓱᑎᓪᓗᐅᒥᐊᕐᑐᓂᖏᑦ

ᐱᒋᐊᕐᓂᑐᐃᓐᓀᑦ.ᐱᑐᑦᓯᒪᑦᓱᑎᒃᐱᑐᑦᓯᒪᐅᑎᔪᓄᑦ2600-ᓂᒃᐊᒥᓲᓂᕐᓴᓄᑦ
ᐃᓚᐅᖃᑦᑕᓯᒪᔪᓄᑦ52-ᓂᑦᓄᓇᕐᔪᐊᖑᖃᑎᒌᑦᑐᓂᑦᐊᒻᒪᓗᑦᑕᐅᖅᐱᓇᓱ-
ᐊᖃᑎᒌᓐᓂᓄᑦ ᐅᑭᐅᕐᑕᑐᓕᒫᒥ, ᓄᓇᕕᒻᒥᐅᑦ ᐅᕕᒃᑫᑦ ᐱᕙᓪᓕᓲᑦ
ᐱᕕᑦᓴᖃᕐᑎᓯᓂᕐᓂᑦᓇᒻᒥᓂᖅᐱᓇᓱᒐᕐᑎᒍᓪᓗᐱᕈᕐᐸᓕᐊᓂᕐᒧᑦ,ᐃᓕᓐᓂ-
ᐊᑎᑕᐅᓂᕐᒧᑦ,ᑮᓇᐅᔭᖃᕐᑎᑕᐅᓂᕐᒧᑦᐊᒻᒪᓗᑲᔪᓯᔪᒧᑦᓴᐳᑦᔨᓂᕐᒧᑦᑐᕌᕐᑕᒥᓂᒃ
ᐱᔭᖃᕐᑎᑕᐅᒐᓱᑦᓱᑎᒃ.ᓄᐃᑕᖏᑦᐱᐅᔪᒻᒪᕆᐊᓗᐃᑦ.
ᒫᑕᓕᓐ ᔮᑲ ᐃᓕᓐᓂᐊᑎ ᐃᓕᓐᓂᐊᑏᑦ ᑐᕙᕐᒦᑐᒃᑯᑦ ᐅᑭᐅᕐᑕᑐᒥ

ᐅᒥᐊᕐᑐᓂᖓᓄᑦ ᐃᓚᐅᔪᕕᓂᖅ 2015-ᒥ. ᐅᑎᓕᕐᓂᕋᒥᓂᑦ ᓄᓇᒥᓄᑦ
ᑲᖏᕐᓱᔪᐊᒧᑦ,ᐃᓚᖃᕐᓱᓂ“ᐅᒥᐊᕐᑐᑎᐅᖃᑎᒥᓂᒃ”(ᑳᐱᕚᔅ,ᐄᕙᒎ
ᐊᒻᒪᓗᐹᑦᕆᒃᕿᑭ)ᓯᕗᓕᕐᓯᒪᔪᖅᑕᓪᓕᒪᓂᒃᐅᓪᓗᓂᒃᐊᑦᔨᓕᐅᕆᓂᕐᒥᒃ
ᑲᑎᒪᓂᐅᕈᓯᐅᑦᓱᓂᐃᓕᓐᓂᐊᓂᕐᒥᒃᑲᖏᕐᓱᔪᐊᒥᑐᓴᐅᒪᔭᐅᑎᑦᓯᒐᓱᑦᓱᑎᒃ
ᐃᓱᒪᒃᑯᑦᐃᓗᓯᓕᕆᓂᕐᒥᒃᐊᑦᓱᕈᕐᓇᓂᖓᓂᒃᐊᑑᑎᔭᐅᕙᑦᑐᒥᒃᐊᒥᓱᓄᑦ
ᐅᕕᒃᑲᓄᑦᐅᓪᓗᒥ.
ᑌᔭᐅᑦᓱᓂᐊᕐᓴᓃᑦ,ᑲᑎᒪᓂᐊᕈᓯᐅᑦᓱᓂᐃᓕᓐᓂᐊᓂᖅᓱᕐᕃᓚᕆᑦᓯᒪᔪᖅ

ᓄᓇᓕᒻᒥᒃ,ᑮᓇᐅᔭᖃᕐᑎᑕᐅᑦᓱᓂᐅᑭᐅᕐᑕᑐᒥᒃᖃᐅᔨᒪᓂᖅᑲᓇᑕᒥᒃᑯᓄᑦ
ᐊᒻᒪᓗᑕᕆᒃᐊᒻᒪᓗᓲᕕᑫᓪᓗᑐᐃᓂᕐᒧᑦᑮᓇᐅᔭᖃᕐᑎᓯᒍᑎᒧᑦ,ᐊᒻᒪᓗ
ᖃᐅᔨᔭᐅᑎᑦᓯᒐᓱᖏᓐᓇᓚᖓᑦᓱᓂᐃᓱᒪᒃᑯᑦᐃᓗᓯᓕᕆᓂᕐᒥᒃᑖᒃᑯᐊᐊᕐᓴᓃᑦ
ᑕᕐᕋᓕᔮᒐᓕᐊᕆᕐᖃᒥᖓᒍᑦᐊᒻᒪᓗᐊᑦᔨᖑᐊᓂᒃᑕᑯᑦᓴᐅᑎᑦᓯᓂᐅᓛᕐᑐᑯᑦ.
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ᐃᓕᓐᓂᐊᑏᑦᑐᕙᕐᒦᑐᑦᐅᑭᐅᕐᑕᑐᒥ2016-ᒥ“ᐅᒥᐊᕐᑐᑏᑦ”ᐸᐅᑦᑐᑦᐱᖃᓗᔭᖅᑫᕙᓪᓚᓱᒍ
ᐄᐳᕉᓂᐅᑉᓯᓈᖓᓂ.
SOI’s Arctic 2016 “expeditioners” paddle around an iceberg off of the coast of Hebron.

ᓄᓇᕕᒻᒥᐅᑦᐅᕕᒃᑫᑦ2015-ᒥᐃᓕᓐᓂᐊᑏᑦᑐᕙᕐᒦᑐᑦᐅᒥᐊᕐᑐᓂᖓᓂ.
Nunavik youth on SOI’s 2015 Arctic Expedition.
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Makivik Supports Students on Ice
Since 2005, Makivik Corporation has partnered with the Students on Ice (SOI) Foundation to 
send more than 80 Nunavik youth on life-changing expeditions to the Arctic and Antarctic. 
These educational journeys bring youth from across the North and around the world together to 
connect to the land and one another through hands-on, cross-cultural and place-based learning.

Guided by a global team of scientists, elders, artists, historians and 
explorers, youth embark on a transformational journey that will forever 
shape their perspectives and impact on our world.

 “When you touch youth in the heart, that is when commitment and 
change begins,” says SOI Founder & President Geoff Green.

This is the principle that the Students on Ice (SOI) Foundation was 
founded on 17 years ago and continues today thanks to the support of 
Makivik Corporation and many other public and private partners.

On November 23, 2016, the SOI Foundation proudly awarded Makivik 
Corporation with the “Inspiring Partner” award at its annual event in Ottawa. 
This award recognizes more than 10 years of partnership and support of 
Nunavik youth.

Through Makivik’s generous support, SOI expeditions have inspired 
a generation of young Nunavik leaders whose global perspectives, pride 
in their land and culture, and new goals and connections are fostering a 
stronger future for themselves and their communities.

 “I have been on several SOI expeditions and usually the first students 
who approach me are from Nunavik because it is also my home,” says Mary 
Simon, special representative on Arctic issues for the Minister of Indigenous 
and Northern Affairs and an alumna of the Students on Ice program.

“I see both joy and sometimes homesickness in their faces. But they 
soon get over the early fright and recognize that this is an experience 
they will never forget. Quite simply, I think this is one of the best initiatives 
Makivik has set up for Nunavik’s teenagers and students. What makes it 
different from other scholarships program is that every student in Nunavik 
has the opportunity to participate. It is not about the best and brightest, 
but rather based on a student’s desire to participate.”

SOI’s inspiring and transformational expeditions are just the beginning. 
Connected with a network of more than 2,600 alumni from 52 countries 
as well as partnerships across the North, Nunavik youth benefit from 
opportunities for personal and professional growth, mentorship, grants 
and ongoing support to achieve their goals. The results are extraordinary.

Madeline Yaaka is a student from SOI’s 2015 Arctic Expedition. Since 
returning to her home community of Kangiqsujuaq, she along with a few 
of her fellow “expeditioners” (Gabi Foss, Eva Wu and Patrick Hickey) led 
a five-day photography workshop in Kangiqsujuaq to raise awareness 
about the mental health challenges that so many youth face today. 
Called Northern Lights, this workshop made an incredible impact in the 
community, thanks to funding from Polar Knowledge Canada and the 
Tarek & Sophie Inspiration Grant, and will continue to raise awareness 
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ᐃᓕᓐᓂᐊᑏᑦᑐᕙᕐᒦᑐᑦ2016-ᒥᐅᑭᐅᕐᑕᑐᒥᐅᒥᐊᕐᑐᑏᑦᑲᑎᔪᑦᑲᓇᑕᒥᓯᓚᒥᓱᖃᑦᓯᑎᑦᓯᔩᑦᐅᒥᐊᖓᑕEndeavourᓯᕗᐊᓂᑕᓕᒃᒥ,ᑑᕐᖓᐃᑦᖃᕐᖃᖏᑦᑕᒥᕐᖑᐃᓯᕐᕕᖓᓂ.
The Students on Ice 2016 Arctic Expedition team gather on the bow of Adventure Canada’s Ocean Endeavour in Tallek Arm, Torngat Mountains National Park.
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“ᐃᓱᒪᒃᑯᑦᐃᓗᓯᓕᕆᓂᕐᒨᓕᖓᔪᖅᐊᑦᔨᓕᐅᕆᓂᖅᐱᒻᒪᕆᐅᓚᐅᔪᖅ
ᓄᓇᓕᒐᓄᑦᐃᓕᓐᓂᐊᑎᑦᓯᓚᐅᔪᒐᒥᐅᕕᒃᑲᓂᒃᐃᓄᑐᐃᓐᓇᓂᒃᐃᓱᒪᒃᑯᑦ
ᐃᓗᓯᓕᕆᓂᕐᒥ ᐊᑦᓱᕉᑎᐅᓲᓂᒃ ᐊᒻᒪᓗ ᐊᑦᔨᓕᐅᕆᒋᐅᕐᓴᑎᑦᓯᓂᒃᑯᑦ
ᑕᕐᕋᓕᔮᒐᓕᐅᕐᓂᑯᓪᓗᓄᓇᓕᒻᒥᓂ,”ᐅᖃᕐᑐᖅᐃᓕᓐᓂᐊᑏᑦᑐᕙᕐᒦᑐᒃᑯᓄᑦ
ᐃᓚᐅᖃᑦᑕᓯᒪᔪᖅᐊᒻᒪᓗᑲᖏᕐᓱᔪᐊᕐᒥᐅᖑᑦᓱᓂᒫᑕᓕᓐᔮᑲ.
“ᐅᓪᓗᒥ, ᐃᓱᒪᒃᑯᑦ ᐃᓗᓯᓕᕆᓂᖅ ᐊᑦᓱᕈᕐᓇᑐᖅ ᐅᖄᒐᓱᑦᓱᒍ

ᐃᓄᑦᑎᑑᕐᓗᓂ. ᐊᒥᓲᓂᕐᓭᑦ ᐅᕕᒃᑫᑦ ᑐᑭᓯᒍᑎᒃ ᑐᓴᐅᒪᔭᐅᒋᐊᓕᓐᓂᒃ
ᐃᓱᒪᒃᑯᑦᐃᓗᓯᓕᕆᓂᕐᒧᐊᓕᖓᔪᓂᒃ,ᐃᒻᒥᓂᒃᐃᑲᔪᕈᓐᓇᓂᕐᓴᐅᓚᖓᔪᑦ
ᐊᒻᒪᓗᐊᓯᒥᓂᒃᐃᑲᔪᕐᓯᒍᑎᒋᓗᒋᑦ.ᐃᓚᒋᐊᕐᓗᒍ,ᑕᕐᕋᓕᔮᒐᓕᐅᓚᐅᔪᒍᑦ
ᑖᑦᓱᒥᖓᑲᑎᒪᓂᐊᕈᓯᐅᑦᓱᓂᐃᓕᓐᓂᐊᓂᕐᒥᒃ,ᓄᓇᓕᐅᑉᑕᑯᓐᓇᕈᑎᖓᒍᑦ
ᓄᐃᑕᑎᑕᐅᓛᕐᑐᒥᒃ. ᐊᒻᒪᓗ, ᐊᑭᓐᓇᒥᐅᑕᓕᐅᓚᐅᔪᒻᒥᓱᑕ, ᓄᓇᕕᓕᒫᒧᑦ
ᑐᔫᑎᐅᓛᕐᑐᓂᒃ.ᐅᑉᐱᕈᓱᒃᑯᖓᑖᓐᓇᐱᓇᓱᐊᕐᓂᕆᓚᐅᔭᕗᑦᐃᑲᔪᕐᓯᓯᒪᒋᐊᖓ
ᐃᓕᓐᓂᐊᑎᑦᓯᓂᕐᒥᒃᐃᓄᑐᐃᓐᓇᓂᒃᐅᕕᒃᑲᓂᒃᐱᐅᔪᑎᒍᑦᐱᐅᓯᕐᑎᒍᑦ.ᑕᒪᓐᓇ
ᐊᑑᑎᕐᖃᔭᕋᔭᓚᐅᔪᖕᖏᑐᑦᑮᓇᐅᔭᖃᕐᑎᑕᐅᖕᖏᑯᓂᑮᓇᐅᔭᖃᕐᑎᓯᒍᒪᔪᑦᓯ-
ᐊᕌᓗᓐᓄᑦ.ᓇᑯᕐᒦᒃ.”
ᒫᑕᓕᓐ ᐃᓚᒋᔭᐅᔪᖅ ᐊᒥᓱᓄᑦ ᓄᓇᕕᒻᒥᐅᓄᑦ ᐅᕕᒃᑲᓄᑦ,

ᐊᑦᑐᑕᐅᓯᒪᓂᕐᒥᓄᑦᐅᒥᐊᕐᑐᓂᕕᓂᕐᒥᓄᑦᐊᑐᕐᑐᓄᑦᓄᑖᒥᒃᑐᑭᓯᐊᓂᕐᒥᓂᒃ,
ᐱᑐᑦᓯᒪᐅᑎᓂᕐᒥᓂᒃᐊᒻᒪᓗᐱᕕᑦᓴᖃᕐᓂᒥᓂᒃᐃᑲᔪᕐᓯᓂᕐᒥᒃᓄᓇᓕᒻᒥᓂ.
ᑕᒃᑲᓂ ᐅᐱᕐᖔᒥ ᐃᓕᓐᓂᐊᑏᑦ ᑐᕙᕐᒦᑐᑦ ᐃᖏᕐᕋᓯᓛᓕᕐᒥᔪᑦ

17-ᖑᒍᑎᒋᓕᕐᑕᖓᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ ᐅᑭᐅᕐᑕᑐᒥ ᐅᒥᐊᕐᑐᓂᖓᑕ ᐊᒻᒪᓗ
ᐅᐱᒍᓱᒃᑯᒍᑦᓇᑯᕐᓴᓱᑕᓗᓴᐳᑦᔭᐅᒋᐊᓪᓚᕆᐊᒥᒃᒪᑭᕝᕕᑯᓐᓄᑦᐃᓕᓐᓂᐊᑎᓂᒃ
ᑮᓇᐅᔭᖃᕐᑎᓯᒍᑎᓯᐊᑐᕐᓱᒋᑦ.ᑕᒪᓐᓇᐅᒥᐊᕐᑐᓂᖅᐊᓕᐊᓇᕐᑑᓛᕐᑐᖅᓯᓚᒥ
ᓱᖃᑦᓯᖃᑦᑕᓗᑕᓄᓇᒥᐱᓱᓐᓂᑯᑦ,ᐳᕕᓲᒃᑯᑦᐅᒥᐊᕐᑐᖃᑦᑕᓂᒃᑯᑦ,ᖃᐅᔨᓴᕐᓂᑯᑦ,
ᒥᖑᐊᖕᖑᐊᓂᒃᑯᑦ, ᑐᓴᕐᓂᔮᕐᓂᑯᑦ, ᓄᓇᓕᓐᓄᑦ ᐳᓛᕆᐊᖃᑦᑕᓂᒃᑯᑦ,
ᑕᑯᑦᓴᐅᑎᑦᓯᖃᑦᑕᓂᒃᑯᑦ,ᐃᓗᕐᖁᓯᖃᑎᒌᖕᖏᑐᑦᑕᐅᕐᓰᑲᑦᑕᐅᑎᖃᑦᑕᓂᖏᑎᒍᑦ
ᖃᐅᔨᒪᔭᒥᓂᒃᐊᒻᒪᓗᐊᒥᓱᑦᐊᓯᖏᑦ.ᐊᓕᐊᓇᕐᓂᐸᐅᓛᕐᑐᖅᐱᑐᓐᓂᖅ
ᑲᓇᑕC3ᐅᒥᐊᕐᑐᓂᖓᓄᑦᒥᑦᑎᒪᑕᓕᒻᒥ,ᓄᓇᕗᑦᒥᐅᖄᖃᑎᒌᓐᓂᓄᓪᓗ
ᑲᓇᑕᒥᐃᓚᐅᖃᑦᑕᓗᓂᐅᕕᒃᑫᑦᐱᓇᓱᐊᕐᑕᖏᓐᓂᒃ,ᐊᕙᑎᑦᑎᓂᒃᓯᓚᒥᒃ,
ᐊᑦᔨᒌᖕᖏᓂᑦᑎᓂᒃ,ᐊᒻᒪᓗᐃᓚᐅᓂᑦᑎᓂᒃ,ᐊᒻᒪᓗᐋᕐᕿᖃᑎᒌᓐᓂᒥᒃ.
“ᐅᒥᐊᕐᑐᓂᑦᑎᓂᐃᓕᑦᓯᓚᐅᔪᕗᖓᓇᒻᒥᓂᖅᑭᓇᐅᓂᕋᓂᒃᐊᒻᒪᓗᖃᓄᖅ

ᐊᑐᓕᐅᒥᓂᕐᓴᐅᒍᓐᓇᓂᕋᓂᒃᐃᓗᕐᖁᓯᕋᓂᒃ.ᖃᐅᔨᒍᒪᓕᐅᒥᑎᑦᓯᓚᐅᔪᖅᐅᕙᓐᓂᒃ
ᖃᓄᖅ ᓄᓇᓖᑦ ᐊᓯᖏᑦ ᐅᑭᐅᕐᑕᑐᒥ ᐊᑦᔨᒌᓐᓂᖃᕐᒪᖔᑕ ᓄᓇᓕᒐᓄᑦ.
ᑲᑎᓯᒋᐅᖃᑦᑕᓂᖅᐊᓯᒃᑲᓂᒃᐅᕕᒃᑲᓂᒃᓄᓇᕐᔪᐊᓕᒫᒥᑦᐱᓯᒪᔪᓂᒃᐅᑭᐅᕐᑕᑐᖅ
ᖃᓄᐃᑦᑑᒪᖔᑦᖃᐅᔨᓴᕐᓱᑕᑐᑭᓯᓚᕿᐅᑎᒋᓚᐅᔭᕋᓄᓇᕗᑦᐱᐅᔪᒻᒪᕆᐊᓗᓐᓂᒃ
ᓄᓇᓂᒃᑕᑯᒐᑦᓴᖃᕆᐊᖓᐃᓄᐃᑦᐊᒥᓲᓂᕐᓭᑦᑕᑯᓯᒪᖕᖏᑕᖏᓐᓂᒃ.ᐃᓕᓐᓂ-
ᐊᑏᑦᑐᕙᕐᒦᑐᑦᐅᕙᓐᓂᒃᐊᕐᕕᑕᕈᒪᓕᕐᑎᓯᓯᒪᔪᑦᓄᓇᕐᔪᐊᒥᒃᑕᑯᓂᐊᕐᓗᖓ
ᐊᓯᖏᓐᓂᒃᓄᓇᐅᑉᖃᓄᐃᓕᖓᓂᖏᓐᓂᒃᐃᓗᕐᖁᓯᕐᓂᓗ.”

- ᒫᓂᑲ  ᐊᖏᔫ ᐳᕕᕐᓂᑐᒥᐅᖅ (ᐃᓕᓐᓂ ᐊᑏᑦ ᐅᑭᐅᕐᑕᑐᒦᑦᑐᑦ 2012)

“ᐃᓕᓐᓂᐊᑏᑦᑐᕙᕐᒦᑐᑦᐅᕙᓐᓂᒃᐊᑦᑐᐃᓯᒪᓪᓚᕆᑦᑐᖅ.ᐃᓕᑦᓯᓯᒪᔪᖓ
ᐊᒥᓱᓂᒃᐊᑦᔨᒌᖕᖏᑐᓂᒃᐃᓗᕐᖁᓯᕐᓂᒃᐊᒻᒪᓗᖃᓄᖅᓇᒻᒥᓂᖅᐃᓗᕐᖁᓯᕋ
ᐱᒻᒪᕆᐅᑎᒋᒻᒪᖔᑦ ᑭᓇᐅᓂᕋᓄᑦ. ᖃᐅᔨᒪᓯᒪᖕᖏᓚᖓ ᐃᓗᕐᖁᓯᕋ
ᐊᑦᔨᐅᒐᓛᖕᖏᒪᑦ.ᐊᑑᑎᑐᐃᓐᓇᕋᑦᑎᒍᐃᓅᓂᖅᐅᑭᐅᕐᑕᑐᒥᓱᔫᔮᖕᖏᑐᖅ,
ᐅᖃᐅᓯᕐᓂᒃᐅᖄᓂᖅ,ᒪᙯᓐᓂᖅ,ᒥᕐᓱᓂᖅᐊᓯᖏᓪᓗ,ᑭᓯᐊᓂᐃᓄᓐᓂᒃ

ᑲᑎᓯᒋᐅᕋᕕᑦ ᓄᓇᕐᔪᐊᒥᐅᓂᒃ ᓇᓂᑐᐃᓐᓇᒥᐅᓂᒃ,
ᑐᑭᓯᔪᑎᑦ ᖃᓄᖅ ᐃᓗᕐᖁᓰᑦ ᐊᑦᔨᐅᖏᒻᒪᖔᑦ
ᑐᑭᓯᒍᒥᓇᕐᓱᓂᓗ. ᐱᑐᑦᓯᒪᓂᕐᓴᐅᓕᕐᖁᖓ ᓄᓇᒧᑦ
ᐃᓄᖏᓐᓄᓗ. ᑕᑯᒋᐊᒥᒃ ᐃᓄᓐᓂᒃ ᐊᑦᔨᒌᖕᖏᑐᓂᑦ
ᓄᓇᕐᔪᐊᖑᖃᑎᒌᑦᑐᓂᑦ ᐱᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ
ᐅᓂᒃᑲᐅᑎᖃᑦᑕᓱᒋᑦᖃᓄᖅᐃᓅᓯᒪᒻᒪᖔᑦᑕᑭᖑᓂᑦᑎᓂ
ᐊᒻᒪᓗᖃᓄᖅᐃᓄᑐᐃᓐᓀᑦᓲᖑᓂᖃᕐᒪᖔᑕ,ᐃᓅᑦᓱᑎᒃ
ᐱᐅᔪᒻᒪᕆᒻᒥᓄᓇᒥ,ᐅᐱᒍᓱᓐᓇᑐᖅᐃᓄᑐᐃᓐᓇᐅᒋᐊᒥᒃ.
ᐅᒥᐊᕐᑐᓂᕐᒧᑦ ᐃᓚᐅᓂᕋ ᐊᓯᑦᔩᓯᒪᔪᖅ ᖃᓄᖅ

ᓄᓇᕐᔪᐊᒥᒃᑕᑯᓐᓇᓂᕋᓂᒃ,ᖃᓄᑎᒋᐊᓗᒃᐊᖏᔫᒻᒪᖔᑦ
ᓄᓇᕐᔪᐊᖅ, ᓇᒧᑐᐃᓐᓇᖅ ᐊᐅᓪᓚᑲᑦᑕᖃᑦᑕᕈᒥᓇᕐᑐᖅ
ᐃᓄᓐᓂᓗ ᑕᑯᒋᐅᕐᓗᖓ, ᖃᐅᔨᒋᐅᕐᓗᖓ ᓄᑖᓂᒃ
ᓱᓇᑐᐃᓐᓇᓂᒃ. ᑐᕌᒐᒃᑲᓂᒃ ᐊᓯᑦᔩᓯᒪᔪᖅ ᖃᓄᖅ
ᓴᐳᒻᒥᒍᑎᖃᕆᐊᒥᒃ ᐅᑉᐱᕆᔭᒃᑲᓂᒃ. ᐊᒻᒪᓗ
ᖃᓄᖅ ᑕᑯᑦᓴᐅᑎᑦᓯᒍᒪᒻᒪᖔᕐᒪ ᐃᓗᕐᖁᓯᕋᓂᒃ.
ᑲᑎᓯᓚᐅᔪᕗᖓ ᐊᒥᓱᓂᒃ ᐅᕕᒃᑲᓂᒃ ᐃᑦᔭᒐᑦᓴᓯ-

ᐊᓂᒃᓯᕗᓕᕐᑎᓂᒃᐊᓯᑦᔨᑐᐃᒍᒪᔪᓂᒃᓄᓇᕐᔪᐊᒥᒃᐱᐅᓯᒋᐊᕐᓗᒍ,ᑌᒃᑯ-
ᐊᑎᑑᕈᒪᓕᓚᐅᔪᕗᖓ;ᓯᕗᓕᕐᑎᐅᓗᖓᐊᒻᒪᓗᐃᑲᔪᕐᓯᓗᖓ.ᐅᒥᐊᕐᑐᓂᖅ
ᐅᕙᓐᓂᒃᓱᖃᑦᓯᒍᒪᓕᐅᒥᑎᑦᓯᓚᐅᔪᖅᐆᑦᑑᑎᒋᓗᒍᐃᓄᐃᑦᐱᖕᖑᐊᕈᓯᖏᓐᓂᒃ
ᐱᖕᖑᐊᖃᑦᑕᓂᕐᒥᒃ.ᖃᐅᔨᓚᐅᔪᕗᖓᐊᓕᐊᒋᔭᖃᒻᒪᕆᒋᐊᒥᒃᐃᓄᐃᑦᐱᖕᖑ-
ᐊᕈᓯᖏᓐᓂᒃᐃᓪᓗᑐᑦᓂᐅᒃᑲᓄᑦᑐᑭᕆᐊᕐᓂᒥᒃᐊᒻᒪᓗᐊᓯᖏᑦᐊᒥᓱᑦ.
ᒥᕐᓱᕈᒪᓂᕐᓴᐅᓕᓚᐅᔪᖓ.ᓇᑯᕐᒦᕈᒪᕗᖓᒪᑭᕝᕕᑯᓐᓂᒃᐱᕕᑦᓴᖃᕐᑎᑕᐅᓯᒪᒋ-
ᐊᒥᒃ.”

– ᑑᕇᓇ  ᐊᔭᒍᑕᖅ ᐅᒥᐅᔭᕐᒥᐅᖅ (ᐃᓕᓐᓂ ᐊᑎ ᐅᑭᐅᕐᑕᑐᒦᑦᑐᖅ 2016)

“ᐃᓕᓐᓂᐊᑏᑦᑐᕙᕐᒦᑐᑦᐅᒥᐊᕐᑐᓂᖓᐋᓐᑖᒃᑎᑲᒧᑦᐊᓕᐊᓇᕐᑐᔪᐊᖑᓚᐅᔪᖅ
ᐊᒻᒪᓗᐊᓯᑦᔩᓱᓂᐋᕐᖀᓱᐃᑦᓱᓂᓗᐅᕙᓐᓂᒃᐊᒥᓱᑎᒍᑦᐊᑦᔨᒌᖕᖏᑐᑎᒍᑦ!
ᓇᒻᒥᓂᖅ ᐅᑉᐱᕈᓱᓐᓂᒥᒃ ᐅᖄᖃᑎᖃᕈᓐᓇᓂᕐᒥᒃ ᐱᑖᕐᑎᓯᓯᒪᓪᓚᕆᑦᑐᖅ
ᐅᕙᓐᓂᒃᐊᒻᒪᓗᖃᐅᔨᒪᔮᕐᑖᓚᖀᑦᓱᓂᐅᕙᓐᓂᒃᓇᓂᑐᐃᓐᓇᒥᐅᓂᒃᓄᓇᕐᔪᐊᒥ.
ᐊᕐᕕᑕᕐᓂᕋ ᐱᕈᕐᑎᓯᓯᒪᒻᒥᔪᖅ ᓇᒧᑐᐃᓐᓇᖅ ᐊᕐᕕᑕᕈᒪᓂᕋᓂᒃ ᐊᒻᒪᓗ
ᐃᓕᓐᓂᐊᕈᒪᓂᕐᒥᒃᓄᑖᓂᒃᓄᓇᓂᒃᐃᓗᕐᖁᓯᕐᓂᓗ.2014-ᒥᐋᓐᑖᒃᑎᑲᒧᑦ
ᐅᒥᐊᕐᑐᓂᐅᓯᒪᔪᖅ ᓯᕗᓪᓕᐹᖑᑎᓪᓗᒍ ᐱᕕᑦᓴᑖᕆᓯᒪᔭᕋ ᐊᕐᕕᑕᕐᓂᒥᒃ
ᓄᓇᕐᔪᐊᑦᐊᕕᑦᑐᓯᒪᓂᖏᑦᑕᐊᓯᖓᓄᑦ,ᐊᒻᒪᓗᑌᒪᖕᖓᓂᑦᓇᒻᒪᑐᐃᓐᓇᓱᖓ
ᓇᒻᒪᒑᕐᒥᒃ(ᐃᓄᑑᑦᓱᖓ!)ᐊᕐᕕᑕᕐᓯᒪᓕᕐᑐᖓᐃᓘᓐᓇᖏᓐᓄᑦ7-ᓄᑦᓄᓇᕐᔪᐊᑉ
ᐊᕕᑦᑐᓯᒪᓂᖏᓐᓄᑦᓄᓇᓄᑦ!”

– ᐱ ᐊᕆ ᖃᐅᒃᑫ ᔭᓐᑕᔅ ᑰᑦᔪ ᐊᒥᐅᖅ (ᐃᓕᓐᓂ ᐊᑎ ᐋᓐᑖᒃᑎᑲᒦᑦᑐᖅ 
2014)
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ᐃᓕᓐᓂᐊᑏᑦᐊᑯᑭᑦᑐᒥᐅᑦᓄᓇᖓᓐᓂEvighedsfiord-ᒥᒃᕿᒥᕐᕈᑐᑦᐳᕕᓲᒃᑯᑦ.
Students explore Greenland’s Evighedsfiord by Zodiac.

ᒪᑭᕝᕕᑯᑦᑮᓇᐅᔭᖃᕐᑎᑕᖓᐃᓕᓐᓂᐊᑎᓖᓴᑎᕘᖃᐅᔨᓴᕐᑐᖅᑕᕆᐅᕐᒥᐅᑕᓂᒃ
ᐊᖏᓕᒪᑎᑦᓯᒍᑎᒃᑯᑦᐊᒥᓱᑦᑲᑎᒪᓂᐊᕈᓰᑦᐃᓕᓐᓂᐊᑎᑦᓯᓃᑦᐃᓚᖓᓐᓂᐃᓕᓐᓂᐊᑏᑦ
ᑐᕙᕐᒦᑐᑦ2016-ᒥᐅᑭᐅᕐᑕᑐᒥᐅᒥᐊᕐᑐᓂᖓᑕᐅᒥᐊᕐᔪᐊᖓᓂ.
Makivik sponsored student Lissa Deveaux studies phytoplankton under a 
microscope during one of many educational workshops onboard SOI’s 2016 
Arctic Expedition.
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about mental health through the group’s recent documentary and 
upcoming photo exhibit.

“The mental health photography project was important to my community, 
because it educated Inuit youth about mental health issues as well as teaching 
photography and video techniques in their own community,” says SOI Arctic 
2015 alumna and Kangiqsujuaq resident Madeline Yaaka.

“At the moment, mental health is a challenging subject to talk about 
in Inuktitut. The more youth understand the information related to mental 
health, the more they will be able to help themselves and share it with 
others. In addition, we made a video on the workshop, which will be shown 
on the local cable channel. Also, we designed 
and created posters, which will be distributed 
all over Nunavik. I believe that the project 
helped educate Inuit youth in positive ways. 
This could not have happened without our 
generous sponsors. Thank you.”

Madeline is one of many Nunavik youth 
who, impacted by their journey are leveraging 
their new perspectives, connections and 
opportunities to make a difference in their 
communities.

This summer Students on Ice will embark 
on its 17th annual Arctic Expedition and we are 
grateful for the continued support of Makivik 
Corporation through youth scholarships. This 
will be an exciting expedition full of adventure 
as we engage in hikes, Zodiac excursions, 
research, painting, music, community visits, 
presentations, cross-cultural sharing and 
more. A highlight will be connecting with the 
Canada C3 expedition in Pond Inlet, Nunavut 
and contributing to national discussions 
about youth engagement, the environment, 
diversity and inclusion, and reconciliation.

“During our expedition I learned about 
myself and how I wanted to preserve my 
culture more. It made me more curious about 
how other communities in the North are 
similar to mine. Meeting other youth from 
around the world to see what the Arctic is 
like made me realize that our land is filled with beautiful scenery that most 
people around the world haven’t seen. Students On Ice made me want to 
travel around the world to see other landscapes and cultures.”

– Monica Angiyou of Puvirnituq (student on Arctic 2012)

“Students on Ice had a big impact on me. I learned many different cultures 
and how my culture is very important to who I am. I didn’t know how my 
culture is so different. It’s normal when you’re living your life in the North, 

speaking your language, going hunting, sewing, etc., 
but when you meet new people from all over the 
world, you realize how your culture is so unique and 
interesting. I became more connected to the land 
and to the people. To see the people from different 
countries and telling them how we lived in the past 
and how Inuit are strong, living in a beautiful land, it 
made me feel proud to be an Inuk.

When I went on the expedition it changed the 
way I see the world, how big the world is, it made me 
want to travel more and see new people, discover 
new things. It changed my goals how I want to stand 
up to what I believe in. And how I want to represent 
my culture. I met a lot of young inspirational leaders 
who are wanting to change the world for the better, 
it made me want to be like them; to be a leader and 
make a difference. The expedition inspired me to 
do more activities such as Inuit games. I found out 
that I loved doing Inuit games such as two foot high 
kick and many more. I became more engaged in 
sewing. I would like to thank Makivik Corporation 
for the opportunity.”
– Dorina Aragutak of Umiujaq (student on Arctic 
2016)

“The Students on Ice expedition to Antarctica was 
amazing and it changed and shaped me in so many 
different ways! It gave me a lot more confidence to 
interact and get to know people from all around the 
world. My journey also fostered a passion for traveling 

and learning about new places and cultures. The 2014 Antarctic Expedition 
was my first opportunity to travel to a different continent, and since then I 
have backpacked (all alone!) to all seven continents!”

– Piari Kauki Gentes of Kuujjuaq (student on Antarctic 2014)
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#SOIArctic2016-ᒥ ᐃᓕᓐᓂᐊᑏᑦᖃᔭᕐᑐᑐᑦᐊᒻᒪᓗᐸᐅᑦᓱᑎᒃEclipseChannel-ᒥ.
#SOIArctic2016 students kayak and paddle board in Eclipse Channel. ᒪᑭᕝᕕᐅᑉᑮᓇᐅᔭᓕᕆᔨᖓᐋᓐᑎᐲᕐᑎᑐᓂᔭᐅᔪᖅᐃᓕᓐᓂᐊᑏᑦᑐᕙᕐᒦᑐᑦ

ᐱᓇᓱᐊᖃᑎᖃᕐᓂᒧᑦᐃᓕᑕᕐᓯᒍᑎᖓᓂᒃᒪᑭᕝᕕᑯᓐᓂᒃᐱᒍᑦᔨᓱᓂ.ᑖᓐᓇ
ᐃᓕᑕᕐᓯᒍᑎᐁᑦᑑᑎᐅᓚᐅᔪᖅᐃᓕᑕᕐᓯᒍᑎᐅᑦᓱᓂᒪᑭᕝᕕᑯᑦᐃᑲᔪᕐᓯᓯᒪᓂᖓᓂᒃ,
ᐃᓚᐅᒍᓐᓇᓯᑎᑦᓯᓱᑎᒃ80ᐅᖓᑖᓄᑦᐅᕕᒃᑲᓂᒃᓄᓇᕕᒻᒥᐅᓂᒃᐃᓕᓐᓂᐊᑏᑦ
ᑐᕙᕐᒦᑐᑦᐃᓅᓯᕐᒥᒃᐊᓯᑦᔩᓱᓂᐅᒥᐊᕐᑐᓂᖏᓐᓄᑦ.
Makivik Treasurer Andy Pirti receives SOI’s Inspiring Partner Award on 
behalf of Makivik Corporation. This award was given in recognition of 
Makivik’s support, making it possible for more than 80 Nunavik youth to 
participate in SOI’s life-changing expeditions.

ᓄᓇᕕᒻᒥᐅᑦᐅᕕᒃᑫᑦ2016-ᒥᐃᓕᓐᓂᐊᑏᑦᑐᕙᕐᒦᑐᑦ
ᐅᒥᐊᕐᑐᓂᖓᓂ.
Nunavik youth on SOI’s 2016 Arctic Expedition.

ᓄᓇᕕᒻᒥᐅᑦᐅᕕᒃᑫᑦᒪᑭᕝᕕᐅᑉᐊᑭᓐᓇᒥᐅᑕᖓᓂᒃᑎᒍᒥ-
ᐊᕐᑐᑦᑖᓐᑯᕿᑭᕐᑕᒥ,ᐋᓐᑕᒃᑎᑲᒥ2014-ᒥᐃᓕᓐᓂᐊᑏᑦ
ᑐᕙᕐᒦᑐᑦᐅᒥᐊᕐᑐᓂᖓᓂ.
Nunavik youth with Makivik banner on Danco Island, 
Antarctic during SOI’s 2014 Antarctic Expedition.



ᓄᓇᕕᒻᒥᐱᙳᐊᑏᑦ
Nunavik players

ᒨᓱᓯ ᒧᒡᒍᐊᓗᒃ ᐹᓪᓚᔮᑦ ᐊᖓᔪᑦᓯᖅ
Mosusie Muggualuk Padlayat Sr.

ᑑᔩᓇ ᐊᓄᒑᖅ
Dorina Anowak

ᐊᑎᖓ: ᒨᓱᓯ ᒧᒡᒍᐊᓗᒃ ᐹᓪᓚᔮᑦ ᐊᖓᔪᑦᓯᖅ

ᐃᓅᓕᕐᕕᖓ: ᓅᕕᒻᐱᕆ6,1967

ᐃᓅᓕᕐᕕᖓᓄᓇ: ᑐᓚᑦᑕᕕᒻᒥ

ᓄᓇᓕᖓ: ᓴᓪᓗᐃᑦ

ᐃᑦᔭᕈᒪᔭᖓ: ᓄᐊᑕᔭᕋᖅ

ᐱᖕᖑᐊᕆᐊᖓ
ᐊᓕᐊᒋᓂᕐᐹᖓ:

ᑲᑌᔫᕐᓂᖅ

ᒪᒪᕆᓂᕐᐹᖓ: ᑕᓪᓗᕈᓐᓀᑦᑐᑦᑐᕕᓂᕐᓗ

ᐱᓇᓱᒐᖓ: ᕿᔪᓕᕆᔨ

ᓯᕗᓂᕐᒥᐱᒍᓐᓇᓯᒍᒪᔭᖓ: ᐳᕐᑐᓂᕐᓴᒥᐃᓕᓐᓂᐊᕇᕐᓗᓂ

ᐅᖁᒣᒋᓂᕐᐹᕆᓯᒪᔭᖓ
ᐊᓂᒍᕐᑎᒋᐊᖓ:

ᐃᓚᖕᖓᕆᐊᒥᒃᐃᓚᒋᔭᓂᒃᐃᓚᓐᓈᒥᓂᓪᓗ
ᕿᕕᓐᓂᒧᑦ

ᐃᓅᓯᕐᒥᐊᑐᕋᑦᓴᓯᐊᖁᑎᖓ: “ᓇᓪᓕᑎᒌᓪᓗᑕ”

ᐊᑎᖓ: ᑑᔩᓇ ᐊᓄᒑᖅ

ᐃᓅᓕᖓᕐᕕᖓᑕᐅᓪᓗᖓ: ᔫᓂ11,1998

ᐃᓅᓕᕐᕕᒋᓯᒪᔭᖓᓄᓇ: ᐳᕕᕐᓂᑐᖅ

ᓄᓇᓕᒃᐊᖏᕐᕋᖓ: ᐅᒥᐅᔭᖅ

ᐃᑦᔭᕋᑦᓴᓯᐊᖁᑎᖓ: ᐊᓖᓯᐊᐊᔭᒍᑕᕐᓗᐊᓈᓇᒐᓗ

ᐱᖕᖑᐊᕈᑎᑦᓯᐊᖁᑎᒋᓂᕐᐹᖓ: ᓯᑯᒥᖄᑭᕐᓂᓗᐅᓪᓚᓂᕐᓗ

ᓂᕿᑦᓯᐊᖁᑎᒋᓂᕐᐹᖏᑦ: ᑐᒃᑐᕕᓂᖅᐸᑏᑕᓯᓂᒃᐅᐊᕈᑎᓕᒃ

ᓱᓇᓐᓂᐊᓂᖓ: ᐃᓕᓐᓂᐊᑎᔮᓐᐋᐸᑦ
ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᐃᓕᓐᓂᐊᕕᒻᒥ

ᓯᕗᓂᑦᓴᒥᓂᑐᕌᕐᑕᖓ: ᓯᕗᓕᕐᑎᐅᓯᐊᕋᔭᕐᓂᖅᓄᓇᕕᖕᒥ
ᐊᓂᒎᑎᒐᓱᒋᐊᖓ

ᐱᔭᕐᓂᒋᓂᕐᐹᕆᓯᒪᔭᖓ: ᐃᓚᒃᑲᓂᓪᓗᐃᓚᓐᓈᑲᓂᓪᓗ
ᕿᒣᒋᐊᒥᒃᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥ
ᐃᓕᓐᓂᐊᕆᐊᓯᑦᓱᖓ

ᐅᖃᐅᓰᑦᐃᓅᓯᕐᒥᓂ
ᑐᖕᖓᕕᖏᑦ:

“ᐃᓱᒣᑦᓱᖏᐅᑎᓴᕈᑦᓱᓂᓕᒫᓂᒃ
ᐱᐅᔫᑎᓪᓗᒋᑦᑕᑯᔪᓐᓇᖁᓪᓗᒍ”

Full name: Mosusie Muggualuk Padlayat Sr.

Birthdate: November 6, 1967

Place of birth: Moose Factory

Home community: Salluit

Role model: Noah Tayara

Favorite sport: Volleyball

Favorite food: Scallops and caribou

Occupation: Carpenter

Future goal: To finish High School

Most difficult obstacle 
to overcome:

To lose a family member or friend from 
suicide

Quote to live by: “To love one another”

Full name: Dorina Anowak

Birthdate: June 11, 1998

Place of birth: Puvirnituq

Home community: Umiujaq

Role Model: Alicia Aragutak and my mom

Favorite sport: Ice hockey and jogging

Favorite food: Fried tuktuvinik with potatoes

Occupation: Full-time student at John Abbott 
College

Future goal: To be a good leader of Nunavik

Most difficult obstacle to 
overcome:

To leave my family and friends 
to go to college

Quote to live by: “Train your mind to see the 
good in every situation”
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ᕃᐊᓐᓭᓐᑦ-ᐆᐯᓐ,7,ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᖅ.ᐊᓕᐊᓱᓪᓚᕆᑦᑐᖅᒪᙯᒋᐊᒥᒃ,
ᐃᖃᓪᓕᐊᕆᐊᒥᒃᐊᒻᒪᓗᒪᙯᕝᕕᒦᒋᐊᒥᒃ.ᐃᓂᒥᓃᓪᓚᕆᑦᑐᖅᓄᓇᒦᓕᕋᒥ.

Ryan St-Aubin, 7, of Kangiqsualujjuaq. He loves to go hunting, 
fishing and camping. He is truly in his element out on the land.



ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᑦ:
ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥ ᐃᓕᓐᓂᐊᓂᖅ ᖃᐅᔨᒪᓂᕐᑖᓂᕐᒧᑦ, 

ᐱᓇᓱᑦᑎᐅᒋᐅᕐᓴᓂᕐᒧᑦ ᓯᕗᓕᕈᓐᓇᓂᕐᒧᓗ ᐱᔪᕐᓇᓂᖃᕐᓂᒧᑦ 
ᑐᖕᖓᕕᖃᕐᑎᓗᒋᑦ ᐃᓄᐃᑦ ᐃᓗᕐᖁᓯᖓᓂᒃ

ᖃᐅᔨᒍᒪᓂᖃᕐᖀᑦ ᐃᓅᑦᓱᑎᑦ ᑭᓇᐅᓂᕐᓂᐅᕕᑦ ᖃᓄᐃᑦᑐᑰᕐᓯᒪᓂᑦᑎᓂᓪᓗ?

ᐃᓕᓐᓂᐊᕈᒪᕖᑦ ᖃᓄᑎᒋᒃ ᓄᓇᒥᒃ ᐊᖏᖃᑎᒌᒍᑏᑦ ᐆᑦᑑᑎᒋᑦᓱᒍ 
ᔦᒥᓯ ᐯᑉ ᑯᐯᓪᓗ ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᓐᓂᖓ ᖃᓄᐃᑦᑑᓚᕿᑎᑦᓯᒪᖔᑦ 

ᐅᓪᓗᒥ ᓄᓇᕕᒻᒥ?

ᐱᔪᒪᓕᕐᑎᑕᐅᒐᔭᕐᖀᑦ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᖃᕐᐸᑦ 
ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᓕᓐᓂᒃ ᐅᖃᐅᓯᕐᒥᒃ, ᐃᓗᕐᖁᓯᑦᑎᓂᖅ, ᓄᓇᕕᐅᑉ 

ᐊᐅᓚᑦᓯᓂᓕᕆᓂᖓᓂᒃ ᐅᑭᐅᕐᑕᑐᒥᐅᓪᓗ ᐱᖁᔭᓕᕆᓂᖏᓐᓂᒃ?

ᒪᓐᑐᔨᐊᒥ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕆᐊᕈᒪᒐᔭᕐᕿᑦ?

ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᑦ ᑕᒪᒃᑯᓂᖓᓕᒫᖅ ᐊᑐᐃᓐᓇᑕᓕᒃ!

ᖃᕆᑕᐅᔭᒃᑯᑦ Facebook-ᒥ ᓄᓇᕕᒃ ᓯᕗᓂᑦᓴᕗᑦ ᑐᓴᕋᑦᓴᖃᕐᕕᖓ 
ᑕᑯᓂᐊᕐᓗᒍ - www.sivunitsavut.ca

ᐱᔪᑦᓴᐅᔮᕐᕕᓴᐅᑉ ᐃᓱᓕᕝᕕᖓ: ᐁᕆᓕ 20, 2017

Nunavik Sivunitsavut:
A post-secondary experience 
to develop knowledge, work and 
leadership skills rooted in Inuit culture

Are you curious about your Inuit identity and our 
collective history?

Would you like to study how land claims agreements like 
the JBNQA have shaped our life in Nunavik?

Are you inspired by the idea of college courses on 
our language, our culture, on Nunavik governance or 
circumpolar politics?

Are you looking for a college-level program in Montreal?

Nunavik Sivunitsavut has all that to offer!

Check the Nunavik Sivunitsavut Facebook page 
and website – www.sivunitsavut.ca

Application deadline: April 20, 2017
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