
ISSUE 110ᕿᒥᕐᕈᐊᑦ ᑭᓯᑦᔪᑎᓖᑦ 110-ᒥᒃ

Serving Nunavik Inuitᐱᑦᔪᔨᔪᑦ ᓄᓇᕕᐅᑉ ᐃᓄᖏᓐᓂᒃ

• ᐊᑦᔨᓕᐅᕆᔨᖃᑦᓯᐊᓂᖅ

• ᔮᓂ ᒣ ᐃᓅᓯᖓ

• ᒪᑭᕝᕕᑯᑦ ᐊᐅᓚᑦᓯᒍᓯᖏᑦ ᕿᓚᓗᒐᕐᓂᒃ, 
ᓇᓄᕐᓂᒃ ᑐᒃᑐᓂᓪᓗ

• ᖃᕐᒫᐱᒻᒥᒃ ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᒥᒃ 
ᑐᓴᕐᑕᐅᑎᑦᓯᒋᐊᖕᖓᓂᖅ

• Taking photography to new heights

• The legacy of Johnny May

• Makivik’s management of belugas, 
polar bears and caribou

• Introducing the Qarmaapik Family House



ᐅᓈ ᓱᓇ? / WHAT IS THIS?

ᓵᓚᖃᐅᑎᑖᕈᓐᓇᐳᑎᑦ/ᓵᓚᓐᓃᒍᑎᑖᕈᓐᓇᐳᑎᑦ$100.00-ᓂᒃᓇᓚᐅᑦᓯᓗᐊᑐ-
ᐊᕈᕕᑦᐆᒥᖓᐊᑦᔨᖑᐊᒥᒃᓇᓗᓇᕐᑐᓕᐊᖑᒪᔪᒥᒃ.ᑭᐅᑦᔪᑎᑎᑦᓇᓚᐅᑦᓯᒋ-
ᐊᕈᑎᒋᓗᒋᑦᐊᓪᓚᑕᕐᕕᑎᒍᑦᐊᐅᓪᓚᑎᓪᓗᒋᑦᐅᕗᖓ'ᓇᓗᓇᕐᑐᒥᒃᐊᑦᔨᖑᐊᒥᒃ
ᐱᓕᐅᑎᑎᑦᓯᕕᒻᒧᑦ'ᐊᑖᓂᐊᓪᓚᓯᒪᔪᓂᒃᐊᐅᓪᓚᑎᑦᓯᕕᑦᓴᐅᓱᓂᓯᓚᑎᒧᑦ
ᑐᕌᕐᑎᓗᒋᑦ ᐅᕝᕙᓗᓐᓃᑦ ᖃᕆᑕᐅᔭᑎᒍᑦ ᐊᓪᓚᑕᕐᕕᒃ ᐅᓇ ᑐᕌᕐᕕᒋᓗᒍ:
tmackay@makivik.org.

You could win $100.00 if you 
correctly guess what this 
mystery photo is. Mail your 
answer to ‘Mystery Photo 
Contest’ at the address below 
or you can email your answer 
to: tmackay@makivik.org.

Makivik Corporation, 
P.O. Box 179, Kuujjuaq, 
Quebec J0M 1C0

ᐅᐱᒋᔭᕗᑦᐋᓕᒃᖁᖏᐊᖅᓵᓚᖃᕐᓂᒪᑦᐊᑦᔨᖑᐊᒥᒃᓇᓚᐅᑦᓵᑐᓂ
109-ᒍᒍᑎᐅᔪᓂᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈᐊᖏᓐᓂ. ᐊᑦᔨᖑᐊᒥᒃᓇᓚᐅᑦᓵᑐᕕᓃᑦ
ᐊᑎᖏᑦᐊᒧᔭᐅᖃᑦᑕᓛᕐᑐᑦᒪᑭᕝᕕᐅᑉᐊᓪᓚᕕᒻᒪᕆᖓᓂᑎᓯᒻᐱᕆ9,2016-ᒥ.
ᐊᑎᖓᐊᒧᔭᐅᕐᖄᑐᖅᓵᓚᖃᐅᑎᑖᓛᕐᑎᓗᒍ$100.00-ᓂᒃ.

Congratulations to Alec Koneak who won the Mystery Photo Contest in 
issue 109 of Makivik Magazine. Winners of this mystery photo contest 
will be drawn at the Makivik head office on December 9, 2016. The first 
prize as noted is $100.00.

ᑖᒃᑯᐊᕿᒥᕐᕈᐊᓕᐊᕗᑦᐃᓚᒋᐊᕈᑎᖃᓚᖓᔪᑦ,ᖃᓄᐃᓕᖓᓕᕐᓂᖓᓂᒃ
ᒪᑭᕝᕕᐅᑉ ᐱᑦᓴᖑᕐᑐᓴᓕᕆᕕᖓᓂ ᐱᓇᓱᐊᕐᑕᐅᔪᑦ ᑐᒃᑐᐃᑦ, ᕿᓚᓗᒉᑦ
ᓇᓄᐃᓪᓗᐊᐅᓚᑕᐅᒍᓯᖏᑦ.ᑕᒪᓐᓇᐱᓇᓱᐊᕐᑕᐅᔪᒻᒪᕆᐅᕙᒻᒪᑦᐱᓗᐊᕐᑐᖅ
ᒪᑭᕝᕕᐅᑉᐊᖓᔪᕐᖄᖓᑕᑐᖓᓕᖓᑕᐋᑕᒥᑎᓖᓪᐊᓚᑰᑉᓯᕗᓕᕐᓂᖓᓄᑦ.
ᐅᕕᒐᕐᑐᓅᓕᖓᔪᓂᐃᓚᐅᔪᖁᑎᑦᑕᐊᓪᓚᑕᕕᓂᖏᑦᐊᑐᐊᕋᑦᓴᐅᓚᖓᒻᒥᔪᑦ.
ᑳᑐᕆᓐᑖᕝᓂᑳᓪᕙᓐᐊᑦᔨᓕᐊᕕᓂᖏᑦᕿᒥᕐᕈᐊᑕᓯᓚᑉᐱᐊᖓᓃᑦᑐᑦᐊᕐᕌᒍᕐᓂ
ᐊᒥᓱᓂᐊᑦᔨᓕᐅᕐᑎᐅᓯᒪᓂᖓᓂᒃᓄᐃᑕᑎᑦᓯᒍᑎᐅᒻᒥᔪᑦ.ᐱᐊᕆᖃᐅᒃᑫ
ᔨᓐᑌᔅ,ᐅᕕᒐᕐᑑᓱᓂᐊᑐᐊᕋᑦᓴᓕᐅᕐᓂᒥᔪᖅ,ᑕᒐᑕᒐᓗᐊᕐᕕᑕᕐᓱᓂᐁᓯᐊᒥ
ᐊᑑᑎᓚᐅᕐᓯᒪᖕᖏᑕᑦᑎᓂᒃᐃᓓᑎᒍᑦᐊᑑᑎᑦᓱᓂ.ᓯᕗᓪᓕᐹᖏᑦᐅᓂᒃᑳᑕᖏᑦᑕ
ᑖᒃᑯᓇᓂᕿᒥᕐᕈᐊᑎᓐᓃᓚᖓᔪᑦ.ᐊᑐᐊᕋᑦᓴᓕᐅᖃᑦᑕᓚᖓᒻᒪᑦᓇᔪᖃᑦᑕᑕᒥᓂᒃ,
ᐊᑐᐊᕐᓯᖃᑦᑕᓛᕐᖁᓯ.ᒪᑭᕝᕕᒧᑦᖃᖓᑦᑕᐅᓯᕐᑕᐅᓚᐅᔫᖅᕘᔅᐃᐊᒃᑰᕈᑎᒥᓂᒃ
ᓯᕿᓂᕐᒧᑦᐊᐅᓪᓚᓱᓂ,ᓯᓚᕐᔪᐊᒧᑦᐊᕐᕕᑕᕆᐊᓯᕕᒋᓛᕐᑕᒥᓄᑦ.ᓄᓇᕕᒻᒥᐅᓂᒃ
ᑐᓴᐅᒪᑎᑦᓯᖃᑦᑕᑐᖅ ᐅᕕᒐᕐᑐᓄᑦ ᑐᓱᓕᕐᑕᐅᒍᒪᑦᓱᓂ ᓯᕗᓂᑦᓴᕆᒍᔭᒥᓂᒃ
ᐱᓇᓱᐊᕆᐊᖃᕐᒪᑕ.

This issue has a special, thorough update from the Makivik department 
of Renewable Resources in the areas of caribou, beluga and polar 
management. There has been a lot of work in this area particularly 
through the leadership of Makivik Vice President Adamie Delisle Alaku. 
In our youth section we have two features written by beneficiaries 
themselves. Katherine Daphne Calvin whose photo is beautifully spread 
across the front and back cover is a shining example of a dedicated 
entrepreneur who has mastered photography skills over the years. 
Piari Gentes Kauki, is another young writer in this issue, who is currently 
travelling around Asia experiencing what many of us don’t. Part I of 
his story is featured in this issue. He will be writing a series about his 
adventures, stay tuned. Makivik supported his journey through a First 
Air pass to the South, his gateway to his world travels. He is now sharing 
his story with Nunavimmiut in hopes of inspiring young people to 
follow their dreams.

ISSN 1481-3041 

ᕿᒥᕐᕈᐊᑦ ᑭᓯᑦᔪᑎᓖᑦ 110-ᒥᒃ ᐊᐅᔭᒥ ᐅᐱᕐᖔᒥ/ᐅᑭᐊᑦᓴᒥ 2016
Issue 110 Summer/Fall 2016

ISSUE 110ᕿᒥᕐᕈᐊᑦ ᑭᓯᑦᔪᑎᓖᑦ 110-ᒥᒃ

Serving Nunavik Inuitᐱᑦᔪᔨᔪᑦ ᓄᓇᕕᐅᑉ ᐃᓄᖏᓐᓂᒃ

• ᐊᑦᔨᓕᐅᕆᔨᖃᑦᓯᐊᓂᖅ

• ᔮᓂ ᒣ ᐃᓅᓯᖓ

• ᒪᑭᕝᕕᑯᑦ ᐊᐅᓚᑦᓯᒍᓯᖏᑦ ᕿᓚᓗᒐᕐᓂᒃ, 
ᓇᓄᕐᓂᒃ ᑐᒃᑐᓂᓪᓗ

• ᖃᕐᒫᐱᒻᒥᒃ ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᒥᒃ 
ᑐᓴᕐᑕᐅᑎᑦᓯᒋᐊᖕᖓᓂᖅ

• Taking photography to new heights

• The legacy of Johnny May

• Makivik’s management of belugas, 
polar bears and caribou

• Introducing the Qarmaapik Family House

ᒪᑭᕕᒃ ᑯᐊᐳᕇᓴᓐ
ᒪᑭᕕᒃ ᓄᓇᓕᑐᙯᑦ ᑎᒥᖁᑎᒋᕙᖓᑦ ᑎᓕᔭᐅᒍᑎᖃᕐᓯᒪᑦᓱᓂ ᑭᒡᒐᑐᕐᓂᐊᑎᓪᓗᒍ
ᓯᕗᒧᐊᑦᑎᓯᕙᓪᓕᐊᓗᓂᓗ ᐃᓄᐃᑦ ᐱᒍᒪᔭᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ. ᐃᓚᐅᔪᖁᑎᑐᐊᖃᕐᑐᖅ
ᐃᓄᓐᓂᒃᐱᕙᓪᓕᖁᑎᑖᕐᓯᒪᔪᓂᒃᔦᒥᓯ ᐯᑉ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᓐᓂᐅᓯᒪᔪᒥᑦ.
ᒪᑭᕕᒃᐃᑉᐱᒋᔭᖃᕆᐊᖃᕐᐳᖅᑲᔪᓯᑎᑕᐅᑦᓯᐊᒪᖔᑕᐱᓂᐊᕐᓂᓕᕆᓂᒃᑯᑦᐃᓄᓕᕆᓂᒃᑯᑦ
ᐱᐅᓯᑐᖃᓕᕆᓂᒃᑯᓗ ᐱᕙᓪᓕᖁᑎᑖᕆᓯᒪᔭᖏᑦ ᐊᖏᖃᑎᒌᓐᓂᑯᑦ. ᐊᐅᓚᑦᓯᓂᕐᒧᓗ
ᕿᑐᕐᖏᐅᕋᓱᐊᕐᓂᒥᓪᓗ ᑮᓇᐅᔭᓂᒃ ᐅᑎᕐᕕᐅᒍᑎᑦᓴᔭᓂᒃᐃᓄᐃᑦᐃᓚᐅᒍᓐᓇᓯᖁᓪᓗᒋᑦ
ᑕᕐᕋᒥᑮᓇᐅᔭᑎᒍᑦᒪᑭᑕᒐᓱᐊᕐᓂᓄᑦ.

Makivik Corporation

Makivik is the ethnic organization mandated to represent and promote the 
interests of Nunavik. Its membership is composed of the Inuit beneficiaries of the 
James Bay and Northern Québec Agreement (JBNQA). Makivik’s responsibility is to 
ensure the proper implementation of the political, social, and cultural benefits of 
the Agreement, and to manage and invest the monetary compensation so as to 
enable the Inuit to become an integral part of the Northern economy.

ᒪᑭᕕᒃ ᕿᒥᕐᕈᐊᖏᑦ
ᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈᐊᖏᑦᕿᒥᕐᕈᐊᖑᕐᑎᑕᐅᓲᒍᕗᑦᒪᑭᕝᕕᒥ–ᐁᑦᑐᑑᑎᐅᑦᓱᑎᒃᐊᑭᖃᕐᑎᓇᒋᑦ
ᐃᓄᓐᓄᑦ ᐃᓚᐅᒍᑎᓕᓐᓄᑦ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ. ᑕᒐ
ᐊᑐᐊᕋᑦᓴᑕᖏᑦ ᐱᓯᒪᔪᐃᓐᓇᐅᓲᒍᖕᖏᓚᑦ ᒪᑭᕝᕕᒥᑦ ᐳᕐᑐᓂᕐᓴᖏᓐᓂᓘᓐᓃᑦ. ᐱᑎᑕ-
ᐅᒍᒪᔪᒍᑦ ᐊᓪᓚᑕᐅᓯᒪᔪᓂᒃ ᑐᕌᕐᑎᓗᒋᑦ ᐊᑐᐊᒐᓕᐅᕐᑎᒧᑦ ᐊᑐᐊᕋᑦᓴᓕᐊᒍᓯᒪᔪᓂᓪᓗ,
ᐊᓪᓚᖑᐊᕐᑕᐅᓯᒪᔪᓂᓪᓗ ᐊᑦᔨᖁᑎᓂᓪᓘᓃᑦ. ᖃᕆᑕᐅᔭᒃᑯᑦ ᑐᕌᕐᑎᓗᒋᑦ ᑏᕓᒧᑦ
tmackay@makivik.orgᐅᕝᕙᓘᓐᓃᑦᐅᖄᓚᕕᐅᓗᑕᐊᑭᓕᕇᕐᓯᒪᔪᒧᑦ1-800-361-7052
ᑎᑭᑎᑦᓯᒍᒪᔪᖃᕐᐸᑦᕿᒥᕐᕈᐊᓅᕐᑕᐅᔪᑦᓴᓂᒃᑐᑭᓯᒋᐊᑦᓯᐊᕈᒪᔪᖃᕐᐸᓘᓐᓃᑦ.

Makivik Magazine

Makivik Magazine is published by Makivik Corporation - it is distributed free of 
charge to Inuit beneficiaries of the James Bay and Northern Quebec Agreement. The 
opinions expressed herein are not necessarily those of Makivik Corporation or its 
Executive. We welcome letters to the editor and submissions of articles, artwork or 
photographs. Email tmackay@makivik.org or call 1-800-361-7052 for submissions 
or for more information.

ᒪᑭᕝᕕᐅᑉ ᐳᕐᑐᓂᕐᓴᖏᑦ
ᔫᐱᑕᕐᕿᐊᐱᒃ,ᐊᖓᔪᕐᖄᒪᕆᒃ
ᐋᓐᑎᒧᐊᖃᐅᔅ,ᐊᖓᔪᕐᖄᑉᑐᖓᓕᖓ,ᒪᑭᑉᐸᓕᐊᒍᑎᑦᓴᓕᕆᓂᕐᒧᑦ
ᐋᑕᒥᑎᓖᓪᐊᓚᑯ,ᓄᑕᐅᓯᓕᕈᓐᓇᑐᓂᒃᐱᑦᓴᑕᕐᕕᓴᒥᒃᐱᑦᔪᔨᕕᒻᒥᐊᖓᔪᕐᖄᒪᕆᐅᑉᑐᖓᓕᖓ
ᐋᓐᑎᐲᕐᑎ,ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒃ
ᐋᑕᒥᐹᓪᓚᔮᑦ,ᐊᓪᓚᑎᒻᒪᕆ

Makivik Corporation Executives

Jobie Tukkiapik, President 
Andy Moorhouse, Vice President, Economic Development 
Adamie Delisle Alaku, Vice President, Renewable Resources 
Andy Pirti, Treasurer 
Adamie Padlayat, Corporate Secretary

ᒪᑭᕝᕕᑯᑦ ᐱᓇᓱᑦᑎᓕᒫᖏᓐᓂᒃ ᓇᑯᕐᓴᒪᕆᓐᓂᑎᓐᓂᒃ ᖃᐅᔨᒪᔭᐅᖁᔨᕗᒍᑦ, ᐊᓯᓕᒫᖏᓐᓂᓗ
ᐱᕕᒋᖃᑦᑕᓚᐅᕐᑕᑎᓐᓂᒃ ᑐᓴᕐᑎᓯᒍᑎᑦᓴᓂᒃ ᐊᓪᓚᑕᐅᔪᑦᓴᓂᓪᓗ ᕿᒥᕐᕈᐊᓕᐊᑦᑎᓂᒃ
ᐱᑦᓯᐊᓯᒪᑎᑦᓯᓂᖃᓚᐅᕐᑐᓂᒃ.

We wish to express our sincere thanks to all Makivik staff, as well as to all others 
who provided assistance and materials to make the production of this magazine 
possible.

ᕿᒥᕐᕈᐊᓕᐅᕐᑎ/ Editor
ᑏᕓᒫᒃᑮ / Teevi Mackay

ᐅᖃᐅᓯᐅᑉ ᐁᑉᐹᓄᑦ ᓄᑦᑎᕆᔨ/ Translation

ᐋᓚᓯᕿᓐᓄᐊᔪᐊᖅᕿᑭ / Alasie Kenuajuak Hickey 
ᐄᕙᐋᓗᐸ-ᐱᓗᕐᑑᑦ / Eva Aloupa-Pilurtuut

ᐊᓪᓚᓯᒪᔪᙳᑕᐅᔪᑦᒪᑭᕝᕕᑯᓐᓄᑦ
Published by Makivik Corporation 
P.O. Box 179, Kuujjuaq, Quebec 
J0M 1C0 Canada 
ᐅᖄᓚᐅᑎᖓ / Telephone: 819-964-2925

*ᓵᓚᖃᐅᓯᐊᕋᓱᒍᑏᑦᑕᒃᑲᓂᕿᒥᕐᕈᐊᓃᑦᑐᑦᐃᓕᖓᔪᑦᐃᓄᓐᓄᑦᔦᒥᓯ ᐯ ᐊᒻᒪᓗ 
ᑯᐯᒃ ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᓐᓂᖓᓂᑦᐱᕙᓪᓕᖁᑎᑕᕐᑕᑐᓄᑦ
ᑭᓯᐊᓂ.

*Contest participation in this magazine is limited to 
Inuit beneficiaries of the JBNQA.

ᓯᓚᑉᐱᐊᖓᓃᑦᑐᑦ:ᐊᑦᔨᓕᐊᕕᓂᖏᑦᑳᑐᕆᓐᑖᕝᓂᑳᓪᕙᓇᐅᑉ
ᑲᓇᑕᒥᐅᑦᐅᓪᓗᓯᐅᕐᑎᓗᒋᑦ2015-ᒥᑰᑦᔪᐊᕌᐱᒻᒥ.
ᐊᑐᐊᕋᑦᓴᓃᑦᑐᑦᐅᕕᒐᕐᑐᓅᓕᖓᔪᓂᑖᒃᑯᓇᓂᕿᒥᕐᕈᐊᓂ.

Cover: Photo taken by Katherine Daphne Calvin 
on Canada day 2015 in Kuujjuaraapik. Her article is 
featured in the youth section of this issue.
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ᑐᓂᕐᕈᓯᐊᕆᓯᒪᔭᖓ ᔮᓂ ᒣᑉ
The Legacy 
of Johnny May ᐊᓪᓚᑕᖏᑦ ᓯᑏᕙᓐ ᕿᐊᓐᑎᕆᐅᑉ

By Stephen Hendrie

Legendary Arctic bush Pilot Johnny 
May should be in the Guinness Book 
of World Records for holding a candy 
drop over Kuujjuaq for the past fifty 
years. There are other candy drops 
around the world, but none with the 
longevity of Johnny’s. And as in the 
Sammy Davis Jr. song “The Candy 
Man,” there are words that ring true 
with Johnny’s remarkable endeavor. 
He has been successful, “Cause he 
mixes it with love and makes the 
world taste good.”

ᖃᐅᔨᒪᔭᐅᑦᓯᐊᑐᒻᒪᕆᐊᓘᕗᖅᐅᑭᐅᕐᑕᑐᒥᖃᖓᑦᑕᔫᕐᑎᐅᓲᖅ
ᔮᓂ ᒣ ᑖᓐᓇᓗ ᐊᑐᐊᒐᓕᐊᖑᓲᓂ ᐊᑦᔨᖃᓚᐅᕐᓯᒪᖕᖏᑐᑦ
ᐊᓪᓚᑕᐅᓯᒪᕕᒋᓲᖏᓐᓂ ᐊᓪᓚᓯᒪᖃᑕᐅᔪᒃᓴᐅᕗᖅ ᐸᕐᓚᑎᑦᓯ-
ᓲᖑᒐᒥ ᑰᒃᔪᐊᒥ ᐊᕐᕌᒍᐃᑦ ᐊᕙᑎᑦ ᒪᕐᕈᑦ ᖁᓕᓪᓗ
ᐊᓂᒍᕐᑎᓗᒋᑦᐱᐅᓯᕆᖃᑦᑕᓯᒪᓕᕐᑕᒥᓂᒃᑰᒃᔪᐊᒥ.ᓯᓚᕐᔪᐊᒥ
ᐊᓰᑦᐸᕐᓚᑎᑦᓯᖃᑦᑕᓲᖑᒋᕗᑦᑭᓯᐊᓂᓇᓪᓕᖏᓪᓗᓃᑦᑕᒪᑐᒥᖓ
ᐱᐅᓯᖃᓲᑐᖃᐅᓂᖃᖕᖏᓚᑦ ᔮᓂ ᐊᑯᓂᐅᓂᕐᐹᖅ ᑕᒪᑐᒥᖓ
ᐱᐅᓯᖃᓲᑐᖃᐅᓕᕐᖁᖅ. ᓲᕐᓗᓗ ᓂᑦᔭᓗᑦᑕᑎᐅᑉ ᓵᒥ ᑏᕕᔅ
ᓄᑲᕐᓯᐅᑉᓂᑦᔭᓗᑦᑖᕈᑎᖓᑎᑐᑦ“TheCandyMan”-ᑎᑐᑦ
ᓱᐃᓯᕐᑎᓯᔨᐊᖑᑎᑎᑐᑦ,ᐅᖃᐅᓯᕆᔭᐅᓯᒪᔪᑦᐃᓕᖓᑦᓯᐊᐳᑦ
ᔮᓂᐅᑉᐱᓇᓱᖃᑦᑕᓯᒪᔭᖏᓐᓄᑦᐅᓂᒃᑲᐅᓯᑦᓴᓯᐊᓄᑦ.ᐱᔪᓐᓇᑕᖃᑦᓯ-
ᐊᖃᑦᑕᓯᒪᒐᒥ, “ᑮᑕ ᐱᑦᔪᑎᖃᕐᓱᓂ ᐅᐊᕈᑎᒌᑎᑦᓯᓂᕐᒥᓂᒃ
ᓇᓪᓕᓂᕐᒥᓗᓯᓚᕐᔪᐊᒥᓪᓗᒪᒪᕐᑐᖃᕐᑎᓯᓂᕐᒥᒃ.”

ᔮᓂᒣᑯᐯᒃᒥᖃᖓᑦᑕᔫᕐᑏᑦᐃᓕᑕᕆᔭᐅᕕᖓᓄᑦᐊᑎᖓᐊᓪᓚᑕᐅᖃᑕᐅᓚᐅᔪᕗᖅ
ᓄᕕᒻᐱᕆ23,2010-ᒥ.
ᐃᓅᓕᓚᐅᕐᓯᒪᔪᖅ1945-ᖑᑎᓪᓗᒍᑲᖏᕐᓱᐊᓗᒃᔪᐊᑉᓴᓂᐊᓃᑦᑐᒥᖃᑦᓴᓐᐯᒃᑯᑦ

ᓂᐅᕕᕐᓂᐊᕕᖃᕐᕕᖓᓂ, ᔮᓂ ᒣ ᐃᓅᓯᖓ ᐃᑦᔭᕋᑦᓴᓯᐊᖑᓯᒪᕗᖅ ᑐᖕᖓᕕᖃᕐᓱᓂ
ᐊᑦᓱᕈᐊᓗᓐᓇᖏᑦᑐᓂᒃ,ᓱᓕᑦᓯᐊᓂᕐᒥᒃ,ᑲᑦᓱᙰᓐᓂᒥᒃ,ᐱᓇᓱᑉᐸᓂᕐᒥᒃᐊᑦᓱᕈᕐᓇᑐᓂᒃ,
ᐃᔪᕐᓇᑐᓂᒃ ᑕᑯᒍᐊᕐᓂᒥᒃ ᐃᓱᒪᖃᕐᓂᒥᓪᓗ ᐱᔭᕆᐊᓕᒻᒥᓂᒃ ᐱᑦᓯᐊᕈᓐᓇᕕᓕᒫᒥᒍᑦ
ᑭᓯᐊᓂ ᐱᓇᓱᑉᐸᓱᓂ - ᖃᖓᑦᑕᔫᕐᑎᐅᓂᕐᒥᒃ ᖃᖓᑦᑕᔪᕌᕈᒃᑯᑦ. ᐃᓄᑐᐃᓐᓇᐅᓱᓂ
ᖃᖓᑦᑕᔫᕐᑎᕈᒋᐅᕐᓯᒪᔪᖅᐊᑕᐅᓯᓕᑲᓪᓚᒥᒃᓄᓇᕕᒻᒥᐅᖑᑦᓱᓂ,ᐃᒻᒪᖄᓗᑭᐊᖅᑲᓇᑕᓕᒫᒥ
ᓯᕗᓪᓕᐸᐅᓯᒪᕗᖅ.

Johnny May was inducted into the Quebec Air and 
Space Hall of Fame on November 23, 2010.

Born 1945 at the Hudson’s Bay trading post beside 
George River. Johnny May has led an inspiring life based 
on simplicity, integrity, grit, hard work, a good sense of 
humour and the basic notion of being the best at what 
he does – being a bush pilot. He was the first Inuk bush 
pilot in Nunavik and likely across Canada.
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ᖁᕕᐊᒋᔭᖃᕐᓂᕆᓲᖓ ᐊᕐᕋᒍᑕᒫᑦ ᐸᕐᓚᑎᑦᓯᒋᐊᒥ ᐱᓯᒪᕗᖅ
ᐃᓚᖏᓐᓂᑦ. ᐊᖓᔪᕐᖄᕆᓚᐅᕐᑕᖏᑕ ᓇᓪᓕᒋᐅᑎᓯᒪᓂᖓ ᐅᓂᒃᑲᓴᑦᓯ-
ᐊᖑᓯᒪᕗᖅᑕᑯᑦᓴᐅᑎᑦᓯᓂᐅᑦᓱᓂᓇᓪᓕᓂᖅᓱᓇᓕᒫᓂᒃᓵᓚᖃᓲᖑᒋᐊᖓ.
ᐹᑉ ᒫᑕᓐ ᒣ ᐃᓅᓕᕐᓯᒪᔪᖅ ᒫᓂᑑᐸᒥ, ᓯᕗᓪᓕᐹᒐᓚᐅᖃᑕᐅᓯᒪᑦᓱᓂᓗ
ᖃᑦᓴᓐᐯᒃᑯᑦᓱᕈᓯᖁᑎᖏᓐᓄᑦᐅᑭᐅᕐᑕᑐᒥᖃᐅᔨᒪᔭᐅᑦᓯᐊᑐᑦᓇᒻᒥᓂᖅ
ᐃᒻᒥᓂᕿᑦᓱᓂ ᐃᓕᓐᓂᐊᓯᒪᒐᒥ ᐃᓄᐃᑦ ᐱᐅᓯᖏᓐᓂᒃ, ᐃᓄᒃᑎᑐᑦ
ᐅᖃᐅᓯᕐᑖᓱᓂᒐᓴᒃ. ᐊᕐᓇᑖᕐᑐᕕᓂᖅ ᓇᓪᓕᒋᓂᐊᓕᕐᑕᒥᓂᒃ ᐃᓅᓯᕐᒥᓂ,
ᐃᓄᑐᐃᓐᓇᒥᒃᐊᑎᓕᒻᒥᒃᓈᓇᓯᒥᒃ,ᐊᕐᓇᑖᖁᔭᐅᑦᔭᒐᓂᖃᑦᓴᓐᐯᒃᑯᓄᑦ
ᐱᓇᓱᕝᕕᒥᓄᑦᐊᕐᓇᖃᕋᓱᖁᔭᐅᒐᓂ,ᓂᐅᕕᕐᕕᒥᒃᑲᒪᖓᑐᐃᓐᓇᖁᔭᐅᑦᓱᓂ.
ᐹᑉ,ᐊᖓᔪᑦᓯᖅᑐᑭᓯᓐᓇᓯᐊᕐᖁᖅᐊᓂᕕᖃᕐᓯᒪᔪᑦᑌᔭᐅᒍᓯᐊᓐᓂᒃBrexit-ᒥᒃ
ᐊᑑᑎᕐᖃᓯᒪᖃᑕᐅᒋᐊᖓ,ᓲᕐᓗᓗPanasonic-ᑯᑎᑐᑦ,“ᓯᕗᓪᓕᐅᒐᓛᐱᓐᓂᓴᕕᓂᖅ
ᓯᕗᓂᑦᓴᒥᓂᑦ.”
ᐊᑖᑕᒥᓄᑦ ᔮᓂ ᐃᓱᒪᑖᕐᑎᑕᐅᓚᐅᕐᑐᕕᓂᐅᓂᕋᕐᑐᖅ ᖃᖓᑦᑕᔫᒃᑯᑦ

ᐸᕐᓚᑎᑦᓯᓂᕐᒥᒃ. “ᑌᑦᓱᒪᓂ ᐃᓄᐃᑦ ᓄᓇᓕᖃᓚᐅᕐᑎᓇᒋᑦ. ᓄᓇᓕᓕ-
ᐅᕐᓯᒪᕋᑕᕐᓂᖏᒻᒪᑕ.ᐊᑖᑕᒐᖃᑦᓴᓐᐯᑲᒻᐸᓂᒃᑯᓄᑦᐱᓇᓱᑦᑎᐅᓚᐅᕐᓯᒪᔪᑦ.
ᓱᐃᑏᓯᓂᒃ/ᓱᐃᓯᓂᒃᓯᑎᔪᓂᒃᐸᕐᓚᑎᑦᓯᒍᑎᖃᕐᐸᓚᐅᕐᑐᖅᐃᓪᓘᑉᖃᖓᓂᑦ.
ᐃᓱᒪᑦᓯᐊᖁᑎᒋᓯᒪᔭᕋᖃᖓᑦᑕᔫᕈᓐᓇᓯᓯᒪᓕᑐᐊᕋᒪᓗ,ᐃᓱᒪᑖᓕᓚᐅᕐᓯᒪᕗᖓ
ᓱᒧᓪᓖᖃᖓᑦᑕᔫᒃᑯᑦᐸᕐᓚᑎᑦᓯᒍᓐᓇᕋᔭᖕᖏᓚᖓ!”
ᔮᓂ ᐊᕐᓇᒥᓂᒃ ᓗᐃᓴᒥᒃ ᑲᑎᓯᒋᐊᖕᖓᓯᔪᖅ ᐳᒃᑭᓂᕐᓴᒥᒃ ᐃᓕᓐᓂ-

ᐊᖃᑎᒋᑦᓱᒍ,ᓗᐃᓴᔮᓂᒦᒍᒪᓯᑦᓴᐅᑎᒋᓚᐅᕐᓂᖏᒃᑲᓗᐊᕐᓱᓂᐁᓯᒪᓯᓯᒪᔪᖅ.
ᑲᑎᑎᑕᐅᓯᓯᒪᔫᒃ-ᐅᓂᒃᑲᑕᐅᓲᒃᑲᑎᑎᑕᐅᒋᐊᖃᓕᕐᓱᑎᒃᓯᑕᒪᓂᑫᕙᓪᓚᒍᓯᕐᓂ
ᔮᓂᑭᖑᕃᓚᐅᕐᑐᕕᓂᐅᒋᐊᖓᑲᑎᑎᑕᐅᓂᕐᒥᓄᑦᖃᖓᑦᑕᔫᒃᑯᐊᓗᑦᓱᓂ.ᔮᓂ
ᓇᓪᓕᓂᕐᒥᓂᒃ ᓗᐃᓴᒧᑦ ᑕᑯᑦᓴᐅᑎᑦᓯᓯᒪᔪᖅ ᒥᖑᐊᕐᑕᐅᑎᑦᓯᒍᑎᖃᕐᓱᓂ
ᖃᖓᑦᑕᔫᒥᓴᓂᕌᓂ.ᐃᒣᓕᔪᓂᒃ“ᐸᐃᖕᖑᐹᓖ,”ᑌᒫᓪᓗᐊᖅᑐᑭᖃᕐᑎᓗᒋᑦ
“ᐯᖕᖑᒋᕙᒋᑦ”.
ᐊᕐᕌᒍᓂᐊᒥᓱᓂᑕᒪᓐᓇᖃᖓᑦᑕᔫᒃᑯᑦᐸᕐᓚᑎᑦᓯᕙᓐᓂᖅᑰᒃᔪᐊᑉᓯᓚᑖᓂ

ᑲᖐᒋᔭᐅᓪᓗᐊᖃᑦᑕᓯᒪᖕᖏᑐᖅ.ᑭᓯᐊᓂᓕᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᐅᔪᑦᐅᓄᕐᓯᕙᓪᓕ-
ᐊᓕᕐᑎᓗᒋᑦᑐᓴᖃᑦᑕᐅᑎᒍᑏᓪᓗᐃᓱᐊᕐᓯᕙᓪᓕᐊᑎᓪᓗᒋᑦ,ᑲᓇᑕᐅᑉᑲᕙᒪᖓᑕ
ᐊᐅᓚᒍᑎᓕᕆᔨᖏᑦᖃᐅᔨᕙᓪᓚᓕᓚᐅᕐᓯᒪᕗᑦᔮᓂᒥᓪᓗᐱᓂᕐᓗᑌᓕᒪᑦᔪᑎᓂᒃ
ᒪᓕᒐᓕᐅᕆᒐᓱᓕᕐᓱᑎᒃᐱᓕᓚᐅᕐᓯᒪᔪᑦ,ᓄᕐᖃᑎᑦᓯᓇᓱᓕᕐᓱᑎᓪᓗᖃᖓᑦᑕᔫᒃᑯᑦ
ᐸᕐᓚᑎᑦᓯᓂᕆᓲᖏᓐᓂᒃ.ᐊᑯᓂᐅᖕᖏᑐᐊᐱᒃᖃᐅᔨᓕᓚᐅᔪᕗᑦᐃᓄᓕᒫᒐᓚᑦᓯ-
ᐊᖏᑦᑰᒃᔪᐊᓄᓇᕕᒻᒥᐅᓗᓴᐳᑦᔨᓯᒪᒋᐊᖏᑦᔮᓂᐅᑉᐱᓇᓱᐊᓲᖏᓐᓂᒃ,

The love he brings to the annual candy drop comes from his family. 
His parents love story is a shining example of how love conquers 
all. Bob Martin May, born in Manitoba, and one of the early Hudson 
Bay boys is an Arctic legend in his own right for learning the ways 
of Inuit, including mastering Inuktitut. He chose the love of his life, 
his Inuk wife Nancy, over the orders of the Hudson Bay Company 
to give up the romance and stick to the store. Bob Sr. was clearly an 
early Brexit adopter, and like Panasonic, “slightly ahead of his time.”

He credits his father with the idea for the candy drop. “Back then 
Inuit were living in camps. There were no fixed communities. My 
father worked for the Hudson’s Bay Company. He used to drop hard 
candy in buckets from rooftops. I thought it was a great idea and 
when I started to fly, figured, why not try it from a plane!”

Johnny met his wife, Louisa, in grade school, though she didn’t 
immediately take to his charms. Eventually they were wed – legend 
has it the wedding was four hours late because Johnny was flying 
so much. Johnny had a testament to his love for Louisa painted on 
the side of his plane. It reads “Pengo Pally,” which of course means 
“I miss you.”

For years the candy drop did not attract much attention beyond 
Kuujjuaq. However with development and increased communications, 
Transport Canada eventually caught up with Johnny and tried to 
enforce safety regulations, and halt the candy drop. They quickly 
realized pretty much the entire population of Kuujjuaq and Nunavik 
supported Johnny’s efforts, so they backed off and issued an annual 
permit allowing it to continue.

Now Johnny has a five-year waiver from Transport Canada, and 
he does plan to continue on Christmas day 2016 in Kuujjuaq. “I might 
keep going after that too, he says.” In the week before Christmas he 
is checking the weather to see what it’s going to be like. In 2015 
the weather on Christmas day did not allow the candy drop to take 
place, so it was actually held on the 29th of December, says Johnny.
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ᑲᒪᒍᓐᓀᓯᑦᓱᑎᓪᓘᓚᐅᔪᔪᑦᐱᓂᐊᕐᓂᖃᖔᓯᑦᓱᑎᒃᐊᕐᕌᒍᑕᒫᑦᐱᔪᓐᓇᐅ-
ᑎᖃᖃᑦᑕᓂᐊᓕᕐᑎᓗᒍᖃᖓᑦᑕᔫᒥᑦᐸᕐᓛᓴᓂᒃᑲᑕᒐᕐᑎᓯᖃᑦᑕᓂᕐᒥᒃ.
ᒫᓐᓇᓕᑕᒡᒐᔮᓂᑲᕙᒪᑐᖃᒃᑯᑦᐊᐅᓚᒍᑎᓕᕆᔨᖏᓐᓄᑦᑐᓂᔭᐅᒪᓕᕐᖁᖅ

ᐊᕐᕌᒍᓂ ᑕᓪᓕᒪᓂ ᐅᓚᐱᑕᐅᒍᓐᓀᓗᓂ ᐸᕐᓚᑎᑦᓯᒍᓐᓇᓂᐊᓕᕐᑎᓗᒍ,
ᑕᒪᑐᒥᖓᓗᑲᔪᓯᓛᕐᓂᕋᕐᓯᒪᕗᖅᑰᒃᔪᐊᒥ2016-ᒥᕿᑎᖕᖕᒎᓕᕐᐸᑕ.
“ᑲᔪᓯᒋᐊᒃᑲᓂᕈᒪᔭᕋᓯᕗᓂᕐᒥ,ᓚᑦᓱᓂᐅᖃᕐᑐᖅ.”ᐱᓇᓱᐊᕈᓯᓕᒫᒥ
ᕿᑎᖕᖕᒎᑉᐅᓪᓗᖓᑕᓯᕗᓂᐊᓂᔮᓂᓯᓚᖃᓄᐃᓛᕐᒪᖔᑦᖃᐅᔨᒪᒐᓱ-
ᐊᓲᖅ.2015-ᖑᑎᓪᓗᒍᕿᑎᖕᖒᑉᐅᓪᓗᖓᓂᓯᓚᐅᑦᓯᐊᖏᑦᑑᓚᐅᔪᒻᒪᑦ
ᖃᖓᑦᑕᔫᒃᑯᑦ ᐸᕐᓚᑎᑦᓯᔪᓐᓇᓚᐅᔪᖕᖏᑐᖅ ᑌᒣᒻᒪᑦ ᑏᓯᒻᐱᕆ
29-ᖑᓕᕐᑎᓗᒍᑭᓯᐊᓂᐸᕐᓚᑎᑦᓯᒍᓐᓇᓯᔪᕕᓂᐅᓂᕋᕐᑐᖅᔮᓂ.
ᐃᓐᓂᐊᕈᑎᐅᓲᖑᓕᕐᒥᔪᖅ ᑰᒃᔪᐊᒧᑦ. ᑰᒃᔪᐊᒥᐅᑦ ᑲᕙᒫᐱᖓᑕ

ᖃᕆᑕᐅᔭᒃᑯᑦ ᑕᑯᓇᓱᑦᑕᐅᕕᖓᑦ ᐃᓚᐅᑎᑦᓯᓲᖑᓕᕐᑐᖅ ‘ᕿᑎᖕᖑᒥ
ᐸᕐᓚᑎᑦᓯᓂᕐᒥᒃ”ᐊᓪᓚᓯᒪᖃᑕᐅᑎᑦᓯᓱᑎᒃ“ᓱᔪᖃᕐᓂᐅᔪᓪᓗᑕᑯᔪᒥᓇᕐᑐᓗ.”
ᐊᓪᓚᑕᐅᒪᕕᖓᓐᓂᐃᒫᒃᐅᖃᕐᓱᑎᒃ“ᑏᓯᒻᐱᕆ25-ᒥᐅᓪᓗᑯᑦᕿᑎᕋᓕᐅᑉ
ᒥᑦᓯᑎᓐᓂ,ᑰᒃᔪᐊᒥᐅᑦᑰᒃᓱᐊᑉᑰᖓᓂᑲᑎᓲᖑᕗᑦᓱᐃᓯᓂᓪᓗᐊᓯᖏᓐᓂᓗ
ᐸᕐᓚᑎᑦᓯᒍᑎᐅᔪᓂᒃ ᐱᒋᐊᕐᑐᓱᑎᒃ ᑲᑕᒐᕐᑕᐅᔪᓂᒃ ᐊᑕᐅᓯᓕᑲᓪᓚᒧᑦ
ᖃᖓᑦᑕᔫᒧᑦ.”
ᖃᖓᑦᑕᔫᒃᑯᑦᐸᕐᓚᑎᑦᓯᓂᐅᓲᑦᐱᓪᓗᒋᑦ,ᔮᓂᐊᑦᔨᖃᖕᖏᓂᕋᕐᑐᑦ

ᐊᑯᓂᕆᓂᕐᒥᒍᑦ,ᖁᑦᓯᓂᕐᐹᒥᓗᑕᕐᕋᒥᐅᑭᐅᕌᓗᒃᑯᑦᑌᒣᓘᓱᑐᐊᖑᓂᕋᕐᓱᓂ.
ᖃᖓᑦᑕᔫᒃᑯᑦᐸᕐᓚᑎᑦᓯᔪᓂᒃᐊᓕᐊᒋᔭᖃᕐᑐᑦᑕᑯᒋᐊᕈᒪᔪᑦᓴᐅᕗᑦᓯᓚᕐᔪᐊᒥ
ᐅᓇᑕᕐᓂᔪᐊᑉᑐᖓᓕᖓᓂᐊᒥᕆᑲᒥᐅᖅᐅᓇᑕᕐᑐᓴᑮᓪ“ᖄᓪ”ᖄᓪᕗᓴᓐ
ᐅᓂᒃᑲᑕᐅᒍᑎᖏᓐᓂᒃ.ᑌᓐᓇᐊᖑᑎᖃᐅᔨᒪᔭᐅᒍᑎᑖᓚᐅᕐᓂᒪᑦ“ᔮᒪᓃᑦ
ᓄᓇᖓᓐᓂᐳᓕᓐᒥᓱᐃᓯᓂᒃᖄᔪᓕᕕᓂᐅᒋᐊᖓ,”“ᐊᑦᓯᕋᐅᑎᖃᕐᑎᑕᐅᑦᓱᓂᓗ
UncleWigglyWings”-ᒥᒃᐊᒻᒪᓗ“ᐊᐅᑯᓗᓐᓂᒃᖃᖓᑕᑎᑦᓯᔨᒥᒃ.”
23-ᑕᐅᓴᓐᐅᖓᑖᓄᑦᐅᖁᒣᓐᓂᓕᓐᓂᒃᓱᐃᓯᓂᒃᑲᑕᑦᑎᓯᓯᒪᒐᒥ1948-
ᒥᑦ ᑎᑭᑦᓱᒍ 1949 ᑲᒃᑲᓛᓄᑦ ᐱᔭᐅᔪᑦᓴᓂᒃ. ᒥᑭᔪᖑᐊᕌᐱᓐᓂᒃ
ᑲᑕᒍᑎᓕᐅᖃᑦᑕᓱᓂ ᓱᐃᓯᓂᒃ ᓯᖁᑦᑎᕈᓐᓀᓗᑎᒃ ᑲᑕᖁᔨᒧᑦ.
ᖃᐅᔨᒪᔭᐅᓕᕐᑐᕕᓂᖅ ᐃᖏᕐᕋᑎᑦᓯᒍᑎᖃᕆᐊᖓ ᒥᑭᔪᖑᐊᕌᐱᓐᓂᒃ
ᐅᖁᒻᒥᓗᒐᑦᓴᓂᒃᑌᑦᓱᒪᓂᔮᒪᓃᑦᓄᓇᖓᓐᓂᐳᓕᓐᒥᖃᖓᑦᑕᔫᒃᑯᑦ
ᐃᑲᔪᕐᓯᒪᓂᖃᕐᑎᓗᒍ.
ᖃᕆᑕᐅᔭᒥᒃGoogle-ᑯᑦᑕᑯᓇᓱᒐᔭᕈᕕᑦ“ᑰᒃᔪᐊᒥᖃᖓᑦᑕᔫᒃᑯᑦ

ᐸᕐᓚᑎᑦᓯᓂᕐᒥᒃ.”ᐊᒥᓱᓂᒃᑕᑯᔭᑦᓴᓂᒃᑕᑯᒐᔭᕐᐳᑎᑦ.ᑲᒃᑲᓛᑦ/ᐱᐊᕃᑦ
ᐊᑐᐊᒐᖏᑦᐊᓪᓚᑕᐅᓯᒪᒻᒥᔪᑦᓕᓐᑕᐳᕌᓐᒧᑦᑲᓇᑕᒥᖃᖓᑦᑕᔫᓂᓪᓗ
ᑕᒪᑐᒥᖓᓗᕿᓚᑦᑎᓂᒃᑕᑯᕚᒃᑯᕕᒻᒥᐱᓇᓱᒐᖃᕐᑐᒧᑦ,ᑌᔭᐅᒍᓯᖃᕐᓱᑎᒃ
Kuujjuaq Christmas Candy Drop-ᒥᒃ.ᐳᕌᓐᑰᒃᔪᐊᓕᐊᕐᓯᒪᔪᑦ
ᐅᓪᓗᓂᓗᐊᒥᓱᒐᓚᓐᓂᔮᓂᒥᓪᓗᐃᓚᖏᓐᓂᓗᓇᔫᑎᑦᓱᓂᐅᓂᒃᑳᑐᐊᓕ-
ᐊᑦᓴᒥᓂᒃᓄᐊᑦᓯᕕᒋᑦᓱᒋᑦ.ᐅᖃᕐᓯᒪᕗᕐᓗᑖᒃᑯᐊᐊᑐᐊᒐᑦᓴᓕᐊᕕᓂᖏᑦ
ᑮᓇᐅᔭᓕᐅᕈᑎᒋᓇᓱᑦᓯᒪᖕᖏᒋᐊᖏᑦ,ᐱᑦᔪᑎᖃᕐᓯᒪᒐᒥᐅᓂᒃᑲᐅᓯᕐᒥᒃ
ᖃᐅᔨᔭᐅᖁᔨᓂᕐᒥᒃᐊᒥᓱᓄᑦᐅᖓᓯᑦᑐᒥᑦᑐᓄᓪᓗᖃᓂᑦᑐᓄᓪᓗ.
ᓕᓐᑕ ᑕᑯᕚᒃᑯᕕᒻᒥᒃ ᐱᓇᓱᖃᑎᖃᖃᑦᑕᑐᖅ ᓱᕐᖁᐃᑐᒥᒃ

ᐊᑐᐊᒐᓕᐊᕕᓂᕐᒥᓂᒃ ᓄᓇᕕᐅᑉ ᐃᓕᓐᓂᐊᕕᖁᑎᓕᒫᖏᓐᓄᑦ ᐱᔭᐅ-
ᑎᑦᓯᓇᓱᑦᓱᓂ.ᑌᒫᑦᓭᓇᖅᓯᕗᓂᖃᕐᒥᓱᓂᓄᓇᓄᑦᐅᑭᐅᕐᑕᑐᒦᑦᑐᓄᑦ
ᓄᓇᕕᐅᑉ ᐊᓯᖏᓐᓄᑦ. ᓕᓐᑕ ᐱᓇᓱᓪᓚᕆᑦᓯᒪᔪᖅ ᓄᐃᑦᓯᓇᓱᑦᓱᓂ
“ᑰᒃᔪᐊᒥ ᖃᖓᑦᑕᔫᒃᑯᑦ ᐸᕐᓚᑎᑦᓯᓂᕐᒥᒃ” ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᖃᕐᓂᒥᒃ,
ᑏᓯᒻᐱᕆᑕᒫᑦᐋᑐᒑᒥᑕᑯᕚᒃᑯᕕᒻᒥᑕᑯᑦᓴᐅᑎᓲᒥᓂᒃ.ᑖᓐᓇᔮᓂᐅᑉ
ᐊᑕᐅᓯᓕᑲᓪᓚᖑᐊᖓᓂᒃᐱᑕᖃᓲᖅ,ᖃᖓᑦᑕᔫᒃᑯᑦᐸᕐᓚᑎᑦᓯᖑᐊᕐᓱᓂ
ᓱᐃᓯᑎᓂᒃᑲᑕᒉᑦᓱᓂᑲᑕᒉᕕᒋᑦᓱᒋᑦᐱᐊᕃᑦ/ᑲᒃᑲᓛᑦᐊᑖᓂᐅᑕᕐᕿᔪᑦ.
(ᑕᑯᓗᒍᑭᖑᓪᓕᖅᐊᑐᐊᕋᑦᓴᖅ)
ᖁᕕᐊᓱᕝᕕᒃᐃᒻᒥᒎᕐᓱᓂᖁᕕᐊᓇᕐᑐᒪᕆᐊᓘᒌᕐᐳᖅ–ᐃᓱᒪᖕᖑ-

ᐊᓚᐅᕆᓪᓕ ᔮᓂᐅᑉ ᐃᑉᐱᓂᐊᕈᑎᒋᓲᖏᓐᓂᒃ ᖁᕕᐊᓇᕐᑐᔪᐊᒥᒃ
ᓂᕆᐅᓐᓂᖃᕐᓱᓂᓗᖁᕕᐊᒋᔭᐅᓚᖓᓂᕐᒥᒃᐃᓄᑐᐃᓐᓀᑦᕿᑐᖕᖓᖏᓐᓄᑦ
(ᐅᕕᒃᑲᑎᑐᓪᓗᕿᑦᑌᖓᔮᒍᑎᖃᕐᑐᓄᑦ)ᑰᒃᔪᐊᒥᐊᕐᕌᒍᒐᓵᓗᓐᓂᐊᒥᓱᓂ
ᐸᕐᓚᑎᑕᐅᕙᑦᑐᑐᖃᐅᔪᓂ.ᐊᒥᓱᑦᓯᕗᓕᕐᑎᐅᕕᓐᓂᒃᐱᓇᓱᒐᖃᕐᐸᓕᕐᑐᑦ,
ᓱᓕᓗᓇᐸᖃᑕᐅᕙᑦᓱᑎᒃᑏᓯᒻᐱᕆᒥᐊᐳᑎᒥᓂᑯᕐᕋᓱᑎᒃᑕᑯᓐᓇᓱᑎᒃ
ᐊᑕᐅᓯᓕᑲᓪᓚᒥᒃ ᑎᑭᓴᕐᑐᓕᕐᑐᒥᒃ ᖁᓕᒥᓐᓂ ᐸᕐᓚᓂᐊᓕᕋᒥᒃ
ᑎᒍᒍᓐᓇᑕᓕᒫᑦᓯᒥᓂᒃᑎᒍᓯᒐᓱᐊᕐᓱᑎᒃᐸᕐᓛᕆᒍᓐᓇᑕᓕᒫᒥᓐᓂᒃ.
ᑌᒣᓘᕆᐊᖕᖓᐸᓕᕐᓱᓂᔮᓂᓇᒻᒥᓂᖅᓂᐅᕕᕐᐸᓚᐅᕐᑐᖅᓱᐃᓯᓂᒃ

ᐸᕐᓚᑎᑦᓯᒍᑎᑦᓴᒥᓂᒃ. ᒫᓐᓇᓕ ᓱᐃᓯᖃᖏᓐᓇᕋᓗᐊᕐᑎᓗᒍ ᐹᕐᓛᓕᒑ-
ᖑᓚᖓᔪᑦ 95%-ᖏᑦ ᐱᐅᓕᓂᐊᒐᐅᕙᓕᕐᖁᑦ. “ᑰᒃᔪᐊᒥᐅᑦ ᐱᖕᖑ-
ᐊᑎᑦᓯᔨᖏᑕᑲᑎᖕᖓᔨᖏᑦᓂᐅᕕᕐᓂᐊᕕᓐᓂᓂᐅᕕᕐᐸᑐᑦᐊᓐᓄᕌᓂᒃ,
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ᓗᐃᓴᒣ,ᔮᓂᒣᐊᕐᓇᕆᓕᕐᑕᖓᐊᕐᕌᒍᕐᓂᐊᕙᑎᑦᒪᕐᕈᑦᓯᑕᒪᐅᔪᕐᑐᓗᓐᓂ.ᓯᑕᒪᓂᒃ
ᕿᑐᕐᖓᓖᒃ,ᖁᓕᓪᓗᑕᓪᓕᒪᓪᓗᓂᒃᐃᕐᖑᑕᖃᕐᓱᑎᒃᐱᖓᓲᔪᕐᑐᓂᓪᓗᐃᕐᖑᑕᓚᕐᕿᖃᕐᓱᑎᒃ.
Louisa May, Johnny May’s wife of 48 years. Together they have four children, 
15 grandchildren and six great grandchildren.

ᐯᖕᖑ-ᐹᓖᐅᕐᖄᓯᒪᔪᖅ,1975-ᒥ,ᓂᐅᕕᐊᕆᔭᐅᓚᐅᕋᓂᐃᓄᐃᑦᖃᖓᑦᑕᔫᖏᓐᓄᑦ:ᖃᖓᑦᑕᔫᕐᑎ
ᔮᓂᒣᐃᓚᖃᕐᓱᓂᔮᓐᐯᔪᒥᒃᐊᒻᒪᓗᑯᓘᑦᓯᐊᓚᓐᒥᒃᓯᐊᓪᑲᓇᑕᒥᐱᓇᓱᑦᑏᓂᒃ
-ᓯᐊᓪᐅᕐᓱᐊᓗᓐᓂᐊᕕᓕᒫᓂᒃᓇᒻᒥᓂᖃᕐᓯᒪᒻᒪᑦᓄᓇᕕᒻᒥ.ᔮᓂᒣᖃᖓᑦᑕᔫᖏᑦᑕ
ᐱᒍᑦᔨᒋᐊᖕᖓᓯᒪᔭᖏᑦ.
The original Pengo-Pally, 1975, before it was bought by Air Inuit Ltd. L-R: pilot Johnny May 
with John Byers and Claude Serland of Shell Canada – Shell use to own all the plants in 
Nunavik. They were the first customers of Johnny May charters.
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It has become a tourist draw for the community. The Northern Village 
of Kuujjuaq website includes the “Christmas Candy Drop” on its list of 
“Events and Attractions.” It says, “On December 25 around noon, local 
residents gather near the Koksoak River to collect the candy and other 
articles dropped from a passing single-engine airplane.”

In terms of candy drops from aircraft, Johnny distinguishes itself in 
terms of longevity, probably the most Northern and conducted in Arctic 
winter conditions. Candy drop aficionados may want to check out the 
historic exploits of World War II US air force Colonel Gail “Hal” Halvorsen. 
He became known as the “Berlin Candy Bomber,” “Uncle Wiggly Wings,” 
and “The Chocolate Flier.” He dropped over 23 tons of candy to children in 
Berlin from 1948 to 1949. He made tiny parachutes out of handkerchiefs 
to safely drop the candy. It became known as “Operation Little Vittles” 
during the Berlin airlift.

If you Google “Kuujjuaq candy drop,” plenty will come up. A children’s 
book has been written on the topic by Linda Brand of the Canadian 
Space and Aviation Museum, called The Kuujjuaq Christmas Candy Drop. 
Brand travelled to Kuujjuaq and spent several days with Johnny and his 
family to capture the story of the candy drop for her book. She says the 
aim of the book wasn’t to make money, but rather to spread the word 
about the candy drop far and wide.

She and the museum have worked together to make sure the 
book is available in all Nunavik schools. She is planning the same for 
the other Arctic regions. Linda was also instrumental in developing a 
“Kuujjuaq Candy Drop” exhibition, held each December at the Ottawa 
based museum. It features a replica of Johnny’s bush plane, on a zip 
line, dropping candies to very enthusiastic youngsters below. (see 
following article).

Christmas is great enough on its own – just imagine the feelings of 
sheer joy and anticipation Johnny has brought to Inuit children (and 
the young at heart) in Kuujjuaq over the decades with the candy drop. 
Many are now in leadership positions, and yet they have stood in the 
December snow watching the bush plane approaching overhead and 
scrambling amid the excited crowd to get as much candy as humanly 
possible.

In the early years Johnny bought the candy himself, and then his 
company Johnny May Air Charters purchased it. Now while there is 
still candy, Johnny says about 95% of what is dropped is clothing. “The 
local recreation committee goes through the aisles at the store and 
buys clothes, which I drop on Christmas day. There was so much I had 
to make two runs in 2015.”

His candy drop crew in the back of the plane, safely harnessed in, 
are Bruce Turner and Brian York. In 2016 Johnny did a farewell tour to 
all 14 Nunavik communities. He says it took him about a month and a 
half to complete it.

Johnny’s life has been the subject of a National Film Board feature 
documentary filmed in 3D. A Canada-France co-production, The Wings 
of Johnny May chronicles Johnny’s life, chock full of bush pilot exploits. 
He has been involved in rescues, and has himself been rescued from a 
few crashes. He has flown in excess of 35,000 hours since he began his 
flying career and built a successful company in his name called “Johnny 
May Charters,” eventually purchased by Air Inuit.

The film premiered domestically in Ottawa and internationally at the 
Cannes film festival. At the Ottawa screening, Johnny took questions 

“ᐅᕙᓐᓄᓕ ᓱᐃᑏᓯᓂᒃ ᐸᕐᓚᑎᑦᓯᒍᑎᖃᕐᓂᖅ 
ᐃᓅᓯᕐᒪ ᐃᓚᒋᕙᖓ,” ᐅᖃᕐᑐᖅ ᔮᓂ. 

 ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᐃᑲᔪᕐᓯᒍᑎᖃᕐᓯᒪᒐᒥ ᑰᒃᔪ-
ᐊᒥᐅᓂᓪᓗ  ᐊᓯᖏᓐᓂᓗ ᓄᓇᓕᓐᓂᒃ.

“For me, doing the candy drop has been 
a way of life,” says Johnny. He’s made a 

profound contribution to the community of 
Kuujjuaq and beyond.
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ᐸᕐᓚᑎᑦᓯᒍᑎᒋᕙᑦᑕᑲᓂᒃᕿᑎᖕᖒᑉᐅᓪᓗᖓᓂ.ᐱᑕᓕᐊᓘᓕᓚᐅᔪᒻᒪᑦᒪᕐᕈᕕᒋ-
ᐊᖃᓚᐅᔪᕗᖓ2015ᕿᑎᖕᖑᖓᓂ.”
ᐸᕐᓛᓴᓂᒃᑲᑕᒉᔨᒋᓲᒋᒃᖃᑦᓱᖓᐅᑎᓯᒪᑦᓯᐊᓱᑎᒃᖃᖓᑦᑕᔫᑉᐊᖁᐊᓂᓲᒃ

ᐳᕉᔅᑑᓄᓗᐳᕃᐊᓐᔪᐋᒃᓗᐃᑦᓯᕙᔫᒃ.2016-ᖑᑎᓪᓗᒍᔮᓂᓄᓇᓕᓕᒫᓂ
ᐸᕐᓚᑎᑦᓯᒋᐊᑐᑲᑕᓚᐅᔪᕗᖅᐊᑦᓱᓀᑲᑕᒋᐊᕐᑐᕈᑎᒥᓂᒃ 14-ᓂᒃᓄᓇᕕᐅᑉ
ᓄᓇᓕᖏᓐᓂ.ᑕᕐᕿᓕᒫᒥᕿᑎᕐᖃᒥᓗᐊᕐᕕᑕᕆᕋᓱᒋᐊᖃᓚᐅᔪᔪᖅ.
ᔮᓂᐅᑉᐃᓅᓯᖓᐅᓂᒃᑲᑐᐊᓕᐊᖑᓯᒪᒻᒥᔪᖅᑲᓇᑕᒥᑕᕐᕋᓕᔮᒐᓕᐅᕐᑎᑯᓐᓄ

ᑕᑯᑦᓴᓯᐊᖑᑦᓱᓂᐊᕙᑎᖃᕐᓱᓂᐱᖓᓱᐃᓕᖓᔪᒥᒃ.ᑲᓇᑕᒥᐅᓪᓗ-ᒍᐃᒍᐃᕐᔪᐊᓗ
ᓄᓇᖏᓐᓂᒥᐅᓄᑦ ᑲᑐᑦᔮᖑᑦᓱᓂ ᑕᑯᑦᓴᓕᐊᕕᓂᖅ, The Wings of 
Johnny May ᐅᓂᒃᑲᐅᓯᓕᒃ ᔮᓂᐅᑉ ᐃᓅᓯᖓᓂᒃ, ᑕᑯᑦᓴᐅᑎᑦᓯᓯ-
ᐊᕐᑐᑦ ᒥᕝᕕᖃᖕᖏᑐᒥ ᐅᕐᐱᓕᒻᒥ ᖃᖓᑦᑕᔫᕐᑏᑦ ᐱᐅᓯᕆᓲᖏᓐᓂᒃ.
ᔮᓂ ᐱᐅᓕᑦᓯᓇᓱᑦᑐᓄᑦ ᐃᓚᐅᖃᑦᑕᓯᒪᔪᖅ ᐊᓪᓛᓗ ᐱᐅᓕᔭᐅᔭᕆ-
ᐊᖃᖃᑦᑕᓯᒪᒻᒥᓱᓂ.ᖃᖓᑦᑕᔫᕐᓯᒪᓕᕐᓱᓂᓗᑲᑎᑦᓱᑎᒃ35,000ᑫᕙᓪᓚᒍᓰᑦ
ᐅᖓᑖᓄᑦ ᖃᖓᑦᑕᔫᕆᐅᓕᓚᐅᕐᓯᒪᒐᒥᓂᑦ ᑭᖑᓂᐊᒍᓪᓗ ᖃᖓᑦᑕᔫᓂᒃ
ᐊᑐᕐᓱᓂᐱᓇᓱᒐᖁᑎᖃᑦᓯᐊᓯᓚᐅᔪᑦᓱᓂᐊᑎᕐᒥᓂᒃᐊᑦᓯᕋᐅᑎᓕᒻᒥᒃ“ᔮᓂ
ᒣᖃᖓᑦᑕᔫᓂᒃᐊᑦᑕᑐᐊᖃᕐᕕᖁᑎᖓᓂᒃ,”ᑭᖑᓂᐊᒍᑦᐃᓄᐃᒃᑯᓄᑦᓂᐅᕕ-
ᐊᖑᓕᓚᐅᔪᒻᒥᔪᒥᒃ.
ᑕᕐᕋᓕᔮᓕᐊᕕᓃᑦᓄᓇᓕᕐᓚᖓᓂᑕᑯᑦᓴᐅᒋᐊᖕᖓᓚᐅᔪᔪᑦᐋᑐᒑᒥᓯᓚᕐᔪ-

ᐊᓕᒫᒥᓗᑕᑯᑦᓴᐅᓯᓚᐅᔪᒻᒥᓱᑎᒃ ᒍᐃᒍᐃᒃᑯᑦᓄᓇᖓᓐᓂ
ᓯᓚᕐᔪᐊᒥᐅᑦ ᑕᕐᕋᓕᔮᓕᐊᕕᓂᕐᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᕕᒋᓲᖓᓂ
ᐊᐱᕆᔭᐅᓚᐅᔪᕗᕐᓗ ᖃᖓᑦᑕᔫᒃᑯᑦ ᑲᑕᓚᐅᕐᓯᒪᒻᒪᖔᑦ
ᒪᕐᕈᕕᑐᐃᓐᓇᓇᓂ,ᑭᐅᑦᓯᐊᑐᐃᓐᓇᓚᐅᔪᔪᖅ“ᐊᐅᑲ!”
ᔮᓂᐅᑉᐃᓅᓯᖓᓂᒃᐅᓂᒃᑳᑕᑐᐊᖃᕋᓂ,ᑕᕐᕋᓕᔮᒐᖅᐱᑦᓯ-

ᐊᑐᒻᒪᕆᐅᑦᓱᓂᐱᑕᖃᕐᑎᓯᒍᑎᑕᖃᕆᕗᖅᑐᑭᓯᔭᐅᒍᑎᑦᓴᖏᓐᓂᒃ
ᐃᓄᐃᑦ ᓄᓇᕕᒻᒥᐅᑦ ᐊᕐᕌᒍᐃᑦ 50-ᓂᑦ ᐃᑭᓐᓂᓭᑦ
ᐊᓂᒍᕐᑎᓗᒋᑦ ᐃᒃᓗᕕᒐᕐᓂᑦ ᖃᕆᑕᐅᔭᕈᑎᐊᕈᕐᓄᑦ

ᐃᓅᓯᖏᑦ ᑎᑭᐅᑎᓯᒪᓕᕐᒪᑕ. ᑕᐸᓀᑦᑐᑰᕐᐸᒐᓗ-
ᐊᕐᓱᑎ ᑲᓇᑕᒥᐅᓪᓗ ᑯᐯᒃᑯᓗ ᑲᕙᒪᖏᓐᓄᑦ
ᐱᓂᐊᕐᑕᐅᒍᑎᒥᒍᑦ, ᓲᕐᓗ ᐊᖏᕐᕋᕆᖕᖏᑕᒥᓄᑦ
ᐃᓕᓐᓂᐊᕆᐊᕐᑎᑕᐅᕙᑦᓱᑎᒃ, ᐃᒡᓗᕕᒐᕐᓂᓗ
ᐊᖏᕐᕋᖃᕐᓱᑎᒃᓄᓇᑐᕐᓕᖃᓲᖑᓚᐅᔪᒐᑎᒃᑐᐱᕐᒥᐅᑐ-
ᐃᓐᓇᐅᕙᓚᐅᕐᓱᑎᓪᓗᐃᒡᓗᔪᐊᓄᑦᓄᑦᑎᑕᖕᖏᑐᓄᑦ
ᑎᑭᐅᑎᓯᒪᔪᑦ,ᕿᒻᒥᔭᕐᑕᐅᓂᖃᕐᓱᑎᓪᓗ,ᔦᒥᓯᐯ
ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓄᓗ,
ᐅᓪᓗᒥᐅᓕᕐᑐᓗ ᐃᓅᓯᖃᓕᕐᓱᑎᒃ ᓄᓇᕕᒻᒥᐅᑦ
ᐱᐅᓯᖃᕐᐸᓕᕐᑐᑦ.
ᑕᕐᕋᓕᔮᒐᓕᐅᕐᑕᐅᒍᑎᕕᓂᖏᑦᐅᓂᒃᑲᐅᓯᖃᕐᒥᔪᑦ

ᐊᖏᔪᒥᒃ ᔮᓂᐅᑉᐃᓅᓯᖓᓂᒃ ᓱᕐᕃᓯᒪᔪᓂᒃ –
ᐊᑖᑕᖓ,ᖃᑕᖕᖑᑎᖏᑦ,ᐊᕐᓇᖓ,ᕿᑐᕐᖓᖏᓪᓗ
ᐃᕐᖑᑕᖏᓪᓗ, ᐱᓗᐊᕐᑐᒥᓗ ᓄᓇᖓ. ᓄᓇᕕᐅᑉ
ᐊᑦᔨᖑᐊᖏᑦᔮᓂᐅᑉᐆᒻᒪᒥᑎᑕᖏᓐᓂᒃᑕᑯᑦᓴᐅ-
ᑎᑦᓯᕗᑦ,ᑕᓯᒐᓵᓗᐃᑦᐅᕝᕙᓗᓐᓃᑦᓄᓈᓗᒃᖁᐊᕌᓗᒃ
ᖃᐅᒪᑎᑕᐅᔪᖅᓯᕿᓂᕐᒧᑦ.ᑌᒪᓕᓂᐱᓕᐅᕐᑕᐅᒪᔪᖅ
ᐱᒋᐊᖕᖓᓂᖓᓂᐅᖃᕐᑑᒐᓗᐊᖅᓄᓇᕕᒃᑕᐸᓀᑦᑐ-
ᐊᓗᑦᓱᓂ ᓯᓚᕐᔪᐊᒥ ᓄᓇᓄᑦ ᐃᓚᐅᒋᐊᖓ
ᐃᓄᖃᕐᑐᓴᐅᔮᕋᓂᓗ, ᑕᑯᒥᓇᕐᓂᐊᓗᖓ ᓄᓇᐅᑉ
ᑖᒃᑯᓂᖓᐅᖃᐅᓯᕐᓂᒃᓱᓕᖕᖏᑑᑎᑦᓯᕙᑉᐳᖅ.
ᐊᒥᓱᕋᔮᖑᑦᓱᑎᒃᒣᒃᑯᐃᓚᒌᑦ–ᓲᕐᓗᐊᒥᓱᑦ

ᓄᓇᕕᒻᒥᐅᑦᑌᒣᑉᐸᒪᑕ-ᐊᐅᓪᓛᓯᒪᕕᓐᓈᖃᕐᐳᑦᓲᕐᓗ
ᓇᒻᒥᓂᕐᒥᓂᒃᕿᕐᓂᑑᒥᒃᐊᑦᓯᕋᐅᑎᓕᒻᒥ.ᑌᑯᖓ

ᓄᓇᒧᑦᑎᑭᓯᒪᓕᕋᒥᒃᐃᓅᓯᐅᑉᐅᖁᒣᓐᓂᖏᑦᐊᓯᐅᔪᔭᓲᑦᐃᓚᒌᑎᒍᓪᓗ
ᐊᐅᓚᔨᒐᑦᓴᓯᐊᓂᒃᐱᐅᓯᖃᓯᓲᖑᑦᓱᑎᒃ.ᑌᑲᓂᓗᐸᕐᓇᓯᕙᑉᐳᑦᐊᕐᕌᒍᑕᒫᑦ
ᐸᕐᓚᑎᑦᓯᓂᕆᓲᒥᓐᓂᒃᑰᒃᔪᐊᒥᐅᓄᑦᐱᕙᓪᓕᖁᑎᑦᓴᓂᒃ.
The GuinnessWorld Records/ᓯᓚᕐᔪᐊᓕᒫᒥ ᐊᔪᒉᓐᓂᐹᓂᓪᓗ

ᐊᑦᔨᖃᓚᐅᕐᓯᒪᖕᖏᑐᓂᓪᓗᓇᓗᓀᕆᓇᓱᑦᑏᑦᖃᕆᑕᐅᔭᒃᑯᑦᑕᑯᓇᓱᑦᑕᐅᕕᖓᑦ
ᐊᓪᓚᓯᒪᔪᖃᕐᐳᖅᐃᒣᓕᔪᓂᒃ“ᓇᓗᓀᕐᑕᐅᒪᓪᓚᕆᑦᑐᑦᐊᔪᒉᑦᑐᔪᐊᑦ”ᑖᒃᑯᐊ
ᖃᕆᑕᐅᔭᒥᐅᒃᑯᐃᑕᐅᑐᐊᕐᒪᑦᑕᑯᓇᓱᑦᑕᐅᕕᖓᑦᑕᑯᑦᓴᐅᓲᑦ.ᐳᕿᐊᓇᖕᖏᓚᖅ
ᔮᓂᐅᑉᓱᒐᓱᐊᕈᑎᒋᖃᑦᑕᓯᒪᓕᕐᑕᖏᑦᐊᕐᕌᒍᑦ50ᐅᖓᑖᓄᑦᐸᕐᓚᑎᑦᓯᕙᑦᓱᓂ
ᐊᔪᒉᓐᓂᐹᖑᖃᑕᐅᒋᐊᖏᑦ.ᔮᓂᐅᖃᕐᑐᖅᓂᓪᓕᐅᔭᐅᒍᑎᖃᓚᐅᕐᓯᒪᖕᖏᒋ-
ᐊᒥᒃᑖᒃᑯᓄᖓᑭᓂᔅᑯᓐᓄᑦ.ᖃᕆᑕᐅᔭᑎᒍᑦᐃᓚᐅᒐᓱᒍᑏᑦᒪᓂᔭᐅᒍᑎᖏᑦ
ᐊᑭᖃᕐᑐᑦ$5.00-ᓂᒃᑐᓂᔭᐅᑐᐊᕋᒥᓪᓗᐱᓇᓱᐊᕈᓯᕐᓂ12-ᓂᐅᖓᑕᓄᓪᓗᓃᑦ
ᑭᐅᔭᐅᒍᑎᖏᑦᑎᑭᒐᓱᐊᓲᖑᑦᓱᑎᒃ ᑖᒃᑯᐊ ᓯᓚᕐᔪᐊᒥᐊᔪᒉᑦᑐᐊᓗᓐᓂᒃ
ᐊᓪᓚᓯᒪᔪᖕᖑᐃᕙᑦᑐᑦ ᑐᑭᓯᓂᕐᖄᓲᖑᒻᒪᑕ ᕿᒥᕐᕈᔭᖃᕐᖄᓱᑎᓪᓗ
ᐱᒐᓱᒍᑎᐅᓕᕐᑐᓂᒃ.ᐊᓱᐃᓛᒃᓇᓗᓀᕆᑦᓴᓂᕐᐸᑕᑖᒃᑯᐊᔮᓂᒥᒃᓯᓚᕐᔪᐊᒥᐅᑦ
ᑰᒃᔪᐊᒥᒃᑐᓴᐅᒪᓂᕐᑖᕋᔭᕐᐳᑦ.
“ᐅᕙᓐᓄᓕᓱᐃᑏᓯᓂᒃᐸᕐᓚᑎᑦᓯᒍᑎᖃᕐᓂᖅᐃᓅᓯᕐᒪᐃᓚᒋᕙᖓ,”

ᐅᖃᕐᑐᖅ ᔮᓂ. ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᐃᑲᔪᕐᓯᒍᑎᖃᕐᓯᒪᒐᒥ ᑰᒃᔪᐊᒥᐅᓂᓪᓗ
ᐊᓯᖏᓐᓂᓗᓄᓇᓕᓐᓂᒃ.
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ᐳᑐᓕᒃᐸᐱᑲᑦᑐᖅ,ᔦᒥᓯᐯᒥᑯᐯᒃᓗᑕᕐᕋᖓᓂᐊᖏᖃᑎᒌᒍᑎᒥᒃᐊᑎᓕᐅᕐᕕᖃᖃᑕᐅᓯᒪᔪᖅᐃᓚᓕᒃᔮᓂ
ᒣᒥᒃᓴᓪᓗᓃᑦᓱᑎᒃᑐᕙᕐᒥ,ᒣ2016-ᒥᐅᑭᐅᒥᐸᕐᓚᑎᑦᓯᒋᐊᕐᑐᖃᑦᑕᓱᓂᓱᐃᑏᓯᓂᒃᐊᕐᕕᑕᕐᑎᓗᒍ.
Putulik Papigatuk, one of the James Bay and Northern Quebec Agreement signatories with Johnny 
May on the sea ice in Salluit, during May’s 2016 winter Candy Drop tour.

ᔮᓂᒣᐊᐅᓚᓴᕐᑎᒪᕆᐅᕗᖅ,ᒪᙯᑦᑎᐅᓱᓂᓗᐊᓯᓃᒋᐊᒥᓪᓗ
ᐊᓕᐊᒋᔭᖃᒻᒪᕆᑦᓱᓂᐃᓪᓗᐊᐱᓕᐊᕐᓯᒪᖃᑎᖃᕆᐊᒥᒃ[ᓯᑕᒪᓂᒃᐃᓪᓗᐊᐱᖃᕋᒥ
ᓯᓚᐅᑉᐊᓯᑦᔨᑕᕐᓂᖓᒪᓕᑦᓱᒍᓇᔪᓲᒥᓂᒃ]ᐊᕐᓇᒥᓂᒃᐃᕐᖑᑕᒥᓂᓪᓗ.
ᐃᖃᓗᑉᐱᓂᒃᐊᐅᓚᓴᕐᑐᖅᑐᒃᑐᑑᒦᑦᓱᑎᒃ.
Johnny May during his winter 2016 Nunavik Candy Drop tour in Salluit. 
In two communities he was able to land on the sea ice, including Salluit 
shown here and Kangiqsujuaq being the other community.

©
 P

U
TU

LI
K 

PA
PI

G
AT

U
K

©
 P

U
TU

LI
K 

PA
PI

G
AT

U
K



and was asked if he was in more than two plane crashes, to which he 
diplomatically answered, “No!”

Aside from documenting Johnny’s life, the film does a great job of 
providing a basic understanding of how Inuit in Nunavik have gone from 
igloo to iPad in less than 50 years. Difficult chapters in Canadian and 
Quebec relations are included, such as residential schools, moving from 
nomadic igloos and tents to permanent housing, the dog slaughters, 
the James Bay and Northern Quebec Agreement, and modern life as most 
Nunavimmiuit know it today.

The film also describes the major influences in Johnny’s life – his dad, 
siblings, wife, children and grandchildren, and especially the land. The 
shots of Nunavik go straight to the heart and soul, with vistas of endless 
lakes or frozen tundra lit up by a blazing sun. Although the voiceover 
says at the beginning that Nunavik is one of the most inhospitable 
places on earth for humans to live, the beauty of the land makes a lie 
of that statement.

The extended May family – like many in Nunavik – have a camping 
spot to call their own called Black Point. It’s there that all the troubles 
of life melt away and there where family memories are made. It’s there 
where annual candy drop plotting takes place, for the benefit of all 
Kuujjuamiut.

The Guinness World Records website has the tagline “Officially 
Amazing” on the top of the home page. There’s no doubt Johnny’s 
exploits over the five decades of the candy drop are amazing. Johnny 
says he hasn’t been approached by Guinness. The online process to apply 
for a record is $5.00, and once submitted it can take up to 12 weeks for 
the Guinness World Record fact checkers to review it. Now that would 
put Kuujjuaq on the map.

“For me, doing the candy drop has been a way of life,” says Johnny. 
He’s made a profound contribution to the community of Kuujjuaq and 
beyond. 
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ᔮᓂᒣᐊᐅᓚᓴᕐᑎᒪᕆᐅᕗᖅ,ᒪᙯᑦᑎᐅᓱᓂᓗ
ᐊᓯᓃᒋᐊᒥᓪᓗᐊᓕᐊᒋᔭᖃᒻᒪᕆᑦᓱᓂ
ᐃᓪᓗᐊᐱᓕᐊᕐᓯᒪᖃᑎᖃᕆᐊᒥᒃ[ᓯᑕᒪᓂᒃᐃᓪᓗᐊᐱᖃᕋᒥ
ᓯᓚᐅᑉᐊᓯᑦᔨᑕᕐᓂᖓᒪᓕᑦᓱᒍᓇᔪᓲᒥᓂᒃ]ᐊᕐᓇᒥᓂᒃ
ᐃᕐᖑᑕᒥᓂᓪᓗ.ᐃᖃᓗᑉᐱᓂᒃᐊᐅᓚᓴᕐᑐᖅᑐᒃᑐᑑᒦᑦᓱᑎᒃ.
Johnny May is an avid fisherman, hunter, and enjoys 
spending time on the land at his cabins (four cabins 
for each season) with his wife and grandchildren. 
Here he is fishing Arctic charr at Tuktutoo Lake.

ᔮᓂᒣᑰᑦᔪᐊᒦᑦᓱᓂᐱᓇᓱᐊᖃᑦᑕᓯᒪᔪᖅᓭᓐᕕᓖᓯᐊᒥ
ᖃᖓᑦᑕᔫᓕᕆᔨᓂ[ᖃᖓᑦᑕᔫᓕᕆᔩᑦᓛᒃ-ᓭᓐ-ᔮᓐᒥ
ᐊᓪᓚᕕᒻᒪᕆᖃᕐᓱᑎᒃ]1964-1975-ᒧᑦ.ᑖᒃᑯᐊᑖᒐᒪᕐᕉᒃ
ᖃᖓᑦᑕᔫᕌᕉᒃBeech-18.
Johnny May worked out of Kuujjuaq for St. Felicien 
Air Services (company based out of Lac-Saint-Jean) 
from 1964-1975. Seen here are two Beech-18 wheel 
ski aircraft.

ᔮᓂᒣᒥᓯᔪᖅᖃᖓᑦᑕᔫᕐᓱᓂBeech-18ᐃᒪᕐᒧᑦᒥᓲᒥᒃ,
ᖃᖓᑦᑕᔫᕌᕈᕐᒥᒃ,ᓭᓐᕕᓖᓯᐊᓐᖃᖓᑦᑕᔫᓕᕆᓂᖓᑎᒍᑦ,
1970-ᒥ.ᒣᐅᓯᓯᒪᒻᒥᔪᖅᐊᒥᐊᕆᑲᒥᐅᒥᒃDavid
Rockefeller-ᒥᒃᐱᓇᓱᑦᑎᒥᒃChaseManhattan
Corporation-ᒥᓄᓇᕕᒻᒥᐊᕐᕕᑕᖃᑎᒋᑦᓱᒍᐱᓇᓱᐊᕈᓰᓐᓂ
ᒪᕐᕉᓂ.
Johnny May landing a Beech-18 float plane, twin 
engine, with St. Felicien Air Services, 1970. May was 
flying American David Rockefeller of Chase Manhattan 
Corporation around Nunavik for a couple of weeks.

ᑲᓛᓰᑦᓄᓇᖓᓂᒥᐅᑦᑯᐯᒃᒦᑐᑦ
[1990-ᓃᑦᓱᑕᐅᒍᓇᖅ]ᑰᑦᔪᐊᓕᐊᕐᑐᕕᓃᑦ
ᓇᐹᕐᑐᓴᓂᒃᐁᑦᓯᓱᑎᒃᐱᕈᕐᓴᕋᑦᓴᒥᓂᒃ
ᑲᓛᓰᑦᓄᓇᖓᓂ50ᒣᓕᓂᒃᑰᑦᔪᐊᒥᑦ
ᐅᖓᓯᓐᓂᓕᒻᒥᑦᓯᕿᓂᐅᑉᓄᐃᕕᐊᑕ
ᑐᑭᐊᓂᑦ[ᐱᒍᓐᓇᐅᑎᖃᕐᓱᑎᒃ],ᔮᓂ
ᒣᒧᑦᐃᑲᔪᕐᑕᐅᓱᑎᒃᖃᖓᑦᑕᔫᕌᕈᖓᓄᑦ
DH-2Beaver,ᐯᖕᖑ-ᐹᓖᒧᑦ,ᐃᓄᐃᑦ
ᖃᖓᑦᑕᔫᖏᓐᓄᑦᓂᐅᕕᐊᕆᔭᐅᓯᒪᓕᕐᑐᒧᑦ.
Greenlanders in Quebec (circa 
1990) came to Kuujjuaq to collect 
small white spruce trees to plant in 
Greenland 50 miles east of Kuujjuaq 
(with a permit), through the assistance 
of Johnny May in his original DH-2 
Beaver, Pengo-Pally, after it was 
bought by Air Inuit Ltd.
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ᔮᓂ ᒣ ᑯᐯᒃᒥ ᖃᖓᑦᑕᔫᕐᑏᑦ 
ᐃᓕᑕᕆᔭᐅᕕᖓᓄᑦ ᐊᑎᖓ 
ᐊᓪᓚᑕᐅᖃᑕᐅᓚᐅᔪᕗᖅ ᓄᕕᒻᐱᕆ 
23, 2010-ᒥ. ᑖᒃᑯᐊ ᐊᑦᔨᖁᑏᑦ 
ᑐᑭᓯᒍᑎᑦᓴᐅᕗᑦ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᑕᒪᑐᒪ.
Johnny May was inducted into the 
Quebec Air and Space Hall of Fame 
on November 23, 2010. This collage 
of photos represents this historic and 
special occasion.

ᔮᓂ ᒣᒃᑯᑦ ᐃᓚᒌᑦ ᑯᐯᒃᒥ ᖃᖓᑦᑕᔫᕐᑏᑦ ᐃᓕᑕᕆᔭᐅᕕᖓᓂ ᐊᑎᖓ ᐊᓪᓚᑕᐅᖃᑕᐅᑎᓪᓗᒍ ᐁᓯᒪᔪᑦ. (ᓴᐅᒥᐊᓂᑦ - ᑕᓕᕐᐱᐊᓄᑦ): ᓯᐊᔭ ᑕᒍᓐᓈᖅ 
(ᒣᑉ ᓇᔭᖓ), ᐱᓕ ᒣ (ᔮᓂᐅᑉ ᓄᑲᖓ ᖃᖓᑦᑕᔫᕐᑎᐅᒥᔪᖅ ᖃᖓᑦᑕᔫᕌᕈᕐᒥᒃ), ᒥᐊᔨ ᓭᒪᓐ (ᔮᓂᐅᑉ ᓇᔭᖓ), ᓗᐃᓴ ᒣ (ᔮᓂᐅᑉ ᐊᕐᓇᖓ) ᔮᓂᓗ. 
ᒍᐃᓕᐊᒻ ᑕᑯᓐᓈᖅ, ᓯᐊᔭ ᑕᒍᓐᓈᑉ ᐊᖑᑎᖓ ᑌᑲᓃᖃᑕᐅᓐᓂᕋᒥ ᑖᒃᑯᓂᖓ ᐊᑦᔨᓕᐅᕐᑐᕕᓂᖅ.
Johnny May’s family was with him on this special day of being inducted into the Quebec Air and Space Hall of Fame. (L-R): Sarah Tagoona 
(May’s sister), Billy May (May’s brother who is also a bush pilot), Mary Simon (May’s sister), Louisa May (May’s wife) and Johnny May. 
William Tagoona, Sarah Tagoona’s husband was also present and took these photos.



ᑲᕙᒪᑐᖃᒃᑯᑦ ᑕᑯᕚᒃᑯᕕᖁᑎᖓᑦ 
ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᕐᐳᑦ 
ᐱᓯᑎᒻᒪᕆᐊᓗᒻᒥᒃ 
ᐊᑕᐅᓯᓕᑲᓪᓚᑯᑦ ᖃᖓᑦᑕᔫᕐᑎᒥᒃ
ᐊᓪᓚᑕᖏᑦ ᓕᓐᑕ ᐳᕌᓐ

Federal Museum 
Celebrates Exceptional 
Bush Pilot
By Linda Brand

ᑏᓯᒻᐱᕆ15-ᖑᑎᓪᓗᒍᒥᕝᕕᖃᖕᖏᑐᒧᑦᒥᒍᓐᓇᓱᓂᖃᖓᑦᑕᔫᕐᑎᔮᓂᒣ
ᐱᔭᕇᕈᓇᐅᓕᓚᐅᔪᕗᖅ50-ᐅᒍᑎᒋᓚᖓᓕᕐᑕᖓᓂᒃᖃᖓᑦᑕᔫᕌᕈᒃᑯᑦᓱᐃᑏᓯᓂᒃ
ᐸᕐᓚᑕᐅᑎᑦᓯᓲᖑᓂᖓᑕᖃᖓᑦᑕᔫᒥᓂᑦ,ᓇᓪᓕᓂᕐᒨᓕᖓᔪᒥᒃᐊᑦᓯᕋᐅᑎᓕᒻᒥᒃ
ᐸᐃᖕᖑᐹᓕᒥᒃ, ᑰᒃᔪᐊᒥ. ᑭᓯᐊᓂᓕ, ᓯᓚᕐᓂᓗᑯᓐᓂᖓᓄᑦ ᐸᕐᓚᓂᖅ
ᓅᑕᐅᓚᐅᔪᕗᖅᑎᓯᒻᐱᕆ29,2015-ᒧᑦ.ᑲᓇᑕᒥᖃᖓᑦᑕᔫᓕᕆᓂᕐᓂᓗ
ᕿᓚᑦᑎᓄᓪᓗᐃᓕᖓᔪᓂᒃᑕᑯᕚᒃᑯᕕᖃᐅᑎᐊᓪᓚᓯᒪᔪᓂᒃᓄᐃᑦᓯᒍᑎᖃᓚᐅᔪᕗᑦ
ᐊᐅᓪᓚᑎᑦᓱᒋᓪᓗ ᑲᒃᑲᓛᑦ/ᐱᐊᕃᑦ ᐊᑐᐊᒐᑦᓴᖏᑦ ᐅᓂᒃᑲᐅᓯᓖᑦ ᔮᓂᒥᒃ
ᐊᑐᐊᕐᑕᐅᖃᑦᑕᓛᓕᕐᑐᓂᒃᐳᒃᑭᓂᕐᓴᒥᐃᓕᓐᓂᐊᑐᓕᒫᓄᑦᓄᓇᕕᒻᒥ.ᑖᒃᑯᐊ
ᐊᑐᐊᒐᖕᖑᑕᐅᓚᐅᔪᔪᑦ ᒪᕐᕈᐃᓂ ᐅᖃᐅᓰᓐᓂ ᐊᓪᓚᓯᒪᔪᑦ; ᐁᑉᐸᖏᑦ
ᒍᐃᒍᐃᑎᑐᕐᑐᑦᐃᓄᒃᑎᑐᓪᓗᐁᑉᐸᖏᓪᓗᖃᓪᓗᓈᕐᑎᑑᕐᑐᑦᐃᓄᒃᑎᑐᓪᓗ.ᑖᒃᑯᐊ
ᐱᓇᓱᑦᑕᐅᒍᑎᖏᑦᐱᔭᕇᕐᑕᐅᓚᐅᔪᕗᑦᐃᑲᔪᕐᑎᓗᒋᑦᐊᒥᓱᑦ;ᐃᓄᐃᑦᑯᑦ,ᐊᕙᑕ
ᐱᐅᓯᑐᖃᓕᕆᕕᒃᐊᒻᒪᓗᓄᓇᕕᒻᒥᐃᓐᓂᐊᑐᓕᕆᓂᕐᓄᑦᑲᑐᑦᔨᖃᑎᒌᕝᕕᒃ.
ᑕᑯᕚᒃᑯᕕᒻᒧᑦᑐᑭᓯᑎᑦᓯᓂᕐᒥᒃᐱᓇᓱᑦᑎᒋᔭᐅᑦᓱᖓ,ᓄᐃᑦᓯᒍᑎᖃᓚ-

ᐅᔪᕗᖓ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᐅᒍᓐᓇᓱᑎᒃ ᐱᓇᓱᒍᑎᑦᓴᓂᒃ ᑕᑯᔭᐅᒍᓐᓇᓂ-
ᐊᕐᑎᓗᒋᑦᐃᓄᓕᒫᓄᑦᑕᑯᔭᕐᑐᑐᓄᑦᓄᐊᓯᒪᔭᑦᑎᓂᒃ.ᑕᑯᕚᒃᑯᕕᒻᒧᑦᙯᕙᑦᑐᑦ
ᐃᓚᒌᖑᓗᐊᖕᖑᓲᖑᒻᒪᑕᐃᓅᓱᑦᑐᐊᐱᓐᓂᒃᕿᑐᕐᖓᖃᕐᓱᑎᒃ.ᖃᖓᑦᑕᔫᓂᒃ

On December 15, bush pilot Johnny May was poised to 
complete his 50th annual Christmas Candy Drop from his 
airplane, affectionetly called Pengo Pally, over Kuujjuaq. 
However, due to weather, the Candy Drop was rescheduled for 
December 29, 2015. The Canada Aviation and Space Museum 
published and sent children’s illustrated books of the story 
of Johnny to all the elementary classrooms in Nunavik. The 
book is in two versions; one in French and Inuktitut and one 
in English and Inuktitut. The project was accomplished with 
the help of collabrators: Air Inuit, Avataq Cultural Institute and 
the Nunavik Tourism Association.

As the Museum’s interpretation officer, I develop educational 
programs for the general public visiting our collection. A 
significant portion of our audience are families with young 
children. With bush planes being my favourite airplanes, I 
began to learn more about the role of bush flying in Canada. M
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ᔮᓂᒣ[ᓴᐅᒥᐊᓃᑦᑐᖅ]ᐸᕐᓚᑎᑦᓯᓂᕆᓲᖓᓱᐃᑏᓯᓂᒃᐊᕐᕌᒍᓂᐊᕙᑎᑦᒪᕐᕈᑦᖁᓕᓪᓗᓂᐊᕐᕌᒍᑕᒫᑦᑭᑎᖕᖑᒥᑰᑦᔪᐊᒥ.ᐳᕈᔅᑐᓄᓗᐳᔦᐊᓐᔪᐊᒃᓗ
[ᖃᖓᑦᑕᔫᒦᑦᑑᒃ]ᐸᕐᓚᑎᑦᓯᔪᕕᓃᒃᖃᖓᑦᑕᔫᒥᑦᐊᓄᓯᒪᑦᓱᑎᒃᐃᔪᒃᑲᕇᒃᑯᑎᒥᓂᒃᖃᖓᑦᑕᔫᒥᑦ.ᕿᑎᖕᖒᓛᕐᑐᒥᓱᐃᑏᓯᓂᒃᐸᕐᓚᑎᑦᓯᓛᓕᕐᒥᔪᑦ.
Completing Johnny May’s (left) 50th annual Christmas Candy Drop in Kuujjuaq. Brian York and Bruce Turner (inside the aircraft) throw the goods 
outside of the aircraft while using safety harnesses attached to the airframe. They will do another Candy Drop this coming Christmas.
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ᓇᒧᑐᐃᓐᓇᖅᒥᒍᓐᓇᑐᓂᒃᖃᖓᑦᑕᔫᑦᓯᐊᖁᑎᒋᓂᕐᐹᖃᕋᒪ,ᐃᓕᓐᓂᐊᕙᓪᓕ-
ᐊᓯᓚᐅᕐᓯᒪᕗᖓᑕᒪᒃᑯᐊᖃᖓᑦᑕᔫᑦᑲᓇᑕᒥᖃᓄᐃᓘᕐᑎᓗᑑᓯᒪᒻᒪᖔᑕ.
ᖃᐅᔨᓴᕐᓱᖓᓗᑐᑭᓯᕙᓪᓕᐊᓕᕐᒥᓱᖓᑕᕐᕋᒥᐅᑦᓄᓇᓕᖏᓐᓂᓗᓱᓇᓂᓪᓗ
ᐱᓪᓚᕆᐅᑎᑦᓯᓂᖃᕐᒪᖔᑕ.
2010-ᖑᑎᓪᓗᒍᐱᓇᓱᒐᕐᓂᒃᑕᑯᑦᓴᐅᑎᑦᓯᓂᖃᕐᑎᓗᒋᑦᐋᑐᒑᒥ,

ᑲᑎᓯᑲᓪᓚᓕᓚᐅᕐᓯᒪᕗᖓᒪᑭᕝᕕᒧᑦᐊᖓᔪᕐᖄᖑᓚᐅᕐᓯᒪᔪᒥᒃᐱᑕ
ᐋᑕᒥᒥᒃ(ᑕᒐᑕᒐᐊᖓᔪᕐᖄᖑᓕᕐᒥᔪᒥᒃᐃᓄᐃᑦᑯᓐᓄᑦ),ᑖᑦᓱᒧᖓᓗ
ᐱᒋᐊᕐᑎᑕᐅᒪᕗᖓᐊᑑᑎᑎᑕᐅᓂᖃᓯᑦᓱᖓᐳᐃᒍᓚᐅᕐᓯᒪᓛᕈᓐᓀᑕᕋᓂᒃ.
ᑌᑦᓱᒪᓂᐅᓂᒃᑲᐅᔨᒍᑎᖃᕇᕋᑖᑦᓯᐊᓯᒪᔪᖓᑕᑯᕚᒃᑯᕕᐅᑉᐊᑐᐊᒐᖁᑎᖓᓂᒃ
ᑲᑲᓛᓄᑦ ᐃᓕᖓᔪᓂᒃ ᐅᓂᒃᑲᐅᓯᓕᓐᓂᒃ ᐃᕙᒃᑲᓱᑎᒃ ᕿᖕᒦᑦ
ᓱᑲᓕᐅᑎᓂᕆᓲᖏᓐᓂᒃᐃᓄᐃᑦᑯᓗᖃᓄᐃᓘᕐᑎᐅᓂᕆᓲᖓᓐᓂᒃᕿᖕᒥᓂᒃ
ᐅᓯᑲᑦᑕᓱᑎᒃ ᓱᑲᓕᐅᑎᕕᐅᓚᖓᔪᓅᔭᕐᓱᒋᑦ. ᑕᒪᑐᒥᖓ ᐅᓂᒃᑳᓱᖓ
ᐱᑕᒧᑦ, ᐅᖃᐅᑎᔭᐅᓕᓚᐅᕐᓯᒪᕗᖓ ᐊᑐᐊᒐᓕᐅᕐᑐᓴᐅᓂᕋᕐᑕᐅᓱᖓ
ᐅᓂᒃᑳᓗᖓᑰᒃᔪᐊᒥᕿᑎᖕᖑᒥᓱᐃᑏᓯᓂᒃᐸᕐᓚᑎᑦᓯᓂᐅᓲᒥᒃ,ᐊᓱᐃᓛ
ᐅᓂᒃᑳᓕᐅᓕᓚᐅᕐᓯᒪᕗᖓ.
ᑕᕐᕿᐅᑉᑭᖑᓪᓕᖓᓂᐊᐅᒡᒍᓯᐅᓕᕐᑎᓗᒍ,ᑰᒃᔪᐊᓕᐊᓯᓚᐅᕐᓯᒪᕗᖓ

ᑲᑎᓯᒋᐊᕐᑐᓱᖓᔮᓂᒥᒃᐊᕐᓇᖓᓂᓪᓗᓗᐃᓴᒥᒃ.ᐅᓪᓘᓂᒪᕐᕉᓂ
ᑌᒃᑯᓈᓐᓃᓱᖓ,ᐊᐱᕐᓱᖃᑦᑕᓚᐅᔪᔮᒃᑲᑕᑯᑎᑕᐅᒐᓛᐱᑦᓱᖓᓗᐃᓚᒌ-
ᖑᑦᓱᑎᒃᐊᑦᔨᖑᐊᖏᓐᓂᒃ.ᐊᓕᐊᓇᕐᑐᒪᕆᐊᓘᓚᐅᔪᔪᖅ.ᐅᑎᕐᓯᒪᓕᕋᒪ
ᐱᓇᓱᓯᓚᐅᔪᔪᖓᐊᓪᓚᕙᓪᓕᐊᓯᑦᓱᖓᓗᐊᑐᐊᒐᑦᓴᓂᒃ,ᐅᓂᒃᑳᑕᐅᔪᑦ
ᐊᑦᔨᖑᐊᖏᓐᓂᒃᐊᓪᓚᖑᐊᕐᑎᕙᕋᓐᓱᐊᑰᕝᕈᐊᓪᓚᖑᐊᕐᑎᒋᓚᐅᔪᒻᒥᔭᕋ
ᓯᕗᓪᓕᓂᒃᐊᑐᐊᒐᓕᐅᕐᓱᖓᐊᖏᓕᓚᐅᔪᒻᒥᔪᖅᐊᑦᔨᖑᐊᓂᒃᑕᑯᓐᓇᓗᓂ
ᐊᓪᓚᐅᑎᒧᑦ ᐊᓪᓚᖑᐊᕐᓯᒪᔪᓂᒃ ᐊᑦᔨᖑᐊᓕᐅᓚᖓᓕᕐᓱᓂ ᔮᓂᒃᑯᑦ
ᐃᓚᒌᑦᐊᑦᔨᖑᐊᖏᓐᓂᑦ.ᕈᐯᕐᕕᕆᓯᐊᑦᑯᑦᐱᓇᓱᖃᑎᒌᑦᐊᕙᑕᖅ
ᐱᐅᓯᑐᖃᓕᕆᕕᒃᑯᓂᐃᑲᔪᕐᓯᓚᐅᔪᒻᒥᔪᖅᐱᑕᖃᕐᑎᓯᒍᑎᖃᕐᓱᓂᐱᐅᓕ-
ᐊᒃᑯᕕᒻᒦᑐᓂᒃᐊᑐᕐᑕᐅᒍᓐᓇᑎᑦᓯᓱᓂᐃᑲᔪᕐᓯᒪᑦᓱᓂᓗᐊᑦᔨᖑᐊᓂᒃᑖᒃᑯ-
ᐊᓗᑐᐃᓄᑯᐊᕐᓂᑯᑦᓱᓕᑎᑦᓯᒌᕐᓱᓂᐱᕙᓪᓕᐊᓯᒪᓂᖏᓐᓂᒃ.ᐅᖃᕐᓱᓂᓗ
ᐃᓄᒃᑎᑐᑦᐅᖃᐅᓯᓕᐅᕐᑕᐅᓂᖏᑦᐱᓇᓱᑦᑕᐅᔪᑦᓴᐅᒋᐊᖏᑦᐁᑕᓵᓐᑕᒧᑦ
ᑰᒃᔪᐊᒥᐅᒧᑦ.ᒍᐃᒍᐃᑎᑐᑦᐅᖃᐅᓯᓖᑦᐱᓇᓱᐊᕐᑕᐅᓚᐅᔪᔪᑦᐃᓚᓐᓈᕋᓄᑦ,
ᖃᖓᑦᑕᔫᑎᒍᑦᒥᕝᕕᖃᖕᖏᑐᒧᑦᒥᒍᓐᓇᑐᓂᒃᖃᖓᑦᑕᔫᕐᑎᐅᓯᒪᑦᓱᓂ
ᐊᑐᐊᒐᓕᐅᕐᑎᐅᓕᕐᑐᒧᑦᑌᑐᕕᒥᓃᒧᑦ.
ᓄᐃᑦᓯᒍᑎᖃᓚᐅᔪᒻᒥᔪᖓ ᐱᓇᓱᒍᑎᑦᓴᓂᒃ ᑐᖕᖓᕕᖃᕐᓱᖓ

ᔮᓂᐅᑉᐅᓂᒃᑳᖏᓐᓂᒃᑖᒃᑯᐊᓕᐲᕐᕕᕈᑦᓯᒪᓲᖑᓕᕐᒥᔪᑦᑕᑯᕚᒃᑯᕕᒻᒥ

ᐊᕐᕌᒍᑕᒫᑦᖁᕕᐊᓱᕝᕕᓯᐅᕐᓇᐅᓕᑐᐊᕐᒪᑦᑕᑯᑦᓴᐅᑎᖏᓐᓇᓲᕆᓕᕐᒥᒐᑦᑎᒍ.
ᑲᒃᑲᓛᑦ/ᐱᐊᕃᑦ ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᖃᓲᑦ ᖃᓄᑎᒋᒃ ᖃᖓᑦᑕᔫᑦ
ᐱᓪᓚᕆᐅᓂᖃᕐᒪᖔᑕᑕᕐᕋᒥ,ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᖃᒐᓛᐱᑦᓱᑎᓪᓗᐃᓄᐃᑦ
ᐃᓗᕐᖁᓯᖓᓐᓂᒃᓱᕈᓯᕐᒥᓗᔮᓂᒥᒃᐊᑎᓕᖕᒥᒃᒪᙯᒋᐅᕐᓴᑎᑕᐅᓯᒪᔪᒥᒃ
ᐊᓈᓇᑦᓯᐊᒥᓄᑦ. ᓱᓇᐅᕝᕙ ᑖᓐᓇᓭᓐᓇᖅ ᔮᓂ ᒣ ᐱᓯᑎᖁᑎᐅᓗᓂ
ᖃᖓᑦᑕᔫᕐᑎᐅᓚᖓᔪᖅᖁᕕᐊᓇᕐᑐᓂᒃᑎᑭᑎᑦᓯᔨᐅᓛᕐᓱᓂᓄᓇᕕᒻᒥᐅᓄᑦ
ᕿᑎᖕᖒᑉᐅᓪᓗᖓᓂ.ᐃᓱᒪᖕᖑᐊᓚᐅᕆᓪᓕᑕᐅᑐᖕᖑᐊᓗᒋᑦᑕᒪᒃᑯ-
ᐊᓕᒫᕋᓗᐃᑦᐃᓚᖃᕐᓱᑎᒃᖃᖓᑦᑕᔫᖕᖑᐊᒥᒃᐊᖏᔫᑦᓱᓂᓴᓇᒪᔪᒥᒃ
ᐃᖏᕐᕋᑎᑕᐅᖕᖑᐊᓲᒥᒃᓇᑦᓯᑎᐅᑉᖁᓛᒍᑦᑲᑕᒉᖏᓐᓇᓱᓂᓱᐃᑏᓯᓂᒃ
ᑲᒃᑲᓛᑦ/ᐱᐊᕃᑦ ᖁᓛᒍᓕᑐᐊᕋᒥ. ᑖᑦᓱᒧᖓᓕ “ᖃᖓᑕᓐᓇᐅᔪᒧᑦ”
ᑲᕙᒪᑐᖃᒃᑯᑦ ᐊᐅᓚᒍᑎᓕᕆᕕᖓᓐᓂᑦ ᐸᕐᓚᑎᑦᓯᒍᓐᓇᐅᑎᒥᒃ
ᐊᑕᓐᓂᐅᕆᐊᑐᑦᔭᖏᑦᑐᑦ.ᐱᐊᕋᕐᓄᑦ/ᑲᒃᑲᓛᓄᑦᑖᓐᓇᖁᕕᐊᒋᔭᐅᒻᒪᕆᑦᑐᖅ.
ᐊᑐᐊᒐᓕᐊᕕᓂᕐᓂᒃ ᓄᐃᑦᓯᒋᐊᖕᖓᓂᖅ ᐊᑑᑎᔭᐅᓚᐅᔪᕗᖅ

ᔮᓂᐅᑉ ᓄᓇᓕᖓᓂ ᑰᒃᔪᐊᒥ ᐱᑕᖃᓪᓚᒃ ᐳᒃᑭᓂᕐᓴᓂᒃ ᐃᓕᓐᓂ-
ᐊᕕᒻᒥᐅᓪᓛᖑᑎᓪᓗᒍᑏᓯᒻᐱᕆ18,2015-ᒥ.ᑕᒃᑯᐊᓄᐃᑦᓯᒋ-
ᐊᖕᖓᓂᕐᒧᑦ ᐃᓚᐅᔭᕐᑐᓯᒪᓚᐅᔪᔪᑦ ᐃᓕᓐᓂᐊᑏᑦ ᑕᒪᖏᓐᓂᒃ
ᒍᐃᒍᐃᒃᑯᓂᓪᓗᖃᓪᓗᓈᕐᑎᑐᓪᓗᐃᓕᓐᓂᐊᑎᑕᐅᕕᓐᓂ. ᔮᓂ ᒣᓗ,
ᐱᖁᔭᓕᐅᕐᑎᐅᖃᑕᐅᔪᕐᓗᓵᓕᒍᐊᑦ,ᑲᑎᕕᒃᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᓪᓗ
ᑲᔪᓯᒃᑫᔨᖓᐋᓂᐴᐳᑦ,ᐅᖃᐅᓯᐅᑉᐁᑉᐹᓄᑦᓄᑦᑎᕆᔨᓗᐁᑕᓵᓐᑕ
ᐅᕙᖓᓗᐊᑐᐊᒐᓕᐅᕐᑐᕕᓂᐅᓂᕋᓂᐱᑦᔪᑎᖃᕐᓱᖓᐃᓚᐅᓚᐅᔪᒻᒥᔪᖓ.
ᐁᑕ ᓵᓐᑕ ᐊᑐᐊᕐᓯᓚᐅᔪᔪᖅ ᐃᓄᒃᑎᑐᑦ ᐊᓪᓚᓯᒪᔪᕐᑕᖏᓐᓂ.

ᐊᔪᒉᑦᑑᓚᐅᔪᕗᕐᓗ. ᐃᓚᖓᓂᓪᓗ ᐃᑉᐱᓂᐊᕐᓂᑯᑦ ᐊᑦᑐᑕᐅᒪᓇᕐᓱᓂ
ᑲᒃᑲᓛᑦ/ᐱᐊᕃᑦᐃᓕᑦᓯᑎᑕᐅᒍᑎᖃᕐᑎᓗᒋᑦᐅᓂᒃᑳᑐᐊᓂᒃᓄᓇᓕᒻᒥᓂ
ᓱᕈᓯᐅᑦᓱᓂᐱᓯᑎᐅᓯᒪᔪᒥᒃ.ᐱᔪᕆᒪᒍᑎᖃᓚᐅᔪᕗᖓᐃᓚᐅᖃᑕᐅᒋ-
ᐊᒥᒃᑐᑭᓯᑦᓱᖓᓗᐱᒻᒪᕆᐅᓂᖃᕆᐊᖏᑦᑖᒃᑯᓄᖓᕿᑐᕐᖓᐅᔪᓄᑦ
ᐊᑐᐊᕐᓯᖃᑦᑕᓚᖓᓕᕐᑐᓄᑦᓯᓚᕐᖃᑎᒥᑕᐅᓂᒃᑳᑕᐅᒍᑎᖏᓐᓂᐊᑐᐊᕐᓗᓂᒋᓪᓗ
ᐅᖃᐅᓯᕐᖄᒥᒍᑦᐊᓪᓚᓯᒪᑎᓪᓗᒋᑦ.ᓂᐯᑦᑑᓴᓕᕐᒪᑕᑌᒫᒃᑐᓴᕋᔭᓕᓚᐅᔪᕗᒍᑦ
ᒥᕐᖁᑎ ᑲᑕᑦᑎᓗᒍ. ᕿᑐᕐᖓᐅᔪᑦ ᐊᔪᒉᓪᓕᐅᓂᕐᒥᒃ ᐱᔪᕆᒪᓂᕐᒥᓗ
ᐃᔨᖏᑎᒍᑦ ᑕᑯᑦᓴᐅᓕᓚᐅᔪᔪᑦ ᐃᑦᓯᕙᑦᓱᑎᒃ ᑕᑯᓐᓇᓗᑐᓕᕐᑎᓗᒋᑦ
ᐱᓯᑎᖁᑎᒥᓐᓂᒃᑌᒣᓕᖔᐱᑦᓴᓕᓚᐅᔪᒻᒪᑕᐅᓂᒃᑳᑐᐊᕐᑐᖅᐃᓱᓕᑎᓪᓗᒍ.
ᒥᑭᓪᓕᑎᕐᑕᐅᓇᓚᐅᔪᕗᑦ.
ᓯᕗᓂᓕᐊᕆᓯᒪᔭᕐᒪ ᓯᕗᓪᓕᐹᖓ ᐱᔭᕇᕐᓯᒪᓕᕐᑐᖅ. ᐃᓱᒪᖕᖑ-

ᐊᖃᑦᑕᓕᕐᒥᔪᖓ ᑐᖓᓕᖓᓂᒃ ᐱᓇᓱᐊᕐᑕᒪ, ᓇᓂᓯᒋᐊᖃᕐᑐᖓ
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ᐱᑕᑲᓪᓚᒥᓇᓪᓕᐅᓂᕐᓯᐅᑐᑦᔮᓂᒣᓄᐃᑦᓯᓂᖓᓂᒃᐊᑐᐊᒐᕐᓂᒃᑰᑦᔪᐊᒥ ᕿᑎᖕᖑᒥ ᓱᐃᑏᓯᓂᒃ ᐸᕐᓚᓂᐅᓲᖅᐋᓂ
ᐴᐱᐊᑦᐃᓚᐅᑎᓪᓗᒍ[ᑲᑎᕕᒃᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦᐊᖓᔪᕐᖄᖅ]ᓕᓐᑕᐳᕌᓐᓗ[ᐊᑐᐊᕋᑦᓴᓕᐅᕐᓯᒪᔪᖅ]ᑐᓄᐊᓃᑦᑐᖅ.
Pitakallak students celebrating the Johnny May and the launch of The Kuujjuaq Christmas Candy Drop with 
Annie Popert (Kativik School Board President) and Linda Brand (author) in the back.
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I also gained a sense of awarness of northern communities and some 
of the things they care about.

While attending the 2010 northern lights trade show in Ottawa, a 
chance encounter with then serving president of Makivik, Pita Aatami 
(now president of Air Inuit), embarked me in an adventure I am not 
ready to forget. At the time I had just finished presenting a Museum 
young children’s program based on the Ivakak dog sled races and Air 
Inuit’s role in getting the dogs to the race. As I shared this with Pita, 
he suggested I should write a book about Kuujjuaq’s Christmas Candy 
Drop, and so I did.

The following month of August, I flew to Kuujjuaq to meet Johnny and 
his wife Louisa. During my two-day stay, I interviewed them and peaked 
at family photo albums. It was great. When I got back I got to work and 
began writing the book. Illustrator François Gauvreau who had worked 
with me in the past on my first book, agreed to base the illustrations 
from scans of photos from Johnny’s albums. Robert Fréchette and his 
team from Avataq helped by providing access to archival photos and 
helped validate the content for historical acuracy. He also recommended 
that the Inuktitut adaptation be done by Ida Saunders of Kuujjuaq. The 
French adaptation was done by a friend, former bush pilot and now 
editor Dider Feminier.

I had also developed a program based on his story that has now 
become a staple of the Musuem’s popular annual holiday programming 
line up. Kids learn about the importance of planes in the North, a bit 
about Inuit culture and about a boy called Johnny May who learned how 
to hunt with his grandma.The same Johnny May who would eventually 
become the legendary pilot that brings such joy to Nunavimmiut on 
Christmas day. Imagine all that plus a large model bush plane flying 
across the stage dropping candy over the children. Of course for this 
“flight” Transport Canada needs not issue a special permit. The kids love it.

The official book launch took place in Johnny’s hometown of Kuujjuaq 
at the Pitakallak elementary school early on December 18, 2015. In 

attendance were students from the French and English classes, 
Johnny May, Senator Charlie Watt, Kativik School Board President 
Annie Popert, translator Ida Saunders and myself as the author.

Ida Saunders read the book in Inuktitut. It was amazing. At 
times, it was emotional as the children were learning about the 
story of their hometown hero when he was a boy. I felt priviliged 
to be there and realized just how important it was for these 
children to read about one of their own in their own language. 
You could have heard a pin drop. The children had wonder and 
pride in their eyes as they sat and looked at their hero when the 
story was over. It was very humbling.

Phase one of my goal was accomplished. I am now dreaming 
of the second phase of this project, which is to find a sponsor 
who will help fund another print run. These books would then be 
sent to each elementary classroom in the Northwest Territories, 
Nunavut and Labrador.

During this project I have encountered many amazing 
heroes from Nunavik. People that are perhaps not well known 
in the Canadian South and because of the remote locations and 
generation gaps, not neccessarily known by Inuit youth across 
Canada. In a land where things are not always candies and pretty 
sunsets, its important that children get to know their heroes as 
they forge their own future.

The Canada Aviation and Space Museum believes that pilot 
Johnny May’s story is extraordinary and an important one to 
share with all Canadians. With over 35,000 hours of flight under 
his belt, at times in some of the harshest weather conditions in 
the land, his sense of community shines through.

From flying sick people to hospitals, search and rescue 
missions and everything in between, it was a delight to learn 
about Nunavik’s Johnny May. I can only hope one day this story 
can be shared with all the Inuit children across Canada.

13

M
A

KI
VI

K 
m

ag
 a z

in
e

M
A

KI
VI

K 
m

ag
 a z

in
e

13

ᐁᑕ ᓵᓐᑕᓗ ᓕᓐᑕ ᐳᕌᓐᓗ ᑕᑯᓐᓇᑑᒃ ᔮᓂ 
ᒣᒥᒃ ᐊᑎᓕᐅᕐᕕᓕᒻᒥᒃ ᐊᑐᐊᒐᕐᓂᒃ ᑰᑦᔪᐊᒥ 
ᕿᑎᖕᖑᒥ ᓱᐃᑏᓯᓂᒃ ᐸᕐᓚᓂᐅᓲᖅ.
Ida Saunders and Linda Brand looking on as 
legendary Johnny May autographs a copy of 
The Kuujjuaq Christmas Candy Drop.



ᐃᑲᔪᕐᓯᒪᔪᑦᓴᒥᒃᑮᓇᐅᔭᑎᒍᑦᐊᓯᐊᓂᒃᐊᑐᐊᒐᓕᐅᕐᓂᒥᒃ.ᑕᒪᒃᑯᐊ
ᐊᑐᐊᒐᖕᖑᑐᑦᓄᓇᓕᓐᓂᐳᒃᑭᓂᕐᓴᒥᒃᐃᓕᓐᓂᕕᓐᓅᔭᕐᑕᐅᒐᔭᕐᑎᓗᒋᑦ
ᓄᓇᑦᓯᐊᒥ,ᓄᓇᕗᒻᒥᒃᐊᒻᒪᓗᓛᐸᑐᐊᒥ.
ᑖᒃᑯᓂᖓᐱᓇᓱᑦᓱᖓᐊᒥᓱᓂᐊᔪᒉᑦᑑᓱᑎᒃᐱᓯᑎᖁᑕᐅᔪᓂᒃ

ᓄᓇᕕᒻᒥ ᑲᑎᓯᖃᑦᑕᓚᐅᔪᕗᖓ. ᐃᓄᓐᓂᒃ ᑲᓇᑕᐅᑉ ᓯᕿᓂᐊᓂ
ᑐᓴᐅᒪᔭᐅᓪᓗᐊᖂᖕᖏᑐᓂᒃᐱᑦᔪᑎᖃᕐᓱᑎᒃᐃᓪᓗᒐᓴᓄᓪᓗᐊᓯᖏᓐᓄᓗ
ᐅᖓᓯᑦᑑᒐᒥᒃᑭᖑᕚᕇᑦᑎᑐᑎᒍᓪᓗᑌᒣᒃᑯᐊᖃᖕᖏᓗᐊᕐᓂᑯᒨᔪᑦᓴᐅᔪᖅ,
ᐅᕕᒃᑲᓄᑦᑲᓇᑕᒥᖃᐅᔨᒪᔭᐅᓪᓗᐊᖂᕋᑎ.ᓄᓇᒥᓱᐃᓰᑎᖃᖏᓐᓇᖏᑦᑐᒥ
ᓯᕿᓂᐅᓪᓗᓂᐱᓕᕐᑑᑉᑕᑯᒥᓇᕐᓂᑐᐃᓐᓇᖓᓂᐱᑕᖃᖕᖏᑐᒥᑌᒣᑦᑐᒥᒃ
ᓄᓇᖃᕐᓱᑎᒃᕿᑐᕐᖓᐅᔪᑦᖃᐅᔨᒪᒋᐊᖃᕐᐳᑦᑭᓇᒃᑯᓂᒃᐱᓯᑎᖁᑎᖃᑦᓯ-
ᐊᒪᖔᕐᒥᒃᑕᒪᑐᒥᖓᓗᖃᐅᔨᒪᖁᓇᕐᓱᑎᒃᓯᕗᓂᑦᓴᖏᓐᓅᓕᖓᑎᓪᓗᒋᑦ.
ᑲᓇᑕᒥ ᖃᖓᑦᑕᔫᓕᕆᓂᕐᓄᓗ ᑕᒫᓂᓗ ᕿᓚᑦᑎᓅᓕᖓᔪᓄᑦ

ᑕᑯᕚᒃᑯᕕᒃᐅᑉᐱᕆᔭᖃᕐᐳᖅᔮᓃᒣᑉᐅᓂᒃᑳᑕᐅᒍᑎᖏᑦᐊᔪᒉᑦᑑᒋᐊᖏᑦ
ᐱᓪᓚᕆᐅᑦᓱᑎᓪᓗᐅᓂᒃᑲᐅᓯᑦᓴᓯᐊᖑᑦᓱᓂᓗᑲᓇᑕᒥᐅᓕᒫᓄᑦ.35,000

ᑫᕙᓪᓚᒍᓰᑦᐅᖓᑖᓄᖃᖓᑕᖃᑦᑕᓯᒪᓂᑰᓕᕐᓱᓂ,ᐃᓚᖓᓂᓯᓚᕐᓂᓗᑦᔪ-
ᐊᑐᒥ ᓄᓇᒥ ᑕᐸᓇᖕᖏᑐᒥ, ᓄᓇᕐᖃᑎᒥᓂᒃ ᐃᓅᖃᑎᖃᑦᓯᐊᓂᖓ
ᓄᐃᑕᑦᓯᐊᐸᑉᐳᖅ.
ᐋᓐᓂᐊᔪᓂᒃ ᐋᓐᓂᐊᕕᓐᓄᑦ ᖃᖓᑕᒍᑦᔨᕙᑦᓱᓂ, ᐊᓯᐅᒪᔪᓂᒃ

ᕿᓂᖃᑕᐅᕙᑦᓱᓂ,ᐊᓯᓕᒫᖏᓐᓂᓗᐊᑯᓐᓂᖓᒍᑦᐱᒐᓱᑉᐸᓱᓂ,ᖁᕕᐊᓇᓚ-
ᐅᔪᕗᖅᑐᑭᓯᒋᐊᒥᒃᓄᓇᕕᐅᑉᔮᓂᒣ-ᖓᓂᒃ.ᓂᕆᐅᒍᑎᑦᓴᓯᐊᒥᒃ
ᓂᕆᐅᑉᐳᖓᑖᒃᑯᐊᐊᑐᐊᒉᑦᐃᓄᑐᐃᓐᓀᑦᕿᑐᕐᖓᖏᓐᓄᑦᑲᓇᑕᒥ
ᐊᑐᐊᕐᑕᐅᒐᔭᕐᓂᖏᓐᓂᒃ.
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ᓯᕗᕌᓃᑦᑐᑦ,[ᓴᐅᒥᐊᓂᑦᑕᓕᕐᐱᐊᓄᑦ]ᐱᖁᔭᓕᐅᕐᑎᓵᓕᒍᐊᑦ,ᔮᓂᒣᓗ[ᒍᐊᓪᓗ
ᒣᓗᐱᕈᕐᓴᖃᑎᒌᑦᓯᒪᔫᒃ],ᓕᓐᑕᐳᕌᓐ[ᐊᑐᐊᕋᑦᓴᓕᐅᕐᓯᒪᔪᖅ]ᐁᑕᓵᓐᑕᓗ[ᑐᓵᔨ]
ᐊᑐᐊᒉᑦᓄᐃᑕᐅᒋᐊᖕᖓᑎᓪᓗᒋᑦᑰᑦᔪᐊᒥᐱᑕᑲᓪᓚᒥᐳᒃᑭᓂᕐᓭᑦᐃᓕᓐᓂᐊᕕᖓᓂ.
In front, (L-R) Senator Charlie Watt, Johnny May (Watt and May grew up together), 
Linda Brand (author) and Ida Saunders (translator) during the book launch at 
Kuujjuaq’s Pitakallak elementary school.

ᐁᑕᓵᓐᑕᐊᑐᐊᕐᓯᔪᖅᐊᑐᐊᒐᕐᓂᒃᑰᑦᔪᐊᒥ ᕿᑎᖕᖑᒥ ᓱᐃᑏᓯᓂᒃ ᐸᕐᓚᓂᐅᓲᖅ ᐃᓕᓐᓂᐊᑎᓄᑦᐃᓄᒃᑎᑐᑦ.
Ida Saunders reading The Kuujjuaq Christmas Candy Drop to the students in Inuktitut.
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ᐊᑕᓂᐊᓘᑉᑲᓇᑕᒥᒃᑭᒡᒐᑐᕐᑎᖓ,ᐊᑕᓂᐊᓘᑉᑭᒡᒐᕆᔮᑌᕕᑦᔮᓐᓯᑕᓐ,
ᐊᕐᓇᖓᓗᓯᐊᔭᓐᔮᓐᓯᑕᓐᑰᑦᔪᐊᕌᐱᒻᒧᑦᑎᑭᑦᑑᒃ.ᐊᓐᑎᐊᕆᐅᑉᑕᕐᕋᖓᓂ
ᐊᕐᕕᑕᕋᑖᕐᓱᑎᒃ,ᓄᓇᕘᕐᒥᓗᓴᓪᓗᓂᑦᐱᑦᓱᑎᒃ.ᑰᑦᔪᐊᕌᐱᒻᒨᕆᐅᕐᑐᖃᕐᑎᓗᒍ
ᐊᑕᓂᐊᓘᑉᑲᓇᑕᒥᒃᑭᒡᒐᑐᕐᑎᖓᓂᒃ.
ᓴᓪᓗᓂ,ᐊᑕᓂᐊᓘᑉᑭᒡᒐᕆᔮᐊᕐᓇᖓᓗᓯᐊᔭᓐᔮᓐᓯᑕᓐ,ᑲᑎᓯᔪᕕᓃᒃ

ᓄᓇᕕᒻᒥᐱᓇᓱᕝᕖᑦᐊᑦᔨᒌᖕᖏᑐᑦᓯᕗᓕᕐᑎᖏᓐᓂᒃᐊᒻᒪᓗᐃᓄᒻᒪᕇᑦ
ᑲᑎᒪᔨᖏᓐᓂᒃ.ᑰᑦᔪᐊᕌᐱᒻᒥᑲᑎᓯᓐᓂᒥᑦᓱᓂᐅᓇᑕᕐᑎᓵᐱᓐᓂᒃ,ᑰᑦᔪᐊᕌᐱᒻᒥᐅᑦ
ᓯᕗᓕᕐᑎᖓᓂᒃᑐᖓᓕᖓᓂᓪᓗ,ᐊᓯᒪᐅᑦᑕᒧᓪᓗᐃᓕᓴᕐᕕᒧᑦᐳᓚᕋᕐᓱᓂᐃᓕᓐᓂ-
ᐊᑎᑕᐅᕕᓐᓄᑦ,ᐅᓪᓗᒍᒥᑕᕐᓱᓂᓗᑕᓯᐅᕐᕕᒥᐃᓚᒌᑦᐃᓪᓗᖁᑎᖓᓄᑦᑲᑎᓯᒋ-
ᐊᕐᑐᓱᓂᐃᓚᒌᓂᒃᐊᒻᒪᓗᐅᖄᒋᐊᕐᑐᓱᓂᐅᕙᓂCentred’étudesnordique.
ᑕᓯᐅᕐᕕᒥᐃᓚᒌᑦᐃᓪᓗᖁᑎᖓᑕᐱᓇᓱᑦᑎᖏᑦᐅᓪᓗᒍᒥᑖᑦᓴᓕᐅᖁᔭᐅᔪᕕᓃᑦ

ᐊᑕᓂᐊᓘᑉ ᑲᓇᑕᒥᒃ ᑭᒡᒐᑐᕐᑎᖓᑕ ᐊᕐᓇᖓᑕᓗ ᐅᓪᓗᒍᒥᑖᑦᓴᖏᓐᓂᒃ

ᐊᑕᓂᐊᓘᑉ ᑭᒡᒐᕆᔭᒋᒃ ᓄᓇᕕᒻᒧᑦ 
ᐳᓛᕆᐊᓂᕕᓂᖓ
ᓯᐊᔭ ᕗᕃᓴᐅᑉ ᐊᓪᓚᑕᕕᓂᖏᑦ, ᑰᑦᔪᐊᕌᐱᒻᒥ ᑕᓯᐅᕐᕕᒥ 
ᐃᓚᒌᑦ ᐃᓪᓗᖁᑎᖓᓂ ᐱᓇᓱᑦᑎᐅᖃᑕᐅᔫᑉ

9:00-ᖑᑎᓪᓗᒍ ᐅᓪᓛᑯᑦ ᐊᓪᓕᕇᕐᑐᓂ ᒣ 10-ᖑᑎᓪᓗᒍ ᓯᕿᓂᖅ 
ᐊᓚᒃᑲᐸᓪᓕᐊᓯᓚᐅᔫᖅ ᑰᑦᔪᐊᕌᐱᒻᒥ. ᐅᖓᓯᑦᑐᒥ ᑕᑯᑦᓴᐅᑎᓪᓗᒋᑦ 
ᐱᖓᓱᑦ ᐃᑯᒣᑦ ᓯᕿᓐᓂᑐᐊᐱᒻᒥᑦ ᕿᓚᒻᒥᑦ ᐱᔪᑦ ᒥᕝᕕᒧᑦ ᐊᓚᒃᑲᑎᕐᑐᑦ. 
ᓱᔪᖃᓕᕐᑐᑭᐊᕐᓯᒪᓇᓕᕐᑐᖅ. ᐊᓇᕐᕋᓯᒪᔪᑦ ᐊᓂᐅᕐᖃᓕᕐᑐᑦ, ᐅᕕᒐᕐᑐᐃᓗ 
ᑐᑫᓛᕈᑎᒥᓄᑦ ᒥᕝᕕᓕᐊᓯᑦᓱᑎᒃ.

ᐅᓂᒃᑳᓯᐅᖃᑎᒋᓚᖓᓗᒋᑦ ᐱᕙᓪᓕᐊᓂᖓᓂᒃ ᓯᕗᓂᑦᓴᖓᓂᓪᓗᓄᓇᓕᒻᒥ
ᐱᒋᐊᕐᑎᑕᐅᓯᒪᔫᑉ, ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᐅᑉ. 9:00-ᖑᑎᓪᓗᒍ ᐅᓪᓛᑯᑦ,
ᑕᓯᐅᕐᕕᐅᑉᐱᓇᓱᑦᑎᖏᑦᐃᑎᓚᐅᔫᑦᑕᓯᐅᕐᕕᒧᑦᐃᓚᒌᑦᐃᓪᓗᖁᑎᖓᓄᑦ.
ᓂᓪᓕᒪᔪᖃᐅᑎᓂᒃᐅᒃᑯᐃᑎᕋᑐᐃᓐᓇᓕᕐᑐᑦᐅᓪᓗᒍᒥᑕᓕᐅᑲᓪᓚᒐᓱᐊᓯᑦᓱᑎᒃ

ᑭᓪᓓᔦᑦᓱᑎᓪᓗᐃᓪᓗᔪᐊᑉᐃᓗᐊᑕᖁᓛᓂᒃ,ᒥᕐᓱᓱᑎᓪᓗᐊᓕᑦᑐᓂᕐᓂᒃᑖᓗᑕᕐᓂᒃ
ᐃᓪᓗᐊᕈᓯᕐᓂᓗᐃᓂᓪᓓᓯᐊᕆᐊᕐᓱᑎᒃ.ᐃᑲᔪᕐᑕᐅᓱᑎᒃᓚᓕᐋᓇᖃᑕᕐᒧᑦ,ᑳᓓ
ᐅᐃᑖᓗᑦᑐᒧᑦ,ᓕᓯᑳᓪᕙᓐᒧᑦ,ᒫᑭᐸᓚᒥᖕᒧᑦ,ᐋᓚᓯᐸᓚᒥᖕᒧᑦᑕᓯᐅᕐᕕᐅᓗ
ᐱᓇᓱᑦᑎᖏᓐᓄᑦ: ᐅᑎᕆᓗ ᒥᐊᔨᓗ ᐸᓚᒥᖕᑰᓐᓄᑦ, ᐅᓪᓗᒍᒥᑖᑦᓴᓂᒃ
ᐅᐸᓗᕈᑎᖃᕐᑌᓕᓚᐅᔪᔪᒍᑦ.ᐱᓕᐅᐃᑖᓗᑦᑐᖅ,ᖁᓕᓪᓗᓯᑕᒪᓪᓗᓂᒃᐅᑭᐅᓕᒃ,
ᐃᑲᔪᕈᒣᓐᓇᓲᒍᑦᓱᓂ,ᑐᒃᑐᕕᓂᕐᒥᒃᐃᑎᕐᓯᓚᐅᔪᕗᖅᑑᒃᑐᕋᑖᒥᓂᒃ.
ᐱᓕᓇᑎᕐᒦᑑᑉᒪᖏᑦᑕᓴᐅᑉᓴᓂᐊᓄᑦᐃᖏᓚᐅᔪᕗᖅᓇᓪᓗᐃᓯᑦᓱᓂ

ᐃᖃᓗᒻᒥᒃᐊᖏᔪᕐᓛᓗᒻᒥᒃᖁᐊᕐᒥᒃ.ᓯᕿᓂᖁᑎᒃᐃᖏᕐᕋᒪᑦ;ᖃᑦᓯᐅᓚᖓᒻᒪᖔᑕ
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ᐊᑕᓂᐊᓘᑉ ᑭᒡᒐᑐᕐᑎᖏᑦ ᑐᓵᒋᐊᓪᓚᑎᑕᐅᓚᐅᔪᕗᑦ 
ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᒃ ᑰᑦᔪᐊᕌᐱᒻᒦᑐᖅ ᖃᓄᐃᓕᖓᒻᒪᖔᑦ.
Just before eating lunch at the Tasiurvik family house. 
This is when His and Her Excellency learned more 
about the family house of Kuujjuaraapik.



The Governor General of Canada, His Excellency the Right Honourable 
David Johnston, and Her Excellency, Sharon Johnston, had just landed 
in Kuujjuaraapik. They had just toured across northern Ontario, Nunavut 
had just arrived from Salluit. It was the first time a Governor General of 
Canada visited Kuujjuaraapik.

In Salluit, His Excellency and Her Excellency met with the leaders of 
the different institutions of Nunavik as well as the highly active elder’s 
committee. In Kuujjuaraapik the carefully planned agenda included 
meetings with the Junior Rangers, with the mayor and deputy mayor 
of Kuujjuaraapik, a stop in the classrooms of Assimautaq School, lunch 
at Tasiurvik Family House to meet with families and a presentation at 
the Centre d’études nordique.

The Tasiurvik Family House team was invited to organize a lunch for 
the Governor General and his wife to discuss the developments and 
vision of the community based project, the family house. At 9 :00 a.m. 
the Tasiurvik team arrived at the Tasiurvik Family House.

They then began to open the fridges and frantically prepared a 
feast all the meanwhile patching a hole in the ceiling, sewing a broken 
curtain and re-organizing the rooms. With the help of Loly Annanack, 
Caroline Weetaltuk, Lizzie Calvin, Maggie Fleming, Alice Fleming and 
the Tasiuvik staff: Audrey and Maria Fleming, we had hope that the 

His and Her Excellency 
visit Nunavik
By Sarah Fraser, member of the 
Kuujjuaraapik Tasiurvik Family House team

At 9 :00 p.m. Monday May 10th the sun was slowly setting in 
Kuujjuaraapik. From afar three pairs of headlights were flying 
through the purple skies making their way towards the airstrip. 
Curiosity struck. People stepped out on their porches, and 
youth picked up their bikes racing to the airport.

meal would be organized in time. Billy Weetaltuk, 14, always ready to 
lend a hand, brought in caribou meat that he had recently harvested.

He then sat on the floor by a piece of cardboard and chiselled 
through the humungous frozen fish. The clock was ticking; we didn’t 
know how many people would be coming in to eat. With only an hour 
left to prepare, Lolly, with both hands in the flour, looked over at me with 
a serious look and said “you know the show Hell’s Kitchen? It feels just 
like that.” I smiled. Despite our limited time and our lack of experience 
making meals for 60, ten minutes before the arrival of the Governor 
General, everyone was sitting down in an impeccable room filled with 
wonderful smells of ptarmigan stew, buttered fish and molasses cake.

Then it was time for some laughs. Lizzie Calvin entertained us 
practicing her greetings: “Your Excellency,” with courtesy. This was just 
what we needed after toiling to prepare for the luncheon.

And exactly on time, His and Her Excellency walked into Tasiurvik 
Family House followed by about 50 people from town coming to greet 
them and of course to enjoy the feast made for many.

As His Excellency firmly shook peoples’ hands he looked into their 
eyes and asked, “Now, what is your story?” He was particularly intrigued 
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ᐅᓪᓗᒍᒥᑕᑦᓴᓕᐅᕐᑐᑦᑕᓯᐅᕐᕕᒥᐃᓚᒌᓄᑦᐃᓪᓗᖁᑎᒥᐊᑕᓂᐊᓘᑉᑭᒡᒐᑐᕐᑎᖏᓐᓂᒃ
ᐅᓪᓗᒍᒥᑕᕐᑎᓯᓚᖓᑦᓱᑎᒃ.
Preparing lunch at the Tasiurvik Family House for His and Her Excellencies.

ᐊᑕᓂᐊᓘᑉᑭᒡᒐᑐᕐᑎᖓᑲᑎᓯᔪᖅᐅᓇᑕᕐᑎᓵᐱᖏᓐᓂᒃᑰᑦᔪᐊᕋᐱᒻᒥᐅᑦ.
His Excellency meeting the Junior Rangers of Kuujjuaraapik.
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ᐅᓪᓗᒍᒥᑕᖃᑎᒌᓚᖓᔪᑦᖃᐅᔨᒪᒐᑕ.ᐃᑲᐅᕐᓂᖅᐊᑕᐅᓯᑐᐃᓐᓇᐅᓕᕐᑎᓗᒍ
ᐊᑐᐃᓐᓇᕈᕐᑎᕆᕕᑦᓴᕗᑦ,ᓚᓕ,ᐊᒡᒐᒥᓂᒃᓇᑎᕐᒧᑦᐹᒻᒪᑎᑦᓯᓱᓂ,ᐅᕙᓐᓄᑦ
ᑕᑯᓴᕐᑐᖅ ᐱᖕᖑᐊᖏᑦᑐᒪᕆᐅᑦᓱᓂ ᐅᖃᕐᓱᓂᓗ “ᑌᒃᑯᐊ ᑕᓚᕖᓴᒃᑯᑦ
ᑕᑯᓐᓇᕋᑦᓴᐅᓲᑦ Hell’s Kitchen ᖃᐅᔨᒪᔭᑎᑦ ? ᑌᒣᑦᑑᔮᓕᕐᖁᒍᑦ
ᓚᒻᒪᑦ.”ᖁᖓᓚᐅᔪᔭᕋ.ᐱᕕᑦᓴᑭᑦᑐᕋᑕᐅᑦᓱᑕᓂᕐᓯᐅᓕᓂᐅᒐᑕᓗᐊᕙᑎᑦ
ᐱᖓᓱᓂᒃ,10-ᒥᓂᑦᓂᐃᑎᓚᐅᕐᑎᓇᒍᐊᑕᓂᐊᓘᑉᑲᓇᑕᒥᒃᑭᒡᒐᑐᕐᑎᖓ,
ᐃᑦᓯᕙᔪᐃᓐᓇᐅᓕᓚᐅᔪᕗᑦᐊᕿᒡᒋᕕᓂᐊᕐᓂᑎᓪᓗᒍᖃᔪᓕᐊᕕᓂᕐᒥᒃ,ᐃᖃᓗ-
ᐊᕐᓂᓱᓂᓗᐸᑖᕐᓯᒪᔪᒥᒃᐊᒻᒪᓗᒪᓛᓯᐊᕐᓂᓱᓂᒪᒪᕐᑐᓕᐊᕕᓂᕐᒥᒃ.
ᐃᔪᕆᓴᖕᖑᐊᓯᔪᑦ. ᓕᓯ ᑳᓪᕕᓐ ᑐᖕᖓᓱᑦᑎᓯᒋᐅᕐᓴᓕᕐᒪᑦ

ᐊᓕᐊᑦᑎᑕᐅᓚᐅᔪᕗᒍᑦ:“ᐊᑕᓂᐊᓘᑉᑭᒡᒐᕆᔮ,”ᐅᑯᑦᓱᓂᓗ.ᐃᔪᕐᑎᑕᐅᑫᓐᓇᕆ-
ᐊᖃᓯᓚᐅᔪᒐᑦᑕᐱᒐᓱᐊᒻᒪᕆᑦᑐᕕᓂᐅᑦᓱᑕᐅᓪᓗᒍᒥᑕᑦᓴᓕᐅᕐᓱᑕ.
ᐊᓱᐃᓛᒃᓈᒻᒪᓈᑦᓯᐊᓱᑎᒃ,ᐊᑕᓂᐊᓘᑉᑭᒡᒐᕆᔭᒋᒃᐃᑎᓕᕐᑐᕕᓃᒃᑕᓯᐅᕐᕕᒧᑦ

ᐃᓚᒌᑦᐃᓪᓗᖁᑎᖓᓄᑦᒪᓕᑦᑕᐅᓱᑎᒃᐊᕙᑎᒪᕐᕉᑦᖁᓕᓪᓗᓄᑦᓄᓇᓕᒻᒥᐅᓄᑦ
ᑐᖕᖓᓱᑦᑎᓯᒋᐊᕐᑐᑐᓄᑦᓂᕆᖃᑕᐅᒋᐊᕐᑐᓱᑎᓪᓗ.

ᐊᑕᓂᐊᓘᑉ ᑭᒡᒐᕆᔮ ᓭᒨᓕᕐᑐᖅ ᐃᓄᓐᓂᒃ ᑕᑯᓴᖃᑦᑕᓱᒋᑦ
ᐊᐱᕐᓱᓱᒋᓪᓗ, “ᓱᓇᒥᓪᓖ ᐅᓂᒃᑲᐅᓯᑦᓴᖃᕐᐱᓯ ?” ᓈᓚᑦᓯ-
ᐊᒪᕆᓚᐅᔪᕗᖅᐱᓕᐅᐃᑖᓗᑦᑐᖁᑎᕗᑦᓯᑕᒪᓂᒃᐅᑭᐅᖃᕐᓱᓂ
ᓂᕐᓕᕆᐅᕐᓂᕕᓂᕐᒥᓂᒃ ᐅᓂᒃᑳᑎᓪᓗᒍ ᐅᓪᓚᓱᓂᒎᖅ ᐊᖑᑦᓱᒍ
ᓂᕐᓕᕆᐅᓚᐅᕐᑐᕕᓂᖅᐊᒡᒐᒥᓄᑦ.
ᐊᑕᓂᐊᓘᑉᑭᒡᒐᕆᔭᒋᒃᑐᓴᕈᒪᓚᐅᔪᕘᒃᑕᓯᐅᕐᕕᒃᓱᓇᐅᒻᒪᖔᑦ,

ᖃᓄᖅ ᐊᐅᓚᑕᐅᓂᖃᕐᒪᖔᑦ,ᖃᓄᕐᓗᐃᓚᒌᓄᑦᐃᓪᓗᖁᑎᒃ
ᐊᑦᔨᒋᔭᐅᖕᖏᑑᓂᖃᕐᒪᖔᑦ. ᑳᓓ ᐅᐃᑖᓗᑦᑐᖅ, ᕃᒧ ᒥᒃᐱᒐᖅ ᐅᕙᖓᓗ
ᐅᓂᒃᑳᑎᓪᓗᑕ ᑕᓯᐅᕐᕕᐅᑉᐱᒋᐊᕐᓂᕕᓂᖓᓂᒃ, ᓴᐳᑦᔭᐅᓯᒪᑦᓯᐊᓚᐅᔪᕗᒍᑦ
ᓈᓚᑦᑕᐅᒍᒪᑦᓯᐊᓱᑕᓗᐊᑕᓂᐊᓘᑉᑭᒡᒐᕆᔮᓄᑦ.
ᒥᒃᐱᒐᖅᐅᓂᒃᑳᓚᐅᔪᕗᖅᐃᓄᐃᑦᑐᑭᓯᒪᒋᐊᖏᓐᓂᒃᐱᒐᓱᐊᒻᒪᕆᓐᓇᑑᓲᓂᒃ

ᓲᖑᓂᕆᔭᖏᓐᓂᓗᓄᓇᓕᒥᑕᓄᐃᑦᓯᒍᓐᓇᓂᖏᓐᓂᓗ.ᑕᓯᐅᕐᕕᒥᒃᓄᐃᑕ-
ᐅᓯᒪᓂᕃᑦᓱᓂᓄᓇᓕᒻᒥᐅᑦᑭᖕᖒᒪᒋᔭᒥᓂᒃᓂᑦᔮᕈᑎᖃᕐᑎᓗᒋᑦᓈᓚᑦᑕ-
ᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᒋᐊᕐᑎᑕᐅᑦᓱᓂᓗ ᓄᓇᓕᒻᒥᑦ - ᐃᓕᑦᓯᒍᑎᒋᖃᑦᑕᓱᒍ,
ᓱᒃᑫᑐᒥᒃᐱᒋᐊᕐᑎᕙᓪᓕᐊᓱᒍ.ᐊᑕᓂᐊᓘᑉᑭᒡᒐᑐᕐᑎᖓᐅᐱᒋᔭᖃᕐᕙᓗᓚᐅᔪᕗᖅ
ᐅᓐᓂᑑᑎᒋᓯᒪᔭᖏᓐᓂᒃᑐᓂᒪᑦᓯᐊᓂᖏᓐᓂᓗᓄᓇᓕᒻᒥᐅᑦᐊᒥᓱᑦᑕᓯᐅᕐᕕᒥᓪᓗ
ᐱᒋᐊᕐᑎᓯᓯᒪᔪᑦ:ᔨᓂᐊᔭᒍᑕᖅ,ᑳᓓᐅᐃᑖᓗᑦᑐᖅ,ᕉᑕᐃᑦᑐᓵᖅ,ᓵᓐᑐᑯᓗᒃ,
ᕃᒧᒥᒃᐱᒐᖅ,ᔨᐊᓂᕗᖃᓐᑕᓗᓴᐳᑦᔨᓯᒪᓲᖅᑕᓯᐅᕐᕕᐅᑉᐱᓇᓱᑦᑎᖏᓐᓂᒃ
ᐱᒋᐊᓚᐅᕐᓯᒪᓂᖓᓂᑦ.
ᐊᓕᐊᓐᓂᐸᐅᓚᐅᔪᕗᖓ ᑌᑲᓂ ᐅᓪᓗᓯᐅᖃᑎᖃᕐᓂᕗᑦ ᐊᑕᓂᐊᓘᑉ

ᑭᒡᒐᑐᕐᑎᖓᓂᒃᐃᓱᓕᒋᐊᕕᑦᑎᓗᒍ.ᐅᓂᒃᑳᖃᑦᑕᑐᕕᓂᐅᑎᓪᓗᒍᐃᔪᕐᑎᓯ-
ᖃᑦᑕᓱᓂᓗᐃᓄᓐᓂᒃ,ᒪᓕᑦᑎᒥᓄᑦᖃᐅᔨᑎᑕᐅᓕᓚᐅᔪᕗᖅᐊᓂᓐᓇᓯᓂᖓᓂᒃ.
ᐊᓂᐅᕐᖃᐸᓪᓕᐊᓯᓚᐅᔪᕗᑦᐃᑎᕐᓯᒪᔪᑦ.ᐊᓂᓚᖓᓯᑦᓱᓂᑐᑭᓯᔭᐅᑎᑦᓯᓚᐅᔪᕗᖅ
ᐅᐱᒍᓱᑦᑐᕕᓂᐅᒋᐊᒥᓂᒃ ᐊᑕᐅᓯᓗᐊᖕᖑᐊᒥᒃ: ᐱᒐᓱᐊᒻᒪᕆᐅᑎᖃᕐᓯᒪᔪᒥᒃ
ᐅᒃᑯᐃᓂᑦᓴᖓᓂᒃ (ᐅᒃᑯᐃᖔᓲᒍᓚᖓᓯᑎᓪᓗᒍᓗ) ᑕᓯᐅᕐᕕᐅᑉ ᐃᓚᒌᓄᑦ

ᐃᓪᓗᖁᑎᐅᑉ, ᓂᑦᔮᓯᑎᐅᑦᓱᓂᓘᕐᑐᒥᒃ ᓄᓇᓕᒥᓄᑦ ᑐᓂᒪᑦᓯᐊᑐᒥᒃ,
ᐃᓚᒥᓂᒃᕿᒣᓯᒪᒍᑎᒋᖃᑦᑕᕆᐊᖃᕋᓗᐊᕋᒥᐅᒃ.ᐊᑕᓂᐊᓘᑉᑭᒡᒐᑐᕐᑎᖓᓄᑦ
ᐅᐱᒋᔭᐅᒍᑎᑖᓚᐅᔪᕗᖅ ᓴᕕᕋᔭᕐᒥᒃ ᐊᑕᓂᐅᕕᒻᒥᑦ ᐱᓯᒪᔪᒥᒃ ᑐᓂᒪᑦᓯ-
ᐊᓂᖓᓄᑦᓄᓇᓕᒥᓂᓪᓗᐱᕙᓪᓕᐊᑎᑦᓯᓯᒪᖃᑕᐅᓂᖓᓄᑦ.ᑕᓯᐅᕐᕕᒥᐱᓇᓱᑦᑏᑦ
ᐅᐱᒋᔭᖃᒻᒪᕆᑉᐳᑦᒥᒃᐱᒐᕐᒥᒃᐃᓚᖏᓐᓂᓗᑲᒪᑦᓯᐊᓲᒍᒻᒪᑕᓄᓇᕐᖃᑎᒥᓂᒃ
ᐱᕙᓪᓕᐊᑎᑦᓯᓯᐊᕐᓱᑎᓪᓗ.

ᑕᓯᐅᕐᕕᒃ
ᑕᓯᐅᕐᕕᒃ ᓄᓇᓕᒻᒧᑦ ᓇᒻᒥᓂᕆᔭᐅᕗᖅ ᐃᓚᒌᑦ ᖃᓄᐃᖕᖏᓯᐊᕆ-

ᐊᕈᑎᑦᓴᖏᓐᓂᒃ ᐱᕙᓪᓕᐊᕈᑎᑦᓴᐅᓱᓂ ᐃᑯᓪᓚᑎᑦᓯᒋᐊᕈᑎᑦᓴᐅᓱᓂᓗ
ᕿᑐᕐᖓᐅᔪᑦ ᐃᓚᒥᓂᑦ ᑎᒍᔭᐅᓂᕆᓲᖏᓐᓂᒃ. ᐊᑯᓃᕐᑐᒨᓕᖓᒐᓗᐊᕐᓱᓂ,
ᐱᕙᓪᓕᐊᑕᕐᓂᖃᕆᐊᖃᕐᓱᓂᓗᐱᓇᓱᐊᕐᑐᓄᑦᐱᔭᕆᐊᑐᔪᒃᑰᕈᑕᐅᖃᑦᑕᓚᖓᑦᓱᓂ,
ᐃᓘᓐᓇᑎᒃᑐᑭᓯᒪᔪᑦᑐᕌᒐᕆᔭᒥᓄᑦᐊᑯᓃᕐᑐᒥᒃᑎᑭᐅᑎᒐᓱᐊᕐᓂᕆᓚᖓᔭᒥᓂᒃ.
ᐊᑯᓃᕐᑐᒥᒃ, ᐊᑦᔨᒌᖕᖏᑐᓄᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᒋᐊᖃᓚᖓᔪᖅ. ᓯᕗᓪᓕᐸ-

ᐅᓯᒪᒻᒪᑦᐊᑦᔨᒌᒥᒃᑐᕌᒐᖃᕈᑕᐅᓂᖓᓄᓇᕐᖃᑎᒌᑦᑐᓄᑦ.ᑕᓯᐅᕐᕕᒥ
ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓯᕙᓕᕐᑐᑦᐊᕐᕌᒎᓐᓂᒪᕐᕉᓕᕐᑑᓂᓄᓇᕐᖃᑎᒌᑦ
ᙯᕐᖁᔭᐅᓯᒪᕙᑦᑎᓗᒋᑦ.ᐳᓚᕋᕐᓱᑕᐃᓚᒌᓂᒃᐊᐱᕐᓱᕆᐊᕐᑐᓲᒍᒻᒥᔪᒍᑦ
ᓱᓇᓂᒃᑭᖕᖒᒪᒋᔭᖃᕐᒪᖔᑕᖃᐅᔨᓴᕐᓱᑕ.ᐊᐱᕐᓱᕆᐊᕐᑐᖃᑦᑕᑐᕕᓂᐅᑦᓱᑕ
ᑐᑭᓯᓯᒪᔪᒍᑦᐃᓚᒌᑦᐱᓐᓀᓗᑕᖃᑐᐊᕋᒥᒃᐃᓚᒌᑎᒍᑦᐅᖄᒍᒪᑦᓯ-
ᐊᓲᒍᖕᖏᒋᐊᖏᑦᑕ.ᐅᓂᒃᑳᑕᒥᓂᒃᑐᓴᕐᑕᐅᓂᐊᖕᖒᓴᕐᓱᑎᒃ,ᐅᕕᒐᕐᑐᐃᑦ
ᓴᐳᒻᒥᔨᖏᓐᓂᒃᑐᓴᕐᑎᑕᐅᓂᐊᖕᖒᓴᕐᓱᑎᒃ,ᐃᓕᕋᒃᑯᓇᕐᓂᐊᖒᕐᓱᑎᒃ.

ᑌᒪᐱᔭᕆᐊᑐᔪᒦᒐᓗᐊᕋᒥᒃᑌᒣᓕᖓᑐᐃᓐᓇᓂᐊᓕᕋᒥᒃ,ᐊᕐᓱᕉᑎᒋᑐᐃᓐᓇᓱᒋᑦ.
ᐊᒥᓱᑦᓇᒧᖕᖓᕕᑦᓭᓘᓲᑦ,ᑲᑎᕕᑦᓭᓘᓲᑦᐅᖃᕐᕕᓭᓪᓘᓲᑦᑕᑎᑦᓭᓘᓲᑦ.
ᓱᒐᑦᓴᖃᕐᑎᓯᒍᑎᑦᓴᓂᒃᓄᐃᑕᐅᔪᖃᕆᐊᖃᓕᕐᒥᔪᖅᐃᓚᒌᑦᙯᕐᖁᔭᐅᖃᑦᑕᓂ-

ᐊᕐᑎᓗᒋᑦ.ᐱᖁᓯᕆᓃᑦ,ᓂᕐᓯᐅᓃᑦ,ᒥᕐᓱᓃᑦ,ᐱᖕᖑᐊᕈᑎᓄᑦᐱᖕᖑᐊᖃᑎᒌᓐᓃᑦ,
ᐊᐅᓚᔫᕐᓃᑦ,ᓴᓗᒻᒪᓴᕐᓃᓗᑎᒥᒃᑯᑦ.ᑕᕝᕘᓇᑦᓭᓇᕐᓗ,ᐱᒋᐊᕐᑎᓯᓯᒪᔪᑦᑕᒪᑐᒥᖓ,
ᓄᓇᓕᒻᒥᐅᑦᑕᓪᓕᒪᑦᐊᑭᓕᕐᑐᑕᐅᒐᑎᒃᐱᓇᓱᐊᓲᑦᑲᑎᓗᑭᖃᑦᑕᓂᐊᕐᑎᓗᒋᑦ
ᑲᑎᒍᑎᖃᕐᓂᐊᓗᑎᒃᐱᓐᓀᓗᑕᐅᔪᓂᒃᐃᓱᒪᑦᓴᓯᐅᕈᑎᖃᕐᓗᑎᓪᓗᑕᓯᐅᕐᕕᒥ
ᐱᓇᓱᐊᕐᑕᐅᒍᓐᓇᒥᔪᓂᒃ.ᐱᖁᔮᐱᓕᐅᕐᓯᒪᔪᑦᑕᓯᐅᕐᕕᐅᑉᐱᖁᔭᑦᓴᖏᓐᓂᒃ
ᒪᓕᒐᓕᐅᖃᑦᑕᓱᑎᒃ ᖃᓄᐃᓘᕈᑎᑦᓴᓂᓪᓗ. ᐊᑯᓂᓗ ᐱᓇᓱᐊᓚᖓᑦᓱᒍ
ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᓄᐃᑦᓯᒐᓱᐊᕋᒥᒃ, ᐱᓇᓱᖃᑎᖃᕈᑎᑦᓴᒥᓂᒃ ᐃᓚᒌᓂᒃ.
ᑕᒻᒪᖃᑦᑕᓗᑕᓗᐃᓕᑦᓯᒍᑎᒋᖃᑦᑕᓗᒋᓪᓗ ᑕᒻᒪᕈᑎᕗᑦᑌᒣᖃᑦᑕᓚᖓᔪᒍᑦ.
ᑌᒣᓐᓇᓲᒍᒻᒪᑦᓄᑖᒥᒃᐱᓇᓱᐊᓯᔪᖃᕋᒥ:ᐹᕐᓯᖓᐅᑎᓃᑦᐱᒐᓱᐊᒻᒪᕆᓐᓇᑐᐃᓪᓗ
ᐅᓄᕐᓯᒍᐊᕐᑑᒪᑕ.ᑌᒣᖃᑦᑕᓗᑕᓂᕆᐅᓐᓂᖃᕆᐊᖃᕋᑦᑕ,ᐱᑦᓯᐊᖏᑦᑑᒍᑏᑦᐱᑦᓯ-
ᐊᕆᐊᕈᑎᒋᖔᖃᑦᑕᓗᒋᑦᓯᕗᒻᒧᕆᐊᖔᖃᑦᑕᓗᑕ.
ᐃᓘᓐᓇᑕᐃᓚᒌᓄᑦᐃᓪᓗᖁᑎᕗᑦᐃᒋᐊᕐᐸᓕᐊᓕᑌᓐᓇᒪᑦ.ᐃᓕᑦᓯᒐᑦᓴ-

ᖃᕐᓱᑕᓗᐱᐅᓯᒋᐊᕐᕕᓴᖃᕐᓱᑕᓘᕋᑦᑕ,ᑭᓯᐊᓂᐊᓕᐊᓇᖃᑦᑕᑐᖅᐊᑭᓕᕐᑐᑕᐅᒐᑎᒃ
ᐱᓇᓱᐊᖃᑦᑕᑐᓂᒃᐃᓚᖃᕆᐊᒥᒃ,ᓄᓇᕐᖃᑎᑦᑕᐃᓚᖏᑦᑐᓂᒪᒍᑎᖃᑦᓯᐊᒪᑕ,
ᖁᖓᑦᓱᑎᒃᑕᓯᐅᕐᕕᒧᑦᐃᑎᕐᐸᑐᑦ.
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ᒪᑭᕝᕕᐅᑉᑲᑎᒪᔨᖓᑰᑦᔪᐊᕌᐱᒻᒥᐅᑦᑭᒡᒐᑐᕐᑎᖓᑦ,ᕃᒧᒥᒃᐱᒐᖅ,ᐅᐱᒋᔭᐅᒍᑎᑖᓚᐅᔪᕗᖅᓴᕕᕋᔭᕐᒥᒃᐊᑕᓂᐅᕕᒻᒥᑦᐱᓯᒪᔪᒥᒃ,ᓄᓇᓕᒥᓂᒃᓯᕗᓕᑦᓯᐊᓯᒪᓂᕐᒥᓄᑦ.
Makivik board of director for Kuujjuaraapik, Raymond Mickpegak, receiving the royal coin, an award for community leadership.
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by our sir Billy Weetaltuk’s story who caught his first goose 
at the age of four by running after it and catching it with his 
bare hands.

His and Her Excellency were interested in learning about 
Tasiurvik, how it works, and what makes family houses unique. 
Caroline Weetaltuk, Raymond Mickpegak and myself told our 
story of Tasiurvik, to which His Excellency showed enthusiasm 
and support.

Mickpegak explained that Inuit understand the challenges 
and strengths of their communities and have the capacity to 
create. Tasiurvik has been about listening to the community 
and developing something from scratch - learning as we go, 
trail blazing. The Governor General seemed impressed by the 
implication and dedication of many community members 
including the founding board members of Tasiurvik: Jeannie 
Aragutak, Caroline Weetaltuk, Rhoda Ittoshat, Sean Tookalook, 
and Raymond Mickpegak, as well as Jennifer Hunter who has 
supported Tasiurvik’s team from its inception.

Perhaps my favourite moment of the day was near the 
end of our visit with the Governor General. After he had told 
a few stories and provoked laughs from the crowd, his crew 
gently nodded to him suggesting it was time to leave. People 
were slowly exiting the centre. As he started walking toward the door 
he stopped to explain that he had been particularly impressed by an 
individual: a man who has worked incredibly hard at opening (and 
keeping open) the Tasiurvik Family House, an incredibly well spoken 
individual who is committed to the community, even if this commitment 
at times comes at a cost for him and his family. The Governor General 
awarded Raymond Mickpegak a royal coin in honour of this commitment 
and contribution to community development. The Tasiurvik team is 
very proud and grateful to Mickpegak and his family for their care and 
contribution to the community.

Tasiurvik
Tasiurvik is a community owned centre developed to enhance family 

well-being and reduce the risk of children being taken from their homes. 
Although it is a long-term vision that keeps its founding members 
chugging through the challenges of this adventure, everyone is aware 
that the goals will take time to reach. It is a long, multi-step process. The 
first step has been to develop a common vision with many people from 

the community. Tasiurvik has held various workshops over the past two 
years inviting everyone from the community to share. We have also had 
door-to-door surveys and interviews with families to hear their needs. 
From this feedback we understand that people often might not feel 
comfortable talking when they have family issues. They might feel scared 
of people sharing their stories, of people calling youth protection, of 
being stigmatized. So they stay with their difficulties, they carry them 
around and it can be heavy. Many wish they had a place to go, a positive 
place to connect and share as well as develop trust.

The next step has been to develop activities that would invite family 
members to come in. Activities have included beading, cooking, sewing, 
board games, movie night, spa night. At the same time, the founding 
members, five local volunteers meet on a regular basis to discuss issues 
and reflect on new approaches for Tasiurvik. They have written out 
bylaws for Tasiurvik and are working on rules and procedures. It takes 
time because it is all about trying to do things differently, imagining new 
ways of working together for families. It means a lot of trial and error. 
Trial and error is common when new initiatives are being developed: 
tensions arise and challenges seem insurmountable. Throughout this 
we practice keeping hope, turning negative into positive and looking 
forward.

We all know that the family house is just starting. There is much to 
be learned and to improve, but it is beautiful to see the volunteering, 
the commitment of certain community members, the smiles of people 
coming into Tasiurvik. 
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ᓯᐊᔭᕙᕃᓱᒪᑭᐊᓪᐃᓕᓐᓂᐊᕕᕐᔪᐊᖓᓂᑦᐱᓯᒪᔪᖅᑕᓯᐅᕐᕕᒥᒃᐃᓚᒌᓄᑦᐃᓪᓗᖁᑎᒥᒃ
ᐱᓇᓱᐊᖃᑕᐅᕙᑉᐳᖅ.ᐅᓂᒃᑳᓯᐊᓚᐅᔪᕗᖅᐃᓚᒌᓄᑦᐃᓪᓗᖁᑎᐅᑉᐱᒍᑦᔨᓂᖓᓂᒃᖃᓄᕐᓗ
ᓱᕐᕃᓯᒪᓂᖓᓂᒃᓄᓇᓕᒻᒥᐅᓂᒃ.
Sarah Fraser of McGill University is part of the Tasiruvik family house team. She 
thoroughly explained the work of this family house and its impact on the community.

ᑰᑦᔪᐊᕌᐱᒻᒥᐊᓯᒪᐅᑦᑕᒧᑦᐃᓕᓴᕐᕕᒧᑦᐳᓛᕆᐊᕐᑐᑦ.
Visiting the Asimauttaq School in Kuujjuaraapik.



ᕿᓚᓗᒐᕐᓯᐅᕈᓐᓇᓂᕐᒥᒃ 
ᐱᒍᓐᓇᓂᖃᕐᓂᖅ
ᐊᓪᓚᑕᕕᓂᖏᑦ ᒫᒃ ᐅᑳᓇᐅᑉ, ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᑉ ᐱᑦᓴᖑᕈᓐᓇᑐᑦ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓂᒃ, ᒪᑭᕝᕕᒥ
ᑌᒪᖕᖓᓂᐊᓗᒃ,ᕿᓚᓗᒐᕐᓂᐊᓲᒍᓯᒪᕗᑦᓄᓇᕕᒻᒥᐅᑦᐃᓄᐃᑦ.ᐃᓄᐃᑦᕿᓚᓗᒐᕐᓂᒃᓂᕿᑦᓴᓯᐅᓲᒍᓂᕐᒥᓄᑦᑐᑭᓯᒪᑦᓯᐊᑐᑦ
ᓲᓱᑦᓴᓯᐊᕐᓱᑎᓪᓗᕿᓚᓗᒐᕐᓂᒃ.ᑕᒪᓐᓇᑐᑭᓯᒪᑦᓯᐊᓂᖅᓲᓱᑦᓴᓯᐊᕐᓂᓗᐊᓯᑦᔨᓯᒪᓕᕐᑐᖅᑭᓯᐊᓂᕿᓚᓗᒉᑦᓄᓇᕕᒻᒥᐅᓄᑦᐃᓄᓐᓄᑦ
ᒪᑭᑕᒐᓱᐊᕈᑎᑦᓴᐅᕙᑉᐳᑦᓱᓕᖃᓄᐃᖕᖏᓯᐊᕐᓇᑑᑦᓱᑎᓪᓗ.
ᕿᓚᓗᒐᓕᕐᔪᐊᒍᖃᑦᑕᓯᒪᑦᓱᓂ,ᓄᓇᕕᐅᑉᓯᑦᔭᖓᕿᓚᓗᒐᕐᓂᐊᕕᐅᖃᑦᑕᓯᒪᕗᖅᓂᐅᕕᕐᕕᓕᕆᔨᓄᑦᑕᓯᐅᔭᕐᔪᐊᒥᐊᓯᖏᓐᓄᓗ

ᓂᐅᕐᕈᑎᑦᓴᒥᓂᒃᕿᓚᓗᒐᕐᓯᐅᑐᓄᑦ1850-ᓃᑦᓱᑕ1900-ᓅᕋᑕᕐᓱᑕ.ᑌᒣᒻᒪᑦ,ᕿᓚᓗᒉᑦᓄᖑᑦᔫᒥᑲᓪᓚᓯᒪᕗᑦᐅᓪᓗᒥᒧᓪᓗ
ᓴᐅᓴᓃᑐᐃᓐᓇᓲᒍᓕᕐᓱᑎᒃᑰᑦᐹᖏᓐᓃᑐᑦᐅᖓᕙᒥᑕᓯᐅᔭᕐᔪᐊᓗᐅᐊᓐᓂᖓᓂ ᐊᐅᔭᒥᐅᐱᕐᖔᒥ.ᐃᒪᕐᐱᓕᕆᔨᒃᑯᑦᑕᒪᑐᒥᖓ
ᖃᐅᔨᒪᓕᕋᒥᒃ1980-ᓃᑦᓱᑕ,ᐋᕐᕿᓱᐃᒍᒪᓯᓚᐅᕐᓯᒪᕗᑦᖃᑦᓯᕌᕐᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂᒃᓄᓇᕕᒻᒥᐅᓄᑦᐃᓄᓐᓄᑦᐃᑭᓕᒋ-
ᐊᓪᓚᖁᓇᒋᑦᑖᒃᑯᐊᕿᓚᓗᒉᑦ.
ᐃᒪᕐᐱᓕᕆᔨᒃᑯᑦ ᑲᑐᑦᔮᒍᖁᔨᓯᒪᒐᓗᐊᕐᓱᑎᒃᑕᒪᑐᒥᖓᓗᖃᐅᔨᓴᕐᓂᖃᕐᓱᑎᒃᖃᐅᔨᒋᐊᕐᕕᖃᕐᓯᒪᑦᓱᑎᒃᖃᓄᖅᓄᓇᕕᒻᒥᐅᑦ

ᐃᓄᐃᑦᑕᒪᑐᒥᖓᐃᓱᒪᒋᔭᖃᕐᒪᖔᑕᐊᒻᒪᓗᐊᐅᓚᑕᐅᓂᑦᓴᖓᓂᒃᑐᑭᑖᕋᓱᐊᕐᓱᑎᒃᖃᐅᔨᒋᐊᕐᕕᒋᓯᒪᒻᒥᓱᒋᑦᓄᓇᕕᒻᒥᐅᑦ
ᐃᓄᐃ,ᖃᑦᓯᕌᕐᑕᐅᓂᕆᒋᐊᓕᖏᑦᑕᕿᓚᓗᒉᑦᐋᕐᕿᓱᕐᑕᐅᓯᒪᐅᑎᖏᑦᓄᓇᕕᒻᒥᐅᓄᑦᐃᓄᓐᓄᑦᐃᓱᒫᓗᓚᕿᐅᑎᐅᑐᐃᓐᓇᓯᒪᕗᖅ,
ᓱᕐᕃᓚᕆᑦᓯᒪᑦᓱᓂᓗᕿᓚᓗᒐᕐᓯᐅᓂᕐᒥᒃᐱᒻᒪᕆᖁᑎᒋᔭᖏᓐᓂᓗᐃᓄᐃᑦ.ᖁᑭᐅᑏᓪᓗᐊᐅᓚᐅᑎᓖᓪᓗᐅᒥᐊᑦᐊᑐᕐᑕᐅᓂᕆᓲᕆᓕᕐᑕᖏᑦ
ᐊᖑᓇᓱᓐᓂᒥᒃᐊᓯᑦᔩᓯᒪᖃᑕᐅᔪᑦᓇᓗᓇᕈᓐᓀᑎᓪᓗᒋᑦ.ᑭᓯᐊᓂᓕ,ᖃᑦᓯᕌᕐᑕᐅᓯᒪᒋᐊᖃᕐᓂᖏᑦᕿᓚᓗᒉᑦᓱᕐᕃᓯᒪᓂᖃᕐᐸᑐᑦ
ᕿᓚᓗᒐᕋᓱᐊᕐᓂᑐᐃᓐᓇᐅᖏᑦᑐᒥᒃ,ᑭᓯᐊᓂᓕᓱᕐᕃᓂᖃᕐᒥᔪᑦᐅᕕᒐᕐᑑᓂᕐᓭᑦᑐᑭᓯᒪᑎᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ,ᐊᒻᒪᓗᐃᓄᐃᑦᓄᓇᕕᒻᒥᐅᑦ
ᐃᓕᕐᖁᓯᕐᒥᓂᒃᐃᓕᑕᕆᔭᐅᒍᑎᒋᓲᕆᒻᒥᒐᒥᐅᒃᓱᕐᕋᑕᐅᒍᑎᒋᒻᒥᓱᒍ.ᑌᒣᒻᒪᑦᓈᒻᒪᒋᔭᐅᖕᖏᕙᓪᓕᐊᑐᐃᓐᓇᓯᒪᔪᖅᖃᑦᓯᕌᕐᑕᐅᓯᒪᒋ-
ᐊᖃᕐᓂᖏᑦᕿᓚᓗᒉᑦᐊᕐᕌᒍᕐᓂᐊᓂᒍᕐᑐᓂᐊᒻᒪᓗᐃᓄᓐᓄᑦᐆᒪᔪᓕᕆᓂᕐᒥᓗᑲᒪᔨᓄᑦᐃᓅᖃᑎᒌᑦᓯᐊᕈᓐᓀᓕᐅᒥᓯᒪᒍᑎᐅᑦᓱᓂ.
ᐆᒪᔪᓂᒃ ᐊᐅᓚᑦᓯᒍᓯᕐᒥᒃ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᐃᑦ ᐊᑦᔨᐅᖏᓐᓂᓴᐅᓂᖓᓄᑦ ᓯᕿᓂᕐᒥᐅᑌᑦ ᐃᓱᒪᒍᓯᖏᓐᓂᑦ ᑕᒪᓐᓇ

ᐃᓱᐃᓪᓕᐅᖃᑎᒌᒍᑕᐅᕙᒻᒪᑦ.ᓯᕿᓂᕐᒥᐅᑦᖃᐅᔨᓴᕐᑎᖏᑦᐊᒻᒪᓗᐆᒪᔪᓕᕆᓂᕐᒥᒃᑲᒪᔩᑦ,ᐆᒪᔪᐃᑦᖃᓄᐃᖕᖏᐊᖁᑦᓱᒋᑦ
ᖃᐅᔨᓴᕐᖄᕈᒪᓲᒍᒻᒪᑕᐆᒪᔪᓂᒃ,ᖃᑦᓯᕕᑦᓱᑎᒃᕿᑐᕐᖏᐅᓲᒍᒻᒪᖔᑕ,ᖃᓄᓪᓗᐊᑎᒋᒃᑐᖁᕋᓲᒍᒻᒪᖔᑕ,ᖃᑦᓯᐅᒪᖔᑕᐅᓄᕐᓂᖏᑦ,
ᖃᓄᐃᖕᖏᓯᐊᕐᑑᒪᖔᑕ,ᐊᓯᖏᓐᓂᓗ.ᑕᒪᒃᑯᓂᖓᑐᑭᓯᒍᑎᖃᕐᓱᑎᒃ,ᖃᐅᔨᓲᑦᖃᑦᓰᑦᐆᒪᔪᕐᑕᐅᒍᓐᓇᒪᖔᑕᐊᐅᓚᑦᓯᒍᓯᕐᒥᓂᒃ
ᑐᕌᒐᓕᐅᕈᑎᑦᓴᕆᓂᐊᕐᓱᒋᑦ.ᐃᓄᐃᑦᐆᒪᔪᕐᓯᐅᕈᓯᖃᕐᒪᑕᓈᒻᒪᒋᑐᐃᓐᓇᑕᒥᓂᒃᐊᓐᓂᑐᓲᒍᑦᓱᑎᒃᓲᓱᒋᔭᖃᕐᓱᑎᓪᓗᐆᒪᔪᓂᒃ
ᓇᔪᕐᑕᖏᓐᓂᓗ;ᑌᒪᖕᖓᓂᐊᓗᒃᑌᒣᑦᓯᒪᔪᑦᐊᓐᓇᐅᒪᑦᓯᐊᖁᔨᒐᒥᒃᕿᓚᓗᒐᕐᓂᒃᐊᒻᒪᓗᓄᓇᕕᒻᒥᐅᓂᒃᐃᓄᓐᓂᒃ.ᒪᕐᕈᐃᓚᕿᖓᔫᒃ
ᐊᐅᓚᑦᓯᒍᓰᒃᕿᓚᓗᒐᕐᓂᒃᑲᑎᑎᑦᓱᒋᒃ,ᐊᑕᐅᓯᕐᒥᒃᕿᓚᓗᒐᕐᓂᒃᐊᐅᓚᑦᓯᒍᓯᓕᐅᕋᓱᐊᕐᓂᖅᑐᖕᖓᕕᖃᕐᑎᓗᒋᑦᖃᐅᔨᓴᐅᑎᐅᓯᒪᔪᓂᒃ
ᐊᒻᒪᓗᐃᓄᐃᑦᖃᐅᔨᒪᔭᖏᓐᓂᒃᐆᒪᔪᓕᕆᓂᕐᒥᒃᑲᒪᔩᑦᐱᔭᕆᐊᑐᔪᒃᑰᕈᑎᒋᕙᑦᑕᖏᓐᓄᑦᐃᓚᒋᔭᐅᕙᑉᐳᖅ.
ᓄᓇᕕᒻᒥ ᐃᓄᐃᑦ ᓄᓇᑖᕋᓱ ᐊᕐᓂᒧᑦ  ᐊᖏᖃᑎᒌᒍᑎᖓ ᐊᑐᓯᓚᐅᕐᓯᒪᑎᓪᓗᒍ2008-ᒥ,ᓄᓇᕕᒻᒥᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ

ᐆᒪᔪᓕᕆᓂᕐᒥᒃᐊᐅᓚᑦᓯᔨᑐᐊᕙᓪᓘᓯᒪᕗᑦᓄᓇᕕᐅᑉᐃᒪᕐᐱᖓᓂᒃᑲᒪᒋᔭᑦᓴᖃᕐᓱᑎᓪᓗᐊᖏᕐᑎᐅᒋᐊᖃᕐᓂᒥᒃᐊᐅᓚᑦᓯᒍᑎᑦᓭᑦ
ᐸᕐᓇᑕᐅᓯᒪᐅᑎᖏᓐᓂᒃ,ᖃᑦᓯᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃᐊᓐᓇᑐᕐᑕᐅᒍᓐᓇᑐᑦᑲᒪᒋᔭᑦᓴᖃᕐᒥᓱᑎᒃᒪᓕᒐᓕᐊᒍᓯᒪᔪᓂᒃᕿᓚᓗᒐᕐᓂᒃ
ᓂᕿᑦᓴᓯᐅᕐᓂᓅᓕᖓᔪᓂᒃ (ᐃᒪᕐᐱᓕᕆᔨᒃᑯᑦ ᑐᕐᖃᑕᕐᕕᖓ ᐊᖏᖕᖏᑑᒍᓐᓇᓂᖃᕋᓗᐊᕐᑎᓗᒍ ᑐᑭᑖᕆᔭᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ
ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ). ᐊᐅᓚᑦᓯᒍᑎᑦᓭᑦ ᐸᕐᓀᑕᐅᒋᐊᖕᖓᓯᒪᔪᑦ ᐊᖏᕈᑕᐅᓯᒪᑦᓱᑎᒃ ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔨᓄᑦ
ᐊᑦᔨᒐᓛᑐᐃᓐᓇᐅᓯᒪᕗᑦᐊᖏᕐᑕᐅᖄᕐᓯᒪᔪᓄᑦᐃᒪᕐᐱᓕᕆᔨᒃᑯᓄᑦ,2013-ᒥᑲᑎᒪᔩᑦᕿᓚᓗᒉᑦᐊᐅᓚᑕᐅᒍᓯᖏᓐᓂᒃᓄᓇᕕᒻᒥ
ᕿᒥᕐᕈᓂᖃᕐᓯᒪᔪᑦ.ᕿᒥᕐᕈᕈᒪᓚᕿᑦᓱᑎᒃᓄᓇᕕᒻᒥᐅᓄᑦᐃᓄᓐᓄᑦᓈᒻᒪᒋᔭᐅᖕᖏᒪᑕᕿᓚᓗᒉᑦᐊᐅᓚᑕᐅᒍᓯᖏᑦ,ᐊᕐᕌᒍᕐᓂ
ᐊᕙᑎᓪᓗᖁᓕᓪᓗᑲᓵᓂᐊᐅᓚᑦᓯᒍᓯᐅᓕᕐᑐᑦ.
ᖃᐅᔨᒋᐊᕐᕕᖃᕐᖄᓱᑎᒃ ᓄᓇᕕᒻᒥ ᓄᓇᓕᓐᓂ ᖁᓕᓪᓗ ᓯᑕᒪᓪᓗᓂ ᐊᖑᓇᓱᑦᑎᓂᒃ, ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ

ᐊᐅᓚᑦᓯᒍᓯᓕᐅᕈᒪᓯᒪᕗᑦᐃᓄᐃᑦᖃᐅᔨᒪᔭᖏᓐᓂᒃᕿᓚᓗᒐᕐᓅᓕᖓᔪᓂᒃᐃᓚᖃᕐᓂᓴᐅᑎᓪᓗᒋᑦᓴᖑᑎᒋᐊᕐᕕᖃᕐᓂᓴᐅᑎᓪᓗᒋᓪᓗ
ᑐᑭᑖᕋᓱᐊᕐᓂᒥᓪᓗᓄᑭᖃᕐᓂᓴᐅᓂᐊᓕᕐᑎᓗᒋᑦ(ᓄᓇᓕᓐᓂᐊᒡᒍᑐᐃᓃᑦᐱᓪᓗᒋᑦ,ᕿᓚᓗᒐᕐᓯᐅᕕᑦᓭᓗ,ᖃᖓᓗᕿᓚᓗᒐᕐᓂ-
ᐊᑕᐅᓲᒍᒻᒪᖔᑕ,ᐊᓯᖏᓪᓗ)ᓄᓇᓕᓐᓂᐊᖑᕕᒑᐲᑦᐊᒻᒪᓗᐊᖑᕕᒐᒻᒪᕆᒃᑯᑦ.ᑕᒪᒃᑯᐊᐊᓯᑦᔨᑐᐃᒋᐊᕈᑏᑦᐅᐃᒻᒫᕆᔭᐅᓕᕐᓂᖓᓂᒃ
ᐃᑯᓪᓚᑎᑦᓯᒋᐊᕈᑎᐅᒍᒪᓐᓂᖁᑦ ᐱᐅᓯᖃᕐᕕᐅᓕᕐᓂᒪᑦ “ᒪᓕᓪᓗᒋᓪᓘᓃᑦ ᒪᓕᒍᓐᓀᓗᒋᓪᓘᓃᑦ ᐃᓱᒪᓂᕐᒥᒃ” ᓯᕗᓪᓕᖅ
ᐊᐅᓚᑦᓯᒍᓯᐅᓯᒪᔪᖅᒪᓕᑦᓱᒍ,ᐊᖑᓇᓱᑦᑏᑦᖃᑦᓯᕌᕐᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃᐃᓱᒫᓗᓐᓂᓴᐅᖃᑦᑕᓕᕐᓂᒪᑕᐊᓯᐸᑦᑌᓕᑦᓱᑎᒃᐅᕝᕙᓘᓐᓃᑦ
ᐅᐃᒻᒫᖃᓯᑦᓱᑎᒃᖃᑦᓯᕌᕐᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃᓈᒻᒪᓯᔨᐊᖃᖕᖏᓂᓕᒫᕐᒥᓂ.ᐊᐅᓚᑦᓯᒍᓯᕐᑖᕆᔭᐅᓯᒪᓕᕐᑐᖅᒪᓕᑦᓱᒍᓄᓇᓖᑦ
ᓇᓪᓕᑳᕈᓐᓇᑎᑕᐅᓯᒪᕗᑦᐅᖓᓯᑦᑐᐊᓗᒻᒧᑦᕿᓚᓗᒐᕐᓯᐅᕆᐊᕈᓐᓇᓂᕐᒥᒃᖃᓂᓐᓂᓴᒧᓪᓘᓃᑦ,ᓯᕗᓪᓕᓂᐊᐅᓚᑦᓯᒍᓯᐅᓯᒪᔪᓂ
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The Right to Harvest 
Beluga Whales
By Mark O’Connor, Resource Management Coordinator, 
Makivik Corporation

Since time immemorial, beluga whales have been a key component of Nunavik Inuit society. Inuit relied on belugas for 
subsistence and as such developed an in-depth understanding and great level of respect for this animal. Through time, the 
nature of this relationship has changed but beluga whales remain central to the well-being and health of Nunavik Inuit.

Once home to large numbers of belugas, the waters along Nunavik’s coast were hunted intensively by the Hudson’s Bay 
Company and other commercial whalers during the 1850s to early 1900s. As a result, Nunavik’s beluga stocks plummeted 
and to this day only a few thousand beluga whales occur in the estuaries of Ungava Bay and Eastern Hudson Bay during 
the summer season. When the Department of Fisheries and Oceans (DFO) recognized this fact during the 1980s, they 
responded by requesting that quotas be imposed on Nunavik Inuit harvesting to prevent further declines in these stocks.

Although DFO encouraged a collaborative approach and sought the input of Nunavik Inuit during beluga research 
and when making management decisions, the establishment of quotas has nonetheless burdened Nunavik Inuit ever 
since and has had detrimental impacts on beluga harvesting practices and values. The advent of firearms and motorized 
watercraft have without a doubt contributed to a transformation of hunting practices. However, the quota system has 
had profound impacts not only on the way belugas are hunted, but also on the transmission of knowledge to younger 
generations and, to some extent, on the cultural identity of Nunavik Inuit. Frustration about the quota system has thus 
grown over the years and has led to a deterioration in the relationship between Inuit and wildlife managers.

At the crux of the issue is a fundamental difference in the wildlife management approaches of Nunavik Inuit and 
those accepted by the Western world. For scientists and wildlife managers, assuring the well-being of animal populations 
begins first with studies on the animal’s biology, reproduction rates, mortality rates, population size and structure, 
health, etc. Based on this information, they determine the maximum number of animals that can be harvested to attain 
a specific management objective. For Inuit wildlife management is achieved naturally by hunting only what is needed 
and by showing the utmost respect to the animals and their habitat; throughout history this has proven effective to 
ensure the survival of both beluga whale populations and Nunavik Inuit. Bringing these two visions together in order to 
create a single, effective beluga management system with structures that are based not only on scientific information, 
but also on the wealth of knowledge held by Inuit — this has become one of the biggest challenges faced by today’s 
wildlife managers.

Since the Nunavik Inuit Land Claims Agreement (NILCA) came into effect in 2008, the Nunavik Marine Region Wildlife 
Board (NMRWB) has become the main instrument of wildlife management in the Nunavik Marine Region (NMR) and is 
responsible for approving management plans, total allowable harvests (quotas) and other regulations related to beluga 
harvesting (although the DFO Minister ultimately retains the right to reject/vary decisions of the NMRWB). Although 
the first management plans approved by the NMRWB were quite similar to those previously adopted by DFO, in 2013 
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ᐅᖓᓯᑦᑐᓕᐊᕆᐊᖃᖃᑦᑕᓯᒪᒻᒪᑕᕿᓚᓗᒐᕐᓯᐅᕆᐊᕐᑐᑦ.ᐊᑭᑐᔪᐊᓘᑎᓪᓗᒍᓗ
ᕿᓚᓗᒐᕐᓯᐅᕆᐊᕐᓂᖅ,ᓄᕗᓕᐊᖃᑦᑕᓂᕐᒪᑕᐅᕕᒐᕐᑑᓂᕐᓭᑦᖃᐅᔨᒪᒋᐊᖃᓕᕐᑕᒥᓂᒃ
ᖃᐅᔨᒪᑎᑕᐅᒍᓐᓇᓯᖃᑦᑕᑎᓐᓇᒋᑦᐊᑦᑕᓇᕐᓯᑐᐃᓐᓇᕆᐊᖃᖃᑦᑕᓱᑎᓪᓗᓯᓚ
ᖃᐅᔨᒪᓇᓲᒍᒍᓐᓀᒪᑦᐊᐅᓚᑕᐅᓕᕋᒥᐊᓯᑦᔨᕙᓪᓕᐊᓯᒪᓂᖓᓄᑦᓯᓚᐅᑉ.
ᒪᑭᕝᕕᒃᓄᓇᕕᒻᒥᑕᕆᐅᕐᒥᐅᑕᓕᕆᔨᓂᒃᑐᕌᒐᕐᒥᓄᑦᑎᑭᐅᑎᓯᒪᔪᕆᑦᓯᓯ-

ᐊᕋᓗᐊᕐᓱᑎᒃᓴᖑᑎᕐᕕᖃᑦᓯᐊᑐᓂᒃᐊᐅᓚᑦᓯᒍᓯᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃᐃᓄᐃᑦ
ᖃᐅᔨᒪᔭᖏᑎᒎᕐᓂᓴᕐᓂᒃ,ᐊᐅᓚᑦᓯᒍᓯᐅᓕᕐᑐᖅᐃᓱᐃᑦᑐᑕᖃᖃᑦᑕᒥᔪᖅᐱᑦᓯ-
ᐊᑕᐅᒋᐊᖃᕐᓂᒥᓄᑦ(ᑕᓯᐅᔭᕐᔪᐊᑉᐅᐊᓐᓂᖓᑕ)ᕿᓚᓗᒐᖏᓐᓅᓕᖓᕙᓪᓗᒐᒥ.
ᑕᒪᓐᓇ ᐃᓱᒪᒋᑦᓱᒍ, ᒪᑭᕝᕕᒃ ᕿᒥᕐᕈᕈᒪᓯᒪᕗᖅ ᐸᕐᓀᕈᑕᐅᓯᒪᔪᑦ
ᑐᖕᖓᕕᖏᓐᓂᒃ ᑐᑭᓯᒪᓇᕐᓂᓴᐅᖁᑦᓱᒍ ᐊᐅᓚᑦᓯᒍᓯᓕᐊᒍᓯᒪᔪᖅ.
ᐊᐱᕐᓲᑎᐅᓂᕐᐸᐅᕙᑦᑎᓗᒍᐃᓘᓐᓀᓄᑦ “ᖃᑦᓯᓂᒃᕿᓚᓗᒐᕈᓐᓇᐱᑕ ?”
ᐊᓯᒋᐊᓪᓚᖏᓐᓂᒃᐊᐱᕐᓲᑎᑦᓴᖃᕐᒥᑎᓪᓗᒍᑕᒪᓐᓇᑭᐅᒍᓐᓇᓚᐅᕐᓇᒍ.

ᓄᓇᕕᒻᒥ ᖃᑦᓯᐅᕙᑦ ᕿᓚᓗᒉᑦ ?ᑖᑦᓱᒥᖓᑭᐅᓚᐅᕋᑕ,ᑐᑭᓯᒪᑎᑦᓯᓯ-
ᐊᕆᐊᖃᕐᐳᒍᑦᓇᓪᓕᖏᓐᓂᒃᕿᓚᓗᒐᕐᓂᒃᐊᐱᕐᓲᑎᖃᕐᒪᖔᑦᑕ:ᕿᓚᓗᒐᓕᒫᓃᒃ
ᓄᓇᕕᒻᒥ ᖃᖓᑐᐃᓐᓇᑯᑦ ᐊᕐᖁᓵᓲᓕᒫᓂᒃ ᐊᐱᕐᓲᑎᖃᕐᐱᑕ, ᐅᕝᕙᓘ
ᐊᐅᔭᒥᐅᐱᕐᖔᒥᑭᓯᐊᓂᓄᓇᕕᒻᒦᓲᓂᒃᐊᐱᕐᓲᑎᖃᕐᐱᑕ?ᓂᕿᖏᓐᓂᒃ
ᕿᓚᓗᒉᑦ ᖃᐅᔨᓴᕐᑕᐅᑎᑦᓯᕙᑦᑎᓗᒋᑦ ᐊᖑᓇᓱᑦᑏᑦ 1980-ᓃᑦᓱᑕ
ᖃᐅᔨᓴᕐᑕᐅᑎᑦᓯᖃᑦᑕᓯᓚᐅᕐᓯᒪᑎᓪᓗᒋᓂᑦ,ᖃᐅᔨᒍᑕᐅᓯᒪᕗᑦᑭᖑᕚᕇᓂᑦ
ᑭᖑᕚᕇᓄᑦ ᕿᓚᓗᒉᑦ, ᐅᑎᖃᑦᑕᓲᒍᒋᐊᖏᑦᑕ ᑰᓐᓄᑦ ᑖᒃᑯᓄᖓᑦᓭᓇᖅ
ᐊᐅᔭᕆᐊᑕᒫᑦ.ᐊᓱᐃᓛᒃ,ᓄᖑᑕᐅᓐᓂᐸᑕᑰᑉᓇᓕᖏᑦᑕᐹᖓᓂᑦ,ᐊᕐᕌᒍᐃᑦ
ᐊᒥᓱᒻᒪᕇᑦᓈᑉᐸᑕᑭᓯᐊᓂᐱᑕᖃᖃᑦᑕᓕᕋᔭᕐᒥᔪᑦ.ᑌᒣᒻᒪᑦ,ᐅᐊᓐᓂᖓᓃᑦᑐᑦ
ᑕᕐᕋᐅᑉᕿᓚᓗᒉᑦᐊᐅᓚᑕᐅᓂᖃᓲᒍᕗᑦ“ᐊᐅᔭᕐᒥᐅᐱᕐᖔᒥᕿᓚᓗᒐᕆᓲᖏᑦ”
ᒪᓕᑦᓱᒋᑦ. ᑐᖕᖓᕕᐅᑎᓪᓗᒋᑦ ᖃᐅᔨᓴᐅᑎᐅᓯᒪᔪᑦ ᐊᐅᔭᕐᓯᐅᕕᖏᓐᓂ,
ᐃᒪᕐᐱᓕᕆᔩᑦᖃᐅᔨᓴᕐᑎᖏᑦᓇᓗᓀᕐᓯᓯᒪᕗᑦᓯᑕᒣᒍᒋᐊᖏᓐᓂᒃᕿᓚᓗᒐᕐᓂ-
ᐊᑕᐅᓲᑦᓄᓇᕕᒻᒥ(ᑕᑯᓗᒍᑐᑭᓯᑎᑦᓯᒍᑎᒃ1).
ᐅᓄᕐᓂᓭᑦᕿᓚᓗᒉᑦᐱᓯᒪᔪᑦᓂᒡᒋᖓᓂᑦᑕᓯᐅᔭᕐᔪᐊᑉ, ᐊᕐᖁᓵᓲᑦ

ᐅᐱᕐᖓᓴᐅᓕᕐᒪᑦ ᐅᑭᐊᑦᓴᐅᓕᕐᒪᓗ. ᑖᒃᑯᐊ ᐊᐅᔭᕐᓯᐅᕆᐊᕐᑐᓲᑦ ᑰᑦᔪ-
ᐊᕌᓘᑉ ᑭᕙᓪᓕᐅᑉ ᐊᑯᓐᓂᖓᓂ, ᒥᑦᓴᐅᓵᕐᑕᐅᓱᑎᓪᓗ ᑭᖑᓪᓕᐹᒥ

the Board undertook to overhaul the beluga management system in 
Nunavik. This decision was based on the general dissatisfaction that 
reigned amongst Nunavik Inuit towards the beluga management system 
that had, by then, been in place for nearly 30 years.

Having undertaken consultations with hunters in all 14 Nunavik 
communities, the NMRWB decided to create a management system 
which gave significantly more consideration to Inuit knowledge of beluga 
whales and which offered more flexibility and decision-making power 
(in terms of determining community allocations, hunting locations, 
hunting periods, etc.) to the Local and Regional Hunting, Fishing and 
Trapping Associations. These changes were intended to undo the 
sense of urgency and a “use-it or lose-it” approach that was instilled by 
the previous system, whereby hunters felt compelled to harvest the 
entire quota rather than let it go to waste or to rush out to get their 
catch before the quota was used up. Another key element of the new 
system was to provide a choice to communities about whether or not to 
travel long distances to harvest their beluga, which was a requirement 
under previous plans. Besides the significant costs associated with such 
outings, the practice of community trips to the Hudson Strait was also 
preventing knowledge transfer to future generations of hunters and 
was increasingly dangerous due to unpredictable weather patterns 
associated with climate change.

While Makivik considers that the NMRWB has successfully attained its 
objectives to create a more flexible management system that gives more 
credence to Inuit knowledge, the resulting product has been difficult to 
grasp due to its technical nature and its focus on “EHB” (Eastern Hudson 
Bay) beluga whales. Considering this, Makivik felt it was relevant to 
review some of the key facts upon which this plan is based in order to 
make this new system more understandable. Although the ultimate 

question in everyone’s mind is “how many belugas can we hunt?” A 
number of other questions must be asked before arriving to an answer.

How many belugas are there in Nunavik? Before answering this 
question, it must be clear exactly which beluga whales we are talking 
about: all of the whales that pass through the region at some point or 
another, or only those that spend the summer in Nunavik? Skin samples 
collected by hunters since the 1980s have shown clearly that generation 
after generation, beluga families return to the same rivers every summer. 
In other words, if belugas are eliminated from a particular estuary, it 
may take many years before an abundant population re-establishes 
itself there. Because of this, belugas in the Eastern Arctic are managed 
based on what is referred to as “summering stocks.” Based on genetic 
information and on known summering aggregations, DFO researchers 
have concluded that at least four separate stocks are hunted in the 
Nunavik Marine Region (see Figure 1).

Most of them are from the large Western Hudson Bay (WHB) stock, 
which passes through during spring and fall migrations. This stock 
spends the summer between Churchill and the Kivalliq region, and 
was last estimated at approximately 57,000 belugas. The James Bay 
(JB) subpopulation is also quite healthy, numbering in the range of 
15,000 belugas, but appears to behave differently than other groups 
in that it spends the entire year within the James Bay/South Belchers. 
The two remaining stocks summer in the Nunavik Marine Region and 
are the reason why strict regulations have been imposed on Nunavik 
Inuit. Because there are so few Ungava Bay (UB) belugas remaining, it 
is quite difficult to produce a valid population estimate for them, but 
it is thought that fewer than 50 belugas remain. Finally, there is the 
Eastern Hudson Bay (EHB) stock - the stock around which the NMRWB’s 
management system is structured. Approximately 3,000 EHB belugas 
spend their summers in and around the Umiujaq area, making frequent 

57,000-ᒦᓚᐅᔪᑦᓱᑎᒃ. ᔦᒥᓯᐯᒥᐅᒍᓂᕋᕐᑌᑦ ᕿᓚᓗᒉᑦ ᖃᓄᐃᖕᖏᓯ-
ᐊᕐᑑᒥᔪᑦ,15,000-ᓃᑦᓱᑎᒃᐅᓄᕐᓂᖏᑦ,ᑭᓯᐊᓂᐱᐅᓯᖃᑎᒋᔭᐅᓪᓚᕆᒻᒥᒐᑎᒃ
ᐊᓯᖏᓐᓂᑦᕿᓚᓗᒐᕐᓂᑦᐊᕐᕌᒍᓕᒫᖅᓈᑦᓱᒍᔦᒥᓯᐯᒥᐅᒍᓲᒍᓂᕐᒥᓅᕐᖂᑐᑦ/
ᕿᑭᕐᑕᓃᓲᒍᓂᕐᒥᓅᕐᖂᑐᖅ.ᑌᒃᑯᐊᓗᐊᓯᒋᒻᒥᔭᖏᑦᒪᕐᕈᐃᑦᕿᓚᓗᒐᐅᓲᑦ
ᐊᐅᔭᕐᓯᐅᕆᐊᕐᑐᓲᒍᒻᒪᑕᓄᓇᕕᐅᑉᐃᒪᕐᐱᖓᓂᐃᓄᐃᑦᓄᓇᕕᒻᒥᐅᑦᒪᓕᒐᕐᓂᒃ
ᒪᓕᒋᐊᖃᓚᕿᓲᒍᕗᑦ.ᐅᖓᕙᒥᓕᐃᑭᑦᑐᐊᐱᐅᓕᕐᒪᑕᐊᒥᐊᒃᑰᔪᑦᕿᓚᓗᒉᑦ,
ᓇᓗᓇᓕᕐᑐᖅᒥᑦᓴᐅᓵᕋᓱᐊᕆᐊᒥᒃᖃᑦᓯᐅᒪᖔᑕ,ᐃᓱᒪᒋᔭᐅᓯᒪᔫᒐᓗᐊᖅ
ᐊᕙᑎᑦᒪᕐᕈᑦᖁᓕᓪᓗᓂᑦᐃᑭᓐᓂᓴᐅᒋᐊᖏᑦᑕ.ᑭᖑᓪᓕᐅᑎᓪᓗᒍ,ᑕᓯᐅᔭᕐᔪᐊᑉ
ᐅᐊᓐᓂᖓᓃᑦᑐᓂᒃ ᕿᓚᓗᒐᖃᕐᒥᔪᖅ - ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ
ᐊᐅᓚᑦᓯᒍᓯᓕᐅᕈᑎᒋᓲᖏᑦ. ᒥᑦᓴᐅᓵᕐᓱᒋᑦ 3,000-ᓃᑦᑐᑦ ᑕᓯᐅᔭᕐᔪᐊᑉ
ᐅᐊᓐᓂᖓᑕᕿᓚᓗᒐᖏᑦᐊᐅᔭᕐᓯᐅᓲᒍᕗᑦᐅᒥᐅᔭᐅᑉᓴᓂᐊᓂ,ᕿᑭᕐᑕᓕ-
ᐊᕋᓲᒍᑦᓱᑎᒃᐊᐅᔭᓕᒫᖅᐅᑎᓚᐅᕋᑎᒃᓄᕗᒻᒧᑦᓛᐸᑐᐊᓪᓗᑕᕆᐅᖓᓄᑦ
ᐅᑭᐅᕐᓯᐅᕆᐊᕐᑐᓱᑎᒃ.
ᕿᓚᓗᒉᑦᓄᓇᕕᐅᑉᐃᒪᕐᐱᖓᓃᑦᑐᑦᖃᑦᓯᐅᓂᖏᑦᓈᒻᒪᒋᐅᑎᖕᖏᑑᒍᑕ-

ᐅᖃᑦᑕᓯᒪᕗᑦ,ᓯᕗᓪᓕᖅ,ᑭᑎᑕᐅᓲᒍᒐᒥᒃᐊᖑᓇᓱᑦᑏᑦᖃᐅᔨᒪᑦᓯᐊᑎᓪᓗᒋᑦ
ᐃᑭᑦᑑᕈᑕᕆᓂᖏᓐᓂᒃ ᓄᓇᕕᐅᑉ ᐃᒪᕐᐱᖓᓃᑦᑐᑦ (ᐆᑦᑐᕋᐅᑎᒋᑦᓱᒍ,
ᐊᐅᔭᐅᑎᓪᓗᒍᐅᐱᕐᖔᒍᑎᓪᓗᒍ).ᐊᕐᕌᒍᓂᐊᒥᓲᓕᕐᑐᓂ,ᓄᓇᕕᒻᒥᐅᑦᐃᓄᐃᑦ
ᖃᐅᔨᓴᕐᓂᖃᖁᔨᓲᒍᓕᕐᑐᑦᐅᐱᕐᖓᓴᐅᑎᓪᓗᒍᐅᓄᕐᓂᐸᐅᓂᖏᓐᓂᕿᓚᓗᒉᑦ
ᐊᕐᖁᓵᕐᑐᑦ.ᐃᒪᕐᐱᓕᕆᔩᑦᐊᐅᔭᕐᒥᐅᐱᕐᖓᓴᒥᑭᑎᑦᓯᑌᓕᖃᑦᑕᓯᒪᔪᑦ
ᐱᑦᔪᑎᖃᓪᓚᕆᑦᓱᑎᒃ, ᐅᐱᕐᖓᓴᒥ ᑭᑎᑦᓯᑐᐊᕈᑎᒃ ᓇᓗᓀᕐᓯᒐᔭᕋᒥᒃ
ᐅᓄᕐᑐᒪᕇᑦ ᓄᓇᕕᐅᑉ ᐃᒪᕐᐱᖓᒍᑦ ᐊᕐᖁᓵᓲᒍᓂᖏᓐᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ,
ᖃᐅᔨᒍᑎᒃ ᐅᓄᕐᓂᖏᓐᓂᒃ ᐊᑑᑎᖃᓪᓗᐊᕋᔭᖕᖏᒪᑦ ᑐᑭᑖᕈᑎᖃᕋᓱ-
ᐊᕐᓂᖅ ᐊᐅᓚᑕᐅᒍᓯᑦᓴᖏᓐᓂᒃ ᑲᑎᒪᑲᓪᓚᑐᐃᓐᓇᓲᒍᒻᒪᑕ ᓇᓪᓕ-
ᐊᓂᑕᐅᒐᓗᐊᕋᒥᒃ ᐅᐱᕐᖓᓴᕐᒥ ᖃᐅᔨᓴᕐᑐᓄᓪᓗ ᓇᓗᓀᕐᑕᐅᒍᓐᓇᕋᑎᒃ
ᓇᓪᓕᖏᑦ ᓇᑭᑦ ᐱᓯᒪᒻᒪᖔᑕ. ᑕᑯᑦᓱᒋᓪᓗ ᖃᐅᔨᓴᐅᑎᐅᖃᑦᑕᓯᒪᔪᑦ
ᑐᑭᓯᓂᕐᓗᕈᑕᐅᖃᑦᑕᓯᒪᒻᒥᒪᑕ;ᐅᑦᑐᕋᐅᑎᑦᓯᐊᒍᑎᓪᓗᒍᐅᖓᕙᒥᒪᕐᕈᐃᓈᓐᓂᒃ
ᕿᓚᓗᒑᓐᓂᒃᑕᑯᔭᐅᔪᖃᕐᑐᕕᓂᖅᐃᓄᐃᑦᐆᒪᔪᒻᒪᕆᓐᓂᒃᑕᑯᕕᒋᓲᖓᓂ.ᑖᓐᓇ
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ᑐᑭᓯᑎᑦᓯᒍᑎᒃ1:ᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᔪᑦᕿᓚᓗᒉᑦᐊᐅᔭᐅᑎᓪᓗᒍᐅᐃᕐᖔᒍᑎᓪᓗᒍ
ᑭᑎᑕᐅᑦᓱᑎᒃ:ᐊ.ᐊᕐᕌᒍᓕᒫᒥ,ᐸ.ᐅᐱᕐᖓᓴᒥ,ᑕ.ᐊᐅᔭᒥᐅᐱᕐᖔᒥᐊᒻᒪᓗᑲ.
ᐅᑭᐊᑦᓴᒥ.ᕿᕐᓂᑕᐅᓂᖓ,ᑲᔫᓂᖓ,ᑲᔪᕐᕿᐅᓂᖓᖃᑯᕐᑕᓛᒍᓂᖓᓗᑕᓯᐅᔭᕐᔪᐊᑉ
ᐅᐊᓐᓂᖓᓂ,ᑕᓯᐅᔭᕐᔪᐊᑉᓂᒡᒋᐊᓂ,ᑲᖏᕐᓱᐊᓗᒻᒥᐊᐅᔭᒥᑭᑎᑕᐅᓯᒪᔪᑦ,ᐊᒻᒪᓗ
ᓇᑭᓂᑕᐅᓂᖏᑦᖃᐅᔨᒪᔭᐅᖕᖏᑐᑦ(ᖃᐅᔨᒋᐊᕐᕕᐅᓯᒪᔪᑦ:Turgeonetal.2012)
Figure 1: Estimated proportions of belugas originating from each summer stock 
in each Main Area for: a. All seasons, b. Spring, c. Summer and d. Fall. Black, pale 
grey, dark grey and white fillings indicate proportions from Eastern Hudson Bay 
(EHB), Western Hudson Bay (WHB), Cumberland Sound (CUM) summer stocks, 
and unknown origin, respectively (source: Turgeon et al. 2012)

ᓇᓗᓀᒃᑯᑌᑦ / LEGEND

ᐊᕐᕌᒍᓕᒫᒥ All Seasons ᐅᖓᕙ Ungava Bay
ᐅᐱᕐᖓᓴᕐᒥ Spring ᓛᐸᑐᐊᑉᑕᕆᐅᖓ Labrador Sea

ᐊᐅᔭᒥ/ᐅᐱᕐᖔᒥ Summer ᓄᓇᕕᒃ(ᑯᐯᒃ) Nunavik (Quebec)
ᐅᑭᐊᑦᓴᒥ Fall ᑕᓯᐅᔭᕐᔪᐊᖅ Hudson Bay
ᓄᓇᕗᑦ Nunavut ᕿᑭᕐᑌᑦ Belcher Islands

ᕿᑭᕐᑖᓗᒃ Baffin Island ᔦᒥᓯᐯ James Bay
ᑕᓪᓗᕈᑎᐅᑉᐃᒪᖓ Davis Strait ᐊᓐᑎᐊᕆᐅ Ontario

ᓄᕗ Hudson Strait ᒫᓂᑑᐸ Manitoba

NeHB, NHB and FB. EHB belugas were detected only

along the coasts of Nunavik, where they accounted for 13%

(±5%) of the harvest. Heterogeneity within Nunavik was

high; EHB whales accounted for 31% (±13%) of the

harvest along NeHB, while representing only 10% (±7%)

in Hudson Strait, and were largely absent from UB

(2% ± 6%; Table 5; Fig. 2b).

In summer, samples caught outside recognized Sum-

mering Areas were all dominated by WHB ([74%,

Table 5; Fig. 2c). Estimates for the contribution of the

CUM stock are low, but this stock may still be present in

IQA during the summer (22 ± 12%). Few Nunavik belu-

gas appear to originate from the EHB stock (9 ± 3%), with

most of them in Hudson Strait South (11 ± 7%).The
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Fig. 2 Results of GMA based on mtDNA haplotypes for 1,432

belugas. Pie diagrams indicate estimated proportions of belugas

originating from each summer stock in each Main Area for: a all

seasons, b spring, c summer and d fall. Black, pale grey, dark grey

and white fillings indicate proportions from EHB, WHB, CUM

summer stocks, and unknown origin, respectively. Pies on the lower

right corner give the proportion for Nunavik only. Symbols for Main

Areas are as per Fig. 1

Conserv Genet

123

(Conservation Genetics, “Spatiotemporal segregation among summer stocks of beluga (Delphinapterus leucas) despite nuclear gene flow: implication for 
the endangered belugas in eastern Hudson Bay (Canada)”, volume 13, 2011, page 10, Julie Turgeon, Pierre Duchesne, Gabriel J. Colbeck, Lianne D. Postma, 
Mike O. Hammill, ©Springer Science+Business Media B.V. 2011) With permission of Springer.
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ᐅᑦᑐᕋᐅᑎᐅᑎᓪᓗᒍ,ᑐᑭᓯᓇᕐᐳᖅᐅᖓᕙᐅᑉᑰᖓᑕᐹᖓᓂᕿᓚᓗᒐᖃᑦᓯ-
ᐊᖏᑦᑑᓂᖓᓂᒃᐅᐱᕐᖔᒍᑎᓪᓗᒍ.
ᐃᓘᓐᓈᒍᑦᑕᑯᑦᓱᒍ,ᐃᓱᒪᒋᐊᖃᕐᐳᒍᑦᐃᒪᕐᐱᓕᕆᔨᒃᑯᑦᒥᑦᓴᐅᓵᕐᓱᒋᑦ

ᑭᑎᑦᓯᓯᒪᐅᑎᖏᑦᓇᓚᐅᑦᓯᓗᑐᕐᑐᕆᔭᐅᒋᐊᖃᖕᖏᒪᑕᕿᓚᓗᒐᕐᓂᒃᓇᓪᓕ-
ᐊᓂᑦᐱᓯᒪᓂᖏᑦᒪᓕᑦᓱᒋᑦ,ᑭᓯᐊᓂᓕᖃᐅᔨᒪᐅᑎᑦᓴᒍᑎᐅᕗᑦᐊᕐᕌᒍᕐᓂ
ᐊᒥᓱᓂᖃᓄᐃᓕᖓᓂᕆᓲᖏᓐᓂᒃᕿᓚᓗᒉᑦᓇᓪᓕᐊᓂᑦᐱᓯᒪᓂᖏᑦᒪᓕᑦᓱᒋᑦ.
ᕿᓚᓗᒉᑦᓇᒧᓕᒫᖅᐊᐅᓚᓲᒍᒻᒪᑕᐃᒪᕐᒥᐅᑕᕙᓪᓘᓱᑎᓪᓗ,ᐃᒪᕐᐱᓕᕆᔩᑦ
ᓇᓚᐅᑦᓯᐊᓗᒋᑦᑭᑎᒍᓐᓇᖏᓪᓚᖏᑦ.ᐱᔭᕆᐅᑐᔫᓂᖓᓄᑦᑭᑎᑕᐅᒋᐊᖏᑦᑕ,
ᖃᖓᑦᑕᔫᕐᑐᓄᑦᑭᑎᑕᐅᓲᒍᕗᑦᐊᕐᕌᒍᑕᒫᒍᖕᖏᑐᐃᓐᓇᑐᖅᐃᒪᕐᐱᓕᕆᔨᒃᑯᑦ
ᐆᒪᔪᓂᒃᖃᐅᔨᓴᕐᑎᖏᓐᓄᑦᓄᓇᕕᒻᒥᐅᓂᒃᐃᓚᖃᕐᓱᑎᒃᓇᓗᓀᕐᓯᒪᔭᒥᓄᑦ
ᑭᑎᑦᓯᒋᐊᕐᑐᖃᑦᑕᓱᑎᒃ.ᑭᑎᑦᓯᓂᐊᓕᕋᒥᒃᕿᓚᓗᒐᕐᓂᒃᑕᑯᑦᓴᐅᒐᔭᕐᑐᕕᓂᕐᓂᒃ
ᒥᑦᓴᐅᓵᕐᓱᑎᒃᓄᓇᓕᒫᒥᒃᖁᓚᐅᑦᓯᒐᔭᕈᑎᒃ.ᒥᑦᓴᐅᓵᕐᓯᒪᔭᒥᓂᒃᐅᓄᕐᓂᖏᓐᓂᒃ

ᓄᐃᑦᓯᓚᐅᕋᑎᒃ,ᖃᐅᔨᓴᕐᑏᑦᐃᓱᒪᒋᓕᐅᑎᒋᐊᓪᓚᑐᑦᓴᐅᕗᑦ
ᐊᕝᕙᓗᐊᖏᓐᓂᒃᕿᓚᓗᒐᕐᓂᒃᐃᕐᖃᒦᑦᑐᓂᒃᓄᐃᑕᖕᖏᑐᓂᒃ
ᖁᓚᐅᑦᑕᒥᓂᒃᑭᑎᑕᐅᖃᑕᐅᒍᓐᓇᖏᑦᑐᓂᒃ.
ᖃᑦᓰᑦ ᕿᓚᓗᒐᕐᑕᐅᒍᓐᓇᐸᑦ  ᐊᕐᕌᒍᑕᒫᑦ ?

ᖃᐅᔨᑐᐊᕈᑦᑕ ᓇᓪᓕᐊᓂᑦ ᐱᓯᒪᓂᖏᓐᓂᒃ ᕿᓚᓗᒉᑦ
ᖃᑦᓯᐅᓂᖏᓐᓂᓗ, ᖃᐅᔨᓴᕐᑎᓄᑦ ᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᔪᓂᒃ
ᖃᑦᓯᕌᕐᑕᐅᒍᓐᓇᒪᖔᑕᐅᓄᕐᓂᖏᑦᓱᕐᕋᑕᐅᒍᓐᓀᑎᓪᓗᒋᑦ
ᐅᕝᕙᓘᓐᓃᑦᐅᓄᕐᓯᒋᐊᕈᓐᓇᓯᓂᐊᕐᑎᓗᒋᑦ.ᖃᑦᓯᒋᐊᓪᓚᓂᒃ
ᐊᕐᕌᒍᑕᒫᑦ ᐃᓚᓲᒍᒻᒪᖔᑕ ᕿᓚᓗᒉᑦ ᖃᐅᔨᔭᐅᒐᓱ-
ᐊᕈᓐᓇᓲᑦ ᖃᑦᓰᓗ ᐱᐅᓯᑐᐃᓐᓇᒥᒍᑦ ᑐᖁᓲᒍᒻᒪᖔᑕ
(ᕿᓚᓗᒐᕐᑕᐅᔪᑦᐃᓚᐅᑎᓐᓇᒋᑦ).ᕿᓚᓗᒉᑦᐅᓄᕐᓯᕙᓪᓕ-
ᐊᐸᑕ, ᑐᖁᕋᖕᖏᓂᕐᓴᐅᓗᑎᒃ, ᑕᒐᐅᓄᕐᓂᓴᐅᓕᕋᔭᕐᖁᑦ
ᕿᓚᓗᒐᕐᑕᐅᖃᑦᑕᑐᑦ. ᑕᒪᒃᑯᐊᑕᒐ ᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᔪᑦ
ᖃᕆᑕᐅᔭᕐᒥ ᐊᓪᓚᑕᐅᓯᒪᔪᑦ ᐅᑦᑐᕋᐅᑎᒋᑦᓱᒋᑦ,
ᐃᓱᒪᒋᔭᐅᒻᒥᑎᓪᓗᒋᑦ ᕿᓚᓗᒑᕋᕐᑖᓂᕆᓲᖏᑦ ᖃᑦᓰᓗ
ᐊᓐᓂᑐᕐᑕᐅᓲᒍᒻᒪᖔᑕ, ᖁᒃᑭᓖᑦ ᐊᒻᒪᓗ ᐊᓐᓀᔭᕕᓃᑦ
ᐊᓐᓂᑐᕐᑕᐅᒍᓐᓇᑐᐃᓪᓗᐃᓱᒪᒋᒻᒥᓱᒋᑦ.ᕿᓚᓗᒉᑦᑕᓯᐅᔭᕐᔪᐊᑉ
ᐅᐊᓐᓂᖓᓂᑕᐅᓂᕋᕐᑕᐅᔪᑦ ᐃᓱᒪᒋᔭᐅᓯᒪᕗᑦ ᐃᑭᓕᒋ-
ᐊᕐᑕᐅᐸᑕ180-ᓄᑦᕿᓚᓗᒐᕐᑕᐅᒍᓐᓇᑐᑦᐊᕐᕌᒍᐃᑦᐱᖓᓱᑦ
ᐃᓗᐊᒍᑦ50%-ᒧᑦᐅᓄᕐᓂᖏᑦᑌᒣᓕᖓᑦᓭᓇᑐᐃᓐᓇᕋᔭᕆ-
ᐊᖏᑦᐅᓄᕐᓯᒋᐊᕐᓗᑎᓪᓘᓃᑦ.ᑕᒪᓐᓇᑕᒐᑐᖕᖓᕕᒋᕙᑦᑕᖓᑦ
ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ ᓄᑖᒥᒃ ᐊᐅᓚᑦᓯᒍᓯᕐᒥᒃ
ᑲᔪᓯᑎᑦᓯᒐᓱᐊᓕᕋᒥᒃ.
ᑕᒐᑕᒐᐅᓂᖓᓂ ᐃᓱᒫᓗᓐᓇᖏᑦᑑᒐᓗᐊᑦ ᐱᐅᓕ-

ᐊᕋᓱᐊᑦᓯᐊᓂᖅᓂᒡᒋᖓᑕᑕᓯᐅᔭᕐᔪᐊᑉᕿᓚᓗᒐᖏᓐᓂᒃ
ᐅᕝᕙᓘᓐᓃᑦ ᔦᒥᓯ ᐯᒥ ᕿᓚᓗᒐᖏᓐᓂᒃ, ᓄᓇᕕᒻᒥ
ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦᐅᖃᕐᓯᒪᕗᑦᐊᓐᓂᑐᕐᑕᐅᑌᓕᑎᑦᓯᒍᑎᒃ
ᑖᒃᑯᓂᖓᕿᓚᓗᒐᕐᓂᒃᓄᓇᕕᒻᒥ ᐃᓄᐃᑦ ᓄᓇᑖᕋᓱ
ᐊᕐᓂᒧᑦ  ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᒪᓕᑦᑕᐅᒍᓐᓀᔭᖒᕐᓯᓱᑎᒃ(ᑌᒣᒻᒪᑦ
ᖃᑦᓯᕌᕐᑕᐅᒋᐊᖃᕐᓂᖏᑦ ᐱᖁᔭᓕᐅᕐᓯᒪᒍᑕᐅᒍᓐᓀᓯᒪᕗᑦ
ᕿᑭᕐᑕᒥ Long Island). ᑌᒣᓕᖓᒻᒥᒪᑦ, ᐅᖓᕙᒥ
ᕿᓚᓗᒐᖃᑦᓯᐊᖏᓐᓂᕋᕐᑕᐅᓂᖓᓄᑦᖃᐅᔨᓴᕐᑎᓄᑦ,ᐃᓄᐃᓪᓗ
ᐅᖓᕙᒥᐅᑦᐊᕐᕌᒍᑕᒫᑦᐅᓄᕐᑐᓂᒃᑕᑯᕙᑦᑎᓗᒋᑦ,ᓄᓇᕕᒻᒥ
ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦᓈᒻᒪᑐᕆᑦᓯᓚᐅᔪᖕᖏᓚᑦᐅᒃᑯᐊᑕᐅᒐᔭᕐᐸᑦ
ᐊᓐᓂᑐᕋᓱᐊᕐᓂᖅᐊᓐᓂᑐᕐᑕᐅᔪᑦᕿᓚᓗᒉᑦᐅᖓᕙᒥᓂᑕᕐᓂᑦ
ᐱᓯᒪᒐᔭᕐᑐᓴᐅᖕᖏᒪᑕ. ᖃᑦᓯᕌᕐᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ
ᑐᑭᑖᕐᑕᐅᓯᒪᔪᑦᓴᖁᑎᖃᓚᐅᔫᑦᕿᓚᓗᒐᕐᓂᒃᑕᓯᐅᔭᕐᔪᐊᑉ
ᐅᐊᓐᓂᖓᓂᑕᕐᓂᒃᑭᓯᐊᓂ.ᑭᓯᐊᓂᓕ,ᑲᑎᒪᑐᐃᓐᓇᓲᒍᒻᒪᑕ
ᓄᓇᕕᐅᑉᐃᒪᕐᐱᖓᓂ(ᐊᐅᔭᕐᓯᐅᕕᒻᒥᓃᒍᓐᓀᑐᐊᕋᒥᒃᑰᑦᔪ-
ᐊᕌᐱᐅᓪᓗᐃᓄᒃᔪᐊᓗᕿᑎᖓᓂ)ᕿᓚᓗᒐᕐᑕᐅᔪᓕᒫᑦ
ᕿᓚᓗᒐᕐᑕᐅᒋᐊᓕᓐᓄᑦᑭᑎᑕᐅᖃᑕᐅᑉᐸᑕᓈᒻᒪᓈᕋᔭᖕᖏᒪᑦ
ᑕᓯᐅᔭᕐᔪᐊᑉᐅᐊᓐᓂᖓᓂᑕᓕᒫᒍᔮᕐᑎᓗᒋᑦ-ᑕᒪᓐᓇᑕᒐᓄᑖᑉ
ᐊᐅᓚᑕᐅᒍᓯᓕᐊᒍᓯᒪᔫᑉᓇᓗᓇᕐᓯᒍᑎᒋᕙᑦᑕᖓ.
ᐅᖃᐅᓯᐅᕙᓪᓕᐊᑐᐃᓐᓇᐸᑦᑐᖅ “ᐳᓴᓐᑎᓕᕆᓂᖅ”

ᐊᐅᓚᑦᓯᒍᓯᖏᓐᓂ ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ,
ᖃᐅᔨᒪᐅᑎᐅᕙᑉᐳᖅᖃᑦᓯᓗᑑᒻᒪᖔᑕᕿᓚᓗᒉᑦᐊᓐᓂᑐᕐᑕᐅᒍᓐᓇᑐᑦᐊᒻᒪᓗ
ᑕᓯᐅᔭᕐᔪᐊᑉᐅᐊᓐᓂᖓᓂᑭᑎᑕᐅᓯᒪᔪᑦ.ᓂᕿᖓᐃᓚᖕᖓᓱᒍᖃᐅᔨᓴᕋᑦᓴᒥᒃ
ᖃᐅᔨᒍᑎᒋᑦᓱᒍᓄᓇᕕᒻᒥᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ,ᒥᑦᓴᐅᓵᕐᓯᒪᕗᑦᑕᓯᐅᔭᕐᔪᐊᑉ
ᐅᐊᓐᓂᖓᑕᕿᓚᓗᒐᖏᑦᖃᖓᕿᓚᓗᒐᕐᑕᐅᓲᒍᒻᒪᖔᑕᓇᓪᓕᐊᓂᐃᒪᕐᐱᖓᓂ
ᓄᓇᕕᐅᑉ(ᑐᑭᓯᑎᑦᓯᒍᑎᒥ2-ᒦᑦᑐᑦᑕᓯᐅᔭᕐᔪᐊᑉᐅᐊᓐᓂᖓᑕᕿᓚᓗᒐᕆᓲᖏᑦ
ᖃᖓᕿᓗᒐᕐᑕᐅᒍᓐᓇᒪᖔᑕᐅᑭᐊᑦᓴᐅᑎᓪᓗᒍ).ᐅᑦᑐᕋᐅᑎᒋᓗᒍ,ᓄᕗᒻᒥ
ᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᕗᖅᖁᓕᐅᑉᐸᑕᕿᓚᓗᒐᕐᑕᐅᔪᑦᒪᕐᕉᒃᑕᓯᐅᔭᕐᔪᐊᑉᐅᐊᓐᓂᖓᑕ
ᕿᓚᓗᒐᖏᓐᓂᒃ ᐱᓯᒪᓂᕋᕐᑕᐅᕗᑦ ᖃᐅᔨᒪᓪᓗᑐᖕᖏᓂᑦᑎᓄᑦ ᓇᓪᓕᒋᒃ
ᒪᕐᕉᒃᕿᓚᓗᒐᕐᑕᐅᒍᓐᓇᑐᓄᑦᐃᓚᐅᑎᒍᓐᓇᒪᖔᑦᑎᒋᑦ,ᕿᓚᓗᒐᕐᑕᐅᔪᖃᑐ-
ᐊᕐᒪᑦ ᐃᓚᐅᑎᑦᓯᕙᑦᑐᒍᑦ ᕿᓚᓗᒐᕐᑕᐅᒍᓐᓇᑐᑦ ᑭᑎᑕᐅᓯᒪᐅᑎᖏᓐᓄᑦ
(ᐅᑦᑐᕋᐅᑎᒋᓗᒍ,ᒪᕐᕉᒃᕿᓚᓗᒐᕐᑕᐅᔫᒃᖁᓕᓐᓂᑦᕿᓚᓗᒐᕐᑕᐅᒍᓐᓇᑐᓂᑦ
=0.2ᕿᓚᓗᒐᕐᑕᐅᔪᑦᐅᕝᕙᓘᓐᓃᑦ20%).ᑌᒣᓕᖓᑎᓪᓗᒍ,ᑕᓯᐅᔭᕐᔪᐊᑉ

ᑐᑭᓯᑎᑦᓯᒍᑎᒃ2:ᑕᓯᐅᔭᕐᔪᐊᑉᐅᐊᓐᓂᖓᓃᓲᑦᐊᒻᒪᓗᑕᓯᐅᔭᕐᔪᐊᑉᐅᐊᓐᓂᖓᓃᓲᒍᖕᖏᑐᑦᕿᓚᓗᒉᑦᐅᑭᐊᑦᓴᒥ
ᕿᓚᓗᒐᕐᓂᐊᓇᐅᑎᓪᓗᒍ,ᓄᓇᕕᒻᒥᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦᐊᐅᓚᑦᓯᒍᓯᑦᓴᓂᒃᐸᕐᓀᓯᒪᔭᖏᑎᒍᑦ(ᖃᐅᔨᒋᐊᕐᕕᐅᓯᒪᔪᑦ:
ᐃᒪᕐᐱᓕᕆᔨᒃᑯᑦᑲᓇᑕᒥᐊᑐᐊᒑᐱᓕᐊᕆᓯᒪᔭᖏᑦ2015-2016-ᒥᕿᓚᓗᒉᑦᐊᐅᓚᑕᐅᒍᓯᖏᑦᑕᐸᕐᓀᑕᐅᓯᒪᐅᑎᖏᑦ).
Figure 2: Proportion of Eastern Hudson Bay and non-Eastern Hudson Bay beluga during the fall hunting 
season, under the NMRWB management plan (source: Department of Fisheries and Oceans Canada 
information booklet on 2015-2017 beluga management plan).

24

ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ



trips into the Belcher Islands area over the course of the summer before 
migrating back to the Hudson Strait and Labrador Sea to overwinter.

The number of belugas present in the waters of Nunavik has been 
a controversial subject in the past. First, they are counted at a time of 
year when hunters know there are few belugas in the NMR (i.e., during 
the summer). For years, Nunavik Inuit have requested that surveys be 
carried out in the spring when large numbers of belugas are passing 
through the region. One of the main reasons that DFO has avoided 
doing so is because, although conducting a survey during the spring 
would confirm that thousands of whales pass by Nunavik every year, 
the results would be of little use when making management decisions 
since the different stocks are mixed together at that time of year and 
it is impossible to tell them apart during surveys. The interpretation 
of past surveys has also been the source of some misunderstanding; 
the most notable example coming from Ungava Bay where only two 
belugas were observed in an area where Inuit routinely observed larger 
numbers. In this example, the only conclusion that can be drawn with 
some certainty is that there are now only a handful of belugas summering 
in the estuaries of Ungava Bay.

In the end, it is important to keep in mind that the population 
estimates produced by DFO should not be considered the exact 
number of beluga whales in a subpopulation, but more importantly 
as a means to track a population’s trend over many years. Because 
belugas are widespread and spend much of their time underwater, it is 
impossible for DFO to count each and every one of them. To overcome 
this challenge, aerial surveys are conducted every few years when a 
team of DFO biologists accompanied by Nunavik Inuit observers fly 
along a number of fixed transects to count belugas. Their observations 
are analysed statistically to obtain an estimate of the number of beluga 
whales that would have been visible at the surface had their flights 
covered every inch of the region. Before a final population estimate can 
be produced, researchers must do more calculations to account for the 
fact that approximately half of the beluga whales are underwater when 
the plane passes over and cannot be counted.

How many beluga whales can be hunted every year? After we know 
which beluga stocks we are dealing with and how many of them there 
are, the last piece of scientific information that is needed is an estimate of 
how many can be killed while allowing the population to either remain 
stable or increase over time. Essentially, this boils down to figuring out 
how many new belugas enter the population every year compared to 
how many die of natural causes (excluding hunting). If there are more 
belugas entering the population than there are dying, then that additional 
amount can be harvested. These calculations are made using computer 
models, which also factor in reproduction rates, harvest rates and struck 
and lost estimates. In the case of Eastern Hudson Bay belugas, it was 

determined that the removal of 180 belugas within a three-year period 
would have a 50% chance of allowing the population to remain stable 
or increase. This has formed the basis of the new management system 
implemented by the NMRWB.

Because there is no immediate conservation concern for Western 
Hudson Bay or James Bay belugas, the NMRWB concluded that 
implementing harvest restrictions for those stocks would contravene 
the NILCA (thus the reason there is no longer a quota at Long Island). 
Similarly, since Ungava Bay belugas are considered so rare by scientists, 
and since Inuit from the region continue to see large numbers each year, 
the Board considered that it would be unfair to close hunting altogether 
because it is unlikely that any belugas killed there would actually be from 
the Ungava Bay stock. The only stock for which they felt a quota was 
necessary was for Eastern Hudson Bay belugas. However, because of the 
fact that they mix with the other stocks throughout the Nunavik Marine 
Region (except within their summering area between Kuujjuaraapik and 
Inukjuak) it would be inappropriate to count every harvested beluga 
against the quota as we would if they were all from the EHB stock – this 
is where the new management system gets complicated.

The increasingly famous “percentages” that are in the NMRWB system, 
are the basis for determining the actual number of belugas that can 
be harvested versus the EHB number. Using the genetic information 
obtained from skin samples, the NMRWB estimated what were the odds 
of harvesting an EHB beluga in each region of the NMR and at different 
times of year (Figure 2 illustrates the odds of harvesting an EHB beluga 
during the fall hunt). For example, in Hudson Strait it is estimated that 
two out of every 10 belugas killed (20%) are from the EHB stock and 
should be deducted from the quota. Because we cannot simply decide 
which two should be deducted from the quota, each beluga that is 
harvested counts (i.e., two out of 10 beluga = 0.2 beluga or 20%) towards 
the quota. This way, the system will have accounted for any EHB beluga 
that may have been harvested. Based on this approach, each community 
is allocated a specific number of EHB belugas and the actual number 
they can harvest depends on the directions given to hunters by their 
Local Nunavimmi Umajulirijiit Katujjiqatigiinninga (LNUK). For every 
EHB beluga that has been allocated to a community, the actual number 
that can be harvested is anywhere from one (if harvested in Hudson 
Bay) to 10 (if harvested in Hudson Strait during spring and summer).

How do we improve the system? The NMRWB will undertake to 
review its three-year management plan later this fall, and will seek input 
from Nunavik Inuit about improvements that can be made. Anyone who 
can suggest ways to improve Nunavik’s beluga management system 
should contact their local Anguvigapik or the NMRWB to become 
engaged in this process and share their views.

ᐅᐊᓐᓂᖓᑕᕿᓚᓗᒐᖏᓐᓂᒃᐱᔪᓂᒃᕿᓚᓗᒐᕐᑕᐅᔪᕕᓂᐅᓂᕃᒍᓐᓇᓂᐊᓕᕋᑦᑕ.
ᑕᒪᑐᒥᖓᐋᕐᕿᓱᐃᓯᒪᑦᓱᑕ,ᓄᓇᓖᑦᐊᑐᓂᕿᓚᓗᒐᕈᓐᓇᑎᑕᐅᓚᖓᑎᓪᓗᒋᑦ
ᑕᓯᐅᔭᕐᔪᐊᑉᐅᐊᓐᓂᖓᑕᕿᓚᓗᒐᖏᓐᓂᒃᐊᒻᒪᓗᖃᑦᓯᕌᕆᐊᖃᓪᓗᑐᕐᑕᖏᑦ
ᐊᖑᓇᓱᑦᑏᑦ ᑐᑭᑖᕐᑕᐅᓯᒪᑦᓱᑎᒃ ᓄᓇᓕᒻᒥ ᓄᓇᕕᒻᒥ ᐆᒪᔪᓕᕆᔩᑦ
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᓄᑦ.ᑕᓯᐅᔭᕐᔪᐊᑉᐅᐊᓐᓂᖓᑕᕿᓚᓗᒐᖏᓐᓂᒃᖃᑦᓯᕌᕆ-
ᐊᖃᕐᓂᖏᑦᓄᓇᓖᑦᒪᓕᑦᓱᒋᑦ,ᓄᓇᓖᑦᐊᑐᓂᐊᑕᐅᓯᕐᒥᑦ(ᑕᓯᐅᔭᕐᔪᐊᒥᑦ)
ᖁᓕᓐᓄᑦ(ᓄᕗᒻᒥᑦᐅᐱᕐᖓᓴᒥᐅᐱᕐᖔᒥᓪᓗᐊᐅᔭᕐᒥᓗ)ᕿᓚᓗᒐᕈᓐᓇᐳᑦ
ᐅᐱᕐᖓᓴᒥᐅᐱᕐᖔᒥᓪᓗᐊᐅᔭᕐᒥᓗ).

ᖃᓄᖅ ᑕᒪᓐᓇ  ᐊᐅᓚᑕᐅᒍᓯᖓ ᐱᐅᓯᑎᒋ ᐊᕈᓐᓇᐸᕗᑦ ?ᓄᓇᕕᒻᒥ
ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ ᑕᕝᕙᓂ ᐅᑭᐊᑦᓴᐅᓚᖓᔪᒥ ᐊᕐᕌᒍᓂ ᐱᖓᓱᓂ
ᐊᐅᓚᑕᐅᓂᖓᑕᐸᕐᓀᑕᐅᓯᒪᐅᑎᖏᓐᓂᒃᕿᒥᕐᕈᓂᖃᓚᖓᔪᑦ,ᓄᓇᕕᒻᒥᐅᓂᓪᓗ
ᐃᓄᓐᓂᒃ ᖃᐅᔨᒋᐊᕐᑐᕕᖃᓛᕐᓱᑎᒃ ᖃᓄᖅ ᐱᐅᓯᒋᐊᕐᑕᐅᔪᑦᓴᐅᒪᖔᑦ.
ᕿᓇᑐᐃᓐᓇᖅᓄᓇᕕᒻᒥᕿᓚᓗᒉᑦᐊᐅᓚᑕᐅᒍᓯᖓᓂᒃᐃᒣᓕᓗᓂᐱᐅᓯᒋ-
ᐊᕐᑕᐅᒍᓐᓇᑑᓚᒍᒪᔪᑦ ᐅᖄᒋᐊᕐᑐᕈᓐᓇᑐᑦ ᓄᓇᓕᒥᓂ ᐊᖑᕕᒑᐱᒃᑯᒥᓄᑦ
ᐅᕝᕙᓘᓐᓃᑦᓄᓇᕕᒻᒥᑕᕆᐅᕐᒥᐅᑕᓕᕆᔨᓄᑦᖃᓄᕐᑑᖃᑕᐅᒍᒪᔪᑦᐃᓱᒪᒋᔭᒥᓂᒃ
ᓂᑦᔮᕈᑎᖃᕆᐊᕐᑐᓗᑎᒃ.
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ᒪᑭᕝᕕᑯᑦ 
ᑐᒃᑐᖁᑎᑦᑎᓂᒃ 
ᖃᓄᐃᓘᕈᑎᖃᕐᓂᖓ
ᐊᓪᓚᑕᕕᓂᖏᑦ ᒫᒃ ᐅᑳᓇᐅᑉ, 
ᐱᑦᓴᖑᕈᓐᓇᑐᓕᕆᓂᕐᒥᒃ ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᑉ, 
ᒪᑭᕝᕕᑯᓐᓂ

ᓄᓇᕕᒻᒥᐅᑦᐃᓄᐃᑦᑌᒪᖕᖓᓂᐊᓗᒃᑐᒃᑐᓕᒻᒥᐅᒍᓯᒪᔪᑦ;ᓂᕿᑦᓴᕆᑦᓱᒋᑦ,
ᐊᓐᓄᕌᑦᓴᕆᑦᓱᒋᑦ,ᓴᓇᕐᕈᑎᑦᓴᓕᐊᕆᕙᑦᓱᒋᓪᓗ,ᐊᓯᖏᓐᓄᓗᐊᑐᕐᒥᓱᒋᑦ.
ᑌᒣᑦᓱᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᖃᓪᓚᕆᑦᑐᑦ ᑐᒃᑐᐃᑦ ᐱᐅᓯᖏᓐᓂᒃ
ᓇᔪᓲᖏᓐᓂᓗ,ᑭᖑᕚᕇᑎᒍᑦᕿᒻᒪᕆᔭᐅᕙᑦᓱᑎᒃᖃᐅᔨᒪᒋᐊᓕᒥᓂᒃ.ᑲᕙᒪᓄᑦ
ᖃᐅᔨᒪᖕᖏᓯᕐᑐᑕᐅᓯᒪᒐᓗᐊᕐᑎᓗᒍᑌᑦᓱᒪᓂᒋᐊᖅ,ᐃᓄᐃᑦᖃᐅᔨᒪᔭᑐᖃᖏᑦ
ᑲᖐᒋᔭᐅᓂᕐᓴᐅᓲᒍᓕᕐᖁᑦᑐᑭᑖᕐᑎᓄᑦᐊᒻᒪᓗᒪᑭᕝᕕᒃᑲᕙᒪᒃᑯᑦᐱᓇᓱ-
ᐊᕐᑕᓕᒫᖏᑎᒍᑦᑲᖐᒋᔭᐅᓂᕐᓴᐅᖁᔨᕙᓕᕐᓱᑎᒃᑕᒪᑐᒥᖓ.ᐊᓪᓚᑕᒃᑲᑕᑲᒃᑯᐊ
ᑐᓴᐅᒪᑎᑦᓯᒍᒪᒧᑦᓄᓇᕕᒻᒥᑐᒃᑐᓅᓕᖓᔪᓂᒃᐊᒻᒪᓗᒪᑭᕝᕕᐅᑉᐱᔭᑦᓴᕆᒋ-
ᐊᓕᖏᓐᓂᒃᑭᖑᕚᕆᔭᐅᔪᑦᐊᑐᐃᓐᓇᖃᖁᓇᓛᕐᒪᑕ.

What Makivik is 
Doing About our 
Caribou
By Mark O’Connor, Resource Management 
Coordinator, Makivik Corporation

Nunavik Inuit have lived alongside caribou for thousands of years; 
depending on them for food, clothing, and tools, among several other 
uses. Throughout this time, a significant body of knowledge about 
caribou biology, behaviours and habitat has been acquired by Inuit and 
transferred from generation-to-generation. Although widely ignored 
by governments in the past, Inuit traditional knowledge is now given 
more credit by decision-makers and Makivik continues to press them 
to do so in all aspects of their work. The following is intended to share 
some facts about the region’s caribou herds and about Makivik’s role 
to ensure they remain available for future generations.
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ᑐᒃᑐᐃᑦ
ᓄᓇᕕᒻᒥ, ᐱᖓᓱᐃᒍᕗᑦ ᑐᒃᑐᐃᑦ ᐱᐅᓯᕐᒥᑎᒍᑦ ᓅᑦᑕᓂᕐᒥᒍᓪᓗ

ᖃᐅᔨᒪᔭᐅᒍᑎᖃᕐᓱᑎᒃᓇᓪᓕᐊᒍᒻᒪᖔᑕ;ᑕᓯᐅᔭᐅᑉᑐᒃᑐᖏᑦ,ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ
ᑐᒃᑐᖏᑦᐊᒻᒪᓗᑑᕐᙰᑦᖃᕐᙯᑦᑐᒃᑐᖏᑦ[ᑐᑭᓯᑎᑦᓯᒍᑎᒃ1].ᑕᓯᐅᔭᐅᑉᑐᒃᑐᖏᑦ
ᑕᓯᐅᔭᕐᔪᐊᑉᓯᑦᔭᖓᒎᓲᑦ,ᐅᖓᕙᒨᓲᒍᒻᒥᓱᑎᒃ,ᓅᑦᑕᓱᑎᒃᐊᕐᕌᒍᑕᒫᑦᐅᑭᐅᕐᓯᐅᕕᒻᒥᓂᑦ
ᓯᕿᓂᕐᒥᑦᐱᑦᓱᑎᒃᓄᕐᕋᑖᕆᐊᕐᑐᕕᒻᒥᓄᑦᓅᑉᐸᓱᑎᒃᑕᕐᕋᒧᑦ[ᑐᑭᓯᑎᑦᓯᒍᑎᒃ2].
ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉᑐᒃᑐᖏᑦᑕᕘᓈᑦᓭᓇᓲᒍᒻᒥᔪᑦ,ᑭᓯᐊᓂᐅᐊᓐᓂᐅᓂᕐᓴᒥᑕᑯᔭᐅᓲᑦ
ᓛᐸᑐᐊᒧᑦᑎᑭᑦᓱᑎᒃ.ᑑᕐᙰᓗᖃᕐᙯᑦᑐᒃᑐᖏᑦ,ᑌᔭᐅᒍᓯᕐᓱᑐᐃᓐᓇᓱᑎᒃ,ᑑᕐᙰᑦ
ᖃᖃᖏᓐᓂᒥᐅᒍᕙᓪᓗᓲᑦ.

ᐃᓄᐃᑦᖃᐅᔨᒪᔪᑦᑐᒃᑐᐃᒃ,ᐆᒪᔪᓕᒫᑲᓵᑦᑌᒣᓲᒍᒻᒪᑕ,ᐅᓄᕐᓯᑕᓲᒍᒻᒪᑕ
ᐃᑭᓕᐅᒥᓚᖓᒻᒥᓱᑎᒃ.ᐃᓄᒻᒪᕇᑦᐊᒥᓱᑦᐊᐅᓚᔨᓂᕋᓲᑦᑐᒃᑐᖃᑦᓯᐊᖏᑦᑐᒪᕆᐅᑎᓪᓗᒍ;
ᑭᓯᐊᓂᓕ1990-ᓃᑦᓱᑕᐅᓄᕐᑐᒪᕆᐅᓯᒪᔪᑦ.ᑭᓯᐊᓂᓕᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉᑐᒃᑐᖏᑦ
ᐃᑭᓕᐅᒥᓯᒪᓕᕐᒥᔪᑦ800,000ᐅᖓᑖᓅᖃᑦᑕᓯᒪᑦᓱᑎᒃ1990-ᓅᕋᑖᕐᓱᑕ10,000-ᓂᑦ
ᐃᑭᓐᓂᓴᐅᓕᕐᓂᒥᔪᑦ2000-ᓅᕐᖃᒥᐅᑦᓱᑕᒥᑦᓴᐅᓵᕐᑕᐅᓱᑎᒃ332,500-ᒦᓕᕐᓂᒥᑦᓱᑎᒃ
2015-ᒥ[ᑐᑭᓯᑎᑦᓯᒍᑎᒃ3].ᑑᕐᙰᑦᖃᕐᙯᑦᑐᒃᑐᖏᑦᑌᒫᑎᒋᒃᐅᓄᕐᓂᖃᖕᖏᑲᓗ-
ᐊᕐᓱᑎᒃ,ᐃᑭᓕᐅᒥᓯᒪᕙᓕᕐᒥᔪᑦ5,000-ᓃᖃᑦᑕᓯᒪᑦᓱᑎᒃ1980-ᓅᕐᖃᒥᐅᑦᓱᑕ
1,000-ᓂᑦᐃᑭᓐᓂᓴᐅᓕᕐᓂᒥᔪᑦ2014-ᒥ.ᐊᓯᖏᑦᑐᒃᑐᐃᑦᐃᑭᓕᐅᒥᓯᒪᕙᒻᒥᔪᑦ
ᐅᑭᐅᕐᑕᑐᓕᒫᒥ ᐊᕐᕌᒍᕐᓂ ᖃᒻᒥᓕᒫᖅ. ᐊᑦᔨᒌᖕᖏᑐᑦ ᐱᑦᔪᑕᐅᕙᒻᒪᑕ
ᐃᑭᓕᐅᒥᖃᑦᑕᓂᖏᓐᓄᑦ.ᓇᔪᓲᖏᑦᑕᓗᓇᔪᕋᑦᓴᐅᒍᓐᓀᐸᓪᓕᐊᓂᖏᓐᓄᑦ(ᐱᓗᐊᕐᑐᖅ
ᐅᑭᐅᕐᓯᐅᕕᖏᓐᓂ),ᖁᐱᕐᕆᓯᒪᑐᐃᓐᓇᕆᐊᖃᕐᓂᓴᐅᓕᕐᓱᑎᒃᐋᓐᓂᐊᖃᓯᑐᐃᓐᓇᕆ-
ᐊᖃᕐᓂᓴᐅᓕᕐᓱᑎᓪᓗᓱᕐᕋᑕᐅᒪᓂᕐᓴᐅᑐᐃᓐᓇᕆᐊᖃᕐᓱᑎᓪᓗᐱᑦᓴᖑᕐᑐᓴᕐᓯᐅᑐᓄᑦ
ᐱᓇᓱᐊᕐᑐᓄᓪᓗᐊᒻᒪᓗᓯᓚᐅᑉᐊᓯᑦᔨᐸᓪᓕᐊᓂᖓᓄᑦ(ᐅᑦᑐᕋᐅᑎᒋᑦᓱᒋᑦᓯᓚᐅᑉ
ᐊᓯᑦᔨᑕᕐᓂᖓᓄᑦᐅᑭᐅᒥᓯᑰᑉᑐᕙᖃᕐᓂᖓᓄᑦᑎᖓᐅᔭᓕᓐᓄᑦᑎᑭᐅᑎᖃᑦᑕᖏᒧᑦ)
ᑕᒪᒃᑯᓄᖓᓕᒫᖅᓱᕐᕋᑕᐅᓯᒪᑦᓱᑎᒃ.ᑐᒃᑐᐃᑦᓂᕿᑦᓴᕆᔭᐅᓪᓚᕆᓲᒍᒻᒪᑕᓄᓇᕕᒻᒥᐅᓄᑦ
ᐃᓄᓐᓄᑦ,ᒪᑭᕝᕕᒃᐱᓇᓱᐊᖃᑕᐅᓚᕿᕙᑉᐳᖅᐊᐅᓚᑕᐅᓂᖃᑦᓯᐊᖁᔨᒧᑦᑐᒃᑐᓂᒃ.
ᐱᔭᕆᐊᑐᔪᒃᑰᖃᑦᑕᕋᓗᐊᕐᓱᑎᒃᑐᕌᒐᕐᒥᓄᑦᑎᑭᐅᑎᒐᓱᐊᓕᕋᒥᒃ,ᐱᔭᕆᐊᑐᔫᒻᒪᑕ
ᑐᒃᑐᐃᑦᐱᐅᓯᖏᑦᐊᖏᔪᐊᓗᒻᒦᓱᑎᓪᓗᓄᓇᒥ.ᐅᑦᑐᕋᐅᑎᖃᕈᓐᓇᑐᖓ,ᐊᕐᕌᒍᑕᒫᑦ
ᑕᕝᕙᓂᑦᓭᓇᐅᖕᖏᑐᖅᕿᑐᕐᖏᐅᕆᐊᕐᑐᓲᑦ.ᓄᓇᖕᖑᐊᖅᑕᑯᑦᓱᒍᑐᑭᓯᑎᑦᓯᒍᑎᒥ
4-ᒥ,ᖃᐅᔨᒍᑎᒋᕙᕗᑦᕿᑐᕐᖏᐅᕆᐊᕐᑐᕕᒋᓲᖏᑦᐅᖓᓯᑦᑕᕇᒋᐊᖏᑦᑕ,ᓴᐳᒻᒥᒐᓱ-
ᐊᓪᓚᕆᒋᐊᒥᒃᐱᔭᕆᐊᑐᔪᖅᓇᔪᓲᖓ.
ᐱᔭᕆᐊᑐᔫᒐᓗᐊᕐᑎᓗᒍᑕᒪᓐᓇ,ᒪᑭᕝᕕᒃᑐᕌᒐᖃᕐᐳᖅᑐᓂᒪᒍᑎᖃᕐᓂᐊᓂᕐᒥᒃ

ᑐᒃᑐᓂᒃᐊᑐᐃᓐᓇᐅᑎᑦᓯᒐᓱᐊᕐᓂᒥᒃᑭᖑᕚᑦᑎᓄᑦ,ᑕᕝᕘᓇᑦᓭᓇᖅᓴᐳᒻᒥᒐᓱᐊᕐᒥᓗᑎᒃ
ᖃᓄᑐᐃᓐᓇᓕᒫᑦᓯᐊᖅᓄᓇᕕᒥᐅᑦᐃᓄᐃᑦᐊᖑᓇᓱᒍᓐᓇᓂᕐᒧᑦᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃ.

ᒪᑭᕝᕕᐅᑉ ᐃᓚᐅᕙᓐᓂᖓ ᑐᒃᑐᐃᑦ  ᐊᐅᓚᑕᐅᒍᓯᖏᓐᓂᒃ ᐱᓇᓱ ᐊᕐᑐᓄᑦ

 ᐊᖑᓇᓱᑦᑏᑦ, ᐃᖃᓗᓐᓂ ᐊᑏᓪᓗ ᒥᑭᒋ ᐊᕐᓂ ᐊᑏᓪᓗ  ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᓂᕐᒧᑦ 
ᑲᑎᒪᔨᖏᑦ
ᐊᖑᓇᓱᑦᑏᑦ,ᐃᖃᓗᓐᓂᐊᑏᓪᓗᒥᑭᒋᐊᕐᓂᐊᑏᓪᓗᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᓂᕐᒧᑦ

ᑲᑎᒪᔨᖏᑦᓄᐃᑕᐅᒋᐊᖕᖓᓯᒪᕗᑦᒪᓕᑦᓱᒋᑦᐅᖃᐅᓯᕐᑕᖏᓐᓃᑐᑦ24.4-ᒥᔦᒥᓯ 
ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ  ᐊᖏᖃᑎᒌᒍᑎᒥ.ᐊᖑᓇᓱᑦᑏᑦ,ᐃᖃᓗᓐᓂᐊᑏᓪᓗ
ᒥᑭᒋᐊᕐᓂᐊᑏᓪᓗᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᓂᕐᒧᑦᑲᑎᒪᔨᖏᓐᓄᑦᐃᓚᐅᔪᑦᖁᓕᓪᓗ
ᐱᖓᓲᔪᕐᑐᓘᒻᒪᑕᒪᑭᕝᕕᑯᑦᐱᖓᓱᓂᒃᑎᓕᔨᓯᒪᓲᑦ.ᐊᓯᖏᑦᑎᓕᔭᐅᓯᒪᑎᓪᓗᒋᑦ
ᐊᓪᓚᓄᑦᑯᔩᒃᑯᓄᑦ(ᐱᖓᓱᑦ),ᐊᓪᓓᓗᓇᔅᑳᐲᑦᑎᓕᔨᓯᒪᑎᓪᓗᒋᑦ(ᒪᕐᕉᓂᒃ),
ᑯᐯᒃᑯᓗ ᑲᕙᒪᖓ ᑎᓕᔨᓯᒪᑎᓪᓗᒍ (ᓯᑕᒪᓂᒃ), ᐊᒻᒪᓗ ᑲᕙᒪᑐᖃᒃᑯᑦ
ᑎᓕᔨᓯᒪᑎᓪᓗᒋᑦ(ᓯᑕᒪᓂᒃ).ᑲᑎᒪᔩᑦᐃᒣᓕᖓᔪᑦᓴᐅᖂᕐᒪᑖᓚᓐᓂᔨᐅᓲᑦᑯᐯᒃᑯᑦ
ᑲᕙᒪᖓᓂᒃᑐᒃᑐᐃᑦᐊᐅᓚᑕᐅᒍᓯᖏᓐᓅᓕᖓᔪᓂᒃ,ᒪᓕᒐᓕᐊᒍᓯᒪᔪᓅᓕᖓᔪᓂᓪᓗ
ᓂᕿᑦᓴᕆᖕᖏᑕᒥᓂᒃᑐᕐᑐᓂᐊᓲᑦᐱᓪᓗᒋᑦ.ᑐᒃᑐᐃᑦᐊᐅᓚᑕᐅᓂᖃᕐᒪᑕᑯᐯᒃᒥ,
ᑲᕙᒪᑐᖃᒃᑯᑦᓂᕈᐊᕈᓐᓇᑐᖁᑎᖏᑦᑯᐯᒃᒥᓂᕈᐊᕈᓐᓇᑎᑕᐅᓲᒍᕗᑦᑐᒃᑐᓅᓕᖓᔪᓂᒃ
ᑐᑭᑖᕋᓱᐊᕐᑐᖃᓕᕐᒪᑦ.

ᐅᖓᕙᐅᑉ ᓄᕗᖓᑕ ᑐᒃᑐᖁᑎᖏᑦ ᐱᓪᓗᒋᑦ ᓄᓇᓕᑐᙯᑦ ᑲᑎᒪᔨᖏᑦ
2013-ᒥᑲᑎᒪᔨᓕᐊᕆᔭᐅᓯᒪᕗᑦ,ᐅᖓᕙᐅᑉᓄᕗᖓᑕᑐᒃᑐᖁᑎᖏᑦᐱᓪᓗᒋᑦ

ᓄᓇᓕᑐᙯᑦᑲᑎᒪᔨᖏᑦᓄᓇᓕᑐᙯᑦᑐᒃᑐᓯᐅᓲᑦᐅᖓᕙᐅᑉᓄᕗᖓᑕᑐᒃᑐᖏᓐᓂᒃ
ᐃᓕᕐᖁᓯᕐᒥᑎᒍᑦᐊᐅᓚᑦᓯᒍᓯᓕᐅᕈᓐᓇᓂᐊᕐᑎᓗᒋᑦᓲᓱᒋᔭᐅᑎᑦᓯᓕᐅᒥᑎᓂᐊᕐᓗᒋᓪᓗ
ᑐᒃᑐᓂᒃᐊᖑᓇᓱᑦᑎᓕᒫᓄᑦ,ᑲᕙᒪᒃᑯᓄᑦᓱᕐᕋᑕᐅᓯᒪᒍᓐᓀᓗᑎᒃᑲᕙᒣᑦᐃᓱᒪᒍᓯᖏᓐᓄᑦ
ᐊᓯᒥᓄᓪᓗᐱᓇᓱᖃᑎᒋᓲᒥᓄᑦ.ᐅᖓᕙᐅᑉᓄᕗᖓᑕᑐᒃᑐᖁᑎᖏᑦᐱᓪᓗᒋᑦ
ᓄᓇᓕᑐᙯᑦᑲᑎᒪᔨᖏᑦᐃᓚᐅᔪᑦᐱᓯᒪᕗᑦᓄᓇᕕᒻᒥᑦ,ᓄᓇᑦᓯᐊᕗᒻᒥᓗ,ᓄᓇᑐᖃᕗᑦ
ᓄᓇᓕᐅᑉᑲᑎᒪᔨᖏᓐᓂᑦ,ᓇᔅᑳᐱᓐᓂᑦᑳᕗᐊᕗᐊᑦᓯᑲᒫᒥᐅᑦ,ᐊᓪᓓᑦᑯᔩᒃᑯᑦ
ᑲᕙᒪᖓᓂᑦ,ᐃᓅᖏᓐᓂᑦᑯᐯᒻᒥᐅᓂᑦᓛᐸᑐᐊᕐᒥᐅᓂᓪᓗ.ᐱᓇᓱᑦᑎᖏᑦᒪᑭᕝᕕᐅᑉ
ᐱᑦᓴᖑᕈᓐᓇᑐᓕᕆᕕᒻᒥᑦᐊᓪᓚᕕᖓᓂᑦᐱᓯᒪᔪᑦᑲᑎᒪᒋᐊᕐᑐᖃᑕᐅᓗᑭᓲᒍᕗᑦ
ᐱᓪᓗᑯᒋᐊᓕᓕᕆᓕᕐᒪᑕᐅᖓᕙᐅᑉᓄᕗᖓᑕᑐᒃᑐᖁᑎᖏᑦᐱᓪᓗᒋᑦᓄᓇᓕᑐᙯᑦ
ᑲᑎᒪᔨᖏᑦᑕᑲᑎᒪᓂᖏᓐᓄᑦᐃᓚᐅᓯᒪᑦᓱᑎᓪᓗᐊᓪᓚᖑᕐᑎᓯᒋᐊᖕᖓᑐᓄᑦᑐᒃᑐᐃᑦ
ᐊᐅᓚᑕᐅᒍᓯᑦᓴᖏᑦᑕᐊᕐᕌᒍᓄᑦᐊᒥᓱᓄᑦᐸᕐᓀᑕᐅᒍᑎᖏᓐᓂᒃᐅᖓᕙᐅᑉᓄᕗᖓᑕ
ᑐᒃᑐᖁᑎᖏᑦᐱᓪᓗᒋᑦᓄᓇᓕᑐᙯᑦᑲᑎᒪᔨᖏᓐᓄᑦ;ᐋᑕᒥᑎᓖᓪᐊᓚᑯ,ᒪᑭᕝᕕᐅᑉ
ᐊᖓᔪᕐᖄᖓᑕᑐᖓᓕᖓᑲᒪᒋᔭᑦᓴᓕᒃᒪᑭᑉᐸᓕᐊᒍᑎᑦᓴᓕᕆᓂᕐᒧᑦᐊᓪᓚᕕᒻᒥᒃ,

ᖃᓄᑕᒐ ᖃᐅᔨᒪᒍᓐᓇᐱᑕ ᑕᓯᐅᔭᐅᑉ 
ᑐᒃᑐᖏᑦᑕ ᐅᓄᕐᓂᕆᓯᒪᔭᖏᓐᓂᒃ 
332,500-ᒍᓂᕋᕐᑕᐅᓯᒪᒻᒪᑕ 2015-ᒥ ?
ᐅᓄᕐᓂᖏᓐᓂᒃᒥᑦᓴᐅᓵᕐᓂᐊᕈᑦᑕ,ᑲᕙᒪᒃᑯᑦᐆᒪᔪᓂᒃᖃᐅᔨᓴᕐᑎᖏᑦ

ᖃᖓᑦᑕᔫᒃᑯᑦᖃᐅᔨᓴᕐᓂᖃᓚᐅᔪᕗᑦᑲᑎᕐᓱᓯᒪᕉᑕᕆᓂᖏᓐᓂ(ᑭᑦᑐᕆ-
ᐊᖃᕐᓂᖓᓂᐊᐅᔭᐅᓕᕐᑎᓗᒍ).ᖃᐅᔨᓴᖃᑦᑕᓯᒪᔪᑦᐊᕐᕌᒍᑕᒫᒍᖕᖏᑐᖅ
(1975-ᒥ,1983-ᒥ,1986-ᒥ,1991-ᒥ2001-ᒥ,2011-ᒥᓪᓗ),
ᐊᕐᕌᒍᑕᒫᑦᖃᐅᔨᓴᕐᓂᖃᓲᒍᒻᒥᑎᓪᓗᒍᑭᑎᑦᓯᓂᒃᑯᑦᖃᐅᔨᒪᐅᑎᑦᓴᓂᒃ,
ᖃᐅᔨᒪᒍᑎᑦᓴᑎᓐᓂᓗᑐᒃᑐᐃᑦᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ.
ᖃᑦᓯᐅᓂᖏᓐᓂᒃ ᒥᑦᓴᐅᓵᕈᓐᓇᓲᑦ ᐃᓘᓐᓇᑎᒃ ᑭᑎᑕᐅᓯᒪᓕᑐ-

ᐊᕐᒪᑕᖃᐅᔨᓴᕐᑎᓄᑦᖁᖏᓯᕐᒥᐅᑕᖏᓐᓂᒃᖃᐅᔨᒪᐅᑎᖃᕐᓱᑎᒃᑌᒪ
ᐊᑦᔨᓕᐅᕐᓂᐊᓕᕋᒥᖏᑦ.ᑭᑎᑦᓯᓂᐊᓕᕋᒥᒃᐊᑦᔨᓕᐊᕕᓂᓕᒫᕐᒥᓂᒃᑌᒪ
ᒥᑦᓴᐅᓵᕈᓐᓇᓂᐊᓕᕋᒥᒃᐅᓄᕐᓂᖏᓐᓂᒃ.ᖃᐅᔨᓴᓲᑦᐅᐱᕐᖓᓴᕐᒥᐅᑭᐊᑦᓴᒥᓪᓗ
ᐊᑦᔨᒌᖕᖏᑐᓂᒃᖃᐅᔨᓴᕐᓱᑎᒃᖃᑦᓯᓂᒃᓄᕐᕋᖃᕐᒪᖔᑕᐆᑦᑐᕋᐅᑎᒋᑦᓱᒍ,
ᖃᑦᓰᓗᓄᕐᕋᖏᑦᐊᓐᓇᓂᕐᒪᖔᑕ,ᖃᑦᓰᐅᒪᖔᑕᐸᖕᓃᑦᖃᑦᓯᐅᒪᖔᑕᓗ
ᐊᕐᓀᑦ ᖃᓄᓪᓗᐊᑎᒋᓪᓗ ᐸᖕᓃᑦ ᐊᒥᐊᒃᑰᓕᕐᒪᖔᑕ [ᒥᑦᓴᐅᓵᕐᓱᒋᑦ
ᖁᖏᓯᕐᒥᐅᑕᓖᑦ ᐊᕐᓀᑦ ᖃᑦᓯᐅᖏᓐᓈᒪᖔᑕ ᑭᑎᑕᐅᓯᒪᐅᑎᖏᑎᒍᑦ].
ᖃᐅᔨᓴᐅᑏᑦᑖᒃᑯᐊᑐᑭᓯᒍᑎᐅᓲᑦᓯᕗᓪᓕᒥᖃᖓᑦᑕᔫᒃᑯᑦᖃᐅᔨᓴᐅ-
ᑎᕕᓂᕐᓄᑦ ᐃᓚᒋᓕᐅᑎᑦᓱᒋᑦ ᒥᑦᓴᐅᓵᕈᑎᒋᑦᓱᒋᑦ ᑐᒃᑐᐃᑦ
ᖃᑦᓯᐅᒍᓇᐅᓂᖏᓐᓂᒃ.2015-ᒥ,ᖃᐅᔨᓴᐅᑎᕕᓂᑎᒍᑦᑐᑭᓯᓚᐅᔪᕗᒍᑦ
ᒥᑦᓴᐅᓵᕐᓱᒋᑦ332,500-ᒍᒻᒪᑕᑕᓯᐅᔭᐅᑉᑐᒃᑐᖏᑦ.

28

ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ

©
 F

EL
IX

 S
T-

A
U

BI
N



The Herds
In Nunavik, three separate caribou herds have been defined based 

on their habits and movements: the Leaf River, George River and Torngat 
Mountain herds (Figure 1). The Leaf River herd occurs mainly along the 
Hudson Bay coast, but extends to the Ungava coast, migrating annually 
from wintering grounds in the South to calving grounds in the North 
(Figure 2). The George River herd undertakes similar migrations, but is 
found further east into Labrador. Finally, the Torngat herd, as its name 
suggests, spends most of its time in the Torngat Mountains.

Inuit know that caribou, like most wildlife, undergo cycles of increase 
followed by decline. Many of our elders will recall periods when caribou 
were quite scarce; this is in stark contrast with the large herds that were 
present in the 1990s. However, the George River herd has now declined 
from more than 800,000 animals in the early 1990s to fewer than 10,000 
in 2015; the Leaf River herd has experienced a decline from approximately 
one million in the early 2000s to an estimated 332,500 in 2015 (Figure 
3). Although, the Torngat Mountain herd does not occur on the same 
scale, their numbers have also dropped from approximately 5,000 in 
the 1980s to fewer than 1,000 in 2014. Similar declines have occurred in 
other herds and across the circumpolar Arctic in recent years. No single 
factor has been directly linked to these declines. The deterioration of 
habitat (especially on wintering grounds), an increase in the prevalence 
of parasites and disease as well as the impacts of exploration and 
development activities and climate change (e.g., changing weather 
patterns that may lead to ice crusting in winter and thereby reduced 
access to lichen) have certainly all played a role. Since caribou play such 
a critical role in the food security of Nunavik Inuit, Makivik has become 
involved in a number of initiatives to ensure that the herds are well 
managed. There are a number of hurdles on the road to attaining this 
objective, many of which are amplified by the behaviour of caribou and 
the vastness of the territory they occupy. One example is the plasticity 
of their calving grounds, which often change from year-to-year. The 

maps in Figure 4 illustrate how difficult it is, given the spatial evolution 
of calving grounds, to provide legal protection to this habitat.

Despite the complexities involved, the underlying objective that 
drives Makivik to remain engaged in these efforts is our commitment 
to ensure that caribou are available to meet the needs of our future 
generations, while taking all necessary steps to protect Nunavik Inuit 
harvesting rights.

Makivik’s Involvement in Caribou Management

The Hunting, Fishing and Trapping Coordinating Committee 
(HFTCC)

The HFTCC was originally established pursuant to Paragraph 24.4 of 
the James Bay and Northern Quebec Agreement (JBNQA). Makivik appoints 
three out of 16 members to the HFTCC. Others are appointed by the 
Cree (three members), the Naskapi (two members), the Government of 
Quebec (four members) and the Federal Government (four members). 
The Committee provides recommendations to the Quebec government 
on all matters related to caribou management, including the regulations 
applicable to sport hunters. Since caribou fall under provincial jurisdiction, 
voting rights of federally appointed members are transferred to Quebec 
for any decisions related to caribou.

The Ungava Peninsula Caribou Aboriginal Round Table (UPCART)
Established in 2013, UPCART was created as a means for all Aboriginal 

groups who depend on Ungava peninsula caribou to develop culturally 
significant management measures and to re-establish respect for 
caribou by all hunters, without the influence of governments and 
other stakeholders. UPCART membership is restricted to the Inuit of 
Nunavik and Nunatsiavut, the NunatuKavut Community Council, the 
Naskapi nation of Kawawachikamach, the Cree nation government, 
the Innu nations of Quebec and Labrador. Staff from Makivik’s Resource 

ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᐊᒥᓱᐃᑦᐊᑦᔨᓕᐊᖑᓂᕕᓂᐊᓐᓂᒃᐊᑦᔨᓕᐊᖑᒪᔪᒥᒃ
ᖃᖓᑕᔪᑎᒍᑦᑭᓯᑕᐅᔪᓂᒃ.ᐊᐅᐸᓗᑦᑌᐊᕙᓗᓐᓂᒍᑎᐅᒪᔪᑦᐊᖏᓪᓕᑎᕐᓯᒪᔪᒥᒃ
ᐊᑦᔨᖑᐊᒥᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᐅᕗᑦᓄᕐᕋᓂᒃ(ᐊᑦᔨᓕᐊᕕᓂᖏᑦ:V.Brodeur)
Example of group photo taken during aerial census. Red circles in blown-up 
image show calves (photo: V. Brodeur)

How do we know there were 332,500 Leaf 
River herd caribou in 2015?

In order to obtain population estimates, government biologists conduct 
aerial surveys of the herd while the animals are grouped together (i.e., when 
biting insects emerge in early-summer). These surveys are conducted several 
years apart (i.e., 1975, 1983, 1986, 1991, 2001, 2011), but are complimented by 
annual classification surveys that collect additional demographic data, which 
allows us to follow the trend of the herd.

The actual population estimates are obtained only during census years 
when researchers seek out most of the groups in which radio-collared animals 
are located and take photographs of them. Later they count the exact number 
of animals in each photograph and based on the number of radio-collared 
caribou observed versus the number of radio-collared caribou in the herd 
produces a population estimate.

Classification surveys in the spring and fall allow researchers to document a 
variety of information such as the number of calves that were born, the number 
of calves that have survived, the ratio of males to females in the herd and the 
survival rate of adult females (estimated based on the survival of radio-collared 
females). Models allow this data to be factored into the previous aerial survey 
results to obtain an updated estimate of the herd’s size. In 2015, this process 
suggested that there were approximately 332,500 caribou in the Leaf River herd.
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ᑐᑭᓯᑎᑦᓯᒍᑎᒃ1:ᓇᔪᓲᖏᑦᓇᓪᓕᐊᓂᑕᐅᓂᖏᓪᓗᑐᒃᑐᐃᑦᑯᐯᒃᒥ
ᓂᐅᕙᐅᓐᓛᒥᓛᐸᑐᐊᒥᓪᓗ(ᖃᐅᔨᒋᐊᕐᕕᒋᓯᒪᔭᕗᑦ:Ministèredes
Forêts,delaFauneetdesParcs)
Figure 1: Distribution of the different ecotypes and herds of caribou 
in Quebec and Newfoundland and Labrador (source: Ministère des 
Forêts, de la Faune et des Parcs) ᐆᒪᔪᐃᑦ ᓇᔪᒐᖓ / Ecotype

ᓇᐹᕐᑐᓕᒃ / Woodland

ᖃᕐᑫᑦ(ᒉᔅᐯᓯ) / Mountain (Gaspésie)

ᖃᕐᑫᑦ(ᑑᕐᙰᑦ) / Mountain (Torngat)

ᓅᑦᑕᕕᖏᑦ(ᑕᓯᐅᔭᐅᑉᑐᒃᑐᖏᑦ) / Migratory (rivière aux Feuilles herd)

ᓅᑦᑕᕕᖏᑦ(ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉᑐᒃᑐᖏᑦ) / Migratory (rivière George herd)

ᓇᓗᓀᒃᑯᑌᑦ / LEGEND

ᑕᓯᐅᔭᐅᑉᑐᒃᑐᖏᑦ / Leaf River Herd

ᑑᕐᙰᑦᖃᕐᙯᑦᑐᒃᑐᖏᑦ / Torngat Mountain Herd

ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉᑐᒃᑐᖏᑦ / George River Herd
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ᑐᑭᓯᑎᑦᓯᒍᑎᒃ2:ᓅᑦᑕᓂᖏᑦᐊᕐᕌᒍᓕᒫᒥᑕᓯᐅᔭᐅᑉᑐᒃᑐᖏᑦᑕ,ᑐᖕᖓᕕᒋᑦᓱᒋᑦᐃᑉᐱᒋᔭᐅᒍᑎᕕᓂᖏᑦ
ᐸᖕᓃᑦᐊᕐᓀᓗᓈᓚᐅᑎᓕᓐᓂᒃ-ᖁᖏᓯᕐᒥᐅᓯᕐᓯᒪᑦᓱᒋᑦ2008-ᓗ2013-ᓗᐊᑯᓐᓂᖓᓂ(ᖃᐅᔨᒋᐊᕐᕕᒋᓯᒪᔭᕗᑦ:
MinistèredesForêts,delaFauneetdesParcs)
Figure 2: Pattern of seasonal movements of the Leaf River Herd, based on the monitoring of adult 
females and males fitted with radio-collars between 2008 and 2013 (source: Ministère des Forêts, de la 
Faune et des Parcs)

Calving grounds,
mid-May/late June

Summer ranges, 
early July/early September

Rutting season, 
late October/early November

Fall migration – phase 2: 
October-DecemberWinter ranges, 

December/late March

Spring migration,
late April/mid-May

Fall migration – Phase 1: 
September/late October

ᓇᓗᓀᒃᑯᑌᑦ / LEGEND

ᓄᕐᕋᖃᕐᕕᒋᓲᖏᑦ,ᕿᑎᓪᓗᐊᖓᓂᒣ/ᔫᓂᓄᖕᖑᐊᓂ
Calving grounds, mid-May/late June
ᐊᐅᔭᕐᓯᐅᕕᒋᓲᖏᑦ,ᔪᓓᐱᒋᐊᕐᖃᒥᐅᑎᓪᓗᒍ/ᓯᑦᑎᒻᐱᕆ
ᐱᒋᐊᕐᖃᒥᐅᑎᓪᓗᒍ
Summer ranges, early July/early September
ᐅᑭᐊᑦᓴᒥᓅᑦᑕᕕᒋᓲᖏᑦ-ᓯᕗᓪᓕᐹᒥᒃ:ᓯᑦᑎᒻᐱᕆ/
ᐅᒃᑑᐱᕆᐅᓪᓗᓄᖕᖑᐊᓂ
Fall migration – Phase 1: September/late October
ᐊᕐᓇᓕᖕᖒᑎᕕᒃ,ᐅᒃᑑᐱᕆᓄᖕᖑᐊᓂ/ᓄᕕᒻᐱᕆ
ᐱᒋᐊᕐᖃᒥᐅᑎᓪᓗᒍ
Rutting season, late October/ early November
ᐅᑭᐊᑦᓴᒥᓅᑦᑕᕕᒋᓲᖏᑦ-ᑐᖓᓕᐊᓂᒃ,ᐅᒃᑑᐱᕆ-ᑎᓯᒻᐱᕆ
Fall migration – phase 2: October-December
ᐅᑮᕕᒋᓲᖏᑦ,ᑎᓯᒻᐱᕆ-ᒫᑦᓯᐅᑉᓄᖕᖑᐊᓄᑦ
Winter ranges, December/late March
ᐅᐱᕐᖓᓴᒥᓅᑦᑕᕕᒋᓲᖏᑦ,ᐁᕆᓕᐅᑉᓄᖕᖑᐊᓂ-ᒣᕿᑎᓪᓗᐊᖓᓂ
Spring migration, late April/mid-May
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ᑐᑭᒧᐊᖅᑎᒋᔭᐅᖃᑕᐅᕗᖅᐅᖓᕙᐅᑉᓄᕗᖓᑕᑐᒃᑐᖁᑎᖏᑦᐱᓪᓗᒋᑦᓄᓇᓕᑐᙯᑦ
ᑲᑎᒪᔨᖏᓐᓄᑦ.

ᑕᓯᐅᔭᐅᑉ ᑐᒃᑐᖏᑦᑕ  ᐊᐅᓚᑕᐅᒍᑎᑦᓴᖏᑦᑕ ᐸᕐᓀᑕᐅᓯᒪᒍᑎᖏᑦ
ᑕᑯᓯᒪᓕᕐᓱᑎᒃᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉᑐᒃᑐᖏᑦᑕᐃᑭᓕᐅᒥᕐᔪᐊᓯᒪᓂᖏᓐᓂᒃ,ᓯᕗᓪᓕᓗ

ᐸᕐᓀᕈᑕᐅᓯᒪᔪᖅᐊᑐᕈᓐᓀᓯᒪᓕᕐᓱᓂ,ᐊᖑᓇᓱᑦᑏᑦ,ᐃᖃᓗᓐᓂᐊᑏᓪᓗᒥᑭᒋᐊᕐᓂ-
ᐊᑏᓪᓗᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᓂᕐᒧᑦᑲᑎᒪᔨᖏᓐᓄᑦᐃᓚᐅᔪᓕᒫᑦᐊᖏᕈᑎᖃᕐᓯᒪᔪᑦ
ᐅᐃᒪᓇᕐᑑᓕᕐᓂᖓᓂᒃᓄᑖᒥᒃᐊᐅᓚᑦᓯᒍᓯᓕᐅᕆᐊᖃᕐᓂᐅᑉᑕᓯᐅᔭᕐᔪᐊᑉᑐᒃᑐᖏᑦᐱᓪᓗᒋᑦ.
ᐊᓪᓚᑕᐅᒋᐊᖕᖓᐅᑎᖏᓐᓂᒃᓯᕗᓕᕐᑎᓗᒋᑦᑲᕙᒪᒃᑯᑦ,ᑭᓯᐊᓂᒪᑭᕝᕕᑯᑦᐱᓇᓱᑦᑎᖏᑦ
ᐃᓱᒪᒋᔭᒥᓂᒃᐊᐅᓚᑦᓯᒍᑎᑦᓴᓕᕆᓂᕐᒥᒃᓂᑦᔮᕈᑎᖃᖃᑦᑕᒥᑎᓪᓗᒋᑦ.ᒪᑭᕝᕕᑯᑎᒍᑦ
ᑐᕌᒐᖃᕐᓂᐸᐅᒐᓱᐊᕋᓗᐊᕐᓱᑕᑭᖑᕚᑦᑕᑐᒃᑐᓯᐅᕈᓐᓇᐸᓐᓂᐊᓂᖓᓂᒃ,ᓯᕗᓪᓕᐅᔨᒋᐊᖃᕐᐳᒍᑦ
ᐆᒪᔪᕋᓱᐊᕈᓐᓇᓂᕐᒧᑦᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃᐃᓄᐃᑦ,ᐊᓪᓓᓗᓇᔅᑳᐲᑦᐊᒻᒪᓗᐊᓪᓓᑦ
ᑯᔩᒃᑯᑦᑭᖑᓪᓕᐅᑎᑦᓯᓱᑕᐃᓚᐅᒍᑎᖃᖕᖏᑐᑦᑭᖕᖒᒪᒋᔭᖏᓐᓂᒃ.2018-ᒥᓄᑖᖅ
ᐊᐅᓚᑦᓯᒍᑎᑦᓴᖅᓂᕆᐅᓐᓇᑑᒐᓗᐊᖅ.

ᐅᖓᕙᐅᑉ ᑐᒃᑐᖏᑦ
ᐅᖓᕙᐅᑉᑐᒃᑐᖏᑦᖃᐅᔨᓴᕐᑕᐅᔪᒻᒪᕆᐅᕗᑦᓄᓇᕕᒻᒥᑐᒃᑐᐃᑦ,ᓇᔪᓲᖏᓪᓗ

ᐆᒪᔫᖃᑎᒥᓂᓪᓗᖃᓄᐃᓕᖓᖃᑎᖃᕐᓂᖏᑦ[ᐅᑦᑐᕋᐅᑎᒋᑦᓱᒋᑦ,ᒪᓕᑲᑦᑕᑎᒋᓲᖏᑦ,
ᐅᒥᖕᒣᓗ, ᐊᓯᖏᓪᓗ]. ᒪᑭᕝᕕᐅᑉ ᐱᓇᓱᑦᑎᖏᑦ ᖃᐅᔨᓴᖃᑕᐅᕙᑦᑐᑦ 2009-ᒥ
ᖃᐅᔨᓴᕐᓂᐅᓯᔪᕕᓂᕐᒥᒃ.ᖃᐅᔨᓴᓯᔪᕕᓂᐅᑎᓪᓗᒋᑦ,ᖃᐅᔨᓴᕐᑐᑦᑐᑭᓯᓕᐅᒥᒐᓱᐊᕐᐸᑐᑦ
ᓄᓇᕕᒻᒥᑐᒃᑐᐃᑦᐅᓄᕐᓂᖏᓐᓂᒃᖃᓄᕐᓗᓱᕐᕋᑕᐅᓯᒪᓂᕆᑐᐃᓐᓇᕆᐊᓕᖏᑦᑕᓯᓚᐅᑉ
ᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᓄᑦᐃᓄᓐᓄᓗᐸᕝᕕᓴᕐᑕᐅᓂᕆᓲᒥᓄᑦ.ᖃᐅᔨᓴᕐᓂᖃᓯᓚᐅᔪᒻᒥᔪᖅ
2015-ᒥᐱᔭᕇᕐᑕᐅᓛᕐᑐᒥᒃ2020-ᒥ.ᑐᖓᓕᐊᓂᒃᖃᐅᔨᓴᕐᓂᖃᕐᑎᓗᒍ,ᖃᐅᔨᓴᕐᑐᑦ
ᑐᑭᓯᒐᓱᐊᓚᖓᔪᑦᐅᓄᕐᓂᖏᓐᓂᒃᑕᓯᐅᔭᐅᑉᑐᒃᑐᖏᑦᑕᐊᒻᒪᓗᑲᖏᕐᓱᐊᓗᑦᔪᐊᑦ
ᑐᒃᑐᖏᑦᑕ.ᖃᐅᔨᓴᓛᕐᒥᓱᑎᒃᓇᔪᓲᖏᓐᓂᒃᐊᒪᕈᐃᑦᓯᓇᕐᓀᑦᐊᒻᒪᓗᐊᑦᓭᑦ,ᖃᓄᐃᓕᖓ-
ᐅᑎᓲᒍᒻᒪᖔᑕᓗᐅᒥᖕᒣᑦᑐᒃᑐᐃᓗ[ᐃᓱᒫᓗᒋᔭᐅᖁᔭᐅᓯᒪᒻᒪᑦᐃᓄᓐᓄᑦᑕᒪᓐᓇ].

ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᐃᑦ ᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃ ᓴᐳᑦᔨᓯᒪᓂᖅ
ᖃᐅᔨᒪᓕᕋᒥᒃ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ ᑐᒃᑐᖏᑦᑕ ᐃᑭᓕᕙᓪᓕᐊᓕᕐᓂᖏᓐᓂᒃ,

ᒪᑭᕝᕕᑯᑦᐅᒃᑯᐊᑕᐅᑎᑦᓯᓚᐅᔪᕗᑦᓂᕿᑦᓴᓯᐅᖕᖏᑐᑦᑐᒃᑐᓯᐅᖃᑦᑕᓂᐊᕈᓐᓀᑎᓪᓗᒋᑦ.

ᐊᒥᓱᕕᑦᓱᑎᒃᑭᓯᐊᓂᑲᕙᒪᓄᑦᐅᖄᒍᑎᒋᖃᑦᑕᖄᕐᒥᓱᒍ,
ᐃᕐᖃᑐᐃᕕᒃᑰᕈᑎᒋᑦᓱᒍᐊᓪᓛᑦ, ᐊᓪᓓᑦ ᑯᔩᒃᑯᑦ,
ᐃᓄᐃᓪᓗ, ᐊᓪᓓᓗ ᓇᔅᑳᐲᑦ ᓵᖕᖓᓯᒋ-
ᐊᕐᑐᓯᒪᒍᑎᒋᑦᓱᓂᐅᒃ ᑐᕐᖃᑕᕐᕕᑯᑦ ᑐᑭᑖᕐᑐᕕᓂᐅ-
ᑎᓪᓗᒋᑦᓂᕿᑦᓴᓯᐅᖕᖏᑐᓂᒃᑐᒃᑐᕈᓐᓇᐅᑎᑖᕐᑎᓯᑦᓱᑎᒃ
ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑦᑐᒃᑐᖏᓐᓂᒃ.ᑐᒃᑐᐃᑦᐃᑭᓕᕙᓪᓕ-
ᐊᓕᕐᒪᑕ,ᐊᖑᓇᓱᑦᑎᒐᓓᑦᐃᑉᐱᒍᓱᒋᐊᖃᓕᕐᑐᕕᓃᑦ
ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉᑐᒃᑐᖏᓐᓂᒃᐊᒥᓱᕌᕐᑌᓕᒐᓱᐊᕐᓱᑎᒃ.
ᐊᒥᓱᐃᑎᒍᑦ,ᓄᓇᕕᒻᒥᐊᓛᑦ,ᐊᒥᓱᕌᕐᑌᓕᖃᑦᑕᓕᓚᐅᔫᑦ
ᑐᒃᑐᐃᑦ ᐃᑭᓕᐅᒥᓯᒪᓕᕐᓂᖏᓐᓄ. ᐊᓯᖏᓐᓂᓕ
ᓄᓇᓂ [ᐆᑦᑐᕋᐅᑎᒋᑦᓱᒍ ᓄᓇᑦᓯᐊᕘᕐᒥ] ᑲᕙᒣᑦ
ᐅᒃᑯᐊᓯᓪᓗᑐᓚᐅᔪᕗᑦᑐᒃᑐᓯᐅᕐᓂᒥᒃ,ᓛᐸᑐᐊᕐᒥᐅᑦ
ᐊᓪᓓᑦᐃᓅᓚᔭᐅᔪᑦᐃᑭᑦᑐᓂᒃᑐᒃᑐᕈᓐᓇᑎᑕᐅᒐᓗ-
ᐊᕐᑎᓗᒋᑦᐃᓕᕐᖁᓯᕆᒐᒥᐅᒃ.
ᑕᑯᑦᓱᒋᑦᑕᓯᐅᔭᐅᑉᑐᒃᑐᖏᑦ,ᒪᑭᕝᕕᑯᑦᑯᐯᒃᑯᑦ

ᑲᕙᒪᖓᓂᒃ ᓂᕿᑦᓴᓯᐅᖕᖏᑐᓂᒃ ᑐᒃᑐᕈᓐᓇᐅ-
ᑎᑖᕐᑎᓯᖃᑦᑕᓂᖏᓐᓂᒃ ᓄᕐᖃᖁᔨᓪᓚᕆᖃᑦᑕᖁᑦ.
ᐊᖑᓇᓱᑦᑏᑦ,ᐃᖃᓗᓐᓂᐊᑏᓪᓗᒥᑭᒋᐊᕐᓂᐊᑏᓪᓗ
ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑦ ᑕᒪᑐᒥᖓ
ᕿᓄᒍᑎᒥᓂᒃ ᐊᕐᕌᒍᕐᒥ ᑕᕝᕙᓂ ᑐᓂᓯᓐᓂᒥᔪᑦ
ᑯᐯᒃᑯᑦᑲᕙᒪᖓᑕᑐᕐᖃᑕᕐᕕᖓᓄᑦᐆᒪᔪᓕᕆᓂᕐᒧᑦ,
ᓇᐹᕐᑐᓕᕆᓂᕐᒧᓗ ᒥᖕᖑᐃᓯᕐᕕᓕᕆᓂᕐᒧᓗ, ᓲᑭ-
ᐊᒍᒐᓗᐊᕐᓗ,2,732-ᓂᒃᐱᒍᓐᓇᐅᑎᑖᕐᑎᓯᓐᓂᖁᑦ
ᓂᕿᑦᓴᓯᐅᖕᖏᑐᑦ ᑐᒃᑐᕈᓐᓇᐅᑎᑦᓴᖏᓐᓂᒃ ᐅᑭ-
ᐊᑦᓴᐅᓕᕐᐸᑦ ᐅᑭᐅᒍᓕᕐᐸᓗ. ᐅᐱᓐᓇᑑᒐᓗᐊᖅ,
ᑐᕐᖃᑕᕐᕕᒃᓄᑖᓂᒃᒪᓕᒐᓕᐊᒍᓯᒪᔪᓂᒃᐊᖏᕈᒪᓯᒪᒻᒪᑦ,
ᐸᖕᓃᑦᐊᒥᓱᕌᕐᑕᐅᑌᓕᓂᐊᓕᕐᑎᓗᒋᑦᓂᕿᑦᓴᓯᐅᕋᑎᒃ
ᑐᒃᑐᓯᐅᕐᐸᑐᓄᑦ ᐊᓯᐸᑦᑕᐅᑌᓕᓂᐊᓕᕐᑎᓗᒋᓪᓗ
ᑐᒃᑐᕕᓃᑦ ᐅᑭᐅᖅ ᓯᓵᓯᐱᐅᑉ ᓴᓂᐊᓂ
ᐊᓯᐸᑦᑕᕕᓃᑦ ᑕᑯᔭᕕᐅᓚᐅᔪᒻᒪᑕ, ᓄᓇᕕᒻᒥᒐᓚᒃ

ᐊᓯᐸᑦᑕᐅᔪᕕᓂᐅᔪᖃᓚᐅᔪᒻᒪᑦ. ᐊᑦᔨᒌᑦᑎᓯᒋᐊᖃᕋᒥ, ᑐᕐᖃᑕᕐᕕᒃ
ᐊᖏᕈᑎᖃᕐᓯᒪᕗᖅ ᐅᒃᑯᐊᓯᓂᐊᕐᓂᒥᒃ ᑐᒃᑐᓯᐅᕐᕕᐅᓲᒥᒃ zone 22A
[ᑯᐯᒃᒥᑐᒃᑐᓯᐅᕐᕕᐅᓲᒥᒃEastofRadissonᐊᓪᓓᑦᑯᔩᒃᑯᑦᓄᓇᖓᓂ].
ᑕᒪᒃᑯᐊᖃᓄᕐᑑᕈᑎᐅᒐᓗᐊᕐᑎᓗᒋᑦ,ᒪᑭᕝᕕᑯᑦᑐᒃᑐᓯᐅᕐᕕᐅᓲᓕᒫᓂᒃᐅᒃᑯ-
ᐊᑕᐅᑦᓴᐅᑎᒋᖁᔨᓯᒪᕗᑦᓂᕿᑦᓴᓯᐅᕋᑎᒃᑐᒃᑐᓯᐅᕐᐸᓂᕐᒥᒃᑕᓯᐅᔭᐅᑉᑐᒃᑐᖏᑦ
ᓄᖑᑐᐃᓐᓇᖁᓇᒋᑦ.
ᒪᑭᕝᕕᑯᑦ ᐃᓄᐃᑦ ᐊᖑᓇᓱᒍᓐᓇᓂᕐᒧᑦ ᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃ

ᓴᐳᒻᒥᒐᓱᐊᕐᓱᑎᒃ ᑐᑭᓯᑎᑦᓯᒋᐊᖃᖃᑦᑕᒪᑕ ᑯᐯᒃᑯᑦ ᑲᕙᒪᖓᓂᒃ
ᐅᖃᐅᓯᕐᑕᖏᓐᓃᑐᓂᒃᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ   ᐊᖏᖃᑎᒌᒍᑎᐅᑉ,
ᐆᒪᔪᕐᓯᐅᕈᓐᓇᓂᕐᒨᓕᖓᔪᓂᒃᐅᖃᐅᓯᕐᑕᖃᕐᒪ.ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ 
  ᐊᖏᖃᑎᒌᒍᑎᒃᑐᑭᓯᓇᕐᑎᓯᒻᒪᑦᐃᓱᒫᓗᓐᓇᑐᖃᖕᖏᐸᑦᐆᒪᔪᕐᓯᐅᕈᓐᓇᓂᖅ
ᒪᓕᑦᑕᐅᑐᐃᓐᓇᓚᖓᓂᖓ.ᑐᒃᑐᖃᑦᓯᐊᐸᑦᐆᒪᔪᕐᑕᐅᒍᓐᓇᑐᑦᐅᖓᑖᓅᕐᑐᓂᒃ,
ᐃᓚᖏᑦᓄᓇᓕᑐᖃᕐᓄᑦᑐᒃᑐᑕᐅᒍᓐᓇᐳᑦᐊᒻᒪᓗᐃᓚᐅᒍᑎᖃᖕᖏᑐᓄᑦ.
ᑭᓯᐊᓂᓕ, ᑭᓪᓕᖃᑦᓯᐊᑐᒥᒃ ᖃᑦᓯᕌᕐᑕᐅᒍᓐᓇᑐᑦ ᓂᕿᑦᓴᑖᕆᔭᐅᒍᓐᓇᑐᑦ
ᖃᐅᔨᒪᔭᐅᓪᓗᑐᖕᖏᓚᑦ,ᐊᒻᒪᓗᖃᑦᓯᕌᕈᓐᓇᑕᖏᑦᓂᕿᑦᓴᓯᐅᕋᑎᒃᑐᒃᑐᓯᐅᓲᑦ.
ᐊᖏᖃᑎᒌᒐᓱᐊᕈᑕᐅᓯᒪᑎᓪᓗᒍ 1980-ᓃᑦᓱᑕ ᑐᒃᑐᑕᐅᒍᓐᓇᕆᐊᓖᑦ

ᖃᑦᓯᐅᒋᐊᖃᕐᓂᖏᑦᑕ,ᐃᓄᐃᑦᐅᓄᕐᓯᕙᓪᓕᐊᒐᒥᒃᐊᖑᒪᔭᐅᒋᐊᖃᕐᒥᑎᓪᓗᒋᓪᓕ
ᓈᔨᒍᑕᐅᒍᓐᓇᐊᕈᓐᓀᖁᑦ ᐆᒪᔪᕐᑕᐅᖃᑦᑕᕆᐊᓕᕕᓃᑦ. ᑭᓯᐊᓂᓕ,
ᐊᓪᓚᓯᒪᔪᕐᑕᖃᖕᖏᑐᖅᖃᑦᓯᓂᒃᓄᓇᕕᒻᒥᐅᑦᐃᓄᐃᑦᑭᖕᖒᒪᑦᓯᒪᖔᑕ,
ᑐᑭᓯᑎᑦᓯᒍᑎᑦᓴᖃᑦᓯᐊᖏᒻᒪᑦ ᑯᐯᒃᑯᑦ ᑲᕙᒪᖓᓂᒃ ᑐᒃᑐᑕᐅᒍᓐᓇᕆ-
ᐊᓖᑦᖃᑦᓯᐅᒋᐊᖃᕐᓂᖏᑦᑕᐅᖓᑖᓅᕐᑐᓂᒃᐃᓄᐃᑦᑭᖕᖒᒪᑦᓯᓕᕐᑎᓗᒋᑦ.
ᖃᒻᒥᓂᑕᕐᓂᒃ ᑭᑎᑦᓯᒍᑎᐅᓯᒪᔪᓂᒃ ᖃᑦᓰᑦ ᐆᒪᔪᕐᑕᐅᓯᒪᒻᒪᖔᑕ
ᐊᓪᓚᖁᑎᖃᕆᐊᖃᕐᑐᒍᑦᑐᑭᓯᑎᑦᓯᓯᐊᕈᑎᑦᓴᑎᓐᓂᒃᓴᐳᒻᒥᒍᑎᑦᓴᑎᓐᓂᓗ
ᐃᓄᐃᑦᐆᒪᔪᕐᓯᐅᕈᓐᓇᓂᕐᒧᑦᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃ;ᒪᑭᕝᕕᑯᑦᑕᒐᐊᕐᕌᒎᓚᖓᔪᒥ
ᐆᒪᔪᕐᓯᐅᓂᕐᒥᒃᐃᑉᐱᒍᓲᑎᑦᓴᓂᒃᐱᓇᓱᐊᕈᒪᓚᖓᕗᑦ. ᑐᑭᓯᔭᐅᑎᑦᓯᓯ-
ᐊᕈᒪᒐᒥᒃᐃᓄᐃᑦᑭᖕᖒᒪᒋᔭᖏᓐᓂᒃᓯᕗᓪᓕᐅᔭᐅᒋᐊᖃᕐᒪᑕᓂᕿᑦᓴᓯᐅᕋᑎᒃ
ᑐᒃᑐᓯᐅᓲᓂᑦ,ᑕᓯᐅᔭᐅᑉᑐᒃᑐᖏᑦᐃᑭᓕᕙᓪᓕᐊᑐᐃᓐᓇᓚᖓᑉᐸᑕ.
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ᑕᓯᐅᔭᐅᑉᑐᒃᑐᖏᑦ Leaf River Herd (RAF)
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ᑐᑭᓯᑎᑦᓯᒍᑎᒃ3:ᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᔪᑦᐅᓄᕐᓂᖏᑦᖃᖓᑦᑕᔫᓄᑦᑭᑎᑕᐅᓯᒪᔪᑦᑲᖏᕐᓱᐊᓗᑦᔪᐊᓗᑕᓯᐅᔭᐅᓪᓗ
ᑐᒃᑐᖏᑦ,1955-2014-ᒥ(ᖃᐅᔨᓴᐅᑎᕕᓂᖏᓐᓂᑦ:MinistèredesForêts,delaFauneetdesParcs)
Figure 3: Population estimates from aerial surveys for the George River (GR) and Leaf River (RAF) herds, 
1955-2014 (data from Ministère des Forêts, de la Faune et des Parcs)
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Development Department regularly attend UPCART technical meetings 
and have been involved in drafting the UPCART caribou management 
strategy; Adamie Delisle Alaku, Makivik’s Executive Vice-President 
responsible for the Resource Development Department, is co-chair of 
the UPCART.

Leaf River Herd Management Plan
Having witnessed the drastic decline of the George River Herd, and 

since the previous plan had expired, all parties of the HFTCC agreed on 
the urgency to develop a new management plan for the Leaf River herd. 
Drafting is led by the Quebec government, but Makivik staff regularly 
provide input into the process. While Makivik’s primary objective is 
making sure that there will be caribou for our future generations to 
hunt, we have maintained throughout the process that the harvesting 
rights of Inuit, Naskapi and Cree must be prioritized over the needs of 
non-beneficiaries. A new management plan is expected by 2018.

Caribou Ungava
Caribou Ungava is a large research program related to Nunavik’s 

caribou herds, their habitats and the species they interact with (e.g., 
predators, muskox, etc.). Makivik has been a partner in this research 
program since it was originally established in 2009. Since then, the 
group has undertaken a number of research projects aimed at better 
understanding the population dynamics of Nunavik’s caribou herds and 
the possible consequences of climate change and human disturbance 
on them. A new phase of the research program was initiated in 2015 
and will run until 2020. During this second phase, the group will seek 
to understand the factors that drive the population dynamics of the 
Leaf River and George River herds. Their projects include studying the 
ecology of grey wolves and black bears, as well as the interactions 
between muskox and caribou (a concern that has been flagged by Inuit).

Defending the Rights of Nunavik Inuit
When it became apparent that the George River herd was undergoing 

a significant decline, Makivik undertook to close the sport hunt on this 
herd. These efforts included many tense discussions with government 
officials, and even a court case, in which the Cree, Inuit and Naskapi 
challenged the Minister’s decision to issue sport hunting licenses for the 
George River herd. As the herd reached a critical level, it also became 
necessary for subsistence harvesters to limit their take of George 
River caribou. In many cases, such as Nunavik, this occurred simply 
because there was limited access to the herd. In other regions, (such 
as Nunatsiavut) governments imposed a complete closure on caribou 
hunting, although the Labrador Innu continue to harvest a few animals 
as part of a continued cultural hunt.

Given the trend we are seeing in the Leaf River herd, Makivik has again 
become adamant that the Quebec government must cease issuance 
of sport hunting licenses. An HFTCC request to that effect was sent 
earlier this year to the Quebec Minister of Wildlife, Forests and Parks, 
who unfortunately proceeded to authorize the sale of a combined 2,732 
permits for the fall and winter sport hunts. Thankfully, the Minister has 
at least accepted to adopt a set of regulations, which seek to limit the 
number of large bulls killed by sport hunters and to prevent wastage 
events like those witnessed this past winter near Chisasibi, which also 
occur in Nunavik. Equally, the Minister has agreed to terminate the sport 
hunt in zone 22A (a provincial hunting zone to the East of Radisson in the 
Cree territory). Although these are steps in the right direction, Makivik 
continues to argue that a complete and immediate closure of the sport 
hunt is necessary to help protect the Leaf River herd from crashing.

A significant hurdle in Makivik’s effort to defend Inuit harvesting 
rights is the Quebec government’s interpretation of the JBNQA, insofar 
as it pertains to the Guaranteed Level of Harvest. The JBNQA explains 
that unless there is a conservation concern, the Guaranteed Level of 
Harvest must be maintained. If the herd is large enough to support 
hunting above this level, a portion is allocated to the Native Parties and 
another to non-beneficiaries. However, there is no defined process to 
determine the amount retained for subsistence harvesting, versus the 
amount allocated to sport hunters.

Considering the Guaranteed Level of Harvest was negotiated in the 
1980s, the needs of today’s growing Inuit population are not adequately 
reflected in this number. However, since there is no formal system to 
record the number of caribou needed by Nunavik Inuit, there is little 
information with which to convince the Quebec government that the 
needs of Inuit are higher than the original Guaranteed Level of Harvest. 
Obtaining up-to-date harvest statistics is essential to better define and 
protect Inuit harvesting rights; Makivik therefore intends to put in place 
a harvest-monitoring program in the coming year. The intent of this 
effort is to paint a clear picture of Inuit needs to ensure that they will 
be prioritized over the sport hunt, should the Leaf River herd continue 
to decline.

ᑐᑭᓯᑎᑦᓯᒍᑎᒃ4:ᓄᓇᖕᖑᐊᑦᑕᓯᐅᔭᐅᑉᑐᒃᑐᖏᑦᑕᓄᕐᕋᖃᕐᕕᒋᓲᖏᑦ(ᓯᓇᕐᓇᒐᓛᒃ)
1995-ᒥᓂᑦ.ᕿᕐᓂᑖᐱᒃᑕᕐᓴᖅᓇᓗᓀᕐᓯᒍᑎᐅᕗᖅᐊᕐᕌᒍᑕᒫᑦᓄᕐᕋᖃᕐᕕᒋᓲᖏᓐᓂᒃ.
ᐆᒪᔪᐃᑦᐅᖑᒪᔭᐅᕕᖏᑦᐱᖁᔭᑎᒍᑦᓇᓗᓀᕐᑕᐅᓯᒪᔪᑦᓯᓇᕐᓇᒧᑦᑕᕐᓯᓯᒪᔪᑦ.2004-ᒥ
ᐋᕐᕿᒋᐊᕐᑕᐅᔪᕕᓂᖅᓇᓃᓐᓂᕆᓲᖏᑦ(ᓄᓇᖕᖑᐊᓂᑦ:Taillonetal.2012)
Figure 4: Map of the spatial evolution of the Leaf River Herd calving grounds (pale 
grey) since 1995. The black dot represents the centroid of the annual calving 
ground. The legally protected wildlife habitat is shown in dark grey. Its spatial 
location was redefined in 2004 (maps: Taillon et al. 2012).
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ᓇᓄᐃᑦ ᐊᐅᓚᑕᐅᒍᓯᖓ ᓄᓇᕕᒻᒥ – 
ᓱᒐᒥ ᓇᓗᓕᕐᓇᑐᒻᒪᕆᐅᕙ ?
ᐊᓪᓚᑕᕕᓂᖏᑦ ᑯᔦᑯ ᔨᐊᓪᐯ, ᐱᑦᓴᖑᕈᓐᓇᑐᓕᕆᕕᒻᒥ ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨ, ᒪᑭᕝᕕᒥ, 
ᑐᑭᒧᐊᖅᑎᓯᔨᐅᖃᑕᐅᑦᓱᓂᓗ, ᑲᓇᑕᒥ ᓇᓄᓕᕆᓂᕐᒥᒃ ᐱᓪᓗᑯᒋᐊᓕᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᔨᓄᑦ

ᓇᓄᐃᑦ - ᓇᓄᖅ ᓱᓇ ᐅᒻᒪᖔᑦ ᖃ ᐅᔨᒪᔭ ᐅᔪᖅ ᐃᓘᓐᓀᓄᑦ. ᑭᓯ  ᐊᓂᓕ ᐃᓄᓐᓄᑦ,   ᐊᕐᕌᒍᒐᓴᕐᔪ  ᐊᓂ ᓇᓄᖃᓲᒥ ᐅᑕ ᐅᓯᒪᔪᓄᑦ, 
ᓯᕿᓂᕐᒥ ᐅᓄᓪᓗ ᑕᑯᓚ ᐅᕐᓯᒪᖕᖏᓗᑐᕐᑐᓄᑦ ᓇᓄᕐᒥᒃ  ᐅᕝᕙᓘᓐᓃᑦ ᐆᒪᔪᓂᒃ ᑕᑯᔭᑦᓴᖃᕐᕕᒥ ᑭᓯ  ᐊᓂ ᑕᑯᓯᒪᔪᓄᑦ,   ᐊᑦᔨᒌᖕᖏᓚᑦ 
ᑕᑯᓐᓇᕈᓯ ᐅᔪᑦ ᓇᓄᕐᒥᒃ. ᐃᓄᓐᓄᓕ, ᓇᓄᐃᑦ ᓯᓚᑐᔪ  ᐊᓘᕗᑦ   ᐊᑦᑕᓇᕐᓯᒍᑕ ᐅᒍᓐᓇᓱᑎᓪᓗ ᓂᕿᑦᓴᑖᕆᔭ ᐅᓲᒍᑦᓱᑎᓪᓗ ᑌᒪᖕᖓᓂ  ᐊᓗᒃ 
  ᐊᓐᓄᕌᑦᓴᑖᕆᔭ ᐅᓲᒍᑦᓱᑎᓪᓗ ᓂ ᐅᕐᕈᑎᒋᔭ ᐅᓲᒍᑦᓱᑎᓪᓗ   ᐊᒥᖏᑦ. ᑌᒣᒻᒪᑦ ᓇᓄᐃᑦ ᓲᓱᒋᔭ ᐅᑦᓯ  ᐊᐳᑦ ᐃᓄᓐᓄᑦ ᐱᑦᓴᖑᕈᓐᓇᓯ -
ᐊᕐᒪᑕ. ᓯᓚᑐᔫᑦᓱᑎᒃ   ᐊᑦᑕᓇᕐᓯᒍᑕ ᐅᒍᓐᓇᓱᑎᓪᓗ, ᐃᓄᐃᑦ   ᐊᖑᓇᓱᑦᑏᑦ ᓇᓐᓄᕋᓱ  ᐊᕐᓯᑎ ᐅᒋ  ᐊᖃᓲᒍᒻᒥᔪᑦ. ᓇᓐᓄᕋᓱ  ᐊᓚᖓᔪᖅ 
ᑐᑭᓯᒪᑦᓯ  ᐊᕆ  ᐊᖃᕐᒪᑦ -   ᐊᓯᖏᑦ ᐱᒐᓗ  ᐊᕐᒥᑎᓪᓗᒋᑦ ᑐᑭᓯᒪᔭ ᐅᒋ  ᐊᓖᑦ - ᓯᑰᑉ ᖃᓄᐃᑦᑑᓂᖓᓂᒃ,   ᐊᓄᕆᒥᒃ,   ᐊᐳᑎᒥᒃ,   ᐊᒻᒪᓗ 
ᑐᑭᓯᒪᒋ  ᐊᖃᕐᓂᐹᕆᑦᓱᒍ: ᓇᓅᑉ ᐱ ᐅᓯᖓ. ᐃᓄᓐᓄᑦ, ᓇᓄᐃᑦ ᐃᓄᐃᑦ ᐃᓕᕐᖁᓯᖓᓅᓕᖓᕗᑦ ᐃᓅᖃᑎᒌᓐᓂᖏᓐᓅᓕᖓᑦᓱᑎᓪᓗ 
  ᐊᖑᓇᓱᒐᓱᑦᓯᑎ ᐅᒍᑕ ᐅᒋ  ᐊᖃᕋᒥᒃ - ᐆᓀᑦᑐ  ᐊᓗᒻᒥ   ᐊᓐᓇ ᐅᒪᒐᓱ  ᐊᕐᕕ ᐅᒋ  ᐊᓕᒻᒥ ᓇᔪᒐᖃᕋᒥᒃ, ᐃᓚᒥᓂᒃ ᓄᓇᕐᖃᑎᒥᓂᓪᓗ ᓂᕿᑦᓴᓯ-
ᐅᕈᑦᔨᒋ  ᐊᖃᕐᓱᑎᒃ   ᐊᓐᓄᕌᑦᓴᓯ ᐅᕈᑦᔨᒋ  ᐊᖃᕐᓱᑎᓪᓗ.

POLAR BEAR MANAGEMENT 
IN NUNAVIK – why is it so 
confusing?
By Gregor Gilbert, Senior Resource Development Department Coordinator, Makivik 
Corporation, and Co-chair, Canadian Polar Bear Technical Committee

Polar bears – everyone knows what a polar bear is. But for Inuit, who have lived with polar bears for millennia, and for 
people in the South who have never seen one or perhaps only seen them in zoos, they represent very different things. For 
Inuit, polar bears are an intelligent and dangerous animal that has provided food, clothing and in the last several centuries 
income from the sale of polar bear skins. Inuit have a deep respect for polar bears as a result of what the polar bear is and 
what it provides. Because they are intelligent and dangerous, they also require Inuit hunters to have highly developed skills 
in order to harvest them. These skills include a detailed knowledge of—among many things—ice conditions, wind patterns, 
snow characteristics and not the least: polar bear behaviour. For Inuit, polar bears are a vital part of the cultural and societal 
fabric that is based upon unique harvesting abilities – ones that allow for survival in a harsh environment, providing food 
and clothing for families and communities.

34

ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ

©
 F

EL
IX

 S
T-

A
U

BI
N



ᐃᓄᑐᐃᓐᓇᐅᖏᑦᑐᓄᓪᓕᐃᓚᖏᓐᓄᑦ,ᓇᓄᐃᑦᐊᓯᐊᒍᑦᑐᑭᓯᒪᔭᐅᒻᒥᔪᑦ.
ᐊᑦᑕᓇᕐᑑᔪᕆᔭᐅᖕᖏᑐᑦᓯᓚᑐᔫᔪᕆᔭᐅᖕᖏᑐᑦ,ᑭᓯᐊᓂᓕᐆᒪᔫᑦᓱᑎᒃᓯᓚᐅᑉ
ᐊᓯᑦᔨᐸᓪᓕᐊᓂᖓᓄᑦᓱᕐᕋᑕᐅᕙᓪᓕᐊᔪᕆᔭᐅᔪᑦᓄᖑᑉᐸᓕᐊᑐᐃᓐᓇᔭᖒᕆᔭ-
ᐅᑦᓱᑎᒃ.ᑐᓴᕋᑦᓴᑎᒍᑦᑕᑯᓐᓇᑕᐅᔪᖅᓇᓄᖅᑖᓐᓇᑐᐊᑲᓪᓚᐅᓱᓂᓯᑯᒦᑦᓱᓂ
ᓴᕐᕙᐅᔪᒥᑐᑭᓯᓂᕐᓗᕈᑎᓪᓚᕆᐅᒍᓐᓇᐳᖅᓇᓄᖃᖕᖏᑐᕐᒥᐅᓄᑦ.ᓲᑭᐊᒍᒐᓗ-
ᐊᖅ,ᑐᑭᓯᒍᓯᒋᔭᐅᒻᒥᔪᖅᑕᒪᓐᓇᐅᑭᐅᕐᑕᑐᒥᓯᓚᐅᑉᓱᕐᕋᐸᓪᓕᐊᓂᖓᓂᒃ
ᐃᓱᒫᓘᑎᖃᕐᑐᓄᑦ,ᑕᕐᕋᒥᐅᑦᐃᓅᓯᖓᓂᒃᖃᐅᔨᒪᖕᖏᓗᑐᕐᑐᓄᑦ,ᑐᑭᓯᒪᑎᑕ-
ᐅᑦᓯᐊᖕᖏᑐᓄᓪᓗᓇᓄᕐᓅᓕᖓᔪᓂᒃ.
ᓇᓄᐃᑦᐅᑭᐅᕐᑕᑐᕐᒦᓲᑦᓄᓇᕐᔪᐊᓂᓪᓗᑕᓪᓕᒪᓂᑕᑯᔭᐅᓲᒍᑦᓱᑎᒃ,ᑲᓇᑕᒥ,

ᐊᒥᐊᔨᑫᑦᓄᓇᖓᓂ(ᐊᓛᔅᑲᒥ),ᐅᔭᓴᒥ,ᓄᐊᒍᐃᒥ(ᓯᕚᓪᐹᒥ)ᐊᒻᒪᓗᑎᐊᓐ
ᒫᒃᒥ(ᑲᓛᓰᑦᓄᓇᖓᓂ).ᑖᒃᑯᐊᓇᓄᐃᑦᓇᔪᓲᖏᑦᑌᔭᐅᓂᖃᓲᑦ“ᓇᓄᖃᓲᑦ
ᓄᓇᕐᔪᐊᑦ,”ᐅᕝᕙᓘᓐᓃᑦ“ᓇᓄᕐᓯᕕᐅᓲᑦ”.ᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᔪᑦ26,000-ᒦᓐᓂ-
ᐊᖒᕆᔭᐅᑦᓱᑎᒃᓇᓄᐃᑦᐅᑭᐅᕐᑕᑐᒥ,ᐃᑭᑦᑑᔮᕐᑑᒐᓗᐊᑦᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᔪᑦ
ᖃᑦᓯᓚᕆᐅᓂᖏᑦᖃᐅᔨᒪᔭᐅᓪᓚᕆᖕᖏᒪᑕᐅᔭᓴᐅᑉᐅᑭᐅᕐᑕᑐᖓᓂ.ᑲᓇᑕ
ᓇᓄᖃᕐᓂᐸᐅᓲᖅᓇᓄᕐᓯᕕᐅᓲᓕᒫᓂ.ᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᔪᑦᑲᓇᑕᒥᐅᑭᐅᕐᑕᑐᒥ
16,000-ᒦᓐᓂᕋᕐᑕᐅᓱᑎᒃᓇᓄᐃᑦᐅᓄᕐᓂᖏᑦ.
ᐊᑦᔨᒌᖕᖏᑑᕗᑦᒥᑦᓴᐅᓵᕈᑎᑦᓴᐅᒍᓐᓇᑐᑦᖃᑦᓯᐅᓕᕐᒪᖔᑕᓇᓄᐃᑦ.ᐆᒪᔪᓂᒃ

ᖃᐅᔨᓴᕐᑏᑦᐆᒪᔪᓂᓪᓗᑲᒪᔩᑦᐅᖃᐅᓯᖃᕙᓪᓗᓲᑦ“ᐊᒥᒐᖕᖏᓯᐊᕐᑐᑦ”ᓇᓄᐃᑦ
ᐅᓄᕐᓂᖏᓐᓂᒃᐅᓂᒃᑳᓕᑐᐊᕋᒥᒃ.ᐊᒥᒐᖕᖏᓯᐊᕐᓂᕃᓚᕿᑦᓱᑎᒃᒥᑦᓴᐅᓵᕐᓱᑎᒃ
“ᑕᑯᒋᐊᓪᓚᑕᕕᓂᕐᒥᓂᒃ”ᓇᓄᕐᓂᒃᑐᓐᓂᓕᐅᕐᓯᒪᔭᒥᓂᒃᖃᕐᓱᖏᒍᑦ,ᓯᐅᑎᒃᑯᓗ
ᓂᕕᖓᑖᕐᑕᓯᓯᒪᔭᒥᓂᒃ,ᐅᕝᕙᓘᓐᓃᑦᖁᖏᓯᕐᒥᐅᓯᕐᓯᒪᔭᒥᓂᒃ.ᑭᖑᓂᒋᐊᖓᒍᑦ,
ᐅᑎᕐᐸᓱᑎᒃᑌᑯᖓᑦᓭᓇᖅᖃᐅᔨᓴᐅᑎᑦᓴᒥᓂᒃᓇᓄᕐᓂᒃᐃᓕᔨᒋᐊᕐᑐᕕᕕᓂᕐᒥᓄᑦ
ᓇᓗᓀᒃᑯᓯᕐᑕᕕᓂᖏᑦ ᖃᑦᓰᑦ ᑕᑯᔭᐅᓐᓂᒪᖔᑕ ᖃᐅᔨᒋᐊᕐᑐᓱᑎᒃ. ᑌᒪ
ᐊᒥᒐᖕᖏᓯᐊᕐᓂᕃᓂᐊᓕᕋᒥᒃᑕᑯᒋᐊᓪᓚᑐᕕᓂᐅᑐᐊᕋᒥᒃᖃᐅᔨᓴᐅᑎᑦᓴᒥᓂᒃ
ᐃᓕᔨᕕᕕᓂᕐᒥᑕᐃᓚᖏᓐᓂᒃᒥᑦᓴᐅᓵᕐᓱᑎᒃ.

For many non-Inuit, polar bears represent something else. They are 
not viewed as a dangerous and intelligent creature, but rather a species 
that is being increasingly threatened by climate change and possibly 
in danger of extinction. The quintessential media message of a solitary 
polar bear drifting away on a small floe of ice carries a strong message 
to people who have never lived with polar bears. Unfortunately, it is 
a message that resonates with people who are concerned about the 
effects of climate change in the Arctic, but are ignorant to the realities 
of Northern life, and are ill-informed about polar bears.

Polar bears inhabit the circumpolar Arctic, with Canada, the United 
States (Alaska), Russia, Norway (Svalbard) and Denmark (Greenland) 
being the five countries in which polar bears can be found. Collectively, 
these countries are called the “Polar Bear Range States,” or simply the 
“Range States.” It is thought that there are approximately 26,000 polar 
bears inhabiting the Arctic, although this estimate may be low as there 
are no reliable estimates of polar bear abundance in large portions of 
the Russian Arctic. Canada has the most polar bears of any of the Range 
States. It is believed that about 16,000 polar bears call the Canadian 
Arctic home.

There are many ways to estimate how many polar bears exist. 
Biologists and wildlife managers typically use the term “abundance” when 
describing how many polar bears they think there are. Abundance can 
be estimated by techniques such as “mark-recapture” where a certain 
number of bears are captured and marked with things such as lip tattoos, 
ear tags, or collars. At a later point in time, researchers go back to the 
same area and see how many of the marked bears are recaptured. The 
proportion of the marked recaptured bears to the number of bears 
originally marked forms the basis for an abundance estimate.

ᑭᐅᒍᒪᑦᓱᑕᐃᓄᐃᑦᐃᓱᒫᓘᑎᒋᕙᑦᑕᖓᓂᒃᓇᓄᐃᑦᓯᓂᑦᑎᑕᐅᓂᕆᓲᖏᓐᓂᒃ
ᑲᒪᒋᔭᐅᒍᓯᕆᓲᖏᓐᓂᓗ,ᑌᒣᑕᐅᒋᐊᖃᓲᒍᒻᒪᑕᓇᓗᓀᒃᑯᓯᕐᑐᐃᒋᐊᖃᓕᕋᒥᒃ
ᖃᐅᔨᓴᕐᑐᑦ, ᐊᒥᓱᑦ ᖃᐅᔨᓴᕐᑏᑦ ᐊᓯᐊᓂᒃ ᑭᑎᑦᓯᒍᑎᖃᓲᒍᓕᕐᑐᑦ,
ᓯᓂᑦᑎᓯᒍᓐᓀᓱᑎᒃ.ᐆᑦᑐᕋᐅᑎᒋᑦᓱᒍᖃᖓᑦᑕᔫᒃᑯᑦᑭᑎᑦᓯᓲᒍᓕᕐᑐᑦ.ᐃᓘᓐᓈᒍᑦ,
ᖃᖓᑦᑕᔫᒃᑯᑦᖁᓛᒻᒥᒎᓕᒃᑯᓘᓐᓃᑦᑐᑭᒧᐊᑯᑖᑦᓱᒍᖁᓚᐅᖃᑦᑕᓱᑎᒃᓄᓇᒥᒃ,
ᓈᒻᒪᖁᐊᕇᑦᑐᒥᒃᐅᖓᓯᓐᓂᖃᕐᑐᑰᕐᖃᑦᑕᓱᑎᒃ,ᑭᑎᑦᓯᓂᐊᓕᕋᒥᒃᑕᑯᔭᒥᓂᒃ
ᓇᓄᕐᓂᒃ.ᑌᒫᒃᑭᑎᑦᓯᒍᓯᖃᕐᓱᑎᒃ,“ᐃᑭᓐᓂᐸᐅᑎᓪᓗᒋᑦᑭᑎᑦᑕᐅᓂᖏᑦ”
ᑕᒪᓐᓇᓗᒥᑦᓴᐅᓵᕐᓂᐅᒐᓂᓇᓄᐃᑦᐊᒥᒐᖕᖏᓯᐊᕐᑑᓂᖏᓐᓂᒃ,ᑭᓯᐊᓂᓕ
ᑭᑎᑦᓯᑐᐃᓐᓇᓱᑎᒃᑕᑯᔭᒥᓂᒃᐃᑭᓐᓂᐸᐅᒍᓐᓇᑐᓂᒃ.ᑭᑎᑦᓯᒍᓯᒋᔭᐅᓂᕐᓴ-
ᐅᓲᖅ,ᑭᓯᐊᓂ,ᒥᑦᓴᐅᓵᕐᓱᒋᑦᑕᑯᔭᐅᓯᒪᔪᑦᓇᓄᐃᑦ.ᑭᑎᑦᓯᒍᓯᖃᕐᒥᔪᑦ
“ᓇᓂᓯᒍᑎᒥᒃ”. ᖃᖓᑦᑕᔫᒃᑯᑦ ᖁᓛᒻᒥᒎᓕᒃᑯᓘᓐᓃᑦ ᑭᑎᑦᓯᓕᕋᒥᒃ
ᐊᕝᕕᐊᑐᐃᓐᓇᕆᐊᓕᓐᓂᒃᓇᓄᕐᓂᒃᓇᓂᓯᒍᑎᒃ:ᐅᑦᑐᕋᐅᑎᒋᑦᓱᒋᑦᓇᐹᕐᑐᐃᑦ,
ᐃᓐᓇᓖᑦ,ᐊᓯᖏᓪᓗ.ᓇᓂᓯᒍᑎᒧᑦᑭᑎᑕᕕᓂᕐᒥᓂᒃᓇᓄᕐᓂᒃᒥᑦᓴᐅᓵᕐᓂ-
ᐊᓕᕋᒥᒃᖃᑦᓯᐅᓂᖏᓐᓂᒃ.
ᐱᖓᔪᐊᐊᒥᒐᖕᖏᑑᓂᖏᓐᓂᒃᖃᐅᔨᓴᐅᑎᐅᓲᒍᓕᕐᒥᔪᖅᐃᓚᓕᐅᕈᑎᖏᑦ

ᖃᐅᔨᓴᕐᓱᒋᑦ.ᓇᓗᓀᒃᑯᓯᕐᓱᒍᖃᐅᔨᓴᐅᑎᐅᓲᑎᑐᑦᖃᐅᔨᓴᕈᑎᐅᓲᖅ,ᓇᓄᖅ
ᑎᒍᕐᖄᓇᒍ(ᓯᓂᑦᑎᑕᐅᒋᐊᖃᕋᓂ),ᑎᒥᖓᖃᐅᔨᓴᕐᑕᐅᔪᑦᓴᒥᒃᐃᓚᖕᖓᓱᒍ
ᖁᑭᐅᑎᐊᐱᒻᒧᑦᖃᕐᔪᓕᒻᒧᑦ.ᖃᕐᔪᐊᐱᒻᒧᑦᒥᑭᔪᐊᐱᒻᒧᑦᖁᑭᕐᓱᒍᓇᓄᖅ
ᐃᓚᖕᖔᐱᑦᓱᒍᐅᕕᓂᖓ,ᒥᕐᖁᖓᐅᕐᓱᖓᓗ.ᑌᒪᐃᓚᖕᖓᑕᐅᒍᑎᖓ
ᖃᐅᔨᓴᕐᑕᐅᓂᐊᓕᕐᒪᑦᐃᓚᓕᐅᕈᑎᖓᓗᖃᐅᔨᔭᐅᓂᐊᓕᕐᒪᑦ.ᓇᓗᓀᒃᑯᓯᕐᓱᒍ
ᖃᐅᔨᓴᐅᑎᐅᓲᑎᑐᑦ, ᖃᐅᔨᓴᕐᑕᐅᒋᐊᓪᓚᕆᐊᕐᑐᕆᐊᖃᓲᑦ ᖃᐅᔨᒍᒪᑦᓱᑎᒃ
ᖃᐅᔨᓴᕐᓯᒪᔭᖏᑦᓯᕗᓪᓕᒥᖃᑦᓯᐅᓕᕐᒪᖔᑕ(ᓇᓗᓀᕐᓯᒪᔭᖏᓪᓗᐃᓚᓕ-
ᐅᕈᑎᖓᓂᒃᖃᐅᔨᓴᕈᑎᒧᑦ).ᐃᓚᓕᐅᕈᑎᖓᓂᒃᖃᐅᔨᓴᕐᑕᐅᒍᑎᓄᑦᓇᓄᖏᑦ 
DavisStraitᖃᑦᓯᐅᒪᖔᑕᖃᐅᔨᓴᕐᑕᐅᒍᒪᓯᒪᓕᕐᒥᔪᑦ.

In response to Inuit concerns over the drugging and handling of 
bears, which is necessary for a mark-recapture study, many scientists 
have moved to less invasive, or non-invasive ways of counting bears. 
One such method is the aerial survey. Generally, this involves flying in a 
plane or helicopter over a series of straight lines, equally spaced apart, 
noting the number of bears observed. If this is all that is done, then it is 
considered a “minimum count,” which is not an estimate of polar bear 
abundance, but only the minimum number of bears that are known 
to exist in the area surveyed. More often, however, statistical methods 
are used to estimate the actual number of bears in an area, based upon 
the number of bears actually observed. One statistical method is called 
the “detection function.” It is a number generated by quantifying the 
things which might hinder someone flying in a plane or helicopter from 
seeing a bear; things such as trees, cliffs, etc. The detection function is 
then applied to the actual number of bear observations to derive an 
estimate of abundance.

A third method for determining abundance is a relatively new 
technique called DNA mark-recapture. It operates on the same principle 
as a traditional mark-recapture study, except that the bear is not actually 
captured (thus avoiding drugging the bear), but instead it is shot at 
with a biopsy dart gun. A very small dart hits the bear and grabs a small 
sample of skin, hair and fat before falling out. This material in the dart 
is then analyzed and a DNA signature for the bear is determined. As 
with a traditional mark-recapture study, it is necessary to go back and 
obtain additional samples at a later period in time to determine how 
many of the original bears darted (and identified using DNA) have been 
darted a second time. A DNA mark-recapture study is currently being 
proposed for the Davis Strait polar bear subpopulation.

35

M
A

KI
VI

K 
m

ag
 a z

in
e



ᓇᓄᕐᓂᒃᐊᐅᓚᑦᓯᔩᑦᖃᐅᔨᓴᕐᑏᓗᑭᑎᑦᓯᒍᓯᓕᐅᕐᓯᒪᓲᒍᕗᑦᐊᒡᒍᑐᕐᓱᒋᑦ
ᖁᓕᓪᓗ ᖁᓕᐅᖕᖏᒐᕐᑐᓂᑦ ᐱᓯᒪᓂᕋᕐᓱᒋᑦ, ᐊᐅᓚᑕᐅᓂᖃᕐᕕᖏᓐᓂ
ᓄᓇᓕᓕᒫᑎᒍᑦᐅᑭᐅᕐᑕᑐᓕᒫᒍᖕᖏᑐᑎᒍᑦ (ᑕᑯᓗᒍᑐᑭᓯᑎᑦᓯᒍᑎᒃ1).
ᑕᒪᑐᒥᖓᑭᑎᑦᓯᒍᓯᓕᐊᕆᔭᐅᓯᒪᔪᒥᒃᐃᓄᐃᑦᐊᒥᓱᑦᓈᒻᒪᓴᑉᐸᖏᑦᑐᑦ.ᑭᓯ-
ᐊᓂᓕ,ᐃᓕᑕᕆᔭᐅᒋᐊᖃᕐᐳᖅᑭᑎᑕᐅᓕᕋᒥᒃᓇᑭᓂᑕᐅᓂᕋᕐᑕᐅᓂᖏᑦᐋᕐᕿᓱᕐᑕ-
ᐅᓯᒪᑐᐃᓐᓇᒪᑕᐃᓱᕐᕆᒐᓱᐊᕐᑐᓄᑦ.ᐃᓘᓐᓀᓄᑦᖃᐅᔨᒪᓇᕐᒪᑦ,ᖃᐅᔨᓴᕐᑎᒐᓓᑦ
ᖃᐅᔨᒪᒻᒥᑎᓪᓗᒋᑦᓇᓄᐃᑦᑕᕝᕙᓂᑦᓭᓈᓲᒍᖕᖏᑑᒋᐊᖏᑦᑕ.ᓇᑭᓂᑕᐅᓂᖏᑦ
ᑐᖕᖓᕕᖃᕐᑎᑕᐅᓲᑦᖃᐅᔨᒪᔭᐅᒻᒪᑕᐊᕐᓀᑦᐊᒥᓱᑦᓇᓄᐃᑦᐊᕐᕌᒍᑕᒫᑦ
ᐅᑎᓲᒍᒻᒪᑕᓯᑎᒥᓄᑦᕿᑐᕐᖓᓴᖃᓕᕋᒥᒃᐅᕝᕙᓘᓐᓃᑦᐊᖑᓇᓱᑦᑎᓄᑦᑐᓴᕐᑎᑕ-
ᐅᓲᒍᒐᑦᑕᓇᓗᓀᒃᑯᓯᕐᑕᐅᓯᒪᔪᓂᒃᖃᐅᔨᒍᑎᖃᓲᒍᓂᕋᕐᑐᓄᑦ.ᓇᑭᓂᑕᐅᓂᖏᑦᑕᓗ
ᖃᐅᔨᒪᔭᐅᒍᓯᖏᑦᐊᓯᑦᔨᒍᓐᓇᒥᑦᓱᑎᒃ,ᑐᑭᓯᒪᐅᑎᑦᓭᑦᓄᑖᑦᓄᐃᕙᑦᑎᓗᒋᑦ,
ᐃᓄᐃᑦᖃᐅᔨᒪᔭᑐᖃᖏᑎᒍᓪᓗ,ᓇᓄᐃᑦᓅᑦᑕᓂᕆᓲᖏᑦᓯᑎᖃᕐᕕᖏᓪᓗ
ᑐᑭᓯᖃᑦᑕᕋᑦᑎᒋᑦ.ᓄᓇᕕᒻᒥ,ᐱᖓᓱᐃᒍᕗᑦᑭᑎᑦᓯᕕᐅᒋᐊᕐᑐᓲᑦ,ᑕᓯᐅᔭᕐᔪ-
ᐊᑉᓯᕿᓂᖓᓂᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᔪᑦ943-ᒍᕗᑦ,FoxeBasin-ᒥᒥᑦᓴᐅᓵᕐᑕ-
ᐅᓯᒪᔪᑦᐅᓄᕐᓂᖏᑦ2580ᐊᒻᒪᓗDavisStrait-ᒥᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᑦᓱᑎᒃ
2158(ᑕᑯᓗᒍᑐᑭᓯᑎᑦᓯᒍᑎᒃ2).ᑖᒃᑯᐊᐱᖓᓱᐃᑦᑭᑎᑦᓯᕕᐅᒋᐊᕐᑐᓲᑦ
ᖁᓕᕇᖃᑎᖃᕐᒥᔪᑦᐊᓯᖏᓐᓂᒃᑭᑎᑦᓯᕕᐅᒋᐊᖃᓲᒍᒻᒥᔪᓂᒃ:ᓄᓇᕗᑦ,ᓄᓇᑦᓯ-
ᐊᕗᑦ(ᓛᐸᑐᐊᒥ),ᐊᓐᑎᐊᔨᐆᓗ,ᐊᒻᒪᓗᑯᐯᒃᒥ,ᐊᓪᓓᑦᑯᔩᒃᑯᑦᐄᔪᐃᑦᓯᑯᑦ
ᓄᓇᖓᓂᒃ.
ᑖᒃᑯᐊ ᓄᓀᑦ ᓇᓄᕐᓂᒃ ᑭᑎᓯᕕᐅᒋᐊᕐᑐᓲᑦ ᖁᓕᕇᖃᑎᒌᓐᓂᖏᓐᓄᑦ,

ᐃᓱᐃᑦᑑᓲᒍᕗᖅ ᐊᐅᓚᑕᐅᒍᓯᓕᐅᕋᓱᐊᕆᐊᒥᒃ. ᐃᓘᓐᓀᓄᑦ ᐊᖏᕈᑕ-
ᐅᓯᒪᒐᓗᐊᕐᑎᓗᒍᑭᖑᕚᕇᔭᐅᓛᕐᑐᑦᓇᓄᕐᓯᐅᕋᑦᓴᖃᕈᓐᓇᓛᖁᑦᓱᒋᑦᑭᓯᐊᓂ
ᖃᓄᖅᐸᕐᓀᕈᑎᑦᓴᓯᐊᒍᒍᓐᓇᑐᒥᒃᐃᓘᓐᓇᑎᒃᐊᖏᖃᑎᒌᒍᑎᖃᕈᓐᓇᖃᑦᑕᖏᑦᑐᑦ.
ᐆᑦᑐᕋᐅᑎᒋᑦᓱᒍ, 2011-ᒥ ᐃᓄᐃᑦ ᐱᓇᓱᕝᕕᖁᑎᖏᑦ ᑲᕙᒣᓪᓗ,
ᐆᒪᔪᓕᕆᓂᕐᒥᒃᐊᐅᓚᑦᓯᖃᑎᒌᑦᑐᑦ,ᐊᓯᖏᓪᓗᑕᒪᑐᒧᖓᐊᑦᑐᐊᔭᐅᓂᖃᕐᑐᓕᒫᑦ
ᑲᑎᒪᒋᐊᕐᑐᓚᐅᔪᕗᑦᐃᓄᒃᔪᐊᒧᑦᐊᖏᖃᑎᒌᒍᑎᖃᕆᐊᕐᑐᕋᓱᐊᕐᓱᑎᒃᑕᓯᐅᔭᕐᔪᐊᑉ
ᓯᕿᓂᖓᑕ ᓇᓄᖏᑦ ᓇᓄᕐᑕᐅᕙᓐᓂᖏᑦᑕ ᐃᑭᓕᐅᒥᑎᑕᐅᒍᒪᑎᓪᓗᒋᑦ
ᐱᑦᓴᖑᕐᑎᑕᐅᓚᖓᔪᑦ ᑭᓯᐊᓂ ᓇᓄᕐᑕᐅᖃᑦᑕᖁᔭᐅᒐᔭᕐᑎᓗᒋᑦ. ᐊᕙᑎᑦ

ᐅᖓᑖᓅᕐᑐᑦᐱᓇᓱᕝᕖᑦᑭᒡᒐᑐᕐᑎᖏᑦᐃᓚᐅᓚᐅᔪᕗᑦ,ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ
ᑭᒡᒐᑐᕐᑎᖏᑦ ᒪᑭᕝᕕᐅᑉ, ᓄᓇᕘᕐᒥᐅᑦ ᐱᓇᓱᖃᑎᒋᓲᖏᑦ ᓄᓇᕘᑦ
ᑐᖕᖓᕕᒃᑯᑦ,ᑲᓇᑕᒥᐊᕙᑎᓕᕆᔨᒃᑯᑦ,ᐊᓐᑎᐊᕆᐅᕐᒥᐅᑦᑲᕙᒪᖓ,ᑯᐯᒃᑯᑦ
ᑲᕙᒪᖓ, ᓄᓇᕘᕐᒥᐅᑦ ᑲᕙᒪᖓ, ᐊᓪᓓᑦ ᑯᔩᒃᑯᑦ ᒥᑭᒋᐊᕐᓂᐊᑎᖏᑦᑕ
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓ,ᐊᖑᕕᒉᑦᐊᓯᖏᓪᓗᐊᖑᓇᓱᑦᑎᓂᒃᑭᒡᒐᑐᕐᑐᑦᓄᓇᓕᓕᒫᓂᑦ
ᐊᑦᔨᒌᖕᖏᑐᓂᑦ ᐱᓯᒪᔪᑦ ᓇᓐᓄᕋᓱᐊᕐᕕᐅᓲᓂᑦ. ᑕᑯᓐᓇᖑᐊᕐᓇᕈᓇᐅᒻᒪᑦ,
ᐊᑯᓂᐊᓗᒃᐅᖄᖃᑎᒌᖃᑦᑕᓚᐅᔪᕗᑦᐱᔭᕆᐊᑦᑐᓂᕐᒨᖃᑦᑕᓱᑎᓪᓗ,ᑭᓯᐊᓂ
ᐊᖏᖃᑎᒌᒍᑎᖃᕈᓐᓇᓯᓚᐅᔪᕗᑦ.ᐅᓄᕐᓂᓭᑦᐊᖏᖃᑎᒌᒻᒪᑕᐱᒐᓱᐊᕐᑕᒥᓂᒃ
ᐱᔭᖃᑦᓯᐊᑑᒐᓗᐊᕐᓯᒪᓇᓕᓚᐅᔫᑉᐊᖑᓇᓱᑦᑏᑦᑐᕃᓐᓇᑐᒃᑯᑦᐅᖄᕕᐅᖃᑦᑕᓱᑎᒃ
ᑐᑭᓯᕕᐅᑦᓯᐊᖃᑦᑕᓚᐅᔪᒻᒪᑕ ᐊᖏᖃᑎᒌᒍᑕᐅᒍᓐᓇᓯᑐᐃᓐᓇᕋᑕᕐᑎᓗᒍ.
ᒪᑭᕝᕕᐅᑉᑭᒡᒐᑐᕐᑎᖏᑦᐃᓱᐊᕐᓂᐸᐅᔪᕆᑦᓯᔪᑦᐊᑕᐅᑦᓯᑰᕐᑎᑕᐅᒍᓐᓇᓂᖓᓂᒃ
ᐊᐅᓚᑕᐅᒍᓯᖓᑕᓇᓄᐃᑦᐊᖑᓇᓱᑦᑏᑦᑐᕃᓐᓇᑐᒃᑯᑦᐅᖄᕕᒋᖃᑦᑕᓗᒋᑦ.
ᐃᓚᖏᑦ ᐱᔭᕆᐊᑭᓐᓂᓴᐅᒐᔭᕐᑐᕆᑦᓯᔪᑦ ᓇᓄᐃᑦ ᑭᑎᑕᐅᕕᒋᓲᖏᑦ

ᐊᑦᔨᒋᓕᐅᑎᑐᐃᓐᓇᓗᒋᑦ ᓄᓇᖃᕐᕕᐅᔪᓂᑦ, ᐆᑦᑐᕋᐅᑎᒋᑦᓱᒍ, ᓄᓇᕕᐅᑉ
ᐃᒪᕐᐱᖓᓂᐊᒻᒪᓗᓄᓇᕘᑦᓄᓇᑖᕆᓯᒪᔭᖓᓂ.ᑭᓯᐊᓂᓕ,ᑕᑉᐱᑯᓇᓂ
ᐊᓪᓚᓯᒪᒻᒪᑦ, ᑭᑎᑦᓯᕕᐅᓲᓪᓗ ᓈᒻᒪᒋᔭᐅᖕᖏᕙᓪᓛᐸᑦᑎᓗᒋᑦ, ᓇᓄᐃᑦ
ᐅᑎᕐᑕᕕᖃᑐᐃᓐᓇᐸᑦᑐᑦ ᓄᓇᖃᕐᕕᐅᔪᓂᒃ. ᑭᑎᑦᓯᕕᐅᓲᓂᒃ ᓄᓇᖃᕐᕕ-
ᐅᔪᓅᓕᖓᑎᑦᓯᒐᓱᐊᕈᑦᑕᖄᖏᓐᓈᓯᒐᔭᕐᑐᒍᑦᐆᒪᔪᐃᑦᐱᐅᓯᕆᓲᖏᓐᓂᒃ
ᓱᕐᖁᐃᓯᒍᑎᑦᓴᓂᒃᐊᒻᒪᓗᐃᓄᐃᑦᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃᓇᓄᐃᑦᓇᔪᒐᕆᓲᖏᑦ
ᐱᓪᓗᒋᑦᓅᑦᑕᓂᕆᓲᖏᓪᓗ.
1973-ᒍᓚᐅᕐᑎᓇᒍ,ᐃᓄᐃᑦᐃᓕᕐᖁᓯᖃᑎᒌᖕᖏᑕᖏᓪᓗᓇᓐᓄᕋᓱᐊᕐᑐᒪᕆ-

ᐅᖃᑦᑕᓯᒪᔪᑦ.ᒪᓕᒐᖃᕋᑎᒃᓇᓐᓄᕋᓱᐊᕐᐸᓱᑎᒃ,ᑌᒪᓇᓄᐃᑦᐃᑭᓕᔪᒻᒪᕆ-
ᐅᓂᐊᓕᕐᒪᑕ.ᐱᓗᐊᕐᑐᖅᓇᓐᓄᕋᓱᐊᖃᑦᑕᓂᖏᓐᓄᑦᐃᓕᕐᖁᓯᖃᑎᒋᖕᖏᑕᖏᑦᑕ
ᐃᓄᐃᑦ.1973-ᒥ,ᑭᑎᑦᓯᕕᐅᓲᒍᒻᒥᔪᑦᓄᓀᑦᑕᓪᓕᒪᑦᐊᖏᖃᑎᒌᒍᑎᒥᒃ
ᐊᑎᓕᐅᖃᑕᐅᓯᒪᕗᑦᓇᓐᓄᕋᓱᐊᕐᑐᖃᖃᑦᑕᓂᐊᕈᓐᓀᑎᓪᓗᒍᐃᓕᕐᖁᓯᖃᑎᒋᔭ-
ᐅᖕᖏᑐᓂᒃᐃᓄᓐᓄᑦᐊᒻᒪᓗᓄᓇᓕᑐᖃᑦᓴᔭᐅᖕᖏᑐᓂᒃ.ᐊᖏᖃᑎᒌᒍᑎᒃ
ᐊᑎᓕᐅᕐᑕᐅᓯᒪᓕᕐᑎᓗᒍ,ᓇᓄᐃᑦᐅᓄᕐᓯᕙᓪᓕᐊᓯᐊᕐᓂᕋᕐᑕᐅᓯᒪᔪᑦᓈᒻᒪᓂᕋᕐᑕ-
ᐅᓱᓂᓗᐅᓄᕐᓯᕙᓪᓕᐊᓂᖏᑦ.
ᐊᕐᕌᒍᕐᓂ ᐊᒥᓱᓂ, ᓄᓇᕕᒻᒥ ᓇᓄᐃᑦ ᐊᐅᓚᑕᐅᓂᖃᕐᓯᒪᖕᖏᑐᑦ

ᐸᕐᓀᕈᑕᐅᓯᒪᔪᒥᒃ.ᐃᓄᐃᑦᐊᖑᓇᓱᒍᓯᕐᒥᓂᒃᐱᐅᓯᑐᖃᕐᒥᒍᑦᓇᓄᕋᓱ-
ᐊᓲᒍᓯᒪᔪᑦ ᑌᒪᖕᖓᓂᑐᖄᓗᒃ. ᐊᑎᓕᐅᕐᑕᐅᒪᑦ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ 
ᑕᕐᕋᖓᓂ   ᐊᖏᖃᑎᒌᒍᑎᒃ ᓇᓄᕈᓐᓇᓚᖓᑎᓪᓗᒋᑦ 58-ᓂᒃ ᐃᓄᐃᑦ,
ᓯᑕᒪᕌᕈᓐᓇᓚᖓᑎᓪᓗᒋᓪᓗ ᐊᓪᓓᑦ ᑯᔩᒃᑯᑦ ᐄᔪ ᐃᑦᓯᒥᐅᑦ.
ᓇᓄᕈᓐᓇᓚᖓᔭᖏᑦᑕᐅᓄᕐᓂᖏᑦᐋᕐᕿᓱᕐᑕᐅᓯᒪᔪᕕᓃᑦᖃᐅᔨᓴᕐᑐᕕᓂ-
ᐅᔪᖃᕐᑎᓗᒍ1975-ᓗ1981-ᓗᐊᑯᓐᓂᖓᓂᐆᒪᔪᕐᑕᐅᓂᕆᓲᖏᓐᓂᒃ.
ᑐᓴᕐᑎᑕᐅᒍᑎᐅᓯᒪᕗᖅ,ᓄᓇᕕᒻᒥᐅᑦᐃᓄᐃᑦᓇᓄᓲᒍᓂᖏᑦᑕᒥᑦᓴᐅᓵᕐᓱᒋᑦ
58-ᓃᑦᑐᓂᒃᐊᕐᕌᒍᑕᒫᑦ.ᓇᓄᕈᓐᓇᓚᖓᔭᖏᑦᑕᐅᓄᕐᓂᖏᑦᐋᕐᕿᓱᕐᑕᐅᓯᒪᔪᑦ
ᓄᓇᕕᒻᒥᐅᑦᐃᓄᐃᑦᓇᓄᕈᓐᓇᑕᖏᓐᓂᒃᐃᓚᐅᒍᑎᖃᖕᖏᑐᑦᓇᓄᕈᓐᓇᑎᑕ-
ᐅᓚᐅᕐᑎᓇᒋᑦ.ᖁᑉᐹᒍᑦᑕᐅᖅ,ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ   ᐊᖏᖃᑎᒌᒍᑎᒃ 
ᐅᖃᐅᓯᕐᑕᖃᕐᒥᑎᓪᓗᒍᐆᒪᔪᕐᑕᐅᒍᓐᓇᑐᓄᑦᐃᓚᒋᔭᐅᓂᕃᔪᓂᒃᓇᓄᕐᓂᒃ
ᐃᓚᐅᒍᑎᓖᑦᐆᒪᔪᕈᓐᓇᑕᖏᓐᓄᑦᓈᒻᒪᓯᔨᐊᖃᕐᓯᒪᓕᕋᓗᐊᕐᐸᑕᐃᓄᐃᑦ
ᐆᒪᔪᕈᓐᓇᑕᒥᓂᒃ.
ᐊᐅᓚᔨᒐᑦᓴᓯᐊᒍᒻᒥᔪᖅᓄᓇᕕᒻᒥᓇᓄᐃᑦᐊᐅᓚᑕᐅᒍᓯᑦᓴᖏᑦᑕᐱᓇᓱ-

ᐊᕐᑕᐅᓯᒪᓂᖓᐃᒻᒥᓂᕿᑦᓱᑎᒃᓇᓄᕐᓅᓕᖓᔪᓂᒃᒪᓕᒐᓕᐅᓚᐅᕐᓯᒪᓂᖓ
ᐊᖑᕕᒐᕐᓄᑦ1984-ᒥᐊᖏᕐᑕᐅᔪᕕᓂᕐᓂᒃᑐᖕᖓᕕᖃᕐᓱᑎᓪᓗᓇᓄᕐᓂᒃ
ᐊᐅᓚᑦᓯᒍᑎᓕᐊᕕᓂᖏᓐᓂᒃᐊᖑᕕᒐᒃᑯᑦ1977-ᒥ.ᒪᓕᒐᓕᐊᒍᓯᒪᒻᒥᔪᖅ
ᓇᓄᕋᓱᐊᕐᓂᖅᐅᒃᑯᐊᓯᒪᑎᑕᐅᖃᑦᑕᓂᐊᕐᑎᓗᒍᔫᓂ1ᐊᒻᒪᓗᐊᐅᒡᒍᓯ31
ᐊᑯᓐᓂᖓᓂ,ᓇᓄᐊᕃᑦᐆᒪᔪᕐᑕᐅᖃᑦᑕᓂᐊᕐᑎᓇᒋᑦᓇᓄᐊᕋᓖᓪᓘᓃᑦ,ᖃᐅᔨᓴᕐᑕ-
ᐅᓕᕈᑎᓪᓗᓯᓂᓐᓇᑐᕐᑎᑕᐅᓂᕆᓲᖏᑦᓄᕐᖃᖓᑎᑕᐅᑫᓐᓇᓂᐊᕐᑎᓗᒋᑦᐊᒻᒪᓗ
ᓇᓄᖅᐱᓐᓀᓗᑕᐅᓂᕋᕐᑕᐅᔪᖅᖃᓄᖅᑐᑭᓯᒪᔭᐅᓂᖃᕆᐊᖃᕐᒪᖔᑦ.
1984-ᒥᓇᓄᓕᕆᓂᕐᒧᑦᒪᓕᒐᕐᓄᑦᐃᓚᐅᑎᑕᐅᓯᒪᖕᖏᑐᑦᓄᓇᕕᒻᒥ

ᓇᓄᕐᑕᐅᔪᑦᐊᓪᓚᑕᐅᓯᒪᒋᐊᖃᕐᓂᖏᑦ.ᓄᓇᕕᐅᑉᓯᓚᑖᓄᑦᓂᐅᕐᕈᑎᑦᓴᑖᕆᔭ-
ᐅᔪᑦᐊᓪᓚᑕᐅᓯᒪᐅᑎᖏᓐᓂᒃᑯᐯᒃᑯᑦᑲᕙᒪᖓᐱᑎᑕᐅᖃᑦᑕᕆᐊᓕᕕᓂᖅ.
ᐊᓪᓚᑕᐅᓯᒪᐅᑎᖏᓐᓂᒃᑯᐯᒃᑯᑦᑲᕙᒪᖓᑲᕙᒪᑐᖃᒃᑯᓗᐱᑎᑕᐅᖃᑦᑕᕆ-
ᐊᖃᕐᓯᒪᔪᑦᐳᔮᕕᓐᓯᐅᖃᑎᒌᑦᓂᐅᕐᕈᓯᖃᑦᑕᐅᑎᓂᕐᒧᑦᒪᓕᒐᓕᐅᕐᓯᒪᓂᖏᓐᓄᑦ
ᒪᓕᒋᐊᖃᕐᓂᒥᓄᓪᓗᑲᑎᒪᒍᑕᐅᕙᓐᓂᖓᓂᒃᓯᓚᕐᔪᐊᓕᒫᒥᑕᐅᕐᓯᐅᑎᒍᑕ-
ᐅᒍᓐᓇᓂᖏᑦᑕᐆᒪᔪᐃᑦᐊᑦᑕᓇᕐᑐᒦᓐᓂᕋᕐᑕᐅᓕᕐᑐᑦ.

ᑐᑭᓯᑎᑦᓯᒍᑎᒃ1:ᓇᓄᐃᑦᑭᑎᑕᐅᓯᒪᕕᖏᑦᖃᓄᐃᓕᖓᓂᕕᓂᖏᓪᓗ,2010-2014
Figure 1: Polar bear subpopulations and trends, 2010-2014.

ᓇᓗᓀᒃᑯᑌᑦ 
ᓇᓄᐃᑦ ᐅᓄᕐᓂᖏᑦᑕ ᖃᓄᐃᓕᖓᓕᕐᓂᖓ

 ᑐᑭᓯᔭᐅᓯᒪᑦᓯᐊᖏᑦᑐᖅ/ᖃᐅᔨᒪᔭᐅᑦᓯᐊᖏᑦᑐᖅ 
 ᐃᑭᓕᐅᒥᓂᖓ 
 ᐃᑭᓕᐅᒥᑐᐃᓐᓇᕆᐊᓖᑦ 
 ᑌᒣᓕᖓᑦᓭᓇᑐᐃᓐᓇᕈᓀᑦ 
 ᑌᒣᓕᖓᑦᓭᓇᑐᐃᓐᓇᑐᑦ 
 ᐅᓄᕐᓯᐅᒥᑐᐃᓐᓇᕆᐊᓖᑦ 
 ᐅᓄᕐᓯᐅᒥᓯᒪᔪᑦ

ᐅᓪᓗᖓ ᓄᑕᐅᓯᓕᕐᑕᐅᕕᖓᑕ: ᐅᒃᑑᐱᕆ 2014

ᖃᐅᔨᒋᐊᕐᕕᐅᓯᒪᔪᑦ:
ᑲᓇᑕᒥᑭᑎᑦᓯᕕᐅᓲᒦᑦᑐᑦᖃᓄᐃᓕᖓᓂᖓᐱᓯᒪᔭᕗᑦ
ᑲᓇᑕᒥᓇᓄᓕᕆᓂᕐᒧᑦᑲᑎᒪᔨᓂᑦ.ᓄᓇᕐᔪᐊᓂ
ᐊᓯᖏᓐᓂᑭᑎᑦᓯᕕᐅᓲᒦᑦᑐᑦᖃᓄᐃᓕᖓᓂᖓ
ᐱᓯᒪᔭᕗᑦIUCN/SSCᓇᓄᓕᕆᓂᑐᐃᓐᓇᒥᒃ
ᐱᓇᓱᐊᓲᓂᑦ.

ᓇᓄᐃᑦ ᐅᓄᕐᓂᖏᑦᑕ ᖃᓄᐃᓕᖓᓂᖓ: 2010-2014 
(ᓇᓄᐃᑦᐅᓄᕐᓂᖏᑦᑕᖃᓄᐃᓕᖓᓂᖓᑲᓇᑕᒥᐊᓯᖏᓐᓂᓗᓄᓇᕐᔪᐊᓂ)
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Polar bear managers and scientists have divided polar bears into 19 
subpopulations, which are really management units that allow for polar 
bear management at a regional level instead of a circumpolar level (see 
Figure 1). The boundaries for these subpopulations are contentious. Many 
Inuit do not believe in them. However, it is important to recognize that 
the subpopulation boundaries are artificial and used for convenience 
only. No one, not even scientists, believe that bears cannot move 
freely between subpopulations. The boundaries are often based on 
the knowledge that many female polar bears return to the same area 
year-after-year to dens and have cubs or on hunter-reported bears that 
have previously been marked. Also, these boundaries can change as 
new information, including traditional knowledge, is collected on polar 
bear movement and denning locations. In Nunavik, we have three of 
these subpopulations; South Hudson Bay (SHB) with an estimated polar 
bear population of 943, Foxe Basin (FB) population estimate of 2580, 
and Davis Strait (DS), population estimate of 2158 (see Figure 2). These 
three subpopulations are shared with other jurisdictions; Nunavut, 
Nunatsiavut (Labrador) and Ontario, as well as within Quebec; the Cree 
of Eeyou Itschee.

Since these polar bear subpopulations are shared with other 
jurisdictions, developing management actions can be difficult. Everyone 
agrees that the long-term objective of polar bear management is 

to make sure that there will be a sufficient number of polar bears 
to satisfy the needs of future generations, but not everyone agrees 
what the best plan is to achieve this goal. As an example, in 2011 Inuit 
organizations, governments, wildlife co-management boards and other 
stakeholders gathered in Inukjuak to try and come up with a voluntary 
agreement that would limit harvesting of South Hudson Bay polar bears 
to levels that were thought to be sustainable. There were no fewer 
than 20 organizations involved, including Makivik Corporation, it’s 
Nunavut counterpart; Nunavut Tunngavik Incorporated, Environment 
Canada, the Government of Ontario, the Government of Quebec, the 
Government of Nunavut, the Cree Trappers Association, Anguvigak, 
and hunter representatives from all of the communities who harvest 
polar bears in that region. As you can imagine, the discussions were 
long and complicated, but in the end, an agreement was reached. The 
participants arriving at a consensus should be considered a remarkable 
achievement and it was mainly through direct conversations between 
hunters that this result became possible. Makivik continues to be of the 
opinion that the best way to coordinate management is through direct 
discussions between hunter groups.

Some people have suggested that it would be easier to just align polar 
bear subpopulation boundaries with the jurisdictional boundaries, say, 
between the Nunavik Marine Region (NMR) and the Nunavut Settlement 

ᑐᑭᓯᑎᑦᓯᒍᑎᒃ2:ᓇᓄᐃᑦᑭᑎᑕᐅᓯᒪᕕᖏᑦᓄᓇᕕᒻᒥ
Figure 2: Polar bear subpopulations in Nunavik.

ᓇᓗᓀᒃᑯᑌᑦ / LEGEND

 ᓇᓄᐃᑦ ᐊᐅᓚᑕᐅᒍᓯᖃᕐᕕᖏᑦ 
Polar Bear Management Unit

ᐊᑕᖏᕐᓯᓯᒪᔪᑦ ᓄᓇᓂᒃ ᐃᓐᓄᐃᓯᒪᓇᓱᒍᑏᑦ 
Comprehensive Land Claims

 ᔦᒥᓯᐯᐊᒻᒪᓗᑯᐯᒃᑕᕐᕋᖓᓄᑦᐊᖏᖃᑎᒋᒍᑏᑦ(1977)
ᑯᐯᒃᑕᕐᕋᖓᑕᓯᕿᓂᐅᑉᓄᐃᕕᐊᓂᑯᐯᒃᒥᐊᖏᖃᑎᒋᒍᑏᑦ
(1978)
James Bay and Northern Quebec Agreement (1977) 
Northeastern Quebec Agreement (1978)

 ᓄᓇᕕᒻᒥᓄᓇᓂᒃᐃᓐᓄᐃᓯᒪᓇᓱᒍᑎᒥᓐᓄᑦ
ᐊᖏᖃᑎᒌᒍᑎᖏᑦ(1993)
Nunavik Land Claims Agreement (1993)

 ᓄᓇᕕᒻᒥᓄᓇᓂᒃᐃᓐᓄᐃᓯᒪᓇᓱᒍᑎᒥᓐᓄᑦ
ᐊᖏᖃᑎᒌᒍᑎᖏᑦ(2008)
Nunavik Land Claims Agreement (2008)

 ᐃᔫᐃᒪᕐᐱᖓᓐᓂᓄᓇᓂᒃᐃᓐᓄᐃᓯᒪᓇᓱᒍᑎᖃᕐᓂᓄᑦ
ᐊᖏᖃᑎᒋᒍᑏ(2012)
Eeyou Marine Region Land Claim Agreement (2012)

ᓄᓇᖃᕐᕕᐅᔪᑦ 
Provinces and Territories

 ᓄᓇᕗᑦ/Nunavut
 ᓂᐅᕙᐅᓐᓛᓐᓛᐸᑐᐊᕐᓗ/Newfoundland and Labrador
 ᐊᓐᑎᐊᕆᐅ/Ontario
 ᑯᐯᒃ/Quebec

ᓇᓄᐃᑦ ᐊᐅᓚᑕᐅᒍᓯᖃᕐᕕᖏᑦ 
ᑯᐯᒃ-ᓄᓇᕕᐅᑉ ᑕᕆᐅᖓᓂ – ᐄᔫᑦ ᑕᕆᐅᖓᓂ

Polar Bear Management Units 
in Québec-Nunavik Marine Region – Eeyou Marine Region

ᐅᓪᓗᖓᓄᑕᐅᓯᓕᕐᑕᐅᕕᖓᑕ:ᓯᑦᑎᒻᐱᕆ2015 Revision Date: September 2015

ᑕᓯᐅᔭᕐᔪᐊᑉᓯᕿᓂᖓ Southern Hudson Bay
ᑕᓪᓗᕈᑎᐅᑉᐃᒪᖓ Davis Strait
ᑕᓯᐅᔭᕐᔪᐊᖅ Hudson Bay
ᔦᒥᓯᐯ James Bay
ᓛᐸᑐᐊᑕᕆᐅᖓ Labrador Sea
ᐅᖓᕙ Ungava Bay

ᓄᕗ Hudson Strait

37

M
A

KI
VI

K 
m

ag
 a z

in
e

©
 E

N
VI

RO
N

M
EN

T 
A

N
D

 C
LI

M
AT

E 
CH

A
N

G
E 

C
A

N
A

D
A



2008-ᒥ,ᓄᓇᕕᒻᒥᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦᐱᒋᐊᕐᑎᑕᐅᓯᒪᕗᑦᓄᓇᕕᒻᒥ 
ᐃᓄᐃᑦ ᓄᓇᑖᕋᓱ  ᐊᕐᓂᒧᑦ   ᐊᖏᖃᑎᒌᒍᑎᖓᑎᒍᑦᑎᓕᔭᐅᒪᐅᑎᖃᕐᓱᑎᒃ
ᐆᒪᔪᓂᒃ ᐊᐅᓚᑦᓯᔨᐅᓂᐊᕐᓱᑎᒃ ᓄᓇᕕᐅᑉ ᐃᒪᕐᐱᖓᓂ, ᓄᓇᕕᒻᒥ
ᐃᒪᕐᐱᓕᕆᔩᑦ.ᑲᕙᒪᑐᖃᒃᑯᓄᑦᕿᓄᕕᐅᒋᐊᖕᒐᕈᑎᖃᕐᓯᒪᔪᑦᓄᓇᕕᒻᒥᑕᕆᐅᕐᒥ-
ᐅᑕᓕᕆᔩᑦᐊᐅᓚᑦᓯᒍᓯᓕᐅᖁᔭᐅᑦᓱᑎᒃᓇᓄᕐᓂᒃᓄᓇᕕᐅᑉᐃᒪᕐᐱᖓᓂ.
ᓄᓇᕕᒻᒥᐅᑦᓇᓄᕐᓯᐅᓂᕐᒥᒃᑲᒪᒋᔭᖃᑦᓯᐊᓯᒪᒐᓗᐊᕐᑎᓗᒋᑦᐊᕐᕌᒍᒐᓴᕐᓂᐊᒥᓱᓂ,
ᐃᓱᒫᓘᑎᖃᕐᓂᒥᓄᑦᑲᕙᒣᑦᐊᒥᓲᓗᐊᕐᑐᓂᒃᓇᓄᕐᑕᐅᕙᓕᕐᑐᕆᑦᓯᓱᑎᒃᑲᒪᒋ-
ᐊᖁᔨᓯᒪᒻᒪᑕᓄᓇᕕᒻᒥᑕᕆᐅᕐᒥᐅᑕᓕᕆᔨᓂᒃ,ᑕᒐᐊᐅᓚᑦᓯᒍᓯᑦᓴᖅᐸᕐᓀᑕ-
ᐅᓯᒪᕗᖅᓄᓇᕕᒻᒥᐅᑦᐊᑯᓂᖕᖑᕋᑕᕐᓗᒍᓯᕗᓂᕐᒥᓇᓄᕐᓯᐅᕈᓐᓇᐸᓐᓂᐊᖁᑦᓱᒋᑦ.
ᑎᓕᔭᐅᒍᑎᒋᓯᒪᔭᒥᓂᒃᐱᓇᓱᐊᕈᒪᑦᓱᑎᒃᐊᐅᓚᑦᓯᒍᓯᓕᐅᖁᔭᐅᓯᒪᒐᒥᒃ

ᓇᓄᕐᓂᒃ,ᑐᖕᖓᕕᖃᕐᑎᑕᐅᓂᐊᕐᑐᒥᒃᑐᑭᓯᒍᑎᑦᓴᓯᐊᒍᓂᕐᐹᓂᒃ,ᓄᓇᕕᒻᒥ
ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦᖃᐅᔨᓴᕐᓂᖃᓚᐅᔪᕗᑦᓄᓇᕕᒻᒥᐃᓄᐃᑦᖃᐅᔨᒪᔭ-
ᑐᖃᖏᑎᒍᑦᓇᓄᕐᓂᒃ.ᖃᐅᔨᓴᕐᑏᑦᐊᕐᕕᑕᓚᐅᔪᕗᑦᓄᓇᕕᒻᒥᓄᓇᓕᓐᓄᑦ
ᖁᓕᓪᓗ ᓯᑕᒪᓪᓗᓄᑦ ᐊᐱᕐᓱᕆᐊᕐᑐᓱᑎᒃ ᐃᓄᒻᒪᕆᓐᓂᒃ ᐊᓯᖏᓐᓂᓗ
ᖃᐅᔨᒪᔪᖁᑎᒋᔭᐅᔪᓂᒃ.ᖃᐅᔨᓴᐅᑎᕕᓃᑦᑐᑭᓯᑎᑦᓯᒍᑎᐅᓂᐊᓕᕐᒪᑕᓄᓇᕕᒻᒥ
ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦᑐᑭᑖᕈᑎᖃᕋᓱᐊᕈᑎᖃᓕᕐᐸᑕᓇᓄᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ
ᑐᓴᕐᑎᓯᒍᑏᓪᓗᐊᑐᐃᓐᓇᐅᒍᓇᐅᑦᓱᑎᒃᑭᓇᒃᑯᑐᐃᓐᓇᓄᑦᐊᕐᕌᒍᕐᒥᑕᕝᕙᓂ.
ᑕᑲᓐᓇ ᐅᖃᐅᓯᕐᑕᓕᒃ ᓇᓗᓀᒃᑯᑕᖅ ᐆᑦᑐᕋᐅᑎᒋᔭᐅᔪᓄᑦ ᐃᓚᒋᔭᐅᔪᖅ
ᑐᓴᕐᑎᓯᒍᑎᓃᖃᑕᐅᖃᑦᑕᓚᖓᑦᓱᓂ.ᑐᑭᓯᑎᑦᓯᒍᑎᒃᐅᖃᐅᓯᕆᔭᐅᕙᓪᓗᓲᓂᒃ
ᐃᓄᓐᓄᑦᑐᑭᓯᓇᕐᑎᓯᓕᕋᒥᒃᓇᓄᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ,ᐅᖃᐅᓯᐅᑉᑕᑭᓂᖏᑦ
/ᓀᓐᓂᖏᑦᒪᓕᑦᓱᒋᑦᖃᓄᓪᓗᐊᑎᒋᒃᐊᑐᕐᑕᐅᓂᕆᓲᖏᑦᓇᓄᓕᕆᓂᕐᓅᓕᖓ-
ᑎᑦᓱᒋᑦᑐᑭᓯᓇᕐᑎᑕᐅᑎᓪᓗᒋᑦ.
ᓄᓇᕕᒻᒥᐱᓇᓱᐊᖃᑦᑕᒥᔪᑦᓇᓄᐃᑦᐊᐅᓚᑕᐅᒍᓯᖏᓐᓂᒃᓄᓇᕕᒻᒥ

ᓇᓄᐃᑦᐊᐅᓚᑕᐅᒍᓯᓕᕆᔭᐅᓂᖓᑕᓄᓇᕕᒻᒥᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦᐱᓇᓱ-
ᐊᕐᑕᖏᑦᑕ ᓯᓚᑖᒍᑦ. ᒪᑭᕝᕕᒃ ᐱᓇᓱᖃᑎᒌᒍᑎᖃᕐᑐᓴᓂᒃ ᐸᕐᓀᑐᑦᓴᓂᒃ
ᓄᐃᑦᓯᒍᒪᓯᒪᔪᖅᐊᐅᓚᑦᓯᒍᑎᑦᓴᓂᒃᓄᓇᕕᒻᒥᐊᒻᒪᓗᐊᓪᓓᑦᑯᔩᒃᑯᑦ
ᓄᓇᖓᓂ ᔦᒥᓯ ᐯᒥᐅᑦ. ᑕᒪᓐᓇ ᑐᑭᑖᕆᔭᐅᔪᕕᓂᖅ ᖃᐅᔨᒪᓕᕋᒥᒃ,
ᐊᐅᓚᑕᐅᒍᓯᓕᐅᕐᑕᐅᓛᕐᓂᖓᓂᒃᓄᓇᕕᐅᑉᐃᒪᕐᐱᖓᑕ,ᑐᑭᖃᕐᑑᔮᕋᔭᕋᓂᓗ
ᐊᑕᐅᓯᑐᐃᓐᓇᒥᒃᐊᐅᓚᑕᐅᒍᓯᖃᕐᑎᑕᐅᓚᖓᑉᐸᑦᐊᐅᓚᑕᐅᒍᓯᖃᕐᒥᑎᓪᓗᒍᓗ
ᐃᓕᒃᑰᑐᒥᒃ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ   ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ
ᐊᐅᓚᑦᓯᒍᓯᓕᐊᒍᓯᒪᔪᒥᒃ.ᑌᒣᒻᒪᑦ,ᒪᑭᕝᕕᒃ,ᑲᓇᑕᒥᐅᓪᓗᑲᕙᒪᖓ,ᑯᐯᒃᑯᓗ
ᑲᕙᒪᖓ, ᓄᓇᕘᕐᒥᐅᓗ ᑲᕙᒪᖓ ᐊᖑᕕᒉᓪᓗ, ᓄᓇᕕᒻᒥᓗ ᑕᕆᐅᕐᒥ-
ᐅᑕᓕᕆᔩᑦᐱᓪᓗᑯᒋᐊᓕᓕᕆᔨᖏᑦᐊᒻᒪᓗᑭᒡᒐᑐᕐᑐᑦᔦᒥᓯᐯᒥᐅᓂᒃᐊᓪᓚᓂᒃ
ᑯᔩᒃᑯᓂᒃᓇᓄᕐᓂᒃᐊᐅᓚᑦᓯᒍᓯᓕᐅᕐᐸᓕᐊᓕᕐᖁᑦᓄᓇᖓᓂᐃᒪᕐᐱᖓᓂᓪᓗ
ᓄᓇᕕᐅᑉᔦᒥᓯᐯᓪᓗ.ᐸᕐᓀᕈᑏᑦᐃᓚᖏᑦᐊᓪᓚᑕᐅᓯᒪᓕᕋᓗᐊᕐᑎᓗᒋᑦ,

ᐱᓇᓱᐊᕐᑕᐅᒍᑎᑦᓴᓚᕆᖏᑦ,ᐆᑦᑐᕋᐅᑎᒋᑦᓱᒋᑦᑐᕌᒐᑦᓴᖏᑦᑕᐸᕐᓀᑕᐅᓂᖏᑦ
ᐊᒻᒪᓗᑐᕌᒐᕐᒥᓄᑦᑎᑭᐅᑎᒍᑎᑦᓴᖏᑦᓱᓕᓄᐃᑕᐅᒋᐊᓖᑦ.ᐱᓇᓱᖃᑎᒌᒍᑎᓖᑦ
ᑕᒪᑐᒥᖓᓄᓇᓕᓐᓃᑐᓂᒃᑐᓴᕐᕕᖃᕐᖄᓗᑎᒃᑭᓯᐊᓂᐱᓇᓱᐊᕈᒪᓯᒪᔪᑦ.ᖃᐅᔨᒋ-
ᐊᕐᕕᖃᕆᐊᕐᑐᓛᕋᒥᒃᓄᓇᕕᒻᒥᓄᓇᓕᓐᓄᑦᖁᓕᓪᓗᓯᑕᒪᓪᓗᓄᑦᐊᕐᕕᑕᕐᓗᑎᒃ
2017-ᒥ.ᑕᕐᕿᐅᓚᖓᔪᓂᐊᐅᓚᑦᓯᒍᓯᑦᓭᑦᐸᕐᓀᑕᐅᓂᖓᐱᓪᓗᒍᖃᐅᔨᒋ-
ᐊᕐᕕᖃᕐᓂᕆᓛᕐᑕᕗᓪᓗᐱᓪᓗᒍᑐᑭᓯᑎᑦᓯᒋᐊᓪᓚᖃᑦᑕᓚᖓᕗᒍᑦ.
ᑭᖑᓪᓕᐸᐅᑎᓪᓗᒍ, ᑲᑎᒪᒍᑕᐅᕙᓐᓂᖓ ᓯᓚᕐᔪᐊᓕᒫᒥ ᑕᐅᕐᓯ-

ᐅᑎᒍᑕᐅᒍᓐᓇᓂᖏᑦᑕ ᐆᒪᔪᐃᑦ ᐊᑦᑕᓇᕐᑐᒦᓐᓂᕋᕐᑕᐅᓕᕐᑐᑦ
ᐃᓘᓐᓀᓄᑦ ᐊᖏᖃᑎᒌᒍᑕᐅᓯᒪᕗᖅ ᓴᐳᒻᒥᒍᑕᐅᓚᖓᑦᓱᓂ ᐆᒪᔪᓂᒃ
ᐊᑦᑕᓇᕐᑐᒦᑐᐃᓐᓇᕆᐊᖃᓕᕐᑐᓂᒃᐊᑦᑕᓇᕐᑐᒦᓕᕐᑐᓂᓪᓘᓃᑦᐊᑐᕐᓂᓗᑦᑕᐅᓂᕐᒧᑦ
ᐱᓇᓱᕝᕕᒪᕆᑎᒍᑦ, ᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᒌᑦ ᑕᒪᒃᑯᓂᖓ ᐆᒪᔪᓂᒃ
ᑕᐅᕐᓰᖃᑎᒌᓐᓂᕆᓲᖏᑦᐃᑯᓪᓚᑎᑕᐅᒋᐊᓚᖓᑎᓪᓗᒍᑕᐅᕐᓯᖃᑎᒌᒍᓐᓀᑎᑕ-
ᐅᓚᕿᑎᓪᓗᒋᓪᓘᓃᑦ.ᑕᒪᑐᒥᖓᑲᑎᑦᑕᑎᐅᒍᑎᓖᑦᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᒌᑦ
ᐊᖏᖃᑎᒌᒍᑎᒋᓯᒪᔭᖓᑕᒐᑕᒐᐊᑎᓕᐅᕐᑕᐅᓯᒪᔪᖅ180-ᓂᑦᓄᓇᕐᔪᐊᓂᒃ
ᑭᒡᒐᑐᕐᑐᓄᑦ,ᑲᓇᑕᐃᓚᒋᔭᐅᑎᓪᓗᒍ.ᐱᖓᓲᕗᑦᑕᐅᕐᓰᖃᑦᑕᐅᑎᒋᐊᖃᖕᖏᑑᓃᑦ,
ᑕᑯᒐᑦᓴᐅᔪᑦᐃᓚᒋᐊᕈᑎᑕᖏᓐᓃᑐᑦᐱᖓᓱᓂᐊᓪᓚᖁᑎᖏᑦᑕᑲᑎᑕᑏᑦ
ᓯᓚᕐᔪᐊᓕᒫᒥᑕᐅᕐᓯᐅᑎᒍᑕᐅᒍᓐᓇᓂᖏᑦᑕᐆᒪᔪᐃᑦᐊᑦᑕᓇᕐᑐᒦᓐᓂᕋᕐᑕᐅᓕᕐᑐᑦ.
ᐃᓚᒋᐊᕈᑎᑕᖓIIIᐃᑯᓪᓚᑎᑦᓯᒍᑕᐅᒋᐊᖃᕐᓂᖓᐃᑯᓪᓚᓂᕐᓴᖅ.ᐆᒪᔪᐃᑦ
ᐊᓪᓚᑕᐅᓯᒪᔪᑦ ᐃᓚᒋᐊᕈᑎᑕᖓᓂ III-ᒥ ᐊᑦᑕᓇᕐᑐᒦᖕᖏᑐᐃᓐᓇᕆᐊᓖᑦ,
ᑭᓯᐊᓂᐊᓪᓚᑕᐅᖃᑕᐅᓯᒪᔪᑦᓄᓇᕐᔪᐊᑦᐃᓚᖓᑦᑕᐊᓪᓚᓯᒪᔪᖁᑎᖏᓐᓂ
ᒪᓕᒐᖃᓕᕇᕐᑐᓂᑕᐅᕐᓰᖃᑎᒌᒍᑕᐅᒍᓐᓇᑐᓅᓕᖓᔪᓂᒃᓄᓇᕐᔪᐊᒍᖃᑎᒥᓄᑦ
ᐃᑲᔪᕐᑕᐅᒍᒪᒍᑎᒋᑦᓱᒍᐃᑉᐱᒋᔭᖃᕐᓂᒧᑦᑕᐅᕐᓰᖃᑎᒌᒍᑕᐅᓂᖏᓐᓂᒃ.ᐆᒪᔪᐃᑦ
ᐊᓪᓚᑕᐅᓯᒪᔪᑦᐃᓚᒋᐊᕈᑎᑕᖓᓂII-ᒥ,ᑕᒐᑕᒐᐅᓂᖓᓂᓄᖑᓐᓂᐅᔭᖕᖏᓂᕋᕐᑕ-
ᐅᔪᑦᐊᑦᑕᓇᕐᓯᓂᐅᔭᖕᖏᑑᓂᕋᕐᑕᐅᓱᑎᓪᓘᓃᑦ,ᑭᓯᐊᓂᓄᖑᓐᓂᐅᔭᕿᑐᐃᓐᓇᕆ-
ᐊᖃᕐᓱᑎᒃ ᐊᑦᑕᓇᕐᓯᑐᐃᓐᓇᕆᐊᖃᕐᓱᑎᓪᓘᓃᑦ ᒪᓕᒐᓕᐅᕐᑐᖃᖕᖏᑐᐊᕐᐸᑦ
ᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᒌᑦᑕᐅᕐᓰᑲᑦᑕᐅᑎᒍᑎᑦᓴᖓᓂᒃ.ᐆᒪᔪᐃᓪᓗᐊᓪᓚᑕᐅᓯᒪᔪᑦ
ᐃᓚᒋᐊᕈᑎᑕᖓᓂIII-ᒥᑌᒣᓕᖓᑎᑕᐅᒻᒥᒪᑕ,ᐆᒪᔪᐃᑦᐊᓪᓚᑕᐅᓯᒪᔪᑦ
ᐃᓚᒋᐊᕈᑎᑕᖓᓂII-ᒥᑲᑎᑦᑕᑎᐅᒍᑎᓕᓐᓄᑦᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᒌᑦᐆᒪᔪᓂᒃ
ᑕᐅᕐᓰᑲᑦᑕᐅᑎᒍᓐᓇᓂᖏᓐᓄᑦᐊᓯᐊᓄᑦᓄᓇᕐᔪᐊᒨᕐᑎᓯᒍᓐᓇᐅᑎᖃᕐᑎᑕᐅᕗᑦ
ᐆᒪᔪᓕᒻᒥᑦᓇᓪᓕᐊᓂᑦ.ᐃᓚᒋᐊᕈᑎᑕᖓIᑭᖑᓪᓕᐹᖅ.ᐊᑦᔨᐅᖏᓐᓂᓴᒥᒃ
ᐋᕐᕿᑕᐅᓯᒪᓂᖃᖕᖏᐸᑦ,ᐃᓚᒋᐊᕈᑎᑕᖓᓂI-ᒥᐊᓪᓚᑕᐅᓯᒪᔪᑦᐆᒪᔪᐃᑦ
ᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᒌᓄᑦᑕᐅᒃᓰᖃᑦᑕᐅᑎᒍᑕᐅᒍᓐᓇᖏᑦᑐᑦᑌᒃᑯᐊᓗᓄᓇᕐᔪᐊᑦ
ᐊᑎᓕᐅᕐᓯᒪᖃᑕᐅᔪᑦᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᒌᑦᐆᒪᔪᓂᒃᑕᐅᕐᓰᖃᑎᒌᓐᓂᕆᓲᖏᑦᑕ
ᑲᑎᑦᑕᑎᖏᓐᓂᒃᓄᓇᕐᔪᐊᒥᑕᓯᓚᑖᓄᑦᐊᐅᓪᓚᑎᑦᓯᒍᓐᓇᐅᑎᖃᕋᑎᒃᑎᑭᑕ-
ᐅᒍᓐᓇᐅᑎᖃᕋᑎᓪᓗᐆᒪᔪᓂᒃᐊᓪᓚᑕᐅᓯᒪᔪᓂᒃᐃᓚᒋᐊᕈᑎᑕᖓᓂ1-ᒥ.

ᓄᓇᕕᒻᒥᑕᕆᐅᕐᒥᐅᑕᓕᕆᔨᓂᑦᐱᓯᒪᔭᕗᑦ
ᑖᓐᓇ“ᐅᖃᐅᓯᕐᓂᒃᓇᓗᓀᕐᓯᒍᑎᒃ”ᖃᐅᔨᒍᑎᐅᕗᖅ100-ᓂᒃ
ᐅᖃᐅᓯᐅᕙᓪᓗᖃᑦᑕᑐᓂᒃᓇᓄᐃᑦᐱᐅᓯᖏᑦᐃᓘᓐᓈᒍᑦᐅᖃᐅᓯᐅᑎᓪᓗᒋᑦ.
ᐅᖃᐅᓯᐅᑉᑕᑭᓂᖓᓀᑦᑑᓂᖓᑐᑭᓯᒍᑎᐅᑎᓪᓗᒍᐅᖃᐅᓯᐅᓗᕿᖃᑦᑕᓂᖏᓐᓂᒃ
ᐊᐱᕐᓲᑎᓂ,ᐊᐅᐸᕐᑐᒧᓪᓗᐊᓪᓚᓯᒪᔪᑦᓇᓗᓀᕐᓯᒍᑎᐅᑦᓱᑎᒃᐊᕙᑎᓂᒃ
ᐅᖃᐅᓯᕐᓂᒃᐅᖃᕐᑕᐅᖃᑦᑕᑐᓂᒃ(ᐅᖃᕐᑕᐅᓗᑭᖃᑦᑕᓂᖏᑦᒪᓕᑦᓱᒋᑦ)ᐊᐱᕐᓱᑕᐅᔪᑦ
ᐊᐱᕆᔭᐅᓕᕐᒪᑕᓇᓄᐃᑦᓱᓇᓂᒃᐊᓐᓇᐅᒪᒍᑎᑦᓴᖃᕆᐊᖃᕐᒪᖔᑕ.

ᓯᑯ ᓇᑦᓰᑦ
ᓯᑏᑦ

ᕿᑭᕐᑌᑦ

ᐊᓯᑦᔨᓂᐅᓯᒪᔪᑦ

ᐊᐳᑎ

ᒪᓕᑦᑐᖅ

ᐃᓱᒪᒋᔭᐅᓯᒪᔪᖅ

ᐅᖂᑕᖅ

ᐆᒪᔪᐃᑦ
ᓂᕿ

ᖁᐊᕐᑐᖅ

ᒪᙯᓐᓂᖅ
ᓄᓇ

ᓂᒪᕐᑐᖅ

ᐊᒻᒪᓂᖅ

ᐃᒪᖅ
ᓱᕐᕃᓂᖅ

ᓯᓚᐅᑉ ᐊᓯᑦᔨᑕᕐᓂᖓ
ᓂᓪᓕᒪᔪᖅ

ᐱᒡᒍᑎᑦᓭᑦ

ᓂᕆ

ᖁᐃᓂᔪᖅ ᕙᓪᓕᐊᔪᖅ

ᐃᓗᓯᕐᓱᓯᐊᕐᓂᖅ

ᑐᖁᑦᓯᓂᖅ
ᓄᓕᐅᔪᖅ

ᑕᕆᐅᖅ

ᓯᓂᑦᑐᖅ

ᑐᒦᑦ

ᑲᖏᕐᓱᖅ
ᕿᓚᓗᒐᖅ

ᐃᖏᐅᓖᑦ

ᐆᒪᔪᕐᑕᖅᙯᒍᓱᒃ
ᖃᓄᐃᑦᑑᓂᖓ

ᐅᓪᓗᐃᑦ

ᓂᕆᓲᖏᑦ

ᐊᑦᔨᒌᖕᖏᓂᖅ

ᐊᒡᒋᐊᑲᓐᓀᑦ

ᒥᑎᖅ

ᐅᖓᓯᑦᑐᖅ

ᓱᑲᑦᑐᖅ

ᐱᑌᕈᑦᑐᖅ

ᐃᓄᐃᑦ

ᑭᖑᓪᓕᐹᖅ

ᓄᓇᓕᒻᒥ

ᖃᕐᖃᖅ

ᓇᓄᖅ

ᐃᒪᕐᐱ

ᐃᓅᖃᑎᒌᑦ

ᐃᖏᐅᓕᑦᑐᒪᕆ

ᓲᖑᔪᖅ

ᐃᑦᔪᓂᖓ

ᖄᖓ

ᐊᕐᕕᑕᕐᓂᖅ

ᐃᓅᓕᕋᑖᑦ

ᐅᕐᓱᖅ

ᐊᐅᓪᓛᓯᒪᔪᑦ

ᑐᒃᑐ

ᐆᒪᔪᕐᑐᕕᓂᖅ

ᑕᕆᐅᑉ ᓯᑦᔭᖓ

ᑎᑭᑦᑕᓂᖏᑦᐃᑎᔪᖅᐃᓱᐊᕐᓂᓴᖅ

ᐃᓱᐊᕐᓂᓴᖅ

ᓱᓇᓕᒫᑦ
ᓇᓂᓕᒫᖅ

ᓱᑲᓐᓂᓴᖅ

ᓯᓚᕐᔪᐊᓕᒫᒥ

ᐱᐅᔪᒻᒪᕆᒃ

ᒪᒥᓐᓂᖅ

ᐃᔨᕐᓯᒪᔪᖅ

ᐊᖑᓇᓱᑦᑎ

ᐅᓄᕐᓯᓂᖅ

ᖃᐅᔨᒪᓂᖅ

ᓛᐸᑐᐊ

ᓇᕐᓴᖅ

ᐊᐅᓪᓚᓂᖅ

ᐊᐅᑦᑐᖅ

ᐅᓄᕐᓂᖏᑦ

ᓲᖑᓂᖓ

ᐱᓐᓀᓗᑕᖅ
ᓇᑦᓯᐊᕃᑦ

ᓯᑦᔭᖅ

ᓀᓐᓂᓴᖅ

ᓀᑦᓱᒍ

ᐆᒪᔫᖃᑎᒌᑦ

ᐊᓐᓇᓂᖅ

ᐳᐃᕐᔪᖅ

ᑌᒣᖕᖑᓱᑦᑐᖅ ᓵᓐᓂᓴᖅ

ᐁᕕᖅ

ᓂᕈᒥᓐᓂᓴᖅ
ᐊᑦᑐᓱᒍ

ᐱᓇᓱᐊᕈᓰᑦ

ᓄᑲᕐᓯᖅ
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Area (NSA). However, as mentioned above, and despite the current 
subpopulation boundaries being contentious, polar bears move freely 
between jurisdictions. To try to line subpopulation boundaries up with 
jurisdictional lines would ignore biological evidence as well as traditional 
knowledge of polar bear ecology and movements.

Before 1973, Inuit and non-Inuit hunted polar bears extensively. The 
unregulated hunting, especially by non-Inuit, resulted in a dramatic 
decline in polar bear numbers. In 1973, the five Range States signed 
an agreement that effectively banned hunting by non-Inuit or non-
Aboriginals. Since the agreement was signed, polar bear numbers 
have been steadily increasing and lately have been considered stable.

For centuries, there was no formal management of polar bears in 
Nunavik. Inuit relied on traditional harvest management practices that 
had sustained polar bear harvesting for millennia. With the signing 
of the James Bay and Northern Quebec Agreement (JBNQA) came a 
Guaranteed Harvest Level (GHL) of 58 polar bears for Inuit, and four 
bears for the Cree of Eeyou Istchee. The GHL was the result of a harvest 
study conducted between 1975 and 1981. It reported that, on average, 
Nunavik Inuit harvested 58 polar bears a year. The GHL represents a 
minimum number of polar bears that Nunavik Inuit can harvest before 
any non-beneficiaries can be authorized to hunt. Ironically, however, the 
JBNQA also lists polar bears as one of the species in which can only be 
harvested by the beneficiaries of the JBNQA, even if the GHL is reached.

Another milestone in Nunavik’s polar bear management effort was 
the voluntary Polar Bear Regulations adopted by the Anguvigaq in 
1984 and based upon polar bear management practices developed 
by the Anguvigaq in 1977. Among the regulations is a seasonal closure 
between June 1 and August 31, a prohibition on the killing of cubs or 
females with cubs, a moratorium on the use of drugs during polar bear 
research and a definition of a problem bear.

The 1984 Polar Bear Regulations did not include any kind of 
mandatory registration for polar bears harvested in Nunavik. Only in 
cases where a polar bear skin was destined for sale outside of Nunavik 
was registration required by the Quebec government. This registration 
was essential for the Quebec and federal governments to meet their 
commitments regarding interprovincial trade legislation and their 

obligations under the Convention on International Trade of Endangered 
Species (CITES).

In 2008, the Nunavik Marine Region Wildlife Board (NMRWB) was 
established as per the Nunavik Inuit Land Claims Agreement (NILCA) with 
the mandate to act as the main instrument of wildlife management in 
the offshore area of Nunavik, the NMR (Nunavik Marine Region). One 
of the first requests from the federal government to the NMRWB was 
the establishment of a management system for polar bears throughout 
the Nunavik Marine Region. Although Nunavimmiut have harvested 
polar bears responsibly for thousands of years, concerns over recent 
high levels of harvesting led the government to file the request to the 
NMRWB, so a formal management process is implemented to ensure 
the long-term sustainability of polar bear harvesting in Nunavik.

In order to fulfill their mandate to establish a management system 
for polar bears, which will be based on the best available information, 
the NMRWB recently undertook an extensive study of Nunavik Inuit 
traditional knowledge of polar bears. Researchers went to all 14 Nunavik 
communities to conduct interviews with elders and other key knowledge 
holders. This study will be used to inform future NMRWB decisions on 
polar bears and should be available to the public later this year. The 
“word cloud” below is one example of the kinds of material that will be 
included in the report. It illustrates the words that Inuit associate most 
with polar bears, with the size of a word representing of how often Inuit 
associated it with polar bears.

There have been other recent developments in polar bear 
management in Nunavik besides the work of the NMRWB. Makivik has 
taken the lead on establishing a working group to develop a management 
plan for Nunavik and the Cree territory in James Bay. This decision was 
made with the realization that, in all likelihood, a management regime 
would be coming for the offshore area of Nunavik and that it would 
not make sense to have one management regime in the NMR and a 
completely separate and unrelated one in the area covered by the 
JBNQA. Thus, Makivik, along with the governments of Canada, Quebec, 
and Nunavut, Anguvigaq, technical staff from the NMRWB as well as 
members representing the James Bay Cree have begun development 

This “word cloud” indicates the 100 most common words 
mentioned when participants spoke generally about polar bear 
habitats. Word size indicates the relative frequency at which a 
word was present in interview transcripts, and red colour is used 
to identify the top 20 words used (based on frequency) when 
participants were asked specifically about what polar bears 
need in their habitat to survive. (Courtesy of NMRWB)
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of a polar bear management plan that will cover both the onshore 
and offshore regions of Nunavik and James Bay. Although some of the 
plan has already been written, the key elements, such as the overall 
objectives of the plan and the steps necessary to attain these objectives 
are still to be developed. The working group feels very strongly that 
these need to be formulated only after significant community input, 

ᐊᕐᕌᒍᐃᑦᐱᖓᓱᑕᒫᑦᑲᑎᒪᓂᕐᔪᐊᖃᓕᕋᒥᒃᑖᒃᑯᐊᐱᖓᓱᑦᐱᓇᓱᖃᑎᒌᒍᑎᓖᑦ
ᑐᑭᑖᓲᒍᕗᑦᖃᓄᑎᒋᒃᓴᐳᒻᒥᔭᐅᒋᐊᖃᓕᕐᒪᖔᑕᐆᒪᔪᐃᑦ.
ᓇᓄᐃᑦ ᑕᒐᑕᒐ ᐊᓪᓚᑕᐅᓯᒪᒻᒪᑕ ᐃᓚᒋᐊᕈᑎᑕᖓᓂ II-ᒥ,

ᓄᓇᕕᒻᒥᐅᑦᐊᓪᓚᓯᒪᒋᐊᖃᓚᕿᕗᑦᓇᓄᖁᑎᒥᓂᒃᓄᓇᕐᔪᐊᒥᑕᓯᓚᑖᓄᑦ
ᐊᐅᓪᓚᑎᑦᓯᓚᖓᒍᑎᒃᐊᒥᖓᓂᒃᓱᓇᑐᐃᓐᓇᖓᓂᓪᓘᓃᑦᓇᓄᕐᑕᕕᓂᖓᑕ.
2010-ᒥ ᑲᑎᒪᓂᕐᔪᐊᖃᕐᑎᓗᒋᑦ ᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᒌᑦ ᐆᒪᔪᓂᒃ
ᑕᐅᕐᓰᖃᑎᒌᓐᓂᕆᓲᖏᑦᑕᑲᑎᑦᑕᑎᖏᑦᐊᒻᒪᓗᐱᖓᓱᑦᐱᓇᓱᖃᑎᒌᒍᑎᓖᑦ
ᑕᒪᑐᒥᖓᐊᒻᒪᓗᑲᑎᒪᓂᕆᓯᒪᔭᖓᓂ2013-ᒥᐱᖓᓱᑦᐱᓇᓱᖃᑎᒌᒍᑎᓖᑦ
ᑕᒪᑐᒥᖓ,ᐊᒥᐊᔨᑫᑦᓄᓇᖓᓂᒃᑭᒡᒐᑐᕐᑐᑦᓅᑕᐅᖁᔨᓐᓂᖁᑦᐃᓚᒋᐊᕈᑎᑕᖓᓂ
II-ᒥᐊᓪᓚᑕᐅᓯᒪᔪᓂᒃᓇᓄᕐᓂᒃᐃᓚᒋᐊᕈᑎᑕᖓᓄᑦI-ᒧᑦᓅᓪᓗᒋᑦ;ᑌᒣᓕᔭ-
ᐅᑉᐸᑦᓯᓚᕐᔪᐊᓕᒫᒥᐊᐅᓪᓚᑎᑕᐅᒍᓐᕕᖃᕋᔭᖕᖏᒪᑕᓇᓄᕐᑕᐅᔪᕕᓃᑦᓄᓇᕐᔪ-
ᐊᒥᑕᓯᓚᑖᓄᑦᐊᐅᓪᓚᑎᑦᓯᒍᒪᔪᖃᕋᓗᐊᕐᐸᑦ.ᑲᓇᑕᒥᐅᑦᑲᕙᒪᖓᐃᓄᐃᓪᓗ
ᐱᓇᓱᕝᕕᖏᑦ,ᒪᑭᕝᕕᑯᑦᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦᐊᕐᓱᕉᑎᖃᒻᒪᕆᓚᐅᔪᕗᑦᓇᓄᕐᓂᒃ
ᐊᓪᓚᑕᐅᓯᒪᖃᑕᐅᖁᔨᑦᓱᑎᒃᐃᓚᒋᐊᕈᑎᑕᖓᓄᑦII-ᒧᑦ.ᐊᒥᐊᔨᑫᑦᓄᓇᖓᓂᒃ
ᑭᒡᒐᑐᕐᑐᑦᓅᑦᓯᒍᒪᓚᕿᓐᓂᒪᑕᐊᓪᓚᑕᐅᓯᒪᔪᓃᑦᑐᓂᒃᐱᑦᔪᑎᖃᕐᓱᑎᒃᓯᓚᐅᑉ
ᓱᕐᕃᕙᓪᓕᐊᓂᖓᓂᒃᐊᒻᒪᓗᐆᒪᔪᕐᑕᐅᓗᐊᓲᒍᓕᕐᓂᖏᓐᓂᒃ.ᑐᖕᖓᕕᖃᕐᓂᕋᒥᒃ
ᑲᕙᒪᒃᑯᓂᒃᓵᖕᖓᓯᖃᑦᑕᓂᖏᓐᓂᒃᐆᒪᔪᓂᒃᓯᕐᓈᑏᑦᖃᐅᔨᒪᓪᓗᐊᖏᑦᑐᓂᒃ

ᐃᓄᐃᑦᐱᐅᓯᖏᓐᓂᒃᐱᒍᓐᓇᐅᑎᖏᓐᓂᓘᓐᓃᑦᑲᓇᑕᒥᓄᓇᑖᕋᓱᐊᕐᓂᒧᑦ
ᐊᖏᖃᑎᒌᒍᑎᓃᑦᑐᓂᒃ. 2010-ᒥ 2013-ᒥᓪᓗ, ᐃᓄᐃᑦ ᑲᒪᒋᐊᑦᓯ-
ᐊᓯᓂᕕᓂᖏᑦᐱᑦᔪᑕᐅᖃᑕᐅᒻᒥᑎᓪᓗᒋᑦ,ᐊᒥᐊᔨᑫᑦᑭᒡᒐᑐᕐᑎᖏᑦᑕᕿᓄᒍᑎᖏᑦ
ᐊᖏᕐᑕᐅᖏᓚᕿᓐᓂᒪᑕᐅᐱᓐᓇᑑᕗᖅ.
ᐱᖓᓱᑦᐱᓇᓱᖃᑎᒌᒍᑎᓖᑦᑕᒪᑐᒥᖓᑲᑎᒪᓂᖃᓛᓕᕐᒥᔪᑦᓯᑦᑎᒻᐱᕆ

2016-ᒥ. ᐃᓱᒫᓗᓐᓇᓚᐅᔪᕗᖅ ᐊᒥᐊᔨᑫᑦ ᑭᒡᒐᑐᕐᑎᖏᑦ ᓇᓄᐃᑦ
ᐊᓪᓚᑕᐅᓯᒪᐅᑎᖏᓐᓄᑦᐃᓚᒋᐊᕈᑎᑕᖏᓐᓄᑦI-ᒧᑦᐊᓪᓚᑕᐅᑯᔨᑦᔭᖒᕆᑦᓱᒋᑦ.
ᒋᐊᖃᓕᕐᓂᒥᒐᒥᒃ,ᐃᓄᐃᑦᐱᓇᓱᕝᕕᖁᑎᖏᑦ,ᐃᓚᐅᒻᒥᑎᓪᓗᒍᒪᑭᕝᕕᐅᑉ
ᐊᖓᔪᕐᖄᖓᑕᑐᖓᓕᖓ,ᐋᑕᒥᑎᓖᓪ-ᐊᓚᑯᓵᖕᖓᓯᒋᐊᕐᑐᖃᑦᑕᓚᐅᔪᕗᑦ
ᐊᒥᐊᔨᑫᑦᑲᕙᒪᖓᓂᒃᐊᒥᓱᕕᑦᓱᑎᒃWashingtonD.C.-ᓕᐊᖃᑦᑕᓱᑎᒃ
ᕿᓄᒍᑎᖏᓐᓂᒃᐊᒥᐊᔨᑫᑦᑭᒡᒐᑐᕐᑎᖏᑦᑕᑲᔪᓯᑎᑕᐅᖁᔨᒐᑎᒃ.ᒣᒍᑎᓪᓗᒍ
ᑕᕝᕙᓂᐊᕐᕌᒍᕐᒥ,ᐊᒥᐊᔨᑫᑦᑭᒡᒐᑐᕐᑎᖏᑦᑐᑭᑖᕐᓂᕋᓚᐅᔪᕗᑦᕿᓄᒍᑎᒥᓂᒃ
ᒪᓂᔨᓂᐊᕋᑎᒃᓅᑕᐅᖁᔨᒍᑎᒥᓂᒃᐊᓪᓚᑕᐅᓯᒪᔪᓄᑦ.ᑕᒪᓐᓇᐃᓄᐃᑦᐱᒐᓱ-
ᐊᕐᑕᒥᓂᒃᐱᔭᖃᕈᑎᒋᑦᓯᐊᓯᒪᕙᐅᒃ ᐊᒻᒪᓗᐃᓄᐃᑦᐱᓇᓱᕝᕕᖁᑎᖏᑦ
ᑕᒪᑐᒥᖓᐱᓇᓱᐊᖃᑎᒋᔭᐅᔪᕕᓃᑦᐅᐱᒋᔭᖃᑦᓯᐊᕆᐊᓕᐅᒐᓗᐊᑦ.
ᑭᓯᐊᓂᓕ,ᐃᑉᐱᒍᓱᑦᓯᐊᒪᕆᐊᓗᒋᐊᖃᕐᓇᐳᖅ.ᐊᒥᐊᔨᑫᑦᑭᒡᒐᑐᕐᑎᖏᑦ,

ᐊᓯᖏᓪᓗ ᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᒌᑦ ᐆᒪᔪᓂᒃ ᑕᐅᕐᓰᖃᑎᒌᓐᓂᕆᓲᖏᑦᑕ

which will come from the extensive consultations that are planned for 
early 2017 in all 14 Nunavik communities. Further information about 
the management plan and the consultation schedule should become 
available in the coming months.

Finally, there is CITES (the Convention on International Trade of 
Endangered Species), which is a global agreement that seeks to protect 

40

ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ

©
 D

A
N

IE
L 

BA
RR

ET
T



not to proceed with a proposal. In May of this year, the United States 
announced that they had decided not to submit a proposal to uplist. 
This represents a significant achievement for Inuit and all of the Inuit 
organizations involved in this result should feel justifiably proud.

However, it is important to remain vigilant. There is always a chance 
that the United States, or another CITES country, could submit a proposal 
to uplist polar bears again at the next CoP in 2019. This is another reason 
why Nunavik needs a polar bear management system that it can defend 
as being robust and responsive. It is to this end that Makivik supports the 
development of a polar bear management plan and the establishment 
of a formal polar bear management regime in Nunavik. In short, we 
want to ensure that Nunavik hunters will continue to have access to 
international markets for the products of their legal polar bear harvests.

So, polar bear management in Nunavik is complicated. It can be 
compared to a big telescope. On the big end of the telescope we have the 
international community that affects polar bear harvesting in Canada. This 
includes CITES and discussions with the other polar bear Range States, 
as well as pressure from animal rights groups and climate change. If we 
focus in a little bit more, we see the Canadian perspective, with all of the 
various jurisdictions, user groups and wildlife co-management boards 
who need to decide how to best manage polar bears that straddle all 
of their jurisdictional boundaries. If we continue to focus in even more, 
we reach the regional level and the need for a polar bear management 
plan for Nunavik that not only works for the onshore and offshore areas 
of Nunavik, but also satisfies the Canadian perspective and to some 
degree the international community. Finally, we arrive at the most 
important end of the telescope; the one which focuses in on the local 
Nunavik communities. It is only through hunter and community input 
that any polar bear management efforts are going to be successful. 
Whether it be through Anguvigaq or the Anguvigapiks, Nunavik Inuit 
engagement is the cornerstone of effective polar bear management, 
as this is where much of the true knowledge about polar bears is held. 
Makivik is committed to ensuring that local views are represented in all 
polar bear management initiatives and that the rights of Nunavik Inuit 
are acknowledged and upheld, despite all of the complexities involved 
in dealing with polar bear management.

species that are, or may be, threatened due to excessive commercial 
exploitation by restricting or banning international trade of these 
species. The Convention is currently signed by 180 countries worldwide, 
including Canada. There are currently three levels of restrictions, which 
are reflected in the three appendices to CITES. Appendix III is the least 
restrictive. Species on Appendix III are not necessarily threatened or 
endangered, but are included on the Appendix by a country that already 
regulates their trade and wants the cooperation of other countries to 
help monitor the trade. If a species is listed on Appendix II, it is not 
currently considered threatened with extinction or endangerment, but 
could become so if international trade is not regulated. As with species 
on Appendix III, species on Appendix II need a CITES export permit to 
allow export from the country of origin. The last Appendix is Appendix 
I. Unless there are exceptional circumstances, species on Appendix 
I cannot be traded internationally and countries that are signatories 
to CITES are not allowed to issue export or import permits for such 
species. The determination of what level of restriction is necessary to 
help to protect a species occurs every three years at the Conference of 
the Parties, or CoP.

Polar bears are currently listed on Appendix II, which is why 
Nunavimmiut must register their polar bears if they want to export 
the skin or other parts of it. At the 2010 CITES CoP and again at the 
CoP in 2013, the United States proposed to uplist the polar bear from 
Appendix II to Appendix I; this would have effectively banned all 
international exports of polar bears. The Government of Canada and Inuit 
organizations, including Makivik Corporation, fought vigorously to keep 
polar bears on Appendix II. The reason given by the United States for 
wanting to uplist polar bears was that polar bears were being threatened 
by climate change and overharvesting. These arguments were largely 
based on lobbying by animal rights organizations who had little or no 
knowledge of the Inuit way of life or of Inuit rights under Canadian land 
claims agreements. In both 2010 and 2013, thanks in part to successful 
interventions by Inuit, the United States proposals were rejected.

The next CoP is occurring in September 2016. There was concern 
that the United States would submit another proposal to uplist 
polar bears to Appendix I. Once again, Inuit organizations, including 
Makivik Corporation’s Executive Vice-President, Adamie Delisle Alaku, 
waged an intensive lobbying campaign that included several trips to 
Washington D.C., to try and persuade the United States government 

ᑲᑎᑦᑕᑎᖏᓐᓄᑦᐃᓚᐅᔪᖁᑎᓖᑦᓄᓇᕐᔪᐊᑦ,ᕿᓄᒍᑎᓕᐅᑐᐃᓐᓇᕆᐊᖃᕐᒥᒪᑕ
2019-ᒥ ᑲᑎᒪᓂᖃᓕᕐᒥᐸᑕ ᐱᖓᓱᑦ ᐱᓇᓱᖃᑎᒌᒍᑎᓖᑦ ᑕᒪᑐᒥᖓ,
ᓅᑕᐅᖁᔨᓗᑎᒃᓇᓄᐃᑦᐊᓪᓚᑕᐅᓯᒪᕕᖏᓐᓂᑦ.ᑕᒪᓐᓇᑕᒐᐱᑦᔪᑎᐅᒻᒥᔪᖅ
ᓄᓇᕕᒻᒥᓇᓄᐃᑦᐊᐅᓚᑕᐅᒍᓯᖃᕆᐊᖃᕐᓂᖏᓐᓂᒃᓴᐳᒻᒥᔭᐅᒍᑎᑦᓴᒥᓂᒃ
ᐊᑦᑕᓀᑦᑐᓯᐊᒥᒃᑭᐅᒍᑎᐅᒍᓐᓇᓯᐊᕐᑐᒥᓪᓗ.ᑕᒐᒪᑭᕝᕕᒃᓴᐳᒻᒥᓚᕿᕗᖅᓇᓄᕐᓂᒃ
ᐊᐅᓚᑦᓯᒍᑎᑦᓭᑦᐸᕐᓀᑕᐅᓂᖓᓂᒃᓄᐃᑦᓯᒋᐊᖃᕐᓂᒥᓪᓗᐸᕐᓀᑕᐅᓯᒪᔪᒥᒃ
ᓇᓄᕐᓂᒃᐊᐅᓚᑦᓯᓂᕐᒧᑦᒪᓕᒐᕐᒥᒃᓄᓇᕕᒻᒥ.ᓄᓇᕕᒻᒥᐅᑦᐊᖑᓇᓱᑦᑎᖏᓐᓂᒃ
ᐃᓚᐅᑦᓯᐊᖁᔨᒐᑦᑕᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᒌᑦᓱᑎᒃᓂᐅᕕᕋᖃᑎᒌᑦᑐᓄᑦᐱᖁᔭᑎᒎᑦᓯ-
ᐊᓱᑎᒃᓇᓄᕐᐸᑕᒥᓂᒃ.
ᓄᓇᕕᒻᒥ ᓇᓄᓕᕆᓂᕐᒥᒃ ᐊᐅᓚᑦᓯᒍᓯᖅ ᐱᔭᕆᐊᑐᔪᐊᓘᕗᖅ. ᓲᕐᓗ

ᐊᖏᓕᒪᐅᑎᒧᑦᑕᑯᓐᓇᑕᐅᔫᔮᕐᓇᓱᓂ.ᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᒌᑦᓱᕐᕃᔪᑦᓇᓄᕐᓂᒃ
ᓂᕿᑦᓴᓯᐅᕐᓂᒥᒃᑲᓇᑕᒥ.ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᒌᑦᐆᒪᔪᓂᒃ
ᑕᐅᕐᓰᖃᑎᒌᓐᓂᕆᓲᖏᑦᑕ ᑲᑎᑦᑕᑎᖏᑦ ᐊᒻᒪᓗ ᐅᖄᖃᑎᖃᕐᓂᐅᕙᑦᑐᑦ
ᓄᓇᕐᔪᐊᓂᒃᑭᒡᒐᑐᕐᑐᓂᒃᓇᓄᓕᒻᒥᐅᒍᒻᒥᔪᓂᒃ,ᑐᓴᕐᓴᐅᖏᓐᓇᐸᒻᒥᑎᓪᓗᒋᓪᓗ
ᐆᒪᔪᓂᒃᓯᕐᓈᑏᑦᐊᒻᒪᓗᓯᓚᐅᑉᓱᕐᕋᐸᓪᓕᐊᓂᖓᓄᑦᓱᕐᕋᑕᐅᒪᕙᒻᒥᓱᓂ
ᑕᒪᓐᓇ. ᑕᑯᒋᐊᑦᓯᐊᕈᑦᑎᒍ ᑲᓇᑕᒥ, ᐊᑦᔨᒌᖕᖏᑐᑦ ᓄᓇᖃᕐᕕᐅᔪᑦ
ᐱᑎᓪᓗᒋᑦ,ᐊᑐᕐᑏᑦᑲᑎᑦᑕᑎᖏᑦᐊᒻᒪᓗᐆᒪᔪᓂᒃᐊᐅᓚᑦᓯᖃᑎᒌᑦᑐᑦ

ᑐᑭᑖᕋᓱᐊᕆᐊᓖᑦᖃᓄᖅᐊᐅᓚᑕᐅᓂᖃᑦᓯᐊᕈᓐᓇᒪᖔᑕᓇᓄᐃᑦᓄᓇᖃᕐᕕᒋᔭ-
ᐅᔪᒥᐃᕐᐸᓯᒪᓲᒍᑎᓪᓗᒋᑦ.ᑕᑯᒋᐊᑦᓯᐊᒥᒍᑦᑕ,ᓄᓇᓕᓕᒫᓂᓄᓇᕕᒻᒥᓄᐃᑕ-
ᐅᔪᖃᕆᐊᓕᒃᐊᐅᓚᑦᓯᒍᓯᕐᒥᒃᓄᓇᖓᓂᑐᐃᓐᓇᐅᖏᑦᑐᖅᐃᒪᕐᐱᖓᓂᑐᐃᓐᓇ-
ᐅᖏᑦᑐᓗ ᓄᓇᕕᐅᑉ ᑭᓯᐊᓂᓕ ᓈᒻᒪᒋᔭᐅᓚᖓᔪᒥᒃ ᑲᓇᑕᒥ ᐊᒻᒪᓗ
ᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᑦᑕ ᐃᓚᖏᓐᓂᒃ. ᑭᖑᓪᓕᐸᐅᑎᓪᓗᒍ ᑕᑯᒋᐊᕆᐊᓕᕗᑦ
ᐱᒻᒪᕆᐅᑎᓪᓗᒍ;ᓄᓇᕕᒻᒥᓄᓇᓖᑦ.ᑐᓴᕐᕕᖃᕐᓗᑕᑭᓯᐊᓂᐊᖑᓇᓱᑦᑎᓂᒃ
ᓄᓇᓕᒻᒦᑐᓂᓪᓗᐊᐅᓚᑦᓯᒍᓯᓕᐅᑦᓯᐊᕈᓐᓇᓚᖓᕗᒍᑦᓇᓄᕐᓂᒃ.ᐊᖑᕕᒐᑎᒍᑦ
ᐊᖑᕕᒑᐱᑎᒍᓪᓘᓐᓃᑦ,ᓄᓇᕕᒻᒥᐅᑦᐃᓄᐃᑦᑕᒪᑐᒥᖓᐱᓇᓱᐊᖃᑕᐅᒋ-
ᐊᖃᒻᒪᕆᓚᖓᕗᑦᓱᕐᕃᓯᐊᓚᖓᔪᒥᒃᓇᓄᐃᑦᐊᐅᓚᑕᐅᒍᓯᕐᑖᑎᑕᐅᓚᖓᑉᐸᑕ,
ᖃᐅᔨᒪᔭᑐᖃᕆᔭᐅᔪᑦᐃᓄᓐᓄᑦᓇᓄᕐᓅᓕᖓᔪᑦᐱᒍᓐᓇᕋᑦᑎᒋᑦᐃᓄᓐᓂᑦ.
ᒪᑭᕝᕕᑯᑦ ᐃᑉᐱᒍᓱᑦᓯᐊᓚᖓᕗᑦ ᓄᓇᓕᒻᒥᑦ ᑐᓴᕐᓯᒪᔭᖏᑦ ᐃᓚᐅᑎᑕ-
ᐅᑦᓯᐊᒪᖔᑕᓇᓄᐃᑦᐊᐅᓚᑕᐅᒍᓯᑦᓴᖏᑦᐱᓪᓗᒋᑦᐱᓇᓱᐊᕐᑕᐅᔪᓕᒫᓂ.
ᐃᑉᐱᒋᔭᖃᕐᓗᑎᓪᓗᐱᒍᓐᓇᐅᑎᖏᑦᓄᓇᕕᒻᒥᐅᐃᓄᐃᑦᖃᐅᔨᒪᔭᐅᑦᓯᐊᒪᖔᑕ
ᓇᓗᓀᕐᑕᐅᓯᐊᖃᑦᑕᒪᖔᑕᓗ,ᐱᔭᕆᐊᑐᔪᐊᓘᒐᓗᐊᕐᑎᓗᒍᑲᒪᒋᔭᐅᓂᖓᓇᓄᕐᓂᒃ
ᐊᐅᓚᑦᓯᒍᓯᓕᕆᓂᐅᑉ.
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ᓄᓇᕕᐅᑉ ᓄᓇᖁᑎᖓᓂ ᐃᓐᓂ ᐊᑐᓕᕆᓂᕐᓄᑦ ᓇᓗᓀᕐᑕᐅᒍᑏᑦ 
ᐃᓕᖓᔪᑦ 2015-ᒧᑦ
ᐃᓄᐃᑦ ᐱᑎᑕᐅᒍᑎᖃᕐᓯᒪᕗᑦ ᑕᒡᒐᓂ ᐊᕐᕌᒍᒥ ᓄᓇᕕᐅᑉ

ᓄᓇᖁᑎᖓᓂᐃᓐᓂᐊᑐᓕᕆᓂᕐᓄᑦᓇᓗᓀᕐᑕᐅᒍᑎᒥᒃᐱᑎᑕᐅᒍᑎᒋᓚ-
ᐅᔪᔭᒥᓂᒃᔫᓂ2-ᒥ.ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓐᓂᑲᑎᖕᖓᓂᕐᔪᐊᖃᕐᑎᓗᒋᑦ
ᓄᓇᕕᒻᒥ ᐃᓐᓂᐊᑐᓕᕆᓂᕐᓄᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᑯᑦ ᑲᑎᖕᖓᓂᕐᔪ-
ᐊᖃᕐᑎᓗᒋᑦᑰᒃᔪᐊᒥᔫᓂ2-ᒥᓗ3-ᒥᓗᑖᓐᓇᓗᓇᓗᓀᕐᑕᐅᒍᑎᑖᖓᑦ
ᑐᓂᕐᕈᓯᐊᕆᓚᐅᔪᕙᖓᐅᓐᓄᑯᑦᓂᕆᖃᑎᒌᓐᓂᖃᕐᓱᑎᒃ ᓱᔪᖃᕐᓂ-
ᖃᕐᑎᓗᒋᑦ. ᐃᓄᐃᑦ ᐱᑎᑕᐅᑦᔪᑎᖃᓚᐅᔪᔪᑦ ᓴᓇᖕᖑᐊᓯᒪᑦᓱᓂ
ᑭᒡᒐᕕᖕᖑᐊᒥᓴᓇᔭᐅᓯᒪᔪᒥᒃᔪᐊᓇᓯᑫᑦᑕᐅᓚᐅᔪᔪᒧᑦᑲᖏᕐᓱᔪ-
ᐊᕐᒥᐅᖑᓚᐅᔪᔪᒧᑦᓇᓗᓀᕐᑕᐅᒍᑎᑖᕆᑦᓱᒍ.ᐃᓄᐃᑦᐊᖓᔪᕐᖄᖓᑦ,
ᐱᑕ ᐋᑕᒥ ᐃᕐᖃᐅᒪᑦᓯᓂᖃᓚᐅᔪᕗᖅ ᐊᑕᐅᓯᓕᑲᓪᓚᑯᑦ
ᖃᖓᑦᑕᔫᕐᑎᐅᖃᑦᑕᓯᒪᔪᒥᒃᔮᓂᒣ-ᒥᒃᐊᕐᕌᒍᓂ50-ᓂᖃᖓᑦᑕᔫᒃᑯ/
ᑎᒻᒥᔫᒃᑯᑦᐱᑦᔪᔨᖃᑦᑕᓯᒪᓂᖓᓄᑦ;ᖃᖓᑦᑕᔫᕐᑎᒥᓪᓗᓅᒪᓐᑯᕇᔅᒥᒃ
ᖃᖓᑦᑕᔫᕐᑎᐅᓕᕐᓂᖓᓄᑦᐊᕐᕌᒍᓂ25-ᓂᐱᑦᔪᔨᓱᓂᐊᒻᒪᓗᔮᓐ-ᑮ
ᓚᕗᐊᒧᑦᐊᕐᕌᒍᓂ12ᐱᑦᔪᔨᓯᒪᓕᕐᓂᖓᓄᑦᐃᓄᐃᑦᓄᓇᒦᖏᓐᓇᓱᑎᒃ
ᐱᓇᓱᒍᑎᖏᑎᒍᑦᐊᐅᓚᐅᓯᐅᕐᑎᒥᒃ.

Sparrows-ᖁᑦ ᐱᓇᓱ ᐊᕈᑎᖏᑦ ᑰᒃᔪ ᐊᒥ
ᐃᓄᐃᒃᑯᑦSparrow-ᑯᑎᒍᑦᖃᖓᑦᑕᔫᕐᑎᐅᒋᐅᕐᓴᑎᑦᓯᒍᑎᖏᑦᐊᑑᑎᔭᐅᓂᖃᓕᓚ-

ᐅᔪᒋᕗᑦ ᑰᒃᔪᐊᒥ ᔫᓂ-ᓯᑉᑎᒻᐱᕆ ᑕᕐᕿᖏᓐᓂᒃ ᑕᒡᒐᓂ ᐊᕐᕌᒍᒥ. ᑖᒃᑯᐊ
Sparrow-ᑯᑦᐱᓇᓱᒍᑎᖏᑦᐱᔪᓐᓇᕈᑕᐅᓲᖑᕗᑦᓯᑕᒪᓄᑦᐱᕙᓪᓕᖁᑎᑖᕐᑕᑐᓄᑦ
ᑎᒃᑯᐊᑕᐅᓂᖃᓲᓄᑦᓇᓗᓇᕐᑐᑲᓪᓚᓂᒃᐱᒐᓱᒍᑎᑦᓴᓕᐊᕆᒪᔭᖏᓐᓂᒃᐃᓂᓪᓚᑕᐅᒪᑦᓱᑎᒃ
ᐃᓄᐃᒃᑯᓄᓪᓗ ᑲᑎᕕᒃᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᓗᐱᒋᐅᕐᓴᑎᑦᓯᒍᑎᐅᓂᐊᕐᓱᑎᒃ
ᐱᓚᖀᒍᑎᑦᓴᐅᓱᑎᒃ ᖃᖓᑦᑕᔫᕐᑎᐅᒍᓐᓇᐅᑎᒥᒃ. ᑖᒃᑯᐊ ᐱᒋᐅᕐᓴᔭᐅᒍᑏᑦ,
ᐊᓪᓚᓯᒪᔪᑎᒍᓪᓗ ᖃᖓᑕᖃᑦᑕᓂᒃᑯᓗ, ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑎᐅᓲᖑᕗᑦ ᑰᒃᔪᐊᒥ
ᐃᓄᐃᒃᑯᑦᐃᓱᐊᖁᑎᖏᓐᓂᒃᐊᑐᕐᑐᓄᑦᐊᑐᕐᓱᑎᒃᖃᖓᑦᑕᔪᕌᕈᕐᒥᒃCessna-
172-ᒥᒃᖃᖓᑦᑕᔫᕆᐅᕐᓴᐅᑎᖃᖃᑦᑕᓱᑎᒃ.ᑌᒪᓕᐱᒍᓐᓇᓯᕙᓪᓕᐊᓕᑐᐊᕋᒥᒃ,
ᐃᓕᓐᓂᐊᑏᑦᖃᓪᓗᓈᑦᓄᓇᖓᓐᓄᑦᐱᒋᐅᕐᓴᕈᑎᒥᓐᓂᒃᐱᔭᕇᕆᐊᕐᑐᑎᑕᐅᓲᖑᕗᑦ
ᖃᖓᑦᑕᔫᕈᓐᓇᐅᑎᑕᕆᐊᕐᑐᓱᑎᒃ multi-IFR-ᒥᒃ ᐱᔪᓐᓇᐅᑎᑕᕈᑎᒋᑦᓱᒋᑦ,
ᐱᔭᕆᐅᑐᐊᕋᒥᒃ ᖃᖓᑦᑕᔫᕐᑎᒧᑦ ᑐᖓᓕᐅᒍᓐᓇᐅᑎᑕᕆᓲᒥᓐᓂᒃ ᐃᓄᐃᒃᑯᓂ.
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑏᑦ ᐱᓇᓱᖃᑎᒌᒍᑕᐅᕗᑦ ᐃᓄᐃᒃᑯᓄᓪᓗ, ᑲᑎᕕᒃ
ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᓗᐊᒻᒪᓗᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᖓᓄᑦᐱᒍᓐᓇᓯᒍᑎ-
ᐅᓚᕿᓲᖑᑦᓱᑎᒃ ᐱᓪᓗᑯᒋᐊᖃᒻᒪᕆᑦᑐᓂᒃ ᐱᒋᐅᕐᓴᔭᐅᒍᑎᓂᒃ ᓄᓇᕕᒻᒥ
ᐱᒋᐅᕐᓴᑎᑕᐅᒍᑎᐅᓲᓂᒃ.ᑕᒡᒐᓂᐊᕐᕌᒍᒥᐱᒋᐅᕐᓴᔭᐅᕗᑦ:ᔫᑕᓐᑯᕉᓂᓐᐴᒃᓗ,
ᕕᓕᒃᓯ-ᐱᑕᐳᓗᐁᓐᓗ,ᑖᓐᔭᒧᕉᓗ,ᐋᓂ-ᑲᕈᓕᓐᐹᓕᓴᓗᐊᒻᒪᓗᐃᑦᒍᐃᓐ
ᓇᑖᔅᑯᐋᓐᓗ

ᑕᓯᐅᔭᒥ ᒥᕝᕕᒥ ᖃᖓᑦᑕᔫᕐᓂ ᐊᕕᑦᑖᖃᒻᒥᖓ
ᔪᓓᖑᓚᐅᔪᔪᒥᑕᓯᐅᔭᕐᒥᐅᑦᓄᓇᓕᖓᓪᓗ,ᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᒃᑯᓗ,

ᑯᐯᒃᒥᐊᐅᓚᒍᑎᓕᕆᔨᒃᑯᓗ(ᑯᐯᒃᑲᕙᒪᒃᑯᑦᐊᐅᓚᒍᑎᓕᕆᔨᖏᑦ)ᐃᓄᐃᒃᑯᓗ
ᐅᒃᑯᐃᓯᓂᖃᓚᐅᔪᕗᑦᓄᑖᒥᖃᖓᑦᑕᔫᕐᓂᐊᕕᑦᑖᖃᒻᒥᒥᒃ.ᐱᑕᐋᑕᒥᐅᖃᐅᓯᖃᓚ-
ᐅᔪᔪᖅᐊᒥᓲᖕᖏᑐᓂᒃᐅᖃᕐᓱᓂᐅᖃᐅᑦᔨᒍᑎᒥᓂᒃᐅᒃᑯᐃᓯᖃᑕᐅᒋᐊᕐᑐᓯᒪᔪᓄᑦ.
ᑕᐅᑦᑐᓯᐊᕆᑦᑑᓱᓂᓄᑖᑦᐃᓱᐊᖁᑎᖕᖑᑐᑦᐱᒍᓐᓇᕈᑎᐅᓛᓕᕐᐳᑦᐱᐅᓂᕐᓴᒥᒃ
ᖃᖓᑦᑕᔫᒃᑯᑦᐊᐅᓚᔪᑦᑕᓯᐅᔭᒃᑰᓕᕈᑎᒃᐊᑑᑎᒍᑎᒋᖃᑦᑕᓛᓕᕐᑕᖏᓐᓂᒃ.
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ᑖᓐᓇᐊᑦᔨᓕᐊᒍᓯᒪᔪᖅᐅᓐᓄᓴᒃᑯᑦᔫᓂ2-ᒥᓄᓇᕕᒻᒥ
ᐃᓐᓂᐊᓯᒪᔪᓕᕆᓂᕐᒧᑦᑲᑐᑦᔨᖃᑎᒌᓐᓂᐅᑉᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ
ᑲᑎᒪᓂᒻᒪᕆᖓᓂᓂᕆᓂᖃᕐᑎᓗᒋᑦ(ᕗᔅᐃᐊᒃᑯᓄᑦᑮᓇᐅᔭᑎᒍᑦ
ᐃᑲᔪᕐᓯᔭᐅᑦᓱᑎᒃ),ᐃᓄᐃᑦᖃᖓᑦᑕᔫᖏᑦᐅᐱᒍᓲᓯᓚᐅᔪᕙᕗᑦ
ᓄᓇᕕᒻᒥᓄᓇᓕᓕᒫᓂᐃᓐᓂᐊᓯᒪᔪᓕᕆᓂᕐᒧᑦᐅᐱᒍᓲᑎᑖᕆᔭᐅᓲᒥᒃ,
ᐱᒻᒪᕆᐊᓗᒻᒥᒃᐱᓇᓱᐊᕐᓯᒪᒻᒪᑦᐃᓄᓐᓄᑦ-ᓇᒻᒥᓂᕆᔭᐅᑦᓱᓂ
ᖃᖓᑦᑕᔫᓕᕆᓂᖅᓄᓇᕕᒻᒥᐃᓐᓂᐊᓯᒪᔪᓕᕆᓂᕐᒧᑦᓄᐃᓚᐅᕐᓯᒪᑦᓱᑎᓂᑦ
1978-ᒥ.ᐃᓄᐃᑦᖃᖓᑦᑕᔫᖏᑦᑕᐊᖓᔪᕐᖄᖓᐱᑕᐋᑕᒥ(ᓴᓇᐅᒐᕐᒥᒃ
ᑎᒍᒥᐊᕐᑐᖅ)ᐅᐱᒍᓲᑎᒥᒃᐁᑦᑐᑕᐅᓚᐅᔪᕗᖅ.ᐋᑕᒥᐅᖄᓚᐅᔪᕗᖅ
ᐃᓕᑕᕆᔭᖃᕐᓱᓂᐊᑯᓂᐊᓗᒃᐃᓅᑦᓱᓂᖃᖓᑦᑕᔫᕐᑎᐅᓯᒪᔪᒥᒃ
ᔮᓂᒣᒥᒃᐊᕐᕌᒍᕐᓂᐊᕙᑎᑦᒪᕐᕈᑦᖁᓕᓪᓗᓂᐱᒍᑦᔨᓯᒪᓕᕐᑐᒥᒃ
(ᐋᑕᒥᐅᑉᓴᐅᒥᐊᓃᑦᑐᖅ)ᐊᒻᒪᓗᐃᓄᒻᒥᒃᖃᖓᑦᑕᔫᕐᑎᒥᒃ
ᓅᒪᑯᕇᔅᒥᒃ(ᓴᐅᒥᐊᓃᑦᑐᖅ),ᐊᕐᕌᒍᐃᑦᐊᕙᑎᓪᓗᑕᓪᓕᒪᓪᓗ
ᓈᓕᕐᑎᓗᒋᑦᐱᓇᓱᓕᕐᑐᒥᒃᐃᓄᐃᑦᖃᖓᑦᑕᔫᖏᓐᓂᒪᕐᕈᓕᓐᓂ
ᖃᖓᑦᑕᔫᕐᑎᐅᒋᐊᖕᖓᓯᒪᑦᓱᓂᐊᖓᔪᕐᖄᕆᔭᐅᓕᕐᑐᖅᐃᓄᐃᑦ
ᖃᖓᑦᑕᔫᖓᑕᖃᖓᑦᑕᔫᕐᑎᖏᓐᓄᑦᐳᔪᓕᐅᑉBoeing737.ᐱᑕ
ᐃᓕᑕᕆᔭᖃᕐᒥᔪᖅᐊᕐᕌᒍᕐᓂᖁᓕᓪᓗᒪᕐᕈᓗᓐᓂᐱᓇᓱᑦᑎᐅᓯᒪᓂᖓᓂᒃ
ᐃᓄᐃᑦᖃᖓᑦᑕᔫᖏᑦᑕᓯᖁᒥᓯᒪᔪᕐᓂᐊᑎᖓᓂᒃᔮᓐ-ᑮᓚᕗᐊᒥᒃ
(ᑕᓕᕐᐱᐊᓃᓐᓂᐹᖅ).
The photo was taken on the evening of June 2nd during the 
Nunavik Tourism Association’s annual general meeting gala supper 
(sponsored by First Air), during which Air Inuit was presented the 
Nunavik Regional Tourism Award, for the important role the Inuit-
owned airline has played in the region’s tourism industry since 
its inception in 1978. Air Inuit President Pita Aatami (holding the 
carving) accepted the award. Aatami took that opportunity to 
recognize the long-time famous Inuit bush pilot Johnny May for 
50 years of service (to Aatami’s left) and Inuit pilot Norman Grist 
(left), who started working for Air Inuit 25 years ago on the Twin 
Otter and is now the captain on Air Inuit’s Boeing 737. Pita also 
recognized the 12 years of service of Air Inuit mechanic Jean-Guy 
Lavoie (far right).
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Nunavik Regional Tourism Award for 2015

Air Inuit received this year’s Nunavik Regional Tourism Award 
on June 2nd. The annual general meeting of the Nunavik Tourism 
Association took place in Kuujjuaq on June 2nd and 3rd and this 
award was presented during the gala dinner. Air Inuit received 
a carving of a peregrine falcon made by the late Joanasie Kaitak 
of Kangiqsujuaq as a token of the award. Air Inuit President, 
Pita Aatami paid tribute to bush pilot Johnny May for 50 years 
of service; pilot Norman Grist for 25 years of service and to 
Jean-Guy Lavoie for 12 years of service as an Air Inuit ground 
equipment mechanic.

Sparrows in action in Kuujjuaq
Air Inuit’s Sparrow flight training program took place in 

Kuujjuaq from June-September of this year. The Sparrow 
program allows four beneficiaries who are selected following a 
rigorous protocol established by Air Inuit and the Kativik School 
Board to receive training towards their private pilot license. 
The training, theory and flight, is conducted in Kuujjuaq in Air 
Inuit’s facility and using a Cessna-172 aircraft. When successfully 
achieving their private pilot license, the students then continue 
their training in the South towards their commercial, multi-IFR 
certification, which will allow them to be considered for a first 
officer position within Air Inuit. This program is a partnership 
between Air Inuit, the Kativik School Board and the Kativik 
Regional Government and allows for highly specialized technical 
training to be given in Nunavik. This year’s candidates are: 
Jordan Kroonenburg, Felix-Pita Blouin, Tonya Moreau, Annie-
Caroline Palliser and Edwin Natachequan.

A new terminal for Tasiujaq
Last July, the community of Tasiujaq, the Kativik Regional 

Government, MTQ (ministère des Transports du Québec) and Air 
Inuit inaugurated a new terminal. Pita Aatami said a few words 
to the guests present at the ceremony. The nicely designed 
new facility will allow for an improved passenger experience 
when transiting through Tasiujaq.

ᓯᕗᓂᑦᓴᑎᓐᓂ ᐃᑭᕕᑦᓴᓂᒃ  ᐊᑭᑭᓕᒋ ᐊᕐᓯᒪᑎᑦᓯᒍᑎᐅᓛᕐᑐᑦ Upcoming Seat sale

ᕿᑎᖕᖑᒧᑦᓂᐅᕕᕐᓂᐊᕆᐊᕐᓇᖅ ᐊᐅᓚᒍᑕᐅᒋᐊᓖᑦᓅᕕᒻᐱᕆ14-ᓗᑏᓯᒻᐱᕆ5-ᓗ
ᐊᑯᓐᓂᖏᓐᓂ

Xmas Shopping For travel between November 14th and 
December 5th

 ᐊᕐᖁᑎᒋᑦᓱᒋᑦ Airinuit.com, facebook-ᑯᓪᓗ Twitter-ᑯᓗ – ᖃᕆᑕᐅᔭᒦᖃᑎᒋᕙᑦᓯ. Airinuit.com, Facebook or Twitter – we are online for you.

43

M
A

KI
VI

K 
m

ag
 a z

in
e

ᑕᓯᐅᔭᕐᒥᖃᖓᑦᑕᔫᕐᓂᐊᕕᐅᑉᐅᒃᑯᐃᑕᐅᓂᖓ.
Tasiujaqairportinaugeration.

ᑕᓯᐅᔭᕐᒥᖃᖓᑦᑕᔫᕐᓂᐊᕕᑦᑖᖃᕐᒥᖅ.
The new Tasiujaq airport.
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First Air

ᑕᕝᕙᓂᐊᕐᕌᒍᕐᒥ,ᕗᔅᐃᐊᒃᑯᑦᐅᐱᒋᔭᖃᕐᐳᑦᐃᑲᔪᕐᓯᒪᓚᐅᔪᒐᒥᒃᐅᑭᐅᕐᑕᑐᒥ
ᐆᑦᑐᕈᒥᓇᕐᑐᓂᒃ,ᐋᑐᒑᒥᑕᑯᑦᓴᐅᑎᑦᓯᓂᖃᓚᐅᔪᒻᒪᑕᐅᑭᐅᕐᑕᑐᒥᓂᕆᔭᐅᓲᓂᒃ
ᑐᒃᑐᕕᓂᕐᓂᒃ,ᓇᑦᓯᕕᓂᕐᓂᒃ,ᓄᓂᕚᑦᓴᓂᒃ,ᐃᖃᓗᑉᐱᓂᒃ, ᐅᒥᖕᒪᕕᓂᕐᓂᒃ,
ᐊᓯᖏᓐᓂᓗ.ᐃᓄᐃᑦᐱᖕᖑᐊᑎᖏᑦᑕᑯᓐᓇᐅᔮᕐᑕᐅᒥᑎᓪᓗᒋᑦ.ᐃᑲᔪᕐᓯᒪᓚᐅᔪᕗᒍᑦ
ᑕᑯᓐᓇᕆᐊᕐᑐᓯᒪᔪᓂᒃ“ᑳᐱᑐᕋᑦᓴᖃᕐᑎᓯᑦᓱᑕ”,ᖃᖓᑦᑕᔫᒥᓂᕆᒃᑫᒌᑐᐊᕋᑦᑕ
ᑳᐱᑐᕐᑎᓯᒍᑎᒋᓲᑦᓴᔭᑦᑎᓂᒃ‘ᐅᑭᐅᕐᑕᑐᒦᑦᓱᓂᐆᑦᑐᕈᒥᓇᕐᑐᖁᑎᓪᓚᕆᕗᑦ.’
ᐊᐅᓚᔨᔪᑦᓴᐅᒐᑦᓯ,2015-ᒥᕗᔅᐃᐊᒃᑯᑦᐅᐱᒋᔭᖃᕐᓱᑎᒃᐅᓯᓚᐅᔪᒻᒪᑕ

ᖃᔫᑦᑖᓗᒻᒥᒃ ᓵᓚᖃᐅᑎᐅᓲᒥᒃ ᖄᑭᕐᑎᓄᑦ Stanley Cup ᑰᑦᔪᐊᒧᑦ
ᐃᖃᓗᓐᓄᓗ. ᑖᓐᓇ ᐊᕐᕌᓂ ᐊᑑᑎᓚᐅᔪᑦᓱᒍ ᐊᑑᑎᒋᐊᓪᓚᓯᒪᓕᕐᒥᔭᕗᑦ.
ᑕᕝᕙᓂᐊᕐᕌᒍᕐᒥ,ᖃᔫᑦᑖᓗᒻᒥᒃᔨᐊᓗᓀᓕᐊᕈᑦᔨᓕᓚᐅᔪᒻᒥᔪᒍᑦ,ᓄᓇᕘᕐᒥᓗ
ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓄᑦᓄᓇᓕᓐᓄᑦᐅᓯᑲᑦᑕᓱᒍ:ᐃᒃᓘᓕᒃ,ᐃᖃᓗᐃᑦ,ᖁᕐᓗᕐᑑᖅ,
ᐃᖃᓗᑦᑑᓯᐊᖅ, ᖃᐅᓱᐃᑦᑐᖅ, ᐃᒃᐱᐊᕐᔪᒃ ᐊᒻᒪᓗ ᒥᑦᓯᒪᑕᓕᒃ. ᑕᒪᑐᒥᖓ
ᐱᓇᓱᖃᑕᐅᓂᑦᑎᓄᑦ, ᐊᐅᓪᓚᑎᑦᓯᓚᐅᔪᒻᒥᔪᒍᑦ ᐊᕙᑎᓪᓗ ᖁᓕᓪᓗᓂᒃ
ᓄᑖᓂᒃᖄᑭᕐᑏᑦᐱᐅᓕᓐᓂᐊᒐᖏᓐᓂᒃᑕᕐᕌᒥᐱᓇᓱᑦᑕᐅᔪᑎᒍᑦᓄᓇᓖᓐᓄᑦ
ᒪᕐᕉᓄᑦᐊᐅᓪᓚᑎᑦᓯᒋᑦ.ᓄᓇᓕᓐᓂᑲᔫᑦᑖᓗᒻᒥᒃᑎᑭᑎᑦᓯᕕᐅᖃᑦᑕᓚᐅᔫᑦ
ᐊᓕᐊᖃᑦᑕᓚᐅᔪᕗᑦᐊᑦᔨᓕᐅᕐᑕᐅᖃᑦᑕᓚᐅᔪᒐᒥᒃᐊᓕᐊᑦᓱᑎᓪᓗᑕᑯᒋᐊᒥᒃ-
ᐊᒥᓱᑦ,ᑕᑯᒋᐅᓚᐅᔪᒻᒪᑕ.ᐱᕕᑦᓴᖃᓚᐅᔪᒐᒥᒃᖃᔫᑦᑖᓗᒻᒥᒃᓵᓚᖃᐅᑎᐅᓲᒥᒃ
ᖄᑭᕐᑎᓄᑦStanley Cupᐅᓯᑲᑦᑕᕆᐊᒥᒃᑲᓇᑕᒥᑕᕐᕋᒥᐅᓄᑦᕘᔅᐃᐊᒃᑯᑦ
ᐅᐱᒍᓱᖃᑕᐅᒍᓐᓇᓚᐅᔪᕗᑦ ᐃᓚᓐᓈᕆᔭᒥᓂᒃ ᐅᓯᑲᑦᑕᓲᒥᓂᓪᓗ ᐊᑭᐅᕐᑕᑐᒥ.
ᐅᐱᒍᓱᑉᐳᒍᑦᐱᕕᑦᓴᖃᕐᑎᑕᐅᓚᐅᔪᒐᑦᑕ,ᑐᓂᒪᓂᑦᑎᓂᒃᓄᐃᑕᑎᑦᓯᒍᓐᓇᓯᑎᑕᐅᑦᓱᑕ
ᐃᓄᓐᓄᑦᓄᓇᓕᓄᓪᓗᐱᒍᑦᔨᓲᑦᑎᓄᑦ.
ᐅᐱᒍᓲᑎᖃᕐᓱᑕ ᓄᐃᑕᓕᕐᓂᑕ ᐊᕐᕌᒍᑦ ᐊᕙᑎᑦ ᐱᖓᓱᑦ ᖁᓕᓪᓗ

ᓇᓪᓕᐅᑎᓂᖓᓂᒃ2016-ᒥ,ᕗᔅᐃᐊᒃᑯᑦᐱᓇᓱᖃᑎᖃᓚᐅᔪᕗᑦᑲᓇᑕᒥᐃᓄᐃᑦ
ᐅᕕᒐᕐᑐᑦᑲᑎᒪᔨᖏᓐᓂᒃ,ᐃᓄᐃᑦᑕᐱᕇᑦᑲᓇᑕᒥ,ᐅᐱᕐᖓᑐᐊᕐᒪᑦᓄᓇᓕᑐᙯᑦ
ᑕᑯᒥᓇᕐᑐᓕᐊᕆᓯᒪᔭᒥᓂᒃᑕᑯᑦᓴᐅᑎᑦᓯᕕᖓᓂ,ᐊᒻᒪᓗᒪᑭᑉᐸᓕᐊᒍᑎᑦᓴᓄᑦ
ᑲᑎᑦᑕᑎᓂᒃᑲᓇᑕᒥᐅᕕᒐᕐᑐᐃᑦᕗᔅᐃᐊᒃᑯᑦᐱᒍᑦᔨᓲᖏᓐᓂᑦᓄᓇᓕᓐᓂᑦ
ᐱᓯᒪᔪᑦ ᐋᑐᒑᓕᐊᕈᑦᔨᓱᒋᑦ ᐅᐱᒍᓲᑎᖃᕆᐊᕐᑐᑎᓪᓗᒋᑦ ᐊᕙᑎᑦ ᐊᕐᕌᒍᐃᑦ
ᓇᓪᓕᐅᓂᕐᓯᐅᑕᐅᓂᖓᓄᑦᑲᓇᑕᒥᓄᓇᓕᑐᙯᑦᐅᓪᓗᖁᑎᖓᑕ.ᐅᕕᒐᕐᑐᐃᑦ
ᑐᓂᔨᖁᔭᐅᓚᐅᔪᕗᑦᐃᓚᐅᒍᒪᐅᑎᒥᓂᒃᐋᑐᒑᓕᐊᕐᑐᓴᓄᑦ,ᓇᓪᓕᑳᕐᑕᐅᔪᐃᓪᓗ
ᐊᑭᖃᖕᖏᑐᒥᒃ ᖃᖓᑦᑕᐅᑎᖃᕐᑎᑕᐅᑦᓱᑎᒃ, ᓂᕆᒐᑦᓴᖃᕐᑎᑕᐅᑦᓱᑎᒃ,
ᓯᓂᑦᑕᕕᖃᕐᑎᑕᐅᑦᓱᑎᓪᓗ.ᐅᐱᕐᖓᑐᐊᕐᒪᑦᐅᕕᒐᕐᑐᐃᑦᑕᐅᕐᓰᖃᑦᑕᐅᑎᓂᖓᑕ
ᐃᓚᒋᔭᖓᓂᐅᒃ,ᐃᓚᐅᖃᑕᐅᔪᑦᐱᕕᑦᓴᖃᓚᐅᔪᕗᑦᐃᓕᕐᖁᓯᕐᒥᓂᒃᐃᓕᑦᓯᓂᕐᒥᒃ
ᐊᓯᒥᑕᓗᐃᓕᕐᖁᓯᖏᓐᓂᐃᓕᑦᓯᓂᕐᒥᒃ.
ᐋᑐᒑᒦᑦᓱᑎᒃ ᐅᕕᒐᕐᑐᐃᑦ ᑭᒡᒐᑐᕐᑎᖏᑦ, ᑭᒡᒐᑐᕐᑐᑦ ᓄᓇᕕᒻᒥᐅᓂᒃ,

ᓄᓇᕘᕐᒥᐅᓂᒃ ᐊᒻᒪᓗ ᓄᓇᑦᓯᐊᒥᐅᓂᒃ, ᐅᐱᕐᖓᑐᐊᕐᒪᑦ ᓄᓇᓕᑐᙯᑦ
ᑕᑯᒥᓇᕐᑐᓕᐊᕆᓯᒪᔭᒥᓂᒃᑕᑯᑦᓴᐅᑎᑦᓯᕕᖓᓄᑦᐁᓯᒪᓚᐅᔪᕗᑦ(ᔫᓂ17-19),
ᐃᓚᐅᒍᓐᓇᓯᑦᓯᐊᓱᑎᓪᓗ ᓱᒐᑦᓴᖃᕐᑎᑕᐅᔪᓄᑦ, ᐊᓪᓓᓗ ᑖᓂᓯᕐᑎᖏᓐᓂᒃ
ᑕᑯᓂᐊᕐᓱᑎᒃ,ᐱᖕᖑᐊᑎᓂᓪᓗᐱᖕᖑᐊᓯᑎᕐᔪᐊᓂᒃᑕᑯᓂᐊᕐᓱᑎᒃArtcirq
ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ. “ᐅᐱᕐᖓᑐᐊᕐᒪᑦ ᓄᓇᓕᑐᙯᑦ ᑕᑯᒥᓇᕐᑐᓕᐊᕆᓯᒪᔭᒥᓂᒃ
ᑕᑯᑦᓴᐅᑎᑦᓯᕕᖓᑭᒡᒐᑐᑦᓯᐊᑐᒻᒪᕆᐅᕗᖅᐃᓕᕐᖁᓯᖃᑎᒌᖕᖏᑐᓂᒃᓄᓇᓕᑐᖃᕐᓂᒃ
ᐃᓪᓗᒐᓴᕐᔪᐊᓕᒻᒥᐅᓂᒃ,ᐃᓚᐅᑦᓯᐊᑎᓪᓗᒋᑦᓄᓇᓕᑐᙯᑦ,ᐃᓕᕐᖁᓯᖃᑎᒌᖕᖏᑐᓂᒃ
ᐊᖓᔪᕐᖄᓖᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᑕᑯᒥᓇᕐᑐᓕᐅᕐᑏᑦ, (ᐱᓯᒪᔭᕗᑦ ᐅᕙᖕᖓᑦ: 
http://www.ottawasummersolstice.ca/)
ᐃᓄᐃᑦᐅᕕᒐᕐᑐᐃᑦᑮᓇᐅᔭᓕᕆᒍᑎᑦᓴᖏᑦᓄᐃᑕᐅᒋᐊᖕᖓᓚᐅᔪᕗᑦᔫᓂ

20-ᒥ;ᐅᕕᒐᕐᑐᐃᑦᐁᓯᒪᓚᐅᔪᕗᑦᐃᓚᐅᒻᒥᑎᓪᓗᒍᐊᖓᔪᕐᖄᖓᑲᓇᑕᒥᐃᓄᐃᑦ

First Air

Once again this year, First Air proudly supported A Taste of the 
Arctic, a premiere event in Ottawa that showcases unique Arctic 
ingredients such as caribou, seal, arctic berries, arctic char, and 
muskox, among others. The event also features performances by 
talented Inuit artists. We were on hand to provide event-goers with 
our famous “special coffees,” a popular after-dinner beverage served 
on our flights and arguably our ‘taste of the Arctic.’

As you may recall, in 2015 First Air proudly carried the Stanley 
Cup to Kuujjuaq and Iqaluit. We repeated last year’s successful trip. 
This year, we brought the Stanley Cup to Yellowknife and seven 
Nunavut communities: Igloolik, Iqaluit, Kugluktuk, Cambridge Bay, 
Resolute Bay, Arctic Bay and Pond Inlet. As part of this partnership, 
we shipped 50 bags full of brand new hockey gear for Project North 
to distribute in two of the communities. The communities on this 
year’s tour enjoyed taking photos of the iconic trophy and seeing it 
up-close-and-personal – for many individuals, this was the first time 
they were able to do so. The opportunity to bring the Stanley Cup 
to the people of Canada’s North was an incredible chance for First 
Air to celebrate with friends and loyal customers in the Arctic. We 
were pleased to have an opportunity to, once again, demonstrate 
our commitment to the people and communities we serve.

In celebration of our 70th anniversary in 2016, First Air partnered 
with the National Inuit Youth Council, Inuit Tapiirit Kanatami, the 
Summer Solstice Aboriginal Arts Festival, and the Economic Club of 
Canada to bring youth from First Air served communities to Ottawa 
to celebrate the 20th anniversary of National Aboriginal Day. Youth 
were invited to apply for this unique opportunity to travel to Canada’s 
capital, and those selected were provided with free-of-charge flights, 
meals, and accommodations. As part of the Summer Solstice Youth 
Exchange, participants were given exclusive opportunities to learn 
about their own culture and the cultures of others.

While in Ottawa the youth delegation, made up of representatives 
from Nunavik, Nunavut, and the NWT, attended the Summer 
Solstice Aboriginal Arts Festival (held June 17-19), where they had 
the opportunity to participate in various activities, such as the 
Grand Entrance and the Competition Pow-Wow, and to witness 
outstanding performances by artists such as Artcirq. “The Summer 
Solstice Aboriginal Arts Festival is an event that truly represents 
the cultural diversity of our urban Aboriginal community, with 
full participation of First Nations, Métis and Inuit artists.” (source: 
http://www.ottawasummersolstice.ca/)

The Inuit Youth Financial Literacy Toolkit launched on June 20; 
youth delegates were in attendance alongside the president of 
the National Inuit Youth Council, Maatalii Okalik. Youth were able 
to participate in the inaugural workshop and to benefit from the 
knowledge and instruction first-hand.
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The youth also attended a Sunrise Ceremony, where they had 
an opportunity to meet Prime Minister Justin Trudeau, as well 
as Carolyn Bennett, Canada’s Minister of Indigenous Affairs and 
Northern Development.

But it’s not all about events. The best way to demonstrate our 
commitment to the people and communities we serve is to continue 

streamlining our fleet, specifically by introducing more fuel-efficient 
ATR 42-500s. The first (C-FTID) was introduced in February and the 
second (C-FTIK) in April. Final preparations are underway as we expect 
to introduce the third ATR 42-500. The newer, more efficient, and 
more comfortable aircraft are a welcome addition the First Air family.

We remain focused on modernization, long-term growth and 
sustainability and are committed to providing superior customer 
service and reliable service. Thank you for your continued support 
and for flying the Airline of the North.

ᐅᕕᒐᕐᑐᐃᑦᑲᑎᒪᔨᖏᑦᑕ,ᒫᑕᓖᐅᑲᓕᒃ.ᐅᕕᒐᕐᑐᐃᑦᐃᓚᐅᑎᑕᐅᒍᓐᓇᓚᐅᔪᕗᑦ
ᐱᒋᐊᕐᑎᑕᐅᓂᖓᓄᑦᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓗᒋᑦᐃᓕᑦᓯᕕᒋᑦᓱᒍᓗ.
ᐅᕕᒐᕐᑐᐃᑦᐃᓚᐅᓚᐅᔪᒻᒥᔪᑦᓄᓇᓕᑐᙯᑦᐅᓪᓗᖁᑎᖓᓂᓇᓪᓕᐅᓂᕐᓯᐅᑐᓄᑦ,

ᐱᕕᑦᓴᑖᕐᓱᑎᒃᑲᑎᓯᒍᓐᓇᓂᕐᒥᒃᑲᓇᑕᒥᐅᑦᐊᖓᔪᕐᖄᖓᓂᒃᔮᔅᑎᓐᑐᕈᑑᒥᒃ,
ᐊᒻᒪᓗᑲᕈᓕᓐᐱᐊᓇᑦᒥᒃ,ᑐᕐᖃᑕᕐᕕᒥᒃᑲᓇᑕᒥᓄᓇᓕᑐᖃᓕᕆᓂᕐᒧᑦᐊᒻᒪᓗ
ᑕᕐᕋᒥᐅᑕᓕᕆᓂᕐᒧᑦ.

ᑭᓯᐊᓂᓕᓇᓪᓕᐅᓂᕐᓯᐅᓂᑐᐃᓐᓇᓂᒃᐱᓇᓱᐊᖕᖏᓚᒍᑦ.ᑐᓂᒪᓂᑦᑎᓂᒃᐃᓄᓐᓄᑦ
ᓄᓇᓕᓐᓄᓗᓄᐃᑕᑎᑦᓯᕗᒍᑦᑲᖓᑦᑕᔫᖃᕐᑎᓯᓂᕐᒥᒃᑲᔪᓯᑎᑦᓯᓂᒃᑯᑦ,ᐱᓗᐊᕐᑐᖅ
ᐅᓄᓰᒋᐊᕐᓯᒪᑦᓱᑕᐅᕐᓱᐊᓗᑦᑐᓗᐊᖕᖏᓂᕐᓴᓂᒃᖃᖓᑦᑕᔫᓂᒃATR 42-500s. ᓯᕗᓪᓕᖅ
ᖃᖓᑦᑕᔫᒋᐊᓪᓚᖅ(C-FTID) ᐊᑐᕐᑕᐅᒋᐊᖕᒐᓚᐅᔪᕗᖅᕕᐳᐊᕆᒥᑐᖓᓕᖓᓗ
(C-FTIK)ᐁᕆᓕᒥ.ᐊᑐᐃᓐᓇᕈᕐᑎᓕᕐᒥᔪᒍᑦᐱᖓᔪᑖᕆᓛᕐᑕᖓᓐᓂᒃᖃᖓᑦᑕᔫᖁᑎᑦᑕ
ATR 42-500..ᑖᒃᑯᐊᓄᑖᒍᓂᕐᓭᑦ,ᐃᓱᐊᕐᓂᓴᐅᑦᓱᑎᓪᓗᖃᖓᑦᑕᔫᑦᕗᔅᐃᐊᒃᑯᑦ
ᖃᖓᑦᑕᔫᕐᑖᖃᒻᒥᖏᑦ.
ᐱᓇᓱᐊᕐᐸᑲᑦᑕ ᓄᑕᐅᓯᓕᕐᑐᐃᓂᕐᒥᒃ, ᐊᑯᓃᕐᑐᒧᓪᓗ ᐱᕈᕐᐸᓕᐊᓂᕐᒥᒃ

ᓄᐃᑦᓯᕙᓪᓕᐊᓂᕐᒥᓗᑐᓂᒪᐅᑎᖃᕐᓱᑕᓗᐱᒍᑦᔨᓯᐊᕈᑎᐅᓂᕐᐹᑎᒍᑦᐱᒍᑦᔨᓂᕐᒥᒃ
ᐊᑐᕐᑎᓂᒃ.ᓇᑯᕐᒦᒃᓴᐳᑦᔨᓯᒪᕙᒃᑲᓯᖃᖓᑕᕙᒃᑲᓯᓗᑕᕐᕋᒥᐅᑦᖃᖓᑦᑕᔫᖏᑎᒍᑦ.
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First Airᕘᔅ ᐃᐊ



ᖁᕕᐊᓱᑉᐳᒍᑦ70-ᓂᒃ
ᐊᕐᕌᒍᖃᓕᕐᒪᑦᕗᔅᑦᐃᐊ.
ᐊᑕᐅᑦᓯᑯᑦᖃᓂᖕᖏᑐᒥᒃᑎᑭᐅᑎᕗᒍᑦ.

Happy 70th First Air.
Together we have come a long way.

Joyeux 70e anniversaire First Air!
Ensemble, nous avons fait du chemin!

Meet us on Facebook
or at www.makivik.org
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Nunavik Creations Updateᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓃᑦ 
ᖃᓄᐃᓕᖓᓕᕐᓂᖏᑦ

ᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓃᑦ ᑎᓕᔭᐅᒪᒍᑎᖃᕐᐳᑦ ᖁᕝᕙᑎᕆᔪᑦᓴᐅᓱᑎᒃ ᐃᓄᑐᐃᓐᓀᑦ ᐃᓗᕐᖁᓯᖓᓂᒃ, ᓴᕐᕿᑎᑦᓯᔨᐅᓗᑎᓪᓗ ᐱᓇᓱᒐᑦᓴᓂᒃ
ᑫᓪᓚᑐᐃᒍᑎᒋᓗᒋᓪᓗᐱᕈᕐᐸᓕᐊᑎᑦᓯᒍᑎᐅᒋᐊᖃᕐᓂᖏᑦᓄᓇᓕᓐᓂᑮᓇᐅᔭᑎᒍᑦᒪᑭᑕᒐᓱᒍᑎᑦᓴᓂᒃ.
ᐅᓪᓗᒥᒧᑦᑎᑭᑦᓱᒍ,ᓄᓇᕕᒻᒥᐱᓕᐊᕕᓃᑦᓂᐅᕕᕐᕕᐊᐱᖁᑎᖓᑰᒃᔪᐊᒦᑦᑐᖅ,ᓂᐅᕕᐊᑦᓴᖁᑎᑦᑎᓂᒃᓂᐅᕕᕐᕕᐅᓚᕆᕙᓪᓗᓲᖅ,ᑕᑯᑦᓴᐅᑎᑦᓯᕕᒋᕙᑉᐸᕗᑦ

ᐃᒻᒥᒎᓈᕐᑎᔪᑦᒥᕐᓱᑏᑦᓴᓇᕙᑦᑕᖏᓐᓂᐊᒻᒪᓗᑕᑯᒥᓇᕐᑐᓕᐅᕐᑎᓂᒃᓄᓇᕕᒻᒥ.ᐊᒪᐅᑎ, ᓇᓴᖅ,ᐳᐊᓗᐃᓪᓗᓇᒃᒍᐊᒥᐅᑌᓪᓗᐃᓂᖃᑦᓯᐊᓂᕐᐸᐅᖃᑕᐅᔪᑦ
ᓂᐅᕕᕐᕕᐊᐱᒻᒥ.ᓂᐅᕕᐊᑦᓴᐅᓚᖓᑎᓪᓗᒋᑦᒥᕐᓱᓯᒪᔪᑦᓴᓇᔭᐅᕙᑦᑐᑦᐊᒥᓱᓂᓄᓇᓕᓐᓂᓄᓇᕕᒻᒥᓂᐅᕕᐊᑦᓴᓕᐊᑦᓴᐅᓚᖓᑐᐊᕋᒥᓪᓗᐱᑦᓯᐊᓯᒪᒋᐊᖃᕐᐳᑦ
ᐊᑦᔨᖃᖕᖏᑑᓗᑎᓪᓗ.
ᓂᐅᕕᕐᕕᐊᐱᒃᐱᐅᔪᖑᐊᒻᒪᕆᐊᓗᓐᓂᒃᓂᐅᕕᐊᑦᓴᓕᒃᓴᓇᔭᐅᒪᔪᓂᒃᓴᓇᒻᒪᓕᐅᕐᑕᐅᓯᒪᑦᓱᑎᒃᕕᑦᑑᔨᐊᐅᒃᐱᒧᑦ,ᐱᓇᓱᖃᑎᖃᕐᓱᓂᒥᕐᓱᑎᓂᒃ

ᒥᕐᓱᕕᒻᒦᑐᓂᒃᐃᓄᑦᔪᐊᒥᓗᒪᓐᑐᔨᐊᒥᓗ.ᐱᕕᖃᕐᑎᓯᑦᓯᐊᐸᒻᒥᔪᒍᑦᓂᐅᕕᕐᐸᑐᓂᒃᓴᓇᒍᑦᔭᐅᒍᒪᒍᑎᖏᓐᓂᒃᑎᑭᓭᒍᓐᓇᕕᖃᕐᑎᓯᑦᓱᑕᖃᓄᐃᑦᑐᓂᒃ
ᑕᐅᑦᑐᖃᖁᔨᒻᒪᖔᑕᐊᓪᓛᑦᐱᕕᖃᕐᑎᓱᑎᒋᑦᐊᖏᓂᕆᔭᐅᖁᔭᖏᓐᓂᓗᒪᓕᑦᓱᑕ.
ᐊᐱᕆᕙᑦᑎᒍᑦ ᓱᓇᐅᓕᕐᒥᒪᖔᑕ ᓄᑖᖁᑎᕗᑦ ᐱᕙᓪᓕᑕᐅᖃᑦᑕᓗᓯᓗ ᐊᑭᑭᓕᒋᐊᕐᓯᒪᑎᓕᕐᑕᑎᓐᓄᑦ ᓂᐅᕕᕐᕕᐊᐱᑦᑎᓄᑦ ᑰᒃᔪᐊᒦᑦᑐᒧᑦ

ᓂᐅᕕᕆᐊᕐᓯᒪᓕᕈᕕᑦ.

Nunavik Creations Inc.’s mandate is to 
promote Inuit culture, to create jobs and to 
encourage growth in the local economy.

To this end, the Nunavik Creations boutique 
in Kuujjuaq, our premier point of sale, is a 
showcase for independent seamstresses and 
artisans of Nunavik. Amautik, nassaq, mitts 
and jewellery have a privileged place in the 
boutique. The products produced in the different 
communities in Nunavik are carefully selected 
for their quality and originality.

The boutique has also a wonderful inventory of products designed by Victoria Okpik, with the collaboration of the 
seamstresses in the sewing workshops in Inukjuak and Montreal. We offer to the clients the possibility of ordering their 
garments and accessories in the sizing and the colors of their own choice.

Ask about our new products and benefit from the promotions when you visit our boutique in Kuujjuaq.
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ᐊᒪᐅᑎ, ᐱᐅᓂᕐᐹᖑᑎᓪᓗᒍ ᓂᐅᕕᐊᑦᓴᖁᑎᕗᑦ

ᓄᓇᕕᒻᒥᐱᓕᐊᕕᓃᑦᙯᕐᖁᔭᐅᖏᓐᓇᓲᖑᕗᑦᐃᓚᐅᔭᕐᑐᖁᔭᐅᑦᓱᑎᒃ
ᓱᔪᖃᓕᕐᑐᓄᑦᐱᑐᑦᓯᒪᓂᖃᕐᓱᑎᒃᓄᓇᓕᑐᖃᐅᔪᑦᓄᓇᓕᖏᓐᓄᑦᐅᐸᑦᑕᐅᒍ-
ᐊᕐᑑᓱᑎᓪᓗᐊᒥᓱᐃᓄᑦᑐᓴᕋᑦᓴᓂᐊᕐᓂᓂᒃᐱᓇᓱᒐᓕᓐᓄᑦᐊᐱᕐᓱᕈᒪᔪᓄᑦ,
ᑖᒃᑯᓄᖓᐱᒐᓱᕝᕕᓴᕐᑕᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᓱᑕᑐᓴᐅᒪᔭᐅᓂᑦᑎᒍᑦᐱᓱᖑᔪᒍᑦ.
ᐊᐅᒡᒍᓯ2016-ᖑᓚᐅᕐᑐᒥ,ᐃᓚᐅᔭᕐᑐᒋᐊᓪᓚᓚᐅᔪᕗᒍᑦᑐᖓᓕᕆᓕᕐᑖᓂ

ᒪᓐᑐᔨᐊᒥᓄᓇᖃᕐᖃᓯᒪᔪᑦᐃᓄᖃᑎᒌᑦᓇᓪᓕᐅᓂᕐᓯᐅᓂᖏᓐᓄᑦ.ᑕᒡᒐᓂ
ᓂᐅᕕᐊᑦᓴᖁᑎᕗᑦᐊᒥᓱᑲᓪᓓᑦᓂᐅᕕᐊᖑᒍᓐᓇᓯᑦᓯᐊᓚᐅᔪᔪᑦ.
ᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓃᑦ ᖁᕝᕙᑎᕆᓂᖃᓲᖑᕗᑦ ᐃᓄᑐᐃᓐᓀᑦ

ᐊᕐᓀᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐊᓐᓄᕌᓕᐅᕈᓯᖏᓐᓂᓗ ᓄᓇᕕᒻᒥᐅᑦ
ᐃᓂᕐᓯᓯᒪᒍᑎᒋᑦᓱᒋᑦ ᐱᐅᔪᐊᓗᓕᐅᓱᖑᓂᕐᒥᓂᒃ ᑐᓴᐅᒪᔭᐅᒍᑎᑦᓴᓂᒃ
ᐊᑦᔨᖃᖕᖏᑐᓂᓪᓗ ᐊᓐᓄᕌᓕᐅᓱᖑᑦᓱᑎᒃ. ᓂᐅᕕᐊᑦᓴᖁᑎᓕᒫᑦᑎᓂ
ᑕᑯᑦᓴᐅᑎᑦᓯᕕᑦᑎᓃᓚᐅᔪᔪᓂᒃ ᐊᒪᐅᑎᐊᔪᒉᒋᔭᐅᓂᕐᐹᖑᖃᑦᑕᓚᐅᔪᔪᖅ
ᑕᑯᔭᕐᑐᑎᑦᑎᓄᑦ.

 ᐊᒪᐅᑎ ᐊᔪᒉᒋᔭᐅᓂᕐᐹᖑᓲᖑᕗᖅᐃᓄᓐᓄᑦᑕᑯᔭᕆᐅᕐᑎᒥᓄᑦ.
ᒍᐃᒍᐃᑎᑐᑦᑐᓴᕋᑦᓴᓂᐅᑏᑦLa Presseᑯᑦᐅᓂᒃᑲᑐᐊᓚᐅᕐᑎᓗᒋᑦ

 ᐊᒪᐅᑎᒥᒃ (ᑖᒃᑯᐊᑐᓴᕋᑦᓴᓂᐅᑏᑦᖃᕆᑕᐅᔭᑎᒍᑦᑕᑯᔭᐅᔪᓐᓇᑐᑦ -
ᐅᓪᓗᑕᕐᑕᐅᒪᑦᓱᑎᒃᔭᓄᐊᕆ26,2015-ᒥᒃᐅᕝᕙᓗᓐᓃᑦᑕᑯᒐᓱᓪᓗᒋᑦ
ᓄᓇᕕᒻᒥᐱᓕᐊᕕᓃᑦFacebook-ᑯᑦᑕᑯᑦᓴᐅᕕᖓᓐᓂ),ᐅᖃᐅᓯᑦᓴᓯ-
ᐊᒻᒪᕆᐅᓚᐅᔪᕗᓪᓗᐱᓇᓱᖃᑎᒌᒍᑎᖃᕐᓂᒥᒃᐊᑑᑎᔭᖃᕐᓂᕆᓯᓚᐅᔪᔭᖏᑦ
ᐊᕙᑕᒃᑯᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᖃᓯᑦᓱᑎᒃᐱᐅᓯᑐᖃᕐᑎᒍᑦᐊᒪᐅᓯᐊᖑᓯᒪᑦᓱᓂ
 ᐊᒪᐅᑎᒥᒃᒥᕐᓱᑕᐅᒪᔪᒥᒃᑐᑦᑐᔭᐅᑦᓱᓂᓗᕿᖕᒥᓱᑦᓱᓂᓗᑕᑯᕙᒃᑯᕕᒻᒥ
ᒍᐃᒍᐃᒻᒪᕆᒃᑯᑦᓄᓇᖓᓐᓂ.ᑭᖑᓂᐊᖑᑦᓴᕐᕿᑎᑦᓯᒍᑎᐅᓚᕿᓕᓚᐅᔪᔪᖅ
ᑲᓇᑕᒥᓱᑯᐃᔦᓂᕐᓄᓗᐱᓪᓗᑯᒋᐊᓕᓐᓂᓗᑕᑯᕚᒃᑯᕕᖓᓂᐊᔪᒉᑦᑐᖁᑕᐅᑦᓱᓂ
ᐃᓱᒪᑕᖑᓯᒪᓕᓚᐅᔪᔪᖅ  ᐊᒪᐅᑎ ᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓂᒃᑯᓂᒃ
ᐊᐱᕆᒋᐊᕐᑐᕈᑕᐅᓚᕿᑦᓱᓂ.
ᑲᓇᑕᒥ ᓱᑯᐃᔦᓂᕐᓄᓗ ᐱᓪᓗᑯᒋᐊᓕᓐᓂᓗ ᑕᑯᕚᒃᑯᕕᒃ ᑕᑯᑦᓴᐅ-

ᑎᑦᓯᓛᕐᐳᖅ  ᐊᒪᐅᑎᒥᒃ ᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓃᑦ ᓴᓇᓯᒪᔭᖓᓂᒃ
ᑕᑯᕚᒃᑯᕕᒻᒥᑕᑯᑦᓴᐅᖏᓐᓇᓕᒫᓚᓕᕐᑎᓗᒍᐊᓯᖃᕐᓗᓂᐱᒻᒪᕆᐅᒻᒥᔪᓂᒃ
ᐊᓐᓄᕌᓕᐊᖑᖃᑦᑕᓯᒪᔪᓂᒃ ᐊᑐᕐᑕᐅᕙᑦᓱᑎᓪᓗ ᑲᓇᑕᒥ. ᑖᒃᑯᐊ
ᐱᓴᓱᖃᑎᒌᑦᑐᖁᑎᖏᑦᐃᓄᑦᔪᐊᓕᐊᕐᑎᑕᐅᓛᕐᑐᑦᑕᕐᕋᓕᔮᒐᓕᐊᖑᒋᐊᕐᑐᓗᑎᒃ
ᐃᓄᑦᔪᐊᒥ, ᐊᒪᐅᓯᐅᕐᑐᑦᑕᑯᑦᓴᐅᓛᕐᑐᑦᐊᕐᓀᓗᐊᐱᕐᓱᑕᐅᓂᖃᕐᓗᑎᒃ
ᐊᒪᐅᑎᒨᓕᖓᔪᓂᒃ.

The amauti, our flagship product

Nunavik Creations is constantly being invited to participate in 
events that have a link to the Aboriginal community and often 
approached by various media outlets requesting interviews, which 
open many doors and opportunities for us.

This last August 2016, we have attended for a second time the 
Montréal First People Festival. It was a good venue for an excellent 
volume of direct sales.

Nunavik Creations promoted the knowledge of Inuit women and the clothing traditions of Nunavik by establishing a 
reputation of quality and authenticity. Among all the products we had at our booth, it is the amauti that created the most 
amazement from visitors.

The amauti always impresses people who discover it for the first time.
After an important feature on the amauti in La Presse (which can be seen on an electronic tablet - January 26, 2015 issue or 

through Nunavik Creations’ Facebook page), a remarkable collaboration ensued with Avataq to showcase a traditional amauti 
made with caribou and dog fur for the Musée de l’homme in Paris. Consequently this resulted in representatives from the Canada 
Science and Technology Museum to be intrigued by the concept of the amauti and approached Nunavik Creations.

The Canada Science and Technology Museum will showcase an amauti from Nunavik Creations for its permanent exhibition 
with a variety of other important garments that have been developed and used in Canada. Their team will be sent up to Inukjuak 
to film the community, the making of the amauti and to interview women about the garment.
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ᐱᒐᓱᕝᕕᓴᐅᑉ ᐱᔪᓐᓇᐅᑎᖃᕐᑎᑕᐅᒍᑎᑎᒍᑦ 
ᐃᓱᓕᑦᑕᓂᖏᑦ
ᐱᖁᔭᑎᒎᕐᑐᑎᒍᑦᐱᔪᓐᓇᐅᑎᑎᓐᓂᒃᐱᒐᓱᒍᑎᖃᕐᓂᓭᑦᐃᓱᓕᑦᑕᓂᖃᓱᖑᕗᖅ,
ᓲᕐᓗᐃᓅᖃᑎᓐᓄᑦᐊᑭᓕᕐᑕᐅᒍᒪᑦᓴᓂᕈᕕᑦᐊᕐᖁᓇᕐᑕᐅᔪᕕᓂᐅᓗᑎᑦᐋᓐᓂᑕ-
ᐅᔪᕕᓂᐅᓗᑎᓪᓗᓃᑦᑮᓇᐅᔭᕐᑖᕋᓱᕝᕕᒋᒍᓐᓇᑌᑦᐱᓇᓱᕝᕕᒥ-ᐋᓐᓂᑐᕕᓂᐅᓗᑎᑦ
ᓄᓇᒃᑯᔫᒃᑯᓗᓐᓃᑦᐊᐳᕐᑐᕕᓂᐅᓗᑎᑦ.ᐋᙯᓪᓛ,ᐱᖁᔦᑦᓯᕗᓂᓕᐅᕐᓯᒪᓱᖑᕗᑦ
ᐊᒥᓱᐃᓂᒃ ᐱᕕᑦᓴᖃᕐᓇᓂᒃ. ᑕᒪᓐᓇ ᐱᕕᑦᓴᑕᕐᑕᐅᒪᓇᖅ ᑌᔭᐅᒍᑎᖃᓲᖅ
“ᐊᓪᓚᓯᒪᔪᑎᒍᑦᐱᒍᓐᓇᐅᑎᑕᕐᑎᓯᒍᑎᖃᕐᓂᖅ”ᐱᖁᔭᑎᒍᑦᐅᖃᐅᓰᑦᐊᑯᕐᖓᓂ.

ᓱᓇ ᐅᒻᒫᑦ  ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᒍᓐᓇ ᐅᑎᑕᕐᑎᓯᒍᑎᖃᕐᓂᖅ?
ᐊᓪᓚᓯᒪᔪᑎᒎᑦ ᐱᒍᓐᓇᐅᑎᑕᕐᑎᓯᒍᑎ ᑐᑭᖃᕐᐳᖅ ᐱᕕᑦᓴᖃᕐᓇᐅᓱᓂ

ᐃᓱᓕᓂᖃᕐᑐᓴᒥᒃ (ᓲᕐᓗ ᑎᒍᒥᐊᒐᐅᑦᓱᑎᒃ ᖃᕆᑕᐅᔭᑎᑐᑦ) ᐅᕝᕙᓗᓐᓃᑦ
ᐊᓯᐅᔨᑦᓴᕈᕕᑦ ᓱᓇᑐᐃᓐᓇᒥᒃ (ᓲᕐᓗ ᐱᒍᓐᓇᐅᑎᑖᑎᑐᑦ ᐱᖁᔭᑎᒎᕐᓗᑎᒃ
ᓵᑦᓯᒍᑎᖃᕐᓂᒥᒃ).ᑕᒐᓇᕝᕚᓴᕈᕕᑦᖃᕆᑕᐅᔭᐅᑦᓱᓂᑎᒍᒥᐊᒐᕐᒥᒃᐊᕐᖁᑎᒃᑯᑦ
ᐱᓱᓪᓗᑎᑦᖃᓄᓕᒫᖅᐃᓄᖓᓄᑦᐅᑎᕐᑎᓇᓱᑦᑕᕕᓂᕆᓗᒍᓗ,ᑌᒣᓘᕐᑐᕕᓂ-
ᐅᓕᕐᓗᑎᑦᐃᓄᑦᓯᖃᔭᖕᖏᑯᕕᐅᒃᑕᒐᓇᒻᒥᓂᕐᑖᕆᕓᑦᐅᓪᓗᐃᑦᖃᑦᓯᑭᐊᖅ
ᐊᓂᒍᕐᑎᓗᒋᑦ. ᖃᓄᕐᓗᓃᑦ ᐱᖁᔭᑎᒎᕐᑐᓂᒃ ᐱᓂᐊᕐᓂᖃᕈᑎᖃᖕᖏᑯᕕᑦ
ᐱᕕᑦᓴᑕᕐᑕᐅᓯᒪᕕᑎᑦ ᐅᓪᓗᐃᑦ ᐊᓂᒍᓚᐅᕐᑎᓇᒋᑦ (ᑕᒪᓐᓇ ᐊᑦᔨᒌᖕᖏᑐᑦ
ᐱᕕᑦᓴᖃᕐᑎᓯᓂᐅᒍᓐᓇᑐᑦ)ᐊᑑᑎᓐᓂᖏᑐᐊᕈᕕᒋᑦᑕᒐᐱᖁᔭᑎᒍᑦᐱᒍᓐᓇ-
ᐅᑎᑎᓐᓂᒃ ᓴᒃᑯᐃᓂᖁᑎᑦ. ᐆᑦᑐᑎᒋᓗᒍ, ᑮᓇᐅᔭᓂᒃ ᐊᑦᑕᑐᕐᑎᑕᕕᓂᕐᓄᑦ
ᐅᑎᕐᑎᑕᐅᖁᓗᒍᐱᖁᔭᑎᒍᑦᐱᒍᓐᓇᕕᒋᒐᔭᕐᑌᑦᐃᓱᓕᓂᖃᕋᔭᕐᖁᖅᐅᑎᕐᑎᓯᖁᓗᒍ
ᐃᕐᖃᑐᐃᕕᒃᑯᑎᒍᑦᓵᑦᓯᕕᒋᒍᓐᓇᑌᑦ.ᑭᖑᓂᐊᒍᑦᐱᕕᑦᓴᖃᕐᑎᑕᐅᕕᓐᓂᐅᕕᑦ
ᐊᑑᑎᒋᐊᓕᑎᓐᓂᒃᑲᔪᓯᑎᑦᓯᓂᖕᖏᑐᐊᕈᕕᑦᐱᒍᓐᓇᐅᑎᑎᑦᐃᕐᖃᑐᐃᕕᒃᑯᑦ
ᐱᓇᓱᑦᑕᐅᑎᑦᓯᓂᑦᓴᒥᒃᐊᑐᕈᓐᓀᓂᖃᕐᓯᒪᓕᕋᔭᕐᖁᑦ.ᐊᓪᓚᓯᒪᔪᑎᒍᑦᐱᒍᓐᓇ-
ᐅᑎᑕᕐᑎᑕᐅᒍᑏᑦᑌᔭᐅᓲᖑᒋᕗᑦᓲᕐᓗᑐᓱᓂᑯᒨᓕᖓᔪᒥᒃ(ᓲᕐᓗᑎᒍᒥᐊᒐᕐᒥᒃ
ᖃᕆᑕᐅᔭᒥᒃ)ᐁᑉᐹᒍᓪᓗᐊᓯᕈᕐᓂᕋᕐᑕᐅᒍᓐᓇᓱᑎᒃ(ᐱᒍᓐᓇᐅᑎᖃᕐᑎᑕᐅᒍᑏᑦ
ᐱᖁᔭᑎᒎᕐᑐᓂᒃᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᓚᖓᓂᕐᓄᑦ).

ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᒍᓐᓇᐅᑎᑕᕐᑎᑕᐅᒍᑏᑦ ᐅᓪᓗᖏᑕ ᓯᕗᓪᓕᐹᖓ
ᐱᒋᐊᕐᕕᓕᓲᖑᕗᑦᐱᒍᓐᓇᐅᑎᐅᓚᖓᓕᕐᑐᖅᐱᒍᓐᓇᐅᑎᑕᕈᒪᔪᕕᓂᕐᒨᑕᐅᑐᐊᕐᒪᑦ,
ᐃᓚᖓᓂᒃᑭᓯᐊᓂᐱᒋᐊᕐᕕᖃᕈᓐᓇᒥᔪᖅᑌᑲᓂᐅᓪᓗᒥᑐᑭᓯᕕᓐᓂᐅᕕᑦ
ᑐᓱᒋᔭᖃᕐᓯᒪᓂᕐᓂᒃ.ᐆᑦᑑᑎᒋᓗᒍᓄᓇᒃᑯᔫᕐᓂᐅᕕᑦᑎᓪᓕᒐᐅᔨᐊᖃᑦᓴᕈᕕᑦᔭᓄᐊᕆ
1-ᖑᑎᓪᓗᒍ,ᑭᓯᐊᓂᖃᐅᔨᓕᕐᓂᕈᕕᑦᒣ20-ᖑᓕᕐᑎᓗᒍᔮᓐᒧᑦᑎᓪᓕᒐᐅᔪᕕᓂ-
ᐅᒋᐊᖓ.ᑌᒃᑯᐊᐅᓪᓗᐃᑦᓱᒋᐊᕐᓂᒍᓐᓇᕕᑎᑦᔮᓐᒥᒃᐊᕐᕌᒍᐃᑦᐱᖓᓲᑎᓪᓗᒋᑦ
ᔮᓐᒥᒃᐃᕐᖃᑐᐃᕕᑎᒍᑦᓱᒋᐊᕐᓂᕕᒋᒐᔭᕐᑌᑦᒣ20-ᖑᒐᔭᕐᑐᖅ.ᐱᑦᔪᑎᖃᕐᓱᓂ
ᑖᑦᓱᒪ ᐅᓪᓘᑉ ᓯᕗᓂᖓᓂ ᖃᐅᔨᒪᓐᓂᖏᓐᓇᕕᑦ ᑭᓇᒥᒃ ᐃᕐᖃᑐᐃᕕᒃᑯᑦ
ᓵᑦᓯᓴᕋᔭᕐᒪᖔᕐᐱᑦ.ᐱᔪᓐᓇᐅᑎᖃᕐᓃᑦᓴᕐᕿᓂᖃᓱᖑᒻᒪᑕᐱᑦᓯᐊᕆᐊᖃᕐᓂᑯᑦ,
ᑎᒥᒃᑯᓗᓐᓃᑦᐱᐅᓕᓂᐊᒐᕐᑎᒍᓪᓗᓃᑦᐱᓂᕐᓗᑕᐅᓂᖃᕐᑐᑦᑕᒐᑕᒐᑦᓴᐅᑎᒋᓗᓐᓃᑦ
ᑭᖑᓂᑐᖃᒍᓪᓗᓃᑦᐱᒐᓗᐊᕐᐸᑕ,ᐱᕕᑦᓴᖃᕐᑎᑕᐅᓃᑦᐅᓪᓗᖏᑦᐱᒋᐊᕐᕕᓕ-
ᐅᑎᓲᖑᕗᑦᑌᑲᓂᐅᓪᓗᒥᐱᓂᕐᓗᑕᐅᕕᐅᓪᓚᕆᑦᓯᒪᔪᒥ.
ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᕕᑦᓴᑕᕐᑎᑕᐅᓯᒪᒍᑏᑦ ᐅᓚᐱᑕᐅᒋᐊᕐᕕᖃᕆᕗᑦ

(ᐅᑎᕐᑎᑕᐅᓗᑎᒃᐅᓪᓗᒧᑦᓯᕗᓪᓕᐹᕆᒋᐊᓕᕕᓂᕐᒥᓄᑦ)ᐅᕝᔭᓗᓐᓃᑦᕿᑲᕐᑎᑕ-
ᐅᑫᓐᓇᓗᑎᒃ(ᓲᕐᓗᕿᑲᕿᑎᑕᐅᓗᑎᒃᑎᑭᐅᑎᓗᒍᐅᓪᓗᖏᑕᑕᓪᓕᒪᒋᒐᔭᕐᓯᒪᔭᖓᑦ
ᑌᒣᓕᖓᓚᕿᓗᓂᓗᓇᑯᐃᓪᓕᐅᕈᑎᑎᓐᓂᒃᐅᓪᓗᐃᑦᑕᓪᓕᒪᒋᓕᕐᑕᖓᓂᑭᓯᐊᓂ
ᓄᐃᑦᓯᓴᕋᑕᕐᓂᕋᕕᑦ). ᑯᐯᒃ ᓄᓇᓕᕐᔪᐊᖓᓂ ᐃᓄᓕᒫᓄᓕᖓᔪᑦ ᐱᖁᔦᑦ
ᐊᓪᓚᓯᒪᔪᕐᑕᖃᕐᐳᑦᐃᓗᓐᓈᒍᑦᒪᓕᑦᑕᐅᒋᐊᓕᓐᓂᒃᐃᓕᖓᑦᓱᑎᒃᐊᓪᓚᓯᒪᔪᑎᒍᑦ
ᐱᕕᑦᓴᑕᕐᑕᐅᒪᒍᑎᓄᑦ,ᑭᓯᐊᓂᓗᑦᑕᐅᖅᐊᓯᖏᑦᐊᒥᓱᑦᐱᖁᔦᑦᐊᓯᖏᓐᓂᒃ
ᐊᓪᓚᓯᒪᔪᑎᒍᑦᐱᕕᕐᓴᑕᕐᑕᐅᒪᒍᑎᐅᒍᓐᓇᑐᓂᒃᑕᐅᑐᑦᑕᖃᕐᒥᔪᑦ.

ᖃᓄᑎᒌᒃ  ᐊᑯᓂᕆᓂᓕᒻᒥᒃ  ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᕕᑦᓴᖃᕐᑎᑕ ᐅᒍᑏᑦ 
ᐃᓱᓕᒐᓱᓲᖑᕙᑦ?
ᐱᐅᓯᕆᔭᐅᒍᓪᓕᐅᓂᕐᐹᖑᓲᖅᐊᓪᓚᓯᒪᔪᑎᒍᑦᐱᕕᑦᓴᖃᕐᑎᓯᓂᕐᒥᒃᐱᓇᓱᒍ-

ᑎᑦᓴᓕᐊᖑᒪᑦᓱᓂᐊᕐᕌᒍᓄᑦᐱᖓᓱᓄᑦᐃᓕᖓᓲᖑᕗᖅ.ᐅᑦᑑᑎᒋᓗᒍ,ᐊᕐᕌᒍᓂ
ᐱᖓᓱᓂᐱᕕᑦᓴᖃᕐᑐᑎᑦᐃᕐᖃᑐᐃᕕᑎᒍᑦᐊᑭᓕᕐᑕᐅᒍᑎᑖᕋᓱᒐᔭᕐᓂᒥᒃᐃᓄᒻᒥᑦ
ᐃᓕᓐᓄᑦ ᑮᓇᐅᔭᓂᒃ ᐊᑦᑕᑐᐊᑎᒍᑦ ᐊᑭᓕᕋᑦᓴᑖᕐᓯᒪᔪᕕᓂᕐᒥᒃ. ᑌᒣᒃᑲᓗ-
ᐊᕐᑎᓗᒍ,ᐊᑦᔨᒋᖕᖏᒥᔭᖏᑦᓲᕐᓗᐋᓐᓂᑕᐅᒍᑎᕕᓂᕐᓄᑦᐊᑭᓕᕐᑕᐅᒍᒪᓐᓂᕈᕕᑦ

Time limits to exercise your rights

You have limited time to exercise your rights, say for instance to sue 
an individual for an injury, obtaining a financial compensation for a 
work-related accident or a car crash, etc. Indeed, law foresees many 
different time limits. A time limit is called a “prescription” in legal jargon.

What is a prescription?
A prescription is a time limit to gain (e.g., an object such as an iPod) 

or if you lose something (e.g., a right to institute legal proceedings). For 
instance, if you find an iPod on the street and did whatever you could 
to find its owner, you will become the legal owner of it after a certain 
period of time. If you do not institute legal proceedings within the 
given time limit (differs case-by-case), then you lose your right to take 
legal action. For instance, if someone owes you money you only have 
a certain amount of time in which you can sue him or her. After that 
prescribed time limit, you lose your right to take legal action. Prescription 
is called acquisitive in the first case (the iPod example) and extinctive 
in the second (the right to institute legal proceedings).

Day one of a prescription normally starts on the day that the right 
is infringed, but sometimes it starts when you get aware of the cause 
of your prejudice. For instance, your car is stolen on January 1st, but it’s 
on May 20th that you learn that it’s “John” who stole it. Day one of your 
three-year time limit to sue John will be May 20th, because before that 
date, you did not know whom to sue. Where the right of action arises 
from moral, bodily or material injury appearing progressively or tardily, 
the period runs from the day the injury appears for the first time.

Prescriptions can be interrupted (restarted to day one) or suspended 
(e.g., paused to day five because you filed your complaint on day five). 
The Civil Code of Québec contains the general rules regarding the 
prescriptions, but several other acts foresee different prescriptions.

How long is a prescription period?
The most common prescription period is three years. For instance, you 

have three years to sue an individual who owes you money. Nevertheless, 
there are some exceptions such as for injuries that happened in a plane 
or in a cruise ship that are ruled by international conventions. Here’s a 
non-exhaustive list of different prescription periods:
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ᐱᖁᔭᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᒋᐊᓪᓚᕈᑏᑦ
ᒪᑭᕝᕕᑯᑦ ᐱᖁᔭᓕᕆᓂᕐᓄᑦ ᐱᑦᔪᔨᕕᖓᓐᓂᑦ
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• concerning labour standards, you have to fill out a complaint to 
the Commission des normes, de l’équité, de la santé et de la sécurité 
du travail (CNESST) within:
i.  45 days for a dismissal not made for good and sufficient cause;
ii. 45 days if your employer has penalized you (e.g., dismissal, 

suspension, move, discriminatory measures or reprisals) and 
that this penalty is prohibited by law (e.g., your employer  
dismissed you when he learned you were pregnant);

iii. 90 days after the last incidence of psychological harassment;
• six months after an employment injury (or death) or after being 

aware that the worker has an occupational disease (e.g., six 
months after receiving a report from a physician stating that your 
lung cancer roots from the asbestos you inhaled while working in 
an asbestos mine);

• one year for an action to annul the acquisition or contract done by 
a director of a legal person;

• a buyer who ascertains that the property is defective shall give 
notice in writing of the defect to the seller within a reasonable 
time (a few weeks) after discovering it;

• one year for an action for defamation (e.g., a false and harmful 
Facebook post) from the day on which the defamed person 
learned of the defamation;

• one year for the presumed father to contest the filiation of a child;
• an application by a surviving spouse to have the financial 

compensation determined by law is prescribed by one year from 
the death of his/her spouse;

• in criminal affairs, the Crown prosecutor has six months to 
institute the proceedings for summary convictions (small 
offences), but he/she has unlimited time for indictable offences 
(e.g., homicide; aggravated sexual assault; theft when the value of 
what is stolen exceeds $5000, kidnapping; etc.).

Conclusion
As you can see, different rules coexist so the best advice we can 

give you is to consult a lawyer as soon as possible. Don’t wait, time is 
running out.

ᐋᓐᓂᑐᕕᓂᐅᓗᑎᑦᖃᖓᑦᑕᔫᒥᓗᓐᓃᑦᐅᒥᐊᕐᔪᐊᒥᓗᓐᓃᑦᐃᓐᓂᐊᑲᑕᖕᖑᐊᕈᑎᒥ,
ᑖᒃᑯᓈᓐᓂᐋᓐᓂᓂᕈᕕᑦᑖᒃᑯᐊᐊᐅᓚᑕᐅᒍᑎᖃᕐᒪᓃᒃᓯᓚᕐᔪᐊᓕᒫᒧᓕᖓᔪᓄᑦ
ᐱᖁᔭᓄᑦ.ᐅᑯᐊᑕᒃᒐᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᐅᒪᔪᑦᐊᑦᔨᒌᑦᑎᖏᑦᑐᓂᒃᐊᓪᓚᓯᒪᔪᑎᒍᑦ
ᐱᕕᑦᓴᖃᕐᑎᑕᐅᒍᑎᐅᒍᓪᓕᐅᓲᑦᐅᓪᓗᑖᕐᑕᐅᒍᑎᒋᓲᖏᑦ:
• ᐃᓕᖓᔪᓂᒃᐱᓇᓱᒐᕐᓅᓕᖓᔪᓄᑦ,ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᖃᕆᐊᖃᕐᖁᑎᑦ
ᓇᑯᐃᓪᓕᐅᕈᑎᑎᓐᓂᒃᐅᑯᓄᖓᑐᕌᕐᑎᓗᒋᑦᑯᐯᒃᒥCommission des 
normes, de l’équité, de la santé et de la sécurité du 
travailᑯᓄᑦ (CNESST)ᐅᓪᓗᐃᑦᐃᒣᓪᓗᐊᑐᑦᐊᓂᒍᓚᐅᕐᑎᓇᒋᑦ:
i.ᐅᓪᓗᐃᑦ45ᐱᓇᓱᒐᕐᓂᑦᐲᕐᑕᐅᓂᕈᕕᑦᓱᓕᑦᓯᐊᑐᒥᒃ
ᐱᑦᔪᑎᖃᖕᖏᑐᓄᑦ;

ii.ᐅᓪᓗᓂ45-ᓂᐱᓇᓱᕝᕕᓅᕕᑦᓱᒋᐊᕐᑕᐅᒍᑎᑖᕐᓂᕈᕕᑦ(ᓲᕐᓗ
ᐱᓇᓱᒉᕈᑦᔭᐅᓗᑎᑦ,ᕿᑲᑫᓐᓇᑎᑕᐅᓗᑎᒃ,ᓄᑦᑎᑕᐅᓗᑎᑦ,
ᓈᒻᒪᖏᑦᑐᑯᕐᑐᑯᑦᓱᒋᐊᕐᑕᐅᓗᑎᑦᐅᕝᕙᓗᓐᓃᑦᐊᑭᒋᐊᕐᑕᐅᓂᖃᕐᓗᑎᑦ)
ᑖᓐᓇᓗᓱᒋᐊᕐᑕᐅᒍᑏᑦᐱᖁᔭᑎᒍᑦᐊᑑᑎᒍᓐᓇᕕᖃᖕᖏᓂᕋᕐᑕᐅᒪᓗᓂ
(ᓲᕐᓗᐱᓇᓱᒐᖃᕐᑎᓯᔩᑦᐃᓕᓐᓂᒃᐊᕕᑦᓯᓂᕐᐸᓄᑕᕋᑦᓴᖃᕆᐊᕐᐱᑦ
ᖃᐅᔨᑐᐊᕋᒥ);

iii.ᐅᓪᓗᓄᑦ90-ᓄᑦᐊᓂᒍᕈᑦᔭᐅᒪᓕᑐᐊᕈᕕᑦᐃᓱᒪᒃᑯᑦᐃᓱᐃᓪᓕᓇᕐᑐᒥᒃ
ᐱᓂᐊᕐᕕᐅᒍᑎᖃᓚᐅᕐᓗᑎᑦ;

• ᑕᕐᕿᓂᐱᖓᓲᔪᕐᑐᓂᐱᕕᑦᓴᖃᕐᑐᑎᑦᐱᓇᓱᕝᕕᒥᐋᓐᓂᑐᕕᓂᐅᓗᑎᒃ
(ᐅᕝᕙᓗᓐᓃᑦᑐᖁᔨᐊᕕᓂᐅᑎᓪᓗᑎᑦ)ᐅᕝᕙᓘᓐᓃᑦᖃᐅᔨᒪᔪᕕᓂ-
ᐅᓕᕐᓗᑎᑦᐱᓇᓱᑦᑎᐱᓇᓱᒐᕐᒥᓂᖃᓂᒻᒪᓯᖃᕐᑐᕕᓂᐅᓕᕆᐊᖓ
(ᓲᕐᓗᑕᕐᕿᓂᐱᖓᓲᔪᕐᑐᓂᑐᓴᕐᑎᑕᐅᒍᑎᖃᕐᓯᒪᓕᕐᓗᑎᑦᐋᓐᓂᐊᓯ-
ᐅᕐᑎᒪᕆᒻᒧᑦᐅᖃᐅᑎᔭᐅᓗᑎᑦᐳᕙᑎᑦᐱᕈᐃᓐᓈᖃᓕᕆᐊᖏᑦᐱᔭᐅᔪᒥᒃ

ᓂᐅᕐᖃᖃᑦᑕᓯᒪᓂᑯᓐᓄᑦᐃᑯᐊᓪᓚᓯᕆᑦᑐᔭᐅᑉᐳᔪᕆᓂᖓᓂᒃᐱᓇᓱᑦᓱᑎᑦ
ᐃᑯᐊᓪᓚᓯᕇᑦᑐᔭᒥᒃᐅᔭᕋᓐᓂᐊᕕᒻᒥ);

• ᐊᕐᕌᒍᓕᒫᒥᐱᓂᐊᕐᕕᐅᔪᕕᓂᐅᓗᑎᑦᐊᑐᕈᓐᓀᑎᑦᓯᓇᓱᓐᓂᒥᒃ
ᓂᐅᕕᕈᑎᕕᓂᑎᓐᓂᒃᐅᕝᕙᓗᓐᓃᑦᐱᓇᓱᒍᑎᑕᕐᑕᐅᒪᒍᑎᑎᓐᓂᒃᑐᑭᒧ-
ᐊᑦᑎᓯᔨᒧᑦᐱᖁᔭᑎᒍᑦᑐᖕᖓᕕᓕᒻᒥᒃᐃᓄᒻᒥᒃ;

• ᓂᐅᕕᕐᑎᑐᑭᑖᕈᑎᖃᕐᓯᒪᔪᑦᓂᐅᕕᐊᑦᓴᖁᑕᐅᔪᖅᓯᖁᒥᓯᒪᔪᕕᓂ-
ᐅᒋᐊᖓᑐᓴᕐᑕᐅᑎᑦᓯᒍᑎᖃᕆᐊᖃᕐᐳᖅᐊᓪᓚᓯᒪᔪᑎᒍᑦᓂᐅᕕᐊᑦᓴᖁᑎᖓ
ᓯᖁᒥᓯᒪᔪᕕᓂᐅᒋᐊᖓᑐᓴᕐᑕᐅᑎᓪᓗᓂᐅᒃᓂᐅᕕᐊᑦᓴᓕᕕᓂᕐᒧᑦᐅᓪᓗᐃᑦ
ᐊᒥᓲᖕᖏᑐᑦᐊᓂᒍᕐᑎᓗᒋᑦ(ᐱᓇᓱᐊᕈᓯᕐᓂᐊᒥᓲᖕᖏᑐᓂ)ᖃᐅᔨᓚᐅᕐᓗᒍ
ᓂᐅᕕᐊᕕᓂᖓᓯᖁᒥᓯᒪᒋᐊᖓ;

• ᐊᕐᕌᒍᓕᒫᒥᐊᓪᓚᒍᑕᐅᓚᐅᕐᑐᕕᓂᐅᓗᓂᓱᓇᐅᖕᖏᑎᑎᕐᑕᐅᒍᑎᓂᒃ(ᓲᕐᓗ
ᓱᓕᖕᖏᑐᒧᑦᓱᒃᑯᑎᕐᑕᐅᓇᕐᑐᒥᒃFacebook-ᑯᑦᓇᕐᕈᓇᕐᑎᑕᐅᓗᓂ
ᐊᓪᓚᒍᑕᐅᓐᓂᕈᓂ)ᐅᓪᓗᖓᓂᑦᐱᒋᐊᕐᕕᖃᕐᓗᓂᓱᓇᐅᖕᖏᑎᑎᕐᑕᐅᕕᒻᒥᓂᒃ
ᖃᐅᔨᔪᕕᓂᐅᑎᓪᓗᒍᐃᓄᒃᐊᓪᓚᓂᕐᓗᒍᑕᐅᒪᔪᖅ;

• ᐊᕐᕌᒍᓕᒫᒥᒃᕿᑐᕐᖓᑕᕐᕕᐅᔪᕕᓂᐅᓂᕋᕐᑕᐅᔪᖅᐊᖑᑎ
ᐊᑭᓴᕐᑐᕆᐊᕈᓐᓇᕕᖃᕐᑐᑦᕿᑐᕐᖓᖃᕐᓂᕋᕐᑕᐅᕕᕕᓂᕐᒥᐅᓪᓗᖓᓂᑦ
ᐱᒋᐊᕐᕕᖃᕐᓗᓂ;

• ᐊᓪᓚᓯᒪᔪᑎᒍᑦᐱᒐᓱᕝᕕᐅᒍᓐᓇᑐᑦᐁᑉᐸᒥᓂᒃᑐᖁᔨᓯᒪᔪᒧᑦ
ᑮᓇᐅᔭᑎᒍᑦᐊᑭᓕᕐᑕᐅᒍᑎᑦᓴᒥᓂᒃᑐᑭᑕᕐᑕᐅᑎᑦᓯᓇᓱᓪᓗᓂᐱᖁᔭᑎᒍᑦ
ᐊᑑᑎᔭᐅᒋᐊᓕᓐᓂᒃᐊᕐᕌᒍᓕᒫᖑᕗᑦᑲᑎᑎᑕᐅᖃᑎᒋᓯᒪᔭᕕᓂᖓᑕᑐᖁᖓᑕ
ᐅᓪᓗᖓᓂᑦᐱᒋᐊᕐᕕᖃᕐᓗᓂ;

• ᐱᓂᕐᓗᓯᒪᓂᐅᔪᓪᓗᐊᐅᓚᑕᐅᓂᖏᑎᒍᑦ,ᐃᕐᖃᑐᐃᕕᒻᒥᑎᒍᔭ-
ᐅᑎᑦᓯᓇᓱᑦᑎᑕᕐᕿᓂᐱᖓᓲᔪᕐᑐᓂᐱᕕᑦᓴᖃᕐᐳᑦᐱᖁᔭᑎᒍᑦ
ᐊᐅᓚᑕᐅᑎᑦᓯᒋᐊᕐᓂᕆᒍᓐᓇᑕᒥᓂᒃᐃᓕᖓᔪᓂᒃᓀᓪᓕᑎᕐᓯᒪᔪᒥᒃ
ᓱᒋᐊᕐᑕᐅᒍᑎᑖᕐᓯᒪᔪᓄᑦ(ᓱᑌᔪᖕᖏᑐᓂᒃᐱᓂᕐᓗᐃᒍᑎᖃᕐᓯᒪᔪᓄᑦ),
ᑭᓯᐊᓂᐱᕕᑦᓴᖃᕐᒥᔪᖅᐅᓪᓗᓂᐃᓱᓕᕕᖃᖕᖏᑐᓂᒃᐃᓕᖓᑐᐊᕐᐸᑕ
ᑎᒍᔭᐅᒪᒍᑎᒍᓐᓇᓗᑎᑦᐱᓂᕐᓗᐃᓯᒪᒍᑎᓄᑦ(ᓲᕐᓗ,ᐃᓄᐊᕐᓯᒪᔪᓄᑦ;
ᐋᓐᓂᑎᕆᓂᕐᑕᓕᖕᒥᒃᓄᓕᐊᕐᓂᑯᑦᐱᓂᐊᕐᓂᖃᕈᑎᕕᓂᕐᓄᑦ;
ᑎᓪᓕᒑᓕᕕᓂᕐᓄᓗᐃᓪᓕᓇᕐᑐᓂᒃᐊᑭᓕᓐᓂᒃ$5000ᐅᖓᑖᓂᑦᑐᓂᒃ,
ᒪᓕᒍᒪᖕᖏᑐᓂᓪᓗᒪᓕᑦᑎᓯᓂᕕᓂᕐᓄᑦ;ᐊᓯᖏᓐᓄᓗ).

ᐃᓱᓕᒍᑏᑦ
ᑕᑯᒐᑦᓯᒋᑦ ᑕᒐ, ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᒪᓕᒐᕐᓂᒃ ᓴᕐᕿᔮᖃᑎᒌᑦᑐᖃᕐᐳᖅ

ᐱᐅᓂᕐᐹᖑᕗᕐᓗᖃᐅᔨᒋᐊᕐᕕᖃᕐᓂᕆᒋᐊᓕᑎᑦᐱᖁᔭᓕᕆᔨᖁᑎᓐᓂᐅᕕᑦᑕᒐᑕᒐᑦᓴ-
ᐅᑎᒋᐅᒍᓐᓇᕕᓕᒫᖓᒍᑦ.ᐅᑕᕐᕿᒋᐊᖃᖕᖏᓚᑎᑦ,ᐱᔭᖃᕋᓱᒍᓐᓇᕕᑎᑦᐅᓪᓗᐃᑦ
ᐊᓂᒍᑦᓴᐅᑎᒋᑦᓲᖑᒻᒪᑕ.
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ᐃᖃᓗᑉᐱᓂᐊᕐᓇᐅᑎᓪᓗᒍ ᑐᓴᕐᓂᔮᕐᓂᖅ
ᐃᖃᓗᑉᐱᓂᐊᕐᓇᐅᑎᓪᓗᒍ ᑐᓴᕐᓂᔮᕐᓂᖃᓲᒍᕗᖅ ᐊᕐᕌᒍᑕᒫᑦ ᑲᖏᕐᓱᒥ, ᓄᓇᕕᒻᒥ 
“ᐃᖃᓗᑉᐱᓂᐊᕐᕕᐅᓲᒍᓂᕐᐹᒥ”. ᑐᓴᕐᓂᔮᕐᓂᖃᓚᐅᔪᕗᖅ ᑕᕝᕙᓂ ᐊᕐᕌᒍᕐᒥ ᔪᓓ 18-22, 2016-
ᒥ. ᑎᑭᐅᕐᖃᑎᑕᐅᓚᐅᔪᕗᑦ ᖃᖓᑦᑕᔫᒃᑯᑦ ᑐᓴᕐᓂᔮᕐᑎᓯᒋᐊᕐᑐᑐᑦ, ᐊᕐᕕᐊᒥᐅᓪᓗ, ᓄᓇᕘᕐᒥᐅᑦ 
ᑎᑭᒻᒥᑎᓪᓗᒋᑦ. ᖃᐅᕋᑕᕐᓱᒍ ᑐᓴᕐᓂᔮᕐᑎᓯᖃᑦᑕᓚᐅᔪᕗᑦ ᐊᒥᓱᑦ ᑐᓴᕐᓂᔮᕐᑎᓯᔩᑦ ᑎᑭᓯᒪᓚᐅᔪᒻᒪᑕ 
ᐱᖕᖑᐊᕈᒪᓂᖃᑦᓯᐊᓱᑎᒃ. ᓄᓇᕕᒻᒥ ᑐᓴᕐᓂᔮᕐᑎᓯᔨᖃᑦᓯᐊᒪᑦ ᐅᓄᕐᓯᕙᓪᓕᐊᑐᐃᓐᓇᓱᑎᓪᓗ. 
ᒪᑭᕝᕕᒃ ᑮᓇᐅᔭᖃᕐᑎᓯᖃᑕᐅᓲᒍᕗᖅ ᓄᓇᕕᒻᒥ ᐊᐅᔭᒃᑯᑦ ᐅᐱᕐᖔᑯᑦ ᑐᓴᕐᓂᔮᕐᑎᓯᓂᕐᓂᒃ.

Arctic Char Music Festival
The Arctic Char Music Festival takes place every year in Kangirsuk, the “char capital” of Nunavik. The 
festival this year ran from July 18-22, 2016. Many musicians were flown in, some even from Arviat, Nunavut. 
The shows at times went into the early morning hours as there were many talented musicians ready to 
shine and share their art. Music in Nunavik is strong and continues to grow. Makivik Corporation supports 
Nunavik summer festivals through financial contributions.
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ᓵᓕ ᑮᓚᓐ, ᓯᕗᓕᕐᑎᖓᑦ 
ᐱᖕᖑᐊᑏᑦ Saali & the 
Ravenhearts.
Saali Keelan, frontman of 
Saali & the Ravenhearts.



ᑐᓴᕐᓂᔮᕐᑎᓯᔨᓂᒃ ᓯᕗᓕᕐᑎ ᒍᐃᓕᔅ ᑕᒍᓐᓈᖅ, ᐱᐊᓪ ᒍᐊᓪᒪᓐ [ᓴᐅᒥᐊᓃᑦᑐᖅ] 
ᑯᑭᑕᐸᑦᑎ, ᔮᔅ ᒎᓪᒪᓐ ᑯᑭᑕᐸᑦᑎᐅᒥᔪᖅ ᐊᒻᒪᓗ ᑌᓴᓐ ᓵᓪᒪᓐ ᐊᑦᓴᑕᕐᑎᖓᑦ.
Front man Willis Tagoona, Bill Welham (left) on guitar, Josh Goldman 
playing bass and Tyson Shallman on drums.
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ᐃᖃᓗᑉᐱᓂᐊᕐᓇᐅᑎᓪᓗᒍ 
ᑐᓴᕐᓂᔮᕐᓂᒥᒃ 
ᑕᑯᓐᓇᕆᐊᕐᑐᓯᒪᔪᑦ: [ᓴᐅᒥᐊᓂᑦ 
- ᑕᓕᕐᐱᐊᓄᑦ] ᐳᕆᐋᓇ ᓈᒃ-ᓖᑦ, 
ᐋᐱ ᐳᒥᐊᕐᓘ ᒫᑕ ᖃᐅᒃᑫᓗ. 
ᐳᒥᐊᕐᓘ ᑐᓴᕐᓂᔮᕋᑦᓴᑖᒥᓂᒃ 
Twin Flames CD 
ᓇᓴᕐᑖᒥᓂᓪᓗ ᑕᑯᔭᐅᑎᑦᓯᔪᖅ, 
ᐊᑎᓕᐅᕐᕕᐅᓯᒪᔫᓐᓂᒃ 
ᑐᓴᕐᓂᔮᕈᑎᓕᐅᕐᓯᒪᔪᓄᑦ.
Arctic Char Music Festival fans: 
(L-R) Brianna Knox-Leet, Abby 
Pomerleau and Martha Kauki. 
Pomerleau is showing off her 
new Twin Flames CD and cap, 
both autographed.
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ᐄᑐᐊ ᖃᐅᒃᑫ [ᓯᕗᕌᓃᑦᑐᖅ ᓴᐅᒥᐊᓂ], ᐊᑐᐃᓐᓇᕈᕐᑎᕆᑲᑎᐅᓚᐅᔫᖅ ᐃᖃᓗᑉᐱᓂᐊᕐᓇᐅᑎᓪᓗᒍ ᑐᓴᕐᓂᔮᕐᓂᒥᒃ 
ᑲᖏᕐᓱᒥᐅᓂᓪᓗ ᑭᒡᒐᑐᕐᑎᐅᓱᓂ ᒪᑭᕝᕕᐅᑉ ᑲᑎᒪᔨᖏᓐᓄᑦ.
Etua Kaukai (front left), one of the organizers of the Arctic Char Music Festival. He is also the Makivik 
board of director for Kangirsuk.

ᐃᓕᓴᐱ ᐁᓯᒃ ᕿᓚᓈᕆᔭᖃᓚᐅᔪᕗᖅ ᐃᖕᖏᖃᑎᖃᕐᓂᐊᕆᐊᒥᒃ ᐊᓂᒥᓂᒃ 
ᓵᓕ-ᑕᕐᕿᒥᒃ- ᓴᓪᓗᒥᐅᒍᓯᒪᔪᐃᓐᓇᐅᓱᑎᒃ.
Elisapie Isaac was eager to collaborate onstage with her brother 
Charlie Tarkirk – they are originally from Salluit.

ᐊᒑᕐᑐᖅ ᐄᑕᒃ ᐊᕐᕕᐊᒥᐅᖅ - 
ᐱᐅᓴᐅᑎᓕᐅᕐᑎᐅᒥᑦᓱᓂ ᐃᓄᓕᕐᑕᓂᒃ.
Agaaqtoq Eetak of Arviat – he also 
makes Inuit-inspired jewelry.
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ᐃᓕᓴᐱ ᐁᓯᒃ ᐊᒥᓱᕕᑦᓱᓂ 
ᐃᖕᖏᖃᑦᑕᓚᐅᔪᕗᖅ ᑐᓴᕐᓂᔮᕐᑎᓯᔩᑦ 
ᐊᒥᓱᕕᑦᓱᑎᒃ ᐱᖕᖑᐊᖃᑦᑕᓚᐅᔪᒻᒪᑕ.
Elisapie Isaac performed more than 
once like most of the musicians.

ᓛᔨ ᑕᒧᓭ 
ᓴᓪᓗᒥᐅᖅ ᐃᓄᒃᑎᑐᑦ 
ᐃᖕᖏᓗᑦᑖᑎ.
Larry Thomassiah of 
Salluit’s Inuk rapper.
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ᑐᓴᕐᓂᔮᕐᑎᓯᔩᒃ The Twin Flames [ᓯᕗᕌᓂ: ᓯᐊᓪᓯ ᔫᓂ ᐊᒻᒪᓗ ᔮᔨ ᐅᒃᐱᒃ] 
ᑕᑯᓐᓇᐅᔮᕐᑐᓂᒃ ᑐᓴᕐᓂᔮᕐᑎᓯᑐᐃᓐᓇᓚᐅᔪᖕᖏᓛᒃ ᖁᕝᕙᑎᕆᑦᓯᐊᖃᑦᑕᓚᐅᔪᕘᓪᓕ 
ᐅᖃᐅᓯᒃᑯᑦ ᐃᓘᓐᓀᓂᒃ.
The Twin Flames (front: Chelsea June and Jaaji Okpik) not only entertained 
the crowds, they also shared inspirational messages.

ᖃᑕᒌᑦ ᐱᖕᖑᐊᑏᑦ: [ᓴᐅᒥᐊᓂᑦ- ᑕᓕᕐᐱᐊᓄᑦ] ᐋᓕᓴᓐ ᑕᒧᓭ, 
ᓯᕕᒻ ᐃᓪᒍᓐ, ᐃᓕᓴᐱ ᓇᓴᖅ, ᒫᓯᐅ ᓂᖏᐅᕈᕕᓪᓗ.
Qatagiit band: (L-R) Allision Thomassie, Sevim Ilgun, 
Elizabeth Nassak and Matthew Ningiuruvik.

ᐄᓕᒃ ᕕᕉ ᑲᖏᕐᓱᒥᐅᖅ ᑕᑯᓐᓇᐅᔮᕐᑐᓄᑦ 
ᑐᓴᕐᓂᕆᔭᐅᒻᒪᕆᑦᑐᕕᓂᖅ 
ᐃᖕᖏᓗᑦᑖᑎᓪᓗᒍ.
Elix Verrault of Kangirsuk wowed the 
crowd with his onstage singing talent.
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ᐃᖃᓗᑉᐱᓂᐊᕐᓇᐅᑎᓪᓗᒍ 
ᑐᓴᕐᓂᔮᕐᓂᓕᐊᕐᓯᒪᔪᑦ ᓂᕆᒻᒫᓂᖓ.
During the Arctic Char Music 
Festival community feast.

[ᓴᐅᒥᐊᓂᑦ - ᑕᓕᕐᐱᐊᓄᑦ] ᔫᐱ ᑫᓐ, 
ᑌᕕᑎ ᐊᖑᑎᖕᖑᐊᖅ ᒨᓱᓯ ᑫᓐᓗ.
(L-R) Jobie Cain, David Angutinguak 
and Moses Cain.



ᑖᓐᓇᐊᓐᓇᒋᐊᕐᕕᒃᐱᑕᖃᕐᑎᓯᔪᖅᐱᑕᖃᓪᓚᕆᒋᐊᓕᓐᓂᒃᐱᑦᔪᔨᒍᑎᖃᕐᓱᑎᒃᓲᕐᓗᐅᓪᓛᕈᒥᑕᕐᑎᓯᔩᑦ,ᐅᓪᓗᒍᒥᑕᖃᑦᑕᓱᑎᒃᐆᓇᕐᑐᓂᒃ,
ᐊᓐᓄᕌᒥᓂᒃᐅᕝᕙᕆᐊᕐᑐᕕᒋᑦᓱᒋᓪᓗᐅᕝᕙᓘᓐᓃᑦᖃᕆᑕᐅᔭᓂᒃᐅᖄᓚᐅᑎᓂᓪᓗᐊᑐᕆᐊᕐᑐᓱᑎᒃ,ᐋᓐᓂᐊᓯᐅᕐᑎᒧᑦᐋᓐᓂᐊᓯᐅᕐᑕᐅᒋᐊᕐᑐᓱᑎᒃ,
ᐃᓄᓕᕆᔨᓂᓪᓗᐋᓐᓂᐊᓯᐅᕐᑎᓄᓪᓗᐱᑦᔪᔭᐅᒍᑎᓂᒃᐊᒻᒪᓗᐱᓇᓱᒐᕐᓂᓗᐱᒋᐅᕐᓴᔭᐅᒍᑎᓂᒃᐱᓇᓱᒍᑎᑕᕐᑕᐅᓯᒪᑦᓱᑎᒃ.
2015-ᖑᑎᓪᓗᒍ,ᐅᒃᑯᐊᖅᐅᒃᑯᐃᖔᕐᑐᖅᓂᕆᒃᑫᒍᑎᖃᕐᓯᒪᓚᐅᔪᕗᖅ55,000-ᓂᑦ,ᐊᕕᖃᑎᒌᑎᑦᓯᒍᑎᖃᕐᓯᒪᑦᓱᓂᓗ1,000-ᓂᒃ

ᓂᕿᑕᖃᕐᓱᑎᒃᐃᑦᓯᕕᐊᐱᓐᓂᒃᐸᓂᕐᓯᐊᖃᕐᓯᒪᑦᓱᓂᓗ3,000ᐅᖓᑖᓄᑦᐊᓐᓄᕌᓂᒃᐊᒻᒪᓗ,ᑌᒣᑉᐸᑲᒥᐅᒃᑯᐃᖔᓚᐅᔪᑦᓱᓂᕿᑎᖕᖒᑉ
ᐅᓪᓗᖏᓐᓂ,ᐊᓯᖏᑦᒪᓐᑐᔨᐊᕐᒥᐅᑦᑐᖕᖓᓱᑦᑎᓯᔨᐅᖃᑎᒋᕙᑦᑕᖏᑦᐅᒃᑯᐊᓯᒪᑎᓪᓗᒋᑦ.
“ᖃᐅᑕᒫᑦᐅᓪᓗᐃᑦᐊᑦᔨᒌᖏᓐᓇᓱᖑᖕᖏᑐᑦ,”ᓚᑦᓱᓂᐅᖃᕐᑐᖅᑫᓚᑉᑲᓛᒃ,ᐅᒃᑯᐊᑉᐅᒃᑯᐃᖓᕐᑑᑉᑐᑭᒧᐊᑦᑎᓯᔨᖓ.“ᖃᓄᐃᓘᕈᑎᒋᓕᕐᑕᕗᑦ

ᐃᓘᓐᓇᒐᓚᑎᒃ(ᑐᑦᓯᐊᕕᐅᑉ)ᖃᕆᐊᕌᓗᖓᓂᐱᓂᐊᕐᓂᕆᔭᐅᖏᓐᓇᒐᓚᓲᑦ.ᑖᓐᓇᐊᓐᓇᒋᐊᕐᕕᒃᖃᓄᕐᓗᓃᑦᐱᑦᓯᐊᖏᑦᑐᕕᖃᓲᖑᖕᖏᑐᖅ-
ᐃᑎᕐᑐᑦᑭᓇᐅᒻᒪᖔᕐᒥᒃᐊᓪᓚᖁᑎᖃᕆᐊᑐᓲᖑᖕᖏᑐᑦᐃᒥᐊᓗᑦᓯᒪᖕᖏᑐᓪᓗᑯᐊᐱᒋᐊᑐᕋᑎᓪᓗᐱᑦᔪᔭᐅᒍᑎᓂᒃᐊᑐᕆᐊᖃᓕᕈᑎᒃ.”
ᐊᕐᕋᒎᒃᒪᕐᕉᒃᓇᔫᒃᑖᓐᓇᐊᓐᓇᒋᐊᕐᕕᒃᐅᒃᑯᐃᖔᕐᐸᓚᐅᑎᓗᒍᐅᑯᓇᓂᐅᓪᓗᓂᑭᓯᐊᓂᐊᓪᓕᕇᕐᑐᓂ,ᐁᑉᐸᖓᓐᓂ,ᓯᑕᒪᖓᓐᓂᐊᒻᒪᓗ

ᓂᕿᑦᓯᕕᒻᒥᑌᒣᓚᕿᒍᑎᖃᕐᓱᓂᑮᓇᐅᔭᓂᒃᐃᖏᕐᕋᑎᑦᓯᒍᑎᑦᓴᓂᒃᐊᒥᒐᕐᓴᓗᐊᕐᓂᒥᓂᒃ.

ᐅᒃᑯᐊᖅ ᐅᒃᑯᐃᖔᕐᑐᖅ: ᒪᓐᑐᔨᐊᑉ 
ᐃᓪᓗᒐᓴᖏᓐᓂ ᑲᑉᐱᐊᓇᕐᑐᖃᖕᖏᑐᖅ 
ᐃᓄᓐᓄᑦ ᐅᐸᑦᑕᐅᒍᓐᓇᑐᖅ
40%-ᖏᑦ  ᐊᓐᓇᒋ ᐊᕐᕖᑦ ᐃᑎᕐᑎᒋᓲᖏᑦ 150 ᐃᓄᑐᐃᓐᓇᐅᕗᑦ. ᑖᒃᑯ ᐊᓗ %-ᑏᑦ 
ᐅᓄᕐᓯᕙᓪᓕ ᐊᓂᕋᕐᑕᐅᕗᑦ ᓱᒃᑫᑑᒐᓗ ᐊᒥ.
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ᑌᕝᓵᑉᒪᓐᐅᑯᐊᖅᐅᒃᑯᐃᖔᕐᑐᒦᑦᑐᖅ.
Dave Chapman at the Open Door.



The Open Door: an oasis in 
downtown Montreal for Inuit
About 40% of the shelter’s 150 clients are Inuit, a percentage which staff there 
say is gradually rising.

The shelter provides basic services including breakfast, a hot lunch, a 
place to do their laundry or use the computer or telephone, nurse visits, 
referrals to social and medical services and a work training program.

In 2015, the Open Door served 55,000 meals, distributed more than 
1,000 food baskets, washed and dried more than 3,000 loads of laundry 
and, once again, stayed open during the week of Christmas, when other 
Montreal drop-in centres were closed.

“It’s a little different every day,” said Caleb Clark, the Open Door’s 
director. “Most of the action happens in the (church’s) sanctuary. The 
shelter does not discriminate – clients do not need to have identification 
and they don’t have to be sober to use its services.”

A couple of years ago, the shelter was only open on Monday, Tuesday, 
Thursday and Friday due to major lack of funding.

Annie Pisuktie, who used to work with Inuit women at the nearby Chez 
Doris women day shelter, connected Clark with Makivik Corporation, 
which funds a number of services to support homeless Inuit in Montreal. 
“Annie was seeing so many Inuit men that had nowhere to go on 
Wednesdays,” Clark said.

With the support of Makivik and funds from the Ungaluk Program, 
the Open Door now stays open five days a week and is also helping to 
fund an assistant director position at the shelter.

The shelter has a music therapy program, which Clark says is popular 
with Inuit clients. “Through music, we see a lot of emotion and hardness 
come out,” Clark says. Makivik advisor Sylvie Cornez visits the shelter on 
a regular basis and has distributed several copies of the Bible requested 
by Inuit clients.

In the nearby Cabot Square, there are no riches, no new land and no 
certainty. There are many Inuit who hang around there and in Westmount 
streets and parks: they are the orphans of the street. They are an 
underground culture of survivalists, modern-day city hunter-gatherers.

A couple of years ago, the Open Door started a transitional housing 
project for people who are ready, with constant support in a communal 
setting, to start changing their lives in a positive manner. This home is 
run by two dedicated live-in workers and allows up to three men at a 
time the opportunity to work through their issues and accomplish their 
set goals while living in a safe, healthy, substance-free environment. 
They are supported and encouraged in practical ways and spiritually 
and emotionally as well, through mentoring by live-in-workers, through 
the assistance of an intervention worker, and through the support of a 
community of volunteers.

Very recently, the Open Door has received funding from the federal 
government to place 16 Aboriginal people (mostly Inuit) in apartments. 
This Housing First project was developed by Dr. Eric Latimer, Professor 
at McGill University and researcher at Douglas Centre. Dr. Latimer is a 
board member of the Open Door. This is a major breakthrough that 

goes beyond offering basic services. Sylvie Cornez is a member of the 
committee that will oversee the project.

In 2010, Makivik developed its own strategy and action plan on Inuit 
homelessness in Montreal. Although Inuit represent 10% of all Aboriginal 
people in Montreal, they count for 45% of homeless Aboriginal people. 
This is a major challenge.

The approach taken by Makivik was to develop a set of partnerships 
with organizations that have knowledge and experience in this field 
and very importantly are sensitive to Inuit culture, values, language 
and identity. The Open Door is one of the four partners of Makivik in 
Montreal. Projets Autochtones du Québec (PAQ), is another partner, who 
provides night shelter and culturally adapted social reinsertion services 
to Inuit. In July 2016, PAQ moved to a brand new building, which allowed 
the increase of the number of beds and more importantly the addition 
of 16 transitional rooms designed to prevent homelessness and help 
with social reinsertion.

The first partnership agreement was signed in April 2011 with the 
Chez Doris Women Centre, where Inuit women clientele is close to 
20%. Makivik provides funds from the Ungaluk Program for the hiring 
of an Inuit case worker whose responsibilities are to conduct outreach 
activities to connect with Inuit women, intervene and manage emergency 
situations to ensure everyone’s safety, encourage Inuit women to make 
use of Chez Doris’s services. A year ago, Makivik and Chez Doris started 
a new project at the Leclerc Detention Centre to meet with incarcerated 
Inuit women and assist them in making exist plans aimed at creating 
healthy lifestyles, decreasing recidivism.

The Native Friendship Centre of Montreal (NFCM) is the fourth partner 
of Makivik. Its mission is to promote, develop and enhance the quality 
of life of the urban Aboriginal community of Montreal including Inuit. 
In NFCM premises, there is a carving room for Inuit. In collaboration 
between Makivik and NFCM, exhibits of Inuit carvings by Montreal 
Inuit called TAKU has taken place in the summers of 2015 and 2016. It 
is a major success.

All Canadian cities are seeing a major growth of Inuit population. The 
rapid population influx in Montreal is accompanied by a sharp increase 
of Inuit in difficulty facing economic and social problems including the 
justice system. There is presently a steady increase of homeless Inuit. 
The visibility of Inuit living on the streets downtown feed the commonly 
held view that Inuit have little or no historical attachment to the city, 
and perpetually live on the margins of social life.

The population of Inuit will continue to grow in Montreal in the 
future as long as the conditions in Nunavik do not improve. The housing 
crisis in Nunavik is the major factor of homelessness that entices Inuit 
to leave their home community in search of a better life hoping they 
will find a suitable place to stay.
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ᐋᓂᐱᓱᒃᑎ,ᐱᓇᓱᖃᑕᐅᖃᑦᑕᓚᐅᕐᓯᒪᔪᖅᐊᕐᓀᑦᐃᓄᑐᐃᓐᓀᑦᐅᓪᓗᑯᑦ
ᐊᓐᓇᒋᐊᕐᕕᖓᓂᓯᑑᐊᕆᔅᒥ,ᑲᓱᕐᑎᓯᓯᒪᕗᖅᑲᓛᒃᒥᓪᓗᒪᑭᕝᕕᒥᓪᓗ,
ᒪᑭᕝᕕᒃᑮᓇᐅᔭᖃᕐᑎᓯᕙᒻᒪᑦᐊᒥᓱᑲᓪᓚᓂᒃᓴᐳᒻᒥᒐᓱᑉᐸᑐᓂᒃᐃᓄᑐᐃᓐᓇᓂᒃ
ᒪᓐᑐᔨᐊᒥᐊᓂᕐᕋᖃᓪᓗᑐᖕᖏᑐᓂᒃ.“ᐋᓂᐊᒥᓲᓗᐊᕐᑐᓂᒃᐃᓄᑐᐃᓐᓇᐅᓱᑎᒃ
ᐊᖑᑎᓂᒃ ᐊᖏᕐᕋᖃᖕᖏᑐᓂᒃ ᑕᑯᖃᑦᑕᓕᓚᐅᕐᓯᒪᒻᒪᑦ ᐊᖑᑎᓂᒃ
ᓇᒧᖕᖓᕕᑦᓴᖃᖕᖏᑐᓂᒃᐱᖓᔪᐊᓐᓂᐅᓕᑐᐊᕐᒪᑦ,”ᐅᖃᕐᑐᖅᑲᓛᒃ.
ᒪᑭᕝᕕᒧᑦᓴᐳᑦᔭᐅᒪᑦᓱᓂᑮᓇᐅᔭᖃᕐᑎᑕᐅᑦᓱᓂᓗᐅᖓᓗᒃᐱᓇᓱᒍᑎᑎᒍᑦ,

ᐅᒃᑯᐊᖅᐅᒃᑯᐃᖔᕐᑐᖅᑕᒐᑕᒐᐅᒃᑯᐃᖔᓱᖑᓕᕐᐳᖅᐱᓇᓱᐊᕈᓯᓕᒫᒥᐅᓪᓗᓂ
ᑕᓪᓕᒪᓂᐅᒃᑯᐃᖔᕐᓇᖃᓲᖑᑦᓱᓂᐃᑲᔪᕐᑐᒪᕆᐅᑦᓱᓂᓗᑮᓇᐅᔭᖃᕐᑎᑕᐅᓂᖓᓂᒃ
ᑐᑭᒧᐊᑦᑎᓯᔨᐅᑉᐱᓇᓱᒐᖓᓂᒃᑕᒡᒐᓂᐊᓐᓇᒋᐊᕐᕕᒥ.
ᑖᓐᓇ ᐊᓐᓇᒋᐊᕐᕕᒃ ᑐᓴᕐᓈᑎᑦᓯᒍᑎᓂᒃ ᐃᑲᔪᕐᓯᒍᑎᒋᓇᓱᑦᓱᒋᑦ

ᐱᓇᓱᒍᑎᖃᕐᒥᔪᖅ,ᐅᖃᕐᐳᓗᑲᓛᒃᑕᒪᓐᓇᐃᓄᑐᐃᓐᓇᓄᑦᐊᓕᐊᒋᔭᐅᒋᐊᖓ.
“ᓂᑦᔭᓗᑦᑕᓃᑦᑐᓴᕐᓈᑎᑦᓯᒍᑏᓪᓗᐊᕐᖁᑎᒋᑦᓱᒋᑦ,ᑕᑯᕙᑉᐳᒍᑦᐃᑉᐱᓂ-
ᐊᕈᑕᐅᔪᓪᓗ ᐆᒻᒪᑎᒃᑯᓗ ᓯᑦᑕᓯᒪᒍᑎᐅᔪᑦ ᐊᓂᐊᑎᓪᓗᒋᑦ,” ᐅᖃᕐᑐᖅ
ᑲᓛᒃ.ᒪᑭᕝᕕᐅᑉᐃᒫᖔᕐᓕᕆᐊᕐᑎᖓᓯᓪᕕᑯᕐᓃᐊᔅᐳᓛᕆᐊᕐᐸᑐᖅᑕᒃᑯᐊ
ᐊᓐᓇᒋᐊᕐᕕᒧᑦᑯᑎᐅᓪᓗᐅᖃᐅᓯᖏᓐᓂᒃᐃᓄᑐᐃᓐᓀᑦᑐᑦᓯᕌᕆᕙᑦᑕᖏᓐᓂᒃ
ᐊᒥᓱᓂᑕᒃᑯᖓᐅᔨᓯᒪᓕᕐᖁᖅ.
ᐅᖓᓯᑦᑑᖏᑦᑐᒥᐊᓃᕐᑐᐊᕕᒻᒥᐊᑦᓯᕋᐅᑎᖃᕐᓱᓂᑳᐸᑦᓯᑯᐊᒥ,ᐱᑕᖃᖕᖏᓚᑦ

ᓄᑖᑦᐊᑦᓱᐃᑯᑕᑦᓭᑦ,ᓄᓇᑕᕐᖃᒥᑦᓴᖃᕋᓂᓗᓱᕐᖁᐃᓯᒪᓇᕐᑐᑕᖃᕋᓂᓗ.ᐊᒥᓱᐊᓗᐃᑦ
ᐃᓄᐃᑦ ᑕᒡᒐᓂ ᐊᓃᕐᑐᐊᕕᒻᒥ ᓇᔪᒐᖃᓲᑦ ᐊᓯᐊᓂᓗ ᐅᖓᓯᑦᑑᖏᑦᑐᒥ
ᐊᕐᖁᑎᓃᑉᐸᒥᑦᓱᑎᒃᐊᓃᕐᑐᐊᕕᐅᒻᒥᔪᓂᓗ:ᑕᒪᒃᑯᐊᑕᒐᐊᕐᖁᑏᑦ
ᐃᓕᐊᕐᔪᖏᑦ.ᓄᐃᑕᓪᓗᕆᑦᔭᒐᑎᒃᐃᓗᕐᖁᓯᖃᑎᒌᑦᓴᔭᐅᑦᓱᑎᒃ
ᐊᓐᓇᐅᒪᒐᓱᑦᑐᑦ, ᐅᓪᓗᒥᐅᓕᕐᑐᖅ ᐃᓪᓗᒐᓴᓂ ᒪᙯᑏᑦ-
ᓄᓂᕙᑦᑎᐅᓱᑎᓪᓗ.
ᐊᕐᕋᒎᒃ ᐊᓂᒍᓕᕐᑑᒃ, ᑖᓐᓇ ᐅᒃᑯᐊᖅ ᐅᒃᑯᐃᖔᕐᑐᖅ

ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᓯᓚᐅᔪᑎᓪᓗᒍᓂᑦᐊᕐᖁᑎᒥᐅᕕᓂᕐᓂᒃ
ᐊᖏᕐᕋᑖᕐᑎᓯᖃᑦᑕᓯᑦᓱᑎᒃ ᐃᓄᓐᓂᒃ ᐊᖏᕐᕋᖃᕐᓂᒧᑦ
ᑎᑭᐅᑎᔪᓂᒃ,ᓴᐳᑎᓯᒪᑦᓯᐊᖏᓐᓇᐸᑦᑕᖏᑦᑲᑎᖕᖓᑎᓪᓗᒋᑦ
ᐱᓇᓱᐊᕐᓱᒋᑦ,ᐃᓅᓯᕐᒥᓂᒃᐊᓯᑦᔩᕙᓪᓕᐊᖁᑦᓱᒋᑦᐱᐅᓂᕐᓴᒧᑦ
ᓴᖑᓗᑎᒃ.ᑖᓐᓇᐊᖏᕐᕋᖃᕐᑎᓯᕕᒋᓲᖓᑦᐊᐅᓚᑦᓯᔨᖃᕐᑐᖅ
ᒪᕐᕉᓂᒃ ᐊᖏᕐᕋᖃᖃᑕᐅᑦᓱᑎᒃ ᐱᓇᓱᑦᑏᓂᒃ, ᐊᖑᑎᓂᒃ
ᐱᖓᓱᓂᒃᐱᒍᓐᓇᓯᑎᑦᓯᓂᖃᓲᖑᑦᓱᑎᒃᐱᓇᓱᒋᐊᓕᖏᓐᓂᒃ
ᐃᓅᓯᕐᒥᓅᓕᖓᔪᓂᒃᑎᑭᐅᑎᒍᓐᓇᓯᑎᑉᐸᓱᒋᑦᑐᕌᕈᒪᔭᖏᓐᓄᑦ
ᑲᑉᐱᐊᓇᖕᖏᑐᒥᐊᖏᕐᕋᖃᕐᑎᓱᒋᑦ,ᖃᓄᐃᖕᖏᓯᐊᕐᓇᑐᒥᒃ,
ᐋᖓᔮᓐᓇᑐᕐᑕᖃᖕᖏᑐᒥᐊᕙᑎᖃᕐᓱᑎᒃ.ᑖᒃᑯᐊᓴᐳᑦᔭᐅᒪᔪᑦ
ᑫᓪᓚᑐᕐᑕᐅᓂᖃᓲᖑᑦᓱᑎᓪᓗᐃᓅᒍᓯᑎᒍᑦᐊᓂᕐᓂᑰᕐᑐᑎᒍᓪᓗ
ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦᐃᑉᐱᓂᐊᕐᓂᖏᑦᐃᓚᖃᕆᐊᓪᓚᒥᑦᓱᑎᒃ
ᐃᑲᔪᕐᑕᐅᖃᑦᑕᓂᕐᒥᒃᐊᖏᕐᕋᖃᖃᑎᒋᑦᓱᒋᑦᐱᓇᓱᒃᑏᓄᑦ,ᐃᑲᔪᕐᑎᖃᕐᒥᔫᓐᓄᑦ
ᐋᖓᔮᓐᓇᑐᕐᑑᒪᖃᔦᕐᑎᓯᓇᓱᑦᑎᒥᒃᓴᐳᑦᔭᐅᒪᒻᒥᓱᑎᓪᓗᐃᓄᓐᓄᑦᑮᓇᐅᑦᔭᓴᕋᑎᒃ
ᐃᑲᔪᕈᒪᔪᓄᑦ.
ᖃᒻᒥᑯᑦ,ᐅᒃᑯᐊᖅᐅᒃᑯᐃᖔᕐᑐᖅᐱᑎᑕᐅᑦᔪᑎᖃᓚᐅᔪᕗᖅᑲᕙᒪᑐᖃᒃᑯᓂᑦ

ᑮᓇᐅᔭᖃᕐᑎᑕᐅᑦᔪᑎᑦᓴᒥᓂᒃ16-ᓂᒃᓄᓇᓕᑐᖃᕐᓂᒃ(ᐃᓄᑐᐃᓐᓇᕙᓪᓗᓂᒃ)
ᐊᖏᕐᕋᑖᕐᑎᓯᒍᑎᑦᓴᒥᓂᒃ. ᑖᓐᓇ ᓯᕗᓪᓕᐹᖑᑦᓱᓂ ᐃᓪᓗᖃᕐᑎᓯᓂᕐᒥᒃ
ᐱᓇᓱᒍᑎᓕᐊᖑᒪᔪᖅ ᐱᕙᓪᓕᐊᑎᑕᐅᓯᒪᕗᖅ ᐋᓐᓂᐊᓯᐅᕐᑎᒪᕆᒻᒧᑦ
ᐄᕆᒃ ᓛᑎᒨᒧᑦ, ᒪᑭᐊᓪ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᒥ ᐃᓕᓐᓂᐊᑎᑦᓯᔨᐅᑦᓱᓂ
ᖃᐅᔨᓴᕐᑎᐅᓲᖑᑦᓱᓂᓗᑕᒃᓚᔅᐱᑦᔪᔨᕕᒻᒥ.ᐋᓐᓂᐊᓯᐅᕐᑎᒪᕆᒃᓛᑎᒨ
ᑲᑎᖕᖓᔨᐅᖃᑕᐅᒻᒥᔪᖅᐅᒃᑯᐊᖅᐅᒃᑯᐃᖔᕐᑐᒥ.ᑕᒪᓐᓇᐱᓇᓱᒍᑕᐅᓕᕐᑐᖅ
ᐊᖏᔪᐊᓗᒻᒥᒃ ᐃᓂᕐᓯᓂᐅᕗᖅ ᐱᑕᖃᕐᑎᓯᒍᑎᑐᐊᖃᕋᓂ ᐱᑕᖃᕆ-
ᐊᓕᒍᓗᑐᐃᓐᓇᓂᒃ.ᓯᓪᕕᑯᐊᕐᓃᔅᑲᑎᖕᖓᔨᐅᖃᑕᐅᒻᒥᔪᖅᐱᓇᓱᒍᑎᓕ-
ᐊᖑᒪᔪᓂᒃᑲᒪᔨᐅᓚᖓᑦᓱᓂ.
2010-ᖑᑎᓪᓗᒍ,ᒪᑭᕝᕕᒃᐱᕙᓪᓕᑎᑦᓯᒍᑎᖃᓯᓚᐅᔪᒋᕗᖅᓇᒻᒥᓂᖅ

ᐱᓇᓱᒍᑎᒋᓂᐊᕐᑕᒥᓂᒃᐊᑐᐃᓐᓇᕈᐃᒍᑎᒋᓗᒋᓪᓗᒪᓐᑐᔨᐊᒥᐃᓄᑐᐃᓐᓇᓄᑦ
ᐊᖏᕐᕋᖃᖕᖏᑐᓄᑦᐃᓕᖓᓚᖓᔪᓂᒃ.ᐃᓄᑐᐃᓐᓀᑦ10%-ᑐᐃᓐᓇᐅᒐᓗᐊᑦ
ᒪᓐᑐᔨᐊᒥ ᓄᓇᓕᑐᖃᑦᓴᔭᐅᑦᓱᑎᒃ ᓄᓇᓯᒪᔪᓂ, ᑭᓯᐊᓂ 45%-ᖏᑦ
ᓄᓇᓕᑐᖃᑦᓴᔭᐅᑦᓱᑎᒃ ᐊᖏᕐᕋᖃᖕᖏᑐᑦ ᐃᓄᑐᐃᓐᓇᐅᕗᑦ. ᑕᒪᓐᓇ
ᓵᖕᖓᔭᑦᓴᐅᓱᓂᐊᖏᔪᒻᒪᕆᐊᓗᒃ.
ᑕᒪᓐᓇᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᒋᓕᕐᑕᖓᒪᑭᕝᕕᐅᑉᐱᐅᓯᖃᕐᓂᐅᓚᖓᓯᒪᕗᖅ

ᐱᓇᓱᖃᑎᖃᕐᓂᒥᒃ ᐊᓯᖏᓐᓂᒃ ᐱᓇᓱᒐᖃᕐᕕᐅᒥᔪᓂᒃ ᖃᐅᔨᒪᔭᖃᕐᑐᓂᒃ
ᐊᑑᑎᖃᑦᑕᓯᒪᑦᓱᑎᓪᓗᑕᒪᒃᑯᓂᖓᐊᒻᒪᓗᐱᒻᒪᕆᐅᒋᐊᓪᓚᒥᔪᖅᐃᓄᐃᑦ
ᐃᓗᕐᖁᓯᖏᓐᓂᒃᖃᐅᔨᒪᔭᖃᕐᐸᑕ, ᖃᐅᔨᒪᔭᖃᕐᒥᓗᑎᓪᓗᐃᓄᑐᐃᓐᓀᑦ

ᓂᕆᐅᓐᓂᖅ  ᐊᕐᖁᑎᐅᕗᖅ 
ᐱᔪᓐᓇᓂᕐᑖᓂᕐᒧᑦ 

ᑕᒪᓐᓇᓗ ᒪᑭᕝᕕᐅᓗ 
ᐱᓇᓱᖃᑎᖏᑕᓗ 
ᐃᓂᓪᓓᒍᑎᒋᓇᓱᑉᐹ.

With hope comes 
empowerment and this 
is what Makivik and its 
partners are trying to 

establish.

ᐱᒻᒪᕆᐅᑎᑕᖏᓐᓂᒃ,ᐅᖃᐅᓯᖓᓐᓂᒃᑭᓇᐅᓂᖏᓐᓂᓗ.ᐅᒃᑯᐊᖅᐅᒃᑯᐃᒑᕐᑐᖅ
ᐃᓚᒋᔭᐅᕗᖅ ᓯᑕᒪᓄᑦ ᒪᑭᕝᕕᐅᑉᐱᓇᓱᖃᑎᒋᓕᕐᑕᖏᓐᓄᑦ ᒪᓐᑐᔨᐊᒥ.
ᒍᐃᒍᐃᑎᑐᑦᐱᓇᓱᒍᑕᐅᔪᑦᓄᓇᓕᑐᖃᕐᓂᒃᑯᐯᒃᒥᐱᓇᓱᖃᑕᐅᒻᒥᔪᖅ,ᑖᒃᑯᐊᓕ
ᐱᑕᖃᕐᑎᓯᓲᑦᐅᓐᓄᐊᒥᓯᓂᕝᕕᓴᓂᒃᐃᓗᕐᖁᓯᐅᔪᓄᓪᓗᓈᒻᒪᓯᑎᕐᓯᒪᔪᓂᒃ
ᐃᓅᑦᔪᓯᑎᒍᑦᐅᑎᕐᐸᓕᐊᓂᕐᒥᒃᐱᑦᔪᔨᒍᑎᐅᓲᓂᒃᐃᓄᑐᐃᓐᓇᓄᑦ.ᔪᓓ2016-
ᖑᑎᓪᓗᒍᑖᒃᑯᐊᒍᐃᒍᐃᒃᑯᑦᓄᑦᑎᖃᒻᒥᓚᐅᔪᔪᑦᓄᑖᒧᑦᐃᒡᓗᔪᐊᒧᑦ,
ᐊᒥᓱᖕᖑᕆᐊᕈᓐᓇᓯᓚᕿᑦᓱᒋᑦᐃᓪᓖᑦ16-ᓄᑦᐊᖏᕐᕋᖃᖕᖏᓂᕐᒥᒃᐅᓂᐅᕐᓯᒋ-
ᐊᕈᑎᐅᔪᑦᐃᑲᔪᕐᓯᒋᐊᕈᑎᐅᑦᓱᑎᓪᓗᐃᓅᔪᓯᖃᖃᑎᒥᓄᑦᐅᑎᕐᐸᓕᐊᔪᓂᒃ.
ᓯᕗᓪᓕᐹᖅᐱᓇᓱᖃᑎᒌᒍᑎᓄᑦᐊᖏᖃᑎᒌᒍᑎᐊᑎᓕᐅᖃᑎᒌᒍᑕᐅᓚ-

ᐅᕐᓯᒪᕗᖅᐁᕆᓕ2011-ᖑᑎᓪᓗᒍᓯᑐᐊᕇᔅᐊᕐᓀᑦᐱᑦᔪᔭᐅᕕᖓᓂ,
ᐃᓄᑐᐃᓐᓀᑦ ᐊᕐᓀᑦ ᑕᒃᑲᓂ ᐃᑲᔪᕐᑕᐅᒋᐊᕐᑐᓲᑦ 20%-ᖑᕗᑦ. ᒪᑭᕝᕕᒃ
ᐱᑕᖃᕐᑎᓯᒍᑎᖃᕐᐳᑦ ᑮᓇᐅᔭᖃᕐᑎᓯᒍᑎᓂᒃ ᐱᓯᒪᔭᒥᓂᒃ ᐅᖓᓗᒃ
ᐱᓇᓱᒍᑎᓂᑦ ᐱᓇᓱᑦᑎᑖᕈᑎᒋᑦᓱᒋᑦ ᐃᓄᑐᐃᓐᓇᐅᓱᓂ ᐃᑲᔪᕐᑎᒥᒃ
ᐱᔭᑦᓴᖁᑎᓕᒻᒥᒃᐱᓇᓱᐊᕐᓂᐊᓗᓂᐊᖏᕐᕋᖃᖕᖏᑐᓂᒃᐊᕐᓇᓂᒃᐃᓄᑐᐃᓐᓇᓂᒃ
ᑲᑎᓯᒋᐊᕐᑐᓗᑎᒃ,ᑲᒪᒋᔭᖃᖃᑦᑕᓗᑎᒃᐅᐃᒪᓇᕐᑐᓯᐅᕐᑐᖃᓕᕐᐸᑦᓱᕐᖁᐃᑐᒥᒃ
ᑭᓇᓕᒫᒃᑯᑦᐱᓂᕐᓗᓇᕐᑐᒨᕐᑌᓕᒋᐊᖃᕐᓂᖏᓐᓂᒃᓯᑐᐊᕇᔅᐱᑦᔪᔨᒍᑎᖏᑎᒍᑦ.
ᐊᕐᕌᒍᓚᐅᔪᔪᒥ,ᒪᑭᕝᕕᓗ,ᓯᑐᐊᕇᔅᓗᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᓯᓚᐅᔪᕘᒃᓄᑖᓂᒃ
ᓕᒃᓕᐊᑎᒍᔭᐅᒪᕕᒻᒥᐱᑦᔪᔨᕕᒻᒥᑲᑎᓯᕕᒋᖃᑦᑕᓗᒍᓗᑎᒍᔭᐅᒪᔪᓂᒃ
ᐃᓄᑐᐃᓐᓇᐅᓱᑎᒃᐊᕐᓇᓂᒃᐃᑲᔪᕐᓗᒋᓪᓗᐊᓂᓂᕆᓛᕐᑕᒥᓐᓂᒃᐸᕐᓇᓕᕐᐸᑕ
ᓯᕗᓂᖃᕐᓗᑎᒃ ᓴᕐᕿᑎᑦᓯᓂᐊᕐᓂᒥᒃ ᐃᓗᓯᖃᑦᓯᐊᓇᕐᑐᓂᒃ ᐃᓅᑦᔪᓯᓂᒃ,

ᐃᓄᕐᓴᕆᐊᕐᑎᓗᒋᓪᓗᐅᑎᕐᑕᑲᑕᓐᓃᑦ.
ᓄᓇᓕᑐᙯᑦ ᐱᖃᑎᒌᓐᓂᓄᑦ ᐱᑦᔪᔭᐅᕕᖓᑦ

ᒪᓐᑐᔨᐊᒥ ᓯᑕᒪᒋᔭᐅᔪᖅ ᐱᓇᓱᖃᑎᒌᖃᑎᖏᓐᓄᑦ
ᒪᑭᕝᕕᐅᑉ. ᑎᓕᔭᐅᒪᒍᑎᖃᕐᓱᓂ ᖁᕝᕙᑎᕆᓂᐊᕐᑎᓗᒍ,
ᓄᐃᑦᓯᓗᓂᓗ ᐱᐅᓯᒋᐊᕆᓗᓂᓗ ᐃᓅᓯᖏᓐᓂᒃ
ᐃᓪᓗᒐᓴᕐᒥᐅᑦ ᓄᓇᓕᑐᙯᑦ ᐃᓅᖃᑎᒌᑦᑐᖁᑎᖏᓐᓂᒃ
ᒪᓐᑐᔨᐊᒥ ᐃᓚᐅᑎᓪᓗᒋᑦ ᐃᓄᑐᐃᓐᓀᑦ. ᑕᒡᒐᓂ
ᓄᓇᓕᑐᙯᑦᐱᖃᑎᒌᓐᓂᓄᑦᐱᑦᔪᔭᐅᕕᖓᑦᒪᓐᑐᔨᐊᒥ
ᐃᒡᓗᔪᐊᖁᑎᖓᓂ, ᓴᓇᖕᖑᐊᕕᒻᒥᒃ ᖃᕆᐊᓕᒃ/ᐃᓪᓗ-
ᐊᕈᓯᓕᒃ ᐃᓄᑐᐃᓐᓀᑦ ᓴᓇᖕᖑᐊᕕᖓᓐᓂᒃ. ᒪᑭᕝᕕᓗ
ᓄᓇᓕᑐᙯᑦᐱᖃᑎᒌᓐᓂᓄᑦᐱᑦᔪᔭᐅᕕᖓᒪᓐᑐᔨᐊᒥᐅᓪᓗ
ᐱᓇᓱᖃᑎᒌᒍᑎᖃᕐᑎᓗᒋᒃᐃᓄᑐᐃᓐᓀᑦᒪᓐᑐᔨᐊᕐᒥᐅᑦ
ᓴᓇᖕᖑᐊᑕᕕᓂᖏᑦᑕᑯᑦᓴᐅᑎᑕᖏᓐᓂᒃᐊᑦᓯᕋᐅᑎᖃᕐᓱᑎᒃ
ᑕᑯᐊᑑᑎᔭᐅᖃᑦᑕᓯᒪᓕᕐᑐᒥᒃᐅᐱᕐᖔᖏᓐᓂ2015-ᓗ
2016-ᓗ.ᐊᑑᑎᔭᐅᑦᓱᑎᒃᑲᔪᓯᑦᓯᐊᑐᒻᒪᕆᐅᓯᒪᔫᒃ.
ᑲᓇᑕᐅᑉ ᐃᓪᓗᒐᓴᓕᒫᖏᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ

ᓄᓇᓯᒪᕕᐅᕙᓪᓕᐊᑐᐃᓐᓇᖁᑦ. ᓱᑲᑦᑐᒥᒃ ᒪᓐᑐᔨᐊ
ᐃᓄᑐᐃᓐᓇᓂᒃᐃᓄᒋᐊᑦᓯᕙᓪᓕᐊᓂᖓᐃᓚᖃᕆᕗᖅᓱᑲᑦᑐᒥᒃᐃᓄᑐᐃᓐᓀᑦ
ᐱᔭᕋᓕᕙᓪᓕᐊᓂᖏᓐᓂᒃ ᓲᕐᓗ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱᒍᑎᑎᒍᓪᓗ
ᐃᓅᑦᔪᓯᑎᒍᓪᓗ ᐱᓀᓗᑕᓂᒃ ᐃᓚᖃᕐᑎᓗᒋᑦ ᐱᖁᔭᓕᕆᓂᑎᒎᕐᑐᓂᒃ
ᐱᓇᓱᒍᑎᖃᕐᓂᓂᒃ. ᑕᒐᑕᒐ ᐅᓄᕐᓯᕙᓪᓕᐊᑐᐃᓐᓇᑐᑦ ᐊᖏᕐᕋᖃᖕᖏᑐᑦ
ᐃᓄᑐᐃᓐᓀᑦ.ᐃᓄᑐᐃᓐᓀᑦᑕᑯᑦᓴᐅᓂᖏᐃᓪᓗᒐᓴᓂᐊᖏᕐᕋᖃᖕᖏᑐᑦ
ᐅᓂᒃᑲᐅᓯᕆᔭᐅᓲᖑᒐᒥᒃᑕᒐᓲᓕᔫᔭᓕᕐᖁᑦᖃᓄᕐᓗᓃᑦᐱᑐᑦᓯᒪᓂᖃᕋᑎᒃ
ᒪᓐᑐᔨᐊᑉᐱᕙᓪᓕᐊᓯᒪᓂᖏᑎᒍᑦ,ᑌᒣᒃᑲᒥᓪᓗᐃᓅᒐᓱᕝᕕᖃᕐᓱᑎᒃᓲᕐᓗ
ᐃᓅᑦᔪᓯᑎᒍᑦᐊᕐᓱᕈᕐᓇᑐᒥᒃ.
ᐃᓄᑐᐃᓐᓀᑦ ᒪᓐᑐᔨᐊᒥ ᓄᓇᕙᑦᑐᑦ ᓯᕗᓂᑦᓴᑎᓐᓂ

ᐊᒥᓱᖕᖑᐸᓪᓕᐊᑐᐃᓐᓇᓚᖓᔪᑦᑌᒣᓕᖓᓚᖓᑦᓱᑎᓪᓗᓄᓇᕕᒻᒥᐃᓅᓯᐅᑉ
ᖃᓄᐃᓐᓂᖏᑦ ᐱᐅᓯᒋᐊᖕᖏᓂᓕᒫᖏᓐᓂ. ᐃᒡᓗᐃᓂᐊᕐᓂᖅ ᓄᓇᕕᒻᒥ
ᐊᖏᔪᒥᒃᐱᑦᔪᑕᐅᒻᒪᑦᐊᖏᕐᕋᖃᖕᖏᓂᕐᒧᑦᐃᓄᑐᐃᓐᓇᓄᑦᐊᖏᕐᕋᒥᓐᓂ
ᕿᒪᑦᓯᒍᑎᐅᓗᐊᖕᖑᐊᓲᑦᐱᐅᓂᕐᓴᒥᒃᐃᓅᓯᕐᒥᒃᓂᕆᐅᑦᓱᑎᒃᕿᓂᕆᐊᓯᔪᓄᑦ
ᐊᖏᕐᕋᓴᖃᕐᓂᓴᒧᑦ.
ᖃᐅᔨᓴᕐᓂᖅᐱᓇᓱᑦᑕᐅᕙᕐᔪᐊᓯᒪᔪᖅᐃᓕᖓᑦᓱᓂᑮᓇᐅᑦᔭᓵᑭᑦᑐᓄᑦ

ᐊᖏᕐᕋᖃᕋᑎᓪᓘᑐᓄᑦᐃᓄᑐᐃᓐᓇᓄᑦᒪᓐᑐᔨᐊᒥᑮᓇᐅᔭᖃᕐᑎᑕᐅᓚᐅᔪᕗᑦ
ᒪᑭᕝᕕᒧᑦᔮᐸᓃᓰᓪᓗᑲᕙᒪᖓᓐᓄᑦ,ᐱᓇᓱᑦᑕᐅᓚᐅᕐᓯᒪᔪᒧᑦᐃᓕᓐᓂᐊᕕᕐᔪᐊᒥ
ᐃᓕᓐᓂᐊᑎᑦᓯᔨᒧᑦᓅᐳᕿᐅᔪᑭᔅᓯᑳᒥᒧᑦ.ᒪᓐᑐᔨᐊᕐᒥᐅᓄᑦᐃᓄᑐᐃᓐᓇᓄᑦ,
ᐊᑦᓯᕋᐅᑎᖃᕐᑎᑕᐅᓲᖅ ᓅᐳᒥᒃ. ᐃᓄᑐᐃᓐᓀᑦ ᓇᓗᓀᕐᓯᓗᐊᖕᖑᐊᓯᒪᔪᑦ
ᐊᐱᕐᓲᔭᕐᑕᐅᓂᖃᕐᓱᑎᒃᐊᖏᕐᕋᖃᕐᓂᒥᒃᐅᖃᐅᓯᖃᕐᓯᒪᓗᐊᖕᖑᐊᐳᑦ,ᐃᓕᓐᓂ-
ᐊᓂᕐᒥᓗ/ᐱᒋᐅᕐᓴᔭᐅᒍᑎᖃᕐᓂᒥᓪᓗᐊᒻᒪᓗᐱᓇᓱᒐᕐᓂᒃ,ᐃᓚᖃᕐᒥᑎᓪᓗᒋᑦ
ᓂᕿᑐᐃᓐᓇᓂᒃᐱᒍᓐᓇᑕᖃᕈᒪᓂᕐᒧᑦ,ᐃᓗᕐᖁᓯᒃᑯᓗᖃᓄᐃᓘᕐᓂᐅᓲᓄᑦᐊᒻᒪᓗ
ᐋᓐᓂᐊᓯᐅᕐᑕᐅᒍᓐᓇᕕᖃᑦᓯᐊᕈᒪᑦᓱᑎᒃ.

60

ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ



The major study on low-income and homeless Inuit in Montreal 
sponsored and financed by Makivik and the Government of Japan, was 
conducted by Professor Nobuhiro Kishigami. For Montreal Inuit, he is 
called NOBU. The main priorities identified by Inuit who were interviewed 
were a place to stay, education/training and jobs, along with access to 
country food, cultural activities and access to medical services.

The focus of the Makivik Action Plan was to establish a first level of 
services for low-income and homeless Inuit in Montreal. After nearly 
eight years, one can say these services are now in place; priority is now 
to consolidate these services to ensure they are efficient and bring 
tangible results. A small pocket brochure was developed by Makivik in 
Inuktitut and English that provides information on all Makivik partners 
in Montreal and is distributed widely.

The absence of Inuit-specific healing programs and substance abuse 
programs is the main blockage and prevents Inuit from taking control 

ᑐᕌᕐᑕᖏᑦ ᒪᑭᕝᕕᐅᑉ ᐱᓇᓱᒍᑎᑦᓴᒥᓂᒃ ᐊᑐᐃᓐᓇᕈᕐᑎᕆᓯᒪᒍᑎᖏᑦ
ᐃᓂᓪᓓᒍᑎᐅᓚᖓᓯᒪᕗᑦᐱᑦᔪᔭᐅᒍᑎᐅᒋᐊᓖᑦᓯᕗᓪᓕᓴᓕᐊᖑᒪᒍᑎᖏᓐᓂᒃ
ᐃᓕᖓᑦᓱᑎᒃ ᑮᓇᐅᑦᔭᓵᑭᑦᑐᓄᑦᐊᖏᕐᕋᖃᖕᖏᑐᓄᓪᓗᒪᓐᑐᔨᐊᕐᒥᐅᓄᑦ.
ᐊᕐᕌᒍᐃᑦ ᓯᑕᒪᐅᔪᕐᑐᑲᓭᑦ ᐊᓂᒍᕐᑎᓗᒍ, ᑭᓇᓗᓐᓃᑦ ᐅᖃᕈᓐᓇᖏᓪᓚᖅ
ᑖᒃᑯᐊᓇᓪᓕᖏᓪᓗᓃᑦᐃᓂᕐᑕᐅᒪᖕᖏᒋᐊᖏᑦ;ᓯᕗᓪᓕᐅᔨᔭᐅᔪᑦᓴᐅᑎᓪᓗᒋᑦ
ᐱᓇᓱᒐᑦᓴᓕᐊᖑᒪᓕᕐᖁᑦᑲᓱᕐᑎᑕᐅᓛᕐᓂᖏᑦᑕᒪᒃᑯᐊᐱᑦᔪᔨᒍᑎᑦᓴᐅᔪᑦ
ᓱᕐᖁᐃᑐᒥᒃᐱᐊᓚᓂᖃᖁᓪᓗᒋᑦᐊᑑᑎᖃᑦᓯᐊᑐᓂᓪᓗᐱᕙᓪᓖᓂᖃᖃᑦᑕᓗᑎᒃ.
ᐊᖏᔫᖕᖏᑐᑦᐃᑉᐱᐊᔪᒻᒥᒐᐅᑦᓱᑎᒃᐊᓪᓚᓯᒪᔪᑦᓄᐃᑕᐅᓯᒪᕗᑦᒪᑭᕝᕕᒧᑦ
ᐃᓄᒃᑎᑐᓪᓗᖃᓪᓗᓈᕐᑎᑐᓪᓗᐊᓪᓚᓯᒪᑎᓪᓗᒋᑦᐱᑕᖃᕐᑎᓯᒍᑎᐅᑦᓱᑎᒃ
ᑐᓴᐅᒪᔭᐅᔭᕆᐊᓕᓐᓂᒃᒪᑭᕝᕕᐅᑉᐱᓇᓱᖃᑎᖏᓐᓂᒃᒪᓐᑐᔨᐊᒥ,ᑖᒃᑯᐊᓗ
ᐊᒥᓱᓄᑦᐁᑦᑐᑐᑕᐅᒪᓕᕐᐳᑦ.
ᐃᓄᑐᐃᓐᓇᓅᓕᖓᓪᓚᕆᑦᑐᑦ ᒪᒥᓴᕐᓂᒥᒃ ᐱᓇᓱᒍᑎᓕᐊᖑᒪᔪᑦ

ᐱᑕᖃᖕᖏᓂᖏᓪᓗ ᐋᖓᔮᓐᓇᑐᕐᑑᒪᓲᓄᓪᓗ ᐱᓇᓱᒍᑎᑦᓴᖃᖕᖏᓂᖏᑦ

ᐊᐴᒪᐅᑎᓪᓚᕆᐅᕗᑦ ᐃᓄᑐᐃᓐᓇᓄᓪᓗ ᐱᒍᓐᓇᕈᑕᐅᒐᑎᒃ ᐃᓅᓯᕐᒥᓂᒃ
ᐊᐅᓚᑦᓯᒐᔭᕐᓂᖏᓐᓂᒃ ᐃᒡᓗᒐᓴᓄᓪᓗ ᐃᓚᐅᓕᕐᓂᕆᒐᔭᕐᑕᖏᓐᓂᒃ.
ᓇᑯᕐᒪᑕ, ᐊᖏᔪᒥᒃ ᖃᐅᔨᓴᕐᓂᖅ ᐊᑑᑎᔭᐅᓕᕐᖁᖅ ᑯᐯᒃᒥ ᐃᓕᓐᓂ-
ᐊᕕᕐᔪᐊᑦ ᖃᐅᔨᓴᕐᓂᓄᑦ ᐱᑦᔪᔨᕕᖓ ᓯᕗᓂᖃᓕᕐᒪᑦ ᓄᐃᑦᓯᓛᕐᓱᓂ
ᐱᓇᓱᒍᑎᐅᖃᑦᑕᕋᔭᕐᑐᓂᒃ.ᐃᓄᑐᐃᓐᓀᑦᐋᖓᔮᓐᓇᑐᓄᑦᐅᐃᕆᓂᕐᓗᓯᒪᒍᑎᓖᑦ
ᐃᓄᑐᐃᓐᓀᓗᑕᒪᒃᑯᓂᖓᐊᓂᒍᐃᒪᔪᑦᐊᐱᕐᓱᑕᐅᓂᖃᓛᕐᑐᑦ.ᒪᑭᕝᕕᓗ
ᐃᕕᕐᑎᕕᒃᑯᑎᒍᓪᓗᐱᓇᓱᒍᑎᓕᐊᕆᒪᔭᖏᑦᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᖓᑕ
ᑲᑐᑦᔮᖃᓪᓚᕆᓪᓗᑎᒃᑖᑦᓱᒥᖓᖃᐅᔨᓴᕐᓂᒥᒃᐱᓇᓱᖃᑎᒌᒍᑎᖃᓚᖓᕘᒃ.
ᓂᕆᐅᓐᓂᖅ ᐊᕐᖁᑎᐅᕗᖅ ᐱᔪᓐᓇᓂᕐᑖᓂᕐᒧᑦ ᑕᒪᓐᓇᓗ ᒪᑭᕝᕕᐅᓗ

ᐱᓇᓱᖃᑎᖏᑕᓗᐃᓂᓪᓓᒍᑎᒋᓇᓱᑉᐹ.

Donat Savoie/ᑐᓈ ᓴᕗ ᐊ C.Q.
ᐱᓇᓱᒍᑎᓕᐅᕐᓂᑯᑦ ᐃᒫᙰᕆ ᐊᕐᑎᖓ ᒪᑭᕝᕕᐅᑉ

of their own lives and their integration in the city. Fortunately, a major 
study is presently taking place with the Quebec University Research 
Centre to develop such programs. Inuit who have addiction problems 
and Inuit who have overcome these problems will be interviewed. 
Makivik and the Ivirtivik Program of the Kativik Regional Government 
are the main partners of this major research project.

With hope comes empowerment and this is what Makivik and its 
partners are trying to establish.

Donat Savoie C.Q.
Strategic Advisor to Makivik Corporation
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George River’s 
Qarmaapik Family 
House
Ellasie Annanack has no shortage of ideas for Qarmaapik 
Family House. The village of Kangiqsualujjuaq only 
inaugurated the nondescript one-storey ash house with 
red trim half a year ago, but the list of possibilities 
continues to grow. Annanack, a former student 
counselor and now Qarmaapik’s coordinator, wants 
to run AA meetings, help promote healthy eating, and 
just generally fill the gaps in local resources.

ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥ 
ᐃᓚᒌᓄᑦ 
ᐃᑲᔪᕐᑕᐅᕕᒃ 
ᖃᕐᒫᐱᒃ
ᐃ ᐊᓚᓯ ᐋᓇᓈᖅ ᑲᖏᕐᓱ ᐊᓗᑦᔪ ᐊᒥ ᐃᓚᒌᓄᑦ 
ᐃᑲᔪᕐᑕᐅᕕᒻᒥᒃ ᖃᕐᒫᐱᒻᒥᒃ ᐃᓱᒪᑦᓴᓯᐅᕈᑎᖃᕐᓱᑎᒃ 
 ᐊᑑᑎᒋᒐᔭᕐᑕᖏᓐᓂᒃ ᖃᐅᔨᒪᑦᓯ ᐊᑐᐃᓐᓇᖃᑦᑕᖁᖅ. 
 ᐊᕐᕌᒎᑉ ᓇᑉᐸᓕᒫᖓ ᓈᒋᕗᖅ ᑲᖏᕐᓱ ᐊᓗᑦᔪ ᐊᒥᐅᑦ 
ᐅᒃᑯᐃᓯᒋ ᐊᖕᖓᓚᐅᔪᑎᓪᓗᒋᑦ ᐃᓪᓗᔪ ᐊᒥᒃ ᑲᔫᑦᓱᓂ 
 ᐊᕙᓗᖓ  ᐊᐅᐸᕐᑐᒧᑦ ᒥᖑ ᐊᕐᑕᐅᓯᒪᔪᒥᒃ, ᑭᓯ ᐊᓂ 
 ᐊᒥᓱᒻᒪᕆᓐᓂᒃ  ᐊᑑᑎᑦᓴᓕᒃ. ᐋᓇᓈᖅ, ᐃᓕᓵᓂᒃ 
ᐃᑲᔪᕐᑎᐅᖃᑦᑕᓯᒪᑦᓱᓂ  ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᓕᕐᑐᖅ 
ᖃᕐᒫᐱᒻᒥᒃ, ᑲᑎᑦᑕᑎᑦᓯᒍᒪᕗᖅ ᐃᒥ ᐊᓗᒻᒥᒃ 
ᓄᕐᖃᖓᒐᓱ ᐊᕐᑐᓂᒃ, ᐱᓇᓱ ᐊᕈᒪᕗᖅ ᖃᐅᔨᒪᔭᐅ-
ᑎᑦᓯᖃᑕᐅᓂᕐᒥᒃ ᓂᕆᑦᓯ ᐊᖃᑦᑕᕆ ᐊᖃᕐᓂᒥᒃ,  ᐊᒻᒪᓗ 
ᐃᓘᓐᓈᒍᑦ ᓄᓇᓕᒻᒥᐅᑦ ᐃᑲᔪᕐᑕᐅᒍᑎᑦᓴᖏᓐᓂᒃ 
ᓄᐃᑦᓯᒍᒪᑦᓱᓂ.
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ᖃᕐᒫᐱᒻᒥ ᐱᓇᓱᑦᑏᒃ ᐊᓃᑕ ᐋᓇᓈᖅ ᐃᐊᓚᓯ ᐋᓇᓈᕐᓗ ᐊᐱᕐᓱᑑᒃ 
ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᒥᒃ ᐃᓄᒻᒪᕆᒻᒥᒃ, ᓲᓯ ᒧᐊᑲᓐᒥᒃ, ᓯᓚᑦᑐᕆᐊᕈᒪᒧᑦ 
ᐃᒫᙰᓚᔭᐅᒍᒪᒧᓪᓗ ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᒥ ᐱᓇᓱᒍᑎᑦᓭᑦ ᐱᓪᓗᒋᑦ.
Qarmaapik’s Anita Annanack and Ellasie Annanack interviewing 
Kangiqsualujjuaq’s elder, Susie Morgan, seeking wisdom and 
advice for the family house’s programming.
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[ᓴᐅᒥᐊᓂᑦ ᑕᓕᕐᐱᐊᓄᑦ]: ᓴᓂᓪᓕᐊᔪᒃ ᐱᐊᕈ 
[ᐊᓪᓚᑎ], ᐃᐊᓚᓯ ᐋᓇᓈᖅ [ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨ], 
ᒥᐊᔨ ᐃᒪᖅ [ᓴᓗᒻᒪᓭᔨ], ᐊᓃᑕ ᐋᓇᓈᖅ [ᐃᑲᔪᕐᑎ 
ᐅᖄᕕᑦᓴᐅᓂᒃᑯᑦ] ᐃᕐᓂᖓᓗ ᑐᕐᓲᖓᓃᑦᑑᑦ ᖃᕐᒫᐱᐅᑉ 
ᐃᓚᒌᑦ ᐃᓪᓗᖁᑎᖓᓂ.
(L-R): Saniliayuk Baron (secretary), Ellasie 
Annanack (coordinator), Mary Imak (janitor), 
Anita Annanack (counselor) with her son on the 
porch of Qarmaapik family house.

ᓲᓯ ᒧᐊᑲᓐ, ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᑦ ᐃᓄᒻᒪᕆᖓᑦ.
Susie Morgan, elder of Kangiqsualujjuaq.



“ᑌᑲᓃᒍᒪᑦᓯᐊᓚᐅᔪᕗᖓ,ᐅᖃᕐᑐᖅᐃᐊᓚᓯ,“ᓄᓇᓕᒻᒥᒃᐃᑲᔪᕐᓯᒍᑎᑦᓴᓕᐊᒍᓯᒪᒻᒪᑦ.”
ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᑦᐃᓪᓗᖁᑎᖓᑌᒪᖕᖓᑦᐅᐸᓘᒪᕕᐅᔪᖅ.ᖃᕐᒫᐱᒻᒥᑭᖑᕚᕆᓕᕆᔪᓄᑦ

ᑭᒥᕐᕈᐊᓕᐅᕐᕕᐅᓲᖅᓂᕐᓯᐅᕕᐅᑦᓱᓂᓘᓐᓃᑦ.ᓂᕆᕕᐅᕙᑦᓱᓂᓗᐃᓄᒻᒪᕆᓐᓂᓗᐳᓚᕋᕐᕕᐅᓱᓂ.ᑭᓯᐊᓂ
ᓇᔪᕆᐊᕐᑐᕋᑦᓴᓯᐊᒍᓲᖅᑌᒪᖕᖓᑦ.
“ᓄᓇᓕᒻᒥᐅᑦᖃᐅᔨᓴᕐᕕᒋᒋᐊᓕᕗᑦᓱᓇᓱᐊᕐᕕᐅᖁᔨᒻᒪᖔᑕ,”ᐅᖃᕐᑐᖅᐋᓇᓈᖅ.“ᑕᒐᑕᒐᓄᑖᓂᒃ

ᓱᒐᑦᓴᖃᕐᑎᓯᒍᑎᑦᓴᓂᒃᓄᐃᑦᓯᒐᓱᐊᖃᑦᑕᑐᒍᑦ,ᓄᑖᓂᒃᐱᓇᓱᒍᑎᑦᓴᓂᒃ.”
ᐱᓇᓱᒍᑎᓕᐅᕐᐸᑐᒍᑦ ᐱᒍᑦᔨᒍᑎᑦᓴᑎᓐᓂᒃ ᓄᓇᓕᒻᒥᒃ ᑐᓴᐅᒪᖃᑎᒌᑦᓯᐊᓕᐅᒥᒍᑎᑦᓴᓂᓪᓗ

ᐃᓚᒌᑦᑐᓂᓪᓗ ᐃᑲᔪᕈᑎᑦᓴᑎᓐᓂᒃ ᖃᕐᒫᐱᒻᒥᒃ ᓴᐳᑦᔨᓯᒪᔪᑦ, ᐃᓚᐅᒻᒥᑎᓪᓗᒍ ᑲᖏᕐᓱ-
ᐊᓗᑦᔪᐊᒥᐅᑦ ᓯᕗᓕᕐᑎᖓ ᕿᐊᓪᑕ ᓯᓅᐹ, ᐳᐃᒍᕐᓯᒪᖕᖏᒪᑕ ᐃᓚᒌᓄᑦ ᐃᑲᔪᕐᑕᐅᕕᑦᓴᐅᑉ
ᓄᐃᑕᐅᓚᕿᐅᑎᒋᓯᒪᔭᖓᓂᒃ.
ᐊᕐᕌᒍᐃᑦᓯᑕᒪᑦᓈᓕᕐᑐᑦ,ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᓄᕐᓂᐸᐅᓂᕋᕐᑕᐅᓯᒪᔪᑦᓄᓇᕕᓕᒫᒥᕿᑐᕐᖓᐅᔪᑦ

ᐊᓇᕐᕋᒥᑕᐊᓯᐊᓂᒃᐊᓇᕐᕋᖃᑫᓐᓇᖃᑦᑕᕆᐊᓖᑦ.ᐊᕙᑎᓪᓗᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓗᐃᑦᕿᑐᕐᖓᐅᔪᑦᓄᓇᓕᐅᑉ
ᓯᓚᑖᓄᑦᐊᐅᓪᓚᑎᑕᐅᒋᐊᖃᕐᓯᒪᒻᒪᑕᖃᓄᕐᑑᕈᑕᐅᒋᐊᖃᓕᕐᓂᒪᑦᑕᒪᓐᓇᓄᓇᓕᒻᒥ.
ᐱᕙᓪᓕᕈᑎᑦᓴᐅᖃᑕᐅᖁᔨᔫᒐᓗᐊᑦ,ᖃᕐᒫᐱᒻᒥᒃ,ᑲᑐᑦᔮᕆᔭᐅᔪᒥᒃᓄᓇᕕᒻᒥ

ᐃᓗᓯᓕᕆᓂᕐᒧᑦᑲᑎᒪᔨᓄᑦ,ᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᖓᓄᑦᐊᒻᒪᓗᑲᑎᕕᒃ
ᓄᓇᓕᓕᒫᓂᐃᓪᓗᓕᕆᔨᕐᔪᐊᑯᓐᓄᑦ.
ᐃᓪᓗᔪᐊᖅᑲᔪᖅᐊᐅᐸᕐᑐᒧᑦᐊᕙᓗᖓᒥᖑᐊᕐᑕᐅᓯᒪᔪᖅᓴᓇᔭᐅᒋᐊᑦᓯᐊᕆ-

ᐊᖃᕐᓯᒪᔪᖅ,ᐋᓇᓈᖅᐅᖃᕐᑐᖅ,ᐊᑭᓐᓇᓕᐅᕐᑕᐅᓱᓂᓄᑖᓂᒃᓇᑎᓕᕐᑐᑕᐅᓱᓂᓗ
ᐃᑯᒪᐅᑎᒨᕈᑎᖏᓪᓗᐊᓯᑦᔨᑕᐅᑦᓱᑎᒃ.ᒪᑭᕝᕕᑯᑦᑮᓇᐅᔭᑎᒍᑦᐃᑲᔪᕐᓯᓯᒪᔪᑦ
ᓴᓇᔭᐅᒋᐊᑦᓯᐊᕈᑎᑦᓴᖏᓐᓂᒃ.ᒫᑦᓯᒥᓄᓇᓕᒻᒥᐅᑦᐅᒃᑯᐃᓯᓂᖃᓚᐅᔪᕗᑦ.
ᑌᒪᖕᖓᓂᑦ,ᖃᕐᒫᐱᒃᐃᑲᔪᕐᓯᒪᕕᐅᕙᑦᑐᖅᓄᓇᕕᒻᒥᑭᑐᕐᖓᓕᓐᓂᒃ.

ᕿᑐᕐᖓᓖᑦᐊᒥᓱᑦᐅᕕᒐᕐᑐᒪᕆᐅᒻᒪᑕ,ᐋᓇᓈᖅᐅᖃᕐᑐᖅ.ᕿᓚᓈᕆᓲᕆᑦᓱᒋᓪᓗ
ᐃᑲᔪᕐᓯᒋᐊᒥᒃ. ᖃᕐᒫᐱᒻᒥ ᐊᖕᖏᐊᖏᔭᕐᕕᖃᓲᑦ, ᐊᓯᓃᑦᑎᓯᓲᒍᑦᓱᑎᓪᓗ
ᐅᖄᖃᑎᒌᑦᑎᓯᓲᒍᑦᓱᑎᓪᓗᕿᑐᕐᖓᕇᓂᒃᑐᓴᕐᑕᐅᒋᐊᒥᒃᑲᖐᓱᑦᑎᓯᐊᕐᓱᒋᑦ-
ᐅᖄᒍᓐᓇᑎᑦᓱᒋᓪᓗᓂᕆᐅᒋᔭᖏᓐᓂᒃᓯᕗᓂᑦᓴᕆᒍᒪᔭᖏᓐᓂᓗ.
“ᐱᓐᓀᓗᑕᐅᓂᕐᐸᐅᓲᖅ ᑐᓴᐅᒪᖃᑎᒌᒋᐊᖃᕐᓂᖅ,” ᐅᖃᕐᑐᖅ ᐋᓇᓈᖅ. 

“ᐱᓐᓀᓗᑕᒻᒪᕆᐊᓗᕗᑦ…ᐱᑐᑦᓯᒪᖃᑎᒌᖕᖏᒪᑕᓇᐅᓘᓐᓃᑦ.”
ᑲᖏᕐᓱᐊᓗᑦᔪᐊᖅᐱᐅᓂᓕᕐᔪᐊᕌᓗᒃ,ᐋᓇᓈᖅᐅᖃᕐᑐᖅ,ᑭᓯᐊᓂᐃᓄᐃᑦ

ᐃᑲᔪᕐᑕᐅᒋᐊᓖᑦᓱᓕ.ᐃᓄᐃᑦᐃᑲᔪᕐᑕᐅᒋᐊᓖᑦᐃᒥᐊᓘᓪᓗᐋᖓᔮᓐᓇᑐᐃᓪᓗ
ᐊᑐᕐᑕᐅᓂᖓᐱᓪᓗᒍᐊᒻᒪᓗᐅᓂᒃᑳᓯᐅᖃᑎᒌᑦᓯᐊᕈᓐᓇᓂᕐᒥᒃᐃᑲᔪᕐᑕᐅᒍᑎᖃᕆ-
ᐊᖃᕐᓱᑎᒃ.
“[ᐃᓚᒌᑦ]ᑕᑯᒋᐊᑦᓯᐊᕈᒪᓂᖃᖕᖏᑐᑦ,ᐃᑲᔪᕐᑕᐅᒍᒪᖕᖏᑐᑦ,”ᐅᖃᕐᑐᖅᐋᓇᓈᖅ,“ᑭᓯᐊᓂᐃᑲᔪᕐᑎᓴᕐᓯᐅᕆᐊᖃᕐᑐᒍᑦᖃᓄᑭᐊᖅ.”
ᖃᕐᒫᐱᒻᒥᐱᓇᓱᐊᕐᑐᒪᕇᑦᑐᕌᒐᕐᒥᓄᑦᑎᑭᐅᑎᒐᓱᐊᕐᓱᑎᒃ:ᓂᕿᑦᓴᖃᕐᑎᓯᓂᕐᒥᒃᐃᓂᑦᓴᖃᕐᑎᓯᓂᕐᒥᓗᕿᑐᕐᖓᕇᓂᒃᐅᐃᒪᓇᕐᓯᔪᖃᕐᓂᐸᑦ.
“ᐱᑦᔪᑎᓪᓚᕆᕗᑦᕿᑐᕐᖓᐅᔪᑦᐅᕕᒐᕐᑐᐃᑦᓴᐳᒻᒥᔨᒃᑯᖏᓐᓅᑎᑦᑌᓕᑦᓱᒋᑦ,”ᐅᖃᕐᑐᖅᓯᓅᐹ.“ᐊᑭᕋᕐᑐᖏᑦᑕᑲᐱᓇᓱᒐᕐᒥᓂᒃᐱᓇᓱᐊᕐᒪᑕ,

ᑭᓯᐊᓂᐃᓚᒌᓂᒃᐃᑲᔪᕐᓯᖏᓗᐊᕐᑐᑦ.”
ᕿᑐᕐᖓᐅᔪᓂᒃᐊᕐᓵᓂᓂᖅᐃᑲᔪᕐᓯᖏᒻᒪᑦᐃᓚᒌᑦᖃᓄᐃᖕᖏᓯᐊᕆᐊᖃᕐᓂᖏᓐᓂᒃ,ᐅᖃᕐᑐᖅᓯᓅᐹ.“ᖃᓄᕐᑑᕈᑎᖃᕆᐊᓪᓚᑐᑦᓴᐅᕗᒍᑦ

ᕿᑐᕐᖓᕇᓂᒃᑕᒫᓃᑦᓯᐊᖁᓗᒋᑦᐃᑲᔪᕐᓯᒪᓂᐊᕐᓗᒋᑦᐅᖃᕕᒋᖃᑦᑕᓗᒋᓪᓗ.”
ᐳᓖᓯᒃᑯᑦᑲᒪᔪᑦᓴᖁᑎᒐᓗᐊᒃᑲᐊᓇᕐᕋᓯᒪᔪᓂᒃ,ᕿᑐᕐᖓᐅᔪᑦᖃᓂᑕᕆᔭᒥᓂᒃᐃᓚᖃᖕᖏᑐᑦᖃᕐᒫᐱᒻᒨᑕᐅᖃᑦᑕᓂᐊᕐᑎᓗᒋᑦᐊᑕᐅᓯᕐᒥᐅᓃᑦ

ᐅᓐᓄᒥᒃᐅᕝᕙᓘᓐᓃᑦᐅᓐᓅᓂᒃᒪᕐᕉᓂᒃᑌᑲᓃᒐᔭᕐᑎᓗᒋᑦᐃᓚᖏᑦᑭᖑᓂᖓᒍᑦᖃᓄᐃᓕᕐᒪᖔᑕᖃᐅᔨᓴᕐᑕᐅᓂᖏᓐᓂᐅᖄᕕᐅᓂᖏᓐᓂᓘᓐᓃᑦ,
ᐅᖃᕐᑐᖅᒫᑭᐃᒪᕐᓚᖅ,ᓴᐳᑦᔨᓯᒪᑦᓯᐊᑐᖅᖃᕐᒫᐱᒻᒥᒃᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᒍᑦᓱᓂᓗ.ᖃᕐᒫᐱᒻᒥᐱᓇᓱᐊᖃᑦᑕᓚᐅᕐᑐᑦᐅᐱᕐᖔᖅᑐᑭᓯᒪᖃᑎᒌᓐᓂᒧᑦ
ᐊᖏᖃᑎᒌᒍᑎᒥᒃᐊᑎᓕᐅᖃᑎᖃᕈᒪᑦᓱᑎᒃᐅᕕᒐᕐᑐᐃᑦᓴᐳᒻᒥᔨᖏᓐᓂᒃᐃᓄᓕᕆᔨᓂᓪᓗ,ᐳᓖᓯᒃᑯᓂᓪᓗ,ᐅᖃᕐᑐᖅᐃᒪᕐᓚᖅ,ᕿᑐᕐᖓᐅᔪᑦ
ᐅᕕᒐᕐᑐᐃᑦᓴᐳᒻᒥᔨᖏᓐᓄᑦᐱᒍᑦᔭᐅᓯᑐᐃᓐᓇᖃᑦᑕᖁᓇᒋᑦᐊᑦᑕᓀᑦᑐᓯᐊᒦᖁᑦᓱᒋᑦ,ᐊᓕᐊᓇᕐᑐᒦᖁᑦᓱᒋᑦᖃᓄᐃᖕᖏᓯᐊᖁᑦᓱᒋᓪᓗ.
ᐃᓱᒪᓇᕐᒪᑦᐃᓚᒌᑦᐅᓚᐱᓗᐊᕈᒪᓇᒋᑦ,ᐃᒪᕐᓚᖅᐅᖃᕐᑐᖅ.“ᐱᕕᑦᓴᖃᕐᑎᑕᐅᒍᒪᒻᒥᒐᑦᑕᓕ[ᕿᑐᕐᖓᓕᕆᓂᕐᒥᒃ]ᐱᐅᓯᑦᑎᒍᑦ.”
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“I was really interested in being here,” she says, “because it was to 
help the community out.”

The building on the George River bustles with activity. Qarmaapik 
is sometimes a place to craft a baby book or a place to learn how to 
cook. Other times it’s a place to eat a meal and a place to socialize with 
elders. But always it’s a place you can just be.

“We want to [talk to] the community to see what they want,” says 
Annanack. “We’re in the middle of establishing new 
activities, new programs.”

Always, the programs are designed with the 
idea of serving the community and bettering 
communication and helping families because 
Qarmaapik’s supporters, including Kangiqsualujjuaq 
mayor Hilda Snowball, have never forgotten the 
reason the family house is so important.

Four years ago, Kangiqsualujjuaq had the dubious 
distinction of having the most number of children 
placed in foster care across Nunavik. Twenty-seven 
of the town’s children had been taken and the 
community wanted to find a way to keep their kids 
at home.

One of the answers, they hope, is Qarmaapik, a joint partnership 
between the Nunavik Regional Board of Health and Social Services, the 
Kativik Regional Government and the Kativik Municipal Housing Bureau.

The red-trimmed ash building underwent an incredible transforma-
tion, Annanack says, with new walls and new floors and upgraded elec-
tricity. Makivik contributed financially to these renovations. In March, 
the community held a grand opening.

Since then, Qarmaapik has worked hard at supporting parents in the 
region. A lot of parents are very young, Annanack says. Helping them 
is what she most looks forward to. Qarmaapik offers healing programs, 
land activities and circle discussion to help both children and parents 

feel like they have a voice and are heard – and even talk about their 
hopes and dreams.

“One of the big problems is communicating,” she says. “It’s a very 
huge problem… no one is connecting.”

There is so much good about Kangiqsualujjuaq, Annanack says, 
but people still need help. People need help navigating drug use and 
alcohol abuse and how to have healthy conversations.

“[Families] don’t want to reflect on things, they don’t 
want to get help,” she says, “but we have to try to find 
some way to get help.”

Qarmaapik is still working hard at achieving its 
primary goal: to provide food and shelter for children 
and their parents if an emergency should arise.

“The main reason is to avoid children [being] sent 
out to youth protection,” says Snowball. “I don’t have 
anything against them because they’re trying to do 
their job, but it’s not effective enough for the families.”

Taking children away doesn’t help families become 
healthier, she says. “We need to find better solutions 
to help the families and children to stay here and to 

support them and to counsel them.”
It would be ideal if police were called to intervene in a home, if the 

children without close family could be able to stay a Qarmaapik for a night 
or two until there could be follow-up with the family and counseling with 
the parents, says Maggie Emudluk, a strong supporter of Qarmaapik and 
a resident of Kangiqsualujjuaq. Qarmaapik has been working over the 
summer to try and sign a memorandum of understanding with youth 
protection and social services, as well as police, she says, to try and find 
ways to keep children out of the system but still safe, happy and healthy.

The idea is to try and minimize disruption to the families, Emudluk 
says. “We want to be given a chance [to handle child service issues] 
our way too.”

“ᑌᑲᓃᒍᒪᑦᓯ
ᐊᓚᐅᔪᕗᖓ, ᐅᖃᕐᑐᖅ 
ᐃ ᐊᓚᓯ, “ᓄᓇᓕᒻᒥᒃ 
ᐃᑲᔪᕐᓯᒍᑎᑦᓴᓕ
ᐊᒍᓯᒪᒻᒪᑦ.”

“I was really interested 
in being here,” she says, 
“because it was to help 

the community out.”
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ᖃᔦᑦ ᐅᑎᕐᑎᑕᐅᓂᖏᑦ
ᑖᒥ ᐹᓚᓴᐅᑉ ᐊᓪᓚᑕᖏᑦ

ᐃᓄᐃᑦ ᐱᐅᒃᑯᑎᑐᖃᖓ ᖃᔭᖅ, ᐊᒥᓱᓄᑦ ᐃᓄᓐᓄᑦ ᐆᒪᔪᕐᓯ-
ᐅᑎᓄᑦ ᐊᑐᕐᑕᐅᕙᑦᑐᕕᓂᖅ ᐊᑐᕐᑕᐅᓗᑭᑉᐸᒍᓐᓀᑐᖅ. ᐃᓄᐃᑦ 
ᓴᓇᒋᐅᕐᖄᓯᒪᔪᑦ ᖃᔭᕐᒥᒃ, ᕿᔪᓐᓂᒃ ᑎᐱᓂᑯᓂᒃ ᐊᒻᒪᓗ ᕿᓚᓗᒉᑦ 
ᓴᐅᓂᖏᓐᓂᒃ ᐃᓕᒪᕕᖃᕐᓱᑎᒃ ᐊᒥᐊᕐᓯᒪᑦᓱᑎᒃ ᓇᑦᓯᔭᓂᒃ. 
ᐆᒪᔪᕐᓯᐅᑎ ᖃᓄᐃᓪᓗᐊᒪᖔᑦ ᐆᑦᑐᕋᕐᑕᐅᕙᑦᑐᕕᓂᖅ ᖃᑦᓯᓂᒃ 
ᖃᔭᖓ ᕿᓯᖃᕆᐊᖃᕐᒪᖔᑦ ᐊᒥᕆᓚᖓᔭᖏᓐᓂᒃ ᖃᔭᖓᑕ, 
ᒪᙯᑦᑎᐅᑉ ᑕᑭᓂᖓ ᐃᑉᐱᒋᑦᓱᒍ. ᖃᔭᖅ ᐊᑐᐃᓐᓇᐅᓕᕐᒪᑦ, 
ᐆᒪᔪᕐᓯᐅᕈᑕᐅᓯᕙᑦᑐᕕᓂᖅ, ᐅᕐᓱᖃᑦᓯᐊᑐᑦ ᐆᒪᔪᕐᑕᐅᒐᓱᐊᕐᓱᑎᒃ.

ᔫᓯᐱᓈᓚᑦᑑᔭᐅᑉᐅᖃᓚᐅᔪᔭᖏᑦᒪᓕᑦᓱᒋᑦ,ᐃᓄᑦᔪᐊᒥᐅᑉᐃᓄᒻᒪᕆᐅᑉ,“ᐆᒪᔪᕐᓯᐅᐸᓚᐅᕐᑐᑦᓇᑦᓯᕙᓪᓗᓂᒃ
ᐅᕝᕙᓘᓐᓃᑦᐁᕕᕐᓂᒃ,ᑕᒪᒃᑯᐊᐅᕐᓱᖃᑦᓯᐊᒪᑕᐅᑭᐅᒥᓂᕈᒥᒍᑎᒋᓂᐊᕐᑕᖏᓐᓂᒃ.”ᓇᑦᓯᐅᑉᐁᕕᐅᓘᓐᓃᑦ
ᐅᕐᓱᖏᑦᐊᑐᕐᑕᐅᕙᑦᑐᕕᓃᑦᐅᕐᓱᕆᔭᐅᑦᓱᑎᒃᖁᓪᓕᒧᑦ (ᖁᓪᓕᓴᔭᖅ)ᐃᓪᓗᒥᓂᓂᕈᒥᑦᑑᑎᑦᓯᒍᑎᒥᓂᒃᐅᑭᐅᒥ
ᑕᑭᔪᒥ,ᐃᑦᔨᓕᕐᓱᓂᓗ.ᖃᔭᖅ ᐊᑐᕐᑕᐅᕙᓐᓂᒥᔪᖅᐅᑭᐅᒥᓯᓈᓯᐅᕈᑕᐅᑦᓱᓂᑕᕆᐅᒥ.ᐅᓂᒃᑳᓚᐅᕐᓯᒪᔪᖅ
ᐃᓅᒍᓐᓀᓚᐅᔫᖅᑖᓐᓂᐊᓪᓕᐃᓄᑉᐸᖅᒪᙯᑦᓱᑎᒎᖅᐱᕐᑐᓕᐅᕐᔭᐅᓚᕐᓂᕋᒥᒃᐊᓇᕐᕌᓂᑦᔭᒐᑎᒃᖃᔭᕐᒥᓃᑦᓱᑎᒃ
ᖁᐊᕉᑦᔭᐅᓯᒪᓕᕐᑎᓗᒋᑦᑕᑯᔭᕕᓃᑦ.ᑌᒣᑦᑐᕕᓂᐅᓂᕐᒥᓂᒃᐅᓂᒃᑳᓲᑦᐃᓄᒻᒪᕇᑦ,ᑭᖑᓂᕐᒥᓂᑕᕐᓂᒃᐅᓂᒃᑳᓱᑎᒃ
ᐊᒻᒪᓗᐃᓅᓯᐅᑉᐱᒐᓱᐊᒻᒪᕆᓐᓇᐸᓐᓂᕕᓂᖓᓂᒃᑌᑦᓱᒪᓂᐋᕐᕿᓱᕐᓯᒪᔭᒥᑕᐊᓯᖏᓐᓂᒃᐱᐅᓕᓂᐊᒐᖃᑦᔭᒐᑎᒃ,
ᑖᒃᑯᓂᖓᑐᐊᖅᐱᖃᕐᓱᑎᒃᐱᓯᑎᐅᒍᑎᒥᓂᓗᐊᒻᒪᓗᓄᓇᒥᓂᒃᖃᐅᔨᒪᑦᓯᐊᓂᕐᒥᓂᒃ.
ᖃᔭᓕᐅᓚᖓᓕᕋᒥᒃ,ᐃᓄᐃᑦᑲᑎᕙᑦᑐᕕᓃᑦᐅᐱᕐᖔᒥᐊᐅᔭᒥᓪᓗᖃᔭᓕᐅᖃᑎᒌᓯᑦᓱᑎᒃ.ᐊᖑᑏᑦ

ᕿᔪᑦᑕᕆᓂᐊᕐᑕᖏᓐᓂᒃᓴᓇᑎᓪᓗᒋᑦ,ᐳᑯᑦᓱᑎᒃᕿᔪᓐᓂᒃᑎᐱᒪᔪᓂᒃᕿᑭᕐᑕᓂᐊᒻᒪᓗᓯᕿᓂᕐᒥᑦᐁᑦᓯᓱᑎᒃ.
ᐊᒡᒐᖏᑦᑕᐱᔪᓐᓇᓯᐊᕐᓂᖏᓐᓂᒃᐊᑐᕐᓱᑎᒃ,ᐃᓄᐃᑦᖃᔭᐅᑉᕿᔪᖁᑎᖏᓐᓂᒃᐋᕐᕿᓱᐃᕙᑦᑎᓗᒋᑦ,ᐊᑐᑦᔭᒐᑎᒃ
ᑲᐅᑕᕐᓂᒃᑭᑭᐊᓐᓂᓗ.ᕿᔪᖁᑎᑦᓴᖓᐱᔭᕇᕐᒪᑦ,ᐊᕐᓀᑦᐃᑲᕐᐸᑎᓪᓗᒋᑦᒥᕐᓱᓱᑎᒃᓇᑦᓯᔭᕕᓂᕐᓂᒃᐊᒥᓕᐊᕆᑦᓱᒋᑦ
ᖃᔭᐅᑉᕿᔪᖁᑎᖓᓄᑦ.
ᐅᓪᓗᒥᐅᓕᕐᑐᖅ,ᐃᓄᐃᑦᖃᔭᕆᐊᕐᓂᒃᐅᒥᐊᓂᓪᓗᐊᐅᓚᐅᑎᓕᓐᓂᒃᓲᔪᓂᒃᐊᑐᕐᐸᓕᕐᑐᑦᒪᙯᒍᑎᒋᑦᓱᒋᑦᐊᒻᒪᓗ

ᐃᖃᓗᑦᓯᐅᕈᑎᒋᑦᓱᒋᑦᑎᑭᑲᐱᓐᓂᓴᒻᒪᕆᐅᕙᓕᕐᓱᑎᒃᐱᐅᒃᑯᑎᖃᕐᓂᓴᐅᓕᕐᓱᑎᓪᓗᓂᕿᓯᐅᕆᐊᒥᒃᐃᓱᕐᕆᓂᕐᓴᐅᕙᓕᕐᑐᑦ.
ᖃᔭᕆᐊᕐᑖᐸᓪᓕᐊᓯᔪᕕᓃᑦ1950-ᐃᑦᕿᑎᖓᓂᓚᓚᐅᔫᖅᔫᓯᐱᓈᓚᑦᑑᔭᖅ.ᐊᐱᕐᓱᑕᐅᒐᒥᖃᓄᖅᐃᓱᒪᓐᓂᒪᖔᑦ
ᖃᔦᑦᐊᑐᕐᑕᐅᒍᓐᓀᐸᓪᓕᐊᓕᕐᑎᓗᒋᑦᐊᒻᒪᓗᖃᔭᕆᐊᑦᐊᐅᓚᐅᑎᓖᑦᓯᖏᑦᓯᕙᓪᓕᐊᓕᕐᑎᓗᒋᑦᖃᔭᕐᓂᖅ,ᓚᓚᐅᔫᖅ
ᐃᓱᒫᓗᑦᑐᖃᓚᐅᔪᖕᖏᑐᖅᐊᓕᐊᑐᐃᓐᓇᓱᑎᒃᖃᔭᕆᐊᑦᐊᑐᕋᑦᓴᐅᖔᕐᐸᓕᕐᒪᑕᐃᑯᒪᕕᐅᒍᓐᓇᓂᕐᓴᐅᓱᑎᓪᓗᐊᒥᓱᓄᑦ,
ᐅᖓᓯᓐᓂᓴᓕᐊᕈᓐᓇᓱᑎᓪᓗᐊᒻᒪᓗᐃᒫᒎᕐᑐᓂᒃᓲᔫᒋᐊᖃᖕᖏᓂᕐᓴᐅᑎᑦᓯᓱᑎᒃ.ᑌᒫᒃᐊᐅᓚᒍᑏᑦᐊᓯᑦᔨᓯᒪᓂᖏᑦ
ᐃᓄᐃᑦᐱᐅᒃᑯᑎᑐᖃᖏᓐᓂᒃᓯᖏᑦᓯᓱᑎᒃ,ᐅᓪᓗᒥᓂᑕᐅᓂᕐᓴᓂᒃᐊᐅᓚᒍᑎᑖᕐᐸᓕᐊᓯᒪᓂᖏᑦᖃᐅᔨᒪᔭᐅᓂᖏᓐᓂᒃ
ᖃᔭᐅᑉᐊᓯᐅᑎᑦᓯᕙᓪᓕᐊᓯᒪᔪᖅ,ᐃᒪᒃᑯᑦᐃᖏᕐᕋᐅᑎᑐᖃᕐᓂᒃ.
2007-ᒥ, ᐅᓈᖅ ᐊᖑᑏᑦ ᐃᓄᑦᔪᐊᒥ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓ ᐱᒋᐊᕐᑎᓯᓚᐅᕐᓯᒪᔪᑦ ᖃᔭᓕᐅᕐᓂᒥᒃ,

ᐃᑲᔪᕐᓯᒋᐊᓯᑦᓱᑎᒃᓄᐃᑕᐅᒋᐊᓪᓚᓂᖏᓐᓂᒃᐃᓄᐃᑦᐱᓯᑎᐅᒍᑎᖏᑦᑕᐃᓚᖓᓂᒃᖃᔭᓕᐅᕐᓂᒥᒃ.ᐅᓈᖅᐊᖑᑏᑦ
ᐃᓄᑦᔪᐊᒥᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᓇᓗᓀᕐᑕᐅᓯᒪᔪᖅᖄᖏᕐᓂᑯᓕᐅᕐᑎᐅᒐᓂᑎᒥᖕᖑᓱᓂ2006-ᒥ,ᓴᐳᑦᔨᓂᕐᒥᒃ
ᒪᓂᔨᒍᑕᐅᑦᓱᓂᐊᖑᑎᓂᒃᐅᕕᒃᑲᓂᒃᓄᓇᓕᓐᓂᐊᒻᒪᓗᐃᓄᐃᑦᐃᓗᒡᒍᓯᖓᓂᒃᐱᕙᓪᓕᑎᑦᓯᔨᐅᓚᖓᓕᕐᓱᓂ
ᑮᓇᐅᔭᖃᕐᑎᑕᐅᕙᑦᓱᓂᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᖓᓄᑦ,ᒪᑭᕝᕕᒃᑯᐊᐳᔦᓴᒧᑦ,ᐊᕙᑕᖅᐱᐅᓯᑐᖃᓕᕆᕕᒻᒧᑦ,
ᐃᓄᑦᔪᐊᑉᑲᕙᒫᐱᖓᓄᑦᐊᒻᒪᓗᐃᓄᑦᔪᐊᒥᐱᑐᕝᕕᒃᓄᓇᒥᒃᑎᒍᒥᐊᕐᑎᑯᓐᓄᑦᓄᐃᒋᐊᖕᖓᑎᓪᓗᒍ.
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖅᐱᓇᓱᒐᕐᒥᒃᓄᐃᑦᓯᒍᒪᓚᐅᕐᓯᒪᒻᒪᑦᐱᒋᐊᕐᑎᓯᒍᒪᒧᑦᐱᔪᑦᓴᐅᔮᕐᑎᓯᒍᑎᒥᒃᐅᕕᒃᑲᓂᒃ
ᐱᓇᓱᐊᖃᑎᖃᖃᑦᑕᓂᐊᕐᑎᓗᒋᑦᐃᓄᒻᒪᕆᓐᓂᒃ,ᓄᐃᓗᒍᑐᖕᖓᕕᑦᓴᖓᐅᕕᒃᑫᑦ
ᐊᖑᑏᑦᐃᓕᓴᕐᑕᐅᓗᑎᒃᐃᓗᒡᒍᓯᑎᒍᑦᐱᒃᑭᓂᐅᒍᑎᓂᒃᐊᒻᒪᓗᖃᐅᔨᖁᒧᑦ
ᐱᐅᓯᑐᖃᕐᑎᒍᑦᑕᓯᐅᕐᓯᔭᐅᓯᒪᓂᕐᒥᒃᓴᐳᑦᔭᐅᓂᕐᒥᓗ.
ᐸᕐᓀᒍᑎᓕᐅᓕᓚᐅᕐᓯᒪᔪᑦᐊᒻᒪᓗᐋᓐᑐᔫᓄᓗᑭ,32-ᓂᒃᐅᑭᐅᖃᓚᐅᕐᓯᒪᔪᖅ

ᐋᓐᑐᔫᑌᑦᓱᒪᓂ,ᖃᔭᓕᐅᕈᓯᒥᒃᐃᓕᓐᓂᐊᑎᑕᐅᓚᖓᑎᓪᓗᒍᓇᓪᓕᑳᕐᑕᐅᓚᐅᕐᓯᒪᔪᖅ,
2007 ᐊᐅᔭᖓᓂ.ᐃᓄᒻᒪᕇᑦ ᒨᓱᓯᓇᐅᒃᑲᕈᐊᖅᐊᒻᒪᓗᐃᓅᒍᓐᓀᓯᒪᔪᖅ
ᓰᒥᐅᓂᐃᓓᔭᓯᐊᐱᒃᐃᑲᔪᓚᐅᕐᓯᒪᔫᒃᐃᓕᓐᓂᐊᑎᑦᓱᒍᐋᓐᑐᔫᐱᐅᓯᑐᖃᕐᑎᒍᑦ
ᖃᔭᓕᐅᕈᓯᖓᓂᒃᑕᓯᐅᔭᕐᔪᐊᒥᐅᑦ.2007-ᓂᒥᑦ,ᐋᓐᑐᔫᐱᓇᓱᐊᖃᑎᖃᕐᓯᒪᓕᕐᑐᖅ
ᓄᓇᓖᑦᐃᓄᒻᒪᕆᖏᓐᓂᒃ;ᐃᓓᔭᓯᐅᐃᑖᓗᑦᑐᖅ,ᔫᓯᐱᓈᓚᑦᑑᔭᖅ,(ᐃᓅᒍᓐᓀᑐᖅ)
ᑖᓂᐊᓪᓕᐃᓄᑉᐸᖅ,(ᐃᓅᒍᓐᓀᑐᖅ)ᓰᒥᐅᓂᐃᓓᔭᓯᐊᐱᒃ,ᒨᓱᓯᓇᐅᒃᑲᕈᐊᖅᐊᒻᒪᓗ
ᓵᓕᐃᓓᔭᓯᐊᐱᒃᐊᐅᔭᐅᓂᖓᓂᖃᔭᓕᐅᕐᐸᓱᑎᒃ.

2007-ᒥ, ᐋᓐᑐᔫ ᓄᓗᑭ (ᓴᐅᒥᐊᓃᑦᑐᖅ ᑭᖑᓪᓕᐹᖅ ᓄᓇᐅᔭᕐᒥᒃ ᑎᕐᕿᐊᓕᒃᑲᑐᖅ) 
ᐱᓇᓱᐊᖃᑎᓕᒃ ᐃᓄᑐᖃᕐᒥᒃ ᓰᒥᐅᓂ ᐃᓓᔭᓯᐊᐱᒻᒥᒃ (ᓴᐅᒥᒻᒦᑐᖅ ᓄᓇᐅᔭᒐᓛᒥᒃ 
ᐅᓕᑲᑦᑕᑲᕐᑐᖅ ᐊᒻᒪᓗ ᕿᕐᓂᑕᒥᒃ ᑎᕐᕿᐊᓕᒃᑲᓱᓂ), ᑖᓂᐊᓪᓕ ᐃᓄᑉᐸᒥᒃ (ᓇᓴᒃᑲᑐᖅ 
ᕿᕐᓂᑕᒥᒃ ᐊᒻᒪᓗ ᐅᓕᑲᑦᑕᑲᕐᓱᓂ ᑲᔪᕐᒥᒃ), ᔫᓯᐱ ᓈᓚᑦᑑᔭᒥᒃ (ᐊᐅᐸᕐᑐᒥᒃ 
ᐅᕕᓂᕈᒃᑲᑐᖅ ᖃᔭᐅᑉ ᑭᓪᓕᖓᓃᑦᑐᖅ), ᓭᒪ ᒪᑭᒻᒪᒥᒃ (ᐃᓄᑐᖃᖅ ᐊᑯᓕᕕᒻᒥᐅᖅ 
ᓂᑯᕐᕋᔪᖅ ᖃᑯᕐᑕᒥᒃ ᐅᕕᓂᕈᒃᑲᓱᓂ), ᔦᒥ ᐅᐃᑖᓗᑦᑐᒥᒃ (ᓂᑯᕐᕋᔪᖅ ᑲᔪᕐᒥᒃ 
ᐅᓕᑲᑦᑕᑲᕐᓱᓂ) ᐊᒻᒪᓗ ᑖᓂᐊᓪᓕ ᐅᐃᑖᓗᑦᑐᖅ ᖃᓴᓪᓗᐊᒥᒃ (ᑕᓕᕐᐱᐊᓃᑦᑐᖅ 
ᐃᑦᓯᕙᑦᓱᓂ).
In 2007, Andrew Nulukie (far left with green cap) working with elder Simeonie 
Elijassiapik (left with light green jacket and black cap), Danielli Inukpuk (black 
hat and brown jacket), Joseph Nalukturuk (red shirt leaning on qajaq), Simon 
Makimmaq (elder from Akulivik standing in white shirt), Jamessie Weetaluktuk 
(standing in brown jacket) and Daniel Oweetaluktuk Kasudluak (sitting far right).
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Return of the Qajaq
By Tommy Palliser

The traditional Inuit qajaq, once used by many Inuit hunters are not used as often 
as they were in the past. Inuit invented the qajaq, making them out of driftwood and 
whalebone frames with a seal skin cover. A hunter would be measured to assess how 
many seal skins would be needed to cover the qajaq, depending on the hunters’ height. 
When the qajaq was ready, it was often used to hunt for animals, which were rich in fat.

According to Joseph Nalukturuk, an elder of the community of Inukjuak, “hunters used to mostly go hunting for seals or 
walruses, animals which were rich in fat to keep them warm in the winter.” The fat of the seal or walrus would be used to fuel 
a qullik (stone lamp) to keep them warm in their igloos over the long, cold winter months. The qajaq was also used during 
the winter to hunt for seals in the open sea waters. The late Danielli Inukpuk once told stories of fierce blizzards coming in 
while they were hunting and some did not make it back and were later found frozen in their qajaq. These stories resonate 
among the elders, telling stories of their past and how life was so challenging back then as they used nothing more than 
their own inventions, skills and knowledge of the land to survive.
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ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖅᐱᓇᓱᑦᑎᓯᖃᑦᑕᓯᓚᐅᔫᖅᐃᓕᓵᓂᒃᐊᐅᔭᐅᓂᖓᓂ2012-ᒍᑎᓪᓗᒍᐃᑲᔪᖃᑦᑕᑎᓪᓗᒋᑦᐱᐅᓯᑐᖃᕐᑎᒍᑦᖃᔭᓕᐅᕐᑐᓂᒃ.
ᐃᓐᓇᓕᒻᒥᐳᕐᑐᓂᕐᓴᓃᑦᑐᑦᐃᓕᓵᑦᑎᒧᑎᓇᔪᒻᒥᐊᓗᒃᓇᐹᕐᑐᖅ,ᐋᓐᑐᔫᓂᕕᐊᕐᓯ,ᔩᒥᓓᕓᖁᒫᓗᒃ,ᑫᓕᒻᓕᐸᓛᖕ,ᑖᓂᐊᓪᐅᐃᑖᓗᑦᑐᖅ,
ᓵᒥᑐᑫ,ᐁᐱᓕᐅᐃᑖᓗᑦᑐᖅ,ᓗᐊᔨᓇᐅᔭᑲᓪᓚᒃᐊᒻᒪᓗᐃᓕᓴᐱᓈᓚᑦᑑᔭᖅᐃᓘᓐᓇᑎᒃᐃᓚᐅᓯᒪᓕᕐᑐᑦᖃᔭᓕᐅᕐᑐᓄᑦᐊᒻᒪᓗ
ᐃᓕᑦᓯᓂᖃᕐᓯᒪᓕᕐᓱᑎᒃᐱᐅᓯᑐᖃᕐᑎᒍᑦᖃᔭᓕᐅᕈᓯᕐᒥᒃ.2007-ᒥᐱᓇᓱᒐᖅᐱᒋᐊᕐᑎᓗᒍ,ᐃᑭᑦᑐᐊᐱᐅᓕᓚᐅᕐᓯᒪᔪᑦᐃᓄᐃᑦᐃᓄᑦᓯᐅᑎᒥᒃ
ᑕᓯᐅᔭᕐᔪᐊᒥᐅᑦᖃᔭᓕᐅᕈᓯᖓᓂᒃᖃᐅᔨᒪᔪᑦ.ᐅᓪᓗᒥ,14ᐅᖓᑖᓄᑦᐃᓄᑦᔪᐊᑉᓄᓇᓕᖓᓂᐃᓄᑦᓯᐅᑏᑦᐊᑦᔨᖏᓐᓂᒃᖃᔭᓕᐅᕈᓐᓇᓕᕐᑐᑦ.
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖅ ᐊᒥᓱᓂᒃ ᐱᐅᓯᑐᖃᕐᑎᒍᑦ ᓴᓇᓯᒪᔪᓂᒃ
ᖃᔭᖁᑎᖃᓕᕐᑐᖅᐃᓚᐅᑎᓪᓗᒍᐃᓗᐃᒃᑲᖅᓇᑦᓯᔭᖅᖃᔭᖅ
ᐱᓕᐊᕕᓂᖓᐳᑭᒃᐃᓗᒡᒍᓯᓕᕆᓂᕐᒧᑦᑲᑎᒪᔩᑦᐃᓄᑦᔪᐊᒥ.
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖅᐊᒥᓱᕕᑦᓱᓂᐃᓕᓐᓂᐊᑎᑦᓯᓂᖃᕐᓯᒪᓕᕐᑐᖅ

ᖃᔭᕐᑐᕆᐅᕐᓴᑎᑦᓯᓱᓂ ᓄᓇᓕᓐᓂ ᐊᕐᕌᒍᓂ ᐊᒥᓲᖕᖏᑐᓂ.
ᐅᓪᓗᒥ11-ᐅᓕᕐᑐᑦᐅᕕᒃᑫᑦᐱᔭᕇᕈᑎᑖᕐᓯᒪᔪᑦᐃᓕᓴᕐᓱᑎᒃ
ᐳᕐᑐᓂᖅᐊᑕᐅᓯᐅᒍᑎᖓᓂᒃᖃᔭᕐᑐᕆᐅᕐᓴᓂᕐᒥᒃᒃᐊᒻᒪᓗᓯᑕᒪᑦ
ᐳᕐᑐᓂᖅᓯᑕᒪᐅᒍᑎᖓᓂᒃᐃᓕᓴᕐᓱᑎᒃᐱᔭᕇᕈᑎᑖᕐᓯᒪᑎᓪᓗᒋᑦ.
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖅ ᐅᓂᒃᑳᑎᑦᓯᓯᒪᒻᒥᔪᖅ ᐃᓄᒻᒪᕇᑦ
ᐅᓂᒃᑳᕕᖃᕐᑎᓗᒋᑦ ᖃᓄᖅ ᐆᒪᔪᕐᓯᐅᕈᑎᖃᕐᐸᓂᕐᒪᖔᒻᒥᒃ
ᖃᔭᑐᐃᓐᓇᒥᒃᐊᒻᒪᓗᐊᓯᖏᓐᓂᒃᒪᙯᑦᓱᑎᒃᐊᑑᑎᕙᑦᑕ-
ᕕᓂᕐᒥᓂᒃ.ᐅᕕᒃᑫᑦᐊᖑᑏᑦᐅᖄᕙᓕᕐᑐᑦᒪᙯᓛᕈᒪᓂᕐᒥᓂᒃ
ᑕᕆᐅᒥᓇᑦᓯᓯᐅᕐᓗᑎᒃᐊᒻᒪᓗᐊᓯᖏᓐᓂᒃᐆᒪᔪᕐᓯᐅᓗᑎᒃ
ᐊᑐᕐᓗᑎᒃᖃᔭᑐᐃᓐᓇᒥᒃ.ᓂᕆᐅᓐᓇᓕᕐᑐᑦ,ᑕᕝᕙᓂᐊᐅᔭᖓᓂ2016,ᑕᑯᓛᓕᕆᐊᒥᒃᐊᖑᑎᓂᒃᐅᕕᒃᑲᓂᒃᖃᔭᒃᑯᑦᒪᙯᑦᑐᓂᒃ,ᐃᓄᒻᒪᕇᑦ
ᐊᓕᐊᓛᕐᑐᓴᐅᓕᕐᑐᑦᐅᐱᒪᓗᑎᒃᖃᔭᕐᒥᒃᒪᙯᒍᑎᖃᓕᕐᐸᑕ,ᐅᑎᕐᑎᑕᐅᕙᓪᓕᐊᓯᑎᓪᓗᒍᐃᓗᒡᒍᓯᕐᑕᐃᓚᖓᑦᒪᙯᒍᑎᖃᕐᓂᖅᖃᔭᕐᒥᒃᐅᕕᒃᑫᑦ
ᖃᔭᑐᐃᓐᓇᓕᐅᕈᓐᓇᓯᑎᓪᓗᒋᑦᐃᒻᒥᓂᒃᐱᒋᓚᖓᔭᒥᓂᒃᖃᔭᓕᐅᖃᑦᑕᓗᑎᒃᓄᓇᓕᓐᓂ.

Youtube: ᖃᔦᑦ ᐅᑎᕐᑎᑕᐅᓂᖏᑦ
ᐊᐱᕐᓲᔭᕐᑕᐅᔪᖅᔫᓯᐱᓈᓚᑦᑑᔭᖅᑕᑯᓐᓇᑕᐅᒍᓐᓇᑐᖅYoutube-ᑯᑦᐊᑦᔨᖑᐊᒋᐊᓪᓓᓗᐊᒻᒪᓗᑕᑯᓐᓇᕋᑦᓭᑦᐃᓄᐃᑦᖃᔭᓕᐅᕐᑐᖅ

ᐊᒻᒪᓗᖃᔭᕐᑐᑐᑦ.

ᐃᓄᐃᑦᒥᕐᓱᑐᑦᓇᑦᓯᔭᓂᒃᕿᓯᓐᓂᒃᐊᒥᓕᐊᕆᑦᓱᒋᑦᖃᔭᕐᒧᑦ.
Inuit sewing seal skin on to a qajaq frame.
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When making a qajaq, Inuit used to gather together in the spring 
and summer months to make them. The men worked on the frames, 
gathering driftwood from the islands and from the south. By using their 
skilled hands, the Inuit would put the qajaq frame together, without the 
use of any hammers or nails. Once the frame was complete, the women 
would help by sewing the cleaned seal skins onto the frame.

Nowadays, Inuit often use freighter canoes or boats with powerful 
outboard motors to get to their hunting and fishing destinations in much 
less time and with much more gear and food harvested. The canoes were 
introduced in the mid 1950s according to Joseph Nalukturuk. When 
asked how he felt when the qajaq was not used as often and how he 
felt by the canoe and gas-powered outboard slowly replacing the qajaq, 
he said that no one really worried about it and were actually happy to 
use the canoes that carried more, travelled further and didn’t need 
muscle to travel over water. This evolution from a traditional mode of 
transportation, to a more modern form of transportation slowly eroded 
the knowledge of the qajaq, which was the traditional mode back then 
to travel over water.

In 2007, the Unaaq Men’s Association of Inukjuak started a qajaq-making 
project, to help slowly re-introduce the art and skill of qajaq-making. 
The Unaaq Men’s Association of Inukjuak was officially incorporated as a 
non-profit organization in 2006, providing support for young Inuit men 
of the community as well as promoting Inuit culture with the funding 
support of the Kativik Regional Government, Makivik Corporation, Avataq 
Cultural Institute, Municipality of Inukjuak and the Pituvik Landholding 
Corporation of Inukjuak at the time. The association was in need of a 
project to begin the aspiring goal of having the youth work closer with 
the elders, building a foundation for the young men to learn cultural skills 
as well as feel a sense of traditional guidance and support.

A plan was set out and Andrew Nulukie, then 32-years-old, was 
chosen to be the qajaq-making student, back in the summer of 2007. 
Elders Moses Nowkawalk and the late Simeonie Elijassiapik helped teach 
Nulukie how to make a traditional Hudson Bay model qajaq. Ever since 

2007, Nulukie has been working with a few elders of the community; 
Eliassie Weetaluktuk, Joseph Nalukturuk, (late) Danielli Inukpuk, (late) 
Simeonie Elijassiapik, Moses Nowkawalk and Charlie Elijassiapik to make 
them over the summer months.

The association began to hire students over the summer in 2012 to 
help make the traditional model qajaq. Innalik High School students 
Timothy Nayoumealuk Napartuk, Andrew Niviaxie, Jimmy Levi Kumarluk, 
Cailym Leblanc, Daniel Weetaluktuk, Sammy Tukai, Aibillie Oweetaluktuk, 
Laurie Nowrakudluk and Elisapee Nalukturuk have all participated in 
qajaq-making and have gained some knowledge on how to make a 
traditional qajaq. When the project began in 2007, there were only a 
handful of Inuit who knew how to make a traditional Hudson Bay model 
qajaq. To date, there are more than 14 people in the community of 
Inukjuak who know how to traditionally make a qajaq. The association 
now owns several traditional model qajaq including a complete seal 
skin qajaq made by the Pukik Cultural Committee of Inukjuak.

The association has also conducted several training sessions in sea-
kayaking in the community over the past few years. Presently there are 
11 youth that are certified level one sea-kayakers and four level two sea-
kayakers. The association has held evening storytelling sessions with 
elders sharing stories of how it was hunting with a qajaq as well as other 
hunting adventures. The young men have since been talking about plans 
to go hunting on the sea for seals and other animals with the traditional 
qajaq. Possibly, this summer in 2016, we will see a re-birth of hunting by 
qajaq among the young men, which will be a sight that the elders will 
be pleased to see, slowly bringing back the cultural practice of hunting 
by qajaq while there are young traditional qajaq makers busy making 
their own qajaq in the community.

Youtube: Return of the Qajaq
An interview with elder Joseph Nalukturuk can be viewed on 

Youtube along with more photos and videos of Inuit making and using 
the qajaq.

ᖃᔭᓕᐅᕐᑏᑦᐊᑦᔨᓕᐅᕐᑕᐅᔪᑦ:(ᓴᐅᒥᒻᒥᑦᑕᓕᕐᐱᒧᑦ)ᑫᓚᒻᓕᐸᓛᖕ,ᑖᓂᐊᓪᓕᐅᐃᑖᓗᑦᑐᖅ,ᓵᒥᑐᑫ,ᔩᒥᓖᕓᖁᒫᓗᒃ,ᐋᓐᑐᔫ
ᓄᓗᑭ,ᐃᓅᒍᓐᓀᑐᖅᑖᓂᐊᓪᓕᐃᓄᑉᐸᖅ,ᐋᓐᑐᔫᓂᕕᐊᕐᓯ,ᑎᒧᑎᓇᔪᒻᒥᐊᓗᒃᓇᐹᕐᑐᖅᐊᒻᒪᓗᐃᓕᓴᐱᓈᓚᑦᑑᔭᖅ.
Qajaq makers group photo: (L-R) Cailym Leblanc, Daniel Weetaluktuk, Sammy Tukai, Jimmy Levi Kumarluk, Andrew Nulukie, 
late Danielli Inukpuk, Andrew Niviaxie, Timothy Nayoumealuk Napartuk and Elisapee Nalukturuk.
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“Nunavik Sivunitsavut” Slated to Start 
in August 2017

Nunavik youth can look forward to applying to attend a unique 
college program that will provide culturally relevant education 
starting next August in Montreal.

The “Nunavik Sivunitsavut” (NS) program will be modeled on 
the highly successful “Nunavut Sivuniksavut” program operating 
out of Ottawa for the past 20 years. Nunavik Inuit have attended 

“ᓄᓇᕕᒃ ᓯᕗᓂᒃᓴᕗᑦ” ᐱᒋᐊᕐᕕᓕᐅᑎᔪᒃᓴᓕᐊᖑᒪᕗᖅ 
ᐊᐅᒡᒍᓯ 2017-ᖑᓕᕐᐸᑦ

ᓄᓇᕕᒻᒥᐅᑦ ᐅᕕᒃᑫᑦ ᓯᕗᓂᑦᓴᒥᓐᓂ ᐱᒐᓱᒍᓐᓇᕕᖃᓕᕆᕗᑦ ᐃᓚᐅᕕ-
ᖃᕆᐊᒥᒃᐊᑦᔨᖃᖕᖏᑐᒥᒃᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᐅᒍᓐᓇᑐᓂᒃ
ᐱᑕᖃᕐᑎᓯᒍᑎᖃᓛᕐᑐᓂᒃᐃᓗᕐᖁᓯᕐᒧᑦᐃᓕᖓᓂᖃᕐᓗᑎᒃᐃᓕᓐᓂᐊᑕᐅᔪᑦᓴᓂᒃ
ᐊᐅᒡᒍᓯᐅᓕᕐᒥᐸᑦᒪᓐᑐᔨᐊᒥᐱᒋᐊᖕᖓᐅᑎᐅᓂᖃᓛᓕᕐᑐᓂᒃ.
ᑖᒃᑯᐊ“ᓄᓇᕕᒃᓯᕗᓂᒃᓴᕗᑦ”ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᑦᓴᓕᐊᖑᒪᔪᑦᐃᑦᔭᓯᒐᓛᑉᐳᑦ

ᐱᒍᓐᓇᓂᖃᑦᓯᐊᕈᑎᐅᖃᑦᑕᓚᐅᔪᔪᓂᒃ“ᓄᓇᕗᑦᓯᕗᓂᒃᓴᕗᑦᑐᓂᒃ”ᐃᓕᓐᓂᐊ-
ᑎᑦᓯᒍᑎᐅᕙᑦᑐᓂᒃᐃᖏᕐᕋᑎᑕᐅᕕᖃᕐᓱᑎᒃᐋᑐᒑᒥᑲᔪᓯᓂᖃᕐᓯᒪᓕᕐᓱᑎᓪᓘᑐᓂᒃ
ᐊᕐᕌᒍᓂ20-ᓂ.ᓄᓇᕕᒻᒥᐅᑦᐃᓄᑐᐃᓐᓀᑦᐃᓕᓐᓂᐊᑎᑕᐅᖃᑕᐅᖃᑦᑕᓯᒪᔪᑦ
ᐃᓚᐅᒻᒥᑎᓪᓗᒋᓪᓗᓄᓇᑦᓯᐊᕗᒻᒥᐅᑦᐅᕕᒃᑲᖏᑦᐃᓄᕕᐊᓗᐃᓪᓗᓄᓇᖁᑎᒥᓐᓂ
ᑐᖕᖓᕕᖃᕐᑐᑦ.
ᓇᑯᕐᒪᑕᑮᓇᐅᔭᖃᕐᑎᓯᒍᑎᑖᖑᓚᐅᔪᔪᑦᐅᓄᕐᓂᓴᐅᒪᔪᑦ$665-ᑕᐅᓴᓐᓂᑦ

ᐱᔭᐅᑎᑦᓯᒍᑎᒋᓚᐅᔪᔭᖏᑦ ᓄᓇᖃᕐᖄᓯᒪᔪᓪᓗ ᑲᓇᑕᐅᓪᓗ ᐅᑭᐅᕐᑕᑐᖓᓂ
ᐱᕙᓪᓕᐊᑎᑦᓯᓂᓕᕆᔩᑦ,ᑲᑎᕕᒃᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᓗ,ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᓪᓗ
ᐃᓕᓐᓂᐊᕕᒃ ᔮᓐ-ᐋᐸᑦ ᑐᓴᕐᑕᐅᑎᑦᓯᒍᑎᖃᓕᓚᐅᔪᕘᒃ ᑖᒃᑯᓂᖓ ᑐᓴᕋᑦᓴ-
ᖁᑎᒋᓕᕐᑕᒥᓐᓂᒃ ᐅᖃᐅᓯᖃᕐᓱᑎᒃ ᓯᑉᑎᒻᐱᕆ 12, 2016-ᖑᑎᓪᓗᒍ.
ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑏᑦ ᐱᓇᓱᑦᑕᐅᕕᖃᖃᑦᑕᓛᕐᑐᑦ ᐊᕙᑕᖅ ᐱᐅᓯᑐᖃᓕᕆᔨᒃᑯᑦ
ᐊᓪᓚᕕᖓᓐᓂᒪᓐᑐᔨᐊᑉᐃᓪᓗᒐᓴᖏᓐᓂ.
ᑖᒃᑯᐊ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᒍᑏᑦ ᐱᑕᖃᕐᑎᓯᒍᑎᐅᓛᓕᕐᑐᑦ ᐳᕐᑐᓂᕐᓴᒋ-

ᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᑏᑦ ᐃᓕᓐᓂᐊᒐᑦᓴᖏᓐᓂᒃ ᓄᓇᕕᒻᒥᐅᑦ ᐅᕕᒃᑫᑦ
ᐃᓕᑦᓯᕕᒋᓛᕐᑕᖏᓐᓂᒃ ᐃᓄᐃᑦ ᐱᕙᓪᓕᐊᓯᒪᓂᖏᓐᓂᒃ, ᐅᖃᐅᓯᖓᓂᒃ,
ᐃᓗᕐᖁᓯᖓᓂᒃ, ᐱᓂᐊᕐᓂᓕᕆᐅᓯᖏᓐᓂᒃ ᑲᕙᒪᑎᒍᓪᓗ ᐊᐅᓚᑦᓯᒍᑎᓂᒃ.
ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᖓᔪᕐᖄᖓ ᐋᓚᓯ ᓈᓚᑦᑑᔭᖅ ᖁᕕᐊᓱᒍ-
ᑎᖃᒻᒪᕆᑦᓱᓂ ᑐᓴᕐᑕᐅᑎᑦᓯᒍᑎᖃᓚᐅᔪᕗᖅ ᑖᒃᑯᓂᖓ ᐃᓕᓐᓂᐊ-
ᑎᑦᓯᒍᑎᐅᓛᓕᕐᑐᓂᒃ,ᓂᓪᓕᕈᑎᒋᑦᓱᓂᒋᓪᓗᐊᕐᕌᒍᓂ-ᐊᒥᓱᓂᐱᔪᒪᔭᑐᖃᐅᓕᕆᐊᖏᑦ
ᓄᓇᕕᒻᒨᓕᖓᓛᕐᑎᓗᒋᑦ.“ᐃᓱᒪᖃᕋᑦᑕᐱᕕᑦᓴᖃᖁᔨᑦᓱᑕᐅᕕᒐᕐᑐᖁᑎᑦᑎᓂᒃ
ᐃᓕᓐᓂᐊᕈᓐᓇᕕᖃᕐᓂᐊᑎᓪᓗᒋᑦᐃᓄᐃᑦᐃᓅᑦᔪᓯᖏᓐᓅᓕᖓᔪᓂᒃᑭᓇᐅᒻᒪᖔᕐᒥᓗ
ᐃᓕᑦᓯᑎᑕᐅᔪᓐᓇᓯᖁᓪᓗᒋᑦᓇᒻᒥᓂᖅᐃᓄᐃᑦᐱᕙᓪᓕᐊᒍᑎᒋᓯᒪᔭᖏᓐᓂᓗ,
ᐅᖃᐅᓯᕐᒥᓂᓪᓗᐃᓗᕐᖁᓯᕐᒥᓂᓪᓗᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᖃᕐᓂᑯᑦ.”
ᑖᒃᑯᐊᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᓕᐊᖑᒪᔪᑦᐋᕐᕿᓱᕐᑕᐅᒪᕗᑦᐊᑐᐃᓐᓇᕈᐃᒍᑎᑦᓴᐅᓱᑎᒃ

ᐃᓄᑐᐃᓐᓇᓂᒃᐅᕕᒐᕐᑐᓂᒃᓯᕗᓂᑦᓴᒥᓂᐊᕗᖓᒋᐊᓪᓚᒃᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ
ᐃᓕᓐᓂᐊᕈᑎᑦᓴᖏᓐᓂᒃ,ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᑖᕐᓗᑎᓪᓗᐱᒋᐅᕐᓯᒪᒋᐊᓕᒻᒥᓂᒃ
ᐱᓇᓱᒐᕆᒍᒫᕐᑕᒥᓐᓄᑦᓄᓇᕕᐅᑉᐱᓇᓱᒐᖃᕐᕕᖁᑎᖏᓐᓂᐊᑐᐃᓐᓇᕈᕈᑎᒋᓗᒋᑦ,
ᓴᐳᑦᔨᓯᒪᒍᑎᒋᓗᒋᓪᓗᓴᕐᕿᑎᑕᐅᓂᑦᓴᖏᓐᓂᒃᐱᑕᖃᓪᓚᕆᒋᐊᖃᕐᑐᑦᐅᓄᕐᑑᓗᑎᒃ
ᐃᓗᕐᖁᓯᕐᒥᓂᒃᐳᕿᐊᓱᐊᒍᑎᖃᖕᖏᑐᑦᐅᕕᒃᑫᑦᓯᕗᓕᕐᓯᒍᓐᓇᓂᖃᑦᓯᐊᓛᖁᓪᓗᒋᑦ
ᐊᑦᑕᓇᖕᖏᓗᑎᒃᐱᓂᐊᕐᓂᓕᕆᓂᑎᒍᓪᓗᐃᓅᑦᔪᓯᑎᒍᓪᓗᓄᓇᕕᒻᒥᐊᓯᓂᓗ.
ᓄᓇᕗᑦᓯᕗᓂᒃᓴᕗᑦᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᓄᑦᐊᑕᐅᑦᓯᑯᕐᑎᓯᔨᒨᕐᓕᖄᓐᓴᓐ

ᐅᖃᕐᑐᖅᐊᕐᕌᒍᑦᖁᓕᑦᐊᓂᒍᓕᕆᐊᖏᑦᑌᒪᖕᖓᑦᓄᓇᕕᒻᒥᐅᑉᐊᐅᓚᑦᓯᔩᑦ
ᐋᑐᒑᒧᑦᑎᑭᑉᐸᒋᐊᖏᑦᑐᑭᓯᓂᐊᕆᐊᕐᓱᑎᒃᑖᒃᑯᓂᖓᓄᓇᕗᑦᓯᕗᓂᒃᓴᕗᑦ
ᐃᓕᓭᒍᑎᓂᒃ,ᐱᓗᐊᕐᑐᒥᐃᓚᐅᔭᕐᑐᕙᑦᓱᑎᒃᑐᑭᓯᓂᐊᕐᑕᐅᑎᑦᓯᒍᑎᖃᕐᓂᓄᑦᐊᒻᒪᓗ
ᐅᖃᖃᑎᖃᕐᐸᓱᑎᒃᑖᒃᑯᓂᖓᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᖃᓲᓂᒃ.
ᑖᒃᑯᐊ ᐱᕙᓪᓕᐊᑎᑕᐅᒍᑎᖏᑦ ᐃᓚᖃᕐᒥᔪᑦ ᓄᓇᕕᒻᒥᐅᑦ ᐅᕕᒃᑫᑦ

ᐅᖃᐅᓯᕆᖃᑦᑕᓚᐅᔪᔭᖏᓐᓂᒃᐸᕐᓇᓯᒪᐅᑎᒃᑯᑎᒍᑦᑐᑭᓯᓂᐊᕐᓂᓂᒃᐱᓂᐊᕐᓂ-
ᖃᓕᕐᑐᓂ. ᑖᒃᑯᐊ ᓄᑖᑦ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᑦ
ᐱᓇᓱᖃᑎᒌᒍᑕᐅᒻᒪᑕ ᐊᕐᖁᑎᒋᑦᓱᒋᑦ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᓐᓄ ᐃᒫᙰᕆ-
ᐊᕐᑎᐅᓂᕐᒥᒃᑲᑎᖕᖓᔨᓂᒃᑲᑎᖕᖓᔨᐅᖃᑎᒌᑦᓱᑎᒃᐱᓯᒪᔪᓂᒃᔮᓐᐋᐸᑦ
ᐃᓕᓐᓂᐊᕆᐊᓪᓛᕕᒻᒥᓗ,ᒪᑭᕝᕕᒃ,ᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᖓᑦ,ᐊᕙᑕᖅ
ᐊᒻᒪᓗᑲᑎᕕᒃᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᑦ.

Fisheries Cheque

ᑖᓐᓇ$8,706,682.77ᑮᓇᐅᔭᑦᓴᔭᖅᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᐅᕗᖅ
ᑮᓇᐅᔭᕐᑖᑎᑕᐅᒍᑎᒋᓚᐅᕐᑕᖏᓐᓂᒃ ᒪᑭᕝᕕᐅᑉ ᑭᖑᕐᓚᓂᒃ
ᐊᓐᓂᑐᕐᓂᑯᑦ ᐊᕐᕌᒍᒧᑦ 2015-2016-ᒧᑦ ᐃᓕᖓᔪᓂᒃ.
ᐅᒥᐋᖅ ᑭᖑᕐᓚᓂᐅᑎᐅᑦᓱᓂ ᐊᑎᓕᒃ ᓂᐅᕙᐅᓐ ᐯᐊᓂ-
ᐊᒥᒃᐊᓐᓂᑐᐊᖃᓱᖑᒻᒪᑦᒪᑭᕝᕕᐅᑉᑭᖑᕐᓚᒍᓐᓇᐅᑎᖏᓐᓂᒃ
ᐊᑐᕐᓱᓂᐊᑭᓖᓂᐊᓕᕋᒥᒪᑭᕝᕕᒥᒃᓂᖏᕐᑕᐅᑎᑎᒍᑦ.2016
ᐊᕐᕌᒍᖓᓇᓪᓕᐅᑎᒍᑎᐅᕗᖅᐊᕐᕌᒍᓂ10-ᓂᐊᓂᒍᐃᓕᕐᓂᒧᑦ
ᐱᓇᓱᖃᑎᒌᒍᑎᖃᕐᓂᖏᑎᒍᑦᒪᑭᕝᕕᐅᓗᓂᐅᕙᐅᓐᕆᓲᓴᔅᑯᓪᓗ.
ᓴᐅᒥᐊᓂᒃ-ᑕᓕᕐᐱᐊᓄᑦ: ᒪᑭᕝᕕᐅᑉ ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᖓ
ᐋᓐᑎᐲᕐᑎ;ᒪᑭᕝᕕᐅᑉᐊᖓᔪᕐᖄᒪᕆᖓᑕᑐᖓᓕᖓᐋᓐᑎ
ᒨᖃᐅᔅ,ᐳᕃᔭᓐᒫᒃᓇᒦᕋᐊᒻᒪᓗᐳᕆᐊᓐᒫᒃᓇᒦᕋᐱᓯᒪᔫᒃ
ᓂᐅᕙᐅᓐᕆᓲᓴᔅᑯᓐᓂᑦᒪᑭᕝᕕᐅᑉᐊᓪᓚᕕᖓᓂᒪᓐᑐᔨᐊᒦᑦᑐᒥ
ᐊᑦᔨᓕᐊᖑᔪᑦ.
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ᑖᒃᑯᐊᑐᖓᓕᖏᑦᐃᓕᓴᔨᐊᑦᑕᓄᓇᕗᑦᓯᕗᓂᒃᓴᕗᑦ2009-ᒥᐃᓕᓭᒍᑕᐅᓂᖓᒍᑦ.
ᑐᓄᐊᓃᑦᑐᑦ,[ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ]ᐋᐱᒉᓪᓄᐊ,ᓗᐊᔨᑕᒍᓐᓈᖅ,ᑭᐊᕆᓐ
ᕙᓕᐊᕆᑎ,ᔮᓂᓯᑯᔦᓗ;ᓯᕗᕌᓃᑦᑐᑦ[ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ]ᑭᐊᕆᑕᑦᑐᐃᓂ,
ᐋᓐ-ᒪᕇᐁᑦᓯᓴᓐᐊᒻᒪᓗᑭᐊᐊᐅᐸᓗᒃᑕᖅ-ᖄᓯ.
The 2nd year students of Nunavut Sivuniksavut in 2009. Back row, (L-R) 
Abbygail Noah, Lori Tagoona, Karen Flaherty, Janice Grey; front row (L-R) 
Kerri Tattuinee, Ann-Marie Atchison and Kiah Aupaluktuq-Hachey.
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Fisheries Cheque

This $8,706,682.77 cheque represents 
the revenue paid to Makivik Corporation 
for the shrimp harvest for the 2015-2016 
season. The vessel Newfound Pioneer 
harvests Makivik quotas and pays Makivik 
a royalty. 2016 marks the 10th anniversary 
of the strong partnership between 
Makivik and Newfound Resources. L-R: 
Makivik Treasurer Andy Pirti; Makivik 
Vice President Andy Moorhouse; Brian 
McNamara and Brent McNamara of 
Newfound Resources at the Makivik office 
in Montreal.

the program, as have Inuit youth from Nunatsiavut, and the 
Inuvialuit Settlement Region.

Thanks to a grant of slightly over $665-thousand from the 
department of Aboriginal Affairs and Northern Development 
Canada (AANDC) the Kativik School Board (KSB), and John 
Abbott College announced the news on September 12, 2016. 
The location for the program will be the Avataq Cultural 
Institute in downtown Montreal.

The funding will provide post-secondary courses where 
Nunavik youth can learn about Inuit history, language, culture, 
politics and governance. KSB President Alicie Nalukturuk 
was thrilled to announce the program, describing it as a 
long-time dream for Nunavimmiut. “The idea is to offer a 
space where our youth can reflect on Inuit society and on 
who they are as a person while studying their own history, 
language and culture.”

The program is designed to prepare Inuit youth for further 
post-secondary studies, develop skills relevant to positions 
in Nunavik institutions, and support the creation of a critical 
mass of culturally confident youth equipped to lead the 
political and social future of Nunavik and beyond.

Nunavut Sivuniksavut Coordinator Morley Hanson said that over the 
past decade Nunavik officials have spent much time in Ottawa learning 
about the NS program, notably attending orientation sessions, and 
speaking with instructors.

The initiative is also a response to what Nunavik youth told the 
Parnasimautik consultations. The new NS is being developed in 
partnership via a Nunavik Sivunitsavut Advisory Committee composed 
of officials from John Abbott College, Makivik, the Kativik Regional 
Government (KRG), Avataq, and KSB.
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ᔮᓂᓯᑯᔦᐊᐅᐸᓗᒻᒥᐅᖅᐋᓐ-ᒪᕆᐁᑦᓯᓴᓐᓗᑰᑦᔪᐊᒥᐅᖅᑕᑯᓐᓇᐅᔮᕐᑕᐅᔫᒃᑲᐅᑕᕐᒥ,ᓅᒃᒥᐅᑦ
ᐃᓕᕐᖁᓯᓕᕆᕕᖓᓂᓄᓇᕗᑦᓯᕗᓂᒃᓴᕗᒃᒥᒃᐃᓕᓴᕐᑐᑦᓅᒃᓕᐊᕐᓯᒪᑎᓪᓗᒋᑦ,ᑲᓛᓰᑦᓄᓇᖓᓄᑦ
ᐁᕆᓕ2009-ᒥ.ᑯᔦᓗᐁᑦᓯᓴᓐᓗᐊᕐᕌᒎᓐᓂᒃᒪᕐᕉᓂᒃᓈᔨᒍᑎᒥᓂᒃᓄᓇᕗᑦᓯᕗᓂᒃᓴᕗᒃᒥᒃ
ᐃᓕᓴᕐᓱᑎᒃᓇᓗᓀᕐᑕᐅᓚᐅᔪᕘᒃᓄᓇᕕᒃᒥᐅᔭᐅᑦᓱᑎᒃ.ᓯᕗᓪᓕᐹᒥᐊᕐᕌᒍᕐᒥᓈᔨᒍᑎᒃᐃᓕᒃᑰᑐᒥᒃ
ᓇᓗᓀᕐᑕᐅᒍᑎᑖᕈᑎᐅᓲᖅ.ᑯᔦᓗᐁᑦᓯᓴᓐᓗᓯᕗᓪᓕᐹᒥᒃᓄᓇᕗᑦᓯᕗᓂᒃᓴᕗᑎᒍᑦᐊᕐᕌᒍᕐᒥ
ᓯᕗᓪᓕᐹᖓᓂᒃᐃᓕᓐᓂᐊᖃᑕᐅᓐᓂᖏᑦᑑᒃᓄᓇᕘᕐᒥᐅᓅᓕᖓᓂᕐᓴᐅᒪᑦᑐᖓᓕᐊᓂᓪᓗᐊᕐᕌᒍᕐᒥ
ᐃᓕᓐᓂᐊᑕᐅᓂᖓᐃᓘᓐᓀᓅᓕᖓᓂᕐᓴᐅᑎᓪᓗᒍ.
Janice Grey of Aupaluk and Ann-Marie Atchison of Kuujjuaq performing at Kautaq, the 
cultural centre in Nuuk where they performed during a Nunavut Sivuniksavut (NS) class 
trip to Nuuk, Greenland in April 2009. Grey and Atchison completed the 2nd year certificate 
program of NS as visiting students from Nunavik. The first year of NS is a separate 
certificate program. Grey and Atchison did not take the first year NS program as it is more 
Nunavut-specific while the second year program courses are more broad in scope.
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Nunavik Rangers Team Sweep 
International Shooting Competition

The 2nd Canadian Rangers Patrol Group (2 CRPG) won 13 out of 
14 individual and team awards at the 2016 annual marksmanship 
competition known as the Canadian Armed Forces Small Arms 
Concentration, held at the Connaught Ranges and Primary Training 
Centre in Ottawa.

The 2 CRPG team won all the team awards and earned the Ranger 
Baton, the Canadian Ranger Patrol Group Trophy, and the Canadian 
Ranger National Authority Trophy.

Over 500 shooters and staff from the Canadian Army’s regular 
force, and primary reserve units, Canadian Ranger Patrol Group, Royal 
Canadian Navy, Royal Canadian Air Force, Canadian law enforcement 
agencies and international teams from the UK and USA took part in 
the two-week event.

The Commanding Officer of 2 CRPG, Lieutenant-Colonel Bruno 
Plourde said he was very proud of the team. “This performance is the 
outcome of a rigorous and intense training program, marked by the 
perseverance and resilience of the shooters.”

The event was first held in 1868 in La Prairie, Quebec. It’s been held 
annually at the Connaught Ranges in Ottawa since 1921.

ᐅᓇᑕᕐᑎᓵᐲᑦ ᓄᓇᕕᒻᒥᐅᑦ ᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᒌᑦ 

ᖁᑭᐊᓕᐅᑦᔨᑎᓪᓗᒋᑦ ᓵᓚᖃᓚᐅᔪᕗᑦ

ᑲᓇᑕᒥᐅᑦ ᐅᓇᑕᕐᑎᓵᐱᖏᑦ (2 CRPG) 13-ᓂᒃ ᓵᓚᖃᐅᑎᑖᓚᐅᔪᕗᑦ 14
ᓵᓚᖃᐅᑎᑖᕆᔭᐅᒐᓱᐊᕐᑎᓗᒋᑦᐃᓄᑑᑦᑎᓱᑎᒃᐃᓕᒌᑦᑎᓱᑎᓪᓘᓃᑦᓵᓚᖃᐅᑎᑖᕋᓱᐊᕐᑐᓂ
2016-ᒥᐊᕐᕌᒍᑕᒫᑦᖁᑮᓕᐅᑦᔨᔪᓂᑌᔭᐅᓲᒥᒃᑲᓇᑕᒥᐅᓇᑕᕐᑎᓭᑦᖁᑭᐅᑎᐊᕈᕐᓄᑦ
ᖁᑮᓕᐅᑦᔨᓂᖓᓂᒃ,Connaught-ᒦᑦᑐᒥᖁᑮᓕᐅᑦᔨᕕᒻᒥᐊᒻᒪᓗᐋᑐᒑᒦᑦᑐᒥᐱᒋᐅᕐᓴᑎᑕᐅᕕᒻᒥ.
ᑲᓇᑕᒥᐅᑦ ᐅᓇᑕᕐᑎᓵᐱᖏᑦ (2 CRPG) ᐃᓕᒌᑦᑎᑐᓄᑦ ᓵᓚᖃᐅᑎᑖᕆᔭᐅᓲᓕᒫᓂᒃ

ᓵᓚᖃᐅᑎᑖᓚᐅᔪᕗᑦ ᐅᐱᒍᓲᓯᕐᑕᐅᓱᑎᓪᓗ Ranger Baton-ᒥᒃ, ᑲᓇᑕᒥᐅᑦ ᐅᓇᑕᕐᑎᓵᐲᑦ
ᐃᓕᒌᑦᑎᑐᓄᑦᐅᐱᒍᓲᓯᕐᑕᐅᒍᑎᒋᓲᖓᓂᒃ,ᐊᒻᒪᓗᑲᓇᑕᓕᒫᒥᐅᓇᑕᕐᑎᓵᐲᑦᐃᓕᒌᑦᑎᑐᑦ
ᐅᐱᒍᓲᓯᕐᑕᐅᒍᑎᒋᓲᖓᓂᒃ.
500ᐅᖓᑖᓅᕐᑐᑦᖁᑭᐊᔨᖏᑦᐱᓇᓱᑦᑎᖏᓪᓗᑲᓇᑕᒥᐅᑦ ᐅᓇᑕᕐᑎᓴᖏᑦᑕᐊᒻᒪᓗ

ᓯᕗᓪᓕᐹᓂᑦᐅᓇᑕᕐᑎᓴᓂᑦᐱᓯᒪᔪᑦ,ᑲᓇᑕᒥᐅᑦᐅᓇᑕᕐᑎᓵᐱᖏᑦ,ᐊᒻᒪᓗᑲᓇᑕᒥᐅᑦᐅᒥᐊᕐᕈ-
ᐊᑎᒍᑦᐅᓇᑕᕐᑎᓭᑦ,ᑲᓇᑕᒥᓪᓗᖃᖓᑦᑕᔫᑎᒍᑦᐅᓇᑕᕐᑎᓭᑦ,ᑲᓇᑕᒥᓪᓗᐱᖁᔭᕐᓂᒃᐊᑐᓕᕐᑎᓯᔩᑦ
ᐊᒻᒪᓗᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᒌᑦᐃᓕᒌᑦᑎᑐᑦᐱᓯᒪᑦᓱᑎᒃUK-ᒥᑦᐊᒥᐊᔨᑫᓪᓗᓄᓇᖓᓂᑦ
ᐃᓚᐅᓚᐅᔪᕗᑦᐱᓇᓱᐊᕈᓰᓐᓂᒪᕐᕉᓂᐱᓂᐊᕐᓂᐅᑎᓪᓗᒍᑕᒪᓐᓇ.
ᓯᕗᓕᕐᑎᖓᑦ ᐅᓇᑕᕐᑎᓵᐲᑦ 2 CRPG, Lieutenant-Colonel Bruno Plourde,

ᐅᐱᒍᓱᓐᓂᕋᓚᐅᔪᕗᖅ ᐃᓕᒌᑦᑎᑐᓂᒃ. “ᐱᒋᐅᕐᓴᑎᑕᐅᓯᒪᑦᓯᐊᓂᕐᒥᓄᑦ ᑌᒫᒃ
ᐱᔭᖃᕈᓐᓇᓯᔪᕕᓂᐅᓂᕋᕐᑕᕕᓂᖏᑦ,ᓴᐱᓕᕐᑌᓕᓲᒍᓂᕐᒧᑦᓱᓇᑐᐃᓐᓇᑎᒎᕋᓗᐊᕋᒥᓪᓗᑲᔪᓯᒋ-
ᐊᑦᓯᐊᓲᒍᓂᕐᒧᑦᖁᑭᐊᔩᑦ.”
ᓯᕗᓪᓕᐹᑦᓯᐊᒥ1868-ᒍᑎᓪᓗᒍLa Prairie, Quebec-ᒦᓚᐅᕐᑐᕕᓃᑦ.ᐊᕐᕌᒍᑕᒫᑦConnaught 

Ranges-ᒥᐊᑐᒑᒦᑦᑐᒥᐱᓂᐊᕐᓂᖃᓲᑦᑕᒪᑐᒥᖓ1921-ᒥᓂᑦ.

Nominate a Hero

Do you someone who has saved a life? If you do you can 
nominate that special person to be a recipient of a Bravery 
Award presented by the Makivik Corporation. All acts of bravery 
must have occurred no more than three years from the date of 
nomination.

Nomination forms are downloadable from the Makivik website, 
www.makivik.org, and you can email awards@makivik.org.

You can also write:
Makivik Bravery Awards
 c/o William Tagoona
P.O Box 179
Kuujjuaq, QC JOM ICO

Deadline for entries is December 31 of each respective year.

ᓴᐱᕐᓂᖏᑦᑐᒥᒃ ᑎᒃᑯᐊᓯᓂᖅ

ᖃᐅᔨᒪᕖᑦ ᑭᓇᑐᐃᓐᓇᒥᒃ ᐃᓅᓕᑦᓯᓯᒪᔪᒥᒃ. ᓂᕈᐊᕋᑦᓴᐅᖁᒍᕕᐅᒃ
ᒪᑭᕝᕕᑯᓐᓄᑦᐃᓕᑕᕆᔭᑦᓴᐅᓂᐊᕐᑎᓗᒍᓴᐱᕐᓂᖏᓐᓂᖓᓄᑦᐁᑦᑐᑕᐅᔪᑦᓴᐅᑎᓪᓗᒍ.
ᓴᐱᕐᓂᖏᓐᓂᖓᑕᐱᓂᐊᕐᓂᕕᓂᖓᑎᒃᑯᐊᑕᐅᕕᖓᑕᐅᓪᓗᖓᐊᕐᕌᒍᐃᑦᐱᖓᓱᑦ
ᓈᔪᑦᐅᖓᑖᓅᒋᐊᖃᖕᖏᑐᖅ.
ᑎᒃᑯᐊᓯᓂᕐᒧᑦ ᑕᑕᕐᓴᒉᑦ ᒪᑭᕝᕕᑯᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᑕᑯᔭᑦᓴᖁᑎᖓᓂ

ᓯᑯᑦᑕᔭᕐᑖᕆᔭᐅᒍᓐᓇᑐᑦᐅᕙᓂwww.makivik.org,ᐊᒻᒪᓗᖃᕆᑕᐅᔭᒃᑯᑎᒍᓐᓭᓇᖅ
ᐊᓪᓚᕕᐅᒍᓐᓇᓱᑎᒃᐅᕗᖓawards@makivik.org.
ᐊᒻᒪᓗᑦᑕᐅᖅᐊᓪᓚᒍᓐᓇᒥᔪᑎᒃᐅᕗᖓ:

MakivikBraveryAwards
c/oWilliamTagoona
P.OBox179
Kuujjuaq,QCJOMICO

ᑎᒃᑯᐊᓯᓂᖅᐃᓱᓕᖃᑦᑕᓚᖓᔪᖅᑏᓯᒻᐱᕆ#!ᒥᑎᒃᑯᐊᓯᓂᐅᑉᐊᕐᕌᒍᖓᓂ.

ᑲᓇᑕᒥᐅᑦᐅᓇᑕᕐᑎᓵᐱᖏᑦ(2 CRPG)ᐅᐱᒍᓲᓯᕐᑕᐅᒍᑎᓕᒫᒥᓂᒃ
ᓴᓚᖃᐅᑎᑖᒥᓂᓪᓗᓇᔪᕐᑎᓖᑦ.ᓯᕗᕌᓃᑦᑐᑦ(ᓴᐅᒥᐊᓂᑦᑕᓕᕐᐱᐊᓄᑦ):
ᐅᓇᑕᕐᑎᓵᐱᒃBenjamin Collier (Blanc-Sablon), Master Corporal 
Michel Thibeault (Havre-Saint-Pierre), ᐅᓇᑕᕐᑎᓵᐱᒃᐃᓓᔭᓯ
ᐃᓓᔭᓯᐊᐱᒃ(ᐃᓄᒃᔪᐊᒥᐅᖅ),Corporal Kyle Bilodeau (Blanc-
Sablon).ᓂᑯᕐᕋᔪᑦ(ᓴᐅᒥᐊᓂᑦᑕᓕᕐᐱᐊᓄᑦ):Sergeant Alain 
Garnier (ᐱᒋᐅᕐᓴᑎᑦᓯᔨ),ᓯᕗᓕᕐᑎᐅᖃᑕᐅᔪᖅᔮᑲᒪᖏᐅᖅ
(ᐃᕗᔨᕕᒻᒥᐅᖅ),Warrant Officer Michel Desbiens (ᐱᒋᐅᕐᓴᑎᑦᓯᔨ),
Corporal Gabriel Lessard (Saint-Augustin), Ranger Mustafa Dedeci 
(ᐳᕕᕐᓂᑐᕐᒥᐅᖅ),ᐅᓇᑕᕐᑎᓵᐱᒃᓄᓗᑭᐅᐃᑖᓗᑦᑐᖅ(ᐃᓄᒃᔪᐊᒥᐅᖅ),
ᓯᕗᓕᕐᑎᐅᖃᑕᐅᔪᖅᔮᑯᓯᐃᖃᓪᓗᖅ(ᐃᓄᒃᔪᐊᒥᐅᖅ),Captain
FrançoisDuchesneau(ᐃᓕᒌᑦᑎᑐᓂᒃᓯᕗᓕᕐᑎ)
The 2 CRPG team with all their awards and medals. Front row 
(L-R): Ranger Benjamin Collier (Blanc-Sablon), Master Corporal 
Michel Thibeault (Havre-Saint-Pierre), Ranger Elijassie Elijassiapik 
(Inukjuak), Corporal Kyle Bilodeau (Blanc-Sablon). Standing (L-R): 
Sergeant Alain Garnier (Coach), Corporal Jaaku Mangiuk (Ivujivik), 
Warrant Officer Michel Desbiens (Coach), Corporal Gabriel Lessard 
(Saint-Augustin), Ranger Mustafa Dedeci (Puvirnituq), Ranger 
Nullukie Oweetaluktuk (Inukjuak), Corporal Jackussie Echalook 
(Inukjuak), Captain François Duchesneau (Team Leader)
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Arctic Featured in “Walrus Talks”

It was inevitable that the Canadian magazine The Walrus would 
eventually get around to featuring “the Arctic” as a topic of its highly 
successful “Walrus Talks” series. The events are held across Canada and 
typically feature seven speakers who talk for seven minutes each.

On September 22nd 2016 “The Walrus” crew was in Ottawa to host 
seven speakers who spoke on Arctic themes, including Inuit and First 
Nation speakers, and Southern academics.

Nunavik was mentioned several times during the evening by several 
of the speakers who referenced the region as a result of launching a 
political activity there – Inuit Tapiriit Kanatami President Natan Obed 
referenced the launch of the National Inuit Suicide Strategy (launched in 
Kuujjuaq) for example – or conducting scientific research in the region.

The material was familiar to anyone living in the Arctic, but for 
“Southerners” (people who live in places such as Ottawa, Montreal, or 
Toronto) not familiar with Canada’s largest geographic region, it would 
have been an eye-opener.

Here are the seven speakers and their topics:
– Natan Obed, President Inuit Tapiriit Kanatami, “The Challenge of 

our Time”
– Clint Davis, Chair Nunatsiavut Group of Companies, “Inuit Inc. and 

Business in the Arctic”
– Kevin Kablutsiak, Executive Director, Arctic Inspiration Foundation, 

“Making New Traditions from Our Old Ways”
– Fibbie Tatti, Advocate Indigenous languages and culture, 

“Mapping Our Past for Our Future”
– Candice Lys, Executive Director, FOXY, “Everything I Thought I 

Knew about Teenagers”

ᐅᑭᐅᕐᑕᑐᖅ ᐊᑐᐊᕋᑦᓴᓕᐊᒍᓯᒪᔪᖅ ᕿᒥᕐᕈᐊᓂ “Walrus Talks”

ᑲᓇᑕᒥᐅᑦᕿᒥᕐᕈᐊᖏᑦᐊᑐᐊᕋᑦᓴᑕᖃᓕᕆᕗᑦ“ᐅᑭᐅᕐᑕᑐᒥᒃ” ᕿᒥᕐᕈᐊᓕᐊᕆᓲᒥᓂ“Walrus Talks”.ᑲᓇᑕᒥᓇᓪᓕᐊᓄᑦᓄᓇᓕᒻᒧᑦᐅᓂᒃᑳᓯᐅᖃᑎᒌᒋ-
ᐊᕐᑐᐸᑦᓱᑎᒃᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᑦᐅᓂᒃᑳᓯᐅᖃᑎᒌᓲᑦᐊᑐᓂᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃᒥᓂᑦᓂᒃᐱᕕᑦᓴᖃᖃᑦᑕᓱᑎᒃ.
ᓯᑦᑎᒻᐱᕆ22,2016-ᒥᐊᑐᐊᕋᑦᓴᓕᐅᕐᑏᑦᑖᒃᑯᓂᖓ“WalrusTalks”ᐋᑐᒑᒦᓚᐅᔪᕗᑦᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃᐅᓂᒃᑳᓯᐅᖃᑎᒌᑦᑎᓯᒋᐊᕐᑐᓱᑎᒃ

ᐅᑭᐅᕐᑕᑐᒨᓕᖓᔪᓂᒃ,ᐃᓄᐃᑦᐃᓚᐅᑎᓪᓗᒋᑦᓄᓇᓕᑐᙯᓪᓗ,ᓯᕿᓂᑦᑎᓂᓪᓗᐱᓯᒪᔪᓂᒃ.
ᓄᓇᕕᒃᐅᖃᕐᑕᐅᖃᑦᑕᓚᐅᔪᕗᖅᐊᒥᓱᕕᑦᓱᓂᑌᑲᓂᐅᓐᓄᓴᕐᒥᐅᓂᒃᑳᓯᐅᖃᑎᒌᑦᑐᑦᓇᓪᓕᖏᓐᓄᑦᓄᓇᕕᐅᑉᐱᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ

ᐱᓇᓱᐊᕐᕕᐅᖃᑦᑕᓯᒪᓂᖓᓂᒃ-ᐃᓄᐃᑦᑕᐱᕇᑦᑲᓇᑕᒥᐊᖓᔪᕐᖄᖓᓇᑕᓐᐅᐱᐊᑦᐅᖃᕐᑐᕕᓂᖅᑲᓇᑕᒥᐃᓄᐃᑦᐃᓅᓯᕐᒥᒃᑭᐱᓯᑐᐃᓐᓇᑌᓕᒍᑎᑦᓴᓂᒃ
ᖃᓄᕐᑑᕆᐊᕈᑎᑦᓴᖏᑦᑕᐱᒋᐊᕐᑎᑕᐅᓯᒪᓂᖓᓂᒃ-ᐅᕝᕙᓘᓐᓃᑦᖃᐅᔨᓴᕐᓂᖃᕋᔭᕐᓂᒥᒃᓄᓇᕕᒻᒥ.
ᑐᓴᕆᐅᕐᑕᐅᓚᐅᔪᖕᖏᑐᑦᐅᑭᐅᕐᑕᑐᒥᐅᓄᑦᑕᒪᓐᓇ,ᑭᓯᐊᓂ“ᓯᕿᓂᑦᑎᓂᒥᐅᑦ”(ᐋᑐᒑᕐᒥᐅᑦ,ᒪᓐᑐᕆᐊᒥᐅᑦ,ᑐᕌᓐᑐᒥᐅᓪᓘᓃᑦ)ᑲᓇᑕᐅᑉᓄᓇᖓᓂ

ᓄᓇᕐᔪᐊᒍᓂᕐᐹᒥᒃᖃᐅᔨᒪᔭᖃᖕᖏᑐᓄᑦᑐᓴᕐᑕᐅᒋᐅᓚᐅᔪᕗᖅ.

ᐅᑯ ᐊᑕᒐ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᑦ ᐅᓂᒃᑳᓯᐅᕈᑎᖃᓚᐅᔪᑦ ᐅᓂᒃᑳᑕᕕᓂᖏᓪᓗ ᑕᑲᒃᑰᓱᑎᒃ:
–ᓇᑕᓐᐅᐱᐊᑦ,ᐊᖓᔪᕐᖄᖅᐃᓄᐃᑦᑕᐱᕇᑦᑲᓇᑕᒥ,“ᐱᔭᕆᐊᔪᒃᑰᕈᑎᕗᑦᐅᓪᓗᒥ”
–ᑭᓕᓐᑏᕕᔅ,ᐊᖓᔪᕐᖄᖅᓄᓇᑦᓯᐊᕘᕐᒥᐱᓇᓱᕝᕕᓄᑦ,“ᐃᓄᐃᑦᐊᓪᓚᕕᒻᒪᕆᖓᐊᒻᒪᓗᐅᑭᐅᕐᑕᑐᒥᐱᓇᓱᒐᖃᖁᑎᖃᕐᓂᖅ”
–ᑭᐊᕙᓐᖃᑉᓘᑦᓯᐊᖅ,ᑲᒪᔨᒻᒪᕆ,ᐅᑭᐅᕐᑕᑐᒥᑫᓪᓚᑐᐃᒋᐊᕐᑏᑦ,“ᐱᕐᖁᓯᑐᖃᕗᑦᓄᑖᓂᒃᐃᓕᕐᖁᓯᓕᐅᕈᑎᕗᑦ”
–ᕕᐱᑖᑦᑎ,ᓂᑦᔮᕈᑎᖃᓲᖅᓄᓇᓕᑐᙯᑦᐅᖃᐅᓯᖓᓅᓕᖓᔪᓂᒃᐃᓕᕐᖁᓯᖓᓅᓕᖓᔪᓂᓪᓗ, “ᓯᕗᓂᑦᓴᓕᐅᕈᑎᖃᕐᓂᖅᐊᑑᑎᖃᑦᑕᓯᒪᔭᑦᑎᓂᒃ”
–ᑳᓐᑎᔅᓖᔅ,ᑲᒪᔨᒻᒪᕆ,FOXY-ᒧᑦ,“ᖃᐅᔨᒪᔪᕆᓯᒪᔭᓕᒫᒃᑲᐃᓅᓱᑦᑐᓅᓕᖓᑎᓪᓗᒋᑦ”
–ᔪᐃᐊᓪᐄᑦ,ᑐᑭᒧᐊᖅᑎᓯᔨᐅᑭᐅᕐᑕᑐᒥᒥᑎᓕᕆᓂᕐᒧᑦ,“ᐊᕙᑎᖃᑦᓯᐊᓂᕐᒧᑦᐱᓇᓱᒍᑎᑦᓭᑦᐱᓇᓱᖃᑎᒋᓗᒋᑦᐃᓄᐃᑦᐊᓪᓓᓗᑯᔩᒃᑯᑦ”
–ᔨᐊᕗᔨᓵᕆᓚ,ᖃᐅᔨᓴᕐᑎᑐᑭᒧᐊᖅᑎᓯᔨᐅᑦᓱᓂᓗ,ᐅᑭᐅᕐᑕᑐᒥᖃᐅᔨᒪᔭᐅᒋᐊᓕᓐᓄᑦᖃᐅᔨᓴᕐᑕᐅᔪᓄᓪᓗ,ᑲᓇᑕᒥᑕᑯᔭᑦᓴᖃᕐᕕᒥ
ᓇᔪᕐᑕᒥᓃᑦᑐᓂᒃ,“ᐊᓪᓚᖁᑎᓕᐅᕐᓂᖅᐅᑭᐅᕐᑕᑐᒥᐊᑦᔨᒌᖕᖏᑐᓂᒃᓇᔪᒐᐅᓲᓂᒃᐆᒪᔪᓄᑦ”

ᑕᑯᓐᓇᕋᑦᓴᓕᐊᒍᓯᒪᔪᑦᐅᓂᒃᑳᓯᐅᖃᑎᒌᑦᑐᓂᒃᑕᑯᔭᐅᒍᓐᓇᐳᑦ thewalrus.caᓇᓂᕐᓗᒍ“talks” ᐊᓪᓚᖁᑏᑦᑕᑯᒐᑦᓴᐅᕗᑦ.

– Joel Heath, Director Arctic Eider Society, “Tools for Environmental 
Stewardship with Inuit and Cree”

– Jeffrey M. Saarela, Research Scientist and Director, Centre for 
Arctic Knowledge and Exploration, Canadian Museum of Nature, 
“Documenting Arctic Biodiversity”

A video of all the talks held are online at thewalrus.ca just click on 
“talks” to get to the archive.
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ᐃᓄᐃᑦᑕᐱᕇᑦᑲᓇᑕᒥᐊᖓᔪᕐᖄᖓᑦᓇᑖᓐᐅᐱᐊᑦᐅᓂᒃᑳᑐᖅᐋᑐᒑᒥ
ᐊᑐᐊᕋᑦᓴᐅᓚᖓᔪᓂᒃWalrusTalksᐅᓂᒃᑳᓯᐅᖃᑎᒌᑦᑐᓂᐋᑐᒑᒥ.
ITK president Natan Obed speaking during Ottawa’s Walrus Talks.
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ᒥᐊᔨ ᓭᒪᓐ ᑎᒃᑯᐊᑕᐅᕗᖅ 
ᑐᕐᖃᑕᕐᕕᒧᑦ ᐱᐅᓯᑐᖃᐅᖕᖏᑐᑎᒍᑦ 
ᑭᒡᒐᑐᕐᑎᒋᔭᐅᓚᖓᓕᕐᑎᓗᒍ

ᓂᕿᑦᓯᑐᓂᐊᐅᒡᒍᓯ5,2016-ᒥᑐᕐᖃᑕᕐᕕᒃᓄᓇᓕᑐᖃᓕᕆᓂᕐᓄᑦ
ᑕᕐᕋᒥᓪᓗᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᓄᑦᑐᓴᕐᑕᐅᑎᑦᓯᓚᐅᔪᕗᖅᑎᒃᑯᐊᑕᐅᓂᖓᓂᒃ
ᒥᐊᔨᓭᒪᑦᑐᕐᖃᑕᕐᕕᒧᑦᑭᒡᒐᑐᕐᑎᐅᓂᐊᓕᕐᑎᓗᒍᑲᒪᒋᔭᑦᓴᖃᕐᓂᐊᓗᓂ
ᓯᕗᓕᕐᓂᒥᒃᐱᓇᓱᐊᕐᑕᐅᔪᓂᒃᐃᒫᙰᓚᔨᐅᓗᓂᓗᑲᓇᑕᒥᐅᑦᑲᕙᒪᖓᓂᒃ
ᓄᐃᑕᐅᒐᓱᐊᕐᓂᖓᓂ“ᐅᑭᐅᕐᑕᑐᒥᒃᓯᕗᓕᖃᑎᒌᑦᑐᑦ”.
ᒥᐊᔨ ᓭᒪᓐ ᓄᓇᕕᒻᒥᐅᓄᑦ ᖃᐅᔨᒪᔭᐅᓂᖃᑦᓯᐊᑐᖅ ᑐᓴᕋᑦᓴᓂ-

ᐊᕐᑎᐅᓯᒪᓂᕐᒥᒍᑦ, ᐃᓄᑐᐃᓐᓇᓄᑦ ᓯᕗᓕᕐᑎᐅᓱᓂ, ᒪᑭᕝᕕᒥ
ᐊᖓᔪᕐᖄᒪᕆᐅᑦᓱᓂ,ᐃᓄᑐᐃᓐᓀᑦᓄᓇᓕᕐᔪᐊᖃᖃᑎᒌᑦᑐᑦᑲᑎᖕᖓᕕᕐᔪ-
ᐊᖓᓐᓂᓯᕗᓕᕐᑎᐅᓯᒪᓂᕐᒥᒍᑦ,ᐅᑭᐅᕐᑕᑐᒥᑐᕐᖃᑕᕐᕕᐅᕕᖃᕐᓯᒪᓂᕐᒥᓄᑦᑭᖑᓂ-
ᐊᒍᓪᓗᑎᐊᓐᒫᒃᒥᐅᓄᑦᑐᕐᖃᑕᕐᕕᖁᑎᐅᓯᒪᑦᓱᓂ,ᐃᓄᐃᑦᑕᐱᕇᑦᑲᓇᑕᒥ
ᐊᖓᔪᕐᖄᖑᓚᐅᕐᓯᒪᓂᕐᒥᒍᑦᐊᒻᒪᓗᐊᒥᓱᐃᓂᒃᓇᓗᓀᕐᑕᐅᒍᑎᑕᕆᖃᑦᑕᓯᒪᔭᒥᓄᑦ
ᐃᓕᓐᓂᐊᕕᕐᔪᐊᓂᓪᓗᐱᔪᓐᓇᐅᑎᑖᕐᑎᑕᐅᒍᑎᒋᓯᒪᔭᒥᓄᑦ.
ᑖᓐᓇᑎᒃᑯᐊᑕᐅᕕᒋᓚᐅᕐᑕᖓᐃᑲᔪᕐᓯᒪᓚᖓᔪᖅᑲᔪᓯᑎᑕᐅᒍᑎᒋᒋᐊᓕᖏᑎᒍᑦ

ᐊᒥᕆᑲᒥᐅᓪᓗ-ᑲᓇᑕᒥᐅᓪᓗᑲᑐᑦᔨᒍᑎᒋᑦᓱᒋᑦᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᒋᓯᒪᔭᖏᓐᓂᒃ
ᐱᑦᔪᑎᖃᕐᓱᑎᒃᓯᓚᒥᒃ,ᐆᒻᒪᖁᑎᑦᓴᓂᒃᐅᑭᐅᕐᑕᑐᒥᓗᓯᕗᓕᕐᑎᐅᓂᕐᓅᓕᖓᔪᓂᒃ
ᐊᑎᓕᐅᕈᑎᒋᓯᒪᔭᖏᓐᓂᒃ ᑲᓇᑕᐅᑉ ᑲᕙᒪᖓᑕ ᐊᖓᔪᕐᖄᒪᕆᐊᑕ ᔭᔅᑕᓐ
ᑐᕈᑑᑉᐊᒥᕆᑲᒥᐅᓪᓗᑲᕙᒪᖓᑕᐊᖓᔪᕐᖄᒪᕆᖓᐸᕌᒃᐅᐹᒪᐅᑉᒫᑦᔨ
2016-ᖑᓚᐅᕐᑐᒥ.
ᑐᓴᕋᑦᓴᓂᐅᑎᑎᒍᑦᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᒥᒍᑦᒥᐊᔨᓭᒪᓐᑕᒪᑐᒥᖓᑎᒃᑯ-

ᐊᑕᐅᒍᑎᒥᓂᒃᐅᖃᐅᓯᖃᕐᓯᒪᓚᐅᔪᔪᖅᐃᒫᒃ,“ᑕᑯᓐᓇᑕᕋᓕᐱᒐᓱᕝᕕᓴᑦᓯ-
ᐊᖑᓚᖓᑎᓪᓗᒍ ᑕᑯᑦᓴᐅᑎᑦᓯᓯᐊᕐᕕᐅᓂᑦᓴᒥᒍᑦ ᑭᖕᖒᒪᒋᔭᐅᔪᓂᒃ,
ᐃᓅᓯᓪᓗᑐᕆᔭᐅᔪᓂᒃ,ᐃᑎᔪᒥᓗᐱᒐᓱᕝᕕᓴᐅᓂᖏᓐᓂᒃᑕᕐᕋᒥᐅᑦᓄᓇᓕᖏᑕ
ᓯᕗᓂᑦᓴᒥᐅᑭᐅᕐᑕᑑᑉᓄᓇᖁᑎᖏᑕᖃᓄᐃᓕᖓᓂᑦᓴᖏᑎᒍᑦ.”
ᑲᑐᑦᔨᖃᑎᒌᒍᑎᒋᓗᒋᑦ ᐅᑭᐅᕐᑕᑐᒥ ᓯᕗᓕᕐᑎᐅᓂᕐᒥᒃᐱᒐᓱᒍᑎᑦᓴᓕ-

ᐊᖑᒪᔪᖅ ᓯᕗᓂᖃᕈᑕᐅᕗᑦ ᓴᕐᕿᔮᕐᑎᓯᓂᖃᕐᓂᐊᓕᕐᑎᓗᒍ ᓄᑕᐅᓯᓕᕆ-
ᐊᕐᓯᒪᔪᓂᒃᐃᓄᑐᐃᓐᓀ-ᐊᑕᓂᐊᓗᒻᒧᑦᐊᒻᒪᓗᐃᓄᖃᑎᒌᓂᑦ-ᐃᓅᖃᑎᒌᓄᑦ

ᐊᕐᕌᒍᕐᒥ 2016-2017-ᒥ ᑳᓴᓖᑉ ᐊᑭᖓᓂᒃ ᐃᑲᔪᕐᓯᒋᐊᕈᑏᑦ 40¢-ᒥᒃ/ᐊᑕᐅᓯᕐᒧᑦ ᓖᑕᒧᑦ 
ᑲᔪᓯᑎᑕᐅᓂᖃᓚᖓᕗᖅ
ᒪᑭᕝᕕᑯᑦᐊᒻᒪᓗᑲᑎᕕᒃᓄᓇᓕᓕᒫᓂᑲᕙᒪᖓᐊᖏᕈᑎᖃᕐᓯᒪᕗᑦ
ᑌᒣᑦᑐᓭᓐᓇᐅᓚᖓᑎᓪᓗᒍ ᑳᓴᓖᑉ ᐊᑭᖓᓂᒃ ᐃᑲᔪᕐᓯᒋᐊᕈᑏᑦ 40¢-
ᒥᒃ/ᐊᑕᐅᓯᕐᒧᑦᓖᑕᒧᑦᐃᓄᓐᓂᒃᐃᓚᐅᒍᑎᓕᓐᓂᒃᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ 
ᑕᕐᕋᖓᓂ  ᐊᖏᖃᑎᒌᒍᑎᒧᑦ2016-2017-ᒥ.ᐊᕐᕌᓂᑌᒣᑦᑐᓭᓐᓇᐅᓚᐅᔪᒐᒥ
ᐊᓯᑦᔨᑕᐅᓯᒪᖕᖏᑐᖅ,ᐊᑐᕐᓂᖃᓯᓚᐅᔪᑦᓱᓂᓗᓯᑦᑎᒻᐱᕆ1,2016-ᒥ.
ᑌᑲᓂᑦᓭᓇᕐᓗᐅᓪᓗᖓᓂᐊᕐᕌᒍᑕᒫᑦᐊᑭᒋᓲᖓᑳᓴᓖᕐᑖᕕᒻᒥᑰᑦᔪ-

ᐊᒥ ᓄᓇᕕᒻᒥᓗ ᑐᓴᕐᑎᓯᒍᑎᐅᓐᓂᒥᔪᑦ. ᑳᓴᓖᑉ ᐊᑭᖓ, ᑲᓇᑕᓕᒫᒥ
ᐊᑭᑭᓪᓕᐅᒥᕙᓪᓕᐊᕙᓕᕐᑐᖅ, ᓯᓚᕐᔪᐊᓕᒫᒥᓪᓗ ᐅᕐᓱᐊᓗᐃᑦ ᐊᑭᖏᑦ
ᐊᑭᑭᓪᓕᒋᐊᕐᑕᐅᓯᒪᓂᖏᓐᓄᑦ,ᐊᑭᑦᓴᓕᐅᕐᑕᐅᓯᒪᕗᖅ$1.87-ᒥᒃᑰᑦᔪᐊᒥ
(ᐊᕐᕌᓂ$2.03-ᒍᖃᑦᑕᓯᒪᑦᓱᓂ),ᐊᒻᒪᓗ$1.74-ᒥᒃᐊᑭᖃᕐᓱᓂᓄᓇᕕᒻᒥ
(ᐊᕐᕌᓂ$1.90-ᒍᖃᑦᑕᓯᒪᑦᓱᓂ).
40¢-ᒧᑦᑳᓴᓖᒧᑦᐃᑲᔪᕐᓯᒍᑏᑦᐃᓚᐅᒍᑎᓕᓐᓂᒃᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ 

ᑕᕐᕋᖓᓂ  ᐊᖏᖃᑎᒌᒍᑎᒧᑦᓄᐃᑕᐅᓯᒪᑎᓪᓗᒋᑦᐊᑭᖃᓛᓕᕐᑐᖅ$1.47
ᑰᑦᔪᐊᒥ,ᐊᒻᒪᓗ$1.34-ᒥᒃᓄᓇᕕᒻᒥᑕᑯᔭᐅᑎᑦᓯᖃᑦᑕᓗᑎᒃᐃᓚᐅᒍᑎᒥᓂᒃ

ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ  ᐊᖏᖃᑎᒌᒍᑎᒧᑦ.ᐆᑦᑐᕋᐅᑎᖃᕈᑦᑕ,ᑲᓇᑕᒥ
ᑭᑎᑦᓯᒍᑎᓕᕆᔩᑦᐊᓪᓚᖁᑎᖏᓐᓂᒃ,ᒪᓐᑐᕆᐊᒥᐅᕐᓱᐊᓗᑦᓯᕕᓐᓂᔪᓓ
2016-ᒥ$1.06ᐊᑭᖓᐊᑕᐅᓯᐅᑉᓖᑕᐅᑉ,ᐊᒻᒪᓗ$1.27ᐊᑭᖓᐊᑕᐅᓯᐅᑉ
ᓖᑕᐅᑉᔪᓓ2015-ᒥ.
ᐊᑭᑐᔫᓗᐊᓚᕿᔪᖅᑳᓴᓖᖅᓄᓇᕕᒻᒥ,ᐅᓯᔭᐅᒍᑎᖓᓄᑦᓯᕿᓂᑦᑎᓂᑦ

ᓄᓇᕕᒻᒥᓄᓇᓕᓐᓄᑦ,ᐊᒻᒪᓗ,ᐊᑭᖃᓲᒍᒻᒥᒪᑕᐊᕐᕌᒍᑕᒫᑦᐅᕐᓱᐊᓗᑦᓯᑲᑦᑕᕆ-
ᐊᖃᕐᓂᕗᑦ.ᑲᕙᒪᑐᖃᒃᑯᑦᑯᐯᒃᑯᓗᑖᒃᓯᖃᕐᑎᓯᓱᒍᒻᒪᑕᐅᓯᔭᐅᑎᑦᓯᒌᕋᒥᒃ
ᑳᓴᓖᕐᓯᕖᑦᓄᓇᓕᓐᓂᐊᑭᓕᕋᑦᓭᑦᐃᓚᖓᓂᒃᐊᑭᓖᑎᑕᐅᒋᐊᖃᕐᓂᐊᓕᕐᒪᑕ.
ᑳᓴᓖᕐᓯᒍᑎᓂᒃᐃᑲᔪᕐᓯᒋᐊᕈᑏᑦᐃᓚᒋᔭᐅᑐᐃᓐᓇᖁᑦᐱᖓᓲᔪᕐᑐᓄᑦ

ᐊᑭᑐᔪᒥᐅᒍᓂᕐᒧᑦᖃᓄᕐᑑᕆᐊᕈᑎᓕᐊᒍᓯᒪᔪᓄᑦᑲᔪᓯᑎᑕᐅᓯᒪᔪᓄᑦ2007-ᒥᓂᑦ.
ᐊᓯᖃᕐᒥᓱᑎᒃᐃᑲᔪᕐᓯᒋᐊᕈᑎᓂᒃᓂᕿᓄᑦᐊᓯᖏᓐᓄᓗᑭᖕᖒᒪᓇᓪᓚᕆᓲᓄᑦ,
ᑲᖓᑦᑕᐅᑏᑦ ᐊᑭᑭᓪᓕᒋᐊᕐᑕᐅᒍᑎᖏᑦ, ᐱᐅᓕᓐᓂᐊᒐᕐᓓᑦ ᒪᙯᓯᐅᑏᓪᓗ
ᐊᑭᑭᓪᓕᒋᐊᕐᑕᐅᒍᑎᖏᑦ,ᓂᕿᑐᐃᓐᓀᑦᓄᓇᓕᓐᓂᐃᑲᔪᕐᓯᒍᑎᐅᓂᖏᑦᐊᒻᒪᓗ
ᐃᓄᒻᒪᕆᓐᓂᒃᐃᑲᔪᕐᓯᒍᑏᑦ.

ᐃᓅᖃᑎᒌᒍᑎᖏᑎᒍᑦ, ᓇᐸᕕᖃᓚᖓᓇᓂᓗ ᓯᕗᓂᕐᒥᒃ ᑲᔪᓯᐅᒐᑦᓯ-
ᐊᑐᐃᓐᓇᕋᔭᕐᑐᒥᒃᑕᐅᑐᒍᑎᖃᕐᓃᑦᐱᕙᓪᓕᐊᑎᑕᐅᒍᑎᖏᓐᓂᒃᐅᑭᐅᕐᑕᑑᑉ
ᓄᓇᖁᑎᖏᓐᓂ,ᖃᖏᓐᓈᕈᓐᓀᓗᒋᑦᑲᑐᑦᔨᖃᑎᒌᒍᑎᐅᑦᓱᑎᒃᐅᑭᐅᕐᑕᑐᒥᐅᑎᒍᑦ
ᐱᓇᓱᖃᑎᒌᒍᑕᐅᖃᑦᑕᓯᒪᔪᑦ ᑐᑭᓯᒪᓇᑦᓯᐊᑎᑕᐅᑦᓱᑎᒃ ᐱᐅᓂᕐᐹᓂᒃ
ᑌᒣᑉᐳᑕᐅᒍᑎᓂᒃ ᐱᑕᖃᕐᓂᒥᒍᑦ ᓱᖁᐃᔦᔨᓄᓪᓗ ᖃᐅᔨᒪᔭᐅᔪᑎᒍᑦ,
ᐱᐅᓯᑐᖃᒃᑯᓗᐱᐅᓯᑐᖃᐅᖕᖏᑐᒃᑯᓗᑌᒣᑦᑦᑐᖃᑎᒌᑦᑐᑦᐱᒻᒪᑕ.ᑕᒪᓐᓇ
ᐱᓇᓱᓐᓂᐊᑕᖓ ᐃᓚᖃᕐᑐᖅ ᕿᒥᕐᕈᔭᖃᕐᓂᒥᒃ ᐅᑭᐅᕐᑕᑐᒨᓕᖓᔪᓂᒃ
ᒪᓕᒐᖃᕐᑎᓯᒍᑎᓕᐊᖑᓯᒪᔪᓂᒃᐱᓇᓱᒍᑎᑦᓴᓕᐊᖑᒪᔪᓂᓪᓗᐱᑕᖃᕐᑎᓯᓗᓂᓗ
ᐃᒫᙰᕆᐊᕈᑎᓂᒃᐃᓕᖓᔪᓂᒃᓄᖑᓯᖏᓐᓇᑎᑦᓯᑌᓕᓂᕐᒥᒃᓯᕗᓂᓕᐅᕆᒍ-
ᑎᐅᒪᒍᓐᓇᑐᑦᐅᑭᐅᕐᑕᑐᒧᑦᐃᓕᖓᓗᑎᒃ.
ᐱᖓᓲᔪᕐᑐᑦᐊᑦᔨᒌᑦᑎᖏᑦᑐᑦᑐᖕᖓᕕᑦᓴᓕᐊᖑᒪᑦᓱᑎᒃᐊᓪᓚᑕᐅᓯᒪᓚᐅᔪᕗᑦ

ᑐᓴᕋᑦᓴᓂᐅᑎᑎᒍᑦᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᐅᑦᓱᑎᒃᑐᓴᕐᑕᐅᑎᑦᓯᒍᑎᐅᓚᐅᔪᔪᑦ
ᒥᐊᔨ ᓭᒪᓐ ᑎᒃᑯᐊᑕᐅᓂᖓᓂᒃ. ᑖᒃᑯᐊ ᐅᑯᐊᖑᔪᑦ: ᑕᐅᑐᑦᑕᖃᕐᓂ
ᐅᑭᐅᕐᑕᑐᒥᒃ ᑲᔪᓯᑎᐅᒐᕋᔭᕐᑐᒥᒃ; ᑐᕌᒐᑦᓴᓕᐊᖑᒪᔪᑦ ᐅᑭᐅᕐᑕᑐᒥᒃ
ᓱᕐᕋᑕᐅᑎᑦᓯᒌᒃᑯᑎᑦᓴᐅᓱᑎᒃ;ᑲᔪᓯᐅᒐᕈᓐᓇᑐᓂᒃᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᕐᓃᑦ;
ᐊᖏᕈᑕᐅᒪᔪᓂᒃ ᑲᔪᓯᑎᑦᓯᓂᐅᒐᔭᕐᑐᓄᑦ ᐱᓇᓱᒍᑎᑦᓭᑦ; ᑕᕐᕋᒥᐅᑦ
ᐱᕙᓪᓕᖁᑎᖏᓪᓗᐱᓇᓱᒐᑦᓴᖁᑎᖏᓪᓗ;ᐊᒻᒪᓗᐊᖏᖃᑎᒌᒍᑕᐅᒪᔪᓂᒃ
ᑲᔪᓯᑎᑦᓯᓃᑦᐃᓕᖓᔪᓂᒃᓄᓀᓪᓗᐃᒪᕐᐱᒦᑦᑐᓗᓄᖑᐃᓐᓇᑎᑕᐅᑦᑌᓕᒋ-
ᐊᖃᕐᓂᖏᓐᓂᒃᓯᕗᓂᓕᐅᕆᒪᒍᑏᑦᐱᓂᐊᕐᑕᐅᓂᖏᑦᑐᖕᖓᕕᖃᑦᓯᐊᑎᓪᓗᒋᑦ
ᓄᓇᓂᒃᐃᓐᓄᐃᓯᒪᓇᓱᒍᑎᒥᓄᑦᐊᖏᖃᑎᒌᒍᑎᐅᒪᔪᓂ
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ᒥᐊᔨᓭᒪᓐ[ᑕᓕᕐᐱᐊᓃᑦᑐᖅ]ᐊᒻᒪᓗᑐᕐᖃᑕᕐᕕᒃᐱᐊᓂᑦᑰᑦᔪᐊᒧᑦᑎᑭᑦᑐᑦᐃᓄᐃᑦᑕᐱᕇᑦ
ᑲᓇᑕᒥᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃᑲᑎᒪᓂᒻᒪᕆᖓᓄᑦᑲᑎᒪᒋᐊᕐᑐᑦ.
Mary Simon (right) and Minister Bennett arriving in Kuujjuaq for the Inuit Tapiriit 
Kanatami annual general meeting.
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Mary Simon appointed Minister’s 
Special Representative

On Friday August 5, 2016 the Minister of Indigenous Affairs and 
Northern Development announced the appointment of Mary Simon 
as the Minister’s Special Representative (MSR) responsible for leading 
engagements and providing advice to the Canadian government on 
the development of a new “Shared Arctic Leadership Model.”

Nunavimmiuit know of Mary Simon’s distinguished career as a 
journalist, Inuit leader, former President of Makivik, Inuit Circumpolar 
Council Chair, Ambassador to the Arctic and subsequently to Denmark, 
Inuit Tapiriit Kanatami President, and recipient of numerous awards and 
honorary university degrees.

This role will help implement the US-Canada Joint Statement on 
Climate, Energy and Arctic Leadership signed by Prime Minister Trudeau 
and American President Barak Obama in March 2016.

Mary Simon said in a press statement about the appointment, “I see 
it as an opportunity to give clear focus on the needs, realities, and deep 

40¢ per litre Gas Subsidy Remains 
for 2016-2017

Makivik and the Kativik Regional Government agreed to keep 
the same 40 cents per litre gas subsidy for Inuit Beneficiaries of the 
James Bay and Northern Quebec Agreement (JBNQA) for 2016-2017. 
The rate remained unchanged from last year, and took effect on 
September 1, 2016.

opportunities within northern communities when planning the future 
of the Arctic region.”

The Shared Arctic Leadership Model is intended to reflect renewed 
Inuit-to-Crown and Nation-to-Nation relationships, and will be grounded 
in a vision of sustainable development of the Arctic region, taking into 
account engagement with other Arctic partners and informed by the best 
available evidence and scientific knowledge, traditional and non-tradi-
tional alike. This work will include reviewing Arctic policies and strategies 
and providing advice on potential new conservation goals for the Arctic.

There were six themes listed in the press statement announcing 
Mary Simon’s appointment. They are: a vision for a sustainable Arctic; 
goals for Arctic conservation; sustainable development; implementation 
strategies; northern benefits and jobs; and the implementation of 
terrestrial and marine conservation goals in a manner consistent with 
land claim agreements.

On that date the annual price at the pump for Kuujjuaq and Nunavik 
was also announced. The cost of fuel, which has been dropping across 
Canada, and around the world due to the fall in oil prices, was set at 
$1.87 in Kuujjuaq (versus $2.03 the previous year), and $1.74 in the rest 
of Nunavik (versus $1.90 last year).

With the 40¢ fuel subsidy JBNQA beneficiaries will be paying $1.47 in 
Kuujjuaq, and $1.34 in the rest of Nunavik by showing their JBNQA card. 
In comparison, according to Statistics Canada, the average price at the 
pump in Montreal in July 2016 was $1.06 per liter, and $1.27 in July 2015.

The high price of gasoline in Nunavik is due, in part, to 
additional costs incurred for the transportation of fuel from 
the South to Nunavik communities and, in part, to additional 
costs incurred for the financing of annual fuel stocks. Federal 
and provincial taxes are applied after transportation and 
financing costs have been added to the price paid for the 
gasoline by local distributers.

The Gasoline Program is one of six regional cost-of-living 
measures implemented since 2007. The other measures are 
the Food and Other Essentials Program, the Airfare Reduction 
Program, the Household Appliance and Harvesting Equipment 
Program, the Country Food Community Support Program 
and the Elders Assistance Program.
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ᑐᕐᖃᑕᕐᕕᒃᓄᓇᓕᑐᖃᓕᕆᓂᕐᓄᑦᑕᕐᕋᒥᓪᓗᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᓄᑦ,ᑐᕐᖃᑕᕐᕕᓗᑳᕈᓕᓐᐱᐊᓂᑦ
ᐅᓂᒃᑳᖃᑎᓖᒃᐃᓄᐃᑦᑕᐱᕇᑦᑲᓇᑕᒥᑲᑎᒪᔨᖏᓐᓂᒃᐃᓄᐃᑦᑕᕐᕋᒥᓪᓗᐱᓐᓀᓗᑕᐅᔪᑦ
ᐱᓪᓗᒋᑦᐃᓄᐃᑦᑕᐱᕇᑦᑲᓇᑕᒥᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃᑲᑎᒪᓂᒻᒪᕆᖃᕐᑎᓗᒋᑦᑰᑦᔪᐊᒥ
ᓯᑦᑎᒻᐱᕆᒥ.ᓴᓂᒥᑦᑐᖅᐃᓄᐃᑦᑕᐱᕇᑦᑲᓇᑕᒥᐊᖓᔪᕐᖄᖓᓂᒃᓇᑖᓐᐅᐱᐊᑦᒥᒃᐊᒻᒪᓗ
ᑐᕐᖃᑕᕐᕕᐅᑉᐱᐊᓂᑦᑭᒡᒐᑐᑎᒋᐊᕆᓯᒪᔭᖓᓂᒃᒥᐊᔨᓭᒪᓐᒥᒃ.
Minister of Indigenous Affairs and Northern Development, the Honourable Carolyn 
Bennett discussing Inuit and Northern issues with the Inuit Tapiriit Kanatami board of 
directors during the ITK annual general meeting in Kuujjuaq last September. Beside her 
is ITK President Natan Obed and Minister Bennett’s Special Representative Mary Simon.
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Sixth Caribou Roundtable Meeting 
Successful

The Ungava Peninsula Caribou Aboriginal Roundtable, 
known as UPCART, held their sixth meeting at Indian House 
Lake on the George River from September 7-9, 2016. The 
first meeting took place in Kuujjuaq in January 2013.

UPCART brings together all of the Aboriginal groups 
who harvest and rely on the George River Caribou Herd 
(GRH). The membership includes Nunavik Inuit, the Innu 
Nation, Nunatsiavut Government, NunatuKavut Community 
Council, Innu from the Québec region, the Naskapi Nation 
of Kawawachikamach, and the Grand Council of the Crees.

The population decline of the herd has been drastic. It has dropped 
from 776,000 (1993), to 74,000 (2010), to 27,600 (2012), to 14,200 (2014), 
to an estimated 9,000 in 2015.

The George River herd sports hunt is closed, but the decision to 
close it was way too late even after the Native parties lobbied for the 
closure years in advance.

UPCART recognizes the continued decline and critical status of the 
George River Caribou Herd and is considering all options to provide 
for food security while ensuring the cultural and spiritual relationships 
with caribou are preserved and respected.

The group is working towards adopting its draft Management 
Strategy by the end of 2016, which would set the foundation for 
the management of the George River and Leaf River caribou herds. 

ᐱᖓᓲᔪᕐᑑᒍᑎᖓᓂᒃ ᑐᒃᑐᓂᒃ ᑲᑎᒪᐅᑎᖃᕐᓱᑕ 
ᑲᑎᒪᓂᖃᑦᓯᐊᓚᐅᕐᑐᒍᑦ
ᐅᖓᕙᐅᑉᓄᕗᐊᓂᓄᓇᓕᑐᙯᑦᑲᑎᒪᔨᖏᑦᑐᒃᑐᓕᕆᓂᕐᒧᑦ,ᑌᔭᐅᓂᖃᓲᖅ
UPCART,ᐱᖓᓲᔪᕐᑑᒍᑎᖓᓂᒃᑲᑎᒪᓂᖃᓚᐅᔪᕗᑦᑕᓯᕐᒥᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥ
ᓯᑦᑎᒻᐱᕆ7-9,2016-ᒥ.ᓯᕗᓪᓕᒥᑲᑎᒪᓂᖃᕐᑐᕕᓂᐅᑦᓱᑎᒃᑰᑦᔪᐊᒥ
ᔭᓄᐊᕆ2013-ᒥ.
ᑲᑎᒪᔩᑦUPCART-ᑯᑦᑲᑎᒪᔨᐊᕐᑐᔨᐊᖃᓲᑦᓄᓇᓕᑐᖃᕐᓂᒃᑐᒃᑐᓯᐅᕐᑎᓂᒃ

ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉᑐᒃᑐᖏᓐᓂᒃ.ᑲᑎᒪᒋᐊᕐᑐᖃᑕᐅᑎᓪᓗᒋᑦᓄᓇᕕᒻᒥᐅᑦᐃᓄᐃᑦ,
ᐃᓅᐊᓪᓓᑦ,ᓄᓇᑦᓯᐊᕗᑦᑲᕙᒪᖓ,ᓄᓇᑐᖃᕗᑦᓄᓇᓕᖓᑕᑲᑎᒪᔨᖏᑦ,
ᐃᓅᒃᑯᑦᑯᐯᒃᒥᐅᑦ,ᓇᔅᑳᐲᑦᑳᒍᐊᒍᐊᑦᓯᑲᒫᑦᓯᒥᐅᑦ,ᐊᒻᒪᓗᐊᓪᓓᑦᑯᔩᒃᑯᑦ
ᑲᑎᒪᔨᖏᑦ.
ᐃᑭᓕᐅᒥᓯᒪᔪᒻᒪᕇᑦ ᑐᒃᑐᐃᑦ. 776,000-ᕕᓂᐅᑦᓱᑎᒃ (1993-ᒥ),

74,000-ᒍᓕᕐᑐᕕᓂᐅᑦᓱᑎᒃ(2010-ᒥ),27,600-ᕕᓂᐅᒻᒥᓱᑎᒃ(2012-
ᒥ),14,000-ᒍᓕᕐᓂᒥᔪᑦ(2014-ᒥ),ᒥᑦᓴᐅᓵᕐᑕᐅᓱᑎᒃ9,000-ᒍᓕᕐᑐᕕᓃᑦ
2015-ᒥ.
ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᑐᒃᑐᓂᐊᓲᑦᓂᕿᑦᓴᓯᐅᕋᑎᒃᓄᕐᖃᖓᑎᑕᐅᔪᑦ,ᑭᓯᐊᓂ

ᑭᖑᕙᓗᐊᕐᑐᕕᓂᖅᓄᕐᖃᖓᑎᑕᐅᓂᖓᓄᓇᓕᑐᖃᐅᖃᑎᒌᑦᑲᕙᒪᒃᑯᓂᒃ
ᓵᖓᓂᓯᒪᒍᑎᖃᖃᑦᑕᓯᒪᔭᖓᓂᐅᒃᐊᕐᕌᒍᕐᓂᐊᓂᒍᕐᑐᓂ.
ᑲᑎᒪᔩᑦ UPCART-ᑯᑦᐃᓕᑕᕆᔭᖃᕐᑐᑦᐃᑭᓕᐅᒥᕙᓪᓕᐊᓂᖏᓐᓂᒃ

ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉᑐᒃᑐᖏᑦᑕᖃᓄᕐᑑᕈᑕᐅᒋᐊᖃᓕᕐᓂᖏᓐᓂᓗᐊᒻᒪᓗᐊᓯᐊᒍᑦ

Members expressed the importance of managing the herds for 
generations to come.

There are many factors contributing to the decline of the GRH. Black 
bears and wolves hunt the calves that cannot defend themselves or 
run away. Industry is a factor, notably mining activities, with many 
helicopters contributing to increased stress levels. Parasites also cause 
stress for the animals. Climate change has limited the herd’s ability to 
access food sources. Finally, sport hunting has affected the herd by 
decreasing the number of strong alpha males.

Mark Nui of the Innu Nation was named new UPCART Co-Chair at 
the meeting, replacing Interim Co-Chair Minister Darryl Shiwak of the 
Nunatsiavut Government. He will be sharing his duties with current 
Co-Chair Adamie Delisle Alaku, Executive Vice-President of Makivik 
Corporation.

ᖃᓄᖅᓂᕿᑦᓴᖃᕐᓂᐊᒪᖔᑦᐃᓱᒪᑦᓴᓯᐅᖃᑦᑕᓱᑎᒃᑕᕝᕘᓇᑦᓭᓇᕐᓗᐃᓄᐃᑦ
ᐃᓕᕐᖁᓯᖓᓲᓱᒋᓗᒍᑐᒃᑐᕋᓱᐊᕈᓯᕐᒥᓂᒃᑲᔪᓯᑦᓯᐊᕋᓱᐊᕐᓗᑎᒃ.
ᐱᓇᓱᖃᑎᒌᒍᑎᓖᑦ ᑕᒪᑐᒥᖓ ᐊᐅᓚᑦᓯᒍᑎᑦᓴᓕᐊᕆᓯᒪᔭᒥᓂᒃ

ᐊᖏᕐᑕᐅᑎᑦᓯᒍᓐᓇᓯᒍᒪᔫᒐᓗᐊᑦ2016ᓄᖕᖑᐊᓂ,ᑐᖕᖓᕕᑦᓴᐅᓕᕋᔭᕐᒪᑦ
ᐊᐅᓚᑕᐅᒍᑎᑦᓴᖏᓐᓂᒃᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉᑕᓯᐅᔭᐅᓪᓗᑐᒃᑐᖏᑦᑕ.ᑲᑎᓴᔪᓃᑦᑐᑦ
ᐱᒻᒪᕆᐅᓂᕃᓚᐅᔪᕗᑦᐊᐅᓚᑕᐅᓂᖃᑦᓯᐊᕆᐊᖃᕐᓂᖏᓐᓂᒃᑐᒃᑐᐃᑦᑭᖑᕚᕗᑦ
ᐃᓱᒪᒋᓗᒋᑦ.
ᐊᒥᓱᑦᐱᑦᔪᑕᐅᑎᓪᓗᒋᑦᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉᑐᒃᑐᖏᑦᐃᑭᓕᐅᒥᓚᕿᓯᒪᕗᑦ.

ᐊᑦᓭᑦ ᐊᒪᕈᐃᓪᓗ ᓄᕐᕋᓂᐊᓲᒍᒻᒪᑕ ᕿᒪᑦᓯᑐᐃᓐᓇᕈᓐᓇᖏᑦᑐᓂᒃ.
ᐱᑦᓴᖑᕐᑐᓴᓕᕆᕕᓐᓂᓗ, ᐅᔭᕋᕐᓂᐊᕕᓐᓂ, ᖁᓛᒻᒥᒎᓕᓐᓄᑦ ᐊᒥᓱᓄᑦ
ᐸᕝᕕᓴᕐᑕᐅᓲᒍᒻᒪᑕᑐᒃᑐᐃᑦ.ᖁᒪᕐᓄᓗᐸᕝᕕᓴᕐᑕᐅᓲᒍᒻᒥᓱᑎᒃᑐᒃᑐᐃᑦ.
ᓂᕿᑦᓴᖃᑦᓯᐊᓲᒍᒍᓐᓀᓱᑎᓪᓗᓯᓚᐅᑉᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᓄᑦ.ᑭᖑᓪᓕᐸ-
ᐅᑎᓪᓗᒍ,ᓂᕿᑦᓴᓯᐅᕋᑎᒃᑐᒃᑐᕋᓱᐊᓲᑦᐃᑭᓕᐅᒥᑎᑦᓯᖃᑕᐅᒻᒥᒪᑕᐸᖕᓂᓂᒃ.
ᒫᒃᓄᐃᐃᓅᒍᑦᓱᓂUPCART-ᑯᑦᑐᑭᒧᐊᖅᑎᓯᔨᐅᖃᑕᐅᖃᑦᑕᓚᖓᓕᕐᑐᖅ

ᑲᑎᒪᔪᓂ,ᐃᓇᖐᑦᓱᓂᑐᑭᒧᐊᖅᑎᓯᔨᐅᑫᓐᓇᓯᒪᔪᒥᒃᑐᕐᖃᑕᕐᕕᒥᒃᑖᕆᓪ
ᓰᒍᐊᒃᒥᒃᓄᓇᑦᓯᐊᕗᑦᑲᕙᒪᖓᓂᑦᐱᓯᒪᔪᒥᒃ.ᐱᓇᓱᖃᑎᖃᖃᑦᑕᓚᖓᔪᖅ
ᐋᑕᒥᑎᓖᓪᐊᓚᑯᒥᒃ,ᑐᑭᒧᐊᖅᑎᓯᔨᐅᖃᑕᐅᔪᒥᒃᑕᒐᑕᒐ,ᐳᕐᑐᓂᕐᓴᐅ-
ᖃᑕᐅᑦᓱᓂᒪᑭᕝᕕᐅᑉᐊᖓᔪᕐᖄᖓᑕᑐᖓᓕᖓᓂᒃ.
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“MMIWG” National Inquiry 
Launched

Early on the morning of August 5th, 2016 several 
families of Aboriginal women who have been 
murdered or simply vanished gathered in Ottawa 
for a highly emotional ceremony. The federal 
government announced the launch of a National 
Inquiry on Missing and Murdered Indigenous 
Women and Girls (MMIWG).

The inquiry will last from September 1, 2016 
– December 31, 2018. It will have a budget of 
$53.8-million. The five commissioners announced 
were Marion Butler, a BC First Nations Judge; 
Michèle Audette, the Innu former President of 
the Native Women’s Association of Canada; Brian 
Eyolfson, First Nations and human rights lawyer; 
Marilyn Poitras, Métis Aboriginal law expert at 
the University of Saskatchewan; Qajaq Robinson, 
Ottawa based lawyer who grew up in Igloolik, and is fluent in Inuktitut, 
however does not have Inuit beneficiary status under the Nunavut Inuit 
Land Claims Agreement.

The fact that there was no Inuk commissioner on the National Inquiry 
resulted in the National Inuit Women’s Organization – Pauktuutit – to 
call on the government to name a sixth Inuk commissioner. President 
Rebecca Kudloo communicated her disappointment directly to the 
Minister, in an editorial published in The Hill Times, during a press 
conference held in the afternoon following the announcement of the 
National Inquiry, and in a press release.

ᑲᓇᑕᒥ ᖃᐅᔨᓴᕐᓂᐅᑉ (“MMIWG”) ᐱᒋᐊᕐᑎᑕᐅᓯᒪᓂᖓ

ᐅᓪᓛᒪᕆᒃᑯᑦᐊᐅᒡᒍᓯ5,2016-ᒥ,ᐃᓚᒋᔭᐅᔪᑦᓄᓇᓕᑐᖃᐅᑦᓱᑎᒃᐊᕐᓇᓄᑦᐃᓄᐊᕐᑕᐅᓯᒪᔪᓄᑦᐊᓯᐅᔨᔭᐅᓯᒪᔪᓄᓪᓘᓃᑦᑲᑎᓚᐅᔪᕗᑦ
ᐊᑐᒑᒥᐊᑦᑐᑕᐅᓐᓇᑐᒻᒪᕆᒻᒥᒃᑲᑎᒍᑎᖃᕐᓱᑎᒃ.ᑲᕙᒪᑐᖃᒃᑯᑦᐱᒋᐊᕐᑎᓯᓂᐊᕐᓂᕋᓚᐅᔪᕗᑦᑲᓇᑕᒥᖃᐅᔨᓴᕐᓂᒥᒃᐊᓯᐅᔨᔭᐅᓯᒪᔪᑦ
ᐃᓄᐊᕐᑕᐅᓯᒪᔪᐃᓪᓗᓄᓇᓕᑐᖃᐅᑦᓱᑎᒃᐊᕐᓀᑦᓂᕕᐊᕐᓯᐊᓗᐱᓪᓗᒋᑦ(MMIWG).
ᖃᐅᔨᓴᕐᓂᖃᓛᕐᑐᖅ ᓯᑦᑎᒻᐱᕆ 1, 2016-ᒥᑦ - ᑎᓯᒻᐱᕆ 31, 2018-ᒧᑦ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᓗᓂ $53.8-ᒥᓕᐊᓂᒃ.

ᖃᐅᔨᓴᕐᑎᐅᓛᕐᑎᓗᒋᑦᒫᕆᐊᓐᐸᓪᓗ,ᐳᕆᑎᔅᑲᓚᒻᐱᐊᒥᓄᓇᓕᑐᙯᑦᐃᕐᖃᑐᐃᔨᖓ;ᒥᓯᐊᓪᐅᑎᐊᑦ,ᐃᓅᐊᖓᔪᕐᖄᒍᓯᒪᔪᖅ
ᓄᓇᓕᑐᙯᑦᐊᕐᓀᑦᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᓂᑲᓇᑕᒥ;ᐳᔦᐊᓐᐃᔫᓴᓐ,ᓄᓇᓕᑐᖃᕐᓄᑦᐃᓅᖃᑎᒌᓪᓗᐱᒍᓐᓇᐅᑎᖏᓐᓄᑦᐱᖁᔭᓕᕆᔨ;
ᒥᐊᕆᓕᓐᐱᐊᕐᑐᕋ,ᐃᓕᕐᖁᓯᖃᑎᒌᖕᖏᑐᓂᒃᐊᖓᔪᕐᖄᓕᓐᓄᑦᓄᓇᓕᑐᖃᕐᓄᑦᐱᖁᔭᓕᕆᔨᐃᓕᓐᓂᐊᕕᕐᔪᐊᖓᓂᓴᔅᑳᑦᓱᐊᓐ;ᖃᔮᖅ
ᐅᔮᐱᓐᓴᓐ,ᐊᑐᒑᒦᑦᓱᓂᐱᖁᔭᓕᕆᔨᐃᒃᓗᓕᒻᒥᐱᕈᕐᓴᓯᒪᑦᓱᓂ,ᐃᓄᒃᑎᑑᕈᓐᓇᓱᓂ,ᑭᓯᐊᓂᐃᓄᓐᓄᑦᐃᓚᐅᒍᑎᖃᖕᖏᑐᖅᓄᓇᕘᕐᒥ 
ᐃᓄᐃᑦ ᓄᓇᑖᕋᓱ ᐊᕐᓂᒧᑦ  ᐊᖏᖃᑎᒌᒍᑎᖓᑎᒍᑦ.
ᐃᓄᒻᒥᒃᖃᐅᔨᓴᕐᑎᐅᖃᑕᐅᔪᖃᕐᓂᖏᓐᓂᖓᓄᑦᑲᓇᑕᒥᖃᐅᔨᓴᕐᑎᓄᑦᐃᓚᐅᔪᒥᒃᑲᓇᑕᒥᐃᓄᐃᑦᐊᕐᓀᑦᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓ

—ᐸᐅᑦᑑᑎᒃᑯᑦ—ᑲᕙᒪᒃᑯᓂᒃᕿᓄᕕᖃᓯᓚᐅᔪᕗᑦᐃᓄᒻᒥᒃᐱᖓᓲᔪᕐᑐᒍᑎᐅᓗᓂᖃᐅᔨᓴᕐᑎᐅᖃᑕᐅᖁᔨᑦᓱᑎᒃ.ᐊᖓᔪᕐᖄᖓᑦᕇᐱᑲ
ᑲᑦᓗᐅᖃᕈᑎᖃᑦᓴᐅᑎᒋᓯᒪᔪᖅᑐᕐᖃᑕᕐᕕᒧᑦᑕᒪᑐᒥᖓᑲᕙᐅᒻᒥᓯᒪᒍᑎᖃᕐᓱᓂ,ᐊᓪᓚᒍᑎᒋᑦᓱᒍᑐᓴᕋᑦᓴᓄᑦHill Times,ᑐᓴᕋᑦᓴᓂᐊᕐᑐᑦ
ᑲᑎᒪᓂᖃᕐᑎᓗᒋᑦᕿᑎᕋᓕᕇᒥᑐᓴᕐᑎᓯᒍᑕᐅᔪᕕᓂᐅᑎᓪᓗᒍᑲᓇᑕᒥᖃᐅᔨᓴᕐᓂᖅ,ᑐᓴᕋᑦᓴᑎᒎᕈᑕᐅᑦᓱᓂ.
ᐊᖓᔪᕐᖄᖅᑲᑦᓗᑐᓴᕋᑦᓴᑎᒎᕈᑎᓕᕕᓂᖅ,“2016-ᒦᓕᕐᖁᒍᑦ.ᐃᓄᒻᒥᒃᖃᐅᔨᓴᕐᑎᐅᖃᑕᐅᔪᖃᓚᐅᔪᖕᖏᓚᖅᓭᒻᒪᐅᑎᓂᕐᒧᑦ

ᖃᐅᔨᓴᕐᓂᖃᕐᑎᓗᒍ.ᓂᐸᖃᕐᑎᑕᐅᒍᒪᓚᐅᔪᕗᒍᑦᐱᖓᔪᒋᔭᐅᒐᑦᑕᐃᓕᑕᕆᔭᐅᔪᓄᑦᑲᓇᑕᒥᓄᓇᓕᑐᖃᐅᖃᑎᒌᑦᑐᓄᑦᑲᓇᑕᒥᖃᐅᔨᓴᕐᑎᐅᔪᓄᑦ
ᐃᓚᐅᓗᑕ.”
ᐸᐅᑦᑑᑎᒃᑯᑦᐱᓇᓱᐊᕐᓯᒪᓕᕐᑐᑦᐱᓗᑲᑦᑕᐅᒋᐊᖃᖕᖏᓂᖏᓐᓂᒃᐊᕐᓀᑦᐃᓄᐃᑦᐊᕐᕌᒍᕐᓂᐊᕙᑎᓪᓗᖁᓕᓪᓗᐅᖓᑖᓅᕐᑐᓂᒃ.

ᐃᑲᔪᕐᑕᐅᕕᑦᓴᒋᐊᓪᓚᓂᒃᐱᓇᓱᐊᖃᑦᑕᓚᖓᑦᓱᑎᒃ.ᖁᓕᓪᓗᑕᓪᓕᒪᓪᓗᑐᐃᓐᓇᐅᒪᑕᐊᕐᓀᑦᐃᑲᔪᕐᑕᐅᕕᖏᑦᓄᓇᓕᓐᓂᐊᕙᑎᑦᒪᕐᕈᑦ
ᖁᓕᓪᓗᐱᖓᓱᓪᓗᓂᐃᓄᐃᑦᓄᓇᒋᔭᓕᒫᖓᓂ.

President Kudloo stated in the press release, “This is 2016. Inuit 
did not have a commissioner on the Truth and Reconciliation 
Commission. We expected to have a voice to reflect us as one of the 
three constitutionally recognized Aboriginal Peoples in Canada on this 
National Commission of Inquiry.”

Pauktuutit has been working on violence against Inuit women 
for over three decades. It plans to continue its calls for more shelters. 
There are only 15 women’s shelters in the 53 communities across Inuit 
Nunangat.
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ᐸᐅᑦᑑᑎᒃᑯᑦᑲᑎᒪᓂᖃᕐᑎᓗᒋᑦᖃᐅᔨᓴᕐᓂᓅᓕᖓᔪᒥᒃᐊᕐᕌᓂᕕᐳᐊᕆᒥᐊᑐᒑᒦᑦᓱᑎᒃ.
During a Pauktuutit inquiry session last February in Ottawa.
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2016-ᒥ ᓰᕐᕿᓂᒃᑯᑦ ᐅᐱᕐᖔᒥ 
ᑲᖏᕐᓱᔪᐊᒥ ᐊᖁᐃᒪᔪᑦ
7-ᖑᒍᑎᒋᓕᕐᑕᖓᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ Cirqiniq/ᓰᕐᕿᓂᒃᑯᑦ ᐅᐱᕐᖔᒥ 
ᐊᖁᐃᒪᓂᕆᓲᖓᑦ ᑲᖏᕐᓱᔪᐊᒦᓕᓚᐅᔪᒋᕗᑦ ᐅᐱᕐᖔᖑᓚᐅᕐᑐᒥ, ᐃᓄᐃᑦ 
ᐅᓂᒃᑳᑐᐊᖓᑦ ᐊᑦᓯᕋᐅᑎᓕᒃ ᐸᓃᑦ ᐱᖓᓱᒥᒃ ᑕᑯᑦᓴᐅᑎᑕᐅᓂᖃᓚᐅᔪᕗᖅ 
ᐅᕕᒃᑲᓄᑦ ᓇᑭᓕᒫᖅ ᓄᓇᕕᒻᒥᑦ ᐱᓯᒪᔪᓄᑦ. ᔪᓓ 12-ᓗ 26-ᓗ 
ᐊᑯᓐᓂᖓᓂ, ᑖᒃᑯᐊ ᑲᖏᕐᓱᔪᐊᓕᐊᕐᓯᒪᔪᑦ ᐅᐸᑦᑕᐅᒪᓚᐅᔪᕗᑦ 30-ᓄᑦ 
ᐅᕕᒃᑲᓄᑦ ᐃᓚᐅᑎᓪᓗᒋᑦ ᓯᕐᕿᓂᖅᒥᒃ ᐅᕕᒃᑲᐅᓱᑎᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᖃᓲᑦ.
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2016 Cirqiniq Summer Camp in 
Kangiqsujuaq

At the 7th annual Cirqiniq summer camp organized in Kangiqsujuaq this past 
summer, the fascinating Inuit legend ᐸᓃᑦ ᐱᖓᓱᑦ (Three Girls) was brought to life 

by youth performers from across Nunavik. Between July 12 and 26, the camp was 
attended by about 30 regional youth, including Cirqiniq junior instructors.
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ᑖᒃᑯᐊCirqiniq/ᓰᕐᕿᓂᖅᐱᓇᓱᒍᑏᑦᐱᑕᖃᕐᑎᓯᒍᑎᒋᕙᖏᑦᐱᖕᖑ-
ᐊᑐᓕᕆᓂᕐᓄᑦᐱᑦᔪᔨᕕᖓᑕᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᒃᑯᑦᐃᒫᙰᕐᑎᖃᕐᓱᑎᒃ
CirqueduMonde-ᑯᓐᓂᒃ,ᐃᓄᓐᓂᒃᐃᓚᐅᑎᑦᓯᓂᖃᕐᕕᖓᓐᓂᑦCirque
duSoleil-ᑯᑦ.ᑖᒃᑯᐊᐱᓇᓱᒍᑏᑦᑐᕌᖓᔪᑦᐅᕕᒃᑲᓄᑦᓄᓇᖁᑎᑦᑎᓂ,
ᐃᓚᐅᑎᓪᓗᒋᑦᐃᓕᓐᓂᐊᑎᐅᒍᓐᓀᓯᒪᓕᕐᑐᑦ.
ᑕᕐᕿᓂ ᐊᒥᓱᓂ ᐱᒋᐅᕐᓴᒋᐊᖃᓲᑦ ᓄᓇᓕᒻᒥᓂᑦᓱᑎᒃ ᑌᒣᓗᕐᓱᑎᒃ

ᐃᓚᐅᒍᓐᓇᓯᓚᐅᔪᔪᑦᐅᐱᕐᖔᒥCirqiniq/ᓰᕐᕿᓂᒃᑯᓄᑦ.ᐱᓇᓱᐊᕈᓯᓕᒫᒥ
ᐱᓂᐊᕐᓂᖃᕐᓱᑎᒃ ᐱᓂᐊᕈᑎᖏᑦ ᐃᓚᖃᕐᑎᓗᒋᑦ ᐃᓱᒪᒋᔭᒥᓐᓂᒃ
ᐊᑑᑎᒐᓱᖃᑦᑕᓂᕐᓂᒃᐱᒋᐅᕐᓯᒪᔭᒥᓐᓂᒃᐱᒍᓐᓇᓯᒋᐊᓪᓛᓱᑎᒃ.ᐃᓚᐅᑎᑦᓯ-
ᖃᑦᑕᓱᑎᒃᐃᓄᐃᑦᐃᓗᕐᖁᓯᕐᒥᒍᑦᐱᐅᓯᑐᖃᖏᓐᓂᒃ,ᑖᒃᑯᐊᑲᑎᒪᓂ-
ᐊᕈᓰᑦᐱᒋᐅᕐᓴᔭᐅᓃᓪᓗᐃᓕᓐᓂᐊᑎᑦᓯᓂᐅᓚᐅᔪᕗᑦᑕᑯᓐᓇᐅᔮᕐᑎᓯᔪᑦ
ᐃᓕᓯᒪᒋᐊᖃᓲᖏᓐᓂᒃᓲᕐᓗᐃᓪᓗᑭᑖᕐᓂᓂᒃ,ᒥᓯᑦᑕᑲᑕᓐᓂᓂᒃ,ᑖᓂᓯᕐᓂᒥᒃ,
ᑐᓴᕐᓂᔮᕐᑎᓯᓂᕐᒥᒃ ᐃᔪᕐᓵᓂᕐᒥᒃ ᑕᑯᓐᓇᐅᔮᕐᑕᐅᕕᒋᓚᖓᔭᒥᓐᓂᓗ
ᐃᓂᓪᓚᑎᕐᓂᒥᒃ.ᐅᓐᓄᑯᑦᐱᒋᐊᓪᓚᖃᑦᑕᓚᐅᔪᒻᒥᔪᑦᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᖃᕆ-
ᐊᓪᓛᓱᑎᒃ ᐊᕗᖓᐅᓂᕐᓴᖅ ᐱᒋᐅᕐᓯᒪᔭᒥᓐᓂᒃ ᐱᓯᑎᖕᖑᒋᐊᓪᓛᓂᕐᒥᒃ,
ᑲᑕᑦᔭᑐᓪᓗ,ᐅᓂᒃᑲᐅᓯᓕᐅᕐᑐᓗ,ᓱᓕᖕᖑᐊᕈᑎᑦᓴᓕᐅᕐᑐᓗ,ᐳᐃᑦᔪᕋᕐᑐᓗ,
ᐊᑭᓐᓇᒥᓪᓗᐊᑦᔨᖑᐊᓕᐅᕐᓂᓂᒃ,ᑕᕐᕋᓕᔮᒐᓕᐅᕐᓂᓂᓪᓗ,ᐊᓇᐅᓪᓚᓃᓪᓗ
ᐊᒻᒪᓗᐊᖏᔪᐊᓗᓐᓂᒃᐃᓅᔭᖕᖑᐊᓕᐅᕐᓃᑦᓂᒪᕐᑎᑕᐅᖕᖑᐊᓲᓂᒃ.ᑲᑎᒪᓂ-
ᐊᕈᓰᓪᓗᐱᒋᐅᕐᓴᔭᐅᓃᓪᓗᐱᑕᖃᕐᑎᓯᒍᑎᐅᓚᐅᔪᔪᑦCirqueduMonde-ᑯᑦ

ᐃᓕᓐᓂᐊᑎᑦᓯᔨᖁᑎᖏᓐᓄᑦᐱᓇᓱᖃᑎᖃᕐᓱᑎᒃᓄᓇᕕᒻᒥᐅᓂᒃᐅᕕᒃᑲᐅᓂᕐᓴᐅᓱᑎᒃᐃᓕᓐᓂᐊᑎᑦᓯᔨᓂᒃ.
2016ᐅᐱᕐᖔᖓᓂᓰᕐᕿᓂᒃᑯᑦᐊᖁᐃᒪᓂᖓᑦᐃᓱᓕᓂᖃᓚᐅᔪᕗᖅᐃᓄᓕᒫᓂᒃᑕᑯᓐᓇᐅᔮᕐᑎᓯᓂᐅᑦᓱᓂ.“ᑕᑯᓐᓇᑎᑦᓯᓂᖃᕐᓱᑎᒃᐱᕙᓪᓕ-

ᐊᑎᑦᓯᒍᑎᒥᓂᒃᑕᑯᓐᓇᑕᐅᑦᓱᑎᒃ200-ᓄᑦᑲᖏᕐᓱᔪᐊᕐᒥᐅᓄᑦᑕᒪᓐᓇᐱᐅᔪᒻᒪᕆᐊᓘᓚᐅᔪᔪᖅᑖᒃᑯᓄᖓᑕᑯᓐᓇᐅᔮᕐᑕᐅᑎᑦᑐᓄᑦ.ᓄᒃᑭᕆᐊᕈᑎᒋᑦᓱᒋᓪᓗ
ᐃᓕᑦᓯᒍᒪᓂᕐᑕᕆᐊᑦᓯᐊᓱᑎᓪᓗᐃᒻᒥᓂᓪᓗᓲᓱᒋᓕᐅᒥᓂᕐᓴᐅᓱᑎᒃᓄᓇᓕᒻᒥᓗᐱᒍᒪᓂᕐᑕᑎᑦᓯᔫᒥᑦᓱᑎᒃᑲᖏᕐᓱᔪᐊᕐᒥᐅᓂᒃ,”ᑐᑭᓯᑎᑦᓯᒍᑎᖃᓚᐅᕐᔪᕗᖅ
ᑕᒪᑐᒥᖓᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᒃᑯᑦᓰᕐᕿᓂᕐᒥᒃᐱᓇᓱᒍᑎᓂᒃᐊᑕᐅᑦᓯᑯᕐᑎᓯᔨᖓ,ᒍᐃᓕᔅᑕᒍᕐᓈᖅ.
ᑭᓯᑦᓴᐅᓇᑎᒃᐃᔩᑦᖁᕕᐊᓱᒧᑦᖃᐅᒪᔪᑦᖁᖓᑦᑐᓗᑕᑯᒥᓇᓕᕐᓱᑎᒃᑕᑯᑦᓴᐅᑎᑦᓯᓚᐅᔪᕗᑦᐱᒐᓱᒍᑎᖃᕈᒪᓕᕐᐸᓕᐊᓂᖏᓐᓂᒃᑕᑯᓐᓇᐅᔭᕐᑎᓯᒍᑎᓂᒃ

ᐱᔭᖃᕈᒪᓂᕐᓂᒃᓄᓇᖁᑕᐅᔫᑉᓄᓇᓕᖏᓐᓂ.ᓰᕐᕿᓂᖅCirqiniqᐱᓚᒧᒍᑎᔨᐊᖑᒪᔪᑦᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᓕᐊᖑᒪᕗᖅᑕᑯᓐᓇᐅᔮᕐᑎᓯᓂᑦᓴᔭᐅᑦᓱᓂ
ᐱᔭᕆᐅᕈᑕᐅᔪᒧᑦᐱᑕᖃᕐᑎᓯᓂᐅᓕᕐᓱᓂᐊᑭᔭᐅᖕᖏᑐᓂᒃᐅᕕᒃᑲᓂᒃᑫᓪᓚᑐᐃᔪᓂᒃᓇᒻᒥᓂᖅᐃᒻᒥᒎᕐᓗᑎᒃᑕᑯᑦᓴᐅᑎᑦᓯᓂᖃᖃᑦᑕᕈᓐᓇᕈᑎᒋᔭᖏᓐᓂ.
ᐱᓪᓚᕆᐅᑎᓪᓗᒋᑦᓯᕗᓂᖃᕈᑕᐅᓂᖃᕐᐳᑦᑖᒃᑯᐊᐱᓇᓱᒍᑎᓕᐊᖑᒪᔪᑦᖁᕝᕙᑎᕆᓂᐅᓂᐊᕐᓱᑎᒃᖃᓄᐃᖕᖏᓯᐊᕐᑐᒥᒃᐃᓗᓯᖃᑦᓯᐊᑐᒥᓪᓗᐃᓅᓯᖃᕐᓂᒥᒃ
ᐃᓱᒪᒃᑯᓗᖃᓄᐃᖕᖏᑐᒥᒃᑕᒪᒃᑯᐊᓗᐃᓘᓐᓇᑎᒃᐱᓇᓱᒍᑕᐅᔪᑦ.ᐊᕐᖁᑎᖃᕐᓗᑎᒃᑲᑉᐱᐊᓇᖕᖏᑐᒥᒃ,ᑲᑐᑦᔮᖃᖃᑎᒌᓐᓂᑕᓕᒻᒥᒃᐊᒻᒪᓗᐱᕙᓪᓕ-
ᐊᑎᑦᓯᒍᑎᖃᕐᓂᒥᒃᖃᓄᑐᐃᓐᓇᖅᐃᓱᒪᑕᖑᓯᒪᑦᓱᑎᒃᐱᕙᓪᓕᐊᑎᑦᓯᓂᐅᒍᓐᓇᑐᓂᒃ,ᑖᒃᑯᐊᐱᓇᓱᒍᑎᓕᐊᖑᒪᔪᑦᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᐅᕗᑦᑕᒪᒃᑯᓂᖓᓕᒫᑦᓯᐊᖅ
ᐃᓚᐅᑎᓪᓗᒍᓇᒻᒥᓂᖅᐳᕿᐊᒋᓇᓂᐃᑉᐱᓂᐊᕈᑎᒥᓂᒃᑕᑯᑦᓴᕈᐃᒍᓐᓇᓂᖅ.

Cirqiniq/ᓰᕐᕿᓂᒃᑯᑦ ᐃᓅᑦᔪᓯᑎᒎᕐᑐᑎᒍᓪᓗ ᐃᓗᕐᖁᓯᒃᑯᓗ ᐱᓇᓱ ᐊᕈᑎᖏᑦ
Cirqiniq/ᓰᕐᕿᓂᖅᓃ ᐅᖃᐅᓯᐅᕗᖅᖃᓪᓗᓈᕐᑎᑑᕐᑐᒥᑦᐱᓯᒪᑦᓱᓂᐅᕙᖕᖓᑦcircus-ᒥᑦᐊᒻᒪᓗᐃᓄᒃᑎᑐᑦᐅᖃᐅᓯᕐᒥᑦsiqiniq/ᓯᕿᓂᖅᒥ (ᓯᕿᓂᖅ).

ᑖᒃᑯᐊCirqiniq/ᓰᕐᕿᓂᖅᐱᓇᓱᒍᑎᓕᐊᖑᒪᔪᑦᐱᒐᓱᕝᕕᐅᒍᓐᓇᕕᖃᕐᐳᑦᐅᕕᒃᑲᓄᑦᓇᒻᒥᓂᕐᒥᓂᒃᑕᑯᑦᓴᐅᑎᑦᓯᓂᑦᓴᖏᑎᒍᓪᓗᖃᐅᔨᓇᓱᒍᓐᓇᓗᑎᓪᓗ
ᖃᓄᑎᒋᒃᐃᒻᒥᒍᑦᐱᒍᓐᓇᓂᓪᓗᑐᖃᕐᒪᖔᕐᒥᓂᒃ.ᐅᓇᒻᒥᓱᕝᕕᓴᑦᓯᐊᖑᔪᑦᐊᒥᓱᐃᓂᒃᐱᒐᓱᒍᑎᐅᒍᓐᓇᑐᓂᒃ,ᐃᓕᓐᓂᐊᑎᑕᐅᕕᐅᑦᓱᑎᓪᓗᖃᓄᑐᐃᓐᓇᖅ
ᓂᒪᕐᓂᑯᑦᐃᓅᑉᐱᓂᐊᕐᓂᕆᒍᓐᓇᑕᖏᓐᓂᒃᑕᑯᓐᓇᐅᔮᕐᑕᐅᒍᑎᒋᒍᓐᓇᑕᖏᓐᓂᓗ.ᐃᓄᐃᑦᐃᓗᕐᖁᓯᖓᓐᓂᒃᐅᐊᕈᑦᓯᑕᖃᕐᓂᑯᑦ,ᐃᓅᑦᔪᓯᑎᒍᓪᓗ,
ᐅᑯᓂᖓᐃᓚᖃᕐᑐᖔᕐᓯᒪᓂᖅ,ᐱᒐᓱᒍᑎᒋᒍᓐᓇᑕᒥᓂᓪᓗᑕᑯᑦᓴᐅᒍᑎᖃᕐᓂᖅ,ᓴᐱᓕᑐᐃᓐᓇᓂᐅᔭᖕᖏᓂᕐᓗᐃᓚᖃᕐᓱᓂᑕᑯᑦᓴᐅᔮᕐᑎᓯᔨᐅᒍᓐᓇᐅᑎᓂᒃ,
ᑖᒃᑯᐊᓰᕐᕿᓂᖅ-ᑯᑦᐱᓇᓱᒍᑎᓕᐊᖑᒪᔪᑦᖁᕝᕙᑎᕆᒍᑎᑕᖃᕐᐳᑦᐱᐅᓂᕐᓴᒥᒃᐃᓅᓯᖃᕈᓐᓇᓂᕐᒥᒃᐃᓚᐅᔫᖃᑎᒌᑦᐊᑯᕐᖓᓂᐃᑲᔪᕐᓯᓂᕐᑕᖃᕐᓂᓴᒥᓪᓗ
ᓄᓇᓕᒻᒥᓂᒃᐱᓂᐊᕈᑎᐅᒍᓐᓇᓂᖃᓱᑎᒃ.
ᓯᕗᓂᖃᕈᑎᒋᑦᓱᒋᑦ ᓄᐃᑦᓯᒍᑎᖃᕋᔭᕐᓂᒥᒃ ᐃᓕᒃᑰᑐᓂᒃ ᑕᑯᓐᓇᐅᔮᕐᑎᓯᓂᕐᒥᒃ ᐱᓇᓱᒍᑎᑕᕆᓯᒪᔭᒥᓐᓂᒃ ᓄᓇᓕᓐᓂᑦ ᐊᑐᓂᑦ ᓄᓇᕕᒻᒥ

ᖁᕝᕙᑎᕆᒍᑎᐅᓛᕐᑎᓗᒋᑦᐊᑕᐅᑦᓯᑯᓪᓗᖁᕝᕙᑎᕆᒍᑎᒋᓗᒋᑦᑲᔪᓯᓂᖃᐅᒐᑦᓯᐊᕈᓐᓇᑐᓂᑦᓰᕐᕿᓂᖅ-ᑯᑎᒍᑦᐱᓇᓱᒍᑎᓕᐊᖑᒪᔪᓂᒃ,ᐳᕐᑐᓂᕐᓴᒥᒃ
CirqueduMondeᐃᓕᓐᓂᐊᑎᑦᓯᔨᖏᑦᐸᕐᓇᑕᖃᓲᖑᕗᑦᐊᑯᓓᑦᑐᒥᒃᐃᓐᓂᐊᑲᑕᓐᓂᖃᕐᓂᓴᒥᓐᓂᒃᓄᓇᖁᑕᐅᔪᑦᓄᓇᓕᖏᓐᓄᑦᐅᑭᐊᒥᓗᐅᑭᐅᒥᓗ.
ᐱᓇᓱᖃᑎᖃᑦᓯᐊᖏᓐᓇᓲᑦᐃᓅᓱᓐᓂᓴᓂᒃᐃᓕᓐᓂᐊᑎᑦᓯᔨᓂᒃᐃᑲᔪᕐᓯᒪᓇᓱᑦᓱᑎᒃᓄᑦᑎᑕᐅᒍᑎᒋᒋᐊᓕᖏᑎᒍᑦᑕᑯᓐᓇᐅᔮᕐᑕᐅᔨᐅᓂᕐᒥᒃᐱᒐᓱᒍᑎᑦᓴᓂᓪᓗ
ᐱᓇᓱᒐᖃᕐᕕᐅᓂᒃᑯᓗᐱᒋᐅᕐᓯᒪᒋᐊᓕᖏᑎᒍᑦ.
ᑐᑭᓯᒋᐊᒃᑲᓂᕈᒪᒍᑦᓯᐱᑦᔪᑎᒋᓗᒋᑦCirqiniq/ᓰᕐᕿᓂᒃᑯᓂᒃ,ᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᖓᑕᑕᑯᓐᓇᐅᔮᕐᑎᓯᓂᕐᒥᒃᐃᓅᖃᑎᒌᓂᒃᐱᓇᓱᒍᑎᖏᑦ

ᐱᓪᓗᒋᑦᖃᐅᑕᒫᓪᓗᓱᒐᓱᐊᕈᑎᖃᕈᒪᓕᕐᒥᒪᑖᖃᐅᔨᒪᑦᓯᕈᒪᒍᕕᒋᑦᑕᑯᓇᓱᓪᓗᒋᑦᖃᕆᑕᐅᔭᒃᑯᑦᑐᕌᕈᑎᖓᓐᓂᐅᕙᓂwww.krg.caᐅᕝᕙᓗᓐᓃᑦ
ᑕᑯᒋᐊᕐᓗᑎᑎᒍᑦᐅᕙᓂᖃᕆᑕᐅᒃᑯᑦᑕᑯᔭᐅᕕᒋᒍᓐᓇᑕᑦᑎᓂFacebook-ᒥCirqiniq/ᓰᕐᕿᓂᒃᑯᓂ.
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The Cirqiniq Program is delivered by the Recreation Department of the Kativik Regional Government (KRG) with advisory support 
provided by Cirque du Monde, the social outreach division of Cirque du Soleil. The Program targets all youth in the region, including those 
no longer attending school.

Months of practice in their respective communities earned the participants an opportunity to attend the 2016 Cirqiniq summer camp. 
The weeklong event fostered creativity and broadened the artistic skills of the participants. Integrating elements of traditional Inuit 
culture, the workshops and training taught a wide range of circus art disciplines, such as juggling, acrobatics, dance, music, clowning and 
set design. Additional evening activities included advanced skills development, throat singing, poetry creation, prop making, swimming, 
mural painting, movie making, Brazilian drumming and giant puppet making. The workshops and training were delivered by senior Cirque 
du Monde instructors in close collaboration with Nunavik junior instructors.

The 2016 Cirqiniq summer camp culminated in a grand finale performance open to all the community’s residents. “Showcasing their 
progress live to two hundred Kangiqsujuamiut was an excellent test for the camp’s participants. It impelled them to strengthen their 
new learning and grow their self-esteem, and inspired the whole community of Kangiqsujuaq,” explained the KRG Cirqiniq Program 
Coordinator, Willis Tagoona.

Countless sparkling eyes and shining smiles demonstrated the growing passion for circus arts in the region’s communities. The Cirqiniq 
Program is an innovative approach that provides an invaluable artistic outlet and encourages youth to express themselves in their own 
way. An important focus of the program is the promotion of awareness of healthy living. Nutritional eating habits, regular physical activity 
and mental well-being are all covered. Through safe, collaborative and creative activities, the program teaches all these things as well as 
confidence to express one’s feelings.

Cirqiniq’s Social and Cultural Mission
Cirqiniq is a combination of the English word circus and the Inuktitut word siqiniq (sun). The Cirqiniq Program gives youth an opportunity 

to express themselves and explore their boundaries. It appeals to a wide range of interests, teaching different forms of performance and 
visual arts. By combining Inuit culture, social issues, a sense of belonging, creative expression, perseverance and circus arts, the Cirqiniq 
Program promotes positive lifestyle choices among participants and meaningful contributions to their communities.

With a view to developing independent circus arts programs in every community and promoting the sustainability of the Cirqiniq 
Program, senior Cirque du Monde instructors plan regular visits to all the region’s communities every fall and winter. They are working 

closely with local junior instructors to foster the transfer of circus art and organizational skills.
To learn more about Cirqiniq, the KRG’s social circus program, and to stay up to date on planned 

activities, visit www.krg.ca or check us out on Facebook at Cirqiniq.
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The Entrepreneurial
Photographer
By Katherine Daphne Calvin

I was born in 1993 and I’m Inuit and French, but I don’t 
speak French whatsoever. I live in Kuuj juaraapik/
Whapmagoostui, where the Cree and Inuit people are 
neighbors in this small split community. This for me 
is a bonus and I love this community.

ᐊᑦᔨᓕᐅᕆᓂᕐᒥᒃ ᐱᓇᓱᒐᖁᑎᖃᕐᓂᖅ
ᐊᓪᓚᑕᖏᑦ ᑲᑎᕆᓐ ᑖᕝᓂ ᑳᓪᕙᓐ

1993-ᒥ ᐃᓅᓕᕐᓯᒪᕗᖓ ᐃᓄᑐᐃᓐᓇ ᐅᓱᖓᓗ ᒍᐃᒍᐃᖑᔪᖓ, 
ᑭᓯᐊᓂ ᒍᐃᒍᐃᑎᑐᑦ ᖃᓄᕐᓗᓃᑦ  ᐅᖄᒍᓐᓇᓇᖓ. ᓄᓇᖃᕐᑐᖓ 
ᑰᒃᔪᐊᕌᐱᒃ/ᒍᐊᑉᒫᑯᔅᑐᒥ, ᐊᓪᓓᑦ ᑯᔩᑦ ᐃᓄᑐᐃᓐᓀᓗ 
ᓯᓚᕐᖃᑎᒌᕝᕕᖓᓂᒃ ᐊᕕᓯᒪᑦᓱᑎᒃ ᓄᓇᓕᐊᕈᕐᒥᓂ. ᑕᒪᓐᓇ 
 ᐅᕙᓐᓄᑦ ᐱᕙᓪᓕᖁᑎᑕᖃᕆᐊᓪᓚᑐᖅ ᓄᓇᓕᕗᓪᓗ ᐊᓕᐊᒋᕙᕋ.
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ᑳᑐᕆᓐᑖᕝᓂᑳᓪᕙᓐ

Katherine Daphne Calvin
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ᐊᑦᔨᓕᐅᕆᓂᕐᒥᒃᐊᔪᒉᓪᓕᐅᖏᓐᓇᐸᑦᑐᖓ.ᐊᑑᑎᓯᒪᒋᐊᒥᒃᐊᒥᓱᓂᒃᐊᑦᔨᒌᖕᖏᑐᓂᒃᐊᑦᔨᓕᐅᕈᑎᓂᒃᐊᑐᖃᑦᑕᓱᖓᖃᐅᔨᓚ-
ᐅᕐᓯᒪᕗᖓᐱᖃᕆᐊᒥᒃᐊᑦᔨᐅᓗᑐᖕᖏᑐᒥᒃᐊᓯᖏᓐᓂᒃᐱᒐᓱᒋᐊᒥᒃᐊᓕᐊᒋᔭᖃᕆᐊᒥᓪᓗᐱᒐᓗᐊᕐᒥᓱᖓ,ᓲᕐᓗᐃᒐᒋᐊᒥᒃ,
ᓱᓇᑐᐃᓐᓇᓕᐅᕆᐊᒥᓪᓗᐊᓯᖏᓐᓂᓗ.ᐃᓕᓐᓂᐊᑕᒃᑲᓱᓕᐃᓱᒫᓗᒋᕋᑕᖃᑦᑕᓯᒪᖕᖏᑕᒃᑲᓄᑕᕋᑦᓴᑖᓚᐅᕐᓇᖓᒪᕐᕈᕕᑦᓱᖓ
ᐳᕐᑐᓂᕐᓴᒥᒃᐃᓕᓐᓂᐊᑎᐅᑦᓱᖓᑕᒪᑐᒧᖓᓗ,ᐱᒋᐅᕈᒪᓯᒪᔭᒃᑲᓂᒃᐊᑦᔨᓕᐅᕆᒋᐅᕐᓴᓂᕐᒥᒃᓲᕐᓗᐊᓯᐅᔨᐊᖃᕐᐸᓕᐊᓯᓚᐅᔪᕗᖓ.
ᑭᓯᐊᓂ,ᐊᑦᔨᓕᐅᕆᓂᕐᒥᒃᓄᕐᙯᓇᑐᐃᓐᓇᓚᐅᕐᓯᒪᖕᖏᑐᖓ.ᐆᒻᒪᒥᐅᑕᕆᖏᓐᓇᓯᒪᒐᒃᑯ.
ᐊᓪᓚᓯᒪᔪᓂᒃᐱᒐᓱᒍᑎᒋᒍᒪᔭᒃᑲᓂᐊᓪᓚᓕᓚᐅᕐᓯᒪᕗᖓᐋᕐᕿᒋᐊᓪᓛᑲᑕᑦᓱᒋᑦᐊᒥᓱᕕᐊᓗᑦᓴᓱᒋᑐᓂᓚᐅᕐᓇᒋᑦᐋᕐᕿᒋ-

ᐊᓪᓛᓯᒪᔭᒃᑲ.ᐳᕿᐊᓱᖕᖏᑑᒋᐊᖃᕐᓯᒪᔪᖓᐃᓱᒪᒃᑯᓗᐃᓂᓪᓚᓯᐊᓕᓚᐅᕐᓯᒪᕗᖓᓇᒻᒥᓂᖅᐊᖓᔪᕐᖄᕆᓚᖓᒋᐊᒥᒃᑐᑭᑖᕐᓱᖓ.
ᑕᒪᓐᓇᐱᔭᕆᐊᑭᑦᑑᖏᑦᑐᖅᑭᓯᐊᓂᐱᐅᓯᖃᕐᓯᒪᔪᖓ,ᐱᐅᓯᖃᖏᓐᓇᓱᖓᓗ,ᐱᒍᒪᔭᒃᑲᓂᒃᑭᓯᐊᓂᑲᔪᓯᑎᑦᓯᒋᐊᒥᒃ.ᐱᓇᓱᒍ-
ᑎᒋᓯᒪᔭᒃᑲᑐᓂᔨᓚᐅᕐᓇᖓᐱᒐᓱᐊᕈᑎᓕᐊᒃᑲᓂᓱᑲᑦᑑᓚᐅᕐᓯᒪᕗᖅᐋᓐᓂᓇᕋᓂᓗᑭᓯᐊᓂᐱᓇᓱᒍᑎᒋᒋᐊᖃᕐᓯᒪᔭᒃᑲᐱᒋᐊᕐ-
ᑎᓯᓪᓚᕆᒋᐊᖃᓕᕋᒪᐊᑯᓂᕆᓂᕐᓴᒐᓚᐅᓯᒪᔪᑦ.ᑐᓂᔨᓯᒪᓕᕋᒪᐱᓇᓱᒐᓕᐅᕈᑎᒋᒍᒪᔭᒃᑲᓂᒃ,ᐅᑕᕐᕿᓕᓚᐅᔪᕗᖓᐊᕐᕌᒍᓕᒫᒐᓚᒻᒥ
ᑲᔪᓯᓕᕇᑕᐅᓯᑦᓱᖓ.ᐊᖏᕐᑕᐅᓕᓚᐅᔪᕗᖓ!ᑕᒪᓐᓇᑐᑭᓕᐱᕙᓪᓕᐊᓂᖃᕈᓐᓇᓯᑦᓴᕋᑕᕐᓂᒥᒃᐱᖕᖑᐊᑐᐃᓐᓇᕈᓐᓀᓱᖓᐱᕙᓪᓕ-
ᐊᓯᓚᐅᔪᔪᖓᑲᑉᐱᐊᓇᒐᓚᑦᑐᒥᒃᐱᓂᐊᕐᓂᖃᓯᑦᓱᖓ.
ᑌᒪᓕᐊᒥᓱᓂᒃᐃᓅᓯᕋᓂᐃᒻᒥᓂᒃᐃᓕᑦᓯᒋᐊᖃᖃᑦᑕᓯᒪᒐᒪ,ᑌᒣᑐᐃᓐᓇᓯᒪᒋᕗᖓᐃᒻᒥᓂᒃᐊᑦᔨᓕᐅᕆᒋᐅᕐᓴᓱᖑᑦᓱᖓ.

ᐃᓅᓱᑦᑐᐊᐱᐅᑦᓱᖓ,ᐅᓇᒻᒥᓱᓯᓚᐅᕐᓯᒪᕗᖓᐊᑦᔨᓕᐅᕆᔨᐅᓂᕐᒥᒃᐱᕙᓪᓕᐊᓯᑦᓱᖓᑭᖑᓂᖓᒍᑦᐋᑦᔨᓕᐅᕆᔨᐅᒍᒪᓪᓚᕆ-
ᐊᓗᑐᐃᓐᓇᓯᕋᑕᕐᓱᖓᐊᑦᔨᓕᐅᕈᑎᒥᒃᕿᒥᕐᕈᓱᒍᖃᓄᑐᐃᓐᓇᖅᐋᕐᕿᖃᑦᑕᓱᒍᐱᐅᓯᖃᕐᓯᒪᒐᒪᓯᕗᓪᓕᐹᒥᐊᑦᔨᓕᐅᕈᓯᔭᕆᐅᕐᓱᖓ.
ᐱᒋᐊᖕᖓᐅᑎᖃᕐᓯᒪᔪᖓ ᐃᒧᑎᑕᐅᓲᖑᑦᓱᓂ ᐃᒋᑕᐅᓲᑦᓴᔭᒥᒃ ᐊᑦᔨᖑᐊᑦᓴᔭᐅᒌᔭᕐᑐᒥᒃ ᐊᑐᕐᓱᖓ, ᓂᒪᕐᑐᓕᐅᕈᑎᒥᓪᓗ
ᐊᑦᔨᓕᐅᕈᓯᔭᕐᐸᒥᑦᓱᖓ,ᐱᔭᕇᓱᒥᓪᓗᐊᑦᔨᓕᐅᕈᓯᔭᕐᐸᓱᖓ,ᑕᕝᕓᓇᖅᓄᐃᓚᖓᔪᓂᒃᐊᑦᔨᓕᐅᕆᒍᑎᒥᒃᓄᐃᕙᓪᓕᐊᓂᖓᓂ
ᐊᓄᕆᑖᕐᑎᑕᐅᓲᖑᑦᓱᓂᐊᑦᔨᖑᐊᖅᓄᐃᑦᓯᐊᖏᓐᓂᓕᒫᖓᓂ.
ᑭᖑᓂᐊᒍᑦ ᖃᐅᔨᓕᓚᐅᕐᓯᒪᒻᒥᔪᖓ ᐊᑦᔨᓕᐅᕈᑎᐊᕈᕐᓂᒃ ᖃᑦᓯᓈᐱᓐᓂᒃ ᐊᑦᔨᓕᐅᕆᒍᓐᓇᑐᓂᒃ. ᐊᑦᔨᖑᐊᓕᐊᖏᑦ

ᐊᑦᔨᖑᐊᓕᐅᕐᕕᓄᑦᐊᐅᓪᓚᑎᑕᐅᓚᐅᑲᑦᓱᑎᒃᑭᓯᐊᓂᓄᐃᒍᓐᓇᓲᖑᑎᓪᓗᒋᑦ.ᑭᓯᐊᓂᓕᑌᒣᒐᓗᐊᕐᑎᓗᒍ,ᐅᕕᒃᑲᐅᖃᑎᒃᑲᑎᑐᑦ,
ᓱᓇᔨᐅᓛᕈᒪᒻᒪᖔᕐᒪ ᖃᐅᔨᒪᓪᓗᑐᕐᓯᒪᖕᖏᑐᖓ. ᕿᑎᖕᖒᑉ ᐅᓐᓄᐊᖓᓂ ᐅᓐᓄᐊᑯᑦ ᕿᑎᕋᓕᒥ (ᐁᑦᑐᓯᐊᑦᑎᓂᒃ
ᐊᒻᒪᑎᕆᓐᓇᓯᐅᓕᕐᓱᑕ),ᐁᑦᑐᓯᐊᕋᐊᒻᒪᕋᒃᑯᐃᓗᓕᖃᓚᐅᕐᓯᒪᔪᖅᐊᑦᔨᓕᐅᕈᑎᒥᒃᖃᕆᑕᐅᔭᒨᔭᕈᓐᓇᑐᓂᒃᐊᑦᔨᓕᐅᕆᒍᑎᑦᓴᔭᒥᒃ.
ᐊᓈᓇᒐᓗᐊᑖᑕᒐᓗᖃᐅᔨᒪᓕᕐᓂᒪᓃᒃᐊᑦᔨᓕᐅᕆᑲᑕᓲᖑᒋᐊᕋᓂᒃ.ᖁᕕᐊᓱᒻᒪᕆᓕᓚᐅᕐᓯᒪᕗᖓ!ᐊᑦᔨᓕᐅᕈᑎᑖᕋᑐᕌᕈᑎᖃᕐᓱᓂ
ᐊᑦᔨᓕᐅᕆᒍᑎᑦᓴᔭᐅᓯᒪᒻᒪᑦ,ᐊᑦᔨᓕᐊᕆᓚᖓᔭᒥᓂᒃᑕᑯᓐᓇᕕᖃᕐᓱᓂᓈᒻᒪᓯᐊᕐᓯᒪᔪᖅ!ᐊᑐᖏᓐᓇᓕᒫᖃᑦᑕᓕᓚᐅᔪᔭᕋ.ᐊᖓᔪᕐᖄᑲ
ᐃᑉᐱᒍᓱᕐᖂᓕᕐᓂᒪᓃᒃᖁᕕᐊᒋᔭᖃᕐᐸᓕᐊᑐᐃᓐᓇᕆᐊᕐᒪ.
ᐃᓅᓕᕐᕕᒐᑎᑭᐅᑎᑎᓪᓗᒍ,ᓅᕕᒻᐱᕆᒥᐃᓅᓕᕐᓂᑰᒐᒪ,ᐊᖏᓂᕐᓴᒥᒃᐊᑦᔨᓕᐅᕈᑎᑖᕐᑎᓕᓚᐅᕐᓯᒪᒻᒥᔮᖓᐊᓕᐊᓱᒻᒪᕆᑦᓯᒪᕗᖓ.

ᐊᑦᔨᓕᐅᕈᑎᑖᕆᕐᖃᒥᕋ ᐊᑐᖏᓐᓇᖃᑦᑕᓕᓚᐅᔪᔭᕋ ᐊᑐᕈᓐᓇᓯᐊᐱᑐᐊᕋᒃᑯ ᐊᑐᓯᕙᑦᓱᒍ. ᖃᓄᐃᑦᑐᓚᕆᐅᓐᓂᒪᖓᓪᓗᓃᑦ
ᐊᐅᓚᔨᑦᓯᐊᖏᑦᑕᕋ,ᑭᓯᐊᓂᐊᑦᔨᒐᓚᒋᓯᒪᔭᖓᐊᑦᔨᓕᐅᕈᑎᑐᖃᕐᒪSamsung-ᒥᒃᓴᓇᒻᒪᓕᐅᑉ;ᐊᖏᓂᕐᓴᐅᓕᕐᓱᓂᑐᕌᕐᑎᑎᕈ-
ᑎᓕᒻᒥᑦᑭᓯᐊᓂᓗᓱᓕDSLR-ᖑᕋᑕᕋᓂ.ᑌᑲᓂᑐᑭᓯᓕᓚᐅᕐᓯᒪᕗᖓ,ᑕᒪᓐᓇᐊᑦᔨᓕᐅᕆᒋᐊᒥᒃᖁᕕᐊᒋᔭᖃᕐᓂᕋᐱᓇᓱᒐᓕ-
ᐊᕆᔪᑦᓴᕆᓕᕆᐊᒃᑯ.ᐊᓯᖏᓐᓂᒃᖃᓄᐃᓘᕈᑎᑦᓴᔭᓂᒃᖁᕕᐊᓱᒃᑲᓗᐊᕐᒥᓱᖓᓲᕐᓗᐃᒫᓂᐊᕐᖃᐅᒪᔫᕐᓂᒥᒃ,ᐳᐃᑦᔪᕋᕐᑐᓂᒃ
ᐃᓅᓕᑦᓯᓇᓱᑦᑐᓴᐅᓂᕐᒥᒃ,ᐊᓯᖏᓐᓂᓗᖃᓄᑐᐃᓐᓇᖅᓴᓇᓯᒪᔪᓕᐅᖕᖑᐊᕈᑎᓂᒃ,ᐆᒻᒪᑎᒻᒪᐱᒍᒪᓪᓚᕆᑦᑕᖓᐊᑦᔨᓕᐅᕆᓂᐅᕗᖅ.
ᑕᒪᑐᒥᖓᐱᒐᓱᓪᓚᕆᓯᓚᐅᔪᕗᖓᒪᓐᑐᔨᐊᓕᐊᖃᑕᐅᑦᓱᖓᐊᖓᔪᕐᖄᑲᓄᑦ.ᐅᖃᐅᑎᓚᐅᕐᓯᒪᒻᒫᖓᕿᑎᖕᖒᑎᑖᕆᓚᖓᔭᕕᓂᕋ
ᐅᕙᓐᓂᒃᐅᑕᕐᕿᒋᐊᖓ.
ᐅᖃᐅᑎᒍᒪᓚᐅᕐᓯᒪᖕᖏᑖᖓᓱᓇᐅᒻᒪᖔ,ᑭᓯᐊᓂᐅᖃᖕᖏᕖᕐᓯᒪᔫᒃ.ᐊᑦᔨᓕᐅᕈᑎᓯᓕᕐᓂᒥᒐᒥᖓNikonD5000-ᖑᑦᓱᓂ

DSLR-ᓕᑦᑖᕆᐅᕈᑎᒐᓂᒃᐃᓚᖃᕐᓱᓂᒪᕐᕉᓂᒃᕿᕐᖑᑎᖏᑕᐊᓯᑦᔨᑕᐅᑎᖏᓐᓂᒃ.ᑕᒐᓕᐱᒋᐊᓕᓚᐅᕐᓯᒪᕗᑦᐊᓱᐃᓛᓪᓚᕆᒃ
ᐱᒐᓱᒍᑎᖃᓚᖓᓯᓂᕋ.ᓄᓇᒥᒃᐊᑦᔨᓕᐅᕆᖃᑦᑕᓯᑦᓱᖓᐃᓄᐃᑦᑌᒣᓪᓗᐊᓕᕐᑎᓗᖓᑲᖐᓱᓕᕐᐸᓕᐊᓯᓚᐅᔪᕗᑦᐊᑦᔨᓕᐊᕆᕙᑦᑕᑲᓂᒃ.
ᐳᕐᑐᓂᕐᓴᒥᐃᓕᓐᓂᐊᓯᕐᖃᒥᐅᑦᓱᖓᓱᓕᖃᐅᔨᒪᓕᓚᐅᕐᓯᒪᕗᖓᐊᑦᔨᓕᐅᕆᔨᐅᒍᒪᒋᐊᒥ,ᑭᓯᐊᓂᓕᓯᕗᓪᓕᐹᒥᑕᒪᑐᒥᖓ

ᐱᒐᓱᑦᓱᖓᐊᕐᖁᑌᓪᓕᒍᑎᖃᕐᓯᒪᔪᖓᓄᑕᕋᑦᓴᑖᕐᓱᖓᓱᓕᐳᕐᑐᓂᕐᓴᒥᐃᓕᓐᓂᐊᑎᐅᖏᓐᓈᓱᖓ.ᐅᕕᒃᑲᐅᓗᐊᒧᑦᐃᓱᒪᒋᔭᖃᕐᓱᖓᓗ
ᕿᑐᕐᖓᒪᓯᕗᓂᑦᓴᕆᓚᖓᔭᖓᓂ,ᑕᒪᑐᒥᖓᐱᔭᖃᑦᓴᐅᑎᒋᒋᐊᖃᓕᕐᓯᒪᔪᖓ.ᐃᓱᒪᕖᖕᖓᖃᑦᑕᓯᑦᓱᖓᓗᐊᓪᓚᓯᒪᔪᑎᒍᑦᐱᒐᓱᒍ-
ᑎᓕᐅᕐᑐᓴᐅᒋᐊᕋᓂᒃ.ᐅᖃᕐᖃᐅᒐᒪᑕᒐ,ᐊᓪᓚᑕᒃᑲᓂᒃᐊᑯᓂᑲᓪᓚᒃᐋᕐᕿᒋᐊᕆᑲᑕᖏᓐᓇᓕᒫᕐᓯᒪᔪᖓᐊᖏᕐᑕᐅᒍᓇᕈᖕᖏᓂᓕᒫᖏᓐᓂ
ᐊᓪᓚᒋᐊᓕᕐᕿᑖᖃᑦᑕᓱᒋᑦ.ᐊᓯᒃᑲᓂᑦᐱᓇᓱᒐᖁᑎᓕᓐᓂᑦᐊᐱᕐᓱᖃᑦᑕᓱᖓᓗᖃᓄᐃᓘᖃᑦᑕᓯᒪᒻᒪᖔᑕᓕ,ᐊᐱᕆᖃᑦᑕᕋᓗᐊᕐᓱᖓ
ᐱᔪᒪᔭᓪᓗᑐᕋᓄᑦᑎᑭᐅᑎᓇᓵᓚᐅᔪᔪᖓ.
ᐃᑲᔪᕐᓯᔨᖃᕐᓯᒪᔪᖓ ᕿᑐᕐᖓᒪ ᐊᑖᑕᖓᓐᓂᒃ ᐱᐊᓐᒥᒃ. ᐅᕙᓐᓂᒃ ᓴᐳᒻᒥᓯᐊᕐᓯᒪᒻᒪᑦ 2011-ᖑᑎᓪᓗᒍ ᑕᒪᑐᒥᖓ

ᐱᔭᖃᕋᓱᓐᓂᓕᒫᕋᓂ. ᐅᓪᓗᐃᑦ ᐊᓂᒍᐊᑎᓪᓗᒋᑦ, ᐃᓱᒪᖃᓕᓚᐅᔪᕗᖓ ᐊᑦᓱᖏᐅᑎᓯᒪᒋᐊᒥᒃ ᓲᕐᓗ ᐊᐳᕐᑐᖓ ᓯᕗᒧ-
ᐊᒋᐊᓪᓚᕖᕈᑦᓱᖓ. ᐊᑦᔨᓕᐅᕆᖃᑦᑕᓚᐅᔪᒍᓐᓀᑐᖓ, ᑌᒣᒃᑲᓗᐊᕐᓱᖓ ᐳᐃᒍᓚᐅᕐᓯᒪᓚᐅᔪᖕᖏᓚᖓ. ᓄᑕᕋᕐᑖᕆᐅᕈᑎᒐ
ᐃᓅᓕᕐᓯᒪᔪᑐᖃᐅᓕᕐᑎᓗᒍ,ᓄᑲᑦᓴᑖᔨᐊᕆᓕᓚᐅᔪᒻᒥᔭᕗᒃᐊᕐᕋᒎᒃᒪᕐᕉᒃᐊᓂᒍᕐᑎᓗᒋᒃ.ᕿᑐᕐᖓᕋᓂᒃᓄᑲᓂᔨᐊᖃᓛᓕᕋᒪ
ᐊᑦᔨᓕᐅᕆᔨᐅᓗᖓᐱᓇᓱᒐᖁᑎᖃᕈᒪᓂᕕᓂᕋᓲᕐᓗᑕᕐᕆᐸᓪᓕᐊᓂᖃᓯᓚᐅᔪᔪᖅ.ᓱᕐᖃᔭᕋᔭᕐᑑᔭᕈᓐᓀᓴᐅᑎᒋᑦᓱᖓᐅᕕᒐᕐᑐᐊᐱᐅᑦᓱᖓ
ᐊᓈᓇᐅᑦᓱᖓᓘᓕᕋᒪ.ᑕᒪᑐᒧᖓᕿᑐᕐᖏᖃᑦᑕᓂᕋᓄᑦᓴᐱᓕᓚᕿᑐᐃᓐᓇᕈᓐᓇᖏᓐᓇᒪᐅᑎᕐᕕᒋᓕᓚᐅᔪᕙᒃᑲᐱᒐᓱᒍᑎᑦᓴᐅᑎᓪᓗᒋᑦ
ᐊᑕᓐᓂᐅᕈᑎᓕᐊᕆᒐᓱᑦᓯᒪᔭᒃᑲᐊᓪᓚᒋᐊᓕᕐᕿᑖᕋᓕᓯᒻᒥᓱᒋᑦᑎᑭᐅᑎᑦᓱᒍᑐᓂᓕᕈᒃᑭᑦᖃᓄᐃᒐᔭᕐᑐᕆᑦᓯᒍᓐᓀᓂᒃᑲ.
ᐳᕐᑐᓂᕐᓴᒥᒃᐃᓕᓐᓂᐊᕇᕐᓯᒪᒍᑎᒥᒃᐱᓚᐅᕐᓯᒪᖕᖏᑲᓗᐊᕐᓱᖓ,ᑲᔪᓯᒍᑎᖃᑐᐃᓐᓇᓯᒪᕗᖓᐱᒍᒪᔭᕋᓂᒃᓱᓕᓕᕐᑎᓯᓇᓱᑦᓱᖓ.

ᐃᓕᓐᓂᐊᑕᒃᑲᓂᒃᓄᕐᙯᓇᓚᐅᕐᓯᒪᒐᓗᐊᕐᓱᖓ,ᓂᕆᐅᒍᑎᖃᕐᐳᖓᐅᕕᒃᑫᑦᑖᒃᑯᓂᖓᐊᓪᓚᓂᐊᕐᑐᑦᐃᓕᓐᓂᐊᕇᕈᑎᑖᕐᓯᒪᒋ-
ᐊᖃᕐᓂᒥᓂᒃᐱᒐᓱᓪᓚᕆᖁᑦᓱᒋᑦᓯᕗᓪᓕᐅᔨᓗᒍᐊᓪᓛᑦᐱᔭᕇᕐᓯᒪᐅᑎᑕᕆᐊᖃᕐᓃᑦᑌᒣᖁᓇᕐᐳᓗᐳᕐᑐᓂᕐᓴᒥᒃᐃᓕᓐᓂᐊᕇᕐᓯᒪᒍ-
ᑎᑦᓴᔭᐅᒃᑯᐃᓯᒍᓐᓇᕈᑎᐅᒻᒪᑦᐊᒥᓱᐊᓗᓐᓂᒃᐱᓇᓱᒐᑦᓴᓂᒃᐱᒐᓱᕝᕕᓴᓂᓪᓗ.
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Photography always intrigued me. The experience of using 
different cameras was a way of discovering that I had something 
special even though I had other interests and hobbies such as, 
baking, making things and more. School was never really an 
issue until I got pregnant twice while attending high school and 
because of this my dream of pursuing life as a photographer 
seemed to fade away. But, I never gave up on photography. It 
was always in my heart.

I made a proposal and kept re-editing it many times before 
actually submitting it. I needed to be confident with it and only 
felt content when I was ready to become my own boss. It’s not 
an easy thing to achieve but I was, and still am, ready to do what 
I’ve always wanted to do. The process of submitting the proposal 
was quick and painless but the process of actually getting things 
started took a little while longer than I expected. After submitting 
the proposal, I waited about a year to get the green light. I was 
approved! This meant that I could finally start being really serious 
about embarking on this new scary journey.

Like many other things in my life, I taught myself how to be 
a photographer. As a young girl, my interest in photography 
developed and eventually bloomed into a strong and serious 
interest after the first time I played with a camera. It all started 
with the wind-up disposable cameras, film cameras, Polaroid 
cameras, which processed the images right away and you’d have 
to dry the picture by shaking it around until the final image settled 
unto the freshly printed photo.

I then learnt about these tiny digital cameras that that took 
a limited number of photos. The only way you were able to 
see the images was to send them out to camera shops to get 
developed. However, like most teenagers, I was unsure of what 
I’d do when I got older. One Christmas eve, at midnight (that’s 
when we would always open our presents), I opened up a digital 
camera. My parents obviously knew I was into photography. I was 
ecstatic! It was a point and shoot camera, it had a screen and it 
was perfect! I always used it. My parents must have noticed my 
increasing passion.

By the time my birthday came around, which is in November, 
they got me this bigger camera and I loved it. I was always using 
it as much as I possibly could. I don’t really remember the model, 
but it was similar to the old Samsung digital cameras; bigger than 
the point-n-shoot but not a DSLR. At that moment, I realized that 
this passion for photography needed to be my career choice. 
Although I had other interests like scuba diving, lifeguarding, and 
other art mediums, my heart always belonged to photography. 
The first real step into this field of work happened when I travelled 
to Montreal with my parents. They told me that a late Christmas 
gift was waiting for me.

They didn’t want to tell me what it was, but could not resist. 
It was the Nikon D5000, the first DSLR camera I ever owned and 
it came with two different lenses. This is when things got real. 
I started taking landscape photography and people started 
showing real interest in my work.
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ᓯᐊᔭᕿᑎᕐᓯᒥᒃᐸᓂᖓᓗᔮᓯᓕᓐᐊᑦᔨᓕᐅᕐᑕᐅᔪᑦᓯᐊᒍᓚᐅᔪᕘᒃᑳᑐᕆᓐᑖᕝᓂᑳᓪᕙᓐᒧᑦ.
Sarah Kitishimik and her daughter Jazlyn had the privilege of being photographed by Katherine Daphne Calvin.



ᑐᓂᔨᒍᑎᖃᓕᕐᓂᕋᐱᓇᓱᒐᓕᐅᕈᒪᒍᑎᒃᑲᓂᐊᑯᓂᑲᓪᓛᓗᒃᐱᓇᓱᒋᐊᖃᕐᓯᒪᔭᕋ.ᖁᓚᓕᖃᑦᑕᓱᖓ,ᐳᕿᐊᓱᓕᖃᑦᑕᓱᖓᓗ
ᐱᐅᒋᔭᐅᓂᐊᕋᓗᕐᒪᖔᑕᓗᓐᓃᑦᓂᐊᖕᖏᒪᖔᑕᓘᓐᓃᑦᐃᓱᒫᓗᐊᒍᑎᒋᖃᑦᑕᓚᐅᔪᔭᒃᑲ.ᐅᑕᕐᕿᐅᒐᕆᐊᖃᕐᓂᖅᐱᒋᐊᓯᓚᐅᔪᕗᖅ,
ᐅᑕᕐᕿᓂᕋᓂᓱᖃᑦᓯᖏᓐᓇᖃᑦᑕᓚᐅᔪᔪᖓᐱᓇᓱᐊᕈᓐᓇᑕᒃᑲᓂᒃᐱᓇᓱᐊᑐᐃᓐᓇᓱᖓ.ᐱᓇᓱᒐᕐᓂᒃᐊᒥᓱᓂᒃᐊᑑᑎᓕᕐᓱᖔᓪᓛᑦ
ᑭᓯᐊᓂᐊᑦᔨᓕᐅᕆᓂᕐᒥᒃᖁᕕᐊᒋᔭᖃᕐᓂᕋᑐᑦᖁᕕᐊᓇᕐᑐᒥᒃᐊᓯᐊᓂᒃᓇᓂᓯᒍᓐᓇᓚᐅᔪᖕᖏᑐᖓ.ᐱᓇᓱᑦᑎᑕᐅᓯᓚᐅᔪᕗᖓᓗᑲᑎ-
ᑎᑕᐅᔫᓐᓂᒃᐊᑦᔨᓕᐅᕆᓂᕐᒥᒃᓄᓇᓕᓐᓂᓗᐊᑦᔨᓕᐅᕐᑕᐅᒍᒪᔪᓂᒃᐊᑦᔨᓕᐅᕆᖃᑦᑕᓕᕐᓱᖓ.ᑖᒃᑯᐊᐊᑑᑎᔭᖃᓪᓚᕆᒍᑎᒋᓕᓚᐅᔪᔭᒃᑲ
ᐊᑦᔨᓕᐅᕆᒍᓐᓇᕈᑎᒃᑲᓂᒃ ᖁᕕᐊᓇᕐᓱᑎᓪᓘᓕᓚᐅᔪᔪᑦ. ᐊᕐᕌᒍᓕᒫᖅ ᐊᓂᒍᕐᓯᒪᓕᓚᐅᔪᒻᒪᑦ, ᐅᑕᕐᕿᐊᓂᑦᓴᕋᑕᕐᓱᖓ,
ᐊᖏᕐᑕᐅᒍᑎᑖᕐᓱᖓᓗᐱᓇᓱᒐᓕᐅᕈᑎᒋᒍᒪᔭᒃᑲᓂᒃ.ᐊᑕᖏᑦᓯᐊᑐᒥᒃᐱᓚᐅᔪᖕᖏᑲᓗᐊᕐᑐᖓᐱᒍᒪᓯᒪᓪᓚᕆᑦᑕᕋᓂᒃᑌᒣᒃᑲᓗᐊᕐᓱᓂ
ᐱᒋᐊᕐᕕᓕᐅᑎᐅᓯᒪᕗᖅ.ᑌᒣᓕᖓᓂᑯᒋᓕᕐᑕᒥᓄᓪᓗᐅᒃᑯᐃᖔᕐᓂᖃᓕᕐᐳᖅᑮᓇᐅᔭᖃᕐᑎᑕᐅᒍᑎᑖᕆᐊᓪᓚᓂᑦᓴᓄᑦᐱᒐᓱᕝᓴᐅᔪᓪᓗ
ᐅᓄᕐᓯᒋᐊᕐᓂᓴᖏᓐᓄᑦ.
ᑌᒪᓕᐳᕐᑐᓂᕐᓴᒥᒃᐃᓕᓐᓂᐊᕇᕈᓐᓇᓯᓯᒪᖕᖏᓂᑯᒐᓄ,ᑌᒫᒃᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃᐃᓕᓐᓂᐊᕇᕐᓯᒪᓂᐅᔭᑦᔭᖏᓐᓇᒪᑐᑭᓯᒪᓂᕐᑖᕈ-

ᑎᒋᒋᐊᓕᒃᑲᓂᒃᑮᓇᐅᔭᓕᕆᒍᑎᓂᓪᓗᐱᓇᓱᒐᖁᑎᖃᕐᓂᒥᓪᓗ,ᑲᑉᐱᐊᓇᕐᑐᓯᐅᕐᑐᒪᕆᐅᓯᒪᕗᖓ.ᓱᕐᖃᔭᓚᖓᖕᖏᑐᐊᓘᔪᕆᑦᓱᖓ.
ᐃᒻᒥᓂᒃᐳᕿᐊᒋᓕᕐᓱᖓ.ᑲᑉᐱᐊᓱᐊᓂᑯᒐᓄᑦ,ᑲᑉᐱ-
ᐊᓱᓐᓂᕋᓄᑦᑫᓪᓚᑐᕐᑕᐅᓯᒪᖓᓯᕗᒧᑦᑲᔪᓯᓂᖃᑦᓯ-
ᐊᖏᓐᓇᕈᒪᑎᑕᐅᑦᓱᖓ.
ᐃᕐᖃᐅᒪᒋᑦᓯ ᐃᒻᒥᓂᒃ ᐃᓕᓐᓂᐊᑎᓯᒪᒐᒪ

ᑕᒪᒃᑯᓂᖓ. ᖃᓄᓕᒫᖅ ᐊᓯᒐᓄᑦ ᐃᓕᓐᓂᑎᑕᐅᓚ-
ᐅᕐᓯᒪᓇᖓᐱᒋᐅᕐᓯᒪᒐᒪᐃᒻᒥᓂᕐᕿᓱᖓ.ᑌᒣᒍᒪᑦᓱᖓᓗ
ᐊᒻᒪᓗᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃᐃᓕᓐᓂᐊᕈᒪᒐᔭᕋᓗᐊᕐᒥᓱᖓ
ᐅᓪᓗᐃᑦ ᓇᓪᓕᖏᓐᓂ, ᑕᒐᑕᒐ ᐃᓕᓐᓂᐊᑐᑦᓴ-
ᐅᔮᖕᖏᒪᕆᑉᐳᖓ.ᑕᒪᓐᓇᐱᓇᓱᒐᕆᓕᕐᑕᕋᐃᓱᐊᓗ-
ᐊᑦᓯᐊᓕᕐᒪᑦ ᐅᕙᓐᓄᑦ ᐱᓇᓱᒐᖃᕐᓂᑯᑦ. ᐅᓪᓗᐃᑦ
ᓇᓪᓕᖏᓐᓂ ᐊᕐᕕᑕᖃᑦᑕᓯᓛᕐᑐᓴᐅᔪᖓ, ᐃᑲᐅᕐᓂᓂ
ᐱᓇᓱᕝᕕᒋᒍᒪᔭᒃᑲᓂ ᐃᓱᒪᒥᖃᑦᑕᓯᓗᖓ, ᓴᕐᕿ-
ᑎᑦᓯᖃᑦᑕᓗᖓᐊᑦᔨᖑᐊᓂᒃᐃᓄᐃᑦᐱᐅᒋᔭᖏᓐᓂᒃ.
ᓯᓚᒦᒍᓐᓇᓂᖃᑦᓯᐊᓗᖓᓗ ᐊᑦᔨᓕᐅᕆᑲᑕᓪᓗᖓ.
ᓯᕗᓂᖃᕐᑐᖓᓄᓇᕕᓕᒫᒧᑦᐊᕐᕕᑕᓛᕆᐊᒥᒃᓄᓇᕕ-
ᐅᓪᓗᓯᓚᑖᓄᒐᓴᒃᐃᒻᒥᓂᒃᖃᐅᔨᒪᔭᐅᑎᓂᖃᕋᓱᓪᓗᖓ.
ᐊᖏᔪᒥᒃᐱᔪᓐᓇᓯᔭᖃᕈᒪᕗᖓᐃᒻᒥᓄᑐᐃᓐᓇᐅᖏᑦᑐᖅ
ᐱᕙᓪᓕᖁᑎᒋᓂᐊᕐᑕᑯᓂᒃ, ᑭᓯᐊᓂᓕᑦᑕᐅᖅ ᑕᑯᑦᓴᐅ-
ᑎᑦᓯᒍᒪᑦᓱᖓᐱᔪᒪᓂᕐᑖᕈᑎᐅᒍᓐᓇᑐᓂᒃᐃᑦᔭᕋᑦᓴᓯ-
ᐊᖑᒍᑎᒋᓗᒋᓪᓗᐅᕕᒃᑲᐅᔪᓄᑦ.ᐃᒻᒪᙯᓐᓈᐱᒍᒪᓕᕐ-
ᑎᓯᒍᑎᒋᒍᓐᓇᒥᔭᒃᑲ ᐊᓯᒃᑲᓂᒃ ᐱᓇᓱᒐᖃᕈᒪᓂᕐᒥᒃ
ᐃᓱᒪᓯᒪᔪᓂᒃ.ᐅᐱᓐᓇᖁᑎᓯᒪᕗᖓᐃᑲᔪᕐᑕᐅᖃᑦᑕᓯᒪᒐᒪ.
ᐃᓄᐃᑦᐊᕐᓱᕉᑎᓖᑦᓱᓇᑐᐃᓐᓇᓂᒃᖃᐅᔨᒋᐊᖃᕐᒪᑕ
ᐃᑲᔪᕐᑎᓴᖃᕆᐊᒥᒃ. ᐊᐱᕆᖕᖏᑐᑦ ᑭᓯᒥᐅᒻᒪᑕ,
ᑎᑭᐅᑎᓇᓱᖏᓐᓇᕆᕗᖓ ᑎᑭᐅᑎᒍᒪᓯᒪᔭᕋᓄᑦ.
ᐊᕐᖁᓯᓂᕋ,ᐊᕐᕕᑕᕐᓂᕋᓗ,ᓱᓕᐱᒋᐊᓕᑌᓐᓇᒪᑎᒃ.
ᓇᒥᓂᖅᐱᓇᓱᒐᖁᑎᖃᓯᓂᖅᑐᕌᓪᓚᕆᑦᓯᒪᔭᑐᐊᕆᖕᖏᓚᕋ.ᓯᕗᓂᖃᓪᓚᕆᑦᓯᒪᒐᒪᐊᑦᔨᓕᐅᕆᔨᖕᖑᓂᕐᒥᒃᖁᕕᐊᒋᒻᒪᕆᑦᓱᒍᓘᕋᒃᑯ

ᑌᒣᖏᓐᓇᓂᐊᕐᓱᒍᓗ. ᖃᐅᔨᕐᖃᒥᐅᒐᒪ ᖃᓄᐃᓘᕈᑎᖃᕈᓐᓇᓂᕋᓂᒃ ᖁᕕᐊᒋᔭᒃᑲᓂᒃ ᐱᓇᓱᓪᓗᖓ ᐃᓄᒃᒍᑎᑦᓴᑲᓂᒃ
ᐱᒍᑎᒋᖃᑦᑕᓗᒍᓘᕐᑐᓂᒃ.ᐱᓇᓱᐊᒻᒪᕆᒋᖃᖃᑦᑕᓚᐅᔪᔪᖓᐃᓕᑦᓯᔭᖃᕐᓱᖓᓗᐱᕙᓪᓕᐊᓂᕋᒪᓕᑦᓱᒍ.ᐱᔪᓐᓇᐅᑎᓕᓐᓄᑦ
ᐊᑦᔨᓕᐅᕆᒋᐅᕐᓴᑎᑕᐅᒪᖕᖏᑐᖓᐱᓪᓗᑯᒋᐊᓕᑦᑕᖏᓐᓂᓗᐃᓕᓐᓂᐊᑎᑕᐅᑦᔪᑎᖃᓚᐅᕐᓯᒪᓇᖓ,ᓇᒻᒥᓂᖅᑕᒻᒪᑲᑦᑕᓂᒃᑯᓗᐱᑦᓯ-
ᐊᑲᓪᓚᖃᑦᑕᓂᒃᑯᓗᐃᓕᓯᒪᒐᒃᑭᑦᑌᒣᖃᑦᑕᓯᒪᓂᕋᓄᓪᓗᐃᑲᔪᕐᓯᔭᐅᒪᕖᖕᖓᖁᖓ.ᑲᑉᐱᐊᓱᓐᓂᑯᕈᑎᒋᖃᑦᑕᓯᒪᔭᒃᑲᓄᑦᓄᒃᑭᑕᐅᒪᔪᖓ
ᓯᓚᑦᑐᑕᐅᒪᑦᓱᖓᓗ.ᖃᓄᓕᒫᖅᖃᐅᔨᒪᒍᒪᓯᒪᒐᒪᑐᑭᓯᓯᒪᓕᕐᖁᖓᓗᐃᓕᑦᓯᔭᖃᕐᐸᓕᐊᓂᖅᑲᔪᓯᓂᖃᖏᓐᓇᓕᒫᓱᖑᒋᐊᖓ.
ᐊᑐᐃᓐᓇᐅᕕᒋᕙᒃᑲᓗᖁᕕᐊᒋᑦᓱᒋᑦᐱᓇᓱᐊᓲᒃᑲ.
ᐳᕐᑐᓂᕐᓴᒥᒃᐃᓕᓐᓂᐊᕇᕈᑎᑖᕐᓯᒪᖕᖏᑐᖓ,ᐱᔭᕇᑲᓴᕕᐊᓗᓚᐅᕐᓯᒪᒐᓗᐊᕐᓱᖓᐳᕐᑐᓂᕐᓴᒥᐃᓕᓐᓂᐊᕇᑲᓴᑦᓯᐊᓱᖓ.ᐱᔭᕇᕈ-

ᑎᑖᕋᔭᓚᐅᕐᓯᒪᕗᖓᓗᑲᔪᓯᑐᐃᓐᓇᓚᐅᕐᓯᒪᒍᒪ.ᐊᕐᕋᒎᑉᕿᑎᕐᖃᑐᐃᓐᓇᖓᓂᒃᐊᓂᒍᐃᒋᐊᖃᓕᓚᐅᕐᓯᒪᒐᒪ.ᐃᓕᓐᓂᐊᕇᕈᑎᑖᖕᖏᑲᓗ-
ᐊᕋᒪᓴᐱᓕᓚᕿᒍᑎᒋᓯᒪᖕᖏᑕᕋᐊᑦᔨᓕᐅᕆᔨᐅᓂᕐᒥᒃᐱᒐᓱᒍᑎᒋᒍᒪᔭᒃᑲᓂᒃ.ᐊᖓᔪᕐᖄᑲᓴᐳᒻᒥᔨᒋᓪᓚᕆᓯᒪᔮᒃᑲᐱᐊᓐᒥᒃᑲᑎᓯᓚ-
ᐅᖕᖏᓂᕋᓂ.ᐱᐊᓐᒧᑦᐃᑲᔪᕐᑕᐅᓯᒪᒻᒪᕆᒃᑲᒪᑕᒪᐅᖓᑎᑭᐅᑎᒍᓐᓇᓯᑎᑕᐅᑦᓱᖓᑕᒪᑐᒧᖓᓗᐊᖏᔪᒥᒃᓇᑯᕆᖏᓐᓇᓂᐊᕐᐸᕋ.
ᐊᓕᐊᒋᔭᖃᕋᒪᐱᓂᐊᕐᓂᕆᓲᒃᑲᓂᒃᓂᕆᐅᓐᓂᖃᓪᓚᕆᑦᓱᖓᓗᐃᓄᐃᑦᐱᒍᓐᓇᓯᒍᒪᓪᓚᕆᑦᑕᒥᓐᓂᒃᐱᒍᓐᓇᓯᓂᖃᕐᓂᓴᖏᓐᓂᒃ
ᓲᕐᓗᑌᒣᒍᓐᓇᓯᓯᒪᒐᒪ.ᐱᔭᕆᐊᑭᑦᑐᑐᐃᓐᓇᐅᓂᐅᔭᖕᖏᑐᖅᑭᓯᐊᓂᐃᓱᐊᓂᐊᓕᐊᓇᒻᒪᕆᑦᑐᖅᐊᓕᐊᓇᕐᓂᓴᒻᒪᕆᐅᑦᓱᓂ
ᖁᕕᐊᒋᖕᖏᑕᕆᔭᓂᒃᐱᓇᓱᒐᓱᖃᑦᑕᓯᒪᓃᑦᓴᓂᐊᓐᓂ.ᐊᓕᐊᒋᒻᒪᕆᑉᐸᕋᐊᑦᔨᓕᐅᕆᔨᐅᓂᖅ.
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I knew early on in high school that I wanted to be a 
photographer, but the first real obstacle from achieving this 
dream came when I got pregnant in high school. Being young 
and thinking about my child’s future, I needed to get this 
done fast. I really started to think about writing a proposal. 
As mentioned before, I kept re-writing the proposal until it 
felt right. I’ve sought advice from other entrepreneurs, but 
it only took me so far.

I got help from Ben, the father of my children. He supported 
me through all this since 2011. As time passed, I felt stuck as 
if I hit a roadblock from making it a reality. I stopped working 

on it, but it was always lingering in my mind. After the birth of 
my first born, we were expecting another one two years later. 
I was expecting a second child and the dream of owning my 
own photography business was fading. It felt impossible to 
achieve at the time being such a young mother. I couldn’t let 
this stop me so I went back to the proposal and kept redoing 
it over and over until I had the confidence to submit it.

Even though I never got my high school diploma, I still went 
ahead to make my dreams come true. Although I dropped out 
of school, I do hope teenagers reading this make it a priority 
to get their high school diploma because it does open up 
many more career paths and opportunities.

Submitting the proposal was quite a long journey. I 
started doubting myself. I wasn’t sure if they liked it or not 
and that kept me on edge. The waiting game began, so I 
kept myself busy by doing my own thing. I worked from one 
job to another, but never found anything that gave me the 

spark that photography does. I was then hired to do wedding 
photography and photo-shoots locally. This was the first real 
experience I had in the field and it felt wonderful. A year had 
passed, and after all the waiting, I got the approval. It wasn’t 
the full one hundred percent I had hoped for but it was a 
start. This also leaves it open to get more future funding and 
more opportunities.

Since I didn’t finish high school, let alone post-secondary 
to get a sense of knowledge in accounting or being an 
entrepreneur, I was completely terrified. I was afraid of failing. 
I started doubting myself again. But being on edge, the fear 

encouraged and motivated me to keep moving 
forward.

Remember I’m self-taught in all this. I’ve learnt 
to do everything on my own and I’ve come a 
long way. I really prefer it that way and although 
I wouldn’t mind going to college someday, 
that’s just not for me at this very moment. Doing 
this profession seems too perfect for me as an 
entrepreneur. I will get to travel someday, work 
any hours of my choosing, create images people 
love, and I get to explore the outdoors using my 
camera. I plan to travel all over Nunavik and more 
to get my name out there. I hope to achieve big, 
not just for my own personal benefit, but to show 
inspiration and be a role model to kids out there. 
Perhaps this will also motivate any other aspiring 
entrepreneurs. I’m lucky I got the help I received. 
People who are struggling with anything need to 
realize that help is out there. All one has to do is 
ask for it. I’m still trying to get to my destination. 
My road, my journey, has just begun.

Becoming an entrepreneur was not the direct 
dream I was aiming for. It was specifically becoming 
a photographer because that’s where my passion 
and heart belonged and always will. I just realized 
that I could do something I love and earn a living 

out of it. I had to work hard and learn everything as I went. I 
didn’t get professional technical help on the technology that 
comes with the field, but I learned with a little exploration 
and trial and error. Also, being terrified about this made me 
stronger and wiser. I wanted to know everything and now 
realize that the learning will never stop. I’m ready to do 
what I love.

I haven’t finished high school. I was so close on my last 
year. I would have graduated if I kept at it. I was only half a 
year away from it. I didn’t let this stop me from reaching my 
photography dreams. My parents were my biggest support 
system until I met Ben. He helped me get this far and if it 
weren’t for him I don’t think I would have made it this far and 
I’ll always be thankful for that. I love what I do and I sincerely 
hope people try to achieve their dreams as I have. It’s not 
easy but it’s all worth it rather than sticking to things I wasn’t 
happy doing. I love photography. 
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ᒪᖕᑰᓕᐊᒧᑦ 
ᐊᕐᕕᑕᕐᓂᕋ ᐃᓅᓯᕐᒥ 
ᐊᑦᔨᖃᖕᖏᑐᒥᒃ
ᐊᕕᑦᑐᓯᒪᓂᖅ I
ᐱ ᐊᕆ ᖃᐅᒃᑫ ᔨᓐᑌᔅᖑᕗᖓ. ᐅᑭᐅᖃᕐᑐᖓ 19-ᓂᒃ ᐃᓅᓕᕐᓯᒪᑦᓯᖓ ᑰᒃᔪ ᐊᒥ ᐳᕐᑐᓂᕐᓴᒥᒃ 
ᐃᓕᓐᓂ ᐊᕕᒻᒥ ᐃᓕᓐᓂ ᐊᕇᕐᕕᒋᓚᐅᔪᔭᕋᓂᒃ ᔮᓂᒻᒪᕆᒃ ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂ ᐊᕕᒻᒥ  ᐊᕐᕌᒍᖅ 
2014-ᖑᑎᓪᓗᒍ. ᑕᒐᑕᒐ ᐱᓂ ᐊᕐᓂᖃᕐᐳᖓ “ᐅᑎᕐᕕᓴᕋᓂᒃ-ᐅᓪᓗᓕᐅᕐᓯᒪᖕᖏᑐᒥᒃ- 
ᐊᕐᕕᑕᕐᓂᖃᕐᑎᓗᖓ” ᓭᓂᓰᑦ ᓄᓇᕐᔪ ᐊᖓᓐᓂ  ᐊᒻᒪᓗ ᓯᕗᓂᖃᕐᓱᖓ ᐱᓇᓱᒐᕐᑖᓚᕆ ᐊᒥᒃ 
ᓂᐅ ᔩᓚᓐᒥ ᑮᓇᐅᔭᒃᑲ ᓄᖑᑐ ᐊᕈᒃᑭᑦ.  ᐊᕐᕕᑕᕐᓂᒥᒃ ᐱᒋ ᐊᓚᐅᕐᓯᒪᕗᖓ 2013-ᖑᑎᓪᓗᒍ 
ᐃᓕᓐᓂ ᐊᕕᒐᑎᒍᓪᓗ ᙯᑎᒧᑦ ᐃᑲᔪᕆ ᐊᕐᑐᓄᑦ ᐃᓚᒋᔭᐅᓚᐅᕐᓯᒪᑦᓱᖓ.  ᐊᓕ ᐊᒋᕖᖕᖓᓯᒪᔭᕋ 
ᑌᒪᖕᖓᓂᓪᓗ  ᐊᕐᕕᑕᕆ ᐊᒥᒃ  ᐊᓕ ᐊᒋᔭᕐᑖᓯᒪᕗᖓ.
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ᐊᓇᕐᕋᕆᓯᒪᔭᖓᔨᓐᑌᔅ-ᕿᑎᖓᓃᑦᓱᓂᓯᓂᖃᑦᑕᑐᕕᓂᖅ.
The yurt Gentes lived in - the middle one is usually where he slept.



My Mongolian Trip of a Lifetime
PART I

My name is Piari Kauki Gentes. I am 19-years-old and I was born in Kuujjuaq where 
I graduated from Jaanimmarik high school in 2014. I am currently on a “no-return-
date-trip” in Asia and I am also planning on getting a job in New Zealand when I 
run out of money. I first started travelling in 2013 on a school humanitarian trip in 
Haiti. I really loved it and travelling became my passion.
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2015-ᖑᓕᕐᑎᓗᒍ,18-ᓂᒃᐅᑭᐅᖃᓕᕐᓱᖓ,ᓄᓇᒃᑯᑦᐊᕐᕕᑕᓯᓚᐅᕐᓯᒪᕗᖓᓇᒻᒪᒑᒥᒃᐱᐅᓕᓂᐊᒐᖃᐅᑎᑐᐊᖃᕐᓱᖓᓭᓂᓰᑦᓄᓇᕐᔪ-
ᐊᖓᒍᑦ,ᒪᖕᑰᓕᐊᒃᑯᓗᐊᒻᒪᓗᑯᕇᔅᑯᑦ.ᐃᓄᑐᑦᓱᖓᐊᕐᕕᑕᕐᓱᖓᑕᕐᖀᓂᒪᕐᕉᓂᐊᐅᓪᓚᓯᒪᑦᓱᖓ.ᑕᒡᒎᓇᐊᕐᕕᑕᕐᓂᕋᒍᑦᐊᓯᑦᔨᓚᕆᑦᓯᒪᕗᖓ
ᐃᒻᒥᓂᓪᓗᐃᓱᒪᕗᖓᓇᒻᒪᒑᒥᒃᐱᐅᓕᓂᐊᒐᖃᐅᑎᑐᐊᖃᕐᓱᖓᐊᕐᕕᑕᕐᑎᐅᓕᕆᐊᒥᒃ.ᑕᒡᒐᓂᐊᕐᕌᒍᒥᕕᕗᐊᕆᐅᑎᓪᓗᒍ,ᑐᑭᑖᓕᓚᐅᔪᔪᖓ
ᐊᑯᓂᐅᓂᕐᓴᖅᐊᕐᕕᑕᕈᒍᒪᓕᕐᓱᖓ.
ᐱᓇᓱᒐᕐᑖᓚᐅᔪᔪᖓᑕᕐᕋᒥᐃᑲᔪᕐᑎᐅᓕᕐᓱᖓᑰᒃᔪᐊᑉᐋᓐᓂᐊᕕᖓᓂ,ᐱᓇᓱᕙᕐᔪᐊᖃᑦᑕᓚᐅᔪᔪᖓᐊᕐᕕᑕᕈᑎᑦᓴᑲᓂᒃᑮᓇᐅᔭᓕᐅᕈᒪᒧᑦ

ᐱᓇᓱᐊᕈᓰᑦᐃᓚᖏᓐᓂᑫᕙᓪᓚᒍᓯᕐᓂ70ᐱᓇᓱᖃᑦᑕᓚᐅᔪᔪᖓ,ᑭᓯᐊᓂᖃᓄᐃᑦᓴᓚᐅᔪᖕᖏᑐᖓᐊᕐᕕᑕᕆᐊᒥᒃᕿᓚᓈᒃᑯᐊᓗᒧᑦ.
ᑮᓇᐅᔭᒃᑲᓈᒻᒪᓯᔪᕆᑦᓴᑐᐊᕋᒃᑭᑦᐊᐅᓪᓚᓯᓚᐅᔪᕗᖓᐊᕐᕕᑕᖕᖑᐊᓂᕐᒥᒃᐱᒋᐊᓯᑦᓱᑕ.ᒪᖕᑰᓕᐊᒨᕆᐅᕐᓱᖓ,ᐊᓕᐊᒋᒻᒪᕆᓚᐅᕐᓯᒪᒐᒃᑯᑖᕗᖓ
ᐅᑎᓯᓚᐅᔪᕗᖓᐊᕐᕕᑕᕐᓂᕋᓂᐃᖏᕐᕋᓯᕕᒋᒋᐊᖕᖓᕆᐊᕐᑐᓯᑦᓱᒍ.
ᐊᕐᕌᓂᑐᔪᕐᒥᐅᓚᐅᔪᔪᖓᐃᓚᒌᓂᓄᓇᒥᑕᒡᒐᓂᑦᓭᓈᖏᓐᓇᓲᖑᖕᖏᑐᓂᐃᓚᓐᓈᑕᓚᐅᔪᕗᖓᓗᐃᕐᓂᖓᓂᒃᑲᓛᒥᒃᐅᑭᐅᖃᕐᓱᓂ21-ᓂᒃ,

ᑖᓐᓇᐅᖃᖃᑎᒋᖏᓐᓇᖃᑦᑕᓚᐅᔪᔭᕋFacebook-ᑯᑎᒍᑦ.ᐊᖓᔪᕐᖄᖏᓐᓄᑦᑐᔪᕐᒥᐊᕆᒍᓐᓇᐸᑦᑎᒋᑦᐱᓇᓱᐊᕈᓯᕐᓂᑕᓪᓕᒪᓂᓚᐅᔭᐅᑦᓱᖓ
ᐅᖃᐅᑎᔭᐅᓚᐅᔪᔪᖓᑌᒣᒻᒪᑦᑕᑯᓛᓕᕐᒥᒋᐊᖏᑦᕿᓚᓈᓕᓚᐅᔪᕗᖓ.ᑌᒪᔪᓓ30-ᐅᓕᕐᑎᓗᒍᖃᖓᑦᑕᔫᒃᑯᑦᑎᑭᓕᓚᐅᔪᕗᖓᓄᓇᒧᑦ
ᐅᓛᓐ-ᐹᑐᕐᒧᑦ,ᑲᕙᒪᖃᕐᕕᖓᑕᒪᖕᑰᓕᐊᑉ,ᑕᒡᒐᓂᐃᒡᓗᒐᓴᖃᕐᕕᒥᐅᓪᓗᓂᐱᖓᓱᓂᐅᑕᕐᕿᒋᐊᖃᓚᐅᔪᔪᖓᓇᒻᒪᒑᕋᐱᒐᓂᒃ,ᓱᓇᐅᕝᕙ
ᕿᒪᑦᑕᐅᑎᑕᕕᓂᖅ.ᐊᓯᐅᔪᕕᓂᐅᓚᐅᔪᒐᒥBeijingᒥᕝᕕᐊᓗᐊᓂᐊᕐᖁᓵᕐᖃᐅᔭᕋᓂᐊᓂᒍᓕᕐᑎᓗᒋᑦ12ᑫᕙᓪᓚᒍᓰᑦ.ᑌᒣᓚᕿᑦᓱᖓ
ᐃᑭᕕᒋᒋᐊᓕᒐᓄᑦᕿᒪᑦᑕᐅᓱᖓ!
ᓇᒻᒪᒑᕋᑎᒍᑦᓴᕋᑕᕋᒃᑯᐊᐅᓪᓚᓕᓚᐅᔪᔪᖓᐃᒡᓗᒐᓭᑦᓯᓚᑖᓄᑦ,ᑫᕙᓪᓚᒍᓯᓂ5-ᓂᐃᓄᑦᑕᐅᑎᒃᑯᑦᐅᐸᑦᑕᕋᓄᑦᐃᖏᕐᕋᒋᐊᖃᕐᓱᖓ.

ᓂᐅᓚᐅᔪᔪᖓᓄᓇᓕᐊᕈᕐᒥᐊᑦᓯᕋᐅᑎᓕᒻᒥᕌᔅᓵᓐᑕᒥᒃᐃᓚᓐᓈᕋᓄᑲᓛᒧᑦ,ᐁᔭᐅᕕᒋᓕᓚᐅᔪᔭᕋᓄᑦ.ᐃᓚᑖᕆᓯᒪᔭᒃᑲᒪᖕᑰᓕᐊᒥᐅᑦ
ᐊᖏᕐᕋᖃᕐᑐᑦᐅᖃᐅᓯᕐᒥᒍᑦᐊᑦᓯᕌᕐᑕᒥᓂᒃyurt/ᔫᕐ-ᒥᒃ,ᐃᓱᐊᕐᑐᓚᕆᒻᒥᒃᓄᑦᑎᑲᑕᑦᑎᐅᓂᕐᒥᒃᐃᓅᓯᕐᒥᓄᑦ.ᑖᒃᑯᐊᐊᖏᕐᕋᖏᑦᑐᕐᕿᑎᕇᕈ-
ᐊᕐᑐᐃᑦᓇᑉᐸᑎᕆᕈᐊᕐᑑᓱᑎᓪᓗᐅᓪᓗᐃᓇᖅᐸᕐᓇᑕᐅᒍᓐᓇᕋᒥᒃ.ᓄᑦᑎᑲᑕᑦᑎᐅᓱᑎᒃᒪᖕᑰᓕᐊᒥᐅᑦᐊᐅᓪᓛᑲᑕᓱᖑᕗᑦᒪᓕᑦᓱᑎᒃᐊᕐᕋᒎᑉ
ᓯᓚᖏᑕᐊᓯᑦᔨᑕᕐᓂᖏᓐᓂᒃᑌᒣᒍᑎᖃᓲᖑᕗᓪᓗᓂᕐᔪᑎᖁᑎᒥᓐᓂᒃᓄᑌᔪᕐᑐᓂᒃᓄᓇᔭᓂᒃᓂᕿᑦᓴᖏᓐᓂᒃᐅᐱᕐᖔᒥᑐᖕᖓᕕᖃᕐᓱᑎᒃ.
ᑎᑭᑕᒃᑲᓂᑕᒪᕐᒥᒃᐊᖓᔪᕐᖄᒋᒃ(ᐊᑖᑕᖓᐊᑎᓕᒃIdertsogt/
ᐁᑑᕐᓱᒥᒃᐊᓈᓇᖓᐊᑎᖃᕐᑎᓗᒍBattsagaan/ᐹᑦᓴᑳᓐᒥᒃ)ᐅᕙᓐᓂᒃ
ᐅᑕᕐᕿᓚᐅᔪᔫᒃᑎᑭᒃᑲᑭᓪᓗᐅᓗᐊᒃᑯᑦᒪᕐᕈᕕᑦᓱᑎᒃᑯᓂᒃᓱᓂᖓ.
ᑕᑯᒋᐊᒃᑭᒃ ᖁᕕᐊᓱᒻᒪᕆᓕᓚᐅᔪᕗᖓ ᑕᑯᓐᓇᓱᒋᓪᓗᑎᑭᒋᐊᕐᒪ
ᖁᕕᐊᓱᒃᑐᒪᕇᒃᑕᑯᓚᐅᔪᑦᓱᒋᒃ.
ᑭᖑᓪᓕᐹᒥ ᐃᓐᓂᐊᓯᒪᑎᓪᓗᖓ ᕿᖕᒥᔪᐊᕐᑖᑎᓚᐅᔪᔮᖓ,

ᐊᑦᓯᓚᐅᔪᔭᕋᓂᒃ “ᐳᑌᓐᒥᒃ.” ᐊᔪᒉᑦᑑᓕᓚᐅᔪᕗᕐᓗ
ᐃᑭᒪᕕᒋᓕᕇᕐᒥᒋᐊᖓ.ᕿᖕᒥᔪᐊᕆᐊᒥᒃᖁᕕᐊᒋᔭᖃᕐᑐᖓ,ᑖᒃᑯᐊᓗ
ᒪᖕᑰᓕᐊᒥᐅᓄᑦᐊᐅᓚᒍᑎᒋᔭᐅᓪᓚᕆᑉᐳᑦ.ᑖᕙᒃᑯᐊᐃᓚᒃᑲ80-ᓂᒃ
ᕿᖕᒥᔪᐊᓖᑦ,500-ᓂᒃᓴᐅᒐᖁᑎᖃᕐᓱᑎᒃᓴᐅᒐᐅᔮᕐᑐᖃᕐᓱᑎᓪᓗ,
30-ᓂᒃᑐᑦᑐᕙᖃᕐᓱᑎᒃᒪᕐᕉᓂᓪᓗᕿᖕᒥᖃᕐᓱᑎᒃ.ᓂᕐᔪᑎᖁᑎᖏᑦ
ᓭᒍᕐᓃᓚᐅᕐᓯᒪᖕᖏᑐᑦᓴᐅᒐᐅᔮᕐᑐᐃᑦᑌᒃᑯᑐᐊᖑᑦᓱᑎᒃᓭᒍᕐᓅᑕᐅᓲᑦ
ᐅᓐᓄᑯᑦᖃᐅᑐᐊᕐᒪᑦᐅᓪᓛᖑᓕᕐᐸᑦᐃᒻᒧᐃᔭᕐᑕᐅᒋᐊᖃᕋᒥᒃ.ᓂᕐᔪᑏᑦ
ᐃᐱᕐᓯᒪᓇᑎᓪᓗᓭᒍᖃᕋᑎᓪᓗᐊᖏᕐᕋᐅᑉᓯᓚᑖᓂᑐᐃᓐᓇᓲᑦᕿᒻᒥᔪ-
ᐊᒥᓪᓗᓃᑦᑐᑦᑐᕙᒻᒥᓗᓐᓃᑭᖕᖒᒪᒋᔭᖃᓕᑐᐊᕋᒥᒃᐃᓘᓐᓈᓗᖏᓐᓂᒃ
ᑲᑎᑎᑦᓯᖃᓲᖑᑦᓱᑎᒃᐱᒍᒪᔭᒥᓐᓂᒃᑎᒍᓯᑐᐊᕋᒥᒃᐊᓯᓕᒫᖏᓐᓂᒃ
ᐊᔪᑎᑦᓯᓚᖓᒻᒥᓱᑎᒃ.ᐱᔭᑦᓴᓕᒻᒪᕆᐊᓘᖏᓐᓇᓲᑦ,ᑌᒣᒻᒪᑦᐃᑲᔪᑦᓯ-
ᐊᕈᓐᓇᕕᓕᒫᕋᒍᑦ.
ᑲᓛᒧᑦ ᖃᓄᓕᒫᖅ ᐃᓕᓐᓂᐊᑎᑕᐅᓯᒪᔪᖓ. ᕿᖕᒥᔪᐊᕋᓄᑦ

ᐃᑭᑐᐃᓐᓇᕈᓐᓇᓕᕐᓱᖓᓗᑎᓕᔭᐅᑐᐊᕋᒪᓗᑐᑦᑐᕙᓐᓂᒃᐃᒍᐊᕐᓯᒋ-
ᐊᕐᑐᓲᖑᑦᓱᖓ.ᐊᓈᓇᖓᓐᓂᒃ,ᐹᑕᔅᑳᒻᒥᒃᐃᑲᔪᕙᓪᓗᖃᑦᑕᓚᐅᔪᔪᖓᕿᖕᒥᔪᐊᓂᒃᐃᒻᒧᐃᔦᒋᐊᖃᓕᑐᐊᕐᒪᑦᐅᕝᕙᓘᓐᓃᑦᐊᑖᑕᖓᑦᓴᐅᒐᕐᒥᒃ
ᐅᓐᓄᒍᒻᒥᑕᑦᓴᒥᒃᑐᖁᑦᓯᒋᐊᖃᓕᑐᐊᕐᒪᑦ.ᒪᖕᑰᓕᐊᒥᐅᑦᓂᕆᓲᖏᑦᓂᕆᓲᕐᒪᐊᑦᔨᒋᖕᖏᒪᕆᑦᑕᖏᑦᓱᖏᐅᓐᓀᒋᓯᒪᔭᒃᑲ,ᓂᕿᑦᓯᐊᒪᕆᐅᒐᓗᐊᕐᓱᑎᒃ
ᐅᐊᕈᑦᓯᑐᕐᓯᒪᒐᑎᓪᓗ.ᓂᕿᑐᐃᓐᓇᑑᒪᒻᒪᕆᓲᑦ,ᐱᕈᕐᑐᓂᒃᐱᑕᖃᖕᖏᒪᑦᓄᓇᖓᑦᑌᒣᒻᒪᑦᓂᕿᑐᐃᓐᓇᓂᒃᓂᕿᑦᓴᑐᐊᖃᕐᓂᓴᐅᔪᑦᓂᐅᕕᕐᓂᐊᕆ-
ᐊᕈᓐᓇᕋᓗᐊᕐᓱᑎᒃᕋᔅᓵᓐᒧᑦᓂᐅᕕᕆᐊᓱᖑᒐᒥᒃᓴᓇᐅᒐᕐᓂᓗᐱᑕᑦᓴᒥᓪᓗ.ᓂᕆᓗᐊᖕᖑᐊᖃᑦᑕᓚᐅᔪᔪᒍᑦᓴᐅᒐᕕᓂᕐᓂᓗᓴᐅᒐᐅᔭᕕᓂᕐᓂᓗ.
ᒪᒪᕐᓴᖃᑦᑕᓚᐅᔪᒻᒥᔪᖓᓂᖕᖑᔫᑦᓱᓂᔫᑯᑦᓕᐊᕆᖃᑦᑕᓚᐅᔪᔭᖓᓐᓂᒃᑐᑦᑐᕙᐅᑉᐃᒻᒧᖓᓂᑦᓴᓇᑦᓱᒍ.ᐸᑏᑕᓯᑖᕐᐸᓱᑕᓗᑳᕋᑦᑖᕐᐸᓱᑕᓗ
ᕌᔅᓵᓐᒥᑦᖃᔪᓕᐊᑉᐅᐊᕈᑎᑦᓴᖏᓐᓂᒃᓂᐅᕕᑲᓪᓚᐸᑦᓱᑕ.ᒪᒪᕆᓂᕐᐹᕆᖃᑦᑕᓚᐅᔪᔭᕋᐳᐊᓈᓯᕈᑎᒥᒍᑦᐳᐊᓈᓯᕐᑕᖏᑦ.ᑰᖕᒥᑦᐅᔭᕋᓐᓂᒃ
ᓄᐊᑦᓯᖃᓲᑦᐃᑯᐊᓚᔪᒦᑎᓯᓲᒥᓐᓄᑦ40-ᒥᓇᑦᓯᓂ,ᑭᖑᓂᐊᒍᑦᐅᔭᕋᓐᓂᒃᐆᓇᕐᑐᐊᓗᓐᓂᒃᐆᔪᓕᐅᕈᑎᒥᐃᓗᐊᓅᕆᑦᓱᑎᒃᓴᐅᒐᕕᓂᐅᓪᓗ
ᓴᐅᒐᐅᔭᕕᓂᐅᓪᓗᓃᑦᐆᔪᓕᐅᕈᑎᒦᖃᑎᒋᓯᔭᖏᓐᓂᐃᒐᒦᓚᖓᑎᓪᓗᒋᑦᖃᓚᖕᖏᓂᓕᒫᒥᓐᓂ.ᑌᒫᒃᐃᒐᓂᕐᓴᐅᖃᑦᑕᓯᒪᔪᑦᐃᓚᓐᓈᒥᓄᑦ
ᐃᓪᓗᒐᓴᕐᒥᐅᓄᑦᑎᑭᑕᐅᒪᓕᑐᐊᕋᒥᒃ.ᐃᓅᓯᖏᑦᐊᑦᑐᑎᒋᓯᒪᒻᒪᕆᑦᑕᑲ.ᐃᓗᕐᖁᓯᕐᒥᓂᒃᐊᑐᕐᑐᒪᕆᐊᓗᐃᑦᑌᒫᑦᓭᓇᑐᖃᖅᐱᐅᓯᑐᖃᕐᒥᓂᒃ
500-ᓂᐊᕐᕌᒍᓂᐊᑐᕐᓱᑎᒃᐃᓅᔪᑦ.ᑕᑯᒥᓇᕐᑐᖁᑎᒐᓕᑕᒐᑕᒐᐅᓕᕐᑐᒥᑌᒫᒃᓅᑦᑕᑐᓂᒃᐃᓅᓯᓕᓐᓂᒃᐃᓅᓯᓖᑦᐱᑕᖃᖏᓐᓇᕆᐊᖏᑦ.
ᐱᓇᓱᐊᕈᓯᕐᓂᑕᓪᓕᒪᓂᓇᔫᑎᓂᕆᓚᐅᔪᔭᒃᑲᐱᐅᔪᕐᔪᐊᖑᒐᒥᐅᖃᕋᑦᓴᐅᖏᓪᓚᓗᓐᓃᑦ
ᑖᕙᒃᑯᐊᐃᓚᒃᑲᐃᓄᑦᓯᐊᒪᕆᐊᓘᓚᐅᔪᕗᑦ ᐅᖓᓇᕐᓱᑎᓪᓗ. ᐅᕙᓐᓂᒃ ᑲᓇᑕᒥᐅᑦᓴᔭᐅᑎᓪᓗᖓᒎᖅᐃᕐᓂᓖᑦᓚᖃᑦᑕᓚᐅᔪᔮᖓ

ᐃᕐᓂᓚᕆᑦᑎᑐᓪᓗᐱᐅᓯᖃᕐᕕᐅᓚᐅᔪᕗᖓᒪᖕᑰᓕᐊᒥᐅᕐᓯᐅᑎᒥᒃᐊᑎᕐᑕᑕᐅᑦᓱᖓᐊᓪᓛᑦ,Doorjoo/ᑑᕐᔫᒥᒃ.ᐅᖃᐅᓯᖃᑎᒌᖕᖏᑲᓗ-
ᐊᕐᓱᑕᓗᑐᑭᓯᐊᒍᑎᒍᓐᓇᓚᐅᔪᕗᒍᑦᐊᒃᒐᑎᓐᓂᒃᓂᒪᕐᑎᓯᓂᒃᑯᓗᓱᓇᑐᐃᓐᓇᓂᓪᓗᑎᒃᑯᑐᖃᑦᑕᓂᑎᒍᑦ.ᐊᔪᒉᓪᓕᐅᓚᐅᔪᕗᖓᐅᖃᐅᓯᕐᒥᒃ
ᐊᑐᓪᓗᐊᕆᐊᖃᖕᖏᒋᐊᒥᒃᐃᓚᖓᓂᑖᕙᓂᒪᖕᑰᓕᐊᒥ.ᐃᓕᑦᓯᓴᐅᑎᒋᐊᐱᖃᑦᑕᓚᐅᔪᑦᓱᖓᓗ.ᐅᖃᐅᓯᕐᒥᒃᑐᓴᕆᐅᑐᐊᕋᒪᑐᑭᓯᒋᐅᕐᓱᒍᓘᑐᐊᕋᒃᑯ

90

ᒪ
ᑭᕕ

ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
ᑦ

©
 P

IA
RI

 K
A

U
KI

 G
EN

TE
S 

X3

 ᕿᒻᒥᔪᐊᖓᔦᓐᑌᔅᐴᑏᓐᒥᒃᐊᑎᓕᒃ.ᐊᕐᕌᓂᔦᓐᑌᔅᐁᑦᑑᓯᐊᕆᓚᐅᔪᔭᖓᖃᖓᑐᐃᓐᓇᓗ
ᒪᖕᑰᓕᐊᒧᑦᐅᑎᑐᐊᕈᓂᕿᒻᒥᔪᐊᖃᕐᑎᑕᐅᒍᓐᓇᓛᕐᓂᕋᕐᑕᐅᓱᓂ.
Gentes horse that he calls poutine. They gave Gentes the horse last year and told him 
that whenever he wanted to go back to Mongolia he would have his own horse.



In 2015, at 18-years of age, I went on my first backpack trip to China, Mongolia and Greece. I was alone and gone for two 
months. This trip completely changed me and I guess I identify myself as a backpacker since then. In February of this year, I 
decided that I wanted to travel longer.

I got a job as a Northern attendant at the hospital in Kuujjuaq where I worked so hard in order to save enough money for my trip. I 
sometimes worked 70 hours a week, but it was fine with me because I was really motivated to travel more. Once I thought I had enough 
money I took off and let the adventure begin. The first time I went to Mongolia, I really 
loved it and decided I would go back there to start off my trip.

Last year I met a nomadic family and became really good friends with their 21-year-
old son, Galaa, who I stayed in contact with on Facebook. His family offered me to stay 
with them for five weeks and I was really looking forward to seeing them again after 
one year. So on July 30th I landed in Ulaanbaatar, the capital of Mongolia, where I had 
to wait three days for my precious backpack, which unfortunately did not follow me. 
It was lost in the Beijing airport where I’d passed 12 hours the day before because I 
missed my connection!

Once I finally got it I headed to the countryside, which took me five hours to reach 
by bus. I got off in a small town called Rashaant where my friend, Galaa, picked me 
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ᐱᐊᕆᖃᐅᒃᑫᔨᓐᑌᔅᓗᐃᓚᖏᓪᓗᒪᖕᑰᓕᐊᒥᐅᑦ.ᓯᕿᓂᕐᒥᑦᐃᑯᒪᑦᓴᓕᐅᕈᑎᖓᓄᐃᑕᔪᖅᑐᓄᐊᓂᑕᓚᕖᓴᕈᓐᓇᐅᑎᒋᓲᖓᓂᓪᓕᒪᔪᖃᐅᑎᖓᓂᓪᓗᐃᑯᒪᑎᑦᓯᓱᓂ.
Piari Kauki Gentes and his Mongolian family. Notice the solar panels in the background that are used for their television and fridge.



ᐊᓪᓚᖃᑦᑕᓚᐅᔪᔪᖓ.ᐱᖓᓱᓂᒃᒪᑉᐱᕋᕐᓂᒃᑕᑌᒍᓐᓇᓯᐊᓗᒻᒪᕆᑦᓱᖓ.ᖁᕕᐊᒋᒻᒪᕆᑉᐸᕋᓗᒪᖕᑰᓕᐊᑉᐃᓪᓗᒐᓴᖏᑕᓯᓚᑖᓂᓄᓇᒦᒋᐊᒥᒃ.
ᓂᕿᑦᓯᐊᖑᖕᖏᑐᖃᕋᓂ,ᖃᕆᑕᐅᔭᒃᑰᕈᑎᑕᖃᕋᓂ,ᐃᑯᒪᐅᑎᑐᕐᑐᖃᕋᓂᓗ(ᓯᕿᓂᕐᒥᒃᐆᒻᒪᖁᑎᓕᓐᓂᒃᐃᑯᒪᐅᑎᖃᕋᓗᐊᕐᓱᑎᒃᐊᑐᕐᑕᒥᓐᓂᒃ
ᓂᓪᓕᓇᕐᑐᖃᐅᑎᒥᓐᓄᓗᑕᓚᕖᓴᕐᒥᓄᓪᓗ).ᐃᓅᖃᑕᐅᑦᓯᐊᑐᐃᓐᓇᓱᖓ100%-ᒥᒃᒪᖕᑰᓕᐊᒥᐅᑎᑐᑦ.
ᓄᓇᖓᓐᓃᓱᖓ,ᓄᓇᑖᕆᑦᓱᒍ.ᑕᙯᕐᓯᓯᒪᑦᓯᐊᖃᑦᑕᓱᖓᓄᑭᖃᑦᓯᐊᓱᖓᓗᑖᕙᓂ.ᐅᓪᓛᑯᑦᑐᐸᒃᑯᒪᕿᒻᒥᔪᐊᕈᓐᓇᓱᖓᖃᕐᖄᓗᒃᑎᒍᑦ.

ᓇᑯᕆᖏᓐᓇᓕᒫᓚᖓᕙᒃᑲᓗᑖᕙᒃᑯᐊᐃᓚᒃᑲᑐᖕᖓᓇᕐᑐᒪᕆᐊᓘᓚᐅᔪᒻᒪᑕᐃᓅᓯᒃᑯᓗᐊᑑᑎᓚᐅᔪᔭᒃᑲᓄᑦ.ᑕᒪᓐᓇᐃᓅᓯᕐᒥᒃᐊᓯᑦᔨᓇᕐᓱᓂ
ᐊᑐᑎᓂᐅᓚᐅᔪᒻᒪᑦᑌᒣᑎᓪᓗᒍᓗᐊᕐᕕᑕᕐᐸᓂᕋᐱᒋᐊᕋᓱᓕᑌᓐᓇᖁᖅ.ᓄᓇᕕᒻᒥᐅᓂᒃᐱᒍᒪᓕᕐᑎᓯᒍᒪᕗᖓᐊᕐᕕᑕᕐᓂᒥᒃᑖᒃᑯᑎᒎᓇ
ᐅᓂᒃᑳᑕᒃᑲᑎᒍᐅᕕᒃᑲᓂᓪᓗᑐᑭᓯᖁᔨᕗᖓᑎᑭᐅᑎᒍᓐᓇᓂᖃᑦᓯᐊᕆᐊᖏᑦᐱᒍᒪᔭᒥᓐᓄᑦᐃᓱᒪᒋᖕᖑᐊᐸᑦᑕᒥᓐᓄᓗ.
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ᑖᓐᓇᔫᕐᐃᓗᐊ.ᓂᑯᕐᕋᔪᖅᔦᓐᑌᔅᐃᓚᓐᓈᖓᒑᓚ.ᐃᑦᓯᕙᑎᓪᓗᒍᑲᑕᖕᖑᑎᖓᐅᐱᕐᖔᑕᒫᑦᑎᑭᓲᖅᑎᑭᖃᑎᖃᕐᓱᓂᖃᕆᓴᕐᒥᓂᒃᒪᕐᕉᓂᒃᐃᓚᒥᓂᒃᐃᑲᔪᕆᐊᕐᓱᑎᒃ.
This is the inside of the yurt. Standing is Gentes friend, Galaa. Sitting is his cousin who comes during the summer with his two twin brothers to help the family.

ᑖᕗᐊ,87-ᓂᒃᐅᑭᐅᓕᒃ,ᓄᓇᒥᑕᓛᒪᖓ.ᐃᓅᓯᓕᒫᒥᓂᐅᒃᐱᑐᖃᐅᑎᒥᐅᒍᓲᖅᑭᓯᐊᓂ
ᐅᓚᓐᐹᑖᒦᑦᑐᖅᐋᓂᐊᓯᐅᕐᑕᐅᕕᑦᓴᖃᕐᓂᓴᐅᒻᒪᑦ.
Dawaa, she is 87-years-old, the lama of the region. She lived all her life in a 
monastery, but today she lives in Ulaanbaatar to get better medical services.

ᒪᖕᑰᓕᐊᕐᒥᐅᑦᐅᑉᐱᓂᓖᑦᐴᑎᓴᒻᒥᒃ,ᑖᒃᑯᐊᐱᖓᓱᑦᐊᕐᓀᑦᒪᖕᑰᓕᐊᕐᒥᐅᑦᑐᒃᓯᐊᑐᑦ.
The main religion in Mongolia is Buddism, here are three Mogolian women praying.



up. My Mongolian family lives in a yurt – it is really convenient considering 
their nomadic lifestyle. The yurt can be disassembled and reassembled within 
the same day. Nomadic Mongolians usually move every season to allow their 
hers to have access to new grass every summer. When I arrived both parents, 

(father’s name is Idertsogt and the mother’s name is Battsagaan) were waiting 
for me and greeted me with two kisses on my cheeks. I was really happy to see 
them and I could tell they were happy to see me too.

On my last visit the previous year they gave me a horse, which I called 
“poutine.” It was amazing to get to ride it again. I love riding a horse and is the 
main way for Mongolians to move around. My family have 80 horses, 500 sheep 
and goats, 30 cows and two dogs. Their hers are never in cages, except for the 
goats during the night so they be milked in the morning. The animals are free 
around the yurt and if they need a horse or cow they will get the whole pack 
and keep the ones they need before letting the rest go. It is a lot of work to 
take care of all these, so I try to help them as best I can.

Galaa showed me everything. I could get on a horse on my own and go get 
the cows whenever they needed me to. I often helped the mom, Battsagaan, 
milk the horses or help the dad go get a sheep for dinner. Mongolian’s diet is 
pretty different from what I am use to, although it is really healthy and natural. 
They eat a lot of meat, nothing grows in the area they live in so this is their 

main source of food. They can get a few things from Rashaant like flour and 
sugar. We would mostly eat sheep or goat. I also really enjoyed the yogurt 
they make using the cow milk. We would get potatoes and carrots from the 
store in Rashaant to make stew. My favourite dish was BBQ. They get rocks 

from the river and put them in a fire 
for about 40 minutes, then they take 
the hot rocks and put them in a pot 
with fresh goat or sheep meat and let 
the pot sit on the fire until it is ready. 
They would usually eat this when they 
had friends from the city coming over. I 
am really impressed with their lifestyle. 
They are so connected to their culture 
and they live the same way they use to 
live 500 years ago. I find it beautiful to 
see a nomadic lifestyle still surviving in 
today’s modern world. My five-week 
stay there was breathtaking.

My family  was so nice and 
generous. They kept calling me their 
Canadian son and treated me as part 
of their family. They even gave me 
a Mongolian name, Doorjoo. Even 
though we did not speak the same 
language we could understand each 
other from gesturing and pointing at 

stuff. I was really surprised to be able to have little conversation in Mongolian 
sometimes. I learned really fast. Every time I would learn a new word I would 
write it in my journal. I managed to fill out three pages. I love how peaceful 
my life is when I’m in the countryside of Mongolia. No junk food, no Wi-Fi, no 
electricity (although they use solar panels for their fridge and television). I was 
just living the Mongolian life 100%.

I was in their world and it became mine. I feel so relaxed and full of energy 
when I am over there. I could wake up in the morning go gallop with my horse 
on the mountain. I will forever be thankful for my family’s hospitality and for 
what I was to experience. This was one life changing experience and yet my 
travelling journey is only beginning. I hope to inspire from Nunavimmiut with 
my story and I want youth to realize that they are just one right choice away 
from making their dream come true.
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ᐃᕐᖑᑕᖓᑦ(ᐊᒪᕐᓭᑲᓐ)ᓯᓂᑦᑕᕕᒋᓚᐅᔪᔭᖓᑕ
ᔦᓐᑌᔅ.ᐃᓪᓗᒥᐅᖃᑎᒌᑦ.
The grandson (Amarsaikhan) of the 
grandparents Gentes stayed with. They 
live in the same house.

ᑖᓐᓇᐃᒐᒍᓯᑐᖃᕐᒥᓄᑦᒪᖕᑰᓕᐊᕐᒥᐅᑦᐃᒐᓯᒪᔭᖓ.
This is traditional barbequed Mongolian food.

ᐊᓈᓇᖓᑦᑕ(ᐹᑦᓴᑳᓐ)ᐊᖓᔪᕐᖄᒋᒃ(ᐯᐊᓐ,ᐊᓈᓇᑦᓯᐊᖓᑦᐊᒻᒪᓗᐹᓐᔭᕌᑦ,ᐊᑖᑕᑦᓯᐊᖓᑦ).
ᐊᐅᔭᕐᓯᐅᕆᐊᕐᓯᒪᓲᒃᐃᓪᓗᒐᓴᖃᖕᖏᑐᒥᑌᒪᐅᑭᐅᕐᒪᑦᐃᓪᓗᒐᓴᕐᓅᓂᐊᓕᕐᒥᒐᒥᒃ.
ᓇᔪᓚᐅᔪᒻᒥᔭᖏᑦᔦᓐᑌᔅᐅᓛᓐᐹᑖᒥ.
This is the Mom’s (Battsagaan) parents (Buyan, the grandmother and Banzragch, the 
grandfather). They spend their summer in the countryside and their winter in the capital. 
Gentes got to stay with them while he was in Ulaanbaatar.

ᐊᓈᓇᖓᓪᓗ,ᐹᑦᓴᑳᓐᔦᓐᑌᔅᓗᐃᒻᒧᐃᔦᔪᑦᕿᒻᒥᔪᐊᕐᒥᒃ.ᐃᒻᒧᒥᒃᖃᑦᑕᐅᔭᕐᓅᙯᓲᑦᑌᒪ
ᐊᑯᓂᑲᓪᓛᓗᒃᐃᖑᓚᓂᐊᓕᕋᒥᐅᒃ,ᒪᑐᒻᒥᓱᒍᕿᑲᕐᑎᐊᕆᓯᑦᓱᒍ.ᒪᖕᑰᓕᐊᒥᐅᒎᖅᐱᐊᓕᐅᕈᓯᖓᑦ
(ᐊᕆᒃᒥᒃ).
The mom, Battsagaan, and Gentes milking the horses.They put the milk in a barrel and 
mix it for a long time, cover it and then let it sit. It makes Mongolian beer (arek).



ᐱᒻᒪᕆᐊᓘᑎᖕᖏᓂᖅ
ᔨᓂ ᓗᐃᓴ ᑑᒪᓯ

ᐊᕐᕌᒍᕐᓂ ᐊᓂᕈᕐᓯᒪᔪᓂ ᐱᓇᓱᐊᕐᓯᒪᔪᖓ ᐃᑉᐱᒍᓱᑦᑎᐅᓱᖓ ᖃᐅᔨᓴᕐᑐᓂᒃ ᓄᓇᕕᒻᒥ. ᓄᓇᓕᒻᒥᑦ 
ᐱᓇᓱᑦᑎᓴᕐᓯᐅᓱᖓ ᖃᕆᑕᐅᔮᐱᒻᒥᒃ iPad ᐊᑐᕈᓐᓇᑐᒥᒃ ᖃᐅᔨᓴᐅᑎᒋᓂᐊᕐᓗᒍ ᐱᔭᕆᐊᑐᔫᓚᐅᔪᕗᖅ, 
ᖃᕆᑕᐅᔭᒃᑯᑦ, ᓱᑲᑦᑐᑰᕈᑎᒃᑯᑦ ᐅᖄᓚᐅᑎᒃᑯᓗ ᖃᐅᔨᒋᐊᕐᕕᒋᒍᓐᓇᓇᒍ. ᓇᕝᕚᓴᕋᑕᕋᒃᑯ, ᐱᓇᓱᐊᕈᓯᕐᓂ 
ᐱᖓᓱᓂ ᐅᖄᕕᒋᖃᑦᑕᕋᓱᐊᓕᕐᓱᒍ, ᒥᑦᓯᓕᖕᖑᐊᓂᒃ ᐊᓪᓚᖁᔨᓕᓚᐅᒃᓯᒪᔪᖅ. ᐅᖄᓚᐅᑎᒃᑯᑦ 
ᑐᕃᓐᓇᑑᔮᖕᖏᑐᒥᒃ ᐅᖄᖃᑎᒌᓕᕐᑐᒍᒃ, ᑐᑭᓯᕙᓪᓕᐊᑐᐃᓐᓇᓕᕐᑐᖓ ᐃᓄᖁᑎᑦᑎᓂᒃ, ᐃᒻᒥᓂᓪᓗ 
ᐊᐱᕆᓯᑦᓱᖓ, ᐊᓯᑦᑖ ᐃᓕᕐᖁᓯᖓᓂᒃ ᐃᓕᕐᖁᓯᑖᕐᐸᓕᐊᒐᓱᐊᓕᖕᖏᑲᓗᐊᕐᕿᑕ ?”

ᐊᓯᓃᑦᓱᖓ,ᓇᔪᕐᑕᕋᑕᑯᓐᓇᓱᒍ,ᐱᖕᖑᑎᑦᓯᔨᒐᕿᓂᕐᓱᒍᑐᓪᓕᕋᕐᑕᓃᕙᖓ
ᐃᑦᔪᒥ.ᐊᓄᕆᑖᕙᖕᖔᑐᖅ,ᐊᓂᕐᓵᓱᖓᑖᕗᖓ,ᓀᒪᔭᐅᒍᓐᓇᑦᓴᑐᖓᐅᑭᐅᕐᑕᑐᒥ
ᐆᒪᔪᕐᒧᑦ.ᑕᕝᕙᓃᑦᓱᖓᐅᕙᖓᓪᓚᕆᐅᓂᕐᐸᐅᒍᓐᓇᑐᖓ,ᓯᓚᐅᑉᖃᓄᐃᑦᑑᓂᖓᓂᒃ
ᒪᓕᑐᐃᓐᓇᓱᖓ.

ᐊᓐᓂᑐᕐᑕᑲᐊᓇᕐᕋᐅᔨᔭᒃᑲ;ᐃᓚᒃᑲᐊᑦᑕᓀᑦᑐᒦᑦᑐᓯᐊᑦᖃᐅᔨᒪᑦᓱᒋᑦ.ᓯᓂᑦᑐᖓ
ᐃᓱᒫᓗᓐᓇᖓ.

ᐊᓯᓃᖃᑦᑕᓂᕋᓯᕕᑭᓕᕙᓪᓕᐊᔪᖅ,ᐃᓕᕐᖁᓯᖃᑎᒋᖕᖏᑕᑦᑎᓄᑦᓱᕐᕋᑕᐅᓯᒪᓕᕋᑦᑕ.
ᐃᓚᒌᑦᓱᑕᑐᐱᕐᒥᐅᒍᒍᓐᓀᑐᒍᑦᐃᓪᓗᕕᒐᕐᒥᐅᒍᒍᓐᓀᓱᑕᓗ.ᐃᓕᑦᓯᓯᒪᒋᐊᖃᓕᕐᑐᖓ
ᐃᓕᓴᕐᕕᓂᑦ; ᐊᓯᓃᖃᑎᖃᓪᓗᐊᓲᒍᒍᓐᓀᑐᖓ ᐃᕐᓂᓃᕙᖓ, ᕿᑐᕐᖓᑲ
ᑲᑎᒪᓪᓗᐊᓲᕆᒍᓐᓀᑕᒃᑲ.ᐃᓕᓴᕐᑕᐅᓕᕐᒪᑕᐃᓕᓴᕐᕕᒥᐃᓕᓭᔨᒥᓄᑦ.ᐊᑖᑕᒐᓄᑦ
ᐊᓈᓇᒐᓄᓪᓗᐃᓕᓴᕐᑕᐅᓯᒪᔪᖓ.

ᓂᕆᔭᑦᓴᑖᕆᐊᖃᕋᑦᑕ, ᐊᓪᓚᕕᒻᒥ ᐱᓇᓱᒐᕐᑖᕆᐊᖃᕋᔭᕐᑐᖓ. ᑐᑭᑖᕈᑎᓂᒃ
ᐊᓂᒍᕐᑎᓯᖃᑦᑕᓗᖓᑲᑎᒪᔪᓂᓂᕈᐊᕐᑕᐅᕕᒋᓯᒪᔭᒃᑲᓂᐃᓄᐃᑦᐱᓇᓱᕝᕕᖓᑕ
ᓇᓪᓕᖓᓂᒃ ᑭᒡᒐᑐᕐᓗᖓ, ᐃᓄᖁᑎᕗᑦ ᑌᒣᒋᐊᖃᖃᑦᑕᓯᒪᖕᖏᑐᖅ ᐃᒻᒥᓂᒃ
ᐊᐅᓚᒍᑎᑦᓴᒥᓂᒃ.ᑕᒐᑕᒐᓕᖃᓄᕐᑑᓕᕐᑐᒍᑦᖃᓄᖅᐃᓕᕐᖁᓯᑦᑎᓂᒃᐃᓅᑦᓱᑕ
ᐱᐅᓕᐊᕐᓂᐊᒪᖔᑦᑕ.

ᐃᓅᓯᖅᓱᑲᓯᕙᓪᓕᐊᔪᖅ,ᕿᓄᐃᓵᕈᓐᓇᖏᓐᓂᓴᐅᓕᕐᑐᑦᐃᓄᐃᑦᑕᒉᓐᓈᐱᓪᓗ
ᐱᒍᒪᔭᒥᓂᒃᐱᑎᑕᐅᒍᒪᕙᓕᕐᓱᑎᒃ.ᕿᓄᐃᓵᕈᓐᓇᖏᕐᓯᒪᓂᖅᓂᖕᖓᕈᐊᕐᑑᑎᑦᓯᓲᖅ
ᐅᑕᕐᕿᒍᒪᓲᒍᒍᓐᓀᒪᑕ.

ᓄᓇᓕᐅᑉ ᐊᓯᐊᓂ ᑲᑎᒪᓂᐊᕈᓯᖃᕐᓂᐊᐸᓪᓓᔪᖅ ᖃᕆᑕᐅᔮᐱᒻᒥᒃ iPad
ᐊᑐᕆᐅᕐᓴᑎᑦᓯᕕᐅᓚᖓᔪᒥᒃᖃᐅᔨᓴᕈᑎᐅᖃᑦᑕᓚᖓᔪᒥᒃ.ᐊᓪᓚᕕᑦᑖᖃᒻᒥᓃᕙᖔᕐᑐᖓ
ᐱᓇᓱᒐᑦᓴᑲ ᐱᓇᓱᒋᐊᖃᕋᒃᑭᑦ. ᖃᕆᑕᐅᔭᒃᑯᑦ ᑐᕌᕈᑎᒐ ᐱᔭᐅᒍᒪᔪᖅ,
ᖃᐅᔨᒪᑎᓐᓇᖓ ᖃᓄᖅ ᑕᑯᒋᐊᕈᓐᓇᒪᖔᒃᑯ, ᑭᓯᐊᓂ ᐃᓅᖃᑎᒌᑦ
ᑐᓴᐅᒪᖃᑎᒌᒍᑎᖓᓄᑦᑐᕋᕈᑎᑖᕈᓐᓇᓱᖓ.

ᐱᒻᒪᕆᐅᓘᑎᖕᖏᑐᖓ, ᑭᓯᐊᓂᓕ ᐃᓱᒪᒋᔭᕐᓂᒃ ᓂᓪᓕᕈᓐᓇᓂᕆᕙᕋ
ᓲᓱᒋᔭᖃᕈᓐᓇᓂᕆᑦᓱᒍᓗᐊᖓᔪᕐᖃᐅᑎᓂᒃᐱᒻᒪᕆᐅᓘᑎᖕᖏᓂᕋ.ᐱᒻᒪᕆᐅᓘᑎᖕᖏ-
ᑑᓚᖓᔪᖓᐃᓅᓯᕐᒪᐃᓱᓕᓂᖓᓄᑦᑎᒥᒐᐳᔪᕐᑎᑐᑦᑎᒃᑕᐅᕋᑕᕐᐸᑦ.

ᐱᒻᒪᕆᐅᓘᑎᖕᖏᑑᓂᕋᓅᑦᐊᐅᓚᑦᓯᒐᓱᐊᕐᑐᓄᑦᐊᐅᓚᑕᐅᑐᐃᓐᓇᖃᑦᑕᓚᖓᕗᖓ?
ᐊᐅᓚᑕᐅᓲᑦᓴᔭᐅᕗᖔᓵᑕᐅᖃᑦᑕᕈᒪᐊᐅᓚᑦᓯᒍᒪᓲᓄᑦ?ᐊᐅᓚᑦᓯᓗᑎᓪᓕᑭᓯᐊᓂ
ᓵᖕᖓᓯᒍᓐᓇᐸᑕᐅᕙᓐᓂᒃ?ᑲᑎᒪᑦᓯᖃᑦᑕᓗᑏᒃᐅᕙᓐᓂᒃᐃᓕᑦᓯᒍᓐᓇᖏᒻᒪᑕ
ᐱᒻᒪᕆᐅᓘᑎᖕᖏᑑᓂᕐᒥᒃᐱᐅᓯᕐᑖᓯᒪᒐᑦᑕ.

ᐱᒻᒪᕆᐅᓘᑎᖕᖏᑑᓂᕋ ᐱᐅᓯᕆᑐᐃᓐᓇᑕᕋ, ᓯᕗᓕᑦᑎᓂᑦ ᐱᓯᒪᑦᓱᒍ.
ᑭᖑᕚᕆᔭᐅᑦᓱᖓᐱᐅᓯᕐᑖᕆᓯᒪᔭᕋᑎᒍᔭᐅᒍᓐᓇᕋᓂᓗᐅᕙᓐᓂᑦ.
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Humble heart
By Jeannie Louisa Thomassie

In previous years, in my line of work I used to monitor research projects in the region of 
Nunavik. As I was seeking an individual to hire a local person to use the iPad for a survey, 
this particular person I was seeking was hard to contact by email, fax and by phone. 
Finally when I tracked him down after attempting to speak to him for over three weeks, 
he inspired me to write this poem. There were more indirect statements as we spoke 
on the phone, which made me reflect on our people, I asked myself a question, “Are we 
forcing ourselves to adapt other lifestyles?”

Being out on the tundra, observing the environment, seeking the creator’s 
dwelling on the soil I walk on. The wind blows from that direction, my 
human scent blows that way, is there an arctic beast that can smell me? 
This is where I know myself best, my current position, what happens next 
is weather permitting.

I bring the food home after a day of hunting; I know my family is secure. I 
sleep tonight without worry.

More and more my time on the tundra shortens, with the influence of urban 
culture. My family is no longer in tents and igloos. I have to be educated 
in the world of academia; I spent less time out in the tundra with my son, 
less time with my children. They are taught by their school teacher now. My 
father and mother taught me.

In order to put food on the table, I may have to start working in the office. 
And then passing resolutions in meetings on a committee I was elected 
to represent the Inuit organization, this is something our people did not 
need to do in order to govern them. Now we are seeking ways to preserve 
our Inuit culture.

The pacing is faster, there is less patience and most people want something 
in a touch of a button. Lack of patience provokes hot-tempered attitudes 
to justify themselves with no time for waiting.

There is a call from another community to schedule a workshop on how 
to use an iPad for a survey. I am new at my office job so I need to be able 
to meet the demands of my work. They ask for my email address, I don’t 
know how to open one, but I manage to get a social network profile started.

My humble heart does not define me as someone with low self-esteem, it 
simply means not projecting my voice and respecting those in authority 
over me. My humbleness determines where my eternal life would take place 
after my flesh fades away as dust.

Does my humble spirit make me vulnerable against dictators? Does this 
mean I am a vulnerable person as manipulators approach me? What if 
that is the only way they know how to approach me. What if being around 
me would help them learn that being humble is actually a very strong 
characteristic we develop.

My humble heart is simply my nature, which was passed down to me by my 
ancestors. It is my generational blessing that cannot be stolen from me.
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ᓄᓇᕕᒻᒥᐱᙳᐊᑏᑦ
Nunavik players

ᓯᐊᔭ ᕿᑎᕐᓯᒥᒃ
Sarah Kitishimik

ᒫᓯᐅ ᓂᕕᐊᕐᓯ
Matthew Niviaxie
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ᐊᑎᖓ: ᓯᐊᔭ ᕿᑎᕐᓯᒥᒃ

ᐃᓅᓕᕐᕕᖓᑕᐅᓪᓗᖓ: ᔫᓂ23,1988

ᐃᓅᓕᕐᕕᕕᓂᖓ: ᐳᕕᕐᓂᑐᖅ

ᓄᓇᓕᖓ: ᑰᑦᔪᐊᕌᐱᒃ

ᐃᑦᔭᕋᑦᓴᓯᐊᖁᑎᖓ: ᐊᓖᓯᐊᐊᔭᒍᑕᖅ

ᐊᓕᐊᒋᓂᕐᐹᖓ
ᐱᖕᖑᐊᓱᒍ:

volleyball

ᓂᕿᑦᓯᐊᖁᑎᒋᓂᕐᐹᖓ: ᑐᒃᑐᕕᓂᖅ

ᐱᓇᓱᒐᖓ: ᐃᑭᒍᑎᓐᓂᐊᑎ

ᓯᕗᓂᕆᒍᒪᔭᖓ: ᐃᓕᓐᓂᐊᕕᕐᔪᐊᒥᑦᐱᔭᕇᕈᑎᒃ

ᐱᔭᕆᐊᑐᒃᑰᕈᑎᒋᓯᒪᔭᖓ: ᐱᓱᒋᐅᕐᓴᕆᐊᓪᓚᕋᓱᐊᕐᓂᖅ

ᐅᖃᐅᓯᑦᓯᐊᖁᑎᒋᓂᕐᐹᖓ: ᐊᓯᑉᐱᑦᐱᑦᓯᐊᓂᖏᑦ
ᒪᓕᑦᓯᐊᕋᓱᐊᑐᐃᓐᓇᓗᒋᑦ

ᐊᑎᖓ: ᒫᓯᐅ ᓂᕕᐊᕐᓯ

ᐃᓅᓕᕐᕕᖓᑕᐅᓪᓗᖓ: ᕕᐳᐊᕆ7,1981

ᐃᓅᓕᕐᕕᕕᓂᖓ: ᒨᔅᕚᒃᑐᕆ

ᓄᓇᓕᖓ: ᑲᖏᕐᓱᖅ

ᐃᑦᔭᕋᑦᓴᓯᐊᖁᑎᖓ: ᐊᑖᑕᖓᑌᕕᑎ
ᐊᓕᐊᒋᓂᕐᐹᖓᐱᖕᖑᐊᓱᒍ:

ᓂᕿᑦᓯᐊᖁᑎᒋᓂᕐᐹᖓ: ᑐᒃᑐᕕᓂᖅᖁᐊᖅ

ᐱᓇᓱᒐᖓ: ᓄᓇᒃᑰᔪᕐᓚᓂᒃᐊᖁᑎᐅᔭᕋᕐᓂᐊᕕᒻᒥ
ᑭᓕᐊᓐᑯᐊᒥ

ᓯᕗᓂᕆᒍᒪᔭᖓ: ᓄᓇᒃᑰᔫᕐᓚᓂᒃᐊᖁᒍᓐᓇᐅᑎᑖᕐᓂᖅ

ᐱᔭᕆᐊᑐᒃᑰᕈᑎᒋᓯᒪᔭᖓ: ᓇᓪᓕᒋᔭᒥᓄᑦᕿᒪᑦᑕᐅᓱᓂ

ᐅᖃᐅᓯᑦᓯᐊᖁᑎᒋᓂᕐᐹᖓ: ᓂᖕᖓᐅᒪᒍᓐᓇᓯᐊᕐᐳᑎᑦ;
ᐊᑯᓂᓕᑦᓯᑌᓕᑐᐃᓐᓇᓗᒍ
ᐃᓱᒪᑐᐊᕆᒍᓐᓀᓗᒍᓗᐱᕕᑦᓴᓕᒫᕐᓂᒃ
ᓭᒪᓂᕐᓂᓗᐊᕝᕕᐊᑐᐃᓐᓇᓚᖓᒻᒪᑦ

Full name: Sarah Kitishimik

Birthdate: 23 June 1988

Place of birth: Puvirnituq

Home community: Kuujjuaraapik

Role model: Alicia Aragutak

Favorite sport: volleyball

Favorite food: caribou

Occupation: ticket counter

Future goal: earn a degree

Most difficult obstacle 
to overcome:

learning how to walk again

Quote to live by: simply be the qualities you seek 
in others

Full name: Matthew Niviaxie

Birthdate: February 7, 1981

Place of birth: Moose Factory

Home community: Kangirsuk

Role Model: my father Davidee

Favorite sport: wall climbing

Favorite food: frozen caribou meat

Occupation: heavy equipment operator for 
Glencore

Future goal: to get a class 1 driver’s license

Most difficult obstacle to 
overcome:

losing a loved one

Quote to live by: you have every right to be angry; just 
don’t hold on to it too long for it will 
consume your time and peace



ᑰᕉᑉ ᑰᖓᑕ ᐃᖃᓗᑉᐱᖏᑦᑕ 
ᖃᐅᔨᓴᕐᑕᐅᓂᖓ ᖃᒪᓂᐊᓗᒻᒥ
ᓄᓇᕕᒻᒥ ᒥᖕᖑᐃᓯᕐᕕᓕᕆᔩᑦ ᐊᒻᒪᓗ ᓄᓇᕕᒻᒥ ᖃᐅᔨᓴᕐᑏᑦ
ᐱᓇᓱᖃᑎᒌᒍᑎᖃᓚᖓᕗᑦᕿᒥᕐᕈᓯᐊᕐᓂᒥᒃᑰᕉᑉᑰᖓᑕᐃᖃᓗᑉᐱᖏᓐᓂᒃ
ᑰᕈᕐᔪᐊᑉᒥᖕᖑᐃᓯᕐᕕᖓᓂ.

ᖃᐅᔨᓴᕋᑦᓭᑦᐱᔭᐅᓚᐅᔪᕗᑦᖃᒪᓂᐊᓗᒻᒥᑎᓯᒻᐱᕆ2015-ᒥᑰᕈᕐᔪᐊᑉ
ᒥᖕᖑᐃᓯᕐᕕᖓᑕᐱᓇᓱᑦᑎᖏᓐᓄᑦᐊᒻᒪᓗᓄᓇᕕᒻᒥᒥᖕᖑᐃᓯᕐᕕᓂ
ᐆᒪᔪᓂᒃᖃᐅᔨᓴᕐᑎᓄᑦᐅᑭᐅᖅᐃᖃᓪᓕᐊᓇᐅᑎᓪᓗᒍ.ᐃᖃᓪᓗᑉᐱᑕᐅᔪᕕᓃᑦ
ᓄᓇᓕᒻᒥᐃᖃᓪᓕᐊᑎᓄᑦ,ᖃᐅᔨᓴᕐᑕᐅᓚᐅᔪᕗᑦᑕᑭᓂᖏᑦ,ᐅᖁᒣᓐᓂᖏᑦ
ᐊᕐᓇᐅᒪᖔᑕᓗ/ᐊᖑᑎᐅᒻᒪᖔᑕᓗᓇᓪᓕᖏᑦᓂᐊᖁᖏᓪᓗᑲᑎᕐᓱᑕᐅᑦᓱᑎᒃ.
ᖃᐅᔨᓴᕐᑕᐅᑎᑦᓯᒍᒪᔪᑦᐃᓱᒣᓐᓇᕿᑎᑕᐅᑎᓪᓗᒋᑦ.200-ᒦᑦᑐᑦᐃᖃᓗᑉᐲᑦ
ᖃᐅᔨᓴᕋᑦᓴᑖᕐᕕᐅᓚᐅᔪᕗᑦ.ᐊᕙᑎᓪᓗᖁᓕᓪᓗᒋᐊᓪᓚᓂᒃᐃᖃᓗᑉᐱᓚᐅᔪᕗᑦ
ᖃᐅᔨᓴᕋᑦᓴᓂᒃ ᖁᐊᕐᑎᓯᑦᓱᑎᓪᓗ ᐃᓗᐃᑦᑑᑎᓪᓗᒋᑦ ᒥᖕᖑᐃᓯᕐᕕᒥ
ᐱᓇᓱᑦᑏᑦᓱᒃᑯᓇᕐᑐᑕᖃᕐᒪᖔᑕᖃᐅᔨᓴᕐᑕᐅᔪᑦᓴᓂᒃᓄᓇᕕᒻᒥᖃᐅᔨᓴᕐᕕᒥ.
ᖃᐅᔨᓴᐅᑎᕕᓂᓕᒫᓂᒃ ᑲᑎᕐᓱᐃᔪᑦ ᑕᒐᑕᒐ ᓄᓇᕕᒻᒥ ᖃᐅᔨᓴᕐᕕᒥ
ᐱᓇᓱᑦᑏᑦ.

ᓱᓇᓂᒃ ᖃᐅᔨᒍᑎᒋᓚᖓᕙᕗᑦ ᖃᐅᔨᓴᐅᑎᕕᓃᑦ ?
• ᑕᑭᓂᖏᓐᓂ,ᐅᖁᒣᓐᓂᖏᓐᓂᒃᐊᕐᓇᐅᒪᖔᑕᓗ/ᐊᖑᑎᐅᒻᒪᖔᑕᓗᓇᓪᓕᖏᑦ-

ᐃᖃᓗᑉᐲᑦᐅᓄᕐᓂᖏᓐᓂᒃ
• ᐃᖃᓗᑉᐲᑦᓂᐊᖁᖏᑦ-ᖃᑦᓯᓂᒃᐅᑭᐅᖃᕐᒪᖔᑕᖃᓄᓪᓗᐊᑎᒋᓪᓗ

ᒧᑯᔨᖃᕐᒪᖔᑕᐊᑐᓂᑦᓯᐊᖅᐃᖃᓗᑉᐲᑦ
• ᐊᕙᑎᓪᓗᖁᓕᓪᓗᒋᐊᓪᓚᓓᑦᐃᖃᓗᑉᐲᑦ-ᖃᐅᔨᓴᕐᑕᐅᔪᕕᓃᑦ

ᓱᒃᑯᓇᕐᑐᑕᖃᕐᒪᖔᑕ(mercury, selenium, arsenic, cadmium, and lead)

 ᓱᓇᓂᒃ ᖃᐅᔨᒍᑎᐅᓯᒪᕙᑦ 200 ᐃᖃᓗᑉᐲᑦ ᐅᓪᓗᒥᒧᑦ ?
• ᐃᖃᓗᑉᐱᖅᒥᑭᓂᕐᐹᖅᑕᑭᓂᓕᒃ29ᓯᓐᑎᒦᑕᓂᒃᐊᖏᓂᕐᐹᓗ69ᓯᓐᑎᒦᑕᓂᒃ
• ᐅᕿᓐᓂᐹᖅᐃᖃᓗᑉᐱᖅ0.4ᐸᐅᓐᐊᒻᒪᓗᐅᖁᒣᓐᓂᐹᖅᐃᖃᓗᑉᐱᖅ7.9

ᐸᐅᓐ.
• ᐅᖁᒣᓐᓂᐹᕕᓂᖅᐊᖏᓂᕐᐸᐅᓱᓂᓗᑖᓐᓇᓭᓐᓇᖅᐃᖃᓗᑉᐱᖅ
• ᐅᕕᒐᕐᓂᐸᐅᑎᓪᓗᒍᐱᖓᓱᓂᒃᐅᑭᐅᓕᒃᐃᖃᓗᑉᐱᖅ

ᐊᖓᔪᑦᓯᐸᐅᑎᓪᓗᒍᓗᖁᓕᓐᓂᒃᐅᑭᐅᓕᒃᐃᖃᓗᑉᐱᖅ
• ᑰᕉᑉᑰᖓᐃᖃᓗᑉᐱᕕᐅᓲᖅᐃᒣᓪᓗᐊᑐᕙᓪᓗᓂᒃ43ᓯᓐᑎᒦᑕᓂᒃ

ᑕᑭᓂᖃᕈᓐᓇᑐᓂᒃ,ᐱᖓᓲᔪᕐᑐᓂᒃᐅᑭᐅᓕᓐᓃᑐᓂᒃ,ᐊᒻᒪᓗ
ᐅᖁᒣᓐᓂᖃᕈᓐᓇᑐᓂᒃ1.8ᐸᐅᓐ.

• 59%ᐊᖑᑏᑦ41%ᐊᕐᓀᑦ

ᐃᖃᓗᑉᐲᑦ ᖃᓄᓪᓗᐊᑎᒋ ᓱᒃᑯᓇᕐᑐᑕᖃᕐᐸᑦ ᓴᕕᕋᔭᑦᓴᔭᓂᒃ ?
• ᒧᑯᔨᑕᖃᑦᓯᐊᓂᖕᖏᑐᑦᐊᕙᑎᑦᓯᑕᒪᑦᐃᖃᓗᑉᐲᑦᖃᐅᔨᓴᕐᑕᐅᓯᒪᔪᑦ

(10-30ᕕᓪᓗᐊᑐᒥᒃᐱᑕᖃᖕᖏᓂᕐᓴᐅᓱᑎᒃᑲᓇᑕᒥ
ᖃᓄᐃᖕᖏᓯᐊᕐᓂᓕᕆᔩᑦᒧᑯᔨᖃᕐᑐᖃᕐᒪᖔᑦᑐᑭᒧᐊᒍᑎᖏᑦ
ᒪᓕᑦᓱᒋᑦᐊᑦᑕᓇᖕᖏᓂᕃᒻᒪᑕ0.5 μg/g wet weight-ᓂᒃᒧᑯᔨᓕᒻᒥᒃ
ᓂᕆᔭᑦᓴᐅᓂᕃᒻᒪᑕᐃᖃᓗᒻᒥᒃ)

• ᐊᕙᑎᓪᓗᖁᓕᓪᓗᐃᑦᐃᖃᓗᑉᐲᑦᖃᐅᔨᕕᐅᓐᓂᖏᑦᑐᑦ
ᓴᕕᕋᔭᑦᓴᔭᓂᒃ (cadmium, lead)

• ᑐᖁᓐᓇᑐᕐᑕᖃᓪᓗᐊᓂᖕᖏᑐᑦᐊᕙᑎᓪᓗᖁᓕᓪᓗᐃᖃᓗᑉᐲᑦ
ᓱᒃᑯᓇᕐᑐᑕᖃᖕᖏᑐᒥᑦᐃᒪᕐᒥᑦᐱᔭᐅᓯᒪᔪᑦ.

• ᐃᖃᓗᑉᐲᑦᑐᖁᓐᓇᑐᕐᑕᖃᕐᓂᖓᐊᑯᓐᓂᖓᓂ7-33ᕕᓪᓗᐊᒥᒃ
ᐱᑕᖃᖕᖏᓂᕐᓴᐅᓱᑎᒃ ᑲᓇᑕᒥᓂᕿᓂᒃᖃᐅᔨᓴᕐᑏᑦᑐᑭᒧᐊᒍᑎᖏᑦ
ᒪᓕᑦᓱᒋᑦ3.5 μg/g wet weight -ᓕᓐᓂᒃᓂᕆᔭᑦᓴᐅᓂᕃᒻᒪᑕᐃᖃᓗᓐᓂ
ᑌᒣᒻᒪᑦ,ᐃᖃᓗᑉᐲᑦᖂᕉᑉᑯᖓᓂᑦᐃᖃᓗᑦᑕᐅᓯᒪᔪᑦᓇᐅᑐᐃᓐᓇᓄᑦ

ᐊᑦᑕᓇᕐᓯᒍᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᑐᓂᒃᓱᒃᑯᓇᕐᑐᑕᖏᓐᓂᒃᓴᕕᕋᔭᑦᓴᔦᑦᑕᑯᕕᐅᓪᓗ-
ᐊᓂᑦᔭᖏᓪᓚᑦ. ᑯᕉᑉ ᐃᖃᓗᑉᐱᖏᑦ ᑕᑯᕕᐅᓲᑦ ᓯᓕᓂᐊᒻᒍᓂᕋᕐᑕᒥᒃ -
ᖃᓄᐃᖕᖏᓯᐊᕐᓇᑐᕐᑕᖃᕐᒥᔪᒥᒃ.
ᖃᐅᔨᓴᐅᑎᕕᓂᓕᒫᑦ ᑲᑎᕐᓱᑕᐅᓯᒪᔪᑦ ᑕᒪᓐᓇ ᐱᓇᓱᐊᕐᑕᐅᑎᓪᓗᒍ

ᖃᐅᔨᒋᐊᕐᕕᓴᕐᑖᕆᔭᐅᓛᕐᑐᑦ ᐃᑉᐱᒍᓲᑎᑦᓴᑖᕆᓛᕋᑦᑎᒋᑦ ᖃᓄᐃᒻᒪᖔᑕ
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕᓗᐃᖃᓗᑉᐲᑦᐊᒻᒪᓗᑐᑭᓯᒪᐅᑎᑦᓴᓯᐊᓂᒃᐱᑖᕐᕕᒋᓗᒋᑦ
ᐊᐅᓚᑦᓯᓯᐊᕈᒪᒐᑦᑕ ᑰᒻᒦᑐᓂᒃ ᐃᖃᓗᑉᐱᓂᒃ. ᑐᓴᕐᑎᓯᒍᑎᓕᐅᕈᑕᐅᓛᕐᑐᑦ
ᐊᑐᐃᓐᓇᕆᔭᐅᔪᑦᓴᓂᒃᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᓄᑦ.

Nunavik Research 
Fact Sheet 41

ᓄᓇᕕᒻᒥ ᖃᐅᔨᓴᕐᑏᑦ 
ᖃᐅᔨᓴᕈᑎᕕᓂᖏᑦ 41
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Studying Koroc River Arctic charr at Qamanialuk

Nunavik Parks and the Nunavik Research 
Centre have partnered together to observe 
Koroc River Arctic charr in Kuururjuaq National 
Park.

Sampling was done at Qamanialuk in 
December 2015 by Kuururjuaq park wardens 
and a Nunavik Parks biologist during the winter 
fishing season. From the Arctic charr that were 
caught by local fishers, length, weight, and 
sex were recorded and charr heads were also 
collected. The data were obtained on a voluntary 
basis. This was done for a total of 200 fish. An 
additional 30 Arctic charr were fished and 
frozen whole by park wardens for more detailed 
contaminant analyses at the Nunavik Research 
Centre. All analyses from the data collected 
are currently being performed by the Nunavik 
Research Centre staff.

What will the data tell us?
• Length, weight and sex – Arctic charr population structure
• Arctic charr head – age and mercury levels for each Arctic charr
• Additional 30 Arctic charr – various contaminant analyses (mercury, selenium, arsenic, cadmium, and lead)

What are the biological results from the 200 Arctic charr so far?
• The smallest charr was 29 cm and the largest charr was 69 cm
• The lightest charr weighed 0.4 pounds and the heaviest charr weighed 7.9 pounds
• The heaviest and largest charr was the same fish
• The youngest charr was three-years-old and the oldest charr was 10-years-old
• On average, the Koroc River Arctic charr were 43 cm long, six-years-old, and weighed 1.8 pounds
• 59% were male and 41% were female

What are the metal contaminant results in 
charr?
• Very low concentrations of mercury in 

80 charr analyzed (10-30 times below 
the Health Canada’s mercury safety 
guideline of 0.5 μg/g wet weight for fish 
consumption)

• Both cadmium and lead were not detected 
in the 30 Arctic charr analyzed

• Total arsenic concentrations determined 
in the 30 charr are within the normal 
range reported in marine fish from an 
uncontaminated environment

• Arsenic concentrations in the charr are 
between 7-33 times below the Canadian 
Food Inspection Agency (CFIA) guideline 
of 3.5 μg/g wet weight for consumable fish
Therefore, the Arctic charr collected from the 

Koroc River poses no risk to human health due 
to metal contaminants. Arctic charr from the Koroc are a fairly good source of selenium – a trace element essential to good health.

All data collected from this work will provide a reference level that will allow us to monitor the health and status of the Arctic 
charr population and provide valuable information to better manage the population in the river. A report will be made and provided 
to Kangiqsualujjuamiut.
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ᐊᓪᓓᑦ ᖃᓯᒋᐊᓕᖓᓂ ᕿᑭᕐᑌᑦ ᓯᑐᕕᐅᖃᑦᑕᓯᒪᓂᖓᑕ: ᖃᐅᔨᓴᕐᑕᐅᒋᐊᖕᖓᓂᖓ

ᐊᓪᓓᑦᖃᓯᒋᐊᓕᖓ(Lacàl’Eau-Claire)ᓄᓇᕕᒻᒦᐳᖅᑲᑕᕝᕕᐅᓚᐅᕐᑐᕕᓂᐅᑦᓱᓂᐅᓪᓗᕆᐊᑦᐊᓇᖏᓐᓄᑦ,ᑕᓯᐅᔭᕐᔪᐊᒥᓯᕿᓂᐅᑉᓄᐃᕕᐊᑕ
ᑐᑭᐊᓂᑦᐅᖓᓯᓐᓂᖃᕐᓱᓂ115-ᓃᑦᑐᓂᒃᑭᓗᒦᑕᓂᒃ.ᖃᓂᑕᖃᕐᓂᐸᐅᑦᓱᓂᓄᓇᓕᓐᓂᒃᒍᐊᑉᒪᑰᔅᑎᒥᒃ-ᑰᑦᔪᐊᕌᐱᒻᒥᒃᐅᒥᐅᔭᕐᒥᓗᑐᕐᓱᔫᖅᒥᖕᖑᐃᓯᕐᕕᐅᑉ
ᓄᓇᖓᓃᒻᒥᓱᓂ.ᐊᓪᓓᑦᐃᓚᒌᑦᐊᒥᓱᑦᐊᐅᓪᓛᓯᒪᒋᐊᕐᑐᕕᒋᓲᖓᑕᓯᖓᓂᑦᐃᓕᕐᖁᓯᓕᕆᕕᒋᒋᐊᕐᑐᕕᖃᕐᓱᑎᒃ.ᑕᓯᖅᖃᓂᑕᓕᒃᐱᖑᕐᓂᒃ(CL-ᓯᕿᓂᐅᑉ
ᓂᐱᕝᕕᐊᑕᑐᑭᐊᓃᑦᑐᖅᐊᒻᒪᓗCL-ᓯᕿᓂᐅᑉᓄᐃᕕᐊᑕᑐᑭᐊᓃᑦᑐᖅ).(CL-ᓯᕿᓂᐅᑉᓂᐱᕝᕕᐊᑕᑐᑭᐊᓃᑦᑐᖅᐊᖏᓂᓕᒃ30-ᓂᒃᑭᓗᒦᑕᓂᒃᕿᑭᕐᑕᓗᑳᖃᕐᓱᓂ
ᕿᑎᖓᒍᑦ.ᓯᑯᓲᒍᒍᓐᓀᓯᒪᑎᓪᓗᒍᑖᕙᓐᓇᒥᑦᓴᐅᓵᕐᓱᒋᑦ6000yearsBP,ᑌᒪᖕᖓᓂᓪᓗᖃᕐᙯᑦᖃᓯᒋᐊᓕᐅᑉᕿᑭᕐᑕᖏᓐᓃᑐᑦᓱᕐᕋᑕᐅᓯᒪᓲᒍᒻᒪᑕ(ᖁᐊᕐᑕᑐᒧᑦ
ᐊᐅᑦᑕᑐᒧᓪᓗ)ᖁᑦᓯᑐᒦᓐᓂᒥᓄᓪᓗ.ᐆᑦᑐᕋᐅᑎᒋᑦᓱᒍ,ᕿᑭᕐᑌᑦᓴᓂᕋᖏᑦᐳᕐᑐᓂᓖᑦ50-100ᒦᑕᓃᑦᑐᓂᒃᑕᑭᓂᓖᑦᖃᕐᖃᖏᑦᓯᑑᕝᕕᐅᓯᒪᔪᕕᓂᐅᕙᓗᓲᑦ.
ᐊᐅᒡᒍᓯ2015-ᒦᑦᓱᑕᐅᓪᓗᓂᐱᖓᓲᔪᕐᑐᓂᖃᐅᔨᓴᕐᑎᖏᑦCentred’étudesnordiques(CEN)ᐊᒻᒪᓗCNRS(ᐅᐃᒍᐃᑎᑐᑦᖃᐅᔨᓴᕐᑏᑦ)

CENᖃᐅᔨᓴᕐᑎᖏᑦᑕᓯᓂᑦᑕᕋᕐᕕᖓᓂᖃᓯᒋᐊᓕᐅᑉᑕᕐᕋᖓᓃᑦᑐᒥ,ᑌᑲᖕᖓᑦᐅᓪᓗᐃᓈᕐᖃᑦᑕᓱᑎᒃᖃᐅᔨᓴᕆᐊᕐᑐᖃᑦᑕᓚᐅᔪᕗᑦᓯᑐᕐᖃᐅᓂᖏᓐᓂᕿᑭᕐᑌᑦ,
ᖃᐅᔨᔭᕐᕕᖃᕐᓂᐸᐅᑦᓱᑎᒃAuxForeursᐊᒻᒪᓗᓚᐹᑦᔾᕿᑭᕐᑕᓂᒃ.ᑐᕌᒐᖃᕐᓱᑎᒃᖃᐅᔨᓴᕐᑐᑦᐃᒣᑦᑐᓂᒃ:
• ᓇᓗᓀᕐᓯᒋᐊᕐᑐᓱᑎᒃᓯᑐᕐᙯᑦᓴᓇᒻᒪᖏᓐᓂᒃ(ᖃᓂᑕᖃᕐᒪᖔᑕᙯᕐᑐᓂᒃᓯᑐᕐᖃᓂᒃ,ᓇᒧᑦᑎᑭᐅᑎᒻᒪᖔᑦᑰᒻᒧᑦᓯᑐᕐᖃᐅᑉᓄᕗᖓᐅᕝᕙᓘᓐᓃᑦᓄᓇᒥ

ᓯᓚᑎᖓᓃᑦᑐᓂ)
• ᖃᐅᔨᓴᕈᒪᑦᓱᑎᒃᓯᑐᕐᖃᖑᕐᐸᓕᐊᓂᖓᓂᒃ(ᓯᑑᕝᕕᐅᓯᒪᓂᖓ,ᐅᔭᕋᕐᓄᓗᓯᑐᕕᐅᖃᑦᑕᓯᒪᓂᖓ,ᑐᐊᐸᔮᖏᑦ,ᑲᕐᖓᓂᓗᑯᖏᑦ,ᐊᐳᑎᒧᓪᓗ

ᓯᑑᕝᕕᐅᓯᒪᓂᖏᑦ,ᐊᒻᒪᖏᑦ)
ᖃᐅᔨᓴᕐᑐᑦᐃᓕᑦᓯᔪᒻᒪᕆᐅᓯᒪᔪᑦᐱᐅᓯᑐᐃᓐᓇᒥᓂᒃᕿᑭᕐᑌᑦᐱᕙᓪᓕᐊᓂᖃᕆᐊᖏᓐᓂᒃ,

ᖃᐅᔨᓴᕐᑐᖃᕆᐊᓪᓚᕆᐊᓕᒃᖃᐅᔨᔭᐅᑦᓯᐊᓂᐊᕐᒪᑕᓯᕗᓪᓕᒥᖃᐅᔨᔭᐅᓯᒪᔪᑦᖃᐅᔨᓴᕐᑎᓄᑦ.
ᖃᐅᔨᓴᕆᐊᓪᓚᕈᑏᑦ ᐃᑲᔪᕐᓯᒍᑎᐅᒍᓐᓇᒪᑕ ᖃᐅᔨᓴᕐᓂᐅᖃᑦᑕᓯᒪᔪᓂᒃ 1980-ᓃᑦᓱᑕ
1990-ᓃᑦᓱᑕᓗ(BéginandFilion,1985;Marionetal.,1995).ᖃᐅᔨᓴᕐᑐᓄᑦ
ᖃᐅᔨᓴᕐᑕᐅᓛᕐᒥᔪᑦ:
• ᓯᑐᕐᙯᑦᓅᑉᐸᓕᐊᓂᖏᑦᕿᑭᕐᑕᓂᒥᑦᓴᐅᓵᕐᓗᒋᑦᖃᖓᓂᑕᐅᓂᖏᑦ(ᑎᖓᐅᔭᖃᕐᓂᖏᑦ

ᖃᐅᔨᓴᕐᓗᒋᑦᐱᕈᕐᑐᑕᖃᕐᓂᖏᓪᓗ),ᖃᐅᔨᓴᕐᓗᑎᓪᓗᐅᑭᐅᖏᓐᓂᒃ(ᓇᐹᕐᑐᐃᑦspruce
treesᐃᑭᐊᖏᓐᓂᒃᖃᐅᔨᓴᕐᓗᑎᒃ),ᓯᑦᔭᒦᑦᑐᐃᓗᐅᔭᕃᑦᐃᑭᐊᖏᓐᓂᒃᖃᐅᔨᓴᕐᓗᑎᒃ
ᖃᖓᓂᑕᐅᓂᖏᓐᓂᒃᖃᐅᔨᓴᕈᓯᕐᒥᓄᑦ14C.

• ᑎᑭᐅᑎᕕᖏᓐᓂᒃᒥᑦᓴᐅᓵᕐᓗᑎᒃ(ᐆᑦᑐᕋᐅᑎᒋᑦᓱᒋᑦᓯᑑᓐᓃᑦ,ᐅᔭᕃᑦᓯᑑᓐᓂᖏᑦ,
ᖃᕐᙯᓗᓯᑑᓐᓂᖏᑦ)ᓄᓇᓕᒻᒥᐅᓄᑦᐊᑦᑕᓇᕐᓯᒍᑕᐅᖁᓇᒋᑦᐳᓚᕋᕐᑐᓄᓪᓗ.
ᑮᓇᐅᔭᖃᕐᑎᑕᐅᔪᑦᖃᐅᔨᓴᕐᓂᐅᓛᕐᑐᑦᐅᑯᓇᖕᖓᑦLabExDRIIHM–OHMiᓄᓇᕕᒃ-

ᑐᑭᓯᒃᐊᒻᒪᓗᐱᓇᓱᑦᑕᐅᓂᖓᓄᑦHudsonie21

Armelle Decaulne, Laboratoire Géolittomer, UMR-6554 CNRS –LETG, Nantes, France – 
armelle.decaulne@univ-nantes.fr
Najat Bhiry, CEN & Department of Geography, Université Laval, Québec, Québec, 
Canada – Najat.Bhiry@cen.ulaval.ca
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ᑖᓐᓇᓯᑐᕐᖃᖅᖃᐅᔨᓴᕐᑕᐅᖃᑕᐅᓯᒪᔪᖅᓚᐹᑦᔾᕿᑭᕐᑕᒥ
ᐅᔭᕋᓪᓚᐅᓱᓂᖁᓛᓂᑦᓯᑐᔪᕕᓂᕐᓂᒃ.ᖁᓛᒻᒥᒎᓕᒃᑯᑦ
ᖃᐅᔨᓴᖃᑦᑕᑐᕕᓃᑦᑕᒪᑐᒥᖓ.
One of the slopes that we studied on Lepage Island consists 
of an old slope deposit that was formed by rock particles that 
detached from the upslope rockwall. A helicopter was used to 
facilitate transportation in the area.

ᓯᓂᑦᑕᕋᕐᕕᒃCentred’étudesnordiquesᑕᕐᕋᖓᓂᖃᓯᒋᐊᓕᐅᑉ,ᖃᐅᔨᓴᕐᑏᑦᓯᓂᑦᑕᕋᕐᕕᖏᑦ.
Centre d’études nordiques base camp on the northern shore of Clearwater Lake, where 
researchers camp during field work.

ᖃᐅᔨᓴᕐᑏᑦᐱᓱᑦᑐᑦᖃᐅᔨᓴᕐᕕᐅᖃᑕᐅᔪᒥᓯᑐᕐᖃᒥ,ᓯᑑᓐᓂᑯᐃᑦ
ᖃᓄᐃᓪᓗᐊᒪᖔᑕᕿᒥᕐᕈᓱᑎᒃᐱᕈᕐᑐᑕᖃᕐᒪᖔᑕᓗ,ᖃᒻᒥᓂᑕᐅᓂᖓᓂᒃ
ᖃᐅᔨᒪᒍᑎᐅᓲᒍᒻᒪᑕ(ᐅᔭᕋᓱᑦᔪᐃᑦᐱᕈᕐᑐᑕᖃᖕᖏᑐᐊᕐᒪᑕ)
ᐊᑯᓂᓂᑕᐅᓂᕐᓴᐅᒪᖔᑕᓘᓐᓃᑦ(ᑎᖓᐅᔭᕐᓄᑦᐱᕈᕐᕕᐅᓯᒪᑐᐊᕐᒪᑕ
ᐅᔭᕋᓱᑦᔪᐃᑦ).
Researchers walking along one of the study slopes, observing the size 
of the debris and whether there is any vegetal cover, which indicates 
is they are fresh (with no vegetation present on the boulder) or much 
older (with lichens and mosses on the boulder).



The History of Landslides on the Clearwater Lake Islands: 
A Preliminary Study
Clearwater Lake (Lac à l’Eau-Claire) is a unique meteoritic crater located in Nunavik, approximately 115 km east of Hudson 
Bay. The closest communities are Whapmagstooui-Kuujjuaraapik and Umiujaq and the lake is situated within the boundaries 
of Tursujuq National Park. Many Cree families have camps there and use the land around the lake for traditional activities. The 
lake is composed of two neighbouring craters (CL-West and CL-East). CL-West is about 30 km in diameter and has a distinct 
inner ring of islands. Deglaciation of the region occurred at 
approximately 6000 years BP, and since that time the hills 
on the Clearwater Lake islands have been exposed to the 
cumulative effects of heavy periglacial conditions (due to 
frost cycles) and gravity processes. For example, we can 
see evidence of landslides and rockslides on many of the 
50-100m high slopes on the sides of the Islands.

For six days in August 2015 a team of researchers from the 
Centre d’études nordiques (CEN) and CNRS (French Research 
Institute) stayed at the CEN base camp on the northern bank 
of Clearwater Lake. From there they made day-trips to explore 
and investigate the outer slopes of the inner islands, with a 
primary focus on the Aux Foreurs and Lepage Islands. The 
exploration had the following objectives:
• To classify the slopes according to morphometric 

parameters (presence/absence of proximal rockwalls, 
slope ending directly in the lake or with a terrestrial 
distal part)

• To inventory the types of slope processes (landslides, 
rockslides, screes, debris flows, snow avalanches, etc.)

• To map the spatial distribution of the slope processes 
(determine precise location on the slope, specifically 
looking at the runout, or maximal longitudinal 
extension).

• To estimate the degree of activity by examining the 
landforms that were created (inherited versus active 
processes and inherited versus fresh landforms).
While the research team learned much about the natural 

processes occurring on the islands, further research is needed 
in order to develop these preliminary investigations. These 
additional studies will compliment previous research that 
was conducted in the area in the 1980’s and 1990’s (Bégin and 
Filion, 1985; Marion et al., 1995). Further research will involve:
• Dating the movements on slopes at several 

locations on the islands using relative dating (by 
lichenometry and plant cover), absolute dating (by 
dendrochronology using spruce trees), and dating 
using 14C techniques in stratigraphic deposits along 
the shorelines.

• Estimating the runout of the processes (e.g., landslides, 
rockslides, avalanches) in order to determine if there 
might be risks for the local population and park 
visitors.
Funding has been received for this ongoing research 

from LabEx DRIIHM – OHMi Nunavik-Tukisik and from Project 
Hudsonie 21.

Armelle Decaulne, Laboratoire Géolittomer, UMR-6554 CNRS 
–LETG, Nantes, France – armelle.decaulne@univ-nantes.fr
Najat Bhiry, CEN & Department of Geography, Université 
Laval, Québec, Québec, Canada – Najat.Bhiry@cen.ulaval.ca
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ᖃᐅᔨᓴᕐᑏᑦᐱᓱᑦᑐᑦᖃᐅᔨᓴᕐᕕᐅᖃᑕᐅᔪᒥᓯᑐᕐᖃᒥ,ᓯᑑᓐᓂᑯᐃᑦᖃᓄᐃᓪᓗᐊᒪᖔᑕᕿᒥᕐᕈᓱᑎᒃ
ᐱᕈᕐᑐᑕᖃᕐᒪᖔᑕᓗ,ᖃᒻᒥᓂᑕᐅᓂᖓᓂᒃᖃᐅᔨᒪᒍᑎᐅᓲᒍᒻᒪᑕ(ᐅᔭᕋᓱᑦᔪᐃᑦᐱᕈᕐᑐᑕᖃᖕᖏᑐᐊᕐᒪᑕ)
ᐊᑯᓂᓂᑕᐅᓂᕐᓴᐅᒪᖔᑕᓘᓐᓃᑦ(ᑎᖓᐅᔭᕐᓄᑦᐱᕈᕐᕕᐅᓯᒪᑐᐊᕐᒪᑕᐅᔭᕋᓱᑦᔪᐃᑦ).
Researchers walking along one of the study slopes, observing the size of the debris and 
whether there is any vegetal cover, which indicates is they are fresh (with no vegetation 
present on the boulder) or much older (with lichens and mosses on the boulder).

ᕿᑭᕐᑌᑦᐊᑦᔨᒌᖕᖏᑐᓂᒃᓴᓇᒻᒪᓖᑦ,ᓇᕐᓴᓖᓪᓗᓯᑐᕐᙯᓗᖃᓯᒋᐊᓕᒻᒧᑦᑎᑭᑦᓱᑎᒃ.
The landscape of the islands presents different settings, from short terrestrial valleys to slopes 
ending directly in Clearwater Lake.



Green Corner

D id you know that when you 
purchase a new TV or even oil for your 
car you pay a fee that covers the cost 
of recycling these items when they are 
no longer usable? In Quebec, including 
Nunavik the Regulation respecting the 
Recovery and Reclamation of Products 
by Enterprises stipulates that the 
manufacturers of fluorescent light 
bulbs, batteries, and electronics, 
as well as paint, and vehicle fluids 
must ensure the collection, sorting, 
transport and recycling of these 
products. This regulation has been 
in force since 2011. In July 2015 an 
agreement was signed between the 
Kativik Regional Government and the 
five organizations responsible for these products to establish collection depots and train local personnel in the Nunavik 
communities in the sorting, packaging and shipping these materials. In October 2015 a pilot project was initiated 
in Kuujjuaraapik, Salluit, and Kuujjuaq. This was continued in the summer of 2016 and was expanded to include the 
communities of Kangirsuk, Kangiqsujuaq and Inukjuak. In the coming years, the remaining villages are scheduled to 
be included in the program and recently the Fédération des Coopératives du Nouveau-Québec (FNQC) has agreed 
to set up depots near their stores to make recycling more convenient so look out for in your community.

ᓄᓇᒧᑦ ᐱᐅᔪᑦ

ᖃᐅᔨᒪᕖᑦ ᓂᐅᕕᑐᐊᕈᕕᑦ ᓄᑖᒥᒃ ᑕᓚᕖᓴᒥᒃ ᐅᕝᕙᓗᓐᓃᑦ ᓄᓇᒃᑯᔫᕐᐱᑦ ᐅᕐᓱᕈᑎᑦᓴᖓᓂ ᐊᑭᓖᓱᖑᒋᐊᒥᒃ
ᐊᑭᓕᕐᑕᐅᔪᑦᓴᓕᐊᖑᒪᔪᒥᒃᐊᑭᓖᒍᑎᑦᓴᐅᓗᓂᐊᑐᓕᕐᕿᒍᑎᑦᓴᓕᐊᖑᒐᔭᕈᑎᖏᓐᓂᒃᑖᒃᑯᐊᓂᐅᕕᐊᕐᐱᑦᐊᑐᕐᖃᔦᕈᑎᒃ?
ᑯᐯᒃᒥ,ᐃᓚᐅᑎᓪᓗᒍᓄᓇᕕᒃᐱᖁᔦᑦ ᐃᓕᖓᔪᑦ  ᐊᑐᕐᑐᓴᓕᐅᕆ ᐊᓪᓚᓂᕐᒧᓗ ᓄ ᐊᑦᓯᓂᕐᒧᓗ ᓱᓇᒃᑯᑎᕕᓂᕐᓂᒃ  ᐊᑐᕐᑕᐅᒪᔪᓂᒃ 
ᐱᓇᓱᒐᖃᕐᕕᐅᔪᓄᑦᐅᖃᕐᓯᒪᔪᕐᑕᖃᕐᐳᑦᓴᓇᓯᒪᔪᑦᐃᑯᒪᓂᒃᐳᓪᓚᑯᑖᖑᓂᕋᕐᑕᐅᓲᓂᒃ,ᐃᑯᒪᐅᑎᓂᒃ,ᐊᒻᒪᓗᐃᑯᒪᐅᑎᑐᕐᑐᓴᔭᓂᒃ,
ᐃᓚᐅᑎᓪᓗᒋᑦᒥᖑᐊᕈᑏᑦ,ᓄᓇᒃᑯᔫᓪᓗᐃᒪᑦᓴᔭᖏᑦᓱᕐᖁᐃᑐᒥᒃᓄᐊᑕᐅᑦᔪᑎᑦᓴᓕᐅᕐᑕᐅᒪᒻᒪᑕ,ᐊᕕᑦᑐᑕᐅᒍᑎᑦᓴᖃᕐᓱᑎᓪᓗ,
ᐊᐅᓪᓚᑎᑕᐅᒍᑎᖏᓪᓗᐊᑭᓕᕐᑕᐅᒍᑎᑦᓴᖃᕐᓱᑎᒃᐊᑐᕐᑐᓴᓕᐊᖑᒋᐊᓪᓚᒍᓐᓇᓱᑎᓪᓗᑕᒪᒃᑯᐊᓂᐅᕕᐊᖑᓯᒪᔪᕕᓃᑦ.ᑖᒃᑯᓄᖕᖓᓕᖓᔪᑦ
ᐱᖁᔭᓕᐊᖑᒪᔪᑦᐊᑐᓕᕐᑎᑕᐅᒪᔪᑐᖃᐅᓕᕐᐳᑦ2011-ᒥᓂᑦ.ᔪᓓ2015-ᖑᑎᓪᓗᒍᐊᖏᖃᑎᒋᒍᑏᑦᐊᑎᓕᐅᖃᑎᒌᒍᑕᐅᓚᐅᔪᕗᑦ
ᑲᑎᕕᒃᓄᓇᓕᓕᒫᑦᑲᕙᒪᒃᑯᓄᓪᓗᐊᑎᓕᐅᖃᑎᖃᕐᓱᑎᒃᑕᓪᓕᒪᓂᒃᐱᓇᓱᒐᖃᕐᕕᖁᑕᐅᔪᓂᒃᐱᔭᑦᓴᖁᑎᑕᕐᑕᐅᒪᔪᓂᒃᑕᒪᒃᑯᓂᖓ
ᐱᐅᒃᑯᑎᕕᓂᕐᓂᒃᓄᐊᑦᓯᒋᐊᒥᒃᐃᓂᓪᓚᑕᐅᒪᒍᑎᓂᒃᐱᒋᐅᕐᓴᑎᑦᓯᒋᐊᖃᕐᓱᑎᓪᓗᓄᓇᓕᓕᓐᓂᒃᐱᓇᓱᒍᓐᓇᑐᓂᒃᓄᓇᕕᐅᑉ
ᓄᓇᓕᖏᓐᓂᐱᓇᓱᓪᓗᑎᒃᐊᕕᑦᑐᐃᓂᕐᓂᒃ,ᐴᕐᑐᐃᓂᕐᓂᓗᐊᒻᒪᓗᐊᐅᓪᓚᑐᑦᓴᓕᐅᕐᓂᓂᒃᑕᒪᒃᑯᓂᖓᐱᐅᒃᑯᑎᕕᓂᕐᓂᒃ.
ᐆᒃᑐᐱᕆ2015-ᒥᐆᑦᑐᕋᐅᑎᐅᑦᓱᓂᐱᓇᓱᒍᑎᐱᒋᐊᕐᑎᑕᐅᓯᒪᕗᖅᑰᒃᔪᐊᕌᐱᖕᒥᓗ,ᓴᓪᓗᓂᓗᐊᒻᒪᓗᑰᒃᔪᐊᒥ.ᑖᒃᑯᐊᓗ
ᑲᔪᓯᑎᑕᐅᓂᖃᓚᐅᔪᕗᑦ2016ᐅᐱᕐᖔᖓᓂᐊᕗᖓᐅᓕᒋᐊᕈᑎᐅᑦᓱᑎᓪᓗᐃᓚᐅᑎᑕᐅᓯᓚᐅᔪᕗᑦᓄᓇᓕᖏᑦᑲᖏᕐᓱᒥᐅᓪᓗ,
ᑲᖏᕐᓱᔪᐊᕐᓗᐊᒻᒪᓗᐃᓄᑦᔪᐊᖅ.ᐊᕐᕌᒍᖃᑦᑕᓚᖓᔪᓂ,ᓄᓇᓖᑦᐃᓚᐅᕙᓪᓕᐊᓂᖃᖃᑦᑕᓚᖓᒻᒥᔪᑦᑕᒪᒃᑯᓄᖓᐱᓇᓱᒍᑎᐅᓕᕐᑐᓄᑦ
ᖃᒻᒥᑯᓪᓗᐃᓚᒌᓴᒃᑯᑦᐊᖏᓚᐅᔪᕗᑦᐱᑕᖃᕐᑎᓯᒍᑎᖃᓛᓕᕐᓱᑎᒃᓄᐊᑦᓯᕕᐅᒍᓐᓇᑐᓂᒃᓂᐅᕕᕐᕕᖁᑎᒥᓯᓚᑕᓃᑎᓪᓗᒋᑦ
ᐊᑐᕐᑐᓴᓕᐅᕆᐊᓪᓚᓂᐅᒐᔭᕐᑐᑦᐃᓱᐊᕐᓂᓴᒦᖁᓪᓗᒋᑦᑌᒣᒻᒪᑦᑕᑯᒐᓱᖃᑦᑕᕆᑦᓯᓄᓇᓕᑦᓯᓂᐱᑕᖃᕐᑎᑕᐅᓕᖕᖏᒪᖔᑕ.

Green Cornerᓄᓇᖃᑦᓯᐊᕋᓱᐊᕐᕕᒃ
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ᑐᕈᓯᖅ ᑕᓪᓕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃ ᐅᑭᐅᓕᒃ 
ᐊᑯᓕᕕᒻᒥᐅᖑᑦᓱᓂ ᓴᓚᓐᓃᒍᑎᑖᕐᐳᖅ ᑲᓇᑕᓕᒫᒥ 
ᐊᓪᓚᒍᓐᓇᓂᕐᒨᓕᖓᔪᒥᒃ ᓇᓗᓀᕐᑕᐅᒍᑎᒥᒃ

ᑏᕕ  ᐊᓇᐅᑕᐅᑉ ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᓕᐅᕐᓯᒪᑦᓱᒋᑦ ᐅᓂᒃᑲᐅᓯᓕ ᐊᖏᑦ 
ᖃᓗᐲᓖᖑᑦᓱᓂ ᑐᕈᓯᖅ-ᒥᒃ  ᐊᑦᓯᕋᐅᑎᓖᑦ ᓵᓚᓐᓃᒍᑎᒋᓚᐅᕐᐸᖏᑦ 
Historica Canada Enbridge Emerging Writer ᓇᓗᓀᕐᑕ-
ᐅᒍᑎᑦᓴᔭᖓᓐᓂᒃ ᐃᓕᖓᑎᓪᓗᒍ ᐅᑭᐅᓕᓐᓄᑦ 9-ᒥᑦ ᑎᑭᑦᓱᒋᑦ 
13-ᓂᒃ ᐅᑭᐅᓖᑦ. ᑖᓐᓇ ᓵᓚᓐᓃᒍᑎᑖᒍᔪᖅ ᑐᓴᕐᑎᓯᒍᑕᐅᓚᐅᔪᕗᖅ 
ᔫᓂ 15-ᒍᑎᓪᓗᒍ ᖄᒦᓪᑕᓐ,  ᐊᓐᑎᐅᔨᐅᒥ.
ᑏᕕ ᐃᓕᓐᓂ ᐊᑎᐅᕗᖅ ᐳᕐᑐᓂᓕᒻᒥ ᓯᑕᒪᒥᒃ ᑐᑭᓯᓂ ᐊᕐᕕᒃ ᐃᓕᓐᓂ-

ᐊᕕᖕᒥ  ᐊᑯᓕᕕᖕᒥ. ᑖᒃᑯ ᐊ ᐅᓂᒃᑳᑐ ᐊᖏᑦ ᑐᖕᖓᕕᖃᕐᑐᑦ ᐃᓄᑐᐃᓐᓀᑦ 
ᐅᓂᒃᑲᐅᓯᑐᖃᖓᓐᓂᒃ ᐅᓂᒃᑲᐅᓯᖃᕐᓱᑎᒃ ᐆᒪᔪ ᐊᓗᒻᒥᒃ ᐃᒪᕐᐱᒥ ᑕᕆᐅᒥ 
ᐃᑎᔪ ᐊᓗᒻᒥ ᐆᒪᕕᓕᖕᒥᒃ ᑲᒃᑲᓛᓂᒃ ᑎᒍᓯᓲᒍᑦᓱᓂ.
ᑏᕕᐅᓪᓕ ᐅᓂᒃᑳᓕ ᐊᖏᑦ ᐅᓪᓗᒥᓯᐅᑎᐅᓂᕐᓴᐅᕗᑦ, ᓇᒻᒥᓂᖅ  ᐊᑦᔨᖑ-

ᐊᓕᐅᕐᓯᒪᑦᓱᓂᒋᑦ ᑕᑯᒥᓇᕐᑐ ᐊᐱᓐᓂ  ᐊᓪᓚᖑ ᐊᕐᓱᓂ (ᐃᓚᐅᑎᓪᓗᒋᑦ 
 ᐊᒥᓱᒐᓓᑦ ᒪᓐᑐᔨ ᐊᕐᒥᐅᑦ ᖄᑭᕐᑎᖁᑎᖏᑦ ᒪᓐᑐᔨ ᐊ ᑲᓀᑦᐋᓐᑯᑦ 
ᑕᕐᓴᖁᑎᖓᓐᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᔪᑦ).  ᐊᑐ ᐊᒐᓕ ᐊᒥᓂᓪᓗ  ᐊᓪᓚᓯᒪᑦᓱᓂ 
ᑕᒪᖏᓐᓂ ᐃᓄᒃᑎᑐᓪᓗ ᖃᓪᓗᓈᕐᑎᑐᓪᓗ. ᐅᓂᒃᑲᐅᓯᖅ ᐃᓪᓗᑖᖅ 
ᑕᕆᐅᕐᒥᐅᑕᒧᑦ ᐆᒪᔪ ᐊᓗᒻᒧᑦ ᑎᒍᔭᐅᑎᓪᓗᒍ ᖃᓗᐱᓖᖕᖑᑎᑕᐅᑦᓱᓂᓗ 
 ᐊᑯᓂᐅᓗ ᐊᕐᑐᖅ ᑐᕙᕐᒥ ᐱᖕᖑ ᐊᑐᕕᓂᐅᑦᓱᓂ ᐃᒪᐅᑉ ᓯᓈᓃᓗ ᐊᕐᓂᕋᒥ. 
ᐃᓕᓐᓂ ᐊᕕᒻᒥᓄᑦ ᐅᑎᕈᒪᕖᖕᖓᑐᖅ, ᑭᓯ ᐊᓂᓕ ᐅᑎᓚᐅᕐᓯᒪᓛᕈᓐᓀᐳᖅ, 
ᐃᓅᓯᓕᒫᒥᓂ ᓯᑰᑉ  ᐊᑖᓂᒥᐅᖑᓚᖓᓕᕐᓱᓂ.  ᐊᑕᖏᑦᓯ ᐊᓱᑎᒃ  ᐊᓪᓚᖑ-
ᐊᕐᓯᒪᔪᖃᕐᓱᑎᒃ ᐅᓂᒃᑳᑐᑦ ᐱᔭᐅᔪᓐᓇᐳᑦ ᖃᕆᑕᐅᔭᑎᒍᑦ ᐅᕙᖕᖓᑦ 
ᑐᕌᕈᑎᒥᑦ HistoricaCanada.ca-ᒥᑦ.
ᑏᕕ ᒪᕐᕈᐃᓕᖓᔪᒥᒃ ᑐᓴᕐᓴᐅᒍᑎᖃᕈᒪᓚᐅᕐᐳᖅ ᐃᓄᑐᐃᓐᓇᓄᑦ 

ᐅᕕᒐᕐᑐᓄᑦ ᑐᕌᖓᔫᓐᓂᒃ ᑖᒃᑯᑎᒎᓇ ᐅᓂᒃᑲᐅᓯᓕ ᐊᒥᒍᑦ. 
 ᐊᓪᓚᓯᒪᕗᕐᓗ ᐃᒫᒃ, “ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓄᕐᑐᑦ ᐃᓄᐃᑦ ᑐᖁᕙᑉᐳᑦ 
ᓄᓇᓕᑦᑎᓂᐋᓪᓛᑦ ᐃᒫᑲᓪᓚᐸᑦᓱᑎᒃ.  ᐊᕐᕌᒎᓪᓗ ᒪᕐᕉᒃ  ᐊᓂᒍᓕᕆᕘᒃ 
ᓇᔭᓪᓗᑐᕋᒐᓵᓪᓛᑦ ᐃᒫᓚᐅᕐᓯᒪᒻᒥᑎᓪᓗᒍ ᒪᐅᔭᕋᕐᓱᑎᒃ ᐃᓚᓐᓈᕇᑦ 
ᑭᓯ ᐊᓂᓕ  ᐊᓐᓇᓚᐅᕐᓯᒪᕗᖅ ᐃᓚᓐᓈᒥᓄᑦ ᕿᓗᔭᐅᓐᓂᕋᒥ.” ᑏᕕ 
 ᐊᓪᓚᒍᑎᖃᕐᓯᒪᒻᒥᔪᖅ ᐱᓪᓚᕆᐅᓂᖃᕆ ᐊᖓ ᐃᓕᓐᓂ ᐊᑎᐅᓂᕐᒥᒃ ᑲᔪᓯᑦᓯ-
ᐊᖏᓐᓇᕆ ᐊᖃᕐᓂᖅ.

Nine Year Old Akulivik Boy Wins 
National Writing Award

David Anauta’s illustrated story The Qallupilluit Boy won the 
Historica Canada Enbridge Emerging Writer award in the 9-13 
age category. The prize was announced June 15th in Hamilton, 
Ontario.

David is a grade four student at Tukisiniarvik School in 
Akulivik. The story is based on an Inuit legend about a creature 
that lives deep beneath the sea-ice and captures children.

David’s version is modern, personally illustrated in charming 
detail (including several Montreal Canadiens hockey logos), 
and written in Inuktitut and English. Illutak is captured by a 
sea monster and transformed into a qallupilluit after playing 

ᐊᑐᐊᒐᓕᐅᕐᑐᕕᓂᖅ

ᐊᑎᖃᕐᐳᖓ ᑏᕕ ᐊᓇᐅᑕᕐᒥᒃ,
9-ᓂᒃ ᐅᑭᐅᖃᕐᓱᖓ ᐃᓕᓐᓂᐊᕕᒻᒥ
ᐳᕐᑐᓂᖃᕐᓱᖓ4-ᒥᒃ.ᐃᓕᓐᓂᐊᑎᐅᑦᓱᖓ
ᑐᑭᓯᓂᐊᕐᕕᒃᐃᓕᓐᓂᐊᕕᒻᒥ.ᐃᓕᓐᓂ-
ᐊᕆᐊᒥᒃᐊᓕᐊᒋᔭᖃᒻᒪᕆᑉᐳᖓ.
ᐊᑯᓕᕕᒃ, ᑯᐯᒃᒥ ᓄᓇᓕᖃᕐᐳᖓ

ᐊᓈᓇᒐᓗ,ᖃᑕᖕᖑᑏᒃᑲᓗᒪᕐᕉᒃᓇᔭᒐᓗ,ᐊᓈᓇᑦᓯᐊᕋᓗᐊᑖᑕᑦᓯᐊᕋᓗ.
ᐃᓄᐃᓐᓇᐅᕗᒍᑦ.ᓄᓇᓕᕗᑦᒥᑭᔪᐊᐱᒃ.ᐃᓄᖃᕋᒥ650-ᑐᐃᓐᓇᓂᒃ.
ᓱᒐᓱᐊᖕᖑᐊᕈᑎᒋᑦᓱᒍᐊᓕᐊᒋᓂᕐᐹᖃᕐᑐᖓᖄᑭᕆᐊᒥᒃ.ᓯᕗᓂᑦᓴᕋᓂ

ᐊᔪᕐᑕᐅᑎᑦᓯᑌᓕᒍᓐᓇᕈᒪᕗᖓ ᐱᓯᑎᐅᓗᖓ ᓲᕐᓗ ᐊᖓᔪᒐᑎᑐᑦ
ᐃᑦᑐᕕᑦᑎᑐᑦ. ᐊᓕᐊᒋᔭᖃᕐᒥᓱᖓᓗ ᒪᙯᒋᐊᒥᒃ, ᐃᖃᓪᓕᐊᕆᐊᒥᒃ
ᑕᑯᓐᓇᕆᐊᒥᓪᓗᐹᔨᐊᓗᓐᓂᒃWWE-ᒥ.ᐹᔨᐅᑎᓪᓗᒍᐊᓕᐊᒋᓂᕐᐹᖃᕐᓱᖓ
ᕉᒥᐅ ᕇᓐᓯᒥᒃ. ᐳᐃᑦᔪᕆᐊᒥᒃ ᐊᓕᐊᒐᓱᐊᒻᒪᕆᒻᒥᔪᖓ ᑭᓯᐊᓂ
ᒐᓗᐊᕐᓱᖓᐳᐃᑦᔪᕋᖏᓐᓇᓲᖑᖕᖏᑐᖓᕿᐅᔭᓇᓗᐊᕐᑐᐊᓗᒻᒪᑦᓄᓇᒐ.
ᐊᑐᐊᒐᓕᐅᓚᐅᔪᕗᖓ ᐃᓕᓐᓂᐊᕕᑦᑎᓂᒃ ᐱᑦᔪᔨᑦᓱᖓ. ᐃᓕᓐᓂ-
ᐊᑎᑕᐅᒍᑎᖃᓚᐅᔪᒐᑦᑕᐃᓄᐃᑦᐅᓂᒃᑳᑐᐊᖏᓐᓂᒃᐊᓕᐊᒋᓂᕐᐹᖃᕐᓱᖓ
ᖃᓗᐱᓗᐃᑦᒥᒃ.ᐊᑐᐊᒐᓕᐅᕐᑎᐅᑎᓪᓗᒍᕉᐱᐊᑦᒪᓐᓯᐊᑐᐊᒐᓕᐊᕕᓂᖏᑦ

on the ice too close to the floe edge. He longs to go back to 
school, but he can never return, living permanently under 
the ice. The complete illustrated story is available on the 
HistoricaCanada.ca website.

David wanted to send out a dual message to Inuit youth 
in his story. He writes, “Every year many people die even in 
my village from falling in the water. Two springs ago even my 
sister fell in one of the cracks while she was playing with her 
friends on the ice but her friend saved her.” David also writes 
it’s important to stay in school.
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About the Author
My name is David Anauta. I am 9 years old and am in Grade 4. 

I go to Tukisiniarvik School. I love school a lot.
I live in Akulivik, Quebec with my mom, two brothers, sister, 

grandma and grandpa. We are Inuit. Our village is very small. 
There are only 650 people that live here.

My favourite thing to do is play hockey. One day I want to 
be a great goalie just like my older brother Ittuvik. I also like 
hunting, fishing and watching WWE. My favourite wrestler is 
Roman Reigns. I like swimming a lot too but I do not get to go 
because it is too cold here.

I wrote my story for school. We were learning about Inuit 
stories and my favourite is the Qallupilluit. My favourite author 

is Robert Munsch. He wrote a story about the Qallupilluit too 
but I think mine is better.

Every year many people die even in my village from falling 
in the water. Two Springs ago even my sister fell in one of the 
cracks while she was playing with her friends on the ice but 
her friend saved her. I think that is why my people made up the 
stories about monsters so the kids would be scared. I am not 
scared but I do not play on the ice because I do not want to die.

I love Akulivik and I hope people reading my stories will 
want to learn more about Inuit people or want to come and 
visit my village.

ᐊᓕᐊᒋᓂᕐᐹᕆᓲᒃᑲ.ᐊᑐᐊᒐᓕᐅᕐᓯᒪᒻᒥᔪᖅᐅᓂᒃᑲᐅᓯᖓᓂᒃᖃᓄᐱᓗᐃᑦ,
ᑭᓯᐊᓂᓕᑖᑦᓱᒥᖓᐅᓂᒃᑲᐅᓯᓕᐊᒃᑲᐱᐅᓂᕐᓴᖁᑎᒋᕙᒃᑲ.
ᐊᕐᕌᒍᑕᒫᑦ ᐊᒥᓱᑦ ᐃᒫᕐᓱᑎᒃ ᑐᖁᓲᖑᕗᑦ ᓄᓇᓕᒐᓴᒐᓂᐊᓪᓛᑦ.

ᐊᕐᕋᒎᒃ ᒪᕐᕉᒃ ᐊᓂᒍᓕᕐᑑᒃ ᓇᔮᐱᒐ ᐅᐱᕐᖔᑯᑦ ᓯᑯᓂ ᒪᐅᔭᕋᕐᓱᓂ
ᓇᒃᑲᓚᐅᕐᓯᒪᑎᓪᓗᒍ ᐃᒫᑲᓴᑦᓱᓂ ᐃᓚᓐᓇᕇᑦ ᓯᑯᓂ ᐱᖕᖑᐊᓱᑎᒃ
ᑭᓯᐊᓂ ᐊᒧᔭᐅᓪᓗᑯᑦᓯᒪᔪᖅ ᐃᓚᓐᓈᒥᓄᑦ. ᐃᓱᒪᔪᖓᓕ ᑕᒪᒃᑯᓂᖓ
ᐱᑦᔪᑎᖃᕐᓱᑎᒃᐃᓄᐃᑦᐅᓂᒃᑲᐅᓯᓕᐅᖃᑦᑕᓯᒪᒋᐊᖏᑦᐃᕐᓯᓇᕐᑐᐊᓗᓐᓂᒃ

ᐅᓂᒃᑳᑐᐊᓕᐅᕈᑎᖃᕐᓱᑎᒃᑲᒃᑲᓛᓂᒃᐃᕐᓯᖁᔨᒧᑦ.ᐃᕐᓯᒋᖕᖏᑕᒃᑲᓕᑭᓯᐊᓂ
ᓯᑯᓂᒪᐅᔭᕋᓱᖑᖕᖏᑐᖓᐱᖕᖑᐊᓲᖑᓇᖓᓗᑐᖁᒍᒪᖕᖏᓇᒪ.
ᐊᑯᓕᕕᒃ ᐊᓕᐊᒋᒻᒪᕆᑦᑕᕋ ᓂᕆᐅᒍᒪᕗᖓᓗ ᐃᓄᐃᑦ ᐊᑐᐊᕐᓯᔪᑦ

ᐅᓂᒃᑲᐅᓯᒃᑲᓂᒃ ᐃᓄᑐᐃᓐᓇᓂᒃ ᑐᑭᓯᓕᐅᒥᓂᕐᑖᖁᑦᓱᒋᑦ ᐅᕝᕙᓗᓐᓃᑦ
ᓄᓇᓕᒐᓄᑦᐃᓐᓂᐊᕈᒫᓚᕿᓗᑎᒃ.
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