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Serving Nunavik Inuitᐱᑦᔪᔨᔪᑦ ᓄᓇᕕᐅᑉ ᐃᓄᖏᓐᓂᒃ

•	ᐊᑦᔨᓕᐅᕆᔨᖃᑦᓯᐊᓂᖅ

•	ᔮᓂ ᒣ ᐃᓅᓯᖓ

•	ᒪᑭᕝᕕᑯᑦ ᐊᐅᓚᑦᓯᒍᓯᖏᑦ ᕿᓚᓗᒐᕐᓂᒃ, 
ᓇᓄᕐᓂᒃ ᑐᒃᑐᓂᓪᓗ

•	ᖃᕐᒫᐱᒻᒥᒃ ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᒥᒃ 
ᑐᓴᕐᑕᐅᑎᑦᓯᒋᐊᖕᖓᓂᖅ

•	 Taking photography to new heights

•	 The legacy of Johnny May

•	 Makivik’s management of belugas, 
polar bears and caribou

•	 Introducing the Qarmaapik Family House



ᐅᓈ ᓱᓇ? / WHAT IS THIS?

ᓵᓚᖃ­ᐅᑎᑖᕈᓐᓇᐳᑎᑦ/ᓵᓚᓐᓃᒍᑎᑖᕈᓐᓇᐳᑎᑦ $100.00-ᓂᒃ ᓇᓚ­ᐅᑦᓯᓗ­ᐊᑐ
ᐊᕈᕕᑦ ᐆᒥᖓ ­ᐊᑦᔨᖑ­ᐊᒥᒃ ᓇᓗᓇᕐᑐᓕ­ᐊᖑᒪᔪᒥᒃ. ᑭ­ᐅᑦᔪᑎᑎᑦ ᓇᓚ­ᐅᑦᓯᒋ
ᐊᕈᑎᒋᓗᒋᑦ ­ᐊᓪᓚᑕᕐᕕᑎᒍᑦ ­ᐊ­ᐅᓪᓚᑎᓪᓗᒋᑦ ­ᐅᕗᖓ 'ᓇᓗᓇᕐᑐᒥᒃ ­ᐊᑦᔨᖑ­ᐊᒥᒃ 
ᐱᓕ­ᐅᑎᑎᑦᓯᕕᒻᒧᑦ' ­ᐊᑖᓂ ­ᐊᓪᓚᓯᒪᔪᓂᒃ ­ᐊ­ᐅᓪᓚᑎᑦᓯᕕᑦᓴ­ᐅᓱᓂ ᓯᓚᑎᒧᑦ 
ᑐᕌᕐᑎᓗᒋᑦ ­ᐅᕝᕙᓗᓐᓃᑦ ᖃᕆᑕ­ᐅᔭᑎᒍᑦ ­ᐊᓪᓚᑕᕐᕕᒃ ­ᐅᓇ ᑐᕌᕐᕕᒋᓗᒍ: 
tmackay@makivik.org.

You could win $100.00 if you 
correctly guess what this 
mystery photo is. Mail your 
answer to ‘Mystery Photo 
Contest’ at the address below 
or you can email your answer 
to: tmackay@makivik.org.

Makivik Corporation, 
P.O. Box 179, Kuujjuaq, 
Quebec J0M 1C0

ᐅᐱᒋᔭᕗᑦ ᐋᓕᒃ ᖁᖏᐊᖅ ᓵᓚᖃᕐᓂᒪᑦ ᐊᑦᔨᖑᐊᒥᒃ ᓇᓚᐅᑦᓵᑐᓂ 
109-ᒍᒍᑎᐅᔪᓂ ᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈᐊᖏᓐᓂ. ᐊᑦᔨᖑᐊᒥᒃ ᓇᓚᐅᑦᓵᑐᕕᓃᑦ 
ᐊᑎᖏᑦ ᐊᒧᔭᐅᖃᑦᑕᓛᕐᑐᑦ ᒪᑭᕝᕕᐅᑉ ᐊᓪᓚᕕᒻᒪᕆᖓᓂ ᑎᓯᒻᐱᕆ 9, 2016-ᒥ. 
ᐊᑎᖓ ᐊᒧᔭᐅᕐᖄᑐᖅ ᓵᓚᖃᐅᑎᑖᓛᕐᑎᓗᒍ $100.00-ᓂᒃ.

Congratulations to Alec Koneak who won the Mystery Photo Contest in 
issue 109 of Makivik Magazine. Winners of this mystery photo contest 
will be drawn at the Makivik head office on December 9, 2016. The first 
prize as noted is $100.00.

ᑖᒃᑯᐊ ᕿᒥᕐᕈᐊᓕᐊᕗᑦ ᐃᓚᒋᐊᕈᑎᖃᓚᖓᔪᑦ, ᖃᓄᐃᓕᖓᓕᕐᓂᖓᓂᒃ 
ᒪᑭᕝᕕᐅᑉ ᐱᑦᓴᖑᕐᑐᓴᓕᕆᕕᖓᓂ ᐱᓇᓱᐊᕐᑕᐅᔪᑦ ᑐᒃᑐᐃᑦ, ᕿᓚᓗᒉᑦ 
ᓇᓄᐃᓪᓗ ᐊᐅᓚᑕᐅᒍᓯᖏᑦ. ᑕᒪᓐᓇ ᐱᓇᓱᐊᕐᑕᐅᔪᒻᒪᕆᐅᕙᒻᒪᑦ ᐱᓗᐊᕐᑐᖅ 
ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓᑕ ᑐᖓᓕᖓᑕ ᐋᑕᒥ ᑎᓖᓪ ᐊᓚᑰᑉ ᓯᕗᓕᕐᓂᖓᓄᑦ. 
ᐅᕕᒐᕐᑐᓅᓕᖓᔪᓂ ᐃᓚᐅᔪᖁᑎᑦᑕ ᐊᓪᓚᑕᕕᓂᖏᑦ ᐊᑐᐊᕋᑦᓴᐅᓚᖓᒻᒥᔪᑦ. 
ᑳᑐᕆᓐ ᑖᕝᓂ ᑳᓪᕙᓐ ᐊᑦᔨᓕᐊᕕᓂᖏᑦ ᕿᒥᕐᕈᐊᑕ ᓯᓚᑉᐱᐊᖓᓃᑦᑐᑦ ᐊᕐᕌᒍᕐᓂ 
ᐊᒥᓱᓂ ᐊᑦᔨᓕᐅᕐᑎᐅᓯᒪᓂᖓᓂᒃ ᓄᐃᑕᑎᑦᓯᒍᑎᐅᒻᒥᔪᑦ. ᐱᐊᕆ ᖃᐅᒃᑫ 
ᔨᓐᑌᔅ, ᐅᕕᒐᕐᑑᓱᓂ ᐊᑐᐊᕋᑦᓴᓕᐅᕐᓂᒥᔪᖅ, ᑕᒐᑕᒐᓗ ᐊᕐᕕᑕᕐᓱᓂ ᐁᓯᐊᒥ 
ᐊᑑᑎᓚᐅᕐᓯᒪᖕᖏᑕᑦᑎᓂᒃ ᐃᓓᑎᒍᑦ ᐊᑑᑎᑦᓱᓂ. ᓯᕗᓪᓕᐹᖏᑦ ᐅᓂᒃᑳᑕᖏᑦᑕ 
ᑖᒃᑯᓇᓂ ᕿᒥᕐᕈᐊᑎᓐᓃᓚᖓᔪᑦ. ᐊᑐᐊᕋᑦᓴᓕᐅᖃᑦᑕᓚᖓᒻᒪᑦ ᓇᔪᖃᑦᑕᑕᒥᓂᒃ, 
ᐊᑐᐊᕐᓯᖃᑦᑕᓛᕐᖁᓯ. ᒪᑭᕝᕕᒧᑦ ᖃᖓᑦᑕᐅᓯᕐᑕᐅᓚᐅᔫᖅ ᕘᔅ ᐃᐊᒃᑰᕈᑎᒥᓂᒃ 
ᓯᕿᓂᕐᒧᑦ ᐊᐅᓪᓚᓱᓂ, ᓯᓚᕐᔪᐊᒧᑦ ᐊᕐᕕᑕᕆᐊᓯᕕᒋᓛᕐᑕᒥᓄᑦ. ᓄᓇᕕᒻᒥᐅᓂᒃ 
ᑐᓴᐅᒪᑎᑦᓯᖃᑦᑕᑐᖅ ᐅᕕᒐᕐᑐᓄᑦ ᑐᓱᓕᕐᑕᐅᒍᒪᑦᓱᓂ ᓯᕗᓂᑦᓴᕆᒍᔭᒥᓂᒃ 
ᐱᓇᓱᐊᕆᐊᖃᕐᒪᑕ.

This issue has a special, thorough update from the Makivik department 
of Renewable Resources in the areas of caribou, beluga and polar 
management. There has been a lot of work in this area particularly 
through the leadership of Makivik Vice President Adamie Delisle Alaku. 
In our youth section we have two features written by beneficiaries 
themselves. Katherine Daphne Calvin whose photo is beautifully spread 
across the front and back cover is a shining example of a dedicated 
entrepreneur who has mastered photography skills over the years. 
Piari Gentes Kauki, is another young writer in this issue, who is currently 
travelling around Asia experiencing what many of us don’t. Part I of 
his story is featured in this issue. He will be writing a series about his 
adventures, stay tuned. Makivik supported his journey through a First 
Air pass to the South, his gateway to his world travels. He is now sharing 
his story with Nunavimmiut in hopes of inspiring young people to 
follow their dreams.
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ᒪᑭᕕᒃ ᑯᐊᐳᕇᓴᓐ
ᒪᑭᕕᒃ ᓄᓇᓕᑐᙯᑦ ᑎᒥᖁᑎᒋᕙᖓᑦ ᑎᓕᔭᐅᒍᑎᖃᕐᓯᒪᑦᓱᓂ ᑭᒡᒐᑐᕐᓂᐊᑎᓪᓗᒍ 
ᓯᕗᒧᐊᑦᑎᓯᕙᓪᓕᐊᓗᓂᓗ ᐃᓄᐃᑦ ᐱᒍᒪᔭᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ. ᐃᓚᐅᔪᖁᑎᑐᐊᖃᕐᑐᖅ 
ᐃᓄᓐᓂᒃ ᐱᕙᓪᓕᖁᑎᑖᕐᓯᒪᔪᓂᒃ ᔦᒥᓯ ᐯᑉ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᓐᓂᐅᓯᒪᔪᒥᑦ. 
ᒪᑭᕕᒃ ᐃᑉᐱᒋᔭᖃᕆᐊᖃᕐᐳᖅ ᑲᔪᓯᑎᑕᐅᑦᓯᐊᒪᖔᑕ ᐱᓂᐊᕐᓂᓕᕆᓂᒃᑯᑦ ᐃᓄᓕᕆᓂᒃᑯᑦ 
ᐱᐅᓯᑐᖃᓕᕆᓂᒃᑯᓗ ᐱᕙᓪᓕᖁᑎᑖᕆᓯᒪᔭᖏᑦ ᐊᖏᖃᑎᒌᓐᓂᑯᑦ. ᐊᐅᓚᑦᓯᓂᕐᒧᓗ 
ᕿᑐᕐᖏᐅᕋᓱᐊᕐᓂᒥᓪᓗ ᑮᓇᐅᔭᓂᒃ ᐅᑎᕐᕕᐅᒍᑎᑦᓴᔭᓂᒃ ᐃᓄᐃᑦ ᐃᓚᐅᒍᓐᓇᓯᖁᓪᓗᒋᑦ 
ᑕᕐᕋᒥ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱᐊᕐᓂᓄᑦ.

Makivik Corporation

Makivik is the ethnic organization mandated to represent and promote the 
interests of Nunavik. Its membership is composed of the Inuit beneficiaries of the 
James Bay and Northern Québec Agreement (JBNQA). Makivik’s responsibility is to 
ensure the proper implementation of the political, social, and cultural benefits of 
the Agreement, and to manage and invest the monetary compensation so as to 
enable the Inuit to become an integral part of the Northern economy.

ᒪᑭᕕᒃ ᕿᒥᕐᕈᐊᖏᑦ
ᒪᑭᕝᕕᐅᑉ ᕿᒥᕐᕈᐊᖏᑦ ᕿᒥᕐᕈᐊᖑᕐᑎᑕᐅᓲᒍᕗᑦ ᒪᑭᕝᕕᒥ – ᐁᑦᑐᑑᑎᐅᑦᓱᑎᒃ ᐊᑭᖃᕐᑎᓇᒋᑦ 
ᐃᓄᓐᓄᑦ ᐃᓚᐅᒍᑎᓕᓐᓄᑦ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ. ᑕᒐ 
ᐊᑐᐊᕋᑦᓴᑕᖏᑦ ᐱᓯᒪᔪᐃᓐᓇᐅᓲᒍᖕᖏᓚᑦ ᒪᑭᕝᕕᒥᑦ ᐳᕐᑐᓂᕐᓴᖏᓐᓂᓘᓐᓃᑦ. ᐱᑎᑕ
ᐅᒍᒪᔪᒍᑦ ᐊᓪᓚᑕᐅᓯᒪᔪᓂᒃ ᑐᕌᕐᑎᓗᒋᑦ ᐊᑐᐊᒐᓕᐅᕐᑎᒧᑦ ᐊᑐᐊᕋᑦᓴᓕᐊᒍᓯᒪᔪᓂᓪᓗ, 
ᐊᓪᓚᖑᐊᕐᑕ­ᐅᓯᒪᔪᓂᓪᓗ ᐊᑦᔨᖁ­ᑎᓂᓪᓘᓃᑦ. ᖃᕆᑕᐅᔭᒃᑯᑦ ᑐᕌᕐᑎᓗᒋᑦ ᑏᕓᒧᑦ 
tmackay@makivik.org ᐅᕝᕙᓘᓐᓃᑦ ᐅᖄᓚᕕᐅᓗᑕ ᐊᑭᓕᕇᕐᓯᒪᔪᒧᑦ 1-800-361-7052 
ᑎᑭᑎᑦᓯᒍᒪᔪᖃᕐᐸᑦ ᕿᒥᕐᕈᐊᓅᕐᑕᐅᔪᑦᓴᓂᒃ ᑐᑭᓯᒋᐊᑦᓯᐊᕈᒪᔪᖃᕐᐸᓘᓐᓃᑦ.

Makivik Magazine

Makivik Magazine is published by Makivik Corporation - it is distributed free of 
charge to Inuit beneficiaries of the James Bay and Northern Quebec Agreement. The 
opinions expressed herein are not necessarily those of Makivik Corporation or its 
Executive. We welcome letters to the editor and submissions of articles, artwork or 
photographs. Email tmackay@makivik.org or call 1-800-361-7052 for submissions 
or for more information.

ᒪᑭᕝᕕᐅᑉ ᐳᕐᑐᓂᕐᓴᖏᑦ
ᔫᐱ ᑕᕐᕿᐊᐱᒃ, ᐊᖓᔪᕐᖄᒪᕆᒃ­
ᐋᓐᑎ ᒧᐊᖃᐅᔅ, ᐊᖓᔪᕐᖄᑉ ᑐᖓᓕᖓ, ᒪᑭᑉᐸᓕᐊᒍᑎᑦᓴᓕᕆᓂᕐᒧᑦ­
ᐋᑕᒥ ᑎᓖᓪ ᐊᓚᑯ, ᓄᑕᐅᓯᓕᕈᓐᓇᑐᓂᒃ ᐱᑦᓴᑕᕐᕕᓴᒥᒃ ᐱᑦᔪᔨᕕᒻᒥ ᐊᖓᔪᕐᖄᒪᕆᐅᑉ ᑐᖓᓕᖓ­
ᐋᓐᑎ ᐲᕐᑎ, ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒃ­
ᐋᑕᒥ ᐹᓪᓚᔮᑦ, ᐊᓪᓚᑎᒻᒪᕆ

Makivik Corporation Executives

Jobie Tukkiapik, President 
Andy Moorhouse, Vice President, Economic Development 
Adamie Delisle Alaku, Vice President, Renewable Resources 
Andy Pirti, Treasurer 
Adamie Padlayat, Corporate Secretary

ᒪᑭᕝᕕᑯᑦ ᐱᓇᓱᑦᑎᓕᒫᖏᓐᓂᒃ ᓇᑯᕐᓴᒪᕆᓐᓂᑎᓐᓂᒃ ᖃᐅᔨᒪᔭᐅᖁᔨᕗᒍᑦ, ᐊᓯᓕᒫᖏᓐᓂᓗ 
ᐱᕕᒋᖃᑦᑕᓚᐅᕐᑕᑎᓐᓂᒃ ᑐᓴᕐᑎᓯᒍᑎᑦᓴᓂᒃ ᐊᓪᓚᑕᐅᔪᑦᓴᓂᓪᓗ ᕿᒥᕐᕈᐊᓕᐊᑦᑎᓂᒃ 
ᐱᑦᓯᐊᓯᒪᑎᑦᓯᓂᖃᓚᐅᕐᑐᓂᒃ.

We wish to express our sincere thanks to all Makivik staff, as well as to all others 
who provided assistance and materials to make the production of this magazine 
possible.

ᕿᒥᕐᕈᐊᓕᐅᕐᑎ/ Editor­
ᑏᕓ ᒫᒃᑮ / Teevi Mackay

ᐅᖃᐅᓯᐅᑉ ᐁᑉᐹᓄᑦ ᓄᑦᑎᕆᔨ/ Translation

ᐋᓚᓯ ᕿᓐᓄᐊᔪᐊᖅ ᕿᑭ / Alasie Kenuajuak Hickey 
ᐄᕙ ᐋᓗᐸ-ᐱᓗᕐᑑᑦ / Eva Aloupa-Pilurtuut

ᐊᓪᓚᓯᒪᔪᙳᑕᐅᔪᑦ ᒪᑭᕝᕕᑯᓐᓄᑦ­
Published by Makivik Corporation 
P.O. Box 179, Kuujjuaq, Quebec 
J0M 1C0 Canada 
ᐅᖄᓚᐅᑎᖓ / Telephone: 819-964-2925

*ᓵᓚᖃᐅᓯᐊᕋᓱᒍᑏᑦ ᑕᒃᑲᓂ ᕿᒥᕐᕈᐊᓃᑦᑐᑦ ᐃᓕᖓᔪᑦ ᐃᓄᓐᓄᑦ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ 
ᑯᐯᒃ ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᓐᓂᖓᓂᑦ ᐱᕙᓪᓕᖁᑎᑕᕐᑕᑐᓄᑦ 
ᑭᓯᐊᓂ.

*Contest participation in this magazine is limited to 
Inuit beneficiaries of the JBNQA.

ᓯᓚᑉᐱᐊᖓᓃᑦᑐᑦ: ᐊᑦᔨᓕᐊᕕᓂᖏᑦ ᑳᑐᕆᓐ ᑖᕝᓂ ᑳᓪᕙᓇᐅᑉ 
ᑲᓇᑕᒥᐅᑦ ᐅᓪᓗᓯᐅᕐᑎᓗᒋᑦ 2015-ᒥ ᑰᑦᔪᐊᕌᐱᒻᒥ. 
ᐊᑐᐊᕋᑦᓴᓃᑦᑐᑦ ᐅᕕᒐᕐᑐᓅᓕᖓᔪᓂ ᑖᒃᑯᓇᓂ ᕿᒥᕐᕈᐊᓂ.

Cover: Photo taken by Katherine Daphne Calvin 
on Canada day 2015 in Kuujjuaraapik. Her article is 
featured in the youth section of this issue.
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ᑐᓂᕐᕈᓯᐊᕆᓯᒪᔭᖓ ᔮᓂ ᒣᑉ
The Legacy 
of Johnny May ᐊᓪᓚᑕᖏᑦ ᓯᑏᕙᓐ ᕿᐊᓐᑎᕆᐅᑉ

By Stephen Hendrie

Legendary Arctic bush Pilot Johnny 
May should be in the Guinness Book 
of World Records for holding a candy 
drop over Kuujjuaq for the past fifty 
years. There are other candy drops 
around the world, but none with the 
longevity of Johnny’s. And as in the 
Sammy Davis Jr. song “The Candy 
Man,” there are words that ring true 
with Johnny’s remarkable endeavor. 
He has been successful, “Cause he 
mixes it with love and makes the 
world taste good.”

ᖃᐅᔨᒪᔭᐅᑦᓯ­ᐊᑐᒻᒪᕆ­ᐊᓘᕗᖅ ᐅᑭᐅᕐᑕᑐᒥ ᖃᖓᑦᑕᔫᕐᑎᐅᓲᖅ 
ᔮᓂ ᒣ ᑖᓐᓇᓗ ­ᐊᑐ­ᐊᒐᓕ­ᐊᖑᓲᓂ ­ᐊᑦᔨᖃᓚᐅᕐᓯᒪᖕᖏᑐᑦ 
­ᐊᓪᓚᑕ­ᐅᓯᒪᕕᒋᓲᖏᓐᓂ ­ᐊᓪᓚᓯᒪᖃᑕᐅᔪᒃᓴᐅᕗᖅ ᐸᕐᓚᑎᑦᓯ
ᓲᖑᒐᒥ ᑰᒃᔪ­ᐊᒥ ­ᐊᕐᕌᒍᐃᑦ ­ᐊᕙᑎᑦ ᒪᕐᕈᑦ ᖁᓕᓪᓗ 
­ᐊᓂᒍᕐᑎᓗᒋᑦ ᐱᐅᓯᕆᖃᑦᑕᓯᒪᓕᕐᑕᒥᓂᒃ ᑰᒃᔪ­ᐊᒥ. ᓯᓚᕐᔪ­ᐊᒥ 
­ᐊᓰᑦ ᐸᕐᓚᑎᑦᓯᖃᑦᑕᓲᖑᒋᕗᑦ ᑭᓯ­ᐊᓂ ᓇᓪᓕᖏᓪᓗᓃᑦ ᑕᒪᑐᒥᖓ 
ᐱᐅᓯᖃᓲᑐᖃᐅᓂᖃᖕᖏᓚᑦ ᔮᓂ ­ᐊᑯᓂᐅᓂᕐᐹᖅ ᑕᒪᑐᒥᖓ 
ᐱᐅᓯᖃᓲᑐᖃᐅᓕᕐᖁᖅ. ᓲᕐᓗᓗ ᓂᑦᔭᓗᑦᑕᑎᐅᑉ ᓵᒥ ᑏᕕᔅ 
ᓄᑲᕐᓯᐅᑉ ᓂᑦᔭᓗᑦᑖᕈᑎᖓᑎᑐᑦ “The Candy Man”-ᑎᑐᑦ 
ᓱᐃᓯᕐᑎᓯᔨ ­ᐊᖑᑎᑎᑐᑦ, ᐅᖃᐅᓯᕆᔭᐅᓯᒪᔪᑦ ᐃᓕᖓᑦᓯ­ᐊᐳᑦ 
ᔮᓂᐅᑉ ᐱᓇᓱᖃᑦᑕ­ᓯᒪᔭᖏᓐᓄᑦ ᐅᓂᒃᑲᐅᓯᑦᓴᓯ­ᐊᓄᑦ. ᐱᔪᓐᓇᑕᖃᑦᓯ
ᐊᖃᑦᑕᓯᒪᒐᒥ, “ᑮᑕ ᐱᑦᔪᑎᖃᕐᓱᓂ ᐅ­ᐊᕈᑎᒌᑎᑦᓯᓂᕐᒥᓂᒃ 
ᓇᓪᓕᓂᕐᒥᓗ ᓯᓚᕐᔪ­ᐊᒥᓪᓗ ᒪᒪᕐᑐᖃᕐᑎᓯᓂᕐᒥᒃ.”

ᔮᓂ ᒣ ᑯᐯᒃᒥ ᖃᖓᑦᑕᔫᕐᑏᑦ ᐃᓕᑕᕆᔭᐅᕕᖓᓄᑦ ᐊᑎᖓ ᐊᓪᓚᑕᐅᖃᑕᐅᓚᐅᔪᕗᖅ 
ᓄᕕᒻᐱᕆ 23, 2010-ᒥ.
ᐃᓅᓕᓚᐅᕐᓯᒪᔪᖅ 1945-ᖑᑎᓪᓗᒍ ᑲᖏᕐᓱ­ᐊᓗᒃᔪ­ᐊᑉ ᓴᓂ­ᐊᓃᑦᑐᒥ ᖃᑦᓴᓐ ᐯᒃᑯᑦ 

ᓂᐅᕕᕐᓂ­ᐊᕕᖃᕐᕕᖓᓂ, ᔮᓂ ᒣ ᐃᓅᓯᖓ ᐃᑦᔭᕋᑦᓴᓯ­ᐊᖑᓯᒪᕗᖅ ᑐᖕᖓᕕᖃᕐᓱᓂ 
­ᐊᑦᓱᕈ­ᐊᓗᓐᓇᖏᑦᑐᓂᒃ, ᓱᓕᑦᓯ­ᐊᓂᕐᒥᒃ, ᑲᑦᓱᙰᓐᓂᒥᒃ, ᐱᓇᓱᑉᐸᓂᕐᒥᒃ ­ᐊᑦᓱᕈᕐᓇᑐᓂᒃ, 
ᐃᔪᕐᓇᑐᓂᒃ ᑕᑯᒍ­ᐊᕐᓂᒥᒃ ᐃᓱᒪᖃᕐᓂᒥᓪᓗ ᐱᔭᕆ­ᐊᓕᒻᒥᓂᒃ ᐱᑦᓯ­ᐊᕈᓐᓇᕕᓕᒫᒥᒍᑦ 
ᑭᓯ­ᐊᓂ ᐱᓇᓱᑉᐸᓱᓂ - ᖃᖓᑦᑕᔫᕐᑎᐅᓂᕐᒥᒃ ᖃᖓᑦᑕᔪᕌᕈᒃᑯᑦ. ᐃᓄᑐᐃᓐᓇᐅᓱᓂ 
ᖃᖓᑦᑕᔫᕐᑎᕈᒋᐅᕐᓯᒪᔪᖅ ­ᐊᑕᐅᓯᓕᑲᓪᓚᒥᒃ ᓄᓇᕕᒻᒥᐅᖑᑦᓱᓂ, ᐃᒻᒪᖄᓗᑭ­ᐊᖅ ᑲᓇᑕᓕᒫᒥ 
ᓯᕗᓪᓕᐸᐅᓯᒪᕗᖅ.

Johnny May was inducted into the Quebec Air and 
Space Hall of Fame on November 23, 2010.

Born 1945 at the Hudson’s Bay trading post beside 
George River. Johnny May has led an inspiring life based 
on simplicity, integrity, grit, hard work, a good sense of 
humour and the basic notion of being the best at what 
he does – being a bush pilot. He was the first Inuk bush 
pilot in Nunavik and likely across Canada.
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ᖁᕕ­ᐊᒋᔭᖃᕐᓂᕆᓲᖓ ­ᐊᕐᕋᒍᑕᒫᑦ ᐸᕐᓚᑎᑦᓯᒋ­ᐊᒥ ᐱᓯᒪᕗᖅ 
ᐃᓚᖏᓐᓂᑦ. ­ᐊᖓᔪᕐᖄᕆᓚᐅᕐᑕᖏᑕ ᓇᓪᓕᒋᐅᑎᓯᒪᓂᖓ ᐅᓂᒃᑲᓴᑦᓯ
ᐊᖑᓯᒪᕗᖅ ᑕᑯᑦᓴᐅ­ᑎᑦᓯᓂᐅᑦᓱᓂ ᓇᓪᓕᓂᖅ ᓱᓇᓕᒫᓂᒃ ᓵᓚᖃᓲᖑᒋ­ᐊᖓ. 
ᐹᑉ ᒫᑕᓐ ᒣ ᐃᓅᓕᕐᓯᒪᔪᖅ ᒫᓂᑑᐸᒥ, ᓯᕗᓪᓕᐹᒐᓚᐅᖃᑕᐅᓯᒪᑦᓱᓂᓗ 
ᖃᑦᓴᓐ ᐯᒃᑯᑦ ᓱᕈᓯᖁᑎᖏᓐᓄᑦ ᐅᑭᐅᕐᑕᑐᒥ ᖃᐅᔨᒪᔭᐅᑦᓯ­ᐊᑐᑦ ᓇᒻᒥᓂᖅ 
ᐃᒻᒥᓂᕿᑦᓱᓂ ᐃᓕᓐᓂ­ᐊᓯᒪᒐᒥ ᐃᓄᐃᑦ ᐱᐅᓯᖏᓐᓂᒃ, ᐃᓄᒃᑎᑐᑦ 
ᐅᖃᐅᓯᕐᑖᓱᓂᒐᓴᒃ. ­ᐊᕐᓇᑖᕐᑐᕕᓂᖅ ᓇᓪᓕᒋᓂ­ᐊᓕᕐᑕᒥᓂᒃ ᐃᓅᓯᕐᒥᓂ, 
ᐃᓄᑐᐃᓐᓇᒥᒃ ­ᐊᑎᓕᒻᒥᒃ ᓈᓇᓯᒥᒃ, ­ᐊᕐᓇᑖᖁᔭᐅᑦᔭᒐᓂ ᖃᑦᓴᓐ ᐯᒃᑯᓄᑦ 
ᐱᓇᓱᕝᕕᒥᓄᑦ ­ᐊᕐᓇᖃᕋᓱᖁᔭᐅᒐᓂ, ᓂᐅᕕᕐᕕᒥᒃ ᑲᒪᖓᑐᐃᓐᓇᖁᔭᐅᑦᓱᓂ. 
ᐹᑉ, ­ᐊᖓᔪᑦᓯᖅ ᑐᑭᓯᓐᓇᓯ­ᐊᕐᖁᖅ ­ᐊᓂᕕᖃᕐᓯᒪᔪᑦ ᑌᔭᐅᒍᓯ­ᐊᓐᓂᒃ Brexit-ᒥᒃ 
­ᐊᑑᑎᕐᖃᓯᒪᖃᑕᐅᒋ­ᐊᖓ, ᓲᕐᓗᓗ Panasonic-ᑯᑎᑐᑦ, “ᓯᕗᓪᓕᐅᒐᓛᐱᓐᓂᓴᕕᓂᖅ 
ᓯᕗᓂᑦᓴᒥᓂᑦ.”
­ᐊᑖᑕᒥᓄᑦ ᔮᓂ ᐃᓱᒪᑖᕐᑎᑕᐅᓚᐅᕐᑐᕕᓂᐅᓂᕋᕐᑐᖅ ᖃᖓᑦᑕᔫᒃᑯᑦ 

ᐸᕐᓚᑎᑦᓯᓂᕐᒥᒃ. “ᑌᑦᓱᒪᓂ ᐃᓄᐃᑦ ᓄᓇᓕᖃᓚᐅᕐᑎᓇᒋᑦ. ᓄᓇᓕᓕ
ᐅᕐᓯᒪᕋᑕᕐᓂᖏᒻᒪᑕ. ­ᐊᑖᑕᒐ ᖃᑦᓴᓐ ᐯ ᑲᒻᐸᓂᒃᑯᓄᑦ ᐱᓇᓱᑦᑎ­ᐅᓚᐅᕐᓯᒪᔪᑦ. 
ᓱᐃᑏᓯᓂᒃ/ᓱᐃᓯᓂᒃ ᓯᑎᔪᓂᒃ ᐸᕐᓚᑎᑦᓯᒍᑎᖃᕐᐸᓚᐅᕐᑐᖅ ᐃᓪᓘᑉ ᖃᖓᓂᑦ. 
ᐃᓱᒪᑦᓯ­ᐊᖁᑎᒋᓯᒪᔭᕋ ᖃᖓᑦᑕᔫᕈᓐᓇᓯᓯᒪᓕᑐ­ᐊᕋᒪᓗ, ᐃᓱᒪᑖᓕᓚᐅᕐᓯᒪᕗᖓ 
ᓱᒧᓪᓖ ᖃᖓᑦᑕᔫᒃᑯᑦ ᐸᕐᓚᑎᑦᓯᒍᓐᓇᕋᔭᖕᖏᓚᖓ!”
ᔮᓂ ­ᐊᕐᓇᒥᓂᒃ ᓗᐃᓴᒥᒃ ᑲᑎᓯᒋ­ᐊᖕᖓᓯᔪᖅ ᐳᒃᑭᓂᕐᓴᒥᒃ ᐃᓕᓐᓂ

ᐊᖃᑎᒋᑦᓱᒍ, ᓗᐃᓴ ᔮᓂᒦᒍᒪᓯᑦᓴᐅᑎᒋᓚᐅᕐᓂᖏᒃᑲᓗ­ᐊᕐᓱᓂ ᐁᓯᒪᓯᓯᒪᔪᖅ. 
ᑲᑎᑎᑕᐅᓯᓯᒪᔫᒃ - ᐅᓂᒃᑲᑕᐅᓲᒃ ᑲᑎᑎᑕᐅᒋ­ᐊᖃᓕᕐᓱᑎᒃ ᓯᑕᒪᓂ ᑫᕙᓪᓚᒍᓯᕐᓂ 
ᔮᓂ ᑭᖑᕃᓚᐅᕐᑐᕕᓂᐅᒋ­ᐊᖓ ᑲᑎᑎᑕᐅᓂᕐᒥᓄᑦ ᖃᖓᑦᑕᔫᒃᑯ­ᐊᓗᑦᓱᓂ. ᔮᓂ 
ᓇᓪᓕᓂᕐᒥᓂᒃ ᓗᐃᓴᒧᑦ ᑕᑯᑦᓴᐅᑎᑦᓯᓯᒪᔪᖅ ᒥᖑ­ᐊᕐᑕᐅᑎᑦᓯᒍᑎᖃᕐᓱᓂ 
ᖃᖓᑦᑕᔫᒥ ᓴᓂᕌᓂ. ᐃᒣᓕᔪᓂᒃ “ᐸᐃᖕᖑᐹᓖ,” ᑌᒫᓪᓗ­ᐊᖅ ᑐᑭᖃᕐᑎᓗᒋᑦ 
“ᐯᖕᖑᒋᕙᒋᑦ”.
­ᐊᕐᕌᒍᓂ ­ᐊᒥᓱᓂ ᑕᒪᓐᓇ ᖃᖓᑦᑕᔫᒃᑯᑦ ᐸᕐᓚᑎᑦᓯᕙᓐᓂᖅ ᑰᒃᔪ­ᐊᑉ ᓯᓚᑖᓂ 

ᑲᖐᒋᔭᐅᓪᓗ­ᐊᖃᑦᑕᓯᒪᖕᖏᑐᖅ. ᑭᓯ­ᐊᓂᓕ ᐱᕙᓪᓕ­ᐊᑎᑦᓯᒍᑎᐅᔪᑦ ᐅᓄᕐᓯᕙᓪᓕ
ᐊᓕᕐᑎᓗᒋᑦ ᑐᓴᖃᑦᑕᐅᑎᒍᑏᓪᓗ ᐃᓱ­ᐊᕐᓯᕙᓪᓕ­ᐊᑎᓪᓗᒋᑦ, ᑲᓇᑕᐅᑉ ᑲᕙᒪᖓᑕ 
­ᐊᐅᓚᒍᑎᓕᕆᔨᖏᑦ ᖃᐅᔨᕙᓪᓚᓕᓚᐅᕐᓯᒪᕗᑦ ᔮᓂᒥᓪᓗ ᐱᓂᕐᓗᑌᓕᒪᑦᔪᑎᓂᒃ 
ᒪᓕᒐᓕᐅᕆᒐᓱᓕᕐᓱᑎᒃ ᐱᓕᓚᐅᕐᓯᒪᔪᑦ, ᓄᕐᖃᑎᑦᓯᓇᓱᓕᕐᓱᑎᓪᓗ ᖃᖓᑦᑕᔫᒃᑯᑦ 
ᐸᕐᓚᑎᑦᓯᓂᕆᓲᖏᓐᓂᒃ. ­ᐊᑯᓂᐅᖕᖏᑐ­ᐊᐱᒃ ᖃᐅᔨᓕᓚᐅᔪᕗᑦ ᐃᓄᓕᒫᒐᓚᑦᓯ
ᐊᖏᑦ ᑰᒃᔪ­ᐊ ᓄᓇᕕᒻᒥᐅᓗ ᓴᐳᑦᔨᓯᒪᒋ­ᐊᖏᑦ ᔮᓂᐅᑉ ᐱᓇᓱ­ᐊᓲᖏᓐᓂᒃ, 

The love he brings to the annual candy drop comes from his family. 
His parents love story is a shining example of how love conquers 
all. Bob Martin May, born in Manitoba, and one of the early Hudson 
Bay boys is an Arctic legend in his own right for learning the ways 
of Inuit, including mastering Inuktitut. He chose the love of his life, 
his Inuk wife Nancy, over the orders of the Hudson Bay Company 
to give up the romance and stick to the store. Bob Sr. was clearly an 
early Brexit adopter, and like Panasonic, “slightly ahead of his time.”

He credits his father with the idea for the candy drop. “Back then 
Inuit were living in camps. There were no fixed communities. My 
father worked for the Hudson’s Bay Company. He used to drop hard 
candy in buckets from rooftops. I thought it was a great idea and 
when I started to fly, figured, why not try it from a plane!”

Johnny met his wife, Louisa, in grade school, though she didn’t 
immediately take to his charms. Eventually they were wed – legend 
has it the wedding was four hours late because Johnny was flying 
so much. Johnny had a testament to his love for Louisa painted on 
the side of his plane. It reads “Pengo Pally,” which of course means 
“I miss you.”

For years the candy drop did not attract much attention beyond 
Kuujjuaq. However with development and increased communications, 
Transport Canada eventually caught up with Johnny and tried to 
enforce safety regulations, and halt the candy drop. They quickly 
realized pretty much the entire population of Kuujjuaq and Nunavik 
supported Johnny’s efforts, so they backed off and issued an annual 
permit allowing it to continue.

Now Johnny has a five-year waiver from Transport Canada, and 
he does plan to continue on Christmas day 2016 in Kuujjuaq. “I might 
keep going after that too, he says.” In the week before Christmas he 
is checking the weather to see what it’s going to be like. In 2015 
the weather on Christmas day did not allow the candy drop to take 
place, so it was actually held on the 29th of December, says Johnny.
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ᑲᒪᒍᓐᓀᓯᑦᓱᑎᓪᓘᓚᐅᔪᔪᑦ ᐱᓂ­ᐊᕐᓂᖃᖔᓯᑦᓱᑎᒃ ­ᐊᕐᕌᒍᑕᒫᑦ ᐱᔪᓐᓇᐅ
ᑎᖃᖃᑦᑕᓂ­ᐊᓕᕐᑎᓗᒍ ᖃᖓᑦᑕᔫᒥᑦ ᐸᕐᓛᓴᓂᒃ ᑲᑕᒐᕐᑎᓯᖃᑦᑕᓂᕐᒥᒃ.
ᒫᓐᓇᓕ ᑕᒡᒐ ᔮᓂ ᑲᕙᒪᑐᖃᒃᑯᑦ ­ᐊᐅᓚᒍᑎᓕᕆᔨᖏᓐᓄᑦ ᑐᓂᔭᐅᒪᓕᕐᖁᖅ 

­ᐊᕐᕌᒍᓂ ᑕᓪᓕᒪᓂ ᐅᓚᐱᑕᐅᒍᓐᓀᓗᓂ ᐸᕐᓚᑎᑦᓯᒍᓐᓇᓂ­ᐊᓕᕐᑎᓗᒍ, 
ᑕᒪᑐᒥᖓᓗ ᑲᔪᓯᓛᕐᓂᕋᕐᓯᒪᕗᖅ ᑰᒃᔪ­ᐊᒥ 2016-ᒥ ᕿᑎᖕᖕᒎᓕᕐᐸᑕ. 
“ᑲᔪᓯᒋ­ᐊᒃᑲᓂᕈᒪᔭᕋ ᓯᕗᓂᕐᒥ, ᓚᑦᓱᓂ ᐅᖃᕐᑐᖅ.” ᐱᓇᓱ­ᐊᕈᓯᓕᒫᒥ 
ᕿᑎᖕᖕᒎᑉ ᐅᓪᓗᖓᑕ ᓯᕗᓂ­ᐊᓂ ᔮᓂ ᓯᓚ ᖃᓄᐃᓛᕐᒪᖔᑦ ᖃᐅᔨᒪᒐᓱ
ᐊᓲᖅ. 2015-ᖑᑎᓪᓗᒍ ᕿᑎᖕᖒᑉ ᐅᓪᓗᖓᓂ ᓯᓚᐅᑦᓯ­ᐊᖏᑦᑑᓚᐅᔪᒻᒪᑦ 
ᖃᖓᑦᑕᔫᒃᑯᑦ ᐸᕐᓚᑎᑦᓯᔪᓐᓇᓚᐅᔪᖕᖏᑐᖅ ᑌᒣᒻᒪᑦ ᑏᓯᒻᐱᕆ 
29-ᖑᓕᕐᑎᓗᒍ ᑭᓯ­ᐊᓂ ᐸᕐᓚᑎᑦᓯᒍᓐᓇᓯᔪᕕᓂᐅᓂᕋᕐᑐᖅ ᔮᓂ.
ᐃᓐᓂ­ᐊᕈᑎᐅᓲᖑᓕᕐᒥᔪᖅ ᑰᒃᔪ­ᐊᒧᑦ. ᑰᒃᔪ­ᐊᒥᐅᑦ ᑲᕙᒫᐱᖓᑕ 

ᖃᕆᑕᐅᔭᒃᑯᑦ ᑕᑯᓇᓱᑦᑕᐅᕕᖓᑦ ᐃᓚᐅᑎᑦᓯᓲᖑᓕᕐᑐᖅ ‘ᕿᑎᖕᖑᒥ 
ᐸᕐᓚᑎᑦᓯᓂᕐᒥᒃ” ­ᐊᓪᓚᓯᒪᖃᑕᐅᑎᑦᓯᓱᑎᒃ “ᓱᔪᖃᕐᓂᐅᔪᓪᓗ ᑕᑯᔪᒥᓇᕐᑐᓗ.” 
­ᐊᓪᓚᑕᐅᒪᕕᖓᓐᓂ ᐃᒫᒃ ᐅᖃᕐᓱᑎᒃ “ᑏᓯᒻᐱᕆ 25-ᒥ ᐅᓪᓗᑯᑦ ᕿᑎᕋᓕᐅᑉ 
ᒥᑦᓯᑎᓐᓂ, ᑰᒃᔪ­ᐊᒥᐅᑦ ᑰᒃᓱ­ᐊᑉ ᑰᖓᓂ ᑲᑎᓲᖑᕗᑦ ᓱᐃᓯᓂᓪᓗ ­ᐊᓯᖏᓐᓂᓗ 
ᐸᕐᓚᑎᑦᓯᒍᑎᐅᔪᓂᒃ ᐱᒋ­ᐊᕐᑐᓱᑎᒃ ᑲᑕᒐᕐᑕᐅᔪᓂᒃ ­ᐊᑕᐅᓯᓕᑲᓪᓚᒧᑦ 
ᖃᖓᑦᑕᔫᒧᑦ.”
ᖃᖓᑦᑕᔫᒃᑯᑦ ᐸᕐᓚᑎᑦᓯᓂᐅᓲᑦ ᐱᓪᓗᒋᑦ, ᔮᓂ ­ᐊᑦᔨᖃᖕᖏᓂᕋᕐᑐᑦ 

­ᐊᑯᓂᕆᓂᕐᒥᒍᑦ, ᖁᑦᓯᓂᕐᐹᒥᓗ ᑕᕐᕋᒥ ᐅᑭᐅᕌᓗᒃᑯᑦ ᑌᒣᓘᓱᑐ­ᐊᖑᓂᕋᕐᓱᓂ. 
ᖃᖓᑦᑕᔫᒃᑯᑦ ᐸᕐᓚᑎᑦᓯᔪᓂᒃ ­ᐊᓕ­ᐊᒋᔭᖃᕐᑐᑦ ᑕᑯᒋ­ᐊᕈᒪᔪᑦᓴᐅᕗᑦ ᓯᓚᕐᔪ­ᐊᒥ 
ᐅᓇᑕᕐᓂᔪ­ᐊᑉ ᑐᖓᓕᖓᓂ ­ᐊᒥᕆᑲᒥᐅᖅ ᐅᓇᑕᕐᑐᓴ ᑮᓪ “ᖄᓪ” ᖄᓪᕗᓴᓐ 
ᐅᓂᒃᑲᑕᐅᒍᑎᖏᓐᓂᒃ. ᑌᓐᓇ ­ᐊᖑᑎ ᖃᐅᔨᒪᔭᐅᒍᑎᑖᓚᐅᕐᓂᒪᑦ “ᔮᒪᓃᑦ 
ᓄᓇᖓᓐᓂ ᐳᓕᓐᒥ ᓱᐃᓯᓂᒃ ᖄᔪᓕᕕᓂᐅᒋ­ᐊᖓ,” “­ᐊᑦᓯᕋᐅᑎᖃᕐᑎᑕᐅᑦᓱᓂᓗ 
Uncle Wiggly Wings”-ᒥᒃ ᐊᒻᒪᓗ “ᐊᐅᑯᓗᓐᓂᒃ ᖃᖓᑕᑎᑦᓯᔨᒥᒃ.” 
23-ᑕᐅᓴᓐ ᐅᖓᑖᓄᑦ ᐅᖁᒣᓐᓂᓕᓐᓂᒃ ᓱᐃᓯᓂᒃ ᑲᑕᑦᑎᓯᓯᒪᒐᒥ 1948-
ᒥᑦ ᑎᑭᑦᓱᒍ 1949 ᑲᒃᑲᓛᓄᑦ ᐱᔭᐅᔪᑦᓴᓂᒃ. ᒥᑭᔪᖑᐊᕌᐱᓐᓂᒃ 
ᑲᑕᒍᑎᓕᐅᖃᑦᑕᓱᓂ ᓱᐃᓯᓂᒃ ᓯᖁᑦᑎᕈᓐᓀᓗᑎᒃ ᑲᑕᖁᔨᒧᑦ. 
ᖃᐅᔨᒪᔭᐅᓕᕐᑐᕕᓂᖅ ᐃᖏᕐᕋᑎᑦᓯᒍᑎᖃᕆᐊᖓ ᒥᑭᔪᖑᐊᕌᐱᓐᓂᒃ 
ᐅᖁᒻᒥᓗᒐᑦᓴᓂᒃ ᑌᑦᓱᒪᓂ ᔮᒪᓃᑦ ᓄᓇᖓᓐᓂ ᐳᓕᓐᒥ ᖃᖓᑦᑕᔫᒃᑯᑦ 
ᐃᑲᔪᕐᓯᒪᓂᖃᕐᑎᓗᒍ.
ᖃᕆᑕᐅᔭᒥᒃ Google-ᑯᑦ ᑕᑯᓇᓱᒐᔭᕈᕕᑦ “ᑰᒃᔪ­ᐊᒥ ᖃᖓᑦᑕᔫᒃᑯᑦ 

ᐸᕐᓚᑎᑦᓯᓂᕐᒥᒃ.” ­ᐊᒥᓱᓂᒃ ᑕᑯᔭᑦᓴᓂᒃ ᑕᑯᒐᔭᕐᐳᑎᑦ. ᑲᒃᑲᓛᑦ/ᐱ­ᐊᕃᑦ 
­ᐊᑐ­ᐊᒐᖏᑦ ­ᐊᓪᓚᑕᐅᓯᒪᒻᒥᔪᑦ ᓕᓐᑕ ᐳᕌᓐᒧᑦ ᑲᓇᑕᒥ ᖃᖓᑦᑕᔫᓂᓪᓗ 
ᑕᒪᑐᒥᖓᓗ ᕿᓚᑦᑎᓂᒃ ᑕᑯᕚᒃᑯᕕᒻᒥ ᐱᓇᓱᒐᖃᕐᑐᒧᑦ, ᑌᔭᐅᒍᓯᖃᕐᓱᑎᒃ 
Kuujjuaq Christmas Candy Drop-ᒥᒃ. ᐳᕌᓐ ᑰᒃᔪ­ᐊᓕ­ᐊᕐᓯᒪᔪᑦ 
ᐅᓪᓗᓂᓗ ­ᐊᒥᓱᒐᓚᓐᓂ ᔮᓂᒥᓪᓗ ᐃᓚᖏᓐᓂᓗ ᓇᔫᑎᑦᓱᓂ ᐅᓂᒃᑳᑐ­ᐊᓕ
ᐊᑦᓴᒥᓂᒃ ᓄ­ᐊᑦᓯᕕᒋᑦᓱᒋᑦ. ᐅᖃᕐᓯᒪᕗᕐᓗ ᑖᒃᑯ­ᐊ ­ᐊᑐ­ᐊᒐᑦᓴᓕ­ᐊᕕᓂᖏᑦ 
ᑮᓇᐅᔭᓕᐅᕈᑎᒋᓇᓱᑦᓯᒪᖕᖏᒋ­ᐊᖏᑦ, ᐱᑦᔪᑎᖃᕐᓯᒪᒐᒥ ᐅᓂᒃᑲᐅᓯᕐᒥᒃ 
ᖃᐅᔨᔭᐅᖁᔨᓂᕐᒥᒃ ­ᐊᒥᓱᓄᑦ ᐅᖓᓯᑦᑐᒥᑦᑐᓄᓪᓗ ᖃᓂᑦᑐᓄᓪᓗ.
ᓕᓐᑕ ᑕᑯᕚᒃᑯᕕᒻᒥᒃ ᐱᓇᓱᖃᑎᖃᖃᑦᑕᑐᖅ ᓱᕐᖁᐃᑐᒥᒃ 

­ᐊᑐ­ᐊᒐᓕ­­ᐊᕕᓂᕐᒥᓂᒃ ᓄᓇᕕᐅᑉ ᐃᓕᓐᓂ­ᐊᕕᖁᑎᓕᒫᖏᓐᓄᑦ ᐱᔭᐅ
ᑎᑦᓯᓇᓱᑦᓱᓂ. ᑌᒫᑦᓭᓇᖅ ᓯᕗᓂᖃᕐᒥᓱᓂ ᓄᓇᓄᑦ ᐅᑭᐅᕐᑕᑐᒦᑦᑐᓄᑦ 
ᓄᓇᕕᐅᑉ ­ᐊᓯᖏᓐᓄᑦ. ᓕᓐᑕ ᐱᓇᓱᓪᓚᕆᑦᓯᒪᔪᖅ ᓄᐃᑦᓯᓇᓱᑦᓱᓂ 
“ᑰᒃᔪ­ᐊᒥ ᖃᖓᑦᑕᔫᒃᑯᑦ ᐸᕐᓚᑎᑦᓯᓂᕐᒥᒃ” ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᖃᕐᓂᒥᒃ, 
ᑏᓯᒻᐱᕆᑕᒫᑦ ᐋᑐᒑᒥ ᑕᑯᕚᒃᑯᕕᒻᒥ ᑕᑯᑦᓴᐅᑎᓲᒥᓂᒃ. ᑖᓐᓇ ᔮᓂᐅᑉ 
­ᐊᑕᐅᓯᓕᑲᓪᓚᖑ­ᐊᖓᓂᒃ ᐱᑕᖃᓲᖅ, ᖃᖓᑦᑕᔫᒃᑯᑦ ᐸᕐᓚᑎᑦᓯᖑ­ᐊᕐᓱᓂ 
ᓱᐃᓯᑎᓂᒃ ᑲᑕᒉᑦᓱᓂ ᑲᑕᒉᕕᒋᑦᓱᒋᑦ ᐱ­ᐊᕃᑦ/ᑲᒃᑲᓛᑦ ­ᐊᑖᓂ ᐅᑕᕐᕿᔪᑦ.
(ᑕᑯᓗᒍ ᑭᖑᓪᓕᖅ ᐊᑐᐊᕋᑦᓴᖅ)
ᖁᕕ­ᐊᓱᕝᕕᒃ ᐃᒻᒥᒎᕐᓱᓂ ᖁᕕ­ᐊᓇᕐᑐᒪᕆ­ᐊᓘᒌᕐᐳᖅ – ᐃᓱᒪᖕᖑ

ᐊᓚᐅᕆᓪᓕ ᔮᓂᐅᑉ ᐃᑉᐱᓂ­ᐊᕈᑎᒋᓲᖏᓐᓂᒃ ᖁᕕ­ᐊᓇᕐᑐᔪ­ᐊᒥᒃ 
ᓂᕆᐅᓐᓂᖃᕐᓱᓂᓗ ᖁᕕ­ᐊᒋᔭᐅᓚᖓᓂᕐᒥᒃ ᐃᓄᑐᐃᓐᓀᑦ ᕿᑐᖕᖓᖏᓐᓄᑦ 
(ᐅᕕᒃᑲᑎᑐᓪᓗ ᕿᑦᑌᖓᔮᒍᑎᖃᕐᑐᓄᑦ) ᑰᒃᔪ­ᐊᒥ ­ᐊᕐᕌᒍᒐᓵᓗᓐᓂ ­ᐊᒥᓱᓂ 
ᐸᕐᓚᑎᑕᐅᕙᑦᑐᑐᖃᐅᔪᓂ. ­ᐊᒥᓱᑦ ᓯᕗᓕᕐᑎᐅᕕᓐᓂᒃ ᐱᓇᓱᒐᖃᕐᐸᓕᕐᑐᑦ, 
ᓱᓕᓗ ᓇᐸᖃᑕᐅᕙᑦᓱᑎᒃ ᑏᓯᒻᐱᕆᒥ ­ᐊᐳᑎᒥ ᓂᑯᕐᕋᓱᑎᒃ ᑕᑯᓐᓇᓱᑎᒃ 
­ᐊᑕᐅᓯᓕᑲᓪᓚᒥᒃ ᑎᑭᓴᕐᑐᓕᕐᑐᒥᒃ ᖁᓕᒥᓐᓂ ᐸᕐᓚᓂ­ᐊᓕᕋᒥᒃ 
ᑎᒍᒍᓐᓇᑕᓕᒫᑦᓯᒥᓂᒃ ᑎᒍᓯᒐᓱ­ᐊᕐᓱᑎᒃ ᐸᕐᓛᕆᒍᓐᓇᑕᓕᒫᒥᓐᓂᒃ.
ᑌᒣᓘᕆ­ᐊᖕᖓᐸᓕᕐᓱᓂ ᔮᓂ ᓇᒻᒥᓂᖅ ᓂᐅᕕᕐᐸᓚᐅᕐᑐᖅ ᓱᐃᓯᓂᒃ 

ᐸᕐᓚᑎᑦᓯᒍᑎᑦᓴᒥᓂᒃ. ᒫᓐᓇᓕ ᓱᐃᓯᖃᖏᓐᓇᕋᓗ­ᐊᕐᑎᓗᒍ ᐹᕐᓛᓕᒑ
ᖑᓚᖓᔪᑦ 95%-ᖏᑦ ᐱᐅᓕᓂ­ᐊᒐᐅᕙᓕᕐᖁᑦ. “ᑰᒃᔪ­ᐊᒥᐅᑦ ᐱᖕᖑ
ᐊᑎᑦᓯᔨᖏᑕ ᑲᑎᖕᖓᔨᖏᑦ ᓂᐅᕕᕐᓂ­ᐊᕕᓐᓂ ᓂᐅᕕᕐᐸᑐᑦ ­ᐊᓐᓄᕌᓂᒃ, 
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ᓗᐃᓴ ᒣ, ᔮᓂ ᒣ ᐊᕐᓇᕆᓕᕐᑕᖓ ᐊᕐᕌᒍᕐᓂ ᐊᕙᑎᑦ ᒪᕐᕈᑦ ᓯᑕᒪᐅᔪᕐᑐᓗᓐᓂ. ᓯᑕᒪᓂᒃ 
ᕿᑐᕐᖓᓖᒃ, ᖁᓕᓪᓗ ᑕᓪᓕᒪᓪᓗᓂᒃ ᐃᕐᖑᑕᖃᕐᓱᑎᒃ ᐱᖓᓲᔪᕐᑐᓂᓪᓗ ᐃᕐᖑᑕᓚᕐᕿᖃᕐᓱᑎᒃ.
Louisa May, Johnny May’s wife of 48 years. Together they have four children, 
15 grandchildren and six great grandchildren.

ᐯᖕᖑ-ᐹᓖᐅᕐᖄᓯᒪᔪᖅ, 1975-ᒥ, ᓂᐅᕕᐊᕆᔭᐅᓚᐅᕋᓂ ᐃᓄᐃᑦ ᖃᖓᑦᑕᔫᖏᓐᓄᑦ: ᖃᖓᑦᑕᔫᕐᑎ 
ᔮᓂ ᒣ ᐃᓚᖃᕐᓱᓂ ᔮᓐ ᐯᔪᒥᒃ ᐊᒻᒪᓗ ᑯᓘᑦ ᓯᐊᓚᓐᒥᒃ ᓯᐊᓪ ᑲᓇᑕᒥ ᐱᓇᓱᑦᑏᓂᒃ 
- ᓯᐊᓪ ᐅᕐᓱᐊᓗᓐᓂᐊᕕᓕᒫᓂᒃ ᓇᒻᒥᓂᖃᕐᓯᒪᒻᒪᑦ ᓄᓇᕕᒻᒥ. ᔮᓂ ᒣ ᖃᖓᑦᑕᔫᖏᑦᑕ 
ᐱᒍᑦᔨᒋᐊᖕᖓᓯᒪᔭᖏᑦ.
The original Pengo-Pally, 1975, before it was bought by Air Inuit Ltd. L-R: pilot Johnny May 
with John Byers and Claude Serland of Shell Canada – Shell use to own all the plants in 
Nunavik. They were the first customers of Johnny May charters.
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It has become a tourist draw for the community. The Northern Village 
of Kuujjuaq website includes the “Christmas Candy Drop” on its list of 
“Events and Attractions.” It says, “On December 25 around noon, local 
residents gather near the Koksoak River to collect the candy and other 
articles dropped from a passing single-engine airplane.”

In terms of candy drops from aircraft, Johnny distinguishes itself in 
terms of longevity, probably the most Northern and conducted in Arctic 
winter conditions. Candy drop aficionados may want to check out the 
historic exploits of World War II US air force Colonel Gail “Hal” Halvorsen. 
He became known as the “Berlin Candy Bomber,” “Uncle Wiggly Wings,” 
and “The Chocolate Flier.” He dropped over 23 tons of candy to children in 
Berlin from 1948 to 1949. He made tiny parachutes out of handkerchiefs 
to safely drop the candy. It became known as “Operation Little Vittles” 
during the Berlin airlift.

If you Google “Kuujjuaq candy drop,” plenty will come up. A children’s 
book has been written on the topic by Linda Brand of the Canadian 
Space and Aviation Museum, called The Kuujjuaq Christmas Candy Drop. 
Brand travelled to Kuujjuaq and spent several days with Johnny and his 
family to capture the story of the candy drop for her book. She says the 
aim of the book wasn’t to make money, but rather to spread the word 
about the candy drop far and wide.

She and the museum have worked together to make sure the 
book is available in all Nunavik schools. She is planning the same for 
the other Arctic regions. Linda was also instrumental in developing a 
“Kuujjuaq Candy Drop” exhibition, held each December at the Ottawa 
based museum. It features a replica of Johnny’s bush plane, on a zip 
line, dropping candies to very enthusiastic youngsters below. (see 
following article).

Christmas is great enough on its own – just imagine the feelings of 
sheer joy and anticipation Johnny has brought to Inuit children (and 
the young at heart) in Kuujjuaq over the decades with the candy drop. 
Many are now in leadership positions, and yet they have stood in the 
December snow watching the bush plane approaching overhead and 
scrambling amid the excited crowd to get as much candy as humanly 
possible.

In the early years Johnny bought the candy himself, and then his 
company Johnny May Air Charters purchased it. Now while there is 
still candy, Johnny says about 95% of what is dropped is clothing. “The 
local recreation committee goes through the aisles at the store and 
buys clothes, which I drop on Christmas day. There was so much I had 
to make two runs in 2015.”

His candy drop crew in the back of the plane, safely harnessed in, 
are Bruce Turner and Brian York. In 2016 Johnny did a farewell tour to 
all 14 Nunavik communities. He says it took him about a month and a 
half to complete it.

Johnny’s life has been the subject of a National Film Board feature 
documentary filmed in 3D. A Canada-France co-production, The Wings 
of Johnny May chronicles Johnny’s life, chock full of bush pilot exploits. 
He has been involved in rescues, and has himself been rescued from a 
few crashes. He has flown in excess of 35,000 hours since he began his 
flying career and built a successful company in his name called “Johnny 
May Charters,” eventually purchased by Air Inuit.

The film premiered domestically in Ottawa and internationally at the 
Cannes film festival. At the Ottawa screening, Johnny took questions 

“ᐅᕙᓐᓄᓕ ᓱᐃᑏᓯᓂᒃ ᐸᕐᓚᑎᑦᓯᒍᑎᖃᕐᓂᖅ 
ᐃᓅᓯᕐᒪ ᐃᓚᒋᕙᖓ,” ᐅᖃᕐᑐᖅ ᔮᓂ. 

ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᐃᑲᔪᕐᓯᒍᑎᖃᕐᓯᒪᒐᒥ ᑰᒃᔪ
ᐊᒥᐅᓂᓪᓗ ᐊᓯᖏᓐᓂᓗ ᓄᓇᓕᓐᓂᒃ.

“For me, doing the candy drop has been 
a way of life,” says Johnny. He’s made a 

profound contribution to the community of 
Kuujjuaq and beyond.
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ᐸᕐᓚᑎᑦᓯᒍ­ᑎᒋᕙᑦᑕᑲᓂᒃ ᕿᑎᖕᖒᑉ ᐅᓪᓗᖓᓂ. ᐱᑕᓕ­ᐊᓘᓕᓚᐅᔪᒻᒪᑦ ᒪᕐᕈᕕᒋ
ᐊᖃᓚᐅᔪᕗᖓ 2015 ᕿᑎᖕᖑᖓᓂ.”
ᐸᕐᓛᓴᓂᒃ ᑲᑕᒉᔨᒋᓲᒋᒃ ᖃᑦᓱᖓᐅᑎᓯᒪᑦᓯ­ᐊᓱᑎᒃ ᖃᖓᑦᑕᔫᑉ ­ᐊᖁ­ᐊᓂᓲᒃ 

ᐳᕉᔅ ᑑᓄᓗ ᐳᕃ­ᐊᓐ ᔪᐋᒃᓗ ᐃᑦᓯᕙᔫᒃ. 2016-ᖑᑎᓪᓗᒍ ᔮᓂ ᓄᓇᓕᓕᒫᓂ 
ᐸᕐᓚᑎᑦᓯᒋ­ᐊᑐᑲᑕᓚᐅᔪᕗᖅ ­ᐊᑦᓱᓀᑲᑕᒋ­ᐊᕐᑐᕈᑎᒥᓂᒃ 14-ᓂᒃ ᓄᓇᕕᐅᑉ 
ᓄᓇᓕᖏᓐᓂ. ᑕᕐᕿᓕᒫᒥ ᕿᑎᕐᖃᒥᓗ ­ᐊᕐᕕᑕᕆᕋᓱᒋ­ᐊᖃᓚᐅᔪᔪᖅ.
ᔮᓂᐅᑉ ᐃᓅᓯᖓ ᐅᓂᒃᑲᑐ­ᐊᓕ­ᐊᖑᓯᒪᒻᒥᔪᖅ ᑲᓇᑕᒥ ᑕᕐᕋᓕᔮᒐᓕᐅᕐᑎᑯᓐᓄ 

ᑕᑯᑦᓴᓯ­ᐊᖑᑦᓱᓂ ­ᐊᕙᑎᖃᕐᓱᓂ ᐱᖓᓱᐃᓕᖓᔪᒥᒃ. ᑲᓇᑕᒥᐅᓪᓗ-ᒍᐃᒍᐃᕐᔪ­ᐊᓗ 
ᓄᓇᖏᓐᓂᒥᐅᓄᑦ ᑲᑐᑦᔮᖑᑦᓱᓂ ᑕᑯᑦᓴᓕ­ᐊᕕᓂᖅ, The Wings of 
Johnny May ᐅᓂᒃᑲᐅᓯᓕᒃ ᔮᓂᐅᑉ ᐃᓅᓯᖓᓂᒃ, ᑕᑯᑦᓴᐅᑎᑦᓯᓯ
ᐊᕐᑐᑦ ᒥᕝᕕᖃᖕᖏᑐᒥ ᐅᕐᐱᓕᒻᒥ ᖃᖓᑦᑕᔫᕐᑏᑦ ᐱᐅᓯᕆᓲᖏᓐᓂᒃ. 
ᔮᓂ ᐱᐅᓕᑦᓯᓇᓱᑦᑐᓄᑦ ᐃᓚᐅᖃᑦᑕᓯᒪᔪᖅ ­ᐊᓪᓛᓗ ᐱᐅᓕᔭᐅᔭᕆ
ᐊᖃᖃᑦᑕᓯᒪᒻᒥᓱᓂ. ᖃᖓᑦᑕᔫᕐᓯᒪᓕᕐᓱᓂᓗ ᑲᑎᑦᓱᑎᒃ 35,000 ᑫᕙᓪᓚᒍᓰᑦ 
ᐅᖓᑖᓄᑦ ᖃᖓᑦᑕᔫᕆᐅᓕᓚᐅᕐᓯᒪᒐᒥᓂᑦ ᑭᖑᓂ­ᐊᒍᓪᓗ ᖃᖓᑦᑕᔫᓂᒃ 
­ᐊᑐᕐᓱᓂ ᐱᓇᓱᒐᖁᑎᖃᑦᓯ­ᐊᓯᓚᐅᔪᑦᓱᓂ ­ᐊᑎᕐᒥᓂᒃ ­ᐊᑦᓯᕋᐅᑎᓕᒻᒥᒃ “ᔮᓂ 
ᒣ ᖃᖓᑦᑕᔫᓂᒃ ­ᐊᑦᑕᑐ­ᐊᖃᕐᕕᖁᑎᖓᓂᒃ,” ᑭᖑᓂ­ᐊᒍᑦ ᐃᓄᐃᒃᑯᓄᑦ ᓂᐅᕕ
ᐊᖑᓕᓚᐅᔪᒻᒥᔪᒥᒃ.
ᑕᕐᕋᓕᔮᓕ­ᐊᕕᓃᑦ ᓄᓇᓕᕐᓚᖓᓂ ᑕᑯᑦᓴᐅᒋ­ᐊᖕᖓᓚᐅᔪᔪᑦ ᐋᑐᒑᒥ ᓯᓚᕐᔪ

ᐊᓕᒫᒥᓗ ᑕᑯᑦᓴᐅᓯᓚᐅᔪᒻᒥᓱᑎᒃ ᒍᐃᒍᐃᒃᑯᑦ ᓄᓇᖓᓐᓂ 
ᓯᓚᕐᔪ­ᐊᒥᐅᑦ ᑕᕐᕋᓕᔮᓕ­ᐊᕕᓂᕐᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᕕᒋᓲᖓᓂ 
­ᐊᐱᕆᔭᐅᓚᐅᔪᕗᕐᓗ ᖃᖓᑦᑕᔫᒃᑯᑦ ᑲᑕᓚᐅᕐᓯᒪᒻᒪᖔᑦ 
ᒪᕐᕈᕕᑐᐃᓐᓇᓇᓂ, ᑭᐅᑦᓯ­ᐊᑐᐃᓐᓇᓚᐅᔪᔪᖅ “­ᐊᐅᑲ!”
ᔮᓂᐅᑉ ᐃᓅᓯᖓᓂᒃ ᐅᓂᒃᑳᑕᑐ­ᐊᖃᕋᓂ, ᑕᕐᕋᓕᔮᒐᖅ ᐱᑦᓯ

ᐊᑐᒻᒪᕆᐅᑦᓱᓂ ᐱᑕᖃᕐᑎᓯᒍ­ᑎᑕᖃᕆᕗᖅ ᑐᑭᓯᔭᐅᒍᑎᑦᓴᖏᓐᓂᒃ 
ᐃᓄᐃᑦ ᓄᓇᕕᒻᒥᐅᑦ ­ᐊᕐᕌᒍᐃᑦ 50-ᓂᑦ ᐃᑭᓐᓂᓭᑦ 
­ᐊᓂᒍᕐᑎᓗᒋᑦ ᐃᒃᓗᕕᒐᕐᓂᑦ ᖃᕆᑕᐅᔭᕈᑎ­ᐊᕈᕐᓄᑦ 

ᐃᓅᓯᖏᑦ ᑎᑭᐅᑎᓯᒪᓕᕐᒪᑕ. ᑕᐸᓀᑦᑐᑰᕐᐸᒐᓗ
ᐊᕐᓱᑎ ᑲᓇᑕᒥᐅᓪᓗ ᑯᐯᒃᑯᓗ ᑲᕙᒪᖏᓐᓄᑦ 
ᐱᓂ­ᐊᕐᑕᐅᒍᑎᒥᒍᑦ, ᓲᕐᓗ ­ᐊᖏᕐᕋᕆᖕᖏᑕᒥᓄᑦ 
ᐃᓕᓐᓂ­ᐊᕆ­­ᐊᕐᑎᑕᐅᕙᑦᓱᑎᒃ, ᐃᒡᓗᕕᒐᕐᓂᓗ 
­ᐊᖏᕐᕋ­ᖃᕐᓱᑎᒃ ᓄᓇᑐᕐᓕᖃᓲᖑᓚᐅᔪᒐᑎᒃ ᑐᐱᕐᒥᐅᑐ
ᐃᓐᓇᐅᕙᓚ­­ᐅᕐᓱᑎᓪᓗ ᐃᒡᓗᔪ­ᐊᓄᑦ ᓄᑦᑎᑕᖕᖏᑐᓄᑦ 
ᑎᑭᐅ­ᑎᓯᒪᔪᑦ, ᕿᒻᒥᔭᕐᑕᐅᓂᖃᕐᓱᑎᓪᓗ, ᔦᒥᓯ ᐯ 
­ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᑕ ­ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓄᓗ, 
ᐅᓪᓗᒥᐅᓕᕐᑐᓗ ᐃᓅᓯᖃᓕᕐᓱᑎᒃ ᓄᓇᕕᒻᒥᐅᑦ 
ᐱᐅᓯᖃᕐᐸᓕᕐᑐᑦ.
ᑕᕐᕋᓕᔮᒐᓕᐅᕐᑕᐅᒍᑎᕕᓂᖏᑦ ᐅᓂᒃᑲᐅᓯᖃᕐᒥᔪᑦ 

­ᐊᖏᔪᒥᒃ ᔮᓂᐅᑉ ᐃᓅᓯᖓᓂᒃ ᓱᕐᕃᓯᒪᔪᓂᒃ – 
­ᐊᑖᑕᖓ, ᖃᑕᖕᖑᑎᖏᑦ, ­ᐊᕐᓇᖓ, ᕿᑐᕐᖓᖏᓪᓗ 
ᐃᕐᖑᑕᖏᓪᓗ, ᐱᓗ­ᐊᕐᑐᒥᓗ ᓄᓇᖓ. ᓄᓇᕕᐅᑉ 
­ᐊᑦᔨᖑ­ᐊᖏᑦ ᔮᓂᐅᑉ ᐆᒻᒪᒥᑎᑕᖏᓐᓂᒃ ᑕᑯᑦᓴᐅ
ᑎᑦᓯᕗᑦ, ᑕᓯᒐᓵᓗᐃᑦ ᐅᕝᕙᓗᓐᓃᑦ ᓄᓈᓗᒃ ᖁ­ᐊᕌᓗᒃ 
ᖃᐅᒪᑎᑕᐅᔪᖅ ᓯᕿᓂᕐᒧᑦ. ᑌᒪᓕ ᓂᐱᓕᐅᕐᑕᐅᒪᔪᖅ 
ᐱᒋ­ᐊᖕᖓᓂᖓᓂ ᐅᖃᕐᑑᒐᓗ­ᐊᖅ ᓄᓇᕕᒃ ᑕᐸᓀᑦᑐ
ᐊᓗᑦᓱᓂ ᓯᓚᕐᔪ­ᐊᒥ ᓄᓇᓄᑦ ᐃᓚᐅᒋ­ᐊᖓ 
ᐃᓄᖃᕐᑐᓴᐅᔮᕋᓂᓗ, ᑕᑯᒥᓇᕐᓂ­ᐊᓗᖓ ᓄᓇᐅᑉ 
ᑖᒃᑯᓂᖓ ᐅᖃᐅᓯᕐᓂᒃ ᓱᓕᖕᖏᑑᑎᑦᓯᕙᑉᐳᖅ.
­ᐊᒥᓱᕋᔮᖑᑦᓱᑎᒃ ᒣᒃᑯ ᐃᓚᒌᑦ – ᓲᕐᓗ ­ᐊᒥᓱᑦ 

ᓄᓇᕕᒻᒥᐅᑦ ᑌᒣᑉᐸᒪᑕ - ­ᐊᐅᓪᓛᓯᒪᕕᓐᓈᖃᕐᐳᑦ ᓲᕐᓗ 
ᓇᒻᒥᓂᕐᒥᓂᒃ ᕿᕐᓂᑑᒥᒃ ­ᐊᑦᓯᕋᐅᑎᓕᒻᒥ. ᑌᑯᖓ 

ᓄᓇᒧᑦ ᑎᑭᓯᒪᓕᕋᒥᒃ ᐃᓅᓯᐅᑉ ᐅᖁᒣᓐᓂᖏᑦ ­ᐊᓯᐅᔪᔭᓲᑦ ᐃᓚᒌᑎᒍᓪᓗ 
­ᐊᐅᓚᔨᒐᑦᓴᓯ­ᐊᓂᒃ ᐱᐅᓯᖃᓯᓲᖑᑦᓱᑎᒃ. ᑌᑲᓂᓗ ᐸᕐᓇᓯᕙᑉᐳᑦ ­ᐊᕐᕌᒍᑕᒫᑦ 
ᐸᕐᓚᑎᑦᓯᓂᕆᓲᒥᓐᓂᒃ ᑰᒃᔪ­ᐊᒥᐅᓄᑦ ᐱᕙᓪᓕᖁᑎᑦᓴᓂᒃ.
The Guinness World Records/ᓯᓚᕐᔪ­ᐊᓕᒫᒥ ­ᐊᔪᒉᓐᓂᐹᓂᓪᓗ 

­ᐊᑦᔨᖃᓚᐅᕐᓯᒪᖕᖏᑐᓂᓪᓗ ᓇᓗᓀᕆᓇᓱᑦᑏᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᑕᑯᓇᓱᑦᑕᐅᕕᖓᑦ 
­ᐊᓪᓚᓯᒪᔪᖃᕐᐳᖅ ᐃᒣᓕᔪᓂᒃ “ᓇᓗᓀᕐᑕᐅᒪᓪᓚᕆᑦᑐᑦ ­ᐊᔪᒉᑦᑐᔪ­ᐊᑦ” ᑖᒃᑯ­ᐊ 
ᖃᕆᑕᐅᔭᒥ ᐅᒃᑯᐃᑕᐅᑐ­ᐊᕐᒪᑦ ᑕᑯᓇᓱᑦᑕᐅᕕᖓᑦ ᑕᑯᑦᓴᐅᓲᑦ. ᐳᕿ­ᐊᓇᖕᖏᓚᖅ 
ᔮᓂᐅᑉ ᓱᒐᓱ­ᐊᕈᑎᒋᖃᑦᑕᓯᒪᓕᕐᑕᖏᑦ ­ᐊᕐᕌᒍᑦ 50 ᐅᖓᑖᓄᑦ ᐸᕐᓚᑎᑦᓯᕙᑦᓱᓂ 
­ᐊᔪᒉᓐᓂᐹᖑᖃᑕᐅᒋ­ᐊᖏᑦ. ᔮᓂ ᐅᖃᕐᑐᖅ ᓂᓪᓕᐅᔭᐅᒍᑎᖃᓚᐅᕐᓯᒪᖕᖏᒋ
ᐊᒥᒃ ᑖᒃᑯᓄᖓ ᑭᓂᔅᑯᓐᓄᑦ. ᖃᕆᑕᐅᔭᑎᒍᑦ ᐃᓚᐅᒐᓱᒍᑏᑦ ᒪᓂᔭᐅᒍᑎᖏᑦ 
­ᐊᑭᖃᕐᑐᑦ $5.00-ᓂᒃ ᑐᓂᔭᐅᑐ­ᐊᕋᒥᓪᓗ ᐱᓇᓱ­ᐊᕈᓯᕐᓂ 12-ᓂ ᐅᖓᑕᓄᓪᓗᓃᑦ 
ᑭᐅᔭᐅᒍᑎᖏᑦ ᑎᑭᒐᓱ­ᐊᓲᖑᑦᓱᑎᒃ ᑖᒃᑯ­ᐊ ᓯᓚᕐᔪ­ᐊᒥ ­ᐊᔪᒉᑦᑐ­ᐊᓗᓐᓂᒃ 
­ᐊᓪᓚᓯᒪᔪᖕᖑᐃᕙᑦᑐᑦ ᑐᑭᓯᓂᕐᖄᓲᖑᒻᒪᑕ ᕿᒥᕐᕈᔭᖃᕐᖄᓱᑎᓪᓗ 
ᐱᒐᓱᒍᑎᐅᓕᕐᑐᓂᒃ. ­ᐊᓱᐃᓛᒃ ᓇᓗᓀᕆᑦᓴᓂᕐᐸᑕ ᑖᒃᑯ­ᐊ ᔮᓂᒥᒃ ᓯᓚᕐᔪ­ᐊᒥᐅᑦ 
ᑰᒃᔪ­ᐊᒥᒃ ᑐᓴᐅᒪᓂᕐᑖᕋᔭᕐᐳᑦ.
“ᐅᕙᓐᓄᓕ ᓱᐃᑏᓯᓂᒃ ᐸᕐᓚᑎᑦᓯᒍᑎᖃᕐᓂᖅ ᐃᓅᓯᕐᒪ ᐃᓚᒋᕙᖓ,” 

ᐅᖃᕐᑐᖅ ᔮᓂ. ­ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᐃᑲᔪᕐᓯᒍᑎᖃᕐᓯᒪᒐᒥ ᑰᒃᔪ­ᐊᒥᐅᓂᓪᓗ 
­ᐊᓯᖏᓐᓂᓗ ᓄᓇᓕᓐᓂᒃ.
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ᐳᑐᓕᒃ ᐸᐱᑲᑦᑐᖅ, ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐊᑎᓕᐅᕐᕕᖃᖃᑕᐅᓯᒪᔪᖅ ᐃᓚᓕᒃ ᔮᓂ 
ᒣᒥᒃ ᓴᓪᓗᓃᑦᓱᑎᒃ ᑐᕙᕐᒥ, ᒣ 2016-ᒥ ᐅᑭᐅᒥ ᐸᕐᓚᑎᑦᓯᒋᐊᕐᑐᖃᑦᑕᓱᓂ ᓱᐃᑏᓯᓂᒃ ᐊᕐᕕᑕᕐᑎᓗᒍ.
Putulik Papigatuk, one of the James Bay and Northern Quebec Agreement signatories with Johnny 
May on the sea ice in Salluit, during May’s 2016 winter Candy Drop tour.

ᔮᓂ ᒣ ᐊᐅᓚᓴᕐᑎᒪᕆᐅᕗᖅ, ᒪᙯᑦᑎᐅᓱᓂᓗ ᐊᓯᓃᒋᐊᒥᓪᓗ 
ᐊᓕᐊᒋᔭᖃᒻᒪᕆᑦᓱᓂ ᐃᓪᓗᐊᐱᓕᐊᕐᓯᒪᖃᑎᖃᕆᐊᒥᒃ [ᓯᑕᒪᓂᒃ ᐃᓪᓗᐊᐱᖃᕋᒥ 
ᓯᓚᐅᑉ ᐊᓯᑦᔨᑕᕐᓂᖓ ᒪᓕᑦᓱᒍ ᓇᔪᓲᒥᓂᒃ] ᐊᕐᓇᒥᓂᒃ ᐃᕐᖑᑕᒥᓂᓪᓗ. 
ᐃᖃᓗᑉᐱᓂᒃ ᐊᐅᓚᓴᕐᑐᖅ ᑐᒃᑐᑑᒦᑦᓱᑎᒃ.
Johnny May during his winter 2016 Nunavik Candy Drop tour in Salluit. 
In two communities he was able to land on the sea ice, including Salluit 
shown here and Kangiqsujuaq being the other community.

©
 P

U
TU

LI
K 

PA
PI

G
AT

U
K

©
 P

U
TU

LI
K 

PA
PI

G
AT

U
K



and was asked if he was in more than two plane crashes, to which he 
diplomatically answered, “No!”

Aside from documenting Johnny’s life, the film does a great job of 
providing a basic understanding of how Inuit in Nunavik have gone from 
igloo to iPad in less than 50 years. Difficult chapters in Canadian and 
Quebec relations are included, such as residential schools, moving from 
nomadic igloos and tents to permanent housing, the dog slaughters, 
the James Bay and Northern Quebec Agreement, and modern life as most 
Nunavimmiuit know it today.

The film also describes the major influences in Johnny’s life – his dad, 
siblings, wife, children and grandchildren, and especially the land. The 
shots of Nunavik go straight to the heart and soul, with vistas of endless 
lakes or frozen tundra lit up by a blazing sun. Although the voiceover 
says at the beginning that Nunavik is one of the most inhospitable 
places on earth for humans to live, the beauty of the land makes a lie 
of that statement.

The extended May family – like many in Nunavik – have a camping 
spot to call their own called Black Point. It’s there that all the troubles 
of life melt away and there where family memories are made. It’s there 
where annual candy drop plotting takes place, for the benefit of all 
Kuujjuamiut.

The Guinness World Records website has the tagline “Officially 
Amazing” on the top of the home page. There’s no doubt Johnny’s 
exploits over the five decades of the candy drop are amazing. Johnny 
says he hasn’t been approached by Guinness. The online process to apply 
for a record is $5.00, and once submitted it can take up to 12 weeks for 
the Guinness World Record fact checkers to review it. Now that would 
put Kuujjuaq on the map.

“For me, doing the candy drop has been a way of life,” says Johnny. 
He’s made a profound contribution to the community of Kuujjuaq and 
beyond. 
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ᔮᓂ ᒣ ᐊᐅᓚᓴᕐᑎᒪᕆᐅᕗᖅ, ᒪᙯᑦᑎᐅᓱᓂᓗ 
ᐊᓯᓃᒋᐊᒥᓪᓗ ᐊᓕᐊᒋᔭᖃᒻᒪᕆᑦᓱᓂ 
ᐃᓪᓗᐊᐱᓕᐊᕐᓯᒪᖃᑎᖃᕆᐊᒥᒃ [ᓯᑕᒪᓂᒃ ᐃᓪᓗᐊᐱᖃᕋᒥ 
ᓯᓚᐅᑉ ᐊᓯᑦᔨᑕᕐᓂᖓ ᒪᓕᑦᓱᒍ ᓇᔪᓲᒥᓂᒃ] ᐊᕐᓇᒥᓂᒃ 
ᐃᕐᖑᑕᒥᓂᓪᓗ. ᐃᖃᓗᑉᐱᓂᒃ ᐊᐅᓚᓴᕐᑐᖅ ᑐᒃᑐᑑᒦᑦᓱᑎᒃ.
Johnny May is an avid fisherman, hunter, and enjoys 
spending time on the land at his cabins (four cabins 
for each season) with his wife and grandchildren. 
Here he is fishing Arctic charr at Tuktutoo Lake.

ᔮᓂ ᒣ ᑰᑦᔪᐊᒦᑦᓱᓂ ᐱᓇᓱᐊᖃᑦᑕᓯᒪᔪᖅ ᓭᓐ ᕕᓖᓯᐊᒥ 
ᖃᖓᑦᑕᔫᓕᕆᔨᓂ [ᖃᖓᑦᑕᔫᓕᕆᔩᑦ ᓛᒃ-ᓭᓐ-ᔮᓐᒥ 
ᐊᓪᓚᕕᒻᒪᕆᖃᕐᓱᑎᒃ] 1964-1975-ᒧᑦ. ᑖᒃᑯᐊᑖᒐ ᒪᕐᕉᒃ 
ᖃᖓᑦᑕᔫᕌᕉᒃ Beech-18.
Johnny May worked out of Kuujjuaq for St. Felicien 
Air Services (company based out of Lac-Saint-Jean) 
from 1964-1975. Seen here are two Beech-18 wheel 
ski aircraft.

ᔮᓂ ᒣ ᒥᓯᔪᖅ ᖃᖓᑦᑕᔫᕐᓱᓂ Beech-18 ᐃᒪᕐᒧᑦ ᒥᓲᒥᒃ, 
ᖃᖓᑦᑕᔫᕌᕈᕐᒥᒃ, ᓭᓐ ᕕᓖᓯᐊᓐ ᖃᖓᑦᑕᔫᓕᕆᓂᖓᑎᒍᑦ, 
1970-ᒥ. ᒣ ᐅᓯᓯᒪᒻᒥᔪᖅ ᐊᒥᐊᕆᑲᒥᐅᒥᒃ David 
Rockefeller -ᒥᒃ ᐱᓇᓱᑦᑎᒥᒃ Chase Manhattan 
Corporation-ᒥ ᓄᓇᕕᒻᒥ ᐊᕐᕕᑕᖃᑎᒋᑦᓱᒍ ᐱᓇᓱᐊᕈᓰᓐᓂ 
ᒪᕐᕉᓂ.
Johnny May landing a Beech-18 float plane, twin 
engine, with St. Felicien Air Services, 1970. May was 
flying American David Rockefeller of Chase Manhattan 
Corporation around Nunavik for a couple of weeks.

ᑲᓛᓰᑦ ᓄᓇᖓᓂᒥᐅᑦ ᑯᐯᒃᒦᑐᑦ 
[1990-ᓃᑦᓱᑕᐅᒍᓇᖅ] ᑰᑦᔪᐊᓕᐊᕐᑐᕕᓃᑦ 
ᓇᐹᕐᑐᓴᓂᒃ ᐁᑦᓯᓱᑎᒃ ᐱᕈᕐᓴᕋᑦᓴᒥᓂᒃ 
ᑲᓛᓰᑦ ᓄᓇᖓᓂ 50 ᒣᓕᓂᒃ ᑰᑦᔪᐊᒥᑦ 
ᐅᖓᓯᓐᓂᓕᒻᒥᑦ ᓯᕿᓂᐅᑉ ᓄᐃᕕᐊᑕ 
ᑐᑭᐊᓂᑦ [ᐱᒍᓐᓇᐅᑎᖃᕐᓱᑎᒃ], ᔮᓂ 
ᒣᒧᑦ ᐃᑲᔪᕐᑕᐅᓱᑎᒃ ᖃᖓᑦᑕᔫᕌᕈᖓᓄᑦ 
DH-2 Beaver, ᐯᖕᖑ-ᐹᓖᒧᑦ, ᐃᓄᐃᑦ 
ᖃᖓᑦᑕᔫᖏᓐᓄᑦ ᓂᐅᕕᐊᕆᔭᐅᓯᒪᓕᕐᑐᒧᑦ.
Greenlanders in Quebec (circa 
1990) came to Kuujjuaq to collect 
small white spruce trees to plant in 
Greenland 50 miles east of Kuujjuaq 
(with a permit), through the assistance 
of Johnny May in his original DH-2 
Beaver, Pengo-Pally, after it was 
bought by Air Inuit Ltd.
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ᔮᓂ ᒣ ᑯᐯᒃᒥ ᖃᖓᑦᑕᔫᕐᑏᑦ 
ᐃᓕᑕᕆᔭᐅᕕᖓᓄᑦ ᐊᑎᖓ 
ᐊᓪᓚᑕᐅᖃᑕᐅᓚᐅᔪᕗᖅ ᓄᕕᒻᐱᕆ 
23, 2010-ᒥ. ᑖᒃᑯᐊ ᐊᑦᔨᖁᑏᑦ 
ᑐᑭᓯᒍᑎᑦᓴᐅᕗᑦ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᑕᒪᑐᒪ.
Johnny May was inducted into the 
Quebec Air and Space Hall of Fame 
on November 23, 2010. This collage 
of photos represents this historic and 
special occasion.

ᔮᓂ ᒣᒃᑯᑦ ᐃᓚᒌᑦ ᑯᐯᒃᒥ ᖃᖓᑦᑕᔫᕐᑏᑦ ᐃᓕᑕᕆᔭᐅᕕᖓᓂ ᐊᑎᖓ ᐊᓪᓚᑕᐅᖃᑕᐅᑎᓪᓗᒍ ᐁᓯᒪᔪᑦ. (ᓴᐅᒥᐊᓂᑦ - ᑕᓕᕐᐱᐊᓄᑦ): ᓯᐊᔭ ᑕᒍᓐᓈᖅ 
(ᒣᑉ ᓇᔭᖓ), ᐱᓕ ᒣ (ᔮᓂᐅᑉ ᓄᑲᖓ ᖃᖓᑦᑕᔫᕐᑎᐅᒥᔪᖅ ᖃᖓᑦᑕᔫᕌᕈᕐᒥᒃ), ᒥᐊᔨ ᓭᒪᓐ (ᔮᓂᐅᑉ ᓇᔭᖓ), ᓗᐃᓴ ᒣ (ᔮᓂᐅᑉ ᐊᕐᓇᖓ) ᔮᓂᓗ. 
ᒍᐃᓕᐊᒻ ᑕᑯᓐᓈᖅ, ᓯᐊᔭ ᑕᒍᓐᓈᑉ ᐊᖑᑎᖓ ᑌᑲᓃᖃᑕᐅᓐᓂᕋᒥ ᑖᒃᑯᓂᖓ ᐊᑦᔨᓕᐅᕐᑐᕕᓂᖅ.
Johnny May’s family was with him on this special day of being inducted into the Quebec Air and Space Hall of Fame. (L-R): Sarah Tagoona 
(May’s sister), Billy May (May’s brother who is also a bush pilot), Mary Simon (May’s sister), Louisa May (May’s wife) and Johnny May. 
William Tagoona, Sarah Tagoona’s husband was also present and took these photos.



ᑲᕙᒪᑐᖃᒃᑯᑦ ᑕᑯᕚᒃᑯᕕᖁᑎᖓᑦ 
ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᖃᕐᐳᑦ 
ᐱᓯᑎᒻᒪᕆᐊᓗᒻᒥᒃ 
ᐊᑕᐅᓯᓕᑲᓪᓚᑯᑦ ᖃᖓᑦᑕᔫᕐᑎᒥᒃ
ᐊᓪᓚᑕᖏᑦ ᓕᓐᑕ ᐳᕌᓐ

Federal Museum 
Celebrates Exceptional 
Bush Pilot
By Linda Brand

ᑏᓯᒻᐱᕆ 15-ᖑᑎᓪᓗᒍ ᒥᕝᕕᖃᖕᖏᑐᒧᑦ ᒥᒍᓐᓇᓱᓂ ᖃᖓᑦᑕᔫᕐᑎ ᔮᓂ ᒣ 
ᐱᔭᕇᕈᓇᐅᓕᓚᐅᔪᕗᖅ 50-ᐅᒍᑎᒋᓚᖓᓕᕐᑕᖓᓂᒃ ᖃᖓᑦᑕᔫᕌᕈᒃᑯᑦ ᓱᐃᑏᓯᓂᒃ 
ᐸᕐᓚᑕᐅᑎᑦᓯᓲᖑᓂᖓᑕ ᖃᖓᑦᑕᔫᒥᓂᑦ, ᓇᓪᓕᓂᕐᒨᓕᖓᔪᒥᒃ ­ᐊᑦᓯᕋᐅᑎᓕᒻᒥᒃ 
ᐸᐃᖕᖑᐹᓕᒥᒃ, ᑰᒃᔪ­ᐊᒥ. ᑭᓯ­ᐊᓂᓕ, ᓯᓚᕐᓂᓗᑯᓐᓂᖓᓄᑦ ᐸᕐᓚᓂᖅ 
ᓅᑕᐅᓚᐅᔪᕗᖅ ᑎᓯᒻᐱᕆ 29, 2015-ᒧᑦ. ᑲᓇᑕᒥ ᖃᖓᑦᑕᔫᓕᕆᓂᕐᓂᓗ 
ᕿᓚᑦᑎᓄᓪᓗ ᐃᓕᖓᔪᓂᒃ ᑕᑯᕚᒃᑯᕕᖃᐅᑎ ­ᐊᓪᓚᓯᒪᔪᓂᒃ ᓄᐃᑦᓯᒍᑎᖃᓚᐅᔪᕗᑦ 
­ᐊᐅᓪᓚᑎᑦᓱᒋᓪᓗ ᑲᒃᑲᓛᑦ/ᐱ­ᐊᕃᑦ ­ᐊᑐ­ᐊᒐᑦᓴᖏᑦ ᐅᓂᒃᑲᐅᓯᓖᑦ ᔮᓂᒥᒃ 
­ᐊᑐ­ᐊᕐᑕᐅᖃᑦᑕᓛᓕᕐᑐᓂᒃ ᐳᒃᑭᓂᕐᓴᒥ ᐃᓕᓐᓂ­ᐊᑐᓕᒫᓄᑦ ᓄᓇᕕᒻᒥ. ᑖᒃᑯ­ᐊ 
­ᐊᑐ­ᐊᒐᖕᖑᑕᐅᓚᐅᔪᔪᑦ ᒪᕐᕈᐃᓂ ᐅᖃᐅᓰᓐᓂ ­ᐊᓪᓚᓯᒪᔪᑦ; ᐁᑉᐸᖏᑦ 
ᒍᐃᒍᐃᑎᑐᕐᑐᑦ ᐃᓄᒃᑎᑐᓪᓗ ᐁᑉᐸᖏᓪᓗ ᖃᓪᓗᓈᕐᑎᑑᕐᑐᑦ ᐃᓄᒃᑎᑐᓪᓗ. ᑖᒃᑯ­ᐊ 
ᐱᓇᓱᑦᑕᐅᒍᑎᖏᑦ ᐱᔭᕇᕐᑕᐅᓚᐅᔪᕗᑦ ᐃᑲᔪᕐᑎᓗᒋᑦ ­ᐊᒥᓱᑦ; ᐃᓄᐃᑦᑯᑦ, ­ᐊᕙᑕ 
ᐱᐅᓯᑐᖃᓕᕆᕕᒃ ­ᐊᒻᒪᓗ ᓄᓇᕕᒻᒥ ᐃᓐᓂ­ᐊᑐᓕᕆᓂᕐᓄᑦ ᑲᑐᑦᔨᖃᑎᒌᕝᕕᒃ.
ᑕᑯᕚᒃᑯᕕᒻᒧᑦ ᑐᑭᓯᑎᑦᓯᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᒋᔭᐅᑦᓱᖓ, ᓄᐃᑦᓯᒍᑎᖃᓚ

ᐅᔪᕗᖓ ᐃᓕᓐᓂ­ᐊᑎᑦᓯᒍᑎᐅᒍᓐᓇᓱᑎᒃ ᐱᓇᓱᒍᑎᑦᓴᓂᒃ ᑕᑯᔭᐅᒍᓐᓇᓂ
ᐊᕐᑎᓗᒋᑦ ᐃᓄᓕᒫᓄᑦ ᑕᑯᔭᕐᑐᑐᓄᑦ ᓄ­ᐊᓯᒪᔭᑦᑎᓂᒃ. ᑕᑯᕚᒃᑯᕕᒻᒧᑦ ᙯᕙᑦᑐᑦ 
ᐃᓚᒌᖑᓗ­ᐊᖕᖑᓲᖑᒻᒪᑕ ᐃᓅᓱᑦᑐ­ᐊᐱᓐᓂᒃ ᕿᑐᕐᖓᖃᕐᓱᑎᒃ. ᖃᖓᑦᑕᔫᓂᒃ 

On December 15, bush pilot Johnny May was poised to 
complete his 50th annual Christmas Candy Drop from his 
airplane, affectionetly called Pengo Pally, over Kuujjuaq. 
However, due to weather, the Candy Drop was rescheduled for 
December 29, 2015. The Canada Aviation and Space Museum 
published and sent children’s illustrated books of the story 
of Johnny to all the elementary classrooms in Nunavik. The 
book is in two versions; one in French and Inuktitut and one 
in English and Inuktitut. The project was accomplished with 
the help of collabrators: Air Inuit, Avataq Cultural Institute and 
the Nunavik Tourism Association.

As the Museum’s interpretation officer, I develop educational 
programs for the general public visiting our collection. A 
significant portion of our audience are families with young 
children. With bush planes being my favourite airplanes, I 
began to learn more about the role of bush flying in Canada. M
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ᔮᓂ ᒣ [ᓴᐅᒥᐊᓃᑦᑐᖅ] ᐸᕐᓚᑎᑦᓯᓂᕆᓲᖓ ᓱᐃᑏᓯᓂᒃ ᐊᕐᕌᒍᓂ ᐊᕙᑎᑦ ᒪᕐᕈᑦ ᖁᓕᓪᓗᓂ ᐊᕐᕌᒍᑕᒫᑦ ᑭᑎᖕᖑᒥ ᑰᑦᔪᐊᒥ. ᐳᕈᔅ ᑐᓄᓗ ᐳᔦᐊᓐ ᔪᐊᒃᓗ 
[ᖃᖓᑦᑕᔫᒦᑦᑑᒃ] ᐸᕐᓚᑎᑦᓯᔪᕕᓃᒃ ᖃᖓᑦᑕᔫᒥᑦ ᐊᓄᓯᒪᑦᓱᑎᒃ ᐃᔪᒃᑲᕇᒃᑯᑎᒥᓂᒃ ᖃᖓᑦᑕᔫᒥᑦ. ᕿᑎᖕᖒᓛᕐᑐᒥ ᓱᐃᑏᓯᓂᒃ ᐸᕐᓚᑎᑦᓯᓛᓕᕐᒥᔪᑦ.
Completing Johnny May’s (left) 50th annual Christmas Candy Drop in Kuujjuaq. Brian York and Bruce Turner (inside the aircraft) throw the goods 
outside of the aircraft while using safety harnesses attached to the airframe. They will do another Candy Drop this coming Christmas.
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ᓇᒧᑐᐃᓐᓇᖅ ᒥᒍᓐᓇᑐᓂᒃ ᖃᖓᑦᑕᔫᑦᓯ­ᐊᖁᑎᒋᓂᕐᐹᖃᕋᒪ, ᐃᓕᓐᓂ­ᐊᕙᓪᓕ
ᐊᓯᓚᐅᕐᓯᒪᕗᖓ ᑕᒪᒃᑯ­ᐊ ᖃᖓᑦᑕᔫᑦ ᑲᓇᑕᒥ ᖃᓄᐃᓘᕐᑎᓗᑑᓯᒪᒻᒪᖔᑕ. 
ᖃᐅᔨᓴᕐᓱᖓᓗ ᑐᑭᓯᕙᓪᓕ­ᐊᓕᕐᒥᓱᖓ ᑕᕐᕋᒥᐅᑦ ᓄᓇᓕᖏᓐᓂᓗ ᓱᓇᓂᓪᓗ 
ᐱᓪᓚᕆᐅᑎᑦᓯᓂᖃᕐᒪᖔᑕ.
2010-ᖑᑎᓪᓗᒍ ᐱᓇᓱᒐᕐᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᓂᖃᕐᑎᓗᒋᑦ ᐋᑐᒑᒥ, 

ᑲᑎᓯᑲᓪᓚᓕᓚᐅᕐᓯᒪᕗᖓ ᒪᑭᕝᕕᒧᑦ ­ᐊᖓᔪᕐᖄᖑᓚᐅᕐᓯᒪᔪᒥᒃ ᐱᑕ 
ᐋᑕᒥᒥᒃ (ᑕᒐᑕᒐ ­ᐊᖓᔪᕐᖄᖑᓕᕐᒥᔪᒥᒃ ᐃᓄᐃᑦᑯᓐᓄᑦ), ᑖᑦᓱᒧᖓᓗ 
ᐱᒋ­ᐊᕐᑎᑕᐅᒪᕗᖓ ­ᐊᑑᑎᑎᑕᐅᓂᖃᓯᑦᓱᖓ ᐳᐃᒍᓚᐅᕐᓯᒪᓛᕈᓐᓀᑕᕋᓂᒃ. 
ᑌᑦᓱᒪᓂ ᐅᓂᒃᑲᐅᔨᒍᑎᖃᕇᕋᑖᑦᓯ­ᐊᓯᒪᔪᖓ ᑕᑯᕚᒃᑯᕕᐅᑉ ­ᐊᑐ­ᐊᒐᖁᑎᖓᓂᒃ 
ᑲᑲᓛᓄᑦ ᐃᓕᖓᔪᓂᒃ ᐅᓂᒃᑲᐅᓯᓕᓐᓂᒃ ᐃᕙᒃᑲᓱᑎᒃ ᕿᖕᒦᑦ 
ᓱᑲᓕᐅᑎᓂᕆᓲᖏᓐᓂᒃ ᐃᓄᐃᑦᑯᓗ ᖃᓄᐃᓘᕐᑎᐅᓂᕆᓲᖓᓐᓂᒃ ᕿᖕᒥᓂᒃ 
ᐅᓯᑲᑦᑕᓱᑎᒃ ᓱᑲᓕᐅᑎᕕᐅᓚᖓᔪᓅᔭᕐᓱᒋᑦ. ᑕᒪᑐᒥᖓ ᐅᓂᒃᑳᓱᖓ 
ᐱᑕᒧᑦ, ᐅᖃᐅᑎᔭᐅᓕᓚᐅᕐᓯᒪᕗᖓ ­ᐊᑐ­ᐊᒐᓕᐅᕐᑐᓴᐅᓂᕋᕐᑕᐅᓱᖓ 
ᐅᓂᒃᑳᓗᖓ ᑰᒃᔪ­ᐊᒥ ᕿᑎᖕᖑᒥ ᓱᐃᑏᓯᓂᒃ ᐸᕐᓚᑎᑦᓯᓂᐅᓲᒥᒃ, ­ᐊᓱᐃᓛ 
ᐅᓂᒃᑳᓕᐅᓕᓚᐅᕐᓯᒪᕗᖓ.
ᑕᕐᕿᐅᑉ ᑭᖑᓪᓕᖓᓂ ­ᐊᐅᒡᒍᓯᐅᓕᕐᑎᓗᒍ, ᑰᒃᔪ­ᐊᓕ­ᐊᓯᓚᐅᕐᓯᒪᕗᖓ 

ᑲᑎᓯᒋ­ᐊᕐᑐᓱᖓ ᔮᓂᒥᒃ ­ᐊᕐᓇᖓᓂᓪᓗ ᓗᐃᓴᒥᒃ. ᐅᓪᓘᓂ ᒪᕐᕉᓂ 
ᑌᒃᑯᓈᓐᓃᓱᖓ, ­ᐊᐱᕐᓱᖃᑦᑕᓚᐅᔪᔮᒃᑲ ᑕᑯᑎᑕᐅᒐᓛᐱᑦᓱᖓᓗ ᐃᓚᒌ
ᖑᑦᓱᑎᒃ ­ᐊᑦᔨᖑ­ᐊᖏᓐᓂᒃ. ­ᐊᓕ­ᐊᓇᕐᑐᒪᕆ­ᐊᓘᓚᐅᔪᔪᖅ. ᐅᑎᕐᓯ­ᒪᓕᕋᒪ 
ᐱᓇᓱᓯᓚᐅᔪᔪᖓ ­ᐊᓪᓚᕙᓪᓕ­ᐊᓯᑦᓱᖓᓗ ­ᐊᑐ­ᐊᒐᑦᓴᓂᒃ, ᐅᓂᒃᑳᑕᐅᔪᑦ 
­ᐊᑦᔨᖑ­ᐊᖏᓐᓂᒃ ­ᐊᓪᓚᖑ­ᐊᕐᑎ ᕙᕋᓐᓱ­ᐊ ᑰᕝᕈ ­ᐊᓪᓚᖑ­ᐊᕐᑎᒋᓚ­ᐅᔪᒻᒥᔭᕋ 
ᓯᕗᓪᓕᓂᒃ ­ᐊᑐ­ᐊᒐᓕᐅᕐᓱᖓ ­ᐊᖏᓕᓚᐅᔪᒻᒥᔪᖅ ­ᐊᑦᔨᖑ­ᐊᓂᒃ ᑕᑯᓐᓇᓗᓂ 
­ᐊᓪᓚᐅᑎᒧᑦ ­ᐊᓪᓚᖑ­ᐊᕐᓯᒪᔪᓂᒃ ­ᐊᑦᔨᖑ­­ᐊᓕ­ᐅᓚᖓᓕᕐᓱᓂ ᔮᓂᒃᑯᑦ 
ᐃᓚᒌᑦ ­ᐊᑦᔨᖑ­ᐊᖏᓐᓂᑦ. ᕈᐯᕐ ᕕᕆᓯ­ᐊᑦᑯᑦ ᐱᓇᓱᖃᑎᒌᑦ ­ᐊᕙᑕᖅ 
ᐱᐅᓯᑐᖃᓕᕆᕕᒃᑯᓂ ᐃᑲᔪᕐᓯᓚᐅᔪᒻᒥᔪᖅ ᐱᑕᖃᕐᑎᓯᒍ­ᑎᖃᕐᓱᓂ ᐱᐅᓕ
ᐊᒃᑯᕕᒻᒦᑐᓂᒃ ­ᐊᑐᕐᑕᐅᒍᓐᓇᑎᑦᓯᓱᓂ ᐃᑲᔪᕐᓯᒪᑦᓱᓂᓗ ­ᐊᑦᔨᖑ­ᐊᓂᒃ ᑖᒃᑯ
ᐊᓗᑐᐃᓄᑯ­ᐊᕐᓂᑯᑦ ᓱᓕᑎᑦᓯᒌᕐᓱᓂ ᐱᕙᓪᓕ­ᐊᓯᒪᓂᖏᓐᓂᒃ. ᐅᖃᕐᓱᓂᓗ 
ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᓕᐅᕐᑕᐅᓂᖏᑦ ᐱᓇᓱᑦᑕᐅᔪᑦᓴᐅᒋ­ᐊᖏᑦ ᐁᑕ ᓵᓐᑕᒧᑦ 
ᑰᒃᔪ­ᐊᒥᐅᒧᑦ. ᒍᐃᒍᐃᑎᑐᑦ ᐅᖃᐅᓯᓖᑦ ᐱᓇᓱ­ᐊᕐᑕᐅᓚᐅᔪᔪᑦ ᐃᓚᓐᓈᕋᓄᑦ, 
ᖃᖓᑦᑕᔫᑎᒍᑦ ᒥᕝᕕᖃᖕᖏᑐᒧᑦ ᒥᒍᓐᓇᑐᓂᒃ ᖃᖓᑦᑕᔫᕐᑎᐅᓯᒪᑦᓱᓂ 
­ᐊᑐ­ᐊᒐᓕᐅᕐᑎᐅᓕᕐᑐᒧᑦ ᑌᑐ ᕕᒥᓃᒧᑦ.
ᓄᐃᑦᓯᒍᑎᖃᓚᐅᔪᒻᒥᔪᖓ ᐱᓇᓱᒍᑎᑦᓴᓂᒃ ᑐᖕᖓᕕᖃᕐᓱᖓ 

ᔮᓂᐅᑉ ᐅᓂᒃᑳᖏᓐᓂᒃ ᑖᒃᑯ­ᐊᓕ ᐲᕐᕕᕈᑦᓯᒪᓲᖑᓕᕐᒥᔪᑦ ᑕᑯᕚᒃᑯᕕᒻᒥ 

­ᐊᕐᕌᒍᑕᒫᑦ ᖁᕕ­ᐊᓱᕝᕕᓯᐅᕐᓇᐅᓕᑐ­ᐊᕐᒪᑦ ᑕᑯᑦᓴᐅᑎᖏᓐᓇᓲᕆᓕᕐᒥᒐᑦᑎᒍ. 
ᑲᒃᑲᓛᑦ/ᐱ­ᐊᕃᑦ ᐃᓕᓐᓂ­ᐊᑎᑕᐅᒍᑎᖃᓲᑦ ᖃᓄᑎᒋᒃ ᖃᖓᑦᑕᔫᑦ 
ᐱᓪᓚᕆᐅᓂᖃᕐᒪᖔᑕ ᑕᕐᕋᒥ, ᐃᓕᓐᓂ­ᐊᑎᑕᐅᒍᑎᖃᒐᓛᐱᑦᓱᑎᓪᓗ ᐃᓄᐃᑦ 
ᐃᓗᕐᖁᓯᖓᓐᓂᒃ ᓱᕈᓯᕐᒥᓗ ᔮᓂᒥᒃ ­ᐊᑎᓕᖕᒥᒃ ᒪᙯᒋᐅᕐᓴᑎᑕᐅᓯᒪᔪᒥᒃ 
­ᐊᓈᓇᑦᓯ­ᐊᒥᓄᑦ. ᓱᓇᐅᕝᕙ ᑖᓐᓇᓭᓐᓇᖅ ᔮᓂ ᒣ ᐱᓯᑎᖁᑎᐅᓗᓂ 
ᖃᖓᑦᑕᔫᕐᑎᐅᓚᖓᔪᖅ ᖁᕕ­ᐊᓇᕐᑐᓂᒃ ᑎᑭᑎᑦᓯᔨᐅᓛᕐᓱᓂ ᓄᓇᕕᒻᒥᐅᓄᑦ 
ᕿᑎᖕᖒᑉ ᐅᓪᓗᖓᓂ. ᐃᓱᒪᖕᖑ­ᐊᓚᐅᕆᓪᓕ ᑕᐅᑐᖕᖑ­ᐊᓗᒋᑦ ᑕᒪᒃᑯ
ᐊᓕᒫᕋᓗᐃᑦ ᐃᓚᖃᕐᓱᑎᒃ ᖃᖓᑦᑕᔫᖕᖑ­ᐊᒥᒃ ­ᐊᖏᔫᑦᓱᓂ ᓴᓇᒪᔪᒥᒃ 
ᐃᖏᕐᕋᑎᑕᐅᖕᖑ­ᐊᓲᒥᒃ ᓇᑦᓯᑎᐅᑉ ᖁᓛᒍᑦ ᑲᑕᒉᖏᓐᓇᓱᓂ ᓱᐃᑏᓯᓂᒃ 
ᑲᒃᑲᓛᑦ/ᐱ­ᐊᕃᑦ ᖁᓛᒍᓕᑐ­ᐊᕋᒥ. ᑖᑦᓱᒧᖓᓕ “ᖃᖓᑕᓐᓇᐅᔪᒧᑦ” 
ᑲᕙᒪᑐᖃᒃᑯᑦ ­ᐊᐅᓚᒍᑎᓕᕆᕕᖓᓐᓂᑦ ᐸᕐᓚᑎᑦᓯᒍᓐᓇᐅᑎᒥᒃ 
­ᐊᑕᓐᓂᐅᕆ­­ᐊ­ᑐᑦᔭᖏᑦᑐᑦ. ᐱ­ᐊᕋᕐᓄᑦ/ᑲᒃᑲᓛᓄᑦ ᑖᓐᓇ ᖁᕕ­ᐊᒋᔭᐅᒻᒪᕆᑦᑐᖅ.
­ᐊᑐ­ᐊᒐᓕ­ᐊᕕᓂᕐᓂᒃ ᓄᐃᑦᓯᒋ­ᐊᖕᖓᓂᖅ ­ᐊᑑᑎᔭᐅᓚᐅᔪᕗᖅ 

ᔮᓂᐅᑉ ᓄᓇᓕᖓᓂ ᑰᒃᔪ­ᐊᒥ ᐱᑕᖃᓪᓚᒃ ᐳᒃᑭᓂᕐᓴᓂᒃ ᐃᓕᓐᓂ
ᐊᕕᒻᒥ ᐅᓪᓛᖑᑎᓪᓗᒍ ᑏᓯᒻᐱᕆ 18, 2015-ᒥ. ᑕᒃᑯ­ᐊ ᓄᐃᑦᓯᒋ
ᐊᖕᖓᓂᕐᒧᑦ ᐃᓚᐅᔭᕐᑐᓯᒪᓚᐅᔪᔪᑦ ᐃᓕᓐᓂ­ᐊᑏᑦ ᑕᒪᖏᓐᓂᒃ 
ᒍᐃᒍᐃᒃᑯᓂᓪᓗ ᖃᓪᓗᓈᕐᑎᑐᓪᓗ ᐃᓕᓐᓂ­ᐊᑎᑕᐅᕕᓐᓂ. ᔮᓂ ᒣᓗ, 
ᐱᖁᔭᓕᐅᕐᑎᐅᖃᑕᐅᔪᕐᓗ ᓵᓕ ᒍ­ᐊᑦ, ᑲᑎᕕᒃ ᐃᓕᓐᓂ­ᐊᓂᓕᕆᓂᐅᓪᓗ 
ᑲᔪᓯᒃᑫᔨᖓ ᐋᓂ ᐴᐳᑦ, ᐅᖃᐅᓯᐅᑉ ᐁᑉᐹᓄᑦ ᓄᑦᑎᕆᔨᓗ ᐁᑕ ᓵᓐᑕ 
ᐅᕙᖓᓗ ­ᐊᑐ­ᐊᒐᓕᐅᕐᑐᕕᓂᐅᓂᕋᓂ ᐱᑦᔪᑎᖃᕐᓱᖓ ᐃᓚᐅᓚᐅᔪᒻᒥᔪᖓ.
ᐁᑕ ᓵᓐᑕ ­ᐊᑐ­ᐊᕐᓯᓚᐅᔪᔪᖅ ᐃᓄᒃᑎᑐᑦ ­ᐊᓪᓚᓯᒪᔪᕐᑕᖏᓐᓂ. 

­ᐊᔪᒉᑦᑑᓚᐅᔪᕗᕐᓗ. ᐃᓚᖓᓂᓪᓗ ᐃᑉᐱᓂ­ᐊᕐᓂᑯᑦ ­ᐊᑦᑐᑕᐅᒪᓇᕐᓱᓂ 
ᑲᒃᑲᓛᑦ/ᐱ­ᐊᕃᑦ ᐃᓕᑦᓯᑎᑕᐅᒍᑎᖃᕐᑎᓗᒋᑦ ᐅᓂᒃᑳᑐ­ᐊᓂᒃ ᓄᓇᓕᒻᒥᓂ 
ᓱᕈᓯᐅᑦᓱᓂ ᐱᓯᑎᐅᓯᒪᔪᒥᒃ. ᐱᔪᕆᒪᒍᑎᖃᓚᐅᔪᕗᖓ ᐃᓚᐅᖃᑕᐅᒋ
ᐊᒥᒃ ᑐᑭᓯᑦᓱᖓᓗ ᐱᒻᒪᕆᐅᓂᖃᕆ­ᐊᖏᑦ ᑖᒃᑯᓄᖓ ᕿᑐᕐᖓᐅᔪᓄᑦ 
­ᐊᑐ­ᐊᕐᓯᖃᑦᑕᓚᖓᓕᕐᑐᓄᑦ ᓯᓚᕐᖃᑎᒥᑕ ᐅᓂᒃᑳᑕᐅᒍᑎᖏᓐᓂ ­ᐊᑐ­ᐊᕐᓗᓂᒋᓪᓗ 
ᐅᖃᐅᓯᕐᖄᒥᒍᑦ ­ᐊᓪᓚᓯᒪᑎᓪᓗᒋᑦ. ᓂᐯᑦᑑᓴᓕᕐᒪᑕ ᑌᒫᒃ ᑐᓴᕋᔭᓕᓚᐅᔪᕗᒍᑦ 
ᒥᕐᖁᑎ ᑲᑕᑦᑎᓗᒍ. ᕿᑐᕐᖓᐅᔪᑦ ­ᐊᔪᒉᓪᓕᐅᓂᕐᒥᒃ ᐱᔪᕆᒪᓂᕐᒥᓗ 
ᐃᔨᖏᑎᒍᑦ ᑕᑯᑦᓴᐅᓕᓚᐅᔪᔪᑦ ᐃᑦᓯᕙᑦᓱᑎᒃ ᑕᑯᓐᓇᓗᑐᓕᕐᑎᓗᒋᑦ 
ᐱᓯᑎᖁᑎᒥᓐᓂᒃ ᑌᒣᓕᖔᐱᑦᓴᓕᓚᐅᔪᒻᒪᑕ ᐅᓂᒃᑳᑐ­ᐊᕐᑐᖅ ᐃᓱᓕᑎᓪᓗᒍ. 
ᒥᑭᓪᓕᑎᕐᑕᐅᓇᓚᐅᔪᕗᑦ.
ᓯᕗᓂᓕ­ᐊᕆᓯᒪᔭᕐᒪ ᓯᕗᓪᓕᐹᖓ ᐱᔭᕇᕐᓯᒪᓕᕐᑐᖅ. ᐃᓱᒪᖕᖑ

ᐊᖃᑦᑕᓕᕐᒥᔪᖓ ᑐᖓᓕᖓᓂᒃ ᐱᓇᓱ­ᐊᕐᑕᒪ, ᓇᓂᓯᒋ­ᐊᖃᕐᑐᖓ 
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ᐱᑕᑲᓪᓚᒥ ᓇᓪᓕᐅᓂᕐᓯᐅᑐᑦ ᔮᓂ ᒣ ᓄᐃᑦᓯᓂᖓᓂᒃ ᐊᑐᐊᒐᕐᓂᒃ ᑰᑦᔪᐊᒥ ᕿᑎᖕᖑᒥ ᓱᐃᑏᓯᓂᒃ ᐸᕐᓚᓂᐅᓲᖅ ᐋᓂ 
ᐴᐱᐊᑦ ᐃᓚᐅᑎᓪᓗᒍ [ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᐊᖓᔪᕐᖄᖅ] ᓕᓐᑕᐳᕌᓐᓗ [ᐊᑐᐊᕋᑦᓴᓕᐅᕐᓯᒪᔪᖅ] ᑐᓄᐊᓃᑦᑐᖅ.
Pitakallak students celebrating the Johnny May and the launch of The Kuujjuaq Christmas Candy Drop with 
Annie Popert (Kativik School Board President) and Linda Brand (author) in the back.
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I also gained a sense of awarness of northern communities and some 
of the things they care about.

While attending the 2010 northern lights trade show in Ottawa, a 
chance encounter with then serving president of Makivik, Pita Aatami 
(now president of Air Inuit), embarked me in an adventure I am not 
ready to forget. At the time I had just finished presenting a Museum 
young children’s program based on the Ivakak dog sled races and Air 
Inuit’s role in getting the dogs to the race. As I shared this with Pita, 
he suggested I should write a book about Kuujjuaq’s Christmas Candy 
Drop, and so I did.

The following month of August, I flew to Kuujjuaq to meet Johnny and 
his wife Louisa. During my two-day stay, I interviewed them and peaked 
at family photo albums. It was great. When I got back I got to work and 
began writing the book. Illustrator François Gauvreau who had worked 
with me in the past on my first book, agreed to base the illustrations 
from scans of photos from Johnny’s albums. Robert Fréchette and his 
team from Avataq helped by providing access to archival photos and 
helped validate the content for historical acuracy. He also recommended 
that the Inuktitut adaptation be done by Ida Saunders of Kuujjuaq. The 
French adaptation was done by a friend, former bush pilot and now 
editor Dider Feminier.

I had also developed a program based on his story that has now 
become a staple of the Musuem’s popular annual holiday programming 
line up. Kids learn about the importance of planes in the North, a bit 
about Inuit culture and about a boy called Johnny May who learned how 
to hunt with his grandma.The same Johnny May who would eventually 
become the legendary pilot that brings such joy to Nunavimmiut on 
Christmas day. Imagine all that plus a large model bush plane flying 
across the stage dropping candy over the children. Of course for this 
“flight” Transport Canada needs not issue a special permit. The kids love it.

The official book launch took place in Johnny’s hometown of Kuujjuaq 
at the Pitakallak elementary school early on December 18, 2015. In 

attendance were students from the French and English classes, 
Johnny May, Senator Charlie Watt, Kativik School Board President 
Annie Popert, translator Ida Saunders and myself as the author.

Ida Saunders read the book in Inuktitut. It was amazing. At 
times, it was emotional as the children were learning about the 
story of their hometown hero when he was a boy. I felt priviliged 
to be there and realized just how important it was for these 
children to read about one of their own in their own language. 
You could have heard a pin drop. The children had wonder and 
pride in their eyes as they sat and looked at their hero when the 
story was over. It was very humbling.

Phase one of my goal was accomplished. I am now dreaming 
of the second phase of this project, which is to find a sponsor 
who will help fund another print run. These books would then be 
sent to each elementary classroom in the Northwest Territories, 
Nunavut and Labrador.

During this project I have encountered many amazing 
heroes from Nunavik. People that are perhaps not well known 
in the Canadian South and because of the remote locations and 
generation gaps, not neccessarily known by Inuit youth across 
Canada. In a land where things are not always candies and pretty 
sunsets, its important that children get to know their heroes as 
they forge their own future.

The Canada Aviation and Space Museum believes that pilot 
Johnny May’s story is extraordinary and an important one to 
share with all Canadians. With over 35,000 hours of flight under 
his belt, at times in some of the harshest weather conditions in 
the land, his sense of community shines through.

From flying sick people to hospitals, search and rescue 
missions and everything in between, it was a delight to learn 
about Nunavik’s Johnny May. I can only hope one day this story 
can be shared with all the Inuit children across Canada.
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ᐁᑕ ᓵᓐᑕᓗ ᓕᓐᑕ ᐳᕌᓐᓗ ᑕᑯᓐᓇᑑᒃ ᔮᓂ 
ᒣᒥᒃ ᐊᑎᓕᐅᕐᕕᓕᒻᒥᒃ ᐊᑐᐊᒐᕐᓂᒃ ᑰᑦᔪᐊᒥ 
ᕿᑎᖕᖑᒥ ᓱᐃᑏᓯᓂᒃ ᐸᕐᓚᓂᐅᓲᖅ.
Ida Saunders and Linda Brand looking on as 
legendary Johnny May autographs a copy of 
The Kuujjuaq Christmas Candy Drop.



ᐃᑲᔪᕐᓯᒪᔪᑦᓴᒥᒃ ᑮᓇᐅᔭᑎᒍᑦ ­ᐊᓯ­ᐊᓂᒃ ­ᐊᑐ­ᐊᒐᓕᐅᕐᓂᒥᒃ. ᑕᒪᒃᑯ­ᐊ 
­ᐊᑐ­ᐊᒐᖕᖑᑐᑦ ᓄᓇᓕᓐᓂ ᐳᒃᑭᓂᕐᓴᒥᒃ ᐃᓕᓐᓂᕕᓐᓅᔭᕐᑕᐅᒐᔭᕐᑎᓗᒋᑦ 
ᓄᓇᑦᓯ­ᐊᒥ, ᓄᓇᕗᒻᒥᒃ ­ᐊᒻᒪᓗ ᓛᐸᑐ­ᐊᒥ.
ᑖᒃᑯᓂᖓ ᐱᓇᓱᑦᓱᖓ ­ᐊᒥᓱᓂ ­ᐊᔪᒉᑦᑑᓱᑎᒃ ᐱᓯᑎᖁᑕᐅᔪᓂᒃ 

ᓄᓇᕕᒻᒥ ᑲᑎᓯᖃᑦᑕᓚᐅᔪᕗᖓ. ᐃᓄᓐᓂᒃ ᑲᓇᑕᐅᑉ ᓯᕿᓂ­ᐊᓂ 
ᑐᓴᐅᒪᔭᐅᓪᓗ­ᐊᖂᖕᖏᑐᓂᒃ ᐱᑦᔪᑎᖃᕐᓱᑎᒃ ᐃᓪᓗᒐᓴᓄᓪᓗ ­ᐊᓯᖏᓐᓄᓗ 
ᐅᖓᓯᑦᑑᒐᒥᒃ ᑭᖑᕚᕇᑦᑎᑐᑎᒍᓪᓗ ᑌᒣᒃᑯ­ᐊᖃᖕᖏᓗ­ᐊᕐᓂᑯᒨᔪᑦᓴᐅᔪᖅ, 
ᐅᕕᒃᑲᓄᑦ ᑲᓇᑕᒥ ᖃᐅᔨᒪᔭᐅᓪᓗ­ᐊᖂᕋᑎ. ᓄᓇᒥ ᓱᐃᓰᑎᖃᖏᓐᓇᖏᑦᑐᒥ 
ᓯᕿᓂᐅᓪᓗ ᓂᐱᓕᕐᑑᑉ ᑕᑯᒥᓇᕐᓂᑐᐃᓐᓇᖓᓂ ᐱᑕᖃᖕᖏᑐᒥ ᑌᒣᑦᑐᒥᒃ 
ᓄᓇᖃᕐᓱᑎᒃ ᕿᑐᕐᖓᐅᔪᑦ ᖃᐅᔨᒪᒋ­ᐊᖃᕐᐳᑦ ᑭᓇᒃᑯᓂᒃ ᐱᓯᑎᖁᑎᖃᑦᓯ
ᐊᒪᖔᕐᒥᒃ ᑕᒪᑐᒥᖓᓗ ᖃᐅᔨᒪᖁᓇᕐᓱᑎᒃ ᓯᕗᓂᑦᓴᖏᓐᓅᓕᖓᑎᓪᓗᒋᑦ.
ᑲᓇᑕᒥ ᖃᖓᑦᑕᔫᓕᕆᓂᕐᓄᓗ ᑕᒫᓂᓗ ᕿᓚᑦᑎᓅᓕᖓᔪᓄᑦ 

ᑕᑯᕚᒃᑯᕕᒃ ᐅᑉᐱᕆᔭᖃᕐᐳᖅ ᔮᓃ ᒣᑉ ᐅᓂᒃᑳᑕᐅᒍᑎᖏᑦ ­ᐊᔪᒉᑦᑑᒋ­ᐊᖏᑦ 
ᐱᓪᓚᕆᐅᑦᓱᑎᓪᓗ ᐅᓂᒃᑲᐅᓯᑦᓴᓯ­ᐊᖑᑦᓱᓂᓗ ᑲᓇᑕᒥᐅᓕᒫᓄᑦ. 35,000 

ᑫᕙᓪᓚᒍᓰᑦ ᐅᖓᑖᓄ ᖃᖓᑕᖃᑦᑕᓯᒪᓂᑰᓕᕐᓱᓂ, ᐃᓚᖓᓂ ᓯᓚᕐᓂᓗᑦᔪ
ᐊᑐᒥ ᓄᓇᒥ ᑕᐸᓇᖕᖏᑐᒥ, ᓄᓇᕐᖃᑎᒥᓂᒃ ᐃᓅᖃᑎᖃᑦᓯ­ᐊᓂᖓ 
ᓄᐃᑕᑦᓯ­ᐊᐸᑉᐳᖅ.
ᐋᓐᓂ­ᐊᔪᓂᒃ ᐋᓐᓂ­ᐊᕕᓐᓄᑦ ᖃᖓᑕᒍᑦᔨᕙᑦᓱᓂ, ­ᐊᓯᐅᒪᔪᓂᒃ 

ᕿᓂᖃᑕᐅᕙᑦᓱᓂ, ­ᐊᓯᓕᒫᖏᓐᓂᓗ ­ᐊᑯᓐᓂᖓᒍᑦ ᐱᒐᓱᑉᐸᓱᓂ, ᖁᕕ­ᐊᓇᓚ
ᐅᔪᕗᖅ ᑐᑭᓯᒋ­ᐊᒥᒃ ᓄᓇᕕᐅᑉ ᔮᓂ ᒣ-ᖓᓂᒃ. ᓂᕆᐅᒍᑎᑦᓴᓯ­ᐊᒥᒃ 
ᓂᕆᐅᑉᐳᖓ ᑖᒃᑯ­ᐊ ­ᐊᑐ­ᐊᒉᑦ ᐃᓄᑐᐃᓐᓀᑦ ᕿᑐᕐᖓᖏᓐᓄᑦ ᑲᓇᑕᒥ 
­ᐊᑐ­ᐊᕐᑕᐅᒐᔭᕐᓂᖏᓐᓂᒃ.
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ᓯᕗᕌᓃᑦᑐᑦ, [ᓴᐅᒥᐊᓂᑦ ᑕᓕᕐᐱᐊᓄᑦ] ᐱᖁᔭᓕᐅᕐᑎ ᓵᓕ ᒍᐊᑦ, ᔮᓂ ᒣᓗ [ᒍᐊᓪᓗ 
ᒣᓗ ᐱᕈᕐᓴᖃᑎᒌᑦᓯᒪᔫᒃ], ᓕᓐᑕ ᐳᕌᓐ [ᐊᑐᐊᕋᑦᓴᓕᐅᕐᓯᒪᔪᖅ] ᐁᑕ ᓵᓐᑕᓗ [ᑐᓵᔨ] 
ᐊᑐᐊᒉᑦ ᓄᐃᑕᐅᒋᐊᖕᖓᑎᓪᓗᒋᑦ ᑰᑦᔪᐊᒥ ᐱᑕᑲᓪᓚᒥ ᐳᒃᑭᓂᕐᓭᑦ ᐃᓕᓐᓂᐊᕕᖓᓂ.
In front, (L-R) Senator Charlie Watt, Johnny May (Watt and May grew up together), 
Linda Brand (author) and Ida Saunders (translator) during the book launch at 
Kuujjuaq’s Pitakallak elementary school.

ᐁᑕ ᓵᓐᑕ ᐊᑐᐊᕐᓯᔪᖅ ᐊᑐᐊᒐᕐᓂᒃ ᑰᑦᔪᐊᒥ ᕿᑎᖕᖑᒥ ᓱᐃᑏᓯᓂᒃ ᐸᕐᓚᓂᐅᓲᖅ ᐃᓕᓐᓂᐊᑎᓄᑦ ᐃᓄᒃᑎᑐᑦ.
Ida Saunders reading The Kuujjuaq Christmas Candy Drop to the students in Inuktitut.
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ᐊᑕᓂ­ᐊᓘᑉ ᑲᓇᑕᒥᒃ ᑭᒡᒐᑐᕐᑎᖓ, ­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒡᒐᕆᔮ ᑌᕕᑦ ᔮᓐᓯᑕᓐ, 
­ᐊᕐᓇᖓᓗ ᓯ­ᐊᔭᓐ ᔮᓐᓯᑕᓐ ᑰᑦᔪ­ᐊᕌᐱᒻᒧᑦ ᑎᑭᑦᑑᒃ. ­ᐊᓐᑎ­ᐊᕆᐅᑉ ᑕᕐᕋᖓᓂ 
­ᐊᕐᕕᑕᕋᑖᕐᓱᑎᒃ, ᓄᓇᕘᕐᒥᓗ ᓴᓪᓗᓂᑦ ᐱᑦᓱᑎᒃ. ᑰᑦᔪ­ᐊᕌᐱᒻᒨᕆᐅᕐᑐᖃᕐᑎᓗᒍ 
­ᐊᑕᓂ­ᐊᓘᑉ ᑲᓇᑕᒥᒃ ᑭᒡᒐᑐᕐᑎᖓᓂᒃ.
ᓴᓪᓗᓂ, ­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒡᒐᕆᔮ ­ᐊᕐᓇᖓᓗ ᓯ­ᐊᔭᓐ ᔮᓐᓯᑕᓐ, ᑲᑎᓯᔪᕕᓃᒃ 

ᓄᓇᕕᒻᒥ ᐱᓇᓱᕝᕖᑦ ­ᐊᑦᔨᒌᖕᖏᑐᑦ ᓯᕗᓕᕐᑎᖏᓐᓂᒃ ­ᐊᒻᒪᓗ ᐃᓄᒻᒪᕇᑦ 
ᑲᑎᒪᔨᖏᓐᓂᒃ. ᑰᑦᔪ­ᐊᕌᐱᒻᒥ ᑲᑎᓯᓐᓂᒥᑦᓱᓂ ᐅᓇᑕᕐᑎᓵᐱᓐᓂᒃ, ᑰᑦᔪ­ᐊᕌᐱᒻᒥᐅᑦ 
ᓯᕗᓕᕐᑎᖓᓂᒃ ᑐᖓᓕᖓᓂᓪᓗ, ­ᐊᓯᒪᐅᑦᑕᒧᓪᓗ ᐃᓕᓴᕐᕕᒧᑦ ᐳᓚᕋᕐᓱᓂ ᐃᓕᓐᓂ
ᐊᑎᑕᐅᕕᓐᓄᑦ, ᐅᓪᓗᒍᒥᑕᕐᓱᓂᓗ ᑕᓯᐅᕐᕕᒥ ᐃᓚᒌᑦ ᐃᓪᓗᖁᑎᖓᓄᑦ ᑲᑎᓯᒋ
ᐊᕐᑐᓱᓂ ᐃᓚᒌᓂᒃ ­ᐊᒻᒪᓗ ᐅᖄᒋ­ᐊᕐᑐᓱᓂ ᐅᕙᓂ Centre d’études nordique.
ᑕᓯᐅᕐᕕᒥ ᐃᓚᒌᑦ ᐃᓪᓗᖁᑎᖓᑕ ᐱᓇᓱᑦᑎᖏᑦ ᐅᓪᓗᒍᒥᑖᑦᓴᓕᐅᖁᔭᐅᔪᕕᓃᑦ 

­ᐊᑕᓂ­ᐊᓘᑉ ᑲᓇᑕᒥᒃ ᑭᒡᒐᑐᕐᑎᖓᑕ ­ᐊᕐᓇᖓᑕᓗ ᐅᓪᓗᒍᒥᑖᑦᓴᖏᓐᓂᒃ 

ᐊᑕᓂᐊᓘᑉ ᑭᒡᒐᕆᔭᒋᒃ ᓄᓇᕕᒻᒧᑦ 
ᐳᓛᕆᐊᓂᕕᓂᖓ
ᓯᐊᔭ ᕗᕃᓴᐅᑉ ᐊᓪᓚᑕᕕᓂᖏᑦ, ᑰᑦᔪᐊᕌᐱᒻᒥ ᑕᓯᐅᕐᕕᒥ 
ᐃᓚᒌᑦ ᐃᓪᓗᖁᑎᖓᓂ ᐱᓇᓱᑦᑎᐅᖃᑕᐅᔫᑉ

9:00-ᖑᑎᓪᓗᒍ ᐅᓪᓛᑯᑦ ᐊᓪᓕᕇᕐᑐᓂ ᒣ 10-ᖑᑎᓪᓗᒍ ᓯᕿᓂᖅ 
ᐊᓚᒃᑲᐸᓪᓕᐊᓯᓚᐅᔫᖅ ᑰᑦᔪᐊᕌᐱᒻᒥ. ᐅᖓᓯᑦᑐᒥ ᑕᑯᑦᓴᐅᑎᓪᓗᒋᑦ 
ᐱᖓᓱᑦ ᐃᑯᒣᑦ ᓯᕿᓐᓂᑐᐊᐱᒻᒥᑦ ᕿᓚᒻᒥᑦ ᐱᔪᑦ ᒥᕝᕕᒧᑦ ᐊᓚᒃᑲᑎᕐᑐᑦ. 
ᓱᔪᖃᓕᕐᑐᑭᐊᕐᓯᒪᓇᓕᕐᑐᖅ. ᐊᓇᕐᕋᓯᒪᔪᑦ ᐊᓂᐅᕐᖃᓕᕐᑐᑦ, ᐅᕕᒐᕐᑐᐃᓗ 
ᑐᑫᓛᕈᑎᒥᓄᑦ ᒥᕝᕕᓕᐊᓯᑦᓱᑎᒃ.

ᐅᓂᒃᑳᓯᐅᖃᑎᒋᓚᖓᓗᒋᑦ ᐱᕙᓪᓕ­ᐊᓂᖓᓂᒃ ᓯᕗᓂᑦᓴᖓᓂᓪᓗ ᓄᓇᓕᒻᒥ 
ᐱᒋ­ᐊᕐᑎᑕᐅᓯᒪᔫᑉ, ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᐅᑉ. 9:00-ᖑᑎᓪᓗᒍ ᐅᓪᓛᑯᑦ, 
ᑕᓯᐅᕐᕕᐅᑉ ᐱᓇᓱᑦᑎᖏᑦ ᐃᑎᓚᐅᔫᑦ ᑕᓯᐅᕐᕕᒧᑦ ᐃᓚᒌᑦ ᐃᓪᓗᖁᑎᖓᓄᑦ.
ᓂᓪᓕᒪᔪᖃᐅᑎᓂᒃ ᐅᒃᑯᐃᑎᕋᑐᐃᓐᓇᓕᕐᑐᑦ ᐅᓪᓗᒍᒥᑕᓕᐅᑲᓪᓚᒐᓱ­ᐊᓯᑦᓱᑎᒃ 

ᑭᓪᓓᔦᑦᓱᑎᓪᓗ ᐃᓪᓗᔪ­ᐊᑉ ᐃᓗ­ᐊᑕ ᖁᓛᓂᒃ, ᒥᕐᓱᓱᑎᓪᓗ ­ᐊᓕᑦᑐᓂᕐᓂᒃ ᑖᓗᑕᕐᓂᒃ 
ᐃᓪᓗ­ᐊᕈᓯᕐᓂᓗ ᐃᓂᓪᓓᓯ­ᐊᕆ­ᐊᕐᓱᑎᒃ. ᐃᑲᔪᕐᑕᐅᓱᑎᒃ ᓚᓕ ᐋᓇᖃᑕᕐᒧᑦ, ᑳᓓ 
ᐅᐃᑖᓗᑦᑐᒧᑦ, ᓕᓯ ᑳᓪᕙᓐᒧᑦ, ᒫᑭ ᐸᓚᒥᖕᒧᑦ, ᐋᓚᓯ ᐸᓚᒥᖕᒧᑦ ᑕᓯᐅᕐᕕᐅᓗ 
ᐱᓇᓱᑦᑎᖏᓐᓄᑦ: ᐅᑎᕆᓗ ᒥ­ᐊᔨᓗ ᐸᓚᒥᖕᑰᓐᓄᑦ, ᐅᓪᓗᒍᒥᑖᑦᓴᓂᒃ 
ᐅᐸᓗᕈᑎᖃᕐᑌᓕᓚᐅᔪᔪᒍᑦ. ᐱᓕ ᐅᐃᑖᓗᑦᑐᖅ, ᖁᓕᓪᓗ ᓯᑕᒪᓪᓗᓂᒃ ᐅᑭᐅᓕᒃ, 
ᐃᑲᔪᕈᒣᓐᓇᓲᒍᑦᓱᓂ, ᑐᒃᑐᕕᓂᕐᒥᒃ ᐃᑎᕐᓯᓚᐅᔪᕗᖅ ᑑᒃᑐᕋᑖᒥᓂᒃ.
ᐱᓕ ᓇᑎᕐᒦᑑᑉ ᒪᖏᑦᑕᓴᐅᑉ ᓴᓂ­ᐊᓄᑦ ᐃᖏᓚᐅᔪᕗᖅ ᓇᓪᓗᐃᓯᑦᓱᓂ 

ᐃᖃᓗᒻᒥᒃ ­ᐊᖏᔪᕐᓛᓗᒻᒥᒃ ᖁ­ᐊᕐᒥᒃ. ᓯᕿᓂᖁᑎᒃ ᐃᖏᕐᕋᒪᑦ; ᖃᑦᓯᐅᓚᖓᒻᒪᖔᑕ 
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ᐊᑕᓂᐊᓘᑉ ᑭᒡᒐᑐᕐᑎᖏᑦ ᑐᓵᒋᐊᓪᓚᑎᑕᐅᓚᐅᔪᕗᑦ 
ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᒃ ᑰᑦᔪᐊᕌᐱᒻᒦᑐᖅ ᖃᓄᐃᓕᖓᒻᒪᖔᑦ.
Just before eating lunch at the Tasiurvik family house. 
This is when His and Her Excellency learned more 
about the family house of Kuujjuaraapik.



The Governor General of Canada, His Excellency the Right Honourable 
David Johnston, and Her Excellency, Sharon Johnston, had just landed 
in Kuujjuaraapik. They had just toured across northern Ontario, Nunavut 
had just arrived from Salluit. It was the first time a Governor General of 
Canada visited Kuujjuaraapik.

In Salluit, His Excellency and Her Excellency met with the leaders of 
the different institutions of Nunavik as well as the highly active elder’s 
committee. In Kuujjuaraapik the carefully planned agenda included 
meetings with the Junior Rangers, with the mayor and deputy mayor 
of Kuujjuaraapik, a stop in the classrooms of Assimautaq School, lunch 
at Tasiurvik Family House to meet with families and a presentation at 
the Centre d’études nordique.

The Tasiurvik Family House team was invited to organize a lunch for 
the Governor General and his wife to discuss the developments and 
vision of the community based project, the family house. At 9 :00 a.m. 
the Tasiurvik team arrived at the Tasiurvik Family House.

They then began to open the fridges and frantically prepared a 
feast all the meanwhile patching a hole in the ceiling, sewing a broken 
curtain and re-organizing the rooms. With the help of Loly Annanack, 
Caroline Weetaltuk, Lizzie Calvin, Maggie Fleming, Alice Fleming and 
the Tasiuvik staff: Audrey and Maria Fleming, we had hope that the 

His and Her Excellency 
visit Nunavik
By Sarah Fraser, member of the 
Kuujjuaraapik Tasiurvik Family House team

At 9 :00 p.m. Monday May 10th the sun was slowly setting in 
Kuujjuaraapik. From afar three pairs of headlights were flying 
through the purple skies making their way towards the airstrip. 
Curiosity struck. People stepped out on their porches, and 
youth picked up their bikes racing to the airport.

meal would be organized in time. Billy Weetaltuk, 14, always ready to 
lend a hand, brought in caribou meat that he had recently harvested.

He then sat on the floor by a piece of cardboard and chiselled 
through the humungous frozen fish. The clock was ticking; we didn’t 
know how many people would be coming in to eat. With only an hour 
left to prepare, Lolly, with both hands in the flour, looked over at me with 
a serious look and said “you know the show Hell’s Kitchen? It feels just 
like that.” I smiled. Despite our limited time and our lack of experience 
making meals for 60, ten minutes before the arrival of the Governor 
General, everyone was sitting down in an impeccable room filled with 
wonderful smells of ptarmigan stew, buttered fish and molasses cake.

Then it was time for some laughs. Lizzie Calvin entertained us 
practicing her greetings: “Your Excellency,” with courtesy. This was just 
what we needed after toiling to prepare for the luncheon.

And exactly on time, His and Her Excellency walked into Tasiurvik 
Family House followed by about 50 people from town coming to greet 
them and of course to enjoy the feast made for many.

As His Excellency firmly shook peoples’ hands he looked into their 
eyes and asked, “Now, what is your story?” He was particularly intrigued 
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ᐅᓪᓗᒍᒥᑕᑦᓴᓕᐅᕐᑐᑦ ᑕᓯᐅᕐᕕᒥ ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᒥ ᐊᑕᓂᐊᓘᑉ ᑭᒡᒐᑐᕐᑎᖏᓐᓂᒃ 
ᐅᓪᓗᒍᒥᑕᕐᑎᓯᓚᖓᑦᓱᑎᒃ.
Preparing lunch at the Tasiurvik Family House for His and Her Excellencies.

ᐊᑕᓂᐊᓘᑉ ᑭᒡᒐᑐᕐᑎᖓ ᑲᑎᓯᔪᖅ ᐅᓇᑕᕐᑎᓵᐱᖏᓐᓂᒃ ᑰᑦᔪᐊᕋᐱᒻᒥᐅᑦ.
His Excellency meeting the Junior Rangers of Kuujjuaraapik.
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ᐅᓪᓗᒍᒥᑕᖃᑎᒌᓚᖓᔪᑦ ᖃᐅᔨᒪᒐᑕ. ᐃᑲᐅᕐᓂᖅ ­ᐊᑕᐅᓯᑐᐃᓐᓇᐅᓕᕐᑎᓗᒍ 
­ᐊᑐᐃᓐᓇᕈᕐᑎᕆᕕᑦᓴᕗᑦ, ᓚᓕ, ­ᐊᒡᒐᒥᓂᒃ ᓇᑎᕐᒧᑦ ᐹᒻᒪᑎᑦᓯᓱᓂ, ᐅᕙᓐᓄᑦ 
ᑕᑯᓴᕐᑐᖅ ᐱᖕᖑ­ᐊᖏᑦᑐᒪᕆᐅᑦᓱᓂ ᐅᖃᕐᓱᓂᓗ “ᑌᒃᑯ­ᐊ ᑕᓚᕖᓴᒃᑯᑦ 
ᑕᑯᓐᓇᕋᑦᓴᐅᓲᑦ Hell’s Kitchen ᖃᐅᔨᒪᔭᑎᑦ ? ᑌᒣᑦᑑᔮᓕᕐᖁᒍᑦ 
ᓚᒻᒪᑦ.” ᖁᖓᓚᐅᔪᔭᕋ. ᐱᕕᑦᓴᑭᑦᑐᕋᑕᐅᑦᓱᑕ ᓂᕐᓯᐅᓕᓂᐅᒐᑕᓗ ­ᐊᕙᑎᑦ 
ᐱᖓᓱᓂᒃ, 10-ᒥᓂᑦᓂ ᐃᑎᓚᐅᕐᑎᓇᒍ ­ᐊᑕᓂ­ᐊᓘᑉ ᑲᓇᑕᒥᒃ ᑭᒡᒐᑐᕐᑎᖓ, 
ᐃᑦᓯᕙᔪᐃᓐᓇᐅᓕᓚᐅᔪᕗᑦ ­ᐊᕿᒡᒋᕕᓂ­ᐊᕐᓂᑎᓪᓗᒍ ᖃᔪᓕ­ᐊᕕᓂᕐᒥᒃ, ᐃᖃᓗ
ᐊᕐᓂᓱᓂᓗ ᐸᑖᕐᓯᒪᔪᒥᒃ ­ᐊᒻᒪᓗ ᒪᓛᓯ­ᐊᕐᓂᓱᓂ ᒪᒪᕐᑐᓕ­ᐊᕕᓂᕐᒥᒃ.
ᐃᔪᕆᓴᖕᖑ­ᐊᓯᔪᑦ. ᓕᓯ ᑳᓪᕕᓐ ᑐᖕᖓᓱᑦᑎᓯᒋᐅᕐᓴᓕᕐᒪᑦ 

­ᐊᓕ­ᐊᑦᑎ­ᑕ­­ᐅᓚ­ᐅᔪᕗᒍᑦ: “­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒡᒐᕆᔮ,” ᐅᑯᑦᓱᓂᓗ. ᐃᔪᕐᑎᑕᐅᑫᓐᓇᕆ
ᐊᖃᓯᓚ­ᐅᔪᒐᑦᑕ ᐱᒐᓱ­ᐊᒻᒪᕆᑦᑐᕕᓂᐅᑦᓱᑕ ᐅᓪᓗᒍᒥᑕᑦᓴᓕᐅᕐᓱᑕ.
­ᐊᓱᐃᓛᒃ ᓈᒻᒪᓈᑦᓯ­ᐊᓱᑎᒃ, ­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒡᒐᕆᔭᒋᒃ ᐃᑎᓕᕐᑐᕕᓃᒃ ᑕᓯᐅᕐᕕᒧᑦ 

ᐃᓚᒌᑦ ᐃᓪᓗᖁᑎᖓᓄᑦ ᒪᓕᑦᑕᐅᓱᑎᒃ ­ᐊᕙᑎ ᒪᕐᕉᑦ ᖁᓕᓪᓗᓄᑦ ᓄᓇᓕᒻᒥᐅᓄᑦ 
ᑐᖕᖓᓱᑦᑎᓯᒋ­ᐊᕐᑐᑐᓄᑦ ᓂᕆᖃᑕᐅᒋ­ᐊᕐᑐᓱᑎᓪᓗ.

­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒡᒐᕆᔮ ᓭᒨᓕᕐᑐᖅ ᐃᓄᓐᓂᒃ ᑕᑯᓴᖃᑦᑕᓱᒋᑦ 
­ᐊᐱᕐᓱᓱᒋᓪᓗ, “ᓱᓇᒥᓪᓖ ᐅᓂᒃᑲᐅᓯᑦᓴᖃᕐᐱᓯ ?” ᓈᓚᑦᓯ
ᐊᒪᕆᓚᐅᔪᕗᖅ ᐱᓕ ᐅᐃᑖᓗᑦᑐᖁᑎᕗᑦ ᓯᑕᒪᓂᒃ ᐅᑭᐅᖃᕐᓱᓂ 
ᓂᕐᓕᕆᐅᕐᓂᕕᓂᕐᒥᓂᒃ ᐅᓂᒃᑳᑎᓪᓗᒍ ᐅᓪᓚᓱᓂᒎᖅ ­ᐊᖑᑦᓱᒍ 
ᓂᕐᓕᕆᐅᓚᐅᕐᑐᕕᓂᖅ ­ᐊᒡᒐᒥᓄᑦ.
­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒡᒐᕆᔭᒋᒃ ᑐᓴᕈᒪᓚᐅᔪᕘᒃ ᑕᓯᐅᕐᕕᒃ ᓱᓇᐅᒻᒪᖔᑦ, 

ᖃᓄᖅ ­ᐊᐅᓚᑕᐅᓂᖃᕐᒪᖔᑦ, ᖃᓄᕐᓗ ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᒃ 
­ᐊᑦᔨᒋᔭᐅᖕᖏᑑᓂᖃᕐᒪᖔᑦ. ᑳᓓ ᐅᐃᑖᓗᑦᑐᖅ, ᕃᒧ ᒥᒃᐱᒐᖅ ᐅᕙᖓᓗ 
ᐅᓂᒃᑳᑎᓪᓗᑕ ᑕᓯᐅᕐᕕᐅᑉ ᐱᒋ­ᐊᕐᓂᕕᓂᖓᓂᒃ, ᓴᐳᑦᔭᐅᓯᒪᑦᓯ­ᐊᓚᐅᔪᕗᒍᑦ 
ᓈᓚᑦᑕᐅᒍᒪᑦᓯ­ᐊᓱᑕᓗ ­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒡᒐᕆᔮᓄᑦ.
ᒥᒃᐱᒐᖅ ᐅᓂᒃᑳᓚᐅᔪᕗᖅ ᐃᓄᐃᑦ ᑐᑭᓯᒪᒋ­ᐊᖏᓐᓂᒃ ᐱᒐᓱ­ᐊᒻᒪᕆᓐᓇᑑᓲᓂᒃ 

ᓲᖑᓂᕆᔭᖏᓐᓂᓗ ᓄᓇᓕᒥᑕ ᓄᐃᑦᓯᒍᓐᓇᓂᖏᓐᓂᓗ. ᑕᓯᐅᕐᕕᒥᒃ ᓄᐃᑕ
ᐅᓯᒪᓂᕃᑦᓱᓂ ᓄᓇᓕᒻᒥᐅᑦ ᑭᖕᖒᒪᒋᔭᒥᓂᒃ ᓂᑦᔮᕈᑎᖃᕐᑎᓗᒋᑦ ᓈᓚᑦᑕ
ᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᒋ­ᐊᕐᑎᑕᐅᑦᓱᓂᓗ ᓄᓇᓕᒻᒥᑦ - ᐃᓕᑦᓯᒍᑎᒋᖃᑦᑕᓱᒍ, 
ᓱᒃᑫᑐᒥᒃ ᐱᒋ­ᐊᕐᑎᕙᓪᓕ­ᐊᓱᒍ. ­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒡᒐᑐᕐᑎᖓ ᐅᐱᒋᔭᖃᕐᕙᓗᓚᐅᔪᕗᖅ 
ᐅᓐᓂᑑᑎᒋᓯᒪᔭᖏᓐᓂᒃ ᑐᓂᒪᑦᓯ­ᐊᓂᖏᓐᓂᓗ ᓄᓇᓕᒻᒥᐅᑦ ­ᐊᒥᓱᑦ ᑕᓯᐅᕐᕕᒥᓪᓗ 
ᐱᒋ­ᐊᕐᑎᓯᓯᒪᔪᑦ: ᔨᓂ ­ᐊᔭᒍᑕᖅ, ᑳᓓ ᐅᐃᑖᓗᑦᑐᖅ, ᕉᑕ ᐃᑦᑐᓵᖅ, ᓵᓐ ᑐᑯᓗᒃ, 
ᕃᒧ ᒥᒃᐱᒐᖅ, ᔨ­ᐊᓂᕗ ᖃᓐᑕᓗ ᓴᐳᑦᔨᓯᒪᓲᖅ ᑕᓯᐅᕐᕕᐅᑉ ᐱᓇᓱᑦᑎᖏᓐᓂᒃ 
ᐱᒋ­ᐊᓚᐅᕐᓯᒪᓂᖓᓂᑦ.
­ᐊᓕ­ᐊᓐᓂᐸᐅᓚᐅᔪᕗᖓ ᑌᑲᓂ ᐅᓪᓗᓯᐅᖃᑎᖃᕐᓂᕗᑦ ­ᐊᑕᓂ­ᐊᓘᑉ 

ᑭᒡᒐᑐᕐᑎᖓᓂᒃ ᐃᓱᓕᒋ­ᐊᕕᑦᑎᓗᒍ. ᐅᓂᒃᑳᖃᑦᑕᑐᕕᓂᐅᑎᓪᓗᒍ ᐃᔪᕐᑎᓯ
ᖃᑦᑕᓱᓂᓗ ᐃᓄᓐᓂᒃ, ᒪᓕᑦᑎᒥᓄᑦ ᖃᐅᔨᑎᑕᐅᓕᓚᐅᔪᕗᖅ ­ᐊᓂᓐᓇᓯᓂᖓᓂᒃ. 
­ᐊᓂᐅᕐᖃᐸᓪᓕ­ᐊᓯᓚᐅᔪᕗᑦ ᐃᑎᕐᓯᒪᔪᑦ. ­ᐊᓂᓚᖓᓯᑦᓱᓂ ᑐᑭᓯᔭᐅᑎᑦᓯᓚᐅᔪᕗᖅ 
ᐅᐱᒍᓱᑦᑐᕕᓂᐅᒋ­ᐊᒥᓂᒃ ­ᐊᑕᐅᓯᓗ­ᐊᖕᖑ­ᐊᒥᒃ: ᐱᒐᓱ­ᐊᒻᒪᕆᐅᑎᖃᕐᓯᒪᔪᒥᒃ 
ᐅᒃᑯᐃᓂᑦᓴᖓᓂᒃ (ᐅᒃᑯᐃᖔᓲᒍᓚᖓᓯᑎᓪᓗᒍᓗ) ᑕᓯᐅᕐᕕᐅᑉ ᐃᓚᒌᓄᑦ 

ᐃᓪᓗᖁᑎᐅᑉ, ᓂᑦᔮᓯᑎᐅᑦᓱᓂᓘᕐᑐᒥᒃ ᓄᓇᓕᒥᓄᑦ ᑐᓂᒪᑦᓯ­ᐊᑐᒥᒃ, 
ᐃᓚᒥᓂᒃ ᕿᒣᓯᒪᒍᑎᒋᖃᑦᑕᕆ­ᐊᖃᕋᓗ­ᐊᕋᒥᐅᒃ. ­ᐊᑕᓂ­ᐊᓘᑉ ᑭᒡᒐᑐᕐᑎᖓᓄᑦ 
ᐅᐱᒋᔭᐅᒍᑎᑖᓚᐅᔪᕗᖅ ᓴᕕᕋᔭᕐᒥᒃ ­ᐊᑕᓂᐅᕕᒻᒥᑦ ᐱᓯᒪᔪᒥᒃ ᑐᓂᒪᑦᓯ
ᐊᓂᖓᓄᑦ ᓄᓇᓕᒥᓂᓪᓗ ᐱᕙᓪᓕ­ᐊᑎᑦᓯᓯᒪᖃᑕᐅᓂᖓᓄᑦ. ᑕᓯᐅᕐᕕᒥ ᐱᓇᓱᑦᑏᑦ 
ᐅᐱᒋᔭᖃᒻᒪᕆᑉᐳᑦ ᒥᒃᐱᒐᕐᒥᒃ ᐃᓚᖏᓐᓂᓗ ᑲᒪᑦᓯ­ᐊᓲᒍᒻᒪᑕ ᓄᓇᕐᖃᑎᒥᓂᒃ 
ᐱᕙᓪᓕ­ᐊᑎᑦᓯᓯ­ᐊᕐᓱᑎᓪᓗ.

ᑕᓯᐅᕐᕕᒃ
ᑕᓯᐅᕐᕕᒃ ᓄᓇᓕᒻᒧᑦ ᓇᒻᒥᓂᕆᔭᐅᕗᖅ ᐃᓚᒌᑦ ᖃᓄᐃᖕᖏᓯ­ᐊᕆ­

ᐊᕈᑎᑦᓴᖏᓐᓂᒃ ᐱᕙᓪᓕ­ᐊᕈᑎᑦᓴᐅᓱᓂ ᐃᑯᓪᓚᑎᑦᓯᒋ­ᐊᕈ­ᑎᑦᓴᐅᓱᓂᓗ 
ᕿᑐᕐᖓᐅᔪᑦ ᐃᓚᒥᓂᑦ ᑎᒍᔭᐅᓂᕆᓲᖏᓐᓂᒃ. ­ᐊᑯᓃᕐᑐᒨᓕᖓᒐᓗ­ᐊᕐᓱᓂ, 
ᐱᕙᓪᓕ­ᐊᑕᕐᓂᖃᕆ­ᐊᖃᕐᓱᓂᓗ ᐱᓇᓱ­ᐊᕐᑐᓄᑦ ᐱᔭᕆ­ᐊᑐᔪᒃᑰᕈᑕᐅᖃᑦᑕᓚᖓᑦᓱᓂ, 
ᐃᓘᓐᓇᑎᒃ ᑐᑭᓯᒪᔪᑦ ᑐᕌᒐᕆᔭᒥᓄᑦ ­ᐊᑯᓃᕐᑐᒥᒃ ᑎᑭᐅᑎᒐᓱ­ᐊᕐᓂᕆᓚᖓᔭᒥᓂᒃ. 
­ᐊᑯᓃᕐᑐᒥᒃ, ­ᐊᑦᔨᒌᖕᖏᑐᓄᑦ ᐱᕙᓪᓕ­ᐊᑎᑕᐅᒋ­ᐊᖃᓚᖓᔪᖅ. ᓯᕗᓪᓕᐸ

ᐅᓯᒪᒻᒪᑦ ­ᐊᑦᔨᒌᒥᒃ ᑐᕌᒐᖃᕈᑕᐅᓂᖓ ᓄᓇᕐᖃᑎᒌᑦᑐᓄᑦ. ᑕᓯᐅᕐᕕᒥ 
ᑲᑎᒪᓂ­ᐊᕈᓯᖃᕐᑎᓯᕙᓕᕐᑐᑦ ­ᐊᕐᕌᒎᓐᓂ ᒪᕐᕉᓕᕐᑑᓂ ᓄᓇᕐᖃᑎᒌᑦ 
ᙯᕐᖁᔭᐅᓯᒪᕙᑦᑎᓗᒋᑦ. ᐳᓚᕋᕐᓱᑕ ᐃᓚᒌᓂᒃ ­ᐊᐱᕐᓱᕆ­­ᐊᕐᑐᓲᒍᒻᒥᔪᒍᑦ 
ᓱᓇᓂᒃ ᑭᖕᖒᒪᒋᔭᖃᕐᒪᖔᑕ ᖃᐅᔨᓴᕐᓱᑕ. ­ᐊᐱᕐᓱᕆ­ᐊᕐᑐᖃᑦᑕᑐᕕᓂᐅᑦᓱᑕ 
ᑐᑭᓯᓯᒪᔪᒍᑦ ᐃᓚᒌᑦ ᐱᓐᓀᓗᑕᖃᑐ­ᐊᕋᒥᒃ ᐃᓚᒌᑎᒍᑦ ᐅᖄᒍᒪᑦᓯ
ᐊᓲᒍᖕᖏᒋ­ᐊᖏᑦᑕ. ᐅᓂᒃᑳᑕᒥᓂᒃ ᑐᓴᕐᑕᐅᓂ­ᐊᖕᖒᓴᕐᓱᑎᒃ, ᐅᕕᒐᕐᑐᐃᑦ 
ᓴᐳᒻᒥᔨᖏᓐᓂᒃ ᑐᓴᕐᑎᑕᐅᓂ­ᐊᖕᖒᓴᕐᓱᑎᒃ, ᐃᓕᕋᒃᑯᓇᕐᓂ­ᐊᖒᕐᓱᑎᒃ. 

ᑌᒪ ᐱᔭᕆ­ᐊᑐᔪᒦᒐᓗ­ᐊᕋᒥᒃ ᑌᒣᓕᖓᑐᐃᓐᓇᓂ­ᐊᓕᕋᒥᒃ, ­ᐊᕐᓱᕉᑎᒋᑐᐃᓐᓇᓱᒋᑦ. 
­ᐊᒥᓱᑦ ᓇᒧᖕᖓᕕᑦᓭᓘᓲᑦ, ᑲᑎᕕᑦᓭᓘᓲᑦ ᐅᖃᕐᕕᓭᓪᓘᓲᑦ ᑕᑎᑦᓭᓘᓲᑦ.
ᓱᒐᑦᓴᖃᕐᑎᓯᒍᑎᑦᓴᓂᒃ ᓄᐃᑕᐅᔪᖃᕆ­ᐊᖃᓕᕐᒥᔪᖅ ᐃᓚᒌᑦ ᙯᕐᖁᔭᐅᖃᑦᑕᓂ­

ᐊᕐᑎᓗᒋᑦ. ᐱᖁᓯᕆᓃᑦ, ᓂᕐᓯᐅᓃᑦ, ᒥᕐᓱᓃᑦ, ᐱᖕᖑ­ᐊᕈᑎᓄᑦ ᐱᖕᖑ­ᐊᖃᑎᒌᓐᓃᑦ, 
­ᐊᐅᓚᔫᕐᓃᑦ, ᓴᓗᒻᒪᓴᕐᓃᓗ ᑎᒥᒃᑯᑦ. ᑕᕝᕘᓇᑦᓭᓇᕐᓗ, ᐱᒋ­ᐊᕐᑎᓯᓯᒪᔪᑦ ᑕᒪᑐᒥᖓ, 
ᓄᓇᓕᒻᒥᐅᑦ ᑕᓪᓕᒪᑦ ­ᐊᑭᓕᕐᑐᑕᐅᒐᑎᒃ ᐱᓇᓱ­ᐊᓲᑦ ᑲᑎᓗᑭᖃᑦᑕᓂ­ᐊᕐᑎᓗᒋᑦ 
ᑲᑎᒍᑎᖃᕐᓂ­ᐊᓗᑎᒃ ᐱᓐᓀᓗᑕᐅᔪᓂᒃ ᐃᓱᒪᑦᓴᓯᐅᕈᑎᖃᕐᓗᑎᓪᓗ ᑕᓯᐅᕐᕕᒥ 
ᐱᓇᓱ­ᐊᕐᑕᐅᒍᓐᓇᒥᔪᓂᒃ. ᐱᖁᔮᐱᓕᐅᕐᓯᒪᔪᑦ ᑕᓯᐅᕐᕕᐅᑉ ᐱᖁᔭᑦᓴᖏᓐᓂᒃ 
ᒪᓕᒐᓕᐅᖃᑦᑕᓱᑎᒃ ᖃᓄᐃᓘᕈᑎᑦᓴᓂᓪᓗ. ­ᐊᑯᓂᓗ ᐱᓇᓱ­ᐊᓚᖓᑦᓱᒍ 
­ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᓄᐃᑦᓯᒐᓱ­ᐊᕋᒥᒃ, ᐱᓇᓱᖃᑎᖃᕈᑎᑦᓴᒥᓂᒃ ᐃᓚᒌᓂᒃ. 
ᑕᒻᒪᖃᑦᑕᓗᑕᓗ ᐃᓕᑦᓯᒍᑎᒋᖃᑦᑕᓗᒋᓪᓗ ᑕᒻᒪᕈᑎᕗᑦ ᑌᒣᖃᑦᑕᓚᖓᔪᒍᑦ. 
ᑌᒣᓐᓇᓲᒍᒻᒪᑦ ᓄᑖᒥᒃ ᐱᓇᓱ­ᐊᓯᔪᖃᕋᒥ: ᐹᕐᓯᖓᐅᑎᓃᑦ ᐱᒐᓱ­ᐊᒻᒪᕆᓐᓇᑐᐃᓪᓗ 
ᐅᓄᕐᓯᒍ­ᐊᕐᑑᒪᑕ. ᑌᒣᖃᑦᑕᓗᑕ ᓂᕆᐅᓐᓂᖃᕆ­ᐊᖃᕋᑦᑕ, ᐱᑦᓯ­ᐊᖏᑦᑑᒍᑏᑦ ᐱᑦᓯ
ᐊᕆ­ᐊᕈᑎᒋᖔᖃᑦᑕᓗᒋᑦ ᓯᕗᒻᒧᕆ­ᐊᖔᖃᑦᑕᓗᑕ.
ᐃᓘᓐᓇᑕ ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᕗᑦ ᐃᒋ­ᐊᕐᐸᓕ­ᐊᓕᑌᓐᓇᒪᑦ. ᐃᓕᑦᓯᒐᑦᓴ

ᖃᕐᓱᑕᓗ ᐱᐅᓯᒋ­ᐊᕐᕕᓴᖃᕐᓱᑕᓘᕋᑦᑕ, ᑭᓯ­ᐊᓂ ­ᐊᓕ­ᐊᓇᖃᑦᑕᑐᖅ ­ᐊᑭᓕᕐᑐᑕᐅᒐᑎᒃ 
ᐱᓇᓱ­ᐊᖃᑦᑕᑐᓂᒃ ᐃᓚᖃᕆ­ᐊᒥᒃ, ᓄᓇᕐᖃᑎᑦᑕ ᐃᓚᖏᑦ ᑐᓂᒪᒍᑎᖃᑦᓯ­ᐊᒪᑕ, 
ᖁᖓᑦᓱᑎᒃ ᑕᓯᐅᕐᕕᒧᑦ ᐃᑎᕐᐸᑐᑦ.
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ᒪᑭᕝᕕᐅᑉ ᑲᑎᒪᔨᖓ ᑰᑦᔪᐊᕌᐱᒻᒥᐅᑦ ᑭᒡᒐᑐᕐᑎᖓᑦ, ᕃᒧ ᒥᒃᐱᒐᖅ, ᐅᐱᒋᔭᐅᒍᑎᑖᓚᐅᔪᕗᖅ ᓴᕕᕋᔭᕐᒥᒃ ᐊᑕᓂᐅᕕᒻᒥᑦ ᐱᓯᒪᔪᒥᒃ, ᓄᓇᓕᒥᓂᒃ ᓯᕗᓕᑦᓯᐊᓯᒪᓂᕐᒥᓄᑦ.
Makivik board of director for Kuujjuaraapik, Raymond Mickpegak, receiving the royal coin, an award for community leadership.

©
 M

A
KI

VI
K 

CO
RP

O
RA

TI
O

N
 X

5



by our sir Billy Weetaltuk’s story who caught his first goose 
at the age of four by running after it and catching it with his 
bare hands.

His and Her Excellency were interested in learning about 
Tasiurvik, how it works, and what makes family houses unique. 
Caroline Weetaltuk, Raymond Mickpegak and myself told our 
story of Tasiurvik, to which His Excellency showed enthusiasm 
and support.

Mickpegak explained that Inuit understand the challenges 
and strengths of their communities and have the capacity to 
create. Tasiurvik has been about listening to the community 
and developing something from scratch - learning as we go, 
trail blazing. The Governor General seemed impressed by the 
implication and dedication of many community members 
including the founding board members of Tasiurvik: Jeannie 
Aragutak, Caroline Weetaltuk, Rhoda Ittoshat, Sean Tookalook, 
and Raymond Mickpegak, as well as Jennifer Hunter who has 
supported Tasiurvik’s team from its inception.

Perhaps my favourite moment of the day was near the 
end of our visit with the Governor General. After he had told 
a few stories and provoked laughs from the crowd, his crew 
gently nodded to him suggesting it was time to leave. People 
were slowly exiting the centre. As he started walking toward the door 
he stopped to explain that he had been particularly impressed by an 
individual: a man who has worked incredibly hard at opening (and 
keeping open) the Tasiurvik Family House, an incredibly well spoken 
individual who is committed to the community, even if this commitment 
at times comes at a cost for him and his family. The Governor General 
awarded Raymond Mickpegak a royal coin in honour of this commitment 
and contribution to community development. The Tasiurvik team is 
very proud and grateful to Mickpegak and his family for their care and 
contribution to the community.

Tasiurvik
Tasiurvik is a community owned centre developed to enhance family 

well-being and reduce the risk of children being taken from their homes. 
Although it is a long-term vision that keeps its founding members 
chugging through the challenges of this adventure, everyone is aware 
that the goals will take time to reach. It is a long, multi-step process. The 
first step has been to develop a common vision with many people from 

the community. Tasiurvik has held various workshops over the past two 
years inviting everyone from the community to share. We have also had 
door-to-door surveys and interviews with families to hear their needs. 
From this feedback we understand that people often might not feel 
comfortable talking when they have family issues. They might feel scared 
of people sharing their stories, of people calling youth protection, of 
being stigmatized. So they stay with their difficulties, they carry them 
around and it can be heavy. Many wish they had a place to go, a positive 
place to connect and share as well as develop trust.

The next step has been to develop activities that would invite family 
members to come in. Activities have included beading, cooking, sewing, 
board games, movie night, spa night. At the same time, the founding 
members, five local volunteers meet on a regular basis to discuss issues 
and reflect on new approaches for Tasiurvik. They have written out 
bylaws for Tasiurvik and are working on rules and procedures. It takes 
time because it is all about trying to do things differently, imagining new 
ways of working together for families. It means a lot of trial and error. 
Trial and error is common when new initiatives are being developed: 
tensions arise and challenges seem insurmountable. Throughout this 
we practice keeping hope, turning negative into positive and looking 
forward.

We all know that the family house is just starting. There is much to 
be learned and to improve, but it is beautiful to see the volunteering, 
the commitment of certain community members, the smiles of people 
coming into Tasiurvik. 
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ᓯᐊᔭ ᕙᕃᓱ ᒪᑭᐊᓪ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᖓᓂᑦ ᐱᓯᒪᔪᖅ ᑕᓯᐅᕐᕕᒥᒃ ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᒥᒃ 
ᐱᓇᓱᐊᖃᑕᐅᕙᑉᐳᖅ. ᐅᓂᒃᑳᓯᐊᓚᐅᔪᕗᖅ ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᐅᑉ ᐱᒍᑦᔨᓂᖓᓂᒃ ᖃᓄᕐᓗ 
ᓱᕐᕃᓯᒪᓂᖓᓂᒃ ᓄᓇᓕᒻᒥᐅᓂᒃ.
Sarah Fraser of McGill University is part of the Tasiruvik family house team. She 
thoroughly explained the work of this family house and its impact on the community.

ᑰᑦᔪᐊᕌᐱᒻᒥ ᐊᓯᒪᐅᑦᑕᒧᑦ ᐃᓕᓴᕐᕕᒧᑦ ᐳᓛᕆᐊᕐᑐᑦ.
Visiting the Asimauttaq School in Kuujjuaraapik.



ᕿᓚᓗᒐᕐᓯᐅᕈᓐᓇᓂᕐᒥᒃ 
ᐱᒍᓐᓇᓂᖃᕐᓂᖅ
ᐊᓪᓚᑕᕕᓂᖏᑦ ᒫᒃ ᐅᑳᓇᐅᑉ, ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᑉ ᐱᑦᓴᖑᕈᓐᓇᑐᑦ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓂᒃ, ᒪᑭᕝᕕᒥ
ᑌᒪᖕᖓᓂ­ᐊᓗᒃ, ᕿᓚᓗᒐᕐᓂ­ᐊᓲᒍᓯᒪᕗᑦ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᐃᑦ. ᐃᓄᐃᑦ ᕿᓚᓗᒐᕐᓂᒃ ᓂᕿᑦᓴᓯᐅᓲᒍᓂᕐᒥᓄᑦ ᑐᑭᓯᒪᑦᓯ­ᐊᑐᑦ 
ᓲᓱᑦᓴᓯ­ᐊᕐᓱᑎᓪᓗ ᕿᓚᓗᒐᕐᓂᒃ. ᑕᒪᓐᓇ ᑐᑭᓯᒪᑦᓯ­ᐊᓂᖅ ᓲᓱᑦᓴᓯ­ᐊᕐᓂᓗ ­ᐊᓯᑦᔨᓯᒪᓕᕐᑐᖅ ᑭᓯ­ᐊᓂ ᕿᓚᓗᒉᑦ ᓄᓇᕕᒻᒥᐅᓄᑦ ᐃᓄᓐᓄᑦ 
ᒪᑭᑕᒐᓱ­ᐊᕈᑎᑦᓴᐅᕙᑉᐳᑦ ᓱᓕ ᖃᓄᐃᖕᖏᓯ­ᐊᕐᓇᑑᑦᓱᑎᓪᓗ.
ᕿᓚᓗᒐᓕᕐᔪ­ᐊᒍᖃᑦᑕᓯᒪᑦᓱᓂ, ᓄᓇᕕᐅᑉ ᓯᑦᔭᖓ ᕿᓚᓗᒐᕐᓂ­ᐊᕕᐅᖃᑦᑕᓯᒪᕗᖅ ᓂᐅᕕᕐᕕᓕᕆᔨᓄᑦ ᑕᓯᐅᔭᕐᔪ­ᐊᒥ ­ᐊᓯᖏᓐᓄᓗ 

ᓂᐅᕐᕈᑎᑦᓴᒥᓂᒃ ᕿᓚᓗᒐᕐᓯᐅᑐᓄᑦ 1850-ᓃᑦᓱᑕ 1900-ᓅᕋᑕᕐᓱᑕ. ᑌᒣᒻᒪᑦ, ᕿᓚᓗᒉᑦ ᓄᖑᑦᔫᒥᑲᓪᓚᓯᒪᕗᑦ ᐅᓪᓗᒥᒧᓪᓗ 
ᓴᐅᓴᓃᑐᐃᓐᓇᓲᒍᓕᕐᓱᑎᒃ ᑰᑦ ᐹᖏᓐᓃᑐᑦ ᐅᖓᕙᒥ ᑕᓯᐅᔭᕐᔪ­ᐊᓗ ᐅ­ᐊᓐᓂᖓᓂ ­ᐊᐅᔭᒥ ᐅᐱᕐᖔᒥ. ᐃᒪᕐᐱᓕᕆᔨᒃᑯᑦ ᑕᒪᑐᒥᖓ 
ᖃᐅᔨᒪᓕᕋᒥᒃ 1980-ᓃᑦᓱᑕ, ᐋᕐᕿᓱᐃᒍᒪᓯᓚᐅᕐᓯᒪᕗᑦ ᖃᑦᓯᕌᕐᑕᐅᖃᑦᑕᕆ­ᐊᖃᕐᓂᖏᓐᓂᒃ ᓄᓇᕕᒻᒥᐅᓄᑦ ᐃᓄᓐᓄᑦ ᐃᑭᓕᒋ
ᐊᓪᓚᖁᓇᒋᑦ ᑖᒃᑯ­ᐊ ᕿᓚᓗᒉᑦ.
ᐃᒪᕐᐱᓕᕆᔨᒃᑯᑦ ᑲᑐᑦᔮᒍᖁᔨᓯᒪᒐᓗ­ᐊᕐᓱᑎᒃ ᑕᒪᑐᒥᖓᓗ ᖃᐅᔨᓴᕐᓂᖃᕐᓱᑎᒃ ᖃᐅᔨᒋ­ᐊᕐᕕᖃᕐᓯᒪᑦᓱᑎᒃ ᖃᓄᖅ ᓄᓇᕕᒻᒥᐅᑦ 

ᐃᓄᐃᑦ ᑕᒪᑐᒥᖓ ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑕ ­ᐊᒻᒪᓗ ­ᐊᐅᓚᑕᐅᓂᑦᓴᖓᓂᒃ ᑐᑭᑖᕋᓱ­ᐊᕐᓱᑎᒃ ᖃᐅᔨᒋ­ᐊᕐᕕᒋᓯᒪᒻᒥᓱᒋᑦ ᓄᓇᕕᒻᒥᐅᑦ 
ᐃᓄᐃ, ᖃᑦᓯᕌᕐᑕᐅᓂᕆᒋ­ᐊᓕᖏᑦᑕ ᕿᓚᓗᒉᑦ ᐋᕐᕿᓱᕐᑕᐅᓯᒪᐅᑎᖏᑦ ᓄᓇᕕᒻᒥᐅᓄᑦ ᐃᓄᓐᓄᑦ ᐃᓱᒫᓗᓚᕿᐅᑎᐅᑐᐃᓐᓇᓯᒪᕗᖅ, 
ᓱᕐᕃᓚᕆᑦᓯᒪᑦᓱᓂᓗ ᕿᓚᓗᒐᕐᓯᐅᓂᕐᒥᒃ ᐱᒻᒪᕆᖁᑎᒋᔭᖏᓐᓂᓗ ᐃᓄᐃᑦ. ᖁᑭᐅᑏᓪᓗ ­ᐊᐅᓚᐅᑎᓖᓪᓗ ᐅᒥ­ᐊᑦ ­ᐊᑐᕐᑕᐅᓂᕆᓲᕆᓕᕐᑕᖏᑦ 
­ᐊᖑᓇᓱᓐᓂᒥᒃ ­ᐊᓯᑦᔩᓯᒪᖃᑕᐅᔪᑦ ᓇᓗᓇᕈᓐᓀᑎᓪᓗᒋᑦ. ᑭᓯ­ᐊᓂᓕ, ᖃᑦᓯᕌᕐᑕᐅᓯᒪᒋ­ᐊᖃᕐᓂᖏᑦ ᕿᓚᓗᒉᑦ ᓱᕐᕃᓯᒪᓂᖃᕐᐸᑐᑦ 
ᕿᓚᓗᒐᕋᓱ­ᐊᕐᓂᑐᐃᓐᓇᐅᖏᑦᑐᒥᒃ, ᑭᓯ­ᐊᓂᓕ ᓱᕐᕃᓂᖃᕐᒥᔪᑦ ᐅᕕᒐᕐᑑᓂᕐᓭᑦ ᑐᑭᓯᒪᑎᑕᐅᒋ­ᐊᖃᕐᓂᖏᓐᓂᒃ, ­ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᓄᓇᕕᒻᒥᐅᑦ 
ᐃᓕᕐᖁᓯᕐᒥᓂᒃ ᐃᓕᑕᕆᔭᐅᒍᑎᒋᓲᕆᒻᒥᒐᒥᐅᒃ ᓱᕐᕋᑕᐅᒍᑎᒋᒻᒥᓱᒍ. ᑌᒣᒻᒪᑦ ᓈᒻᒪᒋᔭᐅᖕᖏᕙᓪᓕ­ᐊᑐᐃᓐᓇᓯᒪᔪᖅ ᖃᑦᓯᕌᕐᑕᐅᓯᒪᒋ
ᐊᖃᕐᓂᖏᑦ ᕿᓚᓗᒉᑦ ­ᐊᕐᕌᒍᕐᓂ ­ᐊᓂᒍᕐᑐᓂ ­ᐊᒻᒪᓗ ᐃᓄᓐᓄᑦ ᐆᒪᔪᓕᕆᓂᕐᒥᓗ ᑲᒪᔨᓄᑦ ᐃᓅᖃᑎᒌᑦᓯ­ᐊᕈᓐᓀᓕᐅᒥᓯᒪᒍᑎᐅᑦᓱᓂ.
ᐆᒪᔪᓂᒃ ­ᐊᐅᓚᑦᓯᒍᓯᕐᒥᒃ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᐃᑦ ­ᐊᑦᔨᐅᖏᓐᓂᓴᐅᓂᖓᓄᑦ ᓯᕿᓂᕐᒥᐅᑌᑦ ᐃᓱᒪᒍᓯᖏᓐᓂᑦ ᑕᒪᓐᓇ 

ᐃᓱᐃᓪᓕᐅᖃᑎᒌᒍᑕᐅᕙᒻᒪᑦ. ᓯᕿᓂᕐᒥᐅᑦ ᖃᐅᔨᓴᕐᑎᖏᑦ ­ᐊᒻᒪᓗ ᐆᒪᔪᓕᕆᓂᕐᒥᒃ ᑲᒪᔩᑦ, ᐆᒪᔪᐃᑦ ᖃᓄᐃᖕᖏ­ᐊᖁᑦᓱᒋᑦ 
ᖃᐅᔨᓴᕐᖄᕈᒪᓲᒍᒻᒪᑕ ᐆᒪᔪᓂᒃ, ᖃᑦᓯᕕᑦᓱᑎᒃ ᕿᑐᕐᖏᐅᓲᒍᒻᒪᖔᑕ, ᖃᓄᓪᓗ­ᐊᑎᒋᒃ ᑐᖁᕋᓲᒍᒻᒪᖔᑕ, ᖃᑦᓯᐅᒪᖔᑕ ᐅᓄᕐᓂᖏᑦ, 
ᖃᓄᐃᖕᖏᓯ­ᐊᕐᑑᒪᖔᑕ, ­ᐊᓯᖏᓐᓂᓗ. ᑕᒪᒃᑯᓂᖓ ᑐᑭᓯᒍᑎᖃᕐᓱᑎᒃ, ᖃᐅᔨᓲᑦ ᖃᑦᓰᑦ ᐆᒪᔪᕐᑕᐅᒍᓐᓇᒪᖔᑕ ­ᐊᐅᓚᑦᓯᒍᓯᕐᒥᓂᒃ 
ᑐᕌᒐᓕᐅᕈᑎᑦᓴᕆᓂ­ᐊᕐᓱᒋᑦ. ᐃᓄᐃᑦ ᐆᒪᔪᕐᓯᐅᕈᓯᖃᕐᒪᑕ ᓈᒻᒪᒋᑐᐃᓐᓇᑕᒥᓂᒃ ­ᐊᓐᓂᑐᓲᒍᑦᓱᑎᒃ ᓲᓱᒋᔭᖃᕐᓱᑎᓪᓗ ᐆᒪᔪᓂᒃ 
ᓇᔪᕐᑕᖏᓐᓂᓗ; ᑌᒪᖕᖓᓂ­ᐊᓗᒃ ᑌᒣᑦᓯᒪᔪᑦ ­ᐊᓐᓇᐅᒪᑦᓯ­ᐊᖁᔨᒐᒥᒃ ᕿᓚᓗᒐᕐᓂᒃ ­ᐊᒻᒪᓗ ᓄᓇᕕᒻᒥᐅᓂᒃ ᐃᓄᓐᓂᒃ. ᒪᕐᕈᐃᓚᕿᖓᔫᒃ 
­ᐊᐅᓚᑦᓯᒍᓰᒃ ᕿᓚᓗᒐᕐᓂᒃ ᑲᑎᑎᑦᓱᒋᒃ, ­ᐊᑕᐅᓯᕐᒥᒃ ᕿᓚᓗᒐᕐᓂᒃ ­ᐊᐅᓚᑦᓯᒍᓯᓕᐅᕋᓱ­ᐊᕐᓂᖅ ᑐᖕᖓᕕᖃᕐᑎᓗᒋᑦ ᖃᐅᔨᓴᐅᑎᐅᓯᒪᔪᓂᒃ 
­ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᖏᓐᓂᒃ ᐆᒪᔪᓕᕆᓂᕐᒥᒃ ᑲᒪᔩᑦ ᐱᔭᕆ­ᐊᑐᔪᒃᑰᕈᑎᒋᕙᑦᑕᖏᓐᓄᑦ ᐃᓚᒋᔭᐅᕙᑉᐳᖅ.
ᓄᓇᕕᒻᒥ ᐃᓄᐃᑦ ᓄᓇᑖᕋᓱᐊᕐᓂᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᖓ ­ᐊᑐᓯᓚᐅᕐᓯᒪᑎᓪᓗᒍ 2008-ᒥ, ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ 

ᐆᒪᔪᓕᕆᓂᕐᒥᒃ ­ᐊᐅᓚᑦᓯᔨᑐ­ᐊᕙᓪᓘᓯᒪᕗᑦ ᓄᓇᕕᐅᑉ ᐃᒪᕐᐱᖓᓂᒃ ᑲᒪᒋᔭᑦᓴᖃᕐᓱᑎᓪᓗ ­ᐊᖏᕐᑎᐅᒋ­ᐊᖃᕐᓂᒥᒃ ­ᐊᐅᓚᑦᓯᒍᑎᑦᓭᑦ 
ᐸᕐᓇᑕᐅᓯᒪᐅᑎᖏᓐᓂᒃ, ᖃᑦᓯᐅᒋ­ᐊᖃᕐᓂᖏᓐᓂᒃ ­ᐊᓐᓇᑐᕐᑕᐅᒍᓐᓇᑐᑦ ᑲᒪᒋᔭᑦᓴᖃᕐᒥᓱᑎᒃ ᒪᓕᒐᓕ­ᐊᒍᓯᒪᔪᓂᒃ ᕿᓚᓗᒐᕐᓂᒃ 
ᓂᕿᑦᓴᓯᐅᕐᓂᓅᓕᖓᔪᓂᒃ (ᐃᒪᕐᐱᓕᕆᔨᒃᑯᑦ ᑐᕐᖃᑕᕐᕕᖓ ­ᐊᖏᖕᖏᑑᒍᓐᓇᓂᖃᕋᓗ­ᐊᕐᑎᓗᒍ ᑐᑭᑖᕆᔭᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ 
ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ). ­ᐊᐅᓚᑦᓯᒍᑎᑦᓭᑦ ᐸᕐᓀᑕᐅᒋ­ᐊᖕᖓᓯᒪᔪᑦ ­ᐊᖏᕈᑕᐅᓯᒪᑦᓱᑎᒃ ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔨᓄᑦ 
­ᐊᑦᔨᒐᓛᑐᐃᓐᓇᐅᓯᒪᕗᑦ ­ᐊᖏᕐᑕᐅᖄᕐᓯᒪᔪᓄᑦ ᐃᒪᕐᐱᓕᕆᔨᒃᑯᓄᑦ, 2013-ᒥ ᑲᑎᒪᔩᑦ ᕿᓚᓗᒉᑦ ­ᐊᐅᓚᑕᐅᒍᓯᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ 
ᕿᒥᕐᕈᓂᖃᕐᓯᒪᔪᑦ. ᕿᒥᕐᕈᕈᒪᓚᕿᑦᓱᑎᒃ ᓄᓇᕕᒻᒥᐅᓄᑦ ᐃᓄᓐᓄᑦ ᓈᒻᒪᒋᔭᐅᖕᖏᒪᑕ ᕿᓚᓗᒉᑦ ­ᐊᐅᓚᑕᐅᒍᓯᖏᑦ, ­ᐊᕐᕌᒍᕐᓂ 
­ᐊᕙᑎᓪᓗ ᖁᓕᓪᓗᑲᓵᓂ ­ᐊᐅᓚᑦᓯᒍᓯᐅᓕᕐᑐᑦ.
ᖃᐅᔨᒋ­ᐊᕐᕕᖃᕐᖄᓱᑎᒃ ᓄᓇᕕᒻᒥ ᓄᓇᓕᓐᓂ ᖁᓕᓪᓗ ᓯᑕᒪᓪᓗᓂ ­ᐊᖑᓇᓱᑦᑎᓂᒃ, ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ 

­ᐊᐅᓚᑦᓯᒍᓯᓕᐅᕈᒪᓯᒪᕗᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᖏᓐᓂᒃ ᕿᓚᓗᒐᕐᓅᓕᖓᔪᓂᒃ ᐃᓚᖃᕐᓂᓴᐅᑎᓪᓗᒋᑦ ᓴᖑᑎᒋ­ᐊᕐᕕᖃᕐᓂᓴᐅᑎᓪᓗᒋᓪᓗ 
ᑐᑭᑖᕋᓱ­ᐊᕐᓂᒥᓪᓗ ᓄᑭᖃᕐᓂᓴᐅᓂ­ᐊᓕᕐᑎᓗᒋᑦ (ᓄᓇᓕᓐᓂ ­ᐊᒡᒍᑐᐃᓃᑦ ᐱᓪᓗᒋᑦ, ᕿᓚᓗᒐᕐᓯᐅᕕᑦᓭᓗ, ᖃᖓᓗ ᕿᓚᓗᒐᕐᓂ
ᐊᑕᐅᓲᒍᒻᒪᖔᑕ, ­ᐊᓯᖏᓪᓗ) ᓄᓇᓕᓐᓂ ­ᐊᖑᕕᒑᐲᑦ ­ᐊᒻᒪᓗ ­ᐊᖑᕕᒐᒻᒪᕆᒃᑯᑦ. ᑕᒪᒃᑯ­ᐊ ­ᐊᓯᑦᔨᑐᐃᒋ­ᐊᕈᑏᑦ ᐅᐃᒻᒫᕆᔭᐅᓕᕐᓂᖓᓂᒃ 
ᐃᑯᓪᓚᑎᑦᓯᒋ­ᐊᕈᑎᐅᒍᒪᓐᓂᖁᑦ ᐱᐅᓯᖃᕐᕕᐅᓕᕐᓂᒪᑦ “ᒪᓕᓪᓗᒋᓪᓘᓃᑦ ᒪᓕᒍᓐᓀᓗᒋᓪᓘᓃᑦ ᐃᓱᒪᓂᕐᒥᒃ” ᓯᕗᓪᓕᖅ 
­ᐊᐅᓚᑦᓯᒍᓯᐅᓯᒪᔪᖅ ᒪᓕᑦᓱᒍ, ­ᐊᖑᓇᓱᑦᑏᑦ ᖃᑦᓯᕌᕐᑕᐅᒋ­ᐊᖃᕐᓂᖏᓐᓂᒃ ᐃᓱᒫᓗᓐᓂᓴᐅᖃᑦᑕᓕᕐᓂᒪᑕ ­ᐊᓯᐸᑦᑌᓕᑦᓱᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐅᐃᒻᒫᖃᓯᑦᓱᑎᒃ ᖃᑦᓯᕌᕐᑕᐅᒋ­ᐊᖃᕐᓂᖏᓐᓂᒃ ᓈᒻᒪᓯᔨ­ᐊᖃᖕᖏᓂᓕᒫᕐᒥᓂ. ­ᐊᐅᓚᑦᓯᒍᓯᕐᑖᕆᔭᐅᓯᒪᓕᕐᑐᖅ ᒪᓕᑦᓱᒍ ᓄᓇᓖᑦ 
ᓇᓪᓕᑳᕈᓐᓇᑎᑕᐅᓯᒪᕗᑦ ᐅᖓᓯᑦᑐ­ᐊᓗᒻᒧᑦ ᕿᓚᓗᒐᕐᓯᐅᕆ­ᐊᕈᓐᓇᓂᕐᒥᒃ ᖃᓂᓐᓂᓴᒧᓪᓘᓃᑦ, ᓯᕗᓪᓕᓂ ­ᐊᐅᓚᑦᓯᒍᓯᐅᓯᒪᔪᓂ 
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The Right to Harvest 
Beluga Whales
By Mark O’Connor, Resource Management Coordinator, 
Makivik Corporation

Since time immemorial, beluga whales have been a key component of Nunavik Inuit society. Inuit relied on belugas for 
subsistence and as such developed an in-depth understanding and great level of respect for this animal. Through time, the 
nature of this relationship has changed but beluga whales remain central to the well-being and health of Nunavik Inuit.

Once home to large numbers of belugas, the waters along Nunavik’s coast were hunted intensively by the Hudson’s Bay 
Company and other commercial whalers during the 1850s to early 1900s. As a result, Nunavik’s beluga stocks plummeted 
and to this day only a few thousand beluga whales occur in the estuaries of Ungava Bay and Eastern Hudson Bay during 
the summer season. When the Department of Fisheries and Oceans (DFO) recognized this fact during the 1980s, they 
responded by requesting that quotas be imposed on Nunavik Inuit harvesting to prevent further declines in these stocks.

Although DFO encouraged a collaborative approach and sought the input of Nunavik Inuit during beluga research 
and when making management decisions, the establishment of quotas has nonetheless burdened Nunavik Inuit ever 
since and has had detrimental impacts on beluga harvesting practices and values. The advent of firearms and motorized 
watercraft have without a doubt contributed to a transformation of hunting practices. However, the quota system has 
had profound impacts not only on the way belugas are hunted, but also on the transmission of knowledge to younger 
generations and, to some extent, on the cultural identity of Nunavik Inuit. Frustration about the quota system has thus 
grown over the years and has led to a deterioration in the relationship between Inuit and wildlife managers.

At the crux of the issue is a fundamental difference in the wildlife management approaches of Nunavik Inuit and 
those accepted by the Western world. For scientists and wildlife managers, assuring the well-being of animal populations 
begins first with studies on the animal’s biology, reproduction rates, mortality rates, population size and structure, 
health, etc. Based on this information, they determine the maximum number of animals that can be harvested to attain 
a specific management objective. For Inuit wildlife management is achieved naturally by hunting only what is needed 
and by showing the utmost respect to the animals and their habitat; throughout history this has proven effective to 
ensure the survival of both beluga whale populations and Nunavik Inuit. Bringing these two visions together in order to 
create a single, effective beluga management system with structures that are based not only on scientific information, 
but also on the wealth of knowledge held by Inuit — this has become one of the biggest challenges faced by today’s 
wildlife managers.

Since the Nunavik Inuit Land Claims Agreement (NILCA) came into effect in 2008, the Nunavik Marine Region Wildlife 
Board (NMRWB) has become the main instrument of wildlife management in the Nunavik Marine Region (NMR) and is 
responsible for approving management plans, total allowable harvests (quotas) and other regulations related to beluga 
harvesting (although the DFO Minister ultimately retains the right to reject/vary decisions of the NMRWB). Although 
the first management plans approved by the NMRWB were quite similar to those previously adopted by DFO, in 2013 
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ᐅᖓᓯᑦᑐᓕ­ᐊᕆ­ᐊᖃᖃᑦᑕᓯᒪᒻᒪᑕ ᕿᓚᓗᒐᕐᓯᐅᕆ­ᐊᕐᑐᑦ. ­ᐊᑭᑐᔪ­ᐊᓘᑎᓪᓗᒍᓗ 
ᕿᓚᓗᒐᕐᓯᐅᕆ­ᐊᕐᓂᖅ, ᓄᕗᓕ­ᐊᖃᑦᑕᓂᕐᒪᑕ ᐅᕕᒐᕐᑑᓂᕐᓭᑦ ᖃᐅᔨᒪᒋ­ᐊᖃᓕᕐᑕᒥᓂᒃ 
ᖃᐅᔨᒪᑎᑕᐅᒍᓐᓇᓯᖃᑦᑕᑎᓐᓇᒋᑦ ­ᐊᑦᑕᓇᕐᓯᑐᐃᓐᓇᕆ­ᐊᖃᖃᑦᑕᓱᑎᓪᓗ ᓯᓚ 
ᖃᐅᔨᒪᓇᓲᒍᒍᓐᓀᒪᑦ ­ᐊᐅᓚᑕᐅᓕᕋᒥ ­ᐊᓯᑦᔨᕙᓪᓕ­ᐊᓯᒪᓂᖓᓄᑦ ᓯᓚᐅᑉ.
ᒪᑭᕝᕕᒃ ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔨᓂᒃ ᑐᕌᒐᕐᒥᓄᑦ ᑎᑭᐅᑎᓯᒪᔪᕆᑦᓯᓯ

ᐊᕋᓗ­ᐊᕐᓱᑎᒃ ᓴᖑᑎᕐᕕᖃᑦᓯ­ᐊᑐᓂᒃ ­ᐊᐅᓚᑦᓯᒍᓯᓕ­ᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᖏᑎᒎᕐᓂᓴᕐᓂᒃ, ­ᐊᐅᓚᑦᓯᒍᓯᐅᓕᕐᑐᖅ ᐃᓱᐃᑦᑐᑕᖃᖃᑦᑕᒥᔪᖅ ᐱᑦᓯ
ᐊᑕᐅᒋ­ᐊᖃᕐᓂᒥᓄᑦ (ᑕᓯᐅᔭᕐᔪ­ᐊᑉ ᐅ­ᐊᓐᓂᖓᑕ) ᕿᓚᓗᒐᖏᓐᓅᓕᖓᕙᓪᓗᒐᒥ. 
ᑕᒪᓐᓇ ᐃᓱᒪᒋᑦᓱᒍ, ᒪᑭᕝᕕᒃ ᕿᒥᕐᕈᕈᒪᓯᒪᕗᖅ ᐸᕐᓀᕈᑕᐅᓯᒪᔪᑦ 
ᑐᖕᖓᕕᖏᓐᓂᒃ ᑐᑭᓯᒪᓇᕐᓂᓴᐅᖁᑦᓱᒍ ­ᐊᐅᓚᑦᓯᒍᓯᓕ­ᐊᒍᓯᒪᔪᖅ. 
­ᐊᐱᕐᓲᑎᐅᓂᕐᐸᐅᕙᑦᑎᓗᒍ ᐃᓘᓐᓀᓄᑦ “ᖃᑦᓯᓂᒃ ᕿᓚᓗᒐᕈᓐᓇᐱᑕ ?” 
­ᐊᓯᒋ­ᐊᓪᓚᖏᓐᓂᒃ ­ᐊᐱᕐᓲᑎᑦᓴᖃᕐᒥᑎᓪᓗᒍ ᑕᒪᓐᓇ ᑭᐅᒍᓐᓇᓚᐅᕐᓇᒍ.

ᓄᓇᕕᒻᒥ ᖃᑦᓯᐅᕙᑦ ᕿᓚᓗᒉᑦ ? ᑖᑦᓱᒥᖓ ᑭᐅᓚᐅᕋᑕ, ᑐᑭᓯᒪᑎᑦᓯᓯ
ᐊᕆ­ᐊᖃᕐᐳᒍᑦ ᓇᓪᓕᖏᓐᓂᒃ ᕿᓚᓗᒐᕐᓂᒃ ­ᐊᐱᕐᓲᑎᖃᕐᒪᖔᑦᑕ: ᕿᓚᓗᒐᓕᒫᓃᒃ 
ᓄᓇᕕᒻᒥ ᖃᖓᑐᐃᓐᓇᑯᑦ ­ᐊᕐᖁᓵᓲᓕᒫᓂᒃ ­ᐊᐱᕐᓲᑎᖃᕐᐱᑕ, ᐅᕝᕙᓘ 
­ᐊᐅᔭᒥ ᐅᐱᕐᖔᒥ ᑭᓯ­ᐊᓂ ᓄᓇᕕᒻᒦᓲᓂᒃ ­ᐊᐱᕐᓲᑎᖃᕐᐱᑕ ? ᓂᕿᖏᓐᓂᒃ 
ᕿᓚᓗᒉᑦ ᖃᐅᔨᓴᕐᑕᐅᑎᑦᓯᕙᑦᑎᓗᒋᑦ ­ᐊᖑᓇᓱᑦᑏᑦ 1980-ᓃᑦᓱᑕ 
ᖃᐅᔨᓴᕐᑕᐅᑎᑦᓯᖃᑦᑕᓯᓚᐅᕐᓯᒪᑎᓪᓗᒋᓂᑦ, ᖃᐅᔨᒍᑕᐅᓯᒪᕗᑦ ᑭᖑᕚᕇᓂᑦ 
ᑭᖑᕚᕇᓄᑦ ᕿᓚᓗᒉᑦ, ᐅᑎᖃᑦᑕᓲᒍᒋ­ᐊᖏᑦᑕ ᑰᓐᓄᑦ ᑖᒃᑯᓄᖓᑦᓭᓇᖅ 
­ᐊᐅᔭᕆ­ᐊᑕᒫᑦ. ­ᐊᓱᐃᓛᒃ, ᓄᖑᑕᐅᓐᓂᐸᑕ ᑰᑉ ᓇᓕᖏᑦᑕ ᐹᖓᓂᑦ, ­ᐊᕐᕌᒍᐃᑦ 
­ᐊᒥᓱᒻᒪᕇᑦ ᓈᑉᐸᑕ ᑭᓯ­ᐊᓂ ᐱᑕᖃᖃᑦᑕᓕᕋᔭᕐᒥᔪᑦ. ᑌᒣᒻᒪᑦ, ᐅ­ᐊᓐᓂᖓᓃᑦᑐᑦ 
ᑕᕐᕋᐅᑉ ᕿᓚᓗᒉᑦ ­ᐊᐅᓚᑕᐅᓂᖃᓲᒍᕗᑦ “­ᐊᐅᔭᕐᒥ ᐅᐱᕐᖔᒥ ᕿᓚᓗᒐᕆᓲᖏᑦ” 
ᒪᓕᑦᓱᒋᑦ. ᑐᖕᖓᕕᐅᑎᓪᓗᒋᑦ ᖃᐅᔨᓴᐅᑎᐅᓯᒪᔪᑦ ­ᐊᐅᔭᕐᓯᐅᕕᖏᓐᓂ, 
ᐃᒪᕐᐱᓕᕆᔩᑦ ᖃᐅᔨᓴᕐᑎᖏᑦ ᓇᓗᓀᕐᓯᓯᒪᕗᑦ ᓯᑕᒣᒍᒋ­ᐊᖏᓐᓂᒃ ᕿᓚᓗᒐᕐᓂ
ᐊᑕᐅᓲᑦ ᓄᓇᕕᒻᒥ (ᑕᑯᓗᒍ ᑐᑭᓯᑎᑦᓯᒍᑎᒃ 1).
ᐅᓄᕐᓂᓭᑦ ᕿᓚᓗᒉᑦ ᐱᓯᒪᔪᑦ ᓂᒡᒋᖓᓂᑦ ᑕᓯᐅᔭᕐᔪ­ᐊᑉ, ­ᐊᕐᖁᓵᓲᑦ 

ᐅᐱᕐᖓᓴᐅᓕᕐᒪᑦ ᐅᑭ­ᐊᑦᓴᐅᓕᕐᒪᓗ. ᑖᒃᑯ­ᐊ ­ᐊᐅᔭᕐᓯᐅᕆ­ᐊᕐᑐᓲᑦ ᑰᑦᔪ
ᐊᕌᓘᑉ ᑭᕙᓪᓕᐅᑉ ­ᐊᑯᓐᓂᖓᓂ, ᒥᑦᓴᐅᓵᕐᑕᐅᓱᑎᓪᓗ ᑭᖑᓪᓕᐹᒥ 

the Board undertook to overhaul the beluga management system in 
Nunavik. This decision was based on the general dissatisfaction that 
reigned amongst Nunavik Inuit towards the beluga management system 
that had, by then, been in place for nearly 30 years.

Having undertaken consultations with hunters in all 14 Nunavik 
communities, the NMRWB decided to create a management system 
which gave significantly more consideration to Inuit knowledge of beluga 
whales and which offered more flexibility and decision-making power 
(in terms of determining community allocations, hunting locations, 
hunting periods, etc.) to the Local and Regional Hunting, Fishing and 
Trapping Associations. These changes were intended to undo the 
sense of urgency and a “use-it or lose-it” approach that was instilled by 
the previous system, whereby hunters felt compelled to harvest the 
entire quota rather than let it go to waste or to rush out to get their 
catch before the quota was used up. Another key element of the new 
system was to provide a choice to communities about whether or not to 
travel long distances to harvest their beluga, which was a requirement 
under previous plans. Besides the significant costs associated with such 
outings, the practice of community trips to the Hudson Strait was also 
preventing knowledge transfer to future generations of hunters and 
was increasingly dangerous due to unpredictable weather patterns 
associated with climate change.

While Makivik considers that the NMRWB has successfully attained its 
objectives to create a more flexible management system that gives more 
credence to Inuit knowledge, the resulting product has been difficult to 
grasp due to its technical nature and its focus on “EHB” (Eastern Hudson 
Bay) beluga whales. Considering this, Makivik felt it was relevant to 
review some of the key facts upon which this plan is based in order to 
make this new system more understandable. Although the ultimate 

question in everyone’s mind is “how many belugas can we hunt?” A 
number of other questions must be asked before arriving to an answer.

How many belugas are there in Nunavik? Before answering this 
question, it must be clear exactly which beluga whales we are talking 
about: all of the whales that pass through the region at some point or 
another, or only those that spend the summer in Nunavik? Skin samples 
collected by hunters since the 1980s have shown clearly that generation 
after generation, beluga families return to the same rivers every summer. 
In other words, if belugas are eliminated from a particular estuary, it 
may take many years before an abundant population re-establishes 
itself there. Because of this, belugas in the Eastern Arctic are managed 
based on what is referred to as “summering stocks.” Based on genetic 
information and on known summering aggregations, DFO researchers 
have concluded that at least four separate stocks are hunted in the 
Nunavik Marine Region (see Figure 1).

Most of them are from the large Western Hudson Bay (WHB) stock, 
which passes through during spring and fall migrations. This stock 
spends the summer between Churchill and the Kivalliq region, and 
was last estimated at approximately 57,000 belugas. The James Bay 
(JB) subpopulation is also quite healthy, numbering in the range of 
15,000 belugas, but appears to behave differently than other groups 
in that it spends the entire year within the James Bay/South Belchers. 
The two remaining stocks summer in the Nunavik Marine Region and 
are the reason why strict regulations have been imposed on Nunavik 
Inuit. Because there are so few Ungava Bay (UB) belugas remaining, it 
is quite difficult to produce a valid population estimate for them, but 
it is thought that fewer than 50 belugas remain. Finally, there is the 
Eastern Hudson Bay (EHB) stock - the stock around which the NMRWB’s 
management system is structured. Approximately 3,000 EHB belugas 
spend their summers in and around the Umiujaq area, making frequent 

57,000-ᒦᓚᐅᔪᑦᓱᑎᒃ. ᔦᒥᓯᐯᒥᐅᒍᓂᕋᕐᑌᑦ ᕿᓚᓗᒉᑦ ᖃᓄᐃᖕᖏᓯ
ᐊᕐᑑᒥᔪᑦ, 15,000-ᓃᑦᓱᑎᒃ ᐅᓄᕐᓂᖏᑦ, ᑭᓯ­ᐊᓂ ᐱᐅᓯᖃᑎᒋᔭᐅᓪᓚᕆᒻᒥᒐᑎᒃ 
­ᐊᓯᖏᓐᓂᑦ ᕿᓚᓗᒐᕐᓂᑦ ­ᐊᕐᕌᒍᓕᒫᖅ ᓈᑦᓱᒍ ᔦᒥᓯ ᐯᒥᐅᒍᓲᒍᓂᕐᒥᓅᕐᖂᑐᑦ/ 
ᕿᑭᕐᑕᓃᓲᒍᓂᕐᒥᓅᕐᖂᑐᖅ. ᑌᒃᑯ­ᐊᓗ ­ᐊᓯᒋᒻᒥᔭᖏᑦ ᒪᕐᕈᐃᑦ ᕿᓚᓗᒐᐅᓲᑦ 
­ᐊᐅᔭᕐᓯᐅᕆ­ᐊᕐᑐᓲᒍᒻᒪᑕ ᓄᓇᕕᐅᑉ ᐃᒪᕐᐱᖓᓂ ᐃᓄᐃᑦ ᓄᓇᕕᒻᒥᐅᑦ ᒪᓕᒐᕐᓂᒃ 
ᒪᓕᒋ­ᐊᖃᓚᕿᓲᒍᕗᑦ. ᐅᖓᕙᒥᓕ ᐃᑭᑦᑐ­ᐊᐱᐅᓕᕐᒪᑕ ­ᐊᒥ­ᐊᒃᑰᔪᑦ ᕿᓚᓗᒉᑦ, 
ᓇᓗᓇᓕᕐᑐᖅ ᒥᑦᓴᐅᓵᕋᓱ­ᐊᕆ­ᐊᒥᒃ ᖃᑦᓯᐅᒪᖔᑕ, ᐃᓱᒪᒋᔭᐅᓯᒪᔫᒐᓗ­ᐊᖅ 
­ᐊᕙᑎᑦ ᒪᕐᕈᑦ ᖁᓕᓪᓗᓂᑦ ᐃᑭᓐᓂᓴᐅᒋ­ᐊᖏᑦᑕ. ᑭᖑᓪᓕᐅᑎᓪᓗᒍ, ᑕᓯᐅᔭᕐᔪ­ᐊᑉ 
ᐅ­ᐊᓐᓂᖓᓃᑦᑐᓂᒃ ᕿᓚᓗᒐᖃᕐᒥᔪᖅ - ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ 
­ᐊᐅᓚᑦᓯᒍᓯᓕᐅᕈᑎᒋᓲᖏᑦ. ᒥᑦᓴᐅᓵᕐᓱᒋᑦ 3,000-ᓃᑦᑐᑦ ᑕᓯᐅᔭᕐᔪ­ᐊᑉ 
ᐅ­ᐊᓐᓂᖓᑕ ᕿᓚᓗᒐᖏᑦ ­ᐊᐅᔭᕐᓯᐅᓲᒍᕗᑦ ᐅᒥᐅᔭᐅᑉ ᓴᓂ­ᐊᓂ, ᕿᑭᕐᑕᓕ
ᐊᕋᓲᒍᑦᓱᑎᒃ ­ᐊᐅᔭᓕᒫᖅ ᐅᑎᓚᐅᕋᑎᒃ ᓄᕗᒻᒧᑦ ᓛᐸᑐ­ᐊᓪᓗ ᑕᕆᐅᖓᓄᑦ 
ᐅᑭᐅᕐᓯᐅᕆ­ᐊᕐᑐᓱᑎᒃ.
ᕿᓚᓗᒉᑦ ᓄᓇᕕᐅᑉ ᐃᒪᕐᐱᖓᓃᑦᑐᑦ ᖃᑦᓯᐅᓂᖏᑦ ᓈᒻᒪᒋᐅ­ᑎᖕᖏᑑᒍᑕ

ᐅᖃᑦᑕᓯᒪᕗᑦ, ᓯᕗᓪᓕᖅ, ᑭᑎᑕᐅᓲᒍᒐᒥᒃ ­ᐊᖑᓇᓱᑦᑏᑦ ᖃᐅᔨᒪᑦᓯ­ᐊᑎᓪᓗᒋᑦ 
ᐃᑭᑦᑑᕈᑕᕆᓂᖏᓐᓂᒃ ᓄᓇᕕᐅᑉ ᐃᒪᕐᐱᖓᓃᑦᑐᑦ (ᐆᑦᑐᕋᐅᑎᒋᑦᓱᒍ, 
­ᐊᐅᔭᐅᑎᓪᓗᒍ ᐅᐱᕐᖔᒍᑎᓪᓗᒍ). ­ᐊᕐᕌᒍᓂ ­ᐊᒥᓲᓕᕐᑐᓂ, ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᓴᕐᓂᖃᖁᔨᓲᒍᓕᕐᑐᑦ ᐅᐱᕐᖓᓴᐅᑎᓪᓗᒍ ᐅᓄᕐᓂᐸᐅᓂᖏᓐᓂ ᕿᓚᓗᒉᑦ 
­ᐊᕐᖁᓵᕐᑐᑦ. ᐃᒪᕐᐱᓕᕆᔩᑦ ­ᐊᐅᔭᕐᒥ ᐅᐱᕐᖓᓴᒥ ᑭᑎᑦᓯᑌᓕᖃᑦᑕᓯᒪᔪᑦ 
ᐱᑦᔪᑎᖃᓪᓚᕆᑦᓱᑎᒃ, ᐅᐱᕐᖓᓴᒥ ᑭᑎᑦᓯᑐ­ᐊᕈᑎᒃ ᓇᓗᓀᕐᓯᒐᔭᕋᒥᒃ 
ᐅᓄᕐᑐᒪᕇᑦ ᓄᓇᕕᐅᑉ ᐃᒪᕐᐱᖓᒍᑦ ­ᐊᕐᖁᓵᓲᒍᓂᖏᓐᓂᒃ ­ᐊᕐᕌᒍᑕᒫᑦ, 
ᖃᐅᔨᒍᑎᒃ ᐅᓄᕐᓂᖏᓐᓂᒃ ­ᐊᑑᑎᖃᓪᓗ­ᐊᕋᔭᖕᖏᒪᑦ ᑐᑭᑖᕈᑎᖃᕋᓱ
ᐊᕐᓂᖅ ­ᐊᐅᓚᑕᐅᒍᓯᑦᓴᖏᓐᓂᒃ ᑲᑎᒪᑲᓪᓚᑐᐃᓐᓇᓲᒍᒻᒪᑕ ᓇᓪᓕ
ᐊᓂᑕᐅᒐᓗ­ᐊᕋᒥᒃ ᐅᐱᕐᖓᓴᕐᒥ ᖃᐅᔨᓴᕐᑐᓄᓪᓗ ᓇᓗᓀᕐᑕᐅᒍᓐᓇᕋᑎᒃ 
ᓇᓪᓕᖏᑦ ᓇᑭᑦ ᐱᓯᒪᒻᒪᖔᑕ. ᑕᑯᑦᓱᒋᓪᓗ ᖃᐅᔨᓴᐅᑎᐅᖃᑦᑕᓯᒪᔪᑦ 
ᑐᑭᓯᓂᕐᓗᕈᑕᐅᖃᑦᑕᓯᒪᒻᒥᒪᑕ; ᐅᑦᑐᕋᐅᑎᑦᓯ­ᐊᒍᑎᓪᓗᒍ ᐅᖓᕙᒥ ᒪᕐᕈᐃᓈᓐᓂᒃ 
ᕿᓚᓗᒑᓐᓂᒃ ᑕᑯᔭᐅᔪᖃᕐᑐᕕᓂᖅ ᐃᓄᐃᑦ ᐆᒪᔪᒻᒪᕆᓐᓂᒃ ᑕᑯᕕᒋᓲᖓᓂ. ᑖᓐᓇ 
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ᑐᑭᓯᑎᑦᓯᒍᑎᒃ 1: ᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᔪᑦ ᕿᓚᓗᒉᑦ ᐊᐅᔭᐅᑎᓪᓗᒍ ᐅᐃᕐᖔᒍᑎᓪᓗᒍ 
ᑭᑎᑕᐅᑦᓱᑎᒃ: ᐊ. ᐊᕐᕌᒍᓕᒫᒥ, ᐸ. ᐅᐱᕐᖓᓴᒥ, ᑕ. ᐊᐅᔭᒥ ᐅᐱᕐᖔᒥ ᐊᒻᒪᓗ ᑲ. 
ᐅᑭᐊᑦᓴᒥ. ᕿᕐᓂᑕᐅᓂᖓ, ᑲᔫᓂᖓ, ᑲᔪᕐᕿᐅᓂᖓ ᖃᑯᕐᑕᓛᒍᓂᖓᓗ ᑕᓯᐅᔭᕐᔪᐊᑉ 
ᐅᐊᓐᓂᖓᓂ, ᑕᓯᐅᔭᕐᔪᐊᑉ ᓂᒡᒋᐊᓂ, ᑲᖏᕐᓱᐊᓗᒻᒥ ᐊᐅᔭᒥ ᑭᑎᑕᐅᓯᒪᔪᑦ, ᐊᒻᒪᓗ 
ᓇᑭᓂᑕᐅᓂᖏᑦ ᖃᐅᔨᒪᔭᐅᖕᖏᑐᑦ (ᖃᐅᔨᒋᐊᕐᕕᐅᓯᒪᔪᑦ: Turgeon et al. 2012)
Figure 1: Estimated proportions of belugas originating from each summer stock 
in each Main Area for: a. All seasons, b. Spring, c. Summer and d. Fall. Black, pale 
grey, dark grey and white fillings indicate proportions from Eastern Hudson Bay 
(EHB), Western Hudson Bay (WHB), Cumberland Sound (CUM) summer stocks, 
and unknown origin, respectively (source: Turgeon et al. 2012)

ᓇᓗᓀᒃᑯᑌᑦ / LEGEND

ᐊᕐᕌᒍᓕᒫᒥ All Seasons ᐅᖓᕙ Ungava Bay
ᐅᐱᕐᖓᓴᕐᒥ Spring ᓛᐸᑐᐊᑉ ᑕᕆᐅᖓ Labrador Sea

ᐊᐅᔭᒥ / ᐅᐱᕐᖔᒥ Summer ᓄᓇᕕᒃ (ᑯᐯᒃ) Nunavik (Quebec)
ᐅᑭᐊᑦᓴᒥ Fall ᑕᓯᐅᔭᕐᔪᐊᖅ Hudson Bay
ᓄᓇᕗᑦ Nunavut ᕿᑭᕐᑌᑦ Belcher Islands

ᕿᑭᕐᑖᓗᒃ Baffin Island ᔦᒥᓯ ᐯ James Bay
ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ Davis Strait ᐊᓐᑎᐊᕆᐅ Ontario

ᓄᕗ Hudson Strait ᒫᓂᑑᐸ Manitoba

NeHB, NHB and FB. EHB belugas were detected only

along the coasts of Nunavik, where they accounted for 13%

(±5%) of the harvest. Heterogeneity within Nunavik was

high; EHB whales accounted for 31% (±13%) of the

harvest along NeHB, while representing only 10% (±7%)

in Hudson Strait, and were largely absent from UB

(2% ± 6%; Table 5; Fig. 2b).

In summer, samples caught outside recognized Sum-

mering Areas were all dominated by WHB ([74%,

Table 5; Fig. 2c). Estimates for the contribution of the

CUM stock are low, but this stock may still be present in

IQA during the summer (22 ± 12%). Few Nunavik belu-

gas appear to originate from the EHB stock (9 ± 3%), with

most of them in Hudson Strait South (11 ± 7%).The
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Fig. 2 Results of GMA based on mtDNA haplotypes for 1,432

belugas. Pie diagrams indicate estimated proportions of belugas

originating from each summer stock in each Main Area for: a all

seasons, b spring, c summer and d fall. Black, pale grey, dark grey

and white fillings indicate proportions from EHB, WHB, CUM

summer stocks, and unknown origin, respectively. Pies on the lower

right corner give the proportion for Nunavik only. Symbols for Main

Areas are as per Fig. 1

Conserv Genet

123

(Conservation Genetics, “Spatiotemporal segregation among summer stocks of beluga (Delphinapterus leucas) despite nuclear gene flow: implication for 
the endangered belugas in eastern Hudson Bay (Canada)”, volume 13, 2011, page 10, Julie Turgeon, Pierre Duchesne, Gabriel J. Colbeck, Lianne D. Postma, 
Mike O. Hammill, ©Springer Science+Business Media B.V. 2011) With permission of Springer.
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ᐅᑦᑐᕋᐅᑎᐅᑎᓪᓗᒍ, ᑐᑭᓯᓇᕐᐳᖅ ᐅᖓᕙᐅᑉ ᑰᖓᑕ ᐹᖓᓂ ᕿᓚᓗᒐᖃᑦᓯ
ᐊᖏᑦᑑᓂᖓᓂᒃ ᐅᐱᕐᖔᒍᑎᓪᓗᒍ.
ᐃᓘᓐᓈᒍᑦ ᑕᑯᑦᓱᒍ, ᐃᓱᒪᒋ­ᐊᖃᕐᐳᒍᑦ ᐃᒪᕐᐱᓕᕆᔨᒃᑯᑦ ᒥᑦᓴᐅᓵᕐᓱᒋᑦ 

ᑭᑎᑦᓯᓯᒪᐅᑎᖏᑦ ᓇᓚᐅᑦᓯᓗᑐᕐᑐᕆᔭᐅᒋ­ᐊᖃᖕᖏᒪᑕ ᕿᓚᓗᒐᕐᓂᒃ ᓇᓪᓕ
ᐊᓂᑦ ᐱᓯᒪᓂᖏᑦ ᒪᓕᑦᓱᒋᑦ, ᑭᓯ­ᐊᓂᓕ ᖃᐅᔨᒪᐅᑎᑦᓴᒍᑎᐅᕗᑦ ­ᐊᕐᕌᒍᕐᓂ 
­ᐊᒥᓱᓂ ᖃᓄᐃᓕᖓᓂᕆᓲᖏᓐᓂᒃ ᕿᓚᓗᒉᑦ ᓇᓪᓕ­ᐊᓂᑦ ᐱᓯᒪᓂᖏᑦ ᒪᓕᑦᓱᒋᑦ. 
ᕿᓚᓗᒉᑦ ᓇᒧᓕᒫᖅ ­ᐊᐅᓚᓲᒍᒻᒪᑕ ᐃᒪᕐᒥᐅᑕᕙᓪᓘᓱᑎᓪᓗ, ᐃᒪᕐᐱᓕᕆᔩᑦ 
ᓇᓚᐅᑦᓯ­ᐊᓗᒋᑦ ᑭᑎᒍᓐᓇᖏᓪᓚᖏᑦ. ᐱᔭᕆᐅᑐᔫᓂᖓᓄᑦ ᑭᑎᑕᐅᒋ­ᐊᖏᑦᑕ, 
ᖃᖓᑦᑕᔫᕐᑐᓄᑦ ᑭᑎᑕᐅᓲᒍᕗᑦ ­ᐊᕐᕌᒍᑕᒫᒍᖕᖏᑐᐃᓐᓇᑐᖅ ᐃᒪᕐᐱᓕᕆᔨᒃᑯᑦ 
ᐆᒪᔪᓂᒃ ᖃᐅᔨᓴᕐᑎᖏᓐᓄᑦ ᓄᓇᕕᒻᒥᐅᓂᒃ ᐃᓚᖃᕐᓱᑎᒃ ᓇᓗᓀᕐᓯᒪᔭᒥᓄᑦ 
ᑭᑎᑦᓯᒋ­ᐊᕐᑐᖃᑦᑕᓱᑎᒃ. ᑭᑎᑦᓯᓂ­ᐊᓕᕋᒥᒃ ᕿᓚᓗᒐᕐᓂᒃ ᑕᑯᑦᓴᐅᒐᔭᕐᑐᕕᓂᕐᓂᒃ 
ᒥᑦᓴᐅᓵᕐᓱᑎᒃ ᓄᓇᓕᒫᒥᒃ ᖁᓚᐅᑦᓯᒐᔭᕈᑎᒃ. ᒥᑦᓴᐅᓵᕐᓯᒪᔭᒥᓂᒃ ᐅᓄᕐᓂᖏᓐᓂᒃ 

ᓄᐃᑦᓯᓚᐅᕋᑎᒃ, ᖃᐅᔨᓴᕐᑏᑦ ᐃᓱᒪᒋᓕᐅᑎᒋ­ᐊᓪᓚᑐᑦᓴᐅᕗᑦ 
­ᐊᕝᕙᓗ­ᐊᖏᓐᓂᒃ ᕿᓚᓗᒐᕐᓂᒃ ᐃᕐᖃᒦᑦᑐᓂᒃ ᓄᐃᑕᖕᖏᑐᓂᒃ 
ᖁᓚᐅᑦᑕᒥᓂᒃ ᑭᑎᑕᐅᖃᑕᐅᒍᓐᓇᖏᑦᑐᓂᒃ.
ᖃᑦᓰᑦ ᕿᓚᓗᒐᕐᑕᐅᒍᓐᓇᐸᑦ ᐊᕐᕌᒍᑕᒫᑦ ? 

ᖃᐅᔨᑐ­ᐊᕈᑦᑕ ᓇᓪᓕ­ᐊᓂᑦ ᐱᓯᒪᓂᖏᓐᓂᒃ ᕿᓚᓗᒉᑦ 
ᖃᑦᓯᐅᓂᖏᓐᓂᓗ, ᖃᐅᔨᓴᕐᑎᓄᑦ ᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᔪᓂᒃ 
ᖃᑦᓯᕌᕐᑕᐅᒍᓐᓇᒪᖔᑕ ᐅᓄᕐᓂᖏᑦ ᓱᕐᕋᑕᐅᒍᓐᓀᑎᓪᓗᒋᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐅᓄᕐᓯᒋ­ᐊᕈᓐᓇᓯᓂ­ᐊᕐᑎᓗᒋᑦ. ᖃᑦᓯᒋ­ᐊᓪᓚᓂᒃ 
­ᐊᕐᕌᒍᑕᒫᑦ ᐃᓚᓲᒍᒻᒪᖔᑕ ᕿᓚᓗᒉᑦ ᖃᐅᔨᔭᐅᒐᓱ
ᐊᕈᓐᓇᓲᑦ ᖃᑦᓰᓗ ᐱᐅᓯᑐᐃᓐᓇᒥᒍᑦ ᑐᖁᓲᒍᒻᒪᖔᑕ 
(ᕿᓚᓗᒐᕐᑕᐅᔪᑦ ᐃᓚᐅᑎᓐᓇᒋᑦ). ᕿᓚᓗᒉᑦ ᐅᓄᕐᓯᕙᓪᓕ
ᐊᐸᑕ, ᑐᖁᕋᖕᖏᓂᕐᓴᐅᓗᑎᒃ, ᑕᒐ ᐅᓄᕐᓂᓴᐅᓕᕋᔭᕐᖁᑦ 
ᕿᓚᓗᒐᕐᑕᐅᖃᑦᑕᑐᑦ. ᑕᒪᒃᑯ­ᐊᑕᒐ ᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᔪᑦ 
ᖃᕆᑕᐅᔭᕐᒥ ­ᐊᓪᓚᑕᐅᓯᒪᔪᑦ ᐅᑦᑐᕋᐅᑎᒋᑦᓱᒋᑦ, 
ᐃᓱᒪᒋᔭᐅᒻᒥᑎᓪᓗᒋᑦ ᕿᓚᓗᒑᕋᕐᑖᓂᕆᓲᖏᑦ ᖃᑦᓰᓗ 
­ᐊᓐᓂᑐᕐᑕᐅᓲᒍᒻᒪᖔᑕ, ᖁᒃᑭᓖᑦ ­ᐊᒻᒪᓗ ­ᐊᓐᓀᔭᕕᓃᑦ 
­ᐊᓐᓂᑐᕐᑕᐅᒍᓐᓇᑐᐃᓪᓗ ᐃᓱᒪᒋᒻᒥᓱᒋᑦ. ᕿᓚᓗᒉᑦ ᑕᓯᐅᔭᕐᔪ­ᐊᑉ 
ᐅ­ᐊᓐᓂᖓᓂᑕᐅᓂᕋᕐᑕᐅᔪᑦ ᐃᓱᒪᒋᔭᐅᓯᒪᕗᑦ ᐃᑭᓕᒋ
ᐊᕐᑕᐅᐸᑕ 180-ᓄᑦ ᕿᓚᓗᒐᕐᑕᐅᒍᓐᓇᑐᑦ ­ᐊᕐᕌᒍᐃᑦ ᐱᖓᓱᑦ 
ᐃᓗ­ᐊᒍᑦ 50%-ᒧᑦ ᐅᓄᕐᓂᖏᑦ ᑌᒣᓕᖓᑦᓭᓇᑐᐃᓐᓇᕋᔭᕆ
ᐊᖏᑦ ᐅᓄᕐᓯᒋ­ᐊᕐᓗᑎᓪᓘᓃᑦ. ᑕᒪᓐᓇᑕᒐ ᑐᖕᖓᕕᒋᕙᑦᑕᖓᑦ 
ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ ᓄᑖᒥᒃ ­ᐊᐅᓚᑦᓯᒍᓯᕐᒥᒃ 
ᑲᔪᓯᑎᑦᓯᒐᓱ­ᐊᓕᕋᒥᒃ.
ᑕᒐᑕᒐᐅᓂᖓᓂ ᐃᓱᒫᓗᓐᓇᖏᑦᑑᒐᓗ­ᐊᑦ ᐱᐅᓕ

ᐊᕋᓱ­ᐊᑦᓯ­ᐊᓂᖅ ᓂᒡᒋᖓᑕ ᑕᓯᐅᔭᕐᔪ­ᐊᑉ ᕿᓚᓗᒐᖏᓐᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᔦᒥᓯ ᐯᒥ ᕿᓚᓗᒐᖏᓐᓂᒃ, ᓄᓇᕕᒻᒥ 
ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ ᐅᖃᕐᓯᒪᕗᑦ ­ᐊᓐᓂᑐᕐᑕᐅᑌᓕᑎᑦᓯᒍᑎᒃ 
ᑖᒃᑯᓂᖓ ᕿᓚᓗᒐᕐᓂᒃ ᓄᓇᕕᒻᒥ ᐃᓄᐃᑦ ᓄᓇᑖᕋᓱ­
ᐊᕐᓂᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᒪᓕᑦᑕᐅᒍᓐᓀᔭᖒᕐᓯᓱᑎᒃ (ᑌᒣᒻᒪᑦ 
ᖃᑦᓯᕌᕐᑕᐅᒋ­ᐊᖃᕐᓂᖏᑦ ᐱᖁᔭᓕᐅᕐᓯᒪᒍᑕᐅᒍᓐᓀᓯᒪᕗᑦ 
ᕿᑭᕐᑕᒥ Long Island). ᑌᒣᓕᖓᒻᒥᒪᑦ, ᐅᖓᕙᒥ 
ᕿᓚᓗᒐᖃᑦᓯ­ᐊᖏᓐᓂᕋᕐᑕᐅᓂᖓᓄᑦ ᖃᐅᔨᓴᕐᑎᓄᑦ, ᐃᓄᐃᓪᓗ 
ᐅᖓᕙᒥᐅᑦ ­ᐊᕐᕌᒍᑕᒫᑦ ᐅᓄᕐᑐᓂᒃ ᑕᑯᕙᑦᑎᓗᒋᑦ, ᓄᓇᕕᒻᒥ 
ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ ᓈᒻᒪᑐᕆᑦᓯᓚᐅᔪᖕᖏᓚᑦ ᐅᒃᑯ­ᐊᑕᐅᒐᔭᕐᐸᑦ 
­ᐊᓐᓂᑐᕋᓱ­ᐊᕐᓂᖅ ­ᐊᓐᓂᑐᕐᑕᐅᔪᑦ ᕿᓚᓗᒉᑦ ᐅᖓᕙᒥᓂᑕᕐᓂᑦ 
ᐱᓯᒪᒐᔭᕐᑐᓴᐅᖕᖏᒪᑕ. ᖃᑦᓯᕌᕐᑕᐅᒋ­ᐊᖃᕐᓂᖏᓐᓂᒃ 
ᑐᑭᑖᕐᑕᐅᓯᒪᔪᑦᓴᖁᑎᖃᓚᐅᔫᑦ ᕿᓚᓗᒐᕐᓂᒃ ᑕᓯᐅᔭᕐᔪ­ᐊᑉ 
ᐅ­ᐊᓐᓂᖓᓂᑕᕐᓂᒃ ᑭᓯ­ᐊᓂ. ᑭᓯ­ᐊᓂᓕ, ᑲᑎᒪᑐᐃᓐᓇᓲᒍᒻᒪᑕ 
ᓄᓇᕕᐅᑉ ᐃᒪᕐᐱᖓᓂ (­ᐊᐅᔭᕐᓯᐅᕕᒻᒥᓃᒍᓐᓀᑐ­ᐊᕋᒥᒃ ᑰᑦᔪ
ᐊᕌᐱᐅᓪᓗ ᐃᓄᒃᔪ­ᐊᓗ ᕿᑎᖓᓂ) ᕿᓚᓗᒐᕐᑕᐅᔪᓕᒫᑦ 
ᕿᓚᓗᒐᕐᑕᐅᒋ­ᐊᓕᓐᓄᑦ ᑭᑎᑕᐅᖃᑕᐅᑉᐸᑕ ᓈᒻᒪᓈᕋᔭᖕᖏᒪᑦ 
ᑕᓯᐅᔭᕐᔪ­ᐊᑉ ᐅ­ᐊᓐᓂᖓᓂᑕᓕᒫᒍᔮᕐᑎᓗᒋᑦ - ᑕᒪᓐᓇᑕᒐ ᓄᑖᑉ 
­ᐊᐅᓚᑕᐅᒍᓯᓕ­ᐊᒍᓯᒪᔫᑉ ᓇᓗᓇᕐᓯᒍᑎᒋᕙᑦᑕᖓ.
ᐅᖃᐅᓯᐅᕙᓪᓕ­ᐊᑐᐃᓐᓇᐸᑦᑐᖅ “ᐳᓴᓐᑎᓕᕆᓂᖅ” 

­ᐊᐅᓚᑦᓯᒍᓯᖏᓐᓂ ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ, 
ᖃᐅᔨᒪᐅ­ᑎ­ᐅᕙᑉᐳᖅ ᖃᑦᓯᓗᑑᒻᒪᖔᑕ ᕿᓚᓗᒉᑦ ­ᐊᓐᓂᑐᕐᑕᐅᒍᓐᓇᑐᑦ ­ᐊᒻᒪᓗ 
ᑕᓯᐅᔭᕐᔪ­ᐊᑉ ᐅ­ᐊᓐᓂᖓᓂ ᑭᑎᑕᐅᓯᒪᔪᑦ. ᓂᕿᖓ ᐃᓚᖕᖓᓱᒍ ᖃᐅᔨᓴᕋᑦᓴᒥᒃ 
ᖃᐅᔨᒍᑎᒋᑦᓱᒍ ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ, ᒥᑦᓴᐅᓵᕐᓯᒪᕗᑦ ᑕᓯᐅᔭᕐᔪ­ᐊᑉ 
ᐅ­ᐊᓐᓂᖓᑕ ᕿᓚᓗᒐᖏᑦ ᖃᖓ ᕿᓚᓗᒐᕐᑕᐅᓲᒍᒻᒪᖔᑕ ᓇᓪᓕ­ᐊᓂ ᐃᒪᕐᐱᖓᓂ 
ᓄᓇᕕᐅᑉ (ᑐᑭᓯᑎᑦᓯᒍᑎᒥ 2-ᒦᑦᑐᑦ ᑕᓯᐅᔭᕐᔪ­ᐊᑉ ᐅ­ᐊᓐᓂᖓᑕ ᕿᓚᓗᒐᕆᓲᖏᑦ 
ᖃᖓ ᕿᓗᒐᕐᑕᐅᒍᓐᓇᒪᖔᑕ ᐅᑭ­ᐊᑦᓴᐅᑎᓪᓗᒍ). ᐅᑦᑐᕋᐅᑎᒋᓗᒍ, ᓄᕗᒻᒥ 
ᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᕗᖅ ᖁᓕᐅᑉᐸᑕ ᕿᓚᓗᒐᕐᑕᐅᔪᑦ ᒪᕐᕉᒃ ᑕᓯᐅᔭᕐᔪ­ᐊᑉ ᐅ­ᐊᓐᓂᖓᑕ 
ᕿᓚᓗᒐᖏᓐᓂᒃ ᐱᓯᒪᓂᕋᕐᑕᐅᕗᑦ ᖃᐅᔨᒪᓪᓗᑐᖕᖏᓂᑦᑎᓄᑦ ᓇᓪᓕᒋᒃ 
ᒪᕐᕉᒃ ᕿᓚᓗᒐᕐᑕᐅᒍᓐᓇᑐᓄᑦ ᐃᓚᐅᑎᒍᓐᓇᒪᖔᑦᑎᒋᑦ, ᕿᓚᓗᒐᕐᑕᐅᔪᖃᑐ
ᐊᕐᒪᑦ ᐃᓚᐅᑎᑦᓯᕙᑦᑐᒍᑦ ᕿᓚᓗᒐᕐᑕᐅᒍᓐᓇᑐᑦ ᑭᑎᑕᐅᓯᒪᐅᑎᖏᓐᓄᑦ 
(ᐅᑦᑐᕋᐅᑎᒋᓗᒍ, ᒪᕐᕉᒃ ᕿᓚᓗᒐᕐᑕᐅᔫᒃ ᖁᓕᓐᓂᑦ ᕿᓚᓗᒐᕐᑕᐅᒍᓐᓇᑐᓂᑦ 
= 0.2 ᕿᓚᓗᒐᕐᑕᐅᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ 20%). ᑌᒣᓕᖓᑎᓪᓗᒍ, ᑕᓯᐅᔭᕐᔪ­ᐊᑉ 

ᑐᑭᓯᑎᑦᓯᒍᑎᒃ 2: ᑕᓯᐅᔭᕐᔪᐊᑉ ᐅᐊᓐᓂᖓᓃᓲᑦ ᐊᒻᒪᓗ ᑕᓯᐅᔭᕐᔪᐊᑉ ᐅᐊᓐᓂᖓᓃᓲᒍᖕᖏᑐᑦ ᕿᓚᓗᒉᑦ ᐅᑭᐊᑦᓴᒥ 
ᕿᓚᓗᒐᕐᓂᐊᓇᐅᑎᓪᓗᒍ, ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ ᐊᐅᓚᑦᓯᒍᓯᑦᓴᓂᒃ ᐸᕐᓀᓯᒪᔭᖏᑎᒍᑦ (ᖃᐅᔨᒋᐊᕐᕕᐅᓯᒪᔪᑦ: 
ᐃᒪᕐᐱᓕᕆᔨᒃᑯᑦ ᑲᓇᑕᒥ ᐊᑐᐊᒑᐱᓕᐊᕆᓯᒪᔭᖏᑦ 2015-2016-ᒥ ᕿᓚᓗᒉᑦ ᐊᐅᓚᑕᐅᒍᓯᖏᑦᑕ ᐸᕐᓀᑕᐅᓯᒪᐅᑎᖏᑦ).
Figure 2:  Proportion of Eastern Hudson Bay and non-Eastern Hudson Bay beluga during the fall hunting 
season, under the NMRWB management plan (source: Department of Fisheries and Oceans Canada 
information booklet on 2015-2017 beluga management plan).
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trips into the Belcher Islands area over the course of the summer before 
migrating back to the Hudson Strait and Labrador Sea to overwinter.

The number of belugas present in the waters of Nunavik has been 
a controversial subject in the past. First, they are counted at a time of 
year when hunters know there are few belugas in the NMR (i.e., during 
the summer). For years, Nunavik Inuit have requested that surveys be 
carried out in the spring when large numbers of belugas are passing 
through the region. One of the main reasons that DFO has avoided 
doing so is because, although conducting a survey during the spring 
would confirm that thousands of whales pass by Nunavik every year, 
the results would be of little use when making management decisions 
since the different stocks are mixed together at that time of year and 
it is impossible to tell them apart during surveys. The interpretation 
of past surveys has also been the source of some misunderstanding; 
the most notable example coming from Ungava Bay where only two 
belugas were observed in an area where Inuit routinely observed larger 
numbers. In this example, the only conclusion that can be drawn with 
some certainty is that there are now only a handful of belugas summering 
in the estuaries of Ungava Bay.

In the end, it is important to keep in mind that the population 
estimates produced by DFO should not be considered the exact 
number of beluga whales in a subpopulation, but more importantly 
as a means to track a population’s trend over many years. Because 
belugas are widespread and spend much of their time underwater, it is 
impossible for DFO to count each and every one of them. To overcome 
this challenge, aerial surveys are conducted every few years when a 
team of DFO biologists accompanied by Nunavik Inuit observers fly 
along a number of fixed transects to count belugas. Their observations 
are analysed statistically to obtain an estimate of the number of beluga 
whales that would have been visible at the surface had their flights 
covered every inch of the region. Before a final population estimate can 
be produced, researchers must do more calculations to account for the 
fact that approximately half of the beluga whales are underwater when 
the plane passes over and cannot be counted.

How many beluga whales can be hunted every year? After we know 
which beluga stocks we are dealing with and how many of them there 
are, the last piece of scientific information that is needed is an estimate of 
how many can be killed while allowing the population to either remain 
stable or increase over time. Essentially, this boils down to figuring out 
how many new belugas enter the population every year compared to 
how many die of natural causes (excluding hunting). If there are more 
belugas entering the population than there are dying, then that additional 
amount can be harvested. These calculations are made using computer 
models, which also factor in reproduction rates, harvest rates and struck 
and lost estimates. In the case of Eastern Hudson Bay belugas, it was 

determined that the removal of 180 belugas within a three-year period 
would have a 50% chance of allowing the population to remain stable 
or increase. This has formed the basis of the new management system 
implemented by the NMRWB.

Because there is no immediate conservation concern for Western 
Hudson Bay or James Bay belugas, the NMRWB concluded that 
implementing harvest restrictions for those stocks would contravene 
the NILCA (thus the reason there is no longer a quota at Long Island). 
Similarly, since Ungava Bay belugas are considered so rare by scientists, 
and since Inuit from the region continue to see large numbers each year, 
the Board considered that it would be unfair to close hunting altogether 
because it is unlikely that any belugas killed there would actually be from 
the Ungava Bay stock. The only stock for which they felt a quota was 
necessary was for Eastern Hudson Bay belugas. However, because of the 
fact that they mix with the other stocks throughout the Nunavik Marine 
Region (except within their summering area between Kuujjuaraapik and 
Inukjuak) it would be inappropriate to count every harvested beluga 
against the quota as we would if they were all from the EHB stock – this 
is where the new management system gets complicated.

The increasingly famous “percentages” that are in the NMRWB system, 
are the basis for determining the actual number of belugas that can 
be harvested versus the EHB number. Using the genetic information 
obtained from skin samples, the NMRWB estimated what were the odds 
of harvesting an EHB beluga in each region of the NMR and at different 
times of year (Figure 2 illustrates the odds of harvesting an EHB beluga 
during the fall hunt). For example, in Hudson Strait it is estimated that 
two out of every 10 belugas killed (20%) are from the EHB stock and 
should be deducted from the quota. Because we cannot simply decide 
which two should be deducted from the quota, each beluga that is 
harvested counts (i.e., two out of 10 beluga = 0.2 beluga or 20%) towards 
the quota. This way, the system will have accounted for any EHB beluga 
that may have been harvested. Based on this approach, each community 
is allocated a specific number of EHB belugas and the actual number 
they can harvest depends on the directions given to hunters by their 
Local Nunavimmi Umajulirijiit Katujjiqatigiinninga (LNUK). For every 
EHB beluga that has been allocated to a community, the actual number 
that can be harvested is anywhere from one (if harvested in Hudson 
Bay) to 10 (if harvested in Hudson Strait during spring and summer).

How do we improve the system? The NMRWB will undertake to 
review its three-year management plan later this fall, and will seek input 
from Nunavik Inuit about improvements that can be made. Anyone who 
can suggest ways to improve Nunavik’s beluga management system 
should contact their local Anguvigapik or the NMRWB to become 
engaged in this process and share their views.

ᐅ­ᐊᓐᓂᖓᑕ ᕿᓚᓗᒐᖏᓐᓂᒃ ᐱᔪᓂᒃ ᕿᓚᓗᒐᕐᑕᐅᔪᕕᓂᐅᓂᕃᒍᓐᓇᓂ­ᐊᓕᕋᑦᑕ. 
ᑕᒪᑐᒥᖓ ᐋᕐᕿᓱᐃᓯᒪᑦᓱᑕ, ᓄᓇᓖᑦ ­ᐊᑐᓂ ᕿᓚᓗᒐᕈᓐᓇᑎᑕᐅᓚᖓᑎᓪᓗᒋᑦ 
ᑕᓯᐅᔭᕐᔪ­ᐊᑉ ᐅ­ᐊᓐᓂᖓᑕ ᕿᓚᓗᒐᖏᓐᓂᒃ ­ᐊᒻᒪᓗ ᖃᑦᓯᕌᕆ­ᐊᖃᓪᓗᑐᕐᑕᖏᑦ 
­ᐊᖑᓇᓱᑦᑏᑦ ᑐᑭᑖᕐᑕᐅᓯᒪᑦᓱᑎᒃ ᓄᓇᓕᒻᒥ ᓄᓇᕕᒻᒥ ᐆᒪᔪᓕᕆᔩᑦ 
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᓄᑦ. ᑕᓯᐅᔭᕐᔪ­ᐊᑉ ᐅ­ᐊᓐᓂᖓᑕ ᕿᓚᓗᒐᖏᓐᓂᒃ ᖃᑦᓯᕌᕆ
ᐊᖃᕐᓂᖏᑦ ᓄᓇᓖᑦ ᒪᓕᑦᓱᒋᑦ, ᓄᓇᓖᑦ ­ᐊᑐᓂ ­ᐊᑕᐅᓯᕐᒥᑦ (ᑕᓯᐅᔭᕐᔪ­ᐊᒥᑦ) 
ᖁᓕᓐᓄᑦ (ᓄᕗᒻᒥᑦ ᐅᐱᕐᖓᓴᒥ ᐅᐱᕐᖔᒥᓪᓗ ­ᐊᐅᔭᕐᒥᓗ) ᕿᓚᓗᒐᕈᓐᓇᐳᑦ 
ᐅᐱᕐᖓᓴᒥ ᐅᐱᕐᖔᒥᓪᓗ ­ᐊᐅᔭᕐᒥᓗ).

ᖃᓄᖅ ᑕᒪᓐᓇ ᐊᐅᓚᑕᐅᒍᓯᖓ ᐱᐅᓯᑎᒋᐊᕈᓐᓇᐸᕗᑦ ? ᓄᓇᕕᒻᒥ 
ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔩᑦ ᑕᕝᕙᓂ ᐅᑭ­ᐊᑦᓴᐅᓚᖓᔪᒥ ­ᐊᕐᕌᒍᓂ ᐱᖓᓱᓂ 
­ᐊᐅᓚᑕᐅᓂᖓᑕ ᐸᕐᓀᑕᐅᓯᒪᐅᑎᖏᓐᓂᒃ ᕿᒥᕐᕈᓂᖃᓚᖓᔪᑦ, ᓄᓇᕕᒻᒥᐅᓂᓪᓗ 
ᐃᓄᓐᓂᒃ ᖃᐅᔨᒋ­ᐊᕐᑐᕕᖃᓛᕐᓱᑎᒃ ᖃᓄᖅ ᐱᐅᓯᒋ­ᐊᕐᑕᐅᔪᑦᓴᐅᒪᖔᑦ. 
ᕿᓇᑐᐃᓐᓇᖅ ᓄᓇᕕᒻᒥ ᕿᓚᓗᒉᑦ ­ᐊᐅᓚᑕᐅᒍᓯᖓᓂᒃ ᐃᒣᓕᓗᓂ ᐱᐅᓯᒋ
ᐊᕐᑕᐅᒍᓐᓇᑑᓚᒍᒪᔪᑦ ᐅᖄᒋ­ᐊᕐᑐᕈᓐᓇᑐᑦ ᓄᓇᓕᒥᓂ ­ᐊᖑᕕᒑᐱᒃᑯᒥᓄᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔨᓄᑦ ᖃᓄᕐᑑᖃᑕᐅᒍᒪᔪᑦ ᐃᓱᒪᒋᔭᒥᓂᒃ 
ᓂᑦᔮᕈᑎᖃᕆ­ᐊᕐᑐᓗᑎᒃ.
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ᒪᑭᕝᕕᑯᑦ 
ᑐᒃᑐᖁᑎᑦᑎᓂᒃ 
ᖃᓄᐃᓘᕈᑎᖃᕐᓂᖓ
ᐊᓪᓚᑕᕕᓂᖏᑦ ᒫᒃ ᐅᑳᓇᐅᑉ, 
ᐱᑦᓴᖑᕈᓐᓇᑐᓕᕆᓂᕐᒥᒃ ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᑉ, 
ᒪᑭᕝᕕᑯᓐᓂ

ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᐃᑦ ᑌᒪᖕᖓᓂ­ᐊᓗᒃ ᑐᒃᑐᓕᒻᒥᐅᒍᓯᒪᔪᑦ; ᓂᕿᑦᓴᕆᑦᓱᒋᑦ, 
­ᐊᓐᓄᕌᑦᓴᕆᑦᓱᒋᑦ, ᓴᓇᕐᕈᑎᑦᓴᓕ­ᐊᕆᕙᑦᓱᒋᓪᓗ, ­ᐊᓯᖏᓐᓄᓗ ­ᐊᑐᕐᒥᓱᒋᑦ. 
ᑌᒣᑦᓱᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᖃᓪᓚᕆᑦᑐᑦ ᑐᒃᑐᐃᑦ ᐱᐅᓯᖏᓐᓂᒃ 
ᓇᔪᓲᖏᓐᓂᓗ, ᑭᖑᕚᕇᑎᒍᑦ ᕿᒻᒪᕆᔭᐅᕙᑦᓱᑎᒃ ᖃᐅᔨᒪᒋ­ᐊᓕᒥᓂᒃ. ᑲᕙᒪᓄᑦ 
ᖃᐅᔨᒪᖕᖏᓯᕐᑐᑕᐅᓯᒪᒐᓗ­ᐊᕐᑎᓗᒍ ᑌᑦᓱᒪᓂᒋ­ᐊᖅ, ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭ­ᑐᖃᖏᑦ 
ᑲᖐᒋᔭᐅᓂᕐᓴᐅᓲᒍᓕᕐᖁᑦ ᑐᑭᑖᕐᑎᓄᑦ ­ᐊᒻᒪᓗ ᒪᑭᕝᕕᒃ ᑲᕙᒪᒃᑯᑦ ᐱᓇᓱ
ᐊᕐᑕᓕᒫᖏᑎᒍᑦ ᑲᖐᒋᔭᐅᓂᕐᓴᐅᖁᔨᕙᓕᕐᓱᑎᒃ ᑕᒪᑐᒥᖓ. ­ᐊᓪᓚᑕᒃᑲ ᑕᑲᒃᑯ­ᐊ 
ᑐᓴᐅᒪᑎᑦᓯᒍᒪᒧᑦ ᓄᓇᕕᒻᒥ ᑐᒃᑐᓅᓕᖓᔪᓂᒃ ­ᐊᒻᒪᓗ ᒪᑭᕝᕕᐅᑉ ᐱᔭᑦᓴᕆᒋ
ᐊᓕᖏᓐᓂᒃ ᑭᖑᕚᕆᔭᐅᔪᑦ ­ᐊᑐᐃᓐᓇᖃᖁᓇᓛᕐᒪᑕ.

What Makivik is 
Doing About our 
Caribou
By Mark O’Connor, Resource Management 
Coordinator, Makivik Corporation

Nunavik Inuit have lived alongside caribou for thousands of years; 
depending on them for food, clothing, and tools, among several other 
uses. Throughout this time, a significant body of knowledge about 
caribou biology, behaviours and habitat has been acquired by Inuit and 
transferred from generation-to-generation. Although widely ignored 
by governments in the past, Inuit traditional knowledge is now given 
more credit by decision-makers and Makivik continues to press them 
to do so in all aspects of their work. The following is intended to share 
some facts about the region’s caribou herds and about Makivik’s role 
to ensure they remain available for future generations.

ᒪ
ᑭᕕ
ᒃ 
ᕿ
ᒥ
ᕐᕈ
ᐊ
ᖏ
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ᑐᒃᑐᐃᑦ
ᓄᓇᕕᒻᒥ, ᐱᖓᓱᐃᒍᕗᑦ ᑐᒃᑐᐃᑦ ᐱᐅᓯᕐᒥᑎᒍᑦ ᓅᑦᑕᓂᕐᒥᒍᓪᓗ 

ᖃᐅᔨᒪᔭᐅᒍᑎᖃᕐᓱᑎᒃ ᓇᓪᓕ­ᐊᒍᒻᒪᖔᑕ; ᑕᓯᐅᔭᐅᑉ ᑐᒃᑐᖏᑦ, ᑲᖏᕐᓱ­ᐊᓗᑦᔪ­ᐊᑉ 
ᑐᒃᑐᖏᑦ ­ᐊᒻᒪᓗ ᑑᕐᙰᑦ ᖃᕐᙯᑦ ᑐᒃᑐᖏᑦ [ᑐᑭᓯᑎᑦᓯᒍᑎᒃ 1]. ᑕᓯᐅᔭᐅᑉ ᑐᒃᑐᖏᑦ 
ᑕᓯᐅᔭᕐᔪ­ᐊᑉ ᓯᑦᔭᖓᒎᓲᑦ, ᐅᖓᕙᒨᓲᒍᒻᒥᓱᑎᒃ, ᓅᑦᑕᓱᑎᒃ ­ᐊᕐᕌᒍᑕᒫᑦ ᐅᑭᐅᕐᓯᐅᕕᒻᒥᓂᑦ 
ᓯᕿᓂᕐᒥᑦ ᐱᑦᓱᑎᒃ ᓄᕐᕋᑖᕆ­ᐊᕐᑐᕕᒻᒥᓄᑦ ᓅᑉᐸᓱᑎᒃ ᑕᕐᕋᒧᑦ [ᑐᑭᓯᑎᑦᓯᒍᑎᒃ 2]. 
ᑲᖏᕐᓱ­ᐊᓗᑦᔪ­ᐊᑉ ᑐᒃᑐᖏᑦ ᑕᕘᓈᑦᓭᓇᓲᒍᒻᒥᔪᑦ, ᑭᓯ­ᐊᓂ ᐅ­ᐊᓐᓂᐅᓂᕐᓴᒥ ᑕᑯᔭᐅᓲᑦ 
ᓛᐸᑐ­ᐊᒧᑦ ᑎᑭᑦᓱᑎᒃ. ᑑᕐᙰᓗ ᖃᕐᙯᑦ ᑐᒃᑐᖏᑦ, ᑌᔭᐅᒍᓯᕐᓱᑐᐃᓐᓇᓱᑎᒃ, ᑑᕐᙰᑦ 
ᖃᖃᖏᓐᓂᒥᐅᒍᕙᓪᓗᓲᑦ.

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔪᑦ ᑐᒃᑐᐃᒃ, ᐆᒪᔪᓕᒫᑲᓵᑦ ᑌᒣᓲᒍᒻᒪᑕ, ᐅᓄᕐᓯᑕᓲᒍᒻᒪᑕ 
ᐃᑭᓕᐅᒥᓚᖓᒻᒥᓱᑎᒃ. ᐃᓄᒻᒪᕇᑦ ­ᐊᒥᓱᑦ ­ᐊᐅᓚᔨᓂᕋᓲᑦ ᑐᒃᑐᖃᑦᓯ­ᐊᖏᑦᑐᒪᕆᐅᑎᓪᓗᒍ; 
ᑭᓯ­ᐊᓂᓕ 1990-ᓃᑦᓱᑕ ᐅᓄᕐᑐᒪᕆᐅᓯᒪᔪᑦ. ᑭᓯ­ᐊᓂᓕ ᑲᖏᕐᓱ­ᐊᓗᑦᔪ­ᐊᑉ ᑐᒃᑐᖏᑦ 
ᐃᑭᓕᐅᒥᓯᒪᓕᕐᒥᔪᑦ 800,000 ᐅᖓᑖᓅᖃᑦᑕᓯᒪᑦᓱᑎᒃ 1990-ᓅᕋᑖᕐᓱᑕ 10,000-ᓂᑦ 
ᐃᑭᓐᓂᓴᐅᓕᕐᓂᒥᔪᑦ 2000-ᓅᕐᖃᒥᐅᑦᓱᑕ ᒥᑦᓴᐅᓵᕐᑕᐅᓱᑎᒃ 332,500-ᒦᓕᕐᓂᒥᑦᓱᑎᒃ 
2015-ᒥ [ᑐᑭᓯᑎᑦᓯᒍᑎᒃ 3]. ᑑᕐᙰᑦ ᖃᕐᙯᑦ ᑐᒃᑐᖏᑦ ᑌᒫᑎᒋᒃ ᐅᓄᕐᓂᖃᖕᖏᑲᓗ
ᐊᕐᓱᑎᒃ, ᐃᑭᓕᐅᒥᓯᒪᕙᓕᕐᒥᔪᑦ 5,000-ᓃᖃᑦᑕᓯᒪᑦᓱᑎᒃ 1980-ᓅᕐᖃᒥᐅᑦᓱᑕ 
1,000-ᓂᑦ ᐃᑭᓐᓂᓴᐅᓕᕐᓂᒥᔪᑦ 2014-ᒥ. ­ᐊᓯᖏᑦ ᑐᒃᑐᐃᑦ ᐃᑭᓕᐅᒥᓯᒪᕙᒻᒥᔪᑦ 
ᐅᑭᐅᕐᑕᑐᓕᒫᒥ ­ᐊᕐᕌᒍᕐᓂ ᖃᒻᒥᓕᒫᖅ. ­ᐊᑦᔨᒌᖕᖏᑐᑦ ᐱᑦᔪᑕᐅᕙᒻᒪᑕ 
ᐃᑭᓕᐅᒥᖃᑦᑕᓂᖏᓐᓄᑦ. ᓇᔪᓲᖏᑦᑕᓗ ᓇᔪᕋᑦᓴᐅᒍᓐᓀᐸᓪᓕ­ᐊᓂᖏᓐᓄᑦ (ᐱᓗ­ᐊᕐᑐᖅ 
ᐅᑭᐅᕐᓯᐅᕕᖏᓐᓂ), ᖁᐱᕐᕆᓯᒪᑐᐃᓐᓇᕆ­ᐊᖃᕐᓂᓴᐅᓕᕐᓱᑎᒃ ᐋᓐᓂ­ᐊᖃᓯᑐᐃᓐᓇᕆ
ᐊᖃᕐᓂᓴᐅᓕᕐᓱᑎᓪᓗ ᓱᕐᕋᑕᐅᒪᓂᕐᓴᐅᑐᐃᓐᓇᕆ­ᐊᖃᕐᓱᑎᓪᓗ ᐱᑦᓴᖑᕐᑐᓴᕐᓯᐅᑐᓄᑦ 
ᐱᓇᓱ­ᐊᕐᑐᓄᓪᓗ ­ᐊᒻᒪᓗ ᓯᓚᐅᑉ ­ᐊᓯᑦᔨᐸᓪᓕ­ᐊᓂᖓᓄᑦ (ᐅᑦᑐᕋᐅᑎᒋᑦᓱᒋᑦ ᓯᓚᐅᑉ 
­ᐊᓯᑦᔨᑕᕐᓂᖓᓄᑦ ᐅᑭᐅᒥ ᓯᑰᑉ ᑐᕙᖃᕐᓂᖓᓄᑦ ᑎᖓᐅᔭᓕᓐᓄᑦ ᑎᑭᐅᑎᖃᑦᑕᖏᒧᑦ) 
ᑕᒪᒃᑯᓄᖓᓕᒫᖅ ᓱᕐᕋᑕᐅᓯᒪᑦᓱᑎᒃ. ᑐᒃᑐᐃᑦ ᓂᕿᑦᓴᕆᔭᐅᓪᓚᕆᓲᒍᒻᒪᑕ ᓄᓇᕕᒻᒥᐅᓄᑦ 
ᐃᓄᓐᓄᑦ, ᒪᑭᕝᕕᒃ ᐱᓇᓱ­ᐊᖃᑕᐅᓚᕿᕙᑉᐳᖅ ­ᐊᐅᓚᑕᐅᓂᖃᑦᓯ­ᐊᖁᔨᒧᑦ ᑐᒃᑐᓂᒃ. 
ᐱᔭᕆ­ᐊᑐᔪᒃᑰᖃᑦᑕᕋᓗ­ᐊᕐᓱᑎᒃ ᑐᕌᒐᕐᒥᓄᑦ ᑎᑭᐅᑎᒐᓱ­ᐊᓕᕋᒥᒃ, ᐱᔭᕆ­ᐊᑐᔫᒻᒪᑕ 
ᑐᒃᑐᐃᑦ ᐱᐅᓯᖏᑦ ­ᐊᖏᔪ­ᐊᓗᒻᒦᓱᑎᓪᓗ ᓄᓇᒥ. ᐅᑦᑐᕋᐅᑎᖃᕈᓐᓇᑐᖓ, ­ᐊᕐᕌᒍᑕᒫᑦ 
ᑕᕝᕙᓂᑦᓭᓇᐅᖕᖏᑐᖅ ᕿᑐᕐᖏᐅᕆ­ᐊᕐᑐᓲᑦ. ᓄᓇᖕᖑ­ᐊᖅ ᑕᑯᑦᓱᒍ ᑐᑭᓯᑎᑦᓯᒍᑎᒥ 
4-ᒥ, ᖃᐅᔨᒍᑎᒋᕙᕗᑦ ᕿᑐᕐᖏᐅᕆ­ᐊᕐᑐᕕᒋᓲᖏᑦ ᐅᖓᓯᑦᑕᕇᒋ­ᐊᖏᑦᑕ, ᓴᐳᒻᒥᒐᓱ
ᐊᓪᓚᕆᒋ­ᐊᒥᒃ ᐱᔭᕆ­ᐊᑐᔪᖅ ᓇᔪᓲᖓ.
ᐱᔭᕆ­ᐊᑐᔫᒐᓗ­ᐊᕐᑎᓗᒍ ᑕᒪᓐᓇ, ᒪᑭᕝᕕᒃ ᑐᕌᒐᖃᕐᐳᖅ ᑐᓂᒪᒍᑎᖃᕐᓂ­ᐊᓂᕐᒥᒃ 

ᑐᒃᑐᓂᒃ ­ᐊᑐᐃᓐᓇᐅᑎᑦᓯᒐᓱ­ᐊᕐᓂᒥᒃ ᑭᖑᕚᑦᑎᓄᑦ, ᑕᕝᕘᓇᑦᓭᓇᖅ ᓴᐳᒻᒥᒐᓱ­ᐊᕐᒥᓗᑎᒃ 
ᖃᓄᑐᐃᓐᓇᓕᒫᑦᓯ­ᐊᖅ ᓄᓇᕕᒥᐅᑦ ᐃᓄᐃᑦ ­ᐊᖑᓇᓱᒍᓐᓇᓂᕐᒧᑦ ᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃ.

ᒪᑭᕝᕕᐅᑉ ᐃᓚᐅᕙᓐᓂᖓ ᑐᒃᑐᐃᑦ ᐊᐅᓚᑕᐅᒍᓯᖏᓐᓂᒃ ᐱᓇᓱᐊᕐᑐᓄᑦ

ᐊᖑᓇᓱᑦᑏᑦ, ᐃᖃᓗᓐᓂᐊᑏᓪᓗ ᒥᑭᒋᐊᕐᓂᐊᑏᓪᓗ ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᓂᕐᒧᑦ 
ᑲᑎᒪᔨᖏᑦ
­ᐊᖑᓇᓱᑦᑏᑦ, ᐃᖃᓗᓐᓂ­ᐊᑏᓪᓗ ᒥᑭᒋ­ᐊᕐᓂ­ᐊᑏᓪᓗ ­ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᓂᕐᒧᑦ 

ᑲᑎᒪᔨᖏᑦ ᓄᐃᑕᐅᒋ­ᐊᖕᖓᓯᒪᕗᑦ ᒪᓕᑦᓱᒋᑦ ᐅᖃᐅᓯᕐᑕᖏᓐᓃᑐᑦ 24.4-ᒥ ᔦᒥᓯ 
ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒥ. ­ᐊᖑᓇᓱᑦᑏᑦ, ᐃᖃᓗᓐᓂ­ᐊᑏᓪᓗ 
ᒥᑭᒋ­ᐊᕐᓂ­ᐊᑏᓪᓗ ­ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐃᓚᐅᔪᑦ ᖁᓕᓪᓗ 
ᐱᖓᓲᔪᕐᑐᓘᒻᒪᑕ ᒪᑭᕝᕕᑯᑦ ᐱᖓᓱᓂᒃ ᑎᓕᔨᓯᒪᓲᑦ. ­ᐊᓯᖏᑦ ᑎᓕᔭᐅᓯᒪᑎᓪᓗᒋᑦ 
­ᐊᓪᓚᓄᑦ ᑯᔩᒃᑯᓄᑦ (ᐱᖓᓱᑦ), ­ᐊᓪᓓᓗ ᓇᔅᑳᐲᑦ ᑎᓕᔨᓯᒪᑎᓪᓗᒋᑦ (ᒪᕐᕉᓂᒃ), 
ᑯᐯᒃᑯᓗ ᑲᕙᒪᖓ ᑎᓕᔨᓯᒪᑎᓪᓗᒍ (ᓯᑕᒪᓂᒃ), ­ᐊᒻᒪᓗ ᑲᕙᒪᑐᖃᒃᑯᑦ 
ᑎᓕᔨᓯᒪᑎᓪᓗᒋᑦ (ᓯᑕᒪᓂᒃ). ᑲᑎᒪᔩᑦ ᐃᒣᓕᖓᔪᑦᓴᐅᖂᕐᒪᑖᓚᓐᓂᔨᐅᓲᑦ ᑯᐯᒃᑯᑦ 
ᑲᕙᒪᖓᓂᒃ ᑐᒃᑐᐃᑦ ­ᐊᐅᓚᑕᐅᒍᓯᖏᓐᓅᓕᖓᔪᓂᒃ, ᒪᓕᒐᓕ­ᐊᒍᓯᒪᔪᓅᓕᖓᔪᓂᓪᓗ 
ᓂᕿᑦᓴᕆᖕᖏᑕᒥᓂᒃ ᑐᕐᑐᓂ­ᐊᓲᑦ ᐱᓪᓗᒋᑦ. ᑐᒃᑐᐃᑦ ­ᐊᐅᓚᑕᐅᓂᖃᕐᒪᑕ ᑯᐯᒃᒥ, 
ᑲᕙᒪᑐᖃᒃᑯᑦ ᓂᕈ­ᐊᕈᓐᓇᑐᖁᑎᖏᑦ ᑯᐯᒃᒥ ᓂᕈ­ᐊᕈᓐᓇᑎᑕᐅᓲᒍᕗᑦ ᑐᒃᑐᓅᓕᖓᔪᓂᒃ 
ᑐᑭᑖᕋᓱ­ᐊᕐᑐᖃᓕᕐᒪᑦ.

ᐅᖓᕙᐅᑉ ᓄᕗᖓᑕ ᑐᒃᑐᖁᑎᖏᑦ ᐱᓪᓗᒋᑦ ᓄᓇᓕᑐᙯᑦ ᑲᑎᒪᔨᖏᑦ
2013-ᒥ ᑲᑎᒪᔨᓕ­ᐊᕆᔭᐅᓯᒪᕗᑦ, ᐅᖓᕙᐅᑉ ᓄᕗᖓᑕ ᑐᒃᑐᖁᑎᖏᑦ ᐱᓪᓗᒋᑦ 

ᓄᓇᓕᑐᙯᑦ ᑲᑎᒪᔨᖏᑦ ᓄᓇᓕᑐᙯᑦ ᑐᒃᑐᓯᐅᓲᑦ ᐅᖓᕙᐅᑉ ᓄᕗᖓᑕ ᑐᒃᑐᖏᓐᓂᒃ 
ᐃᓕᕐᖁᓯᕐᒥᑎᒍᑦ ­ᐊᐅᓚᑦᓯᒍᓯᓕᐅᕈᓐᓇᓂ­ᐊᕐᑎᓗᒋᑦ ᓲᓱᒋᔭᐅᑎᑦᓯᓕᐅᒥᑎᓂ­ᐊᕐᓗᒋᓪᓗ 
ᑐᒃᑐᓂᒃ ­ᐊᖑᓇᓱᑦᑎᓕᒫᓄᑦ, ᑲᕙᒪᒃᑯᓄᑦ ᓱᕐᕋᑕᐅᓯᒪᒍᓐᓀᓗᑎᒃ ᑲᕙᒣᑦ ᐃᓱᒪᒍᓯᖏᓐᓄᑦ 
­ᐊᓯᒥᓄᓪᓗ ᐱᓇᓱᖃᑎᒋᓲᒥᓄᑦ. ᐅᖓᕙᐅᑉ ᓄᕗᖓᑕ ᑐᒃᑐᖁᑎᖏᑦ ᐱᓪᓗᒋᑦ 
ᓄᓇᓕᑐᙯᑦ ᑲᑎᒪᔨᖏᑦ ᐃᓚᐅᔪᑦ ᐱᓯᒪᕗᑦ ᓄᓇᕕᒻᒥᑦ, ᓄᓇᑦᓯ­ᐊᕗᒻᒥᓗ, ᓄᓇᑐᖃᕗᑦ 
ᓄᓇᓕᐅᑉ ᑲᑎᒪᔨᖏᓐᓂᑦ, ᓇᔅᑳᐱᓐᓂᑦ ᑳᕗ­ᐊᕗ­ᐊᑦᓯᑲᒫᒥᐅᑦ, ­ᐊᓪᓓᑦ ᑯᔩᒃᑯᑦ 
ᑲᕙᒪᖓᓂᑦ, ᐃᓅᖏᓐᓂᑦ ᑯᐯᒻᒥᐅᓂᑦ ᓛᐸᑐ­ᐊᕐᒥᐅᓂᓪᓗ. ᐱᓇᓱᑦᑎᖏᑦ ᒪᑭᕝᕕᐅᑉ 
ᐱᑦᓴᖑᕈᓐᓇᑐᓕᕆᕕᒻᒥᑦ ­ᐊᓪᓚᕕᖓᓂᑦ ᐱᓯᒪᔪᑦ ᑲᑎᒪᒋ­ᐊᕐᑐᖃᑕᐅᓗᑭᓲᒍᕗᑦ 
ᐱᓪᓗᑯᒋ­ᐊᓕᓕᕆᓕᕐᒪᑕ ᐅᖓᕙᐅᑉ ᓄᕗᖓᑕ ᑐᒃᑐᖁᑎᖏᑦ ᐱᓪᓗᒋᑦ ᓄᓇᓕᑐᙯᑦ 
ᑲᑎᒪᔨᖏᑦᑕ ᑲᑎᒪᓂᖏᓐᓄᑦ ᐃᓚᐅᓯᒪᑦᓱᑎᓪᓗ ­ᐊᓪᓚᖑᕐᑎᓯᒋ­ᐊᖕᖓᑐᓄᑦ ᑐᒃᑐᐃᑦ 
­ᐊᐅᓚᑕᐅᒍᓯᑦᓴᖏᑦᑕ ­ᐊᕐᕌᒍᓄᑦ ­ᐊᒥᓱᓄᑦ ᐸᕐᓀᑕᐅᒍᑎᖏᓐᓂᒃ ᐅᖓᕙᐅᑉ ᓄᕗᖓᑕ 
ᑐᒃᑐᖁᑎᖏᑦ ᐱᓪᓗᒋᑦ ᓄᓇᓕᑐᙯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ; ᐋᑕᒥ ᑎᓖᓪ ­ᐊᓚᑯ, ᒪᑭᕝᕕᐅᑉ 
­ᐊᖓᔪᕐᖄᖓᑕ ᑐᖓᓕᖓ ᑲᒪᒋᔭᑦᓴᓕᒃ ᒪᑭᑉᐸᓕ­ᐊᒍᑎᑦᓴᓕᕆᓂᕐᒧᑦ ­ᐊᓪᓚᕕᒻᒥᒃ, 

ᖃᓄᑕᒐ ᖃᐅᔨᒪᒍᓐᓇᐱᑕ ᑕᓯᐅᔭᐅᑉ 
ᑐᒃᑐᖏᑦᑕ ᐅᓄᕐᓂᕆᓯᒪᔭᖏᓐᓂᒃ 
332,500-ᒍᓂᕋᕐᑕᐅᓯᒪᒻᒪᑕ 2015-ᒥ ?
ᐅᓄᕐᓂᖏᓐᓂᒃ ᒥᑦᓴᐅᓵᕐᓂ­ᐊᕈᑦᑕ, ᑲᕙᒪᒃᑯᑦ ᐆᒪᔪᓂᒃ ᖃᐅᔨᓴᕐᑎᖏᑦ 

ᖃᖓᑦᑕᔫᒃᑯᑦ ᖃᐅᔨᓴᕐᓂᖃᓚᐅᔪᕗᑦ ᑲᑎᕐᓱᓯᒪᕉᑕᕆᓂᖏᓐᓂ (ᑭᑦᑐᕆ
ᐊᖃᕐᓂᖓᓂ ­ᐊᐅᔭᐅᓕᕐᑎᓗᒍ). ᖃᐅᔨᓴᖃᑦᑕᓯᒪᔪᑦ ­ᐊᕐᕌᒍᑕᒫᒍᖕᖏᑐᖅ 
(1975-ᒥ, 1983-ᒥ, 1986-ᒥ, 1991-ᒥ 2001-ᒥ, 2011-ᒥᓪᓗ), 
­ᐊᕐᕌᒍᑕᒫᑦ ᖃᐅᔨᓴᕐᓂᖃᓲᒍᒻᒥᑎᓪᓗᒍ ᑭᑎᑦᓯᓂᒃᑯᑦ ᖃᐅᔨᒪᐅᑎᑦᓴᓂᒃ, 
ᖃᐅᔨᒪᒍᑎᑦᓴᑎᓐᓂᓗ ᑐᒃᑐᐃᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ.
ᖃᑦᓯᐅᓂᖏᓐᓂᒃ ᒥᑦᓴᐅᓵᕈᓐᓇᓲᑦ ᐃᓘᓐᓇᑎᒃ ᑭᑎᑕᐅᓯᒪᓕᑐ

ᐊᕐᒪᑕ ᖃᐅᔨᓴᕐᑎᓄᑦ ᖁᖏᓯᕐᒥᐅᑕᖏᓐᓂᒃ ᖃᐅᔨᒪᐅᑎᖃᕐᓱᑎᒃ ᑌᒪ 
­ᐊᑦᔨᓕᐅᕐᓂ­­ᐊᓕᕋᒥᖏᑦ. ᑭᑎᑦᓯᓂ­ᐊᓕᕋᒥᒃ ­ᐊᑦᔨᓕ­ᐊᕕᓂᓕᒫᕐᒥᓂᒃ ᑌᒪ 
ᒥᑦᓴᐅᓵᕈᓐᓇᓂ­ᐊᓕᕋᒥᒃ ᐅᓄᕐᓂᖏᓐᓂᒃ. ᖃᐅᔨᓴᓲᑦ ᐅᐱᕐᖓᓴᕐᒥ ᐅᑭ­ᐊᑦᓴᒥᓪᓗ 
­ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᖃᐅᔨᓴᕐᓱᑎᒃ ᖃᑦᓯᓂᒃ ᓄᕐᕋᖃᕐᒪᖔᑕ ᐆᑦᑐᕋᐅᑎᒋᑦᓱᒍ, 
ᖃᑦᓰᓗ ᓄᕐᕋᖏᑦ ­ᐊᓐᓇᓂᕐᒪᖔᑕ, ᖃᑦᓰᐅᒪᖔᑕ ᐸᖕᓃᑦ ᖃᑦᓯᐅᒪᖔᑕᓗ 
­ᐊᕐᓀᑦ ᖃᓄᓪᓗ­ᐊᑎᒋᓪᓗ ᐸᖕᓃᑦ ­ᐊᒥ­ᐊᒃᑰᓕᕐᒪᖔᑕ [ᒥᑦᓴᐅᓵᕐᓱᒋᑦ 
ᖁᖏᓯᕐᒥᐅᑕᓖᑦ ­ᐊᕐᓀᑦ ᖃᑦᓯᐅᖏᓐᓈᒪᖔᑕ ᑭᑎᑕᐅᓯᒪᐅᑎᖏᑎᒍᑦ]. 
ᖃᐅᔨᓴᐅᑏᑦ ᑖᒃᑯ­ᐊ ᑐᑭᓯᒍᑎᐅᓲᑦ ᓯᕗᓪᓕᒥ ᖃᖓᑦᑕᔫᒃᑯᑦ ᖃᐅᔨᓴᐅ
ᑎᕕᓂᕐᓄᑦ ᐃᓚᒋᓕᐅᑎᑦᓱᒋᑦ ᒥᑦᓴᐅᓵᕈᑎᒋᑦᓱᒋᑦ ᑐᒃᑐᐃᑦ 
ᖃᑦᓯᐅᒍᓇᐅᓂᖏᓐᓂᒃ. 2015-ᒥ, ᖃᐅᔨᓴᐅᑎᕕᓂᑎᒍᑦ ᑐᑭᓯᓚᐅᔪᕗᒍᑦ 
ᒥᑦᓴᐅᓵᕐᓱᒋᑦ 332,500-ᒍᒻᒪᑕ ᑕᓯᐅᔭᐅᑉ ᑐᒃᑐᖏᑦ.
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The Herds
In Nunavik, three separate caribou herds have been defined based 

on their habits and movements: the Leaf River, George River and Torngat 
Mountain herds (Figure 1). The Leaf River herd occurs mainly along the 
Hudson Bay coast, but extends to the Ungava coast, migrating annually 
from wintering grounds in the South to calving grounds in the North 
(Figure 2). The George River herd undertakes similar migrations, but is 
found further east into Labrador. Finally, the Torngat herd, as its name 
suggests, spends most of its time in the Torngat Mountains.

Inuit know that caribou, like most wildlife, undergo cycles of increase 
followed by decline. Many of our elders will recall periods when caribou 
were quite scarce; this is in stark contrast with the large herds that were 
present in the 1990s. However, the George River herd has now declined 
from more than 800,000 animals in the early 1990s to fewer than 10,000 
in 2015; the Leaf River herd has experienced a decline from approximately 
one million in the early 2000s to an estimated 332,500 in 2015 (Figure 
3). Although, the Torngat Mountain herd does not occur on the same 
scale, their numbers have also dropped from approximately 5,000 in 
the 1980s to fewer than 1,000 in 2014. Similar declines have occurred in 
other herds and across the circumpolar Arctic in recent years. No single 
factor has been directly linked to these declines. The deterioration of 
habitat (especially on wintering grounds), an increase in the prevalence 
of parasites and disease as well as the impacts of exploration and 
development activities and climate change (e.g., changing weather 
patterns that may lead to ice crusting in winter and thereby reduced 
access to lichen) have certainly all played a role. Since caribou play such 
a critical role in the food security of Nunavik Inuit, Makivik has become 
involved in a number of initiatives to ensure that the herds are well 
managed. There are a number of hurdles on the road to attaining this 
objective, many of which are amplified by the behaviour of caribou and 
the vastness of the territory they occupy. One example is the plasticity 
of their calving grounds, which often change from year-to-year. The 

maps in Figure 4 illustrate how difficult it is, given the spatial evolution 
of calving grounds, to provide legal protection to this habitat.

Despite the complexities involved, the underlying objective that 
drives Makivik to remain engaged in these efforts is our commitment 
to ensure that caribou are available to meet the needs of our future 
generations, while taking all necessary steps to protect Nunavik Inuit 
harvesting rights.

Makivik’s Involvement in Caribou Management

The Hunting, Fishing and Trapping Coordinating Committee 
(HFTCC)

The HFTCC was originally established pursuant to Paragraph 24.4 of 
the James Bay and Northern Quebec Agreement (JBNQA). Makivik appoints 
three out of 16 members to the HFTCC. Others are appointed by the 
Cree (three members), the Naskapi (two members), the Government of 
Quebec (four members) and the Federal Government (four members). 
The Committee provides recommendations to the Quebec government 
on all matters related to caribou management, including the regulations 
applicable to sport hunters. Since caribou fall under provincial jurisdiction, 
voting rights of federally appointed members are transferred to Quebec 
for any decisions related to caribou.

The Ungava Peninsula Caribou Aboriginal Round Table (UPCART)
Established in 2013, UPCART was created as a means for all Aboriginal 

groups who depend on Ungava peninsula caribou to develop culturally 
significant management measures and to re-establish respect for 
caribou by all hunters, without the influence of governments and 
other stakeholders. UPCART membership is restricted to the Inuit of 
Nunavik and Nunatsiavut, the NunatuKavut Community Council, the 
Naskapi nation of Kawawachikamach, the Cree nation government, 
the Innu nations of Quebec and Labrador. Staff from Makivik’s Resource 

ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎ ᐊᒥᓱᐃᑦ ᐊᑦᔨᓕᐊᖑᓂᕕᓂᐊᓐᓂᒃ ᐊᑦᔨᓕᐊᖑᒪᔪᒥᒃ 
ᖃᖓᑕᔪᑎᒍᑦ ᑭᓯᑕᐅᔪᓂᒃ. ᐊᐅᐸᓗᑦᑌ ᐊᕙᓗᓐᓂᒍᑎᐅᒪᔪᑦ ᐊᖏᓪᓕᑎᕐᓯᒪᔪᒥᒃ 
ᐊᑦᔨᖑᐊᒥ ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᐅᕗᑦ ᓄᕐᕋᓂᒃ (ᐊᑦᔨᓕᐊᕕᓂᖏᑦ: V. Brodeur)
Example of group photo taken during aerial census. Red circles in blown-up 
image show calves (photo: V. Brodeur)

How do we know there were 332,500 Leaf 
River herd caribou in 2015?

In order to obtain population estimates, government biologists conduct 
aerial surveys of the herd while the animals are grouped together (i.e., when 
biting insects emerge in early-summer). These surveys are conducted several 
years apart (i.e., 1975, 1983, 1986, 1991, 2001, 2011), but are complimented by 
annual classification surveys that collect additional demographic data, which 
allows us to follow the trend of the herd.

The actual population estimates are obtained only during census years 
when researchers seek out most of the groups in which radio-collared animals 
are located and take photographs of them. Later they count the exact number 
of animals in each photograph and based on the number of radio-collared 
caribou observed versus the number of radio-collared caribou in the herd 
produces a population estimate.

Classification surveys in the spring and fall allow researchers to document a 
variety of information such as the number of calves that were born, the number 
of calves that have survived, the ratio of males to females in the herd and the 
survival rate of adult females (estimated based on the survival of radio-collared 
females). Models allow this data to be factored into the previous aerial survey 
results to obtain an updated estimate of the herd’s size. In 2015, this process 
suggested that there were approximately 332,500 caribou in the Leaf River herd.
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ᑐᑭᓯᑎᑦᓯᒍᑎᒃ 1: ᓇᔪᓲᖏᑦ ᓇᓪᓕᐊᓂᑕᐅᓂᖏᓪᓗ ᑐᒃᑐᐃᑦ ᑯᐯᒃᒥ 
ᓂᐅᕙᐅᓐᓛᒥ ᓛᐸᑐᐊᒥᓪᓗ (ᖃᐅᔨᒋᐊᕐᕕᒋᓯᒪᔭᕗᑦ: Ministère des 
Forêts, de la Faune et des Parcs)
Figure 1: Distribution of the different ecotypes and herds of caribou 
in Quebec and Newfoundland and Labrador (source: Ministère des 
Forêts, de la Faune et des Parcs) ᐆᒪᔪᐃᑦ ᓇᔪᒐᖓ / Ecotype

ᓇᐹᕐᑐᓕᒃ / Woodland

ᖃᕐᑫᑦ (ᒉᔅᐯᓯ) / Mountain (Gaspésie)

ᖃᕐᑫᑦ (ᑑᕐᙰᑦ) / Mountain (Torngat)

ᓅᑦᑕᕕᖏᑦ (ᑕᓯᐅᔭᐅᑉ ᑐᒃᑐᖏᑦ) / Migratory (rivière aux Feuilles herd)

ᓅᑦᑕᕕᖏᑦ (ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ ᑐᒃᑐᖏᑦ) / Migratory (rivière George herd)

ᓇᓗᓀᒃᑯᑌᑦ / LEGEND

ᑕᓯᐅᔭᐅᑉ ᑐᒃᑐᖏᑦ / Leaf River Herd

ᑑᕐᙰᑦ ᖃᕐᙯᑦᑐᒃᑐᖏᑦ / Torngat Mountain Herd

ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ ᑐᒃᑐᖏᑦ / George River Herd
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ᑐᑭᓯᑎᑦᓯᒍᑎᒃ 2: ᓅᑦᑕᓂᖏᑦ ᐊᕐᕌᒍᓕᒫᒥ ᑕᓯᐅᔭᐅᑉ ᑐᒃᑐᖏᑦᑕ, ᑐᖕᖓᕕᒋᑦᓱᒋᑦ ᐃᑉᐱᒋᔭᐅᒍᑎᕕᓂᖏᑦ 
ᐸᖕᓃᑦ ᐊᕐᓀᓗ ᓈᓚᐅᑎᓕᓐᓂᒃ-ᖁᖏᓯᕐᒥᐅᓯᕐᓯᒪᑦᓱᒋᑦ 2008-ᓗ 2013-ᓗ ᐊᑯᓐᓂᖓᓂ (ᖃᐅᔨᒋᐊᕐᕕᒋᓯᒪᔭᕗᑦ: 
Ministère des Forêts, de la Faune et des Parcs)
Figure 2: Pattern of seasonal movements of the Leaf River Herd, based on the monitoring of adult 
females and males fitted with radio-collars between 2008 and 2013 (source: Ministère des Forêts, de la 
Faune et des Parcs)

Calving grounds,
mid-May/late June

Summer ranges, 
early July/early September

Rutting season, 
late October/early November

Fall migration – phase 2: 
October-DecemberWinter ranges, 

December/late March

Spring migration,
late April/mid-May

Fall migration – Phase 1: 
September/late October

ᓇᓗᓀᒃᑯᑌᑦ / LEGEND

ᓄᕐᕋᖃᕐᕕᒋᓲᖏᑦ, ᕿᑎᓪᓗᐊᖓᓂ ᒣ/ᔫᓂ ᓄᖕᖑᐊᓂ
Calving grounds, mid-May/late June
ᐊᐅᔭᕐᓯᐅᕕᒋᓲᖏᑦ, ᔪᓓ ᐱᒋᐊᕐᖃᒥᐅᑎᓪᓗᒍ/ᓯᑦᑎᒻᐱᕆ 
ᐱᒋᐊᕐᖃᒥᐅᑎᓪᓗᒍ
Summer ranges, early July/early September
ᐅᑭᐊᑦᓴᒥ ᓅᑦᑕᕕᒋᓲᖏᑦ - ᓯᕗᓪᓕᐹᒥᒃ: ᓯᑦᑎᒻᐱᕆ/ 
ᐅᒃᑑᐱᕆᐅᓪᓗ ᓄᖕᖑᐊᓂ
Fall migration – Phase 1: September/late October
ᐊᕐᓇᓕᖕᖒᑎᕕᒃ, ᐅᒃᑑᐱᕆ ᓄᖕᖑᐊᓂ / ᓄᕕᒻᐱᕆ 
ᐱᒋᐊᕐᖃᒥᐅᑎᓪᓗᒍ
Rutting season, late October/ early November
ᐅᑭᐊᑦᓴᒥ ᓅᑦᑕᕕᒋᓲᖏᑦ - ᑐᖓᓕᐊᓂᒃ, ᐅᒃᑑᐱᕆ-ᑎᓯᒻᐱᕆ
Fall migration – phase 2: October-December
ᐅᑮᕕᒋᓲᖏᑦ, ᑎᓯᒻᐱᕆ - ᒫᑦᓯᐅᑉ ᓄᖕᖑᐊᓄᑦ
Winter ranges, December/late March
ᐅᐱᕐᖓᓴᒥ ᓅᑦᑕᕕᒋᓲᖏᑦ, ᐁᕆᓕᐅᑉ ᓄᖕᖑᐊᓂ - ᒣ ᕿᑎᓪᓗᐊᖓᓂ
Spring migration, late April/mid-May
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ᑐᑭᒧ­ᐊᖅᑎᒋᔭᐅᖃᑕᐅᕗᖅ ᐅᖓᕙᐅᑉ ᓄᕗᖓᑕ ᑐᒃᑐᖁᑎᖏᑦ ᐱᓪᓗᒋᑦ ᓄᓇᓕᑐᙯᑦ 
ᑲᑎᒪᔨᖏᓐᓄᑦ.

ᑕᓯᐅᔭᐅᑉ ᑐᒃᑐᖏᑦᑕ ᐊᐅᓚᑕᐅᒍᑎᑦᓴᖏᑦᑕ ᐸᕐᓀᑕᐅᓯᒪᒍᑎᖏᑦ
ᑕᑯᓯᒪᓕᕐᓱᑎᒃ ᑲᖏᕐᓱ­ᐊᓗᑦᔪ­ᐊᑉ ᑐᒃᑐᖏᑦᑕ ᐃᑭᓕᐅᒥᕐᔪ­ᐊᓯᒪᓂᖏᓐᓂᒃ, ᓯᕗᓪᓕᓗ 

ᐸᕐᓀᕈᑕᐅᓯᒪᔪᖅ ­ᐊᑐᕈᓐᓀᓯᒪᓕᕐᓱᓂ, ­ᐊᖑᓇᓱᑦᑏᑦ, ᐃᖃᓗᓐᓂ­ᐊᑏᓪᓗ ᒥᑭᒋ­ᐊᕐᓂ
ᐊᑏᓪᓗ ­ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐃᓚᐅᔪᓕᒫᑦ ­ᐊᖏᕈᑎᖃᕐᓯᒪᔪᑦ 
ᐅᐃᒪᓇᕐᑑᓕᕐᓂᖓᓂᒃ ᓄᑖᒥᒃ ­ᐊᐅᓚᑦᓯᒍᓯᓕᐅᕆ­ᐊᖃᕐᓂᐅᑉ ᑕᓯᐅᔭᕐᔪ­ᐊᑉ ᑐᒃᑐᖏᑦ ᐱᓪᓗᒋᑦ. 
­ᐊᓪᓚᑕᐅᒋ­ᐊᖕᖓᐅᑎᖏᓐᓂᒃ ᓯᕗᓕᕐᑎᓗᒋᑦ ᑲᕙᒪᒃᑯᑦ, ᑭᓯ­ᐊᓂ ᒪᑭᕝᕕᑯᑦ ᐱᓇᓱᑦᑎᖏᑦ 
ᐃᓱᒪᒋᔭᒥᓂᒃ ­ᐊᐅᓚᑦᓯᒍᑎᑦᓴᓕᕆᓂᕐᒥᒃ ᓂᑦᔮᕈᑎᖃᖃᑦᑕᒥᑎᓪᓗᒋᑦ. ᒪᑭᕝᕕᑯᑎᒍᑦ 
ᑐᕌᒐᖃᕐᓂᐸᐅᒐᓱ­ᐊᕋᓗ­ᐊᕐᓱᑕ ᑭᖑᕚᑦᑕ ᑐᒃᑐᓯᐅᕈᓐᓇᐸᓐᓂ­ᐊᓂᖓᓂᒃ, ᓯᕗᓪᓕᐅᔨᒋ­ᐊᖃᕐᐳᒍᑦ 
ᐆᒪᔪᕋᓱ­ᐊᕈᓐᓇᓂᕐᒧᑦ ᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃ ᐃᓄᐃᑦ, ­ᐊᓪᓓᓗ ᓇᔅᑳᐲᑦ ­ᐊᒻᒪᓗ ­ᐊᓪᓓᑦ 
ᑯᔩᒃᑯᑦ ᑭᖑᓪᓕᐅᑎᑦᓯᓱᑕ ᐃᓚᐅᒍᑎᖃᖕᖏᑐᑦ ᑭᖕᖒᒪᒋᔭᖏᓐᓂᒃ. 2018-ᒥ ᓄᑖᖅ 
­ᐊᐅᓚᑦᓯᒍᑎᑦᓴᖅ ᓂᕆᐅᓐᓇᑑᒐᓗ­ᐊᖅ.

ᐅᖓᕙᐅᑉ ᑐᒃᑐᖏᑦ
ᐅᖓᕙᐅᑉ ᑐᒃᑐᖏᑦ ᖃᐅᔨᓴᕐᑕᐅᔪᒻᒪᕆᐅᕗᑦ ᓄᓇᕕᒻᒥ ᑐᒃᑐᐃᑦ, ᓇᔪᓲᖏᓪᓗ 

ᐆᒪᔫᖃᑎᒥᓂᓪᓗ ᖃᓄᐃᓕᖓᖃᑎᖃᕐᓂᖏᑦ [ᐅᑦᑐᕋᐅᑎᒋᑦᓱᒋᑦ, ᒪᓕᑲᑦᑕᑎᒋᓲᖏᑦ, 
ᐅᒥᖕᒣᓗ, ­ᐊᓯᖏᓪᓗ]. ᒪᑭᕝᕕᐅᑉ ᐱᓇᓱᑦᑎᖏᑦ ᖃᐅᔨᓴᖃᑕᐅᕙᑦᑐᑦ 2009-ᒥ 
ᖃᐅᔨᓴᕐᓂᐅᓯᔪᕕᓂᕐᒥᒃ. ᖃᐅᔨᓴᓯᔪᕕᓂᐅᑎᓪᓗᒋᑦ, ᖃᐅᔨᓴᕐᑐᑦ ᑐᑭᓯᓕᐅᒥᒐᓱ­ᐊᕐᐸᑐᑦ 
ᓄᓇᕕᒻᒥ ᑐᒃᑐᐃᑦ ᐅᓄᕐᓂᖏᓐᓂᒃ ᖃᓄᕐᓗ ᓱᕐᕋᑕᐅᓯᒪᓂᕆᑐ­ᐃᓐᓇᕆ­ᐊᓕᖏᑦᑕ ᓯᓚᐅᑉ 
­ᐊᓯᑦᔨᕙᓪᓕ­ᐊᓂᖓᓄᑦ ᐃᓄᓐᓄᓗ ᐸᕝᕕᓴᕐᑕᐅᓂᕆᓲᒥᓄᑦ. ᖃᐅᔨᓴᕐᓂᖃᓯᓚᐅᔪᒻᒥᔪᖅ 
2015-ᒥ ᐱᔭᕇᕐᑕᐅᓛᕐᑐᒥᒃ 2020-ᒥ. ᑐᖓᓕ­ᐊᓂᒃ ᖃᐅᔨᓴᕐᓂᖃᕐᑎᓗᒍ, ᖃᐅᔨᓴᕐᑐᑦ 
ᑐᑭᓯᒐᓱ­ᐊᓚᖓᔪᑦ ᐅᓄᕐᓂᖏᓐᓂᒃ ᑕᓯᐅᔭᐅᑉ ᑐᒃᑐᖏᑦᑕ ­ᐊᒻᒪᓗ ᑲᖏᕐᓱ­ᐊᓗᑦᔪ­ᐊᑦ 
ᑐᒃᑐᖏᑦᑕ. ᖃᐅᔨᓴᓛᕐᒥᓱᑎᒃ ᓇᔪᓲᖏᓐᓂᒃ ­ᐊᒪᕈᐃᑦ ᓯᓇᕐᓀᑦ ­ᐊᒻᒪᓗ ­ᐊᑦᓭᑦ, ᖃᓄᐃᓕᖓ
ᐅᑎᓲᒍᒻᒪᖔᑕᓗ ᐅᒥᖕᒣᑦ ᑐᒃᑐᐃᓗ [ᐃᓱᒫᓗᒋᔭᐅᖁᔭᐅᓯᒪᒻᒪᑦ ᐃᓄᓐᓄᑦ ᑕᒪᓐᓇ].

ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᐃᑦ ᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃ ᓴᐳᑦᔨᓯᒪᓂᖅ
ᖃ­ᐅᔨᒪᓕᕋᒥᒃ ᑲᖏᕐᓱ­ᐊᓗᑦᔪ­ᐊᑉ ᑐᒃᑐᖏᑦᑕ ᐃᑭᓕᕙᓪᓕ­ᐊᓕᕐᓂᖏᓐᓂᒃ, 

ᒪᑭᕝᕕᑯᑦ ­ᐅᒃᑯ­ᐊᑕ­ᐅᑎᑦᓯᓚ­ᐅᔪᕗᑦ ᓂᕿᑦᓴᓯ­ᐅᖕᖏᑐᑦ ᑐᒃᑐᓯ­ᐅᖃᑦᑕᓂ­ᐊᕈᓐᓀᑎᓪᓗᒋᑦ. 

­ᐊᒥᓱᕕᑦᓱᑎᒃ ᑭᓯ­ᐊᓂ ᑲᕙᒪᓄᑦ ­ᐅᖄᒍ­ᑎ­ᒋ­ᖃᑦᑕᖄᕐᒥᓱᒍ, 
ᐃᕐᖃᑐᐃᕕᒃᑰᕈᑎᒋᑦᓱᒍ­ᐊᓪᓛᑦ, ­ᐊᓪᓓᑦ ᑯᔩᒃᑯᑦ, 
ᐃᓄᐃᓪᓗ, ­ᐊᓪᓓᓗ ᓇᔅᑳᐲᑦ ᓵᖕᖓᓯᒋ
ᐊᕐᑐᓯᒪᒍᑎᒋᑦᓱᓂ­ᐅᒃ ᑐᕐᖃ­ᑕᕐᕕᑯᑦ ᑐᑭᑖᕐᑐᕕᓂ­ᐅ
ᑎᓪᓗᒋᑦ ᓂᕿᑦᓴᓯ­ᐅᖕᖏᑐᓂᒃ ᑐᒃᑐᕈᓐᓇ­ᐅᑎᑖᕐᑎᓯᑦᓱᑎᒃ 
ᑲᖏᕐᓱ­­ᐊᓗᑦᔪ­ᐊᑦ ᑐᒃᑐᖏᓐᓂᒃ. ᑐᒃᑐᐃᑦ ᐃᑭᓕ­ᕙᓪᓕ
ᐊᓕᕐᒪᑕ, ­ᐊᖑᓇᓱᑦᑎᒐᓓᑦ ᐃᑉᐱᒍᓱ­ᒋ­ᐊᖃᓕᕐᑐᕕᓃᑦ 
ᑲᖏᕐᓱ­ᐊᓗᑦᔪ­ᐊᑉ ᑐᒃᑐᖏᓐᓂᒃ ­ᐊᒥᓱᕌᕐᑌᓕ­ᒐᓱ­ᐊᕐᓱᑎᒃ. 
­ᐊᒥᓱᐃᑎᒍᑦ, ᓄᓇᕕᒻᒥ­ᐊᓛᑦ, ­ᐊᒥᓱᕌᕐᑌᓕᖃᑦᑕᓕᓚ­ᐅᔫᑦ 
ᑐᒃᑐᐃᑦ ᐃᑭᓕ­ᐅᒥᓯᒪᓕᕐᓂᖏᓐᓄ. ­ᐊᓯᖏᓐᓂᓕ 
ᓄᓇᓂ [ᐆᑦᑐᕋ­ᐅᑎᒋᑦᓱᒍ ᓄᓇᑦᓯ­ᐊᕘᕐᒥ] ᑲᕙᒣᑦ 
­ᐅᒃᑯ­ᐊᓯᓪᓗᑐᓚ­ᐅᔪᕗᑦ ᑐᒃᑐᓯ­ᐅᕐᓂᒥᒃ, ᓛᐸᑐ­ᐊᕐᒥ­ᐅᑦ 
­ᐊᓪᓓᑦ ᐃᓅᓚᔭ­ᐅᔪᑦ ᐃᑭᑦᑐᓂᒃ ᑐᒃᑐᕈᓐᓇᑎᑕ­ᐅᒐᓗ
ᐊᕐᑎᓗᒋᑦ ᐃᓕᕐᖁᓯᕆᒐᒥ­ᐅᒃ.
ᑕᑯᑦᓱᒋᑦ ᑕᓯᐅᔭᐅᑉ ᑐᒃᑐᖏᑦ, ᒪᑭᕝᕕᑯᑦ ᑯᐯᒃᑯᑦ 

ᑲᕙᒪᖓᓂᒃ ᓂᕿᑦᓴᓯᐅᖕᖏᑐᓂᒃ ᑐᒃᑐᕈᓐᓇ­ᐅ
ᑎᑖᕐᑎᓯᖃᑦᑕᓂᖏᓐᓂᒃ ᓄᕐᖃᖁᔨᓪᓚᕆᖃᑦᑕᖁᑦ. 
­­ᐊᖑᓇᓱᑦᑏᑦ, ᐃᖃᓗᓐᓂ­­ᐊᑏᓪᓗ ᒥᑭᒋ­­ᐊᕐᓂ­­ᐊᑏᓪᓗ 
­­ᐊᑕᐅᑦᓯ­ᑰᕐᑎᓯᔨᐅᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑦ ᑕᒪᑐᒥᖓ 
ᕿᓄᒍᑎᒥᓂᒃ ­­ᐊᕐᕌᒍᕐᒥ ᑕᕝᕙᓂ ᑐᓂᓯᓐᓂᒥᔪᑦ 
ᑯᐯᒃᑯᑦ ᑲᕙᒪᖓᑕ ᑐᕐᖃᑕᕐᕕᖓᓄᑦ ᐆᒪᔪᓕᕆᓂᕐᒧᑦ, 
ᓇᐹᕐᑐᓕᕆᓂᕐᒧᓗ ᒥᖕᖑ­ᐃᓯᕐᕕᓕᕆᓂᕐᒧᓗ, ᓲᑭ­
ᐊᒍᒐᓗ­­ᐊᕐᓗ, 2,732-ᓂᒃ ᐱᒍᓐᓇᐅᑎᑖᕐᑎᓯᓐᓂᖁᑦ 
ᓂᕿᑦᓴᓯᐅᖕᖏᑐᑦ ᑐᒃᑐᕈᓐᓇᐅᑎᑦᓴᖏᓐᓂᒃ ᐅᑭ­
ᐊᑦᓴᐅᓕᕐᐸᑦ ᐅᑭᐅᒍᓕᕐᐸᓗ. ᐅᐱᓐᓇᑑᒐᓗ­­ᐊᖅ, 
ᑐᕐᖃᑕᕐᕕᒃ ᓄᑖᓂᒃ ᒪᓕᒐᓕ­­ᐊᒍᓯᒪᔪᓂᒃ ­­ᐊᖏᕈᒪᓯᒪᒻᒪᑦ, 
ᐸᖕᓃᑦ ­­ᐊᒥᓱᕌᕐᑕᐅᑌᓕᓂ­­ᐊᓕᕐᑎᓗᒋᑦ ᓂᕿᑦᓴᓯᐅᕋᑎᒃ 
ᑐᒃᑐᓯᐅᕐᐸᑐᓄᑦ ­­ᐊᓯᐸᑦᑕᐅᑌᓕᓂ­­ᐊᓕᕐᑎᓗᒋᓪᓗ 
ᑐᒃᑐᕕᓃᑦ ᐅᑭᐅᖅ ᓯᓵᓯᐱᐅᑉ ᓴᓂ­­ᐊᓂ 
­­ᐊᓯᐸᑦᑕᕕᓃᑦ ᑕᑯᔭᕕᐅᓚᐅᔪᒻᒪᑕ, ᓄᓇᕕᒻᒥᒐᓚᒃ 

­­ᐊᓯᐸᑦᑕᐅᔪᕕᓂᐅᔪᖃᓚᐅᔪᒻᒪᑦ. ­­ᐊᑦᔨᒌᑦᑎᓯᒋ­­ᐊᖃᕋᒥ, ᑐᕐᖃᑕᕐᕕᒃ 
­­ᐊᖏᕈᑎᖃᕐᓯᒪᕗᖅ ᐅᒃᑯ­­ᐊᓯᓂ­­ᐊᕐᓂᒥᒃ ᑐᒃᑐᓯᐅᕐᕕᐅᓲᒥᒃ zone 22A 
[ᑯᐯᒃᒥ ᑐᒃᑐᓯᐅᕐᕕᐅᓲᒥᒃ East of Radisson ­­ᐊᓪᓓᑦ ᑯᔩᒃᑯᑦ ᓄᓇᖓᓂ]. 
ᑕᒪᒃᑯ­­ᐊ ᖃᓄᕐᑑᕈᑎᐅᒐᓗ­­ᐊᕐᑎᓗᒋᑦ, ᒪᑭᕝᕕᑯᑦ ᑐᒃᑐᓯᐅᕐᕕᐅᓲᓕᒫᓂᒃ ᐅᒃᑯ­
ᐊᑕᐅᑦᓴᐅᑎᒋᖁᔨᓯᒪᕗᑦ ᓂᕿᑦᓴᓯᐅᕋᑎᒃ ᑐᒃᑐᓯᐅᕐᐸᓂᕐᒥᒃ ᑕᓯᐅᔭᐅᑉ ᑐᒃᑐᖏᑦ 
ᓄᖑᑐᐃᓐᓇᖁᓇᒋᑦ.
ᒪᑭᕝᕕᑯᑦ ᐃᓄᐃᑦ ­­ᐊᖑᓇᓱᒍᓐᓇᓂᕐᒧᑦ ᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃ 

ᓴᐳᒻᒥᒐᓱ­­ᐊᕐᓱᑎᒃ ᑐᑭᓯᑎᑦᓯᒋ­­ᐊᖃᖃᑦᑕᒪᑕ ᑯᐯᒃᑯᑦ ᑲᕙᒪᖓᓂᒃ 
ᐅᖃᐅᓯᕐᑕᖏᓐᓃᑐᓂᒃ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ, 
ᐆᒪᔪᕐᓯᐅᕈᓐᓇᓂᕐᒨᓕᖓᔪᓂᒃ ᐅᖃᐅᓯᕐᑕᖃᕐᒪ. ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ 
ᐊᖏᖃᑎᒌᒍᑎᒃ ᑐᑭᓯᓇᕐᑎᓯᒻᒪᑦ ᐃᓱᒫᓗᓐᓇᑐᖃᖕᖏᐸᑦ ᐆᒪᔪᕐᓯᐅᕈᓐᓇᓂᖅ 
ᒪᓕᑦᑕᐅᑐᐃᓐᓇᓚᖓᓂᖓ. ᑐᒃᑐᖃᑦᓯ­­ᐊᐸᑦ ᐆᒪᔪᕐᑕᐅᒍᓐᓇᑐᑦ ᐅᖓᑖᓅᕐᑐᓂᒃ, 
ᐃᓚᖏᑦ ᓄᓇᓕᑐᖃᕐᓄᑦ ᑐᒃᑐᑕᐅᒍᓐᓇᐳᑦ ­­ᐊᒻᒪᓗ ᐃᓚᐅᒍᑎᖃᖕᖏᑐᓄᑦ. 
ᑭᓯ­­ᐊᓂᓕ, ᑭᓪᓕᖃᑦᓯ­­ᐊᑐᒥᒃ ᖃᑦᓯᕌᕐᑕᐅᒍᓐᓇᑐᑦ ᓂᕿᑦᓴᑖᕆᔭᐅᒍᓐᓇᑐᑦ 
ᖃᐅᔨᒪᔭᐅᓪᓗᑐᖕᖏᓚᑦ, ­­ᐊᒻᒪᓗ ᖃᑦᓯᕌᕈᓐᓇᑕᖏᑦ ᓂᕿᑦᓴᓯᐅᕋᑎᒃ ᑐᒃᑐᓯᐅᓲᑦ.
­­ᐊᖏᖃᑎᒌᒐᓱ­­ᐊᕈᑕᐅᓯᒪᑎᓪᓗᒍ 1980-ᓃᑦᓱᑕ ᑐᒃᑐᑕᐅᒍᓐᓇᕆ­­ᐊᓖᑦ 

ᖃᑦᓯᐅᒋ­­ᐊᖃᕐᓂᖏᑦᑕ, ᐃᓄᐃᑦ ᐅᓄᕐᓯᕙᓪᓕ­­ᐊᒐᒥᒃ ­­ᐊᖑᒪᔭᐅᒋ­­ᐊᖃᕐᒥᑎᓪᓗᒋᓪᓕ 
ᓈᔨᒍᑕᐅᒍᓐᓇ­­ᐊᕈᓐᓀᖁᑦ ᐆᒪᔪᕐᑕᐅᖃᑦᑕᕆ­­ᐊᓕᕕᓃᑦ. ᑭᓯ­­ᐊᓂᓕ, 
­­ᐊᓪᓚᓯᒪᔪᕐᑕ­ᖃᖕᖏᑐᖅ ᖃᑦᓯᓂᒃ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᐃᑦ ᑭᖕᖒᒪᑦᓯᒪᖔᑕ, 
ᑐᑭᓯᑎᑦᓯᒍ­ᑎᑦᓴᖃᑦᓯ­­ᐊᖏᒻᒪᑦ ᑯᐯᒃᑯᑦ ᑲᕙᒪᖓᓂᒃ ᑐᒃᑐᑕᐅᒍᓐᓇᕆ­
ᐊᓖᑦ ᖃᑦᓯᐅᒋ­­ᐊᖃᕐᓂᖏᑦᑕ ᐅᖓᑖᓅᕐᑐᓂᒃ ᐃᓄᐃᑦ ᑭᖕᖒᒪᑦᓯᓕᕐᑎᓗᒋᑦ. 
ᖃᒻᒥᓂᑕᕐᓂᒃ ᑭᑎᑦᓯᒍᑎᐅᓯᒪᔪᓂᒃ ᖃᑦᓰᑦ ᐆᒪᔪᕐᑕᐅᓯᒪᒻᒪᖔᑕ 
­­ᐊᓪᓚᖁᑎᖃᕆ­­ᐊᖃᕐᑐᒍᑦ ᑐᑭᓯᑎᑦᓯᓯ­­ᐊᕈᑎᑦᓴᑎᓐᓂᒃ ᓴᐳᒻᒥᒍᑎᑦᓴᑎᓐᓂᓗ 
ᐃᓄᐃᑦ ᐆᒪᔪᕐᓯᐅᕈᓐᓇᓂᕐᒧᑦ ᐱᒍᓐᓇᐅᑎᖏᓐᓂᒃ; ᒪᑭᕝᕕᑯᑦ ᑕᒐ ­­ᐊᕐᕌᒎᓚᖓᔪᒥ 
ᐆᒪᔪᕐᓯᐅᓂᕐᒥᒃ ᐃᑉᐱᒍᓲᑎᑦᓴᓂᒃ ᐱᓇᓱ­­ᐊᕈᒪᓚᖓᕗᑦ. ᑐᑭᓯᔭᐅᑎᑦᓯᓯ­
ᐊᕈᒪᒐᒥᒃ ᐃᓄᐃᑦ ᑭᖕᖒᒪᒋᔭᖏᓐᓂᒃ ᓯᕗᓪᓕᐅᔭᐅᒋ­­ᐊᖃᕐᒪᑕ ᓂᕿᑦᓴᓯᐅᕋᑎᒃ 
ᑐᒃᑐᓯᐅᓲᓂᑦ, ᑕᓯᐅᔭᐅᑉ ᑐᒃᑐᖏᑦ ᐃᑭᓕᕙᓪᓕ­­ᐊᑐᐃᓐᓇᓚᖓᑉᐸᑕ.
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ᑐᑭᓯᑎᑦᓯᒍᑎᒃ 3: ᒥᑦᓴᐅᓵᕐᑕᐅᓯᒪᔪᑦ ᐅᓄᕐᓂᖏᑦ ᖃᖓᑦᑕᔫᓄᑦ ᑭᑎᑕᐅᓯᒪᔪᑦ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᓗ ᑕᓯᐅᔭᐅᓪᓗ 
ᑐᒃᑐᖏᑦ, 1955-2014-ᒥ (ᖃᐅᔨᓴᐅᑎᕕᓂᖏᓐᓂᑦ: Ministère des Forêts, de la Faune et des Parcs)
Figure 3: Population estimates from aerial surveys for the George River (GR) and Leaf River (RAF) herds, 
1955-2014 (data from Ministère des Forêts, de la Faune et des Parcs)
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Development Department regularly attend UPCART technical meetings 
and have been involved in drafting the UPCART caribou management 
strategy; Adamie Delisle Alaku, Makivik’s Executive Vice-President 
responsible for the Resource Development Department, is co-chair of 
the UPCART.

Leaf River Herd Management Plan
Having witnessed the drastic decline of the George River Herd, and 

since the previous plan had expired, all parties of the HFTCC agreed on 
the urgency to develop a new management plan for the Leaf River herd. 
Drafting is led by the Quebec government, but Makivik staff regularly 
provide input into the process. While Makivik’s primary objective is 
making sure that there will be caribou for our future generations to 
hunt, we have maintained throughout the process that the harvesting 
rights of Inuit, Naskapi and Cree must be prioritized over the needs of 
non-beneficiaries. A new management plan is expected by 2018.

Caribou Ungava
Caribou Ungava is a large research program related to Nunavik’s 

caribou herds, their habitats and the species they interact with (e.g., 
predators, muskox, etc.). Makivik has been a partner in this research 
program since it was originally established in 2009. Since then, the 
group has undertaken a number of research projects aimed at better 
understanding the population dynamics of Nunavik’s caribou herds and 
the possible consequences of climate change and human disturbance 
on them. A new phase of the research program was initiated in 2015 
and will run until 2020. During this second phase, the group will seek 
to understand the factors that drive the population dynamics of the 
Leaf River and George River herds. Their projects include studying the 
ecology of grey wolves and black bears, as well as the interactions 
between muskox and caribou (a concern that has been flagged by Inuit).

Defending the Rights of Nunavik Inuit
When it became apparent that the George River herd was undergoing 

a significant decline, Makivik undertook to close the sport hunt on this 
herd. These efforts included many tense discussions with government 
officials, and even a court case, in which the Cree, Inuit and Naskapi 
challenged the Minister’s decision to issue sport hunting licenses for the 
George River herd. As the herd reached a critical level, it also became 
necessary for subsistence harvesters to limit their take of George 
River caribou. In many cases, such as Nunavik, this occurred simply 
because there was limited access to the herd. In other regions, (such 
as Nunatsiavut) governments imposed a complete closure on caribou 
hunting, although the Labrador Innu continue to harvest a few animals 
as part of a continued cultural hunt.

Given the trend we are seeing in the Leaf River herd, Makivik has again 
become adamant that the Quebec government must cease issuance 
of sport hunting licenses. An HFTCC request to that effect was sent 
earlier this year to the Quebec Minister of Wildlife, Forests and Parks, 
who unfortunately proceeded to authorize the sale of a combined 2,732 
permits for the fall and winter sport hunts. Thankfully, the Minister has 
at least accepted to adopt a set of regulations, which seek to limit the 
number of large bulls killed by sport hunters and to prevent wastage 
events like those witnessed this past winter near Chisasibi, which also 
occur in Nunavik. Equally, the Minister has agreed to terminate the sport 
hunt in zone 22A (a provincial hunting zone to the East of Radisson in the 
Cree territory). Although these are steps in the right direction, Makivik 
continues to argue that a complete and immediate closure of the sport 
hunt is necessary to help protect the Leaf River herd from crashing.

A significant hurdle in Makivik’s effort to defend Inuit harvesting 
rights is the Quebec government’s interpretation of the JBNQA, insofar 
as it pertains to the Guaranteed Level of Harvest. The JBNQA explains 
that unless there is a conservation concern, the Guaranteed Level of 
Harvest must be maintained. If the herd is large enough to support 
hunting above this level, a portion is allocated to the Native Parties and 
another to non-beneficiaries. However, there is no defined process to 
determine the amount retained for subsistence harvesting, versus the 
amount allocated to sport hunters.

Considering the Guaranteed Level of Harvest was negotiated in the 
1980s, the needs of today’s growing Inuit population are not adequately 
reflected in this number. However, since there is no formal system to 
record the number of caribou needed by Nunavik Inuit, there is little 
information with which to convince the Quebec government that the 
needs of Inuit are higher than the original Guaranteed Level of Harvest. 
Obtaining up-to-date harvest statistics is essential to better define and 
protect Inuit harvesting rights; Makivik therefore intends to put in place 
a harvest-monitoring program in the coming year. The intent of this 
effort is to paint a clear picture of Inuit needs to ensure that they will 
be prioritized over the sport hunt, should the Leaf River herd continue 
to decline.

ᑐᑭᓯᑎᑦᓯᒍᑎᒃ 4: ᓄᓇᖕᖑᐊᑦ ᑕᓯᐅᔭᐅᑉ ᑐᒃᑐᖏᑦᑕ ᓄᕐᕋᖃᕐᕕᒋᓲᖏᑦ (ᓯᓇᕐᓇᒐᓛᒃ) 
1995-ᒥᓂᑦ. ᕿᕐᓂᑖᐱᒃ ᑕᕐᓴᖅ ᓇᓗᓀᕐᓯᒍᑎᐅᕗᖅ ᐊᕐᕌᒍᑕᒫᑦ ᓄᕐᕋᖃᕐᕕᒋᓲᖏᓐᓂᒃ. 
ᐆᒪᔪᐃᑦ ᐅᖑᒪᔭᐅᕕᖏᑦ ᐱᖁᔭᑎᒍᑦ ᓇᓗᓀᕐᑕᐅᓯᒪᔪᑦ ᓯᓇᕐᓇᒧᑦ ᑕᕐᓯᓯᒪᔪᑦ. 2004-ᒥ 
ᐋᕐᕿᒋᐊᕐᑕᐅᔪᕕᓂᖅ ᓇᓃᓐᓂᕆᓲᖏᑦ (ᓄᓇᖕᖑᐊᓂᑦ: Taillon et al. 2012)
Figure 4: Map of the spatial evolution of the Leaf River Herd calving grounds (pale 
grey) since 1995. The black dot represents the centroid of the annual calving 
ground. The legally protected wildlife habitat is shown in dark grey. Its spatial 
location was redefined in 2004 (maps: Taillon et al. 2012).
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ᓇᓄᐃᑦ ᐊᐅᓚᑕᐅᒍᓯᖓ ᓄᓇᕕᒻᒥ – 
ᓱᒐᒥ ᓇᓗᓕᕐᓇᑐᒻᒪᕆᐅᕙ ?
ᐊᓪᓚᑕᕕᓂᖏᑦ ᑯᔦᑯ ᔨᐊᓪᐯ, ᐱᑦᓴᖑᕈᓐᓇᑐᓕᕆᕕᒻᒥ ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨ, ᒪᑭᕝᕕᒥ, 
ᑐᑭᒧᐊᖅᑎᓯᔨᐅᖃᑕᐅᑦᓱᓂᓗ, ᑲᓇᑕᒥ ᓇᓄᓕᕆᓂᕐᒥᒃ ᐱᓪᓗᑯᒋᐊᓕᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᔨᓄᑦ

ᓇᓄᐃᑦ - ᓇᓄᖅ ᓱᓇᐅᒻᒪᖔᑦ ᖃᐅᔨᒪᔭᐅᔪᖅ ᐃᓘᓐᓀᓄᑦ. ᑭᓯᐊᓂᓕ ᐃᓄᓐᓄᑦ, ᐊᕐᕌᒍᒐᓴᕐᔪᐊᓂ ᓇᓄᖃᓲᒥᐅᑕᐅᓯᒪᔪᓄᑦ, 
ᓯᕿᓂᕐᒥᐅᓄᓪᓗ ᑕᑯᓚᐅᕐᓯᒪᖕᖏᓗᑐᕐᑐᓄᑦ ᓇᓄᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐆᒪᔪᓂᒃ ᑕᑯᔭᑦᓴᖃᕐᕕᒥ ᑭᓯᐊᓂ ᑕᑯᓯᒪᔪᓄᑦ, ᐊᑦᔨᒌᖕᖏᓚᑦ 
ᑕᑯᓐᓇᕈᓯᐅᔪᑦ ᓇᓄᕐᒥᒃ. ᐃᓄᓐᓄᓕ, ᓇᓄᐃᑦ ᓯᓚᑐᔪᐊᓘᕗᑦ ᐊᑦᑕᓇᕐᓯᒍᑕᐅᒍᓐᓇᓱᑎᓪᓗ ᓂᕿᑦᓴᑖᕆᔭᐅᓲᒍᑦᓱᑎᓪᓗ ᑌᒪᖕᖓᓂᐊᓗᒃ 
ᐊᓐᓄᕌᑦᓴᑖᕆᔭᐅᓲᒍᑦᓱᑎᓪᓗ ᓂᐅᕐᕈᑎᒋᔭᐅᓲᒍᑦᓱᑎᓪᓗ ᐊᒥᖏᑦ. ᑌᒣᒻᒪᑦ ᓇᓄᐃᑦ ᓲᓱᒋᔭᐅᑦᓯᐊᐳᑦ ᐃᓄᓐᓄᑦ ᐱᑦᓴᖑᕈᓐᓇᓯ
ᐊᕐᒪᑕ. ᓯᓚᑐᔫᑦᓱᑎᒃ ᐊᑦᑕᓇᕐᓯᒍᑕᐅᒍᓐᓇᓱᑎᓪᓗ, ᐃᓄᐃᑦ ᐊᖑᓇᓱᑦᑏᑦ ᓇᓐᓄᕋᓱᐊᕐᓯᑎᐅᒋᐊᖃᓲᒍᒻᒥᔪᑦ. ᓇᓐᓄᕋᓱᐊᓚᖓᔪᖅ 
ᑐᑭᓯᒪᑦᓯᐊᕆᐊᖃᕐᒪᑦ - ᐊᓯᖏᑦ ᐱᒐᓗᐊᕐᒥᑎᓪᓗᒋᑦ ᑐᑭᓯᒪᔭᐅᒋᐊᓖᑦ - ᓯᑰᑉ ᖃᓄᐃᑦᑑᓂᖓᓂᒃ, ᐊᓄᕆᒥᒃ, ᐊᐳᑎᒥᒃ, ᐊᒻᒪᓗ 
ᑐᑭᓯᒪᒋᐊᖃᕐᓂᐹᕆᑦᓱᒍ: ᓇᓅᑉ ᐱᐅᓯᖓ. ᐃᓄᓐᓄᑦ, ᓇᓄᐃᑦ ᐃᓄᐃᑦ ᐃᓕᕐᖁᓯᖓᓅᓕᖓᕗᑦ ᐃᓅᖃᑎᒌᓐᓂᖏᓐᓅᓕᖓᑦᓱᑎᓪᓗ 
ᐊᖑᓇᓱᒐᓱᑦᓯᑎᐅᒍᑕᐅᒋᐊᖃᕋᒥᒃ - ᐆᓀᑦᑐᐊᓗᒻᒥ ᐊᓐᓇᐅᒪᒐᓱᐊᕐᕕᐅᒋᐊᓕᒻᒥ ᓇᔪᒐᖃᕋᒥᒃ, ᐃᓚᒥᓂᒃ ᓄᓇᕐᖃᑎᒥᓂᓪᓗ ᓂᕿᑦᓴᓯ
ᐅᕈᑦᔨᒋᐊᖃᕐᓱᑎᒃ ᐊᓐᓄᕌᑦᓴᓯᐅᕈᑦᔨᒋᐊᖃᕐᓱᑎᓪᓗ.

POLAR BEAR MANAGEMENT 
IN NUNAVIK – why is it so 
confusing?
By Gregor Gilbert, Senior Resource Development Department Coordinator, Makivik 
Corporation, and Co-chair, Canadian Polar Bear Technical Committee

Polar bears – everyone knows what a polar bear is. But for Inuit, who have lived with polar bears for millennia, and for 
people in the South who have never seen one or perhaps only seen them in zoos, they represent very different things. For 
Inuit, polar bears are an intelligent and dangerous animal that has provided food, clothing and in the last several centuries 
income from the sale of polar bear skins. Inuit have a deep respect for polar bears as a result of what the polar bear is and 
what it provides. Because they are intelligent and dangerous, they also require Inuit hunters to have highly developed skills 
in order to harvest them. These skills include a detailed knowledge of—among many things—ice conditions, wind patterns, 
snow characteristics and not the least: polar bear behaviour. For Inuit, polar bears are a vital part of the cultural and societal 
fabric that is based upon unique harvesting abilities – ones that allow for survival in a harsh environment, providing food 
and clothing for families and communities.
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ᐃᓄᑐᐃᓐᓇ­ᐅᖏᑦᑐᓄᓪᓕ ᐃᓚᖏᓐᓄᑦ, ᓇᓄᐃᑦ ­­ᐊᓯ­­ᐊᒍᑦ ᑐᑭᓯᒪᔭ­ᐅᒻᒥᔪᑦ. 
­­ᐊᑦᑕᓇᕐᑑᔪᕆᔭ­ᐅᖕᖏᑐᑦ ᓯᓚᑐᔫᔪᕆᔭ­ᐅᖕᖏᑐᑦ, ᑭᓯ­­ᐊᓂᓕ ᐆᒪᔫᑦᓱᑎᒃ ᓯᓚ­ᐅᑉ 
­­ᐊᓯᑦᔨᐸᓪᓕ­­ᐊᓂᖓᓄᑦ ᓱᕐᕋᑕ­ᐅᕙᓪᓕ­­ᐊᔪᕆᔭ­ᐅᔪᑦ ᓄᖑᑉᐸᓕ­­ᐊᑐᐃᓐᓇᔭᖒᕆᔭ
ᐅᑦᓱᑎᒃ. ᑐᓴᕋᑦᓴᑎᒍᑦ ᑕᑯᓐᓇᑕ­ᐅᔪᖅ ᓇᓄᖅ ᑖᓐᓇᑐ­­ᐊᑲᓪᓚ­ᐅᓱᓂ ᓯᑯᒦᑦᓱᓂ 
ᓴᕐᕙ­ᐅᔪᒥ ᑐᑭᓯᓂᕐᓗᕈᑎᓪᓚᕆ­ᐅᒍᓐᓇᐳᖅ ᓇᓄᖃᖕᖏᑐᕐᒥ­ᐅᓄᑦ. ᓲᑭ­­ᐊᒍᒐᓗ
­ᐊᖅ, ᑐᑭᓯᒍᓯᒋᔭ­ᐅᒻᒥᔪᖅ ᑕᒪᓐᓇ ­ᐅᑭ­ᐅᕐᑕᑐᒥ ᓯᓚ­ᐅᑉ ᓱᕐᕋᐸᓪᓕ­­ᐊᓂᖓᓂᒃ 
ᐃᓱᒫᓘᑎᖃᕐᑐᓄᑦ, ᑕᕐᕋᒥ­ᐅᑦ ᐃᓅᓯᖓᓂᒃ ᖃ­ᐅᔨᒪᖕᖏᓗᑐᕐᑐᓄᑦ, ᑐᑭᓯᒪᑎᑕ
ᐅᑦᓯ­­ᐊᖕᖏᑐᓄᓪᓗ ᓇᓄᕐᓅᓕᖓᔪᓂᒃ.
ᓇᓄᐃᑦ ­ᐅᑭ­ᐅᕐᑕᑐᕐᒦᓲᑦ ᓄᓇᕐᔪ­­ᐊᓂᓪᓗ ᑕᓪᓕᒪᓂ ᑕᑯᔭ­ᐅᓲᒍᑦᓱᑎᒃ, ᑲᓇᑕᒥ, 

­­ᐊᒥ­­ᐊᔨᑫᑦ ᓄᓇᖓᓂ (­­ᐊᓛᔅᑲᒥ), ­ᐅᔭᓴᒥ, ᓄ­­ᐊᒍᐃᒥ (ᓯᕚᓪᐹᒥ) ­­ᐊᒻᒪᓗ ᑎ­­ᐊᓐ 
ᒫᒃᒥ (ᑲᓛᓰᑦ ᓄᓇᖓᓂ). ᑖᒃᑯ­­ᐊ ᓇᓄᐃᑦ ᓇᔪᓲᖏᑦ ᑌᔭ­ᐅᓂᖃᓲᑦ “ᓇᓄᖃᓲᑦ 
ᓄᓇᕐᔪ­­ᐊᑦ,” ­ᐅᕝᕙᓘᓐᓃᑦ “ᓇᓄᕐᓯᕕ­ᐅᓲᑦ”. ᒥᑦᓴ­ᐅᓵᕐᑕ­ᐅᓯᒪᔪᑦ 26,000-ᒦᓐᓂ­
ᐊᖒᕆᔭ­ᐅᑦᓱᑎᒃ ᓇᓄᐃᑦ ­ᐅᑭ­ᐅᕐᑕᑐᒥ, ᐃᑭᑦᑑᔮᕐᑑᒐᓗ­­ᐊᑦ ᒥᑦᓴ­ᐅᓵᕐᑕ­ᐅᓯᒪᔪᑦ 
ᖃᑦᓯᓚᕆ­ᐅᓂᖏᑦ ᖃ­ᐅᔨᒪᔭ­ᐅᓪᓚᕆᖕᖏᒪᑕ ­ᐅᔭᓴ­ᐅᑉ ­ᐅᑭ­ᐅᕐᑕᑐᖓᓂ. ᑲᓇᑕ 
ᓇᓄᖃᕐᓂᐸ­ᐅᓲᖅ ᓇᓄᕐᓯᕕ­ᐅᓲᓕᒫᓂ. ᒥᑦᓴ­ᐅᓵᕐᑕ­ᐅᓯᒪᔪᑦ ᑲᓇᑕᒥ ­ᐅᑭ­ᐅᕐᑕᑐᒥ 
16,000-ᒦᓐᓂᕋᕐᑕ­ᐅᓱᑎᒃ ᓇᓄᐃᑦ ­ᐅᓄᕐᓂᖏᑦ.
­­ᐊᑦᔨᒌᖕᖏᑑᕗᑦ ᒥᑦᓴ­ᐅᓵᕈᑎᑦᓴ­ᐅᒍᓐᓇᑐᑦ ᖃᑦᓯ­ᐅᓕᕐᒪᖔᑕ ᓇᓄᐃᑦ. ᐆᒪᔪᓂᒃ 

ᖃ­ᐅᔨᓴᕐᑏᑦ ᐆᒪᔪᓂᓪᓗ ᑲᒪᔩᑦ ­ᐅᖃ­ᐅᓯᖃᕙᓪᓗᓲᑦ “­­ᐊᒥᒐᖕᖏᓯ­­ᐊᕐᑐᑦ” ᓇᓄᐃᑦ 
­ᐅᓄᕐᓂᖏᓐᓂᒃ ­ᐅᓂᒃᑳᓕᑐ­­ᐊᕋᒥᒃ. ­­ᐊᒥᒐᖕᖏᓯ­­ᐊᕐᓂᕃᓚᕿᑦᓱᑎᒃ ᒥᑦᓴ­ᐅᓵᕐᓱᑎᒃ 
“ᑕᑯᒋ­­ᐊᓪᓚᑕᕕᓂᕐᒥᓂᒃ” ᓇᓄᕐᓂᒃ ᑐᓐᓂᓕ­ᐅᕐᓯᒪᔭᒥᓂᒃ ᖃᕐᓱᖏᒍᑦ, ᓯ­ᐅᑎᒃᑯᓗ 
ᓂᕕᖓᑖᕐᑕᓯᓯᒪᔭᒥᓂᒃ, ­ᐅᕝᕙᓘᓐᓃᑦ ᖁᖏᓯᕐᒥ­ᐅᓯᕐᓯᒪᔭᒥᓂᒃ. ᑭᖑᓂᒋ­­ᐊᖓᒍᑦ, 
­ᐅᑎᕐᐸᓱᑎᒃ ᑌᑯᖓᑦᓭᓇᖅ ᖃ­ᐅᔨᓴ­ᐅᑎᑦᓴᒥᓂᒃ ᓇᓄᕐᓂᒃ ᐃᓕᔨᒋ­­ᐊᕐᑐᕕᕕᓂᕐᒥᓄᑦ 
ᓇᓗᓀᒃᑯᓯᕐᑕᕕᓂᖏᑦ ᖃᑦᓰᑦ ᑕᑯᔭ­ᐅᓐᓂᒪᖔᑕ ᖃ­ᐅᔨᒋ­­ᐊᕐᑐᓱᑎᒃ. ᑌᒪ 
­­ᐊᒥᒐᖕᖏᓯ­­ᐊᕐᓂᕃᓂ­­ᐊᓕᕋᒥᒃ ᑕᑯᒋ­­ᐊᓪᓚᑐᕕᓂ­ᐅᑐ­­ᐊᕋᒥᒃ ᖃ­ᐅᔨᓴ­ᐅᑎᑦᓴᒥᓂᒃ 
ᐃᓕᔨᕕᕕᓂᕐᒥᑕ ᐃᓚᖏᓐᓂᒃ ᒥᑦᓴ­ᐅᓵᕐᓱᑎᒃ.

For many non-Inuit, polar bears represent something else. They are 
not viewed as a dangerous and intelligent creature, but rather a species 
that is being increasingly threatened by climate change and possibly 
in danger of extinction. The quintessential media message of a solitary 
polar bear drifting away on a small floe of ice carries a strong message 
to people who have never lived with polar bears. Unfortunately, it is 
a message that resonates with people who are concerned about the 
effects of climate change in the Arctic, but are ignorant to the realities 
of Northern life, and are ill-informed about polar bears.

Polar bears inhabit the circumpolar Arctic, with Canada, the United 
States (Alaska), Russia, Norway (Svalbard) and Denmark (Greenland) 
being the five countries in which polar bears can be found. Collectively, 
these countries are called the “Polar Bear Range States,” or simply the 
“Range States.” It is thought that there are approximately 26,000 polar 
bears inhabiting the Arctic, although this estimate may be low as there 
are no reliable estimates of polar bear abundance in large portions of 
the Russian Arctic. Canada has the most polar bears of any of the Range 
States. It is believed that about 16,000 polar bears call the Canadian 
Arctic home.

There are many ways to estimate how many polar bears exist. 
Biologists and wildlife managers typically use the term “abundance” when 
describing how many polar bears they think there are. Abundance can 
be estimated by techniques such as “mark-recapture” where a certain 
number of bears are captured and marked with things such as lip tattoos, 
ear tags, or collars. At a later point in time, researchers go back to the 
same area and see how many of the marked bears are recaptured. The 
proportion of the marked recaptured bears to the number of bears 
originally marked forms the basis for an abundance estimate.

ᑭ­ᐅᒍᒪᑦᓱᑕ ᐃᓄᐃᑦ ᐃᓱᒫᓘᑎᒋᕙᑦᑕᖓᓂᒃ ᓇᓄᐃᑦ ᓯᓂᑦᑎᑕ­ᐅᓂᕆᓲᖏᓐᓂᒃ 
ᑲᒪᒋᔭ­ᐅᒍᓯᕆᓲᖏᓐᓂᓗ, ᑌᒣᑕ­ᐅᒋ­­ᐊᖃᓲᒍᒻᒪᑕ ᓇᓗᓀᒃᑯᓯᕐᑐᐃᒋ­­ᐊᖃᓕᕋᒥᒃ 
ᖃ­ᐅᔨᓴᕐᑐᑦ, ­­ᐊᒥᓱᑦ ᖃ­ᐅᔨᓴᕐᑏᑦ ­­ᐊᓯ­­ᐊᓂᒃ ᑭᑎᑦᓯᒍᑎᖃᓲᒍᓕᕐᑐᑦ, 
ᓯᓂᑦᑎᓯᒍᓐᓀᓱᑎᒃ. ᐆᑦᑐᕋ­ᐅᑎᒋᑦᓱᒍ ᖃᖓᑦᑕᔫᒃᑯᑦ ᑭᑎᑦᓯᓲᒍᓕᕐᑐᑦ. ᐃᓘᓐᓈᒍᑦ, 
ᖃᖓᑦᑕᔫᒃᑯᑦ ᖁᓛᒻᒥᒎᓕᒃᑯᓘᓐᓃᑦ ᑐᑭᒧ­­ᐊᑯᑖᑦᓱᒍ ᖁᓚ­ᐅᖃᑦᑕᓱᑎᒃ ᓄᓇᒥᒃ, 
ᓈᒻᒪᖁ­­ᐊᕇᑦᑐᒥᒃ ­ᐅᖓᓯᓐᓂᖃᕐᑐᑰᕐᖃᑦᑕᓱᑎᒃ, ᑭᑎᑦᓯᓂ­­ᐊᓕᕋᒥᒃ ᑕᑯᔭᒥᓂᒃ 
ᓇᓄᕐᓂᒃ. ᑌᒫᒃ ᑭᑎᑦᓯᒍᓯᖃᕐᓱᑎᒃ, “ᐃᑭᓐᓂᐸ­ᐅᑎᓪᓗᒋᑦ ᑭᑎᑦᑕ­ᐅᓂᖏᑦ” 
ᑕᒪᓐᓇᓗ ᒥᑦᓴ­ᐅᓵᕐᓂ­ᐅᒐᓂ ᓇᓄᐃᑦ ­­ᐊᒥᒐᖕᖏᓯ­­ᐊᕐᑑᓂᖏᓐᓂᒃ, ᑭᓯ­­ᐊᓂᓕ 
ᑭᑎᑦᓯᑐᐃᓐᓇᓱᑎᒃ ᑕᑯᔭᒥᓂᒃ ᐃᑭᓐᓂᐸ­ᐅᒍᓐᓇᑐᓂᒃ. ᑭᑎᑦᓯᒍᓯᒋᔭ­ᐅᓂᕐᓴ
ᐅᓲᖅ, ᑭᓯ­­ᐊᓂ, ᒥᑦᓴ­ᐅᓵᕐᓱᒋᑦ ᑕᑯᔭ­ᐅᓯᒪᔪᑦ ᓇᓄᐃᑦ. ᑭᑎᑦᓯᒍᓯᖃᕐᒥᔪᑦ 
“ᓇᓂᓯᒍᑎᒥᒃ”. ᖃᖓᑦᑕᔫᒃᑯᑦ ᖁᓛᒻᒥᒎᓕᒃᑯᓘᓐᓃᑦ ᑭᑎᑦᓯᓕᕋᒥᒃ 
­­ᐊᕝᕕ­­ᐊᑐᐃᓐᓇᕆ­­ᐊᓕᓐᓂᒃ ᓇᓄᕐᓂᒃ ᓇᓂᓯᒍᑎᒃ: ­ᐅᑦᑐᕋ­ᐅᑎᒋᑦᓱᒋᑦ ᓇᐹᕐᑐᐃᑦ, 
ᐃᓐᓇᓖᑦ, ­­ᐊᓯᖏᓪᓗ. ᓇᓂᓯᒍᑎᒧᑦ ᑭᑎᑕᕕᓂᕐᒥᓂᒃ ᓇᓄᕐᓂᒃ ᒥᑦᓴ­ᐅᓵᕐᓂ­
ᐊᓕᕋᒥᒃ ᖃᑦᓯ­ᐅᓂᖏᓐᓂᒃ.
ᐱᖓᔪ­­ᐊ ­­ᐊᒥᒐᖕᖏᑑᓂᖏᓐᓂᒃ ᖃ­ᐅᔨᓴ­ᐅᑎ­ᐅᓲᒍᓕᕐᒥᔪᖅ ᐃᓚᓕ­ᐅᕈᑎᖏᑦ 

ᖃ­ᐅᔨᓴᕐᓱᒋᑦ. ᓇᓗᓀᒃᑯᓯᕐᓱᒍ ᖃ­ᐅᔨᓴ­ᐅᑎ­ᐅᓲᑎᑐᑦ ᖃ­ᐅᔨᓴᕈᑎ­ᐅᓲᖅ, ᓇᓄᖅ 
ᑎᒍᕐᖄᓇᒍ (ᓯᓂᑦᑎᑕ­ᐅᒋ­­ᐊᖃᕋᓂ), ᑎᒥᖓ ᖃ­ᐅᔨᓴᕐᑕ­ᐅᔪᑦᓴᒥᒃ ᐃᓚᖕᖓᓱᒍ 
ᖁᑭ­ᐅᑎ­­ᐊᐱᒻᒧᑦ ᖃᕐᔪᓕᒻᒧᑦ. ᖃᕐᔪ­­ᐊᐱᒻᒧᑦ ᒥᑭᔪ­­ᐊᐱᒻᒧᑦ ᖁᑭᕐᓱᒍ ᓇᓄᖅ 
ᐃᓚᖕᖔᐱᑦᓱᒍ ­ᐅᕕᓂᖓ, ᒥᕐᖁᖓ ­ᐅᕐᓱᖓᓗ. ᑌᒪ ᐃᓚᖕᖓᑕ­ᐅᒍᑎᖓ 
ᖃ­ᐅᔨᓴᕐᑕ­ᐅᓂ­­ᐊᓕᕐᒪᑦ ᐃᓚᓕ­ᐅᕈᑎᖓᓗ ᖃ­ᐅᔨᔭ­ᐅᓂ­­ᐊᓕᕐᒪᑦ. ᓇᓗᓀᒃᑯᓯᕐᓱᒍ 
ᖃ­ᐅᔨᓴ­ᐅᑎ­ᐅᓲᑎᑐᑦ, ᖃ­ᐅᔨᓴᕐᑕ­ᐅᒋ­­ᐊᓪᓚᕆ­­ᐊᕐᑐᕆ­­ᐊᖃᓲᑦ ᖃ­ᐅᔨᒍᒪᑦᓱᑎᒃ 
ᖃ­ᐅᔨᓴᕐᓯᒪᔭᖏᑦ ᓯᕗᓪᓕᒥ ᖃᑦᓯ­ᐅᓕᕐᒪᖔᑕ (ᓇᓗᓀᕐᓯᒪᔭᖏᓪᓗ ᐃᓚᓕ
ᐅᕈᑎᖓᓂᒃ ᖃ­ᐅᔨᓴᕈᑎᒧᑦ). ᐃᓚᓕ­ᐅᕈᑎᖓᓂᒃ ᖃ­ᐅᔨᓴᕐᑕ­ᐅᒍᑎᓄᑦ ᓇᓄᖏᑦ 
Davis Strait ᖃᑦᓯ­ᐅᒪᖔᑕ ᖃ­ᐅᔨᓴᕐᑕ­ᐅᒍᒪᓯᒪᓕᕐᒥᔪᑦ.

In response to Inuit concerns over the drugging and handling of 
bears, which is necessary for a mark-recapture study, many scientists 
have moved to less invasive, or non-invasive ways of counting bears. 
One such method is the aerial survey. Generally, this involves flying in a 
plane or helicopter over a series of straight lines, equally spaced apart, 
noting the number of bears observed. If this is all that is done, then it is 
considered a “minimum count,” which is not an estimate of polar bear 
abundance, but only the minimum number of bears that are known 
to exist in the area surveyed. More often, however, statistical methods 
are used to estimate the actual number of bears in an area, based upon 
the number of bears actually observed. One statistical method is called 
the “detection function.” It is a number generated by quantifying the 
things which might hinder someone flying in a plane or helicopter from 
seeing a bear; things such as trees, cliffs, etc. The detection function is 
then applied to the actual number of bear observations to derive an 
estimate of abundance.

A third method for determining abundance is a relatively new 
technique called DNA mark-recapture. It operates on the same principle 
as a traditional mark-recapture study, except that the bear is not actually 
captured (thus avoiding drugging the bear), but instead it is shot at 
with a biopsy dart gun. A very small dart hits the bear and grabs a small 
sample of skin, hair and fat before falling out. This material in the dart 
is then analyzed and a DNA signature for the bear is determined. As 
with a traditional mark-recapture study, it is necessary to go back and 
obtain additional samples at a later period in time to determine how 
many of the original bears darted (and identified using DNA) have been 
darted a second time. A DNA mark-recapture study is currently being 
proposed for the Davis Strait polar bear subpopulation.
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ᓇᓄᕐᓂᒃ ­­ᐊ­ᐅᓚᑦᓯᔩᑦ ᖃ­ᐅᔨᓴᕐᑏᓗ ᑭᑎᑦᓯᒍᓯᓕ­ᐅᕐᓯᒪᓲᒍᕗᑦ ­­ᐊᒡᒍᑐᕐᓱᒋᑦ 
ᖁᓕᓪᓗ ᖁᓕ­ᐅᖕᖏᒐᕐᑐᓂᑦ ᐱᓯᒪᓂᕋᕐᓱᒋᑦ, ­­ᐊ­ᐅᓚᑕ­ᐅᓂᖃᕐᕕᖏᓐᓂ 
ᓄᓇᓕᓕᒫᑎᒍᑦ ­ᐅᑭ­ᐅᕐᑕᑐᓕᒫᒍᖕᖏᑐᑎᒍᑦ (ᑕᑯᓗᒍ ᑐᑭᓯᑎᑦᓯᒍᑎᒃ 1). 
ᑕᒪᑐᒥᖓ ᑭᑎᑦᓯᒍᓯᓕ­­ᐊᕆᔭ­ᐅᓯᒪᔪᒥᒃ ᐃᓄᐃᑦ ­­ᐊᒥᓱᑦ ᓈᒻᒪᓴᑉᐸᖏᑦᑐᑦ. ᑭᓯ­
ᐊᓂᓕ, ᐃᓕᑕᕆᔭ­ᐅᒋ­­ᐊᖃᕐᐳᖅ ᑭᑎᑕ­ᐅᓕᕋᒥᒃ ᓇᑭᓂᑕ­ᐅᓂᕋᕐᑕ­ᐅᓂᖏᑦ ᐋᕐᕿᓱᕐᑕ
ᐅᓯᒪᑐᐃᓐᓇᒪᑕ ᐃᓱᕐᕆᒐᓱ­­ᐊᕐᑐᓄᑦ. ᐃᓘᓐᓀᓄᑦ ᖃ­ᐅᔨᒪᓇᕐᒪᑦ, ᖃ­ᐅᔨᓴᕐᑎᒐᓓᑦ 
ᖃ­ᐅᔨᒪᒻᒥᑎᓪᓗᒋᑦ ᓇᓄᐃᑦ ᑕᕝᕙᓂᑦᓭᓈᓲᒍᖕᖏᑑᒋ­­ᐊᖏᑦᑕ. ᓇᑭᓂᑕ­ᐅᓂᖏᑦ 
ᑐᖕᖓᕕᖃᕐᑎᑕ­ᐅᓲᑦ ᖃ­ᐅᔨᒪᔭ­ᐅᒻᒪᑕ ­­ᐊᕐᓀᑦ ­­ᐊᒥᓱᑦ ᓇᓄᐃᑦ ­­ᐊᕐᕌᒍᑕᒫᑦ 
­ᐅᑎᓲᒍᒻᒪᑕ ᓯᑎᒥᓄᑦ ᕿᑐᕐᖓᓴᖃᓕᕋᒥᒃ ­ᐅᕝᕙᓘᓐᓃᑦ ­­ᐊᖑᓇᓱᑦᑎᓄᑦ ᑐᓴᕐᑎᑕ
ᐅᓲᒍᒐᑦᑕ ᓇᓗᓀᒃᑯᓯᕐᑕ­ᐅᓯᒪᔪᓂᒃ ᖃ­ᐅᔨᒍᑎᖃᓲᒍᓂᕋᕐᑐᓄᑦ. ᓇᑭᓂᑕ­ᐅᓂᖏᑦᑕᓗ 
ᖃ­ᐅᔨᒪᔭ­ᐅᒍᓯᖏᑦ ­­ᐊᓯᑦᔨᒍᓐᓇᒥᑦᓱᑎᒃ, ᑐᑭᓯᒪ­ᐅᑎᑦᓭᑦ ᓄᑖᑦ ᓄᐃᕙᑦᑎᓗᒋᑦ, 
ᐃᓄᐃᑦ ᖃ­ᐅᔨᒪᔭᑐᖃᖏᑎᒍᓪᓗ, ᓇᓄᐃᑦ ᓅᑦᑕᓂᕆᓲᖏᑦ ᓯᑎᖃᕐᕕᖏᓪᓗ 
ᑐᑭᓯᖃᑦᑕᕋᑦᑎᒋᑦ. ᓄᓇᕕᒻᒥ, ᐱᖓᓱᐃᒍᕗᑦ ᑭᑎᑦᓯᕕ­ᐅᒋ­­ᐊᕐᑐᓲᑦ, ᑕᓯ­ᐅᔭᕐᔪ
­ᐊᑉ ᓯᕿᓂᖓᓂ ᒥᑦᓴ­ᐅᓵᕐᑕ­ᐅᓯᒪᔪᑦ 943-ᒍᕗᑦ, Foxe Basin-ᒥ ᒥᑦᓴ­ᐅᓵᕐᑕ
ᐅᓯᒪᔪᑦ ­ᐅᓄᕐᓂᖏᑦ 2580 ­­ᐊᒻᒪᓗ Davis Strait-ᒥ ᒥᑦᓴ­ᐅᓵᕐᑕ­ᐅᓯᒪᑦᓱᑎᒃ 
2158 (ᑕᑯᓗᒍ ᑐᑭᓯᑎᑦᓯᒍᑎᒃ 2). ᑖᒃᑯ­­ᐊ ᐱᖓᓱᐃᑦ ᑭᑎᑦᓯᕕ­ᐅᒋ­­ᐊᕐᑐᓲᑦ 
ᖁᓕᕇᖃᑎᖃᕐᒥᔪᑦ ­­ᐊᓯᖏᓐᓂᒃ ᑭᑎᑦᓯᕕ­ᐅᒋ­­ᐊᖃᓲᒍᒻᒥᔪᓂᒃ: ᓄᓇᕗᑦ, ᓄᓇᑦᓯ­
ᐊᕗᑦ (ᓛᐸᑐ­­ᐊᒥ), ­­ᐊᓐᑎ­­ᐊᔨᐆᓗ, ­­ᐊᒻᒪᓗ ᑯᐯᒃᒥ, ­­ᐊᓪᓓᑦ ᑯᔩᒃᑯᑦ ᐄᔪ ᐃᑦᓯᑯᑦ 
ᓄᓇᖓᓂᒃ.
ᑖᒃᑯᐊ ᓄᓀᑦ ᓇᓄᕐᓂᒃ ᑭᑎᓯᕕᐅᒋᐊᕐᑐᓲᑦ ᖁᓕᕇᖃᑎᒌᓐᓂᖏᓐᓄᑦ, 

ᐃᓱᐃᑦᑑᓲᒍᕗᖅ ᐊᐅᓚᑕᐅᒍᓯᓕᐅᕋᓱᐊᕆᐊᒥᒃ. ᐃᓘᓐᓀᓄᑦ ᐊᖏᕈᑕ
ᐅᓯᒪᒐᓗᐊᕐᑎᓗᒍ ᑭᖑᕚᕇᔭᐅᓛᕐᑐᑦ ᓇᓄᕐᓯᐅᕋᑦᓴᖃᕈᓐᓇᓛᖁᑦᓱᒋᑦ ᑭᓯᐊᓂ 
ᖃᓄᖅ ᐸᕐᓀᕈᑎᑦᓴᓯᐊᒍᒍᓐᓇᑐᒥᒃ ᐃᓘᓐᓇᑎᒃ ᐊᖏᖃᑎᒌᒍᑎᖃᕈᓐᓇᖃᑦᑕᖏᑦᑐᑦ. 
ᐆᑦᑐᕋᐅᑎᒋᑦᓱᒍ, 2011-ᒥ ᐃᓄᐃᑦ ᐱᓇᓱᕝᕕᖁᑎᖏᑦ ᑲᕙᒣᓪᓗ, 
ᐆᒪᔪᓕᕆᓂᕐᒥᒃ ᐊᐅᓚᑦᓯᖃᑎᒌᑦᑐᑦ, ᐊᓯᖏᓪᓗ ᑕᒪᑐᒧᖓ ᐊᑦᑐᐊᔭᐅᓂᖃᕐᑐᓕᒫᑦ 
ᑲᑎᒪᒋᐊᕐᑐᓚᐅᔪᕗᑦ ᐃᓄᒃᔪᐊᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᖃᕆᐊᕐᑐᕋᓱᐊᕐᓱᑎᒃ ᑕᓯᐅᔭᕐᔪᐊᑉ 
ᓯᕿᓂᖓᑕ ᓇᓄᖏᑦ ᓇᓄᕐᑕᐅᕙᓐᓂᖏᑦᑕ ᐃᑭᓕᐅᒥᑎᑕᐅᒍᒪᑎᓪᓗᒋᑦ 
ᐱᑦᓴᖑᕐᑎᑕᐅᓚᖓᔪᑦ ᑭᓯᐊᓂ ᓇᓄᕐᑕᐅᖃᑦᑕᖁᔭᐅᒐᔭᕐᑎᓗᒋᑦ. ᐊᕙᑎᑦ 

ᐅᖓᑖᓅᕐᑐᑦ ᐱᓇᓱᕝᕖᑦ ᑭᒡᒐᑐᕐᑎᖏᑦ ᐃᓚᐅᓚᐅᔪᕗᑦ, ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ 
ᑭᒡᒐᑐᕐᑎᖏᑦ ᒪᑭᕝᕕᐅᑉ, ᓄᓇᕘᕐᒥᐅᑦ ᐱᓇᓱᖃᑎᒋᓲᖏᑦ ᓄᓇᕘᑦ 
ᑐᖕᖓᕕᒃᑯᑦ, ᑲᓇᑕᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ, ᐊᓐᑎᐊᕆᐅᕐᒥᐅᑦ ᑲᕙᒪᖓ, ᑯᐯᒃᑯᑦ 
ᑲᕙᒪᖓ, ᓄᓇᕘᕐᒥᐅᑦ ᑲᕙᒪᖓ, ᐊᓪᓓᑦ ᑯᔩᒃᑯᑦ ᒥᑭᒋᐊᕐᓂᐊᑎᖏᑦᑕ 
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓ, ᐊᖑᕕᒉᑦ ᐊᓯᖏᓪᓗ ᐊᖑᓇᓱᑦᑎᓂᒃ ᑭᒡᒐᑐᕐᑐᑦ ᓄᓇᓕᓕᒫᓂᑦ 
ᐊᑦᔨᒌᖕᖏᑐᓂᑦ ᐱᓯᒪᔪᑦ ᓇᓐᓄᕋᓱᐊᕐᕕᐅᓲᓂᑦ. ᑕᑯᓐᓇᖑᐊᕐᓇᕈᓇᐅᒻᒪᑦ, 
ᐊᑯᓂᐊᓗᒃ ᐅᖄᖃᑎᒌᖃᑦᑕᓚᐅᔪᕗᑦ ᐱᔭᕆᐊᑦᑐᓂᕐᒨᖃᑦᑕᓱᑎᓪᓗ, ᑭᓯᐊᓂ 
ᐊᖏᖃᑎᒌᒍᑎᖃᕈᓐᓇᓯᓚᐅᔪᕗᑦ. ᐅᓄᕐᓂᓭᑦ ᐊᖏᖃᑎᒌᒻᒪᑕ ᐱᒐᓱᐊᕐᑕᒥᓂᒃ 
ᐱᔭᖃᑦᓯᐊᑑᒐᓗᐊᕐᓯᒪᓇᓕᓚᐅᔫᑉ ᐊᖑᓇᓱᑦᑏᑦ ᑐᕃᓐᓇᑐᒃᑯᑦ ᐅᖄᕕᐅᖃᑦᑕᓱᑎᒃ 
ᑐᑭᓯᕕᐅᑦᓯᐊᖃᑦᑕᓚᐅᔪᒻᒪᑕ ᐊᖏᖃᑎᒌᒍᑕᐅᒍᓐᓇᓯᑐᐃᓐᓇᕋᑕᕐᑎᓗᒍ. 
ᒪᑭᕝᕕᐅᑉ ᑭᒡᒐᑐᕐᑎᖏᑦ ᐃᓱᐊᕐᓂᐸᐅᔪᕆᑦᓯᔪᑦ ᐊᑕᐅᑦᓯᑰᕐᑎᑕᐅᒍᓐᓇᓂᖓᓂᒃ 
ᐊᐅᓚᑕᐅᒍᓯᖓᑕ ᓇᓄᐃᑦ ᐊᖑᓇᓱᑦᑏᑦ ᑐᕃᓐᓇᑐᒃᑯᑦ ᐅᖄᕕᒋᖃᑦᑕᓗᒋᑦ.
ᐃᓚᖏᑦ ᐱᔭᕆ­­ᐊᑭᓐᓂᓴ­ᐅᒐᔭᕐᑐᕆᑦᓯᔪᑦ ᓇᓄᐃᑦ ᑭᑎᑕ­ᐅᕕᒋᓲᖏᑦ 

­­ᐊᑦᔨᒋᓕ­ᐅᑎᑐᐃᓐᓇᓗᒋᑦ ᓄᓇᖃᕐᕕ­ᐅᔪᓂᑦ, ᐆᑦᑐᕋ­ᐅᑎᒋᑦᓱᒍ, ᓄᓇᕕ­ᐅᑉ 
ᐃᒪᕐᐱᖓᓂ ­­ᐊᒻᒪᓗ ᓄᓇᕘᑦ ᓄᓇᑖᕆᓯᒪᔭᖓᓂ. ᑭᓯ­­ᐊᓂᓕ, ᑕᑉᐱᑯᓇᓂ 
­­ᐊᓪᓚᓯᒪᒻᒪᑦ, ᑭᑎᑦᓯᕕ­ᐅᓲᓪᓗ ᓈᒻᒪᒋᔭ­ᐅᖕᖏᕙᓪᓛᐸᑦᑎᓗᒋᑦ, ᓇᓄᐃᑦ 
­ᐅᑎᕐᑕᕕᖃᑐᐃᓐᓇᐸᑦᑐᑦ ᓄᓇᖃᕐᕕ­ᐅᔪᓂᒃ. ᑭᑎᑦᓯᕕ­ᐅᓲᓂᒃ ᓄᓇᖃᕐᕕ
ᐅᔪᓅᓕᖓᑎᑦᓯᒐᓱ­­ᐊᕈᑦᑕ ᖄᖏᓐᓈᓯᒐᔭᕐᑐᒍᑦ ᐆᒪᔪᐃᑦ ᐱ­ᐅᓯᕆᓲᖏᓐᓂᒃ 
ᓱᕐᖁᐃᓯᒍᑎᑦᓴᓂᒃ ­­ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᖃ­ᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᓇᓄᐃᑦ ᓇᔪᒐᕆᓲᖏᑦ 
ᐱᓪᓗᒋᑦ ᓅᑦᑕᓂᕆᓲᖏᓪᓗ.
1973-ᒍᓚ­ᐅᕐᑎᓇᒍ, ᐃᓄᐃᑦ ᐃᓕᕐᖁᓯᖃᑎᒌᖕᖏᑕᖏᓪᓗ ᓇᓐᓄᕋᓱ­­ᐊᕐᑐᒪᕆ

ᐅᖃᑦᑕᓯᒪᔪᑦ. ᒪᓕᒐᖃᕋᑎᒃ ᓇᓐᓄᕋᓱ­­ᐊᕐᐸᓱᑎᒃ, ᑌᒪ ᓇᓄᐃᑦ ᐃᑭᓕᔪᒻᒪᕆ
ᐅᓂ­­ᐊᓕᕐᒪᑕ. ᐱᓗ­­ᐊᕐᑐᖅ ᓇᓐᓄᕋᓱ­­ᐊᖃᑦᑕᓂᖏᓐᓄᑦ ᐃᓕᕐᖁᓯᖃᑎᒋᖕᖏᑕᖏᑦᑕ 
ᐃᓄᐃᑦ. 1973-ᒥ, ᑭᑎᑦᓯᕕ­ᐅᓲᒍᒻᒥᔪᑦ ᓄᓀᑦ ᑕᓪᓕᒪᑦ ­­ᐊᖏᖃᑎᒌᒍᑎᒥᒃ 
­­ᐊᑎᓕ­ᐅᖃᑕ­ᐅᓯᒪᕗᑦ ᓇᓐᓄᕋᓱ­­ᐊᕐᑐᖃᖃᑦᑕᓂ­­ᐊᕈᓐᓀᑎᓪᓗᒍ ᐃᓕᕐᖁᓯᖃᑎᒋᔭ
ᐅᖕᖏᑐᓂᒃ ᐃᓄᓐᓄᑦ ­­ᐊᒻᒪᓗ ᓄᓇᓕᑐᖃᑦᓴᔭ­ᐅᖕᖏᑐᓂᒃ. ­­ᐊᖏᖃᑎᒌᒍᑎᒃ 
­­ᐊᑎᓕ­ᐅᕐᑕ­ᐅᓯᒪᓕᕐᑎᓗᒍ, ᓇᓄᐃᑦ ­ᐅᓄᕐᓯᕙᓪᓕ­­ᐊᓯ­­ᐊᕐᓂᕋᕐᑕ­ᐅᓯᒪᔪᑦ ᓈᒻᒪᓂᕋᕐᑕ
ᐅᓱᓂᓗ ­ᐅᓄᕐᓯᕙᓪᓕ­­ᐊᓂᖏᑦ.
­­ᐊᕐᕌᒍᕐᓂ ­­ᐊᒥᓱᓂ, ᓄᓇᕕᒻᒥ ᓇᓄᐃᑦ ­­ᐊ­ᐅᓚᑕ­ᐅᓂᖃᕐᓯᒪᖕᖏᑐᑦ 

ᐸᕐᓀᕈᑕ­ᐅᓯᒪᔪᒥᒃ. ᐃᓄᐃᑦ ­­ᐊᖑᓇᓱᒍᓯᕐᒥᓂᒃ ᐱ­ᐅᓯᑐᖃᕐᒥᒍᑦ ᓇᓄᕋᓱ­
ᐊᓲᒍᓯᒪᔪᑦ ᑌᒪᖕᖓᓂᑐᖄᓗᒃ. ­­ᐊᑎᓕ­ᐅᕐᑕ­ᐅᒪᑦ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ 
ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒃ ᓇᓄᕈᓐᓇᓚᖓᑎᓪᓗᒋᑦ 58-ᓂᒃ ᐃᓄᐃᑦ, 
ᓯᑕᒪᕌᕈᓐᓇᓚᖓᑎᓪᓗᒋᓪᓗ ­­ᐊᓪᓓᑦ ᑯᔩᒃᑯᑦ ᐄᔪ ᐃᑦᓯᒥ­ᐅᑦ. 
ᓇᓄᕈᓐᓇᓚᖓᔭᖏᑦᑕ ­ᐅᓄᕐᓂᖏᑦ ᐋᕐᕿᓱᕐᑕ­ᐅᓯᒪᔪᕕᓃᑦ ᖃ­ᐅᔨᓴᕐᑐᕕᓂ
ᐅᔪᖃᕐᑎᓗᒍ 1975-ᓗ 1981-ᓗ ­­ᐊᑯᓐᓂᖓᓂ ᐆᒪᔪᕐᑕ­ᐅᓂᕆᓲᖏᓐᓂᒃ. 
ᑐᓴᕐᑎᑕ­ᐅᒍᑎ­ᐅᓯᒪᕗᖅ, ᓄᓇᕕᒻᒥ­ᐅᑦ ᐃᓄᐃᑦ ᓇᓄᓲᒍᓂᖏᑦᑕ ᒥᑦᓴ­ᐅᓵᕐᓱᒋᑦ 
58-ᓃᑦᑐᓂᒃ ­­ᐊᕐᕌᒍᑕᒫᑦ. ᓇᓄᕈᓐᓇᓚᖓᔭᖏᑦᑕ ­ᐅᓄᕐᓂᖏᑦ ᐋᕐᕿᓱᕐᑕ­ᐅᓯᒪᔪᑦ 
ᓄᓇᕕᒻᒥ­ᐅᑦ ᐃᓄᐃᑦ ᓇᓄᕈᓐᓇᑕᖏᓐᓂᒃ ᐃᓚ­ᐅᒍᑎᖃᖕᖏᑐᑦ ᓇᓄᕈᓐᓇᑎᑕ
ᐅᓚ­ᐅᕐᑎᓇᒋᑦ. ᖁᑉᐹᒍᑦᑕ­ᐅᖅ, ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒃ 
­ᐅᖃ­ᐅᓯᕐᑕᖃᕐᒥᑎᓪᓗᒍ ᐆᒪᔪᕐᑕ­ᐅᒍᓐᓇᑐᓄᑦ ᐃᓚᒋᔭ­ᐅᓂᕃᔪᓂᒃ ᓇᓄᕐᓂᒃ 
ᐃᓚ­ᐅᒍᑎᓖᑦ ᐆᒪᔪᕈᓐᓇᑕᖏᓐᓄᑦ ᓈᒻᒪᓯᔨ­­ᐊᖃᕐᓯᒪᓕᕋᓗ­­ᐊᕐᐸᑕ ᐃᓄᐃᑦ 
ᐆᒪᔪᕈᓐᓇᑕᒥᓂᒃ.
­­ᐊ­ᐅᓚᔨᒐᑦᓴᓯ­­ᐊᒍᒻᒥᔪᖅ ᓄᓇᕕᒻᒥ ᓇᓄᐃᑦ ­­ᐊ­ᐅᓚᑕ­ᐅᒍᓯᑦᓴᖏᑦᑕ ᐱᓇᓱ­

ᐊᕐᑕ­ᐅᓯᒪᓂᖓ ᐃᒻᒥᓂᕿᑦᓱᑎᒃ ᓇᓄᕐᓅᓕᖓᔪᓂᒃ ᒪᓕᒐᓕ­ᐅᓚ­ᐅᕐᓯᒪᓂᖓ 
­­ᐊᖑᕕᒐᕐᓄᑦ 1984-ᒥ ­­ᐊᖏᕐᑕ­ᐅᔪᕕᓂᕐᓂᒃ ᑐᖕᖓᕕᖃᕐᓱᑎᓪᓗ ᓇᓄᕐᓂᒃ 
­­ᐊ­ᐅᓚᑦᓯᒍᑎᓕ­­ᐊᕕᓂᖏᓐᓂᒃ ­­ᐊᖑᕕᒐᒃᑯᑦ 1977-ᒥ. ᒪᓕᒐᓕ­­ᐊᒍᓯᒪᒻᒥᔪᖅ 
ᓇᓄᕋᓱ­­ᐊᕐᓂᖅ ­ᐅᒃᑯ­­ᐊᓯᒪᑎᑕ­ᐅᖃᑦᑕᓂ­­ᐊᕐᑎᓗᒍ ᔫᓂ 1 ­­ᐊᒻᒪᓗ ­­ᐊ­ᐅᒡᒍᓯ 31 
­­ᐊᑯᓐᓂᖓᓂ, ᓇᓄ­­ᐊᕃᑦ ᐆᒪᔪᕐᑕ­ᐅᖃᑦᑕᓂ­­ᐊᕐᑎᓇᒋᑦ ᓇᓄ­­ᐊᕋᓖᓪᓘᓃᑦ, ᖃ­ᐅᔨᓴᕐᑕ
ᐅᓕᕈᑎᓪᓗ ᓯᓂᓐᓇᑐᕐᑎᑕ­ᐅᓂᕆᓲᖏᑦ ᓄᕐᖃᖓᑎᑕ­ᐅᑫᓐᓇᓂ­­ᐊᕐᑎᓗᒋᑦ ­­ᐊᒻᒪᓗ 
ᓇᓄᖅ ᐱᓐᓀᓗᑕ­ᐅᓂᕋᕐᑕ­ᐅᔪᖅ ᖃᓄᖅ ᑐᑭᓯᒪᔭ­ᐅᓂᖃᕆ­­ᐊᖃᕐᒪᖔᑦ.
1984-ᒥ ᓇᓄᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᓄᑦ ᐃᓚ­ᐅᑎᑕ­ᐅᓯᒪᖕᖏᑐᑦ ᓄᓇᕕᒻᒥ 

ᓇᓄᕐᑕ­ᐅᔪᑦ ­­ᐊᓪᓚᑕ­ᐅᓯᒪᒋ­­ᐊᖃᕐᓂᖏᑦ. ᓄᓇᕕ­ᐅᑉ ᓯᓚᑖᓄᑦ ᓂ­ᐅᕐᕈᑎᑦᓴᑖᕆᔭ
ᐅᔪᑦ ­­ᐊᓪᓚᑕ­ᐅᓯᒪ­ᐅᑎᖏᓐᓂᒃ ᑯᐯᒃᑯᑦ ᑲᕙᒪᖓ ᐱᑎᑕ­ᐅᖃᑦᑕᕆ­­ᐊᓕᕕᓂᖅ. 
­­ᐊᓪᓚᑕ­ᐅᓯᒪ­ᐅᑎᖏᓐᓂᒃ ᑯᐯᒃᑯᑦ ᑲᕙᒪᖓ ᑲᕙᒪᑐᖃᒃᑯᓗ ᐱᑎᑕ­ᐅᖃᑦᑕᕆ­
ᐊᖃᕐᓯᒪᔪᑦ ᐳᔮᕕᓐᓯ­ᐅᖃᑎᒌᑦ ᓂ­ᐅᕐᕈᓯᖃᑦᑕ­ᐅᑎᓂᕐᒧᑦ ᒪᓕᒐᓕ­ᐅᕐᓯᒪᓂᖏᓐᓄᑦ 
ᒪᓕᒋ­­ᐊᖃᕐᓂᒥᓄᓪᓗ ᑲᑎᒪᒍᑕ­ᐅᕙᓐᓂᖓᓂᒃ ᓯᓚᕐᔪ­­ᐊᓕᒫᒥ ᑕ­ᐅᕐᓯ­ᐅᑎᒍᑕ
ᐅᒍᓐᓇᓂᖏᑦᑕ ᐆᒪᔪᐃᑦ ­­ᐊᑦᑕᓇᕐᑐᒦᓐᓂᕋᕐᑕ­ᐅᓕᕐᑐᑦ.

ᑐᑭᓯᑎᑦᓯᒍᑎᒃ 1: ᓇᓄᐃᑦ ᑭᑎᑕᐅᓯᒪᕕᖏᑦ ᖃᓄᐃᓕᖓᓂᕕᓂᖏᓪᓗ, 2010-2014
Figure 1: Polar bear subpopulations and trends, 2010-2014.

ᓇᓗᓀᒃᑯᑌᑦ 
ᓇᓄᐃᑦ ᐅᓄᕐᓂᖏᑦᑕ ᖃᓄᐃᓕᖓᓕᕐᓂᖓ

	 ᑐᑭᓯᔭᐅᓯᒪᑦᓯᐊᖏᑦᑐᖅ / ᖃᐅᔨᒪᔭᐅᑦᓯᐊᖏᑦᑐᖅ 
	 ᐃᑭᓕᐅᒥᓂᖓ 
	 ᐃᑭᓕᐅᒥᑐᐃᓐᓇᕆᐊᓖᑦ 
	 ᑌᒣᓕᖓᑦᓭᓇᑐᐃᓐᓇᕈᓀᑦ 
	 ᑌᒣᓕᖓᑦᓭᓇᑐᐃᓐᓇᑐᑦ 
	 ᐅᓄᕐᓯᐅᒥᑐᐃᓐᓇᕆᐊᓖᑦ 
	 ᐅᓄᕐᓯᐅᒥᓯᒪᔪᑦ

ᐅᓪᓗᖓ ᓄᑕᐅᓯᓕᕐᑕᐅᕕᖓᑕ: ᐅᒃᑑᐱᕆ 2014

ᖃᐅᔨᒋᐊᕐᕕᐅᓯᒪᔪᑦ:
ᑲᓇᑕᒥ ᑭᑎᑦᓯᕕᐅᓲᒦᑦᑐᑦ ᖃᓄᐃᓕᖓᓂᖓ ᐱᓯᒪᔭᕗᑦ 
ᑲᓇᑕᒥ ᓇᓄᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᓂᑦ. ᓄᓇᕐᔪᐊᓂ 
ᐊᓯᖏᓐᓂ ᑭᑎᑦᓯᕕᐅᓲᒦᑦᑐᑦ ᖃᓄᐃᓕᖓᓂᖓ 
ᐱᓯᒪᔭᕗᑦ IUCN/SSC ᓇᓄᓕᕆᓂᑐᐃᓐᓇᒥᒃ 
ᐱᓇᓱᐊᓲᓂᑦ.

ᓇᓄᐃᑦ ᐅᓄᕐᓂᖏᑦᑕ ᖃᓄᐃᓕᖓᓂᖓ: 2010-2014 
(ᓇᓄᐃᑦ ᐅᓄᕐᓂᖏᑦᑕ ᖃᓄᐃᓕᖓᓂᖓ ᑲᓇᑕᒥ ᐊᓯᖏᓐᓂᓗ ᓄᓇᕐᔪᐊᓂ)
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Polar bear managers and scientists have divided polar bears into 19 
subpopulations, which are really management units that allow for polar 
bear management at a regional level instead of a circumpolar level (see 
Figure 1). The boundaries for these subpopulations are contentious. Many 
Inuit do not believe in them. However, it is important to recognize that 
the subpopulation boundaries are artificial and used for convenience 
only. No one, not even scientists, believe that bears cannot move 
freely between subpopulations. The boundaries are often based on 
the knowledge that many female polar bears return to the same area 
year-after-year to dens and have cubs or on hunter-reported bears that 
have previously been marked. Also, these boundaries can change as 
new information, including traditional knowledge, is collected on polar 
bear movement and denning locations. In Nunavik, we have three of 
these subpopulations; South Hudson Bay (SHB) with an estimated polar 
bear population of 943, Foxe Basin (FB) population estimate of 2580, 
and Davis Strait (DS), population estimate of 2158 (see Figure 2). These 
three subpopulations are shared with other jurisdictions; Nunavut, 
Nunatsiavut (Labrador) and Ontario, as well as within Quebec; the Cree 
of Eeyou Itschee.

Since these polar bear subpopulations are shared with other 
jurisdictions, developing management actions can be difficult. Everyone 
agrees that the long-term objective of polar bear management is 

to make sure that there will be a sufficient number of polar bears 
to satisfy the needs of future generations, but not everyone agrees 
what the best plan is to achieve this goal. As an example, in 2011 Inuit 
organizations, governments, wildlife co-management boards and other 
stakeholders gathered in Inukjuak to try and come up with a voluntary 
agreement that would limit harvesting of South Hudson Bay polar bears 
to levels that were thought to be sustainable. There were no fewer 
than 20 organizations involved, including Makivik Corporation, it’s 
Nunavut counterpart; Nunavut Tunngavik Incorporated, Environment 
Canada, the Government of Ontario, the Government of Quebec, the 
Government of Nunavut, the Cree Trappers Association, Anguvigak, 
and hunter representatives from all of the communities who harvest 
polar bears in that region. As you can imagine, the discussions were 
long and complicated, but in the end, an agreement was reached. The 
participants arriving at a consensus should be considered a remarkable 
achievement and it was mainly through direct conversations between 
hunters that this result became possible. Makivik continues to be of the 
opinion that the best way to coordinate management is through direct 
discussions between hunter groups.

Some people have suggested that it would be easier to just align polar 
bear subpopulation boundaries with the jurisdictional boundaries, say, 
between the Nunavik Marine Region (NMR) and the Nunavut Settlement 

ᑐᑭᓯᑎᑦᓯᒍᑎᒃ 2: ᓇᓄᐃᑦ ᑭᑎᑕᐅᓯᒪᕕᖏᑦ ᓄᓇᕕᒻᒥ
Figure 2: Polar bear subpopulations in Nunavik.

ᓇᓗᓀᒃᑯᑌᑦ / LEGEND

	 ᓇᓄᐃᑦ ᐊᐅᓚᑕᐅᒍᓯᖃᕐᕕᖏᑦ 
Polar Bear Management Unit

ᐊᑕᖏᕐᓯᓯᒪᔪᑦ ᓄᓇᓂᒃ ᐃᓐᓄᐃᓯᒪᓇᓱᒍᑏᑦ 
Comprehensive Land Claims

	 ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓄᑦ ᐊᖏᖃᑎᒋᒍᑏᑦ (1977)­
ᑯᐯᒃ ᑕᕐᕋᖓᑕ ᓯᕿᓂᐅᑉ ᓄᐃᕕᐊᓂ ᑯᐯᒃᒥ ᐊᖏᖃᑎᒋᒍᑏᑦ 
(1978)­
James Bay and Northern Quebec Agreement (1977) 
Northeastern Quebec Agreement (1978)

	 ᓄᓇᕕᒻᒥ ᓄᓇᓂᒃ ᐃᓐᓄᐃᓯᒪᓇᓱᒍᑎᒥᓐᓄᑦ­
ᐊᖏᖃᑎᒌᒍᑎᖏᑦ (1993)­
Nunavik Land Claims Agreement (1993)

	 ᓄᓇᕕᒻᒥ ᓄᓇᓂᒃ ᐃᓐᓄᐃᓯᒪᓇᓱᒍᑎᒥᓐᓄᑦ­
ᐊᖏᖃᑎᒌᒍᑎᖏᑦ (2008)­
Nunavik Land Claims Agreement (2008)

	 ᐃᔫ ᐃᒪᕐᐱᖓᓐᓂ ᓄᓇᓂᒃ ᐃᓐᓄᐃᓯᒪᓇᓱᒍᑎᖃᕐᓂᓄᑦ 
ᐊᖏᖃᑎᒋᒍᑏ (2012)­
Eeyou Marine Region Land Claim Agreement (2012)

ᓄᓇᖃᕐᕕᐅᔪᑦ 
Provinces and Territories

	 ᓄᓇᕗᑦ / Nunavut
	 ᓂᐅᕙᐅᓐᓛᓐ ᓛᐸᑐᐊᕐᓗ / Newfoundland and Labrador
	 ᐊᓐᑎᐊᕆᐅ / Ontario
	 ᑯᐯᒃ / Quebec

ᓇᓄᐃᑦ ᐊᐅᓚᑕᐅᒍᓯᖃᕐᕕᖏᑦ 
ᑯᐯᒃ-ᓄᓇᕕᐅᑉ ᑕᕆᐅᖓᓂ – ᐄᔫᑦ ᑕᕆᐅᖓᓂ

Polar Bear Management Units 
in Québec-Nunavik Marine Region – Eeyou Marine Region

ᐅᓪᓗᖓ ᓄᑕᐅᓯᓕᕐᑕᐅᕕᖓᑕ: ᓯᑦᑎᒻᐱᕆ 2015 Revision Date: September 2015

ᑕᓯᐅᔭᕐᔪᐊᑉ ᓯᕿᓂᖓ Southern Hudson Bay
ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ Davis Strait
ᑕᓯᐅᔭᕐᔪᐊᖅ Hudson Bay
ᔦᒥᓯ ᐯ James Bay
ᓛᐸᑐᐊ ᑕᕆᐅᖓ Labrador Sea
ᐅᖓᕙ Ungava Bay

ᓄᕗ Hudson Strait
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2008-ᒥ, ᓄᓇᕕᒻᒥ ᑕᕆ­ᐅᕐᒥ­ᐅᑕᓕᕆᔩᑦ ᐱᒋ­­ᐊᕐᑎᑕ­ᐅᓯᒪᕗᑦ ᓄᓇᕕᒻᒥ 
ᐃᓄᐃᑦ ᓄᓇᑖᕋᓱᐊᕐᓂᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᖓᑎᒍᑦ ᑎᓕᔭ­ᐅᒪ­ᐅᑎᖃᕐᓱᑎᒃ 
ᐆᒪᔪᓂᒃ ­­ᐊ­ᐅᓚᑦᓯᔨ­ᐅᓂ­­ᐊᕐᓱᑎᒃ ᓄᓇᕕ­ᐅᑉ ᐃᒪᕐᐱᖓᓂ, ᓄᓇᕕᒻᒥ 
ᐃᒪᕐᐱᓕᕆᔩᑦ. ᑲᕙᒪᑐᖃᒃᑯᓄᑦ ᕿᓄᕕ­ᐅᒋ­­ᐊᖕᒐᕈᑎᖃᕐᓯᒪᔪᑦ ᓄᓇᕕᒻᒥ ᑕᕆ­ᐅᕐᒥ
ᐅᑕᓕᕆᔩᑦ ­­ᐊ­ᐅᓚᑦᓯᒍᓯᓕ­ᐅᖁᔭ­ᐅᑦᓱᑎᒃ ᓇᓄᕐᓂᒃ ᓄᓇᕕ­ᐅᑉ ᐃᒪᕐᐱᖓᓂ. 
ᓄᓇᕕᒻᒥ­ᐅᑦ ᓇᓄᕐᓯ­ᐅᓂᕐᒥᒃ ᑲᒪᒋᔭᖃᑦᓯ­­ᐊᓯᒪᒐᓗ­­ᐊᕐᑎᓗᒋᑦ ­­ᐊᕐᕌᒍᒐᓴᕐᓂ ­­ᐊᒥᓱᓂ, 
ᐃᓱᒫᓘᑎᖃᕐᓂᒥᓄᑦ ᑲᕙᒣᑦ ­­ᐊᒥᓲᓗ­­ᐊᕐᑐᓂᒃ ᓇᓄᕐᑕ­ᐅᕙᓕᕐᑐᕆᑦᓯᓱᑎᒃ ᑲᒪᒋ­
ᐊᖁᔨᓯᒪᒻᒪᑕ ᓄᓇᕕᒻᒥ ᑕᕆ­ᐅᕐᒥ­ᐅᑕᓕᕆᔨᓂᒃ, ᑕᒐ ­­ᐊ­ᐅᓚᑦᓯᒍᓯᑦᓴᖅ ᐸᕐᓀᑕ
ᐅᓯᒪᕗᖅ ᓄᓇᕕᒻᒥ­ᐅᑦ ­­ᐊᑯᓂᖕᖑᕋᑕᕐᓗᒍ ᓯᕗᓂᕐᒥ ᓇᓄᕐᓯ­ᐅᕈᓐᓇᐸᓐᓂ­­ᐊᖁᑦᓱᒋᑦ.
ᑎᓕᔭ­ᐅᒍᑎᒋᓯᒪᔭᒥᓂᒃ ᐱᓇᓱ­­ᐊᕈᒪᑦᓱᑎᒃ ­­ᐊ­ᐅᓚᑦᓯᒍᓯᓕ­ᐅᖁᔭ­ᐅᓯᒪᒐᒥᒃ 

ᓇᓄᕐᓂᒃ, ᑐᖕᖓᕕᖃᕐᑎᑕ­ᐅᓂ­­ᐊᕐᑐᒥᒃ ᑐᑭᓯᒍᑎᑦᓴᓯ­­ᐊᒍᓂᕐᐹᓂᒃ, ᓄᓇᕕᒻᒥ 
ᑕᕆ­ᐅᕐᒥ­ᐅᑕᓕᕆᔩᑦ ᖃ­ᐅᔨᓴᕐᓂᖃᓚ­ᐅᔪᕗᑦ ᓄᓇᕕᒻᒥ ᐃᓄᐃᑦ ᖃ­ᐅᔨᒪᔭ
ᑐᖃᖏᑎᒍᑦ ᓇᓄᕐᓂᒃ. ᖃ­ᐅᔨᓴᕐᑏᑦ ­­ᐊᕐᕕᑕᓚ­ᐅᔪᕗᑦ ᓄᓇᕕᒻᒥ ᓄᓇᓕᓐᓄᑦ 
ᖁᓕᓪᓗ ᓯᑕᒪᓪᓗᓄᑦ ­­ᐊᐱᕐᓱᕆ­­ᐊᕐᑐᓱᑎᒃ ᐃᓄᒻᒪᕆᓐᓂᒃ ­­ᐊᓯᖏᓐᓂᓗ 
ᖃ­ᐅᔨᒪᔪᖁᑎᒋᔭ­ᐅᔪᓂᒃ. ᖃ­ᐅᔨᓴ­ᐅᑎᕕᓃᑦ ᑐᑭᓯᑎᑦᓯᒍᑎ­ᐅᓂ­­ᐊᓕᕐᒪᑕ ᓄᓇᕕᒻᒥ 
ᑕᕆ­ᐅᕐᒥ­ᐅᑕᓕᕆᔩᑦ ᑐᑭᑖᕈᑎᖃᕋᓱ­­ᐊᕈᑎᖃᓕᕐᐸᑕ ᓇᓄᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ 
ᑐᓴᕐᑎᓯᒍᑏᓪᓗ ­­ᐊᑐᐃᓐᓇ­ᐅᒍᓇ­ᐅᑦᓱᑎᒃ ᑭᓇᒃᑯᑐᐃᓐᓇᓄᑦ ­­ᐊᕐᕌᒍᕐᒥ ᑕᕝᕙᓂ. 
ᑕᑲᓐᓇ ­ᐅᖃᐅᓯᕐᑕᓕᒃ ᓇᓗᓀᒃᑯᑕᖅ ᐆᑦᑐᕋ­ᐅᑎᒋᔭ­ᐅᔪᓄᑦ ᐃᓚᒋᔭ­ᐅᔪᖅ 
ᑐᓴᕐᑎᓯᒍᑎᓃᖃᑕ­ᐅᖃᑦᑕᓚᖓᑦᓱᓂ. ᑐᑭᓯᑎᑦᓯᒍᑎᒃ ­ᐅᖃ­ᐅᓯᕆᔭ­ᐅᕙᓪᓗᓲᓂᒃ 
ᐃᓄᓐᓄᑦ ᑐᑭᓯᓇᕐᑎᓯᓕᕋᒥᒃ ᓇᓄᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ, ­ᐅᖃ­ᐅᓯ­ᐅᑉ ᑕᑭᓂᖏᑦ 
/ ᓀᓐᓂᖏᑦ ᒪᓕᑦᓱᒋᑦ ᖃᓄᓪᓗ­­ᐊᑎᒋᒃ ­­ᐊᑐᕐᑕ­ᐅᓂᕆᓲᖏᑦ ᓇᓄᓕᕆᓂᕐᓅᓕᖓ
ᑎᑦᓱᒋᑦ ᑐᑭᓯᓇᕐᑎᑕ­ᐅᑎᓪᓗᒋᑦ.
ᓄᓇᕕᒻᒥ ᐱᓇᓱ­­ᐊᖃᑦᑕᒥᔪᑦ ᓇᓄᐃᑦ ­­ᐊ­ᐅᓚᑕ­ᐅᒍᓯᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ 

ᓇᓄᐃᑦ ­­ᐊ­ᐅᓚᑕ­ᐅᒍᓯᓕᕆᔭ­ᐅᓂᖓᑕ ᓄᓇᕕᒻᒥ ᑕᕆ­ᐅᕐᒥ­ᐅᑕᓕᕆᔩᑦ ᐱᓇᓱ­
ᐊᕐᑕᖏᑦᑕ ᓯᓚᑖᒍᑦ. ᒪᑭᕝᕕᒃ ᐱᓇᓱᖃᑎᒌᒍᑎᖃᕐᑐᓴᓂᒃ ᐸᕐᓀᑐᑦᓴᓂᒃ 
ᓄᐃᑦᓯᒍᒪᓯᒪᔪᖅ ­­ᐊ­ᐅᓚᑦᓯᒍᑎᑦᓴᓂᒃ ᓄᓇᕕᒻᒥ ­­ᐊᒻᒪᓗ ­­ᐊᓪᓓᑦ ᑯᔩᒃᑯᑦ 
ᓄᓇᖓᓂ ᔦᒥᓯ ᐯᒥ­ᐅᑦ. ᑕᒪᓐᓇ ᑐᑭᑖᕆᔭ­ᐅᔪᕕᓂᖅ ᖃ­ᐅᔨᒪᓕᕋᒥᒃ, 
­­ᐊ­ᐅᓚᑕ­ᐅᒍᓯᓕ­ᐅᕐᑕ­ᐅᓛᕐᓂᖓᓂᒃ ᓄᓇᕕ­ᐅᑉ ᐃᒪᕐᐱᖓᑕ, ᑐᑭᖃᕐᑑᔮᕋᔭᕋᓂᓗ 
­­ᐊᑕ­ᐅᓯᑐᐃᓐᓇᒥᒃ ­­ᐊ­ᐅᓚᑕ­ᐅᒍᓯᖃᕐᑎᑕ­ᐅᓚᖓᑉᐸᑦ ­­ᐊ­ᐅᓚᑕ­ᐅᒍᓯᖃᕐᒥᑎᓪᓗᒍᓗ 
ᐃᓕᒃᑰᑐᒥᒃ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ 
­­ᐊ­ᐅᓚᑦᓯᒍᓯᓕ­­ᐊᒍᓯᒪᔪᒥᒃ. ᑌᒣᒻᒪᑦ, ᒪᑭᕝᕕᒃ, ᑲᓇᑕᒥ­ᐅᓪᓗ ᑲᕙᒪᖓ, ᑯᐯᒃᑯᓗ 
ᑲᕙᒪᖓ, ᓄᓇᕘᕐᒥ­ᐅᓗ ᑲᕙᒪᖓ ­­ᐊᖑᕕᒉᓪᓗ, ᓄᓇᕕᒻᒥᓗ ᑕᕆ­ᐅᕐᒥ
ᐅᑕᓕᕆᔩᑦ ᐱᓪᓗᑯᒋ­­ᐊᓕᓕᕆᔨᖏᑦ ­­ᐊᒻᒪᓗ ᑭᒡᒐᑐᕐᑐᑦ ᔦᒥᓯ ᐯᒥ­ᐅᓂᒃ ­­ᐊᓪᓚᓂᒃ 
ᑯᔩᒃᑯᓂᒃ ᓇᓄᕐᓂᒃ ­­ᐊ­ᐅᓚᑦᓯᒍᓯᓕ­ᐅᕐᐸᓕ­­ᐊᓕᕐᖁᑦ ᓄᓇᖓᓂ ᐃᒪᕐᐱᖓᓂᓪᓗ 
ᓄᓇᕕ­ᐅᑉ ᔦᒥᓯ ᐯᓪᓗ. ᐸᕐᓀᕈᑏᑦ ᐃᓚᖏᑦ ­­ᐊᓪᓚᑕ­ᐅᓯᒪᓕᕋᓗ­­ᐊᕐᑎᓗᒋᑦ, 

ᐱᓇᓱ­­ᐊᕐᑕ­ᐅᒍᑎᑦᓴᓚᕆᖏᑦ, ᐆᑦᑐᕋ­ᐅᑎᒋᑦᓱᒋᑦ ᑐᕌᒐᑦᓴᖏᑦᑕ ᐸᕐᓀᑕ­ᐅᓂᖏᑦ 
­­ᐊᒻᒪᓗ ᑐᕌᒐᕐᒥᓄᑦ ᑎᑭ­ᐅᑎᒍᑎᑦᓴᖏᑦ ᓱᓕ ᓄᐃᑕ­ᐅᒋ­­ᐊᓖᑦ. ᐱᓇᓱᖃᑎᒌᒍᑎᓖᑦ 
ᑕᒪᑐᒥᖓ ᓄᓇᓕᓐᓃᑐᓂᒃ ᑐᓴᕐᕕᖃᕐᖄᓗᑎᒃ ᑭᓯ­­ᐊᓂ ᐱᓇᓱ­­ᐊᕈᒪᓯᒪᔪᑦ. ᖃ­ᐅᔨᒋ­
ᐊᕐᕕᖃᕆ­­ᐊᕐᑐᓛᕋᒥᒃ ᓄᓇᕕᒻᒥ ᓄᓇᓕᓐᓄᑦ ᖁᓕᓪᓗ ᓯᑕᒪᓪᓗᓄᑦ ­­ᐊᕐᕕᑕᕐᓗᑎᒃ 
2017-ᒥ. ᑕᕐᕿ­ᐅᓚᖓᔪᓂ ­­ᐊ­ᐅᓚᑦᓯᒍᓯᑦᓭᑦ ᐸᕐᓀᑕ­ᐅᓂᖓ ᐱᓪᓗᒍ ᖃ­ᐅᔨᒋ­
ᐊᕐᕕᖃᕐᓂᕆᓛᕐᑕᕗᓪᓗ ᐱᓪᓗᒍ ᑐᑭᓯᑎᑦᓯᒋ­­ᐊᓪᓚᖃᑦᑕᓚᖓᕗᒍᑦ.
ᑭᖑᓪᓕᐸ­ᐅᑎᓪᓗᒍ, ᑲᑎᒪᒍᑕ­ᐅᕙᓐᓂᖓ ᓯᓚᕐᔪ­­ᐊᓕᒫᒥ ᑕ­ᐅᕐᓯ

ᐅ­ᑎᒍᑕ­ᐅᒍᓐᓇᓂᖏᑦᑕ ᐆᒪᔪᐃᑦ ­­ᐊᑦᑕᓇᕐᑐᒦᓐᓂᕋᕐᑕ­ᐅᓕᕐᑐᑦ 
ᐃᓘᓐᓀᓄᑦ ­­ᐊᖏᖃᑎᒌᒍᑕ­ᐅᓯᒪᕗᖅ ᓴᐳᒻᒥᒍᑕ­ᐅᓚᖓᑦᓱᓂ ᐆᒪᔪᓂᒃ 
­­ᐊᑦᑕᓇᕐᑐ­­ᒦᑐᐃᓐᓇᕆ­­ᐊᖃᓕᕐᑐᓂᒃ ­­ᐊᑦᑕᓇᕐᑐᒦᓕᕐᑐᓂᓪᓘᓃᑦ ­­ᐊᑐᕐᓂᓗᑦᑕ­ᐅᓂᕐᒧᑦ 
ᐱᓇᓱᕝᕕᒪᕆᑎᒍᑦ, ᓯᓚᕐᔪ­­ᐊᒥ­ᐅᒍᖃᑎᒌᑦ ᑕᒪᒃᑯᓂᖓ ᐆᒪᔪᓂᒃ 
ᑕ­ᐅᕐᓰᖃᑎᒌᓐᓂᕆᓲᖏᑦ ᐃᑯᓪᓚᑎᑕ­ᐅᒋ­­ᐊᓚᖓᑎᓪᓗᒍ ᑕ­ᐅᕐᓯᖃᑎᒌᒍᓐᓀᑎᑕ
ᐅᓚᕿᑎᓪᓗᒋᓪᓘᓃᑦ. ᑕᒪᑐᒥᖓ ᑲᑎᑦᑕᑎ­ᐅᒍᑎᓖᑦ ᓯᓚᕐᔪ­­ᐊᒥ­ᐅᒍᖃᑎᒌᑦ 
­­ᐊᖏᖃᑎᒌᒍᑎᒋᓯᒪᔭᖓ ᑕᒐᑕᒐ ­­ᐊᑎᓕ­ᐅᕐᑕ­ᐅᓯᒪᔪᖅ 180-ᓂᑦ ᓄᓇᕐᔪ­­ᐊᓂᒃ 
ᑭᒡᒐᑐᕐᑐᓄᑦ, ᑲᓇᑕ ᐃᓚᒋᔭ­ᐅᑎᓪᓗᒍ. ᐱᖓᓲᕗᑦ ᑕ­ᐅᕐᓰᖃᑦᑕ­ᐅᑎᒋ­­ᐊᖃᖕᖏᑑᓃᑦ, 
ᑕᑯᒐᑦᓴ­ᐅᔪᑦ ᐃᓚᒋ­­ᐊᕈᑎᑕᖏᓐᓃᑐᑦ ᐱᖓᓱᓂ ­­ᐊᓪᓚᖁᑎᖏᑦᑕ ᑲᑎᑕᑏᑦ 
ᓯᓚᕐᔪ­­ᐊᓕᒫᒥ ᑕ­ᐅᕐᓯ­ᐅᑎᒍᑕ­ᐅᒍᓐᓇᓂᖏᑦᑕ ᐆᒪᔪᐃᑦ ­­ᐊᑦᑕᓇᕐᑐᒦᓐᓂᕋᕐᑕ­ᐅᓕᕐᑐᑦ. 
ᐃᓚᒋ­­ᐊᕈᑎᑕᖓ III ᐃᑯᓪᓚᑎᑦᓯᒍᑕ­ᐅᒋ­­ᐊᖃᕐᓂᖓ ᐃᑯᓪᓚᓂᕐᓴᖅ. ᐆᒪᔪᐃᑦ 
­­ᐊᓪᓚᑕ­ᐅᓯᒪᔪᑦ ᐃᓚᒋ­­ᐊᕈᑎᑕᖓᓂ III-ᒥ ­­ᐊᑦᑕᓇᕐᑐᒦᖕᖏᑐᐃᓐᓇᕆ­­ᐊᓖᑦ, 
ᑭᓯ­­ᐊᓂ ­­ᐊᓪᓚᑕ­ᐅᖃᑕ­ᐅᓯᒪᔪᑦ ᓄᓇᕐᔪ­­ᐊᑦ ᐃᓚᖓᑦᑕ ­­ᐊᓪᓚᓯᒪᔪᖁᑎᖏᓐᓂ 
ᒪᓕᒐᖃᓕᕇᕐᑐᓂ ᑕ­ᐅᕐᓰᖃᑎᒌᒍᑕ­ᐅᒍᓐᓇᑐᓅᓕᖓᔪᓂᒃ ᓄᓇᕐᔪ­­ᐊᒍᖃᑎᒥᓄᑦ 
ᐃᑲᔪᕐᑕ­ᐅᒍᒪᒍᑎᒋᑦᓱᒍ ᐃᑉᐱᒋᔭᖃᕐᓂᒧᑦ ᑕ­ᐅᕐᓰᖃᑎᒌᒍᑕ­ᐅᓂᖏᓐᓂᒃ. ᐆᒪᔪᐃᑦ 
­­ᐊᓪᓚᑕ­ᐅᓯᒪᔪᑦ ᐃᓚᒋ­­ᐊᕈᑎᑕᖓᓂ II-ᒥ, ᑕᒐᑕᒐ­ᐅᓂᖓᓂ ᓄᖑᓐᓂ­ᐅᔭᖕᖏᓂᕋᕐᑕ
ᐅᔪᑦ ­­ᐊᑦᑕᓇᕐᓯᓂ­ᐅᔭᖕᖏᑑᓂᕋᕐᑕ­ᐅᓱᑎᓪᓘᓃᑦ, ᑭᓯ­­ᐊᓂ ᓄᖑᓐᓂ­ᐅᔭᕿᑐᐃᓐᓇᕆ­
ᐊᖃᕐᓱᑎᒃ ­­ᐊᑦᑕᓇᕐᓯᑐᐃᓐᓇᕆ­­ᐊᖃᕐᓱᑎᓪᓘᓃᑦ ᒪᓕᒐᓕ­ᐅᕐᑐᖃᖕᖏᑐ­­ᐊᕐᐸᑦ 
ᓯᓚᕐᔪ­­ᐊᒥ­ᐅᒍᖃᑎᒌᑦ ᑕ­ᐅᕐᓰᑲᑦᑕ­ᐅᑎᒍᑎᑦᓴᖓᓂᒃ. ᐆᒪᔪᐃᓪᓗ ­­ᐊᓪᓚᑕ­ᐅᓯᒪᔪᑦ 
ᐃᓚᒋ­­ᐊᕈᑎᑕᖓᓂ III-ᒥ ᑌᒣᓕᖓᑎᑕ­ᐅᒻᒥᒪᑕ, ᐆᒪᔪᐃᑦ ­­ᐊᓪᓚᑕ­ᐅᓯᒪᔪᑦ 
ᐃᓚᒋ­­ᐊᕈᑎᑕᖓᓂ II-ᒥ ᑲᑎᑦᑕᑎ­ᐅᒍᑎᓕᓐᓄᑦ ᓯᓚᕐᔪ­­ᐊᒥ­ᐅᒍᖃᑎᒌᑦ ᐆᒪᔪᓂᒃ 
ᑕ­ᐅᕐᓰᑲᑦᑕ­ᐅᑎᒍᓐᓇᓂᖏᓐᓄᑦ ­­ᐊᓯ­­ᐊᓄᑦ ᓄᓇᕐᔪ­­ᐊᒨᕐᑎᓯᒍᓐᓇ­ᐅᑎᖃᕐᑎᑕ­ᐅᕗᑦ 
ᐆᒪᔪᓕᒻᒥᑦ ᓇᓪᓕ­­ᐊᓂᑦ. ᐃᓚᒋ­­ᐊᕈᑎᑕᖓ I ᑭᖑᓪᓕᐹᖅ. ­­ᐊᑦᔨ­ᐅᖏᓐᓂᓴᒥᒃ 
ᐋᕐᕿᑕ­ᐅᓯᒪᓂᖃᖕᖏᐸᑦ, ᐃᓚᒋ­­ᐊᕈᑎᑕᖓᓂ I-ᒥ ­­ᐊᓪᓚᑕ­ᐅᓯᒪᔪᑦ ᐆᒪᔪᐃᑦ 
ᓯᓚᕐᔪ­­ᐊᒥ­ᐅᒍᖃᑎᒌᓄᑦ ᑕ­ᐅᒃᓰᖃᑦᑕ­ᐅᑎᒍᑕ­ᐅᒍᓐᓇᖏᑦᑐᑦ ᑌᒃᑯ­­ᐊᓗ ᓄᓇᕐᔪ­­ᐊᑦ 
­­ᐊᑎᓕ­ᐅᕐᓯᒪᖃᑕ­ᐅᔪᑦ ᓯᓚᕐᔪ­­ᐊᒥ­ᐅᒍᖃᑎᒌᑦ ᐆᒪᔪᓂᒃ ᑕ­ᐅᕐᓰᖃᑎᒌᓐᓂᕆᓲᖏᑦᑕ 
ᑲᑎᑦᑕᑎᖏᓐᓂᒃ ᓄᓇᕐᔪ­­ᐊᒥᑕ ᓯᓚᑖᓄᑦ ­­ᐊ­ᐅᓪᓚᑎᑦᓯᒍᓐᓇ­ᐅᑎᖃᕋᑎᒃ ᑎᑭᑕ
ᐅᒍᓐᓇ­ᐅᑎᖃᕋᑎᓪᓗ ᐆᒪᔪᓂᒃ ­­ᐊᓪᓚᑕ­ᐅᓯᒪᔪᓂᒃ ᐃᓚᒋ­­ᐊᕈᑎᑕᖓᓂ 1-ᒥ. 

ᓄᓇᕕᒻᒥ ᑕᕆᐅᕐᒥᐅᑕᓕᕆᔨᓂᑦ ᐱᓯᒪᔭᕗᑦ
ᑖᓐᓇ “ᐅᖃᐅᓯᕐᓂᒃ ᓇᓗᓀᕐᓯᒍᑎᒃ” ᖃᐅᔨᒍᑎᐅᕗᖅ 100-ᓂᒃ 
ᐅᖃᐅᓯᐅᕙᓪᓗᖃᑦᑕᑐᓂᒃ ᓇᓄᐃᑦ ᐱᐅᓯᖏᑦ ᐃᓘᓐᓈᒍᑦ ᐅᖃᐅᓯᐅᑎᓪᓗᒋᑦ. 
ᐅᖃᐅᓯᐅᑉ ᑕᑭᓂᖓ ᓀᑦᑑᓂᖓ ᑐᑭᓯᒍᑎᐅᑎᓪᓗᒍ ᐅᖃᐅᓯᐅᓗᕿᖃᑦᑕᓂᖏᓐᓂᒃ 
ᐊᐱᕐᓲᑎᓂ, ᐊᐅᐸᕐᑐᒧᓪᓗ ᐊᓪᓚᓯᒪᔪᑦ ᓇᓗᓀᕐᓯᒍᑎᐅᑦᓱᑎᒃ ᐊᕙᑎᓂᒃ 
ᐅᖃᐅᓯᕐᓂᒃ ᐅᖃᕐᑕᐅᖃᑦᑕᑐᓂᒃ (ᐅᖃᕐᑕᐅᓗᑭᖃᑦᑕᓂᖏᑦ ᒪᓕᑦᓱᒋᑦ) ᐊᐱᕐᓱᑕᐅᔪᑦ 
ᐊᐱᕆᔭᐅᓕᕐᒪᑕ ᓇᓄᐃᑦ ᓱᓇᓂᒃ ᐊᓐᓇᐅᒪᒍᑎᑦᓴᖃᕆᐊᖃᕐᒪᖔᑕ.

ᓯᑯ ᓇᑦᓰᑦ
ᓯᑏᑦ

ᕿᑭᕐᑌᑦ

ᐊᓯᑦᔨᓂᐅᓯᒪᔪᑦ

ᐊᐳᑎ

ᒪᓕᑦᑐᖅ

ᐃᓱᒪᒋᔭᐅᓯᒪᔪᖅ

ᐅᖂᑕᖅ

ᐆᒪᔪᐃᑦ
ᓂᕿ

ᖁᐊᕐᑐᖅ

ᒪᙯᓐᓂᖅ
ᓄᓇ

ᓂᒪᕐᑐᖅ

ᐊᒻᒪᓂᖅ

ᐃᒪᖅ
ᓱᕐᕃᓂᖅ

ᓯᓚᐅᑉ ᐊᓯᑦᔨᑕᕐᓂᖓ
ᓂᓪᓕᒪᔪᖅ

ᐱᒡᒍᑎᑦᓭᑦ

ᓂᕆ

ᖁᐃᓂᔪᖅ ᕙᓪᓕᐊᔪᖅ

ᐃᓗᓯᕐᓱᓯᐊᕐᓂᖅ

ᑐᖁᑦᓯᓂᖅ
ᓄᓕᐅᔪᖅ

ᑕᕆᐅᖅ

ᓯᓂᑦᑐᖅ

ᑐᒦᑦ

ᑲᖏᕐᓱᖅ
ᕿᓚᓗᒐᖅ

ᐃᖏᐅᓖᑦ

ᐆᒪᔪᕐᑕᖅᙯᒍᓱᒃ
ᖃᓄᐃᑦᑑᓂᖓ

ᐅᓪᓗᐃᑦ

ᓂᕆᓲᖏᑦ

ᐊᑦᔨᒌᖕᖏᓂᖅ

ᐊᒡᒋᐊᑲᓐᓀᑦ

ᒥᑎᖅ

ᐅᖓᓯᑦᑐᖅ

ᓱᑲᑦᑐᖅ

ᐱᑌᕈᑦᑐᖅ

ᐃᓄᐃᑦ

ᑭᖑᓪᓕᐹᖅ

ᓄᓇᓕᒻᒥ

ᖃᕐᖃᖅ

ᓇᓄᖅ

ᐃᒪᕐᐱ

ᐃᓅᖃᑎᒌᑦ

ᐃᖏᐅᓕᑦᑐᒪᕆ

ᓲᖑᔪᖅ

ᐃᑦᔪᓂᖓ

ᖄᖓ

ᐊᕐᕕᑕᕐᓂᖅ

ᐃᓅᓕᕋᑖᑦ

ᐅᕐᓱᖅ

ᐊᐅᓪᓛᓯᒪᔪᑦ

ᑐᒃᑐ

ᐆᒪᔪᕐᑐᕕᓂᖅ

ᑕᕆᐅᑉ ᓯᑦᔭᖓ

ᑎᑭᑦᑕᓂᖏᑦᐃᑎᔪᖅᐃᓱᐊᕐᓂᓴᖅ

ᐃᓱᐊᕐᓂᓴᖅ

ᓱᓇᓕᒫᑦ
ᓇᓂᓕᒫᖅ

ᓱᑲᓐᓂᓴᖅ

ᓯᓚᕐᔪᐊᓕᒫᒥ

ᐱᐅᔪᒻᒪᕆᒃ

ᒪᒥᓐᓂᖅ

ᐃᔨᕐᓯᒪᔪᖅ

ᐊᖑᓇᓱᑦᑎ

ᐅᓄᕐᓯᓂᖅ

ᖃᐅᔨᒪᓂᖅ

ᓛᐸᑐᐊ

ᓇᕐᓴᖅ

ᐊᐅᓪᓚᓂᖅ

ᐊᐅᑦᑐᖅ

ᐅᓄᕐᓂᖏᑦ

ᓲᖑᓂᖓ

ᐱᓐᓀᓗᑕᖅ
ᓇᑦᓯᐊᕃᑦ

ᓯᑦᔭᖅ

ᓀᓐᓂᓴᖅ

ᓀᑦᓱᒍ

ᐆᒪᔫᖃᑎᒌᑦ

ᐊᓐᓇᓂᖅ

ᐳᐃᕐᔪᖅ

ᑌᒣᖕᖑᓱᑦᑐᖅ ᓵᓐᓂᓴᖅ

ᐁᕕᖅ

ᓂᕈᒥᓐᓂᓴᖅ
ᐊᑦᑐᓱᒍ

ᐱᓇᓱᐊᕈᓰᑦ

ᓄᑲᕐᓯᖅ
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Area (NSA). However, as mentioned above, and despite the current 
subpopulation boundaries being contentious, polar bears move freely 
between jurisdictions. To try to line subpopulation boundaries up with 
jurisdictional lines would ignore biological evidence as well as traditional 
knowledge of polar bear ecology and movements.

Before 1973, Inuit and non-Inuit hunted polar bears extensively. The 
unregulated hunting, especially by non-Inuit, resulted in a dramatic 
decline in polar bear numbers. In 1973, the five Range States signed 
an agreement that effectively banned hunting by non-Inuit or non-
Aboriginals. Since the agreement was signed, polar bear numbers 
have been steadily increasing and lately have been considered stable.

For centuries, there was no formal management of polar bears in 
Nunavik. Inuit relied on traditional harvest management practices that 
had sustained polar bear harvesting for millennia. With the signing 
of the James Bay and Northern Quebec Agreement (JBNQA) came a 
Guaranteed Harvest Level (GHL) of 58 polar bears for Inuit, and four 
bears for the Cree of Eeyou Istchee. The GHL was the result of a harvest 
study conducted between 1975 and 1981. It reported that, on average, 
Nunavik Inuit harvested 58 polar bears a year. The GHL represents a 
minimum number of polar bears that Nunavik Inuit can harvest before 
any non-beneficiaries can be authorized to hunt. Ironically, however, the 
JBNQA also lists polar bears as one of the species in which can only be 
harvested by the beneficiaries of the JBNQA, even if the GHL is reached.

Another milestone in Nunavik’s polar bear management effort was 
the voluntary Polar Bear Regulations adopted by the Anguvigaq in 
1984 and based upon polar bear management practices developed 
by the Anguvigaq in 1977. Among the regulations is a seasonal closure 
between June 1 and August 31, a prohibition on the killing of cubs or 
females with cubs, a moratorium on the use of drugs during polar bear 
research and a definition of a problem bear.

The 1984 Polar Bear Regulations did not include any kind of 
mandatory registration for polar bears harvested in Nunavik. Only in 
cases where a polar bear skin was destined for sale outside of Nunavik 
was registration required by the Quebec government. This registration 
was essential for the Quebec and federal governments to meet their 
commitments regarding interprovincial trade legislation and their 

obligations under the Convention on International Trade of Endangered 
Species (CITES).

In 2008, the Nunavik Marine Region Wildlife Board (NMRWB) was 
established as per the Nunavik Inuit Land Claims Agreement (NILCA) with 
the mandate to act as the main instrument of wildlife management in 
the offshore area of Nunavik, the NMR (Nunavik Marine Region). One 
of the first requests from the federal government to the NMRWB was 
the establishment of a management system for polar bears throughout 
the Nunavik Marine Region. Although Nunavimmiut have harvested 
polar bears responsibly for thousands of years, concerns over recent 
high levels of harvesting led the government to file the request to the 
NMRWB, so a formal management process is implemented to ensure 
the long-term sustainability of polar bear harvesting in Nunavik.

In order to fulfill their mandate to establish a management system 
for polar bears, which will be based on the best available information, 
the NMRWB recently undertook an extensive study of Nunavik Inuit 
traditional knowledge of polar bears. Researchers went to all 14 Nunavik 
communities to conduct interviews with elders and other key knowledge 
holders. This study will be used to inform future NMRWB decisions on 
polar bears and should be available to the public later this year. The 
“word cloud” below is one example of the kinds of material that will be 
included in the report. It illustrates the words that Inuit associate most 
with polar bears, with the size of a word representing of how often Inuit 
associated it with polar bears.

There have been other recent developments in polar bear 
management in Nunavik besides the work of the NMRWB. Makivik has 
taken the lead on establishing a working group to develop a management 
plan for Nunavik and the Cree territory in James Bay. This decision was 
made with the realization that, in all likelihood, a management regime 
would be coming for the offshore area of Nunavik and that it would 
not make sense to have one management regime in the NMR and a 
completely separate and unrelated one in the area covered by the 
JBNQA. Thus, Makivik, along with the governments of Canada, Quebec, 
and Nunavut, Anguvigaq, technical staff from the NMRWB as well as 
members representing the James Bay Cree have begun development 

This “word cloud” indicates the 100 most common words 
mentioned when participants spoke generally about polar bear 
habitats. Word size indicates the relative frequency at which a 
word was present in interview transcripts, and red colour is used 
to identify the top 20 words used (based on frequency) when 
participants were asked specifically about what polar bears 
need in their habitat to survive. (Courtesy of NMRWB)
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of a polar bear management plan that will cover both the onshore 
and offshore regions of Nunavik and James Bay. Although some of the 
plan has already been written, the key elements, such as the overall 
objectives of the plan and the steps necessary to attain these objectives 
are still to be developed. The working group feels very strongly that 
these need to be formulated only after significant community input, 

­­ᐊᕐᕌᒍᐃᑦ ᐱᖓᓱᑕᒫᑦ ᑲᑎᒪᓂᕐᔪ­­ᐊᖃᓕᕋᒥᒃ ᑖᒃᑯ­­ᐊ ᐱᖓᓱᑦ ᐱᓇᓱᖃᑎᒌᒍᑎᓖᑦ 
ᑐᑭᑖᓲᒍᕗᑦ ᖃᓄᑎᒋᒃ ᓴᐳᒻᒥᔭ­ᐅᒋ­­ᐊᖃᓕᕐᒪᖔᑕ ᐆᒪᔪᐃᑦ.
ᓇᓄᐃᑦ ᑕᒐᑕᒐ ­­ᐊᓪᓚᑕ­ᐅᓯᒪᒻᒪᑕ ᐃᓚᒋ­­ᐊᕈᑎᑕᖓᓂ II-ᒥ, 

ᓄᓇᕕᒻᒥ­ᐅᑦ ­­ᐊᓪᓚᓯᒪᒋ­­ᐊᖃᓚᕿᕗᑦ ᓇᓄᖁᑎᒥᓂᒃ ᓄᓇᕐᔪ­­ᐊᒥᑕ ᓯᓚᑖᓄᑦ 
­­ᐊ­ᐅᓪᓚ­ᑎᑦᓯᓚᖓᒍᑎᒃ ­­ᐊᒥᖓᓂᒃ ᓱᓇᑐᐃᓐᓇᖓᓂᓪᓘᓃᑦ ᓇᓄᕐᑕᕕᓂᖓᑕ. 
2010-ᒥ ᑲᑎᒪᓂᕐᔪ­­ᐊᖃᕐᑎᓗᒋᑦ ᓯᓚᕐᔪ­­ᐊᒥ­ᐅᒍᖃᑎᒌᑦ ᐆᒪᔪᓂᒃ 
ᑕ­ᐅᕐᓰᖃᑎᒌᓐᓂᕆᓲᖏᑦᑕ ᑲᑎᑦᑕᑎᖏᑦ ­­ᐊᒻᒪᓗ ᐱᖓᓱᑦ ᐱᓇᓱᖃᑎᒌᒍᑎᓖᑦ 
ᑕᒪᑐᒥᖓ ­­ᐊᒻᒪᓗ ᑲᑎᒪᓂᕆᓯᒪᔭᖓᓂ 2013-ᒥ ᐱᖓᓱᑦ ᐱᓇᓱᖃᑎᒌᒍᑎᓖᑦ 
ᑕᒪᑐᒥᖓ, ­­ᐊᒥ­­ᐊᔨᑫᑦ ᓄᓇᖓᓂᒃ ᑭᒡᒐᑐᕐᑐᑦ ᓅᑕ­ᐅᖁᔨᓐᓂᖁᑦ ᐃᓚᒋ­­ᐊᕈᑎᑕᖓᓂ 
II-ᒥ ­­ᐊᓪᓚᑕ­ᐅᓯᒪᔪᓂᒃ ᓇᓄᕐᓂᒃ ᐃᓚᒋ­­ᐊᕈᑎᑕᖓᓄᑦ I-ᒧᑦ ᓅᓪᓗᒋᑦ; ᑌᒣᓕᔭ
ᐅᑉᐸᑦ ᓯᓚᕐᔪ­­ᐊᓕᒫᒥ ­­ᐊ­ᐅᓪᓚᑎᑕ­ᐅᒍᓐᕕᖃᕋᔭᖕᖏᒪᑕ ᓇᓄᕐᑕ­ᐅᔪᕕᓃᑦ ᓄᓇᕐᔪ­
ᐊᒥᑕ ᓯᓚᑖᓄᑦ ­­ᐊ­ᐅᓪᓚᑎᑦᓯᒍᒪᔪᖃᕋᓗ­­ᐊᕐᐸᑦ. ᑲᓇᑕᒥ­ᐅᑦ ᑲᕙᒪᖓ ᐃᓄᐃᓪᓗ 
ᐱᓇᓱᕝᕕᖏᑦ, ᒪᑭᕝᕕᑯᑦ ᐃᓚ­ᐅᒻᒥᑎᓪᓗᒋᑦ ­­ᐊᕐᓱᕉᑎᖃᒻᒪᕆᓚ­ᐅᔪᕗᑦ ᓇᓄᕐᓂᒃ 
­­ᐊᓪᓚᑕ­ᐅᓯᒪᖃᑕ­ᐅᖁᔨᑦᓱᑎᒃ ᐃᓚᒋ­­ᐊᕈᑎᑕᖓᓄᑦ II-ᒧᑦ. ­­ᐊᒥ­­ᐊᔨᑫᑦ ᓄᓇᖓᓂᒃ 
ᑭᒡᒐᑐᕐᑐᑦ ᓅᑦᓯᒍᒪᓚᕿᓐᓂᒪᑕ ­­ᐊᓪᓚᑕ­ᐅᓯᒪᔪᓃᑦᑐᓂᒃ ᐱᑦᔪᑎᖃᕐᓱᑎᒃ ᓯᓚ­ᐅᑉ 
ᓱᕐᕃᕙᓪᓕ­­ᐊᓂᖓᓂᒃ ­­ᐊᒻᒪᓗ ᐆᒪᔪᕐᑕ­ᐅᓗ­­ᐊᓲᒍᓕᕐᓂᖏᓐᓂᒃ. ᑐᖕᖓᕕᖃᕐᓂᕋᒥᒃ 
ᑲᕙᒪᒃᑯᓂᒃ ᓵᖕᖓᓯᖃᑦᑕᓂᖏᓐᓂᒃ ᐆᒪᔪᓂᒃ ᓯᕐᓈᑏᑦ ᖃ­ᐅᔨᒪᓪᓗ­­ᐊᖏᑦᑐᓂᒃ 

ᐃᓄᐃᑦ ᐱ­ᐅᓯᖏᓐᓂᒃ ᐱᒍᓐᓇ­ᐅᑎᖏᓐᓂᓘᓐᓃᑦ ᑲᓇᑕᒥ ᓄᓇᑖᕋᓱ­­ᐊᕐᓂᒧᑦ 
­­ᐊᖏᖃᑎᒌᒍᑎᓃᑦᑐᓂᒃ. 2010-ᒥ 2013-ᒥᓪᓗ, ᐃᓄᐃᑦ ᑲᒪᒋ­­ᐊᑦᓯ­
ᐊᓯᓂᕕᓂᖏᑦ ᐱᑦᔪᑕ­ᐅᖃᑕ­ᐅᒻᒥᑎᓪᓗᒋᑦ, ­­ᐊᒥ­­ᐊᔨᑫᑦ ᑭᒡᒐᑐᕐᑎᖏᑦᑕ ᕿᓄᒍᑎᖏᑦ 
­­ᐊᖏᕐᑕ­ᐅᖏᓚᕿᓐᓂᒪᑕ ­ᐅᐱᓐᓇᑑᕗᖅ.
ᐱᖓᓱᑦ ᐱᓇᓱᖃᑎᒌᒍᑎᓖᑦ ᑕᒪᑐᒥᖓ ᑲᑎᒪᓂᖃᓛᓕᕐᒥᔪᑦ ᓯᑦᑎᒻᐱᕆ 

2016-ᒥ. ᐃᓱᒫᓗᓐᓇᓚ­ᐅᔪᕗᖅ ­­ᐊᒥ­­ᐊᔨᑫᑦ ᑭᒡᒐᑐᕐᑎᖏᑦ ᓇᓄᐃᑦ 
­­ᐊᓪᓚᑕ­ᐅᓯᒪ­ᐅᑎᖏᓐᓄᑦ ᐃᓚᒋ­­ᐊᕈᑎᑕᖏᓐᓄᑦ I-ᒧᑦ ­­ᐊᓪᓚᑕ­ᐅᑯᔨᑦᔭᖒᕆᑦᓱᒋᑦ. 
ᒋ­­ᐊᖃᓕᕐᓂᒥᒐᒥᒃ, ᐃᓄᐃᑦ ᐱᓇᓱᕝᕕᖁᑎᖏᑦ, ᐃᓚ­ᐅᒻᒥᑎᓪᓗᒍ ᒪᑭᕝᕕ­ᐅᑉ 
­­ᐊᖓᔪᕐᖄᖓᑕ ᑐᖓᓕᖓ, ᐋᑕᒥ ᑎᓖᓪ-­­ᐊᓚᑯ ᓵᖕᖓᓯᒋ­­ᐊᕐᑐᖃᑦᑕᓚ­ᐅᔪᕗᑦ 
­­ᐊᒥ­­ᐊᔨᑫᑦ ᑲᕙᒪᖓᓂᒃ ­­ᐊᒥᓱᕕᑦᓱᑎᒃ Washington D.C.-ᓕ­­ᐊᖃᑦᑕᓱᑎᒃ 
ᕿᓄᒍᑎᖏᓐᓂᒃ ­­ᐊᒥ­­ᐊᔨᑫᑦ ᑭᒡᒐᑐᕐᑎᖏᑦᑕ ᑲᔪᓯᑎᑕ­ᐅᖁᔨᒐᑎᒃ. ᒣᒍᑎᓪᓗᒍ 
ᑕᕝᕙᓂ ­­ᐊᕐᕌᒍᕐᒥ, ­­ᐊᒥ­­ᐊᔨᑫᑦ ᑭᒡᒐᑐᕐᑎᖏᑦ ᑐᑭᑖᕐᓂᕋᓚ­ᐅᔪᕗᑦ ᕿᓄᒍᑎᒥᓂᒃ 
ᒪᓂᔨᓂ­­ᐊᕋᑎᒃ ᓅᑕ­ᐅᖁᔨᒍᑎᒥᓂᒃ ­­ᐊᓪᓚᑕ­ᐅᓯᒪᔪᓄᑦ. ᑕᒪᓐᓇ ᐃᓄᐃᑦ ᐱᒐᓱ­
ᐊᕐᑕᒥᓂᒃ ᐱᔭᖃᕈᑎᒋᑦᓯ­­ᐊᓯᒪᕙ­ᐅᒃ ­­ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐱᓇᓱᕝᕕᖁᑎᖏᑦ 
ᑕᒪᑐᒥᖓ ᐱᓇᓱ­­ᐊᖃᑎᒋᔭ­ᐅᔪᕕᓃᑦ ­ᐅᐱᒋᔭᖃᑦᓯ­­ᐊᕆ­­ᐊᓕ­ᐅᒐᓗ­­ᐊᑦ.
ᑭᓯ­­ᐊᓂᓕ, ᐃᑉᐱᒍᓱᑦᓯ­­ᐊᒪᕆ­­ᐊᓗᒋ­­ᐊᖃᕐᓇᐳᖅ. ­­ᐊᒥ­­ᐊᔨᑫᑦ ᑭᒡᒐᑐᕐᑎᖏᑦ, 

­­ᐊᓯᖏᓪᓗ ᓯᓚᕐᔪ­­ᐊᒥ­ᐅᒍᖃᑎᒌᑦ ᐆᒪᔪᓂᒃ ᑕ­ᐅᕐᓰᖃᑎᒌᓐᓂᕆᓲᖏᑦᑕ 

which will come from the extensive consultations that are planned for 
early 2017 in all 14 Nunavik communities. Further information about 
the management plan and the consultation schedule should become 
available in the coming months.

Finally, there is CITES (the Convention on International Trade of 
Endangered Species), which is a global agreement that seeks to protect 
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not to proceed with a proposal. In May of this year, the United States 
announced that they had decided not to submit a proposal to uplist. 
This represents a significant achievement for Inuit and all of the Inuit 
organizations involved in this result should feel justifiably proud.

However, it is important to remain vigilant. There is always a chance 
that the United States, or another CITES country, could submit a proposal 
to uplist polar bears again at the next CoP in 2019. This is another reason 
why Nunavik needs a polar bear management system that it can defend 
as being robust and responsive. It is to this end that Makivik supports the 
development of a polar bear management plan and the establishment 
of a formal polar bear management regime in Nunavik. In short, we 
want to ensure that Nunavik hunters will continue to have access to 
international markets for the products of their legal polar bear harvests.

So, polar bear management in Nunavik is complicated. It can be 
compared to a big telescope. On the big end of the telescope we have the 
international community that affects polar bear harvesting in Canada. This 
includes CITES and discussions with the other polar bear Range States, 
as well as pressure from animal rights groups and climate change. If we 
focus in a little bit more, we see the Canadian perspective, with all of the 
various jurisdictions, user groups and wildlife co-management boards 
who need to decide how to best manage polar bears that straddle all 
of their jurisdictional boundaries. If we continue to focus in even more, 
we reach the regional level and the need for a polar bear management 
plan for Nunavik that not only works for the onshore and offshore areas 
of Nunavik, but also satisfies the Canadian perspective and to some 
degree the international community. Finally, we arrive at the most 
important end of the telescope; the one which focuses in on the local 
Nunavik communities. It is only through hunter and community input 
that any polar bear management efforts are going to be successful. 
Whether it be through Anguvigaq or the Anguvigapiks, Nunavik Inuit 
engagement is the cornerstone of effective polar bear management, 
as this is where much of the true knowledge about polar bears is held. 
Makivik is committed to ensuring that local views are represented in all 
polar bear management initiatives and that the rights of Nunavik Inuit 
are acknowledged and upheld, despite all of the complexities involved 
in dealing with polar bear management.

species that are, or may be, threatened due to excessive commercial 
exploitation by restricting or banning international trade of these 
species. The Convention is currently signed by 180 countries worldwide, 
including Canada. There are currently three levels of restrictions, which 
are reflected in the three appendices to CITES. Appendix III is the least 
restrictive. Species on Appendix III are not necessarily threatened or 
endangered, but are included on the Appendix by a country that already 
regulates their trade and wants the cooperation of other countries to 
help monitor the trade. If a species is listed on Appendix II, it is not 
currently considered threatened with extinction or endangerment, but 
could become so if international trade is not regulated. As with species 
on Appendix III, species on Appendix II need a CITES export permit to 
allow export from the country of origin. The last Appendix is Appendix 
I. Unless there are exceptional circumstances, species on Appendix 
I cannot be traded internationally and countries that are signatories 
to CITES are not allowed to issue export or import permits for such 
species. The determination of what level of restriction is necessary to 
help to protect a species occurs every three years at the Conference of 
the Parties, or CoP.

Polar bears are currently listed on Appendix II, which is why 
Nunavimmiut must register their polar bears if they want to export 
the skin or other parts of it. At the 2010 CITES CoP and again at the 
CoP in 2013, the United States proposed to uplist the polar bear from 
Appendix II to Appendix I; this would have effectively banned all 
international exports of polar bears. The Government of Canada and Inuit 
organizations, including Makivik Corporation, fought vigorously to keep 
polar bears on Appendix II. The reason given by the United States for 
wanting to uplist polar bears was that polar bears were being threatened 
by climate change and overharvesting. These arguments were largely 
based on lobbying by animal rights organizations who had little or no 
knowledge of the Inuit way of life or of Inuit rights under Canadian land 
claims agreements. In both 2010 and 2013, thanks in part to successful 
interventions by Inuit, the United States proposals were rejected.

The next CoP is occurring in September 2016. There was concern 
that the United States would submit another proposal to uplist 
polar bears to Appendix I. Once again, Inuit organizations, including 
Makivik Corporation’s Executive Vice-President, Adamie Delisle Alaku, 
waged an intensive lobbying campaign that included several trips to 
Washington D.C., to try and persuade the United States government 

ᑲᑎᑦᑕᑎᖏᓐᓄᑦ ᐃᓚ­ᐅᔪᖁᑎᓖᑦ ᓄᓇᕐᔪ­­ᐊᑦ, ᕿᓄᒍᑎᓕ­ᐅᑐᐃᓐᓇᕆ­­ᐊᖃᕐᒥᒪᑕ 
2019-ᒥ ᑲᑎᒪᓂᖃᓕᕐᒥᐸᑕ ᐱᖓᓱᑦ ᐱᓇᓱᖃᑎᒌᒍᑎᓖᑦ ᑕᒪᑐᒥᖓ, 
ᓅᑕ­ᐅᖁᔨᓗᑎᒃ ᓇᓄᐃᑦ ­­ᐊᓪᓚᑕ­ᐅᓯᒪᕕᖏᓐᓂᑦ. ᑕᒪᓐᓇᑕᒐ ᐱᑦᔪᑎ­ᐅᒻᒥᔪᖅ 
ᓄᓇᕕᒻᒥ ᓇᓄᐃᑦ ­­ᐊ­ᐅᓚᑕ­ᐅᒍᓯᖃᕆ­­ᐊᖃᕐᓂᖏᓐᓂᒃ ᓴᐳᒻᒥᔭ­ᐅᒍᑎᑦᓴᒥᓂᒃ 
­­ᐊᑦᑕᓀᑦᑐᓯ­­ᐊᒥᒃ ᑭ­ᐅᒍᑎ­ᐅᒍᓐᓇᓯ­­ᐊᕐᑐᒥᓪᓗ. ᑕᒐ ᒪᑭᕝᕕᒃ ᓴᐳᒻᒥᓚᕿᕗᖅ ᓇᓄᕐᓂᒃ 
­­ᐊ­ᐅᓚᑦᓯᒍᑎᑦᓭᑦ ᐸᕐᓀᑕ­ᐅᓂᖓᓂᒃ ᓄᐃᑦᓯᒋ­­ᐊᖃᕐᓂᒥᓪᓗ ᐸᕐᓀᑕ­ᐅᓯᒪᔪᒥᒃ 
ᓇᓄᕐᓂᒃ ­­ᐊ­ᐅᓚᑦᓯᓂᕐᒧᑦ ᒪᓕᒐᕐᒥᒃ ᓄᓇᕕᒻᒥ. ᓄᓇᕕᒻᒥ­ᐅᑦ ­­ᐊᖑᓇᓱᑦᑎᖏᓐᓂᒃ 
ᐃᓚ­ᐅᑦᓯ­­ᐊᖁᔨᒐᑦᑕ ᓯᓚᕐᔪ­­ᐊᒥ­ᐅᒍᖃᑎᒌᑦᓱᑎᒃ ᓂ­ᐅᕕᕋᖃᑎᒌᑦᑐᓄᑦ ᐱᖁᔭᑎᒎᑦᓯ­
ᐊᓱᑎᒃ ᓇᓄᕐᐸᑕᒥᓂᒃ.
ᓄᓇᕕᒻᒥ ᓇᓄᓕᕆᓂᕐᒥᒃ ­­ᐊ­ᐅᓚᑦᓯᒍᓯᖅ ᐱᔭᕆ­­ᐊᑐᔪ­­ᐊᓘᕗᖅ. ᓲᕐᓗ 

­­ᐊᖏᓕᒪ­ᐅᑎᒧᑦ ᑕᑯᓐᓇᑕ­ᐅᔫᔮᕐᓇᓱᓂ. ᓯᓚᕐᔪ­­ᐊᒥ­ᐅᒍᖃᑎᒌᑦ ᓱᕐᕃᔪᑦ ᓇᓄᕐᓂᒃ 
ᓂᕿᑦᓴᓯ­ᐅᕐᓂᒥᒃ ᑲᓇᑕᒥ. ᐃᓚ­ᐅᒻᒥᑎᓪᓗᒋᑦ ᓯᓚᕐᔪ­­ᐊᒥ­ᐅᒍᖃᑎᒌᑦ ᐆᒪᔪᓂᒃ 
ᑕ­ᐅᕐᓰᖃᑎᒌᓐᓂᕆᓲᖏᑦᑕ ᑲᑎᑦᑕᑎᖏᑦ ­­ᐊᒻᒪᓗ ­ᐅᖄᖃᑎᖃᕐᓂ­ᐅᕙᑦᑐᑦ 
ᓄᓇᕐᔪ­­ᐊᓂᒃ ᑭᒡᒐᑐᕐᑐᓂᒃ ᓇᓄᓕᒻᒥ­ᐅᒍᒻᒥᔪᓂᒃ, ᑐᓴᕐᓴ­ᐅᖏᓐᓇᐸᒻᒥᑎᓪᓗᒋᓪᓗ 
ᐆᒪᔪᓂᒃ ᓯᕐᓈᑏᑦ ­­ᐊᒻᒪᓗ ᓯᓚ­ᐅᑉ ᓱᕐᕋᐸᓪᓕ­­ᐊᓂᖓᓄᑦ ᓱᕐᕋᑕ­ᐅᒪᕙᒻᒥᓱᓂ 
ᑕᒪᓐᓇ. ᑕᑯᒋ­­ᐊᑦᓯ­­ᐊᕈᑦᑎᒍ ᑲᓇᑕᒥ, ­­ᐊᑦᔨᒌᖕᖏᑐᑦ ᓄᓇᖃᕐᕕ­ᐅᔪᑦ 
ᐱᑎᓪᓗᒋᑦ, ­­ᐊᑐᕐᑏᑦ ᑲᑎᑦᑕᑎᖏᑦ ­­ᐊᒻᒪᓗ ᐆᒪᔪᓂᒃ ­­ᐊ­ᐅᓚᑦᓯᖃᑎᒌᑦᑐᑦ 

ᑐᑭᑖᕋᓱ­­ᐊᕆ­­ᐊᓖᑦ ᖃᓄᖅ ­­ᐊ­ᐅᓚᑕ­ᐅᓂᖃᑦᓯ­­ᐊᕈᓐᓇᒪᖔᑕ ᓇᓄᐃᑦ ᓄᓇᖃᕐᕕᒋᔭ
ᐅᔪᒥ ᐃᕐᐸᓯᒪᓲᒍᑎᓪᓗᒋᑦ. ᑕᑯᒋ­­ᐊᑦᓯ­­ᐊᒥᒍᑦᑕ, ᓄᓇᓕᓕᒫᓂ ᓄᓇᕕᒻᒥ ᓄᐃᑕ
ᐅᔪᖃᕆ­­ᐊᓕᒃ ­­ᐊ­ᐅᓚᑦᓯᒍᓯᕐᒥᒃ ᓄᓇᖓᓂᑐᐃᓐᓇ­ᐅᖏᑦᑐᖅ ᐃᒪᕐᐱᖓᓂᑐᐃᓐᓇ
ᐅᖏᑦᑐᓗ ᓄᓇᕕ­ᐅᑉ ᑭᓯ­­ᐊᓂᓕ ᓈᒻᒪᒋᔭ­ᐅᓚᖓᔪᒥᒃ ᑲᓇᑕᒥ ­­ᐊᒻᒪᓗ 
ᓯᓚᕐᔪ­­ᐊᒥ­ᐅᒍᖃᑎᑦᑕ ᐃᓚᖏᓐᓂᒃ. ᑭᖑᓪᓕᐸ­ᐅᑎᓪᓗᒍ ᑕᑯᒋ­­ᐊᕆ­­ᐊᓕᕗᑦ 
ᐱᒻᒪᕆ­ᐅᑎᓪᓗᒍ; ᓄᓇᕕᒻᒥ ᓄᓇᓖᑦ. ᑐᓴᕐᕕᖃᕐᓗᑕ ᑭᓯ­­ᐊᓂ ­­ᐊᖑᓇᓱᑦᑎᓂᒃ 
ᓄᓇᓕᒻᒦᑐᓂᓪᓗ ­­ᐊ­ᐅᓚᑦᓯᒍᓯᓕ­ᐅᑦᓯ­­ᐊᕈᓐᓇᓚᖓᕗᒍᑦ ᓇᓄᕐᓂᒃ. ­­ᐊᖑᕕᒐᑎᒍᑦ 
­­ᐊᖑᕕᒑᐱᑎᒍᓪᓘᓐᓃᑦ, ᓄᓇᕕᒻᒥ­ᐅᑦ ᐃᓄᐃᑦ ᑕᒪᑐᒥᖓ ᐱᓇᓱ­­ᐊᖃᑕ­ᐅᒋ­
ᐊᖃᒻᒪᕆᓚᖓᕗᑦ ᓱᕐᕃᓯ­­ᐊᓚᖓᔪᒥᒃ ᓇᓄᐃᑦ ­­ᐊ­ᐅᓚᑕ­ᐅᒍᓯᕐᑖᑎᑕ­ᐅᓚᖓᑉᐸᑕ, 
ᖃ­ᐅᔨᒪᔭᑐᖃᕆᔭ­ᐅᔪᑦ ᐃᓄᓐᓄᑦ ᓇᓄᕐᓅᓕᖓᔪᑦ ᐱᒍᓐᓇᕋᑦᑎᒋᑦ ᐃᓄᓐᓂᑦ. 
ᒪᑭᕝᕕᑯᑦ ᐃᑉᐱᒍᓱᑦᓯ­­ᐊᓚᖓᕗᑦ ᓄᓇᓕᒻᒥᑦ ᑐᓴᕐᓯᒪᔭᖏᑦ ᐃᓚ­ᐅᑎᑕ
ᐅᑦᓯ­­ᐊᒪᖔᑕ ᓇᓄᐃᑦ ­­ᐊ­ᐅᓚᑕ­ᐅᒍᓯᑦᓴᖏᑦ ᐱᓪᓗᒋᑦ ᐱᓇᓱ­­ᐊᕐᑕ­ᐅᔪᓕᒫᓂ. 
ᐃᑉᐱᒋᔭᖃᕐᓗᑎᓪᓗ ᐱᒍᓐᓇ­ᐅᑎᖏᑦ ᓄᓇᕕᒻᒥ­ᐅ ᐃᓄᐃᑦ ᖃ­ᐅᔨᒪᔭ­ᐅᑦᓯ­­ᐊᒪᖔᑕ 
ᓇᓗᓀᕐᑕ­ᐅᓯ­­ᐊᖃᑦᑕᒪᖔᑕᓗ, ᐱᔭᕆ­­ᐊᑐᔪ­­ᐊᓘᒐᓗ­­ᐊᕐᑎᓗᒍ ᑲᒪᒋᔭ­ᐅᓂᖓ ᓇᓄᕐᓂᒃ 
­­ᐊ­ᐅᓚᑦᓯᒍᓯᓕᕆᓂ­ᐅᑉ.

41

M
A

KI
VI

K 
m

ag
az

in
e



ᓄᓇᕕᐅᑉ ᓄᓇᖁᑎᖓᓂ ᐃᓐᓂᐊᑐᓕᕆᓂᕐᓄᑦ ᓇᓗᓀᕐᑕᐅᒍᑏᑦ 
ᐃᓕᖓᔪᑦ 2015-ᒧᑦ
ᐃᓄᐃᑦ ᐱᑎᑕᐅᒍᑎᖃᕐᓯᒪᕗᑦ ᑕᒡᒐᓂ ­ᐊᕐᕌᒍᒥ ᓄᓇᕕᐅᑉ 

ᓄᓇᖁᑎᖓᓂ ᐃᓐᓂ­ᐊᑐᓕᕆᓂᕐᓄᑦ ᓇᓗᓀᕐᑕᐅᒍᑎᒥᒃ ᐱᑎᑕ­ᐅᒍᑎᒋᓚ
ᐅᔪᔭᒥᓂᒃ ᔫᓂ 2-ᒥ. ­ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓐᓂ ᑲᑎᖕᖓᓂᕐᔪ­­ᐊᖃᕐᑎᓗᒋᑦ 
ᓄᓇᕕᒻᒥ ᐃᓐᓂ­ᐊᑐᓕᕆᓂᕐᓄᑦ ᑲᑐᑦᔨ­ᖃᑎᒌᓐᓂᑯᑦ ᑲᑎᖕᖓᓂᕐᔪ
ᐊᖃᕐᑎᓗᒋᑦ ᑰᒃᔪ­ᐊᒥ ᔫᓂ 2-ᒥᓗ 3-ᒥᓗ ᑖᓐᓇᓗ ᓇᓗᓀᕐᑕᐅᒍᑎᑖᖓᑦ 
ᑐᓂᕐᕈᓯ­ᐊᕆᓚᐅᔪᕙᖓ ᐅᓐᓄᑯᑦ ᓂᕆᖃᑎᒌᓐᓂᖃᕐᓱᑎᒃ ᓱᔪᖃᕐᓂ
ᖃᕐᑎᓗᒋᑦ. ᐃᓄᐃᑦ ᐱᑎᑕᐅᑦᔪᑎᖃᓚᐅᔪᔪᑦ ᓴᓇᖕᖑ­ᐊᓯᒪᑦᓱᓂ 
ᑭᒡᒐᕕᖕᖑ­ᐊᒥ ᓴᓇᔭᐅᓯᒪᔪᒥᒃ ᔪ­ᐊᓇᓯ ᑫᑦᑕᐅᓚᐅᔪᔪᒧᑦ ᑲᖏᕐᓱᔪ
ᐊᕐᒥᐅᖑᓚᐅᔪᔪᒧᑦ ᓇᓗᓀᕐᑕᐅᒍᑎᑖᕆᑦᓱᒍ. ᐃᓄᐃᑦ ­ᐊᖓᔪᕐᖄᖓᑦ, 
ᐱᑕ ᐋᑕᒥ ᐃᕐᖃᐅᒪᑦᓯᓂᖃᓚᐅᔪᕗᖅ ­ᐊᑕᐅᓯᓕᑲᓪᓚᑯᑦ 
ᖃᖓᑦᑕᔫᕐᑎᐅᖃᑦᑕᓯᒪᔪᒥᒃ ᔮᓂ ᒣ-ᒥᒃ ­ᐊᕐᕌᒍᓂ 50-ᓂ ᖃᖓᑦᑕᔫᒃᑯ/
ᑎᒻᒥᔫᒃᑯᑦ ᐱᑦᔪᔨᖃᑦᑕᓯ­ᒪᓂᖓᓄᑦ; ᖃᖓᑦᑕᔫᕐᑎᒥᓪᓗ ᓅᒪᓐ ᑯᕇᔅᒥᒃ 
ᖃᖓᑦᑕᔫᕐᑎᐅᓕᕐᓂᖓᓄᑦ ­ᐊᕐᕌᒍᓂ 25-ᓂ ᐱᑦᔪᔨᓱᓂ ­ᐊᒻᒪᓗ ᔮᓐ-ᑮ 
ᓚᕗ­ᐊᒧᑦ ­ᐊᕐᕌᒍᓂ 12 ᐱᑦᔪᔨᓯᒪᓕᕐᓂᖓᓄᑦ ᐃᓄᐃᑦ ᓄᓇᒦᖏᓐᓇᓱᑎᒃ 
ᐱᓇᓱᒍᑎᖏᑎᒍᑦ ­ᐊᐅᓚᐅᓯᐅᕐᑎᒥᒃ.

Sparrows-ᖁᑦ ᐱᓇᓱᐊᕈᑎᖏᑦ ᑰᒃᔪᐊᒥ
ᐃᓄᐃᒃᑯᑦ Sparrow-ᑯᑎᒍᑦ ᖃᖓᑦᑕᔫᕐᑎᐅᒋᐅᕐᓴᑎᑦᓯᒍᑎᖏᑦ ᐊᑑᑎᔭᐅᓂᖃᓕᓚ

ᐅᔪᒋᕗᑦ ᑰᒃᔪᐊᒥ ᔫᓂ-ᓯᑉᑎᒻᐱᕆ ᑕᕐᕿᖏᓐᓂᒃ ᑕᒡᒐᓂ ᐊᕐᕌᒍᒥ. ᑖᒃᑯᐊ 
Sparrow-ᑯᑦ ᐱᓇᓱᒍᑎᖏᑦ ᐱᔪᓐᓇᕈᑕᐅᓲᖑᕗᑦ ᓯᑕᒪᓄᑦ ᐱᕙᓪᓕᖁᑎᑖᕐᑕᑐᓄᑦ 
ᑎᒃᑯᐊᑕᐅᓂᖃᓲᓄᑦ ᓇᓗᓇᕐᑐᑲᓪᓚᓂᒃ ᐱᒐᓱᒍᑎᑦᓴᓕᐊᕆᒪᔭᖏᓐᓂᒃ ᐃᓂᓪᓚᑕᐅᒪᑦᓱᑎᒃ 
ᐃᓄᐃᒃᑯᓄᓪᓗ ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᓗ ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑎᐅᓂᐊᕐᓱᑎᒃ 
ᐱᓚᖀᒍᑎᑦᓴᐅᓱᑎᒃ ᖃᖓᑦᑕᔫᕐᑎᐅᒍᓐᓇᐅᑎᒥᒃ. ᑖᒃᑯᐊ ᐱᒋᐅᕐᓴᔭᐅᒍᑏᑦ, 
ᐊᓪᓚᓯᒪᔪᑎᒍᓪᓗ ᖃᖓᑕᖃᑦᑕᓂᒃᑯᓗ, ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑎᐅᓲᖑᕗᑦ ᑰᒃᔪᐊᒥ 
ᐃᓄᐃᒃᑯᑦ ᐃᓱᐊᖁᑎᖏᓐᓂᒃ ᐊᑐᕐᑐᓄᑦ ᐊᑐᕐᓱᑎᒃ ᖃᖓᑦᑕᔪᕌᕈᕐᒥᒃ Cessna-
172-ᒥᒃ ᖃᖓᑦᑕᔫᕆᐅᕐᓴᐅᑎᖃᖃᑦᑕᓱᑎᒃ. ᑌᒪᓕ ᐱᒍᓐᓇᓯᕙᓪᓕᐊᓕᑐᐊᕋᒥᒃ, 
ᐃᓕᓐᓂᐊᑏᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓄᑦ ᐱᒋᐅᕐᓴᕈᑎᒥᓐᓂᒃ ᐱᔭᕇᕆᐊᕐᑐᑎᑕᐅᓲᖑᕗᑦ 
ᖃᖓᑦᑕᔫᕈᓐᓇᐅᑎᑕᕆᐊᕐᑐᓱᑎᒃ multi-IFR-ᒥᒃ ᐱᔪᓐᓇᐅᑎᑕᕈᑎᒋᑦᓱᒋᑦ, 
ᐱᔭᕆᐅᑐᐊᕋᒥᒃ ᖃᖓᑦᑕᔫᕐᑎᒧᑦ ᑐᖓᓕᐅᒍᓐᓇᐅᑎᑕᕆᓲᒥᓐᓂᒃ ᐃᓄᐃᒃᑯᓂ. 
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑏᑦ ᐱᓇᓱᖃᑎᒌᒍᑕᐅᕗᑦ ᐃᓄᐃᒃᑯᓄᓪᓗ, ᑲᑎᕕᒃ 
ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᓗ ᐊᒻᒪᓗ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᓄᑦ ᐱᒍᓐᓇᓯᒍᑎ
ᐅᓚᕿᓲᖑᑦᓱᑎᒃ ᐱᓪᓗᑯᒋᐊᖃᒻᒪᕆᑦᑐᓂᒃ ᐱᒋᐅᕐᓴᔭᐅᒍᑎᓂᒃ ᓄᓇᕕᒻᒥ 
ᐱᒋᐅᕐᓴᑎᑕᐅᒍᑎᐅᓲᓂᒃ. ᑕᒡᒐᓂ ᐊᕐᕌᒍᒥ ᐱᒋᐅᕐᓴᔭᐅᕗᑦ: ᔫᑕᓐ ᑯᕉᓂᓐᐴᒃᓗ, 
ᕕᓕᒃᓯ-ᐱᑕ ᐳᓗᐁᓐᓗ, ᑖᓐᔭ ᒧᕉᓗ, ᐋᓂ-ᑲᕈᓕᓐ ᐹᓕᓴᓗ ᐊᒻᒪᓗ ᐃᑦᒍᐃᓐ 
ᓇᑖᔅᑯᐋᓐᓗ

ᑕᓯᐅᔭᒥ ᒥᕝᕕᒥ ᖃᖓᑦᑕᔫᕐᓂᐊᕕᑦᑖᖃᒻᒥᖓ
ᔪᓓᖑᓚᐅᔪᔪᒥ ᑕᓯᐅᔭᕐᒥᐅᑦ ᓄᓇᓕᖓᓪᓗ, ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᒃᑯᓗ, 

ᑯᐯᒃᒥ ­ᐊᐅᓚᒍᑎᓕᕆᔨᒃᑯᓗ (ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ ­ᐊᐅᓚᒍᑎᓕᕆᔨᖏᑦ) ᐃᓄᐃᒃᑯᓗ 
ᐅᒃᑯᐃᓯᓂᖃᓚᐅᔪᕗᑦ ᓄᑖᒥ ᖃᖓᑦᑕᔫᕐᓂ­ᐊᕕᑦᑖᖃᒻᒥᒥᒃ. ᐱᑕ ᐋᑕᒥ ᐅᖃᐅᓯᖃᓚ
ᐅᔪᔪᖅ ­ᐊᒥᓲᖕᖏᑐᓂᒃ ᐅᖃᕐᓱᓂ ᐅᖃᐅᑦᔨᒍᑎᒥᓂᒃ ᐅᒃᑯᐃᓯᖃᑕᐅᒋ­ᐊᕐᑐᓯᒪᔪᓄᑦ. 
ᑕᐅᑦᑐᓯ­ᐊᕆᑦᑑᓱᓂ ᓄᑖᑦ ᐃᓱ­ᐊᖁᑎᖕᖑᑐᑦ ᐱᒍᓐᓇᕈᑎᐅᓛᓕᕐᐳᑦ ᐱᐅᓂᕐᓴᒥᒃ 
ᖃᖓᑦᑕᔫᒃᑯᑦ ­ᐊᐅᓚᔪᑦ ᑕᓯᐅᔭᒃᑰᓕᕈᑎᒃ ­ᐊᑑᑎᒍᑎᒋᖃᑦᑕᓛᓕᕐᑕᖏᓐᓂᒃ.
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ᑖᓐᓇ ᐊᑦᔨᓕᐊᒍᓯᒪᔪᖅ ᐅᓐᓄᓴᒃᑯᑦ ᔫᓂ 2-ᒥ ᓄᓇᕕᒻᒥ 
ᐃᓐᓂᐊᓯᒪᔪᓕᕆᓂᕐᒧᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᐅᑉ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ 
ᑲᑎᒪᓂᒻᒪᕆᖓᓂ ᓂᕆᓂᖃᕐᑎᓗᒋᑦ (ᕗᔅ ᐃᐊᒃᑯᓄᑦ ᑮᓇᐅᔭᑎᒍᑦ 
ᐃᑲᔪᕐᓯᔭᐅᑦᓱᑎᒃ), ᐃᓄᐃᑦ ᖃᖓᑦᑕᔫᖏᑦ ᐅᐱᒍᓲᓯᓚᐅᔪᕙᕗᑦ 
ᓄᓇᕕᒻᒥ ᓄᓇᓕᓕᒫᓂ ᐃᓐᓂᐊᓯᒪᔪᓕᕆᓂᕐᒧᑦ ᐅᐱᒍᓲᑎᑖᕆᔭᐅᓲᒥᒃ, 
ᐱᒻᒪᕆᐊᓗᒻᒥᒃ ᐱᓇᓱᐊᕐᓯᒪᒻᒪᑦ ᐃᓄᓐᓄᑦ-ᓇᒻᒥᓂᕆᔭᐅᑦᓱᓂ 
ᖃᖓᑦᑕᔫᓕᕆᓂᖅ ᓄᓇᕕᒻᒥ ᐃᓐᓂᐊᓯᒪᔪᓕᕆᓂᕐᒧᑦ ᓄᐃᓚᐅᕐᓯᒪᑦᓱᑎᓂᑦ 
1978-ᒥ. ᐃᓄᐃᑦ ᖃᖓᑦᑕᔫᖏᑦᑕ ᐊᖓᔪᕐᖄᖓ ᐱᑕ ᐋᑕᒥ (ᓴᓇᐅᒐᕐᒥᒃ 
ᑎᒍᒥᐊᕐᑐᖅ) ᐅᐱᒍᓲᑎᒥᒃ ᐁᑦᑐᑕᐅᓚᐅᔪᕗᖅ. ᐋᑕᒥ ᐅᖄᓚᐅᔪᕗᖅ 
ᐃᓕᑕᕆᔭᖃᕐᓱᓂ ᐊᑯᓂᐊᓗᒃ ᐃᓅᑦᓱᓂ ᖃᖓᑦᑕᔫᕐᑎᐅᓯᒪᔪᒥᒃ 
ᔮᓂ ᒣᒥᒃ ᐊᕐᕌᒍᕐᓂ ᐊᕙᑎᑦ ᒪᕐᕈᑦ ᖁᓕᓪᓗᓂ ᐱᒍᑦᔨᓯᒪᓕᕐᑐᒥᒃ 
(ᐋᑕᒥᐅᑉ ᓴᐅᒥᐊᓃᑦᑐᖅ) ᐊᒻᒪᓗ ᐃᓄᒻᒥᒃ ᖃᖓᑦᑕᔫᕐᑎᒥᒃ 
ᓅᒪ ᑯᕇᔅᒥᒃ (ᓴᐅᒥᐊᓃᑦᑐᖅ), ᐊᕐᕌᒍᐃᑦ ᐊᕙᑎᓪᓗ ᑕᓪᓕᒪᓪᓗ 
ᓈᓕᕐᑎᓗᒋᑦ ᐱᓇᓱᓕᕐᑐᒥᒃ ᐃᓄᐃᑦ ᖃᖓᑦᑕᔫᖏᓐᓂ ᒪᕐᕈᓕᓐᓂ 
ᖃᖓᑦᑕᔫᕐᑎᐅᒋᐊᖕᖓᓯᒪᑦᓱᓂ ᐊᖓᔪᕐᖄᕆᔭᐅᓕᕐᑐᖅ ᐃᓄᐃᑦ 
ᖃᖓᑦᑕᔫᖓᑕ ᖃᖓᑦᑕᔫᕐᑎᖏᓐᓄᑦ ᐳᔪᓕᐅᑉ Boeing 737. ᐱᑕ 
ᐃᓕᑕᕆᔭᖃᕐᒥᔪᖅ ᐊᕐᕌᒍᕐᓂ ᖁᓕᓪᓗ ᒪᕐᕈᓗᓐᓂ ᐱᓇᓱᑦᑎᐅᓯᒪᓂᖓᓂᒃ 
ᐃᓄᐃᑦ ᖃᖓᑦᑕᔫᖏᑦᑕ ᓯᖁᒥᓯᒪᔪᕐᓂᐊᑎᖓᓂᒃ ᔮᓐ-ᑮ ᓚᕗᐊᒥᒃ 
(ᑕᓕᕐᐱᐊᓃᓐᓂᐹᖅ).
The photo was taken on the evening of June 2nd during the 
Nunavik Tourism Association’s annual general meeting gala supper 
(sponsored by First Air), during which Air Inuit was presented the 
Nunavik Regional Tourism Award, for the important role the Inuit-
owned airline has played in the region’s tourism industry since 
its inception in 1978. Air Inuit President Pita Aatami (holding the 
carving) accepted the award. Aatami took that opportunity to 
recognize the long-time famous Inuit bush pilot Johnny May for 
50 years of service (to Aatami’s left) and Inuit pilot Norman Grist 
(left), who started working for Air Inuit 25 years ago on the Twin 
Otter and is now the captain on Air Inuit’s Boeing 737. Pita also 
recognized the 12 years of service of Air Inuit mechanic Jean-Guy 
Lavoie (far right).
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Nunavik Regional Tourism Award for 2015

Air Inuit received this year’s Nunavik Regional Tourism Award 
on June 2nd. The annual general meeting of the Nunavik Tourism 
Association took place in Kuujjuaq on June 2nd and 3rd and this 
award was presented during the gala dinner. Air Inuit received 
a carving of a peregrine falcon made by the late Joanasie Kaitak 
of Kangiqsujuaq as a token of the award. Air Inuit President, 
Pita Aatami paid tribute to bush pilot Johnny May for 50 years 
of service; pilot Norman Grist for 25 years of service and to 
Jean-Guy Lavoie for 12 years of service as an Air Inuit ground 
equipment mechanic.

Sparrows in action in Kuujjuaq
Air Inuit’s Sparrow flight training program took place in 

Kuujjuaq from June-September of this year. The Sparrow 
program allows four beneficiaries who are selected following a 
rigorous protocol established by Air Inuit and the Kativik School 
Board to receive training towards their private pilot license. 
The training, theory and flight, is conducted in Kuujjuaq in Air 
Inuit’s facility and using a Cessna-172 aircraft. When successfully 
achieving their private pilot license, the students then continue 
their training in the South towards their commercial, multi-IFR 
certification, which will allow them to be considered for a first 
officer position within Air Inuit. This program is a partnership 
between Air Inuit, the Kativik School Board and the Kativik 
Regional Government and allows for highly specialized technical 
training to be given in Nunavik. This year’s candidates are: 
Jordan Kroonenburg, Felix-Pita Blouin, Tonya Moreau, Annie-
Caroline Palliser and Edwin Natachequan.

A new terminal for Tasiujaq
Last July, the community of Tasiujaq, the Kativik Regional 

Government, MTQ (ministère des Transports du Québec) and Air 
Inuit inaugurated a new terminal. Pita Aatami said a few words 
to the guests present at the ceremony. The nicely designed 
new facility will allow for an improved passenger experience 
when transiting through Tasiujaq.

ᓯᕗᓂᑦᓴᑎᓐᓂ ᐃᑭᕕᑦᓴᓂᒃ ᐊᑭᑭᓕᒋᐊᕐᓯᒪᑎᑦᓯᒍᑎᐅᓛᕐᑐᑦ Upcoming Seat sale

ᕿᑎᖕᖑᒧᑦ ᓂᐅᕕᕐᓂ­ᐊᕆ­ᐊᕐᓇᖅ ­ᐊᐅᓚᒍᑕᐅᒋ­ᐊᓖᑦ ᓅᕕᒻᐱᕆ 14-ᓗ ᑏᓯᒻᐱᕆ 5-ᓗ
­ᐊᑯᓐᓂᖏᓐᓂ

Xmas Shopping For travel between November 14th and 
December 5th

ᐊᕐᖁᑎᒋᑦᓱᒋᑦ Airinuit.com, facebook-ᑯᓪᓗ Twitter-ᑯᓗ – ᖃᕆᑕᐅᔭᒦᖃᑎᒋᕙᑦᓯ. Airinuit.com, Facebook or Twitter – we are online for you.
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ᑕᓯᐅᔭᕐᒥ ᖃᖓᑦᑕᔫᕐᓂᐊᕕᐅᑉ ᐅᒃᑯᐃᑕᐅᓂᖓ.
Tasiujaq airport inaugeration.

ᑕᓯᐅᔭᕐᒥ ᖃᖓᑦᑕᔫᕐᓂᐊᕕᑦᑖᖃᕐᒥᖅ.
The new Tasiujaq airport.
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First Air

ᑕᕝᕙᓂ ᐊᕐᕌᒍᕐᒥ, ᕗᔅ ᐃᐊᒃᑯᑦ ᐅᐱᒋᔭᖃᕐᐳᑦ ᐃᑲᔪᕐᓯᒪᓚᐅᔪᒐᒥᒃ ᐅᑭᐅᕐᑕᑐᒥ 
ᐆᑦᑐᕈᒥᓇᕐᑐᓂᒃ, ᐋᑐᒑᒥ ᑕᑯᑦᓴᐅᑎᑦᓯᓂᖃᓚᐅᔪᒻᒪᑕ ᐅᑭᐅᕐᑕᑐᒥ ᓂᕆᔭᐅᓲᓂᒃ 
ᑐᒃᑐᕕᓂᕐᓂᒃ, ᓇᑦᓯᕕᓂᕐᓂᒃ, ᓄᓂᕚᑦᓴᓂᒃ, ᐃᖃᓗᑉᐱᓂᒃ, ᐅᒥᖕᒪᕕᓂᕐᓂᒃ, 
ᐊᓯᖏᓐᓂᓗ. ᐃᓄᐃᑦ ᐱᖕᖑᐊᑎᖏᑦ ᑕᑯᓐᓇᐅᔮᕐᑕᐅᒥᑎᓪᓗᒋᑦ. ᐃᑲᔪᕐᓯᒪᓚᐅᔪᕗᒍᑦ 
ᑕᑯᓐᓇᕆᐊᕐᑐᓯᒪᔪᓂᒃ “ᑳᐱᑐᕋᑦᓴᖃᕐᑎᓯᑦᓱᑕ”, ᖃᖓᑦᑕᔫᒥ ᓂᕆᒃᑫᒌᑐᐊᕋᑦᑕ 
ᑳᐱᑐᕐᑎᓯᒍᑎᒋᓲᑦᓴᔭᑦᑎᓂᒃ ‘ᐅᑭᐅᕐᑕᑐᒦᑦᓱᓂ ᐆᑦᑐᕈᒥᓇᕐᑐᖁᑎᓪᓚᕆᕗᑦ.’
ᐊᐅᓚᔨᔪᑦᓴᐅᒐᑦᓯ, 2015-ᒥ ᕗᔅ ᐃᐊᒃᑯᑦ ᐅᐱᒋᔭᖃᕐᓱᑎᒃ ᐅᓯᓚᐅᔪᒻᒪᑕ 

ᖃᔫᑦᑖᓗᒻᒥᒃ ᓵᓚᖃᐅᑎᐅᓲᒥᒃ ᖄᑭᕐᑎᓄᑦ Stanley Cup ᑰᑦᔪᐊᒧᑦ 
ᐃᖃᓗᓐᓄᓗ. ᑖᓐᓇ ᐊᕐᕌᓂ ᐊᑑᑎᓚᐅᔪᑦᓱᒍ ᐊᑑᑎᒋᐊᓪᓚᓯᒪᓕᕐᒥᔭᕗᑦ. 
ᑕᕝᕙᓂ ᐊᕐᕌᒍᕐᒥ, ᖃᔫᑦᑖᓗᒻᒥᒃ ᔨᐊᓗᓀᓕᐊᕈᑦᔨᓕᓚᐅᔪᒻᒥᔪᒍᑦ, ᓄᓇᕘᕐᒥᓗ 
ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓄᑦ ᓄᓇᓕᓐᓄᑦ ᐅᓯᑲᑦᑕᓱᒍ: ᐃᒃᓘᓕᒃ, ᐃᖃᓗᐃᑦ, ᖁᕐᓗᕐᑑᖅ, 
ᐃᖃᓗᑦᑑᓯᐊᖅ, ᖃᐅᓱᐃᑦᑐᖅ, ᐃᒃᐱᐊᕐᔪᒃ ᐊᒻᒪᓗ ᒥᑦᓯᒪᑕᓕᒃ. ᑕᒪᑐᒥᖓ 
ᐱᓇᓱᖃᑕᐅᓂᑦᑎᓄᑦ, ᐊᐅᓪᓚᑎᑦᓯᓚᐅᔪᒻᒥᔪᒍᑦ ᐊᕙᑎᓪᓗ ᖁᓕᓪᓗᓂᒃ 
ᓄᑖᓂᒃ ᖄᑭᕐᑏᑦ ᐱᐅᓕᓐᓂᐊᒐᖏᓐᓂᒃ ᑕᕐᕌᒥ ᐱᓇᓱᑦᑕᐅᔪᑎᒍᑦ ᓄᓇᓖᓐᓄᑦ 
ᒪᕐᕉᓄᑦ ᐊᐅᓪᓚᑎᑦᓯᒋᑦ. ᓄᓇᓕᓐᓂ ᑲᔫᑦᑖᓗᒻᒥᒃ ᑎᑭᑎᑦᓯᕕᐅᖃᑦᑕᓚᐅᔫᑦ 
ᐊᓕᐊᖃᑦᑕᓚᐅᔪᕗᑦ ᐊᑦᔨᓕᐅᕐᑕᐅᖃᑦᑕᓚᐅᔪᒐᒥᒃ ᐊᓕᐊᑦᓱᑎᓪᓗ ᑕᑯᒋᐊᒥᒃ - 
ᐊᒥᓱᑦ, ᑕᑯᒋᐅᓚᐅᔪᒻᒪᑕ. ᐱᕕᑦᓴᖃᓚᐅᔪᒐᒥᒃ ᖃᔫᑦᑖᓗᒻᒥᒃ ᓵᓚᖃᐅᑎᐅᓲᒥᒃ 
ᖄᑭᕐᑎᓄᑦ Stanley Cup ᐅᓯᑲᑦᑕᕆᐊᒥᒃ ᑲᓇᑕᒥ ᑕᕐᕋᒥᐅᓄᑦ ᕘᔅ ᐃᐊᒃᑯᑦ 
ᐅᐱᒍᓱᖃᑕᐅᒍᓐᓇᓚᐅᔪᕗᑦ ᐃᓚᓐᓈᕆᔭᒥᓂᒃ ᐅᓯᑲᑦᑕᓲᒥᓂᓪᓗ ᐊᑭᐅᕐᑕᑐᒥ. 
ᐅᐱᒍᓱᑉᐳᒍᑦ ᐱᕕᑦᓴᖃᕐᑎᑕᐅᓚᐅᔪᒐᑦᑕ, ᑐᓂᒪᓂᑦᑎᓂᒃ ᓄᐃᑕᑎᑦᓯᒍᓐᓇᓯᑎᑕᐅᑦᓱᑕ 
ᐃᓄᓐᓄᑦ ᓄᓇᓕᓄᓪᓗ ᐱᒍᑦᔨᓲᑦᑎᓄᑦ.
ᐅᐱᒍᓲᑎᖃᕐᓱᑕ ᓄᐃᑕᓕᕐᓂᑕ ᐊᕐᕌᒍᑦ ᐊᕙᑎᑦ ᐱᖓᓱᑦ ᖁᓕᓪᓗ 

ᓇᓪᓕᐅᑎᓂᖓᓂᒃ 2016-ᒥ, ᕗᔅ ᐃᐊᒃᑯᑦ ᐱᓇᓱᖃᑎᖃᓚᐅᔪᕗᑦ ᑲᓇᑕᒥ ᐃᓄᐃᑦ 
ᐅᕕᒐᕐᑐᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ, ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ, ᐅᐱᕐᖓᑐᐊᕐᒪᑦ ᓄᓇᓕᑐᙯᑦ 
ᑕᑯᒥᓇᕐᑐᓕᐊᕆᓯᒪᔭᒥᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᕕᖓᓂ, ᐊᒻᒪᓗ ᒪᑭᑉᐸᓕᐊᒍᑎᑦᓴᓄᑦ 
ᑲᑎᑦᑕᑎᓂᒃ ᑲᓇᑕᒥ ᐅᕕᒐᕐᑐᐃᑦ ᕗᔅ ᐃᐊᒃᑯᑦ ᐱᒍᑦᔨᓲᖏᓐᓂᑦ ᓄᓇᓕᓐᓂᑦ 
ᐱᓯᒪᔪᑦ ᐋᑐᒑᓕᐊᕈᑦᔨᓱᒋᑦ ᐅᐱᒍᓲᑎᖃᕆᐊᕐᑐᑎᓪᓗᒋᑦ ᐊᕙᑎᑦ ᐊᕐᕌᒍᐃᑦ 
ᓇᓪᓕᐅᓂᕐᓯᐅᑕᐅᓂᖓᓄᑦ ᑲᓇᑕᒥ ᓄᓇᓕᑐᙯᑦ ᐅᓪᓗᖁᑎᖓᑕ. ᐅᕕᒐᕐᑐᐃᑦ 
ᑐᓂᔨᖁᔭᐅᓚᐅᔪᕗᑦ ᐃᓚᐅᒍᒪᐅᑎᒥᓂᒃ ᐋᑐᒑᓕᐊᕐᑐᓴᓄᑦ, ᓇᓪᓕᑳᕐᑕᐅᔪᐃᓪᓗ 
ᐊᑭᖃᖕᖏᑐᒥᒃ ᖃᖓᑦᑕᐅᑎᖃᕐᑎᑕᐅᑦᓱᑎᒃ, ᓂᕆᒐᑦᓴᖃᕐᑎᑕᐅᑦᓱᑎᒃ, 
ᓯᓂᑦᑕᕕᖃᕐᑎᑕᐅᑦᓱᑎᓪᓗ. ᐅᐱᕐᖓᑐᐊᕐᒪᑦ ᐅᕕᒐᕐᑐᐃᑦ ᑕᐅᕐᓰᖃᑦᑕᐅᑎᓂᖓᑕ 
ᐃᓚᒋᔭᖓᓂᐅᒃ, ᐃᓚᐅᖃᑕᐅᔪᑦ ᐱᕕᑦᓴᖃᓚᐅᔪᕗᑦ ᐃᓕᕐᖁᓯᕐᒥᓂᒃ ᐃᓕᑦᓯᓂᕐᒥᒃ 
ᐊᓯᒥᑕᓗ ᐃᓕᕐᖁᓯᖏᓐᓂ ᐃᓕᑦᓯᓂᕐᒥᒃ.
ᐋᑐᒑᒦᑦᓱᑎᒃ ᐅᕕᒐᕐᑐᐃᑦ ᑭᒡᒐᑐᕐᑎᖏᑦ, ᑭᒡᒐᑐᕐᑐᑦ ᓄᓇᕕᒻᒥᐅᓂᒃ, 

ᓄᓇᕘᕐᒥᐅᓂᒃ ᐊᒻᒪᓗ ᓄᓇᑦᓯᐊᒥᐅᓂᒃ, ᐅᐱᕐᖓᑐᐊᕐᒪᑦ ᓄᓇᓕᑐᙯᑦ 
ᑕᑯᒥᓇᕐᑐᓕᐊᕆᓯᒪᔭᒥᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᕕᖓᓄᑦ ᐁᓯᒪᓚᐅᔪᕗᑦ (ᔫᓂ 17-19), 
ᐃᓚᐅᒍᓐᓇᓯᑦᓯᐊᓱᑎᓪᓗ ᓱᒐᑦᓴᖃᕐᑎᑕᐅᔪᓄᑦ, ᐊᓪᓓᓗ ᑖᓂᓯᕐᑎᖏᓐᓂᒃ 
ᑕᑯᓂᐊᕐᓱᑎᒃ, ᐱᖕᖑᐊᑎᓂᓪᓗ ᐱᖕᖑᐊᓯᑎᕐᔪᐊᓂᒃ ᑕᑯᓂᐊᕐᓱᑎᒃ Artcirq 
ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ. “ᐅᐱᕐᖓᑐᐊᕐᒪᑦ ᓄᓇᓕᑐᙯᑦ ᑕᑯᒥᓇᕐᑐᓕᐊᕆᓯᒪᔭᒥᓂᒃ 
ᑕᑯᑦᓴᐅᑎᑦᓯᕕᖓ ᑭᒡᒐᑐᑦᓯᐊᑐᒻᒪᕆᐅᕗᖅ ᐃᓕᕐᖁᓯᖃᑎᒌᖕᖏᑐᓂᒃ ᓄᓇᓕᑐᖃᕐᓂᒃ 
ᐃᓪᓗᒐᓴᕐᔪᐊᓕᒻᒥᐅᓂᒃ, ᐃᓚᐅᑦᓯᐊᑎᓪᓗᒋᑦ ᓄᓇᓕᑐᙯᑦ, ᐃᓕᕐᖁᓯᖃᑎᒌᖕᖏᑐᓂᒃ 
ᐊᖓᔪᕐᖄᓖᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᑕᑯᒥᓇᕐᑐᓕᐅᕐᑏᑦ, (ᐱᓯᒪᔭᕗᑦ ᐅᕙᖕᖓᑦ: 
http://www.ottawasummersolstice.ca/)
ᐃᓄᐃᑦ ᐅᕕᒐᕐᑐᐃᑦ ᑮᓇᐅᔭᓕᕆᒍᑎᑦᓴᖏᑦ ᓄᐃᑕᐅᒋᐊᖕᖓᓚᐅᔪᕗᑦ ᔫᓂ 

20-ᒥ; ᐅᕕᒐᕐᑐᐃᑦ ᐁᓯᒪᓚᐅᔪᕗᑦ ᐃᓚᐅᒻᒥᑎᓪᓗᒍ ᐊᖓᔪᕐᖄᖓ ᑲᓇᑕᒥ ᐃᓄᐃᑦ 

First Air

Once again this year, First Air proudly supported A Taste of the 
Arctic, a premiere event in Ottawa that showcases unique Arctic 
ingredients such as caribou, seal, arctic berries, arctic char, and 
muskox, among others. The event also features performances by 
talented Inuit artists. We were on hand to provide event-goers with 
our famous “special coffees,” a popular after-dinner beverage served 
on our flights and arguably our ‘taste of the Arctic.’

As you may recall, in 2015 First Air proudly carried the Stanley 
Cup to Kuujjuaq and Iqaluit. We repeated last year’s successful trip. 
This year, we brought the Stanley Cup to Yellowknife and seven 
Nunavut communities: Igloolik, Iqaluit, Kugluktuk, Cambridge Bay, 
Resolute Bay, Arctic Bay and Pond Inlet. As part of this partnership, 
we shipped 50 bags full of brand new hockey gear for Project North 
to distribute in two of the communities. The communities on this 
year’s tour enjoyed taking photos of the iconic trophy and seeing it 
up-close-and-personal – for many individuals, this was the first time 
they were able to do so. The opportunity to bring the Stanley Cup 
to the people of Canada’s North was an incredible chance for First 
Air to celebrate with friends and loyal customers in the Arctic. We 
were pleased to have an opportunity to, once again, demonstrate 
our commitment to the people and communities we serve.

In celebration of our 70th anniversary in 2016, First Air partnered 
with the National Inuit Youth Council, Inuit Tapiirit Kanatami, the 
Summer Solstice Aboriginal Arts Festival, and the Economic Club of 
Canada to bring youth from First Air served communities to Ottawa 
to celebrate the 20th anniversary of National Aboriginal Day. Youth 
were invited to apply for this unique opportunity to travel to Canada’s 
capital, and those selected were provided with free-of-charge flights, 
meals, and accommodations. As part of the Summer Solstice Youth 
Exchange, participants were given exclusive opportunities to learn 
about their own culture and the cultures of others.

While in Ottawa the youth delegation, made up of representatives 
from Nunavik, Nunavut, and the NWT, attended the Summer 
Solstice Aboriginal Arts Festival (held June 17-19), where they had 
the opportunity to participate in various activities, such as the 
Grand Entrance and the Competition Pow-Wow, and to witness 
outstanding performances by artists such as Artcirq. “The Summer 
Solstice Aboriginal Arts Festival is an event that truly represents 
the cultural diversity of our urban Aboriginal community, with 
full participation of First Nations, Métis and Inuit artists.” (source: 
http://www.ottawasummersolstice.ca/)

The Inuit Youth Financial Literacy Toolkit launched on June 20; 
youth delegates were in attendance alongside the president of 
the National Inuit Youth Council, Maatalii Okalik. Youth were able 
to participate in the inaugural workshop and to benefit from the 
knowledge and instruction first-hand.
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The youth also attended a Sunrise Ceremony, where they had 
an opportunity to meet Prime Minister Justin Trudeau, as well 
as Carolyn Bennett, Canada’s Minister of Indigenous Affairs and 
Northern Development.

But it’s not all about events. The best way to demonstrate our 
commitment to the people and communities we serve is to continue 

streamlining our fleet, specifically by introducing more fuel-efficient 
ATR 42-500s. The first (C-FTID) was introduced in February and the 
second (C-FTIK) in April. Final preparations are underway as we expect 
to introduce the third ATR 42-500. The newer, more efficient, and 
more comfortable aircraft are a welcome addition the First Air family.

We remain focused on modernization, long-term growth and 
sustainability and are committed to providing superior customer 
service and reliable service. Thank you for your continued support 
and for flying the Airline of the North.

ᐅᕕᒐᕐᑐᐃᑦ ᑲᑎᒪᔨᖏᑦᑕ, ᒫᑕᓖ ᐅᑲᓕᒃ. ᐅᕕᒐᕐᑐᐃᑦ ᐃᓚᐅᑎᑕᐅᒍᓐᓇᓚᐅᔪᕗᑦ 
ᐱᒋᐊᕐᑎᑕᐅᓂᖓᓄᑦ ᑲᑎᒪᓂᐊᕈᓯᖃᕐᑎᓗᒋᑦ ᐃᓕᑦᓯᕕᒋᑦᓱᒍᓗ.
ᐅᕕᒐᕐᑐᐃᑦ ᐃᓚᐅᓚᐅᔪᒻᒥᔪᑦ ᓄᓇᓕᑐᙯᑦ ᐅᓪᓗᖁᑎᖓᓂ ᓇᓪᓕᐅᓂᕐᓯᐅᑐᓄᑦ, 

ᐱᕕᑦᓴᑖᕐᓱᑎᒃ ᑲᑎᓯᒍᓐᓇᓂᕐᒥᒃ ᑲᓇᑕᒥᐅᑦ ᐊᖓᔪᕐᖄᖓᓂᒃ ᔮᔅᑎᓐ ᑐᕈᑑᒥᒃ, 
ᐊᒻᒪᓗ ᑲᕈᓕᓐ ᐱᐊᓇᑦᒥᒃ, ᑐᕐᖃᑕᕐᕕᒥᒃ ᑲᓇᑕᒥ ᓄᓇᓕᑐᖃᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᑕᕐᕋᒥᐅᑕᓕᕆᓂᕐᒧᑦ.

ᑭᓯᐊᓂᓕ ᓇᓪᓕᐅᓂᕐᓯᐅᓂᑐᐃᓐᓇᓂᒃ ᐱᓇᓱᐊᖕᖏᓚᒍᑦ. ᑐᓂᒪᓂᑦᑎᓂᒃ ᐃᓄᓐᓄᑦ 
ᓄᓇᓕᓐᓄᓗ ᓄᐃᑕᑎᑦᓯᕗᒍᑦ ᑲᖓᑦᑕᔫᖃᕐᑎᓯᓂᕐᒥᒃ ᑲᔪᓯᑎᑦᓯᓂᒃᑯᑦ, ᐱᓗᐊᕐᑐᖅ 
ᐅᓄᓰᒋᐊᕐᓯᒪᑦᓱᑕ ᐅᕐᓱᐊᓗᑦᑐᓗᐊᖕᖏᓂᕐᓴᓂᒃ ᖃᖓᑦᑕᔫᓂᒃ ATR 42-500s. ᓯᕗᓪᓕᖅ 
ᖃᖓᑦᑕᔫᒋᐊᓪᓚᖅ (C-FTID) ᐊᑐᕐᑕᐅᒋᐊᖕᒐᓚᐅᔪᕗᖅ ᕕᐳᐊᕆᒥ ᑐᖓᓕᖓᓗ 
(C-FTIK) ᐁᕆᓕᒥ. ᐊᑐᐃᓐᓇᕈᕐᑎᓕᕐᒥᔪᒍᑦ ᐱᖓᔪᑖᕆᓛᕐᑕᖓᓐᓂᒃ ᖃᖓᑦᑕᔫᖁᑎᑦᑕ 
ATR 42-500.. ᑖᒃᑯᐊ ᓄᑖᒍᓂᕐᓭᑦ, ᐃᓱᐊᕐᓂᓴᐅᑦᓱᑎᓪᓗ ᖃᖓᑦᑕᔫᑦ ᕗᔅ ᐃᐊᒃᑯᑦ 
ᖃᖓᑦᑕᔫᕐᑖᖃᒻᒥᖏᑦ.
ᐱᓇᓱᐊᕐᐸᑲᑦᑕ ᓄᑕᐅᓯᓕᕐᑐᐃᓂᕐᒥᒃ, ᐊᑯᓃᕐᑐᒧᓪᓗ ᐱᕈᕐᐸᓕᐊᓂᕐᒥᒃ 

ᓄᐃᑦᓯᕙᓪᓕᐊᓂᕐᒥᓗ ᑐᓂᒪᐅᑎᖃᕐᓱᑕᓗ ᐱᒍᑦᔨᓯᐊᕈᑎᐅᓂᕐᐹᑎᒍᑦ ᐱᒍᑦᔨᓂᕐᒥᒃ 
ᐊᑐᕐᑎᓂᒃ. ᓇᑯᕐᒦᒃ ᓴᐳᑦᔨᓯᒪᕙᒃᑲᓯ ᖃᖓᑕᕙᒃᑲᓯᓗ ᑕᕐᕋᒥᐅᑦ ᖃᖓᑦᑕᔫᖏᑎᒍᑦ.
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First Airᕘᔅ ᐃᐊ



ᖁᕕᐊᓱᑉᐳᒍᑦ 70-ᓂᒃ 
ᐊᕐᕌᒍᖃᓕᕐᒪᑦ ᕗᔅᑦᐃᐊ.
ᐊᑕᐅᑦᓯᑯᑦ ᖃᓂᖕᖏᑐᒥᒃ ᑎᑭᐅᑎᕗᒍᑦ.

Happy 70th First Air.
Together we have come a long way.

Joyeux 70e anniversaire First Air!
Ensemble, nous avons fait du chemin!

Meet us on Facebook
or at www.makivik.org
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Nunavik Creations Updateᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓃᑦ 
ᖃᓄᐃᓕᖓᓕᕐᓂᖏᑦ

ᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓃᑦ ᑎᓕᔭᐅᒪᒍᑎᖃᕐᐳᑦ ᖁᕝᕙᑎᕆᔪᑦᓴᐅᓱᑎᒃ ᐃᓄᑐᐃᓐᓀᑦ ᐃᓗᕐᖁᓯᖓᓂᒃ, ᓴᕐᕿᑎᑦᓯᔨᐅᓗᑎᓪᓗ ᐱᓇᓱᒐᑦᓴᓂᒃ 
ᑫᓪᓚᑐᐃᒍᑎᒋᓗᒋᓪᓗ ᐱᕈᕐᐸᓕᐊᑎᑦᓯᒍᑎᐅᒋᐊᖃᕐᓂᖏᑦ ᓄᓇᓕᓐᓂ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱᒍᑎᑦᓴᓂᒃ.
ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᓱᒍ, ᓄᓇᕕᒻᒥ ᐱᓕᐊᕕᓃᑦ ᓂᐅᕕᕐᕕᐊᐱᖁᑎᖓ ᑰᒃᔪᐊᒦᑦᑐᖅ, ᓂᐅᕕᐊᑦᓴᖁᑎᑦᑎᓂᒃ ᓂᐅᕕᕐᕕᐅᓚᕆᕙᓪᓗᓲᖅ, ᑕᑯᑦᓴᐅᑎᑦᓯᕕᒋᕙᑉᐸᕗᑦ 

ᐃᒻᒥᒎᓈᕐᑎᔪᑦ ᒥᕐᓱᑏᑦ ᓴᓇᕙᑦᑕᖏᓐᓂ ᐊᒻᒪᓗ ᑕᑯᒥᓇᕐᑐᓕᐅᕐᑎᓂᒃ ᓄᓇᕕᒻᒥ. ᐊᒪᐅᑎ, ᓇᓴᖅ, ᐳᐊᓗᐃᓪᓗ ᓇᒃᒍᐊᒥᐅᑌᓪᓗ ᐃᓂᖃᑦᓯᐊᓂᕐᐸᐅᖃᑕᐅᔪᑦ 
ᓂᐅᕕᕐᕕᐊᐱᒻᒥ. ᓂᐅᕕᐊᑦᓴᐅᓚᖓᑎᓪᓗᒋᑦ ᒥᕐᓱᓯᒪᔪᑦ ᓴᓇᔭᐅᕙᑦᑐᑦ ᐊᒥᓱᓂ ᓄᓇᓕᓐᓂ ᓄᓇᕕᒻᒥ ᓂᐅᕕᐊᑦᓴᓕᐊᑦᓴᐅᓚᖓᑐᐊᕋᒥᓪᓗ ᐱᑦᓯᐊᓯᒪᒋᐊᖃᕐᐳᑦ 
ᐊᑦᔨᖃᖕᖏᑑᓗᑎᓪᓗ.
ᓂᐅᕕᕐᕕᐊᐱᒃ ᐱᐅᔪᖑᐊᒻᒪᕆᐊᓗᓐᓂᒃ ᓂᐅᕕᐊᑦᓴᓕᒃ ᓴᓇᔭᐅᒪᔪᓂᒃ ᓴᓇᒻᒪᓕᐅᕐᑕᐅᓯᒪᑦᓱᑎᒃ ᕕᑦᑑᔨᐊ ᐅᒃᐱᒧᑦ, ᐱᓇᓱᖃᑎᖃᕐᓱᓂ ᒥᕐᓱᑎᓂᒃ 

ᒥᕐᓱᕕᒻᒦᑐᓂᒃ ᐃᓄᑦᔪᐊᒥᓗ ᒪᓐᑐᔨᐊᒥᓗ. ᐱᕕᖃᕐᑎᓯᑦᓯᐊᐸᒻᒥᔪᒍᑦ ᓂᐅᕕᕐᐸᑐᓂᒃ ᓴᓇᒍᑦᔭᐅᒍᒪᒍᑎᖏᓐᓂᒃ ᑎᑭᓭᒍᓐᓇᕕᖃᕐᑎᓯᑦᓱᑕ ᖃᓄᐃᑦᑐᓂᒃ 
ᑕᐅᑦᑐᖃᖁᔨᒻᒪᖔᑕ ᐊᓪᓛᑦ ᐱᕕᖃᕐᑎᓱᑎᒋᑦ ᐊᖏᓂᕆᔭᐅᖁᔭᖏᓐᓂᓗ ᒪᓕᑦᓱᑕ.
ᐊᐱᕆᕙᑦᑎᒍᑦ ᓱᓇᐅᓕᕐᒥᒪᖔᑕ ᓄᑖᖁᑎᕗᑦ ᐱᕙᓪᓕᑕᐅᖃᑦᑕᓗᓯᓗ ᐊᑭᑭᓕᒋᐊᕐᓯᒪᑎᓕᕐᑕᑎᓐᓄᑦ ᓂᐅᕕᕐᕕᐊᐱᑦᑎᓄᑦ ᑰᒃᔪᐊᒦᑦᑐᒧᑦ 

ᓂᐅᕕᕆᐊᕐᓯᒪᓕᕈᕕᑦ.

Nunavik Creations Inc.’s mandate is to 
promote Inuit culture, to create jobs and to 
encourage growth in the local economy.

To this end, the Nunavik Creations boutique 
in Kuujjuaq, our premier point of sale, is a 
showcase for independent seamstresses and 
artisans of Nunavik. Amautik, nassaq, mitts 
and jewellery have a privileged place in the 
boutique. The products produced in the different 
communities in Nunavik are carefully selected 
for their quality and originality.

The boutique has also a wonderful inventory of products designed by Victoria Okpik, with the collaboration of the 
seamstresses in the sewing workshops in Inukjuak and Montreal. We offer to the clients the possibility of ordering their 
garments and accessories in the sizing and the colors of their own choice.

Ask about our new products and benefit from the promotions when you visit our boutique in Kuujjuaq.
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ᐊᒪᐅᑎ, ᐱᐅᓂᕐᐹᖑᑎᓪᓗᒍ ᓂᐅᕕᐊᑦᓴᖁᑎᕗᑦ

ᓄᓇᕕᒻᒥ ᐱᓕ­ᐊᕕᓃᑦ ᙯᕐᖁᔭᐅᖏᓐᓇᓲᖑᕗᑦ ᐃᓚᐅᔭᕐᑐᖁᔭᐅᑦᓱᑎᒃ 
ᓱᔪᖃᓕᕐᑐᓄᑦ ᐱᑐᑦᓯᒪᓂᖃᕐᓱᑎᒃ ᓄᓇᓕᑐᖃᐅᔪᑦ ᓄᓇᓕᖏᓐᓄᑦ ᐅᐸᑦᑕᐅᒍ
ᐊᕐᑑᓱᑎᓪᓗ ­ᐊᒥᓱᐃᓄᑦ ᑐᓴᕋᑦᓴᓂ­ᐊᕐᓂᓂᒃ ᐱᓇᓱᒐᓕᓐᓄᑦ ­ᐊᐱᕐᓱᕈᒪᔪᓄᑦ, 
ᑖᒃᑯᓄᖓ ᐱᒐᓱᕝᕕᓴᕐᑕᑕᐅᑐᐃᓐᓇᕆ­ᐊᖃᕐᓱᑕ ᑐᓴᐅᒪᔭᐅᓂᑦᑎᒍᑦ ᐱᓱᖑᔪᒍᑦ.
­ᐊᐅᒡᒍᓯ 2016-ᖑᓚᐅᕐᑐᒥ, ᐃᓚᐅᔭᕐᑐᒋ­ᐊᓪᓚᓚᐅᔪᕗᒍᑦ ᑐᖓᓕᕆᓕᕐᑖᓂ 

ᒪᓐᑐᔨ­ᐊᒥ ᓄᓇᖃᕐᖃᓯᒪᔪᑦ ᐃᓄᖃᑎᒌᑦ ᓇᓪᓕᐅᓂᕐᓯᐅᓂᖏᓐᓄᑦ. ᑕᒡᒐᓂ 
ᓂᐅᕕ­ᐊᑦᓴᖁᑎᕗᑦ ­ᐊᒥᓱᑲᓪᓓᑦ ᓂᐅᕕ­ᐊᖑᒍᓐᓇᓯᑦᓯ­ᐊᓚᐅᔪᔪᑦ.
ᓄᓇᕕᒻᒥ ᐱᓕ­ᐊᕕᓃᑦ ᖁᕝᕙᑎᕆᓂᖃᓲᖑᕗᑦ ᐃᓄᑐᐃᓐᓀᑦ 

­ᐊᕐᓀᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ­ᐊᓐᓄᕌᓕᐅᕈᓯᖏᓐᓂᓗ ᓄᓇᕕᒻᒥᐅᑦ 
ᐃᓂᕐᓯᓯᒪᒍᑎᒋᑦᓱᒋᑦ ᐱᐅᔪ­ᐊᓗᓕᐅᓱᖑᓂᕐᒥᓂᒃ ᑐᓴᐅᒪᔭᐅᒍᑎᑦᓴᓂᒃ 
­ᐊᑦᔨᖃᖕᖏᑐᓂᓪᓗ ­ᐊᓐᓄᕌᓕᐅᓱᖑᑦᓱᑎᒃ. ᓂᐅᕕ­ᐊᑦᓴᖁᑎᓕᒫᑦᑎᓂ 
ᑕᑯᑦᓴᐅᑎᑦᓯᕕᑦᑎᓃᓚᐅᔪᔪᓂᒃ ᐊᒪᐅᑎ ­ᐊᔪᒉᒋᔭᐅᓂᕐᐹᖑᖃᑦᑕᓚᐅᔪᔪᖅ 
ᑕᑯᔭᕐᑐᑎᑦᑎᓄᑦ.

ᐊᒪᐅᑎ ­ᐊᔪᒉᒋᔭᐅᓂᕐᐹᖑᓲᖑᕗᖅ ᐃᓄᓐᓄᑦ ᑕᑯᔭᕆᐅᕐᑎᒥᓄᑦ.
ᒍᐃᒍᐃᑎᑐᑦ ᑐᓴᕋᑦᓴᓂᐅᑏᑦ La Presse-ᑯᑦ ᐅᓂᒃᑲᑐ­ᐊᓚᐅᕐᑎᓗᒋᑦ 

ᐊᒪᐅᑎᒥᒃ (ᑖᒃᑯ­ᐊ ᑐᓴᕋᑦᓴᓂᐅᑏᑦ ᖃᕆᑕᐅᔭᑎᒍᑦ ᑕᑯᔭᐅᔪᓐᓇᑐᑦ - 
ᐅᓪᓗᑕᕐᑕᐅᒪᑦᓱᑎᒃ ᔭᓄ­ᐊᕆ 26, 2015-ᒥᒃ ᐅᕝᕙᓗᓐᓃᑦ ᑕᑯᒐᓱᓪᓗᒋᑦ 
ᓄᓇᕕᒻᒥ ᐱᓕ­ᐊᕕᓃᑦ Facebook-ᑯᑦ ᑕᑯᑦᓴᐅᕕᖓᓐᓂ), ᐅᖃᐅᓯᑦᓴᓯ
ᐊᒻᒪᕆᐅᓚᐅᔪᕗᓪᓗ ᐱᓇᓱᖃᑎᒌᒍᑎᖃᕐᓂᒥᒃ ­ᐊᑑᑎᔭᖃᕐᓂᕆᓯᓚᐅᔪᔭᖏᑦ 
­ᐊᕙᑕᒃᑯ ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᖃᓯᑦᓱᑎᒃ ᐱᐅᓯᑐᖃᕐᑎᒍᑦ ­ᐊᒪᐅᓯ­ᐊᖑᓯᒪᑦᓱᓂ 
ᐊᒪᐅᑎᒥᒃ ᒥᕐᓱᑕᐅᒪᔪᒥᒃ ᑐᑦᑐᔭᐅᑦᓱᓂᓗ ᕿᖕᒥᓱᑦᓱᓂᓗ ᑕᑯᕙᒃᑯᕕᒻᒥ 
ᒍᐃᒍᐃᒻᒪᕆᒃᑯᑦ ᓄᓇᖓᓐᓂ . ᑭᖑᓂ­ᐊᖑᑦ ᓴᕐᕿᑎᑦᓯᒍᑎᐅᓚᕿᓕᓚᐅᔪᔪᖅ 
ᑲᓇᑕᒥ ᓱᑯᐃᔦᓂᕐᓄᓗ ᐱᓪᓗᑯᒋ­ᐊᓕᓐᓂᓗ ᑕᑯᕚᒃᑯᕕᖓᓂ ­ᐊᔪᒉᑦᑐ­ᖁᑕᐅᑦᓱᓂ 
ᐃᓱᒪᑕᖑᓯᒪᓕᓚᐅᔪᔪᖅ ᐊᒪᐅᑎ ᓄᓇᕕᒻᒥ ᐱᓕ­ᐊᕕᓂᒃᑯᓂᒃ 
­ᐊᐱᕆᒋ­ᐊᕐᑐᕈᑕᐅᓚᕿᑦᓱᓂ.
ᑲᓇᑕᒥ ᓱᑯᐃᔦᓂᕐᓄᓗ ᐱᓪᓗᑯᒋ­ᐊᓕᓐᓂᓗ ᑕᑯᕚᒃᑯᕕᒃ ᑕᑯᑦᓴᐅ

ᑎᑦᓯᓛᕐᐳᖅ ᐊᒪᐅᑎᒥᒃ ᓄᓇᕕᒻᒥ ᐱᓕ­ᐊᕕᓃᑦ ᓴᓇᓯᒪᔭᖓᓂᒃ 
ᑕᑯᕚᒃᑯᕕᒻᒥ ᑕᑯᑦᓴᐅᖏᓐᓇᓕᒫᓚᓕᕐᑎᓗᒍ ­ᐊᓯᖃᕐᓗᓂ ᐱᒻᒪᕆᐅᒻᒥᔪᓂᒃ 
­ᐊᓐᓄᕌᓕ­ᐊᖑᖃᑦᑕᓯᒪᔪᓂᒃ ­ᐊᑐᕐᑕᐅᕙᑦᓱᑎᓪᓗ ᑲᓇᑕᒥ. ᑖᒃᑯ­ᐊ 
ᐱᓴᓱᖃᑎᒌᑦᑐᖁᑎᖏᑦ ᐃᓄᑦᔪ­ᐊᓕ­ᐊᕐᑎᑕᐅᓛᕐᑐᑦ ᑕᕐᕋᓕᔮᒐᓕ­ᐊᖑᒋ­ᐊᕐᑐᓗᑎᒃ 
ᐃᓄᑦᔪ­ᐊᒥ, ᐊᒪᐅᓯᐅᕐᑐᑦ ᑕᑯᑦᓴᐅᓛᕐᑐᑦ ­ᐊᕐᓀᓗ ­ᐊᐱᕐᓱᑕᐅᓂᖃᕐᓗᑎᒃ 
­ᐊᒪᐅᑎᒨᓕᖓᔪᓂᒃ.

The amauti, our flagship product

Nunavik Creations is constantly being invited to participate in 
events that have a link to the Aboriginal community and often 
approached by various media outlets requesting interviews, which 
open many doors and opportunities for us.

This last August 2016, we have attended for a second time the 
Montréal First People Festival. It was a good venue for an excellent 
volume of direct sales.

Nunavik Creations promoted the knowledge of Inuit women and the clothing traditions of Nunavik by establishing a 
reputation of quality and authenticity. Among all the products we had at our booth, it is the amauti that created the most 
amazement from visitors.

The amauti always impresses people who discover it for the first time.
After an important feature on the amauti in La Presse (which can be seen on an electronic tablet - January 26, 2015 issue or 

through Nunavik Creations’ Facebook page), a remarkable collaboration ensued with Avataq to showcase a traditional amauti 
made with caribou and dog fur for the Musée de l’homme in Paris. Consequently this resulted in representatives from the Canada 
Science and Technology Museum to be intrigued by the concept of the amauti and approached Nunavik Creations.

The Canada Science and Technology Museum will showcase an amauti from Nunavik Creations for its permanent exhibition 
with a variety of other important garments that have been developed and used in Canada. Their team will be sent up to Inukjuak 
to film the community, the making of the amauti and to interview women about the garment.
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ᐱᒐᓱᕝᕕᓴᐅᑉ ᐱᔪᓐᓇᐅᑎᖃᕐᑎᑕᐅᒍᑎᑎᒍᑦ 
ᐃᓱᓕᑦᑕᓂᖏᑦ
ᐱᖁᔭᑎᒎᕐᑐᑎᒍᑦ ᐱᔪᓐᓇ­ᐅᑎᑎᓐᓂᒃ ᐱᒐᓱᒍᑎᖃᕐᓂᓭᑦ ᐃᓱᓕᑦᑕᓂᖃᓱᖑᕗᖅ, 
ᓲᕐᓗ ᐃᓅᖃᑎᓐᓄᑦ ­ᐊᑭᓕᕐᑕ­ᐅᒍᒪᑦᓴᓂᕈᕕᑦ ­ᐊᕐᖁᓇᕐᑕ­ᐅᔪᕕᓂ­ᐅᓗᑎᑦ ᐋᓐᓂᑕ
ᐅᔪᕕᓂ­ᐅᓗᑎᓪᓗᓃᑦ ᑮᓇ­ᐅᔭᕐᑖᕋᓱᕝᕕᒋᒍᓐᓇᑌᑦ ᐱᓇᓱᕝᕕᒥ-ᐋᓐᓂᑐᕕᓂ­ᐅᓗᑎᑦ 
ᓄᓇᒃᑯᔫᒃᑯᓗᓐᓃᑦ ­ᐊᐳᕐᑐᕕᓂ­ᐅᓗᑎᑦ. ᐋᙯᓪᓛ, ᐱᖁᔦᑦ ᓯᕗᓂᓕ­ᐅᕐᓯᒪᓱᖑᕗᑦ 
­ᐊᒥᓱᐃᓂᒃ ᐱᕕᑦᓴᖃᕐᓇᓂᒃ. ᑕᒪᓐᓇ ᐱᕕᑦᓴᑕᕐᑕ­ᐅᒪᓇᖅ ᑌᔭ­ᐅᒍᑎᖃᓲᖅ 
“­ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᒍᓐᓇ­ᐅᑎᑕᕐᑎᓯᒍᑎᖃᕐᓂᖅ” ᐱᖁᔭᑎᒍᑦ ­ᐅᖃ­ᐅᓰᑦ ­ᐊᑯᕐᖓᓂ.

ᓱᓇᐅᒻᒫᑦ ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᒍᓐᓇᐅᑎᑕᕐᑎᓯᒍᑎᖃᕐᓂᖅ?
­ᐊᓪᓚᓯᒪᔪᑎᒎᑦ ᐱᒍᓐᓇ­ᐅᑎᑕᕐᑎᓯᒍᑎ ᑐᑭᖃᕐᐳᖅ ᐱᕕᑦᓴᖃᕐᓇ­ᐅᓱᓂ 

ᐃᓱᓕᓂᖃᕐᑐᓴᒥᒃ (ᓲᕐᓗ ᑎᒍᒥ­ᐊᒐ­ᐅᑦᓱᑎᒃ ᖃᕆᑕ­ᐅᔭᑎᑐᑦ) ­ᐅᕝᕙᓗᓐᓃᑦ 
­ᐊᓯ­ᐅᔨᑦᓴᕈᕕᑦ ᓱᓇᑐᐃᓐᓇᒥᒃ (ᓲᕐᓗ ᐱᒍᓐᓇ­ᐅᑎᑖᑎᑐᑦ ᐱᖁᔭᑎᒎᕐᓗᑎᒃ 
ᓵᑦᓯᒍᑎᖃᕐᓂᒥᒃ). ᑕᒐ ᓇᕝᕚᓴᕈᕕᑦ ᖃᕆᑕ­ᐅᔭ­ᐅᑦᓱᓂ ᑎᒍᒥ­ᐊᒐᕐᒥᒃ ­ᐊᕐᖁᑎᒃᑯᑦ 
ᐱᓱᓪᓗᑎᑦ ᖃᓄᓕᒫᖅ ᐃᓄᖓᓄᑦ ­ᐅᑎᕐᑎᓇᓱᑦᑕᕕᓂᕆᓗᒍᓗ, ᑌᒣᓘᕐᑐᕕᓂ
ᐅᓕᕐᓗᑎᑦ ᐃᓄᑦᓯᖃᔭᖕᖏᑯᕕ­ᐅᒃ ᑕᒐ ᓇᒻᒥᓂᕐᑖᕆᕓᑦ ­ᐅᓪᓗᐃᑦ ᖃᑦᓯᑭ­ᐊᖅ 
­ᐊᓂᒍᕐᑎᓗᒋᑦ. ᖃᓄᕐᓗᓃᑦ ᐱᖁᔭᑎᒎᕐᑐᓂᒃ ᐱᓂ­ᐊᕐᓂᖃᕈᑎᖃᖕᖏᑯᕕᑦ 
ᐱᕕᑦᓴᑕᕐᑕ­ᐅᓯᒪᕕᑎᑦ ­ᐅᓪᓗᐃᑦ ­ᐊᓂᒍᓚ­ᐅᕐᑎᓇᒋᑦ (ᑕᒪᓐᓇ ­ᐊᑦᔨᒌᖕᖏᑐᑦ 
ᐱᕕᑦᓴᖃᕐᑎᓯᓂ­ᐅᒍᓐᓇᑐᑦ) ­ᐊᑑᑎᓐᓂᖏᑐ­ᐊᕈᕕᒋᑦ ᑕᒐ ᐱᖁᔭᑎᒍᑦ ᐱᒍᓐᓇ
ᐅᑎᑎᓐᓂᒃ ᓴᒃᑯᐃᓂᖁᑎᑦ. ᐆᑦᑐᑎᒋᓗᒍ, ᑮᓇ­ᐅᔭᓂᒃ ­ᐊᑦᑕᑐᕐᑎᑕᕕᓂᕐᓄᑦ 
­ᐅᑎᕐᑎᑕ­ᐅᖁᓗᒍ ᐱᖁᔭᑎᒍᑦ ᐱᒍᓐᓇᕕᒋᒐᔭᕐᑌᑦ ᐃᓱᓕᓂᖃᕋᔭᕐᖁᖅ ­ᐅᑎᕐᑎᓯᖁᓗᒍ 
ᐃᕐᖃᑐᐃᕕᒃᑯᑎᒍᑦ ᓵᑦᓯᕕᒋᒍᓐᓇᑌᑦ. ᑭᖑᓂ­ᐊᒍᑦ ᐱᕕᑦᓴᖃᕐᑎᑕ­ᐅᕕᓐᓂ­ᐅᕕᑦ 
­ᐊᑑᑎᒋ­ᐊᓕᑎᓐᓂᒃ ᑲᔪᓯᑎᑦᓯᓂᖕᖏᑐ­ᐊᕈᕕᑦ ᐱᒍᓐᓇ­ᐅᑎᑎᑦ ᐃᕐᖃᑐᐃᕕᒃᑯᑦ 
ᐱᓇᓱᑦᑕ­ᐅᑎᑦᓯᓂᑦᓴᒥᒃ ­ᐊᑐᕈᓐᓀᓂᖃᕐᓯᒪᓕᕋᔭᕐᖁᑦ. ­ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᒍᓐᓇ
ᐅᑎᑕᕐᑎᑕ­ᐅᒍᑏᑦ ᑌᔭ­ᐅᓲᖑᒋᕗᑦ ᓲᕐᓗ ᑐᓱᓂᑯᒨᓕᖓᔪᒥᒃ (ᓲᕐᓗ ᑎᒍᒥ­ᐊᒐᕐᒥᒃ 
ᖃᕆᑕ­ᐅᔭᒥᒃ) ᐁᑉᐹᒍᓪᓗ ­ᐊᓯᕈᕐᓂᕋᕐᑕ­ᐅᒍᓐᓇᓱᑎᒃ (ᐱᒍᓐᓇ­ᐅᑎᖃᕐᑎᑕ­ᐅᒍᑏᑦ 
ᐱᖁᔭᑎᒎᕐᑐᓂᒃ ᐱᕙᓪᓕ­ᐊᑎᑦᓯᒍᑎᖃᓚᖓᓂᕐᓄᑦ).

­ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᒍᓐᓇ­ᐅᑎᑕᕐᑎᑕ­ᐅᒍᑏᑦ ­ᐅᓪᓗᖏᑕ ᓯᕗᓪᓕᐹᖓ 
ᐱᒋ­ᐊᕐᕕᓕᓲᖑᕗᑦ ᐱᒍᓐᓇ­ᐅᑎ­ᐅᓚᖓᓕᕐᑐᖅ ᐱᒍᓐᓇ­ᐅᑎᑕᕈᒪᔪᕕᓂᕐᒨᑕ­ᐅᑐ­ᐊᕐᒪᑦ, 
ᐃᓚᖓᓂᒃ ᑭᓯ­ᐊᓂ ᐱᒋ­ᐊᕐᕕᖃᕈᓐᓇᒥᔪᖅ ᑌᑲᓂ ­ᐅᓪᓗᒥ ᑐᑭᓯᕕᓐᓂ­ᐅᕕᑦ 
ᑐᓱᒋᔭᖃᕐᓯᒪᓂᕐᓂᒃ. ᐆᑦᑑᑎᒋᓗᒍ ᓄᓇᒃᑯᔫᕐᓂ­ᐅᕕᑦ ᑎᓪᓕᒐ­ᐅᔨ­ᐊᖃᑦᓴᕈᕕᑦ ᔭᓄ­ᐊᕆ 
1-ᖑᑎᓪᓗᒍ, ᑭᓯ­ᐊᓂ ᖃ­ᐅᔨᓕᕐᓂᕈᕕᑦ ᒣ 20-ᖑᓕᕐᑎᓗᒍ ᔮᓐᒧᑦ ᑎᓪᓕᒐ­ᐅᔪᕕᓂ
ᐅᒋ­ᐊᖓ. ᑌᒃᑯ­ᐊ ­ᐅᓪᓗᐃᑦ ᓱᒋ­ᐊᕐᓂᒍᓐᓇᕕᑎᑦ ᔮᓐᒥᒃ ­ᐊᕐᕌᒍᐃᑦ ᐱᖓᓲᑎᓪᓗᒋᑦ 
ᔮᓐᒥᒃ ᐃᕐᖃᑐᐃᕕᑎᒍᑦ ᓱᒋ­ᐊᕐᓂᕕᒋᒐᔭᕐᑌᑦ ᒣ 20-ᖑᒐᔭᕐᑐᖅ. ᐱᑦᔪᑎᖃᕐᓱᓂ 
ᑖᑦᓱᒪ ­ᐅᓪᓘᑉ ᓯᕗᓂᖓᓂ ᖃ­ᐅᔨᒪᓐᓂᖏᓐᓇᕕᑦ ᑭᓇᒥᒃ ᐃᕐᖃᑐᐃᕕᒃᑯᑦ 
ᓵᑦᓯᓴᕋᔭᕐᒪᖔᕐᐱᑦ. ᐱᔪᓐᓇ­ᐅᑎᖃᕐᓃᑦ ᓴᕐᕿᓂᖃᓱᖑᒻᒪᑕ ᐱᑦᓯ­ᐊᕆ­ᐊᖃᕐᓂᑯᑦ, 
ᑎᒥᒃᑯᓗᓐᓃᑦ ᐱ­ᐅᓕᓂ­ᐊᒐᕐᑎᒍᓪᓗᓃᑦ ᐱᓂᕐᓗᑕ­ᐅᓂᖃᕐᑐᑦ ᑕᒐᑕᒐᑦᓴ­ᐅᑎᒋᓗᓐᓃᑦ 
ᑭᖑᓂᑐᖃᒍᓪᓗᓃᑦ ᐱᒐᓗ­ᐊᕐᐸᑕ, ᐱᕕᑦᓴᖃᕐᑎᑕ­ᐅᓃᑦ ­ᐅᓪᓗᖏᑦ ᐱᒋ­ᐊᕐᕕᓕ
ᐅᑎᓲᖑᕗᑦ ᑌᑲᓂ ­ᐅᓪᓗᒥ ᐱᓂᕐᓗᑕ­ᐅᕕ­ᐅᓪᓚᕆᑦᓯᒪᔪᒥ.
­ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᕕᑦᓴᑕᕐᑎᑕ­ᐅᓯᒪᒍᑏᑦ ­ᐅᓚᐱᑕ­ᐅᒋ­ᐊᕐᕕᖃᕆᕗᑦ 

(­ᐅᑎᕐᑎᑕ­ᐅᓗᑎᒃ ­ᐅᓪᓗᒧᑦ ᓯᕗᓪᓕᐹᕆᒋ­ᐊᓕᕕᓂᕐᒥᓄᑦ) ­ᐅᕝᔭᓗᓐᓃᑦ ᕿᑲᕐᑎᑕ
ᐅᑫᓐᓇᓗᑎᒃ (ᓲᕐᓗ ᕿᑲᕿᑎᑕ­ᐅᓗᑎᒃ ᑎᑭ­ᐅᑎᓗᒍ ­ᐅᓪᓗᖏᑕ ᑕᓪᓕᒪᒋᒐᔭᕐᓯᒪᔭᖓᑦ 
ᑌᒣᓕᖓᓚᕿᓗᓂᓗ ᓇᑯᐃᓪᓕ­ᐅᕈᑎᑎᓐᓂᒃ ­ᐅᓪᓗᐃᑦ ᑕᓪᓕᒪᒋᓕᕐᑕᖓᓂ ᑭᓯ­ᐊᓂ 
ᓄᐃᑦᓯᓴᕋᑕᕐᓂᕋᕕᑦ). ᑯᐯᒃ ᓄᓇᓕᕐᔪ­ᐊᖓᓂ ᐃᓄᓕᒫᓄᓕᖓᔪᑦ ᐱᖁᔦᑦ 
­ᐊᓪᓚᓯᒪᔪᕐᑕᖃᕐᐳᑦ ᐃᓗᓐᓈᒍᑦ ᒪᓕᑦᑕ­ᐅᒋ­ᐊᓕᓐᓂᒃ ᐃᓕᖓᑦᓱᑎᒃ ­ᐊᓪᓚᓯᒪᔪᑎᒍᑦ 
ᐱᕕᑦᓴᑕᕐᑕ­ᐅᒪᒍᑎᓄᑦ, ᑭᓯ­ᐊᓂᓗᑦᑕ­ᐅᖅ ­ᐊᓯᖏᑦ ­ᐊᒥᓱᑦ ᐱᖁᔦᑦ ­ᐊᓯᖏᓐᓂᒃ 
­ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᕕᕐᓴᑕᕐᑕ­ᐅᒪᒍᑎ­ᐅᒍᓐᓇᑐᓂᒃ ᑕ­ᐅᑐᑦᑕᖃᕐᒥᔪᑦ.

ᖃᓄᑎᒌᒃ ᐊᑯᓂᕆᓂᓕᒻᒥᒃ ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᕕᑦᓴᖃᕐᑎᑕᐅᒍᑏᑦ 
ᐃᓱᓕᒐᓱᓲᖑᕙᑦ?
ᐱ­ᐅᓯᕆᔭ­ᐅᒍᓪᓕ­ᐅᓂᕐᐹᖑᓲᖅ ­ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᕕᑦᓴᖃᕐᑎᓯᓂᕐᒥᒃ ᐱᓇᓱᒍ

ᑎᑦᓴᓕ­ᐊᖑᒪᑦᓱᓂ ­ᐊᕐᕌᒍᓄᑦ ᐱᖓᓱᓄᑦ ᐃᓕᖓᓲᖑᕗᖅ. ­ᐅᑦᑑᑎᒋᓗᒍ, ­ᐊᕐᕌᒍᓂ 
ᐱᖓᓱᓂ ᐱᕕᑦᓴᖃᕐᑐᑎᑦ ᐃᕐᖃᑐᐃᕕᑎᒍᑦ ­ᐊᑭᓕᕐᑕ­ᐅᒍᑎᑖᕋᓱᒐᔭᕐᓂᒥᒃ ᐃᓄᒻᒥᑦ 
ᐃᓕᓐᓄᑦ ᑮᓇ­ᐅᔭᓂᒃ ­ᐊᑦᑕᑐ­ᐊᑎᒍᑦ ­ᐊᑭᓕᕋᑦᓴᑖᕐᓯᒪᔪᕕᓂᕐᒥᒃ. ᑌᒣᒃᑲᓗ
ᐊᕐᑎᓗᒍ, ­ᐊᑦᔨᒋᖕᖏᒥᔭᖏᑦ ᓲᕐᓗ ᐋᓐᓂᑕ­ᐅᒍᑎᕕᓂᕐᓄᑦ ­ᐊᑭᓕᕐᑕ­­ᐅᒍᒪᓐᓂᕈᕕᑦ 

Time limits to exercise your rights

You have limited time to exercise your rights, say for instance to sue 
an individual for an injury, obtaining a financial compensation for a 
work-related accident or a car crash, etc. Indeed, law foresees many 
different time limits. A time limit is called a “prescription” in legal jargon.

What is a prescription?
A prescription is a time limit to gain (e.g., an object such as an iPod) 

or if you lose something (e.g., a right to institute legal proceedings). For 
instance, if you find an iPod on the street and did whatever you could 
to find its owner, you will become the legal owner of it after a certain 
period of time. If you do not institute legal proceedings within the 
given time limit (differs case-by-case), then you lose your right to take 
legal action. For instance, if someone owes you money you only have 
a certain amount of time in which you can sue him or her. After that 
prescribed time limit, you lose your right to take legal action. Prescription 
is called acquisitive in the first case (the iPod example) and extinctive 
in the second (the right to institute legal proceedings).

Day one of a prescription normally starts on the day that the right 
is infringed, but sometimes it starts when you get aware of the cause 
of your prejudice. For instance, your car is stolen on January 1st, but it’s 
on May 20th that you learn that it’s “John” who stole it. Day one of your 
three-year time limit to sue John will be May 20th, because before that 
date, you did not know whom to sue. Where the right of action arises 
from moral, bodily or material injury appearing progressively or tardily, 
the period runs from the day the injury appears for the first time.

Prescriptions can be interrupted (restarted to day one) or suspended 
(e.g., paused to day five because you filed your complaint on day five). 
The Civil Code of Québec contains the general rules regarding the 
prescriptions, but several other acts foresee different prescriptions.

How long is a prescription period?
The most common prescription period is three years. For instance, you 

have three years to sue an individual who owes you money. Nevertheless, 
there are some exceptions such as for injuries that happened in a plane 
or in a cruise ship that are ruled by international conventions. Here’s a 
non-exhaustive list of different prescription periods:
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•	 concerning labour standards, you have to fill out a complaint to 
the Commission des normes, de l’équité, de la santé et de la sécurité 
du travail (CNESST) within:
i.		 45 days for a dismissal not made for good and sufficient cause;
ii.	 45 days if your employer has penalized you (e.g., dismissal, 

suspension, move, discriminatory measures or reprisals) and 
that this penalty is prohibited by law (e.g., your employer 	
dismissed you when he learned you were pregnant);

iii.	 90 days after the last incidence of psychological harassment;
•	 six months after an employment injury (or death) or after being 

aware that the worker has an occupational disease (e.g., six 
months after receiving a report from a physician stating that your 
lung cancer roots from the asbestos you inhaled while working in 
an asbestos mine);

•	 one year for an action to annul the acquisition or contract done by 
a director of a legal person;

•	 a buyer who ascertains that the property is defective shall give 
notice in writing of the defect to the seller within a reasonable 
time (a few weeks) after discovering it;

•	 one year for an action for defamation (e.g., a false and harmful 
Facebook post) from the day on which the defamed person 
learned of the defamation;

•	 one year for the presumed father to contest the filiation of a child;
•	 an application by a surviving spouse to have the financial 

compensation determined by law is prescribed by one year from 
the death of his/her spouse;

•	 in criminal affairs, the Crown prosecutor has six months to 
institute the proceedings for summary convictions (small 
offences), but he/she has unlimited time for indictable offences 
(e.g., homicide; aggravated sexual assault; theft when the value of 
what is stolen exceeds $5000, kidnapping; etc.).

Conclusion
As you can see, different rules coexist so the best advice we can 

give you is to consult a lawyer as soon as possible. Don’t wait, time is 
running out.

ᐋᓐᓂᑐᕕᓂ­ᐅᓗᑎᑦ ᖃᖓᑦᑕᔫᒥᓗᓐᓃᑦ ­ᐅᒥ­ᐊᕐᔪ­ᐊᒥᓗᓐᓃᑦ ᐃᓐᓂ­ᐊᑲᑕᖕᖑ­ᐊᕈᑎᒥ, 
ᑖᒃᑯᓈᓐᓂ ᐋᓐᓂᓂᕈᕕᑦ ᑖᒃᑯ­ᐊ ­ᐊ­ᐅᓚᑕ­ᐅᒍᑎᖃᕐᒪᓃᒃ ᓯᓚᕐᔪ­ᐊᓕᒫᒧᓕᖓᔪᓄᑦ 
ᐱᖁᔭᓄᑦ. ­ᐅᑯ­ᐊᑕᒃᒐ ­ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎ­ᐅᒪᔪᑦ ­ᐊᑦᔨᒌᑦᑎᖏᑦᑐᓂᒃ ­ᐊᓪᓚᓯᒪᔪᑎᒍᑦ 
ᐱᕕᑦᓴᖃᕐᑎᑕ­ᐅᒍᑎ­ᐅᒍᓪᓕ­ᐅᓲᑦ ­ᐅᓪᓗᑖᕐᑕ­ᐅᒍᑎᒋᓲᖏᑦ:
•	 ᐃᓕᖓᔪᓂᒃ ᐱᓇᓱᒐᕐᓅᓕᖓᔪᓄᑦ, ­ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᖃᕆ­ᐊᖃᕐᖁᑎᑦ 
ᓇᑯᐃᓪᓕ­ᐅᕈᑎᑎᓐᓂᒃ ­ᐅᑯᓄᖓ ᑐᕌᕐᑎᓗᒋᑦ ᑯᐯᒃᒥ Commission des 
normes, de l’équité, de la santé et de la sécurité du 
travail-ᑯᓄᑦ (CNESST) ­ᐅᓪᓗᐃᑦ ᐃᒣᓪᓗ­ᐊᑐᑦ ­ᐊᓂᒍᓚ­ᐅᕐᑎᓇᒋᑦ:
i. ­ᐅᓪᓗᐃᑦ 45 ᐱᓇᓱᒐᕐᓂᑦ ᐲᕐᑕ­ᐅᓂᕈᕕᑦ ᓱᓕᑦᓯ­ᐊᑐᒥᒃ 
ᐱᑦᔪᑎᖃᖕᖏᑐᓄᑦ;

ii. ­ᐅᓪᓗᓂ 45-ᓂ ᐱᓇᓱᕝᕕᓅᕕᑦ ᓱᒋ­ᐊᕐᑕ­ᐅᒍᑎᑖᕐᓂᕈᕕᑦ (ᓲᕐᓗ 
ᐱᓇᓱᒉᕈᑦᔭ­ᐅᓗᑎᑦ, ᕿᑲᑫᓐᓇᑎᑕ­ᐅᓗᑎᒃ, ᓄᑦᑎᑕ­ᐅᓗᑎᑦ, 
ᓈᒻᒪᖏᑦᑐᑯᕐᑐᑯᑦ ᓱᒋ­ᐊᕐᑕ­ᐅᓗᑎᑦ ­ᐅᕝᕙᓗᓐᓃᑦ ­ᐊᑭᒋ­ᐊᕐᑕ­ᐅᓂᖃᕐᓗᑎᑦ) 
ᑖᓐᓇᓗ ᓱᒋ­ᐊᕐᑕ­ᐅᒍᑏᑦ ᐱᖁᔭᑎᒍᑦ ­ᐊᑑᑎᒍᓐᓇᕕᖃᖕᖏᓂᕋᕐᑕ­ᐅᒪᓗᓂ 
(ᓲᕐᓗ ᐱᓇᓱᒐᖃᕐᑎᓯᔩᑦ ᐃᓕᓐᓂᒃ ­ᐊᕕᑦᓯᓂᕐᐸ ᓄᑕᕋᑦᓴᖃᕆ­ᐊᕐᐱᑦ 
ᖃ­ᐅᔨᑐ­ᐊᕋᒥ);

iii. ­ᐅᓪᓗᓄᑦ 90-ᓄᑦ ­ᐊᓂᒍᕈᑦᔭ­ᐅᒪᓕᑐ­ᐊᕈᕕᑦ ᐃᓱᒪᒃᑯᑦ ᐃᓱᐃᓪᓕᓇᕐᑐᒥᒃ 
ᐱᓂ­ᐊᕐᕕ­ᐅᒍᑎᖃᓚ­ᐅᕐᓗᑎᑦ;

•	 ᑕᕐᕿᓂ ᐱᖓᓲᔪᕐᑐᓂ ᐱᕕᑦᓴᖃᕐᑐᑎᑦ ᐱᓇᓱᕝᕕᒥ ᐋᓐᓂᑐᕕᓂ­ᐅᓗᑎᒃ 
(­ᐅᕝᕙᓗᓐᓃᑦ ᑐᖁᔨ­ᐊᕕᓂ­ᐅᑎᓪᓗᑎᑦ) ­ᐅᕝᕙᓘᓐᓃᑦ ᖃ­ᐅᔨᒪᔪᕕᓂ
ᐅᓕᕐᓗᑎᑦ ᐱᓇᓱᑦᑎ ᐱᓇᓱᒐᕐᒥᓂ ᖃᓂᒻᒪᓯᖃᕐᑐᕕᓂ­ᐅᓕᕆ­ᐊᖓ 
(ᓲᕐᓗ ᑕᕐᕿᓂ ᐱᖓᓲᔪᕐᑐᓂ ᑐᓴᕐᑎᑕ­ᐅᒍᑎᖃᕐᓯᒪᓕᕐᓗᑎᑦ ᐋᓐᓂ­ᐊᓯ
ᐅᕐᑎᒪᕆᒻᒧᑦ ­ᐅᖃ­ᐅᑎᔭ­ᐅᓗᑎᑦ ᐳᕙᑎᑦ ᐱᕈᐃᓐᓈᖃᓕᕆ­ᐊᖏᑦ ᐱᔭ­ᐅᔪᒥᒃ 

ᓂ­ᐅᕐᖃᖃᑦᑕᓯᒪᓂᑯᓐᓄᑦ ᐃᑯ­ᐊᓪᓚᓯᕆᑦᑐᔭ­ᐅᑉ ᐳᔪᕆᓂᖓᓂᒃ ᐱᓇᓱᑦᓱᑎᑦ 
ᐃᑯ­ᐊᓪᓚᓯᕇᑦᑐᔭᒥᒃ ­ᐅᔭᕋᓐᓂ­ᐊᕕᒻᒥ);

•	 ­ᐊᕐᕌᒍᓕᒫᒥ ᐱᓂ­ᐊᕐᕕ­ᐅᔪᕕᓂ­ᐅᓗᑎᑦ ­ᐊᑐᕈᓐᓀᑎᑦᓯᓇᓱᓐᓂᒥᒃ 
ᓂ­ᐅᕕᕈᑎᕕᓂᑎᓐᓂᒃ ­ᐅᕝᕙᓗᓐᓃᑦ ᐱᓇᓱᒍᑎᑕᕐᑕ­ᐅᒪᒍᑎᑎᓐᓂᒃ ᑐᑭᒧ
ᐊᑦᑎᓯᔨᒧᑦ ᐱᖁᔭᑎᒍᑦ ᑐᖕᖓᕕᓕᒻᒥᒃ ᐃᓄᒻᒥᒃ;

•	 ᓂ­ᐅᕕᕐᑎ ᑐᑭᑖᕈᑎᖃᕐᓯᒪᔪᑦ ᓂ­ᐅᕕ­ᐊᑦᓴᖁᑕ­ᐅᔪᖅ ᓯᖁᒥᓯᒪᔪᕕᓂ
ᐅᒋ­ᐊᖓ ᑐᓴᕐᑕ­ᐅᑎᑦᓯᒍᑎᖃᕆ­ᐊᖃᕐᐳᖅ ­ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᓂ­ᐅᕕ­ᐊᑦᓴᖁᑎᖓ 
ᓯᖁᒥᓯᒪᔪᕕᓂ­ᐅᒋ­ᐊᖓ ᑐᓴᕐᑕ­ᐅᑎᓪᓗᓂ­ᐅᒃ ᓂ­ᐅᕕ­ᐊᑦᓴᓕᕕᓂᕐᒧᑦ ­ᐅᓪᓗᐃᑦ 
­ᐊᒥᓲᖕᖏᑐᑦ ­ᐊᓂᒍᕐᑎᓗᒋᑦ (ᐱᓇᓱ­ᐊᕈᓯᕐᓂ ­ᐊᒥᓲᖕᖏᑐᓂ) ᖃ­ᐅᔨᓚ­ᐅᕐᓗᒍ 
ᓂ­ᐅᕕ­ᐊᕕᓂᖓ ᓯᖁᒥᓯᒪᒋ­ᐊᖓ;

•	 ­ᐊᕐᕌᒍᓕᒫᒥ ­ᐊᓪᓚᒍᑕ­ᐅᓚ­ᐅᕐᑐᕕᓂ­ᐅᓗᓂ ᓱᓇ­ᐅᖕᖏᑎᑎᕐᑕ­ᐅᒍᑎᓂᒃ (ᓲᕐᓗ 
ᓱᓕᖕᖏᑐᒧᑦ ᓱᒃᑯᑎᕐᑕ­ᐅᓇᕐᑐᒥᒃ Facebook-ᑯᑦ ᓇᕐᕈᓇᕐᑎᑕ­ᐅᓗᓂ 
­ᐊᓪᓚᒍᑕ­ᐅᓐᓂᕈᓂ) ­ᐅᓪᓗᖓᓂᑦ ᐱᒋ­ᐊᕐᕕᖃᕐᓗᓂ ᓱᓇ­ᐅᖕᖏᑎᑎᕐᑕ­ᐅᕕᒻᒥᓂᒃ 
ᖃ­ᐅᔨᔪᕕᓂ­ᐅᑎᓪᓗᒍ ᐃᓄᒃ ­ᐊᓪᓚᓂᕐᓗᒍᑕ­ᐅᒪᔪᖅ;

•	 ­ᐊᕐᕌᒍᓕᒫᒥᒃ ᕿᑐᕐᖓᑕᕐᕕ­ᐅᔪᕕᓂ­ᐅᓂᕋᕐᑕ­ᐅᔪᖅ ­ᐊᖑᑎ 
­ᐊᑭᓴᕐᑐᕆ­ᐊᕈᓐᓇᕕᖃᕐᑐᑦ ᕿᑐᕐᖓᖃᕐᓂᕋᕐᑕ­ᐅᕕᕕᓂᕐᒥ ­ᐅᓪᓗᖓᓂᑦ 
ᐱᒋ­ᐊᕐᕕᖃᕐᓗᓂ;

•	 ­ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᒐᓱᕝᕕ­ᐅᒍᓐᓇᑐᑦ ᐁᑉᐸᒥᓂᒃ ᑐᖁᔨᓯᒪᔪᒧᑦ 
ᑮᓇ­ᐅᔭᑎᒍᑦ ­ᐊᑭᓕᕐᑕ­ᐅᒍᑎᑦᓴᒥᓂᒃ ᑐᑭᑕᕐᑕ­ᐅᑎᑦᓯᓇᓱᓪᓗᓂ ᐱᖁᔭᑎᒍᑦ 
­ᐊᑑᑎᔭ­ᐅᒋ­ᐊᓕᓐᓂᒃ ­ᐊᕐᕌᒍᓕᒫᖑᕗᑦ ᑲᑎᑎᑕ­ᐅᖃᑎᒋᓯᒪᔭᕕᓂᖓᑕ ᑐᖁᖓᑕ 
­ᐅᓪᓗᖓᓂᑦ ᐱᒋ­ᐊᕐᕕᖃᕐᓗᓂ;

•	 ᐱᓂᕐᓗᓯᒪᓂ­ᐅᔪᓪᓗ ­ᐊ­ᐅᓚᑕ­ᐅᓂᖏᑎᒍᑦ, ᐃᕐᖃᑐᐃᕕᒻᒥ ᑎᒍᔭ
ᐅᑎᑦᓯᓇᓱᑦᑎ ᑕᕐᕿᓂ ᐱᖓᓲᔪᕐᑐᓂ ᐱᕕᑦᓴᖃᕐᐳᑦ ᐱᖁᔭᑎᒍᑦ 
­ᐊ­ᐅᓚᑕ­ᐅᑎᑦᓯᒋ­ᐊᕐᓂᕆᒍᓐᓇᑕᒥᓂᒃ ᐃᓕᖓᔪᓂᒃ ᓀᓪᓕᑎᕐᓯᒪᔪᒥᒃ 
ᓱᒋ­ᐊᕐᑕ­ᐅᒍᑎᑖᕐᓯᒪᔪᓄᑦ (ᓱᑌᔪᖕᖏᑐᓂᒃ ᐱᓂᕐᓗᐃᒍᑎᖃᕐᓯᒪᔪᓄᑦ), 
ᑭᓯ­ᐊᓂ ᐱᕕᑦᓴᖃᕐᒥᔪᖅ ­ᐅᓪᓗᓂ ᐃᓱᓕᕕᖃᖕᖏᑐᓂᒃ ᐃᓕᖓᑐ­ᐊᕐᐸᑕ 
ᑎᒍᔭ­ᐅᒪᒍᑎᒍᓐᓇᓗᑎᑦ ᐱᓂᕐᓗᐃᓯᒪᒍᑎᓄᑦ (ᓲᕐᓗ, ᐃᓄ­ᐊᕐᓯᒪᔪᓄᑦ; 
ᐋᓐᓂᑎᕆᓂᕐᑕᓕᖕᒥᒃ ᓄᓕ­ᐊᕐᓂᑯᑦ ᐱᓂ­ᐊᕐᓂᖃᕈᑎᕕᓂᕐᓄᑦ; 
ᑎᓪᓕᒑᓕᕕᓂᕐᓄᓗ ᐃᓪᓕᓇᕐᑐᓂᒃ ­ᐊᑭᓕᓐᓂᒃ $5000 ­ᐅᖓᑖᓂᑦᑐᓂᒃ, 
ᒪᓕᒍᒪᖕᖏᑐᓂᓪᓗ ᒪᓕᑦᑎᓯᓂᕕᓂᕐᓄᑦ; ­ᐊᓯᖏᓐᓄᓗ).

ᐃᓱᓕᒍᑏᑦ
ᑕᑯᒐᑦᓯᒋᑦ ᑕᒐ, ­ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᒪᓕᒐᕐᓂᒃ ᓴᕐᕿᔮᖃᑎᒌᑦᑐᖃᕐᐳᖅ 

ᐱ­ᐅᓂᕐᐹᖑᕗᕐᓗ ᖃ­ᐅᔨᒋ­ᐊᕐᕕᖃᕐᓂᕆᒋ­ᐊᓕᑎᑦ ᐱᖁᔭᓕᕆᔨᖁᑎᓐᓂ­ᐅᕕᑦ ᑕᒐᑕᒐᑦᓴ
ᐅᑎᒋ­ᐅᒍᓐᓇᕕᓕᒫᖓᒍᑦ. ­ᐅᑕᕐᕿᒋ­ᐊᖃᖕᖏᓚᑎᑦ, ᐱᔭᖃᕋᓱᒍᓐᓇᕕᑎᑦ ­ᐅᓪᓗᐃᑦ 
­ᐊᓂᒍᑦᓴ­ᐅᑎᒋᑦᓲᖑᒻᒪᑕ.
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ᐃᖃᓗᑉᐱᓂᐊᕐᓇᐅᑎᓪᓗᒍ ᑐᓴᕐᓂᔮᕐᓂᖅ
ᐃᖃᓗᑉᐱᓂᐊᕐᓇᐅᑎᓪᓗᒍ ᑐᓴᕐᓂᔮᕐᓂᖃᓲᒍᕗᖅ ᐊᕐᕌᒍᑕᒫᑦ ᑲᖏᕐᓱᒥ, ᓄᓇᕕᒻᒥ 
“ᐃᖃᓗᑉᐱᓂᐊᕐᕕᐅᓲᒍᓂᕐᐹᒥ”. ᑐᓴᕐᓂᔮᕐᓂᖃᓚᐅᔪᕗᖅ ᑕᕝᕙᓂ ᐊᕐᕌᒍᕐᒥ ᔪᓓ 18-22, 2016-
ᒥ. ᑎᑭᐅᕐᖃᑎᑕᐅᓚᐅᔪᕗᑦ ᖃᖓᑦᑕᔫᒃᑯᑦ ᑐᓴᕐᓂᔮᕐᑎᓯᒋᐊᕐᑐᑐᑦ, ᐊᕐᕕᐊᒥᐅᓪᓗ, ᓄᓇᕘᕐᒥᐅᑦ 
ᑎᑭᒻᒥᑎᓪᓗᒋᑦ. ᖃᐅᕋᑕᕐᓱᒍ ᑐᓴᕐᓂᔮᕐᑎᓯᖃᑦᑕᓚᐅᔪᕗᑦ ᐊᒥᓱᑦ ᑐᓴᕐᓂᔮᕐᑎᓯᔩᑦ ᑎᑭᓯᒪᓚᐅᔪᒻᒪᑕ 
ᐱᖕᖑᐊᕈᒪᓂᖃᑦᓯᐊᓱᑎᒃ. ᓄᓇᕕᒻᒥ ᑐᓴᕐᓂᔮᕐᑎᓯᔨᖃᑦᓯᐊᒪᑦ ᐅᓄᕐᓯᕙᓪᓕᐊᑐᐃᓐᓇᓱᑎᓪᓗ. 
ᒪᑭᕝᕕᒃ ᑮᓇᐅᔭᖃᕐᑎᓯᖃᑕᐅᓲᒍᕗᖅ ᓄᓇᕕᒻᒥ ᐊᐅᔭᒃᑯᑦ ᐅᐱᕐᖔᑯᑦ ᑐᓴᕐᓂᔮᕐᑎᓯᓂᕐᓂᒃ.

Arctic Char Music Festival
The Arctic Char Music Festival takes place every year in Kangirsuk, the “char capital” of Nunavik. The 
festival this year ran from July 18-22, 2016. Many musicians were flown in, some even from Arviat, Nunavut. 
The shows at times went into the early morning hours as there were many talented musicians ready to 
shine and share their art. Music in Nunavik is strong and continues to grow. Makivik Corporation supports 
Nunavik summer festivals through financial contributions.
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ᓵᓕ ᑮᓚᓐ, ᓯᕗᓕᕐᑎᖓᑦ 
ᐱᖕᖑᐊᑏᑦ Saali & the 
Ravenhearts.
Saali Keelan, frontman of 
Saali & the Ravenhearts.



ᑐᓴᕐᓂᔮᕐᑎᓯᔨᓂᒃ ᓯᕗᓕᕐᑎ ᒍᐃᓕᔅ ᑕᒍᓐᓈᖅ, ᐱᐊᓪ ᒍᐊᓪᒪᓐ [ᓴᐅᒥᐊᓃᑦᑐᖅ] 
ᑯᑭᑕᐸᑦᑎ, ᔮᔅ ᒎᓪᒪᓐ ᑯᑭᑕᐸᑦᑎᐅᒥᔪᖅ ᐊᒻᒪᓗ ᑌᓴᓐ ᓵᓪᒪᓐ ᐊᑦᓴᑕᕐᑎᖓᑦ.
Front man Willis Tagoona, Bill Welham (left) on guitar, Josh Goldman 
playing bass and Tyson Shallman on drums.
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ᐃᖃᓗᑉᐱᓂᐊᕐᓇᐅᑎᓪᓗᒍ 
ᑐᓴᕐᓂᔮᕐᓂᒥᒃ 
ᑕᑯᓐᓇᕆᐊᕐᑐᓯᒪᔪᑦ: [ᓴᐅᒥᐊᓂᑦ 
- ᑕᓕᕐᐱᐊᓄᑦ] ᐳᕆᐋᓇ ᓈᒃ-ᓖᑦ, 
ᐋᐱ ᐳᒥᐊᕐᓘ ᒫᑕ ᖃᐅᒃᑫᓗ. 
ᐳᒥᐊᕐᓘ ᑐᓴᕐᓂᔮᕋᑦᓴᑖᒥᓂᒃ 
Twin Flames CD 
ᓇᓴᕐᑖᒥᓂᓪᓗ ᑕᑯᔭᐅᑎᑦᓯᔪᖅ, 
ᐊᑎᓕᐅᕐᕕᐅᓯᒪᔫᓐᓂᒃ 
ᑐᓴᕐᓂᔮᕈᑎᓕᐅᕐᓯᒪᔪᓄᑦ.
Arctic Char Music Festival fans: 
(L-R) Brianna Knox-Leet, Abby 
Pomerleau and Martha Kauki. 
Pomerleau is showing off her 
new Twin Flames CD and cap, 
both autographed.
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ᐄᑐᐊ ᖃᐅᒃᑫ [ᓯᕗᕌᓃᑦᑐᖅ ᓴᐅᒥᐊᓂ], ᐊᑐᐃᓐᓇᕈᕐᑎᕆᑲᑎᐅᓚᐅᔫᖅ ᐃᖃᓗᑉᐱᓂᐊᕐᓇᐅᑎᓪᓗᒍ ᑐᓴᕐᓂᔮᕐᓂᒥᒃ 
ᑲᖏᕐᓱᒥᐅᓂᓪᓗ ᑭᒡᒐᑐᕐᑎᐅᓱᓂ ᒪᑭᕝᕕᐅᑉ ᑲᑎᒪᔨᖏᓐᓄᑦ.
Etua Kaukai (front left), one of the organizers of the Arctic Char Music Festival. He is also the Makivik 
board of director for Kangirsuk.

ᐃᓕᓴᐱ ᐁᓯᒃ ᕿᓚᓈᕆᔭᖃᓚᐅᔪᕗᖅ ᐃᖕᖏᖃᑎᖃᕐᓂᐊᕆᐊᒥᒃ ᐊᓂᒥᓂᒃ 
ᓵᓕ-ᑕᕐᕿᒥᒃ- ᓴᓪᓗᒥᐅᒍᓯᒪᔪᐃᓐᓇᐅᓱᑎᒃ.
Elisapie Isaac was eager to collaborate onstage with her brother 
Charlie Tarkirk – they are originally from Salluit.

ᐊᒑᕐᑐᖅ ᐄᑕᒃ ᐊᕐᕕᐊᒥᐅᖅ - 
ᐱᐅᓴᐅᑎᓕᐅᕐᑎᐅᒥᑦᓱᓂ ᐃᓄᓕᕐᑕᓂᒃ.
Agaaqtoq Eetak of Arviat – he also 
makes Inuit-inspired jewelry.
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ᐃᓕᓴᐱ ᐁᓯᒃ ᐊᒥᓱᕕᑦᓱᓂ 
ᐃᖕᖏᖃᑦᑕᓚᐅᔪᕗᖅ ᑐᓴᕐᓂᔮᕐᑎᓯᔩᑦ 
ᐊᒥᓱᕕᑦᓱᑎᒃ ᐱᖕᖑᐊᖃᑦᑕᓚᐅᔪᒻᒪᑕ.
Elisapie Isaac performed more than 
once like most of the musicians.

ᓛᔨ ᑕᒧᓭ 
ᓴᓪᓗᒥᐅᖅ ᐃᓄᒃᑎᑐᑦ 
ᐃᖕᖏᓗᑦᑖᑎ.
Larry Thomassiah of 
Salluit’s Inuk rapper.
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ᑐᓴᕐᓂᔮᕐᑎᓯᔩᒃ The Twin Flames [ᓯᕗᕌᓂ: ᓯᐊᓪᓯ ᔫᓂ ᐊᒻᒪᓗ ᔮᔨ ᐅᒃᐱᒃ] 
ᑕᑯᓐᓇᐅᔮᕐᑐᓂᒃ ᑐᓴᕐᓂᔮᕐᑎᓯᑐᐃᓐᓇᓚᐅᔪᖕᖏᓛᒃ ᖁᕝᕙᑎᕆᑦᓯᐊᖃᑦᑕᓚᐅᔪᕘᓪᓕ 
ᐅᖃᐅᓯᒃᑯᑦ ᐃᓘᓐᓀᓂᒃ.
The Twin Flames (front: Chelsea June and Jaaji Okpik) not only entertained 
the crowds, they also shared inspirational messages.

ᖃᑕᒌᑦ ᐱᖕᖑᐊᑏᑦ: [ᓴᐅᒥᐊᓂᑦ- ᑕᓕᕐᐱᐊᓄᑦ] ᐋᓕᓴᓐ ᑕᒧᓭ, 
ᓯᕕᒻ ᐃᓪᒍᓐ, ᐃᓕᓴᐱ ᓇᓴᖅ, ᒫᓯᐅ ᓂᖏᐅᕈᕕᓪᓗ.
Qatagiit band: (L-R) Allision Thomassie, Sevim Ilgun, 
Elizabeth Nassak and Matthew Ningiuruvik.

ᐄᓕᒃ ᕕᕉ ᑲᖏᕐᓱᒥᐅᖅ ᑕᑯᓐᓇᐅᔮᕐᑐᓄᑦ 
ᑐᓴᕐᓂᕆᔭᐅᒻᒪᕆᑦᑐᕕᓂᖅ 
ᐃᖕᖏᓗᑦᑖᑎᓪᓗᒍ.
Elix Verrault of Kangirsuk wowed the 
crowd with his onstage singing talent.
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ᐃᖃᓗᑉᐱᓂᐊᕐᓇᐅᑎᓪᓗᒍ 
ᑐᓴᕐᓂᔮᕐᓂᓕᐊᕐᓯᒪᔪᑦ ᓂᕆᒻᒫᓂᖓ.
During the Arctic Char Music 
Festival community feast.

[ᓴᐅᒥᐊᓂᑦ - ᑕᓕᕐᐱᐊᓄᑦ] ᔫᐱ ᑫᓐ, 
ᑌᕕᑎ ᐊᖑᑎᖕᖑᐊᖅ ᒨᓱᓯ ᑫᓐᓗ.
(L-R) Jobie Cain, David Angutinguak 
and Moses Cain.



ᑖᓐᓇ ­ᐊᓐᓇᒋ­ᐊᕐᕕᒃ ᐱᑕᖃᕐᑎᓯᔪᖅ ᐱᑕᖃᓪᓚᕆᒋ­ᐊᓕᓐᓂᒃ ᐱᑦᔪᔨᒍᑎᖃᕐᓱᑎᒃ ᓲᕐᓗ ᐅᓪᓛᕈᒥᑕᕐᑎᓯᔩᑦ, ᐅᓪᓗᒍᒥᑕᖃᑦᑕᓱᑎᒃ ᐆᓇᕐᑐᓂᒃ, 
­ᐊᓐᓄᕌᒥᓂᒃ ᐅᕝᕙᕆ­ᐊᕐᑐᕕᒋᑦᓱᒋᓪᓗ ᐅᕝᕙᓘᓐᓃᑦ ᖃᕆᑕᐅᔭᓂᒃ ᐅᖄᓚᐅᑎᓂᓪᓗ ­ᐊᑐᕆ­ᐊᕐᑐᓱᑎᒃ, ᐋᓐᓂ­ᐊᓯᐅᕐᑎᒧᑦ ᐋᓐᓂ­ᐊᓯᐅᕐᑕᐅᒋ­ᐊᕐᑐᓱᑎᒃ, 
ᐃᓄᓕᕆᔨᓂᓪᓗ ᐋᓐᓂ­ᐊᓯᐅᕐᑎᓄᓪᓗ ᐱᑦᔪᔭᐅᒍᑎᓂᒃ ­ᐊᒻᒪᓗ ᐱᓇᓱᒐᕐᓂᓗ ᐱᒋᐅᕐᓴᔭᐅᒍᑎᓂᒃ ᐱᓇᓱᒍᑎᑕᕐᑕᐅᓯᒪᑦᓱᑎᒃ.
2015-ᖑᑎᓪᓗᒍ, ᐅᒃᑯ­ᐊᖅ ᐅᒃᑯᐃᖔᕐᑐᖅ ᓂᕆᒃᑫᒍᑎᖃᕐᓯᒪᓚᐅᔪᕗᖅ 55,000-ᓂᑦ, ­ᐊᕕᖃᑎᒌᑎᑦᓯᒍᑎᖃᕐᓯᒪᑦᓱᓂᓗ 1,000-ᓂᒃ 

ᓂᕿᑕᖃᕐᓱᑎᒃ ᐃᑦᓯᕕ­ᐊᐱᓐᓂᒃ ᐸᓂᕐᓯ­ᐊᖃᕐᓯᒪᑦᓱᓂᓗ 3,000 ᐅᖓᑖᓄᑦ ­ᐊᓐᓄᕌᓂᒃ ­ᐊᒻᒪᓗ, ᑌᒣᑉᐸᑲᒥ ᐅᒃᑯᐃᖔᓚᐅᔪᑦᓱᓂ ᕿᑎᖕᖒᑉ 
ᐅᓪᓗᖏᓐᓂ, ­ᐊᓯᖏᑦ ᒪᓐᑐᔨ­ᐊᕐᒥᐅᑦ ᑐᖕᖓᓱᑦᑎᓯᔨᐅᖃᑎᒋᕙᑦᑕᖏᑦ ᐅᒃᑯ­ᐊᓯᒪᑎᓪᓗᒋᑦ.
“ᖃᐅᑕᒫᑦ ᐅᓪᓗᐃᑦ ­ᐊᑦᔨᒌᖏᓐᓇᓱᖑᖕᖏᑐᑦ,” ᓚᑦᓱᓂ ᐅᖃᕐᑐᖅ ᑫᓚᑉ ᑲᓛᒃ, ᐅᒃᑯ­ᐊᑉ ᐅᒃᑯᐃᖓᕐᑑᑉ ᑐᑭᒧ­ᐊᑦᑎᓯᔨᖓ. “ᖃᓄᐃᓘᕈᑎᒋᓕᕐᑕᕗᑦ 

ᐃᓘᓐᓇᒐᓚᑎᒃ (ᑐᑦᓯ­ᐊᕕᐅᑉ) ᖃᕆ­ᐊᕌᓗᖓᓂ ᐱᓂ­ᐊᕐᓂᕆᔭᐅᖏᓐᓇᒐᓚᓲᑦ. ᑖᓐᓇ ­ᐊᓐᓇᒋ­ᐊᕐᕕᒃ ᖃᓄᕐᓗᓃᑦ ᐱᑦᓯ­ᐊᖏᑦᑐᕕᖃᓲᖑᖕᖏᑐᖅ - 
ᐃᑎᕐᑐᑦ ᑭᓇᐅᒻᒪᖔᕐᒥᒃ ­ᐊᓪᓚᖁᑎᖃᕆ­ᐊᑐᓲᖑᖕᖏᑐᑦ ᐃᒥ­ᐊᓗᑦᓯᒪᖕᖏᑐᓪᓗᑯ­ᐊᐱᒋ­ᐊᑐᕋᑎᓪᓗ ᐱᑦᔪᔭᐅᒍᑎᓂᒃ ­ᐊᑐᕆ­ᐊᖃᓕᕈᑎᒃ.”
­ᐊᕐᕋᒎᒃ ᒪᕐᕉᒃ ᓇᔫᒃ ᑖᓐᓇ ­ᐊᓐᓇᒋ­ᐊᕐᕕᒃ ᐅᒃᑯᐃᖔᕐᐸᓚᐅᑎᓗᒍ ᐅᑯᓇᓂ ᐅᓪᓗᓂ ᑭᓯ­ᐊᓂ ­ᐊᓪᓕᕇᕐᑐᓂ, ᐁᑉᐸᖓᓐᓂ, ᓯᑕᒪᖓᓐᓂ ­ᐊᒻᒪᓗ 

ᓂᕿᑦᓯᕕᒻᒥ ᑌᒣᓚᕿᒍᑎᖃᕐᓱᓂ ᑮᓇᐅᔭᓂᒃ ᐃᖏᕐᕋᑎᑦᓯᒍᑎᑦᓴᓂᒃ ­ᐊᒥᒐᕐᓴᓗ­ᐊᕐᓂᒥᓂᒃ.

ᐅᒃᑯᐊᖅ ᐅᒃᑯᐃᖔᕐᑐᖅ: ᒪᓐᑐᔨᐊᑉ 
ᐃᓪᓗᒐᓴᖏᓐᓂ ᑲᑉᐱᐊᓇᕐᑐᖃᖕᖏᑐᖅ 
ᐃᓄᓐᓄᑦ ᐅᐸᑦᑕᐅᒍᓐᓇᑐᖅ
40%-ᖏᑦ ᐊᓐᓇᒋᐊᕐᕖᑦ ᐃᑎᕐᑎᒋᓲᖏᑦ 150 ᐃᓄᑐᐃᓐᓇᐅᕗᑦ. ᑖᒃᑯᐊᓗ %-ᑏᑦ 
ᐅᓄᕐᓯᕙᓪᓕᐊᓂᕋᕐᑕᐅᕗᑦ ᓱᒃᑫᑑᒐᓗᐊᒥ.
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ᑌᕝ ᓵᑉᒪᓐ ᐅᑯᐊᖅ ᐅᒃᑯᐃᖔᕐᑐᒦᑦᑐᖅ.
Dave Chapman at the Open Door.



The Open Door: an oasis in 
downtown Montreal for Inuit
About 40% of the shelter’s 150 clients are Inuit, a percentage which staff there 
say is gradually rising.

The shelter provides basic services including breakfast, a hot lunch, a 
place to do their laundry or use the computer or telephone, nurse visits, 
referrals to social and medical services and a work training program.

In 2015, the Open Door served 55,000 meals, distributed more than 
1,000 food baskets, washed and dried more than 3,000 loads of laundry 
and, once again, stayed open during the week of Christmas, when other 
Montreal drop-in centres were closed.

“It’s a little different every day,” said Caleb Clark, the Open Door’s 
director. “Most of the action happens in the (church’s) sanctuary. The 
shelter does not discriminate – clients do not need to have identification 
and they don’t have to be sober to use its services.”

A couple of years ago, the shelter was only open on Monday, Tuesday, 
Thursday and Friday due to major lack of funding.

Annie Pisuktie, who used to work with Inuit women at the nearby Chez 
Doris women day shelter, connected Clark with Makivik Corporation, 
which funds a number of services to support homeless Inuit in Montreal. 
“Annie was seeing so many Inuit men that had nowhere to go on 
Wednesdays,” Clark said.

With the support of Makivik and funds from the Ungaluk Program, 
the Open Door now stays open five days a week and is also helping to 
fund an assistant director position at the shelter.

The shelter has a music therapy program, which Clark says is popular 
with Inuit clients. “Through music, we see a lot of emotion and hardness 
come out,” Clark says. Makivik advisor Sylvie Cornez visits the shelter on 
a regular basis and has distributed several copies of the Bible requested 
by Inuit clients.

In the nearby Cabot Square, there are no riches, no new land and no 
certainty. There are many Inuit who hang around there and in Westmount 
streets and parks: they are the orphans of the street. They are an 
underground culture of survivalists, modern-day city hunter-gatherers.

A couple of years ago, the Open Door started a transitional housing 
project for people who are ready, with constant support in a communal 
setting, to start changing their lives in a positive manner. This home is 
run by two dedicated live-in workers and allows up to three men at a 
time the opportunity to work through their issues and accomplish their 
set goals while living in a safe, healthy, substance-free environment. 
They are supported and encouraged in practical ways and spiritually 
and emotionally as well, through mentoring by live-in-workers, through 
the assistance of an intervention worker, and through the support of a 
community of volunteers.

Very recently, the Open Door has received funding from the federal 
government to place 16 Aboriginal people (mostly Inuit) in apartments. 
This Housing First project was developed by Dr. Eric Latimer, Professor 
at McGill University and researcher at Douglas Centre. Dr. Latimer is a 
board member of the Open Door. This is a major breakthrough that 

goes beyond offering basic services. Sylvie Cornez is a member of the 
committee that will oversee the project.

In 2010, Makivik developed its own strategy and action plan on Inuit 
homelessness in Montreal. Although Inuit represent 10% of all Aboriginal 
people in Montreal, they count for 45% of homeless Aboriginal people. 
This is a major challenge.

The approach taken by Makivik was to develop a set of partnerships 
with organizations that have knowledge and experience in this field 
and very importantly are sensitive to Inuit culture, values, language 
and identity. The Open Door is one of the four partners of Makivik in 
Montreal. Projets Autochtones du Québec (PAQ), is another partner, who 
provides night shelter and culturally adapted social reinsertion services 
to Inuit. In July 2016, PAQ moved to a brand new building, which allowed 
the increase of the number of beds and more importantly the addition 
of 16 transitional rooms designed to prevent homelessness and help 
with social reinsertion.

The first partnership agreement was signed in April 2011 with the 
Chez Doris Women Centre, where Inuit women clientele is close to 
20%. Makivik provides funds from the Ungaluk Program for the hiring 
of an Inuit case worker whose responsibilities are to conduct outreach 
activities to connect with Inuit women, intervene and manage emergency 
situations to ensure everyone’s safety, encourage Inuit women to make 
use of Chez Doris’s services. A year ago, Makivik and Chez Doris started 
a new project at the Leclerc Detention Centre to meet with incarcerated 
Inuit women and assist them in making exist plans aimed at creating 
healthy lifestyles, decreasing recidivism.

The Native Friendship Centre of Montreal (NFCM) is the fourth partner 
of Makivik. Its mission is to promote, develop and enhance the quality 
of life of the urban Aboriginal community of Montreal including Inuit. 
In NFCM premises, there is a carving room for Inuit. In collaboration 
between Makivik and NFCM, exhibits of Inuit carvings by Montreal 
Inuit called TAKU has taken place in the summers of 2015 and 2016. It 
is a major success.

All Canadian cities are seeing a major growth of Inuit population. The 
rapid population influx in Montreal is accompanied by a sharp increase 
of Inuit in difficulty facing economic and social problems including the 
justice system. There is presently a steady increase of homeless Inuit. 
The visibility of Inuit living on the streets downtown feed the commonly 
held view that Inuit have little or no historical attachment to the city, 
and perpetually live on the margins of social life.

The population of Inuit will continue to grow in Montreal in the 
future as long as the conditions in Nunavik do not improve. The housing 
crisis in Nunavik is the major factor of homelessness that entices Inuit 
to leave their home community in search of a better life hoping they 
will find a suitable place to stay.
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ᐋᓂ ᐱᓱᒃᑎ, ᐱᓇᓱᖃᑕᐅᖃᑦᑕᓚᐅᕐᓯᒪᔪᖅ ­ᐊᕐᓀᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐅᓪᓗᑯᑦ 
­ᐊᓐᓇᒋ­ᐊᕐᕕᖓᓂ ᓯ ᑑ­ᐊᕆᔅᒥ, ᑲᓱᕐᑎᓯᓯᒪᕗᖅ ᑲᓛᒃᒥᓪᓗ ᒪᑭᕝᕕᒥᓪᓗ, 
ᒪᑭᕝᕕᒃ ᑮᓇᐅᔭᖃᕐᑎᓯᕙᒻᒪᑦ ­ᐊᒥᓱᑲᓪᓚᓂᒃ ᓴᐳᒻᒥᒐᓱᑉᐸᑐᓂᒃ ᐃᓄᑐᐃᓐᓇᓂᒃ 
ᒪᓐᑐᔨ­ᐊᒥ ­ᐊᓂᕐᕋᖃᓪᓗᑐᖕᖏᑐᓂᒃ. “ᐋᓂ ­ᐊᒥᓲᓗ­ᐊᕐᑐᓂᒃ ᐃᓄᑐᐃᓐᓇᐅᓱᑎᒃ 
­ᐊᖑᑎᓂᒃ ­ᐊᖏᕐᕋᖃᖕᖏᑐᓂᒃ ᑕᑯᖃᑦᑕᓕᓚᐅᕐᓯᒪᒻᒪᑦ ­ᐊᖑᑎᓂᒃ 
ᓇᒧᖕᖓᕕᑦᓴᖃᖕᖏᑐᓂᒃ ᐱᖓᔪ­ᐊᓐᓂᐅᓕᑐ­ᐊᕐᒪᑦ,” ᐅᖃᕐᑐᖅ ᑲᓛᒃ.
ᒪᑭᕝᕕᒧᑦ ᓴᐳᑦᔭᐅᒪᑦᓱᓂ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᑦᓱᓂᓗ ᐅᖓᓗᒃ ᐱᓇᓱᒍᑎᑎᒍᑦ, 

ᐅᒃᑯ­ᐊᖅ ᐅᒃᑯᐃᖔᕐᑐᖅ ᑕᒐᑕᒐ ᐅᒃᑯᐃᖔᓱᖑᓕᕐᐳᖅ ᐱᓇᓱ­ᐊᕈᓯᓕᒫᒥ ᐅᓪᓗᓂ 
ᑕᓪᓕᒪᓂ ᐅᒃᑯᐃᖔᕐᓇᖃᓲᖑᑦᓱᓂ ᐃᑲᔪᕐᑐᒪᕆᐅᑦᓱᓂᓗ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᓂᖓᓂᒃ 
ᑐᑭᒧ­ᐊᑦᑎᓯᔨᐅᑉ ᐱᓇᓱᒐᖓᓂᒃ ᑕᒡᒐᓂ ­ᐊᓐᓇᒋ­ᐊᕐᕕᒥ.
ᑖᓐᓇ ­ᐊᓐᓇᒋ­ᐊᕐᕕᒃ ᑐᓴᕐᓈᑎᑦᓯᒍᑎᓂᒃ ᐃᑲᔪᕐᓯᒍᑎᒋᓇᓱᑦᓱᒋᑦ 

ᐱᓇᓱᒍᑎᖃᕐᒥᔪᖅ, ᐅᖃᕐᐳᓗ ᑲᓛᒃ ᑕᒪᓐᓇ ᐃᓄᑐᐃᓐᓇᓄᑦ ­ᐊᓕ­ᐊᒋᔭᐅᒋ­ᐊᖓ. 
“ᓂᑦᔭᓗᑦᑕᓃᑦ ᑐᓴᕐᓈᑎᑦᓯᒍᑏᓪᓗ ­ᐊᕐᖁᑎᒋᑦᓱᒋᑦ, ᑕᑯᕙᑉᐳᒍᑦ ᐃᑉᐱᓂ
ᐊᕈᑕᐅᔪᓪᓗ ᐆᒻᒪᑎᒃᑯᓗ ᓯᑦᑕᓯᒪᒍᑎᐅᔪᑦ ­ᐊᓂ­ᐊᑎᓪᓗᒋᑦ,” ᐅᖃᕐᑐᖅ 
ᑲᓛᒃ. ᒪᑭᕝᕕᐅᑉ ᐃᒫᖔᕐᓕᕆ­ᐊᕐᑎᖓ ᓯᓪᕕ ᑯᕐᓃ­ᐊᔅ ᐳᓛᕆ­ᐊᕐᐸᑐᖅ ᑕᒃᑯ­ᐊ 
­ᐊᓐᓇᒋ­ᐊᕐᕕᒧᑦ ᑯᑎᐅᓪᓗ ᐅᖃᐅᓯᖏᓐᓂᒃ ᐃᓄᑐᐃᓐᓀᑦ ᑐᑦᓯᕌᕆᕙᑦᑕᖏᓐᓂᒃ 
­ᐊᒥᓱᓂ ᑕᒃᑯᖓᐅᔨᓯᒪᓕᕐᖁᖅ.
ᐅᖓᓯᑦᑑᖏᑦᑐᒥ ­ᐊᓃᕐᑐ­ᐊᕕᒻᒥ ­ᐊᑦᓯᕋᐅᑎᖃᕐᓱᓂ ᑳᐸᑦ ᓯᑯ­ᐊᒥ, ᐱᑕᖃᖕᖏᓚᑦ 

ᓄᑖᑦ ­ᐊᑦᓱᐃᑯᑕᑦᓭᑦ, ᓄᓇᑕᕐᖃᒥᑦᓴᖃᕋᓂᓗ ᓱᕐᖁᐃᓯᒪᓇᕐᑐᑕᖃᕋᓂᓗ. ­ᐊᒥᓱ­ᐊᓗᐃᑦ 
ᐃᓄᐃᑦ ᑕᒡᒐᓂ ­ᐊᓃᕐᑐ­ᐊᕕᒻᒥ ᓇᔪᒐᖃᓲᑦ ­ᐊᓯ­ᐊᓂᓗ ᐅᖓᓯᑦᑑᖏᑦᑐᒥ 
­ᐊᕐᖁᑎᓃᑉᐸᒥᑦᓱᑎᒃ ­ᐊᓃᕐᑐ­ᐊᕕᐅᒻᒥᔪᓂᓗ: ᑕᒪᒃᑯ­ᐊᑕᒐ ­ᐊᕐᖁᑏᑦ 
ᐃᓕ­ᐊᕐᔪᖏᑦ. ᓄᐃᑕᓪᓗᕆᑦᔭᒐᑎᒃ ᐃᓗᕐᖁᓯᖃᑎᒌᑦᓴᔭᐅᑦᓱᑎᒃ 
­ᐊᓐᓇᐅᒪᒐᓱᑦᑐᑦ, ᐅᓪᓗᒥᐅᓕᕐᑐᖅ ᐃᓪᓗᒐᓴᓂ ᒪᙯᑏᑦ-
ᓄᓂᕙᑦᑎᐅᓱᑎᓪᓗ.
­ᐊᕐᕋᒎᒃ ­ᐊᓂᒍᓕᕐᑑᒃ, ᑖᓐᓇ ᐅᒃᑯ­ᐊᖅ ᐅᒃᑯᐃᖔᕐᑐᖅ 

ᐱᕙᓪᓕ­ᐊᑎᑦᓯᒍᑎᖃᓯᓚᐅᔪᑎᓪᓗᒍᓂᑦ ­ᐊᕐᖁᑎᒥᐅᕕᓂᕐᓂᒃ 
­ᐊᖏᕐᕋᑖᕐᑎᓯᖃᑦᑕᓯᑦᓱᑎᒃ ᐃᓄᓐᓂᒃ ­ᐊᖏᕐᕋᖃᕐᓂᒧᑦ 
ᑎᑭᐅᑎᔪᓂᒃ, ᓴᐳᑎᓯᒪᑦᓯ­ᐊᖏᓐᓇᐸᑦᑕᖏᑦ ᑲᑎᖕᖓᑎᓪᓗᒋᑦ 
ᐱᓇᓱ­ᐊᕐᓱᒋᑦ, ᐃᓅᓯᕐᒥᓂᒃ ­ᐊᓯᑦᔩᕙᓪᓕ­ᐊᖁᑦᓱᒋᑦ ᐱᐅᓂᕐᓴᒧᑦ 
ᓴᖑᓗᑎᒃ. ᑖᓐᓇ ­ᐊᖏᕐᕋᖃᕐᑎᓯᕕᒋᓲᖓᑦ ­ᐊᐅᓚᑦᓯᔨᖃᕐᑐᖅ 
ᒪᕐᕉᓂᒃ ­ᐊᖏᕐᕋᖃᖃᑕᐅᑦᓱᑎᒃ ᐱᓇᓱᑦᑏᓂᒃ, ­ᐊᖑᑎᓂᒃ 
ᐱᖓᓱᓂᒃ ᐱᒍᓐᓇᓯᑎᑦᓯᓂᖃᓲᖑᑦᓱᑎᒃ ᐱᓇᓱᒋ­ᐊᓕᖏᓐᓂᒃ 
ᐃᓅᓯᕐᒥᓅᓕᖓᔪᓂᒃ ᑎᑭᐅᑎᒍᓐᓇᓯᑎᑉᐸᓱᒋᑦ ᑐᕌᕈᒪᔭᖏᓐᓄᑦ 
ᑲᑉᐱ­ᐊᓇᖕᖏᑐᒥ ­ᐊᖏᕐᕋᖃᕐᑎᓱᒋᑦ, ᖃᓄᐃᖕᖏᓯ­ᐊᕐᓇᑐᒥᒃ, 
ᐋᖓᔮᓐᓇᑐᕐᑕᖃᖕᖏᑐᒥ ­ᐊᕙᑎᖃᕐᓱᑎᒃ. ᑖᒃᑯ­ᐊ ᓴᐳᑦᔭᐅᒪᔪᑦ 
ᑫᓪᓚᑐᕐᑕᐅᓂᖃᓲᖑᑦᓱᑎᓪᓗ ᐃᓅᒍᓯᑎᒍᑦ ­ᐊᓂᕐᓂᑰᕐᑐᑎᒍᓪᓗ 
ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ ᐃᑉᐱᓂ­ᐊᕐᓂᖏᑦ ᐃᓚᖃᕆ­ᐊᓪᓚᒥᑦᓱᑎᒃ 
ᐃᑲᔪᕐᑕᐅᖃᑦᑕᓂᕐᒥᒃ ­ᐊᖏᕐᕋᖃᖃᑎᒋᑦᓱᒋᑦ ᐱᓇᓱᒃᑏᓄᑦ, ᐃᑲᔪᕐᑎᖃᕐᒥᔫᓐᓄᑦ 
ᐋᖓᔮᓐᓇᑐᕐᑑᒪᖃᔦᕐᑎᓯᓇᓱᑦᑎᒥᒃ ᓴᐳᑦᔭᐅᒪᒻᒥᓱᑎᓪᓗ ᐃᓄᓐᓄᑦ ᑮᓇᐅᑦᔭᓴᕋᑎᒃ 
ᐃᑲᔪᕈᒪᔪᓄᑦ.
ᖃᒻᒥᑯᑦ, ᐅᒃᑯ­ᐊᖅ ᐅᒃᑯᐃᖔᕐᑐᖅ ᐱᑎᑕᐅᑦᔪᑎᖃᓚᐅᔪᕗᖅ ᑲᕙᒪᑐᖃᒃᑯᓂᑦ 

ᑮᓇᐅᔭᖃᕐᑎᑕᐅᑦᔪᑎᑦᓴᒥᓂᒃ 16-ᓂᒃ ᓄᓇᓕᑐᖃᕐᓂᒃ (ᐃᓄᑐᐃᓐᓇᕙᓪᓗᓂᒃ) 
­ᐊᖏᕐᕋᑖᕐᑎᓯᒍᑎᑦᓴᒥᓂᒃ. ᑖᓐᓇ ᓯᕗᓪᓕᐹᖑᑦᓱᓂ ᐃᓪᓗᖃᕐᑎᓯᓂᕐᒥᒃ 
ᐱᓇᓱᒍᑎᓕ­ᐊᖑᒪᔪᖅ ᐱᕙᓪᓕ­ᐊᑎᑕᐅᓯᒪᕗᖅ ᐋᓐᓂ­ᐊᓯᐅᕐᑎᒪᕆᒻᒧᑦ 
ᐄᕆᒃ ᓛᑎᒨᒧᑦ, ᒪᑭ­ᐊᓪ ᐃᓕᓐᓂ­ᐊᕕᕐᔪ­ᐊᒥ ᐃᓕᓐᓂ­ᐊᑎᑦᓯᔨᐅᑦᓱᓂ 
ᖃᐅᔨᓴᕐᑎᐅᓲᖑᑦᓱᓂᓗ ᑕᒃᓚᔅ ᐱᑦᔪᔨᕕᒻᒥ. ᐋᓐᓂ­ᐊᓯᐅᕐᑎᒪᕆᒃ ᓛᑎᒨ 
ᑲᑎᖕᖓᔨᐅᖃᑕᐅᒻᒥᔪᖅ ᐅᒃᑯ­ᐊᖅ ᐅᒃᑯᐃᖔᕐᑐᒥ. ᑕᒪᓐᓇ ᐱᓇᓱᒍᑕᐅᓕᕐᑐᖅ 
­ᐊᖏᔪ­ᐊᓗᒻᒥᒃ ᐃᓂᕐᓯᓂᐅᕗᖅ ᐱᑕᖃᕐᑎᓯᒍᑎᑐ­ᐊᖃᕋᓂ ᐱᑕᖃᕆ
ᐊᓕᒍᓗᑐᐃᓐᓇᓂᒃ. ᓯᓪᕕ ᑯ­ᐊᕐᓃᔅ ᑲᑎᖕᖓᔨᐅᖃᑕᐅᒻᒥᔪᖅ ᐱᓇᓱᒍᑎᓕ
ᐊᖑᒪᔪᓂᒃ ᑲᒪᔨᐅᓚᖓᑦᓱᓂ.
2010-ᖑᑎᓪᓗᒍ, ᒪᑭᕝᕕᒃ ᐱᕙᓪᓕᑎᑦᓯᒍᑎᖃᓯᓚᐅᔪᒋᕗᖅ ᓇᒻᒥᓂᖅ 

ᐱᓇᓱᒍᑎᒋᓂ­ᐊᕐᑕᒥᓂᒃ ­ᐊᑐᐃᓐᓇᕈᐃᒍᑎᒋᓗᒋᓪᓗ ᒪᓐᑐᔨ­ᐊᒥ ᐃᓄᑐᐃᓐᓇᓄᑦ 
­ᐊᖏᕐᕋᖃᖕᖏᑐᓄᑦ ᐃᓕᖓᓚᖓᔪᓂᒃ. ᐃᓄᑐᐃᓐᓀᑦ 10%-ᑐᐃᓐᓇᐅᒐᓗ­ᐊᑦ 
ᒪᓐᑐᔨ­ᐊᒥ ᓄᓇᓕᑐᖃᑦᓴᔭᐅᑦᓱᑎᒃ ᓄᓇᓯᒪᔪᓂ, ᑭᓯ­ᐊᓂ 45%-ᖏᑦ 
ᓄᓇᓕᑐᖃᑦᓴᔭᐅᑦᓱᑎᒃ ­ᐊᖏᕐᕋᖃᖕᖏᑐᑦ ᐃᓄᑐᐃᓐᓇᐅᕗᑦ. ᑕᒪᓐᓇ 
ᓵᖕᖓᔭᑦᓴᐅᓱᓂ ­ᐊᖏᔪᒻᒪᕆ­ᐊᓗᒃ.
ᑕᒪᓐᓇ ᐱᕙᓪᓕ­ᐊᑎᑦᓯᒍᑎᒋᓕᕐᑕᖓ ᒪᑭᕝᕕᐅᑉ ᐱᐅᓯᖃᕐᓂᐅᓚᖓᓯᒪᕗᖅ 

ᐱᓇᓱᖃᑎᖃᕐᓂᒥᒃ ­ᐊᓯᖏᓐᓂᒃ ᐱᓇᓱᒐᖃᕐᕕᐅᒥᔪᓂᒃ ᖃᐅᔨᒪᔭᖃᕐᑐᓂᒃ 
­ᐊᑑᑎᖃᑦᑕᓯᒪᑦᓱᑎᓪᓗ ᑕᒪᒃᑯᓂᖓ ­ᐊᒻᒪᓗ ᐱᒻᒪᕆᐅᒋ­ᐊᓪᓚᒥᔪᖅ ᐃᓄᐃᑦ 
ᐃᓗᕐᖁᓯᖏᓐᓂᒃ ᖃᐅᔨᒪᔭᖃᕐᐸᑕ, ᖃᐅᔨᒪᔭᖃᕐᒥᓗᑎᓪᓗ ᐃᓄᑐᐃᓐᓀᑦ 

ᓂᕆᐅᓐᓂᖅ ᐊᕐᖁᑎᐅᕗᖅ 
ᐱᔪᓐᓇᓂᕐᑖᓂᕐᒧᑦ 

ᑕᒪᓐᓇᓗ ᒪᑭᕝᕕᐅᓗ 
ᐱᓇᓱᖃᑎᖏᑕᓗ 
ᐃᓂᓪᓓᒍᑎᒋᓇᓱᑉᐹ.

With hope comes 
empowerment and this 
is what Makivik and its 
partners are trying to 

establish.

ᐱᒻᒪᕆᐅᑎᑕᖏᓐᓂᒃ, ᐅᖃᐅᓯᖓᓐᓂᒃ ᑭᓇᐅᓂᖏᓐᓂᓗ. ᐅᒃᑯ­ᐊᖅ ᐅᒃᑯᐃᒑᕐᑐᖅ 
ᐃᓚᒋᔭᐅᕗᖅ ᓯᑕᒪᓄᑦ ᒪᑭᕝᕕᐅᑉ ᐱᓇᓱᖃᑎᒋᓕᕐᑕᖏᓐᓄᑦ ᒪᓐᑐᔨ­ᐊᒥ. 
ᒍᐃᒍᐃᑎᑐᑦ ᐱᓇᓱᒍᑕᐅᔪᑦ ᓄᓇᓕᑐᖃᕐᓂᒃ ᑯᐯᒃᒥ ᐱᓇᓱᖃᑕᐅᒻᒥᔪᖅ, ᑖᒃᑯ­ᐊᓕ 
ᐱᑕᖃᕐᑎᓯᓲᑦ ᐅᓐᓄ­ᐊᒥ ᓯᓂᕝᕕᓴᓂᒃ ᐃᓗᕐᖁᓯᐅᔪᓄᓪᓗ ᓈᒻᒪᓯᑎᕐᓯᒪᔪᓂᒃ 
ᐃᓅᑦᔪᓯᑎᒍᑦ ᐅᑎᕐᐸᓕ­ᐊᓂᕐᒥᒃ ᐱᑦᔪᔨᒍᑎᐅᓲᓂᒃ ᐃᓄᑐᐃᓐᓇᓄᑦ. ᔪᓓ 2016-
ᖑᑎᓪᓗᒍ ᑖᒃᑯ­ᐊ ᒍᐃᒍᐃᒃᑯᑦ ᓄᑦᑎᖃᒻᒥᓚᐅᔪᔪᑦ ᓄᑖᒧᑦ ᐃᒡᓗᔪ­ᐊᒧᑦ, 
­ᐊᒥᓱᖕᖑᕆ­ᐊᕈᓐᓇᓯᓚᕿᑦᓱᒋᑦ ᐃᓪᓖᑦ 16-ᓄᑦ ­ᐊᖏᕐᕋᖃᖕᖏᓂᕐᒥᒃ ᐅᓂᐅᕐᓯᒋ
ᐊᕈᑎᐅᔪᑦ ᐃᑲᔪᕐᓯᒋ­ᐊᕈᑎᐅᑦᓱᑎᓪᓗ ᐃᓅᔪᓯᖃᖃᑎᒥᓄᑦ ᐅᑎᕐᐸᓕ­ᐊᔪᓂᒃ.
ᓯᕗᓪᓕᐹᖅ ᐱᓇᓱᖃᑎᒌᒍᑎᓄᑦ ᐊᖏᖃᑎᒌᒍᑎ ᐊᑎᓕᐅᖃᑎᒌᒍᑕᐅᓚ

ᐅᕐᓯᒪᕗᖅ ᐁᕆᓕ 2011-ᖑᑎᓪᓗᒍ ᓯ ᑐᐊᕇᔅ ᐊᕐᓀᑦ ᐱᑦᔪᔭᐅᕕᖓᓂ, 
ᐃᓄᑐᐃᓐᓀᑦ ᐊᕐᓀᑦ ᑕᒃᑲᓂ ᐃᑲᔪᕐᑕᐅᒋᐊᕐᑐᓲᑦ 20%-ᖑᕗᑦ. ᒪᑭᕝᕕᒃ 
ᐱᑕᖃᕐᑎᓯᒍᑎᖃᕐᐳᑦ ᑮᓇᐅᔭᖃᕐᑎᓯᒍᑎᓂᒃ ᐱᓯᒪᔭᒥᓂᒃ ᐅᖓᓗᒃ 
ᐱᓇᓱᒍᑎᓂᑦ ᐱᓇᓱᑦᑎᑖᕈᑎᒋᑦᓱᒋᑦ ᐃᓄᑐᐃᓐᓇᐅᓱᓂ ᐃᑲᔪᕐᑎᒥᒃ 
ᐱᔭᑦᓴᖁᑎᓕᒻᒥᒃ ᐱᓇᓱᐊᕐᓂᐊᓗᓂ ᐊᖏᕐᕋᖃᖕᖏᑐᓂᒃ ᐊᕐᓇᓂᒃ ᐃᓄᑐᐃᓐᓇᓂᒃ 
ᑲᑎᓯᒋᐊᕐᑐᓗᑎᒃ, ᑲᒪᒋᔭᖃᖃᑦᑕᓗᑎᒃ ᐅᐃᒪᓇᕐᑐᓯᐅᕐᑐᖃᓕᕐᐸᑦ ᓱᕐᖁᐃᑐᒥᒃ 
ᑭᓇᓕᒫᒃᑯᑦ ᐱᓂᕐᓗᓇᕐᑐᒨᕐᑌᓕᒋᐊᖃᕐᓂᖏᓐᓂᒃ ᓯ ᑐᐊᕇᔅ ᐱᑦᔪᔨᒍᑎᖏᑎᒍᑦ. 
ᐊᕐᕌᒍᓚᐅᔪᔪᒥ, ᒪᑭᕝᕕᓗ, ᓯ ᑐᐊᕇᔅᓗ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᓯᓚᐅᔪᕘᒃ ᓄᑖᓂᒃ 
ᓕᒃᓕᐊ ᑎᒍᔭᐅᒪᕕᒻᒥ ᐱᑦᔪᔨᕕᒻᒥ ᑲᑎᓯᕕᒋᖃᑦᑕᓗᒍᓗ ᑎᒍᔭᐅᒪᔪᓂᒃ 
ᐃᓄᑐᐃᓐᓇᐅᓱᑎᒃ ᐊᕐᓇᓂᒃ ᐃᑲᔪᕐᓗᒋᓪᓗ ᐊᓂᓂᕆᓛᕐᑕᒥᓐᓂᒃ ᐸᕐᓇᓕᕐᐸᑕ 
ᓯᕗᓂᖃᕐᓗᑎᒃ ᓴᕐᕿᑎᑦᓯᓂᐊᕐᓂᒥᒃ ᐃᓗᓯᖃᑦᓯᐊᓇᕐᑐᓂᒃ ᐃᓅᑦᔪᓯᓂᒃ, 

ᐃᓄᕐᓴᕆᐊᕐᑎᓗᒋᓪᓗ ᐅᑎᕐᑕᑲᑕᓐᓃᑦ.
ᓄᓇᓕᑐᙯᑦ ᐱᖃᑎᒌᓐᓂᓄᑦ ᐱᑦᔪᔭᐅᕕᖓᑦ 

ᒪᓐᑐᔨ­ᐊᒥ ᓯᑕᒪᒋᔭᐅᔪᖅ ᐱᓇᓱᖃᑎᒌᖃᑎᖏᓐᓄᑦ 
ᒪᑭᕝᕕᐅᑉ. ᑎᓕᔭᐅᒪᒍᑎᖃᕐᓱᓂ ᖁᕝᕙᑎᕆᓂ­ᐊᕐᑎᓗᒍ, 
ᓄᐃᑦᓯᓗᓂᓗ ᐱᐅᓯᒋ­ᐊᕆᓗᓂᓗ ᐃᓅᓯᖏᓐᓂᒃ 
ᐃᓪᓗᒐᓴᕐᒥᐅᑦ ᓄᓇᓕᑐᙯᑦ ᐃᓅᖃᑎᒌᑦᑐᖁᑎᖏᓐᓂᒃ 
ᒪᓐᑐᔨ­ᐊᒥ ᐃᓚᐅᑎᓪᓗᒋᑦ ᐃᓄᑐᐃᓐᓀᑦ. ᑕᒡᒐᓂ 
ᓄᓇᓕᑐᙯᑦ ᐱᖃᑎᒌᓐᓂᓄᑦ ᐱᑦᔪᔭᐅᕕᖓᑦ ᒪᓐᑐᔨ­ᐊᒥ 
ᐃᒡᓗᔪ­ᐊᖁᑎᖓᓂ, ᓴᓇᖕᖑ­ᐊᕕᒻᒥᒃ ᖃᕆ­ᐊᓕᒃ/ᐃᓪᓗ
ᐊᕈᓯᓕᒃ ᐃᓄᑐᐃᓐᓀᑦ ᓴᓇᖕᖑ­ᐊᕕᖓᓐᓂᒃ. ᒪᑭᕝᕕᓗ 
ᓄᓇᓕᑐᙯᑦ ᐱᖃᑎᒌᓐᓂᓄᑦ ᐱᑦᔪᔭᐅᕕᖓ ᒪᓐᑐᔨ­ᐊᒥᐅᓪᓗ 
ᐱᓇᓱᖃᑎᒌᒍᑎᖃᕐᑎᓗᒋᒃ ᐃᓄᑐᐃᓐᓀᑦ ᒪᓐᑐᔨ­ᐊᕐᒥᐅᑦ 
ᓴᓇᖕᖑ­ᐊᑕᕕᓂᖏᑦ ᑕᑯᑦᓴᐅᑎᑕᖏᓐᓂᒃ ­ᐊᑦᓯᕋᐅᑎᖃᕐᓱᑎᒃ 
ᑕᑯ ­ᐊᑑᑎᔭᐅᖃᑦᑕᓯᒪᓕᕐᑐᒥᒃ ᐅᐱᕐᖔᖏᓐᓂ 2015-ᓗ 
2016-ᓗ. ­ᐊᑑᑎᔭᐅᑦᓱᑎᒃ ᑲᔪᓯᑦᓯ­ᐊᑐᒻᒪᕆᐅᓯᒪᔫᒃ.
ᑲᓇᑕᐅᑉ ᐃᓪᓗᒐᓴᓕᒫᖏᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ 

ᓄᓇᓯᒪᕕᐅᕙᓪᓕ­ᐊᑐᐃᓐᓇᖁᑦ. ᓱᑲᑦᑐᒥᒃ ᒪᓐᑐᔨ­ᐊ 
ᐃᓄᑐᐃᓐᓇᓂᒃ ᐃᓄᒋ­ᐊᑦᓯᕙᓪᓕ­ᐊᓂᖓ ᐃᓚᖃᕆᕗᖅ ᓱᑲᑦᑐᒥᒃ ᐃᓄᑐᐃᓐᓀᑦ 
ᐱᔭᕋᓕᕙᓪᓕ­ᐊᓂᖏᓐᓂᒃ ᓲᕐᓗ ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱᒍᑎᑎᒍᓪᓗ 
ᐃᓅᑦᔪᓯᑎᒍᓪᓗ ᐱᓀᓗᑕᓂᒃ ᐃᓚᖃᕐᑎᓗᒋᑦ ᐱᖁᔭᓕᕆᓂᑎᒎᕐᑐᓂᒃ 
ᐱᓇᓱᒍᑎᖃᕐᓂᓂᒃ. ᑕᒐᑕᒐ ᐅᓄᕐᓯᕙᓪᓕ­ᐊᑐᐃᓐᓇᑐᑦ ­ᐊᖏᕐᕋᖃᖕᖏᑐᑦ 
ᐃᓄᑐᐃᓐᓀᑦ. ᐃᓄᑐᐃᓐᓀᑦ ᑕᑯᑦᓴᐅᓂᖏ ᐃᓪᓗᒐᓴᓂ ­ᐊᖏᕐᕋᖃᖕᖏᑐᑦ 
ᐅᓂᒃᑲᐅᓯᕆᔭᐅᓲᖑᒐᒥᒃ ᑕᒐ ᓲᓕᔫᔭᓕᕐᖁᑦ ᖃᓄᕐᓗᓃᑦ ᐱᑐᑦᓯᒪᓂᖃᕋᑎᒃ 
ᒪᓐᑐᔨ­ᐊᑉ ᐱᕙᓪᓕ­ᐊᓯᒪᓂᖏᑎᒍᑦ, ᑌᒣᒃᑲᒥᓪᓗ ᐃᓅᒐᓱᕝᕕᖃᕐᓱᑎᒃ ᓲᕐᓗ 
ᐃᓅᑦᔪᓯᑎᒍᑦ ­ᐊᕐᓱᕈᕐᓇᑐᒥᒃ.
ᐃᓄᑐᐃᓐᓀᑦ ᒪᓐᑐᔨ­ᐊᒥ ᓄᓇᕙᑦᑐᑦ ᓯᕗᓂᑦᓴᑎᓐᓂ 

­ᐊᒥᓱᖕᖑᐸᓪᓕ­ᐊᑐᐃᓐᓇᓚᖓᔪᑦ ᑌᒣᓕᖓᓚᖓᑦᓱᑎᓪᓗ ᓄᓇᕕᒻᒥ ᐃᓅᓯᐅᑉ 
ᖃᓄᐃᓐᓂᖏᑦ ᐱᐅᓯᒋ­ᐊᖕᖏᓂᓕᒫᖏᓐᓂ. ᐃᒡᓗᐃᓂ­ᐊᕐᓂᖅ ᓄᓇᕕᒻᒥ 
­ᐊᖏᔪᒥᒃ ᐱᑦᔪᑕᐅᒻᒪᑦ ­ᐊᖏᕐᕋᖃᖕᖏᓂᕐᒧᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ ­ᐊᖏᕐᕋᒥᓐᓂ 
ᕿᒪᑦᓯᒍᑎᐅᓗ­ᐊᖕᖑ­ᐊᓲᑦ ᐱᐅᓂᕐᓴᒥᒃ ᐃᓅᓯᕐᒥᒃ ᓂᕆᐅᑦᓱᑎᒃ ᕿᓂᕆ­ᐊᓯᔪᓄᑦ 
­ᐊᖏᕐᕋᓴᖃᕐᓂᓴᒧᑦ.
ᖃᐅᔨᓴᕐᓂᖅ ᐱᓇᓱᑦᑕᐅᕙᕐᔪ­ᐊᓯᒪᔪᖅ ᐃᓕᖓᑦᓱᓂ ᑮᓇᐅᑦᔭᓵᑭᑦᑐᓄᑦ 

­ᐊᖏᕐᕋᖃᕋᑎᓪᓘᑐᓄᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ ᒪᓐᑐᔨ­ᐊᒥ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᓚᐅᔪᕗᑦ 
ᒪᑭᕝᕕᒧᑦ ᔮᐸᓃᓰᓪᓗ ᑲᕙᒪᖓᓐᓄᑦ, ᐱᓇᓱᑦᑕᐅᓚᐅᕐᓯᒪᔪᒧᑦ ᐃᓕᓐᓂ­ᐊᕕᕐᔪ­ᐊᒥ 
ᐃᓕᓐᓂ­ᐊᑎᑦᓯᔨᒧᑦ ᓅᐳᕿᐅᔪ ᑭᔅᓯᑳᒥᒧᑦ. ᒪᓐᑐᔨ­ᐊᕐᒥᐅᓄᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ, 
­ᐊᑦᓯᕋᐅᑎᖃᕐᑎᑕᐅᓲᖅ ᓅᐳᒥᒃ. ᐃᓄᑐᐃᓐᓀᑦ ᓇᓗᓀᕐᓯᓗ­ᐊᖕᖑ­ᐊᓯᒪᔪᑦ 
­ᐊᐱᕐᓲᔭᕐᑕᐅᓂᖃᕐᓱᑎᒃ ­ᐊᖏᕐᕋᖃᕐᓂᒥᒃ ᐅᖃᐅᓯᖃᕐᓯᒪᓗ­ᐊᖕᖑ­ᐊᐳᑦ, ᐃᓕᓐᓂ
ᐊᓂᕐᒥᓗ/ᐱᒋᐅᕐᓴᔭᐅᒍᑎᖃᕐᓂᒥᓪᓗ ­ᐊᒻᒪᓗ ᐱᓇᓱᒐᕐᓂᒃ, ᐃᓚᖃᕐᒥᑎᓪᓗᒋᑦ 
ᓂᕿᑐᐃᓐᓇᓂᒃ ᐱᒍᓐᓇᑕᖃᕈᒪᓂᕐᒧᑦ, ᐃᓗᕐᖁᓯᒃᑯᓗ ᖃᓄᐃᓘᕐᓂᐅᓲᓄᑦ ­ᐊᒻᒪᓗ 
ᐋᓐᓂ­ᐊᓯᐅᕐᑕᐅᒍᓐᓇᕕᖃᑦᓯ­ᐊᕈᒪᑦᓱᑎᒃ.
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The major study on low-income and homeless Inuit in Montreal 
sponsored and financed by Makivik and the Government of Japan, was 
conducted by Professor Nobuhiro Kishigami. For Montreal Inuit, he is 
called NOBU. The main priorities identified by Inuit who were interviewed 
were a place to stay, education/training and jobs, along with access to 
country food, cultural activities and access to medical services.

The focus of the Makivik Action Plan was to establish a first level of 
services for low-income and homeless Inuit in Montreal. After nearly 
eight years, one can say these services are now in place; priority is now 
to consolidate these services to ensure they are efficient and bring 
tangible results. A small pocket brochure was developed by Makivik in 
Inuktitut and English that provides information on all Makivik partners 
in Montreal and is distributed widely.

The absence of Inuit-specific healing programs and substance abuse 
programs is the main blockage and prevents Inuit from taking control 

ᑐᕌᕐᑕᖏᑦ ᒪᑭᕝᕕᐅᑉ ᐱᓇᓱᒍᑎᑦᓴᒥᓂᒃ ­ᐊᑐᐃᓐᓇᕈᕐᑎᕆᓯᒪᒍᑎᖏᑦ 
ᐃᓂᓪᓓᒍᑎᐅᓚᖓᓯᒪᕗᑦ ᐱᑦᔪᔭᐅᒍᑎᐅᒋ­ᐊᓖᑦ ᓯᕗᓪᓕᓴᓕ­ᐊᖑᒪᒍᑎᖏᓐᓂᒃ 
ᐃᓕᖓᑦᓱᑎᒃ ᑮᓇᐅᑦᔭᓵᑭᑦᑐᓄᑦ ­ᐊᖏᕐᕋᖃᖕᖏᑐᓄᓪᓗ ᒪᓐᑐᔨ­ᐊᕐᒥᐅᓄᑦ. 
­ᐊᕐᕌᒍᐃᑦ ᓯᑕᒪᐅᔪᕐᑐᑲᓭᑦ ­ᐊᓂᒍᕐᑎᓗᒍ, ᑭᓇᓗᓐᓃᑦ ᐅᖃᕈᓐᓇᖏᓪᓚᖅ 
ᑖᒃᑯ­ᐊ ᓇᓪᓕᖏᓪᓗᓃᑦ ᐃᓂᕐᑕᐅᒪᖕᖏᒋ­ᐊᖏᑦ; ᓯᕗᓪᓕᐅᔨᔭᐅᔪᑦᓴᐅᑎᓪᓗᒋᑦ 
ᐱᓇᓱᒐᑦᓴᓕ­ᐊᖑᒪᓕᕐᖁᑦ ᑲᓱᕐᑎᑕᐅᓛᕐᓂᖏᑦ ᑕᒪᒃᑯ­ᐊ ᐱᑦᔪᔨᒍᑎᑦᓴᐅᔪᑦ 
ᓱᕐᖁᐃᑐᒥᒃ ᐱ­ᐊᓚᓂᖃᖁᓪᓗᒋᑦ ­ᐊᑑᑎᖃᑦᓯ­ᐊᑐᓂᓪᓗ ᐱᕙᓪᓖᓂᖃᖃᑦᑕᓗᑎᒃ. 
­ᐊᖏᔫᖕᖏᑐᑦ ᐃᑉᐱ­ᐊᔪᒻᒥᒐᐅᑦᓱᑎᒃ ­ᐊᓪᓚᓯᒪᔪᑦ ᓄᐃᑕᐅᓯᒪᕗᑦ ᒪᑭᕝᕕᒧᑦ 
ᐃᓄᒃᑎᑐᓪᓗ ᖃᓪᓗᓈᕐᑎᑐᓪᓗ ­ᐊᓪᓚᓯᒪᑎᓪᓗᒋᑦ ᐱᑕᖃᕐᑎᓯᒍᑎᐅᑦᓱᑎᒃ 
ᑐᓴᐅᒪᔭᐅᔭᕆ­ᐊᓕᓐᓂᒃ ᒪᑭᕝᕕᐅᑉ ᐱᓇᓱᖃᑎᖏᓐᓂᒃ ᒪᓐᑐᔨ­ᐊᒥ, ᑖᒃᑯ­ᐊᓗ 
­ᐊᒥᓱᓄᑦ ᐁᑦᑐᑐᑕᐅᒪᓕᕐᐳᑦ.
ᐃᓄᑐᐃᓐᓇᓅᓕᖓᓪᓚᕆᑦᑐᑦ ᒪᒥᓴᕐᓂᒥᒃ ᐱᓇᓱᒍᑎᓕ­ᐊᖑᒪᔪᑦ 

ᐱᑕᖃᖕᖏᓂᖏᓪᓗ ᐋᖓᔮᓐᓇᑐᕐᑑᒪᓲᓄᓪᓗ ᐱᓇᓱᒍᑎᑦᓴᖃᖕᖏᓂᖏᑦ 

­ᐊᐴᒪᐅᑎᓪᓚᕆᐅᕗᑦ ᐃᓄᑐᐃᓐᓇᓄᓪᓗ ᐱᒍᓐᓇᕈᑕᐅᒐᑎᒃ ᐃᓅᓯᕐᒥᓂᒃ 
­ᐊᐅᓚᑦᓯᒐᔭᕐᓂᖏᓐᓂᒃ ᐃᒡᓗᒐᓴᓄᓪᓗ ᐃᓚᐅᓕᕐᓂᕆᒐᔭᕐᑕᖏᓐᓂᒃ. 
ᓇᑯᕐᒪᑕ, ­ᐊᖏᔪᒥᒃ ᖃᐅᔨᓴᕐᓂᖅ ­ᐊᑑᑎᔭᐅᓕᕐᖁᖅ ᑯᐯᒃᒥ ᐃᓕᓐᓂ
ᐊᕕᕐᔪ­ᐊᑦ ᖃᐅᔨᓴᕐᓂᓄᑦ ᐱᑦᔪᔨᕕᖓ ᓯᕗᓂᖃᓕᕐᒪᑦ ᓄᐃᑦᓯᓛᕐᓱᓂ 
ᐱᓇᓱᒍᑎᐅᖃᑦᑕᕋᔭᕐᑐᓂᒃ. ᐃᓄᑐᐃᓐᓀᑦ ᐋᖓᔮᓐᓇᑐᓄᑦ ᐅᐃᕆᓂᕐᓗᓯᒪᒍᑎᓖᑦ 
ᐃᓄᑐᐃᓐᓀᓗ ᑕᒪᒃᑯᓂᖓ ­ᐊᓂᒍᐃᒪᔪᑦ ­ᐊᐱᕐᓱᑕᐅᓂᖃᓛᕐᑐᑦ. ᒪᑭᕝᕕᓗ 
ᐃᕕᕐᑎᕕᒃᑯᑎᒍᓪᓗ ᐱᓇᓱᒍᑎᓕ­ᐊᕆᒪᔭᖏᑦ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑕ 
ᑲᑐᑦᔮᖃᓪᓚᕆᓪᓗᑎᒃ ᑖᑦᓱᒥᖓ ᖃᐅᔨᓴᕐᓂᒥᒃ ᐱᓇᓱᖃᑎᒌᒍᑎᖃᓚᖓᕘᒃ.
ᓂᕆᐅᓐᓂᖅ ­ᐊᕐᖁᑎᐅᕗᖅ ᐱᔪᓐᓇᓂᕐᑖᓂᕐᒧᑦ ᑕᒪᓐᓇᓗ ᒪᑭᕝᕕᐅᓗ 

ᐱᓇᓱᖃᑎᖏᑕᓗ ᐃᓂᓪᓓᒍᑎᒋᓇᓱᑉᐹ.

Donat Savoie/ᑐᓈ ᓴᕗᐊ C.Q.
ᐱᓇᓱᒍᑎᓕᐅᕐᓂᑯᑦ ᐃᒫᙰᕆᐊᕐᑎᖓ ᒪᑭᕝᕕᐅᑉ

of their own lives and their integration in the city. Fortunately, a major 
study is presently taking place with the Quebec University Research 
Centre to develop such programs. Inuit who have addiction problems 
and Inuit who have overcome these problems will be interviewed. 
Makivik and the Ivirtivik Program of the Kativik Regional Government 
are the main partners of this major research project.

With hope comes empowerment and this is what Makivik and its 
partners are trying to establish.

Donat Savoie C.Q.
Strategic Advisor to Makivik Corporation
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George River’s 
Qarmaapik Family 
House
Ellasie Annanack has no shortage of ideas for Qarmaapik 
Family House. The village of Kangiqsualujjuaq only 
inaugurated the nondescript one-storey ash house with 
red trim half a year ago, but the list of possibilities 
continues to grow. Annanack, a former student 
counselor and now Qarmaapik’s coordinator, wants 
to run AA meetings, help promote healthy eating, and 
just generally fill the gaps in local resources.

ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥ 
ᐃᓚᒌᓄᑦ 
ᐃᑲᔪᕐᑕᐅᕕᒃ 
ᖃᕐᒫᐱᒃ
ᐃᐊᓚᓯ ᐋᓇᓈᖅ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥ ᐃᓚᒌᓄᑦ 
ᐃᑲᔪᕐᑕᐅᕕᒻᒥᒃ ᖃᕐᒫᐱᒻᒥᒃ ᐃᓱᒪᑦᓴᓯᐅᕈᑎᖃᕐᓱᑎᒃ 
ᐊᑑᑎᒋᒐᔭᕐᑕᖏᓐᓂᒃ ᖃᐅᔨᒪᑦᓯᐊᑐᐃᓐᓇᖃᑦᑕᖁᖅ. 
ᐊᕐᕌᒎᑉ ᓇᑉᐸᓕᒫᖓ ᓈᒋᕗᖅ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᑦ 
ᐅᒃᑯᐃᓯᒋᐊᖕᖓᓚᐅᔪᑎᓪᓗᒋᑦ ᐃᓪᓗᔪᐊᒥᒃ ᑲᔫᑦᓱᓂ 
ᐊᕙᓗᖓ ᐊᐅᐸᕐᑐᒧᑦ ᒥᖑᐊᕐᑕᐅᓯᒪᔪᒥᒃ, ᑭᓯᐊᓂ 
ᐊᒥᓱᒻᒪᕆᓐᓂᒃ ᐊᑑᑎᑦᓴᓕᒃ. ᐋᓇᓈᖅ, ᐃᓕᓵᓂᒃ 
ᐃᑲᔪᕐᑎᐅᖃᑦᑕᓯᒪᑦᓱᓂ ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨᐅᓕᕐᑐᖅ 
ᖃᕐᒫᐱᒻᒥᒃ, ᑲᑎᑦᑕᑎᑦᓯᒍᒪᕗᖅ ᐃᒥᐊᓗᒻᒥᒃ 
ᓄᕐᖃᖓᒐᓱᐊᕐᑐᓂᒃ, ᐱᓇᓱᐊᕈᒪᕗᖅ ᖃᐅᔨᒪᔭᐅ
ᑎᑦᓯᖃᑕᐅᓂᕐᒥᒃ ᓂᕆᑦᓯᐊᖃᑦᑕᕆᐊᖃᕐᓂᒥᒃ, ᐊᒻᒪᓗ 
ᐃᓘᓐᓈᒍᑦ ᓄᓇᓕᒻᒥᐅᑦ ᐃᑲᔪᕐᑕᐅᒍᑎᑦᓴᖏᓐᓂᒃ 
ᓄᐃᑦᓯᒍᒪᑦᓱᓂ.
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ᖃᕐᒫᐱᒻᒥ ᐱᓇᓱᑦᑏᒃ ᐊᓃᑕ ᐋᓇᓈᖅ ᐃᐊᓚᓯ ᐋᓇᓈᕐᓗ ᐊᐱᕐᓱᑑᒃ 
ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᒥᒃ ᐃᓄᒻᒪᕆᒻᒥᒃ, ᓲᓯ ᒧᐊᑲᓐᒥᒃ, ᓯᓚᑦᑐᕆᐊᕈᒪᒧᑦ 
ᐃᒫᙰᓚᔭᐅᒍᒪᒧᓪᓗ ᐃᓚᒌᓄᑦ ᐃᓪᓗᖁᑎᒥ ᐱᓇᓱᒍᑎᑦᓭᑦ ᐱᓪᓗᒋᑦ.
Qarmaapik’s Anita Annanack and Ellasie Annanack interviewing 
Kangiqsualujjuaq’s elder, Susie Morgan, seeking wisdom and 
advice for the family house’s programming.
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[ᓴᐅᒥᐊᓂᑦ ᑕᓕᕐᐱᐊᓄᑦ]: ᓴᓂᓪᓕᐊᔪᒃ ᐱᐊᕈ 
[ᐊᓪᓚᑎ], ᐃᐊᓚᓯ ᐋᓇᓈᖅ [ᐊᑕᐅᑦᓯᑰᕐᑎᓯᔨ], 
ᒥᐊᔨ ᐃᒪᖅ [ᓴᓗᒻᒪᓭᔨ], ᐊᓃᑕ ᐋᓇᓈᖅ [ᐃᑲᔪᕐᑎ 
ᐅᖄᕕᑦᓴᐅᓂᒃᑯᑦ] ᐃᕐᓂᖓᓗ ᑐᕐᓲᖓᓃᑦᑑᑦ ᖃᕐᒫᐱᐅᑉ 
ᐃᓚᒌᑦ ᐃᓪᓗᖁᑎᖓᓂ.
(L-R): Saniliayuk Baron (secretary), Ellasie 
Annanack (coordinator), Mary Imak (janitor), 
Anita Annanack (counselor) with her son on the 
porch of Qarmaapik family house.

ᓲᓯ ᒧᐊᑲᓐ, ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᑦ ᐃᓄᒻᒪᕆᖓᑦ.
Susie Morgan, elder of Kangiqsualujjuaq.



“ᑌᑲᓃᒍᒪᑦᓯ­ᐊᓚᐅᔪᕗᖓ, ᐅᖃᕐᑐᖅ ᐃ­ᐊᓚᓯ, “ᓄᓇᓕᒻᒥᒃ ᐃᑲᔪᕐᓯᒍᑎᑦᓴᓕ­ᐊᒍᓯᒪᒻᒪᑦ.”
ᑲᖏᕐᓱ­ᐊᓗᑦᔪ­ᐊᒥᐅᑦ ᐃᓪᓗᖁᑎᖓ ᑌᒪᖕᖓᑦ ᐅᐸᓘᒪᕕᐅᔪᖅ. ᖃᕐᒫᐱᒻᒥ ᑭᖑᕚᕆᓕᕆᔪᓄᑦ 

ᑭᒥᕐᕈ­ᐊᓕᐅᕐᕕᐅᓲᖅ ᓂᕐᓯᐅᕕᐅᑦᓱᓂᓘᓐᓃᑦ. ᓂᕆᕕᐅᕙᑦᓱᓂᓗ ᐃᓄᒻᒪᕆᓐᓂᓗ ᐳᓚᕋᕐᕕᐅᓱᓂ. ᑭᓯ­ᐊᓂ 
ᓇᔪᕆ­ᐊᕐᑐᕋᑦᓴᓯ­ᐊᒍᓲᖅ ᑌᒪᖕᖓᑦ.
“ᓄᓇᓕᒻᒥᐅᑦ ᖃᐅᔨᓴᕐᕕᒋᒋ­ᐊᓕᕗᑦ ᓱᓇᓱ­ᐊᕐᕕᐅᖁᔨᒻᒪᖔᑕ,” ᐅᖃᕐᑐᖅ ᐋᓇᓈᖅ. “ᑕᒐᑕᒐ ᓄᑖᓂᒃ 

ᓱᒐᑦᓴᖃᕐᑎᓯᒍᑎᑦᓴᓂᒃ ᓄᐃᑦᓯᒐᓱ­ᐊᖃᑦᑕᑐᒍᑦ, ᓄᑖᓂᒃ ᐱᓇᓱᒍᑎᑦᓴᓂᒃ.”
ᐱᓇᓱᒍᑎᓕᐅᕐᐸᑐᒍᑦ ᐱᒍᑦᔨᒍᑎᑦᓴᑎᓐᓂᒃ ᓄᓇᓕᒻᒥᒃ ᑐᓴᐅᒪᖃᑎᒌᑦᓯ­ᐊᓕᐅᒥᒍᑎᑦᓴᓂᓪᓗ 

ᐃᓚᒌᑦᑐᓂᓪᓗ ᐃᑲᔪᕈᑎᑦᓴᑎᓐᓂᒃ ᖃᕐᒫᐱᒻᒥᒃ ᓴᐳᑦᔨᓯᒪᔪᑦ, ᐃᓚᐅᒻᒥᑎᓪᓗᒍ ᑲᖏᕐᓱ
ᐊᓗᑦᔪ­ᐊᒥᐅᑦ ᓯᕗᓕᕐᑎᖓ ᕿ­ᐊᓪᑕ ᓯᓅᐹ, ᐳᐃᒍᕐᓯᒪᖕᖏᒪᑕ ᐃᓚᒌᓄᑦ ᐃᑲᔪᕐᑕᐅᕕᑦᓴᐅᑉ 
ᓄᐃᑕᐅᓚᕿᐅᑎᒋᓯᒪᔭᖓᓂᒃ.
­ᐊᕐᕌᒍᐃᑦ ᓯᑕᒪᑦ ᓈᓕᕐᑐᑦ, ᑲᖏᕐᓱ­ᐊᓗᑦᔪ­ᐊᒥ ᐅᓄᕐᓂᐸᐅᓂᕋᕐᑕᐅᓯᒪᔪᑦ ᓄᓇᕕᓕᒫᒥ ᕿᑐᕐᖓᐅᔪᑦ 

­ᐊᓇᕐᕋᒥᑕ ­ᐊᓯ­ᐊᓂᒃ ­ᐊᓇᕐᕋᖃᑫᓐᓇᖃᑦᑕᕆ­ᐊᓖᑦ. ­ᐊᕙᑎᓪᓗ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓗᐃᑦ ᕿᑐᕐᖓᐅᔪᑦ ᓄᓇᓕᐅᑉ 
ᓯᓚᑖᓄᑦ ­ᐊᐅᓪᓚᑎᑕᐅᒋ­ᐊᖃᕐᓯᒪᒻᒪᑕ ᖃᓄᕐᑑᕈᑕᐅᒋ­ᐊᖃᓕᕐᓂᒪᑦ ᑕᒪᓐᓇ ᓄᓇᓕᒻᒥ.
ᐱᕙᓪᓕᕈᑎᑦᓴᐅᖃᑕᐅᖁᔨᔫᒐᓗ­ᐊᑦ, ᖃᕐᒫᐱᒻᒥᒃ, ᑲᑐᑦᔮᕆᔭᐅᔪᒥᒃ ᓄᓇᕕᒻᒥ 

ᐃᓗᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᓄᑦ, ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᓄᑦ ­ᐊᒻᒪᓗ ᑲᑎᕕᒃ 
ᓄᓇᓕᓕᒫᓂ ᐃᓪᓗᓕᕆᔨᕐᔪ­ᐊᑯᓐᓄᑦ.
ᐃᓪᓗᔪ­ᐊᖅ ᑲᔪᖅ ­ᐊᐅᐸᕐᑐᒧᑦ ­ᐊᕙᓗᖓ ᒥᖑ­ᐊᕐᑕᐅᓯᒪᔪᖅ ᓴᓇᔭᐅᒋ­ᐊᑦᓯ­ᐊᕆ

ᐊᖃᕐᓯᒪᔪᖅ, ᐋᓇᓈᖅ ᐅᖃᕐᑐᖅ, ­ᐊᑭᓐᓇᓕᐅᕐᑕᐅᓱᓂ ᓄᑖᓂᒃ ᓇᑎᓕᕐᑐᑕᐅᓱᓂᓗ 
ᐃᑯᒪᐅᑎᒨᕈᑎᖏᓪᓗ ­ᐊᓯᑦᔨᑕᐅᑦᓱᑎᒃ. ᒪᑭᕝᕕᑯᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᕐᓯᓯᒪᔪᑦ 
ᓴᓇᔭᐅᒋ­ᐊᑦᓯ­ᐊᕈᑎᑦᓴᖏᓐᓂᒃ. ᒫᑦᓯᒥ ᓄᓇᓕᒻᒥᐅᑦ ᐅᒃᑯᐃᓯᓂᖃᓚᐅᔪᕗᑦ.
ᑌᒪᖕᖓᓂᑦ, ᖃᕐᒫᐱᒃ ᐃᑲᔪᕐᓯᒪᕕᐅᕙᑦᑐᖅ ᓄᓇᕕᒻᒥ ᑭᑐᕐᖓᓕᓐᓂᒃ. 

ᕿᑐᕐᖓᓖᑦ ­ᐊᒥᓱᑦ ᐅᕕᒐᕐᑐᒪᕆᐅᒻᒪᑕ, ᐋᓇᓈᖅ ᐅᖃᕐᑐᖅ. ᕿᓚᓈᕆᓲᕆᑦᓱᒋᓪᓗ 
ᐃᑲᔪᕐᓯᒋ­ᐊᒥᒃ. ᖃᕐᒫᐱᒻᒥ ­ᐊᖕᖏ­ᐊᖏᔭᕐᕕᖃᓲᑦ, ­ᐊᓯᓃᑦᑎᓯᓲᒍᑦᓱᑎᓪᓗ 
ᐅᖄᖃ­ᑎᒌᑦᑎᓯᓲᒍᑦᓱᑎᓪᓗ ᕿᑐᕐᖓᕇᓂᒃ ᑐᓴᕐᑕᐅᒋ­ᐊᒥᒃ ᑲᖐᓱᑦᑎᓯ­ᐊᕐᓱᒋᑦ - 
ᐅᖄᒍᓐᓇᑎᑦᓱᒋᓪᓗ ᓂᕆᐅᒋᔭᖏᓐᓂᒃ ᓯᕗᓂᑦᓴᕆᒍᒪᔭᖏᓐᓂᓗ.
“ᐱᓐᓀᓗᑕᐅᓂᕐᐸᐅᓲᖅ ᑐᓴᐅᒪᖃᑎᒌᒋ­ᐊᖃᕐᓂᖅ,” ᐅᖃᕐᑐᖅ ᐋᓇᓈᖅ. 

“ᐱᓐᓀᓗᑕᒻᒪᕆᐊᓗᕗᑦ…ᐱᑐᑦᓯᒪᖃᑎᒌᖕᖏᒪᑕ ᓇᐅᓘᓐᓃᑦ.”
ᑲᖏᕐᓱᐊᓗᑦᔪᐊᖅ ᐱᐅᓂᓕᕐᔪᐊᕌᓗᒃ, ᐋᓇᓈᖅ ᐅᖃᕐᑐᖅ, ᑭᓯ­ᐊᓂ ᐃᓄᐃᑦ 

ᐃᑲᔪᕐᑕᐅᒋ­ᐊᓖᑦ ᓱᓕ. ᐃᓄᐃᑦ ᐃᑲᔪᕐᑕᐅᒋ­ᐊᓖᑦ ᐃᒥ­ᐊᓘᓪᓗ ᐋᖓᔮᓐᓇᑐᐃᓪᓗ 
­ᐊᑐᕐᑕᐅᓂᖓ ᐱᓪᓗᒍ ­ᐊᒻᒪᓗ ᐅᓂᒃᑳᓯᐅᖃᑎᒌᑦᓯ­ᐊᕈᓐᓇᓂᕐᒥᒃ ᐃᑲᔪᕐᑕᐅᒍᑎᖃᕆ
ᐊᖃᕐᓱᑎᒃ.
“[ᐃᓚᒌᑦ] ᑕᑯᒋ­ᐊᑦᓯ­ᐊᕈᒪᓂᖃᖕᖏᑐᑦ, ᐃᑲᔪᕐᑕᐅᒍᒪᖕᖏᑐᑦ,” ᐅᖃᕐᑐᖅ ᐋᓇᓈᖅ, “ᑭᓯ­ᐊᓂ ᐃᑲᔪᕐᑎᓴᕐᓯᐅᕆ­ᐊᖃᕐᑐᒍᑦ ᖃᓄᑭ­ᐊᖅ.”
ᖃᕐᒫᐱᒻᒥ ᐱᓇᓱ­ᐊᕐᑐᒪᕇᑦ ᑐᕌᒐᕐᒥᓄᑦ ᑎᑭᐅᑎᒐᓱ­ᐊᕐᓱᑎᒃ: ᓂᕿᑦᓴᖃᕐᑎ­ᓯᓂᕐᒥᒃ ᐃᓂᑦᓴᖃᕐᑎᓯᓂᕐᒥᓗ ᕿᑐᕐᖓᕇᓂᒃ ᐅᐃᒪᓇᕐᓯᔪᖃᕐᓂᐸᑦ.
“ᐱᑦᔪᑎᓪᓚᕆᕗᑦ ᕿᑐᕐᖓᐅᔪᑦ ᐅᕕᒐᕐᑐᐃᑦ ᓴᐳᒻᒥᔨᒃᑯᖏᓐᓅᑎᑦᑌᓕᑦᓱᒋᑦ,” ᐅᖃᕐᑐᖅ ᓯᓅᐹ. “­ᐊᑭᕋᕐᑐᖏᑦᑕᑲ ᐱᓇᓱᒐᕐᒥᓂᒃ ᐱᓇᓱ­ᐊᕐᒪᑕ, 

ᑭᓯ­ᐊᓂ ᐃᓚᒌᓂᒃ ᐃᑲᔪᕐᓯᖏᓗ­ᐊᕐᑐᑦ.”
ᕿᑐᕐᖓᐅᔪᓂᒃ ­ᐊᕐᓵᓂᓂᖅ ᐃᑲᔪᕐᓯᖏᒻᒪᑦ ᐃᓚᒌᑦ ᖃᓄᐃᖕᖏᓯ­ᐊᕆ­ᐊᖃᕐᓂᖏᓐᓂᒃ, ᐅᖃᕐᑐᖅ ᓯᓅᐹ. “ᖃᓄᕐᑑᕈᑎᖃᕆ­ᐊᓪᓚᑐᑦᓴᐅᕗᒍᑦ 

ᕿᑐᕐᖓᕇᓂᒃ ᑕᒫᓃᑦᓯ­ᐊᖁᓗᒋᑦ ᐃᑲᔪᕐᓯᒪᓂ­ᐊᕐᓗᒋᑦ ᐅᖃᕕᒋᖃᑦᑕᓗᒋᓪᓗ.”
ᐳᓖᓯᒃᑯᑦ ᑲᒪᔪᑦᓴᖁᑎᒐᓗᐊᒃᑲ ᐊᓇᕐᕋᓯᒪᔪᓂᒃ, ᕿᑐᕐᖓᐅᔪᑦ ᖃᓂᑕᕆᔭᒥᓂᒃ ᐃᓚᖃᖕᖏᑐᑦ ᖃᕐᒫᐱᒻᒨᑕᐅᖃᑦᑕᓂᐊᕐᑎᓗᒋᑦ ᐊᑕᐅᓯᕐᒥᐅᓃᑦ 

ᐅᓐᓄᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐅᓐᓅᓂᒃ ᒪᕐᕉᓂᒃ ᑌᑲᓃᒐᔭᕐᑎᓗᒋᑦ ᐃᓚᖏᑦ ᑭᖑᓂᖓᒍᑦ ᖃᓄᐃᓕᕐᒪᖔᑕ ᖃᐅᔨᓴᕐᑕᐅᓂᖏᓐᓂ ᐅᖄᕕᐅᓂᖏᓐᓂᓘᓐᓃᑦ, 
ᐅᖃᕐᑐᖅ ᒫᑭ ᐃᒪᕐᓚᖅ, ᓴᐳᑦᔨᓯᒪᑦᓯᐊᑐᖅ ᖃᕐᒫᐱᒻᒥᒃ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᒍᑦᓱᓂᓗ. ᖃᕐᒫᐱᒻᒥ ᐱᓇᓱ­ᐊᖃᑦᑕᓚᐅᕐᑐᑦ ᐅᐱᕐᖔᖅ ᑐᑭᓯᒪᖃᑎᒌᓐᓂᒧᑦ 
­ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ­ᐊᑎᓕᐅᖃᑎᖃᕈᒪᑦᓱᑎᒃ ᐅᕕᒐᕐᑐᐃᑦ ᓴᐳᒻᒥᔨᖏᓐᓂᒃ ᐃᓄᓕᕆᔨᓂᓪᓗ, ᐳᓖᓯᒃᑯᓂᓪᓗ, ᐅᖃᕐᑐᖅ ᐃᒪᕐᓚᖅ, ᕿᑐᕐᖓᐅᔪᑦ 
ᐅᕕᒐᕐᑐᐃᑦ ᓴᐳᒻᒥᔨᖏᓐᓄᑦ ᐱᒍᑦᔭᐅᓯᑐᐃᓐᓇᖃᑦᑕᖁᓇᒋᑦ ­ᐊᑦᑕᓀᑦᑐᓯ­ᐊᒦᖁᑦᓱᒋᑦ, ­ᐊᓕ­ᐊᓇᕐᑐᒦᖁᑦᓱᒋᑦ ᖃᓄᐃᖕᖏᓯ­ᐊᖁᑦᓱᒋᓪᓗ.
ᐃᓱᒪᓇᕐᒪᑦ ᐃᓚᒌᑦ ᐅᓚᐱᓗ­ᐊᕈᒪᓇᒋᑦ, ᐃᒪᕐᓚᖅ ᐅᖃᕐᑐᖅ. “ᐱᕕᑦᓴᖃᕐᑎᑕᐅᒍᒪᒻᒥᒐᑦᑕᓕ [ᕿᑐᕐᖓᓕᕆᓂᕐᒥᒃ] ᐱᐅᓯᑦᑎᒍᑦ.”
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“I was really interested in being here,” she says, “because it was to 
help the community out.”

The building on the George River bustles with activity. Qarmaapik 
is sometimes a place to craft a baby book or a place to learn how to 
cook. Other times it’s a place to eat a meal and a place to socialize with 
elders. But always it’s a place you can just be.

“We want to [talk to] the community to see what they want,” says 
Annanack. “We’re in the middle of establishing new 
activities, new programs.”

Always, the programs are designed with the 
idea of serving the community and bettering 
communication and helping families because 
Qarmaapik’s supporters, including Kangiqsualujjuaq 
mayor Hilda Snowball, have never forgotten the 
reason the family house is so important.

Four years ago, Kangiqsualujjuaq had the dubious 
distinction of having the most number of children 
placed in foster care across Nunavik. Twenty-seven 
of the town’s children had been taken and the 
community wanted to find a way to keep their kids 
at home.

One of the answers, they hope, is Qarmaapik, a joint partnership 
between the Nunavik Regional Board of Health and Social Services, the 
Kativik Regional Government and the Kativik Municipal Housing Bureau.

The red-trimmed ash building underwent an incredible transforma-
tion, Annanack says, with new walls and new floors and upgraded elec-
tricity. Makivik contributed financially to these renovations. In March, 
the community held a grand opening.

Since then, Qarmaapik has worked hard at supporting parents in the 
region. A lot of parents are very young, Annanack says. Helping them 
is what she most looks forward to. Qarmaapik offers healing programs, 
land activities and circle discussion to help both children and parents 

feel like they have a voice and are heard – and even talk about their 
hopes and dreams.

“One of the big problems is communicating,” she says. “It’s a very 
huge problem… no one is connecting.”

There is so much good about Kangiqsualujjuaq, Annanack says, 
but people still need help. People need help navigating drug use and 
alcohol abuse and how to have healthy conversations.

“[Families] don’t want to reflect on things, they don’t 
want to get help,” she says, “but we have to try to find 
some way to get help.”

Qarmaapik is still working hard at achieving its 
primary goal: to provide food and shelter for children 
and their parents if an emergency should arise.

“The main reason is to avoid children [being] sent 
out to youth protection,” says Snowball. “I don’t have 
anything against them because they’re trying to do 
their job, but it’s not effective enough for the families.”

Taking children away doesn’t help families become 
healthier, she says. “We need to find better solutions 
to help the families and children to stay here and to 

support them and to counsel them.”
It would be ideal if police were called to intervene in a home, if the 

children without close family could be able to stay a Qarmaapik for a night 
or two until there could be follow-up with the family and counseling with 
the parents, says Maggie Emudluk, a strong supporter of Qarmaapik and 
a resident of Kangiqsualujjuaq. Qarmaapik has been working over the 
summer to try and sign a memorandum of understanding with youth 
protection and social services, as well as police, she says, to try and find 
ways to keep children out of the system but still safe, happy and healthy.

The idea is to try and minimize disruption to the families, Emudluk 
says. “We want to be given a chance [to handle child service issues] 
our way too.”

“ᑌᑲᓃᒍᒪᑦᓯ­
ᐊᓚᐅᔪᕗᖓ, ᐅᖃᕐᑐᖅ 
ᐃᐊᓚᓯ, “ᓄᓇᓕᒻᒥᒃ 
ᐃᑲᔪᕐᓯᒍᑎᑦᓴᓕ­
ᐊᒍᓯᒪᒻᒪᑦ.”

“I was really interested 
in being here,” she says, 
“because it was to help 

the community out.”
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ᖃᔦᑦ ᐅᑎᕐᑎᑕᐅᓂᖏᑦ
ᑖᒥ ᐹᓚᓴᐅᑉ ᐊᓪᓚᑕᖏᑦ

ᐃᓄᐃᑦ ᐱᐅᒃᑯᑎᑐᖃᖓ ᖃᔭᖅ, ᐊᒥᓱᓄᑦ ᐃᓄᓐᓄᑦ ᐆᒪᔪᕐᓯ
ᐅᑎᓄᑦ ᐊᑐᕐᑕᐅᕙᑦᑐᕕᓂᖅ ᐊᑐᕐᑕᐅᓗᑭᑉᐸᒍᓐᓀᑐᖅ. ᐃᓄᐃᑦ 
ᓴᓇᒋᐅᕐᖄᓯᒪᔪᑦ ᖃᔭᕐᒥᒃ, ᕿᔪᓐᓂᒃ ᑎᐱᓂᑯᓂᒃ ᐊᒻᒪᓗ ᕿᓚᓗᒉᑦ 
ᓴᐅᓂᖏᓐᓂᒃ ᐃᓕᒪᕕᖃᕐᓱᑎᒃ ᐊᒥᐊᕐᓯᒪᑦᓱᑎᒃ ᓇᑦᓯᔭᓂᒃ. 
ᐆᒪᔪᕐᓯᐅᑎ ᖃᓄᐃᓪᓗᐊᒪᖔᑦ ᐆᑦᑐᕋᕐᑕᐅᕙᑦᑐᕕᓂᖅ ᖃᑦᓯᓂᒃ 
ᖃᔭᖓ ᕿᓯᖃᕆᐊᖃᕐᒪᖔᑦ ᐊᒥᕆᓚᖓᔭᖏᓐᓂᒃ ᖃᔭᖓᑕ, 
ᒪᙯᑦᑎᐅᑉ ᑕᑭᓂᖓ ᐃᑉᐱᒋᑦᓱᒍ. ᖃᔭᖅ ᐊᑐᐃᓐᓇᐅᓕᕐᒪᑦ, 
ᐆᒪᔪᕐᓯᐅᕈᑕᐅᓯᕙᑦᑐᕕᓂᖅ, ᐅᕐᓱᖃᑦᓯᐊᑐᑦ ᐆᒪᔪᕐᑕᐅᒐᓱᐊᕐᓱᑎᒃ.

ᔫᓯᐱ ᓈᓚᑦᑑᔭᐅᑉ ᐅᖃᓚᐅᔪᔭᖏᑦ ᒪᓕᑦᓱᒋᑦ, ᐃᓄᑦᔪᐊᒥᐅᑉ ᐃᓄᒻᒪᕆᐅᑉ, “ᐆᒪᔪᕐᓯᐅᐸᓚᐅᕐᑐᑦ ᓇᑦᓯᕙᓪᓗᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᐁᕕᕐᓂᒃ, ᑕᒪᒃᑯᐊ ᐅᕐᓱᖃᑦᓯᐊᒪᑕ ᐅᑭᐅᒥ ᓂᕈᒥᒍᑎᒋᓂᐊᕐᑕᖏᓐᓂᒃ.” ᓇᑦᓯᐅᑉ ᐁᕕᐅᓘᓐᓃᑦ 
ᐅᕐᓱᖏᑦ ᐊᑐᕐᑕᐅᕙᑦᑐᕕᓃᑦ ᐅᕐᓱᕆᔭᐅᑦᓱᑎᒃ ᖁᓪᓕᒧᑦ (ᖁᓪᓕᓴᔭᖅ) ᐃᓪᓗᒥᓂ ᓂᕈᒥᑦᑑᑎᑦᓯᒍᑎᒥᓂᒃ ᐅᑭᐅᒥ 
ᑕᑭᔪᒥ, ᐃᑦᔨᓕᕐᓱᓂᓗ. ᖃᔭᖅ ᐊᑐᕐᑕᐅᕙᓐᓂᒥᔪᖅ ᐅᑭᐅᒥ ᓯᓈᓯᐅᕈᑕᐅᑦᓱᓂ ᑕᕆᐅᒥ. ᐅᓂᒃᑳᓚᐅᕐᓯᒪᔪᖅ 
ᐃᓅᒍᓐᓀᓚᐅᔫᖅ ᑖᓐᓂᐊᓪᓕ ᐃᓄᑉᐸᖅ ᒪᙯᑦᓱᑎᒎᖅ ᐱᕐᑐᓕᐅᕐᔭᐅᓚᕐᓂᕋᒥᒃ ᐊᓇᕐᕌᓂᑦᔭᒐᑎᒃ ᖃᔭᕐᒥᓃᑦᓱᑎᒃ 
ᖁᐊᕉᑦᔭᐅᓯᒪᓕᕐᑎᓗᒋᑦ ᑕᑯᔭᕕᓃᑦ. ᑌᒣᑦᑐᕕᓂᐅᓂᕐᒥᓂᒃ ᐅᓂᒃᑳᓲᑦ ᐃᓄᒻᒪᕇᑦ, ᑭᖑᓂᕐᒥᓂᑕᕐᓂᒃ ᐅᓂᒃᑳᓱᑎᒃ 
ᐊᒻᒪᓗ ᐃᓅᓯᐅᑉ ᐱᒐᓱᐊᒻᒪᕆᓐᓇᐸᓐᓂᕕᓂᖓᓂᒃ ᑌᑦᓱᒪᓂ ᐋᕐᕿᓱᕐᓯᒪᔭᒥᑕ ᐊᓯᖏᓐᓂᒃ ᐱᐅᓕᓂᐊᒐᖃᑦᔭᒐᑎᒃ, 
ᑖᒃᑯᓂᖓᑐᐊᖅ ᐱᖃᕐᓱᑎᒃ ᐱᓯᑎᐅᒍᑎᒥᓂᓗ ᐊᒻᒪᓗ ᓄᓇᒥᓂᒃ ᖃᐅᔨᒪᑦᓯᐊᓂᕐᒥᓂᒃ.
ᖃᔭᓕᐅᓚᖓᓕᕋᒥᒃ, ᐃᓄᐃᑦ ᑲᑎᕙᑦᑐᕕᓃᑦ ᐅᐱᕐᖔᒥ ᐊᐅᔭᒥᓪᓗ ᖃᔭᓕᐅᖃᑎᒌᓯᑦᓱᑎᒃ. ᐊᖑᑏᑦ 

ᕿᔪᑦᑕᕆᓂᐊᕐᑕᖏᓐᓂᒃ ᓴᓇᑎᓪᓗᒋᑦ, ᐳᑯᑦᓱᑎᒃ ᕿᔪᓐᓂᒃ ᑎᐱᒪᔪᓂᒃ ᕿᑭᕐᑕᓂ ᐊᒻᒪᓗ ᓯᕿᓂᕐᒥᑦ ᐁᑦᓯᓱᑎᒃ. 
ᐊᒡᒐᖏᑦᑕ ᐱᔪᓐᓇᓯᐊᕐᓂᖏᓐᓂᒃ ᐊᑐᕐᓱᑎᒃ, ᐃᓄᐃᑦ ᖃᔭᐅᑉ ᕿᔪᖁᑎᖏᓐᓂᒃ ᐋᕐᕿᓱᐃᕙᑦᑎᓗᒋᑦ, ᐊᑐᑦᔭᒐᑎᒃ 
ᑲᐅᑕᕐᓂᒃ ᑭᑭᐊᓐᓂᓗ. ᕿᔪᖁᑎᑦᓴᖓ ᐱᔭᕇᕐᒪᑦ, ᐊᕐᓀᑦ ᐃᑲᕐᐸᑎᓪᓗᒋᑦ ᒥᕐᓱᓱᑎᒃ ᓇᑦᓯᔭᕕᓂᕐᓂᒃ ᐊᒥᓕᐊᕆᑦᓱᒋᑦ 
ᖃᔭᐅᑉ ᕿᔪᖁᑎᖓᓄᑦ.
ᐅᓪᓗᒥᐅᓕᕐᑐᖅ, ᐃᓄᐃᑦ ᖃᔭᕆᐊᕐᓂᒃ ᐅᒥᐊᓂᓪᓗ ᐊᐅᓚᐅᑎᓕᓐᓂᒃ ᓲᔪᓂᒃ ᐊᑐᕐᐸᓕᕐᑐᑦ ᒪᙯᒍᑎᒋᑦᓱᒋᑦ ᐊᒻᒪᓗ 

ᐃᖃᓗᑦᓯᐅᕈᑎᒋᑦᓱᒋᑦ ᑎᑭᑲᐱᓐᓂᓴᒻᒪᕆᐅᕙᓕᕐᓱᑎᒃ ᐱᐅᒃᑯᑎᖃᕐᓂᓴᐅᓕᕐᓱᑎᓪᓗ ᓂᕿᓯᐅᕆᐊᒥᒃ ᐃᓱᕐᕆᓂᕐᓴᐅᕙᓕᕐᑐᑦ. 
ᖃᔭᕆᐊᕐᑖᐸᓪᓕᐊᓯᔪᕕᓃᑦ 1950-ᐃᑦ ᕿᑎᖓᓂ ᓚᓚᐅᔫᖅ ᔫᓯᐱ ᓈᓚᑦᑑᔭᖅ. ᐊᐱᕐᓱᑕᐅᒐᒥ ᖃᓄᖅ ᐃᓱᒪᓐᓂᒪᖔᑦ 
ᖃᔦᑦ ᐊᑐᕐᑕᐅᒍᓐᓀᐸᓪᓕᐊᓕᕐᑎᓗᒋᑦ ᐊᒻᒪᓗ ᖃᔭᕆᐊᑦ ᐊᐅᓚᐅᑎᓖᑦ ᓯᖏᑦᓯᕙᓪᓕᐊᓕᕐᑎᓗᒋᑦ ᖃᔭᕐᓂᖅ, ᓚᓚᐅᔫᖅ 
ᐃᓱᒫᓗᑦᑐᖃᓚᐅᔪᖕᖏᑐᖅ ᐊᓕᐊᑐᐃᓐᓇᓱᑎᒃ ᖃᔭᕆᐊᑦ ᐊᑐᕋᑦᓴᐅᖔᕐᐸᓕᕐᒪᑕ ᐃᑯᒪᕕᐅᒍᓐᓇᓂᕐᓴᐅᓱᑎᓪᓗ ᐊᒥᓱᓄᑦ, 
ᐅᖓᓯᓐᓂᓴᓕᐊᕈᓐᓇᓱᑎᓪᓗ ᐊᒻᒪᓗ ᐃᒫᒎᕐᑐᓂᒃ ᓲᔫᒋᐊᖃᖕᖏᓂᕐᓴᐅᑎᑦᓯᓱᑎᒃ. ᑌᒫᒃ ᐊᐅᓚᒍᑏᑦ ᐊᓯᑦᔨᓯᒪᓂᖏᑦ 
ᐃᓄᐃᑦ ᐱᐅᒃᑯᑎᑐᖃᖏᓐᓂᒃ ᓯᖏᑦᓯᓱᑎᒃ, ᐅᓪᓗᒥᓂᑕᐅᓂᕐᓴᓂᒃ ᐊᐅᓚᒍᑎᑖᕐᐸᓕᐊᓯᒪᓂᖏᑦ ᖃᐅᔨᒪᔭᐅᓂᖏᓐᓂᒃ 
ᖃᔭᐅᑉ ᐊᓯᐅᑎᑦᓯᕙᓪᓕᐊᓯᒪᔪᖅ, ᐃᒪᒃᑯᑦ ᐃᖏᕐᕋᐅᑎᑐᖃᕐᓂᒃ.
2007-ᒥ, ᐅᓈᖅ ᐊᖑᑏᑦ ᐃᓄᑦᔪᐊᒥ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓ ᐱᒋᐊᕐᑎᓯᓚᐅᕐᓯᒪᔪᑦ ᖃᔭᓕᐅᕐᓂᒥᒃ, 

ᐃᑲᔪᕐᓯᒋᐊᓯᑦᓱᑎᒃ ᓄᐃᑕᐅᒋᐊᓪᓚᓂᖏᓐᓂᒃ ᐃᓄᐃᑦ ᐱᓯᑎᐅᒍᑎᖏᑦᑕ ᐃᓚᖓᓂᒃ ᖃᔭᓕᐅᕐᓂᒥᒃ. ᐅᓈᖅ ᐊᖑᑏᑦ 
ᐃᓄᑦᔪᐊᒥ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓ ᓇᓗᓀᕐᑕᐅᓯᒪᔪᖅ ᖄᖏᕐᓂᑯᓕᐅᕐᑎᐅᒐᓂ ᑎᒥᖕᖑᓱᓂ 2006-ᒥ, ᓴᐳᑦᔨᓂᕐᒥᒃ 
ᒪᓂᔨᒍᑕᐅᑦᓱᓂ ᐊᖑᑎᓂᒃ ᐅᕕᒃᑲᓂᒃ ᓄᓇᓕᓐᓂ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐃᓗᒡᒍᓯᖓᓂᒃ ᐱᕙᓪᓕᑎᑦᓯᔨᐅᓚᖓᓕᕐᓱᓂ 
ᑮᓇᐅᔭᖃᕐᑎᑕᐅᕙᑦᓱᓂ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᓄᑦ, ᒪᑭᕝᕕᒃ ᑯᐊᐳᔦᓴᒧᑦ, ᐊᕙᑕᖅ ᐱᐅᓯᑐᖃᓕᕆᕕᒻᒧᑦ, 
ᐃᓄᑦᔪᐊᑉ ᑲᕙᒫᐱᖓᓄᑦ ᐊᒻᒪᓗ ᐃᓄᑦᔪᐊᒥ ᐱᑐᕝᕕᒃ ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐᑎᑯᓐᓄᑦ ᓄᐃᒋᐊᖕᖓᑎᓪᓗᒍ. 
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖅ ᐱᓇᓱᒐᕐᒥᒃ ᓄᐃᑦᓯᒍᒪᓚᐅᕐᓯᒪᒻᒪᑦ ᐱᒋᐊᕐᑎᓯᒍᒪᒧᑦ ᐱᔪᑦᓴᐅᔮᕐᑎᓯᒍᑎᒥᒃ ᐅᕕᒃᑲᓂᒃ 
ᐱᓇᓱᐊᖃᑎᖃᖃᑦᑕᓂᐊᕐᑎᓗᒋᑦ ᐃᓄᒻᒪᕆᓐᓂᒃ, ᓄᐃᓗᒍ ᑐᖕᖓᕕᑦᓴᖓ ᐅᕕᒃᑫᑦ 
ᐊᖑᑏᑦ ᐃᓕᓴᕐᑕᐅᓗᑎᒃ ᐃᓗᒡᒍᓯᑎᒍᑦ ᐱᒃᑭᓂᐅᒍᑎᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᖁᒧᑦ 
ᐱᐅᓯᑐᖃᕐᑎᒍᑦ ᑕᓯᐅᕐᓯᔭᐅᓯᒪᓂᕐᒥᒃ ᓴᐳᑦᔭᐅᓂᕐᒥᓗ.
ᐸᕐᓀᒍᑎᓕᐅᓕᓚᐅᕐᓯᒪᔪᑦ ᐊᒻᒪᓗ ᐋᓐᑐᔫ ᓄᓗᑭ, 32-ᓂᒃ ᐅᑭᐅᖃᓚᐅᕐᓯᒪᔪᖅ 

ᐋᓐᑐᔫ ᑌᑦᓱᒪᓂ, ᖃᔭᓕᐅᕈᓯᒥᒃ ᐃᓕᓐᓂᐊᑎᑕᐅᓚᖓᑎᓪᓗᒍ ᓇᓪᓕᑳᕐᑕᐅᓚᐅᕐᓯᒪᔪᖅ, 
2007 ᐊᐅᔭᖓᓂ. ᐃᓄᒻᒪᕇᑦ ᒨᓱᓯ ᓇᐅᒃᑲᕈᐊᖅ ᐊᒻᒪᓗ ᐃᓅᒍᓐᓀᓯᒪᔪᖅ 
ᓰᒥᐅᓂ ᐃᓓᔭᓯᐊᐱᒃ ᐃᑲᔪᓚᐅᕐᓯᒪᔫᒃ ᐃᓕᓐᓂᐊᑎᑦᓱᒍ ᐋᓐᑐᔫ ᐱᐅᓯᑐᖃᕐᑎᒍᑦ 
ᖃᔭᓕᐅᕈᓯᖓᓂᒃ ᑕᓯᐅᔭᕐᔪᐊᒥᐅᑦ. 2007-ᓂᒥᑦ, ᐋᓐᑐᔫ ᐱᓇᓱᐊᖃᑎᖃᕐᓯᒪᓕᕐᑐᖅ 
ᓄᓇᓖᑦ ᐃᓄᒻᒪᕆᖏᓐᓂᒃ; ᐃᓓᔭᓯ ᐅᐃᑖᓗᑦᑐᖅ, ᔫᓯᐱ ᓈᓚᑦᑑᔭᖅ, (ᐃᓅᒍᓐᓀᑐᖅ) 
ᑖᓂᐊᓪᓕ ᐃᓄᑉᐸᖅ, (ᐃᓅᒍᓐᓀᑐᖅ) ᓰᒥᐅᓂ ᐃᓓᔭᓯᐊᐱᒃ, ᒨᓱᓯ ᓇᐅᒃᑲᕈᐊᖅ ᐊᒻᒪᓗ 
ᓵᓕ ᐃᓓᔭᓯᐊᐱᒃ ᐊᐅᔭᐅᓂᖓᓂ ᖃᔭᓕᐅᕐᐸᓱᑎᒃ.

2007-ᒥ, ᐋᓐᑐᔫ ᓄᓗᑭ (ᓴᐅᒥᐊᓃᑦᑐᖅ ᑭᖑᓪᓕᐹᖅ ᓄᓇᐅᔭᕐᒥᒃ ᑎᕐᕿᐊᓕᒃᑲᑐᖅ) 
ᐱᓇᓱᐊᖃᑎᓕᒃ ᐃᓄᑐᖃᕐᒥᒃ ᓰᒥᐅᓂ ᐃᓓᔭᓯᐊᐱᒻᒥᒃ (ᓴᐅᒥᒻᒦᑐᖅ ᓄᓇᐅᔭᒐᓛᒥᒃ 
ᐅᓕᑲᑦᑕᑲᕐᑐᖅ ᐊᒻᒪᓗ ᕿᕐᓂᑕᒥᒃ ᑎᕐᕿᐊᓕᒃᑲᓱᓂ), ᑖᓂᐊᓪᓕ ᐃᓄᑉᐸᒥᒃ (ᓇᓴᒃᑲᑐᖅ 
ᕿᕐᓂᑕᒥᒃ ᐊᒻᒪᓗ ᐅᓕᑲᑦᑕᑲᕐᓱᓂ ᑲᔪᕐᒥᒃ), ᔫᓯᐱ ᓈᓚᑦᑑᔭᒥᒃ (ᐊᐅᐸᕐᑐᒥᒃ 
ᐅᕕᓂᕈᒃᑲᑐᖅ ᖃᔭᐅᑉ ᑭᓪᓕᖓᓃᑦᑐᖅ), ᓭᒪ ᒪᑭᒻᒪᒥᒃ (ᐃᓄᑐᖃᖅ ᐊᑯᓕᕕᒻᒥᐅᖅ 
ᓂᑯᕐᕋᔪᖅ ᖃᑯᕐᑕᒥᒃ ᐅᕕᓂᕈᒃᑲᓱᓂ), ᔦᒥ ᐅᐃᑖᓗᑦᑐᒥᒃ (ᓂᑯᕐᕋᔪᖅ ᑲᔪᕐᒥᒃ 
ᐅᓕᑲᑦᑕᑲᕐᓱᓂ) ᐊᒻᒪᓗ ᑖᓂᐊᓪᓕ ᐅᐃᑖᓗᑦᑐᖅ ᖃᓴᓪᓗᐊᒥᒃ (ᑕᓕᕐᐱᐊᓃᑦᑐᖅ 
ᐃᑦᓯᕙᑦᓱᓂ).
In 2007, Andrew Nulukie (far left with green cap) working with elder Simeonie 
Elijassiapik (left with light green jacket and black cap), Danielli Inukpuk (black 
hat and brown jacket), Joseph Nalukturuk (red shirt leaning on qajaq), Simon 
Makimmaq (elder from Akulivik standing in white shirt), Jamessie Weetaluktuk 
(standing in brown jacket) and Daniel Oweetaluktuk Kasudluak (sitting far right).
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Return of the Qajaq
By Tommy Palliser

The traditional Inuit qajaq, once used by many Inuit hunters are not used as often 
as they were in the past. Inuit invented the qajaq, making them out of driftwood and 
whalebone frames with a seal skin cover. A hunter would be measured to assess how 
many seal skins would be needed to cover the qajaq, depending on the hunters’ height. 
When the qajaq was ready, it was often used to hunt for animals, which were rich in fat.

According to Joseph Nalukturuk, an elder of the community of Inukjuak, “hunters used to mostly go hunting for seals or 
walruses, animals which were rich in fat to keep them warm in the winter.” The fat of the seal or walrus would be used to fuel 
a qullik (stone lamp) to keep them warm in their igloos over the long, cold winter months. The qajaq was also used during 
the winter to hunt for seals in the open sea waters. The late Danielli Inukpuk once told stories of fierce blizzards coming in 
while they were hunting and some did not make it back and were later found frozen in their qajaq. These stories resonate 
among the elders, telling stories of their past and how life was so challenging back then as they used nothing more than 
their own inventions, skills and knowledge of the land to survive.
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ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖅ ᐱᓇᓱᑦᑎᓯᖃᑦᑕᓯᓚᐅᔫᖅ ᐃᓕᓵᓂᒃ ᐊᐅᔭᐅᓂᖓᓂ 2012-ᒍᑎᓪᓗᒍ ᐃᑲᔪᖃᑦᑕᑎᓪᓗᒋᑦ ᐱᐅᓯᑐᖃᕐᑎᒍᑦ ᖃᔭᓕᐅᕐᑐᓂᒃ. 
ᐃᓐᓇᓕᒻᒥ ᐳᕐᑐᓂᕐᓴᓃᑦᑐᑦ ᐃᓕᓵᑦ ᑎᒧᑎ ᓇᔪᒻᒥᐊᓗᒃ ᓇᐹᕐᑐᖅ, ᐋᓐᑐᔫ ᓂᕕᐊᕐᓯ, ᔩᒥ ᓓᕓ ᖁᒫᓗᒃ, ᑫᓕᒻ ᓕᐸᓛᖕ, ᑖᓂᐊᓪ ᐅᐃᑖᓗᑦᑐᖅ, 
ᓵᒥ ᑐᑫ, ᐁᐱᓕ ᐅᐃᑖᓗᑦᑐᖅ, ᓗᐊᔨ ᓇᐅᔭᑲᓪᓚᒃ ᐊᒻᒪᓗ ᐃᓕᓴᐱ ᓈᓚᑦᑑᔭᖅ ᐃᓘᓐᓇᑎᒃ ᐃᓚᐅᓯᒪᓕᕐᑐᑦ ᖃᔭᓕᐅᕐᑐᓄᑦ ᐊᒻᒪᓗ 
ᐃᓕᑦᓯᓂᖃᕐᓯᒪᓕᕐᓱᑎᒃ ᐱᐅᓯᑐᖃᕐᑎᒍᑦ ᖃᔭᓕᐅᕈᓯᕐᒥᒃ. 2007-ᒥ ᐱᓇᓱᒐᖅ ᐱᒋᐊᕐᑎᓗᒍ, ᐃᑭᑦᑐᐊᐱᐅᓕᓚᐅᕐᓯᒪᔪᑦ ᐃᓄᐃᑦ ᐃᓄᑦᓯᐅᑎᒥᒃ 
ᑕᓯᐅᔭᕐᔪᐊᒥᐅᑦ ᖃᔭᓕᐅᕈᓯᖓᓂᒃ ᖃᐅᔨᒪᔪᑦ. ᐅᓪᓗᒥ, 14 ᐅᖓᑖᓄᑦ ᐃᓄᑦᔪᐊᑉ ᓄᓇᓕᖓᓂ ᐃᓄᑦᓯᐅᑏᑦ ᐊᑦᔨᖏᓐᓂᒃ ᖃᔭᓕᐅᕈᓐᓇᓕᕐᑐᑦ. 
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖅ ᐊᒥᓱᓂᒃ ᐱᐅᓯᑐᖃᕐᑎᒍᑦ ᓴᓇᓯᒪᔪᓂᒃ 
ᖃᔭᖁᑎᖃᓕᕐᑐᖅ ᐃᓚᐅᑎᓪᓗᒍ ᐃᓗᐃᒃᑲᖅ ᓇᑦᓯᔭᖅ ᖃᔭᖅ 
ᐱᓕᐊᕕᓂᖓ ᐳᑭᒃ ᐃᓗᒡᒍᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᐃᓄᑦᔪᐊᒥ.
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖅ ᐊᒥᓱᕕᑦᓱᓂ ᐃᓕᓐᓂᐊᑎᑦᓯᓂᖃᕐᓯᒪᓕᕐᑐᖅ 

ᖃᔭᕐᑐᕆᐅᕐᓴᑎᑦᓯᓱᓂ ᓄᓇᓕᓐᓂ ᐊᕐᕌᒍᓂ ᐊᒥᓲᖕᖏᑐᓂ. 
ᐅᓪᓗᒥ 11-ᐅᓕᕐᑐᑦ ᐅᕕᒃᑫᑦ ᐱᔭᕇᕈᑎᑖᕐᓯᒪᔪᑦ ᐃᓕᓴᕐᓱᑎᒃ 
ᐳᕐᑐᓂᖅ ᐊᑕᐅᓯᐅᒍᑎᖓᓂᒃ ᖃᔭᕐᑐᕆᐅᕐᓴᓂᕐᒥᒃᒃ ᐊᒻᒪᓗ ᓯᑕᒪᑦ 
ᐳᕐᑐᓂᖅ ᓯᑕᒪᐅᒍᑎᖓᓂᒃ ᐃᓕᓴᕐᓱᑎᒃ ᐱᔭᕇᕈᑎᑖᕐᓯᒪᑎᓪᓗᒋᑦ. 
ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖅ ᐅᓂᒃᑳᑎᑦᓯᓯᒪᒻᒥᔪᖅ ᐃᓄᒻᒪᕇᑦ 
ᐅᓂᒃᑳᕕᖃᕐᑎᓗᒋᑦ ᖃᓄᖅ ᐆᒪᔪᕐᓯᐅᕈᑎᖃᕐᐸᓂᕐᒪᖔᒻᒥᒃ 
ᖃᔭᑐᐃᓐᓇᒥᒃ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ ᒪᙯᑦᓱᑎᒃ ᐊᑑᑎᕙᑦᑕ
ᕕᓂᕐᒥᓂᒃ. ᐅᕕᒃᑫᑦ ᐊᖑᑏᑦ ᐅᖄᕙᓕᕐᑐᑦ ᒪᙯᓛᕈᒪᓂᕐᒥᓂᒃ 
ᑕᕆᐅᒥ ᓇᑦᓯᓯᐅᕐᓗᑎᒃ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ ᐆᒪᔪᕐᓯᐅᓗᑎᒃ 
ᐊᑐᕐᓗᑎᒃ ᖃᔭᑐᐃᓐᓇᒥᒃ. ᓂᕆᐅᓐᓇᓕᕐᑐᑦ, ᑕᕝᕙᓂ ᐊᐅᔭᖓᓂ 2016, ᑕᑯᓛᓕᕆᐊᒥᒃ ᐊᖑᑎᓂᒃ ᐅᕕᒃᑲᓂᒃ ᖃᔭᒃᑯᑦ ᒪᙯᑦᑐᓂᒃ, ᐃᓄᒻᒪᕇᑦ 
ᐊᓕᐊᓛᕐᑐᓴᐅᓕᕐᑐᑦ ᐅᐱᒪᓗᑎᒃ ᖃᔭᕐᒥᒃ ᒪᙯᒍᑎᖃᓕᕐᐸᑕ, ᐅᑎᕐᑎᑕᐅᕙᓪᓕᐊᓯᑎᓪᓗᒍ ᐃᓗᒡᒍᓯᕐᑕ ᐃᓚᖓᑦ ᒪᙯᒍᑎᖃᕐᓂᖅ ᖃᔭᕐᒥᒃ ᐅᕕᒃᑫᑦ 
ᖃᔭᑐᐃᓐᓇᓕᐅᕈᓐᓇᓯᑎᓪᓗᒋᑦ ᐃᒻᒥᓂᒃ ᐱᒋᓚᖓᔭᒥᓂᒃ ᖃᔭᓕᐅᖃᑦᑕᓗᑎᒃ ᓄᓇᓕᓐᓂ.

Youtube: ᖃᔦᑦ ᐅᑎᕐᑎᑕᐅᓂᖏᑦ
ᐊᐱᕐᓲᔭᕐᑕᐅᔪᖅ ᔫᓯᐱ ᓈᓚᑦᑑᔭᖅ ᑕᑯᓐᓇᑕᐅᒍᓐᓇᑐᖅ Youtube-ᑯᑦ ᐊᑦᔨᖑᐊᒋᐊᓪᓓᓗ ᐊᒻᒪᓗ ᑕᑯᓐᓇᕋᑦᓭᑦ ᐃᓄᐃᑦ ᖃᔭᓕᐅᕐᑐᖅ 

ᐊᒻᒪᓗ ᖃᔭᕐᑐᑐᑦ.

ᐃᓄᐃᑦ ᒥᕐᓱᑐᑦ ᓇᑦᓯᔭᓂᒃ ᕿᓯᓐᓂᒃ ᐊᒥᓕᐊᕆᑦᓱᒋᑦ ᖃᔭᕐᒧᑦ.
Inuit sewing seal skin on to a qajaq frame.
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When making a qajaq, Inuit used to gather together in the spring 
and summer months to make them. The men worked on the frames, 
gathering driftwood from the islands and from the south. By using their 
skilled hands, the Inuit would put the qajaq frame together, without the 
use of any hammers or nails. Once the frame was complete, the women 
would help by sewing the cleaned seal skins onto the frame.

Nowadays, Inuit often use freighter canoes or boats with powerful 
outboard motors to get to their hunting and fishing destinations in much 
less time and with much more gear and food harvested. The canoes were 
introduced in the mid 1950s according to Joseph Nalukturuk. When 
asked how he felt when the qajaq was not used as often and how he 
felt by the canoe and gas-powered outboard slowly replacing the qajaq, 
he said that no one really worried about it and were actually happy to 
use the canoes that carried more, travelled further and didn’t need 
muscle to travel over water. This evolution from a traditional mode of 
transportation, to a more modern form of transportation slowly eroded 
the knowledge of the qajaq, which was the traditional mode back then 
to travel over water.

In 2007, the Unaaq Men’s Association of Inukjuak started a qajaq-making 
project, to help slowly re-introduce the art and skill of qajaq-making. 
The Unaaq Men’s Association of Inukjuak was officially incorporated as a 
non-profit organization in 2006, providing support for young Inuit men 
of the community as well as promoting Inuit culture with the funding 
support of the Kativik Regional Government, Makivik Corporation, Avataq 
Cultural Institute, Municipality of Inukjuak and the Pituvik Landholding 
Corporation of Inukjuak at the time. The association was in need of a 
project to begin the aspiring goal of having the youth work closer with 
the elders, building a foundation for the young men to learn cultural skills 
as well as feel a sense of traditional guidance and support.

A plan was set out and Andrew Nulukie, then 32-years-old, was 
chosen to be the qajaq-making student, back in the summer of 2007. 
Elders Moses Nowkawalk and the late Simeonie Elijassiapik helped teach 
Nulukie how to make a traditional Hudson Bay model qajaq. Ever since 

2007, Nulukie has been working with a few elders of the community; 
Eliassie Weetaluktuk, Joseph Nalukturuk, (late) Danielli Inukpuk, (late) 
Simeonie Elijassiapik, Moses Nowkawalk and Charlie Elijassiapik to make 
them over the summer months.

The association began to hire students over the summer in 2012 to 
help make the traditional model qajaq. Innalik High School students 
Timothy Nayoumealuk Napartuk, Andrew Niviaxie, Jimmy Levi Kumarluk, 
Cailym Leblanc, Daniel Weetaluktuk, Sammy Tukai, Aibillie Oweetaluktuk, 
Laurie Nowrakudluk and Elisapee Nalukturuk have all participated in 
qajaq-making and have gained some knowledge on how to make a 
traditional qajaq. When the project began in 2007, there were only a 
handful of Inuit who knew how to make a traditional Hudson Bay model 
qajaq. To date, there are more than 14 people in the community of 
Inukjuak who know how to traditionally make a qajaq. The association 
now owns several traditional model qajaq including a complete seal 
skin qajaq made by the Pukik Cultural Committee of Inukjuak.

The association has also conducted several training sessions in sea-
kayaking in the community over the past few years. Presently there are 
11 youth that are certified level one sea-kayakers and four level two sea-
kayakers. The association has held evening storytelling sessions with 
elders sharing stories of how it was hunting with a qajaq as well as other 
hunting adventures. The young men have since been talking about plans 
to go hunting on the sea for seals and other animals with the traditional 
qajaq. Possibly, this summer in 2016, we will see a re-birth of hunting by 
qajaq among the young men, which will be a sight that the elders will 
be pleased to see, slowly bringing back the cultural practice of hunting 
by qajaq while there are young traditional qajaq makers busy making 
their own qajaq in the community.

Youtube: Return of the Qajaq
An interview with elder Joseph Nalukturuk can be viewed on 

Youtube along with more photos and videos of Inuit making and using 
the qajaq.

ᖃᔭᓕᐅᕐᑏᑦ ᐊᑦᔨᓕᐅᕐᑕᐅᔪᑦ: (ᓴᐅᒥᒻᒥᑦ ᑕᓕᕐᐱᒧᑦ) ᑫᓚᒻ ᓕᐸᓛᖕ, ᑖᓂᐊᓪᓕ ᐅᐃᑖᓗᑦᑐᖅ, ᓵᒥ ᑐᑫ, ᔩᒥ ᓖᕓ ᖁᒫᓗᒃ, ᐋᓐᑐᔫ 
ᓄᓗᑭ, ᐃᓅᒍᓐᓀᑐᖅ ᑖᓂᐊᓪᓕ ᐃᓄᑉᐸᖅ, ᐋᓐᑐᔫ ᓂᕕᐊᕐᓯ, ᑎᒧᑎ ᓇᔪᒻᒥᐊᓗᒃ ᓇᐹᕐᑐᖅ ᐊᒻᒪᓗ ᐃᓕᓴᐱ ᓈᓚᑦᑑᔭᖅ.
Qajaq makers group photo: (L-R) Cailym Leblanc, Daniel Weetaluktuk, Sammy Tukai, Jimmy Levi Kumarluk, Andrew Nulukie, 
late Danielli Inukpuk, Andrew Niviaxie, Timothy Nayoumealuk Napartuk and Elisapee Nalukturuk.
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“Nunavik Sivunitsavut” Slated to Start 
in August 2017

Nunavik youth can look forward to applying to attend a unique 
college program that will provide culturally relevant education 
starting next August in Montreal.

The “Nunavik Sivunitsavut” (NS) program will be modeled on 
the highly successful “Nunavut Sivuniksavut” program operating 
out of Ottawa for the past 20 years. Nunavik Inuit have attended 

“ᓄᓇᕕᒃ ᓯᕗᓂᒃᓴᕗᑦ” ᐱᒋᐊᕐᕕᓕᐅᑎᔪᒃᓴᓕᐊᖑᒪᕗᖅ 
ᐊᐅᒡᒍᓯ 2017-ᖑᓕᕐᐸᑦ

ᓄᓇᕕᒻᒥᐅᑦ ᐅᕕᒃᑫᑦ ᓯᕗᓂᑦᓴᒥᓐᓂ ᐱᒐᓱᒍᓐᓇᕕᖃᓕᕆᕗᑦ ᐃᓚᐅᕕ
ᖃᕆᐊᒥᒃ ᐊᑦᔨᖃᖕᖏᑐᒥᒃ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥ ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎ­ᐅᒍᓐᓇᑐᓂᒃ 
ᐱᑕᖃᕐᑎᓯᒍᑎᖃᓛᕐᑐᓂᒃ ᐃᓗᕐᖁᓯᕐᒧᑦ ᐃᓕᖓᓂᖃᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᑕᐅᔪᑦᓴᓂᒃ 
ᐊᐅᒡᒍᓯᐅᓕᕐᒥᐸᑦ ᒪᓐᑐᔨᐊᒥ ᐱᒋᐊᖕᖓᐅᑎᐅᓂᖃᓛᓕᕐᑐᓂᒃ.
ᑖᒃᑯᐊ “ᓄᓇᕕᒃ ᓯᕗᓂᒃᓴᕗᑦ” ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᑦᓴᓕᐊᖑᒪᔪᑦ ᐃᑦᔭᓯᒐᓛᑉᐳᑦ 

ᐱᒍᓐᓇᓂᖃᑦᓯᐊᕈᑎᐅᖃᑦᑕᓚᐅᔪᔪᓂᒃ “ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᑦᑐᓂᒃ” ᐃᓕᓐᓂᐊ
ᑎᑦᓯᒍᑎᐅᕙᑦᑐᓂᒃ ᐃᖏᕐᕋᑎᑕᐅᕕᖃᕐᓱᑎᒃ ᐋᑐᒑᒥ ᑲᔪᓯᓂ­ᖃᕐᓯᒪᓕᕐᓱ­ᑎᓪᓘᑐᓂᒃ 
ᐊᕐᕌᒍᓂ 20-ᓂ. ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐃᓕᓐᓂᐊᑎᑕᐅᖃᑕᐅᖃᑦᑕᓯᒪᔪᑦ 
ᐃᓚᐅᒻᒥᑎᓪᓗᒋᓪᓗ ᓄᓇᑦᓯᐊᕗᒻᒥᐅᑦ ᐅᕕᒃᑲᖏᑦ ᐃᓄᕕᐊᓗᐃᓪᓗ ᓄᓇᖁᑎᒥᓐᓂ 
ᑐᖕᖓᕕᖃᕐᑐᑦ.
ᓇᑯᕐᒪᑕ ᑮᓇᐅᔭᖃᕐᑎᓯᒍᑎᑖᖑᓚᐅᔪᔪᑦ ᐅᓄᕐᓂᓴᐅᒪᔪᑦ $665-ᑕᐅᓴᓐᓂᑦ 

ᐱᔭᐅᑎᑦᓯᒍᑎᒋᓚᐅᔪᔭᖏᑦ ᓄᓇᖃᕐᖄᓯᒪᔪᓪᓗ ᑲᓇᑕᐅᓪᓗ ᐅᑭᐅᕐᑕᑐᖓᓂ 
ᐱᕙᓪᓕᐊᑎᑦᓯᓂᓕᕆᔩᑦ, ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᓗ, ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᓪᓗ 
ᐃᓕᓐᓂᐊᕕᒃ ᔮᓐ-ᐋᐸᑦ ᑐᓴᕐᑕᐅᑎᑦᓯᒍᑎᖃᓕᓚᐅᔪᕘᒃ ᑖᒃᑯᓂᖓ ᑐᓴᕋᑦᓴ
ᖁᑎᒋᓕᕐᑕᒥᓐᓂᒃ ᐅᖃᐅᓯᖃᕐᓱᑎᒃ ᓯᑉᑎᒻᐱᕆ 12, 2016-ᖑᑎᓪᓗᒍ. 
ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑏᑦ ᐱᓇᓱᑦᑕᐅᕕᖃᖃᑦᑕᓛᕐᑐᑦ ᐊᕙᑕᖅ ᐱᐅᓯᑐᖃᓕᕆᔨᒃᑯᑦ 
ᐊᓪᓚᕕᖓᓐᓂ ᒪᓐᑐᔨᐊᑉ ᐃᓪᓗᒐᓴᖏᓐᓂ.
ᑖᒃᑯᐊ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᒍᑏᑦ ᐱᑕᖃᕐᑎᓯᒍᑎᐅᓛᓕᕐᑐᑦ ᐳᕐᑐᓂᕐᓴᒋ

ᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᑏᑦ ᐃᓕᓐᓂᐊᒐᑦᓴᖏᓐᓂᒃ ᓄᓇᕕᒻᒥᐅᑦ ᐅᕕᒃᑫᑦ 
ᐃᓕᑦᓯᕕᒋᓛᕐᑕᖏᓐᓂᒃ ᐃᓄᐃᑦ ᐱᕙᓪᓕᐊᓯᒪᓂᖏᓐᓂᒃ, ᐅᖃᐅᓯᖓᓂᒃ, 
ᐃᓗᕐᖁᓯᖓᓂᒃ, ᐱᓂᐊᕐᓂᓕᕆᐅᓯᖏᓐᓂᒃ ᑲᕙᒪᑎᒍᓪᓗ ᐊᐅᓚᑦᓯᒍᑎᓂᒃ. 
ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐊᖓᔪᕐᖄᖓ ᐋᓚᓯ ᓈᓚᑦᑑᔭᖅ ᖁᕕᐊᓱᒍ
ᑎᖃᒻᒪᕆᑦᓱᓂ ᑐᓴᕐᑕᐅᑎᑦᓯᒍᑎᖃᓚᐅᔪᕗᖅ ᑖᒃᑯᓂᖓ ᐃᓕᓐᓂᐊ­
ᑎᑦᓯᒍᑎᐅᓛᓕᕐᑐᓂᒃ, ᓂᓪᓕᕈᑎᒋᑦᓱᓂᒋᓪᓗ ᐊᕐᕌᒍᓂ-ᐊᒥᓱᓂ ᐱᔪᒪᔭᑐᖃᐅᓕᕆᐊᖏᑦ 
ᓄᓇᕕᒻᒨᓕᖓᓛᕐᑎᓗᒋᑦ. “ᐃᓱᒪᖃᕋᑦᑕ ᐱᕕᑦᓴ­ᖃᖁᔨᑦᓱᑕ ᐅᕕᒐᕐᑐᖁᑎᑦᑎᓂᒃ 
ᐃᓕᓐᓂᐊᕈᓐᓇᕕᖃᕐᓂᐊᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐃᓅᑦᔪᓯᖏᓐᓅᓕᖓᔪᓂᒃ ᑭᓇᐅᒻᒪᖔᕐᒥᓗ 
ᐃᓕᑦᓯᑎᑕᐅᔪᓐᓇᓯᖁᓪᓗᒋᑦ ᓇᒻᒥᓂᖅ ᐃᓄᐃᑦ ᐱᕙᓪᓕᐊᒍᑎᒋᓯᒪᔭᖏᓐᓂᓗ, 
ᐅᖃᐅᓯᕐᒥᓂᓪᓗ ᐃᓗᕐᖁᓯᕐᒥᓂᓪᓗ ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᖃᕐᓂᑯᑦ.”
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᓕᐊᖑᒪᔪᑦ ᐋᕐᕿᓱᕐᑕᐅᒪᕗᑦ ᐊᑐᐃᓐᓇᕈ­ᐃᒍᑎᑦᓴᐅᓱᑎᒃ 

ᐃᓄᑐᐃᓐᓇᓂᒃ ᐅᕕᒐᕐᑐᓂᒃ ᓯᕗᓂᑦᓴᒥᓂ ᐊᕗᖓᒋᐊᓪᓚᒃ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ 
ᐃᓕᓐᓂᐊᕈᑎᑦᓴᖏᓐᓂᒃ, ᐱᕙᓪᓕᐊᑎᑦᓯᒍ­ᑎᑖᕐᓗᑎᓪᓗ ᐱᒋᐅᕐᓯᒪᒋᐊᓕᒻᒥᓂᒃ 
ᐱᓇᓱᒐᕆᒍᒫᕐᑕᒥᓐᓄᑦ ᓄᓇᕕᐅᑉ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᖏᓐᓂ ᐊᑐᐃᓐᓇᕈᕈᑎᒋᓗᒋᑦ, 
ᓴᐳᑦᔨᓯᒪᒍᑎᒋᓗᒋᓪᓗ ᓴᕐᕿᑎᑕᐅᓂᑦᓴᖏᓐᓂᒃ ᐱᑕᖃᓪᓚᕆᒋᐊᖃᕐᑐᑦ ᐅᓄᕐᑑᓗᑎᒃ 
ᐃᓗᕐᖁᓯᕐᒥᓂᒃ ᐳᕿᐊᓱᐊᒍᑎᖃᖕᖏᑐᑦ ᐅᕕᒃᑫᑦ ᓯᕗᓕᕐᓯᒍᓐᓇᓂᖃᑦᓯᐊᓛᖁᓪᓗᒋᑦ 
ᐊᑦᑕᓇᖕᖏᓗᑎᒃ ᐱᓂᐊᕐᓂᓕᕆᓂ­ᑎᒍᓪᓗ ᐃᓅᑦᔪᓯᑎᒍᓪᓗ ᓄᓇᕕᒻᒥ ᐊᓯᓂᓗ.
ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᓄᑦ ᐊᑕᐅᑦᓯᑯᕐᑎᓯᔨ ᒨᕐᓕ ᖄᓐᓴᓐ 

ᐅᖃᕐᑐᖅ ᐊᕐᕌᒍᑦ ᖁᓕᑦ ᐊᓂᒍᓕᕆᐊᖏᑦ ᑌᒪᖕᖓᑦ ᓄᓇᕕᒻᒥᐅᑉ ᐊᐅᓚᑦᓯᔩᑦ 
ᐋᑐᒑᒧᑦ ᑎᑭᑉᐸᒋᐊᖏᑦ ᑐᑭᓯᓂᐊᕆᐊᕐᓱᑎᒃ ᑖᒃᑯᓂᖓ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᑦ 
ᐃᓕᓭᒍᑎᓂᒃ, ᐱᓗᐊᕐᑐᒥ ᐃᓚᐅᔭᕐᑐᕙᑦᓱᑎᒃ ᑐᑭᓯᓂᐊᕐᑕᐅᑎᑦᓯᒍᑎᖃᕐᓂᓄᑦ ᐊᒻᒪᓗ 
ᐅᖃᖃᑎᖃᕐᐸᓱᑎᒃ ᑖᒃᑯᓂᖓ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᖃᓲᓂᒃ.
ᑖᒃᑯᐊ ᐱᕙᓪᓕᐊᑎᑕᐅᒍᑎᖏᑦ ᐃᓚᖃᕐᒥᔪᑦ ᓄᓇᕕᒻᒥᐅᑦ ᐅᕕᒃᑫᑦ 

ᐅᖃᐅᓯᕆᖃᑦᑕᓚᐅᔪᔭᖏᓐᓂᒃ ᐸᕐᓇᓯᒪᐅᑎᒃᑯᑎᒍᑦ ᑐᑭᓯᓂᐊᕐᓂᓂᒃ ᐱᓂᐊᕐᓂ
ᖃᓕᕐᑐᓂ. ᑖᒃᑯᐊ ᓄᑖᑦ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᑦ 
ᐱᓇᓱᖃᑎᒌᒍᑕᐅᒻᒪᑕ ᐊᕐᖁᑎᒋᑦᓱᒋᑦ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᓐᓄ ᐃᒫᙰᕆ
ᐊᕐᑎᐅᓂᕐᒥᒃ ᑲᑎᖕᖓᔨᓂᒃ ᑲᑎᖕᖓᔨᐅᖃᑎᒌᑦᓱᑎᒃ ᐱᓯᒪᔪᓂᒃ ᔮᓐ ᐋᐸᑦ 
ᐃᓕᓐᓂᐊᕆᐊᓪᓛᕕᒻᒥᓗ, ᒪᑭᕝᕕᒃ, ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑦ, ᐊᕙᑕᖅ 
ᐊᒻᒪᓗ ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᑦ.

Fisheries Cheque

ᑖᓐᓇ $8,706,682.77 ᑮᓇᐅᔭᑦᓴᔭᖅ ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᐅᕗᖅ 
ᑮᓇᐅᔭᕐᑖᑎ­ᑕᐅᒍᑎᒋᓚ­ᐅᕐᑕᖏᓐᓂᒃ ᒪᑭᕝᕕᐅᑉ ᑭᖑᕐᓚᓂᒃ 
­ᐊᓐᓂᑐᕐᓂᑯᑦ ­ᐊᕐᕌᒍᒧᑦ 2015-2016-ᒧᑦ ᐃᓕᖓᔪᓂᒃ. 
ᐅᒥᐋᖅ ᑭᖑᕐᓚᓂᐅᑎᐅᑦᓱᓂ ­ᐊᑎᓕᒃ ᓂᐅᕙᐅᓐ ᐯ­ᐊᓂ
ᐊᒥᒃ ­ᐊᓐᓂᑐ­ᐊᖃᓱᖑᒻᒪᑦ ᒪᑭᕝᕕᐅᑉ ᑭᖑᕐᓚᒍᓐᓇᐅᑎᖏᓐᓂᒃ 
­ᐊᑐᕐᓱᓂ ­ᐊᑭᓖᓂ­ᐊᓕᕋᒥ ᒪᑭᕝᕕᒥᒃ ᓂᖏᕐᑕᐅᑎᑎᒍᑦ. 2016 
­ᐊᕐᕌᒍᖓ ᓇᓪᓕᐅᑎᒍᑎᐅᕗᖅ ­ᐊᕐᕌᒍᓂ 10-ᓂ ­ᐊᓂᒍᐃᓕᕐᓂᒧᑦ 
ᐱᓇᓱᖃᑎᒌᒍᑎᖃᕐᓂᖏᑎᒍᑦ ᒪᑭᕝᕕᐅᓗ ᓂᐅᕙᐅᓐ ᕆᓲᓴᔅᑯᓪᓗ. 
ᓴᐅᒥ­ᐊᓂᒃ-ᑕᓕᕐᐱ­ᐊᓄᑦ: ᒪᑭᕝᕕᐅᑉ ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᖓ 
ᐋᓐᑎ ᐲᕐᑎ; ᒪᑭᕝᕕᐅᑉ ­ᐊᖓᔪᕐᖄᒪᕆᖓᑕ ᑐᖓᓕᖓ ᐋᓐᑎ 
ᒨᖃᐅᔅ, ᐳᕃᔭᓐ ᒫᒃᓇᒦᕋ ­ᐊᒻᒪᓗ ᐳᕆ­ᐊᓐ ᒫᒃᓇᒦᕋ ᐱᓯᒪᔫᒃ 
ᓂᐅᕙᐅᓐ ᕆᓲᓴᔅᑯᓐᓂᑦ ᒪᑭᕝᕕᐅᑉ ­ᐊᓪᓚᕕᖓᓂ ᒪᓐᑐᔨ­ᐊᒦᑦᑐᒥ 
­ᐊᑦᔨᓕ­ᐊᖑᔪᑦ.
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ᑖᒃᑯᐊ ᑐᖓᓕᖏᑦ ᐃᓕᓴᔨᐊᑦᑕ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᑦ 2009-ᒥ ᐃᓕᓭᒍᑕᐅᓂᖓᒍᑦ. 
ᑐᓄᐊᓃᑦᑐᑦ, [ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ] ᐋᐱᒉᓪ ᓄᐊ, ᓗᐊᔨ ᑕᒍᓐᓈᖅ, ᑭᐊᕆᓐ 
ᕙᓕᐊᕆᑎ, ᔮᓂᓯ ᑯᔦᓗ; ᓯᕗᕌᓃᑦᑐᑦ [ᓴᐅᒥᐊᓂᑦ-ᑕᓕᕐᐱᐊᓄᑦ] ᑭᐊᕆ ᑕᑦᑐᐃᓂ, 
ᐋᓐ-ᒪᕇ ᐁᑦᓯᓴᓐ ᐊᒻᒪᓗ ᑭᐊ ᐊᐅᐸᓗᒃᑕᖅ-ᖄᓯ.
The 2nd year students of Nunavut Sivuniksavut in 2009. Back row, (L-R) 
Abbygail Noah, Lori Tagoona, Karen Flaherty, Janice Grey; front row (L-R) 
Kerri Tattuinee, Ann-Marie Atchison and Kiah Aupaluktuq-Hachey.
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Fisheries Cheque

This $8,706,682.77 cheque represents 
the revenue paid to Makivik Corporation 
for the shrimp harvest for the 2015-2016 
season. The vessel Newfound Pioneer 
harvests Makivik quotas and pays Makivik 
a royalty. 2016 marks the 10th anniversary 
of the strong partnership between 
Makivik and Newfound Resources. L-R: 
Makivik Treasurer Andy Pirti; Makivik 
Vice President Andy Moorhouse; Brian 
McNamara and Brent McNamara of 
Newfound Resources at the Makivik office 
in Montreal.

the program, as have Inuit youth from Nunatsiavut, and the 
Inuvialuit Settlement Region.

Thanks to a grant of slightly over $665-thousand from the 
department of Aboriginal Affairs and Northern Development 
Canada (AANDC) the Kativik School Board (KSB), and John 
Abbott College announced the news on September 12, 2016. 
The location for the program will be the Avataq Cultural 
Institute in downtown Montreal.

The funding will provide post-secondary courses where 
Nunavik youth can learn about Inuit history, language, culture, 
politics and governance. KSB President Alicie Nalukturuk 
was thrilled to announce the program, describing it as a 
long-time dream for Nunavimmiut. “The idea is to offer a 
space where our youth can reflect on Inuit society and on 
who they are as a person while studying their own history, 
language and culture.”

The program is designed to prepare Inuit youth for further 
post-secondary studies, develop skills relevant to positions 
in Nunavik institutions, and support the creation of a critical 
mass of culturally confident youth equipped to lead the 
political and social future of Nunavik and beyond.

Nunavut Sivuniksavut Coordinator Morley Hanson said that over the 
past decade Nunavik officials have spent much time in Ottawa learning 
about the NS program, notably attending orientation sessions, and 
speaking with instructors.

The initiative is also a response to what Nunavik youth told the 
Parnasimautik consultations. The new NS is being developed in 
partnership via a Nunavik Sivunitsavut Advisory Committee composed 
of officials from John Abbott College, Makivik, the Kativik Regional 
Government (KRG), Avataq, and KSB.
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ᔮᓂᓯ ᑯᔦ ᐊᐅᐸᓗᒻᒥᐅᖅ ᐋᓐ-ᒪᕆ ᐁᑦᓯᓴᓐᓗ ᑰᑦᔪᐊᒥᐅᖅ ᑕᑯᓐᓇᐅᔮᕐᑕᐅᔫᒃ ᑲᐅᑕᕐᒥ, ᓅᒃᒥᐅᑦ 
ᐃᓕᕐᖁᓯᓕᕆᕕᖓᓂ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᒃᒥᒃ ᐃᓕᓴᕐᑐᑦ ᓅᒃᓕᐊᕐᓯᒪᑎᓪᓗᒋᑦ, ᑲᓛᓰᑦ ᓄᓇᖓᓄᑦ 
ᐁᕆᓕ 2009-ᒥ. ᑯᔦᓗ ᐁᑦᓯᓴᓐᓗ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓂᒃ ᓈᔨᒍᑎᒥᓂᒃ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᒃᒥᒃ 
ᐃᓕᓴᕐᓱᑎᒃ ᓇᓗᓀᕐᑕᐅᓚᐅᔪᕘᒃ ᓄᓇᕕᒃᒥᐅᔭᐅᑦᓱᑎᒃ. ᓯᕗᓪᓕᐹᒥ ᐊᕐᕌᒍᕐᒥ ᓈᔨᒍᑎᒃ ᐃᓕᒃᑰᑐᒥᒃ 
ᓇᓗᓀᕐᑕᐅᒍᑎᑖᕈᑎᐅᓲᖅ. ᑯᔦᓗ ᐁᑦᓯᓴᓐᓗ ᓯᕗᓪᓕᐹᒥᒃ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᑎᒍᑦ ᐊᕐᕌᒍᕐᒥ 
ᓯᕗᓪᓕᐹᖓᓂᒃ ᐃᓕᓐᓂᐊᖃᑕᐅᓐᓂᖏᑦᑑᒃ ᓄᓇᕘᕐᒥᐅᓅᓕᖓᓂᕐᓴᐅᒪᑦ ᑐᖓᓕᐊᓂᓪᓗ ᐊᕐᕌᒍᕐᒥ 
ᐃᓕᓐᓂᐊᑕᐅᓂᖓ ᐃᓘᓐᓀᓅᓕᖓᓂᕐᓴᐅᑎᓪᓗᒍ.
Janice Grey of Aupaluk and Ann-Marie Atchison of Kuujjuaq performing at Kautaq, the 
cultural centre in Nuuk where they performed during a Nunavut Sivuniksavut (NS) class 
trip to Nuuk, Greenland in April 2009. Grey and Atchison completed the 2nd year certificate 
program of NS as visiting students from Nunavik. The first year of NS is a separate 
certificate program. Grey and Atchison did not take the first year NS program as it is more 
Nunavut-specific while the second year program courses are more broad in scope.
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Nunavik Rangers Team Sweep 
International Shooting Competition

The 2nd Canadian Rangers Patrol Group (2 CRPG) won 13 out of 
14 individual and team awards at the 2016 annual marksmanship 
competition known as the Canadian Armed Forces Small Arms 
Concentration, held at the Connaught Ranges and Primary Training 
Centre in Ottawa.

The 2 CRPG team won all the team awards and earned the Ranger 
Baton, the Canadian Ranger Patrol Group Trophy, and the Canadian 
Ranger National Authority Trophy.

Over 500 shooters and staff from the Canadian Army’s regular 
force, and primary reserve units, Canadian Ranger Patrol Group, Royal 
Canadian Navy, Royal Canadian Air Force, Canadian law enforcement 
agencies and international teams from the UK and USA took part in 
the two-week event.

The Commanding Officer of 2 CRPG, Lieutenant-Colonel Bruno 
Plourde said he was very proud of the team. “This performance is the 
outcome of a rigorous and intense training program, marked by the 
perseverance and resilience of the shooters.”

The event was first held in 1868 in La Prairie, Quebec. It’s been held 
annually at the Connaught Ranges in Ottawa since 1921.

ᐅᓇᑕᕐᑎᓵᐲᑦ ᓄᓇᕕᒻᒥᐅᑦ ᓯᓚᕐᔪᐊᒥᐅᒍᖃᑎᒌᑦ 

ᖁᑭᐊᓕᐅᑦᔨᑎᓪᓗᒋᑦ ᓵᓚᖃᓚᐅᔪᕗᑦ

ᑲᓇᑕᒥᐅᑦ ᐅᓇᑕᕐᑎᓵᐱᖏᑦ (2 CRPG) 13-ᓂᒃ ᓵᓚᖃᐅᑎᑖᓚᐅᔪᕗᑦ 14 
ᓵᓚᖃᐅᑎᑖᕆᔭᐅᒐᓱ­ᐊᕐᑎᓗᒋᑦ ᐃᓄᑑᑦᑎᓱᑎᒃ ᐃᓕᒌᑦᑎᓱᑎᓪᓘᓃᑦ ᓵᓚᖃᐅᑎᑖᕋᓱ­ᐊᕐᑐᓂ 
2016-ᒥ ­ᐊᕐᕌᒍᑕᒫᑦ ᖁᑮᓕᐅᑦᔨᔪᓂ ᑌᔭᐅᓲᒥᒃ ᑲᓇᑕᒥ ᐅᓇᑕᕐᑎᓭᑦ ᖁᑭᐅᑎ­ᐊᕈᕐᓄᑦ 
ᖁᑮᓕᐅᑦᔨᓂᖓᓂᒃ, Connaught-ᒦᑦᑐᒥ ᖁᑮᓕᐅᑦᔨᕕᒻᒥ ­ᐊᒻᒪᓗ ᐋᑐᒑᒦᑦᑐᒥ ᐱᒋᐅᕐᓴᑎᑕᐅᕕᒻᒥ.
ᑲᓇᑕᒥᐅᑦ ᐅᓇᑕᕐᑎᓵᐱᖏᑦ (2 CRPG) ᐃᓕᒌᑦᑎᑐᓄᑦ ᓵᓚᖃᐅᑎᑖᕆᔭᐅᓲᓕᒫᓂᒃ 

ᓵᓚᖃᐅᑎᑖᓚᐅᔪᕗᑦ ᐅᐱᒍᓲᓯᕐᑕᐅᓱᑎᓪᓗ Ranger Baton-ᒥᒃ, ᑲᓇᑕᒥᐅᑦ ᐅᓇᑕᕐᑎᓵᐲᑦ 
ᐃᓕᒌᑦᑎᑐᓄᑦ ᐅᐱᒍᓲᓯᕐᑕᐅᒍᑎᒋᓲᖓᓂᒃ, ­ᐊᒻᒪᓗ ᑲᓇᑕᓕᒫᒥ ᐅᓇᑕᕐᑎᓵᐲᑦ ᐃᓕᒌᑦᑎᑐᑦ 
ᐅᐱᒍᓲᓯᕐᑕᐅᒍᑎᒋᓲᖓᓂᒃ.
500 ᐅᖓᑖᓅᕐᑐᑦ ᖁᑭ­ᐊᔨᖏᑦ ᐱᓇᓱᑦᑎᖏᓪᓗ ᑲᓇᑕᒥᐅᑦ ᐅᓇᑕᕐᑎᓴᖏᑦᑕ ­ᐊᒻᒪᓗ 

ᓯᕗᓪᓕᐹᓂᑦ ᐅᓇᑕᕐᑎᓴᓂᑦ ᐱᓯᒪᔪᑦ, ᑲᓇᑕᒥᐅᑦ ᐅᓇᑕᕐᑎᓵᐱᖏᑦ, ­ᐊᒻᒪᓗ ᑲᓇᑕᒥᐅᑦ ᐅᒥ­ᐊᕐᕈ
ᐊᑎᒍᑦ ᐅᓇᑕᕐᑎᓭᑦ, ᑲᓇᑕᒥᓪᓗ ᖃᖓᑦᑕᔫᑎᒍᑦ ᐅᓇᑕᕐᑎᓭᑦ, ᑲᓇᑕᒥᓪᓗ ᐱᖁᔭᕐᓂᒃ ­ᐊᑐᓕᕐᑎᓯᔩᑦ 
­ᐊᒻᒪᓗ ᓯᓚᕐᔪ­ᐊᒥᐅᒍᖃᑎᒌᑦ ᐃᓕᒌᑦᑎᑐᑦ ᐱᓯᒪᑦᓱᑎᒃ UK-ᒥᑦ ­ᐊᒥ­ᐊᔨᑫᓪᓗ ᓄᓇᖓᓂᑦ 
ᐃᓚᐅᓚᐅᔪᕗᑦ ᐱᓇᓱ­ᐊᕈᓰᓐᓂ ᒪᕐᕉᓂ ᐱᓂ­ᐊᕐᓂᐅᑎᓪᓗᒍ ᑕᒪᓐᓇ.
ᓯᕗᓕᕐᑎᖓᑦ ᐅᓇᑕᕐᑎᓵᐲᑦ 2 CRPG, Lieutenant-Colonel Bruno Plourde, 

ᐅᐱᒍᓱᓐᓂᕋᓚᐅᔪᕗᖅ ᐃᓕᒌᑦᑎᑐᓂᒃ. “ᐱᒋᐅᕐᓴᑎᑕᐅᓯᒪᑦᓯ­ᐊᓂᕐᒥᓄᑦ ᑌᒫᒃ 
ᐱᔭᖃᕈᓐᓇᓯᔪᕕᓂᐅᓂᕋᕐᑕᕕᓂᖏᑦ, ᓴᐱᓕᕐᑌᓕᓲᒍᓂᕐᒧᑦ ᓱᓇᑐᐃᓐᓇᑎᒎᕋᓗ­ᐊᕋᒥᓪᓗ ᑲᔪᓯᒋ
ᐊᑦᓯ­ᐊᓲᒍᓂᕐᒧᑦ ᖁᑭ­ᐊᔩᑦ.”
ᓯᕗᓪᓕᐹᑦᓯ­ᐊᒥ 1868-ᒍᑎᓪᓗᒍ La Prairie, Quebec-ᒦᓚᐅᕐᑐᕕᓃᑦ. ­ᐊᕐᕌᒍᑕᒫᑦ Connaught 

Ranges-ᒥ ­ᐊᑐᒑᒦᑦᑐᒥ ᐱᓂ­ᐊᕐᓂᖃᓲᑦ ᑕᒪᑐᒥᖓ 1921-ᒥᓂᑦ.

Nominate a Hero

Do you someone who has saved a life? If you do you can 
nominate that special person to be a recipient of a Bravery 
Award presented by the Makivik Corporation. All acts of bravery 
must have occurred no more than three years from the date of 
nomination.

Nomination forms are downloadable from the Makivik website, 
www.makivik.org, and you can email awards@makivik.org.

You can also write:
Makivik Bravery Awards
 c/o William Tagoona
P.O Box 179
Kuujjuaq, QC JOM ICO

Deadline for entries is December 31 of each respective year.

ᓴᐱᕐᓂᖏᑦᑐᒥᒃ ᑎᒃᑯᐊᓯᓂᖅ

ᖃᐅᔨᒪᕖᑦ ᑭᓇᑐᐃᓐᓇᒥᒃ ᐃᓅᓕᑦᓯᓯᒪᔪᒥᒃ. ᓂᕈᐊᕋᑦᓴᐅᖁᒍᕕᐅᒃ 
ᒪᑭᕝᕕᑯᓐᓄᑦ ᐃᓕᑕᕆᔭᑦᓴᐅᓂᐊᕐᑎᓗᒍ ᓴᐱᕐᓂᖏᓐᓂᖓᓄᑦ ᐁᑦᑐᑕᐅᔪᑦᓴᐅ­ᑎᓪᓗᒍ. 
ᓴᐱᕐᓂᖏᓐᓂᖓᑕ ᐱᓂᐊᕐᓂᕕᓂᖓ ᑎᒃᑯᐊᑕᐅᕕᖓᑕ ᐅᓪᓗᖓ ᐊᕐᕌᒍᐃᑦ ᐱᖓᓱᑦ 
ᓈᔪᑦ ᐅᖓᑖᓅᒋᐊᖃᖕᖏᑐᖅ.
ᑎᒃᑯᐊᓯᓂᕐᒧᑦ ᑕᑕᕐᓴᒉᑦ ᒪᑭᕝᕕᑯᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᑕᑯᔭᑦᓴᖁᑎᖓᓂ 

ᓯᑯᑦᑕᔭᕐᑖᕆᔭ­­ᐅᒍᓐᓇᑐᑦ ᐅᕙᓂ www.makivik.org, ᐊᒻᒪᓗ ᖃᕆᑕᐅᔭᒃᑯ­ᑎᒍᓐᓭᓇᖅ 
ᐊᓪᓚᕕᐅᒍᓐᓇᓱᑎᒃ ᐅᕗᖓ awards@makivik.org.
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᓪᓚᒍᓐᓇᒥᔪᑎᒃ ᐅᕗᖓ:

Makivik Bravery Awards
c/o William Tagoona
P.O Box 179
Kuujjuaq, QC JOM ICO

ᑎᒃᑯᐊᓯᓂᖅ ᐃᓱᓕᖃᑦᑕᓚᖓᔪᖅ ᑏᓯᒻᐱᕆ #!ᒥ ᑎᒃᑯᐊᓯᓂᐅᑉ ᐊᕐᕌᒍᖓᓂ.

ᑲᓇᑕᒥᐅᑦ ᐅᓇᑕᕐᑎᓵᐱᖏᑦ (2 CRPG) ᐅᐱᒍᓲᓯᕐᑕᐅᒍᑎᓕᒫᒥᓂᒃ 
ᓴᓚᖃᐅᑎᑖᒥᓂᓪᓗ ᓇᔪᕐᑎᓖᑦ. ᓯᕗᕌᓃᑦᑐᑦ (ᓴᐅᒥᐊᓂᑦ ᑕᓕᕐᐱᐊᓄᑦ): 
ᐅᓇᑕᕐᑎᓵᐱᒃ Benjamin Collier (Blanc-Sablon), Master Corporal 
Michel Thibeault (Havre-Saint-Pierre), ᐅᓇᑕᕐᑎᓵᐱᒃ ᐃᓓᔭᓯ 
ᐃᓓᔭᓯᐊᐱᒃ (ᐃᓄᒃᔪᐊᒥᐅᖅ), Corporal Kyle Bilodeau (Blanc-
Sablon). ᓂᑯᕐᕋᔪᑦ (ᓴᐅᒥᐊᓂᑦ ᑕᓕᕐᐱᐊᓄᑦ): Sergeant Alain 
Garnier (ᐱᒋᐅᕐᓴᑎᑦᓯᔨ), ᓯᕗᓕᕐᑎᐅᖃᑕᐅᔪᖅ ᔮᑲ ᒪᖏᐅᖅ 
(ᐃᕗᔨᕕᒻᒥᐅᖅ), Warrant Officer Michel Desbiens (ᐱᒋᐅᕐᓴᑎᑦᓯᔨ), 
Corporal Gabriel Lessard (Saint-Augustin), Ranger Mustafa Dedeci 
(ᐳᕕᕐᓂᑐᕐᒥᐅᖅ), ᐅᓇᑕᕐᑎᓵᐱᒃ ᓄᓗᑭ ᐅᐃᑖᓗᑦᑐᖅ (ᐃᓄᒃᔪᐊᒥᐅᖅ), 
ᓯᕗᓕᕐᑎᐅᖃᑕᐅᔪᖅ ᔮᑯᓯ ᐃᖃᓪᓗᖅ (ᐃᓄᒃᔪᐊᒥᐅᖅ), Captain 
François Duchesneau (ᐃᓕᒌᑦᑎᑐᓂᒃ ᓯᕗᓕᕐᑎ)
The 2 CRPG team with all their awards and medals. Front row 
(L-R): Ranger Benjamin Collier (Blanc-Sablon), Master Corporal 
Michel Thibeault (Havre-Saint-Pierre), Ranger Elijassie Elijassiapik 
(Inukjuak), Corporal Kyle Bilodeau (Blanc-Sablon). Standing (L-R): 
Sergeant Alain Garnier (Coach), Corporal Jaaku Mangiuk (Ivujivik), 
Warrant Officer Michel Desbiens (Coach), Corporal Gabriel Lessard 
(Saint-Augustin), Ranger Mustafa Dedeci (Puvirnituq), Ranger 
Nullukie Oweetaluktuk (Inukjuak), Corporal Jackussie Echalook 
(Inukjuak), Captain François Duchesneau (Team Leader)
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Arctic Featured in “Walrus Talks”

It was inevitable that the Canadian magazine The Walrus would 
eventually get around to featuring “the Arctic” as a topic of its highly 
successful “Walrus Talks” series. The events are held across Canada and 
typically feature seven speakers who talk for seven minutes each.

On September 22nd 2016 “The Walrus” crew was in Ottawa to host 
seven speakers who spoke on Arctic themes, including Inuit and First 
Nation speakers, and Southern academics.

Nunavik was mentioned several times during the evening by several 
of the speakers who referenced the region as a result of launching a 
political activity there – Inuit Tapiriit Kanatami President Natan Obed 
referenced the launch of the National Inuit Suicide Strategy (launched in 
Kuujjuaq) for example – or conducting scientific research in the region.

The material was familiar to anyone living in the Arctic, but for 
“Southerners” (people who live in places such as Ottawa, Montreal, or 
Toronto) not familiar with Canada’s largest geographic region, it would 
have been an eye-opener.

Here are the seven speakers and their topics:
–	 Natan Obed, President Inuit Tapiriit Kanatami, “The Challenge of 

our Time”
–	 Clint Davis, Chair Nunatsiavut Group of Companies, “Inuit Inc. and 

Business in the Arctic”
–	 Kevin Kablutsiak, Executive Director, Arctic Inspiration Foundation, 

“Making New Traditions from Our Old Ways”
–	 Fibbie Tatti, Advocate Indigenous languages and culture, 

“Mapping Our Past for Our Future”
–	 Candice Lys, Executive Director, FOXY, “Everything I Thought I 

Knew about Teenagers”

ᐅᑭᐅᕐᑕᑐᖅ ᐊᑐᐊᕋᑦᓴᓕᐊᒍᓯᒪᔪᖅ ᕿᒥᕐᕈᐊᓂ “Walrus Talks”

ᑲᓇᑕᒥᐅᑦ ᕿᒥᕐᕈ­ᐊᖏᑦ ­ᐊᑐ­ᐊᕋᑦᓴᑕᖃᓕᕆᕗᑦ “ᐅᑭᐅᕐᑕᑐᒥᒃ” ᕿᒥᕐᕈ­ᐊᓕ­ᐊᕆᓲᒥᓂ “Walrus Talks”. ᑲᓇᑕᒥ ᓇᓪᓕ­ᐊᓄᑦ ᓄᓇᓕᒻᒧᑦ ᐅᓂᒃᑳᓯᐅᖃᑎᒌᒋ
ᐊᕐᑐᐸᑦᓱᑎᒃ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᑦ ᐅᓂᒃᑳᓯᐅᖃᑎᒌᓲᑦ ­ᐊᑐᓂ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃ ᒥᓂᑦᓂᒃ ᐱᕕᑦᓴᖃᖃᑦᑕᓱᑎᒃ.
ᓯᑦᑎᒻᐱᕆ 22, 2016-ᒥ ­ᐊᑐ­ᐊᕋᑦᓴᓕᐅᕐᑏᑦ ᑖᒃᑯᓂᖓ “Walrus Talks” ᐋᑐᒑᒦᓚᐅᔪᕗᑦ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃ ᐅᓂᒃᑳᓯᐅᖃᑎᒌᑦᑎᓯᒋ­ᐊᕐᑐᓱᑎᒃ 

ᐅᑭᐅᕐᑕᑐᒨᓕᖓᔪᓂᒃ, ᐃᓄᐃᑦ ᐃᓚᐅᑎᓪᓗᒋᑦ ᓄᓇᓕᑐᙯᓪᓗ, ᓯᕿᓂᑦᑎᓂᓪᓗ ᐱᓯᒪᔪᓂᒃ.
ᓄᓇᕕᒃ ᐅᖃᕐᑕᐅᖃᑦᑕᓚᐅᔪᕗᖅ ᐊᒥᓱᕕᑦᓱᓂ ᑌᑲᓂ ᐅᓐᓄᓴᕐᒥ ᐅᓂᒃᑳᓯᐅᖃᑎᒌᑦᑐᑦ ᓇᓪᓕᖏᓐᓄᑦ ᓄᓇᕕᐅᑉ ᐱᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ 

ᐱᓇᓱᐊᕐᕕᐅᖃᑦᑕᓯᒪᓂᖓᓂᒃ - ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ ᐊᖓᔪᕐᖄᖓ ᓇᑕᓐ ᐅᐱᐊᑦ ᐅᖃᕐᑐᕕᓂᖅ ᑲᓇᑕᒥ ᐃᓄᐃᑦ ᐃᓅᓯᕐᒥᒃ ᑭᐱᓯᑐᐃᓐᓇᑌᓕᒍᑎᑦᓴᓂᒃ 
ᖃᓄᕐᑑᕆᐊᕈᑎᑦᓴᖏᑦᑕ ᐱᒋᐊᕐᑎᑕᐅᓯᒪᓂᖓᓂᒃ - ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᓴᕐᓂᖃᕋᔭᕐᓂᒥᒃ ᓄᓇᕕᒻᒥ.
ᑐᓴᕆᐅᕐᑕᐅᓚᐅᔪᖕᖏᑐᑦ ᐅᑭᐅᕐᑕᑐᒥᐅᓄᑦ ᑕᒪᓐᓇ, ᑭᓯ­ᐊᓂ “ᓯᕿᓂᑦᑎᓂᒥᐅᑦ” (ᐋᑐᒑᕐᒥᐅᑦ, ᒪᓐᑐᕆ­ᐊᒥᐅᑦ, ᑐᕌᓐᑐᒥᐅᓪᓘᓃᑦ) ᑲᓇᑕᐅᑉ ᓄᓇᖓᓂ 

ᓄᓇᕐᔪ­ᐊᒍᓂᕐᐹᒥᒃ ᖃᐅᔨᒪᔭᖃᖕᖏᑐᓄᑦ ᑐᓴᕐᑕᐅᒋᐅᓚᐅᔪᕗᖅ.

ᐅᑯᐊᑕᒐ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᑦ ᐅᓂᒃᑳᓯᐅᕈᑎᖃᓚᐅᔪᑦ ᐅᓂᒃᑳᑕᕕᓂᖏᓪᓗ ᑕᑲᒃᑰᓱᑎᒃ:
–	ᓇᑕᓐ ᐅᐱ­ᐊᑦ, ­ᐊᖓᔪᕐᖄᖅ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ, “ᐱᔭᕆ­ᐊᔪᒃᑰᕈᑎᕗᑦ ᐅᓪᓗᒥ”
–	ᑭᓕᓐ ᑏᕕᔅ, ­ᐊᖓᔪᕐᖄᖅ ᓄᓇᑦᓯ­ᐊᕘᕐᒥ ᐱᓇᓱᕝᕕᓄᑦ, “ᐃᓄᐃᑦ ­ᐊᓪᓚᕕᒻᒪᕆᖓ ­ᐊᒻᒪᓗ ᐅᑭᐅᕐᑕᑐᒥ ᐱᓇᓱᒐᖃᖁᑎᖃᕐᓂᖅ”
–	ᑭ­ᐊᕙᓐ ᖃᑉᓘᑦᓯ­ᐊᖅ, ᑲᒪᔨᒻᒪᕆ, ᐅᑭᐅᕐᑕᑐᒥ ᑫᓪᓚᑐᐃᒋ­ᐊᕐᑏᑦ, “ᐱᕐᖁᓯᑐᖃᕗᑦ ᓄᑖᓂᒃ ᐃᓕᕐᖁᓯᓕᐅᕈᑎᕗᑦ”
–	ᕕᐱ ᑖᑦᑎ, ᓂᑦᔮᕈᑎᖃᓲᖅ ᓄᓇᓕᑐᙯᑦ ᐅᖃᐅᓯᖓᓅᓕᖓᔪᓂᒃ ᐃᓕᕐᖁᓯᖓᓅᓕᖓᔪᓂᓪᓗ, “ᓯᕗᓂᑦᓴᓕᐅᕈᑎᖃᕐᓂᖅ ­ᐊᑑᑎᖃᑦᑕᓯᒪᔭᑦᑎᓂᒃ”
–	ᑳᓐᑎᔅ ᓖᔅ, ᑲᒪᔨᒻᒪᕆ, FOXY-ᒧᑦ, “ᖃᐅᔨᒪᔪᕆᓯᒪᔭᓕᒫᒃᑲ ᐃᓅᓱᑦᑐᓅᓕᖓᑎᓪᓗᒋᑦ”
–	ᔪᐃ­ᐊᓪ ᐄᑦ, ᑐᑭᒧ­ᐊᖅᑎᓯᔨ ᐅᑭᐅᕐᑕᑐᒥ ᒥᑎᓕᕆᓂᕐᒧᑦ, “­ᐊᕙᑎᖃᑦᓯ­ᐊᓂᕐᒧᑦ ᐱᓇᓱᒍᑎᑦᓭᑦ ᐱᓇᓱᖃᑎᒋᓗᒋᑦ ᐃᓄᐃᑦ ­ᐊᓪᓓᓗ ᑯᔩᒃᑯᑦ”
–	ᔨ­ᐊᕗᔨ ᓵᕆᓚ, ᖃᐅᔨᓴᕐᑎ ᑐᑭᒧ­ᐊᖅᑎᓯᔨᐅᑦᓱᓂᓗ, ᐅᑭᐅᕐᑕᑐᒥ ᖃᐅᔨᒪᔭᐅᒋ­ᐊᓕᓐᓄᑦ ᖃᐅᔨᓴᕐᑕᐅᔪᓄᓪᓗ, ᑲᓇᑕᒥ ᑕᑯᔭᑦᓴᖃᕐᕕᒥ 
ᓇᔪᕐᑕᒥᓃᑦᑐᓂᒃ, “­ᐊᓪᓚᖁᑎᓕᐅᕐᓂᖅ ᐅᑭᐅᕐᑕᑐᒥ ­ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᓇᔪᒐᐅᓲᓂᒃ ᐆᒪᔪᓄᑦ”

ᑕᑯᓐᓇᕋᑦᓴᓕ­ᐊᒍᓯᒪᔪᑦ ᐅᓂᒃᑳᓯᐅᖃᑎᒌᑦᑐᓂᒃ ᑕᑯᔭᐅᒍᓐᓇᐳᑦ thewalrus.ca ᓇᓂᕐᓗᒍ “talks” ­ᐊᓪᓚᖁᑏᑦ ᑕᑯᒐᑦᓴᐅᕗᑦ.

–	 Joel Heath, Director Arctic Eider Society, “Tools for Environmental 
Stewardship with Inuit and Cree”

–	 Jeffrey M. Saarela, Research Scientist and Director, Centre for 
Arctic Knowledge and Exploration, Canadian Museum of Nature, 
“Documenting Arctic Biodiversity”

A video of all the talks held are online at thewalrus.ca just click on 
“talks” to get to the archive.
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ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ ᐊᖓᔪᕐᖄᖓᑦ ᓇᑖᓐ ᐅᐱᐊᑦ ᐅᓂᒃᑳᑐᖅ ᐋᑐᒑᒥ 
ᐊᑐᐊᕋᑦᓴᐅᓚᖓᔪᓂᒃ Walrus Talks ᐅᓂᒃᑳᓯᐅᖃᑎᒌᑦᑐᓂ ᐋᑐᒑᒥ.
ITK president Natan Obed speaking during Ottawa’s Walrus Talks.
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ᒥᐊᔨ ᓭᒪᓐ ᑎᒃᑯᐊᑕᐅᕗᖅ 
ᑐᕐᖃᑕᕐᕕᒧᑦ ᐱᐅᓯᑐᖃᐅᖕᖏᑐᑎᒍᑦ 
ᑭᒡᒐᑐᕐᑎᒋᔭᐅᓚᖓᓕᕐᑎᓗᒍ

ᓂᕿᑦᓯᑐᓂ ᐊᐅᒡᒍᓯ 5, 2016-ᒥ ᑐᕐᖃᑕᕐᕕᒃ ᓄᓇᓕᑐᖃᓕᕆᓂᕐᓄᑦ 
ᑕᕐᕋᒥᓪᓗ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᓄᑦ ᑐᓴᕐᑕᐅᑎᑦᓯᓚᐅᔪᕗᖅ ᑎᒃᑯᐊᑕᐅᓂᖓᓂᒃ 
ᒥᐊᔨ ᓭᒪᑦ ᑐᕐᖃᑕᕐᕕᒧᑦ ᑭᒡᒐᑐᕐᑎᐅᓂᐊᓕᕐᑎᓗᒍ ᑲᒪᒋᔭᑦᓴᖃᕐᓂᐊᓗᓂ 
ᓯᕗᓕᕐᓂᒥᒃ ᐱᓇᓱᐊᕐᑕᐅᔪᓂᒃ ᐃᒫᙰᓚᔨᐅᓗᓂᓗ ᑲᓇᑕᒥᐅᑦ ᑲᕙᒪᖓᓂᒃ 
ᓄᐃᑕᐅᒐᓱᐊᕐᓂᖓᓂ “ᐅᑭᐅᕐᑕᑐᒥᒃ ᓯᕗᓕᖃᑎᒌᑦᑐᑦ”.
ᒥ­ᐊᔨ ᓭᒪᓐ ᓄᓇᕕᒻᒥᐅᓄᑦ ᖃᐅᔨᒪᔭᐅᓂᖃᑦᓯ­ᐊᑐᖅ ᑐᓴᕋᑦᓴᓂ

ᐊᕐᑎᐅᓯᒪᓂᕐᒥᒍᑦ, ᐃᓄᑐᐃᓐᓇᓄᑦ ᓯᕗᓕᕐᑎᐅᓱᓂ, ᒪᑭᕝᕕᒥ 
­ᐊᖓᔪᕐᖄ­ᒪᕆ­ᐅᑦᓱᓂ, ᐃᓄᑐᐃᓐᓀᑦ ᓄᓇᓕᕐᔪ­ᐊᖃᖃᑎᒌᑦᑐᑦ ᑲᑎᖕᖓᕕᕐᔪ
ᐊᖓᓐᓂ ᓯᕗᓕᕐᑎᐅᓯᒪᓂᕐᒥᒍᑦ, ᐅᑭᐅᕐᑕᑐᒥ ᑐᕐᖃᑕᕐᕕᐅᕕᖃᕐᓯᒪᓂᕐᒥᓄᑦ ᑭᖑᓂ
ᐊᒍᓪᓗ ᑎ­ᐊᓐᒫᒃᒥᐅᓄᑦ ᑐᕐᖃᑕᕐᕕᖁᑎᐅᓯᒪᑦᓱᓂ, ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ 
­ᐊᖓᔪᕐᖄᖑᓚᐅᕐᓯᒪᓂᕐᒥᒍᑦ ­ᐊᒻᒪᓗ ­ᐊᒥᓱᐃᓂᒃ ᓇᓗᓀᕐᑕᐅᒍᑎᑕᕆᖃᑦᑕᓯᒪᔭᒥᓄᑦ 
ᐃᓕᓐᓂ­ᐊᕕᕐᔪ­ᐊᓂᓪᓗ ᐱᔪᓐᓇᐅᑎ­ᑖᕐᑎᑕᐅᒍᑎᒋᓯᒪᔭᒥᓄᑦ.
ᑖᓐᓇ ᑎᒃᑯ­ᐊᑕᐅᕕᒋᓚᐅᕐᑕᖓ ᐃᑲᔪᕐᓯᒪᓚᖓᔪᖅ ᑲᔪᓯᑎᑕᐅᒍᑎᒋᒋ­ᐊᓕᖏᑎᒍᑦ 

­ᐊᒥᕆᑲᒥᐅᓪᓗ-ᑲᓇᑕᒥᐅᓪᓗ ᑲᑐᑦᔨᒍᑎᒋᑦᓱᒋᑦ ­ᐊᓪᓚᓯ­ᒪᔪᖕᖑ­ᐃᒍ­ᑎᒋᓯᒪᔭᖏᓐᓂᒃ 
ᐱᑦᔪᑎᖃᕐᓱᑎᒃ ᓯᓚᒥᒃ, ᐆᒻᒪᖁᑎᑦᓴᓂᒃ ᐅᑭᐅᕐᑕᑐᒥᓗ ᓯᕗᓕᕐᑎᐅᓂᕐᓅᓕᖓᔪᓂᒃ 
­ᐊᑎᓕᐅᕈᑎᒋᓯᒪᔭᖏᓐᓂᒃ ᑲᓇᑕᐅᑉ ᑲᕙᒪᖓᑕ ­ᐊᖓᔪᕐᖄᒪᕆ­ᐊᑕ ᔭᔅᑕᓐ 
ᑐᕈᑑᑉ ­ᐊᒥᕆᑲᒥᐅᓪᓗ ᑲᕙᒪᖓᑕ ­ᐊᖓᔪᕐᖄ­ᒪᕆᖓ ᐸᕌᒃ ᐅᐹᒪᐅᑉ ᒫᑦᔨ 
2016-ᖑᓚᐅᕐᑐᒥ.
ᑐᓴᕋᑦᓴᓂᐅᑎᑎᒍᑦ ­ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᒥᒍᑦ ᒥ­ᐊᔨ ᓭᒪᓐ ᑕᒪᑐᒥᖓ ᑎᒃᑯ

ᐊᑕᐅᒍᑎᒥᓂᒃ ᐅᖃᐅᓯᖃᕐᓯᒪᓚᐅᔪᔪᖅ ᐃᒫᒃ, “ᑕᑯᓐᓇᑕᕋᓕ ᐱᒐᓱᕝᕕᓴᑦᓯ
ᐊᖑᓚᖓᑎᓪᓗᒍ ᑕᑯᑦᓴᐅᑎᑦᓯᓯ­ᐊᕐᕕᐅᓂᑦᓴᒥᒍᑦ ᑭᖕᖒᒪᒋᔭᐅᔪᓂᒃ, 
ᐃᓅᓯᓪᓗᑐᕆᔭᐅᔪᓂᒃ, ᐃᑎᔪᒥᓗ ᐱᒐᓱᕝᕕᓴᐅᓂᖏᓐᓂᒃ ᑕᕐᕋᒥᐅᑦ ᓄᓇᓕᖏᑕ 
ᓯᕗᓂᑦᓴᒥ ᐅᑭᐅᕐᑕᑑᑉ ᓄᓇᖁᑎᖏᑕ ᖃᓄᐃᓕᖓᓂᑦᓴᖏᑎᒍᑦ.”
ᑲᑐᑦᔨᖃᑎᒌᒍᑎᒋᓗᒋᑦ ᐅᑭᐅᕐᑕᑐᒥ ᓯᕗᓕᕐᑎᐅᓂᕐᒥᒃ ᐱᒐᓱᒍᑎᑦᓴᓕ

ᐊᖑᒪᔪᖅ ᓯᕗᓂᖃᕈᑕᐅᕗᑦ ᓴᕐᕿᔮᕐᑎᓯᓂᖃᕐᓂ­ᐊᓕᕐᑎᓗᒍ ᓄᑕᐅᓯᓕᕆ
ᐊᕐᓯᒪᔪᓂᒃ ᐃᓄᑐᐃᓐᓀ-­ᐊᑕᓂ­ᐊᓗᒻᒧᑦ ­ᐊᒻᒪᓗ ᐃᓄᖃᑎᒌᓂᑦ-ᐃᓅᖃᑎᒌᓄᑦ 

ᐊᕐᕌᒍᕐᒥ 2016-2017-ᒥ ᑳᓴᓖᑉ ᐊᑭᖓᓂᒃ ᐃᑲᔪᕐᓯᒋᐊᕈᑏᑦ 40¢-ᒥᒃ/ᐊᑕᐅᓯᕐᒧᑦ ᓖᑕᒧᑦ 
ᑲᔪᓯᑎᑕᐅᓂᖃᓚᖓᕗᖅ
ᒪᑭᕝᕕᑯᑦ ­ᐊᒻᒪᓗ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᓂ ᑲᕙᒪᖓ ­ᐊᖏᕈᑎᖃᕐᓯᒪᕗᑦ 
ᑌᒣᑦᑐᓭᓐᓇᐅᓚᖓᑎᓪᓗᒍ ᑳᓴᓖᑉ ­ᐊᑭᖓᓂᒃ ᐃᑲᔪᕐᓯᒋ­ᐊᕈᑏᑦ 40¢-
ᒥᒃ /­ᐊᑕᐅᓯᕐᒧᑦ ᓖᑕᒧᑦ ᐃᓄᓐᓂᒃ ᐃᓚᐅᒍᑎᓕᓐᓂᒃ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ 
ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ 2016-2017-ᒥ. ­ᐊᕐᕌᓂ ᑌᒣᑦᑐᓭᓐᓇᐅᓚᐅᔪᒐᒥ 
­ᐊᓯᑦᔨᑕᐅᓯᒪᖕᖏᑐᖅ, ­ᐊᑐᕐᓂᖃᓯᓚᐅᔪᑦᓱᓂᓗ ᓯᑦᑎᒻᐱᕆ 1, 2016-ᒥ.
ᑌᑲᓂᑦᓭᓇᕐᓗ ᐅᓪᓗᖓᓂ ­ᐊᕐᕌᒍᑕᒫᑦ ­ᐊᑭᒋᓲᖓ ᑳᓴᓖᕐᑖᕕᒻᒥ ᑰᑦᔪ

ᐊᒥ ᓄᓇᕕᒻᒥᓗ ᑐᓴᕐᑎᓯᒍᑎᐅᓐᓂᒥᔪᑦ. ᑳᓴᓖᑉ ­ᐊᑭᖓ, ᑲᓇᑕᓕᒫᒥ 
­ᐊᑭᑭᓪᓕᐅᒥᕙᓪᓕ­ᐊᕙᓕᕐᑐᖅ, ᓯᓚᕐᔪ­ᐊᓕᒫᒥᓪᓗ ᐅᕐᓱ­ᐊᓗᐃᑦ ­ᐊᑭᖏᑦ 
­ᐊᑭᑭᓪᓕᒋ­ᐊᕐᑕᐅᓯᒪᓂᖏᓐᓄᑦ, ­ᐊᑭᑦᓴᓕᐅᕐᑕᐅᓯᒪᕗᖅ $1.87-ᒥᒃ ᑰᑦᔪ­ᐊᒥ 
(­ᐊᕐᕌᓂ $2.03-ᒍᖃᑦᑕᓯᒪᑦᓱᓂ), ­ᐊᒻᒪᓗ $1.74-ᒥᒃ ­ᐊᑭᖃᕐᓱᓂ ᓄᓇᕕᒻᒥ 
(­ᐊᕐᕌᓂ $1.90-ᒍᖃᑦᑕᓯᒪᑦᓱᓂ).
40¢-ᒧᑦ ᑳᓴᓖᒧᑦ ᐃᑲᔪᕐᓯᒍᑏᑦ ᐃᓚᐅᒍᑎᓕᓐᓂᒃ ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ 

ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ ᓄᐃᑕᐅᓯᒪᑎᓪᓗᒋᑦ ­ᐊᑭᖃᓛᓕᕐᑐᖅ $1.47 
ᑰᑦᔪ­ᐊᒥ, ­ᐊᒻᒪᓗ $1.34-ᒥᒃ ᓄᓇᕕᒻᒥ ᑕᑯᔭᐅᑎᑦᓯᖃᑦᑕᓗᑎᒃ ᐃᓚᐅᒍᑎᒥᓂᒃ 

ᔦᒥᓯ ᐯᒥ ᑯᐯᒃᓗ ᑕᕐᕋᖓᓂ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ. ᐆᑦᑐᕋᐅᑎᖃᕈᑦᑕ, ᑲᓇᑕᒥ 
ᑭᑎᑦᓯᒍᑎᓕᕆᔩᑦ ­ᐊᓪᓚᖁᑎᖏᓐᓂᒃ, ᒪᓐᑐᕆ­ᐊᒥ ᐅᕐᓱ­ᐊᓗᑦᓯᕕᓐᓂ ᔪᓓ 
2016-ᒥ $1.06 ­ᐊᑭᖓ ­ᐊᑕᐅᓯᐅᑉ ᓖᑕᐅᑉ, ­ᐊᒻᒪᓗ $1.27 ­ᐊᑭᖓ ­ᐊᑕᐅᓯᐅᑉ 
ᓖᑕᐅᑉ ᔪᓓ 2015-ᒥ.
­ᐊᑭᑐᔫᓗ­ᐊᓚᕿᔪᖅ ᑳᓴᓖᖅ ᓄᓇᕕᒻᒥ, ᐅᓯᔭᐅᒍᑎᖓᓄᑦ ᓯᕿᓂᑦᑎᓂᑦ 

ᓄᓇᕕᒻᒥ ᓄᓇᓕᓐᓄᑦ, ­ᐊᒻᒪᓗ, ­ᐊᑭᖃᓲᒍᒻᒥᒪᑕ ­ᐊᕐᕌᒍᑕᒫᑦ ᐅᕐᓱ­ᐊᓗᑦᓯᑲᑦᑕᕆ
ᐊᖃᕐᓂᕗᑦ. ᑲᕙᒪᑐᖃᒃᑯᑦ ᑯᐯᒃᑯᓗ ᑖᒃᓯᖃᕐᑎᓯᓱᒍᒻᒪᑕ ᐅᓯᔭᐅᑎᑦᓯᒌᕋᒥᒃ 
ᑳᓴᓖᕐᓯᕖᑦ ᓄᓇᓕᓐᓂ ­ᐊᑭᓕᕋᑦᓭᑦ ᐃᓚᖓᓂᒃ ­ᐊᑭᓖᑎᑕᐅᒋ­ᐊᖃᕐᓂ­ᐊᓕᕐᒪᑕ.
ᑳᓴᓖᕐᓯᒍᑎᓂᒃ ᐃᑲᔪᕐᓯᒋ­ᐊᕈᑏᑦ ᐃᓚᒋᔭᐅᑐᐃᓐᓇᖁᑦ ᐱᖓᓲᔪᕐᑐᓄᑦ 

­ᐊᑭᑐᔪᒥᐅᒍᓂᕐᒧᑦ ᖃᓄᕐᑑᕆ­ᐊᕈᑎᓕ­ᐊᒍᓯᒪᔪᓄᑦ ᑲᔪᓯᑎᑕᐅᓯᒪᔪᓄᑦ 2007-ᒥᓂᑦ. 
­ᐊᓯᖃᕐᒥᓱᑎᒃ ᐃᑲᔪᕐᓯᒋ­ᐊᕈᑎᓂᒃ ᓂᕿᓄᑦ ­ᐊᓯᖏᓐᓄᓗ ᑭᖕᖒᒪᓇᓪᓚᕆᓲᓄᑦ, 
ᑲᖓᑦᑕᐅᑏᑦ ­ᐊᑭᑭᓪᓕᒋ­ᐊᕐᑕᐅᒍᑎᖏᑦ, ᐱᐅᓕᓐᓂ­ᐊᒐᕐᓓᑦ ᒪᙯᓯᐅᑏᓪᓗ 
­ᐊᑭᑭᓪᓕᒋ­ᐊᕐᑕᐅᒍᑎᖏᑦ, ᓂᕿᑐᐃᓐᓀᑦ ᓄᓇᓕᓐᓂ ᐃᑲᔪᕐᓯᒍᑎᐅᓂᖏᑦ ­ᐊᒻᒪᓗ 
ᐃᓄᒻᒪᕆᓐᓂᒃ ᐃᑲᔪᕐᓯᒍᑏᑦ.

ᐃᓅᖃᑎᒌᒍ­ᑎᖏᑎᒍᑦ, ᓇᐸᕕᖃᓚᖓᓇᓂᓗ ᓯᕗᓂᕐᒥᒃ ᑲᔪᓯᐅᒐᑦᓯ
ᐊᑐᐃᓐᓇᕋᔭᕐᑐᒥᒃ ᑕᐅᑐᒍᑎᖃᕐᓃᑦ ᐱᕙᓪᓕ­ᐊᑎᑕᐅᒍᑎᖏᓐᓂᒃ ᐅᑭᐅᕐᑕᑑᑉ 
ᓄᓇᖁᑎᖏᓐᓂ, ᖃᖏᓐᓈᕈᓐᓀᓗᒋᑦ ᑲᑐᑦᔨᖃᑎᒌᒍᑎᐅᑦᓱᑎᒃ ᐅᑭᐅᕐᑕᑐᒥᐅᑎᒍᑦ 
ᐱᓇᓱᖃᑎᒌᒍᑕ­ᐅᖃᑦᑕᓯᒪᔪᑦ ᑐᑭᓯᒪᓇᑦᓯ­ᐊᑎᑕᐅᑦᓱᑎᒃ ᐱᐅᓂᕐᐹᓂᒃ 
ᑌᒣᑉᐳᑕᐅᒍᑎᓂᒃ ᐱᑕᖃᕐᓂᒥᒍᑦ ᓱᖁᐃᔦᔨᓄᓪᓗ ᖃᐅᔨᒪᔭᐅᔪᑎᒍᑦ, 
ᐱᐅᓯᑐᖃᒃᑯᓗ ᐱᐅᓯᑐᖃ­ᐅᖕᖏᑐᒃᑯᓗ ᑌᒣᑦᑦᑐᖃᑎᒌᑦᑐᑦ ᐱᒻᒪᑕ. ᑕᒪᓐᓇ 
ᐱᓇᓱᓐᓂ­ᐊᑕᖓ ᐃᓚᖃᕐᑐᖅ ᕿᒥᕐᕈᔭᖃᕐᓂᒥᒃ ᐅᑭᐅᕐᑕᑐᒨᓕᖓᔪᓂᒃ 
ᒪᓕᒐᖃᕐᑎᓯᒍᑎᓕ­ᐊᖑᓯᒪᔪᓂᒃ ᐱᓇᓱᒍᑎᑦᓴᓕ­ᐊᖑᒪᔪᓂᓪᓗ ᐱᑕᖃᕐᑎᓯᓗᓂᓗ 
ᐃᒫᙰᕆ­ᐊᕈᑎᓂᒃ ᐃᓕᖓᔪᓂᒃ ᓄᖑᓯᖏᓐᓇᑎᑦᓯᑌᓕᓂᕐᒥᒃ ᓯᕗᓂᓕᐅᕆᒍ
ᑎᐅᒪᒍᓐᓇᑐᑦ ᐅᑭᐅᕐᑕᑐᒧᑦ ᐃᓕᖓᓗᑎᒃ.
ᐱᖓᓲᔪᕐᑐᑦ ­ᐊᑦᔨᒌᑦᑎᖏᑦᑐᑦ ᑐᖕᖓᕕᑦᓴᓕ­ᐊᖑᒪᑦᓱᑎᒃ ­ᐊᓪᓚᑕ­ᐅᓯᒪᓚᐅᔪᕗᑦ 

ᑐᓴᕋᑦᓴᓂᐅᑎᑎᒍᑦ ­ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᐅᑦᓱᑎᒃ ᑐᓴᕐᑕᐅ­ᑎᑦᓯᒍᑎᐅᓚᐅᔪᔪᑦ 
ᒥ­ᐊᔨ ᓭᒪᓐ ᑎᒃᑯ­ᐊᑕᐅᓂᖓᓂᒃ. ᑖᒃᑯ­ᐊ ᐅᑯ­ᐊᖑᔪᑦ: ᑕᐅᑐᑦᑕᖃᕐᓂ 
ᐅᑭᐅᕐᑕᑐᒥᒃ ᑲᔪᓯᑎᐅᒐᕋᔭᕐᑐᒥᒃ; ᑐᕌᒐᑦᓴᓕ­ᐊᖑᒪᔪᑦ ᐅᑭᐅᕐᑕᑐᒥᒃ 
ᓱᕐᕋᑕᐅᑎᑦᓯᒌᒃᑯᑎᑦᓴᐅᓱᑎᒃ; ᑲᔪᓯᐅᒐᕈᓐᓇᑐᓂᒃ ᐱᕙᓪᓕ­ᐊᑎᑦᓯᒍᑎᖃᕐᓃᑦ; 
­ᐊᖏᕈᑕᐅᒪᔪᓂᒃ ᑲᔪᓯᑎᑦᓯᓂ­ᐅᒐᔭᕐᑐᓄᑦ ᐱᓇᓱᒍᑎᑦᓭᑦ; ᑕᕐᕋᒥᐅᑦ 
ᐱᕙᓪᓕᖁᑎᖏᓪᓗ ᐱᓇᓱᒐᑦᓴᖁ­ᑎᖏᓪᓗ; ­ᐊᒻᒪᓗ ­ᐊᖏᖃᑎᒌᒍᑕᐅᒪᔪᓂᒃ 
ᑲᔪᓯᑎᑦᓯᓃᑦ ᐃᓕᖓᔪᓂᒃ ᓄᓀᓪᓗ ᐃᒪᕐᐱᒦᑦᑐᓗ ᓄᖑᐃᓐᓇᑎᑕᐅᑦᑌᓕᒋ
ᐊᖃᕐᓂᖏᓐᓂᒃ ᓯᕗᓂᓕᐅᕆᒪᒍᑏᑦ ᐱᓂ­ᐊᕐᑕᐅᓂᖏᑦ ᑐᖕᖓᕕᖃᑦᓯ­ᐊᑎᓪᓗᒋᑦ 
ᓄᓇᓂᒃ ᐃᓐᓄᐃᓯᒪᓇᓱᒍᑎᒥᓄᑦ ­ᐊᖏᖃᑎᒌᒍᑎᐅᒪᔪᓂ
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ᒥᐊᔨ ᓭᒪᓐ [ᑕᓕᕐᐱᐊᓃᑦᑐᖅ] ᐊᒻᒪᓗ ᑐᕐᖃᑕᕐᕕᒃ ᐱᐊᓂᑦ ᑰᑦᔪᐊᒧᑦ ᑎᑭᑦᑐᑦ ᐃᓄᐃᑦ ᑕᐱᕇᑦ 
ᑲᓇᑕᒥ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᒪᓂᒻᒪᕆᖓᓄᑦ ᑲᑎᒪᒋᐊᕐᑐᑦ.
Mary Simon (right) and Minister Bennett arriving in Kuujjuaq for the Inuit Tapiriit 
Kanatami annual general meeting.
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Mary Simon appointed Minister’s 
Special Representative

On Friday August 5, 2016 the Minister of Indigenous Affairs and 
Northern Development announced the appointment of Mary Simon 
as the Minister’s Special Representative (MSR) responsible for leading 
engagements and providing advice to the Canadian government on 
the development of a new “Shared Arctic Leadership Model.”

Nunavimmiuit know of Mary Simon’s distinguished career as a 
journalist, Inuit leader, former President of Makivik, Inuit Circumpolar 
Council Chair, Ambassador to the Arctic and subsequently to Denmark, 
Inuit Tapiriit Kanatami President, and recipient of numerous awards and 
honorary university degrees.

This role will help implement the US-Canada Joint Statement on 
Climate, Energy and Arctic Leadership signed by Prime Minister Trudeau 
and American President Barak Obama in March 2016.

Mary Simon said in a press statement about the appointment, “I see 
it as an opportunity to give clear focus on the needs, realities, and deep 

40¢ per litre Gas Subsidy Remains 
for 2016-2017

Makivik and the Kativik Regional Government agreed to keep 
the same 40 cents per litre gas subsidy for Inuit Beneficiaries of the 
James Bay and Northern Quebec Agreement (JBNQA) for 2016-2017. 
The rate remained unchanged from last year, and took effect on 
September 1, 2016.

opportunities within northern communities when planning the future 
of the Arctic region.”

The Shared Arctic Leadership Model is intended to reflect renewed 
Inuit-to-Crown and Nation-to-Nation relationships, and will be grounded 
in a vision of sustainable development of the Arctic region, taking into 
account engagement with other Arctic partners and informed by the best 
available evidence and scientific knowledge, traditional and non-tradi-
tional alike. This work will include reviewing Arctic policies and strategies 
and providing advice on potential new conservation goals for the Arctic.

There were six themes listed in the press statement announcing 
Mary Simon’s appointment. They are: a vision for a sustainable Arctic; 
goals for Arctic conservation; sustainable development; implementation 
strategies; northern benefits and jobs; and the implementation of 
terrestrial and marine conservation goals in a manner consistent with 
land claim agreements.

On that date the annual price at the pump for Kuujjuaq and Nunavik 
was also announced. The cost of fuel, which has been dropping across 
Canada, and around the world due to the fall in oil prices, was set at 
$1.87 in Kuujjuaq (versus $2.03 the previous year), and $1.74 in the rest 
of Nunavik (versus $1.90 last year).

With the 40¢ fuel subsidy JBNQA beneficiaries will be paying $1.47 in 
Kuujjuaq, and $1.34 in the rest of Nunavik by showing their JBNQA card. 
In comparison, according to Statistics Canada, the average price at the 
pump in Montreal in July 2016 was $1.06 per liter, and $1.27 in July 2015.

The high price of gasoline in Nunavik is due, in part, to 
additional costs incurred for the transportation of fuel from 
the South to Nunavik communities and, in part, to additional 
costs incurred for the financing of annual fuel stocks. Federal 
and provincial taxes are applied after transportation and 
financing costs have been added to the price paid for the 
gasoline by local distributers.

The Gasoline Program is one of six regional cost-of-living 
measures implemented since 2007. The other measures are 
the Food and Other Essentials Program, the Airfare Reduction 
Program, the Household Appliance and Harvesting Equipment 
Program, the Country Food Community Support Program 
and the Elders Assistance Program.
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ᑐᕐᖃᑕᕐᕕᒃ ᓄᓇᓕᑐᖃᓕᕆᓂᕐᓄᑦ ᑕᕐᕋᒥᓪᓗ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᓄᑦ, ᑐᕐᖃᑕᕐᕕᓗ ᑳᕈᓕᓐ ᐱᐊᓂᑦ 
ᐅᓂᒃᑳᖃᑎᓖᒃ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ ᑲᑎᒪᔨᖏᓐᓂᒃ ᐃᓄᐃᑦ ᑕᕐᕋᒥᓪᓗ ᐱᓐᓀᓗᑕᐅᔪᑦ 
ᐱᓪᓗᒋᑦ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᒪᓂᒻᒪᕆᖃᕐᑎᓗᒋᑦ ᑰᑦᔪᐊᒥ 
ᓯᑦᑎᒻᐱᕆᒥ. ᓴᓂᒥᑦᑐᖅ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ ᐊᖓᔪᕐᖄᖓᓂᒃ ᓇᑖᓐ ᐅᐱᐊᑦᒥᒃ ᐊᒻᒪᓗ 
ᑐᕐᖃᑕᕐᕕᐅᑉ ᐱᐊᓂᑦ ᑭᒡᒐᑐᑎᒋᐊᕆᓯᒪᔭᖓᓂᒃ ᒥᐊᔨ ᓭᒪᓐᒥᒃ.
Minister of Indigenous Affairs and Northern Development, the Honourable Carolyn 
Bennett discussing Inuit and Northern issues with the Inuit Tapiriit Kanatami board of 
directors during the ITK annual general meeting in Kuujjuaq last September. Beside her 
is ITK President Natan Obed and Minister Bennett’s Special Representative Mary Simon.
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Sixth Caribou Roundtable Meeting 
Successful

The Ungava Peninsula Caribou Aboriginal Roundtable, 
known as UPCART, held their sixth meeting at Indian House 
Lake on the George River from September 7-9, 2016. The 
first meeting took place in Kuujjuaq in January 2013.

UPCART brings together all of the Aboriginal groups 
who harvest and rely on the George River Caribou Herd 
(GRH). The membership includes Nunavik Inuit, the Innu 
Nation, Nunatsiavut Government, NunatuKavut Community 
Council, Innu from the Québec region, the Naskapi Nation 
of Kawawachikamach, and the Grand Council of the Crees.

The population decline of the herd has been drastic. It has dropped 
from 776,000 (1993), to 74,000 (2010), to 27,600 (2012), to 14,200 (2014), 
to an estimated 9,000 in 2015.

The George River herd sports hunt is closed, but the decision to 
close it was way too late even after the Native parties lobbied for the 
closure years in advance.

UPCART recognizes the continued decline and critical status of the 
George River Caribou Herd and is considering all options to provide 
for food security while ensuring the cultural and spiritual relationships 
with caribou are preserved and respected.

The group is working towards adopting its draft Management 
Strategy by the end of 2016, which would set the foundation for 
the management of the George River and Leaf River caribou herds. 

ᐱᖓᓲᔪᕐᑑᒍᑎᖓᓂᒃ ᑐᒃᑐᓂᒃ ᑲᑎᒪᐅᑎᖃᕐᓱᑕ 
ᑲᑎᒪᓂᖃᑦᓯᐊᓚᐅᕐᑐᒍᑦ
ᐅᖓᕙᐅᑉ ᓄᕗᐊᓂ ᓄᓇᓕᑐᙯᑦ ᑲᑎᒪᔨᖏᑦ ᑐᒃᑐᓕᕆᓂᕐᒧᑦ, ᑌᔭᐅᓂᖃᓲᖅ 
UPCART, ᐱᖓᓲᔪᕐᑑᒍᑎᖓᓂᒃ ᑲᑎᒪᓂᖃᓚᐅᔪᕗᑦ ᑕᓯᕐᒥ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥ 
ᓯᑦᑎᒻᐱᕆ 7-9, 2016-ᒥ. ᓯᕗᓪᓕᒥ ᑲᑎᒪᓂᖃᕐᑐᕕᓂᐅᑦᓱᑎᒃ ᑰᑦᔪᐊᒥ 
ᔭᓄᐊᕆ 2013-ᒥ.
ᑲᑎᒪᔩᑦ UPCART-ᑯᑦ ᑲᑎᒪᔨᐊᕐᑐᔨᐊᖃᓲᑦ ᓄᓇᓕᑐᖃᕐᓂᒃ ᑐᒃᑐᓯᐅᕐᑎᓂᒃ 

ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ ᑐᒃᑐᖏᓐᓂᒃ. ᑲᑎᒪᒋᐊᕐᑐᖃᑕᐅᑎᓪᓗᒋᑦ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᐃᑦ, 
ᐃᓅ ᐊᓪᓓᑦ, ᓄᓇᑦᓯᐊᕗᑦ ᑲᕙᒪᖓ, ᓄᓇᑐᖃᕗᑦ ᓄᓇᓕᖓᑕ ᑲᑎᒪᔨᖏᑦ, 
ᐃᓅᒃᑯᑦ ᑯᐯᒃᒥᐅᑦ, ᓇᔅᑳᐲᑦ ᑳᒍᐊᒍᐊᑦᓯᑲᒫᑦᓯᒥᐅᑦ, ᐊᒻᒪᓗ ᐊᓪᓓᑦ ᑯᔩᒃᑯᑦ 
ᑲᑎᒪᔨᖏᑦ.
ᐃᑭᓕᐅᒥᓯᒪᔪᒻᒪᕇᑦ ᑐᒃᑐᐃᑦ. 776,000-ᕕᓂᐅᑦᓱᑎᒃ (1993-ᒥ), 

74,000-ᒍᓕᕐᑐᕕᓂᐅᑦᓱᑎᒃ (2010-ᒥ), 27,600-ᕕᓂᐅᒻᒥᓱᑎᒃ (2012-
ᒥ), 14,000-ᒍᓕᕐᓂᒥᔪᑦ (2014-ᒥ), ᒥᑦᓴᐅᓵᕐᑕᐅᓱᑎᒃ 9,000-ᒍᓕᕐᑐᕕᓃᑦ 
2015-ᒥ.
ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥ ᑐᒃᑐᓂᐊᓲᑦ ᓂᕿᑦᓴᓯᐅᕋᑎᒃ ᓄᕐᖃᖓᑎᑕᐅᔪᑦ, ᑭᓯᐊᓂ 

ᑭᖑᕙᓗᐊᕐᑐᕕᓂᖅ ᓄᕐᖃᖓᑎᑕᐅᓂᖓ ᓄᓇᓕᑐᖃᐅᖃᑎᒌᑦ ᑲᕙᒪᒃᑯᓂᒃ 
ᓵᖓᓂᓯᒪᒍᑎᖃᖃᑦᑕᓯᒪᔭᖓᓂᐅᒃ ᐊᕐᕌᒍᕐᓂ ᐊᓂᒍᕐᑐᓂ.
ᑲᑎᒪᔩᑦ UPCART-ᑯᑦ ᐃᓕᑕᕆᔭᖃᕐᑐᑦ ᐃᑭᓕᐅᒥᕙᓪᓕᐊᓂᖏᓐᓂᒃ 

ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ ᑐᒃᑐᖏᑦᑕ ᖃᓄᕐᑑᕈᑕᐅᒋᐊᖃᓕᕐᓂᖏᓐᓂᓗ ᐊᒻᒪᓗ ᐊᓯᐊᒍᑦ 

Members expressed the importance of managing the herds for 
generations to come.

There are many factors contributing to the decline of the GRH. Black 
bears and wolves hunt the calves that cannot defend themselves or 
run away. Industry is a factor, notably mining activities, with many 
helicopters contributing to increased stress levels. Parasites also cause 
stress for the animals. Climate change has limited the herd’s ability to 
access food sources. Finally, sport hunting has affected the herd by 
decreasing the number of strong alpha males.

Mark Nui of the Innu Nation was named new UPCART Co-Chair at 
the meeting, replacing Interim Co-Chair Minister Darryl Shiwak of the 
Nunatsiavut Government. He will be sharing his duties with current 
Co-Chair Adamie Delisle Alaku, Executive Vice-President of Makivik 
Corporation.

ᖃᓄᖅ ᓂᕿᑦᓴᖃᕐᓂᐊᒪᖔᑦ ᐃᓱᒪᑦᓴᓯᐅᖃᑦᑕᓱᑎᒃ ᑕᕝᕘᓇᑦᓭᓇᕐᓗ ᐃᓄᐃᑦ 
ᐃᓕᕐᖁᓯᖓ ᓲᓱᒋᓗᒍ ᑐᒃᑐᕋᓱᐊᕈᓯᕐᒥᓂᒃ ᑲᔪᓯᑦᓯᐊᕋᓱᐊᕐᓗᑎᒃ.
ᐱᓇᓱᖃᑎᒌᒍᑎᓖᑦ ᑕᒪᑐᒥᖓ ᐊᐅᓚᑦᓯᒍᑎᑦᓴᓕᐊᕆᓯᒪᔭᒥᓂᒃ 

ᐊᖏᕐᑕᐅᑎᑦᓯᒍᓐᓇᓯᒍᒪᔫᒐᓗᐊᑦ 2016 ᓄᖕᖑᐊᓂ, ᑐᖕᖓᕕᑦᓴᐅᓕᕋᔭᕐᒪᑦ 
ᐊᐅᓚᑕᐅᒍᑎᑦᓴᖏᓐᓂᒃ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ ᑕᓯᐅᔭᐅᓪᓗ ᑐᒃᑐᖏᑦᑕ. ᑲᑎᓴᔪᓃᑦᑐᑦ 
ᐱᒻᒪᕆᐅᓂᕃᓚᐅᔪᕗᑦ ᐊᐅᓚᑕᐅᓂᖃᑦᓯᐊᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᑐᒃᑐᐃᑦ ᑭᖑᕚᕗᑦ 
ᐃᓱᒪᒋᓗᒋᑦ.
ᐊᒥᓱᑦ ᐱᑦᔪᑕᐅᑎᓪᓗᒋᑦ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᑉ ᑐᒃᑐᖏᑦ ᐃᑭᓕᐅᒥᓚᕿᓯᒪᕗᑦ. 

ᐊᑦᓭᑦ ᐊᒪᕈᐃᓪᓗ ᓄᕐᕋᓂᐊᓲᒍᒻᒪᑕ ᕿᒪᑦᓯᑐᐃᓐᓇᕈᓐᓇᖏᑦᑐᓂᒃ. 
ᐱᑦᓴᖑᕐᑐᓴᓕᕆᕕᓐᓂᓗ, ᐅᔭᕋᕐᓂᐊᕕᓐᓂ, ᖁᓛᒻᒥᒎᓕᓐᓄᑦ ᐊᒥᓱᓄᑦ 
ᐸᕝᕕᓴᕐᑕᐅᓲᒍᒻᒪᑕ ᑐᒃᑐᐃᑦ. ᖁᒪᕐᓄᓗ ᐸᕝᕕᓴᕐᑕᐅᓲᒍᒻᒥᓱᑎᒃ ᑐᒃᑐᐃᑦ. 
ᓂᕿᑦᓴᖃᑦᓯᐊᓲᒍᒍᓐᓀᓱᑎᓪᓗ ᓯᓚᐅᑉ ᐊᓯᑦᔨᕙᓪᓕᐊᓂᖓᓄᑦ. ᑭᖑᓪᓕᐸ
ᐅᑎᓪᓗᒍ, ᓂᕿᑦᓴᓯᐅᕋᑎᒃ ᑐᒃᑐᕋᓱᐊᓲᑦ ᐃᑭᓕᐅᒥᑎᑦᓯᖃᑕᐅᒻᒥᒪᑕ ᐸᖕᓂᓂᒃ.
ᒫᒃ ᓄᐃ ᐃᓅᒍᑦᓱᓂ UPCART-ᑯᑦ ᑐᑭᒧᐊᖅᑎᓯᔨᐅᖃᑕᐅᖃᑦᑕᓚᖓᓕᕐᑐᖅ 

ᑲᑎᒪᔪᓂ, ᐃᓇᖐᑦᓱᓂ ᑐᑭᒧᐊᖅᑎᓯᔨᐅᑫᓐᓇᓯᒪᔪᒥᒃ ᑐᕐᖃᑕᕐᕕᒥᒃ ᑖᕆᓪ 
ᓰᒍᐊᒃᒥᒃ ᓄᓇᑦᓯᐊᕗᑦ ᑲᕙᒪᖓᓂᑦ ᐱᓯᒪᔪᒥᒃ. ᐱᓇᓱᖃᑎᖃᖃᑦᑕᓚᖓᔪᖅ 
ᐋᑕᒥ ᑎᓖᓪ ᐊᓚᑯᒥᒃ, ᑐᑭᒧᐊᖅᑎᓯᔨᐅᖃᑕᐅᔪᒥᒃ ᑕᒐᑕᒐ, ᐳᕐᑐᓂᕐᓴᐅ
ᖃᑕᐅᑦᓱᓂ ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓᑕ ᑐᖓᓕᖓᓂᒃ.
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“MMIWG” National Inquiry 
Launched

Early on the morning of August 5th, 2016 several 
families of Aboriginal women who have been 
murdered or simply vanished gathered in Ottawa 
for a highly emotional ceremony. The federal 
government announced the launch of a National 
Inquiry on Missing and Murdered Indigenous 
Women and Girls (MMIWG).

The inquiry will last from September 1, 2016 
– December 31, 2018. It will have a budget of 
$53.8-million. The five commissioners announced 
were Marion Butler, a BC First Nations Judge; 
Michèle Audette, the Innu former President of 
the Native Women’s Association of Canada; Brian 
Eyolfson, First Nations and human rights lawyer; 
Marilyn Poitras, Métis Aboriginal law expert at 
the University of Saskatchewan; Qajaq Robinson, 
Ottawa based lawyer who grew up in Igloolik, and is fluent in Inuktitut, 
however does not have Inuit beneficiary status under the Nunavut Inuit 
Land Claims Agreement.

The fact that there was no Inuk commissioner on the National Inquiry 
resulted in the National Inuit Women’s Organization – Pauktuutit – to 
call on the government to name a sixth Inuk commissioner. President 
Rebecca Kudloo communicated her disappointment directly to the 
Minister, in an editorial published in The Hill Times, during a press 
conference held in the afternoon following the announcement of the 
National Inquiry, and in a press release.

ᑲᓇᑕᒥ ᖃᐅᔨᓴᕐᓂᐅᑉ (“MMIWG”) ᐱᒋᐊᕐᑎᑕᐅᓯᒪᓂᖓ

ᐅᓪᓛᒪᕆᒃᑯᑦ ­ᐊᐅᒡᒍᓯ 5, 2016-ᒥ, ᐃᓚᒋᔭᐅᔪᑦ ᓄᓇᓕᑐᖃᐅᑦᓱᑎᒃ ­ᐊᕐᓇᓄᑦ ᐃᓄ­ᐊᕐᑕᐅᓯᒪᔪᓄᑦ ­ᐊᓯᐅᔨᔭᐅᓯᒪᔪᓄᓪᓘᓃᑦ ᑲᑎᓚᐅᔪᕗᑦ 
­ᐊᑐᒑᒥ ­ᐊᑦᑐᑕᐅᓐᓇᑐᒻᒪᕆᒻᒥᒃ ᑲᑎᒍᑎᖃᕐᓱᑎᒃ. ᑲᕙᒪᑐᖃᒃᑯᑦ ᐱᒋ­ᐊᕐᑎᓯᓂ­ᐊᕐᓂᕋᓚᐅᔪᕗᑦ ᑲᓇᑕᒥ ᖃᐅᔨᓴᕐᓂᒥᒃ ­ᐊᓯᐅᔨᔭᐅᓯᒪᔪᑦ 
ᐃᓄ­ᐊᕐᑕᐅᓯᒪᔪᐃᓪᓗ ᓄᓇᓕᑐᖃᐅᑦᓱᑎᒃ ­ᐊᕐᓀᑦ ᓂᕕ­ᐊᕐᓯ­ᐊᓗ ᐱᓪᓗᒋᑦ (MMIWG).
ᖃᐅᔨᓴᕐᓂᖃᓛᕐᑐᖅ ᓯᑦᑎᒻᐱᕆ 1, 2016-ᒥᑦ - ᑎᓯᒻᐱᕆ 31, 2018-ᒧᑦ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᓗᓂ $53.8-ᒥᓕ­ᐊᓂᒃ. 

ᖃᐅᔨᓴᕐᑎᐅᓛᕐᑎᓗᒋᑦ ᒫᕆ­ᐊᓐ ᐸᓪᓗ, ᐳᕆᑎᔅ ᑲᓚᒻᐱ­ᐊᒥ ᓄᓇᓕᑐᙯᑦ ᐃᕐᖃᑐᐃᔨᖓ; ᒥᓯ­ᐊᓪ ᐅᑎ­ᐊᑦ, ᐃᓅ ­ᐊᖓᔪᕐᖄᒍᓯᒪᔪᖅ 
ᓄᓇᓕᑐᙯᑦ ­ᐊᕐᓀᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᓂ ᑲᓇᑕᒥ; ᐳᔦ­ᐊᓐ ᐃᔫᓴᓐ, ᓄᓇᓕᑐᖃᕐᓄᑦ ᐃᓅᖃᑎᒌᓪᓗ ᐱᒍᓐᓇᐅᑎᖏᓐᓄᑦ ᐱᖁᔭᓕᕆᔨ; 
ᒥ­ᐊᕆᓕᓐ ᐱ­ᐊᕐᑐᕋ, ᐃᓕᕐᖁᓯᖃᑎᒌᖕᖏᑐᓂᒃ ­ᐊᖓᔪᕐᖄᓕᓐᓄᑦ ᓄᓇᓕᑐᖃᕐᓄᑦ ᐱᖁᔭᓕᕆᔨ ᐃᓕᓐᓂ­ᐊᕕᕐᔪ­ᐊᖓᓂ ᓴᔅᑳᑦᓱ­ᐊᓐ; ᖃᔮᖅ 
ᐅᔮᐱᓐᓴᓐ, ­ᐊᑐᒑᒦᑦᓱᓂ ᐱᖁᔭᓕᕆᔨ ᐃᒃᓗᓕᒻᒥ ᐱᕈᕐᓴᓯᒪᑦᓱᓂ, ᐃᓄᒃᑎᑑᕈᓐᓇᓱᓂ, ᑭᓯ­ᐊᓂ ᐃᓄᓐᓄᑦ ᐃᓚᐅᒍᑎᖃᖕᖏᑐᖅ ᓄᓇᕘᕐᒥ 
ᐃᓄᐃᑦ ᓄᓇᑖᕋᓱᐊᕐᓂᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᖓᑎᒍᑦ.
ᐃᓄᒻᒥᒃ ᖃᐅᔨᓴᕐᑎᐅᖃᑕᐅᔪᖃᕐᓂᖏᓐᓂᖓᓄᑦ ᑲᓇᑕᒥ ᖃᐅᔨᓴᕐᑎᓄᑦ ᐃᓚᐅᔪᒥᒃ ᑲᓇᑕᒥ ᐃᓄᐃᑦ ­ᐊᕐᓀᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓ 

— ᐸᐅᑦᑑᑎᒃᑯᑦ — ᑲᕙᒪᒃᑯᓂᒃ ᕿᓄᕕᖃᓯᓚᐅᔪᕗᑦ ᐃᓄᒻᒥᒃ ᐱᖓᓲᔪᕐᑐᒍᑎ­ᐅᓗᓂ ᖃᐅᔨᓴᕐᑎᐅᖃᑕᐅᖁᔨᑦᓱᑎᒃ. ­ᐊᖓᔪᕐᖄᖓᑦ ᕇᐱᑲ 
ᑲᑦᓗ ᐅᖃᕈᑎᖃᑦᓴᐅᑎᒋᓯᒪᔪᖅ ᑐᕐᖃᑕᕐᕕᒧᑦ ᑕᒪᑐᒥᖓ ᑲᕙᐅᒻᒥᓯᒪᒍᑎᖃᕐᓱᓂ, ­ᐊᓪᓚᒍᑎᒋᑦᓱᒍ ᑐᓴᕋᑦᓴᓄᑦ Hill Times, ᑐᓴᕋᑦᓴᓂ­ᐊᕐᑐᑦ 
ᑲᑎᒪᓂᖃᕐᑎᓗᒋᑦ ᕿᑎᕋᓕᕇᒥ ᑐᓴᕐᑎᓯᒍᑕᐅᔪᕕᓂᐅᑎᓪᓗᒍ ᑲᓇᑕᒥ ᖃᐅᔨᓴᕐᓂᖅ, ᑐᓴᕋᑦᓴᑎᒎᕈᑕᐅᑦᓱᓂ.
­ᐊᖓᔪᕐᖄᖅ ᑲᑦᓗ ᑐᓴᕋᑦᓴᑎᒎᕈᑎᓕᕕᓂᖅ, “2016-ᒦᓕᕐᖁᒍᑦ. ᐃᓄᒻᒥᒃ ᖃᐅᔨᓴᕐᑎᐅᖃᑕᐅᔪᖃᓚᐅᔪᖕᖏᓚᖅ ᓭᒻᒪᐅᑎᓂᕐᒧᑦ 

ᖃᐅᔨᓴᕐᓂᖃᕐᑎᓗᒍ. ᓂᐸᖃᕐᑎᑕᐅᒍᒪᓚᐅᔪᕗᒍᑦ ᐱᖓᔪᒋᔭᐅᒐᑦᑕ ᐃᓕᑕᕆᔭᐅᔪᓄᑦ ᑲᓇᑕᒥ ᓄᓇᓕᑐᖃᐅᖃᑎᒌᑦᑐᓄᑦ ᑲᓇᑕᒥ ᖃᐅᔨᓴᕐᑎᐅᔪᓄᑦ 
ᐃᓚᐅᓗᑕ.”
ᐸᐅᑦᑑᑎᒃᑯᑦ ᐱᓇᓱ­ᐊᕐᓯᒪᓕᕐᑐᑦ ᐱᓗᑲᑦᑕᐅᒋ­ᐊᖃᖕᖏᓂᖏᓐᓂᒃ ­ᐊᕐᓀᑦ ᐃᓄᐃᑦ ­ᐊᕐᕌᒍᕐᓂ ­ᐊᕙᑎᓪᓗ ᖁᓕᓪᓗ ᐅᖓᑖᓅᕐᑐᓂᒃ. 

ᐃᑲᔪᕐᑕᐅᕕᑦᓴᒋ­ᐊᓪᓚᓂᒃ ᐱᓇᓱ­ᐊᖃᑦᑕᓚᖓᑦᓱᑎᒃ. ᖁᓕᓪᓗ ᑕᓪᓕᒪᓪᓗᑐᐃᓐᓇᐅᒪᑕ ­ᐊᕐᓀᑦ ᐃᑲᔪᕐᑕᐅᕕᖏᑦ ᓄᓇᓕᓐᓂ ­ᐊᕙᑎᑦ ᒪᕐᕈᑦ 
ᖁᓕᓪᓗ ᐱᖓᓱᓪᓗᓂ ᐃᓄᐃᑦ ᓄᓇᒋᔭᓕᒫᖓᓂ. 

President Kudloo stated in the press release, “This is 2016. Inuit 
did not have a commissioner on the Truth and Reconciliation 
Commission. We expected to have a voice to reflect us as one of the 
three constitutionally recognized Aboriginal Peoples in Canada on this 
National Commission of Inquiry.”

Pauktuutit has been working on violence against Inuit women 
for over three decades. It plans to continue its calls for more shelters. 
There are only 15 women’s shelters in the 53 communities across Inuit 
Nunangat.
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ᐸᐅᑦᑑᑎᒃᑯᑦ ᑲᑎᒪᓂᖃᕐᑎᓗᒋᑦ ᖃᐅᔨᓴᕐᓂᓅᓕᖓᔪᒥᒃ ᐊᕐᕌᓂ ᕕᐳᐊᕆᒥ ᐊᑐᒑᒦᑦᓱᑎᒃ.
During a Pauktuutit inquiry session last February in Ottawa.
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2016-ᒥ ᓰᕐᕿᓂᒃᑯᑦ ᐅᐱᕐᖔᒥ 
ᑲᖏᕐᓱᔪᐊᒥ ᐊᖁᐃᒪᔪᑦ
7-ᖑᒍᑎᒋᓕᕐᑕᖓᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ Cirqiniq/ᓰᕐᕿᓂᒃᑯᑦ ᐅᐱᕐᖔᒥ 
ᐊᖁᐃᒪᓂᕆᓲᖓᑦ ᑲᖏᕐᓱᔪᐊᒦᓕᓚᐅᔪᒋᕗᑦ ᐅᐱᕐᖔᖑᓚᐅᕐᑐᒥ, ᐃᓄᐃᑦ 
ᐅᓂᒃᑳᑐᐊᖓᑦ ᐊᑦᓯᕋᐅᑎᓕᒃ ᐸᓃᑦ ᐱᖓᓱᒥᒃ ᑕᑯᑦᓴᐅᑎᑕᐅᓂᖃᓚᐅᔪᕗᖅ 
ᐅᕕᒃᑲᓄᑦ ᓇᑭᓕᒫᖅ ᓄᓇᕕᒻᒥᑦ ᐱᓯᒪᔪᓄᑦ. ᔪᓓ 12-ᓗ 26-ᓗ 
ᐊᑯᓐᓂᖓᓂ, ᑖᒃᑯᐊ ᑲᖏᕐᓱᔪᐊᓕᐊᕐᓯᒪᔪᑦ ᐅᐸᑦᑕᐅᒪᓚᐅᔪᕗᑦ 30-ᓄᑦ 
ᐅᕕᒃᑲᓄᑦ ᐃᓚᐅᑎᓪᓗᒋᑦ ᓯᕐᕿᓂᖅᒥᒃ ᐅᕕᒃᑲᐅᓱᑎᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᖃᓲᑦ.
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2016 Cirqiniq Summer Camp in 
Kangiqsujuaq

At the 7th annual Cirqiniq summer camp organized in Kangiqsujuaq this past 
summer, the fascinating Inuit legend ᐸᓃᑦ ᐱᖓᓱᑦ (Three Girls) was brought to life 

by youth performers from across Nunavik. Between July 12 and 26, the camp was 
attended by about 30 regional youth, including Cirqiniq junior instructors.
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ᑖᒃᑯ­ᐊ Cirqiniq/ᓰᕐᕿᓂᖅ ᐱᓇᓱᒍᑏᑦ ᐱᑕᖃᕐᑎᓯᒍᑎᒋᕙᖏᑦ ᐱᖕᖑ
ᐊᑐᓕᕆᓂᕐᓄᑦ ᐱᑦᔪᔨᕕᖓᑕ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᒃᑯᑦ ᐃᒫᙰᕐᑎ­ᖃᕐᓱᑎᒃ 
Cirque du Monde-ᑯᓐᓂᒃ, ᐃᓄᓐᓂᒃ ᐃᓚᐅᑎᑦᓯᓂ­ᖃᕐᕕᖓᓐᓂᑦ Cirque 
du Soleil-ᑯᑦ. ᑖᒃᑯ­ᐊ ᐱᓇᓱᒍᑏᑦ ᑐᕌᖓᔪᑦ ᐅᕕᒃᑲᓄᑦ ᓄᓇᖁᑎᑦᑎᓂ, 
ᐃᓚᐅᑎᓪᓗᒋᑦ ᐃᓕᓐᓂ­ᐊᑎᐅᒍᓐᓀᓯᒪᓕᕐᑐᑦ.
ᑕᕐᕿᓂ ­ᐊᒥᓱᓂ ᐱᒋᐅᕐᓴᒋ­ᐊᖃᓲᑦ ᓄᓇᓕᒻᒥᓂᑦᓱᑎᒃ ᑌᒣᓗᕐᓱᑎᒃ 

ᐃᓚᐅᒍᓐᓇᓯᓚᐅᔪᔪᑦ ᐅᐱᕐᖔᒥ Cirqiniq/ᓰᕐᕿᓂᒃᑯᓄᑦ. ᐱᓇᓱ­ᐊᕈᓯᓕᒫᒥ 
ᐱᓂ­ᐊᕐᓂᖃᕐᓱᑎᒃ ᐱᓂ­ᐊᕈᑎᖏᑦ ᐃᓚᖃᕐᑎᓗᒋᑦ ᐃᓱᒪᒋᔭᒥᓐᓂᒃ 
­ᐊᑑᑎᒐᓱᖃᑦᑕᓂᕐᓂᒃ ᐱᒋᐅᕐᓯᒪᔭᒥᓐᓂᒃ ᐱᒍᓐᓇᓯᒋ­ᐊᓪᓛᓱᑎᒃ. ᐃᓚᐅᑎᑦᓯ
ᖃᑦᑕᓱᑎᒃ ᐃᓄᐃᑦ ᐃᓗᕐᖁᓯᕐᒥᒍᑦ ᐱᐅᓯᑐᖃᖏᓐᓂᒃ, ᑖᒃᑯ­ᐊ ᑲᑎᒪᓂ
ᐊᕈᓰᑦ ᐱᒋᐅᕐᓴᔭᐅᓃᓪᓗ ᐃᓕᓐᓂ­ᐊᑎᑦᓯᓂᐅᓚᐅᔪᕗᑦ ᑕᑯᓐᓇᐅᔮᕐᑎᓯᔪᑦ 
ᐃᓕᓯᒪᒋ­ᐊᖃᓲᖏᓐᓂᒃ ᓲᕐᓗ ᐃᓪᓗᑭᑖᕐᓂᓂᒃ, ᒥᓯᑦᑕᑲᑕᓐᓂᓂᒃ, ᑖᓂᓯᕐᓂᒥᒃ, 
ᑐᓴᕐᓂᔮᕐᑎᓯᓂᕐᒥᒃ ᐃᔪᕐᓵᓂᕐᒥᒃ ᑕᑯᓐᓇᐅᔮᕐᑕᐅᕕᒋᓚᖓᔭᒥᓐᓂᓗ 
ᐃᓂᓪᓚᑎᕐᓂᒥᒃ. ᐅᓐᓄᑯᑦ ᐱᒋ­ᐊᓪᓚᖃᑦᑕᓚᐅᔪᒻᒥᔪᑦ ᐃᓕᓐᓂ­ᐊᑎᑕᐅᒍᑎᖃᕆ
ᐊᓪᓛᓱᑎᒃ ­ᐊᕗᖓᐅᓂᕐᓴᖅ ᐱᒋᐅᕐᓯᒪᔭᒥᓐᓂᒃ ᐱᓯᑎᖕᖑᒋ­ᐊᓪᓛᓂᕐᒥᒃ, 
ᑲᑕᑦᔭᑐᓪᓗ, ᐅᓂᒃᑲᐅᓯᓕᐅᕐᑐᓗ, ᓱᓕᖕᖑ­ᐊᕈᑎᑦᓴᓕᐅᕐᑐᓗ, ᐳᐃᑦᔪᕋᕐᑐᓗ, 
­ᐊᑭᓐᓇᒥᓪᓗ ­ᐊᑦᔨᖑ­ᐊᓕᐅᕐᓂᓂᒃ, ᑕᕐᕋᓕᔮᒐᓕᐅᕐᓂᓂᓪᓗ, ­ᐊᓇᐅᓪᓚᓃᓪᓗ 
­ᐊᒻᒪᓗ ­ᐊᖏᔪ­ᐊᓗᓐᓂᒃ ᐃᓅᔭᖕᖑ­ᐊᓕᐅᕐᓃᑦ ᓂᒪᕐᑎᑕᐅᖕᖑ­ᐊᓲᓂᒃ. ᑲᑎᒪᓂ
ᐊᕈᓰᓪᓗ ᐱᒋᐅᕐᓴᔭᐅᓃᓪᓗ ᐱᑕᖃᕐᑎᓯᒍᑎᐅᓚᐅᔪᔪᑦ Cirque du Monde-ᑯᑦ 

ᐃᓕᓐᓂ­ᐊᑎᑦᓯᔨᖁᑎᖏᓐᓄᑦ ᐱᓇᓱᖃᑎᖃᕐᓱᑎᒃ ᓄᓇᕕᒻᒥᐅᓂᒃ ᐅᕕᒃᑲᐅᓂᕐᓴᐅᓱᑎᒃ ᐃᓕᓐᓂ­ᐊᑎᑦᓯᔨᓂᒃ.
2016 ᐅᐱᕐᖔᖓᓂ ᓰᕐᕿᓂᒃᑯᑦ ­ᐊᖁᐃᒪᓂᖓᑦ ᐃᓱᓕᓂᖃᓚᐅᔪᕗᖅ ᐃᓄᓕᒫᓂᒃ ᑕᑯᓐᓇᐅᔮᕐᑎᓯᓂᐅᑦᓱᓂ. “ᑕᑯᓐᓇᑎᑦᓯᓂᖃᕐᓱᑎᒃ ᐱᕙᓪᓕ

ᐊᑎᑦᓯᒍᑎᒥᓂᒃ ᑕᑯᓐᓇᑕᐅᑦᓱᑎᒃ 200-ᓄᑦ ᑲᖏᕐᓱᔪ­ᐊᕐᒥᐅᓄᑦ ᑕᒪᓐᓇ ᐱᐅᔪᒻᒪᕆ­ᐊᓘᓚᐅᔪᔪᖅ ᑖᒃᑯᓄᖓ ᑕᑯᓐᓇᐅᔮᕐᑕᐅᑎᑦᑐᓄᑦ. ᓄᒃᑭᕆ­ᐊᕈᑎᒋᑦᓱᒋᓪᓗ 
ᐃᓕᑦᓯᒍᒪᓂᕐᑕᕆ­ᐊᑦᓯ­ᐊᓱᑎᓪᓗ ᐃᒻᒥᓂᓪᓗ ᓲᓱᒋᓕᐅᒥᓂᕐᓴᐅᓱᑎᒃ ᓄᓇᓕᒻᒥᓗ ᐱᒍᒪᓂᕐᑕᑎᑦᓯᔫᒥᑦᓱᑎᒃ ᑲᖏᕐᓱᔪ­ᐊᕐᒥᐅᓂᒃ,” ᑐᑭᓯᑎᑦᓯᒍᑎᖃᓚᐅᕐᔪᕗᖅ 
ᑕᒪᑐᒥᖓ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᒃᑯᑦ ᓰᕐᕿᓂᕐᒥᒃ ᐱᓇᓱᒍᑎᓂᒃ ­ᐊᑕᐅᑦᓯᑯᕐᑎᓯᔨᖓ, ᒍᐃᓕᔅ ᑕᒍᕐᓈᖅ.
ᑭᓯᑦᓴᐅᓇᑎᒃ ᐃᔩᑦ ᖁᕕ­ᐊᓱᒧᑦ ᖃᐅᒪᔪᑦ ᖁᖓᑦᑐᓗ ᑕᑯᒥᓇᓕᕐᓱᑎᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᓚᐅᔪᕗᑦ ᐱᒐᓱᒍᑎᖃᕈᒪᓕᕐᐸᓕ­ᐊᓂᖏᓐᓂᒃ ᑕᑯᓐᓇᐅᔭᕐᑎᓯᒍᑎᓂᒃ 

ᐱᔭᖃᕈᒪᓂᕐᓂᒃ ᓄᓇᖁᑕᐅᔫᑉ ᓄᓇᓕᖏᓐᓂ. ᓰᕐᕿᓂᖅCirqiniq ᐱᓚᒧᒍᑎᔨ­ᐊᖑᒪᔪᑦ ᐱᕙᓪᓕ­ᐊᑎᑦᓯᒍᑎᓕ­ᐊᖑᒪᕗᖅ ᑕᑯᓐᓇᐅᔮᕐᑎᓯᓂᑦᓴᔭᐅᑦᓱᓂ 
ᐱᔭᕆᐅᕈᑕᐅᔪᒧᑦ ᐱᑕᖃᕐᑎᓯᓂᐅᓕᕐᓱᓂ ­ᐊᑭᔭᐅᖕᖏᑐᓂᒃ ᐅᕕᒃᑲᓂᒃ ᑫᓪᓚᑐᐃᔪᓂᒃ ᓇᒻᒥᓂᖅ ᐃᒻᒥᒎᕐᓗᑎᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᓂᖃᖃᑦᑕᕈᓐᓇᕈᑎᒋᔭᖏᓐᓂ. 
ᐱᓪᓚᕆᐅᑎᓪᓗᒋᑦ ᓯᕗᓂᖃᕈᑕᐅᓂᖃᕐᐳᑦ ᑖᒃᑯ­ᐊ ᐱᓇᓱᒍᑎᓕ­ᐊᖑᒪᔪᑦ ᖁᕝᕙᑎᕆᓂᐅᓂ­ᐊᕐᓱᑎᒃ ᖃᓄᐃᖕᖏᓯ­ᐊᕐᑐᒥᒃ ᐃᓗᓯᖃᑦᓯ­ᐊᑐᒥᓪᓗ ᐃᓅᓯᖃᕐᓂᒥᒃ 
ᐃᓱᒪᒃᑯᓗ ᖃᓄᐃᖕᖏᑐᒥᒃ ᑕᒪᒃᑯ­ᐊᓗ ᐃᓘᓐᓇᑎᒃ ᐱᓇᓱᒍᑕᐅᔪᑦ. ­ᐊᕐᖁᑎᖃᕐᓗᑎᒃ ᑲᑉᐱ­ᐊᓇᖕᖏᑐᒥᒃ, ᑲᑐᑦᔮᖃᖃᑎᒌᓐᓂᑕᓕᒻᒥᒃ ­ᐊᒻᒪᓗ ᐱᕙᓪᓕ
ᐊᑎᑦᓯᒍᑎᖃᕐᓂᒥᒃ ᖃᓄᑐᐃᓐᓇᖅ ᐃᓱᒪᑕᖑᓯᒪᑦᓱᑎᒃ ᐱᕙᓪᓕ­ᐊᑎᑦᓯᓂᐅᒍᓐᓇᑐᓂᒃ, ᑖᒃᑯ­ᐊ ᐱᓇᓱᒍᑎᓕ­ᐊᖑᒪᔪᑦ ᐃᓕᓐᓂ­ᐊᑎᑦᓯᒍᑎᐅᕗᑦ ᑕᒪᒃᑯᓂᖓᓕᒫᑦᓯ­ᐊᖅ 
ᐃᓚᐅᑎᓪᓗᒍ ᓇᒻᒥᓂᖅ ᐳᕿ­ᐊᒋᓇᓂ ᐃᑉᐱᓂ­ᐊᕈᑎᒥᓂᒃ ᑕᑯᑦᓴᕈᐃᒍᓐᓇᓂᖅ.

Cirqiniq/ᓰᕐᕿᓂᒃᑯᑦ ᐃᓅᑦᔪᓯᑎᒎᕐᑐᑎᒍᓪᓗ ᐃᓗᕐᖁᓯᒃᑯᓗ ᐱᓇᓱᐊᕈᑎᖏᑦ
Cirqiniq/ᓰᕐᕿᓂᖅᓃ ᐅᖃᐅᓯᐅᕗᖅ ᖃᓪᓗᓈᕐᑎᑑᕐᑐᒥᑦ ᐱᓯᒪᑦᓱᓂ ᐅᕙᖕᖓᑦ circus-ᒥᑦ ­ᐊᒻᒪᓗ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᑦ siqiniq/ᓯᕿᓂᖅ-ᒥ (ᓯᕿᓂᖅ). 

ᑖᒃᑯ­ᐊ Cirqiniq/ᓰᕐᕿᓂᖅ ᐱᓇᓱᒍᑎᓕ­ᐊᖑᒪᔪᑦ ᐱᒐᓱᕝᕕᐅᒍᓐᓇᕕᖃᕐᐳᑦ ᐅᕕᒃᑲᓄᑦ ᓇᒻᒥᓂᕐᒥᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᓂᑦᓴᖏᑎᒍᓪᓗ ᖃᐅᔨᓇᓱᒍᓐᓇᓗᑎᓪᓗ 
ᖃᓄᑎᒋᒃ ᐃᒻᒥᒍᑦ ᐱᒍᓐᓇᓂᓪᓗᑐᖃᕐᒪᖔᕐᒥᓂᒃ. ᐅᓇᒻᒥᓱᕝᕕᓴᑦᓯ­ᐊᖑᔪᑦ ­ᐊᒥᓱᐃᓂᒃ ᐱᒐᓱᒍᑎᐅᒍᓐᓇᑐᓂᒃ, ᐃᓕᓐᓂ­ᐊᑎᑕᐅᕕᐅᑦᓱᑎᓪᓗ ᖃᓄᑐᐃᓐᓇᖅ 
ᓂᒪᕐᓂᑯᑦ ᐃᓅᑉ ᐱᓂ­ᐊᕐᓂᕆᒍᓐᓇᑕᖏᓐᓂᒃ ᑕᑯᓐᓇᐅᔮᕐᑕᐅᒍᑎᒋᒍᓐᓇᑕᖏᓐᓂᓗ. ᐃᓄᐃᑦ ᐃᓗᕐᖁᓯᖓᓐᓂᒃ ᐅ­ᐊᕈᑦᓯᑕᖃᕐᓂᑯᑦ, ᐃᓅᑦᔪᓯᑎᒍᓪᓗ, 
ᐅᑯᓂᖓ ᐃᓚᖃᕐᑐᖔᕐᓯᒪᓂᖅ, ᐱᒐᓱᒍᑎᒋᒍᓐᓇᑕᒥᓂᓪᓗ ᑕᑯᑦᓴᐅᒍᑎᖃᕐᓂᖅ, ᓴᐱᓕᑐᐃᓐᓇᓂᐅᔭᖕᖏᓂᕐᓗ ᐃᓚᖃᕐᓱᓂ ᑕᑯᑦᓴᐅᔮᕐᑎᓯᔨᐅᒍᓐᓇᐅᑎᓂᒃ, 
ᑖᒃᑯ­ᐊ ᓰᕐᕿᓂᖅ-ᑯᑦ ᐱᓇᓱᒍᑎᓕ­ᐊᖑᒪᔪᑦ ᖁᕝᕙᑎᕆᒍᑎᑕᖃᕐᐳᑦ ᐱᐅᓂᕐᓴᒥᒃ ᐃᓅᓯᖃᕈᓐᓇᓂᕐᒥᒃ ᐃᓚᐅᔫᖃᑎᒌᑦ ­ᐊᑯᕐᖓᓂ ᐃᑲᔪᕐᓯᓂᕐᑕᖃᕐᓂᓴᒥᓪᓗ 
ᓄᓇᓕᒻᒥᓂᒃ ᐱᓂ­ᐊᕈᑎᐅᒍᓐᓇᓂᖃᓱᑎᒃ.
ᓯᕗᓂᖃᕈᑎᒋᑦᓱᒋᑦ ᓄᐃᑦᓯᒍᑎᖃᕋᔭᕐᓂᒥᒃ ᐃᓕᒃᑰᑐᓂᒃ ᑕᑯᓐᓇᐅᔮᕐᑎᓯᓂᕐᒥᒃ ᐱᓇᓱᒍᑎᑕᕆᓯᒪᔭᒥᓐᓂᒃ ᓄᓇᓕᓐᓂᑦ ­ᐊᑐᓂᑦ ᓄᓇᕕᒻᒥ 

ᖁᕝᕙᑎᕆᒍᑎᐅᓛᕐᑎᓗᒋᑦ ­ᐊᑕᐅᑦᓯᑯᓪᓗ ᖁᕝᕙᑎᕆᒍᑎᒋᓗᒋᑦ ᑲᔪᓯᓂᖃᐅᒐᑦᓯ­ᐊᕈᓐᓇᑐᓂᑦ ᓰᕐᕿᓂᖅ-ᑯᑎᒍᑦ ᐱᓇᓱᒍᑎᓕ­ᐊᖑᒪᔪᓂᒃ, ᐳᕐᑐᓂᕐᓴᒥᒃ 
Cirque du Monde ᐃᓕᓐᓂ­ᐊᑎᑦᓯᔨᖏᑦ ᐸᕐᓇᑕᖃᓲᖑᕗᑦ ­ᐊᑯᓓᑦᑐᒥᒃ ᐃᓐᓂ­ᐊᑲᑕᓐᓂᖃᕐᓂᓴᒥᓐᓂᒃ ᓄᓇᖁᑕᐅᔪᑦ ᓄᓇᓕᖏᓐᓄᑦ ᐅᑭ­ᐊᒥᓗ ᐅᑭᐅᒥᓗ. 
ᐱᓇᓱᖃᑎᖃᑦᓯ­ᐊᖏᓐᓇᓲᑦ ᐃᓅᓱᓐᓂᓴᓂᒃ ᐃᓕᓐᓂ­ᐊᑎᑦᓯᔨᓂᒃ ᐃᑲᔪᕐᓯᒪᓇᓱᑦᓱᑎᒃ ᓄᑦᑎᑕᐅᒍᑎᒋᒋ­ᐊᓕᖏᑎᒍᑦ ᑕᑯᓐᓇᐅᔮᕐᑕᐅᔨᐅᓂᕐᒥᒃ ᐱᒐᓱᒍᑎᑦᓴᓂᓪᓗ 
ᐱᓇᓱᒐᖃᕐᕕᐅᓂᒃᑯᓗ ᐱᒋᐅᕐᓯᒪᒋ­ᐊᓕᖏᑎᒍᑦ.
ᑐᑭᓯᒋ­ᐊᒃᑲᓂᕈᒪᒍᑦᓯ ᐱᑦᔪᑎᒋᓗᒋᑦ Cirqiniq/ᓰᕐᕿᓂᒃᑯᓂᒃ, ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᑕ ᑕᑯᓐᓇᐅᔮᕐᑎᓯᓂᕐᒥᒃ ᐃᓅᖃᑎᒌᓂᒃ ᐱᓇᓱᒍᑎᖏᑦ 

ᐱᓪᓗᒋᑦ ᖃᐅᑕᒫᓪᓗ ᓱᒐᓱ­ᐊᕈᑎᖃᕈᒪᓕᕐᒥᒪᑖ ᖃᐅᔨᒪᑦᓯᕈᒪᒍᕕᒋᑦ ᑕᑯᓇᓱᓪᓗᒋᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᑐᕌᕈᑎᖓᓐᓂ ᐅᕙᓂ www.krg.ca ᐅᕝᕙᓗᓐᓃᑦ 
ᑕᑯᒋ­ᐊᕐᓗᑎᑎᒍᑦ ᐅᕙᓂ ᖃᕆᑕᐅᒃᑯᑦ ᑕᑯᔭᐅᕕᒋᒍᓐᓇᑕᑦᑎᓂ Facebook-ᒥ Cirqiniq/ᓰᕐᕿᓂᒃᑯᓂ.
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The Cirqiniq Program is delivered by the Recreation Department of the Kativik Regional Government (KRG) with advisory support 
provided by Cirque du Monde, the social outreach division of Cirque du Soleil. The Program targets all youth in the region, including those 
no longer attending school.

Months of practice in their respective communities earned the participants an opportunity to attend the 2016 Cirqiniq summer camp. 
The weeklong event fostered creativity and broadened the artistic skills of the participants. Integrating elements of traditional Inuit 
culture, the workshops and training taught a wide range of circus art disciplines, such as juggling, acrobatics, dance, music, clowning and 
set design. Additional evening activities included advanced skills development, throat singing, poetry creation, prop making, swimming, 
mural painting, movie making, Brazilian drumming and giant puppet making. The workshops and training were delivered by senior Cirque 
du Monde instructors in close collaboration with Nunavik junior instructors.

The 2016 Cirqiniq summer camp culminated in a grand finale performance open to all the community’s residents. “Showcasing their 
progress live to two hundred Kangiqsujuamiut was an excellent test for the camp’s participants. It impelled them to strengthen their 
new learning and grow their self-esteem, and inspired the whole community of Kangiqsujuaq,” explained the KRG Cirqiniq Program 
Coordinator, Willis Tagoona.

Countless sparkling eyes and shining smiles demonstrated the growing passion for circus arts in the region’s communities. The Cirqiniq 
Program is an innovative approach that provides an invaluable artistic outlet and encourages youth to express themselves in their own 
way. An important focus of the program is the promotion of awareness of healthy living. Nutritional eating habits, regular physical activity 
and mental well-being are all covered. Through safe, collaborative and creative activities, the program teaches all these things as well as 
confidence to express one’s feelings.

Cirqiniq’s Social and Cultural Mission
Cirqiniq is a combination of the English word circus and the Inuktitut word siqiniq (sun). The Cirqiniq Program gives youth an opportunity 

to express themselves and explore their boundaries. It appeals to a wide range of interests, teaching different forms of performance and 
visual arts. By combining Inuit culture, social issues, a sense of belonging, creative expression, perseverance and circus arts, the Cirqiniq 
Program promotes positive lifestyle choices among participants and meaningful contributions to their communities.

With a view to developing independent circus arts programs in every community and promoting the sustainability of the Cirqiniq 
Program, senior Cirque du Monde instructors plan regular visits to all the region’s communities every fall and winter. They are working 

closely with local junior instructors to foster the transfer of circus art and organizational skills.
To learn more about Cirqiniq, the KRG’s social circus program, and to stay up to date on planned 

activities, visit www.krg.ca or check us out on Facebook at Cirqiniq.
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The Entrepreneurial
Photographer
By Katherine Daphne Calvin

I was born in 1993 and I’m Inuit and French, but I don’t 
speak French whatsoever. I live in Kuuj juaraapik/
Whapmagoostui, where the Cree and Inuit people are 
neighbors in this small split community. This for me 
is a bonus and I love this community.

ᐊᑦᔨᓕᐅᕆᓂᕐᒥᒃ ᐱᓇᓱᒐᖁᑎᖃᕐᓂᖅ
ᐊᓪᓚᑕᖏᑦ ᑲᑎᕆᓐ ᑖᕝᓂ ᑳᓪᕙᓐ

1993-ᒥ ᐃᓅᓕᕐᓯᒪᕗᖓ ᐃᓄᑐᐃᓐᓇᐅᓱᖓᓗ ᒍᐃᒍᐃᖑᔪᖓ, 
ᑭᓯᐊᓂ ᒍᐃᒍᐃᑎᑐᑦ ᖃᓄᕐᓗᓃᑦ ᐅᖄᒍᓐᓇᓇᖓ. ᓄᓇᖃᕐᑐᖓ 
ᑰᒃᔪᐊᕌᐱᒃ/ᒍᐊᑉᒫᑯᔅᑐᒥ, ᐊᓪᓓᑦ ᑯᔩᑦ ᐃᓄᑐᐃᓐᓀᓗ 
ᓯᓚᕐᖃᑎᒌᕝᕕᖓᓂᒃ ᐊᕕᓯᒪᑦᓱᑎᒃ ᓄᓇᓕᐊᕈᕐᒥᓂ. ᑕᒪᓐᓇ 
ᐅᕙᓐᓄᑦ ᐱᕙᓪᓕᖁᑎᑕᖃᕆᐊᓪᓚᑐᖅ ᓄᓇᓕᕗᓪᓗ ᐊᓕᐊᒋᕙᕋ.
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ᑳᑐᕆᓐ ᑖᕝᓂ ᑳᓪᕙᓐ 

Katherine Daphne Calvin
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ᐊᑦᔨᓕ­ᐅᕆᓂᕐᒥᒃ ­ᐊᔪᒉᓪᓕ­ᐅᖏᓐᓇᐸᑦᑐᖓ. ­ᐊᑑ­ᑎᓯᒪᒋ­ᐊᒥᒃ ­ᐊᒥᓱᓂᒃ ­ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ­ᐊᑦᔨᓕ­ᐅᕈ­ᑎᓂᒃ ­ᐊᑐᖃᑦᑕᓱᖓ ᖃ­ᐅᔨᓚ
ᐅᕐᓯᒪᕗᖓ ᐱᖃᕆ­ᐊᒥᒃ ­ᐊᑦᔨ­ᐅᓗᑐᖕᖏᑐᒥᒃ ­ᐊᓯᖏᓐᓂᒃ ᐱᒐᓱᒋ­ᐊᒥᒃ ­ᐊᓕ­ᐊᒋᔭᖃᕆ­ᐊᒥᓪᓗ ᐱᒐᓗ­ᐊᕐᒥᓱᖓ, ᓲᕐᓗ ᐃᒐᒋ­ᐊᒥᒃ, 
ᓱᓇᑐᐃᓐᓇᓕ­ᐅᕆ­ᐊᒥᓪᓗ ­ᐊᓯᖏᓐᓂᓗ. ᐃᓕᓐᓂ­ᐊᑕᒃᑲ ᓱᓕ ᐃᓱᒫᓗᒋᕋᑕᖃᑦᑕᓯᒪᖕᖏᑕᒃᑲ ᓄᑕᕋᑦᓴᑖᓚ­ᐅᕐᓇᖓ ᒪᕐᕈᕕᑦᓱᖓ 
ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂ­ᐊ­ᑎ­ᐅᑦᓱᖓ ᑕᒪᑐᒧᖓᓗ, ᐱᒋ­ᐅᕈᒪᓯᒪᔭᒃᑲᓂᒃ ­ᐊᑦᔨᓕ­ᐅᕆᒋ­ᐅᕐᓴᓂᕐᒥᒃ ᓲᕐᓗ ­ᐊᓯ­ᐅᔨ­ᐊᖃᕐᐸᓕ­ᐊᓯᓚ­ᐅᔪᕗᖓ. 
ᑭᓯ­ᐊᓂ, ­ᐊᑦᔨᓕ­ᐅᕆᓂᕐᒥᒃ ᓄᕐᙯᓇᑐᐃᓐᓇᓚ­ᐅᕐᓯᒪᖕᖏᑐᖓ. ᐆᒻᒪᒥ­ᐅᑕᕆᖏᓐᓇᓯᒪᒐᒃᑯ.
­ᐊᓪᓚᓯᒪᔪᓂᒃ ᐱᒐᓱᒍ­ᑎᒋᒍᒪᔭᒃᑲᓂ ­ᐊᓪᓚᓕᓚ­ᐅᕐᓯᒪᕗᖓ ᐋᕐᕿᒋ­ᐊᓪᓛᑲᑕᑦᓱᒋᑦ ­ᐊᒥᓱᕕ­ᐊᓗᑦᓴᓱᒋ ᑐᓂᓚ­ᐅᕐᓇᒋᑦ ᐋᕐᕿᒋ

ᐊᓪᓛᓯᒪᔭᒃᑲ. ᐳᕿ­ᐊᓱᖕᖏᑑᒋ­ᐊᖃᕐᓯᒪᔪᖓ ᐃᓱᒪᒃᑯᓗ ᐃᓂᓪᓚᓯ­ᐊᓕᓚ­ᐅᕐᓯᒪᕗᖓ ᓇᒻᒥᓂᖅ ­ᐊᖓᔪᕐᖄᕆᓚᖓᒋ­ᐊᒥᒃ ᑐᑭᑖᕐᓱᖓ. 
ᑕᒪᓐᓇ ᐱᔭᕆ­ᐊᑭᑦᑑᖏᑦᑐᖅ ᑭᓯ­ᐊᓂ ᐱ­ᐅᓯᖃᕐᓯᒪᔪᖓ, ᐱ­ᐅᓯᖃᖏᓐᓇᓱᖓᓗ, ᐱᒍᒪᔭᒃᑲᓂᒃ ᑭᓯ­ᐊᓂ ᑲᔪᓯ­ᑎᑦᓯᒋ­ᐊᒥᒃ. ᐱᓇᓱᒍ
ᑎᒋᓯᒪᔭᒃᑲ ᑐᓂᔨᓚ­ᐅᕐᓇᖓ ᐱᒐᓱ­ᐊᕈ­ᑎᓕ­ᐊᒃᑲᓂ ᓱᑲᑦᑑᓚ­ᐅᕐᓯᒪᕗᖅ ᐋᓐᓂᓇᕋᓂᓗ ᑭᓯ­ᐊᓂ ᐱᓇᓱᒍ­ᑎᒋᒋ­ᐊᖃᕐᓯᒪᔭᒃᑲ ᐱᒋ­ᐊᕐ
ᑎᓯᓪᓚᕆᒋ­ᐊᖃᓕᕋᒪ ­ᐊᑯᓂᕆᓂᕐᓴᒐᓚ­ᐅᓯᒪᔪᑦ. ᑐᓂᔨᓯᒪᓕᕋᒪ ᐱᓇᓱᒐᓕ­ᐅᕈ­ᑎᒋᒍᒪᔭᒃᑲᓂᒃ, ­ᐅᑕᕐᕿᓕᓚ­ᐅᔪᕗᖓ ­ᐊᕐᕌᒍᓕᒫᒐᓚᒻᒥ 
ᑲᔪᓯᓕᕇᑕ­ᐅᓯᑦᓱᖓ. ­ᐊᖏᕐᑕ­ᐅᓕᓚ­ᐅᔪᕗᖓ! ᑕᒪᓐᓇ ᑐᑭᓕ ᐱᕙᓪᓕ­ᐊᓂᖃᕈᓐᓇᓯᑦᓴᕋᑕᕐᓂᒥᒃ ᐱᖕᖑ­ᐊᑐᐃᓐᓇᕈᓐᓀᓱᖓ ᐱᕙᓪᓕ
ᐊᓯᓚ­ᐅᔪᔪᖓ ᑲᑉᐱ­ᐊᓇᒐᓚᑦᑐᒥᒃ ᐱᓂ­ᐊᕐᓂᖃᓯᑦᓱᖓ.
ᑌᒪᓕ ­ᐊᒥᓱᓂᒃ ᐃᓅᓯᕋᓂ ᐃᒻᒥᓂᒃ ᐃᓕᑦᓯᒋ­ᐊᖃᖃᑦᑕᓯᒪᒐᒪ, ᑌᒣᑐᐃᓐᓇᓯᒪᒋᕗᖓ ᐃᒻᒥᓂᒃ ­ᐊᑦᔨᓕ­ᐅᕆᒋ­ᐅᕐᓴᓱᖑᑦᓱᖓ. 

ᐃᓅᓱᑦᑐ­ᐊᐱ­ᐅᑦᓱᖓ, ­ᐅᓇᒻᒥᓱᓯᓚ­ᐅᕐᓯᒪᕗᖓ ­ᐊᑦᔨᓕ­ᐅᕆᔨ­ᐅᓂᕐᒥᒃ ᐱᕙᓪᓕ­ᐊᓯᑦᓱᖓ ᑭᖑᓂᖓᒍᑦ ᐋᑦᔨᓕ­ᐅᕆᔨ­ᐅᒍᒪᓪᓚᕆ
ᐊᓗᑐᐃᓐᓇᓯᕋᑕᕐᓱᖓ ­ᐊᑦᔨᓕ­ᐅᕈ­ᑎᒥᒃ ᕿᒥᕐᕈᓱᒍ ᖃᓄᑐᐃᓐᓇᖅ ᐋᕐᕿᖃᑦᑕᓱᒍ ᐱ­ᐅᓯᖃᕐᓯᒪᒐᒪ ᓯᕗᓪᓕᐹᒥ ­ᐊᑦᔨᓕ­ᐅᕈᓯᔭᕆ­ᐅᕐᓱᖓ. 
ᐱᒋ­ᐊᖕᖓ­ᐅ­ᑎᖃᕐᓯᒪᔪᖓ ᐃᒧ­ᑎᑕ­ᐅᓲᖑᑦᓱᓂ ᐃᒋᑕ­ᐅᓲᑦᓴᔭᒥᒃ ­ᐊᑦᔨᖑ­ᐊᑦᓴᔭ­ᐅᒌᔭᕐᑐᒥᒃ ­ᐊᑐᕐᓱᖓ, ᓂᒪᕐᑐᓕ­ᐅᕈ­ᑎᒥᓪᓗ 
­ᐊᑦᔨᓕ­ᐅᕈᓯᔭᕐᐸᒥᑦᓱᖓ, ᐱᔭᕇᓱᒥᓪᓗ ­ᐊᑦᔨᓕ­ᐅᕈᓯᔭᕐᐸᓱᖓ, ᑕᕝᕓᓇᖅ ᓄᐃᓚᖓᔪᓂᒃ ­ᐊᑦᔨᓕ­ᐅᕆᒍ­ᑎᒥᒃ ᓄᐃᕙᓪᓕ­ᐊᓂᖓᓂ 
­ᐊᓄᕆᑖᕐ­ᑎᑕ­ᐅᓲᖑᑦᓱᓂ ­ᐊᑦᔨᖑ­ᐊᖅ ᓄᐃᑦᓯ­ᐊᖏᓐᓂᓕᒫᖓᓂ.
ᑭᖑᓂ­ᐊᒍᑦ ᖃ­ᐅᔨᓕᓚ­ᐅᕐᓯᒪᒻᒥᔪᖓ ­ᐊᑦᔨᓕ­ᐅᕈ­ᑎ­ᐊᕈᕐᓂᒃ ᖃᑦᓯᓈᐱᓐᓂᒃ ­ᐊᑦᔨᓕ­ᐅᕆᒍᓐᓇᑐᓂᒃ. ­ᐊᑦᔨᖑ­ᐊᓕ­ᐊᖏᑦ 

­ᐊᑦᔨᖑ­ᐊᓕ­ᐅᕐᕕᓄᑦ ­ᐊ­ᐅᓪᓚ­ᑎᑕ­ᐅᓚ­ᐅᑲᑦᓱ­ᑎᒃ ᑭᓯ­ᐊᓂ ᓄᐃᒍᓐᓇᓲᖑ­ᑎᓪᓗᒋᑦ. ᑭᓯ­ᐊᓂᓕ ᑌᒣᒐᓗ­ᐊᕐ­ᑎᓗᒍ, ­ᐅᕕᒃᑲ­ᐅᖃ­ᑎᒃᑲ­ᑎᑐᑦ, 
ᓱᓇᔨ­ᐅᓛᕈᒪᒻᒪᖔᕐᒪ ᖃ­ᐅᔨᒪᓪᓗᑐᕐᓯᒪᖕᖏᑐᖓ. ᕿ­ᑎᖕᖒᑉ ­ᐅᓐᓄ­ᐊᖓᓂ ­ᐅᓐᓄ­ᐊᑯᑦ ᕿ­ᑎᕋᓕᒥ (ᐁᑦᑐᓯ­ᐊᑦ­ᑎᓂᒃ 
­ᐊᒻᒪ­ᑎᕆᓐᓇᓯ­ᐅᓕᕐᓱᑕ), ᐁᑦᑐᓯ­ᐊᕋ ­ᐊᒻᒪᕋᒃᑯ ᐃᓗᓕᖃᓚ­ᐅᕐᓯᒪᔪᖅ ­ᐊᑦᔨᓕ­ᐅᕈ­ᑎᒥᒃ ᖃᕆᑕ­ᐅᔭᒨᔭᕈᓐᓇᑐᓂᒃ ­ᐊᑦᔨᓕ­ᐅᕆᒍ­ᑎᑦᓴᔭᒥᒃ. 
­ᐊᓈᓇᒐᓗ ­ᐊᑖᑕᒐᓗ ᖃ­ᐅᔨᒪᓕᕐᓂᒪᓃᒃ ­ᐊᑦᔨᓕ­ᐅᕆᑲᑕᓲᖑᒋ­ᐊᕋᓂᒃ. ᖁᕕ­ᐊᓱᒻᒪᕆᓕᓚ­ᐅᕐᓯᒪᕗᖓ! ­ᐊᑦᔨᓕ­ᐅᕈ­ᑎᑖᕋ ᑐᕌᕈ­ᑎᖃᕐᓱᓂ 
­ᐊᑦᔨᓕ­ᐅᕆᒍ­ᑎᑦᓴᔭ­ᐅᓯᒪᒻᒪᑦ, ­ᐊᑦᔨᓕ­ᐊᕆᓚᖓᔭᒥᓂᒃ ᑕᑯᓐᓇᕕᖃᕐᓱᓂ ᓈᒻᒪᓯ­ᐊᕐᓯᒪᔪᖅ! ­ᐊᑐᖏᓐᓇᓕᒫᖃᑦᑕᓕᓚ­ᐅᔪᔭᕋ. ­ᐊᖓᔪᕐᖄᑲ 
ᐃᑉᐱᒍᓱᕐᖂᓕᕐᓂᒪᓃᒃ ᖁᕕ­ᐊᒋᔭᖃᕐᐸᓕ­ᐊᑐᐃᓐᓇᕆ­ᐊᕐᒪ.
ᐃᓅᓕᕐᕕᒐ ­ᑎᑭ­ᐅ­ᑎ­ᑎᓪᓗᒍ, ᓅᕕᒻᐱᕆᒥ ᐃᓅᓕᕐᓂᑰᒐᒪ, ­ᐊᖏᓂᕐᓴᒥᒃ ­ᐊᑦᔨᓕ­ᐅᕈ­ᑎᑖᕐ­ᑎᓕᓚ­ᐅᕐᓯᒪᒻᒥᔮᖓ ­ᐊᓕ­ᐊᓱᒻᒪᕆᑦᓯᒪᕗᖓ. 

­ᐊᑦᔨᓕ­ᐅᕈ­ᑎᑖᕆᕐᖃᒥᕋ ­ᐊᑐᖏᓐᓇᖃᑦᑕᓕᓚ­ᐅᔪᔭᕋ ­ᐊᑐᕈᓐᓇᓯ­ᐊᐱᑐ­ᐊᕋᒃᑯ ­ᐊᑐᓯᕙᑦᓱᒍ. ᖃᓄᐃᑦᑐᓚᕆ­ᐅᓐᓂᒪᖓᓪᓗᓃᑦ 
­ᐊ­ᐅᓚᔨᑦᓯ­ᐊᖏᑦᑕᕋ, ᑭᓯ­ᐊᓂ ­ᐊᑦᔨᒐᓚᒋᓯᒪᔭᖓ ­ᐊᑦᔨᓕ­ᐅᕈ­ᑎᑐᖃᕐᒪ Samsung-ᒥᒃ ᓴᓇᒻᒪᓕ­ᐅᑉ; ­ᐊᖏᓂᕐᓴ­ᐅᓕᕐᓱᓂ ᑐᕌᕐ­ᑎ­ᑎᕈ
ᑎᓕᒻᒥᑦ ᑭᓯ­ᐊᓂᓗ ᓱᓕ DSLR-ᖑᕋᑕᕋᓂ. ᑌᑲᓂ ᑐᑭᓯᓕᓚ­ᐅᕐᓯᒪᕗᖓ, ᑕᒪᓐᓇ ­ᐊᑦᔨᓕ­ᐅᕆᒋ­ᐊᒥᒃ ᖁᕕ­ᐊᒋᔭᖃᕐᓂᕋ ᐱᓇᓱᒐᓕ
ᐊᕆᔪᑦᓴᕆᓕᕆ­ᐊᒃᑯ. ­ᐊᓯᖏᓐᓂᒃ ᖃᓄᐃᓘᕈ­ᑎᑦᓴᔭᓂᒃ ᖁᕕ­ᐊᓱᒃᑲᓗ­ᐊᕐᒥᓱᖓ ᓲᕐᓗ ᐃᒫᓂ ­ᐊᕐᖃ­ᐅᒪᔫᕐᓂᒥᒃ, ᐳᐃᑦᔪᕋᕐᑐᓂᒃ 
ᐃᓅᓕᑦᓯᓇᓱᑦᑐᓴ­ᐅᓂᕐᒥᒃ, ­ᐊᓯᖏᓐᓂᓗ ᖃᓄᑐᐃᓐᓇᖅ ᓴᓇᓯᒪᔪᓕ­ᐅᖕᖑ­ᐊᕈ­ᑎᓂᒃ, ᐆᒻᒪ­ᑎᒻᒪ ᐱᒍᒪᓪᓚᕆᑦᑕᖓ ­ᐊᑦᔨᓕ­ᐅᕆᓂ­ᐅᕗᖅ. 
ᑕᒪᑐᒥᖓ ᐱᒐᓱᓪᓚᕆᓯᓚ­ᐅᔪᕗᖓ ᒪᓐᑐᔨ­ᐊᓕ­ᐊᖃᑕ­ᐅᑦᓱᖓ ­ᐊᖓᔪᕐᖄᑲᓄᑦ. ­ᐅᖃ­ᐅ­ᑎᓚ­ᐅᕐᓯᒪᒻᒫᖓ ᕿ­ᑎᖕᖒ­ᑎᑖᕆᓚᖓᔭᕕᓂᕋ 
­ᐅᕙᓐᓂᒃ ­ᐅᑕᕐᕿᒋ­ᐊᖓ.
­ᐅᖃ­ᐅ­ᑎᒍᒪᓚ­ᐅᕐᓯᒪᖕᖏᑖᖓ ᓱᓇ­ᐅᒻᒪᖔ, ᑭᓯ­ᐊᓂ ­ᐅᖃᖕᖏᕖᕐᓯᒪᔫᒃ. ­ᐊᑦᔨᓕ­ᐅᕈ­ᑎᓯᓕᕐᓂᒥᒐᒥᖓ Nikon D5000-ᖑᑦᓱᓂ 

DSLR-ᓕᑦᑖᕆ­ᐅᕈ­ᑎᒐᓂᒃ ᐃᓚᖃᕐᓱᓂ ᒪᕐᕉᓂᒃ ᕿᕐᖑ­ᑎᖏᑕ ­ᐊᓯᑦᔨᑕ­ᐅ­ᑎᖏᓐᓂᒃ. ᑕᒐᓕ ᐱᒋ­ᐊᓕᓚ­ᐅᕐᓯᒪᕗᑦ ­ᐊᓱᐃᓛᓪᓚᕆᒃ 
ᐱᒐᓱᒍ­ᑎᖃᓚᖓᓯᓂᕋ. ᓄᓇᒥᒃ ­ᐊᑦᔨᓕ­ᐅᕆᖃᑦᑕᓯᑦᓱᖓ ᐃᓄᐃᑦ ᑌᒣᓪᓗ­ᐊᓕᕐ­ᑎᓗᖓ ᑲᖐᓱᓕᕐᐸᓕ­ᐊᓯᓚ­ᐅᔪᕗᑦ ­ᐊᑦᔨᓕ­ᐊᕆᕙᑦᑕᑲᓂᒃ.
ᐳᕐᑐᓂᕐᓴᒥ ᐃᓕᓐᓂ­ᐊᓯᕐᖃᒥ­ᐅᑦᓱᖓ ᓱᓕ ᖃ­ᐅᔨᒪᓕᓚ­ᐅᕐᓯᒪᕗᖓ ­ᐊᑦᔨᓕ­ᐅᕆᔨ­ᐅᒍᒪᒋ­ᐊᒥ, ᑭᓯ­ᐊᓂᓕ ᓯᕗᓪᓕᐹᒥ ᑕᒪᑐᒥᖓ 

ᐱᒐᓱᑦᓱᖓ ­ᐊᕐᖁᑌᓪᓕᒍ­ᑎᖃᕐᓯᒪᔪᖓ ᓄᑕᕋᑦᓴᑖᕐᓱᖓ ᓱᓕ ᐳᕐᑐᓂᕐᓴᒥ ᐃᓕᓐᓂ­ᐊ­ᑎ­ᐅᖏᓐᓈᓱᖓ. ­ᐅᕕᒃᑲ­ᐅᓗ­ᐊᒧᑦ ᐃᓱᒪᒋᔭᖃᕐᓱᖓᓗ 
ᕿᑐᕐᖓᒪ ᓯᕗᓂᑦᓴᕆᓚᖓᔭᖓᓂ, ᑕᒪᑐᒥᖓ ᐱᔭᖃᑦᓴ­ᐅ­ᑎᒋᒋ­ᐊᖃᓕᕐᓯᒪᔪᖓ. ᐃᓱᒪᕖᖕᖓᖃᑦᑕᓯᑦᓱᖓᓗ ­ᐊᓪᓚᓯᒪᔪ­ᑎᒍᑦ ᐱᒐᓱᒍ
ᑎᓕ­ᐅᕐᑐᓴ­ᐅᒋ­ᐊᕋᓂᒃ. ­ᐅᖃᕐᖃ­ᐅᒐᒪ ᑕᒐ, ­ᐊᓪᓚᑕᒃᑲᓂᒃ ­ᐊᑯᓂᑲᓪᓚᒃ ᐋᕐᕿᒋ­ᐊᕆᑲᑕᖏᓐᓇᓕᒫᕐᓯᒪᔪᖓ ­ᐊᖏᕐᑕ­ᐅᒍᓇᕈᖕᖏᓂᓕᒫᖏᓐᓂ 
­ᐊᓪᓚᒋ­ᐊᓕᕐᕿᑖᖃᑦᑕᓱᒋᑦ. ­ᐊᓯᒃᑲᓂᑦ ᐱᓇᓱᒐᖁ­ᑎᓕᓐᓂᑦ ­ᐊᐱᕐᓱᖃᑦᑕᓱᖓᓗ ᖃᓄᐃᓘᖃᑦᑕᓯᒪᒻᒪᖔᑕᓕ, ­ᐊᐱᕆᖃᑦᑕᕋᓗ­ᐊᕐᓱᖓ 
ᐱᔪᒪᔭᓪᓗᑐᕋᓄᑦ ­ᑎᑭ­ᐅ­ᑎᓇᓵᓚ­ᐅᔪᔪᖓ.
ᐃᑲᔪᕐᓯᔨᖃᕐᓯᒪᔪᖓ ᕿᑐᕐᖓᒪ ­ᐊᑖᑕᖓᓐᓂᒃ ᐱ­ᐊᓐᒥᒃ. ­ᐅᕙᓐᓂᒃ ᓴᐳᒻᒥᓯ­ᐊᕐᓯᒪᒻᒪᑦ 2011-ᖑ­ᑎᓪᓗᒍ ᑕᒪᑐᒥᖓ 

ᐱᔭᖃᕋᓱᓐᓂᓕᒫᕋᓂ. ­ᐅᓪᓗᐃᑦ ­ᐊᓂᒍ­ᐊ­ᑎᓪᓗᒋᑦ, ᐃᓱᒪᖃᓕᓚ­ᐅᔪᕗᖓ ­ᐊᑦᓱᖏ­ᐅ­ᑎᓯᒪᒋ­ᐊᒥᒃ ᓲᕐᓗ ­ᐊᐳᕐᑐᖓ ᓯᕗᒧ
ᐊᒋ­ᐊᓪᓚᕖᕈᑦᓱᖓ. ­ᐊᑦᔨᓕ­ᐅᕆᖃᑦᑕᓚ­ᐅᔪᒍᓐᓀᑐᖓ, ᑌᒣᒃᑲᓗ­ᐊᕐᓱᖓ ᐳᐃᒍᓚ­ᐅᕐᓯᒪᓚ­ᐅᔪᖕᖏᓚᖓ. ᓄᑕᕋᕐᑖᕆ­ᐅᕈ­ᑎᒐ 
ᐃᓅᓕᕐᓯᒪᔪᑐᖃ­ᐅᓕᕐ­ᑎᓗᒍ, ᓄᑲᑦᓴᑖᔨ­ᐊᕆᓕᓚ­ᐅᔪᒻᒥᔭᕗᒃ ­ᐊᕐᕋᒎᒃ ᒪᕐᕉᒃ ­ᐊᓂᒍᕐ­ᑎᓗᒋᒃ. ᕿᑐᕐᖓᕋᓂᒃ ᓄᑲᓂᔨ­ᐊᖃᓛᓕᕋᒪ 
­ᐊᑦᔨᓕ­ᐅᕆᔨ­ᐅᓗᖓ ᐱᓇᓱᒐᖁ­ᑎᖃᕈᒪᓂᕕᓂᕋ ᓲᕐᓗ ᑕᕐᕆᐸᓪᓕ­ᐊᓂᖃᓯᓚ­ᐅᔪᔪᖅ. ᓱᕐᖃᔭᕋᔭᕐᑑᔭᕈᓐᓀᓴ­ᐅ­ᑎᒋᑦᓱᖓ ­ᐅᕕᒐᕐᑐ­ᐊᐱ­ᐅᑦᓱᖓ 
­ᐊᓈᓇ­ᐅᑦᓱᖓᓘᓕᕋᒪ. ᑕᒪᑐᒧᖓ ᕿᑐᕐᖏᖃᑦᑕᓂᕋᓄᑦ ᓴᐱᓕᓚᕿᑐᐃᓐᓇᕈᓐᓇᖏᓐᓇᒪ ­ᐅ­ᑎᕐᕕᒋᓕᓚ­ᐅᔪᕙᒃᑲ ᐱᒐᓱᒍ­ᑎᑦᓴ­ᐅ­ᑎᓪᓗᒋᑦ 
­ᐊᑕᓐᓂ­ᐅᕈ­ᑎᓕ­ᐊᕆᒐᓱᑦᓯᒪᔭᒃᑲ ­ᐊᓪᓚᒋ­ᐊᓕᕐᕿᑖᕋᓕᓯᒻᒥᓱᒋᑦ ­ᑎᑭ­ᐅ­ᑎᑦᓱᒍ ᑐᓂᓕᕈᒃᑭᑦ ᖃᓄᐃᒐᔭᕐᑐᕆᑦᓯᒍᓐᓀᓂᒃᑲ.
ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂ­ᐊᕇᕐᓯᒪᒍ­ᑎᒥᒃ ᐱᓚ­ᐅᕐᓯᒪᖕᖏᑲᓗ­ᐊᕐᓱᖓ, ᑲᔪᓯᒍ­ᑎᖃᑐᐃᓐᓇᓯᒪᕗᖓ ᐱᒍᒪᔭᕋᓂᒃ ᓱᓕᓕᕐ­ᑎᓯᓇᓱᑦᓱᖓ. 

ᐃᓕᓐᓂ­ᐊᑕᒃᑲᓂᒃ ᓄᕐᙯᓇᓚ­ᐅᕐᓯᒪᒐᓗ­ᐊᕐᓱᖓ, ᓂᕆ­ᐅᒍ­ᑎᖃᕐᐳᖓ ­ᐅᕕᒃᑫᑦ ᑖᒃᑯᓂᖓ ­ᐊᓪᓚᓂ­ᐊᕐᑐᑦ ᐃᓕᓐᓂ­ᐊᕇᕈ­ᑎᑖᕐᓯᒪᒋ
ᐊᖃᕐᓂᒥᓂᒃ ᐱᒐᓱᓪᓚᕆᖁᑦᓱᒋᑦ ᓯᕗᓪᓕ­ᐅᔨᓗᒍ­ᐊᓪᓛᑦ ᐱᔭᕇᕐᓯᒪ­ᐅ­ᑎᑕᕆ­ᐊᖃᕐᓃᑦ ᑌᒣᖁᓇᕐᐳᓗ ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂ­ᐊᕇᕐᓯᒪᒍ
ᑎᑦᓴᔭ ­ᐅᒃᑯᐃᓯᒍᓐᓇᕈ­ᑎ­ᐅᒻᒪᑦ ­ᐊᒥᓱ­ᐊᓗᓐᓂᒃ ᐱᓇᓱᒐᑦᓴᓂᒃ ᐱᒐᓱᕝᕕᓴᓂᓪᓗ.
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Photography always intrigued me. The experience of using 
different cameras was a way of discovering that I had something 
special even though I had other interests and hobbies such as, 
baking, making things and more. School was never really an 
issue until I got pregnant twice while attending high school and 
because of this my dream of pursuing life as a photographer 
seemed to fade away. But, I never gave up on photography. It 
was always in my heart.

I made a proposal and kept re-editing it many times before 
actually submitting it. I needed to be confident with it and only 
felt content when I was ready to become my own boss. It’s not 
an easy thing to achieve but I was, and still am, ready to do what 
I’ve always wanted to do. The process of submitting the proposal 
was quick and painless but the process of actually getting things 
started took a little while longer than I expected. After submitting 
the proposal, I waited about a year to get the green light. I was 
approved! This meant that I could finally start being really serious 
about embarking on this new scary journey.

Like many other things in my life, I taught myself how to be 
a photographer. As a young girl, my interest in photography 
developed and eventually bloomed into a strong and serious 
interest after the first time I played with a camera. It all started 
with the wind-up disposable cameras, film cameras, Polaroid 
cameras, which processed the images right away and you’d have 
to dry the picture by shaking it around until the final image settled 
unto the freshly printed photo.

I then learnt about these tiny digital cameras that that took 
a limited number of photos. The only way you were able to 
see the images was to send them out to camera shops to get 
developed. However, like most teenagers, I was unsure of what 
I’d do when I got older. One Christmas eve, at midnight (that’s 
when we would always open our presents), I opened up a digital 
camera. My parents obviously knew I was into photography. I was 
ecstatic! It was a point and shoot camera, it had a screen and it 
was perfect! I always used it. My parents must have noticed my 
increasing passion.

By the time my birthday came around, which is in November, 
they got me this bigger camera and I loved it. I was always using 
it as much as I possibly could. I don’t really remember the model, 
but it was similar to the old Samsung digital cameras; bigger than 
the point-n-shoot but not a DSLR. At that moment, I realized that 
this passion for photography needed to be my career choice. 
Although I had other interests like scuba diving, lifeguarding, and 
other art mediums, my heart always belonged to photography. 
The first real step into this field of work happened when I travelled 
to Montreal with my parents. They told me that a late Christmas 
gift was waiting for me.

They didn’t want to tell me what it was, but could not resist. 
It was the Nikon D5000, the first DSLR camera I ever owned and 
it came with two different lenses. This is when things got real. 
I started taking landscape photography and people started 
showing real interest in my work.
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ᓯᐊᔭ ᕿᑎᕐᓯᒥᒃ ᐸᓂᖓᓗ ᔮᓯᓕᓐ ᐊᑦᔨᓕᐅᕐᑕᐅᔪᑦᓯᐊᒍᓚᐅᔪᕘᒃ ᑳᑐᕆᓐ ᑖᕝᓂ ᑳᓪᕙᓐᒧᑦ.
Sarah Kitishimik and her daughter Jazlyn had the privilege of being photographed by Katherine Daphne Calvin.



ᑐᓂᔨᒍ­ᑎᖃᓕᕐᓂᕋ ᐱᓇᓱᒐᓕ­ᐅᕈᒪᒍ­ᑎᒃᑲᓂ ­ᐊᑯᓂᑲᓪᓛᓗᒃ ᐱᓇᓱᒋ­ᐊᖃᕐᓯᒪᔭᕋ. ᖁᓚᓕᖃᑦᑕᓱᖓ, ᐳᕿ­ᐊᓱᓕᖃᑦᑕᓱᖓᓗ 
ᐱ­ᐅᒋᔭ­ᐅᓂ­ᐊᕋᓗᕐᒪᖔᑕᓗᓐᓃᑦ ᓂ­ᐊᖕᖏᒪᖔᑕᓘᓐᓃᑦ ᐃᓱᒫᓗ­ᐊᒍ­ᑎᒋᖃᑦᑕᓚ­ᐅᔪᔭᒃᑲ. ­ᐅᑕᕐᕿ­ᐅᒐᕆ­ᐊᖃᕐᓂᖅ ᐱᒋ­ᐊᓯᓚ­ᐅᔪᕗᖅ, 
­ᐅᑕᕐᕿᓂᕋᓂ ᓱᖃᑦᓯᖏᓐᓇᖃᑦᑕᓚ­ᐅᔪᔪᖓ ᐱᓇᓱ­ᐊᕈᓐᓇᑕᒃᑲᓂᒃ ᐱᓇᓱ­ᐊᑐᐃᓐᓇᓱᖓ. ᐱᓇᓱᒐᕐᓂᒃ ­ᐊᒥᓱᓂᒃ ­ᐊᑑ­ᑎᓕᕐᓱᖔᓪᓛᑦ 
ᑭᓯ­ᐊᓂ ­ᐊᑦᔨᓕ­ᐅᕆᓂᕐᒥᒃ ᖁᕕ­ᐊᒋᔭᖃᕐᓂᕋᑐᑦ ᖁᕕ­ᐊᓇᕐᑐᒥᒃ ­ᐊᓯ­ᐊᓂᒃ ᓇᓂᓯᒍᓐᓇᓚ­ᐅᔪᖕᖏᑐᖓ. ᐱᓇᓱᑦ­ᑎᑕ­ᐅᓯᓚ­ᐅᔪᕗᖓᓗ ᑲ­ᑎ
ᑎᑕ­ᐅᔫᓐᓂᒃ ­ᐊᑦᔨᓕ­ᐅᕆᓂᕐᒥᒃ ᓄᓇᓕᓐᓂᓗ ­ᐊᑦᔨᓕ­ᐅᕐᑕ­ᐅᒍᒪᔪᓂᒃ ­ᐊᑦᔨᓕ­ᐅᕆᖃᑦᑕᓕᕐᓱᖓ. ᑖᒃᑯ­ᐊ ­ᐊᑑ­ᑎᔭᖃᓪᓚᕆᒍ­ᑎᒋᓕᓚ­ᐅᔪᔭᒃᑲ 
­ᐊᑦᔨᓕ­ᐅᕆᒍᓐᓇᕈ­ᑎᒃᑲᓂᒃ ᖁᕕ­ᐊᓇᕐᓱ­ᑎᓪᓘᓕᓚ­ᐅᔪᔪᑦ. ­ᐊᕐᕌᒍᓕᒫᖅ ­ᐊᓂᒍᕐᓯᒪᓕᓚ­ᐅᔪᒻᒪᑦ, ­ᐅᑕᕐᕿ­ᐊᓂᑦᓴᕋᑕᕐᓱᖓ, 
­ᐊᖏᕐᑕ­ᐅᒍ­­­ᑎᑖᕐᓱᖓᓗ ᐱᓇᓱᒐᓕ­ᐅᕈ­ᑎᒋᒍᒪᔭᒃᑲᓂᒃ. ­ᐊᑕᖏᑦᓯ­ᐊᑐᒥᒃ ᐱᓚ­ᐅᔪᖕᖏᑲᓗ­ᐊᕐᑐᖓ ᐱᒍᒪᓯᒪᓪᓚᕆᑦᑕᕋᓂᒃ ᑌᒣᒃᑲᓗ­ᐊᕐᓱᓂ 
ᐱᒋ­ᐊᕐᕕᓕ­ᐅ­ᑎ­ᐅᓯᒪᕗᖅ. ᑌᒣᓕᖓᓂᑯᒋᓕᕐᑕᒥᓄᓪᓗ ­ᐅᒃᑯᐃᖔᕐᓂᖃᓕᕐᐳᖅ ᑮᓇ­ᐅᔭᖃᕐ­ᑎᑕ­ᐅᒍ­ᑎᑖᕆ­ᐊᓪᓚᓂᑦᓴᓄᑦ ᐱᒐᓱᕝᓴ­ᐅᔪᓪᓗ 
­ᐅᓄᕐᓯᒋ­ᐊᕐᓂᓴᖏᓐᓄᑦ.
ᑌᒪᓕ ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂᐊᕇᕈᓐᓇᓯᓯᒪᖕᖏᓂ­ᑯᒐᓄ, ᑌᒫᒃ ᐳᕐᑐᓂᕐᓴᒋ­ᐊᓪᓚᒥᒃ ᐃᓕᓐᓂ­ᐊᕇᕐᓯᒪᓂ­ᐅᔭᑦᔭᖏᓐᓇᒪ ᑐᑭᓯᒪᓂᕐᑖᕈ

ᑎᒋᒋ­ᐊᓕᒃᑲᓂᒃ ᑮᓇ­ᐅᔭᓕᕆᒍ­­ᑎᓂᓪᓗ ᐱᓇᓱᒐᖁ­ᑎᖃᕐᓂᒥᓪᓗ, ᑲᑉᐱ­ᐊᓇᕐᑐᓯ­­ᐅᕐᑐᒪᕆ­ᐅᓯᒪᕗᖓ. ᓱᕐᖃᔭᓚᖓᖕᖏᑐ­ᐊᓘᔪᕆᑦᓱᖓ. 
ᐃᒻᒥᓂᒃ ᐳᕿ­ᐊᒋᓕᕐᓱᖓ. ᑲᑉᐱ­ᐊᓱ­ᐊᓂᑯᒐᓄᑦ, ᑲᑉᐱ
ᐊᓱᓐᓂᕋᓄᑦ ᑫᓪᓚᑐᕐᑕ­ᐅᓯᒪᖓ ᓯᕗᒧᑦ ᑲᔪᓯᓂᖃᑦᓯ
ᐊᖏᓐᓇᕈᒪ­ᑎᑕ­ᐅᑦᓱᖓ.
ᐃᕐᖃ­ᐅᒪᒋᑦᓯ ᐃᒻᒥᓂᒃ ᐃᓕᓐᓂ­ᐊ­ᑎᓯᒪᒐᒪ 

ᑕᒪᒃᑯᓂᖓ. ᖃᓄᓕᒫᖅ ­ᐊᓯᒐᓄᑦ ᐃᓕᓐᓂ­ᑎᑕ­ᐅᓚ
ᐅᕐᓯᒪᓇᖓ ᐱᒋ­ᐅᕐᓯᒪᒐᒪ ᐃᒻᒥᓂᕐᕿᓱᖓ. ᑌᒣᒍᒪᑦᓱᖓᓗ 
­ᐊᒻᒪᓗ ᐳᕐᑐᓂᕐᓴᒋ­ᐊᓪᓚᒥᒃ ᐃᓕᓐᓂ­ᐊᕈᒪᒐᔭᕋᓗ­ᐊᕐᒥᓱᖓ 
­ᐅᓪᓗᐃᑦ ᓇᓪᓕᖏᓐᓂ, ᑕᒐᑕᒐ ᐃᓕᓐᓂ­ᐊᑐᑦᓴ
ᐅᔮᖕᖏᒪᕆᑉᐳᖓ. ᑕᒪᓐᓇ ᐱᓇᓱᒐᕆᓕᕐᑕᕋ ᐃᓱ­ᐊᓗ
ᐊᑦᓯ­ᐊᓕᕐᒪᑦ ­ᐅᕙᓐᓄᑦ ᐱᓇᓱᒐᖃᕐᓂᑯᑦ. ­ᐅᓪᓗᐃᑦ 
ᓇᓪᓕᖏᓐᓂ ­ᐊᕐᕕᑕᖃᑦᑕᓯᓛᕐᑐᓴ­ᐅᔪᖓ, ᐃᑲ­ᐅᕐᓂᓂ 
ᐱᓇᓱᕝᕕᒋᒍᒪᔭᒃᑲᓂ ᐃᓱᒪᒥᖃᑦᑕᓯᓗᖓ, ᓴᕐᕿ
ᑎᑦᓯᖃᑦᑕᓗᖓ ­ᐊᑦᔨᖑ­ᐊᓂᒃ ᐃᓄᐃᑦ ᐱ­ᐅᒋᔭᖏᓐᓂᒃ. 
ᓯᓚᒦᒍᓐᓇᓂᖃᑦᓯ­ᐊᓗᖓᓗ ­ᐊᑦᔨᓕ­ᐅᕆ­ᑲᑕᓪᓗᖓ. 
ᓯᕗᓂᖃᕐᑐᖓ ᓄᓇᕕᓕᒫᒧᑦ ­ᐊᕐᕕᑕᓛᕆ­ᐊᒥᒃ ᓄᓇᕕ
ᐅᓪᓗ ᓯᓚᑖᓄᒐᓴᒃ ᐃᒻᒥᓂᒃ ᖃ­ᐅᔨᒪᔭ­ᐅ­ᑎᓂᖃᕋᓱᓪᓗᖓ. 
­ᐊᖏᔪᒥᒃ ᐱᔪᓐᓇᓯᔭᖃᕈᒪᕗᖓ ᐃᒻᒥᓄᑐᐃᓐᓇ­ᐅᖏᑦᑐᖅ 
ᐱᕙᓪᓕᖁ­ᑎᒋᓂ­ᐊᕐᑕᑯᓂᒃ, ᑭᓯ­ᐊᓂᓕᑦᑕ­ᐅᖅ ᑕᑯᑦᓴ­ᐅ
ᑎᑦᓯᒍᒪᑦᓱᖓ ᐱᔪᒪᓂᕐᑖᕈ­ᑎ­ᐅᒍᓐᓇᑐᓂᒃ ᐃᑦᔭᕋᑦᓴᓯ
ᐊᖑᒍ­ᑎᒋᓗᒋᓪᓗ ­ᐅᕕᒃᑲ­ᐅᔪᓄᑦ. ᐃᒻᒪᙯᓐᓈ ᐱᒍᒪᓕᕐ
ᑎᓯᒍ­ᑎᒋᒍᓐᓇᒥᔭᒃᑲ ­ᐊᓯᒃᑲᓂᒃ ᐱᓇᓱᒐᖃᕈᒪᓂᕐᒥᒃ 
ᐃᓱᒪᓯᒪᔪᓂᒃ. ­ᐅᐱᓐᓇᖁ­ᑎᓯᒪᕗᖓ ᐃᑲᔪᕐᑕ­ᐅᖃᑦᑕᓯᒪᒐᒪ. 
ᐃᓄᐃᑦ ­ᐊᕐᓱᕉ­ᑎᓖᑦ ᓱᓇᑐᐃᓐᓇᓂᒃ ᖃ­ᐅᔨᒋ­ᐊᖃᕐᒪᑕ 
ᐃᑲᔪᕐ­ᑎᓴᖃᕆ­ᐊᒥᒃ. ­ᐊᐱᕆᖕᖏᑐᑦ ᑭᓯᒥ­ᐅᒻᒪᑕ, 
­ᑎᑭ­ᐅ­ᑎᓇᓱᖏᓐᓇᕆᕗᖓ ­ᑎᑭ­ᐅ­ᑎᒍᒪᓯᒪᔭᕋᓄᑦ. 
­ᐊᕐᖁᓯᓂᕋ, ­ᐊᕐᕕᑕᕐᓂᕋᓗ, ᓱᓕ ᐱᒋ­ᐊᓕᑌᓐᓇᒪ­ᑎᒃ.
ᓇᒥᓂᖅ ᐱᓇᓱᒐᖁ­ᑎᖃᓯᓂᖅ ᑐᕌᓪᓚᕆᑦᓯᒪᔭᑐ­ᐊᕆᖕᖏᓚᕋ. ᓯᕗᓂᖃᓪᓚᕆᑦᓯᒪᒐᒪ ­ᐊᑦᔨᓕ­ᐅᕆᔨᖕᖑᓂᕐᒥᒃ ᖁᕕ­ᐊᒋᒻᒪᕆᑦᓱᒍᓘᕋᒃᑯ 

ᑌᒣᖏᓐᓇᓂ­ᐊᕐᓱᒍᓗ. ᖃ­ᐅᔨᕐᖃᒥ­ᐅᒐᒪ ᖃᓄᐃᓘᕈ­ᑎᖃᕈᓐᓇᓂᕋᓂᒃ ᖁᕕ­ᐊᒋᔭᒃᑲᓂᒃ ᐱᓇᓱᓪᓗᖓ ᐃᓄᒃᒍ­ᑎᑦᓴᑲᓂᒃ 
ᐱᒍ­ᑎᒋᖃᑦᑕᓗᒍᓘᕐᑐᓂᒃ. ᐱᓇᓱ­ᐊᒻᒪᕆᒋᖃᖃᑦᑕᓚ­ᐅᔪᔪᖓ ᐃᓕᑦᓯᔭᖃᕐᓱᖓᓗ ᐱᕙᓪᓕ­ᐊᓂᕋ ᒪᓕᑦᓱᒍ. ᐱᔪᓐᓇ­ᐅ­ᑎᓕᓐᓄᑦ 
­ᐊᑦᔨᓕ­ᐅᕆᒋ­ᐅᕐᓴ­ᑎᑕ­ᐅᒪᖕᖏᑐᖓ ᐱᓪᓗᑯᒋ­ᐊᓕᑦᑕᖏᓐᓂᓗ ᐃᓕᓐᓂ­ᐊ­ᑎᑕ­ᐅᑦᔪ­ᑎᖃᓚ­ᐅᕐᓯᒪᓇᖓ, ᓇᒻᒥᓂᖅ ᑕᒻᒪᑲᑦᑕᓂᒃᑯᓗ ᐱᑦᓯ
ᐊᑲᓪᓚᖃᑦᑕᓂᒃᑯᓗ ᐃᓕᓯᒪᒐᒃᑭᑦ ᑌᒣᖃᑦᑕᓯᒪᓂᕋᓄᓪᓗ ᐃᑲᔪᕐᓯᔭ­ᐅᒪᕖᖕᖓᖁᖓ. ᑲᑉᐱ­ᐊᓱᓐᓂᑯᕈ­ᑎᒋᖃᑦᑕᓯᒪᔭᒃᑲᓄᑦ ᓄᒃᑭᑕ­ᐅᒪᔪᖓ 
ᓯᓚᑦᑐᑕ­ᐅᒪᑦᓱᖓᓗ. ᖃᓄᓕᒫᖅ ᖃ­ᐅᔨᒪᒍᒪᓯᒪᒐᒪ ᑐᑭᓯᓯᒪᓕᕐᖁᖓᓗ ᐃᓕᑦᓯᔭᖃᕐᐸᓕ­ᐊᓂᖅ ᑲᔪᓯᓂᖃᖏᓐᓇᓕᒫᓱᖑᒋ­ᐊᖓ. 
­ᐊᑐᐃᓐᓇ­ᐅᕕᒋᕙᒃᑲᓗ ᖁᕕ­ᐊᒋᑦᓱᒋᑦ ᐱᓇᓱ­ᐊᓲᒃᑲ.
ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂ­ᐊᕇᕈ­ᑎᑖᕐᓯᒪᖕᖏᑐᖓ, ᐱᔭᕇᑲᓴᕕ­ᐊᓗᓚ­ᐅᕐᓯᒪᒐᓗ­ᐊᕐᓱᖓ ᐳᕐᑐᓂᕐᓴᒥ ᐃᓕᓐᓂ­ᐊᕇᑲᓴᑦᓯ­ᐊᓱᖓ. ᐱᔭᕇᕈ

ᑎᑖᕋᔭᓚ­ᐅᕐᓯᒪᕗᖓᓗ ᑲᔪᓯᑐᐃᓐᓇᓚ­ᐅᕐᓯᒪᒍᒪ. ­ᐊᕐᕋᒎᑉ ᕿ­ᑎᕐᖃᑐᐃᓐᓇᖓᓂᒃ ­ᐊᓂᒍᐃᒋ­ᐊᖃᓕᓚ­ᐅᕐᓯᒪᒐᒪ. ᐃᓕᓐᓂ­ᐊᕇᕈ­ᑎᑖᖕᖏᑲᓗ
ᐊᕋᒪ ᓴᐱᓕᓚᕿᒍ­ᑎᒋᓯᒪᖕᖏᑕᕋ ­ᐊᑦᔨᓕ­ᐅᕆᔨ­ᐅᓂᕐᒥᒃ ᐱᒐᓱᒍ­ᑎᒋᒍᒪᔭᒃᑲᓂᒃ. ­ᐊᖓᔪᕐᖄᑲ ᓴᐳᒻᒥᔨᒋᓪᓚᕆᓯᒪᔮᒃᑲ ᐱ­ᐊᓐᒥᒃ ᑲ­ᑎᓯᓚ
ᐅᖕᖏᓂᕋᓂ. ᐱ­ᐊᓐᒧᑦ ᐃᑲᔪᕐᑕ­ᐅᓯᒪᒻᒪᕆᒃᑲᒪ ᑕᒪᐅᖓ ­ᑎᑭᐅ­ᑎᒍᓐᓇᓯ­ᑎᑕᐅᑦᓱᖓ ᑕᒪᑐᒧᖓᓗ ᐊᖏᔪᒥᒃ ᓇᑯᕆᖏᓐᓇᓂᐊᕐᐸᕋ. 
ᐊᓕᐊᒋᔭᖃᕋᒪ ᐱᓂᐊᕐᓂᕆᓲᒃᑲᓂᒃ ᓂᕆᐅᓐᓂᖃᓪᓚᕆᑦᓱᖓᓗ ᐃᓄᐃᑦ ᐱᒍᓐᓇᓯᒍᒪᓪᓚᕆᑦᑕᒥᓐᓂᒃ ᐱᒍᓐᓇᓯᓂᖃᕐᓂᓴᖏᓐᓂᒃ 
ᓲᕐᓗ ᑌᒣᒍᓐᓇᓯᓯᒪᒐᒪ. ᐱᔭᕆᐊᑭᑦᑐᑐᐃᓐᓇᐅᓂᐅᔭᖕᖏᑐᖅ ᑭᓯᐊᓂ ᐃᓱᐊᓂ ᐊᓕᐊᓇᒻᒪᕆᑦᑐᖅ ᐊᓕᐊᓇᕐᓂᓴᒻᒪᕆᐅᑦᓱᓂ 
ᖁᕕᐊᒋᖕᖏᑕᕆᔭᓂᒃ ᐱᓇᓱᒐᓱᖃᑦᑕᓯᒪᓃᑦ ᓴᓂᐊᓐᓂ. ᐊᓕᐊᒋᒻᒪᕆᑉᐸᕋ ᐊᑦᔨᓕᐅᕆᔨᐅᓂᖅ.
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I knew early on in high school that I wanted to be a 
photographer, but the first real obstacle from achieving this 
dream came when I got pregnant in high school. Being young 
and thinking about my child’s future, I needed to get this 
done fast. I really started to think about writing a proposal. 
As mentioned before, I kept re-writing the proposal until it 
felt right. I’ve sought advice from other entrepreneurs, but 
it only took me so far.

I got help from Ben, the father of my children. He supported 
me through all this since 2011. As time passed, I felt stuck as 
if I hit a roadblock from making it a reality. I stopped working 

on it, but it was always lingering in my mind. After the birth of 
my first born, we were expecting another one two years later. 
I was expecting a second child and the dream of owning my 
own photography business was fading. It felt impossible to 
achieve at the time being such a young mother. I couldn’t let 
this stop me so I went back to the proposal and kept redoing 
it over and over until I had the confidence to submit it.

Even though I never got my high school diploma, I still went 
ahead to make my dreams come true. Although I dropped out 
of school, I do hope teenagers reading this make it a priority 
to get their high school diploma because it does open up 
many more career paths and opportunities.

Submitting the proposal was quite a long journey. I 
started doubting myself. I wasn’t sure if they liked it or not 
and that kept me on edge. The waiting game began, so I 
kept myself busy by doing my own thing. I worked from one 
job to another, but never found anything that gave me the 

spark that photography does. I was then hired to do wedding 
photography and photo-shoots locally. This was the first real 
experience I had in the field and it felt wonderful. A year had 
passed, and after all the waiting, I got the approval. It wasn’t 
the full one hundred percent I had hoped for but it was a 
start. This also leaves it open to get more future funding and 
more opportunities.

Since I didn’t finish high school, let alone post-secondary 
to get a sense of knowledge in accounting or being an 
entrepreneur, I was completely terrified. I was afraid of failing. 
I started doubting myself again. But being on edge, the fear 

encouraged and motivated me to keep moving 
forward.

Remember I’m self-taught in all this. I’ve learnt 
to do everything on my own and I’ve come a 
long way. I really prefer it that way and although 
I wouldn’t mind going to college someday, 
that’s just not for me at this very moment. Doing 
this profession seems too perfect for me as an 
entrepreneur. I will get to travel someday, work 
any hours of my choosing, create images people 
love, and I get to explore the outdoors using my 
camera. I plan to travel all over Nunavik and more 
to get my name out there. I hope to achieve big, 
not just for my own personal benefit, but to show 
inspiration and be a role model to kids out there. 
Perhaps this will also motivate any other aspiring 
entrepreneurs. I’m lucky I got the help I received. 
People who are struggling with anything need to 
realize that help is out there. All one has to do is 
ask for it. I’m still trying to get to my destination. 
My road, my journey, has just begun.

Becoming an entrepreneur was not the direct 
dream I was aiming for. It was specifically becoming 
a photographer because that’s where my passion 
and heart belonged and always will. I just realized 
that I could do something I love and earn a living 

out of it. I had to work hard and learn everything as I went. I 
didn’t get professional technical help on the technology that 
comes with the field, but I learned with a little exploration 
and trial and error. Also, being terrified about this made me 
stronger and wiser. I wanted to know everything and now 
realize that the learning will never stop. I’m ready to do 
what I love.

I haven’t finished high school. I was so close on my last 
year. I would have graduated if I kept at it. I was only half a 
year away from it. I didn’t let this stop me from reaching my 
photography dreams. My parents were my biggest support 
system until I met Ben. He helped me get this far and if it 
weren’t for him I don’t think I would have made it this far and 
I’ll always be thankful for that. I love what I do and I sincerely 
hope people try to achieve their dreams as I have. It’s not 
easy but it’s all worth it rather than sticking to things I wasn’t 
happy doing. I love photography. 
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ᒪᖕᑰᓕᐊᒧᑦ 
ᐊᕐᕕᑕᕐᓂᕋ ᐃᓅᓯᕐᒥ 
ᐊᑦᔨᖃᖕᖏᑐᒥᒃ
ᐊᕕᑦᑐᓯᒪᓂᖅ I
ᐱᐊᕆ ᖃᐅᒃᑫ ᔨᓐᑌᔅᖑᕗᖓ. ᐅᑭᐅᖃᕐᑐᖓ 19-ᓂᒃ ᐃᓅᓕᕐᓯᒪᑦᓯᖓ ᑰᒃᔪᐊᒥ ᐳᕐᑐᓂᕐᓴᒥᒃ 
ᐃᓕᓐᓂᐊᕕᒻᒥ ᐃᓕᓐᓂᐊᕇᕐᕕᒋᓚᐅᔪᔭᕋᓂᒃ ᔮᓂᒻᒪᕆᒃ ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂᐊᕕᒻᒥ ᐊᕐᕌᒍᖅ 
2014-ᖑᑎᓪᓗᒍ. ᑕᒐᑕᒐ ᐱᓂᐊᕐᓂᖃᕐᐳᖓ “ᐅᑎᕐᕕᓴᕋᓂᒃ-ᐅᓪᓗᓕᐅᕐᓯᒪᖕᖏᑐᒥᒃ-
ᐊᕐᕕᑕᕐᓂᖃᕐᑎᓗᖓ” ᓭᓂᓰᑦ ᓄᓇᕐᔪᐊᖓᓐᓂ ᐊᒻᒪᓗ ᓯᕗᓂᖃᕐᓱᖓ ᐱᓇᓱᒐᕐᑖᓚᕆᐊᒥᒃ 
ᓂᐅ ᔩᓚᓐᒥ ᑮᓇᐅᔭᒃᑲ ᓄᖑᑐᐊᕈᒃᑭᑦ. ᐊᕐᕕᑕᕐᓂᒥᒃ ᐱᒋᐊᓚᐅᕐᓯᒪᕗᖓ 2013-ᖑᑎᓪᓗᒍ 
ᐃᓕᓐᓂᐊᕕᒐᑎᒍᓪᓗ ᙯᑎᒧᑦ ᐃᑲᔪᕆᐊᕐᑐᓄᑦ ᐃᓚᒋᔭᐅᓚᐅᕐᓯᒪᑦᓱᖓ. ᐊᓕᐊᒋᕖᖕᖓᓯᒪᔭᕋ 
ᑌᒪᖕᖓᓂᓪᓗ ᐊᕐᕕᑕᕆᐊᒥᒃ ᐊᓕᐊᒋᔭᕐᑖᓯᒪᕗᖓ.
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ᐊᓇᕐᕋᕆᓯᒪᔭᖓ ᔨᓐᑌᔅ - ᕿᑎᖓᓃᑦᓱᓂ ᓯᓂᖃᑦᑕᑐᕕᓂᖅ.
The yurt Gentes lived in - the middle one is usually where he slept.



My Mongolian Trip of a Lifetime
PART I

My name is Piari Kauki Gentes. I am 19-years-old and I was born in Kuujjuaq where 
I graduated from Jaanimmarik high school in 2014. I am currently on a “no-return-
date-trip” in Asia and I am also planning on getting a job in New Zealand when I 
run out of money. I first started travelling in 2013 on a school humanitarian trip in 
Haiti. I really loved it and travelling became my passion.
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2015-ᖑᓕᕐᑎᓗᒍ, 18-ᓂᒃ ᐅᑭᐅᖃᓕᕐᓱᖓ, ᓄᓇᒃᑯᑦ ­ᐊᕐᕕᑕᓯᓚᐅᕐᓯᒪᕗᖓ ᓇᒻᒪᒑᒥᒃ ᐱᐅᓕᓂ­ᐊᒐᖃᐅᑎᑐ­ᐊᖃᕐᓱᖓ ᓭᓂᓰᑦ ᓄᓇᕐᔪ
ᐊᖓᒍᑦ, ᒪᖕᑰᓕ­ᐊᒃᑯᓗ ­ᐊᒻᒪᓗ ᑯᕇᔅᑯᑦ. ᐃᓄᑐᑦᓱᖓ ­ᐊᕐᕕᑕᕐᓱᖓ ᑕᕐᖀᓂ ᒪᕐᕉᓂ ­ᐊᐅᓪᓚᓯᒪᑦᓱᖓ. ᑕᒡᒎᓇ ­ᐊᕐᕕᑕᕐᓂᕋᒍᑦ ­ᐊᓯᑦᔨᓚᕆᑦᓯᒪᕗᖓ 
ᐃᒻᒥᓂᓪᓗ ᐃᓱᒪᕗᖓ ᓇᒻᒪᒑᒥᒃ ᐱᐅᓕᓂ­ᐊᒐᖃᐅᑎᑐ­ᐊᖃᕐᓱᖓ ­ᐊᕐᕕᑕᕐᑎᐅᓕᕆ­ᐊᒥᒃ. ᑕᒡᒐᓂ ­ᐊᕐᕌᒍᒥ ᕕᕗ­ᐊᕆᐅᑎᓪᓗᒍ, ᑐᑭᑖᓕᓚᐅᔪᔪᖓ 
­ᐊᑯᓂᐅᓂᕐᓴᖅ ­ᐊᕐᕕᑕᕈᒍᒪᓕᕐᓱᖓ.
ᐱᓇᓱᒐᕐᑖᓚᐅᔪᔪᖓ ᑕᕐᕋᒥ ᐃᑲᔪᕐᑎᐅᓕᕐᓱᖓ ᑰᒃᔪ­ᐊᑉ ᐋᓐᓂ­ᐊᕕᖓᓂ, ᐱᓇᓱᕙᕐᔪ­ᐊᖃᑦᑕᓚᐅᔪᔪᖓ ­ᐊᕐᕕᑕᕈᑎᑦᓴᑲᓂᒃ ᑮᓇᐅᔭᓕᐅᕈᒪᒧᑦ 

ᐱᓇᓱ­ᐊᕈᓰᑦ ᐃᓚᖏᓐᓂ ᑫᕙᓪᓚᒍᓯᕐᓂ 70 ᐱᓇᓱᖃᑦᑕᓚᐅᔪᔪᖓ, ᑭᓯ­ᐊᓂ ᖃᓄᐃᑦᓴᓚᐅᔪᖕᖏᑐᖓ ­ᐊᕐᕕᑕᕆ­ᐊᒥᒃ ᕿᓚᓈᒃᑯ­ᐊᓗᒧᑦ. 
ᑮᓇᐅᔭᒃᑲ ᓈᒻᒪᓯᔪᕆᑦᓴᑐ­ᐊᕋᒃᑭᑦ ­ᐊᐅᓪᓚᓯᓚᐅᔪᕗᖓ ­ᐊᕐᕕᑕᖕᖑ­ᐊᓂᕐᒥᒃ ᐱᒋ­ᐊᓯᑦᓱᑕ. ᒪᖕᑰᓕ­ᐊᒨᕆᐅᕐᓱᖓ, ­ᐊᓕ­ᐊᒋᒻᒪᕆᓚᐅᕐᓯᒪᒐᒃᑯ ᑖᕗᖓ 
ᐅᑎᓯᓚᐅᔪᕗᖓ ­ᐊᕐᕕᑕᕐᓂᕋᓂ ᐃᖏᕐᕋᓯᕕᒋᒋ­ᐊᖕᖓᕆ­ᐊᕐᑐᓯᑦᓱᒍ.
­ᐊᕐᕌᓂ ᑐᔪᕐᒥᐅᓚᐅᔪᔪᖓ ᐃᓚᒌᓂ ᓄᓇᒥ ᑕᒡᒐᓂᑦᓭᓈᖏᓐᓇᓲᖑᖕᖏᑐᓂ ᐃᓚᓐᓈᑕᓚᐅᔪᕗᖓᓗ ᐃᕐᓂᖓᓂᒃ ᑲᓛᒥᒃ ᐅᑭᐅᖃᕐᓱᓂ 21-ᓂᒃ, 

ᑖᓐᓇ ᐅᖃᖃᑎᒋᖏᓐᓇᖃᑦᑕᓚᐅᔪᔭᕋ Facebook-ᑯᑎᒍᑦ. ­ᐊᖓᔪᕐᖄᖏᓐᓄᑦ ᑐᔪᕐᒥ­ᐊᕆᒍᓐᓇᐸᑦᑎᒋᑦ ᐱᓇᓱ­ᐊᕈᓯᕐᓂ ᑕᓪᓕᒪᓂ ᓚᐅᔭᐅᑦᓱᖓ 
ᐅᖃᐅᑎᔭᐅᓚᐅᔪᔪᖓ ᑌᒣᒻᒪᑦ ᑕᑯᓛᓕᕐᒥᒋ­ᐊᖏᑦ ᕿᓚᓈᓕᓚᐅᔪᕗᖓ. ᑌᒪ ᔪᓓ 30-ᐅᓕᕐᑎᓗᒍ ᖃᖓᑦᑕᔫᒃᑯᑦ ᑎᑭᓕᓚᐅᔪᕗᖓ ᓄᓇᒧᑦ 
ᐅᓛᓐ-ᐹᑐᕐᒧᑦ, ᑲᕙᒪᖃᕐᕕᖓᑕ ᒪᖕᑰᓕ­ᐊᑉ, ᑕᒡᒐᓂ ᐃᒡᓗᒐᓴᖃᕐᕕᒥ ᐅᓪᓗᓂ ᐱᖓᓱᓂ ᐅᑕᕐᕿᒋ­ᐊᖃᓚᐅᔪᔪᖓ ᓇᒻᒪᒑᕋᐱᒐᓂᒃ, ᓱᓇᐅᕝᕙ 
ᕿᒪᑦᑕᐅᑎᑕᕕᓂᖅ. ­ᐊᓯᐅᔪᕕᓂᐅᓚᐅᔪᒐᒥ Beijing ᒥᕝᕕ­ᐊᓗ­ᐊᓂ ­ᐊᕐᖁᓵᕐᖃᐅᔭᕋᓂ ­ᐊᓂᒍᓕᕐᑎᓗᒋᑦ 12 ᑫᕙᓪᓚᒍᓰᑦ. ᑌᒣᓚᕿᑦᓱᖓ 
ᐃᑭᕕᒋᒋ­ᐊᓕᒐᓄᑦ ᕿᒪᑦᑕᐅᓱᖓ!
ᓇᒻᒪᒑᕋ ᑎᒍᑦᓴᕋᑕᕋᒃᑯ ­ᐊᐅᓪᓚᓕᓚᐅᔪᔪᖓ ᐃᒡᓗᒐᓭᑦ ᓯᓚᑖᓄᑦ, ᑫᕙᓪᓚᒍᓯᓂ 5-ᓂ ᐃᓄᑦᑕᐅᑎᒃᑯᑦ ᐅᐸᑦᑕᕋᓄᑦ ᐃᖏᕐᕋᒋ­ᐊᖃᕐᓱᖓ. 

ᓂᐅᓚᐅᔪᔪᖓ ᓄᓇᓕ­ᐊᕈᕐᒥ ­ᐊᑦᓯᕋᐅᑎᓕᒻᒥ ᕌᔅᓵᓐᑕᒥᒃ ᐃᓚᓐᓈᕋᓄ ᑲᓛᒧᑦ, ᐁᔭᐅᕕᒋᓕᓚᐅᔪᔭᕋᓄᑦ. ᐃᓚᑖᕆᓯᒪᔭᒃᑲ ᒪᖕᑰᓕ­ᐊᒥᐅᑦ 
­ᐊᖏᕐᕋᖃᕐᑐᑦ ᐅᖃᐅᓯᕐᒥᒍᑦ ­ᐊᑦᓯᕌᕐᑕᒥᓂᒃ yurt/ᔫᕐ-ᒥᒃ, ᐃᓱ­ᐊᕐᑐᓚᕆᒻᒥᒃ ᓄᑦᑎᑲᑕᑦᑎᐅᓂᕐᒥᒃ ᐃᓅᓯᕐᒥᓄᑦ. ᑖᒃᑯ­ᐊ ­ᐊᖏᕐᕋᖏᑦ ᑐᕐᕿᑎᕇᕈ
ᐊᕐᑐᐃᑦ ᓇᑉᐸᑎᕆᕈ­ᐊᕐᑑᓱᑎᓪᓗ ᐅᓪᓗᐃᓇᖅ ᐸᕐᓇᑕᐅᒍᓐᓇᕋᒥᒃ. ᓄᑦᑎᑲᑕᑦᑎᐅᓱᑎᒃ ᒪᖕᑰᓕ­ᐊᒥᐅᑦ ­ᐊᐅᓪᓛᑲᑕᓱᖑᕗᑦ ᒪᓕᑦᓱᑎᒃ ­ᐊᕐᕋᒎᑉ 
ᓯᓚᖏᑕ ­ᐊᓯᑦᔨᑕᕐᓂᖏᓐᓂᒃ ᑌᒣᒍᑎᖃᓲᖑᕗᓪᓗ ᓂᕐᔪᑎᖁᑎᒥᓐᓂᒃ ᓄᑌᔪᕐᑐᓂᒃ ᓄᓇᔭᓂᒃ ᓂᕿᑦᓴᖏᓐᓂᒃ ᐅᐱᕐᖔᒥ ᑐᖕᖓᕕᖃᕐᓱᑎᒃ. 
ᑎᑭᑕᒃᑲᓂ ᑕᒪᕐᒥᒃ ­ᐊᖓᔪᕐᖄᒋᒃ (­ᐊᑖᑕᖓ ­ᐊᑎᓕᒃ Idertsogt/
ᐁᑑᕐᓱᒥᒃ ­ᐊᓈᓇᖓ ­ᐊᑎᖃᕐᑎᓗᒍ Battsagaan/ᐹᑦᓴᑳᓐᒥᒃ) ᐅᕙᓐᓂᒃ 
ᐅᑕᕐᕿᓚᐅᔪᔫᒃ ᑎᑭᒃᑲᑭᓪᓗ ᐅᓗ­ᐊᒃᑯᑦ ᒪᕐᕈᕕᑦᓱᑎᒃ ᑯᓂᒃᓱᓂᖓ. 
ᑕᑯᒋ­ᐊᒃᑭᒃ ᖁᕕ­ᐊᓱᒻᒪᕆᓕᓚᐅᔪᕗᖓ ᑕᑯᓐᓇᓱᒋᓪᓗ ᑎᑭᒋ­ᐊᕐᒪ 
ᖁᕕ­ᐊᓱᒃᑐᒪᕇᒃ ᑕᑯᓚᐅᔪᑦᓱᒋᒃ.
ᑭᖑᓪᓕᐹᒥ ᐃᓐᓂ­ᐊᓯᒪᑎᓪᓗᖓ ᕿᖕᒥᔪ­ᐊᕐᑖᑎᓚᐅᔪᔮᖓ, 

­ᐊᑦᓯᓚᐅᔪᔭᕋᓂᒃ “ᐳᑌᓐᒥᒃ.” ­ᐊᔪᒉᑦᑑᓕᓚᐅᔪᕗᕐᓗ 
ᐃᑭᒪᕕᒋᓕᕇᕐᒥᒋ­ᐊᖓ. ᕿᖕᒥᔪ­ᐊᕆ­ᐊᒥᒃ ᖁᕕ­ᐊᒋᔭᖃᕐᑐᖓ, ᑖᒃᑯ­ᐊᓗ 
ᒪᖕᑰᓕ­ᐊᒥᐅᓄᑦ ­ᐊᐅᓚᒍᑎᒋᔭᐅᓪᓚᕆᑉᐳᑦ. ᑖᕙᒃᑯ­ᐊ ᐃᓚᒃᑲ 80-ᓂᒃ 
ᕿᖕᒥᔪ­ᐊᓖᑦ, 500-ᓂᒃ ᓴᐅᒐᖁᑎᖃᕐᓱᑎᒃ ᓴᐅᒐᐅᔮᕐᑐᖃᕐᓱᑎᓪᓗ, 
30-ᓂᒃ ᑐᑦᑐᕙᖃᕐᓱᑎᒃ ᒪᕐᕉᓂᓪᓗ ᕿᖕᒥᖃᕐᓱᑎᒃ. ᓂᕐᔪᑎᖁᑎᖏᑦ 
ᓭᒍᕐᓃᓚᐅᕐᓯᒪᖕᖏᑐᑦ ᓴᐅᒐᐅᔮᕐᑐᐃᑦ ᑌᒃᑯᑐ­ᐊᖑᑦᓱᑎᒃ ᓭᒍᕐᓅᑕᐅᓲᑦ 
ᐅᓐᓄᑯᑦ ᖃᐅᑐ­ᐊᕐᒪᑦ ᐅᓪᓛᖑᓕᕐᐸᑦ ᐃᒻᒧᐃᔭᕐᑕᐅᒋ­ᐊᖃᕋᒥᒃ. ᓂᕐᔪᑏᑦ 
ᐃᐱᕐᓯᒪᓇᑎᓪᓗ ᓭᒍᖃᕋᑎᓪᓗ ­ᐊᖏᕐᕋᐅᑉ ᓯᓚᑖᓂᑐᐃᓐᓇᓲᑦ ᕿᒻᒥᔪ
ᐊᒥᓪᓗᓃᑦ ᑐᑦᑐᕙᒻᒥᓗᓐᓃ ᑭᖕᖒᒪᒋᔭᖃᓕᑐ­ᐊᕋᒥᒃ ᐃᓘᓐᓈᓗᖏᓐᓂᒃ 
ᑲᑎᑎᑦᓯᖃᓲᖑᑦᓱᑎᒃ ᐱᒍᒪᔭᒥᓐᓂᒃ ᑎᒍᓯᑐ­ᐊᕋᒥᒃ ­ᐊᓯᓕᒫᖏᓐᓂᒃ 
­ᐊᔪᑎᑦᓯᓚᖓᒻᒥᓱᑎᒃ. ᐱᔭᑦᓴᓕᒻᒪᕆ­ᐊᓘᖏᓐᓇᓲᑦ, ᑌᒣᒻᒪᑦ ᐃᑲᔪᑦᓯ
ᐊᕈᓐᓇᕕᓕᒫᕋᒍᑦ.
ᑲᓛᒧᑦ ᖃᓄᓕᒫᖅ ᐃᓕᓐᓂ­ᐊᑎᑕᐅᓯᒪᔪᖓ. ᕿᖕᒥᔪ­ᐊᕋᓄᑦ 

ᐃᑭᑐᐃᓐᓇᕈᓐᓇᓕᕐᓱᖓᓗ ᑎᓕᔭᐅᑐ­ᐊᕋᒪᓗ ᑐᑦᑐᕙᓐᓂᒃ ᐃᒍ­ᐊᕐᓯᒋ
ᐊᕐᑐᓲᖑᑦᓱᖓ. ­ᐊᓈᓇᖓᓐᓂᒃ, ᐹᑕᔅᑳᒻᒥᒃ ᐃᑲᔪᕙᓪᓗᖃᑦᑕᓚᐅᔪᔪᖓ ᕿᖕᒥᔪ­ᐊᓂᒃ ᐃᒻᒧᐃᔦᒋ­ᐊᖃᓕᑐ­ᐊᕐᒪᑦ ᐅᕝᕙᓘᓐᓃᑦ ­ᐊᑖᑕᖓᑦ ᓴᐅᒐᕐᒥᒃ 
ᐅᓐᓄᒍᒻᒥᑕᑦᓴᒥᒃ ᑐᖁᑦᓯᒋ­ᐊᖃᓕᑐ­ᐊᕐᒪᑦ. ᒪᖕᑰᓕ­ᐊᒥᐅᑦ ᓂᕆᓲᖏᑦ ᓂᕆᓲᕐᒪ ­ᐊᑦᔨᒋᖕᖏᒪᕆᑦᑕᖏᑦ ᓱᖏᐅᓐᓀᒋᓯᒪᔭᒃᑲ, ᓂᕿᑦᓯ­ᐊᒪᕆᐅᒐᓗ­ᐊᕐᓱᑎᒃ 
ᐅ­ᐊᕈᑦᓯᑐᕐᓯᒪᒐᑎᓪᓗ. ᓂᕿᑐᐃᓐᓇᑑᒪᒻᒪᕆᓲᑦ, ᐱᕈᕐᑐᓂᒃ ᐱᑕᖃᖕᖏᒪᑦ ᓄᓇᖓᑦ ᑌᒣᒻᒪᑦ ᓂᕿᑐᐃᓐᓇᓂᒃ ᓂᕿᑦᓴᑐ­ᐊᖃᕐᓂᓴᐅᔪᑦ ᓂᐅᕕᕐᓂ­ᐊᕆ
ᐊᕈᓐᓇᕋᓗ­ᐊᕐᓱᑎᒃ ᕋᔅᓵᓐᒧᑦ ᓂᐅᕕᕆ­ᐊᓱᖑᒐᒥᒃ ᓴᓇᐅᒐᕐᓂᓗ ᐱᑕᑦᓴᒥᓪᓗ. ᓂᕆᓗ­ᐊᖕᖑ­ᐊᖃᑦᑕᓚᐅᔪᔪᒍᑦ ᓴᐅᒐᕕᓂᕐᓂᓗ ᓴᐅᒐᐅᔭᕕᓂᕐᓂᓗ. 
ᒪᒪᕐᓴᖃᑦᑕᓚᐅᔪᒻᒥᔪᖓ ᓂᖕᖑᔫᑦᓱᓂ ᔫᑯᑦᓕ­ᐊᕆᖃᑦᑕᓚᐅᔪᔭᖓᓐᓂᒃ ᑐᑦᑐᕙᐅᑉ ᐃᒻᒧᖓᓂᑦ ᓴᓇᑦᓱᒍ. ᐸᑏᑕᓯᑖᕐᐸᓱᑕᓗ ᑳᕋᑦᑖᕐᐸᓱᑕᓗ 
ᕌᔅᓵᓐᒥᑦ ᖃᔪᓕ­ᐊᑉ ᐅ­ᐊᕈᑎᑦᓴᖏᓐᓂᒃ ᓂᐅᕕᑲᓪᓚᐸᑦᓱᑕ. ᒪᒪᕆᓂᕐᐹᕆᖃᑦᑕᓚᐅᔪᔭᕋ ᐳ­ᐊᓈᓯᕈᑎᒥᒍᑦ ᐳ­ᐊᓈᓯᕐᑕᖏᑦ. ᑰᖕᒥᑦ ᐅᔭᕋᓐᓂᒃ 
ᓄ­ᐊᑦᓯᖃᓲᑦ ᐃᑯ­ᐊᓚᔪᒦᑎᓯᓲᒥᓐᓄᑦ 40-ᒥᓇᑦᓯᓂ, ᑭᖑᓂ­ᐊᒍᑦ ᐅᔭᕋᓐᓂᒃ ᐆᓇᕐᑐ­ᐊᓗᓐᓂᒃ ᐆᔪᓕᐅᕈᑎᒥ ᐃᓗ­ᐊᓅᕆᑦᓱᑎᒃ ᓴᐅᒐᕕᓂᐅᓪᓗ 
ᓴᐅᒐᐅᔭᕕᓂᐅᓪᓗᓃᑦ ᐆᔪᓕᐅᕈᑎᒦᖃᑎᒋᓯᔭᖏᓐᓂ ᐃᒐᒦᓚᖓᑎᓪᓗᒋᑦ ᖃᓚᖕᖏᓂᓕᒫᒥᓐᓂ. ᑌᒫᒃ ᐃᒐᓂᕐᓴᐅᖃᑦᑕᓯᒪᔪᑦ ᐃᓚᓐᓈᒥᓄᑦ 
ᐃᓪᓗᒐᓴᕐᒥᐅᓄᑦ ᑎᑭᑕᐅᒪᓕᑐ­ᐊᕋᒥᒃ. ᐃᓅᓯᖏᑦ ­ᐊᑦᑐᑎᒋᓯᒪᒻᒪᕆᑦᑕᑲ. ᐃᓗᕐᖁᓯᕐᒥᓂᒃ ­ᐊᑐᕐᑐᒪᕆ­ᐊᓗᐃᑦ ᑌᒫᑦᓭᓇᑐᖃᖅ ᐱᐅᓯᑐᖃᕐᒥᓂᒃ 
500-ᓂ ­ᐊᕐᕌᒍᓂ ­ᐊᑐᕐᓱᑎᒃ ᐃᓅᔪᑦ. ᑕᑯᒥᓇᕐᑐᖁᑎᒐᓕ ᑕᒐᑕᒐᐅᓕᕐᑐᒥ ᑌᒫᒃ ᓅᑦᑕᑐᓂᒃ ᐃᓅᓯᓕᓐᓂᒃ ᐃᓅᓯᓖᑦ ᐱᑕᖃᖏᓐᓇᕆ­ᐊᖏᑦ. 
ᐱᓇᓱ­ᐊᕈᓯᕐᓂ ᑕᓪᓕᒪᓂ ᓇᔫᑎᓂᕆᓚᐅᔪᔭᒃᑲ ᐱᐅᔪᕐᔪ­ᐊᖑᒐᒥ ᐅᖃᕋᑦᓴᐅᖏᓪᓚᓗᓐᓃᑦ
ᑖᕙᒃᑯ­ᐊ ᐃᓚᒃᑲ ᐃᓄᑦᓯ­ᐊᒪᕆ­ᐊᓘᓚᐅᔪᕗᑦ ᐅᖓᓇᕐᓱᑎᓪᓗ. ᐅᕙᓐᓂᒃ ᑲᓇᑕᒥᐅᑦᓴᔭᐅᑎᓪᓗᖓᒎᖅ ᐃᕐᓂᓖᑦ ᓚᖃᑦᑕᓚᐅᔪᔮᖓ 

ᐃᕐᓂᓚᕆᑦᑎᑐᓪᓗ ᐱᐅᓯᖃᕐᕕᐅᓚᐅᔪᕗᖓ ᒪᖕᑰᓕ­ᐊᒥᐅᕐᓯᐅᑎᒥᒃ ­ᐊᑎᕐᑕᑕᐅᑦᓱᖓ ­ᐊᓪᓛᑦ, Doorjoo/ᑑᕐᔫᒥᒃ. ᐅᖃᐅᓯᖃᑎᒌᖕᖏᑲᓗ
ᐊᕐᓱᑕᓗ ᑐᑭᓯ­ᐊᒍᑎᒍᓐᓇᓚᐅᔪᕗᒍᑦ ­ᐊᒃᒐᑎᓐᓂᒃ ᓂᒪᕐᑎᓯᓂᒃᑯᓗ ᓱᓇᑐᐃᓐᓇᓂᓪᓗ ᑎᒃᑯᑐᖃᑦᑕᓂᑎᒍᑦ. ­ᐊᔪᒉᓪᓕᐅᓚᐅᔪᕗᖓ ᐅᖃᐅᓯᕐᒥᒃ 
­ᐊᑐᓪᓗ­ᐊᕆ­ᐊᖃᖕᖏᒋ­ᐊᒥᒃ ᐃᓚᖓᓂ ᑖᕙᓂ ᒪᖕᑰᓕ­ᐊᒥ. ᐃᓕᑦᓯᓴᐅᑎᒋ­ᐊᐱᖃᑦᑕᓚᐅᔪᑦᓱᖓᓗ. ᐅᖃᐅᓯᕐᒥᒃ ᑐᓴᕆᐅᑐ­ᐊᕋᒪ ᑐᑭᓯᒋᐅᕐᓱᒍᓘᑐ­ᐊᕋᒃᑯ 
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 ᕿᒻᒥᔪᐊᖓ ᔦᓐᑌᔅ ᐴᑏᓐᒥᒃ ᐊᑎᓕᒃ. ᐊᕐᕌᓂ ᔦᓐᑌᔅ ᐁᑦᑑᓯᐊᕆᓚᐅᔪᔭᖓ ᖃᖓᑐᐃᓐᓇᓗ 
ᒪᖕᑰᓕᐊᒧᑦ ᐅᑎᑐᐊᕈᓂ ᕿᒻᒥᔪᐊᖃᕐᑎᑕᐅᒍᓐᓇᓛᕐᓂᕋᕐᑕᐅᓱᓂ.
Gentes horse that he calls poutine. They gave Gentes the horse last year and told him 
that whenever he wanted to go back to Mongolia he would have his own horse.



In 2015, at 18-years of age, I went on my first backpack trip to China, Mongolia and Greece. I was alone and gone for two 
months. This trip completely changed me and I guess I identify myself as a backpacker since then. In February of this year, I 
decided that I wanted to travel longer.

I got a job as a Northern attendant at the hospital in Kuujjuaq where I worked so hard in order to save enough money for my trip. I 
sometimes worked 70 hours a week, but it was fine with me because I was really motivated to travel more. Once I thought I had enough 
money I took off and let the adventure begin. The first time I went to Mongolia, I really 
loved it and decided I would go back there to start off my trip.

Last year I met a nomadic family and became really good friends with their 21-year-
old son, Galaa, who I stayed in contact with on Facebook. His family offered me to stay 
with them for five weeks and I was really looking forward to seeing them again after 
one year. So on July 30th I landed in Ulaanbaatar, the capital of Mongolia, where I had 
to wait three days for my precious backpack, which unfortunately did not follow me. 
It was lost in the Beijing airport where I’d passed 12 hours the day before because I 
missed my connection!

Once I finally got it I headed to the countryside, which took me five hours to reach 
by bus. I got off in a small town called Rashaant where my friend, Galaa, picked me 
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ᐱᐊᕆ ᖃᐅᒃᑫ ᔨᓐᑌᔅᓗ ᐃᓚᖏᓪᓗ ᒪᖕᑰᓕᐊᒥᐅᑦ. ᓯᕿᓂᕐᒥᑦ ᐃᑯᒪᑦᓴᓕᐅᕈᑎᖓ ᓄᐃᑕᔪᖅ ᑐᓄᐊᓂ ᑕᓚᕖᓴᕈᓐᓇᐅᑎᒋᓲᖓ ᓂᓪᓕᒪᔪᖃᐅᑎᖓᓂᓪᓗ ᐃᑯᒪᑎᑦᓯᓱᓂ.
Piari Kauki Gentes and his Mongolian family. Notice the solar panels in the background that are used for their television and fridge.



­ᐊᓪᓚᖃᑦᑕᓚᐅᔪᔪᖓ. ᐱᖓᓱᓂᒃ ᒪᑉᐱᕋᕐᓂᒃ ᑕᑌᒍᓐᓇᓯ­ᐊᓗᒻᒪᕆᑦᓱᖓ. ᖁᕕ­ᐊᒋᒻᒪᕆᑉᐸᕋᓗ ᒪᖕᑰᓕ­ᐊᑉ ᐃᓪᓗᒐᓴᖏᑕ ᓯᓚᑖᓂ ᓄᓇᒦᒋ­ᐊᒥᒃ. 
ᓂᕿᑦᓯ­ᐊᖑᖕᖏᑐᖃᕋᓂ, ᖃᕆᑕᐅᔭᒃᑰᕈᑎᑕᖃᕋᓂ, ᐃᑯᒪᐅᑎᑐᕐᑐᖃᕋᓂᓗ (ᓯᕿᓂᕐᒥᒃ ᐆᒻᒪᖁᑎᓕᓐᓂᒃ ᐃᑯᒪᐅᑎᖃᕋᓗ­ᐊᕐᓱᑎᒃ ­ᐊᑐᕐᑕᒥᓐᓂᒃ 
ᓂᓪᓕᓇᕐᑐᖃᐅᑎᒥᓐᓄᓗ ᑕᓚᕖᓴᕐᒥᓄᓪᓗ). ᐃᓅᖃᑕᐅᑦᓯ­ᐊᑐᐃᓐᓇᓱᖓ 100%-ᒥᒃ ᒪᖕᑰᓕ­ᐊᒥᐅᑎᑐᑦ.
ᓄᓇᖓᓐᓃᓱᖓ, ᓄᓇᑖᕆᑦᓱᒍ. ᑕᙯᕐᓯᓯᒪᑦᓯ­ᐊᖃᑦᑕᓱᖓ ᓄᑭᖃᑦᓯ­ᐊᓱᖓᓗ ᑖᕙᓂ. ᐅᓪᓛᑯᑦ ᑐᐸᒃᑯᒪ ᕿᒻᒥᔪ­ᐊᕈᓐᓇᓱᖓ ᖃᕐᖄᓗᒃᑎᒍᑦ. 

ᓇᑯᕆᖏᓐᓇᓕᒫᓚᖓᕙᒃᑲᓗ ᑖᕙᒃᑯ­ᐊ ᐃᓚᒃᑲ ᑐᖕᖓᓇᕐᑐᒪᕆ­ᐊᓘᓚᐅᔪᒻᒪᑕ ᐃᓅᓯᒃᑯᓗ ­ᐊᑑᑎᓚᐅᔪᔭᒃᑲᓄᑦ. ᑕᒪᓐᓇ ᐃᓅᓯᕐᒥᒃ ­ᐊᓯᑦᔨᓇᕐᓱᓂ 
­ᐊᑐᑎᓂᐅᓚᐅᔪᒻᒪᑦ ᑌᒣᑎᓪᓗᒍᓗ ­ᐊᕐᕕᑕᕐᐸᓂᕋ ᐱᒋ­ᐊᕋᓱᓕᑌᓐᓇᖁᖅ. ᓄᓇᕕᒻᒥᐅᓂᒃ ᐱᒍᒪᓕᕐᑎᓯᒍᒪᕗᖓ ­ᐊᕐᕕᑕᕐᓂᒥᒃ ᑖᒃᑯᑎᒎᓇ 
ᐅᓂᒃᑳᑕᒃᑲᑎᒍ ᐅᕕᒃᑲᓂᓪᓗ ᑐᑭᓯᖁᔨᕗᖓ ᑎᑭᐅᑎᒍᓐᓇᓂᖃᑦᓯ­ᐊᕆ­ᐊᖏᑦ ᐱᒍᒪᔭᒥᓐᓄᑦ ᐃᓱᒪᒋᖕᖑ­ᐊᐸᑦᑕᒥᓐᓄᓗ.
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ᑖᓐᓇ ᔫᕐ ᐃᓗᐊ. ᓂᑯᕐᕋᔪᖅ ᔦᓐᑌᔅ ᐃᓚᓐᓈᖓ ᒑᓚ. ᐃᑦᓯᕙᑎᓪᓗᒍ ᑲᑕᖕᖑᑎᖓ ᐅᐱᕐᖔᑕᒫᑦ ᑎᑭᓲᖅ ᑎᑭᖃᑎᖃᕐᓱᓂ ᖃᕆᓴᕐᒥᓂᒃ ᒪᕐᕉᓂᒃ ᐃᓚᒥᓂᒃ ᐃᑲᔪᕆᐊᕐᓱᑎᒃ.
This is the inside of the yurt. Standing is Gentes friend, Galaa. Sitting is his cousin who comes during the summer with his two twin brothers to help the family.

ᑖᕗᐊ, 87-ᓂᒃ ᐅᑭᐅᓕᒃ, ᓄᓇᒥᑕ ᓛᒪᖓ. ᐃᓅᓯᓕᒫᒥᓂ ᐅᒃᐱᑐᖃᐅᑎᒥᐅᒍᓲᖅ ᑭᓯᐊᓂ 
ᐅᓚᓐᐹᑖᒦᑦᑐᖅ ᐋᓂᐊᓯᐅᕐᑕᐅᕕᑦᓴᖃᕐᓂᓴᐅᒻᒪᑦ.
Dawaa, she is 87-years-old, the lama of the region. She lived all her life in a 
monastery, but today she lives in Ulaanbaatar to get better medical services.

ᒪᖕᑰᓕᐊᕐᒥᐅᑦ ᐅᑉᐱᓂᓖᑦ ᐴᑎᓴᒻᒥᒃ, ᑖᒃᑯᐊ ᐱᖓᓱᑦ ᐊᕐᓀᑦ ᒪᖕᑰᓕᐊᕐᒥᐅᑦ ᑐᒃᓯᐊᑐᑦ.
The main religion in Mongolia is Buddism, here are three Mogolian women praying.



up. My Mongolian family lives in a yurt – it is really convenient considering 
their nomadic lifestyle. The yurt can be disassembled and reassembled within 
the same day. Nomadic Mongolians usually move every season to allow their 
hers to have access to new grass every summer. When I arrived both parents, 

(father’s name is Idertsogt and the mother’s name is Battsagaan) were waiting 
for me and greeted me with two kisses on my cheeks. I was really happy to see 
them and I could tell they were happy to see me too.

On my last visit the previous year they gave me a horse, which I called 
“poutine.” It was amazing to get to ride it again. I love riding a horse and is the 
main way for Mongolians to move around. My family have 80 horses, 500 sheep 
and goats, 30 cows and two dogs. Their hers are never in cages, except for the 
goats during the night so they be milked in the morning. The animals are free 
around the yurt and if they need a horse or cow they will get the whole pack 
and keep the ones they need before letting the rest go. It is a lot of work to 
take care of all these, so I try to help them as best I can.

Galaa showed me everything. I could get on a horse on my own and go get 
the cows whenever they needed me to. I often helped the mom, Battsagaan, 
milk the horses or help the dad go get a sheep for dinner. Mongolian’s diet is 
pretty different from what I am use to, although it is really healthy and natural. 
They eat a lot of meat, nothing grows in the area they live in so this is their 

main source of food. They can get a few things from Rashaant like flour and 
sugar. We would mostly eat sheep or goat. I also really enjoyed the yogurt 
they make using the cow milk. We would get potatoes and carrots from the 
store in Rashaant to make stew. My favourite dish was BBQ. They get rocks 

from the river and put them in a fire 
for about 40 minutes, then they take 
the hot rocks and put them in a pot 
with fresh goat or sheep meat and let 
the pot sit on the fire until it is ready. 
They would usually eat this when they 
had friends from the city coming over. I 
am really impressed with their lifestyle. 
They are so connected to their culture 
and they live the same way they use to 
live 500 years ago. I find it beautiful to 
see a nomadic lifestyle still surviving in 
today’s modern world. My five-week 
stay there was breathtaking.

My family  was so nice and 
generous. They kept calling me their 
Canadian son and treated me as part 
of their family. They even gave me 
a Mongolian name, Doorjoo. Even 
though we did not speak the same 
language we could understand each 
other from gesturing and pointing at 

stuff. I was really surprised to be able to have little conversation in Mongolian 
sometimes. I learned really fast. Every time I would learn a new word I would 
write it in my journal. I managed to fill out three pages. I love how peaceful 
my life is when I’m in the countryside of Mongolia. No junk food, no Wi-Fi, no 
electricity (although they use solar panels for their fridge and television). I was 
just living the Mongolian life 100%.

I was in their world and it became mine. I feel so relaxed and full of energy 
when I am over there. I could wake up in the morning go gallop with my horse 
on the mountain. I will forever be thankful for my family’s hospitality and for 
what I was to experience. This was one life changing experience and yet my 
travelling journey is only beginning. I hope to inspire from Nunavimmiut with 
my story and I want youth to realize that they are just one right choice away 
from making their dream come true.
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ᐃᕐᖑᑕᖓᑦ (ᐊᒪᕐᓭᑲᓐ) ᓯᓂᑦᑕᕕᒋᓚᐅᔪᔭᖓᑕ 
ᔦᓐᑌᔅ. ᐃᓪᓗᒥᐅᖃᑎᒌᑦ.
The grandson (Amarsaikhan) of the 
grandparents Gentes stayed with. They 
live in the same house.

ᑖᓐᓇ ᐃᒐᒍᓯᑐᖃᕐᒥᓄᑦ ᒪᖕᑰᓕᐊᕐᒥᐅᑦ ᐃᒐᓯᒪᔭᖓ.
This is traditional barbequed Mongolian food.

ᐊᓈᓇᖓᑦᑕ (ᐹᑦᓴᑳᓐ) ᐊᖓᔪᕐᖄᒋᒃ (ᐯᐊᓐ, ᐊᓈᓇᑦᓯᐊᖓᑦ ᐊᒻᒪᓗ ᐹᓐᔭᕌᑦ, ᐊᑖᑕᑦᓯᐊᖓᑦ). 
ᐊᐅᔭᕐᓯᐅᕆᐊᕐᓯᒪᓲᒃ ᐃᓪᓗᒐᓴᖃᖕᖏᑐᒥ ᑌᒪ ᐅᑭᐅᕐᒪᑦ ᐃᓪᓗᒐᓴᕐᓅᓂᐊᓕᕐᒥᒐᒥᒃ. 
ᓇᔪᓚᐅᔪᒻᒥᔭᖏᑦ ᔦᓐᑌᔅ ᐅᓛᓐᐹᑖᒥ.
This is the Mom’s (Battsagaan) parents (Buyan, the grandmother and Banzragch, the 
grandfather). They spend their summer in the countryside and their winter in the capital. 
Gentes got to stay with them while he was in Ulaanbaatar.

ᐊᓈᓇᖓᓪᓗ, ᐹᑦᓴᑳᓐ ᔦᓐᑌᔅᓗ ᐃᒻᒧᐃᔦᔪᑦ ᕿᒻᒥᔪᐊᕐᒥᒃ. ᐃᒻᒧᒥᒃ ᖃᑦᑕᐅᔭᕐᓅᙯᓲᑦ ᑌᒪ 
ᐊᑯᓂᑲᓪᓛᓗᒃ ᐃᖑᓚᓂᐊᓕᕋᒥᐅᒃ, ᒪᑐᒻᒥᓱᒍ ᕿᑲᕐᑎᐊᕆᓯᑦᓱᒍ. ᒪᖕᑰᓕᐊᒥᐅᒎᖅ ᐱᐊᓕᐅᕈᓯᖓᑦ 
(ᐊᕆᒃᒥᒃ).
The mom, Battsagaan, and Gentes milking the horses.They put the milk in a barrel and 
mix it for a long time, cover it and then let it sit. It makes Mongolian beer (arek).



ᐱᒻᒪᕆᐊᓘᑎᖕᖏᓂᖅ
ᔨᓂ ᓗᐃᓴ ᑑᒪᓯ

ᐊᕐᕌᒍᕐᓂ ᐊᓂᕈᕐᓯᒪᔪᓂ ᐱᓇᓱᐊᕐᓯᒪᔪᖓ ᐃᑉᐱᒍᓱᑦᑎᐅᓱᖓ ᖃᐅᔨᓴᕐᑐᓂᒃ ᓄᓇᕕᒻᒥ. ᓄᓇᓕᒻᒥᑦ 
ᐱᓇᓱᑦᑎᓴᕐᓯᐅᓱᖓ ᖃᕆᑕᐅᔮᐱᒻᒥᒃ iPad ᐊᑐᕈᓐᓇᑐᒥᒃ ᖃᐅᔨᓴᐅᑎᒋᓂᐊᕐᓗᒍ ᐱᔭᕆᐊᑐᔫᓚᐅᔪᕗᖅ, 
ᖃᕆᑕᐅᔭᒃᑯᑦ, ᓱᑲᑦᑐᑰᕈᑎᒃᑯᑦ ᐅᖄᓚᐅᑎᒃᑯᓗ ᖃᐅᔨᒋᐊᕐᕕᒋᒍᓐᓇᓇᒍ. ᓇᕝᕚᓴᕋᑕᕋᒃᑯ, ᐱᓇᓱᐊᕈᓯᕐᓂ 
ᐱᖓᓱᓂ ᐅᖄᕕᒋᖃᑦᑕᕋᓱᐊᓕᕐᓱᒍ, ᒥᑦᓯᓕᖕᖑᐊᓂᒃ ᐊᓪᓚᖁᔨᓕᓚᐅᒃᓯᒪᔪᖅ. ᐅᖄᓚᐅᑎᒃᑯᑦ 
ᑐᕃᓐᓇᑑᔮᖕᖏᑐᒥᒃ ᐅᖄᖃᑎᒌᓕᕐᑐᒍᒃ, ᑐᑭᓯᕙᓪᓕᐊᑐᐃᓐᓇᓕᕐᑐᖓ ᐃᓄᖁᑎᑦᑎᓂᒃ, ᐃᒻᒥᓂᓪᓗ 
ᐊᐱᕆᓯᑦᓱᖓ, ᐊᓯᑦᑖ ᐃᓕᕐᖁᓯᖓᓂᒃ ᐃᓕᕐᖁᓯᑖᕐᐸᓕᐊᒐᓱᐊᓕᖕᖏᑲᓗᐊᕐᕿᑕ ?”

ᐊᓯᓃᑦᓱᖓ, ᓇᔪᕐᑕᕋ ᑕᑯᓐᓇᓱᒍ, ᐱᖕᖑᑎᑦᓯᔨᒐ ᕿᓂᕐᓱᒍ ᑐᓪᓕᕋᕐᑕᓃᕙᖓ 
ᐃᑦᔪᒥ. ᐊᓄᕆ ᑖᕙᖕᖔᑐᖅ, ᐊᓂᕐᓵᓱᖓ ᑖᕗᖓ, ᓀᒪᔭᐅᒍᓐᓇᑦᓴᑐᖓ ᐅᑭᐅᕐᑕᑐᒥ 
ᐆᒪᔪᕐᒧᑦ. ᑕᕝᕙᓃᑦᓱᖓ ᐅᕙᖓᓪᓚᕆᐅᓂᕐᐸᐅᒍᓐᓇᑐᖓ, ᓯᓚᐅᑉ ᖃᓄᐃᑦᑑᓂᖓᓂᒃ 
ᒪᓕᑐᐃᓐᓇᓱᖓ.

ᐊᓐᓂᑐᕐᑕᑲ ᐊᓇᕐᕋᐅᔨᔭᒃᑲ; ᐃᓚᒃᑲ ᐊᑦᑕᓀᑦᑐᒦᑦᑐᓯᐊᑦ ᖃᐅᔨᒪᑦᓱᒋᑦ. ᓯᓂᑦᑐᖓ 
ᐃᓱᒫᓗᓐᓇᖓ.

ᐊᓯᓃᖃᑦᑕᓂᕋ ᓯᕕᑭᓕᕙᓪᓕᐊᔪᖅ, ᐃᓕᕐᖁᓯᖃᑎᒋᖕᖏᑕᑦᑎᓄᑦ ᓱᕐᕋᑕᐅᓯᒪᓕᕋᑦᑕ. 
ᐃᓚᒌᑦᓱᑕ ᑐᐱᕐᒥᐅᒍᒍᓐᓀᑐᒍᑦ ᐃᓪᓗᕕᒐᕐᒥᐅᒍᒍᓐᓀᓱᑕᓗ. ᐃᓕᑦᓯᓯᒪᒋᐊᖃᓕᕐᑐᖓ 
ᐃᓕᓴᕐᕕᓂᑦ; ᐊᓯᓃᖃᑎᖃᓪᓗᐊᓲᒍᒍᓐᓀᑐᖓ ᐃᕐᓂᓃᕙᖓ, ᕿᑐᕐᖓᑲ 
ᑲᑎᒪᓪᓗᐊᓲᕆᒍᓐᓀᑕᒃᑲ. ᐃᓕᓴᕐᑕᐅᓕᕐᒪᑕ ᐃᓕᓴᕐᕕᒥ ᐃᓕᓭᔨᒥᓄᑦ. ᐊᑖᑕᒐᓄᑦ 
ᐊᓈᓇᒐᓄᓪᓗ ᐃᓕᓴᕐᑕᐅᓯᒪᔪᖓ.

ᓂᕆᔭᑦᓴᑖᕆᐊᖃᕋᑦᑕ, ᐊᓪᓚᕕᒻᒥ ᐱᓇᓱᒐᕐᑖᕆᐊᖃᕋᔭᕐᑐᖓ. ᑐᑭᑖᕈᑎᓂᒃ 
ᐊᓂᒍᕐᑎᓯᖃᑦᑕᓗᖓ ᑲᑎᒪᔪᓂ ᓂᕈᐊᕐᑕᐅᕕᒋᓯᒪᔭᒃᑲᓂ ᐃᓄᐃᑦ ᐱᓇᓱᕝᕕᖓᑕ 
ᓇᓪᓕᖓᓂᒃ ᑭᒡᒐᑐᕐᓗᖓ, ᐃᓄᖁᑎᕗᑦ ᑌᒣᒋᐊᖃᖃᑦᑕᓯᒪᖕᖏᑐᖅ ᐃᒻᒥᓂᒃ 
ᐊᐅᓚᒍᑎᑦᓴᒥᓂᒃ. ᑕᒐᑕᒐᓕ ᖃᓄᕐᑑᓕᕐᑐᒍᑦ ᖃᓄᖅ ᐃᓕᕐᖁᓯᑦᑎᓂᒃ ᐃᓅᑦᓱᑕ 
ᐱᐅᓕᐊᕐᓂᐊᒪᖔᑦᑕ.

ᐃᓅᓯᖅ ᓱᑲᓯᕙᓪᓕᐊᔪᖅ, ᕿᓄᐃᓵᕈᓐᓇᖏᓐᓂᓴᐅᓕᕐᑐᑦ ᐃᓄᐃᑦ ᑕᒉᓐᓈᐱᓪᓗ 
ᐱᒍᒪᔭᒥᓂᒃ ᐱᑎᑕᐅᒍᒪᕙᓕᕐᓱᑎᒃ. ᕿᓄᐃᓵᕈᓐᓇᖏᕐᓯᒪᓂᖅ ᓂᖕᖓᕈᐊᕐᑑᑎᑦᓯᓲᖅ 
ᐅᑕᕐᕿᒍᒪᓲᒍᒍᓐᓀᒪᑕ.

ᓄᓇᓕᐅᑉ ᐊᓯᐊᓂ ᑲᑎᒪᓂᐊᕈᓯᖃᕐᓂᐊᐸᓪᓓᔪᖅ ᖃᕆᑕᐅᔮᐱᒻᒥᒃ iPad 
ᐊᑐᕆᐅᕐᓴᑎᑦᓯᕕᐅᓚᖓᔪᒥᒃ ᖃᐅᔨᓴᕈᑎᐅᖃᑦᑕᓚᖓᔪᒥᒃ. ᐊᓪᓚᕕᑦᑖᖃᒻᒥᓃᕙᖔᕐᑐᖓ 
ᐱᓇᓱᒐᑦᓴᑲ ᐱᓇᓱᒋᐊᖃᕋᒃᑭᑦ. ᖃᕆᑕᐅᔭᒃᑯᑦ ᑐᕌᕈᑎᒐ ᐱᔭᐅᒍᒪᔪᖅ, 
ᖃᐅᔨᒪᑎᓐᓇᖓ ᖃᓄᖅ ᑕᑯᒋᐊᕈᓐᓇᒪᖔᒃᑯ, ᑭᓯᐊᓂ ᐃᓅᖃᑎᒌᑦ 
ᑐᓴᐅᒪᖃᑎᒌᒍᑎᖓᓄᑦ ᑐᕋᕈᑎᑖᕈᓐᓇᓱᖓ.

ᐱᒻᒪᕆᐅᓘᑎᖕᖏᑐᖓ, ᑭᓯᐊᓂᓕ ᐃᓱᒪᒋᔭᕐᓂᒃ ᓂᓪᓕᕈᓐᓇᓂᕆᕙᕋ 
ᓲᓱᒋᔭᖃᕈᓐᓇᓂᕆᑦᓱᒍᓗ ᐊᖓᔪᕐᖃᐅᑎᓂᒃ ᐱᒻᒪᕆᐅᓘᑎᖕᖏᓂᕋ. ᐱᒻᒪᕆᐅᓘᑎᖕᖏ
ᑑᓚᖓᔪᖓ ᐃᓅᓯᕐᒪ ᐃᓱᓕᓂᖓᓄᑦ ᑎᒥᒐ ᐳᔪᕐᑎᑐᑦ ᑎᒃᑕᐅᕋᑕᕐᐸᑦ.

ᐱᒻᒪᕆᐅᓘᑎᖕᖏᑑᓂᕋᓅᑦ ᐊᐅᓚᑦᓯᒐᓱᐊᕐᑐᓄᑦ ᐊᐅᓚᑕᐅᑐᐃᓐᓇ­ᖃᑦᑕᓚᖓᕗᖓ ? 
ᐊᐅᓚᑕᐅᓲᑦᓴᔭᐅᕗᖔ ᓵᑕᐅᖃᑦᑕᕈᒪ ᐊᐅᓚᑦᓯᒍ­­ᒪᓲᓄᑦ ? ᐊᐅᓚᑦᓯᓗᑎᓪᓕ ᑭᓯᐊᓂ 
ᓵᖕᖓᓯᒍᓐᓇᐸᑕ ᐅᕙᓐᓂᒃ ? ᑲᑎᒪᑦᓯᖃᑦᑕᓗᑏᒃ ᐅᕙᓐᓂᒃ ᐃᓕᑦᓯᒍᓐᓇᖏᒻᒪᑕ 
ᐱᒻᒪᕆᐅᓘᑎᖕᖏᑑᓂᕐᒥᒃ ᐱᐅᓯᕐᑖᓯᒪᒐᑦᑕ.

ᐱᒻᒪᕆᐅᓘᑎᖕᖏᑑᓂᕋ ᐱᐅᓯᕆᑐᐃᓐᓇᑕᕋ, ᓯᕗᓕᑦᑎᓂᑦ ᐱᓯᒪᑦᓱᒍ. 
ᑭᖑᕚᕆᔭᐅᑦᓱᖓ ᐱᐅᓯᕐᑖᕆᓯᒪᔭᕋ ᑎᒍᔭᐅᒍᓐᓇᕋᓂᓗ ᐅᕙᓐᓂᑦ.
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Humble heart
By Jeannie Louisa Thomassie

In previous years, in my line of work I used to monitor research projects in the region of 
Nunavik. As I was seeking an individual to hire a local person to use the iPad for a survey, 
this particular person I was seeking was hard to contact by email, fax and by phone. 
Finally when I tracked him down after attempting to speak to him for over three weeks, 
he inspired me to write this poem. There were more indirect statements as we spoke 
on the phone, which made me reflect on our people, I asked myself a question, “Are we 
forcing ourselves to adapt other lifestyles?”

Being out on the tundra, observing the environment, seeking the creator’s 
dwelling on the soil I walk on. The wind blows from that direction, my 
human scent blows that way, is there an arctic beast that can smell me? 
This is where I know myself best, my current position, what happens next 
is weather permitting.

I bring the food home after a day of hunting; I know my family is secure. I 
sleep tonight without worry.

More and more my time on the tundra shortens, with the influence of urban 
culture. My family is no longer in tents and igloos. I have to be educated 
in the world of academia; I spent less time out in the tundra with my son, 
less time with my children. They are taught by their school teacher now. My 
father and mother taught me.

In order to put food on the table, I may have to start working in the office. 
And then passing resolutions in meetings on a committee I was elected 
to represent the Inuit organization, this is something our people did not 
need to do in order to govern them. Now we are seeking ways to preserve 
our Inuit culture.

The pacing is faster, there is less patience and most people want something 
in a touch of a button. Lack of patience provokes hot-tempered attitudes 
to justify themselves with no time for waiting.

There is a call from another community to schedule a workshop on how 
to use an iPad for a survey. I am new at my office job so I need to be able 
to meet the demands of my work. They ask for my email address, I don’t 
know how to open one, but I manage to get a social network profile started.

My humble heart does not define me as someone with low self-esteem, it 
simply means not projecting my voice and respecting those in authority 
over me. My humbleness determines where my eternal life would take place 
after my flesh fades away as dust.

Does my humble spirit make me vulnerable against dictators? Does this 
mean I am a vulnerable person as manipulators approach me? What if 
that is the only way they know how to approach me. What if being around 
me would help them learn that being humble is actually a very strong 
characteristic we develop.

My humble heart is simply my nature, which was passed down to me by my 
ancestors. It is my generational blessing that cannot be stolen from me.
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ᓄᓇᕕᒻᒥ ᐱᙳᐊᑏᑦ
Nunavik players

ᓯᐊᔭ ᕿᑎᕐᓯᒥᒃ
Sarah Kitishimik

ᒫᓯᐅ ᓂᕕᐊᕐᓯ
Matthew Niviaxie
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ᐊᑎᖓ: ᓯᐊᔭ ᕿᑎᕐᓯᒥᒃ

ᐃᓅᓕᕐᕕᖓᑕ ­ᐅᓪᓗᖓ: ᔫᓂ 23, 1988

ᐃᓅᓕᕐᕕᕕᓂᖓ: ᐳᕕᕐᓂᑐᖅ

ᓄᓇᓕᖓ: ᑰᑦᔪᐊᕌᐱᒃ

ᐃᑦᔭᕋᑦᓴᓯᐊᖁᑎᖓ: ᐊᓖᓯᐊ ᐊᔭᒍᑕᖅ

ᐊᓕᐊᒋᓂᕐᐹᖓ 
ᐱᖕᖑᐊᓱᒍ:

volleyball

ᓂᕿᑦᓯᐊᖁᑎᒋᓂᕐᐹᖓ: ᑐᒃᑐᕕᓂᖅ

ᐱᓇᓱᒐᖓ: ᐃᑭᒍᑎᓐᓂᐊᑎ

ᓯᕗᓂᕆᒍᒪᔭᖓ: ᐃᓕᓐᓂᐊᕕᕐᔪᐊᒥᑦ ᐱᔭᕇᕈᑎᒃ

ᐱᔭᕆᐊᑐᒃᑰᕈᑎᒋᓯᒪᔭᖓ: ᐱᓱᒋ­ᐅᕐᓴᕆᐊᓪᓚᕋᓱᐊᕐᓂᖅ

­ᐅᖃ­ᐅᓯᑦᓯᐊᖁᑎᒋᓂᕐᐹᖓ: ᐊᓯᑉᐱᑦ ᐱᑦᓯᐊᓂᖏᑦ 
ᒪᓕᑦᓯᐊᕋᓱᐊᑐᐃᓐᓇᓗᒋᑦ

ᐊᑎᖓ: ᒫᓯᐅ ᓂᕕᐊᕐᓯ

ᐃᓅᓕᕐᕕᖓᑕ ᐅᓪᓗᖓ: ᕕᐳᐊᕆ 7, 1981

ᐃᓅᓕᕐᕕᕕᓂᖓ: ᒨᔅ ᕚᒃᑐᕆ

ᓄᓇᓕᖓ: ᑲᖏᕐᓱᖅ

ᐃᑦᔭᕋᑦᓴᓯᐊᖁᑎᖓ: ᐊᑖᑕᖓ ᑌᕕᑎ­
ᐊᓕᐊᒋᓂᕐᐹᖓ ᐱᖕᖑᐊᓱᒍ:

ᓂᕿᑦᓯᐊᖁᑎᒋᓂᕐᐹᖓ: ᑐᒃᑐᕕᓂᖅ ᖁᐊᖅ

ᐱᓇᓱᒐᖓ: ᓄᓇᒃᑰᔪᕐᓚᓂᒃ ᐊᖁᑎ ᐅᔭᕋᕐᓂᐊᕕᒻᒥ 
ᑭᓕᐊᓐᑯᐊᒥ

ᓯᕗᓂᕆᒍᒪᔭᖓ: ᓄᓇᒃᑰᔫᕐᓚᓂᒃ ᐊᖁᒍᓐᓇᐅᑎᑖᕐᓂᖅ

ᐱᔭᕆᐊᑐᒃᑰᕈᑎᒋᓯᒪᔭᖓ: ᓇᓪᓕᒋᔭᒥᓄᑦ ᕿᒪᑦᑕᐅᓱᓂ

ᐅᖃᐅᓯᑦᓯᐊᖁᑎᒋᓂᕐᐹᖓ: ᓂᖕᖓᐅᒪᒍᓐᓇᓯᐊᕐᐳᑎᑦ; 
ᐊᑯᓂᓕᑦᓯᑌᓕᑐᐃᓐᓇᓗᒍ 
ᐃᓱᒪᑐᐊᕆᒍᓐᓀᓗᒍᓗ ᐱᕕᑦᓴᓕᒫᕐᓂᒃ 
ᓭᒪᓂᕐᓂᓗ ᐊᕝᕕᐊᑐᐃᓐᓇᓚᖓᒻᒪᑦ

Full name: Sarah Kitishimik

Birthdate: 23 June 1988

Place of birth: Puvirnituq

Home community: Kuujjuaraapik

Role model: Alicia Aragutak

Favorite sport: volleyball

Favorite food: caribou

Occupation: ticket counter

Future goal: earn a degree

Most difficult obstacle 
to overcome:

learning how to walk again

Quote to live by: simply be the qualities you seek 
in others

Full name: Matthew Niviaxie

Birthdate: February 7, 1981

Place of birth: Moose Factory

Home community: Kangirsuk

Role Model: my father Davidee

Favorite sport: wall climbing

Favorite food: frozen caribou meat

Occupation: heavy equipment operator for 
Glencore

Future goal: to get a class 1 driver’s license

Most difficult obstacle to 
overcome:

losing a loved one

Quote to live by: you have every right to be angry; just 
don’t hold on to it too long for it will 
consume your time and peace



ᑰᕉᑉ ᑰᖓᑕ ᐃᖃᓗᑉᐱᖏᑦᑕ 
ᖃᐅᔨᓴᕐᑕᐅᓂᖓ ᖃᒪᓂᐊᓗᒻᒥ
ᓄᓇᕕᒻᒥ ᒥᖕᖑᐃᓯᕐᕕᓕᕆᔩᑦ ᐊᒻᒪᓗ ᓄᓇᕕᒻᒥ ᖃᐅᔨᓴᕐᑏᑦ 
ᐱᓇᓱᖃᑎᒌᒍᑎᖃᓚᖓᕗᑦ ᕿᒥᕐᕈᓯᐊᕐᓂᒥᒃ ᑰᕉᑉ ᑰᖓᑕ ᐃᖃᓗᑉᐱᖏᓐᓂᒃ 
ᑰᕈᕐᔪᐊᑉ ᒥᖕᖑᐃᓯᕐᕕᖓᓂ.

ᖃᐅᔨᓴᕋᑦᓭᑦ ᐱᔭᐅᓚᐅᔪᕗᑦ ᖃᒪᓂᐊᓗᒻᒥ ᑎᓯᒻᐱᕆ 2015-ᒥ ᑰᕈᕐᔪᐊᑉ 
ᒥᖕᖑᐃᓯᕐᕕᖓᑕ ᐱᓇᓱᑦᑎᖏᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᕕᒻᒥ ᒥᖕᖑᐃᓯᕐᕕᓂ 
ᐆᒪᔪᓂᒃ ᖃᐅᔨᓴᕐᑎᓄᑦ ᐅᑭᐅᖅ ᐃᖃᓪᓕᐊᓇᐅᑎᓪᓗᒍ. ᐃᖃᓪᓗᑉᐱᑕᐅᔪᕕᓃᑦ 
ᓄᓇᓕᒻᒥ ᐃᖃᓪᓕᐊᑎᓄᑦ, ᖃᐅᔨᓴᕐᑕᐅᓚᐅᔪᕗᑦ ᑕᑭᓂᖏᑦ, ᐅᖁᒣᓐᓂᖏᑦ 
ᐊᕐᓇᐅᒪᖔᑕᓗ / ᐊᖑᑎᐅᒻᒪᖔᑕᓗ ᓇᓪᓕᖏᑦ ᓂᐊᖁᖏᓪᓗ ᑲᑎᕐᓱᑕᐅᑦᓱᑎᒃ. 
ᖃᐅᔨᓴᕐᑕᐅᑎᑦᓯᒍᒪᔪᑦ ᐃᓱᒣᓐᓇᕿᑎᑕᐅᑎᓪᓗᒋᑦ. 200-ᒦᑦᑐᑦ ᐃᖃᓗᑉᐲᑦ 
ᖃᐅᔨᓴᕋᑦᓴᑖᕐᕕᐅᓚᐅᔪᕗᑦ. ᐊᕙᑎᓪᓗ ᖁᓕᓪᓗᒋᐊᓪᓚᓂᒃ ᐃᖃᓗᑉᐱᓚᐅᔪᕗᑦ 
ᖃᐅᔨᓴᕋᑦᓴᓂᒃ ᖁᐊᕐᑎᓯᑦᓱᑎᓪᓗ ᐃᓗᐃᑦᑑᑎᓪᓗᒋᑦ ᒥᖕᖑᐃᓯᕐᕕᒥ 
ᐱᓇᓱᑦᑏᑦ ᓱᒃᑯᓇᕐᑐᑕᖃᕐᒪᖔᑕ ᖃᐅᔨᓴᕐᑕᐅᔪᑦᓴᓂᒃ ᓄᓇᕕᒻᒥ ᖃᐅᔨᓴᕐᕕᒥ. 
ᖃᐅᔨᓴᐅᑎᕕᓂᓕᒫᓂᒃ ᑲᑎᕐᓱᐃᔪᑦ ᑕᒐᑕᒐ ᓄᓇᕕᒻᒥ ᖃᐅᔨᓴᕐᕕᒥ 
ᐱᓇᓱᑦᑏᑦ.

ᓱᓇᓂᒃ ᖃᐅᔨᒍᑎᒋᓚᖓᕙᕗᑦ ᖃᐅᔨᓴᐅᑎᕕᓃᑦ ?
•	 ᑕᑭᓂᖏᓐᓂ, ᐅᖁᒣᓐᓂᖏᓐᓂᒃ ᐊᕐᓇᐅᒪᖔᑕᓗ / ᐊᖑᑎᐅᒻᒪᖔᑕᓗ ᓇᓪᓕᖏᑦ - 

ᐃᖃᓗᑉᐲᑦ ᐅᓄᕐᓂᖏᓐᓂᒃ
•	 ᐃᖃᓗᑉᐲᑦ ᓂᐊᖁᖏᑦ - ᖃᑦᓯᓂᒃ ᐅᑭᐅᖃᕐᒪᖔᑕ ᖃᓄᓪᓗᐊᑎᒋᓪᓗ 

ᒧᑯᔨᖃᕐᒪᖔᑕ ᐊᑐᓂᑦᓯᐊᖅ ᐃᖃᓗᑉᐲᑦ
•	 ᐊᕙᑎᓪᓗ ᖁᓕᓪᓗᒋᐊᓪᓚᓓᑦ ᐃᖃᓗᑉᐲᑦ - ᖃᐅᔨᓴᕐᑕᐅᔪᕕᓃᑦ 

ᓱᒃᑯᓇᕐᑐᑕᖃᕐᒪᖔᑕ (mercury, selenium, arsenic, cadmium, and lead)

 ᓱᓇᓂᒃ ᖃᐅᔨᒍᑎᐅᓯᒪᕙᑦ 200 ᐃᖃᓗᑉᐲᑦ ᐅᓪᓗᒥᒧᑦ ?
•	 ᐃᖃᓗᑉᐱᖅ ᒥᑭᓂᕐᐹᖅ ᑕᑭᓂᓕᒃ 29 ᓯᓐᑎᒦᑕᓂᒃ ᐊᖏᓂᕐᐹᓗ 69 ᓯᓐᑎᒦᑕᓂᒃ
•	 ᐅᕿᓐᓂᐹᖅ ᐃᖃᓗᑉᐱᖅ 0.4 ᐸᐅᓐ ᐊᒻᒪᓗ ᐅᖁᒣᓐᓂᐹᖅ ᐃᖃᓗᑉᐱᖅ 7.9 

ᐸᐅᓐ.
•	 ᐅᖁᒣᓐᓂᐹᕕᓂᖅ ᐊᖏᓂᕐᐸᐅᓱᓂᓗ ᑖᓐᓇᓭᓐᓇᖅ ᐃᖃᓗᑉᐱᖅ
•	 ᐅᕕᒐᕐᓂᐸᐅᑎᓪᓗᒍ ᐱᖓᓱᓂᒃ ᐅᑭᐅᓕᒃ ᐃᖃᓗᑉᐱᖅ 

ᐊᖓᔪᑦᓯᐸᐅᑎᓪᓗᒍᓗ ᖁᓕᓐᓂᒃ ᐅᑭᐅᓕᒃ ᐃᖃᓗᑉᐱᖅ
•	 ᑰᕉᑉ ᑰᖓ ᐃᖃᓗᑉᐱᕕᐅᓲᖅ ᐃᒣᓪᓗᐊᑐᕙᓪᓗᓂᒃ 43 ᓯᓐᑎᒦᑕᓂᒃ 

ᑕᑭᓂᖃᕈᓐᓇᑐᓂᒃ, ᐱᖓᓲᔪᕐᑐᓂᒃ ᐅᑭᐅᓕᓐᓃᑐᓂᒃ, ᐊᒻᒪᓗ 
ᐅᖁᒣᓐᓂᖃᕈᓐᓇᑐᓂᒃ 1.8 ᐸᐅᓐ.

•	 59% ᐊᖑᑏᑦ 41% ᐊᕐᓀᑦ

ᐃᖃᓗᑉᐲᑦ ᖃᓄᓪᓗᐊᑎᒋ ᓱᒃᑯᓇᕐᑐᑕᖃᕐᐸᑦ ᓴᕕᕋᔭᑦᓴᔭᓂᒃ ?
•	 ᒧᑯᔨᑕᖃᑦᓯᐊᓂᖕᖏᑐᑦ ᐊᕙᑎᑦ ᓯᑕᒪᑦ ᐃᖃᓗᑉᐲᑦ ᖃᐅᔨᓴᕐᑕᐅᓯᒪᔪᑦ 

(10-30 ᕕᓪᓗᐊᑐᒥᒃ ᐱᑕᖃᖕᖏᓂᕐᓴᐅᓱᑎᒃ ᑲᓇᑕᒥ 
ᖃᓄᐃᖕᖏᓯᐊᕐᓂᓕᕆᔩᑦ ᒧᑯᔨᖃᕐᑐᖃᕐᒪᖔᑦ ᑐᑭᒧᐊᒍᑎᖏᑦ 
ᒪᓕᑦᓱᒋᑦ ᐊᑦᑕᓇᖕᖏᓂᕃᒻᒪᑕ 0.5 μg/g wet weight-ᓂᒃ ᒧᑯᔨᓕᒻᒥᒃ 
ᓂᕆᔭᑦᓴᐅᓂᕃᒻᒪᑕ ᐃᖃᓗᒻᒥᒃ)

•	 ᐊᕙᑎᓪᓗ ᖁᓕᓪᓗᐃᑦ ᐃᖃᓗᑉᐲᑦ ᖃᐅᔨᕕᐅᓐᓂᖏᑦᑐᑦ 
ᓴᕕᕋᔭᑦᓴᔭᓂᒃ (cadmium, lead)

•	 ᑐᖁᓐᓇᑐᕐᑕᖃᓪᓗᐊᓂᖕᖏᑐᑦ ᐊᕙᑎᓪᓗ ᖁᓕᓪᓗ ᐃᖃᓗᑉᐲᑦ 
ᓱᒃᑯᓇᕐᑐᑕᖃᖕᖏᑐᒥᑦ ᐃᒪᕐᒥᑦ ᐱᔭᐅᓯᒪᔪᑦ.

•	 ᐃᖃᓗᑉᐲᑦ ᑐᖁᓐᓇᑐᕐᑕᖃᕐᓂᖓ ᐊᑯᓐᓂᖓᓂ 7-33 ᕕᓪᓗᐊᒥᒃ 
ᐱᑕᖃᖕᖏᓂᕐᓴᐅᓱᑎᒃ ᑲᓇᑕᒥ ᓂᕿᓂᒃ ᖃᐅᔨᓴᕐᑏᑦ ᑐᑭᒧᐊᒍᑎᖏᑦ 
ᒪᓕᑦᓱᒋᑦ 3.5 μg/g wet weight -ᓕᓐᓂᒃ ᓂᕆᔭᑦᓴᐅᓂᕃᒻᒪᑕ ᐃᖃᓗᓐᓂ
ᑌᒣᒻᒪᑦ, ᐃᖃᓗᑉᐲᑦ ᖂᕉᑉ ᑯᖓᓂᑦ ᐃᖃᓗᑦᑕᐅᓯᒪᔪᑦ ᓇᐅᑐᐃᓐᓇᓄᑦ 

ᐊᑦᑕᓇᕐᓯᒍᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᑐᓂᒃ ᓱᒃᑯᓇᕐᑐᑕᖏᓐᓂᒃ ᓴᕕᕋᔭᑦᓴᔦᑦ ᑕᑯᕕᐅᓪᓗ
ᐊᓂᑦᔭᖏᓪᓚᑦ. ᑯᕉᑉ ᐃᖃᓗᑉᐱᖏᑦ ᑕᑯᕕᐅᓲᑦ ᓯᓕᓂᐊᒻᒍᓂᕋᕐᑕᒥᒃ - 
ᖃᓄᐃᖕᖏᓯᐊᕐᓇᑐᕐᑕᖃᕐᒥᔪᒥᒃ.
ᖃᐅᔨᓴᐅᑎᕕᓂᓕᒫᑦ ᑲᑎᕐᓱᑕᐅᓯᒪᔪᑦ ᑕᒪᓐᓇ ᐱᓇᓱᐊᕐᑕᐅᑎᓪᓗᒍ 

ᖃᐅᔨᒋᐊᕐᕕᓴᕐᑖᕆᔭᐅᓛᕐᑐᑦ ᐃᑉᐱᒍᓲᑎᑦᓴᑖᕆᓛᕋᑦᑎᒋᑦ ᖃᓄᐃᒻᒪᖔᑕ 
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕᓗ ᐃᖃᓗᑉᐲᑦ ᐊᒻᒪᓗ ᑐᑭᓯᒪᐅᑎᑦᓴᓯᐊᓂᒃ ᐱᑖᕐᕕᒋᓗᒋᑦ 
ᐊᐅᓚᑦᓯᓯᐊᕈᒪᒐᑦᑕ ᑰᒻᒦᑐᓂᒃ ᐃᖃᓗᑉᐱᓂᒃ. ᑐᓴᕐᑎᓯᒍᑎᓕᐅᕈᑕᐅᓛᕐᑐᑦ 
ᐊᑐᐃᓐᓇᕆᔭᐅᔪᑦᓴᓂᒃ ᑲᖏᕐᓱᐊᓗᑦᔪᐊᒥᐅᓄᑦ.

Nunavik Research 
Fact Sheet 41

ᓄᓇᕕᒻᒥ ᖃᐅᔨᓴᕐᑏᑦ 
ᖃᐅᔨᓴᕈᑎᕕᓂᖏᑦ 41
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Studying Koroc River Arctic charr at Qamanialuk

Nunavik Parks and the Nunavik Research 
Centre have partnered together to observe 
Koroc River Arctic charr in Kuururjuaq National 
Park.

Sampling was done at Qamanialuk in 
December 2015 by Kuururjuaq park wardens 
and a Nunavik Parks biologist during the winter 
fishing season. From the Arctic charr that were 
caught by local fishers, length, weight, and 
sex were recorded and charr heads were also 
collected. The data were obtained on a voluntary 
basis. This was done for a total of 200 fish. An 
additional 30 Arctic charr were fished and 
frozen whole by park wardens for more detailed 
contaminant analyses at the Nunavik Research 
Centre. All analyses from the data collected 
are currently being performed by the Nunavik 
Research Centre staff.

What will the data tell us?
•	 Length, weight and sex – Arctic charr population structure
•	 Arctic charr head – age and mercury levels for each Arctic charr
•	 Additional 30 Arctic charr – various contaminant analyses (mercury, selenium, arsenic, cadmium, and lead)

What are the biological results from the 200 Arctic charr so far?
•	 The smallest charr was 29 cm and the largest charr was 69 cm
•	 The lightest charr weighed 0.4 pounds and the heaviest charr weighed 7.9 pounds
•	 The heaviest and largest charr was the same fish
•	 The youngest charr was three-years-old and the oldest charr was 10-years-old
•	 On average, the Koroc River Arctic charr were 43 cm long, six-years-old, and weighed 1.8 pounds
•	 59% were male and 41% were female

What are the metal contaminant results in 
charr?
•	 Very low concentrations of mercury in 

80 charr analyzed (10-30 times below 
the Health Canada’s mercury safety 
guideline of 0.5 μg/g wet weight for fish 
consumption)

•	 Both cadmium and lead were not detected 
in the 30 Arctic charr analyzed

•	 Total arsenic concentrations determined 
in the 30 charr are within the normal 
range reported in marine fish from an 
uncontaminated environment

•	 Arsenic concentrations in the charr are 
between 7-33 times below the Canadian 
Food Inspection Agency (CFIA) guideline 
of 3.5 μg/g wet weight for consumable fish
Therefore, the Arctic charr collected from the 

Koroc River poses no risk to human health due 
to metal contaminants. Arctic charr from the Koroc are a fairly good source of selenium – a trace element essential to good health.

All data collected from this work will provide a reference level that will allow us to monitor the health and status of the Arctic 
charr population and provide valuable information to better manage the population in the river. A report will be made and provided 
to Kangiqsualujjuamiut.
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ᐊᓪᓓᑦ ᖃᓯᒋᐊᓕᖓᓂ ᕿᑭᕐᑌᑦ ᓯᑐᕕᐅᖃᑦᑕᓯᒪᓂᖓᑕ: ᖃᐅᔨᓴᕐᑕᐅᒋᐊᖕᖓᓂᖓ

ᐊᓪᓓᑦ ᖃᓯᒋᐊᓕᖓ (Lac à l’Eau-Claire) ᓄᓇᕕᒻᒦᐳᖅ ᑲᑕᕝᕕᐅᓚᐅᕐᑐᕕᓂᐅᑦᓱᓂ ᐅᓪᓗᕆᐊᑦ ᐊᓇᖏᓐᓄᑦ, ᑕᓯᐅᔭᕐᔪᐊᒥ ᓯᕿᓂᐅᑉ ᓄᐃᕕᐊᑕ 
ᑐᑭᐊᓂᑦ ᐅᖓᓯᓐᓂᖃᕐᓱᓂ 115-ᓃᑦᑐᓂᒃ ᑭᓗᒦᑕᓂᒃ. ᖃᓂᑕᖃᕐᓂᐸᐅᑦᓱᓂ ᓄᓇᓕᓐᓂᒃ ᒍᐊᑉᒪᑰᔅᑎᒥᒃ - ᑰᑦᔪᐊᕌᐱᒻᒥᒃ ᐅᒥᐅᔭᕐᒥᓗ ᑐᕐᓱᔫᖅ ᒥᖕᖑᐃᓯᕐᕕᐅᑉ 
ᓄᓇᖓᓃᒻᒥᓱᓂ. ᐊᓪᓓᑦ ᐃᓚᒌᑦ ᐊᒥᓱᑦ ᐊᐅᓪᓛᓯᒪᒋᐊᕐᑐᕕᒋᓲᖓ ᑕᓯᖓᓂᑦ ᐃᓕᕐᖁᓯᓕᕆᕕᒋᒋᐊᕐᑐᕕᖃᕐᓱᑎᒃ. ᑕᓯᖅ ᖃᓂᑕᓕᒃ ᐱᖑᕐᓂᒃ (CL-ᓯᕿᓂᐅᑉ 
ᓂᐱᕝᕕᐊᑕ ᑐᑭᐊᓃᑦᑐᖅ ᐊᒻᒪᓗ CL-ᓯᕿᓂᐅᑉ ᓄᐃᕕᐊᑕ ᑐᑭᐊᓃᑦᑐᖅ). (CL-ᓯᕿᓂᐅᑉ ᓂᐱᕝᕕᐊᑕ ᑐᑭᐊᓃᑦᑐᖅ ᐊᖏᓂᓕᒃ 30-ᓂᒃ ᑭᓗᒦᑕᓂᒃ ᕿᑭᕐᑕᓗᑳᖃᕐᓱᓂ 
ᕿᑎᖓᒍᑦ. ᓯᑯᓲᒍᒍᓐᓀᓯᒪᑎᓪᓗᒍ ᑖᕙᓐᓇ ᒥᑦᓴᐅᓵᕐᓱᒋᑦ 6000 years BP, ᑌᒪᖕᖓᓂᓪᓗ ᖃᕐᙯᑦ ᖃᓯᒋᐊᓕᐅᑉ ᕿᑭᕐᑕᖏᓐᓃᑐᑦ ᓱᕐᕋᑕᐅᓯᒪᓲᒍᒻᒪᑕ (ᖁᐊᕐᑕᑐᒧᑦ 
ᐊᐅᑦᑕᑐᒧᓪᓗ) ᖁᑦᓯᑐᒦᓐᓂᒥᓄᓪᓗ. ᐆᑦᑐᕋᐅᑎᒋᑦᓱᒍ, ᕿᑭᕐᑌᑦ ᓴᓂᕋᖏᑦ ᐳᕐᑐᓂᓖᑦ 50-100 ᒦᑕᓃᑦᑐᓂᒃ ᑕᑭᓂᓖᑦ ᖃᕐᖃᖏᑦ ᓯᑑᕝᕕᐅᓯᒪᔪᕕᓂᐅᕙᓗᓲᑦ.
ᐊᐅᒡᒍᓯ 2015-ᒦᑦᓱᑕ ᐅᓪᓗᓂ ᐱᖓᓲᔪᕐᑐᓂ ᖃᐅᔨᓴᕐᑎᖏᑦ Centre d’études nordiques (CEN) ᐊᒻᒪᓗ CNRS (ᐅᐃᒍᐃᑎᑐᑦ ᖃᐅᔨᓴᕐᑏᑦ) 

CEN ᖃᐅᔨᓴᕐᑎᖏᑦᑕ ᓯᓂᑦᑕᕋᕐᕕᖓᓂ ᖃᓯᒋᐊᓕᐅᑉ ᑕᕐᕋᖓᓃᑦᑐᒥ, ᑌᑲᖕᖓᑦ ᐅᓪᓗᐃᓈᕐᖃᑦᑕᓱᑎᒃ ᖃᐅᔨᓴᕆᐊᕐᑐᖃᑦᑕᓚᐅᔪᕗᑦ ᓯᑐᕐᖃᐅᓂᖏᓐᓂ ᕿᑭᕐᑌᑦ, 
ᖃᐅᔨᔭᕐᕕᖃᕐᓂᐸᐅᑦᓱᑎᒃ Aux Foreurs ᐊᒻᒪᓗ ᓚᐹᑦᔾ ᕿᑭᕐᑕᓂᒃ. ᑐᕌᒐᖃᕐᓱᑎᒃ ᖃᐅᔨᓴᕐᑐᑦ ᐃᒣᑦᑐᓂᒃ:
•	 ᓇᓗᓀᕐᓯᒋᐊᕐᑐᓱᑎᒃ ᓯᑐᕐᙯᑦ ᓴᓇᒻᒪᖏᓐᓂᒃ (ᖃᓂᑕᖃᕐᒪᖔᑕ ᙯᕐᑐᓂᒃ ᓯᑐᕐᖃᓂᒃ, ᓇᒧᑦ ᑎᑭᐅᑎᒻᒪᖔᑦ ᑰᒻᒧᑦ ᓯᑐᕐᖃᐅᑉ ᓄᕗᖓ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᒥ 

ᓯᓚᑎᖓᓃᑦᑐᓂ)
•	 ᖃᐅᔨᓴᕈᒪᑦᓱᑎᒃ ᓯᑐᕐᖃᖑᕐᐸᓕᐊᓂᖓᓂᒃ (ᓯᑑᕝᕕᐅᓯᒪᓂᖓ, ᐅᔭᕋᕐᓄᓗ ᓯᑐᕕᐅᖃᑦᑕᓯᒪᓂᖓ, ᑐᐊᐸᔮᖏᑦ, ᑲᕐᖓᓂᓗᑯᖏᑦ, ᐊᐳᑎᒧᓪᓗ 

ᓯᑑᕝᕕᐅᓯᒪᓂᖏᑦ, ᐊᒻᒪᖏᑦ)
ᖃᐅᔨᓴᕐᑐᑦ ᐃᓕᑦᓯᔪᒻᒪᕆᐅᓯᒪᔪᑦ ᐱᐅᓯᑐᐃᓐᓇᒥᓂᒃ ᕿᑭᕐᑌᑦ ᐱᕙᓪᓕᐊᓂᖃᕆᐊᖏᓐᓂᒃ, 

ᖃᐅᔨᓴᕐᑐᖃᕆᐊᓪᓚᕆᐊᓕᒃ ᖃᐅᔨᔭᐅᑦᓯᐊᓂᐊᕐᒪᑕ ᓯᕗᓪᓕᒥ ᖃᐅᔨᔭᐅᓯᒪᔪᑦ ᖃᐅᔨᓴᕐᑎᓄᑦ. 
ᖃᐅᔨᓴᕆᐊᓪᓚᕈᑏᑦ ᐃᑲᔪᕐᓯᒍᑎᐅᒍᓐᓇᒪᑕ ᖃᐅᔨᓴᕐᓂᐅᖃᑦᑕᓯᒪᔪᓂᒃ 1980-ᓃᑦᓱᑕ 
1990-ᓃᑦᓱᑕᓗ (Bégin and Filion, 1985; Marion et al., 1995). ᖃᐅᔨᓴᕐᑐᓄᑦ 
ᖃᐅᔨᓴᕐᑕᐅᓛᕐᒥᔪᑦ:
•	 ᓯᑐᕐᙯᑦ ᓅᑉᐸᓕᐊᓂᖏᑦ ᕿᑭᕐᑕᓂ ᒥᑦᓴᐅᓵᕐᓗᒋᑦ ᖃᖓᓂᑕᐅᓂᖏᑦ (ᑎᖓᐅᔭᖃᕐᓂᖏᑦ 

ᖃᐅᔨᓴᕐᓗᒋᑦ ᐱᕈᕐᑐᑕᖃᕐᓂᖏᓪᓗ), ᖃᐅᔨᓴᕐᓗᑎᓪᓗ ᐅᑭᐅᖏᓐᓂᒃ (ᓇᐹᕐᑐᐃᑦ spruce 
trees ᐃᑭᐊᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓗᑎᒃ), ᓯᑦᔭᒦᑦᑐᐃᓗ ᐅᔭᕃᑦ ᐃᑭᐊᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓗᑎᒃ 
ᖃᖓᓂᑕᐅᓂᖏᓐᓂᒃ ᖃᐅᔨᓴᕈᓯᕐᒥᓄᑦ 14C.

•	 ᑎᑭᐅᑎᕕᖏᓐᓂᒃ ᒥᑦᓴᐅᓵᕐᓗᑎᒃ (ᐆᑦᑐᕋᐅᑎᒋᑦᓱᒋᑦ ᓯᑑᓐᓃᑦ, ᐅᔭᕃᑦ ᓯᑑᓐᓂᖏᑦ, 
ᖃᕐᙯᓗ ᓯᑑᓐᓂᖏᑦ) ᓄᓇᓕᒻᒥᐅᓄᑦ ᐊᑦᑕᓇᕐᓯᒍᑕᐅᖁᓇᒋᑦ ᐳᓚᕋᕐᑐᓄᓪᓗ.
ᑮᓇᐅᔭᖃᕐᑎᑕᐅᔪᑦ ᖃᐅᔨᓴᕐᓂᐅᓛᕐᑐᑦ ᐅᑯᓇᖕᖓᑦ LabEx DRIIHM – OHMi ᓄᓇᕕᒃ- 

ᑐᑭᓯᒃ ᐊᒻᒪᓗ ᐱᓇᓱᑦᑕᐅᓂᖓᓄᑦ Hudsonie 21

Armelle Decaulne, Laboratoire Géolittomer, UMR-6554 CNRS –LETG, Nantes, France – 
armelle.decaulne@univ-nantes.fr
Najat Bhiry, CEN & Department of Geography, Université Laval, Québec, Québec, 
Canada – Najat.Bhiry@cen.ulaval.ca
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ᑖᓐᓇ ᓯᑐᕐᖃᖅ ᖃᐅᔨᓴᕐᑕᐅᖃᑕᐅᓯᒪᔪᖅ ᓚᐹᑦᔾ ᕿᑭᕐᑕᒥ 
ᐅᔭᕋᓪᓚᐅᓱᓂ ᖁᓛᓂᑦ ᓯᑐᔪᕕᓂᕐᓂᒃ. ᖁᓛᒻᒥᒎᓕᒃᑯᑦ 
ᖃᐅᔨᓴᖃᑦᑕᑐᕕᓃᑦ ᑕᒪᑐᒥᖓ.
One of the slopes that we studied on Lepage Island consists 
of an old slope deposit that was formed by rock particles that 
detached from the upslope rockwall. A helicopter was used to 
facilitate transportation in the area.

ᓯᓂᑦᑕᕋᕐᕕᒃ Centre d’études nordiques ᑕᕐᕋᖓᓂ ᖃᓯᒋᐊᓕᐅᑉ, ᖃᐅᔨᓴᕐᑏᑦ ᓯᓂᑦᑕᕋᕐᕕᖏᑦ.
Centre d’études nordiques base camp on the northern shore of Clearwater Lake, where 
researchers camp during field work.

ᖃᐅᔨᓴᕐᑏᑦ ᐱᓱᑦᑐᑦ ᖃᐅᔨᓴᕐᕕᐅᖃᑕᐅᔪᒥ ᓯᑐᕐᖃᒥ, ᓯᑑᓐᓂᑯᐃᑦ 
ᖃᓄᐃᓪᓗᐊᒪᖔᑕ ᕿᒥᕐᕈᓱᑎᒃ ᐱᕈᕐᑐᑕᖃᕐᒪᖔᑕᓗ, ᖃᒻᒥᓂᑕᐅᓂᖓᓂᒃ 
ᖃᐅᔨᒪᒍᑎᐅᓲᒍᒻᒪᑕ (ᐅᔭᕋᓱᑦᔪᐃᑦ ᐱᕈᕐᑐᑕᖃᖕᖏᑐᐊᕐᒪᑕ) 
ᐊᑯᓂᓂᑕᐅᓂᕐᓴᐅᒪᖔᑕᓘᓐᓃᑦ (ᑎᖓᐅᔭᕐᓄᑦ ᐱᕈᕐᕕᐅᓯᒪᑐᐊᕐᒪᑕ 
ᐅᔭᕋᓱᑦᔪᐃᑦ).
Researchers walking along one of the study slopes, observing the size 
of the debris and whether there is any vegetal cover, which indicates 
is they are fresh (with no vegetation present on the boulder) or much 
older (with lichens and mosses on the boulder).



The History of Landslides on the Clearwater Lake Islands: 
A Preliminary Study
Clearwater Lake (Lac à l’Eau-Claire) is a unique meteoritic crater located in Nunavik, approximately 115 km east of Hudson 
Bay. The closest communities are Whapmagstooui-Kuujjuaraapik and Umiujaq and the lake is situated within the boundaries 
of Tursujuq National Park. Many Cree families have camps there and use the land around the lake for traditional activities. The 
lake is composed of two neighbouring craters (CL-West and CL-East). CL-West is about 30 km in diameter and has a distinct 
inner ring of islands. Deglaciation of the region occurred at 
approximately 6000 years BP, and since that time the hills 
on the Clearwater Lake islands have been exposed to the 
cumulative effects of heavy periglacial conditions (due to 
frost cycles) and gravity processes. For example, we can 
see evidence of landslides and rockslides on many of the 
50-100m high slopes on the sides of the Islands.

For six days in August 2015 a team of researchers from the 
Centre d’études nordiques (CEN) and CNRS (French Research 
Institute) stayed at the CEN base camp on the northern bank 
of Clearwater Lake. From there they made day-trips to explore 
and investigate the outer slopes of the inner islands, with a 
primary focus on the Aux Foreurs and Lepage Islands. The 
exploration had the following objectives:
•	 To classify the slopes according to morphometric 

parameters (presence/absence of proximal rockwalls, 
slope ending directly in the lake or with a terrestrial 
distal part)

•	 To inventory the types of slope processes (landslides, 
rockslides, screes, debris flows, snow avalanches, etc.)

•	 To map the spatial distribution of the slope processes 
(determine precise location on the slope, specifically 
looking at the runout, or maximal longitudinal 
extension).

•	 To estimate the degree of activity by examining the 
landforms that were created (inherited versus active 
processes and inherited versus fresh landforms).
While the research team learned much about the natural 

processes occurring on the islands, further research is needed 
in order to develop these preliminary investigations. These 
additional studies will compliment previous research that 
was conducted in the area in the 1980’s and 1990’s (Bégin and 
Filion, 1985; Marion et al., 1995). Further research will involve:
•	 Dating the movements on slopes at several 

locations on the islands using relative dating (by 
lichenometry and plant cover), absolute dating (by 
dendrochronology using spruce trees), and dating 
using 14C techniques in stratigraphic deposits along 
the shorelines.

•	 Estimating the runout of the processes (e.g., landslides, 
rockslides, avalanches) in order to determine if there 
might be risks for the local population and park 
visitors.
Funding has been received for this ongoing research 

from LabEx DRIIHM – OHMi Nunavik-Tukisik and from Project 
Hudsonie 21.

Armelle Decaulne, Laboratoire Géolittomer, UMR-6554 CNRS 
–LETG, Nantes, France – armelle.decaulne@univ-nantes.fr
Najat Bhiry, CEN & Department of Geography, Université 
Laval, Québec, Québec, Canada – Najat.Bhiry@cen.ulaval.ca
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ᖃᐅᔨᓴᕐᑏᑦ ᐱᓱᑦᑐᑦ ᖃᐅᔨᓴᕐᕕᐅᖃᑕᐅᔪᒥ ᓯᑐᕐᖃᒥ, ᓯᑑᓐᓂᑯᐃᑦ ᖃᓄᐃᓪᓗᐊᒪᖔᑕ ᕿᒥᕐᕈᓱᑎᒃ 
ᐱᕈᕐᑐᑕᖃᕐᒪᖔᑕᓗ, ᖃᒻᒥᓂᑕᐅᓂᖓᓂᒃ ᖃᐅᔨᒪᒍᑎᐅᓲᒍᒻᒪᑕ (ᐅᔭᕋᓱᑦᔪᐃᑦ ᐱᕈᕐᑐᑕᖃᖕᖏᑐᐊᕐᒪᑕ) 
ᐊᑯᓂᓂᑕᐅᓂᕐᓴᐅᒪᖔᑕᓘᓐᓃᑦ (ᑎᖓᐅᔭᕐᓄᑦ ᐱᕈᕐᕕᐅᓯᒪᑐᐊᕐᒪᑕ ᐅᔭᕋᓱᑦᔪᐃᑦ).
Researchers walking along one of the study slopes, observing the size of the debris and 
whether there is any vegetal cover, which indicates is they are fresh (with no vegetation 
present on the boulder) or much older (with lichens and mosses on the boulder).

ᕿᑭᕐᑌᑦ ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᓴᓇᒻᒪᓖᑦ, ᓇᕐᓴᓖᓪᓗ ᓯᑐᕐᙯᓗ ᖃᓯᒋᐊᓕᒻᒧᑦ ᑎᑭᑦᓱᑎᒃ.
The landscape of the islands presents different settings, from short terrestrial valleys to slopes 
ending directly in Clearwater Lake.



Green Corner

D id you know that when you 
purchase a new TV or even oil for your 
car you pay a fee that covers the cost 
of recycling these items when they are 
no longer usable? In Quebec, including 
Nunavik the Regulation respecting the 
Recovery and Reclamation of Products 
by Enterprises stipulates that the 
manufacturers of fluorescent light 
bulbs, batteries, and electronics, 
as well as paint, and vehicle fluids 
must ensure the collection, sorting, 
transport and recycling of these 
products. This regulation has been 
in force since 2011. In July 2015 an 
agreement was signed between the 
Kativik Regional Government and the 
five organizations responsible for these products to establish collection depots and train local personnel in the Nunavik 
communities in the sorting, packaging and shipping these materials. In October 2015 a pilot project was initiated 
in Kuujjuaraapik, Salluit, and Kuujjuaq. This was continued in the summer of 2016 and was expanded to include the 
communities of Kangirsuk, Kangiqsujuaq and Inukjuak. In the coming years, the remaining villages are scheduled to 
be included in the program and recently the Fédération des Coopératives du Nouveau-Québec (FNQC) has agreed 
to set up depots near their stores to make recycling more convenient so look out for in your community.

ᓄᓇᒧᑦ ᐱᐅᔪᑦ

ᖃᐅᔨᒪᕖᑦ ᓂᐅᕕᑐ­ᐊᕈᕕᑦ ᓄᑖᒥᒃ ᑕᓚᕖᓴᒥᒃ ᐅᕝᕙᓗᓐᓃᑦ ᓄᓇᒃᑯᔫᕐᐱᑦ ᐅᕐᓱᕈᑎᑦᓴᖓᓂ ­ᐊᑭᓖᓱᖑᒋ­ᐊᒥᒃ 
­ᐊᑭᓕᕐᑕᐅᔪᑦᓴᓕ­ᐊᖑᒪᔪᒥᒃ ­ᐊᑭᓖᒍᑎᑦᓴᐅᓗᓂ ­ᐊᑐᓕᕐᕿᒍᑎᑦᓴᓕ­ᐊᖑᒐᔭᕈᑎᖏᓐᓂᒃ ᑖᒃᑯ­ᐊ ᓂᐅᕕ­ᐊᕐᐱᑦ ­ᐊᑐᕐᖃᔦᕈᑎᒃ? 
ᑯᐯᒃᒥ, ᐃᓚᐅᑎᓪᓗᒍ ᓄᓇᕕᒃ ᐱᖁᔦᑦ ᐃᓕᖓᔪᑦ ᐊᑐᕐᑐᓴᓕᐅᕆᐊᓪᓚᓂᕐᒧᓗ ᓄᐊᑦᓯᓂᕐᒧᓗ ᓱᓇᒃᑯᑎᕕᓂᕐᓂᒃ ᐊᑐᕐᑕᐅᒪᔪᓂᒃ 
ᐱᓇᓱᒐᖃᕐᕕᐅᔪᓄᑦ ᐅᖃᕐᓯᒪᔪᕐᑕᖃᕐᐳᑦ ᓴᓇᓯᒪᔪᑦ ᐃᑯᒪᓂᒃ ᐳᓪᓚᑯᑖᖑᓂᕋᕐᑕᐅᓲᓂᒃ, ᐃᑯᒪᐅᑎᓂᒃ, ­ᐊᒻᒪᓗ ᐃᑯᒪᐅᑎᑐᕐᑐᓴᔭᓂᒃ, 
ᐃᓚᐅᑎᓪᓗᒋᑦ ᒥᖑ­ᐊᕈᑏᑦ, ᓄᓇᒃᑯᔫᓪᓗ ᐃᒪᑦᓴᔭᖏᑦ ᓱᕐᖁᐃᑐᒥᒃ ᓄ­ᐊᑕᐅᑦᔪᑎᑦᓴᓕᐅᕐᑕᐅᒪᒻᒪᑕ, ­ᐊᕕᑦᑐᑕᐅᒍᑎᑦᓴᖃᕐᓱᑎᓪᓗ, 
­ᐊᐅᓪᓚᑎᑕᐅᒍᑎᖏᓪᓗ ­ᐊᑭᓕᕐᑕᐅᒍᑎᑦᓴᖃᕐᓱᑎᒃ ­ᐊᑐᕐᑐᓴᓕ­ᐊᖑᒋ­ᐊᓪᓚᒍᓐᓇᓱᑎᓪᓗ ᑕᒪᒃᑯ­ᐊ ᓂᐅᕕ­ᐊᖑᓯᒪᔪᕕᓃᑦ. ᑖᒃᑯᓄᖕᖓᓕᖓᔪᑦ 
ᐱᖁᔭᓕ­ᐊᖑᒪᔪᑦ ­ᐊᑐᓕᕐᑎᑕᐅᒪᔪᑐᖃᐅᓕᕐᐳᑦ 2011-ᒥᓂᑦ. ᔪᓓ 2015-ᖑᑎᓪᓗᒍ ­ᐊᖏᖃᑎᒋᒍᑏᑦ ­ᐊᑎᓕᐅᖃᑎᒌᒍᑕᐅᓚᐅᔪᕗᑦ 
ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᒃᑯᓄᓪᓗ ­ᐊᑎᓕᐅᖃᑎᖃᕐᓱᑎᒃ ᑕᓪᓕᒪᓂᒃ ᐱᓇᓱᒐᖃᕐᕕᖁᑕᐅᔪᓂᒃ ᐱᔭᑦᓴᖁᑎᑕᕐᑕᐅᒪᔪᓂᒃ ᑕᒪᒃᑯᓂᖓ 
ᐱᐅᒃᑯᑎᕕᓂᕐᓂᒃ ᓄ­ᐊᑦᓯᒋ­ᐊᒥᒃ ᐃᓂᓪᓚᑕᐅᒪᒍᑎᓂᒃ ᐱᒋᐅᕐᓴᑎᑦᓯᒋ­ᐊᖃᕐᓱᑎᓪᓗ ᓄᓇᓕᓕᓐᓂᒃ ᐱᓇᓱᒍᓐᓇᑐᓂᒃ ᓄᓇᕕᐅᑉ 
ᓄᓇᓕᖏᓐᓂ ᐱᓇᓱᓪᓗᑎᒃ ­ᐊᕕᑦᑐᐃᓂᕐᓂᒃ, ᐴᕐᑐᐃᓂᕐᓂᓗ ­ᐊᒻᒪᓗ ­ᐊᐅᓪᓚᑐᑦᓴᓕᐅᕐᓂᓂᒃ ᑕᒪᒃᑯᓂᖓ ᐱᐅᒃᑯᑎᕕᓂᕐᓂᒃ. 
ᐆᒃᑐᐱᕆ 2015-ᒥ ᐆᑦᑐᕋᐅᑎᐅᑦᓱᓂ ᐱᓇᓱᒍᑎ ᐱᒋ­ᐊᕐᑎᑕᐅᓯᒪᕗᖅ ᑰᒃᔪ­ᐊᕌᐱᖕᒥᓗ, ᓴᓪᓗᓂᓗ ­ᐊᒻᒪᓗ ᑰᒃᔪ­ᐊᒥ. ᑖᒃᑯ­ᐊᓗ 
ᑲᔪᓯᑎᑕᐅᓂᖃᓚᐅᔪᕗᑦ 2016 ᐅᐱᕐᖔᖓᓂ ­ᐊᕗᖓᐅᓕᒋ­ᐊᕈᑎᐅᑦᓱᑎᓪᓗ ᐃᓚᐅᑎᑕᐅᓯᓚᐅᔪᕗᑦ ᓄᓇᓕᖏᑦ ᑲᖏᕐᓱᒥᐅᓪᓗ, 
ᑲᖏᕐᓱᔪ­ᐊᕐᓗ ­ᐊᒻᒪᓗ ᐃᓄᑦᔪ­ᐊᖅ. ­ᐊᕐᕌᒍᖃᑦᑕᓚᖓᔪᓂ, ᓄᓇᓖᑦ ᐃᓚᐅᕙᓪᓕ­ᐊᓂᖃᖃᑦᑕᓚᖓᒻᒥᔪᑦ ᑕᒪᒃᑯᓄᖓ ᐱᓇᓱᒍᑎᐅᓕᕐᑐᓄᑦ 
ᖃᒻᒥᑯᓪᓗ ᐃᓚᒌᓴᒃᑯᑦ ­ᐊᖏᓚᐅᔪᕗᑦ ᐱᑕᖃᕐᑎᓯᒍᑎᖃᓛᓕᕐᓱᑎᒃ ᓄ­ᐊᑦᓯᕕᐅᒍᓐᓇᑐᓂᒃ ᓂᐅᕕᕐᕕᖁᑎᒥ ᓯᓚᑕᓃᑎᓪᓗᒋᑦ 
­ᐊᑐᕐᑐᓴᓕᐅᕆ­ᐊᓪᓚᓂᐅᒐᔭᕐᑐᑦ ᐃᓱ­ᐊᕐᓂᓴᒦᖁᓪᓗᒋᑦ ᑌᒣᒻᒪᑦ ᑕᑯᒐᓱᖃᑦᑕᕆᑦᓯ ᓄᓇᓕᑦᓯᓂ ᐱᑕᖃᕐᑎᑕᐅᓕᖕᖏᒪᖔᑕ.

Green Cornerᓄᓇᖃᑦᓯᐊᕋᓱᐊᕐᕕᒃ
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ᑐᕈᓯᖅ ᑕᓪᓕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃ ᐅᑭᐅᓕᒃ 
ᐊᑯᓕᕕᒻᒥᐅᖑᑦᓱᓂ ᓴᓚᓐᓃᒍᑎᑖᕐᐳᖅ ᑲᓇᑕᓕᒫᒥ 
ᐊᓪᓚᒍᓐᓇᓂᕐᒨᓕᖓᔪᒥᒃ ᓇᓗᓀᕐᑕᐅᒍᑎᒥᒃ

ᑏᕕ ᐊᓇᐅᑕᐅᑉ ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᓕᐅᕐᓯᒪᑦᓱᒋᑦ ᐅᓂᒃᑲᐅᓯᓕᐊᖏᑦ 
ᖃᓗᐲᓖᖑᑦᓱᓂ ᑐᕈᓯᖅ-ᒥᒃ ᐊᑦᓯᕋᐅᑎᓖᑦ ᓵᓚᓐᓃᒍᑎᒋᓚᐅᕐᐸᖏᑦ 
Historica Canada Enbridge Emerging Writer ᓇᓗᓀᕐᑕ
ᐅᒍᑎᑦᓴᔭᖓᓐᓂᒃ ᐃᓕᖓᑎᓪᓗᒍ ᐅᑭᐅᓕᓐᓄᑦ 9-ᒥᑦ ᑎᑭᑦᓱᒋᑦ 
13-ᓂᒃ ᐅᑭᐅᓖᑦ. ᑖᓐᓇ ᓵᓚᓐᓃᒍᑎᑖᒍᔪᖅ ᑐᓴᕐᑎᓯᒍᑕᐅᓚᐅᔪᕗᖅ 
ᔫᓂ 15-ᒍᑎᓪᓗᒍ ᖄᒦᓪᑕᓐ, ᐊᓐᑎᐅᔨᐅᒥ.
ᑏᕕ ᐃᓕᓐᓂᐊᑎᐅᕗᖅ ᐳᕐᑐᓂᓕᒻᒥ ᓯᑕᒪᒥᒃ ᑐᑭᓯᓂᐊᕐᕕᒃ ᐃᓕᓐᓂ

ᐊᕕᖕᒥ ᐊᑯᓕᕕᖕᒥ. ᑖᒃᑯᐊ ᐅᓂᒃᑳᑐᐊᖏᑦ ᑐᖕᖓᕕᖃᕐᑐᑦ ᐃᓄᑐᐃᓐᓀᑦ 
ᐅᓂᒃᑲᐅᓯᑐᖃᖓᓐᓂᒃ ᐅᓂᒃᑲᐅᓯᖃᕐᓱᑎᒃ ᐆᒪᔪᐊᓗᒻᒥᒃ ᐃᒪᕐᐱᒥ ᑕᕆᐅᒥ 
ᐃᑎᔪᐊᓗᒻᒥ ᐆᒪᕕᓕᖕᒥᒃ ᑲᒃᑲᓛᓂᒃ ᑎᒍᓯᓲᒍᑦᓱᓂ.
ᑏᕕᐅᓪᓕ ᐅᓂᒃᑳᓕᐊᖏᑦ ᐅᓪᓗᒥᓯᐅᑎᐅᓂᕐᓴᐅᕗᑦ, ᓇᒻᒥᓂᖅ ᐊᑦᔨᖑ

ᐊᓕᐅᕐᓯᒪᑦᓱᓂᒋᑦ ᑕᑯᒥᓇᕐᑐᐊᐱᓐᓂ ᐊᓪᓚᖑᐊᕐᓱᓂ (ᐃᓚᐅᑎᓪᓗᒋᑦ 
ᐊᒥᓱᒐᓓᑦ ᒪᓐᑐᔨᐊᕐᒥᐅᑦ ᖄᑭᕐᑎᖁᑎᖏᑦ ᒪᓐᑐᔨᐊ ᑲᓀᑦᐋᓐᑯᑦ 
ᑕᕐᓴᖁᑎᖓᓐᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᔪᑦ). ᐊᑐᐊᒐᓕᐊᒥᓂᓪᓗ ᐊᓪᓚᓯᒪᑦᓱᓂ 
ᑕᒪᖏᓐᓂ ᐃᓄᒃᑎᑐᓪᓗ ᖃᓪᓗᓈᕐᑎᑐᓪᓗ. ᐅᓂᒃᑲᐅᓯᖅ ᐃᓪᓗᑖᖅ 
ᑕᕆᐅᕐᒥᐅᑕᒧᑦ ᐆᒪᔪᐊᓗᒻᒧᑦ ᑎᒍᔭᐅᑎᓪᓗᒍ ᖃᓗᐱᓖᖕᖑᑎᑕᐅᑦᓱᓂᓗ 
ᐊᑯᓂᐅᓗᐊᕐᑐᖅ ᑐᕙᕐᒥ ᐱᖕᖑᐊᑐᕕᓂᐅᑦᓱᓂ ᐃᒪᐅᑉ ᓯᓈᓃᓗᐊᕐᓂᕋᒥ. 
ᐃᓕᓐᓂᐊᕕᒻᒥᓄᑦ ᐅᑎᕈᒪᕖᖕᖓᑐᖅ, ᑭᓯᐊᓂᓕ ᐅᑎᓚᐅᕐᓯᒪᓛᕈᓐᓀᐳᖅ, 
ᐃᓅᓯᓕᒫᒥᓂ ᓯᑰᑉ ᐊᑖᓂᒥᐅᖑᓚᖓᓕᕐᓱᓂ. ᐊᑕᖏᑦᓯᐊᓱᑎᒃ ᐊᓪᓚᖑ
ᐊᕐᓯᒪᔪᖃᕐᓱᑎᒃ ᐅᓂᒃᑳᑐᑦ ᐱᔭᐅᔪᓐᓇᐳᑦ ᖃᕆᑕᐅᔭᑎᒍᑦ ᐅᕙᖕᖓᑦ 
ᑐᕌᕈᑎᒥᑦ HistoricaCanada.ca-ᒥᑦ.
ᑏᕕ ᒪᕐᕈᐃᓕᖓᔪᒥᒃ ᑐᓴᕐᓴᐅᒍᑎᖃᕈᒪᓚᐅᕐᐳᖅ ᐃᓄᑐᐃᓐᓇᓄᑦ 

ᐅᕕᒐᕐᑐᓄᑦ ᑐᕌᖓᔫᓐᓂᒃ ᑖᒃᑯᑎᒎᓇ ᐅᓂᒃᑲᐅᓯᓕᐊᒥᒍᑦ. 
ᐊᓪᓚᓯᒪᕗᕐᓗ ᐃᒫᒃ, “ᐊᕐᕌᒍᑕᒫᑦ ᐅᓄᕐᑐᑦ ᐃᓄᐃᑦ ᑐᖁᕙᑉᐳᑦ 
ᓄᓇᓕᑦᑎᓂᐋᓪᓛᑦ ᐃᒫᑲᓪᓚᐸᑦᓱᑎᒃ. ᐊᕐᕌᒎᓪᓗ ᒪᕐᕉᒃ ᐊᓂᒍᓕᕆᕘᒃ 
ᓇᔭᓪᓗᑐᕋᒐᓵᓪᓛᑦ ᐃᒫᓚᐅᕐᓯᒪᒻᒥᑎᓪᓗᒍ ᒪᐅᔭᕋᕐᓱᑎᒃ ᐃᓚᓐᓈᕇᑦ 
ᑭᓯᐊᓂᓕ ᐊᓐᓇᓚᐅᕐᓯᒪᕗᖅ ᐃᓚᓐᓈᒥᓄᑦ ᕿᓗᔭᐅᓐᓂᕋᒥ.” ᑏᕕ 
ᐊᓪᓚᒍᑎᖃᕐᓯᒪᒻᒥᔪᖅ ᐱᓪᓚᕆᐅᓂᖃᕆᐊᖓ ᐃᓕᓐᓂᐊᑎᐅᓂᕐᒥᒃ ᑲᔪᓯᑦᓯ
ᐊᖏᓐᓇᕆᐊᖃᕐᓂᖅ.

Nine Year Old Akulivik Boy Wins 
National Writing Award

David Anauta’s illustrated story The Qallupilluit Boy won the 
Historica Canada Enbridge Emerging Writer award in the 9-13 
age category. The prize was announced June 15th in Hamilton, 
Ontario.

David is a grade four student at Tukisiniarvik School in 
Akulivik. The story is based on an Inuit legend about a creature 
that lives deep beneath the sea-ice and captures children.

David’s version is modern, personally illustrated in charming 
detail (including several Montreal Canadiens hockey logos), 
and written in Inuktitut and English. Illutak is captured by a 
sea monster and transformed into a qallupilluit after playing 

ᐊᑐᐊᒐᓕᐅᕐᑐᕕᓂᖅ

ᐊᑎᖃᕐᐳᖓ ᑏᕕ ­ᐊᓇᐅᑕᕐᒥᒃ, 
9-ᓂᒃ ᐅᑭᐅᖃᕐᓱᖓ ᐃᓕᓐᓂ­ᐊᕕᒻᒥ 
ᐳᕐᑐᓂᖃᕐᓱᖓ 4-ᒥᒃ. ᐃᓕᓐᓂ­ᐊᑎᐅᑦᓱᖓ 
ᑐᑭᓯᓂ­ᐊᕐᕕᒃ ᐃᓕᓐᓂ­ᐊᕕᒻᒥ. ᐃᓕᓐᓂ
ᐊᕆ­ᐊᒥᒃ ­ᐊᓕ­ᐊᒋᔭᖃᒻᒪᕆᑉᐳᖓ.
­ᐊᑯᓕᕕᒃ, ᑯᐯᒃᒥ ᓄᓇᓕᖃᕐᐳᖓ 

­ᐊᓈᓇᒐᓗ, ᖃᑕᖕᖑᑏᒃᑲᓗ ᒪᕐᕉᒃ ᓇᔭᒐᓗ, ­ᐊᓈᓇᑦᓯ­ᐊᕋᓗ ­ᐊᑖᑕᑦᓯ­ᐊᕋᓗ. 
ᐃᓄᐃᓐᓇᐅᕗᒍᑦ. ᓄᓇᓕᕗᑦ ᒥᑭᔪ­ᐊᐱᒃ. ᐃᓄᖃᕋᒥ 650-ᑐᐃᓐᓇᓂᒃ.
ᓱᒐᓱ­ᐊᖕᖑ­ᐊᕈᑎᒋᑦᓱᒍ ­ᐊᓕ­ᐊᒋᓂᕐᐹᖃᕐᑐᖓ ᖄᑭᕆ­ᐊᒥᒃ. ᓯᕗᓂᑦᓴᕋᓂ 

­ᐊᔪᕐᑕᐅᑎᑦᓯᑌᓕᒍᓐᓇᕈᒪᕗᖓ ᐱᓯᑎᐅᓗᖓ ᓲᕐᓗ ­ᐊᖓᔪᒐᑎᑐᑦ 
ᐃᑦᑐᕕᑦᑎᑐᑦ. ­ᐊᓕ­ᐊᒋᔭᖃᕐᒥᓱᖓᓗ ᒪᙯᒋ­ᐊᒥᒃ, ᐃᖃᓪᓕ­ᐊᕆ­ᐊᒥᒃ 
ᑕᑯᓐᓇᕆ­ᐊᒥᓪᓗ ᐹᔨ­ᐊᓗᓐᓂᒃ WWE-ᒥ. ᐹᔨᐅᑎᓪᓗᒍ ­ᐊᓕ­ᐊᒋᓂᕐᐹᖃᕐᓱᖓ 
ᕉᒥᐅ ᕇᓐᓯᒥᒃ. ᐳᐃᑦᔪᕆ­ᐊᒥᒃ ­ᐊᓕ­ᐊᒐᓱ­ᐊᒻᒪᕆᒻᒥᔪᖓ ᑭᓯ­ᐊᓂ 
ᒐᓗ­ᐊᕐᓱᖓ ᐳᐃᑦᔪᕋᖏᓐᓇᓲᖑᖕᖏᑐᖓ ᕿᐅᔭᓇᓗ­ᐊᕐᑐ­ᐊᓗᒻᒪᑦ ᓄᓇᒐ. 
­ᐊᑐ­ᐊᒐᓕᐅᓚᐅᔪᕗᖓ ᐃᓕᓐᓂ­ᐊᕕᑦᑎᓂᒃ ᐱᑦᔪᔨᑦᓱᖓ. ᐃᓕᓐᓂ
ᐊᑎᑕᐅᒍᑎᖃᓚᐅᔪᒐᑦᑕ ᐃᓄᐃᑦ ᐅᓂᒃᑳᑐ­ᐊᖏᓐᓂᒃ ­ᐊᓕ­ᐊᒋᓂᕐᐹᖃᕐᓱᖓ 
ᖃᓗᐱᓗᐃᑦᒥᒃ. ­ᐊᑐ­ᐊᒐᓕᐅᕐᑎᐅᑎᓪᓗᒍ ᕉᐱ­ᐊᑦ ᒪᓐᓯ ­ᐊᑐ­ᐊᒐᓕ­ᐊᕕᓂᖏᑦ 

on the ice too close to the floe edge. He longs to go back to 
school, but he can never return, living permanently under 
the ice. The complete illustrated story is available on the 
HistoricaCanada.ca website.

David wanted to send out a dual message to Inuit youth 
in his story. He writes, “Every year many people die even in 
my village from falling in the water. Two springs ago even my 
sister fell in one of the cracks while she was playing with her 
friends on the ice but her friend saved her.” David also writes 
it’s important to stay in school.
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About the Author
My name is David Anauta. I am 9 years old and am in Grade 4. 

I go to Tukisiniarvik School. I love school a lot.
I live in Akulivik, Quebec with my mom, two brothers, sister, 

grandma and grandpa. We are Inuit. Our village is very small. 
There are only 650 people that live here.

My favourite thing to do is play hockey. One day I want to 
be a great goalie just like my older brother Ittuvik. I also like 
hunting, fishing and watching WWE. My favourite wrestler is 
Roman Reigns. I like swimming a lot too but I do not get to go 
because it is too cold here.

I wrote my story for school. We were learning about Inuit 
stories and my favourite is the Qallupilluit. My favourite author 

is Robert Munsch. He wrote a story about the Qallupilluit too 
but I think mine is better.

Every year many people die even in my village from falling 
in the water. Two Springs ago even my sister fell in one of the 
cracks while she was playing with her friends on the ice but 
her friend saved her. I think that is why my people made up the 
stories about monsters so the kids would be scared. I am not 
scared but I do not play on the ice because I do not want to die.

I love Akulivik and I hope people reading my stories will 
want to learn more about Inuit people or want to come and 
visit my village.

­ᐊᓕ­ᐊᒋᓂᕐᐹᕆᓲᒃᑲ. ­ᐊᑐ­ᐊᒐᓕᐅᕐᓯᒪᒻᒥᔪᖅ ᐅᓂᒃᑲᐅᓯᖓᓂᒃ ᖃᓄᐱᓗᐃᑦ, 
ᑭᓯ­ᐊᓂᓕ ᑖᑦᓱᒥᖓ ᐅᓂᒃᑲᐅᓯᓕ­ᐊᒃᑲ ᐱᐅᓂᕐᓴᖁᑎᒋᕙᒃᑲ.
­ᐊᕐᕌᒍᑕᒫᑦ ­ᐊᒥᓱᑦ ᐃᒫᕐᓱᑎᒃ ᑐᖁᓲᖑᕗᑦ ᓄᓇᓕᒐᓴᒐᓂ­ᐊᓪᓛᑦ. 

­ᐊᕐᕋᒎᒃ ᒪᕐᕉᒃ ­ᐊᓂᒍᓕᕐᑑᒃ ᓇᔮᐱᒐ ᐅᐱᕐᖔᑯᑦ ᓯᑯᓂ ᒪᐅᔭᕋᕐᓱᓂ 
ᓇᒃᑲᓚᐅᕐᓯᒪᑎᓪᓗᒍ ᐃᒫᑲᓴᑦᓱᓂ ᐃᓚᓐᓇᕇᑦ ᓯᑯᓂ ᐱᖕᖑ­ᐊᓱᑎᒃ 
ᑭᓯ­ᐊᓂ ­ᐊᒧᔭᐅᓪᓗᑯᑦᓯᒪᔪᖅ ᐃᓚᓐᓈᒥᓄᑦ. ᐃᓱᒪᔪᖓᓕ ᑕᒪᒃᑯᓂᖓ 
ᐱᑦᔪᑎᖃᕐᓱᑎᒃ ᐃᓄᐃᑦ ᐅᓂᒃᑲᐅᓯᓕᐅᖃᑦᑕᓯᒪᒋ­ᐊᖏᑦ ᐃᕐᓯᓇᕐᑐ­ᐊᓗᓐᓂᒃ 

ᐅᓂᒃᑳᑐ­ᐊᓕᐅᕈᑎᖃᕐᓱᑎᒃ ᑲᒃᑲᓛᓂᒃ ᐃᕐᓯᖁᔨᒧᑦ. ᐃᕐᓯᒋᖕᖏᑕᒃᑲᓕ ᑭᓯ­ᐊᓂ 
ᓯᑯᓂ ᒪᐅᔭᕋᓱᖑᖕᖏᑐᖓ ᐱᖕᖑ­ᐊᓲᖑᓇᖓᓗ ᑐᖁᒍᒪᖕᖏᓇᒪ.
­ᐊᑯᓕᕕᒃ ­ᐊᓕ­ᐊᒋᒻᒪᕆᑦᑕᕋ ᓂᕆᐅᒍᒪᕗᖓᓗ ᐃᓄᐃᑦ ­ᐊᑐ­ᐊᕐᓯᔪᑦ 

ᐅᓂᒃᑲᐅᓯᒃᑲᓂᒃ ᐃᓄᑐᐃᓐᓇᓂᒃ ᑐᑭᓯᓕᐅᒥᓂᕐᑖᖁᑦᓱᒋᑦ ᐅᕝᕙᓗᓐᓃᑦ 
ᓄᓇᓕᒐᓄᑦ ᐃᓐᓂ­ᐊᕈᒫᓚᕿᓗᑎᒃ.
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