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Makivik Corporation

Makivik is the ethnic organization mandated to represent and promote the interests
of Nunavik. Its membership is composed of the Inuit beneficiaries of the James
Bay and Northern Quebec Agreement (JBNQA). Makivik's responsibility is to ensure
the proper implementation of the political, social, and cultural benefits of the
Agreement, and to manage and invest the monetary compensation so as to enable
the Inuit to become an integral part of the northern economy.
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Makivik Magazine

Makivik Magazine is published quarterly by Makivik Corporation. It is distributed
free of charge to Inuit beneficiaries of the JBNQA. The opinions expressed herein are
not necessarily those of Makivik Corporation or its executive. We welcome letters to
the editor and submissions of articles, artwork, or photographs. Please include your
full name, address, and telephone number.
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Makivik Executive

Jobie Tukkiapik, President

Johnny Peters, Resource Development Vice-President
Michael Gordon, Economic Development Vice-President
Anthony Ittoshat, Treasurer

Andy Moorhouse, Secretary
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We wish to express our sincere thanks to all Makivik staff, as well as to all others
who provided assistance and materials to make the production of this magazine
possible.
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*Contest participation in this magazine is limited to

Inuit beneficiaries of the JBNQA.
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Front cover: Laina Grey coordinates the huge
Parnasimautik Tour project, whereby representatives
of the Nunavik organizations are visiting every
community to gather input from the whole
population. Photo by Bob Mesher.
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Here is “Issue 100" of Makivik Magazine.
We regard multiples of 5, 10, 25, 50, 75, and
100 as significant milestones, so this 100th
warrants due mention—although we are
uncertain about what publication was desig-
nated “Issue 1

Issue 30 of Makivik News celebrated “20
Years of Publishing” and carried a centerfold of all 122 Nunavik magazine
thumbnail front covers to date. Two decades ago, producing that centerfold
was a project in itself—locating every publication, contracting a photo studio
to photograph them, getting the film scanned by an imaging lab and cropping
each image in a new-to-us Adobe Photoshop. Then came the design...

“Issue 48" (Fall 1998) was when we changed the masthead from Makivik
“News"to Makivik “Magazine”.When the NQIA first began producing Taqgralik, it
did carry “news,” especially for all the Inuit who could not make it to the meet-
ings. There was no newspaper and radio did not arrive until 1976, which took
a few years afterward to get organized. It was not until the early 1980s that tel-
evision arrived. Nowadays the news through radio, television, and especially
the Internet, is just as instant in Nunavik as anywhere.

Digitally, all of the Nunavik publications: Tagralik, Atuagnik, Makivik News,
and Makivik Magazine, are linked to makivik.org. And despite today’s budget
restraints, the Makivik board of directors continues to support the publication
and distribution of a physical magazine for all the Inuit beneficiaries of the
JBNQA, for which we are forever grateful. e
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TNI host (musician, painter, cameraman, interpreter...), Putulik lllisituk, prepares his gear for
another Nunavik-wide radio broadcast of Makivik’s annual general meeting, this past March

19 to 22 in the friendly community of Kangigsujuaq.
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You could win $200 if you guess what this mysterious picture is. Mail
your answer to “Mystery Photo Contest” at the address shown below.
Good Luck!
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Winners of this Mystery Photo Contest will be chosen in Kuujjuag on
Wednesday, June 26, 2013.
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Mystery Photo Contest
Makivik Corporation
P.O.Box 179

. Kuujjuag, Quebec
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The first-place prize for correctly guessing this mysterious picture is
$200! Bonus prizes: Four other contestants will receive a T-shirt for their
winning answers.
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Congratulations to Lizzie Qinuajuak of Puvirnitug for
correctly guessing this killer whale. Prizes also went to
= Martha Palliser, Annie Sophie Nuktialuk, Nathalie Niviaxie
; /1 and Noah Echalook for their correct answers.
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Parnasimautik—Inuit are Speaking Out
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In a room with mirrors, Maggie Emudluk responds to questions during a Parnasimautik meeting.
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BOB MESHER

-I-he Parnasimautik tour is telling a story of Nunavik Inuit want-
ing change. The leaders of Nunavik want to know what the
people of the region think Nunavik should look and function
like in relation to itself, Quebec and Canada for the coming
years. To do that, our major organizations have begun to col-
lect opinions and ideas that will eventually
form a development plan for the region. It
is called Parnasimautik, which is evolving
out of Plan Nunavik.

The need for Nunavik’'s own devel-
opment plan became apparent in 2010
when former Liberal premier, Jean Charest,
announced his Plan North, a huge develop-
ment plan to use the resources of the North.
5 Under Plan North, Quebec would spend

& $80-billion to set up the infrastructure and

mechanisms needed to tap into the min-

eral rich resources in northern Quebec. That is when the Inuit
countered with our own Plan Nunavik.

Through our representatives, Makivik Corporation and the
Kativik Regional Government, Inuit came out with a counter
voice saying that is not going to be that easy to get our consent.
Inuit maintain that we have been, and remain, the landlords of
Arctic Quebec for thousands of years and any plans to develop
the region must come through us.

A core group that includes members of Makivik, KRG, KSB,,
NRBHSS and NLHCA are touring all of the communities that make
up Nunavik, stimulating discussions for a vision of development
with a view to the drafting of a final document.The diversity
of concerns brought to these community workshops includes
health, housing, education, mining and energy resources, tour-
ism, culture and more.

Community tours are well underway to decide what should
be included in the document that will outline Nunavik’s own
vision of development. Parnasimautik will include viewpoints
and knowledge from all groups of Nunavik society. Those who
participate in the workshops are asked to do their homework
by reading the available information beforehand, to then be
able to contribute and to gain the most from this extraordinary
opportunity in your very own community. The context and tour
information for Parnasimautik are very pleasingly provided in
Inuktitut, English and French at www.parnasimautik.com.

Makivik has also contracted Sam Hickey to produce a video
that provides the setting for Parnasimautik. The video features
communications agent, William Tagoona, interviewing lawyer,
Sam Silverstone. This video is shown to all participants during
the Historical Perspectives portion of each community consul-
tation and serves as a focal point for discussion. Sam has been
providing legal advice for Nunavik Inuit since before the sign-
ing of the James Bay and Northern Quebec Agreement and is very

MY KUDLUK
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Through our representatives, Makivik Corporation
and the Kativik Regional Government, Inuit came out
with a counter voice saying that is not going to be
that easy to get our consent. Inuit maintain that we
have been, and remain, the landlords of Arctic Quebec
for thousands of years and any plans to develop the
region must come through us.
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William Tagoona and Sam Silverstone in a video about Nunavik realities.
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Parnasimautik
Workshop Agenda

Introduction

Prayer, agenda and
introductions

Spirit of the consultations
Historical perspective
Presentation

Who We Are (Session 1)
Culture and identity
Harvesting

Lands

Environmental and regional
planning

Wrap up

Our Communities (Session 2)
Elders, women and youth
Education

Health

Housing

Justice and social regulation
Community development
Biofood

Employment

Wrap up

Our Region (Session 3)
Tourism

Mining

Energy

Transportation
Telecommunications

Wrap up (clarification of key
issues)

Our Vision (Session 4)

Local vision of regional and
community development

SAM HICKEY
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As in Akulivik, the youth in each community are sharing their ideas.

well informed about Nunavik’s political benchmarks of the past. He talks
about how the Inuit of Nunavik have never been consulted regarding
huge decisions made by various state leaders from other parts of the
world, including transitions in ownership, of our own homeland. William's
familiarity with what really matters in the region positions him as the
ideal interviewer to ask Sam the right questions for this video.
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Because the work of creating Nunavik's vision of development is
paramount, the tour group is spending three to four days in each com-
munity collecting ideas from all sectors of the community. To name a
few, local presenters in these town hall meetings include church com-
mittees, youth groups, education committees and mayors.

Inuit are speaking out. We have been used by southern interests
for the past 300 years and this has to stop. Examples of this include the
relocation of Inuit from Nunavik to the High Arctic, the dog slaughter,
and damming of rivers without regard for the people. Inuit say this is
abuse and disregard for a people. Far too many times, governments and
business have looked to the North only when they needed something. It
was never because of its people—the Inuit. It was said in the community
visits that we are not going to be invisible anymore.

BOB MESHER
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Official Airline Status

It is with pleasure that Air Inuit was nominated the
official airline for the Puvirnituq Snow Festival, 2013. Itis an
honour to be recognized as one of the vital components to
make this exciting festival possible. Inuit and others con-
gregate in Puvirnituq every second spring for the many
different activities that are put on, from snow
sculpture contests and traditional games to
the musicians and storytellers.

We also congratulate all 15 teams that par-
ticipated in this year’s lvakkak dogteam race,
which started in Kuujjuaraapik and finished in
Puvirnitug. Good going, Peter Ittukallak, whose
team came in first—followed in second place
by Allen Gordon, and Willie Can who arrived
third. Congratulations as well to the Air Inuit
ground and flight crews who got everyone to
where they needed to go, safely and contented.

Corporate succession
Air extends congratulations to our chair-
man, Andy Moorhouse, and board member,
Michael Gordon, on their recent re-elections
£ and reappointments to the Air Inuit board of
Z directors, for another term.
Succession planning is an important
‘ & function for all organizations at all levels. The
transfer of responsibility and authority to a
new generation of individuals is best accom-
plished in a somewhat staggered and stable
manner for self-evident reasons. In the last 24 months Air
Inuit, at the senior management dimension, had enacted
a succession program that has seen:
«  Ground Operations: Conrad Lebrasseur, replaced by
Gaetan Boudreau.
. Flight Operations: Pierre Laplante, replaced by
Normand Noel
«  Special Projects and Headquarters: Pierre Charron,
retired.
«  Maintenance: Tony Martin, replaced by Ed Lapointe.
The process continues. During the Makivik annual gen-
eral meeting last March 22, it was publicly announced that
Pita Aatami was appointed the Company’s new accounta-
ble executive and president, replacing Peter Horsman who
has held the position for the last 15 years. Peter Horsman
received an extended round of applause and standing ova-
tion for all of the support that he has given beyond the call
of duty for Nunavimmiut over the years. Amongst the fine
hats that Pita Aatami has worn, including as the president
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Air Inuit

announced his retirement.
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Peter Horsman, much liked by many Nunavimmiut,

for Makivik Corporation, he has also worked in the airline
industry and with our organization at an executive level
for many years. Pita will no doubt guide Air Inuit positively
in all dimensions.

Upon the announcement of
his retirement, Peter Horsman had
this to share with our readers: “It
has been a personal pleasure and
a professional honour to serve as
the president of Air Inuit during the

it =N - past years. | look greatly forward

to looking skyward and seeing Air
Inuit aircraft flying overhead in the
Company’s lovely new livery (right
on time and full of smiling passen-
gers) during my next years.
| express my great apprecia-
tion to Makivik Corporation, to the
board and to the communities of
individuals that the board mem-
bers represent, to our customers
who have steadfastly supported
Air Inuit over the years of my ten-
ure; and with emphasis, to my
colleagues on the senior manage-
ment committee and by extension
all members of Air Inuit in all depart-
= ments for the quality and quantity
& of work that has created what we
think of today when we hear the
words “Air Inuit.”
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Nakurmiik-thank you-merci.”
In the interest of stability, while
the outgoing members of the senior management commit-
tee step back from the table, they do function as a resource
to the new team, when and if required.

Air Inuit expresses appreciation to the outgoing team,
and looks forward to continued success under the direc-
tion of the new team

Third-party maintenance

Tony Martin, our former director of maintenance, has
taken responsibility for aircraft acquisitions and sales as
well as third-party heavy maintenance for Air Inuit. Last
January a major check was carried out on a Dash 8 for a
mine in Ontario. We also conducted work on a Dash 8-300,
which Air Inuit procured in Bangladesh, for sale to a com-
pany in Alberta this spring.

Our terminal at the technical centre (Fixed Base
Operations /“FBO”) at Montreal's Trudeau Airport is a new
activity for the airline. A number of third party airlines have
begun using our services for their charter activity, includ-
ing our sister company-First Air.

llaujug, issue 13

The spring edition of this year’s llaujug was issued in
March and became valid for travel on April 1. It is important
to note that the Kativik Regional Government Transports
Quebec Airfare Travel Reduction Program does apply to travel
that is accomplished on llaujug, provided that you complete
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Tony Martin, for third-party maintenance.

and submit the Airfare Reduction Program Form. This form
can be found at the Community Aerodrome Radio Station,
or the Air Inuit counter at your local airport.

We wish you good travelling on llaujug, Issue 13.

Air Inuit specials for spring and summer
The following is an outline of our specials or seat sales
for this spring and coming summer. Our Easter Special took
place between March 11 and April 8. Music festival specials
will be offered next July and August, as in our traditional
manner. Furthermore, we feature our:
+  Landlocked Seat Sale (no snowmobile, no canoe),
June 3toJuly 1;
+ Summer Sale, July 15 to August 5; and
«  Berry Picking Special, August 12 to September 3. o
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Use of Rocks
in Northern Nunavik

Text and photos by Adamie Kalingo

A_oAC A ADPASIC A%edaDidC oo¢ Aot Cdblot® SomepeoplevisitingIvujivikfortheﬁrsttimewiIIIikely
o0a P Ac®lo? DI 55 dOCDDPLY™ AN A A/LDBIINDLOC be convinced from observation that nearby parts of this
00 NP5 d% 5. DATLI 54v>J 4™ /Ab LT land are still undisturbed
A 4%, Dby© AciNePdiegLC by man and that no one in
AcNebPd PNt N3UDY o AJSADLT. his right mind would want
AoAS IPPLIL I Abe DL o L®LC oa to live in them. During the
SoPrJLIAST CLIOT®L ALAS bDrLDP*Lo® summer especially, the rocks
AlLbPDALL I, NSLDAS, APSPA™JLeer)C, blend with each other very
APDLAGSITY AP K eALDLAA®ISC  APNe well due to the presence of
Prw® ASPPL*™ oM. DLrv™s, dDcLC- lichen. People seriously inter-
Do DIPLY IS, NSL5D of APTADPLA®I® M C ested in exploring the land to
oa d® I*¥Lo*C Ao oal® LACASDL™ look for indications of habita-
Prdo N>UDLb>* ™M APTADP B CPLAN®. §tionwilltakethatknowledge
CGILESAC dedSLC, Udd NeLDY o S into consideration. Lichen,

APTADPCPLDC. CLOT™L AT CDATe %which doesn’t seem to be liv-
I*%LAL 5C,  AYJADIME D%rPta D DL % ing, grows extremely slowly
4GILA S 100-2JaNeNt Alde D5GI%- over long periods of time
Pend®re, on the exposed parts of rocks. And rocks, naturally undis-

Prw® dAIdC U%Lodst dD°CDPe D INGE D °H5M4°eC asaciNt turbed, have no lichen on their underside parts that touch
o lt 4D DeLC bDPLaP o0l PPlode AoAS Cdo®l DLGo? the tundra. When Inuit handled them for one purpose or
AXDAGE DALLDINDDE Q" DLLAKIADPLC Clo ool C<a®rOr. another, many of the rocks whose surfaces were without
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lichen got exposed to the elements. Over a very long period
of time, those surfaces eventually got lichen growing on
them. Deducing from that fact, we can confirm that rocks
had been handled hundreds upon hundreds of years ago.
Many rocks had been used so long ago that the pur-
pose they had been moved is not known. But the Inuit of
that past can be appreciated for their efforts to survive in
this extremely harsh environment. We are descendants of
Inuit who lived thousands of years ago in the treeless tun-
dra. This area is essentially rock, with many lakes and rivers.
What sparse vegetation there is has permafrost under it.
Snow and ice are present for most of the year. Cultivation
is an alien occupation. Inuit were nomads in such a setting
but still refused to leave the region. For their benefit, they
utilized whatever was available to them, including snow,
ice, sea mammal skins, animal furs, hide, bones and rocks.
Inuit travelled by dog-teams a lot. Stone markers along
a traditional sled trail erected long ago are still visible where
the accumulation of snow does not hinder their appear-
ance. Markers, sometimes being of one piece, are meant
to be clearly visible in areas that can become dangerous or
confusing during days when visibility is not good. An Inuk
who was travelling in white out conditions or poor weather
would appreciate them especially if the markers were rec-
ognizable. Some markers were meant to have pointers that
indicated where a particular area of interest was.
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A wall of rocks.
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Inuksuit, on the other hand, are piles of rocks that had
been placed there by Inuit to indicate that a place was ideal
for camping and surviving. They are usually on tops of hills or
places where there is no deep accumulation of snow. Some
inuksuit bear the name of the person who erected them.
The purpose was that they were to be seen from a long dis-
tance. It is an understood law among our people not to alter
existing inuksuit. It is also advisable that new ones not be
put up unless the person making it knows what its impli-
cations will be. Some are of two pieces. Others are piled to
form a distinguished shape while others look like a human.

There are ruins of caches along most of the coastline.
Such caches were rocks used to cover meat, which was for
later use during the winter. For example, when there was a
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Some inuksuit bear the name of
the person who erected them.
The purpose was that they were
to be seen from a long distance.

large harvest, such as a walrus in the fall, men
were obligated to find a suitable place to store
the excess meat. Late fall rain froze in between
the boulders, sticking one rock to another,

PP OIS €
CIdGParolt Ao)A™ o thereby making it impossible for the polar bear
4450 e AL I NI and other scavengers from removing the rocks.
IPPLBNLPIAN® The meat would not go bad for human con-
CL'D Aol AC sumption because the environment was, by
DIPINTCHLIB> > LI C, then, cold enough. Inuit resorted to it in the

absence of fresh seal meat and it was largely
reserved as feed for the dogs. At the time of
this writing, the caching of meat is still carried
out. There is especially one spot near the vil-
lage where hunters in the 40-foot community
boat place the meat, which is for the annual
feast at Christmas and New Year's celebrations.

Another use of rocks was to form struc-
tures on which qgajags rested. They were made
of two high piles of rocks that were in conform-
ity with the length of the gajaqg. The purpose of
the rests was to prevent loose dogs from tear-
ing the sealskin cover. The stands were a few
metres from the shoreline. Some ruins of stands are quite
far from the river or water, indicating that the sea level had
been a lot higher then.

When a person died, it was the norm for Inuit to place
the body of the deceased onto a selected hillside and cover
it with rocks and boulders. This practice, which is no longer
carried out here, was most practical when Inuit had no means
of digging holes. Nowadays, people use picks, spades and
motorized jackhammers to dig graves in sandy cemeteries.

Then there was the use of stone lamps carved from the
softest rock we know of. The lamp was a piece of soapstone
whose top part was carved into an indentation to hold the oil,
which was from the fat of a seal, walrus or whale. There was
along edge designed hold the wick made of tundra (vege-
tation). Two ends functioned as handles to tilt the hot lamp,
which had a rounded underside designed to rest freely on a
wooden apparatus. The tilting of the lamp was a necessary
task done every so often so as to keep the wick wet with
oil, whose quantity became less as it was consumed by the
flame. And the larger the lamp was, the more heat radiated
from the stone. The radiated heat lasted awhile longer after
the flame had been decreased just before going to sleep.

Smaller rocks were used as whetting stones for women’s
knifes, men’s knives, axes and chisels. These were naturally
elongated with a flat surface on one side. The user of the
stone used saliva to make the whetting more effective.

Yet even smaller pieces of stones, such as quartz, were
formed into sharp arrowheads by means of hammering them
to chip away pieces with another piece of stone. Other types
of stones were used as flints to start fires. Still others were
implements that had been chipped to form sharp edges
and then used for scraping hides or skins to remove the fat.
Once dried, the skins and hides were further scraped until
they became ideal for sewing and made into wardrobes.

When tents were put up, stones were placed side by
side on top of the edge of the skin tent. These rocks func-
tioned as weights to keep the tent stable during the times
when there were gusting winds. Larger rocks were placed



IASAAES, A3 aND>>MdN®  ALo¢ §¥3(BCPLIA o — DT
CLa ADPabDA®*=a )%™, UTDIrt ADPbPLoe™ AFLM5J, AoAS
IASANG®NE CdSPTC VAL AP A" AbA® ™ L*L 6" o 5o ™%

PO S AodB s acdo PofAbicL*C o 5o e,

Ao® ool DLDPL® (Mo AFGLI® (d4"ad%® DL e A o°oC
POl o8 AP LCPBCIATe?. Dbyt Ac*¢ IPcacd®JLLS, Prdo
a5a®d® A1 UTebDoeL>LC.  AP*rC o 5a®®MD¢  DATSLIMADLT
DIJCAGDIA®E B9 4P a Lo eI, (P DALPDNIA™ e Ao DIAe
a5a®I¢ PC DPDI ADLDCIILIE. DL s ALADS Paoct DLrPOOC
CLDbeCPLIDC CP s dbs  Pa®l e, JPPJNDJ"adC  U*dd
CIALADC - ad>C ddo  oa DL DN,

CboMa ND* M al®, AoAC LehiCPLYC o WNo®  o°NICSLC
SNHBCDCL N ALJNNIAAllT  Cboe®™  oarPlLAbadl®
ADPB® ol AoAC Al o DbCPLIC AMPA®aNS> 100 D>LCo
ATdabe DIPL 549N CL e CINDE™  DATAAG S bILbAAE >
cderre.

Nnl*edodPLeIddSTE, A LAS
47N DLG et KL% ohot

_D_()c

Nl®cdoDNeDiCo T DLG=ab,
QLLSPCD®LElt AP acdntlre
ASafINT50e QP*a®™fe Sdtlc CPdelnt  C<KDa bIJ¢  dile-
BNt DLYS et Nal®ecd¢  LLPNISS gt € 5DSPLEPdlN®
Nl®ed¢ ANTASLo®. andSCPiPd LIYDode LS N®MdS ANPH g
LIOCPJ. Nal®ed™ ASP"0¢ JDcblt bl® A5d0¢ b(odceSLS
do"b4% 50 .

AoAC IV DNeDBCPLIMLS, DLG et Alde DPLPCad oN"sIe
A NaN® boCANTS DDar®AlC® LY NS0 (LA P DsT

P AL
A cache site.

0a A%l CdNDPNS, PP Pa 56 4I5CDAJJ" oIC.

APdJS, AoAS b*edPNs ofcodiPNs ACTeTdC BqC Spa o
DL DLCo ARTPLL NS DCEPHLDLAN® N*Mdo® boa'dot deb-
COPAN® DATLNIBI 5 DPASbI DN .

AoAC d"¢ A% cdndbeddSMt DLG et SDNeDibeCrLLC
A 5AC Cablt L4eILC. A oHAS d5dNTe* o 5cebeCrPLLe
SN0t G, UTeLC 4%JNs Ao DALTIYN®M S AbINFLN
A% 5" d<c DI bPCY s ATh e DNBANS.  d5GJCLE S>NC
SCDPeEDPABBECPLLS DATSLAT d¢ AASIASLC ALDC A®SGe®L s
Pdos> PYNCHbBCPLLI®.

CLtda®®Lel® 441 <DEIC Ubdd oAl DLLPLC o 5a)¢
PLw® Ao cCDPLIC  QLLSPCD®LETe  DALPEILN® ADRALIC,
C*dds5 DL dLoPCDe®Lded®JLdC 5-6 [Cob JPIC CPobPN®

Pels Asds Nal*cdobNAcde
Exterior and inside view of a fox trap.

i,

around the tent and ropes were tied to them. Tent rings can
be found anywhere that was ideal to camp. In some places
though, they can be found at the foot of the hills where the
winds were not gusting harder than the winds in the mid-
dle of the valley. And, mysteriously, some tent rings or ruins
of sod houses have a single white rock near their entrances.

Dwellings, be they snow houses, sod houses or tents,
usually had their entrance facing the sea. Most ancient tent
rings, if not all, are configured in that fashion — a custom
still observed today. Considering that custom, an Inuk at a
tent ring can guess in which part of the dwelling the parents
slept and in which areas the youth and elders had their place.

A person walking along a place where he had never
been before can discover rocks that had been moved by
Inuit. Some rocks had been placed in straight lines, but it's
a mystery as to why that is. Others were obviously tempo-
rary half shelters that were used in the summer months
on the slopes of the hills, judging from the fact that they
are covered by snow during the winter. And rocks that are
many kilometres from the coast have been discovered near
lakes and rivers inland, indicating that those areas had been
camps for long periods of time.

Being nomads, Inuit followed the availability of wildlife
and necessarily moved from one place to another to sus-
tain them. Nomad groups were as few as a family but were
hardly ever more than a hundred in a community as evi-
denced by tent rings and sod house sites.
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When they wanted to catch a fox, Inuit built
fox traps made of stones. They used rocks that had
a flat side that formed the inside wall of a circu-
lar structure whose floor was about two metres
in diameter. The diameter became smaller going
towards the top, which was left open. Rocks were
placed all around the structure to allow the fox
to have access to the hole. Bait was put into the
trap and the hole was covered with the wings of
a bird. The curious fox fell through the camou-
flaged wings and became trapped.

To get caribou, Inuit erected many individ-
ual rocks close to one another in a strategic place.
Those can be seen today in a few places on the
tundra, but nobody uses them now.

At other times, Inuit hunted geese by hiding
behind blinds made of rocks on the tops of hills.
They waited patiently for the birds to fly close
during late spring and early fall.

To fish in rivers during the fall, Inuit built
weirs of rocks in ideal areas when the migrating
Arctic char swam upstream from the salt sea. The
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What is perhaps most interesting is that there are mysterious
ruins of rocks that form circles in some spots around the vicinity
of Ivujivik. These can be as wide as five or six metres in diameter,

having walls of huge boulders that are a metre high.

confused fish had difficulty finding the route. The
men, women and youth cooperated in the catch-
ing of the fish, using spears. A new fish trap was
built every year because rocks that had been
put up in the fall were damaged by many gigan-
tic pieces of ice that rushed downstream during
the following spring thaw.

What is perhaps most interesting is that there
are mysterious ruins of rocks that form circles in
some spots around the vicinity of Ivujivik. These
can be as wide as five or six metres in diameter,
having walls of huge boulders that are a metre
high. Touching those walls inside the structure
are seating platforms that are all around the cir-
cumference except at the entrance part. They had
been erected near the shore on flat rock surfaces
in a summer camp. There are pieces of big rocks
in the middle with a flat top probably for display-
ing something. There appears to be only one such
structure in each of the ruins of a summer camp.
It's likely that they were not meant to be homes
because what would have been the sleeping
platform is missing. And they are different from
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A soapstone qullig.

the ruins of sod houses that are in different sites
and which are on the tundra. It’s also likely that the
circular structures were not covered and it seems
that they were meant to be a meeting place. Other
rocks in the vicinity of the circle of stones are obvi-
ously tent rings, and there are many of those. What's
interesting is that, judging from the huge size of the
boulders, the Inuit took great
pains to make the circle as
elaborate as possible. Today,
one man cannot move such
huge pieces of rock easily.
Legends that our ancestors
told us included the exist-
ence of Inuit they referred
to as “Tuniit” who had great
- physical strength but that
mysterious race no longer
exists. And it's difficult not
to think that a shaman had
something to do with these
circular structures.

One relatively small ruins
of acircleisin a place we call
Itivia, at a distance where a
person can walk to from the
village. It is right near a body
of water we call Ivujivik. It is
highly likely that the nomads

had been using that area for
thousands of years, living in snow houses, sod houses
and tents. There are sod house ruins there that help
to support this possibility.

There are other more defined circular structures
in the nearby islands that have interesting character-
istics, such as used for fishing or whaling, or are on
the mainland where there were camps. It is feasible
that Inuit congregated in those structures to celebrate
the abundance of food and fine weather. It is just as
likely that they decided to express the appreciation
of the food and good fortune by the entertainment
of friendly competitions and by watching talented
dancers and singers perform their artistic creations. «
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Northern Hockey Challenge

First Air is proud to be the primary sponsor of the Northern
Hockey Challenge (NHC) that has showcased the best in men'’s
hockey from across the Arctic. We have provided a generous
travel package to facilitate travel for the teams and officials.
Without the airline’s support, many events like this would not
be possible.

The pan northern hockey series kicked off on January,
comprised of seven teams with Kuujjuagq, Iqaluit, Repulse Bay,
and Rankin Inlet representing the East; and Hay River, Inuvik
and Yellowknife representing the West.

With a best-of-five-games format, the NHC took place
over eight consecutive weekends building to an Eastern and
Western division champion, followed by another best-of-five
series with the top two teams in each division advanc-
ing to the playoffs to vie for the First Air Northern Hockey
Challenge Cup.

The Challenge was not over at the time of this writing,
but Rankin Inlet was getting ready to face Iqaluit in the Eastern
Division finals, while Yellowknife and Hay River will meet in
the Western Division Finals. Unfortunately, the Nunavik team
represented by the the Kuujjuag Umimmaks, finished short
of reaching the Eastern Division finals of the NHC.

The NHC has been credited as being among the best
hockey the North has ever seen, with incredible commun-
ity turn out and support for the teams. The excitement and
momentum was extended beyond the arena with traditional
media, social media and a dedicated website providing fans
with virtually up-to-the-minute game updates. The tournament
has created real community engagement across the Arctic. e
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Letter of Thanks

Thank you to First Air and Makivik Corporation for supporting the Northern Hockey Challenge.
It is truly an honour to be part of this exciting event that brings joy and excitement to many.

Rankin’s recent visit to Kuujjuaq was definitely a memorable one and also a dream come true.
Many of us on the team have tried many times to get to Kuujjuaq for a visit or hockey or both. NHC
has allowed for fun and competition and this made our experience that much better. Makivik and
Kujjuag's Mayor, His Worship Tunu Napaartuq made us feel welcome. So did the people of Kuujjuag.
It was also great to see my childhood friend Willis Tagoona. NHC has done two great things; created
opportunities to bring people together and also has helped rekindle great friendships.

Thank you very much for this and, on behalf of the Rankin Inlet Team, thank you for the con-
tinued support for hockey in the North.

Qujannamiiraaluk!

Pujjuut Kusugak
Member of Team Rankin Inlet
Northern Hockey Challenge
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DIt1¢ — Kuujjuag Umimmaks

44°NPcUc ¢ - Goalies
SL CPAA® — Norman Tukkiapik

Lo (™ dn& - Jonathan Grenier

Ld U ¢P -Marco DiCiero
44n 45D N°PUc b - Defence
*b d4C - Jika Gordon
P4 P 4°C - Henry Saunders
25" PQUSa™ - Jason Kiatainaqg
AJ4 Lo - Edward Munick
JAc  d*M4%* - Willie Koneak

bt §*C - Jack Saunders
6P N b - Forward
A~% PP —Elijah Qisiig
d4c,

PP

pPacC™ ob*r®™ —Kevin Jr. Gordon
4T - Richard Adams
N J4C - Randy Gordon
& S, Po< - Larry C. Snowball
S  C5PAA® - Charlie Tukkiapik
A& d4C - David Gordon
L* 9. 9*M4* - Mark R. Koneak
JAc4t b5 - William Hubloo
>Jc (%S - Putulik Tayara
S dd4C -Silas Gordon

JAc d da’bC* - Willie Korn Annahatak
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Declaratory Judgment of Death
After a Disappearance

One beautiful sunny day a family goes on the river for

bhnd®Le Prelds APLcls dadAd Nt Pole®Lrdqre a fishing trip. The canoe is fully loaded and everyone is
dALAANe, D5 Do\ *J< AN S, re A PLL 559 excited to go enjoy the outdoors. As the day progresses,
425 T 10934 5% . Ac ¢ the weather changes drastically and
Py Do ol dJALAT o NPD- the wind starts blowing strongly from
NeLCSA O UILIN  Pcio o KedD- the north. The family really wants to
A% aN5d A* 9% e IA% I, make it to their cabin before the night
oD Nal® “bbrad®c PCCD"d™ —— so they keep going despite the dete-
Ledst e 5Pt SbbadlbNDde AL o° ~ - . riorating conditions. Suddenly, the
o caib e 5t ¢ APCDA®, V<L - canoe is lifted by a wave and two of
brndde LiP*a PN 5J Vsl — i the canoe occupants fall into the cold
drbdse, Cd5|>fi\%rf_;n_cfc-_'>. "Eh ' water. One of them manages to get
dAL**MIL 545 o, CL%a e « backinto the canoe while the second
oo AT AINGDI e %, boie =~ gone disappears, forever.
CctL Acf¢ CL)jo_qcrqbqo-qg—q.(C % Unfortunately, this kind of sad
4¢drdle® JDdouwJNI® 45 PLLCO- % event can happen in Nunavik. How
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can the family deal with the succes-
sion of the disappeared when it is not possible to draw up
an attestation of death?

What to do in such situation

Section 92 of the Civil Code of Quebec provides that, “A
declaratory judgment of death may be pronounced on the
application of any interested person, including the public
curator or the Minister of Revenue as provisional admin-
istrator of property, seven years after disappearance”. It is
interesting to note that, in the past, the law provided for a
30 years delay after the disappearance before a declaratory
judgment of death could be pronounced.

However, in the case detailed above, the family will not
have to wait for seven years before they can do anything.
The Civil Code of Quebec provides that the declaratory judg-
ment of death may also be pronounced before the end of
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The application for a declaratory judgment of death
d“cPLINJC AKBG ™ Dib'LadNNJ® DbCD 5o An interested person can file an application for a declara-
ddPLo~wdNre tory judgment of death. This application shall be made before the

Aot P PI® dcPLINJIS ALDBGAI " d™ Db LadNNJC court of the domicile of the person the establishment of whose
YdrLleeudND SN DBICPNPINe®. 4 PLINIS  ALAINC death is sought.

ASBIAAIPCDOIABDC Ube I9PLoG (D¢ oacho®le (L If the person’s domicile was not in Quebec, the application is
)9l Lo’ AN PINDT5NG. made before the court of the domicile of the place of his death,

ASJ 0N DqCDI™ dVeIDLD el <<CC, 4 rPL- if known, or, failing that, of the place of his or her disappearance.
<NJe ALAINeQ>ILC ASBIAAGPCD HN® The application must be served
oactl JdAAc*Lo, bDPLLYDIQKE, DC 57&C, on the spouse of the person the estab-
qb'DPL5I>‘5°"r‘<<‘, oactl I DATA*L CAc™Lo “DbLLn JNNIC lishment of whose death is sought, on
OINLDPobadibi>e, ) Pbln e Idlciouso his father and mother and on his chil-

d“cPLINJC AL/AINE )o—PJQDN‘b“)‘ BBICD J e AT dren 14 years of age or over and, where
Zcfé:\bizl;_oc in(:LF;"J )q;d;tf;.,;)«injmchj_ﬁ; e PLIS A JN>Lo A_o'<. applicable, on the person’s insurer.
PPbe ot APoNt DeLCot DPbe ot ACHK o, Lo Ao et CedebiIs, Evidence to be presented to
Dd>LoG P I ALLD NGB NP L o° ' ' VLLHLJ%%JA%CDJ&O_RIC th t

Trre o Vbt b<CLdC Pabbcno’of e‘|°“’d or the court to arant th
ATBIAAT P clSDADLAES J%iij’\f;“%“ qg\&;{gb&%f’; \ decla?a(t)(;r;;uzlrgmie:lcj);dzai:\ajri]twiTI

ATBIANS  ANCPING cdPo  DbtLadNNJC TR need to be satisfied that the death
Pb'LaDNo® )d*LovdND N AYdADT APeadl b'o__oc_ Lia?, may be held to be certain. The appli-

. ’ (L*a> IINEDPI o ) o .
AlLSANCPeB P D Al Dd* A be- 45 JC PCLPISPLTIC cant will need to present circumstantial
nd®L. 4T rPLINJ© /\Lr’Jﬂc—D"‘H'Lé‘“’ cdespbner- o JCC UL®LC evidence on the death itself and this
et Ao IdPLovwdNle® Cdds Acoilot B . c pcn evidence will need to be composed
CdesbNerdnNere  PccnsNd,  acDPPdisNTs PR oA o of serious, precise and corroborat-
drerNd=s N oACNCDINTBISN® “A declaratory judgment of ing elements that will allow the court
ATFBIAAN € DPArL Do b** 5o )P LsSC- death may be pronounced on the to declare the death and rule out any
PIN*Mct AJND®LIAPNE. app/icationOfanyinterestedperson, other scenario.

including the public curator or the
DbtLadNNJe DbDPb-™ D qt':’ JA® Minister of Revenue as provisional The declaratoryjudgment

PtLadNNde DD P%rPNC I e 9'C- agdministrator of property, seven years ~ of death
PIMt 4 PLLChA®IDC DL GCD{C dN>Lo® after disappearance”. A declaratory judgment of death
*JNDK 5% N QEYC J5d*La 9 CD%®, states the name and sex of the per-
BOPLYDKN S AbcAN*LC  D°5* oac®lLo, son presumed dead and, if known,
4 (DBCDM4b < 5, bNNCPLBNbAd®L D 5% the place and date of his or her birth
=M 9% Nbad®l, V<>Co N>, qCC>LC o daa®LC s and, if applicable, marriage or civil union, the name of the spouse,
aNre P {5 4°M9Ac®L, D 5%, PPo'dN /PPy s the names of his or her father and mother as well as his or her last
br*JSNod I9e L aoc o IdIAcDo>L. domicile, and the date, time and place of death.

Ao 1¢ IIdAN DG (D s D™ 47 CDI™ D505 The date fixed as the date of death is either the date occur-
QGJAT PCLDE®PLIC Do P D PLNsloe dodSANAG®IC ring on the expiry of seven years from disappearance, or an earlier
D5, DPRSeC D550 DBCPLooc  IIANASDGICDI® date if the presumptions drawn from the circumstances allow the
ASIAITE DbDCPo®L Peobad® 4®MbNIJICHE, death of a person to be held to be certain at that date.

APerNIS AIAPINSNet  ACH® <, oo DdAAocnbo In the absence of other proof, the place fixed as the place of
Db CDL™® U Dc®2® oo ABN"HDJ CIYDATA®LCAG™L. death is that where the person was last seen.

Pb-LadNNJC D%'LadNbic™ IYPLovdNo® dEPbID% A declaratory judgment of death produces the same effects
)douol® 4T PLI**JAIN®. as death.

ASBIAANIS  DGPLeG (D bo DbICDPLEIAKE,  Acle Once the judgment is rendered, the family will be able to
AL AN PINbP ™D AINAc>"c® bLIEbPoNE, begin the process of liquidating the succession of the disappeared.

LPCATS ACT=dNCCIC bDRPATADILDDT AYLNJ Dot Makivik beneficiaries are invited to contact our Legal
ANPANG® IPPIAboPLIAPN® Cdo®l 4 (PPl C*dao Department should you require additional information on the mat-

/\qdﬁngjqcrr.—a'c'. L]

ter contained in this Legal Tip. e

BOB MESHER
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Recycle Aluminum Cans

I n Quebec nearly one and a half billion aluminum cans
are sold each year, 75% of which get recycled. In Nunavik,
almost 5.5 million aluminum cans (5,500,000) are sold each
year but only 1.3 million (1,300,000) get recycled. That's only
25%. We can do better!

Quebec regulation obliges merchants that sell pop
and beer cans to accept the return of these cans for refund.
Returning your cans to be recuperated not only leaves a few
extra dollars in your pocket but will also help keep our envi-
ronment clean. Some communities also have can collection
campaigns through youth or social groups.

SAMMY KUDLUK
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Green Corner

Every community in Nunavik has a can crusher,
usually located at your local co-op store and at

Newviq'vi in Kuujjuag. If we don't recycle
our empty cans, they end up at the local
landfill or scattered across our beautiful
land where they can take up to 500 years
to decompose. This is not the kind of leg-
acy we want to leave for the generations
to come. From an environmental point of
view, aluminum containers have a bigger
impact than plastic because they take so
much energy to produce. Bauxite ore is
mined to create aluminum and can cause
deforestation, erosion, polluted water
sources and a threat to animal life.

The average person in Nunavik con-

sumes 447 cans per year. We need to do our part. The
good news is that aluminum is 100 percent recyclable.
Recycled cans mainly go to create new cans, greatly
reducing the need for mining and refining, as well as
reducing the volume of waste in landfills. We chal-
lenge you to recycle at least one can every day and to
encourage your stores as well as municipal and regional
authorities to have more recycling machines installed
in your community and to improve the overall recy-

cling programs available to the people of Nunavik. e

ATSbDNAc e APPIAaHCP o5N So'bDNIC,
Pabb o s DNTADIAINTDGS SN®

ANcdbnd cd®a >
QQ_rL_') L\O'(._D%%FO_GHD_'!nb.

Instead of tossing aluminum drink cans in the garbage, we can recycle them to get a
refund and also have less garbage in the environment.
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The Chapter on Mine Operations

A Down-to-Earth Explanation of the Mining Development Process

ALDPLYC L5[% P9, A“5d A0 IPIINIPTE,

Provided by Jean-Marc Séguin, technical director,

20l Py cddenol Pabbb NIAT Nunavik Mineral Exploration Fund
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This is our third and final contribution
to our series on mining in view of the
increased mineral exploration activity
evident in Nunavik these times, particu-
larly in light of the province’s proposed
Northern Plan. Our first of three arti-
« Cles was about Mineral Exploration (Fall
52012), followed by an explanation of
% Mineral Deposit Appraisal (Winter 2012-
%2013) and now we learn about Mine
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The rates are calculated to provide
the highest level of efficiency and

...this is highly important because
producing too much, too fast could
increase costs and hurt profits; while
producing too little, too slowly could hurt
the economics of the mine because of

Mining development explained

Operations. Again, we are extremely grateful to the expertise provided
by the Nunavik Mineral Exploration Fund and trust that this series of
three articles helps to inform Nunavimmiut so we can benefit to the
greatest extent possible from any mining ventures that might take root
in our territory.

This chapter is about the purpose of a mine operation, the main
activities and stakeholders, and opportunities for concerned commu-
nities to get involved during operations.

A mine operation is the
process of producing a mineral
product for the benefit of society,
stakeholders and shareholders.
A mine is operating when earth
and/or rock are being excavated
from the ground and the process-
ing plant is producing profitable
product.

There are two types of
mines: underground and open pit.
A mine operation has four main
work areas: 1) excavation areas,
2) a processing plant, 3) waste
storage, and 4) supporting ser-
vices. The excavation areas are
where earth and rock contain-
ing the mineral resources are
excavated and extracted. The pro-
cessing plant separates the rock
that contains saleable material
(the ore product) from the sur-
rounding rock that is not saleable
(waste rock). Mineral processing
is done in multiple and vari-
ous stages (e.g., concentrator or
mill, wash plant) and uses differ-
ent processes depending on the
ore product being mined. Some
mine operations do not have a
processing facility on site so the
mined material is transported somewhere else to be processed. Waste
storage facilities include areas for both waste rock and the material
rejected from a mill (called tailings). Supporting services to a mine oper-
ation may include repair shops, laboratories to test the quality of the
mined material, change rooms, living quarters, warehouses, and offices.

Every mine operation has mining and processing target rates. One
key element is to determine rates of mining and processing that will
ensure that all costs can be covered from sales of the product. These
rates are evaluated during the feasibility studies before a mine starts
operating. The rates are calculated to provide the highest level of effi-
ciency and productivity. They need to match the capital investment, size
of ore body, and life of the mine. This is highly important because pro-
ducing too much, too fast could increase costs and hurt profits; while
producing too little, too slowly could hurt the economics of the mine
because of reduced sales. The mine and the process must be designed
and built to achieve the right balance.

ANPANJC...
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productivity...

reduced sales.
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A New Technical Director
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Former Nunavik Mineral Exploration Fund techni-
cal director, Jean-Marc Séguin, felt “privileged” to have
worked there. He says, “l would consider this the best job
in the world. Nunavik is developing at a fast pace, and |
am grateful to be a witness to that.” His new replacement,
Maguelone Camus, has also previously worked at mineral
projects in the region.

BOB MESHER

Time frames
The operating life of a mine can be as short as sev-
eral years or as long as several decades, depending on the
volume of mineral resources. It can also be seasonal or year-
long and shipments can be seasonal if access is difficult.
Overall revenues must also be able to recover exploration
and construction expenses. Several factors affect how long
a mine will operate:
o Commodity price: demand, competition, and prices
for the product in the world’s market
e Production costs and production rates
«  Quality: grade and quantity of ore that is economic
to mine in the deposit
»  Size and shape of the body of material to be mined
»  Best possible economic mining rates
+  Mining methods, equipment, and associated costs
»  Required depth of mining below surface
+  Ground conditions and ability to mine safely
*  Location of the mine
With higher metal prices, lower-grade rock becomes
valuable ore. However, when the price of metal is lower,
only the higher-grade rock is affordable to be used as ore.
The value of an ore body can grow or shrink as the demand
and costs evolve and change.

Costs

Mining uses labour, capital, energy and other inputs,
which all cost money. During mine operations, labour is
usually the highest cost. Power supply, fuel and other con-
sumables such as heavy equipment, drilling gear, spare
parts, etc. are the next greatest expense.
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The location of a mine has a major effect on construc-
tion and operating costs. If the mine is located in a remote
area, the mine operator may have to build a winter road to
bring in supplies and take out ore or concentrate, and a die-
sel power plant to generate electricity. Transportation costs
to fly workers in and out of the mine are a major expense
for remote mines. However, if the mine is located in a less
remote area, it may benefit from an existing road system
and nearby power grids, or the government may agree to

PaDLIPNS ¢ AP > A®IDC. AILDPNIPN® s, DPdsDe® s> provide a road for access and power to help lower costs.
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Mining companies prefer to hire
locally where people already

will look for manpower at local, regional
and national levels, depending on the jobs
to be filled. Some companies may have
impact and benefit agreements (IBAs) to
work directly with Aboriginal communi-
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and sometimes internationally. Mining companies prefer to
hire locally where people already live and know about the
land, geography and climate.

Training

All new employees receive orientation training before
starting on the job. This training helps employees understand
the day-to-day operations, but more importantly, makes
sure the employees work safely on site. Other training for
new employees include on-the-job training, trade training,
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Aupaluk students and others at a mining conference in Kuujjuaq last year: (Back) David Lucassie, George Peters, Ned Gordon, Sammy Gordon,
Jean-Marc Séguin, Junior Angutinguak, and Davidee Angutinguak. (Front) Julia Lucassie, Victoria Angutinguak, Nancy Annahatak, Emma Angutinguak,

Jimmy Akpahatak, Charlie Oninak and Elijah Grey.
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During production, waste still
needs to be excavated in order
to keep uncovering more ore. In
underground mining, this is called
“development” and in open-pit
mining, this is called “stripping.”

apprenticeships, and literacy and life skills
training. Trainings can be delivered in
classrooms as well, through computer-
based programs, and by one-on-one
instruction and mentoring. Companies
may partner with local communities,
government and others to provide com-
munity-based training. Other companies
may also partner with local colleges and
schools to provide technical training.

Production

Waste rock must be mined away to
recover the valuable ore. Ore and waste
both cost money to excavate and pro-
cess. To be efficient, mines try to take out
as much ore and as little waste as pos-
sible. When a mine operation begins, a
lot of waste must be excavated in order
to reach the ore. This early stage of min-
ing can last from a few days to more than
a year, depending on how much waste
there is and how fast it can be removed.
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Mining development explained

Once enough waste has been removed, the mine is

able to send ore to the processing plant. At this point, the
mine is in “production.” During production, waste still needs
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Mine companies may bring young people
and elders to the site, host community visits,
support family visits, meet with community

employment officers, conduct community-

based training, and meet with local
administrators. Companies may also visit
local schools to encourage students to stay
in school and attend career shows in schools
to emphasize the types of jobs available and
the education required. They should also visit
communities to gain a better understanding of
the lifestyles of their workers.

VNP
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to be excavated in order to keep uncovering more ore. In
underground mining, this is called “development” and in
open-pit mining, this is called “stripping.” Development

and/or stripping go hand-in-hand
with production and are crucial to
maintain production.

Full production generally
means that the average mining
and processing rates are meet-
ing or exceeding the target rates
developed during the feasibility
study phase. Improved market
conditions may allow a mine to
sell more product than planned
and/or to sell it at a higher price
than expected. When this hap-
pens, the mining company
will try to increase production.
Sometimes a mine operation can
increase production for a short
time using its existing equipment
and people, but the only way to
achieve permanent increases is to
expand the mine.

Community involvement
Community involvement
should occur throughout the mine
cycle, including employment,
businesses and monitoring. The
type and amount of community
input and communication depend
on many things, including if and
what type of agreements are in
place (such as IBAs). Also, com-
pany representatives should visit
communities to inform and pro-
vide updates on their operations.
They may also publish project
updates in newsletters and local
newspapers. Mine companies may
bring young people and elders to
the site, host community visits,
support family visits, meet with
community employment offic-
ers, conduct community-based
training, and meet with local

administrators. Companies may also visit local schools to
encourage students to stay in school and attend career shows
in schools to emphasize the types of jobs available and the
education required. They should also visit communities to
gain a better understanding of the lifestyles of their workers.
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Impact and benefits agreements

Agreements such as impact and benefits agree-
ments with Aboriginal organizations and communities
are not conditions of regulatory approval in unsettled
land claims areas in Canada. However, governments
strongly suggest to mining companies to negotiate such
agreements with concerned and impacted communities.
IBAs may contain a wide variety of provisions, includ-
ing a provision intended to protect the environment
and monitor the environmental impacts of the mining
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...there must be a clear intent during
operations to minimize the environmental
impact to the water, land, air, wildlife and

people as much as possible.

project. Regulatory approval may require impact-moni-
toring agreements involving government agencies, local
communities and mining proponents. This agreement
would serve to verify the accuracy of the environmental
assessment and the effectiveness of mitigation meas-
ures. Aboriginal communities often actively participate
in monitoring under these agreements.

Potential environmental impacts
As in each of the mining phases, there must be a
clear intent during operations to minimize the envi-
ronmental impact to the water, land, air, wildlife and
people as much as possible. Potential impacts are very
well understood and can be mitigated effectively by
using traditional knowledge and improved technologies.
Environmental impacts that may require mitiga-
tion measures, depending on where a development is
located, may include:
«  Loss of archaeological and heritage sites
. Impacts on traditional and non-traditional land
use
. Impacts on water flows and water quality
. Impacts on fish and fisheries
The mitigation measures may include:
«  Protection of land and the identification and
protection of archaeological and heritage sites
« No hunting or fishing zones and wildlife
protection
«  Water quality monitoring and flow
supplementation
«  Protection of fish spawning and nurturing areas

Environmental monitoring

The purpose of monitoring is to measure and eval-
uate impacts compared to baseline conditions before
the operation. Companies and governments continually
monitor the mining operation to identify any changes.
If changes are found, the company can respond to
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During operations, the government
and mining companies monitor
wastewater, wildlife, air quality, water
quality, aquatic effects, fish habitat,
and reclamation research.

agencies may be formed
to act as a watchdog. They
make sure that compa-
nies meet their regulatory
requirements and they
check that the regulators
are efficiently doing their
job. The results of moni-
toring must be reported
so that everyone will know what is happening during

the mine operations. Typical reporting requirements for
operating mines may include monthly environmental
measures and socio-economic reports.
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Developments such as mining bring opportunities
as well as risks for the communities and people who live
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AP draie oD P te AarNc nearby. By identifying the risks, communities can work
o> PSIANC Q"o drpIAc to reduce any negative impacts while gaining maximum

- - benefits from the mining development. On the other
(L Pcrocn AT AbLN hand, employment and economic opportunities are
Pde e AP Pocnd bLALAS >0 5 available to community members during mine operation.

Several types of jobs, wages, and training opportunities
are available. It also lists specific actions a community can
take to increase its economic opportunities and benefits.
Employment and training opportunities are usually the
most significant benefit for a community during mine
operations. As a mine goes into operation, the percent-
age of employed local workers increases significantly.
Careers in the mining industry are very diverse. Jobs vary
from trades to high-tech and use valuable skills. Senior
mining companies employ hundreds and sometimes
thousands of workers at each mine.
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Mining development explained

Jobs in a Typical Mining Operation

Miners, drillers and blasters Clerks

Electricians Computer technicians

Heavy equipment operators Public relations specialists

Mechanics Marketing personnel

Welders Nurses

Pipe fitters Administrative assistants

Carpenters Administrators Managers and executives
Surveyors Security officers

Environmental scientists Laboratory technicians

Geologists, engineers and
technicians

Assayers

Supervisors Human resource specialists

Safety experts Truck drivers
Trainers Cooks
Accountants And others...

Mine operation can help build capacity for the future through train-
ing, employment, business support, and scholarships and communities
can realize significant economic opportunities. The main benefits come
from increased employment, business opportunities, and community
infrastructure. Opportunities for local businesses that have provided
services at the exploration and development phases become more sub-
stantial and longer term during mine operation.

As during the mine development phases, communities should
prepare to take part and continue asking these important questions:

«  What businesses are required?

«  What businesses are currently available?

+  What are the capabilities of the community?

+  Are there good joint-venture partners available?

While answering these questions, the community should also
communicate with the mining company to make sure the relevant and
required decisions are made. The community should review the pro-
visions of its agreement with the mining company. For example, IBAs
might be in place. These agreements are meant to be used and will
stimulate business opportunities. They should also review the tender-
ing provisions of the agreement and discuss opportunities with the
mining company. Many opportunities will exist, whether using wholly
owned businesses, joint ventures or other facilities. The possible busi-
ness opportunities available to communities include camp catering and
housekeeping, site services, surveying, construction services, recycling
services, underground and open pit contract mining, supplying goods,
safety equipment, aircraft support, airport maintenance, laboratory ser-
vices, environmental consulting, trucking, road maintenance and beyond.

Communities can play an active role in the mining development
by increasing the type and amount of economic opportunities availa-
ble to them.

* Source: Mining Information Kit for Aboriginal Communities, Natural
Resources Canada
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—The Défeat of the: Proposal
~ to Restrict Trade of Polar Bears

< r_€°°1“ Greg'or‘G:lbert]’de Pg=D><
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Mak|V|k at the CITES CoP1 6
in Bangkok, Thailand____

The Defeat of the'Proposal to Restrict Trade of Polar Bears

By Gregor Gilbert

ADAMIE DELIS

qqﬁ'J‘“’ 2012 dodndAc"Nod AMabl D bLL®S  DdordNb- InIate2012theUnitedStatesofAmericasubmittedapro—
e DID% KLKCDADL o PNAT AATDNINDG e DAC o {Net  o¥JD- posal to the secretariat of the Convention on International
Ao ndbcdot  (CITES-d*5°) o o'c® P abcde 45 (PrP-  Trade of Endangered Species (CITES) to uplist the polar bear
LIN* b d<adnldboPLY N AcldPN from Appendix Il to Appendix I. This would
2-TC Aso AcldPN 1-05CDSdeAre.  Cod™L effectively stop all international trade of
1-15CPKC Pl @ 0h\6"s 20906 > polar bear parts, including skins. This would
CIALDNINDAJo > o bNCDPob cn LLIC. have had an significant negative impact on
Cl%a 4%M<b e oMMt ASvuobe®Le PIN® A o)- Inuit, who need the money generated from
Aac®, PabDbcDPNB It o DPPIASTE the sale of polar bear skins and other parts
@055 aolho'con AbLPRMATe dPIdLn- to help offset the extremely high cost of liv-
d5%" o DALNLYPN ST DLLAMd b odC. ing in Northern Canada. Inuit organizations,
AoAC AalLBNIN*LC POCDANE AASC led by Inuit Tapiriit Kanatami (ITK), had been
CARS balltd o AadbCPTNSMC baCDC expecting the proposal, and working with
bl LEd* S, Aol DIDC A5JAIM dMabl D€ the Canadian government, had developed
LordNleCP ot L badeidne ‘deo a strategy to ensure the United States’ pro-
AL D SINTCP e bN® Lo 44 e € < C posal would be defeated at the sixteenth
bN>*Lr¢  (CoP16-d°)  bN**Lonc DIb L o « Conference of the Parties (CoP16) which took
Lep/Ler 3-TC NPAd 14, 2013-T <%be 5pIaceMarch3-14,2013inBangkok,ThaiIand.
UcsTeent,  Cdd AaddN®Mc Acbe DIIC s £ Part of this strategy consisted of having Inuit
AoJA* o PLINDBCP NS LN sN® % representatives and support staff from all
Aol NIACINTe® APLLN"S PCLo® A LAC four Inuit regions of Canada attend CoP16
20 dN* "¢ ball, €dd bN**LLcdPLbCDN"SMC CoP16-de Db~ to give first-hand accounts of life in the north and to show
PPrA"I 5N a oo oa'fo™5I® bLrDoTo® I**LABT SN Sbo > to the rest of the world that the United States’ proposal was
9T ALPBLATY PdMDet CINSPINT 5P AT bl DE Lo LecCsre without merit. Not only did the Inuit of Canada feel that the
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Gregor Gilbert and Adamie Delisle Alaku at the conference in Thailand.
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atlafPL»* D¢

LA A, ba CDC
€*dd  CITES-d"o¢ VONDLAODC Y€ adndNlodiC* o
LeleDadNDLd ¢ CITES—S  9¢€adadNrLL Cor o
ACLPYDDITLC  pace4dC dNeDbCPLIC Ctdao CITES-d*o IPPLEPL-
adSbITPAere AD®S e 8% 1¢ SyoDe®da®, AoIA%ac > CITES-d%o -
4>PSCPPABIAPNE Lo rJNDe Do,

dCr Nesdeds  did P> bN® Lo"ddAl LPCAT®
PLe DI, AP e AalLBSAC (NTHLE)  PPLI N DILTdC Dol
AcTbe DINE 50 PADC bCLM® S, a2 I®LAYMS, AoAdSAS Dldce-
bN®>LR%MC, (LT 5 b<CLI%b*d 5 0a'dCPd“s bCL®Mt. JPC DS
(o ADBCadIM  Clo bN® SR DA dC
bN**Lo4d**  CoP16- A o°NJC JPrLyDerd-
e BLPARE, 4PN D adSP Nt AT a bl DE N ChNeP-
P4 DILIE bN®SLLIPLbNT e ba (D¢ JPPLYSIC
AoA® AsP 0 aoA"> Acnbo® o® AoAC ABPTIC ALNYP Lo,
AAcLPL S Aarlddelt Aol CPobe PIdC bacidot dPot SDLDNLAES
S*JNUeslC o 0AC 4XCDI"ac® oS, AoIA o5 AarllibiAdN*re
A3 aN® AaltLacdIDC INDLLDYL Nt INCDNPoberdare/C.

Cab¢ dPdo dPAQ™ HodiTt A9PSDNBAC  oa <4 27-JN°
ACDPD>L4 P beddGM? Crdao bN®®LANde ACDPIC CITES-doG'PN®
o P bdd 0f, C*dd AT blDC LodJN®Mo? SOGRDI®IC, UTb 4P N®
ALDICDLAc DIt Dldo® PiaNo A*JPPdaidb D NeCD®  o*JIA e nd-
bl 1 NPPNNCIUSIN® b o oAS. CLII®L A*LCDN® dop*JNb-
P DI JIPPAadNT®  LobbardDo® UL 544%™  AD® o4 ¢
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proposal did not meet the criteria for uplist-
ing under CITES, but it was felt that other
countries that were signatories to CITES
needed to understand the negative con-
sequences, for Inuit and for CITES itself, if
the proposal was adopted.

Adamie Delisle-Alaku and Gregor
Gilbert attended on behalf of Makivik
Corporation. Other organizations that
were represented included the Nunatsiavut
Government, Nunavut Tunngavik Inc., The
‘ ., Inuvialuit Game Council, and the Federal
g and territorial governments. It was decided
= that establishing a booth at the CoP16
Ewould be the most effective way of com-
£ municating the Inuit message. To refute
2the US proposal, it was necessary to inform

delegates for other countries around the

world about the Inuit way of life and the

importance of polar bears to Inuit culture.
An enormous amount of effort went into lobbying
other countries support for the sustainable use of
polar bears, and all of the Inuit organizations worked
diligently to ensure that our message was heard.

AoAS PLINC 9% dd5E
Narldln b e "o PP
AcDNsd balhS bCLYL
ALt, PO°cDlo dPACT
Jod°d¢ G PPrdndNlalCoLE
P cDrloo AMablDC Lol C?LC
SeDJ%arcbide,

It was only due to the significant effort on
the part of all of the Inuit representatives
and the Canadian government that, first, the
EU amendment, and then, the United States
proposal, was defeated.

The European Union (EU), comprising 27 countries
who vote as a block at CITES, did not support the US
proposal, but were under pressure from animal rights
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Canadian Inuit delegates: Gabrial Nirlungayuk of Nunavut Tunngavik Inc., Adamie Delisle Alaku
of Makivik’s Resource Development Department, Jim Goudie of Nunatsiavut Government, and
Terry Audla of Inuit Tapiriit Kanatami.

groups to try and impose further protection for
polar bears. As a result, they submitted an amend-
ment to the proposal which would have equally
negative consequences for Inuit. However, the
CoP16 is very political, and many countries did
not want to oppose the United States or the EU.
In order for the amendment or the proposal to be
adopted, a two-thirds majority is required. It was
only due to the significant effort on the part of all
of the Inuit representatives and the Canadian gov-
ernment that, first, the EU amendment, and then,
the United States proposal, was defeated. There
are currently 175 member countries to CITES, and

AoAC PSLIN®C 4% L9
Naldln®cb e "o¢ Prdc
AcDNsd baChS bCLY ALS,
P3°cbrlo PALE doddC
GPPI Nl CoLE PR D o>
AMabl D Lol <CLC
SeDJ arcDide,

It was only due to the significant effort on
the part of all of the Inuit representatives
and the Canadian government that, first,

ATuobe®ldo® Ao06IJA%a bcLdob. CLdA*JL AN SIS, deq a o' b4 ¢ theEUamendment’ andthen, the United
bN™LRNAIT CoP16-dC bN*LFPOC AcdiocnttlabdNt, M5 oo™ States proposal, was defeated.
dPSIPLeDILN® AT abl Dot CabD¢ dPACS 6 {PALY ol "ot. 45P4-
SCHLDEE GIPLASCD™LKC D 3¢ LobbI® AL JNCD 5o doedNNC-
Dod5<E, bN*SLENdeLe PNTLAC PNYLDC PN¥b ot Acbnd c 5N PPdo
4eMCC bdrPdTaqb%do. AoAS PPLITN®NC 45T Aardd'la®c b o™ "o
PPde AcDPNsJ ba(DC bCL® AL, P>°cbDle dPAQY dod°d {°Prd-  the EU amendment was defeated with 63 coun-
AJNPaleCoLe PR cDlos dAMablDC LolltC®Le KebJ®arebdds. CLCL tries voting in favour, 43 voting against, and 15
175%J%¢Nt  AcDIBNLDT  oac¥d4¢ CITES- abstaining. Once the EU proposal was
d°c AcDIBNLCADBNE, U a <PAGY o d°dC ) ) defeated, the EU abstained from vot-
dPPAadNednLecCoLe S D DId™ 63 oac¥dC ao'ct bNMa I ciovdNE ing on the US proposal. Thus the vote
4*MPNe o Pd%b NS0, 43 >Nl 15-5 AT CPINN ot on the US proposal was 38 in favour, 42
cPdbCPILN"a P, UL dlAC: 4PA4S 4o 4dC LordNb b T<C against, and 46 countries, including the
Lob™C  45MChobb>rIALC,  (dd  dPA4" 9°9J¢ AL/ PPoNo EU, who abstained.
doqed¢ o PL4bCDI T b DIMSC dr bl b Jdod N5 bN*2lobe o, In the end, the hard work of all of
LolfC*Mo* oPdoo. UTLS oPdSCPo™lC dlna- UTN9L 0T <C AoA€ the Canadian delegates, and especially
brD¢ LorJN*NC AlcccPIDC 38 oaciHdC 9IA%a b I, Canadian Inuit, paid off and there will
d*MNore, 42 4*M"Nal®  46-5  oac'>¢ not be any ban on trade of polar bear
Acbi?Nt dPAGY Hod%d et o PAPLPLY>Mdo® If another proposal to uplist polar skins. In Canada, polar bears are man-
e PP Lo b DI® P C, bears is submitted in three years time,  3qa4 very well, and there is no need
bN**Lodd  Adde, AallidtLadNAc® e Inuit will be ready. for further restrictions. However, there
ba CIDC  bN®*LLDPA*MC  ALIIN baCIDC is always the chance that another pro-
AoIJA%a*C, AL c5IIoINDPeDPIDC o 09 > posal will be submitted for the next CoP
e ol\oo > e DIPPAbSe DA% 0 bNCPebiedP* olo. baClc a oA inthreeyears, and thus it is important for Inuit to
bLPYDPAD LadstLC AP CDINSDICPIITeMdILN"S. UTPb oA N5, dPde®  continue to harvest polar bears responsibly. In
SbNPLAINTE  5ACPLBIA @ adb > aind®  POeSN%  d°GJ°  A®LAS Nunavik, where there is currently no polar bear
dod<C bN**LobeSTLC CoP-dS, UTLS A“cnd3d> AATLL B PdA™SL> "o 5N*  management system in place, the Nunavik Marine
ao'c® AobA® e ILbbCa™C. oo AT CLCLPN"Sd e o'c® bLJNe® Region Wildlife Board is in the process of estab-
Ac =PDo Tt AalDe® ACbNad, oal'T DLdcaPi¥dd® CLCL  Aarl>C  lishinga management plan, so the Nunavik Inuit
bLMY b "NDINNe?, Ule® PN 0o A'TDC AoAC P S{AIMD o CdNDNSPE'LC  can demonstrate to the world that they are in the
CtdoNt DR PL P DI acb'oTo? a oo’ aoec’ bAdaIlc"cuJN  bestposition to protect polar bears. If another pro-
G ndCDINS M et LoPtJNDBIbe T Q4G ASLAC PO Ne Ao NSME posal to uplist polar bears is submitted in three
bN**LobcMdo, UTNGL T <C AoA° dIDA%aDec I o years time, Inuit will be ready. «
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PrLDANt ba*lbatdNC© Sealskin Legwarmers
N unavik Creations is pleased to intro-
duce our new line of women's sealskin
legwarmers. Designer, Vickie
Okpik created the new line of
legwarmers with a contem-
porary urban flare, to imitate
the kanaak (legs) of the tradi-
tional Inuit kamik. Our legwarmers
can be worn over boots suited for the
city, or for other outdoor activities in the

north or countryside.

We have evaluated and reworked the leg-
warmers to include specific design elements

Oaar AedAsS DAJAOC cdybnerd-
Nbnd®®Ladl®  oCo* dSardNet PrLDAN®
ba®MbatdNo®. T PrPLIhe® SalleD'N AP
DAL SarPldeDePId® oot ba*MbatdNo®
Ao PPNIA ac LD oihe?,
ANAPLC Nt baTot (ba®™ o) AoAS
oA ®M<C. CL*d4 ba®rvatdNedarlyb>e
AICPI"adC bMdoLAC PeCUe A"sHLNe 4I5C-
DI arPdiIE, DC 55 AP e Pl LAl o
GGl 5% A“5LY5e¢ Pelo.

abDPIPLIIC PRI Cs ba*lbatdNet
AcJ®a el e Actd ot SatlbP a DNES™ =t
ACDPIA b e DPrIlt 4% o bP aPNled'CP "  Ald-

NN* e 5. DAL NeDP e DJC P ) Do N5 DL 55 ¢ & that would suit different sizes, styles and com-
Arodb™Joho.  PCIBSTE ANLAPAS  ALadPOC bl N- fort. We offer both fitted and straight sizes. The
PRI APl N®, full zipper closure allows the legwarmers to be

DAJAOIC AT 6PN badlt bido®L [ PLdcb-
PNNot CL*do™L ba*lbatdNe®.

easier to put on and take off without having to
take your boots off.

We are pleased to share these instructions
beonsL with you for how we produce these legwarmers.

aso'sd  DONPILAS  SaosN s PIENLT
bacd®Pot  CNed SNt T¢I AcACN(C
A NP ool dAAE, AcNAPAMY AcDPsClc,
AcDePAlPS T59dNIC b P AN 1-P=CICTe
NN AR AN RN ba*yntdNDC d¢NeLre
PCCITAN LS UL®Na™, TSNS b P AN DT HIC
DELSANTE, A NN CPANL S ASAdeD 50
YA DeC 53¢ PelNLDYe SNTE,

The pattern

Choose your design and create a paper pat-
tern for the inlay without seam allowance. Then,
when cutting out the materials, add a one-cen-
timetre seam allowance around the perimeter
of the full legwarmer to sew in the zipper, draw-
string casing, duffle and satin or nylon lining.

SAMMY KUDLUK

LYDIA NINGIURUVIK X2
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Nunavik Creations Review

Inlay and blocking

To achieve the best results for making anything out of tanned
sealskin requires blocking. To block sealskin, you will need to wet
the entire skin with water. It is not necessary to soak the skin, but
wet the hide thoroughly. Then stretch and staple the skin onto a
board to thoroughly dry, which takes about a day.

Once the sealskin portion of the legwarmer is sewn together
you can block it again to be sure that the style lines and design are
straight and matching.

Assemble

1) If you wish to have a decorative border of duf-

fle at the top of the legwarmer, like the exposed

section of alirtik worn inside of kamituinaq, cut

a length of duffle to the same width of your leg-

warmer. The height should be to your liking, but

remember that this duffle strip has to be folded in

half.

2) Topstitch the ends of the drawstring casing in.

The drawstring casing should be slightly less than

an inch shorter than the width of the legwarmer.

3) Topstitch one edge of the lining to one side of

the duffle, and the other side of the duffle to the

drawstring casing.

4) Fold the drawstring casing right-side-out and

topstitch it closed.

5) Sew the bottom hem of the lining to the bot-

tom of the sealskin legwarmer. Leave a five-inch

opening to be able to turn it right-side-out.

6) Sew in one side of zipper.

7) Sew in the other side of the zipper.

8) Turn the leg warmer right-side-out and hand stitch the five-
inch opening closed.

SAMMY SHENNUNGNUK

Duffle

1)  Topstitch the duffle fold together at one inch from the top
edge to keep it in place and also to mark an embroidery line.

2) Embroider the top duffle border of each legwarmer to your
liking.

3) Insert the braided drawstring and your legwarmer is
complete. o
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Nunavik Furs %

Daniel Lemelin, on the left, is the
®manager of Nunavik Furs. The tannery is
apart of Makivik’s subsidiary company,
Nunavik Creations. Charles Dorais, seen
on the right, is the executive assistant
to Michael Gordon, Makivik’s vice-
president for Economic Development.
This tannery building in Kuujjuaq is
quite new; it opened three years ago.
Before then it operated in the former
Halutik garage. Work at the tannery is
cyclical, slowing down more during the
summer. Anyone wanting their skins
processed, to buy furs, or to apply for
employment at the tannery can call
819-964-0310.

d
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A Game Plan to Succeed

(After we have set an important long-term goal)

Donald M. Taylor, Ph.D.
McGill University

Stratégie de réussite

(Comment réaliser un important objectif a long terme)

Donald M. Taylor, Ph.D.
Université McGill

Cbaq POl DIV e PIPde AcPINbeDIDIC DS JGLeDiodA™a® alL* 4%, oo SeDadbicC “SMART .
PALIINNe® Ac®cdClJC  POotSbirdiditlidC ALY Ac“cPLPdIo® S a 50 PL"HddADS M ASBNCDI e At A
AdarbDJ®ad R 4N T ACCAc e ALACCDI"a At 499 CL*dA™J>C
CLA™JL 5 N5 s ActoerdNo® SPLY DBt A3 aC Acnc® AP No
POobnde"a bl 545C.

Cle a'ToNot PPeSeDT54%¢C SMART-o® JPB® ™ PIehcdNo®
AL adiC. A cCDPLLE ALAS DPD® €% AFINSJ IPEPNeDDAccLE
PNl PDoScdAoTo® bdPNPobP ad®J®® et Ac®C D50 APOIIA“
AINJ=ad® Ac® 5 AarldPrec APODdIA . UTLE POoSeDiPlodAa®™,
SMART-SJL5Ae<E OO d®ILld®™, altlaDb® ™. PPahed¢ POc<IAantLd.
Al Tdndsbe D CoL.

ro2cScdlonlb™ ALALL®L AbadId®

AN AtTo® DAA A DC. ALDBParPdo™ NPPNLbPde s Acnc®
PO NcdarPlLy Not ALEILd®. ALadP ONDKC, Ac"cdNDPLIcLe Abacr-
BCILPLYC, A NS A+ Ac®cdPNITo®  ALBeTCDIA DL NG,
PO Ned®J ¢ ALDLIATaDJ"aX(, Pacl®™ POotSeDiPLd® H>Pr’9quﬁc'_q_vc-,
YoNe Hho o, dPCLIMDe  Ho5%5€, ﬁ'qunD'Lqu—_:;'érc qeec “'bP“ﬂd_v“_oc
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n the last issue we learned that just picking a goal isn't enough.
We have to set goals that are “S.M.A.R.T. We want our young peo-
ple to set education goals that are Specific, Measurable, Achievable,
Relevant, and Time-Bound. And, of course, we are not just point-
ing our finger at students. We all have important goals in our life.

But just because we take the time to set a S.M.A.R.T. goal for
our self doesn’t mean we will be successful at achieving our goal.
In fact over half the people who set a New Year’s resolution goal
give up after just a few short days or weeks. So, just having a goal,
even if it is a S.M.A.R.T. goal, isn't nearly enough. It is merely the
first step. Now we have to get to work.

Goal success is hard

Let’s not kid ourselves. Successfully achieving any important
goal is difficult. If it wasn't, every student would graduate, and
they would all get A+ on their exams. If goal success were easy,
everyone who set a goal to quit
smoking, or lose weight, or play
the guitar like a rock star, or play
hockey well enough to get to the
NHL would succeed. But most of
us struggle to achieve our goals
and of course the more challeng-
ing the goal, the more difficult it
is to achieve.

Why is it so hard to achieve
an important goal? The simple
answer is that our dream of a life
filled with nothing but fun is pure
fantasy. To succeed at school the
student must attend school (no
fun), study (no fun), study instead
of having fun (no fun again), be
well rested (no fun) and so on. If |
want to succeed at losing weight
| have to say no to donuts and
bannock (no fun) eat vegetables
(no fun). If | want to get in shape
| have to exercise (no fun) and
lift weights (no fun). If | want to
master the guitar | have to prac-
tice (no fun) and practice (no fun) and practice (no fun). If my goal
is to pay off my maxed out bills or credit card, it means | have to
give up shopping (no fun) slow down on the Bingo (no fun), stop
thinking about that fancy vacation (no fun). If my goal is to be
more respectful of my colleagues at work, or my friend, it means no
more gossiping about them, ignoring them, and becoming angry
or frustrated at them.

No wonder so few people are successful at achieving important
goals. But don't quit on me now. Knowing how hard it is to be suc-
cessful, we need to remind ourselves why it is so important to have
long-term goals. Then we can prepare ourselves mentally so that we
start to make choices everyday that will get us closer to our goal.

Reasons for S.M.A.R.T. goals

So far | have probably convinced you that successfully achiev-
ing a goal is very difficult, few succeed, and pursuing a goal is no
fun. So why even try? Let’s not forget that striving to meet important
goals makes life worth living. The basis of all religions in the world is

Dans le dernier numéro, nous avons appris que le simple choix d'un objectif
n'est pas suffisant. Nous devons fixer des objectifs qui respectent la méthode
«S.M.ARRT. ». Nous souhaitons que les jeunes se fixent des objectifs éduca-
tifs spécifiques, mesurables, atteignables, réalistes et temporellement définis.
Bien entendu, cela ne s'adresse pas uniquement aux étudiants. Nous avons
tous des objectifs importants dans la vie.

Méme en fixant un objectif S.M.A.R.T., cela ne garantit pas l'atteinte de
cet objectif. En fait, plus de la moitié des gens qui prennent une résolution
du Nouvel An I'abandonnent apreés quelques jours ou quelques semaines. Se
fixer un objectif, méme s'il s'agit d'un objectif S.M.A.R.T,, est loin d’étre suffi-
sant. C'est un premier pas, mais il faut également se retrousser les manches
et se mettre au travail.

L'atteinte d'un objectif requiert des efforts
Nous devons étre réalistes. La réalisation de tout objectif important
est difficile. Si ce n'était pas le cas, tous les étudiants obtiendraient leur
diplome, et ils auraient des
A+ dans tous leurs examens.
Si I'atteinte des objectifs
était facile, toutes les per-
sonnes ayant pour objectif
d‘arréter de fumer, de per-
dre du poids, de jouer de la
guitare comme une vedette
rock, ou de jouer au hockey
assez bien pour atteindre la
LNH parviendraient a réali-
ser leur objectif. Mais nous
devons presque tous consa-
crer beaucoup defforts pour
atteindre nos objectifs, et
plus l'objectif est ambitieux,
plus il est difficile a atteindre.
Pourquoi est-il si diffi-
cile d'atteindre un objectif
important? La réponse est
simple, parce que notre
£ réve d’une vie remplie uni-
% quement de plaisir est une
& pure fantaisie. Pour réussir
I'école, I'éléve doit fréquen-
ter Iécole (exigeant), étudier (exigeant), faire des travaux scolaires au lieu de
s'amuser (exigeant encore une fois), bien se reposer (pas amusant), et ainsi
de suite. Si je veux réussir a perdre du poids, je dois dire non aux beignets
et a la banique (pas amusant), et manger des légumes (pas toujours amu-
sant). Si je veux me mettre en forme, je dois faire des exercices (exigeant) et
soulever des poids (exigeant). Si je veux maitriser la guitare, je dois pratiquer
(exigeant), pratiquer (exigeant) et pratiquer encore (exigeant). Si mon but
est de payer mes factures et ma carte de crédit, je dois renoncer a faire des
achats (pas amusant), jouer un peu moins au bingo (pas amusant), et cesser
de penser a des vacances de luxe (pas amusant). Si mon objectif est d’étre
plus respectueux envers mes collégues de travail, ou mes amis, cela signi-
fie qu'il faut mettre un terme aux ragots a leur sujet, cesser de les ignorer, et
éviter de se montrer colériques ou irritables envers eux.

Il n'est donc pas étonnant que peu de gens réussissent a atteindre des
objectifs importants. Mais, il ne faut pas se décourager. Sachant combien il est
difficile de réussir, nous devons constamment nous rappeler a quel point il est
important d'avoir des objectifs a long terme, pour ainsi nous préparer menta-
lement a faire des choix quotidiens qui nous rapprocheront de notre objectif.
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that we should all strive to be the best that we can be, even though
none of us will reach the perfection our religion wants us to aim for.

The rewards for striving to achieve important goals are
immeasurable. Self-government is a lofty goal for Nunavik, but
self-government requires educated citizens. And of course educa-
tion has a whole host of personal benefits, including more work
and career opportunities, higher salaries, more status, and more life
opportunities just to name a few. Losing weight and eating better
mean a better quality of life each and every day, and maybe even
alonger life but. And even a more unrealistic goal like becoming a
rock star or NHL hockey player leads to fantastic life opportunities,
even if in the end we fall short of actually achieving such a nearly
impossible goal. In fact, pursuing any important goal is associated
with a better quality of life and better relationships with people,
especially those that matter to us most.

Maximizing the chances

We have to get started APLM5%6PIIN4D> ¢

Raisons d’étre des objectifs S.M.A.R.T.

Pour l'instant, je vous ai sans doute convaincus que l'atteinte d'un objec-
tif est difficile, que peu réussissent, et que la poursuite d'un objectif n'est pas
toujours une partie de plaisir. Alors, pourquoi essayer? N'oublions jamais que
les efforts pour atteindre des objectifs importants font en sorte que la vie
vaut la peine d'étre vécue. Toutes les religions du monde sont fondées sur
le principe qu'il faut constamment s'efforcer de faire de notre mieux, méme
si aucun d’entre nous n'atteindra la perfection préchée par notre religion.
Les récompenses a la suite des efforts consentis pour atteindre des objec-
tifs importants sont incommensurables. Lautonomie gouvernementale est
un objectif ambitieux pour le Nunavik, mais I'autonomie gouvernementale
exige des citoyens instruits. Et '€ducation offre une foule d'avantages person-
nels, y compris de meilleures possibilités d'emploi, des salaires plus élevés,
de meilleures perspectives d'avenir pour n’en nommer que quelques-uns.
Perdre du poids et bien s'alimenter améliorent la qualité de vie quotidienne,

et contribuent a prolonger la vie dans bien des cas. Un objectif diffici-
lement réalisable, comme devenir une vedette rock ou un joueur de
la LNH, peut aussi paver la voie a des réalisations fantastiques, méme

now! | know the final goal is Ncn®c?b P2ocbPiPL o si les chances d'atteindre un tel objectif sont peu probables. La pour-
way in the future, but success AsrP® dAda P I%L suite de tout objectif important est associée a une meilleure qualité
requires that we start now, tak- AsdlMa’cP oo, de vie et de meilleures relations avec les gens, en particulier ceux qui

ing small steps towards our
goal. We need a daily strategy,
daily mini-goals that add up to
long-term success. Plus, we are
going to have to change our
habits to fit in the daily steps
needed to achieve our goal. But
we are already very busy and we
all have habits that are difficult
to change. For instance, | have
eaten supper at 6 pm every day
of my life, and now | am supposed to go to the gym for a work-
out at 6 pm and put off supper until 7Zpm—not easy. To make it
worse, lots of things we have to do to be successful are not much
fun. Where to begin?

We need a clearly defined daily and weekly plan. And we need
to be serious about our plan. Think of all the diets that try to help us
lose weight, from Weight Watchers to the South Beach Diet. They
publish whole books designed to give a day-by-day plan includ-
ing daily recipes and meetings or a toll free telephone number for
social support.

Let’s not forget that striving to

worth living.

pour atteindre des objectifs

vaut la peine d'étre vécue.

If-Then strategies

So our plan for whatever important long-term goal needs to
be concrete. We need to make a list of “If-Then” strategies. Here
are a few examples:
- Ifitis 6 pm, then | go to the gym
- Iflam invited out with friends, then | do my homework first
- IfIfeel like a cigarette, then | chew a piece of gum
- Iflam out late, then | wake up anyway
- Iflam tired in the morning, then | go to bed early the next

night

As you can see, successfully achieving an important goal is
not easy. So let’s implement a plan immediately and try to stick to
it. One final point, nobody ever follows a plan perfectly—at some
point everyone slips and has that piece of cake, smokes a cigarette
or misses a day of school. That's normal. The key is not to then just
give up on your whole goal, but get back on the plan.“No pain, no
gain”as they say—so let's get started. e

meet important goals makes life

Noublions jamais que les efforts

importants font en sorte que la vie

comptent le plus pour nous.

Maximiser les chances

Nous devons commencer sans tarder! Je sais que l'objectif final est
loin devant, mais le succés exige de commencer dés maintenant, afin
de progresser pas a pas vers l'objectif. Nous avons besoin d’'une stra-
tégie, de petits objectifs quotidiens qui accumulés les uns aux autres
assurent la réussite a long terme. De plus, nous devrons changer cer-
taines habitudes pour intégrer les activités quotidiennes nécessaires
pour atteindre notre objectif. Mais nous sommes déja trés occupés,
et nous avons tous des habitudes difficiles a changer. Par exemple,
je soupe a 18 h tous les soirs depuis toujours, et maintenant je dois m'en-
trainer au gymnase a 18 h et repousser le souper a 19 h, ce qui n'est pas
facile. Pire encore, beaucoup de choses que nous devons faire pour réussir
sont exigeantes ou ne sont pas trés amusantes. Par ou faut-il commencer?
Nous avons besoin d’un plan quotidien et hebdomadaire clairement défini
qui sera appliqué avec sérieux. Pensez a tous les régimes qui tentent de nous
aider a perdre du poids, comme Weight Watchers ou South Beach. Ils publient
des livres entiers comprenant un plan au jour le jour, des recettes quotidien-
nes, des réunions ou un numéro sans frais pour obtenir du soutien social.

Les stratégies si-alors

Notre plan pour atteindre un important objectif a long terme doit étre
concret. Nous devons établir une liste de stratégies « si-alors », dont voici
quelques exemples :

- Sl est 18 h, je me dirige alors vers le gymnase.

- Si on m'invite chez des amis, je fais alors mes devoirs en premier.

- Sij'ai envie d’'une cigarette, je prends alors une gomme a macher.

- Sije sors tard en soirée, alors je me leve malgré tout le lendemain matin.

- Sijeressens de la fatigue le matin, alors je me couche plus tét le soir
venu.

Comme vous le constatez, atteindre avec succés un objectif important
n'est pas facile. Il faut donc mettre en ceuvre un plan sans tarder, et essayer
de le respecter. Un dernier point, personne ne suit jamais un plan a la per-
fection. A un moment ou un autre, on mange un morceau de gateau, fume
une cigarette ou manque un jour d'école. C'est normal. La clé n'est pas alors
d'abandonner l'objectif, mais de revenir au plan. Il n'y a pas de résultat sans
effort comme le dit 'adage. Alors, retroussons nos manches, et mettons-
nous a latache. o
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New Landmarks in Mental Health
Eric Duchesneau, NRBHSS

An important training session on mental health in Nunavik was held
in Kuujjuaqg from March 22 to 24 for physicians and workers of the health
and social services network.

This training was a first-ever opportunity to bring together the phys-
icians of Nunavik for three days under the same roof, as well as other
professionals from here and elsewhere, with the goal of creating ties
and facilitating exchanges between the various interveners in order to
cast the foundations for new collaborative avenues toward solutions.

During these three days, various speakers shared their vast experi-
ence to fuel discussion. Their presentations were to guide reflections on
how to improve mental-health care in the context of a remote region
and a transcultural context of the Inuit vision of their health and their
preferences relative to the solutions to recommend. Many questions
need to be answered, and it is our responsibility here to encourage dis-
cussion while keeping an eye on potential solutions rather than on the
problems and their causes.

Now is the time to find new landmarks in mental health.
Development, cooperation, team spirit and a global vision of health are
the guidelines for this gathering and for our daily actions.

BOB MESHER X4
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SA'UDe T o° Bravery Awards
a 5o CPJNC D for Nunavimmiut
L C
:DO'A rD Last March 22, the final day
of Makivik’s annual general
I_‘P 22-"Jc DT, LPCADS meeting in Kangigsujuagq,
QGICLPDP NIt bN>*Lobie*C Makivik board members rep-
D LC P < PLo b, resenting Inukjuak, Kuujjuaq,
LPCADC oac®c PLI'NDotIC Kangirsuk, and Kangigsujuaq
AcDIBNLD PELINLLDAN® were officially handed bravery
AoHATD of, dP4dMD oS, b ¢TDho b P44 TD o> o 5o'C- medals to present to the outstanding citizens of their respec-
PorbcncPIDC SAUIPLe T ¢ a0 CPINDPN®  ovac'lo tive communities.
NodSa b PLLI®. One such hero was nine-year-old Sandy Kauki of Kuujjuaq
APNo° Ac MDD DID™ deD** L Dot DPDe® N who helped to rescue another boy who had slipped into a river
bD*9 deddarpse AP P bCPPLI®™ while playing with his toy boat. Eva
APPDbNle® Pr4*>*ddio dew e a®bIl®, Gunn, who nominated Sandy for the
Ac¢ b, N*ddrPcD<<®™ LMt o 5-05°h- award, writes: “If Sandy had not been
PbCDIP o, A DID AL® ““n there with (the other boy), | honestly
42 4bCD DI®* I (USSP >l ArrPade), believe he would of died ... Sandy-
DIPAA* L U%a /PP A sJ" o - man, as we call him, was a brave boy
PLLDINdSL... &N 4% UL 4orsroe, and saved his friend”’
SATUD LA D DID® ADcPle Ab alst.” B Makivik’s vice-president for eco-
LPEADS  43L<5b>LC  I%Le®L  PabbLNJC %nomicdevelopment,MichaeIGordon,
LPCLAJNe o oS, 1d d4C, od*9bCPcDID™ gstood along with Kuujjuaq board
de4dArDe LPCAT PLISN®L oS, &I Sd®rdsde 5 member, Sammy Koneak, and several
drd o> L Nb< AdnLedN® Ac "o of Sandy’s proud family members for
JobDPN"Hd a0 CDINTot. the award presentation.
dr*re LPeare SASUDe T o°f a 50 CPJNCELNDDINE Other recipients of the Makivik Bravery Award included
Acbe DIDC 10-0* DPPDtTt JIACT ASb oMY AoSATDre 10-year-old Joadamie Echalook of Inukjuak for saving a male from
AP Do T o d%JNTE ALPIME: o4 A=5PdA s PTDe drowning; Noah Elijassiapik and Simeonie Ohaituk of Inukjuak
DA 5 AoNAMD® el ALPIM® AbcPlo; 5AN dabCeo, for saving a female from drowning; Louisa Annahatak, Sarah
P4y dahC s JAo dPs bTDE ALcPANt 4N A5AA Annahatak, and Winnie Grey of Kangirsuk for saving a male from
AdA"cN5d;  JAcdE Db bAALASTD® %l ALPII® a burning cabin; and William Tuukak of Kangigsujuaq for saving
ADcPio. a female from drowning.
Board Members Take Oath

Lizzie Kulula of Quagtaqg and Charlie Fleming of Chisasibi, who have both served
as Makivik board members during terms previous to the most recent, were again
elected at the 2013 board elections this past January. It was Sheila Ningiuruvik of
Quagtaqg and Raymond Menarick of Chisasibi whom they replaced. Rhoda Kokiapik
was re-elected for Inukjuak, while Noah Tayara of Salluit and Maggie Akpahatak of
Aupaluk won by acclamation. In customary style, these Nunavik board members
were sworn in by one of the Nunavik governors—this time Eva Deer—at the 2013
Makivik annual general meeting in Kangiqsujuaq. Congratulations to all.
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Lifetime Award
for Charlie Adams

E Isie Adams, the widow of singer-
songwriter Charlie Adams, was at the
Makivik annual general meeting in
Kangigsujuaq to receive his Lifetime
Award. The plaque, presented to her
by Jobie Tukkiapik, is engraved: “Thank
you for all of your beautiful songs that
touched our lives and the inspiration
they bring to Inuit today and tomorrow.”
A video of Charlie Adams in
performance preceded the plaque pres-
entation. Kangigsujuaqg's huge Qaqgiq
gymnasium echoed with loud applause
and a standing ovation for the fond
memory of Elsie’s late husband and his
familiar Inuktittut songs.
A left-handed guitar strummer,
Charlie’s singing career started in 1973,
£ which led to the writing of many pop-
£ ular country songs about the Inuit’s

@
o

= changing lifestyle and the happiness

ES|

of life. Perhaps his most popular song, Quviasupunga (“I'm
Happy”), was also the name of his album recorded in 1997.
Charlie was also one of the first Inuit singers to be recorded
by CBC, and became instrumental in making Inuit known
throughout the world.
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Changes to Nunavik
Cost-of-Living
Measures

Ajoint Makivik—KRG press release
last March 1 says the two organi-
zations have been forced to make
changes to popular cost of living
reduction programs that started in
2007 because the Quebec govern-
ment funding is no longer adequate
to cover these.

Quebec government funding
for the measures will be $5-million
in 2013-2014. Under the Airfare
Reduction Program, reimburse-
ments will be reduced from 50%
to 30% per ticket per person, up
to a maximum of $1,050 annu-
ally for compassionate and regular
travel combined. Also, under the
Transportation Subsidy Program, sub-
sidies for vehicles and equipment
will be cancelled.

In response to the recent elimi-
nation of the Food Coupon Program
(a separately funded initiative), pay-
ments under the Elders Assistance
Measure were increased from $500
to $750 annually, but eligibility is
restricted to elders who are ben-
eficiaries of the JBNQA. The Food
Program, the Gasoline Subsidy
Program, the Transportation Subsidy
Program for Household Furniture
and Appliances, and Support for
Inuit Harvesting Activities will
remain unchanged.

Most major regional organi-
zations recently accepted to begin
reimbursing to the Gasoline Subsidy
Program the 21¢-per-litre savings
they receive for their gasoline con-
sumption in the communities.
This commitment will help make
it possible to maintain the current
gasoline subsidy received by indi-
vidual Nunavimmiut at the pumps
at least until August 31, 2013. More
information on Nunavik’s six cost-of-
living measures is available on the
KRG website.
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Makivik and ITK Meet

M akivik President, Jobie Tukkiapik, and Inuit Tapiriit
Kanatami president, Terry Audla, met in Ottawa last win-
ter. The two leaders discussed the “Idle No More” movement
and how Inuit should relate to it. Terry stressed to Jobie,
ITK was working on its own stradegy to have a one-on-one
meeting with the prime minister to address Inuit specific
issues. He wanted Inuit regional organizations like Makivik
to have patience and give ITK—our Inuit national organiza-
tion—time to work it out. Jobie took the time to highlight
issues outstanding with the Government of Canada like the
lack of adequate housing in Nunavik that is being ignored
by Ottawa.
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Kautaq Construction,
Licensed for Business

Makivik’s new construction company has a name—Kautaq
Construction. The new name was chosen by our board of
directors last January following a contest which appeared
in our Makivik Magazine—which is produced with regular
input and collaboration from all Makivik departments and
subsidiary companies as a medium to help
our esteemed population be well informed
about the challenges and achievements we
meet on behalf of the Inuit of Nunavik. The
winning name was submitted for the con-
test by Martha Gordon of Kuujjuag. Kautaq
Construction now has all of the necessary
licenses and permits in place and is prepar-
ing for the upcoming construction season.
The Makivik Construction Division will
continue to implement and manage major
Nunavik projects such as marine infrastruc-
tures and social housing units. As a non-profit
corporation, Makivik has been able to max-
simize the number of social housing units
# S through the available funding programs.
Kautaqg Construction will focus initially
® = on facilitating access for Nunavik residents
to the recently renewed private home own-
ership program and construct private residences throughout
Nunavik. Our new subsidiary company has also acquired heavy
machinery and rock crushing equipment to provide support
to the Makivik Construction Division for site preparation and
pad construction to receive social housing units as well as to
bid on various civil engineering projects in the region.

ROSLAV

BOB MESHER

Kautaq Construction intends to hire as many Nunavik Inuit
beneficiary workers as possible—adequate training, certifica-
tion and candidates’ interest permitting. If you wish to have
a career in the construction industry by working at Kautaq
Construction, fax your application to 1-514-745-8452 and/or tel-
ephone our construction project manager, Maxime Ladouceur,
at Makivik’s branch office in Montreal: 1-800-361-7052.
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Usijiit and Public Transit Services

KRG and the northern villages have been steadily introducing public
transit services in Nunavik. Usijiit and public transit buses are now rolling
in 12 communities and will soon be launched in Akulivik. Nunavimmiut
have taken close to 50,000 rides on them since 2011. Usijiit para-tran-
sit service, which began in 2004, provides rides for people over 60 and
the disabled. The public transit buses, however, are for riders of all ages.

Public transit means fewer private vehicles on the road so green-
house gas emissions are reduced. It creates local jobs for drivers and
mechanics and helps residents save money. Usijiit and public transit
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buses are providing an effective way to get to work, to the daycare and
to the co-op store, to name but a few destinations.

While some revenue is generated through rider fares, most oper-
ating costs for Nunavik’s new public transit services are covered under
a public transit program delivered by Transport Quebec (Ministere des
Transports du Québec) and from the Sanarrutik Agreement. Contact KRG's
Information Department for more specifics about the funding of this
program or your local municipality about day-to-day Usijiit and public
transit operations.
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New Leadership at
Makivik Airline Companies

Pita Aatami began his new job as the president of
Air Inuit on March 28, 2013. Out of three candidates
who applied for the position, Makivik’s corporate
secretary and Air Inuit chairman, Andy Moorhouse,
explained that Pita was the most knowledgeable
about the structure of this Makivik subsidiary com-
pany, as well as the most experienced in operating
an airline company.

And certainly Pita is well known throughout the
region and the industry, considering his long previous
career in Nunavik politics and with the transportation
services of Nunavik. Pita succeeds the retiring Peter
Horsman, whom Air Inuit has retained for the period
of time necessary for a smooth transition of opera-
tions and administration.

Similarly, the First Air board of directors proudly
announced the appointment of Brock Friesen as First
Air President and Chief Executive Officer, effective

|J<>rqncﬁqb|'-b LPEADC qb%LcCéc—n.o-q.oc March 25, 2013. Brock brings a broad range of avia-

tion management experience to First Air. His extensive
SLSAS % o
Ao lUb'AIN*M "0 industry knowledge and senior management exper-

tise has been accumulated from previous roles with

BOB MESHER X2
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NPe T b3 Cdena T Aarllil.
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APdJdosCD®, 3% A4S bN®LR>C AdaLDNreld
INEPNPe DA NIACDeDad™l DG Aah™ 5 Addo
A LSbLalbDe* e Nod DD ST 5 AP PRrMYD 5o,
CLIM®L 5> Aallibiocdeides AldSse L 25, 2013-Tc,
SH NPPA® LAl AcPlo'biole® b*LCdenol*
bLALADPAT® AarlbCPLiolob. AallbbCPLobd¢ bbDp-
LPdo®l b Cdenoie® >S5 bLALabbiCPlLo TS
APLDC AallBb‘CPLoTo¢ Canadian Airlines International-do- >
Star Alliance—do- > Air Malta~do- 5. b T Do%<¢d¢, bdPobrdIr®
0C¥%Pe 3T AC AN P b PdeDID® B3 (deno T PicU’ oa*lo Canadian Airlines International, Star Alliance and Air

PPoD¢ o A®Adoc West Africa-T. Malta. Most recently, he led a successful new regional
DPAJAINCD® ULDe DD Ac®LlN® da® An'lS A“cnadNPloc ALAC- airline in West Africa.
b abCaDIC* 0t > Addoe A®L{bLal¢ Ac®LecbIle > Do N> Gratitude was also issued to Chris Ferris for his

AP Pocno T Aal NP D Io (Po AMdb co. CLCLe ("o 4%JC valuable efforts as First Air’s interim president and CEO
Al NDSd® >IN A Pocatbflo 43LI%b I®Lenc'l) oD PYAT 5 over the last several months. He is now the compa-
oD PPAT . ny’s executive vice-president for Marketing and Sales.
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Sushi Lunches in Montreal

Raw seafood has been a staple of the Inuit diet
for about as long as it has been for Asian cultures,
although each has their own ways of prepar-
ing and eating them. Inuit have been regularly
making and eating sushi, which has its origins
in Japan, for at least the past generation. One is
now just as likely to find pickled ginger, wasabi,
short grain rice, and nori seaweed in Nunavik
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Nunavik

grocery stores, as the ingredients for
making bannock. And Nunavik fish like
trout, charr and salmon are among the
world’s healthiest and most delicious
fish anywhere.

For the past few years, Makivik
staff who work at our branch office in
Montreal get together for a Friday sushi
lunch about every week or two—each
contributing their own ingredients.
Inuit in Montreal are grateful to receive
fish for these lunches from friends and
family in the north. Sometimes the
choice for these healthy lunch gather-
ings is of other Nunavik country food,
or even Mexican. As one Makivik worker
explains, the best part is the sharing of
food and the socializing.
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Fine Leather Goods

N unavik Creations is pleased to offer new designs to our
fine leather goods and bag collection.

Vickie Okpik has created new items such as a purse fea-
turing an embossed leather akuk design, a sealskin wallet and
a sealskin coin pouch.

Leather goods designer Giselle Desilets was hired to teach
our designer and Inukjuak workshop team the technicalities
to achieve the best design, which affects our manufactur-
ing and retailing costs. It was also important for the Inukjuak

£ seamstresses to learn how to create their own designs using
% these techniques, and to apply their experience from previ-
@ ous training workshops.
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Nunavik-Specific Yoga Video

A first-ever instructional Yoga video produced specifically for the
wishes of Nunavimmiut has been produced in view of the increasing
popularity of Yoga in the region. The video stems from the involvement
of visiting Yoga experts for Nunavik’s Cirginiq youth circus program and
in-schools training, as well as an expanding interest in yoga for better
mental, emotional and physical health for adults.

The demand for customized content to continue Yoga classes at
the community level led to the develop-
ment of this customized yoga DVD for
Nunavimmiut. With the help of First Air, the
NRBHSS, the Kripalu Teaching for Diversity
Grant, Northern Lights Yoga, and signifi-
cant in-kind contributions from Grace Jull,
editor Pauline Decroix, and graphic artist
Thomassie Mangiok, the DVD is the first
customized yoga video developed for the
people of Nunavik. Music was donated by
Karin and Kathy Kettler of Nukariik and fur-
ther customized for the program.

Featured in the video are Louisa Yeats
2 and Christine Nakoolak of Kuujjuaq, as

they demonstrate the six movements of
the spine to warm up all the joints of the body before moving on to a
complete experience of 21 standing, floor, and balancing postures. The
names of postures in the video have been changed to names of animals
and images typically seen in the North to connect with the sources of
power that are alive and vibrant in Inuit culture and climate.

The primary focus and distribution of the video is for educational
institutions and community use. Distribution to Nunavut and the NWT
is also being explored. Go on the Internet to northernlightsyoga.ca to
obtain a copy of this video.
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Raglan Celebrates
15 Years of Production

Xstrata Nickel Mine Raglan, which was formerly called Société
miniére Raglan du Québec Itée and owned by Falconbridge,
launched production operations in December 1997.

A memo from Xstrata explains that, “building close and open
collaborative relations with the people of the region was a prior-
ity for the company, in particular as regards Inuit employment
and the environment... The knowledge, know-how and expertise
of the Nunavik Inuit have greatly contributed to the Raglan site
opening, which was itself quite a challenge given the extreme
climatic conditions prevailing in the region.”

The Raglan Agreement was signed between Société miniére
Raglan du Québec Itée, Makivik and the nearby communities of
Salluit and Kangiqgsujuaq, supported by their respective landhold-
ing corporations. The Raglan Agreement addresses several issues
of concern, including the environment, the hiring and training
of Inuit workers, the engagement of suitable Inuit companies to
procure services and goods required during the development
and mining phases at the mine, and specifies that Société miniére
Raglan du Québec Itée is required to make guaranteed payments
and profit sharing allocations.

Supplies and materials were brought long distances in order
to reach the site and the service areas and the housing facilities
were built in a manner consistent with existing environmental
standards. They began the production of high-grade nickel and
copper concentrate on December 4, 1997 and commercial pro-
duction started in April 1998.

The following are important milestones of Raglan Mine’s 15
years of production: in 1995 the Raglan Agreement was signed; in
1997 they started production; in 1998 the mine was brought into
commercial production; in 2005 the autogenous mill was con-
verted into a semi- autogenous mill to increase production rate
and capacity to process harder ore; in 2006 Xstrata completed
acquisition of Falconbridge; in 2008 their annual production
reached 1.3 million tonnes of ore; and in 2011 they passed the
mark of $100-million Canadian paid to the Nunavik communities
and also invested $530-million US to increase its nickel produc-
tion capacity to 40,000 tonnes.

XSTRATA
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Hockey and School for Jeffrey and Samson
in Pierrefonds

From “South by Northeast” by Frederic Serre

The cafeteria inside the cavernous Pierrefonds Comprehensive High School (PCHS) on the West
Island of Montreal is a loud and animated place during the busy lunch hour where 1,200 teen-
agers each day fill the halls. And while the students mill about the lunch tables, Jeffrey Gordon
walks discreetly through the cafeteria, waving to a few friends as he makes his way through the
busy crowd.

Jeffrey, who is from Kuujjuagq, is 16 years old and in Grade Nine. Jeffrey’s scholastic average
is 88 in his eight-course program and he has a strong work ethic. He is an honour roll student,
an accomplished hockey player and he would like to become a physiotherapist. “I'm really into
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how the body works ... it might be a bit early
for now, but from the classes I've taken, like
Personal Orientation, I've been really think-
ing about getting into physiotherapy,” he says.

He started going to PCHS last September.
Pierrefonds and nearby Pointe Claire, where
he is living during the school year, is an active
and urban community that is also both chal-
lenging and rewarding.

“Jeffrey has completely flourished in this
whole process, in the classroom and on the ice
- in everything,” says Fernando Garcia, coach of
the PCHS Trojans juvenile hockey team, veteran
French and History teacher, and the first PCHS

Trojans-d¢  ob"P¢ SbPSNDBNIFC AQSET D,
The Trojans juvenile hockey team in Pierrefonds.

VISITEUR

u1 MAKIVIK magzivé

(9]



PO JOCd  T4-0°5 DPBcb 444 Dbsbdb
NeJICOPLSY Accdnd95 NSl ACCT
DV Ac®cdAYS AccdabdS 9°9J% o
2012-2013T o d’LC oa Al DAL D"
bPirdC ACINFPING T AaldN, Cbdd
d9do PCLBE® L Do A®LTGNCH " IC.

Jeffrey Gordon and 14-year-old Samson Tookalook were
selected to attend PCHS during the 2012-2013 season
thanks to the Nunavik Youth Hockey Development
Program (NYHDP), which is now in its seventh year.
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official to meet Jeffrey.“He has absolutely excelled,
in his people skills, communications skills, his
humour, opening up to other people - what can
| tell you, he's an outstanding young man.”
Jeffrey Gordon and 14-year-old Samson
Tookalook were selected to attend PCHS during
the 2012-2013 season thanks to the Nunavik Youth
Hockey Development Program (NYHDP), which
is now in its seventh year. In the fall of 2009, the
PCHS Trojans returned to the ice after a two-year
absence on the local hockey scene. By 2011, the
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“Jeffrey has completely flourished in this
whole process, in the classroom and on
the ice - in everything.”

NYHDP contacted PCHS principal, Cristine Prata, and athletics coordinator, Dan Nathan, to intro-
duce a pilot program for deserving Nunavik students, offering to send them to the Montreal area
for an entire year of school and hockey. While other kids had gone south to play hockey in the
past, Joé Juneau of the NYHDP emphasized that school had to come first.

While both arrived in early September, only Jeffrey has remained with the program. Samson
got homesick and returned home to Umiujaq in early February. Jeffrey says, “(Samson) missed
his friends and his family. He missed everything about home and he was very sad. | felt very bad

for him, because | know he tried, but he also
found the school too big here. He was also
very shy, and could not talk to anyone.”

Samson may have found his new envi-
ronment intimidating, but, according to his
mother, Mina Esperon, the exchange pro-
gram did bring home some rewards and
lessons. He has continued to go to school,
and not only is he playing hockey back home,
but he is also teaching hockey to local kids.

“I am very proud of him,” said Samson’s
mother.”He accomplished a lot, even though
he was not able to do the program to the end.
I was proud that he did something with his
life, that he is still going to school and that
he loves hockey!”

Jeffrey, meanwhile, successfully battled
homesickness and shyness by talking with

adSednre
In possession of the puck, Jeffrey is an accomplished hockey player.

APLle, Pdn

BPIPN Lad 5D,

MAKIVIK magazine

wv
N



LPA® propasre

w
o]

ACePLItLabend® AcPdlMPLliLac oo, AcedClo® bdPePdd®, bPbC-
DbCo T ALIIH®I™ hPielt ¢ Ac"cdNPINGHCeGT DIDLTDPIADE.

AL LDNMLLAtCS ASeS,” D™ L4 daa®L. “4*M<d5 Acdiobir-
45Nber-

“ANaLDNMLaCT A0S, LLLS, bePobP e D bodide AldoS. AJaJNPePI€9s AP To*

DBTI% G4 Jg o L. 4Ot dINo®Lof, AcodND*=and®*l > JAIrLbLa*  arlo 5 bPolb.”
LIS ANodia b PLELS, P, doSGPL AL DIl 54 T e (7L b Ce DIl 54 Tlon UTII" ve -
by o bP e b* b5 o PID% A et o e DIADCIAGT.  “bUTBCPIBANC e DIBECP TS
Alddo. A JNMePICTs YA I Lad 5L o45¢™L,  Acabo s Actbo s VERJLTILHBCTHA¢L,
AP Tot IINbPIIt QoGP LAYSLBC DIl 55 >L 5CD%,” ULY p4¢n DbTI™,

N>l oC, Ao o e DIBCP DI 0 AcDI® AL PR cnd o DI DS

Ac NP> "6 n 4% > AP To det aCads, AC T >IN AccdATT A9 NPr. deb P4l

JAIL S "6 o> A*MGMe  bade D DILP/ASAP PP DId®  AST ACoIY, A5 ML

P 8. A9cSPNot AP a Db 5 45 AN NA) AarldPPell boA5PNMed5CMot
A PLAMHBCodCoo?, dclo boA Soaldetlo® Ac®odALTC hPio IC

”lamveryproudofhim,”said PGP 5 Aosdoe ALNot Aarl*cdCMot,

Samson’s mother. “He accomplished FATADC AALITBMY DSh  ABA e Ce DIdt  ASeTet  ddoIl s
a lot, even though he was not able “QeCaJ4IA aad ADPB AL, APMGbAYe DI alJ bdALLI CLCL
to do the program to the end. | was boASNCPonc (Mot dodJAdo AP To AbIPyDoib Lac Lrdsl.

proud that he did something with his M Tbo® P cnillob DBDPLEPe DIbDALLC?

life, that he is still going to school and
that he loves hockey.”

JPrPard™sN.

NP PPJodde©

APNDIL M 0 cLbCPLYSL 4¢P ¢l 5 CLD®L NPPNPLDSL,
AN NPT o>%L.

oo AT AN

4NsL:

A S ADLC D5
oa A AlPLY™L:
oa do79%L:

ASHGENPAIN L

A**JAPNPAIN e <L

=PPAINro<L:

Ao L*L:

P>\ ALAAPLYSL:

Ao JSNPAbIPLLSL (BrC):

Dra®sjrrdsL (+re):

¢~y 1?

MARC VACHON

do 24,1994
> D%

A 044

Pdy &N ded
L~

IO At d4 ACcdbd 5 o Pl

399684 el ActodN o K€
ActodAT

Ac®cdClo® Abaiel®

qACCrdSer  Jere

A oA AlSncrlLlc d4rPle®

“SAc*alUcsrP Dso APSIdIA e,
AT JADY,
b oAN - NPT d9AS,”

PL*o¢

A5J* 0P dbic™

0% d4*roON°, Prdoc

L%

Name:

Place of birth:
Home community:
Role model:
Favourite sport:

Favourite foods:

Occupation:

Future goal:

Most difficult obstacle
to overcome:

Pet peeve:
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Tonya Moreau
June 24,1994
Puvirnituq
Inukjuak

Sarah Lisa Alaku
Volleyball

Frozen caribou and
Italian food

Student - John Abbot
College

To finish college

Losing my grandpa,
Moreau

People who purposely put
others down, just to make
themselves feel better
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Samson continues to play hockey in Umiujaq and teaches the younger kids.

people.”l reached out and talked because | was very sad, | missed my friends and family, and |
wanted to go home,” he says.

One of the people he reached out to and who has ended up being a significant influence in
his life was Alex Navarette, a fitness teacher at PCHS. Alex set up an apartment in his basement
for Jeffrey, including gym equipment and an activity board to help him plan his week, highlight-
ing everything from school to hockey activities and even household chores.

Jeffrey’s parents kept in touch with their son and regularly him a dose of “tough love”. They
did not want him to necessarily come back early because they knew that what he was doing was
just going to be better for him in the end.

What advice does Jeffrey have for others
who will follow in his footsteps?

“Keep trying for a few days, for a few
weeks, to see if you like it. If you like it, you
will stay, but if you don't like it, talk to some-
one because it will get better," he says."l always
wanted to do well in school and I've worked
hard to get where | am, and there’s no rea-
son to stop now. It's been fantastic for me!” o
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In Nuuk: Amanda Annahatak, Christina Garrett, Marie-Eve Gervais, Levina Alaku,
Arnauja Cain, Sarah Kadjulik-Irnig, Jessica Arngak and Mark Adams.
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Name:

Date of birth:
Place of birth:
Home community:
Role model:
Favourite sports:

Favourite foods:

Occupation:
Future goal:

Most difficult obstacle
to overcome:

Pet peeve:

Mark Adams
December 13, 1994
Puvirnituq
Kangigsujuaq
Qalingo Napaartuk
Ice hockey and soccer

Caribou, steak and
chicken

Drumming trainer

To be a musician

Knowing people who
weren't happy and not
trying to have fun

People who make fun
of others and give them
names



Kangiqsujuaq School Group to Greenland

Five students and three adult chaperones went to Greenland from Kangigsujuaq this spring.
These Secondary 4 and 5 students were Mark Adams, Amanda Annahatak, Levina Alaku, Arnauja
Qisiiq and Lizzie (Sarah) Kadjulik-Irnig, along with KSB commissioner Jessica Arngak and teach-
ers Marie-Eve Gervais and Christina Garrett.

The group departed from Kangiqsujuaq on March 27th and went to Igaluit, where they got
to visit the Arctic College’s Jewellery Design Program, Ecology Program, Fur Design Program and
Nursing Program. In each program they were given a got a short demonstration and saw exam-
ples of work and activities that are done in the program. The students were impressed with the
programs offered there and wished a college with the same kinds of programs could be availa-
ble in Nunavik.

From Igaluit, they flew to Nuuk on March 29 and stayed in Greenland for a week. One high-
light of the Greenland visit was a boat trip to Kapisillit Island. There were icebergs and all of the
water was unfrozen. The village has only 60 people living there. The Greenlandic guide was fan-
tastic, as she told hunting stories and outlined the hunting rules of Greenland, such as not being
allowed to use a skidoo or any modern transport while hunting. She said that when she hunts
she carries the caribou on her back because they are not allowed to use snowmobiles or all ter-
rain vehicles. Jessica exchanged Inuit recipes with her.
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Jessica Arngak (on right) with their hostess,
Paulina Olsen.

Their visit to the home of a Greenlandic woman was also mem-
orable. She served local traditional tea, coffee, breads and cookies.
Instead of offering sugar for the tea, she offered caribou fat, which she
said is a Greenland Inuit tradition. The students loved the caribou fat!
Their teachers tried it also. The hostess showed traditional Greenlandic
national costumes and the Inuit visitors loved comparing their sewing
styles with Greenlandic styles.

There was a school exchange as well, whereby the Kangiqsujuaq
group visited an English high school class. They presented a slide show
of Kangigsujuaq that they had prepared and Jessica showed them the
traditional way of mussel picking and Mark showed off a little throat
singing. The students from Greenland were impressed and curious about
the traditional way of life in Nunavik. They were impressed that Nunavik
students still take culture and land skills classes. The Kangiqsujuaq ’
students were equally impressed with the fact that schooling from kin- I
dergarten all the way through college programs and university is done
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Cubes of caribou fat for in tea are a Greenland tradition.

in Greenland’s Inuit language—Greenlandic.
Their school also has a large collection of liter-
ature in their library, in Greenlandic, including
Harry Potter. The Language Department at
the University in Nuuk has a program called
“Eskimology” where you can study and learn
Inuit languages and culture.
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The Language Department at the University
in Nuuk has a program called “Eskimology”
where you can study and learn Inuit
languages and culture.

Another feature they discovered in Nuuk
is their country food at the market. They did
two country food meals at their hotel. At the
local market and the grocery store, the students
bought muttaq, narwhal, dried whale, frozen
fish, muskox and fish heads. They really enjoyed
eating these traditional foods in Greenland.

But the fun continued with on after-
noon of skiing in Nuuk for the Kangigsujuaq
group. Mark recalled, “My favourite activity in
Greenland was skiing on top of the mountain.
I loved the view of Greenland. | wish | could go
there again someday.”

They also went to see Greenland’s National
Museum, so full of interesting artefacts and
arts. They felt overwhelmed upon seeing the
exhibit of four mummified Inuit women and a

4dPeIrpe

MAKIVIK magazine

()}
iy



LPA® propasre

(o)}
N

qu

ANNG e oacdI<
IPdo VI abNDTAo?
ACb®® o[t
oa AT, ba (D>
bCLAC UTDenpre
DPPLY )t nd S50 o
AoAS Paboof
PEPCA ot bCLDY
_DO_C_D< Vn%Lo-b
e drPorC dPLee It
I PLINb """,
AccdNC Ac®re
PP a BN ot
LSPAIS LA AN
PASCDBCDIVC,

Due to lack of passport
services in Nunavik, the lack
of understanding by Passport
Canada of Inuit identification
cards and inconsistent
government spelling of Inuit
villages, a few of our students
were denied passports twice.
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Shopping for country food in a Greenland grocery store.
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Skiing in Nuuk.
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baby that were from 1400 AC. A few felt saddened because the mum-
mies were not buried. Jessica was also surprised at seeing a replica
of a Greenland home of the 1950s; explaining in that her house was
very similar when she was growing up.

Everyone dressed up in their best clothes and went out to a fine
dining meal at one of the restaurants on their last night in Nuuk. It

giving them knowledge of Greenland, so when
the students reacted positively about explor-
ing the Circumpolar World, the Social Studies
teachers here at Arsaniq School ... expanded
the KSB unit of study to include exploring such
issues of government, language and traditional
ways of life of the Circumpolar World focusing
on Greenland (knowing that we were travel-
ling there) and comparing and contrasting
Greenland to Nunavik. Our hope is that our stu-
dents would be responsible Nunavik citizens

Ddd AolA&S o*dPTPLIE b SPATEIC CJENDNCHDC
AdPIrDe Cd¢rdA Lo I9>L<Ib5AC d5GJC 500 TPNo.
These mummies of Qalaqitsoq on display in Greenland’s national
museum died about 500 years ago. They were preserved thanks to

cold temperature and lack of moisture.

BOB MESHER X3

was an opportunity to eat a fancy traditional Inuit/Greenlandic meal or reindeer and muskox, by seeing positive ideas in Nuuk and bringing
which everyone enjoyed and the students were impressed with how the plates were decorated. them home to Kangiqgsujuaq.”

The students were a part of a KSB pilot program for a new Social Studies Curriculum that The students began fundraising last
explored, “The Environment of the Circumpolar World." Knowing that Greenland is the closest November. From November to early March,
“Circumpolar World” country, teachers Christina Garrett and Marie-Eve Gervais, early in October, they hosted an “all you can eat sushi night”

had the idea of bringing the students for a cultural exchange. In the notes from which this story is and sold baked goods at the Christmas bazaar,
comprised, Christina emailed, “We knew that we would have to prepare our students for the trip by tickets for an iPad, as well as burgers and fries.
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Everyone dressed nicely for fine dining in a restaurant.
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They raised a total of $2,500. The students also had to perform at an A/B grade level for first and
second term and had to have consistent attendance.

With help from their teachers, they had to get passports. This turned out to be the most dif-
ficult challenge of preparing for the trip. Due to lack of passport services in Nunavik, the lack of
understanding by Passport Canada of Inuit identification cards and inconsistent government
spelling of Inuit villages, a few of our students were denied passports twice. Finally it was thanks
to the help of federal Deputy Romeo Saganash that they managed to cut through the red tape
and obtain passports.

One challenge they discovered in Greenland was that there are very few landline telephones
anywhere—no public landline phones even in the hotel. They were told that this is because, “they
are not needed because everyone has cell phones.” The situation posed a problem for keeping
in touch with families back home and in case of an emergency. The Internet over there is also
very expensive.

Greenlandic is the first language, Danish is the second and English is the third. The Inuit
students and Jessica could understand some of the Greenlandic because of its similarities to
Inuktittut. When the teachers were faced with someone who did not speak English, it was the
students and Jessica who were their translators. Amanda commented, “Something that | learned
in Greenland is the people speak mostly their language, Danish and Greenlandic. There are some
people who speak English a little. It's good that they are making their language more important
than English and they are not losing their language-unlike some people | know. | hope | can go
there again some day"”.

The teachers have this conclusion to share: “Our hope is that the success of our trip to
Greenland and our exchange with the high school students may lead to a permanent exchange

program with the Nuuk High School, in which
our students travel there and their students visit
here. We hope that this experience will enable
the students to identify possible solutions to
the challenges of Nunavik by comparing sim-
ilar situations in Nuuk. We hope this trip will
make students able to solidify their own val-
ues and beliefs while defining the role they
play in their own community.”

The Kangiqsujuaq teachers and stu-
dents also planned to host a photo exhibition
for their home community and to share
their experiences and reflections. We hope
that they become future leaders in some
of these issues. Those whom they extend
thank to include: Arsaniq School’s principal,
Kassandra Churher. They also thank the KSB,
Nunaturlik Landholding Corporation, Brighter
Futures, Romeo Saganash, the community of
Kangigsujuagq, particularly the proud families
of these students.

Notes provided by Marie-Eve Gervais and
Christina Garrett o
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From November to early March, they hosted
an “all you can eat sushi night” and sold
baked goods at the Christmas bazaar, tickets
for an iPad, as well as burgers and fries.
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Nunavik Research Centre
Supports Science Fair

The Quebec Aboriginal Science and Engineering Association, whose
mission is to promote science and engineering to Aboriginal youth
attending school in First Nations and Inuit communities in Quebec, held
its annual science fair in Kuujjuaq, March 19-20. Approximately 80 stu-
dents, accompanied by their teachers, came to visit the Nunavik Research
Centre’s facilities and discussed the importance and techniques of aging
fish and marine mammal—a skill that is vital to understand age structures in populations and manage renewable resources. Students were fasci-
nated that fish otoliths (ear bones) could be aged by counting rings, similar to aging a tree.

In the pathology laboratory students had the opportunity to learn about wildlife diseases and look for parasites. Twelve different parasites
were on display, including Anisakidae worms and a giant liver fluke. The students were surprised how many diseases were found in Nunavik wild-
life, but they understood that most of them are not dangerous for human consumption.

Nunavik Research Centre staff were thrilled to have the science fair students come visit the labs as it is critical to have youth involved in scientific
research. The staff are particularly proud of Lukasi Tukkiapik and Jeremy Davis who, with the guidance of Peter May and Michael Kwan, submitted
a project titled “Le taux de mercure dans 'omble de fontaine” Their project looked at the level of mercury in brook trout and compared it to other
species like arctic charr, Atlantic salmon and even seal and beluga, using equipment at the Nunavik Research Centre. This project won first prize in
the Secondary 4-5 category. Lukasi and Jeremy will present their findings at the National Science Fair in Alberta this spring. «
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A Cake for Makivik

Sarah Baron made this large cake for the delegates of
Makivik’s annual general meeting. The community of
Kangiqsujuaq hosted representatives from all across
Nunavik in their modern Qaggiq Community Centre
last March 19 to 22.
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Northern Shrimp

An abundance of shrimp are found surrounding the Nunavik
region with pink shrimp (Pandalus borealis) and pink striped

shrimp (Pandalus montagui)
being the two species that
make up the shrimp fish-
ery. Shrimp are fished in
Hudson and Davis straits and
the Labrador Sea under the
Makivik license by the vessel
Newfound Pioneer through a
joint venture arrangement.

Makivik’s seafood
partnerships are always
seeking people to man the
fishing boats. However, it
takes skill and discipline
to be a good shrimp
fisherman who can be
away from home for weeks

Makivik has been fishing
shrimp for the past 35 years.

atatime.

A shrimp can live five to eight years. Shrimp have a some-
what strange life cycle. When it is sexually mature it is a male,
then after about two years the gonads start producing eggs and
it is a female. The eggs are fertilized externally. The larvae go
through four stages before they become little shrimps. The lar-
vae are preyed upon by other invertebrates. As the shrimp grows,
it replaces its exoskeleton, usually puffing itself up with water so
the new covering is large enough to grow into.

Correction

Nanavik Pesearch
Fact Sheet 33

Trawl nets are used to fish shrimp from large vessels which
have specially designed nets to exclude ground fish, such as
Greenland halibut and cod, from getting caught. Shrimp move
up and down in the water column, rising higher at night. They
are found from 200 to 300 metres. They prefer areas of soft sea
bottoms and temperatures of 0° to 6°C.

Northern shrimp is a healthy source of pro-
tein. Like much seafood, it contains Omega-3
fatty acids.

The pink shrimp exists in all northern
waters, including the north Pacific. Most shrimp
is processed and frozen on the trawlers. These
are sold to markets in China, Russia, Scandinavia
and Japan. Some shrimp are landed at a pro-
cessing plant in Labrador for peeling and are
then sold to markets in USA and Europe. In Asia,
shrimp aquaculture has been developed, but
the demand for wild northern shrimp is there
because they are free of contaminants and
chemicals associated with farmed shrimp.The
price of shrimp varies, but usually gives a good
return to the fisherman.

Makivik's seafood partnerships are always
seeking people to man the fishing boats.
However, it takes skill and discipline to be a
good shrimp fisherman who
can be away from home for
weeks at a time.

If you would like further
information on shrimp, please
contact Makivik’s Economic
Development Department or
the Nunavik Research Centre
in Kuujjuaq. e

Shrimp have a somewhat
strange life cycle. When
it is sexually mature it is
a male, then after about

two years the gonads start

producing eggs and it is a

female.

The following sentence from our previous Factsheet (Winter 2012-2013) was incomplete: “These units operate at xxx kW
and yyyy hertz” Rather, the sentence should have read as follows: “These units operate at 50 kW and and 200 khz."
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Tina’'s Kamiks

-I-ina Mifsut, age eight, was learning
to make kamiks from seamstresses in
- Kangiqsujuaq’s sewing centre. Her par-
ents are Arnaituk Jaaka and Marcel
\ Mifsut. She made a pair for herself. Tina
\ and her friends also learn to make pua-
luks. Afterwards they wore them and
showed them to other women on
International Women'’s Day.
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Elisapee Tukkiapik Blake joins in an animated discussion
during the Annatuinniniq Uqausittinik Inuktittut language
gathering in Kangiqsujuagq last April 16 to 18 in Kangiqsujuaq.
The Avataq Cultural Institute organized the event to discuss
action plans to revitalize the language in Nunavik.
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Celebrating 35 years
of service to Nunavik

An invitation to share your stories, photographs and artifacts.

Why?

On August 28, 2013, Air Inuit will be celebrating its 35" year
in operation. To commemorate this upcoming milestone in
our history, we are hoping to assemble a collection of rare
photographs and northern artifacts, as well as unique stories
that celebrate Air Inuit’s rich history and unwavering com-
mitment to the people of Nunavik. If selected, your precious
keepsakes will become part of Air Inuit’s permanent collection
at our technical center in Montreal.

How?

If you have any such material you’d like to share, please care-
fully pack and drop off your photographs, artifacts or docu-
mentation at any Air Inuit station counter. Carefully identify
each item and include your contact information. Air Inuit will
take care of the rest, including all shipping charges.

SEND TO:

Air Inuit - 35" anniversary
6005, boul. de la Cote-Vertu
Montreal, Québec

H4S 0B1

SEND ELECTRONIC DOCUMENTS TO:
aicelebration35@airinuit.com

airinuit.com

Win!

If your photographs, artifacts or documents are selected,
you will receive an Air Inuit model airplane and be granted
a chance to win a pair of Air Inuit tickets. The draw will be

held in late August.

When?

Submissions can be received no later than July 5, 2013.

Questions?

Visit airinuit.com or Air Inuit’s Facebook page for more
information as this historic event draws closer.

All material will be returned to you unless it cannot be reproduced, in which
case we will contact you to ask for your permission to conserve it. Please include
your postal address, email and telephone number with each submission.




