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bᕝᕙ ᕿᒥᕐᕈᐊᑦ “100-ᒋᓕᕐᑕᖏᑦ” ᒪᑭᕝᕕᑯᑦ ᕿᒥᕐᕈᐊᖏᑕ, ᐱᓪᓚᕆᐅᑎᑦᓯᓂᖃᕐᐸᒐᑦᑕ 
ᑭᓯᑦᔪᑎᓂᒃ 5, 10, 25, 50, 75, -ᑭᓯᑦᔪᑎᓂᒃ 100-ᓂᓪᓗ ᓲᕐᓗ ᐊᖏᔪᒥᒃ ᐊᓂᒍᐃᓂᕐᒥᒃ 
ᑐᖕᖓᕕᐅᑎᑦᓱᑎᒋᑦ, ᑌᒣᒻᒪᑦ ᑖᒃᑯᐊ !))-ᖑᒍᑕᐅᓕᕐᑐᑦ ᐅᖃᐅᓯᐅᖕᖏᑐᑦᓴᐅᖏᓪᓚᑦ—
ᖃᐅᔨᒪᑦᔭᖏᒃᑲᓗᐊᕐᓱᑕ ᓱᓇᒨᓕᖓᓚᐅᕐᓂᒪᖔᑕ ᕿᒥᕐᕈᐊᑦ “1-ᕕᓂᖏᑦ”.

ᕿᒥᕐᕈᐊᓕᐊᑦᑕ 30-ᒋᓕᕐᑕᖏᑦ ᒪᑭᕝᕕᐅᑉ ᑐᓴᕋᑦᓴᖏᑦ ᓇᓪᓕᐅᑎᓂᐅᓚᐅᕐᓯᒪᕗᑦ 
ᐊᕐᕌᒍᖃᓕᕐᓂᒧᑦ 20-ᓂᒃ ᕿᒥᕐᕈᐊᓕᐅᕐᑎᐅᓂᒃᑯᑦ ᑖᒃᑯᐊᓗ ᕿᒥᕐᕈᐊᑦ ᕿᑎᓪᓗᐊᖏᓐᓄᑦ 
ᐃᓕᔨᓚᐅᕐᓯᒪᕗᒍᑦ ᐊᑦᔨᖑᐊᓂᒃ 122-ᓂᒃ ᓄᓇᕕᐅᑉ ᕿᒥᕐᕈᐊᕆᖃᑦᑕᓯᒪᔭᖏᑕ ᓯᓚᑉᐱ-
ᐊᕕᓂᖏᑕ ᐊᑦᔨᖑᐊᕌᐱᖏᓐᓂᒃ. ᐊᕐᕌᒍᑦ ᐊᕙᑎᑦ ᐊᓂᒍᓕᕐᒥᒪᑕ, ᑌᒣᑦᑐᓭᓐᓇᒥᒃ ᕿᑎᓪᓗ-
ᐊᖓᓅᕆᒐᓱᒋᐊᒥᒃ ᐱᓇᓱᒐᑦᓴᒪᕆᐊᓘᓕᓚᐅᕐᓯᒪᒋᕗᖅ—ᕿᒥᕐᕈᐊᓕᐊᖑᖃᑦᑕᓯᒪᔪᓕᒫᓂᒃ 
ᓇᓂᔨᒐᓱᑦᓱᓂ, ᐱᓇᓱᑦᑎᓯᒍᑎᒋᑦᓱᒋᓪᓗ ᐊᑦᔨᓕᐅᕆᔨᒥᒃ, ᐊᑦᔨᓕᐊᕕᓂᕐᓂᓗ ᐊᑦᔨᑖᕆᓂᕐᒥᒃ 
ᐊᑦᔨᖑᐊᓂᒃ ᐊᑦᔨᓕᐅᕆᕕᒻᒥ, ᒥᑭᓕᑎᕆᓂᕐᒥᓗ ᐅᕙᑦᑎᓄᑦ-ᓄᑖᒥᒃ ᖃᕆᑕᐅᔭᑎᒍᑦ 
ᐊᑦᔨᖑ ᐊᓕᕆᒍᑎᒥᒃ Adobe Photoshop-ᒥᒃ ᐊᑐᕐᓱᓂ. ᑭᖑᓂᐊᒍᑦ ᓴᓇᒻᒪᓕᐅᕆ-
ᐊᖃᓕᓚᐅᕐᓯᒪᒻᒥᔪᑦ…

“ᕿᒥᕐᕈᐊᓕᐊᑦᑕ 48-ᒋᓕᕐᑕᖏᑦ” (1998 ᐅᑭᐊᖓᓂ) ᐊᓯᑦᔩᓕᓚᐅᕐᓯᒪᕗᒍᑦ ᕿᒥᕐᕈᐊᑦ 
ᐊᑦᓯᕋᐅᑎᖏᓐᓂᒃ ᒪᑭᕝᕕᐅᑉ “ᑐᓴᕋᑦᓴᖏᓐᓂᑦ” ᒪᑭᕝᕕᐅᑉ “ᕿᒥᕐᕈᐊᖏᓐᓄᑦ” . ᑌᑦᓱᒪᓂ 
ᐃᓄᐃᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᑦ ᑯᐯᒃ ᑕᕐᕋᖓᓂ ᕿᒥᕐᕈᐊᓕᐅᖃᑦᑕᕆᐊᖕᖓᓕᕐᑎᓗᒍ 
ᑕᕐᕋᓕᒃᑯᓂᒃ, ᐃᓗᓕᖃᖃᑦᑕᓯᒪᕗᑦ “ᑐᓴᕋᑦᓴᓂᒃ”, ᐃᓕᖓᓗᐊᖕᖑᐊᑐᓂᒃ ᐃᓄᑐᐃᓐᓇᓄᑦ 
ᑲᑎᖕᖓᔪᓕᐊᕈᓐᓇᕕᖃᕐᐸᖏᑦᑐᓄᑦ. ᑐᓴᕋᑦᓴᓂᐅᑎᓂᒃ ᕿᒥᕐᕈᐊᖃᖃᑦᑕᓯᒪᖕᖏᒪᑦ 
ᓈᓚᐅᑎᒃᑯᓗ ᑐᓴᕋᑦᓴᓂᐊᕐᓂᖅ ᐊᑑᑎᔭᐅᕙᓚᐅᕋᓂ 1976, ᓯᕗᓂᖓᓂ ᑕᒪᓐᓇ 
ᐱᒋᐊᓕᑌᓐᓇᓯᒪᒻᒪᑦ ᐊᕐᕌᒍᑦ ᐊᒥᓱᖕᖏᑐᑦ ᐊᓂᒍᕆᐊᓪᓚᓚᐅᕐᑎᓗᒋᑦ ᑭᓯᐊᓂ. 1980 
ᐊᕐᕌᒍᖏᑦ ᐊᑐᓕᕐᒪᑕ ᑭᓯᐊᓂ ᑕᓚᕖᓴᕐᑖᖑᓚᐅᕐᓯᒪᑦᓱᑎᓪᓗ. ᐅᓪᓗᒥᓕ ᑐᓴᕋᑦᓭᑦ 
ᑐᓴᕐᑕᐅᕙᓕᕐᖁᑦ ᓈᓚᐅᑎᒃᑯᓗ ᑕᓚᕖᓴᒃᑯᓗ, ᐱᓗᐊᕐᑐᒥᓗ ᖃᕆᑕᐅᔭᑎᒍᑦ, ᑖᒃᑯᐊ 
ᐊᑐᓂᑦ ᓄᓇᕕᒻᒥ ᓱᑲᑦᑐᒥᒃ ᑐᓴᕈᑕᐅᕙᓕᕐᑐᑦ ᓲᕐᓗ ᓯᓚᑎᑦᑎᓂ ᑌᒣᒍᑕᐅᔪᑐᖃᐅᒐᒥᒃ.

ᖃᕆᑕᐅᔭᒃᑯᓕ, ᓄᓇᕕᐅᑉ ᕿᒥᕐᕈᐊᒐᓕᐊᓕᒫᖏᑦ: ᑕᕐᕋᓕᒃ, ᐊᑐᐊᕐᓂᖅ, ᒪᑭᕝᕕᐅᑉ 
ᑐᓴᕋᑦᓴᖏᑦ ᒪᑭᕝᕕᐅᓗ ᕿᒥᕐᕈᖓᖏᑦ, ᐱᑐᑦᓯᒪᓂᓖᓐᓇᐅᓕᕐᖁᑦ ᒪᑭᕝᕕᐅᑉ ᖃᕆᑕᐅᔭᑎᒍᑦ 
ᑕᑯᓇᓱᑦᑕᐅᕕᐊᓂ ᐅᕙᓂ -ᒥᒃ ᐊᓪᓚᑕᐅᒪᒍᓯᓕᒻᒥ. ᐅᓪᓗᒥᓗ ᑮᓇᐅᔦᑦ ᑐᕌᒐᖏᑦ 
ᐃᓚᖕᖏᐊᔭᐅᓂᖃᕐᐸᓕᕋᓗᐊᕐᑎᓗᒋᑦ, ᒪᑭᕝᕕᐅᑉ ᑐᑭᒧᐊᑎᑦᓯᔨᖏᑦ ᑲᔪᓯᔪᒥᒃ ᓴᐳᑦᔨᓯᒪᕗᑦ 
ᕿᒥᕐᕈᐊᓕᐅᕐᓂᒥ ᕿᒥᕐᕈᐊᓕᐊᕕᓂᐅᔪᓪᓗ ᐃᓄᓐᓅᔭᕐᑕ ᐅᒍᑎᒋᓲᖏᓐᓂᒃ ᐃᓄᑐᐃᓐᓇᓂᑦ ᔦᒥᓯ 

ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ ᑕᕐᕋᖓᓂᑦ ᐱᕙᓪᓕᖁᑎᑖᕐᑕᑐᓄᑦ 
ᕿᒥᕐᕈᔭᐅᕙᑦᑐᓂᒃ, ᐃᓘᓐᓇ ᑎᓐᓄᓗ ᐅᐱᒍᓱᒍᑎ-
ᐅᒻᒪᕆᑦᓱᑎᒃ ᐱᓲᖑᕗᑦ. 

Here is “Issue 100” of Makivik Magazine. 
We regard multiples of 5, 10, 25, 50, 75, and 
100 as significant milestones, so this 100th 
warrants due mention—although we are 
uncertain about what publication was desig-
nated “Issue 1.”

Issue 30 of Makivik News celebrated “20 
Years of Publishing” and carried a centerfold of all 122 Nunavik magazine 
thumbnail front covers to date. Two decades ago, producing that centerfold 
was a project in itself—locating every publication, contracting a photo studio 
to photograph them, getting the film scanned by an imaging lab and cropping 
each image in a new-to-us Adobe Photoshop. Then came the design…

“Issue 48” (Fall 1998) was when we changed the masthead from Makivik 
“News” to Makivik “Magazine”. When the NQIA first began producing Taqralik, it 
did carry “news,” especially for all the Inuit who could not make it to the meet-
ings. There was no newspaper and radio did not arrive until 1976, which took 
a few years afterward to get organized. It was not until the early 1980s that tel-
evision arrived. Nowadays the news through radio, television, and especially 
the Internet, is just as instant in Nunavik as anywhere. 

Digitally, all of the Nunavik publications: Taqralik, Atuaqnik, Makivik News, 
and Makivik Magazine, are linked to makivik.org. And despite today’s budget 
restraints, the Makivik board of directors continues to support the publication 
and distribution of a physical magazine for all the Inuit beneficiaries of the 
JBNQA, for which we are forever grateful.
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mr[4 fxSᕇn8

mr[4 kNogò5 tudtQ?z5 to/sAtc3ym5hi r=Zg3ixt9lA 
yKjx5ty?9oxlil wkw5 WAm/q8i4 kN[7u. wMsJdtgxc3g6 wk8i4 
W?9odtÌ3ymJi4 èuy Ñ2 x7ml fÑ4 b3Czi xqc tŒ8isymJu5. 
mr[4 w2WQ/cExc3S6 vJytbs5yxm̄ b Wix3ioEi4f5 wkoEi4f5 
WsygcoEi4fl W?9od t ÌE ym/q5 xqctŒ8if5. xsM5yi3jl 
eg3qsChx3iu9l ®Ns/i4 st3[sAt5n/i4 wkw5 wMsA8Nyd9lQ5 b3Cu 
®Ns/tA5 mrbZhx3ik5.

Makivik	Corporation

Makivik is the ethnic organization mandated to represent and promote the interests 
of Nunavik. Its membership is composed of the Inuit beneficiaries of the James 
Bay and Northern Quebec Agreement (JBNQA). Makivik’s responsibility is to ensure 
the proper implementation of the political, social, and cultural benefits of the 
Agreement, and to manage and invest the monetary compensation so as to enable 
the Inuit to become an integral part of the northern economy.

mr[4 eu3Dxq5

mr[4 eu3Dxq5 kwbs?2S5 mr[s2 gnC3nix3[zk5. gis3c bs?5g5 
xrc3tNQ5 wk8k5 W?9odt5n/o8k5 èuy Ñ x7ml fÑ4 b3Czi 
xqc tŒ8iu5. bf8NbsJ5 whmQ/sJ9l b=Zi mr{[s2 S3gi3nq5b 
whmQ/gw8NE1qbq5. g1zh5tyKA5 x9MoD5y eu3Dxos3tj5, gnC5ni4 
x9Max3ymJi9l, x5paxi9¬8î5. x†y, gÇDty GyM†5H, sçMstyl 
x9McystlQ5.

Makivik Magazine

Makivik Magazine is published quarterly by Makivik Corporation. It is distributed 
free of charge to Inuit beneficiaries of the JBNQA. The opinions expressed herein are 
not necessarily those of Makivik Corporation or its executive. We welcome letters to 
the editor and submissions of articles, artwork, or photographs. Please include your 
full name, address, and telephone number.

mr{[f5 S3gi3nq5

ÔW b3exW4, xzJ3ç6 
÷i Wb, xzJ3ç2 gzoz W5nb3[ni4 WD3Xoxt5yi3i4 W5Jp[7u 
àf fxb8, xzJ3ç2 gzoz mrbZhx3if5 WD3Xoxt5yi3u4 W5Jp[7u 
€8bi w5gñ5, ®Ns/oEp7mE4 
€8t jxcs+, x9Mt7mE4

Makivik	Executive

Jobie Tukkiapik, President 
Johnny Peters, Resource Development Vice-President 
Michael Gordon, Economic Development Vice-President 
Anthony Ittoshat, Treasurer 
Andy Moorhouse, Secretary

mr{[f5 WNh5toµq8i4 Nf3nmE8it8i4 cspm/sdpKA5, xyoµq8il 
W[Qc5bMs3bt8i4 gn3tyAt5ni4 x9MbsJ5ni9l eu3Dxox5ti4 
W5yxymt5yicMs3gi4.

We wish to express our sincere thanks to all Makivik staff, as well as to all others 
who provided assistance and materials to make the production of this magazine 
possible.

eu3Dxos3t / Editor 
Ù2 uxh / Bob Mesher

scsys2 É2Xk5 k5tEº5/ Translation 
™? €lX-Wl3©5 / Eva Aloupa-Pilurtuut 
J¥ [x9€8t‰ / Josée Vilandré

x9MymJ1absJ5 mr{[f8k5 
Published by Makivik Corporation 
P.O. Box 179, Kuujjuaq, Quebec 
J0M 1C0 Canada 
sçMstz / Telephone: 819-964-2925

•ñMcsyxChA†5 b4vi eu3Dxî5g5 wozJ5 wk8k5 èuy Ñ x7ml fÑ4 
b3Czb xqctŒ8izi5 W?9odtb3bgk5 ryxi. 
*Contest participation in this magazine is limited to 
Inuit beneficiaries of the JBNQA.

ᓯᓚᑉᐱᐊᖓᓃᑦᑐᖅ: ᓓᓇ ᑯᔩ ᐊᑕᐅᑦᓯᑯᕐᑎᓯᔪᖅ 
ᐊᖏᔪᐊᓗᒻᒥᒃ ᐸᕐᓇᓯᒪᐅᑎᓂᒃ ᐊᕐᕕᑕᕈᑎᖃᕐᓂᐅᓚᖓᑦᓱᓂ 
ᐱᓇᓱᒐᑦᓴᒥᒃ, ᑖᓐᓇ ᑭᒃᒐᑐᕐᑎᖃᓚᖓᔪᑦ ᓄᓇᕕᐅᑉ 
ᐱᓇᓱᒐᖃᕐᕕᖏᓐᓂᑦ ᐱᓯᒪᔪᓂᒃ ᓄᓇᓕᓕᒫᓄᑦ 
ᐊᕐᕕᑕᓛᕐᒪᑕ ᓄᐊᑦᓯᒋᐊᕐᑐᓗᑎᒃ ᐃᓄᐃᑦ 
ᐃᓱᒪᒋᔭᖏᓐᓂᒃ. ᐊᑦᔨᓕᐊᖓ ᐹᑉ ᒥᐊᓲᑉ.

Front cover: Laina Grey coordinates the huge 
Parnasimautik Tour project, whereby representatives 
of the Nunavik organizations are visiting every 
community to gather input from the whole 
population. Photo by Bob Mesher.
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ᓯᕗᓪᓕᐹᖅ ñᓚᓐᓃᔪᖅFñᓚᓕᒃ ᓇᓚᐅᑦᓯᖃᕐᑐᑐᐃᓐᓇᖅ ᐅᒥᖓ ᐊᑦᔨᖑᐊᒥᒃ 
ᓇᓚᐅᑦñᑎᑦᓯᒍᑎᒥᒃ ᑮᓇᐅ ᔭᕐᑖᓚᕐᑐᖅ R@))-ᓂᒃ¡ ñᓚᓐᓃᒍᑎᒋ-
ᐊᓪᓓᑦFñᓚᖃᐅᑎᒋᐊᓪᓓᑦ: ᓯᑕᒪᑦ ᓇᓚᐅᑦᓯ ᒐᓱᖃᑕ ᐅᔪᕕᓃᑦ Éᑲᓪᓚᓕᒻᒥᒃ 
ᐅᕕᓂᕈᕐᑖᑎᑕ ᐅᓛᕐᑐᑦ ñᓚᖃᐅᑎᑖᕆᓗᒋᑦFñᓚᓐᓃᒍᑎᑖᕆᓗᒋᑦ.

The first-place prize for correctly guessing this mysterious picture is 
$200! Bonus prizes: Four other contestants will receive a T-shirt for their 
winning answers.

ᐅᐱᒍᓲᑦᔭᐅᕗᖅ ᓕᓯ ᕿᓐᓄᐊᔪᐊᖅ ᐳᕕᕐᓂᑐᒥᐅᖅ ᓇᓚᐅᑦᓯᓚᐅᕐᓂᒥᓄᑦ 
ᓇᓚᐅᑦñᓱᓂ ᓱᓇᐅᒻᒪᖔᑦ ᑖᓐᓇ ᐋᕐᓗᒃ. ñᓚᖃᐅᓯᐊᓚᐅᔪᒻᒥᔪᑦ ᒫᑕ 

ᐹᓕᓴᓗ, ᐋᓂ ᓲᐱ ᓇᕐᑌᕌᓗᓪᓗ, ᓇᑕᓕ ᓂᕕᐊᕐᓯᓗ ᓄᐊ 
ᐃᖃᓗᓪᓗ ᓇᓚᐅᑦᓯᔪᓂᒃ ᑭᐅᑦᔪᑎᒥᓄᑦ.

Congratulations to Lizzie Qinuajuak of Puvirnituq for 
correctly guessing this killer whale. Prizes also went to 
Martha Palliser, Annie Sophie Nuktialuk, Nathalie Niviaxie 
and Noah Echalook for their correct answers.

sᓈ hNV	/	WHAT	IS	THIS?
ñᓚᖃᐅᑎᑖᕈᓐᓇᐳᑎᑦFñᓚᓐᓃᒍᑎᑖᕈᓐᓇᐳᑎᑦ R@))-ᓂᒃ ßᒥᖓ ᐊᑦᔨᖑ-
ᐊᒥᒃFᐊᑦᔨᖁᑎᒥᒃ ᓱᓇᐅᒻᒪᖔᑦ ᓇᓚᐅᑦᓯ ᓗᐊᑐᐊᕈᕕᑦ. ᓱᓇᐅᔪᕆᑦᓯᓂᕐᓄᑦ 
ᓇᓚᐅᑦᓯᒋᐊᕈᑎᑎᑦ ᐊᓪᓚᑕᕐᕕᑯᑦ ᐊᐅᓪᓚᑎᓪᓗᒋᑦ ᐅᕗᖓ ᑐᕌᕐᓗᑎᒃ 
“Mystery Photo  Contest” ᐊᑦᔨᖑᐊᒥᒃ ᓇᓗᓇᕐᑐᒥᒃ ᐱᓕᐅᑦᔨᒍᑎᒋᔭᕐᓃᕕᑦ 
ᑐᕌᕐᑎᓗᒍ ᐅᕗᖓ. ᐱᔪᓐᓇᓯᐊᖁᓇᕐᐳᑎᑦ¡

You could win $200 if you guess what this mysterious  picture is. Mail 
your answer to “Mystery Photo Contest” at the address shown below. 
Good Luck!

ᐊᑦᔨᖑᐊᒥ ᓇᓚᐅᑦñᓗᑎᒃ ᓴᓚᓖᑦ ᑎᒃᑯᐊᑕᐅᓂᖃᓛᕆᕗᑦ ᑰᒃᔪᐊᒥ 
ᐱᖓᔪᐊᓐᓂᒥ, ᔫᓂ @^, @)!#-ᒥ.

Winners of this Mystery Photo Contest will be chosen in Kuujjuaq on 
Wednesday, June 26, 2013.

x5paxu4 NlN3gu4 Wos5pAtc3i6 
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Mystery Photo Contest
Makivik Corporation
P.O. Box 179 
Kuujjuaq, Quebec 
J0M 1C0

ᐅᔭᕋᓐᓂᐊᓂᕐᒥᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᒍ†ᑦ  
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ᑕᕐᕋᒥᐅᑦ ᓂᐱᖓᑦᑕ ᓈᓚᐅᑎᒃᑯᑦ ᐅᖄᔨᖓ Gᓂᑦᔭᓗᑦᑖᑎ, ᒥᖑᐊᕆᔨ, ᐊᑦᔨᓕᐅᕆᔨ, ᑐñᔨ…H 
ᐳᑐᓕᒃ ᐃᓕᓰᑦᑐᖅ, ᐊᑐᐃᓐᓇᕈᕐᑎᕆᔪᖅ ᐱᓇᓱᒍᑎᒥᓂᒃ ᓄᓇᕕᒻᒥᐅᓕᒫᓄᑦ ᑐñᔭᐅᓚᖓᔪᒥᒃ 
ᒪᑭᕝᕕᐅᑉ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᖕᖓᑎᑦᓯᓂᖓᓂᒃ ᑐᓴᕐᓴᐅᑎᑦᓯᓇᓱᑦᓱᓂ ᒫᑦᔨ 
!(—@@-ᖑᑎᓪᓗᒍ ᑐᖕᖓᓇᕐᓱᓂ ᓄᓇᓕᖓᓂ ᑲᖏᕐᓱᔪᐊᕐᒥᐅᑦ.
TNI host (musician, painter, cameraman, interpreter…), Putulik Illisituk, prepares his gear for 
another Nunavik-wide radio broadcast of Makivik’s annual general meeting, this past March 
19 to 22 in the friendly community of Kangiqsujuaq.
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Parnasimautik—Inuit	are	Speaking	Out

The Parnasimautik tour is telling a story of Nunavik Inuit want-
ing change. The leaders of Nunavik want to know what the 
people of the region think Nunavik should look and function 
like in relation to itself, Quebec and Canada for the coming 
years. To do that, our major organizations have begun to col-

lect opinions and ideas that will eventually 
form a development plan for the region. It 
is called Parnasimautik, which is evolving 
out of Plan Nunavik.

The need for Nunavik’s own devel-
opment plan became apparent in 2010 
when former Liberal premier, Jean Charest, 
announced his Plan North, a huge develop-
ment plan to use the resources of the North. 
Under Plan North, Quebec would spend 
$80-billion to set up the infrastructure and 
mechanisms needed to tap into the min-

eral rich resources in northern Quebec. That is when the Inuit 
countered with our own Plan Nunavik.

Through our representatives, Makivik Corporation and the 
Kativik Regional Government, Inuit came out with a counter 
voice saying that is not going to be that easy to get our consent. 
Inuit maintain that we have been, and remain, the landlords of 
Arctic Quebec for thousands of years and any plans to develop 
the region must come through us.

A core group that includes members of Makivik, KRG, KSB,, 
NRBHSS and NLHCA are touring all of the communities that make 
up Nunavik, stimulating discussions for a vision of development 
with a view to the drafting of a final document.The diversity 
of concerns brought to these community workshops includes 
health, housing, education, mining and energy resources, tour-
ism, culture and more.

Community tours are well underway to decide what should 
be included in the document that will outline Nunavik’s own 
vision of development. Parnasimautik will include viewpoints 
and knowledge from all groups of Nunavik society. Those who 
participate in the workshops are asked to do their homework 
by reading the available information beforehand, to then be 
able to contribute and to gain the most from this extraordinary 
opportunity in your very own community. The context and tour 
information for Parnasimautik are very pleasingly provided in 
Inuktitut, English and French at www.parnasimautik.com.

Makivik has also contracted Sam Hickey to produce a video 
that provides the setting for Parnasimautik. The video features 
communications agent, William Tagoona, interviewing lawyer, 
Sam Silverstone. This video is shown to all participants during 
the Historical Perspectives portion of each community consul-
tation and serves as a focal point for discussion. Sam has been 
providing legal advice for Nunavik Inuit since before the sign-
ing of the James Bay and Northern Quebec Agreement and is very 

Xᕐâyᒪᐅtᒃᑯᓂᒃ ᐊᕐᕕᑕᕈᑎᖃᕐᑐᑦ ᐅᓂᒃᑲᐅᓯᖃᕐᐳᑦ ᐃᓄᐃᑦ ᓄᓇᕕᒻᒥᐅᑦ 
ᐊᓯᑦᔨᕈᒪᓂᖃᕐᓂᖏᓐᓂᒃ. ᓄᓇᕕᐅᑉ ᓯᕗᓕᕐᑎᖏᑦ ᖃᐅᔨᒍᒪᕗᑦ ᓄᓇᕕᐅᑉ ᐃᓄᖏᑦ 
ᓄᓇᕕᒻᒥᒃ ᖃᓄᐃᓕᖓᔪᑦᓴᖁᑎᖃᓕᕐᒪᖔᑕ ᖃᓄᕐᓗ ᐱᓂᐊᕐᓂᖃᖃᑎᖃᕐᑐᓴᐅᒻᒪᖔᑕ 
ᓇᒻᒥᓂᖅ, ᑯᐯᒃᑯᓗ ᑲᕙᒪᖓᓐᓂᒃ ᑲᕙᒪᑐᖃᒃᑯᓂᓪᓗ ᓯᕗᓂᑦᓴᑎᓐᓂ ᐊᕐᕌÅᒍᒫᕐᑐᓂ. 
ᑕᒪᑐᒥᖓ ᐱᔭᖃᕋᓱᑦᓱᑎᒃ, ᑎᒥᒻᒪᕆᖁᑎᓕᒫᕗᑦ GᐱᓇᓱᒐᖃᕐᕕᖁᑎᒻᒪᕆᓕᒫᕗᑦH 
ᓄᐊᑦᓯᒋ ᐊᕐᓯᒪᓕᕐᖁᑦ ᐃᓱᒪᒋᔭᐅᔪᓂᒃ ᐃᓱᒪᑦᓴᓂᓪᓗ ᓄᐃᑦᓯᒍ-
ᑎᒋᒍᓐᓇᓯᓛᕐᑕᒥᓂᒃ ᐸᕐᓇᓯᒪᐅᑎᑦᓴᒥᓂᒃ ᓄᓇᖁᑎᒥᓄᑦ. 
ᐊᑦᓯᕋᐅᑎᖃᕐᑐᑦ Xᕐâyᒪᐅtᒃ—ᐊᓯᑦᔨᕙᓪᓕ ᐊᓂᖃᕐᓱᓂ 
ᐱᔭᐅᒪᔪᓂᒃ ᐅᑯᓇᖕᖓᑦ kNᕕ7ᒥᒃ XᕐNᕈ†ᑦ.

ᓄᓇᕕᐅᑉ ᐃᓕᒃᑰᕈᑎᒋᓗᓂᒋᑦ ᐱᕙᓪᓕᐊ ᑎᑦᓯᒍᑎᑦᓴᒥᓂᒃ 
ᐸᕐᓇᕈᑎᖃᕆᐊᖃᓕᕐᓂᖏᑦ ᐃᑉᐱᓇᕐᓯᓚᐅᔪᕗᑦ @)!)-
ᖑᑎᓪᓗᒍ ᑕᒃᒐᓂ ᐊᕐᕌᒍᓚᐅᔪᔪᒥ ᑯᐯᒃ ᑲᕙᒪᐅᓚᐅᔪᔪᑦ, 
ᐊᖓᔪᕐᖄ ᒪᕆᒋᓚᐅᔪᔭᖓ ÷ᓐ ñ‰, ᐅᖃᐅᓯᖃᒻᒪᕆᓕᕐᑎᓗᒍ 
ᓇᒻᒥᓂᕆᑦᓱᒍ ᑕᕐᕋjᑦ XᕐNᕈtᒥᓂᒃ, ᑖᒃᑯᐊ ᓴᕐᕿᑎ-
ᓚᐅᔪᔭᖏᑦ ᐊᖏᔪᕐᔪᐊᕌᓗᒻᒥᒃ ᐱᕙᓪᓕᐊ ᑎᑦᓯᓂᑦᓴᒥᒃ 
ᐸᕐᓇᓯᒪᒍᑎᐅᔪᑦ ᑕᕐᕋᐅᑉ ᐱᑦᓴᖁᑎᖏᓐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎ-
ᐅᒐᔭᕐᓱᑎᒃ. ᑖᒃᑯᑎÅᓇ ᑕᕐᕋᒥᒃ XᕐNᕈttAᑦ, ᑯᐯᒃ 
ᑲᕙᒪᖓ ᑮᓇᐅᔭᕐᑐᓂᖃᕋᔭᕐᑐᖅ R*)-ᐱᓕᐊᓐᓂᒃ ᐃᓱᐊᖁᑎᓕᐅᕈᑎᒋᓗᒋᑦ 
ᐱᓇᓱᒍᑎᓕᐅᕈᑎᒋᓗᒋᓪᓗ ᐱᒐᓱᒍᑎᑦᓴᔭᓂᒃ ᓄᓇᐅᑉ ᐱᑦᓴᖁᑎᖏᓐᓂᒃ ᐊᒥᒐᖕᖏᑐᓂᒃ 
ᑯᐯᒃ ᓄᓇᓕᕐᓚᖓᑕ ᑕᕐᕋᖓᓂ. ᑌᒣᓘᓕᕐᑎᓗᒋᑦ ᐃᓄᐃᑦ ᐊᑭᓴᕐᑐᕆᐊᓯᓚᐅᔪᕗᑦ 
ᓇᒻᒥᓂᕐᒥᓂᒃ kNᕕ7jᑦ XᕐNᕈtᒥᓂᒃ ᓄᐃᑦᓯᓱᑎᒃ.

ᑭᒃᒐᑐᕐᑎᑎᓐᓂᒃ ᐊᕐᖁᑎᖃᕐᓱᑕ ᐅᑯᓐᓃᖓ, ᒪᑭᕝᕕᒥᓪᓗ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ 
ᑲᕙᒪᖓᓐᓂᓗ, ᐃᓄᑐᐃᓐᓇᑎᒍᑦ ᐊᑭᓴᕐᑐᕆᐊᓯᑦᓱᑕ ᓂᐱᑖᓚᐅᔪᕗᒍᑦ ᐅᖃᐅᓯ-
ᖃᓕᕐᓱᑕ ᐱᔭᕆᐊᑭᑦᑐᐊᐱᑐᐃᓐᓇᒥᒃ ᐊᖏᕈᑎᑦᑎᓂᒃ ᐱᔭᐅᑎᑦᓯᓂᐊᖕᖏᓂᕐᒥᒃ. 
ᐃᓄᐃᑦ ᑲᔪᓯᔪᒥᒃ ᐅᖃᕐᓯᒪᒻᒪᑕ ᐅᑉᐱᕆᔭᖃᕐᓱᑎᓪᓗ, ᑯᐯᒃ ᐅᑭᐅᕐᑕᑐᖓᓂᒃ 
ᓄᓇᒥ ᐱᒪᔨᐅᒋᐊᒥᓐᓂᒃ ᑕᒪᓐᓇᓗ ᐊᕐᕌᒍᓂ ᑕᐅᓴᓐᑎᒐñᓗᐃᑦ ᐅᓄᕐᑐᑦ ᐊᓂᒍᕐᓱᒋᑦ 
ᐱᐅᓯᑐᖃᕆᑦᓱᓂᐅᒃ ᑌᒣᒻᒪᓗ ᖃᓄᑐᐃᓐᓇᖅ ᐊᑐᐃᓐᓇᕈᕐᑎᕆᒍᑕᐅᓇᓱᓕᕐᑐᑦ 
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ᐃᓪᓗᕈᓯᕐᒦᑐᖅ ᑕᕐᕋᑑᑎᑕᓕᒻᒥ, ᒫᑭ ᐃᒪᕐᓚᒃ ᑭᐅᒪᔪᖅ ᐊᐱᕐᓱᑕᐅᒍᑎᒥᓂᒃ ᐸᕐᓀᓯᒪᐅᑎᒃᑯᓂᒃ 
ᑲᑎᖕᖓᑎᑦᓯᒍᑎᖃᕐᓱᓂ.
In a room with mirrors, Maggie Emudluk responds to questions during a Parnasimautik meeting.
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ᓄᓇᖁᑎᖓᓐᓂᒃ ᐃᓄᑦᑎᒍᑦ ᐊᕐᖁñᓚᐅᕐᓗᓂ ᑭᓯᐊᓂ ᑲᔪᓯ-
ᓂᖃᑦᓯᐊᕈᓐᓇᓂᐊᕐᑎᓗᒋᑦ ᑐᑭᑖᕐᓯᒪᕗᑦ.

ᓄᓇᓕᓐᓂ ᑲᒪᔨᐅᓂᕐᓄᑦ ᑲᑎᖕᖓᔨᐅᖃᑎᒌᑦ ᐱᓯᒪᕗᑦ 
ᒪᑭᕝᕕᒥᑦ, ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᒃᑯᓂᑦ, ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊ-
ᓂᓕᕆᓂᕐᒥᑦ, ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᓄᓗ ᐃᓄᓕᕆᓂᕐᓄᓗ 
ᐱᑦᔪᔨᕕᒻᒥᑦ  ᓄᓇᕕᒻᒥ ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐ†ᑦ ᑲᑐᑦᔨᖃᑎᒌᕝᕕ-
ᐊᓂᓪᓗ ᑖᒃᑯᐊ ᓄᓇᕕᐅᑉ ᓄᓇᓕᓕᒫᖏᓐᓄᑦ ᐊᕐᕕᑕᕐᑐᑦ, 
ᐅᖃᖃᑎᒌᓐᓂᓂᒃ ᐱᓂᐊᕐᓂᐅᑎᑦᓯᖃᑦᑕᓱᑎᒃ ᐱᕙᓪᓕᐊᑎᑕᐅᓇᓱᑦᑐᑦ 
ᖃᓄᐃᓕᖓᔪᑦᓴᐅᒪᖔᑕ ᑐᑭᓯᓂᐊᕐᕕᒋᑦᓱᒋᑦ ᓯᕗᓂᖃᕐᓱᑎᒃ 
ᑭᖑᓪᓕᐹᖑᒍᑎᒥᒃ ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᖃᕆᐊᖕᖓᓛᕐᓂᒥᒃ.  
ᐊᑦᔨᒌᓐᓂ  ᖃᖕᖏᒪᕆᑦᑐᓂᒃ ᐃᓱᒫᓗᒍᑎᓂᒃ ᑐᓴᕐᑕᐅᑎᑦᓯᓂᐅᖃᑦᑕᑐᑦ 
ᑲᑎᒪᓂ ᐊᕈᓯᑎᒍᑦ ᒪᑯᓄᖓ ᐃᓕᖓᔪᓂᒃ ᐃᓚᖃᕐᐳᑦ ᐃᓄᐃᑦ 
ᐃᓗᓯᖏᓐᓄᑦ, ᐃᓪᓗᖃᕐᓂᓄᑦ, ᐃᓕᓐᓂᐊᓂᕐᓄᑦ, ᐅᔭᕋᓐᓂᐊᓂᕐᓄᑦ 
ᐃᑯᒪᐅᑎᓕᐅᕐᓂᓄᓪᓗ, ᓂᐅᕐᕈᑐᓕᕆᓂᕐᓄᓗ, ᐃᓗᕐᖁᓯᕐᒧᓗ 
ᐊᓯᖏᓐᓄᓗ.

ᓄᓇᓕᓐᓄᑦ ᐊᕐᕕᑕᕐᓃᑦ ᑲᔪᓯᑎᑕᐅᖃᑦᑕᓕᕐᑐᑦ ᑐᑭᑖᕐᑐ-
ᐃᓂᐅᑦᓱᑎᒃ ᓱᓀᑦ ᐊᓪᓚᓯᒪᔪᖕᖑᑕᐅᔪᓂ ᐊᓪᓚᑕᐅᒪᖃᑕ-
ᐅᒋᐊᖃᓛᕐᒪᖔᑕ ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᑦᓴᐅᓗᑎᒃ ᓄᓇᕕᐅᑉ 
ᐃᒻᒥᒍᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᑦᓴᓂᒃ ᐊᑐᐃᓐᓇᕈᕐᑎᕆᒍ ᑎᖏᓐᓂᒃ. 
Xᕐâyᒪᐅtᒥ ᐊᓪᓚᑕᐅᒪᔪᑦ ᐃᓚᖃᓛᕐᑐᑦ ᐃᓄᐃᑦ ᑕᐅᑐᑦᑕ-
ᖃᕈᓯᖏᓐᓂᒃ ᖃᐅᔨᒪᔭᖏᓐᓂᓗ ᐱᔭᐅᔪᓂᒃ ᐃᓄᑐ ᐃᓐᓇᓕᒫᓂᑦ. 
ᑌᒃᑯᐊ ᑲᑎᒪᓂᐊᕈᓯᕐᓄᑦ ᐃᓚᐅᓛᕐᑐᓕᒫᑦ ᑎᑭᑕ  ᐅᖕᖏᓂᕐᒥᓂ 
ᐊᑐᐊᕐᓯᓯᒪᑦᓯᐊᖁᔭᐅᔪᑦ, ᑎᑭᑕᐅᒍᑎᒃ ᐃᑲᔪᕐᓯᓯ   ᐊᖁᔭᐅᒧᑦ 
ᑐᑭᓯᑦᓯᐊᖁᔭᐅᒧᓪᓗ ᑖᒃᑯᓇᖕᖓᑦ ᐊᑑᑎᔭ ᐅᖏᓐᓇᓲᖑᓇᑎᒃ 
ᐱᕕᑦᓴᓯᐊᖑᓚᖓᔪᓂᒃ ᓄᓇᓕᑦᓯᓂ. Xᕐâyᒪᐅtᒃᑯᓂᒃ 
ᑐᑭᓯᒪᑦᓯᐊᕈᑎᑦᓭᑦ ᑖᒃᑯᐊᓗ ᐃᓗᓕᖏᑦ ᐊᕐᕕᑕᕈᑕᐅᔪᑦ 
ᐱᑕᖃᕐᑎᑕᐅᑦᓯᐊᑐᒻᒪᕆᐅᕗᑦ ᐃᓄᒃᑎᑐᑦ, ᖃᓪᓗᓈᕐᑎᑐᑦ 
ᒍᐃᒍᐃᑎᑐᓪᓗ ᐅᕙᓂ ᖃᕆᑕᐅᔭᒃᑯᑦ ᑕᑯᕕᐅᒍᓐᓇᑐᒥ 
www.parnasimautik.com.

ᒪᑭᕝᕕᒃ ᐱᓇᓱᑦᑎᓯᓚᐅᔪᒻᒥᔪᖅ ñᒻ ᕿᑭᒥᒃ ᓄᐃᑕ-
ᔪᑦᓴᓕᐅᕐᑎᓱᒍ ᑕᑯᓐᓇᕋᑦᓴᔭᓂᒃ ᐱᑕᖃᕐᑎᓯᒍᑎᓂᒃ ᑐᖕᖓᕕᒋᓂ-
ᐊᕐᑕᖏᓐᓂᒃ XᕐNyᒪᐅtᒃᑯᑦ. ᑖᒃᑯᐊ ᑕᑯᓐᓇᕋᑦᓴᓕᐊᖑᒪᔪᑦ 
ᓄᐃᑕᑎᑦᓯᔪᑦ ᑐᓴᖃᑦᑕᐅᑎᒍᑎᓕᕆᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᒥᒃ, 
ᒍᐃᓕᐋᒻ ᑕᒍᕐᓈᒥᒃ ᐊᐱᕐᓱᓂᑦᑎᓗᒍ ᐱᖁᔭᓕᕆᔨᒥᒃ, ñᒻ 
ᓯᐋᓪᕙ+ᑑᓐᒥᒃ. ᑖᒃᑯᐊ ᐃᓚᐅᔪᓕᒫᓂᒃ ᑕᑯᓐᓇᑎᑦᓯᒍᑎᐅᖃᑦᑕᑐᑦ 
ᐱᕙᓪᓕᐊᓯᒪᓂᐊᓗᓐᓂᒃ ᓄᐃᑕᑎᑦᓯᓂᕐᒧᑦ ᑎᑭᐅᑎᓯᒪᓕᑐᐊᕐᒪᑕ 
ᐊᑐᓂᑦ ᓄᓇᓕᓐᓂ ᖃᐅᔨᓴᕆᐊᕐᕕᐅᒪᔪᓂ ᐃᑲᔪᕐᓯᒪᒍᑕᐅᖃᑦᑕᖁᓪᓗ 

ᑭᒃZᑐᕐtt8ᓂᒃ ᐊᕐdtcᕐhᑕ ᐅᑯ8îᖓ, 
ᒪᑭᕝᕕᒥ9ᓗ vtᕕᒃ kNᓕᓕµᑦ v?ᒪᖓ8ᓂᓗ, 
wkᑐw8NtAᑦ ᐊᑭᓴᕐᑐEᐊyᑦhᑕ ᓂWÌMᐅJKAᑦ 

ᐅcᐅycᓕᕐhᑕ W/EᐊᑭᑦᑐᐊWᑐw8Nᒥᒃ 
ᐊᖏᕈtᑦtᓂᒃ W/ᐅtᑦyᓂᐊ1ᖏᓂᕐᒥᒃ. wkwᑦ 
vJyJᒥᒃ ᐅcᕐyᒪ7ᒪᑕ ᐅᑉWE/cᕐht9ᓗ, 

ᑯÑᒃ ᐅᑭᐅᕐᑕᑐᖓᓂᒃ kNᒥᒃ WᒪpᐅQᐊᒥ8ᓂᒃ 
ᑕᒪ8Nᓗ ᐊᕐÇAᓂ ᑕᐅᓴ8tZñᓗwᑦ ᐅkᕐᑐᑦ 
ᐊᓂAᕐhQᑦ WᐅyᑐcEᑦhᓂᐅᒃ Öà7ᒪᓗ 
ckᑐw8Nᖅ ᐊᑐw8NᕈᕐtEAᑕᐅNhᓕᕐᑐᑦ 

kNdtᖓ8ᓂᒃ wkᑦtAᑦ ᐊᕐdñMᐅᕐᓗᓂ ᑭyᐊᓂ 
vJyᓂcᑦyᐊᕈ8NᓂᐊᕐtᓗQᑦ ᑐᑭÌᕐyᒪKᑦ.

Through our representatives, Makivik Corporation 
and the Kativik Regional Government, Inuit came out 

with a counter voice saying that is not going to be 
that easy to get our consent. Inuit maintain that we 

have been, and remain, the landlords of Arctic Quebec 
for thousands of years and any plans to develop the 

region must come through us.
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csᔨt5yᒋxᖕzst4 Introduction

ᑐᑦᓯᐊᓂᒃᑯᑦ ᐱᒋᐊᕈᓯᕐᓂᖅ, ᑐᑭᒧᐊᒍᑎᒃ ᐊᒻᒪᓗ 
ᖃᐅᔨᑎᑦᓯᒋᐊᖕᖓᐅᑎᒃ

Prayer, agenda and 
introductions

ᖃᐅᔨᒋᐊᕐᕕᖃᕐᓂᒧᑦ ᑐᖕᖓᕕᒋᔭᐅᓚᖓᔪᖅ Spirit of the consultations

ᑌᑦᓱᒪᓂ ᐊᑑᑎᓯᒪᔪᓂᒃ ᑕᑯᑎᑕᐅᓂᖅ Historical perspective

ᑐᓴᕐᑎᓯᓃᑦ Presentation

rNsiᕗ5 (gn3tyst4 1) Who We Are (Session 1)

ᐃᓗᕐᕈᓯᖅ ᓇᓗᓀᕐᑕᐅᒪᒍᓯᕐ Culture and identity

ᓂᕿᑦᓴᓯᐅᕐᓂᖅ Harvesting

ᓄᓇᖁᑎᒋᔦᑦ Lands

ᐊᕙᑎᓅᓕᖓᔪᑦ ᓄᓇᖁᑎᓅᓕᖓᔪᓪᓗ 
ᐸᕐᓇᑕᐅᓯᒪᓂᖏᑦ

Environmental and regional 
planning

ᐃᓱᓕᒋᐊᕈᑎᒃ Wrap up

kNoᕗ5 (gn3tyst4 2) Our Communities (Session 2)

ᐃᓄᑐᙯᑦ, ᐃᓄᐃᑦ ᐊᕐᓀᑦ ᐊᒻᒪᓗ ᐅᕕᒃᑫᑦ Elders, women and youth

ᐃᓕᓐᓂᐊᓂᖅ Education

ᐃᓗᓯᓕᕆᓂᖅ Health

ᐃᓪᓗᖃᕐᓂᖅ Housing

ᐃᕐᖃᑐᐃᕕᓕᕆᓂᖅ ᐃᓅᖃᑎᒌᓪᓗ ᒪᓕᒐᖏᑦ Justice and social regulation

ᓄᓇᓖᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓ Community development

ᓂᕿᓕᕆᓂᖅ Biofood

ᐱᓇᓱᒐᑦᓴᓕᕆᓂᖅ Employment

ᐃᓱᓕᒋᐊᕈᑎᒃ Wrap up

kNᖁtᕗ5 (gnᑲtyst4 3) Our Region (Session 3)

ᓂᐅᕐᕈᑐᓕᕆᓂᖅ Tourism

ᐅᔭᕋᓐᓂᐊᓂᖅ Mining

ᐃᑯᒪᓕᐅᕐᓂᖅ Energy

ᐃᖏᕐᕋᐅᑎᓕᕆᓂᖅ Transportation

ᑐᓴᕈᑎᓕᕆᓂᖅ Telecommunications

ᐃᓱᓕᒋᐊᕈᑎᒃ (ᑐᑭᓯᓇᕐᑎᑕᐅᒋᐊᕐᓂᖏᑦ 
ᐱᓂᐊᕐᓂᓕᕆᒍᑎᐅᓗᐊᖕᖑᐊᖃᑦᑕᑐᑦ)

Wrap up (clarification of key 
issues)

gᕌ3iEAm/ᕗ5 (gn3tyst4 4) Our Vision (Session 4)

ᓄᓇᓖᑦ ᑐᕌᕐᓂᓕᐊᕆᒍᒪᔭᖏᑦ ᓄᓇᓕᒻᒥᑕ 
ᓄᓇᕕᓕᒫᒥᓪᓗ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᐅᓂᐊᕐᑐᓂᒃ

Local vision of regional and 
community development
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ᒍᐃᓕᐋᒻ ᑕᒍᕐᓈᓗ ñᒻ ᓰᓪᕙ+ᑑᓐᓗ ᑕᑯᓐᓇᕋᑦᓴᔭᒥᑦᑑᒃ ᓄᓇᕕᒻᒥ ᐱᐅᓯᕐᓂᒃ ᐅᖄᑦᓱᑎᒃ.
William Tagoona and Sam Silverstone in a video about Nunavik realities.
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well informed about Nunavik’s political benchmarks of the past. He talks 
about how the Inuit of Nunavik have never been consulted regarding 
huge decisions made by various state leaders from other parts of the 
world, including transitions in ownership, of our own homeland. William’s 
familiarity with what really matters in the region positions him as the 
ideal interviewer to ask Sam the right questions for this video.

Because the work of creating Nunavik’s vision of development is 
paramount, the tour group is spending three to four days in each com-
munity collecting ideas from all sectors of the community. To name a 
few, local presenters in these town hall meetings include church com-
mittees, youth groups, education committees and mayors.

Inuit are speaking out. We have been used by southern interests 
for the past 300 years and this has to stop. Examples of this include the 
relocation of Inuit from Nunavik to the High Arctic, the dog slaughter, 
and damming of rivers without regard for the people. Inuit say this is 
abuse and disregard for a people. Far too many times, governments and 
business have looked to the North only when they needed something. It 
was never because of its people—the Inuit. It was said in the  community 
visits that we are not going to be invisible anymore.

ᑐᖕᖓᕕᐅᓂᕐᒥᒍᑦ ᐅᖃᖃᑎᒌᓐᓂᓄᑦ. ᑖᓐᓇ ᐱᖁᔭᓕᕆᔨ ñᒻ ᕗᓴᕕᐅᑉ 
ᐃᓄᑐᐃᓐᓇᖏᓐᓂᒃ ᐱᖁᔭᓅᓕᖓᔪᓂᒃ ᐅᖃᐅᑦᔨᔨᒋᔭᑐᖃᐅᒻᒪᑦ ᐊᓪᓛᑦ èᒥy 
Ñ ᐊ7ᒪᓗ ᑯÑᒃ ᑕᕐᕋᖓkᑦ ᐊᖏctŒA†ᑦ ᐊᑎᓕᐅᖃᑎᒌᒍᑕᐅᓚᐅᕐᑎᓇ-
ᒋᓪᓗᓃᑦ ᓱᓕ ᐱᖁᔭᓕᕆᔨᒋᔭᐅᓕᓚᐅᕐᓯᒪᒐᒥ ᑌᒣᑦᓱᓂ ᑐᑭᓯᒪᑦᓯᐊᓚᕆᑦᑐᖅ 
ᓄᓇᕕᐅᑉ ᐱᓂᐊᕐᓂᓕᕆᓂᑎᒍᑦ ᖃᓄᐃᓕᕙᓪᓕᐊᓯᒪᓂᓕᒫᖏᓐᓂᒃ. ᐅᖄᔪᖅ 
ᖃᓄᖅ ᓄᓇᕕᐅᑉ ᐃᓄᑐᐃᓐᓇᖏᑦ ᖃᐅᔨᒋᐊᕐᕕᐅᓚ ᐅᕐᓯᒪᖕᖏᓗᑐᕐᒪᖔᑕ 
ᐊᖏᔪᐊᓗᓐᓅᓕᖓᔪᓂᒃ ᑐᑭᑖᕈᑎᖃᓚᖓᓕᕋᓗᐊᕐᒪᑕ 
ᓄᓇᓕᕐᓚᐅᑉ ᓯᕗᓕᕐᑎ ᒋᓕᕐᐸᑕᖏᑦ ᓯᓚᕐᔪᐊᒥᐅᓪᓗ 
ᓯᕗᓕᕐᑎᖏᑦ, ᐃᓚᐅᑎᓪᓗᒋᑦ ᓇᒻᒥᓂᖃᕈᑎᓂᒃ 
ᓂᐅᕐᕈᑎᖃᕐᓂᐅᓕᕐᑐᑦ, ᓇᒻᒥᓂᓪᓗᑐᐊᓗᒋᑦᓱᒍᐊᓪᓛᑦ 
ᓄᓇᒥᒃ ᐊᖏᕐᕋᑎᓐᓂᒃ. ᒍᐃᓕᐊᒻ ᑐᑭᓯ-
ᒪᑦᓯᐊᕋᒥ ᓄᓇᕕᒻᒧᑦ ᓱᓀᑦ ᐱᓪᓚᕆ ᐅᓂᖃᕐᒪᖔᑕ 
ᓈᒻᒪᓈᕐᓯᒪᑦᓯᐊᒥᔪᖅ ᐊᐱᕐᓱᑎ ᐅᒋᐊᒥᒃ ñᒻᒥᒃ 
ᓈᒻᒪᓈᑦᓯᐊᑐᓂᒃ ᐊᐱᕆᖃᑦᑕᓱᓂ ᑕᑯᓐᓇᕋᑦᓴᓕ ᐊᖑᓯᒪᔪᖅ.

ᑌᒪᓕ ᐱᓇᓱᑦᑕᐅᒋᐊᓖᑦ ᓴᕐᕿᑎᑦᓯᓂᑦᓴ-
ᐅᓱᑎᒃ ᓄᓇᕕᐅᑉ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᑦᓴᖓᓄᑦ ᐸᕐᓇᑕ-
ᐅᒍᑎᒋᒋ ᐊᓕᖏᑦ ᐊᖏᔪᒻᒪᕆ ᐊᓘᒻᒪᑕ, ᓄᓇᓕᓐᓄᑦ 
ᐊᕐᕕᑕᖃᑎᒌᑦᑐᑦ ᐅᓪᓗᓂ ᐱᖓᓱᓂᓪᓗᓃᑦ ᓯᑕᒪᓂᓪᓗᓃᑦ 
ᑎᑭᓯᒪᕕᖃᖃᑦᑕᖁᑦ ᓄᐊᑦᓯᓱᑎᒃ ᐃᓱᒪᒋᔭᐅᔪᓂᒃ 
ᐃᓘᓐᓀᓂᑦ ᓄᓇᕐᖃᑎᒌᓂᑦ. ᐱᓚᖏᑦ ᐅᖃᕐᑕᐅᔪᑦ 
ᒪᑯᐊ ᓄᓇᓕᓐᓂ ᓂᑦ÷ᒋᐊᕐᑐᓯᒪᔪᑦ ᑲᑎᖕᖓᔭᕐᑐᓯᒪᔪᓪᓗ 
ᐃᓚᖃᕐᑐᑦ ᑐᑦᓯᐊᕕᓕᕆᔨᓂᒃ, ᐅᕕᒐᕐᑐᓂᑦ ᐱᓯᒪᔪᓂᒃ, 
ᐃᓕᓴᕐᓂᓕᕆᔨᓂᒃ ᓄᓇᓖᓪᓗ ᑲᕙᒫᐱᖏᑕ 
ᓯᕗᓕᕐᑎᖏᓐᓂᒃ.

ᐃᓄᐃᑦ ᓂᑦ÷ᒍᓱᓐᓂᖃᓕᕐᒪᑕ. ᐃᓄᑐᐃᓐᓇᐅᔪᒍᑦ 
ᐊᑐᕐᑕᐅᑐᐃᓐᓇᖃᑦᑕᓯᒪᓕᕋᑦᑕ ᖃᓪᓗᓈᓂᑦ ᐅᓇᒻᒥᓱᐊᓂ-
ᖃᓕᕐᑐᓄᑦ ᑕᒪᓐᓇᓗ ᐊᑑᑎᔭᐅᓕᕐᓱᓂ ᐊᕐᕌᒍᑦ #)) 
ᐅᖓᑖᓄᑦ ᑌᒣᑦᑐᖅ ᓄᕐᖃᕆᐊᖃᓕᕐᑐᖅ. ᑕᒪᒃᑯᓄᖓ 
ßᑦᑐᕋᐅᑎᑦᓭᑦ ᐃᓚᖃᕐᑐᑦ ᐃᓄᐃᑦ ᖁᑦᓯᑐᒧᑦ ᓄᑦᑎᑎᑕᐅᓯᒪᓂᖏᓐᓂᒃ, 
ᕿᒻᒦᔭᕐᑕᐅᓂᖏᓐᓂᒃ, ᑯÛᓗᖏᑕᓗ ᓯᒥᑦᑐᑕᐅᓂᖏᓐᓂᒃ ᖃᓄᕐᓗᓃᑦ ᑕᒪᒃᑯᐊ 
ᐃᓄᓐᓂᒃ ᐃᓱᒫᓗᒋᐊᕈᑕᐅᓚᐅᕐᓯᒪᑎᓐᓇᒋᑦ. ᐱᓄᐃᑦ ᐅᖃᓕᕐᐳᑦ ᑕᒪᑐᒥᖓ 
ᐱᔭ‰ᓂᐅᓂᕃᑦᓱᑎᒃ ᐃᓱᒪᒋᔭᐅᖕᖏᓂᕋᕐᓱᑎᓪᓗ. ᐊᒥᓱᕕᓗᐊᕐᓱᑎᒃ, 
ᑲᕙᒪᐅᔪᑦ ᐱᓇᓱᒐᖁᑕᐅᔪᓪᓗ ᑕᕐᕋᒥᒃ ᕿᕕᐊᑦᓴᕋᑕᓲᖑᒻᒪᑕ ᑭᖕåᒪᑦᓯ-
ᕕᒋᓕᕋᒥᐅᒃ ᑭᓯᐊᓂ. ᐃᓄᖏᓐᓂᒃ ᑲᒪᒋᔭᖃᕈᒪᓂᕐᒧᑦ ᐱᓂᐊᕐᓂᖃᓚ-
ᐅᕐᓯᒪᖕᖏᓱᑎᒃ—ᐃᓄᑐᐃᓐᓇᓂᒃ. ᐅᖃᕐᑕᐅᓯᒪᔪᖅ ᓄᓇᓕᓐᓄᑦ ᐊᕐᕕᑕᕐᓂᓂ 
ᐃᓄᑐᐃᓐᓀᑦ ᓄᐃᑕᖕᖏᑐᑎᑐᑦ ᐱᐅᓯᖃᓚᖓᒍᓐᓀᕆᐊᖏᑦ.
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ᐸᕐᓀᓯᒪᐅᑎᒃᑯᓄᑦ ᐃᓚᐅᔪᑦ ᑕᓯᐅᔭᒦᑦᓱᑎᒃ.
Parnasimautik participants in Tasiujaq.

ᓲᕐᓗ ᐊᑯᓕᕕᒻᒥ ᑌᒣᒻᒪᑕ ᐅᕕᒐᕐᑐᑦ ᓄᓇᓕᓕᒫᓂ ᐅᖃᐅᓯᖃᖃᑦᑕᕆᕗᑦ ᐃᓱᒪᒋᔭᒥᓂᒃ.
As in Akulivik, the youth in each community are sharing their ideas.
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Air Inuit Propwash
wkw5 
3vz5bÔq5b SJzi

Official Airline Status
It is with pleasure that Air Inuit was nominated the 

official airline for the Puvirnituq Snow Festival, 2013. It is an 
honour to be recognized as one of the vital components to 
make this exciting festival possible. Inuit and others con-
gregate in Puvirnituq every second spring for the many 

different activities that are put on, from snow 
sculpture contests and traditional games to 
the musicians and storytellers.

We also congratulate all 15 teams that par-
ticipated in this year’s Ivakkak dogteam race, 
which started in Kuujjuaraapik and finished in 
Puvirnituq. Good going, Peter Ittukallak, whose 
team came in first—followed in second place 
by Allen Gordon, and Willie Can who arrived 
third. Congratulations as well to the Air Inuit 
ground and flight crews who got everyone to 
where they needed to go, safely and contented.

Corporate succession
Air extends congratulations to our chair-

man, Andy Moorhouse, and board member, 
Michael Gordon, on their recent re-elections 
and reappointments to the Air Inuit board of 
directors, for another term.

Succession planning is an important 
function for all organizations at all levels. The 
transfer of responsibility and authority to a 
new generation of individuals is best accom-
plished in a somewhat staggered and stable 

manner for self-evident reasons. In the last 24 months Air 
Inuit, at the senior management dimension, had enacted 
a succession program that has seen:
•  Ground Operations: Conrad Lebrasseur, replaced by 

Gaetan Boudreau.
•  Flight Operations: Pierre Laplante, replaced by 

Normand Noel
•  Special Projects and Headquarters: Pierre Charron, 

retired.
•  Maintenance: Tony Martin, replaced by Ed Lapointe.

The process continues. During the Makivik annual gen-
eral meeting last March 22, it was publicly announced that 
Pita Aatami was appointed the Company’s new accounta-
ble executive and president, replacing Peter Horsman who 
has held the position for the last 15 years. Peter Horsman 
received an extended round of applause and standing ova-
tion for all of the support that he has given beyond the call 
of duty for Nunavimmiut over the years. Amongst the fine 
hats that Pita Aatami has worn, including as the president 

Nlâ3bsJ6 cz5bÔᖁtᒋ/sMzo3tlA
ᖁᕕᐊᓱᒍᑎᖃᕐᓱᑎᒃ ᐃᓄᐃᒃᑯᑦ ᑎᒃᑯᐊᑕᐅᓚᐅᔪᕗᑦ ᖃᖓᑦᑕᔫᖁᑎᒋᔭᐅᓚᖓᓕᕆᐊᒥᒃ 

Sᕕᕐᓂᑐᒥ ᐅᑭᐅᒃᑯᑦ ᐊStᒥᒃ N9ᓕᐅᓂᕐyᐅᕈtcᓕᕐᑐkᑦ @)!#-ᒥ. ᐅᐱᓐᓇ-
ᑐᒻᒪᕆᐅᕗᖅ ᓇᓗᓀᕐᑕᐅᓂᖃᕆᐊᒥᒃ ᐃᖏᕐᕋᑎᑦᓯᒍᑎᐅᓪᓚᕆᑦᑐᓄᑦ ᐃᓚᐅᑎᑕᐅᓂᖃᕐᓂᑯᑦ 
ᐊᑑᑎᑎᑦᓯᖃᑕᐅᓪᓚᕆᑦᑐᓄᑦ ᓇᓪᓕᐅᓂᕐᒥᒃ. ᐃᓄᐃᓪᓗ ᐊᓯᖏᓪᓗ ᐳᕕᕐᓂᑐᒧᑦ ᑲᑎᕙᑉᐳ 
ᐊᕐᕋÅᒃ ᒪᕐÎᒃ ᐊᓂᒍᕐᒪᑎᑕᒫᑦ ᐊᒥᓱᐊᓗᓐᓂᒃ ᐊᑦᔨᒌᖕᖏᑐᓂᓪᓗ ᐱᓂᐊᕐᓂᖃᕆᐊᕐᑐᓱᑎᒃ, 

ᐊᐳᑎᒥᒃ ᓴᓇᖕᖑᐊᓯᒪᔪᓕᐅᕐᓯᑎᐅᓕᐅᑎᓂᕐᒥᑦ ᐃᓄᐃᓪᓗ ᐱᖕᖑᐊᕈᓯᖏᓐᓂᒃ 
ᐱᖕᖑᐊᓂᕐᓂᒃ ᑐᓴᕐᓂ÷ᕐᑎᑕᐅᓂᕐᓂᓗ ᐅᓂᒃÏᑐᐊᓂᓪᓗ ᐅᓂᒃᑲᐅᔭᐅᓂᕐᓂᒃ.

ᐅᐱᒍᓲᑦᔨᒋᕙᕗᑦ ᑌᒃᑯᐊ !%-ᖑᓚᐅᕐᑐᑦ ᕿᒧᑦᓯᒃᑯᑦ ᑕᒃᒐᓂ ᐊᕐᕌᒍᒥ 
ᐃᕙᒃᑲᓱᑎᒃ ᓱᑲᓕᐅᑎᖃᑎᒌᓚᐅᕐᑐᑦ, ᐃᖏᕐᕋᓯᒋᐊᕐᕕᖃᓚᐅᔪᔪᑦ ᑰᒃᔪᐊᕌᐱᒻᒥᒃ 
ᑎᑭᐅᑎᕕᖃᕐᓱᑎᒃ ᐳᕕᕐᓂᑐᒥᒃ. ᐃᖏᕐᕋᓯᐊᓚᐅᔪᕗᑎᑦ, „ᑕ ᐃᑦᑐᑲᓪᓛᒃ, ᕿᒧᑦᓯᑐᓂ 
ᑎᑭᐅᑎᕐᖄᓂᕐᐹᖑᓚᐅᔪᔪᖅ—ᑭᖑᓪᓕᖃᕐᓱᓂ ᑐᖓᓕᒥᓂᒃ ᐋᓚᓐ ᑯᐊᑕᒥᒃ ᒍᐃᓕ ᑮᓐᒥᓪᓗ 
ᐱᖓᔪᒋᓚᐅᔪᔭᒥᓐᓂᒃ. ᐅᐱᒍᓲᑦᔨᒋᕙᕗᑦᑕᐅᖅ ᐃᓄᐃᒃᑯᑦ ᓄᓇᒥᓗ ᖃᖓᑦᑕᔫᓂᓗ 
ᐱᓇᓱᑦᑎᖏᑦ ᐃᓄᓐᓂᒃ ᐊᐅᓚᑦᓯᓱᑎᒃ ᐅᐸᒋᐊᓕᖏᓐᓄᑦ ᑎᑭᑎᑦᓯᖃᑦᑕᓚᐅᕐᑐᑦ 
ᓇᖏᐊᕐᓇᖏᑦᑐᑯᑦ ᐃᓱᒫᓗᓐᓇᖏᑦᑐᑯᓪᓗ.

wkw4fi W?9oxJ5
ᐃᓄᐃᒃᑯᑕᐅᖅ ᐅᐱᒋᔭᖃᕐᐳᑦ ᑲᑎᖕᖓᔨᖁᑎᒥ ᓯᕗᓕᕐᑎᖓᓂᒃ, ᐋᓐᑎ ᒧᐊᖃᐅ+ᒥᒃ, 

ᑲᑎᖕᖓᔨᓄᓪᓗ ᐃᓚᐅᔪᒥᒃ, ᒣᑯ ᑯᐊᑕᒥᒃ, ᖃᒻᒥᑯᑦ ᓂᕈᐊᕐᑕᐅᒋᐊᓕᕐᕿᓂᖃᓚᐅᕐᒪᓃᒃ 
ᑎᓕᔭᐅᒋᐊᒃᑲᓂᕈᑎᑖᕐᓱᑎᓪᓗ ᐃᓄᐃᒃᑯᑦ ᑲᑎᖕᖓᔨᖏᓐᓄᑦ, ᐊᑕᕕᒋᓚᖓᓕᕐᒥᔭᒥᓐᓂᒃ 
ᓂᕈᐊᕐᑕᐅᒪᓂᓕᒫᒥᓂ.

ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᑦᓴᓂᒃ ᐊᑐᐃᓐᓇᕈᕐᑎᕆᓃᑦ ᐱᒻᒪᕆᐅᑦᓱᑎᒃ ᐃᖏᕐᕋᑎᑦᓯᒍᑎᐅᓲᒍᓄᑦ 
ᐃᓘᓐᓇᖏᓐᓂ ᐱᓇᓱᒐᖃᕐᕕᐅᑉ ᐱᕙᓪᓕᐊᑎᑦᓯᕕᓕᒫᖏᓐᓂ. ᐱᓇᓱᒐᕐᓂᒃ ᐊᓯᓄᑦ 
ᐱᓇᓱᒐᕐᑖᕆᔭᐅᑎᑦᓯᓂᖅ ᐊᖓᔪᕐᖃᐅᕕᖃᕐᑐᓗ ᐊᓯᑦᔨᑕᐅᕙᑦᓱᑎᒃ ᑭᖑ¿ᖑᓕᕐᑐᑦ 
ᐱᓇᓱᒐᕐᑖᑎᑕᐅᓂᖃᖃᑦᑕᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᒋᑦᓱᒋᑦ ᐱᐅᓂᕐᐹᖑᓲᑦ ᓲᕐᓗ 
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ᕿᖕᒥᑐᐃᓐᓀᑦ ᐃᕙᒃᑲᕆᐊᕐᑐᑐᑦ.
Husky dogs transported for Ivakkak.
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for Makivik Corporation, he has also worked in the airline 
industry and with our organization at an executive level 
for many years. Pita will no doubt guide Air Inuit positively 
in all dimensions.

Upon the announcement of 
his retirement, Peter Horsman had 
this to share with our readers: “It 
has been a personal pleasure and 
a professional honour to serve as 
the president of Air Inuit during the 
past years. I look greatly forward 
to looking skyward and seeing Air 
Inuit aircraft flying overhead in the 
Company’s lovely new livery (right 
on time and full of smiling passen-
gers) during my next years.

I express my great apprecia-
tion to Makivik Corporation, to the 
board and to the communities of 
individuals that the board mem-
bers represent, to our customers 
who have steadfastly supported 
Air Inuit over the years of my ten-
ure; and with emphasis, to my 
colleagues on the senior manage-
ment committee and by extension 
all members of Air Inuit in all depart-
ments for the quality and quantity 
of work that has created what we 
think of today when we hear the 
words “Air Inuit.”

Nakurmiik–thank you–merci.”
In the interest of stability, while 

the outgoing members of the senior management commit-
tee step back from the table, they do function as a resource 
to the new team, when and if required.

Air Inuit expresses appreciation to the outgoing team, 
and looks forward to continued success under the direc-
tion of the new team

Third-party maintenance
Tony Martin, our former director of maintenance, has 

taken responsibility for aircraft acquisitions and sales as 
well as third-party heavy maintenance for Air Inuit. Last 
January a major check was carried out on a Dash 8 for a 
mine in Ontario. We also conducted work on a Dash 8-300, 
which Air Inuit procured in Bangladesh, for sale to a com-
pany in Alberta this spring.

Our terminal at the technical centre (Fixed Base 
Operations / “FBO”) at Montreal’s Trudeau Airport is a new 
activity for the airline. A number of third party airlines have 
begun using our services for their charter activity, includ-
ing our sister company–First Air.

Ilaujuq, issue 13
The spring edition of this year’s Ilaujuq was issued in 

March and became valid for travel on April 1. It is important 
to note that the Kativik Regional Government Transports 
Quebec Airfare Travel Reduction Program does apply to travel 
that is accomplished on Ilaujuq, provided that you complete 

ᓇᔭᖔᑦᑐᑐᑦ ᒪᑭᑕᑦᓯᐊᑐᑐᓪᓗ ᑌᒣᒋᐊᖃᕐᓱᑎᒃ ᐱᑦᔪᑎᖏᑦ ᑕᑯᑦᓴᐅᑎᓪᓗᒋᑦ. ᑕᕐᕿᓂ 
@$-ᓂ ᐊᓂᒍᕐᑐᓂ, ᐃᓄᐃᒃᑯᑦ, ᐳᕐᑐᓂᕐᓴᐅᓱᑎᒃ ᑲᒪᔨᒻᒪ‰ᑦ ᐱᓇᓱᒐᖃᕐᕕᖏᓐᓂ, 
ᐊᑐᓕᕐᑎᓯᓚᐅᔪᕗᑦ ᑭᖑ¿ᓂᒃ ᐱᓇᓱᒐᕐᑖᑎᑦᓯᕙᓪᓕᐊᓂᕐᒥᒃ ᐱᓇᓱᒍᑎᓕᐅᕐᓂᒥᒃ ᑖᒃᑯᐊᓗ 
ᐱᒋᐊᕐᑎᑕᐅᓚᐅᔪᑎᓪᓗᒋᑦ ᐃᒫᒃ ᐱᕙᓪᓕᐊᓂᖃᕐᓯᒪᓕᕐᖁᑦ:
•  ᓄᓇᒦᖏᓐᓇᓕᒫᕐᓱᑎᒃ ᐃᖏᕐᕋᑎᑕᐅᔪᓂ: 

Ïᓐᕌᑦ ᓕᑉᐸᕋᓲᕐ ᐃᓇᖏᕐᑕᐅᔪᖅ ᑫᑖᓐ 
ÍᑦÎᒧᑦ.

•  ᖃᖓᑕᓐᓇᓕᓐᓂ ᐃᖏᕐᕋᑐᑎᑦᓯᒍᑎᓄᑦ: 
ᐱᐋᕐ ᓛᑉᐸᓛᓐ ᐃᓇᖏᕐᑕᐅᔪᖅ ᓄᕐᒫ 
ᓄᐃᐊᓪᒧᑦ

•  ᐱᓪᓗᑯᒋᐊᓕᓐᓂᒃ ᐱᓇᓱᒍᑎᖃᕐᓂᓄᓪ 
ᐊᓪᓚᕕᒻᒪᕆᒻᒥᓗ: ᐱᐋᕐ ᓴᕌᓐ ᐅᑭᐅᖏᑦ 
ᓈᒻᒪᓯᒻᒪᑕ ᐱᓇᓱᒐᖃᕐᑎᐅᒍᓐᓀᑐᖅ.

•  ᓯᖁᒥᓯᒪᔪᕐᓂᐊᕕᒻᒥ: ᑑᓂ ᒫᑕᓐ 
ᐃᓇᖏᕐᑕᐅᔪᖅ ᐃᐊᑦ ᓚᐳÉᓐᒧᑦ.
ᑕᒪᒃᑯᐊ ᐱᓇᓱᒍᑎᐅᖃᑦᑕᓕᕐᑐᑦ ᑲᔪᓯᔪᑦ. 

ᒪᑭᕝᕕᒃ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᖕᖓᓂᒻᒪᕆ-
ᖃᕐᑎᓯᒍᑎᖃᕐᑎᓗᒍ ᒫᑦᔨFᒫᑦᓯ @@-ᖑᓚᐅᕐᑐᒥ, 
ᐃᓄᓕᒫᑦ ᑐᓴᕐᑎᑕᐅᓚᐅᔪᕗᑦ ᐱᑕ ᐋᑕᒥ 
ᑎᒃᑯᐊᑕᐅᒋᐊᖓ ᐃᓄᐃᒃᑯᓄᑦ ᐳᕐᑐᓂᕐᓴᐅᓗᓂ 
ñᑕᐅᔪᑦᓴᐅᓗᓂᓘᕐᓂᐊᓕᕐᑎᓗᒍ ᐃᓄᐃᒃᑯᓄᓪᓗ 
ᐊᖓᔪᕐᖄᕈᕐᓗᓂ, ᐃᓇᒌᓗᓂ „ᑕ ᖁᐊ+ᒪᓐᒥᒃ 
ᐊᖓᔪᕐᖄᖑᑦᓱᓂᓗ ñᑕᐅᔪᑦᓴᖁᑕᐅᑦᓱᓂᓗ ᐊᕐᕌᒍᓂ 
!%-ᓂ ᐊᑕᕕᒋᓚᐅᕐᑕᖓᓂ. „ᑕ ᖁᐊ+ᒪᓐ 
ᓂᑯᕕᑦᑐᓄᑦ ᐸᑎᒐᕐᑕᐅᓚᐅᔪᔪᖅ ᓇᑯᕐᒦᑕᐅᑦᓱᓂ 
ᓴᐳᑦᔨᓯᒪᓂᕆᓲᒥᓄᑦ ᐱᓇᓱᒐᕐᒥ ᐊᓪᓛᑦ ᐅᖓᑖᓄᑦ 
ᐃᑲᔪᕐᓯᒪᕙᒃᑲᒥ ᓄᓇᕕᒥᐅᓂᒃ ᐊᕐᕌᒍᓂ ᐊᒥᓱᓂ 
ᓈᔨᑦᓱᓂ. ᓲᕐᓗ ᓇᓴᕆᖃᑦᑕᓯᒪᔭᖏᑦ ᐱᑕ 
ᐋᑕᒥᐅᑉ, ᐃᓚᖃᕐᒪᑕ ᐊᖓᔪᕐᖄᖑᖃᑦᑕᓯᒪᓂᕐᒥᓂᒃ 
ᒪᑭᕝᕕᒥ, ᐱᓇᓱᖃᑕᐅᓲᑐᖃᐅᖃᑦᑕᓯᒪᑦᓱᓂᓗ 
ᖃᖓᑦᑕᔫᓂᒃ ᐱᓇᓱᒐᖁᑎᓕᓐᓂ ᐃᓄᐃᒃᑯᓂᓗ 
ᐳᕐᑐᓂᕐᓴ  ᐅᖃᑕ ᐅᖃᑦᑕᓯᒪᑦᓱᓂ ᐊᕐᕌᖑᓂ ᐅᓄᕐᑐᓂ. 
ᐱᑕ ᐋᑕᒥ ᐳᕿᐊᒋᖕᖏᓚᕗᑦ ᑕᓯᐅᕐᓯᓯᐊ-
ᓚᖓᒋᐊᖓ ᐃᓄᐃᒃᑯᓂᒃ ᖃᓄᑐᐃᓐᓇᖅ ᐱᓇᓱᑦᑕᓕᒫᖏᑎᒍᑦ.

ᐱᓇᓱᒐᖃᕐᑎᐅᓚᖓᒍᓐᓀᓱᓂ ᐅᖃᕐᑕᐅᒌᕋᒥ, „ᑕ ᖁᐊ+ᒪᓐ ᐅᑯᓂᖓ 
ᐊᑐᐊᕐᓯᔨᐊᕆᕙᑦᑕᑎᓐᓄᑦ ᐅᖃᐅᓯᖃᓕᓚᐅᔪᕗᖅ ᐃᒣᓕᑦᓱᓂ: ᐅᕙᓐᓄᓕ ᑕᒪᓐᓇ 
ᖁᕕᐊᓇᕐᑐᒪᕆᐊᓘᕙᑉᐳᖅ ᐱᓇᓱᒐᖃᕐᓂᑯᓪᓗ ᐅᐱᒋᒻᒪᕆᓚᐅᕐᐸᕋ ᐃᓚᐅᕕᒋᒋᐊᖓ 
ᐊᖓᔪᕐᖄᖑᑦᓱᖓ ᐃᓄᐃᒃᑯᓄᑦ ᐊᕐᕌᒍᓂ ᐊᓂᒍᕐᑐᓂ. ᓯᕗᓂᕋᓂ ᕿᓚᓈᕐᐳᖓ ᖁᒻᒧᑦ 
ᐋᕐᓗᖃᑦᑕᓛᕆᐊᒥᒃ ᑕᑯᓗᖓᓗ ᐃᓄᐃᒃᑯᑦ ᖃᖓᑦᑕᔫᖓᓐᓂᒃ ᖁᓚᐅᕐᑐᒥᒃ ᑕᕐᓴᑖᕐᖃᒥᕐᒥᓂᒃ 
ᑕᕐᓴᖃᓕᕐᓗᑎᒃ Gᑭᖑᕙᕈᓐᓀᓗᑎᒃ ᖁᖓᑦᑐᓂᓪᓗ ᐅᓯᓗᑎᒃH ᑕᑯᖃᑦᑕᓛᕈᒪᕙᒃᑲᓗ ᐊᕐᕌᒍᓂ 
ᐱᓇᓱᑦᑎᐅᒍᓐᓀᕕᒋᓯᒪᓕᕐᑕᑲᓂ ᐊᑑᑎᓕᕐᓗᖓ.

ᐅᖃᐅᓯᖃᕈᒪᕗᖓ ᐊᖏᔪᐊᓗᒻᒥᒃ ᐅᐱᒍᓱᒃᑲᒪ ᒪᑭᕝᕕᒥᒃ, ᑲᑎᖕᖓᔨᖏᓐᓂᒃ 
ᓄᓇᓖᓪᓗ ᐃᓄᖏᓐᓂᒃ ᑭᒃᒐᑐᕐᑕᐅᔪᓂᒃ ᑲᑎᖕᖓᔨᒥᓄᑦ, ᐃᑭᒪᔨᐊᕆᕙᑦᑕᑎᓐᓂᓗ 
ᑲᔪᓯᓂᖃᑦᓯᐊᓱᑎᒃ ᐃᓄᐃᒃᑯᓂᒃ ᓴᐳᑦᔨᓯᒪᕙᒻᒪᑕ ᐊᕐᕌᒍᓂ ᐊᓂᒍᕐᑐᓂ ᐱᓇᓱᒐ-
ᖃᕐᕕᒋᖃᑦᑕᓚᐅᕐᑕᑲᓂ; ᐅᖃᕆᐊᓪᓚᕕᒋᕙᒃᑲᓗ ᐱᓇᓱᖃᑎᒋᖃᑦᑕᓚᐅᕐᑕᑲ ᐳᕐᑐᓂᕐᓴᒥ 
ᑲᒪᔨᒻᒪᕆᑎᒍᑦ ᑲᑎᖕᖓᔨᐅᑦᓱᑕ ᐊᕗᖓᐅᓕᒋᐊᕐᓗᒋᓪᓗ ᐃᓚᐅᔫᖃᑎᒌᓕᒫᑦ ᐃᓄᐃᒃᑯᑦ 
ᐱᑦᔪᔨᕕᖏᓐᓂ ᓇᑯᕐᒦᐸᒃᑲ ᐱᐅᔪᓂᒃ ᐊᒥᒐᖕᖏᑐᓂᒃ ᐱᑦᓯᐊᓯᒪᒻᒪᕆᑦᑐᓂᓪᓗ 
ᐱᓇᓱᓲᖑᒻᒪᑕ ᓴᕐᕿᑎᑦᓯᕋᑕᕐᓱᑎ ᐅᓪᓗᒥ ᐃᓱᒪᒋᓲᑦᑎᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ ᑐᓴᓕᑐᐊᕋᑦᑕ 
ᐃᒣᓕᔪᓂᒃ ‘ᐃᓄᐃᒃᑯᑦ.’

ᓇᑯᕐᒦᒃ—Nakurmiik–thank you–merci.”
ᐃᓱᒪᒋᑦᓱᒋᑦ ᑲᔪᓯᓂᖃᑦᓯᐊᓂᐅᒋᐊᓖᑦ, ᐱᓇᓱᑦ†ᑦ ᐅᑭᐅᖏᑦ ᓈᒻᒪᓯᓂᑯᖏᓐᓄᑦ 

ᐱᓇᓱᒐᕐᒥᓂᒃ ᓄᕐᖄᔭᓕᕐᑎᓗᒋᑦ ᐳᕐᑐᓂᕐᓴᒥᒃ ᑲᒪᔨᒻᒪ‰ᑦ ᑲᑎᖕᖓᔨᖏᑦ ñᒥᑦ 
ᐅᖓᓯᓪᓕᒋᐊᕐᐳᑦ, ᐱᓇᓱᑦᑎᑖᕐᖃᒥᐅᓚᖓᓕᕐᑐᓄᑦ ᖃᐅᔨᒋᐊᕐᕕᐅᒋᐊᖃᑐᐊᕈᑎᒃ ᐊᑐᐃᓐᓇᐅ-
ᒪᖏᓐᓇᓯᐊᓚᖓᑦᓱᑎ.

ᐃᓄᐃᒃᑯᑦ ᖃᐅᔨᒪᔭᐅᒍᒪᕗᑦ ᐅᐱᒍᓱᒋᐊᒥᓂᒃ ᐱᓇᓱᑦᑎᕕᓂᕐᒥᓂᒃ, ᓯᕗᓂᖃᕐᐳᓗ 
ᑲᔪᓯᑎᑦᓯᓯᐊᕐᓂᐊᕆᐊᒥᒃ ᐱᕙᓪᓕᐊᑎᑕᐅᔪᓂᒃ ᓄᑖᓄᑦ ᑐᑭᒧᐊᑦᑎᑕᐅᓕᕐᓗᑎᒃ.

wkw4fq5gi4 yᖁuymJ3ixD5ᔨî5
ᑑᓂ ᒫᑕᓐ, ᓯᖁᒥᓯᒪᔪᕐᓂᐊᕕᒻᒥ ᑐᑭᒧᐊᑦᑎᓯᔨᒋᓚᐅᔪᔭᕗᑦ, ᐱᓇᓱᑦᑎᖑᕐᓯ-

ᒪᓕᕐᖁᖅ ᑲᒪᒋᔭᖃᕐᑎᐅᓱᓂ ᖃᖓᑦᑕᔫᓂᒃ ᓂᐅᕕᐊᓂᒃ ᓂᐅᕐᕈᑎᓂᓪᓗ ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ 
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„ᑕ ᖁᐊ+ᒪᓐ, ᐊᒥᓱᐊᓗᓐᓄᑦ ᓄᓇᕕᒻᒥᐅᓄᑦ ᓇᑯᕆᔭᐅᕙᑦᑐᖅ, 
ᐅᖃᐅᑦᔨᔪᖅ ᐱᓇᓱᒐᖃᕐᓂᒥᒃ ᓄᕐᖃᓂᖃᓚᖓᓕᕐᓂᕋᕐᓱᓂ.
Peter Horsman, much liked by many Nunavimmiut, 
announced his retirement.
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and submit the Airfare Reduction Program Form. This form 
can be found at the Community Aerodrome Radio Station, 
or the Air Inuit counter at your local airport.

We wish you good travelling on Ilaujuq, Issue 13.

Air Inuit specials for spring and summer
The following is an outline of our specials or seat sales 

for this spring and coming summer. Our Easter Special took 
place between March 11 and April 8. Music festival specials 
will be offered next July and August, as in our traditional 
manner. Furthermore, we feature our:
•  Landlocked Seat Sale (no snowmobile, no canoe), 

June 3 to July 1;
•  Summer Sale, July 15 to August 5; and
•  Berry Picking Special, August 12 to September 3.

ᐃᓄᐃᒃᑯᓂᒃ ᐱᑦᔪᔨᔪᓄᑦ ᐱᑦᔪᔭᖏᓐᓂᒃ ᓯᖁᒥᓯᒪᔪᕐᓂᐊᒪᕆᒍᑦᔨᓂᕐᒥᒃ. ÷ᓄᐊᕆ-
ᐅᓚᐅᔪᔪᒥ ᖃᐅᔨᓴᕐᓂᖃᓚᐅᔪᕗᑦ ᑖ+ *-ᓕᖓᓐᓂᒃ ᐊᓐᑎᐅᔨᐅᒥᐅᖑᑦᓱᑎᒃ 
ᐅᔭᕋᓐᓂᐊᑦ. ᐱᓇᓱᓚᐅᔪᒻᒥᔪᒍᑦ ᖃᐅᔨᓴᕐᑕᖃᕐᓂᒥᒃ ᑖ+ *-#))-ᓕᒻᒥᒃ, ᐃᓄᐃᒃᑯᑦ 
ᓂᐅᕕᐊᕆᓚᐅᔪᔭᖓᓐᓂᒃ ᐹᖕᓚᑎ+ᒥᑦ, ᓂᐅᕕᕐᑕᐅᑎᒐᑦᓴᒋᑦᓱᒍ ᐋᓪÍᑕᒥᐅᓄᑦ ᑕᒃᒐᓂ 
ᐅᐱᕐᖔᕆᓚᖓᔭᑦᑎᓂFᐅᐱᕐᖓᓴᕆᓚᖓᔭᑦᑎᓂ.

ᐅᑕᕐᕿᕕᖁᑎᕗᑦ ᐱᓪᓗᑯᒋᐊᓕᓐᓂᒃ ᐱᑦᔪᔨᕕᑦᑎᓂ ᒪᓐᑐᔨᐊᒥ ᑐÎᑑᑉ 
ᒥᕝᕕᐊᓗᖓᓃᑦᑐᖅ ᐱᕙᓪᓕᐊᑎᑦᓯᕕᑦᑕᖃᒻᒥᐅᒋᕗᖅ ᖃᖓᑦᑕᔫᓕᕆᕕᑦᑎᓄᑦ. ᐊᒥᓱᑲᓪᓓᑦ 
ᖃᖓᑦᑕᔫᑎᒍᑦ ᐱᑦᔪᔭᑦᑕ ᐱᑦᔪᔭᖏᑦ ᐊᑐᖃᑦᑕᕙᓪᓕᐊᓕᕐᑐᑦ ᐱᑦᔪᔨᒍᑎᑦᑎᓂᒃ ᐃᓕᖓ-
ᑎᓪᓗᒋᑦ ᖃᖓᑦᑕᔫᖁᑎᒥᓂᒃ ᐊᑦᑕᑐᐊᖑᔨᐊᖃᕐᓂᓄᑦ, ᐃᓚᐅᑎᓪᓗᒍ ᖃᖓᑦᑕᔫᖁᑕ-
ᐅᖃᑎᕗᑦ—Ó+ ᐃᐊ.

wMsJ6, !#-aAtᒋo3bq5
ᑖᑦᓱᒪ ᐊᕐᕋÅᑉ ᐅᐱᕐᖓᓴᖓᓂ wMᐅJᖅ ᐊᑭᑭᓕᒋᐊᕐᓯᒪᒍ†ᑦ ᐱᔭᐅᒍᓐᓇᓯᑎᑕ-

ᐅᓚᐅᔪᕗᑦ ᒫᑦᔨᒥ ᐊᑐᕐᑕᐅᒍᓐᓇᓯᑦᓱᑎᒃ Éᕆᓕ !-ᒥ. ᖃᐅᔨᒪᑦᓯᐊᕆᐊᖃᕐᑐᑦ ᑲᑎᕕᒃ 
ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᖓᓪᓗ—ᑯᐯᒃ ᑲᕙᒪᒃᑯᓗ ᖃᖓᑦᑕᔫᑎᒍᑦ ᐊᐅᓚᒍᑎᓕᕆᔨᖏᑦ ᐊᑭᑭᓕ-
ᒋᐊᕐᓯᒪᑎᑦᓯᒍᑎᓂᒃ ᐱᓇᓱᒍᑎᖏᑦ ᑖᒃᑯᓄᖓ wMᐅJᒃᑯkᑦ ᐅᐃᒍᒋᔭᐅᒍᓐᓇᕆᐊᖏᑦ, 
ᐊᓪᓚᓯᒪᔪᖕᖑᑕᐅᒍᑎᑦᓴᔭᖏᑦ ᐊᓪᓚᕕᒋᑦᓯᐊᓗᒋᑦ. ᑖᒃᑯᐊ ᐊᓪᓚᓯᒪᔪᖕᖑᑕᐅᒍᑎᑦᓴᔭᖏᑦ 

ᐱᔭᐅᒍᓐᓇᑐᑦ ᓄᓇᓕᓐᓂ ᖃᖓᑦᑕᔫᓂᒃ ᓈᓚᐅᑎᒃᑯᑦ ᓈᓚᕝᕕᖏᓐᓂᑦ ᐅᕝᕙᓗᓐᓃᑦ 
ᐃᓄᐃᒃᑯᑦ ᖃᖓᑦᑕᔫᕐᓂᐊᕕᖏᓐᓂᑦ ᓄᓇᓖᑦ ᒥᕝᕕᖏᓐᓂ.

ᐊᐅᓚᓂᖃᑦᓯᐊᖁᔨᕗᒍ ᐊᐅᓚᓂᖃᓕᕈᑦᓯ wMᐅJᖅ, !#-ᖑᒍᑎᒋᓕᕐᑕᖏᑎᒍᑦ.

wkw4f5 xrroᒋx3ymtbq5 sW3¯ul xs/ul sW3znul 
sW3¯ul

ᑲᒃᑯᐊ ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᕗᑦ ᐊᑭᑭᓕᒋᐊᕐᓯᒪᑎᓛᓕᕐᒥᔭᑦᑎᓂᒃ ᐅᐱᕐᖓᓴᖅ ᐅᐱᕐᖔ-
ᖑᓚᖓᔪᕐᓗ. ᒪᑭᕝᕕᐊᒥ ᐊᑭᑭᓕᒋᐊᕐᓯᒪᑎᑦᓯᒍᑎᕗᑦ ᐊᑑᑎᓚᖓᔪᑦ ᒫᑦᔨFᒫᑦᓯ !!-ᒥᑦ 
Éᕆᓕ #-ᒧᑦ. ᑐᓴᕐᓂ÷ᕐᑎᓯᓂᕐᒥᒃ ᓇᓪᓕᐅᓂᕐᓯᐅᓇᖃᓕᕐᐸᑦ ᐊᑭᑭᓕᒋᐊᕐᓯᒪᑎᑕᐅᔪᑦ 
ᐱᑎᑦᓯᒍᑕᐅᒍᒫᕐᓂᐊᕆᕗᑦ ᔪᓓᒥᓗ ᐊᐅᒃᒍᓯᒥᓗ, ᐱᐅᓯᑐᖃᑦᑎᓂᒃ ᐊᑑᑎᒍᑎᒋᓗᒋᑦ. 
ᐊᕗᖓᐅᓕᒋᐊᒃᑲᓂᕈᑎᒋᑦᓱᒋᑦ, ᐅᑯᐊ ᐊᑭᑭᓕᒋᐊᕐᓯᒪᑎᑦᓯᒍᑎᒋᓲᕗᑦ ᐱᑕᖃᕐᑎᒥᔭᕗᑦ:
•  ᓄᓇᒥᑦ ᓅᑲᓪᓚᖃᔭᕐᓇᑎᓐᓇᒍ Gᓯᑮᑐᒃᑯᓘᓐᓃᑦ, ᖃᔭᕆᐊᒃᑯᓘᓐᓃᑦH, ᖃᖓᑦᑕ-

ᐅᑎᓂᒃ ᐊᑭᑭᓕᒋᐊᕐᓯᒪᑎᑦᓯᓇᖅ ᔫᓂ #-ᒥᑦ ᔪᓓ !-ᒧᑦ
•  ᐊᐅᔭᒥFᐅᐱᕐᖔᒥ ᐊᑭᑭᓕᒋᐊᕐᓯᒪᑎᑦᓯᓇᖅ, ᔪᓓ !%-ᒥᑦ ᐊᐅᒃᒍᓯ %-ᒧᑦ
•  ᐸᐅᕐᖓᑕᕐᓇᓕᕐᐸᑦFᓄᓂᕙᓐᓇᓕᕐᐸᑦ ᐊᑭᑭᓕᒋᐊᕐᓯᒪᑎᑦᓯᓇᖅ, ᐊᐅᒃᒍᓯ !@-ᒥᑦ 

ᓯᑉᑎᒻᐱᕆ #-ᒧᑦ.
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ᑑᓂ ᒫᑕᓐ, ᐱᖓᔪᐃᓄᑦ ᐃᑲᔪᕐᓯᒪᔨ.
Tony Martin, for third-party maintenance.

ᓯᐊᔭ ᐊᓚᑯ ᐃᔦᑦᑐᖅ, ᑲᖏᕐᓱᔪᐊᖅ.
Sarah Alaku Iyaituk, Kangiqsujuaq.

PE
TE

R 
H

O
RS

M
A

N



Some people visiting Ivujivik for the first time will likely 
be convinced from observation that nearby parts of this 

land are still undisturbed 
by man and that no one in 
his right mind would want 
to live in them. During the 
summer especially, the rocks 
blend with each other very 
well due to the presence of 
lichen. People seriously inter-
ested in exploring the land to 
look for indications of habita-
tion will take that knowledge 
into consideration. Lichen, 
which doesn’t seem to be liv-
ing, grows extremely slowly 
over long periods of time 

on the exposed parts of rocks. And rocks, naturally undis-
turbed, have no lichen on their underside parts that touch 
the tundra. When Inuit handled them for one purpose or 
another, many of the rocks whose surfaces were without 

wᓄᐃᑦ ᐃᓚᖏᑦ ᐃᕗᔨᕕᒻᒧᑦ ᐃᓐᓂᐊᕆᐅᕐᑐᑦ ᓄᓀᑦ ᐃᓚᖏᓐᓂᒃ ᑕᑯᔭᒥᓂᒃ 
ᓄᓇᐅᑉ ᐃᓚᖓᓂᒃ ᓇᐅᒧᓪᓗᓃᑦ ᐊᑦᑐᑕᐅᓚᐅᕐᓯᒪᖕᖏᒋᐊᖏᑦ ᓱᓕ ᐃᓱᒪᖃᕐᑐᓴᐅᕙᑉᐳᑦ 
ᓄᓇᑦᓴᐅ÷ᖕᖏᓗᑐᕆᐊᖓᓗ. ᐅᐱᕐᖔᒥᓗᐊᖕᖑᐊᖅFᐊᐅᔭᒥ 
ᐱᓗᐊᖅ, ᐅᔭᕃᑦ ᐃᓚᑦᓲᑎᑦᓯᐊᓲᖑᒻᒪᑕ 
ᐃᓚᑦᓲᑎᓂᖃᑦᓯᐊᓚᕿᑦᓱᑎᒃ ᑎᖓᐅᔭᓄᑦ ᐱᒍᕐᕕᐅᒐᒥ. 
ᐃᓄᐃᑦ ᑐᑭᓯᒪᒍ ᒪᓪᓚᕆᑦᑐᑦ ᐃᓄᖃᓚᐅᕐᓯᒪᓐᓂᒪᖔᑦ ᓄᓇ 
ᖃᐅᔨᒍᒪᑐ ᐊᕋᒥᒃ ᑕᒪᑐᒥᖓ ᐃᓄᐃᑦ ᖃᐅᔨᒪᐅᓯᖓᓐᓂᒃ 
ᐃᓱᒪᖃᓯᐅᑦᔨᒐᔭᕐᑐᑦ. ᑎᖓᐅᔦᑦ, ᐱᕈᕐᓯᐊᖑ÷ᖕᖏᑐᑦ, 
ᓱᒃᑐᕐᔪᐊᕌᓗᒻᒥᒃ ᐱᕈᕐᐸᓕᐊᒐᐅÛᐱᓲᖑᕗᑦ ᐱᕈᕐᓱᑎᒃ 
ᐅᔭᕃᑦ ᓴᐅᓯᒪᖕᖏᓂᖏᓐᓂ. ᐅᔭᕃᓪᓗ, ᐊᐅᓚᑦᔭᑕ   -
ᐅᓚ ᐅᕐᓯᒪᖕᖏᑐᑦ, ᑎᖓᔭᐅᓄᑦ ᐱᕈᕐᕕᐅᓯᒪ ᓲᖑᖕᖏᓚᑦ 
ᓄᓇᒧᑦ ᑐᖕᖓᓂᖏᑦ ᐃᓄᓐᓄᑦ ᓄᓇᒥᑦ ᒪᑉᐱᑕᕕᓂᐅᒐᒥᒃ 
ᑭᓯᐊᓂ ᑎᖓᐅᔭᖃᖕᖏᓂᖏᑦ ᐱᕈᕐᕕ ᐅᓯᖃᑦᑕᓯᒪᑦᓱᑎᒃ. 
ᐊᕐᕌᒍᒐñᓗᐃᑦ ᐊᓂᒍᕐᒪᑕ, ᑌᒃᑯᐊ ᑎᖓᐅᔭᓄᑦ 
ᐱᕈᕐᕕᐅᓯᖃᑦᑕᓯᒪᕗᑦ. ᑕᒪᑐᒥᖓ ᓱᓪᓕᑕᐅᔪᒥᒃ 
ᑐᖕᖓᕕᖃᕐᓗᑕ, ᓱᕐᖁᐃᑐᒥᒃ ᐅᖃᕈᓐᓇᐳᒍᑦ ᐅᔭᕃᑦ 
ᐊᕐᕌᒍᒐñᓗᓐᓂ !))-ᖑᓈᕐᑎᓱᑎᒃ ᐊᒥᓱᓂ ᐅᔭᕋᑐᖃ-
ᐅᓕᕆᐊᖏᑦ.

ᐅᔭᕃᑦ ᐊᒥᓱᑦ ᑌᑦᓱᒪᓂᐊᓗᒃ ᐊᑐᕐᑕᐅᓚᐅᕐᑐᕕᓃᑦ ᐅᓪᓗᒥᐊᓪᓛᑦ ᓇᓗᓇᓕᕐᓱᑎᒃ 
ᓱᓇᒧᑦ ᐊᑐᕐᑕᐅᓚᐅᕐᓂᒪᖔᑕ ᖃᐅᔨᒪᓇᕈᓐᓀᑐᑦ. ᑭᓯᓂᐊᓕ ᐃᓄᐃᑦ ᑖᒃᑯᓂᖓ ᐅᔭᕋᓐᓂᒃ 
ᐊᑐᕐᑐᕕᓃᑦ ᐅᐱᒋᔭᐅᑦᓴᐅᕗᑦ ᐊᓐᓇᐅᒪᒐᓱᑉᐸᑐᕕᓂᐅᒻᒪᑕ ᑕᒫᓂ ᓄᓇᒥ ᑕᐸᓇᖕᖏᑐᒥ. 
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in	Northern	Nunavik
Text and photos by Adamie Kalingo
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lichen got exposed to the elements. Over a very long period 
of time, those surfaces eventually got lichen growing on 
them. Deducing from that fact, we can confirm that rocks 
had been handled hundreds upon hundreds of years ago.

Many rocks had been used so long ago that the pur-
pose they had been moved is not known. But the Inuit of 
that past can be appreciated for their efforts to survive in 
this extremely harsh environment. We are descendants of 
Inuit who lived thousands of years ago in the treeless tun-
dra. This area is essentially rock, with many lakes and rivers. 
What sparse vegetation there is has permafrost under it. 
Snow and ice are present for most of the year. Cultivation 
is an alien occupation. Inuit were nomads in such a setting 
but still refused to leave the region. For their benefit, they 
utilized whatever was available to them, including snow, 
ice, sea mammal skins, animal furs, hide, bones and rocks.

Inuit travelled by dog-teams a lot. Stone markers along 
a traditional sled trail erected long ago are still visible where 
the accumulation of snow does not hinder their appear-
ance. Markers, sometimes being of one piece, are meant 
to be clearly visible in areas that can become dangerous or 
confusing during days when visibility is not good. An Inuk 
who was travelling in white out conditions or poor weather 
would appreciate them especially if the markers were rec-
ognizable. Some markers were meant to have pointers that 
indicated where a particular area of interest was.

Inuksuit, on the other hand, are piles of rocks that had 
been placed there by Inuit to indicate that a place was ideal 
for camping and surviving. They are usually on tops of hills or 
places where there is no deep accumulation of snow. Some 
inuksuit bear the name of the person who erected them. 
The purpose was that they were to be seen from a long dis-
tance. It is an understood law among our people not to alter 
existing inuksuit. It is also advisable that new ones not be 
put up unless the person making it knows what its impli-
cations will be. Some are of two pieces. Others are piled to 
form a distinguished shape while others look like a` human.

There are ruins of caches along most of the coastline. 
Such caches were rocks used to cover meat, which was for 
later use during the winter. For example, when there was a 

ᐅᕙᒍ ᑕᒐ ᑭᖑ¿ᖑᕗᒍᑦ ᐃᓄᑐᐃᓐᓇᓄᑦ ᐃᓅᓚᐅᕐᑐᕕᓂᕐᓄᑦ ᑕᐅᓴᓐᑎᓃᑦᑐᑦ 
ᐊᕐᕌᒍᑦ ᐊᓂᒍᕐᑐᑦ ᑌᒃᑯᐊ ᐃᓅᓚᐅᕐᑐᕕᓂᐅᑎᓪᓗᒋᑦ ᑕᒫᓂ ᓄᓇᒥ ᓇᐹᕐᑐᖃᖕᖏᑐᒥ. 
ᑕᒪᓐᓇ ᓄᓇ ᐅᔭᕋᑐᐃᓐᓇᓚᕆᐅᓂᕐᓴᖅ ᐊᒥᓱᐊᓗᓐᓂᒃ ᑕᓯᖃᕐᓱᓂ ᑰᖃᕐᓱᓂᓗ. ᓄᓇᐅᑉ 
ᐱᕈᕐᑐᒐᓛᐱᖏᑦ ᐊᑎᒥ ᐃᑭᐊᖓᒍᑦ ᓯᑯᐊᓗᑦᑕᖃᕐᒥᔪᑦ. ᐊᐳᑎᓗ ᓯᑯᓗ ᐊᕐᕌᒍᓕᒫᒐᓚᒻᒥ 
ᐱᑕᖃᖏᓐᓇᓲᒃ. ᓄᓇᒥ ᐱᕈᕐᓰᓂᖅ ᐃᓱᒪᓇᕐᓂᐅᔭᖕᖏᑐᖅ. ᐃᓄᐃᑦ ᐱᐅᓯᖃᕐᐸᓂᕐᖁᑦ 
ᓅᑦᑕᖏᓐᓇᓂᕐᒥᒃ ᑕᒫᓂ ᓄᓇᒥ ᓅᑲᑕᑦᑎᐅᒐᓗᐊᕐᓱᑎᒃ ᓱᓕ ᑕᒫᖕᖓᑦ ᓄᓇᒥᑦ 
ᓅᖃᑦᑕᓯᒪᖕᖏᑐᑦ. ᐱᕙᓪᓕᖁᑎᒋᓂᐊᕐᑕᒥᓂᒃ, ᐊᑐᖃᑦᑕᓯᒪᔪᑦ ᓱᓇᑐᐃᓐᓇᓂᒃ ᐊᑐᕈᓐᓇ-
ᑕᒥᓂᒃ, ᐃᓚᐅᑎᓪᓗᒋᑦ ᐊᐳ†ᑦ ᓯᑯᐃᑦ, ᐃᒪᕐᐱᐅᑉ ßᒪᔪᖏᑕ ᕿᓯᖏᑦ, ᐊᒥᕐᓂᓗ, 
ᓴᐅᓂᕐᓂᓗ ᐅᔭᕋᓐᓂᓗ.

ᐃᓄᐃᑦ ᕿᒧᑦᓯᓱᑎᒃ ᐊᐅᓚᖏᓐᓇᖃᑦᑕᑐᕕᓃᑦ. ᐅᓪᓗᒥ ᑕᑯᑦᓴᐅᖏᓐᓇᑐᑦ ᐅᔭᕃᑦ 
ᐊᕐᖁᓯᓂᕐᒥᒃ ᓇᓗᓀᒃᑯᑕᓕᐊᖑᕙᑦᑐᕕᓃᑦ ᓇᑉᐸᑎᕐᑕᐅᒪᔪᑦ ᓄᓇᒥ ᐊᐳᑦᔭᐅᑕᖕᖏᑐᒥ. 
ᓇᓗᓀᒃᑯᑌᑦ, ᐃᓚᖓᓂᒃ ᐊᑕᐅᓯᐅᓈᕐᑎᔪᑦ, ᓄᐃᑕᑦᓯᐊᑐᑦᓴᓕᐊᖑᒪᑦᓱᑎᒃ ᓄᓇᓂ 
ᓇᖏᐊᕐᓇᑐᕐᑕᓕᓐᓂ ᐅᕝᕙᓗᓐᓃᑦ ᓇᓗᓇᕐᓯᓲᓂ ᓯᓚᐅᑦᓯᐊᕈᓐᓀᑐᐊᕐᒪᑦ. ᐃᓄᑐᐃᓐᓇᖅ 
ᓄᓇᒃᑯᑦ ᐃᖏᕐᕋᔪᖅ ᓯᓚ ᐊᑦᔨᒌᓕᑎᓪᓗᒍᓗᓐᓃᑦ ᓯᓚᕐᓂᓗᑦᑎᓗᒍᓗᓐᓃᑦ ᐅᐱᒍᓱ-
ᒻᒪᕆᖃᑦᑕᓯᒪᕗᖅ ᐱᓗᐊᕐᑐᒥ ᑕᒪᒃᑯᐊ ᐅᔭᕃᑦ ᓇᓗᓀᒃᑯᑕᓕᐊᕆᒪᔪᑦ ᐃᓕᑕᕐᓇᑐᐊᕐᒪᑕ. 
ᑕᒪᒃᑯᐊ ᓇᓗᓀᒃᑯᑌᑦ ᐃᓚᖏᑦ ᑎᒃᑯᑐᕈᑎᓕᐊᖑᓯᒪᖃᑦᑕᓯᒪᒥᔪᑦ ᓄᓇ ᐅᐸᑦᑕᐅᓇᓱᑦᑐᖅ 
ᓱᑯᑦᓯᒦᒻᒪᖔᑦ ᓇᓗᓀᒃᑯᑕᐅᑦᓱᑎᒃ.

Éᑉᐹᒍᓪᓕ, ᐃᓄᒃᓱᐃᑦ, ᐅᔭᕋᐅᕗᑦ ᓄᐊᓯᒪᑦᓱᑎᒃ ᖃᓕ‰ᓕᕐᑎᓯᒪᔪᑦ ᐃᓄᓐᓄᑦ 
ᓴᓇᔭᐅᓯᒪᑦᓱᑎᒃ ᖃᐅᔨᒪᒍᑎᑦᓴᐅᑎᓪᓗᒋᑦ ᓄᓇ ᓇᔪᕐᑕᖓᑦ ᓄᓇᓯᒪᕕᑦᓯᐊᖑᒋᐊᖓ 
ᐊᓐᓇᐅᒪᕕᑦᓴᓯᐊᖑᒋᐊᖓᓗ. ᑕᒪᒃᑯᐊ ᖃᕐᙯᑦ ᖁᓛᓂᕙᓪᓗᓲᑦ ᐅᕝᕙᓗᓐᓃᑦ ᓄᓇᒥ 
ᐊᐱᓪᓗᐊᓲᖑᖕᖏᑐᒦᑦᓱᑎᒃ. ᐃᓄᒃᓱᑦ ᐃᓚᖏᑦ ᐊᑦᓯᑕᐅᒪᓲᑦ ᓴᓇᔨᕕᓂᕐᒥ ᐊᑎᖓᓂᒃ. 
ᑕᒪᒃᑯᐊ ᐱᑦᔪᑎᖃᖃᑦᑕᓯᒪᔪᑦ ᐅᖓᓯᑦᑐᐊᓗᒻᒥᑦ ᑕᑯᑦᓴᐅᓇᓱᓐᓂᒥᒃ. ᐃᓄᑐᐃᓐᓀᑦ 
ᐊᑯᕐᖓᒥᓐᓂᒃ ᐱᖁᔭᖁᑎᖃᕐᑐᑦ ᑐᑭᓯᒪᖃᑎᒌᑦᓯᐊᓱᑎᒃ ᑕᒪᒃᑯᐊ ᐃᓄᒃᓱᐃᑦ ᐅᕐᕈ-
ᐊᑎᕐᑕᐅᒋᐊᖃᖕᖏᒋᐊᖏᑦ. ᐃᓚᖏᑦ ᐅᔭᕌᒃ ᒪᕐᕈᐃᓈᒃ ᖃᓕ‰ᑦᑑᒃ. ᐊᓯᖏᑦ ᖃᓕ‰ᑦᑐᑦ 
ᓱᓇᖕᖑᐊᓕᐊᖑᒪᑦᓱᑎᒃ ᐊᓯᖏᑦᑕᐅᖅ ᐃᓅᔭᕐᑐᑦ.

ᕿᓐᓂᕕᕕᓂᕐᓂᒃ ᐊᒥᓱᐊᓗᓐᓂᒃ ᐱᑕᖃᕐᒥᔪᖅ ᐃᒪᕐᐱᑕ ᓯᓈᓂ. ᑕᒪᒃᑯᐊᓕ 
ᕿᓐᓂᕕᕕᓃᑦ ᐅᔭᕋᐅᔪᑦ ᓂᕿᖃᐅᑎᕕᓂᐅᑦᓱᑎᒃ, ᐅᑭᐅᖑᓕᕐᐸᑦ 
ᓂᕿᑦᓴᖃᐅᑎᕕᓃᑦ. ᐅᑦᑑᑎᒋᓗᒋᑦ, ßᒪᔪᓂᒃ ᐊᓐᓂᑐᐊᓂᖃᒻᒪᕆᑐᐊᕋᒥᒃ, 
ᓲᕐᓗ ᐅᑭᐊᒥ Éᕕᕐᓂᒃ, ᐊᖑ†ᑦ ᐱᔭᕆᐊᖃᕐᐸᓚᐅᕐᑐᑦ ᓂᕿᓂᒃ 
ᓂᕆᔭᐅᑦᓴᐅᑎᒋᓛᖕᖏᑐᓂᒃ ᕿᓐᓂᓯᒪᕕᑦᓯᐊᖑᓛᕐᑐᒥᒃ ᓇᓗᓀᕐᓯᒋᐊᒥᒃ. 
ᐅᑭᐊᑦᓴᑐᖃᐅᓕᕐᒪᑦ ᓱᕈᔪᒃFᓯᓚᓗᒃ ᖁᐊᖃᑦᑕᓕᑐᐊᕐᒪᑦ ᐅᔭᕃᑦ 
ᐃᒻᒧᐊᓂ, ᐅᔭᕋᓐᓂᒃ ᐸᑎᑦᑎᓯᖃᑦᑕᓲᖑᒻᒪᑦ, ᑌᒫᓪᓗ ᖁᐊᖑᓕᑐᐊᕋᒥ 
ᓇᓄᕐᓄᓗ ᐊᓯᖏᓐᓄᓗ ßᒪᔪᓄᑦ ᓂᕿᑦᓴᓂᒃ ᐊᑐᐃᓐᓇᓯᐅᓲᓄᑦ 
ᐅᔭᕃᑦ ᐊᐅᓚᑦᔭᑕᐅᓂᐅᔭᕋᑎᒃ. ᓂéᑦ ᐃᓄᓐᓄᑦ ᓂᕿᑦᓴᐅᖏᓐᓇᓲᑦ ᓯᓚᖓ 
ᕿᐅᔭᓇᓗᐊᕐᒪᑦ ᓱᔪᑐᐃᓐᓇᓂᐅᔭᕋᑎᒃ. ᐃᓄᐃᑦ ᑕᒪᒃᑯᓂᖓ ᓂᕿᖃᓯ-
ᖃᑦᑕᓯᒪᔪᑦ ᐅᑭᐅᖑᓕᑐᐊᕐᒪᑦ ᐃᓚᖏᑦ ᐊᖏᓂᕐᓭᑦ ᕿᒻᒥᖃᐅᑎᐅᑎᓪᓗᒋᑦ. 
ᑕᒐᑕᒐ ᑖᒃᑯᐊ ᐅᓂᒃᑲᐅᓰᑦ ᐊᓪᓚᓕᕐᑕᑎᓐᓂ, ᐅᓪᓗᒥ ᓱᓕ ᐃᓄᐃᑦ ᓂᕿᓂᒃ 
ᕿᓐᓂᓲᖑᖏᓐᓇᖁᑦ. ᐃᕗᔨᕕᒻᒧᑦ ᐅᖓᓯᑦᑐᖏᑦᑐᒥ ᓱᓕ ᕿᓐᓂᓯᒪᔪᓕᐅᕐᕕᓯᐊᒥᒃ 
ᐱᑕᖃᕐᑐᖅ ßᒪᔪᕐᓯᐅ†ᑦ ᐅᒥᐊᒃᑯᑦ $)-ᓂᒃ ᐃᑎᒐᓐᓂᒃ ᓯᕗᐊᓂᑦ ᐊᖁᐊᓄᑦ 
ᑕᑭᓂᓕᒻᒧᑦ ᐊᓐᓂᑐᐊᒌᕋᒥᒃ, ᕿᓐᓂᔭᕐᑐᕕᒋᓲᖓᓂᒃ ᐅᑭᐅᖑᓕᕐᐸᑦ ᐃᓄᐃᑦ 
ᕿᑎᖕᖑᒥᓗ ᖁᕕᐊᓱᕝᕕᒥᓗ ᐊᕐᕌᒍᒥᓗ ᓄᑖᒥᒃ ᓇᓪᓕᐅᓂᕐᓯᐅᓕᕈᑎᒃ 
ᓂᕆᓛᕐᑕᖏᓐᓂᒃ.

ᐅᔭᕃᑦ ᐊᑐᕐᑕᐅᒍᓯᖃᖃᑦᑕᓯᒪᒻᒥᔪᑦ ᖃᔭᖃᐅᑎᐅᑦᓱᑎᒃ. ᑖᒃᑯᐊᓕ ᐅᔭᕋᕐᓂᒃ 
ᖃᓕ‰ᓕᐅᕐᓯᒪᒍᑎᐅᖃᑦᑕᓯᒪᔪᑦ ᑭᖏᑦᑐᓕᐊᖑᑦᓱᑎᒃ ᑐᑭᒧᓪᓗ ᑕᑭᓂᖃᕐᓱᑎᒃ 
ᖃᔭᐅᑉ ᑕᑭᓂᖓᓂᒃ. ᐱᑦᔪᑎᖃᕐᓱᑎᒃ ᕿᒻᒥᑕᐅᒌᒃᑯᑎᒋᔭᖏᓐᓂ ᖃᔦᑦ. ᑕᒪᒃᑯᐊ 
ᖃᔭᖃᐅ†ᑦ ᐃᒪᐅᑉ ᓯᓈᓄᑦ ᖃᓂᑦᑐᐊᐱᐅᖃᑦᑕᓯᒪᔪᑦ. ᖃᔭᖃᐅᑎᕕᓃᑦ ᐃᓚᖏᑦ 
ᐅᖓᓯᑦᑐᐊᓗᐃᑦ ᐃᒫᓂᓪᓗᓃᑦ ᑰᓐᓂᓗᓐᓃᑦ, ᑕᑯᒍᑕᐅᔪᓐᓇᑐᑦ ᐃᒪᕐᐱᐅᑉ ᓯᓈᖓ 
ᓄᓇᕙᓯᓐᓂᓴᐅᓚᐅᕐᓂᕆᐊᖓ.

ᐃᓄᒃ ᑐᖁᒻᒪᑦ, ᐃᓄᑐᐃᓐᓀᑦ ᐱᐅᓯᖃᕐᐸᓂᕐᒥᔪᑦ ᑎᒥᕕᓂᖓᓂᒃ ᖃᕐᖃᐅᑉ ᐊᑖᓄᑦ 
ᐃᓗᕕᕐᓯᒋᐊᒥᒃ ᐅᔭᕋᓐᓄᓗ ᐅᔭᕋᓱᑦᔪᓄᓪᓗ ᓴᐅᑦᓱᒍ. ᑕᒪᓐᓇ ᐱᐅᓯᕕᓂᖅ ᐅᓪᓗᒥ 
ᐱᐅᓯᕆᔭᐅᒍᓐᓀᓯᒪᓕᕐᑐᖅ, ᐃᓱᐊᕐᓂᐹᖑᖃᑦᑕᓯᒪᔪᖅ ᐃᓄᐃᑦ ᓱᓕ ᓴᒃᒐᕈᑎᖃᓚᐅᕐᑎᓇᒋᑦ. 
ᐅᓪᓗᒥᓕ, ᐃᓄᐃᑦ ᓴᒃᒐᕈᑎᖃᓲᖑᓕᕐᖁᖅ, ᐳᐊᕐᕆᑎᖃᕐᓱᑎᓪᓗ ᐊᐅᓚᐅᑎᓕᓐᓂᓗ 
ᓴᒃᒐᕈᑎᑦᓴᔭᖃᕐᓱᑎᒃ ᐃᓗᕕᑦᓴᓕᐅᕈᑎᐅᕙᓕᕐᑐᓂᒃ ᓯᐅᕌᒍᓂᕐᓴᓂ ᐃᓗᕕᕐᓯᕕᐅᓲᖑᓕᕐᑐᓂ.

ᑌᒪᑦᑕᐅᖅ ᐊᑐᕐᑕᐅᕙᓚᐅᕐᒥᔪᑦ ᖁᓪᓖᑦ ᖁᓪᓕᓕᐊᖑᒪᔪ ᐅᔭᕋᓐᓂᑦ ᐊᕿᓐᓂᐹᔭᓂᑦ. 
ᖁᓪᓖᑦ ᓴᓇᒪᕙᓚᐅᕐᒪᑕ ᖁᓪᓕᓴᔭᐅᓂᕋᕐᑕᑎᓐᓂᑦ ᖄᖏᑦ ᐃᓗᕐᓴᖃᕐᓱᑎᒃ ᐅᕐᓱᖃᐅᑎᒥᓐᓂᒃ, 
ᐅᕐᓱᖃᕐᓱᑎᒃ ᓇᑦᓯᔭᓂᒃ, Éᕕᕕᓂᕐᓂᓗᓐᓃᑦ ᕿᓚᓗᒐᕕᓂᕐᓂᓗᓐᓃᑦ. ᖁᓪᓕᐅᑉ ᓯᓈᖓ 
ᓴᓇᒪᑦᓱᓂ ᑲᓱᖃᐅᑎᑦᓴᒥᓂᒃ ᒪᓂᕐᒥᒃ GᓄᓇᔭᒥᒃH ᐃᑯᐊᓛᒍᑎᖃᕐᓱᓂ. ᐃᓪᓗᑐᑦ ᑎᒍᓕ-
ᖃᕐᓱᓂ ᖁᓪᓕᖅ ßᓇᕐᑎᓗᒍ ᐅᕕᕐᑎᒐᓛᐱᒋᐊᖃᕐᒪᑦ ᐅᕐᓱᖓ ᐃᓪᓗᐃᓈᓂᖁᖕᖏᒧᑦ, ᑲᓱᖓ 
ᓄᖑᑉᐸᓕᐊᒻᒪᑦ, ᑖᓐᓇᓗ ᖁᓪᓕᖅ ᐊᒻᒪᓗᑭᑖᒐᓚᒻᒥᒃ ᐊᑖᖃᕐᓱᓂ ᕿᔪᒻᒥ ᑐᖕᖓᕕᒋᓗᒍ 
ᐃᓕᒪᓕᕈᓂ ᐅᕕᕐᑎᒋᐊᕆᐊᖓ ᐃᓱᐊᖁᑎᑦᓴᒥᓂᒃ ᑲᓱᖓ ᐃᑯᐊᓚᒧᑦ ᓄᖑᑕᐅᕙᓪᓕᐊᒪᑦ. 
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ᐅᔭᕃᑦ ᐅÚᑌᑦ ᐊᑭᓐᓇᓕᐊᖑᒪᔪᑦ.
A wall of rocks.



large harvest, such as a walrus in the fall, men 
were obligated to find a suitable place to store 
the excess meat. Late fall rain froze in between 
the boulders, sticking one rock to another, 
thereby making it impossible for the polar bear 
and other scavengers from removing the rocks. 
The meat would not go bad for human con-
sumption because the environment was, by 
then, cold enough. Inuit resorted to it in the 
absence of fresh seal meat and it was largely 
reserved as feed for the dogs. At the time of 
this writing, the caching of meat is still carried 
out. There is especially one spot near the vil-
lage where hunters in the 40-foot community 
boat place the meat, which is for the annual 
feast at Christmas and New Year’s celebrations.

Another use of rocks was to form struc-
tures on which qajaqs rested. They were made 
of two high piles of rocks that were in conform-
ity with the length of the qajaq. The purpose of 
the rests was to prevent loose dogs from tear-
ing the sealskin cover. The stands were a few 

metres from the shoreline. Some ruins of stands are quite 
far from the river or water, indicating that the sea level had 
been a lot higher then.

When a person died, it was the norm for Inuit to place 
the body of the deceased onto a selected hillside and cover 
it with rocks and boulders. This practice, which is no longer 
carried out here, was most practical when Inuit had no means 
of digging holes. Nowadays, people use picks, spades and 
motorized jackhammers to dig graves in sandy cemeteries.

Then there was the use of stone lamps carved from the 
softest rock we know of. The lamp was a piece of soapstone 
whose top part was carved into an indentation to hold the oil, 
which was from the fat of a seal, walrus or whale. There was 
a long edge designed hold the wick made of tundra (vege-
tation). Two ends functioned as handles to tilt the hot lamp, 
which had a rounded underside designed to rest freely on a 
wooden apparatus. The tilting of the lamp was a necessary 
task done every so often so as to keep the wick wet with 
oil, whose quantity became less as it was consumed by the 
flame. And the larger the lamp was, the more heat radiated 
from the stone. The radiated heat lasted awhile longer after 
the flame had been decreased just before going to sleep.

Smaller rocks were used as whetting stones for women’s 
knifes, men’s knives, axes and chisels. These were naturally 
elongated with a flat surface on one side. The user of the 
stone used saliva to make the whetting more effective.

Yet even smaller pieces of stones, such as quartz, were 
formed into sharp arrowheads by means of hammering them 
to chip away pieces with another piece of stone. Other types 
of stones were used as flints to start fires. Still others were 
implements that had been chipped to form sharp edges 
and then used for scraping hides or skins to remove the fat. 
Once dried, the skins and hides were further scraped until 
they became ideal for sewing and made into wardrobes.

When tents were put up, stones were placed side by 
side on top of the edge of the skin tent. These rocks func-
tioned as weights to keep the tent stable during the times 
when there were gusting winds. Larger rocks were placed 

ᖁᓪᓕᖅ ᐊᖏᓂᕐᓴᐅᑐᐊᕋᒥ, ᐅᕐÚᓯᓯᒪᓂᕐᓴᐅᕙᓚᐅᕐᑐᖅ. 
ᖁᓪᓕᖅ ᐅᕐÚᔪᑎᑦᓯᖏᓐᓇᖃᑦᑕᓯᒪᔪᖅ ᐃᑯᐊᓛᓂᖓ 
ᓄᖑᒋᐊᕐᓯᒪᓕᕋᓗᐊᕐᒪᑦ ᐃᓄᐃᑦ ᓯᓂᓯᓚᐅᖕᖏᓂᓐᓈᐱᖏᓐᓂ.

ᐅᔭᕌᕈᖑᐊᖑᓂᕐᓭᑦ ᐊᑐᕐᑕᐅᖃᑦᑕᓯᒪᔪᑦ ᑭᓐᓇᓴᐅᑎ-
ᐅᑦᓱᑎᒃ ᐊᕐᓀᑦ ᐅᓗᖏᓐᓄᑦ ᓴᕕᖏᓐᓄᓗ, ᐊᖑ†ᓪᓗ 
ᓴᕕᖏᓐᓄᑦ, ᐅᓕᒪᐅᑎᖏᓐᓄᓗ ᐅᖓᒻᒧᑕᐅᑎᖏᓐᓄᓗ. 
ᑕᒪᒃᑯᐊ ᐱᐅᓯᕐᓱᓱᑎᒃ ᑕᑭᑦᑐÏᖑᖃᑦᑕᓯᒪᔪᑦ ᖁᑉᐯᓇᒥᒍᑦ 
ñᑦᑐ÷ᖑᑦᓱᑎᒃ. ᑮᓐᓇᓭᔪᖅ ᖃᓂᕐᒥᓄᑦ ᑮᓐᓇᓴᐅᑎᒥᓂᒃ 
ᖃᐅᓯᓖᖃᑦᑕᓯᒪᔪᖅ ᑭᓐᓀᓯᐊᕐᓂᓴᐅᒍᒪᒐᒥ.

ᒥᑭᓂᕐᓴᒋᐊᓪᓓᑦ ᐅᔭᕃᑦ ᐅᑦᑑᑎᒋᓗᒋᑦ, ᖃᑯᕐᑕᐅᓱᑎᒃ ᑲᓱᑦᓴᔦᑦ, 
ᓴᓇᔭᐅᖃᑦᑕᓯᒪᒻᒥᔪᑦ ᐱᑎᑦᓰᑦ ᖃᕐᔪᖏᑕ ᓄᕗᐊᓂ ᑲᐱᓐᓂᒍᑎᑦᓴᐅᑎᓪᓗᒋᑦ 
ᑕᒪᒃᑯᐊ ᑌᒣᑦᑐᓕᐊᖑᖃᑦᑕᓯᒪᔪᑦ ᐅᔭᕋᐅᒻᒥᔪᒧᑦ ᑲᐅᑕᕐᓱᒋᑦ. ᐊᓯᒋᐊᓪᓚᖏᑦ ᐅᔭᕃᑦ 
ᐊᑐᕐᑕᐅᖃᑦᑕᓯᒪᒻᒥᔪᑦ ᑲᓱᒋᑦᓱᒋᑦ ᐃᑯᐊᓪᓓᒍᑎᐅᑎᓪᓗᒋᑦ. ᐊᓯᒋᐊᓪᓚᖏᑦ ᓱᓕ 
ᐊᑐᕐᑕᐅᕙᓐᓂᒥᔪᑦ ᑮᓐᓇᑕᐅᒪᑦᓱᑎᒃ ßᒪᔪᐃᑦ ᐊᒥᖏᓐᓂ ᐅᕐᓱᐃᔦᒍᑎᐅᑦᓱᑎᒃ ᕿᑦᓯᕆᒍᑎ-
ᐅᑦᓱᑎᓪᓗ. ᑕᒪᒃᑯᐊᓗ ᕿᑦᓯᕆᐊᕕᓃᑦ ᐸᓂᕐᓯᒪᓕᕐᒪᑕ ᓱᓕᒋᐊᓪᓚᒃ ᑭᓕᐅᕐᑐᑕᐅᖃᑦᑕᓯᒪᕗᑦ 
ᒥᕐᓱᕋᑦᓴᓯᐊᕈᖕᖏᓂᓕᒫᖏᓐᓂ ᐊᓐᓄᕌᓕᐊᖑᓂᐊᓕᕋᒥᒃ.

ᑐ„ᑦ ᓇᑉᐸᑕᐅᑐᐊᕋᒥᒃ, ᐅᔭᕋᑦᑕᓯᔭᐅᕙᓚᐅᕐᐳᑦ ᐃᓪᓗᑐᑦ ᓴᓂᕋᒥᒍᑦ ᑐᐱᐅᑉ 
ᑭᓗᖓᓗ. ᑖᒃᑯᐊ ᐅᔭᕃᑦ ᑐᐱᕐᒧᑦ ᐊᓄᕐᕋᑐᐊᕐᒪᑦ ᑎᑦᑕᐅᒌᒃᑯᑎᐅᖃᑦᑕᓯᒪᔪᑦ 
ᐳᕕ‰ᒃᑯᑎᐅᑦᓱᑎᓪᓗ. ᐊᖏᔪᖑᐊᖑᓂᕐᓴᓄᑦ ᐅᔭᕋᓐᓄᑦ ᐱÎᕐᑐᓱᒍ ᐊᒃᓱᓈᓄᓪᓗ 
ᓄᕐᓱᓯᕐᑐᓱᒍ. ᑐᐱᕐᕕᕕᓃᑦ ᓇᓂᑐᐃᓐᓇᖅ ᑕᑯᑦᓴᐅᔪᑦ ᑐᐱᕐᓯᒪᕕᑦᓯᐊᖑᒍᓇᑐᐃᓐᓇᒥ 
ᑐᑉᐱᑎᕐᕕᐅᒪᑦᓱᑎᒃ. ᐃᓚᖏᐊᓪᓛᑦ ᑕᑯᑦᓴᐅᔪᑦ ᖃᕐᙯ ᐊᑎᓪᓗᐊᖏᓐᓂ ᐅᕐᖁᐊᓕᓂ-
ᐅᓂᕐᓴᐅᓱᑎᒃ ᐊᓄᕆᑑᖑᖕᖏᓂᕐᓴᓂ Úᕐᖑᓂᑦ. ᐊᔪáᑦᑑᓱᑎᓪᓗᑕᐅᖅ, ᑐᐱᕐᕕᕕᓃᓪᓗ 
ᖃᕐᒪᖃᕐᕕᕕᓃᓪᓗ ᐃᓚᖏᑦ ᐊᑕᐅᓯᕐᒥᒃ ᖃᑯᕐᑕᒥᒃ ᑲᑕᕕᓂᐅᑉ ᓇᓛᓂ ᐅᔭᕋᖃᓲᖑᑦᓱᑎᒃ.

ᐃᓄᐃᑦ ᐊᓂᕐᕋᕕᓂᖏᑦ, ᐊᐳᑕᐊᒍᑎᒃ, ᖃᕐᒪᐅᒍᑎᓪᓗᓃᑦ ᑐᐱᐅᒍᑎᓪᓗᓃᑦ, 
ᐃᓘᓐᓇᑎᒃ ᐃᒪᕐᐱᒧᑦ ᑲᑕᖏᑦ ñᖕᖓᖃᑦᑕᓯᒪᔪᑦ. ᑌᑦᓱᒪᓂᑕᕐᔪᐊᕌᓗᐃᑦ 

wkᒃhᑦ wMᖏᑦ ᐊᑦyᑕᐅᒪ§ᑦ 
ᓴNpᕕᓂᕐᒥ ᐊtᖓᓂᒃ. 
ᑕᒪᒃᑯᐊ WᑦJtccᑦᑕyᒪJᑦ 

ᐅᖓyᑦᑐᐊᓗ7ᒥᑦ 
ᑕᑯᑦᓴᐅNh8ᓂᒥᒃ. wkᑐw8âᑦ 
ᐊᑯᕐᖓᒥ8ᓂᒃ Wd/dtcᕐᑐᑦ 

ᑐᑭyᒪctŒᑦyᐊhtᒃ 
ᑕᒪᒃᑯᐊ wkᒃhwᑦ 

ᐅᕐᕈᐊtᕐᑕᐅQᐊc1ᖏQᐊᖏᑦ.

Some inuksuit bear the name of 
the person who erected them. 

The purpose was that they were 
to be seen from a long distance. 
It is an understood law among 
our people not to alter existing 

inuksuit. It is also advisable that 
new ones not be put up unless the 
person making it knows what its 

implications will be. 
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ᐃᑦᓴᓂᑌᑦ ᖃᔭᖃᐅᑎᕕᓃᑦ.
Ancient qajaq stands.

ᐊᕐᖁᓯᓂᕐᒥᒃ ᑎ†ᒪᒍᑎ.
A trail marker.



around the tent and ropes were tied to them. Tent rings can 
be found anywhere that was ideal to camp. In some places 
though, they can be found at the foot of the hills where the 
winds were not gusting harder than the winds in the mid-
dle of the valley. And, mysteriously, some tent rings or ruins 
of sod houses have a single white rock near their entrances.

Dwellings, be they snow houses, sod houses or tents, 
usually had their entrance facing the sea. Most ancient tent 
rings, if not all, are configured in that fashion — a custom 
still observed today. Considering that custom, an Inuk at a 
tent ring can guess in which part of the dwelling the parents 
slept and in which areas the youth and elders had their place.

A person walking along a place where he had never 
been before can discover rocks that had been moved by 
Inuit. Some rocks had been placed in straight lines, but it’s 
a mystery as to why that is. Others were obviously tempo-
rary half shelters that were used in the summer months 
on the slopes of the hills, judging from the fact that they 
are covered by snow during the winter. And rocks that are 
many kilometres from the coast have been discovered near 
lakes and rivers inland, indicating that those areas had been 
camps for long periods of time.

Being nomads, Inuit followed the availability of wildlife 
and necessarily moved from one place to another to sus-
tain them. Nomad groups were as few as a family but were 
hardly ever more than a hundred in a community as evi-
denced by tent rings and sod house sites.

ᑐᐱᕐᕕᕕᓃᑦ, ᐃᓘᓐᓇᑎᐅᖕᖏᑯᑎᒃ ᐃᒫᓄᑦ ñᖕᖓᖃᑦᑕᓯᒪᔪᐃᓐᓀᑦ — ᐅᓪᓗᒥ 
ᑕᒪᓐᓇ ᐱᐅᓯᕆᔭᐅᓲᖑᖏᓐᓇᑐᖅ. ᑌᒣᑦᑐᒥᒃ ᐱᐅᓯᖃᕐᓯᒪᓂᖅ ᐃᓱᒪᒋᓗᒍ, ᐃᓄᐃᑦ 
ᑐᐱᕐᕕᕕᓂᖏᑦ ᑕᑯᑦᓱᒋᑦ Éᑉᐸ‰ᒃ ᓱᑯᑦᓯᒥᒃ ᐃᓐᓇᕕᖃᓲᖑᓐᓂᒪᖓᓐᓃᒃ ᓇᓗᓇᖕᖏᑐᖅ 
ᕿᑐᕐᖓᖏᓪᓗ ᐃᓄᑐᖃᖏᓪᓗ ᓇᓪᓕᐊᓂ ᓯᓂᕝᕕᖃᕐᓂᒪᖔᑕ ᓇᓗᓇᖕᖏᒥᑦᓱᓂ.

ᐃᓄᒃ ᓄᓇᒥ ᐅᐸᓚᐅᕐᓯᒪᖕᖏᑕᒥᓂ ᐱᓱᕋᔭᑦᑐᖅ ᑕᑯᔪᓐᓇᐳᖅ ᐅᔭᕋᓐᓂ ᐃᓄᓐᓄᑦ 
ᓯᕗᓪᓕᒥᓄᑦ ᐊᐅᓚᑦᔭᑕᐅᖃᑦᑕᑐᕕᓂᕐᓂᒃ. ᐅᔭᕃᑦ ᐃᓚᖏᑦ ᑐᑭᓕ‰ᓕᐊᖑᒪᔪᑦ, ᑭᓯᐊᓂ 
ᓇᓗᓇᕐᑐᖅ ᓱᒧᑦ ᑌᒣᓕᔭᐅᓐᓂᒪᖔᑕ. ᐊᓯᖏᑦ ᓇᓗᓇᖕᖏᑐᑦ ᐅᐱᕐᖔᑯᑦFᐊᐅᔭᒥ 
ᐅÚᑕᕕᓂᐅᒋᐊᖏᑦ ᖃᕐᙯᑦ ᐊᑭᓐᓇ÷ᖏᓐᓃᑐᑦ, ᑕᑯᑦᓱᒋᑦ ᐅᐱᕐᖔᓯᐅᑎᑐᐃᓐᓇᕕᓂᐅᒋᐊᖏᑦ 
ᓇᓗᓇᖕᖏᑐᑦ ᑭᑕ ᐅᑭᐅᒥ ᐊᐳᑦᔭᐅᑕᕐᑐᒦᒐᒥᒃ. ᐅᔭᕃᓪᓗ ᐃᒪᕐᐱᐅᑉ ᓯᓈᓂᑦ ᐅᖓᓯᑦᑐᑦ 
ᑕᑯᔭᐅᖃᑦᑕᓯᒪᒋᕗᑦ ᑕᓰᓪᓗ ᑰᒃᓗ ᓯᓈᖏᓐᓂ, ᑐᑭᓯᒍᑎᐅᒍᓐᓇᑐᑦ ᑌᒃᑯᐊ ᓄᓀᑦ 
ᐊᖁᐃᒪᕕᐅᕙᓐᓂᕆᐊᖏᑦ ᐊᑯᓂ ᓄᓇᑐᕐᓕᒋᔭᐅᑦᓱᑎᒃ.

ᑕᒃᑲᓂᑦᓭᓈᕐᑎᐅᖏᓐᓇᒥᒃ, ᐃᓄᐃᑦ ᒪᓕᖃᑦᑕᓯᒪᕗᑦ ᓂᕐᔪᑎᓂᒃ ᓄᑦᑎᑐᐊᕐᒪᑕ 
ᓄᑦᑎᖃᑕᐅᕙᑦᓱᑎᒃ ᐃᓄᒃᒍᑎᑦᓴᑐᐊᕆᒐᒥᒋᑦ. ᑕᒃᑲᓂᑦᓭᓇᖅ ᓄᓇᓯᒪᕕᖃᕆᐊᒥᒃ 
ᐱᐅᓯᖃᖕᖏᓇᒥᒃ ᐃᓄᐃᑦ ᐃᓚᒌᖏᓐᓇᐅᖃᑦᑕᓯᒪᔪᑦ ᐊᒥᓱᐃᖑᓇᑎᓪᓗ !)) ᐅᖓᑖᓂ 
ᐊᒥᓲᓂᖃᓚᐅᕐᓯᒪᓪᓗᐊᕋᑎᒃ ᑕᒪᓐᓇ ᑕᑯᑦᓴᐅᔪᖅ ᑐᐱᕐᕕᕕᓃᓪᓗ ᖃᕐᒪᖃᕐᕕᕕᓃᓪᓗ 
ᑕᑯᑦᓱᒋᑦ.

ᑎᕆᒐᓐᓂᐊᓂᐊᕈᒪᓕᑐᐊᕋᒥᒃ, ᐃᓄᐃᑦ ᑎᕆᒐᓐᓂᐊᓂᐅᑎᓕᐅᕐᐸᓂᕐᒥᔪᑦ ᐅᔭᕋᓐᓂᒃ. 
ᐊᑐᕐᓱᑎᒃ ᐅᔭᕋᓐᓂᒃ ñᑦᑐ÷ᖑᓂᕐᓴᓂᒃ ᐊᒻᒪᓗᑭᑕᐅᓕᖓᔪᒥᒃ ᐊᑭᓐᓇᓕᐊᕆᑦᓱᒋᑦ 
ᐃᓗᕆᑦᑑᑎᓪᓗᒋᑦ ᐊᑭᓐᓇᖏᑦ ᖁᒻᒧᑦ ᑕᑭᔫᑦᓱᑎᒃ ᑕᑉᐸᐅᓇ ᖄᒥᒍᑦ ᐊᒻᒪᓂ-
ᖃᕐᓱᑎᒃ. ᐅᔭᕋᓐᓂᒃ ᑎᕆᒐᓐᓂᐊᑉ ᒪᔪᕈᑎᑦᓴᖏᓐᓂᒃ ᐊᕙᓗᓕᐅᕐᓯᒪᑦᓯᐊᓱᑎᒃ 
ᑎᕆᒐᓐᓂᐊᑉ ᐃᑎᕐᕕᓴᖓᓂᒃ. ᓇᕆᐊᕐᑕᓯᕐᓱᒍ ᒪᑐᔭᐅᓂᐊᓕᕐᒪᑦ ᑎᖕᒥᐊᑦ ᐃᓴᕈᖏᓐᓂᒃ 
ᒪᑐᑖᕐᓱᒍ. ᑎᕆᒐᓐᓂᐊᖅ ᐃᓴÎᓐᓄᑦ ᑐᓪᓕᑲᒥᒃ ᑕᕐᖃᒧᖓ ᐃᓗᐊᓄᑦ ᑲᑕᓐᓂᐊᓕᕐᒪᑦ 
ᐊᓂᕐᖃᔦᕐᓗᓂᓗ.

ᐃᓄᐃᑦ ᑐᑦᑐᓂᐅᑎᓕᐅᖃᑦᑕᓯᒪᒻᒥᔪᑦ, ᐅᔭᕋᓐᓂᒃ ᐊᒥᓱᓂ ᐅᖓᓯᑦᑕ‰ᒍᓐᓀᑎᓪᓗᒋᑦ 
ᓇᑉᐸᑎᕆᑦᓱᑎᒃ ᖃᓂᑕ‰ᑎᑦᓱᒋᑦ ᑐᑦᑐᓇᓱᕝᕕᒋᓚᖓᔭᖏᓐᓃᑎᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊ ᓱᓕ ᐅᓪᓗᒥ 

ᓄᓇᑐᐃᓐᓇᒥ ᑕᑯᑦᓴᐅᔪᑦ, ᑭᓯᐊᓂ ᑭᓇᒧᓪᓗᓃᑦ ᐊᑐᕐᑕᐅᓲᖑᒍᓐᓀᑐᑦ.
ᐊᓯᐊᒍᑦ, ᐃᓄᐃᑦ ᑲᖑᕐᓂᐊᓱᑎᓪᓗ ᓂᕐᓕᓂᐊᕐᓱᑎᓪᓗ ᐱᕙᓐᓂᒥᔪᑦ ᖃᕐᙯᑦ ᖄᖏᓐᓂ 

ᐅᔭᕃᑦ ᐅᖓᑖᓂ ᐃᔨᕐᓯᒪᑦᓱᑎᒃ. ᐅᑕᕐᕿᐅᒐᐅᒐᕐᓱᑎᒃ ᑎᖕᒥᐊᓄᑦ ᖃᓂᓈᕐᑐᓄᑦ ᖁᓚᐅ-
ᑕᐅᑦᓯᓱᑎᒃ ᐅᐱᕐᖓᓴᑐᖃᒥᓗ ᐅᑭᐊᕐᖃᒥᐅᑎᓪᓗᒍᓗ.

ᐃᓄᐃᑦ ᑰᓐᓂ ᐃᖃᓗᓐᓂᐊᕆᐊᖃᓕᑐᐊᕋᒥᒃ ᐅᔭᕋᓐᓂᒃ ᓴᐳᑎᓕᐅᖃᑦᑕᓯᒪᔪᑦ 
ᐃᖃᓗᑉ„ᑦ ᑕᕆᐅᒥᑦ ᒪᔪᓕᑐᐊᕐᒪᑕ. ᐃᖃᓗᐃᑦ ᐊᕐᖁᑎᒥᓂᒃ ᓇᓗᓕᖃᑦᑕᓯᒪᔪᑦ 
ᓴᐳᑎᓄᑦ ᐊᐳᕋᒥᒃ. ᑌᒣᓕᕐᒪᑕ ᐊᖑ†ᓪᓗ ᐊᕐᓀᓗ ᐅᕕᒐᕐᑐᖁᑎᖏᓪᓗ ᐃᑲᔪᕐᑎᒌᑦᓱᑎ 
ᐃᖃᓗᓐᓂᐊᐸᓚᐅᕐᑐᑦ ᑲᑭᕙᓐᓂᒃ ᐃᖃᓗᓐᓂᐅᑎᖃᕐᓱᑎᒃ. ᐊᕐᕌᒍᑕᒫᑦ ᓴᐳ†ᑦ 
ᓄᑕᐅᓯᓕᔭᐅᒋᐊᖃᖃᑦᑕᓯᒪᔪᑦ ᐅᐱᕐᖓᓴᒥ ᑰᑦ ᓱᐱᓕᑐᐊᕐᒪᑕ ᐃᒪᐅᑉ ᐃᖏᕐᕋᓂᖓᓪᓗ 
ᓯᑯᓄᓪᓗ ᓯᖁᑦᑎᑕᐅᖃᑦᑕᓯᒪᒐᒥᒃ.

ᑕᒪᒃᑯᓇᖕᖓᓕᒫᖅ ᐊᔪáᓐᓂᐸᐅ÷ᕐᑐᑦ ᑌᒃᑯᐊ ᓱᓇᕕᕕᓂᐅᒻᒪᖔᑕ ᓇᓗᓇᕐᑐᑦ 
ᐅᔭᕃᑦ ᐃᓂᓪᓚᑕᐅᒪᔪᑦ ᐊᒻᒪᓗᑭᑕᐅᓕᖓᔪᒥᒃ ᐅᖓᓯᑦᑑᒐᑎᒃ ᐃᕗᔨᕕᒻᒧᑦ. 
ᑖᒃᑯᐊᓗ ᐅᔭᕃᑦ ᐊᒻᒪᓗᑭᑕᐅᓕᖓᔪᓕᐊᖑᒪᔪᑦ %-^ ᒦᑕᓂᒃ ᑐᑭᒧᑦ ᑕᑭᓂᖃᕐᓱᑎᒃ 
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ᕿᓐᓂᕕᒃ.
A cache site.

ᓯᓚᑖᓗ ᐃᓗᐊᓗ ᑎᕆᒐᓐᓂᐊᓂᐅᑎᕕᓂᐅᑉ.
Exterior and inside view of a fox trap.



When they wanted to catch a fox, Inuit built 
fox traps made of stones. They used rocks that had 
a flat side that formed the inside wall of a circu-
lar structure whose floor was about two metres 
in diameter. The diameter became smaller going 
towards the top, which was left open. Rocks were 
placed all around the structure to allow the fox 
to have access to the hole. Bait was put into the 
trap and the hole was covered with the wings of 
a bird. The curious fox fell through the camou-
flaged wings and became trapped.

To get caribou, Inuit erected many individ-
ual rocks close to one another in a strategic place. 
Those can be seen today in a few places on the 
tundra, but nobody uses them now.

At other times, Inuit hunted geese by hiding 
behind blinds made of rocks on the tops of hills. 
They waited patiently for the birds to fly close 
during late spring and early fall.

To fish in rivers during the fall, Inuit built 
weirs of rocks in ideal areas when the migrating 
Arctic char swam upstream from the salt sea. The 

confused fish had difficulty finding the route. The 
men, women and youth cooperated in the catch-
ing of the fish, using spears. A new fish trap was 
built every year because rocks that had been 
put up in the fall were damaged by many gigan-
tic pieces of ice that rushed downstream during 
the following spring thaw.

What is perhaps most interesting is that there 
are mysterious ruins of rocks that form circles in 
some spots around the vicinity of Ivujivik. These 
can be as wide as five or six metres in diameter, 
having walls of huge boulders that are a metre 
high. Touching those walls inside the structure 
are seating platforms that are all around the cir-
cumference except at the entrance part. They had 
been erected near the shore on flat rock surfaces 
in a summer camp. There are pieces of big rocks 
in the middle with a flat top probably for display-
ing something. There appears to be only one such 
structure in each of the ruins of a summer camp. 
It’s likely that they were not meant to be homes 
because what would have been the sleeping 
platform is missing. And they are different from 

ᐊᒻᒪᓗᑭᑕᐅᓕᖓᔪᒥ ᐋᕐᕿᓱᕐᑕᐅᒪᕗᑦ ᐊᑭᓐᓇᖃᕐᓱᑎᒃ !-ᒦᑕᒥᒃ ᖁᒻᒧᑦ 
ᑕᑭᓂᓕᒻᒥᒃ. ᑖᒃᑯᐊ ᐃᓗᐊᓂ ᐊᑭᓐᓇᒧᑦ ᐊᑦᑐᐊᓱᑎᒃ ᐃᑦᓯᕙᕕᕕᓃᑦ 
ᐱᑕᖃᕐᑐᑦ ᐃᓗᓕᒫᖓᓂᒃ ᑫᕙᓪᓚ‰ᕐᓯᒪᑦᓯᐊᓱᑎᒃ ᑲᑕᕕᓂᖏᑦ 
ᐃᑦᓯᕙᕕᑦᑕᖃᖕᖏᑐᑐᐊᖑᑎᓪᓗᒋᑦ. ᐅᐱᕐᖔᒥ ᓄᓇᑐᕐᓕᓂ ᓇᑉᐸᑕᐅᖃᑦᑕᓯᒪᔪᑦ 
ᐃᒪᐅᑉ ᓯᓈᓂᒐᓛᒃ ᙯᕐᑐ÷ᒥ ᒪᓂᕃᓐᓇᐅᓂᕐᓴᒥ. ᓇᑎᖓᑕ ᕿᑎᓪᓗᐊᖓᓂ 
ᑲᑎᕐᓱᓯᒪᔪᓂᒃ ᐅᔭᕋᒻᒪᕆᑦᑕᖃᕐᓱᑎᒃ ᖁᓛᓕᐅᕐᑕᐅᒪᔪᓂᒃ ñᑦᑐ÷ᒥᒃ 
ᐅᔭᕋᕐᒥᒃ ᓱᓇᑕᑦᓯᔭᐅᓯᒪᓲᕕᓂᐅᒐᓗᐊᒥᑭᐊᖅ. ᐊᑐᓂᑦ ᐅᐱᕐᖔᒥ 
ᓄᓇᑐᕐᓕᒋᔭᐅᖃᑦᑕᓯᒪᔪᑦ ᐊᑕᐅᓯᕐᒥᒃ ᑌᒣᑦᑐᑕᓖᓐᓇᐅ÷ᕐᑐᑦ. ᑕᒪᒃᑯᐊ 
ᐊᖏᕐᕋᓴᓕᐊᖑᓯᒪᖕᖏᒋᐊᖏᑦ ᑕᑯᑦᓴᐅᔪᑦ ᑕᑯᑦᓴᐅᔪᑎᖃᕐᐳᓗ ᐃᓪᓕᑎᖃ-
ᖕᖏᓂᑯᒥᓄᑦ. ᐊᑦᔨᐅᒐᑎᓪᓗ ᖃᕐᒪᕕᓂᕐᓄᑦ ᐱᑕᖃᕐᒥᒪᑕ ᑕᒪᒃᑯᐊ 
ᓄᓇᓂ ᓇᑎᕐᓇᔪᐊᓂ ᓯᓈᖑᖕᖏᓂᕐᓴᒦᑦᑐᓂ. ᑕᒪᒃᑯᐊ ᐊᒻᒪᓗᑭᑕ-
ᐅᓕᖓᑦᓱᑎᒃ ᓇᑉᐸᑎᕐᑕᐅᖃᑦᑕᓚᐅᕐᑐᕕᓃᑦ ᖁᓛᖃᕐᓂᖏᑦᑑᒋᐊᖏᑦ ᑕᑯᑦᓴ-
ᐅᒥᔪᑦ ᐃᓱᒪᓇᖕᖑᐊᐳᓪᓗ ᐃᓄᓐᓄᑦ ᑲᑎᖕᖓᕕᐅᕙᑦᑐᕕᓂᐅᒋᐊᖏᑦ. ᐊᓯᖏᑦ 
ᐅᔭᕃᑦ ᑕᒫᓂ ᓄᓇᒦᑦᑐᑦ ᐊᒻᒪᓗᑭᑕᐅᓕᖓᒻᒥᓱᑎᒃ ᑖᒃᑯᐊ ᓇᑉᐸᑎᕐᓯᒪᔪᑦ 

ᑕᒪᒃᑯN1ᖓᓕµᖅ ᐊJá8ᓂXᐅ÷ᕐᑐᑦ Öᒃᑯᐊ 
hNᕕᕕᓂᐅ7ᒪ¯ᑕ NᓗNᕐᑐᑦ ᐅ/êᑦ wᓂ9MᑕᐅᒪJᑦ 
ᐊ7ᒪᓗᑭᑕᐅᓕᖓJᒥᒃ ᐅᖓyᑦ©Ztᒃ wKpᕕ7jᑦ. Ìᒃᑯᐊᓗ 
ᐅ/êᑦ ᐊ7ᒪᓗᑭᑕᐅᓕᖓJᓕᐊaᒪJᑦ %-^ üᑕᓂᒃ 

ᑐᑭjᑦ ᑕᑭᓂcᕐhtᒃ ᐊ7ᒪᓗᑭᑕᐅᓕᖓJᒥ €ᕐᕿhᕐᑕᐅᒪKᑦ 
ᐊᑭ8Ncᕐhtᒃ !-üᑕᒥᒃ d7jᑦ ᑕᑭᓂᓕ7ᒥᒃ.

What is perhaps most interesting is that there are mysterious 
ruins of rocks that form circles in some spots around the vicinity 
of Ivujivik. These can be as wide as five or six metres in diameter, 

having walls of huge boulders that are a metre high. 

14

m
r
[
4 

e
u
3D
x
q

5

ᖃᐅᔭᖃᐅᑎᕕᓂᒋᐊᓪᓛᒃ.
More qajaq stands.

ᐅᔭᕃᑦ ᐊᒻᒪᓗᑭᑕᐅᓕᖓᔪᑦ.
A circle of rocks.



the ruins of sod houses that are in different sites 
and which are on the tundra. It’s also likely that the 
circular structures were not covered and it seems 
that they were meant to be a meeting place. Other 
rocks in the vicinity of the circle of stones are obvi-
ously tent rings, and there are many of those. What’s 
interesting is that, judging from the huge size of the 

boulders, the Inuit took great 
pains to make the circle as 
elaborate as possible. Today, 
one man cannot move such 
huge pieces of rock easily. 
Legends that our ancestors 
told us included the exist-
ence of Inuit they referred 
to as “Tuniit” who had great 
physical strength but that 
mysterious race no longer 
exists. And it’s difficult not 
to think that a shaman had 
something to do with these 
circular structures.

One relatively small ruins 
of a circle is in a place we call 
Itivia, at a distance where a 
person can walk to from the 
village. It is right near a body 
of water we call Ivujivik. It is 
highly likely that the nomads 
had been using that area for 

thousands of years, living in snow houses, sod houses 
and tents. There are sod house ruins there that help 
to support this possibility.

There are other more defined circular structures 
in the nearby islands that have interesting character-
istics, such as used for fishing or whaling, or are on 
the mainland where there were camps. It is feasible 
that Inuit congregated in those structures to celebrate 
the abundance of food and fine weather. It is just as 
likely that they decided to express the appreciation 
of the food and good fortune by the entertainment 
of friendly competitions and by watching talented 
dancers and singers perform their artistic creations.

ᐊᕙᑖᓂᑦᓱᑎᒃ ᑐᐱᕐᕕᕕᓂᐅᒋᐊᖏᑦ ᑕᑯᑦᓴᐅᔪᑦ. ᐊᒥᓲᕗᓪᓗ ᐊᕙᑖᓂ. ᐃᓱᒪᖕᖑᐊᓇᕐᐳᓗ 
ᑕᑯᑦᓱᒋᑦ ᑕᒪᒃᑯᐊ ᐅᔭᕃᑦ ᖃᓄᑎᒋᒃ ᐊᖏᓂᖃᕐᓂᖏᑦ, ᐃᓄᓐᓄᑦ ᐊᑦᓱÎᑕᐅᑦᓱᑎᒃ 
ᐱᑦᓯᐊᓯᒪᕖᖕᖓᕋᓱᑦᑐᒥᒃ ᐊᒻᒪᓗᑭᑕᐅᓕᖓᔪᓕᐊᕕᓂᐅᒋᐊᖏᑦ. ᐅᓪᓗᒥᓕ ᐊᖑᑎᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ 
ᑕᒪᒃᑯᐊ ᐅᔭᕋᓱᑦᔪᐃᑦ ᐊᐅᓚᑦᔭᑕᐅᓂᐅᔭᑦᔭᒍᓐᓀᖁᑦ. ᐅᓂᒃᑲᐅᓯᑎᒍᑦ ᓯᕗᓕᑦᑎᓂᑦ ᑐᓴᐅᒪᕙᑉᐳᒍᑦ 
ᐃᓄᖃᓚᐅᕐᑐᕕᓂᐅᒋᐊᖓ ‘ᑐᓂᕐᓂᒃ’ ᓲᖑᔪᐊᓗᕕᓂᕐᓂᒃFᓲᔪᐊᓗᕕᓂᕐᓂᒃ ᑭᓯᐊᓂ ᑌᒃᑯᐊ 
ᑐᓂᕕᓃᑦ ᓄᖑᐃᓐᓇᓯᒪᔪᑦ. ᑌᒃᑯᐊ ᐅᔭᕃᑦ ᐊᒻᒪᓗᑭᑕᐅᓕᖓᔪᑦ ᐊᖓᒃᑯᓅᓕᖓᔪᕕᓂᐅᒋᐊᖏᑦ 
ᐃᓱᒪᒋᖕᖏᑑᕐᖃᔭᕐᓇᓯᐊᖕᖏᑐᑦ.

ᐃᕗᔨᕕᒻᒥᐅᑦ ᐃᑎᕕᐊᖑᓂᕋᕐᑕᖓᓂ ᒥᑭᓂᕐᓴᓂᒃ ᓯᖁᑦᑎᑕᐅᓂᐅᓕᕐᑐᓂᓪᓗ ᐊᒻᒪᓗᑭᑕ-
ᐅᓕᖓᔪᖁᑎᖃᕐᓯᒪᒻᒥᔪᖅ, ᐃᕗᔨᕕᐅᑉ ᓄᓇᓕᖓᓂᑦ ᐱᓱᒐ÷ᒥᑦᑐᑦ. ᐃᒪᐅᑉ ᐃᕗᔨᕕᐅᓂᕋᕐᑕᑕ 
ᓯᓈᐱᐊᓃᑦᑐᑦ. ᓇᓗᓇᓪᓗᐊᖏᑦᑐᖅ ᐃᓄᐃᑦ ᑕᒃᑲᓂᑦᓭᓇᖅ ᓄᓇᑐᕐᓕᖃᕐᐸᓂᖕᖏᑐᑦ ᑌᑲᓂ 
ᓄᓇᖃᓚᐅᕐᑐᓲᑐᖃᕕᓂᐅᒋᐊᖏᑦ ᐊᕐᕌᒍᒐñᓗᓐᓂ ᑕᐅᓴᓐᑎᓂᒃ ᐊᓂᒍᐃᑦᓱᑎᒃ, ᐊᖏᕐᕋᖃᕐᐸᓱᑎᒃ 
ᐊᐳᑎᓂᒃ ᐃᓪᓗᓕᓯᒪᔭᒥᓐᓂᒃ, ᖃᕐᒪᓂᓪᓗ ᑐᐱᕐᓂᓗ. ᑖᕙᓐᓇ ᐃᓪᓗᕕᓂᐊᓗᑦᑕᖃᕐᒪᑦ ᑕᒪᓐᓇ 
ᐅᓂᒃᑲᐅᓯᖅ ᑌᒣᑦᑐᕕᓂᐅᓂᕃᒍᑕᐅᕙᑦᑐᖅ ᓱᓪᓕᑎᖃᑦᓯᐊᑐᖅ.

ᐊᓯᖃᕐᒥᔪᑦ ᐊᒻᒪᓗᑭᑕᐅᓕᖓᑦᓯᐊᓂᑦᓴᓂᒃ ᕿᑭᕐᑕᓂ ᖃᓂᖕᖏᑐᐊᓘᖕᖏᑐᓂ, ᑖᒃᑯᐊᓕ 
ᑲᒪᓇᕐᑐᑦ, ᐅᑦᑑᑎᒋᓗᒋᑦ ᐃᖃᓗᓐᓂᐅᑎᕕᓂᐅᒍᓇᐅᓂᖏᓪᓗ ᐊᕐᕕᓂᐊᕐᑎᓄᓪᓗ ᐊᑐᕐᑕᐅᔪᕕᓂ-
ᐅᒍᓇᐅᓂᖏᑦ ᐃᓚᖏᑦ ᓱᓕ ᓄᓇᓂ ᕿᑭᕐᑕᐅᖏᑦᑐᓃᑦᑐᑦ ᓄᓇᒋᔭ ᐅᕙᑦᑐ ᕕᓂᐅᒍᓇᐅᔪᓂ. 
ᐅᖃᕈᓐᓇᑐᑦᓴᐅᔪᒍᑦ ᐃᓄᐃᑦ ᑲᑎᕙᑦᑐᕕᓂᐅᒋᐊᖏᑦ ᓂᕆᔭᑦᓴ ᖃᑦᓯ ᐊᓕᑐᐊᕋᒥᒃ ᓯᓚᓗ ᓯᓚᑦᓯ-
ᐊᖑᖃᑦᑕᓕᑐᐊᕐᒪᑦ. ᐱᐅᓯᓕᕕᓂᐅᑐᐃᓐᓇᕆᐊᖃᕐᒥᔪᑦ ᓂᕿᓂᒃ ᐊᒥᒐᕐᓴᕈᓐᓀᕆᐊᒥᒃ ᐅᐱᒍᓲᑎᒋᑦᓱᒋᑦ 
ᓇᓪᓕᐅᓂᕐᓯᐅᖃᑎᒌᓱᖑᓂᕕᓂᖏᑦ ᐱᓪᓚᕆ ᐊᓘᑎᒐᓱᑦᔭᒐᑎᒃ ᐱᓯᑎᐅᓕᐅᑎᓂᖃᕐᐸᓱᑎᒃ 
ᑕᑯᓐᓇᐅ÷ᕐᓱᑎᓪᓗᓃᑦ ᐱᒍᓐᓇᓂᓕᓐᓂᒃ ᑖᓂᓯᕐᑎᓂᓪᓗ ᓂᑦᔭᓗᑦᑖᑎᓂᓪᓗ.
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ᑰᕕᒻᒦᑐᖅ ᐃᓄᒃᓱᑐᖄᓗᒃ.
An old inukshuk at Kuuvik.

ᐃᓪᓕᑎ.
A sleeping platform.

ᖃᑯᕐᑕᖅ ᐃᓄᑦᓱᒃ.
A white inukshuk.

ᖁᓪᓕᖅ.
A soapstone qulliq.
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Northern	Hockey	Challenge

First Air is proud to be the primary sponsor of the Northern 
Hockey Challenge (NHC) that has showcased the best in men’s 
hockey from across the Arctic. We have provided a generous 
travel package to facilitate travel for the teams and officials. 
Without the airline’s support, many events like this would not 
be possible.

The pan northern hockey series kicked off on January, 
comprised of seven teams with Kuujjuaq, Iqaluit, Repulse Bay, 
and Rankin Inlet representing the East; and Hay River, Inuvik 
and Yellowknife representing the West.

With a best-of-five-games format, the NHC took place 
over eight consecutive weekends building to an Eastern and 
Western division champion, followed by another best-of-five 
series with the top two teams in each division advanc-
ing to the playoffs to vie for the First Air Northern Hockey 
Challenge Cup.

The Challenge was not over at the time of this writing, 
but Rankin Inlet was getting ready to face Iqaluit in the Eastern 
Division finals, while Yellowknife and Hay River will meet in 
the Western Division Finals. Unfortunately, the Nunavik team 
represented by the the Kuujjuaq Umimmaks, finished short 
of reaching the Eastern Division finals of the NHC.

The NHC has been credited as being among the best 
hockey the North has ever seen, with incredible commun-
ity turn out and support for the teams. The excitement and 

momentum was extended beyond the arena with traditional 
media, social media and a dedicated website providing fans 
with virtually up-to-the-minute game updates. The tournament 
has created real community engagement across the Arctic.

b3Cu çr3if5 ñᖕz/5ã5

Ó+ ᐃᐊ ᐱᔪᕆᒍᑎᖃᕐᐳᖅ ᓯᕗᓪᓕᐹᖑᑦᓱᓂ ᐃᑲᔪᕐᓯᒪᔨ-
ᐅᓂᖃᕆᐊᒥᒃ ᑕᕐᕋᒥ ᖄᑭᕐᓂᑯᑦ ñᖕᖓᓯᒍᑎᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯ-
ᒍᑎᐅᓚᐅᔪᔪᓂᒃ ᐱᓯᑎᐅᓂᕐᐹᓂᒃ ᐊᖑᑎᓂᒃ ᐅᑭᐅᕐᑕᑐᓕᒫᒥ 
ᖄᑭᓲᓂ. ᐱᑕᖃᕐᑎᓯᒍᑎᖃᕐᓯᒪᓕᕐᐳᒍᑦ ᐅᖓᓇᕐᑐᓂᒃ 
ᐊᐅᓚᓂᖃᕐᓂᒥᒃ ᐱᓇᓱᒍᑎᑦᓴᓂᒃ ᐱᑕᖃᕐᑎᓯᒍᑎᑦᑎᓂᒃ 
ᐃᓕᒌᑦᑐᓄᓪᓗ ᖄᑭᕐᑐᓂᓪᓗ ᑲᒪᔨᓄᑦ. Ó+ ᐃᐊᒃᑯᓄ 
ᓴᐳᑦᔭᐅᒪᓂᖃᓚ ᐅᖕᖏᑯᑦᑕ, ᑕᒪᒃᑯᐊ ᓱᔪᖃᕐᓂᐅᕙᑦᑐᑦ ᐊᒥᓱᑦ 
ᐊᑑᑎᔭᐅᖃᑦᑕᓯᒪᒐᔭᖕᖏᓚᑦ.

ᑕᕐᕋᓕᒫᒥ ᖄᑭᕐᓃᑦ ᐱᒋᐊᕐᑎᑕᐅᓂᖃᓚᐅᔪᕗᑦ ᔭᓄᐊᕆ-
ᐅᑎᓪᓗᒍ, ᓯᑕᒪᐅᔪᕐᑐᑦ ᐃᓕᒌᑦᑎᑐᑦ ᐱᓯᒪᑦᓱᑎᒃ ᑰᒃᔪᐊᒥᑦ, 
ᐃᖃᓗᓐᓂᒃ, ᓇᐅ÷ᓂᑦ ᑲᖏᕐᓕᓂᕐᒥᓗ ᐱᓯᒪᓂᕋᕐᑕ ᐅᔪᓂᒃ ᓯᕿᓂᐅᑉ ᓄᐃᕕᐊᓂᑦ; 
ᖄᑦᓕᑑᑦᓯᒥᐅᓪᓗ, ᐃᓅᕕᒻᒥᐅᓗ ᔨᐊᓗᓀᒥᐅᓗ ᐱᓯᒪᓂᕋᕐᑕᐅᑎᓪᓗᒋᑦ ᓯᕿᓂᐅᑉ 
ᓂᐱᕝᕕᐊᓂᑦ.

ᑕᓪᓕᒪᓂᑦ ᖄᑭᕐᓇᓂᑦ ᐱᓯᑎᐅᓂᕐᐹᖑᕕᖃᓚᖓᑦᓱᑎᒃ ᑕᕐᕋᒥ ᖄᑭᕐᓂᑯᑦ 
ñᖕᖓᓯᓃᑦ ᐊᑑᑎᔭᐅᓂᖃᓚᐅᔪᕗᑦ ᐱᓇᓱᐊᕈᓯᕐᓂ ᓯᑕᒪᐅᔪᕐᑑᓱᑎᒃ 
ᑭᖑᓕ‰ᖑᓚᐅᔪᔪᓂ ᐱᕙᓪᓕᐊᓂᖏᑦ ᑎᑭᐅᑎᓂᖃᕐᓱᑎᒃ ᓯᕿᓂᐅᑉ ᓄᐃᕕᐊᓂᒥᐅᓪᓗ 
ᓂᐱᕝᕕᐊᓂᒥᐅᓪᓗ ᓇᓪᓕᖏᑕ ᐱᓯᑎᐅᓂᕐᐸᐅᓂᖏᓐᓄᑦ, ᑭᖑᓪᓕᖃᓚᐅᔪᔪᓄᑦ 
ᐊᓯᒥᓂᒃ ᑕᓪᓕᒪᓂᑦ-ᐱᓯᑎᐅᓂᕐᐹᓂᒃ ᐱᒐᓱᑦᑐᓂᒃ ᑖᒃᑯᓇᖕᖓᑦ ᒪᕐᕈᐃᑦ ᐃᓕᒌᑦᑎᑐᑦ 
ᑲᔪᓯᓂᖃᓛᕐᑎᓗᒋᒃ ñᓚᖃᕋᓱᒋᐊᕐᑐᓂᕐᒧᑦ Ó+ wᐊᑉ ᑕᕐᕋᒥ çᑭᕐᓂᑯᑦ ñ1ᖓyᓂᕐᒥ 
ñMcᐅtcᕐtyAtQ§ᖓᓂᒃ.

ᑖᒃᑯᐊ ñᖕᖓᓯᓃᑦ ᐱᔭ‰ᕋᑕᓚᐅᖕᖏᑐᑦ ᑖᒃᑯᐊ ᐅᓂᒃÏᑕᐅᒍᑎᖏᑦ ᐊᓪᓚᑕ-
ᐅᓕᕐᑎᓗᒋᑦ, ᑌᒣᒃᑲᓗᐊᕐᑎᓗᒋᑦ ᑭᓯᐊᓂ ᑲᖏᕐᓕᓂᕐᒥᐅᑦ ᐊᑐᐃᓐᓇᕈᕐᑎᓂᖃᓚᐅᔪᕗᑦ 
ᐃᖃᓗᒻᒥᐅᓂᒃ ᖄᑭᖃᑎᖃᓚᖓᑦᓱᑎᒃ ᓯᕿᓂᐅᑉ ᓄᐃᕕᐊᓂᒥᐅᑦ „ᖃᑦᑕᐅᑎᓂᖓᓐᓂ, 

ᔨᐊᓗᓀᕝᒥᐅᑦ ᖃᑦᓕᑑᑦᓯᒥᐅᓪᓗ ᖄᑭᖃᑎᒌᓚᕐᑎᓗᒋᑦ ᓯᕿᓂᐅᑉ ᓂᐱᕝᕕᐊᓂᒥᐅᑦ 
„ᖃᑦᑕᐅᑎᓂᖓᓐᓂ. ᐊᔪᕐᓇᒪᑦ, ᓄᓇᕕᒻᒥᐅᑦ ᐃᓕᒌᑦᑐᖁᑎᖏᑦ ᑰᒃᔪᐊᖅ ᐅᒥᒻᒪᑯᑦ, 
ñᓚᖃᓚᐅᔪᖕᖏᑐᑦ ᑎᑭᐅᑎᑲᓴᑦᓴᑐᐃᓐᓇᕋᓗᐊᕐᓱᑎᒃ ᓯᕿᓂᐅᑉ ᓄᐃᕕᐊᓂᒥᐅᑦ 
„ᖃᑦᑕᐅᑎᓂᖏᓐᓄᑦ ᑕᕐᕋᒥ ᖄᑭᕐᓂᑯᑦ ñᖕᖓᓯᓂᕐᓂ.
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ᓇᑯᕐᒦᐸᕗᑦ Ó+ ᐃᐊᒃᑯᓗ ᒪᑭᕝᕕᑯᓪᓗ ᓴᐳᑦᔨᓯᒪᓂᖏᓐᓄᑦ ᑕᕐᕋᒥ ᖄᑭᕐᓂᑯᑦ ñᖕᖓᓯᓂᕐᓂᒃ. 

ᐱᓪᓗᕆᑦᑎᑕᐅᓇᓪᓚᕆᒻᒪᑦ ᐃᓚᒋᔭᐅᑎᑕᐅᐅᒋᐊᒥᒃ ᑖᒃᑯᓄᖓ ᖁᕕᐊᓇᕐᓱᑎᒃ ᓱᔪᖃᕐᓂᐅᔪᓄᑦ 
ᖁᕕᐊᓱᒍᑕᐅᑦᓱᑎᓪᓘᑐᓄᑦ ᐊᒥᓱᐊᓗᓐᓄᑦ.

ᑲᖏᕐᓕᓂᕐᒥᐅᑦ ᑰᒃᔪᐊᒧᑦ ᑎᑭᓯᒪᕐᖃᒥᕐᓂᕆᓚᐅᕐᑕᖓᑦ ᐊᐅᓚᔨᔭᑦᓴᓯᐊᖑᕗᖅ ᐊᑑᑎᒍᒪᑦᓱᒋᓪᓗ 
ᐱᔪᒪᓪᓚᕆᑦᑕᐅᒪᔪᓂᒃ ᐊᑑᑎᓂᖃᕐᓂᐅᓱᑎᒃ. ᐃᓕᒌᖑᓈᕐᑎᔪᓂ ᐊᒥᓱᑎᒍᑦ ᑰᒃᔪᐊᓕᐊᒃᑲᑕᕋᓱᖃᑦᑕᓯᒪᒐᑦᑕ 
ᓂᐅᕐᕈᓗᑕᓗ ᖄᑭᕆᐊᕐᑐᕕᒋᓗᒍᓗ. ᑕᕐᕋᒥ ᖄᑭᕐᓂᑯᑦ ñᖕᖓᓯᓂᒃᑯᑦ ᑕᒪᑐᒥᖓ ᐱᒍᓐᓇᓯᓚᐅᕐᑐᒍᑦ 
ᖁᕕᐊᓇᕐᓱᓂ ᐱᓯᑎᐅᓕᐅᑎᖃᑎᒌᓐᓂᒥᒃ ᑕᒪᑐᒨᓇᓗ ᐊᑑᑎᔭᕗᑦ ᐱᐅᔪᒋᐊᓪᓚᐅᓚᐅᕐᖁᑦ. ᒪᑭᕝᕕᒧᓪᓗ 
ᑰᒃᔪᐊᒥᐅᓪᓗ ᓄᓇᓕᖓᑕ ᓯᕗᓕᕐᑎᖓᓄᑦ, ᐊᖓᔪᕐᖄᒧᑦ ᑐᓄ ᓇᐹᕐᑐᒧᑦ ᑐᖕᖓᓱᑦᑎᑕᒻᒪᕆ-
ᐅᓚᐅᕐᓱᑕ. ᑰᒃᔪᐊᒥᐅᓄᓪᓗ ᑌᒣᕝᕕᐅᓚᐅᕐᒥᓱᑕ. ᖁᕕᐊᓇᒻᒪᕆᓚᐅᕐᒥᔪᕐᑕᐅᖅ ᓱᕈᓯᐊᕈᑦᓱᖓ 
ᐃᓚᓐᓈᕆᓚᐅᕐᓯᒪᔭᕋᓂᒃ ᑲᑎᓯᒋᐊᒥᒃ ᒍᐃᓕ+ ᑕᒍᕐᓈᒥᒃ. ᑕᕐᕋᒥ ᖄᑭᕐᓂᑯᑦ ñᖕᖓᓯᓂᒃᑯᑦ ᒪᕐÎᒃ 
ᐱᐅᔪᐊᓘᒃ ᐱᔪᓐᓇᑕᐅᓂᖃᓚᐅᕐÍᒃ; ᓴᕐᕿᑎᑦᓯᓂᕐᓗ ᐱᒐᓱᕝᕕᓴᒥᒃ ᐃᓄᓐᓂᒃ ᑲᑎᑎᑦᓯᓂᕐᒥᒃ ᐃᑲᔪᕐᓯᓂᕐᓗ 
ᐃᓚᓐᓈᕆᓐᓂᒪᕆᓐᓂᒃ ᑲᔪᓯᑎᑦᓯᒋᐊᒃᑲᓂᕐᓂᒥᒃ.

ᖁᔭᓐᓇᒥᕌᓗᒃ ᑕᒪᑐᒥᖓ ᐱᒍᓐᓇᑎᓚᐅᕋᑦᑎᒍᑦ, ᑭᒃᒐᑐᕐᓗᖓᓗ ᑲᖏᕐᓕᓂᕐᒥᐅᑦ ᐃᓕᒌᑦᑐ-
ᖁᑎᖏᓐᓂᒃ, ᓇᑯᕐᒦᒃ ᑲᔪᓯᔪᒥᒃ ᓴᐳᑦᔨᓯᒪᒐᑦᓯ ᑕᕐᕋᒥ ᖄᑭᕐᓂᓂᒃ.

ᖁᔭᓐᓇᒥᕌᓗᒃ¡

SᑦÔᑦ ᑯhZᖅ
wMᐅJᖅ vᖏᕐᓕᓂᕐᒥᐅᑦ wᓕŒᑦᑐdtᖏ8kᑦ
Northern Hockey ChallengeFᑕᕐᕋᒥ çᑭᕐᓂᑯᑦ ñ1ᖓyᓂᖅ

Letter of Thanks
Thank you to First Air and Makivik Corporation for supporting the Northern Hockey Challenge. 

It is truly an honour to be part of this exciting event that brings joy and excitement to many.
Rankin’s recent visit to Kuujjuaq was definitely a memorable one and also a dream come true. 

Many of us on the team have tried many times to get to Kuujjuaq for a visit or hockey or both. NHC 
has allowed for fun and competition and this made our experience that much better. Makivik and 
Kujjuaq’s Mayor, His Worship Tunu Napaartuq made us feel welcome. So did the people of Kuujjuaq. 
It was also great to see my childhood friend Willis Tagoona. NHC has done two great things; created 
opportunities to bring people together and also has helped rekindle great friendships.

Thank you very much for this and, on behalf of the Rankin Inlet Team, thank you for the con-
tinued support for hockey in the North.

Qujannamiiraaluk!

Pujjuut Kusugak
Member of Team Rankin Inlet
Northern Hockey Challenge

ᑕᕐᕋᒥ ᖄᑭᕐᓂᑯᑦ ñᖕᖓᓯᓃᑦ ᐅᖃᕐᑕ-
ᐅᓯᒪᕗᑦ ᐃᓚᒋᔭᐅᓂᕋᕐᑕᐅᓱᑎᒃ ᖃᑭᕐᓂᐅᓱᑎᒃ 
ᐱᐅᓂᕐᐹᖑᖃᑕᐅᒋᐊᖏᑦ ᑕᕐᕋᒥ ᐱᔪᖃᕐᓯ-
ᒪᔪᓕᒫᓂ, ᓄᓇᓖᑦ ᐃᓚᐅᓂᖏᑦ ᐊᖏᔪ ᐊᓗᑦᓱᑎᒃ 
ᓴᐳᑦᔭᐅᒪᓂᖃᑦᓯ ᐊᒪᕆᑦᓱᑎᓪᓗ ᐃᓕᒌᑦᑎᑐᑦ. 
ᖁᕕᐊᓲᐊᓃᓪᓗ ᖃᑭᕐᓂ ᒨᓕᖓᔪᓂᓪᓗ ᓱᒐᓱᒍ-
ᑎᖃᕐᓃᑦ ᖄᑭᕐᕕᐅᑉ ᓯᓚᑖᓄᑦ ᑎᑭᐅᑎ-
ᓯᒪᖃᑦᑕᓚ ᐅᔪᕗᑦ ᐃᓚᐅ ᑎᓪᓗᒋᑦ ᐱᐅᓯ-
ᑐᖃᕐᒥᒍᑦ ᑐᓴᕋᑦᓴᓂᐊᕐ†ᑦ, ᐃᓅᑦᔪ ᓯᓅᓕᖓᔪᓂᒃ 
ᑐᓴᕋᑦᓴᓂ ᐊᕐ†ᑦ ᖃᕆᑕᐅᔭᒃᑯᓗ ᑕᑯᓇᓱᑦᑕ-
ᐅᕕᒋᒍᓐᓇᑕᖏᑦ ᖄᑭᕐᑐᓂᒃ ᖃᐅᔨᒪᒐᓱᒍᒪᔪᓄᑦ 
ᐱᕕᑦᓴᐅᓱᑎᒃ ᖃᑭᕐᓂᖃᓪᓗ ᑐᕐᑐᓂᒃ ᑕᑯᓐᓇᓂᕐᒥᒃ. 
ᐱᓯᑎᐅᓕ ᐅᑎᓂᖅ ᓴᕐᕿᑎᑦᓯᓂᖃᓚᐅᔪᕗᑦ 
ᐅᑭᐅᕐᑕᑑᑉ ᓄᓇᓕᖏᓐᓂᒃ ᑲᑎᖃᑎᒌᑎᑦᓱᒋᑦ 
ᐱᓯᑎᐅᓕ ᐅᑎᓕᖓᓪᓕᒃ.

ᑰᒃᔪᐊᖅ ᐅᒥᒻᒣᑦ – Kuujjuaq Umimmaks

xÔ3ty5Öoº5 – Goalies

ᓅᒪ ᑕᕐᕿᐊᐱᒃ – Norman Tukkiapik

÷ᓇᑕᓐ ᑯᕆᓃ – Jonathan Grenier

ᒫᑯ ᑌ ᓰᕈ – Marco Di Ciero

xÔEx3gt5yÖoº5ᑲ – Defence

ᔩᑲ ᑯᐊᑕ – Jiika Gordon

ᕿᐊᓐᓇᔨ ñᓐᑕ – Henry Saunders

ᔩᓴᓐ ᑭᐊᑌᓐᓇᖅ – Jason Kiatainaq

™gx mi6 – Edward Munick

ᒍᐃᓕ ᖁᖏᐊᖅ – Willie Koneak

÷ᒃ ñᓐᑕ – Jack Saunders

cr3ᑏ5ᑲ – Forward

ᐃᓓᑦᔭ ᕿᓰᖅ – Elijah Qisiiq

ᑭᐊᕙᓐ ᑯᐊᑕ, ᓄᑲᕐᓯᖅ – Kevin Jr. Gordon

ᕆᑦᓱᑦ ᐋᑕᒥ – Richard Adams

ᕌᓐᑎ ᑯᐊᑕ – Randy Gordon

ᓛᔨ ᓴ. ᓯᓄᐹ – Larry C. Snowball

ñᓕ ᑕᕐᕿᐊᐱᒃ – Charlie Tukkiapik

†ᕕ ᑯᐊᑕ – David Gordon

ᒫᒃ ᕋ. ᖁᖏᐊᖅ – Mark R. Koneak

ᒍᐃᓕᐋᒻ ᖃᓪᓗ – William Hubloo

ᐳᑐᓕ ᑕᔭᕋ – Putulik Tayara

ᓭᓚᓯ ᑯᐊᑕ – Silas Gordon

ᒍᐃᓕ ᑯ ᐋᓇᖃᑕᒃ – Willie Korn Annahatak
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ᑰᒃᔪᐊᒥᐅᑦ ᐅᒥᒻᒣᑦ.
The Kuujjuaq Umimmaks.

Ó+ ᐃᐊᑉ ᑲᑎᖕᖓᔨᖏᑕ ᐊᖓᔪᕐᖄᖓ, ᔫᐱ ᑕᕐᕿᐊᐱᒃ ᖃᑭᕐ†ᑦ 
ᐊᔫᕋᓱᒍᑎᖓᓂ ᑲᑌᑎᑕᖅ ᐅᒃᑯᐃᓯᒍᑎᐅᑦᓱᓂ ᔭᓄᐊᕆ @%-ᒥ ᑰᒃᔪᐊᒥ 
ᖄᑭᓯᔪᓂᒃ ᐊᑭᓕᖃᕐᓱᑎᒃ ᐃᖃᓗᒻᒥᐅᓂᒃ.
First Air chairman, Jobie Tukkiapik, performed the ceremonial puck drop 
for the Kuujjuaq opening game against Iqaluit on January 25.
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Declaratory	Judgment	of	Death	
After	a	Disappearance

One beautiful sunny day a family goes on the river for 
a fishing trip. The canoe is fully loaded and everyone is 
excited to go enjoy the outdoors. As the day progresses, 

the weather changes drastically and 
the wind starts blowing strongly from 
the north. The family really wants to 
make it to their cabin before the night 
so they keep going despite the dete-
riorating conditions. Suddenly, the 
canoe is lifted by a wave and two of 
the canoe occupants fall into the cold 
water. One of them manages to get 
back into the canoe while the second 
one disappears, forever.

Unfortunately, this kind of sad 
event can happen in Nunavik. How 
can the family deal with the succes-

sion of the disappeared when it is not possible to draw up 
an attestation of death?

What to do in such situation
Section 92 of the Civil Code of Quebec provides that, “A 

declaratory judgment of death may be pronounced on the 
application of any interested person, including the public 
curator or the Minister of Revenue as provisional admin-
istrator of property, seven years after disappearance”. It is 
interesting to note that, in the past, the law provided for a 
30 years delay after the disappearance before a declaratory 
judgment of death could be pronounced.

However, in the case detailed above, the family will not 
have to wait for seven years before they can do anything. 
The Civil Code of Quebec provides that the declaratory judg-
ment of death may also be pronounced before the end of 

sc7mEAttA5 sc7mE5bsJ6 
gᖁymo3iC3bshi xysi[izb raizi

sᓪᓗᑯᑦ ᓯᓚᕐᕿᑐᐊᐱᐅᑎᓪᓗᒍ ᐃᓚᒌᑦ ᑯÛᓗᒃᑯᑦ ᐊᐅᓪᓚᑎᓯᕗᑦ ᐃᖃᓪᓕᐊᓯᑦᓱᑎᒃ. 
ᖃᔭᕆᐊᖓᑦ ᐅᓯᑦᑐᑐᖅ ᐃᑭᒪᔪᓕᒫᓪᓗ ᖁᕕᐊᓱᐊᑦᓱᑎᒃ ᓯᓚᒦᓚᖓᒋᐊᒥᒃ 
ᖁᕕᐊᓱᑦᓱᑎᒃ. ᐅᓪᓗᖅ ᐅᓐᓄᓴᖕᖑᐸᓕᐊᑎᓪᓗᒍ, ᓯᓚ ᓱᒃᑯᐊᕿᔪᐊᓘᓕᕐᖁᖅ 
 ᐊᑐᐊᕐᓂᒥᓪᓗ ᐊᓄᕐᕋᑐᐊᓘᑦᓱᓂ. ᐃᓚᒌᑦ 
ᑖᕐᓯᒍᑦᔭ ᐅᖏᓐᓂᒥᓂ ᐊᖁᐃᒪᕕᒻᒥᓄᑦ ᑎᑭᐅ-
ᑎᒃᒐ ᑕᕋᓱᑦᑐᑦ ᑌᒣᒐᒥ ᓯᓚᕐᓂᓗᓕᕐᐸᓕᐊᑐ-
ᐃᓐᓇᖏᓐᓇᑎᓪᓗᒍ ᐃᖏᕐᕋᖏᓐᓇᑐᐃᓐᓇᑐᑦ. 
ᓂᕆᐅᑦᑎᓇᒋᑦ ᖃᔭᕆᐊᖓᑦ ᑭᕝᕙᑕᐅᓕᕐᖁᖅ 
ᒪᓕᐊᓗᒻᒧᑦ ᒪᕐÎᒃ ᖃᔭᕆᐊᒥᖃᑎᐅᔫᒃ ᐃᒫᓄᑦ 
ᓂᓪᓕᓇᕐᑲᓪᓛᓗᒻᒧᑦ ᐃᒋᑕᐅᔫᒃ. Éᑉᐸᖓ 
ᖃᔭᕆᐊᒧᑦ ᒪᔪᕈᓐᓇᓯᑎᓪᓗᒍ Éᑉᐸᖓ 
ᐊᓯᐅᔪᖅ, ᑕᑯᔭᐅᑦñᖏᓪᓚᕆᑦᓱᓂᓗ.

ᖁᕕᐊᓇᖕᖏᑑᒐᓗᐊᕐᓱᓂ, ᑕᒪᓐᓇ 
ᓄᓇᕕᒻᒥ ᐊᑑᑎᔭ ᐅᒍᓐᓇᓚᕆᑦᑐᖅ. ᖃᓄᕐᓖ 
ᑕᒃᒐ ᐃᓚᒌᑦ ᑕᒪᑐᒨᓇᕐᓂᖃᕐᓂᐊᓕᕐᐸᑦ 
ᐊᓯᐅᔨᐊᒥᓂᒃ ᑐᖁᓂᕃᒍᑎᒥᒃ ᐊᓪᓚᓯᒪᔪᕐᑖᑐ-
ᐃᓐᓇᕈᓐᓇᓇᓂV

b2Wfx sc3bsJ5 x©t5ni3Xb wàozᒋxExcoC/3S5
ᑯÑᒃ kNᓕᕐMᖓᑕ wkᓕµkᓕᖓJᓂᒃ Wd/ᖏ8ᓂ ᐊᓪᓚᑕᐅᓯᒪᔪᑦ 

ᐊᕕᑦᑐᓯᒪᓂᖅ (@-ᒥᒃ ᑭᓯᑦᔪᑎᖃᕐᓱᑎᒃ ᐅᖃᕐᓯᒪᔪᕐᑕᖃᕐᐳᑦ ᐃᒫᒃ, ‘ᐅᖃᒻᒪᕆᒍᑎᑎᒍᑦ 
ᐅᖃᒻᒪᕆᓐᓂᖅ ᑐᖁᒪᓕᕐᓂᕃᓗᓂ ᐅᖃᕐᑕᐅᒍᓐᓇᕕᖃᕐᐳᖅ ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᖓᓂ ᐃᓅᑉ 
ᐊᓯᐅᔨᔭᕕᓂᕐᒥᓂᒃ ᐊᓪᓚᒍᑎᓕᐅᕐᑑᑉ, ᐊᓪᓚᓯᒪᔪᖕᖑᐃᖃᑕᐅᒍᓐᓇᒥᔪᑦ ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ 
ᑮᓇᐅᔭᓕᕆᓂᕐᓄᑦ ᑐᕐᖃᑕᕐᕕᖓᑕ ᐱᓇᓱᑦᑎᖓᓄᑦ ᑐᖕᖓᕕᖃᕐᓗᓂ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᓂᒃ 
ᐱᐅᓕᓂᐊᒐᖃᕐᓂᓅᓕᖓᔪᓂᒃ, ᑕᒪᓐᓇᓗ ᐊᑑᑎᔭᐅᒍᓐᓇᓱᓂ ᐊᕐᕌᒍᑦ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᑦ 
ᐊᓂᒍᕐᐸᑕ ᑌᒪᖕᖓᑦ ᐊᓯᐅᔨᐊᖃᓚᐅᕐᑐᕕᓂᐅᑎᓪᓗᒋᑦ’. ᖃᐅᔨᒪᔭᐅᔪᑦᓴᓯᐊᖑᒻᒥᔪᖅ, 
ᑌᑦᓱᒪᓂᐅᑎᓪᓗᒍ, ᐱᖁᔦᑦ ᐊᕐᕌᒍᓂ #)-ᓂ ᐅᑕᕐᕿᑎᑦᓯᒋᐊᖃᖃᑦᑕᓚᐅᕐᑐᕕᓂᐅᓂᖏᑦ 
ᐃᓄᒃ ᐊᓯᐅᓯᒪᓕᕐᑎᓗᒍ ᑌᒣᓪᓗᐊᑐᑦ ᐊᕐᕌᒍᑦ ᐊᓂᒍᕐᒪᑕ ᑭᓯᐊᓂ ᐊᓪᓚᖁ†ᑦ 
ᑐᖁᖓᓕᕐᑑᓚᒍᓐᓇᖃᑦᑕᓯᒪᔪᑦ.

ᑌᒣᒃᑲᓗᐊᕐᑎᓗᒋᑦ, ᑕᑉᐱᑯᐊ ᖁᓛᓂ ᐅᖃᕐᑕᐅᔪᑦ ᐃᓚᒌᑦ, ᐊᕐᕌᒍᓂᒃ ᓯᑕᒪ-
ᐅᔪᖕᖏᒐᕐᑐᓂ ᐅᑕᕐᕿᒋᐊᖃᕐᓂᐊᖏᓪᓚᑦ ᑐᖁᔨᐊᖃᕐᓯᒪᓂᕐᒥᓂᒃ ᐱᓇᓱᒋᐊᓕᒻᒥᓂᒃ 
ᐱᓇᓱᓚᐅᕋᑎᒃ. ᑯÑᒃ kNᓕᕐMᖓᑕ wkᓕµkᓕᖓJᓂᒃ Wd/ᖏ8ᓂ ᐊᓪᓚᑕ-
ᐅᓯᒪᔪᑦ ᐱᑕᖃᕐᑎᓯᒍᑎᑕᖃᕐᒪᑕ ᐅᖃᒻᒪᕆᒍᑎᑎᒍᑦ ᐅᖃᐅᓯᖃᕐᓂᖅ ᑐᖁᓯᒪᓕᕐᓂᕋᕐᓗᒍ 
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Legal Tips
By the Makivik Legal Department
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the seven years period where the death of a person domiciled in 
Quebec, or presumed to have died there, may be held to be cer-
tain although it is impossible to draw up an attestation of death.

The application for a declaratory judgment of death
An interested person can file an application for a declara-

tory judgment of death. This application shall be made before the 
court of the domicile of the person the establishment of whose 
death is sought.

If the person’s domicile was not in Quebec, the application is 
made before the court of the domicile of the place of his death, 
if known, or, failing that, of the place of his or her disappearance.

The application must be served 
on the spouse of the person the estab-
lishment of whose death is sought, on 
his father and mother and on his chil-
dren 14 years of age or over and, where 
applicable, on the person’s insurer.

Evidence to be presented to 
the court

In order for the court to grant the 
declaratory judgment of death, it will 
need to be satisfied that the death 
may be held to be certain. The appli-
cant will need to present circumstantial 
evidence on the death itself and this 
evidence will need to be composed 
of serious, precise and corroborat-
ing elements that will allow the court 
to declare the death and rule out any 
other scenario.

The declaratory judgment 
of death

A declaratory judgment of death 
states the name and sex of the per-
son presumed dead and, if known, 
the place and date of his or her birth 

and, if applicable, marriage or civil union, the name of the spouse, 
the names of his or her father and mother as well as his or her last 
domicile, and the date, time and place of death.

The date fixed as the date of death is either the date occur-
ring on the expiry of seven years from disappearance, or an earlier 
date if the presumptions drawn from the circumstances allow the 
death of a person to be held to be certain at that date.

In the absence of other proof, the place fixed as the place of 
death is that where the person was last seen.

A declaratory judgment of death produces the same effects 
as death.

Once the judgment is rendered, the family will be able to 
begin the process of liquidating the succession of the disappeared.

Makivik beneficiaries are invited to contact our Legal 
Department should you require additional information on the mat-
ter contained in this Legal Tip.

ᐅᖃᕐᑕᐅᒍᓐᓇᓂᖃᕐᐳᖅ ᐊᕐᕌᒍᑦ ᓯᑕᒪᐅᔪᕐᑐᑦ ᐊᓂᒍᓚᐅᕐᑎᓇᒋᑦ ᐃᓄᒃ ᑯᐯᒃ 
ᓄᓇᓕᕐᓚᖓᓂᒥᐅᖅ ᑐᖁᓐᓂᐸᑦ, ᐅᕝᕙᓗᓐᓃᑦ ᑯᐯᒃᒦᓪᓗᓂ ᑐᖁᓐᓂᐸᑦ, 
ᑕᒪᓐᓇ ᓱᕐᖁᐃᓂᕋᕐᑕᐅᕕᖃᕐᑐᖅ ᐊᓪᓚᓯᒪᔪᓂᒃ ᑐᖁᖓᓕᕐᓂᕃᒍᑎᓂᒃ ᐊᓪᓚᓯᒪ-
ᔪᖕᖑᐃᒍᑎᖃᕐᓂᖅ ᐊᔪᕐᓇᕕᒃᑲᓗᐊᕐᑎᓗᒍ.

x9MymJtA5 W/cCh8i6 sc7mEAttA5 sc3bsli 
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ᐃᓄᒃ ᐊᐅᓚᑦᓯᔪᖅ ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᔭᖃᕋᓱᒍᓐᓇᖁᖅ ᐅᖃᒻᒪᕆᒍᑎᑎᒍᑦ 
ᑐᖁᓯᒪᓕᕐᓂᕃᒍᑎᐅᓗᑎᒃ ᐅᖃᕐᑕᐅ ᑎᑦᓯᒍᑎᓂᒃ. ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᒐᓱᒍ†ᑦ 
ᐃᕐᖃᑐᐃᕕᒃᑰᕈᑕ ᐅᒋᐊᖃᕐᑐᑦ ᑌᑲᓂ ᑐᖁᓯᒪᓂᕋᕐᑕᐅᔫᑉ ᓄᓇᓕᕕᓂᖓᓂ ᑖᑦᓱᒪ 
ᑐᖁᖓᓕᕐᓂᖓᓂᒃ ᓱᓕᑎᑦᓯᒍᑎᐅᓕᕐᓗᑎᒃ.

ᐃᓅᒍᓐᓀᑐᕕᓂᐅᓂᕋᕐᑕᐅᔪᖅ ᑯᐯᒃᒥᐅᔭᐅᓐᓂᖏᑉᐸᑦ, ᐊᓪᓚᓯᒪ-
ᔪᑎᒍᑦ ᐱᒐᓱᒍᑎᓕ ᐊᖑᔪᑦ ᐃᕐᖃᑐᐃᕕᒃᑰᕈᑕᐅᓗᑎᒃ 
ᓄᓇᓕᒻᒥ ᑐᖁᕕᕕᓂᖓᓂ, ᖃᐅᔨᒪᔭᐅᑐᐊᕐᐸᑦ, ᐅᕝᕙᓘᓐᓃᑦ, 
ᖃᐅᔨᒪᔭᐅᑦᔭᖏᑉᐸᑦ, ᓄᓇᓕᒻᒥ ᑕᑯᔭᐅᕕᒋᓱᖓᕐᑕᕕᓂᖓᓂ 
ᐊᑑᑎᔭᐅᓂᖃᕆᐊᖃᕐᐳᑦ.

ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᒐᓱᒍ†ᑦ ᑐᓂᔨᒍᑎᐅᒋᐊᖃᕐᑐᑦ 
Éᑉᐸᕕᓂᖓᓄᑦ Éᑉᐸᒥᓂᒃ ᑐᖁᓯᒪᓂᕃᒍᑎᑖᕆᒐᓱᑦᑐᒧᑦ, 
ᐊᑖᑕᖓᓄᓪᓗ ᐊᓈᓇᖓᓄᓪᓗ ᕿᑐᕐᖓᖏᓐᓄᓗ !$-ᓂᒃ 
ᐅᑭᐅᓕᓐᓂᑦ ᐱᒋᐊᕐᓗᑎᒃ ᐅᖓᑖᓄᑦ ᐅᑭᐅᓕᓐᓄᑦ, ᐱᑕᖃᕐᐸᓗ, 
ᑐᖁᖓᓂᕋᕐᑕᐅᓕᕐᑑᑉ ᐃᒻᒪᖃᐅᑎᖃᕐᑎᓯᔨᖓᓄᑦ.

w3cgw[7u r9oᒋ5nstsᒋxø5
ᐃᕐᖃᑐᐃᕕᒃ ᐱᑎᑦᓯᒍᑎᖃᕐᓂᐊᕈᓂ ᐅᖃᒻᒪᕆᒍᑎᑎᒍᑦ 

ᐅᖃᒻᒪᕆᐅᑎᓂᒃ ᑐᖁᖓᓂᕃᒍᑎᐅᓗᑎᒃ, ᓱᕐᖁᐃᑐᒥᒃ 
ᐃᓱᒫᓗᐃᕐᑎᑕ ᐅᓂᖃᑦᓯᐊᕆᐊᖃᕐᐳᖅ ᓱᓕᔪᒥᒃ ᑐᖁᖓᔪᖃᓕ-
ᕆᐊᖓ. ᐊᓪᓚᓯᒪᔪᑎᒍᑦ ᐱᒐᓱᒍᑎᓕᐅᕐᓯᒪᔪᖅ ᑕᑯᑦᓴᐅᑎᑦᓯ-
ᒋᐊᓕᒃ ᓱᓕᑦᓱᓂ ᑐᖁᓯᒪᓂᕃᒍᑎᒥᓂᒃ ᑖᒃᑯᐊᓗ ᓱᓕᓂᕐᒥᓂᒃ 
ᑕᑯᑦᓴᐅᑎᑦᓯᒍᑎᖏᑦ ᓱᓕᓪᓚᕆᓪᓗᑎᒃ, ᓇᓚᐅᑦᓯᓯᐊᕐᓗᑎᓪᓗ 
ᐊᓯᖏᑎᒍᓪᓗ ᓱᓕᓪᓚᕆᒋᐊᒥᒃ ᓄᐃᑕᑎᑕᐅᒍᑎᖃᕐᓗᑎᒃ 
ᐃᕐᖃᑐᐃᕕᒻᒧᑦ ᐳᕿᐊᒋᔭᐅᓂᖃᖕᖏᓗᓂ ᑐᖁᓯᒪᓂᕋᕐᑕ-
ᐅᒍᑎᖏᓐᓂᒃ ᐱᒍᑎᐅᓚᖓᑐᐊᕈᑎᒃ.

sc7mEAttA5 scsyc3i6 gᖁJ[i3u4
ᐅᖃᒻᒪᕆᒍᑎᑎᒍᑦ ᐅᖃᐅᓯᖃᕈ†ᑦ ᑐᖁᖓᓂᕋᕐᑕ-

ᐅᔪᒥᒃ ᐊᓪᓚᓯᒪᔪᕐᑕᖃᓲᖑᕗᑦ ᑐᖁᖓᓂᕋᕐᑕᐅᔫᑉ ᐊᑎᖓᓂᒃ 
ᐊᖑᑎᐅᑉᐸᓘᓐᓃᑦ ᐊᕐᓇᐅᐸᓪᓗᓃᑦ ᑐᖁᖓᓂᕋᕐᑕᐅᔪᖅ, 
ᖃᐅᔨᒪᔭᐅᑉᐸᑎᓪᓗ ᐃᓅᓕᕐᕕᖓᑕ ᐅᓪᓗᖓ ᓄᓇᓕᖓᓗ, 
ᐊᓪᓚᑕᐅᖃᑕ ᐅᒋᐊᖃᕐᐸᓗ, ᑲᑎᑎᑕᐅᒪᖃᑎᖃᕆᐊᖓ ᐅᕝᕙᓗᓐᓃᑦ 
ᐊᖏᕐᕋᖃᑎᖃᕆᐊᖓ, Éᑉᐸᖓᑕᓗ ᐊᑎᖓ, ᐊᑕᑕᖓᑕᓗ ᐊᓈᓇᖓᑕᓗ 
ᐊᑎᒋᒃ ᑭᖑᓪᓕᐹᒥᓗ ᐊᖏᕐᕋᕕᓂᖓ, ᐅᓪᓗᖓᓗ, ᓯᕿᓂᖁᑎᓗFᓯᕿᕐᖑᔭᕐᓗ 
ᖃᑦᓯᖑᕐᑎᓗᒍ ᑐᖁᓐᓂᒪᖔᑦ ᓇᓂᓗ ᑐᖁᔪᕕᓂᐅᓂᖓ.

ᐃᓄᒻᒧᑦ ᑐᖁᕕᕕᓂᐅᓂᕋᕐᑕᐅᓗᓂ ᐅᓪᓗᖅ ᐊᓪᓚᑕᐅᔪᖅ ᐅᓪᓘᒐᔭᕐᐳᖅ 
ᐊᕐᕌᒍᐃᑦ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᑦ ᑐᖁᓂᕋᕐᑕᐅᓚᐅᕐᓯᒪᑎᓪᓗᒍᓂ ᐊᓂᒍᕐᕕᓴᕕᓂᖏᑕ 
ᐅᓪᓗᖓ, ᐅᕝᕙᓘᓐᓃᑦ ᐅᓪᓘᓗᓂ ᐅᖃᕐᑕᐅᒪᓗᓂ ᑐᖁᕕᕕᓂᐅᓂᕋᕐᑕᐅᔪᖅ 
ᓱᕐᖁᐃᑐᒥᒃ ᐅᖃᐅᑕᐅᓂᖓ ᓱᓕᓂᖃᕆᐊᖓ ᐊᖏᖃᑎᒌᒍᑕᐅᑉᐸᑦ.

ᐊᓯᖏᑎᒍᑦ ᓱᕐᖁᐃᓯᒍᑎᑦᓴᓂᒃ ᐱᑕᖃᖕᖏᐸᑦ, ᓄᓇ ᑐᖁᕕᕕᓂᕆ÷ᓂ 
ᐅᖃᕐᑕᐅᔪᖅ ᑌᓐᓇᐅᓚᖓᕗᖅ ᓄᓇ ᐃᓅᑎᓪᓗᒍ ᑕᑯᔭᐅᕕᒋᓱᖓᕐᑕᕕᓂᖓ.

ᐅᖃᒻᒪᕆᒍᑎᑎᒍᑦ ᐅᖃᒻᒪᕆᒍᑎᖃᕐᓂᖅ ᑐᖁᓯᒪᓂᕃᒍᑎᓂᒃ ᐊᑦᔨᖃᕐᐳᖅ 
ᑐᖁᓂᕃᓂᕐᒥᒃ ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᓂᒃ.

ᐃᕐᖃᑐᐃᕕᑎᒍᑦ ᑐᖁᓯᒪᓂᕋᕐᑕᐅᓗᓂ ᐅᖃᕐᑕᐅᓯᒪᓕᑐᐊᕐᐸᑦ, ᐃᓚᒌᑦ 
ᐱᕙᓪᓕᐊ ᑎᑦᓯᒍᑎᖃᕈᓐᓇᓕᕐᐳᑦ ᐱᖁᑎᕕᓂᖏᓐᓂᒃ ᑲᒪᒋᔭᖃᓯᓗᑎᒃ.

ᒪᑭᕝᕕᒥᑦ ᐱᕙᓪᓕᖁᑎᑖᕐᑕᑐᑦ ᖃᐅᔨᒋᐊᕐᕕᖃᖁᔭᐅᕗᑦ ᐱᖁᔭᑎÅᕐᑐᓂᒃ 
ᐱᑦᔪᔨᕕᑦᑎᓂᒃ ᑐᑭᓯᒋᐊᒃᑲᓂᕈᒪᑐᐊᕈᑎᒃ ᑖᒃᑯᓂᖓ ᐊᓪᓚᑕᐅᓯᒪᔪᓂᒃ ᑖᒃᑯᓇᓂ 
Wd/tÅᕐᓂᓕ8ᓂ.

‘ᐅc7ᒪEAttAᑦ 
ᐅc7ᒪE8ᓂᖅ ᑐdᒪᓕᕐᓂêᓗᓂ 

ᐅcᕐᑕᐅA8NᕕcᕐSᖅ 
ᐊ9MyᒪJ1awAtᖓᓂ wªᑉ 

ᐊyᐅp/ᕕᓂᕐᒥᓂᒃ ᐊ9MAtᓕᐅᕐ©ᑉ, 
ᐊ9MyᒪJ1awcᑕᐅA8NᒥJᑦ 

ᑯÑᒃ v?ᒪᒃᑯᑦ ®Nᐅ/ᓕEᓂᕐkᑦ 
ᑐᕐcᑕᕐᕕᖓᑕ WNhᑦtᖓkᑦ 

ᑐ1ᖓᕕcᕐᓗᓂ ᐊᐅMᑦypᐅᓂᕐᒥᓂᒃ 
WᐅᓕᓂᐊZcᕐᓂªᓕᖓJᓂᒃ, 
ᑕᒪ8Nᓗ ᐊ©t/ᐅA8Nhᓂ 
ᐊᕐÇAᑦ yᑕᒪᐅJ1ᖏZᕐᑐᑦ 
ᐊᓂAᕐXᑕ Öᒪ1ᖓᑦ 

ᐊyᐅpᐊcMᐅᕐᑐᕕᓂᐅt9ᓗQᑦ’.

 “A declaratory judgment of 
death may be pronounced on the 

application of any interested person, 
including the public curator or the 
Minister of Revenue as provisional 

administrator of property, seven years 
after disappearance”. 
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Recycle	Aluminum	Cans

In Quebec nearly one and a half billion aluminum cans 
are sold each year, 75% of which get recycled. In Nunavik, 
almost 5.5 million aluminum cans (5,500,000) are sold each 
year but only 1.3 million (1,300,000) get recycled. That’s only 
25%. We can do better!

Quebec regulation obliges merchants that sell pop 
and beer cans to accept the return of these cans for refund. 
Returning your cans to be recuperated not only leaves a few 
extra dollars in your pocket but will also help keep our envi-
ronment clean. Some communities also have can collection 
campaigns through youth or social groups.

xgExo3eJ5nos3i6 wuCcst[i3i4

fᐯᒃᒥ ᐊᕐᕌᒍᑕᒫᑦ!,%)),))),))).)) ᒥᑦᓯᑎᓐᓃᑐᑦ ᐃᒥᕋᖃᐅ†ᑦ ᓂᐅᕐᕈᑕ-
ᐅᓲᖑᕗᑦ, ᑖᒃᑯᐊ &%¶-ᒋᔭᐅᔪᑦ ᐊᑐᕆᐊᓕᕐᕿᔪᑦᓴᓕᐊᖑᓲᓄᑦ. ᓄᓇᕕᒻᒥᓕ, ᒥᑦᓯᑎᓐᓂ 
%,%)),))).)) ᐃᒥᕋᖃᐅ†ᑦ ᐊᕐᕌᒍᑕᒫᑦ ᓂᐅᕐᕈᑎᐅᓲᖑᕗᑦ ᑌᒣᒃᑲᓗᐊᕐᓱᑎᓪᓗ 
!,#)),)))-ᕌᐱᑐᐃᓐᓀᑦ ᐊᑐᕐᑐᓴᓕ ᐊᖑᒋ ᐊᓪᓚᓲᖑᕗᑦ. ᑖᒃᑯᐊ @%¶-ᕌᐱᑐᐃᓐᓇᐅᔪᑦ 
ᐊᑐᕐᑐᓴᓕᐊᖑᒋᐊᓪᓚᓲᓂᑦ. ᐱᑦᓯᐊᓂᕐᓴᐅᒍᓐᓇᐳᒍᑦ¡

ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ ᐱᖁᔭᖏᑦ ᓂᐅᕕᐊᑦᓴᖃᓲᓄᓕᖓᔪᑦ ᐅᖃᕐᐳᑦ ᐃᒥᕋᕐᓂᓗ 
ᐱᐊᓂᓪᓗ ᓂᐅᕕᐊᑦᓴᖃᓲᑦ Íᕕᓂᖏᓐᓂᒃ ᐅᑎᕐᑎᓯᕕᐅᓯᒍᑎᒃ ᐊᑭᓕᕐᓗᒋᑦ 
ᐅᑎᕐᕕᐅᖃᑦᑕᕆᐊᖃᕆᐊᖏᑦ. ᑕᒪᓐᓇ ᐱᐊᖃᐅᑎᕕᓂᕐᓂᓗ ᐃᒥᕋᖃᐅᑎᕕᓂᕐᓂᓗ ᐅᑎᕐᑎᓯ-
ᖃᑦᑕᓂᖅ ᑮᓇᐅᔭᒐᓛᐱᓐᓂᒃ ᐃᑉᐱᐊᔪᒻᒥᓕᐅᑦᔨᒍᑎᑐᐃᓐᓇᐅᖏᓪᓚᖅ ᐃᑲᔪᕐᓯᒪᕆᒻᒥᒐᒥ 
ᓄᓇᕐᔪᐊᑕ ᐊᕙᑖᓂᒃ ᓱᒃᑯᓇᕐᑐᑕᖃᕐᑎᓯᖕᖏᒋᐊᕐᓂᑯᑦ. ᓄᓇᓖᑦ ᐃᓚᖏᓐᓂ ᐅᕕᒐᕐᑐᐃᓗ 
ᐊᓯᖏᓪᓗ ᐃᓄᓐᓅᓕᖓᔪᑦ ᑕᒪᒃᑯᓂᖓ ᖁᒻᒧᔪᕕᓂᕐᓂᒃ ᓄᐊᑦᓯᔨᐅᓲᖑᒻᒥᔪᑦ.
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www.keac-ccek.ca

Every community in Nunavik has a can crusher, 
usually located at your local co-op store and at 

Newviq’vi in Kuujjuaq. If we don’t recycle 
our empty cans, they end up at the local 
landfill or scattered across our beautiful 
land where they can take up to 500 years 
to decompose. This is not the kind of leg-
acy we want to leave for the generations 
to come. From an environmental point of 
view, aluminum containers have a bigger 
impact than plastic because they take so 
much energy to produce. Bauxite ore is 
mined to create aluminum and can cause 
deforestation, erosion, polluted water 
sources and a threat to animal life.

The average person in Nunavik con-
sumes 447 cans per year. We need to do our part. The 
good news is that aluminum is 100 percent recyclable. 
Recycled cans mainly go to create new cans, greatly 
reducing the need for mining and refining, as well as 
reducing the volume of waste in landfills. We chal-
lenge you to recycle at least one can every day and to 
encourage your stores as well as municipal and regional 
authorities to have more recycling machines installed 
in your community and to improve the overall recy-
cling programs available to the  people of Nunavik.

ᓄᓇᕕᒻᒥ ᓄᓇᓖᑦ ᐊᑐᓂᑦ ᐃᒥᕋᖃᐅᑎᕕᓂᕐᓂᓗ ᐱᐊᖃᐅᑎᕕᓂᕐᓂᓗ ᖁᑦᓱᑎ-
ᕆᒍ   ᑎᓖᓐᓇᐅᕗᑦ, ᑯᐊᐸᒃᑯᑦ ᑌᒣᑦᑐᖁᑎᖃᕐᓂᓴᐅᓲᑦ ᑰᒃᔪᐊᒥᓗ ᓂᐅᕕᕐᕕᒥ 
ᐱᑕᖃᕐᒥᓱᓂ. ᐊᑐᕆᐊᓕᕐᕿᔪᑦᓴᓕᐅᖕᖏᑐᐊᕋᑦᑕ ᓄᓇᓖᑦ 
ᐃᒋᑦᓯᕕᖏᓐᓅᔭᑐᐃᓐᓇᓲᑦ ᓇᒧᑐᐃᓐᓇᓗᓐᓃᑦ ᓄᓇᒧᑦ ᑲᑕᐃᓐᓇᑕ-
ᐅᒪᑦᓱᑎᒃ ᑌᒫᒃ ᐃᒋᑕᐅᒍᓗᑐᐃᓐᓇᓯᒪᔪᑦ ᐊᕐᕌᒍᓂ %))-ᓂ 
ᓱᔪᒐᓱᐊᓲᑦ. ᑕᒪᓐᓇ ᕿᒻᒪᖁᑎᒋᒍᒥᓇᖕᖏᑐᖅ ᑭᖑ¿ᕆᓛᕐᑕᑎᓐᓄᑦ. 
ᓄᓇᐅᑉ ᐊᕙᑖᓂᒃ ᐃᓱᒫᓗ  ᒋᔭᓕᑎᑐᑦ ᑕᐅᑐᓪᓗᒍ, ᑕᒪᒃᑯᐊ 
ᐃᒥᕋᖃᐅᑎᕕᓃᑦ ᐱᐊᖃᐅᑎᕕᓃᓪᓗ ᖁᒻᒧᔪᐃᑦ ᓱᒃᑯᑎᕆᓂᕐᓴᐅᓗ-
ᐊᖕᖑ  ᐊᑐᑦ ᕿᑐᕐᑐᔦᑦ ᓴᓂᐊᓐᓂ ᑌᒣᑉᐳᓗ ᑭᑭᐊᑦᓴᔭᖓᑦ 
ᓴᓇᔭᐅ ᓲ ᖑᓂᑯᖓᓄᑦ ᐃᑯᒪᐅᑎᑐᕐᑐᒪᕆᐊᓘᑦᓱᓂ. ᑭᑭᐊᑦᓴᔭ 
ᖃᓪᓗᓈᕐᑎᑐᑦ BauxiteFᐹᒃᔩᑦᖑᓂᕋᕐᑕᑦ ᐅᔭᕋᓐᓂᐊᑕᐅᓲᖑᒻᒪᑦ 
ᑭᑭᐊᑦᓴᔭᓕ ᐅᕈᑎᑦᓴᐅᓱᓂ AluminumFᐊᓘᒥᓇᒻᖑᓂᕋᕐᑕᐅᔪᒥᒃ 
ᐃᒥᕋᖃᐅᑎᑦᓴᔭᓕᐊᑦᓴᐅᓱᓂ ᓴᓇᔭᐅᓂᖓᓗ ᓇᐹᕐᑐᐃᕈᑦᔨᒍᓐᓇᐳᖅ, 
ᓄᓇᒥᓪᓗ ᓱᔪᐃᓗᓂ, ᐃᒪᕐᒥᓗ ᓱᒃᑯᐃᓗᓂ ᓂᕐᔪᑎᓄᓪᓗ 
ᑲᑉᐱᐊᓇᕐᓱᓂ.

ᓄᓇᕕᒻᒥᐅᖅ ᐃᓄᒃ ᐊᕐᕌᒍᓕᒫᒥ $$&-ᓂᒃ ᐃᒥᕋᓲᖑᕗᖅ. 
ᐱᓇᓱᖃᑎᒌᒍᑎᒋᒋ ᐊᖃᓕᕐᐸᕗᑦ ᑕᒪᒃᑯᐊ. ᑕᒪᒃᑯᓇᓂ ᑐᓴᕋᑦᓴᓯᐊᖅ ᑌᒣᑦᑐᑦ ᖁᒻᒧᔪᐃ-
ᑦFᑐᕐᓱᑲᑦᑌᑦ ᐃᓘᓐᓇᓯᐊᓂ ᐊᑐᓕᕐᕿᔪᑦᓴᓕᐊᖑᒍᓐᓇᓯᐊᕐᓂᖏᑦ. ᐊᑐᓕᕐᕿᔭᐅᔪᑦᓴᓕᐊᕕᓃᑦ 
ᐊᑐᕐᑕᐅᒋ  ᐊᓪᓚᓗᐊᖕᖑᐊᓲᑦ ᐃᒥᕋᖃᐅᑎᓕᐊᖑᓕᕐᕿᓱᑎᒃ, ᑌᒣᓘᕈᑕᐅᓂᖏᓪᓗ ᐅᔭᕋᓐᓂᐊᓂᕐᒥᓗ 
ᑭᑭᐊᑦᓴᔭᓕᐅᕐᓂᒥᓪᓗ ᐱᔪᖃᕐᑎᓯᖕᖕᓂᕐᓴᒪᕆᐊᓗᔫᒃ, ᐃᒋᑦᓯᕕᓐᓂᓗ ᐊᖏᓕᕙᓪᓕ-
ᐊᖏᓐᓂᓴᐅᑎᑦᓯᓱᑎᒃ. ᐃᓄᓐᓂᒃ ᐊᑕᐅᓯᕐᔪᐊᒥᓪᓗᓃᑦ ᐅᓪᓗᑕᒫᑦ ᐃᒋᑦᓯᖏᖔᕐᓗᑎᒃ 
ᐊᑐᕆᐊᓪᓚᑐᑦᓴᓕᐅᖔᖃᑦᑕᖁᔨᕗᒍᑦ ᓂᐅᕕᕐᓂᐊᕕᒻᒥᓂᓪᓗ ᑫᓪᓚᑐ ᐃᖁᑦᓱᒋᑦ ᐊᑐᕆᐊᓪᓚᑐᑦᓴᓕ-
ᐅᕐᓂᒥᒃ ᑲᔪᓯᑎᑦᓯᒍᑎᖃᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᓄᖓ ᑫᓪᓚᑐᕐᑕ ᐅᔪᓄᑦ ᐃᓚᐅᒻᒥᔪᑦ ᓄᓇᓕᐅᓪᓗ 
ᓄᓇᓕᓕᒫᓪᓗ ᐱᓇᓱᕝᕕᖁᑎᖏᑦ ᐊᑐᕆᐊᓪᓚᑐᑦᓴᓕᐅᕈᑎᓂᒃ ᐱᐅᒃᑯᑎᑖᖃᑦᑕᖁᑦᓱᒋᑦ ᐃᓘᓐᓈᒍᓪᓗ 
ᐊᑐᕆᐊᓪᓚᑐᑦᓴᓕᐅᕈᓐᓇᓂᕐᒥᒃ ᐱᓇᓱᒍᑎᖃᖁᔭᐅᕗᑦ ᓄᓇᕕᒻᒥᐅᓕᒫᓄᑦ ᐃᓄᓐᓄᑦ ᐊᑐᐃᓐᓇᐅ-
ᒪᑦᓯᐊᓗᑎᒃ ᐊᑐᕐᑕᐅᒍᓐᓇᕕᖃᑦᓯᐊᑐᓂᒃ.

ᑯÑᒃ v?ᒪᒃᑯᑦ Wd/ᖏᑦ 
ᓂᐅᕕᐊᑦᓴc§kᓕᖓJᑦ ᐅcᕐSᑦ 

wᒥᕋᕐᓂᓗ Wᐊᓂ9ᓗ 
ᓂᐅᕕᐊᑦᓴc§ᑦ Íᕕᓂᖏ8ᓂᒃ 
ᐅtᕐtyᕕᐅyAtᒃ ᐊᑭᓕᕐᓗQᑦ 
ᐅtᕐᕕᐅcᑦᑕEᐊcEᐊᖏᑦ.

Quebec regulation obliges 
merchants that sell pop and beer 
cans to accept the return of these 

cans for refund. 
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ᐃᒥᕋᖃᐅᑎᕕᓂᕐᓂᒃ ᐃᒋᑦᓯᑐᐃᓐᓇᖃᑦᑕᕈᓐᓀᓗᑎᒃ ᓴᓂᖃᐅᑎᒧᑦ, ᐱᑦᓴᓕᐊᖃᕆᐊᓪᓚᒍᓐᓇᐳᑦ 
ᑮᓇᐅᔭᓄᓪᓗ ᐅᑎᕐᕕᐅᕌᐱᒍᑎᖃᕐᓗᑎᒃ ᓄᓇᒥᓪᓗ ᓴᓂᓕᐅᖕᖏᓂᕐᓴᐅᓗᑎᒃ.
Instead of tossing aluminum drink cans in the garbage, we can recycle them to get a 
refund and also have less garbage in the environment.
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Provided by Jean-Marc Séguin, technical director, 
Nunavik Mineral Exploration Fund

W/symJ5 ÷8-µ6 yÜ8u5, W9lfQxo8k5 grjx5typu5,  
kN[7u s/C8ixgoEi3j5 ®Ns/c3ty[7u

This is our third and final contribution 
to our series on mining in view of the 
increased mineral exploration activity 
evident in Nunavik these times, particu-
larly in light of the province’s proposed 
Northern Plan. Our first of three arti-
cles was about Mineral Exploration (Fall 
2012), followed by an explanation of 
Mineral Deposit Appraisal (Winter 2012–
2013) and now we learn about Mine 

Ì4fx x9MymJ1ay/K5 Wz5ystso3S5 
ra9oÙ3bE/sy5ht9l si4vspAtQ5hQ5 
gn3bst5yAtQc5bym/5tk5 s/C8ixi3i4 
whmQ5hQ5 sk3y?9oxgw8No3g5 
s/C8ix[5nys3ii4 Wix3isJ5 kN[7u 
s9luso3g5 Wix3is?o3ht4, Wlx3gu 
fÑ4 kNo3Mzi mipMs3tlQi5 b3Cj5 
X3NymAti4. Ì4fx Wzhwa5ht4 si4vspA-
tQc5bMs3bb yK9oÙq5 wozMsJK5 
s/C8ix[5nys3ik5 G@)!@ srxziH, 
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x[5gymJqb gzoq5 wozJ5 
s/C8ixC5ni4 Ni/sJ[i3i4 
W5nsZlx3m̄ b cspn3ik5
ho9ME5gi4 gryt5yAtc3i6 s/C8ixi3u4  
W?9oxt5yAtsJ5 WNh5bsAtq8i4

The	Chapter	on	Mine	Operations
A	Down-to-Earth	Explanation	of	the	Mining	Development	Process
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Mining	development	explaineds/C8ixi3u4 W?9oxt5yAᑏ5 gryt5yAbsJ5

Operations. Again, we are extremely grateful to the expertise provided 
by the Nunavik Mineral Exploration Fund and trust that this series of 
three articles helps to inform Nunavimmiut so we can benefit to the 
greatest extent possible from any mining ventures that might take root 
in our territory.

This chapter is about the purpose of a mine operation, the main 
activities and stakeholders, and opportunities for concerned commu-
nities to get involved during operations.

A mine operation is the 
process of producing a mineral 
product for the benefit of society, 
stakeholders and shareholders. 
A mine is operating when earth 
and/or rock are being excavated 
from the ground and the process-
ing plant is producing profitable 
product.

There are two types of 
mines: underground and open pit. 
A mine operation has four main 
work areas: 1) excavation areas, 
2) a processing plant, 3) waste 
storage, and 4) supporting ser-
vices. The excavation areas are 
where earth and rock contain-
ing the mineral resources are 
excavated and extracted. The pro-
cessing plant separates the rock 
that contains saleable material 
(the ore product) from the sur-
rounding rock that is not saleable 
(waste rock). Mineral processing 
is done in multiple and vari-
ous stages (e.g., concentrator or 
mill, wash plant) and uses differ-
ent processes depending on the 
ore product being mined. Some 
mine operations do not have a 
processing facility on site so the 

mined material is transported somewhere else to be processed. Waste 
storage facilities include areas for both waste rock and the material 
rejected from a mill (called tailings). Supporting services to a mine oper-
ation may include repair shops, laboratories to test the quality of the 
mined material, change rooms, living quarters, warehouses, and offices.

Every mine operation has mining and processing target rates. One 
key element is to determine rates of mining and processing that will 
ensure that all costs can be covered from sales of the product. These 
rates are evaluated during the feasibility studies before a mine starts 
operating. The rates are calculated to provide the highest level of effi-
ciency and productivity. They need to match the capital investment, size 
of ore body, and life of the mine. This is highly important because pro-
ducing too much, too fast could increase costs and hurt profits; while 
producing too little, too slowly could hurt the economics of the mine 
because of reduced sales. The mine and the process must be designed 
and built to achieve the right balance.

ra9ocMsJ5ht4 gryt5yAtc3iu4 s/C5nè5 ®Ns/oxaA8Ng5 
Ni/smoCu4 ck6 W5nsMEZlx3m̄ b gryix3bsic3iE§q8i4 
Gsrsu @)!@-@)!#H bZbZl wo5ytbsAtcyKA5 s/C8ix5 
wq3Ctb sA tq8ªozJi4. ÖàMsJ7uZ5b Öµ5ãN6, sWAh7mE2SA5 
WNhZ3ui4 WA8Nic5y xi3uA5 Wbc3tyAtQc5bbq8i4 
kN[7u s/C8ix[5nys3iu4 ®Ns/c3ty[4f5 Sexh1qMA9l 
Ì4fx Wzh woez5ht4 si4vsycDtQc5bbK5 wvJ3yic-
MsExq5 grymQxc3iqtA5 kN[7us5 W?9odt5nboµq8i4 
W?9odtcD8Nyd9lb s/C8ixiso3goµi5 kNdt5ti 
wi9Mymi3Ìgw8NExc3ht9¬gi5.

Ì4fx x9MymJ1awAtQy/K5 wozK5 s/C8ixi3i4 
wq3Ct5yisJ5 W5Jtq8k5, WNh5bsic9MEAtq8kl 
whµlQ/c3gk9l, W[5nc3[QA8Nbq8kl kNø5 
whµlAtc3g5 wMscbsJ5nsi4f5 s/C8ixk5 wq3Ct-
bso3gk5.

s/C8ixi6 WNh5bc3isK6 s/C8ixi3u4 
s/C5n/i4 hN1aD8Ngi4 ®Ns/5n/1aD8Ngi9l 
wkoµk5 W?9odt5nsix3ht4, W?9odbs7ult9l 
WNh5bco3gk9l g1z[cctŒk9l. s/C8ixi6 
wq3CtbsiC3bs§aK6 kNl8î5 kNs9lî5 s/C5bq5 
n4Zbsc5bogx3mb s/C8ixbsJ[i3il hN1awi3u4 
WNh5bcc5bg5 çq3ifAtcc5bogx3mb s/C8ixb[i3i4.

s/C8ixis§5 m3DwaJ5: kNs9l wrxî5g5 
wl3ñlos3gl. s/C8ix5 wq3Ctbsiq5 ybmsozJ5: 
!H n4Z[sJ5, @H s/C8ixbsJ[i3i4 W5nDw[4, #H 
s/C8ixb[i3i5 hN5nsq5gi4 kx5y[4, $z9lH 
W5JpAtbq8i4 nS7uA†5. n4Z[sJ5 kNsK5 s/ê9l 
kNbq5 wrx3bsht4 n4Zbs?5ht4 s/C8ixC5nbc3ht4 
W5naD8Ngi4 ®Ns/5n/i9lî5 n4ZhQ5 W/s§a5ht4. 
s/C8ixbsJ[i3i4 W5nDw[7u WNh5bc§aK5 
s/C8il W5nbq8il v3zo3thQ5 x[t5yic3iu4 
Grrx5n/i5H hN5nsq8iq8i5 s/C8i5 cs3tEis5ht4 
is3Dt5nsq8iq5 w3cb3hQ5 Gw5bf5ã s/Cgw8â5H. 
s/C8ixbsJ[i3i4 W5nDwi3u4 WNh5bc3“5 
WNh5bsic§aK5 xuhwozJi4 d{?X9oxJi9l 
WNh5bsic§a5ht4 Gs5©tQlQ5 ycoxos3[j5 
WNh5bc3îl s/C8ixbsJ[î9l W5nb9lfxWq8i4 
e3httEî5, s/C8ixbsJ[i3il wm3j5 x[tEi6H 
bm4fx s/C8ixbsJ5 WNh5bsAtq5 x5pŒ5tq5g5 
hN5nsi3ui4 g1z[c3ht4. s/C8ixi3u4 wq3Ct5y“5 wMq5 
W5nDw[8i4 Wbc‰ha1qg5 Öà7m5 s/C8ixbsJ[î5 xs9Mt-
bsQxc§5 W5na3bsQx3ght4. s/C8ixbsJ[î5 hN5n sq8iq8i4 
Wsox3y“5 wMc3g5 bà8i4 s/Cgw8Ni9l yc9o[7ul 
hN5nsq5gi4 wQb5nox[i3i4 Gsc3bs§i4 wh[iq8i4H. 
s/C8ix[7u4 wq3CtbsJu4 nS7ui3u4 WNh5g5 wMcD8Ng5 
yduymJ3ix[8i4, cspn3[i4 s/C5nè5 cktQ4 WsicClx3m̄ b, 
WNhAti9l x8kÇ3[i4, s/C8ixl WNh5tqb xq3Cc3tb-
sAtq8i4, Wdtcsti9l x9M[q8il.

s/C8ix“5 xgi5 w¬8Nt4 s/C8ixNs 3̃gu9l 
s/C8ixbsJ[i3il W5nos3î5 WNh5bs[5nq8i4 s9li 
wi9MymJ3bc§q8NsK5. xbsy6 WbcExc9ME§6 grÌEi6 
cktQ4 s/C8ixi3l W5nos3iu9l WNh5bc3i6 s/C8ixis2 
®Ns/3gDtq8i4 xro3gwA8Nic5yxq8NExc3i6. bm4fx 
ckw9lxExc3iq5 Ns5yg3bs§5 vJyic5yxC/3m̄ 5 
cspn3ic3tlQ5 s/C8ixi6 vJyQx3icMs1qizi. 

ckw9lx 3̃iq5 ry5yAttA5 
Wbc3tyJ5noxa§5 

WxMi3XsAt5ni4 hN5nsiq8il 
W5nDwitA5…

… bm8N W9MEsJ6 W5Jtc3hi 
hN5nD3bsJ5 xqlxgx3mb, hvlx3gu 

®Ns/3gDbsiq5 d{?ExD8Nmb 
çq3ifos5yxq5gDMelt4; É2ÙA5 

s/C8ixbsJ[î5 hN5nD3bsJ5 
urlxgx3mb hN5nDw?9oxi3l 
h4Ülxgx3m5 WsZ/1qu5hi 

®Ns/tA5 s/C8ix5 mrbZh8iq8k5 
W5Jtc3lt4 is3DtQc5bbu 

wk3nc5biq8i4.

The rates are calculated to provide 
the highest level of efficiency and 

productivity… 

…this is highly important because 
producing too much, too fast could 

increase costs and hurt profits; while 
producing too little, too slowly could hurt 

the economics of the mine because of 
reduced sales. 
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Time frames
The operating life of a mine can be as short as sev-

eral years or as long as several decades, depending on the 
volume of mineral resources. It can also be seasonal or year-
long and shipments can be seasonal if access is difficult. 
Overall revenues must also be able to recover exploration 
and construction expenses. Several factors affect how long 
a mine will operate:
•  Commodity price: demand, competition, and prices 

for the product in the world’s market
•  Production costs and production rates
•  Quality: grade and quantity of ore that is economic 

to mine in the deposit
•  Size and shape of the body of material to be mined
•  Best possible economic mining rates
•  Mining methods, equipment, and associated costs
•  Required depth of mining below surface
•  Ground conditions and ability to mine safely
•  Location of the mine

With higher metal prices, lower-grade rock becomes 
valuable ore. However, when the price of metal is lower, 
only the higher-grade rock is affordable to be used as ore. 
The value of an ore body can grow or shrink as the demand 
and costs evolve and change.

Costs
Mining uses labour, capital, energy and other inputs, 

which all cost money. During mine operations, labour is 
usually the highest cost. Power supply, fuel and other con-
sumables such as heavy equipment, drilling gear, spare 
parts, etc. are the next greatest expense.

ckw9lx 3̃iq5 ry5yAttA5 Wbc3tyJ5noxa§5 WxMi3XsAt5ni4 hN5n-
siq8il W5nDwitA5. N9odxcExc3g6 ®Ns/7mE8i4 xg3bsJ[i3i4 
®Ns/osChAts5ht4, xqizl s/Cs2 rrx5n/1aD8N©2, s/C8ixl 
vJytbsiqb. bm8N W9MEsJ6 W5Jtc3hi hN5nD3bsJ5 xqlxgx3mb, 
hvlx3gu ®Ns/3gDbsiq5 d{?ExD8Nmb çq3ifos5yxq5gDMelt4; 
É2ÙA5 s/C8ixbsJ[î5 hN5nD3bsJ5 urlxgx3mb hN5nDw?9oxi3l h4Ül-
xgx3m5 WsZ/1qu5hi ®Ns/tA5 s/C8ix5 mrbZh8iq8k5 W5Jtc3lt4 
is3DtQc5bbu wk3nc5biq8i4. s/C8ix5 W5noxaiq9l €3eymQxc3d5 
nNmlt9l N9odx‰5yxu4 W?9oxic3gnslt4.

WNh5bsic3inq5
s/C8ix5 wq3Ctbso3g5 wq3CtbsicD8NS5 x3ÇAi xu§9lxq5gi 

s{?l8î5 x3ÇAZñl8i sk3gi, g1z[c3ht4 s/C8ixC5ns2 ck9lxtQ4 
xqic3izi4. wq3CtbsA8Nu5ht9l who5blt4 x3CÅ2 wä8Nzi 
s{?¬8î5 x3ÇA6 ˆlA s/C8ixbsJ[î9l xs9Ms/s5biq5 N9os-
t5b ©A8Nu5ht4 ªZhQxq5 W/3î©gxDt4. w¬8ˆA5 rNs/ox5 
s/C8i x[dbsÔ2 s/C8ix[5nys3izbl nN/qbl xrq8i4 xrøAt-
sA8NExc3g5. xuh5 s/C8ix2 wq3Ctbsizi5 xsM5yAtsJ5 grÌE§gK5 
wq3CtbsizªozJi4:
•  is3Dt5nsht4 s/C8ixbsJ5 xrq5: W/sJmiq5, Wostcbsi4f5 

h3CbsAtq5, s/C8ixbsJ[î9l xrq5 yM3Jxus5 is3Dã[z8i
•  s/C8ixbsJ[î5 W5nD3bsc5bg5 ®Ns/3gDbsiq5 xrq9l
•  Wsiq5: W5na3bsJ5 Wsiq5 xqiq9l rrx5n/1ag5 ®Ns/osDt-

siq9l s/C8ix[7j5
•  cktQ4 xqic3izi4 kNul ckwozizi4 s/C8ixbsJns2
•  Wsi3Ùi ®Ns/osDtc3if5 s/C8ix5 xrosEAtsymiq8i4
•  s/C8ixDti4, Wdtbq8i4 bm4fxl xro3gwAtsiqb sk3iq8i4
•  cktQ4 b3cjz wlgio7u4 wrxk5 trstymi5n6
•  kNs2 w5Jzb ckw8iq5 v2WxN3gc1qgul s/C8ixD8Ni6
•  s/C8ix5 kNu hf5yü8iq8i4

W9lfᒋxo8k5 
grjx5tyᔨÌᕐcu6

A	New	Technical	Director

kᓇᕕᒻᒥ ᐅᔭᕋᓐᓂᐊᕋᑦᓴᓯᐅᕐ†ᑦ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᕕᖓᑕ 
ᐱᓪᓗᑯᒋᐊᓕᓐᓄᑦ ᑐᑭᒧᐊᑦᑎᓯᔨᕕᓂᖓ, ÷ᓐ-ᒪᒃ ᓯᑫᓐ, 
ᐅᖃᓚᐅᔪᔪᖅ ᐱᓪᓗᕆᑦᑐᕕᓂᐅᒋᐊᒥᒃ ᑕᒃᒐᓂ ᐱᓇᓱᒐᖃᕐᑎᑕ-
ᐅᓂᕐᒥᓂ. ᐅᖃᕐᓱᓂᓗ, ᑖᓐᓇᓕ ᐃᓱᒪᒋᒐᔭᕐᑕᕋ 
ᐱᐅᓂᕐᐹᓗᑐᑦᓯᐊᖑᑦᓱᓂ

ᓯᓚᕐᔪᐊᒥ ᐱᓇᓱᒐᐅᒋᐊᖓ. ᓄᓇᕕᒃ ᓱᑲᑦᑐᐊᓗᒻᒥᒃ 
ᐊᓯᑦᔨᕙᓪᓕᐊᒪᑦ, ᐅᐱᒍᓱᑉᐳᖓ ᑕᒪᑐᒥᖓ ᑕᑯᓐᓇᖃᑕᐅᒋᐊᒥᒃ. 
ᐃᓇᖏᕐᑎᖓ ᒫᒃᑯᐃᓪᓘᓐ Ïᒧ+, ᐱᓇᓱᒐᖃᖃᑦᑕᓯᒪᒻᒥᔪᖅ 
ᐅᔭᕋᓐᓂᐊᓂᕐᒥᒃ ᑕᒫᓂ ᓄᓇᒥ.

Former Nunavik Mineral Exploration Fund techni-
cal director, Jean-Marc Séguin, felt “privileged” to have 
worked there. He says, “I would consider this the best job 
in the world. Nunavik is developing at a fast pace, and I 
am grateful to be a witness to that.” His new replacement, 
Maguelone Camus, has also previously worked at mineral 
projects in the region.
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The location of a mine has a major effect on construc-
tion and operating costs. If the mine is located in a remote 
area, the mine operator may have to build a winter road to 
bring in supplies and take out ore or concentrate, and a die-
sel power plant to generate electricity. Transportation costs 
to fly workers in and out of the mine are a major expense 
for remote mines. However, if the mine is located in a less 
remote area, it may benefit from an existing road system 
and nearby power grids, or the government may agree to 
provide a road for access and power to help lower costs.

Mining operations activities
Hiring
When a mine goes into operation, of 

course, it needs to hire both permanent 
employees and contractors. Companies 
will look for manpower at local, regional 
and national levels, depending on the jobs 
to be filled. Some companies may have 
impact and benefit agreements (IBAs) to 
work directly with Aboriginal communi-
ties to find and hire local candidates. If 
local communities do not have applicants 
with the required skills and qualifications, 
the company must look “externally” and 

the recruitment search may proceed regionally, nationally, 
and sometimes internationally. Mining companies prefer to 
hire locally where people already live and know about the 
land, geography and climate.

Training
All new employees receive orientation training before 

starting on the job. This training helps employees understand 
the day-to-day operations, but more importantly, makes 
sure the employees work safely on site. Other training for 
new employees include on-the-job training, trade training, 

rrx5nè5 xrq5 sk3yQx3ymogx3mb, rrx5nè5 s/C8ixC5yxD§aK5. ryx-
il5bs6 rrx5nè5 xrq5 wk3nExgx3mb, s/C8ixC5nè5 rrx5n/5yxai3ã5 
xro3bsA8NyJgx1a§aK5 rrx5n/ox5ngxD3ht9l. rrx5n/s2 xrz5 
sk3yb3S6 vb2Xhil WAm/si3ui9l ®Ns/3gi3ui9l xy5pb3iq5 
g1z[c3tlQ5.

®Ns/3gDtbq5
s/C8ix5 WNh5tcExc3S5, ®Ns/7mEdtcE xc3ht9l, wfmstg3ht9l 

xyq8il, w¬8Nt4 ®Ns/3ggi4. s/C8ix5 wq3Ctbsiq8i. WNh5tbq5 
®Ns/3gDtq8i5 xrgi3Ùa§aK5. wfmstgDtq9l, s3hxl5giq9l 
xyq8il wq3CAti4 s5©tQlQ5 kN4fJÇlw5, S©EA†5, 
ydu5gl wM5nq5, xyq9l ®Ns/3gi3Ùk5 gzos5ht4.

s/C8ix[sJ6 kNu hf5yü8iz xqJxl7u4 
h3êic3ymQK6 nNî9l s/C8ixl wq3CtbsAtqb 
®Ns/3gDbsiq8i4. s/C8ix[sJ6 c9l 5̂ kNq8k5 
szy5gmEsgx3mb s/C8ix[7u4 wq3Ct5yJ6 srsao3X5 
x3dysc5bE xcC/3gnsK6 xg3bsc5bix3gi4 WNhAti9l 
wk4At5ni9l trs5pQxo8k5 s/C8ixbsmJi9l 
s/C8ix[7u5 xs9Mg5nosExo8k5, s3hxlcstc-
Exc3hil wfmosDti4 wq3Ct5yAt5ni4. WNh5†5 
xs9Mc5bg9l trc5bg9l xsMAtq8i4 xro3gwA†5 
®Ns/3gDt7mEsJ5 s/C8ix[8k5 szy5gk5 c9l 5̂ 
kNq8i5. ryxil s/C8ix[4 w9lZnk5 ci8in-
s8iDi W?9odtc5yxC/3uJ6 x3dtu nN/symŒ3gu4 
wvJ3y/slil wfmosDtk5 Wggw8NExc3iuk5, 
s{?¬8î5 v?m4fk5 xq3bsli x3dtc3typQAmAiQ5 wfmosDtoxEx-
c3iuk5 ÖàoztbsAt4 ®Ns/3gDtq5 wr8insZ/3g5.

s/C8ix[7u4 wq3Ct5yi4f5 ckw¬3î5
WNh5tÌ3i6
s/C8ix5 wq3CtbsicogxCu4, WQxc9ME1qis/1qM5, WNh5t-

Ì3iu4 bmq8i4 xbJu9l who5bgi9l WNhZc3lt4 WNh5tsix3gi4 
W5Jppsix3gi9l. WNhZdbsJ5 wk8i4 WNh5gn3yslt4 kNo8i5, 
kNooµi5 kNo3Moµu9l, g1z[c3ht4 WNhZ3i4 w8kQxo8i4. WNhZc3“5 
wMq5 h3Cbsi3kl W?9odtÌaZ/3gk9l xqctŒAti4 Wbc§5 gê8Ngu4 

ᐅ/ᕋ8ᓂᐊᓂᕐᒥᒃ 
WNhZdtcᕐᑐᑦ 

kNᓕ8ᓂᑦ WNhᑦtÌEᐊᒥᒃ 
whᐊᕐᓴᓂᕐᓴᐅ§ᑦ, wkwᑦ 

ᐊᓂᕐᕋEŒᕐᑕᖏ8ᓂᑦ cᐅpᒪ7ᒪᑕ 
kNᒥᒃ, kNᐅ9ᓗ ᐊ?tᖓᓂᒃ 
yMᐅ9ᓗ Wᐅyᖏ8ᓂᒃ.

Mining companies prefer to hire 
locally where people already 

live and know about the land, 
geography and climate.
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apprenticeships, and literacy and life skills 
training. Trainings can be delivered in 
classrooms as well, through computer-
based programs, and by one-on-one 
instruction and mentoring. Companies 
may partner with local communities, 
government and others to provide com-
munity-based training. Other companies 
may also partner with local colleges and 
schools to provide technical training.

Production
Waste rock must be mined away to 

recover the valuable ore. Ore and waste 
both cost money to excavate and pro-
cess. To be efficient, mines try to take out 
as much ore and as little waste as pos-
sible. When a mine operation begins, a 
lot of waste must be excavated in order 
to reach the ore. This early stage of min-
ing can last from a few days to more than 
a year, depending on how much waste 
there is and how fast it can be removed.

kNogc3i4 WNhctcDt5nui4 WNh5tn3ysctQlQ5 
kNo7ul s/C8ix[7j5 ci8iÙu5 WNh5tÌctQc5blQ5. 
kNø5 WNhA8Ngi4 Wbc1qgx3Xb, s/C8ix[4 
eiExc3g5 ‘yMti5’ WNh5gn3ysi3l vJytbsicC/3hi 
yMti5 kNooµi5, kNo3Jxoµul wMzi9lx 5̃ 
yM3Jxusi5. s/C8ixi3u4 WNhZdtc3g5 kNo8i5 
WNh5tÌExu4 whx3ni3ns§5, wkw5 xi3CEŒ3bq8i5 
cspm7mb kNu4, kNs9l x?tzi4 yMs9l Wsyq8i4.

WQs3ãî5
WNh5tÌa3cuoµ5 wo8ixtbsAtc§5 WQs3n/ sA-

tc3ht4 WNhZEMzo3bui4. bm8N WQs3ãi6 wvJ3y§6 
WNh5tÌi4 grymQxc3iqA5 s9lbµ3ysts5ht4 
wq3CtbsJi4, W9MEsAtclx1axht4, WNh5tÌaÔ2 
Wi3lv9MÖoQxc3if5 whµl8Nq5gyxali WNhZc3i-
xo3tlA. WQs3ãî5 xyq5 wozJ5 WNh5tÌa3cu3k5 
wMc3S5 WNhZEy/ui4 WQs3ntbsAtQq8NhAl 
WNhZcyi, WNhZ5n/i4 WQs3n/sAtc3i6, wvJ3t-
si3u4 WQs3n/sAtc3i6, x9MixEs3n/ si3l x9MQ-
s3n/si3l wªy3ul wo5y/symQxo8i4 WQs3n/sAtc3i. 
WQs3nt5yA†5 wo8ixt5yAts§aK5 wo8ixt5y[7u 
wMqtA9l cEbs/k5 Wg5ymJi4 wo8ixt5yAt5n/tA5, 
wk©lil8î5 wo8ixt5ypui4 É2Xgxc3li wo8ixtbsli 
wo8ixtbsAt[i3ui9l xgEs3n/sli. WNhZc3[sJ5 

W5nos3i6 
vJytbsicoClx3m5, 

kNs2 hN5nsq8iq5 ho 
w3cb3bsQxc§aK5 ho 
ho s/Cs2 rrx5n/bzk5 
cs3tEicCh5hi. kNs2 
wrxi s/C8ixg5 bmguz 
sc§5 ‘W?9oxt5yi6’ 

wt3nD3XoxJu4 s/C8ixi3u 
sc3bs§a5hi ‘m2WtEi3u4.’

During production, waste still 
needs to be excavated in order 

to keep uncovering more ore. In 
underground mining, this is called 

“development” and in open-pit 
mining, this is called “stripping.”
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Mining	development	explaineds/C8ixi3u4 W?9oxt5yAᑏ5 gryt5yAbsJ5

Once enough waste has been removed, the mine is 
able to send ore to the processing plant. At this point, the 
mine is in “production.” During production, waste still needs 
to be excavated in order to keep uncovering more ore. In 
underground mining, this is called “development” and in 
open-pit mining, this is called “stripping.” Development 

and/or stripping go hand-in-hand 
with production and are crucial to 
maintain production.

Full production generally 
means that the average mining 
and processing rates are meet-
ing or exceeding the target rates 
developed during the feasibility 
study phase. Improved market 
conditions may allow a mine to 
sell more product than planned 
and/or to sell it at a higher price 
than expected. When this hap-
pens,  the mining company 
will try to increase production. 
Sometimes a mine operation can 
increase production for a short 
time using its existing equipment 
and people, but the only way to 
achieve permanent increases is to 
expand the mine.

Community involvement
Community involvement 

should occur throughout the mine 
cycle, including employment, 
businesses and monitoring. The 
type and amount of community 
input and communication depend 
on many things, including if and 
what type of agreements are in 
place (such as IBAs). Also, com-
pany representatives should visit 
communities to inform and pro-
vide updates on their operations. 
They may also publish project 
updates in newsletters and local 
newspapers. Mine companies may 
bring young people and elders to 
the site, host community visits, 
support family visits, meet with 
community employment offic-
ers, conduct community-based 
training, and meet with local 

administrators. Companies may also visit local schools to 
encourage students to stay in school and attend career shows 
in schools to emphasize the types of jobs available and the 
education required. They should also visit communities to 
gain a better understanding of the lifestyles of their workers.

x¥5 WNhctcD8Ng5 kNo8i s/C8ix[sJj5 ci8iÙi4 wo8ix[8il 
W9lfQxo8i4 wo8ixt5yctc3lt4.

W?9oxt5yA†5
s/C8ixgi wo3ifw5 wQbsQxc§aK5 hN5nD3g5 Wso/gxat9lQ5. 

rrx5n/1aMzJ9l hN5nsq4vlxDt9l s/Cgw8â5 cs3tbscbsmJ5 bm3u4 
®Ns/3©bsÓ4 cs3tbsi4fl hN5noxai4fl. W5yxChj5, s/C8ixg5 rrx5n/u4 
WZh5bui4 cs3tbgxcCh§Ak5 hN5nDMz1qgi4 
cs3tE5Öo5hi. s/C8ix5 wq3CtbsicEx1zy7mb, 
s/Cgw8â5 hN5nDMz1qg5 cs3tb sQxo7mEs§aK5 
trst1qioµzi rrx5n/3bc3izk5. bm8N 
s/C8ixi3u4 WQx3Xo xt5yi6 s9li wr5gxW8i5 
x3ÇAoµu¬8î5 WNh5bsQxc§6 g1z[c3ht4 
cktQ4 hN5nsq5g6 n4ZbsicExc3m̄ 5 cktQ9l 
hv8io7u4 „/3bsic3li.

kNs2 hN5nox5nsq8iq5 cs3tb-
sŒ3ymogx3mb, s/C8ix[4 rrx5n/ siq8i4 
hN5nos3[j5 xs9Mt5yA8Nyixo3m5. Öà9lxog-
xCu, s/C8ix5 bZ ‘W5nos3ico3d6.’ W5nos3i6 
vJytbsicoClx3m5, kNs2 hN5nsq8iq5 ho 
w3cb3bsQxc§aK5 ho ho s/Cs2 rrx5n/bzk5 
cs3tEicCh5hi. kNs2 wrxi s/C8ixg5 
bmguz sc§5 ‘W?9oxt5yi6’ wt3nD3XoxJu4 
s/C8ixi3u sc3bs§a5hi ‘m2WtEi3u4.’ 
W?9oxt5yi3l x7mlFs{?¬8î5 m2WtEi3l 
x©t/s1q[c1q 4̃ W?9oxt5yi4f5 x©t/slt9l 
ryxis5ht4 vJyic5yxix3Xb W?9oxt5yî5.

wq3Cic9MEogx3m5 w¬8ˆA5 bm8N grc§6 
s/C8ixigw8Nsl W5nDwis9l WNh5bsiq4 
trstc5boExq5 szÌkc5bo3ht9lî5 gÇ3b-
syJ[i3i5 W?9oxtbsic3ht4 ho vJyic5y-
x 3̃m̄ 5 cspn3i6 x©t/st9La. is3Dã[tA5 
ckwoziso3g5 WsyQx3ymiq5 s/C8ixi4 
s/C8ixbui4 is3Dtc3inso3tyA8NS5 x9 5̃ 
gÇZEMz/[i3ui4 çqstc5boCb3ht4 xr5g-
D5/ smogxCu4 ÖàA8Ny§5. bmguz trsty-
mogxCu4, s/C8ix[dtø5 W5nos3iui4 xfäoQx-
EZhA8Ng5. s/C8ixi4 wq3Ct5yAtc3g5 wMzi4 
W5nos3iui4 xfäoQxEic§5 xfis1qg3l 
ÖàA8N§aK6 bmgjz trst5hi Ws4ft[i3ui9l 
WNh5tui9l, ryxio vJyic5yxq8Nix3gu4 
W5nos3iu4 xfäoQxEymic3i6 vJyic5yxix3X5 
s/C8ix[sJ6 xqoQx5nlA ryxisZ/3d6.

kNos2 wMscbsiz WNhcbsizl
kNo4 wMs[cExc3d6 s/C8ix2 

wq3Ctb sic3ioµzi wMs[q5 wMc3tlQ5 
WNh5tÌai3i4, WNhZc3[dtq9l wMscb-
slt4 vmNh5tbsic3lil. ck3l ckw9lxgu9l 
kNos2 wvJ3yiz gnc5bstctcc5bizl 
g1z[c3S5 xuhi, bm4fx wMc3g5 x©t/sQx-
c3Xb ckw5g lt9l WbcC/3Xb xqctŒAtoxaQxcC/3g5 xqctŒAt-
symJ9l GwMst9lQ5 h3Cbsi3i4 W?9odtÌ3bsAtc3ik5 xqctŒAtsymJ5H. 
xyxA9l, s/C8ix5 r4Zg3tq5 kNo7j5 WNhQx3gc5bg5nsJ5 gn3ty-
icEx3glt4 gryt5yAtcEx3glt9l c7usi3Ùf5 W?9oxt5yAtQymo3bui4 
wq3Ctbu8i. x9MymJtA9l gn3tyAti4 kw5yc5bD8Nu5ht4 

s/C8ixi3u4 WNhZdtø5 s/C8ix[7j5 
trt5yc5bD8NuJ5 s[Z3gi9l 

wkgc3il. kNo8kl w8ixbsAt4 
g1zh5typsc5blt4, nS5pymlt9l 

wMuk5 w8ixbsJi4, vt1zyc5blt9l 
kNos2 WNhZ5noEi3u4 

WNh5tq8i4, vJyt5ypsc5blt4 
kNo8i WQs3nt5yi3u4 

Wix3iso3gk5, vt1zyc5blt9l 
kNø5 xsM5yioEpq8i4. 
s/C8ixi3u4 WNhZdtø5 

wo8ix[8k5 w8ixc5bg5nsK5 
wo8ixti4 scs5pQx3glt4 

wo8ix[7u4 vJyic5yxExc3iq8i4 
wMsc5bg5nsht9l WNhZ3ªozJi4 
wo8ix[q8i wMgD3ãAtco3gk5 

gryt5yQx3glt4 ckw5gi4 
WNhZdtc3m̄ 3u4 cktQ9l 

wo8ixymAbsic3m̄ b 
gryt5yAtc3ult4. kNo8k5 

trc5bg5nsuJ5 wk8i4 ck6 wªy3uA5 
Wsyc3m̄ b N7ui9lg6 bf8Nlt4 

wo5yAtcEx3glt4 wkw5 WNh5tq5 
ck6 wªyc3m̄ b bfix3lt4.

Mine companies may bring young people 
and elders to the site, host community visits, 
support family visits, meet with community 
employment officers, conduct community-

based training, and meet with local 
administrators. Companies may also visit 

local schools to encourage students to stay 
in school and attend career shows in schools 
to emphasize the types of jobs available and 
the education required. They should also visit 

communities to gain a better understanding of 
the lifestyles of their workers.
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Impact and benefits agreements
Agreements such as impact and benefits agree-

ments with Aboriginal organizations and communities 
are not conditions of regulatory approval in unsettled 
land claims areas in Canada. However, governments 
strongly suggest to mining companies to negotiate such 
agreements with concerned and impacted communities. 
IBAs may contain a wide variety of provisions, includ-
ing a provision intended to protect the environment 
and monitor the environmental impacts of the mining 

project. Regulatory approval may require impact-moni-
toring agreements involving government agencies, local 
communities and mining proponents. This agreement 
would serve to verify the accuracy of the environmental 
assessment and the effectiveness of mitigation meas-
ures. Aboriginal communities often actively participate 
in monitoring under these agreements.

Potential environmental impacts
As in each of the mining phases, there must be a 

clear intent during operations to minimize the envi-
ronmental impact to the water, land, air, wildlife and 
people as much as possible. Potential impacts are very 
well understood and can be mitigated effectively by 
using traditional knowledge and improved technologies.

Environmental impacts that may require mitiga-
tion measures, depending on where a development is 
located, may include:
•  Loss of archaeological and heritage sites
• Impacts on traditional and non-traditional land 

use
•  Impacts on water flows and water quality
• Impacts on fish and fisheries

The mitigation measures may include:
• Protection of land and the identification and 

protection of archaeological and heritage sites
• No hunting or fishing zones and wildlife 

protection
•  Water quality monitoring and flow 

supplementation
•  Protection of fish spawning and nurturing areas

Environmental monitoring
The purpose of monitoring is to measure and eval-

uate impacts compared to baseline conditions before 
the operation. Companies and governments continually 
monitor the mining operation to identify any changes. 
If changes are found, the company can respond to 

x3dtc3lt9lî5 kNos2 gnc5bstAtq8i4. s/C8ixi3u4 WNhZdtø5 
s/C8ix[7j5 trt5yc5bD8NuJ5 s[Z3gi9l wkgc3il. kNo8kl w8ixb-
sAt4 g1zh5typsc5blt4, nS5pymlt9l wMuk5 w8ixbsJi4, vt1zy-
c5blt9l kNos2 WNhZ5noEi3u4 WNh5tq8i4, vJyt5ypsc5blt4 kNo8i 
WQs3nt5yi3u4 Wix3iso3gk5, vt1zyc5blt9l kNø5 xsM5yioEpq8i4. 
s/C8ixi3u4 WNhZdtø5 wo8ix[8k5 w8ixc5bg5nsK5 wo8ixti4 
scs5pQx3glt4 wo8ix[7u4 vJyic5yxExc3iq8i4 wMsc5bg5nsht9l 
WNhZ3ªozJi4 wo8ix[q8i wMgD3ãAtco3gk5 gryt5yQx3glt4 ckw5gi4 
WNhZdtc3m̄ 3u4 cktQ9l wo8ixymAbsic3m̄ b gryt5yAtc3ult4. 
kNo8k5 trc5bg5nsuJ5 wk8i4 ck6 wªy3uA5 Wsyc3m̄ b N7ui9lg6 
bf8Nlt4 wo5yAtcEx3glt4 wkw5 WNh5tq5 ck6 wªyc3m̄ b bfix3lt4.

h3êisA8Ngk9l W?9odt5nk9l xqctQA†5
xqctQA†5 wMst9lQ5 h3êi3kl W?9odtÌaQxo8kl xqctŒymA†5 

x©t/symJ5 kNogò5 WNhZc3[dtq8k5 kNoq8kl wozic1qM5 xq3ymi3u4 
grÌDtsym1qg5 kâ5 WNh5bsiEZ/3bq8i4 vNbu. Öà4vlx3tlQ5, v?à5 
s/C8ixti4 xb8is[c3ym9ME§aK5 xqctŒZhAtc3ymd5hQ5 Öà5gi4 xqc-
tŒAti4 x©tctc3lt4 kNo8i4 s/C8ixk5 h3CbsicMzJi4. bm4fx h3Cbsi3kl 
W?9odtk9l xqctQA†5 xuhwi4 wlocD8Ng5, wMst9lQ5 Wbc3tyA†5 h3Cb-
st5yÖoi3u4 kNs2 x?tzi4 vmNhAtbc3lt9l s/C8ixk5 kNs2 x?tzb 
h3Cbsi5nq8i4. moZc3tbslt4 xq3ymA†5 xq3bsymQxcC/3g5 h3êAbs?9oxJi4-
vmNh5tsi3j5 xqctŒymAti4 wMst5yJi4 v?msJ5 W5Jp[q8i4, kNo7u4 
s/C8ix[oEpi9l. Ì4fx xqctQA†5 x©tcC/3g5 vmAtslt4 moZ3i4 
N˜A3ic5yxlt4 kNs2 x?tzi4 cspn3icClx3m̄ b xg3bsyxClx3m̄ bl 
moZ5nsht4 g1z[oxaymJ5. kNogò5 kNoq5 wMs[c5yxq8N§5 bm4fiz 
vmNh5tsi3j5 W/5ni4 x3dtc3ht4 Ì4fiz xqctŒAti4.

kNs2 x?tzb h3CbsAtQA8Nbq5
Ömo s/C8ixis2 W?9oxiomq8i 

Wsyc§a7mb, gryN5yxgi4 Wix3icExc3S5 
s/C8ixg5 W[oµuA5 kNu4 h3êic3Öo5yx-
Exc3iq5 wm3ul, kNu9l, xi3inu9l, 
i3Jti9l wk8il. h3CbsisA8ng5 
grym/s5yxg5 €3eh3bsym5yxD8Nht9l 
xg3gk5 Wsygc4f5 cspm/sJi4 
Wsi3nso3gi9l W9lfQxo8i4 WNhAti4.

kNs2 x?tzb h3CbsiEA8Nbq5 
WlxÇl5tbs5ÖoA8NS5, kNs2 s/C8ix[sÔ2 
hf5yü8iz g1z[QlA, bm4fx wMc3g5 
sfiz:
•  xysptbsî5 w5nibi4 yKø9l e7mdtQym/q8i4
•  h3Cbsî5 Wsygc4fl Wsygcs1qg4f¬8î5 kNi4 xg3bcDys§5
•  wà5 wq3Ciq9l Wsiq9l h3Cbsiq5
•  wclw9l wcl8ix“9l h3Cbsiq5

h3êlx3ty5ÖoA†5 mfiz wMcD8Ng5:
•  kNs2 Wsox3bsiq5 Nlâ3bsiq9l h3Cbstbs5Öoiq9l w5nibbø9l 

e7mdbsmJ9l kâ5
•  ßmJ3ix[s5ÖoQxø9l wcl8ix[s5ÖoQxø9l kâ5 i3J†9l 

nS5/smiq5
•  wms2 vmQ/siq5 f8iqbl vmQ/siq5
•  h3Cbst5ÖolQ5 wclw5 iENh{[Q§q9l hë/3[Q§q9l

kNs2 x?tzb vmNh5bsi5nq5
vmNh5bc3is2 W5Jtq5 wMc3S5 h3çtEi3ul Ns5yg3bcc5bi3ul h3êAt-

so3gi4 s5gÇstc3gk5 s/C8ix[sQxyMs3tNA kNs2 ckwozi[iq8i4. 
WNhZdtø9l v?msJ9l vJyJu4 vmNhq8N§aK5 s/C8ixgi4 
Nlâ3yA8NDm5ht4 xy5p?9oxi3i4. xy5pymicoExz bf5nso3X5, s/C8ixg5 
vmQ/cExoC/3S5 xy5pgi4 xfi x3ÇAi xuhi h4fymMet5yÖoQx3lt4. 
xy5pî5 wMq5 w2WN3ynstQ§5 vmNh8if5 bf5nD5nstQ5ht4, ß5gtQlQ5 
wm3u4 cspnc5bi4f5. xyq5 xy5pisJ5 x3ÇAi xu§i3ni W?9oxå/3ic§aK5 

…gryN5yxgi4 Wix3icExc3S5 
s/C8ixg5 W[oµuA5 kNu4 

h3êic3Öo5yxExc3iq5 wm3ul, 
kNu9l, xi3inu9l, i3Jti9l wk8il.

…there must be a clear intent during 
operations to minimize the environmental 
impact to the water, land, air, wildlife and 

people as much as possible.
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ckwo?9oxiq9l h3CbsAtq9l bf5nD3XoxZsZ3ins§aZu4, bm4fx wMc3g5 
i3Jti4 bsg5bc3ii4. xy5pi3i4 bf/coDts§aK5 g1z[s5ht4 kNs2 
ckwoziEMs3b[iq5 ho s/C8ix[5nys3[sq8ˆht4. s/C8ix5 
wq3Ctbsico3tlQ5, v?m4fl s/C8ix[dtø9l vmNhq8N§5 
wm[i3i4, i3Jti4, xi3inu4, wm3u4, wm3usÖ5 h3Cbsiq8i4, 
wclw5 w9oq8i4 cs3tbsJ[i3il st3tsc3bsymJi4.

kNos9l kNooµ9l r4Zg3tq5 Ö4fNi kNo8i h3Cb-
sJi kNoc3g5 wMscbsA8NS5 s{?¬8î5 w7uA5 vmNhAttA5 
cspncbsc5blt4. x©t/ sq8N§1aqvlx3ht4, w7uÅgw8Ng5 vmN-
h8iu4 WNhZdtø5 WNh5t ÌaA8NuJ5 vmNh5tQ/sylt4. Ì4fx 
w7uÅ3g5 vmNh5yxq8N§aK5 s/C8ix5 mo5yxq8NoµClx3m̄ b 
moZos3bsymAtui4 vmNhc5bu5ht9l moZ3i4 mo5bsyx3tyº5 
vJyt5yyxc5bClx3m̄ b Wix3iEQxo7ui4. vmNh8iu csp/sJ5 
gn3tyAtsc5bExc3S5 wkw5 w¬8Nt4 hJco3m̄ 5 cspm5yxd9lQ5 
s/C8ixic3ioµzi. bm4fx gn3tyAtoxac5bg5 wMc3gnsK5 
b3ebµ5 kNs2 x?tzi4 vmNhAi4 wª5Jyk9l-®Ns/osCh8ik9l 
wozJi4 gn3tyAti4.

wkw5 wª5Jyqb h3CbsiEA8Nbq5
W?9oxt5yAtsJ5 ß5©tQlQ5 s/C8ix5 W[5nyxa§aK5 

xbs5yf9l Nqx3Ng3bc3ht4 kNo8kl wk8kl s/C8ixk5 
szy5©q5gi4 kNo8k5. Nqx3Ng3bcDtq8i4 Nlâ3yic3if5, 
kNø5 WNhA8Ng5 Ws1qi3nu4 hJc3ty5ÖoQx3lt4 xbs5yf5 
wvJ3y/sAtbq8i4 W?9odtc3lt4. É2ÙA9l, WNhZ5ãl ®N/tA9l 
mr2XoxAt5ã5 xgw8ND§aK5 kNo8k5 x?tz5 s/C8ix[sogx3m5. 
xuhw5 WNhZ5ã5 ®Ns5/ñ5ãl, WNhZ3il WQs3n/sAtc3iã5 
W/sZhA8Ny§aK5. x9Mbsym7uJ5 kNos2 ckw¬DtcChA8Nstq5 
xuh1awQxDtQZh9lQ5 ®Ns/tA5 mrbZhAt5ni4 
WZhAtQA8NC/3bui4 W?9odtÌ3[Qc5bC/3bui9l s/C8ix[si3ui. 
s/C8i xaMzo3ht4 wq3Cytb  sJ5 Wogx3mb, wkw5 kNoc3g5 
Sn8ttA5 WNh5tqb rybsmiq5 d{?Ex3ic5nstQ§aK5. 
s/C8ixi WNhá5 xu§5ht4 x5pŒ5tq5gmEs7mb. WNhá5 x5pŒ1qg5 
Wbc3g5 WNhZE?8ixhA wo8ixbsmJi5 trst5ht4 W9lfQ-
xo8k5-NlN3ink5 WNh5ty?5ht9l WQs3ymic5yxht4 WNh5ti4. 
xfisi3nso3g6 s/C8ixi3u4 WNhZdtogcsi3ã xuhxl8i4 !)) 
szÌlq8i sk3io8i4 WNh5tc§5 wMqx9 5̃ !))) szÌigi4 
WNh5tc3tlQ5 xgi5 s/C8ix[dtu8i.

WNhá5 Wbcq8N§5 s/C8ix[8i

s/C8ix†5 S©Eº5 cC3tEº9l x9M†5

wfmoEº5 cEbs/oEº5

kN4fJÇl8i4 xd†5 gnc5bstAtoEº5

xsMsyEº5 is3Dãi3i WNh5†5

iSy3gwº5 €8ixys3†5

h9loEº5 xsM5yioE[7u wvJ3†5

eJoEº5 xsM5yioEº5 vmp7m‰5 S3gi3ãl

kNu4 e3ay/3†5 h4ft5yÖoº5

kNs2 x?Ìk5 hfwèº5 cspn3[u W9lfQxooEº5

kNoEº5, nN7moEº5 W9lfQxooEº9l s/C8ixbsmJi4 rrx5n/i4 cspn3†5

WNh5ti4 vmp7m‰5 WNh5goE[7u WNh5†5

Wi3lic3ty5Öoº5 kN4fÔgw8Ni4 xd†5

WQs3ãº5 wZº5

®Ns/3©toEº5 xyq9l...

the changes to prevent any long-term damage. Some 
changes are noticed immediately through monitoring, 

such as from water sam-
ples. Other changes take a 
longer time to determine 
trends and impacts, such 
as wildlife observations. 
The basis for knowing that 
changes have occurred is 
the baseline studies that 
were begun early in the 
advanced exploration 
stage. During operations, 
the government and 
mining companies mon-
itor wastewater, wildlife, 
air quality, water qual-
ity, aquatic effects, fish 
habitat, and reclamation 
research.

Local and regional 
representatives from the 
impacted communities 
may participate in or con-
duct these monitoring 
studies. Although rare, 
independent monitoring 
agencies may be formed 
to act as a watchdog. They 
make sure that compa-
nies meet their regulatory 
requirements and they 
check that the regulators 
are efficiently doing their 
job. The results of moni-
toring must be reported 

so that everyone will know what is happening during 
the mine operations. Typical reporting requirements for 
operating mines may include monthly environmental 
measures and socio-economic reports.

Potential social impacts
Developments such as mining bring opportunities 

as well as risks for the communities and people who live 
nearby. By identifying the risks, communities can work 
to reduce any negative impacts while gaining maximum 
benefits from the mining development. On the other 
hand, employment and economic opportunities are 
available to community members during mine operation. 
Several types of jobs, wages, and training opportunities 
are available. It also lists specific actions a community can 
take to increase its economic opportunities and benefits. 
Employment and training opportunities are usually the 
most significant benefit for a community during mine 
operations. As a mine goes into operation, the percent-
age of employed local workers increases significantly. 
Careers in the mining industry are very diverse. Jobs vary 
from trades to high-tech and use valuable skills. Senior 
mining companies employ hundreds and sometimes 
thousands of workers at each mine.

s/C8ix5 wq3Ctbsico3tlQ5, 
v?m4fl s/C8ix[dtø9l 
vmNhq8N§5 wm[i3i4, 

i3Jti4, xi3inu4, wm3u4, 
wm3usÖ5 h3Cbsiq8i4, wclw5 
w9oq8i4 cs3tbsJ[i3il 

st3tsc3bsymJi4.

During operations, the government 
and mining companies monitor 

wastewater, wildlife, air quality, water 
quality, aquatic effects, fish habitat, 

and reclamation research.

kNø5 WNh5bso3gk5 
wMs[c5yxD8NS5 s/C8ixi3u4 

W?9oxt5yAtco3gi 
sk3yQxEic3lt4 

hNsiq8il xqiq8il 
®Ns/tA5 mrbZhAt5ni4 

W?9oxt5yAtoxEA8Nbui4 
xgw8NsJi4 xg3lt4.

Communities can play an active 
role in the mining development by 
increasing the type and amount of 

economic opportunities available to 
them.
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Mining	development	explaineds/C8ixi3u4 W?9oxt5yAᑏ5 gryt5yAbsJ5

s/C8ixi4 wq3Ct5yisJ5 sk3y?9oxt5yA8Nd5 yKi5nu 
WNh5t sZ/3gi4 WQs3nt5yicc5blt, WNhZ3Ìt5yc5blt9l. 
WNhZdb sJi9l nS5pymc5blt4, wo8ixti9l wo8ix-
iqtA5 ®Ns/i4 wvJ3yAtcc5blt4 kNø5 ÖàpxcoDt4 
xqJu4 ®Ns/tA5 mrbZhA  t5ncExu4 bfJ8NyZ/3g5. 
W?9odtQ/slx1ax§5 W/s§a7mb sk3yQx3ymog x3mb 
WNhZø5, WNhZdbsJ9l wq3Ct5yAtq5, kNø9l whx-
dtq5. WZh{[sJ8Ng5 kNo8i WNhZdto8k5 Wbc3ty?5gk5 
W5JpAti4 s/C8ix[5nys3ico3gk9l W?9ox t5yico3gk9l 
sk3yQx3ic§aK5 xfil NXfÌ8ins§a5ht4 s/C8ix5 wq3Ct-
bsic3tlQ5.

§3l s/C8ix5 W?9oxico3tlQ5, kNø5bs6 xgw8ND3t-
cb s/Exc3S5 wMsAµ3ixlt4 xW3hDtcq8Nc5blt9l 
Ì4fk1zoz5ht4 W9ME8i4 xWEAt5ni4 v4fk1zozJi4:
•  N9oq8î4 WNhZdti4 r1åmQ/c3X5V
•  WNhZdbsÔ5 N9oq5 Wbc‰3X5V
•  cktŒ4 kNo4 WA8Nic3XV
•  vJyic5yxgî4 WNhZ3u4 vg5÷cctŒAtsJi4 Wbc3XV

b2Wfiz xWEAti4 rs/cCh8iui, kNo4 gnsmctŒc-
tc5yxg5nsQK6 s/C8ixi4 
h3dwgu4 x©tc5y xix3gi4 
r1åmQ/sJªoz5yxgi9l 
grÌDtc3ixoCu. kNo4 
eu3DymQxc3g6 hNi4 
xqctŒAtos3ym7m¯3u 
s/C8ixi4 xqctŒAtui4. 
s5©tQlQ5, h3Cb si sA8N-
gk9l W?9od tÌ3b st5n-
uk9l xqct ŒymAtQ 3̃bui. 
bm4fx xqctŒymA†5 
xg3g no xamJ5 WNhZ3il 

WZh5bsA8NC/3gi4 W[5nc3tyAt5nsht4. eu3DymQx-
c3uht9l xrr8iXsosti3k5 Wbc3tyAti4 xqctŒy-
mAti scctŒAtc3lt9l WZh{[nªozJi4 s/C8ixi. xuh 
WZh{[n5yx5 Wbc 3̃g5, xgClxDt4 xbq3hQ5 N7uiE/sJi4 
WNhZ3i4, vg5÷a5ht9lî5 WNhZdbsJi4 xyq8il8î5 whx-
dc3tyA8Ngi4. bm4fx WNhZ3i4 WZh{[cDtsA8Ng5 kNo8k5 
WNhZsA8Nht4 wMc3g5 s/C8ix5 xi3Cc3tbs[q8i4 
WNh5ts[c3iu4 nl7mãpsi3ul, Wmps[c3iu4, kNu4 
e3ay/3tsi3u4, nNpsi3u4, xg3gnosEx9Mg5noEpsi3u4, 
kNs9l wrxi wt3noxamJu9¬i9l s/C8ixD5ppsi3u4 
WNhA5pli xqctŒymAttA5, iE/5ni9l xyq8il 
is[x5nc3tsli, Wi3lÖom5Jti4 Ws4ftc3tyli, 
cz5bÔoEi3ªozJi4 W5JpAtc3li, u{[u WNh5tsli, 
cspn3[u W5Jppsli, kNs2 x?tzk5 cspmpsli, 
kN4fÔgw8Nf5 syv5btsli, x3dyEpsli xyq8il xuhi4 
WNhZ5nbc3uhi.

kNø5 WNh5bso3gk5 wMs[c5y xD8NS5 s/C8ixi3u4 
W?9ox t5yAtco3gi sk3yQxEic3lt4 hNsiq8il 
xqiq8il ®Ns/tA5 mrbZhA t5ni4 W?9ox t5yAto-
xEA8Nbui4 xgw8NsJi4 xg3lt4.

• Ì4fiz W[symJ5: s/C8ixi3ËozJi4 grymt5yAtc3iu4 
vt3hwymA†5 wozJ5 kNogò5 kNoq8k5, kNu5 W5nDA8Ng
oEp4f5 vNbu

Jobs in a Typical Mining Operation

Miners, drillers and blasters Clerks

Electricians Computer technicians

Heavy equipment operators Public relations specialists

Mechanics Marketing personnel

Welders Nurses

Pipe fitters Administrative assistants

Carpenters Administrators Managers and executives

Surveyors Security officers

Environmental scientists Laboratory technicians

Geologists, engineers and 
technicians

Assayers

Supervisors Human resource specialists

Safety experts Truck drivers

Trainers Cooks

Accountants And others…

Mine operation can help build capacity for the future through train-
ing, employment, business support, and scholarships and communities 
can realize significant economic opportunities. The main benefits come 
from increased employment, business opportunities, and community 
infrastructure. Opportunities for local businesses that have provided 
services at the exploration and development phases become more sub-
stantial and longer term during mine operation.

As during the mine development phases, communities should 
prepare to take part and continue asking these important questions:
•  What businesses are required?
•  What businesses are currently available?
•  What are the capabilities of the community?
• Are there good joint-venture partners available?

While answering these questions, the community should also 
communicate with the mining company to make sure the relevant and 
required decisions are made. The community should review the pro-
visions of its agreement with the mining company. For example, IBAs 
might be in place. These agreements are meant to be used and will 
stimulate business opportunities. They should also review the tender-
ing provisions of the agreement and discuss opportunities with the 
mining company. Many opportunities will exist, whether using wholly 
owned businesses, joint ventures or other facilities. The possible busi-
ness opportunities available to communities include camp catering and 
housekeeping, site services, surveying, construction services, recycling 
services, underground and open pit contract mining, supplying goods, 
safety equipment, aircraft support, airport maintenance, laboratory ser-
vices, environmental consulting, trucking, road maintenance and beyond.

Communities can play an active role in the mining development 
by increasing the type and amount of economic opportunities availa-
ble to them.

* Source: Mining Information Kit for Aboriginal Communities, Natural 
Resources Canada
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In late 2012 the United States of America submitted a pro-
posal to the secretariat of the Convention on International 
Trade of Endangered Species (CITES) to uplist the polar bear 

from Appendix II to Appendix I. This would 
effectively stop all international trade of 
polar bear parts, including skins. This would 
have had an significant negative impact on 
Inuit, who need the money generated from 
the sale of polar bear skins and other parts 
to help offset the extremely high cost of liv-
ing in Northern Canada. Inuit organizations, 
led by Inuit Tapiriit Kanatami (ITK), had been 
expecting the proposal, and working with 
the Canadian government, had developed 
a strategy to ensure the United States’ pro-
posal would be defeated at the sixteenth 
Conference of the Parties (CoP16) which took 
place March 3-14, 2013 in Bangkok, Thailand. 
Part of this strategy consisted of having Inuit 
representatives and support staff from all 
four Inuit regions of Canada attend CoP16 

to give first-hand accounts of life in the north and to show 
to the rest of the world that the United States’ proposal was 
without merit. Not only did the Inuit of Canada feel that the 

mr{[4 CITES	CoP16–i4 Nk3ªozJi4 
ᑲtᖕzAto8k5 wMs/3gymMsJᕗ6 
ÙᖕÏ4 ÖM8j5
The	Defeat	of	the	Proposal	 
to	Restrict	Trade	of	Polar	Bears
x9Mbq5 Gregor GilbertFfpf rx9S5

xᕐᕌᒍᖅ @)!@ ᐊᓂᒍᕆᐊᕕᓕᕐᑎᓗᒍ ᐊᒥᕆᑲᒥᐅᑦ ᑲᕙᒪᖓᑦ ᑐᓂᔨᒍᑎᖃ-
ᓚᐅᔪᕗᖅ ᐸᐸᑕᐅᕕᖓᓄᑦ ᓯᓚᕐᔪᐊᒥ ᐊᖁᕕᕋᐅᑎᒍᑎᖃᕐᓂᐅᓲᑦ ᓂᕐᔪᑎᓂᒃ ᓄᖑᑐ-
ᐃᓐᓇᕆᐊᖃᓕᕐᑐᓂᒃ GCITES-ᑯᓐᓄᑦH ᓇᓄᕐᓂᒃ ᓄᖑᓯᓐᓇᐅᓕᕐᑐᓂ ᐊᓪᓚᑕᐅᓯ-
ᒪᒍᑎᖏᓐᓂᒃ ᖁᕝᕙᕆᐊᕆᒋᐊᒃᑲᓂᕈᒪᑦᓱᑎᒃ ᐃᓚᒋᐊᕈᑎ 
@-ᒥᑦ ᐱᓗᓂ ᐃᓚᒋᐊᕈᑎ !-ᒨᕐᑕᐅᖁᑦᓱᒋᑦ. ᑕᒃᑯᖓ 
!-ᒧᕐᑕᐅᐸᑕ ᓯᓚᕐᔪᐊᒥ ᓇᓄᕕᓃᓪᓗ ᓇᓄᕋᕕᓃᓪᓗ 
ᐊᖁᕕᒐᐅᑎᒍᑎᐅᓲᖑᓂᖏᑦ ᓄᕐᖃᑎᑕᐅᓂᖃᓪᓚᕆᒐᔭᕐᑐᑦ. 
ᑕᒪᓐᓇ ᐊᖏᔪᑲᓪᓛᓗᒻᒥᒃ ᓱᕐᕃᓂᖃᓚᖓᓚᐅᔪᔪᖅ ᐃᓄᑐ-
ᐃᓐᓇᓂᒃ, ᑮᓇᐅᔭᓕᐅᕈᑎᖃᕐᐸᑐᓂᒃ ᓂᐅᕐᕈᓯᑐᐊᕋᒥᒃ 
ᓇᓄᕋᕐᓂᓗ ᓇᓄᕕᓂᕐᓂᓗ ᐃᑲᔪᕐᓯᔨᒋᓲᒥᓂ ᐊᑭᑐᔪᒻᒪᕆ-
ᐊᓗᓐᓂᒃ ᓂᐅᕕᐊᑦᓴᖃᕐᓱᑎᒃ ᑕᕐᕋᒥ ßᒪᒐᓱᒋᐊᖃᕐᓂᑯᑦ. 
ᐃᓄᐃᑦ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᖏᑦ ᓯᕗᓕᕐᑕᐅᓱᑎᒃ ᐃᓄᐃᑦ 
ᑕᑉᐱ‰ᑦ ᑲᓇᑕᒥᒃᑯᓄᑦ ᐱᓇᓱᖃᑕᐅᒻᒥᑎᓪᓗᒋᑦ ᑲᓇᑕᐅᑉ 
ᑲᕙᒪᒃᑯᖏᑦ, ᐱᓇᓱᓚᐅᔪᕗᑦ ᓱᕐᖁᐃᑐᒥᒃ ᐊᒥᕆᑲᒥᐅᑦ 
ᒪᓂᔨᒍᑎᒋᓛᕐᑕᖏᓐᓂᒃ ñᓚᖃᕆ ᐊᓛᕐᓱᑎᒃ ᖁᓕᓪᓗ 
ᐱᖓᓲᔪᕐᑐᓘᒍᑎᒋᓕᕐᑕᖓᓂ ᑲᑎᖕᖓᓂᕐᔪ ᐊᖃᕐᓂᕆᕙᑦᑕᖏᑕ 
ᑲᑎᖕᖓᔩᑦ GCoP16-ᑯᑦH ᑲᑎᖕᖓᓂᕆᓚᐅᔪᔭᖓᓐᓂ 
ᒫᑦᔨFᒫᑦᓯ #-ᒥᑦ ᑎᑭᑦᓱᒍ !$, @)!#-ᒥ ᐹᖕÏᒃ 
ᑌᓚᓐᒦᑦᓱᑎᒃ. ᑖᒃᑯᐊ ᐱᓇᓱᒍᑎᖏᑦ ᐃᓚᖃᓚᐅᔪᔪᑦ 
ᐃᓄᑐᐃᓐᓀᑦ ᑭᒃᒐᑐᕐᑎᐅᖃᑕᐅᓛᕐᑎᓗᒋᑦ ᒪᓕᑦᑎᖃᕐᓗᑎᒃ 
ᐱᓇᓱᑦᑎᑐ ᐃᓐᓇᖁᑎᒥᓂᒃ ᐱᓯᒪᓗᑎᓪᓗ ᓯᑕᒪᓂᑦ ᐃᓄᐃᑦ 
ᓄᓇᖁᑎᖏᓐᓂᑦ ᑲᓇᑕᒥ, ᑖᒃᑯᐊ ᑲᑎᖕᖓᔪᓕᐊᕐᓯᒪᖃᑕᐅᑎᓪᓗᒋᑦ CoP16-ᑯᓂ ᐅᖄᔨ-
ᐅᒋᐊᕐᑐᓗᑎᒃ ᓇᓄᕐᓂᒃ ᓇᒻᒥᓂᓪᓗᑐᖅ ᑲᒪᔨᐅᓂᕐᒥᓂᒃ ᑐᖕᖓᕕᖃᕐᓗᑎᒃ ᖃᓄᕐᓗ 
ᑕᕐᕋᒥ ᐃᓅᓯᖃᕐᒪᖔᕐᒥᒃ ᓯᓚᕐᔪᐊᒥᐅᓂᒃ ᑕᑯᑎᑦᓯᒍᑎᒋᓗᒋᑦ ᐊᒥᕆᑲᒥᐅᑦ ᒪᓂᒐᓱᑦᑕᖏᑦ 

Makivik	at	the	CITES	CoP16	
in	Bangkok,	Thailand
The	Defeat	of	the	Proposal	to	Restrict	Trade	of	Polar	Bears
By Gregor Gilbert
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proposal did not meet the criteria for uplist-
ing under CITES, but it was felt that other 
countries that were signatories to CITES 
needed to understand the negative con-
sequences, for Inuit and for CITES itself, if 
the proposal was adopted.

Adamie Delisle-Alaku and Gregor 
Gilbert attended on behalf of Makivik 
Corporation. Other organizations that 
were represented included the Nunatsiavut 
Government, Nunavut Tunngavik Inc., The 
Inuvialuit Game Council, and the Federal 
and territorial governments. It was decided 
that establishing a booth at the CoP16 
would be the most effective way of com-
municating the Inuit message. To refute 
the US proposal, it was necessary to inform 
delegates for other countries around the 
world about the Inuit way of life and the 
importance of polar bears to Inuit culture. 

An enormous amount of effort went into lobbying 
other countries support for the sustainable use of 
polar bears, and all of the Inuit organizations worked 
diligently to ensure that our message was heard.

The European Union (EU), comprising 27 countries 
who vote as a block at CITES, did not support the US 
proposal, but were under pressure from animal rights 

ᓱᓪᓕᑎᖃᓪᓚᕆᑦᑐᓂᒃ ᑐᖕᖓᕕᖃᖕᖏᒋᐊᖏᑦ. ᑲᓇᑕᒥᐅᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐃᑉᐱᒋᖕᖏᑕ-
ᑐᐊᖃᓚᐅᔪᖕᖏᑐᑦ ᑖᒃᑯᐊ CITES–ᑯᓐᓄᑦ Éᑦᑐᑎᐅᒐᓱᑦᑐᑦ ᖁᕝᕙᕆ  ᐊᕆᒍᑎᒋᓂ ᐊᕐᑕᖏᓐᓂ 
ᓈᒻᒪᓈᕐᓯᒪᖕᖏᑐᑦ ᒪᓕᒐᓕ ᐅᕆᒍᑎ ᐅᒪᔪᓄᑦ CITES–ᑯᑦ ᖁᕝᕙᕆ ᐊᕆᒍᑎᒋᒐᔭᕐᑕᖏᓐᓂ, 
ᐃᓱᒪᒋᔭ ᐅᓚ ᐅᔪᒻᒥᒪᑕ ᓄᓇᓕᕐᔪᐊᑦ ᐊᑎᓕᐅᖃᑕᐅᒪᔪᑦ ᑖᒃᑯᓇᓂ CITES–ᑯᓐᓂ ᑐᑭᓯᒪᑦᓯᐊ-
ᕆᐊᖃᕐᒥᒋᐊᖏᑦ ᐱᐅᖕᖏᓂᕐᓴᖔᒧᑦ ᓱᕐᕃᓂᐅᓚᖓᔪᓂᒃ, ᐃᓄᑐᐃᓐᓇᓂᓪᓗ CITES–ᑯᓐᓂᓗ 
ᐊᖏᕐᑕᐅᔨᐊᖃᑐᐊᕈᑎᒃ ᒪᓂᔨᒍᑎᐅᓕᕐᑐᓂᒃ.

ᐋᑕᒥ ᑎᓖᓪ-ᐊᓚᑯᓗ ᑯᔨᑯ ᑭᐊᓪᐳᑦᓗ ᑲᑎᖕᖓᓂᕐᔪᐊᒥ ᒪᑭᕝᕕᒥᒃ ᑭᒃᒐᑐᕆᐊ-
ᕐᑐᓯᒪᓚᐅᔪᔫᒃ. ᐊᓯᖏᓪᓕ ᐱᓇᓱᒐᖃᕐᕖᑦ GᑎᒥᐅᔪᑦH ᑭᒃᒐᑐᕐᑎᖃᓚᐅᔪᒻᒥᔪᑦ ᐅᑯᓂᖓ 
ᐃᓚᖃᓚᐅᔪᔪᑦ ᓄᓇᑦᓯᐊᕗᑦ ᑲᕙᒪᒃᑯᖏᑦ, ᓄᓇᕗᑦ ᑐᖕᖓᕕᒃᑯᑦ, ᐃᓄᕕᐊᓗᐃᑦ ßᒪᔪᓕ-
ᕆᓂᕐᓄᑦ ᑲᑎᖕᖓᔨᖏᑦ, ᑕᒪᕐᒥᓗ ᑲᕙᒪᑐᖃᒃᑯᓗ ᓄᓇᖁᑕᐅᔫᓪᓗ ᑲᕙᒪᖏᒃ. ᑐᑭᑖᓚᐅᔪᔪᑦ 
ᓇᑉᐯᓯᒪᒍᑎᒃ ᑕᑯᓂᐊᕐᕕᐅᖃᑦᑕᓂᐊᕐᑐᒥᒃ ᑕᒃᒐᓂ ᓇᓄᕐᓅᓕᖓᔪᓂᒃ ᑲᑎᖕᖓᔨᐅᕕᓕᒃᑯᑦ 
ᑲᑎᖕᖓᓂᕐᔪᐊᖓᓐᓂ CoP16–ᒥ ᐃᓄᑦᑎᒍᑦ ᖃᓄᐃᓕᖓᒐᓱᒍᑎᖏᑦ ᑐᑭᓯᔭᐅᑦᓯᐊ-
ᓂᕐᐹᖑᓚᖓᒋᐊᖏᑦ. ᐊᑭᓴᕐᑐᕆᐊᕐᓱᑎᒃ ᐊᒥᕆᑲᒥᐅᑦ ᒪᓂᔨᒍᑎᒋᓇᓱᑦᑕᖏᓐᓂᒃ, ᑐᓴᕐᑕᐅᑎᑦᓯ-
ᒋᐊᖃᓚᐅᔪᒐᒥᒃ ᑲᑎᖕᖓᔭᕐᑐᓯᒪᖃᑎᒥᓂᒃ ᑲᓇᑕᐅᑉ ᐊᓯᖏᑦ ᓄᓇᓕᕐᔪᐊᑦ ᑐᑭᓯᒪᖁᓪᓗᒋᑦ 
ᐃᓄᐃᑦ ᐃᓅᓯᖏᓐᓂᒃ ᓇᓄᐃᓪᓗ ᐱᓪᓚᕆᐅᓂᖏᓐᓂᒃ ᐃᓄᐃᑦ ᐃᓅᓯᕐᒥᒍᑦ ᐃᓗᕐᖁᓯᖏᓐᓄᑦ. 
ᐱᕕᓕᒪᒌᔭᒃᑯᑦ ᐱᓇᓱᐊᕐᓱᒋᑦ ᐱᓇᓱᑦᑕᐅᓂᖃᓚᐅᔪᔪᑦ ᓄᓇᓕᕐᔪᓄᑦ ᐊᓯᓄᑦ ᓴᐳᑦᔭᐅᑎᒐᓱᓐᓃᑦ 
ᓄᖑᑎᑦᑌᓕᓗᒋᑦ ᓇᓄᐃᑦ ᐊᑐᕐᑕᐅᒍᓐᓇᓂᖏᓐᓄᑦ, ᐃᓄᑐᐃᓐᓀᓗ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᖏᑦ 
ᐃᓘᓐᓇᑎᒃ ᐱᓇᓱᒻᒪᕆᓚᐅᔪᕗᑦ ᑐᓴᐅᒪᔭᐅᖁᔭᑦᑎᓂᒃ ᑐᓴᕐᑕᐅᑎᑦᓯᓂᖃᑦᓯᐊᕋᓱᑦᓱᑕ.

ᑕᕆᐅᑉ ᐊᑭᐊᓂ ᔫᕈᐱᐊᓐ ᔫᓂᐊᓐᒥᒃ ᐊᑦᓯᕋᐅᑎᖃᓲᑦ ᓄᓇᓕᕐᔪᐊᑦ @&-ᖑᑦᓱᑎᒃ 
ᐊᑕᐅᓯᐅᓕᖓᔪᑦ ᓂᕈᐊᕐᓂᖃᓕᑐᐊᕋᒥᒃ ᑖᒃᑯᓇᓂ ᑲᑎᖕᖓᕕᕐᔪᐊᓂ ᐊᑕᐅᓯᑐᑦ CITES–ᑯᓂᕋᕐᓱᑎᒃ 
ᓂᕈᐊᕐᓂᖃᓲᒍᓄᑦ, ᑖᒃᑯᐊ ᐊᒥᕆᑲᒥᐅᑦ ᒪᓂᔨᒍᑎᖏᓐᓂᒃ ᓴᐳᑦᔨᓚ ᐅᔪᖕᖏᑐᑦ, ᑌᒣᒃᑲᓗᐊᕐᓱᑎᒃ 
ᐊᔭᐅᕐᑕᐅᒪᕆᓚᐅᔪᒻᒥᔪᑦ ßᒪᔪᓂᒃ ᓯᕐᓈᑎᓄᑦ ᓲᖕᖑᓯᒋᐊᕆᖁᔭᐅᑦᓱᑎᑦᑕᐅᖅ ᓄᖑᑐᐃᓐᓇᕆᐊ-
ᖃᕐᓂᒧᑦ ᑎᑭᐅᑎᑎᑕᐅᑦᑌᓕᒍᑎᖏᓐᓂᒃ ᓇᓄᐃᑦ. ᑕᒪᑐᒧᖓ ᐱᒃᑲᑕᐅᑦᓱᑎᒃ ᑐᓂᔨᖑᑎᖃ-
ᓚᕿᓚᐅᔪᔪᑦ ᐋᕐᕿᒋᐊᕆᒍᑎᒥᒃ ᒪᓂᔭᐅᓇᓱᑦᑐᓂᒃ ᑌᒫᓪᓗᐊᓭᓐᓇᖅ ᐱᐅᖕᖏᓂᕐᓴᖔᒧᑦ 

wkwᑦ ᑭᒃZᑐᕐtᖏᑕ ᐊᖏJᐊᓗ7ᒥᒃ 
WNhᐊ7ᒪE8ᓂcᕐᓂᖏ8kᑦ ᑭyᐊᓂ 
wMᐅt9ᓗA vNᑕᐅᑉ v?ᒪᖓ 
wµᒃ, yK9ᓕᐅhᓂ ÔᕈWᐊ8 

Ôᓂᐊ8ᑯᑦ €ᕐᕿQᐊEAtQNhᑦᑕᖓᑦ 
ᑭa9ᓕᐅhᓂᓗ ᐊᒥEvᒥᐅᑦ ᒪᓂZhᑦᑕᖓᑦ 

ñMᐅA8NyMᐅJÓᒃ.

It was only due to the significant effort on 
the part of all of the Inuit representatives 

and the Canadian government that, first, the 
EU amendment, and then, the United States 

proposal, was defeated.
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ᑯᔨᑯ ᑭᓪᐳᒃᑯᒃ ᐋᑕᒥ ᑎᓖᓪ ᐊᓚᑯᒃᑯᑦ ᑲᑎᖕᖓᓂᕐᔪᐊᓕᐊᕐᓯᒪᑦᓱᑎᒃ ᑌᓛᓐᒧᑦ.
Gregor Gilbert and Adamie Delisle Alaku at the conference in Thailand.
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ᓱᕐᕃᓂᖃᓚᖓᔪᓂᒃ ᐃᓄᑐᐃᓐᓇᓅᓕᖓᔪᓂᒃ. ᑕᒪᒃᑯᐊᖑᒐᓗᐊᕐᑎᓗᒋᑦ, ᑖᒃᑯᐊ ᓇᓄᕐᓅᓕᖓᔪᓄᑦ 
ᑲᑎᖕᖓᔨᕐᔪᐊᑯᑦ CoP16–ᑯᑦ ᑲᑎᖕᖓᔨᐅᕗᑦ ᐱᓂᐊᕐᓂᓕᕆᔨᒻᒪᕆᐅᑦᓱᑎᒃ, ᐊᒥᓱᓪᓗ ᓄᓇᓕᕐᔪᐊᑦ 
ᐊᑭᕋᕐᑐᕈᒪᓚᐅᔪᒐᑎᒃ ᐊᒥᕆᑲᒥᐅᓂᒃ ᑕᕆᐅᑉ ᐊᑭᐊᑕᓗᓐᓃᑦ ᔫᕈᐱᐊᓐ ᔫᓂᐊᓐᖏᓐᓂᒃ. ᐋᕐᕿᒋᐊ-
ᕐᑕᐅᖁᔭᐅᔪᑦ ᐋᕐᕿᒋᐊᕐᑕᐅᓚᖓᑉᐸᑕ ᐅᕝᕙᓘᓐᓃᑦ ᒪᓂᔭᐅᔪᖅ ᐱᖁᔭᖕᖑᑎᑕᐅᓗᓂ ᐊᓂÅᑎᑎᑕ-
ᐅᓂᐊᕐᐸᑦ, ᑲᑎᖕᖓᔨᕐᔪᐊᓕᒫᑦ ᕿᑎᕐᖃᖏᑦ ᕿᑎᕐᖃᐅᑉ ᕿᑎᕐᖃᖓᓂᒃ ᐃᓚᖃᕆᐊᓪᓚᓗᑎᒃ ᑭᓯᐊᓂ 
ᐊᖏᕐᐸᑕ ᑲᔪᓯᒍᓐᓇᕋᔭᕐᓱᓂ. ᐃᓄᐃᑦ ᑭᒃᒐᑐᕐᑎᖏᑕ ᐊᖏᔪᐊᓗᒻᒥᒃ ᐱᓇᓱᐊᒻᒪᕆᓐᓂᖃᕐᓂᖏᓐᓄᑦ 
ᑭᓯᐊᓂ ᐃᓚᐅᑎᓪᓗᒍ ᑲᓇᑕᐅᑉ ᑲᕙᒪᖓ ᐃᒫᒃ, ᓯᕗᓪᓕᐅᓱᓂ ᔫᕈᐱᐊᓐ ᔫᓂᐊᓐᑯᑦ ᐋᕐᕿᒋᐊ-
ᕆᒍᑎᒋᓇᓱᑦᑕᖓᑦ ᑭᖑᓪᓕᐅᓱᓂᓗ ᐊᒥᕆᑲᒥᐅᑦ ᒪᓂᒐᓱᑦᑕᖓᑦ ñᓚᐅᒍᓐᓇᓯᓚᐅᔪÓᒃ. ᑕᒐᑕᒐ 
!&%-ᖑᑦᓱᑎᒃ ᐃᓚᐅᔫᖃᑎᒌᑉᐳᑦ ᓄᓇᓕᕐᔪᐊᑦ CITES–
ᑯᓐᓂ ᐃᓚᐅᔫᖃᑎᒌᕝᕕᖃᕐᓱᑎᒃ, ᑌᓐᓇ ᔫᕈᐱᐋᓐ ᔫᓂᐊᓐᑯᑦ 
ᐋᕐᕿᒋᐊᕆᒍᑎᓕᐊᕆᒐᓱᑦᑕᖓᑦ ñᓚᐅᓚᐅᔪᔪᖅ ^# ᓄᓇᓕᕐᔪᐊᑦ 
ᐊᖏᕐᓱᑎᒃ ᓂᕈᐊᕐᓂᖃᕐᑎᓗᒋᑦ, $# ᐊᖏᕐᑎᓇᒋᑦ !%-ᓗ 
ᓂᕈᐊᖃᑕᐅᒍᒪᑎᓐᓇᒋᑦ. ᑌᒪ ᐊᓱᐃᓛᒃ ᔫᕈᐱᐋᓐ ᔫᓂᐊᓐᑯᑦ 
ᒪᓂᔭᖏᑦ ᐊᖏᕐᑕᐅᓂᖃᑦᔭᖏᑐᐊᕐᒪᑕ, ᑖᒃᑯᐊ ᔫᕈᐱᐋᓐ 
ᔫᓂᐊᓐᑯᑦ ᓂᕈᐊᖃᑕᐅᒍᒣᕐᓂᖃᓕᓚᐅᔪᒋᕗᑦ ᐊᒥᕆᑲᒥᐅᑦ 
ᒪᓂᒐᓱᑦᑕᖏᓐᓂᒃ ᓂᕈᐊᕐᓂᓂ. ᑌᒣᒻᒪᑦ ᓂᕈᐊᕐᑕᐅᓂᖏᑦ ᐊᒥᕆ-
ᑲᒥᐅᑦ ᒪᓂᔨᒍᑎᖏᑕ ᐃᒣᓕᓕᓚᐅᔪᕗᑦ #* ᓄᓇᓕᕐᔪᐊᑦ 
ᐊᖏᕐᑎᓗᒋᑦ, $@ ᐊᖏᕐᑎᓇᒋᑦ $^-ᓗ ᓄᓇᓕᕐᓓᑦ 
ᐃᓚᖃᕐᓱᑎᒃ ᔫᕈᐱᐋᓐ ᔫᓂᐊᓐᑯᓐᓂᒃ ᓂᕈᐊᕈᒪᓯᒪᖕᖏᑐᓂᒃ 
ᓂᕈᐊᕈᒪᓂᖃᓚᐅᔪᖕᖏᓚᑦ.

ᑲᑎᖕᖓᓂᕐᔪᐊ ᐃᓱᐊᓂ, ᐱᓇᓱᒐᓱᐊᒻᒪᕆᒍᑎᕕᓂᖏᑦ 
ᑲᓇᑕᒥᐅᑦ ᑲᑎᖕᖓᔭᕐᑐᔨᐊᖏᑕ ᐱᓗᐊᕐᑐᒥ ᑲᓇᑕᒥᐅᑦ 
ᐃᓄᑐᐃᓐᓇᖏᑕ, ᐱᕙᓪᓕᓗᑐᐊᓗᒍᑎᐅᓚᐅᔪᕗᑦ ᓇᓄᕋᕐᓂᓗ 
ᓇᓄᕕᓂᕐᓂᓗ ᓂᐅᕐᕈᓯᐊᖃᕐᓂᐅᓲᖅ ᓄᕐᖃᑎᑕ  ᐅᓂᖃᕐᓂ ᐊᕈᓐᓀᓱᓂ. ᑲᓇᑕᒥᓕ ᓇᓄᐃᑦ 
ᑲᒪᒋᔭᐅᑦᓯ ᐊᑐᒻᒪᕆ ᐊᓘᒻᒪᑕ ᐊᐅᓚᑕᐅᒍᑎᓕᐅᕐᑕ ᐅᒋᐊᓪᓛᒋ ᐊᑐᒐᑎᓪᓗ. ᑌᒣᒃᑲᓗᐊᕐᑎᓗᒍ, ᐊᓯᐊᓂᒃ 
ᓄᕐᖃᑎᑦᓯᒐᓱᒍᑎᒥᒃ ᓄᐃᑕᐅᔪᖃᑐᐃᓐᓇᕆ ᐊᖃᖏᓐᓇᓛᕆᕗᖅ ᓯᕗᓂᑦᓴᑎᓐᓂ ᐊᕐᕌᒍᑦ ᐱᖓᓱᑦ 
ᐊᓂᒍᕐᐸᑕ ᑲᑎᖕᖓᓂᖃᓛᕐᒥᒪᑕ CoP-ᑯᑦ, ᑌᒣᒻᒪᑦ ᐱᓪᓚᕆᐊᓘᕗ ᐃᑉᐱᒋᔭᖃᑦᓯᐊᕖᖕᖓᖏᓐᓇᓗᑎᒃ 
ᓇᓄᕐᓂᒃ ᐃᓄᐃᑦ ᐊᓐᓂᑐᐊᖃᖃᑦᑕᓂᖏᑦ. ᓄᓇᕕᒻᒥ ᑕᒐᑕᒐᐅᑎᓪᓗᒍ ᓇᓄᕐᓂᒃ ᑲᒪᒍᑎᓂᒃ 
ᐃᓂᓪᓓᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑐᓂᒃ ᐱᑕᖃᕐᑎᓇᒍ, ᓄᓇᕕᒻᒥ ßᒪᔪᓕᕆᔨᕐᔪᐊᑯᑦ ᑕᒐᑕᒐ ᐱᓇᓱᑉᐳᑦ 
ᑲᒪᒋᔭᖃᕐᑎᐅᒍᑎᑦᓴᓂᒃ, ᑌᒣᓕᖓᓕᕈᑎᒃ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓄᐃᑦ ᓯᓚᕐᔪᐊᒥᐅᓄᑦ ᑕᑯᑦᓴᐅᑎᑦᓯᓛᕐᒪᑕ 
ᑖᒃᑯᓗᑎᒃ ᓴᐳᑦᔨᓯᒪᑦᓯᐊᓂᕐᐸ ᐅᒍᓐᓇᓂᖃᕐᓂᒥᓂᒃ ᓇᓄᕐᓂᒃ. ᓇᓄᕐᓂᒃ ᑲᑉᐱᐊᓇᕐᑐᒦᓕᕐᓂᕃᒍ†ᑦ 
ᖁᕝᕙᕆᐊᕐᑕᐅᒍᑎᑦᓴᖏᓐᓂᒃ ᒪᓂᔨᒍᑎᖃᕐᑐᖃᓕᕐᒥᐸᑦ ᐊᕐᕌᒍᑦ ᐱᖓᓱᑦ ᓯᕗᓂᑦᑎᓂ ᐊᓂᒍᕐᑎᓗᒋᑦ 
ᑲᑎᖕᖓᓂᖃᓕᕐᒥᔪᓂ, ᑌᒣᑦᓴᕋᔭᕐᓂᒥᑉᐸᑕ ᐃᓄᐃᑦ ᐊᑐᐃᓐᓇᐅᓛᓕᕐᑐᑦ.

groups to try and impose further protection for 
polar bears. As a result, they submitted an amend-
ment to the proposal which would have equally 
negative consequences for Inuit. However, the 
CoP16 is very political, and many countries did 
not want to oppose the United States or the EU. 
In order for the amendment or the proposal to be 
adopted, a two-thirds majority is required. It was 
only due to the significant effort on the part of all 
of the Inuit representatives and the Canadian gov-
ernment that, first, the EU amendment, and then, 
the United States proposal, was defeated. There 
are currently 175 member countries to CITES, and 

the EU amendment was defeated with 63 coun-
tries voting in favour, 43 voting against, and 15 

abstaining. Once the EU proposal was 
defeated, the EU abstained from vot-
ing on the US proposal. Thus the vote 
on the US proposal was 38 in favour, 42 
against, and 46 countries, including the 
EU, who abstained.

In the end, the hard work of all of 
the Canadian delegates, and especially 
Canadian Inuit, paid off and there will 
not be any ban on trade of polar bear 
skins. In Canada, polar bears are man-
aged very well, and there is no need 
for further restrictions. However, there 
is always the chance that another pro-
posal will be submitted for the next CoP 

in three years, and thus it is important for Inuit to 
continue to harvest polar bears responsibly. In 
Nunavik, where there is currently no polar bear 
management system in place, the Nunavik Marine 
Region Wildlife Board is in the process of estab-
lishing a management plan, so the Nunavik Inuit 
can demonstrate to the world that they are in the 
best position to protect polar bears. If another pro-
posal to uplist polar bears is submitted in three 
years time, Inuit will be ready.

wkwᑦ ᑭᒃZᑐᕐtᖏᑕ ᐊᖏJᐊᓗ7ᒥᒃ 
WNhᐊ7ᒪE8ᓂcᕐᓂᖏ8kᑦ ᑭyᐊᓂ 
wMᐅt9ᓗA vNᑕᐅᑉ v?ᒪᖓ wµᒃ, 
yK9ᓕᐅhᓂ ÔᕈWᐊ8 Ôᓂᐊ8ᑯᑦ 

€ᕐᕿQᐊEAtQNhᑦᑕᖓᑦ ᑭa9ᓕᐅhᓂᓗ 
ᐊᒥEvᒥᐅᑦ ᒪᓂZhᑦᑕᖓᑦ 
ñMᐅA8NyMᐅJÓᒃ.

 It was only due to the significant effort on 
the part of all of the Inuit representatives 
and the Canadian government that, first, 
the EU amendment, and then, the United 

States proposal, was defeated.

Nkᕐᓂᒃ vᑉWᐊNᕐᑐüᓕᕐᓂêA†ᑦ 
dᕝ?EᐊᕐᑕᐅAtᑦᓴᖏ8ᓂᒃ 
ᒪᓂpAtcᕐᑐcᓕᕐᒥXᑦ 

ᐊᕐÇAᑦ Wᖓhᑦ yKᓂᑦtᓂ 
ᐊᓂAᕐtᓗQᑦ vt1ᖓᓂcᓕᕐᒥJᓂ, 
Öàᑦᓴᕋ/ᕐᓂᒥᑉXᑕ wkwᑦ 

ᐊᑐw8Nᐅ˜ᓕᕐᑐᑦ.

If another proposal to uplist polar 
bears is submitted in three years time, 

Inuit will be ready.
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ᑲᓇᑕᒥᐅᑦ ᐃᓄᑐᐃᓐᓀᑦ ᑲᑎᖕᖓᔭᕐᑐᓯᒪᔪᑦ: ᑮᐳᕆᐊᓪ ᓂᕐᓗᖓᔪᖅ ᓄᓇᕗᑦ ᑐᖕᖓᕕᒃᑯᓂᑦ, 
ᐋᑕᒥ ᑎᓖᓪ ᐊᓚᑯ, ᒪᑭᕝᕕᐅᑉ ᐱᑦᓴᖑᕆᐊᓪᓚᑐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᒃ ᐱᑦᔪᔨᕕᖓᓂᑦ, ᔨᒻ 
ᑲᐅᑎ ᓄᓇᑦᓯᐊᕗᑦ ᑲᕙᒪᒃᑯᓂᑦ, ᑎᐊᔨ ᐊᐅᓪᓚᖅ ᐃᓄᐃᑦ ᑕᐱ‰ᑦ ᑲᓇᑕᒥᒃᑯᓂᑦ.
Canadian Inuit delegates: Gabrial Nirlungayuk of Nunavut Tunngavik Inc., Adamie Delisle Alaku 
of Makivik’s Resource Development Department, Jim Goudie of Nunatsiavut Government, and 
Terry Audla of Inuit Tapiriit Kanatami.
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Sealskin	Legwarmers

Nunavik Creations is pleased to intro-
duce our new line of women’s sealskin 

legwarmers. Designer, Vickie 
Okpik created the new line of 

legwarmers with a contem-
porary urban flare, to imitate 

the kanaak (legs) of the tradi-
tional Inuit kamik. Our legwarmers 

can be worn over boots suited for the 
city, or for other outdoor activities in the 

north or countryside.
We have evaluated and reworked the leg-

warmers to include specific design elements 
that would suit different sizes, styles and com-
fort. We offer both fitted and straight sizes. The 
full zipper closure allows the legwarmers to be 
easier to put on and take off without having to 
take your boots off.

We are pleased to share these instructions 
with you for how we  produce these legwarmers.

The pattern
Choose your design and create a paper pat-

tern for the inlay without seam allowance. Then, 
when cutting out the materials, add a one-cen-
timetre seam allowance around the perimeter 
of the full legwarmer to sew in the zipper, draw-
string casing, duffle and satin or nylon lining.

ey/s5ht4 ᑲᓈq/ᕇ4fᑏ5

kᓇᕕᒻᒥ ᐱᓕᐊᕕᓃᑦ ᐅᐱᒍᓱᑉᐳᑦ ᑕᑯᔭᐅ ᑎᑦᓯᒍ-
ᑎᖃᕆᐊᖕᖓᕆᐊᒥᒃ ᓄᑖᓂᒃ ᐊᕐᓇᓯᐅᑎᓂᒃ ᕿᓯᔭᐅᑦᓱᑎᒃ 
ᑲᓈᖏᔭ‰ᒃᑯᑎᓂᒃ. ᒥᕐᓱᓯᒪᔪᑦᓴᓂᒃ ᓴᓇᒻᒪᓕᐅᕐᑎ ᕕᑭ 
ᐅᒃᐱᒃ ᓴᓇᓯᒪᔪᓕᐅᓚᐅᔪᕗᖅ ᓄᑖᓂᒃ ᑲᓈᖏᔭ‰ᒃᑯᑎᓂᒃ 
ᐃᓄ ᑦ ᓯᐅᑎᑐᐃ ᓐᓇᓚᕆ ᑦ ᓴ ᔭᐅ ᖕᖏᓂ ᕐ ᓴᓂ ᒃ , 
ᐃᑦᔪᐊᓯᒐᓚᑦᓱᑎᒃ v ᕐ̂ᓂᒃ GᑲᓈᖏᓐᓂᒃH ᐃᓄᐃᑦ 
vᒥᑐw8Nᖏᑦᑕ. ᑕᒪᒃᑯᐊ ᑲᓈᖏᔭ‰ᒃᑯᑎᓕᐊᕆᓯᒪᔭᕗᑦ 
ᐊᑐᕐᑕᐅᒍᓐᓇᑐᑦ ᑲᒥᐊᓗᐃᑦ ᓯᓚᑖᒍᑦ ᐃᓪᓗᒐᓴᓂ ᐊᑐᕐᑕ-
ᐅᒍᓐᓇᓯᐊᕐᑐᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᓐᓂ ᓯᓚᒥ ᓱᒐᓱᒐᓚᑦᑐᓂ 
ᑕᕐᕋᒥᓗᓐᓃᑦ ᐃᓪᓗᒐᓭᓪᓗᓃᑦ ᓯᓚᑖᓐᓂ.

ᓇᐅᑦᓯᑐᕐᓯᒪᓕᕐᑐᒍᑦ ᐋᕐᕿᒋᐊᕆᑦᓱᑕᓗ ᑲᓈᖏᔭ ‰ᒃᑯ ᑎᓂᒃ 
ᐃᓚᒍᓐᓇᑐᓕᐊᕆᑦᓱᒋᑦ ᐃᓕᒃᑰᑐᓂᒃ ᓴᓇᒻᒪᖃᕈᓐᓇ  ᐅᑎᑦᓴᖏᓐᓂᒃ 
ᐊᑕᐅᓯᑐᐃᓐᓇᑲᓪᓚ ᐅᖏᑦᑐᒥᒃ ᐊᖏᓂ ᖃᕈᓐᓇᕈᑎᒋᓂ ᐊᕐᑕᖏᓐᓂᒃ ᐃᓱᐊᖁ-
ᑎᑦᓴᖏᓐᓂᓗ. ᓂᐅᕕ ᐊᑦᓴᓕ  ᐅᕈᓐᓇᑐᒍᑦ ᓯᓕᑦᑐᔭᐅᓂᕐᓴᓂᓪᓗ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᒥᑦᑐÏᖑᓂᕐᓴᓂ. ᓰᑦᑕᑐᖃᕋᒥᒃ ᐊᑎᒐᓱᒋ  ᐊᖏᑦ ᐱᔭᕆᐊᑭᑦᑐᑦ ᑲᒥᓪᓚᑎ-
ᓚᕿᖕᖏᑐᒧᓪᓗ „ᕐᑕᐅᒍᓐᓇᓱᑎᒃ.

ᐅᐱᒍᓱᑉᐳᒍᑦ ᐊᒥᕐᖄᕈᑎᖃᕆᐊᒥᒃ ᑲᒃᑯᓂᖓ ᒥᕐᓱᓯᒪᔪᓕᐅ-
ᕈᑎᑦᓴᓂᒃ ᑕᒪᒃᑯᓂᖓ ᑲᓈᖏᔭ‰ᒃᑯᑎᓂᒃ.

ß5gtz
ᓇᓗᓀᕐᓗᒍ ßᑦᑐᑎᒋᒍᒪᔦᑦ ᓴᓇᓗᑎᓪᓗ ᓯᑯᑦᓴᔭᒥᒃ 

ᑲᓈᓕᐊᒃᑭᓄᑦ ᑕᕐᓴᓕᐊᑦᓴᑎᓐᓂᒃ ᒥᕐᓱᓗᒋᑦ ᐃᓕᕕᑦᓴᖏᑦ 
ᐃᓕᑦᑎᕈᓐᓀᓗᒋᑦ. ᐊᓱᐃᓛ, ᐃᓕᑦᑎ‰ᕈᕕᒋᒃ ᐱᓚᑦᑐᓯᓗᒋᑦ, 
ᐱᓚᑦᑐᓕᕈᕕᒋᑦ ᒥᕐᖁᑎᒧᑦ ᑲᒃᑭᔪᕐᕕ ᓴᖓᓂᒃ !-ᓯᓐᑕᒦᑕᒥᒃ 
ᐊᖏᓂᕐᓴᐅᑎᒋᐊᕐᓗᒋᑦ ᑲᓈᖏᔭᕆᒃᑯᑎᐅᑉ ᐊᕙᑎᓕᒫᒋᒃ 
ᓯᑦᑕᑐᓕᕐᕕᓴᖓᓗ ᑌᒫᑦᓭᓇᖅ, ᒥᕐᖁᑎᒧᑦ ᑲᒃᑭᔪᕐᕕᓴᓕᐅᕐᒥᓗᒋᑦ 
ᐅᖏᕐᕕᓴᒌᒃ, ᐊᓕᕐᑎᓴᔭᕐᑕᓯᕐᕕᓴᖓᓗ ᐃᓗᑉᐱᐊᓕᐅᕐᓗᒋᓪᓗ 
ᓭᑎᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓯᓚᐹᑦᓴᔭᐅᑦᓱᓂ ᓭᑎᒥᒃ.
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Inlay and blocking
To achieve the best results for making anything out of tanned 

sealskin requires blocking. To block sealskin, you will need to wet 
the entire skin with water. It is not necessary to soak the skin, but 
wet the hide thoroughly. Then stretch and staple the skin onto a 
board to thoroughly dry, which takes about a day.

Once the sealskin portion of the legwarmer is sewn together 
you can block it again to be sure that the style lines and design are 
straight and matching.

Assemble
1)  If you wish to have a decorative border of duf-
fle at the top of the legwarmer, like the exposed 
section of alirtik worn inside of kamituinaq, cut 
a length of duffle to the same width of your leg-
warmer. The height should be to your liking, but 
remember that this duffle strip has to be folded in 
half.
2)  Topstitch the ends of the drawstring casing in. 
The drawstring casing should be slightly less than 
an inch shorter than the width of the legwarmer.
3)  Topstitch one edge of the lining to one side of 
the duffle, and the other side of the duffle to the 
drawstring casing.
4)  Fold the drawstring casing right-side-out and 
topstitch it closed.
5)  Sew the bottom hem of the lining to the bot-
tom of the sealskin legwarmer. Leave a five-inch 
opening to be able to turn it right-side-out.

6)  Sew in one side of zipper.
7)  Sew in the other side of the zipper.
8)  Turn the leg warmer right-side-out and hand stitch the five-

inch opening closed.

Duffle
1)  Topstitch the duffle fold together at one inch from the top 

edge to keep it in place and also to mark an embroidery line.
2)  Embroider the top duffle border of each legwarmer to your 

liking.
3)  Insert the braided drawstring and your legwarmer is 

 complete.

b3ygwi3l csyo3tEi3l
ᐱᑦᓯᐊᓯᒪᓪᓚᕆᑦᑐᓂᒃ ᒥᕐᓱᓯᒪᔪᓕᐅᓚᖓᔪᓕᒫᑦ ᕿᓯᓐᓂᒃ ᕿᑐᒻᒪᓯᒪᔪᓂᒃ 

ᐊᑐᕐᓗᑎᒃ ᐱᔭᕆᐊᖃᕐᐳᑦ cᐅyᓕᕐtEᓂᕐᒥᒃ. ᕿᓯᒻᒥᒃ cᐅyøᓂᖅ ᐃᒫᒃ 
ᐱᓇᓱᑦᑕᐅᓲᖑᕗᖅ, ᕿᓯᒃ ᐃᓘᓐᓇᓯᐊᓂ ᖃᐅᓯᓕᕐᓗᒍ ᐃᒥᕐᒧᑦ. ᑭᓂᔨᐊ-
ᕿᓚᕿᒋᐊᑐᖕᖏᑐᖅ, ᐃᓘᓐᓇᓂ ᖃᐅᓯᓕᑦᓯᐊᕆᐊᖃᕋᓗᐊᕐᓱᓂ. ᖃᐅᓯᐅᓕᕐᐸᑦ 
ᑕᓯᑎᕐᓗᒍ ᑭᑭᐊᒋᒍᑎᒧᓪᓗ ᑭᑭᐊᓪᓗᒍ ᕿᔪᒻᒧᑦ ñᑦᑐᔭᒧᑦ ᑭᑭᐊᓪᓗᒍ 
ᑌᒣᓕᖓᑎᓪᓗᒍ ᐸᓂᕐᓯᐊᕆᓗᒍ, ᐅᓪᓗᓕᒫᒐᓛᒃ ᐸᓂᕐᓯᒋᐊᖃᓲᖅ.

ᑌᒪ ᕿᓯᒃ ᑲᓈᑦᓴᓕᐊᕆᒌᕐᓯᒪᓕᑐᐊᕐᐸᑦ cᐅyᓕEᐊ9My7ᒥᓗA 
ᐃᓯᕕᑦᓯᐊᖁᓪᓗᒍ ᐃᓪᓗᒌᓕᑦᓯᐊᖁᓪᓗᒋᓪᓗ.

u3hi6
1)  ᑲᓈᖏᔭ‰ᒃᑯᑎᓕᐊᒃᑭᓂᒃ ᐊᓕᕐᑎᓯᒪᔪᖕᖑᐊᓕᐅᕈᒪᒍᕕᑦ, ᓲᕐᓗ 

ᐊᓕᕐtyᒪJtᑐᑦ vᒥᑐw8âᑦ ᖃᓄᐃᓕᖓᒍᓯᒋᓲᖏᓐᓂᒃ ᐊᑦᔨᖃ-
ᕋᓱᓪᓗᑎᑦ, ᐊᓕᕐᑎᓴᔭᒥᒃ ᐃᓕᑦᑎᓗᑎᑦ ᓯᓕᓐᓂᖓ ᓇᓪᓕᖁᐊᕆᔭᖓᓂ 
ᑲᓈᖏᔭ‰ᒃᑯᑎᐅᑉ ᓯᓕᓐᓂᖓᑕ. ᑕᑭᓂᖓᓂ ᐃᓱᒪᒥᒍᑎᖃᕐᓗᑎᑦ 
ᓴᓇᒍᓐᓇᑐᑎᑦ ᑭᓯᐊᓂ ᐊᓕᕐᑎᓴᔭ ᖁᓛᒥᒍᑦ ᐱᕆᒋᐊᖃᕐᒪᑦ 
ᐃᓱᒪᒋᑦᓯᐊᕆ ᐊᖃᕐᒥᔦᑦ.

2)  ᒥᕐᓱᐃᓇᕐᓗᒍ ᐅᖏᕐᕕᖃᐅᑎᑦᓴᖓ. ᐅᖏᕐᕕᖃᐅᑎ ᑲᓈᖏᔭ‰ᒃᑯᑎᐅᑉ 
ᓯᓕᓐᓂᖓᓂᑦ ᓴᓂᒧᑭᓐᓂᓴᐅᒪᒋᐊᓕᒃ.

3)  ᒥᕐᓱᐃᓇᕐᒥᓗᒍ ᐃᓗᑉᐱᐊᖅ ᑲᒃᑭᑎᓗᒍ ᐊᓕᕐᑎᓴᔭᒧᑦ, ᐊᓕᕐᑎᓴᔭᐅᓪᓗ 
ᖁᑉᐹ ᑲᒃᑭᑎᓗᒍ ᐅᖏᕐᕕᖃᐅᑎᒧᑦ.

4)  ᐅᖏᕐᕕᒃ ᐱᕆᑎᓪᓗᒍ ᒥᕐᓱᐃᓇᕐᓗᒍ ᐊᒻᒪᓃᕈᓪLᖑ.
5)  ᒥᕐᓱᓗᒍᓗ ᑲᓈᑉ ᐊᑖᓃᓐᓂᓴᖅ ᐃᓗᑉᐱᐊᖓᑕ ᐱᕆᓐᓂᖓ. ᒥᕐᓱᑌᑦ 

ᐊᒻᒪᓂᖃᕐᑎᓗᒍ %-ᐃᓐᓯᓂᒃ ᐱᕆᑦᓯᐊᕈᓐᓇᓂᐊᕐᒪᑦ ᑌᒣᓕᖓᓗᓂ.
6)  ᓰᑦᑕᑐᓕᐅᕐᓗᒍ.
7)  ᓯᑦᑕᑑFᓰᑦᑕᔫᑉ ᐃᓪᓗᐊ ᐃᓕᒻᒥᓗᒍ.
8)  ᓂᐅᖏᔭ‰ᒃᑯᑎ ᐅᓕᑎᓪᓗᒍ ᐊᒃᒐᒧᓪᓗ ᒥᕐᓱᐃᓇᕐᓗᒍ ᐊᒻᒪᓃᕈᓪᓗᒍ.

xo3tn/3bz
1)  ᒥᕐᓱᐃᓇᕐᓗᒋᑦ ᐊᓕᕐᑎᖑᐊᕐᑕᒋᒃ ᐱᕆᓪᓗᒋᒃ !-ᐃᓐᓯᒥᒃ 

ᐱᕆᓐᓂᖃᕐᑎᓗᒋᒃ ᐃᓯᖕᖓᓯᐊᕈᓐᓇᓂᐊᕐᒪᓂᒃ ᐊᒻᒪᓗ 
ᑭᓗᐊ‰ᒃᑯᓯᕐᑐᕕᑦᓴᑖᕐᓗᑎᒃ.

2)  ᒥᕐᓱᓯᒪᔪᓂᒃ ᐊᓪᓚᖑᐊᕈᑎᑦᓴᔭᓄᑦ ᐊᓪᓚᒋᔭᐅᖁᔭᑎᓐᓂᒃ ᐊᓪᓚᖑᐊᕐᓗᒋᒃ 
ᓂᐅᖏᔭ‰ᒃᑯᑎᓕᐊᒃᑭᒃ.

3)  ᐅᖏᕈᓯᕐᑐ‰ᕈᕕᒋᒃ ᑕᒃᒐ ᓂᐅᖏᔭ‰ᒃᑯᑎᓕᐊᒃᑭᒃ ᐱᔭ‰ᕐÍᒃ. 
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ᑕᓂᐊ9 ᓕᒥä, ᓴᐅᒥᐊîᑦᑐᖅ, 
vᒪp7ᒪEQ/ᐅKᖅ kNᕕᒃ 

ᒥᕐdᓕᒃᑯkᑦ. Ì8N ᕿᑐ7ᒪãᕕᒃ 
ᒪᑭᕝᕕᐅᑉ WNhZcᕐᕕdtQᐊ9˜ᖏ8kᑦ 
wMQ/ᐅ7ᒪᑦ kNᕕ7ᒥ Wᓕᐊᕕîᑦ. 
ñ9 ᑐ‰, ᑕᓕᕐWᐊᓂ ᑕᑯᑦᓴᐅJᖅ, 

Sᕐᑐᓂᕐᓴᒥᒃ wvJᕐtᐅKᖅ àᑯ ᑯᐊᑕjᑦ, 
ᒪᑭᕝᕕᐅᑉ ᐊᖓJᕐçᒪEᖓᑕ ᑐᖓᓕᖓkᑦ 
®Nᐅ/tAᑦ ᒪᑭᑕZhAtᓕEᓂᕐᒥᒃ 

WᑦJpᕕ7ᒥ. Ì8N ᕿᑐ7ᒪãᕕᐅᑉ w9ᓗJᐊᖓ 
ƒᒃJᐊᒥ kÌZM7ᒪEᐊᓗᒃ; ᐊᕐÇAᓂ 
Wᖓhᓂ ᐅᒃᑯw¯ᓕᕋᒥ. yKᓂᖓAᑦ 
c9ᓗtᒃᑯᑦ kNᒃᑯÔᓕᐅᕐᕕᕕᓂᖓ8ᓂ. 

ᕿᑐ7ᒪãᕕ7ᒥ WNhZᖅ N9ᓕᐅtᑦᑕ©ᓂᕐᓴᖅ, 
W/ᑦᓴc1ᖏᓂᕐᓴᐅ§aZᒥ ᐊᐅ/ᒥ. 

ᑭNᑐw8Nᖅ ᐊᒥdtᒥᓂᒃ ᕿydtᒥᓂ9ᓗîᑦ 
ᕿᑐ7ᒪᑕᐅdpJᖅ, ᓂᐅᕕᕈᒪJᕐᓗîᑦ 
WNhAᒪᑦᓴᕈᓂᓗ8îᑦ ᕿᑐ7ᒪãᕕ7ᒥ 

ᐅcᓕᒪA8Ndᖅ *!(-(^$-)#!)-jᑦ.
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Nunavik Furs
Daniel Lemelin, on the left, is the 

manager of Nunavik Furs. The tannery is 
a part of Makivik’s subsidiary company, 
Nunavik Creations. Charles Dorais, seen 

on the right, is the executive assistant 
to Michael Gordon, Makivik’s vice-

president for Economic Development. 
This tannery building in Kuujjuaq is 

quite new; it opened three years ago. 
Before then it operated in the former 

Halutik garage. Work at the tannery is 
cyclical, slowing down more during the 

summer. Anyone wanting their skins 
processed, to buy furs, or to apply for 
employment at the tannery can call 

819-964-0310.
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ckw¬Dt5nE/i4 xgw8ND3tEi6 
WZh5bE/6 WA8Ny5yxDm9lA
Gyᕗi5nt8k5 szy5gj5 wi9ᓓAtc3ymogxD5b gᕌZEᓛ3bt8i4H
x9Mbq5 Ìᓄ9 Ö¬2, whmoEi3u4 woymJᒻmEs2 
mex9 wo8ixᕕ3Jx6

A	Game	Plan	to	Succeed
(After	we	have	set	an	important	long-term	goal)
Donald M. Taylor, Ph.D. 
McGill University

Stratégie	de	réussite
(Comment	réaliser	un	important	objectif	à	long	terme)
Donald M. Taylor, Ph.D. 
Université McGill  

bᒃᑯᐊ ᓯᕗᓪᓕᒋᓚᐅᔪᔭᖏᓐᓂ ᕿᒥᕐᕈᐊᓂ ᐃᓕᑦᓯᒍᑎᖃᓚᐅᔪᕗᒍᑦ ᓯᕗᓂᑦᓴᒥ ᑐᕌᒐᓕᐅᕐᓂᑐᐃᓐᓇᖅ ᓈᒻᒪᖏᒋᐊᖓ. ᓯᕗᓂᑦᓴᓕ ᐅᕆᐊᖃᕋᑦᑕ “S.M.A.R.T.”-ᓂᒃ. 
ᐅᕕᒐᕐᑐᖁᑎᑦᑎᓂᒃ ᐃᓕᓐᓂᐊᑕᒥᒍᑦ ᓯᕗᓂᑦᓴᖃᑦᓯᐊᖁᔨᒻᒥᓱᑕ ᐃᒫᒃ ᐃᓂᓪᓚᓯᒪᑦᓯᐊᑐᓂᒃ S ᓇᓗᓀᕐᓯᒪᓪᓗᑯᐊᐱᑦᑐᑦ M ᓱᕐᖄᑎᕐᑕᐅᒍᓐᓇᕕᓖᑦ A 
ᐱᒍᓐᓇᓯᔭᐅᒍᓐᓇᑐᑦ R ᐊᑑᑎᓖᑦ T ᐃᓱᓕᑦᑕᕕᓕᓐᓂᒃ ᐱᒐᓱᑦᑕᐅᒍᓐᓇᕕᓖᑦ. ᐊᙯᓪᓛ ᑕᒪᒃᑯᐊᖑᕗᑦ 
ᑕᒪᒃᑯᐊᖑᒐᓗᐊᕐᑎᓗᒋᓪᓗ ᐃᓕᓐᓂᐊᑎᓂᒃ ñᓯᒪᔭᑐᐊᖃᖕᖏᓚᒍᑦ. ᐃᓘᓐᓇᑕ ᐱᓪᓚᕆᓐᓂᒃ ᐃᓅᓯᑦᑎᓂ 
ᓯᕗᓂᖃᕆᐊᓕᓐᓇᐅᒐᓗᐊᕋᑦᑕ.

ᑕᒐᓕ ᓇᒻᒥᓂᑦᑎᓄᑦ ᓯᕗᓂᑦᓴᓕᐅᕋᓗᐊᕐᓱᑕ S.M.A.R.T.-ᓂᒃ ᑐᑭᖃᖕᖏᓚᖅ ᓯᕗᓂᑦᓴᓕᐊᑦᑎᓂᒃ 
ᐱᔭᖃᓛᕆᐊᑦᑕ. ᓱᓪᓕᑕᐅᒻᒪᑦ ᐃᓄᐃᑦ ᐅᑭᐅᖅ ᓄᑖᖅ ᐱᒋᐊᕐᑎᓗᒍ ᑐᑭᑖᕈᑎᓕᐅᕐᑐᕕᓂᓕᒫᑦ 
ᕿᑎᕐᖃᓕᒫᖏᑦ ᓯᕗᓂᓴᓕᐊᕕᓂᕐᒥᓂᒃ ᑲᔪᓯᑎᑦᓯᓂᖃᕈᓐᓇᓲᖑᖕᖏᓚᑦ ᐃᓚᖏᑦ ᐅᓪᓗᓂ ᐃᑭᑦᑐᐊᐱᓐᓂ 
ᐊᑑᑎᒍᓐᓇᓲᑦ ᐃᓚᖏᓪᓗ ᐱᓇᓱᐊᕈᓯᕐᓂ ᐃᑭᑦᑐᐊᐱᓐᓂ. ᑌᒣᒻᒪᑦ ᓯᕗᓂᑦᓴᓕᐅᕐᓯᒪᓂᑐᐃᓐᓇᖅ, 
S.M.A.R.T.-ᖑᒐᓗᐊᕐᓂᐸᑦ ᓯᕗᓂᑦᓴᓕᐊᖑᒪᔪᖅ, ᓈᒻᒪᓂᐅᔭᖕᖏᓚᖅ. ᓯᕗᓂᑦᓴᓕᐊᑦ ᓯᕗᓪᓕᐹᑐᐃᓐᓇᕆᒻᒪᒍ. 
ᐱᓇᓱᒋᐊᕆᐊᖃᓕᕐᐳᒍᑦ ᑕᒃᒐ.

yᕗi5nox[iE/6 WZhᒋxz W/ExgJ6
ᐊ† ᐃᒻᒥᓂᒃ ᐅᐃᕕᕐᕆᖏᓚᐅᕐᑕ. ᐱᔭᖃᕈᓐᓇᓯᑦᓯᐊᓂᖅ ᑎᑭᐅᑎᔭᖃᑦᓯᐊᓂᕐᓗ ᐱᓪᓚᕆᓐᓂᒃ 

ᓯᕗᓂᑦᓴᓕᐊᕆᓯᒪᔭᑦᑎᓂᒃ ᐱᔭᕐᓃᑐᔪᖅ. ᐱᔭᕆᐊᑭᑦᑐᕕᓂᐅᑉᐸᑕ, ᐃᓕᓐᓂᐊᑎᐅᓯᒪᔪᓕᒫᑦ ᐱᔭ‰ᑦᓯ-
ᐊᖃᑦᑕᕋᔭᕐᓯᒪᕗᑦ, ᐃᓘᓐᓇᑎᓪᓗ A+-ᒥᒃ ᐃᓕᓐᓂᐊᕈᑎᒥᓐᓂᒃ ᐱᔭᖃᕐᓂᕋᕐᑕᐅᔪᐃᓐᓇᐅᒐᔭᕐᓱᑎᒃ. 
ᓯᕗᓂᑦᓴᓕᐊᖑᒪᔪᑦ ᐱᔭᐅᔪᐃᓐᓇᐅᒍᓐᓇᐸᑕ, ᑭᓇᓕᒫᖅ ᓯᕗᓂᑦᓴᓕᐅᕐᓯᒪᔪᖅ ᓱÍᕈᓯᔭᕐᖃᔦᓛᕐᓗᓂ, 
ᓴᓗᓴᓛᕐᓗᓂᓗ, ᑯᑭᑕᐸᒋ ᐅᓛᕐᓗᓂᓗᓐᓃᑦ, ᖄᑭᕐᑎ ᐅᓛᕐᓗᓂᓘᓐᓃᑦ ᐊᓪᓛᑦ ᖄᑭᕐᑎᐊᓗᓐᓄᑦ 
ᐃᓚᐅᒍᓐᓇᓯᓚᕿᓗᓂ ᐱᒋᐅᕋᔭᕐᐸᑦ ᐱᒋᐅᕋᔭᕐᐳᑦ. ᑭᓯᐊᓂ ᐊᒥᓲᓂᕐᓴᑎᒍᑦ ᐱᔭᕋᓕᓂᖃᓲᖑᔪᒍᑦ ᓯᕗᓂᓕ-
ᐊᕆᓯᒪᔭᑦᑎᓄᑦ ᑎᑭᐅᑎᒐᓱᑦᓱᑕ ᓯᕗᓂᓕᐊᕆᓯᒪᔭᕗᓪᓗ ᐅᖁᒣᓐᓂᖓ ᒪᓕᑦᓱᒍ ᑎᑭᐅᑎᕕᒋᒐᓱᒋᐊᖓ 
ᑕᐸᓇᖕᖏᓂᕐᓴᐅᓲᑐᖃᐅᑦᓱᓂ.

ᓱᒧᓪᓕᑕᒃÛ ᐱᔭᖃᕋᓱᒋᐊᒥᒃ ᐱᓪᓚᕆᐊᓗᒻᒥᒃ ᓯᕗᓂᓕᐊᕆᓯᒪᔭᑦᑎᓂ ᐱᔭᕐᓃᑐᕙᑉᐸV ᑖᒃᑯᐊ 
ᑭᐅᔭᐅᑦᔪᑎᖓ ᓇᓗᓇᖕᖏᑐᖅ ᐃᓅᓯᖃᕈᒪᒐᑦᑕ ᐱᔭᕆᐊᑭᑦᑐᐊᐱᒻᒥᒃ ᖁᕕᐊᓇᕐᑐᑐᐃᓐᓇᓂᒃ 
ᐃᓅᓯᖃᕐᓗᑕ ᑕᒪᓐᓇ ᐱᒋᐊᓪᓚᕕᖃᖕᖏᑐᖅ ᓯᓐᓇᑑᒪᖕᖑᐊᑐᐃᓐᓇᓚᕆᒃ. ᐃᓕᓐᓂᐊᕕᒻᒥ ᐃᓕᓐᓂᐊᕈ-
ᑎᒥᓂᒃ ᐃᓕᓐᓂᐊ†ᑦ ᐱᒍᓐᓇᓯᔭᖃᑦᓯᐊᓂᐊᕈᑎᒃ ᐃᓕᓐᓂᐊ†ᑦ ᐃᓕᓐᓂᐊᕆ ᐊᖃᑦᑕᕆᐊᖃᕐᐳᑦ GᖁᕕᐊᓇᖕᖏᑐᖅH, ᐃᓕᓂᐊᕈᑎᒥᓂᒃ ᑖᕗᙰᓐᓇᑕᕆ  ᐅᕐᓴᓂᖅ 
GᖁᕕᐊᓇᖕᖏᑐᖅH, ᐃᓕᓐᓂᐊᕈᑎᓕᕆᓂᖅ ᖁᕕᐊᓱ ᐊᖕᖑᐊᓂᖃᖔᕋᓂ Gᖁᕕᐊᓇᖕᖏᑑᓕ‰ᕐᒥᔪᖅH, ᑕᙯᕐᓯᓯᒪᑦᓯᐊᓂᖅ GᖁᕕᐊᓇᖕᖏᑐᖅH ᐊᕗᖓᓕᒫᖅ 
ᑌᒣᑦᑐᑦ. ᐱᔭᖃᓛᕈᒪᒍᒪ ᓴᓗᓴᕐᓗᖓ ᐅᕿᓕᒋ ᐊᕐᓂᒥᒃ ᓂᕆᑦᑌᓕᒋᐊᖃᕐᑐᖓ ᐅᕐᓱᒧᑦ ᐃᒐᒪᑦᓱᑎᒃ ᓱᓪᓗᓕᓐᓂᒃ ᐸᓂᕐᑎ ᑕᓂᓪᓗ GᖁᕕᐊᓇᖕᖏᑐᖅH 
ᐱᕈᕐᑐᕕᓂᕐᓂᖅ ᓂᕆᖃᑦᑕᓂᖅ GᖁᕕᐊᓇᖕᖏᑐᖅH. ᑎᒥᒃᑯᑦ ᐃᓱᕐᕆᓯᐊᕈᒪᒍᒪ ᐃᙯᓕᓴᖃᑦᑕᕆᐊᖃᕐᑐᖓ GᖁᕕᐊᓇᖕᖏᑐᖅH ᓲᖕᖑᓯᓴ ᐅᑎᓕᔭᖃᑦᑕᓗᖓᓗ 
GᖁᕕᐊᓇᖕᖏᑐᖅH. ᑯᑭᑕᐸᑦᓯᑎᖕᖑᕈᒪᒍᒪ ᑯᑭᑕᐸᒋᐅᕐᓴᓯᐊᖃᑦᑕᕆᐊᖃᕐᑐᖓ GᖁᕕᐊᓇᖕᖏᑐᖅH ᐱᒋᐅᕐᓴᖏᓐᓇᖃᑦᑕᓗᖓᓗ GᖁᕕᐊᓇᖕᖏᑐᖅH ᓱᓕᓗ 
ᐱᒋᐅᕐᓴᖏᓐᓇᓗᖓ GᖁᕕᐊᓇᖕᖏᑐᖅH. ᓯᕗᓂᑦᓴᓕᐅᕐᓂᕈᒪ ᑮᓇᐅᔭᒃᑯᕕᒻᒥ ᐊᑭᓕᑦᓴᑖᕈᓐᓇᐅᑎᒐᓂᒃ ᐊᑭᓕᑦᓭᔭᕐᕕᖃᕐᓂᐊᓗᖓ ᓂᐅᕕᕐᓂ ᐊᖃᑦᑕᕈᓐᓀᒋ ᐊᖃᕐᐳᖓ 
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In the last issue we learned that just picking a goal isn’t enough. 
We have to set goals that are “S.M.A.R.T.”. We want our young peo-
ple to set education goals that are Specific, Measurable, Achievable, 
Relevant, and Time-Bound. And, of course, we are not just point-
ing our finger at students. We all have important goals in our life.

But just because we take the time to set a S.M.A.R.T. goal for 
our self doesn’t mean we will be successful at achieving our goal. 
In fact over half the people who set a New Year’s resolution goal 
give up after just a few short days or weeks. So, just having a goal, 
even if it is a S.M.A.R.T. goal, isn’t nearly enough. It is merely the 
first step. Now we have to get to work.

Goal success is hard
Let’s not kid ourselves. Successfully achieving any important 

goal is difficult. If it wasn’t, every student would graduate, and 
they would all get A+ on their exams. If goal success were easy, 
everyone who set a goal to quit 
smoking, or lose weight, or play 
the guitar like a rock star, or play 
hockey well enough to get to the 
NHL would succeed. But most of 
us struggle to achieve our goals 
and of course the more challeng-
ing the goal, the more difficult it 
is to achieve.

Why is it so hard to achieve 
an important goal? The simple 
answer is that our dream of a life 
filled with nothing but fun is pure 
fantasy. To succeed at school the 
student must attend school (no 
fun), study (no fun), study instead 
of having fun (no fun again), be 
well rested (no fun) and so on. If I 
want to succeed at losing weight 
I have to say no to donuts and 
bannock (no fun) eat vegetables 
(no fun). If I want to get in shape 
I have to exercise (no fun) and 
lift weights (no fun). If I want to 
master the guitar I have to prac-
tice (no fun) and practice (no fun) and practice (no fun). If my goal 
is to pay off my maxed out bills or credit card, it means I have to 
give up shopping (no fun) slow down on the Bingo (no fun), stop 
thinking about that fancy vacation (no fun). If my goal is to be 
more respectful of my colleagues at work, or my friend, it means no 
more gossiping about them, ignoring them, and becoming angry 
or frustrated at them.

No wonder so few people are successful at achieving important 
goals. But don’t quit on me now. Knowing how hard it is to be suc-
cessful, we need to remind ourselves why it is so important to have 
long-term goals. Then we can prepare ourselves mentally so that we 
start to make choices everyday that will get us closer to our goal.

Reasons for S.M.A.R.T. goals
So far I have probably convinced you that successfully achiev-

ing a goal is very difficult, few succeed, and pursuing a goal is no 
fun. So why even try? Let’s not forget that striving to meet important 
goals makes life worth living. The basis of all religions in the world is 

Dans le dernier numéro, nous avons appris que le simple choix d’un objectif 
n’est pas suffisant. Nous devons fixer des objectifs qui respectent la méthode 
« S.M.A.R.T. ». Nous souhaitons que les jeunes se fixent des objectifs éduca-
tifs spécifiques, mesurables, atteignables, réalistes et temporellement définis. 
Bien entendu, cela ne s’adresse pas uniquement aux étudiants. Nous avons 
tous des objectifs importants dans la vie.

Même en fixant un objectif S.M.A.R.T., cela ne garantit pas l’atteinte de 
cet objectif. En fait, plus de la moitié des gens qui prennent une résolution 
du Nouvel An l’abandonnent après quelques jours ou quelques semaines. Se 
fixer un objectif, même s’il s’agit d’un objectif S.M.A.R.T., est loin d’être suffi-
sant. C’est un premier pas, mais il faut également se retrousser les manches 
et se mettre au travail.

L’atteinte d’un objectif requiert des efforts
Nous devons être réalistes. La réalisation de tout objectif important 

est difficile. Si ce n’était pas le cas, tous les étudiants obtiendraient leur 
diplôme, et ils auraient des 
A+ dans tous leurs examens. 
Si l’atteinte des objectifs 
était facile, toutes les per-
sonnes ayant pour objectif 
d’arrêter de fumer, de per-
dre du poids, de jouer de la 
guitare comme une vedette 
rock, ou de jouer au hockey 
assez bien pour atteindre la 
LNH parviendraient à réali-
ser leur objectif. Mais nous 
devons presque tous consa-
crer beaucoup d’efforts pour 
atteindre nos objectifs, et 
plus l’objectif est ambitieux, 
plus il est difficile à atteindre.

Pourquoi est-il si diffi-
cile d’atteindre un objectif 
important? La réponse est 
simple, parce que notre 
rêve d’une vie remplie uni-
quement de plaisir est une 
pure fantaisie. Pour réussir à 
l’école, l’élève doit fréquen-

ter l’école (exigeant), étudier (exigeant), faire des travaux scolaires au lieu de 
s’amuser (exigeant encore une fois), bien se reposer (pas amusant), et ainsi 
de suite. Si je veux réussir à perdre du poids, je dois dire non aux beignets 
et à la banique (pas amusant), et manger des légumes (pas toujours amu-
sant). Si je veux me mettre en forme, je dois faire des exercices (exigeant) et 
soulever des poids (exigeant). Si je veux maîtriser la guitare, je dois pratiquer 
(exigeant), pratiquer (exigeant) et pratiquer encore (exigeant). Si mon but 
est de payer mes factures et ma carte de crédit, je dois renoncer à faire des 
achats (pas amusant), jouer un peu moins au bingo (pas amusant), et cesser 
de penser à des vacances de luxe (pas amusant). Si mon objectif est d’être 
plus respectueux envers mes collègues de travail, ou mes amis, cela signi-
fie qu’il faut mettre un terme aux ragots à leur sujet, cesser de les ignorer, et 
éviter de se montrer colériques ou irritables envers eux.

Il n’est donc pas étonnant que peu de gens réussissent à atteindre des 
objectifs importants. Mais, il ne faut pas se décourager. Sachant combien il est 
difficile de réussir, nous devons constamment nous rappeler à quel point il est 
important d’avoir des objectifs à long terme, pour ainsi nous préparer menta-
lement à faire des choix quotidiens qui nous rapprocheront de notre objectif.
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GᖁᕕᐊᓇᖕᖏᑐᖅH „ᖕᑰᕆᐊᕐᑐᖏᓐᓇᓕᒫ ᕈᓐᓀᓗᖓᓗ GᖁᕕᐊᓇᖕᖏᑐᖅH, 
ᐊᐅᓪᓚᓯᒪᖕᖑ ᐊᓂᕆᓛᕐᑌᑦ ᑕᐅᑐᕐÚᖏᓐᓇᕈᓐᓀᕈᒃ GᖁᕕᐊᓇᖕᖏᑐᖅH. 
ᓯᕗᓂᑦᓴᓕᐅᕐᓯᒪᒍᒪ ᐱᓇᓱᖃ  ᑎᒃᑲᓂᓪᓗ, ᐃᓚᓐᓈᑲᓂᓪᓗ ᓲᓱᒋᔭᖃᑦᓯᐊᓂᕐᓴ-
ᐅᓛᕐᓗᖓ, ᑕᒪᓐᓇ ᑐᑭᖃᕐᑐᖅ ᑌᒃᑯᓂᖓ ᒪᖓᑦᓯᖃᑦᑕᕈᓐᓀᓂᖃᕐᑐᓴᐅᓂᕋᓂᒃ, 
ᖄᖏᓐᓈᖃᑦᑕᕈᓐᓀᓗᒋᓪᓗ, ßᒥᒋᓕ ᖃᑦᑕᕈᓐᓀᓗᒋᓪᓗ ᐱᐅᓯᖃᕆᐊᖃᓕᕋᔭᕐᐳᖓ.

ᑌᒣᒻᒪᑦ ᐃᑭᑦᑐᐊ„ᑦ ᐃᓄᐃᑦ ᐱᓪᓚᕆᐊᓗᓐᓂᒃ ᓯᕗᓂᑦᓴᓕᐊᕕᓂᕐᒥᓂᒃ 
ᐱᔭᖃᕈᓐᓇᓲᖑᕗᑦ. ᑭᓯᐊᓂ ᑌᒣᒃᐊᓗᕐᐸᑕ ᓴᐱᓕᕐᕕᒋᑦᑌᓕᖕᖓ. 
ᖃᐅᔨᒪᒐᑦᑕ ᐱᔭᕐᓃᑐᐊᓘᒋᐊᖓ ᐱᔭᖃᕋᓱᓐᓂᖅ, ᐳᐃÅᒪᑦᑌᓕᑦᓯᐊᕆᐊᖃᕐᐳᒍᑦ 
ᓱᒧᑦ ᐱᓪᓚᕆᐅᓂᖃᕐᒪᖔᑦ ᓯᕗᓂᑦᓴᑎᓐᓄᑦ ᐅᖓᓯᑦᑐᒧᑦ ᐱᒍᓐᓇᓯᒍᒪᑦᓱᒋᑦ 
ᓯᕗᓂᓕᐊᕆᓯᒪᔭᕗᑦ. ᑌᒣᒃᑯᑕ ᐊᑐᐃᓐᓇᕈᕐᑎᓯᒪᑦᓯᐊᓂᐊᕋᑦᑕ ᑐᑭᑖᕈᑎ-
ᖃᖔᖃᑦᑕᓯᓗᑕᓗ ᐱᔭᖃᕋᔭᕋᑦᑕ ᑎᑭᐅᑎᕙᓪᓕᐊᓂᖃᕐᓂᓴᐅᓗᑕ ᓯᕗᓂᓕ-
ᐊᕆᓯᒪᔭᑦᑎᓄᑦ.

W5JtsJ5 S.M.A.R.T.-i4 yᕗios3ik5
ᑕᒐᑕᒐᓕ ᑕᑉᐱᑯᓄᖓ ᐅᖃᕐᑕᑲᓄᑦ ᐅᑉᐱᑎᑕᑦᓴᕆᓕᕐᖃᒋᑦ ᐱᔭᖃ-

ᕋᓱᓐᓂᖅ ᓯᕗᓂᓕᐊᕆᔭᕕᓂᒋᔭᒧᑦ ᑎᑭᐅᑎᓂᒥᒃ ᐱᔭᕆᐊᑐᔪᐊᓘᒋᐊᖓ, 
ᐃᑭᑦᑐᐊ„ᑦ ᑎᑭᐅᑎᑦᓯᐊᕈᓐᓇᓲᖑᒻᒪᑕ, ᑕᒪᑐᒥᖓᓗ ᐱᔭᖃᕋᓱᓐᓂᖅ 
ᖁᕕᐊᓇᕐᑐ ᑕᖃᕋᓂ. ᓱᒧᑦ ᑕᒃÛ ᐅᑦᑐᕋᑦᓴᓕᕐᐱᑕᓘᓐᓃᑦV ᐃᓱᒪᒋᔭᖃᑦᓯ-
ᐊᑐᑦᓴᐅᕗᒍᑦ ᐱᓪᓚᕆᓐᓂᒃ ᓯᕗᓂᓕᐅᕐᓯᒪᑦᓱᓂ ᐃᓅᓯᖅ ᖁᕕᐊᓇᕐᓂᓴᐅᒋᐊᖓ 
ᐃᓅᒍᒥᓇᕐᓂᓴᐅᑦᓱᓂᓗ. ᓯᓚᕐᔪᐊᒥ ᐅᑉᐱᓃᑦ ᐃᓘᓐᓇᑎᒃ ᑐᖕᖓᕕᖃᕐᐳᑦ 
ᒪᑐᒥᖓ ᐃᓄᓕᒫᑦ ᐱᐅᔫᒍᓐᓇᕕᓕᒫᑦᓯᐊᒥᒍᑦ ᐃᓅᓯᑦᓯᐊᒥᒃ ᐃᓅᓇᓱᒋ -
ᐊᖃᕐᓂᖏᓐᓂᒃ, ᐃᓚᖏᑎᒍᑦ ᑕᒪᑐᒥᖓ ᐅᑉᐱᓂᒃᑯᑦ ᑎᑭᐅᑎᔭᐅᔭᕆ-
ᐊᖃᕐᓂᕋᕐᑕᐅᔪᒥᒃ ᐱᔭᖃᕐᓂᐊᖏᒃᑲᓗᐊᕐᓱᑕ.

ᐊᑭᓕᕐᑕᐅᒍ†ᑦ ᑲᔪᓯᑦᓯᐊᓱᒋᑦ ᐱᒋᐅᕈᒪᔭᑦᑎᓂᒃ ᓯᕗᓂᑦᑎᓂ ᑐᕌᒐᓕᐊ-
ᕕᓂᑦᑎᓂᒃ ᑎᑭᐅᑎᔭᖃᕐᓂᖅ ᐅᖃᕐᑕ ᐅᔪᓐᓇᖏᑦᑐᒥᓪᓗᓃᑦ ᐊᑭᓕᐅᑎᓕᒃ. 
ᓇᒻᒥᓂᖅ-ᑲᕙᒪᖃᕈᒪᓂᖅ ᓄᓇᕕᒻᒥᐅᓄᑦ ᓯᕗᓂᕆᔭᐅᕗᖅ ᐊᑑᑎᓚ ᐅᕐᓯ-
ᒪᓚᖓᔫᔭᖕᖏᑲᓗ ᐊᕐᑎᓗᒍ, ᑭᓯᐊᓂᓗᑦᑕᐅᖅ ᓇᒻᒥᓂᖅ-ᑲᕙᒪᒍᓐᓇᓂ-
ᐊᕈᑎᒃ ᐃᓄᖃᕆᐊᖃᕐᐳᑦ ᐃᓕᓐᓂᐊᓯᒪᔪᓂᒃ. ᐋᙯᓪᓛᓗᑦᑕᐅᖅ ᐃᓕᓐᓂ-
ᐊᓯᒪᓂᖅ ᐃᒻᒥᒍᑦ ᐱᕙᓪᓕᖁᑎᑕᖃᕐᓱᓂ, ᐃᓚᐅᑎᓪᓗᒋᑦ ᐊᒥᓲᓂᕐᓴᓂᒃ 
ᐱᓇᓱᕝᕕᖃᕈᓐᓇᓃᑦ ᐱᓇᓱᒐᖃᕈᓐᓇᓃᓪᓗ, ᑮᓇᐅᑦᔭñᖃᕐᓗᓂᓗ 
ᐅᓄᕐᓂᓴᓂᒃ, ᐱᓪᓚᕆᐅᑎᑕ ᐅᓂᖃᕐᓂᓴᐅᓗᓂᓗ, ᐃᓅᓯᕐᒥᓗ ᐊᒥᓲᓂᕐᓴᓂᒃ 
ᐱᒐᓱᕝᕕᓴ ᖃᕐᓂ ᐅᒍᓐᓇᓃᑦ ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ. ᓴᓗᓴᕐᓂᓗ ᓂᕿᑦᓯ-
ᐊᖑᓂᕐᓴᓂᓪᓗ ᓂᕆᖃᑦᑕᓂᖅ ᑐᑭᖃᕐᐳᖅ ᐃᓅᓯᖃᕐᓂᒥᒃ ᖃᓄᐃᖕᖏᓯ-
ᐊᕐᓂᓴᒥᒃ, ᐃᓚᖏᑎᒍᓪᓗ ᐊᓪᓛᑦ ᐃᓅᑯᑖᓐᓂᒥᒃ. ᐃᓚᖏᓪᓗᑕᐅᖅ 
ᐊᓱÅᖅ ᑯᑭᑕᐸᑦᑎᐊᓘᓗᓂ ᑐᓴᕐᓂ÷ᕐᑎᓯᔨᖕᖑᓇᓱᓐᓃᑦ ᐅᕝᕙᓗᓐᓃᑦ 
ᖄᑭᕐᑎᐊᓗᓐᓄᑦ ᐃᓚᐅᔪᖕᖑᓚᕿᓂᖅ ᐱᔭᐅᒍᓐᓇᓯᑐᐊᕋᒥᒃ ᖁᕕᐊᓇᕐᓂᓴᒥᒃ 
ᐃᓅᓯᖃᕈᑕᐅᒍᓐᓇᐳᑦ, ᐃᓱᐊᓂ ᑎᑭᐅᑎᓪᓗᑐᕐᑐᖃᖕᖏᑲᓗᐊᕈᓂ 

ᐱᑦᔭᖏᒻᒪᕆᒌᔭᕐᓇᑐᒧᑦ ᓯᕗᓂᓕᐊᕆᓯᒪᔭᑦᑎᓄᑦ. ᓱᓪᓕᑕᐅᒻᒪᓛᑦ, 
ᐱᔭᖃᕋᓱᓐᓂᖅ ᐱᓪᓚᕆᒻᒥᒃ ᓯᕗᓂᓕᐊᕆᓯᒪᔭᒥᒃ ᐱᑐᑦᓯᒪᓂᖃᕐᒪᑦ 
ᐱᐅᓂᕐᓴᒥᒃ ᐃᓅᓯᖃᕐᓂᒥᒃ ᐃᓅᖃᑎᖃᑦᓯᐊᕈᓐᓇᓂᕐᓴᐅᓇᕐᓱᓂᓗ, ᐱᓗᐊᕐᑐᒥ 
ᐃᓄᓐᓂᒃ ᐅᕙᑦᑎᓄᑦ ᖃᓂᑦᑑᓂᕐᓴᓂᒃ.

trst/cDt5ni4 WZhᒋx9ᓛi6
ᐱᕙᓪᓕᐊᑎᑦᓯᓂᖃᕆᐊᖃᓕᕐᐳᒍᑦ! ᖃᐅᔨᒪᔪᖓ ᑎᑭᐅᑎᒐᓱᑦᑕᑕ 

ᐃᓱᐊ ᓯᕗᓂᑦᓴᑎᓐᓂ ᐅᖓᓯᑦᑐᐊᓘᒋᐊᖓ, ᑭᓯᐊᓂ ᑌᒣᒃᑲᓗᐊᕐᑎᓗᒍ 
ᐱᔭᖃᕐᓂᖅ ᐱᑕᖃᕆᐊᖃᕐᐳᖅ ᑕᒐᑕᒐ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᓯᓂᕐᒥᒃ, 
ᓯᕗᒧᐊᑉᐸᓕ ᐊᒐᐅᒐᕐᕕᒋᓯᓗᒍ ᑐᕌᒐᓕᐊᕆᓯᒪᔭᕗᑦ. ᐅᓪᓗᑕᒫᑦ 
ᖃᓄᐃᓘᕈ ᑎᑦᓴᖃᕆᐊᖃᕐᑐᒍᑦ, ᐅᓪᓗᑕᒫᑦ ᓀᑦᑐᐊᐱᓐᓂᒃ ᓯᕗᒧᐊᑉᐸᓕ -
ᐊᓂᖃᖃᑦᑕᓗᑕ ᑭᖑᓂᐊᒍᑦ ᐃᓗᐃᑦᑐᕈᓕᕈᑎᒃ ᐊᑯᓂᕆᔪᒥᒃ ᐱᔭᖃᕐᓯ-

ᒪᓂᐅᓛᕐᑐᓂᒃ. ᐃᓚᖃᕆᐊᓪᓚᒥᔪᑦ ᒪᑐᒥᖓ, ᐅᕙᒍᑦ 
ᐃᓅᓯᑦᑎᓂ ᐱᐅᓯᕆᓲᑐᖃᑦᑎᓂᒃ ᐊᓯᑦᔨᒋ ᐊᕆᓂᖃ-
ᖃᑦᑕᓂ   ᐊᓕᕐᑎᓗᑕ ᓈᒻᒪᓈᑦᓯᐊᓱᑎᒃ ᑭᖕåᒪᓇᕐᓱᑎᓪᓗ 
ᐱᕙᓪᓕᐊᒍᑎᕗᑦ ᐱᓪᓚᕆᖕᖑᓂᖃᕐᓂᐊᑎᓪᓗᒋᑦ ᐱᔭᖃᕈᑎ-
ᒋᓕᕈᑦᑎᒋᑦ ᓯᕗᓂᓕᐊᕆᓯᒪᔭᑦᑎᓂᒃ. ᑭᓯᐊᓂ ᐱᓇᓱᑦᑐᒪᕆ-
ᐊᓘᓕ‰ᕐᑐᒍᑦ ᐃᓅᓯᑦᑎᓂᓗ ᐱᐅᓯᖃᕐᓱᑕ ᐊᓯᑦᔨᑲᓪᓚᑐ-
ᐃᓐᓇᕆᐊᖏᑦ ᐊᔪᕐᓇᕕᑦᑐᓂᒃ. ᐅᑦᑑᑎᒋᓗᒍ, ᐅᓐᓄᑕᒫᑦ 
ᐱᖓᓲᔪᕐᑐᖑᑐᐊᕐᒪᑦ ᓂᕆᓇᓱᓯᓲᖑᔪᖓ, ᑕᒐᑕᒐᓕ ᐃᙯᓕᓴᕐᕕᓕ-
ᐊᖃᑦᑕᖔᕆᐊᖃᓕᕐᐳᖓ ᐱᖓᓲᔪᕐᑐᖑᕐᐸᑦ ᑭᖑᓂᐊᒍᑦ 
&-ᖑᐸᖔᖅ ᐅᓐᓄᒍᒻᒥᑕᕐᓂᐊᓗᖓ—ᐱᔭᕐᓃᑐᖅ. ᑕᒪᓐᓇ 
ᐱᐅᔫᓗᐊᑦᓴᒪᑦ, ᐊᒥᓱᑦ ᐱᒋᐅᕈᑎᒋᒋ ᐊᓕᕗᑦ ᖁᕕᐊᓇᕐᓂᖃᓪᓗ-
ᐊᖏᒻᒪᕆᑉᐳᑦ. ᓇᑭ ᑕᒃÛ ᐱᒋᐊᕐᕕᓕ ᐅᑎᓕᕋᔭᕐᐳᖓV

ᐱᑕᖃᕆᐊᖃᓕᕐᐳᒍᑦ ᑐᑭᖃᑦᓯᐊᑐᓂᒃ ᐃᓂᓪᓚᓯᒪᑦᓯᐊᑐᓂᓪᓗ 
ᐅᓪᓗᑕᒫᓪᓗ ᐱᓇᓱᐊᕈᓯᑕᒫᓪᓗ ᐃᓅᓯᑦᑎᓂ ᐊᑑᑎᖃᑦᑕᓂ ᐊᕐᑕᑎᓐᓂᒃ. 
ᐸᕐᓇᓯᒪᔭᑦᑎᓂᓪᓗ ᓚᖕᖑᐊᒐᓚᑐᐃᓐᓇᕈᓐᓀᓕᕐᓗᑕ. ᐊ†ᓕ 
ᐃᕐᖃᐅᒪᒋᓚᐅᒃᑭᑦ ᓴᓗᓴᐅ†ᑦ ᐃᑲᔪᕐᓯᒍᑕᐅᒐᓱᓲᑦ ᐅᕙᑦᑎᓄᑦ 
ᖁᐃᓂᓗᐊᕈᓐᓀᕆᐊᕈᑎᑦᓴᐅᓱᑎᒃ, ᑌᒃᑯᓇᖕᖓᑦ ᓴᓗᑦᓴᐅᑎᓂᒃ 
ᐋᕐᕿᓱᐃᓲᓂᑦ Weight Watchers-ᑯᓐᓂᓗ South Beach Diet-
ᑯᓐᓂᓗ ᐱᔭᐅᓯᒪᓲᑦ. ᐊᑐᐊᒐᓕᐅᓲᖑᒻᒪᑕ ᐃᓄᓐᓄᑦ ᐅᓪᓗᑕᒫᑦ 
ᐊᑑᑎᓂᐊᕐᑕᒥᓂᒃ ᐊᑐᐃᓐᓇᕈᕐᑎᕈᑎᐅᒪᔪᑦᓴᓂᒃ ᐃᓚᐅᑎᓪᓗᒋᑦ 
ᓱᓇᓂᒃ ᓂᕐᓯᐅᕈᑎᑦᓴᔦᑦ ᑲᑎᖕᖓᓂᐅᓲᓪᓗ ᐅᕝᕙᓗᓐᓃᑦ 
ᐅᖓᓯᑦᑐᒧᑦ ᐊᑭᓕ‰ᕐᓯ ᒪᔪᒥᒃ ᐅᖄᓚᐅᑉ ᑭᓯᑦᔪᑎᖓᓂᒃ 
ᐱᑕᖃᕐᑎᓯᒍ†ᑦ ᐃᓘᓐᓇᑎᒃ ᐃᓄᓐᓂᒃ ᓯᕗᓂᓕᐊᕆᓯᒪᔭᒥᓄᑦ 
ᑎᑭᐅᑎᒐᓱᓐᓂᖏᓐᓂᒃ ᓴᐳᑦᔨᓯᒪᒍᑎ ᐅᓇᓱᑦᓱᑎᒃ.

xgw8NsmstᒋZ/3bc wào5niDm-wàoylz
ᑌᒣᒻᒪᑦ ᓯᕗᓂᑦᓴᓕᐊᕗᑦ ᓱᓇᑐᐃᓐᓇᒧᑦ ᐱᓪᓚᕆᒻᒨᓕᖓᓗᓂ 

ᐊᑯᓂᕆᔪᑦᓴᐅᑎᓪᓗᒍ-ᓯᕗᓂᑦᓴᓕᐊᕆᒍᑦᑎᒍ ᑐᖕᖓᕕᖃᑦᓯ ᐊᕆᐊᖃᕐᐳᖅ. 
ᐊᓪᓚᓯᒪᔪᖁᑎᖃᕆᐊᖃᓕᕐᐳᒍᑦ ᐃᒣᓕᖓᔪᓂᒃ “ᐃᒣᓕᑦᓴᓂᕈᒪ-ᐃᒣᓕᓯᓗᖓ” 
ᐊᑐᐃᓐᓇᐅᒪ ᐅᑎᒋᒐᔭᕐᑕᑲᓂᒃ ᑲᒃᑯᐊ ßᑦᑐᕋᐅᑎᑦᓴᐊᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ:
- ᐅᓐᓄᑯᑦ ^-ᖑᕐᒪᑦ, ᐃᙯᓕᓴᕐᕕᓕᐊᓯᕗᖓ
- ᐅᓐᓄᐸᑦ ᐃᓚᒃᑲᓄᑦ ᐊᓂᖃᑕᐅᒍᒪᓯᒪᑐᐊᕈᒪ, ᐃᓕᓐᓂᐊᕈᑎᒃᑲᓂᒃ 
ᐊᖏᕐᕋᐅᑎᓯᒪᔭᒃᑲᓂᒃ ᐱᔭ‰ᕐᖄᕆᐊᖃᓕᕐᐳᖓ

- ᓱÍᕈᓯᔭᕈᒪᓯᒍᒪ, ᑕᒐ ᑯᑦᓱᑐᖔᕐᓂᐊᓕᕐᐳᖓ
- ᐅᓐᓄᐊᓯᐅᕐᓂᕈᒪ ᑕᒃᒐ, ᐅᓪᓛᑯᑦ ᒪᑭᓪᓗᖓ ᑭᓯᐊᓂᐅᕗᖓ
- ᐅᓪᓛᑯᑦ ᑕᖃᒪᓗᖓ ᒪᑭᒃᑯᒪ, ᐅᓐᓄᒍᑦᔭᐅᓕᕐᒥᒍᒪ ᑕᒐ 
ᐅᓯᕐᑎᑲᐱᓐᓂᐊᓕᕐᖁᖓ
ᑖᒃᑯᑎÅᓇ ᑕᑯᔪᓐᓇᓕᕐᑐᒍᑦ, ᐱᔭᖃᕐᓂᖅ ᐱᓪᓚᕆᐅᔪᓂᒃ 

ᓯᕗᓂᑦᓴᓕᐊᕆᓯᒪᔭᑦᑎᓂᒃ ᐱᔭᕐᓂᑑᖕᖏᒋᐊᖓ. ᑌᒣᒻᒪᑦ ᑕᕝᕓᓇᖅ 
ᐊᑐᓕᕐᑎᓯᒋᐊᖃᓕᕐᐳᒍᑦ ᓯᕗᓂᓕᐊᕆᓯᒪᔭᑦᑎᓂᒃ ᓄᕐᖃᐅᔨᑦᑌᓕᑦᓯᐊᓯᓗᒋᓪᓗ. 
ᑭᖑᓪᓕᐹᖑᑎᓪᓗᒍ ᐅᖃᕈᒪᔭᕋ ᒪᓐᓇ, ᑭᓇᓗᓐᓃᑦ ᓯᕗᓂᓕᐊᕆᓯᒪᔭᒥᓂᒃ 
ᒪᓕᑦᓯᐊᖏᓐᓇᓗᑯᐊᐱᓚᐅᕐᓯᒪᖕᖏᓚᖅ—ᐃᓚᓐᓂᑦ ᐃᓄᒃ ᐹᓪᓚᒍᓐᓇᒪᑦ 
ᑮᒃᑐᕆᐊᖃᖕᖏᑲᓗᐊᕋᒥ ᑌᒣᑦᑐᑐᑲᓪᓚᓲᖑᑦᓱᓂ, ᓱÍᕐᑐᓱᓂᓘᓐᓃᑦ 
ᓄᕐᖃᓯᒪᒐᓱᓕᕐᓱᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᕆᐊᖕᖏᑑᑦᓱᓂ. ᑕᒪᒃᑯᐊ 
ᐊᔪáᑦᑑᖏᑦᑐᑦ ᐱᐅᓯᑐᐃᓐᓇᐅᒐᒥᒃ. ᐱᓯᖏᓐᓇᑐᕕᓂᐅᒐᓗᐊᕐᓗᑎᒃ 
ᓴᐱᓕᓚᕿᑦᓴᖏᓚᐅᕈᑎᒃ, ᑲᔪᓯᑎᖔᕐᓗᒋᓪᓕ ᐸᕐᓇᕈᑎᕕᓃᑦ. ᐅᖃᕐᐸᒪᑕ 
ᐋᓐᓂᐊᒍᑎᒋ ᐊᐱᖕᖏᑐᐊᕈᕕᐅᒃ, ᓱᓂᐊᑦᔭᖏᓪᓓ ᑕᒃᒐ: ᑌᒣᒻᒪᑦ 
ᓯᕗᓂᑦᓴᓕᐊᑦᑎᓂᒃ ᐱᒋᐊᕐᕕᖃᓕᕐᑕ.
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that we should all strive to be the best that we can be, even though 
none of us will reach the perfection our religion wants us to aim for.

The rewards for striving to achieve important goals are 
immeasurable. Self-government is a lofty goal for Nunavik, but 
self-government requires educated citizens. And of course educa-
tion has a whole host of personal benefits, including more work 
and career opportunities, higher salaries, more status, and more life 
opportunities just to name a few. Losing weight and eating better 
mean a better quality of life each and every day, and maybe even 
a longer life but. And even a more unrealistic goal like becoming a 
rock star or NHL hockey player leads to fantastic life opportunities, 
even if in the end we fall short of actually achieving such a nearly 
impossible goal. In fact, pursuing any important goal is associated 
with a better quality of life and better relationships with people, 
especially those that matter to us most.

Maximizing the chances
We have to get started 

now! I know the final goal is 
way in the future, but success 
requires that we start now, tak-
ing small steps towards our 
goal. We need a daily strategy, 
daily mini-goals that add up to 
long-term success. Plus, we are 
going to have to change our 
habits to fit in the daily steps 
needed to achieve our goal. But 
we are already very busy and we 
all have habits that are difficult 
to change. For instance, I have 
eaten supper at 6 pm every day 
of my life, and now I am supposed to go to the gym for a work-
out at 6 pm and put off supper until 7pm—not easy. To make it 
worse, lots of things we have to do to be successful are not much 
fun. Where to begin?

We need a clearly defined daily and weekly plan. And we need 
to be serious about our plan. Think of all the diets that try to help us 
lose weight, from Weight Watchers to the South Beach Diet. They 
publish whole books designed to give a day-by-day plan includ-
ing daily recipes and meetings or a toll free telephone number for 
social support.

If–Then strategies
So our plan for whatever important long-term goal needs to 

be concrete. We need to make a list of “If–Then” strategies. Here 
are a few examples:
-  If it is 6 pm, then I go to the gym
-  If I am invited out with friends, then I do my homework first
-  If I feel like a cigarette, then I chew a piece of gum
-  If I am out late, then I wake up anyway
-  If I am tired in the morning, then I go to bed early the next 

night
As you can see, successfully achieving an important goal is 

not easy. So let’s implement a plan immediately and try to stick to 
it. One final point, nobody ever follows a plan perfectly—at some 
point everyone slips and has that piece of cake, smokes a cigarette 
or misses a day of school. That’s normal. The key is not to then just 
give up on your whole goal, but get back on the plan. “No pain, no 
gain” as they say—so let’s get started.

Raisons d’être des objectifs S.M.A.R.T.
Pour l’instant, je vous ai sans doute convaincus que l’atteinte d’un objec-

tif est difficile, que peu réussissent, et que la poursuite d’un objectif n’est pas 
toujours une partie de plaisir. Alors, pourquoi essayer? N’oublions jamais que 
les efforts pour atteindre des objectifs importants font en sorte que la vie 
vaut la peine d’être vécue. Toutes les religions du monde sont fondées sur 
le principe qu’il faut constamment s’efforcer de faire de notre mieux, même 
si aucun d’entre nous n’atteindra la perfection prêchée par notre religion. 
Les récompenses à la suite des efforts consentis pour atteindre des objec-
tifs importants sont incommensurables. L’autonomie gouvernementale est 
un objectif ambitieux pour le Nunavik, mais l’autonomie gouvernementale 
exige des citoyens instruits. Et l’éducation offre une foule d’avantages person-
nels, y compris de meilleures possibilités d’emploi, des salaires plus élevés, 
de meilleures perspectives d’avenir pour n’en nommer que quelques-uns. 
Perdre du poids et bien s’alimenter améliorent la qualité de vie quotidienne, 

et contribuent à prolonger la vie dans bien des cas. Un objectif diffici-
lement réalisable, comme devenir une vedette rock ou un joueur de 
la LNH, peut aussi paver la voie à des réalisations fantastiques, même 
si les chances d’atteindre un tel objectif sont peu probables. La pour-
suite de tout objectif important est associée à une meilleure qualité 
de vie et de meilleures relations avec les gens, en particulier ceux qui 
comptent le plus pour nous.

Maximiser les chances
Nous devons commencer sans tarder! Je sais que l’objectif final est 

loin devant, mais le succès exige de commencer dès maintenant, afin 
de progresser pas à pas vers l’objectif. Nous avons besoin d’une stra-
tégie, de petits objectifs quotidiens qui accumulés les uns aux autres 
assurent la réussite à long terme. De plus, nous devrons changer cer-
taines habitudes pour intégrer les activités quotidiennes nécessaires 
pour atteindre notre objectif. Mais nous sommes déjà très occupés, 
et nous avons tous des habitudes difficiles à changer. Par exemple, 

je soupe à 18 h tous les soirs depuis toujours, et maintenant je dois m’en-
traîner au gymnase à 18 h et repousser le souper à 19 h, ce qui n’est pas 
facile. Pire encore, beaucoup de choses que nous devons faire pour réussir 
sont exigeantes ou ne sont pas très amusantes. Par où faut-il commencer? 
Nous avons besoin d’un plan quotidien et hebdomadaire clairement défini 
qui sera appliqué avec sérieux. Pensez à tous les régimes qui tentent de nous 
aider à perdre du poids, comme Weight Watchers ou South Beach. Ils publient 
des livres entiers comprenant un plan au jour le jour, des recettes quotidien-
nes, des réunions ou un numéro sans frais pour obtenir du soutien social.

Les stratégies si-alors
Notre plan pour atteindre un important objectif à long terme doit être 

concret. Nous devons établir une liste de stratégies « si-alors », dont voici 
quelques exemples :
-  S’il est 18 h, je me dirige alors vers le gymnase.
-  Si on m’invite chez des amis, je fais alors mes devoirs en premier.
-  Si j’ai envie d’une cigarette, je prends alors une gomme à mâcher.
-  Si je sors tard en soirée, alors je me lève malgré tout le lendemain matin.
-  Si je ressens de la fatigue le matin, alors je me couche plus tôt le soir 

venu.
Comme vous le constatez, atteindre avec succès un objectif important 

n’est pas facile. Il faut donc mettre en œuvre un plan sans tarder, et essayer 
de le respecter. Un dernier point, personne ne suit jamais un plan à la per-
fection. À un moment ou un autre, on mange un morceau de gâteau, fume 
une cigarette ou manque un jour d’école. C’est normal. La clé n’est pas alors 
d’abandonner l’objectif, mais de revenir au plan. Il n’y a pas de résultat sans 
effort comme le dit l’adage. Alors, retroussons nos manches, et mettons-
nous à la tâche.

whᒪQ/cᑦyᐊᑐᑦᓴᐅKAᑦ 
W9ME8ᓂᒃ yKᓂᓕᐅᕐyᒪᑦhᓂ 
wªyᖅ dᕕᐊNᕐᓂᓴᐅQᐊᖓ 
wªAᒥNᕐᓂᓴᐅᑦhᓂᓗ.

Let’s not forget that striving to 
meet important goals makes life 

worth living. 

N’oublions jamais que les efforts 
pour atteindre des objectifs 

importants font en sorte que la vie 
vaut la peine d’être vécue. 
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ᓄᑖᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᑖ3ᖃᒦᑦ ᐃᓱᒪᐅᑉ 
ᖃᓄᐃᖕᖏᓯᐊᕆᐊᖃ3ᓂᖓᓅᓕᖓᑦᓱᑎᒃ
ᐊᓪᓚᑕᖏᑦ ᐄᕆᒃ ᑐ+ᓯᓅᑉ, ᓄᓇᕕᒻᒥ ᓄᓇᓕᓕᒫᑦ 
ᐃᓗᓯᓕᕆᓂ3ᒧᓗ ᐃᓄᓕᕆᓂ3ᒧᓗ ᐱᑦᔪᔨᕕᖓᓂᑦ

ᐱᓪᓚᕆᐅᑦᓱᓂ ᐱᖏᐅᕐᓴᑎᑦᓯᒍᑎᖃᕐᓂᖅ ᐃᓕᖓᑦᓱᓂ 
ᐃᓱᒪᐅᑉ ᖃᓄᐃᖕᖏᓯᐊᕐᑐᓴᐅᓂᖓᓄᑦ ᓄᓇᕕᒻᒥ ᐊᑑᑎᔭᐅᓂ
ᖃᓚᐅᔪᕗᖅ ᑰᒃᔪᐊᒥ ᒫᑦᔨ @@ᒥᑦ ᒫᑦᔨ @$ ᑎrᑦᓱᒍ 
ᐊᑑᑎᔭᐅᓚᐅᔪᑦᓱᓂ ᐋᓐᓂᐊᓯᐅᕐᑎᓄᓪᓗ ᐱᓇᓱᒐᓕᓐᓄᓗ 
ᐃᓗᓯᓕᕆᓂᕐᒥᓗ ᐃᓄᓕᕆᓂᕐᒥᓗ ᐱᑐᑦᓯᒪᐅᑎᖃᑎᒌᓂ.

ᑖᒃᑯᐊ ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑏᑦ ᓯᕗᓪᓕᐹᖑᓚᐅᔪᔪᑦ ᐱᒍᓐᓇᕕᐅᒋᐅᕐᓱᑎᒃ 
ᑲᑎᑎᑦᓯᓂᕐᒥᒃ ᐋᓐᓂᐊᓯᐅᕐᑎᓂᒃ ᓄᓇᕕᒻᒥ ᐅᓪᓗᓂ ᐱᖓᓱᓂ 
ᑕᒃᒐᓂᑦᓭᓇᖅ ᐃᓪᓗᔪᐊᒥ, ᐃᓚᐅᒻᒥᑎᓪᓗᒋᑦ ᐊᓯᖏᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᓱᑎᒃ 
ᐱᓯᒪᔪᑦ ᑕᒫᖕᖓᓗ ᐊᓯᓂᓪᓗ, ᓯᕗᓂᖃᕐᓱᑎᒃ ᓴᕐᕿᑎᑦᓯᒐᔭᕐᓂᒥᒃ 
ᐱᑐᑦᓯᒪᐅᑎᖃᕐᒌᒍᑎᓂᒃ ᐊᑕᐅᑦᓯᑯᓪᓗ ᐃᑲᔪᕐᓯᖃᑎᒌᒍᑎᐅᒍᓐᓇᑐᓂᒃ 
ᐊᒥᕐᖄᖃᑎᒌᒍᑎᖃᕐᓱᑎᒃ ᐃᑲᔪᕐᑎᐅᓂᕐᒥᒃ ᐱᓇᓱᒐᖃᕐᑐᑎᒍᑦ ᑕᒪᓐᓇᓗ 
ᐱᓂᐊᕐᓂᕆᓚᐅᔪᕚ ᑐᖕᖓᕕᓕᐅᕐᓱᑎᒃ ᓄᑖᓄᑦ ᐱᓇᓱᖃᑎᒌᒍᑎᐅᖃᑦᑕᓛᕐᑐᓄᑦ 
ᓄᐃᑦᓯᓇᓱᓪᓗᑎᒃ ᐋᕐᕿᑕᐅᒍᑎᑦᓴᖏᓐᓂᒃ.

ᑖᒃᑯᓇᓂ ᐅᓪᓗᓂ, ᐊᒥᓱᑦ ᓂᑦᔮᒍᑎᖃᓚᐅᔪᕗᑦ ᐊᒥᕐᖄᖃᑎᒌᒍᑎᖃᕐᓱᑎᒃ 
ᐊᒥᓱᐃᓂᒃ ᐊᑑᑎᓯᒪᔭᒥᓂᒃ ᐅᖃᖃᑎᒌᒍᑕ ᐅᒐᔭᕐᑐᓂᒃ. ᑖᒃᑯᐊ 
ᐅᓂᒃᑲᐅᔨᒍᑎᑎᒍᑦ ᑐᓴᕐᑎᓯᒍᑎᖏᑦ ᑕᓯᐅᕐᓯᒍᑎᑦᓴ ᐅᓚᐅᔪᕗᑦ ᖃᓄᖅ 
ᐱᐅᓯᒋᐊᕐᑕᐅᒍᑎᖃᕐᑐᓴᐅᒻᒪᖔᑕ ᐃᓱᒪᒃᑯᖃᓄᐃᖕᖏᓯ ᐊᕐᑐᓴᐅᓂᕐᓅᓕᖓᔪᑦ 
ᐃᓕᖓᑦᓱᑎᒃ ᐅᖓᓯᑦᑐᒥᒃ ᓄᓇᓕᓕᓐᓂ ᐃᓗᕐᖁᓯᖃ ᑎᒌᖕᖏᑐᓪᓗ 
ᖃᓄᐃᓕᖓᓂᖏᓐᓂᒃ ᐃᓄᐃᑦ ᐃᓱᒪᒍᑎᖏᓐᓂᒃ ᑕᐅᑐᒍᑎᖏᓐᓂᓗ 
ᐃᓗᓯᕐᒥᓂᒃ ᖃᓄᖅ ᐋᕐᕿᒍᑎᑦᓴᑖᕐᑕᐅᔪᑦᓴᐅᒪᖔᑕ. ᐊᒥᓱᑦ ᐊᐱᕆᒍᑏᑦ 
rᐅᔭᐅᒋᐊᖃᕐᑐᑦ, ᐱᔭᑦᓴᖁᑎᖃᕐᐳᒍᓪᓗ ᑫᓪᓚᑐᐃᒍᑎᖃᕐᓂᒥᒃ 
ᐅᖃᖃᑎᒌᓐᓂᓂᒃ ᐊᑕᐅᑦᓯᑯᑦ ᐋᕐᕿᒍᑎᑦᓴᓂᒃ ᐃᑉᐱᒍᓱᑦᓯᐊᕋᓱᖏᓐᓇᒥᓗᑕ 
ᐃᓱᒫᓗᒋᔭᑐᐊᕆᒍᓐᓀᓗᒋᑦ ᐱᓀᓗᑕᓂᒃ ᐱᒃᑫᓯᒪᔪᑦ.

ᑕᒐᑕᒐ ᓇᓂᓯᒋᐊᖃᓕᕐᐳᒍᑦ ᓄᑖᓂᒃ ᐋᕐᕿᒍᑎᑦᓴᓂᒃ ᐃᓱᒪᐅᑉ 
ᖃᓄᐃᖕᖏᓯᐊᕐᑐᓴᐅᓂᖓᓄᑦ. ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᕐᓃᓗ, ᐃᑲᔪᕐᑎᒌᓐᓃᓗ, 
ᐱᓇᓱᖃᑎᒌᓐᓃᓗ ᐃᓘᓐᓀᑕᓗ ᑕᐅᑐᑦᑕᖃᕐᓂᖏᑦ ᐃᓗᓯᐅᒋᐊᖃᕐᓂᒥᒃ 
ᑐᖕᖓᕕᐅᕗᑦ ᑕᒪᑐᒧᖓ ᑲᑎᖃᑎᒌᓐᓂᒧᑦ ᐅᓪᓗᑕᒫᓪᓗ ᐱᓂᐊᕐᓂᐅᔪᓄᑦ.

New Landmarks in Mental Health
Eric Duchesneau, NRBHSS

An important training session on mental health in Nunavik was held 
in Kuujjuaq from March 22 to 24 for physicians and workers of the health 
and social services network.

This training was a first-ever opportunity to bring together the phys-
icians of Nunavik for three days under the same roof, as well as other 
professionals from here and elsewhere, with the goal of creating ties 
and facilitating exchanges between the various interveners in order to 
cast the foundations for new collaborative avenues toward solutions.

During these three days, various speakers shared their vast experi-
ence to fuel discussion. Their presentations were to guide reflections on 
how to improve mental-health care in the context of a remote region 
and a transcultural context of the Inuit vision of their health and their 
preferences relative to the solutions to recommend. Many questions 
need to be answered, and it is our responsibility here to encourage dis-
cussion while keeping an eye on potential solutions rather than on the 
problems and their causes.

Now is the time to find new landmarks in mental health. 
Development, cooperation, team spirit and a global vision of health are 
the guidelines for this gathering and for our daily actions.

ᒪr{[ᐅᑉ rᒃZg3ᑖᖏᑦ ᐅᖃᒻᒪᕆᑦᑎᑕᐅᔪᑦ

ᓕᓯ ᑯᓗᓛᓗ ᖁᐊᕐᑕᒥᐅᖅ ᓵᓕ ᐸᓚᒥᖕᓗ ᓯᔅᓵᓯᐱᒥᐅᖅ, ᑕᒪᕐᒥᒃ ᒪrᕝᕕᐅᑉ 
rᒃᒐᑐᕐᑎ ᒋᖃᑦᑕᓯᒪᒻᒥᔭᒋᒃ, ᓂᕈᐊᕐᑕᐅᓂᖃᕐᖃᒥᓕᓚ ᐅᕆᕘᒃ @)!#ᒥ ᓂᕈᐊᕐᓇᖃᕐᑎᓗᒍ 
ᔭᓄᐊᕆᐅᓚᐅᕐᑐᒥ. ᓰᓚ ᓂᖏᐅᕈᕕᓪᓗ ᖁᐊᕐᑕᒥᐅᖅ ᕃᒪᓐ ᒪᓂᕋᔭᓪᓗ ᓯᔅᓵᓯᐱᒥᐅᖅ 
ᑕᑉᐱᑯᓅᖓ ᐃᓇᖏᕐᑕᐅᓚᐅᕐᑑᒃ. ᕉᑕ ᑯrᐊᐱᒃ ᐃᓄᑦᔪᐊᒥᐅᖅ ᓂᕈᐊᕐᑕ ᐅᓕᕐᕿᓚᐅᕐᑐᖅ, 
ᓄᐊ ᑕᔭᕋᕐᓗ ᓴᓪᓗᒥᐅᖅ ᒫr ᐊᕐᐹᖃᑦᑕᓗ ᐊᐅᐸᓗᖕᒥᐅᖅ ᓂᕈᐊᕋᑦᓴᑐᐊᖑᒐᒥᒃ 
ᐃᓕᒋᐊᓪᓚᑐᐃᓐᓇᑎᓪᓗᒋᒃ. ᐱᐅᓯᑐᖃᖅ ᐊᑐᕐᓱᒍ, ᑖᒃᑯᐊ ᓄᓇᕕᐅᑉ ᒪrᕝᕕᒥ 
rᒃᒐᑐᕐᑎᖏᑦ ᑲᑎᖕᖓᔨᖕᖑᑎᑕᐅᓂᖃᓚᐅᕐᑐᑦ ᓄᓇᕕᒻᒥᐅᑦ ᐊᐅᓚᑦᓯᔨᒻᒪᕆᖓᑕ 
ᐃᓚᖓᓐᓄᑦ—ᐄᕙ ᑎᐊᒧᑦ—@)!#-ᒥ ᒪᑭᕝᕕᒃ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᖏᕐᓱᔪᐊᒥ 
ᑲᑎᖕᖓᓂᒻᒪᕆᖃᕐᑎᓯᑎᓪᓗᒍ. ᐅᐱᒍᓲᑦᔭᐅᕗᑦ ᐃᓘᓐᓇᑎᒃ.
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Bravery Awards 
for Nunavimmiut

Last March 22, the final day 
of Makivik’s annual general 
meeting in Kangiqsujuaq, 
Makivik board members rep-
resenting Inukjuak, Kuujjuaq, 
Kangirsuk, and Kangiqsujuaq 
were officially handed bravery 

medals to present to the outstanding citizens of their respec-
tive communities.

one such hero was nine-year-old sandy Kauki of Kuujjuaq 
who helped to rescue another boy who had slipped into a river 

while playing with his toy boat. eva 
Gunn, who nominated sandy for the 
award, writes: “If sandy had not been 
there with (the other boy), I honestly 
believe he would of died ... sandy-
man, as we call him, was a brave boy 
and saved his friend.”

Makivik’s vice-president for eco-
nomic development, Michael Gordon, 
stood along with Kuujjuaq board 
member, sammy Koneak, and several 
of sandy’s proud family members for 

the award presentation.
other recipients of the Makivik Bravery Award included 

10-year-old Joadamie echalook of Inukjuak for saving a male from 
drowning; Noah elijassiapik and simeonie ohaituk of Inukjuak 
for saving a female from drowning; Louisa Annahatak, sarah 
Annahatak, and Winnie Grey of Kangirsuk for saving a male from 
a burning cabin; and William Tuukak of Kangiqsujuaq for saving 
a female from drowning.

nᐱ3ᑌᑑᓂ3ᒥᓄᑦ 
ᓇᓗᓀ3ᑕᐅᒍᑎᑖ3gᑦ 
ᓄᓇ[ᒻᒥᐅᑦ

ᒫᑦᔨ @@ᖑᓚᐅᔪᔪᒥ, ᒪrᕝᕕᐅᑉ 
ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᖕᖓᓂ ᖃᕐᓂᖏᑕ 
ᐅᓪᓗᖏᑕ rᖑᓪᓕᐹᖓᓂ ᑲᖏᕐᓱᔪᐊᒥ, 
ᒪrᕝᕕᐅᑉ ᓄᓇᓕᓐᓂ rᒃᒐᑐᕐᑎᐅᓂᕐᒧᑦ 
ᐃᓚᐅᔪᖃᑎᒌᑦᑐᑦ rᒃᒐᑐᕐᑎᒋᔭᐅᑦᓱᑎᒃ 
ᐃᓄᑦᔪᐊᒥᐅᓄᑦ, ᑰᒃᔪᐊᒥᐅᓄᑦ, ᑲᖏᕐᓱᒥᐅᓄ ᑲᖏᕐᓱᔪᐊᕐᒥᐅᓄᓪᓗ ᓇᓗᓀᕐᑕ
ᐅᓂᖃᓪᓚᕆᓚᐅᔪᕗᑦ ᓴᐱᕐᑌᑐᓯᒪᓂᕐᒥᓄᑦ ᓇᓗᓀᕐᑕᐅᒍᑎᖃᕐᓱᑎᒃ ᓄᓇᓕᒻᒥᓂ 
ᐱᓂᐊᕐᓂᖃᕐᓯᒪᒐᒥᒃ.

ᐱᓯᑎᓄᑦ ᐃᓚᒋᔭᐅᓚᐅᔪᕗᖅ ᖁᓕᐅᖕᖏᒐᕐᑐᓂᒃ ᐅrᐅᓕᒃ ᓵᓐᑎ 
ᖃᐅᒃᑫ ᑰᒃᔪᐊᒥᐅᖅ ᐱᐅᓕᑦᓯᖃᑕᐅᓯᒪᔪᖅ 
ᓱᕈᓯᐅᖃᑎᒥᓂᒃ ᐅᒥᐊᖕᖑᐊᓱᓂ ᑰᖕᒧᑦ ᓇᒃᑲᑐᒥᒃ. 
ᐄᕙ ᑲᓐ, ᑎᒃᑯᐊᓯᓚᐅᔪᔪᖅ ᓵᓐᑎᒥᒃ ᓇᓗᓀᕋᑦᓴ-
ᐅᖃᑕᐅᖁᔨᑦᓱᓂ, ᐊᓪᓚᓚᐅᔪᕗᖅ ᐃᒫᒃ “ᓵᓐᑎ 
ᐊᓃᖕᖑᐊᖃᑕᐅᓚᐅᔪᖕᖏᑐᐊᕐᐸᑦ Gᑌᑦᓱᒧᖓ ᓱᕈᓯᕐᒧᑦH, 
ᐳᕿᐊᓱᖕᖏᓚᖓ ᑌᓐᓇ ᓱᕈᓯᖅ ᐃᓅᒍᓐᓀᓚ
ᕿᒐᔭᓚᐅᔪᒋᐊᖓ… ᓵᓐᑎ ᐊᖑᑦ ᑌᒫᒃ ᐊᑦᓯᕌᓱᕗᑦ, 
ᓴᐱᕐᑌᑐᒻᒪᕆᐅᓚᐅᔪᕗᖅ ᐱᐅᓕᑦᓯᓱᓂ ᐱᖃᓐᓈᒥᓂᒃ.”

ᒪrᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓᑕ ᑐᖓᓕᖓ ᑮᓇᐅᔭᑎᒍᑦ 
ᒪrᑕᒐᓱᒍᑎᓕᕆᓂᕐᓄᑦ, ᒣᑯ ᑯᐊᑕ, ᓂᑯᕐᕋᖃᑕᐅᓚᐅᔪᕗᖅ 
ᑰᒃᔪᐊᒥᐅᑦ ᒪrᕝᕕᒥ rᒃᒐᑐᕐᑎᖓᓄᑦ, ᓵᒥ ᖁᖏᐊᕐᒧᑦ 
ᐊᒥᓱᓄᓪᓗ ᓵᓐᑎᐅᑉ ᐱᔪᕆᒪᑦᓱᑎᒃ ᐃᓚᖏᓐᓄᑦ 
ᑐᓂᔭᐅᑎᓪᓗᒍ ᓇᓗᓀᕐᑕ ᐅᒍᑎᒥᓂᒃ.

ᐊᓯᖏᑦ ᒪrᕝᕕᒥᑦ ᓴᐱᕐᑌᑐᓂᕐᒥᓄᑦ ᓇᓗᓀᕐᑕᐅᒍᑎᑖᖃᑎᐅᓚᐅᔪᔪᑦ 
ᐃᓚᖃᓚᐅᔪᕗᑦ !)ᓂᒃ ᐅrᐅᓕᒻᒥᒃ ᔪᐊᑕᒥ ᐃᖃᓗᒻᒥᒃ ᐃᓄᑦᔪᐊᒥᐅᒥᒃ 
ᐃᓅᓕᑦᓯᓚᐅᔪᓂᕐᒥᓄᑦ ᐊᖑᑎᒥᒃ ᐃᒫᓯᔪᒥᒃ; ᓄᐊ ᐃᓓᔭᓯᐊᐱᓪᓗ ᓰᒥᐅᓂ 
ᐅᙯᑦᑐᓗ ᐃᓄᑦᔪᐊᒥᐅᖅ ᐊᕐᓇᒥᒃ ᐃᒫᓯᔪᒥᒃ ᐃᓅᓕᑦᓯᓱᓂ; ᓗᐃᓴ ᐋᓇᖃᑕᓪᓗ, 
ᓯᐊᔭ ᐋᓇᖃᑕᓪᓗ ᒍᐃᓂ ᑯᔩᓗ ᑲᖏᕐᓱᒥᐅᑦ ᐃᓅᓕᑦᓯᓱᑎᒃ ᐊᖑᑎᒥᒃ ᐃᓪᓗᐊᐱᒃ 
ᐃᑯᐊᓪᓚᑎᓪᓗᒍ; ᒍᐃᓕᐋᒻ ᑑᒃᑲᓗ ᑲᖏᕐᓱᔪᐊᕐᒥᐅᖅ ᐊᕐᓇᒥᒃ ᐃᒫᓯᔪᒥᒃ 
ᐱᐅᓕᑦᓯᓱᓂ.

Board Members Take Oath

Lizzie Kulula of Quaqtaq and Charlie Fleming of Chisasibi, who have both served 
as Makivik board members during terms previous to the most recent, were again 
elected at the 2013 board elections this past January. It was sheila Ningiuruvik of 
Quaqtaq and raymond Menarick of Chisasibi whom they replaced. rhoda Kokiapik 
was re-elected for Inukjuak, while Noah Tayara of salluit and Maggie Akpahatak of 
Aupaluk won by acclamation. In customary style, these Nunavik board members 
were sworn in by one of the Nunavik governors—this time eva Deer—at the 2013 
Makivik annual general meeting in Kangiqsujuaq. Congratulations to all.
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Lifetime Award 
for Charlie Adams

elsie Adams, the widow of singer-
songwriter Charlie Adams, was at the 
Makivik annual general meeting in 
Kangiqsujuaq to receive his Lifetime 
Award. The plaque, presented to her 
by Jobie Tukkiapik, is engraved: “Thank 
you for all of your beautiful songs that 
touched our lives and the inspiration 
they bring to Inuit today and tomorrow.”

A video of Charlie Adams in 
performance preceded the plaque pres-
entation. Kangiqsujuaq’s huge Qaqqiq 
gymnasium echoed with loud applause 
and a standing ovation for the fond 
memory of elsie’s late husband and his 
familiar Inuktittut songs.

A left-handed guitar strummer, 
Charlie’s singing career started in 1973, 
which led to the writing of many pop-
ular country songs about the Inuit’s 
 changing lifestyle and the happiness 

of life. Perhaps his most popular song, Quviasupunga (“I’m 
happy”), was also the name of his album recorded in 1997. 
Charlie was also one of the first Inuit singers to be recorded 
by CBC, and became instrumental in making Inuit known 
throughout the world.

ᐃᓅᓯᓕᒫᒥᓂ ᐱZᓱᑦᓯᒪᔭᒥᓄᑦ 
ᓇᓗᓀ3ᑕᐅᒍᑎᖓ ᓵᓕ ᐋᑕᒥᐅᑉ

ᐃᐊᓚᓯ ᐋᑕᒥ, ᐅᐃᒃᒐᓂᖓ ᓂᑦᔭᓗᑦᑖᑎᐅᑦᓱᓂᓗ
ᓂᑦᔭᓗᑦᑖᕈᓯᓕ ᐅᕐᑎᐅᓱᓂᓗ ᓵᓕ ᐋᑕᒥᐅᑉ, ᒪrᕝᕕᐅᑉ 
ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᖕᖓᓂᒻᒪᕆᖓᓄᑦ ᑲᖏᕐᓱᔪᐊᒧᑦ 
ᐅᐸᐅᑎᓯᒪᓚᐅᔪᕗᖅ ᐱᑎᑕ ᐅᒍᑎᖃᕆᐊᕐᑐᓱᓂ ᐃᓅᓯᓕᒫᒥᓂ 
ᐱᒐᓱᑦᓯᒪᔭᒥᓄᑦ ᓇᓗᓀᕐᑕ ᐅᒍᑎᖓᓂᒃ. ᐊrᓐᓇᒥ ᐅᑕᕐᑖᑎᑕ
ᐅᒍᑎᖓ, ᐁᑦᑐᓯᐊᕆᓚᐅᔪᔭᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒻᒥ, 
ᐃᒣᓕᔪᓂᒃ ᐊᓪᓚᓯᒪᔪᕐᑕᖃᕐᐳᖅ “Nf3ü4 WsJi4 
w1qDyos3ymZ[5 wªy5ti h3êMzJi4, 
vJq3ãAtsMzt9lQ9l wk8i4 s9lu, cs2Xl.”

ᑕᑯᓐᓇᕋᑦᓴᓕᐊᕕᓃᑦ ᓂᒪᕐᑐᑦ ᓵᓕ ᐋᑕᒥ 
ᓂᑦᔭᓗᑦᑖᑎᓪᓗᒍ ᓄᐃᑕᑎᑕᐅᓂᖃᕐᖄᓚᐅᔪᕗᑦ ᐊrᓐᓇᒥ
ᐅᑕᐅᑉ ᐁᑦᑐᑕᐅᓚᖓᓂᖓᑕ ᓯᕗᓂᖓᓂ. ᑲᖏᕐᓱᔪ
ᐊᕐᒥᐅᑦ ᓄᓇᓕᖓᑕ ᐃᙯᓕᓴᕐᕕᐊᓗᐊᓐᓂ ᖃᒃᒋᒥ 
ᐃᒥᐊᑐᐃᓐᓇᓕᓚᐅᔪᕗᑦ ᖁᕕᐊᓱᐊᒍᑎᓖᑦ ᓂᑯᕕᑦᓱᑎᓪᓗ 
ᐸᑎᒐᓚᐅᔪᕗᑦ ᐃᕐᖃᐅᒪᑦᓯᓱᑎᒃ ᐃᐊᓚᓯᐅᑉ ᐅᐃᒋᓚ
ᐅᕐᑕᖓᓂᒃ ᐃᓄᒃᑎᑐᓪᓗ ᑐᓴᕐᓂᔮᕈᑎᓕ ᐊᕆᓯᒪᔭᖏᓐᓂᒃ 
ᑐᓵᑦᓱᑎᒃ.

ᓴᐅᒥᕐᒧᑦ ᑯrᑕᐸᑉᐸᓱᓂ, ᓵᓕᐅᑉ ᓂᑦᔭᓗᑦᑖᓂᕐᒥᒃ 
ᐱᒐᓱ ᐊᕐᓂᖓ ᐱᒋᐊᓚᐅᕐᓯᒪᕗᖅ !(&#ᒥ, ᑌᒪᖕᖓᒥᓪᓗ 
ᐊᒥᓱᓂ ᓂᑦᔭᓗᑦᑖᕈᓯᓕ ᐅᖃᑦᑕᓯᓚᐅᕐᓂᖁᖅ ᐃᓄᐃᑦ 
ᐃᓅᓯᖏᑕ ᐊᓯᑦᔨᕙᓪᓕ ᐊᓂᖏᓐᓂᓗ ᐃᓅᓯᐅᓪᓗ ᖁᕕᐊᓇᕐᓂᖓᓂᒃ ᓂᑦᔭᓗᑦᑖᕈ ᑎᖃᕐᐸᓱᓂ. 
ᑐᓴᕐᓂᒋᔭᐅᓂᕐᐹᖑᖃᑦᑕᓯᒪᒍᓇᐅᕗᕐᓗ, ᖁ[ᐊh2ᐳz G“ᐊᓕᐊᑉᐳᖓ”H, ᐊᑦᓯᕋᐅᑎᐅᓯᒪᒋᕗᖅ 
ᓂᐱᓕᐊᕕᓂᖏᓐᓄᑦ !((&ᖑᑎᓪᓗᒍ. ᓵᓕ ᐃᓄᑐᐃᓐᓇᓂ ᓯᕗᓪᓕᐹᖑᖃᑕ ᐅᓯᒪᒻᒥᔪᖅ 
ᓯᐱᓯᒃᑯᓄᑦ ᓂᐱᓕᐅᕐᑕ ᐅᓯᒪᔪᓄᑦ ᐃᑲᔪᕐᓯᓯ ᒪᒻᒪᕆᑦᓱᓂᓗ ᐃᓄᓐᓂᒃ ᓯᓚᕐᔪᐊᒥ 
ᖃᐅᔨᒪᔭᐅᓕᕐᑎ ᓯᖃᑦᑕᓯᒪᓂᕐᒥᒍᑦ.
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Changes to Nunavik 
Cost-of-Living 
Measures

A joint Makivik–KrG press release 
last March 1 says the two organi-
zations have been forced to make 
changes to popular cost of living 
reduction programs that started in 
2007 because the Quebec govern-
ment funding is no longer adequate 
to cover these.

Quebec government funding 
for the measures will be $5-million 
in 2013-2014. Under the Airfare 
Reduction Program, reimburse-
ments will be reduced from 50% 
to 30% per ticket per person, up 
to a maximum of $1,050 annu-
ally for compassionate and regular 
travel combined. Also, under the 
Transportation Subsidy Program, sub-
sidies for vehicles and equipment 
will be cancelled.

In response to the recent elimi-
nation of the Food Coupon Program 
(a separately funded initiative), pay-
ments under the elders Assistance 
Measure were increased from $500 
to $750 annually, but eligibility is 
restricted to elders who are ben-
eficiaries of the JBNQA. The Food 
Program, the Gasoline subsidy 
Program, the Transportation subsidy 
Program for household Furniture 
and Appliances, and support for 
Inuit harvesting Activities will 
remain unchanged.

Most major regional organi-
zations recently accepted to begin 
reimbursing to the Gasoline subsidy 
Program the 21¢-per-litre savings 
they receive for their gasoline con-
sumption in the communities. 
This commitment will help make 
it possible to maintain the current 
gasoline subsidy received by indi-
vidual Nunavimmiut at the pumps 
at least until August 31, 2013. More 
information on Nunavik’s six cost-of-
living measures is available on the 
KrG website.

ᐊᓯᑦpᑕᐅᔪᑦ ᓄᓇ[ᒻᒥ ᐃᓅZᓱᒋᐊᖃ3ᓂᒥᒃ ᐊrᓕ3gᐃᒍᑏᑦ 
ᖃᓄᐃᓕᖓᑎᑕᐅᒍᑎᖏᑦ

ᑲᑐᑦᔮᕆᑦᓱᒋᑦ ᒪrᕝᕕᐅᓗ—ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᒃᑯᓗ ᓇᐅᓕᒫᓂᒃ ᑐᓴᕋᑦᓴᓂᐅᑎᑎᒍᑦ 
ᑐᓴᕐᑎᓯᒍᑎᒋᓚᐅᔪᔭᖏᑦ ᒫᑦᔨ !ᒥ ᐅᖃᕐᓯᒪᕗᑦ ᑖᒃᑯᐊᒃ ᐱᓇᓱᒐᖃᕐᕕᐅᔫᒃ ᐊᑑᑎᒍᒪᖕᖏᑕᕋᓗᐊᒥᓂᒃ 
ᐊᑑᑎᑎᑕᐅᓂᖃᕐᓯᒪᓕᕆᐊᖏᒃ ᐃᓕᖓᔪᓂᒃ ᐊᓯᑦᔨᑎᕆᓂᕐᒧᑦ ᐃᓅᒐᓱᒋ ᐊᖃᕐᓂᒥᒃ ᐊrᑐᓗᐊᕐᑐᒥ ᐃᑲᔪᕐᑕᐅᒍᑎᓂᒃ 
ᐃᓄᕐᓴᕆᐊᕆᒍᑎ ᐅᒪᖃᑦᑕᓚᐅᔪᔪᓂᒃ ᐱᒋᐊᕐᑎᑕᐅᓂᖃᓚᐅᕐᓯᒪᑦᓱᑎᒃ @))&ᖑᑎᓪᓗᒍ ᑕᒪᓐᓇ ᐊᓯᑦᔨᒋᐊᕐᓂᖅ 
ᐱᑦᔪᑎᖃᕐᑐᖅ ᑯᐯᒃ ᑲᕙᒪᖓᑕ ᐃᑲᔪᕐᓯᒍᑎᖏᑕ ᓈᒻᒪᒍᓐᓀᓂᖏᓐᓂᒃ ᐊrᓕᕐᑐᐃᒍᑎᐅᓗᑎᒃ ᐃᓅᒐᓱᒋᐊᖃᕐᓂᑯᑦ 
ᐊrᓕᕐᑐᐊᖑᓲᑦ ᐃᓚᖏᓐᓂᒃ.

ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖃᕐᑎᓯᒍᑎᖏᑦ ᐅᓄᕐᓂᖃᓛᓕᕐᑐᑦ R%-ᒥᓕᐋᓐᓂᒃ @)!#-@)!$ ᐊᕐᕌᒍᖓᓂ. 
cz5bsti4 ᐊrroQᐊEi3u4 WNhAttA5, ᐅᑎᕐᑕᐅᒍᑏᑦ ᐃᓄᕐᓴᕆᐊᓛᓕᕐᑐᑦ %)%-ᒥᑦ ᑲᑕᒋᐊᕐᓗᑎᒃ 
#)%-ᒧᑦ ᐃᓄᒻᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ, ᐅᓄᕐᓃᑦ ᑎᑭᐅᑎᒍᓐᓇᓗᑎᒃ R!,)%)-ᒧᑦ ᐊᕐᕌᒍᓕᒫᒥ ᑖᒃᑯᐊᓗ ᐃᓕᖓᕗᑦ 
ᐃᓚᑦᔪᒍᓱᓐᓂᓄᓪᓗ ᐊᐅᓚᒍᑎᑐᐃᓐᓇᓄᓪᓗ ᖃᖓᑕᐅᓯᕈᑎᐅᓲᓄᑦ. ᐊᒻᒪᑕᐅᖅ, ᐊsMAtc3tyAttA5 ᑮNsᔭtA5 
wvJ3ymAᑏ5, ᐃᑲᔪᕐᓯᒪᒍᑎᐅᓲᑦ ᓄᓇᒃᑯᔫᓕᓐᓂᓗ ᐱᐅᒃᑯᑎᓕᓐᓂᓗ ᓄᕐᖃᑎᑕᐅᓂᖃᓚᖓᓕᕆᕗᑦ.

ᖃᓄᕐᑑᕆᐊᕈᑎᒋᑦ ᖃᒻᒥᑯᑦ ᐊᑐᕈᓐᓀᑎᑕᐅᓂᕆᓚ ᐅᕐᑕᖏᓐᓂᒃ ᓂᕿᓯᒍᑎᑦᓴᑖᕐᑎᓯᖃᑦᑕᓂᕐᒥᒃ ᐱᓇᓱᒍ
ᑕᐅᔪᑦ Gᐃᒻᒥᒎᕐᓱᑎᒃ ᑮᓇᐅᔭᖃᕐᑎ ᓯᒍᑎᐅᑦᓱᑎᒃ ᐱᓇᓱᒍᑎᓕᐊᖑᒪᕙᑦᑐᑦH, ᐊrᓕᕐᑐᑕ ᐅᒍᑎᖏᑦ ᐃᓄᑐᖃᕐᓂᒃ 
ᐃᑲᔪᕐᓯᓂᕐᒥᒃ ᐱᓇᓱᒍᑎᑎᒍᑦ ᐅᓄᕐᓯᒋᐊᕐᑕᐅᓂᖃᓚᐅᕐᖁᑦ R%))-ᓂᑦ R&))-ᓄᑦ ᐊᕐᕌᒍᓕᒫᒥ, ᑭᓯᐊᓂ 
ᑕᒪᓐᓇᐅᒐᓗᐊᕐᑎᓗᒍ ᐱᑎᑕᐅᔪᓐᓇᓚᖓᔪᑐᐊᖑᕗᑦ ᐃᓄᑐᙯᑦ ᐱᕙᓪᓕᖁᑎᑖᕐᑕᑐᑦ ᔦᒥᓯ ᐯ ᐊᒻᒪᓗ ᑯᐯᒃ 
ᑕᕐᕋᖓᑕ ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓂᑦ. ᓂᕿᓯᒍᑎᓂᒃ ᐃᑲᔪᕐᓯᒍᑏᓪᓗ, ᐅᕐᓱᐊᓗᒻᒥᓗ ᐃᑲᔪᕐᓯᒍᑏᑦ, ᐊᐅᓚᒍᑎᖃᕐᓂᑯᓪᓗ 
ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᕐᑕᐅᒍᑏᑦ ᐃᓕᖓᑦᓱᑎᒃ ᐃᓪᓗᔪᐊᑦ ᐱᐅᓕᓂᐊᒐᖏᓐᓄᓗ ᐃᓱᐊᖁᑎᖏᓐᓄᓗ ᓴᐳᑦᔨᓯᒪᒍᑎᐅᓲᓪᓗ 
ᐃᓄᓐᓂᒃ ᓂᕐᔪᑎᓂᒃ ᐊᓐᓂᑐᐊᖃᕐᓂᒥᒃ ᐱᒐᓱᑦᑕᖃᓕᕐᑐᓂᒃ ᐊᓯᑦᔨᑕᐅᓂᖃᓚᖓᖕᖏᓚᑦ.

ᐊᒥᓲᓂᕐᓭᑦ ᓄᓇᓕᓕᒫᓄᓕᖓᑦᓱᑎᒃ ᐱᓇᓱᒐᖃᕐᕕᐅᔪᑦ ᖃᒻᒥᑯᑦ ᐊᖏᓚᐅᔪᕗᑦ ᐅᑎᕐᑎᓯᕕᖃᖃᑦᑕᓂᐊᓕᕆᐊᒥᒃ 
ᐅᕐᓱᐊᓗᓐᓂᒃ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᕐᑕᐅᒍᑎᒋᖃᑦᑕᓯᒪᔭᒥᓂᒃ ᑌᒃᑯᓂᖓ @!ᓴᓐᓂᓯᒃ ᐊᑕᐅᓯᕐᒧᑦ ᓖᑕᒧᑦ 
ᑮᓇᐅᔭᕐᑐᓗᐊᕆᒃᑯᑎᒋᖃᑦᑕᓚᐅᔪᔭᒥᓂᒃ ᐅᕐᓱᐊᓗᑦᑐᕆᐊᖃᕐᓂᒥᓄᑦ ᐱᑎᑕᐅᒍᑎᒋᖃᑦᑕᓱᒋᑦ ᓄᓇᓕᓐᓂ. 
ᑕᒪᓐᓇ ᑌᒣᓕᖓᒍᒪᓂᑦ ᐃᑲᔪᕐᓯᓚᖓᔪᖅ ᑲᔪᓯᑎᑦᓯᓂᕐᒥᒃ ᑕᒐᑕᒐ ᐅᕐᓱᐊᓗᑦᓯᒍᑎᓂᒃ ᐃᑲᔪᕐᓯ ᒍᑎᓂᒃ 
ᐃᓄᓐᓄᑦ ᐊᑕᐅᓯᐅᓈᕐᑎᔪᓄᑦ ᓄᓇᕕᒻᒥ ᐱᔭᐅᓲᓂᒃ ᓇᒻᒥᓂᖅ ᐅᕐᓱᐊᓗᑦᓯᒋᐊᖃᓕᑐᐊᕋᒥᒃ ᑲᔪᓯᓚᖓᑦᓱᑎᓪᓗ 
ᑎrᓪᓗᒍ ᐊᐅᒡᒍᓯ #!, @)!#. ᑐrᓯᒋᐊᒃᑲᓂᕈᒪᔪᑦ ᐱᑦᔪᑎᖃᕐᓗᑎᒃ ᐱᖓᓲᔪᕐᑐᓂᒃ ᐃᓅᒐᓱᒋᐊᖃᕐᓂᑯᑦ 
ᐊrᓕᕐᑐᐃᒍᑎᓅᓕᖓᑦᓱᑎᒃ ᐱᓇᓱᒍᑎᓅᓕᖓᔪᓂᒃ ᐱᔭᐅᒍᓐᓇᖁᑦ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᒃᑯᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ 
ᑕᑯᓇᓱᑦᑕᐅᕕᐊᓐᓂ.
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ᒪr{[ᓗ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥᒃᑯᓗ ᑲᑎᖕᖓᓂᖓᑦ

ᒪrᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᖓ, ᔫᐱ ᑕᕐᕿᐊᐱᒃ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥᒃᑯᓗ ᐊᖓᔪᕐᖄᖓᑦ, 
ᑏᕆ ᐊᐅᓪᓚ ᐅrᐅᕆᓚᐅᕐᑕᑎᓐᓂ ᐋᑐᒑᒥ ᑲᑎᖕᖓᓚᐅᔪᕘᒃ. ᑖᒃᑯᐊ ᓯᕗᓕᕐᑏᒃ 
ᐅᖃᖃᑎᒌᒍᑎᖃᓚᐅᔪᔫᒃ ᑌᒃᑯᓂᖓ ‘ᕿᑲᑐᐃᓐᓇᓂᐊᕈᓐᓀᕋᑦᑕ’ᒥᒃ ᐊᑦᓯᕋᐅᑎᖃᕐᓱᑎᒃ 
ᐱᓂᐊᕐᓂᖃᓕᕐᑐᓂᒃ ᐅᖃᖃᑎᒌᒍᑎᖃᕐᓱᑎᒃ ᖃᓄᖅ ᐃᓄᐃᑦ ᑕᒪᑐᒧᖕᖓᓕᖓᔪᓂᒃ 
ᐱᓇᓱᑦᑕᖃᕐᑐᓴᐅᒻᒪᖔᑕ. ᑏᕆ ᔫᐱᒥᒃ ᐅᖃᐅᑦᔨᓚᐅᔪᔪᖅ, ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥᒃᑯᑦ 
ᐱᓇᓱᓐᓂᕋᕐᓱᒋᑦ ᐃᒻᒥᒎᕐᓗᑎᒃ ᑲᕙᒪᑐᖃᒃᑯᑦ ᐊᖓᔪᕐᖄᖓᓐᓂᒃ ᑲᑎᖕᖓᓯᓛᕈᒪᑦᓱᓂ 
ᐅᖃᖃᑎᒋᓗᒍᓗ ᐃᓄᑐᐃᓐᓇᓅᓕᖓᔪᓂᒃ ᐱᔭᑦᓴᒥᓂᒃ ᐅᖃᖃᒌᖃᑎᒋᓗᒍ. ᑏᕆ 
ᐅᖃᓚᐅᔪᔪᖅ ᐃᓄᐃᑦ ᓄᓇᖁᑎᒥᓂ ᑎᒥᖁᑎᖏᑦ ᓲᕐᓗ ᒪrᕝᕕᒃ ᕿᓄᐃᓵᖁᑦᓱᒋᑦ 
ᐱᕕᑦᓴᖃᕐᑎᓯᓗᑎᓪᓗ — ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥᒃᑯᓂᒃ — ᐃᓄᑐᐃᓐᓇᑎᒍᑦ 
ᑲᓇᑕᓕᒫᒥ ᑎᒥᖁᑎᑦᑎᓂᒃ ᐱᓇᓱᓐᓂᐊᑎᓪᓗᒍ. ᔫᐱ ᐅᖃᐅᓯᖃᓚᐅᔪᔪᖅ 
ᐃᓱᒫᓗᒍᑎᒥᓐᓂᒃ ᑲᒪᒋᔭᐅᓚᐅᕐᓯᒪᖕᖏᑐᓂᒃ ᑲᕙᒪᑐᖃᒃᑯᓄᑦ ᓲᕐᓗ ᐃᓪᓗᓂᒃ ᐊᒥᒐᕐᓴᓃᑦ 
ᓄᓇᕕᒻᒥ ᑲᕙᒪᑐᖃᒃᑯᑦ ᑲᒪᒋᑦᑌᓕᔭᖏᑦ ᓲᕐᓗ ᐱᑕᖃᕐᑑᔭᕐᑎᓇᒍ ᐃᓪᓗᐃᓂᐊᕐᓂᖅ.

Makivik and ITK Meet

Makivik President, Jobie Tukkiapik, and Inuit Tapiriit 
Kanatami president, Terry Audla, met in ottawa last win-
ter. The two leaders discussed the “Idle No More” movement 
and how Inuit should relate to it. Terry stressed to Jobie, 
ITK was working on its own stradegy to have a one-on-one 
meeting with the prime minister to address Inuit specific 
issues. he wanted Inuit regional organizations like Makivik 
to have patience and give ITK—our Inuit national organiza-
tion—time to work it out. Jobie took the time to highlight 
issues outstanding with the Government of Canada like the 
lack of adequate housing in Nunavik that is being ignored 
by ottawa.
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Kautaq Construction, 
Licensed for Business

Makivik’s new construction company has a name—Kautaq 
Construction. The new name was chosen by our board of 
directors last January following a contest which appeared 
in our Makivik Magazine—which is produced with regular 
input and collaboration from all Makivik departments and 

subsidiary companies as a medium to help 
our esteemed population be well informed 
about the challenges and achievements we 
meet on behalf of the Inuit of Nunavik. The 
winning name was submitted for the con-
test by Martha Gordon of Kuujjuaq. Kautaq 
Construction now has all of the necessary 
licenses and permits in place and is prepar-
ing for the upcoming construction season.

The Makivik Construction Division will 
continue to implement and manage major 
Nunavik projects such as marine infrastruc-
tures and social housing units. As a non-profit 
corporation, Makivik has been able to max-
imize the number of social housing units 
through the available funding programs.

Kautaq Construction will focus initially 
on facilitating access for Nunavik residents 
to the recently renewed private home own-

ership program and construct private residences throughout 
Nunavik. our new subsidiary company has also acquired heavy 
machinery and rock crushing equipment to provide support 
to the Makivik Construction Division for site preparation and 
pad construction to receive social housing units as well as to 
bid on various civil engineering projects in the region.

Kautaq Construction intends to hire as many Nunavik Inuit 
beneficiary workers as possible—adequate training, certifica-
tion and candidates’ interest permitting. If you wish to have 
a career in the construction industry by working at Kautaq 
Construction, fax your application to 1-514-745-8452 and/or tel-
ephone our construction project manager, Maxime Ladouceur, 
at Makivik’s branch office in Montreal: 1-800-361-7052.

ᑲᐅᑕ6 nᓇᔩᑦ, ᐱᓇᓱZᖃ3ᓂᒥᒃ ᐱᔪᓐᓇᐅᑎᑖᑕᐅᒪᔪ6

mrᕝᕕᐅᑉ ᓴᓇᓂᕐᓄᑦ ᐱᓇᓱᒐᖁᑎᑖᕐᖃᒥᖓ ᐊᑎᕐᑖᑕᐅᓯᒪᓕᕐᖁᖅ—ᑲᐅᑕᖅ 
ᓴᓇᔩᑦᒥᒃ. ᑖᓐᓇ ᐊᑎᖅ ᓂᕈᐊᓚᐅᔪᔭᖓᑦ ᒪrᕝᕕᐅᑉ ᑲᑎᖕᖓᔨᖏᑕ ᔮᓄᐊᕆᒥ 
ᐱᓕᐅᑦᔨᒍᑕᐅᓚᐅᕐᑎᓗᒍ ᑕᑯᑦᓴᐅᑎᓚᐅᔪᔭᑦᑎᓂᒃ mrᕝ[s2 ᕿu3Dᐊq8i—
ᕿᒥᕐᕈᐊᓕᐊᖑᓲᓂ ᒪrᕝᕕᐅᑉ ᐱᑦᔪᔨᕕᖏᓐᓄᓗ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᒋᐊᓪᓚᖏᓐᓄᓗ 
ᐅᓂᒃᑲᐅᓯᑦᓴᒥᓂᒃ ᓄᐃᑎᑦᓯᕕᒋᓲᖏᓐᓂᒃ ᐃᑲᔪᕐᑎᒋᑦᓱᒋᑦ ᐃᓄᖁᑎᑦᓯᐊᕌᓗᑦᑎᓂᒃ 
ᑐrᓯᒪᑦᓯᐊᖁᔨᓂᒃᑯᑦ ᓱᓇᓂᒃ ᓵᖕᖓᓯᒋᐊᖃᓲᖑᒻᒪᖔᑕ ᓱᓇᓂᓪᓗ ᐱᔭᖃᕐᓯᒪᓕᕐᒪᖔᑕ 

ᓄᓇᕕᐅᑉ ᐃᓄᑐᐃᓐᓇᖏᓐᓂᒃ rᒃᒐᑐᕈᑎᒋᑦᓱᒋᑦ ᐱᔭᐅᕙᑦᑐᓂᒃ. ᑖᓐᓇ ᐊᑎᖅ 
ᓂᕈᐊᕐᑕᐅᓚᐅᔪᔪᖅ ᓵᓚᖃᓚᖓᑎᓪᓗᒍ ᐊᑦᓯᒍᑎᐅᖁᓯᒪᓚᐅᔪᕙᖓ ᒫᑕ ᑯᐊᑕᐅᑉ 
ᑰᒃᔪᐊᒥᐅᑉ. ᑲᐅᑕᖅ ᓴᓇᔩᑦ ᑕᒐᑕᒐ ᐱᖃᓕᕐᑐᑦ ᐃᓘᓐᓇᖏᓐᓂᒃ ᐱᓇᓱᒐᕐᒥᒃ 
ᐱᔪᓐᓇᐅᑎᐅᒋᐊᓕᓐᓂᒃ ᐊᖏᕐᑕᐅᓯᒪᒍᑎᓂᓪᓗ ᐊᑐᐃᓐᓇᕈᕐᑎᓕᕐᐳᓗ ᓴᓇᓐᓇᐅᓚᖓᔪᓄᑦ 
ᐅᓪᓗᓄᑦ ᓴᓇᓂᖃᓛᓕᕋᒥ.

ᒪrᕝᕕᐅᑉ ᓴᓇᓂᕐᓄᑦ ᐱᑦᔪᔨᕕᖓ ᑲᔪᓯᓗᓂ ᐃᖏᕐᕋᑎᑦᓯᒍ ᑎᖃᖏᓐᓇᖃᑦᑕᓚᖓᔪᖅ 
ᑲᒪᔨᐅᖏᓐᓇᓗᓂᓗ ᐊᖏᔪᖑᐊᓂᒃ ᓄᓇᕕᒻᒥ ᓴᓇᔭᐅᔪᓂᒃ ᓲᕐᓗ ᐄᒐᕐᕕᓂᒃ 
ᐃᓱᐊᖁᓯᐅᕐᓂᓂᒃ ᐃᓄᐃᓪᓗ ᐊᖏᕐᕋᓴᖏᓐᓂᒃ ᐃᓪᓗᓕᐅᕐᓂᓂᒃ. ᑮᓇᐅᔭᓂᒃ 
ᖄᖏᕐᓂᑯᓇᓱᑦᑎᐅᓇᓂ ᒪrᕝᕕᒃ ᐊᑐᕈᓐᓇᕕᓕᒫᒥᒍᑦ ᐅᓄᕐᓂᐸᐅᒍᓐᓇᕕᓕᒫᖏᓐᓂᓗ 
ᐃᓄᐃᑦ ᐊᖏᕐᕋᓴᖏᓐᓂᒃ ᓴᓇᓂᖃᖃᑦᑕᐳᖅ ᐊᑐᕐᓱᓂ ᐱᑕᖃᕐᑎᑕᐅᔪᓂᒃ 
ᑮᓇᐅᔭᖃᕐᑎᓯᓂᕐᒥᒃ ᐱᓇᓱᒍᑎᓂᒃ.

ᑲᐅᑕᖅ ᓴᓇᔩᑦ ᓯᕗᓂᖃᓪᓚᕆᓐᓂᐊᑐᑦ ᐱᒋᐊᕐᐸᓕᐊᓂᕐᒥᓂ ᐱᕕᑦᓴᖃᕐᑎᓯᕕᖃᕐᓗᑎᒃ 
ᓄᓇᕕᒻᒥᐅᓂᒃ ᐃᓄᓐᓂᒃ ᖃᒻᒥᑯᑦ ᓄᑕᐅᓯᓕᔭ ᐅᓂᖃᓚᐅᕐᑐᓄᑦ ᐃᓄᐃᑦ 
ᓇᒻᒥᓂᕆᓂᐊᓕᕐᑕᒥᓂᒃ ᐊᖏᕐᕋᓴᓕᐅᕐᓂᒥᒃ ᐱᓇᓱᒍᑎᓂᒃ ᓴᓇᒍᑦᔨᖃᑦᑕᓗᑎᑦ ᐃᓄᓐᓂᒃ 
ᐃᒻᒥᒎᕈᑎᒋᓗᒍ ᐊᖏᕐᕋᓕᐅᖃᑦᑕᓚᖓᔪᓂᒃ. ᑖᓐᓇ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᑖᕐᖃᒥᕗᑦ 
ᐱᔭᖃᕐᓯᒪᒻᒥᔪᖅ ᓄᓇᒃᑯᔫᒻᒪᕆᓐᓂᒃ ᐅᔭᕋᓐᓂᓗ ᓯᖃᓪᓕᒍᑎᑦᓴᔭᓂᒃ ᐱᓇᓱᒍᑎᑖᕐᓯᒪᑦᓱᓂ 
ᐱᑕᖃᕐᑎᓯᒍᑎᒋᖃᑦᑕᓛᕐᑕᒥᓂᒃ ᒪrᕝᕕᐅᑉ ᓴᓇᓂᕐᓄᑦ ᐱᑦᔪᔨᕕᖓ rᖕᖒᒪᑦᓯᓕᑐᐊᕐᐸᑦ 
ᓴᓇᕕᒋᓛᕐᑕᒥᓂᒃ ᓇᑉᐯᕕᒋᓛᕐᑕᒥᓂᓪᓗ ᐃᓄᐃᑦ ᐃᓪᓗᓴᖏᓐᓂᒃ ᐃᓚᐅᖃᑕᐅᖃᑦᑕᒥᓗᓂᓗ 
ᐊrrᓐᓂᓴᐅᓕᐅᑎᔪᓄᑦ ᓴᓇᔭᐅᒋ ᐊᖃᕐᑐᖃᓕᕐᒪᑦ ᓴᓇᔨᑦᓴᓯᐅᕐᑐᖃᓕᕐᐸᑦ ᓄᓇᕕᒻᒥ. 
ᑲᐅᑕᖅ ᓴᓇᔩᑦ ᓄᓇᕕᒻᒥᐅᓂᒃ ᐱᕙᓪᓕᖁᑎᑖᕐᑕᑎᐅᑦᓱᑎᒃ ᐃᓄᑐᐃᓐᓇᓂᒃ 
ᐊᒥᓲᒍᓐᓇᕕᓕᒫᖏᒍᑦ ᐱᓇᓱᒐᖃᕐᑎᓯᖃᑦᑕᓛᕐᖁᖅ—ᓈᒻᒪᓈᕐᓯᒪᑦᓯᐊᑐᓂᒃ ᐱᒋᐅᕐᓴ
ᑎᑦᓯᒍᑏᑦ, ᐱᔪᓐᓇᐅᑎᖃᕐᑎᑕᐅᔪᓪᓗ ᐱᓇᓱᒍᒪᓂᖏᓪᓗ ᑐᖕᖓᕕᒋᓗᒋᑦ. 
ᐱᓇᓱᒐᖃᕈᒪᒍᕕᑦ ᓴᓇᔨᐅᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᐅᓗᑎᑦ ᑲᐅᑕᖅ ᓴᓇᔨᒃᑯᓂ, 
ᐱᒐᓱᒍᒪᐅᑎᑎᓐᓂᒃ ᐊᓪᓚᓯᒪᔪᓂᒃ ᓱᑲᑦᑐᑰᕐᑎᓯᒍᑎᒃᑯᑦ ᐊᐅᓪᓚᑎᑦᓯᒋᐊᖃᕐᐳᑎᑦ ᐅᕗᖓ 
!%!$&$%*$%@ ᐊᒻᒪᓗFᐅᕝᕙᓘᓐᓃᓗ ᐅᖄᓚᕕᖃᕐᓗᑎᑦ ᓴᓇᓂᕐᓄᑦ ᐱᓇᓱᓐᓂᓂᒃ 
ᑲᒪᔨᒻᒪᕆᑦᑎᓄᑦ, ᒪᒃᔨᒻ ᓚᑐᓲᕐᒧᑦ, ᒪrᕝᕕᐅᑉ ᐊᓪᓚᕕᖓᓂ ᒪᓐᑐᔨᐊᒦᑦᑐᒥ: 
ᐅᖄᓚᕕᒋᓗᒍ ᐅᕙᓂ !*))#^!&)%@.
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Usijiit and Public Transit Services

KrG and the northern villages have been steadily introducing public 
transit services in Nunavik. Usijiit and public transit buses are now rolling 
in 12 communities and will soon be launched in Akulivik. Nunavimmiut 
have taken close to 50,000 rides on them since 2011. Usijiit para-tran-
sit service, which began in 2004, provides rides for people over 60 and 
the disabled. The public transit buses, however, are for riders of all ages.

Public transit means fewer private vehicles on the road so green-
house gas emissions are reduced. It creates local jobs for drivers and 
mechanics and helps residents save money. Usijiit and public transit 

ᐅᓯᔩᓪᓗ ᐃᓄᓕᒫᓂᓪᓗ ᐊᐅᓚᒍᑎᑎᒍᑦ 
ᐱᑦᔪpᒍᑏᑦ

ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᒃᑯᓗ ᑕᕐᕋᒥᓗ ᓄᓇᓖᑦ ᑲᕙᒫᐱᖏᑦ 
ᑲᔪᓯᔪᒥᒃ ᓄᕐᖃᐅᔨᓚᐅᕐᓯᒪᓇᒍᓗ ᐱᕙᓪᓕᐊ ᑎᑦᓯᒍᑎᖃᕐᐸᓕᐊᑐᐃᓐᓇᖁᑦ 
ᐃᓄᓕᒫᓂᒃ ᐊᐅᓚᒍᑎᑎᒍᑦ ᐱᑦᔪᔨᓂᕐᒥᒃ ᓄᓇᕕᒻᒥ. syᔩ5fl 
ᐃᓄᓕᒫᓂᓪᓗ ᐊᐅᓚᒍᑎᖃᕐᑎᓯᒍᑎᑎᒍᑦ ᐃᓄᑦᑕᐅᑏᑦ ᐃᖏᕐᕋᔭᑲ
ᖃᑦᑕᓕᕐᖁᑦ !@ᓂ ᓄᓇᓕᓐᓂ ᖃᒻᒥᑯᓪᓗ ᐱᒋᐊᕐᑎᑕ ᐅᑦᓴᐅ
ᑎᒋᓛᓕᕆᕗᑦ ᐊᑯᓕᕕᒻᒥ. ᓄᓇᕕᒻᒥᐅᑦ ᐃrᒪᓯᒪᔪᑦ %),))) 
ᒥᑦᓯᑎᓐᓂ ᐅᓄᕐᓂᓕᓐᓂ ᐃᖏᕐᕋᓂ ᖃᕐᓯᒪᓕᕐᖁᖅ @)!!ᒥᓂᑦ. 
syᔩ5 ᐁᑉᐯᖃᕐᓱᑎᒃᐊᐅᓚᒍ ᑎᖃᕐᑎᓯᓂᕐᒥᒃ ᐱᑦᔪᔨᒍᑎᐅᔪᑦ, 
ᐱᒋᐊᓚᐅᕐᓯᒪᕗᑦ @))$ᖑᑎᓪᓗᒍ, ᐱᑕᖃᕐᑎᓯᒍᑎᐅᓲᖑᕗᓪᓗ 
ᐃᖏᕐᕋᐅᑎᖃᕐᑎᓯᒍᑎᐅᑦᓱᑎᒃ ᐃᓄᓐᓂᒃ ᐅrᐅᖏᑦ ^)ᓂᑦ ᐱᒋᐊᕐᑐᓂᒃ 
ᑎᒥᒥᒍᓪᓗ ᐃᓗᓯᕐᓘᑎᓕᓐᓂᒃ. ᐃᓄᓕµi4 ᐊsMAtc3tyi4f5 
wk5bsᑏ9o ᐃᓄᓕᒫᑦᓯᐊᓄᑦ ᐃᓕᖓᕗᑦ ᐅrᐅᖏᑦ 
ᖃᑦᓯᑐᐃᓐᓇᐅᒐᓗᐊᕐᐸᑕ.

ᐃᓄᓕᒫᓄᓕᖓᔪᑦ ᐊᐅᓚᒍᑏᑦ ᑐrᖃᕐᐳᑦ ᐃᓄᐃᑦ ᐃrᓐᓂᓭᑦ 
ᓇᒻᒥᓂᕐᒥᓂᒃ ᐃᖏᕐᕋᐅᑎᖃᕐᓂᓴᖏᓐᓂᒃ. ᓴᕐᕿᑎᑦᓯᒍᑎᐅᕙᑦᓱᑎᓪᓗ 
ᓄᓇᓕᓐᓂ ᐱᓇᓱᒐᐅᓂᐊᕐᑐᓂᒃ ᐊᖁᑎᓄᑦ ᐊᐅᓚᐅᓯᐅᕐᑎᓄᓪᓗ ᐃᑲᔪᕐᓯ
ᒪᑦᓱᑎᓪᓗ ᐃᓄᓐᓂᒃ ᑮᓇᐅᔭᕐᑐᓂᑎᒍᑦ. ᐅᓯᔩᑦᑯᓪᓗ ᐃᓄᓕᒫᓂᓪᓗ 
ᐊᐅᓚᒍᑎᖃᕐᑎᓯᒍᑎᐅᑦᓱᑎᒃ ᐃᓄᑦᑕᐅᑏᑦ ᐱᑕᖃᕐᑎᓯᒍᑎᐅᕗᑦ ᐊᑐᕐᓂ
ᖃᑦᓯᐊᑐᓂᒃ ᐱᓇᓱᕝᕕᓕᐊᕈᑎᐅᓂᒃᑯᑦ, ᐯᕆᑦᓯᕕᓕ ᐊᕈᑎᐅᓂᒃᑯᓗ ᑯᐊᐸᒃᑯᓕ
ᐊᕈᑎᐅᓂᒃᑯᓗ, ᐊᓯᖏᓐᓄᓗ ᐅᐸᑦᑕᐅᒋᐊᖃᓲᓄᑦ ᐁᒍᑎᐅᖃᑦᑕᓂᕐᒥᒍᑦ.

ᑌᒪᓕ ᑮᓇᐅᔭᓕᐅᕈᑎᐅᒐᓚᒐᓗᐊᕐᓱᑎᒃ ᐅᓯᔭᐅᔪᑦ ᐃrᒍᑏᔭᕈ
ᑎᖏᑎᒍᑦ, ᐃᖏᕐᕋᑎᑕᐅᒍᑎᖏᑦ ᑕᒪᒃᑯᐊ ᓄᑖᖑᑦᓱᑎᒃ ᐃᓄᓕᒫᓂᒃ 
ᐊᐅᓚᒍᑎᑎᒍᑦ ᐱᑦᔪᔨᒍᑎᐅᔪᑦ ᑮᓇᐅᔭᕐᑐᕈᑎᖏᑦ ᐊrᓕᕐᑐᑕᐅᕗᑦ 
ᐃᓄᓕᒫᓂᒃ ᐊᐅᓚᒍᑎᖃᕐᑎᓯᓂᕐᒥᒃ ᐱᓇᓱᒍᑎᓕᐊᖑᒪᔪᓄᑦ ᐱᑕᖃᕐᑎᑕ
ᐅᕙᑦᑐᓄᑦ ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ ᐊᐅᓚᒍᑎᓕᕆᔨᖏᓐᓄᑦ Gg3cb3[s2 
ᐊsMAtoEi3k5 fᐯ4uH ᓴN3Dt4 ᐊqctᒌAti9l. 
ᖃᐅᔨᒋᐊᕐᕕᐅᔪᑦᓴᐅᕗᑦ ᑲᑎᕕᒃ ᓄᓇᓕᓕᒫᑦ ᑲᕙᒪᒃᑯᑦ ᑐrᓯᒪᑎᑦᓯᓂᕐᒥᒃ 
ᐱᑦᔪᔨᕕᖓᑦ ᑐrᓯᒋᐊᒃᑲᓂᕈᒪᔪᓄᑦ ᑖᒃᑯᐊ ᐱᓇᓱᒍᑎᓕᐊᖑᒪᔪᑦ 
ᑮᓇᐅᔭᖃᕐᑎᑕ  ᐅᒍᑎᖏᓐᓅᓕᖓᔪᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᓕᑦᓯ ᑲᕙᒫᐱᖏᑦ 
ᖃᐅᔨᒋ ᐊᕐᕕᒋᓗᒋᑦ ᐅᓪᓗᑕᒫᑦ syᔩ4fl ᐃᓄᓕᒫᓂᓪᓗ ᐊᐅᓚᒍ
ᑎᖃᕐᑎᓯᒍᑏᑦ ᐃᖏᕐᕋᑎᑕᐅᓂᖏᓐᓅᓕᖓᔪᓂᒃ ᑐrᓯᒋᐊᕈᒪᒍᑦᓯ.

buses are providing an effective way to get to work, to the daycare and 
to the co-op store, to name but a few destinations.

While some revenue is generated through rider fares, most oper-
ating costs for Nunavik’s new public transit services are covered under 
a public transit program delivered by Transport Quebec (Ministère des 
Transports du Québec) and from the Sanarrutik Agreement. Contact KrG’s 
Information Department for more specifics about the funding of this 
program or your local municipality about day-to-day Usijiit and public 
transit operations.
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New Leadership at 
Makivik Airline Companies

Pita Aatami began his new job as the president of 
Air Inuit on March 28, 2013. out of three candidates 
who applied for the position, Makivik’s corporate 
secretary and Air Inuit chairman, Andy Moorhouse, 
explained that Pita was the most knowledgeable 
about the structure of this Makivik subsidiary com-
pany, as well as the most experienced in operating 
an airline company.

And certainly Pita is well known throughout the 
region and the industry, considering his long previous 
career in Nunavik politics and with the transportation 
services of Nunavik. Pita succeeds the retiring Peter 
horsman, whom Air Inuit has retained for the period 
of time necessary for a smooth transition of opera-
tions and administration.

similarly, the First Air board of directors proudly 
announced the appointment of Brock Friesen as First 
Air President and Chief executive officer, effective 
March 25, 2013. Brock brings a broad range of avia-
tion management experience to First Air. his extensive 
industry knowledge and senior management exper-
tise has been accumulated from previous roles with 

Canadian Airlines International, star Alliance and Air 
Malta. Most recently, he led a successful new regional 
airline in West Africa.

Gratitude was also issued to Chris Ferris for his 
valuable efforts as First Air’s interim president and Ceo 
over the last several months. he is now the compa-
ny’s executive vice-president for Marketing and sales.

ᓯKᓕ3ᑎᑕ3ᖃᒦᒃ ᒪr{[ᐅᑉ ᖃᖓᑦᑕᔫᓕᕆᓂ3ᓄᑦ 
ᐱᓇᓱZᖃ3[ᖁᑎᖏᓐᓂ

ᐱᑕ ᐋᑕᒥ ᐱᓇᓱᒐᕐᑖᖃᒻᒥᒥᓂ ᐱᓇᓱᒋᐊᖕᖓᓯᓚᐅᕆᕗᖅ ᐊᖓᔪᕐᖄᒪᕆᒋᔭ
ᐅᓯᑦᓱᓂ ᐃᓄᐃᑦ ᖃᖓᑦᑕᔫᖏᓐᓄᑦ ᒫᑦᔨFᒫᑦᓯ @*, @)!#ᒥ. ᐱᖓᓲᑦᓱᑎᒃ 
ᐱᓇᓱᒐᕐᑖᕋᓱᑦᑐᑦ ᐊᑯᕐᖓᓂ, ᒪrᕝᕕᐅᑉ ᐊᓪᓚᑎᒻᒪᕆᖓ ᐃᓄᐃᒃᑯᓗ 
ᑲᑎᖕᖓᔨᖏᑕ ᐊᖓᔪᕐᖄᖓᑦ, ᐋᓐᑎ ᒧᐊᖃᐅᔅ, ᑐrᓯᑎᑦᓯᒍᑎᖃᓚᐅᔪᕗᖅ 
ᐱᑕ ᖃᐅᔨᒪᓂᕐᐹᕕᓂᐅᒋᐊᖓ ᑕᑦᓱᒪ ᒪrᕝᕕᐅᑉ ᐱᓇᓱᒐᖃᕐᕕᖁᑎᒋᐊᓪᓚᖓᑕ 
ᖃᓄᖅ ᐃᓂᓪᓚᓯ ᒪᓂᖓᓂᒃ, ᐱᓇᓱᒐᖃᓚᐅᕐᓯᒪᓂᕐᐹᖑᓚᐅᔪᑦᓱᓂᓗ ᐃᖏᕐᕋ
ᑎᑦᓯᓂᕐᒥᒃ ᖃᖓᑦᑕᔫᓕᕆᓂᕐᒥᒃ ᐱᓇᓱᒐᕐᒥᒃ.

ᓱᕐᖁᐃᓯᐊᕐᑐᒥᓪᓗ ᐱᑕ ᓄᓇᖁᑎᑦᑎᓂᓗ ᖃᖓᑦᑕᔫᓕᕆᓂᕐᒥᓗ 
ᐱᓇᓱᒐᖃᕐᕕᐅᔪᓂ ᖃᐅᔨᒪᔭᐅᑦᓯᐊᓱᓂ, ᐅᐱᓐᓇᕋᓂ ᐊᕐᕌᒍᓂ ᐅᓄᕐᑐᓂ 
ᐱᓇᓱᒐᖃᖃᑦᑕᓚᐅᔪᒐᒥ ᓄᓇᕕᒻᒥ ᐱᓂᐊᕐᓂᓕᕆᓂᕐᓂ ᐊᐅᓚᒍᑎᓂᓪᓗ 
ᐱᑦᔪᔨᒍᑎᖃᕐᑐᓂ ᓄᓇᕕᒻᒥ. ᐱᑕ ᐃᓇᖐᔪᖅ ᐲᑕ ᖁᐊᔅᒪᓐᒥᒃ, ᐃᓄᐃᒃᑯᑦ 
ᑕᒐᑕᒐᐅᓂᖓᓂ ᐱᓇᓱᑦᑎᒋᖏᓐᓇᑫᓐᓇᓚᖓᔭᖓᓂᒃ ᐱᓇᓱᒐᕐᒥᓄᑦ ᐱᑕ 
ᐃᓂᓪᓚᓯᐊᓚᐅᖕᖏᓂᖓᓂ ᐃᖏᕐᕋᑎᑦᓯᓂᕐᓂᓗ ᐊᐅᓚᑦᓯᓂᓕᕆᓂᑎᒍᓪᓗ.

ᐊᓯᐊᒍᓪᓗᑕᐅᖅ, ᕘᔅ ᐃᐊᒃᑯᑦ ᑲᑎᖕᖓᔨᖏᑦ ᐱᔪᕆᒪᐅᑎᒋᑦᓱᒍ 
ᑐᓴᕐᑕᐅᑎᑦᓯᓚᐅᕆᕗᑦ ᑎᒃᑯᐊᑕᐅᓚᐅᕆᐊᖓ ᐳᕌᒃ ᕕᕇᓴᓐ ᕘᔅ ᐃᐊᒃᑯᓂ 
ᐊᖓᔪᕐᖄᒪᕆᒋᔭᐅᓚᖓᓕᕐᑎᓗᒍ ᐳᕐᑐᓂᕐᓴᒥᓗ ᐊᐅᓚᑦᓯᔨᒋᔭᐅᓗᓂ, 
ᑕᒪᑐᒥᖓᓗ ᐱᓇᓱᒐᖃᕐᓂᐊᓕᕐᓱᓂ ᐱᒋᐊᕐᓗᓂ ᒫᑦᔨ @%, @)!#ᒥᑦ. 
ᐳᔮᒃ ᑎrᐅᑦᔨᔪᖅ ᐊᖏᔪᒻᒪᕆᒻᒥᒃ ᐃᓕᓯᒪᓂᖃᕐᓂᒥᓂᒃ ᖃᖓᑦᑕᔫᓕᕆᓂᕐᒥᒃ 
ᑲᒪᔨᒻᒪᕆᐅᒋᐊᒥᒃ ᐱᓇᓱᖃᑦᑕᓯᒪᕐᓂᒥᓂᒃ. ᐱᓇᓱᒐᖃᖃᑦᑕᓯᒪᓂᒃᑯᑦ ᖃᐅᔨ
ᒪᑦᓯᐊᓂᖓ ᖃᖓᑦᑕᔫᓕᕆᓂᕐᓂᒃ ᐳᕐᑐᓂᕐᓴᒥᓗ ᑲᒪᔨᒻᒪᕆᐅᖃᑦᑕᓯᒪᓂᕐᒥᒍᑦ 
ᐱᓯᒪᕗᑦ ᐱᓇᓱᒐᖃᖃᑦᑕᓯᒪᓂᕐᒥᓂᑦ Canadian Airlines International–ᑯᓂᓗ 
star Alliance–ᑯᓂᓗ Air Malta–ᑯᓂᓗ. ᖃᒻᒥᐅᓂᕐᐹᑯᑦ, ᑲᔪᓯᓂᖃᑦᓯᐊᑐᒥᒃ 
ᓄᑖᖑᑦᓱᓂᓘᕐᑐᒥ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᖃᑦᓯᐊᓚᐅᔪᕗᖅ ᖃᖓᑦᑕᔫᓕᕆᓂᕐᒥᒃ ᕿᕐᓂᑌᑦ ᓄᓇᖓᓂ 
ᓯᕿᓂᐅᑉ ᓂᐱᕝᕕᐊᓂ West Africaᒥ.

ᐅᐱᒍᓱᒍᑏᑦᑕᐅᖅ ᑌᔭᐅᓚᐅᕆᕗᑦ ᐃᓕᖓᑦᓱᑎᒃ ᑯᕆᔅ ᕖᕆᔅᒧᑦ ᐱᓪᓚᕆᐅᑎᑦᓯᓱᓂ ᐱᒐᓱᑦᑕ
ᖃᕐᓂᕆᖃᑦᑕᓚ ᐅᕐᑕᖏᓐᓄᑦ ᕘᔅ ᐃᐊᒃᑯᓂ ᐊᖓᔪᕐᖄᒪᕆᐅᑉ ᐃᓂᖓᓃᓚᐅᕐᑐᓱᓂ ᐳᕐᑐᓂᕐᓴᒥᓗ 
ᐊᐅᓚᑦᓯᓂᓕᕆᓂᕐᒥᒃ ᐱᓇᓱᑦᑎᐅᓚᐅᕐᑐᓱᓂ ᑕᕐᕿᓂ ᐊᒥᓱᑲᓪᓚᓂ. ᑕᒐᑕᒐᓕ ᑖᓐᓇ ᐊᖑᑦ 
ᐱᓇᓱᑦᑎᐅᓕᕐᖁᖅ ᐳᕐᑐᓂᕐᓴᒥᒃ ᐊᐅᓚᑦᓯᓂᓕᕆᔨᐅᑦᓱᓂ ᐊᖓᔪᕐᖄᑉ ᑐᖓᓕᕆᓕᕐᒪᒍ ᓂᐅᕐᕈᓭᕕᒻᒥᓗ 
ᓂᐅᕐᕈᓯᕐᕕᒥᓗ.
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Sushi Lunches in Montreal
raw seafood has been a staple of the Inuit diet 
for about as long as it has been for Asian cultures, 
although each has their own ways of prepar-
ing and eating them. Inuit have been regularly 
making and eating sushi, which has its origins 
in Japan, for at least the past generation. one is 
now just as likely to find pickled ginger, wasabi, 
short grain rice, and nori seaweed in Nunavik 

ᐃᖃᓗᓐᓂᓗ ᐊᓯᖏᓐᓂᓗ ᐃᒪ3ᐱᒥᐅᔭᓂᒃ 
ᐅᓪᓗᒍᒻᒥᑕ3ᐸᓃᑦ ᒪᓐgpᐊᒥ

ᒥᑭᒐᕐᓂᒃ ᐃᒪᕐᐱᒥᐅᔭᐅᑦᓱᑎᒃ ᓂᕿᓂᒃ ᐃᓄᑐᐃᓐᓀᑦ ᐊᕐᕌᒍ-
ᒐᓵᓗᓐᓂ ᓂᕆᓇᓱᓲᑐᖃᐅᕗᑦ ᑌᒣᒻᒥᒪᑕᑦᑕᐅᖅ ᑕᕆᐅᕐᔪᐊᑉ ᐊrᐊᓂ 
ᐁᓯᐊᖑᓂᕌᕐᑕᐅᔪᒥᒃ ᓄᓇᓯᒪᔪᑦ, ᐊᑐᓂᑦ ᐱᐅᓯᕐᒥᓂᒃ ᐊᑐᕐᓱᑎᒃ 
ᓂᕐᓯᐅᓲᖑᒐᓗᐊᕐᓱᑎᒃ ᐃᓗᕐᖁᓯᕐᒥᒍᓪᓗ ᐊᑐᓂᑦ ᓂᕆᒍᓯᖃᕐᓱᑎᒃ. 
ᐃᓄᐃᑦ ᐊᑯᓓᑦᑐᒥᒃ ᓴᓇᕙᓕᕆᕗᑦ ᓂᕆᑦᓱᑎᓪᓗ ᖃᓪᓗᓈᕐᑎᑐᑦ ᓲᔅᓯᓂᒃ 
ᐊᑦᓯᕋᐅᑎᓕᓐᓂᒃ, ᑕᒪᓐᓇ ᓂᕐᓯᐅᕈᓯᖅ ᐱᓯᒪᔪᖅ ᔮᐸᓃᓯᓂᑦ, ᐊᑑᑎᔭᐅᓂ
ᖃᕐᐸᓕᕐᓱᓂᓗ ᑕᒐᑕᒐ rᖑᓪᓕᐹᓄᑦ rᖑᕚᓄᑦ. ᐃᓄᒃ ᓄᓇᕕᒻᒥ ᓂᕿᓂᒃ 
ᓂᐅᕕᕐᕕᒥ ᑕᑯᑦᓴᑐᐃᓐᓇᕆᐊᖃᓕᕐᒥᒪᑦ ᔨᓐᔪᓂᒎᖅ ᐱᕈᕐᑐᕕᓂᐅᑦᓱᑎᒃ 
ᓱᔪᒌᒃᑯᑎᒥᓐᓂᒃ ᐃᒫᓂᑦᑐᓂᒃ, ᓄᓇᐅᔭ ᐅᑦᓱᑎᓪᓗ ᐆᓇᕐᓇᑐᐊᓘᑦᓱᑎᒃ 
ᒍᐊᓵᐱᐅᓂᕋᕐᑕᐅᔪᓂᒃ, ᖁᐱᕐᕈ ᐊᔪᑲᓪᓚᓂᓪᓗFᐃᕐᕿᐅᔭᑲᓪᓚᓂᓪᓗ, ᕿᕐᖁ
ᐊᕕᓂᔭᓂᓪᓗ ᑯᐊᓐᓂᔭᕕᓂᕐᓂᓗ ᓂᒃᑯᓕᔭᐅᒪᑦᓱᑎᒃ ᓵᑦᑐᔮᖕᖑᑕᐅᒪᔪᓂᒃ, 
ᑖᒃᑯᐊ ᐸᓂᕐᑎᑕᑦᓴᓂᒃFᓂᕿᐊᓗᔭᑦᓴᓂᒃ ᐃᖑᑦᓯᒍᑎᑦᓴᔭᑎᑐᑦ ᐱᑕᖃ
ᖏᓐᓇᐸᓕᕐᒥᔪᑦ. ᓄᓇᕕᐅᓪᓗ ᐃᖃᓗᖏᑦ ᓲᕐᓗ ᐃᓯᐅᕋᓕᑦᑖᑦ, ᐃᖃᓗᑉᐲᓗ 
ᓵᒣᓪᓗ ᓯᓚᕐᔪᐊᒥ ᓂᕿᑦᓯᐊᖑᓂᕐᐹᖑᖃᑕᐅᑦᓱᑎᒃ ᒪᒪᕐᓂᐹᔭᐅᑦᓱᑎᓪᓗ 
ᐃᖃᓗᓕᒫᓂᑦ ᐱᒻᒥᑎᓪᓗᒋᑦ.

ᐊᒥᓲᖕᖏᑐᓂ ᐊᕐᕌᒍᖃᑦᑕᓚᐅᕐᑐᓂ, ᒪᑭᕝᕕᐅᑉ ᐱᓇᓱᑦᑎᖏᑦ 
ᐱᓇᓱᑉᐸᑐᑦ ᒪᓐᑐᔨᐊᒦᑦᑐᒥ ᐊᓪᓚᕕᖁᑎᑦᑎᓂ ᓂᕿᑦᓯᕕᑕᒫᒐᓚᑦᓯᐊᖅ ᓲᔅᓯᓂᒃ 
ᐅᓪᓗᒍᒻᒥᑕᕐᐸᓕᕐᐳᑦ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᐅᕝᕙᓗᓐᓃᑦ ᐱᓇᓱᐊᕈᓰᒃ ᒪᕐᕉᒃ 
ᓈᑐᐊᕐᒪᓂᑕᒫᑦ—ᐊᑐᓂᑦ ᐱᓇᓱᖃᑎᒌᑦ ᓂᕆᔭᐅᓚᖓᔪᑦ 
ᐅᐊᕈᑎᑦᓴᖏᓐᓂᒃ ᓇᑦᓴᓯᕙᑦᓱᑎᒃ. ᒪᓐᑐᔨᐊᒥᐅᑦ ᐃᓄᐃᑦ 
ᐅᐱᒍᓱᑦᑐᒪᕆᐊᓘᓱᖑᕗᑦ ᐃᑲᓗᑦᑖᑎᑕᐅᒋᐊᒥᒃ ᑌᒫᒃ 
ᓂᕆᓇᓱᓛᕐᑕᒥᓐᓂᒃ ᐃᖃᓗᑦᑕᐅᑎᑕᐅᕙᒃᑲᒥᒃ ᐃᓚᓐᓈᒥᓂᑦ 
ᐃᓚᒥᓂᓪᓗ ᑕᕐᕋᒥ ᓄᓇᓕᓐᓂᑦ. ᐃᓚᖓᓂᒃ ᐊᓯᖏᓐᓂᒃ 
ᓄᓇᕕᒻᒥᐅᔭᓂᒃ ᓂᕿᑐᐃᓐᓇᑐᕐᐸᒥᔪᑦ ᐅᕝᕙᓗᓐᓂᐊᓪᓛᑦ 
ᒥᒃᓯᑯᒥᐅᑦ ᓂᕿᑦᓴᔭᖏᓐᓂᒃ. ᒪrᕝᕕᐅᑉ ᐱᓇᓱᑦᑎᖏᑕ 
ᐃᓚᖓᑦ ᐃᒫᒃ ᑐrᓯᓇᕐᑎᓯᒍᑎᖃᓚᐅᔪᕗᑦ, ᑕᒪᒃᑯᓇᓂ 
ᓂᕆᒻᒫᖃᑎᒌᓐᓂᑎᓐᓂ ᐱᐅᓂᕐᐹᖑᓲᖅ ᓂᕿᓂᒃ 
ᐊᒥᕐᖄᖃᑎᒌᒍᑎᖃᕐᓂᕗᑦ ᐃᓅᑦᔪᓯᖃᑎᒋᓐᓂᖃᕐᓂᕗᓪᓗ.
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egµ/i5Fegm4ñi5 nNmJ5 Wox[î5

kN[7u Wox[î5 sWAh2S5 Wt5yAt5nco3uQxu4 kÌi4 
nN7mo8i4 egµ/i5Fegm4ñi5 nNmJi4 Wox[i3i4 Íc5box[î9l 
GiDuxZox[î9lH.

[r s4W4 nNymoEK6 kÌi4 Íc5bi4 iDuxZ3i4 b3yymJi4 
xf1axu4, ey/u9l ®Ns/cstu4 ey/s7uJu9l rrxi4Fn[C/8i4 
®Ns/cstu4.

Fine Leather Goods

Nunavik Creations is pleased to offer new designs to our 
fine leather goods and bag collection.

Vickie okpik has created new items such as a purse fea-
turing an embossed leather akuk design, a sealskin wallet and 
a sealskin coin pouch.

Leather goods designer Giselle Desilets was hired to teach 
our designer and Inukjuak workshop team the technicalities 
to achieve the best design, which affects our manufactur-
ing and retailing costs. It was also important for the Inukjuak 
seamstresses to learn how to create their own designs using 
these techniques, and to apply their experience from previ-
ous training workshops.

egµ/i5Fegm4ñi5 nNmJ5ni4 nN7mnos3t pyx9 tyø 
WNh5tÌaMsJK6 wo8ixt5yJ5nst9lA nN7mnos3tdt5ti4 
wk5Jxul u3h[7u WNh5tt8i4 wo8ixtlQ5 W9lfQxc3iq8i4 

Wsi3Ùi4 nNmJosDmix3Xb, bm4fx h3êym§a7mb 
u3hymJox5ti4 is3DyExcoC5bl xroxE§5ti4. 
W9MEsAtcMsJ7uJ6 wk5Jxu u3ht5b wo5yQxc3iz 
N7ui6 nN7mos3iu4 Ì4fiz W9lfQxo8i4 xg3lt4 
xgc5blt9l wo8ixtbsAtQ3çym/u8i4 yK9ou 
WQs3n/si3u4 vtmixDyc3ht4.

grocery stores, as the ingredients for 
making bannock. And Nunavik fish like 
trout, charr and salmon are among the 
world’s healthiest and most delicious 
fish anywhere.

For the past few years, Makivik 
staff who work at our branch office in 
Montreal get together for a Friday sushi 
lunch about every week or two—each 
contributing their own ingredients. 
Inuit in Montreal are grateful to receive 
fish for these lunches from friends and 
family in the north. sometimes the 
choice for these healthy lunch gather-
ings is of other Nunavik country food, 
or even Mexican. As one Makivik worker 
explains, the best part is the sharing of 
food and the socializing.
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Nunavik-Specific Yoga Video

A first-ever instructional Yoga video produced specifically for the 
wishes of Nunavimmiut has been produced in view of the increasing 
popularity of Yoga in the region. The video stems from the involvement 
of visiting Yoga experts for Nunavik’s Cirqiniq youth circus program and 
in-schools training, as well as an expanding interest in yoga for better 
mental, emotional and physical health for adults.

The demand for customized content to continue Yoga classes at 
the community level led to the develop-
ment of this customized yoga DVD for 
Nunavimmiut. With the help of First Air, the 
NrBhss, the Kripalu Teaching for Diversity 
Grant, Northern Lights Yoga, and signifi-
cant in-kind contributions from Grace Jull, 
editor Pauline Decroix, and graphic artist 
Thomassie Mangiok, the DVD is the first 
customized yoga video developed for the 
people of Nunavik. Music was donated by 
Karin and Kathy Kettler of Nukariik and fur-
ther customized for the program.

Featured in the video are Louisa Yeats 
and Christine Nakoolak of Kuujjuaq, as 
they demonstrate the six movements of 

the spine to warm up all the joints of the body before moving on to a 
complete experience of 21 standing, floor, and balancing postures. The 
names of postures in the video have been changed to names of animals 
and images typically seen in the North to connect with the sources of 
power that are alive and vibrant in Inuit culture and climate.

The primary focus and distribution of the video is for educational 
institutions and community use. Distribution to Nunavut and the NWT 
is also being explored. Go on the Internet to northernlightsyoga.ca to 
obtain a copy of this video.

ᓄᓇ[ᒻᒥᐅᓄᑦ-ᐃᓕᖓgᐃᓐᓇgᒥᒃ 
ᖃᓪᓗᓈ3ᑎgᑦ YogaFᔫᐅᑲᒥᒃ ᑌᔭᐅᒍᓯᓕᒻᒥᒃ 
ᐃᙯᓕnᐅᑎᐅᑦᓱᓂ ᑕᑯᓐᓇᕋᑦnᓕᐅ3ᓯᒪᓂ6

ᓯᕗᓪᓕᐹᓪᓚᕆᑦᓯᐊᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᑦᓴᔭᐅᑦᓱᓂ YogaFᔫᐅᑲᕆᐊᒥᒃ 
ᑕᑯᓐᓇᕋᑦᓴᒥᒃ ᓄᐃᑕᐅᓯᒪᔪᖃᓕᕐᖁᖅ ᓄᐃᑕᐅᒍᑎᖃᓗᐊᖕᖑᐊᓯᒪᔪᒥᒃ 
ᐱᒍᒪᔭᖏᓐᓄᑦ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓕᖓᓗᐊᖕᖑᐊᓱᓂ YogaFᔫᐅᑲᕐᓂᐅᑉ 
ᐃᓄᓐᓄᑦ ᐱᔭᐅᒐᓱᓐᓂᕆᖃᑦᑕᓕᕐᑕᖏᓐᓄᑦ. ᑖᒃᑯᐊ ᑕᑯᓐᓇᕋᑦᓴᔦᑦ 
ᐱᒋᐊᕐᓯᒪᔪᑦ ᐃᓚᐅᓯᓚᐅᔪᓂᖏᓐᓂᑦ ᑎrᓯᒪᓚᐅᔪᔪᑦ YogaFᔫᐅᑲᕆᐊᒥᒃ 
ᐱᔪᓐᓇᓂᖃᑦᓯᐊᑐᑦ ᓄᓇᕕᒻᒥᐅᑦ ᓯᕐᕿᓂᕐᑯᑎᒍᑦ ᑕᑯᓐᓇᐅᔮᕐᑎᓯᓂᕐᒥᒃ 
ᑎᒥᒥᒃ ᐃᖃᖕᖏᑐᓂᒃ ᑕᑯᓐᓇᐅᔮᕐᑎᓯᒍᑎᖃᕐᓱᑎᒃ ᐱᓇᓱᑦᑕᐅᒍᑎᖏᓐᓂᒃ 
ᐃᓕᓐᓂᐊ ᕕᓐᓂᓗ ᐱᒋᐅᕐᓴᑎᑦᓯᒍᑎᐅᖃᑦᑕᓚᐅᔪᑦᓱᑎᒃ, ᐃᓚᖃᕐᒥᓱᑎᒃ 
ᐅᓇᒻᒥᓱᐊᓕᕐᓯᒪᒍᑎᖃᕐᓂᖏᓐᓂᒃ YogaFᔫᐅᑲᕐᓂᒥᒃ ᐃᓱᒪᑦᓯ 
ᐊᑐᑦᓴᐅᓂᕐᒨᓕᖓᑎᓪᓗᒋᑦ, ᐃᓗᒃᑯᓗ ᐃᑉᐱᓂ ᐊᕈᑎᓅᓕᖓᑎᓪᓗᒋᑦ 
ᐃᓘᓐᓈᒍᓪᓗ ᖃᓄᐃᖕᖏᓯ ᐊᕐᑐᓴᐅᓂᖏᓐᓄᑦ ᐃᓄᒻᒪᕆᐅᓕᕐᑐᑦ.

ᐃᓄᐃᑦ ᐱᒍᒪᓂᖏᑦ ᑐᖕᖓᕕᒋᑦᓱᒋᑦ ᑖᒃᑯᐊ YogaFᔫᐅᑲᕐᓂᒥᒃ 
ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᐅᔪᑦ ᓄᓇᓕᓐᓂ ᑲᔪᓯᑎᑕᐅᓂᖃᓚᐅᔪᕗᑦ 
ᓄᐃᑦᓯᒍᑎᐅᑦᓱᑎᒃ ᓄᓇᓕᓐᓅ ᓕᖓᓂ  ᐊᕐᑐᓂᒃ ᑕᑯᓐᓇᕋᑦᓴᓕᐊᑦ 
ᓄᓇᕕᒻᒥᐅᑦ YogaFᔫᐅᑲᕈ ᑎᑦᓴᖏᑦ. ᐃᑲᔪᕐᓯ ᑎᓪᓗᒋᑦ ᕘᔅ ᐃᐊᒃᑯᓗ, 
ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᓄᓗ ᐃᓄᓕᕆᓂᕐᓄᓗ ᐱᑦᔪᔨᔨᒃᑯᑦ, ᐃᓕᓐᓂᐊ
ᑎᑦᓯᔨᐅᔪᓪᓗ Kripalu Teaching for Diversity Grantᑯᑦ, ᑖᒃᑯᐊ 
Northern Lights Yogaᑯᑦ ᐊᓯᖏᓪᓗ ᐊᖏᔪᒻᒪᕆᐅᒻᒥᔪᒥᒃ ᐊᑦᔨᐸᓱᒋᔭ
ᐅᑦᓱᑎᒃ ᐃᑲᔪᕐᓯᓂᖏᑦ ᐅᑯᐊ ᑯᕇᔅ ᔫᓪ, ᐊᑐᐊᒐᑦᓴᔭᓕᐅᕐᑎ, ᐳᓕᓐ 
ᑕᒃᕈᐊ ᐊᓪᓚᖑᐊᕐᓯᒪᔪᓂᓪᓗ ᓴᓇᖕᖑᐊᑎ ᑑᒪᓯ ᒪᖏᐅᖅ, ᑌᓐᓇ 
ᓂᑦᔭᕈᑎᐅᔭᑦᓴᔭᐅᑦᓱᓂ ᖃᕆᑕᐅᔭᒃᑯᑦ ᓄᐃᑕᓲᖅ ᓯᕗᓪᓕᐹᖑᕗᖅ 
YogaFᔫᐅᑲᕈᑎᓂᒃ ᐃᓄᓐᓅᓕᖓᔪᓂᒃ ᑕᑯᓐᓇᕋᑦᓴᓕᐅᕈᑕᐅᒪᑦᓱᓂ ᓄᓇᕕᒻᒥ
ᐅᓅᓕᖓᓚᖓᑎᓪᓗᒍ. ᑐᓴᕐᓂᔮᕈᑎᑕᖏᑦ ᑐᓂᕐᕈᓯᐊᖑᒪᔪᑦ kvᕇ8i5 
ᑲᕆᓐᒥᓪᓗ ᑳᑎ rᐊᑦᓚᒃᑰᓂᑦ ᐋᕐᕿᓱᕆᐊᓪᓛᓯᒪᑦᓱᑎᒃ ᑖᒃᑯᓄᖓ 
ᐱᓇᓱᒍᑎᓅᓕᖓᓂᐊᕐᑎᓗᒋᑦ.

ᑕᒃᒐᓂ ᑕᑯᓐᓇᕋᑦᓴᓕᐊᖑᒪᔪᒥ 
ᐊᑦᔨᓕᐊᖑᒪᕘᒃ ᓗᐃᓴ ᔩᑦᓯᓗ 
rᕆᔅᑏᓐ ᓇᑯᓛᕐᓗ ᑰᒃᔪᐊᒥᐅᒃ, 
ᑕᑯᑦᓴᐅ ᑎᑦᓯᒍᑎᖃᕐᓱᑎᒃ ᐱᖓᓲᔪᕐᑑ
ᓕᖓᔪᓂᒃ ᓂᒪᕈᓯᕐᓂᒃ ᓂᒪᕐᑎᓯᒍᑎ
ᐅᑦᓱᑎᒃ ᐃᓅᑉ ᕿᒥᕐᓗᖓᓂᒃ 
ᐃᙯᓕ ᓴᓚᖓᓂᐅᑉ ᓯᕗᓂᖓᓂ 
ᐊᑑᑎᔭᐅᒋ ᐊᖃᓲᒥᒃ ᓇᒃᒍᐊᓕᒫᓂᒃ 
ᐊᐅᓚᑦᔦᒋ ᐊᖕᖓᕈᑎᐅᑦᓱᑎᒃ rᖑᓂᐊᒍᑦ 
@!ᓂᒃ ᓂᒪᕈᓯᑦᓴᔭᓂᒃ ᐊᑑᑎᓂ
ᐊᓕᕋᒥᒃ ᓇᖏᕐᓱᑎᒃ, ᓇᑎᕐᒥ, 
ᐅᕐᕈᑌᓕᒋ ᐅᕐᓴᕈᑎᓂᓪᓗ. ᑎᒥᒥᓂᒃ 
ᖃᓄᐃᓕᖓ ᑎᑦᓯᓂ ᐅᒋᐊᓕᐅᑉ ᐊᑦᓯᕋ
ᐅᑎᖏᑦ ᑕᒃᒐᓂ ᑕᑯᓐᓇᕋᑦᓴᔭᒦᑦᑐᑦ 
ᐊᓯᑦᔨᑕᐅ ᒪᔪᑦ ᓂᕐᔪᑏᑦ ᐊᑦᓯᕋᐅᑎᖏᓐᓂᒃ ᐊᑦᓯᕋᐅ ᑎᑖᕐᑕᐅᖔᕐᓱᑎᒃ ᑕᕐᕋᒥᐅᑦ 
ᓱᖏᐅᓯᒪᔭᖏᓐᓂᖔᖅ ᐊᑐᕈᑕᐅᒪᒐᒥᒃ ᐱᑐᒍᑎᒋᓂᐊᕐᑕᖏᓐᓂᒃ ᐱᔪᓐᓇᓂ
ᖃᕈᑎᒥᓄᑦ ᐊᓂᕐᑎᕆᑦᓯᐊᓱᑎᒃ ᓄᐃᑕᑦᓯᐊᓱᑎᓪᓗ ᐱᑐᑦᓯᒪᓂᖃᑦᓯ ᐊᕋᒥᒃ 
ᐃᓄᐃᑦ ᐃᓗᕐᖁᓯᖏᓐᓄᑦ ᓯᓚᖓᑕᓗ ᖃᓄᐃᓐᓂᖓᓄᑦ.

ᑖᑦᓱᒪ ᑕᑯᓐᓇᕋᑦᓴᓕᐊᖑᓯᒪᔫᑉ ᐱᔭᐅᒐᓱᒋᐊᖕᖓᐅᑎᖓ ᐃᕐᐸᑎᕐᑕ
ᐅᒍᑎᒋ ᐊᖕᖓᖏᓪᓗ ᐃᓕᖓᕗᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᕕᓐᓄᑦ ᓄᓇᓖᓪᓗ 
ᐊᑐᕐᑕᖃᕐᓂᓴᖏᓐᓄᑦ. ᐃᕐᐸᑎᑕᐅᓂᕆᒐᔭᕐᑕᖏᑦ ᓄᓇᕗᒻᒧᓗ ᓄᓇᑦᓯᐊᒥᐅᓄᓪᓗ 
ᑕᒐᑕᒐ ᖃᐅᔨᓴᕐᑕᐅᒥᔪᑦ. ᖃᕆᑕᐅᔭᒃᑯᑦ ᑕᑯᓇᓱᒍᓐᓇᐳᑎᑦ ᐅᕙᓂ 
northernlightsyoga.ca ᐱᒍᒪᑐᐊᕈᕕᑦ ᑖᒃᑯᓂᖓ ᑕᑯᓐᓇᕋᑦᓴᔭᓕᐊᖑᓯᒪᔪᓂᒃ,
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Raglan Celebrates 
15 Years of Production

Xstrata Nickel Mine raglan, which was formerly called Société 
minière Raglan du Québec ltée and owned by Falconbridge, 
launched production operations in December 1997.

A memo from Xstrata explains that, “building close and open 
collaborative relations with the people of the region was a prior-
ity for the company, in particular as regards Inuit employment 
and the environment… The knowledge, know-how and expertise 
of the Nunavik Inuit have greatly contributed to the raglan site 
opening, which was itself quite a challenge given the extreme 
climatic conditions prevailing in the region.”

The Raglan Agreement was signed between Société minière 
Raglan du Québec ltée, Makivik and the nearby communities of 
salluit and Kangiqsujuaq, supported by their respective landhold-
ing corporations. The Raglan Agreement addresses several issues 
of concern, including the environment, the hiring and training 
of Inuit workers, the engagement of suitable Inuit companies to 
procure services and goods required during the development 
and mining phases at the mine, and specifies that Société minière 
Raglan du Québec ltée is required to make guaranteed payments 
and profit sharing allocations.

supplies and materials were brought long distances in order 
to reach the site and the service areas and the housing facilities 
were built in a manner consistent with existing environmental 
standards. They began the production of high-grade nickel and 
copper concentrate on December 4, 1997 and commercial pro-
duction started in April 1998.

The following are important milestones of raglan Mine’s 15 
years of production: in 1995 the Raglan Agreement was signed; in 
1997 they started production; in 1998 the mine was brought into 
commercial production; in 2005 the autogenous mill was con-
verted into a semi- autogenous mill to increase production rate 
and capacity to process harder ore; in 2006 Xstrata completed 
acquisition of Falconbridge; in 2008 their annual production 
reached 1.3 million tonnes of ore; and in 2011 they passed the 
mark of $100-million Canadian paid to the Nunavik communities 
and also invested $530-million Us to increase its nickel produc-
tion capacity to 40,000 tonnes.

ᕃᒃᓚᓐ ᓇᓪᓕᐅᑎK6 ᐊ3ᕌᒍᓂ 
!%-ᓂ ᐅᔭᕋᓐᓂᐊᓂᖃᓕ3ᓂᒥᓄᑦ

Xstrata Nickel Mine raglanFᕃᒃᓚᓐᒥ ᐅᔭᕋᓐᓂᐊᑦ, ᐊᑦᓯᕋᐅᑎᖃᕐᖄᓚ ᐅᕐᓯᒪᔪᑦ 
Société minière Raglan du Québec ltéeᒥᒃ ᓇᒻᒥᓂᕆᔭᐅᑦᓱᓂᓗ Falconbridge
ᑯᓐᓄᑦ, ᐱᒋᐊᕐᑎᓯᒋᐊᓯᓚᐅᕐᓯᒪᕗᖅ ᐅᔭᕋᓐᓂᐊᓂᕐᒥᒃ ᑏᓯᒻᐱᕆ !((&ᖑᑎᓪᓗᒍ.

ᐊᓪᓚᑕᖏᑦ ᐅᔭᕋᓐᓂᐊᑎᒃᑯᑦ ᑐrᓯᑎᑦᓯᒍᑎᑕᖃᓚᐅᔪᕗᑦ ᐃᒣᓕᔪᓂᒃ, 
“ᐱᕙᓪᓕᐊ  ᑎᑦᓯᒍᑎᖃᕐᓂᖅ ᖃᓂᑕᕆᓗᒋᓪᓗ ᐅᒃᑯᐃᖔᖃᑎᒌᓐᓂᖃᑦᓯᐊᓗᑕᓗ ᐱᓇᓱᖃ
ᑎᒌᖃ ᑎᖃᕐᓗᑕ ᑕᒪᑐᒪ ᓄᓇᐅᑉ ᐃᓄᖏᓐᓂᒃ ᓯᕗᓪᓕᐅᔨᓂᖃᕐᓗᑕ ᐱᓇᓱᒐᖃᕐᕕ
ᖁᑎᑦᑎᓂᒃ, ᐱᓗᐊᕐᑐᒥ ᐃᓄᐃᑦ ᐱᓇᓱᒐᖃᕐᑎᑕᐅᒋᐊᖃᕐᓂᖏᑎᒍᑦ ᓄᓇᐅᓪᓗ 
ᐊᕙᑖᑕ ᑲᒪᒋᔭᐅᑦᓯ ᐊᕆᐊᖃᕐᓂᖓᒍᑦ… ᖃᐅᔨᒪᔭᖏᓐᓂᒃ, ᖃᓄᐃᓘᕆ ᐊᖃᕆᐊᒥᓪᓗ 
ᖃᐅᔨᒪᔭᖏᓐᓂᒃ ᐱᓇᓱᓐᓂᑯᓪᓗ ᐱᔪᓐᓇᓂᕐᓂᖏᓐᓂᒃ ᓄᓇᕕᐅᑉ ᐃᓄᑐᐃᓐᓇᖏᑕ 
ᑕᒪᒃᑯᐊ ᕃᒃᓚᓐᒥ ᐅᔭᕋᓐᓂᐊᓂᒃ ᐃᑲᔪᓯᓯᒪᔪᒻᒪᕆᐅᕗᑦ, ᐅᖁᒣᑦᑑᓱᓂ ᓵᖕᖓᔭᑦᓴ
ᐅᓚᐅᕐᓯᒪᒐᓗᐊᕐᑎᓗᒍ ᐅᐱᓐᓇᕋᓂ ᓄᓇᒦᒃᑲᒥ ᕿᐅᔭᓇᕐᑐᒪᕆᐊᓗᒻᒥᒃ.”

Raglan AgreementFê4M8 ᐊqctᒌAᑏ5 ᐊᑎᓕᐅᖃᑎᒌᒍᑕᐅᒪᕗᑦ Société 
minière Raglan du Québec ltée-f8kl, ᒪrᕝᕕᒧᓪᓗ ᓄᓇᓖᓐᓄᓗ ᖃᓂᓐᓂᐹᓐᓄᑦ 
ᑕᒃᑯᖓ ᐅᔭᕋᓐᓂᐊᕕᐅᓯᔪᒧᑦ ᓴᓪᓗᒥᐅᓄᓪᓗ ᑲᖏᕐᓱᔪᐊᕐᒥᐅᓄᓪᓗ, ᓴᐳᑦᔭᐅᒪᔫᓐᓄᑦ 
ᓄᓇᒥᒃ ᑎᒍᒥᐊᕐᑎᒥᓄᑦ. ᑖᒃᑯᐊ Raglan AgreementFê4M8 ᐊqctᒌAᑏ5 
ᐃᓱᒫᓗᒋᔭᖃᕐᓯᒪᔪᑦ ᐊᒥᓱᑲᓪᓚᓂᒃ ᐃᓱᒫᓗᒍᑕᐅᔪᓂᒃ, ᐃᓚᐅᑎᓪᓗᒋᑦ ᓄᓇᐅᑉ 
ᐊᕙᑎᖓᓅᓕᖓᔪᑦ, ᐱᓇᓱᑦᑎᑖᖃᑦᑕᕆᐊᖃᕐᓂᒥᒃ ᐱᒋᐅᕐᓴᑎᑦᓯᒋᐊᖃᕐᓂᒥᓪᓗ 
ᐃᓄᑐᐃᓐᓇᓂᒃ ᐱᓇᓱᑦᑎᓂᒃ, ᐱᓇᓱᑦᑎᓯᖃᑦᑕᓂᕐᒥᒃ ᐱᔪᓐᓇᓯᐊᕐᑐᓂᒃ ᐃᓄᑐᐃᓐᓀᑦ 
ᐱᓇᓱᒐᖁᑎᖏᓐᓂᒃ ᐱᑦᔪᔨᖃᑦᑕᓂᐊᕐᑎᓗᒋᑦ ᐱᑦᔪᔨᒍᑎᒋᒍᓐᓇᑕᒥᒍᑦ ᓂᐅᕕ
ᐊᑦᓴᖁᑎᖏᓐᓂᓗ ᓂᐅᕕᖃᑦᑕᓗᑎᒃ ᐱᕙᓪᓕᐊᑎᑕ ᐅᓂᖃᕐᓂᓕᒫᖓᓂ ᐅᔭᕋᓐᓂᐊᓂᖅ 
ᐱᓇᓱᒐᐅᑎᑕᐅᓂᓕᒫᖓᓂ, ᐅᖃᕐᓯᒪᔪᕐᑕᖃᕐᓱᓂᓗ ᑖᒃᑯᐊ ᐅᔭᕋᓐᓂᐊᑏᑦ Société 
minière Raglan du Québec ltéeᑯᑦ ᐊrᓖᖃᑦᑕᓛᕆᐊᖏᑦ ᖄᖏᕐᓂᑯᓕᐊᒥᓂᓪᓗ 
ᐊᒥᕐᖄᖃᑎᒌᒍᑎᖃᖃᑦᑕᓛᕐᓗᑎᒃ

ᐱᐅᒃᑯᑎᑦᓭᓗ ᓴᓇᔭᐅᒋᐊᓖᓪᓗ ᐅᖓᓯᑦᑐᐊᓗᒻᒥᑦ ᑎrᒋᐊᖃᕐᓯᒪᕗᑦ ᑕᑉᐸᐅᖓ 
ᐅᔭᕋᓐᓂᐊᕕᐅᓛᓕᕐᑐᒧᑦ ᐱᑦᔪᔨᓂᕐᓂᓗ ᐱᓇᓱᕝᕕᐅᓛᕐᑐᑦ ᐃᓪᓗᔪᐊᖁᑎᐅᓗᑎᓪᓗ 
ᐃᓱᐊᖁᑎᐅᓛᕐᑐᑦ ᓴᓇᔭᐅᓂᖃᕐᓯᒪᕗᑦ ᓴᓇᓂᒃᑯᑦ ᐱᐅᓯᐅᓲᑦ ᓄᓇᒥᒃ 
ᓱᒃᑯᑎᕆᑦᑌᓕᒍᑎᐅᑦᓱᑎᒃ ᒪᓕᑦᑕᐅᓂᖃᑦᓯᐊᑎᓪᓗᒋᑦ. ᐱᕙᓪᓕᐊᓂᖃᓯᓚᐅᔪᕗᓪᓗ 
rrᐊᑦᓴᔭᒥᒃ ᕓᓴᓐᓯᑦᓴᔭᐅᑦᓱᓂ ᐅᐊᓴᓐᓯᑦᓴᔭᒥᓪᓗ ᑏᓯᒻᐱᕆ $, !((&ᖑᑎᓪᓗᒍ 
ᓂᐅᕕᐊᑦᓴᐅᓂᐊᓕᕐᑐᓂᓪᓗ ᐅᔭᕋᓐᓂᐊᕆᐊᖕᖓᓯᑦᓱᑎᒃ ᐁᕆᓕ !((*ᒥ.

ᐅᑯᐊ ᑭᖑ9ᓕᐅᓱᑎᒃ ᐅᖃᕐᑕᐅᓯᔪᑦ ᕃᒃᓚᓐᒥ ᐅᔭᕋᓐᓂᐊᑐᑦ ᐊᕐᕌᒍᓂ !%-ᓂ 
ᐊᓂᒍᕐᑐᓂ ᐱᕙᓪᓕᐊᑎᓯᒪᔭᒥᓂᒃ ᐊᑑᑎᓂᒃᑯᑦ ᐊᓂᒍᕐᑎᓯᒪᓕᕐᐸᖏᑦ: !((%
ᖑᑎᓪᓗᒍ Raglan AgreementFê4M8 ᐊqctᒌAᑏ5 ᐊᑎᓕᐅᖃᑎᒌᒍᑕᐅᕗᑦ; 
!((&ᖑᓕᕐᑎᓗᒍ ᐅᔭᕋᓐᓂ ᐊᕆ ᐊᖕᖓᓯᕗᑦ; !((*ᖑᓕᕐᑎᓗᒍᓗ ᓂᐅᕕᕐᑕᐅᔨ
ᐊᕆᖃᑦᑕᓂ ᐊᓕᕐᑕᒥᓂᒃ ᐅᔭᕋᓐᓂ ᐊᖃᑦᑕᕆ ᐊᖕᖓᓯᓚᐅᕐᓯᒪᕗᖅ; ᐊᕐᕌᒍᖅ 
@))%ᖑᓕᕐᑎᓗᒍ ᐅᔭᕋᓐᓂᐊᑕᐅᒪᔪᓂᒃ ᓯᖃᓪᓕᕕᒃ ᐊᓯᑦᔨᒋᐊᕐᑕᐅᓕᓚ
ᐅᕐᓯᒪᒋᕗᖅ ᓯᖃᓪᓕᒌᓪᓚᕆ ᖃᑦᑕᓂ ᐊᕈᓐᓀᓕᕐᒥᓱᓂ ᑌᒣᓕᓚᕿᒻᒥᓱᓂᓗ ᓱᑲᓐᓂᓴᒥᒃ 
ᐊᖏᓂᕐᓴᓂᒃ ᐅᔭᕋᓐᓂ ᐊᓯᒪᔪᓕᐅᕐᓂᓴᐅᒍᒪᒧᑦ; @))*-ᖑᓕᕐᑎᓗᒍᓗ ᐊᕐᕌᒍᑕᒫᑦ 
ᐅᔭᕋᓐᓂ ᐊᓯᒪᔭᖏᑦ rrᐊᑦᓴᔦᑦ ᐅᖁᒣᓐᓂᖃᖃᑦᑕᓯᓚᐅᔪᕗᑦ !.# ᒥᓕᐊᓐᓂᒃ 
ᐅᖁᒣᓐᓂᒪᕆᓐᓂᒃ; @)!!ᒥᓗ ᖄᖏᐅᑎᓕᓚᐅᔪᕗᑦ R!))ᒥᓕᐊᓐᑖᓚᓂᒃ 
ᑲᓇᑕᒥ ᐅᑎᒍᑦ ᑮᓇᐅᔭᓂᒃ rᓯᑦᓯᒍᑎᓂᒃ ᐊrᓖᒍᑎᒋᓕᓚᐅᕐᓯᒪᔭᒥᓂᒃ ᓄᓇᕕᒻᒥᐅᑦ 
ᓄᓇᓕᖏᓐᓂᒃ ᑮᓇᐅᔭᓂᓪᓗ ᓴᓂᕐᕓᓱᑎᒃ ᐅᓄᕐᓂᓕᓐᓂᒃ R%#)ᒥᓕᐊᓐᑖᓚᓂᒃ 
ᐊᒥᕆᑲᒥᐅᑎᒍᑦ ᑮᓇᐅᔭᓂᒃ rᓯᑦᓯᒍᑎᓂᒃ ᐅᓄᕐᓯᒋᐊᕆᒍᑎᒋᓇᓱᓕᕐᓱᒋᑦ ᐅᔭᕋᓐᓂ
ᐊᑕᐅᔪᑦ ᐅᖁᒣᓐᓂᖃᖔᖃᑦᑕᓂᐊᓕᖁᓪᓗᒋᑦ $),)))ᓂᒃ ᐅᖁᒣᓐᓂᒪᕆᓐᓂᒃ.
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ᒪᓐgpᐊᒥ 
PierrefondsFᐱᐊ3¿ᓐᒥᑦᓱᑎᒃ 
çr3ᑎᐅᓱᑎᒃ ᐃᓕᓐᓂᐊᑎᐅᑦᓱᑎᓪᓗ 
pᐊ{ᕆᒃᑯᒃ ᓵᒻnᓐᑯᒃ
ᐱ/sᔪᕕîᑦ “South by Northeast” /‘ᓯeᓂ3ᒧᑦ ᑕ3Cᒥᑦ 
ᓯeᓂsᑉ ᓄᐃᕕᐊᓂᑦ’ ᐊᓪᓚᑕᕕᓂᖏᑦ Frederic 
SerreFᕕᕆᑐᕆᒃ ¥3

Wᐊᕐᕚᓐᒥ ᐳᕐᑐᓂᕐᓴᓂᒃ ᐃᓕᓐᓂᐊᕕᐅᑉ ᓂᕆᕕᖓ ᒪᓐᑐᔨᐊᒥ ᕿrᕐᑕᐅᑉ 
ᖃᕙᖕᖓᓂᖓᓃᑦᑐᖅ ᓱᕐᕙᑐᕐᔪᐃᓇᕐᕕᐅᔪᖅ ᓂᐱᕐᖁᑐᕕᐅᑦᓱᓂᓗ ᑌᒫᒃ 
ᐱᐅᓯᖃᕐᕕᐅᓲᖑᒐᒥ ᐅᓪᓗᑯᑦ ᕿᑎᕋᓕᒥ ᓂᕆᓇᓱᓐᓇᓯᐅᓕᑐᐊᕐᒪᑕ ᑕᒃᑲᓂ 
!,@)) ᐃᓕᓐᓂᐊᑏᑦ ᐊᕙᑎᑦ ᐊᑖᓂ ᐅrᐅᓖᑦ ᐃᓕᓐᓂᐊᑎᐅᔪᑦ. 
ᐃᓕᓐᓂᐊ†ᑦ ᓂᒪᔭᕌᑕᕆᑎ9ᓗᒋᑦ ᓂᕆᕕᐅᑉ ᓵᖏᓐᓂ ᐊᕐᕕᑕᑲᑦᓱᑎᒃ, 
ᔨᐊᕝᕆ ᑯᐊᑕ ᓂᕆᕕᐅᑉ ᐃᓗᐊᒍᑦ ᐱᓲᒐᕐᐳᖅ, ᓄᓗᕋᕐᓂᖃᑦᑕᓱᓂ 
ᐱᖃᓐᓈᒥᓂᒃ ᑕᑯᑐᐊᕋᒥ ᐃᓕᓐᓂᐊᑎᐅᖃᑎᒥ ᐃᒻᒧᐊᓂ.

ᔨᐊᕝᕆ, ᑰᒃᔪᐊᒥᐅᔭᖅ, ᐅrᐅᖃᕐᓱᓂ !^ᓂᒃ ᐃᓕᓐᓂᐊᑕᒥᓂᓗ 
ᐳᕐᑐᓂᖅ (ᒦᑦᓱᓂ. ᔨᐊᕝᕆᐅᑉ ᐃᓕᓐᓂᐊᕈᑎᒥᓂᒃ ᐱᒍᓐᓇᓂᖓ 
ᐳᕐᑐᓂᖃᕐᑐᖅ **ᓂᒃ ᐃᓕᓐᓂᐊᑕᒥᓂ ᓯᑕᒪᐅᔪᕐᑐᓂ ᐊᑦᔨᒌᖕᖏᑐᓂᒃ 
ᐃᓕᓐᓂᐊᓱᓂ ᐃᓕᓐᓂᐊᑕᒥᓂᒃ ᐱᖕᖑᐊᖏᑦᓯᐊᑐᖅ. ᐃᓕᓐᓂᐊᕕᒻᒥᓂ 
ᐃᑦᔭᕋᑦᓴᓯᐊᖑᓂᕋᕐᑕᐅᔪᖅ, ᖃrᕐᓯᑎᒻᒪᕆᐅᑦᓱᓂᓗ ᐃᓕᓐᓂᐊᕇᕐᓯᒪᓕᕈᓂ 
ᐱᓇᓱᒐᖃᕈᒪᒐᔭᕐᓱᓂ ᓄrᓕᕆᔨᐅᓂᕐᒥᒃ ᐃᓅᑉ ᑎᒥᖓᓂᒃ. ᐅᖃᕐᑐᖅ 
ᐃᒫᒃ ‘ᑐrᓯᒪᒍᒪᓪᓚᕆᒃᑲᒪ ᐃᓅᑉ ᑎᒥᖓ ᖃᓄᖅ ᓂᒪᕐᓂᖃᓲᖑᒻᒪᖔᑦ… 
ᑐrᑖᑦᓴᐅᑎᒋᓗᐊᑐᐃᓐᓇᕆᐊᖃᕐᑐᖓ, rᓯᐊᓂ ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᒋᖃᑦᑕ
ᑕᒃᑲᓄᑦ, ᐅᑦᑑᑎᒋᓗᒋᑦ ᐃᒻᒥᓂᒃ ᑐrᓯᒪᓂᑦᓴᓅᓕᖓᔪᓂᒃ, ᐃᓱᒪᓪᓗ
ᑐᖃᑦᑕᑐᖓ ᐱᓇᓱᒐᖃᕋᔭᕐᑑᔭᕐᓱᒐ ᐃᓅᑉ ᑎᒥᖓᑕ ᓂᒪᕈᓐᓇᓂᖓᓂᓪᓗ 
ᓄrᖏᓐᓅᓕᖓᔪᓂᓪᓗ,’ ᑌᒫᒃ ᐅᖃᕐᑐᖅ.

ᑕᒃᒐᓂ ᐱᐊᕐᕚᓐᒥ ᐳᕐᑐᓂᕐᓴᒥ ᐃᓕᓐᓂᐊᕕᒻᒥ ᐃᓕᓐᓂᐊᑎᐅᖃᑕ
ᐅᓯᓚᐅᔪᔪᖅ ᓯᑉᑎᒻᐱᕆᐅᓚᐅᔪᔪᒥ. ᐱᐊᕐᕚᓐᓗ ᖃᓂᒋᔭᖓᓗ ᐳᐁᓐ 
ᑭᓕᐊ, ᐊᓂᕐᕋᖃᕐᕕᒋᔭᖓ ᐃᓕᓐᓂᐊᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ ᐃᓕᓐᓂᐊᑎ
ᐅᓂᕐᒥᓂ, ᓄᓇᓕᐅᕗᖅ ᐃᓪᓗᒐᓭᑦ ᓯᓚᑎᐊᐱᐊᓐᓃᓱᓂ ᓄᓇᓕᒋᒋᐊᖓᓗ 
ᓵᖕᖓᔭᑦᓴᑕᖃᕐᓱᓂᓗ ᐊrᓕᕐᑕᐅᒍᑎᑕᖃᕐᓱᓂᓗ ᐃᓅᓯᒃᑯᑦ ᐱᐅᓯᖃᕐᓇᐳᖅ.

 ‘ᔨᐋᕝᕆ ᐱᕈᕐᓂᖃᑦᓯᐊᓯᒪᔪᒻᒪᕆᐅᕗᖅ ᑖᒃᑯᓄᖓ ᐱᓇᓱᒍᑎᓄᑦ 
ᐊᑑᑎᑎᑕᐅᒍᑎᒥᓄ, ᐃᓕᓐᓂᐊᕕᒻᒥᓂᓗ ᖄrᕐᕕᐅᓗ ᓯᑯᖓᓂ – 
ᖃᓄᐃᓕᒫᖅ.’ ᑌᒫᒃ ᐅᖃᐅᓯᕆᔭᖓ ᕗᓈᓐᑐ ᑳᓯᐋᑉ ᐱᐊᕐᕚᓐᒥ 

ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂᐊᑏᑦ ᐱᖕᖑᐊᑎᖏᑕ ᑲᒪᔨᒻᒪᕆᖓ ᐅᕕᒐᕐᑐᓂᒃ 
ᖄrᕐᑎᓂᒃ ᑲᒪᔨᒻᒪᕆᑐᖃᖅ ᒍᐃᒍᐃᑎᑐᓪᓗ ᐱᕙᓪᓕᐊᓯᒪᓂᕐᓂᓗ 
ᐃᓕᓐᓂᐊᑎᑦᓯᔨᐅᒻᒥᓱᓂ, ᓯᕗᓪᓕᐹᖑᑎᓪᓗᒍᓗ ᐊᐅᓚᑦᓯᔨᓂᑦ ᔨᐊᕝᕆᐅᑉ 
ᑲᑎᒋᐊᖕᖓᓯᒪᑦᓱᓂᐅᒃ. ᐅᖃᕐᑐᖅ ᐃᒫᒃ ‘ᐃᓱᒣᓐᓈᓗᒃ ᐱᓯᑎᖕᖑᓯᒪᓕᕐᑐᖅ, 
ᐊᓯᒥᓂᒃ ᑲᖐᓱᒍᓐᓇᓯᐊᕐᓂᑯᑦ, ᐅᖃᖃᑎᒌᖃᑎᖃᕈᓐᓇᓂᒃᑯᑦ, ᐃᔪᕐᓈᕿᔮᓂᒃᑯᑦ 
ᐃᓄᓐᓂᒃ ᑲᖐᓱᑦᑎᓯᒍᓐᓇᕈᑎᖃᕐᓱᓂ – ᖃᓄᒋᐊᓪᓛᒃ ᐅᖃᐅᑎᒐᔭᕐᐸᒌᑦ, 
ᑖᓐᓇ ᐅᕕᒃᑲᐱᐅᑦᓱᓂ ᐊᖑᑎ ᒪrᑕᑦᓯᐊᒪᕆᑉᐳᖅ ᐱᓯᑎᐅᑦᓱᓂᓗ.’

ᔨᐊᕝᕆ ᑯᐊᑕᒃᑯ !$ᓂᓪᓗ ᐅrᐅᓕᒃ ᓵᒻᓴᓐ ᑐᑲᓗᒃᑰᒃ ᑎᒃᑯᐊ
ᑕᐅᓯᒪᕘᒃ ᐃᓕᓐᓂᐊᕆᐊᕋᔭᕐᑎᓗᒋᒃ ᐱᐊᕐᕚᓐᒥ ᐳᕐᑐᓂᕐᓴᒥᒃ 
ᐃᓕᓐᓂᐊᕕᒻᒧᑦ ᐃᓕᓐᓂᐊᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ @)!@-@)!#-ᒥ 
ᓇᑯᕐᒪᑕ ᓄᓇᕕᒻᒥ ᐅᕕᒐᕐᑐᓂᒃ ᖄrᕐᓂᑯᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᕐᓂᒥᒃ 
ᐱᓇᓱᒍ†ᑦ, ᑖᒃᑯᐊ ᐊᕐᕌᒍᓂ ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂ ᐃᖏᕐᕋᑎᑕᐅᓕᕐᑐᑦ. 
@))( ᐅrᐊᖓᓂ, ᐱᐊᕐᕚᓐᒥ ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂᐊᕕᐅᑉ ᖄrᕐᑎ
ᖁᑎᖏᑦ Trojans-ᑯᑦ çᑭᖃᑦᑕᕆᐊ9ᓚᓯᓚᐅᔪᕗᑦ ᐊᕐᕌᒍᓐᓂ ᒪᕐÎᓂ 
ᖃᑭᕐᑎᖏᑦ ᕿᑲᓚᐅᔪᑦᓱᑎᒃ. ᐊᕐᕌᒍᖅ @)!!-ᖑᓕᕐᑎᓗᒍ ᓄᓇᕕᒻᒥ 
ᐅᕕᒐᕐᑐᓂᒃ ᖄrᕐᓂᑯᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᕐᓂᒥᒃ ᐱᓇᓱᒍᑎᓖᑦ 
ᖃᐅᔨᒋᐊᕐᕕᖃᓕᓚᐅᔪᕗᑦ ᐱᐊᕐᕚᓐᒥ ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂᐊᕕᐅᑉ 
ᐃᓕᓐᓂᐊᑎᑦᓯᔨᖏᑕ ᐊᖓᔪᕐçᖓᓂᒃ, ᑯᕆᔅ†ᓐ ᐳᕌᑕᒥᒃ ᐱᖕᖑᐊᓂᕐᓄᓗ 
ᐊᑕᐅᑦᓯᑯᕐᑎᓯᔨᒥ ᑖᓐ ᓃᑕᓐᒥᒃ, ᐊᑐᓕᕐᑎᓯᖃᑎᖃᕈᒪᓕᕐᓱᑎᒃ ᐆᑦᑐᕋ
ᐅᑎᐅᓗᓂ ᐱᓇᓱᒍᑎᒥᒃ ᐱᕕᖃᕐᑎᑕᐅᕕᒋᖃᑦᑕᓂᐊᕐᑕᖓᓂᒃ ᓄᓇᕕᒻᒥᐅᑦ 
ᐃᓕᓐᓂᐊᑕᒥᓂᒃ ᐱᒐᓱᐊᑦᓯᐊᓂᕐᒥᓄᑦ ᐊrᓕᕐᑕᐅᒍᑎᑦᓴᖏᓐᓂᒃ, ᑖᒃᑯᓄᖓ 
ᒪᓂᔨᑦᓱᑎᒃ ᒪᓐᑐᔨᐊᓕᐊᕐᓂᐅᒐᔭᕐᑐᒥᒃ ᐊᕐᕌᒍᓕᒫᒥ ᐃᓕᓐᓂᐊᑎᐅᒋᐊᕐᑐᓗᓂ 
ᐃᓕᓐᓂᐊᓂᕐᒥᓗ ᖄrᕐᓂᒥᓪᓗ. ᐅᕕᒐᕐᑐᑦ ᐊᓯᖏᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖏᓐᓄᑦ 
ᖄrᕆᐊᕐᑐᐸᒃᑲᓗᐊᕐᑎᓗᒋᑦ, ᔫᐃ ᔫᓐᓅ ᐱᓇᓱᑦᑎ ᓄᓇᕕᒻᒥ ᐅᕕᒐᕐᑐᓂᒃ 
ᖄrᕐᓂᑯᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᖃᕐᓂᒥᒃ ᐱᓇᓱᒍᑎᓂ ᐅᖃᐅᓯᖃᓪᓚᕆᓚᐅᔪᕗᖅ 
ᐃᓕᓐᓂᐊᓂᖅ ᓯᕗᓪᓕᐅᔭᐅᓪᓚᕆᒋᐊᖃᕆᐊᖓ.

ᑕᒪᕐᒥᒃ ᒪᓐᑐᔨᐊᒧᑦ ᑎrᓚᐅᔪᒐᓗᐊᕐᓱᑎᒃ ᓯᑉᑎᒻᐱᕆ 
ᐱᒋᐊᕐᖃᒥᐅᑎᓪᓗᒍ, ᔨᐊᕝᕆ ᑲᔪᓯᔪᑐᐊᖑᔪᖅ ᑖᒃᑯᑎᒎᓇ ᐱᓇᓱᒍᑕᐅᓂᕐᒥᒍᑦ. 
ᓵᒻᓴᓐ ᐊᓂᕐᕋᕈᒪᓪᓕᓗᐊᓕᕐᓂᕋᒥ ᐅᒥᐅᔭᒧᑦ ᐊᖏᕐᕋᒥᓄᑦ ᐅᑎᑐ
ᐃᓐᓇᓚᐅᔪᔪᖅ ᕕᕗᐊᕆ ᐱᒋᐊᕐᖃᒥᐅᓕᕐᑎᓗᒍ. ᔨᐊᕝᕆ ᐅᖃᕐᑐᖅ 
‘GᓵᒻᓴᓐH rᐱᖕᖑᓗᐊᓕᓚᐅᔪᔪᖅ ᐃᓚᓐᓈᒥᓄᓪᓗ ᐃᓚᒥᓄᓪᓗ. ᐊᓂᕐᕋᕈ
ᒪᓪᓕᓗᐊᑦᓯᐊᓕᓚᐅᔪᔪᖅ ᖁᕕᐊᓱᖕᖏᑐᒻᒪᕆᐊᓘᓕᕐᓱᓂᓗ. ᐊᓕᐊᓱᖕᖏ
ᑑᒍᑦᔨᓕᓚᐅᔪᔭᕋ, ᖃᐅᔨᒪᒐᒃᑯ ᐊᔪᐃᓐᓇᓱᓂ ᑕᒫᓂᖃᑕ ᐅᒐᓱᓚᐅᔪᒻᒪᑦ 
ᐊᓂᕐᕋᕈᒪᓪᓕᕖᖕᖓᓱᓂᓗ ᐃᓕᓐᓂᐊᕕᑦᑎᓂᓪᓗ ᐊᖏᓗᐊᕐᓴᓱᓂ ᐱᓇᐅᔪᔪᖅ. 
ᑕᑯᕐᖓᑐᔪᒻᒪᕆᐊᓘᓚᐅᔪᑦᓱᓂᓗ ᓇᐅᑐᐃᓐᓇᓄᓪᓗ ᓂᑦᔮᖃᔭᕋᓂ.’

ᓵᒻᓴᓐ ᓄᓇᒥᒃ ᓇᔪᓕᕐᑕᒥᓂᒃ ᐊᖏᓗᐊᕐᓴᑐᕕᓂᐅᑐᐃᓐᓇᕆᐊᓕᒃ, 
ᑭᓯᐊᓂᓕ ᐊˆᓇᖓ àᓇ ᐃᐋᔅᐳᕌᓐ ᐅᖃᓚᐅᔪᕗᖅ, ᐊᐅ9ᓚᓯᒪᓚᐅᕐᓱᓂ 
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Hockey and School for Jeffrey and Samson 
in Pierrefonds
From “South by Northeast” by Frederic Serre

The cafeteria inside the cavernous Pierrefonds Comprehensive high school (PChs) on the West 
Island of Montreal is a loud and animated place during the busy lunch hour where 1,200 teen-
agers each day fill the halls. And while the students mill about the lunch tables, Jeffrey Gordon 
walks discreetly through the cafeteria, waving to a few friends as he makes his way through the 
busy crowd.

Jeffrey, who is from Kuujjuaq, is 16 years old and in Grade Nine. Jeffrey’s scholastic average 
is 88 in his eight-course program and he has a strong work ethic. he is an honour roll student, 
an accomplished hockey player and he would like to become a physiotherapist. “I’m really into 

how the body works … it might be a bit early 
for now, but from the classes I’ve taken, like 
Personal orientation, I’ve been really think-
ing about getting into physiotherapy,” he says.

he started going to PChs last september. 
Pierrefonds and nearby Pointe Claire, where 
he is living during the school year, is an active 
and urban community that is also both chal-
lenging and rewarding.

“Jeffrey has completely flourished in this 
whole process, in the classroom and on the ice 
– in everything,” says Fernando Garcia, coach of 
the PChs Trojans juvenile hockey team, veteran 
French and history teacher, and the first PChs 
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Trojansᑯᑦ ᓄᑲᕐᓰᑦ ᖃrᕐᑎᐅᖃᑎᒌᑦ ᐱᐊᕐᕚᓐᒥᐅᑦ.
The Trojans juvenile hockey team in Pierrefonds.Bo
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px{E fxb4f !$-i9l srso4 ñ7n8 gvl4ƒ4 
t4fxbsymÓ4 wo8ixExC/3tlQ4 Wx3¿8u 
S3gi3nu4 wo8ix[7j5 wo8ixNs2 x3ÇAzi 
@)!@-@)!#-u Nf3mb kN[7u s[Z3gi4 

çr3if5 W?9oxt5yAtc3iu4 WNhA†5, Ì4fx 
x3ÇAi ybmsJ1qZ3gi wq3Ctbso3g5.

Jeffrey Gordon and 14-year-old Samson Tookalook were 
selected to attend PCHS during the 2012-2013 season 

thanks to the Nunavik Youth Hockey Development 
Program (NYHDP), which is now in its seventh year. 
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official to meet Jeffrey. “he has absolutely excelled, 
in his people skills, communications skills, his 
humour, opening up to other people – what can 
I tell you, he’s an outstanding young man.”

Jeffrey Gordon and 14-year-old samson 
Tookalook were selected to attend PChs during 
the 2012-2013 season thanks to the Nunavik Youth 
hockey Development Program (NYhDP), which 
is now in its seventh year. In the fall of 2009, the 
PChs Trojans returned to the ice after a two-year 
absence on the local hockey scene. By 2011, the 
NYhDP contacted PChs principal, Cristine Prata, and athletics coordinator, Dan Nathan, to intro-
duce a pilot program for deserving Nunavik students, offering to send them to the Montreal area 
for an entire year of school and hockey. While other kids had gone south to play hockey in the 
past, Joé Juneau of the NYhDP emphasized that school had to come first.

While both arrived in early september, only Jeffrey has remained with the program. samson 
got homesick and returned home to Umiujaq in early February. Jeffrey says, “(samson) missed 
his friends and his family. he missed everything about home and he was very sad. I felt very bad 

for him, because I know he tried, but he also 
found the school too big here. he was also 
very shy, and could not talk to anyone.”

samson may have found his new envi-
ronment intimidating, but, according to his 
mother, Mina esperon, the exchange pro-
gram did bring home some rewards and 
lessons. he has continued to go to school, 
and not only is he playing hockey back home, 
but he is also teaching hockey to local kids.

“I am very proud of him,” said samson’s 
mother. “he accomplished a lot, even though 
he was not able to do the program to the end. 
I was proud that he did something with his 
life, that he is still going to school and that 
he loves hockey.”

Jeffrey, meanwhile, successfully battled 
homesickness and shyness by talking with 

‘p€ᕝE WD3ic5yᐊymJ7mEsK6 
Ì4fkz WNhAtk5 

ᐊ©ttbsAtuk, wo8iᐊ[7uil 
çr3[sl yfzi – ckoµ6.’

“Jeffrey has completely flourished in this 
whole process, in the classroom and on 

the ice – in everything.”
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ᐊᔫᕋᓱᒍᑎᒥᒃ ᐱᓯᒪᑦᓱᓂ, ᔨᐊᕝᕆ ᖃrᕐᓯᑎᒻᒪᕆᐊᓘᕗᖅ.
In possession of the puck, Jeffrey is an accomplished hockey player.
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ᐱᕙᓪᓕᓯᒪᔪᒻᒪᕆᐅᓕᕆᐊᖓ ᐃᓕᑦᓯᔫᒥᓯᒪᒻᒪ ᕆᓕᕐᓱᓂᓗ. ᐃᓕᓐᓂ ᐊᑕᒥᓂᒃ ᑲᔪᓯᑦᓯᐊᑐᖅ, ᖄrᖃᑕ
ᐅᖃᑦᑕᓂᕐᒥᒃ ᐱᔭᑐᐊᖃᖕᖏᑐᖅ ᖃᑭᕐᓂᒥᒃ ᐊ9ᓛᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᖃᖃᑦᑕᓕᕋᒥ ᐅᒥᐅᔭᕐᒥᐅᕌᐱᓐᓄᑦ.

‘ᐱᔪᕆᒪᐅᑎᒋᒻᒪᕆᑦᑕᕋ ᐃᕐᓂᕋ,’ ᐅᖃᕐᑐᖅ ᓵᒻᓴᓐ ᐊᓈᓇᖓ. ‘ᐊᖏᔪᐊᓗᒻᒥᒃ ᐱᓂᐊᕐᓂᖃᕐᓯ
ᒪᒻᒪᑦ, ᑲᔪᓯᓂᖃᕈᓐᓇᓚᐅᖕᖏᑲᓗᐊᕐᓱᓂ ᐃᓱᐊᓄᑦ. ᐱᔪᕆᒍᑎᒋᓚᐅᔪᕙᕋᓗ ᐃᓅᓯᕐᒥᓂᒃ ᐊᑑᑎᖃᑦᓯ
ᐊᑐᒥᒃ ᐊᑑᑎᓂᖓᓄᑦ, ᐃᓕᓐᓂᐊᑎᐅᖏᓐᓈᕆᐊᖓᓗ ᖁᕕᐊᒋᔭᖃᒻᒪᕆᖏᓐᓈᓱᓂᓗ ᖄrᕐᓂᒥᒃ.’

ᔨᐊᕝᕆᓕ, ᐊᓂᕐᕋᕈᒪᓪᓕᕖᖕᖓᓚᐅᔪᒐᓗᐊᕐᒥᓱᓂ ᑕᑯᕐᖓᖃᑦᑕᓚᐅᔪᒐᓗᐊᕐᒥᓱᓂᓗ ᑌᒣᑦᑑᒍᓐᓀᓚ
ᐅᔪᕗᖅ ᐃᓄᓐᓂᒃ ᓂᓪᓕᐅᔪᐃᖃᑦᑕᓕᑐᐊᕋᒥ. ‘ᑲᖐᒋᖃᑦᑕᓯᕐᖄᓱᒋᑦ ᓂᓪᓕᐅᔪᖃᑦᑕ ᓯᑦᓱᒋᓪᓗ 
ᖁᕕᐊᓱᖕᖏᑐᒻᒪᕆᐊᓘᒐᓗᐊᕐᓱᖓ, ᐃᓚᓐᓈᑲᓄᓪᓗ ᐃᓚᒃᑲᓄᓪᓗ ᐯᖕᖑᕙᕐᔪᐊᖃᑦᑕᕋᓗᐊᕐᓱᖓ, 
ᐊᓂᕐᕋᕈᒪᕖᖕᖓᖃᑦᑕᓚᐅᔪᒐᓗᐊᕐᓱᖓᓗᑦᑕᐅᖅ,’ ᑌᒫᒃ ᔨᐊᕝᕆ ᐅᖃᕐᑐᖅ.

ᐃᓄᓐᓄᑦ ᓂᓪᓕᐅᔪᖃᑦᑕᓯᓚᐅᔪᔭᖏᓐᓄᑦ ᐃᓚᐅᔪᖅ ᐃᑲᔪᕐᓯᔨᒋᓪᓚᕆᐊᓗᓚᐅᔪᑦᓱᓂᐅᓪᓗ 
ᐃᓅᓯᕐᒥᓂ ᐋᓕᒃ ᓈᕙᕆᐊᑦ, ᐱᐊᕐᕚᓐᒥ ᐳᕐᑐᓂᕐᓴᒥ ᐃᓕᓐᓂᐊᕕᒻᒥ ᐃᙯᓕᓴᕐᑎᓯᔨ. ᐋᓕᒃ ᔨᐊᕝᕆᒥᒃ 
ᐊᖏᕐᕋᒥᓂ ᖃᕆᐊᓕᐅᓚᐅᔪᔪᖅFᐃᓪᓗᐊᕈᓯᓕᐅᕆᓚᐅᔪᔪᖅ ᐃᓪᓗᒥ ᐊᑖᓂᑦᑐᒥᒃ, ᐃᓗᓕᖃᕐᒥᔪᒥᒃ 
ᐃᙯᓕᓴᕈᑎᓂᒃ ᐊrᓐᓇᐅᔭᒥᓗ ᐊᓪᓚᕕᑦᓴᖃᕐᑎᓱᒍ ᐱᓇᓱᐊᕈᓯᓕᒫᒥ ᖃᓄᐃᓘᕈᑎᒋᓂᐊᕐᑕᒥᓂᒃ 
ᐊᓪᓚᓯᒪᕕᒋᖃᑦᑕᓂᐊᕐᑕᖓᓂᒃ, ᐊᓪᓚᓱᓂ ᖃᓄᐃᓘᕐᓂᕆᒋᐊᓕᒻᒥᓂᒃ ᐃᓕᓐᓂᐊᕕᒻᒥᑦ ᖄrᕐᓂᒧᑦ 
ᐊᖏᕐᕋᐅᓗ ᐃᓗᐊᓂ ᐱᔭᑦᓴᓂᒃ ᐱᓇᓱᓐᓂᐊᑕᖏᓐᓂᒃ.

ᔨᐊᕝᕆᐅᑉ ᐊᖓᔪᕐᖄᒋᒃ ᐅᖄᓚᕕᖃᖏᓐᓇᖃᑦᑕᓚᐅᔪᕘᒃ ᐃᕐᓂᒥᓂᒃ ᐊᑯᓓᑦᑐᒥᓪᓗ 
‘ᐊᑦᑕᕆᖕᖑᐊᑐᐃᓐᓇᓇᒍ ᐱᐅᓯᖃᕐᕕᒋᖃᑦᑕᓱᒍ’. ᐊᖏᕐᕋᑲᐱᖁᓚᐅᔪᖕᖏᓇᒥᒍ ᖃᐅᔨᒪᒐᒥᒃ ᑕᒐᑕᒐ 
ᖃᓄᐃᓘᕐᑎᑕᐅᓂᕆᓕᕐᑕᒥᓂᒃ ᐊᓂᒍᐃᒍᓂ ᐃᓅᓯᕐᒥᓂ ᐃᑲᔪᕐᓯᔭᐅᓂᖃᒻᒪᕆᓚᖓᒋᐊᖓ.

ᔨᐊᕝᕆᓕ ᖃᓄᖅ rᖑᓪᓕᕆᓛᑕᒥᓂᒃ ᐅᖃᐅᑦᔨᒐᔭᕈᓂ ᐅᖃᐅᑦᔨᒐᔭᕐᐸV
‘ᓴᐱᓖᓐᓇᑌᓕᓗᓯ ᐅᓪᓗᓂ ᐃrᑦᑐᐊᐱᓐᓂ, ᐱᓇᓱᐊᕈᓯᕐᓂ ᐊᒥᓲᖕᖏᑐᓂ, ᐊᓕᐊᒋᒻᒪᖓᕐᐱᐅᒃ 

ᑐrᓯᓇᓱᓪᓗᑎ. ᖁᕕᐊᒋᒍᕕᐅᒃ, ᓄᕐᙯᓇᕐᓂᐊᖏᑦᑐᑎᑦ, rᓯᐊᓂᓕ ᖁᕕᐊᒋᖕᖏᑯᕕᒍ, ᐅᖄᖃᑎᖃᕈ
ᑎᒋᔭᑦᓴᕆᕓᑦ rᖑᓂᐊᒍᑦ ᖃᓄᐃᑦᓴᖏᓐᓂᓴᕈᓐᓂᐊᕋᕕᑦ,’ ᐅᖃᕐᑐᖅ ᑌᒣᓕᑦᓱᓂ. ‘ᐃᓕᓐᓂᐊᕕᒻᒥ 
ᐱᓯᑎᐅᒍᒪᖏᓐᓇᓕᒫᖃᑦᑕᓯᒪᕗᖓ ᐊᕐᓱᕈᕐᓱᖓᓗ ᑕᒪᐅᖓ ᑎrᐅᑎᓯᒪᓕᕐᐳᖓ, ᓄᕐᙯᓇᕈᑎᑦᓴᒥᓪᓗ 
ᐱᑦᔪᑎᑦᓴᖃᕈᓐᓀᐳᖓ. ᐅᕙᓐᓄᑦ ᑕᒪᓐᓇ ᖁᕕᐊᓇᕐᑐᒪᕆᐊᓘᖃᑦᑕᒪᑦ.’

xtz: ᑖᐊᓐᔭ ᒧᕈ

wªo3[zb s9lz: ᔫᓂ 24, 1994

kN wªo3[Qym/z: ᐳᕕᕐᓂᑐᖅ

kN xi3Cz: ᐃᓄᑦᔪᐊᖅ

w5/C5nyxdtz: ᓯᐊᔭ ᓖᓴ ᐊᓚᑯ

W1axDt5yxdtQi3Ùz: ᕚᓕᐹᓪ

ie5yxdtQi3Ùz: ᑐᑦᑐᕕᓂᖅ ᖁᐊᖅ ᐃᑖᓕᐊᒃᑯᓗ ᓂᕿᖏᑦ

WNhZz: ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥ ᐃᓕᓐᓂᐊᑎ ᔮᓐ ᐋᐸᑦ 
ᐃᓕᓐᓂᐊᕕᒻᒥ

yKi5nui WZhxDm/z: ᐃᓕᓐᓂᐊᑕᒥᓂᒃ ᐱᔭᕇᕐᓂᒥᒃ

xiA3tQxc3ym/z Gq5H: ᐊᑖᑕᑦᓯᐊᕋᓂᒃ ᒧᕉᒥᒃ ᐃᓅᒍᓐᓀᔨᐊᖃᕐᓂᖅ

sQx1åuQ§z Gq5H: ᐃᓄᐃᑦ ᐃᓱᕐᕆᓕᕈᒪᒧᑦ ᐊᓯᒥᓂᒃ ᑲᑕᑦᑎᕆᓲᑦ

Name: Tonya Moreau

Date of birth: June 24, 1994

Place of birth: Puvirnituq

home community: Inukjuak

role model: sarah Lisa Alaku

Favourite sport: Volleyball

Favourite foods: Frozen caribou and 
Italian food

occupation: student – John Abbot 
College

Future goal: To finish college

Most difficult obstacle 
to overcome: 

Losing my grandpa, 
Moreau

Pet peeve: People who purposely put 
others down, just to make 
themselves feel better

‘WJEmstQ7mE5bC w3iC,’ 
sc3g6 ñ7ᓴ8 ᐊˆNz. 

‘ᐊqJᐊl7u4 Wiᐊ3ic3ym7m5, 
vJyicD8NMs1qvlᐊ3hi 
whᐊk5. WJEAtQMsJ?Cl 
wªy3ui4 ᐊ©tc5yᐊgu4 

ᐊ©tizk5, 
wo8iᐊtsq8ˆEᐊzl 
ᖁ[ᐊQᔭc7mEq8ˆhil 

çr3iu4.’

“I am very proud of him,” said 
Samson’s mother. “He accomplished 

a lot, even though he was not able 
to do the program to the end. I was 

proud that he did something with his 
life, that he is still going to school and 

that he loves hockey.”
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people. “I reached out and talked because I was very sad, I missed my friends and family, and I 
wanted to go home,” he says.

one of the people he reached out to and who has ended up being a significant influence in 
his life was Alex Navarette, a fitness teacher at PChs. Alex set up an apartment in his basement 
for Jeffrey, including gym equipment and an activity board to help him plan his week, highlight-
ing everything from school to hockey activities and even household chores.

Jeffrey’s parents kept in touch with their son and regularly him a dose of “tough love”. They 
did not want him to necessarily come back early because they knew that what he was doing was 
just going to be better for him in the end.

What advice does Jeffrey have for others 
who will follow in his footsteps?

“Keep trying for a few days, for a few 
weeks, to see if you like it. If you like it, you 
will stay, but if you don’t like it, talk to some-
one because it will get better,” he says. “I always 
wanted to do well in school and I’ve worked 
hard to get where I am, and there’s no rea-
son to stop now. It’s been fantastic for me.”
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ᓵᒻᓴᓐ ᖃrᖃᑕᐅᖃᑦᑕᖏᓐᓇᑐᖅ ᐅᒥᐅᔭᒥ ᐃᓕᓐᓂᐊᑎᑦᓯᓱᓂᓗ ᐅᕕᒐᕐᓂᓴᓂᒃ ᑲᒃᑲᓛᓂᒃ.
samson continues to play hockey in Umiujaq and teaches the younger kids.
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xtz: ᒫᒃ ᐋᑕᒥ

wªo3[zb s9lz: ᑏᓯᒻᐱᕆ 13, 1994

kN wªo3[Qym/z: ᐳᕕᕐᓂᑐᖅ

kN xi3Cz: ᑲᖏᕐᓱᔪᐊᖅ

w5/C5nyxdtz: ᖃᓕᖑ ᓇᐹᕐᑐᖅ

W1axDt5yxdtQi3ÙQ4: ᓯᑯᒥ ᖃrᕐᓂᖅ ᐊᔪᑦᑕᓂᕐᓗ

ie5yxdtQi3Ùq5: ᑐᑦᑐᕕᓂᖅ ᑐᑦᑐᐊᓗᔭᕕᓂᖅ ᐸᑳᑯᐊᓂᕕᓂᕐᓗ

WNhZz: ᕿᓚᐅᑦᔭᕆᐅᕐᓴᑎᑦᓯᔨ

yKi5nui WZhxDm/z: ᑐᓴᕐᓂᔮᕐᑎᓯᔨᖕᖑᓂᖅ

xiA3tQxc3ym/z Gq5H: ᖃᐅᔨᒪᓯᒪᒋᐊᒥᒃ ᐃᓄᓐᓂᒃ 
ᖁᕕᐊᓱᓐᓂᖃᕐᓂᖏᑦᑐᓂᒃ 
ᖁᕕᐊᓱᒐᓱᓚᐅᕐᓯᒪᒐᑎᓪᓗ

sQx1åuQ§z Gq5H: ᐃᓄᐃᑦ ᐊᓯᒥᓂᒃ ᒥᑕᐅᑎᖃᓲᑦ 
ᐊᑦᓯᑐᐃᓲᖑᑦᓱᑎᓪᓗ

Name: Mark Adams

Date of birth: December 13, 1994

Place of birth: Puvirnituq

home community: Kangiqsujuaq

role model: Qalingo Napaartuk

Favourite sports: Ice hockey and soccer

Favourite foods: Caribou, steak and 
chicken

occupation: Drumming trainer

Future goal: To be a musician

Most difficult obstacle 
to overcome: 

 
Knowing people who 
weren’t happy and not 
trying to have fun

Pet peeve: People who make fun 
of others and give them 
names
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ᑲᖏ3ᓱᔪᐊ3ᒥᐅᑦ 
ᐃᓕᓐᓂᐊᑏᑦ 
ᐊᑯrᑦgᓕᐊ3gᑦ

wᓕᓐᓂᐊᑏᑦ ᑕᓪᓕᒪᑦ ᐱᖓᓱᓂᒃ ᐃᓄᒻᒪᕆᓐᓂᒃ 
ᑲᒪᔨᖃᕐᓱᑎᒃ ᑕᒃᒐᓂ ᐅᐱᕐᖓᓴᑦᑎᓂ ᑲᖏᕐᓱᔪᐊᒥᑦ 
ᐊᑯrᑦᑐᓕᐊᓚᐅᔪᕗᑦ. ᑖᒃᑯᐊ ᐳᕐᑐᓂᕐᓴᒥ $ᒥᓗ 
%ᒥᓗ ᐃᓕᓐᓂᐊᑏᑦ ᐅᑯᐊᖑᓚᐅᔪᔪᑦ ᒫᒃ ᐋᑕᒥ, 
ᐊᒫᓐᑕ ᐋᓇᖃᑕᒃ, ᓕᕖᓇ ᐋᕐᖓᖅ, ᐊᕐᓇᐅᔭ ᕿᓰᖅ 
ᓕᓯ GᓯᐊᔭH ᑲᑦᔪᓕᒃᐃᕐᓂᓗ, ᐃᓚᖃᕐᓱᑎᒃ ᑲᑎᕕᒃ 
ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒧᑦ ᑲᑎᖕᖓᔨᒥᒃ ᔨᐊᓯᑲ ᐋᕐᖓᒥ 
ᐃᓕᓐᓂᐊᑎᑦᓯᔩᓐᓂᓗ ᒫᕆᐃᐋᕝ ᔪᕐᕖᒥᓪᓗ rᕆᔅᑏᓇ 
ᑲᕆᐊᑦᒥᓪᓗ.

ᑖᒃᑯᐊ ᐊᐅᓪᓚᓯᒪᖃᑎᒌᓚᖓᓯᑦᓱᑎᒃ ᑲᖏᕐᓱᔪ
 ᐊᒥᑦ ᐊᐅᓪᓚᓚᐅᔪᔪᑦ ᒫᑦᔨ @&ᒥ ᐃᖃᓗᓕ 
ᐊᕐᓱᑎᒃ, ᐃᖃᓗᓐᓂ ᐅrᐅᕐᑕᑐᒥ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ 
ᐃᓕᓐᓂᐊᕕᒻᒥ ᑕᑯᔭᕐᑐᓚᐅᔪᔪᑦ ᑕᒃᑲᓂ ᓇᒃᒍᐊᒥ
ᐅᑕᓂᓪᓗ ᐱᐅᓗᖁᑎᓂᓪᓗ ᓴᓇᒻᒪᓴᖏᓐᓂᒃ 
ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᖃᓲᑦ, ᓄᓇᐅᓪᓗ ᐃᓗᓯᖓᓂᒃᑦ, 
ᒥᕐᖁᓕᓐᓂᒃ ᓴᓇᒻᒪᓴᓕᐅᕆᐅᕐᓴᔭ ᐅᒍᑎᓂᒃ ᐋᓐᓂᐊᓯ
ᐅᕐᑎᐅᒋᐅᕐᓴᓂᕐᓂᓗ. ᐊᑐᓂᑦ ᐃᓕᓐᓂᐊᑎᑕ ᐅᒍᑎ
ᒋᓲᖏᓐᓂᒃ ᑲᖏᕐᓱᔪᐊᕐᒥᐅᑦ ᖃᓄᐃᓘᕐᑕ ᐅᓲᖑᒻᒪᖔᑕ 
ᑕᑯᓐᓇᑎᑕᐅᒍᑎᖃᓚᐅᔪᔪᑦ ᕿᒥᕐᕈ ᑎᑕ ᐅᒻᒥᓱᑎᓪᓗ 
ᓴᓇᔭᐅᓯᒪᔪᓂᒃ ᐱᓇᓱᑦᑕ ᐅᔪᕕᓂᕐᓂᓗ ᑖᒃᑯᓇᓂ 
ᐃᓕᓐᓂᐊᑐᓄᑦ. ᐃᓕᓐᓂᐊᑏᑦ ᐱᐅᑦᓴᓚᐅᔪᔪᑦ 

ᓅᒃᒦᑦᓱᑎᒃ: ᐊᒫᓐᑕ ᐋᓇᖃᑕᒃ, ᑲᔅᑏᓇ ᑲᕆᐊᑦ, ᒫᕆᐃᐋᕝ ᔪᕐᕖᓗ, ᓕᕖᓇ 
ᐊᓚᑯᓗ, ᐊᕐᓇᐅᔭ ᑫᓐᓗ, ᓯᐊᔭ ᑲᒃᔪᓕᒃᐃᕐᓂᓗ, ᔨᐊᓯᑲ ᐋᕐᖓᓗ ᒫᒃ ᐋᑕᒥᓗ
In Nuuk: Amanda Annahatak, Christina Garrett, Marie-eve Gervais, Levina Alaku, 
Arnauja Cain, sarah Kadjulik-Irniq, Jessica Arngak and Mark Adams.
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Kangiqsujuaq School Group to Greenland

Five students and three adult chaperones went to Greenland from Kangiqsujuaq this spring. 
These secondary 4 and 5 students were Mark Adams, Amanda Annahatak, Levina Alaku, Arnauja 
Qisiiq and Lizzie (sarah) Kadjulik-Irniq, along with KsB commissioner Jessica Arngak and teach-
ers Marie-eve Gervais and Christina Garrett.

The group departed from Kangiqsujuaq on March 27th and went to Iqaluit, where they got 
to visit the Arctic College’s Jewellery Design Program, ecology Program, Fur Design Program and 
Nursing Program. In each program they were given a got a short demonstration and saw exam-
ples of work and activities that are done in the program. The students were impressed with the 
programs offered there and wished a college with the same kinds of programs could be availa-
ble in Nunavik.

From Iqaluit, they flew to Nuuk on March 29 and stayed in Greenland for a week. one high-
light of the Greenland visit was a boat trip to Kapisillit Island. There were icebergs and all of the 
water was unfrozen. The village has only 60 people living there. The Greenlandic guide was fan-
tastic, as she told hunting stories and outlined the hunting rules of Greenland, such as not being 
allowed to use a skidoo or any modern transport while hunting. she said that when she hunts 
she carries the caribou on her back because they are not allowed to use snowmobiles or all ter-
rain vehicles. Jessica exchanged Inuit recipes with her.

Their visit to the home of a Greenlandic woman was also mem-
orable. she served local traditional tea, coffee, breads and cookies. 
Instead of offering sugar for the tea, she offered caribou fat, which she 
said is a Greenland Inuit tradition. The students loved the caribou fat! 
Their teachers tried it also. The hostess showed traditional Greenlandic 
national costumes and the Inuit visitors loved comparing their sewing 
styles with Greenlandic styles.

There was a school exchange as well, whereby the Kangiqsujuaq 
group visited an english high school class. They presented a slide show 
of Kangiqsujuaq that they had prepared and Jessica showed them the 
traditional way of mussel picking and Mark showed off a little throat 
singing. The students from Greenland were impressed and curious about 
the traditional way of life in Nunavik. They were impressed that Nunavik 
students still take culture and land skills classes. The Kangiqsujuaq 
students were equally impressed with the fact that schooling from kin-
dergarten all the way through college programs and university is done 

in Greenland’s Inuit language—Greenlandic. 
Their school also has a large collection of liter-
ature in their library, in Greenlandic, including 
harry Potter. The Language Department at 
the University in Nuuk has a program called 
“eskimology” where you can study and learn 
Inuit languages and culture.

Another feature they discovered in Nuuk 
is their country food at the market. They did 
two country food meals at their hotel. At the 
local market and the grocery store, the students 
bought muttaq, narwhal, dried whale, frozen 
fish, muskox and fish heads. They really enjoyed 
eating these traditional foods in Greenland.

But the fun continued with on after-
noon of skiing in Nuuk for the Kangiqsujuaq 
group. Mark recalled, “My favourite activity in 
Greenland was skiing on top of the mountain. 
I loved the view of Greenland. I wish I could go 
there again someday.”

They also went to see Greenland’s National 
Museum, so full of interesting artefacts and 
arts. They felt overwhelmed upon seeing the 
exhibit of four mummified Inuit women and a 

“Eskimology”F‘™+rËkozJ5u4’ 
wo8iᐊDtsA8Ngi4 
cspᓴDtslt9l wkw5 

scsyq8il wl3ᖁyq8il.

The Language Department at the University 
in Nuuk has a program called “Eskimology” 

where you can study and learn Inuit 
languages and culture.
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ᑕᑯᒥᓇᕐᑐᐊ„ᑦ ᐊᓐᓄᕌᑦ.
Pretty fashions.

ᔨᐊᓯᑲ ᐋᕐᖓᖅ ᐁᑉᐸᖃᕐᓱᓂ ᑐᖕᖓᓱᑦᑎᓯᔨᒥᓂᒃ, 
ᐳᓖᓇ ᐅᓪᓴᓐᒥᒃ.
Jessica Arngak (on right) with their hostess, 
Paulina olsen.

ᑐᑦᑐᕕᓃᑦ ᑐᓐᓄᖏᑦ ᓯᒃrᑕᑲᓪᓚᓕᐊᖑᒪᔪᑦ ᐊᑯrᑦᑐᒥᐅᑦ 
ᐱᐅᓯᑐᖃᕐᒥᓂᒃ ᐊᑐᕈᑎᒋᓲᖏᑦ ᑏᑐᓕᑐᐊᕋᒥᒃ.
Cubes of caribou fat for in tea are a Greenland tradition.



W5Jtc3hi kNo3Jᐊ2 
ᐊyᐊk5 ÉA8Nstos3[i4 

Wbc1qi3u4 
kN[7u, vNbs9l 

v?mzb Öà5goEpq5 
grym1qg7mEᐊ¬iq8i4 
wkw5 rNsi3uk5 

y4rÌWq8i4 v?msJ9l 
kNos2 ᐊtzi4 

ᐊ9MAyqb ᐊ5pᒌ1qgi4 
ᐊ9MymAtc3iq8i4, 
wo8iᐊt5b wMq5 
ᐊs9MD8Nst5ᓴui4 
m3D[ᐊl7mE5ht4 
ᕿWl5bsc5bMsJJ5.

Due to lack of passport 
services in Nunavik, the lack 

of understanding by Passport 
Canada of Inuit identification 

cards and inconsistent 
government spelling of Inuit 

villages, a few of our students 
were denied passports twice. 
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ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᑦᓴᔭᐅᑦᓱᑎᒃ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᓂᒃ ᑐᓱᓕᕐᓱᑎᓪᓗ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᓕᓐᓂ 
ᓄᓇᕕᒻᒥᓗ ᑕᒪᒃᑯᓂᖓ ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᖃᕈᓐᓇᕈᒪᒻᒥᓱᑎᒃ ᓄᓇᕕᒻᒥ ᐃᓕᓐᓂᐊᕕᖃᖁᔨᑦᓱᑎᒃ ᑖᑦᓱᑐᓇ 
ᐃᓕᓐᓂᐊᕕᑦᑎᑐᑦ.

ᐃᖃᓗᓐᓂᑦ ᓅᒃᓕᐊᓯᓚᐅᔪᔪᑦ ᒫᑦᔨ @(ᒥ ᐊᑯrᑦᑐᒦᓯᑦᓱᑎᒃ ᐱᓇᓱᐊᕈᓯᓕᒫᒥ. ᐊᑯrᑦᑐᓕ
ᐊᑉᓯᒪᓂᕆᓚᐅᔪᔭᒥᓂᑦ ᐅᓂᒃᑳᓴᕐᑖᖏᓐᓂᑦ ᐅᒥᐊᕐᑯᑦ ᕿrᕐᑕᒧᑦ ᑲᐱᓯᓖᑦ ᕿrᕐᑕᖓᓄᑦ ᐁᓂᕆᓚᐅᔪᔭᖓᑦ 
ᐅᓂᒃÏ ᓴ9ᓚᕆᖕᖑᓚᐅᔪᕗᖅ. ᐱᖃᓗᔭᓕᐊ¬ᓚᐅᔪᔪᖅ ᑕᕆᐅᕌᓗ9ᓗ ᐊᐅᒪᑦᓱᓂ. ᑕᒃᒐᓂ ᓄᓇᓕᒻᒥ 
^)ᑐᐃᓐᓇᓂᒃ ᐃᓄᓕᒃ. ᐊᑯrᑦᑐᒥᐅᖅ ᑕᑯᔭᕐᑐᓯᒪᔪᓂᒃ ᕿᒥᕐᕈᑎᑦᓯᔨᖓ ᐱᐅᔪᒻᒪᕆᐊᓘᓚᐅᔪᔪᖅ, 
ᐊᖑᓇᓱᓐᓂᕕᓂᕐᓂᒃ ᐅᓂᒃᑳᖃᑦᑕᓱᓂ ᐅᖄᒻᒥᓱᓂᓗ ᐊᑯrᑦᑐᒥᐅᑦ ᐆᒪᔪᕋᓱᒍᓯᒥᓄᑦ ᒪᓕᒐᖏᓐᓂᒃ, 
ᐃᓚᓕᓐᓂᒃ ᓯrᑑᓂᓪᓗ ᐊᓯᖏᓐᓂᓗ ᖃᓪᓗᓈᓂᑕᓂᒃ ᐃᖏᕐᕋᐅᑎᓂᒃ ᐊᑐᕆᐊᖃᖕᖏᒋᐊᒥᒃ ᐆᒪᔪᕐᓯᐅᓂᕐᒥᓂ. 
ᐅᓂᒃᑲᐅᔨᓚᐅᔪᔮᑎᒍᑦ ᑐᑦᑐᓯᐅᓕᕋᒥ ᑐᑦᑐᑕᒥᓂᒃ ᓇᒻᒪᓱᓂ rᓯᐊᓂᐅᓲᖑᒋᐊᒥᒃ ᓯrᑑᓂᒃ ᐊᑐᕐᖁᔭᐅᓯᒪᖕᖏᓂ
ᑯᒥᓂᒃ ᐱᑦᔪᑎᖃᕐᓱᓂ ᐅᕝᕙᓘᓐᓃᑦ ᓯᑕᒪᓂᒃ ᐊᑦᓴᓗᐊᓕᓐᓂᒃ ᐃᖏᕐᕋᐅᓯᔭᕐᑎᑕᐅᕐᖃᔭᖕᖏᓂᑯᒥᓄ. ᔨᐊᓯᑲ 
ᐃᓄᐃᑦ ᐃᒐᒍᓯᖏᓐᓂᒃ ᑕᐅᕐᓰᒍᑎᖃᖃᑎᖃᓚᐅᔪᔪᖅ.

ᐊᑯrᑦᑐᒥᐅᑉ ᐊᕐᓇᐅᑉ ᐊᖏᕐᕋᖓᓄᑦ ᐳᓛᕆᐊᕐᓂᕆᓚᐅᔪᔭᒥᓂᒃ ᐊᐅᓚᔨᔭᑦᓴᑖᑦᓯᐊᓚᐅᔪᒻᒥᔪᑦ. 
ᐊᑯrᑦᑐᒥᐅᑦ ᑏᑦᓴᔭᖏᓐᓂ ᑏᑐᕐᑎᑕᐅᓚᐅᔪᔪᑦ ᑳᐱᑐᕐᓱᑎᓪᓗ, ᓂᐊÚᔭᕐᑐᓱᑎᓪᓗ ᖃᕐÚᔭᕐᑐᑎᑕᐅᑦᓱᑎᓪᓗ. 
ᐱᑕᑦᓴᒥᒃFᒪᒪᕐᓴᐅᑎᒥᒃ ᐃᓴᒍᑎᖃᖔᕋᓂ ᑐᑦᑑᑉ ᑐᓐᓄᖓᓂᒃ ᐃᓴᒍᑎᖃᖔᓚᐅᔪᔪᖅ, ᐅᖃᕐᓱᓂᓗ ᐊᑯrᑦᑐᒥᐅᓄᑦ 
ᐱᐅᓯᕆᔭᐅᓂᕋᕐᓱᒍ. ᐱᓕᓐᓂᐊᑏᑦ ᑐᓐᓄᒥᒃ ᒪᒪᕐᓴᑐᒻᒪᕆᐅᓚᐅᔪᔪᑦ¡ ᐃᓕᓐᓂᐊᑎᑦᓯᔨᖏᒃ ᐅᖁᒻᒥᓯᓚᐅᔪᒻᒥᔫᒃ. 
ᐳᓛᕆᐊᕐᑕᐅᓯᒪᔪᖅ ᑕᑯᔭᐅᑎᑦᓯᒍᑎᖃᓚᐅᔪᔪᖅ ᐊᑯᑭᑦᑐᒥᐅᑦ ᐊᓐᓄᕌᑦᓴᔭᖏᓐᓂᒃ ᐊᑯᑭᑦᑐᓕᒫᒥ ᐊᑐᕐᑕᐅᓲᓂᒃ 
ᐃᓄᐃᓪᓗ ᐃᓐᓂᐊᓯᒪᔪᑦ ᖁᕕᐊᒋᔭᖃᓚᐅᔪᕗᑦ ᒥᕐᓱᕈᓯᒥᓂᒃ ᐃᒣᑦᑐᓕᐅᓲᖑᕗᒍᓪᓖᕈᑎᖃᕆᐊᒥᒃ ᖃᓄᑎᒋᒃ 
ᐊᑦᔨŒᑦᑎᖏᑦ©ᖃᑎᖃᕐᒪ¯ᑕ ᐊᑯᑭᑦᑐᒥᐅᑦ ᐊᓐᓄᕌᖏᓐᓂᒃ ᑕᑯᖃᑎᖃᕐᓱᑎᒃ.

ᐃᓕᓐᓂᐊᕕᒻᒧᑕᐅᖅ ᑕᑯᓂᐊᓚᐅᔪᒻᒥᔪᑦ, ᑲᖏᕐᓱᔪᐊᕐᒥᐅᑦ ᑕᑯᔭᕐᑐᓚᐅᔪᒐᒥᒃ ᖃᓪᓗᓈᕐᑎᑐᑦ ᐳᕐᑐᓂᕐᓴᒥᒃ 
ᐃᓕᓐᓂᐊᑎᑕᐅᕕᒻᒥᒃ. ᑲᖏᕐᓱᔪᐊᕐᒥᐅᑦ ᑕᕐᕋᓕᔮᕐᑎᓯᓚᐅᔪᔪᑦFᐊᐅᓚᔫᕐᑎᓯᓚᐅᔪᔪᑦ ᑕᑯᓐᓇᑕᐅᑎᒐᑦᓴᓕᐊᕕᓂᕐᒥᓂᒃ 
ᔨᐊᓯᑲᓗ ᐱᐅᓯᑐᖃᕐᒥᒍᑦ ᐅᕕᓗᕐᑕᕈᓯᕐᒥᓂᒃ ᑕᑯᓐᓇᑕᐅᑎᑦᓯᒥᑦᓱᓂ, ᒫᒃ ᑲᑕᑦᔭᓚᐅᕐᑐᓚᐅᔪᒻᒥᔪᖅ. ᐊᑯrᑦᑐᒥᐅᑦ 
ᐃᓕᓐᓂᐊᑏᑦ ᑕᑯᔭᒥᓂᒃ ᐱᐅᑦᓴᓚᐅᔪᔪᑦ ᑐrᓯᒋᐊᒃᑲᓂᕈᒪᓕᕐᓱᑎᓪᓗ ᐃᓄᐃᑦ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓅᑦᔪᓯᖏᓐᓂᒃ. 
ᐊᑦᑐᑕᐅᒍᑎᖃᕐᓱᑎᓪᓗ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓕᓐᓂᐊᑏᑦ ᐃᓗᕐᖁᓯᕐᒥᓂᓪᓗ ᓄᓇᒥᓗ ᐱᒋᐅᕐᓯᒪᒋᐊᓕᒻᒥᓂᒃ 
ᐃᓕᓐᓂᐊᑎᑕᐅᒍᑎᖃᓲᖑᖏᓐᓇᓂᖏᓐᓂᒃ. ᑲᖏᕐᓱᔪᐊᕐᒥᐅᑦ ᐃᓕᓐᓂᐊᑏᑦ ᐊᑦᑐᑕᐅᒍᑎᖃᓚᐅᔪᒻᒥᔪᑦ  ᐊᑯrᑦᑐᒥᐅᑦ 
ᐃᓕᓐᓂᐊᑐᑦ ᐃᓕᓐᓂᐊᕆᐊᖕᖓᑐᓂᑦ ᐱᒋᐊᕐᓱᑎᒃ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᑕᒥᓄᑦ ᑎrᐅᑎᑦᓱᑎᒃ 
ᐃᓕᓐᓂᐊᕕᒻᒪᕆᐊᓪᓛᑦ ᑎrᐅᑎᑦᓱᒍ ᐊᑯrᑦᑐᒥᐅᑦ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖓᓂᒃ ᐊᑐᖏᓐᓇᓕᒫᕐᓱᑎᒃ—
ᐊᑯrᑦᑐᒥᐅᑎᑐᑦ ᐃᓕᓐᓂᐊᑎᑕᐅᓂᖃᓲᖑᓂᖏᓐᓂᒃ. ᐃᓕᓐᓂᐊᕕᖏᑦᑕᐅᖅ ᐃᓗᓕᓕᐊᓗᐃᑦ ᐊᓪᓚᓯᒪᔪᓕ
ᐊᖑᖃᑦᑕᓯᒪᔪᓂᒃ ᐊᑐᐊᕐᓯᕕᖃᐅᑎᖏᓐᓃᑐᓂᒃ, ᐊᑯrᑦᑐᒥᐅᑎᑐᑦ ᐊᓪᓚᓯᒪᑦᓱᑎᒃ ᐊᓪᓛᑦ ᖃᓪᓗᓈᑉ ᐊᑐᐊᒐᓕ
ᐊᕆᓯᒪᔭᖏᑦ harry Potterᑯᑦ. ᓅᒃ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᒥ ᐅᖃᐅᓯᓕᕆᓂᕐᓄᑦ ᐱᑦᔪᔨᕕᒃ ᐱᓇᓱᒍᑎᓕᐅᕐᓯᒪᒻᒥᔪᖅ 
ᐊᑦᓯᕋᐅᑎᖃᕐᑎᑕᒥᓂᒃ “eskimology”F‘ᐄᔅᑭËᓄᓕᖓᔪᑦᒥᒃ’ ᐃᓕᓐᓂᐊDᑎᐅᒍᓐᓇᑐᓂᒃ ᖃᐅᔨᓴDᑎᐅᓗᑎ9ᓗ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᓗ ᐃᓗᕐᖁᓯᖏᓐᓂᓗ.

ᐃᓄᐃᑦ ᓂᕿᑐᐃᓐᓇᖏᓐᓂᒃ ᓂᐅᕕᕐᓂᐊᑐᑦ ᐊᑯrᑦᑐᒥ ᓂᕿᓯᕕᒻᒥᑦ.
shopping for country food in a Greenland grocery store.
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baby that were from 1400 AC. A few felt saddened because the mum-
mies were not buried. Jessica was also surprised at seeing a replica 
of a Greenland home of the 1950s; explaining in that her house was 
very similar when she was growing up.

everyone dressed up in their best clothes and went out to a fine 
dining meal at one of the restaurants on their last night in Nuuk. It 
was an opportunity to eat a fancy traditional Inuit/Greenlandic meal or reindeer and muskox, 
which everyone enjoyed and the students were impressed with how the plates were decorated.

The students were a part of a KsB pilot program for a new social studies Curriculum that 
explored, “The environment of the Circumpolar World.” Knowing that Greenland is the closest 
“Circumpolar World” country, teachers Christina Garrett and Marie-eve Gervais, early in october, 
had the idea of bringing the students for a cultural exchange. In the notes from which this story is 
comprised, Christina emailed, “We knew that we would have to prepare our students for the trip by 

giving them knowledge of Greenland, so when 
the students reacted positively about explor-
ing the Circumpolar World, the social studies 
teachers here at Arsaniq school … expanded 
the KsB unit of study to include exploring such 
issues of government, language and traditional 
ways of life of the Circumpolar World focusing 
on Greenland (knowing that we were travel-
ling there) and comparing and contrasting 
Greenland to Nunavik. our hope is that our stu-
dents would be responsible Nunavik citizens 

by seeing positive ideas in Nuuk and bringing 
them home to Kangiqsujuaq.”

The students began fundraising last 
November. From November to early March, 
they hosted an “all you can eat sushi night” 
and sold baked goods at the Christmas bazaar, 
tickets for an iPad, as well as burgers and fries. 
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ᓯᑐᕋᐅᓯᔭᕐᑐᑦ ᓅᒃᒥ.
skiing in Nuuk.

ᐅᑯᐊ ᐃᓄᕕᓃᑦ ᓂᒃᑯᕈᕐᓯᒪᔪᑦ ᖃᓚᕿᑦᓱᒦᑦᑐᑦ ᑕᑯᑦᓴᐅᑎᑕᐅᕗᑦ 
ᐊᑯᑭᑦᑐᒥᐅᑦ ᑕᑯ¿ᒃᑯᕕᖓᓂ ᑐᖁᖓᔪᑐçᓗᐃᑦ ᐊᕐᕌᒍᑦ %)) ᒥᑦᓯᑎᓐᓂ.
These mummies of Qalaqitsoq on display in Greenland’s national 
museum died about 500 years ago. They were preserved thanks to 
 cold temperature and lack of moisture.
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ᐊᓯᐊᓂᒃ ᖃᐅᔨᓚᐅᔪᒻᒥᔪᑦ ᐊᑯrᑦᑐᒥᐅᑦ ᐱᐅᓯᖓᓐᓂᒃ 
ᓅᒃᒥ ᐃᓄᐃᑦ ᓂᕿᑐᐃᓐᓇᓂᒃ ᓂᐅᕕᐊᑦᓴᖃᓲᖑᓂᖓᓐᓂᒃ. 
ᒪᕐᕈᕕᑦᓱᑎᒃ ᐃᓄᑦᓯᐅᑎᓂᒃ ᑐᔪᕐᒥᐅᕕᐊᓗᒻᒥᓂ 
ᓂᕆᒃᑲᑕᐅᒍᑎᖃᓚᐅᔪᔪᑦ. ᓄᓇᓕᐅᑉ ᓂᐅᕕᕐᕕᖓᓂᓗ 
ᓂᕿᓂᓪᓗ ᓂᐅᕕᕐᕕᐊᓗᒻᒥ, ᐃᓕᓐᓂᐊᑏᑦ ᓂᐅᕕᓚᐅᔪᔪᑦ 
ᕿᓚᓗᒐᕕᓂᕐᓂᒃ ᒪᑦᑕᓂᒃ, ᐊᓪᓚᖑᐊᕕᓂᕐᓂᒃ, ᓂᒃᑯᓂᒃ, 
ᖁᐊᕐᓂᓗ ᐃᖃᓗᓐᓂᒃ, ᐅᒥᒻᒪᕕᓂᕐᓂᓗ ᐃᖃᓗᐃᓪᓗ 
ᓂᐊᖁᖏᓐᓂᒃ. ᑕᒪᒃᑯᓂᖓ ᐊᑯrᑦᑐᒥᐅᑦ ᓂᕿᓐᓇᖏᓐᓂᒃ 
ᒪᒪᕐᓴᑐᒻᒪᕆᐅᑦᓱᑎᒃ ᓂᕆᓇᓱᓚᐅᔪᔪᑦ.

ᖁᕕᐊᓱᐊᓂᖏᑦ ᑲᔪᓯᓚᐅᔪᔪᑦ ᐅᓪᓗᑯᑦ ᕿᑎᕋᓕᕇᕐᓯ
ᒪᓕᕐᑎᓗᒍ ᓅᒃ ᖃᕐᖄᓗᖏᓐᓂ ᑲᖏᕐᓱᔪ ᐊᕐᒥᐅᑦ 
ᓯᑐᕋᐅᓯᔭᓚᐅᔪᒐᒥᒃ. ᒫᒃ ᐃᕐᖃᐅᒪᔪᖅ ᐃᒣᓕᑦᓱᓂ, 
‘ᓱᒐᓱᐊᖃᑦᑕᓚᐅᕐᑕᓕᒫᑦᑎᓂ ᖁᕕᐊᒋᓂᕐᐹᕆᓚ ᐅᔪᔭᕋ 
ᓯᑐᕋᐅᓯᔭᕐᓂᕋ ᐊᑯrᑦᑑᑉ ᖃᕐᖄᓗᖓᑕ ᖄᖓᓂᑦ, 
ᑕᑉᐸᖔᓗᒃ ᐊᑯrᑦᑐᒥᒃ ᓇᓯᒋᐊᒥᒃ ᑕᑯᒥᓇᕐᑐᒪᕆᐊᓗᒻᒥᒃ 
ᓄᓇᒥᒃ ᑕᑯᕕᑦᓴᐅᓚ ᐅᔪᒻᒪᑦ, ᓯᕗᓂᕋᓂ ᐅᓪᓗᐃᑦ ᓇᓪᓕᐊᓂ 
ᐅᑎᓛᕈᒥᓇᕐᑑᒐᓗᐊᖅ.’

ᑕᑯᓂᐊᓚᐅᔪᒻᒥᔪᑦ ᐊᑯrᑦᑐᒥᐅᑦ 
ᑕᑯᕚᒃᑯᕕᖓᓄᑦ, ᐃᓗᓕᓕᒻᒪᕆᐊᓗᒻᒧᑦ 
ᑕᑯᔪᒥᓇᕐᑐᓂᒃ ᐊᑐᕐᑕᐅᓲᓪᓚᕆᕕᓂᕐᓂᓗ ᑕᑯᒥ
ᓇᕐᑐᓕᐊᖑᖃᑦᑕᓯᒪᔪᓂᓪᓗ. ᐊᔪáᓪᓕᐅᒧᑦ 
ᑕᑕᒥᓐᓂ ᐊᓂᖃᓚᐅᔪᔪᑦ ᓯᑕᒪᓂᒃ ᐊᕐᓇᕕᓂᐅᑦᓱᑎᒃ 
ᐃᓄᑐᐃᓐᓇᕕᓂᕐᓂᒃ ᓲᕐᓗ ᐸᑎᓐᓂᐅᓱᑎᒃ ᓂᒃᑯᓂᒃ 
ᐱᐊᕋᕕᓂᐊᐱᒻᒥᓗ ᐅrᐅᖃᕐᓂᕋᑕᐅᔪᓂᒃ ᐱᒋᐊᕐᓱᑎᒃ 
!$))ᓂᒃ Yᔅᑑᓯᐅᑉ ᐃᓅᓕᕐᕕᖓᑕ rᖑᓂᐊᓂᑦ. 
ᐃrᑦᑑᒐᓗᐊᑦ ᐊᓕᐊᓱᖕᖏᓕᒐᓚᓚᐅᔪᔪᑦ ᑖᒃᑯᐊ 
ᐃᓄᕕᓃᑦ ᐃᓗᕕᕐᑕᐅᓯᒪᖕᖏᒋᐊᖏᑦ. ᔨᐊᓯᑲᑦᑕᐅᖅ 
ᐊᔪáᓪᓕᐅᒪᕆᓚᐅᔪᒋᕗᖅ !(%)ᓂ ᐊᖏᕐᕋᕆᔭᐅᔪᑦ 
ᖃᓄᐃᓕᖓᓂᕕᓂᖏᓐᓂᒃ ᑕᑯᑦᓱᓂ: ᐅᖃᕐᓱᓂᓗ 
ᐊᖏᓕᕙᓪᓕᐊᓱᓂ ᐊᖏᕐᕋᕆᓚᐅᕐᓯᒪᔭᒥᓄᑦ 
ᐊᑦᔨᒐᓚᓪᓚᕆᐊᓗᕕᓂᐅᒋᐊᖓ.

ᐊᑯᑭᑦᑐᒧᑦ ᑕᑯᔭᕐᑐᓯᒪÔᖃᑎᒋᓕᒫᑦ ᐊᓐᓄᕌᑦᓯ-
ᐊᒥᓐᓂᒃ ᐊᑐᕐᑐᐃᓇᐅᓚᐅᔪᕗᑦ ᐊᖃᒍᓕᕐᓱᑎᒃ 
ᓅᒃᒥᑦ ᐅᓐᓄᑯᑦ ᓂᕆᕕᒻᒧᑦ ᓂᕆᔭᕐᑐᓱᑎᒃ. ᑕᒃᒐᓂ 
ᐱᕕᑦᓴᖃᑦᓯᐊᓕᓚᐅᔪᔪᑦ ᓂᕿᑦᓯᐊᓂᒃ ᓂᕆᒋᐊᒥᒃ 
ᐃᓄᑦᓯᐅᑎᓂᒃFᐊᑯrᑦᑐᒥᐅᑦ ᓂᕿᓕᐅᕈᓯᖏᑎᒍᑦ 
ᐅᕝᕙᓗᓐᓃᑦ ᓂᕆᑦᓱᑎᒃ ᑐᑦᑐᐊᕈᕕᓂᕐᓂᒃ 
ᐅᒥᖕᒪᕕᓂᕐᓂᓘᓐᓃᑦ, ᐃᓘᓐᓇᑎᒃ ᒪᒪᕐᓴᓚᐅᔪᔪᑦ 
ᐃᓕᓐᓂᐊᑏᓪᓗ ᑕᑕᒥᓐᓂᐊᕈᑎᖃᕐᓱᑎᒃ ᓂéᑦ ᖃᓄᖅ 
Íᒍᑕᖏᓐᓂ ᐋᕐᕿᓱᕐᑕᐅᓯᒪᒍᑎᖏᓐᓂᒃ.

ᑖᒃᑯᐊ ᑲᖏᕐᓱᔪᐊᕐᒥᐅᑦ ᐃᓕᓐᓂᐊᑏᑦ 
ᐃᓚᒋᔭᐅᓚᐅᔪᕗᑦ ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊ
ᓂᓕᕆᓂᐅᑉ ᐆᑦᑐᕋᐅᑎᓕᐊᕆᑦᓱᒋᑦ ᐱᓇᓱᒍᑎᓕ
ᐊᕆᓯᒪᔭᖏᓐᓄᑦ ᐃᓕᖓᑦᓱᑎᒃ ᐃᓅᑦᔪᓯᓕᕆᓂᕐᒥᒃ 
ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᓄᑦ ᑐrᓯᓂᐊᕈᑎᓕ ᐊᖑᒪᑦᓱᑎᒃ, 
‘ᓄᓇᓕᕐᔪ ᐊᖃᖃᑎᒌᖑᔪᑦ ᓄᓇᒥᑕᓗ ᐃᓅᑦᔪ
ᓯᒥᑕᓗ ᐊᕙᑎᖏᓐᓂᒃ.’ ᖃᐅᔨᒪᒐᒥ ᐊᑯrᑦᑐᒥᐅᑦ 
ᐅᖓᓯᑦᑐᐊᓘᓪᓗᐊᖏᓐᓂᐹᖑᒋᐊᖏᑦ ‘ᓄᓇᓕᕐᔪᐊᖃ
ᖃᑕᐅᑦᓱᑎᒃ’ ᓄᓇᓯᒪᕕᐅᑦᓱᑎᓪᓗ, ᐃᓕᓐᓂᐊᑎᑦᓯᔩᒃ 
rᕆᔅᑏᓇ ᑲᕆᐊᑦᓗ ᒫᕆᐃᐋᕝ ᔪᕐᕖᓗ, ᐆᒃᑐᐱᕆ 
ᐱᒋᐊᕐᖃᒥᐅᑎᓪᓗᒍ, ᐃᓱᒪᑖᓚᐅᔪᔫᒃ ᐃᓕᓐᓂᐊᑎᒥᓂᒃ 
ᐃᓗᕐᖁᓯᕐᓄᓕᖓᔪᒥᒃ ᑕᐅᕐᓯᖃᑎᖃᕐᑎᓯᔪᑦᓴᐅᒋᐊᒥᒃ. 
ᐊᓪᓚᑲᓪᓛᖃᑦᑕ ᑕᕕᓂᖏᓐᓂᒃ ᑖᒃᑯᓂᖓ ᐅᓂᒃᑲᐅᓯᒥᓂᒃ 
ᐊᓪᓚᓯᒪᔪᖕᖑᐃᕕᐅᒪᔪᑦ rᕆᔅᑏᓇᐅᑉ ᖃᕆᑕᐅᔭᑎᒍᑦ 

ᐊᓪᓚᓚᐅᔪᔭᖏᑦ ᐃᒣᓕᑦᓱᓂ ‘ᖃᐅᔨᒪᓚᐅᔪᔪᒍᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᒃ ᐸᕐᓇᕆᐊᖃᓛᕆᐊᒥᒃ 
ᐊᑯrᑦᑐᓕᐊᕐᓂᓴᖏᓐᓄᑦ ᐊᐅᓪᓚᓚᐅᖕᖏᓂᑦᑎᓂ ᐃᓕᓐᓂᐊᑎᑦᓱᒋᑦ ᐊᑯrᑦᑐᒥᐅᑦ ᐱᐅᓯᖏᓐᓂᒃ, 
ᑌᒪᓗ ᐃᓕᓐᓂᐊᑏᑦ ᑐᓴᕐᑕᒥᓂᒃ ᓄᓇᓕᕐᔪᐊᖃᖃᑎᒌᓐᓂᓅᓕᖓᔪᓂᒃ ᑐᖕᖓᓱᑦᑎᓯᑐᐊᕐᒪᑕ, 
ᐃᓅᑦᔪᓯᓕᕆᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᖃᓲᒃ ᑕᒃᒐᓂ ᐊᕐᓴᓂᖅ ᐃᓕᓐᓂᐊᕕᒻᒥ… ᐊᕗᖓ
ᐅᓕᒋᐊᕆᓕᓚᐅᔪᕘᒃ ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᐅᑉ ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᑦᓴᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ 
ᐃᓚᐅᑎᑦᓯᔪᓕᐊᕆᓕᕐᓱᒋᑦ ᖃᐅᔨᓴᕐᓂᒥᒃ ᐃᓕᖓᔪᓂᒃ ᑲᕙᒪᓄᑦ, ᐅᖃᐅᓯᕐᓄ ᐱᐅᓯᑐᖃᒃᑯᓗ 
ᐃªᓯᕐᒥ ᐱᓂᐊᕐᓂᐅᓲᓄᑦ ᓄᓇᓕᕐᔪᐊᖃᖃᑎᒥ ᓄᓇᕐᔪᐊᖏᓐᓂ ᑐᕌᒐᖃᓗᐊᖕᖑᐊᓱᑎᒃ 
ᐊᑯrᑦᑐᒥᒃ Gᖃᐅᔨᒪᑦᓱᑕ ᐊᑯrᑦᑐᓕᐊᓛᕆᐊᑦᑕH ᐃᓕᓐᓂᐊᑎᑦᓯᒍᑎᑦᑎᓂ ᐆᑦᑐᕋᐅᑎᖃ
ᖃᑦᑕᓱᑕ ᖃᓄᑎᒋᒃ ᐊᑦᔨᒌᓐᓂᖃᕐᒪᖔᑦᑕ ᖃᓄᑎᒋᓪᓗ ᐊᑦᔨᒋᖕᖏᑕᕆᒻᒪᖔᒋᑦ  ᐊᑯrᑦᑐᒥᐅᑦ 
ᓄᓇᕕᒻᒥᐅᑦ ᓴᓂᐊᓐᓂ. ᓂᕆᐅᒍᑎᖃᕋᑦᑕ ᐃᓕᓐᓂᐊᑎᕗᑦ ᐱᒍᓐᓇᓂᖃᑦᓯᐊᓗᑎᒃ 
ᓄᓇᕕᒻᒥᐅᑎᒍᑦ ᐃᓅᖃᑎᒌᓐᓂᓴᖏᓐᓂᒃ ᑕᑯᓚᐅᕐᓗᑎᒃ ᐱᐅᔪᓂᒃ ᐃᓱᒪᑦᓴᓯᐊᖑᖃᑦᑕᓯᒪᔪᓂᒃ 
ᓅᒃᒥᐅᓄᑦ ᑖᕙᖕᖓᓗ ᐱᔭᑦᑎᓂᒃ ᐱᐅᔪᓂᒃ ᑲᖏᕐᓱᔪᐊᒧᑦ ᐊᖏᕐᕋᐅᔨᒍᓐᓇᓯᖁᓪᓗᒋᑦ.’

ᓅᕕᒻᐱᕆᐅᓚᐅᔪᔪᒥ ᐃᓕᓐᓂᐊᑏᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᒋᐊᖕᖓᓯᓚᐅᔪᔪᑦ. 
ᓅᕕᒻᐱᕆᒥᑦ ᑎrᐅᑎᑦᓱᒍ ᒫᑦᔨᐅᑉ ᑕᕐᕿᖓᑕ ᐱᒋᐊᕐᓂᖓ ᑐᖕᖓᓱᑦᑎᓯᔨᐅᓚᐅᔪᔪᑦ 
‘ᓂᕆᒍᒣᖕᖏᓂᓕᒫᖏᓐᓂ ᓲᔅᓯᓂᒃ ᐅᓐᓄᑯᑦ ᓂᕆᓂᖃᕐᑎᓯᑦᓱᑎᒃ’ ᓂᐅᕕᐊᑦᓴᖃᓚᐅᔪᒻᒥᓱᑎᓪᓗ 
ᒪᒪᕐᑐᓂᒃ ᐃᒐᒪᔪᓂᒃ ᖁᕕᐊᓱᕝᕕᐅᑉ ᐅᓪᓗᖏᓐᓂ ᓂᐅᕕᕐᓂᐊᓇᖃᕐᑎᓗᒍ, ᖃᕆᑕᐅᔭᕈᑎᒥᓪᓗ 
iPad–ᒥᒃ ᓇᓚᐅᑦᓵᑕᐅᑎᑦᓯᓱᑎᒃ, ᓂᐅᕕᐊᑦᓴᖃᓚᐅᔪᒻᒥᓱᑎᓪᓗ ᓂᕿᑲᓪᓚᓂᒃ ᓵᑦᑐᔭᕐᓯᒪᔪᓂᒃ 
ᐅᕐᓱᒧᓪᓗ ᐆᓯᒪᔪᓂᒃ ᐸᑏᑕᓯᓂ. ᐃᓕᓐᓂᐊᑏᑦ ᐃᓕᓐᓂᐊᑕᒥᓂᒃ ᐱᒋᐅᕐᐸᓕᐊᓂᖏᑦ 
A/B–ᓃᑦᑐᓂᒃ ᐳᕐᑐᓂᖃᕆᐊᖃᖃᑦᑕᓚᐅᔪᕗᑦ ᐃᓕᓐᓂᐊᓇᖅ ᐱᒋᐊᕐᑎᓗᒍᓗ ᐃᓕᓐᓂᐊᓇᐅᓪᓗ 
ᐊᕕᑦᑐᓯᒪᓂᖓᑕ ᑐᖓᓕᖓᓂ ᐃᓕᓐᓂᐊᕆᐊᑦᓯᐊᖏᓐᓇᖃᑦᑕᓗᑎᓪᓗ ᐱᐅᓯᖃᕆᐊᖃᓚᐅᔪᑦᓱᑎᒃ.

ᐃᓕᓐᓂᐊᑎᑦᓯᔨᒥᓄᑦ ᐃᑲᔪᕐᑕᐅᓱᑎᒃ, ᑲᓇᑕᐅᑉ ᐊᓯᐊᓄᑦ ᓄᓇᓕᕐᔪᐊᒧᑦ 
ᐁᒍᓐᓇᐅᑎᑖᓚᐅᔪᔪᑦ. ᑕᒪᓐᓇ ᐊᐅᓪᓚᓂᖃᕋᓱᓐᓂᖓᓐᓂ ᐱᔭᕐᓃᓂᕐᐹᖑᓚᐅᔪᔪᖅ. ᐱᑦᔪᑎᖃᕐᓱᓂ 

ᓄᓇᓕᕐᔪᐊᑉ ᐊᓯᐊᓄᑦ ᐁᒍᓐᓇᐅᑎᓕ ᐅᕐᕕᓂᒃ ᐱᑕᖃᖕᖏᓂᕐᒥᒃ ᓄᓇᕕᒻᒥ, ᑲᓇᑕᐅᓪᓗ 
ᑲᕙᒪᖓᑕ ᑌᒣᑦᑐᓕᕆᔨᖏᑦ ᑐrᓯᒪᖕᖏᑐᒻᒪᕆᐊᓘᓂᖏᓐᓂᒃ ᐃᓄᐃᑦ rᓇᐅᓂᕐᒥᓄᑦ 
ᓯᒃrᑖᐱᖏᓐᓂᒃ ᑲᕙᒪᐅᔪᓪᓗ ᓄᓇᓕᐅᑉ ᐊᑎᖓᓂᒃ ᐊᓪᓚᒍᓯᖏᑕ ᐊᑦᔨᒌᖕᖏᑐᓂᒃ ᐊᓪᓚᓯ
ᒪᒍᑎᖃᕐᓂᖏᓐᓂᒃ, ᐃᓕᓐᓂᐊᑎᑦᑕ ᐃᓚᖏᑦ ᐊᐅᓪᓚᕈᓐᓇᐅᑎᑦᓴᒥᓂᒃ ᒪᕐᕈᕕᐊᓗᒻᒪᕆᑦᓱᑎᒃ 
ᕿᐱᓗᑦᑕᐅᖃᑦᑕᓚᐅᔪᔪᑦ. ᐊᓱᐃᓛᒃ ᐃᑲᔪᕐᑎᓴᕐᑖᕋᑕᕋᑦᑕ rᓯᐊᓂ ᑲᕙᒪᒃᑯᓄᑦ rᒃᒐᑐᕐᑎᑎᓐᓂᒃ 
ᕈᒥᐅ ᓵᑲᓈᔅᒥᒃ ᑲᕙᒪᒃᑯᑦ ᐱᖁᔭᖏᓐᓂᒃ ᐊᓂᒍᐃᒍᓐᓇᓯᑦᓱᑎᒃ ᐊᐅᓪᓚᕈᓐᓇᐅᑎᑖᑦᓴᕋᑕᓕᓚ
ᐅᔪᕗᑦ.

ᐊᑕᐅᓯᖅ ᓵᖕᖓᔭᑦᓴᖏᓐᓂ ᐱᔭᕐᓃᓂᕐᐹᖑᑎᓪᓗᒍ ᐊᑯrᑦᑐᒥ ᖃᐅᔨᓚᐅᔪᔭᖓᑦ ᐃrᑦᑐ
ᒪᕆᐊᓗᓐᓂᒃ ᐅᖄᓚᐅᑎᖃᕆᐊᖓ ᓅᒃᓕᒫᒥ—ᐅᖄᓚᐅᑎᖃᖕᖏᑐᑦ ᐊᓪᓛᑦ ᑐᔪᕐᒥᐅᕕᐊᓗᒻᒥ. 

ᓂᕆᐅᒍᑎᖃᕈᒥᓇᕋᓗᐊᕆᕗᖅ ᓄᓇᕕᒻᒥ ᐅᓪᓗᐃᑦ ᓇᓪᓕᖏᓐᓂ 
ᓯᕗᓂᑦᑎᓂ ᐃᓄᓕᒫᓄᓕᖓᔪᓂᒃ ᐊᓪᓚᓯᒪᔪᖃᐅᑎᑖᕋᔭᕆᐊᒥᒃ.
hopefully one day Nunavik will also be able to have public libraries.
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They raised a total of $2,500. The students also had to perform at an A/B grade level for first and 
second term and had to have consistent attendance.

With help from their teachers, they had to get passports. This turned out to be the most dif-
ficult challenge of preparing for the trip. Due to lack of passport services in Nunavik, the lack of 
understanding by Passport Canada of Inuit identification cards and inconsistent government 
spelling of Inuit villages, a few of our students were denied passports twice. Finally it was thanks 
to the help of federal Deputy romeo saganash that they managed to cut through the red tape 
and obtain passports.

one challenge they discovered in Greenland was that there are very few landline telephones 
anywhere—no public landline phones even in the hotel. They were told that this is because, “they 
are not needed because everyone has cell phones.” The situation posed a problem for keeping 
in touch with families back home and in case of an emergency. The Internet over there is also 
very expensive.

Greenlandic is the first language, Danish is the second and english is the third. The Inuit 
students and Jessica could understand some of the Greenlandic because of its similarities to 
Inuktittut. When the teachers were faced with someone who did not speak english, it was the 
students and Jessica who were their translators. Amanda commented, “something that I learned 
in Greenland is the people speak mostly their language, Danish and Greenlandic. There are some 
people who speak english a little. It’s good that they are making their language more important 
than english and they are not losing their language–unlike some people I know. I hope I can go 
there again some day”.

The teachers have this conclusion to share: “our hope is that the success of our trip to 
Greenland and our exchange with the high school students may lead to a permanent exchange 

program with the Nuuk high school, in which 
our students travel there and their students visit 
here. We hope that this experience will enable 
the students to identify possible solutions to 
the challenges of Nunavik by comparing sim-
ilar situations in Nuuk. We hope this trip will 
make students able to solidify their own val-
ues and beliefs while defining the role they 
play in their own community.”

The Kangiqsujuaq teachers and stu-
dents also planned to host a photo exhibition 
for their home community and to share 
their experiences and reflections. We hope 
that they become future leaders in some 
of these issues. Those whom they extend 
thank to include: Arsaniq school’s principal, 
Kassandra Churher. They also thank the KsB, 
Nunaturlik Landholding Corporation, Brighter 
Futures, romeo saganash, the community of 
Kangiqsujuaq, particularly the proud families 
of these students.
Notes provided by Marie-Eve Gervais and 
Christina Garrett
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ᐃ¬ᓐᓇᓯᐊᑎᒃ ᐊᓐᓄᕌᑦᓯᐊᓯᒪᓚᐅᔪᕗᑦ ᐅᓐᓄᑯᑦ ᓂᕆᕕᓕᐊᕐᓯᒪᑦᓱᑎᒃ.
everyone dressed nicely for fine dining in a restaurant.
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iPad–u4 NMs5ñbst5yht4, 
is[x5ncMsJ7uht9l iev9Mi4 

ñ5g/3ymJi4 s3hj9l ßymJi4 X†byi.

From November to early March, they hosted 
an “all you can eat sushi night” and sold 

baked goods at the Christmas bazaar, tickets 
for an iPad, as well as burgers and fries. 
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ᐅᖃᐅᑦᔭᐅᓚᐅᔪᔪᑦ ᐱᑦᔪᑎᖃᕆᐊᖏᑦ, ‘rᖕᖒᒪᓇᖕᖏᓂᕐᒥᒃ ᑮᑕ ᐃᓄᓕᒫᒐᓚᑦᓯᐊᑦ ᓇᑦᓴᑲᑕᒐᕐᓂᒃ 
ᐅᖃᓕᒪᐅᑎᖃᕐᒪᑕ’ ᑕᒪᓐᓇ ᐃᓱᐃᑦᑑᓚᐅᔪᔪᖅ ᐊᖏᕐᕋᒧᑦ ᐅᖃᓕᒪᒍᒪᔪᖃᓕᕋᒥ ᐅᐃᒪᓇᕐᓯᐸᓪᓗ 
ᐃᓱᐃᑦᑑᒐᔭᖃᑦᑕᓚᐅᔪᑦᓱᓂ. ᖃᕆᑕᐅᔭᑎᒍᓪᓗ ᐱᑐᑦᑕᐅᑏᑦ ᑮᓇᐅᔭᕐᑐᑐᒻᒪᕆᐊᓘᑦᓱᑎᒃ ᐊᑯrᑦᑐᒥ.

ᐊᑯrᑦᑐᒥᐅᑎᑐᑦ ᐅᖃᐅᓯᕐᖃᓖᑦ, ᑌᓂᔅᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᓄᑦ ᐁᑉᐱᐅᑎᖃᕐᓱᑎᒃ ᖃᓪᓗᓈᕐᑎᑐᑦ 
ᐅᖃᐅᓯᖏᑦ ᐱᖓᔪᖃᕐᑎᓗᒋᑦ. ᐃᓄᑐᐃᓐᓀᑦ ᐃᓕᓐᓂᐊᑏᑦ ᔨᐊᓯᑲᓗ ᑐrᓯᑲᓪᓛᖃᑦᑕᓚᐅᔪᔪᑦ 
ᐊᑯrᑦᑐᒥᐅᑦ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖓᓐᓂᒃ. ᐃᓕᓐᓂᐊᑎᑦᓯᔩᒃ ᖃᓪᓗᓈᕐᑎᑑᕐᖃᔭᖕᖏᑐᒥᒃ 
ᑲᑎᓯᑐᐊᕋᒥᒃ, ᐃᓕᓐᓂᐊᑎᓂᓪᓗ ᔨᐊᓯᑲᒥᓪᓗ ᑐᓵᔨᖃᖃᑦᑕᓚᐅᔪᔫᒃ. ᐊᒫᓐᑕ ᐅᖃᓚᐅᔪᔪᖅ 
ᐃᒫᒃ ‘ᐊᑯrᑦᑐᒦᑦᓱᖓ ᐃᓕᑦᓯᒍᑎᖃᓚᐅᔪᕗᖓ ᐊᑯrᑦᑐᒥᐅᑦ ᐅᖃᐅᓯᕐᒥᓂᒃ ᐊᑐᕐᑕᖃᕐᓂᓴ
ᐅᒋᐊᖏᑦ, ᑌᓂᔅᑎᑐᓪᓗ ᐊᑯrᑦᑐᒥᐅᑎᑐᓪᓗ. ᐊᒥᓲᖕᖏᑐᐊᐲᑦ ᖃᓪᓗᓈᕐᑎᑑᕈᓐᓇᓯᐊᕐᑐᑦ. 
ᐱᐅᒋᔭᒃᑲᓕ ᐅᖃᐅᓯᕐᒥᓂᒃ ᐱᓪᓚᕆᐅᑎᑦᓯᓂᕐᓴᐅᓂᖏᑦ ᖃᓪᓗᓈᕐᑎᑐᑦ ᐅᖃᐅᓯᐅᑉ ᓴᓂᐊᓐᓂ 
ᐅᖃᐅᓰᕐᓯᕙᓪᓕᐊᓇᑎᓪᓗ—ᓲᕐᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᒃᑲ ᑌᒣᑉᐸᑎᓪᓗᒋᑦ. ᖃᖓᑐᐃᓐᓇᓗ 
ᐊᑯrᑦᑐᓕᐊᕆᐊᓪᓚᒍᒪᒐᔭᕐᐳᖓ’.

ᐃᓕᓐᓂᐊᑎᑦᓯᔨᒋᒃ ᐅᓂᒃᑲᑕᒥᓂᒃ ᐃᓱᓕᒋᐊᕐᑑᒃ ᐃᒣᓕᑦᓱᑎᒃ: ‘ᓂᕆᐅᓐᓂᖃᕋᓐᓄᒃ 
ᐊᑯrᑦᑐᓕᐊᕐᓂᕆᓚᐅᕐᑕᑕ ᐱᑦᓯᐊᑐᒻᒪᕆᐅᓂᕆᓚᐅᕐᑕᖓ ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂᐊᑎᓂᓪᓗ 
ᑕᐅᕐᓰᖃᑎᖃᕐᓂᕆᓚᐅᕐᑕᕗᑦ ᐱᓚᕿᒍᑎᐅᒐᔭᕆᐊᖏᑦ ᓅᒃᒥ ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂᐊᕕᒻᒥᒃ 
ᑕᐅᕐᓰᖃᑎᖃᖃᑦᑕᓂᐅᒐᔭᕐᑐᓄᑦ, ᑌᒫᒃ ᐃᓕᓐᓂᐊᑎᕗᑦ ᐊᐅᓪᓚᓂᖃᖃᑦᑕᕋᔭᕐᑎᓗᒋᑦ 
ᑕᒪᐅᖓᓗ ᑎrᖃᑦᑕᕋᔭᕐᑎᓗᒋᑦ ᐃᓕᓐᓂᐊᑎᖏᑦ. ᓂᕆᐅᑉᐳᒍᑦ ᑕᒪᓐᓇ ᐊᑑᑎᔭᐅᓚᐅᕐᑐᖅ 
ᐱᒍᓐᓇᓯᒍᑕᐅᒐᔭᕆᐊᖓ ᐃᓕᓐᓂᐊᑎᓄᑦ ᓇᓗᓀᕐᓯᓂᕐᒥᒃ ᐋᕐᕿᒍᑎᐅᒐᔭᕐᑐᓂᒃ ᓄᓇᕕᒻᒥ 
ᓵᖕᖓᔭᐅᒋᐊᖃᓲᓄᑦ ᐋᕐᕿᒍᑎᑦᓭᑦ ᓅᒃᒥ ᐃᒣᓗᓲᑦ ᓚᒍᑎᐅᓗᑎᒃ ᓄᐃᑕ
ᐅᖃᑦᑕᑎᓪᓗᒋᑦ. ᐃᓱᒪᕗᒍᓪ ᑕᒪᓐᓇ ᐃᓕᓐᓂᐊᑎᓂᒃ ᐊᑦᑕᓀᓖᑦᓯᐊᓂᖃᕋᔭᖁᑦᓱᒍ ᓇᒻᒥᓂᖅ 
ᐱᓪᓚᕆᐅᑎᑕᖏᑎᒍᓪᓗ ᐅᑉᐱᕆᔭᖏᑎᒍᓪᓗ ᓄᓇᓕᒻᒥᓂ ᖃᓄᖅ ᐱᔨᐅᓂᕆᓂ ᐊᕐᑕᒥᓂᒃ 
ᐋᕐéᒍᑎᒋᖃᑦᑕᓛᕐᑕᖏᓐᓅ ᓕᖓᓗᑎᒃ.’

ᑲᖏᕐᓱᔪᐊᕐᒥᐅᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᔩᒃ ᐃᓕᓐᓂᐊ
ᑎᖏᓪᓗ ᓯᕗᓂᖃᕐᒥᔪᑦ ᐊᑦᔨᓕᐊᕕᓂᕐᒥᓂᒃ 
ᑕᑯᑦᓴᐅᑎᑦᓯᓂᖃᓛᕐᓂᒥᒃ ᓄᓇᓕᒻᒥᓄᑦ ᐅᑎᕐᓯ
ᒪᓕᑐᐊᕈᑎᒃ ᐅᓂᒃᑲᐅᔨᓗᑎᓪᓗ ᐊᑑᑎᔭᕕᓂᕐᒥᓂᓪᓗ 
ᑐrᓯᔭᕕᓂᕐᒥᓂᓪᓗ. ᓂᕆᐅᒍᑎᖃᕐᐳᒍᒃ ᓯᕗᓂᑦᓴᒥᓂ 
ᑖᒃᑯᐊ ᓯᕗᓕᕐᑎᐅᒍᑎᖃᕈᓐᓇᓯᒐᔭᖁᓪᓗᒋᑦ ᑐrᓯᔭ

ᕕᓂᕐᒥ ᐃᓚᖏᓐᓂᒃ ᐊᑐᕐᓗᑎᒃ. ᐅᑯᐊ ᓇᑯᕐᒦᑕᖏᑕ 
ᐃᓚᖏᑦ: ᐊᕐᓴᓂᖅ ᐃᓕᓐᓂᐊᕕᐅᑉ ᐃᓕᓐᓂᐊᑎᑦᓯᔨᖏᑕ 
ᐊᖓᔪᕐᖄᖓ ᑲᓵᓐᑕᕋ ᓲᑦᓱ. ᓇᑯᕐᒦᒥᑦᓱᑎᓪᓗ 
ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᓂᓕᕆᓂᕐᒥᒃ, ᓄᓇᑐᕐᓕᒃ ᓄᓇᒥᒃ 
ᑎᒍᒥᐊᕐᑎᑯᓐᓂᒃ, ᖃᐅᒪᓂᕐᓴᒥᒃ ᓯᕗᓂᑦᓴᓕᕆᔨᓂᒃ, 
ᕉᒥᐅ ᓵᑲᓐᓈᔅᒥᒃ, ᑲᖏᕐᓱᔪᐊᕐᒥᐅᓂᒃ, ᐱᓗᐊᕐᑐᒥᓗ 
ᐱᔪᕆᒪᒍᑎᖃᕐᓱᑎᒃ ᐃᓚᒥᓐᓂᒃ.
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ᓄᓇ[ᒻᒥ ᖃᐅpn3ᓂᓄᑦ ᐱᑦᔪp[ᒃ 
nSᑦpᓯᒪᔪ6 ᓱᑯᐃᔦᓂ3ᒥᒃ 
ᐱᓇᓱᒍᑎᓕᓐᓂᒃ 

ᑯᐯᒃᒥ ᓄᓇᓕᑐᙯᑦ ᓱᑯᐃᔦᓂᕐᒥᓗ ᓴᓇᒻᒪᓕᐅᕐᓂᓄᓪᓗ 
ᑲᑐᑦᔨᖃ ᑎᒌᕝᕕᖓᑦ, ᑎᓕᔭᐅᒪᒍᑎᖃᕐᑐᖅ ᖁᕝᕙᑎᕆᓂᕐᒥᒃ 
ᓱᑯᐃᔦᓂᕐᒥᒃᓗ ᓴᓇᒻᒪᓕᐅᕐᑎᐅᓂᕐᒥᓗ ᓄᓇᓕᑐᙯᑦ 
ᐅᕕᒐᕐᑐᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᑎᓄᑦ ᓄᓇᓕᑐᙯᓪᓗ ᐃᓄᑐᐃᓐᓀᓗ 
ᓄᓇᓕᖏᓐᓂ ᑯᐯᒃᒥ ᓄᓇᓕᓐᓂᒃ, ᐊᕐᕌᒍᑕᒫᑦ ᓱᑯᐃᔭᕐᑕ-
ᐅᒪᔪᓂᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᓂᖃᓲᖅ ᑕᑯᑦᓴ ᐅᑎᑦᓯᓂᖃᓚ ᐅᔪᕗᖅ 

ᑰᒃᔪᐊᒥ ᒫᑦᔨ !(@) ᐅᓪᓗᖏᓐᓂ. ᐃᓕᓐᓂᐊᑏᑦ *) ᒪᓕᑦᑕᐅᒪᑦᓱᑎᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᔨᒥᓐᓄᑦ, ᑕᑯᔭᕐᑐᓚᐅᔪᕗᑦ ᓄᓇᕕᒻᒥ ᖃᐅᔨᓴᕐᓂᓄᑦ ᐱᑦᔪᔨᕕᒻᒥᒃ 
ᐃᓱᐊᖁᑎᖏᓐᓂᓗ ᐅᖃᖃᑎᒌᒍ ᑎᖃᓚᐅᔪᕗᓪᓗ ᐱᓪᓚᕆᐅᓂᖏᓐᓂᒃ ᖃᓄᐃᓘᕐᑕᐅᒋᐊᖃᓲᓂᓪᓗ ᐃᖃᓗᐃᑦ ᖃᑦᓯᓂᒃ ᐅrᐅᖃᕐᒪᖔᑕ ᖃᐅᔨᓴᕐᑐᓄᑦ ᐃᒪᕐᐱᐅᓗ 
ᓂᕐᔪᑎᖏᑦ ᖃᓄᐃᓘᕐᑕ ᐅᓂᖃᓲᖑᒻᒪᖔᑕ ᑐrᓯᑎᑕᐅᒍᑎᖃᕐᒥᓱᑎᒃ, ᑕᒪᒃᑯᐊ ᐱᒋᐅᕐᑕ ᐅᒪᒋᐊᖃᕐᒪᑕ ᑐrᓯᔭᐅᓂᐊᕐᐸᑕ ᓂᕐᔪᑏᑦ ᖃᑦᓯᓂᒃ ᐅrᐅᖃᕐᓂᖏᑦ 
ᐃᓕᖓᑦᓱᑎᒃ ᑲᒪᒋᔭᐅᒋᐊᖃᕐᓂᖏᓐᓄᑦ ᓄᑕᐅᓯᓕᕈᓐᓇᓱᑎᒃ ᐱᑦᓴᑕᕐᕕ ᐅᓲᓄᑦ. ᐃᓕᓐᓂᐊᑏᑦ ᐊᔪáᓪᓕᐅᓚᐅᔪᔪᑦ ᐃᖃᓗᐃᑦ ᑲᕕᓯᐊᖏᑦ ᓯᐅᑎᖏᓐᓃᑐᑦ 
Gᓯᐅᑎᖏᑕ ᓴᐅᓈᖏᑦH ᐊᑐᕐᓱᒋᑦ ᖃᑦᓯᓂᒃ ᐅrᐅᖃᕐᒪᖔᑕ ᖃᐅᔨᓴᕐᑕᐅᓲᖑᒋᐊᖏᑦ, ᓇᐹᕐᑐᓂᒃ ᖃᐅᔨᓴᕐᓂᐅᑉ ᐊᑦᔨᒐᓚᖏᑐᑦ.

ᓂᕐᔪᑏᑦ ᓂᕿᖏᓐᓂᓗ ᐊᐅᖏᓐᓂᓗ ᖃᐅᔨᓴᕐᕕᒥ ᐃᓕᓐᓂᐊᑏᑦ ᐱᕕᑦᓴᖃᓚᐅᔪᕗᑦ ᐃᓕᑦᓯᑎᑕᐅᒍᑎᖃᕐᓂᒥᒃ ᓂᕐᔪᑏᑦ ᖃᓂᒻᒪᓯᕆᓲᖏᓐᓂᒃ 
ᕿᓂᕐᑎᑕᐅᑦᓱᑎᓪᓗ ᐆᒪᔪᑦ ᖁᐱᕐᕆᓯᒪᒍᑎᒋᓲᖏᓐᓂᒃ. ᖁᓕᓪᓗ ᒪᕐᕈᓗᓂᒃ ᖁᐱᕐᕆᓯᒪᒍᑎᐅᓲᓂᒃ ᑕᑯᑦᑕᐅᓚᐅᔪᔪᑦ, ᐃᓚᐅᑎᓪᓗᒋᑦ ᐊᓂᓵᒃrᑏᒥᒃ 
ᐊᑦᓯᕋᐅᑎᖃᕐᓱᑎᒃ ᖁᒣᑦ ᐊᖏᔪᐊᓗᒻᒥᓗ ᑎᖒᑉ ᖁᒪᖓᓂᒃ. ᐃᓕᓐᓂᐊᑏᑦ ᐊᔪáᓪᓕᐅᓚᐅᔪᒻᒥᔪᑦ ᓄᓇᕕᐅᑉ ᓂᕐᔪᑎᖏᑕ ᖃᓂᒻᒪᓯᕆᓲᖏᑕ ᐊᒥᓲᓂᖏᓐᓂᒃ, 
rᓯᐊᓂ ᑐrᓯᑎᑕᐅᒍᑎᖃᓚᐅᔪᒻᒥᔪᑦ ᑕᒪᒃᑯᐊ ᐃᓄᓐᓄᑦ ᓂᕆᔭᐅᒍᑎᒃ ᑲᑉᐱᐊᓇᖕᖏᒋᐊᖏᑦ.

ᓄᓇᕕᒻᒥ ᖃᐅᔨᓴᕐᓂᓄᑦ ᐱᑦᔪᔨᕕᐅᑉ ᐱᓇᓱᑦᑎᖏᑦ ᖁᕕᐊᒋᔭ ᖃᒻᒪᕆᓚ ᐅᔪᕗᑦ ᓱᑯᐃᔦᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᓄᑦ ᐅᐸᑦᑕᐅᒋᐊᖓ ᖃᐅᔨᓴᕐᕕᖓᑦ 
ᑕᒪᓐᓇ ᐱᑦᔪᑎᖃᕐᓱᓂ ᐊᖏᔪᒥᒃ ᐱᓪᓚᕆᐅᓂᖃᕐᒪᑦ ᐅᕕᒐᕐᑐᑦ ᓱᑯᐃᔦᓂᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᓄᑦ ᐃᓚᐅᔭᕆᐊᖃᕐᓂᖏᑦ. ᖃᐅᔨᓴᕐᕕᐅᑉ ᐱᓇᓱᑦᑎᖏᑦ 
ᐱᔪᕆᒪᐅᑎᖃᓗᐊᖕᖑᐊᓚᐅᔪᔪᑦ ᓘᑲᓯ ᑕᕐᕿ ᐊᐱᒻᒥᓗ ᔩᕆᒥ ᑌᕕᔅᒥᓪᓗ ᑖᒃᑯᐊ, ᐃᓕᓐᓂᐊᑎᑕᐅᑦᓱᑎᒃ ᐱᑕ ᒣᒧᓪᓗ ᒣᑯᓪᓗ ᑯᐋᓐᒧᓪᓗ, 
ᑐᓂᔨᒍᑎᖃᓚᐅᔪᒻᒪᓃᒃ ᐱᓇᓱᑦᑕᕕᓂᕐᒥᓂᒃ ᐊᑦᓯᕋᐅ ᑎᑖᕐᓯᒪᑦᓱᓂᒋᒃ ᒍᐃᒍᐃᑎᑐᑦ “Le taux de mercure dans l’omble de fontaine”.ᒥᒃ. ᐱᓇᓱᑦᑕᕕᓂᖏᑦ 
ᕿᒥᕐᕈᓯᒪᓂᐅᓚᐅᔪᒻᒪᑕ ᖃᓄᑎᒋᒃ ᐃᒪᕈᔪᒃ ᒨᑯᔨᐅᓂᕋᕐᑕᐅᔪᖅ ᐃᖃᓗᓐᓂ 
ᐊᓈᒃrᓃᑦᑐᖅ ᐊᑦᔨᐅᖏᑎᒋᒻᒪᖔᑦ ᐃᖃᓗᑉᐱᓃᑦᑐᓄᑦ, ᓵᒪᓂᑦᑐᓄᑦ 
ᓇᑦᓯᓂᒐᓴᒃ ᕿᓚᓗᒐᕐᓂᓗ ᖃᐅᔨᓴᓚᐅᔪᒐᒥᒃ ᐊᑐᕐᓱᑎᒃ ᓄᓇᕕᒻᒥ 
ᖃᐅᔨᓴᕐᓂᓄᑦ ᐱᑦᔪᔨᕕᐅᑉ ᐱᐅᒃᑯᑎᖏᓐᓂᒃ. ᑖᓐᓇ ᐱᓇᓱᑦᑕᕕᓂᖓᑦ 
ᓵᓚᖃᐅᑎᑖᕈᑎᒋᓚᐅᔪᔭᖓᑦ ᓵᓚᖃᐅᓯᐊᑦ ᓯᕗᓪᓕᐹᖓᓐᓂᒃ ᐳᕐᑐᓂᕐᓴ ᒥ 
$ᒥᓗ %ᒥᓗ ᐃᓕᓐᓂᐊᑐᓂ. ᓘᑲᓯᓗ ᔩᕆᒥᓗ ᖃᐅᔨᔭᕕᓂᕐᒥᓂᒃ 
ᑕᑯᑦᓴᐅᑎᑦᓯᓂᖃᓚᑑᒃ ᑲᓇᑕᓕᒫᒥ ᐱᓯᒪᔪᑦ ᓱᑯᐃᔭᕐᓯᒪᔪᓂᒃ ᑕᑯᑦᓴᐅ
ᑎᑦᓯᓂᖃᓕᑐᐊᕐᐸᑕ ᐋᓪÍᑕᒥ ᑕᒃᒐᓂ ᐅᐱᕐᖓᓴᕆᓚᖓᔭᑦᑎᓂ.

Nunavik Research Centre 
Supports Science Fair

The Quebec Aboriginal science and engineering Association, whose 
mission is to promote science and engineering to Aboriginal youth 
attending school in First Nations and Inuit communities in Quebec, held 
its annual science fair in Kuujjuaq, March 19-20. Approximately 80 stu-
dents, accompanied by their teachers, came to visit the Nunavik research 
Centre’s facilities and discussed the importance and techniques of aging 
fish and marine mammal—a skill that is vital to understand age structures in populations and manage renewable resources. students were fasci-
nated that fish otoliths (ear bones) could be aged by counting rings, similar to aging a tree.

In the pathology laboratory students had the opportunity to learn about wildlife diseases and look for parasites. Twelve different parasites 
were on display, including Anisakidae worms and a giant liver fluke. The students were surprised how many diseases were found in Nunavik wild-
life, but they understood that most of them are not dangerous for human consumption.

Nunavik research Centre staff were thrilled to have the science fair students come visit the labs as it is critical to have youth involved in scientific 
research. The staff are particularly proud of Lukasi Tukkiapik and Jeremy Davis who, with the guidance of Peter May and Michael Kwan, submitted 
a project titled “Le taux de mercure dans l’omble de fontaine”. Their project looked at the level of mercury in brook trout and compared it to other 
species like arctic charr, Atlantic salmon and even seal and beluga, using equipment at the Nunavik research Centre. This project won first prize in 
the secondary 4-5 category. Lukasi and Jeremy will present their findings at the National science Fair in Alberta this spring. 

67

M
A

KI
VI

K 
m

ag
 a z

in
e

BA
rr

Ie
 F

o
rD

 X
2



68

m
r
[
4 

e
u
3D
x
q

5

68

m
r
[
4 

e
u
3D
x
q

5

®ᒃᓕsDᑦ/sᔪ6 mr{ᕕᒃ
ᓯᐊ/ ÙC8 ßᒥᖓ ᐊᖏᔪᐊᓗᒻᒥᒃ ®ᒃᓕsDᑦᔨᓚsᔪK6 mr{ᕕsᑉ 
vt1ᖓᔨᖏ8ᓂᒃ ᐊ3ÇAᑕᒫ3ᓯstᒥ8ᓂᒃ vt1ᖓᓂc3tᓗQᑦ. 
vᖏ3hᔪᐊ3ᒥsᑦ ᑐ1ᖓhᑦtᓯᓚsᔪKᑦ ᓄᓇᕕᒻᒥsᑦ ᓄᓇᓕᓕᒫᖏᑕ 
rᒃZᑐ3tᖏ8ᓂᒃ ᓄÌᒻmᕆᒻᒥ cᒃQ6 ᐃᓄᐃᑦ vtᑦᑕᕕᖓ8ᓂ 
ᒫᑦᔨsᓚsᔪᔪᒥ !(-ᒥᑦ @@ trᑦhA.

A Cake for Makivik
Sarah Baron made this large cake for the delegates of 
Makivik’s annual general meeting. The community of 
Kangiqsujuaq hosted representatives from all across 
Nunavik in their modern Qaggiq Community Centre 
last March 19 to 22.



ᑕ3ᕋᐅᑉ ra3ᓚᖏᑦ
rᖑᕐᓓᑦ ᐊᒥᒐᖕᖏᑐᑦ ᐱᑕᖃᕐᐳᑦ ᓄᓇᕕᒻᒥ ᑕᒪᒃᑯᐊ rᖑᕐᓓᑦ 
ᐊᐅᐹᖓᔪᑦ (Pandalus borealis) ᐁᑉᐯᖃᕐᓱᑎᒃ ᐊᐅᐹᖓᔪᓂᒃ 
ᖁᐳᑖᓕᓐᓂᒃ rᖑᕐᓚᓂᒃ (Pandalus montagui) ᑖᒃᑯᐊ ᒪᕐᕈᐃᖑᔪᑦ 
rᖑᕐᓓᑦ rᖑᕐᓚᓂᐊᕐᑕᐅᓲᑦ ᐃᖃᓗᓐᓂᐊᑎᓄᑦ. rᖑᕐᓓᑦ ᐱᔭᐅᓲᖑᕗᑦ 
ᑕᓯᐅᔭᕐᔪᐊ ᑕᓪᓗᒍᑎᐅᓪᓗ ᐃrᕋᓴᖏᓐᓂ ᓛᐸᑐᐊᓪᓗ ᑕᕆᐅᖓᓂ 
rᖑᕐᓚᓂᐊᕐᑕᐅᓲᖑᑦᓱᑎᒃ ᒪrᕝᕕᐅᑉ rᖑᕐᓚᓂᐊᕈᓐᓇᐅᑎᖏᑦ ᐊᑐᕐᑕ
ᐅᑎᓪᓗᒋᑦ ᐅᒥᐊᒧᑦ Newfound PioneerFis?s8 ᐯᐊiᐊj5 
ᑲᑐᑦᔨᖃᑎᒌᒍᑎᐅᑦᓱᓂ ᐃᓂᓪᓚᑕᐅᒪᔪᒧᑦ. ᒪrᕝᕕᒃ rᖑᕐᓚᓂᐊᕐᓂᒥᒃ 
ᐱᓇᓱᑦᑕᖃᓕᕐᖁᖅ ᐊᕐᕌᒍᓂ #%-ᓂ ᐊᓂᒍᕐᑐᓂ

ᑭᖑᕐäᑦ ßᒪᓲᑦ ᐊᕐᕌᒍᓂ ᑕ9ᓕᒪᓂ ᓯᑕᒪᐅᔪᕐᑐᓄᑦ. ᑭᖑᕐäᑦ 
ᐊᔪáᑦᑐᒐᓚᒻᒥᒃ ᐆᒪᓂᖃᓲᑦ. ᕿᑐᕐᖏ ᐅᕈᓐᓇᓯᑐ
ᐊᕋᒥᒃ ᐊᖑᑎᐅᓲᑦ, ᐊᕐᕋᒎᒃ ᒪᕐᕉᒃ ᐊᓂᒍᑐᐊᕐᒪᓂᒃ 
ᐃᑦᔪᒋᒃ ᓱᕙᓕᐅᓯᓲᒃ ᐊᕐᓇᕈᕐᓱᑎᓪᓗ. ᓱᕙᖏᑦ 
rᖑᕐᓚᓴᖕᖑᓲᑦ ᐊᓈᓇᒥ ᓯᓚᑖᓂᖔᕐᓱᑎᒃ. 
rᖑᕐᓚᓴᒍᓘᑦᓱᑎᒃ ᕿᑎᕈᓪᓕᐅᔭᐅᓲᑦ ᓯᑕᒪ
ᕕᑦᓱᑎᒃ ᐊᓯᑦᔨᖃᑦᑕᓲᑦ rᖑᕐᓚᕈᓚᐅᖕᖏ
ᓂᕐᒥᓂ. ᑕᒪᒃᑯᐊ ᕿᑎᕈᓪᓕ  ᐅᔭᐅᓕᕋᒥᒃ 
ᓂᕿᒋᔭ  ᐅ ᒍᓱᑦᑐᐸᓗᓲᑦ ᐊᓯᒥᓄᑦ ᕿᒥᕐᓗ
ᖃᖕᖏᑐᑦᓴᔭᐅᑦᓱᑎᒃ ᐆᒪᔪᐊᕋᕐᓄᑦ. rᖑᕐᓓᑦ 
ᐊᖏᓕᕙᓪᓕᐊᓂᕐᒥᓂ, ᓴᐅᓂᕐᒥᓂᒃ ᓯᓚᑎᖔ
ᒥᓃᑦᑐᒥᒃ ᐊᓯᑦᔨᓲᑦ, ᐳᕕᕐᓯᒪᒍ  ᑎᖃᓲᖑᑦᓱᑎᒃ 
ᐃᒪᕐᒥᒃ ᓯᓚᑉᐱᐊᑖᕐᖃᒥᕐᒥᓂᒃ ᐊᖏᓕ ᕕᒋᓗᒍ 
ᓈᒻᒪᓴᓕᕐᐸᓕᐊᑦᓯᐊᕈᒪᓂᑯᒥᓄᑦ.

ᓄᓗᐊᑦ ᐃᕐᖃᑯᑦ ᐅᓂᐊᕐᑕᐅᓲᑦ ᐊᑐᕐᑕᐅᓲᒍᕗᑦ 
rᖑᕐᓚᓂᐅᑎᐅᑦᓱᑎᒃ ᐅᒥᐊᒻᒪᕆᒻᒧᑦ ᐅᓂᐊᕐᑕᐅᓱᑎᒃ 
ᓴᓇᒪᓂᖃᓪᓗᑯᐊᐱᑦᓱᑎᒃ ᓄᓗᐊᕐᑎᓯᖁᓇᒋᑦ ᐃᒪᐅᑉ 
ᐃᕐᖃᖓᑕ ᐃᖃᓗᖏᓐᓂᒃ, ᐅᑦᑑᑎᒋᓗᒋᑦ  ᐊᑯrᑦᑐᒥᐅᑦ 
ᓇᑖᕐᓇᖏᓐᓂᓗ ᐆᒐᕐᓂᓗ. rᖑᕐᓓᑦ ᖁᒻᒧᓗ ᐊᒻᒧᓗ 
ᐃᒫᓂ ᐃᖏᕐᕋᐅᒐᓲᑦ, ᐅᓐᓄᐊᕈᑐᐊᕐᒪᑦ ᐃᒫᓂ 
ᐳᕐᕿᓚᑦᓯᒪᓂᕐᓴᐅᓱᑎᒃ ᐳᑦᑕᓲᑦ. ᑕᑯᔭᐅᓲᖑᕗᓪᓗ ᐃᒪᕐᒥ 
ᐃᑎᓂᓕᒻᒥ @))#)) ᒦᑕᓂᒃ. ᐃᓱᕐᕆᓂᕐᓴᐅᓲᑦ 
ᓯᐅᕌᒥ ᐃᕐᖃᓕᒻᒥ ᐃᒪᕐᐱüᕝᕕᖃᕆᐊᒥᒃ ᓂ9ᓚᓱᓐᓂ
ᖃᕐᓱᓂ 0°–ᒥᑦ ᑎrᑦᓱᒍ 6°C–ᒥᒃ ᓂᓪᓕᓇᕐᓂᓕᒃ.

ᑕᒻᒪᓯᒪᔪᐃᔦᒍᑎ
ᐅᑯᐊ ᐊᓪᓚᑕᐅᓯᒪᓚᐅᔪᔪᑦ ᓯᕗᓪᓕᐅᓚᐅᔪᔪᓂᒃ ᓱᓪᓕᑕᐅᔪᓂᒃ ᐊᓪᓚᓯᒪᔪᖕᖑᐃᒍᑎᓂ Gᐅrᐅᒥ @)!@@)!#H ᐱᔭᕇᕐᓯᒪᓚᐅᔪᖕᖏᓚᑦ: 

ᐃᒣᓕᔪᑦ ‘ᑖᒃᑯᐊ ᐃᖏᕐᕋᑎᑕᐅᓂᖃᓲᑦ xxx kw-ᒥᓗ yyyy hertzᒥᓗ.’ ᐃᒣᓕᔪᓂᒃ ᐊᓪᓚᑕᐅᓯᒪᖔᕆᐊᖃᓚᐅᔪᔪᑦ ‘ᑖᒃᑯᐊ ᐃᖏᕐᕋᑎ
ᑕᐅᓂᖃᓲᑦ 50 kW-ᒥᓗ 200 khzᒥᓗ.’

ᑕᕐᕋᐅᑉ rᖑᕐᓚᖏᑦ ᓂᕿᑦᓯᐊᖑᕗᑦ ᓄrᖃᑦᓯᐊᓇᕐᓱᑎᒃ ᐃᓅᑉ 
ᑎᒥᖓᓄᑦ. ᐃᒪᕐᐱᒥᑦ ᓂᕿᑦᓴᓯᐊᖑᓲᓄᑦ ᐊᑦᔨᒋᔭᐅᑐᐃᓐᓇᓱᑎᒃ, 
ᐱᑕᖃᑦᓯᐊᑐᑦ ᐅᕐᓱᓯᐊᒥᒃ omega-3Fᐅᒦᑲ#ᒥᒃ ᑌᔭᐅᓲᒥᒃ.

ᑕᒪᒃᑯᐊ ᐊᐅᐹᖓᔫᑦᓱᑎᒃ rᖑᕐᓓᑦ ᑕᕐᕋᐅᑉ ᐃᒪᓕᒫᖏᓐᓂᒃ, 
ᐃᓚᐅᑎᓪᓗᒍ ᐃᒪᕐᐱᐅᑉ ᐸᓯᕕᒃᖑᓂᕋᕐᑕᐅᔫᑉ ᑕᕐᕋᖓᑕ 
ᐃᒪᖓ ᐱᑕᖃᑦᓯᐊᑐᑦ. rᖑᕐᓚᑕᐅᔪᑦ ᐅᒥᐊᕐᔪᐊᒦᖏᓐᓇᓱᑎᒃ 
ᓂᕆᔭᑦᓴᓕᐊᖑᓲᖑᕗᑦ ᖁᐊᕐᑎᑕᐅᒋᓲᖑᑦᓱᑎᓪᓗ. ᑕᒪᒃᑯᐊ ᓂᐅᕈᑎᐅᓲᑦ 
ᓂᐅᕐᕈᓭᕕᓐᓂ ᓭᓂᓰᓪᓗ ᓄᓇᖓᓐᓂ, ᕉᓯᐊᒥᓗ ᓯᑳᓐᑎᓃᕕ ᐊᒥᓗ ᐊᒻᒪᓗ 
ᔭᐸᓂᓰᑦ ᓄᓇᖏᓐᓂ. rᖑᕐᓚᑕᐅᔪᑦ ᐃᓚᖏᑦ ᓂᕆᔭᑦᓴᓕᐅᕐᓂᒥᒃ 
ᐱᓇᓱᕝᕕᓄᑦ ᓄᓈᕐᑕᐅᓲᑦ ᓛᐸᑐᐊᒥ ᑕᒫᓂ ᓯᓚᑉᐱᐊᖏᔭᕐᑕᐅᓯᑦᓱᑎᒃ 
ᓂᐅᕐᕈᑕᐅᓂᐊᓕᕐᒥᒐᒥᒃ ᓂᐅᕐᕈᓭᕕᓐᓄᑦ ᐊᒥᕆᑫᓪᓗ ᑕᕆᐅᓪᓗ ᐊrᐊᑕ 

ᓄᓇᖏᓐᓂ. ᓭᓃᓯᑦᓴᔭᐅᒻᒥᔪᑦ ᓄᓇᕐᔪᐊᖓᓐᓂ, 
rᖑᕐᓚᓂᒃ ᐱᕈᕐᓰᓂᕐᒥᒃ ᐱᕙᓪᓕᐊ
ᑎᑦᓯᒍᑎᖃᓲᖑᓕᕐᒥᔪᑦ, rᓯᐊᓂ ᓄᔪᐊᕐᑕᓂᒃ 
ᑕᕐᕋᐅᑉ ᐃᒪᕐᐱᖏᑕ rᖑᕐᓚᖏᓐᓂᒃ ᐱᒍᒪᒻᒪ
ᕆᖏᓐᓇᑐᑦ ᐱᒍᒪᓗᐊᖕᖑᐊᕈᑎᖃᕐᓱᑎᒃ 
ᑕᒪᒃᑯᐊ rᖑᕐᓓᑦ ᓱᓇᑐᐃᓐᓇᓂᒃ rᓈᓂᕐᓗᑯ
ᑕᖃᖕᖏᒪᑕ ᐅᐊᕈᑎᑦᓴᔭᕐᑕᓕᒻᒦᓇᑎᓪᓗ ᐅᐊᕈ 
ᑎᑦᓴᔭᕐᑕᖃᓲᖑᒻᒪᑕ ᓂᕿᑦᓴᓂᒃ ᐱᕈᕐᓯᕖᑦ. 
rᖑᕐᓓᑦ ᐊrᖏᑦ ᐊᓯᑦᔨᑕᕐᑐᒪᕇᑦ, 
ᑌᒣᒃᑲᓗᐊᕐᑎᓗᒋᑦ rᖑᕐᓚᓂᐊᕐᑏᑦ ᑮᓇᐅᔭᓕ   
ᐅᑦᓯ ᐊᑐᒻᒪᕆᐊᓘᓱᖑᖏᓐᓇᑐᑦ.
ᒪrᕝᕕᐅᑉ ᐃᒪᕐᐱᒥᑦ ᓂᕿᑦᓴᓯᐅᕐᓂᓂᒃ 

ᐱᓇᓱᒐᖃᖃᑎᖏᑦ ᑌᒪᖕᖓᑦ ᐃᖃᓗᓐᓂ ᐊᑐᑦᓴᓂᒃ 
ᐱᒍᒪᖏᓐᓇᓕᒫᕐᐸᐳᑦ. ᑌᒣᓕᖓ ᒐᓗᐊᕐᑎᓗᒋᓪᓗ, 
ᐱᓇᓱᒍᓐᓇᓯᐊᕐᓂᓗ ᕿᓄᐃᓵ ᕈᓐᓇᓂᕐᓗ ᐱᑕᖃᕆᐊᖃᕐᐳᑦ 
rᖑᕐᓚᓂᐊᕐᓂᒥᒃ ᐱᓇᓱᑦᓯ ᐊᑐᖃᕐᓂᐊᕈᓂ ᐊᖏᕐᕋᒥᓂᒃ 
ᕿᒣᒪᑯᑖᒍᓐᓇᓂᖃᕐᓗᓂ ᐃᓛᓐᓂᑦ ᐊᒥᓱᓂᒃ 
ᐱᓇᓱᐊᕈᓯᕐᓂ ᕿᒪᑦᓯᒪᕙᓪᓗᒋᐊᓪᓛᑦ.

ᑐrᓯᒋᐊᒃᑲᓂᕈᒪᒍᕕᑦ rᖑᕐᓚᓅᓕᖓᔪᓂᒃ, 
ᖃᐅᔨᒋ ᐊᕐᕕᖃᕐᑐᓴᐅᕗᑦ ᒪrᕝᕕᐅᑉ ᑮᓇᐅᔭᑎᒍᑦ 
ᒪrᑕᒐᓱᒍ ᑎᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᓄᑦ ᐱᑦᔪᔨᕕᖓᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕕᒻᒥ ᖃᐅᔨᓴᕐᓂᓄᑦ ᐱᑦᔪᔨᕕᒻᒥᒃ 
ᑰᒃᔪᐊᒦᑦᑐᒥᑦ.

mrᕝ[s2 wm3Wu5 iᕿ5ᓴys3ii4 
WNhZcctq5 Öm1z5 wcl8iᐊg5ᓴi4 
WAmq8Noµ3Xᐳ5. ÖàozZlᐊ3tlQ9l, 

WNhA8Nyᐊ3il ᕿkwñD8Ni3l WbcEᐊc3ᐳ5 
ra3Miᐊ3iu4 WNh5yᐊgc3iᐊDi ᐊq3Cui4 

ᕿàmfÌA8Nic3li w˜8i5 ᐊuhi4 
WNhᐊDy3i ᕿm5ym?9lQᐊ9˜5.

ra3ä5 
ᐊJá5gZM7u4 
ßmic§5. 

ᕿg3qsD8NygᐊCu4 
ᐊats§5, ᐊ3CÅ4 
m3Î4 ᐊiAgᐊ3mi4 
w5JQ4 h?osy§4 
ᐊ3ND3ht9l.
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Northern Shrimp

An abundance of shrimp are found surrounding the Nunavik 
region with pink shrimp (Pandalus borealis) and pink striped 
shrimp (Pandalus montagui) 
being the two species that 
make up the shrimp fish-
ery.  shrimp are fished in 
hudson and Davis straits and 
the Labrador sea under the 
Makivik license by the vessel 
Newfound Pioneer through a 
joint venture arrangement. 
Makivik has been fishing 
shrimp for the past 35 years.

A shrimp can live five to eight years. shrimp have a some-
what strange life cycle. When it is sexually mature it is a male, 
then after about two years the gonads start producing eggs and 
it is a female. The eggs are fertilized externally. The larvae go 
through four stages before they become little shrimps. The lar-
vae are preyed upon by other invertebrates. As the shrimp grows, 
it replaces its exoskeleton, usually puffing itself up with water so 
the new covering is large enough to grow into.

Trawl nets are used to fish shrimp from large vessels which 
have specially designed nets to exclude ground fish, such as 
Greenland halibut and cod, from getting caught. shrimp move 
up and down in the water column, rising higher at night. They 
are found from 200 to 300 metres. They prefer areas of soft sea 
bottoms and temperatures of 0° to 6°C.

Northern shrimp is a healthy source of pro-
tein. Like much seafood, it contains omega-3 
fatty acids.

The pink shrimp exists in all northern 
waters, including the north Pacific. Most shrimp 
is processed and frozen on the trawlers. These 
are sold to markets in China, russia, scandinavia 
and Japan. some shrimp are landed at a pro-
cessing plant in Labrador for peeling and are 
then sold to markets in UsA and europe. In Asia, 
shrimp aquaculture has been developed, but 
the demand for wild northern shrimp is there 
because they are free of contaminants and 
chemicals associated with farmed shrimp. The 
price of shrimp varies, but usually gives a good 
return to the fisherman.

Makivik’s seafood partnerships are always 
seeking people to man the fishing boats. 
however, it takes skill and discipline to be a 

good shrimp fisherman who 
can be away from home for 
weeks at a time.

If you would like further 
information on shrimp, please 
contact Makivik’s economic 
Development Department or 
the Nunavik research Centre 
in Kuujjuaq.

Correction
The following sentence from our previous Factsheet (Winter 2012-2013) was incomplete: “These units operate at xxx kW 

and yyyy hertz.” rather, the sentence should have read as follows: “These units operate at 50 kW and and 200 khz.”
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ᑏᓇᐅᑉ ᑲᒥᒋᒃ

†ᓇ ᒥᕝᓱᑦ, ᐅrᐅᓕᒃ ᓯᑕᒪᐅᔪᕐᑐᓂ, ᑲᒻᒥᐅᕆᐅᕐᓴᓚᐅᔪᕗᖅ 
ᑲᖏᕐᓱᔪᐊᒥ ᒥᕐᓱᑏᑦ ᒥᕐᓱᕕᖓᓐᓂ ᐃᓕᓐᓂᐊᑎᑕᐅᑦᓱᓂ. 
ᐊᖓᔪᕐᖄᒋᒃ ᐊᕐᓀᑐ ᔮᑲᕐᓗ ᒪᕐᓯᐋᓪ ᒥᕝᓱᑦᓗ. ᑲᒥᑦᓴᒥᓂᒃ 
ᑲᒻᒥᐅᓚ ᐅᔪᔪᖅ. ᑏᓇᒃᑯᑦ ᐃᓚᓐᓇᕇᑦ ᐳᐊᓗᓕᐅᕆᐅᕐᓴᔭᐅᓚᐅᔪᒻᒥᔪᑦ. 
ᐳᐊᓗᓕ ᐊᕕᓂᕐᒥᓂᒃ ᐊᑐᓕᓚᐅᔪᔪᑦ ᑕᑯᔭᐅᑎᑦᓯᒍᑎᒋᖃᑦᑕᓕᕐᓱᒋᑦ 
ᐊᓯᖏᓐᓄᑦ ᐊᕐᓇᓄᑦ ᓯᓚᕐᔪᐊᒥ ᐊᕐᓀᑦ ᐅᓪᓗᖃᕐᑎᑕᐅᑎᓪᓗᒋᑦ.

Tina’s Kamiks

Tina Mifsut, age eight, was learning 
to make kamiks from seamstresses in 
Kangiqsujuaq’s sewing centre. her par-
ents are Arnaituk Jaaka and Marcel 
Mifsut. she made a pair for herself. Tina 
and her friends also learn to make pua-
luks. Afterwards they wore them and 
showed them to other women on 
International Women’s Day.
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Bo
B 

M
es

h
erElisapee Tukkiapik Blake joins in an animated discussion 

during the Annatuinniniq Uqausittinik Inuktittut language 
gathering in Kangiqsujuaq last April 16 to 18 in Kangiqsujuaq. 
The Avataq Cultural Institute organized the event to discuss 
action plans to revitalize the language in Nunavik.

ᐃᓕnᐱ ᑕ3eᐊᐱᒃ ᐱøᒃ ᐃᓚscᑕsᔪᑦ scctŒᑦᑐᓄᑦ 
ᐊ8ᓇᑐᐃᓂ3ᓂᒃ scsᓯᑦtᓂᒃ ᐃᓄᒃtᑐᑦ scsᓯ3ᓂᒃ ᓄᐊᑦᓯtᓪᓗQᑦ 
vᖏ3hᔪᐊᒥ Éᕆᓕ !^-ᒥᑦ !*-ᒧᑦ. ᐊ?ᑕ6 ᐱsᓯᑐcᓕᕆᕕᒃ 
ᐊᑐᐃ8ᓇD3tᕆᓯmᓚsᔪᔪ6 ᑕmᑐᒥᖓ scctŒAtc3htᒃ 
cᓄᐃ¬ᕆQᐊDtcᑦnᓂᐊᓕ3m̄ 3ᒥᒃ scsᓯ3ᒥᒃ ᓄᓇᕕᒻᒥ.



ᓱᒨᑦ?

ᖃᓄᕐᓖ?

ᐃᓕᑦᓯᓂᒃ  ᙯᑦᓯᖁᔨᐅᑏᑦ  ᐅᓂᒃᑳᓴᑦᓯᓂᒃ, ᐊᑦᔨᖑᐊᖁᑎᓯᓐᓂᒃ  ᐊᒻᒪᓗ  ᐱᑐᖃᖁᑎᓯᓐᓂᒃ.

ᖁᕕᐊᓲᑏᑦ  ᐃᓄᐃᑦ  ᖃᖓᑦᑕᔫᖏᑦᑕ  
35-ᓂᒃ  ᐊᕐᕌᒍᓂᒃ  ᖃᖓᑕᓕᕐᓂᖓᓄᑦ! 

ᐅᓐᓂᒍᑎᑦᓴᓕᒃ!

ᖃᖓ?

ᐊᐱᕆᒍᒪᕕᓯ?

ᑎᑭᑎᑦᓯᒍᓐᓇᑐᓯ  ᐆᑦᑐᕈᒪᔭᓯᓐᓂᒃ  ᑭᖑᕃᑦᑌᓕᓗᓯ  ᔪᓓ  5, 2013-ᒥᒃ.

ᐳᓛᕐᓗᓯ  ᐅᕙᓂ  airinuit.com ᐅᕝᕙᓘᓐᓃᑦ  ᐃᓄᐃᑦ  ᖃᖓᑦᑕᔫᖏᑦᑕ  
óᐁᔅᐳᒃᒥ  ᒪᑉᐱᒐᖓᓂ  ᖃᐅᔨᒋᐊᓪᓚᓂᐊᕋᑦᓯ  ᑕᒪᑐᒪ  ᒥᑦᓵᓄᑦ  ᑖᓐᓇ  
ᓇᓪᓕᐅᓂᒻᒪᕆᒃ  ᑎᑭᓴᕐᑐᖏᓐᓇᓂᖓᓂ.  

ᐊᐅᒡᒍᔅᑎ  28, 2013-ᒥ, ᐃᓄᐃᑦ  ᖃᖓᑦᑕᔫᖏᑦ  ᓇᓪᓕᐅᓂᖃᓛᓕᕐᑐᑦ  
35-ᓂᒃ  ᐊᕐᕌᒍᓂᒃ  ᐃᖏᕐᕋᓕᕐᓂᒥᓄᑦ. ᑕᕐᓯᐅᑎᒋᓗᒍ  ᑌᑦᓱᒧᖓ  
ᙯᔪᒧᑦ  ᑎᑭᓴᕐᑐᒐᒻᒪᕆᒻᒧᑦ  ᓯᕗᒧᐊᕐᐸᓕᐊᓂᑦᑎᒍᑦ, ᓄᐊᑦᓯᒍᒪᕗᒍᑦ  
ᑕᑯᔭᐅᓚᐅᕐᓯᒪᓪᓗᐊᖏᑦᑐᓂᒃ  ᐊᑦᔨᖑᐊᓂᒃ  ᐊᒻᒪᓗ  ᐅᑭᐅᕐᑕᑐᒥᐅᔭᓂᒃ  
ᐱᑐᖃᕕᓂᕐᓂᒃ, ᐊᒻᒪᓗ  ᐊᑦᔨᐅᖏᑦᑐᓂᒃ  ᐅᓂᒃᑳᑐᐊᓂᒃ  ᖁᕕᐊᓲᑎᒋᓗᒋᑦ   
ᐃᓄᐃᑦ  ᖃᖓᑦᑕᔫᖏᓐᓂ  ᓱᓇᑐᐃᓐᓇᓕᒻᒪᕆᒻᒥᒃ  ᓯᕗᓪᓕᖃᕐᓯᒪᓂᕐᒥᒃ  
ᐊᒻᒪᓗ  ᓴᖑᓚᐅᕐᓯᒪᒐᓂ  ᓄᓇᕕᐅᑉ  ᐃᓄᖏᓐᓂᒃ  ᑭᒡᒐᑐᕋᓱᐊᕐᓂᒥᒃ. 
ᓂᕈᐊᕐᑕᐅᒍᑎᒃ, ᑕᒪᒃᑯᐊ  ᐊᓐᓂᓇᕐᑐᒪᕆᐊᓗᐃᑦ  ᑕᑯᕚᓯ  ᐃᓚᒋᓕᐅᑎᒐᔭᕐᑐᑦ  
ᓄᐃᑕᖏᓐᓇᓛᕐᓕᑐᓄᑦ  ᐃᓄᐃᑦ  ᖃᖓᑦᑕᔫᖏᑦᑕ  ᐱᑐᖃᕐᓂᒃ  ᓄᐊᑦᓯᕕᖓᓂ  
ᐱᓪᓗᑯᑦᑐᓂᐊᕐᕕᑎᓐᓂ  ᒪᓐᑐᔨᐊᓪᒥ.

ᑌᒣᑦᑐᒐᓚᓐᓂᒃ  ᑕᑯᔭᐅᖁᔭᓯᓐᓂᒃ  ᐱᖃᕈᑦᓯ, ᑕᒪᒃᑯᐊ  ᐊᑦᔨᖑᐊᑦ, 
ᐱᑐᖃᐅᓕᕐᑐᓘᓐᓃᑦ  ᐅᕝᕙᓘᓐᓃᑦ  ᐊᓪᓚᓯᒪᔪᐃᑦ  ᐴᕐᑐᓯᐊᑐᐃᓐᓇᓗᒋᑦ  
ᐸᔫᑎᒋᓗᒋᓪᓗ  ᓇᐅᑐᐃᓐᓇᒧᑦ  ᖃᖓᑦᑕᔫᕐᓂᐊᕕᓐᓂ  ᐃᓄᐃᑦ  ᖃᖓᑦᑕᔫᖏᑦᑕ  
ᓵᖓᓄᑦ. ᐃᓄᐃᑦ  ᖃᖓᑦᑕᔫᖏᑦ  ᐊᓯᓕᒫᖓᓂᒃ  ᑲᒪᓚᖓᔪᑦ, 
ᐊᐅᓪᓚᕈᑎᖏᓐᓄᑦ  ᐊᑭᓕᕆᐊᓕᓕᒫᑦ  ᖃᓗᓗᒋᑦ.

ᐅᕗᖓ  ᑐᕌᕐᑐᓕᐊᕆᓗᒋᑦ:
ᐃᓄᐃᑦ  ᖃᖓᑦᑕᔫᖏᑦ  - 35-ᓂᒃ  ᐅᑭᐅᕐᑖᓂᖓᓄᑦ  
6005, boul. de la Côte-Vertu
Montreal, Québec
H4S 0B1

ᐃᑯᒪᐅᒻᒨᑐᓄᑦ  ᐊᓪᓚᓯᒪᔪᑦ  ᐊᐅᓪᓚᑎᓪᓗᒋᑦ  ᐅᕗᖓ: 
aicelebration35@airinuit.com

ᐊᑦᔨᖑᐊᓯ, ᐱᑐᖃᖁᑎᓯ  ᐅᕝᕙᓘᓐᓃᑦ  ᐊᓪᓚᓯᒪᔪᖁᑎᓯ  ᓂᕈᐊᕐᑕᐅᐸᑕ, 
ᐱᑎᑕᐅᒐᔭᕐᑐᓯ  ᐃᓄᐃᑦ  ᖃᖓᑦᑕᔫᖏᑦᑕ  ᖃᖓᑦᑕᔫᖕᖑᐊᖓᓂᒃ  
ᐆᑦᑐᖃᑕᐅᒍᓐᓇᓯᓗᓯᓗ  ᓵᓚᖃᐅᑎᑦᓴᒥᒃ  ᒪᕐᕉᓂᒃ  ᐃᓄᐃᑦ  ᖃᖓᑦᑕᔫᖏᓐᓄᑦ  
ᐃᑭᒍᑏᓐᓂᒃ. ᓵᓚᖃᐅᑎᓕᒃ  ᐊᒧᔭᐅᓛᕐᑐᖅ  ᐊᐅᒡᒍᔅᑎᐅᑉ  ᑕᕐᕿᖓᑕ  
ᓄᖕᖑᐊᓂ.

ᐱᖁᑎᓕᒫᓯ  ᐃᓕᑦᓯᓄᑦ  ᐅᑎᕐᑎᑕᐅᓛᕐᑐᑦ  ᑭᓯᐊᓂ  ᓱᓇᒐᓚᐅᑉ  ᐊᑦᔨᖓᓂᒃ  ᓴᓇᒍᓐᓇᖏᑐᐊᕈᑦᑕ  ᑕᒪᑐᒨᓇ  
ᐃᓕᑦᓯᓂᒃ  ᐅᖃᖃᑎᖃᕐᓂᐊᑐᒍᑦ. ᐊᓪᓚᓯᒪᑦᓯᐊᓚᖓᕗᓯ  ᓱᓇᒥᑦᑐᓂᒃ  ᐊᓪᓚᑕᕐᑎᑯᑎᒍᑦ  ᑐᕌᕈᑎᓯᓐᓂᒃ, 
ᖃᕆᑕᐅᔭᒃᑯᑦ  ᑐᕌᕈᑎᓯᓐᓂᒃ  ᐊᒻᒪᓗ  ᐅᖃᓕᒪᐅᑎᓯᓐᓂᒃ  ᐊᑐᓂ  ᐆᑦᑐᕈᑎᒥᒃ  ᒪᓕᑦᑎᓗᒋᑦ. 



Why?

How?

An invitation to share your stories, photographs and artifacts.

Celebrating 35 years  
of service to Nunavik

Win!

When?

Questions?

Submissions can be received no later than July 5, 2013.

Visit airinuit.com or Air Inuit’s Facebook page for more  
information as this historic event draws closer.

On August 28, 2013, Air Inuit will be celebrating its 35th year 
in operation. To commemorate this upcoming milestone in 
our history, we are hoping to assemble a collection of rare 
photographs and northern artifacts, as well as unique stories 
that celebrate Air Inuit’s rich history and unwavering com-
mitment to the people of Nunavik. If selected, your precious 
keepsakes will become part of Air Inuit’s permanent collection 
at our technical center in Montreal.

If you have any such material you’d like to share, please care-
fully pack and drop off your photographs, artifacts or docu-
mentation at any Air Inuit station counter. Carefully identify 
each item and include your contact information. Air Inuit will 
take care of the rest, including all shipping charges. 

Send to:
Air Inuit – 35th anniversary 
6005, boul. de la Côte-Vertu
Montreal, Québec
H4S 0B1

Send electronic documentS to:
aicelebration35@airinuit.com

If your photographs, artifacts or documents are selected, 
you will receive an Air Inuit model airplane and be granted 
a chance to win a pair of Air Inuit tickets. The draw will be 
held in late August.

All material will be returned to you unless it cannot be reproduced, in which
case we will contact you to ask for your permission to conserve it. Please include 
your postal address, email and telephone number with each submission.


