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We present the second of a series of articles about the steps leading towards 
the creation and operation of a mine. The subject has been a growing concern 
for Nunavimmiut. A mine develops in stages and Inuit want to be proactive and 
assertive when it comes to making sure we are meaningfully included and com-
pensated at all stages.

Makivik continues to work with Nunavik organizations to plan a regional 
vision of development. Parnasimautik is intended to make sure that Nunavik needs 
and concerns will be heard, while international mining and other companies 
urge the Quebec government to open the region for industrial development.

Even before more large-scale exploitation, Nunavik is no stranger to serious 
social problems, which have been the ongoing theme of several programs 
mentioned in these pages. Representatives of the major organizations participated 
in the Inuusitta Makitjuumigiaqarninga regional conference on prevention and 
empowerment, where presentations showed “staggering” statistics. Also in the 
fall, delegates at the annual elder’s and leaders retreat expressed that Nunavik 
social problems have become worse in recent years. And the results of another 
report on homeless Inuit in Montreal are about to be published. All discussions 
lead to one similar conclusion; that in whatever shape or form, each and every 
citizen is responsible to be a part of the solution.

bf5nDwAtcyQKA5 É2Wstq8i4 x9MymJ1aMsJI5b n3et5y?9oxi3k5 
wq3Ct5yi3kl sIC8ix[8i4. Ì4fx xqJu4 whµlQIs?9oxic3mb 
kN[7usk5, Wlx3gu whmQ5hQ5 h4fwmE8isA8Ng5 kNu4, wkw5 
wl3dyz8i4 wª5Jyq8il h3Cbsic3lt4 WNhZ7mE8i4 w1q3C­
t5y[5nys3iu4 Wix3ico3gk5. sIC8ix“5 xbs5yfv9M4 
ckwozi3Ìv9M§a1qM5 WNh5bsZsZ3ht4 W?9oxtbsic§aZu4 bm4fkzl 
wkgw8â5 wMsAmK5 i5÷cbs[cc5blt4 wMstbs5yxlt9l ®NsItA5 
xro3bsAttA9l W?9oxt5yioµk5.

mr{[4 vJyJu4 WNhctc3S6 kN[s2 WNhZc3[dtoµq8i4 
xgw8ND3tEctQ5hQ5 xyxA5 bsg5bcDtQlQ5 kNdtoµu W?9oxtb­
siq8ªozJi4. X3âymst4 yKicDbsK6 h3dwgu4 kN[s2 r1åm5y­
Atq9l whµlAtq9l gnsmIs5yxd5hQ5, bmguz WNh5bsdp5ht4 
yM3Jxus5 fÑ4 v?mzi4 Ü9Mgwi3u4 WNhxq8Nc5bo3tlQ5. X3âymst4f5 
Ns5yg3g5 vJyicq8Noµ3ht4 W?9oxt5yAtso3gi4, kNs2 x?tzªozJi4 
i3Jti9l x8igxc3iªozJi4 wl3dy3ËozJ5 gnc5bstAtªozJ9l.

bm4fx xqÔtsi3ã5 W?9odt5nys3[sht4 W?9oxt5yAts?5g5 
yKizi ho, kN[7us5 wª5JytA5 Wâlb7mExl8i4 Wbco‰MsJK5, 
bm4fxl WâlÖ5 xuhwi4 WNhAtÌ3bsmo3d5 Ì4fNil m2WCox5ti xuh5 
WNhAtoxamJ5 si4vsysK5. xqJ3Mstax5 WNhZc3“5 r4Zg3tq5 
wMsQx3gymMsJ7uJ5 vt1zi3Jxj5 wªy5b mr5ÔQxExc3iz-u4 kNooµ5 
r4Zg3tcMsJJ5 b4Zi4 W5Jtc3ht4 7̂mq5gi4 WJc3ty5Öoi3kl wkw9l 
mrbQx3JuQxc3iq8k5, b4Zi vt1zi3Jxu si4vspAtoxamc5bg5 
bf5nDwMsJK5 ‘dx3ñN3gMExl8i4’ x9MymJ1awAtsc5bymJi4. srxa­
t9lAl, vt1zI3gymctŒ5g5 x3ÇAbµ5 wkgò9l kNø9l yKo3tqb 
sMWbsN1qgu vt1zQx3iEym§zk5 scsycCoMsJQK5 kN[7us5 
wª5JyuA5 Wâlbq5 x3ÇAi xiA3cusi3ni Ws1qosu¯gw8NymoExq5. 
x9Mymo3lt9l kwbsQxo3eaho3uht4 m8gpxu wkw5 xq3Cc1qg5 
cspn3bsiEMs3bq8i4 gn3tyAtsmJ5. w¬8Nt4 sç/sJ5 b4fz5ãNs÷3g6 
who[cc5bMs3g5; wµ4 ckw5gu4 wkw5 bs5g5bsicClxDt4 xgi5 
WI5ndtcctŒq8NsK5 €3eAt5nys3gwNslt4 WâlbªozJk5 
wvJ3tŒ9lt4 ryxisoCu4.
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Ì4fNi s9li / This Season

mr[4 fxS‰n8

mr[4 kNogò5 tudtQ?z5 toIsAtc3ym5hi r=Zg3ixt9lA 
yKjx5ty?9oxlil wkw5 WAmIq8i4 kN[7u. wMsJdtgxc3g6 wk8i4 
W?9odtÌ3ymJi4 èuy Ñ2 x7ml fÑ4 b3Czi xqctŒ8isymJu5. 
mr[4 w2WQIcExc3S6 vJytbs5yxm̄ b Wix3ioEi4f5 wkoEi4f5 
WsygcoEi4fl W?9odtÌEymIq5 xqctŒ8if5. xsM5yi3jl 
eg3qsChx3iu9l ®NsIi4 st3[sAt5nIi4 wkw5 wMsA8Nyd9lQ5 b3Cu 
®NsItA5 mrbZhx3ik5.

Makivik Corporation

Makivik is the ethnic organization mandated to represent and promote the interests 
of Nunavik. Its membership is composed of the Inuit beneficiaries of the James 
Bay and Northern Quebec Agreement (JBNQA). Makivik’s responsibility is to ensure 
the proper implementation of the political, social, and cultural benefits of the 
Agreement, and to manage and invest the monetary compensation so as to enable 
the Inuit to become an integral part of the northern economy.

mr[4 eu3Dxq5

mr[4 eu3Dxq5 kwbs?2S5 mr[s2 gnC3nix3[zk5. gis3cbs?5g5 
xrc3tNQ5 wk8k5 W?9odt5nIo8k5 èuy Ñ x7ml fÑ4 b3Czi 
xqctŒ8iu5. bf8NbsJ5 whmQIsJ9l b=Zi mr{[s2 S3gi3nq5b 
whmQIgw8NE1qbq5. g1zh5tyKA5 x9MoD5y eu3Dxos3tj5, gnC5ni4 
x9Max3ymJi9l, x5paxi9¬8î5. x†y, gÇDty GyM†5H, sçMstyl 
x9McystlQ5.

Makivik Magazine

Makivik Magazine is published quarterly by Makivik Corporation. It is distributed 
free of charge to Inuit beneficiaries of the JBNQA. The opinions expressed herein are 
not necessarily those of Makivik Corporation or its executive. We welcome letters to 
the editor and submissions of articles, artwork, or photographs. Please include your 
full name, address, and telephone number.

mr{[f5 S3gi3nq5

ÔW b3exW4, xzJ3ç6 
÷i Wb, xzJ3ç2 gzoz W5nb3[ni4 WD3Xoxt5yi3i4 W5Jp[7u 
àf fxb8, xzJ3ç2 gzoz mrbZhx3if5 WD3Xoxt5yi3u4 W5Jp[7u 
€8bi w5gñ5, ®NsIoEp7mE4 
€8t jxcs+, x9Mt7mE4

Makivik Executive

Jobie Tukkiapik, President 
Johnny Peters, Resource Development Vice-President 
Michael Gordon, Economic Development Vice-President 
Anthony Ittoshat, Treasurer 
Andy Moorhouse, Secretary

mr{[f5 WNh5toµq8i4 Nf3nmE8it8i4 cspmIsdpKA5, xyoµq8il 
W[Qc5bMs3bt8i4 gn3tyAt5ni4 x9MbsJ5ni9l eu3Dxox5ti4 
W5yxymt5yicMs3gi4.

We wish to express our sincere thanks to all Makivik staff, as well as to all others 
who provided assistance and materials to make the production of this magazine 
possible.

eu3Dxos3t / Editor 
Ù2 uxh / Bob Mesher

scsys2 É2Xk5 k5tEº5/ Translation 
™? €lX-Wl3©5 / Eva Aloupa-Pilurtuut 
J¥ [x9€8t‰ / Josée Vilandré

x9MymJ1absJ5 mr{[f8k5 
Published by Makivik Corporation 
P.O. Box 179, Kuujjuaq, Quebec 
J0M 1C0 Canada 
sçMstz / Telephone: 819-964-2925

•ñMcsyxChA†5 b4vi eu3Dxî5g5 wozJ5 wk8k5 èuy Ñ x7ml fÑ4 
b3Czb xqctŒ8izi5 W?9odtb3bgk5 ryxi. 
*Contest participation in this magazine is limited to Inuit beneficiaries of the JBNQA.

¬vy f9l ƒ4JxÇW1us6 wMQ/sMsJK6 whµlAtc3gk5 wkgw8Nk5 
kNooµi5 Wym5ht4 r4Zg3†5 wªy5b mr5ÔuQxc3iz-u4 
x5yCstc3tbsJu4 vt1zi3JxDtc3tlQ5 
xuhwk5 wozJi4 mfkz wkw5 
ckw1qyxExc3iq8k5 wkoE/si3kl, 
s[Z3gl nS5/smJ5nsiq8k5, Søy9l 
WNh2Xbq8k5, w3cgw[oEi3kl tA/
smJoEi3kl, wo8ixioEi3jl WNhZ3kl. 
x5pax6 Ù2 ux§2 x5pox[iz.

Front cover: Lucassie Kudlu of Kuujjuaraapik was 
among the concerned citizens at the Regional 
Inuusitta Makitjuumigiaqarninga Conference 
regarding health and social services, youth 
protection, policing, justice and correctional 
services, education and employment. Photo by 
Bob Mesher
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yK9oÙ6 ñM8îJ6FñMo4 NMs5yc3ggw8N6 
suz x5paxu4 NMs5ñt5yAtu4 ®NsI3ÌM3g6 

R@))-i4¡ ñM8îAtQx9ä5FñMcstQx9ä5: ybm5 
NMs5yZhcbsJ[î5 Év9Mo7u4 s[iD3Ìtbs 3̃g5 ñMc­
stÌElQ5FñM8îAtÌElQ5.

The first-place prize for correctly guessing this mysterious picture is 
$200! Bonus prizes: Four other contestants will receive a T-shirt for their 
winning answers.

sWA§t?K5 oy †N Ns4vDx6 wk5Jxus6 b7mCi 
NMs5yMs3m5 sfiz hJ5yxi4. ñMcstÌMs3u­
J5FñM8îAtÌMs3uJ5 Jo o. XMu1l, ixo xü9M4 Ùonl, 
Îb gvl9l yx/ wè5g6 rxÖ8Nl b7mCt4 rs5Jtu8k5.

Congratulations to Lisi Tina Nowkawalk of Inukjuak for 
correctly guessing this compost. Prizes were also won by 
Julie L. Fleming, Nellie Amidlak Palliser, Rhoda Tookalook and 
Sarah Iyaituk Keatainak for their correct answers.

sˆ hNV / WHAT IS THIS?
ñMcstÌD8NSt5FñM8îAtÌD8NSt5 R@))-i4 ßuz x5pa­
xu4Fx5pdtu4 hNs7m̄ 5 NMs5ylxgxD[5. hNsJE5yi3k5 
NMs5yQxDtt5 x9Mb3[f5 xs9Mt9lQ5 sKz gÇ3lt4 “Mystery 
Photo Contest” x5paxu4 NlN3gu4 Wos5pAtQI3î[5 gÇ3tlA 
sKz. WJ8NyxdN3St5¡

You could win $200 if you guess what this mysterious picture 
is. Mail your answer to “Mystery Photo Contest” at the address 
shown below. Good Luck!

ñMcsyx 3̃g5 ra9oi4 x5paxi4 hNs7m̄ b NMs5yQxDti4 
Nlâ3bsic 3̃S5 mr{[s2 x9M[7mEzi ƒ4Jxu WzJx8i, 
µ5pFµ5y !$, @)!#-ao3X5.

Winners of our next Mystery Photo 
Contest will be chosen at Makivik’s Head 
Office in Kuujjuaq on Wednesday, March 
14, 2013.

x5paxu4 NlN3gu4 
Wos5pAtc3i6 mr{[4
Mystery Photo Contest
Makivik Corporation
P.O. Box 179 
Kuujjuaq, Quebec 
J0M 1C0
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kN[7us5 ra¿5nqb bZbZ s[Z3iÙq8k5 wMQ/si3ui4 WJ8Nstc3hi, 7̂m 5̂yxMsJK6 
dXkx6 à-w3Dux2 sXstymcbsiz x?b6 WsygcoEp4f5 vt1zi3Jxz8k5 
xgw8ND3tEAtu8i4 vt1zic3tlQ5 kwbs 3̃gi4 X3âymst4-i4 kNo8i 
vtmixDyc3tyAtsc5bMsJJi4 Nlâèi3i4 ckw5gu4 yKi5ncDm7m̄ b kNdbsÔ2 
W?9oxtbsiEc5bMz/q8ªozJi4 ck3l kN5b x?tz h3Cbsic3ÖotbsicC/3m̄ 5 
g1z[c3li wkw5 wld3yz8i4, rNsi3uA5 N7ui6 NlâEymAtq8i4, scsyz8i4 
Wsygc4fl wªy3uA5 wªyq8i4.
As a member of Nunavik’s youngest generation, it was appropriate that Qupanuaq May-Ekomiak was 
also in the Avataq Cultural Institute conference room during a preparatory meeting for the upcoming 
Parnasimautik community workshops to identify a vision of regional development and the protection 
of our environment according to Inuit culture, identity, language and traditional way of life.
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Nunavik’s 2012 Elders and Leaders 
Retreat took place in a traditional Cree 
camp, located at a five-minute drive out-
side of Whapmagoostui/Kuujjuaraapik. It 
was a cosy wood-stove-heated building 
where the elders and leaders met for two 
complete days on October 11th and 12th. 
Representatives of Makivik Corporation, 
the Regional Partnership Committee, 
the Kativik Regional Government, Kativik 
School Board, Kativik Regional Police 
Force, the Nunavik Elders’ Association, the 
Nunavik Regional Board of Health and 

kN[7us5 wkgò9l yKo3†l 
x3ÇAbµ5 sMWbsN1qgj5 
vt1zI3gymiE§qb b9omQo3bz
x9MymJ1abq5 rt fxbs9l ui fº9l

Nunavik’s Fifth Annual 
Elders and Leaders Retreat
By Kitty Gordon and Minnie Grey

kN[7us5 wkgò9l yKo3†l sMWbsN1qgj5 
vt1zQx3ymiE§zb @)!@ x3ÇAzªozJ6 
x©tIsicoMsJQK6 x9ä5 fº5 xdwm[z8i wl3dyuA5 
Wsygc3ui4 x©tI3g[Qym§E5hA, Ax2µf+gFƒ4JxÇWs2 
yMtxWxî5hi %-uN5yi kN4fÔ4f5 sXQx÷u. Ö8N 
w9lJxdtz eJ5ggu4 rx4nstc3hi sX5ymQxz 
wh3EN3gmEsJ6 wkgc3kl kNø9l yKo3tq8k5 
vt1zI3g[symMsJJ6 s9¬i m3Îi ß4gWE !!-ul !@-ul. 
r4Zg3†5 WymJ5 mr{[u5, kNooµtA5 WNhctŒAtc3ik5 
vt1zpi5, vt[4 kNooµ5 v?m4fi5, vt[4 wo8ix­
ioEi3u5, vt[4 kNooµ5 Søy4fi5, kN[7us5 wkgcqb 
vg5pctŒ8izi5, kN[7u wlyoEi3kl wkoEi3kl 
W5Jp[7u wMst9lQ5 wkgò5 t4fxbs5ht4 toIsmJ5 
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ß4gWEsMsJJu, kN[7u WNhZc3[mE8k5 yKo3†5 wMs[c3Xg5 wª5JytA9l wl3dy3ËozJtA9l Wix3icDt5nk5, 
wMc3ht4 wkgc3i4 t4fxbsmJi4 kN[7u kNdbsJ5 WzhwozJu4 x[5gymJq8i5, vtctŒ8icMsJK5 x9ä5 fº5 
xdwm[Q§z8i szy5©Zt4 ƒ4JxÇW1us5 kNoz8k5 vtctŒ2Xiqb b9omsAtQo3bz8i4 Ns5ygctŒ8icEx3ght4 
ckwoziso3gi4 Nj9l gÇ3ico3m̄ b kN[7us5 wªy3uA5.
Last mid-October, leaders from the major Nunavik organizations involved in social and cultural matters, along with elders selected 
from the three regions of Nunavik, gathered at a Cree camp near Kuujjuaraapik for the fifth annual retreat to evaluate the situation 
and direction for Nunavik Inuit.kitty
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Social Services, along with elders selected from the three 
regions of Nunavik (Hudson Coast, Hudson Strait and the 
Ungava Coast) were there. Unfortunately not everyone who 
was invited could make it.

Country food was ordered from 
other communities for the meeting. 
Locally hired Inuit prepared the meals 
for the attendees, which included cari-
bou from Aupaluk and arctic char from 
Kangirsuk.

A general recap of the past retreats 
was discussed on the first morning. The 
first annual retreat took place in 2007 in 
Old Fort Chimo, 2008 was in a camp out-
side of Puvirnituq (called Tursukattaq), 
and in 2009 and 2010 it was in a hotel 
in Montreal.

In general, the meeting was focused 
around the importance of the future 
of Nunavik. Speakers expressed that 
Nunavik social problems have become 
worse in recent years. Unfortunately at 
the present time there is a lot of alco-
hol and drug abuse, child neglect, 
suicide, poverty, a higher than average 
school drop out rate, and so on. It is very 
strongly believed that many of these dif-
ficulties are a result of colonialism, such 
as the dog slaughters carried out by 

government agents and the relocation of Nunavimmiut to 
the High Arctic by the federal government, among others.

Another issue Nunavik faces today is that a lot of full 
time jobs are filled by a disproportionate number of non-
Inuit in the region. Sadly, some Inuit are no longer actively 

kN[s2 WzhwozJi4 kNdtq8i5 GbysI3Jxu5, kKxl7u 
sz?u9lH. xJ3Nm5 ò3dIsmJ5 w¬8Nt4 sXstA8Ngw8NsMs­
J1qmb.

vt1zI3gymJk5 iEIsc5b 3̃gi4 iegw8Ni4 ƒ4JxÇWs2 
yMÌi5 trãymMsJJ5. wk8i4 i3ystsc5bix3gi4 
WNh5tÌ3ymMsJJ5, iEt5yAtsJ9l wMcMsJK5 xsXl7usIi4 
g5g[i3i4 vq3husIi9l wcl2Wi4.

yK9oi5 vt1zisc5bymJi5 sçIsc5bymJ5 w¬8ˆA5 
sçIsQxo3eht4 scctŒAbsQx4viMsJK5 vt1zis2 s9lqb 
yK9oÙ2 s9˜zi. x3ÇAbµ5 WsyEIs?˜o3hi sMWbsN1qgj5 
vt1zisQx1zg6 x©tIsQsMs3ymK6 @))&-at9lA ƒ4Jxgc3u, 
@))*-u S[3i©2 yMÌi xdwm[7u Gg3hv5bsiC3bsJuH vt1z­
icoMs3ym7uJ5, @))(-ul @)!)-ul m8gpxu gJ3us[xl7u 
x©tIsicoMs3ym7uht4.

w¬8ˆA5, vt1zi6 woziclx1axMsJK6 kN[s2 
yKi5nzi4 vmQIcExc3is2 W7mEsizk5. vt1zJi scº5 
scsyclx1axMsJJ5 kN[s2 wª5JytA5 Wâl5yymAtq5 
Ws1qo?9ox¯gw8NymoExq5 x3ÇAi xiA3cusi3ni. 
d[xâ4vlx3Sl bZbZ wuxl8il xyq8il €z÷8Ngi4 
swEi3lymi3uk5 WIc3ins§ao3g5, eg3zui9l vm5y­
xq8ic3î5, w7uix3il, xJ3ni3l, wo8ix[7ul k3òN3i­
sc5bymJ5 Wsys?Ms3gi5 d5yi3na3ymo3ht4, xyxlq9l. bm4fx WâlÖ5 
kwymZhQIs9ME2S5 wkw5 xyuk5 wl3dyctQ1qbuk5 trbs5ht4 
xsMbsyi[iq8k5, wMst9lQ5 e7üI3bsmiq5 v?msJ5 r4Zg3tq8k5 
Wix3ic3[sAtQymIq5 kN[7usl kNui5 ªbs5ht4 srs3b©2 d5ygzk5 
k5ttbsi[iq8k5 v?mgc4fk5 xsMb­
s5ht4, bm4fx wMgw8NEIsK5 xuhxl8k5 
ckw¬3bsAtQymIq8k5.

xyxA5bs6 s9lusJ6 kN[7us5 
whµl8Ngu4 ñ1zyQxc3XrK5 mguz xuh5 
s9loµ3ysts5ht4 who5bicCt9l WNhá5 
xu§i3nk5 wkgw8Nsq5gk5 WNhZEIsiq8i4 
kN[7u. d[xâ5gZlx3Sl, wkgw8â5 wMq5 
WNhZ3ÌChx§aA8âymo3iq5 WNhZ3i4 who5b­
icCt4 s9loµ3ysti4 bm8N W5Jtc3Xo3hi 
wo8ixbsymQxo8i4 wo8ix‰3ym1qi3u4, 
WNh{[uil ur9ot3bs?8iu4 Öà¬3bsifuk5 
WA8NyxExu4 w7ui4 SexQo3ymi3Ìha5ht 
x7mlFs{?l8î5 xJoDtc3ym5ht4 wux­
l8il xyq8il €z÷8Ngi4 xg3il8i­
fu8i4 ÖàozJü8ic3ht9l hqsy­
mi3lDtÌ3ym?o3uht4 ®NsIoIsAtÌhai3ui4 
‘ê4M8f5 sIC8ixq8i ®NsIoIsAtQ§u8i4’. 
bm8N Wsys?o3g6 xy5pQxo4.

bm4fx scctŒAbst9lQ5, m3Î4 
fºa5ht4 x9 4̃ ˆMQx3ymMsJ7uÔ4. s9¬i 
m3Îi vt1zisMs3g6 whot9lA, Ì4fx 
x9 4̃ i9oxW5tbsA8N[5ÌbsMsJÔ4. scsy­
cMsJÓ9l, x9äbs6 wkgw8â5 wª5JyuA5 
Wâlbqb x5pgw8Nq8i Wâl5yymcbsQxq5. 
WNhctŒAtc3i6 bm4fiz Wâlbi4 x©tIsli ryxiso3g6 
trstic3ixD5b WJmI5tk5: ckw1qyx3gu4 Wsi3nu9l kN[7u 
wªyc3ij5.

xfiv9MAl4 scctŒ8icMs3ht4, vt1zJ5 v4fiz whoQxDtosoM­
sJK5:

vt1zJi scº5 
scsyclx1axMsJJ5 kN[s2 
wª5JytA5 Wâl5yymAtq5 

Ws1qo?9ox¯gw8NymoExq5 
x3ÇAi xiA3cusi3ni. 
d[xâ4vlx3Sl bZbZ 

wuxl8il xyq8il €z÷8Ngi4 
swEi3lymi3uk5 WIc3ins§ao3g5, 

eg3zui9l vm5yxq8ic3î5, 
w7uix3il, xJ3ni3l, wo8ix[7ul 
k3òN3isc5bymJ5 Wsys?Ms3gi5 
d5yi3na3ymo3ht4, xyxlq9l.

Speakers expressed that Nunavik social 
problems have become worse in recent 
years. Unfortunately at the present time 
there is a lot of alcohol and drug abuse, 

child neglect, suicide, poverty, a higher than 
average school drop out rate, and so on.
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ckgw8N6 i9oDtQAm/ui4 W[5nc3tbsAtc5nogxCu4, x9ä5 fº5 
scsycMsJK5 x5pZMgw8Nq8i4 wª5Jy3uA5 whµl8Ngdtc3uQxu4 
kNos 3̂tJtA9lo5bs6 vmQQxc3u/u8i4.
When given an opportunity to say a few words, Cree observers mentioned how they 
also have similar social issues to contend with in their own communities.



1)	 wµ4 wkgò9l kNø9l yKo3tq5 
i5÷Atc3insc5bixdo3hQ5 kNo7ui wk8i4 
nS5pymi3nsdlQ5 xsM5yQxc3if5 xuh­
wa5ht4 Wâlbi4 kNo5b ñ1zQxc3Xbq8i4 
wkoµ9l Ü9Mg3bs?9lt4 wª5JyªozJi4 vmc­
tŒ8isQxotA5. ÙW ykÙl w9Mh4 XsJql 
toIsMsJÔ4 sc3tsixo3tlQ5 wkgc3kl 
kNø9l yKo3tqb vt1zps[z8k5.

2)	 wµ4 kN[7u wlyoEi3ul wkoEi3ul W5Jp[4 
xWEIsic˜o3tlA Wbc3tyQx4vidIsli gry­
mAt5ni4 gnsmAt5ni9l WNhAti4 gn3nsAt­
cosuQxdIs5ht9l wux¬2 €z÷8Ng9l 
WxC5ni4FkbC5ni4 wlubsJi4 h4fw§aizi4 
bmguzl WJc3ty5Öoi3u4 WNhAtcEx4vi3lt4 
kNo8i. x3N6 N5pJ6 WxC5no4FkbC5no4 wux­
lQxc1qME7m5 wuxl2Xl bf8Nbsgw8ND8âli 
wi3tbsc5bg5nsm5 bm8Nl scsyEIsli 
sc1axgw8NbsJ5nsNi.

3)	 wkw5 gnsmtbsQx9˜Atc3lt4 sçAbsi3n­
sc5blt9l Wi3lÖoQxc3is2 WdI3bq5 
bm4fx gnC5nisttA9l wkoµi9l vt1z­
t5yi4f5 gn3tyAtsc5blt4, kNo8il Søy4f5 
WNh5b[iq5 wkoµk5 x9Mix3bs[QA8Nbq8k5 
i[1zbsymc5blt4.

4)	 kNo8i wkw5 xf3zi Wsy3lu4 
Wsyco3g5 Gs5©tQlQ5 €z÷5g5 Nsoµk5 
sX5bsvb§uc5bg5nsq8iq5H bm8N wk8k5 
xq3ymAt5nsq9ME5g6. Nsoµk5 sXvbá5 
s5©tQlQ5 kNø5 fxXz5 toIsmQxc3g6 fxXs2 
wlxi Wi3li3u4 wf9Mt5ypÌdlA €zI5gi4 
wt3ty5Öopsli wkw5 sMWbsdNQ5 €z5gk5.

5)	 kNooµtA5 WNhctŒAtc3ik5 vt1zº5 toIslt4 
h3dwgu4 Ì4fx wkgò9l kNø9l yKo3tqb 
vt1zpq8k5 whoQxDtoxaJ5 raiQxuA5 
vJytbsic5yxClx3m̄ b cspmZhc5b 3̃tlQ5.

seeking full time positions because they either do not 
have the education, they are belittled at work and 
thus lack confidence in themselves, and/or they suf-
fer from alcohol and drug abuse and are becoming 
a product of handouts such as the “Raglan cheques”. 
This must change.

During these discussions, two elders from the Cree 
community were also there to observe. At the end of 
the two-day meeting, they were given an opportu-
nity to say a few words. They expressed that Cree, too, 
are going through the same kinds of social issues. It is 
imperative that we begin to work together in order to 
reach the goal we want: a healthy and brighter Nunavik.

After a lengthy discussion, the meeting con-
cluded the following:
1) That the elders and leaders be more vocal in 
order to support the population in addressing 
the many problems facing our communities and 
that everyone be encouraged to become more 
socially responsible. Bobby Snowball and Ellashuk 
Pauyungie were mandated to be the official spokes-
persons for the elders and leaders retreat.
2) That the Nunavik Regional Board of Health and 
Social Services be asked to provide more awareness 

programs and campaign on the effects of Fetal Alcohol Spectrum 
Disorder and more prevention work be done in the communities. 
Drinking alcohol while pregnant should not be tolerated and this has 
to be a strong message.

3)	 That there be more information and campaigning in regards to the 
criminal code through the media and public meetings, and that 
police statistics be publicly posted in each community.

4)	 That public disorderly behaviour (such as being drunk in a public 
places) is not tolerated. Public places such as local co-op stores have 
to be encouraged to hire security to handle drunken people from 
entering and causing disruption to other members of the community.

5)	 That the Regional Partnership Committee be mandated to ensure the 
follow-up of the conclusions of the Elders and Leaders Retreat.
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÷i Wb, ÙW ykÙ ÔW b3exW9l.
Johnny Peters, Bobby Snowball and Jobie Tukkiapik.

w9lJx6 es/N1qg5yx6 szy5gx¬Zi s9luystsi3nsht4 sMW5yAhAbs§k5 
WsJ7mEsMsJK6 vt1zi3JxcEx3gym[QQxz.
The cosy building located away from modern distractions proved to be an ideal venue.
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WNhA5pAtÌ3bshi mr{[j5, grjx5bs5hil mr{[s2 cspQx3[Q§zk5, gˆ 
nKxj5, ÷Xiys5hi wªctŒ5nIoEp ªSesJ r+yÏu WNhQx9˜AtcMsJK6 
xW3hvb8ic3iu4 m8gpx3usi4 wkgw8Ni4 
xs4Ay @)-u5 tr5hA #!. ªSesJ Öµ5ãNZ 4̃ 
m3D[5hi cspn3icc5bym7uJ6 !((&-ul 
@))$-ul. x9MymJ1awAtoxEc5bymIq5 
cspn3iEQx1zymIui5 wkgw8Ni4 
m8gpx3usi4 wvJ3yymJ5 kw5yAtsA8Ny­
i3uA5 m8gpx3us5 wkw5 vg5pctŒ8iz8i4, 
wMst9lQ5 w8ixctŒ8isA8NyiEymIq5 
É8kw5 GIÙ8 kNo3Mzb kNogcdtq5H 
wkgw8âl kN[7us5. cspn3iEymI3uA5 

Contracted by Makivik Corporation, with direction 
from Makivik consultant, Donat Savoie, Japanese eth-

nologist Nobuhiro Kishigami 
conducted more interviews 
with Montreal Inuit last August 
20 to 31. Nobuhiro carried out 
similar research twice before 
in 1997 and 2004. Data from 
his first significant survey of 
Inuit in Montreal were instru-
mental in the formation of the 
Association of Montreal Inuit, as 
well as exchanges between the 
Ainu (natives of Japan) and the 
Inuit of Nunavik. His research 

report on “Homeless Inuit in Montreal” was also 
published in 2008.

The aim of his most recent research is to 
explore the living conditions and ways of life of 
the Inuit living in Montreal as a part of a follow-up 
to the work that he previously carried out. Besides 
providing a detailed report to Makivik, a part of his 
research will be published in an academic journal 
or as a chapter of a book. It may also be valuable 
for Inuit leaders and government officials in the 
creation of policies to improve the life of destitute 
Inuit in Montreal.

The researcher has found that the numbers 
of Inuit, as well as homeless Inuit, are drastically 
increased over the last few decades. A total of 75 
Inuit were interviewed during the new survey, with 
51 of them being from Nunavik.

Twenty-eight of the Nunavik Inuit that he 
interviewed are homeless, and “they are hav-
ing social and health problems such as drinking, 
malnutrition, and liver problems,” the researcher 
emailed to Makivik Magazine. According to his draft 
report, 51of the Inuit that Nobuhiro interviewed 
come from Nunavik, 17 from Nunavut, two from 
Labrador, and five from other regions. Most (18) 
of the Nunavik Inuit that he interviewed are from 

cspn3bc3i6 m8gpxu xq3CcCt4 
wkgw8Ni4
Exploring the Homeless Inuit 
in Montreal
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€i Wh4t wkgw8Nk5 wMQ/sMsJK6 
wvJcbs5hi ªSesJ r+yÏuu4 cspn3ic3tlA.
Annie Pisuktie was one of the Inuit who assisted 
Nobuhiro Kishigami with his research.
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xq3Cc1qg5 m8gpxu

gn3tyAtc3ymK6 ‘xq3Cc1qg5 wkgw8â5 m8gpxu’ xgxZoxaMs3ymQK5 
@))* x3ÇAzi.

c7usi3Ù6 cspn3iEymIz cspn3iEym?s4 xq3Cq5 ckw5©m̄ b 
ck3l wªyc3m̄ b wkgw8â5 kNymJ5 m8gpxu bm8Nl wMQIsymK6 
WNh5bcc5bymi3u raizA5 vmQIcEx3iq8k5. mr{[f8k5 wlw5gyxi4 
gn3tyAtox[i3u nixA5, cspnDtQymIqb wMq5 xgxZoxa 3̃S5 xg3b­
sJ5nslt4 wo8ixt5y[8i s{?¬8î5 xgxZoxamJi x[5gymio­
sDtslt4. x©tc7mEgw8NExc3g5 wkgw8Nk5 yKo3tk5 v?m4fl 
WNh5tq8k5 n3et5yAtcExcogx3Xb moZcDtsQxo8i4 
WsyQxEAbsZI3gi4 xJ3nic7mE5ht4 wkgw8â5 m8gpxu 
wªyq8i4.

cspn3t cspMsJK6 wkw5 sk3iq5, wMst9lQ5 xq3Cc1qg5 
wkgw8â5, x5hxl4 sk3yQx3ymQxq5 x3ÇA5 dos 3̂tJ5 xuh5 xiA3y­
mo3tlQ5. &%-i4 wkgw8Ni4 xW3hMsJJ5 b4Zi kÌu cspn3iui, 
%! xW3hbq5 kN[7u5 WymMsJJ5.

xW3hbq8i @* wkw5 kN[7usIs5ht4 xq3CcMsJ1qg5, ‘Wâlbc3ht4 
wª5JyuA9l wly3uA9l ckw1qyxExc3iuA5 Wâlbq5 W5Jtc3ht4 wux­
l5tsi3u4, iE5yxcI1qi3u4, ta9li3ul, cspn3t cEbsItA5 x9Mc5b­
stAt4f5 mr{[s2 eu3Dxq8k5 x9MMsJJ6. gn3tyAtoxui4 x9MymJ1awQx1z­
DtQymIq5 g1z[Q5hQ5, ªSesÔ2 xW3hb[iq5 wkw5 %! WymMsJK5 

Kuujjuaq. Interestingly, four of his interviewees are in 
the second generation of the Montreal Inuit.

With the analysis of his research data still in pro-
cess, Nobuhiro pointed out several findings. Of the 54 
Montreal Inuit that he interviewed in 2004, seven have 
died, 14 went back home to the North, four moved to 

other places such as Ottawa and Vancouver, and 29 
have remained in Montreal. “This shows that while sev-
eral Inuit die in the city and several move to native or 
other places, the majority continue to stay in the city 
[…] I have a clear impression that the number of home-
less Inuit has drastically increased since the late 1990s.”

“w2WQIc5yxSz wkgw8â5 xq3Cc1qg5 
xuh1aÔuym7mEQxq5 x3ÇA5 !(()-î5g5 

whoo3tlQ5 sk3iEMs3ymIu8i5.’

“ I have a clear impression that the number of homeless Inuit 
has drastically increased since the late 1990s.”

m8gpx2 ckw5©iz xq3Cc1qgk5 wkgw8Nk5 bsg5bsAyuA5 wkgw8Nk5 wªNh{[c3Xgk5 
x3dtusai3u4 bµi wªycExMsCt4 d[xNDNsJ[isZlx3hi — Wlx3gu srsat9lA.
A view of Montreal from the perspective of a homeless person living on the street is less wonderful than 
one may envision before ending up there — particularly in the winter.
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Homeless in Montreal

kN[7u5, !& kNK7uibst9lQ5, m3Îl ˜XgxusIs5ht4, 
b9oà9l kNdbsJi5 xyq8i5 Wym5ht4. xu§i3ã5 G!*H 
kN[7usè5 wkw5 ƒ4JxusIsMsJJ. vmN3g÷3ht9l, ybm5 
xW3hbq5 m8gpxu kNymJk5 ra¿3çao3g5 grc3hi 
xzJ3çq5 m8gpx3usgcso3tlQ5 wªo3ymZu4 m8gpxu4 
kNym[c3ço3ht4 wkgw8NsoExq5.

cspnDt[iq5 eu3DIsicq8ˆt9lQ5, ªSesJ scDtcMsJK6 xuh­
v9Mi4 cspI[i3ui4. %$-i5 wkgw8Ni5 m8gpx3usi5 
@))$-at9lA xWEMs3ymIq8i5, ybmsJ1qZ3g5 
wªA8âic3ymoExq5, !$-l b3Cu kNo7uk5 st3y­
mo3g5, ybà5 k5tymo3tlQ5 w9lZnk5 xyq8k5 s5©tQlQ4 
€gÛj9l ¿8ƒ?j9l, @( m8gpxu ªymt8NQ5. ‘bm8N bf5n­
st5yyx3g6 xuhv9ä5 wkw5 wªA8âc5bymZlx3tlQ5 bµi 
w9lZn3u xuhv9MQx9äl k5tc5bymZlx3tlQ5 kNogò5 kNoq8kl 
xyq8kl kNk5, xu§i3ã5 m8gpxu5 ªym1qQxq5 ]...} w2WQIc5yxSz 
wkgw8â5 xq3Cc1qg5 xuh1aÔuym7mEQxq5 x3ÇA5 !(()-î5g5 
whoo3tlQ5 sk3iEMs3ymIu8i5.’

ªSesJl cspMsJK6 wkgw8â5 m8gpxu xq3Cc1qg5 W/îos­
DtcExq5 iE5yxX1q©i3u4, wuxl1il xyq8il €z÷8Ngi4 WIc3Xi3ui4. 
wMc3tlQ5, ‘bm4fx wkw5 Wsy3¬ti4 Wsyc§aiq5 wkoµk5 sX5bsA8Ngî5ht4 
s5©tQlQ5 xî3gx“5, kNs2 wrxzÅ3ht4 hv5gè5 kN4fÔfÌ5 k3cb3[q8i s{?l8î5 
wk5bsti Xyi, wuxl5ht4, iWlxeI3ht4, Ù5ht4, xyqtA9l, W4vbslx1axgi4 
wuxl5ymlx3ifj5, xuhv9ä5 wkw5 wuxl7u4 swEmi3lAtc3mb wMq9l whm4f5 
ckw1qyxExc3iu4 Wâlbcgw8NExc3ht4.’

cspmN3Sl xuh5 x3â5 xq3Cc1q©cbsJ5 xq3Cu8i h4fpxaymQxq5 
x7mlFs{?¬8îl kox3if5 w5yÅ3il5bsht4 h4fpxaAtcc5bymQxq5 kNo7ui 
Öà7ml em5yym5ht4 w9lZnk5. xyq5 W5Jbsgw8NExc3ymJ5 
m8gpxu kNym[cyi3k5 wMc3S5 w9lwix3iu4 WNhZ5nc1qi3il, 
wMs7ut9lQ5 xyqtÅ3g5 wª5JytA5 WâlÖ5 b3Cu wªysJi 
n3e÷3g5. xuh5 xa†5 m8gpxu xq3Cc1qg5 WdItÅ3gtA5 
Wi3lymif[is§5 m8gpx9l x3dtq8k5 trym§a5ht4 X3Nâ3y[8i5 
xyq8il tAIsm[8i5 c9l 5̂ kNq8îgi5 — wMq5 kN3ctuk5 
kNo7uk5 stdIsA8âic3ym9ME5ht4.

 ‘Ömo xuh5 xq3Cc1qg5 wkgw8â5, xa†9l x3âl, 
scctŒcDtcMsJZlx3tlQ5 x3hD3Ng5hi WICo8Nhil wªycExu4 
m8gpxu, N9oq9lî5 stDm1qM5 srs3bgj5 b2Ùîq8NEx3gQx9Mylt4. 
w9lÌ3tbsAt5ncoCIClxDt4 srs3bgu, xu§i3ã5 srs3bgj5 stD­
mic1qM5,’ bm8N ªSesJ2 gn3tyAtuA5 scsyEIz.

x9MymJ1awQx1zDtoxui sc3ymK6 wµ4, ‘bmgm cspn3im 
W4ÜAtQMsJIq5 ]...} sc3ymK5 xuh1aX9oxiq5 wkgw8â5 
yei3j5 k5tX5g5 x7mlFs{?¬8îl xq3CcCt4 wkgw8â5 yei3u­
sao3g5 W5Jtc9ME2S5FwozK9lî5 wtJ7mE7u4 wª5JyªozJk5, 
®NsIos3[cChQxc3ik5 x7ml N7ui6 w9lcExc3ik5 bm4fx 
srs3bgu Wâlbs7mb. Ömo srs3bgu WâlbsQxq5 NlND8âymo3g5 
€3eAt5nÌ3bsq8ioµq8i WsyQxEAbs1qioµq8il, 
wkgw8â5 yei3j5 c9l 5̂ w9lZnc3[q8k5 xs9˜vbq8Nic3iz5 
W?9oxicq8Ngw8NMzQxz bf5nsQK6.’

cspIsymJ5 wMc3g5, wkgw8â5 iegw8Nu8i4 WAm9o§aQxq5, 
iegw8NÌChQxu4 m8gpxu WI3i©1qm5. xuh5 wkw5 xq3Cc1qg5 
N5nvbZ3i4 sçMstc§5 xg3Xht9l cEbsItA5 Wg5bsti4 Wbc3tbsJi4 xq3C­
c1qgi4 W5Jp[8i wvJ3yNh{[il. xuh9l wMu8k9l wM8ˆuk9l gn3nÎt?2S5 
x3dtc3ht4 cEbsItA5 wM8ˆEAts5hil8î5 Wg5bsts5hil8î5 WA8Nsts5hi 
c9l 3̂tg5 x5yCsto7u4 “+S4u4, xg3bsc5by7mE5ymJu4 x3ÇA5 xu§1qg5 
xiA3tlQ5. W5Jp[4 wq3CtbsJ6 WNhAtÌam5hi wozJi4 kNogc3k5 fÑ4u, 

He found that homeless Inuit 
in Montreal suffer from malnutri-
tion, alcohol and drug problems. 

Also, “Many of them misbe-
have in public spaces such 
as parks, on the metro 
trains or buses, drinking, 
shouting, fighting, etc., 

primarily due to heavy drinking. Several 
Inuit are alcoholic and may have men-

tal problems.”
It is also evident that many 

of the homeless women were domestically and/
or sexually violated in their home communities 
and have run away to the city. Other contributing 
causes for why they migrate to Montreal include 
a lack of housing and jobs, as well as other social 
problems that exist in the North. Many of the 
homeless men have been in trouble with the law 
and arrive on the street from prisons and deten-

tion centres in the south —some having been 
ostracized from their home communities.

“Although many of the homeless Inuit, men 
and women, discussed their hard and difficult life 
in Montreal, they do not want to go back to the 
Arctic for good. Even if social housing is available to 
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gˆ nKx, x5pos3bshi iWos3bsJ6. [KxE @#-aMsJJu 
Nlâ3bsAtÌMsJJ6 xbix¬2 wonW II s/C5n/u4 iMs/
u4 Nlâ3bsAtÌ3tc5bbq8k5 wMQ/s5hi wMscbsc5bymiz 
kNo8ªozJk5 Nlâ3bsAtQ5hiA.
Donat Savoie, speaking for the camera. Last February 23rd he was awarded 
the Queen Elizabeth II Diamond Jubilee Medal for his contribution to the 
community.

x3dts2 x5yCstos2 Sw÷8u4 tE3dz vh3hi x3dtj Î b M ƒ+y5¥3j5 
m8gpxgc3u NJZE/sJ6 s8kxf5 WNhAbsJk5 kNogc3i4 fÑ4u 
x8Nsm[5Ìbsm[z5 wkgw8â5 m8gpxu W4At5ncCt4 xq3Cc1qg5.
The corner of Rue Boullion and rue de la Gauchetière in Old Montreal is the 
location of the Projets Autochtones Québec night shelter for destitute Inuit.



mr{[j9l vt[4 kNooµ5 v?m4fk9l ®NsIc3tbsAtQQxo7uA5, wMs7ut9lA 
x3Nk5 x8NQx3[s§6 x5yCstc3hi y ©E+u4, x7ml kNogò5 wM8ˆE8ik5 
W5JIs[z5 m8gpxu w¬8Nt4 wvJ3ympsctŒ2XS5 x8Nsmic3iq8k5 wkg­
w8Nsht4 xq3Cc1q©5ht4 m8gpxu kNymNh5gk5. bZbZ m8gpxu xatk5 
wkgw8Nªozic9ME5hi x8NQx3[sA8Ngu4 WbcCb1qg6.

m8gpxj5 wozt9lA, ckw¬DbsZI3gi4 scsycDbsmJ5 x9Mym­
J1awQx1zDtQ5hQ5 gn3bst5yAtui4 kwb[iq5 ªSesÔ2 sc3ymK5 wko3bi4 
iEt5yAtc3î5 s{?l8î5 b3ebµ5 iE7µt5yî5 wkgw8Nk5 m8gpxu kNymo3gk5 
wozlt4 vJytbsq8Nic3gnsQxq5, kNogc3i4 wvJ3ymi3u4 WNhZc3g5 
r1åmN3g5 wvJyZI3tlQ5 Wâlbo8i4 wkgw8Ni4 w9lZã5 wkQx8iq8i 
xq3Cco3gi4, wuxl5ymJk5 x8Nsm[sZI3g5 r1åmN3g5, wkgw8âl wuxl7u4 
swEi3lymJ5 xyq9l whm4f5 grjx5yxD8Nq5g5 wvJ3bsIExc3S5 wozt9lQ5 
wuxl7u4 swEi3lymAtc3iq8k5 whm4fl grc5yxq5©q8ND8Nq8iq8k5. 
r1åmN7mE5g5 WNhZ3i4 WQs3nIsAtc3isA8Ng5, AwAwtg9l scsy3u4 
wo8ixtbsAtc3î5 wvJ3yZI3mb WNhZ5yxi4 WNhZ3ÌD8N[c3iEZI3bq8k5, 
€8ixys3bs[5Ìlt9l wkgw8Nªozgw8NME5gi4, wMs7ut9lA xuhwozJi4-
Wix3icD8Nli wkgw8Nªoz9MEgw8Nli W5Jp[4 €gÛu5gj5 x5yCsto7j5 
g1zh{[z5 wkw5u4 x5pQIsli WsyQxEAbsZI3li wkgw8â5 w9lZni xq3C­
c3lt4 wª[QNh5bq8i4 x7ml vJyt5y[sZI3li wkgw8NtA5 wl3dy3ui4 
ckw¬Dtc3iE§q8i4.

wàozQx3gnso3dyø3bsAtq5 b3Cus wMc3S5 NiIc3iu4 €3eAt5nq8i4 
xuh7mEx¬5ht4 wª5JyªozJi4 WâlbcDtsJk5, WsyQx3bsic3lt9l 
w9lc3iªozJ9l WNhZ5nc3iªozJ9l ckwozAtbq5, xgw8Nsi3nslt9l 
Wâlbo8il wªy3ËozJk9l wvJ3†5 €8ixysE“9l wk8i4 ys3isDto8i4, 
kNo5tA9l wvJ3tŒAtcEx4vi3lt4 eg3zi4 WD3ãitA5. ªSesJ scsy­
c3ymJ6 mr{[j5 gn3tyAtoxu ra9oÙq8i4 gip˜Exui4 µ5ps2Fµ5ys2 b3ezb 
k1axi, gn3bsdpK3l Nf3ümEQxu4 sfiz: mr{[4, gˆ nKx, €i Wh4t, y9[ 
f3î, WEx5 W8ª, €5Ewx8 Ï7Wø, €on8 w3Dux6, xyoµq9l wkw5 wMscb­
sMsJJ5 Ì4fkz xW3hbc3if5 cspn3ik5, xyQx9Mq8il Nf3üu5hi. sc3hi 
wµ4 ‘Ö4fkz wvJ3bsMsJ1qf5b, bmguz cspn3iu4 WJ8NCIMsJ1qN5b’ 
whoAtc3g6 si4vspAtui4.

them in the Arctic, many of them do not 
want to return there,” Nobuhiro reports.

His draft paper states, “The results 
from this research […] suggest that the 
increasing number of Inuit moving to 
the south and/or homeless Inuit in the 
south are deeply related to social, eco-
nomic and housing problems in the 
Arctic. As long as the problems in the 
Arctic are not solved or improved, the 
Inuit migration to the southern cities 
will continue to grow.”

Amongst other findings, they miss 
country food, which is hard to come 
by in Montreal. Many homeless Inuit 
have cell phones or use the Internet 
from missions and centres for the 
homeless. Many communicate with 
family and friends through Facebook, 
which started to become prevalent a 
few years ago. The centre operated by 
Projets Autochtones Québec (PAC), which 
Makivik and KRG have been able to 
secure some funding for, as well as the 

Chez Doris Women’s Shelter, and the Native Friendship 
Centre of Montreal play vital roles in the survival of 
these homeless Inuit. There is no shelter facility exclu-
sively for Inuit men.

For Montreal, recommendations outlined in the 
draft report produced by Nobuhiro say that country 
food or monthly feasts should be ongoing for Inuit 
in Montreal, Aboriginal outreach workers are needed 
to help troubled Inuit living downtown, wet shelters 
for the intoxicated are needed, counselling should 
be provided for Inuit with alcoholism addictions and 
mental disorders. There is a need for job training and 
French language courses to help them get adequate 
jobs, medical doctors or clinics exclusively for the 
Inuit, as well as a multi-function Inuit centre like the 
one in Ottawa called Tungasuvvingat Inuit to improve 
the living conditions of urban Inuit and maintain Inuit 
cultural activities.

Recommendations for the North include finding 
solutions for the many social problems, improvements 
to the housing and job conditions, greater availabil-
ity of counsellors and clinics for suffering Inuit, and 
greater community involvement in the raising of chil-
dren. Nobuhiro says he will submit the final report to 
Makivik by the end of next March, and extends his 
thanks the following: Makivik Corporation, Donat Savoie, 
Annie Pisuktie, Sylvie Cornez, Brett Pineau, Adrienne 
Campblee, Allison Irqumia, all the Inuit participants 
in the interview research, and others. “Without their 
help, we were not able to carry out the research,” he 
concludes.
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Ôt éJd4l îN yÏlAw5pl wvJ2XÍ4 wkgw8Ni4 x3Ni4 m8gpxü5gi4 wvJ3ymAtc3ht4 WNh5tsi3ui4 
x3â5 x8Nsm[z8i y ©E+u, x4ix+ m+f€+ WNh5tQ/st9lA s8kxf5 WNhAbsJk5 kNogc3i4 fÑ4u 
x8Nsm[5ÌEymi3u4 NJ3bsA8Ngu4.
Judy Hayohok and Nina Segalowitz help Inuit women in Montreal through their work at Chez Doris, while Agnes Mushquash 
is employed by the Projets Autochtones Québec night shelter.
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Air Inuit Propwash
wkw5 
3vz5bÔq5b SJzi

S3gi3nu vmp7mEs5ht4 WNh5†5 stj5 wq3Ciq5 xWEAtQQxo4v
wkw4f5 WNh5tgcEi3Ùz, W€3 nÇ8, WNh5tsi3u4 k3cic3iz 

Nlâ3bs[cMsJK6 @)!@ whxi4. wkw5 Wtbs5JtcMs3ymK6 cz5bÔi4 
wq3Ct5yAtQc5bixo3bui4 xs4Ay @*, !(&*-at9lA, W€3 wkw4fk5 
WNhQx1zyMs3ymJ6 Jä @#, !(&(-u — b3é5 !) u5yt8îg5 wkw4f5 
wq3CtbsicExyi[izb raizi. Öà5hi W€3 bf8NymIgxc5Iq5g6, 
wMs[cq8Nhi¬c5bymZu WNhctŒk5 yKo3gk5 wkw4fi4 x3ÇA5 

#$-xiA3Xoxt9lQ5. WNh5tsi3ui, W€3 vmQIc3ymJ6 fÑ4 v?m4f5 wfmos­
DtoEpqb wq3Ct5yAtq8i4 gx3¿9ul y5-¥9ul. vmNlx1axt9lAl, 
W€3 WI5nuk5 swAÌEMsJQK6 x3ÇAi ybmi WNh5bsicMsJÔ2 nN7m­
nzi9l nNIsizi9l W9lfQxo8i4 WNh{[ÌEcuEo5bt8i4 m8gpxu, 
nNIsicMsJJu4 nNi3k5 W[5nb3bsmAtui4 çqsticCil ®NsItA9l 
gÇZ3bbsAtQymIu szÌk5 ®NsI3gDbsNi¬MsJJu4.

cz5bJ3†5 xzJ3çz5 W€3 M2 8̃, wkw4fk5 WNh5tDMs3ymJ6 
ÉEo !%, !(*%-u, wMsMsJQK6 S3gi3nu vmp7m‰5 vt1zpq8k5. 
Öm1zu9l §3l wµi ñbsJtg5 GME5hix9 5̃H xs9M[c3ymo3d6 

Senior management employees throttle back
Air Inuit’s longest serving employee, Pierre Charron, 

formally retired at the end of 2012. Air Inuit received its 
Operating Certificate on August 28, 1978 and Pierre joined 
the company on July 23, 1979 — some 10 months later. 
He has thus not only witnessed, but has also been a mem-
ber of the team that guided Air Inuit through the last 34 
years. During his tenure, Pierre was responsible for Hydro-
Québec operations in Dorval and Sept-Iles. Most notably, 
Pierre additionally assumed responsibility for the four-year 
project of designing and building our new technical facil-
ity in Montreal, which was done on time and on budget.

Captain Pierre Laplante, who began to work at Air Inuit 
on April 15, 1985, was also a senior management commit-
tee member. He has likewise drifted (literally) away from the 
flight department in recent months. With Dominique and 
their family, Pierre initiated his “slowing down / retirement” 
years by sailing across the Atlantic in a sailboat, an accom-
plishment that exemplifies the imagination, the enthusiasm 
and the ability that informed Pierre’s guiding contributions 
within Air Inuit for 27 years. During that period Pierre served 
as line pilot, chief pilot, and director of Flight Operations, 
which was a period that saw the company expand and 
improve in all dimensions, particularly that of flight safety 
and operational quality.

As members of Air Inuit’s senior management com-
mittee, both directors were responsible for the formulation 
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W€3 n3Ç8 wkw4fk5 WNh5tgcsJ6 x9 5̃ wkw4f5 WQxo3imbi5 
womcbsŒ/3ic3ymo3hi.
Pierre Charron had been working at Air Inuit for almost as long as the 
Company existed.

cz5bJ3†5 xzJ3çz5 W€3 M2X 8̃ WNhZc3tsi3u5 k3cymcbso3uJ6 
S3gi3nu WNh5ti4 vmps[Q5hA WNhZEMsJ/ui5.
Captain Pierre Laplante also retired from his senior management career.



nNQx3bsMsCil nNQx3bsmo3hil: sN kbsyo/smo3hi cz5bÔ6Ft7uÔ6 Ì+ 
*-#))-o4 cz5bÔdtz5 „Eüb cz5bÔoEp4f5 kÌa5hi yduymJ3ixi7mE7u4 
WNh{[s2 WNhZ5nÌ3bsAtq8k5 yK9oÙaMsJK6.
Before and after: this refinished Dash 8-300 for Perimeter Airways was the new Heavy 
Maintenance Division’s first project.

cz5bÔ3ts[7ui5Ft7uÔ3ts[7ui5 bmguzl b3ei 
xu§1qgi Wsyc3ymo3d6. É2Xc3hi bui4u4 
eg3zu8il, W€3 WQx3tyAtcyMsJK6 ‘swm÷9l­
xD8âic3XoxAtQyIui4 F WNh5tsA8âi3j5’ 
trst?9oxli x3ÇAi xiAwixoCu tq3Csbo7j5 
sux3glt4 wm3WJx6 x5 8̃t4u ÖIsJ6 sux4f5 
tq3Csbo4f5 wÏ3li, bmguz WIcD8Ni3uA5 
bf5nst5yic3g6 wkw4fi x3ÇAi @&-i 
WNh5hi whmZh5ytsMs3izi9l vJyt5yic5y­
xDm§aizi9l WA8Nic3izi9l W€3 wkw4fi4 
bys3yc5bi3uA5 wvJ3yAtQc5bMs3bq8i4. Ì4fNi 
x3ÇA3i W€3 cz5bÔ3tscbsymJ6, cz5bÔ3tk9l 
xzJ3çac5bym5hi grjx5typsym5hil czb[5no­
s3ymJi4 wq3Ct5yAtc3ik5, Ì4fNi x3ÇAi 
wkw4f5 xqoQx3ic3ym7mbv WsyQx3ic3ht9l 
WNhZh5boµui4 x5gwJi4, Wlx3gu wMs[c3ymZu4 
cz5bÔ5Ft7uÔ5 czblt4 Wi3lÖoQxc3iqbl 
wq3Ct5yAtqbl WsÔA8N[oµuA5 WsÔQxc3iq8i4 
xgo3tycbs5ht4.

wMQIs5ht4 wkw4f5 S3gi3nu vmpsi3u4 
vt1zpq8k5, bm3u4 Ì4fx grjx5tyº4 vmp­
si4f5 WI5nccbsymÓ4 n3et5yi3u4 €3ehwi3ul 
moZc3tyAt5ni4 WNhAt5ni9l grosEAt­
symJi4 wkw4f5 W?9oxymi3uA5 wq3Ct5yAtox­
Ec5bymIq8i4. bm4fx moZc3tyAtoxac5bymJ5 
g1z[5yxad?K5 WNhZc3[s2 wl3dyzk5 x3ÇAi 
xuhi vJyAts5yxCId5htQ5. Sexh1qMA9l Ì4fx 
grjx5typscbsc5bymÔ4 vJyJu4 wvJ3ym˜Exq4 
wkw4fi4 xf5gi3nu4 WNhcbsc5boClxDt4. 
wkw4f5 vt1zpq9l grjx5typq9l WNh5tq9l 
w¬8Nt4 xqJxl7u4 sWQIsymicExu8i4 grymIs­
dpK5 wMs9MExlc5bym7mî4 Wytxl5ht9l 
WJ8Nstc5yxht9l WNhcbs5ht4 bf5nstq8Nc5bymIu8i4 WNhZccbsioµu8i.

WNhZ3ªozJi4 ckw¬Dtc3isymJ5
wkw4f5 W9lfQxo8i4 W5Jp[5nzb nNIsiEMsJIz gx3¿9u nN7mos3bsymMsJK6 

WA8N[sZI3li m3Îk5 kÌa5ht4 WNhZ3u4 W?9oxt5y[sZI3©k5: sb3e[5Ìbs5hi cz5bÔi4 
wkw4f5 cz5bÔdtq8i4 x5bgxi4 wq3Ct5y[sc5bix3gu4 xyqbl x5bgxc3[sJ5 
WNh5bq8k5 xg3bsc5blî3ixgu4, yduymJ3ixi7mE7ul WNh{[n3Ìbs5hi. bm3u4 Ì4fx 
wq3Cy5yxgw8NMsJÔ4 wkw4f5 k5tym5nogx3mb WNh{[Ì3cu3uk5. xs9MMzJ5 sb3e[z5 
WNhA5pc5bo3g6 fÑ4 v?m4f5 wfmoEpq8i4 vât€8 DÉ9t+f8il Wix3isc5bo3gi4 
Ì4fx si4ÏbsAtq5 x9Mbst9lQ5, iEs8ic3Sl Ì4ftÅN WNhA5pAtc3iq5 xuhk5 
xg3bsJmy5nstQ 3̃tlQ5.

wkw4f5 cz5bÔi4Ft7uÔi4 yduymJ3ixmE8iu4 W5Jp[z5 Gc9l 3̂tg5 ‘Í9Ì4 ex[F 
Bulldog Heavy’-u4 x5yCstodtz5H W5Jp[5Ìc7uE¿ wozic9ME5tlA is[c5bi3jl 
is3Dyc5bi3jl cz5bÔi4Ft7uÔi4, cz5bÔ2Ft7uÔ2 w¬8Nyxzi4 eu3DIc3Xix3hi, 
yduymJi9l nN?9li, kbsyotE?9lil €3eQxExo8il xy5ptE?9li. Ì8N 
W5Jp[5Ìc7u6 WNh5tbsAtQQx1zbui4 WI‰3cuMs3g6 trs5pQxc3hi cspn3lil 
€3eQxExo8il xy5ptEli uaxDtq8il xy5ºli Ì+ *-#))-o5Ìz8i4 „Eüb 
cz5bÔ3ixt4f5Ft7uÔoEp4f5, AwiÑ7us5. Ì4fx WNhAtÌ3bsAtQymIq5 wvJ3yIsQ­
x4viDtQMsJ7uIq5 WNhxDy3i-Wz§J3gi wq3Ct5yAti4 xqctŒymAttA5 
WNhAtÌ3bsAtQMsJIu8i4 wkw4f5 czbJoEi3u4 W5Jp[zb ÖàoztbsAtQMsJIu8i4 
„Eüb cz5bÔ3ixt4f5Ft7uÔoEp4f5 WNhA8NstQix3bu8i4 Öà5gu4 cz5bÔu4 wq3Ct5y­
AtQlQ5 wi9äZh8iq8i. sWA§5p?K5 w¬8Nt4 WNhcbsMsJJ5 Ì4fx vJyic5yxMz5ht4 
WQx3Xoxtbst9lQ5 wkw4f5 WNhZ3i4 ckw¬Dtc3if5 kÌi4 WNhZ3Ì?9oxAtq8i4.

kN[7us5 kNoqb yKo3tq5
wkw4f5 x3ÇAbµ5 vt1zt5yAtQ§z kNø5 v?µWqb yKo3tq8il kNø9l kNu4 

tAux3tqb xzJ3çq8i4 x©tIsicoMsJQK6 ª[7WE @!-u. xuh5 W9M‰8Nsht4 

of policies and procedures that defined 
the Company’s operations historically. We 
hope these policies have laid foundations 
of a corporate culture that will endure for 
some time to come. We trust that these two 
will continue to contribute to the company 
on a less regular basis in the future. The Air 
Inuit directors and employees express great 
appreciation to them for the high degree of 
involvement and the high quality of their 
professional activities that characterized 
their work throughout their careers.

Industrial activities
The construction of Air Inuit’s techni-

cal center in Dorval was designed to enable 
two new business divisions: a terminal fixed 
base operations service for our own char-
ters as well as third party charters, and a 
Heavy Maintenance Division. Both of these 
activities hit the ground running once the 
company was moved into the new facility. 
The terminal service is accomplishing work 
for Hydro-Québec and Canadian Royalties 
at the time of writing, as they anticipate 
increasing this customer base rapidly.

12

m
r
[
4 

e
u
3D
x
q

5

air


 in
u

it
 x

2



whµlAbsJ5 sçIsicMsJJ5 vt1zi3u g1z[s˜oEK5, WsycDbsiE§ug5, rsIsi­
c3lt4 @)!# x3ÇAzi4 b3é5 Wzh5 yK9oÙ5 xiA3Xoxiq8i W[5nÌ3ym5yxnogxDt9l 
xgo3tbsicc5lt4.

xrroQx3ymt5yA†5
et1å2 s9lq8i cz5bÔtA5Ft7uÔtA5 xsMJ5 x©tA8N[c5y­

xoMsJQK5 xrroQx3ymt5yAti4 wozMsJJi4 †y7WE !@-u5 IkxE (-j5, 
xyq8il xrroQx3ymt5yAtsc5bMsJ7uJi4 x3ÇAbµ5 x©tIs§i4 ‘dx3NmE­
o3tlA’ wrAt5ni4 xrroQx3ymt5yAts§i4 IkxE !^-u5 tr5hA [KxE !#, 
@)!#. x3ÇAc5bymJi WsyE§gcui4 x©tlt4, wkw4f5 vJyt5yAtc 3̃uJ5 

‘mr{[xu xrroQx3ymt5yAtQ§u8i4’ GÉEo !-u5 tr9lA ÉEo #)H, kNul 
ªv9Mgw8NND8âymo3tlA wrAt5ni4 xrroQx3ymt5y 3̃uht4’ Gà #)-u5 tr9lA Ôi 
#)H, ‘xsIulFsW3¯ul xrroQx3ymt5yAtQ§u8i4’ vJyt5y 3̃uht4 Jä !!-u5 tr9lA 
xs4Ay &, @)!#.

wkw4f5 WNh5tq9l vt1zpq9l sWAh5gmEx¬K5 nS5pym5yxq8N­
§aiq8i4 W5JIoµub ÖàoMs3uQxq9l x3ÇAEMs3bt8i, Öà§gcsQxq9l 
WsyEymo3bui4 x3ÇAi #$-i xiA3gi — Wlx3gu Ö4fNi s9li b5gj5 
cz5bÔicè3[sMsJJi, cz5bÔ9lFt7uÔ9l s3Úynstzb ydu{[QMsJIq8i 
s{?l8î5 x5nlxzbFxnlxzb ç3[QMsJ÷8i. wkw4f5 yKic3S5, vJyt5yAtQ 3̃bui4 
Wsy?9oxgw8Nt5yNh8ic 3̃iui4, Wbc3tyAtcD8NyCb3lt4 W5yxyicD8N[oµuA5 
W5yxic3lt4 W5Jpic˜Dm5ht4 @)!#-oµu.

Air Inuit’s Heavy Maintenance Division 
(“Bulldog Heavy”) is a new division within the 
Company that is dedicated to buying and sell-
ing aircraft, doing major inspections, repairs, 
refinishing and modifications. This Division 
completed its first project, which was to import, 
inspect, modify and refinish a Dash 8-300 for 
Perimeter Airways, based out of Winnipeg. 
This project was complimented by a six-
week operational contract for Air Inuit’s Flight 
Department while Perimeter Airways’ final per-
mits for this type of aircraft were put in place. 
Congratulations to all involved in these success-
ful beginnings to a new chapters in Air Inuit’s 
industrial activities.

Nunavik local leaders
Air Inuit’s 2012 annual meeting of mayors 

and landholding corporation presidents was 
held in Dorval last November 21. The many 
important issues raised at the meeting will, as 
in the standard manner, be formally responded 
to in the first quarter of 2013 and enacted as 
soon as practicable.

Specials
Passengers travelling for Christmas were 

able to take advantage of special fares from 
December 12 to January 9, and other fares were 
reduced for the annual “Deepfreeze” seat sale 
between January 16 and February 13, 2013. 
As in the past, Air Inuit will continue its “Easter 
Special” (April 1 to April 30), “Landlocked Seat 

Sale” (May 30 to June 30), and “Summer Special” 
from July 11 to August 7, 2013.

The staff and board members of Air Inuit 
have greatly appreciated the support of all cus-
tomers during the last year and, indeed, the last 
34 years — particularly on those days when the 
fog blew in, a heater blew out or a tire blew 
flat. The Company looks forward, with the aim 
of continual improvement, to providing more 
first-rate service during 2013.

NMs5ñDti4 ñMo8i4 wMsAto[î4: nsuxi Ôt cn9lx6 bo3Wxil wã€+ M2XÇ8y.
The winning drawing entries: left by Judy Kasudluak and right by Esaias Labranche.
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@)!@-u x3ÇAbµ3ystu4 vt1zic3tlQ5 kNø5 yKo3tq9l kNo8il 
kNu4 tAux3†5 xzJ3çq5 wMs/3gymJ5 vt1zi3j5.
Participants of the 2012 annual meeting of mayors and landholding presidents.
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First Air on Facebook

Last November, First Air launched a corporate Facebook page 
with a “Like” us campaign to be entered in their Justin Bieber 
Concert Contest. The promotion was a resounding success 
with over 1,700 entries and many positive comments. The win-
ner, drawn at random, got a return trip for four from their home 
community to Ottawa, four tickets to the concert and two nights 
hotel accommodation provided by the Southway Inn in Ottawa.

The launch of their Facebook page is proving to be an effec-
tive way to communicate, to gain insights and to engage in 
conversations with their customers. They had close to 2,000 “likes” 
in just two months. The Facebook page (facebook.com/firstair) is 
also a means for customers to learn about the latest seat sales, 
promotions and First Air’s community based activities.

For example, as an integral part of the North, First Air con-
tinues to work with the beneficiaries of the regions they serve 
throughout Nunavik, Nunavut and the Northwest Territories. 
With special fares and cargo rates, and through sponsorship of 
key community activities including sporting, educational and 
cultural events, First Air demonstrates a commitment to the peo-
ple they serve in these regions. In Nunavik, First Air continues to 
offer discounted fares for the JBNQA beneficiaries.

A special rate of $750 is also provided for the shipment of 
snowmobiles, all-terrain vehicles and outboard motors, valid for 
JBNQA beneficiaries aged 16 years and over, available for one 
shipment per item per year.

First Air is grateful for the continued support from custom-
ers and, together with their partners, is focused on strengthening 
operations and customer service levels.

Ó+ wx “+S4ü5g6

ª[7WEsMsJJu, Ó+ wx xgExyMsJK6 WNhZc3[u “+S4u m2WCc3[­
Qc5bixo3bzi4 Wbc3tlA ‘whxE/C’ M/sA8Nstu4 wMscb­
sAtQixo3bui4 /+b8 WÍ2 gn3i÷3tyoDi bf8Ns÷3bsiE 3̃bzk5 
wtDti4 WostAtc3tyAtui4. Ì8N d{?tEi3u4 WNhAts5hi 
Wix3isJ6 xqJxl7u4 vJyic5yxMsJK6 !,&)) szÌi5g5 NMsbsQ­
xDt5nui9l wvJ3yio8il scsy5nui4 x9MymJ1awic3tlQ5. 
ñMcsyx3g6FñM8îAtÌ3g6, xjQx3bshi, ñMcstÌMsJK6FñM8îAtÌM­
sJK6 ybmk5 stDtc3ht4 cz5bst5ni4 kNo7ui Wlt4 €gÛoxD­
t5nui4, ybmi9l gn3i÷3ty[7j5 bf8Ns÷Ex3glt4 wtDti4, s8ixil 
m3Îi gJ3us[7üAt5nÌ3ht4 Wt5yAtq8i4 ns+Aw ™8 gJ3us[s2 
€gÛu5©2.

Ó+ wx2 xgExyiEMsJ/z “+S4u m2WCc3[Qc5bixo3bui4 
bf5nsK6 xg3bsA8Nic3yxhi gnc5bstAt5yxaQxz, gn3tb-
sAtQc5blis9l whmQ/sJi4 sçctc3[
QA8Nix3hAl cz5bÔdtqtA5 xsMic§i4. 
@,)))-k5 trstŒ/3gi4 ‘whxE/C’ M/
symMs3g5 b3éi m3DxWgw8ˆi wMsÔcb
so3ht4. “+S4u m2WCc3[z sX5bsA8Nstz 
gÇDtc3hi Gfacebook.com/firstairH–u4 cz5b
Ôq8i4 xg§k5 gn3[sA8NuJ6 cz5b-
sti4 xrrotEymAtq8i4, d{?tEi3ul 
WNhAtq8i4 Ó+ wx4fl kNo8i g1z
[c3ht4 Wix3ic3tyAtQo3bq8i4.

ß5©tQlA, Wbc1qg5nsNi wMQ/siz 
b3Cu Wix3ik5, Ó+ wx vJy5hi WNhA5p§Ak6 
kNdbsJ5 W?9odtÌ3bgq8i4 W5Jp§ui4 
kN[7u, kNK5ul kN5yxul. xrroQx3ymJi4 
wk8i4 cz5bst5c3ty§ai3uA5 WsoixZ3il 
syAtui4 xrc3tyAtui4 wk3nExEym§ai3uA5 
x3dtc3ht9lbs6 ®Ns/tA5 wvJ3yymAtQ§ui4 
kNo8i Wix3ic3tyAtso3gk5 wMst9lQ5, W1axi3ªozJ5, 
wo8ixi3ËozJ5 wl3dy4ƒgi9l ckw¬Dtc3ik5, Ó+ wx 
bf5nst5yyx3g6 wk8i4 W5Jp§ui4 Ì4fNi kNdbsJi wlq3g[Q5hQ5 
W5Jp[c3iE§ui4. kN[7u, Ó+ wx vJyt5yAtc5yxq8N§6 
mipc5bi3uA5 xrroQx3ymJi4 cz5bst5nq8i4 èuy Ñ x7ml fÑ4 
b3Czk5 xqctŒAtk5 W?9odtÌ3bgk5,

xrroQxEAti4 xg3g5 xrølt4 R&%)-i4 W[c3tbs7uJ5 
syIst5yA8Ni3u4 y®gi4, ybmi4 x5nlxov9Mi4 c/Ex9l 
xsMstq8i4, xg3bsA8Ngi4 èuy Ñ x7ml fÑ4 b3Czk5 
xqctŒAtk5 W?9odtÌ3bgk5 srsc3lt4 !^-u5 szÌk9l, 
xgw8NstbsJ5 x3ÇAoµu xbsy[9lt4 xbsy3u4 sy/st5yAtsA8Nht4.

Ó+ wx2 sWAh7mE2S6 vJyJu4 W5Jp?5buk5 nSt/sm5y­
xq8N§aQxu4, vg5pctc3lt9l WNhctui4, yKic3S5 
WJ8Ny5yxEx9˜ic3ixExu4 wq3Ct5yAtQŒ3bui9l W5J/ui9l 
W5JpAtui4 WsyQxEZhq8Nic3ixht4.
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Nunavik Creations Review
kN[7u Wox[î5 
WNh5ymo3bq5

A Northern Arts Partner 
for Avataq Fundraiser

In the spirit of unity and solidarity, Nunavik 
Creations was honoured to participate in the first 
benefit fundraiser for the Avataq Cultural Institute, 
which too place in the Glass Court of the Montreal 
Museum of Fine Arts on December 5, 2012.

Like Avataq, Nunavik Creations shares the 
same values of Inuit culture and language pres-
ervation for present and future generations.

Approximately 200 guests had an array of 
arts, craft and fine products from 75 lots cre-
ated exclusively by Nunavik artists. Throughout 
the cocktail evening, guests made bids on the 
silent auction and purchased original pieces 
from Nunavik Creations to support the Avataq 
cause. Guests also had an opportunity to take 
part in the call-out auction on seven original 
sculptures created by well-known Inuit artists 
from Nunavik.

As a Northern Arts Auction partner, 
Nunavik Creations was proud to offer a selection 
of fashion accessories and house wear, such as 
sealskin bags, slippers, mitts and sealskin chair 
cushions that were designed and produced in 
our Nunavik Creations workshops. In addition, 
we had a selection of art and fine crafts made 

b3CusIu4 bfuN3gi4 WNhctŒctc3i6 wozJu4 
x?b4f5 ®NsIi kx5yAtq8k5

g1z[c3ht4 xbsysi3u4 vg5pctŒ8iu9l, kN[7u Wox[î5 sW8Nd­
tymMsJK6 wMs5hi yK9oÙj5 ®NsIi4 kx5yAtc3iu4 Wix3icEsDtzk5 
x?b6 WsygcoEp4f5, wic3tbsMsJJu4 S9Msè8Nu cExCl7u m8gpx2 bf¿4f[xi 
kwbt5y[s5hi WoxamJi4 bfuN3gi9l nNIsymJi4 bm8N x©tIsMsJJ6 
†y7WE %, @”)!@-u.

x?b4ftg5, kN[7u Wox[î5 W9MEst5ycbsK5 wkw5 W9MEdtq8il 
wl3dyzi9l scsy3ui9l xysp5Öoi3u4 WZh5bc3iu4 s9luj9l yKi5n­
t8il ra¿a 3̃gk5 e7mEAtQAm9liQ5.

@))-lxZM5yx5 b2Wfz sXstymJ5 WI5ncMsJJ5 xuhwi4 nN1axymJi4, 
u3hymJi9l xyq8il WsJaxÇl8i4 Wox[i3i4 WIsm5ht4 &%-i5 
W[5nsJi5 nNIsmJi4 kN[7usk5 wkgw8Nk5. Övi s8ku S˜ctŒ8ic3ht4, 
ò3dIsymJ5 xrøi3XsosticMsJJ5 xyuk5 gñIsZt4 xrøAtQA8Nbui4 
x9MymJ1awAtcc5bht4 WÌEAmIu nixk5 Öà¬3ht9l is[xcMsJK5 
x5pc1qgxW8i4 nNIsmJi4 WIsm5ht9l kN[7u Wox[i4fk5 nS5pA­
t5nE5hQ5 x?b6 WsygcoE[s2 WNh5bzi4. ò3dIsmJ5bs6 W[5ncMsJ7uJ5 
i5÷Jj5 sc3bsc5bht4 xros3bsCo5tlQ5 ybmsJ1qZ3g5 nNsá5FnN1axá5 
nN1axbsym5ht4 cspmIs5yxgk5 kN[7usa5ht4 nN1axtk5.

xr5gX9oxJi4 WIst5yicCh5gk5 wMs5ht4 É2ÑEIs5ht4, kN[7u 
Wox[î5 WJEAtcMsJK5 mimt5yQxu4 x8kÇox[i3ui4 xyq8il 
u3hymJoxE§ui4 w9lüAti9l, bm4fx wMcMsJJ5 eyIs5ht4 Í3i4 
iDuxZ3il, wtZAti4, Sxli4 ey7ul yM2Wxym5ht4 w5y?sÖ5 xsmJx4f­
t5nIq8i4 nN7mos3hQ9l W5na3hQ9l WNh5bsmJi4 kN[7u Wox[i4f5 
WNh{[x8i. wMcEx9Mu5ht4 kN[7us5 nN1ax§5 Wox[iq8i4, wMst9lQ5 
g5gw5 nsi[iq8i4 W1axDt, sl1axÇW7u4, xr8Nusbu4 eyIs5ht9l 
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®Ns/ox5 whoAtq5 x?b4f5 ®Ns/i4 kx5yi3u4 WNhxDtQMsJ/z8i wt3tyMsJK5 ®Ns/i4 
®Ns/5n/1awAbsA8NyMsJJi4 R!)),)))-i4 sk3io7u4.
The financial conclusion to Avataq’s fundraising effort yielded a cheque worth $100,000.

ÔW b3exW4f4 [r s4Wf4, Nq3©4 kN[7u Wox[î5 nNym/
q5 is[xaNh{[zi W/sMz5ht4 Wos5pc5bstJi 
xros3©2 sk3iÙq8i4 nWo3çq8iÙgw8Nj5.
Jobie Tukkiapik and Vickie Okpik, where Nunavik Creations items 
were auctioned for the cause.
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s2Waxi4 Gs2Waxv9ä5H nNIsQx1zymJ5 pi ykÙj5 ƒ4JxusaMs3ymJj5 
nNA5phi w4yÍ ‘^&-u4.

u5hymJ5ni4 nN7mnos3t [r s4W4, r4Zg3Ms3JJ6 kN[7u Wox[i3i4 
x?b4f ®NsIi4 kx5yi3u4 Wix3ic3tlQ5 s2WEIc5yxhi¬3g6 wk5tg5 
scsy3ul wkw9l wl3dyzi4 xyst5yÖoQxc3iu4, wµ4 scMsJK6 
‘WJEmtbsAtc7mEMsJKz wMscbsQxu4 bfQxu9l b3Cusi9l yei3u­
si9l WNhctŒAtc5yxgi4 WNh5buA5 xbsy3u4 yKic3ht4’

Övi s8ku ®Nsè5 kxbsMsJJ5 wMq5 xg3bs 3̃g5 kN[7u ho1axi3u4 
WNhZdtc3gk5, Ì4fx s[Z3gi4 wkgw8Ni4 Wix3ic3ty§a7mb 
ho1axi3ËozJi4 vtmixDy3i4 kwbt5yAtcEx4vid5hQ5 wl3d­
y3uil scsy3çui9l. Ì4fx ho1axi3u4 WNh2Xg5 ho1axD­
tcoMsJQK5 ‘vs5IJ4’ si4ÏgxaAtqb wMq8i4 €bu coå2 
wk4tg5 x9MymJ1awAtQymIq8i4. [r s4W4 Ì4fx ho1axD†5 
x8kÇdtQ?8ixbq8i4 x8kÇos3tQIsymJ6.

ò3dIsmJ5 W9lgxl5tbsMsJQK5 gñtbsAtc3ht4 si4vspi4f5 
kN[s2 yKo3tqb gn3tyAtq8i4 gn3ˆtbs5ht9l bf8Ns÷t3bs5ht9l 
vb5I†8k5, ÷Ny fºj9l y9[x fl5y™j9l, si4vgx3tj9l b3Co4 Ù5gºj5 
x7ml i5Il5bts5hil-i5Il5ÌDtos3tj wonW Éy7j5.

by Nunavik Artists, such as a traditional caribou bone game, 
a small decorative ulu, a wall hanging, and a rendition of 
the sealskin ookpiks (snowy owls) that were originally cre-
ated by the late Jeannie Snowball of Kuujjuaq for Canada’s 
one-hundredth birthday — Expo ’67.

Designer Vickie Okpik, who represented Nunavik 
Creations at the Avataq fundraiser and believes strongly 
in preserving Inuit language and culture, said, “I was hon-
oured to be there and to see people from the south and 
north working together for a common cause.”

Part of the profits gathered during the evening will 
be used towards the Nunavik Theatre Company, which 
engages Inuit youth in theatre workshops to express their 
culture and language. The theatre group performed an 
extract from “Kautjajuk” which was written in Inuktittut by 
Adamie Kalingo. Vickie Okpik designed the costumes for 
this original theatre play.

Guests were privileged to listen to presentations from 
Nunavik’s leaders and entertaining performances from throat 
singers, Janice Grey and Sylvia Cloutier, spoken word artist 
Taqralik Partridge, and singer-songwriter Elisapie Issac.

The Commendable 
Accomplishments 
of Sinuupa

Edward Snowball, alias Sinuupa, won 
the award for best rock CD with his 
new album “Culture Shock”, which was 
released in January 2012. The Aboriginal 
Peoples Choice Music Awards presented 
the award to him on November 1, 2012 
in Winnipeg, where he also performed 
for the occasion. It was in part thanks to 
Makivik president, Jobie Tukkiapik, who 
approved a First Air ticket for the portion 
of his flight to Montreal, that Edward was 

able to make it to the Winnipeg event.
Edward is the only Inuk in Canada to have received such 

an award, although other Inuit including Elisapie Isaac, Susan 
Aglukark and Tanya Tagaq were nominated over the years. The 
only other Inuit to have won an Aboriginal Peoples Choice Music 
Awards are Pamyua, a group from Alaska. He was up against 
another Inuk from Nunavik for the Best Rock CD award, as Charles 
Keelan, alias Chucky, who is originally from Kangiqsualujjuaq but 
now lives in Montreal, was also nominate in that category with 
his album “Chucky”.

In October 2012, Edward also received a Certificate of 
Achievement in the form of the Prime Minister’s Award for 
Excellence in Education for his outstanding work as an Inuktittut 
teacher at Jaanimmarik School in Kuujjuaq and his innovative 
efforts to keep the language alive amongst the youth.

si4vsy5nyxi4 
WIc3ymo3iz ykÙ2
™gx ykÙ, cspmIsAtc§a7uJ6 ykÙu4, 
ñMcstÌMsJK6 W5yxymi3Ùa5hil gn3iQI­
si3Ùa5hil gn3ˆZs5hi i5IDtsIoxEMsJIuk5 
i5Il5Ìhi Ç4 x8 Î9i4 i5IDtsI3Ìc7uk5 ‘Culture 
Shock’, is[x5nDpxEMsJIz IkxE @)!@-u. 
kNogò5 wªctŒ5g5 gn3igi4 i5Il5ÌDtc§i4 
Nlâ3ypq5 gippQMsJ?q5 Nlâ3bsAtzi4 
ª[7WE !, @)!@-at9lA AwiÑ1u, b4vi 
i5Il5ÌMsJ7uJ6 N9osi3ysDbsi3uªozJk5. 
wMzA5 Nf3m5 mr{[s2 xzJ3çz, ÔW b3exW4, 
xqDtcMsJZu Ó+ wx4ftA5 cz5bsyDtq8i4 
m8gpxj, bmgËN ™gx AwiÑ7u hJc3ik5 wMscb­
sA8NyMsJK6.

™gx vNbu wkgw8Nshi Ì8N©K6 Öà5gu4 Nlâ3bsAtÌ3ymi4f5, 
x3ÇAc5bymJi xyq5 wkgw8â5 t4fxbsc5bymZlx3ht4 ñMcstÌ9lgM­
s3ymt8NQ5 wMst9lQ5 sfx wonW Éy4, §n8 x4lÏ6 Ì8I bÛ3l. wkg­
w8Nsht4 kNogò5 wªctŒ5g5 gn3igi4 i5nI5ÌDtc§i4 Nlâ3ypq8k5 
Nlâ3bsAtÌctgxaymJ5 sfxaK5 Ù7Jx4f5 x˜yvus5. ™gx nMc­
stÌChctcMsJJ6 xyui4 wkgw8Nu4 kN[7usIs7uJu4 Öµ5ãN6 gn3i­
i3Ùu Ç4 x8 Î9u i5Il5Ìu5hi i5IDtsIos3ym7uJu4, ño ®M8u4, csp­
mIsAtc3uJu4 nru4, vq3hxl4JxusI5nIs5hi m8gpxu kNym[co3gu, 
Ì8N t4fxbscbsmMsJ7uJ6 i5IDtsIoxEymIuk5 ‘nr’-j5.

ß4gWE @)!@-at9lA, ™gx Wtbs5JtcMsJ7uJ6 xr8Nusb5nI­
s5hi Nlâ3bsAtu4 WIcDtQymo3buk5 gi3DyxEMsJIuk5 vNbs2 
v?mzb xzJ3çzk5 Nlâ3yAts§u4 W5yxmE8io8k5 wo8ixt5y­
AttA5, Ì8No WMsJIz Nlâ3bsq5©At5nsq5gi4 WNhAtc§ai3uk5 
wk4tg5 wo8ixt5yps5hi ÷i7mE4 wo8ix[7u ƒ4Jxu WNhA­
tos§ai3uk9l wk5tg5 scsy3u4 s[Z3g5 xf3zi xg3bst5yyx­
q8NChAti4.
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Alcohol, Drugs and Driving: 
a Dumb and Dangerous Cocktail

“Driving under the influence of alcohol or drugs” is not 
only a selfish, irresponsible and dumb action but it is also 
a very serious criminal offence under the Criminal Code of 
Canada. People who do this are selfish because they only 
care about themselves and their own enjoyment in imbibing 
the alcohol or drugs. These people are irresponsible because 

their actions can harm or kill other citizens. 
These people are dumb because they do 
not care about the consequences of their 
actions for other citizens.

“Driving under the influence” (more 
commonly known as “drunk driving,”) is 
an offence under the Criminal Code of 
Canada because it is what we call a pub-
lic law matter as opposed to a private law 
matter. Private law consists of the rules 
that address legal matters between indi-
viduals. For example, a contract between 
two people such as a lease or a loan con-
stitutes a private law matter. Public law, on 

the other hand, deals with the interactions between a citi-
zen and the government or society as a whole. Criminal law 

wuxl5ymJ9l, xyq8il whmu4 h3êm§i4 
wux¬1qgi4 €z÷8bg3gymJ5 wq3CsyI3iE§q5: 
whm9lx1q5gk5 v2WxN3gmEs5hi sxDtŒi4 
€z÷8Ng3gymis§aK6

‘wuxl5ym5hil8î5 xyq8il8î5 whmu4 h3êmA8Nht4 €z÷8N­
g5nI3gym5hi wq3Csti4 xd8î5’ xyui4 whµlQIc1q©igw8Nsq9M5, 
vmAh1qggw8NsisZt9l y4vzJgw8NsisZt9l wMcCu x5hxl4 
WdIi4 yd5tEi3u4 g1z[st9lQ5 
vNbusoµk5 woz5ht4 WdIk5. 
wkw5 bm4fiz Wix3ic§5 xyui4 
whmQIc1qM5 Öà2Sl W5Jtc3ht4 
xyu8i4 §hQIc1q©i3ui4 d[xhAmg­
w8Nic3iui9l WIc3if5 wuxl8il 
xyq8il whmu4 h3êmA8Nht4 
d[xhZhAbsA8Ngi4. bm4fx wkw5 
vm5yxD8Nic1qg5 Wix3iuA5 
x3dN3tylt9lî5 wkx3lt9lî5 
wªctu8i4 Wix3icClxDt4 
hJEicD8Nq5©i3ui4. Öà5g5 wkw5 
y4vzÔK5 vmh1qicCu4 ckwo1ô­
AtQA8Nbui4 xyui4 wªctu8i4.

‘wq3CsyI3i6 wuxl5ym5hi’ GcspmIsAtc3ins§6 ‘€z÷5hi 
kN4fÔ3iu4,’H WdIi4 ydu5yis7m5 g1z[st9lQ5 vNbs2 
WdIq8i4 Wi3li3j5 ydu5yi6 Öà2Sl sc3b­
sic§aZu wkoµkozt9lA WdIdbs5hi. xyz 
sc3bs§aZlx3ut9lA wkoµk5 cspIst1q©A8Nhi 
WdIu4. wkoµk5 cspIst1q©A8Nhi WdI6 moZ3bc3m5 
Nlâ3yic3iu4 WdItA5 xsMbsMzJi4 ñymc5bstÔ4 
xyqb ñzis1qg6. s5©tQlA, xqctŒymAttA5 
WNhA5IsAtªozJ5 wª4 m3Î4 ñymstAtQ4 wozA8Nht4 
x5bgxcstk5 w9lu9lî5 xyxi9lî5 Wdtu4 s{?l8î 
x5bgxcstk5 Wix3icDbsA8Nic3mî4 wo4ƒDtogxalt4 
WdItA5 Wix3icDtQQxoq8i4. wkoµkozJ9o 
Wdè5, É2ÙA5, wozic3mb, xsMbcDbs5ht4 Wix3ii4 

‘wuxl5ym5hil8î5 xyq8il8î5 whmu4 h3êmA8Nht4 
€z÷8Ng5nI3gym5hi wq3Csti4 xd8î5’ xyui4 

whµlQIc1q©igw8Nsq9M5, vmAh1qggw8NsisZt9l 
y4vzJgw8NsisZt9l wMcCu x5hxl4 WdIi4 yd5tEi3u4 

g1z[st9lQ5 vNbusoµk5 woz5ht4 WdIk5.

“Driving under the influence of alcohol or drugs” is not only a selfish, 
irresponsible and dumb action but it is also a very serious criminal 

offence under the Criminal Code of Canada.
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Legal Tips
By the Makivik Legal Department
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Impaired DrivingwMym5ht4 wq3Csy/3g5

as represented by the Criminal Code of Canada and related 
public laws is a list of rules or commandments which all 
citizens, our society, has agreed to respect and obey. This 
Criminal Code lists the types of actions and behaviours 
that we, as a society, do not want and will not tolerate. It 
addresses crimes against the society — like rape, robbery, 
murder, assault, theft, violence, and counterfeiting money — 

as opposed to a conflict simply between 
a few individuals.

So, just like our society does not tol-
erate individuals going around physically 
attacking other citizens, or pointing or 
shooting guns at other citizens, or sex-
ually assaulting other citizens, we, as a 
society, also do not tolerate individuals 
driving a vehicle (essentially a two-ton 
weapon) while drunk.

Therefore, the public law, in this case 
we are talking about the Criminal Code, 
applies everywhere in Canada: in every 
province and in every territory. In Quebec, 
like in other provinces of Canada, enforce-
ment of the Criminal Code is done by 
municipal and provincial (and sometimes 
RCMP) police forces. Also, each province 
uses provincial legislation to enforce the 
Criminal Code. In Quebec, the Highway 
Safety Code (S.Q. C-24.2) contains provi-
sions, which connect the Highway Safety 
Code to the Criminal Code provisions of 
the offence of “driving under the influ-
ence”. So this is why when an offender 
is charged in Quebec for driving under 
the influence (“drunk driving”) they 
can be charged under both the Quebec 
Highway Safety Code and the Criminal 
Code of Canada.

The famous section 253 of the 
Criminal Code of Canada regarding “driving under the influ-
ence” provides as follows:
“253. (1) 	 Every one commits an offence who operates a 

motor vehicle or vessel or operates or assists in the 
operation of an aircraft or of railway equipment or has 
the care or control of a motor vehicle, vessel, aircraft or 
railway equipment, whether it is in motion or not,
(a) 	 while the person’s ability to operate the vehicle, 

vessel, aircraft or railway equipment is impaired 
by alcohol or a drug; or

(b) 	 having consumed alcohol in such a quantity that 
the concentration in the person’s blood exceeds 
eighty milligrams of alcohol in one hundred millili-
tres of blood.

(2) 	 For greater certainty, the reference to impairment by 
alcohol or a drug in paragraph (1)(a) includes impair-
ment by a combination of alcohol and a drug.”

wk7jl v?msJj9l wkoµkoz5ht9lî5 €3ebsmJk5. Wi3lis2 
WdIq8i4 ydu5yymi6 g1z[Q5hQ5 vNbus5 Wi3li3k5 
WdI3ÌbsymAtq8k5 xyq8kl bm4ftÅN3ht4 wkoµkoz5ht4 WdIk5 
x9MymJ1awAtsm§Ak5 moZ3i4 s{?l8î5 moZ5nosEAbsmJi4 wkoµ5, 
wª5Jy5q8k5, xq3ymIq8i4 N˜Å3[Q5yxlQ9l mo5yxlQ9¬ix3hiQ5. 
Ì4fx vNbusªoz5ht4 Wdè wozJ5 Wi3li3j5 x9MymJ3bc3g5 
Wix3ii4 Wsy3§ti9l s?5tk5, wª5Jy5tA5, xq3ym1qb5tk5 
x©tMs3ymixDm1qb5tk9l. wozic3mb Wi3li3k5 
wªctŒ5 x©tAm1qbq8k5 — s5©tQlQ5 kox3if5 
dkJ3ixî5, t9oá8iî5, wkx3î5, €8itEî5, wÌ3î5, 
v2WxNe[c3î5, sw[3EyAti9l ®NsIos1axî5 — 
bm4fiz Wix3ic3Xo3lt4 m3Dw 4̂ WâlbEÅ8âo3bq8i.

Öµ5ãN6, wkomtA5 xq3ym§a1qN5b wk8i4 
wªctui4 €8itEygw8N§i4, s{?l8î5 drstj5 
s3og3i§i4 dr3igw8N§i9lî5 wªctui4, s{?¬8î5 
kox3iu4 xg3il5ht4 wªctui4 €8itE§i4, s?A5 
wªctŒtA5, xq3ymIc1qiKA5 wk8i4 wuxl5ym5ht4 
wq3CsyI3gi4 Gbm4fx kN4fÔ5 @)))-i4 sdà8ic3ht4 
hQxDttg5 Wsyc3mbH.

Öà7m, wkoµkozJ5 Wdè5, bmgj1zozt9lQ 
sçIK5 wozJ5 Wi3lis2 WdIq8k5, xg3bsJ5no­
xamJk5 vNboµu: xgi5 kNo3Ms 3̂tJi xgi9l 
kNdbs 3̂tgi. fÑ4u, §3l xyoµq8i vNbs2 
kNo3Ms 3̂tgdtq8i, mo5bst5yi6 Wi3lis2 
WdIq8i4 WNh5bs§aK6 kNø5 v?µWqbl kNo3Msl 
Søyq8k5 GwMzi4 vNbs2 Søyq8k5 Sr3bosiC3bs§k5H 
xsMbs?7uht4. x7mbs6, xgi5 kNo3Ms 3̂tJ5 
xg3bc§a7uJ5 WdItA5 mo5bst5yi3u4 Wi3lis2 
WdIq8i4. fÑ4 kNo3Mzi, kN4fÔ5 k3cb3[c1qgi4 
x3dtxlq8i Wi3lic3Öoi3j5 WdIi4 ry5Jto8i4 
(S.Q. C-24.2)-u4 xg§5 Ì4fx x9MymJ3bq5, WgAtbc3mb 
Wi3lis2 WdIq8k5 Wbo8k5 ñbsAtsA8Ngi4 ‘wux­
l5ymli wq3CsyI3gk5’. Öà7m5 wk4 wuxl5ym5hi 
wq3CsyI3g6 fÑ4u ñbsAtÌhaK6 G‘€z÷5hi wq3C­
stu4 xd8iu4’H ñbsAtcD8Nht9l ydu5yiC3bslt4 
bmq8i4 Wd÷8i4 fÑ4u kN4fÔ5 k3cb3[c1qgi4 
x3dtxlq8i Wi3lic3Öoi3j5 WdIi4 x7ml vNbu 
Wi3lic3Öoi3j5 WdIi4.

csp7µEIs5yxg5 vNbu Wi3lic3Öoi3j5 WdIî5ht4 x9MbsmJ5 
ry5Jtc3ht4 @%#-u woz5ht4 ‘wuxl7u4 wMmli wq3CsyI3gk5’ 
WdIoxamK5 wµ4 x9MymJ3bc3ht4:
‘@%#. G!H rNoµ6 WdIi4 ydu5yi3u4 Wix3ic§aK6 wq3Ct5ygxCu 

xsMsto8i4 kN4fÔi4 s{?l8î5 suxi4 s{?l8î5 wq3Ct5ygxCu 
wvJ3tsgxCul wq3Ct5yico3gj5 cz5bÔu4Ft7uÔu4 s{?l8î5 
kN4fÔfÌi4 WNhAti4 s{?l8î5 vmpQIsgxCu xsM5ypQIs-
gxCul8î5 xsMsto7j5 kN4fÔfÌi4 WNhAti4, wq3Ct9lQ5 
ev3tlQ9lî5,
(a)	 wª2 wq3Ct5yi3u4 WA8Niz kN4fÔi4, suxi4, cz5bÔi4F-

t7uÔi4 s{?¬8î5 kN4fÔfÌi4 WNhAti4 h3Cbsmt9lA 
wuxl7j5 s{?l8î5 xyq8k5 €z÷8Ng5nIk5; s{?l8î5

(b)	 wuxl5ymgxCu xqJu4 xszî5gl wuxl4 çqstymogx3m5 *) 
uof÷7k5 wª2 xbsy3u5 uoøb9lxu5 xszi5.

(2)	 grcEx4vi3tbsAtc3tlA, sc3bsJ6 wuxl7jl8î5 xyxk9lî5 
€z÷8Ng5nIj5 x[5gymi3u ry5Jto7u (1)(a)–u4 wMc3S6 h3Cb­
smi3u4 sxDtŒ8iq8k5 wux¬9l xyxbl €z÷8Ng5nIs2.’

…wkomtA5 
xq3ym§a1qN5b 
wk8i4 wªctui4 

€8itEygw8N§i4, s{?l8î5 
drstj5 s3og3i§i4 
dr3igw8N§i9lî5 

wªctui4, s{?¬8î5 
kox3iu4 xg3il5ht4 

wªxctui4 €8itE§i4, 
s?A5 wªctŒtA5, 

xq3ymIc1qiKA5 wk8i4 
wuxl5ym5ht4 wq3CsyI3gi4 

Gbm4fx kN4fÔ5 @-bsni4 
sdàd8ic3ht4 hQxDttg5 

Wsyc3mbH.

…just like our society does 
not tolerate individuals going 

around physically attacking other 
citizens, or pointing or shooting 

guns at other citizens, or sexually 
assaulting other citizens, we, as 

a society, also do not tolerate 
individuals driving a vehicle 

(essentially a two-ton weapon) 
while drunk.
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It is very important to note that the crime of “driving 
under the influence” in section 253 of the Criminal Code 
applies whether or not the driver has consumed alcohol over 

the legal limit of 80 milligrams of alcohol in 100 millilitres of 
blood (i.e., .08 level). The law says that as long as a person’s 
ability to drive is impaired, he/she has committed the offence.

As well, it is important to note that section 253 of the 
Criminal Code says that even if the automobile is not mov-
ing, if the person under the influence of alcohol or drugs is 
even sitting in the driver’s seat, he/she has committed the 
offence of “driving under the influence”.

In regard to sanctions for punishment for various crimes 
and offences under the criminal law, all criminal offences 
fall into three types:

cspmIs5yxMExlQxc3g6 Wi3lAtc3i ‘wuxl5ym5hi wq3C­
syI3iu4’ scsbsmJ5 WdIi ry5Jto8i @%#-u4 Wi3lis2 WdIq8i 
woz7m5 wq3Cstu4 xdt wuxl5ymIz szÌk3ym8iq4vlx3X5 szÌ­
k3ym8iX9lî5 WdItA5 xq3bsmJu4 *) uof÷7i5 xszb !)) 
uoøÖ5 wlx8i Gs5©tQlA, .)*-j5 trstymJ6H. Wdè5 sc3mb 
wª2 wq3Cstu4 xgD8Nyx3iz h3Cbsmicgx3X5, wk4 WdIi4 
ydu5yic‰Exz.

cspmIs5yxExc3uJ5 W9MEsQxq5 grymIc3î5 WdIi 
x[5gymi6 @%#-u sc3bsJ5 Wi3lis2 WdIq8i sc3mb 
wµ4 kN4fÔ6 wq3Cq4vlx3X5 ev5yxgw8NClx3X 5̃, wk4 
wuxl5ymlil8î5 xyxi9lî5 €z÷8Ng3gymli xdts2 
w5y?sbzi w5y?gxDi, WdIi4 ydu5yic‰3m5 ñbsA­
t5nÌ3hil ‘€z÷8Ng3gym5hi wq3CsyI3iu4’.

wozic3tlQ5 hQx3bsAtsA8Ngk5 xuhwk5 Wi3li3ª­
oz5ht4 Wi3lis2 WdIqtÅ3ht4, w¬8Nyxt4 Wi3lî5 
ckwoztbsAtq5 WzhwozJi4 x[5gymic3tbs§aK5:
(1)	 ‘hQx3bsAtsA8Ng5’ WdIi4 ydu5yî5 hQx3b­

sAtsA8Ngi5 hÖJ3iÙaK5 wMs5ht4 wkx3ik5, 
kox3if5 dkJ3ixi3k5 wªctui9l €8îi3k5 wuxl5ym5hi 
wq3CsyI3ht4. hQx3bsAtsA8Nht4 WdIi4 ydu5yî5 wMc§aJ5 
sk3ini4 xroC5nos3bsAtc3ii4 xfisi3nl tAIsm[7üQxc3ii4 
Gx3ÇA3gDtsgw8NExc3ht4 b9omi4 szÌk9lî5H;

(2)	 ‘â9ot3bsmJu4 XyIsAtÌ3ymi6’ bm4fx WdIi4 ydu5yis5ht4 
hÖJ1qi3ni4 Wsyc3tbs§aK5 mfiz wMc3hi WdIi4 yd5tEî5 
X{[ñE5ht4 sçMst4f5, e7uui4 w3yN3gu4 wW3ympxcCt4; 
kN4fÔu4 wfmq5 yduymJu4 wq3Cstc3ht4; Sw5JC3[dtui4 
Wi3l[sŒ4ft5nzi4 ãA3ÌEymZt4, xyq9l. â9ot3ymJu4 
XyIsAtÌ3ymi3u4 Wi3lic3ymi6 wMc3g6 sk1qi3ni4 
xroC5nos3bsAtc3ii4 Gsk3isA9os§5 R!,))) trstA8Nht4 

…W9MEsQxq5 grymIc3î5 WdIi x[5gymi6 
@%#-u sc3bsJ5 Wi3lis2 WdIq8i sc3mb wµ4 

kN4fÔ6 wq3Cq4vlx3X5 ev5yxgw8NClx3X 5̃, wk4 
wuxl5ymlil8î5 xyxi9lî5 €z÷8Ng3gymli 

xdts2 w5y?sbzi w5y?gxDi, WdIi4 ydu5yi‰3m5 
ñbsAt5nÌ3hil ‘€z÷8Ng3gym5hi wq3CsyI3iu4’.

… it is important to note that section 253 of the Criminal Code says 
that even if the automobile is not moving, if the person under the 
influence of alcohol or drugs is even sitting in the driver’s seat, he/

she has committed the offence of “driving under the influence”.
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R@,)))-k5H xfis1qi3nl tAIsmAtsA8Nht4 Gb3ei Wz§J3gi5 
trst5hQ5 b3é5 @*H;

(3) 	‘sxDtŒu4’ WdIi4 ydu5yymî5 Wi3lymis§aK5 tAIst5yNh5tj5 
Wix3ic3[sA8Nht4, g1z[c3li Wi3lis2 WdIq8i, 
Wix3icD8Nt9lA ñ5yAtos3li hQx3bsAtsA8Ngu4 Gs5©tQlQ5 
‘hQx3bsAtsA8Ng5’ WdIi4 ydu5yî5H s{?¬8î5 Wi3lg[i3u4 
ñ5yAtÌEli â9ot3bsmJu4 XyIsAtÌEi3u4 Gß5©tQlQ5, ‘â9ot3b­
smJu4 ñbsAtc3iu4’ WdIi4 ydu5yi3u4H. s5©tQlA, Wi3lDtsJ6 
WQx3iJj5 ‘sxDtŒa2X5’ w3cgw[7u tAIst5yZh5tj5 whmusb­
sli Wix3iEIsA8Nli xgDtQlA ñ5yAtsA8Ngu9lî5 s{?¬8î5 
â9ot3ymJu4 XyIsAtÌEi3u4.
Ömo hQx3iAtsJ5 WdIi4 ydu5yymJu4 ‘wuxl5ym5hi wq3CsyI3if5, 

WdIi ry5Jtø5 @%%-u4 Wi3lis2 WdIq8îht4 grc3tbs§aK5 
§3l ‘sxDtŒu4 WdIi4 ydu5yi3u4’ Ì4ftÅN w3cgw[7u tAIs­
t5yNh5t xgD8Ng6 N9ogw8Nq8i4 ‘hQx3bsAtsA8Ngu4’ WdIi4 
ydu5yi3u4 GX3Nâ3bsymAtsA8Nhi 
x3CAi b9omi szÌk1qg6H s{?¬8î5 
‘â9ot3ymJu4 ñbsAtc3iu4’ WdIi4 
ydu5yymi4f5 GX3Nâ3bsmAtsA8Nht4 
b3é5 !* szÌk1qg6H. ryxi Öà4vlx3X5, 
wk4 wuxl5ym5hi wk7u4 €8îX5, 
w3cgw[7u tAIst5yNh5t xyxA5 
ckw¬DtcChQx9MA8Nic3ixq9M6 
x©tli ryxiso3lil ‘hQx3bsAtsA8Ngu4 
WdIi4 ydu5yiêi3u4’ 
GX3Nâ3bsymAtsA8Ngu4 tr9lQ5 
x3ÇA5 !)H. Ì4fkz swAQIs7uJ6 m8N, 
wuxl5ym5hi s{?l8î5 xyq8i4 
€z÷8bg5nIi4 Wym5hi wq3CsyI3g6 
wk7u4 gd5yMe8iX5, w3cgw[7u 
tAIst5yNh5t ckw¬Ex9˜At5ãDZI3S6 
Wix3icylil xg3lQ5 ‘hQx3bsAtsA8Ng5’ 
WdIi4 ydu5yî5 Ì4ftÅN Wi3lg[î5 
GX3Nâ3bsymA8Ng5 wªyoµuiH.

wMQIst9lQ5 hQxEAtsJk5 
g1z[c3ht4 Wi3li3k5 WdIi9l, fÑ4ul 
kN4fÔ5 x3dtxlq8i k3cb3[c1qgi 
Wi3lic3ty5Öoi3k5 WdIc3tyA†5 
xyq8i4 hQxEAtbcEK5 wMst9lQ5 
kN4fÔu4 xdA8Nstui4 x3ñbsmÜ8NDt­
c3ii4, ®Ns5InD8âli kNo7ui 
W5JpA5pi3u4, wuxl8il xyq8il 
€z÷8Ngi4 W3cè3tbsNhAttA5 WNh5b­
sAtc3ii4 ®NsIi9l xrøtbsAtc3ii4.

sN SwAC5nsq5gk5 wMQIsJ6: wux­
l5ym5hi wq3CsyI3g6 eWlQxc1qQxz 
xi3if5 ckw9lxgu4 wuxl5ym7m̄ 3u 
cspn3bsAmstui4 s{?l8î5 xsq3bsQxc­
gxDi cspnDbsMzJu4 ckw9lxgu4 wuxl7u4 xsz sxD5yym7m̄ 5 Ì4fx4 
N9oxi4 xb8is[sAtcgxDi Søyj5 k3ct5ypQÜ8Nbuk5. Ì4fx4 N9oxi4 
eWl8i6 Wi3li3j5 wMQIs7um5.

Öà7m5, b2WfNi yK9oi scctŒAtQÜ8Nb5ti5, bfÜ8NdA5 So¥5 
Wdè9l Wi3lic3ty5ÖoAtoxamJ5 W1axDtc1qME2S5 ‘wuxl5ym5ht4 
wq3CsyI3gi4’ whµl8Ng9MExldtQ5hAl. x7mlQx9M4, hQx3bsAtÌ3g6 
s{?l8î5 Wi3li3j5 tAIsmQxcMcJ[i6 Wi3lDtc3hi ‘wuxl5ym5hi 
wq3CsyI3iu4’, ñbsAtÌ3g[i6 hÖJ3gu4 h4fwicD8Nm5 Övi Wi3lhi 
WNhZc3[ui4 s{?l8î5 yKi5nu WNhZ3u4 WZhA8NiEZI3bui4 s{?l8î5 
vt1zps[8k5 wMsA8NstQZI3b[i3ui4 xyq8kl8î5 W9ME8k5 
WNh{[k9lî5 vt1z[8kl8î5 wMsA8Nstui4. w3csm5yxExc3St5: wux­
lMzgxD[5, wq3CsyI3ixq9Mt5 N7ui6 xdZh8ixq9ä5¡

(1) 	 “indictable” offences are the most serious ones and 
include murder, rape and causing bodily harm to a 
person while driving under the influence. Indictable 
offences involve bigger fines and longer prison sen-
tences (usually at least five years and more);

(2) 	 “summary conviction” offences are the less seri-
ous ones and include such offences as harassing 
telephone calls, failing to tie up your vicious dog; 
operating a vehicle with broken lights; not install-
ing a safety fence around a swimming pool on your 
property, etc. Summary conviction offences involve 
smaller fines (usually $1,000 to $2,000) and shorter 
jail sentences (usually six to 28 months);

(3) 	 “mixed” offences are those criminal offences where 
the Crown prosecutor has, under the Criminal Code, 

the option to proceed either by charging 
the offender by indictment (i.e., “indicta-
ble” offence) or by charging the offender 
by summary conviction (i.e. “summary 
conviction” offence). For example, the 
crime of assault is one such “mixed” 
offence where the Crown prosecutor 
has the discretion to proceed either by 
way of indictment or by way of summary 
conviction.

As for punishment for the offence of 
“driving under the influence, section 255 
of the Criminal Code is considered a “mixed 
offence” where the Crown prosecutor can 
either consider it an “indictable” offence 
(with a prison term not exceeding five years) 
or a “summary conviction” offence (with 
a prison term not exceeding 18 months). 
However, if the person driving under the 
influence has caused physical injury to 
another person, then the Crown prosecu-
tor has no choice and has to proceed by way 
of “indictable” offence (with a prison term 
up to 10 years). In addition, if the impaired 
driver causes a death, then the Crown pros-
ecutor has no choice and has to proceed by 
way of “indictable” offence (with imprison-
ment for life).

In addition to the penalties under the 
Criminal Code, the Quebec Highway Safety 
Code also has other penalties including 
driver permit suspension, community ser-
vice, alcohol and drug programs and fines.

One more thing to remember: the impaired driver is 
not allowed to refuse to take a breath test or blood test 
when requested by the arresting police officer. To refuse 
is an offence also.

So, from the above discussion, we see that the law 
takes the offence of “driving under the influence” in a very 
serious manner. Moreover, with a charge or a conviction 
for the crime of “driving under the influence”, an accused 
can seriously prejudice his or her current or future employ-
ment opportunities or positions on boards, commissions 
or other important bodies. Remember: if you are going to 
drink, do not drive!

…wk4 wuxl5ym5hi wk7u4 €8îX5, 
w3cgw[7u tAIst5yNh5t xyxA5 

ckw¬DtcChQx9MA8Nic3ixq9M6 
x©tli ryxiso3lil 
‘hQx3bsAtsA8Ngu4 

WdIi4 ydu5yiêi3u4’ 
GX3Nâ3bsymAtsA8Ngu4 tr9lQ5 
x3ÇA5 !)H. Ì4fkz swAQIs7uJ6 

m8N, wuxl5ym5hi s{?l8î5 
xyq8i4 €z÷8bg5nIi4 Wym5hi 

wq3CsyI3g6 wk7u4 gd5yMe8iX5, 
w3cgw[7u tAIst5yNh5t 
ckw¬Ex9˜At5ãDZI3S6 
Wix3icylil xg3lQ5 

‘hQx3bsAtsA8Ng5’ WdIi4 
ydu5yî5 Ì4ftÅN Wi3lg[î5 
GX3Nâ3bsymA8Ng5 wªyoµu8Ih.

…if the person driving under the influence 
has caused physical injury to another 

person, then the Crown prosecutor has 
no choice and has to proceed by way of 

“indictable” offence (with a prison term up 
to 10 years). In addition, if the impaired 
driver causes a death, then the Crown 
prosecutor has no choice and has to 

proceed by way of “indictable” offence (with 
imprisonment for life).
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wªy5b mr5ÔuQxc3iz
x9MymJ1abq5 rt fxbs9l ui fº9l

Inuusitta Makitjuumigiaqarninga
By Kitty Gordon and Minnie Grey

vt1zº5 xzJ3çz5 ño Ns4vDx6 whms2 
ckw1qyxExc3izk5 ck3©Ex3tsi3k5 
vt1zpi4 WZhxDtc3S6 NiyJm5hi 
ckw¬3bsAtQ5yxC/3bq8i4 whm4f 
ckw1qyxExc3isJ5 Wâlbqb 
wª5JytA9l WNhZ5ndbsiE§qb 
WNh5bsAtÌD8Nyd5hQ5 wkw5 
Wsygcq8i4 §hQ/c5yxgi4 Wix3io8i4.

Chairman Charlie Nowkawalk of the Mental 
Health Advisory Committee seeks ways of 
dealing with mental health problems and social 
issues that are respectful of Inuit traditions.

Bob
 

mesher







Context of the Conference
For many years, the service systems (police, health, 

social services, justice, education and employment) have 
attempted to respond to the problems faced by the Nunavik 
communities. Today, it is clear that these attempts have not 
met expectations or re-established a sense of wellbeing, 
safety and social peace in the region. We have witnessed 
the implementation of large projects that demonstrate the 
desire of all to move forward, however no significant or sus-
tainable results have been achieved.

A review of the reports prepared over the past dec-
ade shows that the problems remain the same, despite 
all the efforts made to improve the situation. We seem to 
have reached the limits of the effectiveness of the meth-
ods employed. When a system reaches this point, perhaps 
it is time to transform the system. The response might not 
be only in the services delivered, but rather the synergy 
between the strengths and self-regulation capacities of the 
communities and the existing services. We believe that the 
time has come to look for alternative approaches such as 
the social regulation project.

Objectives
The objective of the conference were:

1)	 To develop a clear and common understanding of 
the Nunavik realities, challenges and resources by 
presenting the state of health and injuries in the 
region as well as the different services existing and 
their limitations (such as health and social services, 
education and employment services, correctional 
services).

2)	 To strengthen the network between all actors, by 
gathering stakeholders and organization representa-
tives, to improve prevention actions and response to 
problematic situations.

3)	 To identify how to do more and better with the 
means that are actually available through discus-
sions on alternative solutions and approaches.

4)	 To reinforce in community members the belief that 
they have the power and the responsibility to be a 

vt1zi3u sçIsJ5
x3ÇAi sk3gi, W5JpAbsNh5ht4 WNhAts§5 GSøyk5, wlyoEpk5, 

wkoEpk5, w3cgw[tÅ3gk9l, wo8ixi3ËozJtA9l WNhZ5noEi4flH 
xsM5yZhc5b§gcsJ5 kN[s2 kNoqb Wâlbq8i4. s9luo bf5ns­
MEo3g6 bm4fx WNhAbsNh2Xggò5 h3êic9MEMs3ym1qQxq5 wi9äQ­
xo3eAbsMs3ymZt9l ckw1qyx3iüQxu4 grymAti4, Wi3lÖoQ­
xc3iªozJi9lî5 wª5JytA9l ãmctŒ5yxisQxo8i4 wk8k5 kNdt5ti. 

bfc5bymoC5b xgo3tbsic3tlQ5 xqJax5 WNhA†5 bf5nst5y?5ht4 
wkoµ5 yKjxQx4viDmiq8i4, ryxi Öà4vlx3ht4 kwb9ME5gi4 vJytb­
sZsZD8Ngi9lî5 W?9øAti4 kw5yAbsicMs3ym1qg5.

eu3DhQ5 gn3tyAtoxac5bymJ5 x3ÇAi dos 3̂tht4Fb9omsJ3©N3tht4 
xiAc5bymo3gi bf5nsJ6 WâlÖ5 Öµ5ãNogw8Nq8NymQxq5, 
ckwoziso3g5 WsyQxDt5nq8i4 WNhAtÌ3bsc5bymZlx3ht4 h3Cb­
s9MEMs3ym1qg5. trstymÔIo3gAx9 5̃ Wix3icDbslt4 h3êisA8Ng5 
whq8k5. WNhAbsJ5 bmgjz trstymogx3X5, w7mò8ˆ xy5pQx3bsJ5nso3c 
WNhAtoxamZh5g. h3êi6 x©tIgxaZI3gns1qM6 W5JpAtsNh5gi, 
h3êisZI3gnsZux9 5̃ WNhctŒAtc3g5 xf3zi WJ8NicDtq8il 
w7uA9l-moZ5nu8i4 kNø9l Wbc‰3ht9l W5JpJ5noxamJ5 
WJ8Nic3[qA5. s2WEIc3SA5 s9lK5 trstymoExq5 xyq8i4 

kN[us5 whµlQIc3iu4 WZh5bc3iÙdtq5, kNo8i5 xgi5 Wzhi4 
r4Zg3tc3ht4, wMsctŒI3gymMsJK5 wªy5b mr5ÔuQxc3iz-u4 
ÖIsAtc3hi kNooµkoz5hi vt1zisMsJJj5 woz5hi x©tt5y
ÖoNh8iu4 wf9MQx3tyi3ul mr5ÔuQxExc3iu9l. Ì8N vt1zi6 
grjx5tyctŒ{[sMsJJ6 oy €lXj9l ui fºj9l, x©tIsicMsJ5hi 
ƒ4Jxu vt5b[4 vt1z[3Jxu s9lq8i ß4gWE !^-!*, @)!@. Öµ4 
gro7u4 vt1zi3u4 kN[7u x©tIcEsDbsMsJJ6. vt[4 kNooµ5 
v?m4f5 wª5JytA9l-w3cgw[8ªozJk9l W5Jp[s2 grjx5typzb 
wvJ3tz, yt¿8 Dyx9, vt1zi3Jxnu4 xgw8NDwMsJJ6 xgw8ND-
3tEctc3hi vt[4 kNooµ5 Søyqb WNh5tq8i4 Éø8 m4rxN8u9l, 
ñu ykÙu9l oy €lXu9l, x7ml kN[7u wlyoEi3kl wkoEi3kl 
W5Jp[s2 WNh5tzi4 vt‰8 e8Eu4 x7ml kNooµ5 WNhctŒAtc3ik5 
vt1zpqb xbs5yf3typq8i4 ui fºu9l pxi? c8bu9l.

The major Nunavik stakeholders, with three repre-
sentatives from each community, participated in the 
Inuusitta Makitjuumigiaqarninga Regional Conference 
on Prevention and Empowerment. Co-chaired by Lizzie 
Aloupa and Minnie Grey, the meeting took place in 
Kuujjuaq’s Katittavik Town Hall from October 16 to 18, 
2012. It was the first meeting of its kind in Nunavik. KRG’s 
assistant director for Socio-Judicial Services, Stephan 
Roussel, organized the conference in partnership with 
KRPF’s Aileen Mackinnon, Sammy Snowball, Lizzie Aloupa, 
NRBHSS’s Catherine Henry and RPC’s Minnie Grey and 
Jennifer Hunter.
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oy €lXl ui fºl ƒ4Jxu vt5b[7u kNø5 vt1z[z8i vt1zisMsJJu4 
grjx5typsctŒ{[cMsJÓ4.
Lizzie Aloupa and Minnie Grey co-chaired the meeting in Kuujjuaq’s Katittavik Town Hall.
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part of the solution by introducing the social regulation 
project.
The meeting opened with a presentation from Nunalituqait 

Ikajuqatigiitut on the effects of alcohol and drug abuse. In the 
first two days, presentations were given by each of the Nunavik 
service systems, the police, health and youth protection services, 
justice, education and employment. The statistics are stagger-
ing. It was a real eye opener for many of the participants. At the 
end of the third day, representatives of each community were 
asked to have a group discussion about how they would work 
together in their communities to look for solutions, which would 
result into finding ways to better the community as a whole.

ckw¬DtsA8Ngi4 ei3ic3iEQxco3bt8k5 s5©tQlQ5 
wª5JyªozJi4 moZosEQx5yxi3u4 WNhAtsZI3g5.

yKi5nu WIsJ8Ny 3̃tlQ5 gÇ3bsJ5
b4vi vt1zi3u yKi5nu WIsJ8NyIs 3̃tlQ5 

v4fx gÇZoxaymK5:
1)	 kw5yAtc3î5 gryN5yxlt4 w¬8âk9l 

grymAts5yxD8Ngi4 kN[7u wªysJ5 
ckwozic9ME7m̄ b, hNi9l 
ñ1zI5ndtc3m̄ b Nr9l WZh{[cD8Nm̄ b 
bm4fx gryIstlQ5 x3dbst9lQ5 si4vspi4f5 
gn3bst5yAtc3î5 ckwoziq8i4 ckw1qy­
x3isQxos2 kN[7ul €8iymAti4 wMc3tlQ5 
x5pŒ1qgi4 W5JpAt5nsht4 Wbc‰3gi4 bm4fxl 
cktQ4 xg3bsA8Nic3m̄ b grymt5yAtslt4 
Gs5©tQlQ5 wkw5 tuuA5 ckw1qyx3iEQxoq5 
wkoEº9l W5JpAtQ§q5, wo8ixi3ËozJ9l WNhZ5noEi3ul 
W5JpAt5noxamJ5, tAIsm[4fl5 wvJ3yIsZhAti4 
W5JpAtoxamJtA5H.

2)	 k4rÌ3tQx3lQ5 Wg5ymstctŒ{[q5 xsM5yi3u4 WZh5booµ5, 
vt3hlQ5 kN[7u4 whµlQIc3gl WNhZc3[sJ9l r4Zg3tq5, 
W?9øQxD8Nyd9lQ5 WJc3ty5Öoi3u4 WNhAtQ§ui4 
ckwoQxDtQZI3bq8il WâlbsJi4 st3bgw8Nlx1ax§i4.

3)	 Nlâ3bc3li WNhAtcEx4viDtsA8Ngi4 
WsyQxEAbsZI3gi9l WNhAtÌ3bsmAtu8i4 xg3lt4 bm4fx 
W?9otNh9lQ5 scctŒAtcc5bi4f5 xyqtA5 €3éNhAt­
sA8Ngi4 ckw¬DtsA8Ngi9l.

4)	 wk8i4 kN3ctŒi4 scs5JwQx4vi3lQ5 s2WDhAtcEx4vi3ÌlQ5 
WJ8NicExq5 kNo7uil vmQIccbsQxcExq5 wMslt4 
€3eAt5nys3gk5 Öàot9lQ9l grytlQ5 wª5JyªozJi4 
moZosEQx5yxi3u4 WNhAti4.
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xøyx x/Ab3l ëÔM NÙ3gl r4ZgMsJÔ4 kNo7ui4 sus/u4.
Alicia Aragutak and Viola Napartuk represented their community, Umiujaq.

mr{[s2 xzJ3çzb-gzoz àf fxb bf5nsctc3g6 vt[4 kNooµ5 v?m4f5 vt1zpq8i4 ÔyW €Ncb1ul µr wm3Mu9l.
Makivik Vice-President Michael Gordon with KRG’s Joseph Annahatak and Maggie Emudluk.
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Declaration
The meeting concluded with a grand Inuusitta 

Makitjuumigiaqarninga declaration, which was unanimously 
approved by the participants of the Conference.

Over the past three days, we, the participants at the 
Inuusitta Makitjuumigiaqarninga — Strengthening our Lives 
— Regional Conference on Prevention and Empowerment have:
-	 Increased our understanding of the realities of 

health and social services, youth protection, alcohol 
and drug abuse, injuries, justice and policing ser-
vices, as well as education and employment services;

-	 Strengthened our ties with one another to be better 
able to respond to the social problems being experi-
enced by our communities;

-	 Shared ideas about how we can do more with the 
resources we have in-hand;

-	 Reinforced our belief that Nunavimmiut have the 
power and a responsibility to improve wellbeing in 
our communities.

Re-empowering our communities
All participants agree that it is now time to act and 

address the problems affecting our communities. Social har-
mony needs to be restored and healing is required.

All participants agree that the solutions to the problems 
affecting our communities must come from the communi-
ties themselves. Although each community is unique and 
will have to choose its own path, it is clear that Inuit culture 
and values will be our guide, at the heart of every initiative. 
Local and regional leaders must step forward and become 
the catalysts for community mobilization.

vt1zi6 s4fwDtcMsJJ6 kNogò5 wvJctŒ5g5 si4vspi4f5 
gn3tyAtu8i4 sçAtc3tlQ5 wozJi4 h3êiE§q8k5 wuxlw9l xyqbl 
€z÷8Ng5nè5 swEi3lbsm5ht4 WIsc5bgx3mb. s9¬4 m3Î4 yK9oÙq8i, 
si4vspi4f5 gn3tyAtoxamJ5 Wix3iEIsvbMsJJ5 kN[7u W5Jpi3u4 
WNhAtÌ3bsmJk5, Søy4fk5, wlyoEp4fk5 s[Z3gi9l nS5pymNh8iu4 
W5Jppk5, w3cgw[oEpk9l, wo8ixioEpk9l WNhZ5noEpk9l. ryb­
smJi4 x9MymJ1awAtsymJ5 bbu8Ngw8NME5g5. bfQx5yxDt9MEsMs­
J5ht9l xuhk5 vt1zi3j5 wMsI3gymJk5. s9lw5 WzJxb whxi, kNø5 
r4Zg3tq5 tos3bsAtcMsJJ5 scctŒAtcdIs5ht4 ckw¬3lt4 
kNo7uk5 st3ymogxDt4 WNhAtc˜oExu4 €3eAt5nysctŒ9lt4, 
bm4fxl €3eAt5nst9lQ5 xgDµ3ixo3hQ5 grÌDtq5 w¬8ˆA5 kNo7ui4 
WsyQxEAtQQxc˜o3hiQ5.

sc7mEAtc3i6
vt1zi6 whoAtcMsJJ6 wªy5b mr5ÔuQxc3iz-k5 iW3dgAtQ5hA 

sc7mE5bsAtzi4, vt1zJox3ymJoµk5 xq3bsicMsJJu4.
s9li Wzhi xiA3gi, wMsc5bMs3dA5 wªy5b mr5ÔuQxc3iz 

— k4rQxEi6 wªy5ti4 — kNooµ5 vt1zic3iz5 W5Jtc3ht4 
WJc3ty5ÖoisQxo7ul k4rExDtcExc3iu9l 
vt1zJk5 wMs5hb WIcMs3SA5 v4fiz:
-	 gry5ÔuQx4vi3hb ckwozic3m̄ b ckw1qyx­

3iËozJ9l wkoEi4fl W5JpAts§5, 
s[Z3gi9l nS5pymNh8iªozJ5, wux­
lw9l xyqbl €z÷8Ng5 swEmi3lbs5ht4 
xg3il5bsiE§q8i4, x3dN3ymAts§i9l, 
w3cgw[oEi3ªozJi9l Søy9l 
W5JpAtQ§q8i4, wMs7ut9lQ5 wo8ix­
i3ËozJ9l WNhZ5noEi3ul W5JpA†5;

-	 krÌosu5hbl Wg5ymi5tA5 W5yxi3nslb 
vmQIcEx3Xixo3hb wª5Jys2 Wâlbq8i4 
kNo5tk5 x©tIs?5gi4;

-	 xu3çctŒ8ic3hbl whmÌDtQc5bb5ti4 
wozJi4 ckw¬3lb W[5nÌ3bsmAt5ti4 
xg3bcEx5yxc5bCI3it8ªozJi4;

-	 kN[7ustA9l WA8NicEx5b 
WI5ndtcEx5bl s2WDh8it8i4 krÌEQx3hb 
WsyQxEAtQA8NEx5tQ5 ckw1qyx3gn­
siq8i4 kNo5b.
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mtsy wè5gl †[ rxÖ8Nl, gn3bst5yÔ4 wKp[7u wk¥5 ckwoziEo3bq8i4.
Matiusi Iyaituk and Tivi Kiatainaq, share how things are going in Ivujivik.

€i ÍS5 vt[4 wo8ixioEis2 vJy4Üpz.
Annie Popert is the Kativik School Board’s director general.
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Using the resources we have
All participants recognize that certain resources and 

organizations must serve as the pillars of community re-
empowerment, providing the foundation 
on which communities will create their 
own projects and best practices, and 
achieve tangible results.

The Regional Partnership Committee 
and the prevention resources of the 
Kativik Regional Police Force will need to 
work hand in hand with the communities. 
Elders and cultural committees will need 
to renew themselves in line with the ini-
tiatives of each community.

All participants agree that the pro-
ject, Social Regulation Reconstruction, 
must be implemented and will support 
this work with a view to making the pro-
ject a core community tool.

All participants agree to remain 
involved and contribute in their own 
capacity to mobilization in their commu-
nities and throughout the region. They 

have already initiated the reflection as to what the next 
step(s) should be for their community and will share their 
ideas with their fellow community members.

mrQx4vi3tyi6 
k4rQx4vi3tlQ5 
kNodt5ti4

vt1zJox3ymJoµ5 xqc­
tŒ5gwNsJ5 W[5n6 bZbZ 
N9ostymoExz vmQIcE­
x3ic3gnsoExu4 kNo7ui9l 
h3êmJi4 Wâlbi4 xsM5èQx3gn­
soExu4. wªctŒ5 ãmctŒ5yx­
iEc5bymIz st3tbsQxc3m5 
bmgj1zozJu9l munc­
tŒAtc3î5 WbcExco3ht4.

vt1zJox3ymJoµ5 xqc­
tŒ5gwNsJ5 WâlÖ5 kNo5b 
yduymAtq8k5 €3eAt5nq5 
kNo7u WQxcExq5. kNø5 
xgi5 w7uA5 Wsyø8NsZlx3lt4 
w7uA5 ckw¬DtQ 3̃bui4 
€ 3ehwc5bExcMzQxq5 , 
grymN5yxm5 wkw5 wl3dyz9l 
W9MEstbq9l bys3tQQx5tQ5, 
W Q x 3 t y A t s J o µ k 9 l 
g 1z[ 9MEg xa§a 5 ht 4 . 
kNo8il kNooµk9l yKo3†5 
yKjxQxDtcExco3g5 wq3Cy­
t5yQx3tQIslt9l kNo8i 
xsM5IQxDtc3isix3gk5.

xg3i6 W5nb3[QA8Nb5ti4 WZhAtQA8Nb5ti9l
vt1zJox3ymJoµ5 Nlâ3yctŒ5gwNsJ5 wMq5 WZhAt5nÌ3[sA8Ng9l 

WNhZc3“l W5JpQxc3ixExq5 §3l kNo7uk5 cNQIslt4 WNhx3b­
so3Xb kNø5 mrQx3ÔuAtQix3lQ5 k4rEx3b­
sNhAtq5, Wbc3typslt9l g1z[8i4 kNø5 
n3et5yic3[Qc5bix3bq8i4 N7ui6 WNhAtoxu8i4 
Wsi3ÙaJEIui9l Wix3icDtoxq8k5, WIcDt­
Qc5bliQ5 grymIsA8Nyx3gi4 kw5yAti4.

kNooµtA5 WNhctŒAtc3ik5 vt1zº9l 
vt[4 kNooµ4fl Søyqb wf9Mt5yi3u4 WNh5tq5 
WNhctŒ5yxMExlQxc3ixg5 WNhctc3lt4 kNo8i4. 
wkgò9l kNo8il wl3dyoEi3k5 vt1zº5 n3et­
bsAtQymIui4 kbsyQxEQxc3ixo3g5 wqxcb­
sQx5yxylt4 W?9oxt5yAtso3gk5 xgi5 kNo8i.

vt1zJox3ymJoµ5 xqctŒ5gwNsJ5 WNhA­
toxamJ5 woz5ht4 wª5JytA5 moZdbsJ5 €3eQx3b­
siq8k5 xgo3tbsic3gnsQxq5 nS5pymix3iC3ht9l 
bmguz WNhAtco3gi4 yKic3lt4 Ì4fx WNhA†5 
g1z[slt4 kNo8k5 WNhAtsc5b˜o3iq8i4.

vt1zJox3ymJoµ5 xqctŒ5gwNsJ5 vJylt4 
wMs[cc5bix3ht4 wvJ3yc5bix3ht9l WA8Ni3ui4 
xg3lt4 xsM5ycbsNh9lt4 kNo7uil kNooµil 
WNhAtso3gi4. WQx3tyAtc3ymo‰3Sl ckw¬3lt4 
bm4fiz xsM5yAtoxu8i4 WNh5bc5n˜o3uQxu4 ck3l kNoq5 
vJyt5yic3gns7m̄ b b4vil vt1zi3u whmÌctŒAtQc5bMs3bu8i4 
kN3ctuk5 uNEliQ5 gn3bst5y 3̃iu4 yKic3uht4.

kNø5 xgi5 w7uA5 
Wsyø8NsZlx3lt4 

w7uA5 ckw¬DtQ 3̃bui4 
€3ehwc5bExcMzQxq5, 

grymN5yxm5 wkw5 
wl3dyz9l W9MEstbq9l 

bys3tQQx5tQ5, 
WQx3tyAtsJoµk9l 

g1z[9MEgxa§a5ht4.

Although each community is 
unique and will have to choose 
its own path, it is clear that Inuit 

culture and values will be our guide, 
at the heart of every initiative.
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vt1zJ5 xbq3ht4 bf5nsJ5.
Overview of the meeting forum.



Mineral exploration, the first stage of the mining devel-
opment process, was reviewed in our previous issue of 
Makivik Magazine. As previously described, once a min-

eral deposit is discovered, 
and if the results are pos-
itive, the mining project 
can move to the next step, 
mineral deposit appraisal, 
which is deposit evaluation 
and mine planning. This is 
an important phase that 
will determine whether the 
mineral deposit is worth 
ef for t  and expense  of 
extracting and exploiting.

The key factors that 
will determine if a resource is economical to mine are: 1) 
the location of the resource, 2) the type of mineral, and 3) 

With increased mineral exploration activity evident 
in Nunavik these times, we are providing a series of 

articles that we hope will address a few of the 
questions that our Nunavik readers may have 
regarding potential mining in the Region. 
We are grateful to the expertise provided 
by the Nunavik Mineral Exploration Fund for 
sharing their comprehension of this industry 
and trust that their work will further enable 
Nunavimmiut to benefit to the greatest extent 
possible from any mining ventures that might 
take root in our territory.

Provided by Jean-Marc Séguin, technical director, 
Nunavik Mineral Exploration Fund

kN[7u sIC8ix[5nys3iu4 Wix3ic3Xg5 xuh1aX9oxgw8NMzAN
so3tlQ5, Wlx3gu fÑ4 v?m4f5 mipAtc3ymo3tlQ5 b3Cj5 X3NDti4, 
Wbc3tyAtcc5bMzoEKA5 si4vspAttA5, grymAts5y
xix3tlQ5 iEsAtQc5bix3bt8i4 xWEst5yk5 kN[7usa5hy 
xgx3y?5gk5 eu3Dxt8i4 grymAmI5yi4 xgxZosc5bD
uN3ixoEK6 sIC8ixisZI3gk5 kN[7u wozJi4. sWAh2SA5 
WNhZ3tA5 WJ8Nic5yxht4 Wbc3tyAtQc5bbq8i4 kN[7u 
sIC8ixgoEi3j5 ®NsIoEp4f5 grymIui4 xu3çctQc5bµtA5 
sIC8ixi3ËozJi4 dM1qMA9l Ì4fx WNh5bq5 xKzQ
xai3n6 kN[7usi4 W?9odtc3ty?8ixExq5 WA8N[oµqtA5 
W?9odtÌ3tbstc5bixExq9l N9ogw8Nq8i5 sIC8ixi3u4 
WNh5bso3gi5 WNh5bsy5ngw8NExc3ht4 kNdt5ti.

WIsymJ5 ÷8-µ6 yÜ8u5, W9lfQxo8k5 grjx5typu5, kN[7u 
sIC8ixgoEi3j5 ®NsIoEº5

sIC8ix[5nys3i6, yK9oÙaK6 sIC8ixi3u4 W?9oxt5yAtc3iu4 
WNh5bc3ij5, eu3DMsJIK5 yK9oi mr{[s2 eu3Dxq8i. Ö4fNi 
ckw5©m̄ 5 scsycMsJZ5b, sIC8ix[sZI3g6 NiIsJ[isogx3m5, 
NiIsJ9l W5nsicgx3mb, sIC8ixi3u4 
WNhAtc3i6 vJytbsA8Nd6 
WNh5bsAtQQxo7u ra9ozk5, sIC8ixC5ni4 
NiIsJ[i3i4 W5nsZlx3m̄ b cspn3ibcyli 
sIC8ixisoCI3gu9l xgw8ND3tEylt4. 
bm8N sIC8ixis2 WNh5bsiq8i W7mEx¬J6 
grÌEAtsixCu sIC8ixC5nsJEIso3g6 
xhw 4̃ W9lgx¬Zlx3m̄ 5 ®NsI3gDt5nsm̄ 9l 
sIC8i4 cs3tE[sli.

sfx W5JtsJ5 grÌDts§aK5 sIC8ix­
bsZI3g5 ®NsIosCI3m̄ b: !H sIC8ix­
bsJmÔ2 kNu hf5yü8iz, @H sIC8ixb­
sJmÔ2 hN5nIsiz, #-z9lH sXstA8Ni6 
whxdtk5 s5gtQlQ5 wq3Cs†5 x3dtq5, u{“5, xyq9l. ß5gtQlQ5, 
iMsIi4 ytJxl8i4 sIC8ixD8NCI3gnsJ5 kNu kNo8k5 szy5gu 
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gzoq5 wozJ5 sIC8ixC5ni4 
NiIsJ[i3i4 W5nsZlx3m̄ b cspn3ik5
ho9ME5gi4 gryt5yAtc3i6 sIC8ixi3u4 W?9oxt5yAtsJ5 
WNh5bsAtq8i4

The Chapter on Mineral Deposit Appraisal
A Down-to-Earth Explanation of the Mining Development Process
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Mining development explainedsIC8ixi3u4 W?9oxt5yA†5 gryt5yAbsJ5

the access to infrastructure such as roads, airstrips, etc. For 
example, it may be possible to mine diamonds in a remote 
area with little infrastructure, but not lead or zinc because 
diamonds are high value with a low volume to extract, 
whereas lead or zinc is lower in value and need a higher 
volume to be exploited.

As mentioned, during the mineral deposit appraisal 
phase, the mining company will increase its activities and 
investment to determine if the mineral deposit is worth-
while and viable enough for a mine to be developed. The 
company will consider critical aspects of the deposit in 
order to fully comprehend the parameters that will lead to 
the development of the mineral resources. These parame-
ters include the accessibility of the resource, the size of the 
resource, the value of the resource, market metal prices, 
the distance from buyers and supply points, the ability to 
exploit the resource in an environmentally safe way, the 
regulatory regime and legislation, and the availability of a 
qualified work force.

The promoting mining company 
and developers will have to conduct sev-
eral technical studies and investigations 
including the collection of technical, 
environmental and socio-economic data 
to know more about the resources. This 
means getting more samples, drilling 
more holes, and conducting more field 
tests. The company will also estimate its 
mine operations by developing a prelim-
inary mine plan design and concept and 
an infrastructures layout.

Depending on the location and the 
type of mineral, mine development activ-
ities generally include a number of tasks.

Detailed drilling, analysis and 
evaluation

A mining company will carry out 
additional drilling (drill holes spaced at 
close intervals) that is required to pre-
cisely define the shape and size of a 

deposit. The drilling extracts further drill core (cylindrical 
rods of the rock) for analysis. The drill core samples are then 
analyzed to find out the grade (the quantity of metals, or 
other commodities) and to assess the value of the deposit.

Bulk sampling
Another sampling method is bulk sampling that pro-

vides a large quantity and representative mineralized samples 
from the deposit. It is used to determine the metallurgical 
characteristics of the material. Base sampling is done to find 
out how to extract and purify the metals from the ore rock 
in order to create useful objects, and how much it would 
cost to do so. The bulk samples are analyzed in a testing 
plant that recovers the minerals.

whxdtc5yxa5gu, ÖàA8NCI1qM9o sdàlb5nIi9l p1u9lî5 W5Jtc3hi 
bm4fx iMsè5 c9l 3̂tg5 x5yCstø5 Öm8i4 xrgJI5nI9MEx¬7mb 
xuZq8N§a5ht9l, É2ÙA9o sdàlb5nè9l p14l xrr8inIAlÔ4 
xqi3nsQxc3ht9l ®NsIosDts9ME8ixgxDt4 sIC8ixbslt4.

sc3bscsZug5, sIC8ix[5nsJEIso3©2 sIC5bq8i4 csp­
n3bc3iu4 WNh5bc3iui, sIC8ixi3u4 WNhZc3[4 W?9oxt5yAtui4 
xfä8inu4 Wix3icc5by§aK6 ®NsI3gDtQQx4vi3hAl gryZ­
h9MEoCu sIC8ixbsJ5nso3tlA NiIz5 xhw 4̃ vJytZ5nyxa­
Zlx3m̄ 5 sIC8ix[sMzo3tlAl W?9oxtbsJ5nsm̄ 5. sIC8ixi3u4 
WNhZdto4 sIC8ixC5nso3tlA NiymJEo3bui4 xqiz 7̂mZlx3m̄ 5 
whm5nysDtuk5 wMQIst5yq8isI1qg6 w¬8ˆi4 grym5yxMzgxDi 
cktQ4 xqic3m̄ 5 vJyt5yAtsMzAi sIC8ixi3u4 W?9oxt5yAti4. 
bm4fx g1z[sJ5 wMc3g5 sIC8ixC5nsJEIso3©2 sXQxz whx­
3izi4, sIC8ixbsoCI3©2 xqizi4, sIC8ixC5nso3©2 ckw5gIsi4f5 
®NsI5nsizi4, yM3Jxu rrx5nIi4 is3Dã[sJ5 xrosEymAtQo3bq8i4, 
sIC8ixbsJ[i3i4 is[xcCI3g5 szy8iq8i4 WÌ3[sA8Ng9l 
szy8iq8i4, cktQ9l sIC8ixi3u4 WZh5bc3isix3gi4 kNs2 x?tzi4 
h4ftEic3Öo5yx“1zq8Nlt9l, moZc3tbsAti9l mo5yxisZI3gi4 
WdIos3bsmAtq8il g1z[c5yxisZI3gi4, WJ8Nstc5yxg9l WNh5tã5 
xgw8Nsiq8i4.

sIC8ixi3iu4 WNhZdtø5 sIC8ixi3u4 vJy­
t5yNh8iu4 d{?tEAtco3g5 W?9oxt5yctq9l 
xbsy[gw8ND8âlt4 W9lfQxø8ªozJi4 cspn3ii4 
Wix3icExcoCI3g5 r9oyix3ic9ME9lt9l bm4fx 
r9oyix3iq5 wMc3tlQ5 kx5yi3u4 W9lfQxo8ªoz­
stq8il, kNs9l x?tq8ªozJi4 wMs7ut9lQ5 wkw5 
wª5Jyq8ªozJ9l-®NsItA9l mrbZhAtc3iq8ªozJ5 
x9MdtÌ3bsmAtq8i4 grymQx4viDtQ 3̃liQ5 sIC8ix­
bsZI3ht4 W[5nso3gi4. bm8N grc3g6 kx5yQx9˜i3u4 
cspnDt5ni4, wƒbEx9˜i3i4, kNgw8Nul csp­
n3ic3iu4. sIC8ixi3u4 WNhZdto4 u5nsñExc­
CI3uJ6 sIC8ixi3u4 wq3Ct5yiEZI3bui4 bmguzl 
Wix3ic3li kw5yAttA5 yK9oÙz8i4 sIC8ixi5nui4 
X3NymAtoxEymIub nN7mzi4 wàZI3©Dtui9l whxd­
tui4 N2XtEymAtQZI3bub.

g1z[QlQ5 kNs2 hf5yxî8iq5 hNu9l sIC8ixb­
c3iq5, sIC8ixi3u4 W?9oxt5yAtc3iu4 WNhAtso3g5 
w¬8ˆA5 wMc§aK5 xuhv9Mi4 WNhAtsQxc§i4.

wƒb3[nos3bsmJi4 wƒb3i6, cspn3hQ9l 
Ns5yg3hQ9l

sIC8ixi3u4 WNhZdto4 xyq8i4 kNu4 S©Eic3ii4 Wix3ic§6 
Gh9lfÌi4 S©3ymJos3Xhi szy5b‰a1qgi4H bm8N x©tIsQxc3m5 
gry5yxME8ixXb cktQ4 nijgic3m̄ 9l cktQ9l xqic3m̄ 5 
sIC8ixC5nst9lA NiymIz5. sIC8ixC5nys3†5 S©Ei4f5 cs3t­
c5bbq5 kw5yQx9MAts§aK5 S©3bsJ[is2 wrx9lgzi4 Gò3©2 S©Dtj5 
br5gvsoz5hi cs3tbsizH cspn3bsJ5nu4. S©3Ets2 cs3tbq5 
cspnC5nst9lQ5 cspn3bsy§5 ck9lxtQ4 Wsi3bc3m̄ b Gck9lxtQ4 
rrx5nI3bc3m̄ b s{?¬8î5 xyq8i4 W5nDA8Ngi4 ckw9lxgi4 
sIC5nI3bc3m̄ bH cspixDtQ5hQ9l cktQ4 ®NsIDA8Ng5 sIC5bq5 
xqic3m̄ b.

xqJaxi4 cspnC5nos3i6
xyxA5 sIC8ixC5nsAN3i4 cspnDtc3ic§aQK6 xqJaxi4 

cspnC5nb3iu4 Ì4fx Wbc3tyAts§5 xqJxl8i4 cspnC5ni4 

sfx W5JtsJ5 grÌDts§aK5 
sIC8ixbsZI3g5 
®NsIosCI3m̄ b: 
!H sIC8ixbsJmÔ2 

kNu hf5yü8iz, @H 
sIC8ixbsJmÔ2 hN5nIsiz, 

#-z9lH sXstA8Ni6 
whxdtk5 s5gtQlQ5 

wq3Cs†5 x3dtq5, u{“5, 
xyq9l.

The key factors that will 
determine if a resource is 

economical to mine are: 1) the 
location of the resource, 2) the 

type of mineral, and 3) the access 
to infrastructure such as roads, 

airstrips, etc. 
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Environmental baseline studies
Environmental work takes place during this stage, 

along with the other field activities. Environmental 
baseline studies are a required part of the environ-
mental approval process. These multi-disciplinary 
assessment studies are used to collect background 
information on the pre-existent environmental and 
socio-economic settings, to establish the state of the 
environment, including on wildlife prior to any mining 

development. These baseline studies are 
aimed to determine if there will be any 
changes once mining operations even-
tually take place.

Prefeasibility study
The preliminary design and engi-

neering stage of mine development 
occurs during a prefeasibility study. 
The prefeasibility study is an intermedi-
ate activity meant to verify a project’s 
potential before investing money into 
additional detailed work. It examines the 
market conditions such as the supply 
and demand of the mineral, the amount 
of ore that needs to be moved to recover 
a certain quantity of that mineral as well 
as analysis of the cost associated with 
the operation. This prefeasibility study 
determines whether the mining pro-

ject is likely to be profitable and, if it is, then a more 
in-depth analysis of the deposit is undertaken.

Feasibility studies
Feasibility studies are done after the full extent 

of the ore body is known and has been examined by 
engineers. Feasibility studies are a series of planning 
and evaluation reports of the geological, engineer-
ing, economic, legal, and site data. This includes the 
cost of initial capital investment, methods of extrac-
tion, the cost of operation, an estimated length of 
time to payback, the gross revenue and net profit mar-
gin, any possible resale price of the land, the total life 
of the reserve, the total value of the reserve, invest-
ment in future projects, and the property owner or 
owners’ contract.

bf5nst5yAtsA8No3gi4 sIC8ixbsJ8Ng5 s5gC­
st5nbq8i4 sIC8ixC5nshi NiIsmJu5. xg3bsic§5 
grÌEAts5ht4 rrx5nIbqb ckwoziq8i4 sIC8ix­
C5nst9lQ5 NiIsymo3g5. cspn3bsJ5 ckwozi3u4 
gryIsAt9MEq5 x©tIs§aK5 cspAts5ht4 
ckw¬3lQ5 sIê5 W5nb9MEq5 x[tbs§a7m̄ b xg3g­
n9MEsiq8i4 „è[s5ht4, gryAts5ht9l ckw9lxgi4 
®NsI3gDbsZI3m̄ b x[t3bsiq5. xqJaxa5ht4 
cspnC5nb[î5 s5gC3[u WNh5bs§aJ5 kxbsc5bht4 
W5nMEsiq5.

kNs2 x?tzi4 sIC8ix[5nshi tt3gbsmJu4 
cspn3bc3î5

kNs2 x?ÌkozJi4 WNhAtc3î5 sIC8ix­
C5noEi6 Öà9lxgj5 trstymogx3m5 WNh5bsicy§5, 
WNh5bscbso3tlQ5 kNgw8Nu ckw¬DbsQxø5. kNs2 x?tzi4 
sIC8ix[5nshi tt3gbsmJu4 cspn3bc3î5  wMQIs9MEQxc3S5 kNs2 
x?tzªozJ5 xq3bsAt5nqb WNh5bsAtq8k5. Ì4fx xuhwozJu4-€3eym5ht4 
cspn3î5 x©tIs§aK5 kx5yAts5ht4 W?9oxymis2 grymIsAtQQxoq8i4 
Ö4fx kâ5 sIC8ix5 yKixi ñ3e÷3i[iq8i4 wkw9l wª5JyQymIq8i4, 
bm4fx gryix3bs§5 wi9äNhAt5nsht4 Ö4fx kNsJ5 ckwozi[iq8i4, 
wMst9lQ5 i3JtQ?5b[iq5 sIC8ixî5 W?9oxt5yAtsicMs3tNQ5. 
bm4fx g1z[s5ht4 cspn3bsmJ5 x©tIsymK5 gryAt5nsht4 ckw9lxgu4 
xy5pic 3̃m̄ 5 sIC8ixî5 Ì4fNi kNi wq3Ct5yAtsogx3Xb.

vJyic5yxCI3m¯b cspn3is2 yK9oq5
nN7msZI3g5 nNIsAtqb yK9oÙq9l W9lfQxotQ9l 

nNms 3̃gi4 WNh5bc3Xoxî5 x©tIsic§aK5 
x©tIsico3tlA vJyic5yxCI3m̄ b cspn3is2. 
Ì4fx vJyic5yxCI3m̄ b cspn3î5 x©tIsvW§a7mb 
h3dwyAbsNh5ht4 WNh5bsZI3©2 WJ8NbsiEZI3bzi4 
®NsIi4 xg“1zDtc3iu4 x©tMs1qi3ui xyq8k5 
WNh5bsi5nq8k5 wozt9lQ5. bmgËN cspn3ic§5 
is3Dã“5 ckwoziEo3b8i4 s5gtQlQ5 sIC8ixbsmJi4 
xgw8Nc3î5 sIC8ixbsmJ9l WIsAmiq5, ckw9lxgu9l 
sIC8ixbsmJu4 k5tEQxc3î5 st3tyA8NyixDt4 
xqi9lfxWq8i4 g1z[c3lt4 Ö4fiz sIC8ixb­
smJi4 cspix3ic3lt9l ®NsI3gDbsAtQZI3bq8i4 
bm4fx wq3CtbsAtqb. bm8N vJyic5yxCI3m̄ b 
cspn3i6 grÌDts§aK6 sIC8ixi3u4 WNhZ3Ìi6 
®NsItA5 çq3ifAts5yx C̃lx3m̄ 5, Öà˜DNsgx3ml, 
wti3nu4 xKzQx4vi6 sIC8ix[5nsJEIso3g6 
cspn3bsicEx9My§aK6.

vJy5yxCI3m¯b cspn3î5
cJiyc5yxCI3m̄ b cspn3î5 xgtIs§aK5 ckw9lxgu4 sIC8ix­

C5ns2 xqiz gryIsmogx3m5 W9lfQxo8ªozJi9l nN7moD8Nsto8k5 
cspn3ÌsŒ3ymogx3mb. cJiyc5yxCI3m̄ b cspn3î5 WNhAtoxam§aK5 
xgw8ND3tEi3u4, kNs9l ckw5©izi9l, W9lfQxo8il nN7mosE­
A5pi3u4 woymJ5 €3éAtQymIq8i4, ®NsItA9l mrbZhAt5nsiq8ªozi4, 
WdItÅ3iq8il sIC8ix[s1ah5©l kNzb x9MdtÌ3bsymAtq8i4. 
bm4fx wMc3g5 ckw9lxgi4 WNh5bsQx1zDtq5 ®NsI3gDbsZI3m̄ b, 
ck3l sIC5Ìaix3g5 cs3tbsic 3̃m̄ b, ckw9lxgu9l wq3CtbsAtq5 
®NsI3gDbs 3̃m̄ b, ck3l xfi WNh5bsicoDt4 wq3CtbsAtq8k5 
®NsI3gDbsAtQymo3bq5 st3tbsicCI3m̄ b, c5yi9l sk3icCI3m̄ b 
Ì4¥DtsQxø5 yKix8i ®NsIoxq5 Ì4yi9l xrøMs3lt4 c5yi4 sk3io8i4 
®NsItA5 çq3ifAtcCI3m̄ b, kNdtÌEymIui9l is3DyZI3iDt4 c5yi4 
xro3bsAtcCI3m̄ b, c5yi9l x3ÇAi sIC8ix[sZI3m̄ 5, xbq3lil sIC8ix[4 
c5yi4 xrcCI3m̄ 5, ®NsIosDtsQx9Mi5nzl yKi5nu WNh5bsZI3gk5, 

kNø5 sIC8ix[7j5 ci5g5 
h3CbsicCI3gns7umb 

sIC8ixi3u4 
wq3Ct5yAtso3gk 

cspn3[c3îl 
x©tJ5noxamK5 
vmAt5nsht4 

r1åm5yAti9l WbcExo9l 
vmQIsc5bExc3ht4.

Any nearby communities are 
likely to be impacted by mining 

operations and the consultations 
are intended to make sure that 

their needs and requirements are 
addressed.
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kNu9l N7uios2 N7ui3ÌymJ9lî5 WA8Nstc3tbsi4f5 xqctŒAtQymIq5 
ckwoz7m̄ b.

b2Wfkz whmQIsQxc§k5 mfx wMQIsQxc§a7uJ5 kNs2 x?tzb h3Cb­
siEZI3bq5, kNs2 Wsy[i3uk5 st3tbsNh8iEZI3bz, WdItA9l ckgw8N6 
h3CbsisA8Ng5 v?ms9l WA8Nt5yAtq5 w¬8Nt4 whmQIscbsQxc§aJ5. 
bm4fx WNhAtoxamJ5 cspn3iu4 grÌDts§aK5 sIC8ixi3u4 WNhZdto4 
vJyJ5nsm̄ 5 cs3tEi3u4 sIC5nIi4 s{?l8î5 sIC8ixis1aho3g[i6 
dIˆgw8NC5nsm̄ 5. sIC8ixi3u4 WNhZdto4 grÌDtcD8Ng6 sIC8ixD8N­
stui4 is3DtcDmgxDi xyuk5 WzJQIsix3gj5 xqctŒymJk5 N7ui6 
W?9oxt5yAtcCh¯D8âli, s{?l8î5 cs3tEi3u4 vJyt5y˜DmAi bZbZ­
sizi ev3tyÜ8N¯D8Nu5hi sb3elQ5 sIC8ixbsJ[i3i4 is3Dã“5 xrqb 
sk3inso3iEZI3bq5 ®NsIi4 çq3ifA8Ny5yli.

Ömo W9lfQxc3iq8i4 sIC8ixbsJ5nsht4 W5nÌ3[nsJ5 
W?9oxtbsAtq8i4 vmq8Nlt9l, sIC8ixi3u4 WNhZdtc3g5 wMst5y­
Qxc9MEZIEK6 cspn3icExc3iui4 v?mi4 h3dwgu4 moZdbsJi4 
mo5yxClx3m̄ 3u grym5yxic3ixDi. sIC8ixi3u4 WNhZdtø5 kNo7u4 
sIC8ix[7uk5 ci8iÙu4 cspn3[cD8NuJ5. kNø5 sIC8ix[7j5 ci5g5 
h3CbsicCI3gns7umb sIC8ixi3u4 wq3Ct5yAtso3gk cspn3[c3îl 
x©tJ5noxamK5 vmAt5nsht4 r1åm5yAti9l WbcExo9l vmQIsc5bEx­
c3ht4.

®NsI3gi6
w¬8ˆA5 ®NsI3gD†5 u5yt8îq8N§5 R%)-uox8l R%))-uo€8l xf8izi 

s{?l8î5 Ì4fN1z sk3ii5 sIC8ixi3u4 W?9oxt5yAtsJ5 sk3in­
s5ht4. ®NsI3gDbsJ5 g1z[c§5 sIC8ixbsÔ2 hNsizi4, sIC8ixl 
cktQ4 xqic3izi4, sIC8ix[s9l kNu hf5yxî8izi4 ck9lxtQ9l 
WNh5bsQxc3iq8i4 ck9lxtQ9l W[5nc3lt4 cspn3iu4 
WNh5bc3isQxo8i4, kx5yi3il gryIsJ5 x9MbsmA­
t5nq8i4, wlw5gyxi9l kNs2 x?tzªozJi4 cspnDti4 
WA8Nstc3tbsAtbq8il.

sIC8ix[s2 s4fxbsiz kNu9l st3tyi3u6 
xgw8ND3tEA†5

sIC8ix[7u s4fxyi6 sIC8ix[symJu9l kNu4 
Wsy[izk5 st3tyNh8î5 xgw8ND3tbsmAtq5, ckoµ6 
x9MAtsym5yxg5 gn3tyA†5 ckw¬3lA sIC8ix[sJ[i6 
nl7mbsic 3̃m̄ 5 ck3l Wsy[i3uk5 st3tbsic 3̃m̄ 5 
sIC8ixioµ5 WI‰3bsic3gwNsymogx3Xb, W9MEx¬5hi 
Wix3icDbsQxc3S6. sIC8ix[7u4 s4fxyicy2X5 kNs2 
h3Cbsymizi4 ckw¬Dtc3isZI3g5 sc3bsymQxo8k5 
wMQIs9ME4f5 nN7mos3g5 scsy3by3gwAtco3Xb 
sIC8ixis 3̃gu4 grosEoDt4. bm4fx wMc3g5 wg5tEi3u4 
N2Xt3bsQxc3ymJ[i3i4, ckw¬3bsQxc3m̄ bl sIC8ixgk5 hN5nsq8iq8i4 
w5bfosDtsymJ5, ck3l xyD3bsicExc3m̄ b hJv9McICt4 sxDtŒ5nIs5ht4 
w5to1aymJ5 xyq9l çhÎ3ymJi4 x5bN3gu4 w5tø5, sIC8il cC3tifi4 
c3coxamJi4 ygÏy8Nst5yÖoAtsQxø5, n4ZbsmJu9l wl3noxamJu4 
s4fxyi6, kNu9l WD3yxk9l w[5hvk9l xyq8kl WD3[scI3iD8âgi4 
WD3[sA8Nyt5yQx9Mî5.

v?à5 Wsycq8N§5 sIC8ixi3u4 WNhZdto8i4 Wbc3tyAtcdp5ht4 
®NsItA5 Nœlb5ni4 Gxro5nÌaZI3gi4 xrøAt5ni4H xrøAtsZI3tlQ5 
iEsN1qgi4 s4fxyic3gco3X5 Wâlb1agi9lî5 s{?l8î5 xro3bscèg­
w8NExo8i4. Öà5g5 ®NsIc3tyAtsQxotA5 NœlÖ5 g5yÇagw8NExc3g5 
nNî5 WQx3tbsiqb yKizA5 Gß5©tQlQ5, xroC5nos3i6 n3etbsicMs3t­
NAH. sIC8ixi3u4 Wix3icDbsAmo3g5 W?9oxi3j5 trst1qgw8NExc3m5 
sIC8ix[7u4 s4fxyis9l sIC8ix[symo3gu9l kNu4 Wsy[izk5 st3ty-
isQxo4 ®NsI3gDtslxCIgx3Xî4

sIC8ixbsJmJi4 xq3ymi6 kNs9l x?tzi4 cspn3bc3i6
WJ8Nstc3tbsA†5 WbcExcc5b 3̃g5 sIC8ixi3u4 W?9oxt5yA­

tc3iu4 Wix3î5 xuh1aX9oxixgx3Xb xfäo?9oxMzgx3Xbl. sIC8ixi3u4 

In addition, environmental impact, reclamation, 
possible legal ramifications and all government permit-
ting are considered. These steps of analysis determine 
whether the mine company should proceed with the 
extraction of the minerals or whether the project should 
be abandoned. The mining company may decide to sell 
the rights to the mineral reserve to a third party rather 
than develop it themselves, or the decision to proceed 
with extraction may be postponed until market condi-
tions become more favourable and profitable.

While looking after the technical parameters of 
the mineral resources development, the mining com-
pany will also have to take into account consultations 
with government to make sure that regulations are 
met. Mining companies also consult any communities 
situated close to the mine. Any nearby communities 
are likely to be impacted by mining operations and 
the consultations are intended to make sure that their 
needs and requirements are addressed.

Costs
It generally costs between $50-million and 

$500-million or more to develop a mine. The cost 
depends on the type of mine, the size of the mine, the 
location of the mine and the amount of work and time 
required to do the test work, collect the data, and com-

plete environmental studies and 
permitting.

Mine closure and reclamation 
plan

Mine closure and reclamation 
plan, a detailed report on how the 
mine site will be cleaned up and 
restored once mining operations 
are completed, is an important 
step. The direct closure impact of 
all areas of a mine site should be 
addressed as an integral part of the 
design criteria during the detailed 
engineering design of the project. 
This includes removal of structures, 

how to handle tailings, how to dispose of chemicals 
and hydrocarbons, waste rock slope stability, pit shut-
down, and re-vegetation of terrain.

Governments usually insist that the company pro-
vide a financial assurance (a bond) to cover unexpected 
closure problems or failures. This financial assurance 
can be required before the start of construction (i.e. 
before liability is created). The proposed mine may not 
move on to production if mine closure and reclamation 
are too expensive.

Permitting and environmental assessment
Permits will be required as the mine develop-

ment activities increase and become more intense. The 
mining company will submit a project description to 
governments or local boards if feasibility studies are 
encouraging and show that there is a potential project. 
This will start the environmental assessment process. 

sIC8ixi3u4 WNhZdtc3g5 
vt1zpq5 ra9oÙu4 

grÌDti4 xiÅtt5yQxcy§5 
grÌ3lt4 vJyt5yAtQlA 

sIC8ix[5nu4 
nNixo3m̄ 3u4.

The mining company’s board 
of directors will make the final 
decision on whether to move 

ahead and build the mine.
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WNhZdtø5 gipc5b 3̃g5 WNhAtQAmo3bu ckw5©iEZI3bzi4 gryt5yA­
tu8i4 giliQ5 v?mk5 s{?l8î5 kNø5 vt1zpq8k5 sIC8ixi3u4 
WNhAtcDmstq5 vJy5yxCI3©I3tlQ5 cspnDt[iq5 v5hô5©At5ny­
xa÷gx3Xb bf5nstylt9l WA8Nic5yxCI3izi4 WNh5bsAmo3©2. bm8N 
vJyt5yAtsA8NoCIg6 kNs2 x?tzi4 cspn3bc3iu4 WNhAtsQxo8i4. 
bm8N WNhAtsQxo4 WI‰3bsym5yxExc3g6 vJy5yxicCI3m̄ 5 cspn­
3bc3î5 ra9oÙz5 x©tIsicEx1qizi WQx3tbsicMs1qizil 
nNIc3isQxo4

xqctŒymAt5ni4 xqctŒZhAtc3î5
xqctŒAts 3̃ht4 xqctŒZh8iu4 WNhAbsmJ5 sIC8ixi3ul 

WNhZdto8k5 kNo8kl, Öà9lxgj5 trstymo3tlQ5, yKizA9lî5 
sIC8ix[5nys3iu4 x©ticq8ˆt9lQ5, x5pŒ8ic§a1qM5 wMc­
gw8NExc3ht9l grymctŒAti4 x9MÌ3tbsmAti4 x7ml wMscb-
si5nj5 xqctŒAti4 raixA9l wMÌ3bsmA8Nu5ht4  h3Cbsic3ik9l 
W?9odtÌ3bsmAt5nk9l xqctŒAtsmJi4 n3etbsic§i4 sIC8ixi6 
iEs8icogx3m5 w¬8Nq8i4 xq3bsymAtQQxo7ui4 WIcMzo3iui4 
ra9oÙul sIC8ixi3u4 W?9oxgt5yAtcylt4.

Öà9lxgj5 trstymogxCu 7̂m 3̂ym5y­
xMEo§5 sIC8ix†9l kNø9l W?9oxt5yA­
tcyi3u4 whx3gu4 wªctŒ8if5 WNhctŒ5y­
xD8Ni3u4, w 8̃i xqctŒAtÌq5 wl8ˆA5 
WdItA5 WIsymic9ME1qvlx3mb vNbu. 
Öm1zZ 4̃, sIC8ixi3u4 WNhZdtc3g5 kNo8k5 
gryIst5yAtcD9os§a7mb WNh5bui4 Öà¬3i­
coCu9l WA8N[oµuA5 wª5JyªozJtA5 wk8k5 
kNoo8k5 xq3bstZh§a5ht4 Ì4fkzl W[oµ4f5 
gê8Ngu4 wMs[stZh8ic§a5ht4.

Wzhw5 xqctŒA†5 x5pŒ5tq5g5 sIC8ix­
i3Ëoz5ht4 Wix3iEIsA9os§aK5. grymc-
tŒAti4 x9MÌ3tbsmA†5 xqctŒAbsm5hi 
kNo8kl sIC8ixtk9l s{?l8î5 sIC8ixC5ny­
s3iu4 WNhZdto8k5. grymctŒAti4 x9MÌ3tb­
smAts5ht4 xqctŒAbsmJ5 grosEAtsym§aK6 
g1z[s 3̃gi4 WNhctŒAtc3ik5 bà8k5 
W?9odt5nslt4. x5pQIsNi h3Cbsi3kl 
W?9odtos3bsAtc3ik9l xqctŒAtk5, 
WdItÅ3gk5 x5hq3bsmic1qNu xqctŒAb­
smJi4 €3ebsmAtcCi. ß5©tQlQ5 tu+vu1us5 
kNogò5 x7ml tE+-ß3 W5nÌ3[nsJ5 xtosc­
tŒAtQymIq5 €3ebsm5ht4 grymctŒAttA5 
x9Mb3tyymAtk5 xqctŒAtos3ymAtq5 
woz5ht4 sIC8ix[5nys3[c3ik5 Ì4fx kNogò5 
kNdtQymIq8i4. bZbZ Öàozymi3ui4 g1z[c3ht4 xgi5 wMsc­
tŒA8Nico3g5 sIC8ix[5nys3iil NiyctŒgw8NExco3ht9l.

h3CbsisZI3gk9l W?9odtÌ3bsAtsZI3gk9l xqctQA†5 who5b­
io7u4 xqctŒAtsm5ht4 Wix3iEIsym§aK5 kNogcsJ9l kNoq8k5 
xyq8kl n3e÷3io8k5 sIC8ixi3ul WNhZdto8k5. Ì4fx xqctŒAt­
sym5ht4 sc3ym§5 xqctŒAtc3ymJ5 WJmymIq8i4 wozt9lQ5 
WNhZ5ni4 WZh{[sA8Ngk5, WNhZdtc‰3g5 WZh{[QA8Nbq8k5, WNhZ3il 
WQs3ntbsAtc3ik5. x9MymJ3bcq8N§a5ht9l xqctŒAtÌ3ymJ5 
hNi4 WI5ndtÌ3bsmAtc3m̄ t4 wozJi4 ®NsIc3typsQxc3iq8k5 
7̂m 3̂ymJi4 W?9oxt5yAtsNho3gk5. h3CbsisZI3gk9l W?9odtÌ3bi

sZI3gk9l xqctŒAbsmJ5 x5pŒ5tic§a1qg5 g1z[c3ht4 
bZbZsJ6 W9MEstbsico3ht4 WNh5bsNho3gi4. s5©tQlA, 
ê4M8j5 xqctŒAtsymJ5 ¿9v8Sp5yf8kl kN[7usk9l wkgw8Nk5 
W?9oxymitA5 xqJx¬5hi h3CbsisZI3gk9l W?9odtÌ3bstsZI3gk9l 
xqctŒAts5ht4 Wix3isym7mb kw5yAtsA8NyMeym5ht4 ®NsIi4 
x[ctŒAtc3is§ao3gi4.

This process must be completed before moving to final 
feasibility and the start of construction.

Agreement negotiations
The types of agreements negotiated between a mining 

company and the community at this stage, or even earlier 
at the exploration stage, vary and may include memoranda 
of understanding and participation agreements and eventu-
ally impact and benefits agreements are introduced when a 
mine expects all the required approvals and final step to 
mineral production.

This is an excellent time for the mining company and 
communities to develop a good relationship, even if formal 
agreements are generally not legally obligatory in Canada. 
Usually, the mining company will introduce the project to 
the community and try to get as much social acceptance 
and a direct participation from the community members 
as possible.

There are three main types of agreements associated 
with mining. A memorandum of understanding is simply an 
understanding between a community and a mining or explo-
ration company. A memorandum of understanding defines 
principles for working together for mutual benefit. Unlike 
an impact and benefits agreement, is not a legally binding 
contractual arrangement. For example, the Timiskaming 
First Nation and Tres-Or Resources signed a memorandum 
of understanding covering exploration on the former’s tra-
ditional territory. Now they can mutually participate in 
exploration and potential discoveries.

An impact and benefits agreement is contractual 
between an Aboriginal community or other entity and a 
mining company. It defines stipulations made between 
the two parties about employment opportunities, business 
opportunities, and training. It also spells out the obligations 
of each party in these areas and the funding arrangements 
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WzJxA9l, wMscbsisix3gk5 xqctŒA†5 WbcExc9ME7uJ5 x5pQ­
Is7uht4 h3CbsisZI3gk9l W?9odtÌ3bisZI3gk9l xqctŒAtk5. Ì4fx4 
s5gCstc3tbsAtQA8Nbz5 kwtbsmK6 Öx[4 Öm8 sIC8ixtk5, Ì4fx 
ybmsozJi4 wMscbsi3ªozJi4 xqctŒAtÌ3ym7mb wozJi4 nNi3kl 
wq3Ct5yAtc3ik9l WNh5bsAtQQxoq8i4 sIC8ix[sÔ2.

WNh5bsJ5 ®NsIc3tbsAtq5
w¬8Nt4 vJyic5yxCI3m̄ 5 cspnDtsymJ5 eu3DIsic§aK5 

ra9oÙaAtx8i kxbsmA8N[c3g5 vJyic5yxCI3m̄ b cspnDt[î5 
x9MdtQIs[x8i. WJ8NstÌ3tyA†5, kNs9l x?tzi4 cspnDbsmJ5, 
whot5yi3ul ®NsI3gDbsmJ5, xqctŒZhAbsm5ht9l xqctŒAtÌamJ5 
w¬8Nt4 eu3DIsic§aK5. yKicDbs5ht4 grÌEZI3iu4 ®NsI3gDttA5 
xr9MEQZI3bq8i4 sIC8ixi3u4 WNhAtsMzo3g5 Öà¬DtsMs3lt4 
®NsItA5 xrQ 3̃bq5 grÌDbsAtq5 vJyic3ixo3tlQ5.

xhw 4̃ cktQ4 ®NsI3gDbsQxcCI3m̄ 5 cspmIsoDi, sIC8ixi3u4 
WNhZdtc3g6 WQxcoCI3uJ6 whµl8Ny 1̃qgi4 WNh5bsJk5 ®NsIc3t­
yAt5ni4. Ö4fx ®NsIosDtsZIDNsJi4 cspnDt[î5 xg3bs§a7mb 
kwbt5yAts5ht4 WNh5bsAmJ5 vJyic5yxCI3iq8i4 wvJ3yAts§a5ht9l 
whµl8Nix1qgi4 ®NsIosDmJk5 ®NsItA5 wvJ3yIsAti4. 
WNhZdtø5 ®NsI4f[8i5 ®NsIi4 x5bgx3ÌExcCI3gnsJ5 s{?l8î5 
®NsI5ndtosEA5plt4 is[xc3lt4 ®NsIi4 is3Dã“5 is3Dt5ndtq8i4. 
sIC8ixi3u4 WNhZdtø5 xqJaxaiq5 N7ui6 ®NsIdtu8i4 xg3lt4 
®NsI3gDtQQxo7ui4 xro3gwA8NCI3gnsK5.

®NsIosDt5nElQ5 ®NsI3gDtc3iu4 grbDtc3i6
ra9oÙ5 ®NsIosDt5ni4 ®NsI3gDtc3isZI3gk5 grÌaJ5 

vJyt5yAtc3gns7m̄ 3u4 s{?l8î5 sIC8ix[s˜o3gu4 nNJ5nsZlx3m̄ 3u4 
grÌDbsiq5 xgtIsic§aK5 ra9oÙ5 vJyic5yxCIClx3m̄ 5 cspnD­
bsJ5 WI‰3bs[z8i, WNh8isoCI3gl ®NsIc3tbsAtQZI3bq5 
vJy1q“3ymo3tlQ5, WJ8NstÌaymQxø9l WIsymo3tlQ5. sIC8ixi3u4 
WNhZdtc3g5 vt1zpq5 ra9oÙu4 grÌDti4 xiÅtt5yQxcy§5 grÌ3lt4 
vJyt5yAtQlA sIC8ix[5nu4 nNixo3m̄ 3u4. Ömo bm8N whmQ1ax­
ChQxz xJ3N[4vlx3tlA, whmQ5hQ5 cktQ4 vJyic5yxCI3m̄ 5 cspn3b­
siEc5bMs3bq5, ®NsI3giEc5bMs3bq9l WNh5bs[QQxcc5bMs3bq9l 
b4fz trstNh5gk5, vt1zº5 grÌDtq5 grÌDtc3isgw8NExc3S5 
vJy3cI3ixq8iêlt4 W5Jtc3lt4 sIC8ixbu is3Dã[8i xrqb vb5ym­
lx3iEA8Nbq8i4. bm8N grc3g6 xqctŒAtsymJoµ5 xqctŒZh8isymJi 
Ì4fx s9lq8k5 trstJ5 xqctŒAtsymic3tlQ5 g1z[c3ht4 sIC8ixi3u4 
WNhZdtc3g5 vJyic3ixiq8i4 s{?l8î5 vJyt5yq5©z3ixlt4 
grÌDtq8i4.

sIC8ixi3u4 WNh{[sJ8Ng5 s9lq5
Ì4fx sIC8ixi3u4 W?9oxt5yAtc3iu4 WNh5bc3î5 Wix3iEI­

sA8Ng5 x3ÇA5 b9om5 trstlt4 b9omsJ3gk5Fdok5 xiA3lQ5. xgw8ND3tb­
siEQxoq5 g1z[c3mb kNs2 sIC8ix[sAmÔ2 kNu hf5yxî8izi4, 
ck9lxtQ9l xqicCI3izi4 W?9oxtbsi4fl cktQ4 WI3i©iEZI3bzi4 
GwMc3li whxdtcDbsQxo5tA5 r1åmN3gi4 xgw8Nsiq8ilH, kNdbsÔ9l 
moZdtq8i4 cspn3iu9l eu3Di3ul WNhAtQ§q8i4.

as appropriate to the development. The content of an 
impact and benefits agreement varies depending on cur-
rent important issues. For example, the Raglan Agreement 
between Falconbridge and the Inuit of Nunavik is an 
historic impact and benefits agreement that saw the intro-
duction of revenue sharing.

Thirdly, a participation agreement is essentially the 
same as an impact and benefits agreement. An exam-
ple of this is where the Diavik Diamond Mine has four 
participation agreements in place covering the construc-
tion and operation phases of the mine.

Project financing
All existing feasibility studies are reviewed during the 

final bankable feasibility. The permitting, environmental 
assessment, closure costs, and negotiated agreements 
are also reviewed. The objective is to determine a final 
costing for the project so that the final investment deci-
sion can go ahead.

Once a final costing is known, the mining company 
needs to secure project financing. The bankable study is 
used to demonstrate a project’s feasibility and to help 
secure investment. Companies may need to borrow the 
money from a bank or raise money by issuing stocks on 
the stock market. Large mining companies may be self-
funding.

Investment decision
The final investment decision on whether or not to 

build the mine happens after the final feasibility study 
is finished, project financing is secured, and permits are 
received. The mining company’s board of directors will 
make the final decision on whether to move ahead and 
build the mine. Although it is hard to imagine, given how 
much work, money and time have been invested to get 
to this point, their decision could be not to go ahead 
with the project because of uncertainty in the markets. 
This means that all agreements negotiated to this point 
are conditional agreements that depend on whether the 
company decides to go ahead.

Time frames
This whole mine development stage can take any-

where from five to 10 years. The time needed depends 
on where the mine is located, how large and complex 
the development is (including infrastructure needs and 
availability), the regional regulations and review pro-
cesses.
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b7mymJwèAt: x5pax6 m2WC6 (-u5g6 srx6 
@)!@-u mr{[s2 eu3Dxq8i si4vsyc3hi 
sIC8ixi3u4 W?9oxt5yAtc3iu, wm̄ 6 
x9MymQxc3id6:

Correction: The caption on page 9 
of our Fall 2012 Makivik Magazine 
regarding mining development, 
should have read:

sdàlb5n/l p14l xyq9l ycox[î5 e3hzstJ5.
 Stromatolith limestone with brecciated vein holding lead and zinc mineralization.



Nunavik Cleanup Completions

Residual and hazardous material management poses 
a challenge in Nunavik. The vastness of the territory 

and lack of a road network con-
necting the communities, as well 
as the high cost of shipping, makes 
for a reality quite different from 
that of the south. Despite these 
roadblocks, some environmen-
tal initiatives have gone forward.

In 2012 the municipalities of 
Kuujjuaq, Kangiqsujuaq, Inukjuak, 
Kangirsuk and Salluit collected 
used tires to be shipped to a recy-

cling facility in Montreal. Furthermore, Kuujjuaq and 
Kangiqsualujjuaq shipped residual hazardous materials 
such as batteries, paints, and used oil south for disposal.

kN[7u4 nl7mãî5 WI‰3bsJ5

nNJ5 nNi3lf[iq8i4 kNu9l xi3tEJi9l h4ftEA8Ngi4 xyq8il 
h4ftEicgw8NExo8i4 WNhAt5nI[i3i4 vmQIc3i6 kN[7u ñ1zI5na3ymK6. 
kN[s2 kNzb xqJ3JxÇliz kN4fl x3dtc1q­
ifzk5 kNo8k5 Wg5ymstAti4, wMs7ut9lQ5 
®NsI3gmEQxc§aiq5 xs9Mt5yAti4, w¬8Nt4 
vt5ht4 yei3us5 Wsyq8k5 x5psq5©At7mEsK5. 
bm4fx x3dÖ9oAbsmZlx3tlQ5, wMq5 kNs2 
x?tzi4 WNh5bcyAtsc5bymJ5 yKj5 wq3Cic5y­
xc5bX2S5.

@)!@-at9lA sfNi kNo8i ƒ4Jxu, 
vq3hJxu, wk5Jxu, vq3hu n9lil kx5yic­
MsJK5 x5nlx[i3i4 m8gpxu x5nlx[i3i4 
xg3gnosEx9M[7j5 xs9MtbsJ5ni4. x7mlQx9M4, 
ƒ4Jxus9l vq3hxl4Jxus9l sux3Jxf5 xs9Mt5yMsJ7uht4 nNi3lf[i3i4 
h4ftEgw8NExo8i4 wMc3tlQ5 wfmst[i3i4, uaxDt[i3i4 s3hDt[i3il 
bsNi yei3u c9l 5̂ kNq8i xyD3bsJ5nst9lQ5.
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Green Corner

www.keac-ccek.ca

ƒ4JxÇW1uFAx2µf+gu, WNhctcDtQ5hQ5 vt[4 kNooµ5 
v?mzi4, nl7àicMsJK5 xs9Mg5nos3ht4 c5bs÷l8i4 f5§Il8i4 
xuh3JxÇl8il nicst5nIi4 wQb5nos3ht4 wloo8i4 kNs2 
x?tq8i4 rˆi3lf[smJi4. Ì4fx yei3usk5 c9l 5̂ kNq8k5 
ß4gWEsMs3gu xs9MtbsMsJ5. bZbZo kN4fÔtA9l xyqtA9l 
kN4f5 wq3CsttA5 x3dt4f5 wq3CIvA8No3d5 bfixD8âht4 
c5bsI[ixl8il f5§I[i3il kNj5 f[mJi4. x3ÇA5 $) szÌk5 
bm4fx nl7mn3bsQxc3ymK5 Wsygc3uk5 kN std9lA wkw5 
kNoc3g5 Öµ4 nlà9ot3ym1qbq8i.

@)!@-at9lA5bs6, vt1zpsctŒ5g5 Wym5ht4 n9li5, 
wKp[7u5, xfo[7u5 S[3igu9l WNhctŒ8icMsJQK5 nl7mtE5ht4 
ƒ[s2 ƒzb yˆzi4. suxu4 xsIso3m5FsW3¯ao3m5 WNhAtc3Xht4 
srsaogx3ml y®g¯i4 xg3Xht4, Ì4fx kNø5 wcl8ixExpxE?5bq5 
xaNhQx3Xg9l WNh5tbsMsJK5 nixl8i4 
w5bfi9l s3hDtcst[i3il s3hxlcst[i3il, 
d7jJ[i3ilFg3hv5bIi9l, xsMst[i3il, e9Mexi9l­
Fe9ogIi9l yf5nIs5ht9l w3y[[i3i4Fw5y[[i3i4 
ni3ht4.

vt[4 kNooµ5 kNs2 x?Ìk5 xJéQx3iu4 
vt1zpq5, mipAtc§5 ckw¬Dt5ni4 xsM5y­
QxDtsA8Nht4 kNs2 x?tzªozJi9l wkw9l 
wª5Jyq8ªozJi4 kN[7u, Nlâ3yymK5 Ì4fiz 
WNhAbsc5bymJi4. bm4fx WsJ7mEx¬5ht4 ß5gt5ny­
xa7mb kNs2 x?tzi4 vmQIc5yxi3u4 WNhAtsA8Nht4 
mo5yxht4 moZc3tyAtoxamJi4 kaw8Nt5ÖolQ5 
W?9oxt5yAtsA8Ngi4 W?9odtsix3lt4 bZbZ 
ra¿Ek5 yKi5nt8il ra¿5nt8k5. Ì4fx vt[4 
kNooµ5 kNs2 x?Ìk5 xJéQx3iu4 vt1zp4f5 h3dwgu4 
xq3ymAtc§a7mb yKiEIsJi4 vJytbsAµ3ixht9l 
grÌDbsmJi4 èuy Ñ x7ml fÑ4 b3Czb xqctŒAtq8i4 
xqctŒymJk5, wozt9lQ5 kNooµk5 whµlAbsJk5 
W5Jtc3ht4 kat5ÖoA8Ngi4 W?9oxt5yAtcD8Ni3k5, 
vJy5yxt5yi3kl kNs2 WD3gc3izi4 x5pŒ5tq5gmE8i4, 
yMs9l s3Úizbl i9Mb3izbl xy5p?9oxizªozJi4 kNo8il wªysJ5 
Wsi3nstbsZhQxc3iq8ªozJi4. cEbsItA5 x9Mc5bstAti4 x3dtc3ly 
x9M[QA8Nby s?i gÇDtz8i keac-ccek@krg.ca s{?¬8î5 sçMlt5 sKz 
!-*&&-(^$-@(^! ñzî5gj5 ry5Jtzk5 @@*& sçAmlt5.

cEbsItA5 s?i bfQx3bsA8Ng5: www.keac-ccek.ca

Kuujjuaraapik/Whapmagoostui, in collaboration 
with KRG, cleaned up over 1,600 barrels of tar and hun-
dreds of bags of contaminated soil. This material was 
shipped south in October. Now it is possible to drive 
along the road and not see a pile of rusty barrels and 
spilled tar. It has taken over 40 years to rehabilitate 
this contaminated site for which the community was 
not responsible.

Also in 2012, a committee consisting of mem-
bers from Salluit, Ivujivik, Akulivik and 
Puvirnituq took part in a cleanup of the 
Kuuvik River shoreline. With the use of a 
boat in the summer and snowmobiles in 
the winter, local fishermen and hunters 
were hired to remove such debris as oil 
and fuel containers, tin cans, machinery 
parts, plastic bags and cardboard boxes.

The Kativik Environmental Advisory 
Committee (KEAC), which proposes 
measures that respond to environ-
mental and social issues in Nunavik, 
acknowledges these efforts. These are 
wonderful examples of environmen-
tally friendly actions in line with the 
principles of sustainable development 
for the benefit of present generations 
and those to come. The KEAC ensures 
compliance with the intentions and com-
mitments of the parties to the JBNQA, in 

the context of regional concerns related to sustaina-
ble development, maintenance of biodiversity, climate 
change and quality of life in the communities. Email 
them at keac-ccek@krg.ca or phone 1-877-964-2961 
ext. 2287.

bm4fx WsJ7mEx¬5ht4 
ß5gt5nyxa7mb kNs2 

x?tzi4 vmQIc5yxi3u4 
WNhAtsA8Nht4 mo5yxht4 

moZc3tyAtoxamJi4 
kaw8Nt5ÖolQ5 

W?9oxt5yAtsA8Ngi4 
W?9odtsix3lt4 bZbZ 
ra¿Ek5 yKi5nt8il 

ra¿5nt8k5.

These are wonderful examples of 
environmentally friendly actions 

in line with the principles of 
sustainable development for the 

benefit of present generations 
and those to come.
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WA8N[oµ5yxf5 N9osi3ysi6 
x3ÇA3[u4 Gsrsu4 kÌu4H
si4Ïbq5 [5gpx yuZs2

Celebrating New Year’s  
to the Max
By Victoria Simigaq
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vq3hu WD3ymKz wkq5 Ìi5ymEx¬Qxq5 cs5pbsAtc3gu 
Ìiy3gx¬hai3uk x3ÇA3[s2 s8kzi x3ÇA3[sl s9lzi 
N9osi3ysoCu4. x3ÇAu xiA3gu eà?9oxy5hi Ìiy3hi w2Wi­
x3bEI6 ck3lî5 x5pc1qg6. bf8N©Io3Sz x3Ni4 et1amE­
Atui4 so5ymJi4 cs7mymJi4, xati9l dqyDyI3gi4, 
v4v˜i9l WxC3il WsQi3Ùui4 x8kÇui4 x8kÇ3ymJi4, wkgò9l 
w5y?J5 bf8Ns÷3ht4 wk8i4 dz5ht4 Ìiy3gi4. i5IsyI3†5 
wMQIs9ME5g5 N9osi3ysgk5. Öà2Sl, ®b bm8N wk7j5 w7uA5 
x©tIsQxos÷3m5 §3l wk4 w2Wix3iuA5 Ìiy3if5 munExc3m5. 
whmJzo xuhk5 xqctsQxu4 bmguz Ìiy3iu4 scsyCA5 
bm8N Ìiy3i6 mun3ishil ã7mn3ishi¬3m5. kN3ctŒk5 bm8N 
N9osi3ysi6 ‘wMŒis§a7uJ6’ N9osi3ysctŒ8ishi. 
x3ÇAEMs3bu8i4 w3csm5y[5yxaJ6 — wMq5 d{[sX5g5, 
wMq5 wJ3tlQ5 westc5bht9l, wMq9l ÌiyctŒha5ht4 
N9osi3ysctŒAtu8i4 — x3ÇA6 whoo3um5 x3ÇA3l Kì6 
WQxy7uhi.

vq3hu bmguz Wix3ico3tlQ5 b9lDts2 wrCnzb xrxi 
GkNym[Qo3bCiH, §3l yM3Jx2 xyxî5©I3gi4 wk8i4 er3bbc3S6 
N9osi3ysic3uJi4 vq3hus5 Wsyqb x5pQisI1qMEx­
l5bq8i4 Wsyo8i4. xfr5©2 kNoxDMÏq8i kNov9˜i5 
WymJ5 vtctŒ8ic§a7mb ÌiyctŒQx3ght4 ÌiyDtu4 
wkw5 ÌiyDyz8k5 x5pZMQIs5hi x5pl©1qgu. wk5tg5 
ÌiyDyZMs÷3hi ryxi Ìiy3g5 hv8in7mExl7u4 im3ic§5 
xsMAyq9l x5pQIs1qu5ht4. kNø5 xyq5 kNo7mEsi3ã5 sfx 
wMst9lQ5 €yx5, yyj5, ª4, c3d3©6, xyq9l, wo4ƒgw8Ni3ni4 
N9osi3ysic§at9lQ5 wM9ME7ui9l wM8ˆui9l wMgxc3ht4 
N9osi3ysctŒ8ic§aZu4.

I  grew up around Kangirsuk’s 
famous square dances for New 
Year’s Eve and New Year’s Day cel-
ebrations. There is no other feeling 
than to dance the year away. I can 
see the women wearing festive 
dresses, men in their best ties, chil-
dren in their favourite clothes, and 
elders sitting and watching people 
smiling and dancing. The accordion 
players are essential in this cele-
bration. Because, it is somehow a 
personal experience to heal inside, 
to dance on the floor and just let it all out. I think many can agree to 
this event that is both healing and illuminating. It is also a community 
event to be a “family” and celebrate. It is a great time to reflect the year 
— some cry, some laugh and hug, some dance together to celebrate 
— the year has ended and a new one is coming.

Meanwhile, across the Davis Straight (where I now live), what seems 
like another planet is an island of people celebrating in a totally different 
way. Some small villages in Greenland have a get-together to polka dance. 
It is like square dancing but faster and with different moves. While other 
bigger towns such as Aasiaat, Sisimiut, Nuuk, Qaqortoq, just to name a 
few, have more intimate celebrations only with their family and friends.

x3CÅ2 kÌ2 s9lzb 
cszi w2Wix3iEI6 

WsJ7mEx¬7m5, W[oµ5yxf5 
N9osi3ysi3u4 

x©tIc3g[is5hi, cszi 
gX5hi k®Dym5yxhi 
krÌEx5yxicy5hil 

x3ÇAMzo3uJj5 
krQixo3uIEIu4 
WIExc3N§a7m5.

 It is a great feeling the next 
day, to have celebrated to the 

extreme, wake up the next 
morning with absolutely no 

energy and create new energy 
for a New Year. 
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xfr5gus5 N7ui6 xq3Cu8i5 
d7jxÔi4 wrtEZo3g5, d7jxÔ5 
bfuN3gmEsto3hiQ5 kNo7u 
xr9o‰8iqA5.

In Greenland the residents set their own 
fireworks off from their respective homes, 
creating a spectacular display from one 
side of town to the other.
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Greenland Celebrationxfr5gu N9osi3ysî5

Christmas in Nuuk, for example, is mainly just 
with family. It is rare to see friends on this occasion. 
The event is strictly for family. Then comes New Year’s 
where friends get together and celebrate to the max. 
Celebrating to the max is using everything what you 

can to celebrate. By this time, people 
are already tired of eating Christmas 
ducks, roast pork, roast caribou, cooked 
ptarmigans and roasted lamb. So peo-
ple eat gourmet soups, make seafood, 
make sushi, and just make simple fin-
ger food.

If you come to Nuuk for New 
Year’s, make sure you bring a dress that 
is suitable for going to a ball dance. 
Even though it is an intimate evening 
with family and friends, people dress 
because they may also go house-hop-
ping to greet friends they have not 
seen during the Christmas celebrations. 
A lot of people wear party hats, put on 
Hawaiian necklaces, blow party pipes, 
put on lots of make up and wear flashy 
jewellery. People sing songs and/or lis-

ten to party music. The men light up their cigars, chill the 
champagne, and wait for the countdown while calling 
friends and family to already wish them a Happy New 
Year. By eight o’clock (Danish time), it is impossible to 
make calls because the telephone network is busy with 
Kalaallit calling their family in Denmark and vice versa. 

The effort to make calls gets worse at 
midnight. Sometimes, one waits one 
hour to make a call.

Just before countdown, people 
stand on chairs and countdown from 
10. When the clock hits, people jump 
on the floor and say Happy New Year! 
Some are already outside, to blast 
their fireworks that they had bought 
themselves from the local stores. Some 
people ignite fireworks at eight o’clock 
to think of their family in Denmark. And 
they blast the fireworks again at mid-
night. One has to be careful; put on 
safety goggles and make sure there 
are no children close by.

Even though I really love my 
hometown and how they celebrate New Year’s, I can’t 
decide which I like better. I do, however, highly recom-
mend to one time celebrate New Year’s in Greenland. 
It is a great feeling the next day, to have celebrated to 
the extreme, wake up the next morning with absolutely 
no energy and create new energy for a New Year. Isn’t 
that the idea to celebrate anyway?

ª4u et1ays3i6, ß5©tQlA, wMŒq8N?9lk5 N9osi3ysDts§a7m5. 
wM8ˆEIi4 Ì4fNi s9li vtm5yi6 xJ3NMEZM7m5. et1å2 s9lq5 
wMŒ9ME8k5 ryxi woz9ME§a7mb. et1amEs2 s9lq5 trgx3mb wM8N‰5 
vtc5by§a5ht4 W[oµuA5 et1amE7u4 N9osi3ysctŒ8icc5by5ht4. 
bm8N W[oµuA5 N9osi3ysic3i6 xg3isK6 w¬8Nq8i4 N9osi3yslt 
ckw¬DtQA8Nboµt8i4. Öà9lxgj5 trsty­
mogxCu4, wkw5 iE1aymicy§5 et1aysti4 
ut3i4, wZj5 cMtbsmJi4 ƒ4ƒy[i3i4, g5g[i3il, 
cMmJi9l xe4Q[i3i4 wZul5bs6 wZIsmJi4 nsá5 
k3C[iq8i4. Öà7m5 wkw5 iE¯c5by§5 wZytxl8k5 
cJox[i3i4, bEs3usIi9l wZc3by5ht4, wcl8il 
§+yosc5bo3ht4, wZQxr8ini9l sd7ulZgw8Nix9 5̃ 
wZ¯c5bo3ht4 Wsyc§5.

ª4j5 et1amEQx3g˜gxD[5, so4rym5yxExc3dt5 
cs7mr3ym5yxExc3dt5 Ìiy3gxl8i xgExz 7̂mgu4. 
wMŒk9l wM8ˆEk9l Ì8N s8k4 wozZlx3tlA, 
wkw5 x8kÇ5yxym§a7mb ®b SMC3icygw8NExc3uZu4 
wM8ˆuk5 et1au4 N9osic3ht4 bf8iq5buk5. 
wkw5 xuh5 d[xhxctŒ5g5 Nn3ymAtQ§q8i4 
Nn3ym§a7mb, çA€Qus9l sIu5nIq8i4 sIuy­
m§a5ht4, d[xhxJ9l hÍZ5nIq8i4 hÍZc3ht4, 
®N3ui9l wpul x?tq8i4 uaxEym“zht4, 
N4Axusbi9l bf5nyx7mExl8i4 xg§a5ht4. wkw5 
i5Il5ÌX5g5 i5It5yht9lî5 vtctŒ1axiø5 
gn3ˆZ5nIq8i4. xatq5 yÏ3gy§5, AÉ8i9l t3tgi4 i9oN3gos3[ËE5ht4, 
sb3elt4 etCo3¥ixoCu4 7̂my5¥i3ui9l sçMvb5ht4 wMuk9l wM8ˆuk9l 
d[xhQ5y x3ÇAu kÌu3[Qvb5hQ5. s8kf5 ybmsJ3gagx3m5 Gtx8µ4us5 
wvs3iqtA5H, scomZhQxu4 xJ3NyymoE§6 sçMs†5 Wg5ymstq5 xg3b­
soxo3ifq8k5 v 9̃ø5 sçMvb5tlQ5 wMu8k5 tx8µ4u kNo8k5 tx8µ4u5gl 
v 9̃ø5 kNq8îgk5 scomvb4fxl5tlQ5. s8kxu etCo3tlA sçMZhQxu4 
WI3îosuQx9Mgw8N§a7uJ6. w 8̃i5, wk4 
wvs3ioµu scomA8Ny4vbChQxcMeym§a7m5.

etCo3¥is2 yKixWxi, wkw5 w5y?sÖ5 çzk5 
if[s3cy§5 ry5yctŒy5ht4 !)-u5 x7j¯6. xhw 4̃ 
yeidt ye3aI6 N9ost9lxgx3m5 etCoj5, 
w5y?sbi5 uy5bixoCu4 d[xhQ5 x3ÇAu kÌu¡ 
Mstvby5ht4. wMq5 yMox3ymoE§5, d7jxÔi4 
N7ui3iu4 kNo7ui is[x[i3u5 is[x[i3ui4 
N5nymIu8i4 y4Ït5yQx3ght4. wkw5 wMq5 s8kf5 
ybmsJ3ga3ymogx3m5 d7jxÔdtui4 y4Ït5yn­
stQ§5 w3csmAtQ5hQ5 wMu8i4 tx8µ4usi4. 
raixA9l s8kxf5 etCogx3m5 d7jxÔdtui4 
y4Ït5yQx9M§a7uht4. w2WAh5yxExø8Ns§5; 
w5pŒ4f†8i4 w4ZymQxc§5 v4v˜i9l WxC3il 
ci5gc1qvlx3m̄ 5 w2WAh5yx“1zExc§a5ht4.

Ömo WD3ym[Q5hA kNoZi4 xqJu4 
Wsi3XsQxz whmcq8NoµhaZlx3hz x3ÇA3[ul 
N9osi3ysDtc§aq8i4 Ws5nmE4vlx3hz ho, bZbZ N9oxi4 xoxQi3nc3m̄ 3m 
grÌD8NicD8âymKz. Öà4vlx3hz, ho x©tIsdp9ME2Sz xbsyxv9Mli 
WsyEixClxDis4 xfr5gu x3ÇA3[u4 N9osi3ysi3u4 x©tIsdp5hz. x3CÅ2 
kÌ2 s9lzb cszi w2Wix3iEI6 WsJ7mEx¬7m5, W[oµ5yxf5 N9osi3ysi3u4 
x©tIc3g[is5hi, cszi gX5hi k®Dym5yxhi krÌEx5yxicy5hil 
x3ÇAMzo3uJj5 krQixo3uIEIu4 WIExc3N§a7m5. bm8Nsq9 6̃ whmÌay­
mA8Ng6 N9osi3ysic3iu4 x©tIc3ixgcDiV

etCo3¥is2 yKixWxi, wkw5 
w5y?sÖ5 çzk5 if[s3cy§5 
ry5yctŒy5ht4 !)-u5 x7j¯6. 

xhw 4̃ yeidt ye3aI6 
N9ost9lxgx3m5 etCoj5, 

w5y?sbi5 uy5bixoCu4 d[xhQ5 
x3ÇAu kÌu¡

Just before countdown, people stand 
on chairs and countdown from 10. 

When the clock hits, people jump on the 
floor and say Happy New Year!
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It was the Northern Quebec Inuit Association (NQIA) and then Makivik who 
had the foresight, more than 35 years ago, to start a number of magazines 
which became a vehicle for Nunavimmiut to debate and comment on their 
lives and to express their creative sides. These magazines, together with 
Makivik’s annual reports, provide the basis for this book series.

The collection of material started with 
Bob Mesher, the editor of Makivik Magazine. 
Because of his daily work for many years 
with stories from Nunavik, he came to 
understand that this material should not 
be lost but should be safeguarded for pre-
sent and future generations. He, therefore, 
approached me at McGill University to see 
if the material could be digitalized, a huge 
task which needed partners.

With grants from the International 
Polar Year and from McGill, together 
with Professor Chartier, UQAM, and the 

Bibliothèque National du Québec, and Bob’s enthusiasm which inspired us, 
we were able first of all to re-constitute a complete set of back issues to start. 
At this stage, Minnie Grey and former Makivik secretary George Berthe joined 
the effort and contributed in many different ways. We were able to access and 
digitalize all the approximately 10,500 pages; it starts with Atuaqnik (1979-
1980), Taqralik (1974-1986), and Makivik News (1980-1998), each Makivik 
Annual Report, and goes all the way to the contemporary Makivik Magazine 
(1998-present).

It took a lot of detective work by Makivik staff to actually locate copies 
of every issue. These magazines have since been bound and are now housed 
at the Avataq Cultural Institute reference centre in Montreal. It is the only 
known complete set existing.

At this point, the idea of creating a book series based on the magazine 
material came into being and slowly became a reality.

In particular, much gratitude in getting this book series to publication 
and ensuring its authenticity is owed to the hard work and enthusiasm of 
Minnie Grey; she is now a co-editor of the series. Without her, these books 
would not have been possible.

x3ÇA5 #% xiA3ymo3d5, Öm1z5 wkw5 vg5pctŒ8iz5 
fXw4 b3Czi raixA9l mr{[4 whm5yxMs3g[ist9lQ5 
WQx3tyQxu4 eu3Dxos3iu4 kN[7usk5 xg3bsc5byymJi4 
i9oDtsA8Nht4 hoi3nsc5bstAti4 scsy5nui9l 
wªy3uªozJi4 bf5nst5yAtQ5hQ9lî5 nN1axD8N­
bu8i4 xyq8il nNmJoxEA8N­
bui4. Ì4fx eu3Dx5, wMc3ht4 
mr{[s2 x3ÇAbµ5 x3ÇAoµu 
WNh5b[i3ui4 gn3tyAtQ§q8i4, 
Wbc3tyAtsA8No3d5 xgxZo­
xaA8Ngi4.

bm4fx kxbsi5nq5 WQx3t­
ymIq5 Ù2 ux§2 mr{[s2 eu3Dxq8i4 
€3ehwpsZu. Ömo x3ÇAi sk3gi 
s9lbµ5 kN[7us5 si4vsy5nq8i4 
WNhZ3ui WNh2Xvu, gry­
m5yxoMsJK6 bm4fx x9Mym­
J1abs§5 xyspIs5ÖoJ5nsQxq5 
WsoxC5nsQxq9l s9lul yKi5nt8il ra¿a 3̃gk5 
e7mdt5nyxa7mb. Öà7m5 s?8i4 bfixoMsJJ6 mrx9 
wo8ix[3Jxu xWE5hizl bm4fx si4vbsJ[î9l 
xyq9l x9MymJ1absc5bymJ5 yf5nIªI3bsc5bymJ9l 
cEbsIËID8NCI1qm̄ b, bmguz WNhZ5n6 xqJ7mExl4 
vg5pctŒAgtslil ryxi WNh5bsJ5nIs5hi.

®NsI3gDt5nÌ3ht4 yM3Jxoµu xsJw5gbø4 x3ÇAc3t­
bsAtq8i4 mrx9 wo8ix[3Jxu9l, wMst9lQ9l 
wo8ix[3Jxu woãp ñ3y™l, fÑ4ul wo8ix[3Jx6 
m8gpxü5g6 wMscbs7ut9lAl fÑ4 kNo3Jxzb 
xgxZoE[z, WNh5bcExu9l eMˆDtc3iz Ù2 ux§2 
Ü9Mg3tQMsJ?K5, bmguz WNh5bc3iu4 WQx3Xoxy5hb 
eu3DxoxaQx1zc5bg[i3i4 wlw5gyxat9lQ5 
WA8NyMsJKA5. Öà9lxo3tlb, ui fºl mr{[sl 
x9Mt7mEQc5bymIz ÷p Ít WNhcbsc5byMsJÔ4 
wvJ3yJ7Ex¬MsJÔ4. WA8NyMsJJA5 cEbsIËèA8Ny5yx­
hbl u5yt8i !),%))-i4 m2WC3i4; WQx3[ost[c3tlQ5 
eu3Dxi4 x5yCsto8i4 xgx3i6 G!(&(-u5-!(*)-j5H, b3Co4 

kN[7us5 iWq9l x5paxq9l, 
xgxZoxaymJ5
x9Mbq5 µE€8 €. y†8Wx4 
xgxZos3ts2-wvJ3tz, i„9l x5pax9l xgxZoxa§i

Voices and Images 
of Nunavimmiut, 
Book Series
By Marianne A. Stenbaek 
Co-editor, Voices and Images Series
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We are all also grateful to the present Makivik executives as well as for-
mer Makivik president Pita Aatami and the board of the Makivik Corporation 
who supported us in many ways and who thought that these writings and 
illustrations deserve a wider audience in order to preserve such important 
and valuable Inuit writings and illustrations.

Nunavimmiut’s written heritage remains little known and somewhat 
inaccessible, even to the communities in Nunavik and to the people from 
the south who work in the Arctic. Recognizing that most of the culture and 
history of Nunavimmiut have been handed down by oral tradition, the pur-
pose of this book series is to highlight and disseminate the written heritage 
of Nunavik and provide the Inuit perspectives on the changes under way 
in this region.

These articles, poems and images constitute a unique insight into the 
way of life and culture in a period from 1975 to the present during which, 
more than any other period, has been a time of great, great change. Because 
this change is documented by the people who lived it, it rings true. Only a few 
articles have been written by people who are not originally from the North.

Voices and Images of Nunavimmiut: Stories and Tales (Vol. I) and Voices 
and Images of Nunavimmiut: Way of Life (Vol. II) are the first two volumes in 
the series and have already been published using this material. The next two 
volumes deal with the subject of Health as well as Children and Youth. The 
series will comprise 10 books in all.

G!(&$-u5-!(*^-j5H, mr{[s2 gnC5nq5 G!(*)-
u5-!((*-j5H, x3ÇAbµ9l mr{[s2 x3ÇAoµu 
WNh5b[i3ui4 gn3tyAtq5 x3Çibi4 
trst5hQ5 s9lusi3nso3g6 mr{[s2 eu3Dxq5 
G!((*-u5-s9luj5H.

mr{[s2 WNh5tq5 ei7mEQxc­
MsJJ5 eu3DxoxaMs3ymJoµi4 kx5y­
ic3ht4. Ì4fx eu3DxoxaMs3ymJ[ioµ5 
xbsysotbsmo3g5 bZbZl m8gpxü x?b6 
WsygcoE[s2 cspQx3[ncstzîo3S5. Ì4fxl 
x9MymJ1absc5bymJoµ5 wlw5gyxat9lQ5 
vt3hbsmJgx9MEs5ht4 n3e÷3ggxaK5.

WNh5bsJ5 Öà9lxo3tlQ5, whmÌoMsJKA5 
xgxZ1alQ5 n3etb5nsQxq5 g1z[c3lt4 
eu3Dxoxac5bymJi4 bm8N W?9oxbsZMsJJ6 
h4Ügul xhw 4̃ n3ebsic9MEoMsJ5hi.

scsyEIsJ5nMEsK6, NfE7mEQx5tA 
WNh5gmEx¬MsJizk9l ho5yxgi9l kw5yA8N­
t5htA5 WMsJ7m5 Ì4fiz xgxZ1awNh5tlb 
wvJ3gmExl5hil ui fº; bZbZl xgxZos3tu4 
wvJ3tst9lA ÖIsAtco3S6. uis2 wvJc5bMs­
J1qÙtA5, Ì4fx xgxZoxEA8NCIMsJ1qN5tQ5.

sWQ7mE7uIK5 bZbZ mr{[s2 S3gi3nq5 
mr{[sl xzJ3çmEQMsJIz Wb €bu mr{[sl 
kNo8i4 r4Zg3tsi3j5 vt1zpq5 ckgw8N6 
xgxZ1awZhAt5ti4 WNh5tlb nS5pQym5yx­
MsJZ5tQ5 whmcMsJ5ht9l bm4fx x9Mb­
sc5bymJ9l x9Mstk9l x5paxoxac5bymJ5 
xu§i3nk5 bfIsJ5nsQxq5 WsoxC5nsQxq9l 
W9MExl5ht4 w9oN3gdbsZu wkgw8â5 
x9Mc5bymIq5 x9Max3ymJoxEc5bymIq9l.

kN[7us5 x9MymJtA5 e7mdt5ndtq5 
cspmIs9lxq7mE5g5 WIsv9Mgw8ND8NlxCt9l, kN[s2 
kNoZnq8i c9l 9̂l kNq8iusk5 WNh2Xgk5 srs3bgu. 
Nlâ3yi6 kN[7us5 wl3dy3ui9l W?9oxymi3ui9l 
e7mdtc§a7mb si4vsy¯tA5, Ì4fx xgxZoxai3uA5 
kwt5yAtsZh9ME2S5 w3XtEAtsZh5ht9l x9Mymt9lQ5 
e7mdt5nq8i4 Wbc3tyAtslt9l wkw5 bsgAyq8i4 
kNdtui xy5p?9oxJi4.

Ì4fx x9MymJ1absc5bymJ5, si4vsyx„9l x5paxo­
xac5bymJ9l kw5yAtsK5 x5pc1qgi4 grymAtsA8Ngi4 
wª5JysJi9l wl3dy3il WsyEIs?5gi4 WQx3ht4 x3ÇA6 
!(&%-u5 s9luj5, Ì4fx x3ÇAw5 x3ÇAc5bymJ5 nix8i 
xqJxl7u4 wª5JytA5 xy5pi3bc9ME5ym7mb. Öà7ml 
bm4fx xy5p?9oxisymJ5 x9MymJ1absm5ht4 wk8k5 
x©t9ME5ymJk5, hoic9ME5yxS5. xu§1qg9l x9My­
mJ1absmJ5 x9MbsymK5 b3Cu5 Wym9ME1qgk5.

kN[7us5 iWq9l x5paxq9l: si4Ïgx9M‰9l 
si4Ïax9l Gxgxá5 IH kN[7us5 iWq9l x5paxq9l: 
wªyq5 Gxgxá5 IIH Ì4fxa5ht4 yK9oÙEIsK5 xgxZo­
xac5bMzJi Ì4fizl x9MymJ1absc5bymJi4 xg3gk5 
xgxZ1absm5ht4. ra9oE˜bQ4 si4vsyc 3̃S5 wly-
c5yxi3u4 É2Ñc3lt4 eg3zsJ5 s[Z3gl. bm4fx xgxZ1ab­
sc5bg5 dos 3̃g5Fb9omsJ3©M3g5 wlw5gDDt4.
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m3Dw4 xgxZ1absmJi4 kwbsQx1zMsJÔ4, iWq9l x5paxq9l kN[7us.5
The first two volumes of the series, Voices and Images of Nunavimmiut.



Nlâ3yi6 grosE5yxi3l 
W9MEs5ht4 yKi3u gÇZ5ni4
x9Mbq5 Ìk9 Ö¬2, whmoEi3u4 woymJ7mEs2 
mex9 wo8ix[3Jx6

Choosing and Defining 
Important Goals
Donald M. Taylor, Ph.D. 
McGill University

Choix et définitions d’objectifs importants
Donald M. Taylor, Ph.D. 
Université McGill

ckbÛ WIc3ixCm yKi5nCi gÇZ5nos3ym1qlzV Ì4fNi eu3Dxi 
x9MymJ1ac5bb4vtA5 xgx3bsJ5nst9lQ5 xu3çctŒAt5nosc5bSz 
ckw¬3li wo8ixtsi3ui WA8N[oµ4f5 wo8ixymQxo7ui4 
W[cChAtcD8Nm̄ b. x3ÇAZñl8i b3Cj5 sXst?oClx3hz wo5yic3y­
m9lxg5nsIq9Mz ho, ryxi xbsy3u4 WNh5bCi4 cspmKz 
c9lˆaiCA5 ckw¬3lt4 wo8ix†5 
wo8ix[7u5 WA8Nyic3iEQxo7ui4 
WA8N[c9ME7m̄ b.

wo8ix[7u WA8Nic5yxixDi, 
wo8ixt wo8ixi3u4 bsg5bcExc3S6 
xfi-WZh5bsQxc3hi, WIsm5yxlil 
gÇZst9lA wªy3u w¬8ˆA5 WA8Nic5y­
xDt5nsli. hj9ob4Û yKi5nu xfiE 3̃gi4 
gÇZox5ni4 scsyc5nEKz wo8ixtk5 
gÇZsZI3tlQ5V w¬8Nb gÇZø8NsKA5, 
s{?l8î5 gÇZø8NsQxc3SA5, xfiEJu4-
WIsZhQxo8i4 gÇZ3i4. xfiEic 3̃gi4 
gÇZc3Sz, xfiE 3̃gi5bs6 gÇZcEKt5, wo8ix†9l xfiE 3̃gi4 
gÇZc3S5 — gÇZq9l wMc3S5 wo8ixE3ym5yxExc3iu4. Öà7m5 sçAt­
cyKA w¬8âª5 gÇZ3ªozJi4 ckw¬3lbl WA8NyA8Nm̄ 5tQ5.

xuhxl8i4 yKi5nCi WIEAmI4vi4 gÇZos3ymKz: nlQx3lz xuo­
QxDm5hz, wòon3insc5bDm5hzl, hÍDyI3cè3lzlF¥vpx3cè3lzl 
iÑ5gÅ8NysuAm5hzl. wob3No3ç5 whmQI4vV ™6 yxDÉF€8Nô. 
bf5hQ5 gÇZox4v Nl1qnstQJ5nsKt5 gÇCho3bvi4 WJ8NMz1qQx3m. 
h3cIMz1qb4v ®b hfwèº9l wo8ixt5yi3ul WNh2Xg5 cspn3b­
c3Xht4 gÇZoxEmIui4 WIc3is§i4 kw5yAtc3ym7mb WNhAbsA8Ngi4 
ckw¬3lt4 yKios3iu4 wi9äAtsA8Ngi4 WIcDtsA8Nht4 
W9MEs5ht4 xfiEJu4-yKi5nos3ymAt5ni4. c9l 3̂tg5, sc3Xg5 
S.M.A.R.T.–aQxcEx5b yKi5nosoD5b. x9MymJ1aymIq8i4 x† 
moMs3b wo5yixC5b ckw¬3lb whmgic3lb N7ui6 yKi5nos­
Dt5nt8i4, ck3l wo8ix†5 whmgAtQlQ5 wo8ixymQxc3iuªozJi4 
yKi5nosDtcc5bg5nsm̄ b.

How can I succeed if I don’t even have a goal? In this series 
of articles I have been sharing thoughts on how to get the 
most out of the school experience. After all these years in 
the North I may not have learned much, but the one domain 
I do know as a Qallunaat is the secrets of school success.

To succeed in school, the student has to 
view education as a long-term, crucial goal 
for their success in life generally. But why am 
I picking on the long-term goals of students? 
We all have, or should have, long-term goals. 
I have long-term goals, you have long-term 
goals, and students have long-term goals — 
and education is one of them. So let’s talk 
about goals in general and how we can be 
successful at achieving them.

Comment peut-on penser réussir sans objectif? Dans 
cette série d’articles, j’ai partagé des idées afin de tirer le 
meilleur parti possible de l’expérience scolaire. Après tou-
tes ces années en milieu nordique, j’ai peut-être appris 
peu de choses, mais s’il est un domaine que je connais 
en tant que Qallunaat c’est celui de la réussite scolaire. 
Pour réussir à l’école, l’étudiant doit considérer l’éducation 
comme un objectif crucial à long terme qui aura une inci-
dence sur la réussite de sa vie en général. Mais pourquoi 
axer ce texte uniquement sur les objectifs à long terme des 
étudiants? Nous avons ou devrions tous avoir des objectifs 
à long terme. J’ai des objectifs à long terme, vous avez des 
objectifs à long terme, et les étudiants en ont eux aussi, 
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M wozJ6 h3çt3bsA8N[o8k5
gÇZosoD5b, gÇZosc5bg5nsKA5 h3çt3ymJtg5 

wi9Mymix3gi4. grym5yxD8NExc3gA5 gÇZ5tk5 trst5y­
xc5bClx3m̄ 5b, gÇZox[i5tk9l grjx8ic5yxClx3m̄ 5b 
cspmZhc5blb. s?zo ‘seoQxCh8iC’ ckwo?9oxm̄ 5 
h3çtD8Nyx3bC. c5yi4 sdà8ic3m̄ 3m bZbZ cspmZm c5yi9l 
seoQxDtQ 3̃bvi4 gÇZcMzKzV bm3u4 h3çtD8Nyx3Ìv, 
b3ebµ5 c5yi4 sdà8ico3m̄ 3m vspnc5biC W?9oxiCi4 
cspmAtQA8NuZ4f. ryxio whm1axE5 grÌDtc 5̄niDm 
‘ie5yxgm̄ CI3iu4.’ ck3ø bZ bm8N h3çtoCI3XCV rN 
grÌDtcD8Nc N9oq5 ié5 wlyc5yxN3m̄ b N9oq9l ié5 
wly3j5 Ws1q©7m̄ b s{?l8î5 h9los5ht4 ©N5aiC3bs§5 
wZIsmlt4 kÖJ3gi4 sxDtŒi5 wlyc5yxN3ins7m̄ b 
WD3g[is5ht4 kNsIi5 scsI7mE8i5 h2WsC3bsc5bym5ht4 
hJ5nstQŒ4ft5nuk5. W9lE2S5 wo8ixtdtK5, yKi5nui 
gÇZosDtQA8Nbq5 wozJ5 wo8ixEx5yxi3nsc5bi­
xo3ij9l wo8ixDtui9l WA8N[oµuA5 b7mv5bl­
x1qi3nslt4 WNh5bcc5bixo3iu4 grÌDtQymIq5 
h3çtExq5 WIExr8insic3mb. s9lw5 N9ogw8Nq8i, 
wo8ix[ox3iD[9lî5 wo8ixEx3iq4vlxD[9lî5, 
wo8ixbt8i4 d{?X9oxAtt5 h3çt3bsicD8NS5 ry5Jt­
tA9lî5 x9MymJ¯tA9lî5.

A wozJ6 WA8NyIsA8Ngk5
gÇZEix3lQ5 Nlâ3bt5 WIEA8NyxExc3Xt5, 

WI3îg9lxD8âlt4 s{?l8î5 WIExr5©lxD8âlt4. gÇZo­
sCIDm b3eoµgw8Nu !))-i4 sdà8ii4 seoQxCI3lz. 
h3dwnstQK6 ÖàA8NCI1qiC. WNhxDy3i xu§1qgi, 
seoQxÇW5g[isZlxDm, nWogw8NCI3dz gÇZox[iCk5 

S.M.A.R.T. Goals

S Specific Nlâ3ym9lfxW5g5

M Measurable h3çt3bsA8N[ø5

A Achievable WA8NyIsA8Ng5

R Relevant x©tø5

T Time-Bound WZh5bs[QA8Nbq5-who5b[ø5

Doran, George T.FgÇ8, Ôx5y † ‘S.M.A.R.T. xg3lQ5 vmp7m‰5 
yKioxEymIui9l gÇ3ixbui9l x9MymJ1awA8NS5’ vmp7mE8i4 
eu3DAbsmJ5 &).!! Gª[7WE !(*!H.

S wozJ6 Nlâ3ym9lfxW5gj5
 scstIs§aKA5 yKi5nt8i gÇZoxK5 

‘Nlâ3ym9lfxWQxcExq5,’ Öà7m5 bfŒ3gnsKt5 gÇZox4v 
‘nlQx˜Dm5hz’ 7̂mic1qŒ5nstQQxq5. gÇZox4v g1zi­
c5yxExc3mb, Nlâ3yym5nstQlzl ck9lxtQ4 seoQ­
xDm7m̄ 3m, seoQxDtQAmI4vl trstym[5nq8i4 s9lo­
s3ymQxc3hQ5. bm8Nbs6 grc3uJ6 b3ebµ5 c5yi4 sdà8ii4 
nlQxDtcc5bMz3m̄ 3m gros3ymiCi4 gÇZCk trst[Q 3̃bvi4, 
s5©tQlA, x3ÇAoµu trst[5nos3ymAtQlQ5. bm4fx 
gÇZos3î5 woziq5 x5psJ5 wo8ix†5 gÇZoxEZI3bq8k5. 
yKi5nos3ymAi ‘wo8ixEx5yxi3nsc5bix3iu4’ s{?¬8î5 
‘wo8ixDtui4 WNh5yxi3nsc5bixo3iu4’ grÌDtc3ymAi 
Nlâ3yymic5yxq9M6. wo8ixt Nlâ3yym5yxExc3m5 wMs5yx­
c5bMzo3iu4, gÇZos3li WNhxDy3u c5yi4 s9li4 wo8ix­
Exc5bix3iui4, s{?¬8î5 wo8ixbu S3gy?9oxAtQQxoq8i4 
gÇZ3ÌEli, s5©tQlA WA8Ni3ÌaJ5 x9MÌ3bsAtQ§qtA9lî5 
s{?l8î5 ¶-ttA5 S3gi3Ìa§tA5, W˜DmliQ5 gÇZoxEymIui4 
gÇZc3li. Gß5©tQlA, wµ4 grÌDtc3ymi6 ‘s9˜bµ5 wo8ix­
Exc5bMzo3dz s9lf9l etCos2 raizi wo8ixc5blz 
[KxEsioµzi.’H w¬8Nb wo8ixtbsAtcC5b wµ4: ck3lî5 
grÌDtQ9ME5ym1qb5ti4 gÇZcCh8iu4 yKicEx9M[c1qN5b.
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I have lots of long-term goals: lose weight, exercise more, stop 
smoking and don’t talk so much. Sound familiar? But wait. Just the 
way I listed my goals will tell you that I am sure to fail. I am going to 
fail because the scientists and educators who study goal success 
have come up with a formula for how to successfully approach set-
ting and achieving an important long-term goal. In English, they 
say we have to be S.M.A.R.T. with our goals. Let’s go through their 
diagram so we can learn how to set smart goals for ourselves, and 
how students can set smart education goals.

S.M.A.R.T. Goals

S Specific

M Measurable

A Achievable

R Relevant

T Time-Bound

Doran, George T. “There’s a S.M.A.R.T. way to write managements’ goals 
and objectives.” Management Review 70.11 (Nov. 1981).

S for Specific
We are told that our goal must be “specific,” so already you can 

see my goal of “losing weight” isn’t good enough. My goal needs to 
be concrete, it needs to specify how much weight I will lose, and by 
what date. It also means I need to subdivide my goal into exactly 
how many pounds I need to lose each month in order to reach my 
final goal in, for example, one year. The same is true for students. The 
goal of “better attendance” or “better grades” isn’t specific enough. 
A student needs to set a specific attendance, like a certain num-
ber of days out of the week, or a grade goal, like a certain letter or 
percentage grade, over a specified period of time. (For example, “I 
will attend school every morning and every afternoon during the 
month of February.”) The lesson for us all is: No vague goals allowed.

M for Measurable
When setting a goal, we have to do it in such a way that it is 

measurable. We need to be able to determine if we have reached 
our goal, and if we are making progress in the right direction. My 
“weight loss” goal is easy to measure. How many pounds do I weigh 
right now and what is my goal weight? Both are measurable, as is my 
progress when I weigh myself each month. But imagine if I chose the 
goal of “eating better.” How would I measure it? Who decides what 
is healthy or unhealthy or whether a donut with fresh ingredients 
is more or less healthy than some lettuce that has been sprayed by 
a chemical to keep it from wilting? Luckily for our students, goals 
that focus on attendance and better grades are easily measura-
ble. For any given day, you either attended school or you didn’t, 
and grades are visible measurements given in numbers or letters.

A for Achievable
The goal you choose has to be achievable, but it can’t be too 

difficult or too easy. If I set a goal of losing one hundred pounds in 
one month, I will fail for sure. After a few weeks, even if I lost a few 
pounds, I would just give up on my goal. If I choose a goal of losing 

notamment au sujet de leurs études. Parlons alors des objectifs de manière 
générale et des moyens à prendre pour les atteindre.

J’ai plusieurs objectifs à long terme : perdre du poids, faire plus d’exer-
cice, cesser de fumer et parler moins abondamment. Cela semble familier? 
Mais attendez. Lorsque j’énumère mes objectifs de cette façon, je suis cer-
tain d’échouer. Je vais échouer, car les scientifiques et les éducateurs qui se 
penchent sur la question de l’atteinte des objectifs ont élaboré une formule 
permettant de fixer et d’atteindre plus facilement d’importants objectifs à 
long terme. En anglais, l’acronyme S.M.A.R.T. désigne une méthode facili-
tant l’atteinte des objectifs. Passons en revue cet acronyme qui peut tous 
nous aider à fixer des objectifs, et aider les étudiants à se fixer des objectifs 
scolaires judicieux.

Objectifs S.M.A.R.T.

S Spécifique

M Mesurable

A Atteignable

R Réaliste

T Temporellement défini

Doran, George T. « There’s a S.M.A.R.T. way to write managements goals and 
objectives. » Management Review 70.11 (Nov. 1981).

S pour spécifique
On nous dit que notre objectif doit être « spécifique », de sorte que 

vous pouvez déjà voir que mon objectif de « perte de poids » n’est pas 
suffisant. Mon objectif doit être concret. Il doit préciser la perte de poids 
souhaitée, et le délai prévu pour atteindre cet objectif. Cela signifie aussi 
que je dois répartir mon objectif en nombre de kilos à perdre chaque mois 
afin d’atteindre mon objectif final d’ici un an, par exemple. La même chose 
est vraie pour les étudiants. Un objectif de « meilleure assiduité scolaire » ou 
de « meilleures notes » n’est pas assez précis. Un étudiant doit établir une 
assiduité scolaire précise, comme un certain nombre de jours par semaine, 
ou un objectif de note, comme une lettre ou une note en pourcentage à 
atteindre dans une période de temps donnée. (Par exemple : « Je vais aller 
à l’école tous les matins et tous les après-midi en février. ») La leçon pour 
tous est la suivante : aucun objectif vague n’est permis.

M pour mesurable
L’objectif doit être mesurable. Nous devons être capables de détermi-

ner si l’objectif est atteint ou si des progrès ont été accomplis. Mon objectif 
de « perte de poids » est facile à mesurer. Quel est mon poids en kilos en 
ce moment, et quel est mon objectif de poids? Les deux sont mesurables, 
comme mes progrès lorsque je me pèse chaque mois. Mais imaginez si 
je choisis comme objectif de « manger plus sainement ». Comment pour-
rais-je le mesurer? Qui décide ce qui est sain ou malsain, ou si un beignet 
fabriqué avec des ingrédients frais est plus ou moins sain que la laitue sur 
laquelle on a pulvérisé un produit chimique pour prévenir les flétrissures? 
Heureusement pour nos étudiants, les objectifs ciblant ​​l’assiduité en classe 
et l’atteinte de meilleures notes sont facilement mesurables. Dans le cas 
de l’assiduité scolaire, vous êtes l’école ou vous n’y êtes pas, et les notes 
sont des mesures visibles indiquées en chiffres ou en lettres.
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trstZhQxu4. ryxio Nlâ3yiDm b3ei Wzhi xbsy3u4 
sdà8iu4 seoQxDtcc5bMzlz, WIcD8Ni3nsZI3gnsKz 
ÖàMsClxDml ho seo?9oxl9lxymZI1qu5hz. wo8ixt­
dt5ti4 Ü9Mgw?2SA5 whmcd5hQ5 xKzso5Jxgi4 
‘xqJ7mE8il whmcd5hQ5.’ Öà9lb ryxi 
w2WAh5yxicExc3gA5. WsycDh2Xv5b vm5yxD­
m5hb W5yxdp5hbl N9ob5ti4, Öà8if5tk9l 
xqJu4 xIsDh2XXK5 WIccD8Nyd5hQ5 
yKi5nq8i gÇ3bsdI5ti4 w 8̃ix9 5̃ xIs3Xo3hQ5 
WA8Ny5yxlt4 WIc3[QA8NIq7mEo3bq8k5. 
whm1axMsE9o wo8ixt yKi3ui gÇZos3ymJ6 
WIc˜Dm5hi !))¶-u4 GW5yxicc5bix3iu4H 
w¬8Nq8i4 wo8ixDtui4 Ns5yg3bsAtui4 
WNhZ5nÌ3bsAtQc5bbui9l. ÖàozJu4 grÌ3ymJ6 
wo8ixtdtK5 h3dwS6 dª7ui3j5 trstic­
c5bMzQxz gÇZ3ui4 trstc5bq8Nu, Öà5gj5 
trstc5boDi dª7ub3ic3ixo3S6 whxil wo8ixt nWog­
w8Nixo3hi. hË5V W5Jtc3hi eM 3̂if5tk5 xIslxM­
sC5tA trstt4ZCh5hA yKi5nzi gÇZ3j5 ho5Iq7mEo3gu4 
iEs{[Q5hA.

xtQ8ˆ trst[c3Öo5yxb iEs{[clx3is2 whxb 
É2Ùk5. wo8ixt wo8ixbui4 k3òNgx3m5, wo8ixtu4 
nWø8NMExl8ixExz whµlQIclxoj5 WIExr5gxW7u4 
Wix3ic3tyAho§aKA5. Öà7m5, wo8ixtu4 tosE9l­
xÖoy§aKA5 yKi5nui gÇZE 3̃bq8i4 grÌd5hA whµl4vb 
eWl9MEygw8NixExz wo8ixExc5bdIsgxDi xbs5y[9li 
WNhxDyoµu — bm8N WIExrlx3g6. wo8ixt hZh5nClx3m̄ 3u 
whmoCI3m5 hNu9lî9l WIc3Xoxic1qi3u4 whmÌ3li ®b 
yKios3bsmoCu xqÔ1qg7mExl8i4. tos3bsJ8Ng5nsÔZlx6 

s9li ybmi WNhxDyoµu wo8ixExc5b­
dIsli, ÖàozdIsi6 ñ1zI5nsi3nsm5, 
Öà4vlx3hil x©tIsic5yxD8Nhi.

R wozJ6 x©to8k5
bm8N sc3hA gryN5yxnstQJ6 

Nlâ3yi3l grÌEi3l yKi3u gÇZ5ni4 
Nlâ3ym9lf3io8i4, h3çt3bsA8Nht4 
WIEIsA8Nht9¬gi4 WIcCh8i6 WIE­
xr5ggw8NsqQxz. xtQ8ˆ W[5nt8i4 
xy3egw8ND8âo3b grÌEZh9lb gÇ3b­
sZI3gi4 s?5tk5 x©tc5Iq7mE5ht9¬gi4. 
WNh5bgxco3b yKi5nu gÇ3bsZI3ht4 
W9MEsJi4: wM9lg5tk5, wo8ix[7jl8î5 
WNhZ5tk9lî5, wM8ˆt8k5, wªy5ti 
Wsy5tk5. ckwoz5nClx3m̄ 3W5 csp­
m1qgz, ryxio s?z N7ui6 xu§lx3gi4 
yKi5nCi gÇZ5nos3ymKz, Öà8ifZk9l 
N9oq9lî5 WIEA8Nyym1qM4v. Öà7m5, 
ryxZc¯o3b yKi5ti gÇZoxEymI5ti4 
x©tc9ME8ini4.

T wozJ6 who5b[o8i4 
WZh5bsA8N[c3iq8k5

ra9oÙul, whmgÔ2 gÇZoxz WbcE­
xc3S6 cktQ4 WNh5bsi5nb3bsmi3u4, 

bm8Nl grc9ME2S6 grÌ3bsm9ME5yxgu4 s9lb3bsmAtc3li 
whotbs[5nz. N7ui6 w7uk5 sc3ymlb yKi3u gÇZoxEy­
mICi4 whot5y 3̃Sz s?i s9lu Ì5hml8î5 s9¬2 nixi. 

W9MEsi3Ùatbs5ht4 yKi5nu gÇZoxamJ5 
xfiv9M4 WNh5bsQxc§aK5 s5©tQlQ5 
WNhxD¥5 Ì3él8î5 w 8̃ix9˜l8îl x3ÇAw5. 
Öà4vlx3tlQ5 Wbc3tyQxc9ME2SA5 s9lu4 
whoIs[5nq8i4. hj9oV WIExr8ins7m5 
gÇZox[i5ti4 trst[cChQxu4. who[5nu4 
s9lÌ3bsym1qgxCu4, xKzsoQxEvbQxu4 
WIExrlx3m5 scgw8Nc5bD8NC5b, ‘s9luo 
WNh1qMsv8ixC4r5, yxDQx6 cs2X5 
WNhxl C̃4r5.’ WI3îi3nsm5 xKzso5yAh8i6 
s9ln3ÌEymJcgxCu WNh5bEIs2 who[5nzi4 
SwÅmAh8Nq8ins5hil WI‰3ym[c3gcgxCu.

WIExco3St5 Nlâ3yi3u4 whmglt5 yKi3i 
gÇZEix3bt8i4

wo8ix†5 Nlâ3y?Qxc3mb, wo8ixbui trstAmlQ5 
gÇZAlgw8Nsq5gi4, ryxio g1z[o8i4 S.M.A.R.T.–u4 wo8ixy­
mi4f5 g1z[sA8Ngi4. x†q4fx wvJMs3MK5. Öàoz5nC5b x†, 
N7ui6 yKi5nt8i gÇZE 3̃bt8i4 whmZh5gnsQKA5 whmÌK5bs6 
gÇZAlgw8Nsq7ut9lQ5 wozic3tlQ9obs6 S.M.A.R.T.–u4 
gÇZosDtcD8NsttA3iu4.

x9MymJ1aw[5n6 W“D7m5 Ì4fNi x9MymJ1aw[c3[t8i 
WIgxc3hbl Nlâ3yi3u4 grosEi3ul gÇZsA8Ngi4. scsyc­
Cb1qN5b W7mEs5ht4 ckw¬DtsA8Ng5 ra9oq8i4: ckw¬3lÌ 
h3dwyA8NWb WIc3ymoClx3m̄ 5b S.M.A.R.T.–u4 gÇZos3iu4. 
ra9ou x9MymJ1a 3̃bt8i4 xgx3y˜EKy.

wo8ixtdt5ti4 
Ü9Mgw?2SA5 whmcd5hQ5 

xKzso5Jxgi4 
‘xqJ7mE8il 
whmcd5hQ5.’ 
Öà9lb ryxi 

w2WAh5yxicExc3gA5. 
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one pound in three months, I will probably succeed but in the end 
I will still weigh too much. We encourage our students to dream 
and to “think big.” But we have to be careful. Often we care about 
our loved ones so much, we enthusiastically push them to pursue 
goals that they have almost no chance of 
successfully achieving. Imagine a student 
who sets a goal of earning 100% (perfec-
tion) on every test and assignment they are 
given. Our student is sure to fail, and that 
will lead to discouragement and in the end 
the student will give up completely. Why? 
Because in our enthusiasm we pushed the 
student to try to achieve an unrealistic goal.

Let’s not go to the other extreme. When a student has dropped 
out of school, we are tempted to try and make it very easy for the 
student because we are afraid that they will reject the goal if we ask 
too much. So, let’s not push the student to set a goal of attending 
school one day a week — that’s too easy. The student will feel no 
sense of accomplishment succeeding at such a low level goal. We 
might push for four days a week, which is challenging, but doable.

R for Relevant
By this point it is clear that choosing and 

defining a goal that is specific, measurable 
and achievable is not an easy task. So, let’s 
not waste our time defining goals that don’t 
matter to us. Let’s limit our work on goals to 
those that are important: family, school or 
work, friends, lifestyle. I don’t know about 
you, but if I have too many goals, none of 
them get done. So, let’s focus our attention on 
goals that really matter.

T for Time Bound
Finally, a smart goal needs to have a time-

frame, and this really means a concrete end 
date. I am going to accomplish my goal by such and such a date. 
Most important goals will take weeks or months and even years. 
But we need to have a fixed end date. Why? It makes it easier for us 
to keep pursuing our goal. If there is no end date, it is too easy to 
say, “I won’t do it today, it can wait until tomorrow.” It is more diffi-
cult to put it off if we have a concrete end date in mind to remind 
us we had better stick to it.

Time to Choose your S.M.A.R.T. Goal
Students need to choose, not just any education goal, but 

S.M.A.R.T. education goals. Let’s help them. Meantime, we can 
think of our own goals and make sure they are not just goals, but 
S.M.A.R.T. goals.

We are out of space for this article and all we have done is 
choose and define a goal. We haven’t discussed the important next 
step: How to make sure we achieve our S.M.A.R.T. goal. Stay tuned 
for the next article.

A pour atteignable
L’objectif que vous choisissez doit être atteignable, mais il ne peut pas 

être trop difficile ou trop facile. Si je me fixe l’objectif de perdre cinquante 
kilos en un mois, je vais certainement échouer. Après quelques semaines, 

même si j’ai perdu quelques kilos, je renoncerai simplement à mon 
objectif. Si je choisis un objectif de perdre un kilo en trois mois, je 
vais probablement réussir, mais à la fin j’aurai toujours un excès de 
poids. Nous encourageons nos étudiants à rêver et à fixer des objec-
tifs ambitieux, mais nous devons être prudents. Parfois, nous avons 
tellement à cœur le bien-être de nos proches que nous les pous-
sons avec enthousiasme à poursuivre des objectifs qu’ils ont peu 
ou pas de chance d’atteindre avec succès. Imaginez un étudiant 
qui se fixe la perfection comme objectif, soit une note de 100 % 

pour chaque examen ou travail scolaire. Cet étudiant est voué à l’échec 
et au découragement, et possiblement à l’abandon scolaire. Pourquoi? 
Parce que dans notre enthousiasme, nous aurons poussé l’étudiant à ten-
ter d’atteindre un objectif irréaliste.

D’autre part, il faut éviter l’autre extrême. Lorsqu’un étudiant aban-
donne l’école, nous sommes tentés de rendre les choses plus faciles pour 
l’étudiant, car nous avons peur qu’il rejette l’objectif si on lui en demande 
trop. Il ne faut donc pas fixer un objectif d’assiduité scolaire d’un jour par 

semaine — c’est trop facile. L’étudiant n’éprouvera aucun sentiment de 
fierté en atteignant un objectif si peu exigeant. Nous pourrions fixer un 
objectif de quatre jours par semaine, ce qui est difficile, mais faisable.

R pour réaliste
À ce stade, il est clair que le choix d’un objectif spécifique, mesu-

rable et atteignable n’est pas une tâche facile. Alors, ne perdons pas 
de temps à définir des objectifs qui n’ont pas d’importance pour nous. 
Mettons l’accent sur des objectifs importants : la famille, l’école, le tra-
vail, les amis, les modes de vie. Je ne sais pas pour vous, mais lorsque 
j’ai trop d’objectifs, j’ai de la difficulté à tous les réaliser. Il faut donc 
mettre l’accent sur des objectifs qui comptent vraiment.

T pour temporellement défini
Enfin, un objectif judicieux doit être accompli dans un temps 

donné, et cela signifie vraiment une date de fin concrète. Je vais accom-
plir mon but d’ici telle ou telle date. Les objectifs les plus importants 
peuvent prendre des semaines, des mois et même des années à se réali-
ser. Mais ils doivent comporter une date de fin bien précise. Pourquoi? Il 
est ainsi plus facile de poursuivre l’atteinte de notre objectif. S’il n’y a pas 
de date de fin, il est trop facile de reporter au lendemain. Cela est plus 
difficile lorsqu’une date a été fixée, car elle peut servir de source de moti-
vation et d’aide-mémoire.

Il est temps de choisir votre objectif S.M.A.R.T.
Les étudiants doivent choisir non pas n’importe quels objectifs 

scolaires, mais des objectifs scolaires judicieux. Aidons-les dans leur che-
minement. Nous pouvons par la même occasion fixer nos propres objectifs 
au moyen de la méthode S.M.A.R.T. Nous arrivons déjà à la fin de cet article 
et seul l’objectif a été choisi. Nous n’avons pas abordé la prochaine étape 
qui est très importante, soit comment s’assurer d’atteindre notre objectif 
S.M.A.R.T. Ne manquez pas notre prochain article.

We encourage our 
students to dream and 

to “think big.” But we 
have to be careful.

Nous encourageons 
nos étudiants à rêver 
et à fixer des objectifs 
ambitieux, mais nous 
devons être prudents.
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Archaeological Research 
at Richmond Fort
From Christian Roy

On July 30, 2012, Avataq Cultural Institute archaeolo-
gists Christian Roy and Benjamin Patenaude landed on 
Cairn Island in Richmond Gulf, about 50 kilometres south of 
Umiujaq to complete the archaeological evaluation of the 
HBC trading post of Richmond Fort (HaGb-11) in operation 
from 1750 to 1758. Seven students from Umiujaq: Isaac and 
Tumassie Aragutak, Charlie Crow, Paulossie Inukpuk, Richard 
Kumarluk, Bobby Nuktie and Joshua Sala, helped with the 

archaeological work. Jobie Crow and Charlie Tooktoo were 
the guides, Charlie Kumarluk helped with logistics and trans-
portation, and Frances Weetaltuk did the cooking. Avataq 
organized this field-school project, funded by Nunavik 
Parks and KRG as part of a student employment program. 
The Cree Regional Authority also provided some funding.

The purpose of the investigation was to complete the 
archaeological evaluation of Richmond Fort, first undertaken 

w5nibi4 cspn3bc3i6 E5ym8 Ó5u
WIsymJ5 rE+t€8 Dxu5

Jä #), @)!@-at9lA, x?b6 WsygcoE[s2 w5nib3ixtQ4 rE+t€8 Dxl 
Wx8Im8 Ù5tªl trMsJÓ4 er3Ìl7j5 bysIü5gj5, %) rMübi4 szy8ic3hi 
susIs2 yeixi5 WI‰Ex3ght4 w5nibi4 cspn3isymJi4 c5n8 Ñ v7Xi4f5 
is[3[dt[ix8i4 bysIu (HaGb-11) –u4 Nlâ3bsmAtc3hi wq3Ctbsi-
c3ymJi4 x3ÇAi !&%)-u5 !&%*-j5 . ybmsJ1qZ3g5 wo8ix†5 suI3us5 
sfx: Én9l ©my xIAb3l, ño fÔl, Xsly wk2Xl, E5h5 dµl9l, ÙW 
N3Öl Ôhx ñMl, wvJ3ymJw8NsMsJK5 w5niboEi3u4 WNhAbsJk5. 
ÔW fÔl ño g4gl yKo3tQIsMsJÔ4, ño dµl4 wvJ3ympsMsJ7uJ6 
yi5b[8ªozJk9l xsMAtc3tbsQxc3iq8kl, ?Ç8y+ swÌ9g6 wZpst9lA. 

x?b6 WsygcoE[4 xgw8ND3tEymMsJJ6 Ì5huz wo8ixt5y[s5hil-
kNgw8Nul WNhAbsJu4, ®NsIc3tbsAtc3hi kN[7u u3awy3[oEpk9l 
vt[4 kNooµ5 v?m4fk9l wMQIst9lA wo8ixti4 WNhZc3tyi3u4 
WNhAtk5. x9ä5 fº5 kNu8i xzJ3cs[c3g5 Wbc3tycbsMsJ7uJ5 
®NsIc3tyAtsQxø5 wMq8i4.

bmguz cspnEx9˜i6 W5Jtc3ymK6 w5nibi4 Ns5yg3isymJu4 
bµi bysI3Jxu WI‰3bc5yxCI3iu4, WNh5bsicEx1zyMs3ymJu4 
@))&-at9lA, xbs5yf9l Wbc3tyAbsNh5hi WQs3nt5yAtc3iu4 
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w5niboEi3u4 wkgw8Ni4 wo8ixti4. WNhxDy3i Wzhi w5nib-
bo8i4 WNhc5bMs3ht4, #*-i4 cspn3[nsJi4 n4ZymoMsJK5 s{?¬8î5 
n4ZymiC3bsA8Ny5ht4 %)-i4 y4rbsozJi4 übi4 n4ZbsmoMsJJi4 
bysI3Jxu, c5n8 Ñ v7Xij5 is3Dã[5nu8i4 
N2XbsQx1zME5ymJi4. yKicDbsym9ME5gi4 
Ns4ƒgu4 wt3bsŒ4fti4 ãA3by3gw[c3ym8im̄ b 
xyq8il wÌ3bsŒ4ft5nui4, cktQ4 
WNh{[QA8Nbq9l wªyc3[gw8NEc5bymIq9l 
xqic3im̄ b , kx5yAm5ht9l xqi3ni4 
wl3dysymJ5 WsoixZ3b[iq8i4 gryQ
x4viDtQZI3bui4 ckw5gu4 wªyo[os7m̄ b 
bµi kNcc5bymJ5.

w5nib3ixbsi4f5 cspn3bsAtq5 kw5y
AtsMsJK5 xuhv9Mi4 hoJi4 Wbc3t
yAti4. Ö4fx Wz§5ht4 ãAoxaymJ5 NiI
sA8NMsJ1qvlx3tlQ5, NiIs3cè3ymJ[is5ht4 
g1z[s2 xr8Nc3[[iq5 ãAoxaymJ[î5 
yeixî5g5 Nlâ3bsicMsJK5, bfI5nD3tyAt
s5ht4 w¬8Noµzi4 WzhwozJi9l nN7mø5 
n3eicoMsJ5ht4, Öà5tlQ5 WNh{[sc5bymJ5 
s5©tQlQ5 eÔ5hi Nts2 wM[iz w9¬l 
wg5t‰4ft[iz m3Îl eÔ5ht4 NXÔ4, xu§1qg9l 
wfxM5y[s2 sIC[iq5 xuhxlw9l ñ5g÷a5ht4 
wfxMj5 ßbsoî5 sIê5 m2WbsMsJK5 Övi 
rrx8i4 hN5nos3iu4 WNh{[[i3u. Ì4fx 
WNh5bsJ5 kw5yMsJ7uJ5 xuhv9Mi4 WsoixZ[i3i4, xuh5 n4ZbsJ5 
Wymlx1axMsJJ5 WNh{[[is2 nixi5. hÍDt3XI[î5, kNsIul bs5gø5 
AÉ8cst[î5 xr8NnI[î9l M8b8uib5nè5 d3hÌzJ[î9l wZst[î5, 
n[C/s5ht9l cÔ5b[î5, ãi¥9l nNZ5nIq5 †gt[î5 N{¿bsMsJK5 
wMc3tlQ5 nN3Dt[i3i4 xuhwi9l rrx5nIi4 hN5nos3ts2 
nN3Dt[iq8i4.

x5pax5 x9MbsymAtq5: WNhctŒ5g5 E5ym8 sNb3gncst[i3u 
(HaGb-11), w9¬2 g1z[[izb xr8Nq5 sNb3gncst[is2 yeixi, 
Ôhx ñM xW3hbsJ6 bf8NC5nos3tf8k5 DécouverteFtf[x3f5 yWy4f5 
bM“n4ƒg5ni4 WNh5tq8k5.

in 2007, as well as to provide training in archaeology 
to the Inuit students. Over the course of three weeks 
of fieldwork, a total of 38 test-pits and trenches or 
about 50 square metres were excavated on the site of 
Richmond Fort, the earliest HBC trading post erected 
in the area. The objectives were to locate sections 
of its palisade and its other bastions, to define the 
extent of the workshops and the main habitation, 
and to collect a larger sample of cultural material 
to better understand the lifestyle of the site’s for-
mer occupants.

The archaeological investigations produced 
widely positive results. Although the remaining 
three bastions could not be located, the missing 
foundation walls of the southwest bastion were 
identified, revealing its full dimension and its trap-
ezoidal shape, while some of the structural remains 
of the workshops, such as portions of a wooden floor 
and a joist, two wood posts, some firebricks and a 
large quantity of flat and fire-cracked stones were 

uncovered in the area of the blacksmith shop. This project 
also produced a good number of cultural materials, most of 
which unearthed in the area of the workshops. Clay tobacco 

pipe fragments, green coloured glass wine bottles and cer-
amic shards of early London type stoneware, cream-coloured 
refined earthenware, British tin-glazed earthenware, and ori-
ental porcelain were recovered in association with building 
hardware and various blacksmith tools.

List of photos: Team members at work on the site of 
Richmond Fort (HaGb-11), the foundation walls of the south-
west bastion at Richmond Fort, and Joshua Sala being 
interviewed for a Découverte documentary by a CBC tele-
vision crew.
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Nunavik Food Production 
Conference

Stakeholders from across Nunavik and 
southern Quebec attended the Nunavik 
Food Production Conference in Puvirnituq 
last December 4 to 6 to talk about sustain-
able animal and fish harvesting practices, 

local food transformation and greenhouse production 
by Nunavimmiut, for Nunavimmiut. Such projects can 
provide us with healthy and fresh food choices and 
also create jobs.

One excellent example of the projects discussed is 
the Kuujjuaq arctic char introduction project, headed 

by the Nayumivik Landholding Corporation. 
This two-fold endeavour includes the opening 
of three fish passageways and introducing char 
into lakes near Kuujjuaq where they had never 
been before. These char are an important cul-
tural and nutritional resource. Makivik’s Nunavik 
Research Centre began support of the project 
after its second year of operation. Allen Gordon, 
the Nayumivik president, is photographed mak-
ing a presentation at the conference.

The people of Nunavik are also searching 
for more efficient ways to process traditional 
foods into prepared products such as nikkuk 
and smoked fish. Presentations on greenhouse 
projects also illustrated the potential for grow-
ing local produce. For example, potatoes, carrots, 
rhubarb, lettuce and beets can be grown in 
northern greenhouses, and some even outdoor, 
because they can tolerate cooler temperatures.

The conference, which was organized 
by KRG’s Regional and Local Development 

Department, provided excellent networking oppor-
tunities and encouraged people to think of commercial 
and socio-economic initiatives on a local level, such as 
community kitchens. Emphasis was placed on thinking 
locally first, and supporting local endeavours because 

kN[7u iei4 
W?9oxt5yAtc3iËozJu4 
vt1zAtc3i6

wkw5 sN7uhAtc3Xg5 kN[7ul fÑ4usl c9l 5̂ 
kNzisi3n6 kNø5 wMsI3gymMsJK5 kN[7u 
iei4 W?9oxt5yAtc3iËozJu4 vt1zi3J
xc3tyi3j5 S[3igu x©tIsMsJJu4 †y7WE $-u5 ^-j5 sçAtcctŒQ
x3gym5ht4 ßmJi9l wcl8il kabsMe5ÖoA8Nht4 x8igxaA8Ngi4, xgi9l 
kNø5 iei4 iEI5nos3icD8Niq8i4 iei9l WD3¥[8i WD3yisA8Ngi4 
kN[7u kN[usk5 ie5nÌac5b 3̃gi4 sçAtc3ht4. bm4ftÅN WNhZsA8Ng5 
Wbc3tyAtsA8Nmb ie5yxi4 kÖJ3gyxi9l WD3g[i3i4 W[5nÌDtsA8Nht4 
WNhZ5ni9l n3et5yAt5nyxa5ht4.

xbsy6 ß5©t5nyx7mExl4 scctŒAtsMsJJ6 ƒ4Jxu wcl2Wi4 
by3ªI3bs 3̃gi4 WD3¥[s§6, WNhZdbs5hi NJ7u[4 kNu4 tAux3tf8k5. Ì8N 
m3DwozJu4 WNh5bsAtc§6 wMc3g6 x3dtosEymi3u4 Wz§ozJu4 wclw5 
xsMic3[nq8i4 wcl2Wi9l by3ªèc5bi3u4 ƒ4Jxj5 szy5©q5gi by3i 
wcl2WbcMs3ym8iq5gi wcl2Wb5ygwis5hi. Ì4fx wcl2„5 W9MEs7mb 
wkw5 wl3dyq8kl ie5yxi9l ie5ncExc3iq8k5. mr{[s2 kN[7u csp-
n3ik5 W5Jp[z Ì5huz nS5pymQxyMs3ymJ6 x3CAoµu WNhZso3hi x3CÅ2 
gzoxk5 trstt9lA. €M8 fxb, NJ7u[4 kNu4 tAux3tf5 xzJ3çz5 s?i 
x5pox[i6 vt1zctui4 gryt5yAtui4 si4vspAtc3hi.

kN[7us5 WA8NyAm7umb wkw5 ie8Nq8i4 iEIsygw8NMzlt4 
xgw8NoxamJi4 s5©tQlQ5 i4fi9l wyEymJi9l wcl8i4. vt1zJi4 
si4vspAttA5 gn3tyî5 WD3g[i3i4 WD3y[8i4 WNhAti4 bf5nst5y-
AtsMsJQK5 kNø5 w7uA5 kNo7ui WD3g[i3i4 WD3¥A8NExq5. s5©tQlQ5 
WD3yxaA8Ng5 mfx, X†b¥5, xsX˜z5ht9l br5gÏ5 c9l 3̂tg5 ®I5aiC3bs§5, 
ÎÙ2MIsJ9l, oxb+l gaJxz5ht4 scsI7m‰5, „5yl Xs3zsIu4 bs5gc§5 
bm4fx b3Cu WD3¥[8i WD3yxaA8Ng5, wMqx9 5̃ yMgw8Nu WD3yxaA8Nht4, 
esIN3inu WDA8NCu4.

Ì8N vt1zi6, xgw8ND3tbsymMsJJ6 vt[4 kNooµ5 v?mzb 
kNooµil W?9oxt5yAtc3ik5 W5Jp[zk5, Wbc3tyAtsMsJK6 
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Tursujuq, Nunavik’s Third Park

On December 14, 2012, Quebec Minister of Sustainable 
Development, Environment, Wildlife and Parks, Yves‑François 
Blanchet, announced that the provincial government would 
move ahead with the creation of Parc national Tursujuq. It will 
be the third park in Nunavik, and the largest park in province 
at more than 26,000 square kilometres. The other two desig-

nated parks in Nunavik are Parc national des 
Pingualuit, nearest to Kangiqsujuaq and Parc 
national Kuururjuaq, nearest to Kangiqsualujjuaq.

The KRG press release announcing the 
Tursujuq creation states, “(These parks) serve to 
protect the natural environment, wildlife and their 
habitats, and, importantly, do not interfere with 
the Inuit right to exercise traditional harvesting 
and gathering activities throughout the region as 

guaranteed under the James Bay and Northern Québec Agreement.”
Makivik Corporation, KRG, the Inuit communities of 

Umiujaq, Kuujjuaraapik and Inukjuak, the Cree community 
of Whapmagoostui and the Cree Regional Authority worked 
together on this park project, supported by environmental 
groups including the Canadian Parks and Wilderness Society, 
which was important in lobbying efforts regarding the Nastapoka 
River. Residents of Umiujaq and representatives of Kuujjuaraapik, 
Whapmagoostui and Inukjuak attended Yves‑François Blanchet’s 
announcement.

g3hJ6 kN[7u u3awy3“5 Wz5ystz5

†y7WE !$, @)!@-at9lA, fÑ4 v?m4f5 g3cb3[z5 woz5hi 
kat5ÖoA8Ngi4 W?9oxt5yAtc3ik5, kNs2 x?tzk5, i3JtoEi3kl 
u3awy3[oEi3kl, ™{-?C8hx X 8̃y5, scsycMsJK6 fÑ4 v?m4f5 vJy-
t5yQxMzoExq5 n3et5yatc3lt4 g3hJu4 u3awy3[os3iu4. Ì8N 
u3awy3[4 kN[7u u3awy3“k5 WzJÌaMzo3tlA xqi3Ùalil fÑ4u 
xqic3li sk3ini4 @^,)))-i4 y4rbsoz5ht4 rMübi5. Ö4fx xyQ4 
kN[7üht4 u3awy3“4 sfxaÔ4 u3awy3[4 Waxlw5, 
vq3hJxj5 ci8iÙ6 É2Xc3hi u3awy3[4 ƒD3Jxu4 
ci8iÙu4 vq3hxl4Jxj5.

vt[4 kNooµ5 v?m4f5 gnC5nisttA5 gn3ty-
Atq5 scsycMsJK5 g3hJ6 n3etbsizªoz5ht4 
wµ4 sc3g5 ‘Gbm4fx u3awy3“5H W5Jtc3S5 h3Cb-
st5yÖoi3u4 kNs2 Wsyzi4, i3Jtq8i4, 
kNbq8il, W9MEst9lQ9l ck3lî5 wkw5 
WJ8NstcDtq8i4 Wsygc3uA5 i3Jti4 x8igxi4f5 
ki?8iu9l WNh§q8i4 bµi kNu h3êic1Qm5 bm8N h3dwtbsy-
mAtc3m5 èuy Ñ x7ml fÑ4 b3Czb xqctŒAtq8i.’

mr{[l, vt[4 kNooµ5 v?m4fl, wkw9l kNoq5 susIul 
ƒ4JxÇW1ul wk5Jxul, x9äl kNoq5 Ax2µf+gul x9äl kNd-
tuk5 xzJ3cs[c3gf5 WNhctŒAtcMsJK5 Ì5hm u3awy3[ns2 
WNh5bsAtq8i4, nS5Ism5ht4 kNs2 x?tq8i4 WNhx3tk5 wMst9lQ5 
vNbu u3awy3[oEº5 kNul h3Cym1qgu h3Cbst5yÖoi3u4 WNh5†5, 
Ì4fx W9MEsAtcMsJJ5 v?m4fi4 xsM4ÜZh8if5 W5Jtc3ht4 Xt3©2 
ƒzi4. susI3usl r4Zg3tq9l ƒ4JxÇW4 Ax2µf+g wk5Jxl ÉymMsJJ5 
™{-?C8hx X 8̃y5 scEx3gym[zk5.

WsJ9MExl7u4 Wg5ymstctŒ8isA8Ngi4 WZhx3[nu4 Ü9Mgw[5yxaMsJ5hil wk8i4 
whm5nysDtcd9lQ5 is3Dãi3Ëozlt9l wª5JytA9l-®NsIosDttA9l mrbZhAtsA8Nht4 
W?9oxt5yAtsA8Ngi4 kNo8i, s5©tQlQ5 kNo8i iE4Üpsi3j5 wZooxaA8Ng5. sc3b-
slx1axvbMsJK5 kNo7uªozJi4 whmAtc3cg5nsî5, nS5pym5yxc5bg5nsî9l kNo7ui 
W?9oxt5yAtsNho3gi4 ÖàQxc3iC3bsht4 W5JtQ5hA WNhZEIsZho3g6 kNo7uk5 
nStIsym5yxgxCu ryxi vJy5yxD8Nic3iz. coa gvM4, s?i bfIK5 ci1åyI3tlA, 
scsyc9MEMsJJ6 nWo3Öoic5yxg5 ryxi vJy5yxD8NExq5. sc3hil wµ4 ‘Sexh1QMz 
bm4fiz WA8NEx5b ryxi nWEo3lQ5 wWê8Ngw8NÖo5yxXQxc3ixbK5.’

sN x5pax6Fx5pdt4 bf5nst5yK6 vt1zi3j5 wMsI3gymMsJJi4, wMst9lQ5 mr{[s2 
r4Zg3tq5 S[3i©9l kNozb-N7uiE5hA WNhZc3[dtzi4, N7uiEIs5hi S[3ig3usf8k5.

their success depends on it. Qalingo 
Tookalak, whom we see here with the 
microphone, stressed that determina-
tion is key. “I believe we can do it but we 
need to be persistent,’’ he said.

This group photo shows the par-
ticipants of the conference, including 
representatives of Makivik and the com-
munity-owned holding corporation, 
Puvirnimiut Inc.
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Nepihjee Arctic Charr 
Project Update

For many years Nayumivik Landholding Corporation, 
Allen Gordon, and the Nunavik Research Centre (NRC) 
have been working hard to try to establish a close sup-
ply of Arctic charr for Kuujjuaq. In 1999, a fishway was 
installed near the mouth of the Nepihjee River, pro-
viding upstream access around the set of impassable 
waterfalls. Each summer students, NRC technicians and 
biologists go to Kuutjuarusik (Dry Bay) to monitor the 
fish moving through the fishway. Here we see Gaetan 
Soucy, Allen Gordon, and Peter May collecting eggs, 
the second photo shows Makivik’s fish biologist Dollie 
Campbell, releasing a charr after it had been measured 
and scanned for the PIT tags, as well as Kim Mitchell 
of Waterloo University, helping to sample fish on the 
Nepihjee River fishway.

The fish are captured in a trap 
net, identified by species, measured 
and then scanned for previously 
implanted Passively Implanted 
Transmitter (PIT) tags. These tags, the 
size of a rice grain, were implanted in 
500 charr in 2009 and 2010, provid-
ing a unique code for each fish. Last 
year, fish moving up the fishway had 
their fatty fin (adipose) clipped. These 
fish are still safe to eat, and the NRC 
will pay you $50 if allow us to meas-
ure it and keep the head and a small 
sample. If you eat the fish, please let 
us know the length and give us the 
PIT tag for $25.

This past summer’s monitor-
ing took place from August 8 to 
September 13 with 676 fish sampled 
in total: 566 Arctic charr, 91 whitefish, 
15 book trout, two lake trout and one 
salmon. Last fall a team went out to 
collect and fertilize charr eggs to 
stock the Napukkaaliurvik Kuujjuaq 
Fish Hatchery, which currently houses 
40,000 charr eggs: 20,000 collected 

from Weymouth near Kangiqsualujjuaq and another 
20,000 from Finger Lakes outside of Tasiujaq. Next 
spring the fish raised from these eggs will be released 
into neighbouring lakes within the Nepihjee water-
shed and others will be kept to grow for another year, 
which will help the survival rate.

Contac t  Dol l ie  Campbel l  at  the NRC for 
more information: 1-877-MAKIVIK, ext 258 or 
dcampbell@makivik.org.

ƒ4Jx2 ni3etzi 
wcl2Wi4 WNhAtc3isJi4 
gn3bst5yAt5nÌ3cü5

x3ÇAi xuhi NJ7u[4 kNu4 tAux3tf9l, 
€M8 fxbl, kN[7ul cspn3ik5 W5Jp[4 
WNh7mE§gcsK5 wi9Mzq8Nt5yZh5ht4 
ƒ4Jx2 kNozk5 szy5©lx1qgi4 
wcl2WÌ3[sA8NCI3gi4. x3ÇA6 !(((-a
t9lA, wclw5 x3dt5nz5 nNIsMs3ymK6 
ƒ4Jx2 ni3etzb ƒ2 Ùzî5gn6, ƒ4f5 
mJ3[s?8ixo3tlA d3lgw5 mJ3[sJ8Nq5g r9oxA5. sW3¯bµ5 wo8ix†5 
sW3¯f5 WNh5tbsJ5, kN[7ul cspn3ik5 W5Jp[s2 W9lfQxo8i4 WNh5tq5 
ßmJi9l woymIc3g5 ƒ5JxDyox3ym§aK5 vmNhQx3ym5ht4 wvl8i4 wq3Ci-
co3gi4 wcl8i4 mJ3[osEAtsymJ4f5. s?i bf5nsJ5 ÜÌ §syl, €M8 fxbl Wb 
àl hëèJ5, x5paxu d9oÙu bf5nsJ6 mr{[s2 wcloEpz Ìo Ï7S9, wcl2Wu4 
h3çt3bsŒgx3m5 b3Cg3bsŒgx3mbl cspnDti4 wo5p[smAtq5 wµEt9lA, 
bf5nscbs7uJ6 r7 u5h9 Axg¬2 wo8ix[3Jxu 
WNh5t, wvJ3hi wcl8i4 cspnDt5noEJi4 ƒ4Jx2 
ni3etzb wcl8i mJ3[os3bsm[xi.

wclw5 klxk5 saIs§5, ckw5gI
s7m̄ b Nlâ3bsht4, h3çt3bsht4 b3Cg3b-
sht9l wo5p[sAtQymIq5. Ì4fx wcl8ªI3b
symJ5 dW3DxJ8i4Fw3esIi4 xqictc3g5, 
wcl2Wk9l %))-k5 woIsm5ht4 @))(-ul @)!)-
ul, Wbc3tyAts5ht4 x5pc1qgi4 ry5yAtÌEAb-
smJi4 wcl8i4. x3Çi, wcl8i4 x3dysEym[4f5 
mJ3g5 xåtu wMz8i4 wM1q[sc5bMsJK5. bm4fx 
wclw5 iEIsA8Nyxq8Ng5 kN[7ul cspn3ik5 
W5Jp[s2 xroCI3Ùt5 R%)-i4 h3çtEtgxD[Q5 
ixdzi9l xyzi9l urJxW7u4 cspnC5nz8i4 
WtgxD[Q5. wcl7u4 iEixD5y, csptb-
sAmJA5 cktQ4 bricMs3m̄ 5 É5gbsAm5hbl 
ry5yAtb5¥At[i5ti4 xro3bt8i R@%-i4.

xsIEMs3bt8iFsW3¯EMs3bt8i vmNh8iu4 
WNh5bc3î5 x©tIsicMsJK5 xs4Ay *-u5 tr5hA 
y2t7WE !# wclw5 vt5ht4 sk3iø5 ^&^-i4 
cspn3bsic3tlQ5: %^^ wcl2„5, (! v[yø5, !% 
€N4®5, m3Îl wysCo5Ì4 xbsy3l ñm. srx5nsMsJJ6 
WNhctŒ5g5 kx5yQx3gMsJK5 wcl2Wno-
sEx3ght9l wcl2„5 h?q8i4 WD3¥[7u WD3yxni4 
wcl2Wb5¥AtsAµ3ixht4 NS4Ïos3[u4 ƒ4Jxu 
wcl8i4 WD3¥[7u, bZbZ NJ3tco3gu4 $),)))-i4 
wcl2„5 h?q8i4: @),)))-q5 Ì4fx kxbsmJ5 vq3hxl4Jxj5 szy5©q5gu5 by3u5 
@),)))-Qx9äl kxbsm5ht4 is9gJu5 bysIs2 yMÌi5. sW3zns 3̃gu wclw5 
Ì4fN1z5 h?8i5 WIsmJ5 by3Ëbsic 3̃g5 ƒ4Jx2 ni3etzb ni9oq8k5 by3k5 
xyq5 xJtbs1qÜ8NEx9Mt9lQ5 x3ÇAoµQx9Mu, WDEx4vi3ymlt4 x8Ns-
mA8Nic5yxEx4viCId9lQ5.

sçMA8Nyx3Sy Ìo Ï7S9j5 kN[7u cspn3ik5 W5Jp[7u WNh5tj5 gry-
Qx4viDmA5y sKz scom[QlA: !-*&&-^@%-$*$% ñzî5©2 ry5Jtz @%* 
s{?l8î5 cEbsItA5 x9Mc5bstAtzk5 x9M[QlA gÇ3tlQ5 gÇDtzk5 sKz 
dcampbell@makivik.org
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Tamatumani 
Yields 90% Success 
at Xstrata

One of the goals for Tamatumani, 
which was launched in May 2008, is 
to create 75 new positions over the 
course of five years and fill them with 
Inuit staff. With help from the vari-
ous departments at Xstrata Nickel 
Raglan Mine and a few contractors, 
68 new positions have been created 
in 17 different fields.  So far, they 
have reached 90% of the goal.  Jobs 

have been created in the following occupations: apprentice miner, 
environment technician assistant, apprentice cook, apprentice plumber, 
apprentice welder, apprentice mechanic (light vehicle), apprentice mech-

anic (heavy vehicle), day labourer, fire protection technician, assistant 
plant operator, laboratory analyst assistant, surveyor assistant, junior 
geologist assistant, Inuit recruitment advisor, Inuit leader janitor, and 
stock keeper. After training the trainee is promoted to a higher class of 
employment in his or her given occupation.

w4ygÇb sIC8ix[7u bmgmî4f5 
()¶ü5gi4 WIcD8Nyymo3d5

yKicDbsJ5 wMq5 bmgmî4fi, WQx3tbsicMs3ymJi 
à @))*-u, n3et5yisMzymK5 &%-i4 kÌi4 WNhZ3i4 
n3etbsv9˜I3tlQ5 x3ÇA5 b9om5 xiA3Xoxiq8i wkg-
w8Ni9l WNh5tÌc5b 3̃tlQ5. wvJ3bsht4 xuhwk5 W5Jp[8k5 
w4ygÇb4f5 sIC8ix†5 ê4M8u xu§9lxq5gi9l WNhA5pi3u4 
W5JpAtc3g5, ^*-i4 kÌi4 WNhZ3i4 kw5yymo3d5 !&-i 
x5pŒ1qgi WNhZc3[i kwbsicc5bymo3gi4. s9luj5 tr5hA 

()¶-q8i4 gÇZEyI[i3u WIc3ymo3g5. WNhá5 n3etbsic3y-
mo3mb sfNi WNhZc3[i: sIC8ixtu4 wvJ3t, kNs2 x?tzk5 
W9lfQxooEpu4 wvJ3t, wZpu4 wvJ3t, h9looEpu4 wvJ3t, 
iSy3gwpu4 wvJ3t, xsMsys3tu4 wvJ3t GkN4fJÇD3i4H, 
xsMsys3tu4 wvJ3t GkN4fJÇl8i4H, s9lf5 WNh5t, wfx9M
gc3tyÖoi3u4 W9lfQxooEp, sIC8ix[s2 wq3Ctbsiq8k5 
wvJ3t, cspn3[u cspn3ts2 wvJ3tz, kNu4 e3ayI3ts2 
wvJ3tz, kNu4 woymJu4 wvJ3t, wkgw8Ni4 WNh5gn3yst, 
wkgw8â5 nl7mãº5 yKo3tz, Wdtcstul WNh5t. WNhZ3ui4 
WQs3nIsŒ3ymogxCu WQs3nIsJ[î5 WNhZ3ui5 xyxk5 
WQs3nIsAt[i3u swAQ7uIzk5 d{?Ex3bs§5.
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Avataq Fundraiser a Great Success

The first ever benefit cocktail fundraiser for the non-profit 
organization, Avataq Cultural Institute, turned out to be a 
great success, raising $100,000 for Inuit culture, art and lan-
guage. The event was held last December 5 in one of the 
grandest of all Montreal venues — the Montreal Museum of 
Fine Arts. Amongst the dignitaries were Makivik President 
Jobie Tukkiapik and other head Nunavik policy makers as 
well as Quebec’s Minister for Aboriginal Affairs Élizabeth 
Larouche.

This event is intended to become an annual Avataq 
tradition, showcasing the importance of preserving Inuit 

art, culture and language. 
Avataq President Charlie 
Arngak, stated, “It is our 
responsibility to create 
occasions to share our rich 
culture and language with 
our neighbours, friends and 
partners to the south, and to 
impress upon everyone the 
importance of preserving 
them. I see in the enthusias-
tic response to our invitation 
by business people and the 
government a gesture of 
solidarity and respect, a sign 
of faith in the future and in 
our mission’s success. It also 
sends a promising sign for 
our territory’s development, 
which must be done for the 
benefit of our people, with 
respect for our land and who 
we are, and through true col-
laboration between equals.”

During the gala event, 
Jobie Tukkiapik invited 
Élizabeth Larouche onto the 
stage and presented her with 
a copy of the book, “Plan 
Nunavik” (Parnasimautik), 
which describes a vision 
of development and prior-
ities for the Region over the 
next 25 years in areas such 
as housing, health, edu-
cation, access to the land, 
environmental and wildlife 

protection, culture, tourism, bio-food, as well as non-renew-
able resource, energy, transportation, communications and 
community development.

x?b4f5 ®NsIosDti4 WNhx3iz5 
vJyic5yxmE5g6

yK9oÙ5yxu4 W?9odtÌCh8ij5 S˜Dtic3ht4 ®NsIi4 kx5yi3u4 
Wix3isMsJJ5 çq3ifos3tsNi WNhZc3[j5, x?b6 WsygcoE[7j5, 
ckwo1ziz5 W5yxic7mEMsJK6, ®NsIi4 kx5yic3iz5 wt3tyA8NyM-
sJ7m5, R!)),)))-i4 wozMzo3ut9lQ5 wkw5 wl3dyz8k5, bfuN3go
s3ic3iEA8Nbq8k5 scsyz8kl. bm8N hJc3i6 x©tIsicMsJJ6 †y7WE 
%-u NÔt5hi m8gpxu hZM{[s§5 Wsi3Ùqb wMz8k5 — m8gpxu bfuN3gi4 
WsJax7mExl8i4 bf¿4f[7u. xzJ3cs†5 b4fz wMsI3gymJ5 wMcMsJK5 
mr{[s2 xzJ3çzi4, ÔW b3exW7u4 xyq8il kN[7j5 moZsix3gi4 
€3ehwic§i4 wMst9lA fÑ4 v?m4f5 g3cb3[z5 kNogò5 xsMbsiq8k5, 
wo+nWx5 MÎ+.

Ì8N hJc3isMsJJ6 yKic3tbsK6 x3ÇAbµ5 x?b4fk5 
WsyEIs?˜o3tlA, kwbtbc3Xli W9MEsQxz xyst5yÖoNh8i6 
wkgw8â5 bfuN3goxE§q8i4, wl3dyzi4 scsyz8il. x?b4f5 
xzJ3çz5 ño €3z6, scMsJJ6 wµ4, ‘WI5ndtc3SA5 n3et5y-
AtcExu4 W[5nc3[n5ti4 xu3çctŒ8iu4 Wbov9MmExl7u5 
wl3dy5ti5 scsy5ti9l xu3çctQlQ5 yM3ctK5, wM8ˆK5 
WNhctQ?5bK9l æyei3us5Æ, w¬8Nt9l hoJ3no3tlQ5 
W9MEsQxq5 bm4fx wkgw8Nsi5tªozJ5 xys5ÖoQxc3iq5. 
bfKzo ò3dpAt5tA5 òJ5 WNhZc3[i WNh5†l v?m4fi9l WymJ5 
xu§iq5 g1z[Q5hQ5 xbsysctŒ8iu4 WbcExz §hQIs5yx-
icEx5bl, bf5nst5yico3mb yKi5nt8il toIsmAt5bl vJy5yx-
iEix3bzi4 dMEIc1qQxq5. bf5nst5yuJ5bs6 ckw 1̃qQxz 
kN5b W?9oxtbsiz, Wix3isQxc3hi¬3g6 W?9ost5ncd9lQ5 
wkdtK5, §hQIc5yxlt4 kN5ti4 rNsi5ti9l ho9ME5gu9l 
WNhctŒ8if5 N9odx‰8io8i4 WNhctŒ8ic3lb.’

b4Zi S˜ctŒ8ic3ht4, ÔW b3exW4 wo+nWx5 MÎ+u4 N5ytj5 
ò3dpMsJK6 bµil É5ghis4 xgxZoxaymJi4 x5yCstc3ht4, 
‘kN[7j5 xgw8ND3tEA†5’ GX3Nymst4H, x9MymJ1awAtsymJi4 
ckwozJu4 bsg5bc3m̄ b W?9oxt5yAts1ah5gi4 yK9o-
sIsIExc3gdtuk9l kN[7u x3ÇA5 @% xiACh8iq8i W5JtQlQ5 
w9lc3tbsî5, wlyoEî5, wo8ixioEî5, kNk5 sXstA8Nî5, 
kNs9l i3J†9l h4fbs5ÖoQxc3iq5, wl3dy6, is3DgoEi6, kNs2-
WD3gq8i4 ie5nc3î5 wMs7ut9lQ5 kbsyoD8Nq5g5-W5nb3[ã5, 
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cs7mdtoEA†5, xsMAtc3tbsî5, gnc5bstAtªozJ5 
kNø9l W?9oxtbsiq8ªozJ5.

X3âymst4 x9MymJ1awAts 3̃hi xgw8ND3tbsymK6 
@)!) x3ÇAzi €3ehwctŒAbs5hi mr{[f8kl vt[4 kNooµ5 
v?m4fk9l WNhcbs7ut9lQ5 x?b6 WsygcoE[4, kN[7u 
wlyoEi3kl wkoEi3kl W5Jp[4, vt[4 wo8ixioEi6, 
kN[7u sIC8ix[5nys3ik5 ®NsIc3typ4f5 kN[7ul 
is3DgoEi3k5 vg5pctŒ{[4. X3âymst4 yKicDbsymK6 
rsAt5nshi fÑ4 v?m4f5 b3Cj5 xgw8ND3tEAtc3iu4 
WNhAtoxEymIq8i4 x©tc9ME5gns5ht9l g1z[slt4 
xuhwk5 scctŒAbsc5b 3̃gk5 kN[7u grymNh8icoDt4 
kNdtu W?9oxtbsAtQ 3̃bq8i4.

Parnasimautik was prepared in 2010 
by Makivik and KRG in cooperation with 
the Avataq Cultural Institute, the Nunavik 
Regional Board of Health and Social 
Services, the Kativik School Board, the 
Nunavik Mineral Exploration Fund and the 
Nunavik Tourism Association. Parnasimautik 
is intended as a response to Québec’s Plan 
Nord project and will play a central role in 
discussions among Nunavimmiut on the 
orientation that regional development 
must take.

Making an 
Eider Duck Parka
From Nancy Palliser

Every year the Pukik Cultural Committee 
of Inukjuak makes something that “shows 
off our culture”. They most recently com-
pleted a project, which involved making a 
Qulittaq (eider duck parka). Although the 
people of Nunavik never used this kind 
before, the committee wanted to show 
that there are different kinds of clothing 

that you can use to keep yourself warm during winter. The two 
ladies sewing the parka were Elisapi Nutaraq and Elisapi Inukpuk.

The Ungaluk (Safer Communities) program funded the pro-
ject, integrated with the “Let’s Make Our Culture Visible” project.

The skin was first dried, cleaned and treated with a soft-
ener. Elisapi Nutaraq and Elisapi Inukpuk sewed the parka at the 
Avataq office building in Inukjuak. People were invited to watch 
them working and to learn from it. The parka will be displayed 
at the Daniel Weetaluktuk museum.

ᒥᑎᕕᓂᕐi4 ᖁᓕᑦᑕᓕᐅᕐᓂᖅ
x9Mbq5 ᓈᓐᓯ ᐹᓕᓴs2

ᐊᕐᕌᒍᑕᒫᑦ ᐳᑭᒃ ᐱᐅᓯᑐᖃᓕᕆᔩᑦ wk5Jxu 
ᐃᓄᑦᓯᐅᑎᒥᒃ ᐃᓂᕐᓯᓲᖑᕗᑦ “ᐱᐅᓯᑐᖃᑦᑎᓂᒃ 
ᓄᐃᑕᑎᑦᓯᔪᒥᒃ”. ᑕᒐᑕᒐᐅᑎᓪᓗᒍ ᐱᓇᓱᐊᖃᑦᑕᓚ­
ᐅᕐᑕᒥᓂᒃ ᐱᔭᕇᕋᑖᕐᖃᒦᑦ ᒥᑎᕕᓂᕐᒥᒃ ᖁᓕᑦᑕᓕᐅᕐᓱᑎᒃ. 
ᐃᓄᐃᑦ ᓄᓇᕕᒻᒥᐅᑦ ᑌᒣᑦᑐᓂᒃ ᖁᓕᑦᑕᓂᒃ 
ᐊᑐᓚᐅᕐᓯᒪᑦᔭᖏᒃᑲᓗᐊᕐᑎᓗᒋᑦ, ᐱᐅᓯᑐᖃᓕᕆᔩᑦ 
ᑕᑯᑎᑦᓯᒍᒪᓚᐅᔪKᑦ ᐊᑦᔨᒌᓐᖏᑐᓂᒃ ᐃᓄᓕᕐᑕᓂᒃ 
ᐊᓐᓄᕌᖃᕐᒪᑦ ᐅᑭᐅ4f5 ᐅᕐᖂAbsA8Ngᓂᒃ.

ᖁᓕᑦᑕᓕᐅᕐᓂᖅ ᑮᓇᐅᔭᖃᕐᑎᑕᐅᔪᖅ ᐅᖓᓗᒃᑯᓄᑦ 
Gv2WxN1qi3ni4 kNoc3gnsi3k5H, 
ᐅwAQos5/st9ᓗᒋᑦ “ᐱᐅᓯᑐᖃᕗᑦ ᓄᐃᑕᑎᓚ­
ᐅᕐᓚᕗᑦ” ᐱᓇᓱᐊᕐᑕᐅᓂq8ᓄᑦ.

ᒥᑎᕕᓃᑦ ᐊᒥᖏᑦ ᐸᓂᕐᓯᐊᒍᕐᖄᓚᐅᔪᔪᑦ, ᑌᒪ 
xaM/s5ht4 s3hw/3bsixoCu4 raixA5 egon3bsixoCu. ᐃᓕᓴᐱ 
ᓄᑕᕋᖅᓗ ᐃᓕᓴᐱ ᐃᓄ2Xl ᖁᓕᑦᑕᓕᐅᖃᑦᑕᕋᑖᓚᐅJᔫᒃ ᐊᕙᑕᐅᑉ ᐊᓪᓚᕕᖓᓂ 
ᐃᓄᑦᔪᐊᒥ. ᑭᓇᑐᐃᓐᓇᑯᑦ ᑕᑯᓐᓇᐅᔮᕆᐊᕐᑐᕈᒪᔪᑦ ᙯᖁᔭᐅᑦᓯᐊᑐᐃᓐᓇᓚᐅᔪᔪᑦ 
ᐃᓕᑦᓯᓴᕋᔭᕐᒪᑕ ᖁᓕᑦᑕᓕᐅᕈᓯᕐᒥᒃ. ᖁᓕᑦᑕᖅ ᑕᑯᑦᓴᐅᓛᕐᓂᐊᓕᕐᑐᖅ ᑖᓂᐊᓪᓕ ᐅᐃᑖᓗᑦg6 
bf¿4f[7u.
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Golf Improvement in the Sand

Golf instructor Frederic Barnabé recalls, “I’ve been to many places in 
the world, but my four days in Kuujjuaq were such a lovely, unique and 
unforgettable experience. I cannot imagine how that trip could have 
been nicer.”

The pro golfer,  who has 
been playing seriously since the 
age of 14, voluntarily taught golf 
improvement techniques to chil-
dren and adults last August 18 
and 19 in the sand dunes that 
Kuujjuamiut use for their golf 
course. The organizers were espe-
cially grateful to First Air and Air 
Inuit who made it possible for the 
golf instructor’s travel.

Allen Gordon, who spear-
headed the activity, says, “I felt 
that there is so much emphasis 
from the region to conduct hockey 

programs, but that the relaxing non-team sport of golf is a growing sum-
mer activity enjoyed by all Nunavimmiut. Some communities such as 
Kangiqsujuaq even host a golf tournament each summer.”

He explained that it was successful because everyone seemed to 
appreciate the pointers given such as how far apart the legs should be 
while hitting the golf ball, swing motion using the upper part of body 
and how to grip the handle of the club.

Frederic says his first concern was for safety, to make sure nobody 
was hit by a ball or club: “We managed that pretty quickly with a straight 
line aiming all in the same direction” he adds, “If there is a part-two to 
this experience, I have ideas to make the golf lesson more enjoyable 
and get those golfers to another level more rapidly.”

W1axDys5hi 
c9l 3̂tg5 x5yCsto7u4 
‘Ï{-u4’ ysÇu 
WA8NyQx9˜IsAtc3i6

Ï{Exu4 wo8ixt5yp [tE4 Ù3N„ 
w3csmK6 wµ9l sc3S6, ‘yM3Jxu 
xuhxl8i4 kNi4 sÑc5bymoClx3hz, 
ryxi s9li ybmi ƒ4Jxox3ymiEMs3bv 
d[xN3gmEx¬Ms3g5, x5pcCt9l 
w3csmQq8N˜o3bEIu9l x©tic3[
Q5hQ5 WMsC4r5. ckQx9M4 Ì8N 
ƒ4Jxox3ymiEMs3bC d[xNE
x9MZI3m̄ 5 whm1axEx9M[c1qMz.’

WJ8Nstc3hi Ï{tscbsJ6, 
W1axMExl5gxl8k5 wMs§gcs5hil 
!$-i4 srsco3iCui5, xro3gbsAtQNQ5 
wo8ixt5yAtcEx3gMsJK6 Ï{?5gk5 
WA8NyQx4viDt5ni4 ck6 tuq5 
xsM5IExc3m̄ b kNü5gu4 X5ÌD5hi 
ytJv9Mu4 g1zt9lA xNslA kNu wt3nü5gj5 g3dtbsQxyAi 
bm8N wo8ixt5yAtQMsJIz v4v˜k9lFWxC3kl wk7mE8kl 
xs4Ay !*-ul !(-ul ysÇa5ht4 w2Wv9Mq8i ƒ4Jx2 ƒ4Jxusk5 
Ï{[os3[sm§i. bmguz X3Ng[î5 sWQIcl1axMsJK5 Ó+ 
wx4fi9l wkw4fi9l xsMic3tyA8NiEMsJIq8k5 Ï{Dti4 
wo8ixt5yA8Nsto7u.

€M8 fxb, bmguz Wix3icDb
so3gu4 yKo3tsMsJJ6, scMsJK6 
wào5hi, ‘whmZmo kNdt5ti cr3iu4 
WNhAtoxamJ5 d{?tbsic5yxmE§a
t9lQ5, ryxi sw7mzN1qmE5hi 
woŒ5tAbsJ8NNil-W1axDy6 Ï{i3u4 
W?9oxgw8NicExz sW3¯u Wix3i
sA8Nhi kN[7usoµk5 d[xQI
so3Xoxgw8Nu5hil. kNø5 wMq5 
ß5©tQlQ5 vq3hJx3us5 x9 5̃ x3ÇAbµ5 
sW3¯f5 Ï{u4 WytsostAtc3Xo3g5.’

sc3hil bm8N wo8ixtb-
sisMs3g6 vJyic5yxMsExz ®b 
w¬8Nt4 sWAh8ic5yx©IMs3mb 
ckw¬ExcExu4 scstIsAtu8i4 
wMst9lQ5 cktQ4 is4 x9˜ymQxc3mz8i4 Ï{Dtu4 X5bu4 
xNs8iQxMzyJcDi, ck3l xNs8iQxDt im3tbsQxc3m̄ 5 wk4 
ctZgw8Nui4 im3tyt9lA ck3l xNs8iQxDt tAux3bsli 
xg3bsQxc3m̄ 5.

[tE4 scMsJJ6 whµlQIc3in[isQxu4 Wi3lpx
c3Öoi3u4, rNl8î5 wo8ixtbsJ6 ul3bsv9MdNA 
X5ÌD3j5 s{?l8î5 xNs8iQxDtj5 xNsIsv9Mli: ‘bm8N 
gryIs5nstQMsJJ6 whµl8ND8ânstQMsJ5hil grjx5yxgu4 
gÇ3[cDµ3ixgw8Nst9lQ5’ scEx9Mu5hil wµ4, ‘Ì8N 
x©tiEMs3bK5 gzocCI3X5, whmc3Sz Ï{Exu4 woãAti4 
d[xN3inst5yoCI3hz Ö4fizl Ï{§i4 hv8inu4 
d{?Ex3ic3tyoCI3hz.’
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Tasiutigiit 
Christmas Party

Tasiutigiit  has been organizing 
Christmas parties for Inuit adopted 
and foster children and their families 
living in the Montreal area since 1999. 
The number of participants has been 
growing ever since, with nearly 100 
people enjoying themselves at the 
party last Christmas. Tasiutigiit pays for 
the party from its general funds, which 
come from Makivik Corporation, the 
Ungaluk Program, the Nunavik Regional 
Board of Health and Social Services and 
their member’s dues. The Cree Board 
of Health and Social Services provided 
moose, beaver and goose meats, and 
gift certificates were anonymously 
donated by one of the Tasiutigiit fam-
ilies. The organization thanks all the 
families who bring wonderful food to 
add to their potluck feast table.

These social events are an oppor-
tunity for the children to have fun and 
build on their friendships with other 
children like themselves. The non-
Inuit adoptive and foster families learn 
more about Inuit and First Nations cul-
tures and develop personal friendships, 
which helps to break down barriers. 
Furthermore, the annual party gives 
Tasiurtigiit an occasion to honour 
their board, their members and their 

inspirational young 
people.

If there are Inuit 
families or students 
l iving in Montreal 
who would like to par-
ticipate in Tasiutigiit 
activities and support 
the programs, they 
are invited to contact 
Caroline Drouin at 
tasiutigiit@gmail.com. 

And if there are Inuit whose children or 
grandchildren are presently in the Youth 
Protection system in Montreal, they 
are also invited to remain in contact to 
make sure that their children continue 
to have connections with their people 
and culture.

bys3tŒ5 d[xh{[u vtctŒ5g5

bys3tŒ4f5 d[xh{[so3m5 et1ays3Nso3m5 vtctŒt5yic§aK5 wkgw8Ni4 tAxi4 
xq3Cui9l x5ymtbsJi4 bm4fxl wMQo3bq8i4 m8gpxu kNym5ht4 bm8N WsyEIs§gcso3g6 
!(((-ui5. Ì4fkz vtctŒ8ik5 wMs?5g5 xuh1aX9oxgw8Ng5, bZbZ !)) u5yt8îg5 
d[xhxicoMsJ7uJ5 et1åMsJJu. bys3tŒ4f5 vtctŒ8iui4 xro§aJ5 ®NsIdtu8i5, 
®NsI3ÌtbsAtQ?5bu8i5 mr{[f8i5, szl4 WNhAti4, kN[7u wlyoEi3kl wkoEi3kl 
W5Jp[7u5 wMsJdtul wMsAtui4 xro3gwAtq8i5. x9ä5 fº5 wlyoEi3jl wkoEi3jl 

W5Jp[q5 iegw8NÌ3tyMsJJ5 g5g?[i3u4, rQx[i3i4 i3o[i3il, hNgw8NÌDt-
5nè9l Nr5 WymZlx3m̄ b sc3bsym1qg5 gi3DtsymMsJQK5 bys3tŒ4ftA5 
tAx3tbsJ5 xq3CsMs3gg9lî5 N9oq8krx6. Ì4fx bys3tŒ4f5 Nf3üS5 wMŒi4 
iexW8i4 N5nyMsJJi4 wZIsymJk5 wMQIsQx9MMsJJi4.

bm4fx wk5tA5 vtctŒ8î5 W[5nyxa§aK5 WxC3k5Fv4v˜k5 
d[xhx1axctŒ8iu4 wM8ˆE8iui9l vJyt5yQx9˜ctŒ8ic3iu4 Öµ4 
tAxa5ht9lî5 xq3CcMs3gtbs5ht9lî3gtA5. wkgw8Nsq5g5 tAx3tq5 
xq3CEIsMs3gg9l wo5yÔu§aJ5 wkgw8âl kNc3çymJ9l wl3dyq8i4 
xf3zu8il wM8ˆEy?5ht4, Öµ4 grym1q©ctŒ8iq5 §3l xr8Nj5 
x{[xbsicD8â§5. x7mlQx9M4, Ì8N x3ÇAbµ5 vtctŒ8is§6 bys3tŒ4fk5 
WJ8N[s§AQK6 Nf3übc3iu4 vt1zpui4, wMsJdtui4 w5IDuN3ht9l 
s[Z3gi4 wk8i4.

wkgw8Ni4 wMŒi4 wo8ixti9lî5 m5gpxusalt4 bys3tŒ4fk5 wMsAm§c3X5 
nS5pymcbsAm§alt9lî5 WNhAtq8i4, bm4fx x9MA8Ng5 cEbsItA5 x9Mc5bstAt4f5 
x9Mbq5 gÇ3tlQ5 vDo8 gDÉ8j5 s?i tasiutigiit@gmail.com. wkgw8Ni9l eg3zui9lî5 
w3abui9lî5 tAIspxc3ymJcgx3X5 s[Z3g5 nS7upq8k5 m8gpxu, Ì4fx vJyAtc3lt4 
scom[cc5blt9l x9M[cc5blt9l bfI3gc5blt9l WdIsK5 Öàozlt4 eg3zq9l 
w3abq9l wªct5nIui9l wl3dy3ui9l SwA3tÖoA8NCuq5.
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Holiday Donations from Makivik 
and Subsidiaries

As in previous Christmas seasons, Makivik again distrib-
uted about $90,000 worth of frozen shrimp to beneficiary 

households in the 14 Nunavik com-
munities.  The communities also 
r e c e i v e d  $ 8 , 0 0 0  e a c h  t o w a r d s 
Christmas activities like games and 
festivities. Air Inuit also provided food 
baskets to the Nunavik Communities 
worth $250,000, helping to put food 
on the table for the elderly and less for-
tunate. And, a favourite prize in many 
of the Christmas games, free passes on 
Air Inuit and First Air were made avail-
able for many of the games provided 
by organizations. As usual, the Makivik 
leaders are unanimously in favour of 

these contributions and trust that it helps as many Nunavik Inuit as pos-
sible to experience greater enjoyment.

d[xh{[ys3Nu 
gi3Dyx5 mr{[u9l 
WNhZc3[dtQx9Mq8il

et1ays3Nsc5bymJi WsyEc5bymIug5, mr{[4 É5g©t
coMsJQK5, R(),)))-u5yt8i xrc3ymJi4 dx3i4 ra3Mi4 
mr{[s2 W?9odtb3bgq8k5 WIsMsJJi4 !$-i kN[s2 
kNoq8i. kNø5 WtbdsAtcMsJ7uJ5 xgi5 R*,)))-i4 
ckgw8N6 WZhAt5ni4 W1axgil N9osi3ysi3ªozJk9l. 
wkw4fbs6 Wt5yAtcMsJ7uJ5 iei4 kN[s2 kNoq8k5 
®NsItA5 xrc3ymJi4 R@%),)))-i4, wvJ3yAtst9lQ5 
wkgc3il W5Jt5nc1qi3nk9l iEI5nc3tyi4f5. d[xQI
si3Ùa§i9l et1au W1axDtst9lQ5, wkw4ftA9l Ó+ 
wx4fl cz5bsti4 x®5gxDti4 Wbc3tyAtcMsJ7uht4 
xu§t9lQ5 W1axt5yA†5 Wt5yAts5ht4 WNhZc3[sJk5. 
Wsyc§gcs7uZu4 mr{[s2 yKo3tq5 w¬8Nt4 xqctŒAtc-
c5bMs3dxy5 bm4fiz wvJ3yAti4 dM1qM9l wvJ3yic-
MsExq5 d[xhosuAts5ht9l xuhv9Mk5 kN[7usk5.

Orcas Near Inukjuak

Attracting much media attention 
this winter, Inukjuammiut discov-
ered a group of orcas (killer whales) 
that had become were trapped in the 
ice not far from their community on 
Tuesday, January 8, 2012. Pictured 
here is Pauloosie Kasudluak, the wild-
life liaison officer for the Nunavik 
Mar ine Region Wildl i fe  Board. 
Scientists and hunters consider it 

relatively unusual for orcas to be in the area at any time of 
year, and especially during winter. Freeze-up was late this 
year and perhaps the whales became trapped a few days 
before they were discovered as there were strong winds 
coming from the Hudson Bay and very little current due to 
the moon’s orientation. Presumably they stayed in the hole 
because there were no other places for them to breathe 
within a distance short enough for them to travel to. They 
got free at some point between Wednesday evening and 
early the next morning, likely thanks to a new moon and 
strong winds coming in from the northeast that allowed a 
huge section of the ice to crack away.

€3lw5 ciQ÷i wk5Jx2

b4Zi srs5ti gnC5nix3ti4 vq5nÜ7m
E8icMs3S5, wk5Jxus5 bfxeJ[î5 
€3li4 y4ƒIsifi4 g?3u szy5gx¬1qgu 
kNoz8k5 wk5Jxus5 bm8N gn3nsyM-
sJJ6 É2Wgi, ÷kxE *, @)!#-at9lA. s?i x5paxu bf5nsJ6 
Xsly cn9lx6, i3JtoEi3k5 g5b[si3u4 WNhZc3g6 kN[7u wm3Wu 
kNdti4 i3JtoEi3j5 vt1zp4fk5. hfwèº9l xaNh5†l bm3u 
hqs8â©iêJw8NsMsJK5 €3lw5 bµi wm3WüQxq8i4, Wlx3gu srs-
gw8Nst9lA. b4Zi srsu g?3cèmMsJ7m5 Öà8ifzk5 Ö4fx €3lw5 
y4ƒIsMeJ[isgw8NExø5 wk8kl cspIsMsCt4 §r€6Fw7mç s9li 
xu§1q©Zlxi y4fIsmJ[isgw8NExc3ht4 ®b xkEJ3JxÇlM-
sJ7m5 bysI3Jx2 Ùzi5 WJu4 wq3Cir5gxWsMsJ5hil b3ej5 xsMb-
sJu4. Öà7m5 Övi x7migxÇW7üg[isgw8NExø5 Sw[5nc1qifj5 
xyxi4. ªA8NyJ[isyxeMsJ7uJ5 w7mç WzJx8i s8kt9lA cszil 
s9˜mEso3tlA, xsMbsAN[is5ht4 b3eoAtj5 xkEs9l neizk5 xk3C-
gx3m5 b3Cu5 yeis2 kw[xisi3n6 yNÌDbsJu4 Ì?5hjz g?3j5.
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Kangirsuk, Art Workshops

The latest Nunavik Art Workshop, which Makivik 
began in 2002, took place in Kangirsuk last 
November for two weeks. Since its inception the 
workshop has alternated in almost all Nunavik 
communities. Sammy Kudluk and Philipe Chiasson 
coordinated the art workshops, which had 34 Inuit 
participants. Three art methods were taught: antler 
and soapstone carving, printmaking, and amaar-
utik/arnautik sewing. A community feast and 
exhibition was organized on the last day of the 
workshop in the Sautjuit School. Some local youth 
from the Cirqiniq group performed a circus show. 
Handcrafted gifts from each of the workshops were 
also presented to the Kangirsuk Northern Village.

vq3hu, bfuN3gos3ik9l nN1axi3kl 
vtmixDyc3tyi6

c7usi3Ùz5 kN[7u bfuN3gos3ik9l nN1axi3kl vtmix-
DysMsJJ6, bm4fx mr{[s2 WQx3tMs3ym/q5 @))@-u, x©t/
sicoMsJQK6 vq3hu ª[7WEu WNhxD¥8i m3Îi. Öm1z5 
x©t/stbsQx1zc5byMs3ymZui5 Ì4fx vtmixDys§5 x3ÇAbµ5 
NJMs3ym1qbu8i kNo7u x©ttbsic§aK5. ñu v9Ml [o2 
yxñ8l xbs5yf3tyMsJÔ4 bfuN3gos3ik9l nN1axi3kl vtmi
xDy3i4, sXst[symMsJJi4 #$-k5 wMs/3gymJk5 wkg-
w8Nk5. Wzhwi4 bfuN3gos3ik5 WNhAbs§i wo8ixt5yAtc-
MsJJ5: N5Ji9l d9on/i9l nN1axi3i, xr8Nusb5n/os3ii4, 
xµDti9lFx3Nsti9l Gwkw5 Wsygc3uA5 sov5bn/q8i4H u3hymJosExu4. kNø5 iE7µt5yicMsJJ5 nN1axEs3nJ[î9l 
nN/[i3ui4 bf5nst5yic3tbs5ht4 xgw8ND3tbsymMsJJu4 vtmixDycc5bg5 s9lqb ra9oÙz8i bf5nstbsicMsJJi4 
ns5Jw5 wo8ix[7u. vq3hus5 s[Z3gqb wMq5 y3ei6 bf8Ns÷3tyi3k5 wMsJ5 bf8Ns÷3tyicMsJ7uJ5. xgi9l 
vtmixDysc5bMs3gi5 nN/sJ[î5 vq3hus5 kNozb v?µWzi4 É5©yx3Ìt5yAtsMsJQK5.
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™E4 xbA5b¬2, grosEAyQym/q5 
kN3Jxt8i4 s9lu wª[Q/5ti4 
si4Ïbq5 µ4 ?+ñ8

wkw5 wMq5 wªy5ti vtIK5 wªy5ti4 h3êic§aK5 
wMqtA5 gry5Ôut5ypQ§EZ5tQ4 yM3Jxt8i4. ™E4 xbA5Ìl4 
bm4fkz wk8k5 wMsK6, vtZ4fl, x8irlx5yxgu4 vt?4vlx3hA, 
i5÷ctŒAtK4 W5Jtc7mEq8N§aK5 ™E4 Öm1zgw8N6 
WAmIc3izi4 WsyQxEi3u4 kN[7us5 wªy3uA5 x©t?5bq8i4.

wclw5, kNK7u, !(&#-at9lA wªo3ymJ6, xzJ3ÙdbsJ6 
kvc3hi Wz§J3gi4, ™E4f5 wk5Jxj5 k5tMs3ymJ5 !(*#-u. xˆNz 
uxp wcl4, WNhZo4 grjx5typsi3u4 wk5Jxu x3â5 x8NQx3[zi4. 

xÌbzl €8gÔ xbA5Ìl4 wkgw8Ni yK9oÙa5hi xJe3gwp3JxD3tbsm5hi, €1ov4f5 
srs3bgu g5yx[c3[q8i bmguzl ÖIsAtc3hi @))@-ui5 @)!@ whx tr5hA 
vJyJu9l xJe3gwpQIsK6 wk5Jxusk5. Ì4fx ™E4 xzJ3çq4 ™E4u4 WD3ãymÔ4 
xyui4 vœQIc5yxg5nsizi4 wo8ixt5hA wh7my5nos3ym5hAl wl3dyc3ixt9lA 
xyui4 N3DQIc1qgu4 wªycd5hA, WNhA8Nic5yxd9lAl wl3dy3ui9l §hQIc5yxli, 
bm4fiz W9MEst5yic3li wªyc3ixt9lA WD3nymIz5.

™E4o5bs6 x3ÇAi @)-i 
eg3zogcso3uJ6. bZbZl 
kN[s2 ckwozizi4 
cex3bc1ah8iu4 Wsy
c3Xo3uJ6 sc9MW5ym5hil 
ckw5gi4 €3eAt5nsJE5y
m̄ 3u xuhwk5 Wâl5yymstk5 
kN[s2 wkqb ñ1zQxc3X
o3bq8k5.

WIcChAmoDt5nyxi4 
whmb§6

xuhv9ä5 wkw5 ™E4 
wªyzi4 h3êic3ymK5 
ckgw8N6 Wix3iuA9lî9l, scsyEymIuA9¬i9l, wMq8i4 w3csm5yxg6, ß5gtQlQ4 
¥M Ax5-fl5y™l èWt k1zl, xyq9l. ™E4 èWt k1zu4 ie5ygi s9˜f5 ¥W¥4ftA5 
ˆMst4ƒogx3m5 ˆMQxu4 xox2Xg6. sc3Sl wµ4 ‘ie5ygi s9lEMzo3uICi4 
WQx3[ostAt5yxmExl§6’. whmcCu, Ì8N èWt WJ8Nic5yxDtc§aQxz Wâlbi4 
wà4vuq4fx MQxu4 Nl3ayxZi scv9Mgw8N§ai3ui4. w 8̃i4 whw9oN3gi4 scsy-
c3Xvlx3uhi, ryxio wk5tA5 Öàl3ltA5 ryxisgx3X5 vJyic5yxD8Nix3SA5 
wl3dy5ti9l, scsy5ti9l WJ8Nstb3bsymAt5ti9l §hQ5yxlQ5 vœQIc5yxi3u4.’

wk7mED3iEMs3ymIui4 w3csmoCu, ™E4 xsMpo3g6 wµ9l sc3hi, 
‘WIEsDmic3ymJz, ryxi grymym1qgz WIEs3i6 ckw7m̄ 5.’ Öà4vlx3hil 
grÌq5 xKzso3cèc5bym1qM5 WZh5bq9l b4fjv9Mgw8Nc5bymZt4. x3ÇA8i m3Îi 
wo8ixMs3hi µE-[4gê8u m8gpxü5hi S3gi3nQx9Mu4 wo8ixEx9˜[7u, wk5Jxj5 
stMs3ymJ6 WNh5tD3hil wSy8f8i ®NsIoEp1ahi, Ì4fx wSy8f5, g5g[i3i4 
ie5nos3iu4 WIcCh5ymJ5, raizA5 x3ÇA8i m3Îi WNhZcoMs3ym7uJ6 w8No4 
wo8ix[7u vmp7mEsi3u4. x3ÇAo3um5, WNhZ3Ìy7uhi wvÔtoEpsi3u4 ieÌDtoEp-
si3u4 vt[4 kNooµ5 v?m4f5 WNhZdtz8i, c7uf9l, WNhctŒ5gk5 yKo3tsy7uhi 
Övi5ãN6 W5Jp[7u. sc3bsMEQxc3g6 ™E4 wlq3ghi kNo7ui4 WA5pic§aQxz: 
xzJ3çmEQIsZu Wg{[4 kNu4 tAux3tf8k5 wk5Jxu, xzJ3çmE7jl gzoEIs5hi 
kNj5 tudbsJu kN[7u wMQIs7uhil ßmJ3ysi3jl, wcl8ix†9l urQx3ix†9l 
xbs5yf3tbsiq8k5 vt1zpk5.

Eric Atagotaaluk, 
Making Sense of the 
World We Live In
By Marc Vachon

Some people we cross paths with transform 
our lives as they allow us to make better sense 
of the world we live in. Eric Atagotaaluk is one 
of those people, and our encounters, though 
always too short in duration, are imbued with 
his relentless desire to improve the Nunavik 
people’s quality of life.

Born in Iqaluit, Nunavut, in 1973, and the 
eldest in a family of six children, Eric has been 
living in Inukjuak since 1983. His mother, Mary 
Echalook, is the director for the women’s shel-
ter in Inukjuak. His father, Andrew Atagotaaluk, 
has been the first Inuit bishop for the Anglican 
Arctic Diocese from 2002 until the end of 2012 
and continues to provide pastoral services in 
Inukjuak. They have allowed Eric to grow up in 
an environment where respect toward others 
and open-mindedness, hard work and cul-
tural worthiness were highly important values.

Eric has been a father himself for 20 years. 
His outlook on the current situation in Nunavik 
has become critical and he hints at solutions 
for the various challenges now facing Nunavik’s 
population.

Stimulating ideas
Several people have had an impact on 

Eric’s life, either through their actions, or their 
words, which he sometimes recalls, such as 
those of Sheila Watt-Cloutier and Zebedee 
Nungak, among others. Eric loves listening 
to Zebedee Nungak’s program on CBC North 
on Friday morning. “It’s always a great way 
to start my Friday,” he says. To Eric, Zebedee’s 
strength lies in his straightforward approach 
of depicting real problems. He can be disturb-
ing at times, if it’s what it takes for us to remain 
fervent advocates of our culture, our language, 
and our rights.”

Upon reflecting on the past and his first 
years as an adult, Eric recalls, “I wanted to suc-
ceed, but I didn’t know what success was.” Yet, 
this did not put a limit on the decisions he made 
or the efforts he demonstrated on his journey. 
After completing two years of education at 
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Eric Atagotaaluk, comprendre le monde 
dans lequel nous vivons
By Marc Vachon

Il y a des personnes qu’on rencontre sur notre chemin et qui nous font devenir meilleurs, en nous 
permettant de mieux comprendre le monde qui nous entoure. Eric Atagotaaluk est de ceux-là 
et nos rencontres, toujours trop courtes, sont empreintes de ce désir qui l’habite d’améliorer la 
qualité de vie des gens du Nunavik.

Né à Iqaluit, Nunavut, en 1973 et l’ainé d’une famille de 6 six enfants, Eric habite Inukjuak 
depuis 1983. Sa mère, l’actuelle directrice du Women’s Shelter à Inukjuak et son père, devenu en 
2002 le premier évêque Inuit et l’actuel évêque du diocèse de l’Arctique, semblent avoir permis à 
Eric de grandir dans un environnement où le respect, l’ouverture à l’autre, le travail et la richesse 
de la culture constituaient des valeurs importantes.

Lui-même devenu père de famille depuis près de 20 ans, il porte aujourd’hui un regard cri-
tique sur la situation actuelle au Nunavik et propose des pistes de solutions aux divers défis qui 
se présentent à la population du Nunavik.

Paroles stimulantes
Plusieurs personnes ont marqué la vie d’Éric, soit par leurs actions, soit par certaines paro-

les prononcées qui lui reviennent parfois en mémoire, comme celles de Sheila Watt-Cloutier et 
de Zebedee Nungak entre autres. Il mentionne qu’il adore écouter les chroniques de Zebedee 
Nungak le vendredi matin à CBC North. « C’est toujours une belle façon de commencer ma jour-
née », mentionne-t-il. Pour Eric, ce qui fait la force de Zebedee, c’est qu’il ne craint pas de parler 
des vrais problèmes et même de nous déranger afin que nous demeurions toujours d’ardents 
défenseurs de notre culture, de notre langue et de nos droits.

Lorsqu’il réfléchit aux années passées et à ses premières années d’adulte, Eric se souvient : « I 
wanted to succeed but didn’t know what success was. » dit-t-il. Pourtant, cela ne l’a pas limité dans 
ses décisions et dans les efforts qu’il a démontrés dans son parcours. Après avoir complété deux 
années de formation au Cégep Marie-Victorin, il retourne à Inukjuak où il travaille à la compta-
bilité pour Ipushin, l’usine d’abattage et de transformation de la viande de caribou, puis obtient 
le poste de directeur de centre à l’école Innalik, poste qu’il occupera durant 2 deux ans. L’année 
suivante, il devient agent de l’aide sociale pour KRG puis, récemment, chef d’équipe pour le 
même service. Il faut également souligner son engagement au sein de sa communauté; car Eric 
est président de la Corporation foncière d’Inukjuak, vice-président de l’Association des corpora-
tions foncières du Nunavik et membre du Comité conjoint de chasse, de pêche et de piégeage.

Malgré toute son implication dans les affaires du Nord, Eric dit parfois éprouver un certain 
regret de ne pas avoir complété de formation collégiale ou universitaire et il considère que cela 
peut l’avoir « pénalisé » ou limité à certaines occasions. Une phrase prononcée par l’un de ses 
amis le rassure lorsque ce genre de sentiment l’envahit : « On peut se débrouiller dans plusieurs 
domaines sans être spécialiste dans un seul. » Cette phrase pourrait s’appliquer à Eric, lui qui, au 
cours des 25 dernières années, s’est impliqué dans plusieurs projets positifs. Son parcours lui a 
permis de développer sa polyvalence et le rend, aujourd’hui, incroyablement efficace dans les 
situations où planification, organisation et prise de décision sont nécessaires. Eric est un genre 
de spécialiste qui s’ignore ; c’est un spécialiste humaniste qui travaille sans relâche, un geste à la 
fois, à l’amélioration des conditions de vie au Nunavik.

Présence « d’étrangers » au Nunavik et défis des nunavimmiut
Concernant la présence de gens d’autres cultures, Eric Atagotaaluk démontre une grande 

ouverture et beaucoup d’accueil. « Lorsque j’étais jeune, la position de mon père et ses nombreu-
ses relations faisaient en sorte que notre maison accueillait souvent des gens d’autres cultures. 
C’était une expérience positive et agréable. » Il n’a jamais réellement senti leur présence comme 

Marie-Victorin Cegep, he returned to Inukjuak 
where he worked in accounting for Ipushin, a 
caribou processing plant, and then worked 
for two years as the centre director for Innalik 
School. The following year, he became a social 
aid agent for KRG, and recently, a team leader 
for the same department. It’s important to high-
light Eric’s commitment within his community: 
he is the president of the Pituvik Landholding 
Corporation of Inukjuak, vice-president of the 
Nunavik Landholding Corporation of and a 
member of the Hunting, Fishing and Trapping 
Coordinating Committee.

Despite his involvement in north-
ern affairs, Eric admits that he sometimes 
regrets not completing his college educa-
tion and going to university as he considers 
this may have interfered in his plans on cer-
tain occasions. Words spoken by a close friend 
sometimes reassure him when this type of 
thinking creeps in: “One can get along in sev-
eral fields without being a specialist in any one.” 
This phrase applies to Eric, as in the course of 
the last 25 years; he has been involved in sev-
eral important projects. His many experiences 
have contributed to his versatility, which now 
makes him incredibly efficient in situations 
that require planning, organizing and deci-
sion-making. Eric does not acknowledge the 
kind of specialist he truly is; he is a humanist 
who works relentlessly, one action at a time, 
toward the improvement of living conditions 
in Nunavik.

The presence of “strangers” in Nunavik 
and the challenges faced by Nunavimmiut

Regarding the presence of people from 
other cultures, Eric Atagotaaluk demonstrates 
open-mindedness and is tremendously wel-
coming. “While growing up, my fathers’ position 
and his many relations often allowed me to 
meet people from other cultures who were 
always welcomed in our home. It was a posi-
tive and enjoyable experience”. He never felt 
their presence as a threat. “They come and con-
tribute to the improvement of what actually 
exists,” he says. He sees their passing through 
the north as necessary and is convinced that, 
one day, Inuit will likely take over several jobs 
now held by outsiders.

When I bring up the sensitive issue of col-
onialism with Eric, he explains: “Colonialism 
has undoubtedly brought on historical pain. 

57

M
A

KI
VI

K 
m

ag
az

in
e



wMscbsic5yxvlx3hi b3Cu Wix3ioEAts§k5, ™E4 sc3g6 w 8̃i5 
s4AxDtc§aQxu4 WI‰3ym1qi3ui4 S3gi3nQx9Mu4 wo8ixbui4 wo8ix[3Jxo
x3ym1qQxu9l wMzi4 whm§aZu wo8ixbsQxooµi4 W/‰3ym1qi3ui4 
Wâlbc§aQxu4. Öµ4 whmAhogxCu wM8ˆuk5 scstIsAtQymIuk5 ãÙ3bsic§6: 
wµ4 scstIsymZu ‘rNgw8Noµ6 ckgw8N6 WNhZ3i4 WA8Ni3Ìym5yxD8Nd6 xbsy9l-
fxW7u4 WJ8NstÌ3ymAtc1qvlxDi.’ Ì4fx scs¥5 woz5yxg5 ™E4j5, @%-i x3ÇAi 
xiA3gi; xuhxl8k5 WNh5bsJk5 wMsc5bymo3m5. xuhi4 x©tc5bymiz wvJ3yymJ6 
ckgw8N6 WZhAtcD8NizA5, bZbZ WxMJ9MEx¬AtQ?o3mQ5 whmZhAbsQxo8i4 
xgw8ND3tEi3u4 WNhQxcogxCu, wi9äicExcoCul8î5 grÌDtosExcoCul. 
™E4 w7ui4 Nlâ3bc3ym1qg6 hNu4 WJ8Nbc9ME4vlx3m̄ 3u WA8Nio7mEx¬Zlx3hi; 
bchw5©hi wk8ªozJi4 WNh5yt7mEx¬5hi, WI5ndtui4 xbsys 3̂tyx3hQ5 
WNhx3Xhi, w¬8Nq5 wkw5 kN[7us5 wªyq8i4 WsyQxEi3u4 Wix3ibø8Nst9lQ5.

kN[4 trbsmJ6 ‘x9˜k5’ kN[7usl ñ1zyAtQQoq5
wozt9lQ5 wk8k5 wl3dyctQNQ5 wªctQ?o3bt8k5, ™E4 xbA5Ìl4 

kwbt5yyx§aK6 x5pŒt5ygw8Ni3ui4 g1zN3gmEx¬[c3hil. ‘WD3nhi, 
xÌbu hNpsizk9l xuhi9l wMc3iuk5 WA8Ntbs?MsCu vty?8iu4 wk8i4 
wl3dy5nIctQ1qbui4 xq3Czi g1zh5tbsq8Noµc5bym7mb. bmgËN whw9o
sic1qgu4 d[xN3gu9l x©ttbsc5bymJ6’. Ö4fkz wk8k5 wt3bsmoClxCu4 
whµlAtcc5bym1qNu. ‘gu9l x©ttbsc5bymJ6’. Ö4fkz wk8k5 wt3bsmoClxCu4 
whµlAtcc5bym1qNu. ‘tr§a7mb wvJEx3ht9l WsyQxEQx3ght9l wªy5ti 
n3e÷3ggc3i4,’ Öào5hi sc3g6. bsg4vuQ9l b3Cj5 tr2Xiq5 x3dñ3igw8NsQxq5 
Wbc1q©3cI1qQxq9l s2WEIc3hil, s9lw5 N9oxi, wkw5 WNhZcD8Ny˜Exq5 
bm4fx kN3ct5nIE1qbqb WNhZE§q8i4.

™E4 xWE5hA c9lˆk5 trbs5ht4 wkw5 wªyq5 xy5pbsymiq8ªozJi4, 
wµ grytÌz: ‘c9lˆk5 trbsymi6 SexN1qME2S6 W?9oxymi5tA5 €8iDt-
symQxz. yKo5b €8iDtQym7mA, s9lul €8ixAtcEx5b ho1q©iêA8Nq9MA5, 
ryxi bmguz wªy5ti tAuxq8ˆlgw8Ng5nsq7uJA5 Xy5yxl5ngw8Ng5nsNbl 

The pain felt by those preceding us, and the 
pain we feel today cannot be denied, but we 
can’t go on wasting our energy blaming the 
Qallunaat or other strangers, for the errors of 
the past which our people were subjected to. 
Today, we are aware of the pain dwelling in us, 
we recognize its scope and we are reacting. At 
times, we go on blaming to the point of hurt-
ing ourselves or our Inuit brothers and sisters, 
in order to clear our pain. For healing to take 
place, one must acknowledge this pain, accept 
it, and then use it in order to grow and move 
forward. Our people are survivors; we have 
gone through difficult times. By uniting our 
strengths, we will find the solutions allowing us 
to overcome the troubles that afflict Nunavik. 
We must stop dwelling on the past. We must, 
together, look toward to the future, and build 
the Nunavik we all want. We have the resour-
ces to do it”.

Promoting our culture and 
traditional practices

Eric has long been hearing elders 
repeatedly say at meetings that the future 
government must recognize us as Inuit. Eric 
now believes that he understands the depth of 
their thinking. Individuals have cultural choices 

xtz: otx xs9Ml4

wªo3[zb s9lz: à !$, !(($

kN wªo3[QymIz: S[3ig6

kN xi3Cz: wKp[4

w5IC5nyxdtz: xˆNz, yxy xs9Ml4

W1axDt5yxdtQi3Ùz: ¿oÙ9

ie5yxdtQi3Ùz: g5g[i6 dx6

WNhZz:  wo8ixt

yKi5nui WZhxDmIz: wo8ixbui4 WI‰5yxli ÷8 €X5u

xiA3tQxc3ymIz Gq5H: wM8ˆui4 w7uixpxc3i6

sQx1åuQ§z Gq5H: wkw5 É5bz5ht4 bjxJ5

Name: Lydia Audlaluk

Date of birth: May 14, 1994

Place of birth: Puvirnituq

Home community: Ivujivik

Role model: My mother, Siasi Audlaluk

Favourite sport: Volleyball

Favourite food: Frozen caribou

Occupation: Student

Future goal: To successfully graduate 
from John Abbott College

Most difficult obstacle 
to overcome: 

 
The loss of a friend by 
suicide

Pet peeve: When people chew with 
their mouth open
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une menace. « Ils viennent contribuer afin d’améliorer ce qui existe présentement.» dit-il. Il voit 
leur passage au Nord comme nécessaire et sait très bien qu’un jour des Inuit occuperont proba-
blement plusieurs postes occupés par ces gens d’autres cultures.

Lorsque j’aborde avec Eric la délicate question des effets du colonialisme, il m’explique : « Il 
existe une souffrance historique dû au colonialisme. On ne peut nier cette douleur qui a habité 
ceux qui nous ont précédés et cette douleur qui nous habite encore aujourd’hui; mais nous ne 
pouvons continuer de perdre notre énergie à blâmer les « blancs », « qallunaats » ou autres étran-
gers, pour les erreurs du passé que notre peuple a subies. Aujourd’hui, nous réalisons que cette 
blessure nous habite, nous commençons à prendre conscience de son ampleur et on réagit. 
Parfois, on blâme et on va même jusqu’à se faire mal à soi-même ou à nos frères et sœurs Inuits 
afin d’évacuer notre mal. Pour permettre la guérison, il faut reconnaître cette douleur, l’accep-
ter, puis s’en servir pour avancer. Nous sommes un peuple qui a survécu, qui est passé à travers 
des temps difficiles; en unissant nos forces, nous trouverons ensemble les moyens afin de trou-
ver les solutions qui nous permettront de surmonter les maux qui affligent le Nunavik. Il ne faut 
plus s’attarder au passé. Il faut, ensemble, regarder vers le futur et bâtir un Nunavik comme nous 
le souhaitons tous. Nous avons les ressources pour y arriver. »

Valoriser la culture et nos pratiques traditionnelles
Depuis longtemps, Eric entend les ainés dirent et redirent lors de certaines réunions : « Il faut 

que le futur gouvernement reconnaisse que nous sommes Inuit ». Il croit aujourd’hui compren-
dre le fond de leur pensée. D’après lui, il faut supporter les choix culturels des individus. « C’est 
une question d’estime de soi et de reconnaissance de notre valeur. Nous possédons une culture 
riche et il faut prendre les moyens pour lui redonner toute l’importance qui lui revient. Nous 
devons faciliter les choix des Inuits qui désirent vivre leur INUITITUDE pleinement. Par exemple, 
être chasseur devrait être une carrière valorisée au même point que toute autre carrière et ce 
choix devrait être rémunéré en conséquence. Ne sont-ils pas des spécialistes dans ce domaine? Il 
est totalement absurde que nos chasseurs soient les plus pauvres de nos communautés et qu’ils 
bénéficient d’un maigre salaire offert par le Hunters Support. Nous nous définissons comme un 
peuple où la chasse et la pêche font partie intégrante de notre vie, mais nous ne reconnaissons 
pas encore leur importance. La situation des artistes locaux est similaire et il reste beaucoup de 

that must be supported. “It has to do with self-
esteem and the recognition of our worth. Our 
culture is rich and we must do everything we 
can to restore its value and the significance it 
deserves. We must facilitate Inuit’s choices to 
fully experience their ‘Inuitude’. ” Being a hunter, 
for example, should be valued as a career just 
as other careers, and a hunter should be paid 
accordingly. Are they not specialists in their 
field? It is a total absurdity that our hunters 
receive only a meagre salary from the hunters’ 
support program and are the poorest mem-
bers of our communities. We define ourselves 
as a people for whom hunting and fishing are 
part and parcel of our lives, but we have yet to 
acknowledge the importance of those activ-
ities. Local artists are in the same position and 
much remains to be done if we wish for their 
work to be fairly valued.

Eric pauses to reflect. He then tells me how 
wonderful he feels when camping in the tun-
dra to hunt and fish. As he speaks, he brings 
his two youngest children, Nikuusi and Kailapi, 
to brush their teeth and leads them to bed as 
Stella, his companion, is away from the com-
munity attending a seminar. As I witnessed him 
fathering his children, it occurred to me that 
my friend’s day-to-day life is similar to mine. It 
is filled with a world wind of tasks and activ-
ities that resembles people’s lives down south. 
He pursues, “Can we not foresee having a life-
style that more adequately reflects our culture? 
Couldn’t the school calendar and our work 
schedules, for example, allow for a three-week 
break coinciding with the passage of geese in 
the spring? Would it not be more respectful 
of our lifestyle if our jobs allowed us to work a 
four-day week allowing us to fully reconnect 
with hunting, fishing, and life in the outdoors? 
Perhaps if we reclaim our culture, our lifestyle, 
and our self-respect as a people, we will also 
recover our pride, our self-esteem and our 
confidence. Perhaps we will also succeed in 
silencing those dramatic statistics regarding 
Nunavik’s social problems.

Essential economic development
Eric believes it is necessary to promote 

economic development in Nunavik and to cre-
ate and promote employment opportunities 
allowing Nunavimmiut to look forward to a bet-
ter future. “Those wanting to start a business 
should be offered support in order to stimulate 
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Xi7ui4 iƒyu4, n3oxg6.
With daughter, Nikuusi.
En compagnie de sa fille, Nikuusi.
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æc9lˆi4Æ xyq8il8î5 wkgw8Nsq5gi4, x3ÇAi xiA3ymo3gi wkgw8Ni4 b7m[c3ht4 
b7mDtQymIq8k5. s9lu, grym5yxoC5b €8ixAtcEx5b, Nlâ3yymo3hbl cktQ4 
h3Cbsic3ym7m̄ 5b Öà5güo3hbl ckwozQxDtQ?o3hQ5 WoC5b. wMzi4 Xy5yfxl5hb 
w7ui4 €8it¯gw8NoCb§aZ5b s{?l8î5 wkgw8Nsct5ti4 €8itxc¯o3hb 
€8ixAt5ti4 xyst5yZhZlxj5. x1qxqI3i6 x©tix3X5, wk4 Nlâ3yQxc3m5 
x1qxcExu4, €8ixAtui9l tAlA xqDtc3li, xgylAl W?9oxAtQ 3̄lA 
yKjxQx4viDtQ¯ylAl. wkgw8NtA5 x8NA8Nic5yx§gc5nIsZ5b; wªy5tA9l 
x©tym5hb WI3îos3ibc7mE5gi4. krÌEymI5ti4 vh3tlQ5 xgc5boD5b, NiyA8NSA5 
€3eAt5ni4 WA8NyAtQ 3̃bt8i4 xiAwi3u4 whw5gi4 kN[7us5 x3dñ3ymIq8i4. 
Wsyc3[sAtQymIK5 Ws1qg5 n4flQ5. WIExcC5b, vg5plb, yKi3j5 wq3CctŒ8i-
c3lb, kN[7ul ckw5©dpAt5ti4 W?9oxt5yAtc3lb nNlA wàdpAtK5 g1z[QlQ5. 
bmguz kw5yAt5ni4 Wbc5yxgA5’.

d{?tEi6 wl3dy5ti4 Wsygc5tA9l W3Dy5ti4
™E4 gñhgcsJ6 wkgò5 vt1zJi 

scsyEq8N§q8i4 wµ4 v?ms 3̃g6 wkg-
w8Nsi5ti4 Nlâ3yym5yxExc˜Exz. 
™E4 bZbZ grymJE5yxo3g6 ckw5gu4 
whmc3m̄ b. wkw5 w7uÅN3tht4 wl3d
y3uªozJi4 whmuAtcD8Nmb bm4fxl 
nS5IsmAtQQxc3hiQ5. ‘woz7mb w7ui4 
§hQIc5yxlil rNsi3ui9l grym5y
xi3j5. wk5tA5 wl3dyK5 Wbo7mE
x¬7m5 W[oµ5tA9l st3tZhQ
xc3XK5 w9oN3gMEsiq5 Nlâ3lAl 
Nlâ3bsmAtQQxo9MEzg5. WZhA
tcExcC5b wkw5 grÌDtq8i4 
wkgw8Nsi3ui4 xg9MEAm5ht4’. 
xaNh5tsi6, ß5gt5nyx6, W9ME
x¬tbsJnsu7m5 §3l WNhá5 W9MEstb
s§a7mb, xaNh5tl bm4ftgN ®Ns5I
ñc3tbsJ5nshi. WJ8Nsto5t©5 woz1q©?5 WJ8Nbu8i4V b4ƒo3ymN9ME2S5 
xaNh5tb ®Ns5Iñr5gmEx¬tbsiq5 ®Ns5÷W5tbs?4vu4 kNo7u xaNh5ti4 
nS5pymAtZ˜Wq8i5 Öà7ml xJ3ni3ÙacbsK5 kNo8i. w7ui4 s?A5 wk5tA5 
sc3XgA5 xaNh8iu9l wcl8ixi3ul wM9MExlQIsiê5hb wªy5tk5, ryixl 
Öà2XZlx3hb ho bmgm W9MEx¬izi wob3yic3iu4 ho x©tQxc3SA5. Öà5gücbsQK5 
kNo8i nN1ax†9l bfuN3gos3iu9l WNhx§5 w¬8Nt4 WZh2Xbq5 W9ME1aix3Xb 
xqJ7mE7u4 ho wvJ3bsQxc3S5 nN§q9l ie5nÌEA5pAtQ§q9l 7̂mgu4 xros3b-
sA8NyAt5nq8k5.

™E4 iÑ5©Ms3gg6 scsyEMzIui4 whmZh5hi. scsto3u÷zl cktQ4 
d[xh8ic§aQxui4 kNj5 xy?3ymogxCu ßmJ3yshi wcl8ixEx3ym5hil8î5. 
sçq8Nhi, kv3Ùdtui4 iƒyu9l ÜMWu9l s8kf5 sy3tq8iq8i rAti5nt5y-
Qx3ghi É2Xz ytxM xs9Mym7m5 vtmixDyox3ym5hi. bf8NsZ3hA eg3zui4 
vmt9lA, w2WA§7uSz Ì5hm wM8ˆm s9lbµ5 wªyz wªyCk5 x5pZMgw8N-
sQxz. WI5nbo7mE7uo5bs6 wªyc3m5 bsNi yei3us5 c9l 5̂ wªyqb x5pZMg-
w8NE5hA. i9oEx9MoCul xWEstu i9oDtc3S6 wào5hi ‘iEs8icD8Nq9MÅ5 
wª5JycoD8NCI1qQx5b wl3dy5tªozi3nu4V wo8ixNs9l WNhZ5bl s9ldtq5 
€3ebsmA8Nq9ME2X5, s5©tQlQ5, WNhxDy3i Wzhi ev3NysÜ8N[cc5bCI3tlQ5 
i3ø5 sW3¯uFsW3znu x3dñ3Nyso3XbV §hQIs5yxic3insZI1q 5̃ wª5JyK5 WNhZ3u 
WZh{[Q§K5 s9lw5 ybmgw8Nsz3Xb Öàoz2Xb wkgw8NtA5 wl3dy5tk5 st3ÔuZ-
IC5b mòc5blb, wc9oxc5blbl yMü8insc5blblV §rxE8NFw7mçQ8N wl3dy5ti4 
tAyQx5yxv8iD5b, wª5Jy5nI5ti9l, N7ui3l W9MEstic5yxDtQQxo5ti4, 
st3[sZI3gnsKA5 WJEmst5nI5tk5, w7ui9l §hQ5yxi3j5 w7ui9l SexQic1qi3j5. 

krÌEymI5ti4 
vh3tlQ5 xgc5boD5b, 

NiyA8NSA5 €3eAt5ni4 
WA8NyAtQ 3̃bt8i4 
xiAwi3u4 whw5gi4 

kN[7us5 x3dñ3ymIq8i4. 
Wsyc3[sAtQymIK5 Ws1qg5 
n4flQ5. WIExcC5b, vg5plb, 
yKi3j5 wq3CctŒ8ic3lb, 
kN[7ul ckw5©dpAt5ti4 
W?9oxt5yAtc3lb nNlA 
wàdpAtK5 g1z[QlQ5. 
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Nq3hi Wg{[4 kNu4 tAux3tf5 
x9M[c3[Ì3cuzb ñzi 
x9M[c3[oxEym÷b wk5Jxu — 
WNhZdbsA8Ngi4 WDw?9oxisNh5hi 
W5Jp[oxamJu’.

Standing before the Pituvik Landholding 
Corporation Office Complex office complex in 
Inukjuak — a “small business incubation centre”.

Devant l’édifice à bureau de la corporation 
foncière Pituvik d’Inukjuak, - un « petit centre 
d’incubation d’entreprises ».



travail à faire si l’on désire que leur travail soit également équita-
blement valorisé. »

Eric poursuit ses réflexions en me racontant combien il se 
sent revivre lorsqu’il se retrouve dans la toundra à camper, à chas-
ser et à pêcher. Tout en disant cela, il amène ses deux plus jeunes, 
Nikuusi et Kailapi, se brosser les dents et se mettre au lit, alors que 
sa compagne Stella était à l’extérieur de la communauté pour sui-
vre une formation. En le regardant agir avec ses enfants, je réalisais 
combien la vie de mon ami était semblable à la mienne. Son quoti-
dien l’amenait dans un tourbillon de tâches rapide à l’image de la 
vie des gens du Sud. Il poursuivit : « Pourrions-nous envisager un 
style de vie qui puisse refléter plus adéquatement notre culture? 
Pourquoi le calendrier scolaire, par exemple, et celui de notre tra-
vail ne permettraient-ils pas trois semaines de congé au printemps 
lors de l’arrivée des oies? Ne serions-nous pas plus respectueux de 
notre mode de vie si notre travail nous permettait de travailler 4 
jours par semaine et nous donnait 3 jours de congé par semaine 
où nous pourrions renouer pleinement avec la chasse, la pêche 
et la vie à l’extérieure. Peut-être qu’en récupérant notre culture et 
notre mode de vie et en se respectant en tant que peuple, nous 
recouvrirons la fierté, notre estime de soi, notre confiance et que 
nous parviendrons à faire taire toutes ces statistiques dramatiques 
concernant les problèmes sociaux du Nunavik.

Un développement économique nécessaire
Eric croit qu’il faut promouvoir le développement économi-

que du Nunavik et favoriser la création d’emplois pour permettre 
un avenir meilleur aux Nunavimmiut. « Il faut offrir un plus grand 
support à ceux qui veulent démarrer une entreprise et stimuler 
au maximum le développement économique. Il faut que l’on gère 
tout ce qui concerne le Nunavik, que l’on prenne nous-même les 
décisions qui concernent le développement de notre territoire et 
qu’on utilise pleinement nos ressources et nos spécialistes afin de 
devenir moins dépendants de l’extérieur.»

Or, quoi de plus approprié pour permettre aux organismes 
de travailler de concert avec des objectifs communs que de se 
regrouper sous un même toit. C’est ainsi, qu’à titre de président 
de Pituvik, Eric et son équipe de la corporation, avec la partici-
pation d’autres organismes du village, créeront prochainement 
Allakariallak, un complexe immobilier qui regroupera sous le 
même toit plusieurs organismes et entreprises œuvrant auprès 
de la population. Jusqu’à présent, 7 organismes ont prévu d’y ins-
taller leurs bureaux: Administration Régionale Kativik (ARK), Le 
conseil de Gestion des Ressources Fauniques de la Région Marine 
du Nunavik Makivik, Nunalituqait Ikajuqatigiitut, l’Association des 
femmes Saturvik, Corporation Foncière Pitivik, et l’Office municipal 
d’habitation Kativik. On y retrouvera également l’entreprise pri-
vée Desktop Publishing, un restaurant, ainsi qu’un espace réservé 
aux artistes locaux. Il est important de réunir les organismes pour 
créer une nouvelle synergie et profiter de ces liens étroits afin de 
faire progresser les différents projets qui visent la revitalisation de 
la communauté.
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§rxE8NFw7mçQ8N x9Mbs3cè3tyA8NyZI3gA5 v2WxNo3ht4 x9Mbsm?5gi4 woz5ht4 
kN[7us5 wª5JyuA5 Wâlbq8k5 xqoympx5tk5.

WbcExc9ME5g5 ®NsItA5 mrbAt5ni4 W?9oxt5yAt5ã5
™E4 grym5yxg6 WNh5bsQxc9MEQxq5 d{?tEAtsA8Ng5 ®NsItA5 

mrbAt5ni4 W?9oxt5yAtA8Ng5 kN[7u n3et5yc5bg5nsQx3l d{?t3lQ9l 
WNhZ3i4 WZh{[sA8Ng5 ‘kN[7usk5 yKi5nyxai3nu4 WAtsA8Ny 3̃lt4. ‘rNgw8N6 
WNhZdtQix3bui4 W?9oxt5yAmJ6 nS5Isym5yxc5bg5nsm5 wq3Cyt5yA8Nyd9lA 
®NsItA5 mrbAt5ni4. xsM5yioEpsQxcC5b hNoµi4 kN[7ËozJi4. N7ui3l 
wk5tA5 grÌDtcc5bg5nshb kNdt5ti W?9oxt5yAtso3gi4 wlw5gyxu9l 
W5ndt5ti4 WJ8Ni3Ìympx5ti9l xgc5bg5nshb Öà¬3lb xy5ti4 hq3©tc§aiK5 
vb2XoxyZI3m5’.

bZbZl 7̂m 3̂ym5yxai3Ùa÷o3hi WNhZc3[sJoµ5 xbsy3u4 gÇZc3lt4 
WNhctŒ8ic3iEoCI3bz5. bmguz wh7myc3hi ™E4, xzJ3çai3ui4 Wg{[4 
kNu4 tAux3tf8i, WNhZc3[uil WNhctui4 wMc3hi, wMs7ut9lQ5 kNo7ui 
WNhZc3[dtQx9 5̃, s4fwyic3isIoEK5, xM4vEx9M4-u4, w9lJx7mEs5hi 
WNhZc3[s˜o3gu4 xuhwk5 WNhZdbsJk5. s9luj5 tr5hi, ybmsJ1Qz3g5 WNhZc3“5 
x9M[c3[c 3̃ht4 b4vi grÌ3ymo3g5 sfx: vt[4 kNooµ5 xsM5yioEpq5, mr{[s2 
xsM5yioEi3k5 vt1zpdtq5 woz5ht4 kN[s2 wm3Wzi kNdti4 i3JtoEi3u4 
W5ndtk5, kNogò5 wvJctŒ5g5, ng3[4 x3â5 vg5pctŒ{[z5, Wg{[4 kNu4 
tAux3tf5, vt[4 kNo8i w9loEi3j5 x9M[7mE4fl. N7uiEIs5hi wk7j5 cEb-
sItA5 x9MymJ1awi3u4 WNhZdbsJ6, iE[9l, wMs7ut9lA wk5Jxus5 nN1ax†5 
WNh{[nz5 w9lJx2 wlxîcbs 3̃uJ5. WNhZc3[i4 xuhwi4 vtt5yi6 W9MEsic3m5 
cib‰ai3nsQxc3if5 WA8NbsA8Nyd9lQ5 x5pŒa1qgi4 WNhAtso3g5 gÇCI3iq5 
W?9oxAtsA8Ngi4 kNos2 WD3Xoxizk5.

Övi s8ku ™E4u4 eàgw8ND8NMsJ1qMz gn3[QMs3NA ck6 whmQIc3mz5 
ƒ7u4 wfmst5nos3iu4 WNhAtsgw8NExo8ªozJi4, wk5Jxu WNh5bsah5ht4, 
s?8i4 scs5pAtQMs3ymIzi x3CÅ4 m3Î4 xiA3ymo3umi4. Öà4vlx3tlA s8kx-
DlxoMsJ7m5, WNhxDys2 ra9ozi sçAtQoMsJ7uIK4. gJ3us[7j5 sto3hz, w3cs-
m5yoMsJKz ÷8 Mñ0 scsyEymIq8i4 AwAwtg5 ‘à5E y ª’ GxzJ3cs[c3SA5 
N7ui6 xq3Ct8i4H, bmguz WAmIc9ME7m5 ™E4 — kN[7usi4 N7uiE5hA kNu8i 
xzJ3çs[cD8Nydp5hi.

™E4 grymIZa5, wk5Jx6 W?9oxymi4f5 grymIsAtcogw8NExc3S6 w8N[7u4, 
ƒ7u4 wfmst5nos3iu4 WNhAtsZI3gu4 wk5Jxusk5 xuhk5 vJydIsiz nS5Isym7m5. 
miIsm5hi Wg{[4 kNu4 tAux3tf8k5, Ì8N WNh5bsJmJ6 h3dwgu4 @)¶-u4 ®NsItA5 
wvJ3yIsAtcDµ3ixg6 v?mgc4fi5. Ì4fx x9Mbsico3tlQ5, kNu4 tAux3tf5 ho 
sb3eq8ˆg5 fÑ4 v?m4fi4 vt1zctc3is 3̃©2 xgw8ND3bsi5nzi4 b4vi vt1zi3ui 
si4vsp C̃uQ5 WNhAmAtu8i4, iEs{[Q5hQ5 wvJ3yAt5ni4 mipZI3iq8i4. bmguz 
nNi5nu4 ®NsI3g[c3i6 whx3ibc3m5. Wg{[4 kNu4 tAux3tf5 xsM5yioEi3k5 
vt1zpq5 sc7mE2S5 wµ4: ‘w8N[7u4 WNh5bc3i6 whmÌaym5yxS6, kNu9l xg5yxi-
s5hi ®NsItA9l Nqx3Ngü8icCi wvJ3yi3bc3hil nlmJu4 kNo5b wfmosDtc-
CI3izA5. ®NsI3gDtc3lb kbsyoD8Ngu4 ƒ7u4 wfmosdtc3if5, wi9äico3SA5 
g1z[sZI3gu4 kagw8NisI1qgu4 W?9oxt5yAtc3ij5 wk5Jxu, Öà9lb Wsi3nu4 
yKi5nosCIC5b eg3zt8il eg3zbl eg3zq8i4 w3ab5ti4.’

™E4 scsyq9l WNh5bq9l, wMst9lQ5 xuhv9ä5 wkw5 xfiso3g6 WNh2Xbq5, 
hot5yAtsK5 WAmi3uk5 Ü9Mg3bsic3ht4 vJyt5yAtQ§q8i4 kN[7u4 kNsdp5ht4 
w¬8Nt4 WNh2Xg5 sWA§tc5yxD8Nt9lQ5 kNo7ui WNh5bu8i4, wvJ3yIsm5ht4 
wl3dy3uk5, eg3zui9l mip[cgw8NExc3ht4 ckw1qyx3[sli wªyc3iu4 
d[xN3gu4 wªyc3[QA8Nix3bz8i4. bm4fx wkw5 wMsK5 xy5ptEi3k5 wMsi3uk5 
W?9oxt5ycts[QIui4. §3l sc3ym7m5 whmbsymJ6 mç5m Ï8tu4 xto4 ‘w{[5 yM3Jxu 
bfA8NyAmIt8k5 xy5pisQxc3St5.’ Wyt7mEx¬Kt5 ™E4 xyoµt8i4 WZhxctQ§t8i4 
Wytsctc3ht5¡

economic development. We must administer 
everything that concerns Nunavik. We must 
also make our own decisions regarding the 
development of our territory and make full use 
of our resources and our specialists in order to 
become less dependent on the outside”.

Now it seems more appropriate than 
ever for organizations to be working together 
toward common goals. It is in this spirit that Eric, 
as president of Pituvik, and his corporate team, 
with the participation of other village organ-
izations, is preparing to launch Allakariallak, 
a real estate complex that will group several 
organizations and companies working with the 
population together under the same roof. To 
date, seven of them have made plans to set up 
their offices in this location: Kativik Regional 
Administration, the Makivik Administrative 
Council for Nunavik Marine Region’s Wildlife 
Resources, Nunalituqait Ikajuqatigiitut, the 
Saturvik Women’s Association, the Pituvik 
Landholding Corporation, and the Kativik 
Municipal Housing Bureau. A private desktop 
publishing company, a restaurant, as well as 
a reserved space for local artists will also be 
housed there. Bringing organizations together 
is important for closer ties in order to allow 
different projects aimed at revitalizing the 
community to evolve.

I could not leave Eric that night without 
hearing his comments regarding the possi-
bility of a hydroelectric project, taking place 
in Inukjuak, which he mentioned to me two 
years ago. But it was getting quite late, so he 
briefed me the following week. On my way 
back to the hotel, I remembered Jean Lesage’s 
slogan “Maître chez nous” (“master in our own 
home”), which is what Eric longs for — that 
Nunavimmiut be the masters of their own land.

According to Eric, Inukjuak will probably 
make history with Innavik, the hydroelectric 
project that got support from the great major-
ity of Inuit in the community. Presented by the 
Pituvik Landholding Corporation, the project 
already has the federal government’s com-
mitment to a 20% investment. At the time of 
writing, the Corporation is still waiting for a 
meeting to be set up with the provincial gov-
ernment in order to present the project, in the 
hope of receiving a contribution from them. 
There are but positive reasons for investing 
in such a project. The Pituvik Administrative 
Council declares: “The Innavik project is an 
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Je ne pouvais quitter Eric ce soir-là sans l’avoir 
entendu me donner quelques précisions sur le possi-
ble projet hydro-électrique à Inukjuak dont il m’avait 
parlé deux ans plus tôt. Mais la soirée était déjà bien 
trop avancée et c’est au cours de la semaine qui suivit 
qu’il me fit une mise à jour. De retour à l’hôtel, j’avais 
en tête le slogan de Jean Lesage « Maître chez nous », 
car c’est ce qu’Eric souhaite : que les Nunavimmiut 
soient maîtres chez eux.

Selon Eric, Inukjuak fera probablement l’histoire 
avec le projet hydroélectrique Innavik qui a reçu, en 
2010, l’appui de la grande majorité des Inuit de la 
communauté. Ce projet, présenté par la Corporation 
foncière Pituvik, a déjà reçu un engagement du gou-
vernement fédéral pour 20% du projet. La corporation 
est toujours en attente d’une rencontre avec le gou-

vernement provincial afin d’y présenter le projet visant à obtenir une contribution de leur part. 
Il n’y a que de bonnes raisons d’investir dans un tel projet. Le conseil d’administration de Pituvik 
déclare : « Le projet Innavik est une solution intelligente, écologique et économique afin de pro-
duire de l’énergie propre dans notre communauté. En investissant dans l’énergie hydroélectrique 
renouvelable, nous établissons les fondements du développement durable pour Inukjuak dans le 
but d’assurer un meilleur avenir à nos enfants et petits-enfants. »

Les paroles et les actions d’Eric — et celles de bien d’autres Inuit qui sont depuis longtemps 
à l’œuvre — montrent la volonté qui les anime de faire du Nunavik un lieu où chacun se sentira 
fort de la place qu’il occupe au sein de la communauté, riche de la culture qui l’habite et prêt à 
agir afin d’offrir à leurs enfants un environnement sain et où il fait bon vivre. Ces gens participent 
au changement par leur engagement. « Nous devons être le changement que nous voulons voir 
dans le monde » disait Ghandi. Bravo à Éric et à tous ces gens d’actions qui nous entourent!

intelligent, ecological and 
economically sound solu-
tion contributing clean 
energy into our com-
munity. By investing in 
renewable hydroelectric 
energy, we are establish-
ing the foundation for 
sustainable development 
in Inukjuak, thus ensuring 
a better future for our chil-
dren and grandchildren.”

E r i c ’s  w o r d s  a n d 
actions, as well as those 
of several other Inuit who 
have long been at work, 
attest to the will that motivates them to make 
Nunavik a land where all involved can take 
pride in the place they occupy within the 
community, enriched by the culture that is 
alive in them, and ready to offer their chil-
dren a healthy environment where it feels 
good to live. These people are participating 
in the changes through their involvement. 
As the wise Mahatma Gandhi said, “You must 
be the change you want to see in the world.” 
Thumbs up to Eric and all these action-ori-
ented people!

By uniting our strengths, we will find the solutions 
allowing us to overcome the troubles that afflict 
Nunavik. We must stop dwelling on the past. We 

must, together, look toward to the future, and 
build the Nunavik we all want.

…en unissant nos forces, nous trouverons 
ensemble les moyens afin de trouver les solutions 
qui nous permettront de surmonter les maux qui 
affligent le Nunavik. Il ne faut plus s’attarder au 
passé. Il faut, ensemble, regarder vers le futur et 

bâtir un Nunavik comme nous le souhaitons tous.

xtz: rlX Jx5y wk2X6

wªo3[zb s9lz: µ5yFµ5p @%, !(^^

kN wªo3[QymIz: ƒ4JxÇW4

kN xi3Cz: susI6

w5IC5nyxdtz: xzJZ ãm wk2X6

W1axDt5yxdtQi3Ùz: xJ5bg5 G“? yM3Jxus5 Wytsost[z5H

ie5yxdtQi3Ùz: g5g[i6 dx6

WNhZz: wo8ix[7u nl7mãp

yKi5nui WZhxDmIz: N7ui6 WNhZdtc3i6 nN1ax[7u4 

wªy3ui sdà8iÙat9lA 
xiA3tQxc3ymIz Gq5H:

 
xzJ3çm wªA8âiq4

sQx1åuQ§z Gq5H: r5gEx5

Name: Gilbert George Inukpuk
Date of birth: March 25, 1966

Place of birth: Kuujjuaraapik

Home community: Umiujaq

Role model: Brother, Simon Inukpuk

Favourite sport: Soccer (the FIFA 
World Cup)

Favourite food: Frozen caribou

Occupation: School janitor

Future goal: To own a carving 
workshop business

Most difficult obstacle 
to overcome: 

 
The loss of my parents

Pet peeve: Mosquitoes
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Two Makivik Executives, Re-elected

On January 17, 2012 the Nunavik beneficiaries went to their 
respective polling stations to cast their votes for two Makivik 
executive positions: a vice-president for Economic Development 
as well as a corporate secretary. The majority of the 2,622 par-
ticipating voters demonstrated their satisfaction with the 
past efforts of Michael Gordon who has led Makivik Economic 
Development since 2007 and Andy Moorhouse who now begins 
his second three-year term as head of Makivik Administration. 
Michael got 55% of the votes compared to Adamie Alaku who 
got 45%. For the corporate secretary’s job, Andy Moorhouse got 
40% of the votes, while Sarah Airo got 38% and Maggie Putulik 
got 20%.

The most recently elected Makivik board members and 
executives are officially sworn in during the ensuing Annual 
general meeting, the next of which is planned to take place in 
Kangiqsujuaq during the week of March 18, 2013.

mr{[s2 S3gi3nQ4, iDx3bsQx9M©4

IkxE @&, @)!#-u kN[7us5 W?9odtÌ3bg5 kNo7ui iDxE
x3g[7j5 iDxEx3gCoMsJK5 m3Îi4 S3gi3nñ8i iDx3ic3ht4: xzJ3ç2 
gzo5nzi9l ®NsItA5 mrbZhxDt5noEi3k5 W5Jp[7u É2Xc3tlA 
mr{[s2 x9Mt7mEzb wizª3gnu4. @,^@@-i5 iDx3gi xu§i3ã5 
7̂mn3ymicMsJK5 iDx3bsm?5©i4 Ì4f 8̂i iDx3bsm[sQxø8i àf 

fxbu9l yKo3ts§gc3u4 mr{[s2 ®NsItA5 mrbZhAtoE[zi b4Zi 
@))&-ui5 iDx3bsym[c3Xgu4 €8i jxcs+l5bs6 iDx3bsQxo3e[7ui 
WQx3[cMzy7uJ6 x3ÇAi WzhQx9Mi iDx3bsm[QMzo3uIui4 
yKo3ts[Q§ui4 mr{[s2 xsM5yioE[zk5. àf9 iDx3bsMsJJ6 
%%¶-q8k5 iDxD†5 €bu xMf, $%¶-q8i4 Wt9lA. mr{[s2 
x9Mt7mEzb WNhZzk5, €8t jxcs+ $)¶-i4 WMsJJ6, yxI ÉD 
#*¶-i4 Wt9lA µr Sgo9l @)¶-i4 Wt9lA.

Ì4fx mr{[s2 S3gi3nq8k5 wMsMz5ht4 iDx3bsc7uMs3©4 
xyq9l kNo8i r4Zg3tsi3j5 iDx3bsc7uuJ5 vt1zp1acbsiq5 
Nlâ3bsic9ME 3̃g5 x3ÇAbµ3ystu8i4 mr{[f5 vt1zico3uXb 
x©tIs 3̃gu4 vq3hJxu µ5pFµ5y !*, @)!#-u.
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wclw5 hf5yü7m̄ b cspixDbs5ht4 
W9lfQxc3ht4 eiDt5nè5

cspmIc3gnsKt5 wcl8i4 NiyAti4 x7ml w3cf5 
wq3CJ5 wux?lq8i4 gñAti4 kNø5 suxq8îhi4 
s{?l8î5 wkw5 N7uiE5hiQ5 suxuît§q8i4, cspm-
Zlx3h†5 bZ ck6 xg3bs§a7m̄ b cspm[Q5V

bm4fx xsMÔ5ht4 wq3CtbsAtc§aJ5 !@-u4 
§aio7u4Fn1qio7u4 sux2 wfmst5nIzi4 cspnDtq9l 
§3l WobÔtg5 wuxJi4 gñA8Nstu4 suxu5 WJu4 
wm3Ws2 w3czk5 gñAtsA8N§aK5 bfJbsA8Nht9lî5. 
wuxÔ2 w3cj5 xr7uZu WQx3[[i3uk5 st3?lz 
cspAtsA8N§aK6 wms2 wtizi4. x7ml xuh5 wuxJ5 
xr7ub3iq5 st3?lcgw8NExc3ht4 xr7u[7u hNsizk5 
h3?lc3tbslt4 s5©tQlA wms2 w3cz ò3©X5 GsICsliH 
s{?l8î5 xe5gIs2X5 GysÇalil8î5 m3Cslil8î5H. wclw5 
wµi S9äiqb S9Moxq5 gn3nsic§aQK5 bm4fxl 
wux?lq5 wcl8i4 NiyiCDtQ§E?q5 wclw5 Nî7m̄ b 
eiDtsJ5.

cEbsè5 WJ8Niq5 xqJxl7u4 WA8Nysuic3ymo3g5 
x3ÇA5 @) xiACh8îNq8i Öà5tlQ5 wcl8i4 eiD†5 urosuym7mEo3g5 
W9lfQxc3in1aymo3ht9l. kN[7u cspn3ik5 W5Jp[4 Wtbs5JtcMsJJ6 
®NsI3gDt5nui4 Wtbs5hi kNogc3i4 xsM5yioEi3jl b3Cu9l W?9oxt5yAtc3ik5 
v?mgc4f5 WNhAtq8i5 Gcs5pbsAtcc5bymJ5 wkoEpgc4fi5H is[Dt5nu8i4 
eiDtu4 nNIsymJu4 y€g9 w9lZnq8iusk5 xuEvus5 kNo3Mdtz8i. Ì8N 
xsMstos5hi eiDt5nI wcl8i4 rybc3iu4 WA8Nbgxc1qg6 mo5bc3hi¬haZu 
§3l cs7mÔ2 wfmzg5 wfmÔI3gu4 ry5yi3u4 WNhAtc3hi Gwclw5 Ì4fã8â5 
rybso3eic§a1qg5H u5nsñEAbs§a5hil wc¬2 sdà8izi4 Gg1z[st9lQ5 
wclw5 xgi5 S9äiq5H.

bm4fx w3cis†5 wq3Ctbsic§5 ˆMstbq5 ry5Jtu TTT-üt9lQ5. wclw9l 
xyq9l wm3Ws2 i3Jtq5 gñA8Nq5g5 Ì5huz ˆMsts2 gn3ns[QA8Nbzi4 Öà7m5 
sMW5yicCi cspn3iu4 WNhAtsA8Ng6. wfmst wcl7u5 xr7uhi cspnDtj5 st3g6 
urJ7mEx¬J6, Öà7m5 Ö8N wuxJj5 xr7ubst gnDx3gmEx¬li ryxisJ5nsJ6.

Ö8N w3cist xg3bsA8Ng6 kNgw8Nu cspn3gk9lî5 s{?l8î5 ªtvbA8âlA 
ry5yi3u4 WNhAtcExo8k5. Ì5huz wq3Ct5ypQIsJ6 cspmQxcgw8Ng6 

wcl8i4 ®b Ì8N 
wclo7u4 cspmAt-
sA8Ng6 Nlâ3yA8Nic1qm5 wc9oÌDtQo3bu 
ckw5©nIsiq8i4. gryIui4 iWosE§6 cEbsIs2 
i5IDtsIzªI3hQ9lî5 cEbsIs9lî5 iW5nIzªI3hQ5 
yxDQxao3X5 cspn3[j5 st3ymo3gk5 eu3DIsix-
3tlQ5.

Nf3mb Öà5gi4 WNhA8Nstos3ymo3g5, WNh5tK5 
kN[7u cspn3ik5 W5Jp[7u cspnD8N[co3d5 
wclw5 sk3iEo3bq8i4 wclc3ht4 cspn3[QQxq5 
WI3îgi4 s{?l8î5 ry5yi3u4 WNhx3[six3ht4 ãAo3g-
bsJ8Nic1qME5gi. ry5y[8i4 ãA3ÌEymis§5 nix8i, 
Ì8N WNhAtÌaMsJJ6 ck3lî5 x{[d5bic1qM6 
Öà7ml wclw5 tAIs9lfxWc5bExg§aA8âS5.

Nunavik Research 
Fact Sheet 32

kN[7u 3vspn3†5 
3vspnDt[iq5 32

Nf3mb Öà5gi4 
WNhA8Nstos3ymo3g5, 

WNh5tK5 kN[7u 
cspn3ik5 W5Jp[7u 
cspnD8N[co3d5 

wclw5 sk3iEo3bq8i4 
wclc3ht4 

cspn3[QQxq5 WI3îgi4 
s{?l8î5 ry5yi3u4 

WNhx3[six3ht4 ãAo3g-
bsJ8Nic1qME5gi.
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Fish Finding Technology

You may know about fish finders and depth sounders that are on community 
boats or on people’s personal boats, but do you know how they work?

These units usually run on a 12-volt boat battery and bounce an acoustic 
signal from the boat off the bottom of the sea. The time it takes for the echo 
to return gives on indication of the water’s depth. Also many echoes might 
return depending on whether the bottom is hard (rock) or soft (sand or mud). 
The air bladder in fish also reflects the sound and these echoes are interpreted 
by the fish finder.

Advances in computer power in the last 20 years have made fish finders 
smaller and more sophisticated. The Nunavik Research Centre received a grant 
from Aboriginal Affairs and Northern Development Canada (formerly INAC) to 
purchase a unit made by HTI of Seattle, USA. This instrument not only counts 

fish, but it tracks them in the beam (so they are 
not counted twice) and estimates their body 
weight (based on the reflection from the fish’s 
air bladder).

These units operate at xxx kW and yyyy hertz. 
Fish and marine mammals cannot hear this sound 
frequency so it is a passive method of surveying. 
The power reflected back from a fish is very little 
compared to that transmitted, so the transducer 
must be very sensitive.

The unit  can be 
used for mobile sur-
veys or in stationary 
mode similar to a count-
ing fence. The operator 
needs to know some-
thing about the fish 
because the unit can-
not tell  you the fish 
species. The informa-
tion is recorded on hard 
disc or digital tape and is 
reviewed later in the lab.

Thanks to this tech-
nology, our staff at the Nunavik Research Centre 
can now study fish populations in systems that are 
difficult or impossible to maintain counting fences 
on. Unlike counting fences, the system is pas-
sive so it is not necessary to handle the fish.
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A mobile survey with the HTI fish-tracking unit using the MV Kanayuk.
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Learning to Make Bannock
Dora Epoo and Mary-Ann Epoo are cousins. 
Their Aunt Lizzie Epoo-York was teaching them 
how to make bannock. They also learned that 
their first bannock should be given to their 
Arngnaqutik (Godmother). Dora and Mary-
Ann also loved making bannock for their 
fathers.
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Killer w
hales that w

ere forced by unexpected ice conditions to rem
ain 

around a sm
all breathing hole near Inukjuak early this past January.


